ErlingsonBanks

Attorneys at Law

January 15, 2020

Freddy Martinez

MuckRock News

DEPT MR 81976

411A Highland Ave
Somerville, MA 02144-2516

RE:  Public Records Request
DOJ Community Oriented Policing Services

Dear Mr. Martinez:

Enclosed please find records responsive to your recent request to the East Baton Rouge
Parish Sheriff’s Office for:

- Communication between the DOJ COPS office and officials at the East Baton
Rouge Sheriff’s Office in applying for any grants.

- The final grant application as submitted by East Baton Rouge Sheriff’s Office

- Documents sufficient to show what programming the funds would be allocated for.
- Documents sufficient to show the size of the grants

- Documents sufficient to show if a grant was awarded. rejected and for what reasons
(insufficient documentation, etc).

With kind regards, I am

Very truly yours,

ERLINGSON BANKS, PL

Mary Ivin

Erlingson Banks PLLC « One American Place » 301 Main Street « Ste, 2110 « Baton Rouge, LA 70801 « tel 225.218.4446 « fax 225246 2876




10/28/2019 Submission Confirmation: 1005856_2109948893 - Briant Beard

Submission Confirmation: 1005856 2109948893

COPS_Portal@usdoj.gov

Thu 7/28/2016 1:58 PM

7o:Briant Beard <bbeard @EBRSO ORG>, Jennifer Phill ps <jphillips@ebrso org>, Briant Beard <bbeard@EBRSO ORG>;

Date : 07/28/2016

Thank You for Submitting Your COPS CHP Application

Your application has been successiully recorded and your confirmation code is 1005856_2103948893. When contacting the COPS Office
concerning the submussion of this application, please reference your agency's ORI number

If you have any questions or concerns you may contact the COPS Office Response Center at 800.421.6770.
Click here to return to the COPS Application home page

Paperwork Reduction Act Notice

The public reporting burden for this collection of information is estimated to be up to two hour per response, depending upon the COPS
program being applied for, which includes time for reviewing instructions. Send comments regarding this burden estimate or any other aspects
of the collection of this information, including suggestions for reducing this burden, to the Office of Community Oriented Policing Services, U.S.
Department of Justice, 145 N, Street, N.E., Washington, DC 20530; and to the Public Use Reports Project, Office of Information and Regu'atory
Affairs, Office of Management and Budget, Washington, DC 20503. You are not required to respond to this collection of information unless it
displays a valid OMB control number, The OMB control number for this application is 1103-0098 and the expiration date is 04/30/2017

hitps://mx.ebrso.arglowa/#viewmodel=ReadMessagellem&itemID=AAMKAGFkM2YxNGMwLTA2ZWEINGEONCOSNGI2LTgSN|izZZGRhYmRmMNABGA... 11
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Award Needs LE Signature - COPS Grant 2016ULWX0052

COPS_Portal@usdoj.gov

Mon 10/3/2016 8:54 AM

To.Briant Beard <bbeard @EBRSO.ORG>; Briant Beard <bbeard@EBRSO ORG>,

On behalf of the U.S. Department of Justice, Office of Community Oriented Polic'ng Services (COPS Office), we would like to congratulate you
again on receiving a COPS Office program award.

You have an Award Document available for signature in your agency account at https://portal.cops.usdoj.gov/. If you have already signed your
Award Document, then there was an issue with one or more of the signatures and you need to resubmit your signed Award Document. Please
note, the electronic signature on the Award Document must match the name(s) on the Award Document.

If you have any questions about your award, of if you are experiencing difficulty in accessing your COPS funds, then please contact your Grant
Program Specialist/Program Manager at 1800 4216770

hitps:/imx_ebrso orglowa/#iviewmodel=ReadMessagellem&itemID=AAMKAGFKM2YXNGMwLTA2ZWEINGEONCOSNGI2LTg5N|IzZZGRhYmRMNABGA. . 1/1




10/28/2019 Signed Award Document Avallable for Retrieval - COPS Grant 2... - Briant Beard

Signed Award Document Available for Retrieval - COPS Grant
2016ULWX0052

COPS_Portal@usdoj.gov

Tue 10/11/2016 219 PM

. Briant Beard <bbeard@EBRSO ORG>; Jennifer Phillips <jphillips@ebrso.org>, Briant Beard <bbeard@EBRSO.ORG>;

On behalf of the US. Department of Justice, Office of Community Oriented Policing Services (COPS Office), we would like to congratulate you
again on your successful COPS Office program award

Your official Award Document has received all the required signatures and was approved by the COPS Office. A copy of your signed award is
now available for download through the Account Access link located in the upper right corner of the COPS homepage
(https.//portal.cops usdoj.gov/) Please retain a copy of the entire Award Package for your offic’al record.

We encourage you to famihiarize yourself with the Award Document (including the Grant Terms and Conditions) and, if applicable, the Special
Award Conditions and/or High Risk Conditions. Please also review your Grant Owner s Manual since it describes in detail each of the award
conditions, the'r rationale, and their implications.

if you have any additional questions about your award, please contact your Grant Program Specialist/Program Manager at 1800 4216770.

https:/imx.ebrso orglowalfiviewmodei=ReadMessagellem&itemID=AAMKAGFKkM2YxNGMwLTA2ZWEINGEONCOSNGI2LTg5NIzZZGRhYmRmNABGA. . 1/1
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COPS Office Award Application

LA01700

East Baton Rouge Sheriff's Department

COPS

Comirmunity Onented Policing Services
US. Department of Justice

SECTION 1: COPS OFFICE GRANT PROGRAM REQUEST

Fedoral assistance Is being requested under the following COPS Office program:

Venfy the COPS Office grant program for which you are requesting federal assistance A separate application must be complated for sach COPS Office
program for which you are applying. Please ensure that you read, understand. and agree o comply with the applicable grant lerms and conditions as
outlined in the COPS Offica Appiication Guide before finalizing your sefection,

The program you have selected is: COPS Hiring Program

SECTION 2: AGENCY ELIGIBILITY INFORMATION

A. Tyre of Agency (select one)
Law Enforcement

https:/iportal cops.usdoj gov/SMS/PrinlView aspx?app=1005856&progName=CHP&printType=all&curmeniPage=1 1/25
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Non-Law Enforcement

From the list below, please select the type of agency which bgs! descnbes the applicant.
Law Enforcement Entities
Shariff

2A. CHP Eligibllity Questions

In this section, we will ask you several questions about your faw enforcemant agency operations and authority 1o determine your eligibility 1o apply for a
COPS Hiring Program (CHP) grant. Please note that CHP applicants myst have a police department that is operational as of June 20, 2016, or recaive
services through a new or existing contract for law enforcement services. Applicants must also maintain primary law enforcement authorlty for the
population lo be sarved.

in addition, if funds under this program are {o be used as part of a written contracling arrangement for law enforcement services (e.g., a lown which
contracts with a neighboring sheriff's department to receive services), the government agency wishing lo faceive law enforcemant servicas must be the
legal appficant in thes application (although we will ask you lo supply some information about the contract service provider later).

Part |. Law Enforcement Agency Operations
A law enforcement agency is established and operational if the jurisdiction has passed authonzing legisiation and it has a current operating budget.
Q1) Is your agency established and currently operalional?

Yes *

Part li. Contracting to Recelve Law Enforcement Services

Q1) It awarded, does your agency plan fo use funds ewarded under this granl to eslabiish or supplement a written contract for law enforcement services
(e g., a fown conlracting for services with a nearby sherif’s departiment)?

No *

Part lll. Law Enforcement Agency Authority

An agency with primary law enforcement authorily is defined as the first responder lo calls for service for all types of criminal incidents within its jurisdiction.
Agencies are nol considered (o have pnmary law enforcement authonly if they only: respond to or investigate specific type(s) of crime(s), respond to or
investigate crimes within a comrectional Institution, serve warranis, provide courthouse securily, iransport prisoners, have cases referred o them for
investigation or investigational support or only some combination of these.

Q1) Based on the definition above, does your agency have primary law enforcemant authority? [Or. if contracting to receive services, does the agancy that
will be providing law enforcemaent sarvices have primary law enforcement authority for the population to be served?)

Yes *
Q2) Is your agency the first responder to all types of criminal incidents within your jurisdiction?
Yes

Q3) Agencies with jurisdiclion limited only to correctional institutes and/or courthouse settings are nol eligible under this program. Is your agancy the first
rasponder 1o citizen-initiated calis for service aulside of a carreclional institute and/or courthouse setting?

Yes *

SECTION 3: GENERAL AGENCY INFORMATION

A. Applicant ORI Number LA01700

The ORI number is essignad by the FBI and is your agency’'s unique identifier The COPS Office uses the first seven characlers of this number The first two
tattors are your stale abbreviation, the next three numbers are your county's code, and the next two numbers idenlify your jurisdiction within your county. If
you do nof currently have an ORI number, the COPS Office will assign one fo your agency for the purpose of tracking your grant. ORI numbers assigned to
agencias by the COPS Office may end in “22.”

B. Applicant Data Universal Numbering System (DUNS) Number:  [a44544410 |

A Data Universal Numbering Systern (DUNS) number is required prior (o submitting this application. A DUNS number is a unique nine or thirteen digit
sequence recognized as the universal standard for identifying and keeping track of entities receiving federal funds For more Information about how to
obfain @ DUNS number, please refer to the "How fo Apply” section of the COPS Office Application Guide

C. System for Award Management (SAM)

The System for Award Management (SAM) replaces the Central Cantractor Registration (CCR} dalabase as the repository for standard information about
federal financial assistance applicants, recipients, and sub recipients. The U S. Depariment of Justice requires that all appiicants (other than Individuals) for
federal financial assistance maintain current registrations in the SAM database Pleass note tha! applicants must updale or renew their SAM registration at
least once 8 year to maintain active stalus.

Applicants that were previously registered in the CCR database musl, at a mimmum.
Create 8 SAM account
Log into SAM and migrate permissions to the SAM account (af! the enlity registrations and records showld already have baen migraled)

Applicants that were not previously registared in the CCR dalabase must register in SAM prior to registenng in Granis.gov Information about SAM
Registration procedures can be accessad at http/Avww sam gov

For more information about how to register with SAM, please refer lo the “How to Apply” section of the COPS Office Application Guide
Your SAM Registration Is set to expire on:  [03/10/2017 |
Plaase enter date in MM/DD/YYYY format.

Nota. If your SAM registration is sel to expire prior to September 30, 2016, please renew your SAM Registration prior to completing this application Contact
the SAM Service Desk at 866-606-8220 or view/update your registration information at htfp /Aww sam gov

D. Geographic Names Information System (GNIS) ID:  [0553530 ]

hitps:/iportal cops.usdoj. gov/SMS/PrintView.aspx?app=1005856&progName=CHP&prinlType=alidcurrentPage=1 225
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Please enter your Geographic Names information System (GNIS) Identification Number. This Is & unique ID assigned to all geographic enlities by the U S.
Geological Survey. To look up your GNIS Feature /D, please go to the website: htip //geonames. usgs.gov/domestic/index html. For more information aboul
how to oblain a GNIS number, please refer to the “How to Apply” section of the COPS Office Appiicalion Guide

E. Cognizant Federal Agency: Department of Justice i

Selact the lagal applicant’s Cognizant Federal Agency. A Cognizant Federal Agency, generally, is the federal agency from which your junisdiction receves
the most fedaral funding. Your Cognizant Federal Agency also may have been previously designated by the Office of Management and Budgel. Applicants
that have never received federal funding should selact "Deparfment of Justice” as the Cognizant Federal Agency.

F. Fiscal Year: From  |07/01/2016 |to  [oe3or2017 )

Please enter date in MM/DD/YYYY formal.
G. Law Enforcement Agency Swomn Force Information

1. Enter the Fiscal Year Budgatad Swom Force Strength for the current fiscal year below. The budgeted number of swom officer positions is the number of
sworn positions [undad in your agency's budgel, inctuding funded bul frozen positions, as well as state, Bureau of Indlan Aflairs, or locally funded
vacancies. Do not include ynfunded vacancies or unpaid/reserve officers.

a. Number of officers funded in agency’s current fiscal year budget:

Ful-Time:

Part-Time: E:]

H. Civilian Staffing

1. Enter the number of civillan posilions funded in agency’s cument fiscal year budget:
a. Number of civilian positions funded in agency's current fiscal year budget:

I. U.S. Department of Justice and Other Federal Funding

Applicants are required to disclose whelher they have pending applications for federally funded assistance or aclive federal grants thal support the same or
similar activities or services for which grant funding is being requested under this application.

Be advised thal as a general rule COPS Office grant funding may not be used for the sama item or service funded through another funding source
However, leveraging multiple funding sources in a complementary manner {o implement comprehansive programs or projacts Is ancouraged and is nol seen
s inappropriate. To aid the COPS Office in the prevention of awarding potentially duplicative funding, please indicate whether your agency has a pending
application or an active grant with any other federal funding source (e.g. direct federal funding or Indiract federal funding through state sub awarded federal

funds) that supports the same or similar aclivilies or services as belog propesed in this COPS Office application. (check all thal apply):
Bureau of Justice Assislance (BJA)

Pending Application

Active Grant

Office of Juslice Programs {OJP)

Pending Application
< Active Grant

Office of Juvenile Justice and Delinquency Prevention (OJJDP)
Pending Application
Active Grant

Office on Violence Against Women (OVW)
Pending Application
Active Granl

National Instilute of Justice (NIJ)
Pending Application
Activa Grant

Offica for Victims of Crime (OVC)
Pending Application
Aclive Grant

Other U S. Departiment of Justice Funding
Pending Application
Active Grant

Olher Federal or Stale Sub-aswarded Funding
Pending Application
Aclive Grant

No Federal or State Sub-awarded Funding

https:/iportal.cops.usdo]. gov/SMS/PrintView.aspx?app=1005856&progName=CHP&printType=alldcurrentPage=1 3/25
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SECTION 4: EXECUTIVE INFORMATION

Note: Lisling individuals without uitimate programmatic and financial authority for the grant could dalay the review of your application, or remove your
application from consideration.

A. Law Enforcement Executive/Agency Executive Information:

For Law Enforcement Agencles: This is the highest ranking law enforcement official within your jurisdiction (e.g., Chief of Palice, Sheriff, or aquivalent).
The section below has been pre-populated from the information listed in your COPS Office Agency Portal Account. If this information is no longer correct,
please log in to your COPS Office Agency Portal account and make the necessary comactions before proceeding with this application. For assistance,
please call the COPS Office Response Cenfer at 800-421-6770.

For Non-Law Enforcement Agencies: This is the highest ranking individual in the applicant agency (e.g., chief execuliva officer, president, chairperson,
director) who has the authorily to apply for this grant on behalf of the applicant agency. If the grant is awarded, this position will ultimately be rasponsible for
the programmatic implementation of the award. The section below has been pre-populated from tha information listed in your COPS Office Agency Portal
Account. If this information is no konger correct, pleass log in to your COPS Office Agency Portal account and make the necessary corections before
proceeding with this application. For assislance, please call the COPS Office Response Center at B800-421-6770.

Title: Sheriff

First Name: Sid MI: J Last Name: Gaulreaux, Hi Suffix:

Agency Name: East Baton Rouge Sheriff's Depariment

Streell: P.O, Box 3277

Street2:

City: Baton Rouge State: LA Zip / Poslal Code: 70821

Telephone Number: 2253897856 Fax: 2253895269 Email: bbeard@ebrso.org

Edit Contact Information

If your agency previously indicated in Section 2, that if awarded, this grant would be used in & written conlracling arrangement to receive law enforvement
services (0.g., a town which is conlracting with 8 neighboring sheriff’s department lo receive services), then quastion 4A, should dispiay the execulive
information for the agency which will be providing the law enforcement services under this grant (e.g., Sheriff). Question 48 should display the executive
information for the government agency which will be receiving the law enforcement services under this grant (i.e., Mayor, City Manager, efc.). Before
proceeding with this application, we ask that you please log onto the COPS Office Agency Portal to updale the agency providing law enforcement services
as your Law Enforcement Execulive/Agency Executive Informalion. This informalion will be used lo populate Section 4 of this application, so please ensure

its accuracy.

B. Government Executive/Financlal Officlal Information:

For Government Agencles: This is the highest ranking government official within your jurisdiction (e.g., mayor, city administrator, or equivalant). The
seclion below has been pre-populated from the information listed in your COPS Office Agency Portal Account, If this information is no longer correct, please

Jog in to your COPS Office Agency Portal account and make the necessary carrections before proceoding with this application. For assistance, please cail
the COPS Office Response Cenler at 800-421-6770

For Non-Government Agencles: This is the financial ofiicial who has the authority to apply for this grant on behalf of the applicant agency (e.g., chief
financial officer, treasurer) If the grant is awarded, this position will ultimately be responsibie for the financial management of the award. Please nole that
information for non-executive positions (e.g., clerks, truslees) is not acceptable. The section below has been pre-populated from the information listed in
your COPS Office Agency Portal Account. If this information is no longer correct, please log in to your COPS Office Agency Portal account and make the
necessary correclions before proceeding with this application For assistance. please call the COPS Office Response Center at 800-421-6770

Title: Chief Deputy

First Name- Skip MI: Last Name: Rhorer Suffix:

Agency Name East Baton Rouge Sheriff's Department

Street!: PO. Box 3277

Streel2:

City: Baton Rouge Stale: LA Zip / Postal Code: 70821

Telephone Number 2253898970 Fax: Emai jphllips@ebrso org
Edit Contact Information

C. Application Contact Information:

Application Contact: Enter the application contact’s name and contact information

FistName:  [Bront IME 5 | Last Name:  [Beard ] Suffix: Select One.
Agency Name:  [East Baton Rouge Sherifs Office |
Street!”  [PO Box 3277 s |
Street2: [~ e |

City:  [Balon Rouge " |State: (A -+ Zip/ Postal Code:

Telephone Number (2253897856 JFax: | JEmai:  fobeam@ebrso org |

SECTION 5A: COPS HIRING PROGRAM OFFICER REQUEST

Part!

Enler the Fisca! Year Actual Swom Force Strength as of the date of this apphication. The actual number of swom officer positions is the actual number of
swomn positions employad by your agency as of the date of this application. Do not includs funded but cumently vacant positions or unpaid positions.

Number of officers employed by your agency as of the cale of this application:
Full-Time:

https:/iportal.cops.usdoj.gov/SMS/PrintView.aspx 7app=1005856&progName=CHP&priniType=alldcurmrentPage=1 4/25
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Part-Time:

]

What is the actual population your department serves as the primary law enforcement entity?

This may or may not be the same as your census population. For example, a sarvice population may ba the census population minus incorporated lowns
and cities that have their own police department within your geographic boundaries or estimates of ridership (e.g., transit police) or visitors {e.g., park
police). An agency with primary law enforcement authority is defined as having first responder responsibility to calls for sarvice for ail types of criminal
incidents within its junisdiction.

For FY 2016 COPS Hiring Frogram (CHP) applicants are eligible to apply for the number of officers equal to 5% of their actual swom force sirength up to a
maximum of 25 officers. Agencies with a sworn forca of twenty or fewer officers may apply for one (1) officer position. Agancies with a service population of
1 million or more may apply for up lo 25 officer positions; however, agencias with a service population less than 1 million may apply for up to 15 officer
positions.

FY 2016 CHP grant funds cover 75 percant of ihe approved entry-level salary and fringe benefits of each newly-hired and/or rehired, full-time sworn career
law enforcament officer for three years (36 months) up to $125,000 per officer position. CHP grant funding will be based on your agency’s current enlry-
level salaries and fringe benefils for full-ima swomn officers.

If your agency requests officers lo be deployed as school resource officers (SRO), ALL OF THE OFFICER POSITIONS REQUESTED BELOW MUST BE
USED TO DEPLOY FULL-TIME school resource officars. Applicants In this focus area are encouraged to refer to Recommendation 4.6 In the Interim
Report of the President’s Task Force on 21st Century Policing for suggested actions to incorporate Into your proposed community policing
strategy. [hiip //cops usdo] govipditaskforce/TaskForce_FinalReport. pdf] Do not request more officer positions than your agency can expect to deploy in
this capacity. A "school resource officer” is a career law enforcement officer, with sworn authority, who Is engaged in communily poticing acliviies and is
assigned by the employing agency to work in collaboration with schools. If awarded a grant for SRO position(s), please note that the COPS Office requires
that the offices(s) deployed inio the SRO position(s) spend a minimum of 75 percent of their lime in and around primary and secondary schools working on
school and youth-refated activities. The placement of law enforcement officers In school carries a risk of conlributing 1o a “school-to-prison pipeline” process
where students are arrested or cited for minor, non-violent behavloral viclations and then diverted to the juvenile court system. This pipeline wasles
communily resources and can lead lo academic fallure and greater recidivism rates for these students. If awarded, the grantee will agree that any officers
deployed while implementing School-based Policing under the COPS Hiring Program grant may not be involved in the administrative discipline of the
students.

There must be an increase in the lavel of community policing aclivities performed in and around primary or secondary schools in the agency'’s jurisdiction as
a result of the grant. The time commitment of the funded officers must be above and beyond the amount of time that the agency devoled to the schools
before receiving the grant.

Granteas using CHP funding to hire or deploy school resourca officers into schools agree that a signed memorandum of understanding (MOU) between the
law enforcement agency and the school parinar(s) must be submitted to the COPS Office before obligating or drawing down funds under this award. An
MOU is not required at time of application; howaver, if the law enforcament agency already has an MOU in place thal is applicable lo the partnership, the
MOU can be submilted as an attachment in Section 13 of the grant application. The MOU must contain the following; the purpose of the MOU, clearly
defined roles and responsibilities of the school district and the law enforcement agency focusing officers’ rales on safaly, information sharing, supervision
responsibility, and chain of command for the SRO and signatues. If awarded, grantee will agres that the MOU must be submitied to the COPS Office 90
days from the date shown on the award congralulatory letter . Implementation of the COPS Hiring Program grant without submission and acceplance of the
required MOU may result in expenditures not being reimbursed by the COPS Office and/or award de-cbligation.

In addition, in Section 6B, you musl selec! “School Based Policing through School Resource Officers” under "Child and Youth Safety Focus™ as your focus
area.

Is your agency requesling that gl of thess officar posilions be deplayed as school resource officars (SROs)?
No -
Based on the Information provided in this application:
Your agency Is eligib'e to apply for up to the number of officer position(s) shown belaw.
s ]
How many enlry-lavel, full-time officer positions is your agency requesting In this application?

L]

IMPORTANT: If you fater retum lo this section of the application and change the above number of officars you are requesting, you must then go to Section
14A, Part 1 1o allow the application lo recalculate your budgel figures. You will aiso need to adjus! your projection of your Federal/Local share costs in the
chart located in Section 14A, Part 3 Failure to do this will cause a confiict in your budget submission,

Next, your agency must allocate the number of positions requested under each of the three hiring categories described below based on your agency's
current needs al the time of this application. Please be mindful of the initial three-year grant period, and your agency’s abilily lo fil and retain the officer
positions awarded, while following your agency's eslablished hiring policies and procedures. CHP grant awards will be made for officer positions requested
in each of the three hiring categories, and grantees are required lo use awarded funds for the specific calegories awarded.

It 1s imperalive that your agency undersiand that the COPS Office statutory nonsupplanting requirement mandates that grant funds may only be used to
supplement (increase) a graniea’s law enforcement budget for sworn officer positions and may not supp'ant (replace) state, local, or tribal funds that a
grantee otherwise would have spent on officer pasitions If it had nol received a grant award. Thes means that if your agency plans to

(a) hire new officer positions (inchuding filling exisling vacancies that are no longer funded in your sgancy’s budgat). It must hire these new additional
positions on or after the official grant award start date, above ils current budgeted (funded) level of swom officer posilions, and otherwise comply with the
nonsupplanling requirement as described in delail in the grant owner's manual

(b) rehire officers who have been laid off by any junsdiction as a result of stale, local, or tribal budgel reductions: It must rehire the officers on or afler the
offictal grant award stant date, maintain documentation showing the date(s) that the posilions were laid off and rehired, and olherwise comply with the
nonsupplanting requirement as described in detal! in the grant owner's manual

(c) Rehire officers who are (at the time of application) cutrently scheduled to be taid off (by. your jurdsdiction) on a specific future dale as a resull of state,
local, or tibal budget reductions: It must continue to fund the officers with ils own funds from the grant award start date until the date of the scheduled lay-
off (for axample, if the CHP award slarl dals is Seplember 1 and the iay-offs are scheduled for November 1, then the CHP funds may nol be used to fund
the officers untif November 1, the date of the scheduled 'ay-off); identify the number and dale(s) of the scheduled lay-off(s) in this application (see balow);
maintain documentalion showing the date(s) and reason{s) for the lay-off; and olherwise comply with the nonsupplanting requirament as described in detail

hitps://portal cops usdo). gov/ISMS/PrintView.aspx?app=1005856&progName=CHP&printType=all&currentPage=1 525
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in the grant owner's manual, [Please note that as long as your agency can document the date thal the lay-ofi{s) would occur f CHP funds were not
available, # may transfer the officers to the CHP funding on or immediately after the date of the lay-off without formally compleling the adminisirative sleps
associaled with a lay-off for each individual officer,]

Documentation that may ba used 1o prove that schedulad lay-offs are occurring for local economic reasons that are unrelated to the avallability of CHP grant
funds may include (but are not limited to) council or deparimental meeling minules, memoranda, nolices, or orders discussing the lay-offs; notices provided
to the individual officers regarding the date(s) of the lay-offs; or budget documents ordering deparimental or jurisdiction-wide budget reductions. These
records must be maintained with your agency’s CHP grant records during the grant period and for three yaars following the official closecut of the CHP
grant in the event of an audit, monitoring, or other evaluation of your grant compliance.

If your agency's request is funded, your agency will have the opportunity after the award announcement fo request a grant modification o move awarded
funding into the category or categorias that meal your agency’s law enforcement needs at thal lime (including updating the dales of future scheduled lay-
offs).

If you need additional information regarding requesting a modification, please contact the COPS Office Respanse Cenler al 1-800-421-6770.

Catagory A: Naw, additiona! officer positions {including filling existing vacancies no longer funded in your agency’s budget).

Calegory A Request:

Calegory B: Rehire officers laki off (from any jurisdiction) as a result of state or local budget reductions.
Category B Request:

S

Categary C: Rehire officers scheduled to be laid off (al the time of the application) on a specific future date as a resull of slate or local budget reductions.

We alsa need some informalion about when the layoff of officars In this calegory is scheduled to occur. In the space below, please indicale when the
officer(s) specified in this calegory are scheduled lo be laid off

ITo enter your information, click "Add a New Officer Layoff", To save your submission, click “Save" before moving to the nexi section. I

Add a New Officer Layoff

Total Category C Request: 0

Part3

As noted previously, the number of officers an applicant can request under the COPS Hiring Program in 2016 is capped. However, the COPS Office is
interested in learning more about the overall need for officer positions within your department. Tharefore, if no officer caps were in place, what is the tolal
number of officers that your agency would be requasting in this application?

Hire

=]

Re-Hires
O
Lay Off
piies
Part 4

1. Under the 2016 COPS Hiring Program, applicants are not required to hire post-September 11, 2001 military velerans as new hires. However, the COPS
Office supports the Allomey General's commitment 1o hiring military veterans whenever possible. Please note that if your agency checks "yes” to the
question below, your agancy will be required to maintain docurnentation that it made every effort possible (consistent with your intemal procedures and
policies) to hire at least one military veteran,

Does your agency commit (o hire and/or rehire at least one post-September 11, 2001 military veteran (as defined in the Applicalion Guide) for the officer
position{s) you have requested?

Yes
* No
Part5

The following questions will help Cangress and the U S Department of Justice identify potential gaps in training. This information will not be used in the
scoring/evaluation of your application.

1. On average how many hours of IN-SERVICE (non recruit) training (e g. FTO. conlinuing professional education, roll call, siandard) are required annually
for each of your agency's officers/deputies in the following categories (if none, please indicate 0 hours)?

Use of forca (hours)
De-escalation of conflict (hours)

Racial and ethnic bias that includes elaments of implicitunconscious bias (hours) {:]
Gender bias in response o domestic violence and sexual assau't (hours}) I:]

Bias towards lesbian, gay, bisexual, and transgender (LGBT) individuals (hours) C}
Community engagement ( €.9., community policing and problem solving }hours) C]

https./iporial.cops.usdof. gov/SMS/PrintView.aspx7app=10058564 progName=CHP&printType=all&currentPage=1 6/25
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2. Does your agency administer a police lraining academy?
Yes ¥

3. How many tolal haurs of basic/recruit ACADEMY training are required for each of your agency's officer/deputy recruits in the following categories (if none,
please indicale 0 hours)?

Use of force (hours) [F;___]
Da-escalation of conflict (hours) l?—_:]

Racia! and ethnic bias that includes elemenis of impliciVunconscious bias (hours) |:]

Gender bias in response to domestic violence and sexual assault (hours)
Blas towards lesbian, gay, bisexual, and transgender (LGBT) individuals (hours) E
Community engagement (e.g., community policing and problem solving) (hours) G

SECTION 6B: LAW ENFORCEMENT & COMMUNITY POLICING STRATEGY

Community Policing Strategy

COPS Office grants mus! be used lo reorient the mission and activities of law enforcement agencies through initiating community policing or enhancing their
involvement in community policing wilh the officers hired under this grant program or an equal number of veleran officers who have been redeployed to
implement this plan afler hiring the entry-level COPS Office-funded officers. If awarded funds, your responses lo sections ll{a) and lI(b) that follow will
conslilute your agency’s community policing stralegy under this grant. Your organization may be audited or monilored to ensure that it is initiating or
enhancing community policing in accordance with this siralegy. The COPS Office may also use this information to understand the needs of the field, and
potentially provide for training, technical assistance, problem solving and community policing implemantation tools. Please noie that the COPS Office
recognizes that your COPS Office-funded officer(s) (or an aqual numbar of veteran officers who are redeployed after hiring the eniry-tevel COPS Office-
funded officers) will engage in a variety of community policing activities and strategies, including participating in some or all aspects of your identified
community policing strategy. Your community-policing strategy may be influenced and impacled by others within and outside of your organization; this is
considered beneficial to your community policing efforts.

mwgmom..wmmmmm(DWMMgmmwm
mmmmmmmmmzmmmmmmmm( or an equal number of redeployed veleran officers) were
srecifically ysed 1o enhance (increase) or infliale comemunily poficing activities according lo your community policing sicategy. contained in sections Yl (a) and
1L{b).of this application,

Finally, we alsc understand that your community pollcing needs may change during the iife of your grant. Minor changes to this strategy may be
made without prior approval of the COPS Office; however, grantees wlli be required to report on progress and changes to the community
policing strategy (If any) through required progress reports. If your agency's community policing strategy changes significantly, you must
submit those changes to the COPS Office for approval. Changes are significant if they deviate from the specific crime problems(s) originally
identified and approved In the community policing strategy submitted with the application. In some cases, changes to the approved community
policing approaches may also be deemed significant and may require approval of a modified community policing strategy by the COPS Office,
depending on the scope and nature of those changes as identified in the quarterly progress reports.

The following is the COPS Office definition of community policing that emphasizes the primary components of community parinerships, organizational
translormation, and problem solving. Please refer lo the COPS Office web site (http/Awww.cops.usdoj.gov) for further information ragarding this definition.

Communily policing is a philosophy that promotes organizational strategies thal support the systemalic use of partnerships and problem solving techniques
fo proactively address the immediate conditions that give rise lo public safety issues, such as crime, social disorder, and fear of crime.

The COPS Office has compleled the development of a comprshensive community policing self-assessment tool for use by law enforcement agencies.
Based on this work, we have developed the following list of primary sub-elements of community policing. Please refer lo the COPS Office web site
(hitp:/Avww.cops.usdoj.gov) for further information regarding these sub-elements.

Community Partnerships:

Collaberative partnerships between the law enforcemant agency and the individuals and organizations they serve lo both develop solutions to problems and
Increase trust in palice.

Other Governmant Agencies
Community Members/Groups
Non-Profits/Service Providers
Private Businesses

Media

Organlzational Transformation:

The alignment of organizational management, struclure, personnel and information systems 1o support community parinerships and proactive problem-
solving efforts.

Agency Management
Climate and culture
Leadership

Labor relations
Decision-making

Strateglc planning

Policies

Organizational evaluations
Transparency
Organizational Structure

hitps://portal.cops.usdoj.gov/SMS/PriniView.aspx?app=1005856&progName=CHPA&prinlTypa=all8curmaniPage=1 7125
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Geographic assignment of officers
Deaspecialization
Resaurces and finances
Personnel
Recruitment, hiring and selection
Personnel supervision/evaluations
Training
Information Systems (Technology)
Communication/access lo dala
Quality and accuracy of data
Problom Solving:
The process of engaging in the proactive and systematic examination of identified problems o develop effeclive respanses thal are rigorously evaluated
Scanning: Identifying and prioritizing problems
Analysis: Analyzing problems
Response: Responding to problems
Assessment: Assessing problem-solving initiatives
Using the Crima Triangle 1o focus on immediate conditions (Viclim/Offender/Location)
I. Current Organizational Commitment to Community Policing

1) For each of the following statements, please answer in terms of existing agency policies and practices as thoy ralate to collaborative
partnerships and problem solving activities. Please check all that apply.
ACTIVITY Community Partnerships Problem Solving

Q1a. The agency mission stalement, vision, or goals includes
references lo:

Q1b. The agency strategic plan includes specific goals or objeclives ‘ [ / I
ralaling to:

Qic. The agency recruitment, selection and hiring processes include ¢ l / I
elemants relaling to

Q1d. Annual line officers evaluations assess p_edormanca in:

Qie Line officers receive regular (al least once avery two years) . ‘
training in;

2) Which of the following internal management praclices does your agency cumently employ? Please check all thal apply.
- Assignment of officers to specific neighborhoads or areas for longer pericds of time to enhance cuslomer service and facilitate more contact between
police and citizens
~ Assignment of officers to geographic hot spots that are defined statistically by creating incident maps to idenlify geographic cluslering of crime and
disorder
+ In-service training for officers on basic and advanced community policing principles
~ Early Intervention Systems that help identify officers who may be showing signs of siress, personal problem, and questionable work conduct
< Alternalives 1o farmal disciplinary practices that encourage ethical behavior
Nona of the above

3) Which of the following do you countUmeasure to gnnyally assess your agency's overall performance? Please check all that apply.
+ Response times
7 Reported crimes
+ Reported incidents
+ Arests and citalions
+ Problem solving oulcomes
+ Department emplayee satisfaction
+ Clearance rales
+ Complaints of officer bahavior
+ Reduction of crime in identified hot spots
+ Repeat calls for service
+ Social disorder/nuisance problems (& g , graffiti, panhandting, koitering)
+ Satisfaction with police services
+ Fearof crime
+ Victimization (i e, non-reported crime)
+ Community meetings held/attended
+ Use of forca Incidents
< Meeling the priorities as identified in your agency strategic plan
My agency does not conduct annual assessments of overall performance

hittps:/iportal cops.usdo).gov/SMS/PrintView. aspx 7app= 1005856 &progName=CHP&prinlType=all&currentPage=1 8/25
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4) Through which of the following does your agency roulingly share information with community members? Please check all that apply.

¢ Neighborhood, beat, andfor school meetings
Local media outlels
Agency news elter
Neighborhood newslstiers
Agency website
Social networking (Blogs, Twitler feeds, Facebook pages, efc.)
Citizan alert system (telephone, email, text, elc.)
Citizen alert syslem that is geographically targeted, based on updated hot spots
+ Public access television/radio
» Commaunity organization board membership
+ Public forums with chieffsherifficommand staff
< Posters, billboards, fiyers
None of the above

LR TR S, SO,

<

5) Through which of the following ways does your agency formally involve communily members in influencing agency praclices and operations? Please
check all that apply.

+ Cilizen police academies

< Volunteer activilies

+ Auxiliary palice programs
Clvilian review boards (i.e. disciplinary review boards)

+ Citizen advisory groups (i.e. Informal advisory function)
Involvement in hiring decisions (interview panels, selection boards, elc )
involvement in contributing lo annual line officer performance reviews
Represeniation on promotional boards
Participalion in accountability and performance reporting and tracking meetings
Participation in complaint resolulion process {formal mediation, disciplinary boards, elc.)
None of the above

li{a) Proposed Community Policing Strategy: Problem Solving and Partnerships

COPS Office granis must be used lo Initiale or anhance community policsng aclivities with either the newly hired officers funded by this grant program or an
equivalenl number of veteran officers who are redeployed to implament this community policing strategy afier hiring the additional entry-level officers with
COPS Office grant funds. In this section you will be asked {o identify the crime and disorder problomifocus area and the pariners to be engaged through
your requested COPS Office funding. idenlifying the specific problemifocus area and partnerships that your agency plans 1o focus on is important 10 ensure
that you salisty the requirements for COPS Office funding under this program and to ensure that ultimately the additional grant-funded officers (or equivalent
number of redeployed veleran officers) will initiate or enhance your agency’s capacily lo impleament communily policing strategies and approaches.

6) Using the following list, selecl a problemifocus area that will be addressed by the officars requesied in this application. Please choosa the option that best
fits your problem. You may select one problem/focus area to address through this grant funding.

When identifying @ problem, it is important to think about the nalure of simiiar incidents that taken together comprise the problem and accordingly describa
it in precise, spacific terms (e 9. "burglary of retail eslablishments®, rather than just “burglary®). In doing this, it can be helpful lo conslider all aspects of the
problem, including the likely offenders, the suilable largetsivictims, and how these come together in time and space.

Child and Youth Safety Focus
Child Sexual Predators and Internel Safety

Children Exposed lo Viclence
Youth Crime and Delinquency

Chlid and Youth Safety Focus
School Based Policing through School Resource Officers

By selecling this focus area, your agency is commitling that if awarded, all officer positions requested in this application (or an equivalent number of
redeployed veteran officers) will be used to deploy school resource officers and address problems in and around primary and secondary schools

Please specify the areas the school resource officer(s) would address (check all that apply).
Address crime problems, gangs, and drug activities affecting or cccurnng in or around an elemeniary or secondary school.
Develop or expand crime prevention sfiorts for students;
Educate youth in crime pravention and safety;
Develop or expand community justice initiatives for students,
Train students in confiict resolution. restorative justica, and crime awareness,
Assis! in the wdentification of physical changes in the environment that may reduce crime in or around the school;
Assisl In developing school policy that addresses crime and fo recommend procedural changes o enhance school safety
Other Area

(Please Specify Other Area)

[ |
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Other Child and Youth Safety Focus (please specify)
Drug Related Problems

Drug Manufacturing/Trafficking

Drug Dealing

Drug Abuse

Other Drug Related Problem (please specify)
Homeland Security Problems

Prolecting Critical Infrastructure Problems

Information or Intelligence Problems

Other Homeland Security Problem (please specify)
Non-Violent Crime Problems

Burglary

Fraud

Larceny/Thefl (Non-Mator Vehicle)

Motor Vehicle ThefUTheft from Motor Vehicle

Vandalism

Social Disorder

Quality of Life Problem

Prostilution

Other Non-Violent Cnme Problem (please specify)
Bullding Trust

Applicants selacting any of the following Bullding Trust Focus Areas are encouraged to refer to the Interlm Report of the President’s Task Force
on 21st Century Pollcing for suggested actlons to Incorporate Into your proposed community policing strategy.[
http:/icops.usdoj.govipdiitaskforce/interim_TF_Raport.pdf]

Impartial Policing

Transparency
Faimess and Raspect

< Communily Engagement

If salected: Plaase specify your community engagement focus: for example: community outreach mechanisms (i e. website, social media, reverse 311),
regular or effective community meelings, and inleraction with or knowledge about community stakeholders.

[Bchn morg present in high crime areas. engaging in public meetings In reference lo bullding positive relationships between Lawﬂ
Diversifying Police Depariments

Other Building Trust Focus (please specify)
Traffic/Podestrian Safety Problems
Traffic Congestion
Pedestrian Safety
Driver Safety
Traffic Acodenls
Other Traffic/Pedestrian Safety Problem (please specify)
Violent Crime Problems
Assaull
Homicide
Rape
Robbery
Domaslic/Family Violence
hitps://portal. cops.usdoj goviSMS/PrintView.aspx?app=1005856 & progName=CHP&printType=all&cureniPage=1 10125
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Gun Violence

Other Vioten! Crime Problem (please specify}

6a) Briefly describe the problem/focus atea thal you will address with these grant funds and your approach to the problem, (4,000 characlers or less]

Following the shooting death of Alton Sterling by Baton Rouge Police Department (BAPD) Officers on July 5,
2016, organized and spontaneous protests began throughout East Baton Rouge Parish. This resulted in the
continuous efforts of the East Baton Rouge Sher{ffs' OFfice (EBRSO) providing security and safety of
protesters, citizens of EBR Parish, and the general public. Alsc, on July 17, 2816, one EBRSO Deputy and two
BRPD Officers were killed in the line of duty and two EBRSO Deputies and one BRPD Of ficer were injured in the
line of duty. To say the least, this has put a steain - both physical and mental - on the law enforcement
agencies of East Baton Rouge Parish,

The EBASO currently has a Community Policing Usit (CPU} and a Speclal Community Antl-Crime Tean (SCAT). Each
of these units have been put under serlous strain due to the above mentloned facts. Tt is the increased
mission of both of these units it to be involved in patrolling high crime areas, comounity policing
inftiatives, traffic enforcement, and operatiocns that may include covert as well as overt enforcement
operations targeting suspected gang probleas, prostitution, street level sources of illegal drugs and
weapons. These divisions are responsible for attending community meetings, ldentifying major problens of
crime and disorder in the community, collecting and analyzing {nformation from s variety of public and
private resources, coordinating with ather agencies and public to tailor actions suitable to community
problens, and evaluating the effectiveress of those actions to determine if the problems were alleviated or
oaininized.

If this grant is awarded it 1s the EBRSO's plan to be able to supplement each of these units with five (5)
experlenced deputies already employed within the EBRSO. The asount of strain and man hours needed to
continuously be present in community mcetings, public protests, and high stress arcas is getting difficult
for the above mentioned units. 1IF this grant is awarded, the EBRSO will be prepared to back-fill these
positlon with new entry level hires in which this grant funding will be utilized, and fully cooply with all
grant guidelines.

6b) Will the problem/iocus area described above be addressed with an explicit place-based siralegy (e.g. hol-spot policing) that targets specific addresses
or localions with a disproportionate share of crime or disorder?

* Yes
No
6¢) Which of the following activities will your agency and officers hired under this grant (or an equivalent number of redeployed veteran officers) engage in
as it pertains 1o your identified crime hal spot? (please check all that apply):
+ Enhance enforcement efforls (sweeps or increased patrol)
Targeted community alarts
Prevention efforts directed at high-risk viclims
Pravention efforts directed at hegh-risk offenders
On-going identificalion of crime concentralions by qualified analysts
Formal evaluations of the effectiveness of intervenlions (e.g. using pre/post-lest and/or comparison groups)
None of the above
7} Which of the following information sources did you use (o prigglize this problemffocus area as a problemifocus area to addrass through this grant
program (please check all that apply):
+ Police depariment data (e.g. police reports, calis for service, crime dala, citizen complainis)
< Agency persannel (e g. officer feedback, command staff priorities)
+ Other local non-aw enforcement government agency data
+ Community based organizations (e.g. faith based, non-profits, social service praviders)
< Local businesses
< Individual communily members/community meelings

None of the above

8) If awarded funds, my agency will improve oyr underslanding of this problemfocus area by examining (please check all that apply):
< Routinely collected law enforceman! data/information relaled lo the problem (e g arrest, incident reports, calls for service)

The location and/or lime aspects of the problem/focus area (e g. mapping)
< The conditions and environmenta! faclors rslated lo the problem/focus area

https://portal cops.usdoj gov/SMS/PrintView.aspx?app=1005856&progName=CHP&printType=all&currentPage=1 125
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+ The strengths and limitations of current responses to the probiem/focus area
Non-law enforcement data/information related to the problemifocus area (e.g. insurance crash dala, other government agency data, census dala,
survey data)
Existing research and best practices refated lo the problem/focus area
» Datafinformation from the community related fo the problemifocus area (e.g. resident associations, business groups, non-profil community service
organizations)
information about offenders contributing to the problemifocus area (e.g. offender interview, arrest records)
Information about victims affected by the problem/focus area (e.g. crime reports, victim interviews)
- Strengths and weaknesses of previous responses to the problem/focus area
None of the above
8) If awarded funds my agency will use the following informalion sources to assess our response fo this problemvfocus area lo delermine whether the
response was implemented and achieved the desired outcomes{please check all that apply):
-~ Routinely collected taw enforcement datafinformation related to the problem/focus area (e.g. arrests, incident reports, calls for service)
Datafinformalion regarding whether the response was implementad as planned
+ Police dala collected for this specific problem/focus area (e g. problem-spacific survays, field interview contact cards)
Non-police datafinformation related to the problem/focus area(e.g. insurance crash data, other government agency dala, census data, survey dala)
-~ Datafinformation from the community related 1o the problem/focus area (e g. resident assoclations, bustness groups, non-profit community service

organizations)
Information aboul offenders conlributing to the problem/focus area (e g. offender interview, arrest records, probation/parole data)

Information about victims andlor stake holders affected by the problemifocus area (e 9. crime reports, victim interviews)
None of the above

10) To the best af your abllity at this lime, please selact from the below list what your primary. goals are in responding to your selected problem/focus ares
(please select up to 3):
Eliminating the problam/focus area
Reducing the number of incidents
+ Increasing public trust in your agency
Reducing the senousness of the incidents or the amount of harm
Reducing the number of victims and repeat viclims
Reducing the number of offenders and repeat ofienders
Maving the problem/focus area to another area
Gelling other agencies and stake haolders to assume responsibility for the problem/focus area
+ Improving the response {o the problem/focus area (i e. more comprehensive and coordinated way of dealing wilh the problem/focus area, providing
better services (o victims, or greater efficiency in dealing with the problem/focus area)
~ Improving citizen perceptions of the problem/focus area
Increasing the number of arresisicitations
Reducing the number of calls for service
None of the above

11) An important part of a comprehensive community policing strategy is the formation of partnerships, such as working with other public agencies, private
organizations, or participation in regional law enforcement parinerships. If awarded funds, will your agency and the arant funded officers (or an eq
pumber of redeployad veteran officers). inifiale or enhance a parinarship with an external group/organizalion to develop responses to this problem/focus
area?
* Yes
No

11a) if awarded funds, how many external groups/organizations will your agency initlate or enhance a parinership with to develop responses to
this problem/focus area?

TR

11b) Nama the most important extemal groups/organizations that your agency will iniliate or enhance a partnership with to develop respansas lo this
problem/focus area (maximum of three partners). Nole® you may attach oplional letters of this support from any or all of these prospective partners In
Section 13 of the application. You will be limited to listing no more than three pariners per public safety problem/focus area.

1 Baton Rouge Police Depariment  11¢) For this partner, please indicate the statement that best characterizes this Edit Deleta
partner:

Locat govemment agencies (non-law enforcement, e.g., probation/parole, parks and
recreation, code enforcemant)

Community based organizations (e.g., faith based, community redevelopment groups,
social service providers, resident associations)

Businesses operating in the community
Tribal taw enforcement agencies

* Federal, state, or local law enforceament agencies (non-tribal) including through multi-
jurisdictionalfregional paninerships

Local educational institutions (schools/collegesfuniversities)

https://porial cops usdoj.gov/ISMS/PrintView.aspx7app=1005856& progName=CHP&printType=ali&curentPage=1 1225
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Individual stakeholders (persons residing, working, or with an intesesl in the community
or problem
11¢) For this partner, please indicate the statement that best characterizes this
partner:

Local government agencies (non-law enforcement, e g., probation/parole, parks and
recreation, code enforcement)

Community based organizations (e g., faith basad, community redevelopment groups,
social service providers, resident associations)

Businesses operaling in the community Edit Delete
Tribal law enforcament agencies

Federal, state, or local law enlorcement agencies (non-tribal} including through muiti-
jurisdictionalfregional partnerships

Local educationa! institutions (schools/colleges/universities)

" Individua’ stakeholders (persons residing, working, or with an interest in the community
or problem

2 Citizens of East Baton Rouge Pan

Add Partnar
li{b) Proposed Community Policing Strategy: Organizational Transformation

COPS Office grants must be used lo initiate or enhance community policing activities. In this section you will be asked to identify the organizational
change(s) thal your agency plans (o focus on through your requesied COPS Office funding. Identifying the specific organizational change(s) that your
agency plans to focus on is Important to ensure that you salisfy the requiremants for COPS Office funding under this program, and to ensure that ultimately
the use of these funds will inltiate or enhance your agency's capacity to implement community policing approaches

12) If awarded funds, will your agency iniliate or enhance any of the following inlemal changes 1o personnel managamani? (Select no more than 2 inlemal
changes to personnel management that wil be addressed with these grant funds.)

Flexibility in officer shift assignments to facilitate addressing specific problems

- Assignment of officers to specific neighborhoods or areas for longer periods of tlime to enhance customer service and facilitale more contact between
police and citizens
Please provide a narrative for each internal change lo personnel management identified (2,000 characters or less)

It will be a goal for the EBRSO CPU and SCAT units to be more present in nelghborhoods where public trust of
law enforcement is low. As evidenced by the recent tragedies f{n EBR Parish, cost areas iaclude North Baton
Rouge.

Racruitment and hiring practices that reflect an crientation lowards problem solving and community engagement

In-service training for officers on basic and advanced community poficing principles

Field training officer (FTO) programs that leach and les! problem solving, community engagement, and critical thinking skills

Further cefine and clarify community policing roles and expeclations for officers

Personnel avaluation systems that assess officer activities, accomplishments. and performance related to problem solving and community engagement
Early intervention systems thal help identify officers who may be showing early signs of stress, personal prablems, and questionable work conduct
Firsl-line supervisory skilts to support officer problem soiving and community angagement activities

Career development and/or promotional processes that reinforce problem solving and community engagement

None of the above

13) if awarded funds, will yaur agency iniliate or enhance any of the following intemal changes to agency management? (Select up to 2 internal changes lo
agency managemen! that will be addressed with these grant funds )

Agency mission stalement, vision and/or goals that refiect the core values of community policing

Agency siralegic plan that outlines the goals and objectives around community policing and other departmental priorities

Organizational parformance measurement systems that include communily policing metrics, and conduct annual assessments of agency periormance
Technology systems thal provide officers, analysts, and the community better and more limely access o dala and information

Mediation strategies lo resolve citizen complaints

Collection, analysis, and use of crime deta and information in support of problem solving goa's

Formal accreditalion process

System to capture and track problem solving and partnership efforis and activilies

+ An organizational assessment of community po'icing
Please provide a namralive for each internal change lo agency managerment idenlified (2,000 charactors of lass)
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In light of recent events within E3R Parish, the EBRSO s planning to conmduct an assessment of how our office
can change {(and,or), our coeeunity policing strategy to help bulld more trust within the Aferican Amserican
comrunity.

Leve! and frequency of communication with the communily on crime problems and agency aclivities to anhanca lransparency

None of the above

Ill. General Community Support and Engagement
14:*!;)ld your agency consult with any of the following groups/organizations on the development of this community policing stralegy? Please check all thal
apply.
Local government agencies (non-law enforcement, e.g.n probation/parole, parks and recreation, code enforcement)
-~ Community based organizalions (e.g. faith based, community redevelopment groups, social service providers, residen! associations)
Businesses operating in the commaunity
Tribal law enforcement agencies (outside your junisdiction)
+ Other Federal, stale, or local law enforcement agencies
Mult-jurisdictional or regional task forces/partnerships
+ Local educational institutions (schoo's/colleges/universilies)
< Local govemment officials
Individua! stakeholders residing. working or with an interest in the community andior problem
None of the above

15) To whal extenl are there relaled governmental and/or community initiatives that complement your agency's proposed community policing strategy?
a) There are & significant number of related initialives
* b) There are a moderale number of related initialives
¢) There are a minimal number of related iniliatives
d) There are no relaled initiativas
16) To what extent is there community suppori in your jurisdiction for implementing the proposed community policing sirategy?
a) High lavel of support
* b) Moderala level of support
¢) Minimum level of support
17) If awarded funds. lo what extent will the community policing sirategy impact the othar components of the criminal justice system in your jurisdiction?
* a) Potenlially decreased burden
b) No change in burden
c) Potentially increased burden

SECTION 7: NEED FOR FEDERAL ASSISTANCE

A. Explanation of Need for Federal Assistance

All applicants are required to explain their inability to address the need for this award without federal assistance. Please da so in the space below. [Please
limit your response to a maximum of 4,000 characlers |

With exception of hiring only prison staff, the EBRSO is currently in a hiring freeze in reference tb regular
patrol deputies. If the funding of this opportunity werc not presented to this office, we would not have the
budget available to meet the 25X cost match for the hirirg of five (5) new deputies.

B. Service Population

1. Enler the lotal poputation of the government enlity applying for this grant using the latest census estimate available in the American Fact Finder at
hitp //FaciFinder2 census gov

2. Check here if tha population of the entity applying for this grant is not represented by U S Census figures (e g., colleges, special agencias, school
police departments, eic.).

3. What is the actual populalion your depariment serves as the primary law enforcement entity? 440171

This may or may not be the same as the population specified above For example, a service population may be the census population minus incorporated
towns and cities that have their own police deparimant within your geographic boundaries or estimates of ridership (e g , transit police) or visitors (0 g, park
police). An agency with primary law enforcemant authornity is defined as having first respondar responsibility to calls for service for all types of criminal
incidents within its junsdiction.
3a. If applicable, please explain why the service populalion differs from the census population:

[he service population was taken from a google search of the current population of the Parish of East Baton Rouge, Lovislana. |

C. Fiscal Heaith
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1) Enter your law anforcement agency's total operating budget for the current AND previous two fisca! years. Please note: All figures must be rounded to the
neares! whole dollar.

CURRENT FISCAL YEAR (2016) §
PREVIOUS FISCAL YEAR (2015) $
PREVIOUS FISCAL YEAR (2014) §

2) Since January 1, 2015, whal percsntages of the following employees in your jurisdiction (city, county, state, Iribal, university) have been reduced through
lay-offs. Please nole: All figures must be rounded lo the nearest whola percent.

Civilian Law Enforcement Agency Personnel % E:
Swom Law Enforcement Agency Personnel % E

Other Government Agency Personnel % C:

3) The U.S. Census Bureau American Community Survey (ACS) provides multi-ysar poverty rate estimates for communities. Please go to the U.S.
Census Bureau's American Fact Finder (http:/iFactFinder2.census.gov) to detormine the percentage of individuals in poverty in your jurisdiction.
For jurisdictions not included in the census (8.g., schools, universities, iransit, parks), please check the box for “Not Applicable.” Piease see the program
Application Guide for additional information and help in using the American Fact Finder. Please note: All figures must be rounded la the nearest whole
percenl.

Percentage of individuals in poverty %

Not Applicable:
4) The Bureau of Labor Statistics’ Local Area Unemployment Statistics (LAUS) program provides monthly estimates of unemployment for
communities. Please go to the Bureau of Labor Statistics' LAUS website (htip:/iwww.bls.gov/lau/data.htm) to find detailed Instructions for
looking up your local area’s unemployment rate. It may be necessary to select the nearest best match to your jurisciction (for example, a city of fewer
than 25,000 people may repor their county level rate). Please see the program application guide for additional information and heip in using the LAUS data.
For jurisdictions not included in the census (e.g., schools, universities, transit, parks), please check the box for *Not Applicable”. Please note: All figures
musl be rounded to the nearest whole parcent.

Percentage Unemployed for Dacember 2015 E
Not Applicable:
5) Indicate if your jurisdiction has exparienced any of the following events since January 1, 2015 (Check all that apply)
A dectaration of natural or other major disaster or emergency has been made pursuant to the Robert 7. Stafford Disaster Relief and Emergency
Assistance Acl. (42 U.S.C. 5121 el seq.) :
A declaration as an economically or financlally distressed area by the stale in which the applicant is located
Downgrading of the applicant’s bond rating by a major raling agency.
Has filed for or been declared bankrupt by a court of law.,
+ Has been placed in receivership or its functional equivalent by the state or federal government,

Taken on additiona! law enforcament dulies and responsibilities resulling from an agency merger or the disbanding of a neighboring law enforcement
agency (which did not result in a new or supplemenled funded contract la provide these law enforcement services).

6) In addition o the data collected elsewhere in this application, the COPS Office would like lo caplure information from jurisdictions that may have faced an
unanlicipated catastrophic event that had a significant impact on the delivery of law enforcement services or have experienced an unusually large increase
in the number of homicides in the past year. Examples of unanticipated catastrophic evenls include mass shoolings, lerrorist allacks, natural disaslers, or
other events leading to mass casuallies thal would nol necassarily be reflected in the UCR crime stalislics previously reporied.

Please note that if your jurisdiction is faced with an unanticipated calasirophic event {e.g., mass shooling, ferroris! attack, other mass casualty evenl) after
submission of this application, but before the application closing date, you should contact the COPS Office immediately at 800-421-6770 lo updale your
application lo include this informalion.

+ i your agency experienced has an unanlicipaled calasirophic event or an unusually large increase in the number of homicides in the time period from
January 1, 2015 to presenl, check this box.

You Indicated that your jurisdiction has experienced an unanticipated catastrophic event. You must submit a namrative description of the catastrophic event
with as much detall as possible. Please address the following:

» Description of Event {(incluwding number of casualties)

+ Type of Evend {natural disaster, mass shooling, bombing, unusually large increase in the number of homicides, elc)
« Impact of the Event on Delivery of Law Enforcement Services

+ Duration of the Event (how long will law enfaorcemant servicas be impacted by the event unti recovery)

« Law Enforcement Response and Recovery Efforts

Please attach a narrative with the above information in Section 13 of this application. Attachment must be in Microsoft Word.

7) The Promise Zone Iniliative is part of the President’s plan to creale a better bargain for the midd'e class by partnering with local communities and
businesses lo creale jobs, increase economic securily, expand educational opporiunities, increase accass o quality, affordable housing and kmprove public
safely In exchange, these designees will receive the resources and flexibility they need to achieve their goals. The designees have agreed to and must
demonsirate a collaborative effort- between private business and federal, stale, tribal and local officials: faith-based and nonprofil organizations; children
and parents- 1o ensure that hard work leads 1o a decent living for every American, in every communily

To ba a Promise Zane, your jurisdiction must have been designaled as such by the closing date of this salicitation.
If your agency has a designated Promise Zone within ils jurisdiction, check the box.
D. Property/Viclent Crime
Please sa ecl at least one statement below:
+ My agency can report cnme data for all 3 years (please input in table below')
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My agency cannot report crime dala for 2015.
My agency cannol report crime data for 2014,
My agency cannot repori crime data for 2013.
1) Using UCR crime deflnitions, enter the actual numboer of incidents reporied to your agency in the previous three calendar years (2015, 2014,

2013) for the following crime types. Note thal only those incidents for which your agency had primary response authority should be provided. Please
enter 0 (zero) to indicate no incidents in a particular yearltype. Leave blanks only where data is unavaliable,

UCR Data 2015 2014 2013

Criminal Homicide 17 v
| Forcible Rape 50
[ Robbery 199
[ Aggravated Assault 103
| Burglary 1156
Larceny (excep! molor vehicle 5864

theft)
Molor Vehicle Theft [207 ]| [as J| [ ]|

SECTION 8: CONTINUATION OF PROJECT AFTER FEDERAL FUNDING ENDS

If you are applying for a COPS Office grant with a post-award retention plan requirement, please complete A. if you are applying for 8 COPS
Office grant without a post-award retention plan requireament, please complete B.

A. Continuatlon of Project after Federal Funding Ends (for COPS Office grants with a retention plan requirement)

Applicants must plan to retain all swom aofficer positions awarded under your COPS Office hiring grant for a minimum of 12 months at the conclusion of 36
months of federal funding for each position. The retained COPS Office-funded positions should be added lo your agency’s law enforcement budgel with
state andlor local funds at the end of grant funding, over and above the number of locally-funded sworn officer posilions that would have existed in the
absence of the grant. These additional position(s) mus! be retained using stale, iocal, or othar nonfederal funding only. You may not use funds awarded by
other federal grants 1o cover the costs of retention. At tha time of grant application, applicants must affirm that they plan (o relain the positions and idenlify
the planned source(s) of retention funding. We understand thal your agency's source(s) of retention funding may change during the life of the grant. Your
agency should maintain proper documentation of any changes In the event of an audil, monitoring or other evaluation of your grant compliance Please refer
1o the frequently asked questions on retention which can be found here hitp Jiwww COPS usdoj gov/Defaull. asp?ltem=2367 .

1. Will your agency plan (o retain any additional posifions awarded under this grant for 8 minimum of 12 months al the conclusion of federal funding for each
posilion?

Yes *
Note: Agencies that do not plan fo retain all the positions awarded under this grant are inaligible to receive CHP funding
2. Please identify the source(s) of funding that your agency plans to utilize to cover the costs of retention (check all that apply)
v General funds

Raise bond/tax issue
Private sources/donations
Nonfederal assel forfeiture funds (subject to approval from the siale or ‘ocal oversight agency)
Fundraising eflorts
State, local, or other nonfederal grant funding
Other

If other, please provide a brief description of the source(s) of funding not to exceed 500 characlers.

SECTION 12: OFFICIAL PARTNER(S) CONTACT INFORMATION

An official “partner” under the grant may be a governmeantal, private, school district, or other applicable enlity that has established a legal, conlractual, or
other agreement wilh the applicant for the purpose of supporting and working together for mulual benefils of the grant. Please see the COPS Office
application guide for more information on official partners that may be required.

Titled }
First Name{_ JMiddle Name{ ] Last Name{ ] Sufiix: Setect One
Name of Partner Agency (e.g..Smithville High School):

L |
Type of Pariner Agency (e.g., School District).

| )
Streatt]
Street2{ i
City{ | State Select One * Zip! Postal Code]{ |
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Telephone Number] JFax{ | Email{ =3

Important! Please click "Add Partner” below fo add a partner to the list.
Reminder! If you have modified (edil. updala, or delete) the fist of partners in any way, please click *Save" 10 store your changes bafore moving to the
next section.

Add Partner |

SECTION 13: APPLICATION ATTACHMENTS

This section should be used to attach any required or applicable attachments to your granl applications (e.g. memorandum of understanding)

If awarded, graniees using CHP funding to hire andlor deploy school resource officers inlo schaols will agree that a signed Memorandum of Understanding
(MOU) between the law enforcement agency and the school pariner(s) must be submitted to the COPS Office before obligating or drawing down funds
under this award. An MOU is not required at time of application; howaver, if the law enforcement agency already has an MOU in place that is applicable lo
the partnership, the MOU can be submitted as an attachment in section 13 of the grant appication. The MOU mus! conlain the following; the purpose of the
MOV, clearly defined roles and responsibllities of the school district and the law enforcement agency: focusing officers’ roles on safely, information sharing,
supervision responsibility and chain of command for the SRO and signatures. If awarded, grantee will agrea that the MOU musl be submitted lo the COPS
Offica 90 days from date on the award congratulatory letler. The implementation of the COPS Hiring Program grant without submission and acceptance of
the required MOU may result in expendilures nat being reimbursed by the COPS Office and/or award de-cbligation.

Please refer (o the program-specific Application Guide o detarmine If an MOU or other application atlachments are required. The guide will also specify if
optional attachments are permitted for submission.

Plaase use appropriately descriptive file names (e.g. Program Narative, Budget Detall Worksheet and Budget Narrative, Timelines, Memaranda of
Understanding, Resumas) for all attachments.

Please do not submit execulable fie typas as application altachments. These disallowed file types include, but are not limited o, the foltowing extensions:
.com, bat, exe, vbs, cfg. .dat, .db, .dbf, dll, .ini, log, .ora, .sys, and .zip. The system may reject applications with files that use these extensions.

Current Attachments
Upload attachments using "Browse...* and "Upload...”. File names may only contain:

. az

« 09

« period(.), underscore(_), hyphen(-)

« Characters other than these will be replaced by a hyphen(-).

. After clicking the "Upload " bution, please walt for the page to refrgsh. The uploaded file will automatically appear in the fite list.

Catastrophic Event Waiver of Malch Request_CHP2015_EBRSO doc Other Delete
SF-424 pdf SF-424 Delate

Choose File No file chosen Afer Aclion Repods/Assessmants *  Upload File

SECTION 14: BUDGET DETAIL WORKSHEETS

Instructions for Completing the Budget Detall Worksheots

The following Budget Detail Worksheets are designed to allow all COPS Office granl and cooperative agreement applicants to use the same budgel forms
to request funding. Allowable and unallowable costs vary widely and depend upon the type of COPS Offica program. The maximum federal funds thal can
be requested and the federallocal share breakdown requirements also vary.

Please refer 1o the program-specific application gulde lo determine the allowable/unallowable costs, the maximum amount of federal funds lhal can be
raquested, and the federalllocal share requirements for the COPS Office program for which your agency is applying(see
hittp /Awww cops usdoj gov/Defauit asp?item=48). To assist you, sample Budge! Detail Worksheels are included in each application guide.

Pleasa complele each section of the Budget Detail Worksheets applicable to the program for which you are applying (see

hitp Iwww cops.usdo] gov/Defaull asp7iiem=46 far requirements). If you are nol requesling anything under a particular budget category, please check the
appropriale box in that calegory indicating that no positions or items are requested.

Final calculations wifl be rounded to the nearest whole dollar. Once the budget for your proposal has been completed, a budget summary page will reflect
the total amounts requested in each calegory, the tolal project costs, and the lotal federal and local shares.

If you need assistance in completing the Budget Detall Workshaots, please call the COPS Office Response Center at B00-421-6770.

SECTION 14A: BUDGET DETAIL WORKSHEETS

Instructions: This worksheel will assist your agency in reporting your agency's current enlry-level salary and benefits and idenlifying the total salary and
benefits request per officer position for the length of the grant term. Pleasa list the current entry-level base salary and fringe banefils rounded lo the nearest
whole dollar far one full-time swom officer pesition within your agency. Do not include employee contributions. (Pleasa refer to

hitp /Awww cops usda| gov/iDefauit asp?item=46 for information on the length of the grant term for the program under which you are applying.)

Special note regarding swom officer fringe benefits: For agencies that do nol include fringe benefils as part of the base salary costs and typically calculate
these separately, the allowable expendilures may be included under Part 1, Section B. Any fringe benofits that are already included as part of the
agency's base salary (Part 1, Section A of the Swomn Officer Budget Worksheet) should not also be included in the separate fringe listing (Part 1,
Section B). Please rafer to hitp:/www cops usdo goviDefaull asp?iem=46 for information about allowable and unallowable fringe benefits for swomn officer

positions requested under the program lo which your agency is applying.

A. SWORN OFFICER POSITIONS

Full-Time Entry-Lavel Sworn Officer Base Salary Information

Part 1: Instructions: Piease complete the questions below based on your agency's entry-level salary and benefits package for gng locally-funded officer
position. As applicable per the program-specific application guide, you may also be required lo project Year 2 and Year 3 salaries.
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Sworn Officer Position
A. Base Salary Information
Year 1 Salary Year 2 Salary,

Enter the first Enter the second
year entry-level year entry-level
base salary for base salary for
ane sworn officer one swom officer
position, position.

No h

35153 0000

Does the base
salary indude
Vacation costs?
Piease select Yes
or No.

Does the base
salary indlude
Sick Leave costs?
Please select Yes
or No.

No v

No v

B. Fringe Benefit costs should be calculated for each year of the grant term,

FRINGE BENEFITS:

Year 1 Fringe Benefits

Year 2 Fringe Banefits

Does the base No
salasy inciude

Vacation costs?

Please solect Yes

or No

Does the base No
salary include

Sick Leave costs?
Please select Yes

or No

Enter the third
year entry-lavel
base satary for
one sworn aMficer
position,

+ Does the base

satary incude
Vacation costs?
Please select Yes
or No

« Does the base

salary include
Sick Leave costs?
Please select Yes
or No

Year 3 Fringe Banefits

CosT % OF
BASE SALARY

Exempt ¥ 6.2%  Fixed Rate @E
prazandfies |

Social security

expenses
cannot exceed
6.2%

Medicare

expenses

cannat Exempt ¢ 1,45%  Fixed Rate
exceed

1.45%

Health Insurance (Family Coverage)

Vacation Number of Hours Annually: & IE IE 0000 l
EL‘;‘;Q Number of Hours Annually: P IE |F 0000 I

sz
-
——
-
-
e

Benelits Sub-Total Per Year (1 Position) 13627 7100
C. Totat Salary + Benefits Per Year (1 Position)

D. Total Salary and Benefits for Years 1, 2 a0 ]
and 3 (1 Posltion): + €1 82221 4500

Life Insurance

Retirement

Worker's Compensation  ~ Exempt

Unemployment
Insurance

Other Accidental Death and Disability

“ Exempl

Other \Vision Insuranca

Other Select One

SALARY DETAILS
Part 2 : Sworn Officer Salary Information

xE_]

COST % OF
BASE  SALARY

T T

FJpon ]
F—Jpoon ]
]
——
-

54168 5100

# of Positions

COSsT % OF
BASE SALARY

oo |
FJfows ]
-
——
——
FJpoon )

164652300

1. f your agency's second or third-year costs for salares andfor fringe benefits increase after the first year, check the reasons(s) why in the space below. If

ihese costs do not increase, please select *Not Applicable”
Cost of Living Adjusiment (COLA)
+ Step Raises
-~ Change in Benefit Costs
Not Applicable

Part 3: Federal/Local Share Costs (for Hiring Grants)

https://portal cops.usdoj. gov/SMS/PrintView.aspx?app=1005856&progName=CHP&prinlType=all8curentPage=1
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As part of the local malching requirement for the 2016 COPS Hiring Program, grantees must assume a progressively larger share of the cosl of the grant
with local funds over the three-year grant perod. This means that your local malch must increase each year, while the federal share must decrease.

Birioras | olal Salary and Benefis for year 1.2, &3 (all positions):
525000 00 Tolal Federal Share:

Total Fedaral Parcentage:

'I'ow local share required:

o s P

Please project in the chart balow how your agency plans 1o assume a progressively lasger share of the award cosls during each year of the program. The
chart is only a projection of your plans; while your agency may deviate from these specific projections during the award period, it mus! still ensure thal the
federal share decreases and the local share increases. For more details on local maltching requirements for this program, please refer to

hitp:/icops usdoj.gov/Defaull. asp?item=486,

Please use the Recalculate button balow after any changes to the benefit table above before moving forward.

DPmM of the “Total Local Share Required”™ your agency plans to assume in Year 1
Perunt of the “Tolal Local Share Required” your agency plans to assume in Year 2
DPmm of the "Tolal Local Share Required” your agency plans 10 assume in Year 3
Pefcant Total

15087 46 Federal Share Year 1

Fodorll Share Year 2

Fodefal Share Year 3

Fodcl'al Total

Local Share Year 1

Local Share Year 2

171664 35 Local Share Year 3

Local Tolal

Recalculate

S. BUDGET SUMMARY

Instructions: Please review the calegory tolals and the lotal project costs below. If the calegory tolals and project amounts shown are correct, please
continue with the submission of your application. Should you need to make revisions to a budget calegory, please return to the Budget Datall Worksheal.

Section

Budget Category Category Total

A. Swomn Officer Positions $911107.2500

B. Non-Swom Personnel $0.0000

C. Equipment & Technology $0.0000

D. Supplies $0.0000

E. Travel & Training $0.0000

F. Contracts & Consultants $0.0000

G. Other Costs $0.0000

H. Indirect Costs $0.0000

Total Project Amount: $911107.2500

(t::;l FP:::::::;:&?&TM Share Percentage Allowable) $825000 83.5079%
e S Mo N o | [k

If your application Is funded, but for a reduced number of officer positions, the percentage of the local share provided above will be applied to the total
project cost of the awarded officers.

Walver of Local Match

The COPS Office may walve some or all of a grantee's local match requirement based on severe fiscal distress. During the application review process, your
agency’s waiver request will be evalualed based on the availability of funding, a demonsiration of severe fiscal distress as refiected through the fiscal
heaith dala in section 7 of this application, and a comparison of your fiscal health data with that of the overall applicant pool.

Q1" Are you requesting a waiver of the local malch based on severe fiscal distress?
Yas *
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Q1a: If awarded, please indicate the maximum local share your agency would be able to contribute to the tolal project cost in order to [mplement the grant.
Please enter a value In dollars only.

RS

Based on the waiver request above, your federal share would be $311,107.25 and your local share would ba $0.00 if your applicalion s futly funded.

Wa anticipate thal waivers of the local match will be limiled. The COPS Office will carefuily review your request for a waiver when your application is
submilted ’

Q1b: if your agency does not qualify for a waiver, do you slill wish to be considered for a CHP grant?

Yes, please continue lo review my agency's application even if we are not eligible for a waiver of the local malch

No, my agency could not implement this grant without a waiver of the local match, so please do not continue processing our application if we are not
sligible for the waiver

Contact Information for Budget Questions
Please provide contact information of the financial official that the COPS Office may contact with questions related to your budget submission

First Name:

Last Name:

Tille:
Grants Administrato:

Telephone Number:
2253897856

Fax:
2253895269

Emal Address:
SECTION 15A: ASSURANCES

Several provisions of federal law and policy apply to all grant and cooperative agreement programs. The Office of Communily Orfented Policing Services
("COPS Office”) needs to secure your assurance that the applicant will comply with these provisions. If you would like further information aboul any of these
assurances, please contacl your state’s COPS Office Grant Program Specialist at 800-421-6770.

By signing this form, the applicant assuras that il will comply with all legal and adminisirative requirements that govern the applicant for acceptance and use
of federal award funds. In particular, the applicant assures us of the following:

1. It has been legally and officially authorized by the appropriate governing body (for example, mayor or city council) to apply for this granl or cooperative
agreement and thal the persons signing the application and these assurances on its behalf are authorized to do so and to ac! on its behalf with respecl 1o
eny issues thal may arise during processing of this applicalion,

2. It will comply with the provisions of federa! law, which limit certain political activities of employees whose principal employment is in conneclion with an
aclivity financed in whole ar in part with this grani or cooperative agreement. These restriclions are set forthin 5 U.S.C. § 1501, el seq.

3. it will comply with the minimum wage and maximum hours provisions of the Fair Labor Standards Act (28 U.S.C. § 201, el seq.), if applicable.

4. It will establish safeguards, if it has nol done so already, to prohibit employees from using their positions for a purpose that is, or gives the appearance of
being, molivated by a desire for private gain for themselves or others, particularly those with whom they have family, business or other ties. In addilion, it wil
disclose (in writing) to the COPS Office any potential conflict of interest arising during the course of performance of the grant or cooperalive agreement
award and also will require such writlen disclosures by any subrecipients.

5. As required by 42 U.S.C. § 3796dd-6, it will give the U.S. Department of Justice or the Complroller General accaess 1o and the right lo examine records
and documanits related o the award.

6. it will comply with all requirements imposed by the U.S. Depariment of Justice as a condition or administralive requirement of the grant or cooperative
agreement, including but not limited to: the requirements of 2 C.F.R. Parl 200 (Uniform Administralive Requirements, Cost Principles, and Audit
Requirements for Federal Awards) as adopled by the U.S. Depariment of Justice in 2 C.F.R. § 2800.101 ; 48 C.F.R. Part 31 (FAR Part 31) (Conlract Cost
Principles and Procedures); the applicable provisions of the Omnibus Crime Control and Safe Streels Act of 1968, as amended; 28 C F.R. Part 38 {(Equal
Treatment for Faith-Based Organizations), the applicable COPS application guide; the applicable COPS grant owner's manual or award owner's manual,
and with all ather applicable program requirements, laws, orders, or regulations.

7. As required by 42 U.S.C. § 3796dd-1(c)(11), it will, to the exient practicable and consislent with applicable law, seek, recruit and hire qualified members
of racial and ethnic minority groups and qualified women in order to further effective law enforcement by increasing their ranks within the swom positions in
the agency.
B. R will not {and will require any subgrantees, conlractors, successors, lransferees, and assignees not to), on the grounds of race, color, raligion, national
origin, sex, disability, or age, unlawfully exciuda any person from participation in, deny the benefits of or employmant to any person, or subjecl any person lo
discrimination in connection with any programs or activities funded in whole or in part with federal funds. These civil rights requirements are found in the
non-discrimination provisions of Title VI of the Civil Rights Act of 1964, as amended (42 U.S.C. § 2000d); the Omnibus Crime Conlrol and Safe Streels Act
of 1968, as amended (42 U.S.C. § 3789d); Sectlon 504 of the Rehabilitation Act of 1973, as amended (28 U.S.C. § 794); he Age Discriminaticn Act of 1975
(42 U.8.C. § 6101, ot seq.); Title IX of the Education Amendments of 1972, as amended (20 U.S.C. § 1681, el seq.); end the coresponding U.S.
Department of Justice regulations implementing those siatutes at 28 C F.R. Part 42 (subparis C, D, E, G, and 1). It will also comply with Executive Order
13278, Equal Protection of the Laws for Faith-Based and Community Organizations; Executive Order 13559, Fundamental Principles and Policymaking
grileria for Partnerships With Faith-Based and Other Neighborhood Organizations; and the U.S. Depariment of Juslice implementing regulations at 28

F.R. Part 38.

A. In the event that any court or adminisiralive agency makes a finding of discrimination en grounds of race, color, religion, national origin, gender, disability
or age against the applicant after a due process hearing, it agrees to forward a copy of the finding to the Office for Civil Rights, Office of Juslice Programs,
810 7th Street, NW. Washington, D C 20531
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8. It will comply with the federal regulations pertaining to the development and implemantation of an Equal Employment Opportunity Plan (28 (;.F.R. Part 42
subpart E). The requirements are as follows: If your organization has fewer than fity employees or receives an awwd of less than $25,000 or is a nonprofit
organization, a medical institulion, an educational institution, or an Indian tribe, then it is exempt from the EEOP requirement. To claim the exemplion, your
organization mus! complete and submit Section A of the Certification Foem, which is available online at hitp /iwww ojp usdoj goviaboutiocr/pdisicart pdf, If
your organization is @ govemment agency or private business and receives an award of $25,000 or mare, but less than 5500000 and has fifty or more
employees (counting both full- and part-ime employess but excluding political appointees), then it has to prepare a Ulilization Repori (formerly called an
EEOP Short Form), but it does not have 1o submit the report to tha OCR for review. Instead, your organization has to maintain the Utilization Report on file
and make it available for review on request. In addition, your organization has to complele Section B of the Certification Form and relum it to the OCR. The
Certification Form fs availabie at hitp://www.ojp usdo] goviabouliocripifsicert. pdf. If your organizatian is a government agency or private business and has
received an award for $500,000 or more and has fifty or more employees {counting both full- and part-ime employees but excluding political appointees).
then it has to prepare a Utilization Report {formarly called an EEOP Short Form) and submit it o the OCR for review within sixty days {rom the dale of this
letter For assistance in developing a Ulilization Report, please consult the OCR’s website at hiip:/iwww.ojp usdoj goviaboulocr/eecp htm. In addition, your
organization has lo complete Section C of the Certification Form and retum it to the OCR. The Cetification Form is available al

hitp:fhwvew.ofp usdoj goviaboutocr/pdts/cent. pdl. To comply with the EEOP requirements, you may reques! technical assistance from an EEOP specialist at
the OCR by telephone at (202) 307-0690, by TTY al (202) 307-2027, of by e-mail at EEOsubmisson@usdoj gov.

9 Pursuantto U S Department of Justice gurdelines (June 18, 2002 Federal Register (Volume 67. Number 117, pages 41455-41472)), under Title Vi of the
Cuwil Rights Act of 1964, it will ensure meaningful access lo its programs and aclivilies by persons with limited English proficiency.

10. It will ensure thal any facililies under ils ownership, lease or supervision which shall be ulilized in the accomplishment of the project are nol listed on the
Environmental Protection Agency' (EPA) list of Violaling Facilities and that it will notify us If advised by the EPA that a faclity to be used in this grant is under
consideration for such listing by the EPA.

11. I the applicant's slate has established a review and comment procedure under Executive Order 12372 and has selected this program for review, it has
made this application avaiiable for review by the slate Sing'e Point of Conlacl.

12 11 will submit a¥ surveys. interview prolocols, and other information collections to the COPS Office for submission to the Office of Management and
Budge! for clearance under the Paperwork Reduction Act of 1985 if required

13, It will comply with the Human Subjects Research Risk Protections requirements of 28 C FR. Part 46 if any pari of the funded project contains non-
exempl ressarch or statislical activities which involve human subjects and also with 28 CFR. Part 22, requiring the safeguarding of individually identifiable
information collected fram research participants

14, Pursuant to Executive Order 13043, it wil enforce on-tha-job seat belt policies and programs for employees when operaling agency-owned - or - rented
or personally-owned vehicles.

15 As required by 42 U S.C § 3796dd-3(a), it wil not use COPS Office funds to supplant (replace) state, local, or Bureau of Indian Affairs funds that
otherwise would be made available for the purposes of this grant, as app'icable.

16 If the awarded grant conlains a retention requirement, it will retain the increased officer staffing level or the increased officer redeployment leve), as
applicable, with state or local funds for @ minimum of 12 months following expiration of the grant penod

17. It will not use any federal funding directly or indirectly lo influence in any manner a Member of Congress, a jurisdiction, or an official of any government,
to favor, adopt, or oppose, by vote or otherwise, any legisiation, law ralification, policy or appropriation whether before or after the introduction of any bill,
measure, or resolution propasing such legislalion, law, ralification, policy or appropriation as sel forth in the Anti- Lobby Act, 18 U.S.C. § 1913.

18. In the avent that a portion of grant reimbursements are seized to pay off delinquent federal debts through the Treasury Offset Program ar other debt
collection process, it agrees to increase the nonfederal share (or, if ihe awarded grant does nol contain a cost sharing requirement, contribule & nonfederal
share) aqua! lo the amount seized in order to fully implement the grant project

False stalements or claims made in connection with COPS Office granis or cooperalive agreements may resull in fines, imprisonment, debarment from
participating In federal grants or contracts, and/or any other remedy available by law.

| certify that the assurances provided are true and accurate to the best of my knowledge.
Elactions or other selections of new officials will not relieve the awardee of its obligations under this award.
Signature of Law Enforcement Executive/Agency Executive (For your electronic signature, please type in your name) Sid Gautreaux, IlI

LSId Gautreaux, M I
Date:
|06r23r2016 |

Signature of Government Executive/Financial Official (For your electronic signature, please type In your name) Skip Rhorer

Date:
|osr23r2018 |

SECTION 15B: CERTIFICATIONS

Regarding Lobbying; Debarment, Suspension and Other Responsiblity Mattors; Federal Taxes and Assessments; Drug-Free Workplace
Requirements; and Coordination with Affected Agencies.

Although the U.S. Department of Justice has made avery effort to simplify the application process, olher provisions of federal law require us lo seek your
agency's cerlificalion regarding cerlain malters. Applicants should carefully review the statutes and regulations cited below and the instructions for
ceartification to understand the requirements and whalther they apply 1o a particular applicant. Signing this form complies with the certification and notice
requirements under 28 C.F.R. Part 62 “New Reslrictions on Lobbying™; 2 C F.R. Part 2867 “Nonprocurement Dabarment and Suspension”; 2 C.F.R. Part 200
*Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards®; the general provisions in the applicable
Appropriations Act; 28 C.F.R. Part 83 "Government-Wide Requiremants for Drug-Free Workplace (Grants)™; and the Public Safely Parinership and
Community Policing Act of 1984. The certifications shall be irealed as a malerial representation of fact upon which rellance will be placed when the U S.
Depariment of Justice determines lo award Ihe covered grant.

1. Lobbying

As required by 31 U.S.C. § 1352, implemented at 28 C.F.R. Pari 69, for persons entering into a grant or cooperative agreement over $100,000, and 2 CFR.
§ 200450 as adopled by the U.S. Department of Justice in 2 C.F.R. § 2800.101, the applicant certifies a the falowing:

A. No federal appropriated funds have been paid or will be paid, by or on behsif of the undersigned, to any person for influencing or atiempling to influence
hitps://portal.cops.usdo].gov/SMS/PrintView.aspx?app=10058568progName=CHP&priniType=all&currentPags=1 21125
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an officer or employee of any agency, a member of Congrass, an officer or employee of Congress, or an employee of a member of Congress in connection
with the making of any federal grant; the entering into of any cooperalive agreement; or the extension, continuation, renewal, amendment or medification of
any federal grant or cooperalive agreemen.

8. If any funds other than federal appropriated funds have been paid of will be pakd 1o any person for influencing or attempting to Influance an officer or
employee of any agency, 8 member of Congress, an officer or employee of Congress, or an employee of a member of Cangress in connection with this
federal grant or cooperative agreement, the undersigned shall complete and submit Slandard Form - LLL, “Disclosure of Lobbying Activities,” in accordance
with its instructions.

C. If applicant is a nonprofit organization or an institution of higher education, it will comply with the additional lobbying restrictions et forth in 2 C.FR. §
200.450(c) as adopted by lhe U.S. Department of Juslice in 2 C.F.R. § 2800.101.

D. The undersigned shall require that the language of this certification be Included in the award documenls for all subawards al all tiers (including
subgrants, contracis under grants and cooperative agreements, and subcontracts) and that all sub-recipients shall certify and disclose accordingly.

2. Debarment, Suspension and Other Responslibility Matters (Direct Reclpient)

Pursuant lo Execullve Order 12548, Debarment and Suspension, as implemented at 2 C.F.R. Part 2867, for prospaclive participants in primary covered
transactions, as defined at 2 C.F.R. § 2867.20(a), and other requirements, the applicant certifies that it and its principals

A. Are not prasently debarmed, suspended, proposed for debarment, declared inaligible, sentenced fo a denial of federal benefils by a stale or federal court,
or voluntarity excluded from covered fransactions by any fedaral department or agency;

B. Have nol within a three-year period preceding this application been convicted of a felony criminal violation under any federal law, or been convicled or
had a civil judgment rendered against them for commission of fraud or a criminal offense in conneclion with oblaining, attempting o obtain, or performing a
public {federa!, stale or local) or private agreement or transaction; violation of federal or state antitrust stalules or commission of embezziament, theft,
forgery, bribery, falsification or destruction of racords, making false statements, tax evasion or receiving stolen property, making false claims, or obslruction
of justice, or cammission of any offense indicaling a lack of business Inlegrity or business honesty that serously and directly affects your present

responsibllity,
C. Are nol presently indicted for or otharwise criminally or civilly charged by a governmental entity {federal, state or local) with commission of any of the
offenses anumeraled in paragraph (B) of this cerlificalion; and

D. Have not within a three-year period preceding this application had one or more public transactions (federal, state or local) lerminated for cause or default.
3. Mandatory Disclosure

Pursuant 1o the Uniform Administrative Requirements, Cast Principles, and Audit Requirements for Federal Awards, 2 C.F.R. § 200.113 as adopled by the
U.S. Department of Justice in 2 C.F.R. § 2800.101, the applicant cartifies that it

A Has not violaled any federal ciminal law involving fraud, bribery, or gratuity that may polentially affect the federal grant or cooperative agreemen;

B. Shall timely disclose in writing o the federal awarding agency or pass-through entity, as applicable, any violation of federal crimina! law invoiving fraud,
bribery, or gratulty thal may potentially affect the federal grant or cooperative agreement, and

C. Shall require that the language of this certification be included in the award dacuments for all subawards (including subgrants and cooperative
agreements) and shall require all subrecipients certify and disclose accordingly.

4. Fodera! Taxes and Assessments

A. i applicable, an applicant who receives an award in excess of $5,000,000 certifies that, to the bes! of its knowledge and belief, the applicant has filed all
federa! tax relurns required during the three years preceding the certification, has not been convicted of a criminal offense under the Intemal Revenue Code
of 1986, and has not, more than SO days prior lo certification, been notified of any unpaid federal tax assessment for which the lability remains unsatisfied,
unless the assessment is the subject of an installment agresment or offer in compromise that has been approved by the internal Revenue Service and s
not in default, or the assessment is the subject of a non-frivolous administrative or judicial proceeding.

B The applicant certifies thet it does not have any unpaid federal tax liability that has been assessed, for which all judiclal anc administrative remedies have
been exhausled or have lapsed, and that is not being pald In a time'y manner pursuant 1o an agreement with the authority responsible for collecting the tax
liability.

5. Drug-Free Workplace

As required by tha Drug-Free Workplace Act of 1988 (41 U.S.C. 8103), and implemented at 28 C.F.R. Part 83, for recipienis {other than individuals), as
defined at 28 C.F.R. § B3.660 -

A. The applicant centifies that it will, or will cantinus o, provide a drug- free workplace by doing the following:

(1) Publishing a statement nolifying employees thal the unlawful manufacture, distribution, dispensing, possession or use of a conlrolled substance is
prohibited in the graniee's workplace and specifying the actions that will be taken against employees for violation of such prohibilion;

(ii) Establishing an on-going drug-free awarenass program (o inform employees about -

(a) the dangers of drug abuse in the workplace;

(b) the grantee's policy of maintaining a drug-free workplace;

(c) any avadable drug counseling, rehabilitation and employee assistanca programs; and

(d) the penalties that may be imposed upon employees for drug-abuse violations occurring in the workplace;

(i) Making it a requirement thal each employee to be engaged in the performance of the grant be given a copy of the statement required by paragraph (i);
(iv) Nolifying the employee in the stalement required by paragraph (i) that. as a condilion of employment under the grant, the empioyae will -

(a) abide by the terms of Ihe stalement; and

{b) notify the employer in writing of his or her conviction for a violation of a criminal drug stalute occurring in the workpiace no later than five calendar days
afler such conviction;

(v) Notifying the agency In writing within 10 calendar days after receiving notice under subparagraph (iv)(b) from an employee or otherwise receiving actual
notice of such conviction. Employers of convicted employees mus! provide notice, including position title, to: COPS Office, 145 N Street, NE, Washinglon,
D.C. 20530. Nolice shall include the identification number(s) of each affected gran;

{vi) Taking one of the following actions within 30 calendar days of receiving notice under subparagraph (iv)(b) with respect to any employee who is so
convicted —

(a) Taking appropriate personnel acticn against such an emplayee, up to and including lermination, consistent with the requirements of the Rehabilitation
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Act of 1973, as amended; or

(b) Requiring such employee 1o parlicipata salislactorily in a drug abuse assistance or rehabilitation program approved for such purposes by a federal, stale
or local health, law enforcement or other appropriale agency,

{vil) Making a good faith effort lo continue to mainlain a drug-free workplace through implementation of paragraphs (i), (il), (i), (iv), (v), and {vi).

B. The applicant further certifies that it will identify all known workplaces under each COPS Office award, keep Iha identification documents on file, and
make them avaitable for inspection upon request by the U.S. Department of Justice officials or their designated representatives.

6. Coordination

As required by 42 U.S.C. § 3798dd-1(c)(5) of the Public Safety Parinership and Community Policing Act of 1984, applicants must certify that there has been
appropriate caordination with all agencies that may be aflectad by the applicant’s grant proposal if approved. Affected agencies may include, among others,
the Office of the United States Atlomey, state or local prosecutors, or correctional agencies. The applicant certifies that there has baen appropnate
coocdination with all affected agancies.

Where the applicant is unable to certify to any of the statements in this Certifications form, he or she shail attach an explanation to this apphication
regarding the particular statement that canno! be certified. Please check the box if an explanation is attached to this applicalion. Piease note that the
applicant is stilf required to sign the Certifications form lo certify to all the other applicable statements.

False statements or claims made in connection with COPS Office grants or cooperalive agreements may result in fines, imprisonment, debarment from
participating in federal grants or contracts, and/or any other remedy available by law.

| certify that the assurances provided are irue and accurale lo the best of my knowledge.
Elections or other selactions of new officials will not relieve the grantee enlity of its obligations under this grant.
Signature of Law Enforcoment Executive/Agency Executive (For your electronic signature, please type In your name} Sld Gautreaux, Il
Date:
|o6r23r2016 |
Signature of Government Executive/Financial Officlal (For your electronic signature, please type in your name) Skip Rhorer

Date:
|06/23/2016 |

SECTION 16: DISCLOSURE OF LOBBYING ACTIVITIES

This section duplicates OMB's Instructions for Completion of SF-LLL, Disclosure of Lobbying Activities

This disclosure form shall be completed by the reporting entity, whether subawardee or prime federal recipient, at the initiation or receipt of a covared
federal aclion, or a material change to a previous filing, pursuant to title 31 U S C. § 1352. The filing of a form s required for each payment or agreement ta
make paymant to any lobbying entity for influencing or attempting to influence an officer or employee of any agency, a member of Congress, an officer o
employee of Congress, or an employee of a member of Congrass in connection with a covered federal action. Complele all items that apply for both the
initial filing and matena! change report. Refer to the implementing guidance published by the Office of Management and Budget for additional infarmalion.

1. Identify the type of covered federal action for which lobbying aclivity is and/or has been secured to influenca the oulcome of a cavered federal action.
2. kdentify the status of the cavered federal action.

3. Identify tha appropriate classification of this report. If this is a follow-up report caused by a malerial change to the information previously reporied, enter
the year and quarter in which the change occurred. Enter the dale of the last previously submitted report by this reporting entity for this covered federal
aclion.

4. Enter the full name, address, cily, slale and zip code of the reporting enlity. Inciude Cangressional District number, if known. Check the appropriale
classification of the reparting entity Lhal designates if if is, or expects to be, a prime or subaward recipient. identily the tier of the subawardes, e.g., the first
subawardee of the prime is the 1st tier. Subawards includa but are nol limited to subcontracts, subgrants and contract awards under grants.

S. If the organization filing the report in ilem 4 checks "Subawardee,” then enter the full name, address, cily, slale and 2ip code of the prime federal
recipient. Include Congressional District, if known.

6. Enter the name of the federal agency making the award or loan commitment. Include at least one organizational lavel below agency name, if known. For
example, U.S. Depariment of Transportalion, United States Coast Guard.

7. Enter the federal program name or description for the covered federal action (ilem 1). If known, enler the full Catalog of federal Domestic Assistance
(CFDA) number for grants, cooperative agreements, loans and loan commitments.

8. Enter the mos| appropriate federal identifying number available for the federal action identified in item 1 (e.g. Request for Proposal (RFP) number;
Invitation for Bid (IFB) number; grant announcement number; the conlract, grant. or foan award number, the application/proposal control number assigned
by the federal agency). Include prefixes, e.g., “RFPD E-20-001.°

9. For a covered federal action where there has been an award or ioan commitment by the fedaral agency, anter the fedaral amount of the award/fican
commitment for the prime enlity identified in tem 4 or 5.

10. (a) Enler the full name, addrass, cily, slala and 2ip cade of the lobbying enlity engaged by the reporting registrant identifiad in item 4 to influence the
covered federal action.

(b) Enter the full name(s) of the individual(s) performing services, and include full address if different from 10 (a). Enter Last Name, First Name, and Middle
Initial (M1).

11. The certifying official shall sign and date the form, print his’her name, title and felephcne number.

According to the Paperwork Reduclion Act, as amended, no persons are required to respond to a collection of information uniess it displays a valid OMB
controf number. The valid OMB control number for this information colfection is OMB No. 0348-0046. Public reporiing burden for this collection of
information Is estimated to average 10 minutes per response, inchuding time for reviewing instructions, searching existing dala sources, gathenng and
maintaining the data needed, and completing and reviewing the collection of informaltion. Send comments regarding the burden estimate or any other
aspec! of this coliaction of information, including suggestions for reducing this burden, to the Office of Management and Budget, Paperwark Reduction
Project (0348-0046), Washington, DC 20503.
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Disclosure of Lobbylng Activities
Complete this form to disclose lobbying aclivities pursuanito 31 US C. § 1352
< Not Applicable

SECTION 17: CERTIFICATION OF REVIEW AND REPRESENTATION OF COMPLIANCE
WITH REQUIREMENTS

1) Federal Clvil Rights and Grant Reviews:

Please be advised that an application may not be funded and, if awarded, a hold may be placed on the award if il is desmed that the applicant 15 not In
compliance with federal civil rights laws, andior is not cooperaling wilh an ongoing federal cwvil nghts investigation, or is not cooperating with a U.S.
Departmant of Justice gran! review or audit

2) Certification of Review of 28 C.F.R. Part 23/Criminal Intelligence Systoms:
Please review the COPS Office apphication guida: Legal Requirements Section for additional information
Please check one of the following, as app'cabie to your agency's inlended use of ihis grant:
* No.my agency will not use these COPS Office grant funds (if awarded) to operate an interjurisdictional criminal inlelligence system
Yes, my agency will use thase COPS Office grant funds (if awarded) lo operate an interjunsdictional criminal inteltigence system. By signing below, we
assure that our agency will comply with the requwrements of 28 C FR. Part 23.
3) Certification of Review and Representation of Compliance with Requirements.

The signalures of the Law Enforcement Executive/Agency Executive. Government Executive/Financial Official, and the Person Submitting this Application
on the Reviews and Certifications represent to the COPS Office that:

a) the signalories have been legally and officially authorized by the appropriale goveming body to submit this application and act on bahaif of the grant
applicant entty:

b) the applicant will comply with al! legal, administrative, and programmalic requirements thal govern the applicant for acceplance and use of federal funds
as outlined in the applicable COPS Office application guide. the COPS Office grant or award owner’s manual, Assurances, Certifications and all other
applicable program regulations, laws, orders, and circulars

c) the applicant underslands that false slatements or claims made in connection with COPS Office grant programs may result in fines, imprisonment,
debarment from participating in feceral grants, cooperative agreements, or contracts, or any other remedy available by law to the Federal Governmenl;

d) the information provided in this application, including any amendments, shall be trealed as malerial representations of fact upon which reliance will be
placed when the U.S. Department of Justice delermines to fund the covered award;

e) the applican! undersiands that as a general rule COPS Office funding may not ba used for the same item or service funded through another funding
source

f) the applicant and any required or identified official partner(s) lisled in section 12 are partners in this grant project and mulually agreed to this parinership
peior to this award application.

The signatures of the Law Enforcement Execulive/Agency Execulive and the Government Executive/Financial Official on this application must be the same
as those identified in Section 4 of this application. Applications with missing, incompiete, or inaccurale signalodas or responses may not be considered for
funding.

Signature of Law Enforcement Executive/Agency Executiva (For your electronic signature, please type in your name) Sid Gautreaux, Hl

Sid Gautreaux, Ill

Date:

|06/2312016 i

Signature of Government Executive/Financial Official (For your elecironic signature, please type In your name) Skip Rhorer

Date:
(0872372016 |

Signature of Person Submitting This Application (For your slectronic signature, ploase type In your name)

Date:
|06/23/2016 |

By clicking this box, the applicant understands that the use of typed names in this app'ication and the required forms, including the Assurances,

Certifications, and Disclosure of Lobbying Activities form, constitute electronic signalures and thal the electronic signalures are the legal equivalent of
handwrilten signatures.

SECTION 18: APPLICATION DATA VERIFICATION

By signing below, | certify thal | have read, understand and agree to the following:

a) my agency has been requesied by the COPS Office o review, confirm and/or updale specific dala items that were previously submitted in cur COPS
application and our failure lo respond lo the request may eliminale our application from 2016 funding cansideration;

b) my agancy has reviewed, confired and/or updated the specific data items identified by the COPS Office. and cartify that the informalion is true and
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accurale;
c)lam.ulhomwbymaapmbbyovomhnbodylonclonbehaﬂoﬂheawudappﬁum.mhywmked\angeslowCOPs:pubmwhhhwllba
considered for 2016 funding;
d) the information provided In this applicalion, including any amendments, shall be treated as material representations of facl upon which reliance will be
placed when the Department of Justice determines to fund the coverad award; and
8) the applicant understands that false stalements or claims made in connaction with COPS programs may resull in fines, imprisenment, debarment from
puﬁci:cﬁninmgmnu.mmmomms.otoom.andloranyolmremvavalab'obyluwloluhduﬂgmmmm.
Signature of the Person Completing this Form (For your elecironic signature, please type in your nama}

L s
Date Completed

I

ELECTRONIC SIGNATURE: By clicking this box, | understand that typing in my nama on this form canstilutes an elacironic signalure and that the
elecironic signature is the legal equivalent of a handwritten signature.
|nuuumyoumwmmummcops0fummwu.dlwwmmlmmmmhmcopsomm

(COPS websita) in accordance with COPS Office instructions. For lechnical assistance with submitting your updales or lo withdraw your agency’s
application from funding consideration, pleasae call the COPS Office Response Cenler al B00-421-6770.




U.S. DEPARTMENT OF JUSTICE cops
OFrFICE OF COMMUNITY ORIENTED POLICING SERVICES

145 N Street, N.E., Washington, DC 20530

October 1, 2016

Sheriff Sid Gautreaux. 111
East Baton Rouge Sheriff's Department

P.O. Box 3277
Baton Rouge, LA 70821

Subject: COPS Hiring Program Award # 2016 ULWX0052
ORI#: LA01700

Dear Sheriff Gautreaux, 111:

Congratulations on your agency’s award for 5 officer position(s) and S$911.107.00 in federal
funds over a three-year award period under the 2016 COPS Hiring Program (CHP). The local cash
match required for this award will be $0.00 . Your agency may use CHP award funding to
hire new officers or rehire officers who have been laid off, or are scheduled to be laid off on a
specific future date, as a result of local budget reductions, on or after the official award start date.
Please note that any changes to the awarded hiring categories require an official review and approval
by the COPS Office.

A list of conditions that apply to your award is included on your Award Document and Award Document
Supplement, if applicable. A limited number of agencies may be subject to an Additional Award Notification
as a result of an ongoing federal civil rights investigation, other award review, or audit of your agency by the
Department of Justice. [f applicable to your agency, the Additional Award Notification is included at the end
of this letter and is incorporated by reference as part of this letter. In addition, a limited number of agencies
may be subject to Special Conditions as a result of high risk designation or other unique circumstances. If
applicable to your agency, these Special Conditions will be found in an Award Document Supplement in
your award package. You should read and familiarize yourself with these conditions. To officially accept
vour award, the Award Document (including the conditions and special conditions, if applicable)
must be signed electronically via the Account Access link on the COPS website at
www.cops.usdoj.gov within 90 days from the date of this letter.

The official start date of your award is September 1, 2016. Therefore, you can be reimbursed for allowable
and approved expenditures made on or after this date. Please carefully review the Financial Clearance
Memorandum (FCM) included in your award package to determine your approved budget. as some of your
requested items may not have been approved by the COPS Office during the budget review process and
award funds may only be used for approved items. The FCM will specify the final award amount and will
also identify any disallowed costs.

Supplemental online award information for 2016 COPS CHP recipients can be found on the CHP Program
Page (www.cops.usdoj.gov/default.asp?ltem=2367 ). We strongly encourage you to visit this site
immediately to access a variety of important and helpful documents that will assist you with the
implementation of vour award including the 2016 CHP Award Owner’s Manual, which specifies the
programmatic and financial terms, conditions, and requirements of your award. In addition, the above
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website link includes the forms and instructions necessary to begin drawing down funds for your award.
Please also ensure that you print out a copy of your application and maintain it with your award file records.

The FBI is retiring the current Summary Reporting System (SRS) and will transition to an all-National
Incident-Based Reporting System (NIBRS) data collection system within the next § years. The transition to
NIBRS will provide a more complete and accurate picture of crime at the national. state, and local level.
Beginning in 2021, the FBI will no longer collect summary data and will only accept data in the NIBRS
format and COPS Office awards will be based on submitted NIBRS data. Transitioning all law enforcement
agencies to NIBRS is the first step in gathering more comprehensive crime data. The COPS Office
encourages its award recipients to submit NIBRS data to the FBI Criminal Justice Information Services
Division in a timely manner. thereby ensuring sufficient and complete crime and arrest data is available for
consideration.

Once again, congratulations on your 2016 CHP award. If you have any questions about your award, please
do not hesitate to call your Grant Program Specialist through the COPS Office Response Center at
800-421-6770.

Sincerely,

A N e
Ronald L. Davis
Director

Additional Award Notification
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US. DEPARTMENT OF JUSTICE
OFFICE OF COMMUNITY ORIENTED POLICING SERVICES

145 N Street, NLE., Washington, DC 20530

Award Document
COPS Hiring Program

CFDA - 16.710 — Public Safety Partnership and Community Policing Grants
Treasury Account Symbol (TAS) 15X0406

Award Number:
ORI Number:
OJP Vendor Number:

Applicant Organization's Legal Name:
DUNS Number:

Law Enforcement Executive:

Government Executive:

Award Start Date: 09/01/2016
Full-Time Officers Funded: 5
New Hires: 5

Rehires - Previously Laid Off: 0
Award Amount: $911,107.00

2016ULWX0052

LAO1700

726000356

East Baton Rouge Sheriff's Department
9445444100000

Sheriff Sid Gautreaux. 111
Chief Deputy Skip Rhorer

Award End Date: 08/31/2019

Rehires - Scheduled for Lay-Off: 0

The FY 2016 COPS Hiring Program (CHP) provides funding directly to law enforcement agencies 10 hire and or rehire career law

enforcement officers in an effort to increase their community policing capacity and crime prevention efforts, CHP awards provide up to 75 percent of the

approved entry-level salaries and fringe benefis of full-time officers for a 36-month award period, with a mimimum 23 percent local cash match

requirement and a maximum federal share of $125,000 per officer position

The Financial Clearance Memorandum (FCM), included in your award package. is incorporated by reference into this Award Document and shall
become part of this Award Document. By sizning this Award Document, the recipient agrees to abide by all FY 2016 COPS Hiring Program
Award Terms and Conditions, the approved budget in the FCM, and if apphcable, the Special Award Conditions and/or High Risk Conditions in

the Award Document

d

ipiigt .-'-:/"?-" =
o )

Ronald L. Davis
Director

Sid Gautreaux

Signature of the Law Enforcement Executive/Agency Executive

SKkip Rhorer

Signature of the Government Executive/Financial Officer

Date: 09/26/2016

10/05/2016

Date

10/05/2016

Date

False statements or claims made in connection with COPS awards may result in fines, imprisonment, debarment from participating in federal awards or
contracts, and’/or any remedy available by law to the Federal Government

ADVANCING PUBLIC SAFETY TQROUGH COMMUNITY POLICING
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By signing the Award Document to accept this COPS Hiring Program (CHP) award, the recipient agrees to abide by the following award terms and
conditions:

Award Owner’s Manual. The recipient agrees to comply with the terms and conditions in the 2016 CHP Award Owner's Manual; COPS Office
statute (42 U.S.C. §. 3796dd, et seq.); the requirements of 2 C.F.R. Part 200 (Uniform Administrative Requirements, Cost Principles, and Audit
Requirements for Federal Awards) as adopted by the U.S. Department of Justice in 2 C.F.R. § 2800.101; 48 C.F.R. Part 31 (FAR Part 31) as applicable
(Contract Cost Principles and Procedures); representations made in the CHP award application; and all other applicable program requirements,
laws, orders, regulations, or circulars.

Assurances and Certifications. The recipient acknowledges its agreement to comply with the Assurances and Certifications forms that were signed
as part of its CHP application.

Allowable Costs. The funding under this project is for the payment of approved full-time entry-level salaries and fringe benefits over three years
(for a total of 36 months of funding) up to a maximum federal share of $125,000 per officer position for career law enforcement officer positions
hired and/or rehired on or after the official award start date. Any salary and fringe benefit costs higher than entry-level that your agency pays a
CHP-funded officer must be paid with local funds.

Your agency is required to use CHP award funds for the specific hiring categories awarded. Funding under this program may be used for the
following categories:

e Hiring new officers, which includes filling existing officer vacancies that are no longer funded in your agency’s budget;
*  Rehiring officers laid off by any jurisdiction as a result of state, local, or Bureau of Indian Affairs (BIA) budget reductions; and/or

*  Rehiring officers who were, at the time of award application, scheduled to be laid off (by your jurisdiction) on a specific future date as a
result of state, local, or BIA budget reductions

If your agency’s local fiscal conditions have changed and your agency needs to change one or more of the funded hiring categories, your agency
should request a post-award award modification and receive prior approval before spending CHP funding under the new category.

The Financial Clearance Memorandum (FCM), included in your award package, specifies the amount of CHP funds awarded to your agency. You
should carefully review your FCM, which contains the final officer salary and fringe benefit categories and amounts for which your agency was
approved. Please note that the salary and fringe benefit costs requested in your CHP application may have been adjusted or removed. Your agency
may only be reimbursed for the approved cost categories that are documented within the FCM, up to the amounts specified in the FCM. Your
agency may not use CHP funds for any costs that are not identified as allowable in the Financial Clearance Memorandum.

Only actual allowable costs incurred during the award period will be eligible for reimbursement and drawdown. If your agency experiences any cost
savings over the course of the award (for example, your award application overestimated the total entry-level officer salary and fringe benefits
package), your agency may not use that excess funding to extend the length of the award beyond 36 months. Any funds remaining after your
agency has drawn down for the costs of approved salaries and fringe benefits incurred for each awarded position during the 36-month funding
period will be deobligated during the closeout process and should not be spent by your agency.

Supplementing, not Supplanting. State , local, and tribal government recipients must use CHP funds to supplement, and not supplant, state, local,
or Bureau of Indian Affairs (8IA) funds that are already committed or otherwise would have been committed for award purposes (officer hiring)
during the award period. In other words, state, local, and tribal government recipients may not use COPS Office funds to supplant (replace) state,
local, or BIA funds that would have been dedicated to the COPS Office-funded item(s) in the absence of the COPS Office award.

Extensions. Your agency may request an extension of the award period to receive additional time to implement your award program. Such
extensions do not provide additional funding. Awards may be extended a maximum of 36 months beyond the initial award expiration date. Any
request for an extension beyond 36 months will be evaluated on a case-by-case basis. Only those recipients that can provide a reasonable
justification for delays will be granted no-cost extensions. Reasonable justifications may include difficulties in filling COPS Office-funded positions,
officer turnover, or other circumstances that interrupt the 36 month award funding period. An extension allows your agency to compensate for
such delays by providing additional time to complete the full 36 months of funding for each position awarded. Extension requests must be
received prior to the end date of the award.
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Modifications. During the CHP award period, it may become necessary for an agency to modify its CHP award due to changes in an agency's fiscal
or law enforcement situation. Modification requests should be submitted to the COPS Office when an agency determines that it will need to shift
officer positions awarded in one hiring category into a different hiring category, reduce the total number of positions awarded, shift funds among
benefit categories, and/or reduce the entry-level salary and fringe benefit amounts. For example, an agency may have been awarded CHP funding
for 10 new, additional full-time sworn officer positions, but due to severe fiscal distress/constraints, the agency determines it is unable to sustain
all 10 positions and must reduce its request to five full-time positions; or an agency may have been awarded CHP funding for two new, additional
sworn officer positions, but due to fiscal distress/constraints the agency needs to change the hiring category from the new hire category to the
rehire category for officers laid off or scheduled for layoff on a specific future date post-application. Award modifications under CHP are evaluated
on a case-by-case basis. The COPS Office will only consider a modification request after an agency makes final, approved budget and/or personnel
decisions. An agency may implement the modified award following written approval from the COPS Office. Please be aware that the COPS Office
will not approve any modification request that results in an increase of federal funds.

Evaluations. The COPS Office may conduct monitoring or sponsor national evaluations of the CHP award. The recipient agrees to cooperate with
the monitors and evaluators.

Reports/Performance Goals. To assist the COPS Office in monitoring and tracking the performance of your award, your agency will be responsible
for submitting quarterly programmatic progress reports that describe project activities during the reporting period and guarterly Federal Financial
Reports using Standard Form 425 (SF-425). The progress report is used to track your agency’s progress toward implementing community policing
strategies and to collect data to gauge the effectiveness of increasing your agency’s community policing capacity through COPS Office funding.

Award Monitoring Activities. Federal law requires that law enforcement agencies receiving federal funding from the COPS Office must be
monitored to ensure compliance with their award conditions and other applicable statutory regulations. The COPS Office is also interested in
tracking the progress of our programs and the advancement of community policing. Both aspects of award implementation—compliance and
programmatic benefits—are part of the monitoring process coordinated by the U.S. Department of Justice. Award monitoring activities conducted
by the COPS Office include site visits, office-based grant reviews, alleged noncompliance reviews, financial and programmatic reporting, and audit
resolution. As a CHP award recipient, you agree to cooperate with and respond to any requests for information pertaining to your award.

Eederal Civil Rights. As a condition of receipt of federal financial assistance, you acknowledge and agree that you will not (and will require any
subrecipients, contractors, successors, transferees, and assignees not to), on the grounds of race, color, religion, national origin (which includes
providing limited English proficient persons meaningful access to your programs), sex, disability, or age, unlawfully exclude any person from
participation in, deny the benefits of or employment to any person, or subject any person to discrimination in connection with any programs or
activities funded in whole or in part with federal funds. These civil rights requirements are found in the nondiscrimination provisions of Title VI of
the Civil Rights Act of 1964, as amended (42 U.S.C. § 2000d); the Omnibus Crime Control and Safe Streets Act of 1968, as amended (42 US.C. §
3789d); Section 504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. § 794); the Age Discrimination Act of 1975 (42 U.S.C. §6101, et seq.);
Title IX of the Education Amendments of 1972, as amended (20 U.S.C. § 1681, et seq.); and the corresponding DOJ regulations implementing those
statutes at 28 C.F.R. Part 42 (subparts C, D, E, G, and ). You also agree to comply with Executive Order 13279, as amended by Executive Order
13559, and the implementing regulations at 28 C.F.R Part 38 Partnerships With Faith-Based and Other Neighborhood Organizations, which requires
equal treatment of religious organizations in the funding process and nondiscrimination of beneficiaries by faith-based organizations on the basis of
belief or nonbelief.

Equal Employment Opportunity Plan. All recipients of funding from the COPS Office must comply with the federal regulations pertaining to the
development and implementation of an Equal Employment Opportunity Plan (28 C.F.R. Part 42 subpart E).

False Statements. False statements or claims made in connection with COPS Office awards may result in fines, imprisonment, or debarment from
participating in federal awards or contracts, and/or any other remedy available by law.

Duplicative Funding. The recipient understands and agrees to notify the COPS Office if it receives, from any other source, funding for the same
item or service also funded under this award.

Additional High-Risk Recipient Requirements. The recipient agrees to comply with any additional requirements that may be imposed during the
award performance period if the awarding agency determines that the recipient is a high-risk recipient (Uniform Administrative Requirements, Cost
Principles, and Audit Requirements for Federal Awards, 2 C.F.R. § 200.207 as adopted by the U.S. Department of Justice in 2 C.F.R. § 2800.101).
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15. r A M nt (SAM U | R . The Office of Management and Budget requires federal agencies

to include the following standard award term in all awards and cooperative agreements made on or after October 1, 2010:

A,

Requirement for System for Award Management (SAM)

Unless you are exempted from this requirement under 2 C.F.R. Part 25.110, you as the recipient must maintain the currency of your

information in the SAM until you submit the final financial report required under this award or receive the final payment, whichever is

later. This requires that you review and update the information at least annually after the initial registration, and more frequently if
required by changes in your information or another award term.

Requirement for Data Universal Numbering System (DUNS) Numbers

If you are authorized to make subawards under this award, you:

1. Must notify potential subrecipients that no entity (see definition in paragraph C. of this award term) may receive a subaward
from you unless the entity has provided its DUNS number to you.

2. May not make a subaward to an entity unless the entity has provided its DUNS number to you.

Definitions

For purposes of this award term:

1. System for Award Management (SAM) means the federal repository into which an entity must provide information required for the
conduct of business as a recipient. Additional information about registration procedures may be found at the SAM Internet site at
WWW.5am.gov.

2. Data Universal Numbering System (DUNS) number means the nine- or thirteen-digit number established and assigned by Dun and
Bradstreet, Inc. (D&B) to uniquely identify business entities. A DUNS number may be obtained from D&B by telephone (currently
866-705-5711) or the Internet at www.fedgov.dnb.com/webform.

3. Entity, as it is used in this award term, means all of the following, as defined at 2 C.F.R. Part 25, subpart C:

a. Agovernmental organization, which is a state, local government, or Indian Tribe;

b. A foreign public entity;

¢. A domestic or foreign non-profit organization;

d. A domestic or foreign for-profit organization; and

e. Afederal agency, but only as a subrecipient under an award or subaward to a non-federal entity.

4. Subaward:

a. This term means a legal instrument to provide support for the performance of any portion of the substantive project or
program for which you received this award and that you as the recipient award to an eligible subrecipient.

b. The term does not include your procurement of property and services needed to carry out the project or program (for further
explanation, see Sec. ___.210 of the attachment to OMB Circular A-133, “Audits of States, Local Governments, and Non-Profit
Organizations”).

¢. Asubaward may be provided through any legal agreement, including an agreement that you consider a contract.

5. Subrecipient means an entity that:

a. Receives a subaward from you under this award; and

b. Is accountable to you for the use of the federal funds provided by the subaward.

16. Reporting Subawards and Executive Compensation. The Office of Management and Budget requires federal agencies to include the following

standard award term in all awards and cooperative agreements made on or after October 1, 2010:

A.

Reporting of first-tier subawards.

1. Applicability. Unless you are exempt as provided in paragraph D. of this award term, you must report each action that obligates
$25,000 or more in federal funds that does not include Recovery funds (as defined in section 1512(a)(2) of the American Recovery
and Reinvestment Act of 2009, Pub. L. 111-5) for a subaward to an entity (see definitions in paragraph E. of this award term).

2.  Where and when to report.

a. You must report each obligating action described in paragraph A.1. of this award term to www.fsrs.gov.

b. For subaward information, report no later than the end of the month following the month in which the obligation was made.
(For example, if the obligation was made on November 7, 2010, the obligation must be reported by no later than December 31,
2010.)

3. What to report. You must report the information about each obligating action that the submission instructions posted at
www. fsrs.gov specify.
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8. Reporting Total Compensation of Recipient Executives.

B

Applicability and what to report. You must report total compensation for each of your five most highly compensated executives for
the preceding completed fiscal year, if—
a. the total federal funding authorized to date under this award is $25,000 or more;
b. inthe preceding fiscal year, you received—
I. 80 percent or more of your annual gross revenues from federal procurement contracts (and subcontracts) and federal
financial assistance subject to the Transparency Act, as defined at 2 C.F.R. Part 170.320 (and subawards); and
Il. $25,000,000 or more in annual gross revenues from federal procurement contracts (and subcontracts) and federal
financial assistance subject to the Transparency Act, as defined at 2 C.F.R. Part 170.320 (and subawards); and
¢.  The public does not have access to information about the compensation of the executives through periodic reports filed under
section 13(a) or 15(d) of the Securities Exchange Act of 1934 (15 U.S.C. 78m(a), 780(d)) or section 6104 of the Internal Revenue
Code of 1986. To determine if the public has access to the compensation information, see the U.S. Security and Exchange
Commission total compensation filings at www.sec.gov/answers/execomp.htm.
Where and when to report. You must report executive total compensation described in paragraph B.1. of this award term:
a.  Aspart of your registration profile at www.sam.gov,
b. By the end of the month following the month in which this award is made, and annually thereafter.

C. Reporting of Total Compensation of Subrecipient Executives.

1.

Applicability and what to report. Unless you are exempt as provided in paragraph D. of this award term, for each first-tier
subrecipient under this award, you shall report the names and total compensation of each of the subrecipient’s five most highly
compensated executives for the subrecipient’s preceding completed fiscal year, if—
a. inthe subrecipient’s preceding fiscal year, the subrecipient received—
I. 80 percent or more of its annual gross revenues from federal procurement contracts (and subcontracts) and federal
financial assistance subject to the Transparency Act, as defined at 2 C.F.R. 170.320 (and subawards); and
Il.  $25,000,000 or more in annual gross revenues from federal procurement contracts (and subcontracts), and federal
financial assistance subject to the Transparency Act (and subawards); and
b. The public does not have access to information about the compensation of the executives through periodic reports filed under
section 13(a) or 15(d) of the Securities Exchange Act of 1934 (15 U.S.C. 78m(a), 780(d)) or section 6104 of the Internal Revenue
Code of 1986. To determine if the public has access to the compensation information, see the U.S. Security and Exchange
Commission total compensation filings at www.sec.gov/answers/execomp. htm.
Where and when to report. You must report subrecipient executive total compensation described in paragraph C.1. of this award
term:
a. Tothe recipient.
b. By the end of the month following the month during which you make the subaward.
For example, if a subaward is obligated on any date during the month of October of a given year (i.e., between October 1 and
31), you must report any required compensation information of the subrecipient by November 30 of that year.

D. Exemptions

1

If, in the previous tax year, you had gross income, from all sources, under $300,000, you are exempt from the requirements to
report:

a. Subawards, and

b. The total compensation of the five most highly compensated executives of any subrecipient.

E. Definitions. For purposes of this award term:

1.

Entity means all of the following, as defined in 2 C.F.R. Part 25:

a. Agovernmental organization, which is a state, local government, or Indian Tribe;

b. A foreign public entity;

¢.  Adomestic or foreign non-profit organization;

d. A domestic or foreign for-profit organization;

e. Afederal agency, but only as a subrecipient under an award or subaward to a non-federal entity.
Executive means officers, managing partners, or any other employees in management positions,
Subaward:
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a. This term means a legal instrument to provide support for the performance of any portion of the substantive project or
program for which you received this award and that you as the recipient award to an eligible subrecipient.

b. The term does not include your procurement of property and services needed to carry out the project or program (for further
explanation, see Sec. ___.210 of the attachment to OMB Circular A-133, “Audits of States, Local Governments, and Non-Profit
Organizations”).

¢.  Asubaward may be provided through any legal agreement, including an agreement that you or a subrecipient considers a
contract.

4. Subrecipient means an entity that:

a. Receives a subaward from you (the recipient) under this award; and

b. s accountable to you for the use of the federal funds provided by the subaward.

5. Total compensation means the cash and noncash dollar value earned by the executive during the recipient’s or subrecipient’s
preceding fiscal year and includes the following (for more information see 17 C.F.R. 229.402(c)(2)):

a. Salary and bonus.

b. Awards of stock, stock options, and stock appreciation rights. Use the dollar amount recognized for financial statement
reporting purposes with respect to the fiscal year in accordance with the Statement of Financial Accounting Standards No. 123
(Revised 2004) (FAS 123R), Shared Based Payments,

¢.  Earnings for services under non-equity incentive plans. This does not include group life, health, hospitalization, or medical
reimbursement plans that do not discriminate in favor of executives, and are available generally to all salaried employees.
Change in pension value. This is the change in present value of defined benefit and actuarial pension plans.

Above-market earnings on deferred compensation which is not tax-qualified.

f.  Other compensation, if the aggregate value of all such other compensation (e.g., severance, termination payments, value of life

insurance paid on behalf of the employee, perquisites or property) for the executive exceeds $10,000.

Debarment and Syspension. The recipient agrees not to award federal funds under this program to any party which is debarred or suspended from
participation in Federal assistance programs.

Employment Eligibility. The recipient agrees to complete and keep on file, as appropriate, a Bureau of Citizenship and Immigration Services
Employment Eligibility Verification Form (1-9). This form is to be used by recipients of federal funds to verify that persons are eligible to work in the
United States.

Whistleblower Protection. The recipient agrees not to discharge, demote, or otherwise discriminate against an employee as reprisal for the
employee disclosing information that he or she reasonably believes is evidence of gross mismanagement of a federal contract or award, a gross
waste of federal funds, an abuse of authority relating to a federal contract or award, a substantial and specific danger to public health or safety, or
a violation of law, rule, or regulation related to a Federal contract (including the competition for or negotiation of a contract) or award. The
recipient also agrees to provide to their employees in writing (in the predominant native language of the workforce) of the rights and remedies
provided in 41 U.S.C. § 4712. Please see appendix F in the Award Owner’s Manual for a full text of the statute.

Mandatory Disclosure. Recipients and subrecipients must timely disclose in writing to the COPS Office or pass-through entity, as applicable, all
federal criminal law violations involving fraud, bribery, or gratuity that may potentially affect the awarded federal funding. Failure to make required
disclosures can result in any of the remedies, including suspension and debarment, described in the Uniform Administrative Requirements, Cost
Principles, and Audit Requirements for Federal Awards, 2 C.F.R. § 200.338 as adopted by the U.S. Department of Justice in 2 C.F.R. § 2800.101.

Conflict of Interest. Recipients and subrecipients must disclose in writing to the COPS Office or pass-through entity, as applicable, any potential
conflict of interest affecting the awarded federal funding in accordance with the Uniform Administrative Requirements, Cost Principles, and Audit
Requirements for Federal Awards, 2 C.F.R. § 200.112 as adopted by the U.S. Department of Justice in 2 C.F.R. § 2800.101.

Contract Provision. All contracts made by the award recipients under the federal award must contain the provisions required under 2 C.F.R. Part
200, (Appendix Il to Part 200—Contract Provisions for Non-Federal Entity Contracts Under Federal Awards), as adopted by the U.S. Department of
Justice in 2 C.F.R. § 2800.101. Please see appendix G in the Award Owner’s Manual for a full text of the contract provisions.

Restrictions on Internal Confidentiality Agreements. No recipient or subrecipient under this award, or entity that receives a contract or

subcontract with any funds under this award, may require any employee or contractor to sign an internal confidentiality agreement or statement

that prohibits or otherwise restricts the lawful reporting of waste, fraud, or abuse to an investigative or law enforcement representative of a
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federal department or agency authorized to receive such information.

24. Recipient Integrity and Performance Matters. The Office of Management and Budget requires federal awarding agencies to include the
following standard award term in all awards over $500,000 made on or after January 1, 2016:
A. Reporting of Matters Related to Recipient Integrity and Performance

1.

General Reporting Requirement

If the total value of your currently active awards, cooperative agreements, and procurement contracts from all Federal awarding

agencies exceeds 510,000,000 for any period of time during the period of performance of this Federal award, then you as the

recipient during that period of time must maintain the currency of information reported to the System for Award Management

(SAM) that is made available in the designated integrity and performance system (currently the Federal Awardee Performance and

Integrity Information System (FAPIIS)) about civil, criminal, or administrative proceedings described in paragraph 2. of this award

term and condition. This is a statutory requirement under section 872 of Public Law 110-417, as amended (41 U.S.C. 2313). As

required by section 3010 of Public Law 111-212, all information posted in the designated integrity and performance system on or
after April 15, 2011, except past performance reviews required for Federal procurement contracts, will be publicly available.

Proceedings About Which You Must Report

Submit the information required about each proceeding that:

a. Isin connection with the award or performance of an award, cooperative agreement, or procurement contract from the
Federal Government;

b. Reached its final disposition during the most recent five year period; and

c. Isone of the following:

(1)  Acriminal proceeding that resulted in a conviction, as defined in paragraph 5. of this award term and condition;

(2) A civil proceeding that resulted in a finding of fault and liability and payment of a monetary fine, penalty, reimbursement,
restitution, or damages of $5,000 or more;

(3)  An administrative proceeding, as defined in paragraph 5. Of this award term and condition, that resulted in a finding of
fault and liability and your payment of either a monetary fine or penalty of $5,000 or more or reimbursement, restitution,
or damages in excess of $100,000; or

(4)  Any other criminal, civil, or administrative proceeding if:

i It could have led to an outcome described in paragraphs 2.c.(1), (2), or (3) of this award term and condition;

ii. It had a different disposition arrived at by consent or compromise with an acknowledgment of fault on your part; and

iii.  The requirementin this award term and condition to disclose information about the proceeding does not conflict with
applicable laws and regulations.

Reporting Procedures

Enter in the SAM Entity Management area the information that SAM requires about each proceeding described in paragraph 2. of

this award term and condition. You do not need to submit the information a second time under assistance awards that you received

if you already provided the information through SAM because you were required to do so under Federal procurement contracts that
you were awarded.

Reporting Frequency

During any period of time when you are subject to the requirement in paragraph 1. of this award term and condition, you must

report proceedings information through SAM for the most recent five year period, either to report new information about any

proceeding(s) that you have not reported previously or affirm that there is no new information to report. Recipients that have

Federal contract, award, and cooperative agreement awards with a cumulative total value greater than $10,000,000 must disclose

semiannually any information about the criminal, civil, and administrative proceedings.

Definitions

For purposes of this award term and condition:

a. Administrative proceeding means a non-judicial process that is adjudicatory in nature in order to make a determination of fault
or liability (e.g., Securities and Exchange Commission Administrative proceedings, Civilian Board of Contract Appeals
proceedings, and Armed Services Board of Contract Appeals proceedings). This includes proceedings at the Federal and State
level but only in connection with performance of a Federal contract or award. It does not include audits, site visits, corrective
plans, or inspection of deliverables.

b.  Conviction, for purposes of this award term and condition, means a judgment or conviction of a criminal offense by any court of
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competent jurisdiction, whether entered upon a verdict or a plea, and includes a conviction entered upon a plea of nolo
contendere.
¢. Total value of currently active awards, cooperative agreements, and procurement contracts includes—
(1) Only the Federal share of the funding under any Federal award with a recipient cost share or match; and
(2) The value of all expected funding increments under a Federal award and options, even if not yet exercised.

Contracts and/or MOUs with other Jurisdictions. Sworn law enforcement officer positions awarded must be used for law enforcement activities or
services that benefit your agency and the population that it serves. The items funded under the CHP award cannot be utilized by other agencies
unless the items benefit the population that your agency serves. Your agency may use items funded under the CHP award to assist other law
enforcement agencies under a resource sharing, mutual aid, or other agreement to address multi-jurisdictional issues as described in the
agreement.

Retention. At the time of award application, your agency committed to retaining all sworn officer positions awarded under the CHP award with
state and/or local funds for a minimum of 12 months following the conclusion of 36 months of federal funding for each position, over and above
the number of locally-funded sworn officer positions that would have existed in the absence of the award. Your agency cannot satisfy the retention
requirement by using CHP funded positions to fill locally-funded vacancies resulting from attrition.

Community Policing. Community policing activities to be initiated or enhanced by your agency and the officers funded by this award program were
identified and described in your CHP award application. In sections VI(A) and (B), your agency developed a community policing plan for the CHP
award with specific reference to a crime or disorder problem and the following elements of community policing: (a) problem solving—your
agency’s plan to assess and respond to the problem identified; (b) community partnerships and support, including related governmental and
community initiatives that complement your agency's proposed use of CHP funding; and (c) organizational transformation—how your agency will
use the funds to reorient its mission to community policing or enhance its involvement in and commitment to community policing. Throughout the
CHP award period, your agency is required to implement the community policing plan it set forth in the CHP award application.

The COPS Office defines community policing as a philosophy that promotes organizational strategies that support the systematic use of
partnerships and problem-solving techniques to proactively address the immediate conditions that give rise to public safety issues such as crime,
social disorder, and fear of crime. CHP awards through the specific officers funded (or an equal number of redeployed veteran officers) must be
used to initiate or enhance community policing activities. All newly hired additional or rehired officers (or an equal number of redeployed veteran
officers) funded under CHP must implement your agency’s approved community policing plan, which you described in your award application.

Local Match. Recipients are required to contribute a local match of at least 25 percent toward the total cost of the approved award project, unless
waived in writing by the COPS Office. The local match must be a cash match from funds not previously budgeted for law enforcement purposes and
must be paid during the award period. The local match contribution must be made on an increasing basis during each year of the three-year award
period, with the federal share decreasing accordingly.

School Resource Officer (SRO) Training Requirement. COPS-funded SRO(s) are required to complete a National Association of School Resource
Officers (NASRQ) basic training course no later than nine months after the date shown on the award congratulatory letter. If a COPS-funded SRO
leaves the recipient agency after completing the NASRO training, the recipient agrees to pay for the new SRO, who is assigned to backfill this
position, to attend a NASRO basic training course. The new SRO must complete the training no later than nine months after being placed in the
school.
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Award Document Supplement

2016 COPS Hiring Program (CHP)

By signing the Award Document to accept this COPS Hiring Program (CHP) award, the recipient
agrees to abide by the following Special Award Conditions and/or High Risk Conditions:

Special Award Conditions

Advancing Department of Justice Priority Crime Problem Awards

Your agency has been selected for a COPS Hiring Program (CHP) award to address a particular
Department of Justice priority crime problem/focus area, based specifically on your CHP award
application’s community policing plan to improve your agency’s public safety response to the critical
issues of School Based Policing through School Resource Officers (SRO), Gun Violence, Homeland
Security, Building Trust or Homicide Reduction.

Please be advised that, in accepting this award, your agency is agreeing to this Special Condition to
its CHP award that requires your agency’s COPS-funded officers (or an equivalent number of
locally-funded officers) to initiate or enhance your agency’s community policing plan to address one
of the priority crime problems identified above. By signing the 2016 CHP award, your agency
understands and agrees to the following:

*  Your agency will implement the one specific community policing plan identified in your
CHP award application;

* Your agency will address its specific priority crime problem throughout the entire CHP
award period;

* Your agency will implement any organizational changes identified in its CHP award
application in Section 6B, Questions 12 and 13;

*  Your agency will cooperate with any award monitoring by the COPS Office to ensure that
it is initiating or enhancing its community policing efforts to address its priority crime
problem, which may include your agency having to respond to additional or modified
reporting requirements.

Memorandum of Understanding Requirement
(School-based Policing through School Resource Officers Focus Area Only)

By signing the 2016 CHP award, recipients using CHP funding to hire and/or deploy School
Resource Officers into schools understand and agree to the following:

¢ Your agency must submit a signed Memorandum of Understanding (MOU) between
the law enforcement agency and the school partner(s) to the COPS Office before
obligating or drawing down funds under this award. The MOU must be submitted to
the COPS Office within 90 days of the date shown on the award congratulatory letter,

e Your agency's MOU must contain the following information;



The purpose of the MOU

Clearly defined roles and responsibilities of the school district and the law
enforcement agency, focusing officers’ roles on safety

Information sharing

Supervision responsibility and chain of command for the SRO

Signatures

Note: Please refer to the MOU Fact Sheet for a detailed explanation of the requirements under each of the
bullets

*  Your agency's implementation of the CHP award without submission and acceptance of
the required MOU may result in expenditures not being reimbursed by the COPS Office
and/or award de-obligation.




US. DEPARTMENT OF JUSTICE cnps
Orri1CE OF COMMUNITY ORIENTED POLICING SERVICES

145 N Street, N.E., Washington, DC 20530

Memorandum
COPS Hiring Program (CHP)

To: Shenff Sid Gautreaux, [11
East Baton Rouge Sheriff's Department

Re: COPS Hiring Program Financial Clearance Memo

A financial analysis of budgeted costs has been completed. Costs under this award appear reasonable, allowable,
and consistent with existing guidelines. Exceptions / Adjustments are noted below

ORI #: LA01700 Award #: 2016 ULWX0052

Total Officers Awarded: 5

Year 1 — Approved Costs Per Year 2 = Approved Costs Per Year 3 — Approved Costs Per
Entry-level Officer Entry-level Officer Entry-level Officer
Base Salary Information: $38,153.00 $48,122.00 $49.807.00
Fringe Benefits $13,627.71 $16,046.51 S$16,465.23
Social Secunty $2,3635 49 $2.983 56 $3.088.03
Medicare $553.22 $697.77 $722.20
Health Insurance $5,234.00 $5.346.00 $5,425 00
Life Insurance S288.00 $360.00 $375.00
Vacation $0.00 S0.00 $0 00
Sick Leave S0.00 $0.00 $0.00
Retirement $5.05500 $6,510 00 $6,705.00
Worker's Compensation $0.00 SO.00 $0.00
Unemployment Insurance S0.00 $0.00 $0.00
Other Costs $13200 S149.18 $150.00
Total Per Year: §$51,780.71 $64,168.51 $66,272.23
Officer Costs:
Project Costs Per Officer: Grand Total Project Costs:
Salaries and Fringe Benefits S182,221.00 Salarics and Fringe Benefits: $911,107.00
Federal Share S182,221.00 Federal Share: S$911.107.00
Applicant Share S0.00 Applicant Share: S0.00
Waiver Granted: Yes
leared Date: 09/26/2016

A financial analysis of budget costs has been completed, and this Financial Clearance Memorandum (FCM) reflects the amount of federal funds
awarded to your agency for officer salaries and approved benefits. Please note that the salary and benefit costs requested in your original application
may have been updated or corrected from the original version submitted to COPS. You should carefully review your FCM. The FCM contains the final
officer salary and fringe benefit categories and amounts for which your agency was approved. You will note that some costs may have been adjusted
or removed. Your agency may only be reimbursed for the approved cost categories that are documented within the FCM. Fringe benefits already
reflected in the base salary may not be drawn down individually under Fringe Benefits.

ADVANCING PUBLIC SAFETY TJ:BOUGH COMMUNITY POLICING



