


Additional Information

However, unions also implemented many work rules through

negotiations that have been harmful to organizations making
- them less than fully competitive and less able to respond to
- customer needs Just consider what has happened |n the

To ensure that you are To minimize potential To help you make
aware of the facts. harassment. informed decisions.
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, What additional information should I be aware of when considering the facts?

1 Many organizations host websites that try to ensure that readers agree with a specific point of view. Data

, on these sites tends to be very biased. It is best to only trust sites that use factual data from the
y Department of Labor database or from other sources such as the Legal System.

X

To ensure that you are To minimize potential To help you make
aware of the facts. harassment. informed decisions.
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A To minimize potential harassment or intimidation and the background you
.. heed when confronted with any unwanted activities.

a When a union organizing drive is occurring, there are occasionally reports from individuals of harassment
or intimidation directed at some individuals. Best Buy has a corporate policy to ensure that no employees
are harassed or intimidated. However, under Federal Law, any harassment or intimidation that occurs

a during a union organizing drive is not activity that we may ask you to report, unless the harassment or

d intimidation consists of violence of threats of violence. You may voluntarily report the harassment or
intimidation either to your supervisor or to law enforcement authorities.

lo minimize potential [o help you make
harassment. informed decisions.
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Why should I trust you to give me impartial information?
Our goal is to ensure that you make an educated and informed decision. It is your decision, but when any

of us are exposed to a new topic or situation, we all make better decisions when we are educated on the
subjects.

To help you make
informed decisions.




Our Philosophy

We value our ability to directly interact with our employees without any outside interference or intervention.
Our employees appreciate that relationship, as well knowing they can speak to Best Buy leaders and have their

concerns heard. 1

Why doesn't Best Buy need a 3rd party to help negotiate on behalf of employees?

We are proud of the fact that without any 3rd party intervention we have established a program of
competitive wages and benefits, as well as safe and healthy working conditions and stable employment
with growth opportunities for all. Our ability to succeed as a company and for individuals to succeed in
their careers depends on open and direct communications. Our competitive advantage has been built on
professional relationships with employees and our ability to respond quickly to both employee concerns
and changing market conditions, each of which may be inhibited by the presence of a union.

Our philosophy is an open, direct exchange of ideas which provides full support of all of our

employees. We are committed to keeping it that way!!



Our Philosophy

We value our ability to directly interact with our employees without any outside interference or intervention.
Our employees appreciate that relationship, as well knowing they can speak to Best Buy leaders and have their

concerns heard. J ¢

o

Why doesn't Best Buy need a 3rd party to help negotiate on behalf of employees? ' ‘

Our national labor laws require that instead of direct dealings with employees in all situations establishingx
wages, hours and working conditions, Best Buy leaders have to bargain with and work through the
leaders of the local union. That may slow the process for changes and make it highly impersonal. It may
also introduce the union's or union leader's own interests, concerns and priorities which may not be the
same as our your interests or that of the majority of employees.

Our philosophy is an open, direct exchange of ideas which provides full support of all of our

employees. We are committed to keeping it that way!!



Our Philosophy

We value our ability to directly interact with our employees without any outside interference or intervention.
Our employees appreciate that relationship, as well knowing they can speak to Best Buy leaders and have thel
concerns heard.

Why doesn't Best Buy need a 3rd party to help negotiate on behalf of employees?
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Our rewards department frequently conducts competitive surveys and benchmarking with other major
retail operations.

Our future and foundation is our employees. Our belief is that we must take care of our employees and
our employees will take care of their future with Best Buy.

Our philosophy is an open, direct exchange of ideas which provides full support of all of our

employees. We are committed to keeping it that way!!



Our Philosophy

We value our ability to directly interact with our employees without any outside interference or intervention.
Our employees appreciate that relationship, as well knowing they can speak to Best Buy leaders and have thel
concerns heard.

Why doesn't Best Buy need a 3rd party to help negotiate on behalf of employees?
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All changes affecting any topic within a union contract must be negotiated with the union. It would not X

matter if the company were trying to modify or improve anything specific. We have all seen or heard
about examples of contract negotiations that have taken weeks, months or longer. Generally, neither
party is required to talk about changes in the contract until the contract expires, which may be months or
years in the future.

Our philosophy is an open, direct exchange of ideas which provides full support of all of our

employees. We are committed to keeping it that way!!



Our Philosophy g — —
We value our ability to directly interact with our employees without any outside interference or in

Our employees appreciate that relationship, as well knowing they can speak to Be
concerns heard.

Do you remember the last time that you or a co-worker had a good idea? And remember that when you
talked to your supervisor or manager that the idea was implemented and you got credit? Well, if your

idea affected anything within a union contract, your idea might not be implemented - regardless of how
good it was for you, your co-workers or the company. If your idea required a language change in a union
contract, it could be a long time before the idea might get implemented, and only if the union and
company agree during negotiations.

Our philosophy is an open, direct exchange of ideas which provides full support of all of our
employees. We are committed to keeping it that way!!






What is a Union Authorization Card?

Can a Union Authorization Card be a legally binding
document?

Is there any way to get out of this obligation if I decide to
change my mind at a later date?

It states that you want union representation.

It may authorize dues, fines, assessments and other
monies to be deducted from your paycheck.

It may waive your right to vote for or against union
representation.




What is a Union Authorization Card?

Can a Union Authorization Card be a legally binding
document?

Is there any way to get out of this obligation if I decide to
change my mind at a later date?

Under the National Labor Relations Act, a union authorization card is considered a legally binding
document. You are agreeing that you want the union to represent you in all matters related to wages,
hours and working conditions. In a way, it is like giving a signed, blank check to a stranger. This may

mean that eventually you will have to pay expensive monthly dues, fees, assessments, and union

imposed fines. And what most organizers will not tell you is that you become bound to complying with
the Constitution and By-Laws of the union.

It may waive your right to vote for or against union
representation.




What is a Union Authorization Card?

Is there any way to get out of this obligation if I decide to
change my mind at a later date?

Under the law you may request your signed card to be returned to you. It will depend upon the character™
of the union organizer and union rules if your card will be returned.

Under current law, if you change your mind, you still have the opportunity to vote against the union in a
secret ballot election. However, it is possible that a union could be recognized as your bargaining agent
without a secret ballot election occurring. So, a signed authorization card may be the same as voting yes.

It may waive your right to vote for or against union
representation.




What is a Union Authorization Card? > —= —

Is filling this card out all it takes to bring a union in to represent you? X

If over 30% of the employees in the group the union seeks to represent sign a card, whether or not they
are truly interested in a union, the union can require that a secret ballot vote be conducted by the
National Labor Relations Board. If over 50% of the employees sign a card, the current law does have
provisions where you could be unionized without a vote. Completing the card is all it takes. If you are not
100% certain that you want to be in a union, then exercise your right not to sign the card.

It may waive your right to vote for or against union
representation.




What is a Union Authorization Card? : I —

Do I have any say in these fees? What are some common fees that are collected on behalf of unions?

Typically, any fees that are collected by the union are set by the union Constitution and By-Laws. Some of
the amounts are set by the local union and you will have no impact or say in the amounts deducted. If
you are not familiar with the union's Constitution and By-Laws, ask the organizer for a copy of the
documents so that you can read for yourself how the union operates. As a union member, you will be
required to comply with the union's Constitution and By-Laws and all the rules they impose. Dues are the
most common deduction. Depending upon the union, a good guide is between 2-4 hours of pay per
month for dues. Other possibilities are fines for violating the Union Constitution or By-Laws, special
assessments such as contributing to a strike fund, political action contributions, etc.




If I decide to fill out a card, how can I find out if there will be a vote, or if this card is my vote? How
exactly does this system work?

Under current law, the signing of a card indicates your interest in union representation. If enough people
sign cards, then the union has two options of gaining representation status and collecting dues from you.
The most common is for the union to request a secret ballot election conducted by the National Labor
Relations Board. But, the union could also DEMAND recognition without a vote. If the company would
agree with the demand - you will be denied your right to vote.
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Guard your privacy. Ask yourself if you e —
want to share the personal information that
is requested.
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IfYou Don't Look Out For Your Interests Who wWill

TAKE THE FIRST STEP - FILL OUT - and mail this TODAY
(Your Confidence Will Be wpocted.)

1-800.292-7293
UNITED FOOD AND COMMERCIAL WORKERS DISTRICT LOCAL UNION, LOCAL 431
Affiliateod with AFL-CIO-CLC
1401 WEST 3RD ST.. DAVENPORT, 1A 52802

AUTHORIZATION FOR REPRESENTATION
by authornze the United Food and t‘m A v o o Looal Unkon. Looal 431 AFL-CIO-CLC, to represent
me o

Check out the small print "I hereby authorize..."

RK PERFORMED DEPARTMENT

DAY NIGHT PART
SHIFT . SHIFT TIME

HOURLY RATE DAY OFF
Would you participate in an organizing committee?
NO INITIATION FEE




TEAMS‘I’ERS LOCAL NO. 63
for Repr Form

o

Authorizatien for Representation
1. the undervigned amployes of

. I atrictly confe
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by the Unien and the Natioas! Laber Balatiens Beard.

Labor Relations Act of 1947 reads as follows:

theough
W cther conaorted activties for the puwpose of collectve
o protectien.

TUNFAIR LABGR PRACTICES = Gae,5(8) Tt shall be an unfai labor senctice fiw an amployer =
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2) to domnete or interfers with the - of any lebor =

THE FEOERAL LAW UPHOLDS YOUR RIGHT TO ORCANIZE -« PLEASE S1GN NOW!

Print out and mail or fax tos 843 Ous Park Road . musnu(uoomr—-
379 V. Velley Bhvd. Kis'tw, TA 93376 (909) 677-3433




for Repr ion Form
Auahorization foe Bapresantaticn Form

TEAMSTERS LOCAL NO. 63
d Example 3 Aotz

for
1. the undervgned amployes of

The card claims to state the employees' rights under the National Labor Relations Act. However, it is not x
accurate as it omits information. The Act, in the same paragraph, states "employees shall also have the

right to refrain from any and all such activity". That is something that the unions do not want employees
to know and so many times will exclude your right to refrain from any and all such activity.

THE FEOERAL LAW UPHOLDS YOUR RIGHT TO ORGCANIZE -« PLEASE S1GN NOW!

Print owt and mail or fax tor 843 Ouk Park Rowd . CA 91724 (626) 8994004 Fax o
e ., Rinitw, SA 93376 (909) 077-3433 Fax




authorization card?

Fines Assessments Strikes Constitution
and By-Laws




Constitution
and By-Laws




Constitution
and By-Laws




Assessments Constitution
and By-Laws




Assessments Strikes Constitution
and By-Laws




Assessments Constitution
and By-Laws




Wi







