
 

United States Department of the Interior 
OFFICE OF THE SECRETARY 

 Washington, DC 20240  
 
 
 
IN REPLY REFER TO: 
7202.4-OS-2018-00344 
 

June 5, 2018 
 
Via email:  sara.creighton@americanoversight.org  
 
Sara Creighton 
American Oversight 
1030 15th Street, NW (B255) 
Washington, DC 20005 
 
Re: American Oversight v. U.S. Department of the Interior, 1:18-cv-00656 
 
Dear Ms. Creighton: 
 
On November 28, 2017, Mr. Austin Evers of American Oversight filed a Freedom of Information 
Act (FOIA) request seeking the following: 
 

1) Records sufficient to identify all employees who entered into a position at the agency as 
“political appointees” since April 3, 2017 and the title or position of each employee (to the 
extent that such individuals have held multiple titles or positions since April 3, 2017 identify 
each title or position).  For purposes of this request, please consider any employee in a PAS 
position, a presidentially-appointed position, a non-career SES position, a Schedule C 
position, or any administratively-determined position to be a “political appointee.” 
 

2) Records sufficient to identify all career employees who have been detailed into a leadership 
office or component front office since April 3, 2017; the title or position of each employee 
while on detail; and each employee’s originating agency or component, and prior title (to the 
extent that such individuals have held multiple titles or positions since April 3, 2017, 
identify each title or position).  
 

3) Names and resumes of anyone from the transition teams or beachhead teams who have 
joined the agency in full-time capacity, either as career, political, or administratively 
determined positions since April 3, 2017.  For the purposes of this request, please include 
any employee who previously had a temporary or provisional appointment at DOI before 
April 3, 2017, and took on a permanent appoint after that date.  
 

4) For each individual identified in response to requests 1 to 3: 
 
a. The resume provided by the individual to the agency in connection with determining the 
appropriate salary for the individual, or, if that is not available, a recent resume contained 
within the agency’s records. We have no objection to the redaction of contact information 
(addresses, telephone numbers, e-mail addresses) for the employee or references, or to the 
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redaction of past salary information. Employment, education, and professional association 
information is not exempt and we object to any redactions of such information. 
 
b. Any conflicts or ethics waivers or authorizations for the individual, including 
authorizations pursuant to 5 C.F.R. § 2635.502. 
 
c. Records reflecting any recusal determination made or issued for the individual. 
 
d. Copies of any SF-50 forms for the individual reflecting any change in position or title, 
including when the employee enters or leaves a position. We have no objection to the 
redaction of home addresses, telephone numbers, or social security numbers from the 
SF-50s. 

 
Please provide all responsive records from the date of April 3, 2017 

 
Mr. Evers’ request was received in the Office of the Secretary FOIA office on November 28, 2017, 
and acknowledged on December 28, 2017. 
 
We are writing today to provide a partial response to Mr. Evers’ request.  Additional releases will 
be provided under separate cover. We have enclosed 2 files consisting of 189 pages. Of those 189 
pages, 65 pages are being released in full and 124 pages contain redactions as described below.   
 
Portions of the enclosed documents have been redacted pursuant to Exemption 6 of the FOIA (5 
U.S.C. § 552(b)(6)) because they fit certain categories of information: 
 

Home Addresses 
Mobile Phone Numbers 
Personal Email Addresses 
Personal Information 

 
Exemption 6 allows an agency to withhold “personnel and medical files and similar files the 
disclosure of which would constitute a clearly unwarranted invasion of personal privacy.”  The 
courts have held that the phrase “similar files” involves all information that applies to a particular 
person.  Hertzberg v. Veneman, 273 F. Supp. 2d 67, 85 n.11 (D.D.C. 2003). 
 
To determine whether releasing requested information would constitute a clearly unwarranted 
invasion of personal privacy, we are required to perform a “balancing test.”  This means that we 
must weigh the individual’s right to privacy against the public’s right to disclosure.   
 

(1) First, we must determine whether the individual has a discernable privacy interest in 
the information that has been requested.   

(2) Next, we must determine whether release of this information would serve “the public 
interest generally” (i.e., would “shed light on the performance of the agency's 
statutory duties”).   

(3) Finally, we must determine whether the public interest in disclosure is greater than 
the privacy interest of the individual in withholding.  
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The information that we are withholding consists of personal information, and we have determined 
that the individuals to whom this information pertains have a substantial privacy interest in it.  
Additionally, we have determined that the disclosure of this information would shed little or no 
light on the performance of the agency’s statutory duties and that, on balance, the public interest to 
be served by its disclosure does not outweigh the privacy interest of the individuals in question, in 
withholding it.  Nat’l Ass’n of Retired Fed. Employees v. Horner, 879 F.2d 873, 879 (D.C. Cir. 
1989).   
 
In summation, we have determined that release of the information that we have withheld would 
constitute a clearly unwarranted invasion of the privacy of these individuals, and that it therefore may be 
withheld, pursuant to Exemption 6. 
 
Rachel Spector, Attorney-Advisor, in the Office of the Solicitor, was consulted in reaching this 
decision.  Clarice Julka, Office of the Secretary FOIA Officer, is responsible for making this partial 
denial. 
  
If you have any questions about our response to your request, you may contact Jeremy Simon, 
Assistant United States Attorney, by phone at (202) 252-2528 or by email at 
Jeremy.simon@usdoj.gov.  
 

Sincerely,  
 
 

Clarice Julka 
Office of the Secretary 
FOIA Officer 

Electronic Enclosure 
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Dept Team Office Employee Name Effective Date Position Title Grade
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY KASTER, AMANDA E 1/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-11
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY KASTER, AMANDA E 5/14/2017 ADVISOR TO THE SECRETARY GS-11
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY GUIDEN, NANCY A 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY BAUSERMAN, CHRISTINE NMN 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-13

BEACH HEAD TEAM ASST. SECY. - LAND AND MINERALS MANAGEMENT BAUSERMAN, CHRISTINE NMN 09/16/2017 SPECIAL ASSISTANT GS-12
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY JORJANI, DANIEL H 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM OFFICE OF THE SOLICITOR JORJANI, DANIEL H 05/14/2017 PRINCIPAL DEPUTY SOLICITOR ES-00
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY YAKHOUR, WADI A 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-09
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY YAKHOUR, WADI A 03/19/2017 SPECIAL ASSISTANT  SCHEDULING AND ADVANCE GS-11
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY JOHNSON, VIRGINIA H 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM ASST. SECY. - FISH & WILDLIFE & PARKS JOHNSON, VIRGINIA H 05/14/2017 PRINCIPAL DEPUTY ASSISTANT SECRETARY- FISH AND WILDLIFE AND PARKS ES-00
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY HAMMOND, CASEY B 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15

BEACH HEAD TEAM ASST. SECY. - FISH & WILDLIFE & PARKS HAMMOND, CASEY B 09/20/2017 DEPUTY ASSISTANT SECRETARY - FISH & WILDLIFE & PARKS ES-00
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY CASON, JAMES E 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM OFFICE OF THE DEPUTY SECRETARY CASON, JAMES E 05/14/2017 ASSOCIATE DEPUTY SECRETARY ES-00
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY WILLIAMS JR, TIMOTHY G 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-13
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY WILLIAMS JR, TIMOTHY G 05/14/2017 DEPUTY DIRECTOR, EXTERNAL AFFAIRS GS-13
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY CAMERON, SCOTT J 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM ASST. SECY. - POLICY, MGMT, & BUDGET CAMERON, SCOTT J 05/14/2017 PRINCIPAL DEPUTY ASSISTANT SECRETARY- POLICY, MANAGEMENT, AND BUDGET ES-00
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY SCHINDLER, JAMES R 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-12
INTERIOR BEACH HEAD TEAM BUREAU OF OCEAN ENERGY MGMT. SCHINDLER, JAMES R 05/28/2017 SPECIAL ASSISTANT GS-12
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY DICKENS, THOMAS C 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-13
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY MACGREGOR, KATHARINE S 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15

BEACH HEAD TEAM ASST. SECY. - FISH & WILDLIFE & PARKS MACGREGOR, KATHARINE S 12/24/2017 PRINCIPAL DEPUTY ASSISTANT SECRETARY- FISH & WILDLIFE & PARKS ES-00
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY DOMENECH, DOUGLAS W 01/20/2017 WHITE HOUSE SENIOR ADVISOR GS-15

BEACH HEAD TEAM ASST. SECY. - INSULAR AFFAIRS DOMENECH, DOUGLAS W 09/20/2017 ASSISTANT SECRETARY - INSULAR AFFAIR EX-IV
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY KEEL, BENJAMIN N 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-13
INTERIOR BEACH HEAD TEAM ASST. SECY. - INDIAN AFFAIRS KEEL, BENJAMIN N 03/19/2017 ADVISOR GS-13
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY CRITCHFIELD, MARSHALL T 01/23/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-13
INTERIOR BEACH HEAD TEAM ASST. SECY. - FISH & WILDLIFE & PARKS CRITCHFIELD, MARSHALL T 05/03/2017 ADVISOR GS-13
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY CHAMBERS, MICAH D 02/12/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-13
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY CHAMBERS, MICAH D 04/13/2017 DEPUTY DIRECTOR, CONGRESSIONAL AND LEGISLATIVE AFFAIRS GS-14
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY SIMPSON, MELISSA M 02/13/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY DAVIS, NATALIE D 02/05/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-11
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY DAVIS, NATALIE D 03/19/2017 SPECIAL ASSISTANT GS-11
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY PUCKETT, RICKY D 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY BOULTON, CAROLINE H 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-09
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY BOULTON, CAROLINE H 03/19/2017 SPECIAL ASSISTANT SCHEDULING & ADVANCE GS-11
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY BENEDETTO, KATHLEEN M F 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY MASHBURN, LORI K 01/26/2017 WHITE HOUSE LIAISON GS-15

BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY MASHBURN, LORI K 12/24/2017 WHITE HOUSE LIAISON AND SENIOR ADVISOR TO THE SECRETARY ES-00
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY SWIFT, HEATHER N 02/13/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-14
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY SWIFT, HEATHER N 07/09/2017 PRESS SECRETARY GS-14
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY RODDY, RUSSELL W 01/24/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-14
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY RODDY, RUSSELL W 03/19/2017 DIRECTOR, SCHEDULING AND ADVANCE GS-15
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY HOMMEL, SCOTT C 01/27/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY HOMMEL, SCOTT C 03/19/2017 CHIEF OF STAFF ES-00
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY MAGALLANES, DOWNEY P 01/24/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY MAGALLANES, DOWNEY P 05/28/2017 SENIOR ADVISOR & COUNSELOR TO THE SECRETARY ES-00

BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY MAGALLANES, DOWNEY P 12/11/2017 DEPUTY CHIEF OF STAFF (POLICY) ES-00
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY BLOOMGREN, MEGAN B 01/25/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY BAPTISTE, THOMAS P 01/26/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-13

BEACH HEAD TEAM BUREAU OF LAND MANAGEMENT BAPTISTE, THOMAS P 08/06/2017 ADVISOR GS-13
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY NICHOLS, RYAN C 01/26/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-13
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INTERIOR BEACH HEAD TEAM ASST. SECY. - WATER & SCIENCE NICHOLS, RYAN C 05/26/2017 ADVISOR GS-13
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY QUINN, BRENDAN J 01/30/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-11
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY MITCHELL, AMY K 01/31/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY DAVIS, LANDON D T 01/31/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-13

BEACH HEAD TEAM
OFFICE OF SURFACE MINING, RECLAMATION AND 
ENFORCEMENT DAVIS, LANDON D T 08/06/2017 ADVISOR GS-13

INTERIOR N/A ASST. SECY. - FISH & WILDLIFE & PARKS SKIPWITH, AURELIA 04/19/2017 DEPUTY ASSSTANT SECRETARY- FISH & WILDLIFE & PARKS ES-00
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY RIGAS, LAURA C. K.  04/16/2017 COMMUNICATIONS DIRECTOR ES-00
INTERIOR N/A BUREAU OF SAFETY & ENVIRONMENTAL ANGELLE, SCOTT A. 05/24/2017 DIRECTOR, BUREAU OF SAFETY & ENVIRONMENTAL ENFORCEMENT ES-00
INTERIOR N/A BUREAU OF SAFETY & ENVIRONMENTAL BEARD, PRESTON R. 06/05/2017 ADVISOR GS-13
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY THIELE, AARON J. 05/14/2017 ADVANCE REPRESENTATIVE GS-11
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY HINSON, ALEX K. 06/01/2017 DEPUTY PRESS SECRETARY GS-13
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY MIHALIC, DAVID A. 04/21/2017 SENIOR ADVISOR TO THE SECRETARY ES-00
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY DEVITO, VINCENT 04/13/2017 COUNSELOR FOR ENERGY POLICY ES-00
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY WACKOWSKI, STEPHEN M. JR. 05/18/2017 SENIOR ADVISOR FOR ALASKAN AFFAIRS GS-15
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY GETTO, LEILA 06/25/2017 DEPUTY DIRECTOR OF SCHEDULING AND ADVANCE GS-14
INTERIOR N/A ASST. SECY. - WATER & SCIENCE TRAVNICEK, ANDREA 07/09/2017 DEPUTY ASSISTANT SECRETARY - WATER AND SCIENCE ES-00

N/A ASST. SECY. - WATER & SCIENCE TRAVNICEK, ANDREA 03/04/2018 PRINCIPAL DEPUTY ASSISTANT SECRETARY - WATER AND SCIENCE ES-00
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY NACHMANY, ELI 07/09/2017 WRITER GS-09

N/A IMMEDIATE OFFICE OF THE SECRETARY NACHMANY, ELI 03/04/2018 SPEECHWRITER GS-11
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY RENNER, ELINOR 07/09/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-11
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY BULLOCK, WESLEY 07/12/2017 ADVANCE REPRESENTATIVE GS-11
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY WILLENS, TODD 07/05/2017 ASSISTANT DEPUTY SECRETARY ES-00
INTERIOR N/A OFFICE OF THE SOLICITOR LAWKOWSKI, GARY 07/09/2017 COUNSELOR GS-15
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY LAWKOWSKI, GARY 01/08/2018 SENIOR COUNSELOR TO THE DEPUTY SECRETARY ES-00
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY BERNHARDT, DAVID 08/02/2017 DEPUTY SECRETARY EX-II
INTERIOR N/A ASST. SECY. - LAND AND MINERALS MANAGEMENT DOVE, WILLIAM 08/14/2017 SPECIAL ASSISTANT GS-11
INTERIOR N/A BUREAU OF LAND MANAGEMENT YOUNGER, CALLY 08/20/2017 COUSELOR GS-14
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY STOLTE, CHRISTOPHER 08/28/2017 WHITE HOUSE FELLOW GS-14
INTERIOR N/A ASST. SECY. - INDIAN AFFAIRS TAHSUDA, JOHN 09/05/2017 PRINCIPAL DEPUTY ASSISTANT SECRETARY- INDIAN AFFAIRS ES-00
INTERIOR N/A ASST. SECY. - WATER & SCIENCE EWELL, AUSTIN 09/17/2017 DEPUTY ASSISTANT SECRETARY - WATER AND SCIENCE ES-00
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY CASSIDY, BENJAMIN 10/01/2017 SENIOR DEPUTY DIRECTOR, OFFICE OF INTERGOVERNMENT AND EXTERNAL GS-14
INTERIOR N/A ASST. SECY. - FISH & WILDLIFE & PARKS LARRABEE, JASON 10/01/2017 PRINCIPAL DEPUTY ASSISTANT SECRETARY - FISH & WILDLIFE & PARKS ES-00
INTERIOR N/A BUREAU OF LAND MANAGEMENT STEED, BRIAN 10/01/2017 DEPUTY DIRECTOR, PROGRAM AND POLICY ES-00
INTERIOR N/A FISH AND WILDLIFE SERVICE GAMBILL, ZACHARIAH 10/15/2017 ADVISOR GS-12
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY WYNN, TODD 10/16/2017 DIRECTOR, OFICE OF INTERGOVERNMENTAL AND EXTERNAL AFFAIRS ES-00
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY MAY, RICK 10/30/2017 SENIOR ADVISOR TO THE SECRETARY ES-00
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY ARGO, MICHAEL 11/06/2017 DEPUTY CHIEF OF STAFF (OPERATIONS) ES-00
INTERIOR N/A ASST. SECY. - POLICY, MGMT, & BUDGET HOWKE, STEVEN 11/07/2017 SENIOR ADVISOR GS-15
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY BOCKMEIER, JOHN 11/13/2017 SENIOR ADVISOR FOR STRATEGIC COMMUNICATION AND OUTREACH GS-14
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY TANNER, JOHN 11/14/2017 DIRECTOR, OFFICE OF CONGRESSIONAL AND LEGISLATIVE AFFAIRS ES-00
INTERIOR N/A OFFICE OF THE SOLICITOR MIDDLETON, BRANDON 11/27/2017 DEPUTY SOLICITOR - WATER RESOURCES ES-00
INTERIOR N/A BUREAU OF RECLAMATION BURMAN, BRENDA 12/05/2017 COMMISSONER EX-V
INTERIOR N/A ASST. SECY. - INDIAN AFFAIRS SCHERER, KYLE 12/11/2017 COUNSELOR GS-15
INTERIOR N/A ASST. SECY. - LAND AND MINERALS MANAGEMENT BALASH, JOESPH 12/21/2017 ASSISTANT SECRETARY - LAND AND MINERALS MANAGEMENT EX-IV
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY VOYLES, JAMES 01/08/2018 SENIOR COUNSEL GS-15
INTERIOR N/A NATIONAL PARK SERVICE SMITH, PAUL 01/08/2018 DEPUTY DIRECTOR ES-00
INTERIOR N/A BUREAU OF RECLAMATION STERHAN, ALEXANDER 01/08/2018 SPECIAL ASSISTANT GS-09
INTERIOR N/A ASST. SECY. - WATER & SCIENCE PETTY, TIMOTHY 01/12/2018 ASSISTANT SECRETARY - WATER & SCIENCE EX-IV
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY COMBS, SUSAN 01/25/2018 SENIOR ADVISOR TO THE SECRETARY ES-00
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY DERMODY, MATTHEW 02/04/2018 SPECIAL ASSISTANT GS-11
INTERIOR N/A ASST. SECY. - POLICY, MGMT, & BUDGET WILSON, EVAN 02/04/2018 FIELD COORDINATOR GS-13
INTERIOR N/A NATIONAL PARK SERVICE LAUDNER, CHARLES 02/04/2018 SENIOR ADVISOR FOR CONGRESSIONAL AND LEGISLATIVE AFFAIRS GS-14
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY MILLS, KATIE 02/20/2018 COUNSEL GS-13
INTERIOR N/A OFFICE OF THE SOLICITOR CAMPBELL, JOSHUA J. 05/14/2017 ADVISOR GS-13
INTERIOR N/A BUREAU OF RECLAMATION MIKKELSEN, ALAN 04/16/2017 DEPUTY DIRECTOR, BUREAU OF RECLAMATION ES-00
INTERIOR N/A NATIONAL PARK SERVICE PAVLIK, BRIAN 05/14/2017 SPECIAL ASSISTANT GS-11
INTERIOR N/A ASST. SECY. - INDIAN AFFAIRS CLARKSON, GAVIN S. 06/11/2017 DEPUTY ASSSTANT SECRETARY- INDIAN AFFAIRS ES-00
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INTERIOR N/A U.S. FISH AND WILDLIFE SERVICE SHEEHAN, GREGORY 06/19/2017 PRINCIPAL DEPUTY DIRECTOR, U.S. FISH AND WILDLIFE SERVICE ES-00
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY SMETHERS, LACEY A. 06/11/2017 SPECIAL ASSISTANT GS-07
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY FUNES, JASON 05/11/2017 SPECIAL ASSISTANT GS-07
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY SMITH, STEVEN M. 05/14/2017 ADVISOR, INTERGOVERNMENTAL AFFAIRS GS-12
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY RYAN ZINKE 03/01/17 SECRETARY OF THE INTERIOR EX-I

DOI-17-0553-A-000003



Resume 

Congressman Ryan K. Zinke 

Commander, US Navy SEAL (Ret.) 

Cell: 

 

Education: 

Master in Business Administration, Finance    National University, San Diego CA 

Master in Science, Global Leadership    University of San Diego, San Diego CA 

Bachelor of Science, Geology     University of Oregon, Eugene OR 

 

Experience: 

US Congressman, Montana At-large    2015-Present 

CEO, Continental Divide International    2008-Present 

President, On Point Montana     2011-2014 

President, Great Northern Veterans Peace Park Foundation 2006-Present 

Montana State Senator      2008-2012 

US Navy SEAL Officer      1985-2008 

 

Awards: 

National Retail Association     Hero of Mainstreet Award 2015 

International Foodservice Distribution Association   Thomas Jefferson Award 2016 

National Associations of Community Health Center  Rising Health Center Leadership 2015 

National Federation of Independent Business   Guardian of Small Business 2015 

Montana Rural School Association    Most Outstanding Legislator 2012 

Montana Chamber of Commerce    Spirit of Enterprise Award 2010 

Bronze Star Medal, Gold Star in in lieu of second Award  2004, 2005 

Defense Meritorious Service Medal (2 Awards)   1998, 1999 

Meritorious Service Medal (4 Awards)    2002, 2004, 2006, 2008 

(b) (6)
(b) (6)
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Joint Service Commendation Medal (2 Awards)   1993, 2001 

Outstanding Young Man of America     1996, 1997 

Pacific TEN Conference Medal (Football)    1984 

Pacific TEN All-Conference Award (Football)   1984 

University of Oregon Emerald Cup Award   1984 

University of Oregon Sahlstrom Leadership Award  1984  

 

Security Clearance: 

 

(b) (6)
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EXPERIENCE: 

Office of Represen tative Ryan K. Zinke (R-Montana) 
Legislative Assistant 

Washington, D.C. 
January 2015 - Present 

• Principal policy adviser to the Congressman on all House Committee on Natural Resources 
matters, including Full Committee and Subcommittee hearings, markups, and introduction of 
relevant legislative proposals and amendments on behalf of the Member; 

• Manage legislative and policy portfolio of natural resources, energy, water, transportation, 
infrastructure, telecommunications, and Indian affairs issues; 

• Draft legislative solutions to matters ranging from lifting the coal moratorium, which passed the 
H ouse Committee on Natural Resources , to providing litigation relief to the U.S. Forest Service, 
which passed the U.S. House of Represen tatives, to settling tribal water rights for the Blackfeet 
Nation of Montana, which was signed into law by the President; 

• Prepare written remarks and statements, and craft correspondence to Administration officials, 
stakeholders, constituents , and Congressional Leadership on key issues. 

Bipartisan Poli cy Center 
Project Assistant 
Administrative Assistant 

Washington, D.C. 
July 2014 - January 2015 

July 2013 - June 2014 

• Coordinated and managed private and public meetings and events on-site, off-site throughout 
Washington, DC , and across the country; 

• Assisted in the expansion of the Nominations Tracker tool on the Bipartisan Policy Center's 
website to include E nergy leadership positions awaiting approval in the U.S. Senate; 

• Acted as the liaison for all scheduling needs for the Executive Director of the Energy Pro ject; 
• Provided administrative support to the Energy Pro ject and Governors' Council leadership and 

staff, including organizing travel and arranging calls and meetings. 

Office of Senator Olympia J. Sn owe (R-Maine) 
Legislative Comspondent 

Washington, D.C. 
January 2012 - January 2013 

• H andled correspondence portfolio of energy, environment, natural resources, housing, and labor 
issues; 

• Advised the Senator on judicial nominations before the Senate; 
• Composed and edited personal correspondence for the Senator in the form of thank you letters, 

signed photographs, and retirement congr atulations; 
• Aided Legislative Assistants with the preparation of briefing, hearing, meeting, and memo materials. 

Office of Senator Olympia}. Snowe (R-Maine) 
Congressional Intern I Wal-Marl - Running Start Star Fellow 

Washington, D.C. 
September 2011 - December 2011 

• Compiled data and created charts pertaining to foreign policy and economic issues for the Senator 
to use on the Senate floor; 

• Assisted Legislative Assistants with research and hearing materials, ranging from crafting 
transportation fact sheets to summarizing testimony and key questions for House Committee 
hearings on drug shortages; 

• Provided Capitol tours for constituents, entered constituent mail into Intranet Quorum (IQ), 
answered phone calls from organizations and constituents, and performed other administrative 
tasks . 

EDUCATION: 

Wilkes University 
BA. in E nglish (Emphasis in Writing) and H istory 
Summa cum Laude 

Wilkes-Barre, PA 
May 2011 
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EXPERIENCE 
 

President, AM/PM Strategies          Present 
• Strategic planning for nonprofit organizations, corporations, media companies, and individuals. 
• Execute signature events and public service announcements to increase the visibility of organizations, as 

well as increase revenue.  
• Proven track record of increased media and social media exposure of 50%, including major media outlets. 
• Clients include national women’s organizations, international consulting firms, national veteran’s 

organizations, international human rights activists and authors. 
 
Vice President of Communications, National Review      2013 2016 

• Increased National Review’s social media presence by over 392% (Facebook), 231% (Twitter), 115% (Google +), 
as well as opened up new communications channels such as Tumblr and Pinterest. 

• Project co-lead for www.NationalReview.com redesign.  
• Created corporate- and association-sponsored event program including debates and briefings with industry 

leaders, media, and key Capitol Hill Members and staff.  
• Helped to reinstitute the Washington Bureau of National Review, ensuring the bureau was branded as a 

“must stop” for visiting politicians, media, and Members of Congress. 
• Strengthened relationships with conservative organizations including advocacy groups, think tanks, and 

communications firms across the conservative spectrum to facilitate ideas and discussion. 
 
Communications Director 
House Committee on Veterans’ Affairs, Chairman Jeff Miller     2011 2013 

• Streamlined all messaging on behalf of the Committee to ensure “one voice,” with a particular focus on 
veteran employment, mental healthcare, oversight and accountability, and improved VA services for 
veterans of all generations. 

• Generated 500+ positive news clips by cultivating relationships with members of the media. 
• Developed new outreach and marketing efforts to represent the Committee in non-traditional venues 

including USAA, Military.com, and Wreaths Across America to carry the Committee’s message to as large an 
audience as possible. 

• Launched new online tools on behalf of the Committee to reach veterans in every community, including a 
new website (Veterans.House.Gov), Facebook, Twitter, FlickR, YouTube, Pinterest, and an e-Newsletter. 

• Ensured Veterans Service Organizations (VSOs) were kept abreast of Committee activities and actively 
engaged in Committee conversations. 

 
Vice President, Public Relations & Executive Editor, On Patrol 
United Service Organizations, Inc. (USO)        2009 2011 

• Developed and launched flagship publication of the USO, On Patrol. With a circulation of 300,000+, 
including Members of Congress, military leadership, celebrities and entertainment industry representatives, 
leaders in corporate America, and the American public, On Patrol honors those who serve, and those who 
serve them. 

• Cultivated messages and story ideas for a broad spectrum of stakeholders to appeal to a diverse audience, 
while initiating story lines that have not been told elsewhere and maintaining relationships with members of 
the media and military. 

• Opened up and managed communications channels in multiple formats, with new media elements, to 
include an array of publications including e-newsletters, e-alerts, blogs, and stand-alone websites to 
specific audience bases. 

• Media escort/official for 15-stop tour through Afghanistan and Italy in April 2009. 
• Represented the USO to members of the military, media, and other high-level persons associated with the 

organization, including the Board of Governors. 
• Strategy lead for the USO’s largest initiative, Operation Enduring Care, in support of America’s wounded 

warriors and their families. Comprehensive campaign was a $100 million fundraising and public affairs effort 

(b) (6) (b) (6) (b) (6) (b) (6) (b) (6)

DOI-17-0553-A-000007

-- --



AMY K. MITCHELL 
é é é Tel é E

	
 
to provide support from point of injury on the battlefield to reintegration back into home communities 
across the country. Operation Enduring Care includes capital, endowment, and programmatic elements.  
 

Director, Special Projects 
Office of the Assistant Secretary of Defense for Public Affairs (OSD PA) 
U.S. Department of Defense          2007 2009 

• Conceived of, directed, and executed the inaugural Warrior Care Month (November 2008) on behalf of the 
Department of Defense. Aimed at increasing awareness of Warrior Care resources for wounded, ill, and 
injured service members, based upon one of the department’s highest priorities, Warrior Care Month was a 
department-wide campaign focused on educating the military community and their families on 
improvements in Warrior Care, future initiatives, and the creation of a one-stop gateway 
(www.WarriorCare.mil) to Warrior Care resources. Warrior Care Month’s customizable branding efforts 
have become the standard for communicating jointly for DoD. 

• Provided management, oversight, and coordination for special projects involving military support and 
visibility on behalf of OSD PA including international concerts on military bases, national sporting events 
honoring the military, and military ceremonies recognizing service. 

• Wrote abridged history of the Pentagon for permanent public display and description of the Pentagon 
Memorial for public distribution and official dedication ceremony on September 11, 2008. 
 

Managing Editor, The American Spectator        2004 2007  
• Oversaw Washington, D.C.-based publication to ensure strong editorial content, timeliness, and accuracy. 
• Led technological developments for the magazine’s website, Spectator.org, by expanding its capabilities to 

include a digital magazine, e-newsletters, blog, and creative overlay. 
• Managed circulation and direct mail efforts, subscriber services, writers and scheduling, national sales and 

promotional distribution of the magazine, and communications and marketing efforts, while overseeing a 
budget of $1.5 million.  

• Coordinated events for The American Spectator including its annual dinner, monthly “off the record” 
dinners, and other company-related functions. 

 
Deputy Director of Communications, 2004 G8 Summit 
U.S. Department of State          2003 2004 

• Directly accountable for logo authority and usage, graphic and editorial direction of all Summit-related 
publications and products (including main website, monthly newsletter to Georgia residents, delegate 
briefing materials, signs, branding of official Summit vehicles, security credentials, and promotional and 
commemorative products). 

• Acted as a liaison with federal agencies including the White House, the U.S. Secret Service, the U.S. Postal 
Service, the Bureau of Printing and Engraving, and the U.S. Mint in preparation for the Sea Island Summit. 

• Duties including budget management of $350,000, staff and contract supervision, material development, 
writing and copy-editing, product selection, and gift solicitation. 
 

Manager of Book Promotion, Cato Institute        2002 2003 
• Made “The Declaration of Independence and Constitution of the United States” a best-selling book, 

resulting in the sale of over 165,000 copies with a net revenue of $250,000. Cultivated new distribution 
channels including Restoration Hardware. 

• Managed Cato’s publications programs including marketing, sales, publicity and media outreach, advertising 
direction, and development of new in-house strategies to create additional media share for the Institute and 
an online storefront. 
 

PREVIOUS EXPERIENCE 
 

• Editor in Chief, U.S. Congress Handbook/Associate Editor, Campaigns & Elections magazine: Washington, 
D.C. (2001-2002) 
 
 

(b) (6) (b) (6) (b) (6) (b) (6) (b) (6)
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EDUCATION 
 
University of California at Santa Barbara: Bachelor of Arts, Religious Studies, 1998 

 
POLITICAL ACTIVITY 

 
• Presidential Elect Support, 2016 Presidential Transition Team – Intergovernmental Affairs Lead, First Lady 

Elect Communications 
• 2012 Presidential Transition Team – Veterans’ Affairs 
• 2008 Republican National Convention – Communications – Youth Outreach 
• Clearance(s):  Department of Defense (Inactive)  U.S. Department of State (Inactive) 

 
OTHER 

 
Founder, The Explore Co.           

• Curated corporate wellness programs to make healthy choices convenient and reduce stress in the U.S. 
workforce. 

• International wellness retreats focused on decreasing dependence on digital assets.  
• Nutrition and executive coaching sessions offered on a case by case basis. 
• Registered Yoga Teacher 200 (RYT 200) 

 
Board Member, Empowered Women  
 

 

(b) (6) (b) (6) (b) (6) (b) (6) (b) (6)

(b) (6) (b) (6)
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Benjamin Keel 
| |

Experience 
 
Donald J Trump for President, Inc 
Oklahoma State Director 
Oklahoma, Arkansas, Illinois, Wisconsin, Indiana, Nebraska and California 
2015-Present 
● Directed Day to Day operations for campaign offices in several states. 
● Managed Get Out the Vote Efforts consisting of Phone Banking and Door Knocking 
● Recruited and trained volunteers on campaign software and apps 
● Represented the Campaign at various civic events and spoke on behalf of the Candidate 
● Appointed as the Chief Delegation Whip for Oklahoma at the RNC National Convention in 

Cleveland. 
 

Oklahoma House of Representatives 
Legislative Assistant 
Oklahoma City, Oklahoma 
2013-2015 
•    Served as Legislative Staff for two Legislators. 
•    Coordinated correspondence between House offices and constituents.  
•    Worked with news organizations for interview requests.  
•    Answered phone calls and relayed constituent sentiment to Lawmakers. 
 
Americans For Prosperity-Right to Vote 
Senior Field Director 
O’Fallon, Missouri 
2015 
•    Directed daily activities for team of professional staff and local volunteers. 
•    Conducted voter outreach to educate public on Right to Work Issues in Missouri 
•    Monitored daily activity and selected areas for mass deployment of staff. 
 
North Dakotans for Common Sense Conservation 
Senior Field Director 
Grand Forks, North Dakota 
2014 
•    Led effort focused on defeating legislation targeting State Appropriations 
•    Conducted research to help determine voter attitudes toward Conservation 
•    Planned and Coordinated auxiliary activities of staff, i.e. travel, meals and room & board  
•    Monitored results from software in real-time and adjusted activities as needed. 
•    Campaign exceeded expectations and garnered the highest support of any Statewide Ballot 
Initiative during the 2014 Election Cycle. 
 
RNC GOTV Campaign 
Field Director 
Green Bay, Wisconsin 
2012 
● Directed day to day activities for a National Political campaign. 
● Hired, trained and managed a staff of over 20 in heavily targeted swing counties in the 

Presidential Campaign.  
● Tallied and quality checked daily results for accuracy, then forwarded data collected to State 

and National offices. 
● Coordinated efforts with State and National campaigns to increase campaign voter contact  

(b) (6) (b) (6) (b) (6)
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Norman Regional Hospital 
Pharmacy Technician 
Norman, Oklahoma 
2008-2012 
 Assisted in filling prescriptions and preparing IV solutions for patients. 
 Implemented system to track expiration dates on medication. 
 As Pharmacy Buyer, ordered medications for Hospital and monitored suppliers for medications 

that were in short supply or out of stock.  
 
Chickasaw Nation Health System 
Pharmacy Technician 
Norman, Oklahoma 
2002-2006 
 Assisted in filling prescriptions and entering medical records into system 
 Maintained front desk staffing and answered calls 
 Directed Tribal Medication Reimbursement Program for prescriptions not covered 
 
Thad Balkman for House 45 
Campaign Manager 
Norman, Oklahoma 
2000 
● Managed a grassroots campaign for the Oklahoma House of Representative against a 2 term 

Incumbent.  
● Coordinated campaign activities including fundraising events, volunteer efforts and voter 

turnout. 
● Assisted in the production, design and content of campaign mailings to distribute to voters. 
● Efforts culminated in victories in Primary and General Elections.  

 
Cole, Hardgrave, Snodgrass and Associates 
Call Center Manager 
Moore, Oklahoma 
2000 
● Managed Call Center for Political Consulting Firm.  
● Hired and trained Call Center Staff. 
● Quality checked results and monitored activity to insure that metrics were followed so that an 

accurate result was reached. 
● Compiled nightly polling results for Firm to disseminate.  
 
 
Skills 
● Proficient in all forms of office software: MS Word, Excel, Power Point, Access. 
● OSLEP Scholar at ECU 
Volunteer Experience 
● Youth Football and Baseball coach in Norman OK 2008 to 2014  
● Boy Scout and Cub Scout Leader in Oklahoma from 2001 to Present. 
● Missionary for Church in Quezon City, Philippines from 1997 to 1999. 
 
Education 
East Central University  
Native American History, Minor in Political Science 
2003-2005, 2008 
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Professional Experience 
-Volunteer for Donald J. Trump for President , W isconsin Recount ; December 2016 

-Observer for Recount in Mi lw aukee, Racine and Waukesha Count ies 

-Task Force Field Associate for Americans for Prosper ity ; September 2016 - Election Day 2016 
-Task Force assigned to Batt leground States of Flor ida, Indiana, Missouri, and North Carolina 
-Canvassed between 500-600 doors each week in targeted distr icts to help secure the Senate 
Majority 

Field Associate for Americans for Prosperity , Northeast Florida ; March 2014 - September 2016 
-Recruited vo lunteers and performed outreach to local groups w ith simi lar object ives 

-Mainta ined the regiona l office , tab lets and laptops for Field Staff 
-Canvassed between 300-500 doors each week in strategic distr icts to help wi th our GOTV effort 

- Customer Service Representative at First Coast Energy; Jacksonvi lle, FL; February 2013-March 2014 
-Convenience store clerk at Daily's 
-Mainta ined retai l storefront 
-Assisted vendors 

- Convention Volunteer for Republican Nationa l Convent ion in Tampa, Flor ida; August 2012 
-Performed duties for Caucus Team assigned to key states of Michigan and Wiscons in 
-Escorted Speakers to the ir assigned venues to meet w ith pivota l delegat ions 
-Assisted Floor Wh ips inside Convent ion Hall dur ing Convent ion sessions 

- Field Manager - Port in for County Court Judge. Hudson, New York ; June 2011 
-Interv iewed and hired Field Staff 
-Supervised Field Staff in the collection of signatures for nom inating pet ition to secure a position 
on the ballot 
-Assigned elect ion districts , prepared walk lists and maps for Field Staff to insure the signature 

goa l was met 

Volunteer/Extracurricular Activity 
-Co-Founder of Young Amer icans for Liberty , University of North Flor ida Chapter 
- Vice President/Co-founder of the College Republican's Club at University of North Flor ida. 
- Volunteer at Duval County GOP headquarters for Romney for President 2012, Florida President ial 
Primary. 

Education 
- Bachelor's Degree in Polit ical Science wi th a focus in Internationa l Relat ions, M inor in Mass 
Communicat ions, from Univers ity of North Florida in Apr il 2016 
- Associate's Degree in Arts & Sciences from Univers it y of North Flor ida in July 2015 



Reference 
John Sweeney – Trump for President  
Jeb Morris – – Americans For Prosperity 
Paul Kisselbrack – Portin for County Judge (b) (6)

(b) (6)
(b) (6)
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 CAROLINE BOULTON 
 | |

 

Experience 
U.S Representative Ryan Zinke (MT-AL) 
Scheduler and Financial Administrator  May 2016-Present 

- Maintain the Congressman’s official schedule in DC and Montana and coordinate with DC and 
District staffers to plan state events and travel 

- Oversee the Member’s Representational Allowance (MRA) and manage payroll and all accounts 
receivable and payable for the office 

- Manage administration of the office and handle leave requests, contracts, and systems 
administration 

- Monitor legislation, conduct research, and provide recommendations for Education policy 
Legislative Correspondent  January 2015-May 2016 

- Developed a mail program to respond to constituent correspondence with two weeks and drafted 
letters related to Energy, Natural Resources, Technology, Telecommunications, Housing, Social 
Issues, Social Security, Agriculture, Education, and the Postal Service 

- Monitored legislation, conducted research, and provided recommendations for Education and Postal 
Service policy 

- Created and supervised the office intern program (2 interns per session, 3 sessions per year) 
- Coordinated constituent tours, processed flag requests, and provided other constituent services 

 
Former U.S. Representative John Campbell (CA-53) 
Intern  September 2014-December 2014 

- Drafted letters and logged mail and phone calls from constituents 
- Lead constituent tours around the Capitol complex 
- Supported legislative staff through research and attended briefings on their behalf 

 
Advanced Technical Intelligence Center 
Research Analyst, Dayton, OH  August 2013-October 2013 

- Drafted, edited, and organized student and teacher training manuals and worksheets for an 
intermediate level training course for the DB-110 Reconnaissance EO/IR sensor 

- Researched IMINT exploitation and analysis techniques for course development 
- Worked as a team to establish course outlines and topics of research 

Open Source Analyst, Falls Church, VA  June 2013-August 2013 
- 10-week entry-level intelligence analyst training program 
- Researched, wrote, and briefed on current events concerning the Persian Gulf states 
- Explored current national security threats and ways to combat them 

 
Linda McMahon for Senate 2012 
Intern, Norwalk, CT  May 2012-August 2012 

- Gathered research and conducted polls on voter opinions in CT-04 
- Collected information on voter demographics in CT-04 
- Stayed in contact with local elected officials 

 
Skills 

- Proficient in Spanish 
- Internet Quorum (IQ), iConstituent, Fireside 
- CAPS, FinMart, PeopleSoft, and Hyperion training and proficiency 

(b) (6) (b) (6) (b) (6)
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Education 
Colgate University, May 2013 

- Bachelor of Arts in History and Spanish, Cum Laude (GPA 3.37) 

(b) (6) (b) (6) (b) (6)
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Casey B. Hammond 

Experience 
Senior Advisor, Committee on Natural Resources, Chairman Rob Bishop 
Subcommittee on Overs ight and fuvestigatio ns, Chaiim an Louie Gohme11 

Jan . 20 15- present 

• 

• 

Counseled the Chaiim an and Members on political strategy and techni cal matters 
for congressional hearings and investigat ions 

• 

• 

Coordinated strategy and investigatio ns of federal malfeasance and policy 
involving the Depaiim ent of the futerior and its subordinate bureaus, Depaiiment 
of Homeland Security, Depaiim ent of Energy, Envii·onmental Protec tion Agency, 
and Council on Envii·onmental Quali ty 
Advise d Members regai·ding officia l requests, press communi cations and committee 
materials 
Provided dii·ection to staff and Members on legislation before the commi ttee 

Professional Staff, Committee on Natural Resources, Chairman Doc Hastings Jan. 2007- Jan . 2015 
Subcommittee on Public Lands and Environmental Regulation, Chaiiman Rob Bishop 

• Advise d Chaiim an on all matters related to Nat ional Pai·ks, Bureau of Land 
Manage ment and Natio nal Forest 

• Implemented goals of pro tecting prope11y rights, empowering state and local 
governm ents, and reducing federal land acquisition 

• Lead Repub lican staff on nearly one hundred legislative and oversight hearings 
• Crafted the nana tive and legislatio n to resolve the impediment of environmental 

laws to securing the South ern Border 
• Cumulative ly led on hundreds of pieces ofl egislation by creating the Chai1m an 's 

posi tion, amendments, statements and leading negotiatio ns 

• Coordinated investigations with oversight staff and edited reports for release 
• Developed relationships with press and outside groups to advance the Chai1m an 's 

agenda 

Legislative Staff , Committee on Resources, Chairman Richard Pombo Jan . 2005 - Jan . 2007 
Subcommittee on Natio nal Parks, Chai1men Devin Nunes and Steve Pearce 

• Eva luated legislation and coordinated policy with the Chaiim an 
• fuvestigated agencies through interviews and document requests 
• Organized hearings, constm cted amendments and negotiated with stakeholders 
• Guided legislation from introduction to enactment as Public Law 

Clerk , Committee on Resources, Chairmen Jim Hansen and Richard Pombo Jan. 2001- Jan. 2005 
Subcommittee on Natio nal Pai·k and Public Lands, Chaiim an George Radanovich 

• Researched and prepared material for bi lls heard by the Subcommi ttee 
• Coordinated preparation for Mai-kup, Overs ight and Legislative Heai·ings 
• Responsible for organizat ion of Subcommi ttee field hearings and logistics . 

Education 
Brigham Young University , BA, Political Science 
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SUMMARY 
- Highly functional worker capable of  reaching goals and achieving results in high stress dynamic environments.  
- A proven ability to perceive by listening attentively and analyzing large amounts of data synergizing it to create a 

successful course of action and design a solution, underlying message, response, or counter strategy and achieve 
tangible results. Plain and simple I hear things other people miss that are relevant and important.  

- Analyzed, developed and implemented complex custom software development projects throughout the U.S. 
- Extensive expertise in project leadership and training. 
- Able to prioritize and manage multiple priorities and establish schedules.  

ACCOMPLISHMENTS 
- Creation of organizations and movements out of nothing and launching them to success.  
- Recognized that Donald J Trump would be the next President then was hired for the Primary in AZ, was part of the 

Delegate team, and the general election.  
- Small Business Owner since 1994.   
- Creation of a voter guide that received national acknowledgment and was used as the election standard in every 

professional analysis of the AZ primary. 
- Organized and managed 500 grassroots activists across AZ to gather 81,000 signatures in less than 80 days. 
- Complete cradle to grave development of a environmental computer software package to provide regulatory 

compliance of the Clean Air Act at the Federal, State, and local levels including interpreting State and Federal 
regulations into comprehensive specifications.  

- Customized computer programming code resulting in the 6th largest Steel Manufacturer realizing 97% EPA 
compliance from an open checkbook policy due to non-compliance. 
  

PROFESSIONAL EXPERIENCE 
 
Donald J Trump for President – Southern Regional Field Director, Sept – Nov 2016 
Created a Trump presence in Southern Arizona resulting in a ‘sign war’ and the local Congressional Democrat self-
funding an opposition movement. Distributed 11,600 campaign Yard Signs through 62 volunteers, ran phone banks and 
volunteers through the AZGOP Victory offices and registered 105 poll observers (a record). Worked all Trump AZ rallies. 
AZ Convention Delegate Whip / Southern Arizona 
Secured 119 Trump AZ State convention delegates from 7 legislative districts and one county while limiting Cruz to 47. I 
created a movement and successfully neutralized a ‘never-Trump’ RNC National Convention rules committee women.  

Donald J Trump for President, AZ Field Director, Feb 2016 – March 2016  
Established presence and grassroots organization for Donald Trump in the Presidential Primary election including a 
Southern Arizona Call Center.  Director of Tucson Rally providing all volunteers, program personal, motorcade, and food 
runner with a 24 hour notice and opened a phone bank in the same timeframe. 
 
Chairman, Foundation for Responsible Accountable Government. April 2013 – Current  
Created a c(6) Foundation to hold Government Accountable on the grassroots level. Created, designed, and ran webpages 
and social media successfully launching and managing cross-channel communication and creating a strong media 
presence. 
 
Chairman, Alliance of Principled Conservatives Nov 2013-current  
Organization to elect principled candidates in the Republican Primary.   

(b) (6) (b) (6)
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-Created a ‘Blacklist’ of progressive-liberal candidates and a ‘Good Guy’ list of 30 candidates that was recognized as the 
election standard and used in analysis in the Politico, The Hill, Washington Times, Daily Caller, AZ Central, AZ Daily 
Star, and AZ Capitol Times. 
-Accurately named seven legislators who would cross the aisle and vote with the Democrats to bring Obamacare Medicaid 
expansion to AZ.   
-Changed the votes of four State Legislators to ‘No’ on the Obamacare Medicaid Expansion by finding policy objections 
within the legislation that they could not vote for. 

Owner, Talon Electric, Inc., Tucson, AZ 1994 – March 1, 2015   
Managed all business / office duties for an electrical subcontracting company including, scheduling, billing, taxes, and 
accounts receivable /payable.  Maintained company profitability through the economic downturn.  
 

Campaign Consultant  
Positions include: Campaign Manager, Deputy Campaign Manager, Scheduler, Communicator, and Event Coordinator on 
three Congressional campaigns, five State Legislators, and one State Party Chairman campaigns.  
 
Scheduler / Coordinator  – Jesse Kelly Congressional Campaign.  March 2010 – November 2010  
Responsible for managing, strategizing, and prioritizing the candidate’s schedule and creating events. 
Created, coordinated, and effectuated:  60 house parties and 228 events for final 4 months of primary, 45 house parties 
were in the final 8 weeks;   21 fundraisers and 334 events in the 10 weeks of the general election. Event coordinator on the 
second and fourth most profitable fundraising events in the general election.  Increased house party attendance from 15 to 
60 attendees and public events from 30 to 100 attendees. 
 
President of Parent Association at Hermosa Montessori, Tucson, AZ.  August 2005 – May 2010    
Founded, launched and administrated a parent organization. Targeted 170 volunteer opportunities: 118 service oriented 
and 52 fundraisers, resulting in 3034 total volunteer hours realized.   
 
Computer Programmer, Alternative Systems, Inc., Half Moon Bay, CA. 1989-1996 
Complete Cradle to Grave development of a comprehensive environmental package to provide regulatory compliance at 
the Federal, State, and local level of the Clean Air Act.   
- Customize and modify projects post-implementation including prioritizing, analyzing repercussions and impact on 

project in the legal, business, development and client domains.  
Clients:  
- Wheeling Pittsburgh Steel:  Sole programmer.  Customize code for State compliance.  Programmed algorithms to 

perform nightly calculations to determine the amount of heavy metals the plant was dumping into the Ohio River.  
Programmed the State of Ohio EPA report.  

- Martin Marietta, CO:  Project Director – finalized all phases of the contract. 
- Coors Brewery, CO:  Project head. Remotely managed a team of programmers in San Francisco from Tucson.  

Programmed automated field updating. 
 
EDUCATION 
Univ of Phoenix Bachelor of Science in Information Technology, Software Engineer Concentrate.  
University of Arizona, Systems Engineer Software Option 
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DANIEL JORJANI 

Telephone:  Email:
 

SELECTED VOLUNTEER ACTIVITIES 

 Donald J. Trump for President, Inc., Volunteer Roving Attorney/Poll Watcher, EDO Legal Team. Fairfax County, 

VA. November 8, 2016. (Reference: Mike Roman) 

 Donald J. Trump for President, Inc., EDO Legal Team Volunteer. Manchester, NH. February 9, 2016. 

(Reference: Don McGahn)  

 Romney Transition Team Readiness Project, Regulatory Team Volunteer. Washington, DC. September - 

November 2012. (Reference: Nancy Pfotenhauer)  

 Bush-Cheney Transition Team, Washington, DC. December 2000 - January 2001. (Reference: Brian Waidmann) 
 

FREEDOM PARTNERS CHAMBER OF COMMERCE (FP)            February 2012 – Present 

 Re-engineered Policy Grants System: As first director of grants and special projects, developed grants ranking system; 

streamlined grants process; cleared FP’s grants backlog; and integrated new grantees into FP’s issue-based coalitions. 

Created new line of grants for primarily African American organizations. Identified, cultivated, and managed relations 

with potential grantees. Simultaneously managed FP’s free speech and legal system policy reform portfolios. FP has 

granted over $400 million to business leagues, issue advocacy organizations, and issue education organizations over 

the past 4 years.  

 Managed 2012 After-Action Policy Review: Selected by FP’s President to manage 2012 after-action review after 

replacement of previous project manager. Assembled demoralized group of after-action review team leaders, 

motivated them to work collaboratively and with a sense of urgency, gave clear assignments, and held them 

accountable, which resulted in the team producing within 4 weeks a coherent, dispassionate analysis that served as 

basis for the final after-action review presented to FP senior leaders and FP members. Competitive intelligence, data 

analytics, talent identification, accounting/finance, and strategic communication capabilities were developed as a direct 

result of the 2012 after-action review. 

 Built FP Legal Team: Served as FP’s first general counsel, deputy general counsel, and vice-president for compliance 

from January 2013 to June 2015. In legal team roles, worked closely with FP’s President and Treasurer to ensure 

complete compliance in all aspects of FP operations; reviewed and served as final compliance sign-off for FP grants 

and FP paid communications; managed the establishment of FP’s for-profit wing and the stock purchase of a for-profit 

data services firm; coordinated the purchase of 100% of the assets of a communications organization and the 

absorption of its 40 employees; drove the spin-off of a consulting firm previously housed within FP’s for-profit wing; 

and oversaw the legal team’s review of FP’s first tax return. Restructured FP’s use of outside counsel and negotiated 

cost-effective outside counsel rates. Developed campaign finance, grassroots lobbying, and exempt organization 

subject matter knowledge. Trained over 500 employees on standard compliance issues faced by social welfare 

organizations (C4), public charities (C3), business leagues (C6), Super PACs (527), and for-profit LLCs engaged in 

issue education, issue advocacy, grassroots lobbying, direct lobbying, and political activities.  

 Launched New Business League: As FP’s first employee and first director of policy and research, worked closely with 

board to launch new organization; vet new employees; manage strategic vendors; craft policy strategies; and mobilize 

resources to build public awareness of FP priorities, including corporate welfare, government spending, and over-

regulation. Coordinated non-partisan coalition of 24 organizations that highlighted cronyism at both the federal and 

state levels and proposed workable policy solutions. Oversaw original $2M grant to new organization focused on hard-

hitting, non-partisan investigative research featured repeatedly since inception in the New York Times, Wall Street 
Journal, and Washington Post.  

 

CHARLES KOCH FOUNDATION & CHARLES KOCH INSTITUTE          January 2010 – January 2012 
As CKF and CKI director of policy and research, managed funding, strategy, and output for the organization’s top 2010 issue 

education priority – the Spending-Budget Initiative. Established clear timelines and performance metrics for team members 

and grant recipients. Transformed group of inexperienced CKF/CKI researchers into team of 12 principled, entrepreneurial 

analysts. Crafted strategies to capture policy value on government spending, corporate welfare, energy, and regulatory 

overreach. Mentored policy team members and ensured they conducted themselves with professionalism and discretion at all 

times. Managed relationships with key Foundation and Institute partners. Managed the teams responsible for launching new 

capabilities and policy organizations including Hispanic outreach, veterans, data analytics, public interest litigation, government 

accountability, and others. Identified and recruited leaders for each of those organizations and executive leadership in other 

aligned organizations.  

(b) (6)
(b) (6) (b) (6)
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BLOOMBERG, L.P.                 June 2009 – January 2010 
As contract attorney, provided legal and policy analysis on wide-range of regulatory and legislative topics for Government 

Affairs division of Bloomberg. Responsibilities included analyzing proposed and final regulations and monitoring legislative 

developments on Capitol Hill.  
 

U.S. DEPARTMENT OF THE INTERIOR (DOI)                            2001 – 2009  
Counselor to the Deputy Secretary                      2005 – 2009  
Worked pro-actively to advance pro-freedom agenda at DOI on broad range of issues during period of intense media scrutiny. 

Managed policy, legal, regulatory, and crisis management portfolios for the Deputy Secretary. Successfully restructured and 

launched new inter-agency “America the Beautiful” recreation pass on schedule and below budget by organizing teams from 

several federal agencies. Carefully drove implementation with authorizing and appropriations committee staffers as well as 

with key stakeholders in the recreation, environmental, natural resources, and conservation communities. Separately, as 

project manager of 105-person DOI climate change task force, kept DOI leadership in loop and carefully supervised task 

force to advance administration priorities while limiting damage from climate change alarmists.  Led project using a transparent 

and low-key approach, skillfully overcoming bureaucratic roadblocks while gaining buy-in from diverse set of team members 

and stakeholders to achieve goals on time and in full compliance with all applicable laws, rules, and regulations.    
 

Counselor and Chief of Staff to the Assistant Secretary for Policy, Management, and Budget         2001 – 2005  

Served as primary advisor to the Assistant Secretary and coordinated operations of 6 Deputy Assistant Secretaries with 

portfolios including budget, policy, operations, law enforcement, security, and human resources. Managed restructuring of 

real estate appraisal process impacting $1.5 billion in annual land sales to eliminate decades-long mismanagement and avert 

multi-million dollar losses for the overall benefit of the American taxpayer. Cited by then-Inspector General Earl Devaney in 

2007 Congressional testimony as one of DOI’s most significant and far-reaching reforms.  
 

AKIN, GUMP, STRAUSS, HAUER & FELD                          Washington, DC 
Corporate Associate                       1999 – 2001  
Advised clients active in making energy investments in Russia and Central Asia. Handled international commodity 

transactions. Worked successfully with both domestic and international clients to generate new business. Provided Foreign 

Corrupt Practices Act (FCPA) counsel and guidance, including disclosure and regulatory guidance.  
 

COUDERT BROTHERS/PEPPER HAMILTON                    Washington, DC and Almaty, Kazakhstan 
Corporate Associate                        1996 – 1999  
Provided FCPA guidance, including disclosure, regulatory, governance, and other matters for U.S.-based clients. Served as 

junior counsel on the privatization and sale of state-owned energy assets in Kazakhstan. Advised on numerous exploration and 

production agreements, including production sharing agreements in Central Asia. Assisted in law reform projects throughout 

Central Asia. (Pepper Hamilton’s international group joined Coudert Brothers in 1997.)  
 

LITTLEX JOINT STOCK COMPANY                             St. Petersburg, Russia   
Deputy Director                  1992 – 1993 

(Based in St. Petersburg, Russia, Littlex was a small venture capitalized by contributions from its principals.) Served as primary 

liaison between Russian personnel and Western customers and staff. Provided counsel on workplace-related employment and 

ethics issues. Reviewed commercial agreements and associated documents for the import and export of goods. Worked with 

graduate students to ensure productive research in archives previously closed to U.S. citizens.  
 

EDUCATION 

Cornell Law School, Ithaca, NY, Juris Doctor, 1996 

Columbia University: School of International and Public Affairs, New York, NY, Masters in Int’l Affairs, 1992 

Columbia University: Harriman Institute for Advanced Study of the Soviet Union, NYC, NY, Certificate, 1992 

Vanderbilt University, Nashville, TN, Bachelor of Arts, cum laude, 1989 

Major:  Modern European Studies: Russia (High Honors) 
 

BAR ADMISSIONS 

New York and District of Columbia 
 

AFFILIATIONS/CLEARANCES 

Holocaust Memorial Museum Council Ex Officio Board Member (2008–2009); Federalist Society; 

Received offer in February 2011 to join U.S. Foreign Service: passed U.S. State Department  

Foreign Service Officer examination and successfully completed full security background investigation;  

Held Clearance while at Interior Department. (b) (6)
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DOUGLAS WILLIAM DOMENECH 
Cell: | E-mail:

 
 

Passionate about the intersection of policy and politics with a skillset to manage people and projects. 
I get things done through strategic thinking and building bridges. 

 
PROFILE OF PROFESSIONAL EXPERIENCE 

 
• Virginia State Cabinet Official 
• Senior Executive to U.S. Cabinet Member 
• Project & Personnel Manager 
• Non-profit Organization Executive Dir. 
• PAC/Trade Association Manager 
• Government Relations Consultant 
• Natural Resource/Energy Consultant 
• (active) 
• International Experience 
 
 

    
 The Honorable Douglas W. Domenech

CURRENTLY 
 
TEXAS PUBLIC POLICY FOUNDATION 
• March 2015 to present. Director, Fueling Freedom Project.  Managing national, grassroots legislative 

effort related to opposing electric power plant emissions regulations.  Research, writing, speaking, 
lobbying state and federal legislators and attorneys general.  

 
FORMERLY 
 
NATURAL RESOURCES STRATEGIES AND SOLUTIONS, LLC 
• January 2014 to present. Consulting in management, government, and external affairs in natural resources, 

energy, and sustainability.  Projects with the American Legislative Exchange Council, the Conservation 
Leadership Council, the Thomas Jefferson Public Policy Institute, and others. 

 
SECRETARY OF NATURAL RESOURCES, COMMONWEALTH OF VIRGINIA 
• January 2010 to January 2014; Managed six state environmental, natural, and historic resource agencies 

representing 2,000 employees and $480 million annual budget.  Managed all aspects of the Governor’s 
administrative and policy agenda on the environment, natural, and historic resources.  Oversaw the 
Governor’s energy policy team.  Served as the Governor’s principal advisor on these matters.  
 

• Agencies managed and direct reports included:  the Department of Environmental Quality, the 
Department of Conservation and Recreation, the Department of Historic Resources, the Department of 
Game and Inland Fisheries, the Department of Marine Resources, and the Virginia Museum of Natural 
History.  In addition, managed the state’s relationship with its 11 Virginia Indian tribes. 
 

• Duties included: 
o Governor’s lead on offshore energy development testifying before Congress and the Interior 

Department, as the Governor’s Alternate on the Southern States Energy Board, and as staff lead to 
the Outer Continental Shelf Governor’s Coalition. 

o Oversight of business and industry environmental permitting including EIS compliance. 
 

(b) (6) (b) (6)

(b) (6)
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o Governor’s lead on land conservation as Chair of the Virginia Land Conservation Foundation. 
o Governor’s lead on Chesapeake Bay restoration efforts as Member of the EPA Chesapeake Bay 

Principal Staff Committee and as Member of the Chesapeake Bay Commission.  
o Senior Management of system of State Parks (36) and State Natural Area Preserves (61); historic 

resources programs and Civil War battlefield conservation; 200,000 acres of state wildlife 
management areas; coastal zone areas and ocean policy including state fisheries. 

o Oversee 21 citizen boards 
 

• Accomplishments: 
o Reduced the size and scope of government programs.  
o Advanced efficient permitting of business and industry. 
o Fought federal over reach of the state’s right to manage its air, water, waste, and mineral resources. 
o Promoted development of existing and new energy sources.  
o Improved the health of Virginia’s environment and the Chesapeake Bay while resisting EPA’s effort 

to prescribe top-down solutions on the state and localities. 
o Protected private property rights, and expanded Second Amendment rights. 

 
 Energy Production 

o Promoted a truly “all of the above” energy strategy. 
o Fought to win approval of development of Virginia’s offshore gas and oil resources. 
o Facilitated the conversion of elements of the state vehicle fleet to alternative gas fuels.  
o Held the nation’s second offshore commercial wind energy lease sale.  
o Supported the coal country and the nuclear industry, and completed a comprehensive study on 

mining uranium.  
o Facilitated regulatory efforts to approve hydraulic fracturing operations. 
         
Improved Virginia’s Waters 
o Contributed more than $460 million in assistance to urban, rural, and agricultural communities to 

improve wastewater treatment facilities, implement nutrient reduction strategies on agricultural and 
forest lands, and create certified nutrient trading markets. 

o Exceeded Virginia’s commitments to the Chesapeake Bay agreement, reduced nitrogen pollution by 
11.1 percent, phosphorus pollution by 7.7 percent, and sediment pollution by 6.9 percent.  

o Earned “Biggest Loser Award” from U.S. Environmental Protection Agency for reducing—or 
“losing”—pollution. 

 
Improved Virginia’s Air 
o Achieved a 92 percent reduction in ozone statewide with 2013 being the best on record for clean air. 
o Major power plants reduced emissions of sulfur dioxide by 66 percent, nitrogen dioxide by 43 

percent, and carbon dioxide by 27 percent. 
 

Improved the Health of the Chesapeake Bay 
o Grew oyster populations substantially, resulting in 60 percent greater harvests and dock values of 

more than $16.2 million.  
o The blue crab population reached its highest level in 20 years in 2012, with the total population in the 

Chesapeake Bay reaching 764 million. This was a 66 percent increase above the 2011 abundance level. 
o The bald eagle breeding population in the Virginia portion of the bay now numbers more than 800 

pairs, a dramatic recovery for the species.  
o The osprey breeding population within the Chesapeake Bay has recovered from 1,400 pairs in the 

early 1970s to more than 8,000 pairs today, with the bay now supporting the largest breeding 
population of ospreys in the world.  
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Improved Wildlife and Inland Fisheries 
o Reintroduced elk in Virginia,  
o Restocked Back Bay with 250,000 large bass fingerlings. 
o Worked to restore populations of bobwhite quail.  
o Promoted increased hunting activities harvesting more than 927,000 deer, 8,600 bears, and 6,600 

turkeys, with the populations of all these species are still growing. 
 
Civil War History Preserved/Land Conserved 
o More than 230,000 additional acres conserved and protected by supporting private conservation 

efforts, especially Civil War Battlefields.  
o The national Civil War Trust said Gov. McDonnell has done more for battlefield protection than any 

governor in the country.  
o Permanently protected historically significant Werowocomoco, Chief Powhatan’s village.  

 
SENIOR VICE PRESIDENT, ARTEMIS STRATEGIES 
• January 2009 to January 2010; Washington, DC based bipartisan government relations and strategic 

communications firm.  Registered lobbyist for several clients.  Responsible for client recruitment and issue 
management across energy, high tech, communications, and financial management industries. Also served 
as Principal at affiliate Chrysalis Energy Partners an energy consulting firm focused on onshore and 
offshore renewable sources including biomass, wind, solar, and others. 

 
U.S. INTERIOR DEPARTMENT  
• Member of the senior executive management team at the U.S. Department of the Interior, the nation's 

principal conservation and science agency.  Positions held at Interior: 
 

o DEPUTY CHIEF OF STAFF TO THE SECRETARY OF THE INTERIOR 
November 2005 to January 2009; Federal Senior Executive Service, Served Secretary Gale Norton 
and Secretary Dirk Kempthorne. Security Clearance.  Number two staff position in 
Office of the Secretary.  Assisted the Chief of Staff in managing all aspects of the mission, staff, 
projects, and agencies of the Department.  Senior oversight of US/UNESCO World Heritage 
Program. Oversaw the Interior Crisis Action Team (Emergency Planning). 
 

o DEPUTY ASSISTANT SECRETARY INSULAR AFFAIRS 
February 2008 to January 2009; Concurrent Federal Senior Executive Service position; $411 million 
budget; staff of 40 in 7 offices.  Managed US relationship with 5 U.S. territories and 3 freely 
associated states.  

 
o WHITE HOUSE LIAISON TO THE INTERIOR DEPARTMENT 

November 2001 to November 2005 Federal Schedule C position; Responsible for administering 
personnel recruitment and hiring, as well as citizen appointments to 140 federal boards and 
commissions; and communications with White House on personnel, political, and Cabinet affairs. 

 
o DEPUTY DIRECTOR EXTERNAL AND INTERGOVERNMENTAL AFFAIRS  

July to November 2001Federal Schedule C position; Responsible for organizing and managing 
outreach to Interior constituents, states, and counties. 

 
 
 
 

(b) (6)
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Other Executive Experience: 
• EXECUTIVE DIRECTOR, National Center For Home Education; November 1995 to July 2001 
• EXECUTIVE DIRECTOR, Madison Project PAC; January 1994 to May 1995 
• CAMPAIGN MANAGER, Mike Farris For Lt. Governor (Virginia); September 1992 to December 1993 
• VICE PRESIDENT, Terminal Position. Forest Resources Association; May 1981 to July 1993 
• DIRECTOR, Timber Harvesting Management Program, Alabama A&M University; 1/1979 to 5/1981 
 
COMMUNITY SERVICE 
• Interfaith Shelter Volunteer, Charleston, SC 
• Habitat for Humanity Volunteer, Charleston, DC and Baltimore, MD 
• Volunteer, Conrad Community Center, Richmond, VA 
• Conservation Trust of Puerto Rico, Advisory Council, San Juan, PR 
• Richmond Bridgewalk Board of Directors, Richmond, VA 
 
EDUCATION 
• 1978 BS - Forestry and Wildlife Management / Industrial Forest Operations   
 Virginia Polytechnic Institute and State University (Virginia Tech), Blacksburg, VA 
• 1991 Institute of Organizational Management 
 Six Year non-degree Program; U.S. Chamber of Commerce – Association Management Professional  
 
CLEARANCE  

HERITAGE 

(b) (6)

(b) (6)
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DOWNEY PALMER MAGALLANES 

 
Professional Experience 
 
January 2010- Present     U.S. Senator Roy Blunt (R-MO)            Washington, DC 
Counsel and Legislative Assistant 

 Serve as the principal adviser for the Senator on matters related to energy, environment, and transportation.  
 Lead staff for the Committee on Appropriations Subcommittees on Interior, Environment & Related Agencies, Energy & 

Water Development, and Transportation, Housing, & Urban Development, as well as the Committee on Commerce, Science, 
& Transportation. 

 Advance the Senator’s priorities through his role as Vice Chair of the Senate Republican Conference, participating in 
leadership meetings such as the Energy Working Group and assisting in advancing member office priorities. 

 As Counsel, advise the Senator on legal issues, ensure compliance with federal law and Senate ethics rules, and assist staff 
with legal questions related to policy formation, legislative drafting, legal research, and constituent services issues. 

Legislative Accomplishments 
 Authored and included a provision in the 2016 pipeline safety reauthorization bill (P.L. 114-183) to expedite permitting of 

small scale liquefied natural gas facilities. 
 Included in the 2015 highway bill (P.L. 114-94) several priorities, including a bill to streamline environmental permitting for 

railroad infrastructure and a bill to relieve electricity providers from conflicting federal regulations. 
 Authored and passed into law the American Energy Manufacturing Technical Corrections Act (P.L. 112-210), which corrects 

a flawed energy efficiency rulemaking.  
 Included several priorities in the past two omnibus bills (P.L. 114-113 and P.L.113-235), including funding for inland 

waterways, improvements to truck safety regulations, and a provision allowing the National Park Service to better utilize 
privately raised dollars. 

 Negotiated a provision in the 2016 Federal Aviation Administration reauthorization bill (P.L. 114-190) allowing electricity 
providers and chemical manufacturers to prevent drones from operating over critical infrastructure.    

 
July 2009- December 2010                  U.S. Senator Christopher S. Bond (R-MO)            Washington, DC                                                                              
Legislative Assistant:  

 Advised the Senator and developed policy positions in the areas of energy, environment, forestry and interior. 
 Managed legislative priorities before the Environment & Public Works Committee and the Appropriations Subcommittees on 

Energy &Water Development and Interior, Environment & Related Agencies. 
Legislative Correspondent 
Staff Assistant  
 
February 2009-July 2009   ClearView Energy Partners, LLC                      Washington, DC 
Associate 

 Supported efforts in providing integrated analysis of economic fundamentals, political forces, and operational realities for 
clients hoping to capitalize on energy sector challenges. 

 
January 2007-January 2009   U.S. Department of Energy (DOE)             Washington, DC 
Special Assistant for Communications 
Office of Electricity Delivery and Energy Reliability (OE)                

 Participated in implementation of the National Interest Electric Transmission Corridor Rule (NIETC) rule, the 2009 
Congestion Study, and the designation of west-wide energy corridors on federal lands.   

 Drafted speeches and congressional testimonies for the Assistant Secretary and OE media advisories and press releases.  
 Coordinated outreach to press and congressional staff on administration action and response for Hurricanes Ike and Gustav. 

Special Assistant to the Assistant Secretary, OE                     
 
June 2006-November 2006              U.S. Senator James Talent (R-MO)     St. Louis, MO 
Talent for Senate, Office Manager 
 
Education  
May 2012     Georgetown University Law Center (JD)                        Washington, DC 
May 2006           University of Arizona (BA)               Tucson, AZ 

(b) (6)

DOI-17-0553-A-000025



DOI-17-0553-A-000026

QUALIFICATIONS 
• Experience managing a nationally-targeted Congressional race, led candidate to a 15-point victory 
• Extensive, on the ground experience in key swing states of Iowa, Michigan and Wisconsin 
• Managed media campaigns in dozens of states for corporate, political, advocacy and entertainment clients including former 

cabinet secretaries, c-suite executives and a New York Times Best Selling author. 

EXPERIENCE 
January 2015-Present 
Communications Director, Spokesman 

Congressman Ryan Zinke (MT-AL) D.C. & Montana 

• 

• 

• 

• 

Serve as the official spokesman and manage all media affairs and external communications including press outreach, social 
media, mass mailing, constituent newsletter, speeches, and event remarks 
Developed and executed an earned media strategy in the first term which made the freshman Congressman the most talked 
about and most "buzzed about" member of the Montana delegation 
Built the Congressman from an unknown freshman to a leading voice on national security, regularly securing multiple national 
TV and print hits each week resulting in Zinke being one of the most quoted and booked freshmen Members 
Worked with the legislative staff to develop and communicate a clear and concise brand that Congressman Zinke is a "Teddy 
Roosevelt Republican" resulting in praise from the energy sector, sportsmen's groups, natural resources trade associations, 
and traditionally left-leaning conservation organizations alike 

November 2014-Present Zinke for Congress D.C. & Montana 
Deputy Campaign Manager, Communications Director, Spokesman 

• Work with the Campaign Manager and oversee all messaging, TV ad scripts, surrogate operations and events 
• Developed a winning strategy for the Congressman to endorse then-candidate Donald J. Trump and help arrange a 
• Montana rally with Trump days before the Primary election producing front-page coverage before and after rally 
• Identify and secure national speaking opportunities at high-profile events like the RNC, CPAC and MavPAC 
• Developed and executed a digital campaign using multiple platforms to compliment the Congressman's speech at the 
• RNC which resulted in exponential growth in social media reach and resulted in record-breaking funds raised 
• Developed and managed relationships and planned events with VIP surrogates like Na 

December 2013-November 2014 Terri Lynn Land for U.S. Senate Michigan 
Communications Director, Spokesman 

• Served as the official campaign spokesman and managed all media inquiries, crisis situations, and internal and external 
communications 

• Ran an aggressive earned media campaign against the national Democrats' "war on women" rhetoric 
• Successfully bracketed a visit by First Lady Michelle Obama by leveraging sexist commentary of opposition forces and 

recruiting female surrogates to deliver the campaign's message 
• Stripped opponent of environmentalist credentials and negated his attack against my candidate, securing favorable articles in 

the state's most-read newspapers, as well as national political news outlets 
• Managed statewide bus tours, including event planning, logistics and mobile war room 
• Recruited and managed surrogates to echo campaign message through traditional and social media channels 

July 2013-December 2013 David Young for Iowa Iowa 
Communications Director, Spokesman 

• Served as candidate's only staffer for several months, putting more than 15,000 miles on the car while traveling across Iowa's 
99 counties, scheduling donor, grassroots and media stops on a shoe-string budget 

• Developed the first-time candidate's brand which led him to a Primary victory via nominating convention and then a 10-point 
Election Day victory 

• Developed long-term communications strategy including messaging, events calendar and earned media 
• Drafted all communications from the campaign including website, policy positions, speeches and press material 
• Managed candidate development including public speaking, media training, policy and debate prep 
• Earned media hits in 75+ Iowa news outlets and built relationships with key political reporters 
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December 2012-Jul y 2013 DCI Group Washington, D.C. 
Senior Account Executive 

• Led earned media efforts targeting decision makers on behalf of a Fortune 15 company embattled in international trade 
dispute 

• Managed local media plans for a national public affairs campaign with local branches in 23 states; recruited and trained state
based surrogates to deliver locally-tailored angles of the national message 

• Booked recurring broadcast and print opportunities for clients and third parties supporting clients' positions 

September 2012- November 2012 Tommy Thompson for U.S. Senate Wisconsin 
Press Secretary 

• Drafted all media material including press releases, candidate profiles, statements, speeches, Op-Eds and Q&As 
• Developed statewide earned media plans based on paid media plan 
• Created daily talking points for candidate, surrogates and party officials; drafted prepared remarks for national surrogates 

including Governor Chris Christie and Senator John McCain 
• Recruited national political surrogates including Governor George E. Pataki and Mayor Rudy Giuliani to provide validation of 

candidate's position and credentials, and attack opponent's record 
• Managed all media booking for candidate and surrogates on national and local news outlets 
• Planned and executed media events including business tours, endorsement events, rallies, town halls, etc. 
• Managed team of junior staff, interns and volunteers 

July 2012 -August 2012 Mark Neumann for U.S. Senate Wisconsin 
Press Secretary 

• Spoke with reporters on the record and pitched event and story ideas 
• Drafted all media material including press releases, advisories, Op-Eds, L TEs, Q&As, biographies, etc 
• Managed opinion page outreach; wrote, pitched and placed 28 Op-Eds in last month leading to Election Day 
• Developed message and strategy based upon public opinion polling 

May 2011 -June 2012 Mercury Public Affairs New York, NY 
Senior Associate 

• Worked directly under a managing partner, managing his schedule and assisting with client work 
• Managed client relationships, acted as point person between client and senior management 
• Planned and executed media and legislative advocacy events for variety of clients 
• Oversaw operations of statewide grassroots organization of small business owners 
• Assisted former NY Governor George E. Pataki with his organization, No American Debt 

October 2009 - April 2011 Mercury Public Affairs New York, NY 
Associate 

• Edited press releases, advisories and statements on behalf of political and corporate clients 
• Monitored news and compiled daily press reports for clients and the firm 
• Wrote content for clients' government affairs newsletters in industries including telecommunications, infrastructure as well as 

hospitality and entertainment 
• Pitched reporters on events and story ideas 

EDUCATION 
Dec 2011 
Dec 2008 

St. John's University 
St. John's University 

Masters of Science, International Communications 
Bachelors of Science, Public Relations 

New York, NY 
New York, NY 
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JAMES E. CASON 

PROFESSIONAL EXPERIENCE 

Individual Consulting 
Executive Vice President, Kelly, Anderson & Associates 
Senior Associate, Booz Allen Hamilton 

2014 to Present 
2012 & 2013 
2010 to 2012 

Provide strategic, technical, or management consulting support for Indian, commercial and federal government clients. Led 
a team of consultants supporting commercial clients with strategic marketing and business development activities including 
strategic target identification, strategy development, market analysis, competitive assessments, Federal supply schedule 
support schedule support, proposal preparation and related orals training, together with post award program support 
services, customer satisfaction assessments, and operational, technical and management support. Assists federal 
government clients with tailored consulting teams principally focused upon strategic assessments, administrative services 
(human capital, budget, finance, internal controls, etc.), energy, environment, health & safety, organizational management, 
and emergency management. Provide executive and technical leadership, network access to government officials, and 
strategic framework for Board members. 

Associate Deputy Secretary 
Assistant Secretary - Indian Affairs 
Assistant Secretary - Policy, Management & Budget 

2001 to 2009 
2005 to 2007 
2007 to 2009 

Worked with DOI senior management team to ensure proposed Interior policies, regulations, and legislation were consistent 
with the President's, Secretary's and Deputy Secretary's goals. Interacted daily with members of Congress, senior 
management of other Executive branch agencies, officials with state/local/tribal governments, and leaders of public interest 
groups. As Chief Human Capital Officer managed DOI senior executive team and led succession planning efforts. Led broad 
DOI budget formulation and execution efforts. Directed initiative to consolidate and integrate all Departmental financial, 
business, and budget management systems. Coordinated Interior efforts to improve information technology security and 
operations. Provided direction and oversight for Interior's Indian resource management programs, trust reform, historical 
accounting, and related litigation issues; social welfare programs; roads; Indian education (SOK students, K-12 & College). 
Facilitated resolution of difficult DOI policy or program issues (e.g., critical habitat, coastal zone management, oil & gas, 
wilderness, wildfire management, Southwest Borders protection, water management policy, etc.) 

Vice President, Risk Management 1993 to 2001 
Unifrax Corporation, Niagara Falls, New York 

Led a professional staff providing risk management technical expertise and regulatory compliance assistance for Unifrax 
facilities located in the United States, Europe, South America and Australia. Developed strategies and programs designed to 
incorporate environmental quality, industrial hygiene, product safety, medical, worker's compensation, product stewardship, 
statutory & regulatory compliance, toxicology & epidemiology, and workplace safety considerations into manufacturing and 
business operations. Established or improved working relationships with regulators, including EPA, OSHA, NTP, NIOSH, 
NYSDEC, NJDEP, Environment Canada, EC DG XI, and Congressional members through corporate political action 
committee. Represented corporation interests involving product classifications, regulatory development and compliance or 
penalty mitigation. Led risk management due diligence efforts required to support company divestment activities, policy & 
procedure reviews, compliance assessments, pre-divestment remediation, and regulatory notice preparation. Organized and 
hosted quarterly meetings of the Ceramic Fiber Advisory Board and the industry association, Refractory Ceramic Fiber 
Coalition. 



Manager (statutory title for Agency Director)      1990 to 1993 
Federal Crop Insurance Corporation 
U.S. Department of Agriculture 
Washington, D.C. 

Led turnaround of a quasi-public/private insurance corporation. Redefined mission, goals, objectives, and priorities of 
corporation with over $12 billion in annual policy liability; $1.5 billion in total administrative funding of which $800 million was 
farmer paid premium income; 750,000 policyholders; and, 900 employees located in 75 offices nationwide. Developed and 
executed strategy to restore employee, public, private, and Congressional confidence in the corporation's performance. 
Streamlined/reorganized program functions and insurance services. Selected new senior and mid-level management team. 
Revised actuarial and underwriting methodology to increase premium income and constrain risk exposure. Implemented a 
work tracking system (MBO) to ensure corporate objectives were met in a timely manner. Developed strategic plan to guide 
new product development and expand market penetration of current products. Overhauled all insurance sales and service 
contracts with private sector companies to clarify responsibilities and reduce costs. implemented numerous cost control 
measures which reduced indemnity losses ($500-$750 million/yr.) and administrative costs ($15-20 million/yr.). 

Assistant Secretary (Acting) 
Principal Deputy Assistant Secretary Land and Minerals 
Management U.S. Department of the Interior Washington, D.C. 

 
       1985 to 1990 

Led policy and program development and implementation for three public lands and natural resource management 
agencies with 13,000 employees nationwide and annual administrative budgets (combined) of more than $1 billion, 
specifically the BLM, the OSM and the MMS. Managed a plethora of issues associated with aggressive stewardship over 
200 million acres of public lands onshore; timber and grazing management; energy & mineral leasing, exploration, 
development and regulation of two billion acres offshore (the Outer Continental Shelf); regulation of all domestic coal 
mining; and, receipt, accounting, processing and distribution of federal income exceeding $5 billion annually. Utilized 
integrated budget/MBO system to track agency objectives and accomplishments. Provided oversight for computer 
hardware and software acquisitions, software development and systems integration efforts. Developed legislative 
proposals to establish, amend, veto or repeal statutes affecting public lands and natural resources. Provided extensive 
policy direction to guide the development of numerous Federal regulations, procedures and standards. Represented the 
Department before constituency and advocacy groups, impacted industries, press and media events and Congressional 
Committees. Provided policy guidance to the Solicitor's Office and the Department of Justice on matters involving 
regulatory development, enforcement efforts, litigation and settlements. 

Special Assistant to the Director 
Bureau of Land Management, Washington, D.C. 

Operations Manager 
Fred Meyer, Inc., Portland Oregon 

Campaign Manager 
Congressional Race — First District, Oregon 

Vice President (PUD Project in Iran) 
Cascade Overview Development Enterprises, Portland, Oregon 

Project Manager 
Western Environmental Trade Association, Portland, Oregon 

EDUCATION 

Business Administration (B.A.), 1976 Pacific University, Oregon 
Magna Cum Laude (within Top 10) 

1982 to 1985 

1981 to 1982 

1979 to 1980 

1978 to 1979 

1976 to 1978 
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James R. Schindler 

PROFE SSIONAL EXPERIEN CE 

Presidential Transition Team, Office of General Counsel Washington, DC 
Volunteer-Attorney December 2016 - Present 

• Pe1fo1m legal research, draft memoranda, prepare questions, and review documents for Senate confirmation hearings. 

Office of United States Senator David Vitter Washington, DC 
Staff Assistant; Legislative Correspondent; Legislative Aide January 2014 - December 2016 

• Primaiy office contact and aide for U.S. Almy Corps of Engineers regulations and funding issues. Assist with research, 
drafting, prepai·ation, and communication materials related to Water Resources Development Act (WRDA) of 2016. 
• Draft coITespondence, monitor legislation, and prepare memoranda related to: Energy, Environment, Public Lands, 
Natural Resources, Judiciaiy, Small Business, Patents/Intellectual Prope1ty, Second Amendment, and Immigration issues. 
• Investigate and pe1fo1m background research on pending judicial nominations in the Senate Judiciaiy Committee. 
• Assist constituents obtaining navigation (§408) and environment (§404) pe1mits and coordinate with federal agencies. 
• Pe1fo1m legal and policy research, meet with constituents, attend b1iefings, and create external mailings in HTML. 
• Primaiy office manager and instrnctor for Intranet Quornm (IQ) constituent communication software database. 

Cato Institute, Center for Constitutional Studies Washington, DC 
Legal Associate September 2012 - May 2013 

• Pe1fo1m legal reseai·ch and draft Amicus Curiae briefs submitted to the U. S. Supreme Comt on issues including: 
Administrative Procedure Act, Natural Environmental Policy Act, Civil Rights, Due Process, and First Amendment. 
• Reseai·ch and analyze supplemental sources and compose policy memoranda for academic publications and print media 
in ai·eas including: White Collar Clime, Transpai·ency, Ethics, Labor, Equal Protection, and Constitutional Law. 
• Regularly monitor and disseminate relevant federal and state legislation, regulations, comt decisions, interpretations, 
and reasoning of specific judges, paiticulai·ly relating to: free mai·kets, limited government, individual rights. 

Harvard Law School, Harvard Defenders 
Student-Attorney 

Cambridge, MA 
June 2010 - October 2010 

• Directly represent clients in criminal show-cause hearings under the supe1vision of practicing attorneys. 
• Pe1fo1m legal reseai·ch, analyze law sources, and examine repo1ts for use in oral ai·guments at comt heai·ings. 
• Communicate and correspond with clients, witnesses, and outside counsel in preparation for comt proceedings. 

New England School of Law 
Juris Doctor 

EDUCATION 

• Massachusetts State Bai· admitted and member in good standing. 

Tulane Univer sity 
Bachelor of Arts in Social Science; Minor in Marketing 

PUBLISHED WRITINGS 

Boston, MA 
May 2011 

November 2011- Present 

New Orleans, LA 
May 2008 

"Battling Obama's Hypocrisy on Transparency." The Washington Times, [Washington, DC] 07 November 2012, B:4. 

"Anatomy of a Criminal Show-Cause Hea1ing." Due Process Magazine, New England School of Law, Fall 2010, Issue II. 



KATHARINE MACGREGOR 
                    
                      

 
 
Employment Senior Professional Staff, Majority             U.S. House of Representatives 
 Subcommittee on Energy and Mineral Resources, Natural Resources Committee     06/11 – Present 
 

 Advise Members of Congress and Congressional Staff on issues related to U.S. onshore and offshore energy 
policy and revenue streams related to exploration and production activities. 

 Coordinate with other Congressional committees, state officials, industry executives, and associations to 
spearhead legislative efforts on issues such as Outer Continental Shelf energy development, hydraulic 
fracturing, greenhouse gas emissions, pipeline/infrastructure needs, streamlining federal regulations, and 
coastal revenue sharing, among other issues. 

 Craft and implement legislative agenda on behalf of the Chairman to advance U.S. oil and gas development 
on federal lands, with a focus on onshore and offshore oil, natural gas, and renewable energy development as 
well as revenue sharing.  Key legislative efforts include: 
o Negotiations with Senate counterparts in conference committee on pipeline rights-of-way provisions 

from the National Energy Security Corridors Act (H.R. 2295) after House-passage in the North 
American Energy Security Act (H.R. 8). 

o House-passage of the Lowering Gasoline Prices to Fuel an America That Works Act of 2014 (H.R. 
4899); the Offshore Energy and Jobs Act of 2013 (H.R. 2231); the Outer Continental Shelf (OCS) 
Transboundary Hydrocarbon Agreements Authorization Act (H.R. 1613); among others. 

o Negotiation between House and Senate Majority/Minority staff on the US-Mexico Transboundary 
agreement – which was included in the Bipartisan Budget Act of 2013 (P.L. 113-67), and signed into 
law by President Obama on December 26, 2013. 

 Conduct oversight activities on federal agencies at the U.S. Department of the Interior (BLM, BOEM, BSEE, 
ONRR, USGS) and U.S. Department of Commerce (NOAA, NMFS). 

 Attend site visits and plan CODELs related to committee activities, including multiple offshore and onshore 
rig visits as well as touring the Trans-Alaska Pipeline System. 

 
 Legislative Director                                     U.S. House of Representatives 
 Majority Leader Eric Cantor, Virginia’s Seventh District               01/09 –06/11 
 

 Monitored legislative activity and managed key legislative recommendations with focus on issues 
that impact Virginia for House Majority Leader, including: 

o Efforts to advance offshore oil and gas leasing in the Atlantic/Virginia Lease Sale 220; 
o Engagement between Virginia Delegation and then Secretary of Defense Robert Gates 

regarding homeporting of nuclear aircraft carriers at Naval Station Norfolk. 
 Trained and managed legislative staff of four on legislative priorities and strategies with specific 

attention to Virginia’s interests. 
 Directed constituent response operations while maintaining prompt response time; organized staff 

outreach efforts on key legislative issues including aggressive mail campaign to constituents on 
prevailing issues. 

 
 Legislative Correspondent/Legislative Assistant                                  U.S. House of Representatives 
 Congresswoman Thelma Drake, Virginia Second District                                1/07 – 1/09 
 

 Staff lead for key issues, including Energy and Resources, Immigration, Foreign Affairs, and 
Appropriations for Member of the House Armed Services and Transportation and Infrastructure 
Committees. 

 
Legislative Staff              Arlington, VA 
Alcalde & Fay                  02/05-01/07 
 
 Tracked state and federal legislation as it related to client priorities; coordinated travel and meetings. 

  
Education University of Pennsylvania, 2004, Bachelor of Arts and Sciences      Philadelphia, PA 

 
 Double Major in History and Classical Studies with Honors.  Study Abroad: St. Andrew’s University 

 
Additional  
Information Security Clearance; House and Senate campaign experience. 

(b) (6) (b) (6)
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Kathleen M. F. Benedetto 
– C:  H:

 
 
Professional Summary: 
Professional geologist with extensive congressional and legislative experience spanning 23 years with nearly 13 
years as professional legislative staff on the Natural Resources Committee, U.S. House of Representatives. I 
represented both the private and non-profit sectors in meetings with Members of Congress, Congressional staff, 
trade associations and at conferences.   
 
 
Professional Experience: 
Bioxy Research                   Washington, DC 
Mining Advisor Appalachian Region 
9/25/2016 – Present 
 
Bioxy Research provides bioremediation technologies to the natural resources industries. My role is to expand the 
business into the Appalachian Region. 
 
Natural Resources Committee, U.S. House of Representatives             Washington, DC 
Professional Legislative Staff on the Energy and Mineral Resources Subcommittee           
06/23/03 – 01/02/07; 03/05/07 – 5/6/2016 
 

• Chief adviser to Committee and Subcommittee Chairmen, Members of Congress, Committee 
Communications Office, and Congressional staff on legislative and regulatory issues affecting the 
minerals industry and the U.S. Geological Survey. 

• Organized, staffed and managed oversight, budget, legislative, and field hearings.  
• Authored numerous briefing papers/memoranda, statements for Members of Congress, questions for 

witnesses, talking points on legislative amendments and other issues. 
• Developed and evaluated legislation related to the minerals industry, abandoned mine lands, renewable 

energy, other natural resources, and programs at the U.S. Geological Survey. 
• Reviewed, analyzed, and investigated federal regulations affecting the minerals industry, federal oil and 

gas exploration and development, and geothermal development on federal lands. 
• Supervised and trained interns, junior Committee staff, and congressional fellows. 
• Authored “Drilling for Truth and Coming up Empty,” and “Mercury in Perspective: Fact & Fiction about 

the Debate over Mercury,” in cooperation with the committee communications staff. 
http://naturalresources.house.gov/uploadedfiles/drilling for truth and coming up empty.pdf 
https://www3.epa.gov/region1/npdes/merrimackstation/pdfs/ar/AR-111.pdf 

 
 
National Wilderness Institute (NWI)                  Washington, DC 
Program Director and Administrator                                   05/03/99 – 06/20/03 
        

• Provided administrative and member support services, conducted public outreach, maintained the website 
and wrote monthly newsletters.  

• Organized and led congressional briefings; testified before the Senate Committee on Energy and Natural 
Resources.  

• Conducted research on federal land status and endangered species issues for grant proposals and oral 
presentations to clients.  

• Represented NWI on numerous committees and coalitions advocating free-market solutions for 
environmental and natural resource issues.  

• Managed the contributor database and accounting records. 
 
 
 

(b) (6) (b) (6) (b) (6)
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Kathleen M. F. Benedetto 
– C: H: 

 
 

Western Resource Associates                                                         10/02/95 – 12/31/98 Billings, Montana 
Government Affairs Specialist                                                               01/25/93 – 09/29/95 Reno, Nevada 
                   

• Yellowstone County field coordinator for Montanans for Common Sense Water Laws (1996). 
Responsible for external communications and media relations in Yellowstone County, Montana, meeting 
with county commissioners, and providing oral presentations to numerous civic organizations and other 
interested parties. Staffed information booths at county fairs throughout Montana to discuss the ballot 
initiative with the general public and distribute informational literature and articles related to the issue.  

• Montana field coordinator for People for the West/USA (1996-1997). Coordinated activities between the 
chapters and advised and guided them on public participation on regulatory and land use plan issues. 
Wrote a monthly column on the accomplishments and activities of the Montana chapters for the People 
for the West publication. 

• Women's Mining Coalition (WMC) - Co-founded and led a coalition that includes women working in all 
facets of the mining industry. Coordinated trips to Washington, DC, scheduled meetings with House and 
Senate Congressional offices, Members, and Committee staff, prepared briefing materials and handouts, 
trained and briefed participants on meeting etiquette with Congressional staff and Members, compiled 
information from individual meetings for input on pending legislation and/or regulations, and responded 
to specific requests for information. WMC provides grassroots support and external communications for 
legislative and regulatory issues affecting the minerals industry. (January 1993 – January 1996) 

• Organized and led congressional briefings; testified before Congress on the Endangered Species Act, and 
before State legislatures on mining and land use issues.   

• Authored monthly column focusing on regulatory and environmental issues impacting the minerals 
industry (1994-1997). 

• Planned and facilitated conference programs, educational events and field trips for various non-profit 
organizations, professional societies and trade associations. (1994-1998) 

 
 
Professional Geologist                                         May 1976 to January 1993 
    

• Western Resource Associates, Reno, NV (January 1990 - January 1993) 
• Consulting Geologist, Edmond, Oklahoma (June 1987 - December 1989) 
• Consulting Geologist, Denver, Colorado (February 1985 - June 1987) 
• Tenneco Minerals/Houston Oil and Minerals, Denver, Colorado (May 1979 - February 1985) 
• Amoco Minerals, Salem, Oregon (June-December 1978 & September–December 1977) 
• Field Assistant Oregon State University, Eureka, Nevada (May–August 1976 & August 1977) 
 

I am a professional geologist with 17 years of comprehensive field experience in mineral resource exploration and 
development of base and precious metals; industrial minerals; and oil and gas. Responsible for initiating research, 
designing exploration programs, budget and personnel requirements, program implementation, environmental 
permitting and compliance, interpretation and evaluation of analytical results, progress and summary reports as 
well as formal presentations of results to management. Supervised and managed numerous exploration projects 
throughout the Western and the Southeastern United States. 
 
 
Education:    
 
Oregon State University at Corvallis: Bachelor of Science in Geology (1978) 
 
 
 

(b) (6) (b) (6) (b) (6)
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Kathleen M. F. Benedetto 
– C: H:

 
 

 
 
Publications: 
 
Benedetto, Kathleen; Abstract, Legislation on Critical Minerals and Materials in the 112th Congress, Session no. 
124. Rare Earth Elements and Critical Minerals for a Sustainable Energy Future. 2011 GSA Annual Meeting in 
Minneapolis October 2011. https://gsa.confex.com/gsa/2011AM/finalprogram/abstract 198000.htm 
 
Darrel A. Dean, Kathleen M.F. Benedetto, & Dana Durgin; Geology and Ore Deposits of the Great Basin Field 
Trip Compendium Volume 1 Editors Ruth Buffa and Alan R. Coyner. Geology and Ore Deposits of the Great 
Basin. Southern Extension of the Carlin Trend: Influence of Structure and Stratigraphy in gold deposition (1991).  
http://www.gsnv.org/publications/?itemid=90-2%20Clearance  
 
Schalla, Robert A., Benedetto, Kathleen M. F.; Early and Middle Devonian Shelf-Slope Transition, Southern 
Mahogany Hills Eureka County, NV.  The Mountain Geologist, Vol. 28 No.4 (October 1991). P. 12-23, the 
Rocky Mountain Association of Geologists. 
 
 
Volunteer and Professional Affiliations: 
 
• 2000-2004: Capitol Hill Speakers Club - Toastmasters International: Education Vice-President (2002-

2003); Membership Vice President (2001-2002). Competent Toastmaster Award (1993). 
• 1993-2003: Women’s Mining Coalition: Founder, past President, and advisory board member. 
• 1995-2003: Grassroots Endangered Species Act Coalition: Promoted incentive-based legislation for the 

conservation of species. 
• 1995-1997: Trustee Northwest Mining Association: Past Chairman, Coalition Development Committee; 

served on the Human Resources, Mining Law, and Public Lands Committees. 
• 1992-1995: American Institute of Professional Geologists: National Secretary (1994-1995); National 

Advisory Board (1993); President, Nevada Section (1993); Secretary, Annual Meeting (1992).  
• 1989-1992: Nevada Geological Society: Secretary; Membership Chair. 
• 1982-1987: Denver Regional Exploration Geologists Society: Secretary; Membership Chair. 
 
Certifications/Honors:  
 
American Institute of Professional Geologists:  
       CPG #7853 (Current) 
       Certificate of Presidential Merit (1993) 
       John T. Galey Sr. Memorial Public Service Award (1998) 
Media Training 
       Woman’s Mining Coalition, 1993  
        I-122 Montana State Ballot Initiative, 1996 
National Mining Hall of Fame and Museum: 
       Women’s Mining Coalition, Recipient of the Prazen Living Legend of Mining Award (2016) 
Northwest Mining Association, now the American Exploration and Mining Association:  
        President's Award (1995)  
        Distinguished Service to the Minerals Industry (2009) 
Rapport Leadership Institute: 
        Leadership Breakthrough Training (1998) 
 
 
 

(b) (6) (b) (6) (b) (6)
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LANE H. DICKSON 
                                                  

 

EXPERIENCE 
 

SALT RIVER PROJECT  
Senior Manager – Federal Affairs  NOVEMBER, 2013 - PRESENT 

Federal Affairs Representative  NOVEMBER, 2007- NOVEMBER, 2013  

 Washington, DC 

� Manage all aspects of SRP’s federal advocacy agenda for water supply, water quality, natural resources, grid security, tax 

and finance, nuclear, and telecommunications issues 

� Develop and implement strategies to build political support for energy, environmental, water and tax policy impacting Salt 

River Project, and advocate for positions that benefit SRP operations and long-term business plans 

� Successfully advocated for passage of federal legislative priorities including bills to settle water claims with the White 

Mountain Apache Tribe and construct Miner Flat Dam, extend contracts for federal hydropower, and clarify jurisdiction of 

water projects 

� Participate in corporate planning and decision making processes to provide insights and outlook on legislation and 

regulations that could affect Salt River Project’s water and electricity business  

� Communicate and maintain relationships with Members of Congress and congressional staff  

� Represent the Salt River Project in multiple trade associations and coalitions by serving in leadership positions (see 

Leadership below), speaking at conferences, and managing advocacy consultants and strategic planning activities 

� Develop corporate political strategy including PAC management and contributions 

 

ANDREW LANE WINERY 2005- PRESENT 

Partner  St. Helena, California 

� Advise on decisions regarding fruit production, wine making and strategic direction  

 

BUREAU OF RECLAMATION, U.S. DEPARTMENT OF THE INTERIOR FEBRUARY 2007- NOVEMBER 2007 

Appointed Special Assistant – Congressional and Legislative Affairs  Washington, DC 

� Appointed by Interior Secretary Dirk Kempthorne, to serve with Bureau of Reclamation Commissioner Bob Johnson  

� Maintained communications and educated Members of Congress and staff regarding Reclamation water and power 

operations, including the reasoning behind decisions and the operational effects of proposed legislation  

� Prepared testimony for Congressional hearings and briefed Bureau and Department leadership on legislative issues 

� Worked with Reclamation’s five regional offices and the White House to develop Bureau policies and Administration 

positions  

 

SUBCOMMITTEE ON WATER AND POWER, COMMITTEE ON RESOURCES, 

U.S. HOUSE OF REPRESENTATIVES MAY 2005- JANUARY 2007 

Clerk  Washington, DC 

� Successful in House passage of water storage, recycling and desalination that if enacted would create over 500,000 acre-

feet of new water supply for municipal and agricultural use   

� Drafted legislation and amendments to bills regarding water supply, hydropower, federally owned electric transmission, 

water conveyance, and Endangered Species Act.   

� Conducted oversight on Bureau of Reclamation and Power Marketing Administration programs and operations to 

encourage increased customer involvement, private sector outsourcing and streamlined processes   

 

UNIVERSITY OF CALIFORNIA, DAVIS AGRONOMY APRIL 2004- OCTOBER 2004 

Agricultural Technician Davis, California 

� Conducted irrigation management research on alfalfa and forage crops used in publication and distributed to farmers 

throughout California 

� Conducted alfalfa and forage crop field days to provide recent scientific data to an average of 100 farmers   

 

NATIONAL WATER RESOURCES ASSOCIATION AUGUST 2003- DECEMBER 2003 

Legislative Associate Washington, DC 

� Participated with Vice President of Government Relations in all level of advocacy and legislative interaction 

� Wrote press releases and internal memos related to legislative activity and distributed to staff and members 

� Performed policy analysis on water and environmental bills before and after their introduction in Congress 

 

(b) (6) (b) (6) (b) (6)
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LANE H. DICKSON 

 

ADDITIONAL RELEVANT EMPLOYMENT 
EIP Associates Environmental Consulting, Water Group Research Associate, Sacramento, CA           JANUARY 2003- JUNE 2003  

University of California Cooperative Extension, Yolo County, Field Assistant, Woodland, CA     JUNE 2002- SEPTEMBER 2002 

Domain Chandon Winery, Lab Technician/Harvest Vineyard Sampler, Yountville, CA                        HARVESTS OF 1999 – 2001  
 

LEADERSHIP 
 

Large Public Power Council Government Relations Taskforce 

 Chair                          JANUARY 2012 -PRESENT 

 Deputy Chair – Tax                   MAY 2009- JANUARY 2012 

National Water Resources Association  

 Vice Chair of Federal Affairs Committee              JANUARY 2014 – PRESENT 

 Member of Federal Affairs Committee                     JANUARY 2008 – JANUARY 2014 

 Member of Policy Development Committee                                        AUGUST 2010 – DECEMBER 2011 

 Municipal Caucus Coordinator                  DECEMBER2008- DECEMBER 2009 

American Public Power Association Government Relations Working Group, Member   NOVEMBER 2007 – PRESENT             

National Endangered Species Act Reform Coalition, Board Member              JANUARY 2009 – JANUARY 2010 

Potomac Athletic Club Rugby, Treasurer/Board Member/Player                   JANUARY 2006- AUGUST 2009  

University of California Washington, DC Center, Advisory Board Member                                  FALL 2005 – WINTER 2007 

 

EDUCATION 
GEORGE MASON UNIVERSITY                      MAY 2011 

Master of Business Administration     Fairfax, Virginia 

Honors: Beta Gamma Sigma Business Honor Society 

 

UNIVERSITY OF CALIFORNIA, DAVIS              MARCH 2004 

Bachelor of Science in Soil and Water Science Davis, California 

Minor: Political Science 
 

  

  

                                                                                   References available upon request 
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LORI K. MASHBURN 
  

 

▫ ▫ 
 

 

WORK THE HERITAGE FOUNDATION                        Washington, DC  
EXPERIENCE Associate Director, Coalition Relations                 Oct. 2011 – Present 
 

 Responsible for outreach and strategic collaboration for all issues in Heritage’s Institute for Economic 
Freedom and Opportunity portfolio including financial services, tax and monetary policy, labor, energy, 
and environment, among others. 

 Works with the coalition relations director in developing and implementing strategic goals of the 
department, matching Heritage priorities with targeted constituent outreach, conference engagement, 
and coalition growth efforts.  

 Develops, plans, coordinates and hosts briefings at Heritage for groups from across the nation and 
overseas, including state-based think tanks and activists, local chambers of commerce, trade 
associations, and members of parliament, matching group needs with Heritage objectives by 
strategically choosing speakers, programming, and materials. 

 Advises director on all conferences Heritage participates in, determining engagement level needed to 
maximize exposure for Heritage research, expertise, and messaging; personally in charge of all high-
investment conferences; represents the organization at dozens of events across the country and, at 
times, speaks as part of their official programs about Heritage’s top policy priorities. 

 Connects state-based think tanks and grassroots activists with national experts, ideas, and strategies 
along with successful local reformers to share best practices for influencing and implementing change.  

 Promotes new initiatives by drafting talking points, emails, and promotional materials to reach target 
audiences as well as assisting with the development of branding and communications strategies.  

 Handles all speaking requests for Heritage experts, researching and screening for legitimacy, 
identifying the objective of each request to match with appropriate speakers, and coordinating the initial 
details for scheduling speakers. 

 Counsels Heritage experts on messaging their research and policy proposals to national and state-
based partners. 

 Responsible for organizing the annual Resource Bank conference, crafting the theme and message, 
and developing program topics and speakers to support overall objectives.  

 Spearheads efforts at CPAC, playing an active role in early strategic planning with ACU, helping to 
develop their panels, speakers, and messaging; coordinating Heritage’s sponsorship of the event, 
speaker placement, and panel development; as well as supervising venue logistics and a staff of 25 for 
the Heritage exhibition table. 

 Prepares and monitors the department’s budget and specific project-based budgets, including those for 
Resource Bank and CPAC. 

 Served on the selection, steering, and communications committees for the development of a new 
internal 360-degree constituent management database that houses 2 million email subscribers and 
680,000 donors, integrated with the Policy Experts database of 12,000 expert profiles; also served on 
the planning committee to gain employee buy-in and support for the new database. 

 
 INSTITUTE ON RELIGION AND DEMOCRACY                                    Washington, DC  
 Business Manager                 July 2009 – April 2011 
 

 Developed yearly budgets utilizing new guidelines and processes created for the organization to 
accurately predict monthly income and expenditures.  

 Created and implemented financial controls and reporting procedures to ensure sound fiscal practices 
resulting in a 100% growth in net assets.   

 Coordinated Board meetings and acted as staff liaison, in conjunction with the institute president, to 
revamp the organization’s mission and vision statements and develop a strategic plan to address 
contemporary issues.   

 Prepared all financial reports, committee reports, and staff reports for the bi-annual Board of Director 
meetings.  

 Organized luncheon seminar to present a recently published in-depth analysis of the traditional role of 
marriage in societal development.  

 Oversaw all staff interns and administrative tasks of junior staff members.   

(b) (6) (b) (6) (b) (6)

DOI-17-0553-A-000037

-



 Oversaw all daily operations, including lease renewal, accounts payable and receivable, constituent 
communications, computer networking, donor database maintenance, payroll processing, non-profit tax 
filings and withholding. 

 

 NEWBRIDGE BANK                       Winston Salem, NC 
 Banking Officer, Relationship Banking Manager                       Feb. 2006 – Dec. 2008 
 

 Administered all retail loan and credit requests including approval and denial determinations. 
 Analyzed financial information pertaining to individual and business tax returns, balance sheets, 

profit/loss statements to complete necessary underwriting documentation for loan and revolving credit 
accounts, including documentation of individual and business cash flows to enable the assignment of 
applicant risk grades.   

 Responsible for achieving all personal and subordinate sales and service benchmarks including those 
for new loan, deposit, and business account generation while managing an $18 million loan portfolio 
with a $23 million portfolio of deposits on hand.  

 Supervised a staff of five including preparation of Human Resource reports to corporate headquarters 
regarding team appraisals, disciplinary actions, individual development plans, career development 
training, and hiring interviews.  

 Managed and supervised all branch operations including approval for high risk transactions requiring 
authorization of exceptions and adjustments to ensure compliance with federally required auditing and 
regulatory standards.   

 Assisted in developing and implementing common policies and procedures related to sales and service 
as an appointed member of the NewBridge Advisory Council.   

 Elected Team Leader of a company committee charged with developing a program to identify and 
cultivate leadership throughout the organization and reported directly to the bank’s Executive 
Management Committee consisting of the CEO, CFO, Chief Banking Officer, Chief Credit Officer, and 
Chief Resource Officer.   

 Conducted training and oversaw the coordination of banking systems and procedures between FNB 
Southeast bank operations in the Harrisonburg, VA market with those of Lexington State Bank during 
the merger of the two organizations to form NewBridge Bank in November 2007. 

 
DAVIDSON COUNTY COMMUNITY COLLEGE                                          Lexington, NC 
Adjunct Instructor of Reading & Writing Foundations                                 Jan. 2008 – Dec. 2008 
 

 Fostered students’ proficiency in reading and writing for college by developing their analytical and 
critical thinking skills while increasing their understanding of the fundamentals of correct grammar, 
punctuation, word usage, sentence structure, and essay formatting.   

 Created curriculum and individual development plans to assist students in developing their skills. 
 
UNITED STATES CHAMBER OF COMMERCE                             Washington, DC 
Intern, Congressional Affairs Department                                                   June 2005 – Aug.2005 
 

 Summarized all House/Senate hearings on Social Security Reform for the Chamber in conjunction with 
“CoMPASS” (the Coalition for the Modernization and Protection of America’s Social Security). 

 Helped arrange, organize, coordinate and participate in press conferences and grassroots lobbying 
activity and events on Capitol Hill in support of Social Security Reform.   

 Created and compiled database on the official positions and public statements of members of Congress 
on Social Security Reform. 

 Compiled a separate database of Fortune 500 corporations and their subsidiaries’ including total sales, 
number of employees, and CEOs’ names and home addresses. 

 
LEXINGTON STATE BANK                                       Lexington, NC 
Customer Service Representative                          May 2000 – Aug. 2003 
 

 Assisted customers in selecting the best banking services and accounts to achieve their financial goals 
and resolved customer issues with accounts.   

 Collected delinquent customer accounts by phone and mail.   
 Managed and balanced the holding account for customer proceeds prior to placement in customer 

designated stock investments with outside brokers.   
 Handled all foreign currency transactions and drafted a guidance manual on currency exchange 

procedures for Customer Service Representatives bank-wide. 
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EDUCATION NORTH CAROLINA STATE UNIVERSITY            Raleigh, NC 
 Bachelor of Arts in History, Cum Laude                                                   Graduation:  May 2005 

 

ACTIVITIES/  MIDWAY CHAPTER OF THE NORTH CAROLINA LIONS FOUNDATION      Winston Salem, NC 
COMMUNITY Secretary                                         Mar. 2007 – Aug. 2008 
SERVICE  

 Responsible for recording and maintaining minutes of bi-monthly meetings, awards, scholarship activities, 
donation reports and submission of all documentation to Lions Club International.  Organized and assisted 
in local fundraising activities.  

   

CHRISTOPHER TYSINGER BENEFIT GOLF TOURNAMENT                            Lexington, NC    
Co-Founder and Host                    Sept. 2004, Sept. 2005, Sept. 2006, Sept. 2007 
 

Created, organized and recruited over 60 golf teams from local businesses to participate in a charity golf 
tournament to raise over $10,000 annually to help defray the medical costs for 2-year old Christopher 
Tysinger who suffers from Juvenile Rheumatoid Arthritis and Uveitis.  Established and then petitioned the 
IRS to gain non-profit status for the Christopher Tysinger Fund. 
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MARSHALL CRITCHFIELD 

PROFESSIONAL SUMMARY 

Dedicated, personable project and operations manager with proven expertise managing complex projects, leading 
cross functional teams, negotiating business dealings and improving targeted presence. Core competencies include 
powerful and persuasive oral and written communication skills, problem solving abilities, and effective team 
building experience. Exceptional knowledge of the political science. Broad range of professional experience 
including: US Government, Small Business, Fortune 500, and Mid-sized Manufacturing.  

EDUCATION 

Palm Beach Atlantic University  MBA/Management (2008)                         West Palm Beach, FL  
Florida Atlantic University   BA/Humanities (1999)                                               Boca Raton, FL  

EXPERIENCE  

Donald J. Trump for President (2015 - Present) 
Director of Special Projects & Events                       Des Moines, IA  
Chief Delegate Whip Iowa  
Regional Director Western Pennsylvania  
Regional Director Duval County Florida  
Field Director/Caucus Trainer Congressional District 2  

Opportunity and Freedom PAC (2015)                        Des Moines, IA  
State Director  

Wells Fargo Home Mortgage (2012 – 2015)                           West Des Moines, IA 
Executive Mortgage Specialist  
• Conduct investigations into mortgage origination discrepancies.  
• Implement perpetual regulatory requirements. 
• Identify reputational risk and solve problems. 
• Research real estate documentation. 
• Resolve executive level complaints over the telephone and in writing.  
• Work to develop new processes to maximize efficiency and effectiveness. 
• Discuss change management freely with upper management.  

Wells Fargo Home Mortgage (2010 – 2012)                      Des Moines, IA  
Certified Home Mortgage Consultant (Financial Products Sales) 
• Originate home mortgage loans. 
• Advise borrowers about their personal finances. 
• Cross-sell various banking products.  
• Oversee loan process from point of sale through closing.  

(b) (6)
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Dun-Lap Manufacturing (2009 – 2010)                                                         Newton, IA 
Regional Sales and Marketing Lead  
• Traversed Iowa and the Midwest generating and developing business relationships. 
• Attended trade shows to generate leads and sales. 
• Established working relationships with over forty major companies.  

Full-time graduate student (2008) 

Hufcor Inc. 2007  
Project Manager                              West Palm Beach, FL  

K. Hovnanian Homes (2005 – 2006)                                             Boynton Beach, FL  
Project Manager 
• Planned and executed time-sensitive and complex development projects. 
• Worked with city, county and state agencies to attain permits, inspections & certifications as required (familiar 

with the entitlement process).  
• Contracted, Managed and Supervised Civil Engineering, Site Survey, Underground utility structures & lines, 

Landscaping, Paving, Lake & Berm Construction, Road Crossings, Grading, Lift Stations & Soil Investigation/
Density Testing.   

• Maintained safety practices through classroom education & field training. 

The Osprey Group Inc. (2001 – 2005)                                         Delray Beach, FL 
Project Manager 
▪ Provided environmental solutions to homeowners, commercial property owners and developers.  
▪ Marketed and presented complex environmental solutions to a host of professionals and community groups. 
▪ Worked with builders and architects to develop conceptual designs and ideas. 
▪ Managed executive staff of three, supervisory staff of five and field staff of over forty. 
▪ Devised and monitored profit and loss statements. 
▪ Total sales over $1.5 Million.  

Office of the Honorable John L. Mica (1999 & 2000)                                        Washington, D.C. 
Special Projects Coordinator  
▪ Created and developed solutions to the concerns of constituents. 
▪ Represented Member at numerous hearings and receptions. 
▪ Tracked and summarized legislation.  
▪ Drafted numerous correspondence letters regarding legislative initiatives and laws. 
▪ Worked with other local officials and their staff to bring national attention to the concerns of the constituency 
▪ Responsible for other various tasks as assigned  

COMPUTER SKILLS 

▪ MS Word, Excel, Outlook, Power Point, MS Project, Adobe 
▪ Exceptional Internet research skills  

LANGUAGES  

• Limited conversational Spanish  

ASSOCIATIONS 

▪ Ducks Unlimited 
▪ Pheasants Forever  
▪ Habitat For Humanity 
▪ Republican Party Jasper County, IA  
▪ Coastal Conservation Association 
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PROFESSIONAL EXPERIENCE 

Partner 
Vice President 
DCI Group, Public Affairs Consulting Firm, Washington, DC 

January 2014 - Present 
June 2011 - December 2013 

• Direct issues advocacy campaigns and deliver results for Fortune 100 clients in energy , manufacturing and other sectors 
• Advise senior corporate management and implement winning strategies based in sound research , including message 

development; coalition building ; ally engagement; earned , paid , and digital media; crisis; and grassroots advocacy 
• Lead team of 20 in content creation , including presentations , ad copy , media content , letters , talking points , poll scripts 

Vice President , Strategy May 2008 -June 2011 
U.S. Chamber of Commerce, Washington, DC 

• Chiefly responsible for strategic communications , branding , issues advocacy, and media for Institute for 21 st Century Energy 
• Developed strategy to elevate the Energy Institute 's policy p latform , forming coalitions and other strategic partnerships to 

advance member interests; built a database of more than 20 ,000 business advocates inside -the -be ltway and in key states 
• Managed successful advocacy campaigns on lifting the Gulf moratorium , preventing new energy taxes , and regu latory issues , 

including delivering remarks to local Chambers , hosting regional events , and online advocacy 

Press Secretary and Deputy Director of Public Affairs 
Deputy Press Secretary 
U.S. Department of Energy, Washington , DC 

May 2007 - May 2008 
March 2006 - May 2007 

• Spokesperson for Secretary of Energy on energy resources , oil markets , climate change , and environmental/nuclear cleanup 
• Provided regular strategic communications counse l to senior leadership on legislative , regulatory , and management decisions 
• Wrote more than 200 public statements; drafted talking points and remarks for senior leadership on public announcements 
• Crafted communication p lans at headquarters and regionally , including crisis preparedness at regional facilities 
• Maintained cooperative relationships with international , national , regional and trade journalists ; Supervised 10 employees 

Deputy Director of Communications July 2005 - March 2006 
White House Council on Environmental Quality, Washington, DC 

• Wrote speeches , presentations , talking points , fact sheets , letters to the editor , opinion editorials , and Web content , and 
provided communications support for White House energy and environmental initiatives 

• Facilitated national and international media interviews for the Chairman; pitched media on key Administration priorities ; 
and monitored and reported on daily media coverage 

Deputy Press Secretary February 2005 - July 2005 
U.S. Environmental Protection Agency , Washington, DC 

• Spokesperson responsib le for pitching and facilitating national , regional and trade press interviews for senior EPA officials 
• Wrote official statements , briefing materials , testimony , and concise talking points for the EPA Administrator 
• Executed media and stakeho lder outreach strategies for the rollout of clean air , clean water , and solid waste regu lations 

Press Manager November 2004 - January 2005 
55 th Presidential Inaugural Committee, Washington, DC 

• Served as on -site media contact to ensure access and run -of-show support for network producers at two Inaugural balls 
• Assemb led lessons learned package and after action reports and presented to Inauguration leadership 

Press Lead May 2004 - November 2004 
Bush-Cheney '04, Arlington, VA 

• Secured dozens of local media articles ahead of 23 campaign events and organized interviews for VP Cheney , local surrogates 
• Pitched local media coverage surrounding local/regional events and managed local and national press filing logistics 
• Represented the Bush-Cheney team at the Vice Presidential debate negotiating rapid response media needs 

Consultant , State and Local Government Affairs June 2001 - May 2004 
Accenture LLP, Reston, VA & 

• Developed communication and training plans for the transition to statewide voter registration systems in two states 
• Reported on Congressional amendments affecting Accenture , including taxes , te lecomm , and government contracting 

COMMUNITY EXPERIENCE 
2006 - Present 
2004 - 2009 
2000 - 2008 

1997 - 2000 

EDUCATION 

La Salle University Washington , DC Alumni Chapter , President 
La Salle University Board of Trustees , Appointed Young Trustee 
Office of the Vice President, Bush -Cheney 2000 and RNC , Volunteer work including Press Advance for eight 
overseas trips and dozens of in -town and campaign events; regional deplo y ment during mid -term elections 
Volunteered on local and Congressional campaigns in Philadelphia ; fundraising for 2000 GOP Convention 

La Salle University , Philadelphia PA I Graduated Cum Laude I Served as Student Body President 
Bachelor of A1ts in Political Science ; Business Administration and Spanish Concentrations 
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MELISSA M. SIMPSON , J.D. 

Professional Highlights 

Honed skills from a variety of advocacy and political positions - TRUMP for Colorado Coali tions Director ; President, 
Stakeholder s Strategie s LLC; Director of Government Affairs and Science-Based Conservation , Safari Club 
International ; USDA Deputy Under Secretary for Natural Resources and Environmen t; Counselor to US DOI A/S 
Land and Minerals Managemen t; Deputy Director of External Affairs US DOI; election campaigns; legislative 
assistant for Congressman ; and legislative staff in the Colorado House of Representatives. Pmvenapproaches to complex 
issues and deliveiy of policy goals. 

Government Affairs - 14 years of stakeholder and interagency collaboration. 

Expertise - Fluent in a wide -range of local , regional , and national issues including: energy development 
and swrnunding political issues, No1ih American Model of Wildlife Conservation, Roadles s, forest 
management , wildfire , grazing , recreation, invasive species , land exchange s, NEPA, and the ESA. 

Coalition Buildin g - Strategic liaison with professional and personal connections with leaders of the 
energy industry, wildlife conservation, agricultw·e, environmen tal, land use stakeholder groups and 
counties throughout the nation . 

External Relations - Experienced advocate, liaison and executive spokesperson in promoting an organiza tion 's 
message and working with stakeholders and the media. to help shape and influence policy . Skilled in delivering key 
messag es through third partie s. 

Experience and Achievements 

Project and Issue M anagement Campai gns- Creating leasing and peimitting ceita.inty for oil and gas 
Program development in the west ;"Fighting for Lions" campaign to keep African lions from being 
Management listed as endangered under the ESA; updating and modernizing the ESA; Facilitation of 

Cooperative Conservation; 2003 Healthy Forests Restoration Act. 

Administration - (Safari Club) Developed and implemen ted advocacy strategies , 
provided congres sional testimon y, advised and presented to executive board of 
directors, oversaw and motivated staff often, $1.5M budge t and $ 1M Political Action 
Committee for 50 thousand member advocacy organization in Washington D.C. (US 
Forest Service) Exercised executive oversight of budget proces s and the President 's 
Managemen t Agenda . Supervised all policy directives and regulations. Successfully 
negotiated with 0MB and CEQ on the final rnlemaking for nationally significant 
regulations : 2008 Planning Rule, National Environmental Policy Act procedures , and 
the State ofld aho 's Roadless Rule petition. Provided leadership in implementing the 
Energy Policy Act of 2005 through congressional testimony, conflict resolution within 
IRAs, and coordination with DOI. 

Wyoming Land Trust - Spearheaded the "Con-idor Conservation Campaign," 
a groundbreaking effo1i to install livestock/wildlife friendly fencing for big game in 
pa1tnership with private landowners and the energy industry. 

White House Conference on North American Wildlif e Policy - USDA policy lead. 
Advised the White House and American Wildlife Conservation Pa1tners to create and 
promote historical conference ; crafted 10-year conservation and recreation agenda based 
on broad stakeholder input. 

Authored MOU for D01/US DA/W GA on mapping of wildlife corridors (CHATS) 
Announced at the 2008 White House Conference on No1t h American Wildlife Policy . 

Federal Advisory Committee: Sporting Conservation Council - Created charter , 
j ustification and appointmen t package. Established first Feder al Advisory Committee to 
US DOI and USDA for wildlife conservation organizations. 

American Wildlif e Conservation Partners Conference (A WCP): Concept to 
Implementation - Initiated and organized the first-ever conference with US DOI and 
AWCP - an organization of more than 47 sportsmen and conservationists - to present 
recommendation s to the Adminis tration. 



Melissa Simpson, JD, page 2 
 

 
 
 
 
 

Legislation 
and Policy 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Coalition 
Building and 
Negotiating 
Agreements 

    Greater Sage Grouse Recovery: 2003 Petition to List – Designed and implemented             
detailed and time-sensitive outreach strategy. Coordinated with high-level officials from 
involved federal agencies and congressional staff. Crafted strategy and cohesive messages with 
governors, state fish and game departments, US FWS regional directors, and CEOs of key 
stakeholder groups. Worked with multi-agency media team to craft press releases.    
 
2003 Healthy Forests Restoration Act: Conception to Implementation – Worked on the 
drafting and passage of the 2003 Healthy Forests Restoration Act and implementation of the 
Healthy Forest Initiative with Western governors, Administration officials, members of 
Congress, and stakeholders. Coordinated grassroots support. Created on-site media 
opportunities for high-level officials to celebrate successful implementation of HFRA / HFI 
garnering newspaper, radio, and TV coverage. 

    Natural Resources Legislation – Crafted and directed legislation on local decision- making and 
multiple-use on public lands: wilderness, recreation, grazing, water rights and storage, drought, 
energy development and reclamation, Payment in Lieu of Taxes, Bureau of Land Management 
and US Forest Service land management planning, public-private land exchanges, national park 
expansions, air quality, and chronic wasting disease. Efforts involved difficult negotiations 
between local and national environmental groups. 
Appropriations – Developed and wrote Congressional Member’s funding requests to the 
Interior, Agriculture, and Energy and Water Appropriations Committees. Engaged in 
negotiations with stakeholders to prioritize needs. 
 
Strategic Partnership Development – Brought together the Secretaries of Agriculture and the 
Interior and other top-level stakeholders to expand Cooperative Conservation, access to public 
lands, update the Endangered Species Act, and resolve issues on energy development. 

   Message / Identity Management – Regularly coordinated with White House Public Liaison, CEQ, 
agency heads, governors, and CEO’s of stakeholder groups to ensure the Administration’s 
position became mainstream. Expanded and nurtured the advocate base to build consistency in 
messages and issue / policy goals through public opinion research. 

 
Positions and Special Assignments 
Stakeholder Strategies, LLC, President, Denver, Colorado, May 2015 – current. 
SCI, Director of Government Affairs & Science Based Conservation, Washington, D.C., April 2011 – April 2015. 
PAC/WEST Communications, Vice President, Washington, D.C., Jan 2009 – March 2011. 
USDA, Under Secretary for NRE, Deputy Under Secretary, Washington, D.C., April 2007 – Jan. 2009. 
USDA, Under Secretary for NRE, Counselor, Washington, D.C., April 2006 – April 2007. 
US DOI, Assistant Secretary for LMM, Counselor, Washington, D.C., Nov 2005 – Mar 2006. 
US DOI, External and Intergovernmental Affairs, Deputy Director, Washington, D.C., Jan 2005 – Nov 2005.  
US DOI, External and Intergovernmental Affairs, Special Assistant, Washington, D.C., Oct 2003 – Jan 2005. 
Congressman Scott McInnis, Senior Legislative Assistant, Washington, D.C., Aug 2001– Oct 2003.  
Creighton Center for Health Policy and Ethics, Research Assistant, Omaha, Nebraska, June 2000 – Jan 2001.  
Douglas County District Court, Intern for District Judge, Omaha, Nebraska, summer 1999. 
Colorado House of Representatives, Legislative Aide and Staff, Denver, Colorado, Jan 1994 – May 1998. 
 

Education, Honors, and Affiliations 
Juris Doctor, Creighton University School of Law, Omaha, Nebraska, May 2001. 
B.A. Political Science, Colorado State University, Fort Collins, Colorado, December 1994.  
Past Member, Western Governors’ Association Wildlife Council Stakeholder Advisory Group. 
Past Chair, American Wildlife Conservation Partners. 
Council to Advance Hunting and the Shooting Sports. 
Congressional Sportsmen’s Foundation Board of Directors.   
Boone and Crockett Club Conservation Committee. 
Rivers of Recovery Board of Directors. 
Leadership Program of the Rockies Class of 2016. 
 

References 
Available upon request. 
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Micah Chambers 

PROFESSIONAL EXPERIENCE 

Congressman Ryan Zinke/ Deputy Chief of Staff & Legislative Director/ Washington, DC {1/15-present) 
• Lead the Congressman's leg islat ive team to accomp lish his goals a nd prior it ies 
• Provided vote recommendat ions to the Member for every floor proceeding 
• Oversaw the dai ly proceedings of the staff handling t he Armed Services and Natura l Resources Comm ittees 
• Monitored and approved t he constitue nt mai l system for the most populous Congress iona l distr ict in the USA 
• Played an integra l role in the day-to -day ma nageme nt of Wash ington a nd Monta na staff 
• Moved to Montana and served as Inte rim State Director , managing state ope rat ions, trave l and budgets 
• Led t he Congressman 's Healt hcare, Immigratio n, 2nd Amendme nt a nd Budget Portfo lios 
• Edited and approved Press Re leases , Official Statements, Mail Campa igns and Op Eds prior to distribut ion 
• Attended week ly meet ings as t he Congressman 's liaison to the Major ity Whip Team 

Zinke for Congress/ Deputy Political Director/ Montana , At-Large {11/13-11/14) 
• Organ ized and approved all schedu led campaign events 
• Managed the logistica l ope rat ions for the ca ndidate, his fam ily and directed staff members for events 
• Worked with t he Commun icat ions Director to wr ite and ed it press re leases and pol icy platforms 
• Coordinated with t he finance team in planning and imp leme nt ing events, mai lers and invites 
• Provided in-dept h po licy adv ice to t he member and the campaign manager 
• Submi tt ed posit ion papers , Op-eds and questionna ires on behalf of the campa ign 
• Recruited endo rsements from PACs, Non -profits, Associat ions and notab le pol itica l figures 

Peduzzi Associates/ Budget & Legislative Analyst/ Alexandria, VA {1/11-Present) 
• Advised 10+ clients regard ing defe nse, DHS, and VA budget, aut hor izat ions, a nd approp riat ions 
• Created, o rga nized and led congress ional st rategies for clients , including deta iled a nalyses of budget t re nds 
• Track releva nt bills through the leg islat ive process; garne r congress ional support for defe nse a nd vetera n 

prior it ies; prov iding out look on federa l spending; mon itor Army, Air Force a nd National Gua rd proc ureme nt 
• Create and mainta in a pub licatio n that mon itors a nd a nalyzes legislat ive act ion, po lit ical climate and pol icy 

dec isions regarding defe nse, home land secu rity and veteran affa irs 
• Coordinate Freedom of Informat ion Act (FOIA) requests with t he Department of Vetera n Affairs 

Political Writer {2012 Election), US Senate {Summer 2008) 
• Developed socia l med ia out reach, wrote po licy briefs, and coord inated po lit ica l events 
• Wrote op -eds that we re pub lished and distributed to campa ign followers 
• Graduated from the Youth Leaders hip tra ining program 

Podesta Group {2/10-9/10) & Asian Studies Center (8/09-12/09) / Washington, DC 
• Created a pub licat ion for educat ion clients to track leg islat ive priorit ies a nd pub licity 
• Provided in-dept h resea rch regard ing eco nomic and defense trends in Asia, po litica l turmoi l in Egypt, U.S. 

re lat ions in Africa and East Asia, and Chinese curre ncy reva luation 

INTERNATIONAL EXPERIENCE 

China, Zambia, South Africa, Honduras, Bahamas {8+ years combined) 
• Taught over 300 college stude nts English, Weste rn cu lt ure, speech, a nd debate at the Schoo l of Foreign 

Language, Renmin University in Beijing, China 
• Selected and advised Renm in Universi ty's Model United Nat ions team; two st udents rece ived top honors wh ile 

part icipating in international compet itions in Beijing a nd Boston 

EDUCATION 

Cedarville University / Cedarville, OH (8/05 - 5/08) 

• BA in Psychology, minors in Inte rnationa l Studies & Religion 
• Served on Stude nt Leaders hip and Student Activit ies Board 
• Served on t he Acting on AIDS o rga nizat ion; made Dean's List; and worked as a T.A. in the Psycho logy Departme nt 



NANCY GUIDEN 
 (Cell)

 

 
PROFILE:  Extensive project management and communications/media experience in the private, 
public, Federal/DoD workspace, and political sectors. Staff supervisor. Process improvement 
specialist. Expertise in major event creation and management. Exhibits strong problem solving, 
analytical, relationship-building, and superior organizational skills. Active clearance. 
 

 
EMPLOYMENT HISTORY 
 
Donald Trump Transition Team, September 2016 – present 

 Provided support to the Agency Action Team and all 300+ members in order to compile 
individual plans for all departments and agencies in government to use as a guide for 
governing beginning on January 20, 2017 

 

Advanced Resource Technologies, Inc. (ARTI), 2015-2016 
Program Analyst (Contractor) for a Department of Defense government client 

 Provided support to the Director & Deputy Director with administrative/program 
analysis, reporting, and measuring of data/statistics. 

 
Booz Allen Hamilton, Washington, DC, 2008 – 2015  
Contractor for a Department of Defense government client   

 Duties included strategic planning, communications strategies, public outreach, 
responding to Congressional inquiries, and process improvement.  Provided 
administrative/program analysis, reporting, and measuring of data/statistics.  Writing and 
editing of newsletters, annual reports & reports to the client.  Supervised a staff of four. 

 
On Sabbatical, 2006-2008, Chicago, IL, Caretaker for
 
U.S. Environmental Protection Agency, Washington, DC and Chicago, IL 

Political Appointee, Senior Project Manager/Public Affairs Liaison, from 2002—2006 
From 2004—2006 (Chicago, IL) 
 Managed communications/media relations for the implementation of a Presidential 

Executive Order to restore and protect The Great Lakes. 
 Successfully managed a team of EPA senior staff, state and federal officials, and various 

non-governmental organizations that provided input for the creation of the restoration 
plan. 

 Secured and managed $450K budget, and acted as contract administrator for external 
project consultants. 

From 2002—2004 (Washington, DC) 
 Served as advisor to the EPA Administrator on external communications efforts, focused 

on building and strengthening relationships with the national media.  Created a formal 
media relations process, which formerly did not exist, to ensure successful coordination 
for all media events. 

(b) (6) (b) (6)
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 Managed human capital function for 42 public affairs staff members including new 
employee orientation, annual performance assessments, awards, career mobility, payroll, 
and labor union negotiations. 

 Designed and implemented a major reorganization of the EPA DC Headquarters Public 
Affairs Office which resulted in a more effective and productive work environment. 

 Developed White House briefing books, wrote talking points, press statements, and 
presentations, and edited speeches for senior political staff—many of which were used to 
relay complex scientific health and environmental concepts and program information to 
the public. 

 Revamped the scheduling process for EPA Administrator Christine Todd Whitman; new 
process aligned her schedule to Agency priorities to ensure more focused and effective 
use of her time.  

 Key member of the EPA team that developed and implemented the first EPA Crisis 
Management Plan. 

 Awarded the EPA “Bronze Medal for Excellence” for successful completion of 
implementation of the Great Lakes’ Presidential Executive Order, which included a 
Report to Congress. 

 
Public Relations Agency Experience  
Vice President, 1997--2000       

 Created a new Information Technology (IT) practice.  Developed and implemented 
marketing strategies; successfully brought in five new clients; hired, supervised, and 
mentored an account team staff of four; and managed the new client accounts on a daily 
basis. 

 Developed communications strategies as an advisor to Microsoft during the Department of 
Justice’s antitrust lawsuit against the company.  As part of a team effort, created media plans, 
programs, and products to garner media attention for Microsoft, which resulted in 42 nationally 
broadcast interviews, including evening news programming, more than 90 favorable print 
editorials, 223 radio talk show interviews, placement of 22 Opinion Editorials in major national 
newspapers, and more than 100 press releases issued. 

 Planned and led a new business pitch which resulted in a $4M government contract 
award from FEMA. 

 Supported American Home Products, a subsidiary of Wyeth Laboratories, on site, for 
four months during Phen/Fen (Diet Drug) litigation in Texas.  Developed media 
strategies and served as the day-to-day spokesperson responsible for generating positive 
media coverage. 

 
POLITICAL EXPERIENCE 

 Reagan/Bush 1980 campaign 
 Reagan White House 
 Reagan/Bush 1984 campaign 
 Bush/Quayle campaign 
 US Department of Interior, Bureau of Land Management, Chief of Public Affairs, GS-15 
 Bush/Chaney 2000 campaign volunteer 
 US EPA, Office of the Administrator, Public Affairs Specialist, GS-15/10 
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EDUCATION:  BS, Education, Indiana University, Bloomington, IN 
Federal Grant Management Certificate 
Records Management Course Graduate 
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Natalie Davis 

EDUCATION 

University of California, Berkeley, CA — Political Science 
August 2015- Present 

Currently a third year student in process of attaining a Bachelor’s Degree in political 
science. Currently on leave due to Donald Trump’s campaign. 

Las Positas College, Livermore, CA — A.A., Political Science 
August 2012- May 2014 

Attained an Associate Degree in political science. 

 

Ukiah High School, Ukiah, CA — High School Diploma 

Graduated June, 2012 

 
EXPERIENCE 

 

58th Presidential Inaugural Committee (PIC)—  Site Lead, Inaugural 
Ball 
December 2016- Present 

 Manages and oversees the Presidential Inaugural Liberty Ball for PIC 

 Coordinating with USSS, Hargrove Productions, SWW Creative, and Walter E. 

Washington Convention Center in the designing and the production of the 

Liberty Ball 

 Coordinating with PIC departments to ensure all donors, friends and family, 

elected officials, and foreign dignitaries enjoy a successful event 

 
Donald J. Trump for President, Inc. —  Ohio Coalitions Coordinator 
August 2016- November 2016 

 Organized a complete build out of a sportsmen coalition with chairmen in all 88 

counties and with an advisory board of well-respected sportsmen across Ohio 

 Organized an advisory board of well-respected Second Amendment advocates 

across Ohio 

 Helped with the coordination of the women, students, and veterans’ coalitions 

 Pushed coalition members to volunteer their time in grassroots efforts 

 

Donald J. Trump for President, Inc. —  Ohio Events Coordinator 
August 2016- November 2016 

 Planned events for national surrogates’ visits to Ohio 

 
 
 
REFERENCES 

 
Bob Paduchik 
State Director, Ohio Trump 
Campaign 

 
Rob Scott 
Deputy State Director, Ohio Trump 
Campaign & 
Event Manager, 58th Presidential 
Inaugural Committee 

 
Katrina Pierson 
Spokesperson, Donald J. Trump for 
President, Inc. 

 
Mike Budzik 
Former Ohio Chief of the Division of 
Wildlife 

 
Josh Cook 
Chief of Staff, Assemblyman Brian 
Dahle 
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 Created line by line itineraries for national surrogates 

 Staffed national surrogates during their visits in Ohio 

 Worked with field staff to crowd build and find locations for events 

 Organized and worked Trump rallies throughout Ohio 

Republican National Convention 
July 2016 
 

● California Delegate, District 13 
● Floor Whip, California 

Donald J. Trump for President, Inc. — CA Volunteer Coordinator 
April 2016- Present 

 Lead out communications of California’s Nation Builder volunteer signups 

 Managed California Campaign Headquarters in Sacramento, setting up phone 

banks and precinct walkings, while identifying talent of volunteers and utilizing 

their skills 

 Organized Trump rallies for California’s primary campaign 

California Assembly — Communications Assistant for Assemblyman 
Brian Dahle 
January 2016- August 2016 

● Assists Communications Director in incoming and outgoing correspondence 
pertaining to our district and public interest groups 

● Publishing daily social media updates and monthly newsletters 
● Efficiently and thoroughly completing tasks allocated to me by our Chief of 

Staff, Communications Director, and Legislative Director 

 

California Republican Party — Convention 

September 2015, April 2016 
● Staffed California Republican Party Chairman Jim Brulte at the California’s 

Republican Convention 

California Assembly — Volunteer Intern 
June 2015 - January 2016 

● Learned essential skills necessary to be promoted from an unpaid intern to a paid 
staff member 

Tutor — Political Science, Volunteer 
January 2013- June 2015 

● Volunteer tutor through Las Positas College, tutoring fourteen students a week in 
the subject of political science 
 

California Houndsmen for Conservation (CHC)— Member/Volunteer 
January 2012- Present 

● Attend and volunteer at all CHC events, including banquets, legislative rallies, 
and club events 
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Rick D. Puckett 

Overview 

Rick Puckett is a very effective senior executive CFO and CAO with significant board experience.  Rick 
was named to the Board of Directors of SPX Corporation (NYSE:SPXC) in 2015, where he is Chair of the 
Audit Committee and serves on the Compensation and Governance committees.  Rick also serves as a 
director on the Driven Brands, LLC board; an approximate $2 billion privately held company in the Roark 
Capital portfolio focused on the auto aftermarket franchise industry.  He also serves as a director on the 
board of Whitehorse Finance, Inc. (NASDAQ:WHF), where he is the Chair of the Audit Committee and 
Lead Independent Director and a member of the Compensation and Governance Committees. He joined 
the board of Whitehorse shortly before they became public in December 2013, taking on the responsibility 
of the Audit Chair with the IPO.  In addition, he has been an integral participant at all board and 
committee meetings for twenty years of the three different public companies, Info USA, Inc. 
(NASDAQ:INFO), United Natural Foods, Inc. (NASDAQ:UNFI) and Snyder’s-Lance, Inc. 
(NASDAQ:LNCE) primarily serving as the Executive Vice President and Chief Financial Officer of each of 
those companies.   He assumed the additional role of Chief Administrative Officer at LNCE, with 
responsibility for Human Resources and Legal for Snyder’s-Lance, Inc., and has been heavily involved in 
the Governance and Compensation committees. 

He was on the board of Late July, LLC, a private company from 2007 through 2010.  His emphasis was 
strategically helping management through a high growth period.  Late July is now 80% owned by 
Snyder’s-Lance, Inc. and is the seller of organic snack foods.  This company is experiencing rapid growth. 

His nonprofit director experience is with the North Carolina Blumenthal Performing Arts, a $35 million 
nonprofit, where he was Chair of the Board for three years, but also served as the Chair of the Audit and 
Finance Committee.  He is on the board of Wake Forest University Graduate School – Charlotte where he 
serves as the Academic adviser for the Summer Immersion program in 2017.  In addition, he serves as 
the Treasurer and as a Director of NACD (National Association of Corporate Directors) in Charlotte. 

Rick recently retired as the Executive Vice President and Chief Financial Officer for Snyder’s-Lance, Inc. 
(NASDAQ: LNCE).  Snyder’s-Lance, Inc. with a market cap of $3.6 billion, is a manufacturer and 
distributor of snack food products, with market leading brands Snyder’s of Hanover, Lance, Kettle Foods, 
Emerald, Diamond of California, Cape Cod, Pop Secret, Late July and Snack Factory, among others.  
Since joining the Company in 2006, when the market cap was $300 million, the company has undergone 
a dramatic strategic transformation, resulting in significant organic and acquisition growth; dramatic 
improvements in earnings per share and returns on invested capital; and substantial organizational and 
capability development.  Serving as a strategic partner to the CEO and other senior executives, Rick has 
been a collaborative member of the executive management team and proactive in developing and 
providing support to the board, in particular in the areas of strategic planning and analysis, corporate 
development through M&A, financial strategy and governance, commodity risk management, strategic 
information technology, organizational development, human relations and investor relations.  He has a 
significant relationship network with major financial institutions on the commercial lending side as well as 
investment banking.  He has negotiated and implemented several loan facilities with better than market 
rates. Since 2006, Rick led with the CEO twelve M&A transactions; the most recent was the acquisition of 
Diamond Foods – a $2 billion transaction. 

After a multi-year operational turnaround, Snyder’s-Lance, Inc. executed a merger of equals with 
Snyder’s of Hanover, Inc. in late 2010.  This was a unique and very successful merger with two similar 
companies coming together.  Cultural differences were addressed along with the introduction of a better 
decision process across the company based on metrics and analytics.  Rick played a significant 
leadership role in the turnaround, the merger and the merger integration process.  In addition, financial 
strategy and balance sheet strategy were implemented with the development and management of key 
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relationships with large banks.  Rick played a key role in the blending of the two cultures, particularly in 
the C-suite.  The merger was very successful and integration was completed on time and synergies 
obtained in excess of plan.  The newly merged company was now ready for the next step in developing 
its strategic plan, which was formally developed with Booz & Company and combined management within 
one year of the merger.  In addition, an information technology strategy was developed with the CIO and 
was implemented before and after the merger.  

Rick brings an extensive background in manufacturing and distribution having held key senior financial 
management roles with Snyder’s-Lance, Inc., United Natural Foods, Inc.(UNFI), info USA, Suntory 
Limited, and General Cable Corporation.   Rick has demonstrated expertise in the full breadth of financial 
responsibilities, with particular qualifications in strategic development and implementation, M&A (involved 
and/or led over 45 transactions), IT strategy and implementation, and business risk assessment.  He has 
a strong working experience with U.S. GAAP, Sarbanes Oxley, and IFRS.  This financial background has 
been well balanced by extensive operating and general management experience at Suntory where he 
was the General Manager of two operating divisions.  Along with the financial functions, Rick has had 
responsibility for Legal, Technology and Human Resources for most of his career. 

Rick’s reputation is impeccable, he is known for his very thoughtful approach to business and ability to 
deliver results through people. He has always replaced himself as he left roles with strong individuals that 
were developed through his tutelage. He is a well-respected executive who enjoys tremendous personal 
and professional credibility. 

Experience 

Rick has been consistently successful in negotiating credit agreements with large banking institutions with 
very favorable terms and covenants.  His work at Snyder’s-Lance resulted in very attractive rates and 
terms.  He managed all strategic planning and analysis, financial, information technology, investor 
relations, risk management and treasury functions within Snyder’s-Lance, Inc.  In his role as CFO, he 
regularly interfaced with and advised the Company’s Board of Directors on a wide-range of matters.  He 
also interacted with shareholders directly through the investor relations responsibility.  He frequently 
presented at investor conferences and non-deal road shows providing updates to shareholders on the 
progress of the Company. 

In addition to the financial experience that Rick has, he has extensive experience in information 
technology having successfully been responsible for the implementation of five different ERP systems 
projects in his career, consistent with the strategy that was developed.  Each ERP implementation was 
delivered on budget and on time meeting all project parameters.  All are still in use today.  In addition, 
Rick has extensive management experience of the Human Resources and Legal functions.  He has 
implemented an Associate Development Program that provides a continual succession plan for Snyder’s-
Lance. He implemented a succession plan for UNFI as well as put into place pay structures and 
performance review processes.  At Snyder’s-Lance, Inc., he plays a significant role in leading Audit 
Committee and Compensation Committee meetings and planning for and participating in Governance 
Committee meetings.  He developed the investor relations strategy for each of the public companies 
UNFI and Snyder’s-Lance, Inc.  He has a very good relationship with institutional investors and sale side 
analysts. 

Previous to Snyder’s-Lance, Inc., Rick was with UNFI from 2003 through 2006, where he was the 
Executive Vice President Chief Financial Officer, Secretary and Treasurer. UNFI, a public company, is the 
largest wholesale distributor of natural and organic products throughout the USA and International 
markets.  In addition, the company has retail stores and manufacturing operations.  The Company 
currently has revenues in excess of $8.0 billion and is publicly traded on NASDAQ: UNFI with a market 
capitalization of about $2.5 billion. 
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From 1998 to 2003, Rick was with a large division of Suntory Limited, where he was the Chief Financial 
Officer and Chief Information Officer.  Suntory is a bottled water distribution company with revenue of 
approximately $1.5 billion in the US.  SWG has manufacturing and distribution locations throughout the 
United States that deliver through Direct Store Distribution to the Retail channel and direct distribution to 
residential and commercial customers. 

Rick started his career at General Cable Corporation in 1975 where he worked at various positions for 15 
years.  This company is a telecommunications manufacturing company with revenues of $6.4 billion, 
primarily servicing the telecommunications industry.   

Rick graduated from the University of Kentucky with an Accounting degree and followed that up with an 
MBA at Kentucky.  He is a CPA and a member of the NJCPA Society and the AICPA. 

Contact Details: 

(Mobile) 
personal (b) (6)

(b) (6)
(b) (6)
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 RUSSELL W. RODDY 
♦ ♦

 
 

PROFESSIONAL PROFILE 
 

 Demonstrated success generating and cultivating strategic corporate, political, and community 
relationships/partnerships. 

 Fostered strong working relationships with high-level executives including top federal, state, and 
local government officials, corporate executives, and community leaders. 

 Exceptional ability to open doors in a business development capacity utilizing new and existing 
relationships. 

 Excellent strategic skills in program development, marketing, fundraising strategies, business 
development, event planning/execution, community outreach, and public relations. 

 Demonstrated success working effectively with corporate partners to ensure mutually beneficial 
partnerships. 

 Creative and innovative approach to strategic planning of partner projects and programs. 
 Natural communicator, excellent organizational skills, effective writer, attention to detail. 
 

 
PROFESSIONAL EXPERIENCE 

 
58th Presidential Inaugural Committee (PIC), Washington, D.C.        December 2016 - Present 
Event Lead 
 Coordinate public events for the 2017 Presidential Inauguration. 
 Work closely in the planning of events with the Joint Congressional Committee on Inauguration 

Ceremonies, National Park Service, U.S. military personnel, and professional vendors. 
 Manage a team of event coordinators in planning the public element of the swearing-in ceremony of 

the President and Vice President. 
 
Donald J. Trump for President, New York City, NY     July 2016 – November 2016 
Lead Advance Representative 
 Directed logistics for Mr. Donald J. Trump and Governor Mike Pence during nationwide events 

throughout the 2016 presidential campaign.   
 Served as primary contact for federal, state, civic, and business leaders on behalf of the campaign. 
 Managed teams of advance representatives, volunteers, and state/local political organizations. 
 Responsible for event site selection, contract negotiations, and site design and development. 

 
TRIPLE PLAY CONSULTING, Inc., Atlanta, GA                               2010-2104 
Corporate Events Manager 
 Managed the planning, coordination and execution of special events on a per project basis.   
 Coordinated and managed all areas of event development including site selection, housing, vendor 

negotiation, ticketing, catering, equipment requirements, transportation, client entertainment and 
agenda development.   

 Coordinated event specifics with client principals to ensure their needs and expectations were met and 
exceeded.  Events included corporate functions, fundraisers, and sporting events such as the Masters 
Golf Tournament. 

 
NATIONAL PARK FOUNDATION, Washington, D.C.                     2008-2009 
Director, Partnerships and Public Events                                                                            
 Planned and directed national events and related activities that strengthened the image of the 

Foundation including high profile media events with Honorary Chair Laura Bush and the Jonas Brothers, 
partner marketing, fundraising events and donor outreach programs.   

 Generated and cultivated strategic corporate, intergovernmental, and community partnerships in 
execution of events.   

(b) (6) (b) (6) (b) (6) (b) (6)
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 Managed participation of internal departments, external partners, host organizations, vendors and 

volunteers to ensure the success of events.   
 Targeted and established cause marketing relationships with corporate partners whose business 

interests aligned with the mission of the Foundation.   
 Developed and implemented fundraising strategies with corporate partners to meet campaign revenue 

goals. 
 
THE WHITE HOUSE, Washington, D.C.                                                     2004-2009  
Lead Advance Representative, Office of the First Lady (2006-2009) 
 Coordinated First Lady Laura Bush’s domestic and international travel and events on a volunteer basis. 
 Collaborated with appropriate White House offices, U.S. Department of State, host organizations and 

U.S. Secret Service to oversee details and logistics of events. 
                                                           
Intergovernmental Affairs Liaison, Office of National Drug Control Policy (2004-2005) 
 Directed intergovernmental outreach efforts to promote the President’s National Drug Control Strategy 

coordinating efforts with federal, state and local entities.   
 Managed Director’s meetings and events with key state officials. 
 Prepared regular updates on state and local political and legislative issues affecting the agency.   
 Worked closely with state legislators to assist in crafting and implementing policies consistent with 

those of the Administration.   
 Coordinated the drafting and submission of briefing papers, letters of support and testimony.   

 
GALLERYWATCH.COM, Washington, D.C.                               1999-2003  
Director of Marketing and Special Events 
 Established a Washington, D.C. presence for a Texas-based online legislative and regulatory tracking 

service catering to government affairs professionals.   
 Developed and initiated innovative marketing and public relations campaign strategies to increase 

company name recognition, image and visibility.   
 Directing marketing, special events and other business development efforts, helped to grow business 

from a start-up to over 530 clients in the federal market generating over $3.5 million in revenue.   
 Conceptualized, developed and launched a highly effective and award-winning direct mail/advertising 

campaign which generated substantial print media and television coverage.  
 
AVANT DIGITAL MARKETING, Inc., Senior Account Executive (1997-1999) 
DOLE-KEMP ’96 PRESIDENTIAL CAMPAIGN, Lead Advance Coordinator (1995-1996) 
JAN STONEY FOR UNITED STATES SENATE, Deputy Finance Director (1994) 
THE DONNELLY GROUP, Legislative Assistant (1993-1994) 
U.S. DEPARTMENT OF ENERGY, Special Projects Manager (1989-1993) 
U.S. DEPARTMENT OF THE INTERIOR, Confidential Assistant (1988-1989) 
REPUBLICAN NATIONAL COMMITTEE, Membership Services Representative (1988) 
                                                                           
 

EDUCATION 

 
Bachelor of Arts in Communications, Auburn University, Auburn, AL 
 
 
 

(b) (6) (b) (6)
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R anNichols 

Profe ssional Experience 

The Heritage Foundation , Washington, DC 
Associa te Director, Coalition Relations 

August 2011-present 

• Co-organized with Federalism in Action a nationally televised event and a coalition strategy meeting on the 
issue ofWe stem lands management with the Utah Speaker and 26 other influential leaders 

• Co-hosted the 2016 Crossroads Energy & Climate Policy Summit with TX Public Policy Foundation , a 
conference that attracted hundred s of influential energy & environmental policy leaders 

• Assisted Vice President Becky No1t on Dunlop in organizing annual environmental sympo siums 
• Built an e-mail list of2 3,000 influential leaders in strategic states and exhibited at 15 conference s a year 
• Led tv.•o Impact T earns that successfully educated policymaker s on critical issues facing Congress 
• Regularly represented the Heritage Foundation at the Cooler Heads Coalition Meeting , the Center-Right 

Meeting , the Weyrich Lunch and 11 other coalition meetings with libe1ty-minded organization s 
• Planned and hosted public events, coalition meetings, briefings, and luncheons for influential leaders 

Speakman for Sheriff and Higgin s for County Board, Leesbmg, VA 
Campaign Manage r May 2011- August 2011 

• Managed a county-wide sheriff' s race and a county board race in Loudoun County, Virginia 

Center for Excellence in Education , McLean, VA Febrnaiy 2011- April 2011 
Director of Deve lopment 

• Wrote the development plan, launched a direct mail program , and conducted grant propo sal research 

Committee For A Constructive Tomorrow , Washington, DC December 2007-J anuai·y 2011 
Director of Develop ment & Fundraising Consultant 

• Helped manage fundraising efforts that yielded $ 1. 5 million in 2008 and $3 .1 million in 2009 
• Visited individuals, co1porations, and foundations a.cross the country to directly solicit contribution s 
• Created extensive fundraising propo sals & PowerPoint presentations for major foundations and corpora tions 
• Helped CF ACT design a proprietary donor management database 

College Organizer 
• Expanded the Collegian s For A Constructive Tomorrnw by conducting t.r·aining and sta1t ing new chapters 
• Managed an academic int.em program with 252 students 
• Attended UN Conference s on Climate Change as a credentialed NGO delegate 

The Leadership Institute, Arlington, VA August 2004-Nove mber 2007 
Director, Youth Leadership School 

• Directed the flagship leadership course that jump started the careers of Sen. Mitch McConnell & Karl Rove 
• Trained thousands of young activists how to be effective leaders 

Director, Na tional Field Progra m 
• Trained Field Representatives how to organize new conservative student organization s and publications 
• Managed a staff of 31 employees 

Education 

B.S. & M.S. Civi l & Environmental Engineering , University of Wisconsin-Mad ison, Graduated 2001 & 2003 

Profe ssional Member ship & Development 

Koch Foundation Development Training Seminar, American University Campaign Management Seminar, 
American Management Association Management for New Managers Course, Council for National Policy 
Member (2006-2010), National Federation of Republican Assemblies Board Member (2010-2016), 
Loudoun County Young Republicans Chairman (2012-2013), Buckley School of Public Speaking Seminar 
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Mr. Cameron has thiity-seven years of experience working on federal natural resource, 
agriculture, energy , and environmental issues from the perspective s of federal, state, and local 
governmen t, as well as industry and nonprofi t sectors . 

ELECTED OFFICE 

Director , Northern Virginia Soil and Water Conservation District (NVSWCD) 
fu November 2015 , elected to office in Fairfax County, Virginia , with more votes than any other 
republican rnnning for any office across all northern Virginia that year. I was subsequently 
elected as Treasurer of the NVSWCD, and was appointed by Virginia's Commissioner of 
Agriculture to the Virginia Noxious Weed Adviso1y Coilllllittee. Appointed to the Forestry 
Coilllllittee of the Virginia Associatio n of Conservatio n Disti-icts. Nominated to be Second Vice 
President of the Virginia Association of Conse1vation Distr·icts, with the election to take place 
December 20 16. 

PROFESSIONAL EXPERIENCE: 

Reduce Risks from Invasive Species Coalition, March 2014- Present 
Founder and President 
• This 501(c)(3) organizatio n promote s cost-effective solutions to the serious invasive species 

problems affecting the American environment , economy, and public health . Coordinates 
closely with the Congressional fuvasive Species Caucus, state and federal agencies, industi-y, 
and the environmental communi ty. Testified before Congress. 

Dawson and Associates , March 2013- Present 
Senior Advisor 
• Provides consulting se1vices to private sector clients on str·ategies for efficient and cost-

effective complian ce with federal environmental regulations . 

R3 Government Solutions, January 2012- Present 
Executive Advisor 
• Provides management consulting se1vices to numerou s federal agencies on a wide variety of 

management issues includin g human capital, information technology, and perfo1mance 
management. 

Koniag Government Services, May 2016-November 2016 
Director of Strategic Development 
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 Provided management consulting and training services to federal agencies on a wide variety 
of management topics through this Alaska native corporation. 

 
Grant Thornton LLP, March 2006-January 2012 
Director, Global Public Sector  
 Delivered management consulting services to numerous federal agencies. 
 
Department of the Interior, Office of Policy, Management and Budget, Office of the 
Secretary, 2001-2006 
Deputy Assistant Secretary for Performance, Accountability, and Human Resources (2004-

2006).  

Deputy Assistant Secretary for Performance and Management (2001 - 2004)  
 Served as one of two lead Interior representatives on the interdepartmental National Invasive 

Species Council. Was the driving force behind the first interdepartmental budget crosscut on 
invasive species, with OMB’s support.  

 Spearheaded Interior’s first integrated strategic plan in the history of the agency.  Performed 
shuttle diplomacy among senior political leaders, who often had conflicting agendas, to 
achieve consensus. 

 Regularly testified before Congressional Committees. 
 Working closely with the White House Office of Management and Budget, served as 

Interior’s coordinator for the President’s Management Agenda (financial management, 
human capital, competitive sourcing, e-government, budget and performance integration) 

o Served on the Executive Committee of the interagency Chief Acquisition Officers 
Council; ran an interagency task force on competitive sourcing at OMB’s request 

o Served as Interior’s E-Gov Executive 
o Served as Interior’s Chief Human Capital Officer 
o At the request of the White House Office of Management and Budget, ran two 

government-wide IT projects, Geospatial OneStop and Recreation OneStop 
 
CHEP International, 1999-2001 
Director of Government and Regulatory Affairs  

 Established and directed the global government relations function of a $3B global company 
in the materials handing business that reduces environmental impact while improving 
economic efficiency in the supply chain.   
 

Office of California Governor Pete Wilson, 1996-1999 

Washington Representative 

 Advanced state interests in Washington DC on environment, energy, agriculture, and natural 
resources working closely with the California congressional delegation, congressional 
committees, National Governors Association, and federal agencies. Wrote National 
Governors Association policies on invasive species and on low level radioactive waste. 
 

National Fish and Wildlife Foundation, 1995-1996 
Director of Conservation Policy  

 Planned, coordinated, and executed strategy in dealing with Congress and the Administration 
to secure appropriations and improve Federal natural resource agency programs.  
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Executive Office of the President, Office of Management and Budget 
Deputy Chief and Budget Examiner, Interior Branch, 1992-1995 

Budget Examiner, Environment Branch, 1989 - 1992 

 Exercised OMB-wide lead on endangered species, invasive species, and wetlands policy, as
well as the Exxon Valdez oil spill response.  Oversaw $2B budget, legislation, policy, and
regulations of Interior's Fish & Wildlife Service, and US Geological Survey.

 Oversaw EPA's $3B water program, including Clean Water Act and Safe Drinking Water
Act regulatory programs.

United States Senate, 1985-1989 
Legislative Assistant, Senator Chic Hecht (R-NV) 

 Managed senator’s constituent and legislative activity with USDA, DOE, DOI, EPA, NOAA,
NRC, and the U.S. Army Corps of Engineers.  Staffed the senator on his assignment on the
Committee on Energy and Natural Resources. Managed numerous bills and amendments into
law.

Department of the Interior, U.S. Fish and Wildlife Service, 1979-1985, and 1989 
Policy Analyst (1979 - 1985), Fish and Wildlife Biologist (1989) 

 Formulated endangered species, fisheries, and wetlands policies.

EDUCATION 
MBA, Cornell University, Ithaca, New York. Emphasis in energy and water resource economics. 
AB in Biology, Dartmouth College, Hanover, New Hampshire 

HONORS 
 Fellow, National Academy of Public Administration, 2012 – Present
 Strategic Advisor to Government Executives, Partnership for Public Service, 2006 - Present
 Presidential Management Intern, 1979-1981

NATIONAL AFFILIATIONS 
 Member, National Conservation and Environment Committee, Boy Scouts of America, 2014-

Present
 Member, Invasive Species Advisory Committee (to the National Invasive Species Council),

May 2016-Present

CERTIFICATION 
 Project Management Professional (PMP), December 2016

CLEARANCES 

 Inactive. security clearances(b) (6)
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01/15 – Present    
Office of Congressman Ryan Zinke 
Chief of Staff:  Responsible for the management and day to day operations of the Congressman’s 
official and political objectives.   

 
1/12 – 1/15     
Battle Plan Strategies  
President and CEO:   Political and business consulting specializing in organizational structure, 
messaging, media operations, political and public relations.      
 
10/06 – 10/12  
Peduzzi Associates LTD.  
Associate:   Provided strategic representation and guidance to company clients pursuing business 
and legislative initiatives.   
 
09/05 – 10/06    
National Guard Association of the United States 
Deputy Legislative Director:  Provided legislative and political strategy support to develop, enhance 
and bring forward the agenda of 45,000 National Guard Officers and 400,000 Soldiers and Airmen 
to members of the US Senate and the US House of Representatives. 
 
01/05 – 09/05   
New York State Division of Military and Naval Affairs  
Deputy Chief of Staff- State Operations:  Principle state executive to The Adjutant General – New 
York. Provided oversight and management of the agencies $15 million state budget and state 
employee workforce of 500. Served as a member of the Joint- Staff.   
 
 
09/01 – 01/05    
Director of Government Affairs:  Served as principle point of contact to federal, state and local 
officials on matters pertaining to the New York State Division of Military and Naval Affairs and New 
York National Guard.  Developed and executed the agencies federal and state legislative agenda’s 
in coordination with the Governor’s State and Washington DC Offices. 
 
10/99 – 09/01      
Deputy Director of Government Affairs:  Assisted the Director of Government Affairs with 
supporting the agency legislative agenda.   

. 
04/96 – 10/99  
Deputy Operations Officer:  Responsible for the development and coordination of the New York 
National Guard Counterdrug Task Force legislative agenda and assisted in the oversight of the 
Operations Office.   
 
02/95-10/95   New York State Division of Veterans Affairs 
Special Assistant to the Commissioner of Veterans Affairs serving as liaison to the Persian Gulf 
War Veteran community. 

(b) (6) (b) (6) (b) (6)
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Military Service 
United States Marine Corps – 1987-2001 - honorable discharge 
New York Army National Guard – 1996-2001 - honorable discharge 
 
 
Education 
BS – Organizational Management – Nyack College 

 
 

Awards 
 Combat Action Ribbon  Humanitarian Service Medal 
 Navy Achievement Medal with Valor  Aide to Civil Authorities Medal 
 Army Achievement Medal 
 National Defense Medal 
 Sea Service Deployment Ribbon (2 stars) 
 Saudi Arabia Defense Medal 
 Medal for Merit 

 New York State Conspicuous 
Service Cross 

 Super Squad Competition (USMC) 
 Kuwait Liberation Medal 
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THOMAS BAPTISTE 

WORK EXPERIENCE 

Data (CRM) Manager , Donald J. Tmmp for President , Inc., NYC , NY Dec . 2015 -Present 
• Maintained Data integrity of national Suppo1ters ' List, expanded it by 2 million users 
• Writing and editing daily/weekly e-mail blasts, and editing on-line news releases that mobilized over 24 

million door knocks and phone calls in critical battleground states 
• Sta1ting/managing three Call Centers , with training for hundreds of first time users 
• Led a team of five men to successfully did national messaging and Social Media trends that made 

#WomenWhoVo teTmmp the trendin g topic on Twitter to change Media nanative 
• Commun icating with state directors and staff to execute projec ts successfu lly and on-time 

Project Director , Braynard Group, Inc, Arlington VA Feb. 2010-Jan. 2013 
• Working with clients on their websites ' content management and webma il systems 
• Maintained site content and images in tandem with posting news updates every week 
• Directed contractors ' assignments , to keep them on schedule and finish by deadline 

Medical Records Director , Tepeyac Famil y Center, Fairfax VA Feb. 2013-Dec. 2015 
• Assisted clinical staff with implementin g new EMR system in three months' on-deadline 
• Helped patients with appointmen ts and sent/retri eved medical records for providers 

ED UCATION 
Hobart College , Geneva NY May 2007 
Bachelor of Alts in Histo1y; Minors in Education , Classical Studies, and European Studies 

Study Abroad : China Summer 2006 
Travelled to Beijin g, Xian, Nanj ing, Suzhou, Hanzh ou, and Shanghai 
Studied Art, Architecture, Social & Political Hist01y, Religion , Economics, Education 

Honors : Hobait Deans' List 2006 Witte Endowed Prize 2007 
O'Laughlin Scholar 2003 -04 Chimaera Honor Society 2005-06 Klue Scholar '27, 2005-07 

PRO FESSIONAL TRAINING 
• Amazon Web Services: Cloudfront and S3 Maiiagemen t 
• Customer Resource Management and Mass E-mails: Nationbu ilder, Blackbaud/Convio 
• Leadership Institute : Campus Leadership School , Campa ign Manager School, and On-line Activism 

School 

COMMUNITY SERV ICE 
Chai1ter, St. Mary's Schola and St. Thomas Vespers' Choir I Volunteer, Institute of Catholic Culture 

SKILLS 
Consistent Use of Mass E-mail Systems Including (Blackbaud ,) Convio , Mailchimp , and others, On-line 
Reputation Management and Investigation of On-line User's Identi ty, Libra1y and Internet Reseai·ch and 
Documen tation of Sources, Internet Social Media, Basic HTML Skills, Composing Mass E-Mail Items 

INTERESTS 
Eagle Scout of the Boy Scouts of America , American Politics, Polling, Histo1y of Europe until 1815; 
Histo1y of the United States until 1877, American, English and Irish Literature, Violin, and Classical Music 



Tom Dickens        Email:  Cell:

 
Maine State Senior Advisor 

Donald J. Trump for President, Inc. 

September 2016 - November 2016 

● Worked with in-state Trump campaign staff and Trump headquarters team to coordinate get out the vote activities 

● Assisted with Trump campaign events and event site selection  

● Worked alongside Maine Republican Party to coordinate efforts between the state GOP and campaign 

● Provided support to State Director and staff  

 

Director of External Affairs 

Executive Office of Governor Charlie Baker 

March 2016 - August 2016 

● Coordinated with legislative team and secretariats to advance priority legislation 

● Created comprehensive external affairs reporting system 

● Conducted meetings with all Secretariats and additional department staff to determine legislative and policy objectives  

● Managed Governor’s Office relationship with various associations and interest groups 

 

National Field Director  

Chris Christie for President - Leadership Matters for America PAC  

April 2015 - January 2016 

● Managed national field operations for PAC in coordination with political department team  

● Directed voter contact efforts in Iowa, New Hampshire & South Carolina  

● Managed all political department digital advertising and email marketing efforts  

● Setup and executed all South Carolina political events  

● Assisted in directing national ballot access initiatives 

 

Deputy National Field Director 

Republican National Committee  

January 2013 - January 2015 

● Assisted in managing 24 RNC State Directors in target Gubernatorial, US Senate and Congressional races  

● Developed daily and weekly action items and worked with each State Director to reach established goals  

● Developed field-to-headquarters reporting trackers and protocols  

 

Political Director 

Chris Christie for Governor  

January 2013 - January 2014  

● Managed Political Department Staff responsible for turnout, public releases and campaign events  

● Served as the campaign’s RNC liaison by coordinating turnout efforts and budgeting  

● Worked with department staff to develop the campaign’s Election Day operations program  

● Designed and oversaw the campaign’s legal efforts - including Election Day attorney program with over 400 attorneys  

● Assisted in developing a comprehensive vote-by-mail initiative in coordination with RNC Victory & campaign staff  

 

Florida Victory Director 

Republican National Committee 

June 2012 - December 2012 

● Hired and managed 81 staff including field directors, regional managers, and headquarters strategy staff  

● Oversaw the setup and operation of 48 field offices and 12 satellite centers  

● Directed the largest RNC voter contact program of the cycle, completing more than 14,000,000 voter contact attempts 

● Assisted the RNC in maintaining, developing and executing the $23,000,000 Florida RNC budget and Victory plan  

 

Wisconsin Political Director – Victory Director 

Republican Party of Wisconsin  

December 2010 - June 2012 

 

Deputy Victory Director & Absentee Ballot Director  

Republican Party of Wisconsin  

June 2010 - December 2010 

 

Statewide Field Director  

Republican Party of Wisconsin  

March 2010 - June 2010 

 

Regional Field Director  

Scott Brown for US Senate  

November 2009 - February 2010 

 

Victory Field Director & Non-Allocable Mail Director  

Maine Republican Party  

July 2008 - November 2008 

 

Asst. Park Ranger  

State of Maine, Bureau of Parks and Lands  

Summer Season 2007 

 

 

(b) (6) (b) (6)
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Tim Williams Jr 

Objective 

To find a strong and productive organization where my skills can be exercised and utilized to 
advance a conservative agenda and causes. 

Experience 

Jan 2016-Nov 2016                Donald Trump for President                         Las Vegas, NV  

Nevada Deputy Director 
 Help oversee and manage the Nevada Campaign for Donald J. Trump 
 Help manage Nevada Caucus for Trump 
 Deputy Campaign Whip for Nevada’s County Conventions 
 Deputy Campaign Whip for Nevada’s Republican Convention 
 Deputy Campaign Whip for Arizona Republican Convention 
 Alternate Whip for National Convention 
 Staff lead and Alternate for DJT events in Nevada 
 Oversee joint efforts between RNC and DJT during General Election 

 
The Donald J. Trump for President Hired me in Jan 2016. We trained over 3,000 people on the Nevada 
Caucus process and trained a majority of the volunteers who helped to manage the caucus. President-Elect 
Trump was the winner of the caucus giving him his first caucus win.  
  I was then transitioned to Arizona where we managed the campaign. Mr Trump was declared the winner and 
then I was tasked with others on managing the different convention processes. We were successful in both 
states and then we were transitioned to Cleveland where I was an Alternate whip. 
During the general Election I was the Nevada Deputy Director where we oversaw all activities regarding the 
Donald J Trump for President Election. 

March 2015-Jan 2016               Americans For Prosperity                           Las Vegas, NV  

Field Director 
 Manage day to day activities for field office in area of my responsibility 
 Build grassroot relationships within the community 
 Plan and organize AFP and AFPF event 
 Attend third party events 
 Utilize activists to become involved AFP 
 Organize phone banks, door knocking and neighborhood events 

 
Americans for Prosperity is a grassroots organization. We used cutting edge tools and technology to support a 
network of more than 2.3 million engaged citizens who are working to bring a vision to life. Together we’re 
persuading public officials to embrace an agenda of economic freedom, educating our friends and neighbors 
on the issues shaping our economy, and getting everyone involved in building a culture of freedom at the  
local, state and federal levels. 
 

Jan 2014-March 2015 Battleground LLC Las Vegas, NV 

Principal (Manager/Member) 
 Develop, manage and oversee Campaign Strategy 
 Candidate Development 
 Grassroots campaign services 
 Produce and develop Earned Media (TV, Radio, Newspaper) 

(b) (6) (b) (6) (b) (6)
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Tim Williams Jr 
 Database Development, Maintenance and Reports 

        
Battleground LLC is a full-service Campaign Management and Candidate Development firm. We offer 
candidates full Campaign Management and Consulting or an a la carte menu of services that include Strategy, 
Communications, Media Production and Distribution, Grassroots Campaigning and other services. The firm is 
owned and operated by Michael Chamberlain and myself. We employed as many as 8 independent contractors 
during the 2014 election. During this election we oversaw all campaign activities for 7 campaigns and 
provided services and support for 8 others. We developed and maintain our own voter database to assist in 
identifying and targeting. 
 

March 2013-April 2013 Grassroots Strategies Las Vegas, NV 

Manager 

 Payroll 
 Coordinate all canvassing 
 GOTV Progress reports 
 Implement and design GOTV efforts 
 Phone bank design and operation 

           
Grassroots Strategies provided grassroots efforts for several campaigns. We were involved in four city council 
seats and one mayoral race, focused primarily on canvassing and phonebanking activities. 

 

Jan 2012-Nov 2012                        Danny Tarkanian For Congress                             Las Vegas, NV 
Campaign Manager 

 Oversee all campaign activities including managing offices and team members. 
 Oversee and manage vendors, i.e. Social Media, Mail house, Printers, Media Production. 
 Liaison with Congressional offices, Senate Campaigns and Presidential campaigns for candidate 

and VIP appearances.  
 
 

 

 

April 2011-Dec. 2011 

 

 

Clark County Republican Party 

 

 

Las Vegas, NV 

Political Director 

 Manage all Political Activities in Clark County for the Republican Party 
 Managed Clark County operations for Congressman Mark Amodei’s election campaign. 
 Oversaw management and operations of 2012 Presidential Caucus 
 Managed VIPs for Western Republican Leadership Conference. 
 Voter Registration Drives 

    
 

Jan 2010-Nov 2010 Nevada Legislature AD 10 Las Vegas, NV 

Candidate 

 Campaign Strategy and implementation 
 Voter Canvassing 

(b) (6) (b) (6)
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Tim Williams Jr 
 Fundraising 
 Budgeting and oversight of expenses 
 Management of phone banks 
 Oversee all GOTV activities 

 

Jan 2008-Nov 2008  Nevada Legislature AD18 Las Vegas, NV 

Candidate 

 Campaign Strategy and implementation 
 Fundraising 
 Voter Canvassing 
 Set budgets and oversee expenses 
 Design and manage phone banks 
 Oversee all GOTV activities 

 

April 2002-Dec 2012 Rossum Realty Unlimited Las Vegas, NV 

Self Employed REALTOR 

 Set and maintain sales goals 
 Perform as outside consultant to lenders and various third parties 
 Manage staff and payroll 
 Oversee business development and marketing. 
 Client management and procurement  

Education 

Oct 1989-Oct 2004 Clark County Community College Las Vegas, NV 
  

 

 

References 

Edward Goeas III – Tarrance Group 

Jim Innocenzi – Sandler and Innocenzi 

David Polyanski – New Strategies Group 

David McKeon – Clark County Republican Party 

Chris Edwards – Nevada Assemblyman AD 19 

Derek Armstrong – Nevada Assemblyman AD 21 

John Hambrick – Nevada Assemblyman AD 02 

Rocky Finseth – Carrara Nevada 
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Tim Williams Jr 

Bob Beers – Las Vegas City Councilman 
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Landon	Tucker	Davis	

________________________________________________________________________________________	
	
Education:	
Radford	University,	Radford,	VA--May	2013	
Bachelor	of	Science	in	Journalism		
	
Work	Experience:		
Donald	J.	Trump	for	President,	Inc.		 	 	 	 	 	 				October	2015-	Present		

• Virginia	State	Field	Director	
Directed	GOTV	operations,	direct	mail,	volunteer	 recruitment	and	public	endorsements	for	the	campaign	
which	led	to	a	resounding	victory	in	the	March	1	primary.	 	

• West	Virginia	State	Director	
	Recruited	delegates	for	the	Republican	National	 Convention,	implemented	GOTV	plan	to	elect	delegates	
and	secured	a	resounding	victory	 for	Mr.	Trump	in	the	May	10	primary.	Secured	the	West	Virginia	Coal	
Association	endorsement	(the	first	endorsement	made	during	a	primary).		

• Virginia	Deputy	State	Director	
Managed	GOTV	operations	with	grassroots	activists/party	officials	as	well	as	federal,	state	and	local	elected	
officials.	Organized	an	energy	policy	roundtable	with	Mr.	Trump	and	local	coal	operators/business	owners.		

Americans	for	Prosperity-	Virginia	 	 	 	 	 	 					May	2015-August	2015	
Regional	Director	
• Built	grassroots	relationships	for	the	state	chapter	with	political,	business,	media	and	community	leaders.	
• Mobilized	and	educated	grassroots	activists	on	issues	within	the	organization’s	mission.	
• Utilized	activists	to	become	involved	in	AFP	volunteer	phone	banking,	door-to-door	canvassing,	and	neighborhood	

events	on	state-based	policy	initiatives.	
	
Ed	Gillespie	for	Senate	 	 	 	 	 	 	 	 				January	2014-Nov.	2014	
Regional	Director	
• Directed	get-out-the-vote	and	convention	operations	in	Virginia’s	5th,	6th	and	9th	Congressional	Districts.	
• Worked	with	state	and	local	elected	officials	as	well	as	congressional	campaigns	to	implement	GOTV	strategy	

while	meeting	each	region’s	own	specific	needs.				
• Prepared	and	disseminated	talking	points	to	key	leaders	regarding	relevant	issues	of	the	campaign.			
• Represented	candidate	at	various	community	events	(Rotary	clubs,	chambers	of	commerce	and	trade	

associations).		
	
Nick	Rush	for	Delegate	 	 	 	 	 	 	 	 									May	2013-Nov.	2013	
Campaign	Manager	
• Performed	day-to-day	management	of	incumbent’s	House	of	Delegates	campaign.	
• Lead	extensive	mail	program	while	directing	campaign	strategy	with		earned	media	and	get-out-the-vote	efforts.		
• Developed	and	maintained	relationships	with	donors	and	constituents.		
• Drafted	press	releases	for	local	and	state	media.		
• Developed	copy	for	collateral	material	and	web	content	(brochures,	direct	mail,	Facebook	and	Twitter).		
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Landon	Tucker	Davis	 	 	 	 Page	2		 	 	
	
Faces	of	Coal/Count	on	Coal	 	 	 	 	 						 		 					June	2012-	April	2013	
Outreach	Director	
•	 Coordinated	issue	advocacy,	earned	media,	event	management,	and	coalition	building.	
• 							Represented	organization	at	various	trade	shows	and	conferences.		
•	 Worked	to	plan,	organize	and	implement	special	events	ranging	from	2,000-	8,000	attendees.		
•	 Maintained	relationships	with	legislators,	staff	members,	civic	groups	and	business	leaders.	
•	 Coordinated	volunteer	operations	for	community	events.	
•	 Compiled	data	for	funder	reports,	press	packets	and	directed	letters	to	the	editor	campaigns.	
	
George	Allen	for	United	States	Senate	 	 	 	 	 	 				March	2012-June	2012	
Field	Director	
•	 Coordinated	get-out-the-vote	efforts	for	George	Allen’s	successful	primary	campaign	in	Virginia’s	Ninth	

Congressional	District.	
•	 Carried	the	largest	percentage	of	all	Congressional	districts	in	the	state	with	67%	of	the	vote.		
	
Morgan	Griffith	for	Congress	 	 	 	 	 				 									March	2010-November	2010	
Field	Director	
•	 Coordinated	field	operations,	served	as	on-location	press	contact,	directed	letters	to	the	editor,	and	

performed	other	key	tasks	in	this	election	which	resulted	in	a	28	year	incumbent	Democrat	being	defeated.	
	
John	Brownlee	for	Attorney	General	 	 	 	 								 												September	2008-May	2009	
Field	Director/Scheduler	
• 							Coordinated	delegate	recruitment	in	Virginia’s	Ninth	Congressional	District.		
• 							Managed	candidate’s	schedule,	arranged	endorsements	and	press	events.		
•	 Directed	floor	operations/logistics	for	convention.	
•	 Won	field	region	with	62%	of	the	vote	at	convention.		
	
	
Clubs	and	Organizations:		
Big	Sandy	Soil	and	Water	Conservation	Board,	Director	
Frederick	Douglass	Foundation	
10 	Amendment	Foundation	
Honorable	Order	of	Kentucky	Colonels	
Appalachian	Events	Committee,	Radford	University	
Republican	Party	of	Buchanan	County,	Vice	Chairman	
Buchanan	County	Humane	Society,	President	
Student	Government	Association,	Southwest	Virginia	Community	College	
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References:		
(contact	information	available	upon	request)	
Ed	W.	Gillespie	
Rep.	Morgan	Griffith	
Virginia	State	Sen.	Bill	Carrico	
Virginia	Delegate	Todd	Pillion	
Virginia	Delegate	Chris	Head	
Virginia	Delegate	Nick	Rush	
Virginia	Delegate	Terry	Kilgore	
West	Virginia	State	Sen.	Mark	Maynard	
West	Virginia	Delegate	Marty	Gearheart	
Jerry	W.	Kilgore,	Fmr.	Attorney	General	of	Virginia		
Jim	Bunn,	Fmr.	President	West	Virginia	Coal	Association	
John	K.	Matney,	Fmr.	President	Rapoca	Coal	Company	
John	Raese,	President	and	CEO	of	Greer	Industries		
Petrina	Jones,	Fmr.	Executive	Director,	FACES	of	Coal-	Virginia	
Terry	Headly,	Executive	Director,	American	Coal	Council	
Sandy	Liddy	Bourne,	General	Manager,	George	Allen	Strategies	
Donnie	Ratliff,	Fmr.	Vice	President	of	External	Affairs,	Alpha	Natural	Resources	
Danny	Smith,	Fmr.	Senior	Vice	President	of	Energy	and	Property,	Norfolk	Southern		
Harry	Childress,	President,	Virginia	Coal	and	Energy	Alliance	
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VIRGINIA  HURT  JOHNSON 
 ~ 

Mobile:

QUALIFICATIONS 

Highly accomplished and seasoned attorney with a successful 30-year career encompassing legislative 
affairs, public policy, and senior management experience in corporate, nonprofit, and government sectors, 
including senior levels of U.S. Congress, Executive Branch, Judicial Branch and state government. 
Critical thinker and superior negotiator adept at leveraging political insight and professional networks to 
drive organizational collaboration.  Articulate and persuasive communicator; interact easily with senior 
federal and state government officials, Members of Congress, business and military leaders, clients, 
consultants, and staff.  Innovative problem solver with a proven leadership record. Motivational manager 
with a strong work ethic. Experienced with small business incorporation, development and administration. 
Published author. Superior public speaking skills. Security Clearance.  Knowledgeable of 
French and Russian languages. Additional areas of expertise include:  

• Public and Legislative Affairs • Office Management • Strategic Planning
• Government Ethics • Nonprofit Administration • Military Affairs
• Investigations and Research
• Estate Planning, Wills and Trusts 

• Tax, Federal Employment
and Environmental Law

• Communications
• Federal Campaign Law

PROFESSIONAL EXPERIENCE 

OFFICE OF GOVERNOR PAT McCRORY, Washington, DC  February 2014 – December 2016 
Director of Federal Relations  

• Hired to create and supervise new North Carolina Governor’s Office in Washington, DC.
• Served as primary liaison to support and advance Governor’s legislative and policy priorities with the

North Carolina congressional delegation, congressional leadership, leadership in other governors’
offices and the federal executive branch.  Accompanied Governor to National Governors Association
and Republican Governors Association meetings nationwide. Regularly met with Governor’s Cabinet
Secretaries, senior staff from all state agencies and wide variety of constituents from NC in conjunction
with their visits to Capitol Hill.  Supported Governor’s communications to include correspondence,
public appearances and congressional testimony.

• Participated in weekly Cabinet meetings. Extensive interaction with constituents.
• Served as Governor’s primary liaison for the National Governors Association, the Republican

Governors Public Policy Committee, the Executive Committee of the National Governors Association
and his work as Chair of the Outer Continental Shelf Governors Coalition.

• Supervised federal policy portfolio that included public safety and crime, emergency management,
parks and public land, public health, energy, environment, cultural resources, taxation, commerce and
trade, military/veterans affairs, agriculture, immigration. education and transportation.

• Supported Governor and North Carolina Emergency Management personnel for five weeks at State
Emergency Operations Center in Raleigh following Hurricane Matthew in October 2016.  Helped lead
state’s interaction during hurricane response and recovery efforts with multiple stakeholders, including
the Federal Emergency Management Agency, US Department of Transportation, US Department of
Agriculture, NC National Guard, US Army Corps of Engineers and the American Red Cross.

(b) (6) (b) (6)

(b) (6) (b) (6)
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VIRGINIA HURT JOHNSON  

• Had primary responsibility for creation and submission of federal funding request to Congress in 
November 2016 for more than $1 billion to assist North Carolina with Hurricane Matthew recovery 
needs. 

• Recommended and supervised an initiative to implement federal grants management program for North 
Carolina. 

• Created concept for and supervised three annual state-federal policy forums hosted by Governor and 
Cabinet Secretaries to discuss their legislative priorities with senior staff from the NC congressional 
delegation. 

• Created concept for and supervised four statewide events for high school students to promote attendance 
at the national service academies. 

  
 
VIRGINIA H. JOHNSON, LLC, Washington, DC        January 2013- February 2014  
Counsel/Consultant  
  

• Led East Coast business development initiatives for two well-established and successful renewable 
energy companies.    

• Served as General Counsel to American Gaming Association.  
  
 
U.S. HOUSE OF REPRESENTATIVES, Washington, DC      May 2012 – January 2013  
Chief of Staff, U.S. Representative Dan Benishek, MD (MI-1)  
  

• Hired mid-term to reorganize and supervise office of vulnerable Freshman Member in nationally 
targeted race.  
     

• Effectively managed staff of 20 personnel in 5 offices with an annual budget of $1.4 million in a district 
encompassing nearly half of the geographic territory of Michigan. Organized and led implementation of 
successful strategic legislative strategies, communications, outreach and constituent services.  
  

• Designed strategic constituent outreach and aggressive communications program to expand Member’s 
profile in the congressional district and in Washington.  Implemented highly effective earned media 
strategy.   Led and implemented new mail response program to eliminate within two weeks significant 
backlog of 14,000 unanswered constituent letters and fax inquiries. Organized professional legislative 
correspondence operation resulting in significant improvement in both quality and response time to 
constituent inquiries.  
  

• Hired and worked with new district director and new legislative director to introduce and employ best 
practices throughout district offices including introduction of new performance metrics resulting in 
highly improved and efficient constituent service and effective public appearances of Member and staff.   
  

• Designed and implemented three district-wide Service Academy Days for high school students.  
Coordinated with leaders of United States Military Academy, United States Naval Academy and United 
States Air Force Academy to bring current cadets, midshipmen and Academy alumni to congressional 
district to promote this unique educational opportunity for area students.  
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VIRGINIA HURT JOHNSON    
 
U.S. DEPARTMENT OF DEFENSE, Washington, DC   September  2009 – May 2012  
Defense Security Service, Senior Advisor, Office of Legislative Affairs         
(Defense Intelligence Senior Leader)                

  
• Hired to create, organize and supervise new Office of Legislative Affairs at Defense Security Service (DSS), 

the agency within Department of Defense that oversees the Defense Industrial Base.  DSS has primary 
oversight of 13,000 private defense contractors nationwide that require access to classified Defense 
information, including oversight of industrial facility clearances, personnel security clearances, facility 
cyber security and Foreign Ownership Control and Influence (FOCI) mitigation.  
  

• Led and supervised agency’s strategic congressional outreach efforts in Washington and in congressional 
districts nationwide.  Accompanied agency leadership to hearings and briefings with Senate and House 
Members and congressional committee staff.   Created and designed security training program for 
congressional district staff.   Worked with DSS representatives in regional offices to host congressional staff 
at events highlighting local defense issues.  
  

• Maintained steady contact with majority and minority Senate and House Members and committee staff on 
authorizing (defense and intelligence) and appropriations committees as well as senior contacts at other 
federal agencies.  
  

• Monitored relevant legislation that impacted agency authorization and appropriations on daily basis.  
  

• Worked with outside consultants and senior leadership team to introduce and integrate new performance 
metrics throughout the agency.  
  

• Oversaw, coordinated and managed all incoming congressional communications from Congress and 
coordinated appropriate responses.  Communications included formal congressional inquiries, requests for 
data to support budget requests, informal communications with congressional Members and 
committee/personal office staff, and inquiries from district offices regarding constituent requests for 
assistance with facility and personnel security clearances.  Also had primary oversight of drafting annual 
reports directed by Congress.  

  
 
U.S. DEPARTMENT OF DEFENSE, Washington, DC  July 2006 – April 2009  
Deputy Assistant Secretary of Defense, Office of Legislative Affairs     
(Senior Executive Service)  
  
• Political appointee during Bush Administration as Deputy Assistant Secretary of Defense to Secretary 

Donald Rumsfeld and Secretary Robert Gates.  Retained by Obama Administration to assist with transition 
for several months in 2009.  

• Supervised more than 20 special assistants and senior active duty military officers in fast-paced 
environment.  

• Served as primary liaison for the Office of the Secretary of Defense and the U.S. House of Representatives 
to manage daily senior level communication and action between U.S. House and Department of Defense.  

• Organized and attended meetings between the Secretary, Deputy Secretary, and Under Secretaries of 
Defense and leadership of U.S. House of Representatives on a wide variety of defense-related issues.    

• Supervised incoming communications from Congress; drafted and/or coordinated appropriate responses.   
• Developed and maintained database tracking relevant legislation, reports, congressional inquiries and     

deadlines.  
• Served as Department representative on trip with then-Republican Leader John Boehner and congressional 

delegation on American Energy Tour to visit DOE’s National Renewable Energy Laboratory and Alaska’s 
North Slope.   
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AMERICAN RED CROSS, National Headquarters, Washington, DC  December 2004 – July 2006  
 
 
Senior Director, Government Affairs (2006)                                                            

  
• Acted as primary liaison between the Red Cross, the Board of Governors, and the US Congress.  
• Advanced legislative initiatives on Capitol Hill by collaborating with more than 800 chapters, policy 

stakeholders, Members of Congress and staffers, and Red Cross senior leadership and Board Members.  
• Organized the first Red Cross Capitol Hill Day event. Conceptualized and implemented an outdoor pavilion 

on Capitol grounds highlighting volunteer opportunities, emergency response vehicles, and bloodmobiles.  
• Created a partnership with DC Central Kitchen to recreate a disaster feeding area on US Capitol grounds; 

served more than 1,000 hot meals to Capitol Hill Day volunteers and visitors.  
• Secured former Majority Leader Bill Frist and Senator Patrick Leahy as event speakers.   

  
 
 
 
Executive Director, Office of the Chairman (2004 – 2005)  

  
• Supervised the Chairman’s Office and related activities during the 2004 Asian Tsunami and 2005 Hurricane 

Katrina.  
• Planned and administered trips and accompanied major donors and Board Members to regions impacted by 

Hurricane Katrina.   
• Oversaw integration and coordination between offices of the Chairman and President of the Red Cross. 

Worked as liaison between Board of Governors and senior leadership staff in reorganizing structure of 
National Headquarters and chapters, redefining mission of organization and downsizing workforce to 
eliminate duplication of effort and enhance efficient operations.  

• Acted as the Chairman’s primary liaison with individual members of the Board of Governors and more than 
800 Red Cross Chapters and blood centers across the United States; managed a team of seven employees.  

• Supported all Board of Governors meetings; organized and directed Chairman’s participation.   
• Planned and directed the Chairman’s activities and speeches during National Convention in San Francisco.  

Directed communication, community outreach and fundraising initiatives involving the Chairman.  
• Supported outreach efforts and coordination with the International Committee of the Red Cross in Geneva, 

Switzerland.  
•  Assisted the Chairman in creating, organizing, and implementing fundraising activities among major donors 

to support disaster recovery efforts.  
• Contributed to the recognition of Magen David Adom (Israeli Red Cross) by international societies.  
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VIRGINIA HURT JOHNSON    
  
   
U.S. HOUSE OF REPRESENTATIVES, 13TH Congressional District of North Carolina  2004  
Candidate   

  
• Managed a full-time campaign organization and related offices in two major cities including four full-time 

employees and more than 100 core volunteers in seven counties across North Carolina.   
• Directed campaign incorporation, payroll, real estate and equipment leases, and tax administration.  
• Led fundraising activities in North Carolina, New York, and Washington, DC, including telephone 

solicitations, direct mail campaigns, speaking engagements, media appearances, and issue debates.  
• Created collateral materials and implemented distribution tactics throughout the district.  
• Hosted fundraising event with former Speaker of the House – historic first visit to North Carolina by any 

sitting Speaker of the U.S. House.   
• Won primary election and was the Republican candidate in the general election.  

  
U.S. HOUSE OF REPRESENTATIVES, Washington, DC                        February 1996 – November 2004 
Counsel to the Chairman, Committee on Ethics (2001 – 2004)                       

  
• Oversaw the supervision, direction, and workflow of seven non-partisan staff attorneys and investigators.  
• Acted as primary lead and held full responsibility for adjudication hearing of Representative James Traficant 

and the related Floor proceedings that led to his expulsion from the U.S. House in 2003.  
  
Counsel, Committee on Armed Services (2001 – 2004)  

  
• Oversaw $4 billion budget for Department of Defense environmental programs including early renewable 

energy initiatives and waste management.  
• Managed oversight and administration of civilian personnel programs. Organized committee briefings and 

hearings.  
• Drafted legislation creating national security exemptions for the Endangered Species Act, Migratory Bird 

Protection Act, and the Marine Mammal Protection Act.  
• Organized fact-finding travel and field hearings for Chairman and Committee Members.  Assisted bipartisan 

delegation of Members at regular meetings of NATO Parliamentary Assembly.  
  
Counsel, Committee on Natural Resources, Subcommittee on Parks, Recreation and Public Lands (2001)  

  
• Led hearing supporting the authorization of a federal memorial for former President John Adams; resulted in 

the passage of authorizing legislation in both the U.S. House and Senate. Secured testimony and organized 
hearing for Pulitzer Prize winning author David McCullough.  

• Scheduled dozens of hearings and oversaw Floor activity leading to the passage of bills related to National 
Heritage Areas, historic preservation and conservation, and the recreational use of public lands working with 
relevant authorities including the Wilderness Act, Wild and Scenic Rivers Act, American Battlefield 
Protection Act and National Trails System Act.    

  
Counsel, Committee on Ethics (1996 – 2001)  

  
• Appointed to serve as primary lead to oversee separate investigations of sitting Speaker of the House and 

sitting full committee Chairman.  
• Served as nonpartisan staff attorney providing counsel to Members of Congress and congressional staff on 

House Gift Rule, Code of Official Conduct, and Financial Disclosure.  
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SHAW, BRANSFORD & O’ROURKE, Washington, DC  1987 – 1995  
Attorney  

  
• Represented individual and corporate clients on transactions, employment, nonprofit, estate 

planning, and tax issues before federal and state courts, the Merit Systems Protection Board, 
Foreign Service Grievance Board and the Equal Employment Opportunity Commission.   

• Served as a regular guest host on the program Fed Talk broadcast weekly on WUST-AM.  Wrote 
monthly columns on legal issues for Retirement Life magazine.  

  
GEORGETOWN UNIVERSITY, Washington, DC  1989 - 1997  
Adjunct Professor  
  
• Developed and taught law courses on legal research and writing, commercial and contractual 

relations, estate planning, and trusts.   
  
UNIVERSITY OF SAN DIEGO, San Diego, California  1991  
Adjunct Professor  
  
• Developed and taught course on legal research and writing.  

  
U.S. BANKRUPTCY COURT, Middle District, North Carolina  1985 – 1986  
Law Clerk  
  
• Researched federal bankruptcy and other legal issues for Judge James B. Wolfe, Jr.  
• Drafted legal opinions and court orders; acted as an intermediary between the judge and attorneys.  
  

EDUCATION  
  
WAKE FOREST UNIVERSITY SCHOOL OF LAW, Winston-Salem, North Carolina  

Juris Doctor  
  
DUKE UNIVERSITY, Durham, North Carolina  

Bachelor of Arts in Russian and French, cum laude  
  
PUSHKIN LANGUAGE INSTITUTE, Moscow, USSR  

Semester Abroad for Russian Language Coursework  
  
MIDDLEBURY COLLEGE, Middlebury, Vermont  

Russian Language Summer Program  
  

PROFESSIONAL AFFILIATIONS  
  

Member, District of Columbia Bar (active)  
Member, Virginia State Bar  
Member, United States Supreme Court Bar, U.S. Court of Appeals for the Federal, 4th, 5th, 7th, and 9th Circuits,   

   United States Tax Court, United States Court of Federal Claims   
Former Member, National Academy of Elder Law Attorneys   

  
Security Clearance: 
Recipient:                   The Secretary of Defense Medal for Outstanding Public Service, April, 2009  

(b) (6)
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Wadi A. Y akhour 

Countiy of Citizenship : United States 
Veteran 's Preference: Yes 
Federal Civilian Status: NIA 

Availability : Job Type : 
Work Schedule: 

Pe1manent , Temporary 
Full Time 

Desired Locations: US-DC-Washington/Metro 
US-WA-Vancouver 
US-OR-Po1tland 

Work Experience: Donald J. Trump for President Inc. 
Vancouver, WA US 

Communications Manager 
Supervisor: Don Benton 
Okay to contact this Supervisor: Yes 

08/2016 - 11/2016 
Hours per week: 48 

• Assisted the West Region Director with mass digital 
communi cations, appointment management, and political outreach. 

• Managed multipl e statewide campaign e-mail accoun ts daily, while 
addressing issues and concerns of thousands of potential voters. 

• Organized and ti·ained a volunteer force to effectively develop a 
sti·ong grassroo ts campaign . 

• Composed and categorized multiple databases consisting of state
wide volunteer forces and national political representatives . 

• 
United States Department of the Navy 05/2008 - 05/2014 

Rank: E-5 

Acoustic Aviation Warfare Systems Operator (AWO) 

• Detected , analyzed, classi fied, and ti·acked both surface and 
subsurface maritime vessels . 

• Produ ced tactical intelligence produ cts in suppo1t of multitud es of 
worldwide operations and tactical missions. 

• Hundreds of recorded flights within P-3C Orion Aircraft. 
• Conducted mission plannin g, briefing, and debriefing. 
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• Handled all variat ions and levels of classified material in regards to 
creation, storage, and disposal. 

• Head flight schedule writer of Patrol Squadron One 's operations 
department. 

Education: B.A. (Expected Nov 2017) Washington State University, Vancouver , WA 
64 Semester Hours 
Major: futegrated Strategic Communications 
Relevant Coursework: Writing in Communications, Communicatio n in 

Global Contexts, Media and Society 

Language Skills: English 
Spoken: 

Affiliations: 

References: 

Written: 
Read: 

Advanced 
Advanced 
Advanced 

WSU Integrated Strategic Communications Club 
Membe r (2016-Present) 

Name: 
Employer: 
Title: 
Phone Number: 
Email Address: 
Reference Type: 

Name: 
Employer: 
Title: 
Phone Number: 
Email Address: 
Reference Type: 

Don Benton 
Donald J. Trump for President fuc. 

Professional 

IanMcna 

A State Director 

Level 3 Communication 
Financial Anal st 

Additional Information: 

• Discharged honorably from the U.S. Navy in 2014. 
• Over 1300 recorded mission hours within P-3C Orion aircraft. 
• Managed a daily, etTor free flight schedule, incmporating 9 

squadron aircraft and 122 aircrew personnel. 
• Desi ated ligible security clearance fro~ 

• Strong knowledge of PC hardware and software, including 
Microsoft Office Suite. 

• Typing skills of 95+ words per minute . 



DOI-17-0553-A-000080

Alan W. Mikkelsen 
AJpine Research, LLC 

Natural Resource Consulting 
*_pubLi.c Policy 
*Government Affairs 
*Conflict Resolution 

Career Summary: 

Curriculum Vitae 
For 

Alan Jllikke/sen 

2013-2016 Alpine Research, L.L.C., consultant to St. Mary Rehabilitation Working 
Group. Irrigation diversion in Nor th Ce.ntral Montana involving two 
Indian reservations, an international treaty , several dozen counties and 
municipalities and hundreds of water users. 

2012-2016 Jarrett's Guide Service, Idaho licensed fishing guide , Clearwater River 
steelhead and salmon fishing. Idaho's premier tloat boat outfitter. 

20 13-20 16 Alpine Research, L.L.C. , Zinke for Congress campaigns , manager and 
consultant/adviser. 

2003-2012 Alpine Research, L.L.C. negot iating transfer of the Flath ead Indian 
Irrigation Project (FIIP) from BIA to local control by the FJBC and 
Confederated. Salish and Kootenai Tribes in 20 l 0. Also negotiated FilP 
water rights for the FJBC vv'ith the CSKT 2008-2012. Both of these issues 
also involved large power contracts and FERC license issues. 

2009-2012 Member of the Implementation Committee for bull trout recovery and 
res toration, as described in the Biological Opinion for Bull Trout, FIIP, 
2009 . Otber members represent BIA , USFWS and CSKT. 

1988-2016 Owner/Consultant , Alpine Research , L.L.C. for natural resource issues 
representing various public and private natural resource clients. Provide 
consultin g in land acquisition, management, wildlife, timber, and 
agricultural issues. Represented various irri gation districts before U.S. 
Congress. 

1990-2016 Mediation/Facilitation services provided on natural resource disputes for 
District Courts, State & Fede ral Government. 

2001-2002 Chief of Staff, Congressman Denny Rehberg. Responsible for set-ting up 
all of th.e Congressional offices in Montana and Washington, D.C .. , hidng 
staff and coordinating the Congressman's activities with House Resources 
Committee and Transportation and Infrastructure (Water and Power). 
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1998-2000 

1985-2004 

1978-1998 

1985-1995 

1985-1989 

1985-1989 

1976-1978 

1970-1976 

Treasurer , National Water Resources Association. Represent Montana 
Water Resources Association to the National Water Resources 
Association. (Member, NWRA Board of Directors). 

Owner/Operator, Alpine Air Research, natural resource based flying 
service and contract mountain pilot; wildlife surveys, aerial photography , 
radio telemetry , from Barrow , Alaska, to Yucatan Peninsula. 2003 
Conservation Pilot of the Year , International Operations. 

Farmer/ranc her , Flathead Irrigation Project. 

Executive Director , Flathead Joint Board of Control. 

Extensive training (300+ hours) in mediation/facilitation work. 

University of Colorado , Boulder, CO, courses complete in water law, 
Indian Law and Indian Water Law. 

Police Officer, Bozeman, MT. Graduate MLEA, 1976. 

University of Montana , Montana State Unive rsity; Agricultural 
Economics. 

Honors /Awards: 

1993 International Conservation Pilot of the Year 

1994 Presidents Award, National Water Resources Association 
--for work on the Clean Water Act Reauthorization 

1997 Honor Award , Upper Missouri Water Users Assoc iation 
--for distinguished service to water users in the Upper Missouri 

States. 
1999 Montana Water Resource s Association award for outstanding service 

to Montana water users. 

2 
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Aaron J. Thiele 

PROFE SSIONAL OFFICE EXPERIE NCE 

Office of Congressman Ryan Zinke 
2011

-
20 16llllllli01

-
Senior Legisla tive Assis tant 

Feb. 2015 - Present 

• Responsible for any pieces of legislative issues regarding Defense, Foreign Affairs, Homeland Security , Veterans, 
and Judiciaiy 

• Responsible for fo1mulating and executing the Congressman 's prio1ities for the annual National Defense 
Autho1i zation Act and Defense Approp1iations 

• Prepai·e and b1i ef the Congressman on any pieces of legislation in my issue po1t folio 
• Issue vote recommendations for amendments on the NDAA and Defense, MilCon/V A, Judicia1y, State and 

Foreign Operations, and Homeland Security Appropda tions 
• Work with industry and militaiy leaders on legislative p1iorities for Montana and Nation-wide 
• Prepai·ed remai·ks and bdefed Congressman for committee heaiin gs, mai·k-ups, and floor remai·ks 
• Drafted official letters to Administr·ation officials and Congressional leadership 
• Worked with committee staff to further the Congressman and Montana p1iodties 

Office of the Majori ty Leader 2014- 2013- Sep. 2013 - Feb. 2015 
Senior Staff Ass istant 

• Reseai·ched problems for the ClllTent state of regulations in natural resources the US for the 114th Congressional 
Agenda announcement, which went to all members of congress, staff, and press 

• Reseai·ched and developed theme for Congressman's speech at international energy summit 

• Updated Congressman on the cun ent state of affairs for industrial rail tr·anspo1t ation including the increased 
factors and consequences of moving more crnde oil by rail and current issues within the rail industiy 

• Drafted memos and briefed Congressman for meetings with for heads of state, ambassadors, top executives of 
multi-billion dollar corporations, and governors 

• Attended and briefed policy staff on committee heai·ings and bill markups 

• Responsible for maintaining the functionality of the day to day opera tions of the entire office 

Office of Congressman Kevin McCarthy (CA-23) 
Staff Ass istant 

• Provided research for the Congressman to be used in publications and inte1views 

Sep. 2012 - Sep. 2013 

• Conducted meetings with va1ious constituent groups on behalf of policy staff and Congressman 

• Drafted constituent letters and responded to constituent inquilie s regai·ding specific piece s of legislation and 
issues 

• Managed the day to day operations of the office including tours, flag requests, the website, and invento1y 

• Inte1v iewed, approved, and managed the office interns 

EDUCATION 

California Polytechnic State University 
B.A. in Political Science with a concenti·ation in International Relations 
Honors and Deans list 

SKILL S 

• a ecllli ty Cleai·ance 
• Analyzing Legislation and Annual Budget Documen ts 
• Proficient in Microsoft Word and Excel 

San Luis Obispo, CA 
2007 - 2011 



DOI-17-0553-A-000083

2017: - 12~2017: - 9/ 2016-12 / 2016 - 3/ 2016-9 / 2016 -
12/ 2015-2 / 2016: - No data previous - student) 

Academics: 
• Univers ity of Arkansas J. W illiam Fulbr ight School: Politica l Science I 2010 - 2014 

• Univers ity of Arkansas Sam M. Wa lton College of Business: Market ing I 2015 

Experience: 
White House Press Lead I Executive Office of the President 
January 2017 - Present 

• Facilitate all press coverage of the President outs ide Wh ite House grounds. 

• Plan Air Force One arr ivals, motorcade movements , and med ia coverage of President ial visits . 

• Determ ine messaging, brand ing, imagery , and coverage of a President ial visit. 

• Supervise a team to plan and execute events 

• Distr ibute all re levant informat ion includ ing off-the-record guidance to Wh ite House Press Corps and bui ld work ing 
re lat ionsh ips w ith reporters cover ing the Wh ite House. 

Division Chief I 58th Presidential Inauguration Committee 
January 2017 

• Tasked wi th lead ing coord inat ion efforts for the 1,500 part icipants of the Navy Division of the President ial Inaugura l 
Parade 

• Coord inated all logistics and movements for part icipants and organ ize all transportat ion for the parade part icipants 

Presidential Political Consultant I Donald J. Trump for President 
March 2016 - December 2016 

• Traveled nat iona lly to 30+ states as an Advance Consultant to Donald J. Trump for President 

• Exceled in large-scale event plann ing for 10,000 - 20,000 attendees 

• Coord inated med ia interv iews for Dona ld J. Trump and M ike Pence 

• Worked wi th United States Secret Service and local po lice to ensure a secure event and movements for the 
pr incip les and attendees. 

National Press Lead and Advance Site I Donald J. Trump for President 
March 2016-September 2016 

• Dealt wi th all "on the ground " press logistics re lated to a stop for Mr. Trump on the campa ign tra il, includ ing 
faci litat ing all on-s ite press coverage . 

National Advance Lead I Donald J. Trump for President 
October 2016 - December 2016 

• Coord inated all of Mr. Trump 's act ivit ies as the leader of a team on a campa ign stop . Led a team of 4-6 staffers , 30+ 
volunteers , and 50-100 law enforcements off icials to make each campa ign stop a success. 

• Every four days in a new cit y, I wou ld tour and contract a venue , contact product ion compan ies for bids, work 
alongside Secret Service, planned all event and interv iew logistics, and other necessary dut ies to ensure the success 
of a tr ip. 

Arkansas State Field Director I Donald J. Trump for President 
December 2015 - March 2016 

• Worked as the sole campa ign staffer in Arkansas 

• Aided a 9% jump in the po lls and ult imate ly a pr imary elect ion wi n 

• Organ ized meet ings, ra llies and events for 15,000+ attendees 

• Ident ified , tra ined and managed a grass root network of 300+ vo lunteers 
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AURELIA SKIPWITH MSc., Esq. 

EDUCATION 
Member of Kentucky Bar - Bar Number 97122 

University of Kentucky College of Law, Lexington. KY Juris Doctor, May 2015 
• ONE- University of Kentucky, Vice President 2014 
• International Law Society, President 2013-2014 

Purdue University, West Lafayette, IN M.S. in Molecular ~netics, 2005 
• Master's Thesis, Regulatory Activi ty of the DNA Sequence surrounding the Callipyge Mutation 

Howard University , Washington, D.C. B.S. in Biology, 2003 
• Publication: Howell, K.P., A Skipwith, A Galione, and W.R. Eckberg. 2003. Phospholipase C-dependent Ca2+ 

release by worm and mammal sperm factors. Biochemical and Biophysical Research Communication 307:47-
51. 

EXPERIENCE 
AVC.Global, Washington, DC, Co-Founder, April 2014-Pr esent 

Legal Department, General Counsel, August 2016- Present 
• Responsible for leading corporate strategic and tactical legal initiatives to senior management for engagement 

with new pa1tners, building shareholder space, and anangements and paitnerships with third patties. 
• Advise on business implementation for product development adapted for India. 
• Prepare and provide all legal documents for engagement, including U.S. trademark and copyright laws. 
Board, Advisor, April 2014 - Present 
• Provide legal counseling on strntegies related to developing intellectual prope1ty and its use in agiiculture 
• Review communication mate1ials for legal compliance and ag1iculture related technologies and developments. 

Alltech, Inc., Nicholasville, KY, August 2015 - August 2016 
Legal Department, Assistant Corporate Counsel & Regulatory Affairs Coordinator - Alltech Crop Science 
• Review pending patent applications and make recommendations to pursue US and international patents. 
• Liaise with business and regulato1y depaitments to provide contracts for consultancy, distribution, non

disclosure, third patty research, and trademark license. 
• Engage with internal research, regulatory, quality assurance for first U.S. pesticide registration and coordinate 

with EPA. Reviewed European Commission's guidelines for cheinical and fertilizer registration. 
• Review federal regulations to recommend compliance procedures for operations within the building facilities. 

Regulatory Department, Regulato, y and Lega l Intern 
• Drafted responses on patent validity for submission to USPTO's patent rejections claims. 
• Managed regulato1y database for quality of products (SDS and Product Specifications) and provided budget 

analysis of fe1tilizer products for international registrations and renewals. 

United States Agency for International Development , Washington, DC, Consultant, June 2014- October 2014 
Bureau for Food Security, Agricult ure, Research & Policy Office 
• Provided suppo1t on intellectual prope1ty issues and biosafety regulations for United Nation conventions. 
• h1terviewed USAID's paitners about their best practices on global access to agiicultural research mate1ial and 

rights in intellectual assets generated from federally funded gi·ants; repo1ted results for USAID to develop 
implementation guidelines for new regulations. 

• Developed positive working relationships with USAID researchers, USAID staff, US Depa1tment of State. 

ll Page 
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Gage International, Washington, DC, of Counsel and Senior Advisor, May 2013 - Present 
 Counsel on matters of intellectual property and new technologies in agriculture. 
 Interpret regulations and advise on business strategies related to genetic engineering and intellectual property.  
 Review and advise on legal agreements with third parties.  

 
United States Department of Agriculture, Washington, DC, Summer Intern, May to August 2013   

Foreign Agriculture Service, May 2013 to July 2013                                                
 Supported compliance procedures for genetically-engineered U.S. commodity crops intended for international 

trade markets.  
 Analyzed international regulatory policies and provided recommendations on acceptable new agriculture 

breeding techniques. 
Office of Technology Transfer, July 2013 to August 2013                                                
 Reviewed USDA cooperative and license agreements for the private sector to advance USDA technology 

prototypes.   
 
Monsanto, Saint Louis, MO, January 2006 to July 2012   

Corporate Affairs Department, Sustainable Agriculture Partnership Manager, July 2011 to July 2012                                                
 Managed operations to adapt conventional and GMO crops for African countries with public sector 

partners and donors (USAID, Bill & Melinda Gates, Howard Buffet) and align internal stakeholders.  
 Managed international multi-year $13 million Ph.D. scholarship for students in rice and wheat breeding research. 
 Developed partnerships with NGOs and consortiums in biodiversity conservation and economic development to 

further company’s sustainability and diversity messaging.  
 Received Sustainability Award for facilitating a $1 million donation for the 2011 drought in Horn of Africa. 

 
     Regulatory Sciences Department, Molecular Analyst & Study Director, June 2006 to July 2011                                                 

 Led a team of principal investigators responsible for bringing new agricultural products to commercial market.  
 Performed molecular characterization and risk analysis of products for US and international regulatory approval 

under GLP conditions.  
 Authored 17 publications for regulatory dossiers and technical reports for compliance. 
 Performed quality control audits of laboratory and materials used in Regulatory studies by evaluating the level 

of adventitious presence using molecular techniques and statistical analysis.  
 

Regulatory Sciences Department, Lab Technician I, January 2006 to June 2006 
 Supported global regulatory submissions of agricultural products by using bio-molecular techniques and 

statistical analysis to ensure genetic purity of materials used in company field trials and studies. 
 Developed assay procedures for analysis of multiple traits in crops and streamlined molecular procedures for 

molecular analysis different crops.  
  

Animal Sciences Department, Purdue University, West Lafayette, IN 
Research Assistant, 2003 to 2005 
 Developed strategy to characterize DNA sequence and long range control elements around a genetic mutation 

causing muscular hypertrophy in sheep by using bioengineering techniques and statistical analysis.   
 
Minority International Research Training Program, Howard University,  Legon, Ghana 

Research Student, Summer 2002 
 Scientifically characterized indigenous plants containing anti-hypertensive properties for potential use in local 

remedies and pharmaceuticals. 
 

ACTIVITIES & ORGANIZATIONS:  
 Missouri Congressional Recognition (Vol. 158, No. 80 – May 31, 2012): Honoring Monsanto Employees for 

rising above normal duties of providing sustenance and advancing sustainable agriculture with vision to 
improve lives on global scale. 

 Running: 5K/Half/Marathon Champion (2009-16), Boston Marathon Qualifier at 2:58:15, Running Coach - 
Dasher’s Track Club (2011).  

 Community: Get Out to Vote 2012; Habitat for Humanity (2006-8); Big Brother Big Sister (2006-7). 
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Brian Pavlik 

Profile 
An experienced Government con tract manger having served in both the public and private sector that is able 
to de liver results and contribu te strategica lly and operationally tO management teams. PanicuJa:rly effective 
in oversee ing the day -to~day operation of multiple facilities, as we ll as arious marina services and activities 
in addition to ensuring compliance with rules and regulations to inc lude facility management , safety or 
guests and staff and env ironmental practices . 

Professional Experience 

Indiana Department of Natural Resource s, Division of State Par·ks, Indianapolis, IN 
Concession Program Manager . .January 2013-January 2017 

• 
• 
• 
• 

• 

• 
• 

Created requests for proposals, prospectuses and bid packets for concess ion opportunities . 
Negotiated witJ1 successfu l bidders on terms and conditions or concession contracts . 
Composed contracts and managed signature process tlu·ough State and Federal agencies . 
Conducte d inspections to detennine quality of service provided. Investigated com plaints regard ing 
operations and effects satisfac tory so lutions for all conct::ssion t;Onlracts including marinas, boat 
rentals, camp sto res, pool/beach food service, can1pgrounds, saddle barns and shooting ranges . 
Vis ited each account on a regular basis to maintain contact with clients and employees, and to ensure 
comp liance with department standards. 
Approved and processed vendor pem1its . 
Analyzed comparison reports for marinas seeking rate increases. Prepared reports for approval by the 
Indiana Natural Resources Commission. 

• Managed resale accouol for all internal concession operations. 
• Ser ved as liaison for Federal and State government agencies. 

Notable Achievements 

• Seven new concession contract oppo rtunities created and filled in four years. 
• Composed prospectus and lease for Patoka Lake Marina resulting in a forty-year lease for the State. 
• Composed Potato Crc~k lnn request for proposal and managed the process with many State agencies. 

Washington Sailing Marina, Alexandria, VA 
Genera l Manager, January 2006-January 2013 

• Responsible for overall operat ion of marina to 1nclude slip rentals , ship's store , maintenance yard and 
on-line sailing school registrations _ 

• Planned and developed daily operations. Forecasted and analyzed sales, labor and profit. Responsible 
for development of strategy and budget. 

• Met with emp loyees regu larly to coach and provide feedback on performance, and to assist i11 

profess ional developm enL 
• Ens ured that marina was ready for Na6onal Park Service inspecti ons. 
• Created comparability stud ies with area marinas to determine prices for each year and submit to 

National Park Service. 
• Completed all report s required by corporate office to include bi-weekly payroll, deferred income rent , 

sailing school deposits. accoun ts receivable aging 1eport , inventory balances and weekly sales 
projections . Review operating statemen t monthly and report to the Vice Presi dent. 
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" Ensured the marina was in compliance with all corporate, OSHA and National Park Service policies 
and laws. 

December 2004-January 2006 
May 2002 - December 2004 

Notable Achievements 

Washington Sailing Marina, Marina Manager 
Washington Sailing Marina, Office Manager 

111 Marina first-time certified as DC Clean Marina 2009. Re-certified in 2011. 
111 Received corporate quality assurance audit award of 90% or better 2009-2012. 
• Received the only outstanding performance evaluation in recreational division 2010 and 2011. 

Education 
May 2004 

Certifications 

Bachelor of Science in Communication Concentration in Public Relations 
George Mason University, Virginia 

2013 Serve Safe Certified 

Community Involvement 

2016 Fishers YMCA 
Youth Soccer Coach 

REFERENCES AVAILABLE UPON REQUEST 
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David Anthon y Mih alic 

SEN IOR EXECUTIVE PROFILE 
• Leaders hip for conserv ing and managing highly comp lex national p ark and pro tected areas wi th 

natural and cul tur al val u es to prot ect som e of the world's most precious places; 
• Facili tate collabora tion in leading people to man age our parks and pro tected areas; 
• Exp erien ce in complex sys tem s with large sp ans of contro l: funding, scienc e, resources and facilit ies; 

managemen t, law enfor cem ent, visi tor serv ices, wi th complex concess ion an d con tracted serv ices; 
• Advise senior execu tives and government officials in the intricacies and politica l realities of planning, 

funding an d managing protected areas in varying govemance syst em s; 
• Lead and manage change in prot ected areas in a var iety of circums tances with mul tip le cha llenges to 

achieve positive results . 

CURRENT PROFESSIONA L EXPERIENCE 
Leadership Consu ltant (Principa l; Heritage Resou rces Group LLC) 

• International Union for Conservation of Nature, 2003-Pre sent; Exper t Advisor for eval u ation and 
• Delaware North, 2008 - 2015; Advisor for concessioners wi th business service con tracts wi thin national 

Govem m ent Experience 
• National Park Service, (1972-2003) Senior Executiv e, Park Manager and Park Rang er wi th duties tha t 

inclu ded all areas of operations , natural and cul tur al resource management, p ark planning, 
envi.romnen tal ana lysis , legislative dev elopm ent , law enforcement, search & rescue, wil dfire 
management and emp loyee deve lopmen t. Helpe d to develop poli cy and procedures to ensure 
legal and legisla tive compliance . 

• Director's Staff, Office of Policy, (1993-1994) Acting 0-uef, manag ed review of new managemen t and 
legislative policies; led task force to deve lop staffing, budg et and legislative strategy for the 
Califomia Desert Act , a comprehe ns ive piece of legislation adding new pa rks and expanding 
others. 

• Yosemite National Park (1999-2003) Superintenden t, provi ding leadersh ip for a national icon, a 
pro tect biodiversity values wh ile reducing impacts of vis itor use faciliti es . Stanford School of 

• Glacier National Park (1994-1999) Sup erin tendent of 1 Million acre intemationa l p ark wi th major 
led and negotiations with Blackfeet Trib al leade rs on wa ter and boun dary issu es; led 

• Mammoth Cave National Park (1988-1994) Superin tendent of a na tion al park tha t is a portion of the 
• Great Smokei; Mountains National Park (1985-1988) Acting Superin tenden t and Deputy Superintenden t 

of heavily vis ited park with respo ns ibiliti es for manag emen t and all park opera tions . Wor ked wi th 
• Yukon-Charley Rivers National Preserve (1981-1984) N amed first superin tenden t after establislunent, 
• Yellowstone National Park (1976-1981) First as Mammoth Area Ranger then Old Faithf ul Distric t 

Ranger in the mos t vis ited area of the Park wi th comp lex responsibilities for law enforce men t, 
concessions, structural fire pro tection of iconic lodges and heavy visi tor use bo th summer and winter . 

• Glacier National Park (1972-1974) Seasonal Ranger a t the Lake McDonald and Polebri dg e sta tion s 
wi th backcom 1try , law enforce ment , grizz ly b ear management, and visi tor servi ces dutie s . 



 

____________________________________________________________________________________ 

 
Dave Mihalic 2 
 
Policy and Planning Experience  
 • Montana Governor Marc Racicot’s Staff  (1999)  Detail as Policy Advisor on the Governor’s personal staff,                                  
proposed national monuments.  This detail was to develop understanding of State-Federal             
 • Bureau of Land Management (1977-1976; 1977)  Developed recreation management plans for natural                                        
rivers, and other national protected areas, including recreation sites along                              
 • US Army Corps of Engineers, Fort Worth, Texas (1968-1972)  As a commissioned Army officer 
(Captain)                                  
proposing first Texas Natural Scientific Area No. 1, a protected area                             
 
Research and Teaching  
 • Indiana University, Adjunct Professor (2015 to present) Teach graduate courses in Advanced                          
 • Albright Training Academy, Mather Training Center, NPS; Interagency National Advanced Resource                                
 • Michigan State University (1972-1974)  Research Assistant and Teaching Assistant half-time, courses: 
  upper level courses in Landscape Architecture, Park Planning, and Wilderness Management. 
 • USBLM’s National Training Center & Denver Service Center (1974-2003)  Instructor for Natural and                      
 
EDUCATION 
 • Northwestern University; Evanston, Illinois; Senior Executive Certificate Kellogg Graduate School of       
 • Michigan State University; East Lansing, Michigan; Master of Science College of Agriculture and                             
 • Southern Illinois University; Carbondale, Illinois; Bachelor of Science, College of Education,        
 • Center for Creative Leadership, Executive Leadership At the Peak 
 
PROFESSIONAL CERTIFICATIONS 
 • Senior Executive ( 1999-2003)  Graduate of U.S. DOI Senior Executive Development Program,  OPM •                               
First in class, only Federal officer (in non-FBI agency) to achieve a perfect score in academics,         
 • Certified Commercial Pilot (1981 to present) Flew for NPS as Incidental Pilot 1981-2003; own my own          
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DR. GAVIN CLARKSON, ESQ. 
Phone • Fax: •

EDUCATION 
Harvard Business School, Boston, Massachusetts 
 Doctorate in Business Administration (Technology and Operations Management) 6/04 
  Thesis: Essays in Intellectual Management 
Harvard Law School, Cambridge, Massachusetts 
 Juris Doctor, cum laude 6/02 
  Harvard Journal of Law and Technology (Managing Editor); Harvard Negotiation Law Review (Editor); 

Olin Fellowship in Law and Economics; Native American Law Students Association (President) 
Rice University, Houston, Texas 
 Master of Business Administration, Management Information Systems 5/92 
 Bachelor of Arts, Managerial Studies 5/91 
  National Merit Scholar, President’s Honor Roll, National Engineering Deans’ List 

ACADEMIC POSITIONS 
New Mexico State University, College of Business 
 Associate Professor, Finance Department 8/12-present 
  Courses in: Tribal Finance and Economic Development, Business Law, Intellectual Property Strategy 
 Interim Director, Indian Resource Development Program 3/14-9/14 
Rice University 
 Lecturer, Graduate School of Business 8/12-present 
  Courses in: Legal Aspects of Entrepreneurship, Intellectual Property Strategy 
 Lecturer, Department of Computer Science 8/91-5/98 
  Courses in: Computer Science, Systems Analysis and Design, Information Systems 
University of Houston Law Center 9/08-8/12 
 Associate Professor 
  Courses in: Business Organizations, Intellectual Property Strategy & Management, American Indian Law 
University of Montana Law School 6/09-7/12 
 Visiting Professor, Summer Indian Law Program 
  Courses in: Economic Development in Indian Country, Taxation and Finance in Indian Country 
University of Michigan 8/03-8/08 
 Assistant Professor, School of Information (promoted to tenure track as of 9/1/06) 
 Visiting Professor, School of Law 
 Faculty Affiliate, Native American Studies 
  Courses in: Intellectual Property Strategy & Management, American Indian Law 
Harvard University 
 Harvard Law School 
  Reginald F. Lewis Fellow for Law Teaching 8/02-8/03 
  Teaching Fellow for Intellectual Property in Cyberspace 1/00-5/00 
 Harvard Business School 
  1665 Harvard University Native American Program Fellowship 8/01-6/03 
  John M. Olin Research Fellowship in Law, Economics, and Business 8/01-6/03 
  National President, Information Systems Doctoral Students Association 8/99-8/01 
  KPMG Fellow 8/98-6/03 
  Teaching Fellow for Building Information Age Businesses 5/98-12/98 
University of St. Thomas 8/97-5/98 
 Lecturer, Department of Management Information Systems 
  Course: Introduction to Management Information Systems 

(b) (6) (b) (6) (b) (6)
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SELECTED PUBLICATIONS & PRESENTATIONS 

Journal Publications and Conference Proceedings 
Clarkson, G., Newberg, J., Blunt Machetes in the Patent Thicket: Modern Lessons from the History of Patent Pool 

Litigation in the United States, 22 Journal of Technology Law & Policy (forthcoming 2017) 
Clarkson, G., Patel, A., Van Alstyne, M., Information Asymmetry and Indigenous Knowledge: Moving Towards a 

Model of Fairness for the Development of Genetic and Traditional Knowledge, The International Indigenous 
Policy Journal (forthcoming) 

Clarkson, G., Spilde, K., Online Sovereignty: The Law and Economics of Tribal Electronic Commerce 
19 Vanderbilt Journal of Entertainment & Technology Law 1 (2016) 

Hargrave Faculty Writing Prize Winner, 2016 Sovereignty Symposium 
Clarkson, G., Murphy, A., Tribal Leakage: How the Curse of Trust Land Impedes Tribal Economic Self-

Sustainability, 12.2 Journal of Law, Economics and Policy 31 (2016) 
Hargrave Faculty Writing Prize Winner, 2014 Sovereignty Symposium 

Clarkson, G., Sebenius, J., Leveraging Tribal Sovereignty for Economic Opportunity: A Strategic Negotiations 
Perspective, 76 Missouri L. Rev. 1046 (2012) 

Clarkson, G., DeKorte, D., Unguarded Indians: The Complete Failure of the Post-Oliphant Guardian and the Dual-
Edged Nature of Parens Patriae, 2010 Illinois L. Rev. 1119 (2010) 

Bagley, C. E., Clarkson, G., Power, R., Deep Links: Does Knowledge of the Law Change Managers’ Perceptions 
of the Role of Law and Ethics in Business? 47 Houston L. Rev 259 (2010) 

Clarkson, G., Toh, P. K., ‘Keep Out’ Signs: The Role of Deterrence in the Competition for Resources, 31 Strategic 
Management Journal 1202–1225 (2010); doi: 10.1002/smj.853 

Adamic, L., Wei, X., Yang, J., Gerrish, S., Nam, K., Clarkson, G., Individual focus and knowledge contribution, 
First Monday, v15,n3 (March 2010) 

Shi X., Adamic L., Tseng B., Clarkson G., The Impact of Boundary Spanning Scholarly Publications and Patents. 
PLoS ONE 4(8): e6547. doi:10.1371/journal.pone.0006547 (2009) 

Clarkson, G., Accredited Indians: Increasing the Flow of Private Equity into Indian Country as a Domestic 
Emerging Market, 80 Colorado L. Rev. 285 (2009) 

Clarkson, G., Wall Street Indians: Information Asymmetry and Barriers to Tribal Capital Market Access, 
12 Lewis and Clark L. Rev. 943 (2008) 

Bhavnani, S., Clarkson, G., and Scholl, M., Collaborative Search and Sensemaking of Patents, CHI '08 Extended 
Abstracts on Human Factors in Computing Systems (Florence, Italy, April 05 - 10, 2008). CHI '08. ACM 

E. A. Leicht, G. Clarkson, K. Shedden, and M. E. J. Newman, Large-scale Structure of Time Evolving Citation 
Networks, European Physics Journal B 75–83 (2007) 

Clarkson, G., Jacobsen, T., Batcheller, A., Information Asymmetry and Information Sharing, 24 Government 
Information Quarterly 827-839 (2007). 

Clarkson, G., Cyberinfrastructure and Patent Thickets: Challenges and Responses, First Monday, v12, n6, 
http://firstmonday.org/issues/issue12_6/clarkson/index.html (June 2007) 

Clarkson, G., Capital and Finance Issues in Tribal Economic Development, Proceedings of the National Native 
American Economic Policy Summit, May 15, 2007, National Congress of American Indians 

Clarkson, G., Tribal Bonds: Statutory Shackles and Regulatory Restraints on Tribal Economic Development, 
85 N.C. L. Rev. 1009 (2007) 

Clarkson G., Van Alstyne, M. V., The Social Efficiency of Fairness: An Information Economics Approach to 
Innovation, Proceedings of the 40th Annual Hawaii International Conference on System Sciences (CD-ROM), 
January 4, 2007, Computer Society Press 

Bagley, C., Clarkson, G., Adverse Possession for Intellectual Property: Adapting an Ancient Concept to Resolve 
Conflicts Between Antitrust and Intellectual Property in the Information Age, 16 Harv J.L. & Tech. 327 (2003)  

Selected as one of the best articles of 2004 by the editorial board of the Intellectual Property Law Review 
Clarkson, G., Racial Imagery and Native Americans: A First Look at the Empirical Evidence Behind the Indian 

Mascot Controversy, 11 Cardozo J. Int’l & Comp. L. 393 (2003) 
Clarkson, G., Not Because They are Brown, but Because of Ea: Why the Good Guys Lost in Rice v. Cayetano, and 

Why They Didn’t Have to Lose, 7 Mich J. Race & L. 318 (2002) 
Clarkson, G., Reclaiming Jurisprudential Sovereignty: A Tribal Judiciary Analysis, 50 U. Kans. L. Rev. 473 (2002)  
Clarkson, G., Avoiding Suboptimal Behavior in Intellectual Asset Transactions: Economic and Organizational 

Perspectives on the Sale of Knowledge, 14 Harv. J.L. & Tech. 711 (2001) 
Best Paper, Foley & Lardner Intellectual Property Law Writing Competition, 2001 

Clarkson, G., Recent Developments: Not Because they are Brown, but Because of Ea: Rice v. Cayetano, 24 Harv. 
J. L. & Pub. Pol'y 921 (2001)  
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Clarkson, G., Required Reading for the Y2K Tsunami, 13 Harv. J.L. & Tech. 151 (1999)    
Clarkson, G., The Y2K Tsunami, 5 B.U. J. Sci. & Tech. L. 3 (1999) 

Supreme Court, Amicus, and Appellate Briefs 
Indian Law Professor Brief, Amici Curiae, Jackson v. Payday Financial, 7th Circuit (2014) 
Amicus Curiae, Narragansett Indian Tribe v. State of Rhode Island, 296 F. Supp. 2d 153 (2003) 
Briefing clerk, Nevada v. Hicks, (99-1994) 533 US 353 (2001) 

Books and Book Chapters 
Chapters on Tribal Finance, Legal Aspects of Doing Business in Indian Country, Tribal Gaming and Negotiation in 

American Indian Business: A Reader (Kennedy, D. et. al, eds, University of Washington Press, forthcoming 
2017) 

Chapters on Courts of Indian Offenses, The Curtis Act of 1898, and Native Hawaiians in Encyclopedia of United 
States Indian Policy and Law (Finkelman, P., and Garrison, T. A., eds., CQ Press, 2009) 

Clarkson, G., DeKorte, D., The Problem of Patent Thickets in Convergent Technologies in Progress in 
Convergence: Technologies for Human Wellbeing (William S. Bainbridge, ed.), 1093 Annals of the New York 
Academy of Science 180-200 (2006) 

Chapters on Rice v. Cayetano, Morton v. Mancari, and The Curtis Act of 1898 in Treaties with American Indians: 
An Encyclopedia of Rights, Conflicts, and Sovereignty (Donald L. Fixico, ed., ABC-CLIO, 2006) 

Chapters on Intellectual Property, Tribal Finance, and Organizational Forms for Economic Development, Cohen's 
Handbook of Federal Indian Law 2005 Edition (N. J. Newton, R. Anderson, C. Goldberg, J. LaVelle, J. V. 
Royster, J. W. Singer, R. Strickland, eds.) 

Bagley, C., Clarkson, G., Crossing the Great Divide: Using Adverse Possession to Resolve Conflicts Between the 
Antitrust and Intellectual Property Regimes in Advances in the Study of Entrepreneurship, Innovation, and 
Economic Growth, Volume 15:  Intellectual Property and Entrepreneurship (G. Libecap, ed., JAI Press, 2004) 

Chapter on Native Hawaiian Sovereignty in Indigenous Peoples, the Environment and Law (L. Watters, ed., 
Carolina Academic Press, 2004) 

Contributing author for Apple Software for Pennies, B. Gader & M. Nodar, eds. (Warner Books, 1985) 
Congressional Testimony 

Testimony before the Senate Finance Committee on May 23, 2006, regarding discrimination against tribal 
governments in terms of their ability to access the capital markets relative to state and local counterparts. 

Harvard Business School Publications 
The Intellectual Property Exchange (A), HBS# 801-176 
The Intellectual Property Exchange (B), HBS# 801-177 
Intellectual Asset Valuation, HBS# 801-192 

AWARDS AND GRANTS 
National Aeronautics and Space Administration, NASA TCU-ELO Grant NNX14AJ99A, “Information 

Technology Experiences Using Simulated Tele-Science Exploration of Mars,” 2014 
Daniels Fund Ethics Fellowship, 2013 
IBM Faculty Award, 2009, 2008, 2007 
National Science Foundation, IIS 0902426, “Tribal Finance Information Clearinghouse,” 2008 
National Science Foundation, IIS 0855352, “Patent Cartography” 2008 
National Science Foundation, CNS 0739183, “Digital Tribal Museums,” 2008 
National Science Foundation, IIS 0712941, “Tribal Finance Information Clearinghouse,” 2007 
National Institute of Justice, 2007-WG-BX-001, “Intergovernmental Tracking System,” 2007 
National Science Foundation, IIS 0534905, “The Tribal Finance Information Clearinghouse,” 2006 
National Science Foundation, CNS 0540468, “American Indian Research Opportunity in Computing,” 2006 
National Science Foundation, IIS 0534903, “Patent Cartography” 2005 
National Science Foundation, IIS 0618526, “Patent Informatics for Patent Thicket Detection” 2004 
University of Michigan nominee, Microsoft New Faculty Fellowship, 2004 
National Science Foundation, IIS 0425116, “Identification and Measurement of Patent Thickets,” 2004 
Grant from Compaq to develop distributed learning methodologies for higher education, 1997 
Grant from Infotec to develop distributed learning methodologies for corporate education, 1997 
PC Week Labs On-Site, Distance Learning Technology Shootout, 2nd Place, August 1997 
DEVCON, Database Development World Championships, 3rd Place, 1993 

PROFESSIONAL MEMBERSHIPS, LICENSES, AND CERTIFICATIONS 
Academy of Management 
Academy of Legal Studies in Business 
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Gavin Clarkson Curriculum Vitae page 4 
 

American Indian Science and Engineering Society, Sequoyah Lifetime Member 
Licensing Executives Society 

PROFESSIONAL LICENSES AND CERTIFICATIONS 
Financial Industry Regulatory Authority, Series 7, 24, and 66 Licenses 
Licensed Attorney, State Bar of Texas 

COMMUNITY INVOLVEMENT 
President, Lower Brule Community Development Enterprise, 2010 to 2012 
Chairman, American Indian Science and Engineering Society Foundation, 2005 to 2009  

PERSONAL 
Enrolled member, Choctaw Nation of Oklahoma 
National Champion, American Country Dance Association, 2012 
Gold Medal, Open Rhythm, National DanceSport Championships, 1996 
Silver Medal, Open Smooth, National DanceSport Championships, 1996 

DOI-17-0553-A-000093



DOI-17-0553-A-000094

JASON FUNES 
- !Cell : 

Professional Summary 
Serve d as an integral par t of the Donald J . Trump for President campaign in Florida, ini tially as a volun teer during the 
President ial primary and ultima tely as a staff member for the general elec tion . As a first genera tion American from El Salvador 
who who leheartedly loves this country; I wou ld like to use my versat ile bilingual skill s, unders tand ing of the immigrant 
experience here in America , my pro ven networking abili ties, work and personnel managemen t experience , and my dynamic 
profe ssional backgrou nd in order to loyally execute this adminis tration 's objectives and to serve the America n people . 

.A.rea& of Experti&e 

• Fluent (verbal and writte n) in English & Spanish 
• Coordi nated political and soc ial events with Trump /Pence staff , volunteer s, and organizations across Florida 
• Edu cational and soc ial supp ort experience with refugee children and migran t worker 's families 
• Voter registration expertise, volunteer management , and GOTV operati ons across Florida 
• 5+ yea rs experience in a hospi tal sett ing wi th direct and ancillary patient care - FL licensed EMT-B#523009 

'Afork Experi&RG& 

Donald J. Trump for President Inc , Florida 8/2016 - 11/2016 
Played a pivotal role in winning a battle ground state during the general election cycle coordinating office &field operations 

Florida RV Drive 1· 
Condu cted voter outreach across the Democra tic strongholds of South Flori da, assis ted the Trump /Pence advance d teams with 

events, increased the volume of volunteer activitie s, and specifically targeted minority and bilingual Hispanic voter s 

Key Results 
• Was directly involved with the Cuba ns4Trum p, Latinas for Trump , and other grassroo ts movemen ts in Sout h FL 
• Ensured the Hispanic outreach on tele vision and radio in suppor t of the Presidential campaign and GOTV effor ts 

Republican Party of Florida , Sarasota, FL 6/2016 - 8/2016 
Maintained voter support for the GOP in a difficult time while building the foundation for the grassroots efforts in the region 

Regional Field Dir ecto1· for Sarasota , Manate e, and North Charlott e Countie s 
Manage d staff and volun teers to perfor m ground game strategies while using GOP data center and other software applic ations 

Key Results 
• Estab li shed the volu nteer base and built rela tionships with local conservat ive organiza tions for Federal elec tions 
• Coordinated j oint opera tions between the GOP and the FL Trump Campaign Headquarters 
• Maintained the support of our local Republican clubs and voter s for ow· federal and loc al party nominees 

Hoveround Corporation , Sarasota, FL 7/2014 - 6/2016 
National healthcare organization providing powered wheelchairs and scooters to individuals with dire mobility needs 

Direct Sales Represe ntative 
Provides telep hone based sales of motorized chairs, scoo ter s, and mobility related produ cts throughou t the United States 

Key Results 
• Highest closing percen tage in cash sales depar tmen t while also dealing with clients with extreme health need s 
• Establishe d rela tionships with sta te-wide veterans organizations, other non -profit organ izations, and self -pay 

client s while also managing insurance rela ted inquirie s and in-proce ss claims 

RCMA Academ y, Wimauma , FL 9/2012 - 5/2014 
Charter school which provides quality education and social support to k-8 children of migrant farm workers and their families 

Teaching Assistant 
Provided direct in class , afte r school, and subst itute teaching ins truc tion for pri mary teachers in mul tiple grade levels, while 
working with the admin istrati on to perfor m soc ial support for stude nts and their fami lie s 



 

 
 

 
 

 
 

 
 

 
 

 

 
Key Results 

• Was 1 of 2 staff members selected to work with the Tampa Bay Crisis Center in a 14 week 'Strengthening 
Families' program with troubled students and their families 

• Worked in small and large student groups providing specialty instruction resulting in increased test scores 
 
 
 
HCPS 'FUGEES' Program/Lutheran Services of Florida, Tampa, FL  6/2012 – 7/2012 
Established an educational setting for recently arrived refugee students in the 3rd to 11th grade with an emphasis on assimilation 
 
Volunteer Teacher/Mentor 
 Supported Hillsborough County teachers and staff with refugee children learning English and American customs 
 
 Key Results 

• Learned techniques geared towards teaching children with little to no English language skills 
• Was assigned as a mentor to two refugee brothers from Iraq meanwhile learning Islamic culture & theology 

 
 

Southwestern Company, Nashville, TN       5/2011 – 8/2011 
 A nationwide direct sales company training the brightest college students from around the world with successful sales techniques 
 

Sales Representative 
 Provided customer direct door to door sales averaging 80 hour work weeks and earning the coveted "Gold Sealed Goal Reward" 
 
 Key Results 

• Performed in the top 3% of first year dealers managing a successful door to door sales business in rural America 
• Was part of the top 5 performing sales teams in the country by implementing sales and management strategies 

 
 

Sarasota Memorial Hospital, Sarasota, FL      6/2003 – 6/2008 
 Consistently awarded and recognized as one of the top hospitals in the local area and United States 
 

Multi- skilled Technician 
Within 3 years in the organization moved from ancillary patient care support, to working night shift for nearly 3 years in an 
emergency room setting with patient financial services, and ultimately as an Emergency Medical Technician 

 Key Results 
• Instrumental in bilingual communication between departments, members of the community, and hospital staff 
• Successful managed medical records and insurance billing & licensed as a Florida EMT-B 

 
 

Protocol Communications, Sarasota, FL       2/1999 – 4/2003 
 Telecommunications company providing customer support and inside sales for a variety of local and nationwide companies 

 

Customer Service Representative 
Provided sales and customer support with new and existing clients while also being responsible for training new CSR's. 

 Key Results 
• Developed valuable bilingual communication & customer service skills which has proven succesful for years 

 
 

Education 
  

Tallahassee Community College, Tallahassee, FL 
 Associate of Arts Degree 
 
Sarasota County Technical Institute, Sarasota, FL 
 Florida Certified Emergency Medical Technician-B: License #523009 
 
University of South Florida, Tampa, FL        
Studied: Bio-medical Science/Philosophy/Psychology 

• Founded a USF chapter of "Toastmasters" and served as its Vice President of Education 
• Ran a competitive campaign for Student Body President in 2011 

DOI-17-0553-A-000095



JOSHUA J. CAMPBELL 

 
EXPERIENCE WITH THE TRUMP – PENCE 2016 CAMPAIGN 
National Election Day Legal Team (New York, NY) 
National Advance Staff for Donald J. Trump for President, Inc. 
Volunteer, Advance for several rallies (Des Moines, IA; Savannah, GA) 
 
EDUCATION 
 
Bachelor of Science in Communications Studies – Liberty University, Lynchburg, VA 
(2002); Dean’s List; Presidential Honor Roll; Men’s Tennis Team, NCAA Division I, 3 years; 
President, Student Athletic Advisory Board; Editorialist and Sports editor for Liberty 
Champion, the school newspaper. 
 
Juris Doctorate – The Cumberland School of Law, Samford University, Birmingham, AL 
(2007); Scholar of Merit, State Constitutional Law (award for highest grade in class); Licensed 
and have experience in all Georgia courts, United States Supreme Court, Eleventh Circuit Court 
of Appeals, Southern District Federal Court of Georgia, Northern District Federal Court of 
Georgia, Southern District Federal Court of Indiana. 
 
RELEVANT LEGAL & POLITICAL EXPERIENCE 
 
Beach Head Team: Department of Energy    (January 20, 2017 - Present) 
Working in General Counsel’s Office, handling a wide range of legal issues, 
from mediating and re-starting the licensing process for the Yucca Mountain 
Nuclear Waste Repository and deregulation tasks, to Congressional 
Oversight, litigation management, and Federal Register-related matters.  
 
Attorney - Handled over 100 jury trials and/or hearings throughout the past 
10 years litigating a wide-range of civil and criminal cases. 
 
Hall Booth Smith, PC                Atlanta, Georgia (2011 – 2013)  
u Litigated multi-million dollar damages cases, ranging from medical  

malpractice defense, propane-burn cases, products liability defense,  
civil rights defense, and governmental liability defense; monitored  
energy matters, Public Service Commission (PSC) meetings. 

u Travelled nationally and internationally litigating cases. 
u Successful at oral argument and appeals: 

Examples: United States v. Juan L. Delvalle, 10-13841 (decided, 
September 20, 2011), oral argument 3-0 decision, Eleventh Circuit 
Court of Appeals; Coweta County v. Cooper, 318 Ga. App. 41 (decided, 
October 16, 2012), Georgia Court of Appeals. 

 
Jackson & Schiavone, PC            Savannah, Georgia (2008 – 2011) 
u Successfully handled numerous jury trials and motion hearings as a  

criminal defense attorney, as lead and second-chair counsel. 

(b) (6)
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The Campbell Law Group, PC            Savannah, Georgia (2013 – 2016) 
u Founded my own firm, handling: Commercial Litigation, Court-

appointed Federal Criminal Defense, Civil Tort Litigation, State 
Criminal Defense. 

u Used business acumen to develop multiple pipelines of business income 
across several types of legal business in multiple cities across Georgia. 

u Managed the outsourcing of several cases to attorneys across Georgia 
as I wound down my firm to begin work with Congressman Carter and 
managed the attorneys involved as they took on the cases. 

 
Congressional Assistant District Director & Policy Analyst 
U.S. Representative Earl “Buddy” Carter        Savannah, Georgia (2015 – 2016) 
Member, Energy & Commerce Committee 
u Staffed multiple events with Congressman per week, managed media 

as district liaison for Communications Director, coordinated logistical 
operations with rest of team throughout district; handled offshore 
drilling issues, and policies relating to imports and exports from 
Savannah seaport. 

u Spent hundreds of hours with the Congressman discussing policy,  
 constituent representation, law, local races, and intra-congressional  

functions. 
u Managed staff in the Savannah District office, and coordinated with  
 other staff throughout the district and in DC to handle an  
 aggressive district travel schedule. 
 
Published Legal Articles - “The Presumption of Innocence:  The Trial of 
Derrick Clements” Southern Regional Black Law Students Law Journal 
(2007);  “Formal Mediation in Professional Sports” American Journal of 
Mediation (2007) (this article was used and cited in “Both Sides Win: Why 
Using Mediation Would Improve Pro Sports” Harvard Journal of Sports & 
Entertainment Law, Harvard Law School, Vol. 5.) 
 
Republican Leadership for Georgia            (2010 – 2011) 
u Graduated from a year-long program where a group of politically active 

people are selected, by invitation only, to travel the state for an entire 
year on weekends to network and be trained on policy, strategy, and 
conservatism.   

 
Virginia District Staffer 
Kathy Byron, Republican, Virginia Delegate          Lynchburg, Virginia (2001) 
u Performed campaign functions for her campaign, networked with her 

with local Liberty University personnel; involved in effective, 
conservative policymaking. 

 
Congressional Intern 
U.S. Representative Saxby Chambliss (R - GA)           Capitol Hill, D.C. (2001) 
u Performed policy research regarding domestic and foreign policy. 
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OTHER ACTIVITIES & ASSOCIATIONS 
Member , F ederali st Society 
Member , Heritage Foundation 
Communications Direc t or , Savannah Area Young Republicans (2015 -2016 ) 
Member , Christians United for Israel (CUFI) 
Member , Frie nds of Israel (FOI) 
Member , Fou ndat ion for Economic Educa ti on (FEE ) 

SALARY/INCOME INFORMATION 

Hall Booth Smith , P C 
contract work) 

Associate At~ Booth Smi th , P C/Fou n der , Ca mpbell Law Group , P C 
(total 2013: --

Par tner , Ca ~ oup , PC 
(total 2014: ....... 

~mpb ell Law Group , P C/Dist ri ct St affer , Congress man Earl L. "Bu ddy" Carter .....a=: ~ w; sa lar y un der Con gress man Car ter 
(total 2015: --



LACEY ARABELLA SMETHERS 
 

Education:  

BUTLER COUNTY COMMUNITY COLLEGE/ SUBSTANCE ABUSE COUNSELING  

- Completed two year program in Substance Abuse Counseling, including over 500 hours of 
supervised work in a drug treatment facility  
 

WICHITA STATE UNIVERSITY/ PSYCHOLOGY MAJOR, SOCIOLOGY MINOR 

- 12 hours from B.S degree, also have Graduate level courses in Social Work and Criminal Justice 
 

*Currently taking courses part-time through Northern Virginia Community College with a concentration 
in Political Science  

 

Experience: 

UTILIZATION REVIEW COORDINATOR/ADOLESCENT COUNSELOR / PSYCHIATRIC AND ADDICTION 
SERVICES, STOP/ AUGUST 2006-APRIL 2008 

- Verified benefits with insurance company for all clients, submitted reports for continued 
coverage, wrote appeals on behalf of client when necessary  

- Completed two semesters of Practicum work in Substance Abuse Counseling, led group therapy 
sessions for clients aged 13-17, initiated and maintained treatment plans  
 

SUBSTANCE ABUSE COUNSELOR/ ADAPT/ APRIL 2008- OCTOBER 2010 

- Received multiple certifications including certification through the Kansas Department of 
Corrections in leading Senate Bill 123 groups  

- Lead group therapy for clients three times per week, implemented and maintained treatment 
plans, correspondence with Probation Officers as needed  

- Led Cognitive Behavioral Group one night per week for SB-123 clients, met with SB-123 clients 
individually once per week, submitted reports to I.S.O. and coordinated treatment plans and 
expectations  

- Taught 8 hour Education classes for court-ordered DUI clients that did not meet criteria for 
treatment  

 

(b) (6)
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SUBSTANCE ABUSE COUNSELOR/ ADMISSIONS COUNSELOR/ VALLEY HOPE ASSOCIATION/ OCTOBER 
2010- AUGUST 2014 

- Led daily group therapy sessions, rotated an “On Call” schedule with other staff to handle after-
hours crisis situations or intakes, lectured in front of groups of 60-100 people, handled 
individual casework load of 5-8 clients, providing individual and family therapy, implementing 
and maintaining treatment plan, and arranged Aftercare  

- Arranged appointments for clients to complete admission process to inpatient treatment, 
completed intake assessment with recommendations for treatment and substance abuse 
diagnosis, submitted forms and initial authorization information to insurance company, met 
with Program Director, evening Admissions Counselor, Director of Nursing and Community 
Coordinator once per week to discuss admissions in inpatient and outpatient facilities  
 

 SUBSTANCE ABUSE COUNSELOR/ COMCARE OF SEDGWICK COUNTY/ SEPTEMBER 2014-SEPTEMBER 
2015 

- Led group therapy several times per week for homeless or low income clients seeking substance 
abuse treatment, maintained communication on behalf of client with Probation Officers, DCF 
case workers. Coordinated treatment efforts with COMCARE Crisis Services and outpatient 
Mental Health providers  

- Completed intakes on clients seeking treatment, including recommendation for treatment and 
substance abuse diagnosis. Completed state assessment for funding, initiated treatment plan, 
assigned client to appropriate group and individual counselor  
 
 

CONGRESSIONAL INTERN/STAFF ASSISTANT/ CONGRESSMAN RYAN ZINKE/ OCTOBER 2015-MARCH 
2017 

- Managed incoming constituent calls, greeted guests to office, led tours of the United States 
Capitol, assisted Chief of Staff with various projects  

- Arranged all tours on behalf of constituents, handled Flag Requests, coordinated Intern Program 
responsible for compiling monthly District Franking reports  
 
 
 

VOLUNTEER EXPERIENCE 

- Applied for and approved by JCCIC to serve as a volunteer at the 58th Presidential Inauguration 
- Recommended by Virginia State Regent and invited by Vice President of NSDAR to serve as a 

Page at the 2017 Daughters of the American Revolution Continental Congress  
 
 

Professional and Personal References Available Upon Request  
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Over 17 years of experience as a highly motivated strategic thinker with excellen t leadership , 
managemen t and communi cation skills . Proven track record of leading public affairs, strategic 
communi cations, and marketing in a dynamic environme nt with multiple high profile 
stakeholders in government, non-profit s and the priva te sector. Exten sive on-the-record press , 
social media, and large-scale event management experien ce in Was hington, D .C. , and Boston . 

PROFESSIONAL EXPERIENCE 

MASSACHUSETTS EXECUTIVE OFFICE OF EDUCATION (EOE) 
Communications Director 

March 2015 - Present 

• 

• 

• 

• 

Execute comm unications for Secretariat ($5 billion budge t) across three depaii men ts and 
other agencies, includin g strategic and crisis comm unications, media relations, soc ial 
media (an account with one of the highe st number of follower s in the governmen t), event 
operatio ns, and speechwritin g, with a focus on fmihering the admin istration 's prioritie s. 
Represent the Secretariat at the Governor 's Office weekly Chief of Staff meetings and 
through other effo1is to ensure high-le vel interagency coordin ation and collaboration . 
Designee for the Secretaiy and EOE for the Governor 's Commiss ion to Address Sexual 
Assault and Domestic Violence; World Wai· I Centenni al Commi ssion; and the Military 
Intersta te Children 's Comp act Commission. 
Manage the proce ss for all 300+ education-rela ted gubern atorial Boards and 
Commissions appointments for the Commonwealt h, includin g staffing the Publi c 
Educa tion Nominating Commiss ion, which advises on all higher education appointmen ts . 

WISE PuBLIC AFFAIRS January 2014 - February 2015 
Vice President, Strategic Communications 

• Created and man aged complex strategic advocacy camp aigns and offere d counsel to 
clien ts who seek to influen ce public policy, public percept ion, and public behavior. 

• Led project s in governmen t affairs , grassroots mobilization , coalition developmen t, and 
public relations camp aigns, including balancing and allocat ing team resource s. 

• Developed strategic communi cations plan s for client accounts, includin g messaging, 
media outrea ch, social medi a, smrn gate develop ment , and key influencer recrnitment. 

• Successful track record of client man agement and development. 

AMERICAN CONSERVATIVE UNION (ACU) June 2012 -January 2014 
Communications Director 

• Led and man aged outre ach and mai·keting effo1i s , includin g two national and three 
regional conferences, as well as advocacy and political campaigns. Chief spokesperson . 

• Over saw messaging and logistics for a record 2,500 registered medi a at Conservative 
Political Action Conference (CPAC) 2013 , with 10,000 attendees . 

• Created and oversaw digital media strategy development and implementa tion, includin g 
laun ching a new digital app for CPAC 2013 and a new website, www .conservative.org . 

BUSINESS EXECUTIVES FOR NATIONAL SECURITY January 2011-May 2012 
Vice President for Communications 

• Led and man aged the intern al and external communi cations strategy , includin g: member 
communi cations, Congress ional outreach, marketing, pre ss relation s, and speechwri ting. 

• Developed and implemented first-ever digital media strategy, including a new websi te, 
www.ben s.org. 



 
U.S. DEPARTMENT OF HOMELAND SECURITY (DHS)                          May 2007 – January 2009 
Press Secretary       

♦ Primary spokesperson for Secretary Michael Chertoff and DHS (118,000 employees), 
engaging national and international media, 30+ beat reporters, and bloggers on a 24/7 basis.  

♦ Oversaw messaging within DHS’ 12+ component press agencies, and with all federal 
agencies, international partners and state and local officials.  

♦ Promoted from Deputy; Managed press office day-to-day operations and staff of five and 
an average of 300-500 press interactions per day with surges to several thousand per day.  

 
U.S. DEPARTMENT OF JUSTICE (DOJ), WASHINGTON, D.C.   
Senior Advisor for Policy and Strategic Communications     December 2006 – May 2007 

♦ Aided the Assistant Attorney General (AAG) for the Office of Justice Programs (OJP) in 
managing policy decisions, including budget, grant solicitations, awards, and publications.  

Senior Advisor for Communications and Strategy    September 2005 – December 2006        
♦ Developed and implemented a proactive external strategy for 5 bureaus and 10 support offices. 
♦ Built coalitions for the AAG as the National AMBER Alert Coordinator and managed the 

AMBER Alert Working Group with top law enforcement, telecommunications leaders, and 
child advocates, including the National Center for Missing and Exploited Children. 

 
THE WHITE HOUSE, WASHINGTON, D.C.                                             October 2003 – September 2005 
Deputy Associate Director, Office of Presidential Personnel  
♦ Managed the appointment process by interviewing, researching, and selecting candidates 

for approximately 100 federal boards and commissions for presidential approval.  
♦ Streamlined and improved function of boards; interviewed hundreds of candidates. 

 
THE AMERICAN ENTERPRISE INSTITUTE (AEI), WASHINGTON, D.C.  
Government Liaison October 2001 – September 2003 
♦ Served as the first liaison for all AEI government activity. Promoted the work of AEI 

scholars to all three branches of the federal government and foreign governments. 
♦ Helped plan and execute our largest events, ensuring top government officials were there.  

Marketing and Communications Assistant             July 2001 – October 2001 
♦ Edited all AEI publications; created the annual report. Wrote solicitation letters to donors. 

 
EDUCATIONAL BACKGROUND 

HARVARD UNIVERSITY, CAMBRIDGE, MA          2009 – 2010 
Masters in Public Administration                      2010 
♦ Taught workshops on crisis communication to students, administrators and faculty. 

 
THE COLLEGE OF WILLIAM AND MARY, WILLIAMSBURG, VA        1997 – 2001 
Bachelor of Arts in Public Policy                                                                                            2001 
♦ Varsity Volleyball, full scholarship, NCAA Division One student-athlete all four years.      
♦ Student Body President and member of the Board of Visitors; Kappa Alpha Theta Sorority. 

 
LEADERSHIP AND VOLUNTEER ROLES 

THE LEADERSHIP INSTITUTE, ARLINGTON VA, Faculty 2013 – Present 
♦ Teach several workshops on leadership styles, crisis communications, elevator pitches, 

how to manage one’s digital and personal brand, public speaking, and more.  
♦ Co-creator of the first-ever “Women’s Leadership Training.” 100+ trained so far.   

JUNIOR LEAGUE OF WASHINGTON, Volunteer & Fmr. Board Member  2002 – 2009, 2011 – 2012 
JUNIOR LEAGUE OF BOSTON, Volunteer and Sustaining Member          2009 – 2010, 2015 – Pres. 
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PERSONAL 

security clearance; basic conversational French; aspiring to learn Greek and 
Russian; play golf and tennis; photographer; competed in triathlons; enjoy cooking and traveling.  
 
 
POLITICAL 

Available upon request.  

(b) (6)
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Preston Beard 

    

 
SKILLS 

• Team building 
• Research & analysis 
• Media relations 

• Budget management 
• Economic research 
• Multimedia editing  

 
WORK HISTORY 
Political Director               March 2016-December 2016 
Scott Angelle for Congress         Breaux Bridge, LA 

• Organized constituency involvement  
• Hiring and managing field staff 
• Managed budget and voter contact plan 

 
Political Consultant           January 2015-March 2016                           
Scott Angelle for Governor                               Lafayette, LA                           

• Developed North Louisiana outreach program 
• Maintained strategic databases 
• Creative consulting 

 
Director of Operations                                             January 2014-December 2014 
Mary Landrieu for U.S. Senate                                 New Orleans, LA   

• Member of executive campaign management team 
• Maintained strategic databases 
• Managed calendar, opened offices, and edited speeches 

 
Campaign Manager                         September 2011-November 2011 
John Smith for State Senate                               Leesville, LA 

• In the fall of 2011, incumbent John Smith faced longtime politician James 
David Cain in the 3-parish Senate District. Senator Smith was re-elected 
with 59.4% of the vote.  

• Managed budget, travel, calendar, and strategy 
 
Assistant to the President     May 2011-December 2013 
Louisiana Mid-Continent Oil & Gas Association                    Baton Rouge, LA 

• Managed MC-PAC, raising funds and executing legislative strategy 
• Developed and managed communication strategies, calendar, and budget 
• Drafted and edited written materials including speeches, talking points 

and multimedia presentations 
 

EDUCATION 
Louisiana State University, Baton Rouge, LA     2011 
Bachelor of Arts: History and International Studies         Baton Rouge, LA 
 

(b) (6)

(b) (6) (b) (6)
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SCOTT A. ANGELLE 

Extensive experience in change management and organiz ing local and state government to achieve 
results through focus, measurement, and accountability . A high integrity , energetic leader known for 
ability to envision and create successful outcomes in complex situations. A track record of making 

government work smaiier. 

Bachelor of Science • Petroleum Land Management • University of Southwestern Louis iana • Cum Laude Honor Graduate, 1983 

Breaux Bridge Senior High School • Honor Graduate , 1979 

PROFESS IONAL EXPE RIENCE 

Commissioner-District II, Louisiana Public Service Commission 2013-Present 
Baton Rouge, Louisiana 
Represents one-fifth of the state of Louisiana on the Louisiana Public Se1vice Commission, an independent 
regulato1y agency made up of five elected commissioners dedicated to se1ving the public interest by assuring 
safe, reliable, and reasonably-p1iced se1vices for public utilities and motor caniers. 

• Ensures a regulato1y balance that enables utilities to provide customers with safe, adequate and reliable 
se1vice, at rates that are just and reasonable, equitable and economically efficient, and that allow utilities 
an oppo1tunity to earn a fair rate of return on their investment. 

• Provides a thorough but efficient regulato1y process that is fair, open, encourages public pruticipation, 
and anticipates the demands of an evolving regulato1y environment. 

• Has jurisdiction over publicly-owned utilities providing electric, water, wastewater, natural gas, and 
telecommunication se1vices, as well as all the electric cooperatives in Louisiana. 

• Regulates intrastate transpo1tation se1vices including passenger canier se1vices, waste haulers, 
household goods cruTiers, non-consensual towing, and intrastate pipelines. 

• Takes an active and cautious role in development of a competitive, market-based approach to utility 
regulation whenever such an approach is in the public interest. 

• Elected as Vice Chainnan, Se1ving as Acting Chaiiman 

• Assumed the Commissionership in 2013 after November 2012 election, grunering 213,000 votes or 57% 
of the populru· vote amongst five candidates. 

Interim Lieutenant Governor, State of Louisiana May - November 2010 
Baton Rouge, Louisiana 
Exercised powers delegated by the Governor as provided by law and se1ved as Governor if the Governor is 
unable to act as Governor, or is out of state. 

• Appointed by the Governor in an interim capacity as a result of the resignation of Lieutenant Governor 
Mitch Landiieu. 

• Unaniinously confnmed by both the Louisiana House of Representatives and Louisiana Senate. 



 Oversaw the Louisiana Department of Culture, Recreation and Tourism, which preserves, showcases, 
and markets Louisiana’s rich cultural heritage to those within and outside of the state.

 Designated as the State of Louisiana’s point-person to lift a job-killing six month offshore drilling 
moratorium put in place by the federal government as a result of the 2010 oil spill event.

 Organized and testified to Congress on behalf of the citizens of Louisiana on the consequences of the 
drilling moratorium and successfully had it lifted early at the 4 month mark.

 Successfully negotiated a $45 million down payment by British Petroleum to the State of Louisiana for 
tourism marketing in the wake of the Deepwater Horizon event.

 Provided the leadership to help streamline federal oil and gas permitting.

Secretary, Louisiana Department of Natural Resources 2004-2012
       Except period when serving as Lieutenant Governor

Baton Rouge, Louisiana
Primary responsibility for managing the state’s mineral assets, regulating the state’s mineral industry, 
implementing the state’s coastal restoration plan and the Atchafalaya Basin master plan.  Required extensive 
outreach with the Louisiana Legislature and the United States Congress; oil and gas industry leaders and 
executives; federal, state, local, university and non-governmental agencies; and the general public.

 Introduced an agenda driven by the recognition that an improved quality of life – transportation, health 
care, education, recreation, and the economy—can only be a made a reality, and further sustained in 
Louisiana, by a robust and responsible management of our state’s mineral and coastal resources. 

 
 Organized and provided testimony to United States Senate Energy Committee, the United States House 

of Representatives Energy and Commerce Committee and the United States House of Representatives 
Committee on Natural Resources, Subcommittee on Energy and Mineral Resources; all regarding the 
need to restore Coastal Louisiana and Louisiana’s role in serving America’s energy needs.

 Responsible for leading the administration’s efforts in landmark legislation in the Louisiana Legislature; 
including the constitutional amendment to dedicate future Outer Continental Shelf (OCS) Revenues to 
finance the coastal restoration and hurricane protection master plan; the legislation and necessary 
constitutional amendment to radically overhaul the levee board system in the Greater New Orleans 
region; the legislation to establish the Coastal Financing Corporation to allow the state to borrow future 
OCS revenues to accelerate construction; the legislation to create the Coastal Protection and Restoration 
Authority (CPRA) to force integration of coastal restoration and hurricane protection and to provide for 
focus and accountability of these efforts for the first time in our state’s history; legislation to radically 
change the method by which we clean up legacy exploration and production sites.

 Worked with federal legislative delegation to secure passage of the Coastal Impact Assistance Program 
(CIAP) and had primary responsibility to produce and submit a state plan to the Department of Interior.  
Through this leadership, Louisiana became the first coastal producing state in the nation to have the plan 
approved.  The approval of this plan unlocks over $500 million dollars to the state of Louisiana and the 
19 coastal parishes.  This program will provide Louisiana with the federal funds to restore wetlands and 
mitigate offshore impacts. 

 Responsible for organizing the strategy and resources to prevail in federal court, for the first time in 
Louisiana’s history, regarding the failure of the Minerals Management Services (MMS) to adequately 
address the environmental concerns of Louisiana due to offshore exploration for the nation.

 Responsible for transforming the state’s coastal permitting system, from perhaps the worst in the nation, 
to the most advanced electronic coastal permitting system, and furthermore reducing permitting time by 
51%.
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 Responsible for dramatic changes in the method Louisiana manages its mineral assets by aggressively 
working with industry to establish Louisiana as a province of choice for oil and gas exploration through 
extreme focus on customer service.  This resulted in the highest ever mineral income for Louisiana. 

 Responsible for the department’s budget and audit compliance.  Produced the agency’s first ever 
legislative audit without a single audit finding.

 Governor’s primary leader to advocate for return of safe drilling to the Gulf of Mexico following the 
British Petroleum Deepwater Horizon incident.

 Responsible for drafting and passing “legacy site” legislation. This landmark legislation was designed to 
bring a more realistic judicial solution to the environmental cleanup of former oil and gas exploration 
sites.

 From 2008-2012, served as Governor’s chief legislative liaison, responsible for establishing and 
maintaining relationships and assisting in strategy to achieve passage of Governor’s legislative 
priorities.

Parish President, St. Martin Parish Government 2000-2004
St. Martinville, Louisiana
Chief elected official of St. Martin Parish and the first Parish President in parish’s history.  First elected in fall of 
1999 with over 75% of popular vote and reelected in fall of 2003 without opposition.  All of the achievements 
referenced below where accomplished by providing strong fiscal oversight.

 Reduced business property taxes, increased fund balances and retired debt.

 Instituted a complete make-over of parish government with a focus on performance and accountability.  
Made significant changes to organizational structure and fiscal methods such as implementing a 
tracking and reporting method for all projects, enforced zero based budgeting 

 Organized, funded, and constructed the most comprehensive road improvement project in the parish’s 
history in part by fully dedicated gaming revenues to construction to avoid growth of recurring 
government

 Upgraded the parish’s recreation and health care clinics systems; established an advanced regional fire 
fighting training program

   
 Implemented and funded environmental improvements

 Established a new business park through an innovative financing arrangement which is now home to 
over 300 jobs.

Vice President, The Huval Companies (Brown and Brown) 1998 – 2000
Lafayette, Louisiana
Responsible for insurance risk management solutions in the energy, governmental, and transportation sectors.  
Heavy emphasis on property exposures in coastal Louisiana.  Helped with the expansion of the organization to 
multiple locations until being acquired by a leading national firm.  Primary responsibilities were:

 Identified risks and devised solutions

 Managed the budget and developed strategic planning

 Improved customer service practices and client development
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Member, St. Martin Parish Police Jury (part time) 1988-2000
St. Martinville, Louisiana 
Youngest member ever elected to parish governing body at age 25 and youngest ever to serve as President at age 
30.  Begin to transform agency to more professional organization.  Responsible for major changes as a police 
juror member such as:

 Improved in public work response, economic development, recreation, and the Atchafalaya Basin

 Worked toward incorporating fiscal discipline 

 Led the effort to change the form of government by organizing charter commission and publicly 
campaigned which was necessary to become competitive in the region.  This change has produced 
phenomenal results in St. Martin Parish, including becoming a top 10 fastest growing parish in the state, 
a huge growth in economic base, and a better quality of life for all citizens

Petroleum Landman, Angelle and Donohue 1983-1989
Lafayette, Louisiana
Responsible for acquisition of oil and gas leases, conducting mineral research, landowner issues, mineral 
management, mapping, accounting, surveying, and title research.  Worked in every South Louisiana parish and 
several central and north Louisiana parishes.   

ASSOCIATIONS AND AFFILIATIONS

Member, Louisiana State University Board of Supervisors
Member, Louisiana Coastal Port Advisory Authority
Member, Southern States Energy Board
Member, Louisiana Water Resources Commission
Member, Atchafalaya Basin Program Research and Promotion Board
Chairman, Louisiana State Mineral Board
Member, Coastal Protection and Restoration Authority
Member, National Association of Environmental Professionals
Member, LSU Center of Energy Studies Advisory Council
Member, Oilfield Site Restoration Commission
Member, LSU’s School of the Coast and Environment Advisory Board
Member, White Lake Property Advisory Board
Member, Ducks Unlimited
Member, Coastal Conservation Association
Member, National Rifle Association

PERSONAL

Member, St. Bernard Catholic Church
Member, Knights of Columbus
Board Director, Farmers-Merchants Bank and Trust Company 
Past Director, Council on Aging
Past Director, Hospice of Acadiana
Past Volunteer Firefighter, Breaux Bridge Volunteer Fire Department 
Past Volunteer Recreation Coach
Married to former Dianne Bourque
Father of(b) (6)

DOI-17-0553-A-000108



DOI-17-0553-A-000109

PROFE SSIONAL EXPERIE NCE 

LI SA M URKOW SKI FOR U.S. S ENATE MAY 2010-NO VEMBER 2010; MAR CH 2016 - PRE SENT 
2016 Campaign: Campaign Manager I Anchorage , AK 
Lead 35 paid staff and 50 volunteers on statewide team. Responsible for $7M+ budget, providing strategic 
guidance to the Senator, and executing day-to-day operations of the campaign. Manages diverse group of campaign 
consultants and contractors. Lead campaign to widest victo1y margin ever achieved by Senator Murkowski. 

2010 Campaign: Communications Director and Spokesman I Anchorage , AK 
Spokesman for Senator Murkowski's historic- and victodous - write-in campaign. Created, directed, and 
implemented press strategy for p1imruy campaign. Represented campaign in both local and national media, in p1int, 
online, and television to include live interviews. Hired and managed team of six communications staff. Executed 
and managed earned media budgets for radio, print, and television. 

Selected Achievements 
• Senior staff member on both primruy and w1i te-in phases of campaign 
• #1 in the US! Communications Team earned the Public Relations Society of Ame1ica's Senior Anvil award 
• Personal effo1ts on campaign highlighted in Alaska Dispatch's Race ofa Lifetime series 
• Spoke on campaign's behalf in national press, in p1int media and live television newscasts 
• Singled out by Senator Murkowski dming post-election victo1y rally as integral member of team 

T ULUGAO II, LL C . J ULY 2013 - S EPTEMBER 2016 
Operation s Manager I Anchorage , AK 
Hand-picked by joint venture prutners to lead and manage oil and gas industiy focused unmanned remote sensing 
company. Tulugaq II, owned by Kaktovik Inupiat Corporation, Olgoonik Oilfield Se1vices, and Faiiweather 
Science, LLC is home-based in Anchorage, with operations focused on Alaska's No1th Slope Oilfields. 

Selected Achievements 
• 2015 AlaskaJomnal of Commerce's Top 40 under 40 award winner 
• Press recognition for polru· bear den detection work for major Alaskan oil producers 
• Se1ved on program management team for historic 2013 and 2014 Conoco Phillips/Olgoonik Fai1weather 

Scan Eagle flights over the Chukchi Sea 
• Program and Aviation Safety Manager for 2016 Shell Arctic Ocean Anchor Recove1y Project 
• UAS Industiy Representative on the State of Alaska UAS Task Force- nominated to position by Alaska 

Senate President and House Speaker 

UN ITED STATE S AIR FOR CE RE SERVE MAY 2005 - PRE SENT 
Major , Headquarters Air Force Intelligence Directorate 's ISR Innovation s Office I Pentagon , DC 
Director of Battlefield Networking, UAS Operator 
Directed multi-million dollar research and development effo1ts to improve and rapidly integrate emerging ISR 
technologies for the Global War on Tenorism. Trained, equipped, led, and deployed with ISR teams world-wide for 
contingency response, including in Afghanistan, fraq, and Haiti. Drove public affairs sti·ategy to highlight impact of 
Air Force ISR eff01ts in contingency operations. Executed over $30 million of USAF/DoD Reseru·ch and 
Development, procurement, and contingency operation funds. Wrote requirements and contracting justifications for 
joint contingency R&D and procurement programs with Air Force Research Laborato1y, the DoD ISR Task Force, 
and Joint Improvised Explosive Device Defeat Organization. 

Selected Achievements 
• Promoted from Deputy to Director of acclaimed Eagle Express Program, recipient of the 2009 Geospatial 

Intelligence Foundation's Milita1y Achievement Awru·d 



 Highlighted in national press as manager and action officer for Project Robin Hood, saving U.S. 
Government over $12 million in IT equipment costs 

 Coordinated humanitarian assistance for Operation Care, delivering aid directly to Afghanistan 
 First ever to operate UAS in High Arctic, conducted shipborne flights of RQ-11s in support of DIA 

research 
 Forged enduring joint R&D effort with NATO’s Command, Control, and Communications Agency, 

delivering first-ever direct combat support to deployed NATO Geospatial Intelligence cells 
 Conducted first-ever test flights of NASA’s Dragon Eye UAS, enabling testing of prototype atmospheric 

sensors for remote sensing development 
Additional Air Force Qualifications and Military Education 

 Senior Cyberspace Operations Officer Qualified, Air Force Institute of Technology certification course 
 Joint Professional Military Education, In-Residence at National Intelligence University selectee 
 Current clearance  

 
UNITED STATES SENATE                           JULY 2005 – JANUARY 2009 
Press Secretary and Special Assistant, Senator Ted Stevens | Washington, DC 
Last serving Press Secretary for Senator Ted Stevens of Alaska. Assumed roles as both traveling Press Secretary 
and DC spokesman. Coordinated crisis communications and press response to Alaska, national, and international 
press. Led communications team of two full-time staff and three interns.  

Selected Achievements 
 Credited with devising and co-writing the Rural Veterans Travel Benefit, Senator Stevens’ amendment to 

the Post 9-11 GI Bill, which enabled reimbursement of highly rural veterans’ travel costs for education.  
 Official spokesman for Senator Stevens, spoke on-the-record in national and Alaska press 

 
Professional Staff, Committee on Commerce, Science, and Transportation | Washington, DC 
Legislative portfolio included Oceans, Atmosphere, and Maritime issues. Served as lead committee staff for 
oversight over the National Oceanic and Atmospheric Administration (NOAA) and U.S. Coast Guard. Oversaw 
passage of the U.S.-Russia International Treaty on Protection of Polar Bears. Tasked by Senator Stevens to 
coordinate directly with Alaska fisheries groups during passage of 2006 Magnuson-Stevens Fishery Conservation 
and Management Act. Vetted Coast Guard and NOAA nominees for Senate confirmation and managed several 
congressional fellows/interns.  

Selected Achievements 
 Lead staff for first-ever Commerce Committee hearing on non-military use of UAS in national airspace for 

disaster response, disaster mitigation, and threatened/endangered species monitoring 
 Lead staff for first-ever joint hearing between the Commerce and Foreign Relations Committees on the 

International Polar Year 
 Staff member of the U.S. State Department’s delegation to the International Whaling Commission  

 
EDUCATION 

  
National Intelligence University            2010-Present (July 2016 graduation) 
Master of Science and Technology Intelligence  

 Thesis work on Arctic ISR/UAS operations featured in press and presented at several scientific forums/conferences 
 Recognized by NIU President and Dean of Students for outstanding field research in the Arctic 

 
Saint Mary’s College of California                     2000-2005 
Bachelor of Science, Computer Science and Politics/Minor, Philosophy 

 Lifetime Member, National Society of Collegiate Scholars 
 NCAA Division I-AA Football Letterman 

(b) (6)
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STEVEN MICHAEL SMITH ----- - ~·EDUCATION 

University of Kentucky 
Bachelor of Arts, Political Science, National Society of Collegiate Scholars Member 

EXPERIENCE 

Republican National Committee 
Special Assistant to the Co-Chairman 

Lexington, KY 
December 2010 

Washington, DC 
August 2015 - Present 

• Coordinated with the Trump campaign on functionality of rallies and on the battleground states operations. 
• Traveled the oountry to promote our message, monitor our victory offices, and maintain relationships with our party leaders and donors. 

Assisted the Trump Campaign on advance work for special events and rallies. 
• Managed external communication from the office, inclu · remarlcs for the RNC Convention and Trump rallies. 

Lexington-Fayette Urban County Government Lexington, KY 
Legislati:ue Aide on City Councz1 May 2012 - August 2015 

• Managed all administrative duties for a council district of26,ooo constituents and spoke wi:th 31 neighborhood associations. 
• Frequently met with department directors and the Administration to ensure maximum efficiency in our district. 
• Oversaw much of the entitlement process from planning, wning, easements, and permitting pertaining to constituent requests, to ser\ing on 

various RFP review boaros relating to development, engineering and design. 
• Drafted RFQs, reviewed municipal bonds, grants and Tax Increment Financing (TIF) that came before council. 
• Prepared annual budgetary re<:ommendati01ts for LFUCG council and legislative research assistance concerning funding requests. 

Heiner - Crosbie for Governor State of Kentucky 
S~ior Political Advisor Marcil 2014 - May 2015 

• Assisted in fundraisiog efforts that brought in over $5,250,000 in campaign contnbutions. 
• Advised candidates and staffers on a variety of situations, directed political strategy, and coordinated supporters. 
• Traveled over 45,000 miles and attending hundreds of Republican functions often as a SWTogate speaker. 

Robert Benvenuti. for Kentucky State Representative I.aington, KY 
Campaign Manager Februa:iy 2012 - November 2014 

• Created and executed a political strategy for a first-time candidate who was elected by a margin of 8%, after being outspent 3-to-1, and 
improved that margin to 30% the following election. 

• Managed all public relations through website, social media, direc.t mail and television advertisements. 
• Recruited and lead a team of volunteers, which canvassed thousands of households distnlxrting political literature and signage. 

KC Crosbie for Kentucky State Tu-ea.surer 
Campaign Manager 

• Created and implemented a successful strategic plan for a statewide political campaign. 

Lexington, KY 
January 2011 - November 2011 

• Implemented campaign fundraising plan that generated nearly $500,000 in oontn'butions for media budget. 
• Coordinated media relations, community and donor relationships, and scheduling. 

China Working Group Columbus, OH 
Ambassador March 2011 -April 2011 

• Organized and haned a successful event for Chinese business and political leaders to introduce and enhance business and trade opportunities 
between Ohio and China, which lead to significant foreign investments in Ohio. 

Andy Barr for United States Congress 
Cam]Xlign Assistant 

Lexington, KY 
September 2009 - November 2012 

• In the 2010 primary our four member staff boosted Congres.sman Barr's Name ID from 15% to 90% in less than five months to win the race. 

Mitch McConnell for United States Senate Central Kentucky 
V-u:tory Office Assistant Coordinator March 20o8 - November 2008 

• Recruited volunteers and managed a call center and door-to-door efforts throughout Central Kentucky. 
• Traveled with the Senator on bus tours throughout the state and assii.-ted with advance work for political events. 

LEADERSHIP EXPERIENCE, PUBLICATIONS AND AWARDS 
··- -···· ... ..... -· ........ ·······-·"·· -··· ............• .... ······-···--···· ... ···- -·-- ......... ·····-··· - ......... -·-· ........... .. , .. , ___ ········- ···-·· ······· ····----

Railfng Star Aw<IJ'd Recipicnt. Fa~Coonty Republican Party(:2014) 
Kentucky Colonel Hont)ree, Appointed by The Governor of lhe Ccmmonwealth o! kentucl<y (2013 & 2015} 
PublicR•lalicms~, Fll)'etteCOUJll,y Reputiican Party &eculiveCommittee (Auauot 2012-August20'6) 

B<X>rdMembar, Blu,grass Area Development Distrlct Natural !tea=s &: l!ltvlronmental Prot..:tiou Com mitt•• (2013) 
Contrlbutw, Woriang Paper: Controlli"3 Federal Spending, l)Olhlished bytha Mercatn, C..otarot George Maoon Unh"'81~ (2010) 
Ambcw:ador, the UniveniQr LeaderslripSUmmit (2009) 
/3(J(J;rd.Mnnber, the Universily o! ltentucl<y Parldngand TransponaDOD Board & Puldn& Ap~b Boa.rd (2008-20 10) 
MembmhiJ>$: Url>an Land Institule, Knight, o!Colambu&, Delta Tuu Della lnbomational Fraternity 

References Available Upon Requem 



Vincent DeVito, Esq.  mobile/text

Attorney at Law:  
• Bowditch & Dewey, LLP, Partner Boston, MA (2008 – present) 
• Pepper Hamilton LLP, Of Counsel New York, NY (2006 – 2008) 
• DeVito & Associates, Principal, Washington, DC (2005 - 2006) 

• Serve as general corporate counsel to several entities, domestic and foreign, including, full legal 
services for utility-scale electricity generation projects. Participate in Board of Directors and 
governance meetings. 

• Advise on legal matters concerning business functions, strategic planning, and market 
regulations. 

• Report on government policy initiatives for business planning and regulatory responsibilities. 
• Represent clients before the Federal Energy Regulatory Commission and state utility 

commissions. 
• Monitor Independent System Operator and NERC planning and rules changes for business and 

strategic purposes. 
• Negotiate and document complex business transactions. 
• Counsel traditional energy companies (electric and gas), technology enterprises, and investors 

regarding state, regional, federal, and international regulatory matters, corporate compliance and 
help develop business strategies before regulatory bodies including advocacy positions. 

• Review, draft, and analyze complex transactions, including structured finance documents. 
•  Examine and interpret legislation and regulated market directives so as to tactically counsel on 

protection of client interests and business opportunities. Make recommendations for overcoming 
regulatory and legislative obstacles. 

• Work with clients to deliver regulatory actions and build bridges between government officials, 
investors, and other project stakeholders and shareholders. 

• Responsible for founding a nationally recognized energy and clean technology and campaign 
finance practices. Launched Washington, DC office. 

U.S. Department of Energy, Washington, DC (2001 - 2005) 
Office of Policy and International Affairs: 

Assistant Secretary – Acting/Principal Deputy Assistant  
• Key Adviser to the Secretary of Energy on domestic and international policy and implementation, 

including the federal government’s national energy plan. 
• Worked directly with the Federal Energy Regulatory Commission in developing domestic 

regulations and cross border energy trade policies. 
• Oversaw the federal government’s bipartisan Climate Change Technology Program. 
• Responsible for international cooperation and related representational duties, including work with 

the North American Electric Reliability Corporation, and Northeast Regional Transmission 
Organizations. 

• Managed 110 personnel and a $17 million budget. 
o Led the office through a critical staffing and budgetary shortfall while maintaining a high 

level of service and meeting client directives. 
o Conducted an aggressive Congressional education campaign and reversed a severe 

three year trend of budget cuts. 

Chief of Staff and Senior Policy Advisor for North American Affairs 
• Confidant and counselor to the Assistant Secretary with authoritative, office-wide management 

and policy implementation responsibilities. 
• Executed the Presidential Management Agenda, a strategy to achieve personnel and fiscal goals 

through management and program performance reform. 
• Dramatically improved my division’s performance ratings from “red” to all “green” by planning and 

implementing human and fiscal capital needs. 
• Led the North American Energy Working Group, a trilateral initiative with the objective of fully 

integrating the North American energy market. 

(b) (6) (b) (6)
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• Chaired the Critical Infrastructure task force and worked with North American Electric Reliability
Corporation and Homeland Security on vulnerability assessments.

Office of the General Counsel: Special Assistant to the General Counsel 
• Advised the General Counsel and the Secretary on department-wide legal and policy matters.

Researched and drafted memorandum regarding regulatory jurisdictional issues. Conducted
extensive analysis of existing federal regulations to ensure compliance and recommended
solutions within existing regulatory structure to achieve objectives.

Massachusetts Division of Energy Resources, Boston, MA (1998 - 2001) 
Deputy General Counsel and Legislative Director 

• Represented the Agency before the Federal Energy Regulatory Commission and the MA
Department of Public Utilities. Represented the state before the Regional Transmission Operator
concerning matters of governance and market operations.

• Coordinated legislative efforts. Prepared policy memorandums for the Governor.
• Led a statewide public/private sector collaborative effort that developed power marketing

guidelines.

Department of Public Utilities Boston, MA (1997 - 1998) 
Administrative Law Judge and Legislative Liaison 

• Presided over fully recorded electric utility restructuring plans and rate cases.
• Drafted memorandum of law recommending specific action on a variety of energy regulatory

matters before the MA Department of Public Utilities.

Massachusetts State Senate, Boston, MA (1995 - 1997) 
Chief Budget Analyst and Legal Counsel for State Senator 

• Key Senate lawyer for the drafting and implementation of legislation, which restructured the
state’s retail energy market.

EDUCATION 
• Massachusetts School of Law, Andover, MA: Juris Doctor 1995
• Hartwick College, Oneonta, NY: Bachelor of Arts, honors recipient 1988

APPOINTMENTS 
• Congressional Natural Resources Advisory Council (Representative Ryan Zinke – Chair/2015)
• Governor Charlie Baker (MA) Member of Transition Team (Economic Development – 2015)
• National Transmission Grid Study, General Counsel (2001 – 2002)
• U.S. DOE’s Electricity Advisory Board, Corporate Governance (2002 – 2005)
• International Energy Agency Representative for the United States (2003 – 2005)
• Northeast Midwest Institute, Member of the Board (2008 - Present)
• Institute for Energy and Sustainability, Member of the Board (2009 – 2015)
• Association of Cleantech Incubators of New England, Member of the Board (2010 - present)

BARS: Admitted to the District of Columbia, Commonwealth of Massachusetts, and State of New York 

RECENT PUBLICATIONS: Available upon request.
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• Phone: 

Energet ic, self-motivated individua l w ith initiative and strengths in details , organization, hard work, 
prioritization, and accepting new challenges with proven leade rship in all areas includ ing policy 
development, government relations, and the North Dakota Repub lican party . Ph.D. in Natura l 
Resources Management (NRM)/Commun ication and profess ional experience in private, public, and 
non-profit sectors . Served as an appointed officia l in a high-paced environment for the past six yea rs. 

SUMMARY OF QUALIFICATIONS 
• Well-rounded educat ional background and professiona l exper ience in natural resources, energy 

development, agriculture, strategic planning, econom ic development, national and internat ional trade 
and travel , disaster recovery, risk management , aeronautics and unmanned aerial systems (UAS). 

• Commun ication skills developed through written reports , journa l articles, letters, press releases, 
teach ing classes , conference/training presentat ions, client and group meetings , negotiations, phone 
calls and e-mails. 

• Demonst rated technica l and research capabi lities through educat ion, analysis of results, 
assessments , decis ion-making and executive branch experience and legislat ive processes. 

• Ability to coordinate and collaborate with stakeho lders including agenc ies, legislators, municipa lities, 
experts in the field , industry, colleagues and gene ral public to reach a consensus and to successfully 
achieve client and entity goa ls and expectat ions. Strong interpersonal skills. 

• Act ive in developing public policy related to various statewide initiat ives. Wash ington, D.C. and 
internationa l experience . Vice Chair ND District 34 Repub licans and 2016 RNC Trump Alternate 

PROFESSIONAL EXPERIENCE 

LOCKRIDGE GRINDAL NAUEN, P.L.L.P. 
Manager of G~e lations and Regulatory Affairs 
Annual Salary--

Bismarck, ND 
December 2016-present 

• Advise and manage legislat ive efforts on behalf of clients at the local , state , and fede ral level. 
• Serves as a business development consu ltant for multiple compan ies, assisting them with increasing 

their public and political profiles . 
• Current clients include an energy company , foste r care agency , and a construction company. 

STATE OF NORTH DAKOTA , OFFICE OF THE GOVERNOR 
Senior Policy Advisor 
Annual Salary 2016:- 2015:- 2014:111 11 2013:-

Bismarck, ND 
July 2010-December 2016 

• Responsibilities include working with a multitude of local, state, fede ral and internat ional agencies and 
associated indust ries in matte rs related to natural resources, energy, game and fish, parks, 
aeronaut ics, UAS, military, internat ional relations , trade, environmental issues , emergency services 
and overseeing North Dakota's diverse water issues ranging from deve loping f lood protect ion to 
residential and commercial water supply systems . Lead in office for 2011 histor ic flood emergenc ies. 

• Respons ible for compiling informat ion from mult iple stakeholders on var ious issues throughout the 
state and assess ing and providing direction related to legislation and regulat ions . Recent fede ral 
issues include oil transportation, Waters of the US, Clean Power Plan, Endangered Species . 

• Ass ist in negotiat ions on water issues as a member of three separate teams: an internat ional group 
w ith Canada at state-provincia l and federal level regard ing internat iona l waters, a Missour i River 
group to express states' rights with top level U.S. Army Corps and tribal water rights negotiations . 

• Represent the State at events and public meet ings held at the local , national, and internat ional level. 
Delegate on recent trade missions to China, Norway, Singapo re, and Israel. Focus of missions have 
included economic development , agricultu ral trade , cybersecurity , UAS, and research & techno logy 
related to the energy industry. 
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PROFESSIONAL EXPERIENCE Cont. 
 

• Recent portfolio included involvement in development of the Northern Plains Unmanned Systems 
Authority which led to North Dakota being selected as one of the six national test sites for Unmanned 
Aerial Systems. 

• Work with legislative and executive branches to develop public policy. Responsible for tracking bills 
and drafting testimony for hearings.  Assist with bill drafts and amendments during the legislative 
session. 

• Experience in assisting state agencies with budget development for executive office budget. 
• Selected as 2011 North Dakota Business Watch 40 Under 40, profiled in Bison Illustrated Magazine 

July 2016 and received Distinguished Alumni Award from NDSU College of Ag. in November 2016. 
• Nominated and selected as a delegate through the American Council of Young Political Leaders 

(ACYPL) to attend an international exchange to the country of Turkey in September 2015. 
 
U.S. ARMY CORPS OF ENGINEERS  Sacramento, CA 
Biological Sciences Environmental Manager, Planning Division March 2009-June 2010 

 
• Responsible for researching, compiling, interpreting and drafting environmental information for 

compliance documents as required under the National Environmental Policy Act and California 
Environmental Quality Act. 

• Member of Project Delivery Teams that develop alternatives and strategies for civil works projects 
associated with flooding concerns in CA and water issues in the Delta.  Coordinated with non-federal 
sponsors, federal, state and local agencies to determine solutions for environmental concerns.   

• Authored articles for ‘Delta News’ newsletters, wrote abstract for Estuary Conference and worked with 
team to develop new employee handbook for Planning Division.   

• GIS Working Group Lead for Project Delivery Team.  Responsible for coordinating and assisting in 
developing strategy to exchange and manage GIS related information among Divisions within the 
District office. 

• Responsible for managing contractor for a rural development project in Utah to ensure Army Corps 
planning processes were followed and all work was completed under NEPA compliance. 

• Drafted scopes of services and responsible for budgets related to multi-million dollar projects. 
 
WESTERN PLAINS CONSULTING, INC. (WPC, INC.) Bismarck, ND 
Environmental Scientist/Natural Resource Specialist  August 2006-Dec. 2008 

 
• Consultant while attending graduate school. Acted as project manager or project assistant on Phase I 

environmental assessments conducted in eastern North Dakota. Prepared reports for clients. 
• Researched historical site information and environmental concerns related to land use, soils, 

vegetation, water quality, air quality and hazardous materials.  Conducted on-site reconnaissance, 
identified problems and recommended solutions. Provided project assistance on crude oil pipeline 
project in ND.    

 
HIGH PLAINS CONSORTIUM, INC. (HPC, INC.)  Bismarck, ND 
Environmental Scientist/Natural Resource Specialist  April 2004-April 2005 

 
• Consulted with client companies that included home owners, banks and lending institutions, federal 

and state agencies and real estate developers.  Traveled throughout the state conducting 
assessments.   

• Conducted Phase I’s, indoor air quality assessments, biological assessments and hazardous 
response. Oral and written communication skills demonstrated in client and agency interviews, 
proposals and reports.  Learned how to identify and recognize various environmental problems.  
Knowledgeable in sampling and collection methods related to indoor air quality, hazardous materials, 
vegetation and streams.        

 

(b) (6) (b) (6)
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PROFESSIONAL EXPERIENCE Cont. 
 

•  Authored Invasive Species Web-Based Manual for State of North Dakota. Individually responsible for 
planning meetings and consulting with state agencies on invasive weed species found in ND.  
Collected and wrote information related to weed characteristics and control methods.  Manual used 
by state agencies, ND weed officers, and landowners.   

• Represented and marketed company at various conferences and city chamber meetings. 
 

DUCKS UNLIMITED, INC.  Washington, DC 
Governmental and Legislative Affairs Intern  January 2004-April 2004 

 
• Worked for recognized world leader, grassroots, volunteer-based organization.  Assisted professional 

staff in promoting public policy initiatives affecting wetlands, waterfowl and agricultural conservation. 
• Lobbied Congress for FY’05 Wetland Conservation Act funding, collected signatures on Capitol Hill. 
• Attended Senate and House hearings on conservation issues and drafted reports to update staff.  
• Responsible for legislative tracking, monitoring news, maintaining bill files, drafting letters and 

updating files. 
 
CLAY COUNTY INFORMATION SERVICES                                                                     Moorhead, MN                                               
Geographical Information Specialist                                                                                        May 2001-March 2008 
 
• Worked as technician while attending graduate school. 
• Assisted award winning GIS department on developing geo-spatial database that is benchmarked by 

other counties. 
• Designed and prepared current and accurate maps for County departments, agencies and public 

inquiries. 
• Developed, maintained and edited map layers using ArcGIS 
 
NDSU PLANT SCIENCES DEPARTMENT                                                                              Fargo, ND                                               
Laboratory Assistant               May 2000-May 2001 
 
• Worked with White Wheat, Specialty Wheat Breeding Project and Wheat Germplasm Enhancement 

Project that reviewed studies related to scab resistance. 
• Assisted scientists and graduate students on studies related to genetic improvement for plant 

breeding. Generation of genetic experiments included DNA isolation, PCR, gel electrophoresis and 
generation and manipulation of genetic data.   

• Duties included emasculations, tissue cultures, preparing media, DNA extractions and quantifications. 
Various greenhouse duties included watering and fertilizing. 

• Attention to detail was required when handling and preparing plant, seed, tissue and genetic 
materials. 

 
NDSU SOIL SCIENCES DEPARTMENT                                                                              Fargo, ND                                               
Student Research Assistant             May 1999-Aug. 1999 
 
• Worked with grant in Aid Research Project that dealt with the geochemical evaluation of the Dahlem 

and Hansboro soil Formations in Cavalier Co., ND. 
• Assisted with field work that consisted of field surveying, reading of groundwater evaluations, the use 

of a neutron access probe and redox potential readings. 
 

 
 
 
 
 
 

(b) (6) (b) (6)
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BOARD OF DIRECTORS EXPERIENCE  
 

UNIVERSITY OF MARY - GARY THARALDSON SCHOOL OF BUSINESS                      Bismarck, ND 
Advisory Board                                                                                                                                July 2015-present 
• One of 18 members that serve to develop strategic planning for the school of business. 
• Work with staff to improve programs, majors and student experience. 
• Member of the student experience committee.  
 
NORTH DAKOTA STATE UNIVERSITY EXTENSION – BURLEIGH COUNTY                 Bismarck, ND 
Advisory Board, Vice Chair                                                                                                             July 2015-present 
• One of 15 members that assist in developing and promoting extension initiatives 
• Work with staff to determine priorities for the upcoming year.  
 
NORTH DAKOTA STATE UNIVERSITY (NDSU) ALUMNI ASSOCIATION Fargo, ND 
Board of Directors July 2013-present 
• One of 32 members that represent over 80,000 alumni and serves as an ambassador for NDSU. 
• Work with staff to set policy and identify goals and objectives for the university. 
• Assist staff with planning for fundraising events and serve on the state and local relations committee.  
 
RIVER KEEPERS Fargo, ND 
College Representative April 2006-Feb. 2009 
• Assisted committees on strategic planning to increase membership, funding and partnerships. 
• Worked with staff to improve website information and brochures. 
• Volunteered at youth educational water festival, fishing clinics and events that promoted use of the 

Red River.  
 

EDUCATION  
 

NORTH DAKOTA STATE UNIVERSITY (NDSU) Fargo, ND 
DOCTOR OF PHILOSOPHY, Natural Resources Management December 2008 
Emphasis: Environmental Communications, GPA 
Dissertation title: Social Networks of Lake Management in Becker and Otter Tail Counties, MN: A Case 
Study.  
 
MASTER OF SCIENCE, Natural Resources Management May 2004 
Emphasis: Plant Sciences, GPA 
Thesis title: Effect of a Prescribed Burn and Herbicides on Canada Thistle Control and Species 

Composition in a Grassland Community. 
 
BACHELOR OF SCIENCE, Natural Resources Management and Zoology (double major) December 2001 
Emphasis: Biotic and Fisheries and Wildlife, GPA 
 
ACADEMIC RESEARCH PROJECTS 
• Performed stakeholder and social network analyses through research compilation and survey 

answers that resulted in identification of organizations that had a central role in lake management 
decision making in MN. 

• Communicated with over 90 government and non-government organizations through phone calls, e-
mails and interviews. Researched organizations’ attributes and characteristics such as regulations, 
policies and programs.   

• Determined flow of resources (information, materials, funding) among organizations in management 
network. 

• Established, conducted, monitored, and analyzed data for research experiments with emphasis in 
mechanical and chemical weed control in rangeland.  Published in Journal of Rangeland Ecology and 
Management. 

• Worked with Theodore Roosevelt National Park employees to determine best management practices. 

(b) (6) (b) (6)

(b) (6)

(b) (6)

(b) (6)
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PUBLICATIONS 

Lym, R. G. and A. J. Travnicek. 2009. Identification and Control of Invasive and Troublesome Weeds in 
North Dakota. NDSU Extension Services, ND Agricultural Experiment Station and North Dakota 
Department of Agriculture. 

Travnicek, A. J. 2008. Social Networks of Lake Management in Becker and Otter Tail Counties, MN: A 
Case Study. Ph.D Dissertation, North Dakota State University.  

Travnicek, A. J., R. G. Lym, C. Prosser. 2005. Fall-prescribed burn and spring-applied herbicide effects 
on Canada thistle control and soil seedbank in a northern mixed-grass prairie. Rangeland Ecol. 
Manage. 58:413-422. 

Travnicek, A. J. 2004. Effect of a prescribed burn and herbicides on Canada thistle control and species 
composition in a grassland community. M.S. Thesis, North Dakota State University. 

PRESENTATIONS 

Evaluation of a Prescribed Burn prior to Herbicide Application for Canada Thistle (Cirsium arvense) 
Western Society of Weed Science Paper Contest participant, Poipu, HI, 2003 
Dalmatian and Yellow Toadflax: The Dangers. North Dakota Weed Control Board Conference, Mandan, ND, 
2003 
Travnicek, A. and B. Schlenker.  U.S. Army Corps of Engineers, Sacramento District Sacramento-San Joaquin 
Delta Initiatives. State of the Estuary Conference, Oakland, CA, 2009. (Poster) 

LEADERSHIP AND AWARDS 
• City of Bismarck Downtown Committee • Bismarck-Mandan Chamber Volunteer
• ND District 34 Republicans, Vice Chair • Prevent Child Abuse North Dakota
• NRM Selection Committee for new professor hire, 2008    • Teaching Assistant, Introduction to NRM, 2006
• Presidential Graduate School Fellowship, 2005-2008 • Robert H. Levis II Cross Ranch Fellowship, 2007
• Adrian C. Fox Scholarship, 2007 • Brett Hovde Memorial Scholarship, 2007
• NRM Club, Vice President, Co-President, 1999-2003 • Blue Key National Honor Fraternity, 1999-2001
• NDSU Conflict Resolution Board, 2000-2001 • NDSU Student Athlete Council, Secretary, 1998-2000
• NDSU Division II Women’s Soccer Team, 1997-2000 • NDSU Soccer Camp Instructor, 1998-2000

(b) (6) (b) (6)
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ELI NACHMANY 
 • •

Professional Experience 
EVENT COORDINATOR, 2017 Presidential Inaugural Committee (Dec. 2016 – Jan. 2017) 

• Assisted in coordination of public events during the 2017 Presidential Inauguration
• Developed and implemented strategic communications plan for National Mall public events team
• Worked with U.S. Secret Service, military personnel, and National Park Service
• Planned and facilitated all event details for National Mall during the swearing-in of the President

PRESS ADVANCE, Donald J. Trump for President (July 2016 – November 2016) 
Assistant to the Traveling Press Secretary, Press Charter Plane (November 2016) 

• Assisted Traveling Press Secretary on press charter plane during campaign’s final week, wrangling pool
Advance Press Lead (September 2016 – November 2016) 

• Traveled nationwide coordinating all press at Donald J. Trump for President campaign rallies
• Wrote up press advisories for all credentialed media coming to these campaign events
• Organized cable run route and a clear signal feed for local and national satellite trucks
• Managed and facilitated on-site local and digital media interviews with Mr. Trump

Site Advance (July 2016 – September 2016) 
• Traveled nationwide to organize and execute campaign events for Mr. Trump and Gov. Mike Pence
• Arrived in “advance” of candidates to work out all event details (sound, visual, etc.)
• Planned motorcade, aircraft, and on-site protection with U.S. Secret Service and local police
• Routinely planned and executed 10,000+ person events in less than 72 hours

SUMMER INTERN, Congressman Scott Garrett (R-NJ), Washington, D.C. Office, U.S. House of 
Representatives (May 2016 – July 2016) 

• Assisted Communications Director in drafting Congressman’s official communications
• Helped manage Congressman’s public correspondence through emails and written letters
• Conducted policy/procedural research and analysis as directed by Legislative Assistants

SPORTSWRITER/COLUMNIST, North Jersey Media Group (July 2013 – July 2016) 
• Wrote sports columns as a freelance journalist for various NJMG local newspapers
• Met article submission deadlines, in addition to interviewing coaches/players for quotes

INTERN, Chris Christie for President (July 2015 – February 2016) 
INTERN, Judge Joseph A. Dickson, U.S. District Court, District of New Jersey (June 2015 – July 2015) 
INTERN, Office of the Governor of New Jersey (January 2015 – May 2015) 

Education 
NEW YORK UNIVERSITY: Bachelor of Science, Expected Graduation May 2017 
3.98 GPA, Major in Sports Management (Concentration in Sports Law), Dean’s List All Semesters 

Extracurricular Activities 
• Captain, NYU Diamond Dollars Team (Baseball Statistics/Analytics Case Competition)

o Two-time National Champions: Spring 2016, Fall 2016
• Sports Management Research Assistant, Professor David Hollander
• Outside-Centre, NYU Rugby Team
• Northeast Regional Secretary, College Republican National Committee
• State Chairman, New York College Republicans

(b) (6) (b) (6) (b) (6)
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Elinor Renner 
 

CONSERVATIVE EXPERIENCE 
The Heritage Foundation 
Assistant Director, Young Leaders Program      March 2017 – Present 
Program Associate, Young Leaders Program      November 2014 – March 2017 

 Manage Heritage’s internship program for 180 interns annually from recruitment to alumni relations. Mentor interns on
career path and personal growth. Developed curriculum for the internship program, scheduling and coordinating events

 Supervise two Young Leader Program department interns, assign projects and tasks to accomplish department priorities
and providing coaching, correction, and guidance for professional growth

 Maintain network with intern alumni, plan local and regional events to continue relationships and professional growth
 Cultivate and foster relationships with college faculty and staff, coalition allies, and other external partners
 Represent Heritage and the Young Leaders Program at dozens of conferences, career fairs, and conventions annually
 Host hundreds of internal briefings for more than a thousand students to share Heritage’s mission and policy research
 Host major events such as Eagle Forum, Network of enlightened Women National Conference, and plan the annual

Libertarianism vs. Conservatism debate
 Assist with marketing strategy for department by creating social media and managing the weekly e-newsletter
 Coordinate with Development and Communications teams to share intern insights to promote Heritage’s mission
 Further engage young conservatives across the country by promoting resources and opportunities at Heritage and with

other organizations

Executive Assistant to the Vice President   April 2013 – November 2015 

 Supervised five interns every semester, collaborating with staff to facilitate interns’ professional development
 Managed the Vice President’s schedule, prepared his daily briefing with notes and summaries for the day’s events
 Drafted talking points and edited papers, blogs, and speeches for the Vice President
 Managed the budgets for the Vice President and the Roe Institute while overseeing budgets for the entire institute
 Facilitated the hiring process for multiple full-time positions by evaluating applications and scheduling interviews

Special Events Assistant         January 2013 – March 2013 
 Helped prepare for The Presidents Tour, 40th Anniversary Leadership Celebration, and other major events
 Updated guides and compiled lists of participants’ contact information, hotel confirmations, travel reservations, etc.
 Traveled on the Presidents’ Tour to help host events in Dallas, TX; Palm Beach, FL; and Washington, DC8

Online Membership Intern         December 2012 

 Answered member emails on a wide range of topics by utilizing and/or creating templates on Heritage policies
 Updated our member sites by writing blog posts for MyHeritage.org and AskHeritage.org

Editorial Services Intern September 2012 – December 2012 
 Arranged and scheduled over fifty interviews between reporters and Heritage analysts in multiple policy areas
 Authored multiple blogs on topics including parent trigger laws and the “Green Graveyard” series for The Foundry

Kyle Reeves for State Representative  Fall 2008 
Campaign Volunteer 

 Canvassed the neighborhood along with Harding University College Republicans
 Contributed to the execution of campus fundraisers

EDUCATION 
Harding University, Searcy, AR        Spring 2012 

B.A. in History, Minor in Political Science, Minor in English, 
 The Tenor of Our Times, Founder and Senior Editor of department student journal
 Phi Alpha Theta (National History Honor Society), President
 Chi Omega Pi - Social Chair, Secretary, Historian

TRAININGS 
Management Skills for Supervisors 
The Job Interview: Keeping it Lawful 
Presentation Skills Workshop 

Getting Things Done 
Public Speaking (Toastmasters) 

(b) (6) (b) (6)
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EXPERIENCE 

FREEDOM PARTNER S CHAMBER OF COMMERCE, Arlington, VA 
Legal Counsel, August 2015 - Present 

Provide advice and counsel on political compliance, including FEC and IRS compliance; conduct legal research and 
prepare memoranda/policy directives; review communications, including television, radio and web advertisements, 
policy reports, development presentations, and press releases, prior to public release; provide advice and counsel and 
draft documents on corporate governance; negotiate and draft contracts; review and draft grant documents 

FEDERAL ELECTION COMMISSION, Office of Chairman Lee E. Goodman, Washington, DC 
Counsel, October 2013 - August 2015 

Provided advice and counsel to the Chairman on legal and policy concerns relating to the management of the agency; 
negotiated and conducted discussions with agency staff on behalf of the Chairman; drafted and edited documents 
and public statements relating to advisory opinions, audits, enforcement actions, and agency procedure; reviewed and 
edited Commission press releases 

FEDERAL ELECTION COMMISSION, Office of Vice Chairman Donald F. McGahn, Washington, DC 
Counsel, April 2012 - September 2013 

Same as above 

REP UBLICAN NATIONAL COMMITTEE, Legal Counsel's Office, Washington, DC 
Vo/11nteer Associate, October 2011 - April 2012 

Drafted and edited litigation documents, including a brief in amicus cu,iae in a case before the Court of Appeals for the 
Fourth Circuit and a Motion to Dismiss and Memorandum of Law in Support Thereof before a Federal District 
Court; drafted a comment to the Federal Election Commission in response to a Notice of Proposed Rulemaking; 
reviewed state delegate selection procedures and tracked developments in state election law 

OFFICE OF THE PuBLIC DEFENDER , Criminal Defense Clinic, Charlottesville, VA 
Clinic Student, January - May 2011 

Represented clients in General District Court under Virginia third -year practice rules; investigated the underlying 
facts, researched the relevant law; developed and implemented a representation strategy; communicated with the 
Commonwealth's Attorney's Office; appraised clients of their legal risk and advised them on available solutions 

U.S. DEPARTMENT OF HOMELAND SECU RITY, Office of the General Counsel, Washington, DC 
Summer Low Intern, June - August 2010 

Researched and summarized Federal agricultural authorities for inclusion in Summary of Authorities for a Senior 
Officials Exercise; researched and drafted a memorandum on aspects of Federal Civil Procedure 

UNITED NATIONS INTERNATIO N AL CRIMINAL TRIBUNAL FOR RWANDA, Arusha., Tanzania 
Legal Intern, Chambers Support, June - August 2009 

Verified source materials referenced in a Tribunal judgment in anticipation of public release; researched and 
analyzed aspects of the Geneva Conventions and civilian command responsibility 

EDUCATION AND PROFE SSIONAL CERTIFICATIONS 

Virginia State Bar, Licensed, October 2011 

University of Virginia School of Law, Charlottesville, VA 
J.D., :May 2011 

• Journal of Low & Politic.s, Symposium Editor (Spring 2010-2011 ) , Managing Board (Spring 2009 -2010) 

• 2010 Patton Boggs Public Policy Fellow 

• 2010 Fellowship at Auschwitz for the Study of Professional Ethics; Fellowship Paper Reflections on h1schwit-<;· 
Positivism and Na tional Socialist Jurisprudence (Published January 2011) 

University of Virginia, Charlottesville, VA 
BA. with High Distinction, Foreign Affairs & Economics (Double Major), May 2008 

• Phi Beta Kappa; Echols Scholar; Intermediate Honors; Distinguished Major for Politics 

• Thesis paper: Biting the Hand that Feeds: Conflict in Humanitarian Interventions, (Published in Wilron Journal of 
International Affairs, Spring 2009) 



GREGORY SHEEHAN 
  

With more than 25 years as an agency leader in various roles ultimately leading to Director, I routinely solve 
complex problems to benefit Utah’s wildlife and the public.  I oversee over 650 employees and am responsible 
for an annual budget in excess of $90 million. My role requires me to work closely and effectively with the 
outdoor industry, sportsmen’s organizations, the Governor’s Office, the Utah Legislature, and many 
congressional offices, and federal agencies.  I have strong relationships with local and national sportsmen’s 
organizations and appreciate those collaborative efforts to enhance wildlife and opportunity in the State of 
Utah.  With this combination of experience, knowledge, and leadership, I am ready to serve in future 
opportunities that present themselves.  

ONGOING OBJECTIVES 
As the Director of the Utah Division of Wildlife Resources, I; 

• Strengthen, promote, and develop programs to enhance all wildlife species in Utah
• Recruit youth and re-engage lapsed hunters and anglers through innovative and creative programs
• Work closely with our partner conservation groups to rebuild and strengthen relationships
• Identify and work toward solutions with our federal partners on many complex matters
• Work with federal agencies to ensure that the rights of the states are recognized while still maintaining

partnerships
• Ensure the trust of state agencies, and local governments to help them support the value of wildlife

WORK HISTORY AND QUALIFICATIONS 
Utah Division of Wildlife Resources (DWR) | Director as Appointed by Governor Herbert | 2012 to Present 
• Responsible for all aspects of wildlife management in the State of Utah
• Oversight of more than 650 employees, including law enforcement, biologists, resource managers, and

administration
• Administer six regional offices, 12 fish hatcheries, 2 shooting ranges, and 143 wildlife management areas
• Work closely with Executive Branch, Legislative Branch as well as congress, federal agencies and over

700,000 sportsmen and wildlife watchers in Utah

Utah Division of Wildlife Resources (DWR) | Administrative Services Chief | 2002 to 2012 
Provided administrative services for more than 650 DWR employees, I manage the following: 
• All budget and accounting oversight for a $90 million annual budget
• A staff of 55 employees
• All license sales, hunting draws, and more than 350 retail license agents
• Managed facilities including 218 buildings
• Information systems and Web applications for all DWR operations
• Aeronautics staff and the operation and maintenance of three airplanes
• Front counter and administrative support staff in six regional offices
• A close working relationship with the Utah Legislature and Governor’s Office

Utah Division of Wildlife Resources | Financial Manager | May 1998 to January 2002 
I was responsible for all financial and accounting functions, including: 
– Accounts payable and receivable – Payroll - Federal Assistance
– Budgeting – Uniforms - Travel management
– Revenue projections and collections – Purchasing - Audit management
– Contracts – Petty cash - Human Resources

(b) (6) (b) (6) (b) (6) (b) (6)
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Utah Department of Natural Resources | Internal Audit Manager | April 1992 to May 1998 
I was responsible for internal audit functions and audit staff for the following state agencies: 
– Wildlife Resources – Utah Geologic Survey
– State Parks and Recreation – Water Rights
– Forestry, Fire and State Lands – Water Resources
– Oil, Gas and Mining – DNR Administration

U.S. Air Force, Department of Defense, Hill AFB, Utah | Senior Contracting Analyst | 1986 to 1992 
Performed financial and organizational analysis of major defense contractors who sought large, new contracts 
with the Department of Defense. I worked with a variety of contractors, including Boeing, General Dynamics, 
Hercules, SAIC, and many others. I also worked closely with the Defense Contract Audit Agency (Federal 
Agency), which provided in-depth evaluation of rates and accounting practices.  

COMMITTEE’S AND ORGANIZATIONAL INVOLVEMENT 
• Chair – Threatened and Endangered Species Policy Committee,  Association of Fish and Wildlife

Agencies, Current
• U.S. Fish and Wildlife Service Fed/State Joint Task Force – Endangered Species Act (ESA), Washington

D.C., Current
• Board Member, Council to Advance Hunting and Shooting Sports, Current
• Chair, Lead in Fish and Wildlife Working Group, Association of Fish and Wildlife Agencies, Current
• Executive Committee Board Member, Association of Fish and Wildlife Agencies - Current
• Vice Chair, Boating and Angler Participation Committee, Association of Fish and Wildlife Agencies, Current
• Chair, Private Lands Access and Conservation Committee, Western Association of Fish and Wildlife

Agencies, Current
• Executive Committee Board Member – Western Association of Fish and Wildlife Agencies , Current
• Chair -Budget and Finance Committee – Western Association of Fish and Wildlife Agencies, Current
• Director Sponsor, Mule Deer Working Group, Western Association of Fish and Wildlife Agencies, Current
• Intermountain West Joint Venture – Board Member, Current
• Western Governors Association – Sage Grouse Task Force, member, Current
• Utah Government Auditors Association, Past President
• Northern Utah Association of Government Accountants, Past Board Member

EDUCATION AND CERTIFICATIONS 
• Bachelors of Science in Business Administration-Finance, Utah State University
• Master of Business Administration, University of Phoenix (with honors)
• Certified Government Financial Manager, Association of Government Accountants
• Certified Internal Auditor, Institute of Internal Auditors

AWARDS AND ACCOMPLISHMENTS 
• Employee of the Year in 2009, Utah Department of Natural Resources
• Innovative Leadership Award, 2007 - Division of Wildlife Resources
• Director’s Leadership Award in 2006, Utah Division of Wildlife Resources
• Director’s Office Employee of the Year in 2003, Utah Division of Wildlife Resources
• Boy Scouts of America, Scoutmaster from 2003 to 2009, successfully mentoring 18 Eagle Scouts
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LEILA SEPEHRI GETTO 

U.S. CHAMBER OF COMMERCE Washington, DC 
Senior Director , Institute/or 2J5' Century Energy August 2009 to Present 
• Responsible for raising the Energy Institute 's profile both in Washington and nationwide. Identify 

and solicit speak ing engagemen t and industry events targeting Governors , policymakers , opinion 
leaders , and key influencers. Develop sho1i and long-tenn sti·ategies for ongoing projects , 
investiga te new ventures to expand Institute's outi·each strategy. 

• Liaison to memb er companie s; develop and execute stakeh older engagemen t su-ategies to engage 
and prepare memb ers through regular communi cations and sti·ategic relationship management. 

• Prepare Institute studie s and content for distributi on to memb er compani es , prospects, and key 
influencers . 

• Coordinate Institute operatio ns, inclu ding budgeting, conti·acts, invoicing , and stake holder 
outi·each . Manage Institu te vendors and consultant s in coordin ation with legal and finan cial team s 
for conn-act execution . 

• Manage internship recmitin ent and ment or graduate and undergraduate student parti cipants. 

U.S. DEPARTMENT OF ENERGY Washington, DC 
Senior Advi sor I Special Assistant/or Scheduling & Advance February 2001 to Janua,y 2009 

• 

• 

• 

• 

• 

• 

• 

Managed the overall logistics for the Secretar y of Energy's parti cipatio n at high level events 
includin g over 30 international mini sterial conferen ces, hundr eds of specia l events, as well as ove r 
100 domestic and 50 intern ational u-ips. Responsibili ties included media coordin ation, budge ting, 
ti·avel aITangements , schedulin g, protocol , briefing papers , and policy deve lopment. 
Advised the Secretaiy of Energy's Chief of Staff on both sho1i-te1m and long-te1m sti·ategic 
planning and schedulin g, and the selectio n of media and speak ing opportuniti es in tai·get mai·kets. 
The se su-ategic plannin g activities culmin ated in over 200 media event oppo 1iunities to prom ote 
Depaii mental initi atives . Also served as chief liaison between program offices and the Chief of 
Staff in coordinatin g various activ ities and monitoring a vai·iety of policy issues . 
Mentored and ti·ained new hire s to man age logistics, protocol, and schedule appo intm ents and 
events for the Secretary and Depu ty Secretai·y of Energy . Training included vendor and hote l 
conn-act negotiatio ns; ti·anspo1iation logistics; lighting, sound and event staging; creating and 
oversee ing event budgets; creati ng gift plan s for VIP guests; media coord ination; spousal 
programs; and overall event agenda coordination. 
Established new plannin g pro cedure s to sho1ien the lead time that advance teains (events) required 
onsite before domestic ti·avel (from 5 to 2 days) and international travel (from 7 to 3 days). 
Acted as a confi dential advisor to the Secretary of Energy's Chief of Staff in the sti·ategic 
mana gement of sensitive items of concern to the Secretary of Energy . This inclu ded tasks for the 
Whi te House's National Energy Policy Developm ent Group that involved conta.ct and coordina tion 
with key officials at Fo1i une 500 Companie s, other Executive Bran ch Agencies , and Congress. 
Assis ted with coordi nating even ts and ti·avel logistics for the Vice Preside nt of the Unit ed States 
and the Unit ed States Secreta~m y to var ious domestic and internati onal events . 
Held a Depaiiment of Energ-n ational securi ty cleai·ance . 



SPENCER ABRAHAM U.S. SENATE RE-ELECTION CAMPAIGN Southfield, Michigan 
Director of Operations May 2000 to January 2001 
 Managed the day-to-day operations of the campaign. Duties included developing a campaign

budget that responsibly allocated resources; monitoring all campaign expenditures and the
fundraising operation; managing campaign staff; filing all federal election campaign reports; and
assisted with raising money from political action committees.

 Supervised an aggressive state-wide rapid response (communications) team, including targeted hits
on opponents, crisis management, and opposition research.

 Created & managed the direct mail and telemarketing plan.  Responsibilities included generating
event crowd turnout plans; and developing get-out-the-vote plan to reach targeted voters.

U.S. SENATOR JOHN MCCAIN PRESIDENTIAL CAMPAIGN Alexandria, Virginia 
Deputy Political Director February 1999 to May 2000 

 Responsible for creating and executing a campaign plan for fifteen states and territories.  Achieved
a strong grassroots organization, built coalition groups, oversaw field staff, determined event
venues and managed an event crowd turnout plan.

 Coordinated the ballot access plan fulfilling the legal requirements to assure the candidate and
delegate placement on the ballot in all fifty states and territories.

 Designed and executed a surrogate program resulting in earned media (television, print and radio)
coverage directed toward targeted states.

 Managed the daily communications between national field staff and headquarters for all aspects of
the campaign as well as providing daily support.

DAVIS MANAFORT & FREEDMAN Alexandria, Virginia 

Research Director May 1998 to February 1999, January to June 1997 
 Facilitated the implementation of strategies designed by the principles of the firm through the

preparation of proposals, contracts and reports.
 Assisted foreign clients running for President in the Americas, Africa, Asia, Middle East and

Europe in planning and executing a successful national political campaign.  Including providing
weekly political briefings, assisted with developing a grassroots coalition and paid media plan.

DCI COMPANIES Tempe, Arizona 
Direct Mail Manager June 1997 to May 1998 

 Responsible for developing a direct mail fundraising plan for political and corporate clients.
 Wrote fundraising letters, tracked and studied mail fulfillment, created innovative new mail

packages that improved fulfillment.
 Recruited, trained, and managed up to 40 personnel staff.

U.S. SENATOR ROBERT DOLE PRESIDENTIAL CAMPAIGN     Washington, D.C 
Executive Assistant to Tom Synhorst, War Room Manager      March 1995 to November 1996 

 Maintained central information database for monitoring all aspects of the campaign including
media, polling, scheduling, finance, press, direct mail and telecommunications.

 Prepared daily comprehensive state-by-state media market briefing for senior campaign staff.
 Assisted with monitoring the spending budget for the phone program and analyzing the results.
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TODD D. WILL EN S 

Summary of Qualifications 

Offering more than two decades ofleader ship in government affairs with proven successes on behalf of 
the President of the United States , Members of Congress, national associations , private bu sines ses and 
individuals. Senior management experience , including financial and human capital resources. A leader in 
the design and execution of legislative, regulatory , communication and political campaign s. 
Comprehensive business contact s within the legislative and executi ve branches. 

Core Comp etenc ies 

• Executive Management • Coalition Building • Crisi s Management 
• Federal Ethics and Rules • Regulatory Process • Advocacy 
• Internal Communications • Budget Management • Public Speaking 
• Campaign Over sight • Legislative Proce ss • Public Policy 
• Team Leadership • Strategic Planning • Press / Media Communication 

Career Ac hi eve m ents 

• Deputy Assistant Secretary to the President of the United States. 
• Chief of Staff to Member of Congres s. 

• Policy Director of Hou se Committee. 
• Developed and executed federal , state and local government affairs campaign s. 

• Oversaw the passage of hundred s oflegi slative bills. 
• Directed and oversaw "significant " federal regulatory proposals. 

• Managed successful congre ssional re-election campaigns. 

Profess ional Expe rience 

UNITED STATES HOUSE OF REPRESENTA T IVES- Washington , DC 2011- current 
Chief of Staff to the Honorable Ste van Pearce, second congressional district of Ne w Mexico . 

• Oversee , manage and direct 18 full-time and 1! part - time staff, acro ss 7 offices . 
• Direct communications with con stituents; including state, tribal and local officials. 

• Maintain communication with House leadership staff and other key Member offices. 
• Advise the Congres sman on policy and legi slati ve issues . 

• Manage the Member's re-elect campaign s and political activities . (Cook: R+5) 
• Succes sfully advocated for Member to be appointed to the House Financial Services Committee. 

• Succes sfully executed campaign for Chairmanship of the Congressional Wes tern Caucus . 
• Led transition from campaign into congressional operations . 

VITELLO CONSULTING-Alexandria, VA 2009- 2010 

P a1·tnei· at a fall service go vernment ajfairs consulting.fi rm assisting clients wlwse interest intersected wi th the 
Un ited States Congress,federal agencies and internatio nal regulato ry agencies. 

• Lobbied on behalf client interests before the United States Congres s, federal agencies , state and 
local governments and international regulatory bodies. 

• Developed , executed and managed campaign s in response to regulatory and legi slative 
initiati ves . 

• Implemented business plan s to ensure maximum client development growth. 
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WASHINGTON STRATEGIES, LLC - Alexandria, VA           2008 
Principal for an aggressive, creative consulting firm dedicated to providing clients with outstanding services that 
achieved lasting success. 

 Lobbied on behalf of client interest before the United States Congress and federal agencies. 

 Implemented actions to accomplish client government affairs goals and priorities. 
 
UNITED STATES DEPARTMENT OF THE INTERIOR - Washington, DC                       2006 - 2008                                                                                                                 
Deputy Assistant Secretary at the federal department charged with protecting and managing the natural 
resources of the United States of America. 

 Oversaw operations, policies and budgets of agencies totaling more than 28,000 employees. 

 Served as “Acting” Assistant Secretary to fulfill obligations and duties of that position. 

 Directed and oversaw major and significant regulatory matters.  

 Coordinated operational management policies of federal agencies. 

 Represented the Administration before international regulatory and policy commissions.  

 Communicated regularly on key issues with the Secretary and the White House. 

 Coordinated communication and outreach to federal, tribal, state and local elected-officials. 

 Recommended policy, budget, management and regulatory items to the Secretary. 
 
UNITED STATES HOUSE OF REPRESENTATIVES - Washington, DC                             2003 - 2006 
Senior Policy Director for the House Committee on Natural Resources which was charged with overseeing 
federal policy specific to the environment, land use, energy, wildlife, ocean health, Native Americans, forestry, 
fisheries and the territories of the United States. 

 Principal advisor on all legislative and policy issues. 

 Developed and implemented the Committee’s policy agendas for the Chairman. 

 Built strong relationships within Congress to further the successes of the Committee’s work. 

 Represented the Committee during negotiations with the Administration, Senate, House, state 
and local governments, interest organizations and the public. 

 Represented the Committee before international policy and regulatory bodies. 

 Developed legislative campaigns and organized supporting coalitions. 
 
FELD ENTERTAINMENT, INC. - Tysons Corner, VA                2001 - 2003 
Vice President, Government Relations for a privately held global corporation that produced live family 
entertainment. 

 Represented the company’s interests before local, state, federal and international legislative and 
regulatory bodies. 

 Developed and managed departmental budget and staffing. 

 Implemented company’s global public policy for conservation.   

 Directed grassroots/grasstops efforts in support of policy agendas. 
 
UNITED STATES HOUSE OF REPRESENTATIVES – Washington, DC          1994 – 2000 
Legislative Director/Assistant/Correspondent to the Honorable Richard Pombo, eleventh congressional 
district of California. 

 Executed the Congressman’s legislative and policy agenda. 

 Directed crisis management projects. 

 Managed federal funding priorities. 

 Improved and made efficient the official correspondence system.  
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UNIVERSITY OF CALIFORNIA, LOS ANGELES – Los Angeles, CA          1992 – 1994 
Student Assistant, Government and Community Relations to the Chancellor of the University. 

 Drafted official correspondence. 

 Assisted with VIP visits/tours of campus. 
 
UNITED STATES HOUSE OF REPRESENTATIVES – Washington, DC          1991 – 1992 
Office Aide/Salaried Intern to the Honorable Jerry Lewis, thirty-fifth congressional district of California. 

 Assisted the Administrative Assistant and Legislative Staff. 

 Greeted guests and helped with general office duties as assigned. 
 
 

Volunteer Experience 
 
JOINT CONGRESSIONAL COMMITTEE ON INAUGURAL CEREMONIES                         Dec 2016 – Jan 2017 
 
PRESIDENT-ELECT TRUMP, Department of the Interior Agency Action Transition Team     Nov 2016- Jan 2017 
 
TRUMP FOR AMERICA, INC., Department of the Interior Agency Review Team              Oct 2016 – Nov 2016 
 
SADDLE ROCK HOMEOWNERS ASSOCIATION, Member of the Board                 2009-2010 
 
INTERNATIONAL ELEPHANT FOUNDATION, Board of Directors                 2001-2002  

 
 
 

Education 
 

UNIVERSITY OF CALIFORNIA, LOS ANGELES – Los Angeles, CA 
Bachelor of Arts in History • 1994 
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WESLEY L. BULLOCK 
  |   |   

WORK EXPERIENCE 
LEAD INAUGURAL SITE MANAGER DEC 2016 - PRESENT 
The 58th Presidential Inaugural Committee 
 Responsible for the planning, development, and execution of President-elect Donald J. Trump’s official inaugural balls, working with high-level

national political figures, military officials and other principals to coordinate and ensure the event’s success.
 Implemented and assisted in developing an operations strategy to create cohesive and visually pleasing events to drive the overall message of

the inaugural committee.
 Managed a site team of five individuals at event locations for inaugural week activities.

SENIOR ADVISOR TO THE COMMISSIONER  JAN 2015 – JULY 2016 
Texas Department of Agriculture, Commissioner Sid Miller 
 Designed and implemented the new administration’s operating procedures and protocol for executive level staff.
 Advised the Commissioner on issues of state, federal and inter-departmental relations.
 Managed the Executive Office of the department at the direction and pleasure of the Commissioner.
 Traveled with and staffed the Commissioner across the state and country to policy briefings, official meetings and all public appearances.
 Participated in all executive and senior level staff meetings with or on behalf of the Commissioner as his liaison to the department.
 Coordinated, approved and communicated all final operations relating to the daily schedule and official business of the Commissioner.

DIRECTOR OF CAMPAIGN OPERATIONS APR 2014 – DEC 2014 
Scott Brown for Unites States Senate 
 Managed a field program to plan and execute successful campaign events while identifying and contacting potential voters.
 Developed a high-level surrogate operation that provided seamless production and political outreach to build crowds and facilitate successful

political optics at campaign events.
 Communicated directly with Senator Brown regarding all political events and day-to-day movements to maximize voter contact.
 Consulted with campaign advisers and the communications staff to implement messaging strategies.
 Served as main point of contact for vendors used by campaign and compiled all reports for financial statements and accounting.

EXECUTIVE AIDE TO THE GOVERNOR  SEPT 2013 – APR 2014 
Executive Office of the Governor (EOG) of Texas, Rick Perry 
 Served as direct liaison between employees of the EOG and the Governor.
 Coordinated the Governor’s schedule, communication strategies, and policy decisions alongside senior staff.
 Handled the Governor’s daily schedule, briefed him ahead of daily meetings, and coordinated other activities at the request of the Governor.

ADVISOR TO TEXAS TRANSPORTATION COMMISSION  NOV 2012 – SEPT 2013 
Texas Department of Transportation, Chairman, Ted Houghton, Jr. 
 Served as member of commission senior staff for the Texas Department of Transportation.
 Completed in-depth work on toll projects, highway financing and private-public partnerships with department engineers and members of the

commission in preparation for monthly commission meetings.
 Facilitated projects and briefings regarding state transportation initiatives and finance projects on behalf of the commission.
 Conducted legislative relations between the commission office and the Texas Legislature by communicating directly with members of both

houses and executive offices of state government.

LEAD ADVANCE REPRESENTATIVE JUNE 2011 – SEPT 2013 
Office of the Governor, Texas (2013), Romney for President (2012), Rick Perry for President (2011) 
 Ensured thorough preparation for rallies, endorsements, policy announcements and meetings by performing walk-throughs, speech editing and

other essential media logistics to provide seamless execution.
 Provided direction and leadership for campaign headquarters regarding coordination, planning and production of events across the nation,

including: site advance, press advance, ticketing, lighting, audio and other production needs.
 Managed crews from national news networks such as Fox News and CNN at campaign events.

EDUCATION       2007-2011 
Stephen F. Austin State University - Bachelor of Arts, Political Science; Minor, Business & Legal Studies  

REFERENCES – Available Upon Request 
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David Longly Bernhardt 
Shareholder 

@bhfs.com 
 

Washington, DC 

David Longly Bernhardt is chair of the firm's Natural Resources Department and represents a wide range of 

clients in rulemakings , regulatory enforcement proceed ings, adjudications and permitting reviews. In addit ion, 

David provides compre hensive strateg ic counse l to severa l corporate, governme nt and non-profit entities. His 

multi-disc iplinary pract ice provides advocacy and adv ice to clients on issues originating from Federa l 

adm inistrat ive agencies, the White House, Congress and the courts , with spec ial emphasis on issues , 

transact ions and cases related to the environment , energy , natural reso urces and wildlife. 

David has recently represe nted: 

• The Nation's largest federal water contractor in the Ninth Circuit Court of Appea ls regarding Endangered 

Species Act litigation involving the Bay-De lta in Californ ia, a case widely considered one of the most 

comp lex Endangered Spec ies litigation cases in the country. 

• A national trade association in Federa l District Court interested in defe nding the U.S. government's decis ion 

to proceed with an offshore lease sale under the Outer-Cont inenta l Shelf Lands Act. 

• An entity challenging the U.S. Fish and Wildlife Service for violat ing the Endangered Species Act in Federa l 

Dist rict Court . 

• Alte rnative energy developers involved in projects seeking to comp ly with the National Environmental Policy 

Act (NEPA), the Federal Land Policy and Management , the Endangered Species Act , the Migratory Bird 

Treaty Act and the Bald and Golden Eagle Protectio n Act. 

• An elect ric transmission facilities developer that crosses lands in fede ral jurisd iction. 

• Mining compan ies who intend to develop potash or copper resources on private, state and Federa l lands. 

• A mining company undergoing an audit regarding royalty payments . 

• An entity under invest igation by a Federal Agency. 

• An entity involved in energy deve lopment on Indian lands. 

• Entities accused of violating the Departmen t of the Interio r's regulat ions. 

David's practice is based on exte nsive exper ience gained from his public service both as the Departmen t of 

the Interior's chief lega l counsel and as a policymake r who led efforts related to spec ies conserva tion, 

conve ntional and alternative energy developmen t, natural resources planning, enviro nmental comp liance, 

climate change and Indian affairs. 

In 2006 , David was unanimously confirmed by the United States Senate to serve as the Solicitor of the 

Department of the Interior. Prior to serving as Solicitor, he held severa l high level posit ions with the Interior 

including: Deputy Solicitor, Deputy Chief of Staff , Counse lor to the Secretary of the Interior, and Director of 

the Office of Congressional and Legis lative Affa irs. 

As Solicitor, David was the Chief Legal Officer and third ranking offic ial for the U.S. Departme nt of the Interior. 

He provided advice and counsel on a wide range of lega l and policy matters to each of the agencies that 

make up the Departme nt of the Interior, while leading a team of nearly 500 atto rneys and staff. 

In add ition to his responsib ilities at the Departmen t of Interior , in 2007 David was appointed by President 
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Bush to lead the International Boundary Commission between the United States and Canada where David
was responsible, along with his Canadian counterpart, for maintaining the 5,525 mile international boundary
between these two nations.

Throughout his tenure at the Department of the Interior, David played a lead role in several of the
Department’s most challenging and significant matters by:

Serving as primary counsel for the determination that the polar bear was a threatened species under the
Endangered Species Act (ESA) and developing a special rule for the application of Section 9 of the ESA to
threatened polar bears.
Issuing multiple MOpinions formalizing the Department of the Interior’s legal interpretation regarding various
statutes including: the Endangered Species Act (ESA), the Mineral Leasing Act, the Outer Continental Shelf
Lands Act (OCS), the Marine Mammal Protection Act, and the Indian Gaming Regulatory Act.
Cochairing the Department of the Interior’s Energy Coordination Council, whose purpose was to facilitate
the implementation of the Energy Policy Act of 2005.
Successfully negotiating on behalf of the Department of the Interior and subsequently leading the
implementation of the Arizona Water Rights Settlement Act of 2005, one of the largest Indian water rights
settlements in U.S. history.
Leading the Department of the Interior’s team that worked with representatives of the environmental
community, the State of Colorado, local governments and various water users to successfully resolve
longstanding litigation regarding the federal reserved water right for the Black Canyon of the Gunnison
National Park.
Serving as the Department of the Interior’s lead agency counsel on numerous litigation matters ranging from
multi-billion dollar civil litigation cases to certain matters before the Supreme Court of the United States and
other federal appellate courts.
Playing a significant role in the development of multiple land use plans, offshore energy leasing programs,
and developing new regulatory paradigms related to conventional and alternative energy development,
including enhancing NEPA compliance practices and wildlife conservation measures. 

Prior to his service within the Executive Branch, David was an associate at Brownstein from 1998-2001. 

Practices
Endangered Species, Energy, Energy, Environment & Resource Strategies, Mining, Public Lands

Representative Matters
Successfully represented oil and gas trade association in federal district court matter related to the
Endangered Species Act, resulting in dismissal of the underlying action.
Advocated for policy changes and funding related to water efficiency, water reuse, water supply, and
groundwater management on behalf of a water agency serving nearly 4 million people.
Brownstein is working alongside one of the largest federal water contractors in the United States to ensure
that its members have a long-term dependable supply of water to meet project purposes.
Given its significant experience related to the implementation of the Endangered Species Act, Brownstein
was selected to provide strategic direction to a major national nonprofit foundation regarding the proposed
determination of whether the African lion is an endangered species as defined by the Endangered Species
Act.
Brownstein is collaborating with a greenfield mining company to implement an infrastructure development
program that minimizes the length of time necessary to complete the state and federal permitting process.
The firm is assisting Rosemont in development of one of the largest copper mines in the world. Specifically,
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we are advising the company on all aspects of obtaining NEPA and and Endangered Species permitting
issues. We are also working closely with Rosemont to promptly obtain all necessary air, water and land use
approvals.
Represented a uranium mining company in obtaining NEPA approval and to address federal and state
stipulations regarding the Sage Grouse. Brownstein is working closely with the company to make sure that
federal and state regulations are reasonable and permit ongoing production.
Provide federal representation to a major western water district in connection with a dispute over the
Department of the Interior’s management of the district’s water supply.
Represent one of the largest water districts in the State of Arizona in connection with the NEPA review of a
coal-fire powered plant.

News & Events
Brownstein’s Mark Mathews And Wayne Forman Win Challenge In Colorado Supreme Court
David Bernhardt Testifies Before House Congressional Hearing on the Endangered Species Act
Brownstein Hyatt Farber Schreck Announces Energy, Environment and Resource Strategies Department
A View from Washington - The Current State of Natural Resources Law
The Impact of the Midterm Election on Energy Policy
From the Potomac to the Platte: How Public Policy Impacts Land Use and Real Estate NOW
Brownstein Shareholder David Bernhardt Speaks on the Impacts of the Oil Spill
The Promise & Peril of Oil Shale
David Bernhardt to present at ALI-ABA Course of Study, "Species Protection: Critical Legal Issues"
Renewable Energy Speaker Series: The Role of Transmission and Smart Grid Technology in the West

Community
Board of Trustees, The Keystone Center

Publications & Presentations
National Water Resources Association Annual Conference 2015, National Water Resources Association
Annual Conference 2015

Fish and Wildlife Service: The President’s FY 2016 Budget Request, Testimony before U.S. Senate
Committee on Environment and Public Works, United States Senate, May 6, 2015

2015 Washington Outlook, Brownstein Client Alert, Feb. 2, 2015

Republicans Won Control of the U.S. Senate—Now What?, Brownstein Client Alert, November 6, 2014

2014 Washington Outlook, Brownstein Client Alert, January 30, 2014

Proposed Carbon Rules for New Power Plants: What They Are and What They Mean, Brownstein Client

Alert, September 20, 2013

Obama's Climate Change Agenda Revealed, Brownstein Client Alert, June 25, 2013

The U.S. Fish and Wildlife Service Wants to Hear From You, but Don't Count Your Credits Too Quickly,
Irrigation Leader Magazine, April 2012

ESA News from Washington, DC, Speaker, 19th Annual Endangered Species Act Conference, Seattle, WA,
January 26-27, 2012

2012 Water Users Conference, El Dorado Hotel and Casino, Reno, NV, January 25-27, 2012

Education
J.D., with honors, The George Washington University Law School
B.A., University of Northern Colorado
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Admissions
Colorado
District of Columbia
Arizona, 2013
U.S. District Court, District of Columbia
U.S. Court of Appeals, Ninth Circuit

Recognition
Board Member, Virginia Board of Game and Inland Fisheries
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2013: 

William T. Dove 

PROFESSIONAL EXPERIENCE 

Office of Congressman Ryan Zinke (MT) OCT 2015 - Present 
Legislative Aide 

• Responsible for all legislation regarding Taxes, Labor, Regulations, and Small Business 
• Assisted Legislative Assistants with legislation regarding Defense and Natural Resources 
• Handled all conespondence from constituents in the MT Congressional Distiict and drafted Congressional 

Responses 
• Worked directly with business owners, financial institutions, and organizations on legislative prio1i ties for 

Montana and the United States 
• Prepared remarks and biiefed Congressman for committee heruings, mru·k-ups, and floor remarks 
• Drafted official letters to Administration officials and Congressional leadership 

Army National Guard/ 29th Infantry Division MAY 2011 - Present 
Military Inte lligence Sergeant / Collections Requirements Manager 

• 
• 
• 

Deployed as Active Duty Milita1y Intelligence Sergeant to Middle Eastern theatre of operations (2016-2017) 
Served as Division Lead Analyst for Intelligence Operations section during Operation Sprutan Shield 
Served as Division Collections Requirement Manager during Operation Sprutan Shield, oversaw requirements for 
intelligence collections (position previously held by field grade officer) 
Served as liaison between Intelligence Operations section and US Embassy to Kuwait • 

• 
• 
• 

Led team of junior soldiers in all manners of intelligence operations, training, and matters of health and welfru·e 
Created over 200 intelligence products for consumption by theatre level General Officers 
Delivered daily intelligence briefing to Division Commanding General 

EDUCATION 

American University - Washington College of Law 

J.D. Candidate (Prut -Time) 

Montana State University 

B.A. in Political Science with a concentration in Policy and Analysis 

Se1ved as Student Body Senator and Senate Vice President (2013-2015) 

Received ASMSU Leadership Award 

Se1ved on MSU President's Executive Council 

Cochise College 

A.AS . in Intelligence Operations Studies 

Graduated with High Honors 

SKILLS & QUALIFICATIONS 

• - ecmity Cleru·ance 
• Analyzing Legislation and Annual Budget Documents 
• Collecting and Consolidating Infonnation From Vrufous Databases/ Intelligence Platfo1ms 
• Expe1ience With Leaders from Business and Milita1y Sectors and Foreign Nations 
• Proficient in Microsoft Office Suite 
• Able to Articulate Organizational Goals to any Audience 

Washington, DC 

2017-2021 

Bozeman,MT 

2012 - 2015 

Sierra Vista, AZ 

2011 - 2012 
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•Cally Younger 

Education 
Juris Doctorate, University ofldaho College of Law (May 2012) 
• Dea n's List for Four Semeste rs 
• Bluebook editor for the crit, a cr it ical legal stud ies journa l 
• Pro Bono with Dist inct ion Award 
• Econom ic Development C linic 
• Student Bar Assoc iation Vice President 

Bachelor of Arts in International Studies, Northwest Nazarene University (May 2008) 

Relevant Experience 
Counsel to the Governor (01/2014 -present) 
Office of Governor C.L. "Butch" Otter 
In th is pos ition I handle all legal respons ibilit ies for the Governor in his official capacity. I work primarily in the rea lm of 
administrat ive law, but also work on government transpa rency, cr iminal justice , const it utiona l and natura l resource issues . I 

manage the Governor's legal exte rnship prog ram and handle all pub lic reco rd issues for the office. I also work close ly with the 
Western Governors ' Association on po licy issues that affect western states . 

Legal Counsel and Policy Advisor (09 / 12-01 / 14) 

Office of Species Conservation 
In th is pos ition I wo rked on Endangered Species Act issues for Governor Otter. Half of my respons ibilit ies involved policy 

making and the other half was more t rad it iona l legal work, including challenging var io us Endangered Species Act listings and 

helping create land use plans in coo rdination with federa l agency partners. 

Extern/Semester in Practice (08/ 11-02/ 12) 
Office of Governor C.L. "Butch" Otter 
As an extern, I assisted t he Governor's legal counsel on a wide var iety of legal and po licy matters ; at one point leading a 
diverse gro up in drafting legislation to regulate Naturopath ic Docto rs. I also assisted in a legal challenge against t he U.S. Fish 
and W ildlife Service over a "threatened" species designation . 

Law Clerk/Summer Externship (06/11-08/11) 
Idaho 's Fourth Judicial District 
I assiste d the fourt h judicial distr ict 's clerks and judges with researc h and wrote bench memos on a wide variety of legal 

matters . 

Summer Pro Bono Internship (06 / 10-07 / 10) 

Idaho Water Users Association 
I worked over 120 pro bono hou rs for t his internsh ip. At the Idaho Water Users , I assiste d the Execut ive Director w ith 
negot iated rulemakings and legal resea rch . 
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Education HARVARD UNIVERSITY, John F. Kennedy School of Government 
Cambridge, MA 

· Master in Public Administration, May 2017 

MASSACHUSETTS INSTITUTE OF TECHNOLOGY (MIT), Sloan School of Business 
Cambridge, MA , 

Golden,CO 

Experience 

Master in Business Administration, May 2015 

COLORADO SCHOOL OF MINES 

Bachelor in Petroleum Engineering, May 2004 
• Petroleum Engineering Department Most Outstanding Graduating Senior 
• Pi Epsilon Tau (National Honor Society for Petroleum Engineers) 2002-04: VP 2003-04 
• American Association of Drilling Engineers 2002-04: President 2003-04, Secretary 2002-

03 
• Society of Petl'Oleum Engineers 2001-04: Secretary 2002-03, Publicity 2001-02 

06.04- 07 .16 . SHELL ExPLORATION & PRODUCTION CO. 

06.15 - 07 .16 Business Advisor to Executive Vice Pl'esiden t of U nconventionals 
Houston, TX 

• Supported Executive Vice President (EVP) ofUnconventionals on day-to-day business 
and long-tenn strategic matters. EVP is responsible for several $bin. in capital spend per 
year and 2000 employees. 

• Worked with all teams in Unconventionals (Finance, Engineering, Operations, 
Commercial & Land, Strategy, Government Relations, Comms. and HR) to deliver all . 
aspects of the business, ensure key issues a.re addressed & prepared, and key initiatives of 
the EVP are followed through. 

• Prepared Jnvestor Relations briefing pack for Unconventionals business. 
• Worked with communications team to draft all internal and external communications for 

the EVP, including providing background and preparation material. 
• Provided preparation material to EVP for matters across the business and acted as advisor 

on key issues (i.e. operations, business plan, external engagements, energy transition). 
• Prepared 2 aruiual letters to Board of Directors and Executi ve Committee that updated the 

status of the Unconventionals business. Letter provided overview of financials, key 
business initiatives, and strategy outlook. 

• Provided first-pass reviews & follow-through on actions, reports, and projects to ensure . · 
they are business ready prior to presenting to the EVP. Worked with Executive 
Leadership Team to ensure alignment on key initiatives. 

06.13- 06.15 Completion Engineering Manager Appalachia Region 
Pittsburgh, PA , 

• Managed well completions engineering activities (making wells to produce gas) across 
Shell's properties in Appalachia. Responsible for completions spend, engineering 
oversight, and development of engineering staff. · 

• Worked with R&D teams to develop new technologies for use in Appalachia wells that 
optimized completion techniques and maximized recoverable gas yield. 

• Team Lead for Shell PA State Severance Tax Team encompassing 7 members 
representing external affairs, government affairs, economists, aud tax teams, Presented 
impact of proposed state severance tax to key PA state legislatures. ' 

• Supported Shell's work with the Center for Sustainable Shale Development (CSSD) to 
help Shell become certified by CSSD standards (2nd operator to become certified). CSSD 
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is a non-profit organization that aims to increase regulation for shale operators above and 
beyond local regulation in order to reduce the environmental impact of shale gas 
development. 

• Worked on various scoping and business opportunity teams. Transactions included sale 
of Shell's Western PA assets to Rex Energy for $120 million and an asset swap with Ultra 
Petroleum for Shell's Pinedale Field and Ultra's acreage in Pennsylvania in addition to 
$925 min. in cash. 

03.10 - 06.13 Petroleum Engineer 
Chengdu, China 

Beijing & 

• Oversaw all aspects of well completions and servicing in Shell China's Fushun Project. 
• Delivered first foreign shale gas well in China (first shale gas production sharing contract 

in the world), breaking China shale gas production records. 
• Acted as Contract Manager for Electric Wireline, Wellhead & Tree Contracts, and a fluid 

recycling facility, directing over 100 contract employees. Worked closely with local 
vendors to implement never-before-used technologies in China, and in some cases, 
improve technical, operational, and safety standards to meet the requirements of an 
international oil company. 

• Supported the start-up of Shell's first ever service company partnership with a Chinese 
company, Shins Well Manufactoring Services (Shell Partnership with Great Wall 
Drilling Co.). 

03.09 - 03.10 Petroleum Engineer & Project Manager 
Netherlands 

Assen, 

• Managed first frac project in the Netherlands in 15 years, the entire process, a $25M 
undertaking. 

• Managed up to 50 people daily during project implementation. 

03.08 - 03.09 Well-Site Leader 
Pinedale, WY 

• Managed on-site frac operations with up to 50 personnel and daily expenditure of$1-
l.5M. 

• Supervised well-site operations for cdtical well-servicing operations. 

11.06 - 03.08 Petroleum Engineer 
Denver, CO 

• Managed workover rig with yearly spending of $8M; prepared programs and schedule. 
• Engineered and implemented well completions for 15 wells with budget of~ $30M. 

06.04- 11.06 Petroleum Engineer 
New Orleans, LA 

• Oversaw production of SOK barrels of oil per day from the Cognac, Mensa, and Fairway 
Fields. 

• Served as production focal point for re-building Cognac platform post-Hurricane Katrina. 

Internships 

Summer 2003 Intern Reservoir Engineer - ConocoPhillips Alaska 
Anchorage, AK 

• Completed reservoir engineering projects for Kuparuk Oilfield on the North Slope of 
Alaska. 

Summer 2002 Intern Production Engineer - ChevronTexaco Permian Basin 
Midland, TX 

• Completed production optimization projects for the Mabee Field. 

Social & Civic Experience 

08.16 - Present MicroMentor 
Cambridge, MA 

• Provide pro-bona consulting work and advice for start-up companies in the U.S. and 
abroad. 
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10.13 -Present Sourcewater, Board of Advisors 
Cambridge, MA 

• · Through series of meetings with MIT alumni, championed the idea of exchanging and 
recycling water used in energy sector.operations, leading to the formation of 
Sourcewater, the first energy industry water sharing & source identification platform. 

• Provide key strategy & implementation direction to Sourcewater and champion in 
industry. 

05.14-10.14 Face Africa, Fundraiser/Donor 
Cambridge, MA 

• Raised and donated funds to build 2 fresh water wells in Liberia, Africa to help provide 
fresh water access to over 1500 people. 

03.11-03.12 Society of Petroleum Engineers (SPE) Chengdu, Board of Directors 
Chengdu, China 

• Served as member of the Board of Directors, developing the first SPE branch in Chengdu, 
China. 

03.08 - 03.09 New Foundations Non-Violence Center, Vice President Board of Directors 
Denver, CO 

• Enhanced and supported organizational direction and vision, including developing new 
programs, hiring of personnel and volunteers, and planning of group events and 
fund raisers. 

10.05 - I 1.06 Hurricane Katrina Re-building Efforts 
Orleans, LA 

New 

• Served as Shell New Orleans young profession representative, advising the Shell New 
Orleans leaderships regarding sponsorship opportunities, public events and return to New 
Orleans planning. · 

• Organized Shell Volunteers for various clean-up and restoration projects throughout 
New Orleans. 
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John Tahsuda III 

john.tahsuda@navigatorsglobal.com 
(202) 315-5100 

 
 
Professional Experience 
 
Navigators Global LLC.    April, 2007-Present 
Principal 
Full service public policy and public communications firm, including policy analysis and 
development, legislative monitoring, coalition management, and political donation 
strategies.  Specializing in providing American Indian clients advocacy and counsel on a 
range of tribal affairs policy issues at the state and federal level, including gaming, tax 
initiatives, tobacco sales, land-into-trust issues, health care, economic development, 
energy policy, federal recognition and self-governance. 
 
First Nations Strategies, LLC.   February 2001-March 2002 
Managing Member   April 2007-Present 
Federal Indian policy and legal consulting firm, specializing in providing strategic policy 
and legal advice to tribal governments.  
 
U.S. Senate Committee on Indian Affairs. March 2002-April 2007 
Staff Director 
Directed the Committee’s policy and legislative efforts related to Indian tribes.  Primary 
portfolio included federal policy and legislation affecting gaming, federal recognition, 
self-governance and Indian health care.  
 
National Indian Gaming Association.  April 1999-February 2001 
Legislative Director/General Counsel 
Directed legislation and policy issues affecting the 180 member Indian tribes, and 
assisted in their lobbying efforts.   Wrote and filed several amicus brief on behalf of 
Association. 
 
Oneida Indian Nation of New York.  January 1996-April 1999 
General Counsel 
Oversaw the legal needs of the Nation and its business enterprises.  
 
Cornell Law School.    January 1997-April 2001 
Adjunct Professor 
Adjunct Professor of Law teaching courses on federal Indian law, policy and history.   
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Navigators 
G L O B A L 
ANDERSON MURPHY PITTS COX 



 
 

Holland & Hart September 1994-January 1996 
Associate Attorney 
Associate within largest Rocky Mountain Region full service law firm, specializing in 
business matters and advanced technology issues.   
 
United States District Court,  September 1993-August 1994 
Hon. Harry Lee Hudspeth, Chief Judge Western District of Texas, 
El Paso, Texas 
Judicial Clerk.  
 
Education 
Cornell Law School 
Juris Doctor, 1993 
 
Oklahoma State University 
B.S. Business Administration, 1990 
 
Murray State College 
A.S. Business Administration, 1988 
 
Personal 
Member of the Kiowa Tribe of Oklahoma. Father of (b) (6)
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AUSTIN B. EWELL Ill 
735 West Al luvial Avenue, 

Suite 103, Fresno, CA 93711 

T {559) 437 -1990 

E austin@ewe llgroup .com 

EDUCATION 
• 2004 Loyola Law School, JD, 

Los Angeles, CA 

Honors : 2001-03 Dean's List. 

2001-04 St. Thomas More Law 

Honor Society . 

• 2000 Univers ity of Sout hern 

Californ ia, BA, Interna t ional 

Relat ions; M inor, plann ing & 

Developmen t , Los Angeles, CA 

Honors : 2000 National Dean's 

List; 1998-00 Dean's List; 2000 

Order of Troy. 

LICENSES 
• Californ ia State Bar Number 

232689 

• CA Bureau of Real Estat e 

License Number 01770309 

EXPERIENCE 
Ewell Group of Compa nies, Fresno, CA, 2005 - Present 

President/General Counsel 
• Coordinate consul t ants to insure accountab ility of timelines 

and deliverab les; manage t he entitlement and regu latory 

processing of projects, including general plan amendments, 
specific plans, rezones and condi ti ona l use permi ts. 

• Lobby st ate and local agencies regarding the company's land 
development and water acquisitions, t ransfers and exchanges. 

• Monito r and manage the legal st rat egy and tactical decisions 
concerning real estat e development, land use and wate r 
re lated matte rs. 

• Negot iate, draft, int erpret and str uct ure real estate and wate r 
tr ansact ions. 

Strook & Stroock & Lavan, LLP, Los Angeles, CA, 2003 - 2005 
Associate Attorney 
• Represente d cliente le in various corporate and genera l 

contrac t matte rs. 

Lawrence J. O'Nei ll, United Stat es District Court, Eastern Dist rict 
of California, 2002 

Judicial Extern 

Halferty Development Company, Pasadena, CA, 2000 - 200 1 

Assistant Project Manager 

PROFESSIONAL AND CIVIC ORGANIZATIONS 
• Director, Fresno County Bar Associat ion 

• Director, Sate Cent er Comm unity Colleges Dist rict 

Foundatio n 

• Member, Greate r Fresno Are Chamber of Comme rce, 

Government Affa irs Comm ittee 

• Appointed Member, Fresno County Wate r Adv isory 

Comm itt ee 

• Member, Fresno Association of Realtors 

• Member, Fresno/C lov is/ Friant Chamber of Commerce 

• Member, Fresno County Farm Bureau, Future Advocates 

Graduate 
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EXPERIENCE 

National Rifle Associat ion 
February 2011 -Present 

NRA-ILA Fe deral Liaison 

• Advance , promote , and represent the mission of America 's longe st-standing civil right s organization consisting of 

five million member s and tens of millions of supporters before the US . Hou se of Repre senta tives, U.S. Senate and 

the Admini stration. 

• Work directly with House and Sena te leader ship , campaign committee senior staff , affilia ted political operati ves, and 

a broad cro ss section of the United States Congre ss to advance legisla t ive and poli tical priorities . 

• Manage all aspects of the NRA rel ationship with thi1teen U .S. Sena te and House Congre ssional Statewide 

Delegati ons including ME , MA , NH , VT , CT, MD , DE, IL, MI, PA, TX , NV and AK. 

• Inte1face w ith and evaluate Federal candidates and campaign s daily in order to give strategic advice while 

detennining NRA rating s, endorsemen ts, level of financial commitmen t and grassroot s involvemen t. 

• Produce and manage election operat ions in thirt een states , including writing membe r and non -membe r mai l, ph one 

scrip ts and emai ls for Pre sident Donald J . Trump as well as NRA endorsed U .S. Senat e and House candida tes. 

• Engage , maintain , and continually expand outreach with a large and diverse netv.•ork of Republican political 

operati ves , Congre ssional staffers and government affair s colleague s. 

• Represent the NRA at public events, including delivering the keyno te addre ss at the Texa s Rifle Association 's 

Annual Meeting in 2013 and 2014 . 

National Republican Congressional Committee 
May 2008 -Febrnaiy 201 I 

Young Guns Liaison 
• Created , implemented and managed the day -to -day opera t ions of the Young Gun s Candidate Recrnitmen t program 

while serving as a liaison for former Leader Eric Can tor, Leader Ke vin McCa1thy , and Speaker Paul Ryan , with 

National Republic an Congressional Cormnittee Chairman Pete Sessions , and GOP candidates . 

• Worked with Leader McCaiihy , Rep . Lynn Westmoreland and the NRCC Member -driven recrnitment team to 

succe ssfully recrnit 430+ Republican candidates nationwide and win back the Hou se Republican Majority by a 

mai·gin of 64 seats . 

• Advised Congres sional Chiefs of Staff and senior level staff on state-of -play in Congre ssional race s. 

• Developed and strengthened relationship s wi th candidate s and their team s through setting a serie s of customized 

campaign benchmarks and working wi th tliem to meet the se goal s via weekly meetings and regular cormnunication. 

• Implemen ted the Young Gun s Ad Offensi ve, a Can tor/Leader McCarthy /Speaker Ryan initiati ve to buy TV , radio 

and online attack ads in compe titive distric ts during the off -yeai·. 

• Rai sed over $ 10,000 ,000 .00 for Young Gun s candida tes, pro viding all 92 Young Gun s candida tes wi th, on average , 

$ 109,000 .00 in Member money . 

• Planned , promoted and managed a series of 5 succes sful Young Gun s Day s for 92 Hou se candidate s and over 150 

meet & gre.et events for Members of Congress and candidates . 

• Built and main tained brand integrity for former Leader Cantor , Leader McCarthy , and Speaker Ryan through 

mai·keting materials and gopyoungun s.com. 



 

 

 

 

Southeast and Northeast Political Coordinator   
January 2010 – February 2011 

▪    Coordinated meetings with GOP Leadership and Conference Members with candidates from 21 states. 
▪    Staffed and briefed candidates prior to campaign meetings with Congressmen. 
▪    Developed briefing materials and key political metrics for the House Republican Conference prior to meeting with 

Congressional candidates. 
 
Director of the Call to Arms Program   
February 2009 – February 2011 

▪    Founded and directed Call to Arms, the NRCC’s volunteer program. 
▪    Managed and collaborated with the NRCC’s eCampaign team to develop a platform to mobilize and organize 

interested volunteers for the NRCC. 
▪    Conceptualized and executed original advertising/marketing campaigns to enhance participation and create the 

first-of-its kind contact list of 1,500 active, DC based volunteers. 
▪    Enlisted the Members of the NRCC’s Regional Team to engage House staff and downtown Republicans in get out the 

vote efforts for special elections (NY-20, NY-23, PA-12, HI-01) and general election. 
  
Young Guns Coordinator    
May 2008 – December 2008 

▪    Raised over $2.5 million for competitive House Races. 
▪    Coordinated events for Members and Contributors on behalf of Young Guns executive leadership. 

  
EDUCATION 
Rollins College     
Winter Park, FL  
Bachelor of Arts, Philosophy (2006) 
Central Carolina Community College    
Lillington, NC 
KCBS Certified Barbecue Judge (2011)  
  
POLITICAL ACTIVITIES: 

▪    Created and managed the Cantor Alumni Network, a fundraising and networking organization comprised of former 
staffers for former House Republican Majority Leader Eric Cantor. 

▪    Managed nightly phone banks from Fall of 2009 until Fall of 2010 in the RNC’s call center for competitive 
Congressional races across the country.  

▪    Volunteered on Scott Brown for Senate 2014, Marilinda Garcia for Congress 2014, Barbara Comstock for Congress 
2014, Mitt Romney for President in 2012, Robert Hurt for Congress in 2010, Charlie Bass for Congress in 2010, Pat 
Meehan for Congress in 2010, Barbara Comstock for Virginia House of Delegates in 2011, Bob McDonnell for 
Governor in 2009, John McCain for President in 2008, and Jeb Bradley for Congress in 2008. 

▪    Completed RNC School of Campaign Management, a week long campaign immersion program in April 2010. 
▪    Instruct campaigns and candidates on best practices working with 3rd party issue groups through the RNC School of 

Campaign Management School. 
▪    Host and participate in over 100 political fundraising events for federal candidates and elected officials. 
 

 

DOI-17-0553-A-000143



 
 
 
EDUCATION 
   PhD, Public Policy (Emphasis in Environmental Policy), 2010 Indiana University, Bloomington  

Major Professor/Dissertation Chair: Elinor Ostrom, 2009 Nobel Laureate in Economics 
 

   Juris Doctorate, 2002 S. J. Quinney College of Law, University of Utah, Salt Lake City, Utah 
 Certificate in Natural Resources and Environmental Law 
  

   MA, 1999, BA, 1997, Political Science, Utah State University, Logan, Utah  

 
WORK EXPERIENCE 
  Chief of Staff, Office of U.S. Congressman Chris Stewart, UT-02 (2013 to Present) 

U.S. House of Representatives, Washington DC 
Manage a staff of over 20 individuals and offices in Washington DC, Salt Lake 
City and St. George, Utah. Serve as lead policy and political advisor. 
 

  Campaign Manager, Chris Stewart for Congress, (2011-2012)     
 Utah’s 2nd Congressional District, Salt Lake City, Utah 

Helped first-time candidate, Chris Stewart, to victory over 10 Republican 
candidates in the primary and a competitive general election. 
 

  Instructor / Researcher, (2009-2011)  
Dept. of Economics and Dept. of Political Science, Utah State University, Logan, Utah 

Taught over a dozen courses in economics and political science and researched 
public lands, natural resources, and U.S. energy policy. 
 

  Researcher / Instructor   School of Public and Environmental Affairs (2005-2008)  
 Workshop in Political Theory and Policy Analysis, Indiana University, Bloomington 

Researched natural resource and water governance in the Southwestern United 
States with a primary focus on Southern California water. Taught Law and Policy. 
  

  Deputy Iron County Attorney (2003- 2005)  
 Iron County Utah, Cedar City, Utah 

Prosecuted over 500 cases and served as the lead attorney on land use planning 
and other civil matters including management of endangered species issues. 
 

  Judicial Clerk (2002- 2003)  
 Hon. Lynn W. Davis, Utah 4th District Court, Provo, Utah 

Researched and advised on legal decisions for Judge Davis over a variety civil 
cases and a double homicide. 
 

  Law Clerk–Office Public Lands  (2001-2002) 
Utah Attorney General’s Office, Salt Lake City, Utah 

Worked on the State of Utah’s R.S. 2477 litigation asserting rights of way across 
federal lands. 

 

 

 

BRIAN C. STEED (b) (6)
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PUBLICATIONS 
“Boon or Bust: Wilderness Designation and Local Economies” The Journal of Private Enterprise, Fall  

2016 (with Ryan Yonk, Randy Simmons, and R. Christopher Martin). 
 
“Politics, Economics, and Federal Land Designation: Assessing the Econoimc Impact of Land  

Protection—Grand Staircase Escalante National Monument” Mountain Plains Journal of 
Business and Econoimcs. Volume 14, 2013 (with Ryan Yonk and Randy Simmons). 

   
 Green vs. Green: the political, legal, and administrative pitfalls to green energy production  

2013 (With Ryan Yonk and Randy Simmons) Routledge Press 
 

“Water Markets and Management Lessons from Los Angeles County” 2012 in R.  Simmons and  
D. Gardner eds,  Aquanomics Transaction Press. 
 

 “The Economic Cost of Wilderness” Environmental Trends Issue Brief. Vol. 1 June 2011 (with Ryan  
Yonk and Randy Simmons).  
 

 “Monitoring and Sanctioning in the Commons: An application to Forestry.”  (with Eric Coleman) 
Ecological Economics 68 (2009) 2106-2113. 
 

 “Trust in Private and Common Property Experiments” (with James Cox, Elinor Ostrom, James  
Walker, Antonio Jamie Castillo, Eric Coleman, Robert Holahan, and Michael Schoon). 
Southern Economic Journal 75(4) (April 2009): 957–75. 
 

 “Government Payments for Environmental Services—Lessons from Costa Rica.”   
Journal of Land Use and Environmental Law.  Vol. 23 No. 1 Fall 2007, pp. 177-202. 
 

 “The Changing Face of Justice: A Survey of Recent Cases Involving Courtroom Interpretation.”       
     Harvard Latino Law Review. Vol. 7, Spring 2004, pp. 1-25. (with Hon. Lynn W. Davis,  

Michael McKell, and Jayson Oldroyd). 
 

 “Completing the Mosaic: The Conservation of Private Lands in Costa Rica.”  
     Journal of Land, Resources, and Environmental Law Vol. 23 No. 2, 2003, pp. 173-218. 
 

GRANTS AND FELLOWSHIPS 
● Co-Principal Investigator, Utah Public Service Commission “Reach of Broadband Statewide”  

2011.  Center for Public Lands and Rural Economics at Utah State University.  ($92,000) 

● Co-Principal Investigator, U.S. Department of Energy “Alternative and Unconventional  
Energy Research and Development” (2010-2011) Center for Public Lands and Rural  
Economics at Utah State University ($250,000). 

● Co-Principal Investigator, Cooperative State Research, Education, and Extension Service  
U.S. Department of Agriculture.  (2009-2010)  Center for Public Lands and Rural 
Economics at Utah State University.  Researching the impact of protected public land on 
rural economies in the Intermountain Western United States ($194,848). 

● Lone Mountain Fellow, Property and Environment Research Center, Bozeman, Montana  
Summer 2010 ($1,500). 

● Virgil T. DeVault Fellowship, Workshop in Political Theory and Policy Analysis, Indiana  
University Fall 2008, Summer 2009 ($10,000). 
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Ja son  G.  La r ra bee  

 ◊ ◊

 
E x e c u t i v e  S u m m a r y . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
 
Focused and highly motivated management professional with strong leadership skills and an expert understanding of the 
legislative process seeks a senior level position in public/corporate affairs. Extensive experience working in highly fluid 
situations, at all levels of government, and with industry, associations, grassroots organizations, national leaders and media. 
A team leader and strong policy advocate with vision, excellent communication skills and demonstrated results. 
   
E x p e r i e n c e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
 
Congressman Jeff Denham (CA-10)  Washington ,  D.C.            Chief  of  Staff  

2011 – Present 
 

  Manage all aspects of the Congressional offices, overseeing a staff of seventeen in two time zones, including: 
administrative; human resources; finance; communications; legislation; media interaction; and, political strategy 
and fundraising .  

  Strong Washington, D.C. network, including Members and staff at the highest level of Congress, the executive 
branch and federal agencies, state and local governments, trade associations, advocacy groups and grassroots 
networks. 

  Developed and executed plans for obtaining two subcommittee chairmanships in the House of Representatives 
while providing direction for an agenda that secured the passage of eleven bills signed into law, and developed a 
national media profile for the member.  

  Simultaneously manage the campaign operation for three cycles, raising over $10 million for multiple federal 
PACs, under intense pressure from national political parties and outside organizations.   

 
 
Jason Larrabee Ventures,  LLC   Sacramento, California           Principal & Owner 

2007 – 2010 
 

 Founded a government affairs, public relations and strategic planning consulting company representing public 
utilities, private corporations and individuals. 

 Developed and implemented strategic government relations plans to influence public policy. 
 Successfully negotiated multi-million dollar water transfers from northern California entities to buyers south of the 

Bay-Delta, worked with federal agencies on regulatory actions, and secured legislative riders and appropriations.  
 Secured over $200 million, including the largest federal appropriation in recent times from the U.S. Bureau of 

Reclamation of $107 million.   
 
 
Congressman John Doolitt le,  Ret.  (CA-4)  Washington, D.C.    Legislative Director / Senior 
Legislative Assistant 

2003 – 2006 
 

 Managed all aspects of the Washington, D.C. office for a staff of six, including: administration; legislative agenda 
creation, drafting, and implementation; floor procedure; political strategy; and, media.   

 Provided appropriations and policy assistance on agriculture, budget, defense, energy, trade, water/flood control 
and veterans affairs.  Principal staff responsible for all aspects of Agriculture and Energy & Water Development 
Appropriations subcommittee’s, including production of annual and supplemental appropriations bills.  Extensive 
public speaking.   

 Secured agreement and passage of a highly complex, $1 billion authorization for  flood control and water supply 
needs within the Sacramento region, laying to rest a decade’s long problem.  

(b) (6) (b) (6) (b) (6)
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Congressman Doug Ose,  Ret.  (CA-3)   Washington, D.C.        Legislative Assistant 

2001 – 2002 
 

 Provided appropriations and policy assistance on agriculture, natural resources, trade, transportation, tribal affairs, 
and water/flood control. Required to provide memos and briefings to top office staff, including the member, and 
recommend and implement strategy and tactics. 

 Principal staff responsible for all aspects of the Agriculture committee, including production of the 2002 Farm Bill 
which included numerous provisions and securing support with the top industry in the district. 

  
 
LC Properties   Butte City, California               Owner& Partner 

1991 – Present 
 

 Managed farm operations in a highly diversified and vertically integrated family business. On-going oversight of a 
multi-million dollar family partnership of real estate, crop production and processing, and financial management.  

 Monitored and engaged in water, environmental, flood control, and regulatory issues impacting operations. 
 Interacted with local, state and federal agencies, and national non-profit groups on environmental restoration 

projects and public speaking on the relation of agriculture to the environment.   
 Successful launch of direct sales of in-shell pecans to China from farm field to overseas buyer, including 

packaging, logistical shipping through international ports, international banking, and marketing.   
 
 
E d u c a t i o n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
 
Drexel University   Philadelphia, Pennsylvania 

M.B.A. December, 2010.  Specialization in entrepreneurship.  
 
California State Univers ity,  Chico    Chico, California 

B.A. in Geography, 1997.  Emphasis in Physical Geography and Environmental Planning.   
 
 
C a r e e r  B u i l d i n g  A c t i v i t i e s  a n d  E x p e r i e n c e s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
 
2015 Leaderhip for the 21st Century: Chaos, Conflict and Courage  Harvard Kennedy School of Government, 
Cambridge, MA 
 
2012 – Present, California State Society Board  Washington, D.C. 
 
1997 – Present, Significant public speaking for nearly twenty years   Nationwide 
 

Presentations and speeches to publically elected boards, private company board of directors & staff, associations, 
congressional panels, state legislative committees, non-profit organizations, field tour groups, and the general 
public. 

 
2007 – 2011, Butte Community College Foundation Board   Oroville, California  
 
2000 Water Education Foundation Water Leaders Class Participant   Sacramento, California 
 
2000 FARMS Program Educator   Winters, California 
 
Extensive travel to East Asia, South Pacific, North America, Western Europe and Southern Africa 
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ZACHARIAH J. GAMBILL 

 
 

P RO F E S S I O N AL  EXP E RI E N CE  
 
 
CONGRESSMAN RYAN K. ZINKE            01/2015 – Present  
Helena, Montana 
Supervisor: Scott Hommel  
Approximate Salary:
 
Director of Veteran Affairs and Military Liaison 
Director of Veteran Affairs and Military Liaison for the State of Montana acting as the sole office advisor 
to the Congressman for Veterans Affairs issues.  Job duties include review of legislation on Veterans and 
Military Affairs, compiling of weekly reports, and other background information to assist the 
Congressman.  Also, hosting discussions with Veteran Affairs (VA) personnel to become familiar with 
program requirements and operations within the VA system; determining any potential problems; 
developing required connections to offices, organizations, and program personnel; and identifying 
preliminary scope and course of action to correct or assist organizations at becoming more effective.  
Responsibilities: 
 Overseeing of Montana state congressional offices pertaining to Veterans and Military Affairs. 
 Developing and implemented an overall strategic plan for the state offices that includes policies, job, 

analysis, competency models, goals, objectives, operating plans, and benchmarks for all state offices. 
 Ensuring all operating plans are in compliance with the U.S. House Code of Ethics and the overall 

mission of the institution. 
 Training, and retaining a highly committed state staff (i.e. district directors, case workers, executive 

assistants, and interns in Military and Veterans issues). 
 Holding leadership positions on the Congressman’s Healthcare, Veteran’s and Military Advisory 

Committees. 
 Acting as the Congressman’s top adviser for Veteran and Military Affairs in the state. 
 
RYAN ZINKE FOR CONGRESS                           01/2014 – 12/2014 
 
Regional Field Director  
Regional field director for a state wide campaign in Montana that successfully elected Congressman Ryan 
Zinke.  With over 400,000 people in my area of operation I compiled data, and created spread sheets for 
future campaign use. Provided research on voter trends, and targeted areas based on previous election 
cycles. Prepared and briefed the candidate on issues that pertained to specific areas which included 
agriculture, military affairs, veteran affairs, industrial, and natural resources.  Coordinated local 
volunteers to reach out to rural areas via phone calls, community engagement with door to door contact 
and supervising and setting up at events such as gun shows, Veteran celebrations and county fairs. 
Responsibilities: 
 Advised candidate on national and local policies 
 Acted as liaison to multiple committees within the state of Montana 
 Acted as point of contact to large corporations and local non-profits 
 Scheduled day to day operations for the candidate 
 Created the internship program and managed the campaign’s four unpaid interns  

(b) (6)
(b) (6)(b) (6)

(b) (6)
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US NAVY 08/2007 – 01/2009 
Navy Expeditionary Guard Battalion, Guantanamo Bay, Cuba  
MA3/E-4;  
Approximate Salary: 
 
Master at Arms/Military Police Guard 
Managed daily schedule and meal distribution, shower, recreation, and linen exchange operations, as well 
detainee transportation and forced cell extractions. Supervised 200+ enemy combatants. Enforced 
detention camp rules and regulations in fair, firm, impartial, and humane manner; applied restraints and 
handled detainees in accordance with Geneva Conventions, International Red Cross requirements, and 
international humanitarian law. Defused dangerous situations while confronted with daily detainee 
harassment and physical risk. Prepared written reports and took verbal statements, activity summaries, 
and incident reports in organized, logical, and coherent manner. Collected intelligence information for 
war crimes investigations and law enforcement support. Tasked as leader of 6-member forced cell 
extraction team: evaluated individual and team performance; overhauled training program, including 
curriculum, materials, and techniques. 
Responsibilities: 
 Led 250 cell entries with no incidents or injuries. 
 Created job qualification standards for training protocol and updated policies and procedures to 

ensure guard staff and detainee safety; trained 27 guards, Sergeants of the Guard, and Platoon Chiefs; 
recognized for expertise in detainee operations. 

 One of 3 personnel, and most junior, tasked to prepare daily camp report. 
 Responded to multiple medical emergencies. 
 Achieved Platoon Leader qualification, normally reserved for more senior E-7 personnel. 
 Qualified as Watch Commander and Assistant Watch Commander. 
 Planned and led experiential training event for newly assigned Rear Admiral. 

 
US NAVY 01/2004 – 08/2007 
US Naval Activities United Kingdom, London, England 
MA3/E-4 
Approximate Salary: 
 
Anti-Terrorism/Force Protection Patrolman 
Conducted patrols and anti-terrorism operations at fleet headquarters facility. Monitored 64 closed-circuit 
television monitors. Conducted surveillance with the United States Embassy (London, England), 
partnered closely with Ministry of Defense Police and US Marine Reaction Force personnel on day to day 
operations. Assisted with investigations pertaining to fraud, waste, and mismanagement with the 
supervision of the Command Investigator.   Handled the chain of custody for  
Responsibilities:  
 Helped secure facility in aftermath of July 7, 2005 bombing. 
 Investigated fraud, waste, and abuse.  
 Critical team member for 980 Random Anti-Terrorism Measures at 6 naval installations, including 

identification, baggage, and vehicle inspections. 
 Teamed with London Metropolitan Police to conduct quarterly anti-terrorism surveillance exercises. 
 Completed inventory, packing, and shipping of $575,000 in inventory during command closure process. 
 Provided security support for annual Independence Day celebrations with over 11,000 attendees.  
 Selected as member of Command Honor Guard: performed at diverse events and official ceremonies. 

 
 

(b) (6)

(b) (6)
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E D U CA TI O N  A ND  T R AI NI N G  

 
CARROLL COLLEGE, Helena, Montana 
Bachelor of Arts, International Relations, 134 credit hours, Graduation date 12/13/2013 
 
THE GEORGE WASHINGTON UNIVERSITY, Washington DC 
Intensive Language, Portuguese, 8 credit hours, 5/2013-7/2013 
 
UNIVERSITY OF MONTANA HELENA, Helena, Montana 
General Studies, 46 credit hours, 5/2009-12/2009 
 
HELENA HIGH SCHOOL, Helena, Montana, 6/2003 
Diploma 
 
US NAVY 
Unarmed Self-Defense Course, 8/2007 
Naval Physical Security Supervisor Course CIN # S-830-0001, 6/2006 
Anti-Terrorism Force Protection Level 1 Training, 12/2006 
Navy Handgun Qualification Course (9mm), 5/2004 
Navy Rifle Qualification Course (M16; 12-guage shotgun), 5/2004 
OC Spray Level 1 and 2 Certification Course, 5/2004 
Navy Armed Sentry Training, 5/2004 
Military Police Training, 5/2004 
Force Protection Fundamentals Training Course, 4/2004 
Emergency Vehicle Operator Course, 4/2004 
Department of Defense Information Assurance Awareness Training, 12/2009 
  

A W AR D S  
 
US NAVY 
Navy and Marine Corps Achievement Medals, 2009, 2008 
Letter of Commendation (Rear Admiral MG Preston), 2005 
Global War on Terrorism Expeditionary Medal, 2008 
Global War on Terrorism, 2008 
Good Conduct Medal, 2007 
National Defense Service Medal, 2004 
Overseas Service Medal, 2008, 2007, 2006, 2005, 2004 
Rifle Marksmanship Ribbon, 2008, 2007, 2006, 2005, 2004 
Expert Pistol Ribbon, 2008, 2007, 2006, 2005, 2004 
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TODD WYNN 1- 1 
Career History 

Director of External Affairs , Edison Electric Institute , September 2013- present 
• Direct state legislator, environmenta l commissioner, and state energy official educational activities and advocacy 

in all 50 states . Direct outreach and advocacy efforts with third party organizat ions , associations , and think tanks. 
• Work closely with External Affairs department to facilitate education and advocacy efforts with governors and 

attorneys general. 

Task Force Director, American Legislative Exchange Council, September 2011- September 2013 
• Directed and managed the Energy, Environment and Agricul ture Task Force which included over 200 state 

legislators from 40 different states. Organized and set the agenda for three national conferences a year. 
• Worked with the Task Force to develop and promote model legislation in a wide variety of issue ru·eas, including 

public lands, climate change , energy, chemical regulation, federal-state relations, environmenta l health, waste 
management, mral development, and property rights. 

• Conducted public policy research and tracked legislation on energy , environment and agriculture issues for state 
legislators across the country. 

Research Fellow , American Tradi tion Institute (Now known as Energy and Environmen t Legal Institute) , April 2011-
September 2013 

• Advised the staff on a wide variety of public policy issues such as air and water quality regulation, responsible 
land use , natural resource management, energy policy, property righ ts and more . 

• Helped the staff identify funding opp01tunities and worked with senior staff on funding proposals for reseru·ch 
projects . Advised the staff on social media and mru·keting resources. 

Vice President, Cascade Policy Institute, Portland OR, February 2010 - September 2011 
• Built and cultivated relationships with individual donors. Increased individual donations by 50% and increased 

donor base by 50% in less than one year . Mru·keted and promoted the Institute's objectives through speaking, 
writing, and leadership within the organization. 

• Coordinated a team of policy analysts on a vru·iety of public policy issue ru·eas to be effective in the Oregon 
legislature and properly convey organizat ional objectives. 

• Reseru·ched and wrote on energy, climate change, and general environmental/economic issues . Published full 
reports, op-eds , and other piece s for the media , state legislators, activists groups, and citizens. 

Climate Change and Energy Policy Analyst , Cascade Policy Institute, Portland OR, July 2008- Febmary 2010 
• Served as a Progr·am Director for the Institute's climate change and energy policy center. Worked directly with 

state legislators and citizen activist gr·oups to better facilitate understanding of climate change and energy policy. 
• Completed original research on climate and energy policy. Wrote over 50 publica tions on a wide vru·iety of policy 

issues . Published four major reports on Oregon energy policie s. 

Research Associate , International Crop Research Institute, Patenchurn India, June 2007- December 2007 
• Worked with economic development and agr·icultural teams to develop a research focus . 
• Gathered , compiled , and analyzed panel level data from different organizations to produce a findings report 

regarding agricultural productivi ty with public policy recommenda tions. 

Organizational Lead ership 

Energy and Environment al Public Policy Committee Member , Council of State Governmen ts (CSG), June 2015- pre sent 



• CSG’s Energy and Environmental Public Policy Committee provides a forum for state leaders to address 
emerging challenges and issues arising from dynamic energy-related and environmental conditions. Provide 
guidance and advice on energy policy issues and model resolutions that are introduced at committee meetings.  

 
Intergovernmental Affairs Committee Member, Council of State Governments, June 2015- present 

• CSG’s Intergovernmental Affairs Committee is the primary body setting the federal-state relations agenda for 
CSG. Provide guidance and advice on energy policy issues and model resolutions that are introduced at 
committee meetings.  
 

Board of Trustees Member, Council of State Governments 21st Century Foundation, March 2015- present 
• The 21st Century Foundation Board of Trustees supports diverse programs conducted by and through CSG. Work 

with other board members to determine new and innovative policy projects, vote on proposed policy projects, and 
approve policy project expenditures.  

 
Program Advisory Board Member, Center for Legislative Energy and Environmental Research (CLEER), September 
2013-present 

• CLEER provides support for The Energy Council, an organization representing state legislators from energy 
producing states. Work with state legislators and state government affairs professionals from across the country to 
organize and plan four national conferences a year on the most pressing energy and environmental policies and 
debates. 

 
Board Member, Oregon Capitol Watch Foundation (OCWF, May 2011- September 2013 

• OCWF educates Oregon citizens how state and local governments spend tax dollars and developing public policy 
proposals that promote sound fiscal policies and efficient government. Approved large expenditures and 
campaigns for public policy research and investigative journalism. Provided guidance and insight on operations 
and feedback on projects related to tax and energy policy.  

 
 
Honors and Awards 

 
State Government Affairs Council (SGAC) Professional Certificate, April 2016 

• The SGAC Professional Certificate, typically a 2 to 3 year program, is awarded to candidates who have 
successfully completed a core curriculum which exposes them to key competencies for state government affairs 
professionals.  

 
Economic and Business Excellence Award, 2001 and 2002 

• Virginia Military Institute award for excellence in economic and business curriculums. Award is given to 
candidates that excel in economics and business studies and maintain a 3.5 GPA and higher throughout a school 
year.  

 
Omicron Delta Epsilon Member, 2001 

• Omicron Delta Epsilon is one of the world’s largest academic honor societies that recognizes the scholastic 
attainment and the honoring of outstanding achievements in economics.  

 
 
Education 
 
University of San Francisco, San Francisco, CA, August 2006—May 2008  
Masters of Arts: International and Developmental Economics   
  
California State University Long Beach, Long Beach, CA, May 2005—May 2006  
Bachelor of Arts: Business Economics 
 
Virginia Military Institute, Lexington, VA, August 2000—January 2004  
Major: Business Economics 

DOI-17-0553-A-000152



DOI-17-0553-A-000153

EXPERIENCE 

2014-Present 

2011- Present 

2007 -2 010 

2005-2007 

2003-2005 

2002-2003 

RICK MAY 

Volunteer Program Director, Navy Regional Medical Center 

Designs rehabilitation programs for disabled military members to assist them back to duty or 

civilian life. Works with severely disabled children to develop life skills . 

Consultant, Rancho Tissue Technologies, (RTT) 
Establishes policy, leads and directs contractors and employees to maintain sound laboratory 
practice s in compliance with federal, state and local Environment.al Protection Agency (EPA) 
directives . Identifies problem s, designs and implements solutions to keep RTI functioning within 
best practice guidelines . Effectiveness of policy implementation measured by increased 
productiv ity with greatly reduced cost and employee turnover . 

Senior Advisor, Worldwide Range Program , Naval Special Warfare Command 
Responsible for administering a $12 million annual Operations and Maintenance (O&M ) budget 
and a $74 milli on Military Construct.ion (MILCO N) budget . Directs range planning , training and 
land acquisition efforts. In charge of ensuring compliance with federal , state and local 
environmental laws and regulatio ns through close association and partnerships with governmental 
regulatory agencies , local and nationally elected politica l leaders and recognized environmenta l 
organiza tions . 

Authored first ever, Range Mast.er Plan directing Naval Special Warfare (NSW) efforts through 
2023 and a comprehens ive Range Operat ions Instructions manual providing policy, doctrine, and 
guidance for 92 ranges in the NSW inventory. 

Served as Diversity Officer working with various American Indian tribes throughout the nation, to 
bring qualified candidates into NSW. 

Special Projects Officer, Special Operations Command 
Established policy and educated decision makers in use of special electronics on the battlefield . 
Responsible for strategic tactical execution , technical oversight and development of highly 
complex and innovative Tagging, Tracking and Locating (TTL) efforts for all branches of the 
U .S . Military Special Operat ions Forces. Tasked by Office of the Secre tary of Defen se (OSD) to 
develop a definitive study detailing the "technological way ahead " for this warfare applicat ion. 
The study increased effectiveness of both the governmen t and private sector by defining 
operational parameters, increas ing cost efficiency and creating focu sed applicat ions for this 
unique technology . 

Chief Staff Officer, Naval Special Warfare Group THREE 
Chief Operat ing Officer of a 500 person cormnand with $30M annual discretionary budget . Direct 
responsib ility for broad array of classified maritime anti-terrorism missions. 

Commanding Officer, SEAL Team FIVE 
Led SEAL Team of 250 personnel in counter-terrorism and direct act.ion missions in Operation 
IRAQI FREEDOM and Operat ion ENDURING FREEDOM. Personal ly deployed and led direct 



combat operations in Iraq; responsible for 125 combat operations and an additional 200 combat 
support missions. Responsible for anti-terrorism security details in a war zone; worked 
extensively in the Joint Operations arena (Army, Navy, Air Force and Marines) as well as with 
many other government agencies, including State Department. Coordinated combat operations 
with host nation personnel and allied Special Operations counterparts.  In the U.S., provided anti-
terrorism support to various metropolitan police departments across the nation. Assessed, 
analyzed and provided recommendations to improve security at a nuclear power plant in Southern 
California for U.S Department of Energy.

2001 – 2002 Director of SEAL Training,  Naval Special Warfare Center
Led a training staff of 294 instructors that provided basic, intermediate and advanced courses of 
instruction to over 2000 Special Operations personnel annually in a wide variety of Special 
Operations topics, including 40 courses related to anti-terrorism. Directed the establishment of 
new courses of instruction, and brought safety to the forefront of educational efforts.

1988 – 2001 Various Operational and Staff Positions,  Naval Special Warfare Command
- Executive Officer, SEAL Team ONE. Responsible for training, equipping and resourcing a unit 

of 230 personnel and 8 combat ready platoons for deployment.
- Special Programs Officer, Pacific Fleet. Responsible for communications security and 

Information Operations in the Pacific Theater. Extensive experience with information 
technology architecture and network security. Coordinated policy, planning and employment 
of specific maritime platforms for both peacetime and wartime operations.

- Current Operations Officer, Naval Special Warfare Group THREE.  As geographical subject 
matter expert, deployed to Bosnia as part of operation Joint Guard; conducted focused 
assessments and security operations in a war zone, analyzed logistical security concerns and 
provided solutions to the same. 

- Current Operations Officer, Special Boat Squadron ONE. Responsible for 67 Combatant 
Craft and 400 personnel. Coordinated 210, senior level maritime and riverine operations to 
include combat and drug interdiction missions annually throughout the Pacific Theater and 
the continental United States. 

- Team Leader, SEAL Team ONE. Conducted two operational deployments to the Pacific; 
served as the Commander of a combat focused SEAL platoon.

1973 - 2010                   -       Enlisted and Commissioned Officer, United States Navy

EDUCATION                                                                  OTHER                              COMMENDATIONS

1993-1996 Wayne State School of Medicine, MI.        clearance                Defense Meritorious Service 
1990 National University, CA.                                       Spanish Speaker                  Bronze Star

M.A. Management                                                                                               Meritorious Service Medal (3)
1984 Sonoma State University, CA.                                                                            Navy Commendation Medal (6)

B.A. Biology                                                                                                        Various campaign and service medals

1973 Bear Creek High School, CO.

(b) (6)
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MICHAELP.ARGO 

Summary 
Over 25 years ofle adership experience in strategic planning and worldwide operations as a U.S. Naval Special Warfare Officer (U.S. 
Navy SEAL)/ Special Operation s Force (SOF) operator. Highly skilled in leading and executing complex and multi -disciplinary 
projec ts in special operation s, leadership instmction , business development and staff planning at all organizational levels of the 
Defense industry. Exceptional inte1 ersonal and communication skills with the ability to articulate complex technical issues to senior 
intemal and extemal customers. ecurity clearance . 

• Demonstrated Leadership • Decision Making 
• Budget Management • Program Management 
• Strategic Planning • Team Building/Recmitment 

Professional Experience 

OFFICE OF NAVAL INTELLIGENCE (ONI) 
KENNEDY Irregular Warfa re Center(KIWC) 
Future Plans, Strategy and Policy Officer (RMGS) Contractor support to ON/ 

2011-Present 
Washington, DC 

Director for plans and strategy directorate (N5) providing direct intelligence support to Naval Special Warfare (NSW) the Navy 
Expeditionar y Combat Comman d (NECC) and all naval forces engaged in In-egular Warfare (IW) . Serves as the subject matter expe1t 
in NSW and strategic planning process. Engaged in the business development process and resourcing future requirement s. 

• Spearheaded the establishment, development and execution of the Navy Mission Essential Task List (NMETL) and Defen se 
Readine ss Reporting System-Navy (DRRS-N) program that suppo11s Navy Information Forces and Fleet Forces Commands. 

• Established initiative for resource planning requiremen ts for Operational and Contingency Planning with NSW and NECC. 

• Key leader to fully integrate KENNEDY ' s warfighting capabilities into customer 's Strategic Operat ional Plans . 
• Establish and directed KENNEDY ' s Lesson Leamed Libra1y and After Action Review (AAR) program . 
• Lead NSW facilitator for Kennedy Basic Course (KBC), the command ' s indoctrination program . 
• Developed key business netv.•orks with NSW and Intelligence Community (IC) leadership . 
• Hand-picked as Senior Advisor to incorporate KENNEDY 's capabilities into the U. S. Special Operation s Command 

(USSOCOM) Special Operations Force Generation (SOFORGEN) and Global SOF Force Network 2020 Strategic Vision . 
• Lead facilitator during USSOCOM Liinited Objective Experiment Global Scout 2011. Supervised senior level SOF team 

during future operations experiment wargame . 

SEALS-NAVAL SPECIAL WARFARE COMMAND 2004-2011 
Navy Special Warfa re Cormnand Group Eleven (NSWG-11 ) San Diego CA 
Commodore (NSWG-11) CAPTAIN 0-6 , Assistant Chief of Staff of Plans, Strategy, and Doctrine 

As a Major Commander , directed the U.S. Navy SEALs - Naval Special Warfare Reserve Program. Provided overall leadership to 
over 40 organizations that provided direct combat and operational suppo1t to worldwide SEAL TEAMs. Managed reserve strategy 
and mobilization of over 1000 personnel to support deployed SEAL Squadrons during Operations Iraqi Freedom and Enduring 
Freedom. Executed a $12.5M training budget. Experienced in DoD acquisitions with Joint Service, (JCS), USSOCOM , (COCOM), 
Office of Secretary of Defenses (OSD). Awarded the "Legion of Merit " from the Chief of Naval Operations (CNO). 

• Established SEAL TEAM SEVENTEEN and SEAL TEAM EIGHTEEN as the first Commodore ofNSWG- 11. 
• Developed and executed business and acquisition strategy. Identified core capabilities, targeted NSW customers, and 

established long-tenn relationships and a1ticulated business development processes . 
• Developed plan that resulted in a NSW Officer Continuation Pay and Critical Skill Retention Bonus . 
• Conducted organizational assessments and developed programs that proact ively responded to productivity declines and 

morale concem s. Directed analysis of Reserve Force Human Capital strategy . 
• Chief liaison for Global War on Ten-orism planning and strategy with USSOCOM . 
• Directed development of NSW future requiremen ts. Directed Quadrennial Defense Review (QDR) input to USSOCOM. 
• Oversaw review, development, and integration of NSW doctrine into all Joint Strategic Capabilities Plans. Coordinated 

drafting, appro val, and publishing of the NSW Joint Doctrine and Joint Tactic s Techniques and Procedures (JTTP) manual. 
• Directed NSW Squadrons After Action Repo1ts (AAR) and Lessons Leam briefing for SOF community . 
• Executed publishing and printing of the U.S. Navy SEAL and SWCC Ethos and Creeds. 



 
NAVY RESERVE COMPONENT COMMAND      1995- 2011 
Navy Operations Support Center, Los Angeles (NOSC –LA).      Los Angeles, CA. 
Naval and Marine Corps Reserve Center, Denver (NMCRC Denver).     Denver, CO 
Naval and Marine Corps Reserve Center, Hartford (NMCRC Plainville).    Hartford, CT. 
Commanding Officer (3 tours)      
 
CEO–equivalent role leading a teams of 45 plus personnel within the designated Navy Region. Provided direct supervision and 
support to over 900 Naval Reserve sailors, which included advice on compensation and benefits, training, recruitment, conflict 
resolution and staff communication.  Managed budgets of over $1.5M used to maintain mobilization readiness.  Command 
Contracting Officer with working knowledge of congressional process for authorizations and appropriations.  Developed all 
operational and business plans. 
 

• Led a complete revitalization of the Command’s fiscal programs and mobilization readiness.  Training readiness increased 
from 50% to 96% and Full Medical Readiness status increased from 35% to 91% within 6 months.   

• Ensured payroll accuracy of 98%.  Recognized as “NOSC of the Month” for 6 consecutive months.  
• Fully supported and mobilized over 3,000 sailors to Iraq and Afghanistan.  Awarded 3 separate Meritorious Service Medals. 
• Senior Casualty Assistance Calls Officer (CACO) and Navy’s Funeral Honors Program Manager for command’s Region. 
• First command to start-up the newly established network-based information system, Navy and Marine Corps Intranet (NMCI).  

 
U.S SPECIAL OPERATIONS COMMAND (USSOCOM) and Overseas Assignments 1991-2002 
Special Operations Command Europe (SOCEUR).       Stuttgart, Germany 
Special Operations Command America Command (SOCACOM).     Norfolk Virginia   
Special Operations Command Korea (SOCKOR).      Seoul, Korea   
Plans Officer, Joint Special Operations Task Force (JSOTF) Operations Officer 
      
Assigned as division lead of the Plans and Strategy Directorate in Africa, Haiti, the Caribbean and South Korea.   Developed, 
coordinated, and updated U.S. Combined,  NATO and Joint Special Operations Plans, Strategy and Doctrines.   
.   

• Managed, trained, and directed joint and combined exercises as the Joint Special Operation Task Force (JSOTF) Commander 
and Operations Officer. Ensured that Unified Command Plans were accurate.  Developed regional OPLANs and CONPLAN.  

• Coordinated and participated in numerous, joint and combined military exchanges programs and exercises with foreign 
military personnel in Europe, the Middle East, Africa, South West Asia, the Pacific and the Caribbean.  

• Awarded 3 Defense Meritorious Service Medals, one for exceptional meritorious service and contingency operations on 9/11.  
 
SEAL TEAM TWO, SDV TEAM TWO, SPECIAL BOAT UNIT TWENTY   1985-1991 
Naval Amphibious Base Little Creek (NAB Little Creek).      Norfolk Virginia 
Executive Officer 

• Assigned and excelled in every combat unit leadership position that includes Executive Officer, Operations Officer, and 
Officer in Charge (OIC), Training Officer and SEAL Platoon Commander.  Recognized top SDV (Mini-Sub) Pilot/ Navigator. 

• Awarded COMBAT ACTION RIBBON during Operation JUST CAUSE in Panama.   
 
EDUCATION 
 
Central Connecticut State University  
Masters of Science in Geography/Regional Studies   New Britain, CT   
 
University of North Carolina 
Bachelor of Arts in Education /Social Studies   Chapel Hill, NC 
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STEVE HOWKE 

P ROFESSIONAL SUMMARY 

Finance Profes sional who leverages excep tional communication skills to build quality relationships with an emphasis 
on doing what's right in eve1y aspect of the job. Focused on efficiency and financial accountability. Proven leader and 
loyal to canying out the vision and goals of the organization. 

SK ILLS 

• Strategic Planning • Financ ial repo1iing and analysis 
• Complex problem solving • Execu ted Financial Strategies 
• Budget ing and financial manageme nt • Investme nt Management 

WO RK HI STORY 

Senior Financial Analyst/Northwe st Business Development, 01/2012 to CmTent 
Kansas Corporate Credit Union - Wichita, KS 
Responsib le for maintaining member loyalty and product usage from the fo1me r members of Treasure State 
Co1porate Credit Union after a ve1y successful merger with Kansas Co1porate Credit Union . Provide asset/liability 
manageme nt and interest rate risk consulting services. Ve1y high marks from member smveys for member 
satisfactio n and loyalty after the merger with Kansas Co1porate Credit Union . Exceeded member usage of products 
and se1vice goals since the merger. Se1ve on the Credit Committee and the Asset/Liability Committee 

President/CEO, 06/2007 to 12/2011 
Treasure State Corporate Credit Union - Helena, MT 
Responsible for provid ing financial products and se1vices to Montana Credit Unions in a cooperative model. Products 
and se1vices included payme nt systems, liquidity, investments, and balance sheet se1vices. As CEO, duties included 
strategic planning, develop ing initia tives and cany ing out the goals and direction set by the Board of Directors . 
Exceeded all budget projections, goals and initiatives set by the Board for both 2007 and 2008 prior to the financial 
crisis. Successfully navigated Treasure State Co1porate Credit Union through the tumultuous financial crisis by 
effectively communicating the repercussions of the NCUA C01porate Stabilization Plan to Montana's credit union 
CEOs , Board of Directo rs, and staff. Initiated a nationwide search for a merger pruiner after it was dete1mi ned that the 
new regulations made the business model obsolete. Completed a ve1y successfu l merger with Kansas C01porate 
Credit Union in 2011 . 100% credit union support , including new capital infusions. 

CFO/Corporate Treasurer, 06/1985 to 06/2007 
Whitefish Credit Union - Whitefish , MT 
Responsible for financial repo1i ing, investments, Interest Rate Risk manageme nt, cost control and variance repo1i ing, 
policy and proced ure developme nt and promot ing the credit union to the communities se1ved. Assets increased from 
$56 Inillion to $865 Inillion . Expanded from 2 office s to 7 offices se1ving n01ihwest Montana. Main tained one of the 
industries lowest operat ing cost ratios and consistently rank in the 99th percentile in efficiency ratio. Successfully 
managed interest rate risk while exceeding average industry profitabi lity. Point person in working with both state and 
federal exaininers 

E DUCATION 

Bachelor of Science: Business Administi·ation with an emphasi s in Finance and Management, Minor in Econoinics , 
1985 
University of Montana - Missoula, MT 



John M. Bockmier 
10506 NE 37th Avenue, Vancouver, WA. 98686-4384 – 360.635.1251   
51@shamrock51productions.com     www.shamrock51productions.com    

  
       Public Affairs Consultant  
 
Own and operate an independent public affairs firm based in Southwest Washington since 2001. 
Representing a variety of business interests, including private parties and trade associations at the 

local, state and federal levels. 
 

Key Success Factors 
                                                
Strategic Planning                                 Campaign Strategies                    Policy Advancement 
Grass Roots Support                             Contract Lobbying                       Land Use Management 
Crisis Communication                          Coalition Development                Problem Solving     
                                                 

 Highlighted Achievements 
 

Grass Roots Support – As Field Director for Washington State based Entertainment Industry 
Coalition assembled an extensive statewide membership with over two hundred business 
members. Organized the body to coordinate and advocate at the state level and provide 
legislative support for stakeholders and legislation. Completed the objective under budget and 
ahead of schedule.  
 
Coalition Development – Halted federal approval of tribal reservation in Clark County by 
building an extremely diverse coalition made up of prominent business owners, federally 
acknowledged Tribes, environmental organizations and citizen groups to lobby within the United 
States Department of Interior.  
 
Problem Solving – Provided essential support and analysis to help secure an equitable legal 
settlement on a very lengthy aggregate mining dispute. The litigation was between a 112 year old 
family farm and an international building materials supply company and both parties parted 
amiably and the farm is operating successfully to this day.   
 
Campaign Strategies - Regional Director for Iniative-1183 which privatized the sale of liquor in 
Washington State. Attained success in educating voters and the measure passed by a 59% margin 
despite record fundraising by the opposition. The same issue was defeated one year earlier in a 
statewide election and only achieved a 46% approval rate.  
 
Land Use Management – Helped to settle a long standing dispute between a local farming 
community and the County transportation department. Developed an alternative plan for a family 
farm that was in a riparian dispute over a proposed bridge reconstruction project. The new bridge 
was eventually constructed with approval from both local government and the neighboring 
farming community to provide improved traffic flow and enhanced environmental attributes for 
improved fish flow on the river.    
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Professional Experience 
Shamrock 51 Productions - Owner/Operator 200 1-Pr esent 
Entertainment fudustiy Coalition - Director of Field Operations for Washington State 1999-2002 

Education 
University of Oregon 

Completed 76 credits toward a BA in Education , 1980-1982 
Leadership Clark County 2008 

References 
Ann Rivers - Washington State Senator 18th Disti·ic 
Greg Thornton - Mayor of La Center, Washin to 
Marc Boldt - Clark County Council Chainn 

ann.rivers@leg. wa . gov 
thomton @ci.lacenter. wa. us 
Marc.Boldt @clark. wa. gov 



John	R.	Tanner	

	
	

Legislative	Director	
Top	policy	advisor	to	President	Pro	Tempore	of	the	United	States	Senate,	experienced	in	
developing	and	passing	legislation	as	well	as	leading	teams	of	policy	experts	in	planning	
strategies	for	successful	legislative	initiatives.

	
	

Professional	Experience	
	

Office	of	United	States	Senator	Orrin	Hatch		 	 	 	
Was	recruited	in	2010	to	manage	Senator’s	Energy,	Natural	Resources,	and	Infrastructure	
portfolios	during	the	years	leading	up	to	the	2012	election.	During	those	years	I	Identified	areas	
of	concern	for	Utah	communities,	businesses,	and	constituents.	Worked	on	solutions	through	
legislative	proposals	and	the	federal	rulemaking	process.		
Have	worked	extensively	with	Executive	Branch	agencies	including	IRS,	Department	of	Interior,	
Department	of	Energy,	Department	of	Transportation.	Proven	track	record	working	with	the	
Senate	Finance	Committee,	Senate	Committee	on	Energy	and	Natural	Resources	(ENR),	and	the	
Senate	Committee	on	Health	Education	Labor	and	Pensions	(HELP).		
	
Legislative	Director	 	 	 	 	 	 	 2014 present	

• Lead	a	legislative	staff	of	13 15	people	in	developing	policy	proposals	and	moving	them	
through	the	legislative	process,	including	working	with	committees,	Senate	
parliamentarians,	and	leadership	offices.	During	the	114th	Congress,	45	of	Senator	
Hatch’s	legislated	proposals	passed	Congress	and	were	signed	into	law	by	the	President.		

• Work	with	legislative	staff	and	information	systems	staff	to	develop	a	database	program	
that	tracks	the	Senator’s	policy	proposals	and	streamlines	the	internal	process	that	
moves	his	bills	through	Congress	and	to	the	President’s	desk		

• Act	as	a	liaison	between	Hatch’s	personal	office	and	the	Senate	Finance	Committee.	
• Represented	Senator	Hatch	at	policy	conferences	in	Washington	D.C.,	Utah,	Estonia,	and	

Chile.			
	

Legislative	Policy	Advisor		 	 	 	 	 	 2010 2014	
• Managed	energy,	natural	resources,	transportation,	and	infrastructure	policy	portfolios	

for	Senator	Hatch.	Helped	get	five	of	Senator	Hatch’s	legislative	proposals	enacted	
during	the	113th	Congress.	Accomplished	this	during	one	of	the	least	productive	
Congresses	in	modern	history	by	developing	a	methodology	for	moving	bills	through	the	
legislative	process,	and	maintaining	relationships	with	key	staffers	on	relevant	
committees,	lobbyists,	and	Executive	Branch	officials;	and	by	working	with	counterparts	
in	the	House	of	Representatives.		
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• Worked	with	federal	agencies	to	update	federal	regulations	that	were	outdated	and	

inaccurate.		
	
Office	of	Congressman	Rob	Bishop	 	 	 	 	 2003 2010	
Joined	Congressman	Bishop’s	staff	during	the	first	year	of	his	first	term	and	developed	district	
office	procedures	for	contacting	federal	agencies	on	behalf	of	Utah	constituents.	Represented	
the	Congressman	at	meetings	with	staff	from	Governor’s	office,	State	Legislature,	county	and	
city	governments,	and	Utah	businesses.			
	
Salt	Lake	Area	Director	

• Developed	an	annual	one day	conference	held	at	the	Utah	State	Capitol	that	gives	200	
top	high	school	students	in	Northern	Utah	the	opportunity	to	learn	about	Congress	and	
the	political	process	from	elected	officials	and	political	leaders.	Organized	the	
conference	every	year	for	five	years.		

• Worked	on	a	team	that	developed	a	2500 acre	wetlands	mitigation	bank	in	Brigham	
City,	Utah.	The	bank	was	approved	by	the	U.S.	Army	Corps	of	Engineers,	EPA,	and	the	US	
Fish	and	Wildlife	Service	as	a	way	enable	responsible	development	in	the	Great	Salt	Lake	
watershed	while	still	protecting	important	wetlands.		
	

Education	
Utah	State	University,	Logan,	UT	
Bachelor	of	Arts,	Business	Administration	and	Spanish	(2002)	
	
Universidad	de	La	Rioja,	La	Rioja,	Spain	
5 month	student	exchange	studying	Spanish	language	(2000)	
	
Brigham	Young	University	Jerusalem	Center	for	Near	Eastern	Studies	
Semester	program	focused	on	biblical	and	near	eastern	studies	(1996)	
	
	
	

(b) (6)
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BRANDON M. MIDDLETON 

 
EXPERIENCE 
 
DEPARTMENT OF JUSTICE 
ENVIRONMENT AND NATURAL RESOURCES DIVISION, Washington, D.C.  2017 – current  
Special Assistant and Counsel to the Assistant Attorney General 

• Appointed by President Trump and worked closely with Acting Assistant Attorney General to lead and 
manage litigation, policy, and administration of Division comprising of 600 attorneys and staff. 

• Responsible for reviewing and authorizing (particularly where other leadership recused) briefs, motions 
and other pleadings as well as interagency correspondence in matters involving Clean Air Act, Clean 
Water Act, Endangered Species Act, and other environmental statutes. 

• Worked with key career and noncareer personnel in representation of Environmental Protection Agency, 
Department of Interior, Department of Energy, and other client agencies.   

 
U.S. SENATE, OFFICE OF SENATOR JEFF SESSIONS, Washington, D.C.   2015 – 2017  
Counsel on Environment, Energy & Transportation 

• Lead staffer for senior member of Comm. on Environment & Public Works (EPW), providing Sen. 
Sessions with advice on all EPW issues and other energy, transportation, and regulatory matters. 
o Responsible for broad policy portfolio, including issues relating to climate change, energy production, 

nuclear power, federal highways, water infrastructure, and agriculture. 
• Manage portfolio and promote Sen. Sessions’ objectives through direct communication with fed. and state 

officials, agency liaisons, and congressional staff.  Supervise constituent relations for environ. affairs. 
• Conduct oversight and investigations in response to regulatory concerns, drafting letters, questions for 

hearing records, and other correspondence to federal officials, agency inspector general, and other parties.  
 
U.S. SENATE, COMM. ON ENVIRONMENT & PUBLIC WORKS, Washington, D.C. 2013 – 2014 
Counsel 

• Advised Ranking Member David Vitter on multiple environmental issues and managed hearing 
and press strategy for projects within my portfolio. 
o Vetted and selected hearing witnesses, prepared public statements and member questions, 

staffed Ranking member during hearings and assisted minority offices. 
• Led EPW Committee efforts involving Clean Water Act permitting, administrative enforcement, 

judicial review, and citizen suit liability. 
o Drafted multiple comments and letters regarding proposed “waters of the United States” rule. 
o Coordinated filing of amicus briefs on behalf of Ranking Member Vitter. 
o Developed Committee policy strategy, worked with numerous sectors including energy, 

mining, manufacturing, agriculture, and state and local government stakeholders, and 
provided assistance for member responses to regulatory issues.  

• Primary author of Committee-led bills addressing scope of Clean Water Act. 
 
 
 
 
 

(b) (6)
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HARRISON, TEMBLADOR, HUNGERFORD, & JOHNSON LLP, Sacramento, CA  2012 – 2013 
Associate Attorney 

• Represented energy and mining companies in litigation involving Cal. Environmental Quality Act, 
Surface Mining and Reclamation Act, and Administrative Procedure Act. 

• Drafted discovery, pretrial, attorneys’ fees motions, letters, memoranda for mining and land use clients. 
 
PACIFIC LEGAL FOUNDATION, Sacramento, CA      2007 – 2012 
Staff Attorney 

• Served as plaintiffs’ counsel and counsel for amicus curiae in cases involving U.S. Constitution, Clean 
Water Act, Endangered Species Act, National Environmental Policy Act, Cal. Fish and Game Code. 

• Coordinated amicus curiae parties in Sackett v. EPA, 132 S. Ct. 1367 (2012). 
• Drafted administrative comments leading to case holding application of Endangered Species Act 

unconstitutional, PETPO v. USFWS, 2:13-cv-00278 (D. Utah, Nov. 4, 2014) (rev’d on appeal).  
• Published legal scholarship, gave presentations to attorneys and public on environmental law issues. 

 
EDUCATION 
The Ohio State University, Moritz College of Law, J.D., 2007 
 Activities:  Ohio State Law Journal, Associate Editor 
   Federalist Society, President, Student Chapter 
 
Saint Louis University, B.S.B.A. in economics, cum laude, 2004 
 Activities: NCAA Cross Country, Captain 
   Beta Gamma Sigma, business honor society 
 
PUBLICATIONS AND TESTIMONY 

 “The Endangered Species Act: How Litigation Is Costing Jobs and Impeding True Recovery Efforts”                                                                                                                 
Oral and written testimony, U.S. House of Representatives, Natural Resources Committee (Dec. 2011) 
 
The Unconstitutionality of the ESA As Applied to Noncommercial, Intrastate Species 
CLE International: Endangered Species Act (April 2011) 
 
The Sacramento-San Joaquin Delta Litigation: A Brief Summary 
Federalist Society, Engage, Vol. 11, Issue 3 (Dec. 2010) 
 
Is the Endangered Species Act Constitutional As Applied to the Delta Smelt? 
CLE International: California Water Law (May 2010) 

 
Restoring Tradition: The Inapplicability of TVA v. Hill’s Endangered Species Act Injunctive Relief Standard 
to Preliminary Injunctive Relief of Non-Federal Actors 
17 Mo. Envtl. L. & Pol’y Rev. 318 (Spring 2010)  

 
BAR ADMISSIONS 
 California: All state courts; fed. district courts for Eastern, Northern, and Central Districts of California. 
 Federal: U.S. Supreme Court and U.S. Courts of Appeals for D.C., First, and Ninth Circuits. 
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Brenda Wren Burman 
 

 

 

PROFESSIONAL EXPERIENCE 
 
 

Salt River Project (SRP) 2015-present 
Director, Water Strategy 
Principal Responsibilities: 21st Century solutions to moving water to benefit SRP, partners, the 
region and Arizona, Indian water rights settlements, Colorado River issues 
 
The Metropolitan Water District of Southern California      2011-2015 
Special Projects Manager 
Principal Responsibilities: Bay-Delta water supply issues including the Bay Delta Conservation 
Plan, California drought, interactions with regulatory agencies and related state and federal 
legislation; Colorado River drought including inter-state negotiations 

 
The Nature Conservancy in Arizona 2008-2011 
Senior Water Policy Advisor 
Principal Responsibilities: Arizona water issues including Colorado River, Bill Williams River, 
Verde River, Northern Arizona, and state water policy; forest health issues 

 
United States Department of the Interior, Washington, DC 2005-2008 
Deputy Assistant Secretary for Water and Science 
Principal Responsibilities: Colorado River (including Shortage Guidelines), Glen Canyon and 
Grand Canyon issues, negotiating multi-party disputes on Rio Grande and Klamath rivers, 
Endangered Species Act, California water conflicts, Congressional Relationships 

 
Deputy Commissioner, Bureau of Reclamation 
Principal Responsibilities: Colorado River, Congressional relationships, Clean Water Act, 
Northwest salmon issues, water grant program, managing Public Affairs and Legislative Affairs 
offices 

 
United States Senator Jon Kyl, Washington, DC 2002-2005 
Legislative Counsel for Water and Energy 
Principal Responsibilities: Arizona Water Settlements Act, Colorado River issues, CalFed, QSA, 
energy policy, and other issues including Grand Canyon, rural water supply, flood control, forest 
health 

 
Salmon, Lewis & Weldon, PLC, Phoenix, AZ 1998-2002 
Attorney specializing in water and natural resource law 
Principal Responsibilities: Little Colorado River Water Rights Adjudication negotiation with 
Arizona and New Mexico Tribes, M&I water users and others, land use law, energy law, power 
plant issues 

 

Supreme Court of Wyoming, Judicial Clerk 1996-1998 
Superior Court of Coconino County, Judicial Clerk 1994 
Grand Canyon National Park, Park Ranger 1992 
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LICENSED TO PRACTICE LAW 

Arizona • Colorado • Wyoming 

EDUCATION 

University of Arizona College of Law, Tucson , Arizona , J.D ., 1996 

-Arizona Law Review 
-2009 Distinguished Alumna Award 

Kenyon College , Gamb ier, Ohio , B.A., 1989 

CONTACT INFORMATION 

2 



KYLE ERNEST WADDILOVE SCHERER 
Email:                    Hometown:      Telephone:
 

 

EMPLOYMENT HISTORY 
   

 U.S. Department of Justice                                                                                                                                                                                                                                                                                                                                                                                                              Washington, DC 
  White House Fellow and Counsel, Office of the Associate Attorney General, August 2016 - Present 

Assist the Associate Attorney General in providing oversight to the Department’s Environment and Natural 
Resources Division, Office of Tribal Justice, and Servicemembers and Veterans Initiative. Duties include 
managing sensitive and complex litigation impacting Indian country. Representative matters involve the Dakota 
Access Pipeline, reservation diminishment, tribal sovereign immunity, and Indian gaming. Additional 
responsibilities include advising Department leadership on anti-human trafficking efforts and issues affecting 
Puerto Rico, to include PROMESA and the 2017 plebiscite on political status.  

 
 

 Simpson Thacher & Bartlett LLP                                                                                                                                                                                                                                                                                                                                                                                             New York, NY 
  Associate, October 2011 - September 2016 

Broad experience as a Capital Markets and Private Funds associate. Advised clients in liability management 
and corporate finance transitions, to include high yield and investment grade debt and equity offerings, and in 
private placements for mega-buyout, infrastructure, real estate, and mezzanine capital funds. Clients included 
The Blackstone Group, Peabody Energy, Tesla, CCNG Energy Partners, Travelers, KKR, and Hilton. Member 
of firm’s Diversity Advisory Council. 
 

DNA-People’s Legal Services, Inc.                  Window Rock, AZ 
  Staff Attorney, July 2009 - September 2011 

Provided legal services to low-income Native Americans living in the Four Corners region of the United States. 
Significant trial experience, with a diverse caseload involving predatory lending claims, Indian Child Welfare 
Act litigation, religious-use eagle feather permitting, housing law assistance, and marital separation matters. 

 

Harvard Project on American Indian Economic Development                          Cambridge, MA 
  Consultant, February - May 2003; January - May 2004 

Assisted Canadian indigenous peoples’ lobby group in restructuring method of capital accumulation in order 
to improve potential for long-term stability and growth; worked with elected officials of the Upper Sioux Indian 
Community in developing a culturally-appropriate formula for the equitable distribution of gaming dividends. 
 

EDUCATION 
 

 Harvard Law School, J.D., 2009                 
 

  Awards: · Dean’s Award for Community Leadership 
   · Certificate of Distinction in Graduate Student Teaching, Derek C. Bok Center 
 

  Pro Bono: · Native American Rights Fund (Washington, DC) 
 

 Harvard University, A.B. in American Public Policy & American Indian Politics, High Honors, 2005                

Thesis:   · The Importance of ‘Culture’ in Cultural Match Theory: Lessons from Indigenous Reservation 
Governance in South Africa and the United States 

 

MILITARY EXPERIENCE 
   

U.S. Army / U.S. Army Reserve                             
  Military Intelligence Officer, August 2005 - Present 

Presently a Major in the Army Reserve and an Intelligence Officer assigned to the J25, Joint Chiefs of Staff. 
Multiple deployments to Afghanistan and Iraq, to include service as the S-2 for JTF-Kabul, the Chief of 
Intelligence Operations for CJIATF 435, and the Senior Intelligence Officer for US Forces-Iraq’s Personnel 
Recovery Division. Significant accomplishments include support for the successful remains recovery of the last 
Prisoner of War from Operation Iraqi Freedom. Bronze Star Medal awarded November 2011. 

 

MISCELLANEOUS  
   

·  Bar Admissions: New York (2009) 
·  Community Involvement: Director, Native American Alumni of Harvard University (June 2015-June 2017) 
·  Security Clearance:(b) (6)

(b) (6) (b) (6) (b) (6)
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Resourceful proble m-solver with proven results in Alaska. Exce llent communi cation ski lls with 
exper ience developing public policy and building coalitions that delive r solutions. Solid 
understanding of the complex interaction of local, state, federa l, and native organizations that 
influence resource deve lopment in Alaska. 

Professional Experience 
Chief of Staff, U.S. Senator Dan Sullivan December 2014 to Present 
Senior manager, admini strator and advisor to the Senator. Oversaw the deve lopment of a new 
Senate office from scratch. Approves the developm ent and implementation of all policy objectives, 
political strateg ies, and operat ing plans for the office with an annual budget of $3 .1 mill ion and a 
staff of 37 with offices in Washington, DC and six locations in Alaska. Coordinates external 
political activity on behalf of the Senator, including fund.raising and campaign effo1ts . 

Commissioner , Department of Natural Resources (DNR) November 2013 to December 2014 
Principal execut ive for the State of Alaska's land management agency; annu al budget of $170 
mill ion and 1,100 employees. Manage ment responsibi lity for one of the largest single portfolios of 
land and water resources in the world with more than 100 million acres of uplands , 40-60 million 
acres of submerged lands and tidelands , and more than 500,000 banels of daily oil productio n. Led 
negotiatio n of agreements suppo1ting the developm ent of the Alaska LNG Projec t, a $55 bi llion 
energy project. Developed Gointly with the Depaitme nt of Revenue), advocated for, and won 
bipaitisa n passage of the legislation enabling Alaska's equity pait icipation in the proj ect. 

Deputy Commissioner, DNR December 2010 to November 2013 
One of two deputies chai·ged with the day-to-day management and supervis ion of the depaitment. 
Responsible for the direct overs ight of the Division of Oil and Gas, Divisio n of Geologic and 
Geophysical Survey, the Mental Health Tmst Land Office , the State Pipeline Coord inator 's Office, 
the Gas Pipeline Proj ect Office, and fo1me rly the Division of Coastal and Ocean Manage ment. 

Special Assistant, Office of the Governor December 2006 to December 2010 
Repo1ted to the Chief of Staff and Governor for energy and natur al resource developm ent issues. 
Coordinated policy on behalf of the Governor 's Office, the depait ments of Natural Resources and 
Environmental Conservatio n, and the Alaska Energy Authority . Rev iewed and directed responses 
to con espondence, media inquiries, and suppo1ted the effo1t s of the Legislative Director. 

Alaska State Legislature January 1998 to December 2006 
Served in a vai·iety of staff positions, including Chief of Staff to the Senate President. Served as 
liaison between the Senate President and leadership of the House of Representatives , the Governor 
and his commi ssioners and staff, and industry trade associatio ns. Ma intained the week ly agendas 
for the Senate Majo rity Caucus. Coordinated media relations for the Senate President 's office, 
dealing directly with members of the print and broadcast media. Organized Senate Comm ittee staff 
to move the Senate Majo rity 's agenda fo1ward. Co llaborated with representa tives of Alaska's 



Native community to develop a common approach to federal agencies on the ownership of 
submerged lands and impacts on respective lands claims. 
 
 
Professional Development 
 

Leadership Staff Section, National Conference of State Legislatures 
 Annual Training Seminar, 2003, 2004 
 Member and Second Vice-chair of the Executive Committee 
Republican National Committee 
 Campaign Finance College, 2003 
 
 
Campaign Experience 
 

Served in a variety of roles in Alaska elections for the past 16 years, including both legislative and 
statewide elections.  Experienced in fundraising, opposition research, strategy, and communications.  
Familiar with most recent technological tools used by the Republican National Committee as well 
as third parties. 
 
 
Education 
 

BA in Politics and Government, magna cum laude 
Pacific University 
Forest Grove, OR 
 
Class of 1993, Ben Eielson Jr/Sr High School 
 
 
References 
 

Dan Sullivan, US Senator 
Past and present employer 

 
Sean Parnell, former Governor of Alaska 
Past employer 

 

(b) (6)

(b) (6)
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JAMES R. VOYLES 

            

SUMMARY OF QUALIFICATIONS 
 

Attorney and policy professional with regulatory, litigation, compliance, and in-house transactional experience. 
Background in notice and comment rulemaking through DOI, EPA, and DOE. Specialized knowledge of energy 
issues related to access, development, and transmission. Course work in administrative law and public policy.  

 

PROFESSIONAL EXPERIENCE 
 

Consumer Energy Alliance         Washington D.C.  
Senior Director, Policy Counsel       December 2016 – Present  
Director, Policy Counsel        May 2015 – November 2016  

 Develop and execute regulatory and legislative strategies with General Counsel and government affairs staff.  
 Build and maintain relationships with federal officials, governors, state agency heads, and association members. 
 Interpret and distill federal and state legislation and agency rules into member and industry stakeholder briefs.   
 Testify before state legislative bodies and county officials regarding hydraulic fracturing and net-energy metering.     
 Track agency rulemakings and activity conducted by the Departments of Interior, Energy, Agriculture, and 

Transportation as well as the Environmental Protection Agency and Federal Energy Regulatory Commission.  
 Draft and file public comments for a consumer advocacy group in the enumerated departments and agencies.  
 Brief governors, state environmental quality agencies, and energy producing members regarding compliance with 

BLM’s venting and flaring rule and EPA’s Clean Power Plan.   
 Speak at conferences on regulatory and legislative matters that affect the energy and transportation sectors.  
 Commissioned, drafted, and am executing the release and distribution of a consumer focused solar subsidy study. 
 Represent CEA in utility rate cases before state public utility commissions by drafting or delivering regulatory 

filings, questions for direct and cross-examination, settlement agreements, and required supporting documents. 
 Develop, prepare, and delivery board reports for CEA, a 501(c)4 non-profit, including all financial disclosures.     
 Negotiate and draft the terms of transactional documents including operating agreements, vendor contracts, 

demand letters, non-disclosure agreements, focus group waivers, and retainers. 
 Prepare and file documents to ensure CEA’s compliance with federal and state fundraising and lobbying rules. 
 Review CEA’s published materials to ensure accuracy of claims, statements, and advertisements and that all 

copyright and trademark questions are satisfied.  
 

Anelli Xavier. P.C.         Syracuse, NY  
Associate Attorney                                                                                                                 April 2014 – May 2015  

 Managed a forty-five client caseload through all stages of criminal litigation.  
 Courtroom experience with hearings, arraignments, sitting second chair in several jury trials, and sentencings.   
 Substantial experience with plea negotiations, client interviews, case strategy, and drafting briefs and motions.  

 

Syracuse University, School of Information Studies     Syracuse, NY  
Adjunct Professor         April 2014 – May 2015 

 Information Systems Law and Policy.  Taught graduate and undergraduate students the basics of law, government 
and public policy. Emphasized case law and statutes developed in relation to regulatory agencies and proceedings.    

 Organizational Behavior and Management.  Taught undergraduate students a comprehensive course on forming, 
running and growing a company emphasizing human capital and behavioral influences.   
 

CTIA – The Wireless Association       Washington D.C.  
Regulatory Affairs Intern        May 2013 - August 2013  

 Supported regulatory affairs team by tracking legislation, FCC rulemakings, and judicial decisions.  
 Drafted and edited comments filed with the FCC on USF, USAC, 600MHz and H-block spectrum auction.  
 Conducted research on infrastructure, tower siting, network redundancy, and emergency back-up. 

 
 

(b) (6) (b) (6) (b) (6)
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JAMES R. VOYLES 

             

Syracuse University College of Law, Writing Department    Syracuse, NY  
Legal Writing Teaching and Research Assistant                                                                  April 2013 - April 2014  

 Taught first and second year law students to draft contracts, memoranda and trial and appellate briefs. Led 
trainings on research, effective writing techniques, citations, oral argument and negotiation skills.  

 

Syracuse College of Law Bankruptcy Clinic      Syracuse, NY  
Student-Attorney                             January 2013 - December 2013  

 Led a team of three student-attorneys in two successful Chapter 7 bankruptcy filings. Responsible for clients from 
case intake through discharge of outstanding debt.  

 

13th Judicial Circuit, State of Florida       Tampa, FL  
Judicial Intern to the Honorable Gregory P. Holder     May 2012 - July 2012  

 Researched and drafted memoranda for motions.  Prepared draft orders. Assisted Judge and Staff Attorney with 
trial prep and trials, including case research, draft opinions and meetings with prosecutors and defense counsel.  

 

PRO-BONO EXPERIENCE  
 

Onondaga Earth Corps        Syracuse, NY 
Advisory Board Member        January 2014 – Present  

 Draft corporate by-laws and incorporating documents for non-profit that hires at risk youth to work in parks. 
 

Neep App, LLC         Cincinnati, OH 
Advisory Board Member         August 2014-Present 

 Advise CEO and COO on issues including incorporation, tax issues, trademarks and copyrights, vendor contracts, 
operating agreements, and transferring shares.  

 Maintain awareness of new legal developments in 1099 and W-2s, lending, and healthcare requirements.   
 

Onondaga County Volunteer Lawyer Project      Syracuse, NY  
Volunteer Small Claims Arbitrator                     November 2014 – May 2015  

 Conducted binding arbitration as required by contract or judicial order for landlord-tenant and contractor disputes. 
 

BAR ADMISSIONS 
 

New York State  |  District of Columbia  
 

EDUCATION  
 

Syracuse University College of Law, Syracuse, NY  
Juris Doctorate, May 2014, magna cum laude  
 

Honors and Activities:  
 Syracuse Law and Civic Engagement Journal – Managing Editor, Co-Founder   
 Fordham University National Basketball Negotiation Competition – Champion  
 ABA National Negotiation Team – Regional Place Winner  

 

Syracuse University SI Newhouse School of Public Communications, Syracuse, NY  
Masters’ of Science, New Media Business Management, May 2014  
 

University of Utah, Salt Lake City, UT  
Graduate Certificate, Conflict and Alternative Dispute Resolution, April 2011  
 

Brigham Young University, Provo, UT  
Bachelors of Science, Psychology, April 2010, With Honors 

(b) (6) (b) (6) (b) (6)
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PAUL DANIEL (DAN) SMITH 

Home 

QUALIFICATIONS 

Thiity-eight years of experience in the Federal Government, in both the Legislative and 
Executive Branche s, in resolving highly complex, politically diverse public policy issues 
involving the Federal, State, and local governments, private sector organ izations, special interest 
groups, and individual citizens. 

PROFESSIONAL EXPERIENCE 

• Superintendent, Colonial National Historical Park , Depaii ment of the futerior (DOI) 

• Special Assistant to the Director, National Park Service, DOI 

• Assistant Director , Legislative /Congressional Affairs, National Pai·k Service , DOI 

• Deputy Assistant Secreta1y , Fish and Wildlife and Pai·ks, DOI 

• Special Assistant to the Assistant Secretaiy , Fish and Wildlife and Pai·ks, DOI 

• Professional Staff Member, United States Senate and House of Repre sentatives 

• Senior Advisor to the Regional Administrator , General Services Administration (GSA) 

• Special Assistant to the Commissioner , Federal Propert y Resources Service , GSA 

• National Base Closure Coordinator , Public Buildin gs Service, GSA 

• Federal Liaison , fustitute for Legislative Action , Natio nal Rifle Associatio n 



EMPLOYMENT HISTORY 
 
 
United States Department of the Interior 
 

Served as Superintendent, Colonial National Historical Park.  Responsible for the 
operation and management of the historic, cultural and natural resources of this 8,600 acre unit 
of the National Park System with over a million visitors annually.  With an annual budget of $6.9 
million and staff of 73, we provide for the administration, protection, preservation, interpretation 
and maintenance of three historic sites and a 23-mile parkway.  These depict the British Colonial 
experience in America from the 1607 settlement of the first permanent British Colony at 
Jamestown to the 1781 Revolutionary War Victory of General George Washington over British 
General Lord Cornwallis at Yorktown.  
 

Completed major line item construction projects for a new visitor center and a new 
research center at Jamestown in preparation for the 400th Anniversary Commemoration in 2007.  
This event involved over 50,000 visitors and included participation by the President, Vice 
President, Queen of England, Secretary of the Interior and Director, National Park Service, and 
required a National Incident Management Team.  During 2006 we commemorated the 225th 
Anniversary of the Victory at Yorktown with over 30,000 participants and attendance by the 
Secretary of the Interior, Governor of Virginia, Virginia Congressional Delegation,  French 
Ambassador to the United States, and Defense Minister of France. (2004–2015) GS-0025-15 
 

Served as Special Assistant to the Director, National Park Service.  Responsible for 
representing the Director in the management of high visibility special projects involving interest 
from the public, special interest groups, Cabinet level officials and the Congress.  Responsible 
for reviewing, developing, and coordinating issues and activities that exchanged information 
with other bureaus and offices within the Department of the Interior and other Federal agencies, 
and providing information to NPS partners and special interests. Responsible for reviewing and 
processing all Federal Register notices through the Department of the Interior and reviewing 
Congressional legislative proposals and advisory committee charters and appointments.  
Represented the Director on the Advisory Council on Historic Preservation and coordinated the 
implementation of the National Historic Lighthouse Preservation Act. (2001-2004)  GS-0301-15   

 
 Served as Deputy Assistant Secretary, Fish and Wildlife and Parks.  Responsible for the 
$2 billion budget and programs of the National Park Service and U. S. Fish and Wildlife Service.  
Required coordination of natural resource laws, regulations, and policies with the U. S. 
Congress, State and local governments, other executive agencies, and special interest groups.  
Represented the Secretary of the Interior on the following:  President’s Commission on 
America’s Outdoors; Pennsylvania Avenue Development Corporation; Jefferson National 
Expansion Memorial Commission; Acadia National Park Advisory Commission; and the Coastal 
Barriers Protection Task Force.  (1984-1986)  Schedule C Appointment ES-0301-4  
 

Served as Assistant Director, National Park Service, Legislative and Congressional 
Affairs.  Responsible for coordination of all legislative proposals, hearings and Congressional 
requests to the DOI concerning the National Park System; National Rivers and Trails Systems, 
National Historic Preservation Program, Land and Water Conservation Fund land acquisition, 
Urban Park and Recreation Programs and other related issues.  (1982-1984)  Schedule C 
Appointment ES-0301-2 
  

Served as Special Assistant to the Assistant Secretary, Fish and Wildlife and Parks.  
Responsible for coordination of policy and regulatory issues of the National Park Service and the 
U. S. Fish and Wildlife Service with the Congress and special interest groups.  Major emphasis 
on coordination with the Office of the Under Secretary of the Interior to implement the Alaska 
National Interest Lands Conservation Act.  (1981-1983)  Schedule C Appointment GM-0301-15 
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Congress of the United States 
 

Served as Staff Member, Office of Senator Sam J. Ervin, Jr. (D-NC).  Responsible for 
administrative matters, including coordination of constituent related issues involving Military 
Department and Veteran personnel casework, and coordination with the Select Committee on 
Presidential Campaign Activities (Watergate Committee).  (1970-1975) 
 
 Served as a Professional Staff Member on the Senate Governmental Affairs Committee, 
Subcommittee on Federal Spending Practices, Efficiency, and Open Government.  Subcommittee 
Chair, Lawton Chiles (D-FL), and Ranking Member, Lowell Weicker (R-CT).  Responsible for 
oversight investigations for Department of Defense procurement; Federal Trade Commission 
policies; Department of the Interior land acquisition; and review of other Federal agency 
regulations and programs.  (1977-1978) 
 

Served as Legislative Assistant to Congressman David F. Emery (R-ME).  Responsible 
for Veterans’ Affairs and Armed Services Committee issues, especially the Subcommittee on 
Sea Power and Strategic and Critical Materials.  (1980-1981) 
 

Served as a Professional Staff Member, Subcommittee on National Parks and Public 
Lands, House Committee on Resources.  Full Committee Chair, Don Young (R-AK); 
Subcommittee Chair, James V. Hansen (R-UT).  Responsible for National Park Service 
authorization and legislative issues, including Land and Water Conservation Fund, National 
Historic Preservation, and related natural resource and environmental matters.  (1997-1998) 
 
   
United States General Services Administration 
 
 Served as National Base Closure Coordinator, Office of Property Disposal, Public 
Buildings Service.  Responsible for coordination of GSA authorities with the Department of 
Defense and the Military Departments for the 1988-1995 Base Realignment and Closure 
(BRAC) Program.  Provided policy guidance, technical assistance, and Congressional oversight 
reports.  Served as the GSA representative on the following:  1993 Base Closure and 
Realignment Commission; Secretary of Defense, Reinvestment Assistance Task Force; White 
House National Economic Council, Working Group on Revitalizing Base Closure Communities; 
and the Defense Environmental Response Task Force.  (1990-1997) (GS-15) 
 
 Served as Special Assistant to the Commissioner, Federal Property Resources Service.  
Responsible for coordination of government-wide policy and regulation for transfer, exchange, 
lease, and sale of excess and surplus Federal real estate assets, including implementation of Title 
V, Stewart B. McKinney Homeless Assistance Act.  (1988-1989)  (GM-15) 
 

Served as Senior Advisor to the Regional Administrator (Boston).  Responsible for 
coordinating all GSA activities in the six New England States, including Federal building 
management and construction issues (including Federal Courthouse construction and 
renovation), and law enforcement matters (including the Federal Protective Service, U.S. 
Marshal’s Office and the U.S. Secret Service).  (1987-1988)   Schedule C Appointment (SES-4)  

 
National Rifle Association 
 
 Served as Federal Liaison, Institute for Legislative Action.  Responsible for coordination 
with the U. S. Congress on issues involving firearm regulation, and hunting issues involving 
Federal lands administered by the Department of the Interior, Department of Agriculture, and the 
Military Departments.  Served as Federal Land Use Coordinator, during consideration of the 
Alaska National Interest Lands Conservation Act, and the U.S. Forest Service Roadless Area 
Review and Evaluation (RARE II) public process.  (1978-1980) 
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Military Service 
 
 Drafted and served as an E-5 in the United States Army.  Served with the 4th Infantry 
Division, 1st Brigade in the Republic of South Vietnam.  Received an Honorable Discharge.  
(1969-1970) 
 
 
EDUCATION 
 
Seventy-First High School, Fayetteville, North Carolina (1964) 
 
Bachelor of Arts, Political Science, University of North Carolina, Chapel Hill (1968) 
 
Master of Science, Recreation Administration, University of North Carolina, Chapel Hill (1976) 
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Alex Sterhan 

Cell Phone: 

 

Current Congressional Field Director with recent legislative and constituent outreach experience 

seeking a full-time position.  Government service has afforded me the unique opportunity to bolster 

and utilize a broad range of skills.  I offer a “can do” approach to all tasks and a consistent high level 

of productivity, exhibit strong public speaking and communication skills, as well as extensive 

experience in building and maintaining relationships through constituent outreach and strong 

customer service skills.  

Skills 

 Customer Service 

 Public Speaking  

 Account Management 

 Budgeting 

 Scheduling 

 Communication 

 Problem Solving  

 Marketing/Promotions 

 Inventory 

Experience 

CONGRESSMAN RYAN ZINKE, Billings, MT                          January 2014 - Present                                        

Eastern District Director for U.S Congressman Ryan Zinke  

Approximate Salary:

 Develop and maintain relations with various government agencies, as well as state and local elected officials for 

twenty counties in southeastern Montana.  

 Represent the Congressman at various meetings and public events; frequent speaker and presenter   

 Advocate for constituents in resolving various issues through casework. 

 

RYAN ZINKE FOR CONGRESS, Billings, MT                                                       February 2014 – November 2014  

Eastern Regional Director for U S. Congressional campaign 

Approximate Salary:

 Worked with local county central committees and community leaders, to build and maintain statewide relations 

and networks during the 2014 congressional campaign. 

 Organized various events and rallies, as well as generating volunteers for the state wide get out the vote 

campaign.   

 

GEORGE’S, Bozeman, MT                                                    June 2012 – May 2014 

Sales and merchandising for premium beer and wine vendor 

Approximate Salary

 Developed new relationships with potential clients as well as maintaining and growing existing relationships.   

 Oversaw and organized large volumes of product for purposes of inventory control and statewide distribution.   

 

OPTIMUM, Inc., Bozeman, MT                                                                                                          October 2011 – September 2012 

Direct sales of cable TV, internet and phone product line. 

Approximate Salary:

  Worked with regional sales team to develop sales leads and communication strategies. 

 Charged with meeting monthly sales goals. 

 Execution of marketing strategies and tactics, including oversight of door-to-door sales contacts.  

 

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)
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MARINA CAY RESORT, Bigfork, MT                                                                                                          May 2009 – October 2010 

Food and Beverage Manager 

Resort, restaurant and bar 

 Worked several summers at this lakeside resort in Bigfork, Montana (Flathead Lake).  Started in housekeeping 

and advanced to working directly with guests in various customer service areas.  Most recently, assisted in re-

opening food and bar operation, including development of menus, re-establishing vendor relationships, 

maintaining inventory, and integrating a point of sale system (POS). 

 Served as Beverage Manager during summer of 2010.  Duties included scheduling, hiring and training, 

ordering inventory, developing promotions, and securing music for venue. 

 

Education 

MONTANA STATE UNIVERSITY, Bozeman, MT 

Pursuing BA in Business Administration, Marketing Major. 

DOI-17-0553-A-000176



DOI-17-0553-A-000177

GARYM~ LAWKOWSKI 

EXPERIE NC E 

F REEDOM PARTN ERS CHAM BE R OF COMME RCE, Arlington, VA 
Legal Counsel, August 2015 - Present 

Provide advice and counsel on political compliance, including FEC and IRS compliance; conduct legal research and 
prepare memoranda/policy directives; review communications, including television, radio and web advertisements, 
policy reports, development presentations, and press releases, prior to public release; provide advice and counsel and 
draft documents on corporate governance; negotiate and draft contracts; review and draft grant documents 

FEDE RAL E LECTION COMMISSION, Office of Chairman Lee E . Goodman, Washington, DC 
Counsel, October 2013 - August 2015 

Provided advice and counsel to the Chairman on legal and policy concerns relating to the management of the agency; 
negotiated and conducted discussions with agency staff on behalf of the Chairman; drafted and edited documents 
and public statements relating to advisory opinions, audits, enforcement actions, and agency procedure; reviewed and 
edited Commission press releases 

FED ERAL E LE CTI ON COMMISSION, Office of Vice Chairman Donald F . McGahn, Washington, DC 
Counsel, April 2012 - September 2013 

Same as above 

REP UBLICAN NATI ON AL COMM ITTEE, Legal Counsel's Office, Washington, DC 
Vo/11nteer Associate, October 2011 - April 2012 

Draf ted and edited litigation documents, including a brief in amicus cu,iae in a case before the Court of Appeals for the 
Fourth Circuit and a Motion to Dismiss and Memorandum of Law in Support Thereof before a Federal District 
Court; drafted a comment to the Federal Election Commission in response to a Notice of Proposed Rulemaking; 
reviewed state delegate selection procedures and tracked developments in state election law 

O FFICE OF THE Pu BLIC D EFEND ER, Criminal Defense Clinic, Charlottesville, VA 
Clinic Student, January - May 2011 

Represented clients in General District Court under Virginia third -year practice rules; investigated the underlying 
facts, researched the relevant law; developed and implemented a representation strategy; communicated with the 
Commonwealth's Attorney's Office; appraised clients of their legal risk and advised them on available solutions 

U.S. DE PARTME NT OF HO MELAN D SECU RITY, Office of the General Counsel, Washington, DC 
Summer Low Intern, June - August 2010 

Researched and summarized Federal agricultural authorities for inclusion in Summary of Authorities for a Senior 
Officials Exercise; researched and drafted a memorandum on aspects of Federal Civil Procedure 

U NITED NAT IONS INTERN ATION AL C RIMIN AL TRIB UNAL FOR RWANDA, Arusha., Tanzania 
Legal Intern, Chambers Support, June - August 2009 

Verified source materials referenced in a Tribunal judgment in anticipation of public release; researched and 
analyzed aspects of the Geneva Conventions and civilian command responsibility 

ED UCATION AND PROFESSION AL CERT IFICATIONS 

Virginia State Bar, Licensed, October 2011 

University of Virginia School of Law, Charlottesville, VA 
J.D., :May 2011 

• Journal of Low & Politic.s, Symposium Editor (Spring 2010 -2011), Managing Board (Spring 2009 -2010) 

• 2010 Patton Boggs Public Policy Fellow 

• 2010 Fellowship at Auschwitz for the Study of Professional Ethics; Fellowship Paper Reflections on h1schwit-<;· 
Positivism and National Socialist Jurisprudence (Published January 2011) 

Unive rsity of Virgini a, Char lottesville, VA 
BA. with High Distinction, Foreign Affairs & Economics (Double Major), May 2008 

• Phi Beta Kappa; Echols Scholar; Intermediate Honors; Distinguished Major for Politics 

• Thesis paper: Biting the Hand that Feeds: Conflict in Humanitarian Interventions, (Published in Wilron Journal of 
International Affairs, Spring 2009) 



Timothy R. Petty 
                      Phone:            email:

EDUCATION            
 

University of Alaska Fairbanks, Fairbanks, Alaska 
Ph.D. Candidate School of Civil & Environmental Engineering (on track)  M a y  2017  

University of Maryland University College, College Park, Maryland 
Master in International Business Management                                           M a y  1999 

Universiteit of Antwerpen, Antwerp, Belgium 
Master of Business Certificate (program with University of Maryland)            A p r i l  1999 

Honorary Diploma, Russian Ministry of Education, Moscow, Russia 
Academic Service Program                                         M a y  1995 

Purdue University, West Lafayette, Indiana 
Bachelor of Science in Geoscience                  M a y  1987 

 
 

PROFESSIONAL EXPERIENCE           
United States Senate, Washington D.C. (Feb. 2009 - present) 
Office of Senator James Risch of Idaho 

• Deputy Legislative Director 
• Policy oversight of environment, natural resources, climate, water resources, science, technology,    
   space, NASA, commerce infrastructure, telecommunication, and engineering issues 
• Communication briefings, written research and analysis for Senator Risch  
• Negotiate and monitor legislation concerning above issues as related to all Senate Subcommittees 
• clearance  
• Committees on which Senator Risch serves: Energy and Natural Resources, Foreign Relations, 
   Intelligence, Ethics, and Small Business (Ranking) 
 

United States Department of the Interior (DOI), Washington D.C. (April 2006 – January 2009) 
DOI, Department of Water and Science, Office of the Secretary 

• Deputy Assistant Secretary for Water and Science 
• Direct policy oversight of the US Geological Survey: Geology, Water, Biology, Geospatial, Geography 
• FY 08 budget oversight: $1 billion with 8700 employees 
• Security clearance:
• Acting Assistant Secretary for Water and Science (December 2007 – April 2008) 

•   Direct report to Secretary Dirk Kempthorne 
•  Oversight of Bureau of Reclamation and USGS 
•  FY 08 combined oversight responsibilities of $1.8 billion 

United States Senate, Washington D.C. (January 1999 – March 2006) 
 Office of the Senate Republican Conference, Senator Rick Santorum of PA, Chairman (Jan 2000 – March 2006) 

• Director of Communication Technology 
• Coordinated policy communications with all Senate offices regarding legislative bills, amendments,  
 resolutions, and issue policy letters  
• Designed and implemented new system of reporting the legislative process in the US Senate   

Office of the Senate Republican Conference, Senator Connie Mack of Florida, Chairman (Jan 1999 – Jan 2000) 
• Professional Staff for Information Technology 
• Developed a prototype digital platform for communication in the Senate  
• Organized and coordinated policy communications within the leadership offices 

 
United States Department of Energy (DOE), Washington D.C.  (1997 - 1998)     
DOE Office of Non-Prol i feration/National Securi ty NN-30 

• Professional Staff and Senior Analyst 
• Administrated protocol on nuclear energy between USA and Russia 
• Analyzed data regarding contaminated water and science research 
• Security clearance: (b) (6)

(b) (6)

(b) (6)

(b) (6) (b) (6)
(b) (6)
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International Project, Moscow, Russia (1993 - 1996)  

• Engineer and Operations Director  
• Coordinated with Russian Academy of Sciences 
• Developed research based on use of mass spectrometer research 
 

Hydro-Geologist, Irvine, California (1987 - 1992)  
• Staff and Project Leader Hydrogeologist  
 

HONORS AND AWARDS           
 

• Academic Scholar Award:  National Flood Interoperability Experiment at the National Water 
  Center, University of Alabama campus, summer 2015.  
• Department of Interior “Star Award” for outstanding service as the interim Acting Assistant Secretary  
    for Water and Science, May 2008 
• Department of Interior “Star Award” for outstanding service while serving on the National Space-Based 
   Positioning, Navigation, and Timing Executive Committee, July 2007 
• Washington Technology Magazine article “Senate Uses Technology Everywhere,” July 2003,  
   highlighted work done by Tim Petty in the US Senate 
• Recipient of Enterprise Magazine 2001 Top 10 World Government Intranet Award for US Senate 
   Designer and Implementation 
• Mobile Computing Magazine feature article, “Profiles in Government, Redesigning Policy  
   Communications,” July 2001, spotlighting design work done while in Senate Republican Conference 
• Government Computer News Magazine, “The Senate Shares Information,” April 2001, focused on  
   design to move reports to mobile devices 

 
PROFESSIONAL            
 

• Lead author of three, peer-reviewed, technical research journals 2015 and 2016. 
• Author and co-author of 15 articles in government  reports  
• Founder and Chairman of the Senate GIS Working Group  
• More than 100 scientific presentations at national and international seminars, conferences, universities,  
   and colloquia 
• Member:  American Geophysical Union (AGU 

 
VOLUNTEER             

• Member, Faith and Law, nonprofit  organization that helps congressional staff integrate their  
  Christian world view to the public square   
• Volunteer, Capitol Hill Community Service, keeping the area and region clean for a healthy community 

 

 

Professional references available upon request 
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SUSAN COMBS

cell:
   

SENIOR EXECUTIVE

16 years of statewide elected leadership providing strategic and innovative management, efficient fiscal and 
operational oversight, successful implementation of practical and innovative public- private partnerships, and effective 
management of media and public relations.

Dynamic, results-oriented, proven strong and effective leader with superior organizational skills. Public servant for two 
decades. National leader in effectively protecting economy while managing federal government regulations. 
Possesses clear understanding of public policy and citizen engagement through work at grassroots level. Outstanding 
record of reducing government regulations while increasing transparency and efficiency. Small business owner for 35+ 
years. Additional areas of expertise and strength include:

Visionary Leadership

High-stakes Negotiations

Public-Private Partnership Development

Government Policy, Regulations and Relations (Agriculture, Natural Resources and Fiscal

Matters)

Media and Public Relations

HIGHLIGHTS OF PUBLIC ELECTED SERVICE
Comptroller and Treasurer, State of Texas, 2007-2015
Elected in 2006 and reelected in 2010 as the state’s chief financial officer, tax administrator, treasurer and accountant 
for the state’s annual $113B budget. Ensured taxes were collected fairly and efficiently to fund essential programs for 
the people of Texas. Served as purchasing officer for 221 state agencies and over 1700 local entities. Analyzed trends 
and factors impacting jobs, economic development and the state’s fiscal health. Notable accomplishments include:

Transformed crucial state agency responsible for handling Texas Treasury, and running all statewide financial 
accounting systems.

Saved $12 million across the agency in first two years of term, as well as created new and accurate set of 
financial systems covering entire state to ensure government transparency.

Streamlined agency, enabling it to assume additional responsibilities, without adding staff.

Created nation’s first financial data base to measure academic performance and fiscal efficiency of Texas 
public schools.

(b) (6)
(b) (6)

(b) (6)
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Created nation’s most innovative structure to protect agriculture and vital energy sector in one of nation’s most 
important oil and gas areas, while complying with Endangered Species

Act in dealing with Dunes Sagebrush Lizard, successfully prevailing in court.

Created job training program for high growth, high demand careers, and monitored funds spent, resulting in 
high ROI.

Recaptured nearly $600 Million in unremitted but owed sales taxes.

Cut nearly $400 million in government purchasing.

Returned $1.3 Billion in unclaimed property to its rightful owners, more than the prior 44

years total.

Texas Agriculture Commissioner, 1999-2007
Elected in 1998 and reelected in 2002 as the state’s first female agriculture commissioner, overseeing pesticide and 
regulatory functions, marketing and rural economic development for state’s second largest industry. Notable 
accomplishments include:

Worked with farmers and ranchers to ensure access to markets, improve rural economic development efforts 
and streamline all agency functions.

Worked with US Department of Agriculture to manage the Child Nutrition Program, winning awards for 
groundbreaking efforts.

Opened and expanded markets across agriculture commodities and specialties, and created matching state 
fund for marketing and promoting Texas agriculture products, producing 1000% ROI in first year.

Placed regulatory programs online allowing greater public access and more efficient use of staff time, in order 
to assume additional functions to assist agriculture.

Led delegation to South America for dairy and beef sector, and strengthened trade and regulatory relationship 
with Mexico.

Had long-standing and effective research partnership with State of Israel and major Texas universities for 
agricultural sector.

Created the Recovery Credit System, the nation’s most innovative program bringing landowners, ranchers, and 
military at Fort Hood together with other stakeholders to protect the economy, as well as the nation’s defense 
mission, while complying with the Endangered Species Act. This model is being used across the country.

Coordinated various national activities with fellow state agriculture commissioners to strengthen, elevate and protect 
this critical part of the nation’s economy and independence.

Texas State Representative, HD 47, 1993-1996
Elected in 1992 and reelected in 1994 to represent western half of Travis County in the Texas Legislature. Notable 
accomplishments include:
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Wrote and passed Texas landmark private property legislation.

Wrote and passed legislation requiring government accountability in schools.

Leader in local land use regulations related to the Endangered Species Act, and city of Austin water and land 
use regulations.

Elected President of the Republican freshman class.

BUSINESS ACTIVITIES
Manager and owner of 125-year-old family ranching operation in far West Texas: cow calf operation for thirty years, 
and hunting and grazing management to present.

PUBLIC POLICY ADVOCACY
Founder and Principal, Texans for Positive Economic Policy, 2014 to present
Produces information showcasing conservative Texas policies in Texas business, taxing, regulation and education that 
propelled its economy forward. Also created Texas Smart Schools, a statewide database.

Visiting Senior Fellow, Texas Public Policy Foundation, 2015 to present
Work with 501(c)3 non-profit, non-partisan research institute on issues of public policy, including the state budget, 
government spending and debt, property rights and fighting federal overreach.

Founder and President, The Anywhere Woman Project, 2015 to present
Online platform whose goal is empowering women across the state and nation.

EDUCATION

BA, Vassar College
JD, University of Texas School of Law

CURRENT BOARD ACTIVITIES

Honorary Vice President, Texas and Southwestern Cattle Raisers Association

Director, Texas Wildlife Association

Fellow, University of Texas Center for Identity –research and education center on issues ofdata and identity 
security

Vice Chair, Texas Aspires – statewide public education non profit

Board Member, It’s Time Texas – statewide health non profit collaboration with University of Texas System 
Population Health Center

SELECTED HONORS & AWARDS

Texas Trailblazer for Transparency Award, Americans for Prosperity (2013)

Government Technology magazine’s top 25 “Doers, Dreamers and Drivers” (2009)
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Outstanding Public Servant Award, Texas A&M University Vice Chancellor (2007)

American Medical Association’s Dr. Nathan Davis Award for Outstanding GovernmentService (2006)

Texas Women’s Hall of Fame (2004)

National Hero in the Fight Against Obesity, Time-ABC News Summit on Obesity (2004)

Leader of the Year in Texas Agriculture, The Progressive Farmer (2002)

Man of the Year in Texas Agriculture, Texas County Ag Agencies Association (2001)

PERSONAL

Married to Joe W. Duran for 41 years, parents of 

POLITICAL ACTIVITY

Lifelong Republican, serving as Republican office holder in various capacities

Donor both personal and through campaign funds to Republican candidates

Actively assist and endorse local, state, and national Republican candidates

Member of Texas Federation of Republican Women (1991 to present)

Creator of Farm and Ranch Coalition for national election of George W. Bush (2000)

MEDIA APPEARANCES

Featured in TIME magazine, Fox News, Bloomberg, Bond Buyer, the Wall Street Journal Online, the Washington Post, 
Univision, and other state and national media outlets. Published in the Wall Street Journal, Washington Times, USA 
Today, major state newspapers, as well as local, state, and national TV and radio media.

(b) (6)
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Matthew D. Dermody 
    

EXPERIENCE 
Writer/Legislative Assistant 
Water Strategies LLC: October 2016-Present 

• Write and format interview, district profile, and innovator profile articles for Irrigation Leader and 

Municipal Water Leader magazines.  

• Record and transcribe audio interview sessions for Irrigation Leader and Municipal Water Leader 
magazines. 

• Assist in formatting and proofreading of each magazine issue.  

• Track legislative, administrative, judicial, and regulatory issues relating to Western water, 

Department of the Interior, Bureau of Reclamation, and the Army Corps of Engineers for clients.  

• Attend relevant congressional hearings and provide timely, thorough written summary for clients.  

• Compile,format, and send daily Client Report and to clients in email via Constant Contact program.  

• Prepare and organize keynote speakers, panel members, and support materials for National Water 

Resources Association (NWRA) conferences both in Washington, DC and Western member states.  

• Register and issue credentials to NWRA members upon their arrival at conferences, ensure members 

attend conference events, and manage logistical support for panel discussions.  

• Accompany clients and/or NWRA members to meetings with congressional staff, members of 

Congress, and officials at the Department of the Interior to discuss relevant client/member water 

issues with policymakers.  

• Conduct legislative and legal research on client/member issues including energy, environment, 

executive branch nominations, Endangered Species Act, hydropower, irrigation, municipal water use, 

Waters of the US (WOTUS) rule, and Water Resources Development Act (WRDA) issues. 

Professional Staff 
House Committee on Natural Resources, Subcommittee on Oversight and Investigations: March 2015-July 
2016 

• Provided oversight of Department of the Interior (DOI) and U.S. Forest Service (USFS) on issues 

including Endangered Species, Energy, Environment, Federal Lands, Mining, and Natural Resources.  

• Conducted research, fact-checking, document reading and analysis, verification, or information 

compilation for fellow Committee staff, members, and Chairman. 

• Drafted hearing memoranda, Chairman opening statements, member questions, and audio/visual 

aides for subcommittee and full committee hearings, as well as subsequent Questions for the 

Record.  

• Generated written and visual reports/material to advocate Chairman’s policies.   

• Led development of Committee’s Federal Footprint Map and accompanying written website material 

(http://naturalresources.house.gov/federalfootprint/) 

• Contributed to Committee investigation of August 2015 Gold King Mine disaster, including document 

review and analysis, preparation for two full committee hearings, and development of Committee 

staff report.   

• Briefed Subcommittee and Full Committee Chairmen on upcoming hearings and current issues.  

• Staffed Subcommittee and Full Committee hearings to ensure smooth operation, member 

attendance, assignment of questions to members, proper function of audio/visual material, and react 

to contingencies as needed. 

• Coordinated with DOI, USFS, and other agencies to obtain administration witnesses for 

subcommittee hearings.  

• Met with DOI and USFS staff to receive informational briefings, ask questions, and/or follow up on 

document requests or other oversight inquiries.  

Policy Advisor 
Brownstein Hyatt Farber Schreck: October 2012-March 2015 

• Utilized policy knowledge and previous Capitol Hill experience to inform and assist clients with 

Energy, Environment, Natural Resources, and Tribal issues on congressional, administrative, and 

regulatory matters. 

• Attended congressional hearings and policy events to provide political and policy intelligence to 

clients via written summaries containing both factual explanations of issues and policy analyses.  

• Created weekly policy update report that was sent out to multiple clients to keep them informed on 

latest issue developments at the federal level. 

• Participated in weekly conference calls with clients to inform them about policy developments in 

Washington D.C., ascertain client needs, devise policy solutions to client problems, and receive 

project requests. 

• Used congressional staff-level relationships to gather information and arrange contact/meetings for 

colleagues and clients. 

• Conducted legal research for firm colleagues and clients. 

 

 

(b) (6) (b) (6) (b) (6) (b) (6)
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Legislative Correspondent 
Office of Senator Jon Kyl (R-AZ): February 2011-September 2012 

• Drafted constituent and official correspondence relating to Agriculture, Animal, Energy, Environment, 

Native American, Natural Resources, Transportation, and Water issues. 
• Worked with senior staff to prepare memoranda, policy recommendations, vote justifications, 

briefing materials, outgoing official letters and talking points for the Senator. 

• Served as office liaison to Senate Western Caucus by attending weekly staff-level caucus meetings, 

caucus hearings and events, and advising the Senator on caucus issues. 

• Processed constituent mail via IQ computer system. 
• Met with constituent and stakeholder groups visiting the Washington D.C. office. 

• Scheduled meetings for same-issue Legislative Counsels.   

Staff Assistant 
Office of Senator Jon Kyl (R-AZ): August 2010-February 2011 

• Coordinated all constituent and VIP tours, including White House and U.S. Capitol tours. 

• Processed and arranged all flags to be flown of U.S. Capitol. 

• Coordinated and managed Conference Room meeting schedules. 

• Arranged photographer sessions per Scheduler/Senator requests. 

• Answered telephones and recorded constituent concerns. 

• Oversaw all front office operations. 

Legislative Intern  

Office of Rep. John R. Carter (TX-31): May-August 2010 

Office of Rep. Christopher J. Lee (NY-26): January-April 2010 

• Trained and managed newer, less experienced interns (Rep. Carter’s office only). 

• Researched and drafted form letter responses and Dear Colleague letters. 

• Processed all forms of constituent correspondence via IQ computer system. 

• Led tours of the U.S. Capitol for constituents visiting Washington D.C. 

• Performed legislative research and data entry per staff requests. 

• Answered telephones and assisted in management of front offices. 

EDUCATION 
Kent State University-Kent, OH                                                          

• Bachelor of Arts, International Relations                                                Degree Received: May 2010 
 

• Participant in 2010 Washington Program in National Issues             January-April 2010 

o This highly selective program, which accepts only 25 students per year, consists of on-site 

briefings, academic classes, and working at self-procured internship. It is designed to give 

students real work experience and an understanding of policymaking in Washington D.C. 
 

• Air Force Reserve Officer Training Corps (AFROTC) Detachment 630     August 2006-December 2007 
o Participated in AFROTC instruction and was taught skills needed to be an officer in the United 

States Air Force (USAF). Academic and practical instruction included physical and mental 

conditioning, leadership, customs and courtesies, decision-making, management of 

personnel and equipment, and the structure and doctrines of the USAF. 
o Rank: Cadet 3rd Class 
o Held leadership positions including Flight Commander, Deputy Flight Commander, Honor 

Guard Commander, and Honor Guard/Drill team leader. 
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Cell: 

GOVERNMENT AFFAIRS SPECIALIST 
             Communications ▪ Research Analyst ▪ Public Relations 

DETAIL-ORIENTED, PROBLEM SOLVER WHO EXCELS AT FINDING INNOVATIVE SOLUTIONS TO EVERYDAY OBSTACLES. 
TEAM PLAYER WITH A TRACK RECORD OF DELIVERING EXCEPTIONAL RESULTS AHEAD OF SCHEDULE. 

Professional Experience 
Senior Policy Advisor/Regional Representative                12/2016 – Present;3/2015 – 11/2015 
   U.S. House of Representatives – Missoula, MT 

 Collaborate with local stakeholders on issues related to land use and natural resource development. 
 Serve as a liaison to local and state government leaders . 

Campaign Manager                     11/2015 – 12/2016 
   Zinke for Congress – Missoula, MT 

 Oversaw all facets of Secretary-Designate Ryan Zinke’s 2016 Congressional reelection campaign. 
 Guided $6 million campaign centered on Public Lands to a 16-point win against a two-term, statewide 

incumbent backed by DSCC. 
Executive Director                                 05/2013 – 03/2015 

   Missoula Building Industry Association 

 Target new areas for association growth, develop profile of prospective members, coordinate 
recruitment efforts and event logistics. 

 Development of marketing materials through traditional and social media. 
Political Director                     12/2011 – 11/2012 

   Montanans for Rehberg (U.S. Senate bid) – Missoula, MT 

 Interfaced and built strong relationships with outside coalitions, association heads, and volunteer 
supporters while serving as a main intermediary between campaign and congressional staffs.  

  Co-administrator of 681,000-record database – in charge of voter profile development, cross-platform 
communication and system integrity.  

Constituent Services                        05/2011 – 12/2011 

   U.S. House of Representatives – Missoula, MT 

 Fielded constituent inquiries, identified potential courses of action and coordinated efforts to assist in 
conflict resolution. 

 Processed and submitted casework packages, maintained confidential documents and  case 
management activities in constituent relationship & workflow process application (CRM). 

Chief of Staff – House Majority                     01/2011 – 04/2011 

   62
nd

 Montana Legislature – Helena, MT 

 Tracked status of 38 priority bills through legislative process, tasked with updating Leadership on budget 
proceedings including $200 million in floor amendment attempts during final negotiations. 

 Served as intermediary between legislators, support staff and vested stakeholders on compliance and  
regulatory matters. 

Campaign Manager                       10/2009– 11/2010 

   Rehberg for Congress – Billings, MT 

 Promoted to campaign manager during final four months of election cycle – assumed additional 
responsibilities while successfully integrating job duties.  

 Coordinated with treasurer to consolidate journal entries, identify redundancies in quarterly financial 
reporting process – efforts led to immediate increase in fundraising dials & removed guesswork for 
accounting.  

 
Education 
MPA, Public Administration ▪ May 2009                                 BA, Political Science ▪ May 2008 
The University of Montana                  The University of Montana
  

(b) (6) (b) (6)
(b) (6)
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CHARLES A. LAUDNER 

 

OBJECTIVES 

To secure an executive level management position. 

EDUCATION 

Upper Iowa University 

  Bachelor of Arts – Public Administration   

EXPERIENCE 

Strategy Resources | Rockford, IA 

 Independent Consultant – 2008-Present 

➢ Trump for President 2016 Iowa Caucus Director 
➢ Tea Party Patriots 2015 
➢ American Principles Project 2014 
➢ Santorum for President 2012 
➢ Iowans for Freedom 2010 (removal of 3 Iowa Supreme Court Justices) 

 
Republican Party of Iowa | Des Moines, IA 

Executive Director – January 2007 – February 2008 
➢ Organized and facilitated the 2008 Iowa Straw Poll 

 
Congressman Steve King | Washington, DC 

Chief of Staff & Senior Policy Director, January, 2003 - 2006 

SKILLS 

• Management and supervision of staff, legislation and budgets. 
• Communication through written articles, media interviews and public speaking. 
• Organizing through grassroots operations. 

 

(b) (6)
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Katie Elizabeth Mills 
   

 
EDUCATION   

North Carolina Central University School of Law, Durham, NC 
Juris Doctor, May 2015 

 North Carolina Central Law Review Symposium Editor Vol. 37, Staff Editor Vol. 36,  
 Thompson Reuters Westlaw Student Representative 
 Kaplan Bar Prep Student Representative 
 Trial Advocacy Board 
 Phi Alpha Delta Law Fraternity 
 Mentor for NCCU School of Law Mentor/Mentee Program 

North Carolina State University, Raleigh, NC 
Master of Science in Agriculture Extension Education, May 2012 

 Teaching Assistant under Dr. Jacklyn Bruce for AEE 533 “Leadership and Management of Volunteers in 
Agricultural and Extension Education”  

 Teaching Assistant under Dr. David Jones for AEE 435 “Professional Presentations in Agricultural Organizations” 
 Selected by the Association of Leadership Educators to present research findings on Greek Life Leadership 

Potentials at the National Conference in Key West, Florida 
 Vice President of AEE Graduate Student Association  
 Vice President of Omicron Tau Theta Honor Fraternity  
 Elected as Graduate Student Senator 

   
 North Carolina State University, Raleigh, NC 
Bachelor of Science in Zoology, Minor in Leadership, May 2010

EXPERIENCE   

 
North Carolina Department of Environmental Quality: Raleigh, NC                                March 2016—Present  
Assistant General Counsel 

• Counsel for the Division of Air Quality, including drafting policy, litigation, working with Title V permitting, 
drafting MOAs, and reviewing contracts under the Clean Air Act 

• Worked substantially on Division of Marine Fisheries issues; including shellfish leases, incidental take permits 
relating to the Endangered Species Act, and a variety of internal legal questions 

• Researched and engaged in several settlements of Petitions for Contested Case Hearings at the Office of 
Administrative Hearings 

• Extensive research on a variety of environmental topics, to include hazardous waste issues, stream buffers, Federal 
Clean Power Plan, Clean Water Act, and others 

North Carolina Department of Environment and Natural Resources: Raleigh, NC                       May 2014—March 2016  
Legal Clerk 

• Created policy recommendations for the North Carolina Environmental Policy Act 
• Worked extensively on Vested Rights issues pertaining to North Carolina Stream Buffer Rules 
• Drafted MOA’s to be used for Groundwater Monitoring Stations across the State.  
• Comprehensive research on a variety of topics pertaining to the environment, North Carolina water quality issues, 

and other General Counsel inquiries to include, but not limited to: terminal groins, updates to the Administrative 
Code, and the EPA’s proposed rule for Waters of the United States 

North Carolina Agriculture and Forestry Awareness Study Commission                                    November 2012 -- Present  
Appointed by Governor Pat McCrory 

• Duties include informing the North Carolina General Assembly on the influence of agriculture, forestry and seafood 
in regards to the economy of the State 

• Develop alternatives for increasing public awareness, and conduct studies to identify problems concerning future 
growth and development of the industry 

North Carolina Supreme Court: Raleigh, NC                                                                                     July 2013 – August 2013 
Intern for Associate Justice Paul Martin Newby 

• Drafted writing and research recommendations for Petitions for Discretionary Review, Bench Briefs, and other 
memo materials 

North Carolina Department of Justice: Raleigh, NC                                                                             May 2013 – June 2013 

(b) (6) (b) (6)
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Intern for Attorney General’s office at the NC Department of Transportation, Right of Way Section under Special Deputy 
Attorney General Elizabeth Strickland 

• Performed  research tasks for discovery, mediation, and other trial preparatory duties related to eminent domain 
• Assisted in writing Appellate Briefs and other legal documents 

North Carolina General Assembly: Raleigh, NC                                                                               May 2012 – August 2012 
Intern for The Honorable Senator Harry Brown, Senate Majority Leader  

• Performed research on issues including fracking, constituent escheats, and county sales tax referendums   
• Attended Senate Sessions, Committee Meetings and assisted with Committee minutes 

North Carolina Department of Justice: Raleigh, NC     October 2011 – May 2012 
Intern for Attorney General’s Office in the Service to State Agency Division, Financial and Banking Commission under 
Special Deputy Attorney General L. McNeil Chestnut 

• Part time internship under the supervision of the Senior DOJ Financial Attorney in the Services to State Agencies 
Section/Banking and Financial Services at the North Carolina Department of Justice 

• Performed Administrative Procedures, drafted Notices of Hearing documents, compiled and indexed discovery 
documents, attended Legislative Study Committees, and organized Charitable Trust files  

American Red Cross:  Eastern North Carolina                     December 2009 - 2012 
Youth Outreach Spokesperson/Public Affairs Team 

• Appointed position from the American Red Cross to reach out to Elementary, Middle and High School students and 
encourage them to be “Red Cross Ready” 

• Act as a communication liaison between the public and the local chapter of the American Red Cross 
• Help with the formation of Red Cross Youth Clubs in the region 

 

PROFESSIONAL AND CIVIC ACTIVITIES   
Third Runner-up at Miss North Carolina Scholarship Pageant; Guest Lecturer at North Carolina State University; National 
Anthem Vocalist at various events across the State; National Young Agriculture Spokesperson of the Year 2010; Lobbied 
Congress on behalf of the Farming Industry for 2007 Farm Bill; Junior League of Raleigh Member; Helping Horse 
Therapeutic Riding Program Volunteer; Researched at the NASA Jet Propulsion Laboratory in Pasadena, CA 
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United States Department of the Interior 
OFFICE OF THE SECRETARY 

Washington, DC 20240 

IN REPLY REFER TO: 
7202.4-OS-2018-00344 

August 30, 2018 

Via email:  sara.creighton@americanoversight.org  

Sara Creighton 
American Oversight 
1030 15th Street, NW (B255) 
Washington, DC 20005 

Re: American Oversight v. U.S. Department of the Interior, 1:18-cv-00656 

Dear Ms. Creighton: 

On November 28, 2017, Mr. Austin Evers of American Oversight filed a Freedom of Information 
Act (FOIA) request seeking the following: 

1) Records sufficient to identify all employees who entered into a position at the agency as
“political appointees” since April 3, 2017 and the title or position of each employee (to the
extent that such individuals have held multiple titles or positions since April 3, 2017 identify
each title or position).  For purposes of this request, please consider any employee in a PAS
position, a presidentially-appointed position, a non-career SES position, a Schedule C
position, or any administratively-determined position to be a “political appointee.”

2) Records sufficient to identify all career employees who have been detailed into a leadership
office or component front office since April 3, 2017; the title or position of each employee
while on detail; and each employee’s originating agency or component, and prior title (to the
extent that such individuals have held multiple titles or positions since April 3, 2017,
identify each title or position).

3) Names and resumes of anyone from the transition teams or beachhead teams who have
joined the agency in full-time capacity, either as career, political, or administratively
determined positions since April 3, 2017.  For the purposes of this request, please include
any employee who previously had a temporary or provisional appointment at DOI before
April 3, 2017, and took on a permanent appoint after that date.

4) For each individual identified in response to requests 1 to 3:

a. The resume provided by the individual to the agency in connection with determining the
appropriate salary for the individual, or, if that is not available, a recent resume contained
within the agency’s records. We have no objection to the redaction of contact information
(addresses, telephone numbers, e-mail addresses) for the employee or references, or to the

A\11 C ,I N 
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Ms. Sara Creighton 2 

redaction of past salary information. Employment, education, and professional association 
information is not exempt and we object to any redactions of such information. 

b. Any conflicts or ethics waivers or authorizations for the individual, including
authorizations pursuant to 5 C.F.R. § 2635.502.

c. Records reflecting any recusal determination made or issued for the individual.

d. Copies of any SF-50 forms for the individual reflecting any change in position or title,
including when the employee enters or leaves a position. We have no objection to the
redaction of home addresses, telephone numbers, or social security numbers from the
SF-50s.

Please provide all responsive records from the date of April 3, 2017 

Mr. Evers’ request was received in the Office of the Secretary FOIA office on November 28, 2017, 
and acknowledged on December 28, 2017. On June 5, 2018 you were provided a partial response. 

We are writing today to provide a second partial response to Mr. Evers’ request.  Additional 
releases will be provided under separate cover. We have enclosed one file consisting of 199 pages. 
Of those 199 pages, all contain redactions as described below.   

Portions of the enclosed documents have been redacted pursuant to Exemption 6 of the FOIA (5 
U.S.C. § 552(b)(6)) because they fit certain categories of information: 

Home Addresses 
Personal Information 

Exemption 6 allows an agency to withhold “personnel and medical files and similar files the 
disclosure of which would constitute a clearly unwarranted invasion of personal privacy.”  The 
courts have held that the phrase “similar files” involves all information that applies to a particular 
person.  Hertzberg v. Veneman, 273 F. Supp. 2d 67, 85 n.11 (D.D.C. 2003). 

To determine whether releasing requested information would constitute a clearly unwarranted 
invasion of personal privacy, we are required to perform a “balancing test.”  This means that we 
must weigh the individual’s right to privacy against the public’s right to disclosure.   

(1) First, we must determine whether the individual has a discernable privacy interest in
the information that has been requested.

(2) Next, we must determine whether release of this information would serve “the public
interest generally” (i.e., would “shed light on the performance of the agency's
statutory duties”).

(3) Finally, we must determine whether the public interest in disclosure is greater than
the privacy interest of the individual in withholding.
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The information that we are withholding consists of personal information, and we have determined 
that the individuals to whom this information pertains have a substantial privacy interest in it.  
Additionally, we have determined that the disclosure of this information would shed little or no 
light on the performance of the agency’s statutory duties and that, on balance, the public interest to 
be served by its disclosure does not outweigh the privacy interest of the individuals in question, in 
withholding it.  Nat’l Ass’n of Retired Fed. Employees v. Horner, 879 F.2d 873, 879 (D.C. Cir. 
1989).   
 
In summation, we have determined that release of the information that we have withheld would 
constitute a clearly unwarranted invasion of the privacy of these individuals, and that it therefore may be 
withheld, pursuant to Exemption 6. 
 
Rachel Spector, Attorney-Advisor, in the Office of the Solicitor, was consulted in reaching this 
decision.  Ryan McQuighan, Acting Office of the Secretary FOIA Officer, is responsible for making 
this partial denial. 
  
If you have any questions about our response to your request, you may contact Jeremy Simon, 
Assistant United States Attorney, by phone at (202) 252-2528 or by email at 
Jeremy.simon@usdoj.gov.  
 

Sincerely,  
 
 

Ryan McQuighan 
Office of the Secretary 
Acting FOIA Officer 

Electronic Enclosure 
 

Digitally signed by 
RYAN MCQUIGHAN 
Date: 2018.08.30 
15:12:10 -04'00'
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10/01/17 F L-TIME 
33 . P"'1 'l'bn• HOUtt Par 

111 .... u-, 
Payl'tnod 

0 

35. FLSII Cetf!IOIY 36. Ai,p,oc,,i.tlloll Codt 37. 8-v..-it,; Urit St ..... 
E • htffllll 
H Nono..,,pt 

39. Out~ StlMloft (City • C"""'y • SllMt 0t 0,,erMat lOUtlolll 

WASHINGTON,DISTR.ICT OF COLUMBIA 

50. SIQl\lh#t/Awll,.ncicat.,., _, TWe of A-In; Offlclll 

LASHAWN M. JACKSON 
HUMAN RESOURCES SPECIALIST 
171987278 

8888 
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St1nd1nl form 51 
llo. 7111 
U.S. 0111<r of Prnonld M1u-rn1 NOTIFICATION OF PERSONNEL ACTION 
Fl'i\1 tt.-n.S •bc•.~ 

I. Na111c (LH', Flm, Mkldkl 

SHEEHAN,CREGORYJOHN 

FIRST ACTION 
S-A.Cock 

146 

S-C , Cock 

V4L 
5-£,Co~t 

AWM 

5-B. N1111n-or Aello11 

SES NON-CAREER APPT 

~D. L"l:•I Au1horil)' 

5 U,S,C. 3394{,\) NONCAREER 
s-t•. Lqal Aulhorlry 

OPM FORM 1652 DATED 5/?3117 

l. Soclol Smalty Number 3. Dottol Blnh 

SECOND ACTION 
6-11. Natur<' of Ac1lon 

6-C , Coclc 6-b. lrt:al A111horll)' 

6-F. L"l:•I Authority 

IS. TO: rolltlo11 Thie Hd Numllu 
PRINCIPAL DEPUTY DIRECTOR. USFWS 

FF09D00DD0 £S19683 

4, Efrffll•·c Dote 

06/1812017 

1,l'ayl'lon 9.0c'c.C<>de 10,Grad,orl.nd 11,Stcporlu U. TolalS.lary ll. Pay llalt t6.1>11r1a~ 11. o,,.c • .i, lt,CNdtO(l.<\'<I 19.SCcp •• Rare 21. Tolll S.lor, IA ... nl ii . l'oy ... It 

IU. S.tk l'ay 12C, A41,8•1lchy 1%0,0l•erPay 

U. N11nc aad LOQlloa or l'cufllon'1 Orguh:atlon 

J - lt-P ... 1'111M ... "7 
• • lt-PolouC_,.i.k 

•- ,....,..1/'0the, 
,_,...,...ut· • .-,-... w.111r., 

ES OJDl 00 00 162000 

l1A.8Hkhy 1'8. IAulky Adi, l0C, Adi, llnk hy 

162000 0 162000 

22. Naw and Locallon or l'Olltlon'• Of'IAnliadon 
PIRECTOR-U.S. FISH & WILDLIFE SERVICE 

WASHINGTON.DC 

... ,-... •-t· ... u,i.ut 0 , . -. , __ _ 

23. A11null11nt lndk1tor 

9 NOT APPLICABLE 

31. S•rvkcCump. Pllc(Lcavc) Jl. WorkSchcdule 

06/18/2017 F FULL-TIME 

JOO, 01h,r Pay 

0 

34. 1'01lllon O«upltd 35. Fl.SA Catci,:ury 
E•l......,, 
N-Pf.,_..,...,. 

36. Approprlallon Cock 31. IIAr&•lnln~ Unit S1111n 

1-C .......... l<i•S.f'\IN l'"'SUGt.tr-.1 

1-,...,..,0,.,,.. ,-,ac.--.. ... 
311. b111y S1111o11 Colle 
l l•OOUMIOI 

40. Al:CIKY Pala 
1-'UNCCLSOO 

~I. 

VET STA 

39. Dury Station (City - Co11nl)'- Start or Chcnca1 Lou1ion) 

WASHINGTON,DISTRlCT OF COLUMBIA 

42. 

EDUCLVL 17 
43. 
SUPVSTAT2 

44. 

POSITION SENSITIVITY CRITICAL-SENSITIVE 

~t~ttE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207 (CI 
APPOINTMENT AFFIDAVIT EXECUTED 06/19/17. 
VETERAN PREFERENCE IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE. 
TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE. 
FROZEN SERVICE NONE 
CREDITABLE MILITARY SERVICE:-
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS•RAE OR FERS-FRAE. 

PA 

WITHIN 60 DAYS OF HIRE YOU ARE ELIGIBLE TO ENROLL IN A FEDERAL HEALTH BENEFITS PLAN AND APPLY FOR THE FE 
DERAL EMPLOYEE LONG TERM CARE INSURANCE PROGRAM USING AN ABBREVIATED tJNDERWRITING APPLICATION. YOU HAVE 
BEEN ENROLLED IN BASIC LIFE INSURANCE COVERAGE. WITHIN 60 DAYS OF HIRE YOU ARE ELIGIBLE TO ELECT OPTIONA 
L LIFE INSURANCE. YOU MAY WAIVE YOUR COVERAGE AT ANY TIME. UNLESS YOU MAKE YOUR OWN TSP CONTRIBUTION EL 
ECTION, YOU ARE AUTOMATICALLY ENROLLED IN THE TSP AT A CONTRIBUTION RATE OF 3\ OF YOUR BASIC PAY EACH PAY 

PERIOD. 
SERVICE COMPUTATION DATE WILL BE ADJ'USTED UPON RECEIPT OF OFFICIAL PERSONNEL FOLDER. 
PROBATIONARY PERIOD FOR SES POSITION IS NOT REQUIRED. 
••• REMARKS CONTINUED ON THE NEXT PAGE••• 

-16. Employlnc Dep•nmcat or A2HC)' 

lN. FISH AND WILDLIFE SERV 

47. A1,.'fflC)' Code 48, Penonnel OITkt IP 

INIS 1735 

pVERSIGHT 

49. Appro\ '• I Dair 

06/0Z/2017 

50. S11aa1urc/Au1hcn1kadon and 1l1lc or Approvlll\: Offldol 

170994903 / ELECTRONICALLY SIGNED BY: 

RYANAl\tVERS 

HR SPECIALIST (STAFF & RECRUIT) 

2. OPF Cory. Lofl1!•Trrm R«ord. DO NOT l>E~"TROY EdiM••• l'rior 10 l ~I Art N11 Uubl, Mitt iJJQ19J 
NSN --Q I •JJJ-61JI 
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S111dtrd Fonn 50 
lie• , 11'11 
U.S. Offlcr er Pcnannet Mlfl•lffl\Ht 
fl'M Suop, l95-U, S.bdt. -4 

NOTIFICATION OF PERSONNEL ACTION 

I. Norm (Last , First, Mllldk) 

SHE Ell AS, GRECOR'V JOHN 

FIRST ACTJON 
5-A. Code 

146 

S< . Code 

V-IL 

5-lt. Nnturt of AcllGn 

SES NOl\'-CAREER APPT 

5-D. l"Ctl Aathori!)I 

5 U.S.C. 3394(A) ~OSCAR££R -- ---- -------------------5-E, C<>tlr S-F, lq:al Authority 

AWl\1 OPJII FORM 1652 DATED 5/23/17 

7. fRO~l: Po1ltlon Tllk and l°'iumlh:r 

1. Soda I Securlly Number 3. Dolt or Birth 

SECOND ACTION 
6-A.Co<le 6-a Narure or Action 

,-c.cot1~ 6- l>. Lcpl Aut!,orl!)' 

----- ~--- --6--E. Code 6- F. Lf1:•I Aulhorhy 

15. TO: Pe,ltlop TIiie and Number 
PRl~CIPAL DEPUTY DIRECTOR, USl-"\VS 

FFO!>D00000 ESJ9683 

4. Etlccd,., Datt 

06/1812017 

IJ, PtyBnlt I&. PtyPlaa 11, 0c c. Cod, 11.GradcorL<vcil 19.St,p..,Rat 11, T• ttl Stltt)' IA,.,.. U. l'oy S.lll 

UR. Lonllty AdJ. UC. Adf. Bui< l'ay 111>. Othtt ray 

14. N•~ o•d Locollon or rosldoa', Organlzallon 

,_, .. ,_.IIJ 
,-1 • PalM/Cu,,..111-,.w., 

,., ....... .-
• • ,..,r-1r1.cc.""""" .. ....,Jt,,. 

ES 0301 00 00 162000 

!IA. Botlc r,y 

162000 
MB, l.ottUly Adj . 

0 

?tc. Adj. Ball< hy 

162000 

22. Name and loc•tlon of rosJl!on'• Orcanlu1lon 
DIRECTOR-U.S. 1-•1sH & WILDLIFE SERVICE 

WASHINCTO~,DC 

14.Tcourt 25. AJ:Ca<)' Utt 
• - ~~- i - ~ 

0 l • l't~ J- c.•~1~ 

%8. Annuhul l11dlca1or 

9 NOT APPLICABLE 

JI, Scn·I« Comp. Ihle (Lu,·c ) 31. Work Schnlult 

POSITION DATA 
;J.a. 1'011lh1n Occupied 

t • t.M'"l1hcS.ntc. J - SUc:....nt 
1-tu,rp,I_,,,..,..._ f - SESCM"fft'R...,nH 

06/18/2017 

35. FLSA Categol')' 

&- t
tt•Nff••....,. 

f FULL-TIME 

U . Approprhllon Cadt 37. llaraulnloi: Unk St• lvs 

8888 

38. Outy Slttlan Codt 

I 1·0010--001 
39. 0u!)I Station (Clly - County - Stair ar O•-•• Location) 

WA!iHINCTON,DISTRJCT Of COLUI\IBIA 

40, Al:ffl<)' Dalo 

FU~CCLSOO 
41. 
VET STA 

42. 
EDUCLVL 17 

"l·Jll"'fl~KS CONTINUED • • • 
SUBJECT TO RANDOM DRUG TESTING 

43. .u. 
SUP\/ STAT 2 POSITION SENSlTIVlTY CRlTICAL-SENSlTJV£ 

WELCOME TO THE U.S. FISH AND WILDLIFE SERVICE! 

46. Employing l>rp1111nm1 or Atl'n<:)' 

IN - FlSH ANO WILDLIFE SERV 

,17. A,:tnl')' Codr 

JNl5 

48. rmonml Om« ID 

1735 

49. Approval Dalt 

06/02/lOJ7 

50. Sl1narurc/A111hcadcadon and Tltlt or Appro,<lnc Ofndal 

170994903 / ELECTRONICALLY SIGNED BY: 

RYAN A MYERS 

HR SPECIALIST (STAFF & RECRUIT) 

PA 

S•Pat1SO·Jl6 

pVERSIGHT 
2 • OPF Copy. Long-Term Reconl • DO NOT DESTROY t•jdo., l'rlo, to 1/91 A~ 1"01 Uul,le Aner"30/9J 

Ns:<l l540-01 •Jll-6UI 
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S&1odanl F•r111 .50 
l! ff . 71'1 
u.s. om .. or l'tno11•d J1l•1U11,mm 
fP~I Supp, 1" •»,S..bc•. • 
I , Noffl<' (Lail, flrsl, J\llddk) 

P,\VLIK , BRIAN ROBERT 

FIRST ACTION 
$-A.Coolr 

170 

S-C . C'ode 

V?M 

S-8. Narurcor Action 

EXC APPT 

S- 1>, l..q:a1Au1hor;1,-

SCH C, 213.33REG , 113.3301 

S- 1', Leia! Au1horlty 

7 . 1-'liO~ I: l' o,llloa TIii• •rul Numbc:-r 

NOTIFICATION OF PERSONNEL ACTION 

l. Social Sccutlry Number 3, O.rt or 81Mb 

SECOND ACTION 
6-A.Codc 6- 9. Nat11ruCAcliu11 

6-D, l.<!,:.•l Authority 

6-£..Codr 6--f. Lc,:al A•lharify 

IS. TO: ro,11tor, Title •nd Number 
SPECJAL ASSISTANT 
SPECIAL ASSISTANT TO THE DIRECTOR 
110111 0000002 

.&, Effc\'Cl•r Dale. 

OS/14/2017 

K. V,y Pi.a 9. O<e. C..S, G. C rMI, or uw,I II , S1q, ..- !hi U. 'r a1al Saluy IJ, ... , .. .i, 16, , .y Plan 17, 0cc , Ca,k u. c,,.i, n u• d 19.Srtp • • !but l0 . r,111 s.r.,, ·l,' Wlfd 11, l'oy BH!o 

cs 0301 11 01 665!0 

llC . AdJ, llul< hy llD . Olliff P•y 

14. Nim• an,l Lonclon ofl'oil ti on•, Orpniu11ot1 

EMPLOYEE DATA 

lOA. l•lk l'oy 

52329 
lOI , Locolhy MJ . 

14181 

U . Nam~ and La t Allon o(Poslll~n•, Ori: lllllia llon 
OFFICE Of' THE DIRECTOR 

WASHINGTON.DC 

lOC', Adi, l•olt l'• Y 

66510 

25. A2<ncy Use 
I lt- r•lo<IIJl..>Qllt ... , ....... .-c..,... .. ,. .. 

POSITION DATA 
J,1, l•asllk,n Ck,upltd 

1-C-,.t,i..s.ni.. )-5Uc....l 

J ... c....,1..;i,r"'.. , - r.tsC'"""1'~ ... 

38, Duly St• llun Cade 
11-00 I 0-00 I 

,., ... ,..,.~, ._,..,.....,~......,..,. 

05/14/2017 

JS. FLSA Cattcor; 

J 11'11_ 

l8. A.nnull••I lacllcoltr 

l • C'-ll!t"'--,a 
J ... td,n.u, 

9 l'IOT APPLICABLE 

F FULL-TIME 

36, Appropriation Code 

39. Dul)' S1atlon (City- CO<lnl)'-Slate arO>'tnn, Loorion) 

WASHINGTON,DISTRICT OF COLUMBIA 

~~. 

81188 

40. Ag<>n<)' Duca 
f'UNCCLS0tl 

,II. 
VETSl'A 

.t?, 
EDUCLVL04 

,13, 

SUPVSTATB l'OSlTION S£NSITIVITV 1:UGH Risk 

.a~~fi&TMENT AFFIDAVIT EXECUTED 05-1S -17. 
FROZEN SERVICE NONE 
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS· RAE OR FERS·PRAB. 

lOll,()thnl'•y 

Cl 

PA 

WITHIN 60 DAYS OF HIRE, YOU ARE £LIGIBLE TO ENROLL IN A FEDERA.L HEALTH BENEFITS PLAN AND APPLY FOR THE 
FEDERAL EMPLOYEES LONG TERM CARE INSURANCE PROGRAM USING AN ABBREVl~TED UNDERWRITING APPLICATION. WITHIN 
60 DAYS OF HIRE, YOU ME ELIGIBLE TO ELECT OPTIO~AL Ll~E INSURANCE. IF YOU 010 NOT SUBMIT FORM TSP-l, 
THEN ACCORDING TO PUBLIC LAW lll·3l, YOU HAVE BEEN AUTOMATICALLY ENROLLED IN THE THRIFT SAVINGS PLAbl 
(TSP) AT A CONTRIBUTION RATE OF J\ OF YOUR SALARY. YOU MAY OPT OUT OF CONTRIBUTIONS AT ANYTIME. 
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND. 
APPOINTMENT IS SUBJECT TO COMPLETION OF ONE YEAR TRIAL PERIOD BEGINN1NG OS/14/17 . 
APPOINTMENT IS INDEFINITE. 

46. EmJlloyl•c l)op,rt111,111 or Aceuy 

IN - NATIONAL PARK SERVICE 

SO. Sig11auue/A1101onllcall1ct 1nd Tftl• of Approrh1c Offid•I 

l701171U35 / ELECTRON ICALLY SIGNED O Y! 

~1. A11c11cy Code A8. rmontu:l Office ti> 

INl0 !614 

~p ~ ,,o-;,i, 

pVERSIGHT 

-19. Approul O•tc 

OS/10/2017 

DIANALDOAN 

STAFFING Ol'ERATIONS l\1i\NAGER 

2. OPF Copy. Loni=-Tcnn Rccortl • DO NOT DESTROY 
Eiiliotu l'riN"to 1"1 AN NM Utablf Af1fr'1JA.>ffJ 

NSN 7540-0l • J1) •H1• 
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~,_,. 
'"'· ,,,, 
J.S, Offlcuf ,.,.._I MMIINONI 
'PMS.-.lN-J.J.Sdt"-4 

I. Na•(Lall, flnt. lllkldlc) 

CAMPBELL.JOSHUA JOSEl'll 

FIRST ACTION 

S-A.Cllft 5-ll. Nallll'f ,t AcdoJI 

57t CONVTO £.~C APM' 

S-C.Ce4t 5-0. L._ot A111fl1ri1y 

V'IIII SCH C, 113.3JOI• 
S-E.Ce4c S-F, Lita) Aulhril)' 

7. FROIII: P .. ltlem Til!uad Nuallff 
ADVISOR 

90100 ICSI~ 

NOTlFICA TION OF PERSONNEL ACTION 

L Sod al Smartt• H-""r J, O.lc of Blnfl 

SECOND ACTION 
6-A.Cad« 6-R. Nahln of Adloit 

6-C.Ctdr 6•0.1.epl Aalllarfl)' 

6-E.Cad.r ... F. Ltpl A11fllarity 

t5. TO: l'GlklH Thie 1111 N1111bcr 
ADVISOR 

90100 IGSl386 
, ,., ., .. l"On.CMt rO.Cnol,N'l.ftlllll,Slr,1, aa,t T"""S•IIIT 
CS OJ0I 13 01 94796 

1'1.,,, .... 
PA 

IC.hJPIM 117,0...C:.. 
GS 0905 

ILCnllt" 1'"1d llf.stfpe,Ra1t1:IO,T11&1Sal..,./Aa·oril 121.P•rltH 
l:J 01 94796 PA 

L\.lultP•r 111.LocolllJ'AdJ. I IK',A.j.lucP•J 1·:-~-,., 111A.&ul<P•r ULIM.U.,.UJ. 128C.Ailf.11111Plf l 1tC.oc»tt,,., 
74534 10211 94796 745M 20111 94196 

1,1. NHar and lAcatlaa of l"uhlo11'1 Ora •Db11fo1t JLN-•1114 Lou1loae(PNIU.•'1 ~Hla •lu,11 
IMMEDIATE OFC OF TIIE SOLICITOR 

\V ASIIINGTONJ)C 

, .... __, 
••••-.....-

2 
1-t'--Smlor J•IU
t•I....,..._ ,-11.sc·--

lL Dui, SlallcMI c..i, 
11-0010.001 

••••-•-• .. ~ 

IMMEDtl\T£ OFC OF TIIE SOLICITOR 

WASUINGTON,DC 

,-~J ,_, __ ,_,_ 

ll. Au •kam Wlalor 
9 NOT AM'LICABLE 

.>1. Stmu c,-,. Date (Lnw) i---;-~ 

04/?0Jl016 

t-•,,_,._ 

F FULL-TII\IE 

.Sf. 0vty Statla11 (Chy-Ca • aiy-S&alc et Ovmcu Lac.tllt11) 
\VASHINGTON,OISTIUCT OF COLUt.llUA 

41. "· 

:r,, Baraalll~1 u.11 Sllllls 

8181 

'°· Aamc)' D11a 
FUNCCI.SOD 

•I. 
VETSTA SUPVSTATS POSmON SENSITIVtTY NONSENSJTIVE/LO\V RI 

"clifflffiau MU,ITMY SER.VICE: 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
FROZEN SERVICE NONE 
EMPI,OYEE rs AUTOMATICALLY COVERED UNDER PERS, PERS•RAE OR PERS-FRAB. 
HEALTH BENEFITS COVERAGE CONTINUES. 
OPM APPROVED SCH C APPT 06/14/2017 

16. Empbri•• Dc-par,111at er Ar;ncy 

IN - OFFICE OF TU£ SOLICITOR 
50. Slau111nfA11lllllltlndom 811d 11tlc of Appnmaa Offld.t 

1711314'78 / £L£CTRONICAU. Y SIGNED BY: 

n. A1rac, Code <61. PrneaDd Offlff ID 
IN:ZI 1890 

pVERSIGHT 

•9. Appro._l Da~ 

06122/lt17 

LOR£1TA A POI'£ 
HUMAN RESOURCES OFFICER 

z. Ol'F Copy- Lon,-Tenn Remrd. DO NOT DESTROY 
tdl~oa, hie, It 1111 An I(" U1olllt Alltr ">Git 

11$N7~1-JJ.HU 
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1111.......,,_,. 
'"· "" I.S.Oll'INel....._.11 .. _... 
,,.,_:IN,ol) , kbd,.4 

I, N,_ (L111, First, IIU1hllt) 

LA WKO\VSKI, CAR\' f,UOIAt:L 

FIRST ACTION 
~ 

!-A.Code 5-8. Nat•n, •f ActlH 

I02 CORRECTION 

H:.c.dc ~D. Lftal Awtll•ritJ' 

S-LCadt H,wadAatllorflJ 

7, FttOM; r.lrluw Tltlr nol l'ua• l1tr 

NOTIFICATION OF PERSONNEL ACTION 

SECOND ACTION 
6,-,,\.Clldt 6-8. N1111tt or Ania• 

1'10 EXCAl"PT 
6-C.CNt 6-D. wa" Awflnorily 

\1711 SCH C. 213.Jlll 
rt:.Ctldc fi-F. Lrpl Au••~ 

U. TO: "1,lfr .... Tkk-add No• btr 
COUNSELOR 

,0100 ICSIJII 

4, Etrrtl.ltt Dalt 

a?M/2017 

• ,,., Pl.ta I'·""· c• rQ, c, ..... &..mer·""' .... ,,u. Tolallalaty I,.,.,., .... , .. ,.,"'. 11,.0H.c.dt 
GS 19t5 

II.C.•••t.nn 1t,.S..,,wA.tulio. TmU.altl"JIAwatll r·'" ..... 
15 11 131767 PA 

14 ... olcr,, Ul.uctllcJA4 I '2C A,IJ. II.tole ,.,. 1°0.011,e~h, 114. ... ,., 118.t..c.U,,,UJ. I It('. Adj, II.Nie ,., ,Jt~Olllrrl'•, 
lGJ67l 2IMl95 13176T 

U. Na,u ... Locarl .. •f Potllld'• 011ulaada 

POSJTION DATA 
~. P1.lilio• Occu~led 

2 1-c.,..,1m.., •-sat'--
ll. l>stJ' S1111• 1 CNc 
ll-lO lO-OOI 

,o. Aaacy Dua 
FUNCCl.SOO 

U. Na• e •ad Localfu of PesllMMI'• Ora•amllo• 
IM!UE.DIATE OFC OF ntE SOLICITOR 

. 
WASUINGTON,DC 

3 

U. A•ll • IIHI h1dlu...-

' Nar APPLICABLE 

ll, SenittC-p. Dalc(LnnJ i---. 
07J09/lD17 F FUU.. TII\IE 

lt. Dal)' S1111i.a (CIIJ' -CR11ly-Stalt er Ot_.. ucellaa) 

W ASIIINCTONJ>lSTRlCf OF COLUlllBIA 

'"· 

. 

.. ... . .. .. ~ - ~ ~ . 

7. 8a111llll11 Ulllt Slatu 

8888 

•2. 
EDUCLVL15 

4J , 
StJPVSTATB ,osmoN sENsmvrrv HIGH RtSK 

RlF 

4
C'~S ITEM NUMBER #42 FRON 17 

'6. E1n~l•1 n,,.,1 .. 1111 • A1cacr 

IN • OFFICE OF TIIE SOLICITOR 

I?. A&toQ' Code 

INll 

.&a. P-d Olllee ID 

1890 

pVERSIGHT 

4,. Appre•a.l Datt 

08/1512G17 

,0. Slp•N~A1'1•cat1Ullotl an TIiie If APPnmll Otllrial 
1'1148659l / ELECTRONlCALL\' SIGNED BY: 

LORETT A A POPE 

HUMAN RESOURCES OFFICER 

l • orF Copy · Laa1°Tma Rcccrd • DO NOT DESTRO\' Uic'-...., to 7/fl -114• Unlll, AAtt 6l>Ol'J 
N$10$4HM>.HU 
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_,.r_,. 
.... "11'11 
U.S.UlllooolP......iM •-• 
f PMS. .rM-Jl. ....._ • 

, . Na1Mtt.a11. nnc, MWollet 
DAVIS, LANDON D T 

,-9. N.-n ol Acl- •I 

COP'V TO EXC APPT 
,-D.usa'A11._.I)' 
SCH C. 213.33'1 

7. f'KOM; P911doa nit aN Nillllltr 
SPECIAL ASSIST.ANT TO THE SECRETARY 

IOOOOOOI ISCIJ56 

NOTIFICATION OF PERSONNEL ACTION 

l. 

SECOND ACTION 

6-<.c .. 

6-£.CCNk 

15. ro: l'Mltloll TIiie an• N .. llff 
ADVISOR 

IOIO ICS1391 
&. P•r ,,.. ' · Off. l'... te. c.- .. ""'-4 11.s,.,.. a. U. T ... IIUIIJ IJ.Parlals 

PA 
17. 0cc. C.. I&. C ... or i...t1 lt.st,p• a.11 H. T_ S....,.,A••,. JI. POf loll • 

GS 0311 13 01 000t 13 01 94'79' PA ,, ....... ,., 
,.514 

14. Namt • ad I.AalJee othtlt1 .. • 1 Orplliaalle • 
SECRETARY'S IMMEDIATE OFFICE 

WASHINGTOO.OC 

"POSDlON!DATA 
:M. hohlaa OR • ,W 

I~-• l • ,U-J•I...,.......,... "- NIC•,....~NI 

JI. O.C,, S111ln C9Clt 
11-00lt-GO I 

...... ~ 

IJD.Ollln,., 

• 

A• tl~Lt tit~ 

zt4 . lulcl'a7 

7458-4 
Zttl.LonlloyMi, 

20212 

11. N-u •d Lonelq el Poslda1'10rp •laa"
OFFICE Of SURFACE MINING 
OFFC Of THE DIRECTOR/DEPTY DlR 

WASHINCTON,DC 

l4,TtHn ....... ,-~ ·- , __ _ 

JI. Stn-lff Coa,p. Dailt{Ltavt) 1---. 
01/13/2017 FULL-TIME 

,_,_ .. __ 
39. 0.., Sa.._ (C\cy- CeulM)'- s, .... or o ....... unlian) 
WASHINGTON,DISTRJCT or COLUMBIA 

... 

:17. Bat1 • lll1"1 Uolll Stal• 

-4t.AltllC)' Data 
FUNCCLSM 

•I. 
Y£TSTA ,. 

.u. 
EDUCLVL 13 

'1.. 
SUPVSTATI POSITION SENSmVITV CRITICAL-S£NSITIVE 

•ctl'imffuLE MILITARY SERVICE:-
BHPLOYU IS Atrl'OMATICALLY COVERED UNDER FERS, PRRS- RAB OR F!RS• FRAE. 
PAEVIOUS RETIREMENT COVERAGB1 NSVBR COVERED 
HEALTH SltNBPlTS COVBRAGB CONTINUES. 
FROZEN SERVICE NONE 

46. uapl•J111C Dtp•1'1rnctll u AcfWY 
IN• OFC Of' StJJUo'ACE MINING 

50. Slanatun( Autlmtlallon ncl 111~ or Appnwl•& 011klal 
t71551557 / £t.ECTJt0NlCAL .L V SIGNED BV: 

l-•-:7-. A&- ..,- ty---:C,-o4-:-,-T 41.- ...._-- ,-•-t1-0-llltt-- lD------,- .,- .-Appn-- va-l -Oel- , ----4 ARNITA R. EDMONDS 
IN22 4228 08/J3/Z017 HUMAN RESOURC£SSPECIALIST 

2 • OPf' Copy• Loas-Tcrm Record- DO NOT DESTROY 

pVERSIGHT 

E.•llllou- •o,,., ,.,..Nolu..w• Anw"3MJ 
-~1 -Jo»•N)I 



DOI-17-0553-B-000013

~r111,-se 

'"· "" U.Offlc.of l'fflMM ~bui•-
·PM s-1,...».s..1wt1., 

I. Naoar (Lui, Fl"', l\llddlt) 

IORJANl, DANIF.L II 

FIRST ACTION 
$-A,C<Mk !-ti. l'hlun: of Act I cm 

OD? CORRECTION 

,-CC'odr 5-0. Let .. A•• •roy 

5-LCadr 5-f, Lcpl AIIU111ril7 

'1. FAOIII: P .. hlu Tldl.' a• • N11111iff 
SPECI/\LASSISTANTTOTIIESECRETARV 

IGDIOOOI IGSl3l3 

NOTIFICATION OF PERSONNEL ACTION 

SECOND ACTION 
f-A.Codr 6-8. Nal•n: af AcllM 

I •, EITfflhc Ihle 

fl!!/W2017 

54, CONV TO S£S NONCARE£R Af'l'T 

6-C.Cade ... 0. Leta! AtllliDrit)-
V.CL 5 U.S,C, 3394(,\J NONCAREER 

6-E.c.41 ... ,. l.ctll AIIIIMnty 
A\Yl\l OPM FOAI\I lliSJArPR !W.2017 

IS. TO: r•sleloo TIiie nd N..,...,_ 
rRINCll'AL OErUTY SOLICITOR 

9011D ESJ!l7SI 
.•• , ,,.. , .. o ... c• l'u;,. ..... ""'"r· St,,. .. a.111. T .. .c s.,..,. 
GS OJ0I 15 10 16l9GO 

I "· •• ,a. ... 
PA 

16.hJ "•• 1 lf.Occ.CM 
£5 0905 

, •. Cln4t• Lnd I H.5c,pu lllctl11. Tel.II S.W,,A•INI r· ,., llallo 

00 00 11DOOO rA 

1A.8e.lkr,, 1211.uulllfMJ. I IIC.A(t, llak ,., 1 •::-0 ... ,,., 2tA.8NlcPtf ua. IA«Mlr AIIJ. I ,oc. ""'· a.le ,.,. I :oD~°""'' ,., 
l347'6 17124 161900 moao 0 nono• 

14. N••~ HII LoutlH efPoslllt11't o,, ... 1a111a1 
iECRETAR\"S IMMEDIATE OFFICE 

WASUINCTON,DC 

POSITION DATA 

JI. D117 S11U1111 Code 
I 1-0010-001 

~ . A&ftCJ OJII 
FUNCCLSOO 

n. N1inc ICld LenliH ., P•ll1"1t't 01"1Hiulkl1 
IMMEDIATE OFC OF THE SOLICJTOR 

W ASIUNCTONJ>C 

ll.Aalllllllal lldkalor 

9 NOT APPUCABLE 
JI.~ Ce • p. Daie(l.cnc) 3:1. \Varil Sdinlulc 

F FULL-TIME 

J,. DlltyS1atlu{Ckr-C-r,-S111urOnncu Locatfu} 
WASHINGTON,DJSTRICT OF COLUMBIA 

4 i I • ,: t. 'I l t • 'I ~ 

)J. Pan-TI•• HMln Pw 
BlwttldJ 
P11Pcriod 

)1. a,ra.w.a Uall Sl11U 

8888 

l.n. 
EDUCLVLl5 1:;PVSTAT'% I ••. rosmoN SENsmvrrv CRmCAL-SENsmvE 

4cd\ffl~ I~eM NUMBER #15 FROM PRINCIPAL 02POTY SOLITICTOR 

I&. £,apltfl•I Dt111rua1111 er AlftC7 

IN. OFFICE OFTIIE SOLICJTOR 

n. Alf"()' Codt 4 l'ffllourl Offlct ID 

IN2I 1890 

-t9. AJIF0¥11 Dltt 

07/JlllDl7 

SI. $iaa1111n/Auil11auludoi. .aa, Titlt of A11&1rtYlq Olftdal 

171324866 / ELECTRONIC.A.LL V SIGNED BV: 

LOR.£1TA A POP£ 

JUJMAN RESOURCES OFFlCER 

RtF 

l - OPF Copy. Loa1-Tfflll Record • DO NOT DESTROY 
Ulrlt .. ,.._ .. 7/fl An KM Uatlllt Allrt t/Jllf 

lfSlf-1•.1.Sl•W 

pVERSIGHT 
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Sta~rd Form 50-8 

Rav. 7/91 
U.S. Ofllet of Personnel Monagemel\l 

Fl'M Slipp. 29&-33, Subch. 4 NOTIFICATION OF PERSONNEL ACTION 
, • Name !LAIS1, F~tl, Mlddltl 

i~tls°fi'c-il~cy A SECOND ACTION 
6·A. Cede 5·8 . Nature 01 Action O•A. Code 0·8. Nature of Action 

760 EXT OF APPT NTE 09-15-17 
5·C. Code 5·0. Leg61 Autllorlty 

Y9K SCH C 213.3302 A 
5.£. Code 5·F. legal Authority {I,£. Codt 8.f , Legal Authori ty 

7. FROM: Position Title and N\lmbet 1 S. TO: Position Tille and Number 

SPECIAL ASSISTANT TO THE SECRETARY SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1331 10000000 IGS1331 
8. Pay Pl"" 9, 0cc, Coda 10. Gredoiuvel 11. Step/Rate 12 , Total Salary 13. Pay Bula 16 .Pay Plan 17 . 0cc . Code 18 . Grade/Level 20. Total Salary/Award 21. Pay Buis 

GS 0301 15 01 $131767 PA 
12A. Buie Pay 128. locaUty Adj, l2C. Adj. Buie Pay 120. Other l'oy 

$103672 $ 28095 131767 $ 0 
14. Name and Lociulon of Position'• Oriµinlation 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

23. Veterans Prolttoni:e 

5 • lO·Pol~t Other 
8 • 10•POlnt/CompensebleJ30% 

GS 0301 15 1 $131767 PA 
20A. e .. ,c P ey 208 . Locality Adj. 20C. Ad). Bu ie Pay 

103672 $ 28095 $131767 
22. Name and Locatl<>n ot P01itlon' 1 OtganliaUon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenure 

0 ~:~=""""' 
25. Agoncy Uso 

2 • Conditional i----, 
3-l~llnlte 

200. Other Pay 

$ 0 

28. Annultnnt Indicat or 29 . Pay llllta Oeta,minant 

9 OT APPLICABLE 0 
31 , S.,,,l(a Comp. Dote (Lea•OI 32, Work SchedUM 33 . Pa<t•Tlme tt<,u11 Per 

8 1we8\ly 
Pay Period 

POSITION DATA 
34 . Pot ltlon Occupied 

2 
I • Competitive Son ce 3 • SES General 
2 • ~t ed Servk:a 4 • SES Carea, A=tved 

38 . Outy Station Code 

11-0010-001 
40. Agency D 

CLS 
45 , Aemar~a 

SECRETARY 

03/28/03 

35, FLSA CatOGorv 
E • Extf"91 
N •NooeiemPI 

F ULL-TIME 

39 . Duty S1a11<>n 1C1tv • Counw • State er Overaeat Loc.t .«ii 

WASHINGTON,DISTRICT OF COLUMBIA 

50 . Slgnatu,e /Aulhl ntlcall on I ~ TIU& c l Approving Oftlo1&1 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170717147 

37. Bargaining Unit Statua 

7777 



DOI-17-0553-B-000015

Sund&td FOfll! 50-8 
Rev. 7191 

U.S. Olllct of Peraonntl Management 
FPM Supp, 296-33. Sllbch. 4 NOTIFICATION OF PERSONNEL ACTION 
1 • Name II.alt, Flrat. Middle! 

GUIDEN NANCY A 
FIRST ACTION 

S·A. Coda 5,8. N111u1e 01 Acllllfl 

002 CORRECTION 
5-C. Cede 5·0. Legal Autha<lty 

5-E. Code 5-F. Legel Aull>orlty 

7. FROM: Position Title and Number 

e. Pay Pinn! 9. 0cc . Cod<I 110. Gtad&ll.e,al 111. Step/Rate 112. Tote! Sale<y 113. Pav 8am 

12A. Buie Pav 1128. Locality Ad). 1 • 2c. Adj. Bui<: Pay 1120 . Olhet Ply 

14. NAma and ~n al Po,ltlo"·• Orgalll:a1lcn 

EMPLOYEE DATA 

5 • 10,Polnt Othor 
8 • 1 O-PolnlJCompenaabla/30,. 

SECOND ACTION 
8·A. Coda 8-8. N&IIJ18 of Action 

190 PROVISIONAL APPT NTE 05-19-17 
6-C Code 11-0. Leval Authority 

Y9K SCH c. 213.3302(A) 
IH,Code IH. Legal Aulhorily 

15. TO: Position Ti11o and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1331 
16,PayPlan 17.0<:e,Code 1'8,Gradtl\.tval ~9,Step/111111 120.Tc1IISll1ry/Aw11d I21.PayBa!.b 

GS 0301 15 1 $131767 PA 
20A . Buie Pay 

12;. l;;~ ;JS 120c. Adj . Buie; Pav 

$103672 $131767 
22. Nemo and Locallon al Poalllon'a 01g11<1lu111on 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24.T811\.1te 

0 ~ : ~::!aMnt 

25. Agency Uu 
2 • Conditional t-----, 
3 • lndellnlta 

12;, Otho, Pav 0 

28. Annuitant lndlc:e1or i9. Pav Ra10 Oo1e,mlnsnt 

9 OT APPLICABLE 0 
31. Se,vlu COffll'.), Cele lleevel 32. Wotk Schedule 33. Part•Tlme Hour, Po, 

Biweekly 
Pov Period 

POSITION DATA 
34. Potitlon Oecupied 

2 
I • Compe1itlve Service 
2 • E.cepted S.rvlea 

38. Duty Smton Coda 

11-0010-001 
40. Agencv 

CLS 
45. Remarks 

3 • SES General 
4 • Sf:S Career R<11erved 

03/28/03 F ULL-TIME 

36. FLSA Category Je. ApptOpriatlon Code 
E• E .. mp, 
N • Nonaxamp1 

39. Du1v Station IChv • Coumv • S11111 c, Dven.ees Locetlonl 

CORRECTS ITEM NUMBER 030 FROM 
CORRECTS ITEM NUMBER 031 FROM 01/20/2017 

37. B11g1inino Unit Stania 

7777 

CORRECTS ITEM 045 TO READ: PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 

48. Employing Department Of Ag9f1CY 

IN - OFC OF THE SECRETARY 
47. Agency Code 48. Per1011-.1 Olflea 10 49 , A1>pro,al Date 

03/16/17 

50. Slgn111ure/Authendwlon 1nd Tltle a l Appro,,lng Ofllcl41 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170638866 



DOI-17-0553-B-000016

Standa,dFoffll 50·8 
Rav. 7/91 

U.S. OHlce of Pe11onMI Mt1111Qement 
FPM Supp. 298·33. Subch. 4 

1. Name !LUI, First, Mid~) 

GUIDEN, NANCY A 
FIRST ACTION 

5-A. Coda 5·8. Nature Of Acdon 

NOTIFICATION OF PERSONNEL ACTION 
2. Saclll Security Number - ON 
8•A. C""- B•B. No1u<e ot Att,on 

190 PROVISIONAL APPT NTE 05-19-17 
5-C. Codt 6·0. Legat Authorkv 8-C Code 6•0. L~al A111h0<1ty 

Y9K SCH C 213.3302 A 
5-E. Code !1-F. Legal Au1ho11ty 8•E. Code 6-F. hgol Authority 

7. FROM: Position Title and Number 15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1331 
B. Pov Pion 9. 0c c. Code 10. GudeJl.e•el 11. Slep1Ra1e 12. Total Salary 13. Pay east. IS.Pay Plan 17. 0cc . Code 18 . G<ade/1.ovel 19. SIOP/Rl tl 20 . Total Sa'.o,y/Awatd 21. l"ay e ...... 

GS 0301 15 l $131767 PA 
12A. Basic Pay 128. Locality Adj. 12C . Adj. Btsic Pay 1 20. Other Pay 20A. Buie Pay 20ll . Loca~ty AdJ. 20C. Ad). BM Pay 200. Ot'1c, Pay 

103672 $ 28095 131767 $ 0 
14. Name and Loeatlon 01 Position'• Otganlzatlon 22 , Name 6"'I I.OCAllan of Patltlon 'a Or111nlza1Ion 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DAT A 

24. Tenure 
5 • 10•Polnt Olhat 
8 • 1O-Polnt/CompanHblt/30 % 0 

0 • Nono , • Condllio ~ t----, 
I • Pe,manent 3 • lndollnlte 

28. AMul1oc1t lnclica1or 29 . Pay Ible Determb,ant 

POSITION DATA 
34 . Position Occupied 

2 
1 • Compe,ltlve Sttvlctt 3 • SES G<lnar&I 
2 • Excepted Service 4 • SES C1rear Reserved 

38. Duly Stetlon Code 

ll-0010-001 
40. Agency D 

CLS 
45. Remarkl 

9 OT APPLICABLE 
31. SeNlct Camp. Dato (LGIIV0) 32. Wo,t Schedule 

01/20/17 F ULL-TIME 

36. FLSA Category 36. AP$110Pl«!tlon COdl 
E • Exempt 
N • Nonexempt 

39. Outv Smion !CIIY • Caun1v • S11111 01 Ovttuu Local Otl} 

WASHINGTON,DISTRICT OF COLUMBIA 

0 
33. Part·Tlmo Hou,, Per 

Blwaekly 
Pay Period 

37 , Ba,golning Unit StONt 

7777 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUTED 01/20/17. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

46. EmploylnQ Department o< Agencv 

IN - OFC OF THE SECRETARY 
49 , Aj>provat Date 

01/20/17 

50. Slgno1111e/Auth<Jntlcotlon ond Tltlo of Al)l)fovlng Olfit:lal 

GARY l?. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170352356 



DOI-17-0553-B-000017

Standard Farm 50-8 

Rev. 7/QI 

U.S. Otliee Df Porsonnel M11t1aoemen1 
fPM Supp. 298·33, Sub(:h, 4 NOTIFICAT ION OF PERSONNEL ACTION 
\. Name (Last, Fir,t, Mldt:1111 

BAUSERMANb CHRISTINE NMN 
FIRST ACTI N 

S,A. Ced• s-a. Nat\118 01 AcUol\ 

570 CONV TO EXC APPT 
5-c. Code ~-o. Levll Aulllor~v 

Y7M SCH C 213.3301 
5-E. Coda S.ft. L4gal ~thorl\y 

7. FROM: Poshlon Tide and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1319 

SECOND ACTION 
&-A. Ccd.e 8>8. Nature of Action 

8-C Codo 6{). laolll Authority 

B.-E. Cede 6-F.1.eQII ;\u11\9ll1V 

15. TO: Position Title and Number 

SPECIAL ASSISTANT 

20000000 IGS1397 
t D. Grado/1.ovel t 1. Steo/!14te 12. Total Salll<V 13. l'ay Bua 18.P•v Pi.r, I 7 . 0cc , Cod• \8 , Gredo.tB\/al 20, Toi&! S1laiv/AW11tq 21. Pav Basis 

GS 13 01 $ 94796 PA GS 0301 12 3 $ 85035 PA 
12A. Baile Pay 128. LocoUty Ad). 12C. AdJ.8a,eie Pov 120 , 011\ef Pay 20A. Buie Pav 20B. locall1y Adj. 20C, Ad/. Buie Ply 200 . ou,., Pav 

$ 74584 $ 20212 $ 94796 $ 0 66-904 $ 18131 85035 
14. Name and Location ot Position'• 019an11aclon 22. N1mo olld l ocatkm of P01llion·a Ofllenlnlion 

SECRETARY'S IMMEDIATE OFFICE ASST SECY-LAND & MlNERALS 

WASHINGTON,DC 
EMPLOYEE DATA 

POSITION DATA 
34, Poslt10l1 OcCUl)lod 

l • Compedlive SeNlce 3 • SES General 
2 2 • hcc>pted Setvlea 4 • SES Ce,oor Renived 

311. Duty Stllioft Cod• 

11-0010-001 
40. Agency 

CLS 
45. Rema,h 

5 • 1 O·Poinl Olhe< e • , O-Poin11Compun"81>1e/30% 

WASHINGTON,DC 

24, Tenure 

3 ~: ~:::.':anent 
28 . Annul1an1 lndlca101 

2s. Agency u~ 
2 • Condlilcnal i----, 
3 • lndellnlto 

9 OT APPLICABLE 
31, Safi/Ice> Comp, Oale lLeaval 32 . Wo,k Schod.ulo 

01/20/17 LL-TIME 

35. FLSA Caurgotf 36. Approprla11on C'O<!t 

E. Exempt 
N • Nan11J<e11>pt 

39. Duly Stalloo (Cily • Countv • Slate er OverHH Lacallanl 

WASHINGTON,DISTRICT OF COLUMBIA 

CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 

$ 0 

29. Pav Rite D11ermlnan1 

0 
33. Pllfl-~ Hour, t; r 

Blwee\ly 
Pov Petlod 

I 

37 . BargainillQ Unit Sto1u1 

8888 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

Ae . Err>olovlllO ~:Nlnment 01 Aoencv 

IN - OFC OF THE SECRETARY 
48. Per•onnol Ott lee 10 49 , Apprcwal Date 

08/17/17 

50 . Slgnature/Au1hen1lca1ion Md Till• of AppiovlnQ Olfrcfal 

GARY P. HARDAWAY 
HOMAN RESOURCES SPECIALIST 
171506832 



DOI-17-0553-B-000018

Standatd f om, 50•8 

Ra>f. 7/91 

U.S. Offlai ot PerlOMel Menogoment 
Fl"M SuJ)l). 2lla-33 , Subch. 4 NOTIFICATION OF PERSONNEL ACTION 
l. Noma ft.85t, fllSl, Middle) 

BAUSERMANO CHRISTINE NMN 
FIRST ACTI N 

!S•A, Codt 5-B. N11t11re 01 Action 

760 EXT OF APPT NTE 09-15-17 
5-C. Code 5-0. Legal Au\l\0<ity 

Y9K SCH C 213.3302 A 
5-E. Coda 5-F. Legal A,.athorlty 

7. FROM: Posi1ion Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1319 

8·A. Code 8,8. Nat1n of Action 

8-C Code 8-0, legal Authotlty 

8·£. CO<k 6.f. Legal AUlhO<ity 

15 . TO: Position Titlo and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1319 
lO, Gude/level t 1. S1op/Reto 12. Total Sahltv 13.PayBasla 16.PayPlan 17.0cc . Codt 18. Grade/l.tlvtl 20 . T011I Satary!Award 21. Pay Bau 

GS 13 01 $ 94796 PA 
12A, Beale Pay t 28. LocaHtv Adj. 12c. AdJ. Basic Pay 120. Ott>et Pay 

$ 74584 $ 20212 94796 $ 0 
14. Name and Location of Po1hl0n'1 Organization 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

S • 10·Poln t Otho, 
8 • 10 •P01nt!Compenstblo/30~ 

GS 0301 13 1 $ 94796 PA 
20A. Basic Pay 208 . Localtty AdJ. 20C. Adj. Basic Pay 

74584 $ 20212 94796 
22 . Name and Location ot P0$ltlon '1 Or91nlzat lon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24 . Tenure 

0 ~ : ~:,;:antllll 
25 . Agency Uae 

2 • Conditional i----, 
3 • lnclelinlla 

200. Othtt Pay 

$ 0 

28 . AMllltant Indicator 29. Pev Rate Oetennlnant 

9 OT APPLICABLE 0 
31. Sarvita Comp. Oate !Loovel 32. Wott Schedule 33. Part•Tlme Houra Pe, 

Biweekly 
P6y Pt1iod 

POSITION DATA 
34. Position Occupied 

2 t • COrt\ll&lltlvo ~rvlc• 3 • SES Generol 
2 • Excepttd S.rvita 4 • SES Career Reserved 

38. Outv Sta1lon Codt 

11-0010-001 
40. Agency D 

CLS 
45. Rem11kI 

40, Enll)lovlng O.partment or Agency 

IN - OFC OF THE SECRETARY 
4,. Agency Code 48. PeraOMol Office 10 

01/20/17 

35. FLSA Categ0ty 

E•Exempt 
N •None><o,npt 

F L-TIME 

38 . Appropriation Codt 

39. Duty Station (Cily • County• Slate or OveraolllJ Local onJ 

WASHINGTON,DISTRICT OF COLUMBIA 

60. Signat1111/Auth1ntlc:atlon and Tttlt Of Apj)fOVing Olf iClal 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170717141 

37. Bargaining Unit Sta tus 

7777 



DOI-17-0553-B-000019

Standard Form 50-8 
Rev. 7/91 

U.S. Office of Panonnel Man1191ment 
Ff>M Supp. 298•33. Subeh. 4 NOTIFICATION OF PERSONNEL ACTION 
I, Name tl.ut , Flm, Mlddltl 

BAUSERMAN, CHRISTINE NMN 
FIRST ACTION 

5·A. Code $·B. Nature Of A<:tlon 

190 PROVISIONAL APPT NTE 
5-C. Coda 6-0, Legll Authority 

Y9K SCH C, 213.3302(A) 
5.£. Code S•F. \.eilal Authority 

7. FROM: Position Title and Number 

2. Social Socurnv N<imbel 3, Dale of Blt1h 

!!·A.Code !Ml. Nau11e ol Action 

05-19-17 
e-c Code 8-0. Legal Ault>olily 

8.£ . Code 8.f . Ltgal Autllor~v 

15 . TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1319 
a. Pov Planl 9. 0 cc. Code 110.Gtadell.ovol 111.s1ec1Ra1e I 12. Ta111S4Je,y 113. Pev Basia 16.Pav Pilln 17.0cc. Code 118. Gledt/1.evel b9. Stap/R111 ro. Total Salary/Awatd 121. Pay eas11 

GS 0301 13 1 $ 94796 PA 
12A, Sule Pay I 128. LocaUtv Adj . I 12C. Adj. Basic Pay 1120, Otllllf Pay 20A. Buie Pay 1208. Locality Adj. 1;oc;:·;;1;av 12; . Ocher Pay O 

~ 74584 $ 20212 
14, Name and Location of Poa.Uon•s Or9anlzatlon 22. Name and LQ(:otlon ol Postllon'a Orgllfll:.11a1> 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DATA 

30. R I e ent Plan 

POSITION DATA 
34. Poalllon Occupied 

2 I • Campe11t1Ye Smlce 3 • SES Gonorel 
2 • El<ceplad $er,ice 4 • SES CeteM RA.wvod 

38. Duly Slatlon Coclo 

11-0010-001 
40. Agency 

CLS 
45. Remarh 

5 • 10.Point Otho, 
6 • 10.Poi'11/COl1ll)lll\Silble/30% 

WASHINGTON,DC 

24.Tonu<e 

0 ~:~::enem 
28. Annuitant lndiee1or 

25. Agency Ute 
2 • Conditional 1---. 
3 • lndellnlte 

9 OT APPLICABLE 
31. SllfVlc.t Comp. Dato lleavol 32, Wo,l< Sc:lledule 

01/20/17 F ULL-TIME 

35. FLSA Category 38 . App,opclldon Code 
E•hemp1 
N • None•empt 

39 . Duty Sla1ion (City• County• Slate or 0vBtHos LQ(:ollon) 

WASHINGTON,DISTRICT OF COLUMBIA 

29. Pay Ra1e Oo1armlnan1 

0 
33. Patt•Tlme Houra P11 

Blweel<ly 
Pav Period 

37. Bargaining l/OI! Status 

7777 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUT~20/17. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

48. Employing Oepanrn•nt or Agor.cy 

IN - OFC OF THE SECRETARY 
48 . Peraonnel Offi ce ID 49 . Approv al Dale 

01/20/17 

50 . Slgnau, 11/Authen1reat1on end Title o l ""'proving Olfk:ial 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170351687 



DOI-17-0553-B-000020

$11ndll'd Fo,m SO·B 
Re,. 7191 
U.S. Olli<:t ol Ptraonnel Management 
~PM 51JPP, 295--33, Subch, 4 NOTIFICATION OF PERSONNEL ACTION 
1. Na,no IL.a.n. Fkst. 1,licldl&I 

JOHNSON, VIRGINIA H 
FIRST ACTION 

S•A, Codo '5·8, NoMe or Ac\lon 

546 CONV TO SES NONCAREER APPT 
5-C. Code 5-0. legal Aull>olily 

V4L 5 u.s.c. 3394 A NONCAREER 
!;.£,Cede 5-F. Leg61 AUlhotlty 

AWM OPM FORM 1652 DTD OS 12.17 
7. FROM: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1335 

6-A. Coclo 6 ·8, NOt\110 ol Aetlon 

6-C Cod t 6-0 . Legal Aulhcrhy 

6 -E. Codo 6-F. logal Authority 

15. TO: Position Title and Number 

PRINCIPAL DEPUTY ASSISTANT SECRETARY 
FISH AND WILDLIFE AND PARKS 
40000000 ES19540 

8. Pey Pion 9. Oe<:. Codt 10. Grade/1.evel 11. Step/Rate 12. Total Salary 13, Pav Buis I e.Pay Plan 17 , 0cc. Code 18. Gredoll.tve l 19. 51op/R111t 20, Total s111ry/Award 21. Pay llasi1 

GS 15 10 $161900 PA ES 0301 00 0 $170000 PA 
12A . Bu.k: Pay 128 . loeell ly Adj, t 2C. Adj. Beal<: Pty 

$134776 $ 27124 $161900 
14. Name and Locatlo,,of Po&lllon'• Or911nl:atlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

23. Vttet11n1 Pr1te1enc11 

120. Other Pay 

$ 

5 • 10-l' olnt 0 1her 

0 

8 • IO•l'0lm/Comoensebla/30% 

20A. Basic Pay 209. l oeallty Adj. 20C. Adj. 8ulc Pay 200. Othor Pay 

170000 $ 0 170000 $ 
22. Name •net Location of Po11tion'1 OrgMintlon 

ASST SECY-FISH & WILDLIFE & PARKS 

WASHINGTON,DC 

24. Tanu,e 25. Agency Vae 

0 
0 • None 2 • Cond itional t---, 
1 • Peimanent 3 • lnctlflnlla 

28. Annuitant lndlcalot 

9 OT APPLICABLE 
31. Sarvlca Comp. 011 1 !leave ! 32 . Wo,k Scl>odlJlo 33. P&11•Tlme Hou<• Pm 

biweekly 
Pav Petlod 09/20/01 F ULL-TIME 

0 

34. Positi on Occupt,,d 35. fLSA Category 38. Approprlot.on c~ 37. 8argalnlng Unit Statua 

3 l • Competitive S&rvlce 3 • SES Gen81al 
2 • bCOl>lod Service 4 • SES Career Aeurve d 

39. Outy Station Code 

11-0010-001 
40. Agency D 

CLS 
45. Rema,-lts 

E • hemPt 
N - No<M•empt 

39. Oury Station ICIiy · County · Slate o, Oveuaas Locatoonl 

WASHINGTON,DISTRICT OF COLUMBIA 

8888 

TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
FROZEN SERVICE NONE 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C} 

48. Emoloylng IHl)anment o, Agency 

IN - OFC OF THE SECRETARY 
50. Slgnatu10/Ail\hentlc111110n 111'11 nu, of A,,p,ov ng Offlclll 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170717148 



DOI-17-0553-B-000021

Siendltd fo,m 50-B 

~-- 7/91 
U.S. Offko ol Pe<1on11GI ManagemeM 
FPM Supp. 296-33. Subch. 4 NOTIFICATION OF PERSONNEL ACTION 
I. Name 11.Ut, first, Middlol 

JOHNSON, VIRGINIA H 
FIRST ACTION 

5·A. Codt S•B. N11ure 01 Action 

002 CORRECTION 
5-C. Codt 6·0, Le-gel Authority 

S·E. Code S•F. Legal Alltllo,lty 

7. FROM: Position Title and Number 

2. Social Secu,lty Number 

- ON 
6-A. Cod• 8,11. Nawro of Aclion 

190 PROVISIONAL APPT NTE 05-19-17 
6-C Code 6-0. Legal Autho11ty 

Y9K SCH C 213.3302 A 
6·E, Code 6•F. Legel Authority 

15. TO: Po:;ition Titlo and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1335 
8. Pay Plan 9. 0ec. Code 10. Grade/Le•el 11. S1epi1111e 12. Total Selarv 13. Pay Buis 16.Pay Plan 17. 0cc. Code 18. Glfflllevtl 20. Total Salory/Awa1d 21. Pay Basia 

12A, Buie: Pey 128. l.ocallty Alfj. 12c. Ad). &sic Pay 120. Other Pay 

14. Name arid Locotlao of PosltJon•a Organi.te!lon 

EMPLOYEE DATA 
23. Ve111ans Pfelerence 

6 • 10.Po lnl Other 
6 • 10.f'olnt/Comc,enuble/30% 

GS 0301 15 $161900 PA 
20A. Basic: Pay 209. locality -'dj. 20c. Adj. BMIC Pay 

134776 $ 27124 161900 
22. Name end Location of Po!JtiOn'a Organiutlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenure 

0 ~ : ~:~ll8nl 

26. Agency Uae 
2 • Condllfol\al ..,__ _ _, 
J • Indefinite 

200. Other Pav 

$ 0 

28. Annul1a111 lndlca10< 29. Pay Rote Oettrmln.tnt 

9 OT APPLICABLE 0 
31. Sorvlce Comp. Oat a (leavel 32. Work Sc;hedvle 33. Pait• Time Hou11 Pe, 

81waeldy 

Pey Period 09/20/01 F OLL-TIME 
POSITION DATA 

34. Po11tlon OcCUf)led 38. App,op,lotlon Coct. 

2 1 • Competitive S<lrvlce 3 • SES Gene<al 
2 • E~cepted Service 4 • SES Career Reserved 

E. e.ompt 
N • None•empt 

38. Outy Station Code 3!1. 0UtY Station (Chy • COIIClty • Stele et OvtthH Location! 

40. Agencv 

CLS 
45.llemarl<I 

CORRECTS ITEM NUMBER 030 FROM 
CORRECTS ITEM NUMBER 031 FROM 

4B. Empl()y!ng Oep&r1m;,111 0< Agoncv 

IN - OFC OF THE SECRETARY 
SO. Sign.t11J11/Authentk:ot on II/lei Title of App1ovlng Olflclal 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170655314 

37. 8-"rgalnlng Unll Status 

7777 



DOI-17-0553-B-000022

Standard Fonr, 50-8 
Rev, 7/91 

v.s. Office of Per•onMJ M1111agamern 
FPM Supp, 2911-33, Subch . 4 

\. Name n.ut. Flm , Mlddl1l 

JOHNSON, VIRGINIA H 
FIRST ACTION 

S.A. Code S •S. Naturo 01 ~l lofl 

NOTIFICATION OF PERSONNEL ACTION 
2. S1ldul Soai tlty Numbo r - ON 
6 -A, COcle 8-B. Notu te of Actio n 

190 PROVISIONAL APPT NTE 05-19-17 
5-C. Code 5- D. legal Au1hctlt y 8·C Codo 8-D. Loo• Auth<>rllV 

Y9K SCH C 213.3302 A 
5-E. CO<k 5 •f , Legel Autllor lt y 8 ·E, Code 8-F. legal Aut hotlty 

7. FROM: Posl11on Title and Number 15. TO: Positlon Titlo and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1335 
8. Pay Plan 9. 0 cc . Code 10 . Glad e/lever 11 . Step/Rate 12 . Total Satarv 13 . Pay Basia 16.Pay PIIN1 17. Oa: . Cod e 18. Gro®/1.ovol 19. S100llla10 20, Tatel Solery/Award 21 . Pay a..i. 

GS 0301 15 0 $161900 PA 
12A , Buie Pay \ 28 . Locali ty AdJ, 12C. AdJ, 8 nlc Pay l 20 . Otllw ~ 20A . ll~ Pay 208, \.ocall 1y Ad), 20C. Adj. Basie Pay 20D . 01h01 Pay 

134776 $ 27124 161900 $ 0 
14. Na,... 1nd Lacattcn of Pc1lt ion' 1 O,oanliat ion 22, N.,,,. end L0<:ation of Posltion '1 Orgonlzetion 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

23. Veterens Preference 25. Agon(;V U18 

6 • 1 O•Polnt Ottw 
6 • 1 O•l'ol nt/Coml!<!rullb le/30% 0 0 • NOfll 2 • Ccndi tlantl 1---, 

1 • Permantnt 3 • l!ldellnlta 
28. Annit,t ant Indicator 28. Pay Reto D01e,minan1 

9 OT APPLICABLE 
31 . Servle4 Comp. Oate 11.e&vfll 32 . Work Scl'leclllle 

01/20/17 F ULL-TIME 

34. Position Oc;cuplod 35 . FLSA Catego ry 38. Aj)poop,lat icn Code 
l • Campetltlvo SefVlce 3 • SES GU>ttal E • Exempt 

2 2 • Exc.1ptad Serv .ce 4 • St:S Car u r Ru arved N. No"u emc,t 

38. OUtV Stat on Code 39. Duty Stat ion !City , County• Steto o, Ove,11:,s locat ion) 

11-0010-001 
40. Agency 0 

CLS 
46,llemarh 

0 
33 , Par l•Tlma Hour• Pt • 

Biw1akly 
PayPor ad 

3 7. 8orQDltllng UM S13tu s 

7777 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUT~ 20/17. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
REMARKS CONTINUED ON SECOND PAGE 

48 . Employing Oilplll'UTlent oc Ag111ev 

IN - OFC OF THE SECRETARY 
47. Agency Codo 48. PeraoMel Off ice 10 49. Approv al 0 11e 

01/20/17 

liO, Slgn1uur•fAu thsn tl catlon and T.t ,e o l Aj)llfCVIJ19 OIUclel 

GARY P . HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170352439 



DOI-17-0553-B-000023

Stand,rd Form 50·8 
A,w. 7/91 

U.S. Ol1ice of l'oraonnel Manag-nt 
FPM Supp. 298-33, Subcl\. 4 NOTIFICATION OF PERSONNEL ACTION 
I. Name !Lan. Flm , Mlddltl 

JOHNSON, VIRGINIA H 
FIRST ACTION 

S-A,Code 5·8, Nature Of Acllon 

190 PROVISIONAL APPT 
5-C. Codt S-D. LtQal Aulho,lty 

NTE 05-19-17 

Y9K SCH C 213.3302(A) 
5-E. Code S•F. Leaal Authority 

7. FROM: Poshlon Title and Number 

8. Pay PIii!\, 9. 0cc . Cott. 110. Grade/Level 111. Step/Rate 112. Total Salary 113. Pav Basia 

12A. 8uJcPay 1128. Localky 4df, 112c. AdJ. e111c P11y 1120. Oiher Pav 

14. Nome and Loc ation of Posllion ' 1 Organl.latlon 

EMPLOYEE DATA 
23. ve1.,.,,, Prere,ence 

S • 10-Pclm Oth• r 
e • lO •Polnt/Comi,on111111/30% 

2, Social Secu1l1y Number 

~ ON 
ll•A. Coda ll·B. Ne1ure of Action 

8-C Cod e ll•D, Legal Alllhc rllV 

IH.Code ll•F. legol Alnholliy 

15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1335 
16.Pay Pion 17. O<:c. Code 118. GradoA.,wef ~9. Steplll111a 120. T01ol Salary/Award 121. Pav Baslt 

GS 0301 15 0 $161900 PA 
20A , BHIC Pay 120;.L;;l~~j~ 1;;:~·;~i~ay 120;. Other Pay Q 
$134776 
22. Nllffl& Ind Locatlcn cf Po1ltlon'1 O1ganlu1lon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24, Tenure 25. Agenev u" 
0 

0 • Nont 2 • Ccnclitl0<\81 1----, 
1 • Penn1nen1 3 • lndtflnht 

28. Annuilom lndlco101 29. Poy Rate Dlllermln&nt 

9 OT APPLICABLE 0 
31. Sorvlee CCl\'lj). DIiie (1.ea,e) 32. Work Sdwdull 33. Part•Time Houra Po, 

Biweekly 
Pay Period 01/20/17 F ULL-TIME 

34. Poslllon Occupl~ 36. Fl SA Ca1eg0ry 

"') 1 • Compelltlv e Sorvk:o 3 • SES General E • hempt 
,c. 2 • bcepced SeNlce 4 • Sf.S Caree r lle&OIVed N • None••mc>t 

38. DIIIV Stiulcn Code 39 . Duty Station !City • Coumy • Stato or O•o rnas loc111lon) 

11-0010-001 
40. Agency 

CLS 
45.Rarnarh 

REMARKS CONTINUED 

WASHINGTON,DISTRICT OF COLUMBIA 

37. ea,glllnlng Urilt StltUS 

7777 

PAY SET USING THE SUPERIOR QUALIFICATIONS AND SPECIAL NEEDS PAY-SETTING 
AUTHORITY UNDER 5 CFR 531.212 

48. Emp.oylng 0111)11t1mtnt or Agency 

IN - OFC OF THE SECRETARY 
47, Money Code 48. Pertcnnel Olllce 10 

50. Slgrnnuro/Authontlcetlon and Title of ApptO>'lng Ollleiel 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170352439 



DOI-17-0553-B-000024

S1and111d Fotm 60-11 
Rev. 7/91 

U.S. Olti'9 of Pe,samol M1Ngement 

FPM Supp. 296•33, Sub<:h, 4 NOTIFICATION OF PERSONNEL ACTION 
1, Nome ll.0$1, First , Mlddlel 

HAMMOND CASEY B 
FIRST ACTION 

S·A. Code S.8 , Nature 01 Action 

546 CONV TO SES NONCAREER APPT 
5-C. Code 5'0 . legal Authority 

V4L s u.s.c. 3394 A NONCAREER 
5·E. Coda 5-F, ~el Authority 

AWM OPM FORM 1652 DATED 09 12 17 
7 . FROM: Poshlon Titla end Nl#Tlber 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1334 

2, Sode! Security Numbc,r 

8·A, Cod<l 8•8, Nature of Acllon 

ll·C Code 11•0. L898I AulhOlity 

8•E, CO<k> 8-F. leg;,1 Authorlty 

15 . TO: Poshlon Title and Number 

DEPUTY ASSISTANT SECRETARY
FISH AND WILDLIFE AND PARKS 
40000000 ES19756 

10. G<lldo/l.evel 11. Stap/R~uo 12. To11f Selery 13. Pav Bui.I IS.Pay Plan 17. Oce. Codo 18 . Grade/\.evel 19 . Stop/Rate 20 . Tota l Selary/Awa<d 21. Pev Basis 

GS 15 01 $131767 PA ES 0301 00 0 $150000 PA 
t v.. Buie Pay 128. Locelltv Adj, 12C. Adj. ea,lc Pay 

$103672 $ 28095 131767 
14. Name and l.oclltioll of POSltlcn'a Organlz11lon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,OC 
EMPLOYEE DATA 

POSITION DATA 

120 . Other Pay 

$ 0 

09/16/00 

20A. Oulc Pav 208 . Locallty Adj. 20C . Adj. Basic Pav 200. Other Pay 

150000 $ 0 150000 $ 
22 , Noma and Location of Pet ition ' • 0'1janlrntlon 

ASST SECY-FISH & WILDLIFE & PARKS 

WASHINGTON,DC 

24 , Tonu,e 

0 ~=~::'~neat 
28 , Annuitan t lncll,;a10, 

25, Agoncy UJe 

2 • Condltlonal 1---, 
3 • Indefinit e 

9 OT APPLICABLE 

F ULL-TIME 
33 . Par1•Tlme Hou,, Per 

e1wookly 
Pay Period 

0 

34. Position Occupied 35. Fl.SA Clt 'IIOIV 38, Ap11<op, ,11lon Coda 37 . Ba,galAlng Unit Stei u a 

3 
1 • Compelllllle Se,vlee 3 • SES Genora1 
2 • E,.cepted S.Mce 4 • SES Career Re,.,...,od 

38. Outv Station Code 

40. Agency 

CLS 
45 . Remarh 

E • Ektrnpl 
N • None•omPt 8888 

39 . Duty Station (C,1\' ·County • Stal e 01 Ovoraea, Loea tlon) 

WASHINGTON,DISTRICT OF COLUMBIA 

TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
FROZEN SERVICE NONE 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

4e. Em?lovlng Dfl>artment or Agency 

IN - OFC OF THE SECRETARY 
llO, S-9na1ur.t Authenllca llan end Title of Approving Offieiel 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
171506835 



DOI-17-0553-B-000025

Siandard Form so.a 
Rav. 7/91 

U.S. Olliee of Personnel Management 
FPM Supp. 298-33. Subch. 4 

I. Name n..u,. F1t11, Middle) 

~.p~Tl~JEY B 
5-A. Cade ~-e. N11Ure 01 Action 

NOTIFICATION OF PERSONNEL ACTION 
2. So<:lol Socurlty Numbef - N 8-A. Coda 8-8. Nature of Action 

760 EXT OF APPT NTE 09-15-17 
5-C. Cade 5•0. Legal AuthO<lty 8·C Code 8·0. L911at Authority 

Y9K SCH C 213.3302 A 
IH. Code 6-F. Legal Autha,tty 8-E. Code 6 •F, l.el)l1 AllthOlity 

7. FROM: Position Title and Number 15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1334 
10. Gl6111111.avtl 11. St,n,lf\ate 12. Total SIiiery 13. Pav Buis 

GS l.5 01 $131767 PA 
12A, Basic Pay l 2B. Lcx;ollty Adj. l 2C. Adj. eaak: Ply 120. Other Pay 

$103672 $ 28095 $131767 
14. Name and Location of Po,111on•1 0'l)anllatlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

$ 0 

10000000 IGS1334 
16.Pay Plllll 17. Oec. Code 18. Grade/lave! 20. Total Sala,y/Awerd 21. Pay Bu i• 

GS 0301 15 l $131767 PA 
20A. e .. 1e Pay 20B. Locallly Adj. 200 . Othat Ply 

103672 $ 28095 131767 $ 0 
22. Nome end loc:atlon of Position•• Organization 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenure 

0 ? : ~:'~nent 
28. Amultant lndluta, 

25, A~n<:y UH 

2 • Candl1lonol ---. 
3 • Indefinite 

9 OT APPLICABLE 
29. Pay Rate O.tarminant 

0 
31. Service Comp. Oate l\.eavel 32. Work Schedule 33. Part-Time Ho1111 Per 

Biweekly 
Pay Period 

34. Po1i1io11 O""l)ltd 

2 l • Comc>tllll•a S<lrvlce 3 • SES Genaral 
2 • E•c11Plod Service 4 • S£S Cereer Ruenred 

38. Duty Station Code 

ll-0010-001 
40. Agency D 

CLS 
45. Rem11ks 

46. Emt:>lovlr>Q Department or Agency 

IN - OFC OF THE SECRETARY 

09/16/00 F ULL-TIME 

35. FLSA Cat11901V 38. App,oprlallon Code 

E E • ExemPt 
N • Noneaempt 

39. Duty Station (City • County • State o, Ov•rsoas LocalionJ 

WASHINGTON,DISTRICT OF COLUMBIA 

SO. Signature/Authtntlcation and TIii• of App,ovlng Olflcllll 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170717149 

37. S..rgalnlng Volt Slatu$ 

7777 



DOI-17-0553-B-000026

lfev. 7/91 

v.s. Olllee of PetaOMtl Manega1TI<1nl 
fPM Solll>, 296-33. Subch. 4 

l. NaMt (WI. Fltll, Middle) 

~.P1°cr1~JEY B 
5-A. Code s.e. N1t11re 01 Act1011 

002 CORRECTION 
5-C. Cc,de 6•0. l~al Authorhy 

6-f. Code 5,F. Legal A1111\orlty 

7. FROM: Position Title end Number 

NOTIFICATION OF PERSONNEL ACTION 
2. SOelal S<>C\lflty Num~ 

190 PROVISIONAL APPT NTE 05-19-17 
8-C Code 8-D. Legal Auti,ority 

Y9K SCH C 213. 3302 A 
IH. Codi tH. legal Autl>orilV 

15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1334 
8 . PayPfan 9.0cc.Code 10,G<ade/Level 11,St@/llate 12,Tot11$e18fy 13. Pav Balls 16.Pay Plan 17. 0cc. Cod• 18. Grat!e/t.avel 19, S1ap/R111 20 . Total Salary/Awa,d 21. Pav B~s.1, 

12A, Baslc Pov 128 . L=lity Adj. 12C, Adj. B.atk: Pl y 120 . Other f'lly 

14, Name end Location of PoJltlon's Organlzatlon 

EMPLOYEE DATA 

GS 0301 15 1 $131767 PA 
20A. e"-'rc Pnv 2oe. f..Cleon1v AdJ. 20C. MJ, Buie Pay 

103672 $ 28095 131767 
22. Namo olld ~ocollon of P01itl<m'1 Organln\lofl 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

i4. TOl'JlllO 

0 ?:~~anant 
2 • CC<"di1lonal i----, 
3 • tndtfinlte 

'200 , Otha/ Pay 

$ 0 

28, Allf\Ultlnl lndltalllf 29. Pay, Rat• D•1a,mlnam 

9 OT APPLICABLE 0 
31. S.tvlc. Comp. Oat• tLMvoJ 32. Weik Schodulo 33, Par,. Timo Hou11 Per 

Biwe&ttv 
Pav Pe,lod 

34, Po,il!M Occupied 

2 I • Competlll•e Ser,lce 3 • SES Gon81DI 
2 • bcapltld Sen,ie1t 4 · SES Career Rts61\/ed 

38. Dutv Stat!OII Code 

ll-0010-001 
40. Agancv 41 . 

CLS 00 
45, llemarka 

CORRECTS ITEM NUMBER 030 
CORRECTS ITEM NUMBER 031 
CORRECTS ITEM NUMBER 027 

46 . !mpl(l'jlng Department 01 Agency 

IN - OFC OF THE SECRETARY 

09/16/00 F ULL-TIME 

35. FLSA Ce1~ry 38. Apprcprlatloll Cede 
f , hemPt 
N· No,,.,•empt 

39. Duty Sunlon !City • COitllty • Stat& ot Ove1uu lt>eationl 

WASHINGTON,DISTRICT OF COLUMBIA 

50 . Slgn11ur1>/A11U..nt,e.tHon and Tltlt of Alll)(ovlng Olllda. 

GARY P. HARDAWAY 
48 . Petaonnal Oftlct ID 49, APl)IOll&I Oa,e HUMAN RESOURCES SPECIALIST 

170594219 03/07/'l.7 

37 . BGIQalnlng Unit Statua 

7777 



DOI-17-0553-B-000027

Suinderd Form 60·8 
Rev. 7/91 

U.S. Oftt(e of Porscnntl M&M11emant 
FPM Supp. 2915,33, Sobch . 4 NOTIFICATION OF PERSONNEL ACTION 
1. Name (f,.ut, F-lt&t. Middle) 

HAMMOND, CASEY B 
FIRST ACTION 

5-A. Code S•8. Nllure Of Acllon 

190 PROVISIONAL APPT NTE 05-19-17 
6-C. Code 5-0 . L-i,al Aulhorll'f 

Y9K SCH C 213.3302 A 

2. ~• s. cu,I1v Number - N 6•A . Code 8-8. Nature ol Acllon 

6-C Code 6·0, Legal Allthotllv 

S•e, Code 5-F. Legal Aiithorlly 6 •£. Cod, 6,F. logal Aulhotltv 

7. FROM: Position Title and Number 15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1334 
8, Pay Plan 9. 0 cc . Codi 10. Gredell.lwel 1 I. Step,1lata 12 . Toto! $1la,y 13 . Pav Bes.'$ 16.Pay 1'1,11 17, 0cc. Code 16. Gradall.••• 20. Tot&I Sal1,v/Aw&1d 21. Pay 881!1 

GS 0301 15 l $131767 PA 
12A. B&slc Pay 128. ~ lly Adj, 12C. Adj. Bat ie Pay 120 . Othe, Pl»/ 

14 , Name Md Loc~l lon DI P014110tl't Crp,i iellon 

EMPLOYEE DATA 

5 • 1 O·PCUlt Otber 
IS· IC,.Polnl/Compensablt/30'11, 

20A. 8 H lc: Pay 208. Locality Adj. 20C. Adj. Basic Pay wo. 0th/If Pav 

103672 $ 28095 131767 
22. NM\11 end l ocation ol Po&hlon'a 01ganlutlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenure 

0 ?:~~nent 

26. Age,-cv Uae 
2 • Condltlonol i----, 
3 • lodollnlre 

$ 0 

28. Annuitant lndltotor 29. Pav R111 OerermlNint 

POSITION DATA 
34. Posttlon Occupied 

2 I • Comc,eUtive S4rvlce 3 • SES G..,eral 
2 • Eac111>1ed Sorvii:. 4 • SES Caret, Fluerved 

38. Ouw Station Code 

ll-0010-001 
40. Agency 0 

CL$ 
45. Aom111!r.s 

9 OT APPLICABLE 
31. Strvlu Comp. Datt tleave> 32 . Work Sch<ldulo 

01/20/17 F ULL-TIME 

35. FLS" Category 38 . Appropriation Code 
E • Exempt 
N • Nonexempt 

39. Duty Station (City · County • Staie or Over• eu LC>Catlol'II 

COLUMBIA 

0 
33 . Part•Tlm e Houra Pe, 

Blwffkt v 
Pay Period 

37. Bargalnltlg Ur>it Statu& 

7777 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUTlfil2....Q1L20/17. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BB MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

48. Emt,loylng Department or Agency 

IN - OFC OF THE SECRETARY 
48. Peuannel Olflee 10 49. Approval Dare 

01/20/17 

50. Slgnature/Au1h&ntk:11on and Tltlt ol App,ovir,g Olll clll 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170352445 



DOI-17-0553-B-000028

Standard Farm 50·8 
Rev. 7/91 

U.S. Office al Personnel Managlfflent 
FPM Supp. 298-33 , Su~. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Name 11.nt. Flm . Mlddltl 

5-A, Coda 5·8. Nature 01 Action 

546 CONV TO SES NONCAREER APPT 
5-C. Code 5·0 . Legal Authority 

V4L s u.s.c. 3394 A NONCAREER 
5-E. Code 5•F. Legal Autho•llV 

AWM OPM FORM 1652 DTD 05 11 17 
7. FROM: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1321 

2. Social Socurhy Nurn!Mtr 

~ N 
6-A. Code 6-8 . Na1ure al Action 

8-C Code 0.0. legal A111hori1y 

15. TO: Position Title and Number 

ASSOCIATE DEPUTY SECRETARY 

10100000 ES01499 
10. G<ade/Ll!Vel 11. SteplR.ote 12. Total Salaty 13. Pay Buis 16,P.ty Plan 17. 0cc. Cod e 18. Gradlll\.evel 19. S!OJJ/Rllt 20. Tcmll Salary/Award 21 . Pay 8a$1t 

GS 15 10 $161900 PA ES 0301 00 0 $179700 PA 
12A. Bulc Pav 12B. localltv AdJ. 12C . Adj. Buie Pay 120 . Other Pay 20A . Basic Pav 208. locallty Adj. 20C. Adj. 8osit Pay 200 . Oth111 Pey 

$134776 $ 27124 $161900 $ 0 179700 $ 0 $179700 $ 0 
14. N111T11 and LocatJa~ of Polhion•a O,oanlzatlon 22. Name and Location or Pollllon't 01ga,,iullon 

SECRETARY'S IMMEDIATE OFFICE SECRETARY'S IMMEDIATE OFFICE 
OFFICE OF THE DEPUTY SECRETARY 

WASHINGTON,DC 
EMPLOYEE DATA 

23. V.iOflflt Preference 

POSITION DATA 
34. Position Occupied 

3 1 • Competitive Service 3 • stS General 
2 • Eltcepted Service 4 • SES Career Aueived 

38. Duty Station Cochl 

ll-0010-001 
40, Agency 

CLS 
4S. Aem81b 

WASHINGTON,DC 

24. Tetl<Jl8 25. Agency Uae 
II • 1O•Polm Other 
o • 10•Poim/Cc,r,oensoble/30 % 0 

0 • Nona 2 • Condl llonal i----. 
1 • Petmane111 3 • lndtflnl11 

28. Annu~ont lndlc;otor 

9 OT APPLICABLE 
31. Strvk:e Comp. 0110 Cleave} 32. Work Schedu lt 

02/07/99 F ULL-TIME 

36 . FLSA C•tQgCry 38. Appraprtatkm Code 

E• Eumpl 
N • Non&xomc,1 

39 . Duty S1atlan ICIiy • Coumv • StJte « Ovouau Locllllcnl 

WASHINGTON,DISTRICT OF COLUMBIA 

29. Pay Rate Ootorminan1 

0 
33. Part•Tlme Houra Pet 

Biweekly 
Pay Per od 

37. B&llllllnlng Uru Stallll 

8888 

TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
CREDIT.ABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
FROZEN SERVICE NONE 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C} 

45. Employing Department or Agt M:V 

IN - OFC OF THE SECRETARY 
4 7. Agency Code 49 . Approval Oat& 

05/12/17 

50. Signewro/Autl\antlcollon at'd Tltt, of App,ovlng Olflclal 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170884110 



DOI-17-0553-B-000029

Sl8ndord Form 50·8 
Ra,. 7191 

U.S. Ofllce Of PersOMel Mlll9G81Nn( 
FPM Supp. 298·33. Subch. 4 NOTIFICATION OF PERSONNEL ACTION 
I. Name (lHt, Flm , Mlddl411 

CASON, JAMES E 
FIRST ACTION 

5-A. Code 5-8. Nature 01 Ac:tlon 

002 CORRECTION 
S-C. Code S-0. Legat Auth0tlty 

!l·E, Code 5-F. legal AIJdlorlty 

7. FROM: Position Title and Number 

8. Pay Plan' 9. 0cc . Coct. , ,o. Gtlda/1.evel, , 1. S1op/Ra10 , , 2. Total ~erv 113, Pav Sesla 

12A. Buie Pay 1128. LoulUy Ad). , ,2c. Adj, Basic Pav 1120. Other Pay 

14. Nlll'llil and Locauon c,t POllltlon·a Organl:at lon 

EMPLOYEE DATA 
23. Ve1eter,s Preference 

S • 10 -Point Other 
8 • lO·Polnl/Con-,penm>le/30% 

2. SociDI Stcurhv Num~, 

8· A. Code a.a. NatUtO ot Action 

190 PROVISIONAL APPT NTE 05-19-17 
6-C Code 6.0.1.aglll AuthOflty 

Y9K SCH C 213.3302(A) 
EH.Code 8.J'. Leo•I AU1ho<lty 

15. TO: Position Tltlo and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS132l 
18.Pay Pl.In 17. 0 cc. Code I'S. Glade/level [9. Step/Ritt rO. Tote! Salary/Award 121. Pay Basis 

GS 0301 15 0 $161900 PA 
20~Bulc Pay 12;, L;;~~j~ 

l 20C. Adj. Be,k; Pay 1200. Other Pay 

$134776 $161900 $ 0 
22. Name end Loan Ion ol Position's O,ganlriu lon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenu,e 25. Ageney UH 

0 o • Nono 2 • Condlllonal i----, 
1 • Perm1ntn1 3 • tndeflnlll 

• Annultanl lndlcator 

9 OT APPLICABLE 
31 . Smic• Comp. o~,e (Leave> 32 . Work Schedul~ 33. Part,Time Hour& P<)r 

Blweeltlv 
PevPenoc:I 

POSITION DATA 
34. PoslUon 01:l:Upled 

2 1 • Ccm114Uti',e S11Vlce 3 • SES General 
2 • EAceP1ed Service 4 • SES Catur Rrnwved 

02/07/99 

35. HSA Category 
E•bempt 
N • Nona .. mi, t 

F ULL-TIME 

3e. ApPfoprletlon Code 

38. Outv Slailon Code 39. Dutv Stetlon !City • Cou11tv • S1111 or o,eran s Lor:a1lonl 

11-0010-001 
40. Agency 

CLS 
45, Aomerh 

CORRECTS ITEM NUMBER 027 FROM 

4&. Emplcylng 0epanman1 o, Agen¢V 

IN - OFC OF THE SECRETARY 
48 . Personnel Olllct IP 49. App,ova l Date 

04/05/17 

50. SIQMlutt/AIJthentlcellon end Tltle ol Approving 011:d ll 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170715717 

37. Bargaining Unit Suuus 

7777 



DOI-17-0553-B-000030

Standard Fom, 60,B 

Rtv. 7/91 

U.S . Ofllc& of Peraonnol M1na04met11 

F PM Supp, 296 ·33. &ibeh. 4 

1, Name fLu1, First, Mhldtal 

~Sff At·Mtlil E 
6·A, Code 5·8. Nature 01 AC1ion 

002 CORRECTION 
6,C. Codo 5-0. L~I Authotltv 

S·E. Codt 5.f . Legal Authority 

7. FROM: Position Title and Number 

NOTIFICATION OF PERSONNEL ACTION 

SECOND ACTION 
6-A. Cod<t 6•8, Nature of Action 

190 PROVISIONAL APPT NTE 05-19-17 · 
&-C Code 6 ·0, logol Auth Olity 

Y9K SCH C 213.3302 A 
&·E. Coelt 6 ,F. Legal Aulho rhy 

15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1321 
8 . Pey Plan 9. Oec. Code 10. Gn1dellovol 11, Step/Rate 12. To111 SIiiery 13 . Pav Basia 16.Pay Plan 17. 0 cc. Cod• 18. Gradallwol 20. TotcJ Salary/Award 21, Pay Basis 

GS 0301 15 PA 
12A. Beale Pay 128. Locality Adj, 12C, Adj. Buie Pav 120 , Other Pay 20A. Ba..c Pay 20b. LocllitV Adj. 20D. Othe, Pay 

134776 $ 27124 161900 $ 0 
14. Name end Locallon ol Poaitlon•a Organlzat .on 22. N&ma and Loca t . .,., of Posltl on·a Otgon11111on 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DATA 

5 , IO PINlll Other 
e • IO~olnl/Compensab 'ol3C>'lo 

WASHINGTON,DC 

24, Tonuro 

0 ? : ~!~81llllt 

28. Annultant tnc1Ica10f 

25 . Agency LI ae 
2 • ConcLt:cnai ~--, 
3 • lndet.n lt e 

9 OT APPLICABLE 
31. ~rvlee Comp. 0010 (loavel 32, Work Schedule 

02/07/99 F ULL-TIME 
POSITION DATA 

34 . PoJldon Oecuplo<I 35. FLSA Categcry 38. Appropr fallon Code 

2 1 • Com1>11tltl•c Service 3 • SES General 
2 • e.cepted Sttvloe 4 • SES Cor&er Raoerved E E. Exempc 

N • None .. mpt 

38. ~ty Station Code 39. Duty Slatlon (Chy• County • State or Overseu Loc&tlonl 

40. Agency 
CLS 

45 , Remaika 

CORRECTS ITEM NUMBER 027 FROM 

COLUMBIA 

CORRECTS ITEM NUMBER 031 FROM 01/20/2017 

411. Em,:,loyln; Oapartment er Agency 

IN - OFC OF THE SECRETARY 
47.Ag~COd& 48. PoraoMel O11/ce ID 49. App1ov,1 Dote 

03/21/17 

60. Si;natu11/A1111,-n11cation and TIiie cl App,ovkig Oltlclal 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170655263 

33, Pirt •Timt Holltl Pet 
Slwe&Uv 

Pav Period 

37. Bargaining Unit Stotus 

7777 



DOI-17-0553-B-000031

Standard Form 50-B 
At•. 7/91 
U.S. OHlca ol Pertonn<ll M!Mlegemern 

FPM SllPO, 296-33, Subdi. 4 

1. Name 11.Asr. Fkat, Mid~ 

CASON JAMES E 
FIRST ACTION 

5·A. Code S.8. Narur& Of Action 

NOTIFICATION OF PERSONNEL ACTION 
2. Soci&I Securily Number 

- ON 
6•A, Code 6·8, Nature of Action 

190 PROVISIONAL APPT NTE 05-19-17 
6•C, Code 5·0, Legel A111harily 6·C Cod• 6•0, Legal AIJthorlty 

Y9K SCH C 213.3302 A 
6·E. Cede 5 •F. Legal Authotltv 6-E. Code EH. Legel AU1hotl1y 

7. FROM: Position Title and Number 15. TO: Position Thia and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1321 
8. Pay Plan 9. 0cc. Code 10, Gr6da/Lovel 11. S10P1R11e I 2. T01al Slla1y 13. Pay Sui$ 18.Pay Plan 17, 0cc. Coda 18. Grode/\.ovol 20, To1DI Salary/Award 21. Pay Basis 

GS 0301 15 $161900 PA 
12A. ea~ Pev 128, U>Cllity Adj, 12c. AdJ. hslc Pay 120. Other Pay 

14 , N(V!le and Location of PotlIlon'1 O(ll •niuUon 

EMPLOYEE DATA 
23. Veterans P,efe,enc& 

5 • 10•Poicit Other 
e. 10-POfflt/Comi,enuble/30% 

20A. Buie Pay 208. Loctllrv AdJ. 20C. AdJ. Basic Pay 200. 01he, Pay 

134776 $ 27124 161900 
22. Nome end locarion of Po11tlon'1 Org1111u1lon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenure 

0 y : ~!"~-t 
26. Agenev v,o 

2 • CONliliollll t----, 
3 • lndollnllf 

$ 0 

28. Annulllnt lnclicatOt 29. Pay RMe Oe1erminan1 

34 . Posllion Occuple<I 

2 1 • COfTll'lllliYO Servl( e 3 • SES ~norel 
2 • E•ceptad Setvl ce 4 • SES Career R-rved 

38 . Duty Sla~on Cade 

11-0010-001 
40. Agency O 

CLS 
45 , Remerkll 

FROZEN SERVICE NONE 

9 OT APPLICABLE 
31 . S. rvleo Comp . D11• !laave l 32. Work Schedule 

01/20/17 

36 . Fl.SA Category 

E • Eumpt 
N. Nor,t •tmPl 

F ULL-TIME 

38 . Apprc,prlat lon Code 

39 . Ollty Stat ion ICIiy • County • State or Overaeas Location) 

0 
33. Pan•Timo Houra Per 

Biweekly 
Pay Pe,Jcd 

37. Ba,g11nlng Vr,11 Status 

7777 

CREDITABLE MILITARY SERVICE: -
APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUTED 01/20/17. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

46. Employing Oop"'1ffllll\l er Agency 

IN - OFC OF THE SECRETARY 
49. Appn,v al D11• 

01/20/17 

50. Slgnatu1e/Au1hentlc;itlon and TUI~ of Approving Ottle'41 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170352024 



DOI-17-0553-B-000032

SUnderd F«m 60 ·8 
Rev. 7/91 

U.S. Office of Per10Mtl M•-ent 
FPM Supp. 298·33, Subch. 4 

1. Name II.Ht, First. Mkldlal 

5-A. Code 5-B. N1ture 01 A<:1lon 

894 GEN ADJ 
5-C.Code S·D. Legal Authcrtty 

WM REG 531.207 
5-E. Code S-F. Legel Authority 

ZLM E.O. 13819 DATED 
7. FROM: Position Title and Number 

DEPUTY DIRECTOR 
EXTERNAL AFFAIRS 
10000000 IGSl378 

NOTIFICATION OF PERSONNEL ACTION 

12 22 17 

3. Oat• ot Dinh 

SECOND ACTION 
tl·A. Cede e-e. Nature 01 Action 

fl-C Code fl•D, loODI AuthorllY 

8-E, Coda 6-1'. Logal Authotlty 

15. TO: Position Title and Number 

DEPUTY DIRECTOR 
EXTERNAL AFFAIRS 
10000000 IGS1378 

4. EUectivt Dltt 

8. Pay Plan 9. 0cc . Coct. 10. Gradell.evel 11, Step/Rate 12, Total Salary 13. Pav Balls 16.Pev Plen 17, 0cc. Code 18. Grado/Level 20. TOlal Salary/Award 21. Pay Bub 

GS 13 01 $ 94796 PA GS 0301 13 1 $ 96970 PA 
12A. Bll'Slcf'lly 128. Locality Adj. 12C. Adj. Bat1lc Pay 

$ 74584 $ 20212 $ 94796 
14, Nam;, and Loeoelon ol Position's Oroanlzatlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

23. V111reM Prefe1enco 

120. Otha, Pay 

$ 

5 • 1 O•Poiltt O\ll<lr 

0 

6 • 1 O•Point/Compens&bll/30'l(, 

20A. Buie Pay 20B. \.ocaI11v Adj. 20C. Adj, Buie Pay 

75628 $ 21342 96970 
22. Namo end location of Position'• Otgonlutlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenure 

3 ~ : ~r!anont 

25. Agenev Un 
2 • Ccnditlanlll i----. 
3 • lndtflnitt 

200, Oth111 Pay 

$ 0 

28. Annuluint tncflcator 29. Pay Rate Oo1e,mlnl)Ot 

3 • llr 0111 Plan 

POSITION DATA 
34. Po1h10n Occupied 

2 1 • Compethiva 5-lco 3 • SES General 
2 • EAcei>tod S.rvl ce 4 • SES Cateer Ruerved 

38. Outy Stotlon Code 

ll-0010-001 
40. Agency 0 

CLS 

9 OT APPLICABLE 
31. Se,vlee Comp. Oete (havel 32. Wo,k Sffledule 

01/20/17 F OLL-TIME 

35. FLSA Cau1go1y 36. ApprOl)flallon Code 
E · e.empt 
N • Nonoxomot 

39. Outy Station {City· County • Stalo or Overaeu Loullonl 

WASHINGTON,DISTRICT OF COLUMBIA 

0 
33. Part•Tlma Houra Pe, 

Biwttkly 
Pay Pe, od 

37. Bargaining \Jolt Smut 

8888 

SALARY INCLUDES A GENERAL INCREASE OF 1.4 PERCENT AND, IF APPLICABLE, A 
LOCALITY PAYMENT/SUPPLEMENTAL RATE (OR OTHER GEOGRAPHIC ADJUSTMENT) 
FOR THIS AREA. 

46. employtng Deportment or Agencv 

IN - OFC OF THE SECRETARY 
49, Approval Oate 

01/07/18 

SO. SIQnatu,e/Ault>entlcotlon end Tille of A111>rovll>Q Off lClal 

AUTHORIZING OFFICIAL 
180160108 



DOI-17-0553-B-000033

Standard Fo,m 50-8 

Rav. ?/91 

U.S. Olflce ot P•&onno! Management 

FPMSupp.296·33,Subch.4 NOTIFICATION OF PERSONNEL ACTION 
1. Name II.Ht. Firs!. Mld<llt) 2. Soelol S.,eurhv N"'11bCf 

5·A, Codt 5·8, NatUfe Of Action &·A. CO® 6•8. Nature of Aellon 

570 CONV TO EXC APPT 
5-C, Code 5-0. leotl Authority 6·C Code e-o. L~41 Autho,Jtv 

Y7M SCH C. 213.3301 
5-£. Code 5-f', legal Authority 6•E, Code 6-F. Logo) Authority 

7. FROM: Position Tide and Number 15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY DEPUTY DIRECTOR 
EXTERNAL AFFAIRS 

10000000 IGS1322 10000000 IGS1378 a.~; r1an19-;; ~; 110, Grade/Level I '' · SteOIR111 112. Tocat Salary 

13 01 $ 94796 
113,;~HII t~;~an 110~~;• 1 •8-;;~e•ol b~ Step(Rate 12;. T;:;;•;l;watd 121. ;~es~ 

12.t.. Buie Pey I 129. La<:llllty Adj. ~2c9~·;;~av 11$. Other Pay O 2OA. B11slc Pav 1208. Localhy .t.dJ. ~OC- AdJ. Basic Pay I ;· 01hr Pay O 
$ 74584 $ 20212 :; 74584 $ 20212 94796 

14. Name and Location ot Position'• Organintlon 22. Nam, and Location of PoJltlon•• Or91nlntlon 

SECRETARY'S IMMEDIATE OFFICE SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

23. Veteran, l'ltlo•l1'Ce 

POSITION DAT A 
34 , Po$~lon Occuoled 

2 \ • Compedtl•e Service 3 • SES General 
2 • Excepted Setvlce 4 • SES Career Roser,ed 

38 . Outy Smlon Code 

11-0010-001 
40. Agency D 

CLS 
45. Romo,u 

5 • 10-Palnt Olhel 
8 • IO-Palnl/Campensable/30% 

WASHINGTON,DC 

24 . Tanure 

3 ~ '. ~:~anent 
28. AMultant lndlcat0< 

2&. Agency VIIO 
2 • Condltlonal i----, 
3 • lncleU"lte 

9 OT APPLICABLE 
31, Se,vlce Ccmp. Oatt !Leave) 32. WOik Scht<lul1 

01/20/17 F ULL-TIME 

36. FLSA Category 38. ApprOl)rlatlon Code 

E • hemPt 
N • None .. mPt 

39. Outv Station (Cijy • CO<.lfllV • S1110 o, Ovornps location! 

CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
FROZEN SERVICE NONE 

33. Part •Tlme Hou:a Pc, 
Biweekly 
Pav Period 

37. Bargaining Vnlt Status 

8888 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

48 . Employing DeptoruMnt 0< Agency 

IN - OFC OF THE SECRETARY 
49. Approval 0610 

4/10/17 

50. Slgnatutt/Au!l1ontlc11wm end Tftlt of Apo,ovlr,g OfflclDI 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170717142 



DOI-17-0553-B-000034

Stll'ld111d Fotm 60-8 
Rev. 7/91 

U.S. Olflce of Poisorw,al Management 

FPM Supp, 29e·33, Subch. 4 NOTIFICATION OF PERSONNEL ACTION 
l. Nam, l\.ast. Flrat. Middle! 2. 54<:i&I Sacurltv N<Jmbor 

S•A. Code s.a. NMute 01 Action ll·A. Cede 8-8. Nature of Ac:tlon 

190 PROVISIONAL APPT NTE 05-19-17 
6-C. Code 5-D. Legal Authority 6 .C Code 6 •0. 1.e981 Au1hoflty 

Y9K SCH C 213.3302 A 
6-E. Code S•F. Ltgal Authority e.£ . Code 6.f . Leg.,I Au1h0tity 

7. FROM: Poshion Title and Number 15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1322 
8. Pay Plan 9. 0cc. Code to . Grlde/Level 11. S1ep/1111• 12. Total Sel111y 13, P•v easi, I ll.Pay Plan 17. 0cc. Code 18. Grada11.ev1I 20. Total Salary/Award 21. Pov llai.b 

GS 0301 13 1 $ 94796 PA 
12A. Belie Pay l 28. Lo,;alltV P.dj, 12C. Adj . Basic Pay 120 . Other Pay 

14. NIITM and Location of Post11c,n•a Org11<1Jzatlon 

EMPLOYEE DATA 
23. VttlfllN Ptel1111nce 

s • 1 o-,.01n1 0th-Or 
6 • 1 o-,.01n11C0mP4nsabta/lO'!r. 

20A , 811/Jle Pay 208. loeality P.dj. 

74584 $ 20212 94796 
22. Name and location or Position•• Orgenl, otlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenure 

0 ?:~~anent 
25, Agency Use 

2 • CondillOflal 1----, 
3 • Indefinite 

200. Olhe<' Pay 

$ 0 

28. 1'111'111ltant lndlcatcr 29, Pav Raia Deleimlnant 

9 OT APPLICABLE 
31, Sorvlea Comp. Dote l\.0<1Vel 32, Work Schedule 

01/20/17 F ULL-TIME 
POSITION DATA 

34 . Pos~ion Occupied 35. FlSA Cateoorv 

2 1 • Coml)oll1lvo Service 3 • SES General E E • Ecem11t 
2 • Eceected Sorvie., 4 • SES C•reer Rau rved N. Noneumpt 

38. Outy Station Code 39. Ouw Stlltlon !City • County• State or Oversea, Location) 

11-0010-001 
40. Agency 

CLS 
46 , Rem11<ks 

0 
33. Pan•Tlmt Hours Per 

Blwoolclv 
Pay Per od 

37. Bargaining Unit Status 

7777 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES . 
APPOINTMENT AFFIDAVIT EXECUTE.Q....QlL20/17. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

46. Employing Oepanment or AQ&nev 

IN - OFC OF THE SECRETARY 
49, Approve! D.ie 

01/20/17 

50, 5lilna1~re/Au11>entlcllUon and Titlo of Al)l)rovinQ Oflielal 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170352069 



DOI-17-0553-B-000035

Standard ~orm 50,8 
Rw. 71111 

U.S. OH!oe ol Pem1nn~ M111119111Mot 

FPM Supp. 2911-33, Subch. 4 NOTIFICATION OF PERSONNEL ACTION 
1, Name !Lau. Flfst. Mlddlll) 

CAMERON, SCOTT J 
FIRST ACTION 

5-A. Code S·B, Nature 01 Ac:tlon 

546 CONV.TO SES NONCAREER APPT 
s.c. Code 5•0, Legal Allthoritv 

V4L 5 U.S.C. 3394 A NONCAREER 
S•E. Coda 5-F. Legal Authority 

AWM OPM FORM 1652 DTD 05 04 17 
7. FROM: Position Thie and Number 

SECOND ACTION 
II-A, Code &-8. Nature of Action 

5-C Code 5-0. legal Authcrlty 

6-e. Code IH. Legel Autho!i(Y 

15. TO: Position Title and Number 
SPECIAL ASSISTANT TO THE SECRETARY PRINCIPAL DEPUTY ASSISTANT SECRETARY 

POLICY, MANAGEMENT, AND BUDGET 
10000000 IGS1336 60000000 ES19691 

8. Pay Plan 9. 0cc, Code 10. Gladll/l..evel 11 . Step/Rat& 12. Total Salory 13. Pay Buis 111,Pev Pten 17. 0cc. Code 18. Grada/1.tvel 19. St1p/R111 20. Total Salary/Award 21. Pav BaMS 

GS 15 07 $158123 PA ES 0301 00 0 $170000 PA 
12A , Besl<:Pav 128. Localllv Adj, 12C. Adj. Bak: Pav 1 20 . Other Pay 2OA. Buie Pay 208, l.0<:allty Adj. 200 . Othe, Pav 

$124408 $ 33715 $158123 $ 0 170000 $ 0 170000 $ 0 
14. Name end Loca1Ian of Poaltlon"a o,oanlzatlan 22. Name end ~oca1lon of Position's O,ganintlon 

SECRETARY'S IMMEDIATE OFFICE ASST SECY-POLICY, MGMT & BUDGET/CFO 

WASHINGTON,DC 
EMPLOYEE DATA 

23. Va1e,ans Prtf111nc• 

34 . Poslllon Occuoled 

1 • COffll)ethivo Service 3 , SES G1n11<a! 
3 2 • Exceptod Service 4 • SES Career Reserved 

38 . Duty Su11ion Code 

11-0010-001 
40. Agency D 

CLS 
45. Remarks 

WASHINGTON,DC 

5 • 1O.Polnt Other 
6 • 1O.Polnt/Ccmpenubto/3O~ 

35. FI.S4 Cat"1JOIV 38. APPfCll)rlellon Code 
E • hernpt 
N • Non6xernp1 

39, DIiiy Station !Chy• County• State or Overeeu Locailonl 

33, Poit•Time Hou11 Per 
Blweekty 

Pav Period 

37, 8argainl11g Unit S1a1u1 

8888 

TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
FROZEN SERVICE NONE 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S . C. 207(C} 

46. £,nployw\9 Oepat1ment or Agency 

IN - CFC OF THE SECRETARY 
4 9. Personne l Ollico 10 49. Approvol Oate 

04/10/17 

50. Sjjna turt/Au th ent catlM and Tille of Approving Ofllci.,I 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170717105 



DOI-17-0553-B-000036

Stand111d Form so-a 
Rev. 7191 
U.S. Office ot PeiaOMel Maneo-ttt 
FPM Supp. 298-33. S!Jbch. 4 

1. Nama ll&sl, Flrat, Mlddlo) 

CAMERON, SCOTT J 
FIRST ACTION 

5-A. Code 5-B. Nawre 01 Action 

002 CORRECTION 
S-C. Code 5·0, lega,t Au1hor1ty 

S.E. Ccxt. 5-F. Legal Aulhorlty 

7. FROM: Posi11on Title and Number 

NOTIFICATION OF PERSONNEL ACTION 
2. Soclel Security Numb"' 

- ON 
B•A. Code 8 -8. Nature of Al:llon 

190 PROVISIONAL APPT NTE 05-19-17 
8-C Code ll•D. Leoel Authority 

Y9K SCH C 213.3302 A 
8-t:, Cod& 8 -F. l<t90I A111h01lty 

15. TO: Poshlon Tltlo and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1336 
8. Pay Plan 9. 0cc . Cod• 10. Grede/1..evot ll, Step/lle1e 12. Total Sala,y 13.Pay8ula 18.PayPlan 17. 0ce.cooe 18.Grade/level 19.Step/Rate 20.T01t1Salory/Awlltd 21.Pavaass 

12A. Buie Pay 128 . lOca ly Ad~ 

14. Neme end Loeiulon of Por.ltion'a Ot111nl:a11on 

EMPLOYEE DATA 

30. Aetlrffflant Plan 

11111111111 
34. PO&ltlcn Occupied 

38. Duty Slotlon Code 

11-0010-001 
40. Agencvo 

CLS 
45. Remtfb 

GS 0301 15 7 $158123 PA 
12C. Adj. Basic Pay 120 . Other Pay 20A . BHiC Pay 20B. Locality Adj , 20C. Adj. Buie Pay 200. O1har "11y 

124408 $ 33715 158123 $ 0 
22. NIIIM atld l.o cat,on of Polltkln'1 01'9anitatlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

5 • 10 ·Polnt Olher 
8 • l0-Polnl/CompenSllble/30% 

31. S1rvlct Comp. Date tLuvel 
1---~ 

Ol/20/17 F ULL-TIME 

35. Fl.SA Ca1egory 
E•heml)t 
N • Not1<1xemP1 

38. ApprOl)flatlcm CCXM 

39. Dirty Station (City• COUl\ly • State 01 Ovornu loeaUonl 

33. Part•Tlm• Hour, Por 
Biweekly 
PayPerod 

3?. Bargaining Vnl1 sum,, 

7777 

CORRECTS ITEM NUMBER 028 FROM 9-NOT APPLICABLE 

48. eml)lovt,,g Oepattmem 01 ~encv 

IN - OFC OF THE SECRETARY 
50, Slgtiature/Authentlcallar, and Tlllt of Approving Ofllc161 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170378824 



DOI-17-0553-B-000037

Standard Fo«n so-a 
Rev. 7 191 

U.S. Office ot PeraOMol Menegemont 

FPM Supp. 298 ·33, Subeh, 4 NOTIFICATION OF PERSONNEL ACTION 
1. Name tl.Ht. FlrSI, Middle) 2. Social Sec:urhy Number 3. Date OI Birth 4, Effective Date 

=lrcTtb~OTT J ._ ON 
5•A. Cede 5,8 . Nature 01 Action 8•A, Code 6-8 . Nature of Action 

190 PROVISIONAL APPT NTE 05-19-17 
5.C . Coda S·D. legol Authority 8-C Coclt 8•0, LtQal Au1horitV 

Y9K SCH C 213.3302 A 
S.E. Cede 5-F. Le$tol AlllhOrlty 11.E. CO<le B·F, Legel A<Jthollly 

7. FROM: Poshlon Title and Number 15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1336 
8. Pay Plan 9 . 0cc. Code 1 O. Gu.de/1..eYel 11 . Sttp/Rato 12. Tocal Salary 13 . Paylluia 18 .PayPI.,.. 17 . 0cc.Code 18.G rat!M.eval 20. Total Salery/Award 21 . Pay Balls 

GS 0301 15 7 $158123 PA 
12A. Bl"-llePay 128 . Locality Adj. 12C. Adj , Basic Pay 120. Other Pay 

14. Name end l<><:ation ol Polltlon•• Of111ni.la1ion 

EMPLOYEE DATA 
23 . Veterans Ptefe<enco 

S • 10•Polnt Other e • 1()..l'oltlt/Compensa b'4/ 30% 

20A . Batlc Pay 208. LoeeUty Adj . 20C . AdJ. Buie Pay 200 , Other Pay 

124408 $ 33715 158123 
22, Nome 1nd Locat ion of Poaltlon'1 Organi111lcn 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Ter,ur1> 

Q ? : ~;;anlltll 
25. Agency UH 

2 • C0<1dltlonal ~--. 
3 • lndttl nite 

$ 0 

28, Annullant lndlcat<>f 29. Pay Rate Determln.tnt 

POSITION DATA 
34 . Po1lllon Occuplod 

t • Comp atlllve Service 3 • $£$ G.nar ol 
2 2 • Excepted Service 4 • SES Ceree, Rewrved 

38 . l><itv StoU01> Code 

ll-0010-001 
40. Agency D 

CLS 
4e , Rem11k1 

9 OT APPLICABLE 
31 . S. rvl: e Comp . Da1e !l.eav,I 32. Wark ~ hedul1 

01/20/17 F ULL-TIME 

35. fL SA Cet "IIOIY 38. Appn,prlu k,,, Code 
e • En mpt 
N • Nonextmpt 

3 9. Dutv Sta1lcn (City • County • State or Ovet t tu l.oce llonl 

WASHINGTON,DISTRICT OF COLUMBIA 

FROZEN SERVICE NONE 
CREDITABLE MILITARY SERVICE:-

0 
33. Psrt·Tim e Hours Pe, 

Blwool<ly 
Pay POIIOd 

37. Bargak\lr,g Unit StatUI 

7777 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUTED 01/20/17. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOO DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

48 , Employing Depatt ment or Agenc y 

IN - OFC OF THE SECRETARY 
49 , Apprevll Date 

01/20/17 

50. Slgnotu, e/Aulhe ntlcotlon and Title of Approving Of llela1 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170352587 



DOI-17-0553-B-000038

Standard Fo,m 50·11 
Rev. 7191 

U.S. Ofllce of Personnel Management 
FPM Supp. 298•33, Subr:h. 4 

I. Nllnle (Last, Flrfl, Middle) 

SCHINDLER, JAMES R 
FIRST ACTION 

5-A. Code 5·8. Nature 01 Action 

570 CONV TO EXC APPT 
6-C. Code S·O, Leg.II Au1h0tltv 

Y7M SCH C 213.3301 
!Vi. Cede 6·F. Legal Authority 

7. FROM: Position Tide and Number 

NOTIFICATION OF PERSONNEL ACTION 

SECOND ACTION 
6-A. Code 8·8, Nature o! ActiOn 

6,C Code 6,0. Legal Authority 

e-e. Code 6·F. Legel Alllhorilv 

SPECIAL ASSISTANT TO THE SECRETARY 
15. TO: Position Ti11o and Numbo1 

SPECIAL ASSISTANT 

10000000 IGS1325 MMAAOOOO IGS1375 
8. Pav Plan 9. 0cc.Code 10. Grade/Level 1l . Step/Rate 12. Total Sala,y 13. Pay Bes1, 16.l"ay Pion 11. o~. Coda 18. Grade/1.eval 20, T01D1 S11l1ry/Aw&rd 21 , Pay 811!1 

GS 12 01 $ 79720 PA GS 0301 12 $ 79720 PA 
12A, 8ulc Pay 12B, u,eallty Adj. 

$ 62722 $ 16998 
t 4 , Name end location of Position'• Orga~izetion 

12c. AdJ. !!41sle Pay 

79720 
120. 01h11 Pay 

$ 0 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

23. Veterar,s Pulerence 

5 • 1O.f'alnt 011>11 
6 • 1O-Polnt/Comoensable/30% 

20A. Basic Pay 208. locality Adj. 20C. Adj. 8ql~ Pay 

62722 $ 16998 79720 
22. Name end Location of Position'• Otganl.tttion 

BOEM DIRECTOR 

24. Tenura 

3 ?:~;.,,.'" 
25. Agency Ute 

2 • Condltlotl!II f-----, 
3 • Indefinite 

200, Other Pay 

$ 0 

28, Amullant lndicatOt 29. Pay 11111 Determlrnint 

POSITION DATA 
34 , Po,itlon Occupied 

\ • Compolillve Service 3 • SES Gtn11.i 
2 2 • e.c:optod S..vlce 4 • SES Career Reserved 

38 . Dutv S1&1lon Code 

11-0010-001 
40. Agency 

CLS 
45 , Remorka 

FROZEN SERVICE NONE 

9 OT APPLICABLE 
3 1. S.rvlce Comp. Datt !LHVI) 32. Work Sch<ldu!o 

02/10/14 F ULL-TIME 

35. FLSA Category 36. Apptoi,rtatlon Cade 
E • hllfflpt 
N • Nonexempt 

39. DUiy Slltlon !City· Cclll\tY • State Cf OV1111u Location) 

WASHINGTON,DISTRICT OF COLUMBIA 

CREDITABLE MILITARY SERVICE: -

0 
33. Pan •Tlmo Houf• Par 

8lwaeldv 
Pay Po,lod 

37, Ba,g.inlr,g Unit St11u1 

8888 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 

46. £mplovll,g Oll)lltment or Agency 

IN - BUR OF OCEAN ENERGY MGT 
49 . Approval Dato 

05/26/17 

50. Slgn1turt/Auth4ntlcalion and TIiie of APl)lovlt,g Ollidal 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170961688 



DOI-17-0553-B-000039

Stendttd F0tm so.a 
Rev. 7191 
U.S. Otllet Of Pe<110M t l Man1111ement 
FPM S\lc)p, 298·33. Subch. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Name II.Ur, Fir&I, Mlcld •> 

~fitHs\~~bJAMES R 
5-A. Code 5•8. NaMe 01 Actlcn 

760 EXT OF APPT NTE 09-15-17 
5-C. Code S·0. l tVfl AllthOlilY 

Y9K SCH C 213.3302 A 
5-E. Code !i.f. lega l Autho,[ty 

7. FROM: Poaitlon Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1325 
8. Pay Plan 9. 0cc . Code 1O. Gradoll.eve l 11. Stepfltete 12. Totel Salary 13 , F'ayBIUI 

GS 12 01 $ 79720 PA 
12A, Basic Pay 128. "°"IIIY Adj. 12c. Adj. Bu c Pay 120 . Orher Pey 

$ 62722 $ 16998 $ 79720 $ 0 
14. Name ernl Loce11on of Posi11on'a Org..,izedon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

23. Vet"'ons Pufer- • 
5 • 1O·Poki1 Otoo 
6 • 10-Palnl/Componsab e/30 ~ 

2. Socia! $oc,,1l1y Numbe• 

~ ON 
e.,i.. Code e.a. Natu1e of AetlOn 

6 ,C Code &·O. Legal Authority 

6 •E. Code 6•F. Legal Aulllorlly 

15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1325 
16.l'ay Plan \ 7. 0cc . Code 18. Gradell.ev•I 20. Total Salary/Awa,d 21. Pay Basis 

GS 0301 12 1 $ 79720 PA 
20A. Beslc Pty 208. locDllty Adj. 200. Other Pay 

62722 $ 16998 79720 $ 0 
22, Name end Location of Position•, 0,ganltatlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenure 

0 1:~:'~nont 
28 . Ant1ul111u lndlcato, 

25. Agencv U11 
2 • CCW\ditlonal I---, 
3 • Indefinite 

9 OT APPLICABLE 
29. Pay Rate Oetermlnont 

0 
31. S.rvlce Comp. Oate tLnvel 32. Work Scho0ul1 33. Part•Tlme Houra Pet 

Biweekly 
Pay Pe,lod 

POSITION DATA 
34. Poahion Oceupled 

2 1 • Competlti~e Service 3 • SES Gonerel 
2 • El!cll)Ced Service 4 • SES Career Roaorved 

38 . Outv StetlonCode 

11-0010-001 
40. Agency 

CLS 
45. Reme,ks 

48. Employk,~ l)opartment Ot AolllCV 

IN - OFC OF THE SECRETARY 

02/10/14 F ULL-TIME 

35. FLSA Cau1g0ry 36. Appropriation Code 

E ~: t':~~mot 
39. Duty Slatkul (C~v • County• St•te or Overans Location) 

COLUMBIA 

50. Si9n11Me/Aulhentlca1lon and TIiie of Approving Off c! O: 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170717145 

37. Ba<galnlng Unit Status 

7777 



DOI-17-0553-B-000040

S1andud Form 50•8 
R1111. 7/91 
U.S. Office ot Personnel Managem..nt 
FPM Supp. 298-33, Subch. 4 

1. Name II.Jut. Flm. Mlcldlel 

SCHINDLER'b JAMES R 
FIRST ACTI N 

5-A. Codt 5·B, N111Ure 01 Action 

NOTIFICATION OF PERSONNEL ACTION 

SECOND ACTION 
6-A. Code 8-11. Nature of Action 

002 CORRECTION 190 PROVISIONAL APPT NTE 05-19-17 
s.c. Code 5-0. Legal AutllorllY 6·C Coda 8-0. Legal Aulhorlty 

Y9K SCH C 213.3302 A 
5,E , Code 5-F. Legal Aulhorlty IH, Code 8-F. Legal Auth<>rilY 

7. FROM: Position Title and Number 15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1325 
8. Pay Plan 9. 0cc. Code 10. Grada/Level 11. Stop/1\ete 12. Total Slll111y 13. Pay 8u !1 16 .Pay Plan 17 . 0cc. Coda 18. Gred<l/1.,r,el 20. Total SalllfY/Award 21. Pay Besio 

GS 0301 12 PA 
12A, Basie Pay 128. Lo~ l1y Adj. UC. Adj, Basic Ptr,/ 12D. Odle, Pay 20A. Bulc Pay 208. LOcallty Adj. 20D. Olhlt Pay 

62722 $ 16998 79720 $ 0 
14. Name and Loc:otioo of Po$1tioo'a O1g1nlza1100 22 . Neme and loc:1110" of Position• , O,g1111tntlon 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DATA 

5 • 10.f'olm Other 
• 10.f>oint/CcmQenuble/JO'llo 

WASHINGTON,DC 

24. Tenure 

0 ?:~~nent 
28. AMUilant lnd lca10r 

2 • Ccndlllonal t----. 
3 • IIIC!efinlle 

9 OT APPLICABLE 
31. Sorvtca Comp. Date tLn vel 32, Wotk Schffult 

02/10/14 F ULL-TIME 
POSITION DATA 

34. Po'1tion Occupied 35. FlSA Category 38. Appropriation Code 

2 1 • Competitive Setvlca 3 • SES Gon111at 
2 • Elcctlllad Service 4 • SES Caroer Ratewod 

E • Exempt 
N •No~,comot 

38. Duty Station Code 39. Ouiy Station tCtty • Coumv • Stato or Oversee, locM lor,) 

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA 
40. AgencyD 

CLS 
45. RemlfU 

CORRECTS ITEM NUMBER 027 FROM 
CORRECTS ITEM NUMBER 031 FROM 01/20/2017 

48. Employing Department or "'11•nev 

IN - OFC OF THE SECRETARY 
48. Pe11onnel Olllca 10 49. A~roval Dato 

03/08/17 

50. $lgnot111e/AuthentlcaUon end lltla of Approving O!flc;lsl 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170602353 

29 . Pay Re1e Ootormlnan1 

0 
33 . P1rt•Tim1 Houra Pe, 

Blweeltly 
Pay Period 

37. Bero•tnrno Unit St111ut 

7777 



DOI-17-0553-B-000041

Stendlll'd fo11n SO.B 
Rev. 7/9 1 
U.S. Olllee ol Ptttonnel Mlmlgemant 
FPM SUllP• 298-33. Subch. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Name (Lui, Flnt, Middle) 

SCHINDLER, JAMES R 
FIRST ACTION 

6-A. Code 5•8. Nature or Action 

190 PROVISIONAL APPT NTE 05-19-17 
5-C. Coclt 5-0. Leg61 AU1horily 

Y9K SCH C 213.3302 A 
5·E. Code !H. Legal Autllothy 

7. FROM: Position Title and Number 

2, Socllll Security Numbo, - N II-A. Code 6·8. NaM t of Action 

B·C Code 8·0. legal Authority 

6·E, Code 6-F. lt!Qlll Au1hority 

15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1325 
8, Pay Plan 9. Dec.Code 10. Gradolllvll 11. Stop/Roto 12, Total Salary 13, Pay 8t$ls 18.Pay Plan 17 . Cxc. Coclt 18. G1ade/l4111el 20. Tel41 Salary/Award 21 . Pay Buis 

GS 0301 12 1 $ 79720 PA 
12A. Buie Pay 128. l.ocality AdJ. I 2C. AdJ. Bask: Pay 120. 01he1 Pay 

14, Name end Location ot Posilion'a 01oanlzetion 

EMPLOYEE DATA 

5 • IO·Palnl Olllet 
0 • IC,.PalntlCOITlll8tllabltl30% 

20A . Basic Pay 2011. LIIClllltV Adj. 2Oc . AdJ, Bale Pov 200 . Olhtt Pay 

62722 $ 16998 79720 
22 . Name and Locat ion or Position•• 01ganiu1lcn 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenure 

0 ? : ~;'.!anent 

25. A04ncv Usa 

2 • Cor,dllfooal ---. 
3 •lndeflnUo 

$ 0 

28. A1W1ul111m Indicator 29 . Pay A1 11 Dt1e1minan1 

POSITION DATA 
34, Pc»llian Oceupltd 

38. Outv SlatlOC\ Code 

11-0010-001 
40. AgencyD 

CLS 

9 OT APPLICABLE 
31 . S..rvlce Comp. Oate 41 .. uvt ) 32. Werk Sc~ule 

0l/20/17 

36. FlSA CotOll()ry 

E E • Exempt 
N• Noneumpt 

F ULL-TIME 

39. Duty S1111011 (City • Co11111y • S111e or Ove,aeas Loc:alionl 

WASHINGTON,DISTRICT OF COLUMBIA 

0 
33. Pert•Tlme Hours POI 

Blwe okly 
PflY Period 

31. Bargaining Unit Status 

7777 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUTfil2....Q.!.l20/17. 
CREDITABLE MILITARY SERVICE: --
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS- RAE OR FERS- FRAE. 

48. Employlnq Dop.wtmem o, Agency 

IN - OFC OF THE SECRETARY 
50. Si9na1urefAutht<ltlc&t '°" and Title of Approving Otflclal 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170352179 



DOI-17-0553-B-000042

S111<1C111td Form 60-B 
Rev. 7/91 

U.S. OHlc:t of Per1011ne1 Management 

FPM Sui:,p. 2911-33, Subch. 4 

1. Name ILUt, Fir$!, Middle) 

DICKENS, THOMAS C 
FIRST ACTION 

6-A. Cocte 5-8. N11ure 01 Action 

NOTIFICATION OF PERSONNEL ACTION 
2. Socl,il S(Je,,rltv Number 

190 PROVISIONAL APPT NTE 05-19-17 
li·C. Code 5·0. Legal Authority 6-C Code 6•0, Logel Authority 

Y9K SCH C 213.3302 A 
5·E. Code S.f. Legal Autltority &-E. Coctt 6•F. Legal Authorhy 

7. FROM: Position Title end Numb&r 15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1327 
8. PIV Plan 9. 0cc. Code 10. Grad<l/1.evel 11. S1epi!la1e 12. Totol Salary 13 . Pay Batis 18.Pav Plan 17. 0cc. Coda 18. Ci<o(lellevel 19. Stfll)IR&te 20. Total S.lory /A wlltd 21. Pav Bula 

GS 0301 13 1 PA 
12A.ll6SlcPoy 12B. Lllt:IIIIY Adj. 12c. Adj. Basie Pay 120. Other Pov 20A.8ulc: Pav 208. Locality AdJ. 200. OthOf Pay 

74584 $ 20212 94796 $ 0 
14. Name ..-.d Location of Pos111on•• Organliatlon 22, Namo and Locotlon ol l'oshlon'a OrQOnl:ation 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DATA 

POSITION DATA 
34 . Posltlan Occupied 

1 • Comptlhive Service 3 • SES General 2 2 • ElCepted Senllee 4 • SES Career Re!Mltved 

38. Duty Station Code 

11-0010-001 
40. Agency 

CLS 
45. Remarka 

5 • tO•Polnt Other 
8 • IO•Polnt/Componsable/30% 

WASHINGTON,OC 

24 . Tenure 

0 1 : f!!',':onent 
28. An...illant lndl"tOl 

25. Agency Use 

2 • Conditional i-----, 
3 • Indefinite 

9 OT APPLICABLE 
31. St tv lco Com p. Doi. 11.~•e l 32. We<k S<htd u1o 

01/20/17 

35. flSA Catega,y 

e. EJ<empt 
N•NonuemJ)t 

F LL-TIME 

38. Apptopri9tlon Cal e 

39. Duty Staclcn !City· Co11111y • State or Ovw•u s Lacotlorll 

WASHINGTON,DISTRICT OF COLUMBIA 

29. Pay Race Determinant 

0 
33 . l'art •Timo Hour& Per 

Biweekly 
Pay Period 

37. Bergaming Unit Stat111 

7777 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, ANO YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUT~20/17. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

46. Emt:,loylrig Depar1men1 or Agency 

IN - OFC OF THE SECRETARY 
48. Personnel Of Ike ID 411. App roval Dai• 

01/20/17 

50. Slgnat ure/~th ontl t et ~ and Titt. of Approv no 0111~1 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170352220 



DOI-17-0553-B-000043

Stand.wd Fo,m 50•8 
Rev. 7/91 

U.S. Offke ot Pilr&amol M1t111Qlll11ent 

fPMSl,pp . 2911•33,Subch.4 NOTIFICATION OF PERSONNEL ACTION 
1. Name (Last. Fiest. Middle) 2. Socltl SocurltV Numbet 

MACGREGORb KATHARINE s ----
FIRST ACTI N ~ ON 

8·A. Code 8·8, Nature of Action 5-A. Code S•B. Nature Of Action 

546 CONV TO SES NONCAREER APPT 
5-C. Code 5-0. Legal Authority 8-C Cod• 6-D, Legal Autl>ollty 

V4L 5 u.s.c. 3394 A NONCAREER 
!H.Cod• 5-F. Lt111al Authority S.E. Code 6-F. Legal Authority 

AWM OPM FORM 1652 DTD 12 13 17 
7. FROM: Position Title and Number , 5. TO: Position Title and Number 

DEPUTY ASSISTANT SECRETARY
LAND & MINERALS MANAGEMENT 

PRINCIPAL DEPUTY ASSISTANT SECRETARY 
LAND AND MINERALS MANAGEMENT 

20000000 ES15425 20000000 ESl9763 
8. Pav Plan 9. 0cc. Code 10. Grade/Level It. SttDIRate 12. tocal Sl16fV 13. Pay Buls 16.Pav Pion 17. 0cc. Code 18. Grat!Movel 19. Step/11111 20. Total Safa,y/Award 21. Pav Buis 

ES 00 00 $152000 PA ES 0301 00 0 $170000 PA 
12A. 8Hlc Pay 128. Loullly Adj. 12c. Adj. Bask: Pey 120. OIi,., Pay 20A. Basic Pay 208. Locality Adj, 20C. Ad). Buie P8V 200 . 01h11 Psy 

$152000 $ 0 $152000 $ 0 170000 $ 0 170000 
14. Nam• and 1.cea11on ol Pol.!tlon'• Organl:aUoo 

ASST SECY-LAND & MINERALS 

WASHINGTON,DC 
EMPLOYEE DATA 

23. Vete,11111 Pteference 

POSITION DATA 
34 . Posillan Occlll)led 

3 t • Competitive Service 3 • SES Gorumt 
2 • E•ceptad Se,vlca 4 • SES Ca,_ ROS-Orved 

38. Duty Station Code 

11-0010-001 
40. Agancv 

CLS 
45. Rematkl 

S • 10-Polnt Othet 
6 • IO-Polnt/C0<11pens.abl<l/30% 

22. Name incl Location of Position'• Or9Mlntlon 

ASST SECY-LAND & MINERALS 

WASHINGTON,DC 

24. Tenure 

0 ?:~:':.nent 
28. Annuitant Indicator 

25. Agency Un 
2 • Condltfon81 ---, 
3 • lndt!kllte 

9 OT APPLICABLE 
31. S.rvk:e Comp, Data !Leave) 32. Wo,k Schedule 

01/12/07 

36. fl.SA Catogorv 

E • Ex1WY1P1 
N-Non .. tmi:11 

F L-TIME 

38. ApprOPftoUoo Code 

39. Duty St!Mlon !City • County • Smo or o,eraua Loca11on1 

WASHINGTON,DISTRICT OF COLUMBIA 

$ 0 

29. Pay Rate Determlrnint 

0 
33. Part, Time Hout• 1'1,r 

Blwoeklv 
Pay Pt1lod 

37. Blt(lafnfng Unit Statua 

8888 

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C) 
FROZEN SERVICE NONE 
CREDITABLE MILITARY SERVICE: -
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 

48, E1T11?lov1no Oap1t1men1 or Agenev 

IN - OFC OF THE SECRETARY 
50. Slgna tuie/Au lhal1tlca~..,., and Tide of Al)l)rovlng Ollicfaf 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
172413121 



DOI-17-0553-B-000044

Standatd Form 50·8 
Rav. ?/91 

u.s. Office ol Pl)JIIOMel MaMQemant 

FPM Supp. 29e·33 , SUb<:h. 4 NOTIFICATION OF PERSONNEL ACTION 
1 . Name It.est. First, Mlddlt l 2, Social Security N\/mbar 

MACGREGORb KATHARINE s ----
FIRST ACTI N ~ ON 

6•A. Code 5-8. NallJle Of Ac:tlon 

546 CONV TO SES NONCAREER APPT 
5·C, Code 5-0. Lel)II Authority 

V4L 5 u.s.c. 3394 A NONCAREER 
6•E. Coda 5-f. L. Autltorlty 

AWM OPM FORM 1652 DATED 09 13 17 
7. FROM: Poshlon Title end Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1328 

&·A. Code 9•8. Nalure ol Action 

e-c Coda 6-0. Le9el AU1hotl1y 

6,E. Codo 6-F, legal Autho,lty 

15. TO: Position Title and Number 

DEPUTY ASSISTANT SECRETARY
LAND & MINERALS MANAGEMENT 
20000000 ES15425 

a. Pav Plan 9 . 0cc. Coda 10. Grade/Level 11. Step/Rate 12. Total Salary 13. Pay Basl! 18.Pav Plan 17. Oc,;. Codo 18 . Grlldo/l~el 19. Stop/fleie 20, Total Sal4ry/Awerd 21. Pay Basis 

GS 0301 15 01 $131767 PA ES 0301 00 0 $152000 PA 
12A. Basic Pay 128 . ltx:eUty Ac!j. 12c . AdJ. Buie Pay 121>. Other Pay 

$103672 $ 28095 131767 $ 0 
14. Name end I.Qcatlon of Poai1lon'1 01ganitatlcn 

SECRETARY' S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

23. Vemu,s Pief&1anc• 

5 • 10-Polnl Omar 
8 • 10·Polnl/Compensal,le/30% 

20A. Basic Pav 2011. LOc:aUty Al!J. 20C . Adj. Baile Pay 

152000 $ 0 $152000 
22. Name end l oa tion of Po11tlon'1 Orglf1lzatlon 

ASST SECY-LAND & MINERALS 

WASHINGTON,DC 

24. Tonu,o 

0 t ~: ,':anant 
2 • Conditional l---, 
3 • Indefinite 

200. Other Pay 

$ 0 

28. Annultont llldlt:atOI 29. Pey Rate Oatermlnertt 

34. Posltlon Ot:CVP'td 

38. Duty Station Code 

40 . Agency 
CLS 

45 , ftemMkS 

9 OT APPLICABLE 
31 . Service Comp. Date (Leave) 32 . W01k Schecfule 

01/12/07 F ULL-TIME 

35. FLSA Catego,y 36. App<oprt;,tlon Code 
E • Exempt 
N • Nor,o~emp< 

39. Dutv &allon (Cllv •County• State or 0.0ttellll l 0<:otionl 

COLUMBIA 

0 
33. Part-Tim& H OUll Per 

81weektv 
Pay Period 

37. Bergoinlng Unit Stotus 

8888 

TENURE AS USED FOR 5 U. S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
FROZEN SERVICE NONE 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

46. Employlfla DeP1rtmtm 01 Aoer.cv 

IN - OFC OF THE SECRETARY 
48. Personnel Olfl eo 10 49, Appr011al Date 

08/17/17 

50. S11111atute/Authentleatlon and Tltle of Approving Offccial 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
171506833 



DOI-17-0553-B-000045

Standard fonn 50-8 
Rev. 7191 

V,S, Ofllce of Peraonnel MONll&men1 
FPM SUpp. 298·33, S..bch , 4 NOTIFICATION OF PERSONNEL ACTION 
1. Name (LHI, fitst, Middle) 

WR~~~~frbNKATHARINE s 
6-A. Ccclo 6-8. Nat~re Of Aetlon 

760 EXT OF APPT NTE 09-15-17 
5-C. Coclt 5•0. Legal Authollty 

Y9K SCH C 213.3302 A 
6-f. Codt 5.f. ugal A\l\hority 

7. FROM: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1328 
8. Pay Pion 9. 0cc. Code 10. Gt&dell.avel 11. S1el)IRate 12, To«ol Salary 13. Pay BHil 

GS 15 Ol. $131767 PA 
12A, Buie Pay 12B. Locality Adj. 12C. A<lj. Buie Pay 120, Otrnir Pav 

$103672 $ 28095 $131767 $ 0 
14 , Name tt1d Location ol Poaillo,,'a Oraenliatlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

6 • IO•Polnt Olher 
8 • 10-Polnl/Compentabl6/30,0 

2. Scclal Security Number 4. Ellectlve Dall - ON 6-A. Code 6•8. Nature of Action 

6-C Code 8·0, logol .luthcrlty 

6·E. Coda 6•F. Legal Aulharlty 

15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1328 
1 8 .Pay Plan l7. <xc . Code 1 B. Gtade/1.ev&I 20. Total Salary/Award 21. Pay 8G$IS 

GS 0301 15 1 $131767 PA 
20A. Basic Pav 208. Locality Adj, 20C. Adj, B~ Pay 

103672 $ 28095 131767 
22. Nome end Locollor, ol Position•• Or9Sni:1tl0fl 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24, Tenure 

0 ? '. ~,':anent 
211. Aiianc:v Ute 

2 • Conditional 1-----, 
3 • lndellnlte 

200. OU,er Pay 

$ 0 

28, Annullllll lndi~lOf 29, Pay Rate Oetermlnent 

9 OT APPLICABLE 0 
3 t. Servlcs Comp, Dato (Leave) 32. W01t ~~to 33. Part-Time Ho.i,1 Per 

Olweokly 
Pay Period 

POSITION DATA 
34 , Pc,lllon OCCllt>iad 

2 t • Comf)flilive Servie<1 3 • SES General 
2 • E•copted S11Vict 4 • SES Ce,ut Reterved 

38. Duly StaliOfl Code 

ll-0010-001 
40. Agancy 

CLS 
45. Remarks 

48. Employing Departmel\l or Agency 

SECRETARY 

01/12/07 F LL-TIME 

35. FLSA Ca1ego,y 36. Approprla1lon Code 
E•Ex8ffll>l 
N • No11exemp1 

39. Duty Station ICIiy • Coonty • State or Overseas Loullonl 

50, Slgnatute/AuthentlcatiOfl and Tlti11 ol .lppr ovfng Ofllclll 

GARY P. HARDAWAY 
49. Approval Date HUMAN RESOURCES SPECIALIST 

170961002 05/26/17 

37. Ba,gairilng Unit Slalus 

7777 



DOI-17-0553-B-000046

S11nd11d Form 50-B 
Rev. 1191 
U.S. Ofllce Of Petl141\nel Managemelll 

FPMSUl)1). 2iS.33 , Subch.4 NOTIFICATION OF PERSONNEL ACTION 

MACGREGOR, KATHARINE S 
FIRST ACTION SECOND ACTION 

5•A, Code 6·8. Nattue 01 Action &-A. Code 8,8, Nature of A,;tlon 

002 CORRECTION 190 PROVISIONAL APPT NTE 05-19-17 
6·C. Code !5·0. Legal Autho<IIY 8·C Code 8-0. legal Authority 

Y9K SCH C 213.3302 A 
6 ·E. Ccdt 6•F, Legal Authoritv 6-E. Code lJ.F. Legel AuthOr•tV 

7. FROM: Position Title and Number 15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1328 
8. Pav Plan 9. 0cc. Cede 10. Grade/level 11. S1ep/1181e 12. Total Salary 13. Pav BHis 16.Pay Plan 17. Oec. Cod a 115. Gr&M/1.aval 20 . Total Sala,y/Award 21. Pay Baals 

12A.Ba~P•v 128. Locality Adj. 12C. Adj. Basie Pay 120 . Other Pay 

14. Name end location of Poll1lon'1 Oriianludon 

EMPLOYEE DATA 

5 • 10.Polnt Other 
8 • 1O.Polnt/ComJMlnsabla/30% 

GS 0301 15 1 $131767 PA 
20A, Bwc:Pay 208. Locality Adj . 20C. Adj. Basic Pav 

103672 $ 28095 $131767 
22. NOfflO end Location ol Pot ltlon'a Org&nltatlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenure 

0 ~:~=.nent 

25. Agoncv UH 

2 • Condt™lnal ----. 
3 • lndellnllD 

200 . Other Pay 

$ 0 

28. Ann11it11n1 lndk:a1cr 29 . Pay Ritt O. tttmlnent 

9 OT APPLICABLE 0 
31 . $1)fvlce Comp. Oote 11.U•el 32. Work Sch<ldule 33. P61t·Tlm• Hours Per 

Biweekly 
Pay Period 

POSITION DATA 
34. Position Occ:ul)lod 

I • Competltllle Service 3 • SES Gonerlll 
2 2 • Excelllecl S.rvlce 4 • SES Carur Reserved 

38. OiltV Station Code 

11-0010-001 
40. Agency 

CLS 
45 . Aomarb 

CORRECTS ITEM NUMBER 030 
CORRECTS ITEM NUMBER 031 

411, Employ ng 09llltlmtnt or Agoncy 

IN - OFC OF THE SECRETARY 

01/12/07 

35. FLSA Category 

E•hempt 
N • NO<luempt 

F ULL-TIME 

3ft. Apprcp,lotlon Code 

3!1. Duty S1auon (Cltv • County • State or O•ornas location) 

01/20/2017 

50. Slgneture/Autheotlcetion and Title of Approvtnv Ollodel 

GARY P. HARDAWAY 
4,7. Ager,cy Code 48. Pet.c Mal Ottlce ID 49. Approval Data HUMAN RESOURCES SPECIALIST 

170602093 03/08/17 

37. Ba,~lning Unit Status 

7777 



DOI-17-0553-B-000047

Stondeld Fenn SO•EI 
Rev. 7/91 

U.S. Olfl" ot PllF1~1 M•n•u-nt 
FPM S~Pll, 29&-33, SUbch, 4 

I. N1m1 IUII, Flr&t, Mk!dleJ 

MACGREGOR, KATHARINE S 
FIRST ACTION 

S•A. Code !Ht , Natute 01 Action 

NOT IFICATION OF PERSONNEL ACTION 

- N &-A. Code 6 ·8. Nature of Action 

190 PROVI IONAL APPT NTE 05-19 ·-l 7 
6.C. Codi 5•0, Lag,il Autho,lty S.C: Cod<> 6·0 . Logal Au1h01l1y 

Y9K SCH C 213.3302 A 
~-e:. Code S.F, Legal Authoclty 8-E. Code (1-J'. Legal Au1h01ltv 

7. FROM: Position Title and Number 15. TO: Position Titlo and Number 

4. Etfoctwe Date 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1328 
8. Pay Plan 9. 0cc. Code 10 , Gladll/Uvil 11 . Stop/Rete 12. Tola ! Salary l3, pay Oasis 16.Pay Plan 17. 0cc. Coda 18. Gre~1/l.1v1I 19. Stll>/RIIII 20. Toiat Sala,y/Awerd 21. Pav Baus 

GS 0301. 15 1 $131767 PA 
12A. BMlcPav 128. Locality Ad). 

14. N11111e and L0001ion of Poal1lon'~ o,gan!utlon 

EMPLOYEE DATA 

POSITION DATA 

t2C . Adj. Baslc: Pov 120 . Ot"- Pay 

6 • I O•Polnt Other 
e . I O-Polnt/Compenubla/30% 

20A . Besio Pay 208. \.ooollw AdJ. 20C, Adf. b11c Pov 200 . Other Pav 

103672 $ 28095 131767 
22. Name and Lo,;a11on of Poalllon·a 0111on1:atlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenuta 

0 1 : ~:~anent 
28. Annu,1aM lndh:atot 

2 • Coodlllonal 
3 •lncletlnlfo 

9 OT APPLICABLE 

25. Agency, Uao 

$ 

0 
31. Service Comjl. Cate II.eave) 32. Wol1t Schedule ~3. Pa,t -Tlmo Hours Por 

lll'1'00k1y 
P,v Period 01/20/17 F ULL-TIME 

0 

34, Po.i110n OcCl/pted 35 . FLSA Catego,v 3&. Appropriation Ct>de 3'1. 8ugalnlng U1lh Stana 
i · Campetltlv1 Se,vjce 3 • SES GMtoul t---:::i £ • E,om111 2 2 • E..eepted S.n,~ 4 • SES CarHr Rnerved N • Noneaampt 

38. 0uty Stallon Code 

40. AgancyD 

CLS 
45 . Aemerb 

39. DutV Station (Ci1y •County • Stale o, Ovsruaa Loca1i0nl 

7777 

COLUMBIA 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUTED 01/20/17 . 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE . 

46, employlnp 011)fflm llllt or A90~ v 

IN - OFC OF THE SECRETARY 
. 50, SlgnatureJAuthcntlcatJ<>n end Tl\lo ol Apµrovlng Olfl~l1I 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170352205 



DOI-17-0553-B-000048

Standard Form 50 -S 
Rev. 7/91 

U.S. Otllee ot P•ra0t1111I Men111emont 
FPM Supp. 29 8 ·33, Subch , 4 NOTIFICATION OF PERSONNEL ACTION 
I • Name II.au. Fkst. Ml<ldte) 

DOMENECIL DOUGLAS w 
FIRST AC I ION 

S-A. Code 5·8, Nal\lra 01 Acllon 

546 CONV TO SES NONCAREER APPT 
5-C. Cod e 5-0 . Legal Autho rity 

V4L 5 u.s.c. 3394 A NONCAREER 
5·E. Code 5-F. Legel Al,ll>o/tty 

AWM OPM FORM 1652 DATED 08 30 
7. FROM: Position Title and Number 

WHITE HOUSE SENIOR ADVISOR 

10000000 PGS1329 

2 . Scc lal Soeu<ity Numti.r - N &,A. Cocle 8-8 . Nature-of Action 

8-C Code 8-0. L&gll Aut hority 

6-f. Codt fl-F. 1.egtd Aull!Orlty 

17 
15. TO: Position Thie and Number 

SENIOR WHITE HOUSE ADVISOR 

10000000 ES1975l. 
e. P1v Pion 9. Oc~. Code 10 . Gtaclll/1.tvll 11 , Stei,/Ralt 12, To, al Sal81y 13. P1y811is 16 .Pey Plan 17 . Oc:c. Coa I 8 . Grack/Leval 20. Total Salt ry/Aw• rd 21, Pav Bula 

GS 15 10 $161900 PA ES 0301 00 0 $170000 PA 
12A. Basie Pav 128. Locality Adj. 12C. Adj. e !l1I: Pay 12D . Ot ..... l"•v 

$134776 $ 27124 $161900 $ 0 
14 . Name Ind l.ocollon ol Po!.lllon'• Org an zat lcn 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

23. Vete111N Pufer e,r,ce 

5 • IO.Point Other 
6 • 10 .Po intJC ompensabto/309' 

2tlA. Bosk: "11v 208 . Locality Adj. 200 . Otha, Pay 

170000 $ 0 170000 $ 0 
22. Nernc and L0<:1t1on ot Position·• O'llanlz01lon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenure 26. Agoncy U.., 

0 0 • None 2 • C011dltlonat 1----, 
t • Petm lNn l 3 • lncloflnito 

28 . Annuitant lndit a tOf 29 . Pay Rate Determinant 

POSITION DATA 
34 . Potltloc, Occupied 

\ · COffll)ttltivo SGl'lict 3 • S£S Gono,lf 3 2 • bcel)led Serviea 4 • SES C11"r Aese!Ved 
38 . ouw Station Cade 

11-0010-001 
40 . Agency 

CLS 
45. l!em8fk• 

9 OT APPLICABLE 
31. Servle e Comp. Oat • (Leave) 32, Work Schedul e 

06/30/09 F ULL-TIME 

36. FLSA Categor-, 38 . Appropriation Code 
E • Elempt 
N • Noneaempt 

39. 011t'( Station !City • Coun ty • Stale or Overseas Locotlonl 

0 
33 . P~r1-Tlme HOl#II Per 

Blw~kly 
Pay Period 

37. 8ar911n!og Unit St atu, 

8888 

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C) 
FROZEN SERVICE NONE 
CREDITABLE MILITARY SERVICE: -
TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

46. EmploVII\Q De;,anment or Ag1111cv 

IN - OFC OF THE SECRETARY 
48. Peraonnel Ottlce 10 49 . Approval Datt 

09/01/17 

50. SiQnatute/Authtnl lcallo•1 end T'1!e of Appro.ll'fl Oftl clat 

GARY P . HARDAWAY 
HUMAN RESOURCES SPECIALIST 
171643094 



DOI-17-0553-B-000049

Standard Fo,m 50·8 
Rev. 7/91 

U.S. Office of Personnel M1n19emont 
FPM Sus,p . 2911-33, Subcll. 4 NOTIFICATION OF PERSONNEL ACTION 
1, Nama !LUI, First. Mlddltl 

DOMENECH..t DOUGLAS W 
FIRST AC I ION 

S-A. Code S·B, Natt>ro 01 Action 

760 EXT OF APPT NTE 09-15-17 
5·C, Code S-0. L&gal Authority 

Y9K SCH C 213.3302 A 

2. Soclof Securltr Number 

a,A, Code 8-8 . Nature cit Action 

8·C Code 6 ·0. Logo! Authority 

5•E, COCM !5-F. Legel Aulhorlty IH. Coda 8-F. Legllf Authority 

7. FROM: Position Title and Number 15. TO: Position Title and Number 

WHITE HOUSE SENIOR ADVISOR WHITE HOUSE SENIOR ADVISOR 

PGS1329 10000000 PGS1329 

4. Elfectlve Date 

10. Gradll/Levot 11. Step/flare 12. T01el Salary 13 . Pay Buis 8.Pay Plan '7. 0cc. Code 18. Grade/Level 20. Total $alo,y /Awerd 2 I. Pev Basis 

GS 15 10 $161900 PA 
12A. Buie Pav 12B. l oca ltty Adj . 12C. Adj. 8a5k; Pay 120. Olhor Pay 

$134776 $ 27124 $161900 $ 0 
14 , Nome end Location ot Poollion'a Org111>l:a1lon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

5 • 10.Polnt Othor 
8 • 1 O.f'olnt/Compen..i,lo/30% 

GS 0301 15 0 $161900 PA 
20A. Suk: Pay 208. LOCelfty Adj, 2cc . Adj. Basic Pay 

134776 $ 27124 161900 
22. Nr,,me llftd LOCIIIO,, of Position'• o,ganl.!atiGII 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenu,e 

0 ?:~,':.,..,ent 
211,AQencyUse 

2 • Conditional ,__ __ 
3 • Indefinite 

200 . Othet Pay 

$ 0 

28. Annull onl lndl~tOI 29. Pay Rate Oetttm ln•n t 

9 OT APPLICABLE 0 
31. S..Vico Comp. Date (l<t .. tl 32 . W« k Sch odula 33. Pert•Time HOUI& Pet 

Biweekly 
Pev Period 06/30/09 F LL-TIME 

POSITION DATA 
34. Poslllon Oc:aipiod 35. FlSA C11ego,y 38 . Appl o~ tlon Coda 

2 1 • CompttlUYI SlltVica 3 • SES Genetel 
2 • Exc,,pted Service 4 • SES C1ttat Rese111ad 

£ • Ellllnl) I 
N • None.xl!ffl0t 

38. Duly Station Coda 39 . Duty StatlOI\ (City • Counw • St ate or Overtees locat onJ 

11-0010-001 
40 . Agency 0 

CLS 
45.Rom,ir ks 

49. Al>l)(OYII Oate 

04/10/17 

COLUMBIA 

SO. Sill"'tu •o/Aut hentlcatlon and Thia of Approving OfflciGI 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170717103 

37 . 81rgolnlng Unit Status 

7777 



DOI-17-0553-B-000050

Suindwd fo,m 60·B 
Rw. 7191 
\J.S. Office ol Peraonnel MaMgomen1 
f PM Supp. 299-33, Sui,d,. 4 

1. Name (Lui, firfl, Middle) 

DOMENECH..: DOUGLAS W 
FIRST AC t ION 

6-A. Code 5-8. N11ure Of Aetlon 

002 CORRECTION 
6-C. Code 5-0. Legal Aulhorlly 

5-E. Coda 6.f . Legal AuthorUy 

7. FROM: Position Tide and Number 

NOTIFICATION OF PERSONNEL ACTION 
3. Da11 ol Birth 

SECOND ACTION 
&,A.Code 6,B. Nature of Acllon 

190 PROVISIONAL APPT NTE 05-19-17 
6·C Code 6·0, ~I Auth0tlty 

Y9K SCH C 213.3302(A) 
6•£. Cade 6·F. Legal Aulhorlty 

15. TO: Position Title and Number 

WHITE HOUSE SENIOR ADVISOR 

10000000 l?GS1329 
e. Pay Pt.nl 9 . 0cc. Cade 110. Grede/Level 111. Steo/Rate 112. Total Sal.Irv 113. Pay Bu l1 IG~;~an 17{)~cQ;od& l18 .t;etl•••1t~ Slepntlle 12;-~;~;or;/~ward 121. ;~aolo 

12A.9a,tc: Pay 112a.LocafltyAdJ. 112c. AdJ. B11tc Pav 1120. Olher Pay 20A. Buie Pay 
12$. L;;,~;4 

!: 20C. Adj. Basic Pay 12;. Otl>et Pay Q 
>134776 $161900 

14. Nema and loc.llon ol Poaillon'1 Orv6111ta11on 22. Nam, and LOCllllon ol Po1ltlc~•· Organliatlon 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DATA 
23. Ve1eraru Prelere,,ce 

POSITION DATA 
34. Patltlon Oc:arpiad 

1 • Competitive Setvice 3 • ses Generol 

5 • IO•Polr11 Othet 
6, 10,Polnl/CompenHbla/30% 

WASHINGTON,DC 

24, Tenure 

0 ~=~:.:-1 
28. Anno.Jhant lndlcatOf 

26. Agenev UH 
2 . Condntonal t----, 
3 • lndtllnltt 

9 OT APPLICABLE 
31, SeNiCO Comp. 0810 IL0IIY0) 32. WO!~ Sdledule 

06/30/09 F LL-TIME 

35. Fl.SA Cuego,y 38. App,optlallon Code 

2 2 • ExCAtPted Slll'Vk:e 4 • ses Careor ROStlMKI 
E • Exempt 
N • Nonll>UlfflD! 

38. Du 1y S11r11on Coda 

11-0010-001 
40. Agency 

CLS 
45.Remerb 

39. Duty Slallon (City • County • State or Ovetaeea Location) 

WASHINGTON,DISTRICT OF COLUMBIA 

CORRECTS ITEM NUMBER 027 FROM -
CORRECTS ITEM NUMBER 031 FROM~ 

48 . Employing Depertmon1 Of Agtnev 

IN - OFC OF THE SECRETARY 
49. App,oval Datt 

03/21/17 

SO. Slgrut ure/...,lhon tle:ac,lotl ond Tl~ of Al)l)rovlng O11l(J41 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170655302 

29. Pey Raio De1erm nnot 

0 
33. l'lrt •Tlllla HO<lll Pe, 

Blwoeldy 
Pay Period 

37. Bargaining Unit SIDIUS 

7777 



DOI-17-0553-B-000051

Slendard fo,m 60•8 
Rev. 7/91 

U.S. Olflco of Per101W11 Ma111Qemen1 
F PM Supp. 296·33, &ibch, 4 NOTIFICATION OF PERSONNEL ACTION 
1. Name (Wl$t. FIISI. Middle) 

DOMENECH...1 DOUGLAS W 
FIRST AC I ION 

5-A. C<lde 5•8. N$1\Ke 01 Action 

190 PROVISIONAL APPT 
S.C. Cede 5-0. lega l Authc<lty 

NTE 

Y9K SCH C 213.3302(A) 
5•E. COde 5-F, l09lll Authoflty 

7. FROM: Position Title end Ni.mber 

05-19-17 

2. Social Security Nvmber - N 6·A, Code 6·9. Nature ol Action 

8·C Code e.o. Legal All\hofllV 

6-E. Code 6.f, u,vl>I Autho,tty 

15. TO: Position Title and Number 

WHITE HOUSE SENIOR ADVISOR 

10000000 PGS1329 
a. Pay Pfanl 9. Oec. Codo 110, Grld1A.1Yef I ''· Step/RIii 112. Total Salary 113. Pay Basis 16.Pay Plan 17, 0cc. Code 118, Gn!dll/1.evel [9. Slep/lla11 120. Total Salary/Award 121. Pav B1111 

GS 0301 15 0 $161900 PA 
12A. Buie Pov 1128. loeolltv Adj. I 12C. AdJ. Bu ie Pay 1120 . Om.r Pay 20A. Buie Pay 

12;. Lo;;~;~ ~oc. Adj, Basic Pay 12;, Other Poy O 
$134776 161900 

14. Namo end Loca1lon ol Poaltlon'• Organlat lon 22. Name and l ocation of Po1ltl0t1's Org1n1?11lon 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DATA 

e • 10.Polnl Other 
8 • 10.f'olnl/ComoeN4ble/30% 

WASHINGTON,DC 

24. Ten1.1te 

0 t ~:,':anen t 
28 . AMUltant Indicator 

25. Agency U11 
2 • Conditional i---, 
3 • lndt flnite 

9 OT APPLICABLE 
• • ament Plan ....- 31, Ser, lce Comp. Oate (Leave! 32 . Woik Schedule 

01/20/17 F ULL-TIME 

34. Position Oc:Qlpied 35, FlSA Category 36. App,op,f4tlon Code 

2 1 • Comp01itlv1 Service 3 • SES General E • homol 
2 • Exceptod So,vlee 4 · SES Car- Re....,,od N • NDt\el<ernpt 

38. Outv Stlltlon Code 39 . Dtity Stalion ICltv •County• S111e or Overseas loca1lonl 

ll-0010-001 
40. Agency 

CLS 
45. Reniatka 

FROZEN SERVICE NONE 
CREDITABLE MILITARY SERVICE: -

COLUMBIA 

29, Pey Reta Oetermlnal\l 

0 
33 . Pitt • Time HO<.llt Per 

Slweekfy 
Pay Period 

37. Bergalning Uolt Status 

7777 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUTED 01/20/17. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOO DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
REMARKS CONTINUED ON SECOND PAGE 

46 . Employing 0ap1111ment or Agency 

IN - OFC OF THE SECRETARY 
49. App,oval Dale 

01/20/17 

50. Slgnature/Allthtmlca tlon and Tltlil ol App1ovi119 Official 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170352268 



DOI-17-0553-B-000052

S1andard Form 50-8 
Aev. 7191 

U.S. 01111'9 or Personnel Management 

"""' Supp. 296-33, SUbc:h. 4 

1. Nema tLasr. Flnt , Mlddl41 

DOMENECH-' DOUGLAS W 
FIRST AC I ION 

5-A. Code 5-8. Nawre Of Action 

NOTIFICATION OF PERSONNEL ACTION 

- N 6·A. Code 6,8, NtMG of Aclion 

190 PROVISIONAL APPT NTE 05-19-17 
6•C, Coda 5·0, Legal AU1hoflty 6·C Codt 6·0, Legal Authority 

Y9K SCH C 213.3302 A 
5-E. Code 5•F. legal Alllhotl\y 6·E. Code 6 •F, Legel Auttiorlty 

7. FROM: Position Title and Number 15. TO: Position Title and Number 

WHITE HOUSE SENIOR ADVISOR 

10000000 l?GS1329 
8. Pay Plan 9, 0cc. Code 10, Grade/t.8'1el I 1. StePIFtatt 12. Total Salary 13. Pay Basia Hl.l'IIV Plan 17. 0cc. Coda 1 B. Grade/Level 19. Sltll)/Rale 20. Total Salary/Awe rd 21, Pey Basis 

GS 0301 15 0 $161900 PA 
128, t..oeelity Adj. 

14. Name and Location of Pothlon'1 Oro1t11u1lon 

EMPLOYEE DATA 

POSITION DATA 

1 2C. Adj. Buie Pay 12D. Other Pay 

5 • IO·Palnt Other 
8 • IO·Palnl/Cornoensable/30% 

20A. Buie Pay 208. locali1y Adj. 20C. A.dJ. Basic Pay 

134776 $ 27124 161900 
22. Name and locaUon of Po1hlon'1 Orll"nhatlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. T1nure 

0 ~: ~r':anen1 

28. Ann<Jltenl lndlco!Of 

26. Agency UH 
2 • Condltlonal 1-----, 
3 • lndellnlta 

9 OT APPLICABLE 

200. Olhor Pav 

$ 

31. S<!rvlce Comp. Dale ILeavel 32. Wo,k Sc:tladult 33. Pan -Time Houia Por 
Blw .. klv 
Pay P8flod 01/20/17 F L-TIME 

0 

34. PO.lllkln Occupied 35. FL.SA Cetogoty 36. Apptopriat ~ Code 37. Barvanlng Unit Status 

2 
1 • Compl!lillvo Sor,l ce 3 • SES Genoral 
2 • E,ccapted Servloe 4 • SES Cateer A-rved 

38. Duly Station Code 

40. Agency 

CLS 
45 , Remarkl 

REMARKS CONTINUED 

E• bempt 
N • Non .. empt 7777 

39. Duty St11t10n 1c11v • Coun1v • State or Overseas Loc:otlonl 

PAY SET USING THE SUPERIOR QUALIFICATIONS AND SPECIAL NEEDS PAY-SETTING 
AUTHORITY UNDER 5 CFR 531.212 

46. E"'IJloylng Oepenment or Ageney 

SECRETARY 
49. Apprcval Oat• 

01/20/17 

,o. Slgnoture/Aulhentlca lion aAd TIiie of Approvt,,g OHl~al 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170352268 



DOI-17-0553-B-000053

Standard Fenn 50·8 
A«,. 7/91 

U.S. 011/u ol Personnel Management 
FPM Supp. 298-33, Subch. 4 

I. Name (L111. Flfllt. Mlcfdlol 

KEE¼i BENJAMIN N 
FIRS I ACTION 

th\, Code 6-8. Nature 01 Action 

570 CONV TO EXC APPT 
5·C. Cede 5·0. legal Autl10ti1y 

Y7M SCH C 213.3301 

NOTIFICATION OF PERSONNEL ACTION 
2. Social Socurltv Number 

8-A. Code 6 -B. Nllllrt ol ActiOn 

8-C Codo 6•0, legal Autho1l1v 

6-E. Code 5•F, Legal Aulltori\y 6-E. Code 6-F. Lage! Authori1y 

7. FROM: Poshlon Title and Numb&f 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1330 

15. TO: Po$ition Thie and Number 

ADVISOR 

10000000 IGS1357 
13. Pay Basia 18 ,Pay Plan 1?. 0cc, Code 18. Gretlolt.evel 19, St!llllRote 20. Total Salary/Award 21. PJy BeJ!s 

GS 12 01 $ 79720 PA GS 0301 13 1 $ 94796 PA 
12A, SUic Pay 128. Locality Adj, 12C. Adj. Basie Pay 120. Othlf Pay 

$ 62722 $ 16998 $ 79720 $ 0 
14. Name end Loca1ian of PoJ!tlon't O111anlzatlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

23. Veteran• Prtl111nce 

5 • 1O.f'olnt OtMI 
8 • 10.Polnt/Com,:,eru6ble/30% 

2OA. Buie: Pay 208. Locality Adj. 20C. Adj, Basic Pl/iY 

74584 $ 20212 94796 
22. Namo end Loc1tlon of Po.lt!on'a Organlzatl0n 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24.Tenwe 

3 ? : ~!"~anent 

25. A~nc;y Un 
2 • Condllianel 1---, 
3 • lnc14111nita 

200. Othe1 Pay 

$ 0 

28. Annuitant lncfu:ator 28, Pay ltllte ~totmlnant 

POSITION DATA 
34. Po.iuon Oc<:u!)led 

1 • Compethi•o Sorvlc:o 3 • SES General 2 2 • E>ocepted Service 4 • SES C&reer Reserved 

38, 0uty Sllllion Cod<, 

40. AgencyD 

CLS 
45.Rema,u 

FROZEN SERVICE NONE 

9 OT APPLICABLE 
31. Servlc,, Comp. 0ote ll.ee••I 32. Wort. Schedule 

01/20/17 F ULL-TIME 

35. FLSA Category 38. Appr0$>fiatlon Cade 
E • Exemin 
N • Nc,,.,•empt 

39. Outv S1atlon ICltv • Countv •Stale°' 0,erHa1 Location! 

COLUMBIA 

CREDITABLE MILITARY SERVICE: -

0 
33. Pen•Time Hour, Per 

Biwe~ldy 
Pav Period 

37. 84rgok\lng Unit St1tut 

7777 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 

48. Employing Oepanment ar Agency 

IN - OFC OF THE SECRETARY 
50 . Slgn1turo/Au1hontleatlo" Intl TIiie ot App,ovlr,g Otflcilll 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170631847 



DOI-17-0553-B-000054

Standard fOffl'I 50·11 
Rav. 7191 
U.S. OIIJCII or Parsonrnil Management 
FPM Supp . 298•33, Subch. 4 

1. Name (LUI, Fir,t, Middle) 

KEEL.., BENJAMIN N 
FIRS I ACTION 

5-A, Code S-9. NtM& 01 Action 

NOTIFICATION OF PERSONNEL ACTION 
2. Social Sea, rlty NumbQr 3. Dote ol Bltlh 

&•A, Code 8-8. Natura of Action 

190 PROVISIONAL APPT NTE 05-19-17 
5-C. Code &.O, Legal Authatlty 8-C Cod4 6-0. logtl Authority 

Y9K SCH C 213.3302 A 
5•E, Code 5 •F. Logal Aut~Ollty 8·E, Code 8-F. legel Authollty 

7. FROM: Position Thie and Number 15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1330 
e. Pav Plan 9. 0cc. Code 10. Giadelulvel 11. St&p/lleto 12, Tocal Salary 1 J , Pay Basis t 6.Pav Plan 17 . O.:c. Code 18. Grade/1.r;el 19. StBl)/Rllle 20. Total Salorv /Award 21. Pav BUia 

GS 0301 12 1 $ 79720 PA 
12A. Botlc Pav 128 . locality Adj, 12C. Adj. e .. ,e Pay 120. 0111 ... Pay 

14. Name end location of Posi tion's 011111t1LU11ion 

EMPLOYEE DATA 

5 • IO•Polnl Other 
6 • 10-Polnt/COtnDenoeblo/30% 

20A. Basic Pav 208. Local ity Adj . 20C . Adj, Basic Pay 200 . Other P,ry 

62722 $ 16998 79720 
22. Nome end location ol Position's 0tg6"lta d on 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenu re 

0 ? : ~~nent 
2 • COIIOitlonal 1----, 
3 • klde!lnl le 

$ 0 

28. Annuitant lnd lca 10t 29 , Pay Rate O..i.<minon1 

POSITION DATA 
34. Postt lon Occupied 

2 I • Compet itive Service 3 • SES Gi'"eral 
2 • e. c11ntc1 SelYica 4 • SES Ca reer R&Hrved 

38. Duty Station Code 

11 - 0010-001 
40. Agency D 

CLS 
46, Rt'l'Olks 

9 OT APPLICABLE 
31 . S. rvlce Comp. Oa11 !Leave> 32 . Work S ched l!le 

01/20/17 

35 . A.SA C11ego,y 

E E·h1m11t 
N•N one u mpt 

F OLL-TIME 

38. App,opllal ion Code 

3 9. Ouw Station !City • Ccuntv • St ate e< Overaou location) 

COLUMBIA 

0 
33. Pan•Tlma Houra 1'81 

Blwael dy 
Pay Pa,focl 

37. Ba,oetnng Vnlt Status 

7777 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUTlfil2.....Q![20/l7. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

48. emi,toylng OepartmerJ or Ag-.c v 

IN - CFC OF THE SECRETARY 
4 7. Ag ency COde 48. Peraonnel Office ID 49. ApprO'ial 0111 

01/20/17 

!>O. ~ oture /Aulhtn tfct tlc,n end Title of Approv ing Offk:111 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170352280 



DOI-17-0553-B-000055

Stenc!Nd rorm so.a 
Rev. 7/91 

U.S. Olllce of Ptt.onnel Manogement 

FPM&.ll)p.296-33, Subeh.4 NOTIFICATION OF PERSONNEL ACTION 
1. Name (\.Ut, Flr1t, Mlddlel 2. Social Securitv Number 

CRITCHFIELI,?1 MARSHALL T ----
FIRST ACTION ~ ON 

!·A. Code 5-6. Na11111 01 Action 

894 GEN ADJ 
5-C. Code 5-D. legal Autherltv 

WM REG 531.207 
5.£, Code 5-F. Ltgal Adthortw 

ZLM B.O. 13819 DATED 12 22 17 
7. FROM: Posllion Title and Number 

ADVISOR 

40000000 IGS1362 

6-A. Code 8-B. Naturo of Action 

e.c Code 6·0. Legal Allthorlty 

a.e. Code ll-F. u,vel Authorhv 

15. TO: Position Thie and Number 

ADVISOR 

40000000 IGS1362 
e. Pav Plan 9, 0cc. Code 10. Gtade/1..eval ll. Step/1\ett 12, local Setarv 13. Pav Baail 18.Pay Plan 17. Oce. Coda 1B. Grade/level 19. Step/Rat• 20 . Total SalaryfAward 21. Pav Balli• 

GS 13 01 $ 94796 PA GS 0301 13 l PA 
12A, Buie Pav 128 . Localily Adj , 12C. Adj. 8GS!c Pay 120. Other Pay 20A. Basic Pay 208, loc ality Adj. 200 . Othtt , av 

$ 74584 $ 20212 $ 94796 $ 0 75628 $ 21342 96970 $ 0 
14. Nem1 end loc:611on of Potltior,•1 O'lltni.uUon 22. Noma end Location of Pol.It on' a OrgenlJation 

ASST SECY-FISH & WILDLIFE & PARKS ASST SECY-FISH & WILDLIFE & PARKS 

WASHINGTON,DC 
EMPLOYEE DATA 

23. Veterans Prefere,,ce 

POSITION DAT A 
34. Po:tlllon Occupied 

1 • Competittv• Service 3 • SES Ger>arat 2 2 • Exl:epu1d Sorvlce 4 • SES C11eer Re$erved 

38. IM y Station Codo 

11-0010-001 
40 . Agency 

CLS 
45. Aemarltt 

5 • 10-Polnl Other 
fl• 10·Polnt/Compo<1Nble/30% 

WASHINGTON,DC 

24. Tenure 

3 ~: ~,':anent 
28. Annuitant Indicate, 

2 • Condltlonal 
3 • lndalinlca 

9 OT APPLICABLE 
31 , Service Comp. Date (leav e) 32. Wc,k Scheel~ 

01/20/17 F L-TIME 

3 5, Fl.SA Category 36, Appropriotlon Codo 

E • Ex-.ni,1 
N • None,ernot 

39 , Duty Station ICIiy • Coun1Y • S1111e Of OverllH loeatlo,,J 

26 . Agtney 11,. 

29 . Pav Race Oet trmlnan c 

0 
33. Pllft,Tlme Houra Per 

Biweekly 
PayP ~ od 

37. 811galnlng Unit Smua 

8888 

SALARY INCLUDES A GENERAL INCREASE OF 1.4 PERCENT AND, IF APPLICABLE, A 
LOCALITY PAYMENT/SUJ?PLEMENTAL RATE {OR OTHER GEOGRAPHIC ADJUSTMENT) 
FOR THIS AREA. 

46, Eml)loylng Department or Agency 

49 , Approval Oate 

01/07/18 

50. Slgnoture!Al.tthtntlcatlcn end Titla cf Apptovltlg Olticill 

AUTHORIZING OFFICIAL 
180160124 



DOI-17-0553-B-000056

Stand..-d Fonn 50·8 
R•"· 7/91 
U.S. Ottk;o of "4r1onnel MOlltQement 
FPM SUpp. 296·33, Subch. 4 

I. Name (Last. First, Middle) 

CRITCHFIELJ?1 MARSHALL T 
FIRST ACTION 

5-A.Cod• 5•8. Noture Of Action 

570 CONV TO EXC APPT 
5•C, Code 6•0, Ulgal AUlhollty 

Y7M SCH C. 213.3301 
6·E. Code 5,F. LOfllll AUUIO<lty 

7. FROM: Position Title and Number 

NOTIFICATION OF PERSONNEL ACTION 
2, Sodll Security Number 

- ON 
6-A. Codo 6•8, Nature of 111:dan 

6-.C COde 6-D. L~I Alrth0tlty 

&~C ode 6•F. legal Authority 

15. TO: Position Thie and Number 

SPECIAL ASSISTANT TO THE SECRETARY ADVISOR 

10000000 IGS1326 40000000 IGS1362 

4, Elloc:11,o Dato 

a.~~ ~n19, ~~ ~~ 110. GradeAev el I \I. Sttp/RMa 112. Tel61 Sauirv 

13 01 $ 94796 
I '3·;;:o•~ 111,"-Y Pia ~ 17. O<c;. Codo I' 8. Gra41111.eve1 b 9. 51tp/lle1e 120. Total Sela,y/Award 121. Pay Basia 

GS 0301 13 1 $ 94796 PA 
12A. Basic Pav I 128. Lace tv Adj. ~ 2C. Adj. Basic Pav 11 ; · Other Pay O 20A. Bu ie P&v 

1
2;·;;;~'2 I 20C. Adj, Basie Pay 1200. Olher Pev 

$ 74584 $ 20212 94796 > 74584 $ 94796 $ 0 
14. Name and Loanlo,, ol Poshlon·, Otg1n,t atlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

5 • 10 ./'olnt Omer 
11 • \ 0 .f'olnt/Comoensabl9.'30-'ll't 

22. Name •nd LocttlO<I ol Position'• Organization 

ASST SECY-FISH & WILDLIFE 

WASHINGTON,DC 

24. Tonuro 

3 t ~:'.:anont 
28. Annult..U lndieator 

2 • CondltloM! 1-----, 
3 • Indefinite 

9 OT APPLICABLE 
31, StrVlce Comp. Date (Lea,o) 32. Wo,k Schedule 

POSITION DATA 
34. Position Occupied 

1 • Competitive 59fV!Qe 3 • SeS Genertl 2 2 • Excepted s«Yk:e 4 • SeS Career Reserved 

38. Dutv Station Cod• 

11-0010-001 
40. Agency 

CLS 
45. Aem.trka 

FROZEN SERVICE NONE 

01/20/17 F ULL-TIME 

35 . FLSA Catego,y 36. Approprletl<in Codo 
E •Exempt 
N • Nooexempl 

39 . Duly SteUon (Cltv • CountY • State o, OvlfltH location) 

CREDITABLE MILITARY SERVICE: -

& PARKS 

29. Pav R11t Oet1tmlnant 

0 
33. Pert•Tlme Hours Per 

Slwtokly 
Pay Period 

37. Bargeinlng Unit Statul 

8888 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND. 

411. Employing Dopenmem o, Agency 

IN - OFC OF THE SECRETARY 
49. Apc,roval Datt 

05/03/17 

50. Sign1tur•/Autllenlk:ltla 11 and Tldt ol Approving Olfleill 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170848425 



DOI-17-0553-B-000057

Standard F01m 50•8 
Rev. 7/91 
U.S. Ottk:t cf Pmcnnel Mamgement 

FPM S.,pp, 296-33. Subch. 4 NOTIFICATION OF PERSONNEL ACTION 
1, Name (LU!, firat, Middlel 2. Scelal S<!eurlty Numl:Jer 

CRITCHFIELq, MARSHALL T -
FIRST ACTION ~ N 

IS•A,Codt 5•9. N.iure Of Action 6 ,A, Colkl 6 ·8, NIIM8 of Action 

190 PROVISIONAL APPT NTE 05-19-17 
6-C. Code 5•0, Legal AllthorltV 8·C Code 8•0, Legel A111hortty 

Y9K SCH C. 213.3302{A) 
5-E. Codt 5.f . Legal Authorilv 6·E. Codt 6-F. Legal Aulhor l1V 

7. FROM: Position Title and Number 15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1326 
8. Pav 1'1.1•19, 0cc. Cade 1 •o. Gra®ll.ev&I 111. Step/Rate 112, Total Salary 113, P1v Buia ·~;Aa• ''o~co~od• rs·~;eJL•vlll b~ ~ tpff\ale 12;. To;~Sl~W; f;ward 121.;;uis 
12A, Basic Pay I 12B. Locality Ad). 112c. Adi, Buie Pay 1120. Ocher Pay 2OA. Basic Pay 

1
2
; • L;~•;72 ~oc. Ad). Buie Pay 12;• Othtr Pay Q 

> 74584 94796 
14. Name !Ind Location of Poshlon'• o,c.,.iiellon 22. Nema Otld Location of Po lltlon't Or93nlzall011 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DATA 

34 . Position Occupied 

2 1 • Comp111ti,e Sllvlca 3 • SES Ge~•al 
2 • Excepted Sttvice 4 • SES Ce,_ Fleseived 

38. Ou!y Stallon Codo 

11-0010-001 
40. Agency D 

CLS 
4$. R4morkl 

5 • 10·Polnl Olhar 
6 • 10•Polnt/Compenublol30'!Eo 

WASHINGTON,DC 

24, Tenure 

0 ? : ~~r':anent 

28. Anool!ent lndlcato, 

25 . Agen,;y UH 

2 • Cond,'t•ON1 1----, 
3 • lndoltnlto 

9 OT APPLICABLE 
31. S<livleo Ccmp. Dato (I.eave) 32. W<Ht ~ula 

01/20/17 F L-TIME 

35. FLSA CttllG0IY 38. APllrOPrialion Codi 

E • ex1mot 
N • Nonexempt 

39. Ouw 51111100 tCilv • County • State or Ovaraeu Loc1111on1 

33. l'an •Tlmo Hcura Per 
Biweekly 

Pay Period 

37 . Bllfl!lllnlng Uni1 Status 

7777 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUT~20/17. 
CREDITABLE MILITARY SERVICE: --
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

48. Employlng Oop1t1ment or Ageney 

IN - OFC OF THE SECRETARY 
49. App,OYal Oate 

01/20/17 

60. Slgna1u,e/Au1nentlcation and Till• of Approving Official 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170352176 



DOI-17-0553-B-000058

Standard Fo,m 50-8 

Rev. 7/91 
U.S. OHi<:o of Petaonnel ~nogement 

f PM 5<,pp. 296-33, Subch. 4 

1. Name !Lail, filll, Middle) 

~~flrroiICAH D 
S-A. Codt 6•8, N11ure 01 Actlcn 

894 GEN ADJ 
S•C, Codt 5-0. Le9al Au\ltollty 

WM REG 531.207 
6 ·£. Code 5-F. ~ Autllorlty 

NOTIFICATION OF PERSONNEL ACTION 
2. Social SeCllrity Number - ON 6·A. Code 8-8. Naw,e ol ~Ion 

6·C Code 6•0 . Legal Autho:ily 

6•E. Code tl·F, LOQDI Autllorlty 

ZLM E.O. 13819 DATED 12 22 17 
7. FROM: Position Title and Number 15. TO: Position Title end Number 

DEPUTY DIRECTOR, OFFICE OF 
CONGRESSIONAL AND LEGISLATIVE AFFAIRS 

DEPUTY DIRECTOR, OFFICE OF 
CONGRESSIONAL AND LEGISLATIVE AFFAIRS 

10400000 IGS1368 10400000 IGS1368 
e . Pay P!Jin 9. 0cc. Code 10. Grde/1.evtl t 1. S1tl)IR11e 12. Total Sal<lry 13. Pey lloai. e.Pav Plan 17. 0cc. Coda 18. G<ode/1.evel 19. St~/llote 20. TOia! Salllry/Awud 21. Pay Basis 

GS 14 01 $112021 PA GS 0301 14 l $114590 PA 
12 A. Balle Pay 128. loeallty Adj. t 2C. A4J. BHIC Pay 120. Olhtr Pay 

$ 88136 $ 23885 112021 $ 
14. Neme ll"d Loca~on ol Potltlol1'a Organiiatlon 

SECRETARY'S IMMEDIATE OFFICE 
OFFC OF CONGRSNL & LEGSL AFFAIRS 

WASHINGTON,DC 
EMPLOYEE DATA 

5 • 10-Polnl Othtr 

0 

e • tO•Polnl/Comoenstlblt/30'16 

20A. Buie Pav 208, Locality Adj. 20c. Adj. Boslc Pav 200. 01h., Pay 

89370 $ 25220 114590 $ 
22. Nam, and Location ol Potillon•• Or9Inl:11lon 

SECRETARY'S IMMEDIATE OFFICE 
OFFC OF CONGRSNL & LEGSL AFFAIRS 

WASHINGTON,DC 

24. Tenure 

3 ~: ~=anan1 

26. AQency UH 
2 • Condltlonol 1---, 
3 • Indefinite 

0 

29. Pay Rate Oetem>k>ent 

34. Patltlon Oca,pled 

2 ~ : f :'e:l1s4!.~1ee ! : ~:~ g::i:::k11urvod 
38. Duty StaUon Coda 

11-0010-001 
40. Agency 41. 

CLS 00 
45 . Reinarkt 

9 OT APPLICABLE 
31. Service Comp, Date (LHVel 32 . WOik Sehldule 

01/03/15 

35. FLSA Ce1egory 

E•E .. mp1 
N • Nonexempt 

F ULL-TIME 

36. Apj)top,latlon Cade 

39. Outv Stallon (City• County· Sm• or OvorHH LOClltlonl 

WASHINGTON,DISTRICT OF COLUMBIA 

0 
33. Patl-llme Ha.ira P8t 

Blwtakly 
Pav Period 

37. Bargaining Unit Smua 

8888 

SALARY INCLUDES A GENERAL INCREASE OF 1.4 PERCENT AND, IF APPLICABLE, A 
LOCALITY PAYMENT/SUPPLEMENTAL RATE (OR OTHER GEOGRAPHIC ADJUSTMENT) 
FOR THIS AREA. 

48. Effl$llovlng Oepanment er Agency 

IN - OFC OF THE SECRETARY 
49. Apwovel Cate 

01/07/18 

50. SignaMe/Authentieatlon and Tlde of Approving Olflc i,tl 

AUTHORIZING OFFICIAL 
180160116 



DOI-17-0553-B-000059

Standard Fonn so.a 
Rev. 7191 

U.S. Office of Peraonnel Managamen1 
FPM Supp. 298 ,33. Subch . 4 NOTIFICATION OF PERSONNEL ACTION 
1. Narrnt (l ut, First, MldcneJ 

CHAMBERS MICAH D 
FIRST ACTION 

5•A, Code 5-8. NM\Ke Of Aclk>n 

570 CONV TO EXC APJ?T 
6,C. Code 5-0. l9111I Authorltv 

Y7M SCH C 213.3301 
5•E. Coda 5.f. Legal Authority 

7. FROM: Position Title and Number 

SPECIAL ASSISTANT TO TijE SECRETARY 

10000000 IGS1324 

2. Social Security Number - ON O•A. Code 0•8, Nature of Act!On 

8·C Code 6•0. Logal AU1hortty 

8•E, Code 6•F, LllQal Authorhy 

15. TO: Position Title and Number 

DEPUTY DIRECTOR, OFFICE OF 
CONGRESSIONAL AND LEGISLATIVE AFFAIRS 
10400000 IGS1368 

8. Pay Plan 9 . 0cc. COClt 10 . Grade.11.evet 11. Step/RMe 12. Total Sol<lrv 13. Pay Bes la I (I.Pav Plar, 17. 0 cc . Code 18 . Grad l.ll tv t l 19 . Step /Rat e 2 0. To 11I Salarv/Aw11d 2 t . Pay Baols 

GS 13 01 $ 94796 PA 
t 2A. Basic Pav 128. locallty Adj. 12c . Ad). Bu ie Pav 120. Other Pav 

$ 74584 $ 20212 94796 $ 0 
14. Namo and Location ol Potitk>n'a Otgar,lzatlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

5 • 10 ·Polnl Other 
8 • 1 O-Poinl/Come>ena•blo/30% 

GS 0301 14 1 $112021 PA 
20 8 . Lcxalltv Adj. 2oc. Adj. llillllc Pav 2 00 . Otti.r Pav 

88136 $ 23885 112021 $ 0 
22. Name 81\d Loca1lon o! Po1111on•a Or111n1.za11on 

SECRETARY'S IMMEDIATE OFFICE 
OFFC OF CONGRSNL & LEGSL AFFAIRS 

WASHINGTON,DC 

24. r...,..,e 

3 ~ : ~,~anen t 
28. Annuitant lndlcat 01 

2 • Conditlo!,at 
3 • Indefinite 

9 OT APPLICABLE 

26 . AIIO"' Y UM 

29. Pay Rate Oe11rmln1r,1 

0 
31. Serv ice Comp. Dall !Leave) 32. W01k Schedule 33. Pa,1,Tlmo Hours Por 

Olweokly 

Pay Period 

34. Patillon Ocaipiod 

2 I • Compe11tlvo SoNk:e 3 • SES General 
2 • Excepted SINICO 4 • SES ca,u, Reurvtld 

3B. Duty Slatlon Code 

40. Agency D 

CLS 
45. Rernaru 

Ol/03/15 F ULL-TIME 

315. FLSA Ca1e,;ory 30 . ApptoptlaUon Code 
E • Eu mpt 
N• None.empt 

39. 0111y Sta do n tCl1y • County • State or Overseas Location> 

CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
FROZEN SERVICE NONE 

37. Ba,gaining unI1 s111 .... 

8888 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

40 . Eml)lGyillQ Dopartmel\l or Agency 

IN - OFC OF THE SECRETARY 
49 . App,oval Cate 

04/13/17 

50. SO,,ocure/Aulhent-.(ation and Tltle of Approvtr,q OH.cl-1 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170755192 



DOI-17-0553-B-000060

St1nd.lrd Fc,m 60-8 
Re•. 7/91 

v.s. Otlice or Pe11onn11 Manegemtm 
FPM Supp . 298·33, S..bch. 4 

1. N1m1 (I.alt, Fl<st. Middle) 

~~l~r,d~ICAH 0 

5•A, Code $-8 . N1111re 01 Actloo 

882 CHG IN SCD 
6-C. Codi 5-0, Legel Autt>orlty 

VZM 5 u.s.c. 6303 
s-e. Code 5-F. legal AulhorltV 

7. FROM: Position Title end Number 

NOTIFICATION OF PERSONNEL ACTION 
2. Social Security Number 

8•A, Code 8-B. Natl.lie of Action 

e-c Cod41 O•D. Legat Autlt<l<lly 

6.£ . Code 6•f , Logal Authorilv 

15 . TO: Position Tide and Number 

SPECIAL ASSISTANT TO THE SECRETARY SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1324 10000000 IGS1324 
8. Pay Plan 9. 0c c. Code 10. Gradel1.evel 11. Step/Rate 12. Total Salary 13. Pay Basis 16.Pay Plan 17. 0cc. Cade 18. Grade/level 20. T01al Salary/Award 2 1. Pay ea,111, 

GS 0301 13 01 $ 94796 PA GS 0301 13 1 $ 94796 PA 
12A, BMIC Pay t 28. loc:1Q1y AdJ. I 2C . Adj. Basic Pay 120 . Other Pay 

$ 74584 $ 20212 94796 $ 0 
14. l'lIme and Location of Posltlon'a Organization 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

S • IQ.Point Other 
e • 1 Q.Poln l/Compennble/30% 

20A. Basic Pay 208. Locality AdJ. 20C. Adj. Buie Pay 

74584 $ 20212 94796 
22. Name and loe11tlon of Posld<ln'1 Organization 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenure 

0 ? J::_,,, 
25. Agency Use 

2 • Condltlo1181 t----. 
3 • Inde finite 

200 . Other Pay 

$ 0 

28. AMultonl Indicator 2SI. Pay Rate Oatonnlrnmt 

34. Position Occupied 

2 1 • Competitive Sar,lce 3 • SES Gentral 
2 • fxt:®tod 5e,v/ce 4 • SES Career AeHrvt!d 

38. Duty Station Code 

ll-0010-001 
40. Agency D 

CLS 
45 . Rem&rkl 

FROZEN SERVICE NONE 

9 OT APPLICABLE 
31. Setvlce Comp. Date (l eave! 32. WOik Sch41dula 

01/03/15 F L-TIME 

35. FLSA Catego,v 36. Appropriation Cooe 
e • b •m111 
N • Nonexempt 

39. Outy Station !Cltv •Coun ty• State or Overson LocaliOOI 

0 
33. Part•Tim6 Houra Par 

Blweel<ly 
Pay Pei:'od 

37. Bargaining Unit Status 

7777 

CREDITABLE MILITARY SERVICE: -
CHANGES SCD FROM 01/20/17 BECAUSE PRIOR SERVICE DOCUMENTATION HAS BEEN 
RECEIVED AND VERIFIED. 

40. Emptoylr,g Oepalffl'Mlnt Of Agency 50. S\onat ura/Authontleatlon and Title al Apl)t1)vlng Olf lc'II 

IN - OFC OF THE SECRETARY GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170594087 



DOI-17-0553-B-000061

SUindatd Form 50· 11 
11<111. 7/91 

U.$. Office of Paraonnol Monagemw 
FPM Supp. 298-33, Sub<:h. 4 

I. Nemt (Litt, fil1t, Middle} 

CHAMBERS MICAH D 
FIRST ACTION 

6·A. Code 5,B. Nat"1e Of Action 

190 PROVISIONAL 
5-C. Code 5-0. l.egll MJIIIOrlty 

NOTIFICATION OF PERSONNEL ACTION 

tl·A, Code 6·8. Nature ol Action 

APPT NTE 05-19-17 
6-C Code 6•0. Leg.II Authoflty 

Y9K SCH c. 213.3302(Al 
S•E. Codo 15-f. Logel AutllOrily 6·£. Code 6.f. Leg;,! Autl>o,l\y 

7. FROM: Position Title end Number 15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1324 
B. Pay Plonl 9. Oec. Codt 110. Grade/1. .. el 111. S1ep/lla1e 112. To1al Salary 113, Pay Basis 16.Pay Plan 17. 0cc. Cod• 118. Gtlld11/l.eve1 b9. Step/Rell 120. Total Salary/Award 12 1. Pay Bula 

GS 0301 13 1 $ 94796 PA 
12A. Buie Pay 1128. LocllllWAdj. I I 2C. AdJ. Beile Pay 1120. Otl>er Pay 20A. Buie Pay 

12;.L;;;~2 ~oc9A~;;l~ •V 12;• Otller Pay O 
> 74584 

14. Name and Loca1lon ol Position'• Oruanltatlon 22. Nemt and Loc.tion cl Poailioo't Organi:allon 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DATA 
23. Veiertrit Preference 

34. Poahlon Occupied 

2 ~ : ~~~r!ts:.~rc:ice ~ : ~~~ g:;:;~_,..,ed 
38. Outy Station Coda 

11-0010-001 
40. Agency 

CLS 
45. Rematlt.a 

5 • 10.Polnt 0Ih11< 
8 • IO•Polnt/Compenaablo/30% 

WASHINGTON,DC 

24. Ten"'• 

0 Y : ~:.:111ent 
28, Annultan1 lncllcato, 

25. Agency UH 
2 • Conditional o----, 
3 • lndellnlla 

9 OT APPLICABLE 
31. Se,vice Col'III). Date (L&av&l 32 . WOik Scl\odule 

01/20/17 F L-TIME 

35. FLSA CatOQOfV 315. App,oprlation Coda 

E •E>.emPI 
N •N oneumpt 

39. 0utv Station 1c11v • County • State 01 Ovlfltn Loc:atlOnl 

29. Pay Raio Oti111m n11t1 

0 
33. Pa<t•Tlme Hours Pe, 

81weakly 
Pay P~rlod 

37. BIIICl41nino Unit Status 

7777 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUTED 01/20/17. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

4$. Employing O,n,111tmen1 o, Agency 

IN - OFC OF THE SECRETARY 
49. Apl)fllYal 01111 

01/20/17 

50. Slgna1ure/Auchen1icaUon • nd Tltkt ol Apprnvl119 Ollietal 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170352118 



DOI-17-0553-B-000062

Rev. 7/91 
U.S. Offlct of Pe,eonnel Managemenl 
FPM Supp. 2!>6·33, Suben. 4 NOTIFICATION OF PERSONNEL ACTION 
1, N,.,,,. ll..a>1, Flr&I, Middle) 

DAVIS, NATALIE D 
FIRST ACTION 

5·A, Code 5•8. Nature Of AalOn 

894 GEN ADJ 
6,C. Code 5-0. Legal Authority 

WM REG 531.207 
!H .. Codi 5.f , Legal A11th0tlty 

ZLM E.O. 13819 DATED 12 22 17 
7. FROM: Position Title and Number 

SPECIAL ASSISTANT 

10000000 IGS1353 
8 . Pay Plan 9. 0cc. Code 10. Gri,do/leval 11. Step/Rate 12. To1ol Salllry 

GS 0301 11 01 $ 66510 

2, Soc/al Securl1y Nvmbor 

- ON 
6·A. Coda 6•8. NIIMI ol Action 

6·C Code 8·0. Leg.i Authority 

8,E. Code 8-1'. L• Aulhorlly 

15. TO: Position Title end Number 

SPECIAL ASSISTANT 

10000000 IGS1353 
13, Pay Baslt l 8.Pay Plan 17. 0cc. Code 18. Gtad1/1.tv1I 

PA GS 0301 11 1 
20. Tot11 SelerytAwerd 21. Pay Ba,is 

$ 68036 PA 
12A, Buie Pav 128. 1.0cality Ad). 12C. Adi, Buie Pay 120. Other Pay 20A, Buie Pay 208. Locality Adj, 20C. Adj. 8aslc Pay 200. Oth4r Pay 

$ 52329 $ 14181 $ 66510 $ 0 53062 $ 14974 68036 $ 0 
14. Name and LCC41ion ol Poslllon'a O!ganltatlon 22, Nema and loca1lon of Po$llion'• Orvanlzatlon 

SECRETARY'S IMMEDIATE OFFICE SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

23. Ve1erans Preference 

POSITION DATA 
34. Pasillon Oceupied 

1 • Competllivo Sorvlce 3 • SES General 
2 2 • E,cceptod Sarvlee 4 • SES Career Ras-Orv«! 

38, Du1y suiuon Code 

11-0010-001 
40, Agency 

CLS 
45. Rema,ka 

5 • 10·Polnt Oltiot 
8 • lO•PolnttCompenqble/30~ 

WASHINGTON,DC 

24. Tmuro 

3 ~=~:::111\111\I 
28. Anno.lhant lndiCIIOf 

2 • Conditional a----, 
3 • lndeflnlte 

9 OT APPLICABLE 
31. Servlco Comp, 011• (Lea.el 32, W01k Schedule 

01/23/17 F L-TIME 

35. FLSA Catego,y 36. Aj)ptoptlation Code 
E. Exempt 
N • Nonexempt 

39. Duty Station ICIiy • Caunly • Staie o, Ovenees Localionl 

29. Pay Ra1e O•termlnant 

0 
33. Part-limo H°"'' Per 

8/wee~ly 
Pay Pe,lod 

31. Bargaining Unl1 S1atu1 

7777 

SALARY INCLUDES A GENERAL INCREASE OF 1.4 PERCENT AND, IF APPLICABLE, A 
LOCALITY PAYMENT/SUPPLEMENTAL RATE (OR OTHER GEOGRAPHIC ADJUSTMENT) 
FOR THIS AREA. 

4e, Etnploy!r,g De;,111men1 o, A111ncv 

IN - OFC OF THE SECRETARY 
SO. Sir,,1ature/Aulh<"1tlce1lon end Tille of ApprOYlng Off~ 

AUTHORIZING OFFICIAL 
180160147 



DOI-17-0553-B-000063

Standard Form 60-B 
Rev, '1/91 

U.S. Olflo or Per1C11nel Managtmlll\l 
FPM SUpp, 296-33, 51,bch. 4 NOTIFICATION OF PERSONNEL ACTION 
1, Name (L111, F~lt, Middle) 

~fR\¥ AcN.fib~IE n 
5·A, Code s.a. Nature 01 Action 

570 CONV TO EXC APPT 

Y7M SCH C 213.3301 
s-e. Code 5.f. Legal Alnllol!ty 

7. FROM: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1337 

2. Soclll Securlly Number - N &·A. Codo e-e. Nature ol Action 

8·C Cod, e.o. Lt911 Au1llorl1y 

15. TO: Po1itlon Title and Numb.r 

SPECIAL ASSISTANT 

10000000 IGS1353 
8, PayPl,m 9, Occ.Code IO.Gradell.1Va1 11. Stepi!late 12. TOlal Salary 13. Pay 8osll 18.Pay Plan 17. 0cc, Coda 18, Grade/level 20. Total Sala1y/Aw1rt1 21 . Pov S-ls 

GS 11 01 $ 66510 PA 
12A. ~le Pay 128. Locality Adj. 12C. Adj. Buie Pay 120. 01her Pay 

$ 52329 $ 14181 $ 66510 $ 0 
14. Nam, and Location ol Paaltion'a Organization 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

23 , Vttetan1 Puhwenct 

5 • 10.Polnl Otl>er 
8 • 10.Polnt/Ccmpe,uable/3O% 

GS 0301 ll l $ 66510 PA 
20A. Buie Pay 2011. L<>eal~y Adj. 20C. Adj. Baste P,y 200. Oth<!r Pav 

52329 $ 14181 66510 $ 0 
22. Namt and Location cl Pc1ltlon's Or~nlJM lao 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24, Tenure 

3 ? : ~:,'::anent 
28. Annuitant lndlcato, 

25. Ager,cy Uu 
2 • Condltionll 1---, 
3 • lndellnl1I 

9 OT APPLICABLE 
31. S.rvlce Comp. Cate !ltavel 32. Wadl Schedule 33. Par, , Tlme Hou11 Per 

Blwtekly 
Pev Peiiod 01/23/17 F L-TIME 

POSITION DATA 
34 , Poaldon OCCUl)ltd 35. FLSA Cau1g0ry 30. Approprlatlao Code 37. Bllf'llalnlng Unit Stotus 

2 1 • C01T11H11itl•e Service 3 • $£$ Gener II 
2 • EacePlod Service 4 • SES Career Reserved 

38. Duty Station Code 

11-0010-001 
40. Agency 0 

CLS 
46,RemlSll<a 

FROZEN SERVICE NONE 

E • hompt 
N • NoneumP1 

39. DUIV Sultlon tCltv • Countv • Sme or Over1111 Location) 

CREDITABLE MILITARY SERVICE: -
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 

48. Effll)lcying O•PM1tnent or AgMCy 

IN - OFC OF THE SECRETARY 
50 , Slgnaturt/ Authentlcatlan and TIiie ol A!)provlng Offldol 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170631488 

7777 



DOI-17-0553-B-000064

Standard Fenn 50·8 

Rev. 7191 

U.S. Office of Personnf/1 MInDgemet11 

FPM Supp. 298-33, Subch. 4 

1. Name (UH. fllll, Mldelltl 

~fill! Al¥f 51;f IE 
0 

6-A. Cod• 6·8, Nawro 01 Action 

NOTIFICATION OF PERSONNEL ACTION 
2, Sotlal S.C:Ur.1y N...-- QN 
8 -A. Code 6 -8. Nature o1 ActlOn 

190 PROVISIONAL APPT NTE 05-22-17 
&•C, Codo 5·0. Legal AuthOlily 

Y9K SCH C 213.3302 A 
6-E. Code 1,-F, legal Autllorlty 6•1!, Code tH. legal Au1horlty 

7. FROM: Position Title and Number 15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1337 
e . Ply PIM 9. 0cc. Code 10. Grod411.8Vt1 11. Step/Rate 12. Total Sil'aty 13 . Pay th . ls 8.Pay Pia~ 17. O~- Codt 18. Grade/level 19. Step/!lelt 20. TOIIII Selary/Award 21. P&y Ba.is 

GS 0301 11 1 $ 66510 PA 
12 A. Basic Pay 128, Loeallty Adj. 

14. Name ll>d loel!Uon of Potlllon'a Organlzat on 

EMPLOYEE DATA 

12c . Adj. Bu ie Pay 120 . Other Pay 

5 • IO·Poltll Olhor 
6 • 10-l'olnl/Ccmoensabllf.!O'llo 

20A. 8H lc Pay 208, l.o®ltly Adj, 20C. Adj. Basic Pay 200. Olh4r Pay 

52329 $ 14181 $ 66510 
22. Name and Loca1lon of Position'• Organlzalion 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24 . Tenure 

0 ~: ~:':anent 

28 . Annuiltint lnclleator 

25. Agency Uu 

2 • Conditlorial t---~ 
3 • lndofinlte 

9 OT APPLICABLE 

$ 

31. Service Comi,. Oaie (leave) 32. WOik Schedule 33. Part-Time Hoors Pe, 
i--,--. 81weekly 

Pev Period 01/23/17 F ULL-TIME 

0 

34. Position O=pled 35. FLSA Categ<JfY 38. Appropmtlon Code 37. 8a,gainlng Unit 5181l.OI 

2 t • Competitive S""iee 3 • SES General 
2 • EJ<u,)tod Service 4 • SES Ceree, Re"""ed 

38. o.i,v Station Coda 

40. Agency 
CLS 

4S. RtKN1rk1 

E • hOffllll 
N •Non9l<ornpt 7777 

39. Outv Stalioo ICltv • County • Sate 01 Overnu Location) 

COLUMBIA 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, ANO YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUTE. Cl 23/17. 
CREDITABLE MILITARY SERVICE: 
PREVIOUS RETIREMENT COVERAGE: R COVERED 
FROZEN SERVICE NONE 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 

48. Employing Oapannw11 or Agency 

IN - OFC OF THE SECRETARY 
!10. Signature/Autllenllcatlon af\11 Tltl1 of Approvlr,g Official 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170354020 



DOI-17-0553-B-000065

Stllndard fo,m 60·B 
Aov. 7/91 

U.S. Otllca ol Ptraonne 1 Managem1111 
FPM Supp, 29&-33. Subc:11, 4 

I . Nllfflt (Lan. Fil11. Middle) 

PUCKETT, RICKY D 
FIRST ACTION 

6•A, Coda 6-8 . NalUle 01 Action 

NOTIFICATION OF PERSONNEL ACTION 
2. Soclal $e(;llrhv Numti.r 

6•A, Cede 6-8. Nature ol Acl lon 

190 PROVISIONAL APPT NTE 05-23-17 
5 C. Code S·O. Legel lwtholity B-C Code 6•0, Ltgal Aulho<lly 

Y9K SCH C 213.3302 A 
tH. Code !H. Legal Alltllorlty 6 £. Codo 6./'. lega l Aut'10<ltv 

7. FROM: Position Title end Number 15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1339 
8. Pav Plan S. 0cc . Code 10. Grade/Level 1 L Stel)JRa1e 12. Total Salary 13. Pay Basis 18J>ay Plart 17. 0cc . Codo I $ , Grade/1.ovol 20, Total S1lo,y lAwerd 21. P~y BUI$ 

GS 0301 15 0 $161900 PA 
12A. Bu.le Pay I 28, 1..oeallty Adj, I 2C. AdJ. Buie Pay 120. Oth er Pay 

14. Name 11<\d Loca1lon ol Position'• Organliellon 

EMPLOYEE DATA 
23 . V11eran1 Ptele,enc• 

6 • lo.Pont Othar 
6 • 1O.Po.nl/Compen:,ablo/30% 

20A. Basic Pay 20 8 . Loullty AdJ. 20 C. Adj. Basic Pay 200. ou, .. Pay 

134776 $ 27124 161900 
22. Name and Loatlon of Po1mon'1 Organiz&tlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenure 

0 ? : ~~r'::enent 

25, Aqoncy Vte 
2 • Condd onal i----, 
3 • Indef inite 

$ 0 

28 . Annuitant lndicato, 29. Pay Rat• Det•rmlnam 

34. Position o~~td 

2 1 • Competitive Service 3 • S£S Gtneral 
2 • f•cooted Service 4 • SES Car Hr Aeterved 

38. Duty Slallon Code 

ll-0010-001 
40. Agency 41. 

CLS 00 
45, Rema,u 

9 OT APPLICABLE 
31. Sorvlee Ccm~. Date !Leave) 32. Work Schedule 

01/24/17 F ULL-TIME 

35. FLSA CtleQOIY 30. Alll)fOflrllllon Coda 
E • hempt 
N • Nonexempt 

35. Duty St,l!Qn (City• County • Stlle or Overuu Loca110tll 

WASHINGTON,DISTRICT OF COLUMBIA 

7 
33. Pen-Time Hours Per 

e ,wookly 

Pay Pa,lod 

37 . Barqalnlng Unit Status 

7777 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUT~24/17. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FROZEN SERVICE NONE 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
REMARKS CONTINUED ON SECOND PAGE 

46. Ernplo'ftng Dep11t1men1 o, Agency 

IN - OFC OF THE SECRETARY 
49. Approval Dato 

1/26/17 

eo. Slgt\11urt/AUlllentlnlfcn end Tlttl c l ApPf0VlflO Olllclal 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170388798 



DOI-17-0553-B-000066

Standard Fo,m 50·8 
Rev. 7191 

U.S. Ofllco of Pettonnel Management 

FPM Sut,p, 296·33, Subch. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Nam• u.u1. flt&t,. Middle) 

PUCKETT, RICKY D 
FIRST ACTION 

6-A. Coae 5,8, N11111re 01 AalOn 

l.90 PROVISIONAL APPT NTE 05-23-17 

Y9K SCH C 213.3302 A 
6-E, Cede 6-F. Legal P.utl>otfly 

7. FROM: Position Title and Number 

2. Social Security Numb et 

- ON 
6•A. Coda 6•8. Nature of AC11on 

B·C Cede 8•0, Legal Authority 

6-E. COdo 8-F. Legal AulhorilY 

15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1339 
8,PayPlan 9.0ec.Codt IO.Gl6dl/l.avtl 11,S1tll,1l1t• 12. Tata1$ala,y 13.PayBula 16.Payf'lan l7.0cc.Codo 16.Grsdelbvel 20. Total $alo,y/Aword 21, Poy Basis 

GS 0301 15 0 $161900 PA 
12A. 8aslc Pay 128, Loeollty P.dJ. nc. Ad), Buie Pay 120. Othtt Pay 

14. Name and Location of Pa.ltion'a Ofllll'lzation 

EMPLOYEE DATA 

5 • 1 O•Poln1 Omer 
6 • I O•Polnt/Compennbl0/30% 

20A. Basic Pay 208. LocaUtv Ad). 20C. Adj. Basic Pay 

134776 $ 27124 161900 
22. Nllfflt end ~oollon of Po1.ftlon•, Orgo,,ln1lon 

SECRETARY'S IMIV.EEDIATE OFFICE 

WASHINGTON,DC 

24. Tonuro 

0 ~:~!.nont 
25. AO()nev Use 

2 • CondllfDNI t---
3 • tndeUnlte 

200. Other Pay 

$ 0 

28. Annuftanl Indicator 29. Pay Rate l>et01mlnanl 

34, Pcsf1lcll Occupied 

2 1 • Competitive SatVlcl 3 • SES Genaral 
2 • b~Pled ~rvlc• 4 • SES ca, ... , RoBfVed 

36. OUIY Slatlcfl Code 

ll-0010-001 
40. Agency 

CLS 
45.Aemarb 

REMARKS CONTINUED 

9 OT APPLICABLE 
31. Service Comp Date (1.eavel 32. Wotl< Sc~I• 

01/24/17 

36. FlSA Ctt~cry 
£. £Kempt 
N • Nona•emp1 

F ULL-TIME 

38. P.ppraprlat on Code 

39. Duly s1au,n (CUy • Countv • Slate or 0VetH8S l e>elll onl 

WASHINGTON,DISTRICT OF COLUMBIA 

7 
33 . P•" •Tima H011r1 Pe, 

Biweekly 
Pay Period 

37. Bargaining Uolt Stews 

7777 

PAY SET USING THE SUPERIOR QUALIFICATIONS AND SPECIAL NEEDS PAY-SETTING 
AUTHORITY UNDER 5 CFR 531.212 

48. Employing Depanmont or Agency 

SECRETARY 
49 , App,oval Oa1e 

01/26/17 

50. Slgnatu1.,P.ut""'1 ca 11Qn and Title of Appro,,lng Official 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170388798 



DOI-17-0553-B-000067

Standard Form 50-8 
Rev. 7/91 

U.S. Office cl ParaonMI Manag4men1 
FPM Swo. 296-33. Subcl,. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Nim• ILU!, Fim. Mldcllel 

BOULTON, CAROLINE H 
FIRST ACTION 

ll·A. Code 11·8. Ntture Of Actlo" 

894 GEN ADJ 
S·C. Code 6•0, Legel Authollly 

WM REG 531. 207 
5·E, Code 6,F. L.;al Authority 

ZLM E.O. 13819 DATED 12 
7. FROM: Position Title and Number 

SPECIAL ASSISTANT 
(SCHEDULING AND ADVANCE) 
10000000 IGS1359 

22 17 

&·A, Code 9·8. Naruce or Action 

6-C Cade 8-0. Legal Authollly 

6-i. Code 8-1'. Logel AUlllorltv 

15. TO: Position Title and Number 

SPECIAL ASSISTANT 
(SCHEDULING AND ADVANCE) 
10000000 IGS1359 

e. PIY """ 9. 0cc. Code 10. Gradoll.twef I 1. Step/RMe 12. TOlol Sol4rv 13. Pey Basia 18.Pay Plan 17. O~c. Code 18. GredeJl.11wel 19. S1tpl!!1tt 20. Totlll Stl111y/Aw1rd 21. Pay Bult 

GS 11 01 $ 66510 PA GS 0301 ll l $ 68036 PA 
12A. llasJc Pay 12!1. l.oclllty Adj, 12C. Adi, Buie Pav 120. 011,or Pay 

$ 52329 $ 14181 66510 $ 0 
14. Name llt1d Loca~on of Poslllon'• Organization 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

23 . Ve1eran1 Ptofttenc• 

6 • 10-Pelnt Ocher 
e • IO-PoW/Comoensable/30% 

2OA, 84sle Pay 208, Locality Adj, 2OC. Adj. Basic Pay 200. Olher Pay 

53062 $ 14974 $ 68036 
22. Name and ~ 1lon of Poailion'a Organl:allon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24, TlrlUl6 

3 ~ : ~:,':anent 

28. Annultont lndlcoto, 

25.Age~VII 
2 • C011dltlonal i----, 
J • lndtUnite 

9 OT APPLICABLE 

$ 

31. Strvlca Comp. Data !Laovel 32. Wo,k Schedule 33, Part•Tim4 Hours Per 
Biweekly 
Pav Period 10/12/14 F ULL-TIME 

0 

34 . PotiliOII OCC\lj)ltd 36. Fl.SA Category 

£•Exempt 

38. AP1>1cprl&1lan Code 37. lla,galnlng Unit Smut 

2 1 • COffll)ttlti•& s.tvlc• 3 • SES G<ineraf 
2 • EAetPlod Sorvlca 4 • SES C1reer R111erved 

38. Cuty Slation Code 

11-0010-001 
40. AgencyO 

CLS 
45. Remo,lt1 

E N • N.,,,.Hmpt 7777 
39. Duty Station 1c11v • Covn1y • State or Overun Locatiool 

WASHINGTON,DISTRICT OF COLUMBIA 

SALARY INCLUDES A GENERAL INCREASE OF l.4 PERCENT AND, IF APPLICABLE, A 
LOCALITY PAYMENT/SUPPLEMENTAL RATE (OR OTHER GEOGRAPHIC ADJUSTMENT) 
FOR THIS AREA. 

48. Emitoylng ~etlmtnt or Agency 

IN - OFC OF THE SECRETARY 
50. Signaturo/Auth8fltlc&tlon and Title of ,-.,provklg Official 

AUTHORIZING OFFICIAL 
180160203 



DOI-17-0553-B-000068

Standard Form so-e 
Rav. 7/91 

U.S. Ollice of Peraonntl Managemeot 
FPM SuPC>. 298-33. S..bc:h. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Name (LUI, Fht, Mlddle) 

BOULTON, CAROLINE H 
FIRST ACTION 

5-A. Codt s-s. N&lufa 01 ACllon 

570 CONV TO EXC APPT 
5-C. Code 5-0. Legal Autticrhy 

Y7M SCH C 213.3301 

2. Social Secutfty Numbet - N tl•A. Code tl•B. Nature of Action 

6·C Coda B·D. L.egal Autholity 

5-E. Code 5-F. Legal Auth<lrlty 6.£. Codt 64'. Legal A11tlla,lly 

7. FROM: Position Titl• and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1340 

15. TO: Position Title and Number 

SPECIAL ASSISTANT 
(SCHEDULING AND ADVANCE) 
10000000 IGS1359 

8. Pay Plan 9. o«. Coda 10. G,ada/1.evel 11. Step/Rate 12. Total SaJa,y 13. P1y Basia 18.Pay Plan 17. 0cc. CC<lt 18. Gladt/Uvel 19. SUPIAl1t 20. Tmal Sllary/Awttd 21. Pay Btsll 

GS 09 Ol $ 54972 PA 
12A. 8ulc Pay \28. localrty Adj. I 2C. Ad). Basic Pay I 2.0. Other Pay 

$ 43251 $ 11721 54972 $ 0 
14, Name and Location of Posillon'a Organlaitlcn 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

5 • IO•Polnt Otha, 
8 • IO•Polnt/Ccmpensable/30% 

GS 0301 11 1 $ 66510 PA 
20A. Buie Pav 208. Locatlty Adj. 20C. Adj. Bask: Pay 200. Olher Pav 

52329 $ 14181 66510 $ 0 
22. Name and t..oe1tlon of Po,itlon'• Organl:tatlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenure 26. Agency IJH 

3 
o • Ncne 2 • Condltlon61 1----, 
t • Permanent 3 • tndo1inlto 

28. Annuitant Indicator 21J. Pav Rate Determinant 

9 OT APPLICABLE 0 
31. S..rvlce Comp. Date (leave) 32. Worit Schedule 33. Pan•Tlme M0<11s Par 

81weokly 
Pay Period 10/12/14 F ULL-TIME 

34. Po1i1ion Occ.,pled 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Slatua 

2 1 • Competitive Service 3 • SES General 
2 • E,,cel)lod Sttvi~• 4 • SES Career Rese,ved 

36. Duty Station Code 

11-0010-001 
40. Agency 

CLS 
45. Remeru 

FROZEN SERVICE NONE 

E E•bempt 
N • Nonexempi 

31J. Duty Station (City• C0<1nty • State or Ove11tu Location) 

CREDITABLE MILITARY SERVICE: -
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 

415. Emplovlng Olll)anm1111 or Agency 

IN - OFC OF THE SECRETARY 
50. $1gnature/A111~antlcatlon and Tltle ot .App,ovlng Ofllciel 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170631907 

7777 



DOI-17-0553-B-000069

Standard Form !50.Jl 

Ro•. 7191 
U.S. Ottlco of PtrtOMtl Managemtl\l 
FPM SuPI). 298-33 , Subch. 4 NOTIFICATION OF PERSONNEL ACTION 
I. Name (Lau. First, Mlddi.) 

BOULTON, CAROLINE H 
FIRST ACTION 

5•A, Code fi•B, Nature 01 Ac11on 

190 PROVISIONAL APPT NTE 
15·C. Code fi•D. Legal A111horily 

Y9K SCH C, 213. 3302 (A} 
5-E. Cod<t S.F. Ltgat Audl0tlty 

7. FROM: Position Title and Number 

2. Sodal Sewrlty Number - N 6-4. Code 6-8. Nature of Action 

05-23-17 
6-C Code 6-0. Legat Aull\orlty 

l5·E. Code 6-F. legal Authorl1Y 

15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1340 
8. Pov P1111119. 0cc. COO. I lO. Gtad611.r,el I l1. Step/Rate 112. T01al S.l1>ry 113. Pav Bula 18.Poy Plan 17. 0cc. Code re. Grede/ltvll b9. Steo/Rllt J20. Total S.,ta,y/Awa,d 121. Pay Basis 

GS 0301 09 l $ 54972 PA 
12A. Basie Pay 1121!, Loc.llly Adj, 112c. Adj. Beale Pav I l 20. Otho, Pay 20A. Basic Pay 

12;, L~~t;A;J_ b 20Cs~·;;~•v 
I 2;, Othor Pay O 

$ 43251 
14. Nanwt at>d Location of Po1~ion'1 Organl.tatlor> 22. NBIN end Loc11tcn ot Poaltlon'a Otganitatlon 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DATA 

34. Position Occ:uplad 

2 1 • Compellll•• s«vlce 3 • SES General 
2 • E,u:eptad Sofvlet 4 • S£S Cateer RIWYtd 

38. 0UIV $talion Code 

11-0010-001 
40. Agency 

CLS 
45. Remarks 

6 • 1 O•Point Other 
e • 1 O·Polnt/Com11tnsabla/30'llt 

WASHINGTON,DC 

24. Tenuta 

0 ~ : ~:~.,,.nt 
28. Annult1111t lnclk:11or 

25. Agoncy Uaa 

2 • Conditional i----, 
3 • Indefinite 

9 OT APPLICABLE 
31. Setviee Comp, Date Cleave) 32, Work Schedule 

10/12/14 

35. FLS4 Ce1ego,y 
l:•bempt 
N • Nono•empl 

F ULL-TIME 

39. 0\r1y S1a1lon !Chy• County• State or Ovotuu Loallonl 

WASHINGTON,DISTRICT OF COLUMBIA 

29. Pav Rate Oe1ermlnan1 

0 
33. Port -Time Ho.ire Per 

Bholeek•y 
Pav Period 

37. Berga nlng Unit St1tu1 

7777 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUTED 01/24/17. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE~ IOUSLY COVERED 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

48. Effll)I~ Oepann,ent or Agency 

SECRETARY 
49. App,o-al Oa1e 

01/26/17 

50, $1gna1U1a/Jluthentict1t on GIid Title of APl)(O'ilng Olllclal 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170388878 



DOI-17-0553-B-000070

St•l\lflrd ~ 50-8 
Rev. 7/91 

u.s. omce or Po<tonntl Man11Q8111ent 
FPM Supp , 298 ·33 , Svlleh. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Name !last . Fltst, Mfdellel 2, Social Security Numb•• 

~S,~TIO~ORI K - N S•A, Codit 5-8 . Netur& Of Aellon &·A, Code 6-8, Nature 01 Action 

546 CONV TO SES NONCAREER APPT 
5,C. Ced<! 5-0. Legal Autllotllv 8-C Code 8-0.1.agal AuthOrlty 

V4L 5 U.S.C. 3394 A NONCAREER 
5-E. Code S.F. Legal Auth01l1V 11-E. COCM 8•f. Lege1 Authority 

AWM OPM FORM 1652 DTD 12 15 17 
7. FROM: Position Title and Number 

WHITE HOUSE LIAISON 

10000000 IGS1352 

15. TO: Position Title and Number 

WHITE HOUSE LIAISON AND SENIOR 
ADVISOR TO THE SECRETARY 
10000000 ES19772 

8. Pay Plati 9. Oce, Code 10. Gredelt.ev el 11. Step /Rate 12 , Total 5.llatV 13. Pay Bau 16 ,Pay Plan 17. Occ:, Code 18. Gredll/Levet 19. Step/Ro, e 20. Total Solery /Aw erd 21. Poy 8oslt 

GS 0301 15 01 $13176? PA ES 0301 00 0 $142000 PA 
t 2A. Bui e Pav 128. LocaUty Adj. 12c . Adj, Basic Pay 120 . Olhlf Pay 

$103672 $ 28095 131767 $ 0 
14, Name and Location of Posltlc<l't Otganl.!allon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

23. Veteran, Pureunc• 
5 • 10.Polnl Other 
8 • lO -Poln l/Com p1nubl 1/30% 

208. Loeality Adj. 20C. Adj. Buie PIJiV 20D . OtMt Pay 

142000 $ 0 $142000 $ 0 
22. NM'e and Loce ti<ln ol Position' • Org1niutlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenure 25. Agell<:V Un 

0 
0 • None 2 • Conditional !----. 
l • Permanent 3 • lnd4finlta 

28 . Annuitant lrodlcator 29. Pov R110 0ouIrm nant 

9 OT APPLICABLE 
31 . Service Camp. Oate (LI IYII 32 . W01k Sdledule 

01/26/17 F ULL-TIME 
POSITION DATA 

35. Fl.SA Cetego,y 36. Appropriation Code 

3 I • Compet it ive Setvlce 3 • Sc$ General E • Elitmpt 
2 • Excepted Se,vlce 4 • 5£5 Career Ro,en,ed N • Noi,exomot 

38. t>utv St11tlon Code 39. Duty Station (City• Countv • Stele o, Ovoinn Loeetton) 

11-0010-001 
40. Agency 0 

CLS 
45 . Remark& 

0 
33. Pat1•Tlme Hours Pe, 

1---, Blwotldy 
Pay Pario<I 

37. Ba.gain ing Unit Status 

8888 

SUBJECT TO SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD 
BEGINNING 20171224. 
CREDITABLE MILITARY SERVICE: -
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
FROZEN SERVICE NONE 

48. Em;,loytng Oepartment o, Agoncy 

SECRETARY 
41. i •~ el ~ 11lcaJ O 

(t~~"Zl 
49 . Approval Dale 

12/18/17 

50. SigMMe/AutNltlllc:atlon end Titl6 al Approving 0 11.iclel 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
172430307 



DOI-17-0553-B-000071

Standard Form 50-8 
Rav. 7191 

U.S. Olflc• of Ptraonnll Manag•men1 
FPM Supo. 298•33 , Subch. 4 

1. Name (I.alt. Fital, Middle) 

&·A.Code 5-8. NIII\Jte 01 Action 

570 CONV TO EXC APPT 
5-C. Code 6-0. t.egal Authority 

Y7M SCH C. 213.3301 
5,E. Cod e 5.f . Legal Author ity 

7. FROM: Position Title and Number 

WHITE HOUSE LIAISON 

10000000 IGS1344 

NOTIFICATION OF PERSONNEL ACTION 

ll·A, Cede 11-8. Nature ol Action 

6-C Code 6·0 . Legal Autho,hy 

6•E, Code 6•F. Ltg61 Auttiorlly 

15. TO: Position Title and Number 

WHITE HOUSE LIAISON 

10000000 IGS1352 
8 . Pay Pl.tnl 9 . O<c. Code 

GS 0301 
110. Grad411.evel 111. Sttp/Rate 112. Totol Sal.1lry 

15 01 $131767 
113.;~o,la 18.Pay Pl1n 17. 0cc. Code 118. Grade/1.evel b9. SCep/llate 120. Total Salary/Award 12'-Pev Bas!, 

GS 0301 15 1 $131767 PA 
12A. Basic Pay 12S.LocllitYAdJ. ~ 2C . Adj. Bu.le Pav 11;.0lh<!rPav O 20A. Basic Pev I 209. locolhy AdJ. I: 2oc. AdJ. easlc Pav 12;. 01her Pay O 

$103672 $ 28095 131767 )103672 $ 28095 $131767 
14 . Name end Loc~tion of Po,lllon'e O,oanlratlon 22 . Name and locat ion o l Poaition'a Organlratlon 

SECRETARY'S IMMEDIATE OFFICE SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

34. Position OCCUl>lld 

2 I • Compa\11lv6 Service 3 • SES General 
2 • bcl!Oltd SeMce 4 • SES C1r•11 Reserved 

38. Duty Station Code 

11-0010-001 
40. Agency D 

CLS 
45. Remll<U 

5 • 10-Polnt Othet 
6 • 10-Palnt/Co,npenublo/JO% 

WASHINGTON,DC 

24. Tenure 

3 ? : ~~r':enant 

28. Anool111nt lndlc.to, 

25. Agency use 

2 • Conditional 1----, 
3 • Indefinite 

9 OT APPLICABLE 
31. S.l\'lclCOmp. Doto lleavel 32. Wock Schedule 

01/26/17 

35. FLSA Category 

E • E.w.emot 
N•Nonuempt 

F L-TIME 

36. Approptllltlon Codi 

39. 01.1tv Station ICIiy • County• State or Ove,Has Location> 

WASHINGTON,DISTRICT OF COLUMBIA 

CREDITABLE MILITARY SERVICE: ... 
PREVIOUS RETIREMENT COVERAGE~ IOUSLY COVERED 
FROZEN SERVICE NONE 

33. Part• Time Hows Per 
8lw8'11'ly 
Pay Period 

37. 811t11all\lng Unit Statul 

7777 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

48. emolov!ng l>oportmerit o, Agency 

IN - OFC OF THE SECRETARY 
60. Slgnature/Authen1lc;atloo .,,(I Tl11t o1 App, ovlng Ofllcl.)I 

GARY P . HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170631520 



DOI-17-0553-B-000072

Sta.-.detd Form 50-8 
lie,. 7191 
U.S. Office o/ Per1onMf ManOQemeni 
FPM Supp. 2911-33, Suben. 4 

1, NarM !Lau, F~&t, Middfel 

WRss1f Y&110~0Rr K 
5-A, Code 6·B, Nature 01 Ac,lon 

NOTIFICATION OF PERSONNEL ACTION 
2. Scclal Sectirlty Number 

tl·A. Code 8·8 , N1ture of Action 

1.90 PROVISIONAL APPT NTE 05-25~1 7 
5•C. Codt 5•0 . LDQ6I AutMtlty 

Y9K SCH C 213.33~2 A 
5-E. Coclo 5•F. leg al AuthotltY 

7. FROM: Position Title and Number 

6-C Code 6-0. l tgal Authontv 

li ·E. Coda 15,, , Legai AillhOllty 

15. TO: Position Thie end Number 

WHITE HOUSE LIAISON 

10000000 IGS1344 
8 . Pav Pl1n 9. oc, , Code 10. Grade/I.eve) 11. Stei:,/Rate 12 . Total S,,lsry 13. Pay Ba!lia I e.Pay ·Plen 17 . 0cc. Code Ul. Gtodt/lavel 20. Tota Sil e1yJAw8fd 21. Pay Bula 

GS 0301 15 1 $131767 FA 
12A, Basic Pav 128. LocaNty Adj. 12C. Adj. Buie Ply 120 . Other Pey 

14. Name and Location ot Posltlott's Oroanlzatlt>t1 

EMPLOYEE DATA 
5 • 10.Polol Other 
e • 10.Polnl/Compenuble/J0% 

20A, Basic P11y 2DB, Loeall ty Aclj. 2oc.. Adj. a .. io Pav 200 . ou,.-Pa,, 

103672 $ 28095 $131767 
22. Nama alld Lcea~on cl PO}'thm'I 0rg111IU1tl!1'• 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24, l.nure 

0 ~: ~:,::&lltt\l 
25, >.;ency VII 

2 • Cond lllooel r----, 
3 • lnd~linllt 

$ 0 

28 , AqnultOl!I lfldfcotor 29 , Pov Ri,10 Dotormlfial't 

POSITION DATA 
34 . Poti tlon Oecup.ecl 

1 • COlllptll live Sotvlce 3 • SES Gen,iral 
2 2 • tJ<cepted service 4 • SES C1re11t RettMld 

38 , Dul V Statloo Corle 

11-0010-001 
40. Agency 

CLS 

9 OT APPLICABLE 
31 . Setvlco Cor,,p. DAio (l.oavt l 32 , Work Sctioduto 

01/26/17 F LL- TIME 

35 . Fi.SA Coiegory 38 . Appfcp1latlco Coda 

E • Exempt 
Ji • N0<1oxempt 

39 . Duty St11lon (City • CountY • S1111 or Ov-,Mu Lo~eik)tll 

0 
33. Patt •Tlrno Hoorl Po, 

Blweeldy 
Pav Petlod 

37. 8111~lnlno Unit 5111.tus 

7777 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A,. ~ONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES , 
APPOINTMENT AFFIDA.VIT EXECUTED---2l.L26/17. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

,e. E~Yi "II O~ orur,_,..t or Allt"C~ 

I N - OFC OF THE SECRETARY 
50 . S1ona1u1e,fAutfuoMet11i<m and TIiie ol App,o'<ing Ofllclal 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170389216 

opy 



DOI-17-0553-B-000073

S.anderd Fo,m 60·8 
Rev. 7191 

U.S. OIUct of Pa,1onnel Management 
FPM Supp. 296·33, S..beh. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Nam• II.Ht, Flrtt, Middle) 

SWIFT, HEATHER N 
FIRST ACTION 

S,A. Codo 5·8, Nal\We 01 ActiOn 

894 GEN ADJ 
6-C. Cod• 5·0. Legel AulhotllY 

WM REG 531.207 
6·E. Code S•F. Legal Authority 

ZLM E.O. 13819 DATED 12 22 17 
7. FROM: Position Title and Number 

PRESS SECRETARY 

10500000 IGS1384 

2. Social Seeutlty N<irnbet - N t!·A. Code 8•8. N111ure ol Action 

6·C Code 6·0, Legal Aulho<lly 

6·E. Coo• ll-F. Legal Authority 

15. TO: Position Title end Number 

PRESS SECRETARY 

10500000 IGS1384 
8. Pay Plan 9 , 0cc. Code 10. Grade/Level 11. StaPi11111e 12. Total Sall!ry 13.PayBall1 16.PayPlln 17.0ce.Code 18.Grtdlll\.11111 20. Total Selaty/Awatd 21. Pay Buis 

GS 14 04 $123223 J?A 
12A.B4SlcPay 12!1. LocalltY Adj. 12c. Adi, ewe Pr, 120. Oll>et Pay 

$ 96950 $ 26273 123223 $ 0 
14. Name end LOC4Uon of Position'• Orvenimlon 

SECRETARY'S IMMEDIATE OFFICE 
OFFICE OF COMMUNICATION 

WASHINGTON,DC 
EMPLOYEE DATA 

6 • 10·Pol"I Olhtll 
e · IO•Polnt/Compenubfe/30% 

GS 0301 14 4 $126049 PA 
20A. Bui~ Pay 20B, LOC6lltv Adj, 20C. Adj, Buie: Pay 

98307 $ 27742 $126049 
22. Nam• end loc:4tlon of Po&ltlon'e Organlutlon 

SECRETARY'S IMMEDIATE OFFICE 
OFFICE OF COMMUNICATION 

WASHINGTON,DC 

24. Teooro 

3 ?:~:'~anmt 
25.AQenc:yUse 

2·Condltlon~r----, 
3 • Indefinite 

200. Omer Pav 

$ 0 

28. Annuitant lndicatOI 29. Pay Aaie Determinant 

9 OT APPLICABLE 0 
31. S.rvlce Comp. Date !lGl>Ve) 32. Wo,• Schedule 33. Pe"• Time K0<111 Per 

Biweekly 
Pay Po,iod 

34. Po&llion Oceupled 

2 1 • Com;,etitivo Se<vlce 3 • SES G<inertl 
2 • Excepted S.l'liCO 4 • SES C11•e1 IIHlllVed 

38. Duty St81lon Code 

11-0010-001 
40. Agencvo 

CLS 
45. R<om1<b 

01/08/15 F L-TIME 

35. FLSA Category 36. Appropriation Cede 37. Bargelnlno Unit Statua 
E • bemi,t 
N • Noneum111 8888 

39. DutV Station (Clly •County• State or Ove<Haa locatlonl 

SALARY INCLUDES A GENERAL INCREASE OF 1.4 PERCENT AND, IF APPLICABLE, A 
LOCALITY PAYMENT/SUPPLEMENTAL RATE (OR OTHER GEOGRAPHIC ADJUSTMENT) 
FOR THIS AREA. 

48. Employing Oepat1mt1111 or Agency 

IN - OFC OF THE SECRETARY 
49. A~provat Date 

01/07/18 

SO. Slgna1urelAuthontleatlcn and TIiie ol App,ovlt\g 0111c:ltl 

AUTHORIZING OFFICIAL 
180160219 



DOI-17-0553-B-000074

Su1n<'-trd Fonn e0-8 
Rav. 7/91 

U.S. Office of Poreonn&l Managen,0111 
Fl'M Supp. 298•33 , Subeh. 4 

1. Nome Ila.st, Flrit, Middle) 

SWIFT, HEATHER N 
FIRST ACTION 

S•A. Cod<! 5-8. Natute or Aclion 

570 CONV TO EXC APPT 
5-C. Code 5-0. Ltgal Aulhorlty 

Y7M SCH C 213.3301 
5•E. Code 6-F. Lt19al Authority 

7. FROM: Poshlon Title and Number 

NOTIFICATION OF PERSONNEL ACTION 
2. Socio! Security Number 

8·A. Code 8-8. NaMa of Action 

6-C Code 8·0. Legel Authorlly 

8-E. Coo. 8•F. leQOI Authority 

SPECIAL ASSISTANT TO THE SECRETARY 
15. TO: Position Tltla end Number 

PRESS SECRETARY 

10000000 IGS1342 10500000 IGSJ.384 
a. Pay Plan 9. 0cc. Code 10. Gredei\evel 11. Step/Rota 12. Toiel Sllary 13. Pay Basia 16,Pay Plan 17. Oc.:. Ccdt 18. Gradl/l.evel 20. Total Salary/Awa,d 21. Pov Basia 

GS 0301 14 01 $112021 PA GS 0301 14 $123223 PA 
12A. Buie Pay 128. Loe&lltV Ad), 12C. AdJ. Buie Pav 

$ 88136 $ 23885 112021 
14. Name and Locllion ol Position'• 01g1nlation 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

23. V•teren, Ptoleience 

12D. Oth4r Pov 

$ 0 
2OA. Basie Pay 2O8. Locallty Adj. 20C. Adj. Sulc Pay 

96950 $ 26273 123223 
22. Name ond Loeatlon of Posi1Jo,,•1 O<venlzatlon 

SECRETARY'S IMMEDIATE OFFICE 
OFFICE OF COMMUNICATION 

WASHINGTON,DC 

24, Tenu,o 

3 ~ : ~::.,,,.,,,, 
28. AnnultlltU lndiCIIOf 

25. Ager,eyVu 

2 • Condltloruil r---. 
3 • Indefinite 

9 OT APPLICABLE 

200 . 0the<Pay 

$ 

31. Strvlca Comp. Dato tLeo•el 32. Wort S,:1,edu e 33. Pan•Tlme HO<Jre Per 
Blw9'1<1y 
Pav Period 01/08/15 F ULL-TIME 

0 

34 . Potltlon O«uplGd 3S. Fl.SA Cate;OfY 36. Apptopriat1on COde 37. 8111galnlng Unit Status 

2 1 • CompOIIUve Servlc:<1 3 • SES General 
2 • E.cepted Service 4 • SES Cereo, Reserved 

38. Dvtv Stetion Code 

ll-0010-001 
40. Agency 

CLS 00 
4S. Rem111ka 

E • Exetn1» 
N • NonexemPt 

39. 0utv Stat en !City • County • Suta or Overseas t.oeat 'on) 

WASHINGTON,DISTRICT OF COLOMBIA 

CREDITABLE MILITARY SERVICE: 111111 
EMPLOYEE IS AUTOMATICALLY CO~ ER FERS, FERS-RAE OR FERS-FRAE. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
FROZEN SERVICE NONE 

8888 

PAY SET USING THE SUPERIOR QUALIFICATIONS AND SPECIAL NEEDS PAY-SETTING 
AUTHORITY UNDER 5 CFR 531.212 

48. Employing Department or Agency 

SECRETARY 
5Q. S~urefAuthont lcatlcin and Title ot Alll)fovillg OHicial 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
171215870 



DOI-17-0553-B-000075

Stendard Form SO.II 
R1W. 7/~1 

U.S. Olflee of Pll'&onnel M1nagemen1 
fPM $'1pp , 298·33, Slibch. 4 NOTIFICATION OF PERSONNEL ACTION 
1, 111..,.,. II.alt, Flrat. Mid<llel 

SWIFT, HEATHER N 
FIRST ACTION 

&·A, Code 5 ·8. tla!IJ(4 Of Action 

760 EXT OF APPT NTE 09-21-17 
5-C . Code 5-0. Legof Aulhoflty 

Y9K SCH C 213.3302 A 
tl·E. C.oda 5.f , ugaf Authority 

7. FROM: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1342 

2. Social S1cur1ty Numb61 

~ N 
B·A, Code 8 ·8. N11ur11 ol AetJqn 

6-C Code 6·0 . IAgal Autllo<lty 

ll•E. Code li·F. l.eo,,I Authetllv 

15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1342 
1 O. Grdell.evtl 11. Stop /Rat e 12. TOia! Sala ry 13, Pov Beals 18,f'llV Plan 17.0ce. Cod• 18, Grede,'1.evel 20. Totnl Galary/Awerd 21. P1y lluis 

GS 14 01 $112021 PA GS 0301 14 1 $112021 PA 
12A. Ba&le Pay 1211, Lccallly Adi, 12C. A"J. Buie Pay 120 . Other f>ay 

$ 88136 $ 23885 $112021 $ 0 
14 . Name 611d LocatlOC\ol Position•, Orgi,nlzatlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

23 . Va11,...,, P1•fa1enca 

5 • 1 O.Polo1 O11ler 
I! · IO•PO!m/Comot<inble/30% 

20A. Basic Pay 20B. Locallty Adj, 20C. Adj. Basie Pav 

88136 $ 23885 112021 
22. Name end Location of Position•• Or;anballo,, 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON, DC 

24 . Tenura 

0 V : ~~--l 25. Agency UIO 

2 • COlidlllorial ,----, 
3-hfel lnlle 

200. OU..r Pay 

$ 0 

28. Annui tant lndic:alor 29 , Pay llat• Determinant 

9 OT APPLICABLE 
31 . Service Comp. 0110 U.eavtJ 32. Wort. Se1141cl<Jf• 

01/08/15 F ULL-TIME 

34. Posltlon 0c cupltd 35. FLSA Cet~rv 38. APP<01>Nation Ced• 
1 • Com1Mth.lvt Sarvlct 3 - SES Gener JI 2 2 • EAc:c1>1od ServlCtt 4 • SES Ca,Mr Raaarvad 

E •hompt 
N· NO!l<IXOIY\Pt 

38. Outv Sletlon Codo 

11-0010-001 
40. Agency 

CLS 00 
45 , Remarb 

41. 

46. Emplo)",ng Department Cl Ag9"'\' 

39 . Ou1v S111lon !Ci1v • COU'lty • Stott or Overa11.1 loc11lonl 

WASHINGTON,DISTRICT OF COLUMBIA 

49 . ApprO\lal Oat• 

04/19/17 

!50. Slgnatu1t1Au1henlfC1tlott and Tltle oJ Approving OllldJl 

GARY P . HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170741676 

0 
33. Pan -TJmt Hour• Par 

Biweekly 
Pay Period 

7777 



DOI-17-0553-B-000076

Stendllrd Fetm !lO·B 
Re,. 7/lll 

U.S. Ofllce ol Peraon""I llbn 11111m1111 
~PM Supp. 29$-33, Subch . 4 NOTIFICATION OF PERSONNEL ACTION 
I, Name fla,t. Fht, Mkldlol 

SWIFT, HEATHER N 
FIRST ACTION 

5-A. Code S.S. Nature 0 1 Action 

l.90 PROVISIONAL APPT NTE 
5-C, Code 6-0 . Legal Autbcrily 

Y9K SCH C. 213.3302(A} 
tH . C~ S-1'. llltllll Au11>ott1y 

7. FROM: Position Title and Number 

N 
&·A. Code 6•11, Natu,a of Ac:tlon 

05-25-17 
8-C Code 8·0, L11t11I Aulflorlly 

&·E. Code 8·F. Log pl Autlm<ily 

15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1342 
8, Pay Ptanl 9. 0cc, coo. I 10 . Gradell ovet 111. SIIP/!1ate 112. To1111 Salary 113. Pay Bul l ·~;~an 17/;oc;• r8·~~d•~•v~ b~ SA•~~-1;·~~;·;'tMd 121. ;~Baal• 

12A. Buie Pay 1128, Locality Adi, I 12C. Adj, BIIS~ Pty I ' 20 . Other Pay 20A. Basic P1y 120;. l;;t~ A~\) 
I 20C. AdJ. Buie Pay 12;. Other Pay Q 

$ 88136 $112021 
14. Nan,e and Locllllon ol Pti.l lon•a Org&nlzll lon 22. NllfflO ond Loc1otton ot Poalllon't Organlutlon 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DATA 

34. Position Occupied 

2 
1 • Competitive Se,vlce 3 • SES General 
2 • Excepted SDfVteo 4 • SES Cateet ReMIIVod 

11-0010-001 
40. Agency 0 

CLS 
45 , Remarkl 

5 • I O•Poin, Other 
8 • lO·PolRl/Com~n,,l>blt/3 0 % 

WASHINGTON,DC 

24. Tenure 

0 ~ :~~nen1 28. Annul1an1 lndlCator 

25. Agency Uae 
2 • Conditional 1----. 
3 • lndeffnlte 

9 OT APPLICABLE 
3, , Service Comp, Oate (Leave) 32. Work Sdl edule 

01/08/15 

35. FLSA C11ego1v 
E •Exemp1 
N • Nonuempt 

F ULL-TIME 

39. Outy S1&1ion <CllY • County • Slate 01 Ove<uas Location) 

WASHINGTON,DISTRICT OF COLUMBIA 

)3 . P1<1•Tlm1 Hou,. Por 
Blwukly 
Pay Period 

37 , Bargaining Unll Statue 

7777 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUTfilLW26/l7. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

48. Employing ~or1men1 o, Ager,cy 

IN - OFC OF THE SECRETARY 
49. APPIOVII Oare 

01/26/17 

50. S.gn11ure1Au1hent-eati01I and T1111 of Alll)rovlng ome111 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170389114 



DOI-17-0553-B-000077

St811dord Form !IO•B 
Rev. 7 /9 1 

u.s. om~ ol Pe,sonnel Man19•mam 
FPM Supp. 296 ·33, Subch. .a NOTIFICATION OF PERSONNEL ACTION 

RODDY, RUSSELL W 
FIRST ACTION 

!l·A,COcle ,.a. N.,MaOI Action 

894 GEN ADJ 
5-C. Code 5-0. Legal AuthOrlty 

WM REG 531.207 
5-E. Code 5-F. Lt9II Alnhority 

ZLM E.O. 13819 DATED 12 22 17 
7 . FROM: Position Title end Number 

DIRECTOR, OPFICE OF SCHEDULING AND 
ADVANCE 
10000000 IGS1358 

2. Social s«u ·111y Nvmblr - N ll·A , Code UI , Na1u1e of Ae1lotr 

e.c Cede e.o. uigtl Aut~ltv 

e-E. Codt 6.f. Legal Authorltv 

15, TO: Position Title and Number 

DIRECTOR, OFFICE OF SCHEDULING AND 
ADVANCE 
10000000 IGS1358 

e, Pav Pletr 9, 0cc . Code 10. GrJde/1.evel 11. SlePf'lato 12, Total S41a;y 13. Pay Basia 16.l'ay Plan 17. Oec . Code 1 B. Gtede/1..cvel ZO. Total Selary/Awa,d :U. Pt'/ Batis 

GS 0301 15 01 $131767 PA GS 0301- 15 1. $134789 FA 
1211,, Beale Pay 1 28 , loc111ty A<SJ,. 12c. Adj. e111c Pay 

$103672 $ 28095 $131767 
14. N1ma end Location of Po1itlon't 01ga11i19tlorr 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

120. 01h11 Pev 

$ 

5 • 10 •PC11r11 Ot!\tr 

0 

8 • 10-PolrillCom otnHble/30% 

20A, Ba.sic Pay 20a. Locality Adj. 20C . Adj. Ba&lc Pay 

1051.23 $ 29666 134789 
ll . Ntme and Locali!/11 ol p._,110n•1 Or;tnlz•tlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

,4. Ter1<11e 

3 ~ : tt.O:anent 
25. Agency uu 

2 • Condltlcnal t---, 
3 • Jndellnlta 

200 , Other Pav 

$ 0 

2:S. Anl\UilMI lndk:ato, 29. P~v Raio Oo1ermlnont 

POSITION DATA 
34. Poslllon Oceupled 

2 1 • Compatltlve Sarvica 3 • SES 0.Mral 
2 • ~ep!ed ' S.n,lee 4 • SES C1<Glf ReHrv.cl 

38, D\lty St1Uon Code 

ll-0010-001 
40 . Agancy 

CLS 
46 , Rema,u 

9 OT APPLICABLE 
31. Strvlctt C0<11p. t>a1a (LtteveJ 32 , WOik Sehedul& 

01/26/17 F L-TIME 

35. FLSA Catogoty 36. APl>'0ptlGtlO!I Code 

E•hampt 
N • Nonuem I 

39. DUly Sta1lon 1c11v • Couniy • S1011 or OvtrMn Locarlonl 

COLUMBIA 

0 
33, Pan-Tlme Hours Pet 

Blwee~ly 
Pa y Period 

37. !MjlOlnir,g Unit $toll.JI 

8888 

SALARY INCLUDES A GENERAL INCREASE OF l. 4 PERCENT AND, IF APPLICABLE_, A 
LOCALITY PAYMENT/SUPPLEMENTAL RATE (OR OTHER GEOGRAPHIC ADJUSTMENT) 
FOR THIS AREA. 

48 . Employir,g O.Rltment or Agency 

SECRETARY 
SO. Slgna1uta/AtJ1ti.nt ic11lon and Till& ot ApProving OHl"III 

AUTHORIZING OFFICIAL 
180160227 



DOI-17-0553-B-000078

Standard Form 60-8 
Rav. 7/91 

U.S. Offlc• of P<Hsonnel Management 
FPM Supp. 298•33, Subeh. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Name !last, Flra1, Mlddlel 

RODDY, RUSSELL W 
FIRST ACTION 

S·A, Cod• 5-8. Narure 01 Action 

002 CORRECTION 
6-C. Codil 5-0. Legel AuthcrltV 

5•E. Code W. Legal AUi ho<ity 

7. FROM: Position Tltla and Number 

SPECIAL ASSISTANT TO 

10000000 IGS1343 

THE SECRETARY 

a.~~ ~nl 9. ;; ~: 
I 1 O. Grade/level 111. Step/Rall 112. To11I Salary 

14 01 $112021 
113.;;ws 

12A. 8Hlc Pay 

I ';·L;;l~";s ~ ~;_ ~-•S.~i~Pay 11 ;• Other Pay O 
$ 88136 

14. Name end Loc111lon ol Positfon'1 Organltatlcn 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

6 • \O•l'olN Othet 
8 • lO·Polnl/C~e/30% 

2, Social s«uflty Numb&t 

._ ON 
6-A.Codt 8-8. Nature or Action 

570 CONV TO EXC APPT 
e-c Codo e-o. Legat A<itho<ltv 

Y7M SCH C 213.3301 
6 ·£, Code 8-f. IJ!gAI A111hort1V 

15. TO: Position Title and Number 

DIRECTOR, OFFICE OF SCHEDULING AND 
ADVANCE 
10000000 IGS1358 

16.Pay Pltn 17. 0cc. Code 118. Grada/1.tlVei b9. Step/Rate 120. Total Selary/Award 121. Pay Basis 

GS 0301 15 1 $13176? PA 
20A. Bui e Pav 12;, L;;~ ;15 I 20C. Ad). Buie Pay 

$103672 $131767 
22. Name end Location of Po,illon'• Orgenlralion 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24, Tonure 

3 ~: ~:,':anon! 
28. AMtJhern lndlca101 

26, Agency use 

2 • CondltlonDI ---. 
3 • Indefinite 

9 OT APPLICABLE 

12;. Olher Pay Q 

31. ServltoComp. 0oto ILOIWOI 32. Wo,k Schedule 33. Pert•Tlmo Hou,1 Per 
81weekly 

Pay Peiod 

34 . Po&ltlon Occupied 

2 \ • Comp11Ulve Service 3 • SES ~ner&I 
2 • Excepted S.rvlc. 4 • SES Career Aosorvod 

38. Duty Station Code 

40. Agency D 

CLS 

CORRECTS ITEM NUMBER 030 
CORRECTS ITEM NUMBER 031 

46. Employing Oepanrnent 01 A~ 

IN - OFC OF THE SECRETARY 

12/25/11 F LL-TIME 

35. FLSA C11eoorv 36. Appropriation Code 
I! • e,...,,pt 
N •NoneM1mpt 

39. Duty $11\lon !CIIV • COU11ty • Sme or Overseas Location! 

50. Slgnature/Aullltntkatlon and TIiie ol A!)piovltlg Off~ 

ERICA J. WILLIAMS 
HUMAN RESOURCES SPECIALIST 
180532160 

37. Ba,gal~ing Unit Stllull 

8888 



DOI-17-0553-B-000079

St&nderd Form 50-8 
fir,. 7/91 

U.S. Olffce of PeuonMI Mlr>age1Mll1 
FPM Supp. 298 ·33, Subdl. 4 

RODDY, RUSSELL W 
FIRST ACTION 

S·A. Cod• S-8. N11111101 AC1iotl 

570 CONV TO EXC APPT 
5-C. Cod<t &-0. Legal Authority 

Y7M SCH C 213.3301 

NOTIFICATION OF PERSONNEL ACTION 
2. Social S8'urlty Number - N &•A. Code e.a. N111.11a of Action 

8·C C:odo !HI. Leilal Autholity 

5·E. Code 5-F. Legat Authority e-E. Code 84'. Legal Authority 

7. FROM: Poshlon Title end Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1343 

15. TO: Position Title and Number 

DIRECTOR, OFFICE OF SCHEDULING AND 
ADVANCE 
10000000 IGS1358 

8. Pav Plan 9. 0cc. Code 10. Greclei\evel 11. Slell/Rate 12. To101 Satarv 13. Pav Basis HI.Pay Plan 17. 0cc. Coda 18. Gtad6/l.VII 20. Total Satary/Aw1<d 21. Pay Bula 

GS 14 01 $112021 PA GS 0301 15 1 $131767 PA 
l 2A, Be&lc Pay 128. LocaNty AdJ. I 2C. Adj. Buie Pay 120. Other Pay 

$ 88136 $ 23885 112021 $ 0 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

a • IO•Polnt Other 
8 • 10.Po!nl/Compansabla/30~ 

20A. Bllllic Pay 208, lOl:liity Adj. zoc. AdJ. eatic Pav 

103672 $ 28095 131767 
22. Neme and Locallon of Potidon'a Organiutlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24 . Tenuta 

3 ~ : ~O:anont 

25. AgOflCV Uu 

2 • Ccfldltlonal 1----, 
3 • IC>d4flnlte 

200. Other Pay 

$ 0 

28. Annuitant lndlcatCf 29. Pay Rate Oatetminant 

34. Petition Occupied 

2 1 • Compatltlve Sttvlce 3 • SES General 
2 • Excepted So,vlce 4 • SES Clrea, Aeservld 

38. Duty Sullon Code 

11-0010-001 
40. Agency 

CLS 
45 . l\emorks 

FROZEN SERVICE NONE 

9 OT APPLICABLE 
31 . S...VlcoComp. Pete (lo..,e) 32. Wo,k Sd\ed>M 

01/26/17 F ULL-TIME 

35. Fl54 Catego,v 38. Approptlatlon Code 

E·E•Omi>I 
N •Nooeumpt 

39. Duly Stillion ICltV • CO<IIIIY • State 0t Ovetatat Location) 

WASHINGTON,DISTRICT OF COLUMBIA 

CREDITABLE MILITARY SERVICE: -

0 
33. Plllt•Tlme H<lurt Per 

BIW<11kly 
PavP•rlod 

8888 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 

48. EmplovlnG Dep611fflant 0t "9ancv 

IN - OFC OF THE SECRETARY 
50. Slgnotute/Authentlcotlon Gild Title ol APl)fOVing Ollic:181 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170631888 



DOI-17-0553-B-000080

Standard foml 60·8 
Rav. 7191 

U.S. Office ot Pe,sonnel Menagement 

FPM Supp. 298 ·33, Subdl. 4 NOTIFICATION OF PERSONNEL ACTION 
I. Name 11..111, Firu, Middle) 

RODDY, RUSSELL W 
FIRST ACTION 

S·A. Codo 5-8. Nall.Ile Of ACIIOl'I 

002 CORRECTION 
5-C. Code 5-0. ,egal Authcrlry 

S·E. Code 5.f. L<tgll Autholily 

7. FROM: Position Trtle and Number 

8. Pey Plan I 9. 0cc. Code 110. Grada/1.evel 111. Step/Rate 112. Total Salaty 113, Pav Buis 

12.i.. 8ulc:Pav 1128. locallty Adj . 112c. AdJ. Buie Pav 1120. Other PllV 

14, Name and LOC1tlon ol Position'• Orgenlutlon 

EMPLOYEE DATA 

6 • IO •Point Other 
ti• IO•Polm/Compensablat.10% 

8·A , Code 8•8, Nature ot Action 

190 PROVISIONAL APPT NTE 05-25-17 
6-C Code 6-0 . Legal AuthOtlly 

Y9K SCH C. 213. 3302 _(A} 
6.£. Code 8-1'. Legal A11thorltv 

15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1343 
115,Pav Plan 17. 0cc. CO<M l'e. Gmlt/1.evel ~9. SIOPlflllte 120. T01e1 Selo,y/Award 121. Pav Ben 

GS 0301 14 1 $112021 PA 
20A. Basie Pay 12;.L;;~;S ~oc. AdJ. Basic Pay 12;, Ot~ Pav O 
$ 88136 112021 
22. Name and Location ol Posltlor,•a 01g1nltatlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Ttnure 25. ,'gency VH 

0 
O • None 2 • Conditional i----, 
I • P&1,,,.,,.nt 3 • lnd1fin11e 

28. Annu.1an1 lfldl ca10t 29. Pay Rate Ootonn nam 

9 OT APPLICABLE 0 
31 • Servk:e Comp . Otte tLNve l 32. Work Sch<ld<lte 33 . Part•Time Houra Per 

Blwukly 
Pay Period 

34. Poahlon Occupied 
1 • Competitive Se,vfc:e 3 • SES Ge,,arel 

2 2 • bcep1ecl Service 4 • SES Ca,eer Reaerve<I 

38. Outv Station c~ 
ll-0010-001 

40, Agency 

CLS 
45.Romarb 

12/25/ll F OLL-TIME 

35 . FlSA Ca109()l'Y 38, Approc,r l11kln Cod4 

E • Exempt 
N • None•empl 

39. !My SUn-<ln (City • Coumy • S1111 ot Overuu Loeat ionl 

CORRECTS ITEM NUMBER 030 FROM 
CORRECTS ITEM NUMBER 031 FROM 01/26/17 

37. 8&19alnlng Unit Stetua 

7777 

CORRECTS ITEM 045 TO READ: PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 

48. Employing Oepanmem or A9oncv 

SECRETARY 
49. Approve! Date 

03/06/18 

50. Signalure /Authenll ca llon end Title ol Apptovlng Ol nci.l 

ERICA J. WILLIAMS 
HUMAN RESOURCES SPECIALIST 
180531314 



DOI-17-0553-B-000081

Stande<d Form 50-8 

""'· 7191 
U.S. Olllce ol Pe11onnel Management 
FPM Supp. 298·33, Subch. 4 NOTIFICATION OF PERSONNEL ACTION 
t. Name (wt. First. MIO~) 

RODDY, RUSSELL W 
FIRST ACTION 

IS·A, Cade l>•B, N11u1e 01 Action 

190 PROVISIONAL APPT NTE 
!l•C, Code 5-0. Legal Alllhorlly 

Y9K SCH C. 213.3302(A) 
S·f. Code 5-F. legal Aumorhy 

7. FROM: Poaltlon Thie and Number 

N 
8•A,Codt 8•8, Naturo of AC11on 

05-25-17 
6,C Coda 6°0. LegDI Authority 

6·E, Cede 8•F. Legal Authori!y 

15, TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1343 
8.PayPlanl s.occ.Ccd• 110 . GradllllAvel 1 11.Step/Rate I 12. Total Salary 113,Payllub 18.?ay Plan 17. 0cc. Code 118. (ired~evel b 9. Step/Rate 120. Total S&lery/Awa,d 121. Poy llaslt 

GS 0301 14 1 $112021 PA 
t 2A. Sask: Pay I '2B. lee.Illy Adj. I 12C. Adj . Basic Pay 1120 . Other Pay 20A. Ba.le Pay 

,~-~t~A~js 1;~t;·;;i~&y I ;· Otha, Pav O 
~ 88136 

14. Nema and Location of Posltlon'• Organization 22. Ntma and Loc:atlon of Position'• 0,vanlntlon 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DATA 

POSITION DATA 
34. Position OcQlpied 

1 • Competltlvt Setvice 3 • SES General 2 2 • e~~111ed Su,vlce 4 • SES career Reserved 
38. Duty Station Code 

11-0010-001 
40. Agency 

CLS 
45, Remetks 

S • 1 O.Point Other 
8 • 1 O-Poinl/ComgtnHble/30% 

WASHINGTON,DC 

24. Tenure 

0 ~:~~ntm 
28, Annultont lndlcalor 

25. Agency UH 

2 • Condltlanal 1---, 
3 • llldlflnill 

9 OT APPLICABLE 
31. Service Corne,. Date !Leavtl 32 . Work Sdledule 

01/26/17 F ULL-TIME 

35. FLSA Categocy 38. App,opci.tlon Codo 

E • b..-npC 
N • Nane•empt 

39. Duw Stallon !City• Coun1v • Sme or OvorHu Lo'9tlonl 

29. Pav Rate Dot0tmlnant 

0 
33. Pan-Time H011ra Per 

tuweokly 
Pev Pttlocl 

37. 8orQllinlng Vnlt Status 

7777 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUT~26/17. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FROZEN SERVICE NONE 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 

48. E,nploying 0-'ment O< A90ncy 

SECRETARY 
50. Sl11RIIUte/Aut!Mntlcatlon and Till• of Apl)fovlng Official 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170389175 



DOI-17-0553-B-000082

Slonda,d FCfm 60·8 
Rev. 7/91 
U.S. OHi« ot Petaennel M8"'90mt111t 

Fl'M SUpp, 2~ ·33, Subcll. 4 NOTIFICATION OF PERSONNEL ACTION 
1, Name !last , Flrt1, Middle! 

HOMMEL, SCOTT C 
FIRST ACTION 

5·A. Code S•B, Nature Of Acllcn 

002 CORRECTION 
6-C. Code &·O, Le;al AulhorltY 

5-E.Code 6•F, Legal Authodty 

7. FROM: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1345 
8. Pay Plan' 9. O".Cod1110. Grade/1.evel 111. S!ep/Reto 112, Total Sellll'f 

GS 0301 15 OS $149337 
113 . PayBasls 

PA 
12A. Bnle Pay 11;. l;-~•~:JJ. 1;~;;;;;Pay I ';· Other Pov 0 

$117496 
14. N8m<! end locat~ ot Potttton •• 019anluttlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

23. Vete"'"" Preloronee 

6 • 1 O·Polnt Othor 
6 • 10.Polnl/Compentabht/30% 

2, Social Security l'Nmbet - N &·A. Code 8·8. Natura ot ACllon 

546 CONV TO SES NONCAREER APPT 
IH:Cod1 6-0 , legal A\ltltoiky 
V4L 5 u.s.c. 3394 (Al NONCAREER 

o-e. Code 6.f'. Legal Authority 

AWM OPM FORM 1652 
15. TO: Position Tide and Numbw 

CHIEF OF STAFF 

10000000 ES05044 
16.Pey Plan 17. 0cc. Code 118. Grade/level b 9. St81'1Rate 120, Touit SalllfV/Awa,d 121. Pav BuJ1 

ES 0301 00 0 $170000 PA 
20A, B11$1e P•V 120;, Loc;ality A\ ~~7 ~-;~t~•Y 120;, Othet Pay Q 

n 10000 
22. Name and Location of Polltlon'a O<ganitation 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenure 

0 
0 • Nona 2 • Condlllonal 1----, 
1 • P11tmanent 3 • Indefinite 

28. Annuitant 11\dlca\or 2i. Pav Rate DetMminan1 

9 OT APPLICABLE 7 
31 . Service Comp. Date (Lea•el 32. Wo,k Sdledule 33. Pan,Ttma Hourt Par 

1----. 81weallly 
Pay Period 

34. Potitlon OCCIJl)lad 
I • COIT'll)6tillve Service 3 • SES Genoral 

3 2 • Excepted Service 4 • SES Certet ReH<Vtd 
38, Duly Slll!lon Cocte 

11-0010-001 
40. Agencv 

CLS 
45 . Remaru 

12/24/10 

35. FLSA C6tegacy 

E ·barn;,! 
N•Nonaumpt 

F L-TIME 

38. App,op,latlon Code 

39. Outv SlaUcn ICIIV • C011n1y • State or Overaeu Locallonl 

CORRECTS ITEM NUMBER 031 FROM 01/27/17 

411, Employing 011)1ttment or Agency 

SECRETARY 
60. Signatute/Authondcallon and TIiie ol Approving Olllclll 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
181150404 

37. Batg4inlng Unit Status 

8888 



DOI-17-0553-B-000083

St1nd11d Form 50·9 
Rev. 1(91 

U.S. Office ol PIIIMlM•I M•IMg&mll\l 
FPM Supp. 2911·ll, SulX,11. 4 NOTIFICATION OF PERSONNEL ACTION 
1. N- !last, Fill!, Middle! 

6·.Gi, Codo IHI. N11<1r1 Of Actlon 

546 CONV TO SES NONCAREBR 
5,C. Code 5-0. legal ,A(llt,c,,i1y 

V4L 5 u.s.c. 3394 A NONCAREER 
!-£.Code 5•F, ~~, Aulllo,1tv 

AWM OPM FORM 1652 
7. FROMi Position Title lltld Number 

SPECIAL ASSISTANT TO THE SECRETARY 

J.0000000 IGS1345 

ll·A , Code 11·8. Natura of Actloo 

6-C Codt 6-0 . t..eoe) Alll~Olity 

15. TO: Position Title and Number 

CHIEF OF STAFF 

10000000 ES05044 
8. Pay Pl~ 9. 0cc. Code 1O.G,edeiuvel 11, S1ap/Ra1e 12 , To1&1.Salarv 13. Pay Basli 18,Pav Plan 17. 0cc . Coda 1 a. Grade/level 19. Slap/flat& 20. Total Sllla,y/Award 21. Pay eas.s 

GS 15 05 $149337 PA ES 0301 00 0 $170000 PA 
12A. !1$$1c Pav 128. Locallly Ad/ . 12C. Adf. 8eJlc P•y 120. o,ne, Pay 20A. ea.le Pay 208. locality Adi, 20C. Adj, BM~ Pay 200. Oth<lr l'•y 

$117496 $ 31841 149337 $ 0 170000 $ 0 170000 $ 0 
14, Name 111'11 location ol Position'• Orgllnl:01lcn 22. Name and loc allon ol Po&ltlon'& OrQ&"4ltlOI\ 

SECRETARY'S IMMEDIATE OFFICE SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

3 • 1 O-Polm/Ol11blllW 
4 • 1 O·Polnl Comc,e,,seble 

5 • I O•Pcllll Other 
6 • 1 0 •l'l>lnt/Compemable/30% 

WASHINGTON,DC 

24. Tenure 

0 ~ : :~;,::.,,.m 
28, Annul1ont 1ndlcQlor 

l • CondhlonBl i----, 
3 • Cndellnlllt 

9 OT APPLICABLE 
31. Servlc, Comp. Oate ll&ave) ;12. Wor~ Sc~I• 

01/27/17 F ULL-TIMB 

34. PQsltlon Qca,pled 35. FLSA Co1eoo1y 

3 l • Competl!lvt SINlce 3 • SES G111enl E • E~emi,t 
2 • Ex.l:1lPltd Serviet 4 • SES C1teer lluerved N • Non8llemp1 

38. Putv Stallon COIie 39 . ou1v smton !City• Couniy • St11a 01 ov1111,u location> 

COLUMBIA 
40. Agency 

CLS 
4!! . Remark• 

~9. Pay 111110 Potormlnant 

7 
33. Pert•Timt Ho<Jra Por 

Blweo«1v 
Pay Ptrlod 

~7. Ba,gelnlng Unit St111u1 

8888 

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C . 207(C) 
FROZEN SERVICE NONE 
CREDITABLE MILITARY SERVICE: NONE 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
PREVIOUS RETIREMENT COVERAGE; PREVIOUSLY COVERED 

4JI, Ernp!oylnli Depanm~nt or AIJ•ricv 

49, Approval D111 

03/15/17 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170631017 



DOI-17-0553-B-000084

Stendn fa<m 50,& 
Atv. 7/91 

U .$. Office ol P•rtonntl Ma~mant 
FPM Supp. 290·33, Subc:h. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Name !LIit, F1111. Mlddlt) 

6-A. CQde 6•8. Nature 01 Action 

002 CORRECTION 
s-c. Code 5,0, l.eOlfAUtt\Ml ly 

S·E. Cod• &-F. l<191I AuthO<IIY 

7. FROM: Position Tltlll and Number 

8. Pay P1anl 9. 0cc . Coda 11.0.G radt/\Jr,1111111, S1tp/Rate 112. Total Slllory 113, Pav Bula 

12A. Buie Pay 1128. lor;,sllty Adj. , , 2c. Adi , Ba,IG Pay 1120. Other P1y 

14. N- Ind Loe14lon ot Po,)IIDn'I OtgJnluUoo 

EMPLOYEE DATA 
23. Vetl!'ans Pr1terJH1c1 

& • 10-Po!m 011111, 
6 • 10,F'l)int/COfl1l>Ons&blo/30'1i, 

2. Social S.Cllrf!V Number - N ll•A, COd& 11·11. N11ure Of Milan 

190 PROVISIONAL APPT NTE 05-26-l7 
6.C Coefo 6•0. l~ A11thori1y 

Y9K SCH C, 213.3302(A) 
6·E. Code 6•F , legal Au lhorlty 

15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1345 
Ill.Pay Pfan 17. 0cc. Code r8. Gr6!1en.ovat ~9. Stop/Rate 120. Total Salc1y/Awar<1 rl. Pay Buis 

GS 0301 15 5 $149337 PA 
20A . Basic Pay 12;. L;~t~A~ ll 

~oc. AdJ. a111c Pay 

$117496 149337 
22, Nome .,.,cl location of Pothlon's Organlutlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24, Tenure 

Q ~ : ~::::l!Mnl 
28. Annulianr lndlca10< 

25'. AOl!ntY 01tt 
2 •Condlllonal i-----, 
3 • lndallnile 

9 OT APPLICABLE 

12;.0tllWPay Q 

31. Son,lee Comp, Dile Cleavel 32. Wor~ Schedule 33 . Patt-Tim• Houra P• 
Slwceldy 

Pay Ptriod 12/24/10 F ULL-TIME 
POSITION DATA 

34. Position Ocaipled JS. FLSA Cat&go,y 38. ,"pprep1Jetion C~ 
1 • Competltwt Sanilee 3 • SES Glnt<a l E • Ekampl 

2 2 • E"C8pled Setvlca 4 • SES Cereor RH11nred N • N~iom1ll 

38. Outv Station Coda 39. Dut y StaUon ICIiy • County • S1e111 oc O•er1ee• l.oCllrlQn) 

11-0010-00l. WASHINGTON,DISTRICT OF COLUMBIA 
40. Agency • 

CLS 
4 5. Remar1<a 

CORRECTS ITEM NUMBER 031 FROM Ol/27/17 

48. Employing O.,partmem or Agency 

IN ~ ..OFC OF THE SECRETARY 
49. APl"""al Oeto 

06/13/18 

50. S1gno!ut., hlthe111icaµOI\ encl Tlikl of /\pPIOVing Olfic.lAI 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
183.086140 

37, ae,oo rnlno Unit Statu~ 

7777 



DOI-17-0553-B-000085

Standlld F0tm 50 ·8 
Rev. 7/91 
U.S. Offiea of Peraonnel Manogemeni 
FPM Supp. 298-33, S<.ibch. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Nem. (lHI, ~ltlll, Middle) 

HOMMEL SCOTT C 
FIRST ACTION 

&-A. Code 5-8. Natu,e 01 Action 

190 PROVISIONAL APPT NTE 
6-C. Code !;.t) . Legal Authorllv 

Y9K SCH C. 213.3302(A} 
6·E. COO. 6•F. Legal Authority 

7. FROM: Position Title and Numb&r 

2. Social Soourity Number - N 8-A. Code 8•8. Nature ol Action 

05-26-17 
6·C Code 6-0. legal Aulh0<lty 

B·E. Code 6-F. Legat A1nhoiltY 

15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1345 
8. Pay Plan! 9. 0cc. Code 110 . Gradf/1.evel 111. Step/Rate 112. T01al Salary 113 . Pay Basia 18.Pey Plan 17. 0cc. Code 11 •· GredeJLeve! b 9. Slep/R .. e 120. To1e1 s. ra,y /Awaid 121. Pey BIils 

GS 0301 15 S $149337 PA 
12A. Bu!<: Pay 1128. Locality AdJ. 112c. Adj. Batie Pey 1120.0thor Pey 20A. Basie Plv 1208 . Locality Ad), b 20C. Ad~ Bplo Pey I ; · 0t 1>111 Pav O 

Sl17496 $ 31841 149337 
14. Name end l ocotlon of Position 's Organization 22. Name and Location of Poal11on's Organizat ion 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DATA 

34. Poaltlon Ck;oupled 

2 
1 • Competitive Serv ee 3 • SES General 
2. • ExcePlld Sorvk;o 4 • SES C11eer ReM!fVad 

38. Duty Statk>n Code 

11-0010-001 
40. Agency 

CLS 
45. Remarks 

e • 10.Po1m Other 
8 • 10-Polnt/COml)<lnUblo/30'-

WASHINGTON,DC 

24. Tell<Jre 

0 t~:~-nt 
28. A1111U111n1 lndltatO< 

25. Agency U1e 

2 • COl1dlllonll 1-----
3 • lndoUnil• 

9 OT APPLICABLE 
31. Se.vie& CQmp, Oot• ll.~• ol 32. Work Schod<1le 

01/27/17 

35. FLSA Catt!lorv 
E • bernpt 
N • Nonea tml) I 

F ULL- TIME 

38 . Appropriation Code 

39 . Ou1y Sm lM !City • Coun1y • Stat e cw Overseu LocJtlOnl 

29 . Pay Rate Oetetmlnant 

7 
33 . Port •Time Hours Por 

Blw • lk.1y 
Pay Period 

37. Barga nlng Unit Sta1u1 

7777 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, .ANO OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUT~/17 . 
CREDITABLE MILITARY SERVICE: --
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
FROZEN SERVICE NONE 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
REMARKS CONTINUED ON SECOND PAGE 

451. Approval Oete 

01/27/17 

60 , Sfun,lure/Authentlcet:O., end Tit~ ol Approving Official 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170399503 



DOI-17-0553-B-000086

Standllrd Form !IO·B 
Rev. 7/91 

U.S. Ofll,;e of Ptrtonnel Menagllllltnt 
FPM Sul)I). 296-33, Subch. 4 

1. N1ntt llMt, Fllllt, Mkfdltl 

~mf-f1"cfl89lT c 
5·A, Code 5-8. Nature Of Action 

NOTIFICATION OF PERSONNEL ACTION 

8 -A. Coda 8 -8. Natwa of AClio<I 

190 PROVISIONAL APPT NTE 05-26-17 
5-C. Cod• 5·0. Legal Aulhcrlty 6-C Code 8-0. Lago! Authority 

Y9K SCH C 213.3302 A 

7. FROM: Poshlon Tille and Number 15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGSl345 
a. Pay Plen 9, Oce. Coda 10. Grade/level 11. Step/Rat• 12. Tora! Salary 13. Pty Bat.ls 16.Pav Plan 17. 0cc. Code 18. G1ada/l111el 20. Total St.lary/Awa«l 21. Pay Bat.ls 

GS 0301 15 5 $149337 PA 
12A. Basic Pay 12a. locallw Adi, I 2C. Adj. Basic Pay 120. Olhtf Pay 

14. Name and 1.octdon of Position'• 0111anlntlon 

EMPLOYEE DATA 
23. Vtterllll 1'11f111ence 

5 • 10-Poll'lt Olhet e • 10-Po1t111ComPtf\Slblt/30% 

2OA. Buie Pay 2OB, Locality Adj. 20C. Adj. Buie Pay 

117496 $ 31841 $149337 
22. Nam, and ~rlon ol Potltlon'1 Oro11111zeuon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24 . Tetl<llt 

0 ~ '. ~:~anent 

25. Agencv V&e 
2 • Conditional i---, 
3 • lrodtfl"lte 

200. Ollllt Pay 

$ 0 

29. Poy R.>ta Dote,mlnant 

9 OT APPLICABLE 
31. Serv ic• Comp. 0118 tLflVt l 32. WOik Sdl«lule 

01/27/17 F ULL-TIME 
POSITION DATA 

35 . ~I.SA Category 36 . Appropriat ion Coda 

2 1 • Competitive Se~• 3 • SES General E • uempc 
2 • Eacepted Sefv'C. 4 • Sl:S CatNf fl1Mtved N • Nona,ernl)t 

38, Duty Slati1ln Code 39 . Duty Station (Chy • County • Statt or Ovar•ns LocatlCIIII 

11-0010-001 
40. Agam:y 0 

CLS 
45, Aema,ka 

REMARKS CONTINUED 

WASHINGTON,DISTRICT OF COLUMBIA 

7 
33. Pe,t•Tlmt Havu Ptr 

9iwuklv 
Pay P11lod 

37. Bargaining Unll StaNI 

7777 

PAY SET USING THE SUPERIOR QUALIFICATIONS AND SPECIAL NEEDS PAY-SETTING 
AUTHORITY UNDER S CFR 531.212 

48, En'4)loVillO Department or Agency 

IN - OFC OF THE SECRETARY 
49. Appur,al Dato 

01/27/17 

eo. S!gnawr1 /Aud1t111k:1tion 111d Thi• ol Apptovlng Offk:lll 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170399503 

OPY 



DOI-17-0553-B-000087

Standttd Form 60-8 

Rev. 7/91 

U.S. Ollie, ol Pe1'on"41 Ma,,agemant 
FPM Supp. 296-33, Subd>. 4 NOTIFICATION OF PERSONNEL ACTION 
I. Name (LISI, F1tt1. Mlddl4) 

~1;¥':tcfftbN DOWNEY p 
5-A. Codt 5-B. Nature 01 Action 

546 CONV TO SES NONCAREER APPT 
5·C. Code 5·0. Leoal A\11110,Jty 

V4L 5 U.S.C. 3394 A NONCAREER 
5,E. Cod<, 5•F. Legll Aulhorlw 

AWM OPM FORM 1652 DTD 12 ll 17 
7. FROM: Position Thie and Number 

SENIOR ADVISOR AND COUNSELOR 
TO THE SECRETARY 
10000000 ES19707 

2. Socia! S<Jcurity Number - N 8·A. Code 8·8 . Nature of Action 

6-C Code 6-0. Legal Authority 

6-E. Code IH. legal AutholltY 

15. TO: Position Title and Number 

DEPUTY CHIEF OF STAFF FOR POLICY 

10000000 ES15421 
8, Pay Plan 9. 0cc. Cod<! 10, Greda/1...,.el 11. Slfll/llett 12, To11I Sala,y 13. Pav Bu la 16,Pay Plan 17, 0cc. Code 18. Grade/1.enl 20. Total Salary/Aw11d 21 . Pay Baals 

ES DO 00 $135000 l?A ES 0301 00 0 $155000 PA 
12A. Baste Pay 12C. Adj. Bo,le Pav 120, Ot het Pay 

$135000 $ 0 135000 $ D 
14. Name end LOQ!don of Posl11cn'a 011i1nl.u1ton 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

5 • 1 O•Point Other 
8 • IO·Poinl/Compenpblo/30% 

20A. Basic Pay 208, locallty Adi. 

155000 $ 0 155000 
22, Nam• end Lceatlon ol Position's Otganiullon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

2<1. Tenure 

0 t~~nont 

26. Agenev Use 
2 • Condlllorial 1---, 
3 • lndollnha 

200. 01he, Pay 

$ 0 

28. Annuitant lndlea1or 29. Pay Rote 01111mlnan1 

34. P0<1ltlon 0<=<:111>led 

3 
1 • Compe1l1lvo s.,,,ice 3 • SES General 
2 • Excepted s.tvice 4 • SES Caree, Reserved 

38 . 0..ty Station Code 

11-0010-001 
40. Agency 

CLS 
45. Rematka 

9 OT APPLICABLE 
31 . Se,,,ice Comp. Oate !Leave) 32. Work &hodllle 

06/01/07 F LL-TIME 

35, FLSA Categoiy 36 . Ap1110prlatlon Code 

E·E1<emp1 
N • N0<10J<etnPI 

39 . Ovw Station (City• County• State or Ovaraaaa Locatlonl 

WASHINGTON,DISTRICT OF COLUMBIA 

FROZEN SERVICE NONE 
CREDITABLE MILITARY SERVICE:-

0 
33, Pa,t•Tlrn• H-OUra Per 

81weokly 
Pay Period 

31. Bar(141nlng Unit Stl1\IS 

8888 

EMPLOYEE IS AUTOMATICALLY CO~ ER FERS, FERS-RAE OR FERS-FRAE. 
TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 

48 . Employing 0epanmem or Agency 50. Slljn atut e/Authemleallon and Title of Apptovlng Offi cial 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
172401611 



DOI-17-0553-B-000088

Stendsrd Fo,m !SO·B 
Rev, 7/9\ 

U.S. Office of Portonnel Menaget11<111t 
FPM Supp. 296·33, Subd!. 4 NOTIFICATION OF PERSONNEL ACTION 

MAGALLANES~
1

DOWNEY P 
FIRST ACTIOr-, 

5-A. Code 6-fl. tllture Of ActiM 

546 CONV TO SES NONCAREER APPT 
&·C. Code 5•0, I.loll Aulhorltv 

V4L 5 U.S.C. 3394 A NONCAREER 
S·E, Code 6-1'. Legel A<.rlhotlty 

AWM OPM FORM 1652 DATED OS 17 17 
7. FROM: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1346 

2. Social Security Numl,et 

6-A. C~ tl•B. Nature of Action 

e-c Code e-o. Legel Authorllv 

e-e. Coda 6-F. ~I Au1h0tily 

15. TO: Position Title and Number 
SENIOR ADVISOR AND COUNSELOR 
TO THE SECRETARY 
10000000 ES19707 

8 . Pay Plan 9. Oec, Code to, areda/1.evel 11, SteP1R111e 12, T01a1 Salary 13. Pav Basis 16.Pay Plan 17. Occ:. Code 18, GtadeJLevel 20. T0111 Salory/Award 21, Pay Buis 

GS 15 01 $131767 PA ES 0301 00 0 $135000 PA 
12A. Buie Pay 128. Locality Adj. 12c. AdJ. en1e Pav 120. Othe r Pay 

$103672 $ 28095 131767 $ 0 
14. Nome and l.ocallon ol Potltlon'• Orgenizatlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

23. V11er1na Ptetuenc, 
6 • 10 .P,,int Othet 
6 • 10-Polnt/Compensable/30'-

20A. 8a'1c Pay 208 , Loealtty Adj . 

135000 $ 0 135000 
22. Name and 1..ocallOII of Pot .11011·1 01gan1.?11lon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenure 

0 ~ : ~:,:..,.nl 
25 . Agoney Ult 

2 • C ondlllonoJ 1-----, 
3 • lndef lt,llle 

$ 0 

28. Annu,1an1 t,,dlca t ot 29. Pay Rate Ooterm 1118nt 

34. l'oaltlon Occupied 

1 • Compct11;;,e 5-le a 3 • SES GtMl al 
3 2. • exc:epu1d Satvlce 4 • ses Cerae, Remvad 

38. PulV Stetlon Code 

11-0010-001 
40. Agency D 

CLS 
45. Remark• 

9 OT APPLICABLE 
31. Servlt • Com p. Oa1e (le ove) 32. Work S<:hedu' t 

06/01/07 

35 . FLSA Cateoo,y 
E • bempt 
N • NOllOllompt 

F ULL-TIME 

3&. Approprretlon Code 

39 . Duty Stellon !Chy• County• Slate o, Overte u lott 1ia<II 

0 
33. P6fl•Time Houn Par 

Blwetkly 
Pay Period 

37. 8orgalnlng Unll 6tDIU& 

8888 

TENURE AS USED FORS O.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
FROZEN SERVICE NONE 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER PERS, FERS-RAE OR FERS-FRAE. 

48. Employing O.parunent or Agency 

SECRETARY 
50. S1gnatut e/Aulhtn ti(;ili0n and Title of Approving Olficlal 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170764615 

opy 



DOI-17-0553-B-000089

S01ndacc! fo,rn 60·8 
Rev. ?/91 
U,$. Olllco of Pe.-onnel Man1g1m1i,t 
FPM Su;>fi. 298-33, Subch. 4 NOTIFICATlON OF PERSONN'EL ACTION 
1, Neme ILlllt, First Mlddla) 

MAGALLANES DOWNEY P 
FIRST ACTION 

5•A. Code s-a. NaMa or Actiofl 

882 CHG IN SCD 
5-C. Code 6•0. Le;al Aulho<lty 

VZM 5 u.s.c. 6303 
6-E, Coo:te 5,F, ~ogol Authothy 

7. FROM: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1346 
8. ,.,.v Pion I 9. Occ-, C~ 110. Gtacltl\.evel 111. S11111/R1t0 11:Z. Total Salary 

GS 0301 15 01 $131767 
113. ;a;:aala 

12A. Buk: Pay 

11 ; · l;~•~ ;jS , ,2c.Adf.BailGP1v I '; · Othof P•v O 
$103672 $131767 

14. Nomi Ind local Ion al Pothian ' t Org1r,lu1ion 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

5 • l(H'olllt OV>tr 
8 • 10-Pblnt/Compe,,_oblo/30% 

2. Soclal Secutlt'J Numbeo - N 6-A, Codo 6•8, N11uro ol Action 

g,e Code e-o. Legal Aut~OIIW 

CH.Code 8•F, Legal Aumo11ty 

15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1346 
18~; ~•n "o;'oc;e rs·t;de~evol b~ &ep~le r;·~o;~Sa;~~/;w•rd ,2,. ~~aais 

.20A. 8aalc Pav , 208 . Locallty Adj. b .20C. Adj. Bu ie Pay 

~103672 $ 28095 131767 
22, Name end loc:01lon ol Pooltlon'• Or9<1nllallon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tunvra 

0 t ~:"~anelll 
28. Annuitant ll!dlcecoc 

26, Agon<:y 1./10 

2 •C:aodl\looaf 1----, 
3 • lndellnile 

9 OT APPLICABLE 

1.2;. Other Pay Q 

30. R81if611H!nl Pian 31 . SB1viee Comp. Otte !Lene) 32. Work Sch<ld.Jta 33. Part•Tlme Houra Per 
Blweetly 
Pay Period lllllllllfll 

34. Poalllon Ocalpled 

I • Compe11tlv1 Sonrice 3 • StS GtllOr.1 
2 .2 · E,,r,ccptAd Se,v!ce 4 • SES Ccreor Au,or,,ed 

38, Duty Stallon Code 

11-001.0-001 
40. Agency 41 , 

CLS 00 
45 , Rern111ka 

06/01/07 

35, FLSA C1190oty 
E • hllffll>t 
N_ • None• a:mpt 

F ULL-TIME 

39. Du1v Stallon !City• County• Stnta or Ova,aeet Locelloo) 

FROZEN SERVICE NONE 
CREDITABLE MILITARY SERVICE: -

)7, B&rgllr>Jno Uni! Statut 

7777 

CHANGES SCD FROM Ol/30/17 BECAUSE PRIOR SERVICE DOCUMENTATION HAS BEEN 
RECEIVED AND VERIFIED. 

46. E.mployR\Q D~parunent or A11cncv 

OFC OF THE SECRETARY 
50. Sfv!latur1/Allthenllcallon and Tl11<1 ot ApprQYlng Otliclel 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170656936 



DOI-17-0553-B-000090

Standa<d Fo,m SO.II 
Rev. 7/91 

U.S. Olllee of PtllOl1ntl Ml1U10tm1111 
FPM Suw. 29&-33. Subch. 4 

1. N8m$ u.m. Flm. Midd l4) 

6-A. Code 6-8. Natu,e 01 Acllon 

190 PROVISIONAL 
6.C. Coda 5.0 . Le;al Authority 

NOTIFlCATlON OF PERSONNEL ACTION 
2. Socio! So~rl1v Number 

~ N 
6 •A. Coda 6•6, N11ure ol At, io,, 

APPT NTE 05-29-17 
6-C Code e.o. Log61 Aulhorllv 

Y9K SCH c . 213.3302{A) 
5-E. Code IH, Legal Autho,lly 6•E, Code 6·F, legal Avlhollty 

7. FROM: Position Title and Number 15 . TO: Position Tide and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1346 
e. Pay Plan I 9. Oec. coca 11 0 . Gt ode/Level 111. S1ep/Rate 112. Toca! Salary I '3 . Pav Basia 18.Pay Pion 17. 0cc. Coda r B, Orade/1.evel ~9. Slop/Rate 120. Total Sala,y /Award 121. Pay Bau 

GS 0301 15 l $131767 PA 
12A. Buie Pay I '2B . Locality Ad), I 12C, Adj. Basic Pay 1 120.0che r Pay 20A. Basic Pay 

12;. L;:~ ;5 ~~3~;;;•v I ; · 0 11>er Pay O 
Sl03672 

14. Narrnt end Loc.a1lon of Po1ilion•, 0,01nlza1lon 22. Nome 4ll>d Locallon ol Poalclon'a Oro,inirallon 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DATA 

34. Position Oc~pled 

2 I • Compelldve Se,vice 3 • SES Gonaral 
2 • Elceeptod Se"'lco 4 • SES Ca,eer R•1ervod 

38. Duty Station Codo 

ll-0010-001 
40 . Agency 

CLS 

S • 1 O•Point O ther 
8 • IO•Polnt/ComPOnsoblo/30% 

WASHINGTON,DC 

24. Tont1ro 

0 ~:~;~anent 
28. Annul1ant lndlctlor 

2 • CoodhlonaJ i---i 
3 • lndefi,,ite 

9 OT APPLICABLE 
3 \. Se,vk:e Comp. Oate lleavel 32. Work Schedule 

01/30/17 F ULL-TIME 

36, FLSA C1tt9Cty 38. Approprlallon Code 
E • Exempt 
N • NOtlo• emP'I 

39. O.,iy Station (City• County• Statttor Ovoraou Location) 

WASHINGTON,DISTRICT OF COLUMBIA 

Rate Oe1erminan1 

0 
33. Part•Time Hou11 Per 

81...,eokly 
P&y Period 

37. BergalnlnQ Unit S1a1ua 

7777 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUTE. 01 30/17. 
CREDITABLE MILITARY SERVICE: 
PREVIOUS RETIREMENT COVERAGE: IOUSLY COVERED 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

48. Employlng Department 01 Agoncy 

IN - OFC OF THE SECRETARY 
50. Signawre/Authenlicatlon •nd Tltle ol AJ)p,1wlr,g Olfldal 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170405229 



DOI-17-0553-B-000091

s,ward Form 60-S 
~.7191 
U.S. Office of P11soM11 M•llll9omen1 
f PM S<,ipp. 2iD.;Jl, ~- 4 

1. N1m1 11.Ut, Fl,.,, Middle) 

BLOOMGRENbMEGAN B 
FIRST ACTI N 

.5,A.-Coda !!-El. N1111.1t1 Of Aetlcn 

317 RESIGNATION 
6-C. Coda 6-0. u,qel A(Jthorlty 

RPM REG 715.202 
lH ,C ode 5-F, 1..eQjl All'lholily 

7. FROM: Position Title and Number 

SPECIAL ASSISTANT TO 

10000000 IGS1347 

NOTlFICATION OF PERSONNEL ACTION 

N 
6·A. Code IMI. Nature of Action 

6-C C«so 6 ,0 , Legal Au1h0tily 

O•E. Code 6•F. ~~ i,I Au1hQrlw 

15. TO: Position Title !Ind Number 

THE SECRETARY 

8. Ply ~Ml,$. O«. Cede 110. Grade/lJsvel I , 1. StetJ/llate 112. Total Salary 

GS 0301 15 10 $161900 
113, PIJIY Basia 

PA 
16.Pay P!4n 17, 0cc . Code re. Oladllll.evel r 9. S1ep/fl11e 120, Total Salary/Award 121. Pav Ba.sit 

12A. BNI<: Pay 1128. Locallty Adj. 
~;~A;;;;•v 

, ,$.OtMIPty Q 20A. Ba$1c hy 1208. Loc;ali1y Adj. I 20C. Adj, BIIS/4, Pav I 200. 01h01 Pay 

$134776 $ 27124 
1 "• Name and location ol Posluon·• Organltctlon 22 . Nam• !Ind Loca11on ofPo.itlon•• Org.anlza1lon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

24, Te111111 
5 • 1 O·Poin1 Other 
II • 1 O•Point/Com111n111b!t/JO% 0 

0 • Nona 2 - Condillonal t----, 
1 • Pilrmitnonl 3 • lndaflnh• 

28, Annullant lr><llca10r 

9 OT APPLICABLE 
J • I 114 t l 31. Se,vlce Comp. Dfle ILH•e ) 32. Work Sch<ldute 

01/31/17 F ULL-TIME 
POSITION DATA 

35 . Fl SA CDl"IJO'V 311. ApPfoplillllon e~ o 

2 1 • Co111pe1l1tv1 S.V loe 3 • SES GeM!'al 
2 • b. cv111td Servlo 4 • SES C11ee1 J!lua,vDd 

E-• b&rnpt 
N. NoneMampl 

38. Outv StatJon Code 39 . Duty SlOIIOII ICl!y ·Cou nty • Slats Ot Ove1111u LCCI\IOnl 

11-0010 - 001 COLUMBIA 
40. Agency 41, 

CLS 00 
45 . Aemeri.. 

33. Part,Timo Hou<1 Per 
!llwnktv 
Pav Ptrod 

37. Bnrvlinlng Un!I Slatua 

7777 

: ~ • • • •,:•,t • • • • •): • • • ~ • • .. • • ' ~ • ~ ••• • , ~ SSUED. 
LUMP-SUM PAYMENT TO BE MADE FOR ANY UNUSED ANNUAL LEAVE. 
HEALTH BENEFITS COVERAGE IS EXTENDED FOR 31 DAYS DURING WHICH YOU ARE 
ELIGIBLE TO CONVERT TO AN INDIVIDUAL POLICY (NONGROUP CONTRACT). YOU ARE 
ALSO ELIGIBLE FOR TEMPORARY CONTINUATION OF YOUR FEHB COVERAGE FOR UP TO 
18 MONTHS. 

48, Employlng 0&Pllft"141ll 01 Agency 

IN - __ope OF THE SE CRETARY 
50. ST11natu,., Aut/1't11lkt1~ a!ld n11e ot APP!OVl!IQ 01nci.1 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170765567 



DOI-17-0553-B-000092

Slandard Form 60· B 
~. 7/91 
U.S. Olllce of P«aonnel Management 

FPM Suj)p. 2116·33, Subeh. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Name (Lest, Fi11t, Mlddlt) 

BLOOMGRENbMEGAN B 
FIRST ACTI N 

6·A. Code 6-8. Na1ute 01 Ac11on 

190 PROVISIONAL APPT NTE 05-30-17 
6·C. Code S.O. Logel Authority 

Y9K SCH c. 213.3302(A} 
6-E. Cod• &•F, Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan! 9. 0cc. Cod<t 110. Gradllll.evel 111. Step/Rate I 12. TotDI SallltV 113, Pav Basis 

12A. B esle Pay 1128. Locaffty AdJ. I 12C. Adj. Bosle Piy I '20, Otha, Pay 

14. Heme or,d Location ol Poshlon'a Org.,inlution 

EMPLOYEE DATA 

6 • 10-Pclnt Other 
• 1 O·Polnt/Companaablt/30% 

6-A. Code 6•8 . Natur& of Action 

8-C Code 6·0. L~&I Authority 

6-E, Coda 6-F. legal AuthorltV 

15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGSl347 
16.Pay Plan 17. 0cc. Code 1 •B. Grade/1.evel t 9. Step/Rate 120. Total Sala,y/Award 121. Pay Basia 

GS 0301 15 0 $161900 PA 
20A. Basic Pay 12;. l;;1~;4 1;~6 ~-;~l~ay :,134776 
22. Name and loettlon ol Position'• 0,ganludon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenure 

0 t~"::an.m 
25. Agency Un 

2 •Cond itional...._ _ _, 
3 •lndtfln ll t 

12;. ou, .. Pay 0 

28. Annultont llldlcat or 29. Pov Rete Dot01min81'1 

9 OT APPLICABLE 7 
31 . Sm! co Comp. o.,. (lGIIYO) 32. Wo, k Sd>odulo 33 . Pat1•T!me Houra Par 

-- ... Blwet kly 
PayP&rlod 01/31/17 F ULL-TIME 

34 . PO$ltlon Occup,ed 35 . FLSA Categoty 

---. E · E•Oln9t 
38. App,0p,lallcn Coda 37. Bargaining Unit Staius 

2 
1 • Competitive SellflC<I 3 • SES General 
2 • Excepted Strvloe 4 • SES Carter AeMIMld 

38 . Duty Suulon Code 

ll-0010-001 
40. Agency D 

CLS 
45. Remarks 

N • N0<1e.xempt 7777 
39 . Duw S1111io11 {Clly • County • Siate or Ovetaea, Lecatk>n> 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES . 
APPOINTMENT AFFIDAVIT EXECUT~l/17. 
CREDIT.ABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
REMARKS CONTINUED ON SECOND PAGE 

415. Emplovi119 Oapenmtnt c, Agenq, 

IN - OFC OF THE SECRETARY 
49. Apl)(CWII 081& 

l/31/17 

60, SignaturelAUlhantlcatlcn and Tille of Approvklg Ottlc:1al 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170411517 



DOI-17-0553-B-000093

Slande,rd Folm 50-8 
Re~. 7 /91 

U.S. Olli« ol Personnel M1ntgem1111 

FPM Supp,. 29&-33, Sobel,, 4 

1. Name llut , Flrat, Mldcfla) 

BLOOMGRENb MEGAN B 
FIRST ACTJ N 

'!i•A. Code !Ml. Nature ()f A~lo" 

NOTlFICAT ION OF PERSONNEL ACTION 

190 PROVISIONAL APPT NTE 05-30-17 
8-C: Codt 8-0. Lt~l Autharlty 

Y9K SCH C 213.3302 A 
8-E. Cod& 6•F. Leval Aulhorlly 

7. FROM: Position Title and Number 15, TO: Poaltlon Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1347 
8. Pav Plan .9. o~. Codtt 10, Orade/1.evel 11, S1ep/R111 t 2. Total Salary 13, Pav Basis 16,Pav l'lan 17. 0cc. Code 18. Grade/Level 20. 10111 Selatv!Award 21. Pav Basta 

GS 0301 15 $161900 PA 
12A, &sic Pay 128. t.oeall1y Ad). 12c. Adf. Buie Pay 120. Othllf Pay 

EMPLOYEE DATA 
23, Vetetl!II Prtftrenct 

5 • 1 O·Pclm OU1<1r 
II• 10-l'clnt/Comc,eMabla/30% 

20A. Bask. Pav 208. Loe.aw Adj. 20c. Ac!!, Bute Pay 

134776 $ 27124 161900 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24, Tenuro 

0 Y: ~;'~•nent 

25. Agoncy UIO 
2 • Conditional .,_,.._..., 
3 • lndafit>lte 

200 . 011lar P~ 

$ 0 

28. AMuttant lndk:8101' 29. Pay Rate Oerermlnsnt 

POSITION DATA 
34. PocJclon Occ,,pied 

1 • Ccmpetlllva Servi« 3 • SES Gentt1I 2 2 • E•cepled Service 4 • SES Ce<et• fleMtVed 
38, Ou!y Station Code 

ll-0010-001 
40. Agency 41. 

CLS 00 

REMARKS CONTINUED 

9 OT APPLICABLE 
31. Stln/lcr Comp. D111 !Leave) 32. Work Schl<kll• 

01/31/17 

35. FLSA C.1ogory 
E•Eaempt 
N • None•empt 

F ULL-TIME 

36. App,oprletlo<t Colle 

39. Purv Station .ICltv • Co1m1v • S1oto or Ove1&en Location) 

7 
33 , Part-Tlme Hoora Per 

Biweekly 

P11v Petlod 

7777 

PAY SET USING THE SOPERIOR QUALIFICATIONS AND SPECIAL NEEDS PAY-SETTING 
AUTHORITY UNDER 5 CFR 531.212 

SECRETARY 
49, Approva l Date 

01/31/17 

50 , Sl1Jt\llMl!Au1htnt lta1~ and 1111e ol ApProVll!g Offidal 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170411517 



DOI-17-0553-B-000094

Standard fo,m 60-B 

Rev. ?/91 

U.S. Office of Pe'1onn,1 M1111;amant 
FPM Supp. 296-33, S\,bd,, 4 

1. Name (Last, Flrit, Mlddfl) 

6-A. Code 6·8. Nature 01 Ac:tlon 

894 GEN ADJ 
6-C. Code S-0. Legal AuthOdty 

WM REG 531.207 
5-E. Ccxk 5-F. l.t;al Au!flotlty 

ZLM E.O. 13819 DATED 
7. FROM: Position Title and Number 

ADVISOR 

NOTIFICATION OF PERSONNEL ACTION 

12 22 17 

N 
6-A. Code 6-B, Natu,e of Acllan 

6 •E, Code 6-F. Leg1I Authotlty 

15. TO: Position Title and Number 

ADVISOR 

30000000 IGS1377 30000000 IGS1377 
10, Gtecle/1.evtl 11, S1@m.tt 12, Toni S1l111y 13. Pay Buis 16.Pay Plan 17. O". Code 18. G11del!.tvet 

GS 13 01 $ 94796 PA GS 0301 13 1 
12A. Basie Pay 128. Locality AdJ. 12C, Adj, Basic Pey 120. Other Pay 20B. Locality Adj. 

20. Total S.,l111'Y/Aw111d 21 . Pay Buis 

$ 96970 PA 
200. Othel Pay 

$ 74584 $ 20212 94796 $ 0 75628 $ 21342 96970 $ 0 
14, Name enc! Loc:11lon of Pol.ltlcln'a Organlzallon 

ASST SECY-WATER & SCIENCE 

WASHINGTON,DC 
EMPLOYEE DATA 

23, Vetara111 Preference 

POSITION DATA 
34 . Po,hlon o~upitd 

2 1 • Compolltlvo Sorvlct 3 • SES General 
2 • Ex,;epled Sorvlee 4 • ses co,.., Reserved 

38 , Duty Sta~onCO<le 

ll-0010-001 
40. Agency D 

CLS 
45. Remacl<a 

5 • 10-Polnl Other 
6 • IO ·Polnl/Compen~eble/30% 

22. Name end Location of Position'• Orgenlratf<>n 

ASST SECY-WATER & SCIENCE 

WASHINGTON,DC 

24, Tenuta 

3 ~ : ~!:anent 
28. Annuitant Indicator 

25. Agoncy Uu 
2 • Condl!lana( 1-- ... 
3 • lnc!allnlte 

9 OT APPLICABLE 
31. Setvlce Comp. Date ILeavel 32. Wotk Schedule 

02/05/17 F ULL-TIME 

35. fl.SA COIIQO<Y 36, ApptOPliatlan Codt 
E • EJ<1mp1 
N •Nono,eml)t 

39, Duty Station ICIiy •County• Stile or 0v8fHU Location! 

WASHINGTON,DISTRICT OF COLUMBIA 

29, Pay Aete Dete,mi«ient 

0 
33, PatHlme Houra Pet 

1---, 8 weekly 
PoyPerlod 

37. Bargaining Unit Status 

8888 

SALARY INCLUDES A GENERAL INCREASE OF 1.4 PERCENT AND, IF APPLICABLE, A 
LOCALITY PAYMENT/SUPPLEMENTAL RATE {OR OTHER GEOGRAPHIC ADJUSTMENT} 
FOR THIS AREA. 

46 . Eml)loying Depanment or A~ney 

SECRETARY 
49. ApptOVII Data 

01/07/18 

50 , Signau,re/Aut11entl<:at o~ end Tllla of Approving Otflctol 

AUTHORIZING OFFICIAL 
180160267 



DOI-17-0553-B-000095

Slaoo.rd Fo,m 50·8 
Rev. 7/91 

U.S. OIH"' Of Pt1&011nel Mana911m1111 
FPM SUPP'• 296·33, S<iloch, 4 

1. Nam (I.Ill . Flut . M~I 

NICHOLS, RYAN C 
FIRST ACTION 

6-A . Cede s.e. t,111u1e 01 Action 

NOTIFICA TlON OF PERSONNEL ACTION 
2. Socia! S.eurlty Numbaf 

6·A, CO<!• &·ll. N11ure of Actlon 

570 CONV TO EXC APPT 
15,C. Codt 5-0 . Legal Autho,ity ll·C Code 6.0. LQ9al Authotlty 

Y7M SCH C. 213.3301 
5•E, Code 5•F. L.;.i Aumcrlty 6·E, Code 6•F. hg61 Al,11\orlty 

7. FROM; P1»ltlon Title and Number 15. TO: Position Title end Number 

SPECIAL ASSISTANT TO THE SECRETARY ADVISOR 

10000000 IGS1355 30000000 IGS1377 
a. ~~I~, 9. ~;~~I 10. ~;;ev•I I ~;'ep/Rate 11; To;:;; 

6 
113, Pay 81.111 

PA 
16.Pav Plan \7 . 0cc. Cod• 118. Gmfa/1.evol bi. Sttp/Rara 120. iotal SallfY/Aw1ml 121. Pov ea,;, 
GS 0301 13 l $ 94796 PA 

12A. Beslc P&y I '28 . Locality Adj . I 12C. Adj. Bllfle Pay 11 $. 01her Pay O 20A. 8Hlc Pay 1208. Locality Adi, b 20C . Ad). Buie Pay 12$. Other Pry Q 
$ 74584 $ 20212 $ 94796 ~ 74584 $ 20212 94796 

14. N.111>1 end L~•lion of Posltlorl'a Oro•nlz:alion 22. N!lffle'lnd Locaticn ol PosltlOn'• O,g.,,i111lon 

SECRETARY'S IMMEDIATE OFFICE ASST SECY-WATER & SCIENCE 

WASHINGTON,DC 
EMPLOYEE DATA 

34. PoalllOII Occupied 

2 I • Co,npetilive S.rvlCe 3 • SES Genatal 
2 • f11Cepted Sefvlce 4 • SES Career Rtff<Vod 

38 . DutY Station Code 

11-0010-001 
40. A911noy 

CLS 00 
«5 Rrma11<t 

5. IO·P~nt Other 
6 · lO•Polnl/Compen&&ble/30'lo 

WASHINGTON,DC 

24. Tenure 

3 ~=~~nent 
28. Annuit111t lndl«t or 

26 , Agency Uu 

2 • Condltloo,J 1----. 
3 • lnct<,llnlto 

9 OT APPLICABLE 
.31. Silrvlce Com11, Oote (leave ) 32 , Wo,~ Sehed ule 

02/05/17 

35, Ft.SA Cal"'1Q!Y 
£ . £11•"1!>1 
N • Not\ lXlnlOI 

F LL-TIME 

36, AllPr<iPfl&llon Codo 

39, Duty Station (Clty • CCtJnlY • Sltle Qt Overseas LOl)llllonl 

WASHINGTON,DISTRICT OF COLUMBIA 

CREDITABLE MILITARY SERVICE: -
FREVIOUS RETIREMENT COVER.AGE: PREVIOUSLY COVERED 
FROZEN SERVICE NONE 

29 . Pay Rott Da11rmin1nt 

0 
33. l'u,1-11me Hourt f'er 

Blwuhlv 
Pay Period 

8888 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RA.E OR FERS-FRAE. 

46, Eml)IOo/lng Oep1111m&11t Of Agency 

'IN - J)FC OF THE SECRETARY 
so. Slgn11urel A1ilhOntlCDtfOn «id TIii• ol Aj)PfCNlnQ Olllela; 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIS~ 
170794864 



DOI-17-0553-B-000096

S111\dard F01tn 50·8 
ReY. 7191 
U.S. Office Cl Penonnel Mat1egament 
FPM Supp. 296 ·33, Subch. 4 NOTIFICATION OF PERSONNEL ACTION 
1 . Name llnt, Flr&t, Mlddlo) 

5-A. Code 5•8. Naiurt Of Action 8-A. Code 6•8. Nature of Aetion 

190 PROVISIONAL APPT NTE 06-04-17 
5-C. Codo S·O. legal Aulhotftv 6-C Coda 6·0. LfOII AUlhOlily 

Y9K SCH C 213.3302(Al 
5·E. Code S.f', Legal Authority 6-£. Cod11 6·F, Legel Authorlly 

7. FROM: Position Title end Number 15. TO: Position Title end Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1355 
8. Pav Plan! 9. 0cc. Code , ,o. Gracie/level , , 1. Slep/Rate 112. Total Salary 113 . Ppy BsslJ 18.PayPlon 17.0ce . Code 118. Gradell.evel ~9. Step/R41e 120. Total S.lory/Award 121. Pov Basia 

GS 0301 13 1 $ 94796 PA 
12A, 8oslc Pay I 128. Locality Adj. 112c. Adj. eaalc Pay 1120. Other Pay 20A. Buie Pay 12;.L;~~2 ~O\~ •;;l~ay 12; . Other Pav O 

~ 74584 
14. Nam<t and Location ot Po,ttlon'• Orgenlta"on 22. Name encl Locaclon ol Potlclon't Or91nizallon 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DATA 
23. Veterans Prelerence 

POSITION DATA 
34 . Pcsillan Oc:tupied 

2 1 • COffll>elhlve Service 3 • SES General 
2 • Eitc1ottd Strvlee 4 • SES Cerff< AeHrved 

38. Duty Station Code 

11-0010-001 
40. Agency 

CLS 
45.Rernerh 

WASHINGTON,DC 

24. Ttnurt 25. A'1ellCY U1e 
6 • 10-Polnl Other 
8 • 10-l'oku/Companubl.r.10% 

1---. 0 • None :2 • Condllionll 1---. 
3 1 • P11m1nen1 3 • Indefinite 

28. Annullllfll Indicator 

9 OT APPLICABLE 
31. Service Comp . Date (Leave) 32 . Work Schedule 

02/05/17 F L-TIME 

36. HSA Calegocv 3e. A!)o<opllotlon Code 
E•Enmpt 
N•Nonaumpt 

39. Duty Stmlon !City• County• SUttt or Over11aa Location! 

WASHINGTON,DISTRICT OF COLUMBIA 

29 . Pay Aate Oate,mlnant 

0 
33. Pert•Tlme Hours Per 

1---, Blwaellly 
Pay Period 

37. Batll61nlng Unit Slal<ls 

7777 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE ANO FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUTE~06/17. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FROZEN SERVICE NONE 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 

48. Eml)lo)llng OtpenmOftl or Agency 

IN - OFC OF THE SECRETARY 
49 . Ail!><oval Oeto 

02/07/17 

50. Signa1uro/AUlhon1ic:ttlon tnd Tltte ot App,oving Ottlc:ilt 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170443410 

opy 



DOI-17-0553-B-000097

St1i,dAtlt Form 60-11 
Rev. 7/il 
U.S-. Office ot Pffaonnel M6n~ament 
Fl'M Supp . 296-'33 , Subch , 4 NOTIFICATION OF PERSONNEL ACTION 
I. Nama 11.ast. First, Mllddlel 

~&\f Ad3-Af>fAN J N 
5·A. Cod• 5-8. Nature Ot ACtio/1 8-A. CQdo 6,,8. Naturo of A<:11011 

760 EXT OF APPT NTE 10-08-17 
S-C. Code 5•0 , Leoal AuthO<ltt ll·C Code 8-D. Legal Authorlt<f 

Y9K SCH C 213.3302 A 
~-e. Cade IH. Legal Alittlority S-t:. Code G-F. Legal Alllholhv 

7. FROM: Position Titla and Numbet 1 S. TO: Posltio!I Ti\le and Number 

SPECIAL ASSISTANT TO THE SECRETARY SPECIAL ASSISTANT TO THE SECRETARY 

l.0000000 IGS1350 10000000 XGS1350 
8. Pay Plan 8. 0cc . Code 1 o . Gr!daAevel t 1 . Slep/Rare 12 . Tete) Sal11r 13. Pay Bull 16.Pav Plan 17 . Oec. Cede 18. Gradell.evel 20 . Tota!Sal1,v/Aw1td 21. Pay Balll 

GS 0301 11 01 $ 66510 PA GS 0301 11 1 $ 66510 PA 
12A, Basie Pay 128. Locality AdJ. I 2C . .Adj. htlc P•y 120, Ot.hel Pay 

$ 52329 $ 1.4181 66510 $ 0 
14 , Name ¥Id Location of Posldnll 't 01gen1Z&t1Cn 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

5 • 10•Polnt 0111er 
e . IO•Polnl/Comptnubtt/30% 

20A. Ball e Puy 208. LOc:11mv Adj. 20C. Adj. Buie Pav 

52329 $ 14181 66510 
22 . Name and Lccado n ol Pia ltlon' a Orgv,lullon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24 , Tenwt 

0 t:::an...,, 
25 . Agency Ult 

2 • Condl1IQ<tll i--- -, 
3 • lndellnlt• 

200. Othef Pay 

$ 0 

28 , Annu11or11 lndlc.1101 29. POV· Rott 001erm1n1n1 

9 OT APPLICABLE! 
31. Setv lce Comp . Date (luva ) 32 . W0tk Sctiochllo 

02/12/17 F LL-TIME 
POSITION DATA 

~4 , P0iltl011 Oceup<ed 36 , ftSA Category 311. App,op, latlon Code 
t • Cllml)611tive Setvlce 3 • SES Geoetel 

2 2 • Elll:ei:,tod' S1Nlce 4 • SES Cateor Reserv-1 
E • E•emi,t 
N • N 0<101en,pt 

.38 . Duty Stat ion Code 

11-0010 - 001 
40, Agency 

CLS 
46 . Rem11ks 

39 . O~•v StatlOJ\ !City• County• State or Oserae.u Lou t,an, 

WASHINGTON,DISTRICT OF COLOMBIA 

4&. Awoval Date 

05/08/17 

so. Stgna1,irt1Au1n. "\lea11011 and Tit'• ol ,'P!)(O\/~ O111<'-el 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170823122 

0 
33 . Pa,t •Tlmo H0<11a Pe< 

BIWHkly 
Pay Perlod 

7777 



DOI-17-0553-B-000098

Standarcl Form 50·8 

Aw. 7191 

U.S. Office of PersOMef Menogoment 
FPM Slipp . 298-33. SUbch. 4 NO Tl FICA TION OF PERSONNEL ACTION 
1. Name 1~1. Fka1. Mlddlel 

QUINN, BRENDAN J 
FIRST ACTION 

S-A. Code S-B. Nati,ro 01 A<:tlon 

190 PROVISIONAL APPT NTE 06-11-17 
s.c. Code S-0. lt11•• Authorftv 

Y9K SCH C 213.3302 A 

SECOND ACTION 
6-A. Cade 6 ·8. Nauire of Action 

e-c Codo e-0. L~el 11 .. 11,cmtv 

S.E. Code S-F. legal Authority e-E. Code 8-F. Legal lwlhor1ty 

7. FROM: Position Title and Number 15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1350 
e. Pay Plan 9. o" . Coda 10. Gtade/1.evel 11. Steo/Rate 12. To,et Salary 13 . PIYBIIII 16.PayPllft 17.0".Code 18.Gracle/Ltvel 20. Total Sata,y/Awatd 21. Pay Basis 

GS 0301 11 l $ 66510 PA 
12A. Bui e Pav 128 . Locality Ad). 

14. Name and location ol Poeltl0n'aOtganlza1ton 

EMPLOYEE DATA 
23. Veteran,, Prolo,once 

t 2C. Ad). Baste Pav 120. Otllllf Pay 

5 • l O•Polnl Othet 
6 • 10•f>olnt1Cornpen1,1blel30% 

20A. Basic Pay 209. loe11i1v AdJ. 20C. Ad). Basic Pay 200. Olhlf Pay 

52329 $ 14181 66510 
22. Name encl 1M:11lon ol Position'• 0'11eniutlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenure 

0 Y : ;~,':;:anent 

28 . A• nu,\llllt lrdle o1or 

25. Agency UH 
2 • Condltlanal 1----, 
3 • lndellnlte 

9 OT APPLICABLE 

$ 

31. Service Ccmp, Date (LeavtJ 32 . Wock Schedule 33. Part -Time Houri Pe, 
Biweekly 
Pav Period 02/12/17 F ULL-TIME 

0 

34. Poaition Occuplecl 35. FLSA Cetaga<y 36. Aopr opr.11lon Code 37. Be,gelning Unit StalUI 

2 
1 • Compelhlve Se,..,ico 3 • SES Genarel 
2 • Exc~td Smk:• 4 - SES Ca,_ Reserved 

38. Duty Station Coc:fe 

11-0010-001 
40. Agem:v 

CLS 
45. Remarks 

7777 
39. Ouw Sl1tl0n rClty •Cou nty • Stale o, Overaeat local!~ 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUTfilL.Ql.L13/17. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FROZEN SERVICE NONE 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 

IN - OFC OF THE SECRETARY 
50, Sign1tut af ... uth tnticat lon Ind Tltle of ~ptOVlnlJ Official 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170421311 



DOI-17-0553-B-000099

Standard fCl'III 60-B 
Rev. 7{91 

U.S. 011\u oi l'tr•oM•I Mtn11911men1 
FPM &,;,p. 2941•33, Si./bcll. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Nll'IMI ILUI, Fk41, Mlddlel 

SKIPWITH--' AURELIA NMN 
FIRST AC l ION 

5-A, Coda 6-8. Nature 01 Action 

146 SES NON-CAREER APPT 

2. Social S.e11rltv Number 3. Dau of a,rth 

6•11., Cod• 6·8, Natu1e ol Aru on 

5•C. Code 5-0. Legal AuthorUy 6-C Codt 6-0. Legal Airtharitv 

V4L 5 U.S.C. 3394 A NONCAREER 

AWM OPM FORM 1652 
7. FROM: Position Title and Number 15. TO: Position Title !!Rd Number 

DEPUTY ASSISTANT SECRETARY 
fISH AND WILDLIFE AND PARKS 
40000000 ES15426 

11. Pov Plan 9, Ot<:. Code 10. Graeltll.•v1I l 1, Slep/Rlste 12. Total Salary 13 . Pav Bult 15,Pay Plon 17, Oce, Coda· 18. Gr~oll/leVef 19. S1tp/Ra1a 20. 1"0181 r..la ry/AW81d 21, Pay I MII 

ES 0301 00 0 $162000 PA 
12A, Buie Pay 12B, Locantr AclJ. I 2C. Adj. !!Olli: Pay 120 . Other Pay 20A, Basic Pay 206 , locality Adj, 20C . Ad1. llu ilc Pay 200 , Odt lf Pay 

162000 $ 0 162000 $ 
14. Ne,,rt arid Loettlo" o! Po$1llon'a Orgern,atlon 22 . l'l •me and Location of Po•ldcn'a Orgenlutlon 

ASST SECY-FISH & WILDLIFE & PARKS 

EMPLOYEE DATA 

POSITION DATA 
34. Post don Oeeupied 

1 • Competltln S.,,,ice 3 • SES GeMral 
3 2 • f.cepted Setvlce 4 • SES Cer01r lleHrved 

38 . O..tv Smlan Code 

11-0010-001 
40. Agency 41. 

CLS 00 

WASHINGTON,DC 

24. Tenu" 

0 ~ '. :!':anent 
28, An111Jlt111111rn11ce10r 

25 . Ag,11>1:y Ilsa 

2 • ConcJ.IIOl'lll i----, 
3 - lndaflnlt• 

9 QT APPLICABLE 
31 , Swvlce Coo,p . O&te II.eave) 32 . Work Sclleclule 

04/19/17 

35. FLSA Catog01y 

E • bel!'IPI 
l'I • Nonu1mP1 

F L-TIME 

38, ~011rlatlon Code 

39. Duw .s1at10n (City • CwntV • Sta1e o, Overnct Locatlont 

33. Part•Tlmt Hourt Par 
81we,~tv 
PayPe, rOd 

8888 

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C) 
TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
APPOINTMENT AFFIDAVIT EXECUTED 04/19/17. 
FROZEN SERVICE NONE 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE'. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERJ.\GE. 

411, er,1p1oy1no Depe<1ment III Agonoy 

SECRETARY 
50. Sltn41ur• IA1ilhtnUcatlOl't and Tltl• Of Apfl/0\lhlQ Otllellll 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170795187 

0 



DOI-17-0553-B-000100

Standard fl«m 60-8 
Rell. 7191 
U.S. Olflca ol P-eraonnel Mena~meni 

FPM Supp. 29&-33, Sul>dl . 4 NOTIFICATION OF PERSONNEL ACTION 
I. Name (WI, Flr.t, MICl~l 2. Scclal Sac:urily Number 

JTR1;VAc¥r~ c K - ON &-A. Coda 6-8. Nature 01 Action 6-A. Codo e-e. N1t11re of Aetlon 

002 CORRECTION 146 SES NON-CAREER APPT 
S-C. Code 5·0. l.egal Autho,l1y 6-C Code 6-P. illQal AUthorlty 

V4L 5 U.S.C. 3394 A NONCAREER 
&-e. Code 6-f' LOQII Aulholity 

AWM OPM FORM 1652 
7. FROM: Position Tltla and Number 15 . TO: Position Titl.a and Number 

DIR, OFC OF COMMUNICATIONS 

10500000 ES06120 
8. Pay P11n 9, Oc.c. Code 10. GradeM,vel 11. 51eplliate 12. Tolll Seli,ry 13. PavBaal, 10.f'tyl'llr) 11.0«. Codt , s.Grede/ulltl 20. Total Salery/Awa,d 21, Pav Basis 

12A, Balle Pav · 128 , Locali1 v Ad). 12c. Adj. Boaic P4y 120.Otl"MPay 

14. Neff!e end Location of Potltlon•, Orgonliolion 

EMPLOYEE DATA 

6 • 1 O•Poll'lt Other 
6 · 10,PolNICMICtWlll>le/30% 

ES 0301 00 0 $162000 l?A 
20A. Basic Pay 2011. Loealltv AlfJ. 20c. Adf. Basic P6Y 

162000 $ 0 $162000 
22. Nlmt and Loc:atlOPI of Po1f1lon'1 Org1nlta!lcn 

SECRETARY'S IMMEDIATE OFFICE 
OFFICE OF COMMUNICATION 

WASHINGTON,DC 

:14. Tenure 

0 1=~=-· 
25. Agency Vu 

2 • Conditional 1----, 
3 • llldellnllt 

200. Otllor Pav 

$ 0 

28, Annuitant 1/ldlc:au,, 29. Pay ~to Ootermlnoni 

9 OT APPLICABLE 0 
31. Service Comp . Oat& (Laa.el 32. Wo,k Schedule 33 . P1t1•Tf"'8 Houra Per 

BlwHl<ly 
Pay Pariod 

34 , Pc&ltlon Occs.,pilld 

3 
1 • Compallll•• Service 3 • SES G<>neral 
2 • bctPUld Selllli:t 4 • SES ca,_ Ae11ervod 

l0/l6/ll 

35. FLSA Catega,y 
E • £•empt 
N•Noneumpt 

F L-TIME 

38 . Duiv Staller, Code 39. Ou1v S1atlcn IC:ily • CotmlV • State 01 Ovaraeu Loc;atlonf 

11-0010-001 
40. Agency · 

CLS 

CORRECTS ITEM NUMBER 030 FROM 
CORRECTS ITEM NUMBER 031 FROM 02/06/17 

46, Employing De1>111m11111 or Ao•nev 
IN - OFC OF THE SECRETARY 

49 , Approval Pille 

08/17/17 

60 . Sl~turt/Alltlientlc1tlon and TIiie of Approvl'II) Olflclel 

GARY P . HARDAWAY 
HUMAN RESOURCES SPECIALIST 
171506946 

!7, 811t11&lnlng Unll Stall.Ill 

8888 



DOI-17-0553-B-000101

Standard Fenn 50-8 
Rev. 7/91 

U.S. Office ol Pereonnel Management 
FPM Supp , 298-33 , Subch. 4 

I. Name 11.ut, First, Mlddi41 

RIGAS LAURA CK 
FIRST ACTION 

5-A. Cede S•B, Nature 01 Action 

NOTIFICATION OF PERSONNEL ACTION 
2. Social Security Number 

6•A, Code O·B, Nature ol Ac:tloc, 

146 SES NON-CAREER APPT 
S-C. Cod, 6•0. legal Authorhv G·C Code 6-D. Legal Aullllllfty 

V4L 5 u.s.c. 3394 (A) NONCAREER 
5·E, Cod& 6-F. Ltgll Autl\otlty 8-E. Code G•P. legal Autho<i\Y 

AWM OPM FORM 1652 
7. FROM: Poshion Title and Numb81' 15. TO: Position Title and Number 

DIR, OFC OF COMMUNICATIONS 

10500000 ES06120 
8. Pav Planl 9. O" . Code 110. Grada/l.av,i1 I 11. SIOJ1/Ra1e 112. Total Salary 113. Pav Ba,is ~8.Pav Pl&n l7, 0cc. Code 118. Grad4/l.evll ~9. St•Oll'laie 120. To1a1 Salary/Awo,d 121. Pay Bu is 

ES 0301 00 0 $162000 PA 
12A. 8a,lc Pay 112B. Locaffly Adj. 112c. Adj. Basic Pay 1120. 0th"' Pay 20A, Basic Pay I ~ · local ,1v Ad)o ~~6;~~1~ay 

12;• Olher Pay Q 
S162000 

14, Name and Location ol l"oaltlcrl'a OrQ6nltatlon 22. Name and location ol Potll lon'• Organizat ion 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DATA 

POSITION DATA 
34. Pa.ltlon Occupied 

3 1 • Comptlilh-t Sa,,,ice 3 • SES General 
2 • e..coo1ed Sorvlct 4 • SES Career ReMINed 

38. 0\lty SU1tlon Code 

11-0010-001 
40. Agency 

CLS 
45 , 114,merks 

5 • 10-Polnt Other 
8 • 1 0·Polnt/Cornperuablt/30% 

OFFICE OF COMMUNICATION 

WASHINGTON,DC 

24, Ttnutl 

0 t~=anent 
28. Annultoot lndl<:ltor 

2 • Cond,tiOllal t----, 
3 • lndef ,nltt 

9 OT APPLICABLE 
31. Service Comp. Date (Lea,el 32 . Work Sdtodule 

02/06/17 F ULL- TIME 

35. FLSA Ce1ego,y 38. A.pp,oo,lellon Code 
E •&empt 
N •Nont .. mo1 

39 . Duty Smlon ICIiy • C011n1Y • S11\e ar Overseas l.oeall0'11 

COLUMBIA 

29. Pay Rate PCIIOlminanl 

0 
33. Part•Time Hou11 Per 

Blwealcly 
Pay Period 

37, !klrgolnlng Unit Statu• 

8888 

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207{C) 
FROZEN SERVICE NONE 
CREDITABLE MILITARY SERVICE: -
TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
APPOINTMENT AFFIDAVIT EXECUTED 04/18/17. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
ELECTED NOT TO ENROLL FOR HEALTH BENEFITS. 

IN - OFC OF THE SECRETARY 
50. Sg n1Iur1/AulhanI1,aIk>l\ Ind TIiie ol APl)rOVll\g Oll ldal 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170795326 



DOI-17-0553-B-000102

Standa•d Form 50.fl 
Rev. 7191 

U.S. Olflr:. ol Pe110nntl M11119tment 

FPM Supp. 298·33 , Subch. 4 NOTIFICATION OF PERSONNEL ACTION 
l. Name !Lui. Fnt. Middle) 2. Social Security Number 

RIGAS, LAURA C KEEHNER ---
FIRST ACTION ~ON 

S•A.~ 5-8. Na111re Of Action B•A, Cocla a.a. Nature o/ Action 

352 TERM-APPT IN DEPARTMENT OF INTER 
5.C.Coct. S.D. Legal Authority 8.C Code e-o. Leaal Au1tlcfltv 

DBM 5 CFR PART 715 
s-e. Code 5-F. Legal AltlhOllty 8-E. Code ll•F. Legal Authofhy 

7. FROM: Position Title and Number 15, TO: Position Thie end Number 

SPECIAL ASSISTANT TO THE SECRETARY 
OFFICE OF THE SECRETARY 
EA GS60549 

8. Pav Plenl 9. 0cc. Code 110. Gtade/1.wel I ''· S1fll)IR81e 112. Total Salary 

GS 0301 15 01 $131767 
113. Pav Basis 

PA 
Ill .Pay Plan 17. 0cc. Code r 8. Grado/Level I' 9. Step/Rate rO. Total Salary/Awerd 121. Pa'/ B1181t 

12A, Batie Pay 1128. Loc611ty Adf. ~ 2C. Adj . B.slc Pay I ';· Other Pay O 
$103672 $ 28095 131767 

14. Name and Location of Posltlon'aOrganlz•tlon 

OFFICE OF THE SECRETARY 

WASHINGTON,DC 
EMPLOYl;E DATA 

23. Vtt116"1 Praf•,.,.,ce 
5 • 10.Polnl 01h11 
8 • 10.Polnl/Compennble/30% 

20A. 8atlc Pay 1208. I.DeaUty Adj. I 20C. Adj. Buie Pay 1200. 01h11 Pay 

22. Name and l.oeat on of Position'• Organliatlon 

IN26 

24. Tenure 

3 ~ : ~!:anent 
28. AMU1ton1 lnd leetot 

25. Agen'V Ust 
2 • Ccndltlooal i----, 
3 • lndellnlll 

9 OT APPLICABLE 
29. Pay 116te Detet min.lru 

0 
31. Setvlc. Camp. Dale {L&avel 32. Work Schedule 33 . Pltl •Tlme Hou,a Pe, 

81weeklv 
Pav Pe1lod 02/06/17 F L-TIME 

34 . Po1hlon Occupied 36. FLSA Catego,y 38. APl)l'OJ)<l;itlon Code 37. Bergalrting Unit Smus 

2 I • Complllltlve Setvict 3 • SES Gena1a1 E • hompt 
2 • bcepted Service 4 • SES Carter AeMtved N • Nonexempc 8888 

38 . Duty S1allan Code 39. Dutv Stellon !Cllv • CountY • sme 01 oversen Loel!IIOIII 

11-0010-001 
40. AgencyD 

CLS 
45.~macu 

FORWARDING ADDRESS: 

48. em~lng Oepa<tment ot Agencv 

ED - IMMEDIATE OF OF SECY 
49. Approval Date 

04/10/17 

COLUMBIA 

50. Si;nrture/Authenl!CatlOn and TIiie of App,ovlng OH~ &I 

CASSANDRA CUFFEE-GRAVES 
CHIEF, HUMAN CAPITAL OFFICER 
170697987 



DOI-17-0553-B-000103

Standerd Ponn 50-B 
Rav. 7191 

U.S. Ottlce ot Personnel Mtnevoment 
FPM Supp, 296-33, Subdl, 4 NOTIFICATION OF PERSONNEL ACTION 
1, Nern, llatl, Fl111. Mlddlal 

RIGAS, LAURA C KEEHNER 
FIRST ACTION 

6·A. Code S·8, N6Nre Ot Action 

190 PROVISIONAL APPT NTE 
5-C. Code 5·0. Legel ~lhothy 

Y9K SCH c. 213.3302(A} 
S·E. Code 6.f', Legal Authotlty 

7. FROM: Position Title and Number 

tl•A. Cod• e.e. N111ure ol Action 

06-06-17 
6<: Code 6·0, Logal Aull>a<llv 

6•E.Cod1 6-F. Legel Aulho<itY 

15. TO: Position Title and Number 

SPECIAL ASSISTANT TO THE 
OFFICE OF THE SECRETARY 
EA GS60549 

SECRETARY 

8. Pay Plan' 9, 0cc. Code 110. Grlldelttvel , , 1. Steo/Rl1e 112. Tel a! Salary 113. Pav Buis 16.Pav Plan 17. 0cc. Coda 1'8. G•a~ll.e•el b9, SlePIRate ,20. Tou,I Sale,y/Awatd 121. Pav 81511 

GS 0301 15 l $131767 PA 
12A. Buie Pay 1128. l.ocaH1y Adj. I 12C. Adj. BOJSlc hy 1120, Olhet Pay 20A. Buie Pay 

1 
2;. L;;t~ ... ; 5 

~oc. Adj. Buie Pay I 20$.0thetPay O 
)103672 131767 

14. Name er,d Location al P01111an'a Org&nltatlon 

EMPLOYEE DATA 
23. Veterans Pttlerenct 

34. P<Js!tlcn OcCUPled 

2 1 • Compethive Sorvlee 3 • SES Goner al 
2 • E•cep1ad Servle• 4 • SES CarNr Raserved 

38. Outv Slallon Code 

11-0010-001 
40. Agency 

CLS 
45.Romarb 

22. Name and t.oeatlco of P0sltlon'1 Otganlutlon 

OFFICE OF THE SECRETARY 

WASHINGTON,DC 

24. Ten11te 

3 ~: ~r':pnenl 

28. Annuitant Indicator 

25. Auencv U.e 
2 • Conditional 1----, 
3 • lndellnl1e 

9 OT APPLICABLE 
31. S.rvlce Comp. Dole (Loove) 32, Wa<~ Schedule 

02/06/17 F L-TIME 

35. FLSA Ca1euory 38. AP11r01Jrl1dan Code 
E • bempe 
N • Ncneumpt 

39. Outv Station (City• County• State or 0.eraou Loc:a1lonl 

WASHINGTON,DISTRICT OF COLUMBIA 

29. Ptty Ralo OelGtmlnQlll 

0 
33. Pert •Tlme Hour• Per 

1----. Biweekly 
Pay P11iod 

37. BatQalnlng Unit SIOtUI 

8888 

APPOINTMENT IS ON A PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RETIREMENT 
COVERAGE AND FOR HEALTH BENEFITS AND LIFE INSURANCE. IF YOUR PERFORMANCE 
IS SATISFACTORY, AND YOU MEET ALL LEGAL QUALIFICATIONS, AND OTHER 
APPLICABLE REQUIREMENTS, YOU MAY BE CONVERTED TO A NONTEMPORARY APPOINTMENT 
BEFORE THIS APPOINTMENT EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUT!filL.ill06/17. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FROZEN SERVICE NONE 
REASON FOR TEMPORARY APPOINTMENT TO SERVE UNDER TCC. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

48 . EmplCylnQ Otpll'lffllnt 01 Agencv 

OF SECY 
49. Approvlll Otte 

02/10/17 

50. Slgrn11ure/Autllanticatlon end Tide of Al)ptoving Oflii:111 

CASSANDRA CUFFEE-GRAVES 
CHIEF, HUMAN CAPITAL OFFICER 
170412472 



DOI-17-0553-B-000104

Stlndlrd F0tm 50-B 
AAtv. 7/91 

U.S. Offlc1 of Pet1011nel MAnagement 
FPM Supp, 29e ·33. Subch, • NOTIFICATION OF PERSONNEL ACTION 

ANGELLE, SCOTT A 
FIRST ACTION 

6·A, Code 15-8. Natute Of A~ 

881 CHANGE IN FEGLI 
5-C. Code 6.0 . Legal Autho,lty 

DPM 5 u.s.c. CHAPTER 
5•E. Code 6·F. Leval Au1h0r1tv 

7. FROM: Position Title and Number 

87 

DIRECTOR, BUREAU OF SAFETY 
ENVIRONMENTAL ENFORCEMENT 
EEAAOOOO ES19634 

& 

8. Pay Plan! 9. o~. Code 110. Grada/1..-,el 111, Step/Rote , , 2. Total Sehuy 

ES 0301 00 00 $170000 
113, Pav Buis 

PA 
12A. l!o$c:P1y 11 ;· Loe.Illy Adj() ~ 2C. Adj. Balle Pl y 11 ;· OthBI Pay Q 

$170000 170000 
14, Name and Location of ,.oSltlon', Orcanlta tlon 

BSEE DIRECTOR 

EMPLOYEE DATA 

6 • 1 O•Point Othtl 
8 • 1O-Point/Compenaabltt.30% 

SECOND ACTION 
6-A. Code 6•8, Nature ol AcllOl'I 

B•C Code 6 •0, t.eg4I AUthOtlly 

8-E.Code B·F. Legal Authority 

15. TO: Position Title and Numb41r 

DIRECTOR, BUREAU OF SAFETY & 
ENVIRONMENTAL ENFORCEMENT 
EEAAOOOO ES19634 

\8,Pay Pl&11 l7, 0cc, Code 118. Grad<I/L.-,11 ~9. Step/Rllte 120. Total Salary/Awa,d 121. Pay BaSls 

ES 0301 00 0 $170000 PA 
20A. Beale Pay 12;. loc11ll1y AdjQ 1$20;7 ~·;;1~av 120;· Otho, Pav 0 
)170000 
22. Name and Location of Position•, Org,nltatlon 

BSEE DIRECTOR 

24. Tenure 

0 ~: ~=•n•nt 
28, Annuitant lndlc'llor 

2 • Conditional t----, 
3 • Indefinite 

9 OT APPLICABLE 
29 , Pav /lato 001orminont 

0 
31. Sen,lee Comp . 011e (l08'8) 32 . Wo,k Sdledllle 33. Pan•Tlme Houra Pt1 

8lwu\1v 
Pay Period 

POSITION DATA 
34. Poeldon ~cupllld 

3 1 • Competltlva Sen/ice 3 • SES General 
2 • f.J«:'IPtod Service 4 • SES C1tt11I Retlf'IIICI 

38, Duty Station Cod& 

11-0010-001 
40, Agency D 

CLS 
45 . Remarks 

05/24/17 

35 . FlSA CetogotV 

E • Exompt 
N•None,..mpi 

F ULL-TIME 

39 . Ou1v StatlOCI <Citv • coumv • State o, Ove11u11.oc111on1 

WASHINGTON,DISTRICT OF COLUMBIA 

37. Bargaining Unit Stau.,a 

8888 

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C) 

48. Employing Depanment Ot AIIO"!:Y 

ENV ENF 

l ~itmr,o 
50. ~natute/Aumemica tlQI\ and Title of Approving Otficlal 

RACHAEL C. CRESPO 
SUPVY HUMAN RESOURCES SPECIALIST 
170976716 



DOI-17-0553-B-000105

Rtv. 7/91 
U.S. Olflco ot Pe<aonnel Mallbgomanl 
FPM Sllpp. 296 •33, Subd>. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Name (LUI, Flrtt, Middle) 

ANGELLE, SCOTT A 
FIRST ACTION 

5-.6.. Code 5-8. N11ure Of Action 

002 CORRECTION 
6-C. Code 6-0. legal Aulhorltv 

5-E. Code 6-F. Legal Aulliorfty 

7. FROM: Position Title and Number 

8. Pay Plan, 9. 0cc. Code 110. Grada/1.evtl 111. Stop1Ra1a 112, Total Selaty 113. Pav Basis 

12A. Basic Pav 1128. LoaoU1y Adj. I 12C. Adj. Baste Pay 1120. Othe< Pay 

14. Name and Location of Po,ltlon't Ofllanlzatlon 

EMPLOYEE DATA 
23. Vat•••~ Pretoronee 

S • IO•Polnl Othot 
6 • 10.Polnl/Compennble/30% 

SECOND ACTION 
6·A. Code 6·8, Nature or Action 

146 SES NON-CAREER APPT 
6-C Code 6-0. Ltgal Au1horlty 

V4L 5 u.s.c. 3394(A) NONCAREER 
8-E.Codt CH. legal Au1horl1Y 

AWM OPM FORM 1652 DATED 4/12/17 
15. TO: Position Title and Number 

DIRECTOR, BUREAU OF SAFETY & 
ENVIRONMENTAL ENFORCEMENT 
EEAAOOOO ESl9634 

18.Pay Plan 17. O~. Coda 118. Grade/Leval b9. St8ll/Rate 120. Total Salary/Aword 121. Pav Buis 

ES 0301 00 0 $170000 PA 
20A. Basic Pay I ;,locall1yAdjo 

1$~:/~·~~l~ay 
120;. Other Pav O 

>170000 
22. Name and location ol Potltlon'• Ofllanlzatlon 

BSEE DIRECTOR 

24. Tenu,e 

0 t~:.: •. ..,, 
2a. Annu1t0111 Indicator 

25, A911ncy UH 
2 • Cordtl011al I----. 
3 • 1ndafinlt1 

9 OT APPLICABLE 
29, Pay Flato Oot01m1non1 

0 
31 . Service Comp. D•ta (Leave) 32. Wo,k Schedule 33. Patt•Tlm• Hour, Pet 

Blwoekly 

Ply P• rlod 05/24/17 F LL-TIME 
POSITION DATA 

34. Potillon Oc:cuplld 36, FLSA Catega,y 38. Appropn;,tlon Coda 

3 I • CompelltlYI Service 3 • SES GtMral 
2 • E1<eeptltd S4rvlce 4 • SES Cart11t Aa4rved 

E • e~empt 
N • Nonexempt 

38. Dutv Slatlon Code 39. Outv su111on {CilV • County • S11te or Overuu Lol:lllloril 

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA 
40. Agency D 

CLS 
45, Rem111u 

CORRECTS ITEM NUMBER 004 FROM 05/23/17 

46. Empleylng Oepartmont or Agencv 

IN - BUR SAFETY AND ENV ENF 
49. Approval 0111 

05/30/17 

50 . Slgn1M atAutllen1fc1ttcn and Tll I ol Approvlf1G Offfclll 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170964203 

37. Bargaining Unit Smut 

8888 



DOI-17-0553-B-000106

Slande,d Fctm 60-~ 
Rev. 7/91 
U$. Office of P•raonr,el Ma""ll'!mffll 

FPM Supp. 296·33, Subch. 4 

1. N8"'0 (LUI, Fht, Mlddltl 

BEARD PRESTON R 
FIRST ACTION 

6-A. Codi IS·B, NtMe OJ Action 

893 REG WRI 
5-C. Coda 6,D, L• AuthorltV 

?M REG 531. 404 
6•E, Code 6-F.1.ogel Authorfty 

7. FROM: Poaltion Title and Number 

ADVISOR 

EEAA00O0 IGS1365 

NOTIFICATJON OF PERSONNEL ACTION 
2. Social Securttv Number 3. Dole of Birth 

''"''~"bN -6•A , Code 11-S. Nature ol Action 

6-C Codo 6·C>, Legal Authority 

6-E. Code 6·F. Ltgal Au1horl1y 

15. TO; Position Tltlo and Number 
ADVISOR 

EEAA0000 IGS1365 
8 , Pav Piao 9, 0cc, Coda 10. Grada/1.evel 11, St~/Rllte 12 , Tcnlll Sala,y 13. Pav Balla 16.Pav Pl111 17, Oce. Cod, 18. Grede/Lr,- 20. Tot&t S~Jerv/Award 21, Pay Ba~s 

GS 13 01 $ 96970 FA GS 0301 13 2 $100203 PA 
12A. B.ulc Pay 128. LocaMiy Adj, 12C, Adj , Basic Pav 120. Othet Pay 208. Loc.ll1y Adj. 2oc. Adj, Basic Pay 200, Otho, Pay 

$ 75628 $ 21342 
14. N1m11 and Locadon of Position'• 010,'11:a1;or1 

BSEE DIRECTOR 

EMPLOYEE DATA 
23. Veie11n, f'Tef.,.,,,. 

POSITION DATA 
34, P°'lllon Occupied 

96970 $ 0 

5 • 10•Poinl 011ter 
8 • 1 O•Polnl/Compe'l68t,lo/3O~ 

78149 $ 22054 $100203 
22. Name and Loc.tlorl ol PQIIIIOll'I Otganlmlon 

BSEE DIRECTOR 

24, Tunur, 

3 ~ : ~:,~anent 
28 . Annuitant lndlea1or 

2 • Ccndlllon.,I 
3 • 1nooflnl1e 

9 OT APPLICABLE 

25. Agency IJn 

a,. Service Comp. Dole (looveJ 32 , Wo,k lichoctul<i 

06/05/17 F ULL- TIME 

35. FLSA Ct t-ciorv 36, Approl)tla11Qn Code 

2 1 • CompellUva Setvlce 3 Sl?S 0.norol 
2 • £-~tflltcl Stnrlct 4 • SES Career Reserved 

f • Exempt 
N• Nonuempl 

38 . OutV S1adan Codi 39. Ouly SlltloA !Clly • Coun1y • Stat• or Ov11 teaa Lee.Allan) 

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA 
40. Agency 

CLS 00 
45 , Rerna,ti• 

DATE OF LAST EQUIVALENT INCREASE 06/05/17. 
WORK PERFORMANCE IS AT AN ACCEPTABLE LEVEL OF COMPETENCE. 

ENV ENF 
49, ,f.pgrovol Doet 

06/14/18 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
181100976 

$ 

0 
33 . P1t1,Tlme H041tl Pe, 

BlwotklV 
Pav P<lf-0d 

0 

37 , Bo,g~lnlng Unit St81us 

8888 



DOI-17-0553-B-000107

Standttd Fo,m !(>-II 

flev. 7191 
U.S. Otnea of Pert011nel M4Jtl>O'lmon1 
FPM Supp. 298-33, Subch. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Name (Last. First , Mlddlll 

BEARD, PRESTON R 
FIRST ACTION 

6•A. Codt 5-S . NatamrOf AetlQff 

894 GEN ADJ 
&-C. C-ode S·D, Legel AUlhOllty 

WM REG 531.207 
5-E. Cod, IH, Legal A111hor11v 

ZLM E.O. 13819 DATED 12 22 17 
7. FROM: Position Tltla and Number 

ADVISOR 

EEAA0000 IGS1365 
8, Pay Plan 9. 0cc. Cade 10, GredoJtevel 11 . S111p/1111e 12. Total Salary 

GS 13 01 $ 94796 

2, Sodal Security Numbw 

6,C Coda 6-D. l.eg~f A'Jthollt\' 

6 ·E. Coda 8.f. Level Authcdty 

15. lO: Position Title and Number 

ADVISOR 

EEAAO000 IGS1365 
13. Pay a .. 1, Ill.Pav Plen 17. Otc . Coda f 8 . G11dt/Levt1 

PA GS 0301 13 1 

4. Efft1e1ive Dato 

20. Total Salary/Award 21 . PIIV llaall 

$ 96970 PA 
1211,. SAIie Pav 12B. Loealily Adj. 12C. Adj-. Beste Pay 12D. Ochef Pav 20A. Batie Pay 206. Locality Adj, 20C. Adj. Basic Pay 20D. Ochar Pay 

$ 74584 $ 20212 94796 $ 0 75628 $ 21342 96970 
14. Nam, end Locaclon of Poittltlft'I Or;ltlltalffl!I 

BSEE DIRECTOR 

EMPLOYEE DATA 

'34. P0$1tl0t1 Ocwpled 

2 1 • ColTil)e\ltlve Service 3 • SE6 Genotef 
_ 2 • bcepttd Setvice 4 • SES Ca,eer Roaon,od 

38 , Outv SIJtion Code 

11-0010-001 
40, Agency 

CLS 
45 . Rem11k& 

5 • 1 O•Poln1 Other 
6 • 1 O•Polnt/Compensabl1t/30% 

22. Nom.u end location ol f'ooltlon'a Or!l'lniroll on 

BSEE DIRECTOR 

24. Tenu,e 

3 ? '. ~!':a,..ent 
28. Annuitant Indicator 

26. Agoncv Use 
2 • Conditlonal .---, 
3 •lnd efir>lte 

9 OT APPLICABLE 
31. Sernca Comp . 0 111 tl.aovel 32, Worll Schee/ult 

05/05/1-7 F LL-TIME 

3$ . FLSA C,iegory 36 . Approp,iatloo Code 

£ • E•ffflPt 
N • Nono•empt 

311. Outv S111lon ICIiy • County • S101e or Overseas Loullonl 

WASHINGTON,DISTRICT OF COLUMBIA 

$ 0 

29. Pav Rate Oeterm inant 

0 
33. Part-Time Howa Per 

Blweekfv 
Pay Petfod 

:n. 8ttr;all\lng Unll SIAIUl 

8888 

SALARY INCLUDES A GENERAL INCREASE OF l.4 PERCENT AND, IF APPLICABLE, A 
LOCALITY PAYMENT/SUPPLEMENTAL RATE (OR OTHER GEOGRAPHIC ADJUSTMENT) 
FOR THIS AREA. 

49 . App,ovel Date 

SO, Slgnaturo/Alllhontk:a1lon ond Tide of Approvl~ 0111.cl•I 

AUTHORIZING OFFICIAL 
180173292 



DOI-17-0553-B-000108

Standard Form e<l·B 
11ev. 7191 
U.S. Olli~.,, Per,cnnel Mllf111\1"'1'11ftl 
Fl>f,,I Supp. 298-33, Subch, 4 

BEARD PRESTON R 
FIRST ACTION 

5-A.Cc><k s-a. Nature 01 Action 

846 INDIVIDUAL 
5-C, Cod4 5-0. Level Authority 

5-E. Code !)..f. 1.IIQal Authority 

TIME 

7. FROM: Position Title and Nwnber 

NOTIFICATION OF PERSONNEL ACTION 

Cl•A, Code O•B, Ntw re of AQIOl'I 

OFF AWARD 
&-C Codo 8-D. ~egal Aulhorltv 

8 ,E.Codt 8-F. Legtl Allthorhy 

15. TO: Position Tide end Number 

ADVISOR 

EEAA0000 IGS1365 
e. Pay Planl 9. 0cc, Code 11 o. Grede/1.ovcl 111. S1e11/Ro1e I 12 , Toti! Sal•V 113. Pay Balli Ill.Pl)' Pl411 17 . 0 cc. Code 118. Gtad.il.a vel I 19 . St1i,il'la11 1.20·;~•1 s;;:;werd 121. Pav B.ai lo 

t 2A. Bale Pay 1128. Loc:alltv Adj, 112c. Adj, Oaaic Pay 112D. 01hor Pay ZOA. BDS!c Pav 1208, loc:aliw Adi, 120c. Adj. Bu ie Pov 120D. Other Pay 

14. Name end ~ocll!lon of Potltlon'a Organization 

EMPLOYEE DATA 

3 • 1 0 •Poin1/0laabiflly 
4 • 10-'oint Carni,enubre 

. Astir ant Pl.In 

POSITION DATA 
34. Position Occupied 

2 
1 • Competitive Sa,vice 3 • S.S General 
2 · E>«:eptad SGIVICI 4 • SES Career Ril&e"'fld 

6 • 1 O·Poln! Olher 
8 • 1D•Polrtl/Compotuabla/30% 

22. Name and Locat ion ol Paalllon•a Organlutlon 

BSEE DIRECTOR 

24 . Tonura 

3 i : ~:;;:,mont 

25 . A.11<1ncy Ute 
2 • ColldUlonlll ...,..__...., 
3 • lndellnlla 

28. AnnultMli tndlcator 

9 OT APPLICABLE 
l 1, S1w,i'co Comp, Date lleovol 32 . Work Selledllle 

06/05/17 F L-TIME 

35. F~SA C•IGGOJY 30. Aor,roprllt lo" Co<lt 
E , uempt 
N • No<'IB• 8'111)1 

38. ouw 51011011 Code 39 . Du1v Station (City• County • S161e or O,eiseas t.ocatlon l 

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA 

29 . Pav ll11e D01e,mlnent 

0 
33. Part•Tlme Hours Per 

BJwHl!ly 
Pwy Pe•lod 

37. Btr!Jllnlng \Jt11t S111111 

8888 

4o~~ncv o':c 141. VET-·1----11 ..... 4_2._!_o_u_c_· ...;~;;;..~;;;_t _ __._14_3_.s_O_P_v_ s.;;;.8_ tA_T_..1..j _~_.~_o_s_~_i_~_e_N_R_i_~_K_s_t_f_r_v_1_f_Y _____ _ 
•s. n,moiu 

48 . Emplovfn<i Department °' Agency 

IN ... BPR SAFETY AND ENV ENF 
50, Slgna11..,1/Au~ 111lc111loo •'1<1 Thi• ol ,t.pprovlllll D!flcfal 

GARY P . HARDAWAY 
HUMAN RESOURCES SPECIALIST 
172313886 



DOI-17-0553-B-000109

Stendltd F0tm SO·B 
Rev. 7/91 

U.S. Office of hrtonnel Mena110m11111 
FPM Supp. 296-33. S<Jbch. 4 

t. Nam& (I.all, FIIU, Mlddk!J 

BEARD, PRESTON R 
FIRST ACTION 

S·A.Code 5-9. Nature 01 Action 

170 EXC APPT 
5·C. Code 5-0, Legal AUlhority 

Y7M SCH c. 213.3301 
6·E. Code 6·1', Legal Authority 

7. FROM: Position Title and Number 

NOTIFlCATlON OF PERSONNEL ACTION 
2, Social Security Numbtt 

- ON 
&·A, Code 6·8, Nature of Ar;tlQn 

6-C Code 6·0, Legal AUlhotlty 

&•E, Coda &•F. Legel Autt,ority 

15. TO: Position Title and Number 

ADVISOR 

EEAAOOOO IGS1365 
8. Pay Pllf\19. 0cc. Cod• 110. Grade/level I 't. Step/Rate 112. T01al Salory I 13. Pov Bast• 

'~; ~4" "o~co~odo r8-~~ov~ b~ Slepfflele 12;, To;~Sa;~ /~ward 12,. ~~asis 

12A, 8111<:Poy 1128. Loc:aBty Adj, I 12C. A~j. BMlc Pay I 120.0thorPiy 20A. Bnlc Pay I $. L;~·; A~j2 b 20C9~·;;~•v I $. 0th« Pay O 
~ 74584 

14. Neme end location of P0Mllon'1 Organization 

EMPLOYEE DATA 

POSITION DATA 
34. Position Oc:o.,pltd 

2 
1 • Competitive Service 3 • SES General 
2 • Ei<cepted Setvk:e 4 • SES Cartllf Reser,ld 

38. !My Station Code 

11-0010-001 
40. Agency D 

CLS 
45.Remaiu 

22. Nanw and Locallon of Position•• Orgontntion 

BSEE DIRECTOR 

24. Tenure 
6 • 10.Poim Othor 
6 • 10-Polnt/Com~nsable/30% 3 

0 • None 2 • Condtllonal i-----. 
1 • Ptlrm1"em 3 • lndaf,nltt 

28. Annulloot lrodlca1or 

9 OT APPLICABLE 
31 • SllfVlce Comp. 0ate II.av e) 32. W0<k Sdw>dule 

06/05/17 F L-TIME 

35 . FLSA Cet~QO<Y 36 . Appropril!tlon Code 
E • Eaompl 
ti · N0t1•~emp1 

39. Dt,1y Statlon (City• County • S1a1e or Oveueu Locatlonl 

WASHINGTON,DISTRICT OF COLUMBIA 

APPOINTMENT AFFIDAVIT EXECUTED 06/05/17. 
CREDITABLE MILITARY SERVICE: 
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FROZEN SERVICE NONE 

29. Pay Rate De1e,mt,ian1 

0 
33 . Pott•Tlm• Ho.ire Per 

Blw .. 1'.IV 
Pay Period 

37 , Bargaining Unit Stlt U$ 

8888 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 

48, Employing O®at1mon1 0t Agency 

IN - BUR SAFETY AND ENV ENF 
49. Apprcwal Due 

06/07/17 

50. Sign11ura/Aulhen1k:atlon end TIiie of Approving OU/d61 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
171010089 



DOI-17-0553-B-000110

Slllndetd Fonn 6().8 

Rev. 7/91 

V.$. 0111<:e of Pt<1onnll M1n,;•mon1 
FPM Supp. 296-33, Subc:h. 4 NOTIFICATION OF PERSONNEL ACTION 
I. Name (LIit. fkat, Middle) 

1fJllfl'c~0
N J 

5-A. Code !!·8. Nacure Of ACtlon 

894 GEN ADJ 
5-C. Codt 6•0. Legot A<Jthority 

WM REG 531.207 
5•E, Code S,F. Legal Ailtllo<lty 

ZLM E.O. 13819 DATED 12 22 17 
7. FROM: Poshion Title and Number 

ADVANCE REPRESENTATIVE 

10000000 IGS1366 
8. Pav Plan 9. 0cc. Code 10. Gtadllll.avll 11. Step/Rat• 12. Total Sala,y 

GS 11 01 $ 66510 

2, Soelll Sec-urlty Number 

6·C Code 6·0, i.egal Auth0tlty 

6·E. Code 4H, Logo! Authority 

15. TO: Position Title and Number 

ADVANCE REPRESENTATIVE 

10000000 IGS1366 
13. Pay 8uls 16,Pay Plan 17, 0cc. Code 18. Citade/lo,ol 

PA GS 0301 11 1 
20. Total Salary/Award 21, Pav a .. 1s 

$ 68036 PA 
12A. Basic Pay 128. Locality Adj. 12C. Adj. &eslc Pay 120. Other Pav 20A. Basic Pay 208. Locality AdJ. 20C. Adj. Buie Pay 200. Ot!Mr Pay 

$ 52329 $ 14181 $ 66510 $ 0 
14. Neme and Location of PoMtlon'• Organltotion 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

23. Vetatens Preference 

5 • IO•Point Other e • IO-Polm/Compenseble/30% 

53062 $ 14974 68036 $ 0 
22. Name and Location of Position's Orgelllallon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24 . T• nure 

3 Y:~~ ... m 

28. Annul1an1 lndlctlot 

26. Agency Uso 

2 • CondlllonDI ,---, 
3 • lndllflnlle 

9 OT APPLICABLE 
31. Service Com!). Date lleov lll 32. Wo1k Sdtffulo 33. P111•Tlm1 Hourt Per 

81we{)lly 
Pay Peeled 

POSITION DATA 
34, PatlUon Occupied 

I • Coml)tdtlve Sa,vica 3 • SES G-tll 
2 2 • bcel)IGd Service 4 • SES Ca,ee, l\ua,vod 

38. OUIV StallDII Codi 

11-0010-001 
40. Agency 

CLS 
45, Ae,ner~s 

05/15/12 F ULL-TIME 

35. FLSA Category 37. Barplnkig Unit Stlllus 
£ • £ump! 
N • Nont•tmpl 7777 

39. Duly S1a1lon !City • County • Stato 0< Overaeu loclll <lfll 

SALARY INCLUDES A GENERAL INCREASE OF 1.4 PERCENT AND, IF APPLICABLE, A 
LOCALITY PAYMENT/SUPPLEMENTAL RATE (OR OTHER GEOGRAPHIC ADJUSTMENT) 
FOR THIS AREA. 

46. £mploylng 0.pattment o, Agency 

IN - OFC OF THE SECRETARY 
48. Pe•-~· Olllte ID 

~'f.21T 
49. Al)PfOV81 Date 

01/07/18 

50. Slgnatu1e/Au1hontrco1lon end Tltle ol Al)provlng Ofl .clll 

AUTHORIZING OFFICIAL 
180160690 



DOI-17-0553-B-000111

Si•ndard Fo,m 50·8 

Rev. 1/91 
U.S. Ollie • of Per•onnel Manegemm1 

FIIM SuP!). 29fl.33, Subc:t,. 4 NOTIFICATION OF PERSONNEL ACTION 
I . Name !LUI, Flr&t, Middle! 

~ltl/f}c~0
N J 

&·A. Code 5·11. Nani,e 01 Action 

882 CHG IN SCD 

VZM 5 u.s.c, 6303 
&-1:. Code 5-F, Legel Authority 

7. FROM: Position Title and Number 

ADVANCE REPRESENTATIVE 

10000000 IGSl366 

2. Soclal Sec.,rlly Number - ON 6•A, Co<lt 8·8, Naturt of Acilcin 

6·C Code 6·0, L&Qal Authcwlry 

G·E. Coclt 6-F. Laglll Au1horl1y 

1S. TO: Position nt1a end Number 
ADVANCE REPRESENTATIVE 

l.0000000 IGS1366 
8. P1y Plan 9. Oee, Ci>dt 10, Grado/1.evel 11, Slep/Reto, n. Totol Salary 13.Pay Bult 18.Ptv F'lun 17. 0cc. Cede 18 . GrodeJ\evtl 20 . Tatel Salarv/Award 21. Pay Basis 

GS ll 01 $ 66510 PA 
12A. Bnlc:Pay ue. l.oc:a!JI'( Ad{. 12c. Ad{. Balle Pav 120, Other Pb-; 

$ 52329 $ 14181 $ 66510 $ 0 
14 . N&ri>e and loc&IIOf'> of Poailion'a Crgar,izatlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

6 • IO•Polnl CtlW 
e · IO•Poirn/Ctlfflpe-J»/31)% 

GS 0301 11 1 $ 66510 PA 
208. Locohty Adj, :zoc. Adj. Beale Pay 200. Other Pay 

52329 $ 14181 66510 $ 0 
22. tlama 11\d LOC&llon ol Po1iU0n•• Organlatlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,OC 

24.Ttl\Ure 

3 ? : ~~r':onom 
2a. Armul\ent lndlce101 

2 • Coroillonal 
3 • lndelinlle 

9 OT APPLICABLE 

26. Agency VH 

29 . Po R11a Dottrmln •nt 

0 
31. Sllrvlce Comp. Dato {Luse) 32. Worlt Schedule .33. Pert ,Tlme H°"'' Por 

Blweo~IV 
P6yPmod 05/15/12 F ULL-TIME 

POSITION DATA 
34 , l'illltlon OcCUl)ltd 36, FLSA Cologory 38. Approprlailon Codo 37 , B1tgalofng Unit SIa1u1 

l • C<l<'l\l>ttitivo S.rvlc• 3 • S£S Go"orlll 2 2. e.eepled .S•Nl;e 4. Sf.S C11Nr Aeae,ved 
E •bampt 
II , Nonnampt 

38. Duty Slllion Code 39. Ouiy S1atle>n (City • C0un1y • State or Ovorse .. Location} 

ll-0010-001 
40. Agency 41 . 

CLS 00 

FROZEN SERVICE NONE 
CREDITABLE MILITARY SERVICE: -
CHANGES SCD FROM 05/14/17 BECAUSE PRIOR SERVICE DOCUMENTATION HAS BEEN 
RECEIVED AND VERIFIED. 

46. Employing Ot,p&rlmont Clf Agen.y 

IN - OFC OF THE SECRETARY 
50 . Slgn111ute/Au1hontlcatkln ano TIiie of APll'ovlng Oiliclal 

GARY 1?. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
.171914044 

7777 



DOI-17-0553-B-000112

Standatd Farm 150·8 
Rov. 7/91 

U.S. Olllce of Peraonnel Managemen1 

f PM S...,p. 296·33. Subch. 4 

1. Name (Lut, flm. Middle} 

6-A, Code &·8. N11ure Of Ac\lo" 

170 EXC APPT 
S·C. Code IS•D. Legal Authothy 

Y7M SCH c, 213.3301 
5·E, Code IS·f, Legal Autltorlly 

7. FROM: Posillon Title and Number 

NOTIFICATION OF PERSONNEL ACTION 
2. Social Security Numbor 

6·A. Cede 6,8. Nature of Action 

8·C Code 8•0. Legel Authotlty 

8·E, Coclt CH, Legal Aull>Otlty 

15. TO: Position Title and Number 

ADVANCE REPRESENTATIVE 

10000000 IGS1366 
8 . Pay Pl••19. Oce . Code 1 •o. Gredolllvel I ''·Step/Rate 112, Total Salary 113. P•v Baala 18;; Plan 17~~~;od• 118·;;o/Level ~~ ~ep/Rete 12;· T~al;~°'{/~ward 121. ;;o~s 
12A. 8nlc Pay 1128. Locality Ad). 112c. Adj. Besl<; Pay 1120. Olhtr Pav 20A. 8111c Pay 12;·~~;~ !: 20C. Adj, Basic Pay 12$. Other Pay O 

) 52329 $ 66510 
14. Nlrne and Location ot Pasltlon'a Orvllllliatlon 22. Nome end Loe.lion of Poaitlon't Organization 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DATA 
23. Ve1e,an1 Preftrltle<I 

POSITION DATA 
34. Po,ltlon Oceupled 

2 I • CornpetlUYt S,n,ic:o 3 • S£S General 
2 • bcepted Service 4 • SES Cert11t Rau n,ed 

38. Duty StallonCode 

ll-0010-001 
40. Agencv 41. 

CLS 00 
45, Rem11ka 

5 • IO•Poltll Olh1t 
11 • lO•Polr>t.lCOffll)enseble/30,0 

WASHINGTON,DC 

24. Tenu<e 

3 ~=~.: ... .,,, 
28. Mnultlln! Indicator 

2&, A;ency UH 
2 • Condition.al i----, 
3 • Indefinite 

9 OT APPLICABLE 
31. Sen, lce Comp . D111 ll oovol 32. Woik Saiedu le 

05/14/17 F ULL-TIME 

35. FLSA Categ ory 3&. App<Ol)Nl'ien Code 
e. Exlfflpt 
N • Nonuemot 

39. Outy Stal lo• «C,tv • County• State or Ove,uas locat ion) 

WASHINGTON,DISTRICT OF COLUMBIA 

APPOINTMENT AFFIDAVIT EXECUT~lS/17. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
FROZEN SERVICE NONE 

29. Pay Rato Oetermlnanl 

0 
33 . P•" •Tlme Hour& Per 

lllwaekly Pay Period 

37 . llergalnlng Urtll Slatus 

7777 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 

46. Efflolaylng Oepanmen1 or AQenev 

IN - OFC OF THE SECRETARY 
49 . APPIOY81 Cate 

05/11/17 

SO. Sl,,n1tute/,\-,1hen1lcatlon end Tit' • of Aps,raving OIIIC:al 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170883383 



DOI-17-0553-B-000113

Scendord Foul\ 50·8 
Rev. 7/91 

U.S. Office ol P11rao,,n9I Menagam•rn 
f PM SUpp, 296-33. Subclt. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Name (LUI, Fh t, Middle) 

894 GEN ADJ 
S<:. Code 5•0. Legal Authorl(y 

WM REG 531.207 
6·E, Code 5-F, Legat Auchorlty 

ZLM E.O. 13819 DATED 12 22 17 
7. FROM: Position Title and Nu.mber 

DEPUTY PRESS SECRETARY 

10500000 Ic.:;S1372 

2. Soc:111 Security Number 3 , Ca1e of Blhh 

._ ON 
ll •A. Codo G•B, Natu,a of ,_ctlon 

6·C Codo tl·O. l.t91I MllloritY 

ll-1!. Code 6-f. Legal AUlhOtity 

15. TO: Position Tltla and Number 

DEPUTY PRESS SECRETARY 

10500000 IGS1372 

4.~ltmr,eDJtt 

8 , Pay Pl&n 9, 0cc. Code 10. Grffl/1.tvtl 1 I. Step/RJ1• 12, Total SM.try 13. Pay Baals 16,Pay Piao 17. 0cc. C- 18. Grade/1.evJI 20 . Total S,lo1v/Award 21. Pay SUI& 

GS 13 0l $ 94?96 PA 
12A. Bu.le Pay 128. Loctllly Adj. I 2C. Adf, 6nl~ P.-, '120, Olher P•v 

$ 74584 $ 20212 94796 $ 0 
14, N1m1 and l,oca1lon ol Pa.llll~·· Orv•~liatlon 

SECRETARY'S IMMEDIATE OFFICE 
OFFICE OF COMMUNICATION 

WASHINGTON,DC 
EMPLOYEE DATA 

23. Ve1eranI Piefer,ince 

5 • 10-Point 01her 
ll · lO·PolN/Compenaable/30% 

GS 0301. 13 1 $ 96970 PA 
WA. Basic Prt 208 , ~•y lld,, 1!0C. Alf. Baiie Pav 200 . 0 11111, Pay 

75628 $ 21342 $ 96970 $ 0 

SECRETARY'S IMMEDIATE OFFICE 
OFFICE OF COMMUNICATION 

WASHINGTON,DC 

24. Tenure 

3 ~ : ~::Ofltnl 
2 • CondlUonal 1----, 
3 • lr.dtllnlt• 

28, !,nnultanl Indicator 

9 OT APPLICABLE 

ULL-TIME 
33 , l'w1 ,Tlm11 HO\Jll Per 

l!lwoo'<I\I 
Pay Period 

37. 8111gAlnlng Unit Stnlua 

8888 
38. Du1v StadOfl Coe!• 39. Duty Station ICllv •County• S1111 or Overseas Loutlonl 

11-0010-001 
40. Agency 

CLS 00 
45, 11lrrn111kS 

41. 

SALARY INCLUDES A GENERAL INCREASE OF 1.4 PERCENT AND, IF APPLICABLE, A 
LOCALITY PAYMENT/SUPPLEMENTAL RATE (OR OTHER GEOGRAPHIC ADJUSTMENT} 
FOR THIS AREA~ 

4G. £,npj l)VIIIQ Oepertm,t';I or AQII\CV 

IN~ OFC Of THE SECRETARY 
49, Perll!Mel Otfk:t ID 

l~ ~W 
4 9. Appro. af Date 

01/07/18 

50. Slgnatura/Aulhentlcallan and TIii~ OI A11J1rov !Ill Otllc11 

AUTHORIZING OFFICIAL 
180160722 



DOI-17-0553-B-000114

Scandald Form 60-8 
Rev. 7/91 

u.s. Offfc• of Per1<>Mel Mamaomem 
FPM Supp. 296-33, Subcl,. 4 

1. Nam<, 11.ut, F~at. Mld~leJ 

~iWs8f:kcffutX K 
IS-A. Cod, 6-a. N11u1e Of AC:IIOn 

170 EXC APPT 
S•C. Code 5-t>. Legal Autholilv 

Y?M SCH C 213.3301 

7. FROM: Position Title and Number 

NOTIFICATION OF PERSONNEL ACTION 
2. Sccial Secutlly Numbot 

.... ON 
6•A. Code 6•B. Nawre of A~tlon 

6-E. Code 6-F. L11gtl Au1horlty 

15. TO: Position Title end Number 

DEPUTY PRESS SECRETARY 

10500000 IGS1372 
8. Pay Plen 9. 0cc. Cocie 10. G1aclallevel 11. StoPIA4te 12. Total Salary 13. Pay Bula 16.Pav Plan 17. 0cc. Code 18. Gtade/1.evel 20 . Total S..lary/Award 21. Pay Buis 

GS 0301 13 PA 
12A. B-'c Ply 128. \.ocelifV Adj. 

14 , Nom<, 811d London of f'oJJtlon'• OrgM1l.u11Ion 

EMPLOYEE DATA 

POSITION DATA 

12c. Ml, Baste Ptv 120. Ot'1o, Pay 

5 • 1().f>olnt Other 
a• l0-Polnt1Com1H1naablo/30'llt 

20A,BoslcPay 208 , Lccellcy Adj, 

74584 $ 20212 94796 
22. Name and Locatlao of Po~,tlM'a O,gantutlon 

SECRETARY'S IMMEDIATE OFFICE 
OFFICE OF COMMUNICATION 

WASHINGTON,DC 

24. Tenu,a 

3 1:~:"~neni 
28. Annultell'l llld cetor 

26. Agency v,e 
2 • Cond,t\o,\al 1----, 
3 • fndof lnft• 

9 OT APPLICABLE 

200. Other Pay 

$ 

31. St/Viet Com!). Cate (Leave) 32. Work Sc/Kldule , ~ •Time Hou,a l'o, 
BlweetJy 
Payh<lod 01/20/17 F ULL-TIME 

0 

34. Po&lllon Occupied 35. Fl SA Ca1eg0ry 38. App,opllll 011 Codt 37. Btrg11nlng Unit S11tu1 

2 I • Competitive Solvlce 3 • SES Ge"n 
2 • Excepted Service 4 • SES C11eer Rue,ved 

E• Exempc 
N • Ncn .. emc,l 

38. Duty Stetion Cod<, 39. Duly S1atlon !City• Coumy • State o, Overuu locao onl 

11-0010-001 
40. Ag1ncv 

CLS 
4$.Rematkt 

APPOINTMENT AFFIDAVIT EXECUTE..!2....Q§LOl/17. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
FROZEN SERVICE NONE 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
ELECTED NOT TO ENROLL FOR HEALTH BENEFITS. 

46. Employing Des,Ottment or A11eney 

IN - OFC OF THE SECRETARY 
60 . Slgna1ure/Auth1>1tlcatlan and Tille of App,oving Oflk:lal 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170986447 

8888 



DOI-17-0553-B-000115

Stenderd ~ 50,B 
Rav, 7/91 

U.S. Off lee ol Personnel Manllll9fflen1 
FPM Su,». 29$,33, Subeh. 4 NOTIFICATION OF PERSONNEL ACTION 
l. Name IL&sl. F~•t. Mlddl., 

MIHALIC, DAVID A 
FIRST ACTION 

6•A. CO<k 5•8, Nau11e 01 A1;1ion 

002 CORRECTION 
5.C. CO<k 5-0. Leual Atllhorlty 

5·E. Code lH, le;al Authc!l!Y 

7. FROM: Position Title and Number 

SENIOR ADVISOR TO THE 

10000000 ES19715 

SECRETARY 

8 , ;~ ~•n19, ~; ~ 110. Gractt/1.evel I ''· Step/Reta 112. Total Sal•tv 

00 00 $155000 
113. Pav Baelt 

PA 
UA. Buie Pay I 1;.localltyAdJO ~ 2C. Ad), Buie Pav I l ;· Other Pav O 

$155000 155000 
14. Name and loe.trlon ot Politlon't 0fgenliatlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

tl • 10-Polr>t Other 
II • lO•Polnt/Componoablo/30% 

31. Service Comp. Oare !leave) 

e -A. coe1a e-e. MIMI of Action 

940 COST OF LIVING FOR REEMP ANNT 
8.C Cocl<I 6-0 . IAgal Authority 

8•E. Codt 8.f' , l.eg61 Auth0tlty 

15. TO: Position Tille end Number 

SENIOR ADVISOR TO THE SECRETARY 

10000000 ES19115 
18.Pay Plln 17. ~ CO<H rs. Grade/level b9. Step/Ralt 120. Total Salary/Award 121. Pay Basia 

ES 0301 00 0 $155000 PA 
20A . Bulc Pav 12;. ~lty AdJO I 20C. Adj. Buie Pay 

$155000 $155000 
22, U.m • "' d Locu lon o f Pcaltlon't Orge,,iiatlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. T.., u,a 

0 ?: ~:,':en 8111 
28. Annu ,llt'll lndiCll <ll' 

26. Agency use 
2 • Conditional 1----, 
3 • lndollnlte 

12;, Other Pay O 

04/10/02 r--;::;---,, __ L-TIME 
POSITION DATA 

34. Poi«ion O~td 36. HSA Cttogcry 36. Approprlallon Code 

3 I • COffll)l1illve Service 3 • SES Gentral 
2 • bce!)lod S.,rvlce 4 • SES Career Ruse,ved 

E • hampl 
N • Nontxtmllt 

38. Duty $ration Codlt 39. 0\IIY Smlon (City· Counry • Stele o, Ove ..... u LOC&II0<1) 

11-0010-001 
40. Agancv D 

CLS 
45. RGmatte 

CORRECTS ITEM NUMBER 030 FROM-

48. Employing 01l)anment or Agency 

IN - OFC OF THE SECRETARY 
49. Approval Date 

03/28/18 

50. Sign1ture/Authentlcatlon end Title ol A,)p,ovlng Offlchll 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
180654340 

37. Bargaining Unll Stttu• 

8888 



DOI-17-0553-B-000116

Standard fo,m 60-B 

flov. 1191 
U.S. Office of P111onn(l! l\fanogorTU!lll 
FPM Supp , 298-33, Subch. 4 

I . Name (Lui, First, Mlddlel 

MIHALIC, DAVID A 
FIRST ACTION 

6·A. Cedl 5-B. Ntt\111 01 AC1!00 

002 CORRECTION 
6-C. Coda 15·0. Legal Autl!OIIIV 

6·1:. Code 5-F, bt11ol Au1hori1y 

7. FROM: Position Title and Number 

NOTIFICATION OF PERSONNEL ACTION 
2. Sodal Se<:li•lly Nul'l1ber 

- ON 
ll•A, Cod« 0•8 . Nllllrt of Action 

146 SES NON-CAREER APPT 
e-c Code 6-0 . legal A11thorltv 

V4L S U.S.C. 3394 A NONCAREER 
e-e. Codi 6-F. l tgel Allthorit'( 

AWM OPM FORM 1652 
15. TO: Position Title and Number 

SENIOR ADVISOR TO THE SECRETARY 

10000000 ES19715 
8. PayPlen 9, 0cc , Code 10.Grde/l.avo! 11.s1opi1'111e 12. To111Solal'/ 13. PayBHI& 16,"-v Plan 17. 0cc. Cod• 18. Grade/I.eve! 20, Totel Salary/Award 21. Pav Sosls 

ES 0301 00 0 $155000 PA 
t28. Lce.ilrv Adi, 1 2C. J\dl, Buie P&y 120 . Other Pev 20A. 811Slc Pay 208 , Locall! y Adj. :20c. Adj. BMle Pay 200 , Other Pav 

155000 $ 0 $155000 $ 0 
14. l'Om<t 1111d Location ol Poaillon'1 Oraanlzetlon 22. Nama and Location of Po&!Ucn"& Organization 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

6 • 10•P01nt Olller 
& • 10-PolntlCOfflpenublt/30'1!. 

31 . Service Comp, Dale (Leave) 

04/10/02 ULL-TIME 
POSITION DATA 

34 . Pasitlol) Occupied 35. FLSA C&leQ<HY 38. Approptlatlon Code 37. Bergoinlng Uni t St&tus 

,-, 1 • Compolltivo S<,n,Jce 3 • SES Geno1al 
..:> l 2 • f•CID!td S1rvlce 4 · SES Catlltf Rete,veci 

t • bOffll)I 
N •Nona.empt 

38. Oury Station Code 39 . Duw SI11ian !Chy·• Ccuniv• S11I1 or Ov1t1•u l ocaIIon1 

ll-0010-001 
40 . Agenc:y -

CLS 

CORRECTS ITEM NUMBER 030 FROM -

46 , E~!ov lno Ol!l)llrtm<1nt or A;encv 

IN - OFC OF THE SECRETARY 
49. Ap111ova1 Date 

03/28/18 

60. Slgna1u,1/A111h1ntice1 ,w11 and 1111<1 of App,O\lirlQ Olfld,I 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
180643110 

8888 



DOI-17-0553-B-000117

Stond<ird Ferm 50,B 
Rev. 7191 

U.S. Office of Personnel Men9iement 

FPM Slipp , 298·33 , Sllbch. 4 

1. Neme a.es,. Fnt. Mlddlel 

MIHALIC, DAVID A 
FIRST ACTION 

S·A. Code 5-8 . Not\lfe 01 Ae1lan 

002 CORRECTION 

5-£, Code IH. Legal Authority 

7. FROM: Position Title and Number 

NOTIFICATION OF PERSONNEL ACTION 

8·A, Code 8·8. NaM• of AC\lon 

146 SES NON-CAREER APPT 
8-C Coda 8-0 . Le9al Aulholhy 

V4L 5 u.s.c. 3394 A NONCAREER 
8-E. Code 8-F. LoOOIAUlhClflty 

AWM OPM FORM 1652 
15. TO: Position Title end Number 

SENIOR ADVISOR TO THE SECRETARY 

10000000 ES19715 
8. Pov Plan 9. oce. Code 10, Gtadtiuvel 11. Stel)IRoto 12 , Total 5.91a,y 13. Pay Basis HS.Pay Plan 17. 0cc. Code 18. Grade/1.evtl 20. To11I Salary/Award 21. PayBasl• 

ES 0301 00 0 $155000 PA 
1211. Basic Pay 128. locality Adi, 12C, Adj. Buie Pay 120. Other Pov 2OA, Batie Pav 208. Locality AdJ, 20C. Adj. llaJle Pay 200, Othet Pov 

155000 $ 0 $155000 $ 0 
14. Name Ind LOCIIIOn ol POfJtlon'a Org;,nllotlon 22. Namt and Location of Politlon'1 Ofganlut lon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

5 • tO.Poln1 Oth6r 
• 10-Polnl/ComDennblt/30% 

31 , $en,lce Comp. Date tLeavaJ 

04/10/02 1--=---,, __ L-TIME 
POSITION DATA 

35 . FLSA Cotegory 
E•bompl 
ti • Nona•emc,1 

38 . Apptoprlatlon Codt 

38. £My Stlllon Codt 39. Duty Station <City• Counw • S1111a or Overaeu Location) 

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA 
40. Agency 

CLS 
45. Remark• 

CORRECTS ITEM NUMBER 02 7 FROM • 
CORRECTS ITEM NUMBER 028 FROM 
CORRECTS ITEM NUMBER ~ 9/70 
ANNUITY AT PRESENT IS -

46 . Emc,toying DtPattment or Agency 

IN - OFC OF THE SECRETARY 
50. Slgn,,uurt/Aulhenl 'catlon ar>d Tltla ol Approving 011.cW 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170899067 

37. B11g1lnlng \hllt Su1t111 

8888 



DOI-17-0553-B-000118

Slondord Form 60·8 
Rev. 7/81 

V.S. Ot11ce ol PerJOnntl Ml!\1101t11en1 
FPM 5"1'1). 296·3:J, $1111¢~. 4 

1. Nome 11.ut. Flrtl. Ml«lltl 

MIHALISJ DAVID A 
FIRST AuTION 

6·A, Code $-8. Nalur, Of Acilot, 

NOTIFICATION OF PERSONNEL ACTION 

._ ON 
6·A.Cocle ll·B. N11u,e 01 Acllan 

146 SES NON-CAREER APPT 
~-C . Code 5•0. Legll Authority G·C Codt HI. 1Aga1 AU1h01'itV 

V4L 5 u.s.c. 3394CA} NONCAREER 
5-E. Code 5•F, lt1111 AUlhoJIIY 6•E, Code 6-F. legal Aulllorlly 

AWM OPM FORM 1652 
7. FROM: Position Tide &!Id Number 15. TO: Posltfon Title and Number 

SENIOR ADVISOR TO THE SECRETARY 

10000000 ES19715 
a. Pav Pl•n1 li , O<le. Code , ,o. Gttde/level 111. S1ep/R11<e I I2. Total Salary I 13. Pay Sula 16;; P~n 17()~~ ;od• 118, ; r;~evel b~ ~eo~ale ,~-~o;~~~/~wa~ 121.;;:uls 
12A. B.ulc Pay 1128. LoelllllY Adj. , , zc. Adi, Selic Pay 112D. Other Pay 20A . Bask: Pay 

1 
2;- loc.allty ""'a I: 20C. Adj. GQlcP,v 12;, Otp,,r Pay O 

SlSS000 $155000 
14, Hirn• end Lotlllion ol Poslllon't Or11an1,a11on 22. Nam, end Locatlor, of l'osJ1io11•, oroanuauoo 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DATA 

34. Po~lon O«u~ 

3 l • Comp~lti•• Ser;fc1 3 • SES G1111rll 
2 • Excepted Service 4 • SES Coreer R110Ned 

38 . Outv $111/on Code 

J.l-0010-001 
40. Agency 

CL$ 
45.Aemarh 

01/09/70 

35. FLSA C&tll!lCl'V 

E • E"8fflPl 
U-NCl'luampt 

WASHINGTON1 DC 

24, Tenore 

0 ~ : ~;,:1<1,nt 
26. Agenc:-, Uaa 

2 • Conditional i----, 
3 • Ind •finite 

9 OT APPLICABLE 
J2. Work Schtdult 

F ULL-TIME 

311. Appropriallan Cede 

39. O\IIV Station ICIIV • ClllffltV • $Ille or Ovett0II loc1Uonl 

WASHINGTON,DISTRICT OF COLOMBIA 

29. Pay R111 O.term/nant 

0 
33. Part•Timo Hoo11 Per 

8lwtt1kly 
Pay Po,lod 

37. Barawfnlna Uni! SUIIUI 

8888 

TENURE MUSED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENI:OR EXECUTIVE 
SERVICE. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
APPOINTMENT AFFIDAVIT EXECUTED 04/24/17. 
VETERAN PREFERENCE IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE. 
EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS ONDER 18 U.S.C. 207(C) 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDEREP TO HAVE DECLINED COVERAGE. 

46. E"'l)loying Oepirtme111 or Agency 

IN - OFC OF THE SECRETARY 
49. Approval Datt 

04/21/17 

,o. Slg~ra/Aumm~catlol1 end Tllfl ol Apprev ng OHlc,lal 

GARY P . HARDAWAY 
HUMAN RESOURCES SPECIALIST 
l 70795645 



DOI-17-0553-B-000119

Standard Fo,m 60·8 

Rav. 7/91 

U.S. Otflco ol Peuamol Manegement 
FPM Slipp, 296·33 , Subc:h. 4 

, . Name 11,m, Flrtt, Middle! 

DEVITO, VINCENT NMN 
FIRST ACTION 

6•A. Cod• 5-B. Nature 01 Action 

NOTIFICATION OF PERSONNEL ACTION 

8°A. Coelt 8•8. Nann of Action 

146 SES NON-CAREER Al?PT 
5-C. Code S·O. Legel Aud>orlty 8-C Coda 8•0, Legal Aulhollty 

V4L 5 u.s.c. 3394(A) NONCAREER 
6 ·E, Code 5·F. L119al Authority 6-E. Code 6.f . Legal Aulhority 

AWM OPM FORM 1652 
7. FROM: Position Title and Number 15. TO: Position Title and Number 

COUNSELOR FOR ENERGY POLICY 

10000000 ES19753 
8 . Pay Planl 9. 0cc. Ccx!o 110. Grade/Level 111. Slep/ll010 112. Total Salary 113. Pay Basis 16.P&y Plat\ 17. 0cc. Code l'a. Grade/1...,el b9. S1ep/Rate 120. Total Salary/Award 121. Pay Boals 

ES 0301 00 0 $179700 PA 
12A. 8Hlc Pay 1128. Loc:alJty AdJ. 1 • 2c. AdJ. 8HIC Pay 1120. Other Pay 20A. Buie P•v 12;. Loc1llty Ad)~ I 20C. Adj. f!ulc Pay I 2;. Olhlr Pay O 

$179700 $179700 
14. Narno and l.llcatlon ol Position's O,ganl.lation 22, Name ond Location of Position'• Otganlutton 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DATA 
23. VtWlll>s Prefetence 

POSITION DATA 
34. Polltkln Occupied 

3 
1 • ComPGlhlve Service 3 • SES General 
2 • hcepted S.rvlce 4 • SES Caree, Reserved 

38. Dvtv 6mion Code 

40. Agency 
CLS 

45. Re,na,ki, 

5 • 10,Polnl Othor 
a• 10,Polnl/COffl!>9"Hble/30% 

WASHINGTON,DC 

24, Tenure 

0 t ~=anent 

28. Mnultllll lt\dicatOI 

25, Agency Use 

2 • Conditlat11I ---. 
3 • lndelinke 

9 OT APPLICABLE 
31. S,,rvlco Comp. Date (leave} 32. Wo,k Schedule 

04/26/17 F ULL-TIME 

35, FLSA Catego,y 36. Apptop<t.ltlon Coc!I 

E·E~empt 
N • Noneuml)( 

39, Duly S!tllon (City• Counly • State o, 0v8flHI Loc;i!lon) 

COLUMBIA 

33. l'ltl•Tlme H°'1rt Ptr 
Biweekly 
1'11y Ptriod 

37. Bargaining Unit S1aru• 

8888 

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C} 
TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
APPOINTMENT AFFIDAVIT EXECUTED 04/27/17. 
FROZEN SERVICE NONE 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOO DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 

45. Employ"ng O.parunent or Agency 

SECRETARY 
50. Stgn01u,e/Ault>entlcatlQn 61ld Tl!le ol Approving OHlclal 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170754825 



DOI-17-0553-B-000120

Standord Form 60-8 
llev. 7/91 

U.S. OHi~ ol PeJOMel MaMgement 

FPM S.,pp. 29e•33, Subch, 4 NOTIFICATION OF PERSONNEL ACTION 
1. Name 11.aR. Fu&1, Mlddlel 

TRAVNICEK, ANDREA J 
FIRST ACTION 

5·A, Cod,t 5-8. Nan .. 01 Ac:tlon 

546 CONV TO SES NONCAREER APPT 
5.C. Ccm S·0. Legel Authodty 

V4L 5 U.S.C. 3394 A NONCAREER 
5•E, Code 6-f. Legel A<ithority 

AWM OPM FORM 1652 DTD 03 01 18 
7. FROM: Position Tltl• and Number 

DEPUTY ASSISTANT SECRETARY 
WATER AND SCIENCE 
30000000 ES01610 

2. Sodll Sacutlty Number 

e•A. Code 8·8. N61\J19 ol AC'\IOn 

S-C Coda 11·0. Legel Authority 

8·£ . Code 8.f . Legal AulhO<lty 

15. TO: Position Title and Number 

PRINClPAL DEPUTY ASSISTANT SECRETARY 
WATER AND SCIENCE 
30000000 ES19695 

8. P,.., Plan 9. 0cc. Code 10. Gtede/Level 11. SteP/Rata 12. Totel S41a,y 13. Pav 8asl, 18.Piv Plan 17. 0cc. Ccdt 18. Grade/Level 19. Step/!1111 20. Total Sllarv/Award 21. Pav Baals 

ES 0301 00 00 $162000 PA ES 0301 00 0 $170000 PA 
12A. 8&1lc Pay 128. locaAty AdJ. 12C. Adj. Buie Pay 120. 01htr Pay 

$162000 $ 0 162000 $ 0 
14. Name and Locatkin of Position's Olganlzatlon 

ASST SECT-WATER & SCIENCE 

WASHINGTON,DC 
EMPLOYEE DATA 

5 • 10-Polnl Other 
5 • 10.Polnl/Compon&able/30% 

20A. BQIC Pey 208. Loeallly Adj. 20C. Adj. Basic Pay 

170000 $ 0 170000 
22. Name and Locatk>n ol Potilton•• Of'ganlzaUon 

ASST SECY-WATER & SCIENCE 

WASHINGTON,DC 

24. Tenu,e 

0 t:::anent 
25. Agency Use 

2 • CondltlGNI 1-----, 
3 • Indefinite 

200. Otho< Pay 

$ 0 

28 . Annullon1 lndca tor 29. Pay llata Oetarminont 

34. Poshlon O=Qiecl 
I • Comi>01illv1 Setvlce 3 • SES Genetti 3 2 • E.cei,tod Sc,v'" 4 • SES Career Aes..., ecl 

38. Du1y Stat ion Code 

40. Agency 
CLS 

45, llemaru 

9 OT APPLICABLE 
31 . Servic• Camp. Date 4Le,wel 32 . Wo,k Si:hedule 

07/09/17 F -TIME 

3&. FlSA Category 38 . AllPtODfla llon Code 
E • bllllll)I 
N • NOl'le•empt 

39 . Duty Station ICIIY • Coumv • $1111 or Ovlt HH Loeatlanl 

0 
33. Pact•Tlmo Hou" Per 

Blwulcly 
Pay Period 

37. Bargaining Unit 5111111 

8888 

EMPLOYEE SUBJECT TO POST-EMP ~ T RESTRICTIONS UNDER 18 U.S.C. 207(C} 
CREDITABLE MILITARY SERVICE: --
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
FROZEN SERVICE NONE 

46. Employlf\l) 0epa11rnen1 or Agency 

OF THE SECRETARY 
49. Approve! oiu, 

03/05/18 

50. Slgna1111t/Aulhentlcatlon Ind Title ol App,o,,lng Oll lcJll 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
180526909 



DOI-17-0553-B-000121

Standard Form 60 ·8 
Rev. 7191 

U.S. Olflee of PltlOnnal Management 
FPM 51/~p. 296·33, Sllbch. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Na,ne !l.ut, Fkat, Mld<llel 

TRAVNICEK, ANDREA J 
FIRST ACTION 

5•A. Code 5·9. N11u:e Of Action 

146 SES NON-CAREER APPT 
5-C. Codo S·O. Legol Avthorily 

V4L 5 U.S.C. 3394 A NONCAREER 
ti-£. Code 6.f , LeQal Authority 

AWM OPM FORM 1652 DATED OS 16 17 
7. FROM: Position Title and Number 

2. Social Stcutfly Number 

~ ON 
&·A. Code 11.e. Nature ol Action 

G•C Coc!t 8-0 . Lfl1)al AuthO<ny 

ll•E. Code 8.f. legal Autho<lty 

15. TO: Position Tltle end Number 

DEPUTY ASSIST.ANT SECRETARY 
WATER AND SCIENCE 
30000000 ES01610 

8. Pay Plan 9. 0cc. Code 10. Graden. .. et 11. Step/Roto 12. Toto! Salary 13. Pay Bult 18hv Pion 17. 0cc. Codo 18. Grodell.o•ol 19. SIOD/Rllt 20. Tottl Selory{AW111d 21. Ply BHiS 

ES 0301 00 0 $162000 PA 
12A. Ba,~ Pav 128. Locality Adj. 

14. Nama and Locavon ol Position'• Orglllllze!lon 

EMPLOYEE DATA 

POSITION DATA 

12C. Adj. Bu.IC Pay 120. 01htr Pay 

5 • 10.f'ow Othor 
8 • lo-Pok1t/Col1IC)tlnHbll/30% 

20A.8ulCPav 208. Locality Adi, 20C. Adj. Bu.le Pay 200. Other Pay 

162000 $ 0 162000 
22. Nama 8tld Location cl Position•• O,oanl:atlon 

ASST SECY-WATER & SCIENCE 

WASHINGTON,DC 

24. Tenure 

0 ~:~:~enent 
28. Anttultem lndica100 

25. Agency v .. 

2 • Condltlc,161 o----, 
3 • tncleflnlle 

9 OT APPLICABLE 

$ 

31. Service Comp. Oate n.eavel 32. WCll'lt Sche<Mt 33 . Part•Timt Hou•• Per 
Blwnklv 
Pav Period 07/09/17 F OLL-TIME 

0 

34. Potitlcn 0CCUl)led 35, FLS" C111egory 38. ApptOP~adon Code 37, 6atgallllng VM Sta1UI 

3 1 : t':::J1S:~lc;t l: ~~ g:':f AeseMtd E t ~:,:~~mpt 8888 
38. Outv Sta11on Code 39. Outv Station (City· County· Stale or Ovl/HII Locailon) 

ll-0010-001 WASHINGTON,DISTRICT OF COLUMBIA 
40. Agency 41. 

CLS 00 
45. Rem11ta 

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C) 
TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
APPOINTMENT AFFIDAVIT EXECUTED 07/10/17. 
FROZEN SERVICE NONE 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION . .AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE .AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 

IN - OFC OF THE SECRETARY 
49. Approval Data 

6/20/17 

50. Sl~ ute/Authen lic-ltion and Thlt ol Approving OffldDI 

GARY P. HARDAWAY 
HUM.AN RESOURCES SPECIALIST 
171119902 



DOI-17-0553-B-000122

StertOlnl F0tm 50-8 
Rev. 7/91 

U.S. OHICt of Peraonntl ManagOff\81'\1 
FPM $\,op, 298·33, Subc:h. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Name (LUI, fim, Middle) 

BULLOCK, WESLEY L 
FIRST ACTION 

6-A. Codt &·8. Nature 01 Ac:tlon 

894 GEN ADJ 
5-C. Code 5·0.1.egal Authoflty 

WM REG 531.207 
IH, Code 6•F, Leoal Authority 

ZLM E.O. 13819 DATED 12 22 17 
7. FROM: Position Title and Number 

ADVANCE REPRESENTATIVE 

10000000 IGS1387 
6. Pey Plan 9. 0cc. Cede 10. Gleda/1.avel 11. Step/Rate 12. T01al Salary 

2, Socllll SKUrltv Number 

&•A, Cod<l ll·B, NBlure ol Action 

6-C Codt 6•0 . 1.eglil Autho:hy 

CH. Code 6 ,F. Legal Authorhy 

15. TO: Position Tide and Numb&r 

ADVANCE REPRESENTATIVE 

10000000 IGS1387 
13. Pay Basis HI.Pay Pfar, 17. 0cc . Code 18. Gta<le.llevel 

GS 11 01 $ 66510 PA GS 0301 11 $ 68036 PA 
t 2A. Saale Pay 128, Locellty Adj. 12C. Adj. Buie Pay 120. 01her Pay 

$ 52329 $ 14181 66510 $ 0 
14, Nama anel Loc11lon ot PolAuan•a Orgffilzallon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

5 • 10.Polm Other 
8 • 10-Polnt/Compenubto/30% 

20A . Basic Pay 20B. Loclllty Adj. 20C. Adj. Buie Pay 200. 01»er Pay 

53062 $ 14974 68036 $ 0 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenure 25. Agency l/ae 

3 
0 • None 2 • Condllklnel 1----, 
I • P•manent 3 • llldeflnke 

28. Amultant lnd .( 810< 29. Pav Raia Ottermln;,m 

POSITION DATA 

2 1 • Com11ttltlv1 Service 3 • SES General 
2 • Excepted Sorvlco 4 • SES Ce,ur Auen,ed 

38. Outy Station Code 

ll-0010-001 
40. Agency 

CLS 
45. Remarks 

9 OT APPLICABLE 
31. Service Coffill. 0111 lleavt l 32. W0tk ScNd ult 

07/12/17 F ULL-TIME 

35. FLSA Category 38, Awr oprlation Code 
£ • hem111 
N•N cne .. mot 

39. Duly Stetfon (City • County • 51110 01 Ovcrt oaJ LCM:atlonl 

WASHINGTON,DISTRICT OF COLUMBIA 

0 
33. Pert•Tlmt Houts Per 

8lw .. kly 

Pay Pttlod 

37. B•rgalt>lng Unll S111u1 

8888 

SALARY INCLUDES A GENERAL INCREASE OF 1.4 PERCENT AND, IF APPLICABLE, A 
LOCALITY PAYMENT/SUPPLEMENTAL RATE (OR OTHER GEOGRAPHIC ADJUSTMENT) 
FOR THIS AREA. 

46. Employing Oepar1mem or AQencv 

IN - OFC OF THE SECRETARY 
4 9. App,o,&I Oate 

01/07/18 

50. St 1111ure/Auth1n1rc111on Ind Tltle of App,OVing OIOc.al 

AUTHORIZING OFFICIAL 
180160770 



DOI-17-0553-B-000123

SUlnd.vd Form 50-11 
Rev. 7/91 
U.S. Offk:t of Peraonnel Menagem

FPM Slipp. 2911-33, Subch. 4 

1. Namt (lau, First, Mlddlel 

BULLOCK, WESLEY L 
FIRST ACTION 

6-A. Codi 6-B. Nature 01 Action 

881 CHANGE IN FEGLI 
5·C. Codo &·O, legal AU1h0<1ty 

NOTIFICATION OF PERSONNEL ACTION 
2. Soelel Soeurhy Numb« 

&-A. Code B•B. Nature ol AcliM 

!l·C Cede e.o. LegDI Auth0r!\y 

DPM 5 u.s.c. CHAPTER 87 
15-E.Ccde 5-F. Legel Authority 

7. FROM: Position Title and Number 

ADVANCE REPRESENTATIVE 

10000000 IGS1387 

6-E. Code 6,F, Legel AuthorltV 

15. TO: Position Title and Number 

ADVANCE REPRESENTATIVE 

10000000 IGS1387 
10, G1adaruivel 11. Step/Rate 12. T01el Sola,y 13.Pay llHia \8.Pay Plan 17.0cc. Code 18. Gradei\evel 20. Totlll S.lary/Award 21. Pay B11<1ls 

GS 11 01 $ 66510 PA 
12A. 8oalc Pay 128, l.celllly A<lj, 12c. AdJ. Buie Pay 12D. O1her Pay 

$ 52329 $ 14181 66510 $ 0 
14 . Name l<\d Location of Po1l!lon'1 Or;anlzallon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

5 • IO·Poln! Other 
8 • 10•Polnl/Carnpenaablo/30'll, 

GS 0301 11 l $ 66510 PA 
20A. 8aslc Pay 208. LocoUty Adj. 20C . Adj. Suk: Pay 

52329 $ 14181 66510 
22, Name and location of PollUon't Or1111rua1I0n 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24, Tenure 

3 t~r':enent 
28. Annuitant lndlc:.101 

2 , Conditional 1----, 
3 • Indefinite 

9 OT APPLICABLE 

200. OttMr Pay 

$ 0 

30 . Retltem~nt Plan 3 I. Service Comp. Dale II.eave) 32. Work Settedulo 33. Pan-Time HIM& Pet 
Slweel<lv 
Pay Pttriod 

POSITION DATA 
34. Po,ltlon Occupied 

2 1 • Competi1ive Service 3 • SES Ge~••I 
2 • f•CtPttd Service 4 • SES CatHt ReNrved 

07/12/17 

3S. FLSA Cetegory 

E • ~xempt 
N•Nonuemp( 

F L-TIME 

311. Appropriation Codi 37. Bargaining Unit Status 

8888 
38. Duty Sl.ltion Code 39. Duty Station (City • County • State or Ovanieat Loca1lonl 

11-0010-001 
40. Agency D 

CLS 
45 , l\emerkt 

46. EmploV!no Oepa,tmonl or Agency 

SECRETARY 
49. Approval Oate 

09/25/17 

SO. Slgne1ureJP.uthen1icaUon and TII .. ol Approving Olfi~ 

MARJORIE G. KROM 
HUMAN RESOURCES SPECIALIST (EMP BEN} 
171793965 



DOI-17-0553-B-000124

Stanclllfd Farm 50.9 
Rov. Mil 
v.s. Office of Pe110M1I Mllfl&O&ment 
fPM SQPO. 29ll·33, S\lbch, 4 

1. N11t11• (Lall, Flnt , Middle) 

BULLOCK, WESLEY L 
FIRST ACTION 

&·A. Code !Ht. N1tu1e 01 A~ 

170 EXC APPT 
6-C, COde 6·0 , leg.ti Authotlty 

Y7M SCH C 213.3301 
6-6, Codt IH. L~61 Authority 

7. FROM: Poshlon Thie and Number 

NOTIFJCATION OF PERSONNEL ACTION 
2 . Social S.Gllll!V Number ._ ON 
6·A, Code IMI. N11uro o, Action 

6-c Codt 6•0 . te;al Allthor l1y 

6·E, Code B·F, LIQDI AUlhollt\l 

15. TO: Posldon Thie and Number 

ADVANCE REPRESENTATIVE 

10000000 IGS1387 
8. Pey Pion t. Oct . Code 10 . Gtada/1.tvel ll, Sti,p/1\ate 12, Tolal Salaty 13. Pav Betit l 6 ,Pty Plo,n 17. Oce. Code I e. G,ad•A.••el 19. SIOPIRH• zo. TotJI Stlary/Awe,d 2 I. Pay e.,1s 

GS 0301 ll l PA 
12A , SM!c Pov 128. Localily Adj. !2C , Adj. 88'k: P•v 120 , 011111 Pay 20A. Basic Ply 208. Locality Ad), 200 . Othllf Pav 

52329 $ 14181 66510 $ 0 
14. Namt and Location of Pcollion"• 0rganlzllllan 22. Name and Loc11lon ol Po&ltlon~• Orl)lllliza1ton 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

23, Vt11t1111 Prere,enca 24. Tenure 25 . Agenc,uae 
5 • I O•Polnt 01he, 
8 • I O·Polnt/CompenHhle/30% 3 

O • Non• 2 • Condltlooal 1----, 
I • Perm•nent 3 • lridoflnlr, 

28. Anoultant ln(f'Ultlf 29. Pav R•t• Da1ermlM1Tt 

9 OT APPLICABLE 
31. s.r,r~ Comp. Data (I.eave I 32 . Work Schedult 

07/12/17 F ULL-TIME 
POSITION DATA 

34. Po1hlon Occ:upitd 36. Fl.SA C11ega,y 38. Approp,rauon Code 

..._ I • Comr:,erhlve Service 3 • SlS Gtnlfal E • bempt 

.&. 2 • Excctr,ted Service C • SES Carae, Re .. nred ff• Nonexompt 
38. Duty S1at1o11 coci1 39, ou1v Stalfl:,n ICIiy • Coomv • S111a or Ovo;nu ~cx:llllonJ 

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA 
40. Agency 41. 

CLS 00 
4!5. Aermi,u 

APPOINTMENT AFFIDAVIT EXECUTED 07/12/17. 
CREDITABLE MILITARY SERVICE: NONE 
PREVIOUS RETl:REMEN'l' COVERAGE: NEVER COVERED 
FROZEN SERVICE NONE 

0 
33. Pa11,-Tim1 Hotln Per 

Blweelcly 
pi,y 1'1111od 

37. Bargaining Ul'1il Sllllil 

8888 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 

46. Employlng Oeiwtment o, AfJflfY'V 

IN - OFC OF THE SECRETARY 
49 . APlltO'l•I 0111 

07/10/17 

50, Signa1ure/Au1hen1ii;11lon ll'1d Title or Approlllng Offlc:lal 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
171215717 



DOI-17-0553-B-000125

S11nd11d fotm 60-B 
Rev. 7/91 

U.S. Office of PttM>M411 Management 
FPM Supp, 296 ·3 3, Subell. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Name (LUI. Flr&I, Middle) 

WILLENS, TODD D 
FIRST ACTION 

&·A. Code 6•8. Ntlure Of A1:1lon 

146 SES NON-CAREER APPT 
6-C. Codt S•D, Legel Aulhorlty 

V4L 5 u.s.c. 3394 (Al NONCAREER 
5-E. Codi 5-F, Ltgll AUIIIO!ity 

AWM OPM FORM 1652 DTD 06/15/17 
7. FROM: Position Tide and Number 

2. Soelal Securky Number 

8·A,Code !1•8, NIIYII of Ae\lon 

e-c Code CM). ~II Alllholl1y 

8.£. Code 8.f. Legal Authority 

15. TO: Poaitlon Title and Number 

ASSISTANT DEPUTY SECRETARY 

10000000 ES19761 
8. Pav Pf•n, 9. 0cc. Code I 10. Grade/Level I 't. Step/Rate 112. Tctal Salary 113. Pay Beals 18.Pov Plan 17. Oec. Cocit 11'· Grlldl/ltvel b 9. St1p/R1t1 120. Total SIiiery/Award I''· Pay Bass 

ES 0301 00 0 $170000 PA 
12A, Be.,ic Pay 1128. locallty Ad). , ,2c. AdJ. Beslc Pay 1120. Other Pay 20A.8aslcPay 12;. iocalily Adi() 1;~;;;;~•Y 12;. 01her Pay O 

$170000 
14. N1mt and LocaUOI\ cf Poaitlon't Organllatlon 22. Name and location of Potitloo'a O,ganliatlon 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DATA 

POSITION DATA 
34. Po1l1lon Oecupltd 

3 I • Coml)tlltlve Service 3 • SES General 
2 • E~ei,lod Se<vlee 4 • SES Ctreer AeMIVed 

38. Duty StatlOI\ Code 

11-0010-001 
40. Agency D 

CLS 

WASHINGTON,DC 

24. Tenure 25. Agency Un 
5 • 1D•Polnl Other 0 • None 2 • Cordtlornil t----. 
8 • 10-Polnl/Com~anublt/30% 1 • Permanent 3 • lndeflnltt 

t 0111 Indicator 

OT APPLICABLE 
31. S.n,ice Comp. Date (Leave) 

07/05/17 1-=p--,.--L-TIME 

35. fLSA Cetogo,v 
£•£umpt 
N • Nonexempt 

36. ~ol)!latlon Code 

39. Duty Stalioo !City• County • SCl\t or 0Ver1t11 Loe1tl°"I 

29, Pay Reta Oetetminant 

0 
33. Pan•Tlmt Hours Par 

81weekly 
Pay Period 

37. Batgalnlng Unit Starus 

8888 

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C) 
FROZEN SERVICE NONE 
CREDIT.ABLE MILITARY SERVICE: -
TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
APPOINTMENT AFFIDAVIT EXECUTED 07/05/17. 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FR.AE. 

48. Employ 'ng Department or Agency 

IN - OFC OF THE SECRETARY 
49, Apl)roval Dalt 

06/28/17 

50 . Signatu,1/Aulhentl crion arid Titlt of Approving Official 

ERICA J. WILLIAMS 
HUMAN RESOURCE SPECIALIST 
171165823 



DOI-17-0553-B-000126

Stand&nl ~ 50•!1 
Aw. 7/91 

U.S. Olflce ol Peraomel M•"eo•ment 
fl'MSupp.296,33.Svt.cl).4 NOTIFICATION OF PERSONNEL ACTION 
1, N.,,,. flut, Flm, Middle) 2. Social $ea,rlty NUmber 

LAWKOWSKI, GARY MICHAEL ----
FIRST ACTION ~ ON 

&·A, C-ode e-8. Nffin 01 Aetlell ll·A.C..._ 8·8 , NDI\Jf0 of 1.etlon 

002 CORRECTION 170 EXC APPT 
5-C. Code 6-0. L~ Aulho<lty 6-C: Coo. 8·0. U94I Aut/lolily 

Y7M SCH C, 213.3301 
6,(. Code 5-F. Lllflll Authothy 6·E, Code fH , LogDIJIU\IIOIIIV 

7. FROM: Position Tide end Nlffllber 15. TOt Position Title end Number 

COUNSELOR 

90100 IGSl388 
8, Pay Planl 9. Dec. Code 110, GradtA.wtl I f 1. Step/Rate 112, To1a1 Sala,y 113. Pav 8osla 16,Payf'lao 17, Occ.Coo. rs. Ctllde/Le ... 1 b9. Step/Rate 120. Totlll Sala,V,Award 121. Pav Sash 

GS 0905 15 1 $131767 PA 
) 2A. Batit Pov 1128.locilltVAdj. I 12C, AdJ. 8tslc Pay 1120. Other Pay 2QA, Basic: Pay 12;-l;;t~ ;IS 1;~~ ~7ea;~•v 12;. Other P&y Q 

$103672 
1•. N.&me end location of PoslUon'a Org<mltaUon 22 . Nl/'l1a ood 'L0c,1ion of Potlllllfl'& Orglnluuon 

IMMEDIATE CFC OF THE SOLICITOR 

EMPLOYEE DATA 
23. v.,.,.n, "'·'··-· 

WASHINGTON,DC 

2• . T11nuro 

3 ~ : ~:,;::611111\1 

28, Anll<!ltant lndiea10f 

25, Agency \Jn 
2 • Conditfaoal 1-----, 
3 • lndehnlte 

9 OT APPLICABLE 
31, Se!VI~ Comp. Date 11.eaYtl 32. WOif< Schlllliile 

34 . Poattlan Octup'-4 

2 I • Coml)elltlYO Service 3 • SE.S General 
2 • hetpted 5'1vice _ 4 • SES ca,alf AeleNtld 

12/20/13 

35 , FLSA Cati,go,v 

f:•bompl 
N - Nonuempt 

F ULL-TIME 

36. A;,pfopmtlon Code 

38 , Duty Stadon Code 39 . Duty StaUon (City• County • Sill • or Overton Locatlanl 

l.l-0010-001 WASHINGTON,DISTRICT OF COLUMBIA 
40. Agency 41 

CLS 00 
45. RemttM-

CORRECTS ITEM NUMBER #30 FROM 
CORRECTS ITEM NUMBER #31 PROM 07 09 17 
CORRECTS ITEM #45 TO READ: SEE BELOW 
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND. 
ELIGIBLE TO ELECT OPTIONAL LIFE INSURANCE WITHIN 60 DAYS OF HIRE . 
CONTINUED EMPLOYMENT WILL BE SUBJECT TO YOOR SUCC~SSFUL COMPLETION 
OF A BACKGROUND INVESTIGATION AND FAVORABLE ADJUDICATION. 
SCD SUBJECT TO CHANGE UPON VERIFICATION OF PRIOR SERVICE. 

4e. Empk>y:n; o~nt "' Aoancv 

IN - OFFICE OF THE SOLICITOR 
50. sro1111u,-e,<Authert\ica1lbn and Title of APP!OVlng Offlclal 

LORETTA A POPE 
HUMAN RESOURCES OFFICER 
171744640 

29 , Pay Rate Oeta,mlruwit 

0 
33. Part•Tlme Homa Per 

BlwM4dy 
Pay Period 

31. Bl1f114inlng Vnlt .Sl.iu1 

8888 



DOI-17-0553-B-000127

Rev . 7191 

U.S. Ofllc• or Peracnntt Menagtme111. 
FPM Supp. 298·33 , S.,bc;h. 4 

I, Name 11.UI, Flrat. Middle! 

LAWKOWSKib GARY MICHAEL 
FIRST ACTI N 

5-A. Cede S•B, Nature Of Action 

002 CORRECTION 
5-C. Code 5-0. Legel Authotltv 

6.£. Code IH. Legal Authotfty 

7. FROM: Position Title and Number 

NOTIFICATION OF PERSONNEL ACTION 

8•A, Code 8•8. Na111re of A1:1Ion 

170 EXC APPT 
6·C Code 6·0, Logol Authorltv 

Y7M SCH C 213.3301 
6-E. Code 8•F, Legnl Authcrlty 

15. TO: Position Title and Number 

COUNSELOR 

90100 IGS1388 
8. Pov Plan I 9. 0cc. Code 11 o. Grade/level 111. Step/Rate 112. To11I s.ttary 113. Pay Bula '~;~an 17~/;o~od• r··t;•~ev~b~St~fAMe 12;-~;~;•;l;wlld 121.;~aslt 
12A. Btslc Pav 112B. Locality Ad), I 12C. Ad), Ba.le Pov 1120, Otha< Pay 20A. Bas!c: Pav 12;.l;;t~A;)S b 20C. Ad), Bl.Ile Pav I ;· Other Prry O 

$103672 131767 
14. Neme end LOQllon of Poaltlon'a Or~nwnlcn 22. Name and Location of Pcsltlon'a Organization 

IMMEDIATE OFC OF THE SOLICITOR 

EMPLOYEE DATA 
23. V1ttorana Prt lerenct 

5 • I0•Po!nt 01h11 
6 • 1 0•Polnt/CMlpen~e/30 % 

WASHINGTON,DC 

24. Tenure 

3 ~:~~nont 
28 . Annuitant Indicator 

2S.AgencyU.. 

2 • Condlllonll i-----
:, • lndellnlte 

9 OT APPLICABLE 
31. Service Comp. Dato It.eave) 32, Work Sclledule 

12/20/13 F ULL-TIME 

34. Position Occupied 35 . FLSA Categc,rv 

2 1 • Competitive Service 3 • SES G-ral 
2 • bceptld S.r,lce 4 • SES Career RaHtVed 

E • E>.•mpt 
N • None•81T11ll 

38. Duty Station Code 351. Dutv Station (City• County• State or Ovaraan location) 

11-0010-001 
40. Agency 

CLS 
46.RemarU 

CORRECTS ITEM NUMBER #30 FROM 
CORRECTS ITEM NUMBER #31 FROM 07/09/17 
CORRECTS ITEM #45 TO READ: SEE BELOW 
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND. 
ELIGIBLE TO ELECT OPTIONAL LIFE INSURANCE WITHIN 60 DAYS OF HIRE. 
CONTINUED EMPLOYMENT WILL BE SUBJECT TO YOUR SUCCESSFUL COMPLETION 
OF A BACKGROUND INVESTIGATION AND FAVORABLE ADJUDICATION. 
SCD SUBJECT TO CHANGE UPON VERIFICATION OF PRIOR SERVICE. 

46, Emc,loylng Otp1nm1m or Agency 

IN - OFFICE OF THE SOLICITOR 
60, Slgn.111ute/.O.Uthontlc:ellon ond Title ol .Al)provlng O11,eill 

LORETTA A POPE 
HUMAN RESOURCES OFFICER 
171744640 

29 . Pay Rate D1ttermlrw11 

0 
33 . Pan•Tlml H<lurt Pet 

Blw;,tkly 
Pay P4rlod 

37. 81rg1lrtl11Q l.hllt StaUJt 

8888 



DOI-17-0553-B-000128

Stertdard torm 50·11 
Rev. 7/91 

U.S. Oflk:e of PertOM<il Menagement 

FPM Supp. 296-33, Subch. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Name (LHt. Finl, Mlddlel 2. Sccllll Security Number 

LAWKOWSKI, GARY MICHAEL ---
FIRST ACTION ~N 

S·A. Cade 8·8. Nature 01 Ac:tloll 8·A. Code 8·8, Nature ol Acllon 

002 CORRECTION 170 EXC APPT 
5-C. Codt 5•0. Leg~I AU1hoflty 

Y7M SCH C 213.3301 
S-E. Code 15-F. Legel AU1h0tlty 

7. FROM: Position Title and Number 

8. Pev Plan 9. 0cc. Cede 10. Gladit/1.avel 11. Stop/Rate 12. Total Salary 

e-e. Code &•F. Legel Authority 

15. TO: Position Title end Number 

COUNSELOR 

90100 IGS1388 
13, Pay Bult 18.Pev Pla11 17. 0cc. Code 18. Gradell.a-.1 

GS 0905 15 l 
20. Total Salary/Award 21. Pay Basia 

$131767 PA 
12A. Ba$1c Pay 128. Loc:allty Adj, 12c. Adj, Bar.le Pay 2OA. Buie Pay 208. Locaflty Adi, 2OC. Adj, Bas!<: Pav 200. Other Pay 

103672 $ 28095 131767 $ 0 
14. Name end LocatiM ot P0alt1on'1 Or9111iutlon 22. Name and Loc:atlon of Po1i1lor,'1 Orgenlrnion 

IMMEDIATE OFC OF THE SOLICITOR 

EMPLOYEE DATA 

2 1 • Competitive Sofvlce 3 • SES General 
2 • bcepted Service 4 • SES CarNr Auervod 

38. Outv S1111io~ Code 

ll-0010-001 
40. Agency ...,,_,.,-.. 

CLS 
4&. Aemerh 

6 • 10-Polnl Other 
15 • IO-Palm/Coml)ennble/30% 

WASHINGTON,DC 

24, Tenure 

3 ?:~;;...,.nt 
28, Annultent lndicatO< 

26 , Agt"l:y UH 
2 • CondltlonGI i----, 
3 • lndelinite 

9 OT APPLICABLE 
31. Sorvke Comp. 01111 II.lave) 32. Wert Schedule 

07/09/17 

35. FLSA Catego,y 
E •hempe 
N • Nonu1m111 

F L-TIME 

38. APl)rOl)rl~tlon Code 

39. D111v Station (City• County• Sme o, Over11u locetlonl 

WASHINGTON,DISTRICT OF COLUMBIA 

CORRECTS ITEM NUMBER #42 FROM 17 

46, Employing Oopat1mont 0< Agency 

IN - OFFICE OF THE SOLICITOR 
50. S.gn11ure/A111h1ntlcation and Thie of Apj)lovlng Offlclal 

LORETTA A POPE 
HUMAN RESOURCES OFFICER 
171486591 

eep or e erence 

33. Part• Tlmo Houta Per 
BlwffklV 
Pav Po,IDO 

37, Ba,galnlr,g Unit StalUII 

8888 



DOI-17-0553-B-000129

S.endatd Form 60·8 
Rev. 7/91 

U.S. Olflu of Petacnr>el Maneg,,,non1 
FPM Supp. 296-33, Suben. 4 NOTIFICATION OF PERSONNEL ACTION 
1. No,,,. (Lui. Fqt, Mlddlll 

LAWKOWSKI, GARY MICHAEL 
FIRST ACTION 

l!·A. Code 6-8. Nature 01 Ac:tlOn 

002 CORRECTION 
6-C. Code 5-0. ~egll AU1horlty 

11-£. Codt 5-F. Legal Autl!Oli,Y 

7. FROM: Position Title end Nwnber 

a. Pav Pf1n19, 0cc. Coda 110. Grode/I.oval 111. Slep/Rate , 12 . Touil ai.llfY 113. Pay Basis 

12A. Beale Pay 128. LocaUty Adj. I 12C. AclJ. 8"-IIC Poy 1120. Other Pay 

14. Namo ond Locetlon ol Po,ltlon•, Organludon 

EMPLOYEE DATA 

5 • 10·Polnl Other 
6 • lO•Polnl/CompsnHble/30% 

SECOND ACTION 
G·A. Code G•B, Naw,e of Acucn 

170 EXC APPT 
8-C Code 8·0, uoel AU1hothy 

Y7M SCH C. 213.3301 
B·E. Code B·F. legal AU1horily 

15. TO: Position Title and Number 

COUNSELOR 

90100 IGS1388 
'~;Plan 1700;o~od• 118·~·;-~ b~ Siep/R~e r;-~;·~;;';w,rd 121. ~-;:~ 
20A. Basic Pay 1208. l.cealhy Adj. ~oc. AdJ. Saale Pay 12;. 0th« Pay Q 
Sl03672 $ 28095 131767 
22, Name and location ol Potltlon'a ()rgtlnliatlon 

IMMEDIATE OFC OF THE SOLICITOR 

WASHINGTON,DC 

24. Tenure 

3 t~:.:mnt 
28. Annuhant lndk:1tor 

25. Agency Use 
2•Conr:lltlontl 1----. 
3 • 1"'1ellnlte 

9 OT APPLICABLE 
29. Pay R.tte Oetermlnant 

0 
31. Setvlce Comp. Cato (Loo•ol 32. Work Sdledui. 33. Patt•Tlml HOIJII Pet 

lllwookly 
Pay Period 

POSITION DATA 
34. Patitlon Oca,pied 

1 • Competitive Satvice 3 • SES Generel 2 2 • Excepted SDtVlc:I 4 • SES C.rel!f Rose,ved 
38. Duty Sllltlon Code 

40 . Agency 

CLS 
45. Remaru 

07/09/17 

3S. FLSA Catego,y 
E•E•empt 
N • Nonoxemot 

F ULL-TIME 

38. Appraprla1lon Code 

30 . Duty S1a11on (City • Coun,y • State 0< Over,eu LocatlcmJ 

CORRECTS ITEM NUMBER #42 FROM 17 

48. Employlf>; Oepertmtnt or Agency EiO. S1gna1ure/Authen1h:atlon end TIiie ol Approvlno 011~0, 

LORETTA A POPE 
HUMAN RESOURCES OFFICER 
171486591 

37. B11galnlng Unit StatuS 

8888 



DOI-17-0553-B-000130

1111'1. 7/91 
U.S. OlfJet ct Per1011ntl M&Mgamant 

FPM SupP. 293-33 , Subch. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Name !Last, Ek&t, Middle! 2 , Social Se<:utlty Number 

LAWKOWSKI, GARY MICHAEL ~ 
FIRST ACTION ~ON 

&·A, Codt li•B. N11ure Of Action 6,A. Code 6•8, Nnurt o.r A.tlon 

170 EXC APPT 
S.C. Cade 5 ,0 . Leg•! Authollty 6-C Code 6-0. Legal AulhofllV 

Y7M SCH C. 21.3.3301 
S-£. Co,j• 5·F, i egat AuthO<ity IH.Codt 6.f . Ltgal Autlloll tV 

7. FROM: Position Tide and Number iS. TO! Position Title end Number 

COONSELOR 

90100 IGS1388 
e. Pav Pla"l s. Oc; , Cade 110. Gradellll'lel I l I. Steir/Rote 112, TOI.el Salary 113.l'lyBesh 18 .P•vl'llln 17.0cc . Cod<t ra. Gtad1/level bll. Step/Aat• 120. local Salary /Awatd 121. Pav 111111$ 

GS 0905 15 l $131767 PA 
12A, B~Pay 1128. Loe.litY AdJ. 112c . Ml, 8.alo Pty 112D, OIMt Pay 20A. l!o~P•v 12;· ;~t~;'s ~oc. Adi, Boole Pov I 2; , 011,e, Pay O 

$103672 131767 
141. Narne a,,d location of Pa,hlotl'a O,gantt11tlon 2.2. Nlmt and t.ocatloo GI Poa11lM't: Or11anlulloo 

IMMEDIATE OFC OF THE SOLICITOR 

WASHINGTON, DC 
EMPLOYEE DATA 

24 , Ttnure 25 , Agency UH 

5 • 10•Polnt Other 
3 

D • None 2 • Condlclonal ,----, 
6 • 10•Palnt/COffll)Ml8ble/30'11, 1 • Perman<111I 3 • Indefinite 

29. Amuttmt Indicator 

9 OT APPLICABLE 
31 , Service Comp. Date <Loa••! 32, wort Schodu 'e 

07/09/17 F L- TIME 
POSITION DATA 

34 , Po1IIIQ11 Occupied 3 6 , 'lSA. COl"'IOfV 36. Appr~1 .on Codo 

2 I • Compllhive Service 3 · SES Genoral E • lix0ff1PI 
2 • E~OPled SIIVict 4 • SES Carett RueNld N • N0t11xempt 

38, Outv Station Coda 

J.1-0010 - 001 
40. Agency 

CLS 
4!',.RemOIU 

39. Duty S1etlon !City · Co,,n1y • Stlta or Ov,,.•aa L.cca1ianl 

WASHINGTON,DISTRICT OF COLUMBIA 

APPOINTMENT AFFIDAVIT EXECUTEI!L.Q.2.Ll0/17. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 

0 
33. Part,Tlma Hou,_ P~ 

Slw<>tll<ly 
P1yPettod 

37. Ds;al,w,g 1/nli Smut 

8888 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, PERS-RAE OR FERS-FRAE. 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON1 T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
OPM APPROVED SCH C APPT 06/15/2017 

48. Empioyin; Deiwtmenl o, Agency 50. Slgnatura/Au~~ t.iQII tnd Title ol APPr0\11'111 Otllelal 

LORETTA A POPE 
HUMAN RESOURCES OFFICER 
171.203373 

eep or e erence 



DOI-17-0553-B-000131

Slffl(lanl Fq,m 50·8 

"-"· 7/91 
U.S. Olftca OI Peraonnel Maneatmtn« 
fPM s.,pp.211e-33,Subelt.4 NOTIFICATION OF PERSONNEL ACTION 
1. NamG li..11, Flr•1. Mldclltl 2. $oelel Sec;urhv l'1J111bur 

LAWKOWSKib GARY M!CHAEL ----
FIRST ACTI N ~N 

6-A. Code S•II. Nel1Jrt 01 Action fl·A,Cade ti-ti . Nau.te of Action 

170 EXC APPT 
&-C. Code 5·0. Ltga) Aulllllflty 8-C Codo 8-0. Llgal Allttlo!lty 

Y7M SCH C 213.3301-
6-E. Ccdo 5·F . I.ego! Autllorltv 8-E.Cod<, 8-l'. L<lQal A1Jthothy 

7. FROM: Poaltlon Tide and Numbe, 15. TO: Po.ltlon Tl1Jo 11nd Number 

COUNSELOR 

90100 IGS1388 
e. Pav Pl&t\19, 0cc. Code 110. Grede/1.evel I ''· Stll)/Aa11 , 12. To11I Salary 113. Pay Basis 16.Pay Plan 17. o...,. Code r•· Grad«A.1111o,I ~ 9 . Stop/Rate rO• Totel Salery/Aw111d 121, Pay Bula 

GS 0905 15 1 $131767 PA 
12A. &Nie Pav 11'28. locality Adi, 112c. Ad). llasi< Pov I l20. Other Par 20A, 8•11< Pay 1208. Loc•Ji~ Adj. ~oc. Adj . 8UI< l'ay 1200. Ott>or Par 

$103672 $ 28095 131767 $ 0 
14. Name 111d LoQtlon ol Po1illon"1 Ofvanltltlon 22. Name 6nO Loe11lon of Poshlon'1 Orgmarton 

IMMEDIATE OFC OF THE SOLICITOR 

EMPLOYE~ DATA 
23. Ve1oret11 Pftlt1e11ee 

34 , Position O«ui>led 

1 • ComP<lthive &,r,, Ito 3 • SES Ge11e111I 2 2 - El<C6Ptod Service 4 • SES carear ResllrYnd 

38. Dutv S1at1on Cod• 

11-0010-001 
40. Agency 

CLS 00 
46.RemOfka 

WASHINGTON,DC 

14. Tonu,o 

3 ~=~~anent 

28. Annohant lndlcltOf 

2 • Condlllonal i---, 
3 •lndollntte 

9 OT APPLICABLE 
31 . s.,,.,1~, Comi,. Oe1e (lea•e l 32. work Settedule 

07/09/17 

35, FlSA Category 

E • Exet1'1fll 
N-N~emi,t 

F LL-TIME 

36. Approprl1110n Coda 

39. Duty Statlao !City • Coun!y • Sme or Overseas Locallon> 

WASHINGTON,DISTRICT OF COLUMBIA 

APPOINTMENT AFFIDAVIT EXECUT~l0/17. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 

29 , Pay Rate Oe111m!nan1 

0 
33. Part,Tlma Hours Per 

Blwoe~ly 
Pay Period 

37. Bargaining Unit S1etua 

8888 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER PERS, FERS-RAE OR FERS-FRAE. 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOO ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
OPM APPROVED SCH C APPT 06/15/2017 

418, Empfoyl!,; Depanm•111 Of ,\gency 

IN - OFFICE OF THE SOLICITOR 
49 , App,ovel 0111• 

07/07/17 
opy -

LORETTA A POPE 
HUMAN RESOURCES OFFICER 
171203373 



DOI-17-0553-B-000132

Stondard Fann so-e 
Rev. 7/91 

U.S. OHlee of Ptraonnel M1io~em1n1 
FPM SUP!l, 298 ·3 3, 5\,bcl\ , 4 

I. Name !l u t, First, Mlddlol 

6-A.. Code IS•!I. Nttu r• Of Aci10n 

170 EXC APPT 
5•C. Code 5•0. Ltgal Authofity 

ZNM 43 o.s.c . 
5·E. CO<fe 5-F. Legal A~tltarl1y 

1451 

7. FROM: Position Title end Number 

NOTIFICATION OF PERSONNEL ACTI ON 
2, Social Sncurlty Numbor 3 . Dale of llftth 4. e11ect1ve Ott • 

6-A. Code e-e. NttUI'• of Action 

6-C Code 6·0 . Legel lwtl>otlly 

e-£, Cocte e-F. 1.eg11 Awo,llv 

15 . TO; Position Title end Number 

DEPUTY SECRETARY OF THE INTERIOR 

10100000 EX01003 
·8. Pav Pl4nl &. O<:c, Coda 110. Grade/Lave! I "· Step/Rate 112. Torar Salary 113. Pay Bw '~; ~on 17~/;;/;• r8·;;•~v~ b~St•~•I• 1;-~Q; ;;~/~wu,d 121. ;~u• 
12A. Buie Pav 1 126. LCC31hy Adl, 112C.Adj.811,1lcP1v 1120, Other Pov 20A . Bu ie Pay I 2~ - loca~tv AdJO ~ oc . Adi. Basic Pov 12; . Other P11v O 

~179700 179700 
14. Name tlld L.Qcetion of P01111on•1 Ore•nliotlon 22 . Name 611d Location of P .. 111on•, Otglllllza UQI\ 

SECRETARY'S IMMEDIATE OFFICE 
OFFICE OF THE DEPUTY SECRETARY 

EMPLOYEE DATA 
23. Veteran, Pf1le,8f1ce 

POSITION OATA 
34 . Position Qc:c,Jplld 

2 I • Comcetl!IVI Sfrvlca 3 • SES General 
2 • Excepted Service 4 • SES_Cl l'fff R_Olffll_lld 

38, Duty Stailon Cod• 

ll-0010-001 
40. Agency 

CLS . 
45 , Rert1atka 

5 • , 0'l' <ilnl O11\er 
I• 10-Potnl/Compenuble/30% 

WASHINGTON,DC 

l4 . Tenure 

0 ~=~=IJ)llnt 
28, Annult111>t fndk:etcr 

25 . Agonc:y Uao 
2 • Candltlonal 1-----, 
3 • lndetlfllta 

9 OT APPLICABLE 
3 J , S.Vl ce Com11. Oata ILaa,el 32 . Wmk Sdleclulu 

07/21/02 

35 . FLSA Category 

E· Eumt)I 
N • Nontx11n pt 

F -TIME 

30. "9P!Optlatlon Coda 

39 . Duty Srallon (CIIV • C0<1ntv • S11ta l)r Ovar1&ai location> 

WASHINGTON,DISTRICT OF COLUMBIA 

CREDITABLE MILITARY SERV!CE: -
APPOINTMENT AFFIDAVIT EXECUTED 08-02-17. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 

33 . Po"• Tlme Houra Ptr 
Blwoelily 
PI\I Period 

37. O&rQ&lnlng Unit StalUS 

8888 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEAL~H BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EXEMPT FROM THE ANNUAL AND SICK LEAVE ACT. 
THE PAY RATE OF AN EMPLOYEE OCCUPYING A POSITION SUBJECT TO THE PAY FREEZE 
FOR CERTAIN SENIOR POLITICAL OFFICIALS SHALL BE BASED ON THE RATE OF PAY 
AND APPLICABLE PAY LIMITATIONS IN EFFECT ON DECEMBER 31 , 2013 

46 . Employin~ DIIPlttmt nt o, ,\goncv 

SECRETARY 
49, Aoin val Date 

08/04/17 

60. Sjgna1u,a/Authenclcailon end Thie ol Appr~VlllQ Ofll clM 

ERICA J. WILLIAMS 
HUMAN RESOURCE SPECIALIST 
171420815 



DOI-17-0553-B-000133

St•ndlNI F01m 60•8 

lltv. 7/91 
v.s. Olli« of Pe,1onne1 Menogemal!t 
f'PM Supp, 298·33, s.«n. 4 

1. N 8mO (f.181, Flnt. Mldllltl 

~~~T Ai\~tw-1 T 
6-A. Cod• , .a. N11111• Of Action 

002 CORRECTION 
r;.e. Cod• 5-0. legal Aull'°'IIY 

NOTIFICATION OF PERSONNEL ACTlON 
2. Sociol Seeurlly Numbor 

894 GEN ADJ 
8 ·C Code 6 ·0. Legel Aut hoflly 

WM REG 531.207 
6·E, Code 6-F. 1.eQal Autllctlty 

ZLM E . O. 13819 DATED 12 22 17 
7. FROM: Position Tltla and Number 

SPECIAL ASSISTANT 

20000000 IGS1367 

15. TO: Pos ition Title and Number 

SPECIAL ASSISTANT 

20000000 IGS1367 
8, Pay Plu 9 , Oc,:. Code 10, Gradeil.avo l 1 1, Steo/1!11te 12, Totlll Sala ry 13 . Pay 8Hlt 18 .Pav Plan 17. 0 cc. Code 18. Grad1l\.e,el 20 . Taul Sala1y/Aw11d 21 . Pay Bat.I& 

GS 11 01 $ 66510 PA GS 0301 11 l $ 68036 PA 
12A, Bask: Pw 128. l.oclll ty Adj. 12c. Adi, a.ule Pay 120 , 011><11 Pay 20A. Basie F'av 208. LOC41lty Adi, :ZOC. AdJ. Basie Pay 200. Other Pay 

$ 52329 $ 14181 $ 66510 $ 0 
14 , Name and t.oca~on of Position'• Oflleniiatlo/l 

ASST SECY-LAND & MINERALS 

WASHINGTON,DC 
EMPLOYEE DATA 

5 • 10-Polnt Olher 
5 • 10-Point/Com1>1na<1bl6/30% 

53062 $ 14974 68036 
22 . Name end loullan of Poai1ion'1 Orgsnlu tl on 

ASST SECY- LAND & MINERALS 

WASHINGTON,DC 

24. Ttn<.rte 

3 1 : ~:,':an enl 
28 . AM\Jltjlnt lndlca1or 

2 • Condltlcnal 1-----, 
3 •INlellnlte 

9 OT APPLICABLE 
3 I. Service Comp. Dala 11,oavel 3:Z. Wo,k Schedule 

03/09/15 F ULL-TIME 
POSITION DATA 

34 , l'C>Jhlon Oc~ecl 35. FlSA Calog orv 311. Appraprlal lon Code 
1 • Cornf)alitl•e Selv leo 3 · SES Gane,11 2 2 • fllctl)fld S.rv lce 4 • S£S C111er Auervecl 

e - hompt 
N • ND01txempt 

38. Duty Sl&Uor, CO<lo 39. Ouw Sutlon (City• Count y • State or OverNn Locat10<11 

11-0010-001 WASHINGTON, DISTRICT OF COLOMBIA 
40. Agency 41 . 

CLS 00 
4 5. II a rlllltt 

CORRECTS ITEM NUMBER 031 FROM 08/14 / 17 

41!. Employing Ouparll'nenl o, Agency 

IN - OFC SECRETARY 
49. APiWll'llf 0111 

05/15/18 

SO. Sign11ure/Au1h9n1teancn and Tille ot AP!>fovlng 011.o al 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
180902724 

$ 0 

29 . Pav l\a 1e OotermlNNll 

0 
33. Part -Tlme HC1J11 Por 

BlwHkly 
Pav Pe,lod 

: 37. B"galninq Unit $111,n 
I 

8888 



DOI-17-0553-B-000134

Standard fonn 50·8 
Rltv. 7191 

U.S. Olllca of Pereonnel Manegemen1 
f PM Supp. 296•33, Subch. 4 

I. Neme (I.est, Flrtt, Mldd~I 

6·A.Ccde 6·8. Nature 01 Action 

894 GEN ADJ 
6-C. Coda 6•0, Ltgll A1111!ority 

WM REG 531.207 
5-E. Code 6°F. Lego! P.uthorlty 

ZLM E.O. 13819 DATED 
7. FROM: Poaltlon Title and Number 

SPECIAL ASSISTANT 

20000000 IGS1367 

NOTIFICATION OF PERSONNEL ACTION 

12 22 17 

~ECOND ACTION 
B•A. Cod• B·B. Nawr• of Aftfon 

8-E. Coda 6·F. Lego! Authority 

15. TO: Position Title and Number 

SPECIAL ASSISTANT 

20000000 IGS1367 
8. Pay Plan 9. 0cc. Code 10. GtadeJ\.e,,el 11. Stec/Rate 12. Total Sale,y 13. Pay 81111 18.hy PIAn 17. 0cc. C<>de 18. Gtade/1.e-,el 1&. Step/RIie 20. T01al Sllary/Award 21. Pav Buis 

GS 11 01 $ 66510 PA 
• 12A, Buie Pay 128. LOtalily Adj. 12C. Adj. Sulc hy 120, Othet Pay 

$ 52329 $ 14181 66510 $ 0 
14. Nome and Location of Polltlon'• OrganiUtion 

ASST SECY-LAND & MINERALS 

WASHINGTON,DC 
EMPLOYEE DATA 

5 • 10-Polnt Other 
8 • IG-Polnt/Comc,enaablar.JO% 

GS 0301 11 1 $ 68036 PA 
20A.Basl<:P ay 208. l oeallty Ad). 20C. Adj. Basie Pay 200 . Other Pay 

53062 $ 14974 68036 
22. Name llnd Location ot Posltlcn•s Organl:etlon 

ASST SECY-LAND & MINERALS 

WASHINGTON,DC 

24. Tenure 

3 ?:~~-nt 
28. Annultem lndic1110< 

26. Agency Uso 

2-condltlonalr---, 
3 • Indefinite 

9 OT APPLICABLE 

$ 0 

29. Pay Riua Oatermlnent 

0 
31, Service Comp. Oaie tleave) 32. Wo,k Schedule 33. Pan-Time Hours Per 

BiweellJy 
Pay Petlod 08/14/17 F ULL-TIME 

POSITION DATA 
34, PoMllcn Oc:cuplO!d 35. Fl.SA Cattgol'f 36. Appraprlttlon Code 

1 • Con,peUU.e Service 3 • SES Genetal £ • Extmpt 2 2 • E•eepced Ser,let 4 • SES Career Rese1ved E N • None•omot 
38. Outv Stetlon Code 39. Ou,y Sta1lon !City • County • Srote or Overnn location! 

ll-0010-001 
40. AgencvD 

CLS 
45.Rtmarka 

37. Bergall\lng Unit Statul 

8888 

SALARY INCLUDES A GENERAL INCREASE OF 1.4 PERCENT AND, IF APPLICABLE, A 
LOCALITY PAYMENT/SUPPLEMENTAL RATE {OR OTHER GEOGRAPHIC ADJUSTMENT) 
FOR THIS AREA. 

415, EmDlovlflQ Oope,tment or Agency 

IN - OFC OF THE SECRETARY 
48. Pencnnel Oltl,:e I() 

~~T 
49, APl)<OVal Date 

01/07/18 

SO. Slgnat111e/A11thtntlc1tlon and Title ol Apptovlt>g Olflclli 

AUTHORIZING OFFICIAL 
180160818 



DOI-17-0553-B-000135

Standard Form SD•B 
Rn. 7/91 

v.s. Offiee of Pettonnol Mona;ernent 
f PM Supp. 298·33, Subch. 4 

1. Name 11.ut, First , Mld~I 

DOVE WILLIAM T 
F~RST ACTION 

6-A. Code 5·8 . Natute 01 Actk,n 

002 CORRECTION 
6,C. Coda 6•0 , Legel Autho!IIY 

5-E. Code 5-F. Legal Authoi ky 

7. FROM: Posltlon Title and Number 

NOTIFICATION OF PERSONNEL ACTION 

SECOND ACTION 
8•A , Code 6•8, Naiure ol Action 

170 EXC APPT 
6·C Code 6•0, L~I Autho<lty 

Y7M SCH C 213.3301 
6•E, Coda 6·F, ~ Authatlty 

15. TO: Position Title end Number 

SPECIAL ASSISTANT 

20000000 IGS1367 
8, Pay Plan 9. 0cc. Code 10. Gredo/level 11. Step/Aate 12. Total Salary 13 , Pav 8asl1 18.Pay Plan 17. 0cc . Code 18. Grtde/lo•ol 20, Total Salary/Award 21. Pay 88'1iS 

GS 0301 11 $ 66510 PA 
12A, Basic Pay 128, uieallly Adj . 12c. Adj. Bnle Pay 120 , 01h01 Pay 2OA. Basic Pay 206 . Locality Adj. 20C. Adj. Sulc Pay 200.O~rPov 

14 . Neme end Loc11tlon of Poslllon'1 OrganlU~on 

EMPLOYEE DATA 

5 • 10·Polnt Other 
8 • IO•Polnl/Compansable/30% 

52329 $ 14181 66510 
22, N11n11 end L«atlon c l Poslllon'a Oroanlullon 

ASST SECY-LAND & MINERALS 

WASHINGTON,DC 

24. Tenure 

3 ~: ~.':onent 

28, Annuitant lnc:flCltOI 

2 • Conditional 1---, 
3 • lndelllllte 

9 OT APPLICABLE 
31. Service Comp. Date (Leave) 32, Wo,ti Sclle<1ule 

03/09/15 F L-TIME 

34 . POA!tlon Occupied 35. fLSA Ct11111ory 36. Approprlatlllll Cade 

2 1 • Competlllve Son,lce 3 • SES General 
2 • El<CtPled Service 4 • SES ca, .. , Res..rved 

E • Exempt 
N•Nonuempt 

38. Duty Stetlon Code 39. Duty Staclon tCIIV • Cour,IV • State or Overseu Loc.9llonl 

11-0010-001 
40 . Agency 

CLS 
45 , Remorkl 

CORRECTS ITEM NUMBER 031 FROM 08/14/17 

4&. Emplayln; Department or Aaencv 

SECRETARY 
48. Ptrsonnel Ottlee 10 

~~~T 
49 . Approval Data 

05/10/18 

60. Sllln&1u<e/Authen1lca1ion and lltlo ol Approving Olfielol 

GARY P . HARDAWAY 
HUMAN RESOURCES SPECIALIST 
180871373 

$ 0 

29. Pay Aate Oatormlo1n1 

0 
33. Pan-TIIM Haut• Per 

81woo\ly 

Pay Perloel 

37. Ba,galnlng Vnlt Statu, 

8888 



DOI-17-0553-B-000136

Standerd Form eo,B 
R&v. 7/91 

U.S. Office of Per1oonel Managlffl<lnt 
FPM Supp. 298·33, Subch. 4 

1. Name «.aat. Fllat, Mlddlal 

~~11' Ailfttw-1 T 
5•A. Ccxle 5·8. Nature 01 Ac1fon 

170 EXC APPT 
6-C. Code 5-0. Legal Autho,lty 

Y7M SCH C 213.3301 

NOTIFICATION OF PERSONNEL ACTION 

SECOND ACTION 
S·A, Code 8•8, Nature ol Ac:tl0<1 

6·C Code 6•0, L09&1 Authority 

6-E. Co<k S.F. Legel AUtlloilty S·E. Codt S•F. Legal Aumomy 

7. FROM: Position Title and Number 15. TO: Position Title and Number 

SPECIAL ASSISTANT 

20000000 IGS1367 
$, Pay Plan 9. Oc:e. CO<t. 10. Gtldlll.evt1 11. Step/1\ete I 2, Tocel Sela,y 13,PovBesls 16,Peyl'lan 17.0cc.Codo 18.Gradellevel 20. Total Sala,y/Award 21. Pay S.sls 

GS 0301 11 1 $ 66510 PA 
12A. easlc Pay 128. Lonllty Adj, 

14. Name end Loc111lon ot Polltlon'a Or04nlratlon 

EMPLOYEE DATA 
23. Vet111n1 P1aference 

POSITION DATA 

12C. Adj. Buie: Pay 120 . Other Pay 

S • 10.Point Other 
8 • 10.Polnti<:om110111Gllltl30% 

20A. Beale Pay 208. Locenw Adj. 20<: . Adj. 8ulc l'uy 

52329 $ 14181 66510 
22. Name tnd Loc1t10t1 of Polhion'a Organitatlon 

ASST SECY-LAND & MINERALS 

WASHINGTON,DC 

24, Tenure 

3 1:~;; • .,.111 

28, Annuitant lndlcat0< 

2 • Candl!lonel t----, 
3 • llldtflllilt 

9 OT APPLICABLE 

200. Other Pav 

$ 

31. Sorvlct Comp, 0111 II.eave) 32. Worlt Sc:hedult 33. Pan•Tlma HOU<• Por 
Biweekly 
Pay Petlc)d 08/14/17 F ULL-TIME 

0 

34, Pot.Ilion Occupied 35. FLSA Cetegory 37. 811<g1lnlng Unit S1a1111 

2 1 • Competltl•• Service 3 • SES Gtt,e,11 
2 • E•eePlad Service 4 • SES Carn, Resf!l'Vod 

38. Dutv S111io~ CO<hl 

11-0010-001 
40. Agency 

CLS 
45. Rem81b 

E • Exempt 
N • NoneHmpt 

39. Outy Station (Chy• County • State or Overuas location) 

WASHINGTON,DISTRICT OF COLUMBIA 

APPOINTMENT AFFIDAVIT EXECUTED 08 / 14/17. 
CREDITABLE MILITARY SERVICE: 
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FROZEN SERVICE NONE 

8888 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 

48. Emp'cy,ng Depanmtnt Of Agency 

IN - OFC OF THE SECRETARY 
50 . Si111111111e/Aut'-t:.C atlon and Till• of Approving Ofllc:161 

ERICA J. WILLIAMS 
HUMAN RESOURCES SPECIALIST 
171395680 



DOI-17-0553-B-000137

Stondard Fem, 50-8 
Rev. 7l!U 

U.S. Offle, of Per1011nol MllllllQlmtnl 

fPMSupp.29&-33,Sobch.4 NOTIFICATION OF PERSONNEL ACTlON 
t. Name (lHt, First, Middle} 2, Social Secutity Number 

STOLTE, CHRISTOPHER J ---
FIRST ACTION ~ ON 

5-A. Cod• 5·8. Nature Of Acllo" 

894 GEN ADJ 
5-C. Code 5 •0.1.4<,ill AulllOllty 

WM REG 531.207 

ZLM E.O. 13819 DATED 12 22 17 
7. FROM: Poaltlon Title end Number 

WHITE HOUSE FELLOW 

10000000 17-0165 

6•A, Cede 6-8. Nal\H ol Action 

ll·C Code IS.Cl. legal AllthodlV 

6·E. Code 6•F. legal AuthOlltV 

15. TO: Position Title end Number 

WHITE HOUSE FELLOW 

10000000 17-0165 
B. Pav Plan 9. 0cc. Code 10. Gre~ll.8"al 11. St1p/l\111 12. Total Salary 13. Pay BuJ• 16.Pay Plan 17. 0cc. Code 18. Grade/1.evtl 20. Total S1lary/Aw1rd 21. PJy 8111!1 

GS 14 03 $119489 PA GS 0301 14 3 $122230 PA 
12A. Buie Pay t 28. Locality Adi, I 2C. Adi, Buie Pay 120. Other Pay 

$ 94012 $ 25477 119489 $ 0 
14 . Name end loo,tlon ol P01i1lon'a Orvanliatlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

6 • 10-Polnt Olher 
8 • 10•Palnt/C~'llo 

20A. Bu ie Pav 20B. loc:a'.lly Adi- 20C. Ad), Bu fc Pay 200 . Other Pay 

95328 $ 26902 $122230 
22. Name and Locad<>n ot Po•lt lon's Orgenltatlon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenure 

3 1 '. [;:,':anent 

28. Anooltant lndlcatoc 

2 • Condltlonal ,----, 
3 • lndetllllte 

9 OT APPLICABLE 

$ 

31. S.rvlee Comp. Date IL<ll!Vel 32. Woct Sct>edulo 33. Patt•Tlme Houra Ptr 
Blwee\ly 
Pty P.,-od 

POSITION DATA 
34.f'<>9ltlon0~ 

2 1 • Competltl•e Sentlce 3 • SES General 
2 • ucapted S.n,lce 4 • SES Ce,.,e; Reserved 

3B. Duty Stadon Code 

11-0010-001 
40. AgancyD 

CLS 
4$.Remtr1ct 

08/28/17 F L-TIME 

35. FLSA Cttegocy 30. Al>l)ropilaiion Code 
E • EJ<ernpt 
N •Nono•emot 8888 

39. Duty &a11M !City • County • State or Overs.N Lotlltlonl 

SALARY INCLUDES A GENERAL INCREASE OF 1.4 PERCENT AND, IF APPLICABLE, A 
LOCALITY PAYMENT/SUPPLEMENTAL RATE (OR OTHER GEOGRAPHIC ADJUSTMENT) 
FOR THIS AREA. 

4CI. Emploojlng 0llt)1111ment or Agency 

IN - OFC OF THE SECRETARY 
SO. Slgnacure/Authontlcatloo and TIiie of Alll)IO'ling Olfielll 

AUTHORIZING OFFICIAL 
180160858 

0 



DOI-17-0553-B-000138

Stltldard F.crm SO·!! 
ABY. 7/91 
U.S . OHlce of Pt110Mel Monogement 

FPM S.,pp. 298-33 , Subch. 4 NOTIFICATION OF PERSONNEL ACTION 

STOLTE, CHRISTOPHER J 
FIRST ACTION 

5·A. Coda S·S, N•tur• 01 Action 

171 EXC APPT NTE 08- -27-18 
5-C. Coda 5-0, l$1 Authotl!Y 

WZM SCH A 213. 3102 {Z} 
5•1!. Ced.I 6·F, legal Authority 

7. FROM: Po.sltion Title and Number 

SECOND ACTION 
o·A . Codil 6•8, Nature of AC1kll\ 

8·C CQde 6•0, Legel Autl!Oflty 

8-E. Coda 8•F, leQal Authority 

15. TO: Position Title and Number 

WHITE HOOSE FELLOW 

10000000 17-0165 
II . Pay /'Jani I>. 0cc. Code, ,o. Grodoll.Ollel I '' • Stel>III••• 112. T011lf Salary I t 3. Pav Baslt 16.Pev Plan 17, 0cc. Code 118, Gr-ld6/l.ev~I b9. Stup/R,11• 120. Total Sal11y/Aw11d 121. Pay Bula 

GS 0301 14 3 $119489 PA 
l2A.~P1v 12B, Loc:all,v Ml, 112c. Adj. Buie Pov 1120. Other Pav 

14, Name lllid location ot Potltl0tt'a Orvimluttloll 

EMPLOYEE DAT A 

6 • 10-Polnt Olhor 
8 · tO•Polnt/Componsable/30'11i 

.20.i.. a .. ,e Pay I ';· L;;~ ~':, t;;t;4~;•v s 94012 
22. Name and L~tlon ol Poaltl0(l'I O,oar!IZ1lllon 

SECRETARY'S IMMEDIATE OFFICE 

WASH!NGTON,DC 

24. Tenure 

) ~=~=onffll 
28. ~l'Uh11.111 lndlea10, 

25, Ag91l()y UH 
2 • Condi1i0<1al i---. 
3 • lndellt1lte 

9 OT APPLICABLE 

12$. Oth<Jr Pay Q 

31. Service Contll', Pete (loavel l2 , Wotk Schedule 

08/28/17 F ULL-TIME 
33 , Pl<t•11m• Houra P•r 

BlwMkly 
Pay Pe,lad 

315, Fl.SA Ctte;o,y 36 . Appropriation Code 

2 t • Cllmpellllve Ser,/lce 3 • SES General 
2 • i!.l<UOled SarvlQ 4 • SES Care11 Reae,vod 

E•E.xlm;>I 
N-Non .. em111 

38. Duly Station Cod• 39 . Dutv Stallon !Chy • C.cunty • State o, o,or.eea LoCltlonl 

11-0010 - 001 WASHINGTON,DISTRICT OF COLUMBIA 
40. Agency 41 , 

CLS 00 

APPOINTMENT AFFIDAVIT EXECUT~28/17. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
REASON FOR TEMPORARY APPOINTMENT WHITE HOUSE FELLOW 

8888 

PAY SET USING THE SUPERIOR QUALIFICATIONS AND SPECIAL NEEDS PAY-SETTING 
AUTHORITY UNDER 5 CFR 531.212 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MOST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
FROZEN SERVICE NONE 

46. Employ"'9 Department ·er Agency 

SECRETARY 
49. Approval Dllt 

oa/29/17 

60. Signe1U1e/Aull\enl-Qtl0'1 and Tltlt ol Al:IPIOYll!g Olllclal 

GARY P. HARDAWAY 
HOMAN RESOURCES SPECIALIST 
171610362 



DOI-17-0553-B-000139

Standard Fenn 50-8 
~ ..... 7/91 

U.S. Ollic:e ol l'ltnot,nol Mll>ll!lmGnt 

,PM $ups). 2911-33, Subch. 4. NOTIFICATION OF PERSONNEL ACTION 
1. Nam, !lw , Atar, Middle! 

~~S,.°i1tiab1-I JOHN NMN 
S-A, Ccde 5·8, N1111r• 01 ActlOII 

146 SES NON-CAREER. APPT 
5-C. Cede S-0. Legal Autllorlty 

V4L 5 U.S.C. 3394 A NONCAREER 

AWM OPM FORM 1652 DATED 07 31 17 
7. FROM: Position Title 11nd Number 

SECOND ACTION 
O·A. Codo IH). !"IIUIO of Actlon 

6 -(; Cod• 6·0 Logal ~ll'!Orlty 

8 l. Cod• G-F. l tg:11 Au1"'°1IIY 

16. TO: Position Thie and Numb11f 

PRINCIPAL DEPUTY ASSISTANT 
SECRETARY-INDIAN AFFAIRS 
50000000 ES01551 

8. Pay Pltn 9. Oge. Cffl tO. Gradeil.evel 11. Steplflate 12. Total Selary 13. Pay lie.la 11!,Pty PIM\ 17 . Ore. Codt1 18 . G11d11Levtl 19. S1epllla11t 20. T01al Salaty/Awatd 21. Pay Bu >A 

ES 0301 00 0 $170000 PA 
12A. Buie Pay 128. looll1y Adj, 

14, Nam• end Loc~Jion ol Po-.iucn·, Or11•nlie1lon 

EMPLOYEE DATA 
23. Vertrtl\& l'r•fe<e11C1 

POSITION DATA 

S , 10.j>ofnt 011,ar 
I! • 1 O-l"olm/Com1,a,1ublal30'1-

20A. l!as q Pay 208 . ~o•aolhy Adj. 20C. Ad/. Buie P~v 200. Othtf Pay 

170000 $ 0 170000 
22 , Nll'M alli!l loc allon of Polllion'1 01oen1111ion 

ASST SECY-INDIAN AFFAIRS 

WASHINGTON,DC 

24, Tani.Ire 

0 Y : :.':r::.nan1 
28. AM ultent lndlc&tat 

2 • C0<1dlllono! 
3 • lndellnlto 

9 OT APPLICABLE 

2S. Agency IJlll 

$ 

31 • Sarvlc1 Comp. Dau, 11,eavel 32. Work Schedl/le 33.Pert•T!ma Houn Per 
8Jweel<fy 
Pay P11lod 09/05/1'7 F L-TIME 

0 

:34. POIIIIOn OCCUl)led 35. Fl.SA ea111gory 36, A;,propr lJtloo ·Codt 37. Barglllolng Unit SIDIUS 

3 1 • COllll)ttltl•• Setvlce 3 • SES G<tnerll 
2 • !x1>tP1ecl Service 4 • SES c.,._., RHOIYed 

!: • Exempt 
N • No,,-,ampt 8888 

38. Duw S1e1icn Cod• 39 , Dirty Scatlon lCltV • CO<Jrlly ·Stalter Ova/HU loca1lanl 

J.1-0010-001 COLOMBIA 
40. Agency 41 . 

CL$ 00 

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U. S.C. 207(C) 
TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
APPOINTMENT AFFIDAVIT EXECUTED 09/05/17. 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
FROZEN SERVICE NONE 

48 . Emplov it\11 Department or ~ncv 

IN - CFC OF THE SECRETARY 
48 , Personnel O111<:e 10 

~~T 

ERICA J. WILLIAMS 
HUMAN RESOURCES SPECIALIST 
171624645 



DOI-17-0553-B-000140

Stondan:I Form 50-8 
Rev. 7/91 

U.S. Office ot Pt<tonnel Menegemem 
FPM Supp. 2911·33, Sut,ch. 4 NOTIFICATION OF PERSONNEL ACTION 
1. N•mt llut, !'ht, Mkldlo) 

EWELL III, AUSTIN B 
FIRST ACTION 

6-A. Code S·B. Nature 01 ActlOn 

146 SES NON-CAREER APPT 
5·C. Coda 5'0. Legal Autho,lty 

V4L 5 U.S.C. 3394 A NONCAREER 
5•E. CO<h 5-F. Leglll Authority 

AWM OPM FORM 1652 DATED 07 21 17 
7. FROM: Position Title and Number 

3. Dato of Bl<th 4. Elloctl•o Ooto 

SECOND ACTION 
6•A. Code 6·8. Nau,re ol Action 

8-C Code 8·0, l4>g4I Autho<lly 

!H. Code ll•F. Leglll Au1hot11y 

15. TO: Position Tide and Number 

DEPUTY ASSISTANT SECRETARY-WATER 
AND SCIENCE 
30000000 ES19764 

8. Pay Pion 9. Dec. Coda 10. Gradoll.ovol 11. S1ep/Rate 12. Totlll Sal.9ry 13. P•v Bula 1 !I.Pay Plan 17. 0cc . Cede 18. Gtlda/1.evel 19. Step/Rate 20. To11l Sala,y/Awa1d 21. Pty Boals 

ES 0301 00 0 $170000 PA 
12A. Baste Pay 128. UlCIIIIV Adj. 12c . Adi, Buie Pav 120. 011 .. , Pav 20A. Bosl~ Pov 208. Locatltv AdJ. 20C. Adj. Bo.ic Pav 200. 011 .. , Pay 

14 . Name end Location of Patillon'a 0111anlzatlon 

EMPLOYEE DATA 

5 • 10-Polnt Otha, 
8 • IO•Polnll'COffllllll\llllle/30% 

170000 $ 0 170000 
22 . Name and Location of Po1itlon'a Organization 

ASST SECY-WATER & SCIENCE 

WASHINGTON,DC 

24. Tenure 

0 ~=~!':onent 

28. Anrtultent Indicator 

25. Agoncy Vu 
2 • Condlllonol 1----. 
3 • lndellnlte 

9 OT APPLICABLE 

$ 

31. Service COfllll, D010 ILeavel 32. Work Schedule 

09/17/17 F ULL-TIME 
POSITION DATA 

33. Plln•Tlme HourJ Par 
1---, !llweekly 

Pay P• tod 

34. Potltlon Ocaiplld 

3 I • Competitive Sffl,Jco 3 • SES Genetel 
2 • Ex~ted Ser,lce 4 • SES Career Renrved 

38. Duty Station Code 

11-0010-001 
40. Agency D 

CLS 
45 , Aema,ka 

36. Fl.SA C4tegory 38. App,op,ltdon Coda 

I!.'"'""'' N • Nonuempl 8888 
39. Duty Station (Chy • Coumy • State 0t Overaaaa Locadonl 

COLUMBIA 

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C) 
TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
APPOINTMENT AFFIDAVIT EXECUTED 09/18/17. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOO DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 

48. Emplovlng Depll/lmllt\l Ot Agency 

SECRETARY 
49. Apl)IOllal 01111 

08/01/17 

60. Signaturll Aulhentl<:atl(ln Ind Title ol Aj)provlng Olflclal 

ERICA J. WILLIAMS 
Htl'?wmN RESOURCES SPECIALIST 
171396154 

0 



DOI-17-0553-B-000141

Stllndltd Fotrn 50 ·8 
Rev. 7/9 1 
U.S. Olflt&OI IPerlOnnel Murn,gemSIII 
f PM ~ - 2i6 •33, &ibch , 4 NOTIFICATION OF PERSONNEL ACTION 
1, Nam. (Las'- First, Mlcklre! 

CASSIDY, BENJAMIN J 
FIRST ACTION 

li·A, Cod• 5-8. Natu,a 01 Actk>o 

894 GBN ADJ 
5-C. Cod& !!i,D. legel Authc,lty 

WM REG 531.207 
!i,£ . Code 6·F. Legal Aulhotlly 

ZLM B.O. 13819 DATED 12 22 17 
7. FROM: Position Title and Number 

SENIOR DEPUTY DIRECTOR, OFFICE 
INTERGOVERNMENTAL & EXTERNAL AFtAIRS 
10000000 IGS1394 

z. Social Security Number 3. Date of Blrlh 

-ON -e-A. Code G·B. Nano of Actlort 

6 ,C Codo 6 -D. legal Authority 

6-E. Co<!& 8.f . Legal Aut!\Ollt y 

15. TO: Position Title and Number 

SENIOR DEPUTY DIRECTOR, OFFICE 
INTERGOVERNMENTAL & EXTERNAL AFFAIRS 
10000000 IGS1394 

8 , Pa v Plan 9. O<:c, Coo• 1 o. Grade/leve l I I . Ste11/lla11 12. Totlll Salary 13 . Pay liallt 16.Pay Plan 17 . 0cc . Colle 18 . Gudt/1.evel 19 . Sl•p/R•t• 20 . To11I Salary/Award 21. Pay aas r1 

GS 14 06 $130692 PA GS 0301 14 6 $133689 PA 
12A. Buie Pav 12.B. Locality Adj. 12C, Adj . Blllc Ply 120 . 0111<1,Pov 

$102826 $ 27866 130692 $ 0 
14 . N.ime and location ol Po•hlo1i'1 01gan1z1t1on 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

5 • IO•Pokll Olller 
e • IO·Polnt/Companoabte/30% 

20A . Buie P•v 208. Locellty AdJ. 2cc. Adj. Basic Pav 

104265 $ 29424 $133689 
22. Nome af>d 1.ocetlor>'ol Po1111on•a Organization 

SECRETARY'S IMMEDIATE OFFICE 

WASH!NGTON, :OC 

24. Tenure 

3 ~: ~ r':&non t 

29. Annuita nt lr>dlt'alflf 

26. Agency Uaa 
2 • Condh .lonal .-- -, 
3 • Indefinite 

9 OT APPLICABLE 

200. 011Mtr Pay 

$ 

3 I. Servleo Comp·, Dote (Leave) 32. wo,t Sclledula 33. Pan-Time Hou,s Par 
Biweekly 
Pay Period 10/01/17 F L-TIME 

POSITION DATA 

0 

3 4 . Poalll0n Occupied 3$. FlSA Ca1o0orv 3&. ApproPr laUon Code 37. llwgllntng Unit Stal\Ja 

2 I • Competlt fvo Serv ic& 3 • SES G<,Mr&I 
2 • (xo9P1ed Service 4 - SES Ca,a., Reaerved 

311, Outv S1~tlon Code 

11-0010-001 
40 . Agency 

CLS 
45. Remaiks 

E • ExtmPI 
N • Noneumpt 

39 . DUiy Sta t ion {City• County • St11e or Overaeu Locatlonl 

WASHINGTON,DISTRICT OF COLUMBIA 

8888 

SALARY INCLUDES A GENERAL INCREASE OF 1 . 4 PERCENT AND, IF APPLICABLE, A 
LOCALITY PAYMENT/SUPPLEMENTAL RATE {OR OTHER GEOGRAPHIC ADJUSTMENT) 
FOR THIS AREA. 

411. Emp,OVhlQ Department or Agency 

IN - OFC OF THE SECRETARY 
49. Approv11 Date 

01 / 07 / 18 

SO. st111111u1e/Au1hant.: at100 and Tilla o1 Approving Otllcl.<il 

AUTHORIZING OFFICIAL 
180160946 



DOI-17-0553-B-000142

Slanclard Foim 60-8 

Rev. 7/91 

U.S. OIOce ol Peraonnel Managemen1 
FPM Supp . 296•33, Sulx,i,. 4 NOTIFICATION OF PERSONNEL ACTION 
1. N$me n.u1. Flrl!, Mlddlll 

CASSIDY, BENJAMIN J 
FIRST ACTION 

5-A. Code 5-8. Na1ure Of Al:11on 

002 CORRECTION 
6·C . Code 5·0. Legal AVlhorllV 

!5-E. Code 5-F. I.Algal Authoil!y 

7. FROM: Position Title end Number 

8. Pev Pl.lnl 9. 0<:c. Coda 110. Grado/levo l 111. Step/Rate 112. TOU>l Salary 1 13. Pay Bella 

12A. 8aslc Pay 1128. Local IY Adj . 112c. Adj . Basic Pav 1121>. Other Pav 

14. N;ime e,,a Localion °' Poslll9n'1 Organi&atlon 

EMPLOYEE DATA 

6 • 1O·Poln1 Olhet 
6 • 10-Point/Cornpensablo/30% 

SECOND ACTION 
8•A. Cede 0-8. NaIure or Action 

170 EXC APPT 
8-C Coda 6-0. Legal Authorily 

Y?M SCH C. 213.3301 
6•E, Code 6 ·f . Legal Autllollly 

15. TO: Position Title and Number 

SENIOR DEPUTY DIRECTOR, OFFICE 
INTERGOVERNMENTAL & EXTERNAL AFFAIRS 
10000000 IGS1394 

1~;Plan 110o
3
«0c; 11a.;;M•ve1 b~ S1epJR11e 1;·~a;Os.~;1;w11d 121.;~ ~• 

20A. Beslc Pay 
12$-~1~;6 I 20C. Adj. Bai.le Pey 

$102826 $130692 
22. Name end Location of PotJllon•a Orgllfllu lion 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Ttnuro 

3 ~ : ~r':anat1t 
28. Annu:1an1 lndlc. 101 

25 . A04<>~ UH 
2•Condltlon~ I----, 
3 • Indefinite 

9 OT APPLICABLE 

12;, Other Pay O 

31. Se,v l(o Comp, Dato (Leave) 32. W<11k Sctledula 33. Pert•Timo Hours Por 
91weekly 

Pay Period 10/01/17 F L-TIME 
POSITION DATA 

34. PoalUon Occupied 35 . FLSA C11ogorv 36. Appropriellon Code 
t • Comp11ltl•e Sen,lu 3 · SES Gener al 2 2 • Excepted Setvlct 4 • SES Cetetr AoHIVed 

E • E..ampt 
N • Nonuempt 

38. D\Jtv Station Code 39. Duly Stat ion ICIiy • Coun1Y • State or O\tlfteU Loca1IOl\l 

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA 
40. Agency 41 . 

CLS 00 
45. Rtmarka 

CORRECTS ITEM NUMBER 019 FROM 01 
CORRECTS ITEM NUMBER 020 FROM 112021 
CORRECTS ITEM NUMBER 20A FROM 88136 
CORRECTS ITEM NUMBER 20B FROM 23885 
CORRECTS ITEM NUMBER 20C FROM 112021 

411. Employ ng Dapanmem or Agency 50. Signaturt /AulhMt lCall on al>d Tille of App,oving 0ttlclal 

ERICA J. WILLIAMS 
HUMAN RESOURCES SPECIALIST 
171966915 

37. Bargaining Uni I S111u1 

8888 



DOI-17-0553-B-000143

SlandMd Fo1m S0-8 
Rev. 7191 

U.S. Ol1ic1 ol PtWsonnel Management 

FPM Supp. 2118·33, Suliclt. 4 

CASSIDY, BENJAMIN J 
FIRST ACTION 

S•A. COIN ~-a. N• 11-1re 01 Aellon 

170 EXC APPT 
5-C. CC>ff 5-0 . legal , Allthorlty 

Y7M SCH C 213.3301 
5.f. Code 6-f . L11g1I Aulho,lty 

7. FROM: Position Titl• and Number 

NOTIFICATJON OF PERSONNEL ACTION 
2. Socil>I 5¢CUrltv Number 

6-~. Cede 6·1'. legel AulhOfl\y 

15. TO: Position Title and Number 

SENIOR DEPUTY DIRECTOR, OFFICE 
INTERGOVERNMENTAL & EXTERNAL AFFAIRS 
10000000 IGS1394 

8. Piiv Pl111 9. Oe~. Cod<I 10, Grade/I.ave! 11 , Slap/Rot& 12, Tota l Stl11r~ 13. Pav Buis 18.Pay .Plan 17 . Ckc. Code 18. GtadeJl.avel 19. S111)/Raia 20. Toi&I Sa11~ /Award 21. Pay Basia 

GS 0301 14 1 $112021 PA 
12$. logl l1y Mj , 12c. Adj. Buie Pay I 20. Otho, Pov 20A. Sa,lc Pay 20B. locality Adj. 

88136 $ 23885 112021 $ 0 
14, Name and locall0<1 of Posltl a<>'J 0'91nlzllian 22. Name and lac;allon 01 f'o&ifion's O!gan t111lort 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DATA 

POSITION DATA 
34 , Po,NID!l Occ;upled 

2 1 • Com;>etltiYO SGl\'ICG 3 • S£S General-
2 • Exelll)ted Sarvica 4 · SES Ca,"' Ras"1Ved 

38. Duty Station Code 

11.-0010-001 
40 . AgencyD 

CLS 
45 , Aem1111u1 

6 • 10-Pr, lnt Othe1 
6 • 10,Polnt/Co-ble/30% 

WASHINGTON,DC 

24 , Te,,.,,e 

3 1:~:~_.l 
28 • .AN,uftam 1'1dl<at0f 

26, Agonc;y U11t 
2 • Coodhlonal 1----, 
3 • Indefinite 

9 OT APPLICABLE 
31 . Sarvk:e Comp. Date( Lnve) 32 . Work Schedule 

10/01/17 F ULL-TIME 

35. fLSA Cau1gocv 36. Appropriuloo Codt 
f • fxlfflPI 
N • Nonoaempt 

39 . 0Uty S1at10<1 (C lsy • County • Staie or OvorHas location) 

WASHINGTON,DISTRICT OF COLUMBIA 

APPOINTMENT AFFIDAVIT EXECUTED 10/02/17. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FROZEN SERVICE NONE 

29. Pay RM• D•1ermlnan1 

7 
33. Pan•Tlm1 Ho.Ira Per 

biweekly 

P1vPa1 lad 

37. Ber;a1n1no un11 s,arus 

8888 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH B:8NEFITS COVERAGE. IF ¥00 DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
PAY SET USING THE SUPERIOR QUALIFICATIONS AND SPECIAL NEEDS PAY-SETTING 
AUTHORITY UNDER 5 CFR 531.212 

46. Eml)foylno Department or Agency 

OF THE SECRETARY 
49, ,Apilrc~al 0111 

10/02/17 

60. S1gna11.W•lA11.1M111lcalion lllld Titl• of Approving Olllclal 

GARY P . HARDAWAY 
HUMAN RESOURCES SPECIALIST 
171823419 



DOI-17-0553-B-000144

Stancflld form 50·8 
Rev. 7191 

U.S. Office of P1t&0mel Mana;ement 
FPM Supp. 296-33, Subeh. 4 NOTIFICATION OF PERSONNEL ACTION 

2. Soelel S.C:Urlly Number -ON li•A, Code 5 •8. Ni,tur• Of Attlon e-A,Codt O·B. Nll\lfl of Action 

002 CORRECTION 881 CHANGE IN FEGLI 
5•C. Code 15-ll'. l~e f Aulhonty 6·CCode 8-0. Level Aulhorily 

DPM 5 u.s.c. CHAPTER 87 
5,E. Code 6·F , L~al Au1h0<1ty 8•E, Code 6-F. Leoal AuthO<lly 

7. FROM: Position Title and Number 15. TO: Position Title 11nd Number 

PRINCIPAL DEPUTY ASSISTANT SECY- PRINCIPAL DEPUTY ASSISTANT SECY-
FISH AND WILDLIFE AND PARKS FISH AND WILDLIFE AND PARKS 
40000000 ES19540 40000000 ES19540 

8. Pay Planl 9 . Oc~ Code I 10, Grade/Level 1 • t . Steolllell 112, Total Sele,y 113. Pay &all 
16~;~1n 110;~07• 118-~•;meval b~S••~-• 1$·~0;~;~/~warQ 121,;;asu 

ES 0301 00 00 $170000 PA 
HA, BulcPuy I 1 21t. Lac:aMty Act). 

~~7 ~•;;l~Pay 11 ;· Other Pey O 20A . 8a•ic Pay 120;. Locelity Adj~ ~oc . Adi, Sulc l',ry I i;· 0!"8< Pay O 
$170000 $ 0 )170000 170000 

14. Name ar,j Loeatlon ot Potltlon•, ()rg1nt.111lon 22. Name and Loeetlon of Po1111on•, Org1ntn110n 

ASST SECY-FISH & WILDLIFE & PARKS ASST SECY-FISH & WILDLIFE & PARKS 

WASHINGTON,DC WASHINGTON,DC 
EMPLOYEE DATA 

24 . T..-.ure 25 . Agencv Use 

5 • lO•Polnt Other 
a • lO·Polnl/Comoen•able/30"' 

0 • Nono 2 • Condlllon• i----. 
0 1 • f"l,rrru,nont 3 • lndellrlllt 

28 . Anqohent Indicator 29, Pay Rat& Oelttmtnent 

9 OT APPLICABLE 0 
ll , Setvlce Camp. Date (Leavel 32 . Work ScheiM& 33. Pett•Tlma Hour, P11 

Blw8114<1y 
Pay Period 

POSITION DATA 
34 . Pa.I~ Occa,plld 

3 1 • Ccmpelli lve Se,vtce 3 • SES lknetel 
2 • Excepted Sarvlce 4 • SES C.ttar RIIHNed 

03/09/05 

3S . Fi.SA Ceteg;,ry 
E•bempt 
N•NMB•"'111ll 

F L-TIME 

38, A9propriallon Coda 

31 . Duty S1a(lon !Cliy • Coumy • SUIH ot Over~as 1.Dc;&tlonl 

11-0010-001 
40. Agency 41. 

CL$ 00 
~S. Remarb 

CORRECTS ITEM NUMBER 030 FROM 
CORRECTS ITEM NUMBER 031 FROM 10/02/17 

37. 811Q&lnlng Unit Starua 

8888 

CORRECTS ITEM 045 TO READ: PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 

·48 . En,oloyl,,Q Oepertrnent or Agency 

IN - OFC OF THE SECRETARY 
50. Signatur ti/AuthffiUatlon and TIiie ol A1>11rovln; 0111<:lal 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
180345582 



DOI-17-0553-B-000145

Stand11d Form 60-8 
Rtv. 7/91 
U.S. Of flea of PtrM>nnel Management 
FPM Supp. 296-33. SUbc!I. 4 NOTIFICATION OF PERSONNEL ACTION 
1. NIIM (I.Ml, Flrat, Mld<llat 

6·A. Code 6-8. Nature Of Acllo<I 

881 CHANGE IN FEGLI 
6-C. Code 6-0. Legel Author/IV 

DPM 5 u.s.c. CHAPTER 87 
6.£. Coda S•F. Legal Authorilv 

7. FROM: Position Title and Number 

PRINCIPAL DEPUTY ASSISTANT SECY-
FISH AND WILDLIFE AND PARKS 
40000000 ESl9540 

8 . ;;P1•n1 9-;; ~; 110. GradeA.,.el I '1. Step/Rate 112. To1j>I s111,y 

00 00 $170000 
113. Pay B1111 

PA 
12A. Buie Pay I 128. loc:llllty Adj. ~2C. Ad). Buie Pay 11 ;· Other Pay O 

$170000 $ 0 170000 
14. Nama end locetlOII of Poslllon'• Orgonlratlor! 

ASST SECY-FISH & WILDLIFE & PARKS 

WASHINGTON,DC 
EMPLOYEE DATA 

23. Veteran• Ptelorenco 

2 . Soclal S<lcurlly Number - ON 
tl•A,C* 6•8. N11u,e of Aalon 

e-c Code 11•0. Leg41 AutholllY 

6,E. Code 8•F. ~egl!I Autllortty 

15. TO: Position Title and Number 

PRINCIPAL DEPUTY ASSISTANT SECY-
FISH AND WILDLIFE AND PARKS 
40000000 ES19540 

18.Pay Plln 17. 0cc. Cod• 11a. GtadllllAvtt b9. S1ep/Rata 120. Total Salary/Award-121. Pav Boal• 

ES 0301 00 0 $170000 PA 
20A. Ba$1c Pav 1208, Locallty Adi, 120c. Adi, Balle Pav 1200. Othtt Pay 

~170000 $ 0 $170000 $ 0 
22. Name end Lotatlon ol Po~tlan'• Orgoniutlan 

ASST SECY-FISH & WILDLIFE 

WASHINGTON,DC 

24. Tenure 

0 ~: ~:,:onant 
28. AnnoJhant Indicator 

2 • Condlllonal I---, 
3 • lndeflnlte 

9 OT APPLICABLE 

& PARKS 

29. Psv !late Ott11tmln1n1 

0 
31. Service COffll). Datt Ilea.el 32. Wo,k Schedule 33. Pffl•Tlme H0<1r• Per 

Blweakly 

Pay Period 

POSITION DATA 
34 . Poalllon Oc:cuptad 

1 • Comp11111ve Service 3 • SE$ General 3 2 • E,u:epted Sen,ice 4 • SES Careor Reserved 
38. Duty Station Coda 

ll - 0010-001 
40. Agency 

CLS 
46 , RtmOlkl 

10/02/17 F ULL-TIME 

36. Fl.SA ClloOOfV 38. App,optlat/on Code 37. S.1g4inino Unit Stetua 
E • l!xtffll>I 
N • Nane•emPI 8888 

39. Duw S111ion (CIIV • Countv • Sme a, Overseas Location) 

COLUMBIA 

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C} 

46. Ernc,fovtllQ Department o, Agoncv 

lN - OFC OF THE SECRETARY 
49. ApjlrOYal Catt 

ll/14/17 

5D. SlgnotuteJAulllenUcadon and Tltfe of App<o.lng Olllclol 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
172067060 



DOI-17-0553-B-000146

Standard ,arm 50-B 
Rev. 7/91 

U.S. OUlce of Pa,-,nel Manageme111 
FPM Supp, 296-33, Subcl, , 4 

I. NIIM ILHt, Fk11, Middle) 

~iETlOiASON G 
6•.11., Coda 6·8, Nature Of Action 

002 CORRECTION 
5-C. Cod• 6•0, legal Authollty 

!;.E, Code !5-1'. Legal Authorily 

7. FROM: Position Title end Numbttr 

NOTIFICATION OF PERSONNEL ACTION 
2. Social s.e..,11y Number 

146 SES NON-CAREER APPT 
6-C Coda 6·0, Legal A..rthodty 

V4L 5 U.S.C. 3394 A NONCAREER 

AWM OPM FORM 1652 DTD 09 07 17 
15. TO: Position Title end Number 

PRINCIPAL DEPUTY ASSISTANT SECY
FISH AND WILDLIFE AND PARKS 
40000000 ES19540 

8. Pay 1'14n 9. 0cc. Code 10. Grad411.tvel 11. StepJRate 12. Total Salary 13. Pay Bull HI.Pay Plan 17, 0cc. Coclo 18. Gtade/1.evel 19. S11p/R111 20. Total Salary/Award 21. Pay 811!1 

ES 0301 00 0 $170000 PA 
12A.llaslcPay 128. loe,lity Ad). 12C. Adj. Buie: Pay 120. Other Pay 

14. Name IWld I.QcaUon of Posltton•• Otfllnlratlon 

EMPLOYEE DATA 

6 • 10-Polnl Olhor e . 10-Polnt/Comoensablt/30% 

2OA,Bulc:Pay 208. L.ocaQty Ad), 20C. Adj. Basic Ply 200. om., Pov 

170000 $ 0 $170000 $ 
22. Name and t.oc111lon of Poaltlon't Organlurion 

ASST SECY-FISH & WILDLIFE & PARKS 

WASHINGTON,DC 

24. Tenure 

0 ? : ::':,:1111111 
26. Agency Vu 

2 • Conditional ---. 
3 • Indefinite 

0 

28. Annulten! Indicator 29, Pay Atta Determinant 

9 OT APPLICABLE 
31. Service Comp. Da1e (La 1v1) 32. Wock Sehedu' e 

03/09/05 F L-TIME 
POSITION DATA 

34. Position OCCUl)led 35 , FLSA Calego,y 38. Al)l)ropriallon Code 
1 • Comc>ttltlve Servic:t 3 • 51!.S CMl114U61 

3 2 • E>lcll)led Service 4 • SES C:11e11 Raserved 
E · Enmpt 
N • No~exen,pt 

38 . 0111y Station Code 39, Outy Slallon !CIIY • County • Stile or OvtllUU l ocerlani 

ll-0010-001 WASHINGTON,DISTRICT OF COLUMBIA 
40. Agency 41 . 

CLS 00 
46. lloma,k.s 

CORRECTS ITEM NUMBER 030 FROM 
CORRECTS ITEM NUMBER 031 FROM 10/02/17 

0 
33. Part•Tlmo H0<111 Per 

BlwNkly 
Pay Parlod 

37. BetgeinlOQ Ulllt S111us 

8888 

CORRECTS ITEM 045 TO READ: PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 

48. Employing Depanment oc Aoencv 

IN - OFC OF THE SECRETARY 
eo. Sgn1tura/Autnent1ca11on and Title ol App,ovlng Official 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
172173864 



DOI-17-0553-B-000147

Stanct11d form &0·8 
Aev. 7191 
o.s. Office cl Ptroomll M111eg.em11nl 
f PM Supp. 296,33 , S<ibch. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Name (Utt, Flm, Mlol:llt) 

~i~IO~SON G 
6·A, Code $-11. Ntt\Jte 01 ACllort 

146 SES NON-CAREER APPT 
$,C , Code 5-0. Legel AUlholity 

V4L 5 U.S.C. 3394 A NONCAREER 
!5-E. Codi 6·F. t.ag1I Al.!l!lo,ltV 

AWM OPM FORM 1652 DTD 09 07 17 
7. FROM: Position Tit!• end Number 

2. SCCJII Security Number 

6•C Code 6·0 . ~t9tl Aut!Wlty 

11-f;. Code 11.f:. Legal AUlhO<ltY 

15 . TO: Position Title and Numbot 

PRINCIPAL DEPUTY ASSISTANT SECY
FISH AND WILDLIFE AND PARKS 
40000000 ES19540 

$ . Pey Pio~ 9. 0<:1;. Codt 10. Gradt/1.evel 11. Ste?/Rete 12. Tcrat Salary 13. Pay s .. i. 16.Pey Pl111 17. Oe>;, Code 18. Gredellevisl 19, Steo/!lale 20. Total Selo1y/AW-lfd 21 . Pey B.wa 

ES 0301 00 0 $170000 PA 
12A . Baslc Pay 128. Loe.lily Adj. 12C, A<ij. 8111c P•v 120, Orher Ptv 20A, 81•lc Pay 208 . 1.ocallly .\d/. 2cc , Adi, B1$11: Pav 200.0tht! r Pay 

170000 $ 0 $170000 $ 0 
14, Nam~ "1d /.cc8tjon cl PO&lllon·• Organiratkxt 22. N•rn• ind \.()(11tlon of 1'011tlon'1 019~etlon 

ASST SECY-FISH & WILDLIFE & PARKS 

EMPLOYEE DATA 
23 . v,,.,ans Prefffance 

POSITION DATA 
34 . Position Occupltd 

3 t - Coffll)et!Uvrt Servltrt 3 • ses GenerJI 
2. • br:.IPled Se<vlce 4 • SES Career Retonted 

~8. Owy S1111'on Codt 

11-0010-001 
40. Aaency 

CLS 

WASHINGTON,DC 

24, Ttn4.lr• 
5 • IO•l'Olm Orner O • No"" 2 • Cond!llonal i---, 
8 • 1O-Polnl/C-b'4130% 0 1 • Pet1n1n11111 3 • lndalinlte 

28 , AMvllenl IN!lcato, 

9 OT APPLICABLE 
31 . SorvlcI Com~. D11e <Leave! 32. Win Scl>lldule 

10/02/17 F L-TIME 

36. HSA Catego1y 36, App,oprle~on Code 

£ • E"""'pt 
N • N 011u1rnpt 

39. Duly St•tlon ICIIV • Cou.ntv • State Of OV0lffH Locellonl 

29. Pey fla10 Oete,mloant 

0 
33, Pan•Tlmo HourJ Par 

Blweokly 
Pav Prtt.od 

'37, 81rgalnl"11 Unit Stalu$ 

8888 

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C} 
TENURE AS USED FOR 5 O.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
CREDITABLE MILITARY SERVICB: -
PREVIOOS RETIREMENT COVERAGE: NEVER COVERED 
APPOINTMENT AFFIDAVIT EXECUTED 10/02/17. 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE, 

48. Emplov,no OePMtm11111 or Agency 

:rn - OFC OF THE SECRETARY 
50. $ g1111n110/AuthC11Ut'foli:Jn .-.cl Tula of "91J<Ovlng Olfldel 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
171823322 



DOI-17-0553-B-000148

Rev. 7/91 

U.S. O!Ucctol P11<so1111el Man.Q•m1111 
f PM Supp . 296 -33-. Subc:h. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Nam. flan. Fl111, Middle> 2 . Social Secu1lty Number 

146 SES NON-CAREER APPT 
5-C . Cod• 5.C. Ltgel AUlllo<lty 8 •C Code 8-0, Logll All!hcrity 

V4L 5 U.S,C . 3394 A NONCAREER 
5·£, Code e-t. Legal .l.uthorlty &.£. Code 84' . 1.ega1 Alllhofhy 

AWM OPM FORM 1652 DTD 09 26 17 
1. FROM: Position Title and Number 15. TO: Position nu, and Number 

DIRECTOR, OFFICE OF INTERGOVERNMENTAL 
AND EXTERNAL AFFAIRS 
10000000 ES1 9565 

8 . Pay Plan 9. O~ , Cede 10. Grade/live! 11. siepi'Rll • 12, To111I satu y 13.Plly 81Slt lt.P1yP1111 17. 0cc. Codi 18. Gllda/\.• vtl 19. Stell/Rate 20. Toca( Sll11y/tllw1!d 21. Pey Ballt 

ES 0301 00 0 $162000 PA 
12A. 8a&lc Pay . 128. loc allcy Adf. 1 2C. Adj, Ba$10 Pav 120 . Othe, "-'I . 

14. Nlll'llt Ind Location of Paililon•• Ot9111lu1IOI\ 

EMPLOYEE DATA 

5 • 10•'Polnt OlhQr 
8 • lo.Po lnVCompe,111able/3O'lo 

20.I.. B»lc Pav 

162000 
208 . loc&flty Adi, 20C. Adj. 8asl0 Pav 200 . 011,c,, Pov 

$ 0 162000 
22, N...,.e 111\d Loca1lao ol Po,nlon'• Orge!llzatlC111 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON, DC 

24. Tenure 

0 1:~:'~nent 
26 . Agtocy UQ 

2 • COfldltlonol 1--~ 
3 • lndaflnlle 

$ 0 

28. AMUltant I ndlu!Ct 29. Pay Rate Oe1,11mlna111 

POSITION DATA 
·34. Posltkm Occu~ 

3 I • Cffl!pe!IIIVQ Servleo 3 • SfS G-ol 
2 • Exceptlld S.rvlc<t 4 • SlS C e<oer lle>erved 

38. ouw Stat ion Ccctt 

11-0010-001 
40 . Agency 

CLS 
45 . llome,ks 

9 OT APPLICABLE 
31. SltlVlce Comp. Dole (leove) 32. Worl Schedule 

10/15/17 

35 . FL$A Category 

E-Exem111 
N • Nonosemc,t 

F ULL-TIME 

36. Appr0j>fl t1lon C~ 

39. Outy Station !City ·County · State o, OvtrMU LOCI! onJ 

WASHINGTON,DISTRICT OF COLUMBIA 

0 
33, Pet1•Tim1 Hoiu1·Per 

lllweetly 
Pav Period 

8888 

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U. S.C. 207(C) 
TENURE AS USED FOR 5 U.S . C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
CREDITABLE MILITARY SERVICE~-
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
APPOINTMENT AFFIDAVIT EXECUTED 10/16/17. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE, 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE , IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 

46 , EmplO)ling O.,pertml!fll er Agency 

OF THE SECRETARY 
49, A~prc,vi,t Date 

10/02/17 

ISO • .$1g11<>ture/Au1hontlca1/on ond Tlllct al Apr,,.,.lnv Olllclal 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
l7l8232l.5 



DOI-17-0553-B-000149

Slendllfd Form 60·8 
Rev. 7191 
U.S. Olffc:t of Pemmll Management 
FPM &,pp. 298·33, Slibch. 4 

, . Nam, Cl.Ill, Flrat, Middle! 

MAY, RICK A 
FIFCST ACTION 

5·A. Codo 5-8. Nann, Of ACllon 

NOTIFICATION OF PERSONNEL ACTION 
4. Elfffll•o Oate 

SECOND ACTION 
6-A. Code 6·8. Ntu.re of A<:IIOfl 

146 SES NON-CAREER APPT 
5-C. Code 5-0. LeQal Aulhorky 6•C Code 6·0. logol Autl\orUy 

V4L 5 u.s.c. 3394 A NONCAREER 
5-E. Code 5-F. I.toll A4Jlherlly 6-f. Code 6°F. Legal Aulhollty 

AWM OPM FORM 1652 DTD 9 22 17 
7. FROM: Position Title and Number 15. TO: Position Title and Number 

SENIOR ADVISOR TO THE SECRETARY 

10000000 ES19768 
8. Pey Plan 9. 0cc . Codt 10. G,ade/1.evel 11. Step/Rate 12. TOie! $elory 13. Pay Bult 18.Pay Plari 17. 0cc . Codt 18. Gtl<ltl\t,tl 19 . Sltl9/Ralt 20 . TOIII S1lary/Aw11d 21. Pay Boala 

ES 0301 00 0 $162000 PA 
12A. Beste Pav 128 . locelily Adj. t 2C. Adj. Buie Pay 120. Othor Pev 

14. Nam.t and Loc:etlon of Pot1Uon'10191111Z11lon 

5 • IO•Point Oltw 
6 • 10-PolnlfCOfflj)IIOUbW30% 

20A. Batie Pay 208. Loc:alfty Adi. 20C. Adj, S.1lc Pay 200. Other Pay 

162000 $ 0 162000 
22. Noma and Locelion of Posllloo's Organlzollon 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 

24. Tenure 

0 ~:~,':an&llt 

26. Agency vu 
2 • Conditional t-----. 
3 • Indefinite 

$ 0 

28. An111,Jhllt\t lndlc:1110t 29. Pay Rate Oetermlnam 

POSITION DATA 
34 . Posl1lon Occupied 

3 I • Competit1Y8 Strvlca 3 · SES Qt"" ral 
2 • E•capred Ser,,ice 4 • SES car- R-rvad 

38. 0.,1y Station Coda 

ll-0010 - 001 
40. Agency D 

CLS 
45. Remarka 

9 OT APPLICABLE 
31. :S.rvhee Cor-np. Dare (Lee•el 32. Work Schedule 

10/29/17 

36. HSA C11ogory 
E•btmPI 
N• Nonoempt 

F L-TIME 

38 . ApptCp'l.iltlori Code 

39 , Duty Stetbn ICIIY • CounlY • Sm, or Ovemu Locinlon> 

0 
33 , Pan•Tlmo Hours Per 

Biweekly 

Pay P• lod 

37. 81,gail\lng U~lt S1a1us 

8888 

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C) 
TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
APPOINTMENT AFFIDAVIT EXECUTED 10/30/17. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 

48. Et11$>fc,ylng Oepartmenl or Agency 

IN - OFC OF THE SECRETARY 
49, App1ov1I 0111 

1/06/17 

50. Slgn11ura/A111hentlrauon and lWe of Approving Ofl let.ll 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
172033498 



DOI-17-0553-B-000150

Standard Fo,m 150·8 
Rev. 7191 

U.S . Ottl~o ol Peuonnel Management 

FPM Supp. 29&·33, Subeh. 4 NOTIFICATION OF PERSONNEL ACTION 
l. ~mt lla11, Flrct, Mlddlt) 2. Social Secwlty Number 

WRft Ai¥imfL l? - ON 
6•A. Code 6·8. N11111e Of Ae1lan 

146 SES NON-CAREER APPT 
5-C. Code 5.0. Ltglll Aud>Olity 0-C Code O·D. Lealll AulllOrltv 

V4L 5 U.S.C. 3394 A NONCAREER 
S·E. Code IH, Llgal Au1ho1lty 8,E, Code 8.f. Legel Authorlly 

AWM Ol?M FORM 1652 DTD 10 20 17 
7. FROM: Posltfon Title and Number 15 . TO: Pcnltlon Title and Number 

DEPUTY CHIEF OF STAFF (OPERATIONS) 

10000000 ES19662 
8. Pay P1en 9. 0cc. Code 10. Gradl/Level 11. S(el)IR1o10 12 . To1115411,v 13. Pav Baals 16.Pay Plan 17. 0cc. Code 18. Gteda/l.evel 20. focal Sela1y/Awa«1 21. Pav Boals 

ES 0301 00 0 $162000 PA 
12A. Btsie Pay 128. LocaRtv Adj. I 2C. Adj. BNlc Pey 1 20. Other Pev 20A. Buie Pay 208.1.ocality Adj. 20C. Adj. Buie Pay 200 . 0thel Pay 

162000 $ 0 $162000 $ 0 
14. Name and Location of POSldon•a Organlallon 22. Name and Location ol Poalllon't Organln1lon 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DATA 
23. Vetere"" Prel.,tnea 

POSITION DATA 
34. Position Ocwpled 

3 I • COffll>flllive Se,vlco 3 • SES Generel 
2 • Excepted Satvk:o 4 • ses Cereet Reserved 

38. Duly Stttlon Code 

11-0010-001 
40. Agency 

CLS 

6 • IO•Polnt Olhtr 
e. 10.Polnl/COllll)8"SebleJ30% 

WASHINGTON,DC 

24, Tenure 

0 ~ : ~":anen1 
28. Mnulllfl l lndleatcr 

25, Agoncv UH 

2 • Condhlanal t---i 
3 • lndeflnllt 

9 OT APPLICABLE 
31. Sorvlc. Camp. Dato Ile ave) 32 . Woik S.hodule 

11/06/17 F LL-TIME 

36 . FLSA CIIIQctv 38 . App,op<lat on Code 
E • E>compe 
N • Noneqmpi 

39, Duty Stallon !City • County • Stele or Ov.....,u Locat'MI 

33. P11rt•Tlmt H9Uf1 Ptr 
8 ,weettly 
Pay Period 

37. 811rg4inlng Unit Stall.la 

8888 

TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
APPOINTMENT AFFIDAVIT EXECUTED 11/06/17. 
EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C) 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 

48. EmptovlnQ Oepartme111 o, Agency 

IN - OFC OF THE SECRETARY 
49. App1ovat Cate 

ll/06/17 

50. Sign11uro/AU1hentlcotlon end Tltle of Appcovlng Ollle'61 

ERICA J. WILLIAMS 
HUMAN RESOURCES SPECIALIST 
172034484 



DOI-17-0553-B-000151

Stand11d Form &0·8 
Rev. 7/91 
U.S. Office ol P811onnel M1naa,em"'11 
f PM Supp, 296-33, S®clt. 4 

1. N_,,. lLllt, Fir&t, Mlddlel 

NOTIFlCATION OF PERSONNEL ACTION 
3. Data of Blnh -5 •A, Cod• 5-8. Na1u,a Ct Action 

894 GEN ADJ 
5-C . Cod• 5-0 . Legat AUlhotlty 

WM REG 531.207 
5.£. Cade !H . Legal Auiltorlty 

ZLM E.O. 13819 DATED 
7. FROM: Position Title and Numb•r 

SENIOR ADVISOR 

60000000 IGS1395 

12 22 17 

8. /"ev l'tan 9, Oct. Cod• 10. Grade/1,avei 1 I. Step/Rate 12 , Tc1a1 S&l&ry 

GS 15 01 $131767 

e-A, Code 11·8. Natl#• or Action 

e-c Code e.o. Legal Auihol11y 

e-E. Coda tH'. legal Autho,lty 

15. TO: Position Title and Numbar 

SENIOR ADVISOR 

60000000 IGS1395 
13, l'•y Ba.ls \6.P4y Plan 17. 0«. Cooo U, Grade/level 

PA GS 0301 15 1 
20. Totel S..,.,ry/Award 21. Pav 6!lllfa 

$134789 PA 
12A. Basic Pav 128, loellilY Adj. 12C. Adj. Basic Pay 120 . o,11e, Pav 20A. Baal<> Pey 20B. Localfty Adj. 20C. Adj. Buie Pay 200. Olher Pay 

$103672 $ 28095 131767 $ 0 105123 $ 29666 $134789 $ 0 
14. Nam• and LCC.tlOI\ of Posluon•• OtQIAIE&\IO<l 22. Name and lo«tion of Pcal0on'1 019enlra11oi, 

ASST SECY-POLICY, MGMT & BUDGET/CFO ASST SECY-POLICY, MGMT & BUDGET/CFO 

WASHINGTON,DC 
EMPLOYEE DATA 

23. V.ie,-n1 Pf,lt1t11t:il 

POSITION DATA 
34. Po,hlon Occvpllld 

2 I • Cornp11itlv• Service 3 • SES G111eral 
2 • Eiccepted SeNlce 4 • SES Car.« Alll<!rved 

38. D111y SratiOII CQda 

11-0010-001 
40. Agency 

CLS 00 
A5, Remlllks 

41 , 

!I· 10-Polru Ottitr 
8 • IO·POll>I/ComoensabM/30% 

WASHINGTON,DC 

24, 'tenure 

3 ~: ~:,:anent 
28 . Annuitant fndlcatot 

2 • CondltiCNI i---, 
3 • lndeflnlte 

9 OT APPLICABLE 
Jt. Strvl ce Comp. Data ll aavel 32. Wo,k S<hedula 

11/07/17 F L-TIME 

35. FlSA Clll"IID,Y 36 . Appropriation Code 
e. Exemp1 
N • Nciwxempt 

:J9. DulY Slftloll !City· Couniv • Sm• or OvtrHU lOC&IIOl'II 

29. Pav Rall Oeltrnilt\llll 

0 
33. hrt •TlnM Hows Per 

eiweoktv 
Pay PIiied 

31. Ba,golning Unli 5181\JS 

8888 

SALARY INCLUDES A GENERAL INCREASE OP 1.4 PERCENT AND, IF APPLICABLE, A 
LOCALITY PAYMENT/SUPPLEMENTAL RATE (OR OTHER GEOGRAPHIC ADJUSTMENT) 
FOR THIS AREA. 

I.N - OFC OF THE SECRETARY 
AUTHORIZING OFFICIAL 
J.80161097 



DOI-17-0553-B-000152

Standanl Fe1m 50•8 
Rev, 7191 
U.S. O1flce of Plllll<lnnel Menaoement 
FPM S<Jpp. 296 ·33, SIJbcll, 4 

, ' Name (I.Ut, First , Mlddlal 

~~iISf Alfi~ D 
!5-A. Coc!<t s-a. Ne11Jta 01 Action 

170 EXC APPT 
5-C. Code 15-1), LIOel AlllliolltY 

Y7M SCH C 213.3301 

NOTIFICATION OF PERSONNEL ACTION 

SECOND ACJJON 
0•A, Cod• 0,11, N.oM• ot Aetlon 

S.C COde 6..0. Lagal Auth0flty 

5-1:. Coqe 5-f, Legel Aulhcrlty B-f .. Code 6-f , Legel AuthortJy 

7 . FROM: Position Tltla and Number 15. TO: Poaition rrt10 and Number 

SENIOR ADVIBOR 

60000000 IGS1395 
8. Pav Pla<1 9, 0cc. Codo 10. Gtada/le,re! 11. Step/Rate 12. Total Salary 13. Pay !teals 18,P;,y l!IIO 17, 0cc. Codt HI, Grldl/l.-,el 19. $\op/Rate 20. TOlel Sal,ary/Awatd 21 . Pay Basis 

GS 0301 15 1 $131767 PA 
1 v.. 8aslc: Pav 128. Locality Adi, 

14, Na~t - L0~llon ol Po1Ulon'J Organltttk)n 

EMPLOYEE DATA 
23, Vetoroos Ptefe1ence 

12c . Adj. Sulc Pay 1.2D. Other Pay 

6 • IO•PolN Other 
8 • 1O,Poll>I/CompW\llblt/30% 

20A, Baai~ Pay 208. L=ll ty Adj. 2cc. Adj. bale Pay 200. Olher Pay 

103672 $ 28095 $131767 $ 
22 , Name ood Locallo!t ol Po.tlllon'• O,ganlzal lon 

ASST SECY-POLICY, MGMT & BUDGET/CFO 

WASHINGTON,DC 

24 , Tenure 

3 ~ '. ~:::1nan1 
28. A'nnut11m Indicator 

26. Ag1t1cy UM 

2 • Cordtlo~I t---, 
3 • INltllnlte 

9 OT APPLICABLE 0 
31. S<srvlce Ccmp, l>at• <lea••I 32, Wo,lr. SchecMe 33. Pall •Ttme Hour, Pe, 

Btwee~IV 
Pay J>e,lod 11/07/17 F L-TIME 

0 

34. Po1,11on occupiect 35. fLSA Ctteoorv 36. AQilropr1111on Code 37. Batgalning Unit SUtt~• 

2 
1 • CompelltlYe Stlrvl.ce 3 • SES Gener&! 
2 • bCl!pled S..Vlc. 4 • SES car- RtHNed 

e • 5J<ompt 
N•Norw .. mpt 

38. 0~1Y St~tlcoCCK11 39. OUIY Stalicn tCIIV • Ccuntv - Stilt o, OVtrHH locatlO<ll 

11-0010-001 WASHINGTON,DISTRICT OF COLOMBIA 
40. Ageney D: 

CLS 
45 . Rtm11u 

APPOINTMENT AFFIDAVIT EXECUTlfil2._fil07/17. 
CREDITABLE MILITARY SERVICE: 
PREVIOUS RETIREMENT COVERAGE; NEVER COVERED 
FROZEN SERVICE NONE 

8888 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 

IN - OFC OF THE SECRETARY 
48, ,.,,_. Offi~• ID 411. Approvtl Dato 

IJa~ T 1/06/17 

50. SQna1ta,e/,'utht11tltaU(IIII arid Tltlt ot -'PprovJr,g Ottlr:Jtl 

ERICA J. WILLIAMS 
HUMAN RESOURCES SPECIALIST 
172032016 



DOI-17-0553-B-000153

S1andard Form 11().8 
Rev. 7/91 

U.S. Olllce ol l'eraonnel Managlfflilnt 
FPM Supp, 29&·33. S..beh. 4 NOTIFICATION OF PERSONNEL ACTION 
1, N&m41 (Lut. Flrtt, Middle) 

BOCKMIER.., JOHN M 
FIRST AC , ION 

S•A. Cod& 5·8, N61\JCe Of Ac:tlon 

894 GEN ADJ 
6-C . Cod• 6-0. Legal Authority 

WM REG 531.207 
6.£. Code S•F. lOQel Authority 

ZLM E.O. 13819 DATED 12 22 17 
7. FROM: Position Title end Number 

SENIOR ADVISOR FOR STRATEGIC 
COMMUNICATION AND OUTREACH 
10500000 IGS1396 

2. Socllll Socurlty Num~or 

8.C Codo O·D. Legal AulltOIIIV 

8•£, Cod• 8·F. logal AU1horlty 

15. TO: Position Tille and Number 

SENIOR ADVISOR FOR STRATEGIC 
COMMUNICATION AND OUTREACH 
10500000 IGS1396 

8. Pay Pion 9 . 0cc. CQde tO. Gr1d1/l.evel I I. Step/Rall 12, Total SllltY 13. Pav Basis t 6.Pay Plan t 7. Qc;c. Code 18. Gradll/1.evel 19. Step/Rate 20. Total Satary/Awtrd 21. Pay 88'Sls 

GS 14 01 $112021 PA 
12A. Buie Pay 128. locallty Adj. l2C, Adj, B11lc Pay 120. Olh4r Pay 

$ 88136 $ 23885 112021 $ 0 
14. Nam, and Loc.t1lon ot Paaitlon'a Organltatlon 

SECRETARY'S IMMEDIATE OFFICE 
OFFICE OF COMMUNICATION 

WASHINGTON,DC 
EMPLOYEE DATA 

23. Ve11ron1 l'feference 

5 • IO•Polr.t 011\ar 
8 • 10·Polnt/COff1Pensable/30% 

GS 0301 14 1 $114590 PA 
20A. Buie Pay 208. Locality Ad). 20C. Adj. Buie Pay 201). 0th4r Pav 

89370 $ 25220 $114590 $ 0 
22, Name aNI Location of l'oohlon'• Organization 

SECRETARY'S IMMEDIATE OFFICE 
OFFICE OF COMMUNICATION 

WASHINGTON,DC 

24, Tenure 

3 ? : ~:r':e,,ant 

25, Agency Vae 

2 • Condltlcnel r---, 
3 • lt>dalinlte 

28. Annultlnt lndlcalOt 29. Pay Rt10 Dotel'ltllntnl 

9 OT APPLICABLE 0 
31, S..Vlco Com?, Dote (Leave) 32, Work Schedule 33 . l'art•Tlma Hours Per 

Biweekly 

Pay l'etlod 

POSITION DATA 
34. Po1~1on OCCUPled 

2 1 • Comptlllllve Service 3 • SES G<lneral 
2 • Excepted Service 4 • SES Career Resorvod 

38 , Dvw S11UonCod1 

11-0010-001 
40. Agency 

CLS 
46.Rema,ks 

11/12/17 F ULL-TIME 

36. FLSA Categcry 38. Appopriatlon Code 37. llflgelnlng Unil S1atu• 

E • E.ampt 
N. Nc"u,m0t 8888 

39. Duty Slallon !Cltv • County• State or Ovortees Locot10f1) 

SALARY INCLUDES A GENERAL INCREASE OF 1.4 PERCENT AND, IF APPLICABLE, A 
LOCALITY PAYMENT/SUPPLEMENTAL RATE (OR OTHER GEOGRAPHIC ADJUSTMENT) 
FOR THIS AREA. 

48. Employlng ~mentor Agency 

IN - CFC OF THE SECRETARY 
48. Pe,1onnel OHi~ 10 

~~T 
49. Apc,roval Date 

01/07/18 

50 . Signatute/A\llllentlcatlon end Tlrt, ol ~prov no Ottlclel 

AUTHORIZING OFFICIAL 
180161105 



DOI-17-0553-B-000154

Slandard Fmm 60•1! 
Rov. ?/'91 
U.S . Dtflce o! Ptteonnel Managemen~ 

FPM Sllpp , 198·33, S..bch. 4 

, • Nerne (lnl , rlrrl. Mlddl•l 

BOCKMIEEL JOHN M 
FIRST AC I lON 

S•A . Code u,. N•lllf• Of Action 

170 EXC APPT 
!l·C. Coda 11-0. L11gal Au1horltV 

Y?M SCH c. 213 . 330]. 
S·E, Code 5•f . legal A!,thcrhy 

7. FRON!: Position lltlt and Number 

NOTIFICATION OF PERSONNEL ACTION 
2. Social Secuilly l\lumbe1 

~ ON 
8 •A,COd1 6-41, N•M• of AQIOI\ 

a,c coci. 0-0. t.ogel AUlhONty 

8•E. Com, 84'. Legal AuthDflly 

15 . TO: Position Title and Nwnber 

SENIOR ADVISOR FOR STRATEGIC 
COMMUNICATION AND OUTREACH 
10500000 IGS1396 

8. Pav Planl 9. 0cc . Code I 10-. Gredallt•tl 111. Step /Rate 112. Total Salarv I fl.Pay Bult 16.Pav flan 17. 0cc. CO<k r·· Gtadall.1v1I bll. S1ap/Ret1 120. Totll Slllry/Awlld 12,. Pay lull 

GS 0301 14 1 $112021 PA 
12A. 811,c Pay I 12B. la«llty Adj. I 12C. Adj. Basic Pay 1121). Olhtr Pov 20A. Batie Pav 1208. l ~ \' AdJ. 1;~;_~0~2~~ 1200. Olhet Pay 

? 88136 $ 23885 $ 0 
14. Nat"• end L~ of Polltlon•• or;,1111111,m 2 2. Nemo and Location o t Polltlcn'• Organlutlon 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DAT A 
23, llete=• f'fel11ence 

34 . Potlllon Oceupltd 

2 1 • C!iMPutiloYe Service 3 • ~ Ge11a,a1 
2 • e.cepted Strvlce 4 • SfS cer- Raerved 

38, Ouw S1111on Code 

11-0010-001 
40. Agency 

CLS 
46 , Romo,i.a 

ij • 10-Potlll Otllor 
8 • 10-Polnt/Compenuble/30% 

OF'FICE OF COMMUNICATION 

WASHINGTON,DC 

24. TQRWQ 

3 f : :::,':on11n 
21. Arn.,111111 lndlutor 

7 · Condltkmel 1----, 
3 • looeltnlte 

9 OT APPLICABLE . 
3 I. Service Comp. Del• l~oavel 32, Wo,·t Scl14dule 

11/12/17 F L-TIME 

3$. FLSA (;&IIIQO,V 36 . Appropriation Code 

E • E'xtmpt 
N • Non1_x1mg_1 

39. Duty StoUon ICIiy • County • State or Ovorae111 Locattanl 

WASHINGTON,DISTRICT OF COLUMBIA 

APPOINTMENT AFFIDAVIT EXECUTED 11/13/17 . 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FROZEN SERVICE NONE 

29 . Pay Rtlt 0111,mln 1nt 

0 
33. Pert•Time Hou,a Po, 

Blwaekly 
Pay Per iod 

37, awglilning uni , 'Sletua 

8888 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
ELIGIBLE TO ELECT HEALTH BENEF!TS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 

411. EmploylnO Department°' Aoencv 

I~ ,---. OFC OF THE SECRETARY 
50. Slgn1ture/Autllentlcatlcn tltld Title o! Approving Oll h:lll 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
172 033998 



DOI-17-0553-B-000155

S1ondo1d Ferm 50•8 
Rw,7/91 
U.S. Office of Pe,aonnel Man1g.,,.11t 
~PM Supp. 298•33, Subc:h, 4 NOTIFICATION OF PERSONNEL ACTION 
1, Nem& !Last. Flnt. Mlddfol 

TANNER JOHN R 
FIRST ACTION 

5,A . Cod,t 6-8 , ~awre 01 AclfOfl 

146 SES NON- CAREER APPT 
5-C. Code S-0. t.egll Authcrlty 

V4L 5 U.S.C. 3394 A NONCAREER 
5·fi, Code !H, legol Aulhotlty 

AWM OPM FORM 1652 DTD 10 23 17 
7 . FROM: Position Title and Number 

2, Socl41 SecurtlY ~IJ!'llbar - N 0--A. COClt ll •B, Ntwr• of ACIIO/\ 

11-C Code tl·O , leQIII AUll>orltY 

6·t. Code fH . Legal Aulficlrity 

15. TO: Position Title und Number 

DIRECTOR, OPF~CE OF CONGRESSIONAL AND 
LEGISLATIVE AFFAIRS 
10400000 ES03254 

8.Payl'lan 9.0cc.Codt 10,Grade/l.evel ll .S1ep/Rl11 12 , Tct1IS,l)a,y 

ES 0301 00 0 $16 .8000 PA 
t 2A. Bui e Pay 128. locaflly AdJ, 12C, AdJ. Basic l'ay 120. Olh.er ~ 'i' 20A, J!aalc Pay 20&, loca1J1v Adj, 2oe. Adf. Buie P•v 20t>. O1t..« Pov 

168000 $ 0 $168000 $ 0 
22. Name and Location of Position'• Organltatklo'I 

SECRETARY'S IMMEDIATE OFFICE 
OFFC OF CONGRSNL & LEGSL AFFAIRS 

EMPLOYEE DATA 

34. Poolllon OcaJ pied 
I • Com,ietltlvt S.,,,i~ 3 • SES Glnerol 

3 2 • E.-upttld Servl<:<1 4 • SES Career Ronni ad 

38. Outv SUIIIOll Codi 

11-001.0-001 
40. Agency 

CLS 
45 , Rema1u 

WASHINGTON,DC 

26 . Agency UH 

OT APPLICABLE 

11/14/17 LL-TIME 

35 , Fl.SA C•t-siOIY 36 . Awc111lalk>!I Coda 
[ . £x_, 
N•Nonu~pt 

311. Duty S111ion ICIiy • Coonty • S1tta or Ovoraeoa Loaillonl 

WASHINGTON,DISTRICT OF COLUMBIA 

33 . Part•Tkne Hoots Per 
Slwnldy 
Pay Period 

8888 

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S . C. 207(C) 
TENURE AS OSED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
CREDIT.ABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
APPOINTMENT AFFIDAVIT EXECUTED 11/14/17. 
HEALTH BENEFITS COVERAGE CONTINUES. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
FROZEN SERVICE NONE 

46. Employiog Departm,mt or AQOI\CY 

IN - OFC OF THE SECRETARY 
49, Al)proval Date 

11/06/17 

l!O. Sign&1urcr/Au1hanti<:ll\Nn ond fltle of Appro...-ir.g OIOclcl 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
172032315 



DOI-17-0553-B-000156

Slandatd Fo,m 60·8 
Rev. 7/91 

U.S. Olf!ce of Pmtcnnol Mat14g~ment 
f PM ~pp. 2&8·33, Subch. 4 NOTIFICATION OF PERSONNEL ACTION 
1. N&mo II.at , Flm. Mkldlel 

SCHERER, KYLEE 
FIRST ACTION 

6-A. Coda i;.e. Ne1ure Of •C'tlo!1 

894 GEN ADJ 
&-<: • .Code 6-0 . Legel A111horlty 

WM REG 531.207 
5-E. Codtt 5-F. Lego! Authodly 

ZLM E.O. 13819 DATED 
7. FROM; Position Title and Number 

12 22 17 

COUNSELOR TO THE ASSISTANT SECRETARY 
INDIAN AFFAIRS 
50000000 IGS1405 

SECOND ACTION 
0-A. Cod• 15-ll. NllUII cf AcliOII 

8-C Code 8•0. Legal AUtl\Only 

6•E, Code 6-F. l111Jol Authorltv 

15. TO: Postdon Title and Number 
COUNSELOR TO THE ASSISTANT SECRETARY 
INDIAN AFFAIRS 
50000000 IGS1405 

8, Pey Pia" 9. Or;e. Code 10. GradtJ\AVtl 11. St~ate 12. Tore! s.t'ary 13 , Pav B11i1 I 8.Pay Plan 17 , 0cc, Code I 8. G1adell.1Vtl 20. Total Salarv/Awant 21, Pay Balla 

GS 0905 15 01 $131. 767 PA GS 0905 15 1. $134789 PA 
12A. Buie Pay 128. l<lc•llly Adj. 12C. Adi, 8atlv P«y 120. Other Pav 20A , 8aali, Pay · 208. locallty Adj, 20C. Adj. 8111&: Pav 200.0U-Pay 

$103672 $ 28095 $131767 $ 0 105123 $ 29666 134789 
14. Name and Location of Po1/1lon'1 Organlzallon 

ASST SECY-INDIAN AFFAIRS 

WASHINGTON,DC 
EMPLOYEE DATA 

23 . 'II eta rans Prel,renco 

POSITION DATA 
3¢. Posllloll OCOJpled 

38, D1ny S1lll0n Codi 

1.1-0010-001 
40. Aganey 

CLS 00 
46, Reme,,lo.9 

"1 · 

6 • 1-0•Pl>lm Oltier 
6 • 1 O•Poinl/Companubll/30% 

22. ~am• ana L.oeatic., of Pasltlon•• Org1onlra110n 

ASST SECY-INDIAN AFFAIRS 

WASHINGTON,DC 

24 . 'T•nure 

3 ~: :!':an1n1 
29. Annulton1 lndlc1to1 

25. Ag1ney Uu 
2 • Conctlll~ 1---~ 
3 • Indefinite 

9 OT APPLICABLE 
3 t . S.Vlco Camp, l>•t• (Le.-,,1 32 . Work Sc:hedlllo 

08/22/16 

31S. FLSA ca1ego,v 
E • flltffll)t 
N • Non<J.Umpl 

F ULL- TIME 

39 . DUiy S111lon (City • Cou111v, Smt 61' OVttatU l.oc.ltlonl 

$ 0 

29. Pay Rate OemmlnaN 

0 
33. Patt•Tlme Houraf'e, 

91,1,_.1y 

P•v P•lod 

37. 111irga1n1119 Unit Status: 

8888 

SALARY INCLUDES A GENERAL INCREASE OF 1.4 PERCENT AND, IF APPLICABLE, A 
LOCALITY PAYMENT/SUPPLEMENTAL RATE (OR OTHER GEOGRAPHIC ADJUSTMENT) 
FOR THIS AREA. 

48. Emc,lc,y!r,Q Depenmfflt or Agei,cit 

IN r QfC OF THE SECRETARY 
AUTHORIZING OFFICIAL 
180161153 

eep or e erence 



DOI-17-0553-B-000157

u .$ , Olli« of PartOMtl MlinD1J8mMI 
FPM S..,pp, 298-33, Subch. 4 NOTIFICATION OF PERSONNEL ACTION 
t. Nem. {lUI, Fht, Middle! 

SCHERER, KYLEE 
FIRST ACTION 

5-A. Code 5-B . Natu/& Of Act loo 

894 GEN ADJ 
5-C. Code 5-0 . Log•I Authority 

WM REG 531.207 
6-E. Code 5-F. logo! Aulhottly 

ZLM E.O. 13819 DATED 
7 . FROM: Pos.ltlon Tltl& and Number 

12 22 17 

COUNSELOR TO THE ASSISTANT SECRETARY 
INDIAN AFFAIRS 
50000000 IGS1405 

SECOND ACTION 
6-A. Codo 8-8, Ntture ol Aetlo,, 

8-C Code 6•0. Legal Authority 

6•E. Coda 15-F. Leoti AuthorJty 

15. TO: Position Title and Number 

COUNSELOR TO THE ASSISTANT SECRETARY 
INDIAN AFFAIRS 
50000000 IGS1405 

8 . Pey Plen 9. 0cc. Code 10. Gtecte/level 11. Stepiflato 1 2. T Olaf Safery 13. Pay 8a111 IG.P1y "'"' l7, 0cc. Coca 18. Gradol\.tyfl 2Cl. To1&1 Selary/Awnrd 21. Pay ea, 1s 

GS 0905 15 01 $131767 PA GS 0905 15 l $134789 PA 
12A. Buie Pay 128. l.cc:ality Ad). 12C . Adj. Buie hy 120. OtherP-r 

$103672 $ 28 095 $131767 $ 0 
14, N11me ond Location of Polltlon'a Organlutlon 

ASST SECY-INDIAN AFFAIRS 

WASHINGTON,DC 
EMPLOYEE DATA 

5 • 10•1'1:11111 Other 
11 • lO •Polnt/COfTll)<IIUlitllt/30% 

20A, 91111~ l'lly 20B . loc,llty Adj. 20C. Adj. BHiC Pay 

105123 $ 29666 134789 
22, 1'4""1" ,i,d Locttloll 111 Poaltlll!>'• Orga.nlutloA 

ASST SECY-INDIAN AFFAIRS 

WASHINGTON;DC 

24. Tenure 

3 r:~a::::anent 
26. Agency U.ff 

2 • CondlUOQai 1----. 
3 • lndeflni1e 

200. OIJUlf Pay 

$ 0 

29, Anrll!irl>nt lndk:1110< 29, Pav Rate Oote.mlnan1 

POSITION DATA 
34. Potltlon Oecupl&d 

2 
1 • CompeVtlve Service 3 • ses G-ral 
2 • hcapted St,vice 4 • SES CatHI ReHrll..t 

38. Duty St•llon Code 

11-001-0-001 
40. Agency 

CLS 

9 OT APPLICABLE 
31 , s«vice CQIT'IP, Dato U..aavel 32, Wo,~ 5<:t>eclulo 

08/22/16 F ULL-TIME 

35 . FLSA CotogOf)' 3e. Appn,i,rlttlon Cod• 
E•E111mp1 
N • Nooe,.omPt 

:I&. o~,v Sta1IOn tCttv • COllntv. Stlltl or OlletHU Lo«tiOnl 

WASHINGTON,DISTRICT OF COLUMBIA 

0 
33, Plllt•Tlmo Hoo•• Per 

t---, l!lwff!41y 
Pev Pa,lod 

37. !lar11Alning \Jnll Staw, 

8888 

SALARY INCLUDES A GENERAL INCREASE OF 1.4 PERCENT AND, IF APPLICABLE, A 
LOCALITY PAYMENT/SUPPLEMENTAL RATE (OR OTHER GEOGRAPHIC ADJUSTMENT) 
FOR THIS AREA. 

46. Ernr,loying 01111rtmtot er Agency 

IN - OFC OF THE SECRETARY 
60 . Slgn1ture/Au11tontleat!011,.,,d Tlllt of Apl)lovlng Otlit l., 

AUTHORIZING OFFICIAL 
180161153 



DOI-17-0553-B-000158

S111ndatd F0<m 60·B 
Rev. 7/91 

U.S. Offlea of Petaonnel Maru,gemon1 
FPM Suc,p. 298-33, Sutx:h. 4 NOTIFICATION OF PERSONNEL ACTION 
1. Name II.alt, Flral, Mldclle) 

SCHERER KYLEE 
FIRST ACTION 

IS•I'.. Code 6-8 . Nllutt 01 Action 

882 CHG IN SCD 
6-C. Code 6·0. Le;el Authollly 

VZM 5 u.s.c. 6303 
6-E. Code 5-f. Legal Autho<ltv 

7. FROM: Position Title and Number 

COUNSELOR TO THE ASSISTANT SECRETARY 
INDIAN AFFAIRS 
50000000 IGS1405 

2. Social Securl1y Nllfflller 

~ ION 
O·A, Code O·B, Nelure of AellOl'I 

8-C Code 8-0. Legal Authorilv 

6,E. Code EH. Legel Aulhorlty 

15. TO: Position Title and Number 

COUNSELOR TO THE ASSISTANT SECRETARY 
INDIAN AFFAIRS 
50000000 IGSl405 

8. Pay Plan 9. 0cc. Code 10. Gredelleve l 11 . Step/Raia 12. Total Salary 13, Pov But, 6.Pav Plan 17. o~. Code 18. o,ade/1.evel 19. Step/Rate 20. To1&1 Salary/Award 21 . Pav Basia 

GS 0905 15 01 $131767 PA 
12A. Buie Pav 128 . Localtty .AdJ. 12C. Adj. Belle Pay 120. 01he, Pay 

$103672 $ 28095 131767 $ 0 
14. NJffle end LocatiOII ol Polltlon'a O,,a1nlutlcn 

ASST SECY-INDIAN AFFAIRS 

WASHINGTON,DC 
EMPLOYEE DATA 

Ii • I0•Polnt Ot11er 
8 • 10.Polnl/Companuble/30'!!, 

GS 0905 15 1 
20A. Balle Pay 208. Locality Adj. 

103672 $ 28095 131767 
22. Name end l.ocatlol'I ol Polltlon'1 Or;anlmlcn 

ASST SECY-INDIAN AFFAIRS 

WASHINGTON,DC 

24. Tamue 

3 ~: ~:,;::anent 

28. AMuham Indicator 

25. Agancy UH 
2 • Condltlonel 1----, 
3 • lndefinlt• 

9 OT APPLICABLE 
31. Se,vlceComp . Cate (Leave) 32. W<>ck Schedulo 

01/25/15 F L-TIME 
POSITION DATA 

35. Fl.SA Category 38 . Appn1pr<at lM Code 

2 1 • Competi tive $eNIC<l 3 • SES Ge119r&I 
2 • Excep1ed Service 4 • SES C••- Aeaerved 

E • ben,pt 
N • Nont•lfflPI 

38. Duty Sta«on Cocle 39. Outv Sltulon ICIiy • COU111Y • State or OverHU Location) 

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA 
40. Agency 4\ . 

CLS 00 
46 . Rtmlllka 

CREDITABLE MILITARY SERVICE: 

PA 
200. 01h11 Pav 

$ 0 

29. Pay Rate Oate,mlnent 

0 
33. P1rt•Tim6 Hourt Per 

Blweekly 

Pav Period 

37. B1111alnlng Unit Status 

8888 

CHANGES SCD FROM 05/14/17 BECAUSE PRIOR SERVICE DOCUMENTATION HAS BEEN 
RECEIVED AND VERIFIED. 

48. Employing Ottp11rtmant a, .A~cy 

I.N - OFC OF THE SECRETARY 
49, AJ)praval D111 

so. Sig"611H IAulhlnlica~on n nt11 of AH•ovlno Olfk:111 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
180345709 

eep or e erence 



DOI-17-0553-B-000159

S1andard Form 60,8 
Rev. 7/91 

U.S. Office of PltlOMII M1nagomen1 
FPM Supp, 296-33, Svbdl. 4 NOTIFICATION OF PERSONNEL ACTION 
1, Nome 0..Ut, Flrat, Middle) 

S-A. Code 6•8. N11ure Of Actlol\ 

882 CHG IN SCD 
6-C. Code 6,0. legal Authority 

VZM s u.s.c. 6303 
5.£. Code 6-f, Legal AU!holily 

7. FROM: Position Tftle and Number 

COUNSELOR TO THE ASSISTANT SECRETARY 
INDIAN AFFAIRS 
50000000 IGS1405 

8.~~~•n19·;;;~; 110. GracfoAevel 111, Step/Raia 112. Total Salary 

15 01 $131767 
11 J. Pav 81111• 

PA 
12A. Basie Pav 11$. l;;~ A;S 1;~3~;t;•v 11;. Other Pay Q 

$103672 14, N6ITl<I and L«llllon ol PoJl~on•1 Or;ic,ltadon 

ASST SECY-INDIAN AFFAIRS 

WASHINGTON,DC 
EMPLOYEE DATA 

s · 10.Po1n1 Olher 
e • 10.Poim/Compentabl •r.lO'JI. 

N 
e-A.Code e,e, Nature or Acllon 

e-c Code 0-0, L1)gal Authot~y 

e.f. Code fH. legal Authority 

15. TO: Positlon Tide and Number 

COUNSELOR TO THE ASSISTANT SECRETARY 
INDIAN AFFAIRS 
50000000 IGS1405 18.Pay Puln 17. 0c c. Cod• re. Glldtll.GYOI b9. S1epni. 111 120. Total Satarv/Awatd 121, Pay 81,1, 

GS 0905 15 1 $131767 PA 
20A. Beale Pay 12;, l;;t~A;S ~oc. AdJ. Basic Pay I ; -OthatPay O 
~103672 131767 22. Na!N 80d LOCIUIOII ot Posllla,i'a Org1nlutlon 

ASST SECY-INDIAN AFFAIRS 

WASHINGTON,DC 

24. T•IIU rt 

3 y : ~:::.. ... n1 

28. /lnciultan1 Indicator 

25. Agency Un 
2 • Coodltlonel 1-----, 
3 •lndefltll te 

9 OT APPLICABLE 
29 , Pay Rate Celermlnanl 

0 
31. So<vlca Comp. Dale ILaaveJ 32. Work Schedule 33 . Pan•Tlma Houra Per 

1---. Biweekly 
Pay Period 

POSITION DATA 
34. PoslUOI\ Occupied 

1 • Ccm~«ttve Sotvlce 3 • SES General 
2 2 • Excepted Service 4 • SES Career RH8tved 

38. Duty Slttlo n Code 

11-0010-001 
40. Agency 

CLS 
45.Romaru 

01/25/15 

35. FlSA Cttogory 
E•Eatmpl 
N • lllcnaaempt 

F ULL-TIME 

39. t>uty S11~on (C1Iy • CountY • Sme or Overae111.oc:1I1onI 

CREDITABLE MILITARY SERVICE: 

37. 811galning Uni! StettJS 

8888 

CHANGES SCD FROM 05/14/17 BECAUSE PRIOR SERVICE DOCUMENTATION HAS BEEN 
RECEIVED AND VERIFIED. 

46. Etnlllovlng 08')111ffllnt or Agency 

IN - OFC OF THE SECRETARY 
48. P111onnel Ottlc1 ID 

~~~T 
49. Approval Oa11 

01/24/18 

50 . Sgna1we/Aulhen1lcat1on and TUI• of APC)loYll\g OlficlAI 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
180345709 



DOI-17-0553-B-000160

S1andllld F0<m 150·9 

"""· 7/!11 
U.S. Offq ol P111101111.i M1n1Qt<11em 
FPM Supp. 2911·3~, S<ibe!I. 4 

I . Name ILut . Flr,1, Middle) 

SCHERER, KYLEE 
FlRST ACTION 

6•A. Code 5-a. Nal\lfe OI ActlC!\ 

170 EXC APPT 
5-C. Cod• 5-0. Legal Au11>o111y 

Y7M SCH C 213.3301 
5,£ , Code 5-F. Legal I\AJlholll)' 

7, FROM: Posltlon TIiie end Number 

NOTIFICATION OF PERSONNEL ACTION 

SECOND ACTION 
&-A, Cod<I 6•8, N111ure of Action 

11-CCod• 6•0 . Legal Aiitl1orlli1 

6•E. Coda 8-F. Legal A.Ulhorlt'f 

15. TO: Position Title end Number 

COUNSELOR TO THE ASSISTANT SECRETARY 
INDIAN AFFAIRS 
50000000 IGS1405 

a. Pay Pfanl 9. o". Codi 10. ()radl/\Jlvll 111, S1ep/Rt1t 112. local Salary 113. Pev Bula 16.Pity Plan 17. 0cc , Code 118. Grad:•it.wtl b9, Slep/!la1t 120. Total Sal1ry/Aw11d 121, Pay llHlt 

GS 0905 15 l $131767 PA 
12A, Soslo Pav 1 ·12a. LoCIIIIIY Adj, I 12C. Adf, lloak: Pay 1120. Othlll Ply 20A, llaalc f'I V 1208. loc:alhy Adj. ~oc . .Adf. Beste Pav ,, 20;, o,~.,. Pay O 

H03672 $ 28095 131767 
14, Name and loce tlon ol Poalllon'• Oroanizat!o<1 

EMPLOYEE DATA 

34. Plltltlon Oc<:Upfea 

2 
38. OulY Station Coda 

11-0010 - 001 
40 . Agency 

CLS 00 
45, Flemar\111 

Ii • 1 O•Polnt Ottler 
e • 1 O·PointfCompensable/30 'llt 

22. Name and l ocation of l'oslUon'1 Organliatlon 

ASST SECY-INDIAN AFFAIRS 

WASHINGTON,DC 

24. Tonure 

3 ~: ~°ii:anon1 
28 , Annullen, lndk:1101 

215. AgDflCV Uu 
2 • Corw.litfonal 1---~ 
3 • llldellnllt 

9 OT APPLICABLE 
31. S..-vica Com11, Oate 11.-, .. ,1 32, Wor~ Sct>lldul~ 

08/22/16 F -TIME 

39. l)uty Slolion !City• COl/lllY • SIii• or Overseas Loeatlont 

APPOINTMENT AFFIDAVIT EXECUTED--1ZL,11/17. 
CREDITABLE MILITARY SERVICE: --
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 

0 
33 . P1111 Time Hour& Por 

Blwea\ly 
fey Pe, od 

37. Baigair\lng Unit Stal\lS 

8888 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
FROZEN SERVICE NONE 
HEALTH BENEFITS COVERAGE CONTINUES. 

41S. Employlng Dep~ \m\1111 0t l,Qtlncy 

IN - OFC OF THE SECRETARY 
!IQ. Signeturo/Aulhanllcatl9', and Tltlf of App,ovlng Oltlclal 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
l.72341060 

e erence 



DOI-17-0553-B-000161

Standard Form 50 ·8 

Rev. 7/91 

v.s. Office ot Ptrsonnel Management 
FPM Supp, 2!Ml-33, Subdl, 4 

1. Heme 11.aSt. Flrat. Middlt) 

S•A. Code 6•8, Nell.ite 01 Action 

170 EXC APPT 
6-C. Corio S·D. Legal Aulhollty 

Y7M SCH C. 213.3301 
!H.Code S•F, Legal AU1horlty 

7. FROM: Position Thie and Number 

NOTIFICATION OF PERSONNEL ACTION 

SECOND ACTION 
G•A, Code 6-B. Nature of Action 

IJ·C Cede 8•0, Logel Au1h01l1v 

&-£.Code 6-F. Legal AulhC<l\V 

15. TO: Position Thie and Number 

COUNSELOR TO THE ASSISTANT SECRETARY 
INDIAN AFFAIRS 
50000000 IGS1405 

8. Pev Pl&nl 9. Oc:c. C* 110. Grade/level 111. Stap/Ret& 112. Total Salary 113. Pay Bult 
'~; Pion t7o°;o ~od• r8-~r;tMv~ b~ Sltp/Rttl 12;·~~ ;;~ /;ward 121. ;~ ~· 

12A, Basic Pay 1128, loe.tllty Adj, 112c. Adj. Bn!<: Pay 1120. Olhet Pay 20A. Batie Pay I 208 . loallty Adj. 120c. Adj. Basic Pay 120D. Omar Pay 

~103672 $ 28095 $131767 $ 0 
14. Nam4t and Loc:aUon of Polltlon'a Orgenllalion 22. Nam, end l.oeetlon al Po1-don'a Orgenltat lon 

ASST SECY-INDIAN AFFAIRS 

EMPLOYEE DATA 
23. Vetetant Ptelttenca 

POSITION DATA 
34. Potltlon Oc:cupled 

1 • Competlllv1 Sen,ica 3 • SES General 2 2 • Excepted Servk:e 4 • SES C.reer Ru.vad 

38. Outy S1atk>n Coda 

11-0010-001 
40. Agency 

CLS 
45. Rem~ru 

5 • 1 O.Palnt 0Iher 
8 • 1 O·Pollll/CompBI\Sable/30% 

WASHINGTON,DC 

24. Tenute 

3 ?:~=811en1 
28. Atnlhant Indicator 

2 • Condldonal 
3 • Indefinite 

9 OT APPLICABLE 
31. Servi.:. Cornp. Dote It.eave! 32. woi~ Sctltldule 

08/22/16 F LL-TIME 

36. FLSA Category 38. App,()IJf!allon Code 

E•uemp1 
N • Nontxempe 

39, Outy Stallon ICIiy • County • Sme or OvetMas Locallonl 

APPOINTMENT AFFIDAVIT EXECUT~l/17. 
CREDITABLE MILITARY SERVICE:-
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 

26, A~ y V•t 

29 , Pay Aale Dt terinnant 

0 
33. Part•Tkne H0tl,- Per 

Blweolily 
Pay Pt~od 

37. Batgalnl119 Unit St8MI 

8888 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FBRS, FERS-RAE OR FERS-FRAE. 
FROZEN SERVICE NONE 
HEALTH BENEFITS COVERAGE CONTINUES. 

46. £,npoylng Department or Aoencv 

IN - OFC OF THE SECRETARY 
50. Slgn1111re/Authontleattc" end Title at Approving Olllclal 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
172341060 
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Staotl •nl l'arm !O 
lie> 1191 
U.S. 0111« ot Pcno•nd M .. ,i.,,,m1 

FP/11 S ~- ~S-Jl,Svl><i i.• 

1. N•~ (L1ut, First, MIJldle) 

PAVLIK. BRIAN ROBERT 

FIRST ACTION 
!-A. Cmle 

170 

5-8. Na111n, of Actlon 

EXC APYT 

5-D. Lrtal ,\• thoriry 

SCH C, 113.JJREG. 213.3301 

NOTIFlCATlON OF PERSONNEL ACTION 

3. Dale or Birth 

SECOND ACTION 
6-A.Codc 6--B. Natvrc of Ac11on 

6-C.Codr rD. l.c&•I ,\utlteril:, ¼--C. Cudt 

\'71\1 

S--E. Cade -------------5--F. le-vi Authority 

7, fROM: Po111Jo11 ittlt tad Nv111bff-

6-E,Code 

15, TO: P0>llle1t Tlllt and Number 
SPECIAL ASSISTANT 
SPECIAL ASSISTANT TO THE DIRECTOR 
0001 0000012 

,4, EffL'dl•c Dote 

OS/14/2017 

I. l'ty l'ttn 9. On . CM< 0. Cit>ck or 1.<>n 11, 'S•'l' or Rt ll. To1alS•lary u. Payt11111 16. Ply Flaa JT. Ucc. ,... ... Gr•d~ 91' l,cY,I lt.sttp 1< R••· !t. Toi.II s.,.,,,,A ... nl JI, Pay a.,1t 
c;s 0301 11 01 66$10 

UC , Ml , lla,!o PO}' 1111. {)1~..- Pa1 lCIA, 8111< hy 

5132!1 

:!OB, 1,onlk), A4J, 

141111 

I~. lliame and L~atlon of l'HUlow•, Ori•11l1»1lon 

J• l•- r ... -•.., 
• J• P.w~c •• "'"..w. 

POSITION DATA 
34. l'o1ltlon Occupird 

I • C•...-•h• S."'J.,, I • Stl WIW,_, 
1- t,cw,,1ais.n1n , - stso .... ,t1.•~•• 

3•. 0 • 1)" S1,1h,n C'udr 

11-0010-001 

, ......... ~ 
•• •• h!MK..,...__.111,1,o•,i. 

12. N•mt •11d Locu<lo" ort'o1ltla11'1 Ors:111izotloJ11 
OFFICE OF'THI:: DIRECTOR 

W ASHJNCTON,DC 

2,1. Tcn11n, 
t • ,..., l - C"'4k"'--1 

3 , .. ~,--1 J • l•1t•a. 

lit. A11nullani lmllcacar 

9 NOT Al'PLlCABLt:: 

JI. Scnlao Co111p, D11tc •Leave) 3J, Work Schedule 

05/14120l7 f FULL-TIME 

lS. Fl.SA C111~•ry 3'. AP13rt1prl»1lon C<Kk 

J9. Duey SI.Ilion (Ci,y - C111Utly - Sble or O.·en,111 Loe11tlon) 

W t\SHING'TON,DISTRICT OF COLUMBIA 

44. 

lOC. Adi, &.,I< Pay 

66S10 

!11188 

-10, ,\J:mcy l>alQ 

FUNCCLSOO 
u. 
EUUCLVL04 

43. 
SUPVSTAT8 POSITION SENSITIVJTV HIGH RISK 

4A~B~NT AFFIDAVIT EXECUTED 05-15•17. 
FROZEN SERVICE NONE 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREM£Nt' COVERAGE: NEVER COVERED 
EMPLOYEE IS At.rrOMATICALLY COVERED UNDER FERS, FERS-RAS OR FERS-FRAE. 

lOU, Othd r-, 
0 

PA 

WITHIN 60 DAYS OF HIRE, YOU AAE ELIGIBLE TO ENROLL IN A FEDERAL HEALTH BENEFITS PLAN AND APPLY FOR TRE 
FEDERAL EMPLO'tEBS LO.NO TERM CARE INSURANCE PROGlUJ>! USING AN ABBREVIATED UNDERWRITING APPLICATION. WITHIN 
60 PAYS OF HIRE, YOO ARE ELIGIBLE TO ELECT OPT!ONAL LIFE INSURANCE. IF ¥OU DID NOT SUBMIT FORM TSP· l, 
THEN ACCORDING TO PUBLIC LAW 111-31, YOU KAVE BEEN AUTOMATICALLY ENROLLED IN THE THRIM' SAVINGS PLAN 
(TSP) AT A CO?ITRIBOTION RATE OF 3% OF YOUR SJU.,AR"l. YOU MAY OPT OUT OF CONTRillUTIONS AT ANYT!MB. 
POSITION IS AT THE FULL PERFORMl>.NCE LEVEL OR BAND. 
APPOINTMENT IS SUBJECT TO COMPLETION OF ONE YEAR TRIAL PERlOD BEGINNING 05/14/17. 
APPOINTMENT IS INDEFINITE. 

-46. Employf,111 !npartm,nt or A11en<)' 

IN· NATIONAL PARK SERVICE 

5U. Sl1,nat11rc-Authenlkario. and Tltlt •f Apprn\"lni: om,1,1 
l7087BUS l EL€CTRONICALLV SIGNED BY : 

47. ,\;(Dey CoJo 48. Pcn<H\•"I om.-., ID 

JNIO Uil4 

j5\7ERSIGHT 

49. Appr•••I O.te 

05/10/2017 

DIANA LDOAN 

STAFFING OPERATIONS MA~AGER 

2 • OPf'Copy- Loni•Ttrm Ruord • DO NOT l>E:~7ROY 
Edillons J'rio, •• 1'9 1 Ar, Nol U..l>I, A Ou 6fl019J 

NS'f 75'0--0l ~.1,1)-4US 
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Sondanl Fonw!O 
lln. 1/91 
1/.S. Ofll<e •I J'<nottNd M .. tJ<lnffl1 
FPM S.. • Zff-JJ, Saloch. 4 

I. Nam<: (Lau . First, Middle) 

LAU ONER, CHARLES ALAN 

FIRST ACTION 
S-A.Codc 

170 

S-C.Codc 

V7M 

5-E. CO<k 

S-8, NaNrc of Action 

EXCAPPT 

5-0. ~&•IAulllorit), 

SCH C, 2Jl.33REG. ?13.3301 

S-1'. Lee•• A11lhorlty 

7. FROM: t•o11tlo111·1110 and Numh~r 

NOTIFICATION OF PERSONNEL ACTION 

l. Sod•I Sc<utlty Numbtt 3. l>a1c of BIMh -SECOND ACTION 
6-A. Codt 6-B. NaNre or Aclion 

6-C.CoJo 6-0, l•c•I Au1horily 

6-E. CoJc 6-1'. Lqal Aucburiiy 

I~. TO: Pcultlon Title • 11<1 N11tnbor 
SENIOR ADVISOR FOR CONCRESSIONAL 
SENIOR ADVISOR LEGISLATIVE AFFAIRS 
0001 SVM 

4. Ellccllvc Dile 

02/05/2018 

S.P1yrl1• 9, 0<<.Codr t ,Cmr.,.t.c.•l 11, Sfq,erll •tt 11. Total Salary U,l'ayllt1l1 16. l'ty Pin 11. o,._ Cedt 11. Cr•dr or t.c.d 19.S.'l'or llatr 10. T01al Salary/A.,ard 11. J•ay l111t 

11A. Bult Pay UC , Adj. Batie l'I)' llD. 01•rr Pty 

14. Name and Location of Poddon'• OrgHlzallon 

cs 0301 14 OJ 114590 

lOA, Basic Pty 

89370 
108. Loullr)' Ad~ 

25220 

21. Name and Lc,c.1lot1 of P<>dllon'a Orcunlurlot1 
OFFICE OF THE DIRECTOR 

W ASHlNGTON,DC 

lOC'. AdJ. l!a1tc ray 

114590 

%5. A1c11cy Use 
O• N._ 2 - ~ 

3 , • ..._ J- t,,•n., .. 

28. An11ultu1 lndlcacor 

9 NOT APPLICABLE 

31. ScrYltt Con1p. Oak (Leave) 32, Work Schedule 

OZ/0512018 F FULL-TIME 

POSITIO N DATA 

:00 . 01 .. , ,.,. 

0 

34 . Po, lllon Occupied 

I •C•,.,-.tllht...,_.la l-SUCdtNI 

J • tW1',tf4 """"' ,1- KS c......, Rnill""1 

35, Fl.sA Cattcory 
t-r....,, 
H-rc...'--1• 

36. Appropriation Code J7. Bar111laln11 link Sta1111 

8888 

38. Duty S1111011 Calk 
11-0010-001 

39. Duty St11ion (City- County - Sblle or 0.-.utu Loc.olloa) 

WASUINCTON,DISTRICT OF COLUMBIA 

40. A c<ncy Dot• 
FUNC CLSO-O 

41. 

VET STAT• 42. 

EDUCLVL04 

4~~6~ AFFIDAVIT EXECUTED 02 - 06-18. 
CREDITABLE MILITARY SERVICE:-
PREVIOUS RETIREMENT COVERAGE~ R COVERED 

43. 
SUP\ISTAT8 

.u. 
POSITION SENSITIVITY HIGH RJSK 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS·RAE OR FERS- FRAE. 
FROZEN SERVICE NONE 
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND. 

PA 

WITHIN 60 DAYS OF HIRE, YOU ARE ELIGIBLE TO ENROLL IN A FEDER.AL HEALTH BENEFITS PLAN AND APPLY FOR THE 
FEDERAL EMPLOYEES LONG TERM CARE INSURANCE PROGRAM USING AN ABBREVIATED UNDERWRITING APPLICATION. WITHIN 
60 DAYS OF HIRE, YOU ARE ELIGIBLE TO ELECT OPTIONAL LIFE INSURANCE. IF YOU DID NOT SUBMIT FORM TSP-1, 
THEN .ACCORDING TO PUBLIC LAW 111-31, YOU HAVE BEEN AUTOMATICALLY ENROLLED IN THE THRIFT SAVINGS PLAN 
(TSP) AT A CONTRIBUTION RATE OF 3% OF YOUR SAL.ARY. YOU MAY OPT OUT OF CONTRIBUTIONS AT ANYTIME, 
APPOINTMENT IS INDEFINITE. 
APPOINTMENT IS SUBJECT TO COMPLETION OF ONE YEAR TRIAL PERIOD BEGINNING 02 - 0S-18. 

~6. Ernplc,yinJ l>cpar1ment or Af,tney 

JN • NATIONAL PARK SERVICE 

47, A11<11cy Codr 411. Ptrwand ornce ID 

INIO 1614 

j)VERSIGHT 

49. Approval Dato 

02/05/2018 

51. s1,n11urc/Au1•enllc•tlon •nd TIiie of Approvlnc Offldal 

180414382 / ELECTRONICALLY SlGNED BY: 

KATHY LEWIS.SHEPARD 

STAFFING OPERATIONS MANAGER 

2 - OPF Copy. uing-Ttrm Record . DO NOT DESTROY Elli1,.., l'rior lo 11'fl An N" UullltAflffo/J0/9J 
NSN 7~11-()t- J.U-.lJI 
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s, ... m1 F°"" 511 
Kc, . 7191 
U.S. Offlet of ,.,.. • ..i Maua,m.,., 
FPMSu , m •.l),Sultch.4 

NOTIFICATION OF PERSONNEL ACTION 

I. Name (Lall , Fir", Middle) 

SMITH, PAUL DANIEL 

FIR ST ACTION 
5-B. Na111rc or Action 5-A.Cooe 

146 SES NON-CAREER APPT 

S-C. Coclt 

V•L 
s-c.c.~. 

AWl'lt 

5-0. L,pl AMlhorlly 

S U.S.C. 3394(A) NONCAREER 

5- F. Lepl Au1horiry 

OPM FORM 1652 

7. FROM: Position Title and Numbe1' 

I. Payl'lln ,. OC<.Co<I, U. Gndt o, UVtl 11. S1tp or Ital 12. T<>talSd1ry 

llA . Ba,t< l'•y IJ8. Lo<alloy A4J, llC , Mj. Batie Pay 

•~-Name and Locallon or ro111to11'1 Organlutlon 

U.l'ly811h 

UO,OlbN'hy 

2, Socia! Scc•rfly Nainba- 3. Ible of Birth 

01/07/20111 

SECOND ACTION 
6-B. N• rurc or Action 

6-C . Code 6-0. Ltt: •1 Autbority 

6-E . Code 6-f', Lcsal Aulhoriry 

15. TO: 1'01!11011 Tide and Number 
DD,CONGRESSIONAL & EXTERNAL REl,ATIONS 

0035 ·000030 350 

ES 0340 00 00 162000 

itA.l!HleP•r 

162000 

2011. LouUty Adi, 

0 

12. Name and Loe111lo11 or Pollllon'1 Ori:anh:allo• 
OFFICE OF THE DIRECTOR 

10C. Ad), llffl< Pay 

161000 

DEP DIR COMMUNICATIONS AND COMMUNITY 

WASfflNGl'ON,DC 

JOO, 01h,r Pay 

0 

PA 

r RIF 
J • ,..,,..,,1u .. w1.,. 
, - 1• tH1vt. .. ,..~-

POSITION DATA 
3,1, ro,llk>n Occupied 

, .. c...,w1h•S.l'IN l•HS~ 

1-t-"'°•""' •-suc..r--.. ... 
311. Duty Station Code 
11.0010-001 

,_,...,.._,..,o,..,,, 
6 • 1~C- ... Mt,.W.Jil'% 

10/12/1981 

35. FLSA Cat~ory 

E•"""'• " ...... _. 
36. Appropriation Code 

39. Duey Station (Chy-County-Sutt or Overuu Loca1io11) 

WASHINGTON,DISTRICT OF COLUMBIA 

44. 

37. 811,ialnln& Unit SlalUI 

8888 

.io. A~ney D•ta 
FUNCCI.S00 

41 • 
VETSTA -

42, 
EOUCLVL 17 

43. 
SUPVSTATl POSITION SENSITIVITY CRITICAL-SENSITIVE 

~mlAN PREFERENCE IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE. 
ANNUITY AT PRESENT.IS $59736 PA. 
ANNUAL SALMY TO BE REDUCED BY THE AMOUNT OF YOUR RETIREMENT ANNUITY AND BY FUTURE COST OF LIVING 
INCREASES. 
SUBJECT TO SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD BEGINNING 20180107. 
EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C) 
FROZEN SERVICE NONE 
CREDITABLE MILITARY SERVICE:----
TENU'RE AS USED FORS U.S.C. ~ ICABLE TO THE SENIOR EXECUTIVE SERVICE. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
APPOINTMENT IS SUBJECT TO COMPLETION OF ONE YEAR INITIAL PROBATIONARY PERIOD BEGINNING 01/07/18. 
APPOINTMENT AFFIDAVIT EXECUTED 01/08/18. 
YOU ARE REQUIRED TO SUBMIT TO THE PERSONNEL OFFICE A COPY OF ANY SUBSEQUENT NOTICE FROM OPM OF ANY CHANGE 
IN YOUR GROSS ANNUITY RATE. 

-16, E111plo)ini: Department or Ai:cn~· 
IN. NATlONAL PARK SERVICE 

~7. ,\acacy Cude -18, Pcr,u~nct orncc ID 

INI0 1614 

PVERSIGHT 

49. Approval Dare 

0110512018 

50, Sl&ntlurc/A11tllcnllca1IGII 111<1 TIiie of Approvln1 Official 

1800U0l6 / ELECTRONICALLY SIGNED BY: 

KATHY LE\VlS-SHEPARD 

STAFFING OPERATIONS MANAGER 

2. OPF Copy. Loni;-Ttrm Rtcord • DO NOT DESTROY 
[ilh5""1 Prior 1G 7191 Att l'lot Uoablt At'ttt 6Jl819l 

l'IS!II 154!H>J• ,>H!.JI 
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~,.._ .. 
Ktt.71'1 NOTIFICATION OF PERSONNEL ACTION u.s.o•,utr......i-. .. c•=
ffll !:rt JM-.U.S.ML4 

1. N11u (Luc. f1m. Mldolkl l. s«lal Seaniq N _ _ .,,, I J. O.tc .rlllnh 

I DAVIS, LANDON D T 

_F_IRST _ _ A~CT __ IO_N _______ ________ sECONDAc:t.to~ 

4. Elrtdh-a 0.1a 

12113'1017 

5-A.CHa 
190 

s-c.c .... 
\'9" 

S--£.C..ta 

S-&N11111rcefMtil• , ... ~ c..it .,..,N,1Utte/Actloa 

PROVISIONAL APPT l'ITE 116-12-17 
_______ ....;. ___ __ ..... __ _________ ___ ______ ---1 

. S-l>. '4aJ "-"••r!IJ 
SCH C. lll.1102(.\) 

!-F. l.qal Aa .. rfl)' 

IS. TOtP..itlea11dcMdNttm1'tr 
SPECJ.\LASSISfANTTOTHESECRETAR\ ' 

10000081 ISGl:156 u.,., ..... 1a.N7NM I n.on.c• 1•Lc:,...,i.,,t1 tt.51op.,11awaT,11u.a.,,1A .. ~ it,1'117W. 
GS 0JDI 1J II J.1796 rA 

EMPLOVEE DATA 

~""': -~- -•~ - , ....... , •---...-

POSITION DATA 

·--· ··•~-, -"""""""' 

tel.&.ocall4,MJ. 

20211 

12. N-..., .......... ,, .. 11i..·. o.v,,l&alloe 
SECRET ARV'S J~tMEDlAT& OFflCE 

WASUINGTON,DC 

11~.! !!!!t'!.- •--
1 o I•-- •--
JI, A11..tta11t 1-alk•hlf' 

9 NOT APPLICABLE 

I
. ,)I, S..-.ln c-,- belt (lavt) , ~ rkSdsnl• 

DVJl/1017 F l RJt.L-TCME 

lll, hi)' 5atl•• C.4e I .H. ll•IJ' Stall .. CCl1J-C'w111t- St.teor O•- l.acalla•) 
U-OIIO.IDI \VASIIJNGTON,DISTRICT OF COL\JMBl,\ 

:te'..A41,,-l'•r 

9-4795 

I -11. Acnicr Data q a, 1.n. 1.u, '.u. 
FUNC CLSOO l \'ETST.\. EDUC L\'L ll SUPVSfATI I POSrrtONSINSJTIVTn' HIOII RISK I . - --------
~ENT IS ON JI. PROVISIONAL BASIS. YOU ARE ELIGIBLE FOR RSTIR.EMENT COVERAGE AND FOR HW.TH IIENEP'lTS 
AND LIFE INSURANCE . IF YOUR. PERFORMANCE IS s-.TISFACTORY, AND YOO HE£1' ALL LEGAL QUALIFICATIONS, Nm 
OTHER APPLICABLS REQUIREMENTS' YOO HAY BE CONVERTED TO " NON'l'EMPORARY APPOINTHENT BEFORE nus APPOINTMENT 
EXPIRES. 
APPOINTMENT AFFIDAVIT EXECUTED oi/13/17 . 
CREDITABLE MILITARY SlfflVICE: 
PREVIOUS RETIREMENT COVERAGE:: NEVER COVER.ED 
FROZEN SER.VICE NONE 
EMPLOYEE IS A'UTOMATICJU.l,Y COVERED UNDER. P'ERS, FBRS-RAB OR FERS- FRAE. 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 D11.YS OF THE EFFECTIVE DATE OF THIS PERSONNEL ACTIOtr, 
AN ELECTION MOST BE HADE t:VEN IF IT'S TO DECLINE HEALTK BENEFITS COVERAGE. IF YOU DON'T MAK£ AN 
ELECTION, YOU ARE CONSIDERED TO HAVE DECLINED COVERAGE. 

.U. E..,aOJt..& n.,..--. •r 4'C..,t1 

IN. OFC OFTIIE SECRET AR\' 

I.U. Pa-.1 Offltt ID 

-IJU 

AN 
pVERSIGHT 

.&9 • .\...,nwa10111t 

I 01/llllO l 7 
1

50. Sipu,n/A11 ... dC11l&N lltldTld• .r ,\ ..... rill& Ol'lldat 

11047l397 / ELECTRONICALLY SIGNED BY: 

GARV P, HAROA\\'A\" 

HUMAN RESOU'RCESSP£CIAUST 

1-0PFCon~t.N&-Ttnn RttonJ. DO NOTDESTROV 
~l'lwte1"'i An l'iotU..W.A .... "JIIIO 

l'd.'l, ..... JIMUI 
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s, .. ...,.r_,. .... .,,.,, 
U.S.Olllnef,_....~
'"' s.,,,. JW,,,JJ..Soollrlo.. 

I. N-Ca..t.f'lrtl. Mldollt) 

DA \'lS, LANDON D T 

FIRSr~CTION . 
5-t\.Ce,k 1 s--a. Nffla,e., Acthoo 

'760 EXT OF Arn NT£ 10-09-17 

f-C.Cedc I 5--D. &..pl A•tllorily 

NOTIFICATION OF PERSONNEL ACTION 

I L Sodal s-rlf1 N-llff IJ.iiiiii I 
-SECOND ACTION 

I f-A.Cede 6-1.Na .. ,eef,\rtl. • 

6-C.C• 6-1), Ltpl A11lh"'J' 

\'9K j sen c, zsl.ll02(A> __ _ -s-t.Ct4r 5-F, l.qal A11doari17 ... £.C_,.r 6-F . LacaJ A1111M1rily 

I 
1. fft0!11: l'~hloe Tillr ••d N-bff IS. TO, l'..itlae Tld,, ... N• •lttt-
Sl'ECL\LASSISTANTTOTIIESECRETAR\' SPECIAL ASSISTANT TO TIIE SECRET ,\fl\ ' 

JIOOIOOI ISCIJ56 IOOOHOO lSGl356 

~. Effecll•• Oor 

06112/l017 

I. r., .... r Off.('.. r• C...o, Ln1IU.si.,et R.ttrlP. T.c.l W.., 
,u. .. ,_ 

'""""- 111.0...c• 1a.c;,....,.i.,..i la,.s.,.,11t.at,• Tu,.....,,A...,. 11.,.,._ .. 
GS OJ0I U I 01 ,~,,, PA c:;s I 0301 u u ~m , ~ 

l&A,looltP•J r l.LMallJMf. I llt',MJ.llaloc""7 
IJII,_,., ........ ,., JIL~A4 IIIC.,"J.IIMkf'aJ 

,uo~_,., 
74514 l01ll '4796 0 7451-& J0112 "'7" 

·~ N.t- ... Loc,uloa •fPotllloo'I Otp •laule« n. Na .. -• 4 ... callo• .r,..i~••• Orpal&adoa 
SECRETAR\''S lMMEDl,\TE OFFICE SECRETAR\ ' 'S IMMEDIATE OFFICE 

' 

W ASIIINCTON,DC W ASIIINCTON,DC 

. . 

~ !-- , __ 
I O l •-- , . ...,_ 

. ~ . . . . . . ~ . 
J • I•__,,, 
J • l•--..W. 

r POSITION tDATA 

I JI. bllfl' Sta""1t C' .. , 
ll•OOI0,001 

I •11.Ar,-,.O.I • 
I FUNCCLSOI 

41, 

•·-J • JUC..--

VET STA 

•n. "-'-' huUcaa.r 
, NOT APl'LICABLE 

1
>1.s.nu.c .. ,..o...,(Law:>1~ se1,a,1..i, 
t2/ll121117 F f FULL-TIME 

JS. F1.SA Cakp,J I l'- App...,riat!N C'_,.r 
IC• C ..... 
,. ___ 

I J9 . Dlllf Scall• (Cll)'-Cn•l)'-SWHf' Che- 1-lie • ) 
WASIIINGTON,DISTRICT OF COLUMBIA 

I& A a 
EDUC L VI. ll SUP\' STAT a POSlTION SENSITIVITY IUGU RISK 

Rlf 

I 

1------------------------~---------------------------·I 
.u. ~ .. ... r1 ... 1 ... ,\J--, 

1 •N-OFC OFTIIE SECR..-AR\ " 

'7,AC1t")'Co4t 1.11.hnewlOfflulD 

INOI -Gf1 

AN 
p VERSIGHT 

Sl.5iaM11tN/AM ............ T1t1eor ApJlfl'fflltlOlldll 

11oam15 /ELECTRONICALLl' SIGNED I\ ': 
I 

,-.tt- .A-,-"°~.-111- D_flf_• ___ -l GARV P, IL\RDAWA Y 

051111/ltl1 HUMAN R£SOORCES SPECL\UST 

2 • OPF C•PT • L•••Ttu1 Rrmd - DO NOT DESTROY 
UW.., l'rio, .. UI Ar, Nol tl..W. Al'w '4tl'IJ 

NSNTSIIHl •.U.S-.UI 
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,_,..,.,.,. 
Rtt,llfl 
u.s.om...r ......... Mat..-1 
F?MS. 19'-ll,5"1,r .. , 

NOTIFICATION OF PERSONNEL ACTION 

1.1'1,_ Clase. f'lnt. MW41t) 1 1. s..i.t S...riq, NIM'lllff 

DAVIS, L.\N0ON DT -______ ______ _ ,._ 
FIRST ACTION SECOND ACTION -- -
f-A.C..,_ , .... ~IVrtefAdlell rA.Clllla I rLN1111rufArrio• 

571 CONVTO E.\'.C Al'f'T 

H:',C'edc , .. D, Lcp1A111i.rft)' t t-e.Code 6-D, 1411 Alilllortly 

\'7M SCII C, 213.Jl0l 16-t.C• -5-£.Cow 5-F. Lf&al A11cbori11 6-f", l.qaUudloril)' 

7. mo111, Pvtltloa Thl1t .... Numbtr IS. TO, Pnllo • Tldt, .,.,111-1,n-
Sl'ECL\L ASSIST Al'i,-TO TIIE SECRET AR\' ADVISOR 

10000000 ISG1l56 1000 IGSl391 
1.r.,n- t ,Ort.C.. , ... -.,i....i ,n.s ...... -,z. T•••IIWMJ 

CS OJIJ 13 t Ol ~7'tl 
IU.'"1 ... 

rA 
11.l'., 11M I "· Otc.C .. 

CS OIOO 
j'"G,.. ... a....i llt.S.,•r .. ,. M. T .... U.0,,A"'"' ,ll.r., lelo 

ll 01 947'' PA ,.~.._.,"1 (8.1.H....,,UJ. UC,A4J,...._r., 1•~11.0lllnf'tz ~ ..... , Jl&.Lw.ai'7.Wj. JH:."4-h1 IHD.a.,.r., 

'74~ 111m 
I '°"'' 7-lSM lt212 9479' 0 

I.&. Na1H •N ...._.., efl'mlriH'• 01S,lllllltlH u. N•-•-' LocnH 1rros1111a1•ao,. .. 1u,i.,a 
SECRETAR\"'S lMMEDIATEOffJCE OFFICE OF SURFACE MINING 

OFFCOFTilEDlRECTORJDEPT\ DIR 

WASIUNGTON,DC WASHINGTON.DC 

- . 
EMPLOYEE DATA 

~lJ , V!fnwN rr~ J-, ...... _..., 
~- ••- .......... 

l 
ll.S.nlnCe..,..D•t•(L••n) p1. Wark5clic,lulc 

OllllllOIT I -;-i AILL-TIME 

,,-c_,..._.., , . m_,. 
[ &-'- SUI 2 ,-~-"' 4• suc..--. .. ,.._....,, 

.Ja. DIii)' Sllllota (;ola I J, , Da17 Scade• (Cll)'-CeHty- Stak u o..nc., t..aadoa) 

11-0010-otl \V ASt flNGTON,DIST'RICT OF COLtJl\l81A 

.&ll. AetMY Data 1·"· I ::;UC LVL IJ 
1-0. I ~smoN sENSlTIVlT\ ' CRITICAL-SENSITIVE FUNCCLSOO ' '£TSTA- SUPVSTATS 

.&~~LE HILITAAY SERVIa!t 
EMPLOYEE IS AUTOMATICALLY COVER.ED UNDER. FERS, nRS - RAE OR 1'ERS·FRAE. 
PREVIOOS RETIREMENT COVERAQE1 NEVER COVER.ED 
HEALTH BENEFITS COVERAGE CONTINUES. 
FROZEN SERVICE NON£ 

-1, t .. .,..,..,_ o.,.,_ 4'r"•..,. 51,Slpamn/A • lb......,_ -,ntt..r AnNWlac Ollldlt 

IN-OFC OF SURFACE MINING 17155&551 I ELECfRONICALL\' SIGNED BY: 
,U. Aieac,, c .. , 14.PcrMaMIOISwlD I "'• ,\"',w.,.J Dair ARNITA R. EDMONDS 

IN;ll .fJll Ol/ll/JOl7 HUMAN R£SOlJRCES SPECIALIST 

' I 

I 
I 

' 
I 

l 

N 
pVERSIGHT 

2 • OPF Copy· Lo92-Te111l Rtterd. DO NOT Of.STilOY 
t4Woool J'riot to 1/tl An "-1 U,.l,lt Allff0Ml 

NSN 1541>-4I JlHIUI 



DOI-17-0553-B-000168

~oF .. m&O•I 
Re,,. 7191 
U.$.Olliewol,__M~1 
FPM S..!ll>. ZH•33, S.,btll, 4 NOTIFICATION OF PERSONNEL ACTION 
I. NM\I II.Ml , Finl, MiddHtl 3.Dffllolllltlh 

r.tfl-li~,,01HOMAS p - ON S.4. Coot S-8. N""'e OI Ac11an 6-A. cooi. &,O • ......... of Acllcn 

S70 CONV TO EXC APPT 
5-C. Codi 5-t>. Legal AumorilY 6.e Code &-0. hoal ~ 

Y?M SCH C 213.3301 

7. FROM: osidon Ti1fe end Number 

SPECIAL ASSISTANT TO THE SECRETARY 

IGS1348 
10. G<ade/1.evtl 1 ,. 511101111111 1a . Tola!~ 

13 01 $ 94796 PA 

16. TO: Poslclon Ttde and Numbef 
ADVISOR 

LLWOl00000 

GS 0301. $ 94796 PA 
129. l.oc:IIIIY Ml, 

$ 20212 
12c:. M J, •- Par 120 . o,i. Pn 20A.hllc~ ~C. Adj.1-..c "-Y 200. OIIW Ply 

94796 $ 0 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

74584 94796 $ 0 

BUREAU OF LAND MANAGEMENT, WO 
OFFICE OF THE DIRECTOR 

WASHINGTON,DC 

24. 1 ....... 

3 ~ -~ 2 • Contlllicllw 
3 • lntllflnlMt 

9 OT APPLICABLE 
211. Pay Rall! O..er,nina,,1 

0 
31, SIMCe CIM!lP. C.Ce «Awe! :SZ. WOO\ ~ 33. Pa,t •T- Hourt Pff 

lllwfflly 
Pe-; P1t1od 01/31/17 L- TIME 

POSITION DATA 
34. Pot,1;,,n Oco,pltd 

I • C-Utll,• S.,,,ice 3 SES GtM!at 
2 • bct11Md S.- 4 • 51:$ C11 ... lltte<Wd 

38 . O..tv Slwon Codt 

11-0010-001 
40. Ag•ncy " · 

CLS 00 

35 . Fl.SA C.ie,ioir 
£ . E,._pt 
N • "4MUfflOI 

CREDITABLE MILITARY SERVICE:-
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND. 
OPF MAINTAINED BY DOI-BLM WO-HR 

48. ~ 0-,,,- OC AO,,,,,:y 

IN - BUREAU OF 
4t. "-°"el Oltt 

1868 8/03/07 

pVERSIGHT 

50. 5iona1<1'4t/Aulhtnliatllr> and Titre ol Appowir,g OIIICS,, 

LASHAWN M. JACKSON 
HUMAN RESOURCES SPECIALIST 
171609208 
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~" '°'"' eo.e 
An. 7/91 
U.S.OHiclolP-~ 
'PM S.,pp. 2116·33 , $ut,ch. 4 

1. N1rn1 II.It!. Firu, MiOOlfl 

002 CORRECTION 

7. FROM: Position TitJ. and Na.mber 

EMPLOYEE DATA 

34. POlilloft Occuoild 

NOTIFICATION OF PERSONNEL ACTION 

146 SES NON-CAREER APPT 

V4L 5 U.S.C. 3394 A NONCAREER 

AWM OPM FORM 1652 DATED 09 07 17 
15. TO: Posldon 11tJe and Number 

DEPUTY DIRECTOR, PROGRAMS AND POLICY 

LLWOl00000 ES195Sl 

0301 00 $168000 PA 
20A. BIiie Pay 20B. l.oulily Adj. 200 . 01hef Pay 

168000 $ 0 $ 0 

BUREAU OF LAND MANAGEMENT, WO 
OFFICE OF THE DIRECTOR 

WASHINGTON,DC 

9 

25. A1i1ncy u .. 
2 • C-llonll i---. 
3 • lndtlinilf 

OT APPLICABLE 
~- Pav Rest Oetetmin.1oot 

0 
31. SeMc• Comp. om n.u,ei 32. wn kl...iule 33. P111 Time tlcu,1 Pa 

llho,Hlly 

Pay ........ 10/01/17 F ULL-TIME 

37, ~ Unit 5111111 

3 ; • f:.::~ ! m = flnefflld 8888 
38 . °"" sm1c., co.s. 39. DIiiy Sta11an (City • C-ty • SUC. o, o,,-i..oc.uont 

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA 
40 . Ageni:y .. ,. 

CLS 00 
45. llf.fflatU 

CORRECTS ITEM NUMBER 3 

45. Employing°'"""'""' or "9eneY 50, 51g,...,..,Au1Nnllc:a1ion and Tiu of ,..,.,,°""'° Offld.ll 

IN - BUR.EAU OF LAND MGMT LASHAWN M . JACKSON 
417. Aoonc',C°" d.Pat-iOtnc.lO 

IN05 1868 

pVERSIGHT 

4&.~110.lte 

0/31/17 
HUMAN RESOURCES SPECIALIST 
171987278 
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StandlJd Fomt 50.11 

""'· '7191 
U.S. Office o1,............ M..,...,1111 
fl'M Sclpp. 23&·33. s.ibcll. 4 NOTIFICATION OF PERSONNEL ACTION 
1, ~ II.alt, flrfl. Mlddlll 

146 SES NON-CAREER APPT 
H:. Coo 5-0. Ltoa! Au1'10f!IV M: Codt e-o. i.ee.i AUlhonly 

V4L 5 U.S.C. 3394 A NONCAREER 

AWM OPM FORM 1652 DATED 09 07 17 
7. FROM: Pothion Thie Ind Number 16. TO! Position rrt1e and Number 

DEPOTY DIRECTOR, PROGRAMS AND POLICY 

LLWOlOOOOO ES19551 
I. Pay 1'1111 9 , 0cc. Codi 10. GIIClt/lAvtl 11. Slep/Ratl 12. Total Sal•y 13.Payl.ula 111.hy""" 17. Oa:.Code 111. G~ 19. Slfll/llllt 20 . TOIi! SllttylAw&rd 21. ,~, 11H11 

ES 0301 00 $168000 PA 
1211. locaky Adj, 

EMPLOYEE DATA 

20A. lnlc Pay 

168000 168000 

BUREAU OF LAND MANAGEMENT, WO 
OFFICE OF THE DIRECTOR 

WASHINGTON,DC 

2 • COl'dlllonll i----, 
3 .,,.11...u. 

200.0ll>tt Pay 

$ 0 

2a. IWVllnl klelicllor 29, hv Aa1e Otc1111..,..,1 

34, POSIIIOfl OCQ.llllOcl 
1 • ComPHLNe S-..lc:e 3 • $1!S Gtntt_, 
2 • Llc-sittcl Sen,ica 4 • SES C•Ht R-

la. Outv St.,.;o,, Cede 

ll-0010-001 
40. Agency 

CLS 

9 OT APPLICABLE 
31. Sctvice c:-. D.it Q.uve) 32. Wort~ 

10/01/17 F -TIME 

35. FLSA CtlllgDIV 
E fa...,,PI 
N • Nonc.t-

39. 0uty SUIIIOn tC4ty • CGIIIIIV • Slat•• O...sou lacallonl 

WASHINGTON,DISTRICT OF COLUMBIA 

CREDITABLE MILITARY SERVICE: -

0 
3:J,""' ,.,,.. Hours Pe, 

111 ..... ,,. 
Pay Poriod 

37. ~ Unc Su..,. 

8888 

TENURB AS USED FOR 5 o.s.c. 3502 rs NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
APPOINTMENT AFFIDAVIT EXECUTED 10-02-17. 
SUBJECT TO SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD 
BEGINNING 20171001. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 O.S.C. 207(C) 
OPF MAINTAINED BY DOI-BLM WO HR 

46. El'llolorir9 o-niw or AQtncY 

IN - BOREAU OF LAND MGMT 
47. AQtflCYCodt 0 . ,._aonnel Olfa t0 

INOS 1868 

pVERSIGHT 

60. Sigt\llurt l-..Ctifntlcltlon and T,~. ot App,o,,1,,o OHidll 

LASHAWN M. JACKSON 
HOMAN RESOURCES SPECIALIST 
171743072 
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StMlll<Ofo,,_ SO-a 

""· 7/91 
U.S. Olfb cf Pt1SOMel MlflllGlffWtftl 
FPM 5'411>. 2H •33, S...C,,. , 

'• - II.at, F"'91, Mlddlel 

YOUNGER, CALLY A 
FIRST ACTION 

S-A.ew. , ••• N-• 01 Action 

170 EXC APPT 
S·C.Codt 6-0. IAOM Autllallty 

Y7M SCH C 213.3301 
5-E. Code 5-F. \tOII AUlllotitV 

7. FROM: Po1ltion Tkle and Numbet 

NOTIFICATION OF PERSONNEL ACTION 

&-A.Code e-e. N1wrt of Act!on 

8-C Code 11-1). ~ .... ,1,,11..,dcy 

8·£.COdt H, Leoal Aulhctily 

15. TO: Position Title and Number 

COUNSELOR 

LLWOl00000 IGS1389 
a.~ P1.1nl ~-o«. Code , ,o. c;.-.,.,tl 111. Stll>IRe .. 112, TOlll$61wy 113,l'ayluls ,~~~ ,1o;o~Od• 1"·~;1A .... b~ ~1P•t1• 1;·t:27;'t"'d Ii"~~·-
12A, Buie Plw I '28, .._IV AdJ. I 12C.Adl,8NICPav , ,20.0.,,.,Pay 21)A.8aloPrt 1;·~'~;1;; ~~i;~;c;"' I 2; · o,...,,., o s 88136 
1,. Nwno &IIS 1.GQlioft ol l'oll!lon'1 O'll,INUlton 22. N.,,.. - '--1lon of PoslUOn't Otetnid-

BUREAU OP LAND MANAGEMENT, 
OFFICE OF THE DIRECTOR 

EMPLOYEE DATA 
WASHINGTON,DC 

24. T..-.,1 25, AvllnCY UM 

S • I 0-Poln! Other O • - 2 • Canc!llionol 
8 10-PolncA:-1!1el30,r. I • l'trffillltnt 3 • lndtllnlct 

OT APPLICABLE 

08/20/17 F -TIME 

34. Posltiofl OUupioid JS. Fl.SA C11-,io,y H, APS>loi,rlrion Code 

I • c_.111 .. SeNic1I 3 • S(S ~II E • Ex~t 
2 • hc1'l>lld Stt,,;ca 4 • SES Ca, .. lleHn,.S N • N-•tfflPC 

11-0010-001 
40. Agency 

CLS 00 

APPOINTMENT AFFIDAVIT EXECUTED 08-21-17. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 

WO 

33 , P1<1•Tim1 HO.St,., 
---, IMwNlly 

Plrl'o,iod 

8888 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, PERS-RAE OR FERS-FRAE. 
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND. 
OPF MAINTAINED BY DOI-BLM WO-HR 

,a. EffllllOyino 0-11.....,1 or "91N:'t so. ~url/A~ - T,we o1 ~ ... ,1111 Qlfici• • 

IN - BUREAU OF LAND MGMT LASHAWN M. JACKSON 
-.1-.~;.;;,_,....,-e-Odl---,.-o-.-,_....i--~-flce-,0---.----------~ HUMAN RESOURCES SPECIALIST 

IN0S 1868 171559283 

pVERSIGHT 
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Sl-.tFomill0-8 
Rev, 1111, 
U.$, OtliOI Ol l'tt10ffltl M.....,,111'1 
1PM Supp. 2811-33, Subdt. 4 NOTIFICATION OF PERSONNEL ACTION 

BENEDETTO, KATHLEEN MF 
FIRST ACTION 

S•A. COOt S•I, N-• 0 1 Action 

546 CONV TO SES NONCAREER APPT 
S.C. Codi 5,0. l.tQal Authodiy 

V4L 5 O.S.C. 394 A NONCAREER 

AWM OPM FORM 1652 DATED 09 12 17 
7. FROM: Polhion Tide end Numbel 

SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGS1341 
a. ,...,. l'lln II. Oec. eo,,, 10. Gtedf,U,,el 11, $ttlllAMt 12. Told Sllaty 

GS 0301 15 01 $131767 PA 

- N 
15. TO: Poaiuon T1tl1 and Number 

SENIOR ADVISOR 

LLWOlOOO00 ES19762 

ES 0301 00 0 $162000 PA 
12A. Bltl,: Pay 121 , Locllkv Mt, 12c. Adj. Baalc Pw 120. Othet ,.. 20A. Ba,lc Ply 20S, lOC11i!y Adj. 20C. lldJ. 8.nJc Pr, 200. Olhof Pay 

$103672 $ 28095 131767 $ 0 162000 $ 0 162000 $ 0 
14 . N.lmt..,., t.octllOn OI Pofllioft'I O,gar,intlon 22. N1m41 - loc•don o l Poeltlon't O,ettilu\lon 

SECRETARY'S IMMEDIATE OFFICE BUREAU OF LAND MANAGEMENT, WO 
OFFICE OF THE DIRECTOR 

WASHINGTON,DC 
EMPLOYEE DATA n.v,..,.,..,..,.,..,.. 

38. o.ny Slatloft COO. 

11-0010 - 001 
40. Ag1nc:y 

CLS 
45. ~h 

05/13/04 

31. Fl.SA Ceu,90,y 
[ , Exempt 
N•Nollt-

WASHINGTON,DC 

ULL-TIME 

311, OlltY SIMion ICIiy • CNl!y • Slt1e 01 0-ta i.-Jonl 

SUBJECT TO SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD 
BEGINNING 20170916. 

8888 

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207{C) 
FROZEN SERVICE NONE 
CREDITABLE MILITARY SBRVICE:-
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 

•i. £mploving Otpanmenl o, Agency 110. SV,.,U<wAu~OC.llon N Tl~ of Aollro,,lng Olffcfol 

IN - BUREAU OF LAND MGMT LASHAWN M. JACKSON 
-o-.~--c----~~- .-,..,.._..--0---,0-~4-9-.~-pp,-~-~-o-•--------i HUMAN RESOURCES SPECIALIST 

INOS 1868 9/13/17 171746650 

pVERSIGHT 



DOI-17-0553-B-000173

llev. 7111 
U S Otto« 01 ,_aor,rwl M~ 
Fl'M Supp. 295-33. Sulx:n. 4 NOTIFICATION OF PERSONNEL ACTION 
I . N1<11• llUI, Fll11, Mlddle) 

KASTER, AMANDA E 
FIRST ACTION 

S·A. coo. IHI, N1wre 01 Aetloft 

570 CONV TO EXC APPT 
5-C. COO. $-0. ltp o\ul!lorily 

Y7M SCH C 213.3301 

7. FROM: Posicion T.cht and Number 
ADVISOR TO THE SECRETARY 

10000000 IGS1374 

15. TO: Poshlon Thle and Number 
ADVISOR 

LLWOl00O00 IGS1420 
t:).Ptyhtla 18.l'lv~ 17.0".COdt 18, (1,..,_A..,tl l9 . S1tp/R11e 20.To11ISellfylA .. 11<1 2 1.P(Nllui. 

11 05 $ 77109 PA GS 0301 13 l $ 96970 PA 
1211. Lcc:a111y AdJ. 12C. Ml 8111C Pay 12D. OtN< Pa-; 20B . loealhy Mj. 20C. Adj. Batie Pay 200 . 0- P1y 

$ 60138 $ 16971 77109 $ 0 75628 $ 21342 96970 $ 0 
14, NIN llf1d loclliaft c,I l'oiddoll't Otgani.lltlon 

SECRETARY'S IMMEDIATE OFFICE BUREAU OF LAND MANAGEMENT, WO 
OFFICE OF THE DIRECTOR 

WASHINGTON,DC 
EMPLOYEE DATA 

POSITION DATA 
3' . Pooilionekal~ 

I · ~ Sanrlc• l • SES 0 -
l • Eaeffi«I Slrviea 4 • Sl:S C11M1 II~ 

JS . o..,, Smlon C..S. 

ll-O01O-0O1 
40 , Agency 

CLS 00 

FROZEN SERVICE NONE 

WASHINGTON,DC 

24. T•-• 25. ~ U11 
II • lo-hll'II OUlt< 0 • N- 2 • Condidcnal ,----, 
11 · l~Olll~'llo I Pet-I 3 • lnftlitlita 

28, Atlnul\ant Indicator 

9 OT APPLICABLE 
31 . S.,,,iet COtflp, 0- a,..,.,el 33 , WOfk ~ 

02/12/14 F ULL-TIME 

3S. fl.$4 C1t11001Y 136. ~ion C:ocle 
E • E,,empt 
N • NonMtmPI 

~ . Duly Sunlon [City , COUMy • 1-Wt,. O•- •- loud,.rt 

CREDITABLE MILITARY SERVICE: NONE 

29. PIIY lla1• Dtl.,,. 11\11\1 

0 
33. ,..,.r..,. -• ,.,,. 
~ 
Pay Period 

3 7. Bligwllng I/nil StatltS 

7777 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
POSITION IS AT THE FOLL PERFORMANCE LEVEL OR BAND. 

411, E,nploo/il,g 0-""""I o, A0encv 

IN - BUREAU OF LAND MGMT 
•'7 . Agency CoOt 41 . P41IIOMII Ollic1o 10 

IN0S 1868 

pVERSIGHT 

SO. ~o/Aut ...... lcadot\ and Thie ol App,o\-1"0 Ollcul 

LASHAWN M. JACKSON 
HUMAN RESOURCES SPECIALIST 
181215155 
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Sta•d•t\l F•"" !O 
kcv . 1i,1 

Us. Ufllu •I J>c"°"•d M••II!""'.., 
FP11I S"PI'• m~u. s., .... ' 

NOTIFICATION OF PERSONNEL ACTION 

I, Name (La 11, F1n1, .Middle) 

SHEE HAN, GREGORY JOHN 

FIRST ACTION 
lr-A.Codt 

)46 
S-8 . Nature of Actwo 

SES NON-CAREER APPT 

S-C, Code S-D. Lcpl Aud,e rily 

V4L 5 U.S,C. 3394(A) NONCAllEER ----- ,-----
!!--£. Code 5-F . Ltid .\u1bril)' 

AWM 01'1\1 FORM 1652 DATEDS/23/17 

7. FRO~I: Po,llk,n TIiie aml .Nuinbn 

Ii, l's>' ri ... ~- Ono Ced, t,Crut or&.r,,d II, Si,p orlbl• IL l'oWSaluy 

1. Soclal S,-curl'ly Nu1nh,-r l. !>ate of 8111h 

SECOND ACTION 

6-C. COIie 

6-£.Cod• r-F'. L"Sal Authoril)" 

15. T01 f'o1llln TIiie anti Nu1Mbc'" 
PRtNCIPAL OEPU1'Y DIREC1'0R, USFWS 

Ff'09l)0OO0O ES 196B3 

ES 0301 00 00 

4. Efft<IIVc Dale 

116/18/1&11 

162000 

llA , aulrl'•t Ut. t.ulll) AdJ. m; . MJ. ll.ulc Pay KA , a,1lt fl? 

16%000 

ltc. A,U. llui< ••r 

162000 

I J . N•1tt• and LGeotltm o( ro1ltloh' 1 O,uulu1"°q 

POSITION DATA 
l-t. Pot ltlon Occupied 

1-L'•t.P" tlJkeS. tt b S .. $UG.-W 

1-r..,,rJs.n~ t-suc.....,.,t.-...,-, 

JII. Duiy Sta llo l Coek 
11..flOtD,001 

u . .N•me a11d LO(DIJ<"I orro,illon'• Orpnlzallo• 
PIRECl'OR-U.S. flSJ-1 & WILDLIFE SERVICE 

WASJIINCtON,OC 

! - l~P•ln!IIOll.t 1-~--' . ...... -...n:. .. ,_.....,,. ,.. 0 t - r.,.._..t J• l•..,_.llt 

.n. 

~ Ari1111lt•11I l"JtlClltar 
9 NOT /\PPUCABLE 

JI. Stn,lcc Co.,p . Dau, (Lear.-) Jl. Wnrk Schcilt>lc 

06/18/2017 F FULL-TJME 

JS, Ft.SA C•tt~,.11' 

39. bu!)' Si.otl<1t1 (Chy - CoUMI)' - Sia1r l)r Ovrn- L..,cari<i") 

W/\SHINGTON,DISTRICT OF COLUMBIA 

44. 

». Par1-Tlmt Uo•n rcr 
Bhnekly 
ray l'crloll 

88811 

40. A11ce<y fJ01a 

FUNCCLSOO 
-II. • 
VETSTAT EOUCLVl.17 

,IJ, 

SUPVS'fAT2 POSITION SENSJ'ftVITV CRITICAL-SENSITIVE 

~~ffffl:E SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207! C) 
APPOINTMENT AFFIDAVIT EXECUTED 06/19/17. 
VETERAN PREFERENCE IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE. 
TENURE AS USED FOR 5 U.S .C. 3502 IS NOT APPLICASLE TO niE SENIOR EXECUTIVE SERVICE. 
FR.OZEN SERVICE NONE 
CREDITABLE MILITARY SERVICE :-
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-AA.E OR F&RS-FRAE. 

PA 

WITHIN 60 DAYS OF HIRE YOU ARE ELIGIBLE TO ENROLL IN A FEDERAL HEALTH BENEFITS PLAN ANO APPLY FOR THE FE 
DER.AL EMPLOYEE LONG TERM CARE INSURANCE PROGRAM USING AN ABBREVIATED UNDERWRITING APPLICATION. YOU HAVE 
BEEN ENROLLED IN BASIC LIFE INSURANCE COVERAGE. WITHIN 60 DAYS OF HIRE YOU ARE ELIGIBLE TO ELECT Ol?TIONA 
L LIFE INSORANCE. YOO MAY WAIVE YOUR COVERAGE AT ANY TIME. UNLESS YOU MAKE YOUR OWN TSP CONl'RIBUTION EL 
ECT!ON, YOO ARE AUTOMATICALLY ENROLLED IN TttE TS!? AT A CONTRIBUTION RATE OF 3t OF YOUR BASIC PAY EA.Cl! PAY 

PERIOD. 
SERVICE COMP'OTATION DATE WILL BE ADJUST!m UPON RECEIPT OF OFFICIAL iERS ONNEL FOLDER. 
PROBATIONARY PERIOD FOR SES POSITION 1S NOT ~EQUIRED. 
" .. REMARl<S CONTINUED ON THE NEXT PAGI': •n 

-16, Emplo)htil Dtp•rtmcnl ar Ali••<Y 

IN• FISH AND WILDLIFE SERV 

,,. ,\JLcnry Cude 3. l"cnaondOfllcc ID 

ms 
, 9. Approval D•tc 

06/02/2117 

SG. S111n11urc/Au1hc1111u11 .. and 1'111• of Approvlnc om,M 

l709'14\I03 / ELECl'RONIC/\1.,L V SIGNED UY: 

RYAN A MYERS 

HRSPEC!ALIS't {STAFF & RECRUIT) 

2 - Ol'F Copy· t.onr,•Tmn Record· 00 NOT DESTtlOV 
tdlffou l'ria, lo 7,'11 Are N .. liubl, Atltr f/)()R.J 

NSN 7Sf0-<ll-.UHIJI 



DOI-17-0553-B-000175

St• adard form SO 
R<", 7191 
U,S, Olll« of 1'_,,ntl M1n11trn«• t 
Fl'MS~ .m-".Sak~. • 

NOTIFICATION OF PERSONNEL ACTION 

I. /'lame (L,111, l'lrll, Middle) 

SHEEHAN,GREGORYJOHN 

FIRST ACTION 
S-A , Code 

146 

S-C . C~de 

V4L 
S-1-:.CoJc 

AWl\1 

S-B. Nature or Action 

SES NON-CAREER t\PPT 

S-1>. l~•I Aulhori1y 

5 U.S.C. 3J94(A) NON CAREER 
S-1', Lq:al A• lhorily 

OPM FORM 1652 DATED S/2.3/17 

7. l'KOM : l'lltltlon TIiie ancl Number 

II. Pay Pl&11 Y. 0cc. Cod, ,. Cnid,orl..,vd 11. 51'1' ..- lht< I?. Total S.luy u. Pay a,,11 

2, Sod1l Sccvrll)' Number - 3, Dale or Birth -SECOND ACTION 
6-8. Nanirc of Acrion 

6-C.Cotlc 6-0. l.4-p l Authoriry 

6--E. Code 6-1'. Lq:al Aut11ori1y 

IS. TO : Position TIiie and Number 
PRINCIPAL DEPUTY DIRECTOR, USFWS 

FF09DOOOOO ES1968J 

ES 0301 00 00 

4, El?ccdvc DIie 

0611812017 

16?000 

IJA. Batl r Pay nc. MJ. llatk l'ay 120.0.kcrPay MA.811kl'ay 

162000 

~8. !-4<11117 Aij. 

0 

lllC. Adj. a .. ,, Par 

162000 

10P. Olhrr Pay 

0 

14, Name and Locallon or Po,klon '1 Or11nliatlon 

EMPLOYEE DATA 

S• l .. ,.•Mt/l>luWIIIJ 
• · ... , •• tlC •• ,......." 

POSITION DATA 
34. l'olltlon Ocruplcd 

,-c .... ,..1t1-t,a.nlft , - suea...m 
l•f.•01t_.Nf"klf ,l • ltlC.......~-' 

)11. Puty Statloa Code 
11-0010-001 

40. Aicncy Oat• 
FUNCCLSOO 

41. 

VETSTAl • 

22. Name and Locollon ofl'osh lon' 1 Ori:an tutlon 
DIRECTOR-U.S. FISH & WILDLIFE SERVICE 

WASHINGTON,OC 

14. Tenure 
J - lt-hln&IOdoff 
• - l• hMUC•...,.,...w.t.)t'ill. 0 

•-~ , ......... ,... 

42. 

lll . Ann111Ca•1 lndlca1or 

9 NOT APPLICABLE 

31, Scrvkc Con11,, Out• (Lone} 32, Work Sel,Nuk 

06/18/2017 

3!. FLSA Catcpry 

E- E
N • N......-P' 

FULL-TIME 

36. Approprfadon Cod• 

39. D• ty Scallon (City - County - Stale or Ovenc •1 l.oaric>a) 

W ASHINCTON,OISTRICT OF COLUMBIA 

44. 

25. A ency Use 

33. l•ut-Tim• llo •rl l'or 
Blwcokly 
l'ay l'trfod 

37. Bari:alnltl& Unll Slot •s 

81188 

EDUC LVL 17 
43. 

SUPVSTAT2 POSITION SENSITIVITY CRITICAL-SENSITIVE 

4!·.l'.f"'!'mkARK,s CONTINUED * • * 
SUBJECT TO RANDOM DRUG TESTING 
WELCOME TO THE U.S. FISH AND WILDLIFE SERVICE! 

46. Employh,g lkparln,ent or A&cnC)' 

IN - FISH A.'10 WIL0UFE SERV 

47. Accacy Code 

INIS 

411. Pcnonnd Offl<c ID 

1735 

49. Approval Date 

06/0212017 

50. Sli:aalutc/AuthcallnU011 and Tklc of Approvln& Ollklal 

170994903 / ELECTRONICALLY SIGNED BY: 

RYAN A MYERS 

HR SPECIALIST (STAFF & RECRUIT) 

PA 

2 - OPF Copy - Long-Term Rtcord - DO NOT DESTROY 
Edi don, Prl•• to 1191 Are Not U101>1, Al1tr 6/l0/9) 

NSN 1S.O-Gl· ")-6UI 



DOI-17-0553-B-000176

8Ulld1nl F...,, SO 
Rn .1191 
U.S. Ol'lltt el Pcr-•d Maucan,nt 
FPM Su . 19'-.U,SNbcb., 

I. Name (Las,, Finl, lllkldlc) 

GAMBILL, ZACHARIAH JAMES 

FIRSI' ACTION 
S-,\. Cade 

170 

5-B. Nanire or Acllan 

EXCAPPT 

S-0, Lqal Authorily 

NOTIFICATION OF PERSONNEL ACTION 

2. Social Sccuriiy Nul'tllk?r l, 011e of Birth -SECOND ACTION 
6-A,Code 6-8. N1rvre of Ae1lon 

6-C.Co4e 5-C . Cade 

Y7M SCH C, 21J.33SCH C 213.330l(A) 
S-E.C odc 5-f. Let.al Authoriry 

7, FR0 ) 1: Position TIiie and Numbtr 

6-£.CO<le 6-f. Lcpl Authorlry 

IS. TO: Position TIiie and Number 
ADVISOR 

FF09D00000 IGSIJ90 

4, Effective Dale 

10/15/2017 

I . l'a y l' lo• ,. Oc<. Code O. Gudc or I.cul ll , S<,p or Rat l l. Total Saler)' u . ... ,. .... ... 16. ••1 Pia• 1' . 0c c.Cod• 18.Gndur Lncl 19.StrporRate 20. TolOIS1l1rylA•anl 21. Pay a., .. 

128. 1.oANry AdJ. ll C. AdJ, loslc Pay 110. Olbtr Pay 

14. NaN and Loc:alloa or rosl tlon's Orionlulfon 

GS 0301 Il 01 79720 

J.IA. 8111, ,., 

62722 

1111. LouNty AdJ. 

16998 

20C. Ad). llltk P,y 

79720 

22. N1mc 1nd lMe11tlon or PasitlOII •• Ori:1alttalloa 
DIRECTOR -U.S. FISH & WILl>LlfE SERVICE 

WASHINGTON,DC 

24. Tenure 25. A11cncy Use 
• -~ :-.c ... o..._, 

J 1- 1'- , - -- .. 

28. AllHll •nt lndlailor 

9 NOT APPLICABLE 

31. Scl""lec Comp. Dale (L"•c) 32. Work Sc•tdulc 

05/22/2010 F FULL-TIME 

POSITION DATA 

200. o,~., r.r 
0 

3-1. Pu11tlon On11plcd 35. FLS4 Catq:ory 
~-b, .... ,i 

36. Appruprloliofl Code 37. Buga lnJng Uni! SIDIUI 

1-C••,..Mrt.t•S."k-t J•stSC...NI 

, .. c.....,,-,s.tn._ ,-sue.,.,,.~ N •N..,w..,c 

lll. Duly S1111lon Cade 
11-0010.001 

39. Duty S11don (City -Cawniy- Stale or Onncu l.Gca1lo11) 
WASHINGTON,DISTRICT OF COLUMBIA 

.io. Aecacy Dot• 
FUNCCLSOO 

41 • 

VETSTA 
42. 
EDUCLVL 13 

,o. 
SUPVSTAT8 

".H'PBYM-MENT AFFIDAVIT EXECUT~ 
CREDITA.BLE MILITARY SERVICE:~ 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 

.w. 
POSITION SENSITIVITY MODERATE RISK 

EMPLOYEE IS AUTOMATICALLY COVERED UNO.ER PERS, PERS-RAE OR FERS-FRAE. 
DATE OF .I.AST EQUIVALENT INCREASE 10/1S/17. 

PA 

WITHIN 60 DAYS OF HIRE YOU ARE ELIGIBLE TO ENROLL IN A FEDERAL HEALTH BENEFITS PLAN AND APPLY FOR THE 
FEDERAL EMPLOYEE LONG TERM CARE INSURANCE PROGRAM USING AN ABBREVIATED UNDERWRITING APPLICATION. YOU 
HAVE BEEN ENROLLED IN BASIC LIFE INSURANCE COVERAGE. WITHIN 60 DAYS OF HIRE YOU ARE ELIGIBLE TO ELECT 
OPTIONAL LIFE INSURANCE. YOU MAY WAIVE YOUR COVERAGE AT ANY TIME. UNLESS YOU MAKE ¥OUR OWN TSP 
CONTRIBUTION ELECTION, YOU ARE AUTOMATICALLY ENROLLED IN THE TSP AT A CONTRIBUTION RATE OF HOF YOUR 
BASIC PAY EACH PAY PERIOD. 
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND. 
WELCOME TO THE U.S. FISH AND WILDLIFE SERVICE! 

,16, £nip1o)ini: Ocparuru:nl or Al!fflcy 

IN. FISH AND WILDLIFE SERV 

-''· Aacncy CO<lc 48. Pctt.oancl Office ID 

IN15 1735 

-19, Approval D• I• 

09/27/2017 

so. Slga•rurc/Alllhtnllulla and Thie or Appra•lns: Omdal 

171803724 / ELECTRONICALLY SIGNED BY: 

RYAN A MYERS 

HR SPECIALIST (STAFF & RECRUIT) 

PVERSIGHT 2 • OPF Copy• Long-Ttrm Rttord - DO NOT DESJ'ROY 
Ed1don1 Prier t• '719* An Not u..,bl, Afttr 6/J0/9.l 

NSN 15-fCHH• lJ)-<illl 



DOI-17-0553-B-000177

S1aa••rdFom,$O 
Kn. 11'1 
U.S. Offltt •f Pcnoni.d ~h••Jtllt-cnt 
YP.\I S. 196-.U. Subch, J 

I. N1mc (Lut , Finl, ~lldd~) 

BURMAN, BRENDA W 

FJRSfACTION 
5-A.Cetlo 

170 

S-[.Co<le 

S-B. N1111, .. of Ac1lo11 

EXCAPPT 

S-0. Lec•I A• lhorhy 

43 U.S.C. 373A 

S-1'. Lq •1Au1horlly 

7. FkOM: Potlllen 'Otlc and Numbrr 

NOTIFICATION OF PERSONNEL ACTION 

2. Socl1I S.carll)' Nwnbcr 3, Dale of Blt1h -SECOND ACTION 
6-A.Co.tc r B. Na1urc of Action 

6-C . Co<lt 6-D. Lcc•l Authorily 

6-E.CO<le 6-F . 1..q•I Authority 

15. TO: Poslllon TIiie and Number 
COMMISSIONER 

9100-000 CO-OOOOI 

4. trf(Cd>e Dalo 

12/05/2017 

I, ray Plan 9. OU. Co4< I~. Gradcor Lncl I. Step •r Ra1 ll, Total S&lary U.Poy8a1b 16. ,-, Pl•• 17. 0cc. C<Nlc II . Grado-or Loci 19.Strp tr Ratr lt. T•hl Saluy/Awml 11. Pay 81111 

1%8. l.<,c•lky Adi, UC.Mj.11.tslcray Ill>, Odirr l'•Y 

I.&. Name and Loculon orPot111 .. •1 Oraanb:atlon 

EMPLOYEE DATA 

J • , .. , ... 11111 .. ,Ully ,. , ... , .... uc.......,.., .. s- 1•-•- 1...-...uc..,,....,..,,..,. 

EX 0340 05 00 151700 

lOA. 811k Pay 

151700 
llltl. Loc•III)' Adf. 

0 

22. N•111c ancl L0etllon ar 1'011llon'1 Org•nlutlon 
COMMISSIONER'S OFFICE 

WASHINGTON.DC 

JOC. A•I• S..k ray 

151700 

l.&. Tenure •--
15. A ency Ute 

0 •-~, 
l • C-411....., 
J - '"4-IW&t' 

ltl. Aanultanl lndlc • lor 

9 NOT APPLICABLE 

JI. S.n·kc Comp. Dile (Lene) 32, Work Schedule 

07/21/1992 F FULl,-TIME 

POSITION DATA 

%80. Olla« ray 

0 

J,. l'otltlon Occupltd 

,-c.....,..,htS.nttt >-suc...,.a 
a ... tw,rp1.,. s..t,"1s •-ID c.,...., Re'""'"' 

35. Fl.SA Cllejtory ~- Appropriation Cocl< 37. llllt')tSlnlni: Unit Sta1u, 

8888 

Jll . Duty SUtllon Cock 
I l-OOIIJ.-001 

40. Ae.-acy 0,,11 
FUNCCl.SOO 

39. Duly SUttlon (City- Caunl)' - Suitt er O.•eruaa Localion) 

W ASHINGTON,DISTRICT OF COLUMBIA 

42. 
EDUCLVL 15 

.u. 
SUPVSTAT2 

44. 

POSITION SENSITIVITY SPECli\L-SENSITIVE ( 
41. 

VETSTAT . 1-------· •---- ----'==-- - -------------------· ---------
4~5fhtMENT AFFIDAVIT EXECUTED 12/05/17. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
PAY RATE IS ESTABLISHED PBR PL 113-16, U.S.C. S316 
SENATE CONFIRMATION: 11/16/2017 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

46. Employing l>cpartll\Cnl or Atoacy 

IN· BUREAU OF RECLAMATION 

47. ,\w<nq Cod• 

IN07 

48. l'craoand om« II> 

1368 

49. Approv1I ll•tt 

12107/20)7 

5(>. Sfi:na1arc/Aulhcn1lcallon 1ntl TIiie of Approvlni: ORlcld 

ln3311S48/ ELECTRONICALLY SIGNED BY: 

PIAM.BLOOM 

HU.MAN RESOURCES SPECIALJST 

PA 

2. OPF Copy. Long,Term Record. DO NOT DESTROY Uitltm Frier lo 7191 Are Nol U..blt Aller 6/J0/9J 
NSN 1-l-JJ! -6 1JA 



DOI-17-0553-B-000178

S11nd.,d Form SO 
Ro, ,.,I 
U.S. Offlcc of Pcn.a•rf l\111t.agc11tcat 
FP~IS p.J96-ll,Su .. h.4 

I. Nacnc (Lau, Fir", Middle) 

STERMAN, ALEXANDER J 

FIRST ACTION 
5-A, CO<k 

170 

5-C. Cll<k 

V7M 
5--E. Cade 

S-B. Nature of Action 

EXCAPPT 

s~o. l.ttal Authoriry 

SCH C, Z13.JJSCH C 213.3301 

rf. Lcial A111horhy 

7. FRO.\!: l'osltlan 'rltlc and Numbtr 

NOTIFICATION OF PERSONNEL ACTION 

1. Social Scurliy Numbff 3. bate of Blnh -SECOND ACTION 
6-A . Code 6-B . Nature of Action 

6-C.Code 6-D. Lflal Audtoril)' 

6-E.CoJe 6-1' , ut•I A111haril)' 

15, TO: Poslllon 'ride Hd Numbu 
Sf'ECIAL ASSISTANT 

9100-000 IGSl404 

-1. EITccth'c Dale 

01/07/2018 

1. l'•Y Plan 9. Occ.Co<I< 10. Crodc •r l<Vcl 11. Sl,p or Ralr 12. T.ialSolary u.,., ..... 16. Par Pl•• 11, 0c c. Cod< II . Craol .. r Luci 19.51,p or Raf JO, Total Saluy /A1nNI ?I , Pay Batk 

12'\. 0ffl, Pay 128. Lo .. lky Acll, 12C. Ac!J. 1 .. 1o Pay 

1-1. Na1110 and Loc11lon of Poslllon'a Orc •nmllon 

1-l • hlolllli""'lllly ,_,..,,,..,_IIC~•w 

no . Oilier Pay 

GS 0301 09 81 55027 

J~A. Sulc ray 

43857 

:11111. louU!)' Adi, 

11170 

12. Name and Localk>R or Position•• Of'l111lullon 
COMMISSIONER'S OfflCE 

WASHINGTON,DC 

JOC. ,di, Buie l'ay 

55027 

2-1. Tenure 15. AltfflC)' UK 
o- tt-.., l - C--411~ 3 •- ~• , __ ,. 

24. Aan•ll•nt lndlr • tor 
9 NOT /\PPLICABLE 

:u. Sen-Ice Comp . Date (Leave) 32. Work S<hcdulc 

01/07/2018 f fULL-l'IME 

POSITION DATA 

JOI>. 01hu P,y 

0 

35. R.sA Cal,gory 

E-Eu""' 

36. Approprlotkln Code 37. Ba,i:alnl • II Unit StalUS 

1-C .. p,•hl••S."'b J-SL5C...NI 

J • c....,1 .. S.,..._ •• SES c..,.,.., R,..,......,: 

38. l>vly S111lon Cock 
08-1435-059 

42. 

,. ___ ,. 

39. bury Station (City - Counly - Sllllt or (h,trHu Location ) 

LAKEWOOD,JEFFERSON ,COLORADO 

,14. 

8888 

40. Accncy Oar• 
FUNCCLSOO EDUC LVL 12 

43. 
SUPVSTATII POSITION SENSITIVITY NONSENSITIVE/LOW RI 

4A,.!l§B1WrMENT AFFIDAVIT EXECUTED 1/ 8/ 18 
PREVIOUS RETIREMENT COVER.AGE: PREVIOUSLY COVERED 
SCHEDULE C APPOINTMENT APPROVED BY OPM 10/ 30/ 2017. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
PERSONNEL RECORDS WILL BE UPDATED WITH ACCURATE DATE ONCE ANY PREVIOU 
FEDERAL SERVICE IS VERI FIED. 

-14. Emplo)·lnl! Dcp1nment or ,\CfflC)' 

IN · BUREAU Of RECLAMATION 

-17. Aioncy Code 

IN07 

.US. l'cnonncl Office II> 

1368 

49. Appro•ol O•cc 

11/0212017 

SO. Slr,noturc/Authcnllcallon •nd Tklo of Appn,vlne Ollklal 

1720216661 ELECTRONICALLY SIGNED BY: 

PIAM.BLOOM 

HUMAN RESOURCES SPECIAUST 

PA 

jJ \7ERSIGHT 
2. OPF Copy. Lo1111•Ttnn R~conl. DO NOT DESTROY Edlti<lm Pri.., 101191 Arr Not Ut•l>I• Anor 6/JQ/9) 

NSN 7S44--01-JH..&UII 



DOI-17-0553-B-000179

Sb•d•rd FOflll 50 

Rn.'"'' 
U.S. Ol'flrt •fhnenMI M•••irrncnl 
FPM S.rp.196-H,Subch., 

NOTIFICATION OF PERSONNEL ACTION 

I. Na11>t (L111, Finl, Middle) 

JORJANI, DANIEL H 

FIRSf ACTION 
S-A.Co<lt 

546 

S-C. Ca<lt 

V4L 
5-E.Cadc 

AWM 

5-B. Na11tr• a( Actio11 

CONV TO SES NONCAREER APPT 

S-D. l.etal Aulhorily 

S ll.S.C. 3394(A) NONCAREER 

5-F. Lcpl Authority 

OPM FORM 1652 APPR S/4/1017 

7, l'ROM: Potlelon Tide Hd NumbcT 
SPECIAL ASSISTANT TO THE SECRETARY 

10000000 IGSIJ33 

2. Sodal !K,•rtcy N•mber 3. Oalr or Birth -SECOND ACTION 
6-A.Celle 6-B. N•Cllrt of Arif an 

6-C.Co<le 6-0. l.etal Attth<>rlly 

6-f'. Lrr.al Aulhorlty 

15. TO: r~lon Thie ud Number 
PRINCIPAL DEPUTY SOLITICTOR 

90100 ESl9754 

"· Err«llvt Dalt 

OS/141?017 

I. Pay !'Ian 9. Ore. c..i. 10. C.adt •• l.n<I l I. Strp or Rot, 1:1. Total Salary ll,hyluh '"Pay"''" 17.0re.Co4r 11. Cr•<lt •• t.,,,,l 19.Sttp or Rotr 10. Toed Sduy /.\,..rd 11, l'ay Buh 

GS 

IJ.\,ll<ukP •y 

IJ4776 

0301 IS 10 161900 

11c • .\dJ,lml< P•r 

161900 

14. N1111c u•d Loaotlon or P01ltlon',O,i:anlutlon 
SECRET ARV'S IMMEDIATE Off'ICE 

WASHINGTON,DC 

, . .... ,., .... ...u. .... 

PA 
11D. o,,., P,y 

0 

, - ........ ,.1/'C.,.ptfl.......,,.% 

08/2512009 

POSITION DATA 

ES 0905 00 00 170000 

l0A..11.,k hy 208, LecoW,y AdJ. lOC'. AdJ. 811k P,y 

170000 0 

ll . Nornc ind Loc•llon of Position's Oraon lutlon 
IMMEDIATE OFC OF THE SOLICITOR 

WASHINGTON.DC 

170000 

lJ. Tenwr, 2S. Ai:cnry Uso 
•-N ... 

18. A•nulcan1 ladkacor 
9 NOT APPLICABLE 

f FULL-TIME 

?ID. OCll<r P,y 

0 

34. Position Occupied 

l•C..,.~....-S.t<rilN l•SUC.-nl 

2-£..,c .. &tnJet 4•StlC'•PNrM,-"""' 

3S. Fl.SA C •ltJ:ory 36. Appn,pri.Uan Cod• 37. S.ri:olnln11 Unit Slallu 

8888 

38. tlwci· Sracion Clldr 
11.()010.001 

-10. Ai:cncy 01tll 

FUNCCLS00 
.. ,. 
VET STA 

39, l>uty Station (Cily - Counly- Scace or O~nea• Loc1ti<1n) 

WASHINGTON,DlSTRfCT Of COLUMBIA 

-11. 
EDUCLVL 15 

43 • 
SUPVSTAT2 

.u. 
POSITION SENSITIVITY CRITICAL-SENSITIVE 

4
~ij~~sAS USED FOR 5 U.S.C. ~ NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
FROZEN SERVICE NONE 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR PERS- FRAE. 
EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C) 
HEALTH BENEFITS COVERAGE CONTINUES. 
VETERAN PREFERENCE IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE. 
THIS POSITION IS DESIGNATED FOR DRUG TESTING 

46. tmplo)iRt: Dopartmc•I or Attncy 

IN - OFFICE OF THE SOLICITOR 

47, At:CftC)' Cade .&II. Personnel Office ID 

IN?! 11190 

49. Appro•al l>otc 

OS/1212017 

50. Slcn• IUTe/Aulhc• tlntloa nd Tille or Appro•iac orndal 

170889462 / ELECTRONICALLY SIGNED DV: 

LORETT A A POPE 

HUMAN RESOllRCt:S OFFICER 

PA 

H~RSIGHT 2 • OPF Copy• Loni:-Tum Rttortl • llO NOT DESTROY E<litlon, l'ri<r tt 7"'1 Art l\ot U11blt Mt.,. 6/J<l"'J 
NSN 7~0-01 - JJHUI 



DOI-17-0553-B-000180

Sulldanl F oma 50 
R...,, 7191 

U.S. Oflltt •I r•,..•••1 llta•....,_ 
Ff.\lSu .1K-».Sw1'tll.4 

NOTIFICATION OF PERSONNEL ACTION 

I , Name {I.Mt. Finl, Mlddlc) 

MIDDLETON, BRANDON MURRAY 

FIRST ACTION 
5-A ,Code 

146 

S-B. Naturo or A«l .. 

SES NON.CAREER APPT 

S-C. Code 5--P. ut•I A•thority 

_ V_4_L ___ , __ s_u_.s_.c_. _JJ_94(A)NONCAREER 

S-E . Code 5--F. Lcpl Authority 

,\ WM OPl\l FORM 1652 APPR 10/10/2017 

7. FROM: l'oslr!on TIiie and N•mbtr 

2, Soda! Stturlty Number 3, Dalo of Birth -SECOND ACTION 
6-A.Codo 6-B. N• tureof ,\cdon 

6-C,Codt 6-D. Lq.11 Authority 

6--E. Code 6-f . Lci:•1 Authority 

15. TO: PMllloa Title onll N11mhtr 
DEPUTY SOLICITOR· WATER RESOURCES 

90100 £619610 

4, EITrctl•c bale 

11/26/2017 

¥. Pay rt.a 9. 0cc. Cod<, 0. Groll< or L,,.t II. St,p er Ila II. Tola! S ... I')' IJ. l'ay B..i. 16. P")' Plu 1,.0...c..i. 11. Grad, or L<n l 19.Slrp or Rolr 20. Total Salary/Award JI, hy 8.,h 

ES 0905 00 OD 162000 

tlA.1111, Pay UB. i.-tlty Adj. IJC • .WJ. Batte Pay 110. Olbtt Pay ltA.1111, Pay 

162000 

UB. louUty Adj. 

0 

lDC. A4j. Buk hy 

162000 

200. O1~,r Pay 

0 

14. Narno 111111 Lec11lo11 or Po11llan'• Orconlulfo11 

POSITION DAT A 

I • (:'.....,..._M~IN l --KS~ 

1- Es..pt..,11-ttb .t •Juc • ...,a.....,.,. 

311. Oury Statfoa Cod• 
11--00lo..tJOI 

l2. Nome and LllClllloa of Pa1lllon '• Ori:anlttttlon 
IMMEDIATE OFC OF THE SOLICITOR 

WASHINGTON,DC 

! - ... ~"' 
, - a• Jt.1111c..,... .. ,_..,.. 

24. Tenure 25. AJency Utc 
o- ~ 1- c_.11....., 

0 •• ,..._, , . ........ 

42. 

lll, Aanult1nt Indicator 

9 NOT APPLICABLE 

31, Sert!« Comp. Oalc (Leave) 32. Work Schodul< 

04/01/2013 

35. flSA C.iogory 
t - t, .... ,, ,._,,...,,_,,, 

.- FULL-TIME 

36. APPtoprlallon Code 

39. Duty Station (City - County - Stak or O.-,nca1 Lo,orian) 

W i\SHINGTON,DISTRJCT OF COLUMBIA 

,U, .u. 

29. rn Rate Dclcmlaant 

0 

J3. l'•n-Thn~ llouu rcr 
Biweekly 
Pay Period 

37. Bui: • llllni: Ublt St• tu1 

4(1. ""ency Data 
FUNCCI..S00 

41. 

VETSTAT . EDUC LVL 15 SUPV STAT2 POSITION SENSITIVITY CRITICAL-SENSITIVE 

4Slfs,ft~ TO SATISFACTORY COMPLETION OF ONE YEAR SES PROBATIONARY PERIOD BEGINNING 20l71126. 
EMPLOYEE SUBJECT TO POST· EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C) 
TENURE AS USED FORS U.S.C. ~ NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE. 
CREDITABLE MILITARY SERVICE: 
PREVIOUS RETIREMENT COVERAGE: OUSLY COVERED 
APPOINTMENT AFFIDAVIT EXECUTED 11/ 27 / 17. 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER PERS, FERS-RAE OR FERS- FRAE. 
FROZEN SERVICE NONE 
HEALTH BENEFITS COVERAGE CONTINUES. 
CONTINUED EMPLOYMENT WILL BE SUBJECT TO YOUR SUCCESSFUL COMPLETION 
OF A BACKGROUND INVESTIGATION AND FAVORABLE ADJUDICATION. 

,l6, Employln,: Dcparl111<:nl or A1:<=n<)' 

IN - OffJCE Of THE SOLICITOR 

47. Al!<llt)" Cade .as. Pcrsunaol Office ID 

JN21 1890 

49. Appni, ·al Dale 

11/24/2017 

SO. Sl~n•lur c/Aulllenlk.Ckln ud TIii.: of Appr""hti Offidal 

171321302 I ELECTRONICALLY SIGNED 8\': 

LORETTA A POPE 

HUMAN RESOURCES OFFICER 

PA 

Kif 

2. OrF Copy. Long-Term Rttord. DO NOT DESTltOV l:JkiolU l'rior14 7191 An, Net u,111,1, Aflrr"JOIYJ 
NSN ?$-IO-Ol• J.IH2J8 



DOI-17-0553-B-000181

St.1 adar• Fam, 50 
Hn.71'>1 
U.S. oma-el Pcrs•••tl M•uftlllcot 
FPM So . lff-.U.S•bc•. 4 

I. Naim (Last, Finl. l\llcldlc) 

CAMPBELL, JOSHUA JOSEPH 

FIRST ACTION 
S-A.Cocl« 

170 

S<.Codc 

Y7M 

5-E. Codt 

S-B. Nacurc or Action 

EXCAPPT 

S-D. L,,ial Autltoril)' 

SCH C, 213.3301 

S-F, L,,ial Au!llority 

7. FHOM: Position TIiie &lid N111nber 

NOTIFICATION OF PERSONNEL ACTION 

2. Seclal Scc1rhy Nwnber 3. Date of Birth 

SECOND ACTION 
6-A,Code 6'-B. Nature of Action 

6-C.Code 6-D. L,,ial A111hority 

6-t. Cede 6-1', l,q:,11 Aulhorll)' 

15. TO: Poslrfoll Tllluad NH1bcr 
ADVISOR 

90100 IGS1J64 

0S/14/2817 

1.f>ayrb• 9,0tt.Cocl< 0,Cnll<otl.rvd ll , St'l'.,R.ot ll. Tot&ISolary IJ.hy81>h 1'. Poy Plan 17. Ocr. Code IS, C,,,tl< orl ... d 19,S1'1' er Rott 10. Total Salory.lA,.onl 11. Pay e .. t, 

12A.111lc hy 1:c. MJ.&•••P•r UI>. Ot~er P•r 

14. Name and L«atloa or Polllloa'a O,c1nlullon 

EMPLOYEE DATA 

.,_ ,...,..._.,,u ..... ...,. 

.,_, ..... vc..,.. .... " 
,-,..-11-. 
6 - t ........ ttC..,... ..... 111.1•,% 

cs 0301 13 01 94796 
11A. ... ,, Pa1 

74S84 

llB. l.ocoUty A4J. 

20212 

22. N1111c and Localloa or Po1fllon'1 Ol'j!anh:allon 
IMMEDIATE OFC Of THE SOLICITOR 

WASHINGl'ON,DC 

J .............. 
18. An11ultan1 lnd!catoT 

9 NOT APPLICABLE 

1DC, Adj, S.sk hy 

94796 

JO. R•lircmenl Plan 31, Sol'\'lr.- Comp, l>alc (L,•ne) 31. Work Scht<lulc 

04110/2016 f FUU,-Tll\1£ 

POSITION DATA 

20D. OIIM:r PaJ 

0 

J4. l'oslllon O.:copkd JS. FLSA Catraory 36. Approprtolf-0<1 Code 31. B• r~•lnln~ Unit Stal .. 

1- C••r•ffh•Stt-• ) - SUCnMnl 
l • Y.1ffftlN15c"'-' • - !IU(-M'Nt'k-,..NI 

)ll. l>uly Sllllua Code 

11-0010-001 

41. 

39. Dul)' Station (Clty - Cawniy - S1111e or Ovrrsou Lc,c,ulon) 

WASHINGTON,DISTRICT OF COLUMBIA 

43. 44. 

88811 

JO, At:CD<)' Dal • 
FUNC CLS 0-0 VET STA 

4?. 
EDUCLVLl5 SUPV STAT 8 POSl'l'ION SENSl'TIVITY HIGH RISK 

4f1'P5fWI'MENT AFFIDAVIT EXECUTED 05/15/17. 
CREDITABLE MILITARY SERVICE: 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY 
FROZEN SERVICE NONE 

COVERED 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER 
HEALTH BENEFITS COVERAGE CONTINUES. 

PERS, FERS· RAE OR FERS·FRAE. 

OPM APPROVED SCH C APPT 5/4/2017 

4&. 1-:mplaylng D<pamru,111 or Aaency 

IN. OFFICE OF THE SOLICITOR 

47. Agoacy C~ 

IN21 

41. Pcrwnncl ornee ID 

•~o 
49, Appro~ •l D• te 

05/12/2017 

511. Slwu,turc/AMlllcollcallon Ind TIiie or Approrinc Ollkhl 

170935527 / ELECTRONICALLY SIGNED BY: 

LORETTA A POPE 

HUMAN RESOURCES OFFICER 

PA 

P Vt:RSIGHT 2 - OPF Copy - Long-Term Record - DO NOT DESTROY 
E<litiNS l'rior .. 7/91 Arc Nol ll-• Arter 6/.IMJ 

NSN 7~1Hll •JlHU& 



DOI-17-0553-B-000182

Sin d, d fotn1 50 ll 
Re. 7 91 
U,S O lit e of Person nel Manogement 

FPM S,.01>, 29 8-33 , Sul>Ch, 4 

1. Nan ~ (Last. Fits,. Mkldlo) 

VOYLES, JAMES R 
FIRST ACTION 

5-A, Code 5 8 No1u1e 01 Action 

170 EXC APPT 
S·C. c .. ~. 5 0 UV•I Aulhomy 

NOTIFICATION OF PERSONNEL ACTION 

SECOND ACTION 
6 A. C<idt 6·8 , Nau,ro , I A,,..,,, 

6 C CO< e 6 D. logol Aut~ ,r IV 

Y7.;;.;M'-+---=S..:::.CH=-=-C.:-,...-:2::...:1:..::3:;..;.:..;:3;..;::3;_;;0;...;:l'--_______ --+ __ +- _______________ _ 
S·E. Codo 5 f . L , gol AuIhoriIy 6•E. C- 6 F. legal Al ' "° '"Y 

7. FROM: Position Title and Number 15. TO: Position Ti1lo and Number 

SENIOR COUNSEL 

10400000 IGS1403 
10 Gt.>IL L..-,el 1 1. S1eo/R, tu • 2. Total Satarv 1 J . Pay Bos-• •G.Pav ~,._, 17 0cc . Cues· 1 a Grace ,\.~••• 19. S1c•p/AaIe 20. Total Srn••v Awa,cs 21. Pav Basis 

GS 0905 15 1 $134789 !?A 
128 , Loc.,lt •y AOj. , 2C. Allj. eu , ic Pay 120. Other Pav 

EMPLOYEE DATA 
23 V(lo mns P,oto1en e 

S • 10 Point Other 
& 10 Point •Comoensoble /30 'lo 

20A. Bui e Pav 208. Locnli1y Adj. 20C Ad1. 811Jc Pay 200. O1he1 Pay 

105123 $ 29666 $134789 $ 
22 . Na"'" ond LoeaIion ot Posltlcn'a O1oanizcllon 

SECRETARY'S IMMEDIATE OFFICE 
OFFC OF CONGRSNL & LEGSL AFFAIRS 

WASHINGTON,DC 

24. Tenuo 25, Ag•n ey Use 

3 
o • None 2 • Conoi11ona1 1---, 
1 Petmanent 3 lnOe1il\itu 

0 

28 . Anm111an1 lrwJ catCN 29. Pnv Rain OetormlnnnI 

9 OT APPLICABLE 0 
31 . Servi" Comp . Dute ILcave1 32 Wo,k Schedut<l 

01/07/18 F F'ULL-TIME 
33 Pa-,t-Time Hou,s Pe, 

---i Bwee~tv 
I Pay PotiocJ 

34. ro~ tion Oceullir.o 35 . FLSA Category 36 . Apou:ml:a1,on C~ 37. ea ,9alnlng Unit Stotus 

2 1 • C01npe1J11ve ServJct: 
2 ~ E .cap1cd Sefvice 

38 . 0u! y St0\i0<> Ct>dO 

1 1-0010-001 
40 . Agency 0 

CLS 

3 • SES Genera 
,l • SES Corocr R- ••ed 

E•hompl 
N • Nonexempt 

39. Outv Sta tion !Chy• Countv • Stoto or Ovcnaa, LocatlonJ 

WASHINGTON,DISTRICT OF COLUMBIA 

APPOINTMENT AFFIDAVIT EXECUTfil)__Q_!_L_gS/18. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
FROZEN SERVICE NONE 

8888 

ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE NITHIN 60 DAYS OF THE EFFECTIVE 
IJATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE; IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 

46 , l ov ng 0 , 0 111 ncnt <.tr Agtt11.--v 

OF THE SECRETARY 
48. Pera,n nel 0111<0 D 

l~~~ T 
49. Aoproval Oata 

12/18/17 

50, Slgna1ur&/Au1~nttco 1,011 ,nd Titlo of Appr oving Olficial 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
172430654 



DOI-17-0553-B-000183

Sia .,Jr.,<1 Fo11n SO· 
R.., , 7 'JI 
u 5 . Ouico ot Persr \t ic• t.1a jt.:l'()t'fl~n 1 

FP~! 5111)1), 296·33 Sul>th 4 

, • Ntin 10 (last. Fil$1. l,1idd10:I 

PETTY, TIMOTHY R 
FIRST ACTION 

5•1-, C •tie $ 8 Nn1u•o Cf Act1QP 

:.. 70 EXC APPT 
$ C Code S·D, LeJ ol A.J• l .cioty 

ZNM 43 u.s.c. 
S·[ CIKIO 5.J. iau31 Au1n, rl1y 

1453 

7. FROM: Posilion Titlo end Number 

NOTIFICATION OF PERSONNEL ACTION 
12. Soc~,1 5,.-ct,r ty Nsmii.r 

SECOND ACTION 
6•A, COCf~ G•B, Nau,<o tl Ac tioo 

£.c Co~e 0 0, ll'Qol A1r<h, r IV 

~-e.cooe 6-1'. legel A ,11ll<rllY 

15. TO: Position Title and Number 

ASSISTANT SECRETARY 
WATER AND SCIENCE 
30000000 EX-1008 

g t :iv~l•n,9.Oc c C-or.Je l 10.G r,,rtctevct l 11.S,eo.~.-,,, 1 •2 To1,,1S<113'y , ,a Pov e.,.;s 16;; Pia, 17; 0;~ '; " 118 ~•;~ ltvel b~ s,,~ R••• 12;-~0;1;;,~ ~wMd 121. ;;a~s 
- ·-· I 'a l1K>l••v Ao. , , 2c . A<fi. e,,., o Pav 1120. O111er Pov 12; loe3hly Adi~ ,;;;;·;~•~av 12; . 01her Pny O • U . l',,slc Pov 20A . Bu, Pay 

~155500 
14. Untm, ar'ld Lo-at.o 01 Pos11ion·, Ozganl.t:mon 

EMPLOYEE DATA 
23, Vc,11r11na Pretcrcnce 

POSITION DATA 

2 ~ : i :~~f!~•;~,~~;lc,. 3 · SES General 
4 • SES Careot nesorvod 

38. Outf S101lon Co<lr 

11-0010-001 
40 . l\goncv D 

CLS _____ _,_ __ _ 

5 • IO •Po!nt Other 
6 · 10 ·Polnt/Compensable/30% 

22. Nor, o ond Locot,on cl Po it on s O•~aniza1ion 
ASST SECY-WATER & SCIENCE 

WASHINGTON,DC 

24. Teooro 

0 ~ : ~!~ anen1 

25, Agency Use 

2 • Coooi1iona1 i--~ 
3 • lnO&lini1e 

28. AMu ,1on1 lndica10t 

9 OT APPLICABLE 
31. Setvl;e Comp. Date tlaavcl 32. Wo•k Schedule 

01/12/18 F FULL-TIME 

JS. FLSA Category 36. App1or,ria1ior, Cod<t 

E • bempt 
N • Nono•ompt 

39. Duty S1a1ion (Cttv • Coun\1 • S1.11e o, Overseas locot looJ 

WASHINGTON,DISTRICT OF COLUMBIA 

APPOINTMENT AFFIDAVIT EXECUT~ /18. 
CREDITABLE MILITARY SERVICE: --
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
FROZEN SERVICE NONE 

29. Pay Rate Dete1mioan1 

T 
33. Pnn-Tlme Hours~• 

8 we,ik ly 

Pay Petlo(j 

8888 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
NOMINATED: 11 / 14/17 CONFIRMED: 12/21/17 ATTESTED: 01/04/18 
EXEMPT FROM THE ANNUAL AND SICK LEAVE ACT. 
THE PAY RATE OF AN EMPLOYEE OCCUPYING A POSI TION SUBJECT 
FOR CERTAIN SENIOR POLITICAL OFFICIALS SHALL BE BASED ON 
.~ND APP1.,ICABLE PAY LIMITATIONS IN EFFECT ON DECEMBER 31 , 

.16 , Er.1oloyin9 0 «:.J}3fl111l:nl (JI AgCflCV 

ERICA J. WILLIAMS 

TO THE PAY FREEZE 
THE RATE OF PAY 
2013 

49. App:oval O~ta 

01/16/18 
HUMAN RESOURCES SPECIALIST 
180301235 



DOI-17-0553-B-000184

S11,1dn1d F0<m 50,8 
Rev . 7 91 

U.S. Ollico ol Personoel M•r ,;19emt'<II 

FPM s.,pp. 296-33. Subeh. a 

1, NolllO (Leu. Firs1, IAIOdi..l 

COMBS, SUSAN NMN 
FIRST ACTION 

5 •A. Cllde S·B, Nelurc Ot Actio,, 

_ 1_98 SES LTD TERM 
S·C Code 5-0. Ley•t Au1ho1 1Y 

V4M 5 u.s.c. 3394 
5 £. Code 5-F. Lo,1ilt Atnholi1v 

P..v/M OPM FORM 1652 
7. FROM: Position Title ond Numbor 

NOTIFICATION OF PERSONNEL ACTIO N 
2. Sooal Secu rity Number 

~ N 
6 ·A. CO<U' 6•8. Na 11,11 cl Action 

APPT NTE 01-24-19 
G·C co,11 6 C> leoill At,lh• IY 

A LIMITED TERM 
E f. Co c e f , Legal Au h v 

DTD 01/23 18 
15. TO: Position Titlo and Nurnbor 

SENI OR ADVISOR TO THE SECRETARY 

100 00000 ES19776 
13 . Pav Bns,s 16.P a y Ptnn 17. 0 cc . Coe• Iii GroKtnilovel 20. To1at S.lo1y •Awarc1 21 Pav B~ls 

ES 0301 00 0 $155500 PA 
12A, eu~ie Pnv 128 lcc~h ty Adi, 1 2C. Adj . en.,c Pay 1 20, Other Pay 20A B~1ic Pay 208 . Loeelily Adj. 20c. A<Jj. Busic Pay 200 Otha, Pay 

155500 $ 0 $155500 $ 0 
14. tJtul\e ana locut ion ot Poshion's O:ga,,izaalon 22. Nam • ond locotlon ol Poi>t,cn • 0 190r~za1ion 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

23. -Jt1to,:,n.s P,01e ,unc u 2~. len11rt 2S. Ag,-ncy Vse 

'l • 1 O·Point Other 
6 10 Point1Compe11.1&0ieJJO~ 0 

0 • Nooe 2 Conrtiht>fli'I 1----, 
1 4- PU"Hll$Hl81U l . h CIOhll1lO 

28. Anh.ll ... nt lnd ica1c, 29. Pav Arno Oeterinil'\8111 

34 Po ,1icn Occup1t,d 

~ 1 • Co nr,01,1,ve S<!rvk:,• 
..> I 2 • la optod Sewl:e 

3 • SES Gener nl 
~ SES Co•oet A&,erve~ 

36 D, IY S101lon Co,I 

lJ-0010 - 001 
40 Agoncy 0 

CLS ------''---

9 OT APPLICABLE 
31. Satvlee Comp. Date ILcavet 32 . Wo•t ,: t>cdulc 

01/25/18 F FULL-TIME 

35 FlSA C11eg0<y 36. App,oi,,iollon Codo 

E • E•omPt 
N • Nonexempt 

39, Duty Station ICiiy • Coonw State or Ovcrseos loca1l0< I 

WASHINGTON,DISTRICT OF COLUMBIA 

0 
33. P,irt~Timo Hours Pet 

8iw ffkly 
Pov Pe,lod 

37. Bnrgainit>g Unit Stotus 

8888 

TENURE AS USED FORS U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SBRVICE. 
APPOINTMENT AFFIDAVIT EXECUT~ 5/18. 
CPEDITABLE MILITARY SERVICE: 
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
D~TE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF I T'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE ~..N ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 
VETERAN PREFERENCE IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE. 

Ul - OFC OF THE SECRETARY 

01/24/18 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
180 3 45515 



DOI-17-0553-B-000185

S1nnde1d F0<m SO 8 

Rev, 7 91 

U .S. OUico Of Pc,s :uw4)l M:111;J~ement 

FPr.1 S· 1PI). 2% 33 . S11bch . 4 

1. tJ amo (L,st. F r$t l.1kt~ ) 

DERMODY, MATTHEW D 
FIRST ACTION 

5•A, C"de 5 B Na1ur1t 01 Action 

170 EXC APPT 
S·C: C~d• S·D Le 1ol Autho rity 

Y7M SCH C. 213.3301 
5-E. C,•ta S F. -.0' ;\I Au lhOtity 

7 . FROM: Position Title and Number 

NOTIFICATION OF PERSONNEL ACTION 

SECOND ACTION 
6·A, Code 6•8, Noture at Act on 

6-C cooe 6·0. Legal Aut n1"1ty 

G-E. C0<U1 6-r. Ltg31 A 111h l •ltv 

15. TO: Position Title and Number 

SPECIAL ASSISTANT 

10100000 I GS1402 
8. P:,y "1onl 9 , 0 cc. C O<I0 110. Grarte Level1 1 I. S1<0/Ra10 1 12 Totol Sn!orv 113, Pay On,.s 1~; P1a11 17~o

3
ec
0
c; • 11a.~ •t ·L•~oi b~ S1tp:R41e 12;. Ta;

8
s; ;1;wmd 121. ;;asis 

12/1, 6,111c Pav 1128 l oca1>1v Ad , 1 1 2C. l'.dj. o~~,c Pay 1120 Other P~y 20A. Bn1,• Pi,y I ; · l~:·; A;j4 1; C~A;; ;l~av 
I 2;, Ot hu, Pay O 

s 53062 
14 ~~n 1c and l (>("" 1,.,,, of PfJs I ou ·, Q,ga nlz,1tio11 22 . Name and Locoticn 01 Posi110t'l'I OrgiuuzncfOn 

SECRETARY'S IMMEDIATE OFFICE 
OFFICE OF THE DEPUTY SECRETARY 

EMPLOYEE DATA 
23 'It rornnt Prc le .-,, cc 

POSITION DATA 

1 • C Q:Of) OtillVf Set Yi Ct-: 
2 • E c cn1ed Service 

le i'll V S1alion Co•lo 

3 • SES ()eneral 
.t • SES Co•~er llelotvcd 

WASHINGTON,DC 

2A. 'Torwo 25. Aoen:v U&f 

! • 1 0 Pcont Olhel 
6 • 1 O Po n11Compensable1JO,i;, 3 

O , None 2 • Coni:fl,onol 
1 • Plfmnnen1 J , 1~011~,,to 

28 . Anru h~Ac Ind ca1er 

9 OT APPLICABLE 
31. Se,vite Corr-I). Cate fl uove: 

02/04/18 F FULL-TIME 

36. FLSA CDtOl)OIV ··G. Apou n,iodo~ Co,1~ 

E · bempt 
N • Nono,emp1 

39, Duty S1otloo 1C,1v • Cout1ty • S1>10 01 O,o,saos lot11lor 

11-001 0 - 0 01 WASHINGTON,DISTRICT OF COLUMBIA 
40 . Agoncy D 

CLS 

APPOINTMENT AFFIDAVIT EXECUT~ /18. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FPOZEN SERVICE NONE 

29 . Pav Raio Oe1e1111inan1 

0 
33. Patl •T' me Hours Per 

!!iwoe~IV 
Plly Pctiod 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS~RAE OR FERS- FRAE. 
ELIGIB LE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAI<E AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 

IN· OFC OF THE SECRETARY 
49. Auproval Dote 

02/01/18 

SJ Sig. ~ ,u,c/Authcn1 it ot r. n ou\CJ l 110 ct Approv11'1) OUicial 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
180394517 



DOI-17-0553-B-000186

Sto11da1" Form SO·B 
R&v . 7!91 

u.S. Ottlee or P•rsrw.~I Mnn~gomont 
FPM SuPO, 296 33 SubCI>, .S 

WILSON, EVAN M 
FIRST ACTION 

5•A. Code S 8. No·u•e Ot Ac1l0<1 

8 81 CHANGE IN 
5-C. Code 5 0. l t:181 A.,1110rity 

DPM 5 u.s.c. 
S·E Cuda S f . L-"1 1al AuUW)f ' tY 

FEGLI 

CHAPTER 

7 . FftOM: Pos11iun Titlo and Numbo, 

FIELD COORDINATOR 

6 0000000 IGS1401 

NOTIFICATION OF PERSONNEL ACTION 

6A. C<><e 6·8 , Nat1.oo ti Ar:t on 

6 C Corte 6•0. Lego' A• 1n-•h\V 

87 
6 E. C ~ 6 ,F l eg~ At ,,, ••'Y 

15. TO: Position Titlo and Numbor 

FIELD COORDINATOR 

60000000 IGS1401 

e ~;•••19 ~e;~;I 10 G~;L~~1 ~;i,i~n,o 1 •~ To;•~u;;O 113. Pav Bau 

PA 
·~;Plan 17~;~oc;o r8 ~•;LtGve•b;S•e~R••· 12;.To;;;;•;w~d 121.;~-~, 

1 Zt,. Bnslc Pny 11;.L~;;A;J~ _5 ___ 75628 
1.1 U<tllC and l o (' , o t Po~,, ,on·s O ga,nl1:1tio 

ASST SECY-POLICY, 

1'1ASHINGTON, DC 
EMPLOYEE DA TA 

1; 2C ;~i•;;1~ay 1 •;·011wPoy 2OA B11slc Pay 12; l~~•; A;j2 1;oc;;;;•~•v I ';· 011"3r Pav 

0 $ 75 6 28 0 
2.: Nni ,c ,incl Lot ~uon 01 Pc.is11ion·s Orno11iz:uio1, 

MGMT & BUDGET/CFO ASST SECY- POLICY, MGMT & BUDGET/CFO 

WASHINGTON, DC 

:,~ . T tth1ll(t 25. Agoncv USG 

3 
0 • Nooe 2 • Condi11011AI 1----
1 • Permo,~r.: 3 .. lucntirnrn 

28, Armu,cant Indicator 29 . Pav Ram Oereuninant 

9 OT APPLICABLE 0 
31. Service Camp. Oete (leovel 32. Work Sehed\Jle JJ. Par Hime Ho1na Per 

Biweekly 
Pav Period 02/04/18 F FULL-TIME 

35. FlSA Catogo,y J6 . Ar,,>1op1latioo Cod<> 137. Bn,

8
go

8
ir,ngS 

8
uni1 S111us 

1 • Cc, npc 1i1,ve S<lrv,c:, 3 • SES Gcneml £ .. E.•ompt 
_ --L--2c.- · t;:..•_c;;..".;.;' cd.::..:.Sc;:..,v_,c;:..c __ ~_-.;;.SE;:..S:_C;:..•;:..••:.:c••r:_ll.;.;~;:..s•:_rv;.;;•..;.l_~_...;;;,c_N;....;.N;;..on;.;;•:_••;:..mc..:;P.;_• ---'---------------------'---;.__c...:_.:_ __ _ 

39 Duty Sta1ion IClty • County S1,He or O ..-c,s-t:1U Lor--iit..01 I 

06-0600 - 031 
40 Agency D 

CLS 
45 ilt . "-ltk$ 

46 n )Iovino Ot·o"l t: ,.,-,n1 c, Agencv 

DENVER,DENVER,COLORADO 

5 0 S g 1 ~ 1Jfet'Au1hont ic..11,r n tuld 1 , tic ot A'1proving Ott ic.al 

IN - OFC OF THE SECRETARY MARJORIE G. KROM 
4 9. Aoprov t,1 D01~ 

04/05/18 
HUMAN RESOURCES SPECIALIST (EMP BEN) 
180 1 00248 
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S10»<10,d Form 50•!! 
flev . 7 ~1 

U.S. Offlc:c ot Pe,souneJ Man~9emon1 

FPM SuPll, 296,33 Su1Jcl1. 4 

1. tlJfh<) (las,. F ... , IJliCdlo 

\·IILSON,· EVAN M 
FIRST ACTION 

5-A C ,ae >B , NaIuru 01 AClion 

170 EXC APPT 
S•C, Cnde 5·0. Legal AuIh0<l1y 

Y7M SCH C. 213.3301 
5·E C Jo 5,f. • ruill Aufhon1y 

7. FROM: Pos,tion Tillo nnd Number 

NOTIFICATION OF PERSONNEL ACTION 

SECOND ACT ION 
6•A, C<XJc 6-8. ~Jature or A :.1ion 

6·C CO<la 6-0. legal A\JlhOI ly 

a e.c.,.I0 IH. legal At lh ,,1y 

15. TO Position Title ,ind Nulllbor 

FIELD COORDI NATOR 

60000000 IGS1401 
8. rav PIDnl 9. Oc C(kle 110. Gr•do lovtl 11 I. S1cp/Ro10 112 Totol Saln,y 113. Pay B.1sis 1~; Pia, 17~0)cc~ c;• 118 ~•;01lcv~ b~ S1ep/Rate 12;. To;

4
s;•;l~w~d 12'· ;~•~• 

12/\ (' 11,ic Pay I ' 20 lo ol, y Ad • 112C AdJ, Bas ic Pov I t 20. 01h<lr Pav 20A. Basi P~y I 2; ~;•;At~ i;oc;~i;;i~av 1200. Olhet Pav 

~ 75628 ! $ 0 
l4 Ur 10 Dlld lO 1 rn of ro a;nn·s O•cRrn1.1llo , 22. Nnruc :,nd loc~ukm ot Pos,tlon·s Oronnitacion 

ASST SECY-POLICY, MGMT & BUDGET/CFO 

WASHINGTON,DC 
EMPLOYEE DATA 

23 V• ci:v,~ Pro "" ,, .c: ~4. ler i, 1 25 Aocn , y USO 

5 1 0 Poin, Other 3 
0 None 2 •Con +•' llitl 1-~-

34. 0 r t.· hon Occuu•rd 
\ • Ct•·rmot i11\io S<i,11,ct 
2 • E" emect Sc-,v,e-c 

38 0vlY Stati on Cu<l • 

08-0600-031 
40 . Agoncv o 

CLS 

3 • SES Gunc,,,1 
.1 • SES Ct1tt!Cf ilC :,.tHV '-' t 

6 • 10 Poln1/ComP<lMlll>l&130% 1 - Pnrmai\8:lll 3_·.;;.''"';;;":...:.' ''...;':=.' ....L.---'---
28. AnI mnnt lncJie"a1cr 

9 -JOT APPLI CABLE 
31. Serv ice Comp. Da1e flcove) 32. Wo•~ Schedole 

02/04/18 F FULL-TIME 

3~- Ft SA Ca1ego,y 36 AP1" 1Kla1,on Codo 

£ • h11.np1 
N • N~e•elflt>t 

39. Outv St4tion tChv Co 1111v S• ·to er O.,,ttaons LoC3t.i>4 

DENVER,DENVER,COLORADO 

APPOINTMENT AFFIDAVIT EXECCJT~ S/18. 
CP.EDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 

33. PnJt• Timo Hou,s Pe, 
B•wecl-ly 

Pay Pc•iod 

37 . !lorgoinl"I) Un,1 St n1u• 

8888 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS , FERS-RAE OR FERS-FRAE. 
FROZEN SERVICE NONE 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 D.~YS OF THE EFFECTIVE 
DATE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MA~E AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 

SECRETARY 
49, ApJ)tO•Jal O;ue 

02/01/18 

50. Slg ·1a1,11e/Au1hentrc.>t un , d T ti e ol Awroving Ott;clot 

ERICA J. WILLIAMS 
HUMAN RESOURCES SPECIALIST 
180394403 
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St,,udt ud Foun 50·8 

Rev. 7'91 
U.S . O•lico 01 Pe,snm:cl Mi\ 1Jg~:uen1 

FPM Soop, 296·33. S 1l>Cl> ~ NOTIFICATION OF PERSONNEL ACTION 
1. r,fon ,u tlost, Fi1st. fllicidle t 

MIKKELSEN, ALAN WAYNE 
FIRST ACTION 

S•A. Coae S-·8. NiHuro Ot Action 

146 SES NON-CAREER 
5.C. Coa e 5·0. Lea•• A1,iho1hy 

APPT 

V4L 5 u.s.c. 3394 (A) NONCAREER 
S•E, C,.10 S •F. lc,_, ,il Au 1h0,lty 

AviM OPM APPROVED 4/14/2017 
7. FROM: Position Titltt nnd Number 

2. Soci · c- 1WfltV Number ), Dato 01 8 1t1n 

SECOND ACTION -G·A. Coot 6 •8 . Natu,o r I P-c, ·on 

6·C Coele 6 0. Lcgol ALtl>, "IV 

6·E. CO<le &•F, logal Au1rn:,hy 

15. TO. Position Thie nnd Number 

DEPUTY COMMISSIONER 

9100000 ES19694 
8. P,y f'lftMI 9 . 0 cc. CO<lo 1 •o. G•~<IO leve l I 't, Stop.-1\eio r I:? Tc101 Snlilty , , 3 . Pay Basis 16;; Plo1• 17QO;cQ ~<yJu ra·;•;o:Level ~~ S1op/Rate 12;-~o~al;;~ •~w~a 121. ~-;:••ia 
- - I ' 20.lo oli1yA<I I 12C Adj 8 IMC Pay 1120. Ottt,1 P~y 1 ·; ' · Locn1o1, Aaj~ 1;~c;t;i ;~1~av 12; Ollllll P,lV 12/\ ~ t t1C-Pil- i,' 2CA B ,sle Pav 

?162 000 0 
,~. N :,..,.. JlifkJ c;c:11u·,1 (}f Posuiou s O oarn1a1 t • 2 2 t.tn• t. :ind l.oct11ion ·,t '< ,tior 's Crn:uWl.\hOII 

COMMISSIONE.R'S OFFICE 

WASHINGTON,DC 
EMPLOYEE DA TA 

23. V1 le,nns P,etc,c n<ft 25 . Agency UJC 

S • t O•Po;m Omer 
6 • 1Q,Polm1Compansable/JO'li, 0 

0 • None 2 • Condt1t0n;,I 
1 • Pecmaine-111 J • l11di..li11ito 

29. Pov Rat• Oote,m,nant 

38. :>.,,v Suu1on Cv,.t • 

11-0010- .001 
40. Agoncy D 

CLS ______ ..._ __ _ 

9 OT APPLICABLE 
31. Se<vict Comp. oa,a (UAVO) 32. wo,~ Schedule 

04/16/17 F F'ULL-TIME 

35. HSA Category 36 . App101»IRUon Cnoo 
E • Eaempt 
N • NOtlOJlORIPI 

39. Dulv Stot,on lCilv • Coiintv • St.no OI Q.,e,so.:P; L.oc,lt..n, 

WASHINGTON, DISTRICT Of' COLUMBIA 

0 
33. P&•t• Tlrne Hours Per 

8iwe<1llv 

P4y P0t;od 

37. 8tug.,ining UNt S!otus 

8888 

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C) 
TENURE i\S USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SERVICE. 
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
APPOINTMENT AFFIDAVIT EXECUTED 4/17/17 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

46 . E.r.:ploving Dr.o,lft,ncn, or Agcn1..v 

04/21/17 

PIA M. BLOOM 
HUMJ\N RESOURCES SPECIALIST 
170796138 

opy 
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StMd n11.1 hrm SO 8 
~ •• 7 91 

U.S Olf icc ot Pc•sot1oe1 Mau;')Qement 

F PM S op. 2 911-33 , S<tbch. J 

1, Nan , tLast. Fi•st. 1,,iddleJ 

CLARKSOl'!_i GAVIN S 
FIRST AC I ION 

5-A C de S 8 NM ut• 01 AClltlll 

146 SES NON-CAREER 
S·C C d, ~ 0 Le 1t)1 AUthorin, 

NOTIFICATION OF PERSONNEL ACTION 

SECOND ACTION 
6,A , Cod~ 6·8. Ntu u,o rt Ac-hon 

APPT 
6 C Co~• 6-0. Logill A1 '" rnv 

V4L 5 u .s.c. 3394 (A} NON CAREER 
5·E C lo S·F , .... ~ ,• Al 1t Otity 

A\o',IM OPM FORM 1652 
7. FROM: Position Titlo ond Number 

DATED 06/05 17 

6 E CO<. 6 -F. legol Al!ln 1i1v 

15. TO: Position Thin and Number 

DEPUTY ASSISTANT SECRETARY -
INDIAN AFFAIRS 
50000000 ES19547 

s,"'p ,v F'l•n 9 Oc . Codo 10. Grntlc lovul I I. Stcnlfl ~t • 12. To1n1 Saia,y 13. Pav Buis 16 Pny Pion 17. Oec CO<lo 18. Grodc1~ovel 20. Tcral S.1ory,Awlltd 21, Pov Basls 

ES 0301 00 $162000 PA 

EMPLOYEE DAT A 
23 VMurans Prete+• nee 

12c. Adj. Basic P•v 120. Other Pay 20A. Basi; Pay 200. Loct1111y Adj. 20C. Adj. Bo sic Pav 200. Other Pav 

162000 $ 0 $ 
2 2. Name ,1nd Loeacion ot fit'I 1lon s Ctoan,zation 

ASST SECY-INDIAN AFFAIRS 

WASHINGTON,DC 

I 2!">. Agency U•u 

5 10 Point Other 
6 10 PointlCOml)9Matlu :JO,.. 0 

O None 'l - Co, uiit,oitol 
l Pr,,m:v-ar 11 J - • ,cr •,_11,...;1~__,_ __ .,_ __ 

:!8. A1u,u11;m1 lod 1ca10, 

9 JOT APPLICABLE 
JI. Service Comp Oa10 lloavo f 3: Wort s.:1·ea<1te 33. Pa,t Tlma HOUIS Pe, 

Biweek ly 
Pay Pcti()(J 06/11/17 °T7FULL-TIME 

0 

34 i>o~•t•on Oco.,p d JS. FLSA Category 
E• hem111 

37. Bu,ga,oing Unit Stal\d 

3 
1 • Co npot-l v ! Sc:•rv er 
2 E < cpted s .. vv.o 

38 !:>< •v Stacion Cc, I 

11-0010-001 
40 . Agoncv D 

CLS 

3 • SES Gano,ot 
-1 • SES COl4'tr Rc•ctvr t N - Non<>•empl 

39. c.u1v Stai on !City Co,,ncv StMe o, Ovcrsoa• loca1 o, I 

WASHINGTON,DISTRICT OF COLUMBIA 
s 

CRITICAL-SENSITIVE 

8888 

c1,1PLOYCJ:: SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207{C) 
'!'LNURE AS USED FOR 5 U.S. C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE 
SCRVICE 
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
APPOINTMENT AFFIDAVIT EXECUTED 06/12/17. 
rROZEN SERVICE NONE 
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
CLIGIBLE TO ELECT HEALTH BENEFITS COVERAGE WITHIN 60 DAYS OF THE EFFECTIVE 
DhTE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DFCLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 

49 ~ . 'ltc-.a DMt 

06/08/17 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
1710179'16 
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S1;v,d; ,o Form 50 0 

Ro • • 7191 
u. Oificc ot Pc S , ,el Mc\11 -uo tat:•U 

FP 1 S11pp. 296 13 ~u l>Cll .l 

SMETHERS, LACEY A 
FIRST ACTION 

S·A . Cooe 5 i. N• Mo 01 AClior 

8 94 GEN ADJ 
5-C. C<•<IC S 0. l .. Joi At,ttt'iOrtl y 

OWM REG 531. 207 
5•£. C 1)flO 5 F le ,.,, Aun10: ,ly 

ZLM E.O. 13819 DATED 
7. FROM: Position TiUo and Numbor 

.SPECIAL ASSISTANT 

100000 00 IGS1369 

NOTIFICATION OF PERSONNEL ACTION 
2. Socio• ~ C\l•ilv Nombe, 

6 -A. Code, &•8. Nature c,I Ar 110n 

G·C COde 6·0. Legal A~th<t ty 

6 E. Codo 6-F. legal A"lh t<1y 

12/22/17 
15. TO: Position Title ond Numbor 

SPECIAL ASSISTANT 

10000000 IGS1369 
e.r• .;; 1'1.'1119 0 , I Oda 1 •0 r.;•;Lovoll ~;tcp ,R:111 11; To~l~;•~l I 13 ;;:· .. 16 Pov Pl; "·/;c

0
c;• 116.~•;H cvc1 b~ S1,MRato 12;. To;;;; ;ward 121. ;;a~, 

J S 03 0 1 GS 
12 •. t;:isic Pav I ;· loc;•~ ~I~ ~ 2\ A~J ;~ •~ay 11 ; · 011,er Pay Q 2!;A 11-l P,W I ~; · l~~·~ ~8 12CC. ~Clj 60,lo Pay I z; o,M, Pav 

$ 35359 ;> 35854 $ 45972 0 
l.O. Nilme and lo 'l c 101 Pns 1-on's 0 1ganii.lCiOf, 22. ND e .md lo~t on e r P(l:tihion' s Or 9 aniza110J1 

SECRETARY'S IMMEDIATE OFFICE SECRETARY'S IMMEDIATE OFFICE 

\•!ASHINGTON I DC WASHINGTON,DC 
EMPLOYEE DATA 

23 '/tlai:tns PfOl a., nco 24 Tenu t: 1 

5 10,Point Olhe< 
6 I O-Point,Compeouble/30% 3 

0 None 2 • Condi ,oo.•I 1----
1 P<ttmnnatll 3 • ln.eoli h tfl 

28 . Anll ,h l .,nt lndica,o, 29. Pa'( Rare OGICJIO,flilf)l 

34 . Po<,t,on Ocet o ca 

2 
l • Cc1n,><1tit•¥I Sc1111en 3 · SES Genctal 
2 • ,cc cmeo Sc,vJco .i • SES Care-a, Rcscn,0 11 

1 1-0010-001 

9 .JOT APPLICABLE 
31 • S.rv,ce Comp. O~t• 1L,nvt1 

11/01/15 F ULL-TIME 

3S. •LSA Col~o•v 36. Ap µ-oprlMiOf'I CO<Je 

e • Eaempt 
N Nonu.emsu 

39. Ou1v S1a1ton {Cily · Coon1v S1a10 0t O ,t.rs&M loca1l0t , 

WASHINGTON,DISTRICT OF COLUMBIA 

0 
33. Pett Tiiuo Hou,s Per 

81weC-ly 

Pflv Puriod 

37, 8h'ga in1og Urt1f 51;\IUI 

8888 

SALARY INCLUDES A GENERAL INCREASE OF 1.4 PERCENT AND, IF APPLICABLE, A 
LOCALITY PAYMENT/SUPPLEMENTAL RATE (OR OTHER GEOGRAPHIC ADJUSTMENT) 
FOR THIS AREA. 

OF THE SECRETARY 
A9. ~ Pll( OVI I Onte 

01/07/18 

~o S9 n11 rn/Au 1hentic., t lO ,\ltd l ,t~ (',t App,o ,.,,ng Olticie l 

AUTHORIZING OFFICIAL 
180160738 

opy 
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St>, 1. u ~o«n 50 B 

v.s O fice c t Pe,s nncl Mi'•t:'lgcmc 11 

FPr~ 5 pp , 296•33, Subth. ,1 

SMETHERS, LACEY A 
FIRST A CTl ON 

5-A C, do S-8 •, a,urc Ot Action 

_1_70 E:<C APPT 
&·C C -,, !> D Le 141 A eu OIV 

·:· M SCH C 213.3301 
S•E C to ~ .f j,_O;J,ll .t~1HI 01hy 

7. FROM: Position Titlo and Number 

NOTIFICATION OF PERSONNEL ACTION 
2 Social Sca,ri 1v Numb et - N 6 A. Cole 6·8 - Nocum, r A,_uon 

6,C Co.le 6 0 le gal A. 1h • IV 

CL Co.to 6 F. logol At, h 1V 

15. TO: Position Thie and Number 

SPECIAL ASSIST.ANT 

10000000 IGS1369 -
8, I ,,. ... I? C ··0110110 Gr Jr l.cv• l ''-St.,l),l' oh 112 To1a1 s..inrv 1 •J Pav 9-;islt 1a~ Pinn 11~/;•0 ~oo• l's ;•;Jc L~e b~ S1cp:na1a 12;. To~a;;~ ·t~a 121· ;~asis 

121 r 1~ic P4-, 1128.LOC11"1y A.dj 1 I 2C Adj. 8a. ,c Pay 1120. 01her Pav 20A . BM, ; Pny I 2;. ,oc;•;; 
2 

I. 20C. Adj. Bo, le Pov I 2;· Olhet Pay O 
::, 35359 $ 44 941 

14. tJ:une ;,no Loc.i t1()11 ol P u.1uon·1 o,~,...,.,n,c- 2 2. Name nno Loeot on 01 Po• ton s c, 101 1u11 on 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DATA 

POSITION DATA 
34. l'<'i ition Occuri cd 

2 
1 • C omuit!1i1.vo Sc,vic,~ 
2 • E ,tontt<I Servlec 

38. D,:ev S1alion Cotto 

11-0010-001 

45. '" · •1a,u 

3 • SES Gor,orat 
.i • SES C 31ce1 ~••crvcd 

WASHINGTOH,DC 

14. To o1Jr0 

5 10-Poinl Olhet 
6 • 10-Poiol/Com1,ensable,30 'llo 3 

0 .. None 2 COfkh io,i. 1--~ 
I • Peunnnsnt J .. h1dct, tar 

28. Aou wtont lodi~•uo, 

9 OT APPLICABLE 
JI. Sorvico Comp. Outu llc,wo> 32. W0<k Schedule 

11/01/15 F FULL-TIME 

35. FLSA Category 36. AJ)fl1op,1a1ion coce 
E • bem111 
N • Nonexempt 

19. 0Jty S1a1l011 ICIiy. Counlf • St•te o, o . crsoas Lo,;011011 

WASHINGTON,DIS'I'RICT OF COLUMBIA 

APPOINTMENT AFFIDAVIT EXECUT~ 2/17. 
CREDITABLE MILITARY SERVICE: -
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
FROZEN SERVICE NONE 

29. Pov flJUl O&ltUni ITanl 

0 
33. Pan-Time Hours Per 

81woe~lv 
Ptv Petiod 

37. Be,ga;nin9 UM S1a1us 

8888 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 
ELIGIBLE TO ELECT HEALTH BENEFITS COVER.~GE IHTHIN 60 DAYS OF THE EFFECTIVE 
DJ•.TE OF THIS PERSONNEL ACTION. AN ELECTION MUST B:C MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAI\E AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 

- ·--- -- - - - -·- - ----
.l6 r .~ov1111:J O, ••·• t 11t'f\l ,., AQt:ncv 

49 , Apr,,ovlll D~te 

06/08/17 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECI ALIST 
17 1 017143 
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Si. ~1<10 d fo,m SO•ll 
Re. 7 91 

U OIHto ot P~u&o1u10I tk1n.~emout 

FP'VI 5•11>11, 296 33, Subch. 4 

, • ::v-1,e (L8iS1. iirst. f.\lCfdlt l 

FUNES, JASON NMN 
FIRST ACT ION 

5-A C 100 5 6. Nolu1e 01 ACIIOI' 

_JU)3 REG WRI 
5 C' C •d& 5 D. l~1a1 A 111..ariw 

_Q] M REG 531.404 
S-£ C ~c 5 F. LO n Au• J fllV 

7 . FROM: Position T,do ond Number 

S PECIAL ASSISTANT 

0000000 IGS1370 

NOTIFICATION OF PERSONNEL ACTION 

SECOND ACTION 
6-A. Cocto 6·B. Na1u•o 01 Action 

6 ·C Coe1e 6-0. L&u:>1 A111hor,w 

GE. Co e G-F. Leno! At 1h ,;iv 

15. TO : Position Title ond N111nbor 

SPECIAL ASSISTANT 

10000000 IGS1370 

8 ~~~···r ~c; ~o; l 10 G;•;le,el l ~;'CP R,•11 I·; To~•;·;; 
2 

I '3 Pav 9oss IG Pov Pio 17~:ac;•-118 ~·;,,·~•vel ~; SltJ~R••· 12;· T~~;;~:wa,d 121 Pav 8••'• 

PA GS PA 
1i r.. l·,1s,cPav I ; l~~~:'s 1; 2\';·;;•;Pay 1 •;•Orne, Pay O 20A, S·s· P.,v I ;; L~~•~'"~is 1;0\ ~j ;~i~Pay 12; 01he1 Pay Q 

$ 35854 ~ 37049 
14, Na:11u n:,u Locat on uf t:osi tion•, O•Q01\i.z,11l0f1 22. Nomo ;ind LccAtioa ot Po•itlon·s O•cnniiollon 

S ECRETARY'S IMMEDIATE OFFICE SECRETARY'S IMMEDIATE OFFICE 

:-JJ..SHINGTON, DC WASHINGTON,DC 
EMPLOYEE DATA 

l :J. /n1u,:1ns Ptofarcr e 2S. Ao•l1CY Use 

' • 10-Poinl Other 
6. 10 Point/Compens"bl<tll0% 3 

O • None 2 - Conei 1,00:1• 
t Pe1m:,nen 1 J lod~ h11ite 

28. Anr +ui• 101 lncJ1ca1m 

9 
31 Sel\,,te Comp Onte (lcav --1 32. Wa,5' Sche1h;le 

05/16/17 F'7FULL-TIME 

35. FLSA Category 36. Appop ,iotion Code 

3 • SES G<)f'l111al E • hemsn 
~ • SES C lll<e• nu01-. I N Nonexempt 

38. :>t.tr Station c.,.i,, 

11-0010-001 
40. l,goncy D 

CLS _____ __., __ _ 
39 . Duly Station ICltv • County StAlo o, 0 -,•lleaS Loca.clOr I 

WASHINGTON,DISTRICT OF COLUMBIA 

DATE OF LAST EQUIVALENT INCREASE 05/16/17. 
WORK PERFORMANCE IS AT AN ACCEPTABLE LEVEL OF COMPETENCE. 

OFC OF THE SECRETARY 
49. Al)l)fovol Oate 

05/31/18 

50. SiQ1 ..t•t ,o ~Au1hent~1.1,on 11t0 Tcttu of A.f)provi ng OlfJcit1I 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
181015714 

37. Borg!IUl ng Un11 Status 

7777 



DOI-17-0553-B-000193

Stn1 ct,,ro ~OUTI 50 ·8 
Rov 7 ·91 

U.S OH ice 01 Pe, son, cl Mn•tJg:ement 
FPI S11Qp. 296· 33. s.,vcn .• 

FUNES, JASON NMN 
FIRST ACTION 

5.A c ,,,., S e r-ia,~•o or •e110, 

t. 94 GEN ADJ 
5-C C de S•D. le -;n1 A1uho,1ty 

OWM REG 531.207 
S ·E. Cn lo S·F. l~:,,r Au;t'lOcity 

ZLM E.O. 13819 DATED 
7 . FROM: Position Tillo ond Number 

S PECIAL ASSISTANT 

10000000 IGS1370 

NOTIFICATION OF PERSONNEL ACTION 

- N 6-A. Cc·ltt 8·8 . Na1u,o cl J., 1,on 

e-c c ... 10 6·0 , le<J~ A1 Jtl fltY 

6 f. . Co..e & ~ L&03I Al 1h, 1l1y 

12/22/17 
15. TO: Position Title and Number 

SPECIAL ASSISTP..NT 

10000000 IGS1370 

8 . ;;••1 9 . ~ -; ~~~~ 110 G~~; t e•,el I ~ ~S1opm ,,, I 1; To:I :; •~ l 113. ;~· ··· 1~; Plan 17; ~c~ C;• 118.~•;a~ovol b~ S1op1Aa1e 12;. r;,;;;';w••d 121. ;~••1$ 
12 11·$sic Pnv I';· lo •~•~A; j2 

l 12C Adj B:i. ,e Pov 11 ; Othlf Pov 2OA. Bo,, c Pav I i;i. l~~·t~ja I: 20c. Adj. Basic P<>v 12;. 0Hl()I Pav 0 
C' 35359 $ 4-1941 0 ~ 358 54 $ 45972 .,. 

'\4. r-1 ""' +1nd L0 "il t;c111 of Po~uon' e-o, ,.ar·.:ati0:1 22 . Na, ,t mid lo cat,Oo 01 Pt St ions C19,,nizruioo 

SECRETARY'S IMMEDIATE OFFICE SECRETARY'S IMMEDIATE OFFICE 

\·lASHINGTON I DC WASHINGTON,DC 
EMPLOYEE DATA 

25. Ag ncv Use 

POSITION DA TA 

1 • Ct1n1M>1i1.ve Stitv•c•· 
2 • E , cc;nc<t Smvk:l':' 

38. Du,v Station C01l1~ 

40. Agonev D 

3 , SES Goncrnl 
~ . SES Ciltll<)I l1CSOIVU I 

CLS _______ ..,__ ___ _ 

5 • lO·Pol!\1 01ner 
6 • 10-Poin1/Compet1Sal~8130'!'o 3 

0 • None 2 • Coru:J1;ona1 
1 ?erman&:11 3 ~ tndc nite 

9 OT APPLICABLE 
31 . S.rvlce Comp. Date !l ea•~) 32. Work Sct><lduto 

05/16/17 F FULL-TIME 

36. fl SA C1111190rv 3G. Alll"""'i~ 1ior, Co<lc 

E • £Kempt 
N .. t.Jone•empt 

39 . Dutv Station (Cllv • Coun1v • S1010 o, 0 ,,rs.as loc,,1101 1 

WASHINGTON,DI STRICT OF COLUMBIA 

29 . Pav Aa1e De1c1mina111 

0 
33. Pait Tlme Hou,, PM 

8lwoe1<1y 
Pay P MiOd 

37. B••ol\lnlng Un,1 S101us 

7777 

S1\LARY INCLUDES A GENERAL INCREASE 
LOCALITY PAYMENT/SUPPLEMENTAL RATE 
FOR THIS AREA. 

OF 1.4 PERCENT AND, IF APPLICABLE, 
(OR OTHER GEOGRJl..PHIC ADJUSTMENT) 

A 

0 49. A µ,oval D••• 

01/07/18 
AUTHORIZI NG OFFI CIAL 
180 160698 



DOI-17-0553-B-000194

S1n1•d111,o Fcum SO 6 
Rt\'. 7 91 

U.S. OUice ct Pe1.snm,c-1 Mani)Qement 
FPM S ,pp. 296 -33 , Sube ll. 4 

1. t ilf l 1e lL&s1. Firs!. t ,Wdlol 

FUNES, J ASON NMN 
FIRST ACTION 

!H,. Code 5 e. No 111e 01 ACtiOI 

~JO EXC APPT 
S-C. Code 5 D Lo p l Authotitv 

Y7M SCH C 213.3301 
S·E. C1><1a 5 F . l I I Auu101ity 

7 . FROM: Pos,ti un Title ond Numbo, 

NOTlFICATlON OF PERSONNEL ACTION 

6 A. C<lole 6-B. Natu re " ' A 1iu,i 

6 C Coda 6-D. Lego A, 111 ,,1y 

6 e Co t 6 F. Ltt0:\!l A, I~ 11ity 

15. TO· Position Titlo and Nu,nbor 

SPECIAL ASSI STANT 

10000000 IGS1370 
8. l'W Plan! 9. Oe Co<1a I 10.G,a11e Lava 11 •. S1e111Roto l 12 Total Sot;iry 113, Pay Bnsls 16~ ; Pia" 17/3"0 ~ad • rs.~,;~~~~ b~ S1cp/Ra1e 12;· T~~4~0; •t~d 121, ;;·~ · 

12• . Casie Pay I 'W . Lo, oh v Adj . 11 2C Adj. Ba>IC Pay I l 2D, Other Pay 20A. 8Mi e Pav 12;. ~oc;•~ ~j 2 lt\A~i•;~i~•v 12;. Othe< Pay Q 

~ 35359 
14 rJ:-.. te anc..t Lo-- 1 t not Posuioe1 0 cani1.11io11 22 . Narr~ Md Location ot Pr Jtion's Or.innization 

SECRETARY'S IMMEDIATE OFFICE 

vJASHINGTON, DC 

EMPLOYEE DAT A 
2.a. To 111, 

~ tO•Point Other 
6 • 10 Po nttCompensobto/30% 3 0 • t~ono 

I Po, m:menl 

28. Aru u,rn,n ln<JICOIOt 

9 OT APPLICABLE 
31. Se,vlce Cornp. Oa1e !Loave) 32. Wor~ Sche<ll,to 

05/16/17 F FULL-TIME 

34, P,1,1ion OCGtll •C0 35 . FLSA Ca1~1y 36. Apr,,01ulation Code 

I • CMtUChtivo Se,vico 3 • SES Gonctal 
2 • £,c.cvued Se,vlc~ -l - SES Cmccu nest."fvcc1 

E • Exempt 
N • Nono .. mpl 

38. Oi •,1y Sta1ion Coit • 39. Duty Station !City• County • S1,110 01 Ovc,s&e• locotlonl 

11-0010-001 WASHINGTON,DISTRICT OF' COLUMBIA 
40, Agency D 

CLS ------"---
APPOINTl•1ENT AFFIDAVIT EXECUT~ l6/l 7. 
CREDITABLE MILITARY SERVICE:-
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED 
FROZEN SERVICF NONE 

0 
33. P&•I Ti,r,e Hours Per 

8iwneUv 
Pav PorlOd 

37. Bn,gnining Unit SIOIU$ 

7777 

EMPLOYEE: IS AUTOMATICALLY COVERED UNDER FERS, FER!.'.-RAE OR FERS-FP..t:i.E. 
ELIGIBLE TO ELECT HEALTH BENEFITS COVERAGE i·lITHIN CO DP..YS OF THE EFFECTIVE 
DhTE OF THIS PERSONNEL ACTION. AN ELECTION MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSIDERED TO HAVE DECLINED COVERAGE. 

IN - OFG OF THE SECRETARY 

O~R lG'frf'0 49 A;,proval 0Jte 

05/11/17 

SO. Sigllo1uro/Au111enticart , n ,, d T t ., <,I AtlJ<Ov"O O•fielol 

GARY P. HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170883904 

opy 
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S10, la d Focm 50·9 
Re·, 7 91 

U.S O Uco ol Pe,soo,,•I Ma,..,oamonl 
FPM s .. .,u, 296· 33, S11bch. 4 

1. tlan Q (Lost. Fi1s1. l,1hkllo> 

SMITH, STEVEN M 
FIRST ACTION 

5•t. C <1• 5•8. Na •ulO 01 At1iot1 

894 GEN ADJ 
S·C C de ') D, teJol Authoii1y 

OWM REG 531.207 
5•E C l• ,,F . LU'+JI Auchc,ity 

ZLM E.O. 13819 DATED 
7 . FnOM: Positi , n Tillo 11nd Number 

NOTIFICA TION OF PERSONNEL AC TION 

N 
6 A. Cc;clc 6·B N41Ult c• ,<.uion 

6·C COde 6-0. Leoel AMhQtity 

6 e. to,1e 6 ,F, Logal A, 1'• 1lly 

12/22/17 
15. TO. Position Tit le and Numbor 

,·.DVISOR INTERGOVERNMENTAL AFFAIRS ADVISOR, INTERGOVERNMENTAL 

100000 00 IGS1376 100 0 0000 IGS1376 

AFFAIRS 

v; '13119. Oct C:o,lc , ,o. Gtndo.leve•111 . S1ep/Ra1c I I 2 Tot,11 S.III Y 

GS 0 301 12 01 $ 79720 
, ,J. ;;as is ·~; P:8<1 l7~0;~ct ~ r·t;·•'Lovel b~ Stvp~•te r;· To;t~~~ l;w••d 121. ;;esis 

l 2A c .,sic Pov I ';· l~~I~ A;j~ I2\;·;;·;•v , , ; · 01hor Pay O 20A. Bnsic Pav 11;. l~~•~:•~ l;OC~A;·;~•;av I 2;. Other Pav O 

-~ 6272 2 $ 6 36 00 
t 4 "' · 1e n"'1 Lo...:nt < ,, 01 P:>sIHoI•'$ O:oa,wa1io 1 ZZ. N .-.i11(' ~oo Loc.itton 01 ? ,i ~Iicrfs C1a11nizn1,on 

. .;ECRETAR.Y' S IMMEDIATE OFFICE SECRETARY'S IMMEDIATE OFFICE 

1-JASHINGTON, DC WASHINGTON,DC 
EMPLOY EE DA TA 

24. let ·1ro 25 . •oancv Uso 

5 · 1 O•Poinl Olhet 
G • , O•Poll\1/Componsllble/30 ,. 3 

0 • Nona ' Co n.• nol ~--
1 • Penn ,1, e-" 3 h•do 1 JF ' 

28 AN Jlltlf"II Ind c:ato, 

9 OT APPLICABLE 
J 1. Service C0<11p Dato (l co•<ll J:. Wo•~ Sched1•Je 

05/14/17 F •ULL-TI ME 

Jo: Pri 1ion O tC:\1r>tc<.I 35 FLSA Cotogo,y JO. Am rt u,:uion COdo 

29. P&v Raio Octc111M/lf\l 

0 
33 . Pa11-1ime Hours Pe, 

Uiweckly 
Pby P-0ri0d 

37 . ff:) gaiotng Ul'\tt S1atus 

-, _>_Jc..-_1_•_c_r•_"'_'°_1,_,._c_S-O_.,v_,c_, __ J_sE_s_:_c_nc_,• ___ -+ __ ....__E_· _E>.;;..om..;.p..;1_;,.._-1. __________________ _. _______ _ 2 £c r~1J•c1 St!tvlc,1 -l SES Carne, -0 crv ,, J N • None~ornut 8 8 8 8 
Je J v tat :ro \..~ 1 39. Outv Suuioo 1C,1v • Cou.,,v Stme o, C e1,c 3s Lordi 1 

11-00l C 001 WASHINGTON,DISTRICT OF COLUMBIA 
40. Agency 0 

CLS 
45. He ,.,,ks 

SALARY INCLUDES A GENERAL INCREASE 
LOCALITY PAYMENT/SUPPLEMENTAL RATE 
FOR THIS AREA. 

46 Eo ,toyir.g Ot·p..111,ncot •i• AgtHC'V 

IN - OFC OF THE SECRETARY 
49 Approva l Oo1e 

,01/07 /18 

OF 1.4 PERCENT AND, IF APPLICABLE, 
(OR OTHER GEOGRAPHIC ADJUSTMENT) 

SJ. Sig1,01,110/Au1hentie al <O ""' Ti1le ol Approv,ng Olli<:lal 

AUTHORIZING OFFICIAL 
180160706 

A 



DOI-17-0553-B-000196

St :1:KSa1d Fonn 50·8 

Rov. 7 '91 

U.S . Oftlce or Pe,som el Man,,gem crt 

FPM Supp. 296·33, S 11><:h ~ 

SMITH, STEVEN M 
FIRST ACTION 

5.:.. Cude !t ·8 . N;i ufO Of Act10t' 

_1. 70 EXC APPT 
5 C . C11ac 5•0. ~0-JOI Al ,, , 11,v 

Y7 M SCH C 213.3301 
5-E. Cntlc S•F. lL~ al Au1ho1 Cy 

7 . FROM: Posi1iun T,tlo nnd r.tumbor 

NOTIFICATION OF PERSONNEL ACTION 

6 A C ! l." 6·8 Nacuru• 1 l ,an 

0 C Coe!• 6•0 . legnl Aulh , IV 

6-E. Code 6•F, Legal Aull\< IV 

15. TO: Position Tille and Numbor 

ADVISOR, INTERGOVERNMENTAL AFFAIRS 

10000000 IGS1376 
8 P,,y Pinn 9. 0 cc. C'odo 10. Gt M~•L<-,~I 1 l. Step,'R!l o 12. To1al Sola,v 13. Pav Sosls 16.Pay Plan 17. 0cc . Code 18. Gr..,o.' Lovel 20 . Toll>! Sal, 1y/AWD1d 21. Pav Bali• 

GS 0301 12 1 $ 79720 PA 
1211. ea,ic Pay 12c. Adi 8a61c Pav 120. 01h<lr Pov 20c. Adj , ea ,lc Pav 2110. Othtl< Pav 

62722 $ 16998 $ 79720 $ 0 
4, rJ ;\IH(!MlClt.O-: il l( ,of P l '1,l)11~O108a !z;,:'01 

SECRETARY'S IMMEDIATE OFFICE 

WASHINGTON,DC 
EMPLOYEE DATA 

24, Tcuu, • 2S. Aoencv V•e I 26. V,!101.:u-s P,e1e,ence tor RIF 

POSITION DATA 
3.a 1(1,;;11100 OCC \ 'J) cc 
-::_-J_L_· Cr •n1>01,1,v~ s.i, c · 3 SES Gene,,,, 

~. 2 E < Oill! . Sr.rv , .:. SE S C:u~er Ao .o,v c, t - - -. ---
38 01.rv S1,,1100 C I 

1:. -0 010-001 
40 . Agency 0 

CLS ______ .,_ 

~ • 1 O•Po int o,rn,, 
5 • t O-PointtCompensatl&/30'- 3 

0 • Noue 2 • COl',<.litum:il I---, 
1 4- Pc,mancm J • 111au1U11ro 

28. Anouitant lndica10, 

9 '1OT APPLICJ:I.BLE 
31 . Sa,v ice Comp. Dote tLenvel 32. Wor~ ~ tlodule 

05/14/17 F FULL-TIME 

35. FLSA Cat1>g01v 36. App,op, lation C<>CI• 

E • Esompi 
H • NOf\t.11amp1 

39 outv Suulon ,ciw • Countv S1t110 01 O l!r$,ft.'lS Locruio, 1 

WASHINGTON,DISTRI CT OF COLUMBIA 

APPOINTMENT :A.FFI DAVIT EXECUTED 05 / 15 / 17. 
CREDITABLE MI LITARY S ERVI CE: NONE 
.'REVI OUS PETIREMENT COVERAGE: NEVER COVERED 
·'ROZEN .3EPVIC E NONE 

0 
33. Pi>t t•th no Houis Pe, 

81wQetly 

Pay Period 

3 7. Bargaining Vnit Statue 

8888 

EMPLOYEl.: IS AUTOMATIC ALLY COVERED UNDER FERS, FERS- RAE OR FERS-FRl\E. 
ELIGIB LE TO ELECT HEALTH BENEFITS COVERAGE WIT HIN 60 DAYS OF THE EFFECTIVE 
DATE OF THI S PERSONNEL ACTION. AN ELECTI ON MUST BE MADE EVEN IF IT'S TO 
DECLINE HEALTH BENEFITS COVERAGE. IF YOU DON'T MAKE AN ELECTION, YOU ARE 
CONSI DERED TO HAVE DECLI NED COVERAGE. 

'° 49 A ~•oval On,o 

05/ 12/ 17 

GARY P. HARDAWP..Y 
HUMAN RESOURCES SPEC I ALIST 
17 08 89364 

op y 
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Su,,1C101d ro,m S0-8 

Aev. 7191 
U.S. 01•ice of Pe,t t.»11101 MM,3gomont 
FPM 5,,00 . 296 -33. Subch, ~ 

1 , JJ,1rn,> cu.st, r ir s1, r:Uectkl-) 

ZINKE, RYAN K 
FIRST ACTION ·, .i' •~:' i 

S·'- · Cooe 5•B. Nnu:,e 011.c, ioo 

17 0 EXC APPT 
S·C. Cr.de S·O. LeiJ>l Aulho,iJy 

ZNM 4 3 use 14 51 
S·E Co;tc 5 .r , t.1)!1;'\t Au1h01hv 

7 . FROM: Positi on Titlo and Number 

NOTIFICATION OF PERSONNEL ACTION 

.? .SECOND ACTION 
6,A , Code 6·8. Noturo er Aei ion 

6 ,C Cooe 6 •0 , l&!)0I Amhc,1i1y 

6,E. CotJo 6·,::. lcgDI Auth t.ri y 

15. TO : Position Titlo nnd Numbor 

SECRETARY OF THE INTERIOR 

100 00000 EX-0001 
6. f'ay :"10:11 9. 0cc. C:odo 110. G•ftdc•\ evel 111. Swp/Rotc , , 2. To>Rl SolOIV 113. Pav 8a$lt 16~; P••n 110~~ ~de 118.~•t~ov~ b~ S1cp/Ao1e 12;· ~ •;'S~;~ •;w•rd 121.;~~is 
l2fo . C,,sic Pc1y 11 28. L0<:,l,ty Adj, 112c. Adj, B~s,e P~v 1120. Otnc, Pov 20A, 11,.i c Pov I 2; lo<alilv A(llo 1;~;;;;•~•v 12; Other Pav O 

; 175700 
14. U;i nu .w1d Locm1cu ot P,, ,lhon's Orgtwlro1ion 22. Nnmc :ind l.OCGtion 01 ro 11,on·• Or9A1N:auon 

SECRETARY'S IMMEDIATE OFFICE 

EMPLOYEE DA TA 
23 •1f:MH10$ P1ole-,c,!(.U 

POSITION DATA 

I • Cc , 11pc1t\.YO Scrvic,· 
2 • F., ::c1,11co Se1v1c,· 

38 . o, 1y Stai.On Cotlr 

11-0010-001 
40, Agoncy D 

CLS 
45 , Ar. I.Ilka 

3 • SES G•n~,al 
.t SES C,1ft:Cf Rc,(JIV •! 1 

WASHINGTON,DC 

I 25 Agency v,o 

2 • Conubcm;\i 
3 lndct,,.ur. 

9 JOT APPLICABLE 
31. Se,vl(;e Comp. Dote (lc.ivc) J 2. WO<~ Scho<lule 

03/01/17 F FULL-TIME 

35. FLSA Calogo,y 36 . APPIOll'lation COde 

E ~ ·. i-:.~e~"'P' 
39. Ouw Station ICIiy • Co\lnlV · S101<1 or O O<M!os LOC•1>0< 

WASHINGTON.DISTRICT OF COLUMBIA 

APPOINTMENT AFFIDAVIT EXECUT~ 0l/17. 
CT EDITABLE MILITARY SERVICE: -
PEEVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED 
NOMINATED: 1 / 20/17 CONrIRMED: 3/1/17 ATTESTED: 3 /:/1 7 
EXEMPT FRCM THE ANNUAL AND SICK LEAVE ACT. 
!"ROZEN SERVICE NONE 

33. PEu l Time H0l1t1 P11 
Blwoo•lv 
Pay P• rlO<J 

37. 8e,9oinir,g UM Stn1U$ 

8888 

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE. 

IN - OFC OF THE SECRETARY 
49 A:>l)roval O~te 

02/28/17 
3 

GARY P . HARDAWAY 
HUMAN RESOURCES SPECIALIST 
170535789 

- Ot1.l1ty copy 
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Stn•\d~•d r:o,1n 50·6 

R•• · 7 91 
U.S. OHi(o ol P0t$Ollt:al Mt11\,10cmcm 

FPM SuOP. 296·3~. ~ut,eh. J 

r-iEWBY, LYNETTE D 
FIRST ACTION 

5•"· Cooe 'HI. Neiu,c 01 Action 

NOTIFICATIO N OF PERSONNEL ACTION 

N 
E•A. Cotk> 6•8. Nn1uro <•t Ac1,on 

352 TERMINATION-APPT IN IRS 
S•C. C,>do 5•0, Lf'iJ.\I Ahlh0UIY 6·C Cooe 6•0. L•9al A:llh r,ty 

DFM 5 CFR PART 715 PROM 
s-c. c .. 10 S•F. lo,Jal Au1h0rity 6,£, CO<la 6-F. lcgal Authc1lty 

7. FROM: Position Title and Number 15. TO: Position Thie ond Numb or 

PROGRAM ANALYST 

60510100 0150210 
e. ~~~•019, ~c; ~~~o I 10. Gt~ \ .. r I ~~Str.v~am 11; ~a;;•;~ 

9 
113, ;;as,s 16,Pay Plan 17. 0cc. COdo 118, G,oea\~ •ot 119. S1Cll,Aato 120. To1,,1 Salnrv/Aword 121. Pov Basis 

--
11;.l; •;;: 1

2 1;;;;•;:•;•W 
I ';· Otht1 Pay 

120 l. loclll 1, A~, I 20c. A~, BASIC Pav 1200. Other Pav l 2,".. U,,sic Pav 70A. Bas, Pay 

s 98307 0 
14, !'J:i,nu ~r\d \.oc:a1,r11 or ,'osi1ion's O i):11w.1tio,1 

ASST SECY-POLICY, MGMT & 
DEP ASST SEC-PUB SAF, RES 
OFFICE OF LAW ENFORCEMENT 
INCIDENT MGMT ANALYSIS & 

EMPLOYEE DATA 

POSITION DATA 

.
1
·-_-7 l • Compcut 1vn St~vic,· 3 • SES G11ne,n1 
_ 2 • E t.tcmco Scrvicr. .i • SES Ctuoor nescuvu•I 

38. 01 .1v Station Co,1,, 

ll-0010-001 

FORWARDING ADDRESS: 

.iu. C11 ulOvi.ng D• r,i'\11 ''lrot , Aucn v 

BUDGET/CFO 
PRO & EM sv 
& SECURITY 

RPTG SYS 

5 , I O·Poiot Oth8f 
6 • IO,Polnt,Compon""blo/30% 

22. Na11.e ,')rkJ Lcccuion of P<i •t•Ofl's c, i~1u .,1wn 

TR93 

24. Toouro 

1 ~ '. ~:,':~nen, 
28. Aouu,1ant lntJicmor 

25. Agency v .. 
2 • CondtllNI 1----
3 •10d(n l t ll 

9 OT APPLICABLE 
31, ~rvlce Comp. Oote lloovcl 32. Wo1k ScllG<lulo 

04/05/02 FULL-TIME 

J&. fLSA Cnteoorv 36. APfllOl"i•tlon Cod• 

E t ·. ti,:~~mpt 
39, Outv Station !City • County • 51010 or Ovorsoo, loc•tiu, I 

WASHINGTON,DISTRICT OF COLUMBIA 

SECRETARY KRISTEN B. BARRIGHER 

1gf;rr I0 4 9 A ~•oval Date 

07/20/18 
HUM.Z\N RESOURCES SPECIALIST 
18 13 40124 

opy 

29. Pnv Rote Oeie, minenl 

0 
33. Pnrt•Tirne H0tns ?e, 

8lwee~ly 
P•v Pelioo 

37. Bi,,gn,nmg UM Status 

7777 
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Si, ><J> d Form S0 ·ll 

R<> 7 91 
U ' 0 hrc of P1 smu cl r..• ,m ,1j1t!lfTI~ 1 

FP ' s •OO 296 .,)3 , $uhcl1."' 

1. •.an u tl..asl. F •~ . t.11CkJJel 

NEWBY, LYNETTE D 
FIRST ACTION 

5 -A C,o<le 5 EL Ntt1ute Of Ac.t ""'' 

NOTIFICATION OF PERSONNEL ACTION 

6 •A, Colle 6·8 Nature cl A; tiOn 

352 TERMINATION-APPT IN IRS 
5 ·C C ,de S D . l<l,!~1 A III IOfflV 6 C C()II 6 0 . l.egB I A 1,h 1 r IV 

_l~ff M 5 CFR PART 715 PRO~ 
S·E Cod o 4;,F, l l!~:nt A111horl 1y 6 e. co :o 6 F lOf]ill At ti. ; y 

7. FROM: Position Titlo anti Number 15. TO: Position Title and Nuanbo, 

PROGRAM ANALYST 

0150210 60510100 
~ f'lanl 9. O". Codo 11 0 . GrMu ,'tevcl I '' · S1cp1Ra11 112 Tot~I S•lary 113. ;~8MIS 16.Pav Pio, 17. 0cc. COdc ra. Grade l ovel I 19, Ste:,,Rate yo, Tc,11 s. •• v •Awatd 121. Pay Buis 

_G~ 03 4 3 14 04 $126049 
12. £,•;sic Pay I!; l;;·;~i2 1; ~~";·;:•;•v I'; 01~ r Pev 

20A, 8;,s, ?•v I 20 n. locol;tv Adj 12c c. Adj Ba. le P •v 12 00 . 01tw Pov 

$ 98307 0 
1~ Jr ~ ;ind LvC::'ll en OI p ,,t.1 ~•1 O•?• itatlon 

ASST SECY-POLICY, MGMT & 
DEP ASST SEC-PUB SAF, RES 
orFICE OF LAW ENFORCEMENT 
U 1CIDEW :' MGMT ANALYSIS & 

EMPLOYEE DATA 
23 , t11.a ,.s Preto,c n o 

POSITION DATA 
34. "'o 11,t n Occcprcd 

---,----i ! • !,<> ,,r,et,tNe Se,v ,c,· 3 - SES G~ncrl\l 
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United States Department of the Interior 
OFFICE OF THE SECRETARY 

 Washington, DC 20240  
 
 
 
IN REPLY REFER TO: 
7202.4-OS-2018-00344 
 

October 2, 2018 
 
Via email:  sara.creighton@americanoversight.org  
 
Sara Creighton 
American Oversight 
1030 15th Street, NW (B255) 
Washington, DC 20005 
 
Re: American Oversight v. U.S. Department of the Interior, 1:18-cv-00656 
 
Dear Ms. Creighton: 
 
On November 28, 2017, Mr. Austin Evers of American Oversight filed a Freedom of Information 
Act (FOIA) request seeking the following: 
 

1) Records sufficient to identify all employees who entered into a position at the agency as 
“political appointees” since April 3, 2017 and the title or position of each employee (to the 
extent that such individuals have held multiple titles or positions since April 3, 2017 identify 
each title or position).  For purposes of this request, please consider any employee in a PAS 
position, a presidentially-appointed position, a non-career SES position, a Schedule C 
position, or any administratively-determined position to be a “political appointee.” 
 

2) Records sufficient to identify all career employees who have been detailed into a leadership 
office or component front office since April 3, 2017; the title or position of each employee 
while on detail; and each employee’s originating agency or component, and prior title (to the 
extent that such individuals have held multiple titles or positions since April 3, 2017, 
identify each title or position).  
 

3) Names and resumes of anyone from the transition teams or beachhead teams who have 
joined the agency in full-time capacity, either as career, political, or administratively 
determined positions since April 3, 2017.  For the purposes of this request, please include 
any employee who previously had a temporary or provisional appointment at DOI before 
April 3, 2017, and took on a permanent appoint after that date.  
 

4) For each individual identified in response to requests 1 to 3: 
 
a. The resume provided by the individual to the agency in connection with determining the 
appropriate salary for the individual, or, if that is not available, a recent resume contained 
within the agency’s records. We have no objection to the redaction of contact information 
(addresses, telephone numbers, e-mail addresses) for the employee or references, or to the 
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redaction of past salary information. Employment, education, and professional association 
information is not exempt and we object to any redactions of such information. 
 
b. Any conflicts or ethics waivers or authorizations for the individual, including 
authorizations pursuant to 5 C.F.R. § 2635.502. 
 
c. Records reflecting any recusal determination made or issued for the individual. 
 
d. Copies of any SF-50 forms for the individual reflecting any change in position or title, 
including when the employee enters or leaves a position. We have no objection to the 
redaction of home addresses, telephone numbers, or social security numbers from the 
SF-50s. 

 
Please provide all responsive records from the date of April 3, 2017 

 
Mr. Evers’ request was received in the Office of the Secretary FOIA office on November 28, 2017, 
and acknowledged on December 28, 2017.  On June 5, 2018 you were provided an initial partial 
response responsive to parts 1, 3, and 4(b).  On August 30, 2018, you were provided a second 
partial response responsive to part 4(d).  On September 4, 2018, parts 4(b) and 4(c) were referred to 
the Department of the Interior’s Office of the Solicitor for response.  The Department of the 
Interior’s Office of the Solicitor will respond to you directly.  
 
We are writing today to provide a final response to Mr. Evers’ request from the Office of the 
Secretary.  We have enclosed one file consisting of 5 pages which are responsive to parts 2 and 
4(d). Of those 5 pages, 1 page is being released in full and 4 pages contain redactions as described 
below.   
 
Portions of the enclosed documents have been redacted pursuant to Exemption 6 of the FOIA (5 
U.S.C. § 552(b)(6)) because they fit certain categories of information: 
 

Personal Information 
 
Exemption 6 allows an agency to withhold “personnel and medical files and similar files the 
disclosure of which would constitute a clearly unwarranted invasion of personal privacy.”  The 
courts have held that the phrase “similar files” involves all information that applies to a particular 
person.  Hertzberg v. Veneman, 273 F. Supp. 2d 67, 85 n.11 (D.D.C. 2003). 
 
To determine whether releasing requested information would constitute a clearly unwarranted 
invasion of personal privacy, we are required to perform a “balancing test.”  This means that we 
must weigh the individual’s right to privacy against the public’s right to disclosure.   
 

(1) First, we must determine whether the individual has a discernable privacy interest in 
the information that has been requested.   

(2) Next, we must determine whether release of this information would serve “the public 
interest generally” (i.e., would “shed light on the performance of the agency's 
statutory duties”).   
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(3) Finally, we must determine whether the public interest in disclosure is greater than 
the privacy interest of the individual in withholding.  

 
The information that we are withholding consists of personal information, and we have determined 
that the individuals to whom this information pertains have a substantial privacy interest in it.  
Additionally, we have determined that the disclosure of this information would shed little or no 
light on the performance of the agency’s statutory duties and that, on balance, the public interest to 
be served by its disclosure does not outweigh the privacy interest of the individuals in question, in 
withholding it.  Nat’l Ass’n of Retired Fed. Employees v. Horner, 879 F.2d 873, 879 (D.C. Cir. 
1989).   
 
In summation, we have determined that release of the information that we have withheld would 
constitute a clearly unwarranted invasion of the privacy of these individuals, and that it therefore may be 
withheld, pursuant to Exemption 6. 
 
Rachel Spector, Attorney-Advisor, in the Office of the Solicitor, was consulted in reaching this 
decision.  Clarice Julka, Office of the Secretary FOIA Officer, is responsible for making this partial 
denial. 
  
If you have any questions about our response to your request, you may contact Jeremy Simon, 
Assistant United States Attorney, by phone at (202) 252-2528 or by email at 
Jeremy.simon@usdoj.gov.  
 

Sincerely,  
 
 

Clarice Julka 
Office of the Secretary 
FOIA Officer 

Electronic Enclosure 
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NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF  

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45. Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  
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NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

FIRST ACTION 
5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

SECOND ACTION
6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

EMPLOYEE DATA
23. Veterans Preference 

1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26  Veterans Preference for RIF  

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

POSITION DATA 
34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45. Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY    NSN 7540−01−333−6238
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NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF  

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45. Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  
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NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

FIRST ACTION 
5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

SECOND ACTION
6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

EMPLOYEE DATA
23. Veterans Preference 

1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF  

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

POSITION DATA 
34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45. Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 
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Date Effective Noa 1 Noa Narr 1 Dept Bureau Sub Bur Org Name Compressed Pay Plan Occupational Series Grade Or Level Salary Total Position Title Opm Type Of Appointment

04/16/17 930 DETAIL NTE 08-13-17 IN 01 50 50000000 KEEL, BENJAMIN N GS 0301 13 $94,796.00 SEE REMARKS 44

02/20/18 930 DETAIL NTE 06-19-18 IN 21 01 90100 YOUNGER, CALLY A GS 0905 14 $114,590.00 STATEMENT OF DUTIES 44

03/12/18 930 DETAIL NTE 05-11-18 IN 21 01 90100 SCHERER, KYLE E GS 0905 15 $134,789.00 ATTORNEY - ADVISOR 44

08/13/18 930 DETAIL NTE 09-27-18 IN 01 10 10000000 NACHMANY, ELI NMN GS 0301 11 $68,036.00 SPEECHWRITER 44
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United States Department of the Interior 
 OFFICE OF THE SOLICITOR 

 WASHINGTON, D.C. 20240 
 
 

 
 
 
IN REPLY REFER TO: 
SOL-2018-00252 
 
October 18, 2018 
 
Via Email:  foia@americanoversight.org 
 
Austin R. Evers, Executive Director 
American Oversight 
1030 15th Street, NW 
Suite B255 
Washington, DC 20005 
 
Dear Mr. Evers, 
 
On September 4, 2018, the U.S. Department of the Interior, Office of the Solicitor received your 
Freedom of Information Act (FOIA) request from the Office of the Secretary.  In your November 
28, 2017 request, you specifically ask for: 
  

1) Records sufficient to identify all employees who entered into a position at the 
agency as “political appointees” since April 3, 2017 and the title or position of 
each employee (to the extent that such individuals have held multiple titles or 
positions since April 3, 2017 identify each title or position). For purposes of 
this request, please consider any employee in a PAS position, a presidentially-
appointed position, a non-career SES position, a Schedule C position, or any 
administratively-determined position to be a “political appointee.” 
 

2) Records sufficient to identify all career employees who have been detailed into 
a leadership office or component front office since April 3, 2017; the title or 
position of each employee while on detail; and each employee’s originating 
agency or component, and prior title (to the extent that such individuals have 
held multiple titles or positions since April 3, 2017, identify each title or 
position).  

 

3) Names and resumes of anyone from the transition teams or beachhead teams 
who have joined the agency in full-time capacity, either as career, political, or 
administratively determined positions since April 3, 2017. For the purposes of 
this request, please include any employee who previously had a temporary or 
provisional appointment at DOI before April 3, 2017, and took on a permanent 
appoint after that date. 
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4) For each individual identified in response to requests 1 to 3:  
 
a. The resume provided by the individual to the agency in connection with 

determining the appropriate salary for the individual, or, if that is not available, 
a recent resume contained within the agency’s records. We have no objection 
to the redaction of contact information (addresses, telephone numbers, e-mail 
addresses) for the employee or references, or to the redaction of past salary 
information. Employment, education, and professional association information 
is not exempt and we object to any redactions of such information.  
 

b. Any conflicts or ethics waivers or authorizations for the individual, including 
authorizations pursuant to 5 C.F.R. § 2635.502.  

 
c. Records reflecting any recusal determination made or issued for the individual.  

 
d. Copies of any SF-50 forms for the individual reflecting any change in position 

or title, including when the employee enters or leaves a position. We have no 
objection to the redaction of home addresses, telephone numbers, or social 
security numbers from the SF-50s.  

 
Please provide all responsive records from the date of April 3, 2017. 

 
The Office of the Secretary referred parts 4(b) and 4(c) to the Office of the Solicitor for response. 
In response to parts 4(b) and 4(c) of your request, the Office of the Solicitor searched its records 
and found 69 responsive pages. Upon review, 60 pages are being released to you in full, and 9 
pages are being redacted in part. We are redacting pages pursuant to Exemption 5 deliberative 
process, and Exemption 6 which allows an agency to withhold “personnel and medical files and 
similar files the disclosure of which would constitute a clearly unwarranted invasion of personal 
privacy.” 5 U.S.C. § 552(b)(6). 
 
Deliberative Process Privilege  
 
The deliberative process privilege protects the decision-making process of government agencies 
and encourages the frank exchange of ideas on legal or policy matters by ensuring agencies are 
not forced to operate in a fish bowl. A number of policy purposes have been attributed to the 
deliberative process privilege. Among the most important are to: (1) assure that subordinates will 
feel free to provide the decision-maker with their uninhibited opinions and recommendations; (2) 
protect against premature disclosure of proposed policies; and (3) protect against confusing the 
issues and misleading the public.  
  
The deliberative process privilege protects materials that are both predecisional and deliberative. 
The privilege covers records that reflect the give-and-take of the consultative process and may 
include recommendations, draft documents, proposals, suggestions, and other subjective 
documents which reflect the personal opinions of the writer rather than the policy of the agency.  

AMERICAN 
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The materials that have been withheld under the deliberative process privilege of Exemption 5 are 
both predecisional and deliberative. They do not contain or represent formal or informal agency 
policies or decisions. They are the result of frank and open discussions among employees of the 
Department of the Interior. Their contents have been held confidential by all parties and public 
dissemination of this information would expose the agency’s decision-making process in such a 
way as to discourage candid discussion within the agency, and thereby undermine its ability to 
perform its mandated functions. 
 
The deliberative process privilege does not apply to records created 25 years or more before the 
date on which the records were requested. 
 
Personnel and Medical Files 
 
The phrase “similar files” covers any agency records containing information about a particular 
individual that can be identified as applying to that individual. To determine whether releasing 
records containing information about a particular individual would constitute a clearly 
unwarranted invasion of personal privacy, we are required to balance the privacy interest that 
would be affected by disclosure against any public interest in the information.  
 
Under the FOIA, the only relevant public interest to consider under the exemption is the extent to 
which the information sought would shed light on an agency’s performance of its statutory duties 
or otherwise let citizens ‘know what their government is up to. The burden is on the requester to 
establish that disclosure would serve the public interest. When the privacy interest at stake and the 
public interest in disclosure have been determined, the two competing interests must be weighed 
against one another to determine which is the greater result of disclosure: the harm to personal 
privacy or the benefit to the public. The purposes for which the request for information is made do 
not impact this balancing test, as a release of information requested under the FOIA constitutes a 
release to the general public. 
 
The information that has been withheld under Exemption 6 consists of personal information, 
cellular phone numbers, and we have determined that the individuals to whom this information 
pertain have a substantial privacy interest in withholding it. 
 
Rachel Spector, Attorney-Advisor, Office of the Solicitor was consulted in reaching this decision.  
Lance Purvis, FOIA Officer, Office of the Solicitor, is responsible for making this decision.  You 
may contact the FOIA Officer at sol.foia@sol.doi.gov for further assistance and to discuss any 
aspect of your request. 
 
This concludes the Office of the Solicitor’s response to your request.  The fee incurred in 
responding to your request is less than $50 and is not being charged in accordance with 43 CFR 
2.16(b)(2). 
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If you consider this response to be a denial of your request, you may appeal this response to the 
Department’s FOIA Appeals Officer.  If you choose to appeal, the FOIA Appeals Officer must 
receive your FOIA appeal no later than 90 workdays from the date of this letter.  Appeals arriving 
or delivered after 5 p.m. Eastern Time, Monday through Friday, will be deemed received on the 
next workday.  Your appeal must be in writing and addressed to: 
 
FOIA Appeals Officer 
U.S. Department of the Interior 
1849 C Street, N.W., MS 6556 
Washington, D.C. 20240 
Phone: 202-208-5339 
Fax: 202-208-6677 
Email: FOIA.Appeals@sol.doi.gov  
 
You must include with your appeal copies of all correspondence between you and the Office of 
the Solicitor concerning your FOIA request, including a copy of your original FOIA request and 
your denial letter.  Failure to include this documentation with your appeal will result in the 
Department’s rejection of your appeal.  All communications concerning your appeal, including 
envelopes, should be clearly marked with the words “FREEDOM OF INFORMATION 
APPEAL.”  You must include an explanation of why you believe the Office of the Solicitor’s 
response is in error.  For more information on FOIA Administrative Appeals, you may review the 
Department’s FOIA regulations at 43 C.F.R. Part 2, Subpart H. 
 
Sincerely, 
 

 
 
Lance Purvis 
Office of the Solicitor FOIA Officer      



Dept Team Office Employee Name Effective Date Position Title Grade
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY KASTER, AMANDA E 1/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-11
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY KASTER, AMANDA E 5/14/2017 ADVISOR TO THE SECRETARY GS-11
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY GUIDEN, NANCY A 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY BAUSERMAN, CHRISTINE NMN 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-13

BEACH HEAD TEAM ASST. SECY. - LAND AND MINERALS MANAGEMENT BAUSERMAN, CHRISTINE NMN 09/16/2017 SPECIAL ASSISTANT GS-12
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY JORJANI, DANIEL H 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM OFFICE OF THE SOLICITOR JORJANI, DANIEL H 05/14/2017 PRINCIPAL DEPUTY SOLICITOR ES-00
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY YAKHOUR, WADI A 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-09
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY YAKHOUR, WADI A 03/19/2017 SPECIAL ASSISTANT  SCHEDULING AND ADVANCE GS-11
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY JOHNSON, VIRGINIA H 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM ASST. SECY. - FISH & WILDLIFE & PARKS JOHNSON, VIRGINIA H 05/14/2017 PRINCIPAL DEPUTY ASSISTANT SECRETARY- FISH AND WILDLIFE AND PARKS ES-00
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY HAMMOND, CASEY B 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15

BEACH HEAD TEAM ASST. SECY. - FISH & WILDLIFE & PARKS HAMMOND, CASEY B 09/20/2017 DEPUTY ASSISTANT SECRETARY - FISH & WILDLIFE & PARKS ES-00
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY CASON, JAMES E 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM OFFICE OF THE DEPUTY SECRETARY CASON, JAMES E 05/14/2017 ASSOCIATE DEPUTY SECRETARY ES-00
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY WILLIAMS JR, TIMOTHY G 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-13
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY WILLIAMS JR, TIMOTHY G 05/14/2017 DEPUTY DIRECTOR, EXTERNAL AFFAIRS GS-13
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY CAMERON, SCOTT J 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM ASST. SECY. - POLICY, MGMT, & BUDGET CAMERON, SCOTT J 05/14/2017 PRINCIPAL DEPUTY ASSISTANT SECRETARY- POLICY, MANAGEMENT, AND BUDGET ES-00
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY SCHINDLER, JAMES R 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-12
INTERIOR BEACH HEAD TEAM BUREAU OF OCEAN ENERGY MGMT. SCHINDLER, JAMES R 05/28/2017 SPECIAL ASSISTANT GS-12
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY DICKENS, THOMAS C 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-13
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY MACGREGOR, KATHARINE S 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15

BEACH HEAD TEAM ASST. SECY. - FISH & WILDLIFE & PARKS MACGREGOR, KATHARINE S 12/24/2017 PRINCIPAL DEPUTY ASSISTANT SECRETARY- FISH & WILDLIFE & PARKS ES-00
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY DOMENECH, DOUGLAS W 01/20/2017 WHITE HOUSE SENIOR ADVISOR GS-15

BEACH HEAD TEAM ASST. SECY. - INSULAR AFFAIRS DOMENECH, DOUGLAS W 09/20/2017 ASSISTANT SECRETARY - INSULAR AFFAIR EX-IV
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY KEEL, BENJAMIN N 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-13
INTERIOR BEACH HEAD TEAM ASST. SECY. - INDIAN AFFAIRS KEEL, BENJAMIN N 03/19/2017 ADVISOR GS-13
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY CRITCHFIELD, MARSHALL T 01/23/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-13
INTERIOR BEACH HEAD TEAM ASST. SECY. - FISH & WILDLIFE & PARKS CRITCHFIELD, MARSHALL T 05/03/2017 ADVISOR GS-13
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY CHAMBERS, MICAH D 02/12/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-13
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY CHAMBERS, MICAH D 04/13/2017 DEPUTY DIRECTOR, CONGRESSIONAL AND LEGISLATIVE AFFAIRS GS-14
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY SIMPSON, MELISSA M 02/13/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY DAVIS, NATALIE D 02/05/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-11
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY DAVIS, NATALIE D 03/19/2017 SPECIAL ASSISTANT GS-11
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY PUCKETT, RICKY D 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY BOULTON, CAROLINE H 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-09
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY BOULTON, CAROLINE H 03/19/2017 SPECIAL ASSISTANT SCHEDULING & ADVANCE GS-11
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY BENEDETTO, KATHLEEN M F 01/20/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY MASHBURN, LORI K 01/26/2017 WHITE HOUSE LIAISON GS-15

BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY MASHBURN, LORI K 12/24/2017 WHITE HOUSE LIAISON AND SENIOR ADVISOR TO THE SECRETARY ES-00
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY SWIFT, HEATHER N 02/13/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-14
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY SWIFT, HEATHER N 07/09/2017 PRESS SECRETARY GS-14
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY RODDY, RUSSELL W 01/24/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-14
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY RODDY, RUSSELL W 03/19/2017 DIRECTOR, SCHEDULING AND ADVANCE GS-15
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY HOMMEL, SCOTT C 01/27/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY HOMMEL, SCOTT C 03/19/2017 CHIEF OF STAFF ES-00
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY MAGALLANES, DOWNEY P 01/24/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY MAGALLANES, DOWNEY P 05/28/2017 SENIOR ADVISOR & COUNSELOR TO THE SECRETARY ES-00

BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY MAGALLANES, DOWNEY P 12/11/2017 DEPUTY CHIEF OF STAFF (POLICY) ES-00
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY BLOOMGREN, MEGAN B 01/25/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY BAPTISTE, THOMAS P 01/26/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-13

BEACH HEAD TEAM BUREAU OF LAND MANAGEMENT BAPTISTE, THOMAS P 08/06/2017 ADVISOR GS-13
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY NICHOLS, RYAN C 01/26/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-13
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INTERIOR BEACH HEAD TEAM ASST. SECY. - WATER & SCIENCE NICHOLS, RYAN C 05/26/2017 ADVISOR GS-13
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY QUINN, BRENDAN J 01/30/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-11
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY MITCHELL, AMY K 01/31/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-15
INTERIOR BEACH HEAD TEAM IMMEDIATE OFFICE OF THE SECRETARY DAVIS, LANDON D T 01/31/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-13

BEACH HEAD TEAM
OFFICE OF SURFACE MINING, RECLAMATION AND 
ENFORCEMENT DAVIS, LANDON D T 08/06/2017 ADVISOR GS-13

INTERIOR N/A ASST. SECY. - FISH & WILDLIFE & PARKS SKIPWITH, AURELIA 04/19/2017 DEPUTY ASSSTANT SECRETARY- FISH & WILDLIFE & PARKS ES-00
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY RIGAS, LAURA C. K.  04/16/2017 COMMUNICATIONS DIRECTOR ES-00
INTERIOR N/A BUREAU OF SAFETY & ENVIRONMENTAL ANGELLE, SCOTT A. 05/24/2017 DIRECTOR, BUREAU OF SAFETY & ENVIRONMENTAL ENFORCEMENT ES-00
INTERIOR N/A BUREAU OF SAFETY & ENVIRONMENTAL BEARD, PRESTON R. 06/05/2017 ADVISOR GS-13
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY THIELE, AARON J. 05/14/2017 ADVANCE REPRESENTATIVE GS-11
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY HINSON, ALEX K. 06/01/2017 DEPUTY PRESS SECRETARY GS-13
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY MIHALIC, DAVID A. 04/21/2017 SENIOR ADVISOR TO THE SECRETARY ES-00
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY DEVITO, VINCENT 04/13/2017 COUNSELOR FOR ENERGY POLICY ES-00
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY WACKOWSKI, STEPHEN M. JR. 05/18/2017 SENIOR ADVISOR FOR ALASKAN AFFAIRS GS-15
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY GETTO, LEILA 06/25/2017 DEPUTY DIRECTOR OF SCHEDULING AND ADVANCE GS-14
INTERIOR N/A ASST. SECY. - WATER & SCIENCE TRAVNICEK, ANDREA 07/09/2017 DEPUTY ASSISTANT SECRETARY - WATER AND SCIENCE ES-00

N/A ASST. SECY. - WATER & SCIENCE TRAVNICEK, ANDREA 03/04/2018 PRINCIPAL DEPUTY ASSISTANT SECRETARY - WATER AND SCIENCE ES-00
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY NACHMANY, ELI 07/09/2017 WRITER GS-09

N/A IMMEDIATE OFFICE OF THE SECRETARY NACHMANY, ELI 03/04/2018 SPEECHWRITER GS-11
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY RENNER, ELINOR 07/09/2017 SPECIAL ASSISTANT TO THE SECRETARY GS-11
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY BULLOCK, WESLEY 07/12/2017 ADVANCE REPRESENTATIVE GS-11
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY WILLENS, TODD 07/05/2017 ASSISTANT DEPUTY SECRETARY ES-00
INTERIOR N/A OFFICE OF THE SOLICITOR LAWKOWSKI, GARY 07/09/2017 COUNSELOR GS-15
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY LAWKOWSKI, GARY 01/08/2018 SENIOR COUNSELOR TO THE DEPUTY SECRETARY ES-00
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY BERNHARDT, DAVID 08/02/2017 DEPUTY SECRETARY EX-II
INTERIOR N/A ASST. SECY. - LAND AND MINERALS MANAGEMENT DOVE, WILLIAM 08/14/2017 SPECIAL ASSISTANT GS-11
INTERIOR N/A BUREAU OF LAND MANAGEMENT YOUNGER, CALLY 08/20/2017 COUSELOR GS-14
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY STOLTE, CHRISTOPHER 08/28/2017 WHITE HOUSE FELLOW GS-14
INTERIOR N/A ASST. SECY. - INDIAN AFFAIRS TAHSUDA, JOHN 09/05/2017 PRINCIPAL DEPUTY ASSISTANT SECRETARY- INDIAN AFFAIRS ES-00
INTERIOR N/A ASST. SECY. - WATER & SCIENCE EWELL, AUSTIN 09/17/2017 DEPUTY ASSISTANT SECRETARY - WATER AND SCIENCE ES-00
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY CASSIDY, BENJAMIN 10/01/2017 SENIOR DEPUTY DIRECTOR, OFFICE OF INTERGOVERNMENT AND EXTERNAL GS-14
INTERIOR N/A ASST. SECY. - FISH & WILDLIFE & PARKS LARRABEE, JASON 10/01/2017 PRINCIPAL DEPUTY ASSISTANT SECRETARY - FISH & WILDLIFE & PARKS ES-00
INTERIOR N/A BUREAU OF LAND MANAGEMENT STEED, BRIAN 10/01/2017 DEPUTY DIRECTOR, PROGRAM AND POLICY ES-00
INTERIOR N/A FISH AND WILDLIFE SERVICE GAMBILL, ZACHARIAH 10/15/2017 ADVISOR GS-12
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY WYNN, TODD 10/16/2017 DIRECTOR, OFICE OF INTERGOVERNMENTAL AND EXTERNAL AFFAIRS ES-00
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY MAY, RICK 10/30/2017 SENIOR ADVISOR TO THE SECRETARY ES-00
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY ARGO, MICHAEL 11/06/2017 DEPUTY CHIEF OF STAFF (OPERATIONS) ES-00
INTERIOR N/A ASST. SECY. - POLICY, MGMT, & BUDGET HOWKE, STEVEN 11/07/2017 SENIOR ADVISOR GS-15
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY BOCKMEIER, JOHN 11/13/2017 SENIOR ADVISOR FOR STRATEGIC COMMUNICATION AND OUTREACH GS-14
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY TANNER, JOHN 11/14/2017 DIRECTOR, OFFICE OF CONGRESSIONAL AND LEGISLATIVE AFFAIRS ES-00
INTERIOR N/A OFFICE OF THE SOLICITOR MIDDLETON, BRANDON 11/27/2017 DEPUTY SOLICITOR - WATER RESOURCES ES-00
INTERIOR N/A BUREAU OF RECLAMATION BURMAN, BRENDA 12/05/2017 COMMISSONER EX-V
INTERIOR N/A ASST. SECY. - INDIAN AFFAIRS SCHERER, KYLE 12/11/2017 COUNSELOR GS-15
INTERIOR N/A ASST. SECY. - LAND AND MINERALS MANAGEMENT BALASH, JOESPH 12/21/2017 ASSISTANT SECRETARY - LAND AND MINERALS MANAGEMENT EX-IV
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY VOYLES, JAMES 01/08/2018 SENIOR COUNSEL GS-15
INTERIOR N/A NATIONAL PARK SERVICE SMITH, PAUL 01/08/2018 DEPUTY DIRECTOR ES-00
INTERIOR N/A BUREAU OF RECLAMATION STERHAN, ALEXANDER 01/08/2018 SPECIAL ASSISTANT GS-09
INTERIOR N/A ASST. SECY. - WATER & SCIENCE PETTY, TIMOTHY 01/12/2018 ASSISTANT SECRETARY - WATER & SCIENCE EX-IV
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY COMBS, SUSAN 01/25/2018 SENIOR ADVISOR TO THE SECRETARY ES-00
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY DERMODY, MATTHEW 02/04/2018 SPECIAL ASSISTANT GS-11
INTERIOR N/A ASST. SECY. - POLICY, MGMT, & BUDGET WILSON, EVAN 02/04/2018 FIELD COORDINATOR GS-13
INTERIOR N/A NATIONAL PARK SERVICE LAUDNER, CHARLES 02/04/2018 SENIOR ADVISOR FOR CONGRESSIONAL AND LEGISLATIVE AFFAIRS GS-14
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY MILLS, KATIE 02/20/2018 COUNSEL GS-13
INTERIOR N/A OFFICE OF THE SOLICITOR CAMPBELL, JOSHUA J. 05/14/2017 ADVISOR GS-13
INTERIOR N/A BUREAU OF RECLAMATION MIKKELSEN, ALAN 04/16/2017 DEPUTY DIRECTOR, BUREAU OF RECLAMATION ES-00
INTERIOR N/A NATIONAL PARK SERVICE PAVLIK, BRIAN 05/14/2017 SPECIAL ASSISTANT GS-11
INTERIOR N/A ASST. SECY. - INDIAN AFFAIRS CLARKSON, GAVIN S. 06/11/2017 DEPUTY ASSSTANT SECRETARY- INDIAN AFFAIRS ES-00
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INTERIOR N/A U.S. FISH AND WILDLIFE SERVICE SHEEHAN, GREGORY 06/19/2017 PRINCIPAL DEPUTY DIRECTOR, U.S. FISH AND WILDLIFE SERVICE ES-00
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY SMETHERS, LACEY A. 06/11/2017 SPECIAL ASSISTANT GS-07
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY FUNES, JASON 05/11/2017 SPECIAL ASSISTANT GS-07
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY SMITH, STEVEN M. 05/14/2017 ADVISOR, INTERGOVERNMENTAL AFFAIRS GS-12
INTERIOR N/A IMMEDIATE OFFICE OF THE SECRETARY RYAN ZINKE 03/01/17 SECRETARY OF THE INTERIOR EX-I
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To: 

From: 

Acting Deputy Secretary 
Acting Solicitor 

j 
Acting Assistant Secretaries 
Acting Bureau Directors 
Chief of Staff 

- Deputy Chief of 5tafr 
Designated Agency Ethics Official (DAEO) 

Secretary 

Subject: Ethics Recusal 

The purpose of this letter is to inform you that in accordance with my ethics 
agreement (attached) of January 10, 2017 , as required by I 8 U.S.C. § 208(a), I will not 
participate personally and substantially in any particular matter in which I know that I have a 
financial interest directly and predictably affected by the matter, or in which I know that a 
person whose interests are imputed to me has a financial interest directly and predictably 
affected by the matter, unless I first obtain a written waiver, pursuant to 18 U.S.C. § 208(b)(I), 
or qualify for a regulatory exemption, pur suant to 18 U.S.C. § 208(b)(2). I understand that 
the interests of the following persons are imputed to me: any spouse or minor child of mine; 
any general partner of a partnership in which I am a limited or general partner; any 
organization in which I serve as officer, director, trustee, general partner or employee; and 
any person or organization with which I am negotiating or have an arrangement concerning 
prospective employment . 

I have resigned from my position with Great No1ihern Veterans Peace Park 
Foundation. For a period of one year after my resignation, I will not participate personally 
and substantially in any particular matter involving specific parties in which I know this entity 
is a party or represents a party, unless I am first authorized to participate, pursuant to 5 C.F.R. 
§ 2635.502(d). (See also Ethics Pledge reference below.) 

I have resigned from my posi tions with Continental Divide International , LLC, and 
have become a non-managing member of this entity. During my appointment to the position / 
of Secretary, I will not manage this entity or provide any other services to it?fnstead, I will 
receive only passive investment income from it. As Secretary, I will not participat e 
personally and substantially in any pa11icular matter that to my knowledge has a direct and 
predictable effect on the financial interests of Continental Divide International , LLC, unless I 
first obtain a written waiver, pursuant to 18 U.S.C. § 208(b)(I). (See also Ethics Pledge 
re ference below.) 

I have resigned from my position with Double Tap, LLC, and have become a non
managing member of this entity. During my appointment, I will not manage this entity or 
provide any other services to it. lnstead, 1 will receive only passive investment income from 
it. As Secretary, I will not participate personally and substantially in any particular matter 
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that to my knowledge has a direct and predictable effect on the financial interests of Double 
Tap, LLC, unless I first obtain a written waiver, pursuant to 18 U.S.C. § 208(b)(l). (See also 
Ethics Pledge reference below.) 

I receive royalties from Thomas Nelson for sales of my book, American Commander: 
Serving a Country Worth Fighting For and Training the Brave Soldiers Who Lead the Way. I 
will not participate personally and substantially in any particular matter involving specific 
parties in which I know Thomas Nelson is a party or represents a party, unless J am first 
authorized to participate, pursuant to 5 C.F.R. § 2635.502(d). 

My spouse has a vested beneficial interest in, and receives property management fees 
from, a family trust with underlying assets consisting of rental properties and an undeveloped 
lot, all of which are located in Santa Barbara, CA. As Secretary, I will not participate 
personally and substantially in any particular matter that to my knowledge has a direct and 
predictable effect on the financial interests of this trust, unless I first obtain a written waiver, 
pursuant to J 8 U.S.C. § 208(b)(l). 

I am aware that J am prohibited by 30 U.S.C. § 121 l(t) from holding a financial 
interest in any surface or underground coal mining operation. Additionally, I am aware that 
my position is subject to the prohibitions against holding any financial interest in federal 
lands or resources administered or controlled by the Department of the Interior extended to 
me by supplemental regulation 5 C.F.R. § 3501.103. 

As an appointee, I have signed the Ethics Pledge (Exec. Order No. 13770) and I 
understand that I will be bound by the requirements and restrictions therein in addition to the 
commitments that I have made in this and any other ethics agreement. Accordingly, I will not 
pa11icipate personally and substantially, for two years after appointment, in any particular 
matter involving specific parties in which a former employer or client of mine is or represents 
a party, ifl served that employer or client during the two years prior to my appointment, 
unless first authorized to participate, pursuant to Section 3 of Exec. Order No. 13770. This 
additional, extended prohibition applies to Great Northern Veterans Peace Park Foundation; 
Continental Divide International, LLC; and Double Tap, LLC. Moreover, this two-year 
prohibition forbids my participation in any meeting or other communication with these 
entities unless the communication is about particular matters of general applicability, or a 
broad policy that does not constitute a particular matter, and is made at a meeting or other 
event at which multiple parties are present. 

The matters covered by this recusal are not to be referred to me and are to be resolved 
without my participation. Anyone having a question about my recusal agreement should 
bring the matter to the attention of Scott Hommel for a determination. In order to help ensure 
that I do not inadvertently participate in matters from which l should be recused, he will seek 
the assistance of an agency ethics official if necessary. Matters from which I am rec used will 
be appropriately delegated for handling. 

In consultation with an agency ethics official, I will revise and update this 
memorandum whenever that is warranted by changed circumstances. In the event of any 
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changes to this screening arrangement, I will provide you a copy of the revised screening 
arrangement memorandum. 

I encourage you to distribute this memorandum to other Department of the Interior 
employees who have a need to know. 

Please be reminded that ethics advice must come from the DAEO or designee acting 
on the DAEO's behalf, as only a designated ethics official can make ethics determinations on 
which Department employees may authoritatively rely for safe harbor. 

Attachment 
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Me linda Loftin 
Designated Agency Ethics Official 
and Director, Ethics Office 

U.S. Department of the Interior 
1849 C Street, NW, MS 7346 
Washington, DC 20240 

Dear Ms. Loftin: 

January 10,2017 

The purpose of this letter is to describe the steps that I will take to avoid any actual or 
apparent conflict of interest in the event that I am confirmed for the position of Secretary of the 
Department of Interior. 

As required by 18 U.S.C. § 208(a), I will not participate personally and substantially in 
any particular matter in which I know that I have a financial interest directly and predictably 
affected by the matter, or in which I know that a person whose interests are imputed to me has a 
financial interest directly and predictably affected by the matter, unless I first obtain a written 
waiver, pursuant to 18 U.S.C. § 208(b)(l), or qualify for a regulatory exemption, pursuant to 
18 U.S.C. § 208(b)(2). I understand that the interests of the following persons are imputed to 
me: any spouse or minor child of mine; any general partner of a partnership in which I am a 
limited or general partner; any organization in which I serve as officer, director, trustee, general 
partner or employee; and any person or organization with which I am negotiating or have an 
arrangement concerning prospective employment. 

Upon confirmation, 1 will resign from my position with Great Northern Veterans Peace Park 
Foundation. For a period of one year after my resignation, I will not participate personally and 
substantially in any particular matter involving specific parties in which I know this entity is a 
party or represents a party, unless I am first authorized to participate, pursuant to 5 C.F.R. 
§ 263 5 .502( d). 

Upon confirmation, I will resign from my positions with Continental Divide 
International, LLC, and become a non-managing member of this entity. During my appointment 
to the position of Secretary, I will not manage this entity or provide any other services to it. 
Instead, I will receive only passive investment income from it. As Secretary, I will not 
participate personally and substantially in any particular matter that to my knowledge has a direct 
and predictable effect on the financial interests of Continental Divide International, LLC, unless 
I first obtain a written waiver, pursuant to 18 U.S.C. § 208(b)(l). 

Upon confirmation, I will resign from my position with Double Tap, LLC, and I will 
become a non-managing member of this entity. During my appointment, I will not manage this 
entity or provide any other services to it. Instead, I will receive only passive investment income 
from it. As Secretary, I will not pruiicipate personally and substantially in any particular matter 
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that to my knowledge has a direct and predictable effect on the financial interests of Double Tap, 
LLC, unless I first obtain a written waiver, pursuant to 18 U.S.C. § 208(b)(l). 

I receive royalties from Thomas Nelson for sa les of my book, American Commander: 
Serving a Country Worth Fighting For and Training the Brave Soldiers Who Lead the Way. I 
will not participate personally and substantially in any particular matter involving specific parties 
in which I know Thomas Nelson is a party or represents a party, unless I am first authorized to 
pa11icipate, pursuant to 5 C.F.R. § 2635 .502(d). 

My spouse has a vested beneficia l interest in, and rece ives property management fees 
from, a family trust with underlying assets consisting of renta l properties and an undeveloped lot, 
alt of which are located in Santa Barbara, CA. As Secretary, I will not participate personally and 
substantially in any particular matter that to my knowledge has a direct and predictable effect on 
the financial interes ts of this trust, unless I first obtain a written waiver, purs uant to 18 U.S.C. 
§ 208(b )(l ). 

If I am confirmed as Secretary of the Department of the Interior, I am aware that I am 
prohibited by 30 U.S . C. § 1211 (f) from holding a financial interest in any surface or underground 
coal mining operation. Additionally, I am aware that my position is subject to the prohibitions 
against holding any financ ial interest in federa l lands or resources administered or controlled by 
the Department of the Interior extended to me by supplemental regulation 5 C.F.R. § 3501.103. 

Finally, I have been adv ised that this ethics agreement will be posted publicly, consistent 
with 5 U.S .C. § 552, on the website of the U.S. Office of Government Ethics with ethics 
agreements of other Presidential nominees who file public financial disclosure reports. 
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I receive roya lties from Tho mas Ne lson for sa les of my book, American Commander: 
Serving a Country Worth Fighting For and Training the Brave Soldiers Who Lead the Way. l 
will not partic ipate personally and substantially in any particular matter involv ing speci fic parties 
in which I know Tho ~mNelson is a party or represents a party, unless lam first authorized to 
participate , pursuant t 5 .F.R. §2635 .502(d). ~ 

ll ~ i:t~1'ld ~ 
My spo use has a vested beaeficial irAerest in, and receives property management fees 

from, a fam ily trust with underlying assets consisting of rental properties and an undeveloped lot, 
all of which are loca ted in Santa Barbara, CA. As Secretary, I will not participate persona lly and 
substantia lly in any particular matte r that to my knowledge has a direct and predictable effect on 
the financial intere sts of this tru st, unless I first obta in a written waiver, pursuan t to 18 U.S.C. 
§ 208(b )(l ). 

i 
I am aware tha t I am prohibited by 30 U.S.C . § 121 l(t) from holding a financial interest 

in any surface or underground coal mining opera tio n. Addit ionally , I am awa re that my position 
is subject to the prohibitions against holding any financial interest in federal land s or resources 
admini stcp~ r controlled by the Department of the Interi or extended to me by supplemental 
regulatio \:} .F.R. § 3501.103. ~ 

As an appointee , I have signed the Ethics Pledge (Exec. Order No. I 3770~ a~ 
understand that I will be bound by the requirements and restrictions therein in addition to the 
commitments that I hav e made in this and any other ethics agreemen t. Acc ordingly , I will not 
participate persona lly and substa nti al ly, for two years after appointment , in any particular matter 
involving specific parti es in which a former empl oye r or cl ient of mine is or represents a party, if 
I serve d that elm i er or client during the two years prior to my appointment, unle ss first 
authorized to d s y--the·DA-ejf pursu ant to Section 3 of Exec. Order No. 13770 . This 
additior ~ ten e prohibition applies to Great Northern Veterans Peace Park Foundatio rf 
Contine \it al Divide International, LLCj Do uble Tap, LLC. Moreove r, this two-year prohibition 
forbids my participati on in any meetin g) r other communication with these entities unless the 
communication is about part icula r matte rs of general applicability, or a broad policy that does not 
constitute a particular ma tter, and is rnr de at a meet ing or ot her event at which multiple parties 
are present. \....... U-t1.. 

The matters covered by this recusal are not to be referr ed to me and are to be resolved 
withou ·t my participation. Anyone having a question about my recu sal agr eement shou ld bring 
the matter to the attention of Scott Hommel for a determination. In order to help ensure that I do 
not inadvertently participate in matters from which I should be recu sed, he will seek the 
assistance of an agency ethics offi c ial if necessary. Matter s from which I am recused will be 
appropriately delegated for handling. ~ ; \ 

In consultation with an agency ethics offi / ~ ill revise and update this memorandum 
whenever tha t is warranted by changed circumstan s. In the eve nt of any changes to this 
screening arrange ment, I will provide you a copy of the revised screening arrangement 

mem orandu m. · ~½./Ld 
I encou rage you to distribute this memorandum to other Department of the Interior who 

have a need to know. I 
e. r ~ 

Please be reminded that eth ic.s advice must co me from the DA EO or des ign¢' jlc ting in 
AME the P "}EO's behalf, as only a designa ted ethics official can make et h.ics determin atio'ris on which 

PVE 
~D,.ef~.ri m.en~ e,,rtlfiHoyees ma y aut horit atively rely for safe harb or. H V {;i M I EM raw Zinke documents 000416 
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To: 

From: 

Acting Deputy Secretary 
Acting Solicitor 
Acting Assistant Secretaries 
Acting Bureau Directors 
Chief of Staff 
Deputy Chief of Staff 

April 7, 2017 

Designated Agency Ethics Official (DAEO) 

Secretary 

Subject: Ethics Recusal 

/ 

The purpose of this letter is to inform you that in accordance with my ethics agreement 
(attached) of January 10, 2017, as required by 18 U.S.C. § 208(a), I will not participate 
personally and substantially in any particular matter in which I know that I have a financia l 
interest directly and predictably affected by the matter, or in which I know that a person whose 
interests are imputed to me has a financial interest directly and predictably affected by the 
matter , unle ss I first obtain a written waiver, pursuant to 18 U.S.C. § 208(b)(I), or qualify for a 
regulatory exemption, pursuant to 18 U.S.C. § 208(b)(2).Vi understand that the interests of the 
following persons are imputed to me: any spouse or minor child of mine; any general partner 
of a partnership in which I am a limited or general partner; any organization in which I serve 
as officer, director, trustee, general partner or employee; and any person or organization with 
which I am negotiating or have an arrangement concerning pro spect ive employment. 

. ~ ned from my position with Great Northern Veterans Peace Park Fou ndation. For a 
period of one year after my resignation, I will not participate personally and substantially in any 
particular matter involving specific parties in which I know. this entity is a party or rep r sen ts a 
party, unle ss 1 am first authorized to participate, pursuant to 5 C .F.R. § 2635 .502( d). Se also 
Eth;cs Pledge cefe,enee below. 1c'K ~ • 

l~ gned from my positions with Co.ntinental Div;de lntemat ional , LLC, andJ,)!lmrt e a 
non-managing member of this entity. During my appointment to the pos ition of Sec retary , I 
will not manage this entity or provide any other services to it. Instead, I will receive only 
passive inves tment income from it. As Secretary, I will not participate personally and 
substantia lly in any part icu lar matter that to my knowledge has a direct and predictable effect on 
the financial interests of Continental Divide International , LLC, unless I first obtain a written 
waiver, pmsuani to 18 U.S.C. § 208(b)(I). & also Ethics Pledge reference below ) , 

l~ ned from my position w;th Double Tap, LLC, an~ nc a non-manag;ng member 
of this entity. During my appointment, I will not manage this entity or prov ide any other service s 
to it. Instead, I will receive only passive investment income from it. As Secretary, 1 will not 
participate personally and substantially in any particular matter that to my knowledge has a direct 
and predictable effect on the financial interests of Double Tap, LLC , unless [ first obtain a written 
waiver, pursuant to 18 U.S.C. § 208(b)(I). (See also Ethics Pledge reference below.)~ 
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Melinda Loftin 
Designated Agency Ethics Official 
and Director, Ethics Office 

U.S. Department of the Interior 
1849 C Street, NW, MS 7346 
Washington, DC 20240 

Dear Ms. Loftin: 

February 2, 2017 

The purpose of this letter is to supplement my ethics agreement signed on January I 0, 
201 7. The following infonnation supplements my ethics agreement: 

I understand that as an appointee I will be required to sign the Ethics Pledge required 
under the Executive Order dated January 28, 2017 ("Ethics Commitments by Executive Branch 
Appointees") and that I will be bound by the requirements and restrictions therein in addition to 
the commitments I made in the ethics agreement I signed on January 10, 2017. 

I have been advised that this supplement to my ethics agreement will be posted publicly, 
consistent with 5 U.S.C. § 552, on the website of the U.S. Office of Government Ethics with 
ethics agreements of other Presidential nominees who file public financial disclosure reports. 
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United States Department of the Interior 

OFFlCE OF THE SOLICITOR 

1, Ht'Jll \. !H.l 'I.H t 1J 

Walter M. Shaub. Jr. 
Director 
U.S. Office of Government Ethics 
1201 New York Ave., NW, Suite 500 
Washington, DC 20005-3017 

Dear Director Shaub: 

Washington , D.C. 20240 

February 3, 2017 

I am enclosing a supplement to the ethics agreement that Ryan Zinke signed on 
January 10. 2017. Based on my review of the ethics commitment made in this supplement. it is 
my opinion that there will be no unresolved conflicts between his financial interests and d1e 
duties that he will be expected to perform as Secretary. 

Enclosure 

AMERICAN 
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To: 

From: 

Subject: Ethics Recusal 

THE DEPUTY SECRETARY OF THE INTERIOR 

WASH INGTON 

AUG 1 5 2017 

The purpose of this letter is to inform you that in accordance with my ethics 
agreement (attached) of May 1, 2017 , as requ ired by 18 U.S .C. § 208(a) , I will not 
participate personally and sub stant ially in any particular m atter in which I know that I 
have a financial interest direct ly and predictably affected by the matter , or in w hi ch I 
know that a person whose inter es ts are imputed to me has a financial interest direc tly 
and pred ictab ly affected by the matter, unless I first obta in a written waiver , p ursuant 
to 18 U.S.C. § 208( b )(!), or qualify for a regulatory exe mp tion , pursuant to 18 U .S.C. 
§ 208(b )(2). I under s tand that the interests of the fol lowing persons are imput ed to 
m e : any spo use or minor ch ild of mine; any ge nera l partner of a partnership in which I 
am a limited or general partner ; any organization in which I serve as officer, dir ecto r, 
trustee , genera l partner or emplo yee; and any person or organizat ion w ith wh ich I am 
negot iat ing or have an arrangement concerning prospective emplo yme nt. 

In addition, I w ill not particip ate personally and sub sta ntia lly in any particu lar 
matter invo lving specific parties in which I know a fo rm er emp loyer or cl ient of mine 
is a party or represents a party for a period of one year after I last prov ided service to 
that emp loye r o r c lient, unl ess I am first authorized to participate, pursuant to 5 C.F.R . 
§ 2635.502( d) . 

As a Trump Administrat ion politica l appointee , I have signed the Ethics Pledge 
(Exec . Order No. 13770) and I under stand that I wi ll be bound by the requ irements 
and restrictions therein in addition to the commitme nts that I have made in this and 
any other et hic s ag ree m ent. Accord ingly, I wi ll not pa rticip ate persona lly and 
substa nti a lly, fo r two years after appointment, in any pa rticu lar matte r involving 
spec ific parties in which a for mer employer or client of min e is or represents a party , 
ifl served that emp loye r or cli ent during the two years prior to my appo intm ent, 
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unless first authorized to participate, pursuant to Section 3 of Exec. Order No. 13770. 
Moreover, this two-year prohibition forbids my participation in any meeting or other 
communication with these entities unless ( 1) there are five or more different 
stakeholders present and (2) no particular matters involving specific parties are 
discussed. 

I am aware that I am prohibited by 30 U.S.C. § 121 l(f) from holding a 
financial interest in any surface or underground coal mining operation. Additionally, 
I am aware that my position is subject to the prohibitions against holding any 
financial interest in federal lands or resources administered or controlled by the 
Department of the Interior extended to me by supplemental regulation 5 C.F.R. § 

. 3501.103. 

In addition to a copy of my ethics agreement, I have attached a list of my 
current recusals under the Ethics Pledge and 5 C.F.R. § 2635.502. This list will be 
updated as necessary. Additionally, to facilitate the implementation of best ethics 
practices, I have included a document entitled "Guidance for Recusal Analysis" to 
assist in screening matters before the Department to determine whether they are 
subject to my recusal requirements. 

Particular matters involving specific parties, in which an entity included in my 
list of current recusals is a party or represents a party, are not to be referred to me and 
are to be resolved without my participation. Such matters include, but are not limited 
to, litigation, permits, grants, licenses, and agreements. Anyone having a question 
about my recusal agreement should bring the matter to the attention of Assistant 
Deputy Secretary Willens for a determination. In order to help ensure that I do not 
inadvertently participate in matters from which I should be recused, he will seek the 
assistance of an agency ethics official as appropriate. Matters from which I am 
recused will be appropriately delegated for handling. If you have any questions, 
please be reminded that ethics advice must come from the DAEO or designee acting 
on the DAEO's behalf, as only a designated ethics official can make ethics 
determinations on which Department employees may authoritatively rely for safe 
harbor. 

In consultation with an agency ethics official, I will revise and update this 
memorandum whenever that is warranted by changed circumstances. In the event of 
any changes to this screening arrangement, I will provide you a copy of the revised 
screening arrangement memorandum. 

Attachments 
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M~linda-Loftin 
Designm~ A,gency Ethi,Qs,lJff.icial 
and DJn~ct9r~-.Ethic~ OJ;fi~., 

U.S~ Dep~ent of-the lnte~or 
1849 C Street, NW~ MS 7346 
Washin~ DC 2024Q 

Dear Ms. Loftin: 

May 1,2017 

The purpose of 1bis letter is to describe the steps that I will take to avold any actual or 
apparent_ CQnflict ofJ~terest :41 the_ event that I ~ confinn.ed for the position of Deputy Secretmy. 
of ~e Department of the·Jnterior. 

As required by 18 U.S.C. § 208(~), I.will not participate personally and substantially in 
any particular ~atter in _wlµch I know that l h~ve a financial interest directly and prediqtal,ly 
affect~ by ·th~ matter, or i~ -which I know tlt~t a person whose. interests are imputed to me has a 
financial interest directly an4:predictably affected by the matter, unless I first obtain a written 
waiver, pursuantto 18-U.S.C .. § 208(bX1), or qualify for aregtilatory exemption, pursuantto 
18 U.S.C .. §;208(b )(2). I understand that the interests of the following persons are imput~ to 
me: any spQuse or minor child of mine; any g~neral partner of a partnership in which I am a 
limited o~;:g~neral pa$,_~r; .. ~ or~~ti91'.. i:n which I serve~ officer, director; trustee, general 
partner oi· empioyee;. and any·. person or organization with which I am negotiating.or have.an 
~angement ~onceming prospective employme~t. 

Upon eonfirmation; _I will withdraw from the partnership of Brownst~in Hyatt Farl>er and 
Schrec~-LLP, and all,related·entities. Pursuant to the 2012 Equityhold~rs Agreement of 
Brownstein Hyatt Farber and Schreck, LLP, and BHFS-E PC, I will receive a pro rata . 
partnership. di$tribtition based on thcrvalue of my partnership interests for services performed in 
2017 thro11p:tbe date Qf my·wi~drawal. This payment will be based solely on the tirtn 's 
earning$ through the date of my with~ from the p~ersh.ip. I currently have a capital 
account with the firm. If the firm will not refund the account before I enter into Federal service, 
I will forfeit the account. Por·a period of one year after my wjthdrawal, I also will not participate· 
personally-and.substantially in any particular matter involving.specific parties in which I know 
the firm is a party or represents a party, unless I am first authorized to participate, pursuant to 5 
C.F.R. § 2635.502(d). In addition, I will not.participate personally and substantially in any 
particular matter involving specific parties in which I know a fonner client of mine is a party or 
represents a party for a period of one year after I last provided seJVice to that client, unless I am 
first authorized to participate, pursuantto 5 C.F.R. § 2635.502(d). 

My term with the Virginia Board of Game and Inland Fisheries has expired and I have 
resignec;l from my position with the Center for Environmental Science Accuracy and Reliability. 
For a period of one year aftertennination ofmy position with each of these entities, I will not 
participate personally and substantially in any particular matter involving specific parties in 
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which I know that entity is a party or represents a party~ unless I am first authorized to 
_participate, pursuant to 5 C.F.R. § 2635.SOi(d). 

I will divest my interest in the T~ .Rowe Price Virginia Tax-Free·.Bond Fun~ within 90 
~ys of my confinnation. Until I have completed this ·cµvestifure, I will not particip~te 
personally and substantially in any particular matter that to my knowledge has a direct _and 
predictable effect on the financial interests of any holding of the T. Rowe Price Vuginia Tax
Free Bond Fund that is invested in.the Virginia Illunicipal bonds sector~ unless I fi~·ol>tain a 
written w$iver, pursuantto 18 U.S.C. § 2()8(b)(l), or qualify for a·regulatory e,f:em,ptic>n, 
pursuant to 18 U.S.C. § 208(b)(2). · 

If I have a managed account or otherwise use the services of an investment professional 
during my appointment, I will ensure that the acco~t.manager or inve.stment profe$sion~ 
obtains my prior approval on a-case-by-c8$d~~is for=the pur~~ase of any assets 0$.~·~an cash, 
cash equivalents, investment funds that qualify for the exemption at 5 C.F.R § 2640.201(a), or 
obligations of the United States. 

I understand that I may be eligible to request a ~ficate of Divestiture. for qualifying 
assets and that a Certificate of Divestiture is effective only if obtained prior to:divestiture. 
Regardless of whether I receive a Certificate of Divestiture, lwill ensure that all divestitures 
discussed in this agreement occur within the agreed upon time&ames and that-all proceeds are 
invested in non-conflicting assets. · 

If I am confirmed as· Deputy Secretary of the Department of the. Interior, I am ·aware:that I 
am prohibited by 30 U.S.C. § 121 l(f) from holdin_g a financial interest in any surface or 
underground coal mining operation. Additionally, i ~:aware that my position is-subject to the 
prohibitions against holding any financial interest in federal lands or resources administered or 
controlled by the Department of the Interior extended to me by supplemental regulation 
5 C.F.R § 3501.103. 

I understand that as an appointee I.will be required to sign the Ethics Pledge (Exec. Order 
no. 13770) and that I will be bound by the requirem.ent:;J and-re$ictions therein in ad<Ution to th~ 
commitments I have made in this ethics agreement 

I will meet in person with you during the first week of my service in the position of 
Deputy Secretary in order to complete the initial ethics ·briefing required under 5 C.F .R 
§ 2638.305. Within 90 days of my confirmation, I will document my compliance with this ethics 
agreement by notifying you in writing when I have. completed the steps described 'in this ethics 
agreement. 
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. I have been advised that·this ethics a~eem~nt will be. posted publicly, consisu,nt with 
5 U.S.C. § 552, on the website of the U.S. Ofiice of Gov~entEthics with ethics:aweements 
of other Presidential.nominees· who file public fui•ancfal disclosure reports. 
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David Bernhardt 

List of Recusa ls1 

1. Ethics Pledge Recusals 

Until August 3, 2019, absent a waiver under Section 3 of Executive Order No. 13770, I am 

recused from particular matters involving specific parties in which any of the following entities either is a 

party or represents a party to the matter. Such matters include, but are not limited to, litigation, 

permits, grants, licenses, applications, and agreements. For the purposes of the Ethics Pledge, this also 

prohibits my participation in any meeting or other communication with these entities unless (1) there 

are five or more different stakeholders present and (2) no particular matters involving specific parties 

are discussed. 

Active Network LLC 

BHFS-E PC 

Brownstein Hyatt Farber and Schreck, LLP 

Cadiz, Inc. 

Center for Environmental Science Accuracy and Reliability (CESAR) 

Cobalt International Energy 

Eni Petroleum, North America 

Halliburton Energy Services, LLC 

Hudbay 

Independent Petroleum Association of America (IPAA) 

Klees, Don (individual) 

National Ocean Industry Association (NOIA) 

Noble Energy Company LLC 

NRG Energy Inc. 

Rosemont Copper Company 

1 Note that the scopes of the recusal requirements for the Ethics Pledge and 5 C.F.R. § 2635.502 are not the same. 

Accordingly, the lists of recusals for the Ethics Pledge and 5 C.F.R. § 2635.502 are not identical. 
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Sempra Energy 

Statoil Gulf Services LLC 

Statoil Wind LLC 

Targa Resources Company LLC 

Taylor Energy Company LLC 

UBE PC 

U.S. Oil and Gas Association 

2. 5 C.F.R. § 2635.502 Recusals 

Until the date indicated for the specific entity, unless first authorized to participate by the DAEO 

under 5 C.F.R. § 2635.502(d), I am recused from particular matters involving specific parties in which any 

of the following entities either is a party or represents a party to the matter. For the purposes of 

5 C.F.R. § 2635.502, such matters include, but are not limited to, litigation, permits, grants, licenses, 

applications, and agreements. 

Active Network LLC 

BHFS-E PC 

Brownstein Hyatt Farber and 

Schreck, LLP 

Cadiz, Inc. 

Center for Environmental Science 

Accuracy and Reliability (CESAR) 

Cobalt International Energy 

Eni Petroleum, North America 

Forest County Potawatomi 

Community 

Garrison Diversion Irrigation 

District 

Halliburton Energy Services, LLC 

Hudbay 
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Klees, Don (individual) 

National Ocean Industry 

Association (NOIA) 

Noble Energy Company LLC 

NRG Energy Inc. 

· Rosemont Copper Company 

Santa Ynez River Water 

Conservation District, 

Improvement District No. 1 

Sempra Energy 

Statoil Gulf Services LLC 

Statoil Wind LLC 

Targa Resources Company LLC 

Taylor Energy Company LLC 

UBE PC 

U.S. Oil and Gas Association 

Westlands Water District 

AMFRICAN 
pVERSIGHT 

8-1-18 

7-29-18 

12-1-17 

8-1-18 

8-1-18 

11-1-17 

4-1-18 

8-1-18 

8-1-18 

8-1-18 

7-29-18 

8-1-18 

7-29-18 

8-1-18 

August 15, 2017 



DOI-17-0553-D-000021

Guidance for Recusal Analysis 

In his ethics agreement, the Deputy Secretary agreed that, for one year after his withdrawal from 

his firm, he would not participate personally and substantially in any particular matter involving 

specific parties in which he knows his former firm is or represents a party, unless authorized to 

participate, pursuant to 5 C.F.R. § 2635.502(d). He also agreed not to participate personally and 

substantially in any particular matter involving specific parties in which he knows a former client 

of his is or represents a party for a period of one year after he last provided service to that client, 

unless he is first authorized to participate, pursuant to 5 C.F.R. § 2635.502(d)." In addition, per 

the Ethics Pledge, the Deputy Secretary agreed that he will not for a period of two years from the 

date of his appointment participate in any particular matter involving specific parties in which a 

former employer or client of his is or represents a party, if he served that former employer or 

client during the two years prior to his appointment, absent a waiver under Section 3 of 

Executive Order No. 13770. This includes recusal from any meeting or other communication 

with such a former employer or client unless ( 1) there are five or more different stakeholders 

present and (2) no particular matters involving specific parties are discussed 

To assist the Deputy Secretary in complying with his ethics agreement and the Ethics Pledge, 

sufficient information needs to be secured before the Deputy Secretary participates in a matter to 

determine whether the matter meets the criteria described above. 

To determine whether the Deputy Secretary may participate in a given matter, we must first 

determine whether that "matter" is a broad policy directed to the interests of a large and diverse 

group of persons or one of the two types of "particular matters" -- a "particular matter of general 

applicability" or a "particular matter involving specific parties." 

In the context of the ethics rules, the unmodified term "matter" refers to virtually all Government 

work. It includes the consideration of broad policy options that are directed to the interests of a 

large and diverse group of persons. For instance, health and safety regulations applicable to all 

employers or a legislative proposal for tax reform. It also includes more narrowly defined 

"particular matters." 

The term "particular matter" means any matter that involves deliberation, decision, or action that 

is focused on the interests of ( 1) specific persons or (2) a discrete and identifiable class of 

persons. These two types of particular matters are defined separately as "particular matters 

involving specific parties" and "particular matters of general applicability." (See attached 

diagram.) 

A "particular matter involving specific parties" typically involves a specific proceeding affecting 

the legal rights of the parties, or an isolatable transaction or related set of transactions between 

identified parties." Examples include contracts, grants, licenses, investigations, litigation, and 

partnership agreements. This is the narrowest type of matter. 
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A "particular matter of general applicability" does not involve specific parties but at least focuses 
on the interests of a discrete and identifiable class, such as a particular industry or profession. 
Examples include rulemaking, legislation, or policy-making of general applicability that affect a 
particular industry or profession. For instance, a regulation prescribing safety standards for 
operators of oil rigs in the Gulf of Mexico or a regulation applicable to all those who have 
grazing permits on DOI public lands. On the other hand, a land use plan covering a large 
geographic area and affecting a number of industries ( e.g., agriculture; grazing; mining; timber; 

recreation; wind, solar, and/or geothermal power generation; etc.) would not constitute a 
"particular matter of general applicability" but, rather, would still fall within the broader 
definition of "matter," as it constitutes a broad policy directed to the interests of a large and 
diverse group of persons. 

To assist the Deputy Secretary in complying with his ethics recusal requirements, one must 
gather sufficient information regarding a matter before the Department to determine whether the 
matter constitutes a particular matter involving specific parties, a particular matter of general 
applicability, or falls into the category of broad policy options that are directed to the interests of 
a large and diverse group of persons. In the event that a determination is made that the matter 
before the Department constitutes the narrowest type of matter, a particular matter involving 
specific parties, one must then reference the Deputy Secretary's List of Recusals to determine 
whether he is recused from participating in that matter. 

Attachment 
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Parsons, Matthew <matthew.parsons@sol.doi.gov>

Re: query 
1 message

Carr, Kathleen <kathleenmarion.carr@sol.doi.gov> Tue, Mar 6, 2018 at 1:27 PM
To: "Parsons, Matthew" <matthew.parsons@sol.doi.gov>
Cc: "McDonnell, Edward" <edward.mcdonnell@sol.doi.gov>, Scott Hulbert <scott.hulbert@sol.doi.gov>

 Thank you! That is what I had hoped to hear. I appreciate the follow-up.

Kathleen 

On Tue, Mar 6, 2018 at 1:11 PM, Parsons, Matthew <matthew.parsons@sol.doi.gov> wrote: 
Kathleen and Scott,  
 
There is no additional paperwork required in this instance.  I think you made the correct call on this.  As you know, the
financial interests of a spouse are imputed to an employee under the conflict of interest statute, 18 USC 208.  While in
this instance it seems unlikely that the outcome of litigation in which the Wilderness Society is a party would directly
and predictably affect Scott's wife's financial interests as a salaried employee, theoretically it is possible such a
situation could arise.  Beyond that, however, Scott clearly has a "covered relationship" with the Wilderness Society as
his wife's employer under 5 CFR 2635.502((b)(1)(iii).  As a result, his recusal from litigation in which the Wilderness
Society is a party is warranted under the circumstances.  Participation in litigation where the Wilderness Society is a
party when his wife is responsible for communications on behalf of the Wilderness Society seems to meet the threshold
of a reasonable person questioning Scott's impartiality in the matter.  While a written recusal is not required, Scott may
wish to document his recusal in a written notice to you Kathleen or other appropriate official if that has not already been
done.  Please let me know if you have any other questions or concerns.  Matt   
 
 
On Mon, Mar 5, 2018 at 7:01 AM, Kathleen Carr <kathleenmarion.carr@sol.doi.gov> wrote: 

 
Terrific thanks! 
 
 
On Mar 5, 2018, at 6:46 AM, McDonnell, Edward <edward.mcdonnell@sol.doi.gov> wrote: 
 

Hi Scott and Kathleen,
 
I've asked Matt Parsons in Denver to help you with this.  He'll be in touch shortly.
 
Thanks!
 
Ed
 

 

   - Stewardship for America with Integrity and Excellence - 

  ---   Please note that a current or former employee who discloses information to an agency
ethics official or a Government attorney does not personally enjoy an attorney-client privilege
with respect to such communications.  Additionally, reliance on the oral or written advice of an
agency ethics official cannot ensure that an employee will not be prosecuted for a violation of
Title 18 of the United States Code.  However, good faith reliance on such advice is a factor that
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may be taken into account by the Department of Justice in the selection of cases for prosecution.
  ---   	

 

  Ed McDonnell

Alternate Designated Agency Ethics Official/Deputy Designated Agency Ethics Official 
U.S. Department of the Interior

Departmental Ethics Office

Office of the Solicitor

E-mail:  edward.mcdonnell@sol.doi.gov  
Fax:  (202) 208-5515 (Please call or e-mail me to let me know you've sent me a fax as the fax machine is in a
separate room.)

Located at:

     Main Interior Building 
     Room 5313 
     Office:  (202) 208-5916 
     Cell:  (202) 510-8427

Mailing Address:     
     Departmental Ethics Office 
     Office of the Solicitor 
     Department of the Interior 
     Mail Stop 5311 
     1849 C Street NW 
     Washington, DC 20240 
 
E-mail the Departmental Ethics Office at DOI_Ethics@sol.doi.gov or visit us online
at www.doi.gov/ethics  

This e-mail (including any attachments) is intended for the use of the individual or entity to which it is addressed.  It may
contain information that is privileged, confidential, or otherwise protected by applicable law.  If you are not the intended
recipient or the employee or agent responsible for delivery of this e-mail to the intended recipient, you are hereby
notified that any dissemination, distribution, copying, or use of this e-mail or its contents is strictly prohibited.  If you
received this e-mail in error, please notify the sender immediately and destroy all copies.

 
On Fri, Mar 2, 2018 at 7:58 PM, Scott Hulbert <scott.hulbert@sol.doi.gov> wrote: 

Thank you both. Just want to stay on the up and up. Kate and I do a great job of communicating and
in certain cases not communicating.  
 
 
On: 02 March 2018 16:51, "Carr, Kathleen" <kathleenmarion.carr@sol.doi.gov> wrote: 

 
Ed,
 
Hi! Scott Hulbert's wife recently was appointed as the Communications Director for the Wilderness
Society. Previously, she worked in a lower level staff job for them. While we have had only one or two
cases that involve the Wilderness Society in Boise-SOL we have recused Scott from them and made
sure he had no part in any discussion or filings involving them (even if the departmental and WS
interests' aligned).  
 
Query, are there any paperwork itmes or other formalities that we need to be observing due to the
imputed conflict of interest from his wife's new job to him?  I have copied Scott in case you need him
to respond directly.
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Thanks for your time
 
Kathleen
 
This e-mail (including attachments) is intended for the use of the individual or entity to which it is
addressed.  It may contain information that is privileged, confidential, or otherwise protected by
applicable law.  If you are not the intended recipient, any dissemination, distribution, copying, or use
of this e-mail or its contents is not authorized.  If you receive this e-mail in error, please notify the
sender immediately and destroy all copies. 

 

 
 
 
--  

Matthew W. Parsons 
Attorney Advisor Ethics 
U.S. Department of the Interior

Office:  (303) 445-0627 
Fax:  (303) 239-0502  
E-mail:  matthew.parsons@sol.doi.gov

Mail:     
     Departmental Ethics Office 
     Office of the Solicitor 
     755 Parfet Street, Suite 151 
     Lakewood, CO 80215 
 
E-mail the Departmental Ethics Office at DOI_Ethics@sol.doi.gov or visit us online at www.doi.gov/ethics 
 
This e-mail (including any attachments) is intended for the use of the individual or entity to which it is addressed.  It may contain information that
is privileged, confidential, or otherwise protected by applicable law.  If you are not the intended recipient or the employee or agent responsible for
delivery of this e-mail to the intended recipient, you are hereby notified that any dissemination, distr bution, copying, or use of this e-mail or its
contents is strictly prohibited.  If you received this e-mail in error, please notify the sender immediately and destroy all copies.

DOI-17-0553-D-000025
AMERICAN 
pVERSIGHT 



9/27/2017 DEPARTMENT OF THE INTERIOR Mail - Follow-up re: Recent Conversations

https://mail.google.com/mail/u/0/?ui=2&ik=72f76a062c&jsver=O2TpN6W1LdQ.en.&view=pt&search=inbox&th=15ec4336bfd28d78&siml=15ec4336bfd… 1/4

McDonnell, Edward <edward.mcdonnell@sol.doi.gov>

Follow-up re: Recent Conversations 
1 message

Goeken, Richard <richard.goeken@sol.doi.gov> Wed, Sep 27, 2017 at 12:36 PM
To: Edward McDonnell <edward.mcdonnell@sol.doi.gov>

Mr. McDonnell 

Following-up on our two recent conversations, I seek your Office’s advice regarding recusal in the

following factual situations:   

1.       Entities For Which I Worked In The Past Two Years.

I have already taken it upon myself to recuse myself from client matters involving the following

clients for whom I have worked within the past two years.  I have also advised the Solicitor’s Office of my

desire not to work on client matters involving them:    

Gebbers Farm, Inc.; Cascadia Holdings Group; Cascade Operating, Ltd.; Mac and Cass Partnership;

Gebbers Cattle; WTG Trust; DR Kelpman; Cass and Alycia Gebbers; Gamble Land and Timber, Inc.; Cole

Bros. Inc.; Diamond Acres Trust; Grand River Cooperative Grazing Assn.; Hedstrom Lumber Co.; Shafer

and Lake Freeman Environmental Conservation Assn.; Vaagen Bros. Lumber, Inc.; Viking Lumber Co.;

Hedstrom Lumber, Co.; Woodward Stuckard, LLC; Future Forests, Inc.; Glacier Guides, Inc.; Cortona

Academy; Looks Great Services, Inc.; Optimum Services, Inc.; Purple Line Transit Constructors, LLC;

Brown & Pipkins, LLC; Eric and Laurie Casper; Bob and Connie Hermann; Ryan Hermann; Jamie

Herman.             

2.      Participation In A Single Matter Involving Trade Associations.

Additionally, we discussed a matter in which I was tangentially involved, Center for Biological

Diversity v. Ashe, 15-cv-00477-EGS (D.D.C.).  The case was filed on April 2, 2015 and I became involved

on August 31, 2015, when I submitted intervention papers on behalf of Hedstom Lumber Co., Bell Lumber

& Pole Co. and Johnson Timber Company.  This three company group was assembled by Hedstrom Lumber,

Co., a client of mine, and as noted above, I will recuse myself from matters involving Hedstrom Lumber,

Co.  However, I had not participated in any matters involving Bell Lumber & Pole Co. or Johnson Timber

Company prior to - - or after - - this proceeding.    
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Intervention by the three companies was unopposed and as such they were admitted to the case

without further briefing or any argument by me in court.  Thereafter, I took no substantive actions on behalf

of these companies as the case remained effectively stayed.  The three companies and I submitted papers to

withdraw from the case on April 15, 2016.  From the time of my withdrawal from the case until my

appointment to the Department I rendered no services and received no payments from any of the three

companies.  I have had no ongoing contractual relationship or agreement with any of the three companies.   

During the course of the same proceeding, several trade associations learned that I had prepared

intervention papers on behalf of the three companies mentioned above.[1]  The trade associations asked me

to prepare intervention papers for them modeled on the papers I had submitted on behalf of the three

companies.  I had not worked for the trade associations before this case nor did I work for them after this

case. 

On October 19, 2015, I submitted intervention papers using the intervention papers I had filed on

behalf of the three timber companies as a template.  As with the three companies that had intervened, the

trade associations’ interventions were unopposed and, therefore, did not require briefing or my appearance in

court.  The court granted the unopposed interventions in a one sentence order.   

After the associations were granted intervention, I made no substantive submissions for them as the

case remained effectively stayed.  Rather, the trade associations merely consented to two extension of the

deadlines for filing briefs during the stay.  These procedural matters were agreed to by the parties without

briefing or any appearance by me in court.  I made neither of the electronic filings to the court to extend the

briefing schedule and the court granted the extensions of the schedule without elaboration.       

Moreover, at all times it was anticipated that additional, much larger, trade associations would

intervene in the case and that when they did, other counsel would take over and conduct the litigation on

behalf of all of the trade associations.  As expected, on May 5, 2016, new counsel filed appearances in the

case, including on behalf of all of the trade associations.   That same day I filed a notice of my withdrawal

from the case.  Thereafter, new counsel handled the matter on behalf of all of the trade association and I have

had no contact with the proceedings since that time.        

In total, I was paid $10,625 for my work on behalf of the nine trade associations, which, at my hourly

rate, equated to approximately 25 hours.  Accordingly, on average, I worked 2.8 hours and was paid
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$1,180.56 for each trade association.  From the time of my withdrawal until my appointment to the

Department I rendered no services and received no payments from the trade associations.  I have no ongoing

contractual relationship or agreement with any of the trade associations. 

3.      Two Other Trade Associations

There are two additional timber trade associations to which my law firm belonged during the past

two years:  American Forest Resource Council and Federal Forest Resource Coalition.  Although I have

attended annual conventions and other meetings of these associations and I am generally familiar with their

leadership and members, I have not represented either association, received payment from them or served on

their Boards.  I have no ongoing contractual relationship or agreement with either of these trade

associations.     

4.      My Private Practice Generally

My practice involved work with small and medium sized forest products companies.  The only such

companies I have worked for in the past two years are identified in paragraph 1 above and, as noted, I will

recuse myself from client matters involving them.  Additionally, I believe my general knowledge of forestry-

related issues would be of considerable benefit to the Department and I have determined that the

circumstances would not cause a reasonable person with knowledge of the relevant facts to question my

impartiality.   

Conclusion

I request your Office’s opinion as to whether my recusal should be considered in the foregoing

circumstances as well as with particular respect to matters involving Bell Lumber & Pole Co., Johnson

Timber Company or any of the trade associations discussed above.       

If I can provide any additional information, please do not hesitate to contact me.      

Rick Goeken
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[1]The trade associations were: American Forest & Paper Association; Black Hills Forest
Association; Forest Landowners Association, Inc.; Forest Resources Association, Inc.; Great Lakes Timber
Professionals Association; Hardwood Federation; National Alliance of Forest Owners; New Hampshire
Timberland Owners; and Southeastern Lumber Manufacturers Association, Inc.  My firm was a member of
the Forest Landowners Assn. during the two years prior to my appointment.  Neither I nor my firm were
members of any of the other trade associations during the two years prior to my appointment.   

--  
Richard W. Goeken
Deputy Solicitor, Parks and Wildlife
Department of Interior - Solicitor's Office, MS 6341
Richard.Goeken@sol.doi.gov
office -   202-208-3142
(b) (6)
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McDonnell, Edward <edward.mcdonnell@sol.doi.gov>

Fwd: Ethics Discussion Follow up 
1 message

McDonnell, Edward <edward.mcdonnell@sol.doi.gov> Mon, Sep 18, 2017 at 8:18 AM
To: "Younger, Cally" <cyounger@blm.gov>, Melinda J Loftin <Melinda.Loftin@sol.doi.gov>

Hi Cally,

Sorry, I neglected to transfer the attachments from my original draft email.  Here they are.

Thanks,
Ed

   - Stewardship for America with Integrity and Excellence - 

  ---   Please note that a current or former employee who discloses information to an agency ethics official or a
Government attorney does not personally enjoy an attorney-client privilege with respect to such communications. 
Additionally, reliance on the oral or written advice of an agency ethics official cannot ensure that an employee
will not be prosecuted for a violation of Title 18 of the United States Code.  However, good faith reliance on such
advice is a factor that may be taken into account by the Department of Justice in the selection of cases for
prosecution.   ---   	

 

Ed McDonnell

Alternate Designated Agency Ethics Official/Deputy Designated Agency Ethics Official 
U.S. Department of the Interior

Departmental Ethics Office

Office of the Solicitor

E-mail:  edward.mcdonnell@sol.doi.gov  
Fax:  (202) 208-5515 (Please call or e-mail me to let me know you've sent me a fax as the fax machine is in a separate room.)

Located at:

     Main Interior Building 
     Room 5313 
     Office:  (202) 208-5916 
     Cell:  (202) 510-8427

Mailing Address:     
     Departmental Ethics Office 
     Office of the Solicitor 
     Department of the Interior 
     Mail Stop 5311 
     1849 C Street NW 
     Washington, DC 20240 

E-mail the Departmental Ethics Office at DOI_Ethics@sol.doi.gov or visit us online at www.doi.gov/ethics  
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This e-mail (including any attachments) is intended for the use of the individual or entity to which it is addressed.  It may contain information
that is privileged, confidential, or otherwise protected by applicable law.  If you are not the intended recipient or the employee or agent
responsible for delivery of this e-mail to the intended recipient, you are hereby notified that any dissemination, distribution, copying, or use of
this e-mail or its contents is strictly prohibited.  If you received this e-mail in error, please notify the sender immediately and destroy all copies.

---------- Forwarded message ---------- 
From: McDonnell, Edward <edward.mcdonnell@sol.doi.gov> 
Date: Sun, Sep 17, 2017 at 8:44 AM 
Subject: Re: Ethics Discussion Follow up 
To: Cally Younger <cyounger@blm.gov> 
Cc: Melinda J Loftin <Melinda.Loftin@sol.doi.gov> 

Hi Cally,

Below is a brief recap of our discussion that I had prepared previously but had not yet sent you.  I believe it is consistent
with your summary.  Please let me know if you have any questions regarding this recap or your recusal requirements.  If
you have the chance to provide additional information regarding the legal distinctions between the Governor's Office and
the State of Idaho, that may prove useful.

Recap 

We concentrated on the potential recusal requirements to which you may be subject in connection with actions under
Secretarial Order 3353 - Greater Sage-Grouse Conservation and Cooperation with Western States, based on your
previous position as General Counsel in the Office of the Governor of Idaho.

We briefly touched on 18 USC 208's prohibition against participating in particular matters that will have a direct and
predictable effect on your own financial interests or the financial interests of those whose interests are imputed to you
under the statute.  I understand that you have no continuing financial interest in the Office of the Governor.

As we discussed, the ethics pledge does not apply since the Office of the Governor and the State of Idaho are entities of
State government.

You must however, consider the potential impact of the impartiality regulation, 5 CFR 2635.502.  This regulation is
summarized as follows:

An executive branch-wide regulation recognizes that a reasonable person may believe that an employee's
impartiality can be influenced by interests other than the employee's own or those that are imputed to the
employee by the criminal conflict of interest statute. Under 5 C.F.R. § 2635.502, employees are required to
consider whether their impartiality would be questioned whenever their involvement in a "particular matter
involving specific parties" might affect certain personal or business relationships.  The term "particular matter
involving specific parties" refers to a subset of all "particular matters" and includes Government matters such as
a contract, grant, permit, license, or loan involving a specific party or parties.  If a particular matter involving
specific parties is likely to have a direct and predictable effect on the financial interests of a member of the
employee's household, or if a person with whom the employee has a "covered relationship" is or represents a
party to such matter, the employee must consider whether a reasonable person would question the employee's
impartiality in the matter.  An employee has a covered relationship with:

·         a person with whom the employee has or seeks a business, contractual, or other financial
relationship;

·         a person who is a member of the employee's household or is a relative with whom the employee
has a close personal relationship;

·         a person for whom the employee's spouse, parent, or dependent child serves or seeks to serve
as an officer, director, trustee, general partner, agent, attorney, consultant, contractor, or employee;
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·         any person for whom the employee has within the last year served as an officer, director,
trustee, general partner, agent, attorney, consultant, contractor, or employee; or

·         any organization (other than a political party) in which the employee is an active participant.

If the employee concludes that participation in such a matter would cause a reasonable person to question the
employee's impartiality, the employee should not work on the matter absent authorization from the appropriate
agency official.  Moreover, an employee should not work on any matter if the employee is concerned that
circumstances other than those expressly described in the regulation would raise a question regarding the
employee's impartiality.  The employee should follow agency procedures so that the agency can determine
whether participation is appropriate.  Example:  Susan was president of XYZ Corporation until she joined the
Government.  Susan's agency learns about her prior employment during the hiring process (and possibly from her
financial disclosure report).  The agency will decide if she should be disqualified for one year from some or all
matters involving XYZ Corporation.

As we discussed, the Office of Government Ethics (OGE) has advised that an employee of a Governor's Office has a
covered relationship with both the Governor's Office and the State for one year after leaving his or her position but that
the nature of the position is considered in making the reasonable person determination.  We agreed that you would
provide additional information regarding the legal distinctions between the Governor's Office and the State of Idaho as
such information may impact the covered relationship determination and/or the reasonable person determination in your
case.

We discussed the three types of matters and I provided you the attached diagram and the attached OGE guidance to help
you in characterizing the various types of matters that you encounter.  I have also attached detailed OGE guidance on the
various types of matters.

For one year after leaving your position as General Counsel, you are prohibited from participating in party matters in
which the State of Idaho and/or the Office of the Governor of the State of Idaho is or represents a party, if you or an ethics
official determines that a reasonable person with knowledge of the relevant facts would question your impartiality in the
matter, unless you are first authorized to participate pursuant to 5 CFR 2635.502(d).  You must also recuse from any
particular matter if you or an ethics official determines that a reasonable person with knowledge of the relevant facts
would question your impartiality in the matter, unless you are first authorized to participate pursuant to 5 CFR
2635.502(d).  On the other hand, you are free to participate in broad policy options directed to the interests of large and
diverse groups of persons.

The litigation, in which you were attorney of record, between the Office of the Governor and DOI, is considered a party
matter in which the Office of the Governor is a party.  Accordingly, you must recuse from that matter for at least a year
after leaving your previous position.  Given your involvement in the litigation, it may be appropriate to recuse from the
litigation beyond the one-year period.

Federal land use plans covering large geographic areas and affecting the interests of multiple industries are not
considered particular matters.  Accordingly, you may participate in the consideration of such Federal land use plans, even
those in Idaho.  

I understand that you will contact me if you have any further questions or if you would like help in analyzing a specific set
of facts.

***

Thanks very much,
Ed

   - Stewardship for America with Integrity and Excellence - 

  ---   Please note that a current or former employee who discloses information to an agency ethics official or a
Government attorney does not personally enjoy an attorney-client privilege with respect to such communications. 
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Additionally, reliance on the oral or written advice of an agency ethics official cannot ensure that an employee
will not be prosecuted for a violation of Title 18 of the United States Code.  However, good faith reliance on such
advice is a factor that may be taken into account by the Department of Justice in the selection of cases for
prosecution.   ---   	

 

Ed McDonnell

Alternate Designated Agency Ethics Official/Deputy Designated Agency Ethics Official 
U.S. Department of the Interior

Departmental Ethics Office

Office of the Solicitor

E-mail:  edward.mcdonnell@sol.doi.gov  
Fax:  (202) 208-5515 (Please call or e-mail me to let me know you've sent me a fax as the fax machine is in a separate room.)

Located at:

     Main Interior Building 
     Room 5313 
     Office:  (202) 208-5916 
     Cell:  (202) 510-8427

Mailing Address:     
     Departmental Ethics Office 
     Office of the Solicitor 
     Department of the Interior 
     Mail Stop 5311 
     1849 C Street NW 
     Washington, DC 20240 

E-mail the Departmental Ethics Office at DOI_Ethics@sol.doi.gov or visit us online at www.doi.gov/ethics  

This e-mail (including any attachments) is intended for the use of the individual or entity to which it is addressed.  It may contain information
that is privileged, confidential, or otherwise protected by applicable law.  If you are not the intended recipient or the employee or agent
responsible for delivery of this e-mail to the intended recipient, you are hereby notified that any dissemination, distribution, copying, or use of
this e-mail or its contents is strictly prohibited.  If you received this e-mail in error, please notify the sender immediately and destroy all copies.

On Tue, Sep 5, 2017 at 10:56 AM, Cally Younger <cyounger@blm.gov> wrote: 
Ed,
A couple weeks ago, you and I spoke about my scope of work for BLM in light of my previous employer, Governor Otter
and possibly whether that also extended to the State of Idaho generally.  The primary discussion was about sage-
grouse due to ongoing litigation in which Governor Otter is a party. 
 
From our discussion, I understand that I cannot participate in litigation or settlement discussions with Governor Otter or
his attorneys. However, because of the broad nature of land use amendments and because neither Governor Otter nor
the State of Idaho are particular parties in those decisions, I could participate in policy discussions about land use plans
in sage-grouse habitat range wide. I may also participate in meetings and discussions of other sage-grouse cases
where Governor Otter and the State of Idaho are not parties. 
 
We also agreed to have continuing conversations as issues come up that may impact Governor Otter and the State of
Idaho. 
 
Have I captured that correctly? Let me know.  
 
Cally Younger | Counsel
Office of the Director
Bureau of Land Management
U.S. Department of the Interior 
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Direct: 202-208-3027
Cell
 

3 attachments

Matters Diagram for recusal class.docx 
27K

The Nettlesome Question of Particular Matters of General Applicability.pdf 
163K

do06029 (1).pdf 
120K

(b) (6)
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McDonnell, Edward <edward.mcdonnell@sol.doi.gov>

Re: Follow-up re: Recent Conversations 
1 message

McDonnell, Edward <edward.mcdonnell@sol.doi.gov> Tue, Oct 31, 2017 at 10:34 AM
To: "Goeken, Richard" <richard.goeken@sol.doi.gov>

Hi Rick,

Thanks for your voicemail.

I have spoken with the Office of Government Ethics (OGE) regarding your situation.  We discussed a number of issues.

First, we don't see that the restrictions of either 5 CFR 2635.502 or the pledge would apply to you with respect to the
American Forest Resource Council or the Federal Forest Resource Coalition based on your description in paragraph 3 of
your email.

With respect to Hedstrom Lumber Co., Bell Lumber & Pole Co., Johnson Timer Company, and the nine trade associations,
the following applies:

You indicate that your representation of the three companies ended April 15, 2016 and your representation of the
nine trade associations ended May 5, 2016.  As these relationships ended more than one year ago, you no longer
have a covered relationship with any of these entities under 5 CFR 2635.502.

Regarding whether your service to these entities would be considered deminimis under the administration ethics
pledge:

I was advised that OGE has struggled mightily when considering whether specific "consulting" services
should be considered de minimis, since "consulting" can mean anything from consulting on a purely
technical issue to consultation on a deeply substantive issue.  However, they are less comfortable finding
service to be "de minimis"  where legal representation and a fiduciary duty  are involved , as in your
situation.

In your computation of time and the amount of compensation you received for your representational
services, it appears you did not include in your calculations the time spent and compensation billed for the
intervention of the three companies.  If you used the intervention papers you prepared for these three
companies, these values should be included in determining whether the services you provided to Bell
Lumber & Pole Co., Johnson Timer Company, and the nine trade associations should be considered
deminimis. 

When considering the presence or absence of an ongoing contractual relationship or agreement, you were
the attorney for the three companies for approximately seven and a half months; approximately six and a
half months for the trade associations.  While you indicate you took no further substantive actions on
behalf of the companies and no further substantive submissions for the trade associations, you remained
their attorney during these periods and, had substantive actions been required, you would presumably
have been responsible to represent them.

I must say that, at this point, I would not consider the services you provided to the companies and the trade associations to
be deminimis.  If you would like to provide the time and compensation information involving the intervention of the three
companies, I would be happy to consider it but, given the other factors, I'm not sure that it would change my determination. 
Accordingly, at this point, I consider the three companies and the nine trade associations to be your former clients under the
pledge.

Please let me know if you will be submitting additional information or if you would care to discuss.

Thanks,
Ed   
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   - Stewardship for America with Integrity and Excellence - 

  ---   Please note that a current or former employee who discloses information to an agency ethics official or a
Government attorney does not personally enjoy an attorney-client privilege with respect to such communications. 
Additionally, reliance on the oral or written advice of an agency ethics official cannot ensure that an employee
will not be prosecuted for a violation of Title 18 of the United States Code.  However, good faith reliance on such
advice is a factor that may be taken into account by the Department of Justice in the selection of cases for
prosecution.   ---   	

 

Ed McDonnell

Alternate Designated Agency Ethics Official/Deputy Designated Agency Ethics Official 
U.S. Department of the Interior

Departmental Ethics Office

Office of the Solicitor

E-mail:  edward.mcdonnell@sol.doi.gov  
Fax:  (202) 208-5515 (Please call or e-mail me to let me know you've sent me a fax as the fax machine is in a separate room.)

Located at:

     Main Interior Building 
     Room 5313 
     Office:  (202) 208-5916 
     Cell:  (202) 510-8427

Mailing Address:     
     Departmental Ethics Office 
     Office of the Solicitor 
     Department of the Interior 
     Mail Stop 5311 
     1849 C Street NW 
     Washington, DC 20240 

E-mail the Departmental Ethics Office at DOI_Ethics@sol.doi.gov or visit us online at www.doi.gov/ethics  

This e-mail (including any attachments) is intended for the use of the individual or entity to which it is addressed.  It may contain information
that is privileged, confidential, or otherwise protected by applicable law.  If you are not the intended recipient or the employee or agent
responsible for delivery of this e-mail to the intended recipient, you are hereby notified that any dissemination, distribution, copying, or use of
this e-mail or its contents is strictly prohibited.  If you received this e-mail in error, please notify the sender immediately and destroy all copies.

On Wed, Sep 27, 2017 at 12:36 PM, Goeken, Richard <richard.goeken@sol.doi.gov> wrote: 
Mr. McDonnell 

Following-up on our two recent conversations, I seek your Office’s advice regarding recusal in the

following factual situations:   

1.       Entities For Which I Worked In The Past Two Years.

I have already taken it upon myself to recuse myself from client matters involving the following

clients for whom I have worked within the past two years.  I have also advised the Solicitor’s Office of my

desire not to work on client matters involving them:    
DOI-17-0553-D-000036
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Gebbers Farm, Inc.; Cascadia Holdings Group; Cascade Operating, Ltd.; Mac and Cass

Partnership; Gebbers Cattle; WTG Trust; DR Kelpman; Cass and Alycia Gebbers; Gamble Land and

Timber, Inc.; Cole Bros. Inc.; Diamond Acres Trust; Grand River Cooperative Grazing Assn.; Hedstrom

Lumber Co.; Shafer and Lake Freeman Environmental Conservation Assn.; Vaagen Bros. Lumber, Inc.;

Viking Lumber Co.; Hedstrom Lumber, Co.; Woodward Stuckard, LLC; Future Forests, Inc.; Glacier

Guides, Inc.; Cortona Academy; Looks Great Services, Inc.; Optimum Services, Inc.; Purple Line Transit

Constructors, LLC; Brown & Pipkins, LLC; Eric and Laurie Casper; Bob and Connie Hermann; Ryan

Hermann; Jamie Herman.             

2.      Participation In A Single Matter Involving Trade Associations.

Additionally, we discussed a matter in which I was tangentially involved, Center for Biological

Diversity v. Ashe, 15-cv-00477-EGS (D.D.C.).  The case was filed on April 2, 2015 and I became involved

on August 31, 2015, when I submitted intervention papers on behalf of Hedstom Lumber Co., Bell Lumber

& Pole Co. and Johnson Timber Company.  This three company group was assembled by Hedstrom

Lumber, Co., a client of mine, and as noted above, I will recuse myself from matters involving Hedstrom

Lumber, Co.  However, I had not participated in any matters involving Bell Lumber & Pole Co. or Johnson

Timber Company prior to - - or after - - this proceeding.    

Intervention by the three companies was unopposed and as such they were admitted to the case

without further briefing or any argument by me in court.  Thereafter, I took no substantive actions on

behalf of these companies as the case remained effectively stayed.  The three companies and I submitted

papers to withdraw from the case on April 15, 2016.  From the time of my withdrawal from the case until

my appointment to the Department I rendered no services and received no payments from any of the three

companies.  I have had no ongoing contractual relationship or agreement with any of the three companies. 

 

During the course of the same proceeding, several trade associations learned that I had prepared

intervention papers on behalf of the three companies mentioned above.[1]  The trade associations asked me

to prepare intervention papers for them modeled on the papers I had submitted on behalf of the three

companies.  I had not worked for the trade associations before this case nor did I work for them after this

case. 

DOI-17-0553-D-000037
AM RICAN 
pVERSIGHT 



11/2/2017 DEPARTMENT OF THE INTERIOR Mail - Re: Follow-up re: Recent Conversations

https://mail.google.com/mail/u/0/?ui=2&ik=72f76a062c&jsver=zujzvHIDFfI.en.&view=pt&q=richard.goeken%40sol.doi.gov&qs=true&search=query&th=… 4/5

On October 19, 2015, I submitted intervention papers using the intervention papers I had filed on

behalf of the three timber companies as a template.  As with the three companies that had intervened, the

trade associations’ interventions were unopposed and, therefore, did not require briefing or my appearance

in court.  The court granted the unopposed interventions in a one sentence order.   

After the associations were granted intervention, I made no substantive submissions for them as the

case remained effectively stayed.  Rather, the trade associations merely consented to two extension of the

deadlines for filing briefs during the stay.  These procedural matters were agreed to by the parties without

briefing or any appearance by me in court.  I made neither of the electronic filings to the court to extend

the briefing schedule and the court granted the extensions of the schedule without elaboration.       

Moreover, at all times it was anticipated that additional, much larger, trade associations would

intervene in the case and that when they did, other counsel would take over and conduct the litigation on

behalf of all of the trade associations.  As expected, on May 5, 2016, new counsel filed appearances in the

case, including on behalf of all of the trade associations.   That same day I filed a notice of my withdrawal

from the case.  Thereafter, new counsel handled the matter on behalf of all of the trade association and I

have had no contact with the proceedings since that time.        

In total, I was paid $10,625 for my work on behalf of the nine trade associations, which, at my

hourly rate, equated to approximately 25 hours.  Accordingly, on average, I worked 2.8 hours and was paid

$1,180.56 for each trade association.  From the time of my withdrawal until my appointment to the

Department I rendered no services and received no payments from the trade associations.  I have no

ongoing contractual relationship or agreement with any of the trade associations. 

3.      Two Other Trade Associations

There are two additional timber trade associations to which my law firm belonged during the past

two years:  American Forest Resource Council and Federal Forest Resource Coalition.  Although I have

attended annual conventions and other meetings of these associations and I am generally familiar with

their leadership and members, I have not represented either association, received payment from them or

served on their Boards.  I have no ongoing contractual relationship or agreement with either of these trade

associations.     

4.      My Private Practice Generally
DOI-17-0553-D-000038
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My practice involved work with small and medium sized forest products companies.  The only

such companies I have worked for in the past two years are identified in paragraph 1 above and, as noted, I

will recuse myself from client matters involving them.  Additionally, I believe my general knowledge of

forestry-related issues would be of considerable benefit to the Department and I have determined that the

circumstances would not cause a reasonable person with knowledge of the relevant facts to question my

impartiality.   

 

Conclusion

I request your Office’s opinion as to whether my recusal should be considered in the foregoing

circumstances as well as with particular respect to matters involving Bell Lumber & Pole Co., Johnson

Timber Company or any of the trade associations discussed above.       

If I can provide any additional information, please do not hesitate to contact me.      

 

Rick Goeken

 

[1]The trade associations were: American Forest & Paper Association; Black Hills Forest
Association; Forest Landowners Association, Inc.; Forest Resources Association, Inc.; Great Lakes Timber
Professionals Association; Hardwood Federation; National Alliance of Forest Owners; New Hampshire
Timberland Owners; and Southeastern Lumber Manufacturers Association, Inc.  My firm was a member of
the Forest Landowners Assn. during the two years prior to my appointment.  Neither I nor my firm were
members of any of the other trade associations during the two years prior to my appointment.   

--  
Richard W. Goeken
Deputy Solicitor, Parks and Wildlife
Department of Interior - Solicitor's Office, MS 6341
Richard.Goeken@sol.doi.gov
office -   202-208-3142
mobile - (b) (6)
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McDonnell, Edward <edward.mcdonnell@sol.doi.gov>

Re: Recusal issues 
1 message

McDonnell, Edward <edward.mcdonnell@sol.doi.gov> Tue, Oct 31, 2017 at 2:25 PM
To: "Goeken, Richard" <richard.goeken@sol.doi.gov>
Cc: Melinda J Loftin <Melinda.Loftin@sol.doi.gov>

Rick,

Given these facts, no restriction/prohibition under 5 CFR 2635.502 or the pledge.  

Just act impartially and don't provide any, or create the appearance of providing any, preferential treatment.

Thanks,
Ed

   - Stewardship for America with Integrity and Excellence - 

  ---   Please note that a current or former employee who discloses information to an agency ethics official or a
Government attorney does not personally enjoy an attorney-client privilege with respect to such communications. 
Additionally, reliance on the oral or written advice of an agency ethics official cannot ensure that an employee
will not be prosecuted for a violation of Title 18 of the United States Code.  However, good faith reliance on such
advice is a factor that may be taken into account by the Department of Justice in the selection of cases for
prosecution.   ---   	

 

Ed McDonnell

Alternate Designated Agency Ethics Official/Deputy Designated Agency Ethics Official 
U.S. Department of the Interior

Departmental Ethics Office

Office of the Solicitor

E-mail:  edward.mcdonnell@sol.doi.gov  
Fax:  (202) 208-5515 (Please call or e-mail me to let me know you've sent me a fax as the fax machine is in a separate room.)

Located at:

     Main Interior Building 
     Room 5313 
     Office:  (202) 208-5916 
     Cell:  

Mailing Address:     
     Departmental Ethics Office 
     Office of the Solicitor 
     Department of the Interior 
     Mail Stop 5311 
     1849 C Street NW 
     Washington, DC 20240 

(b) (6)
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E-mail the Departmental Ethics Office at DOI_Ethics@sol.doi.gov or visit us online at www.doi.gov/ethics  

This e-mail (including any attachments) is intended for the use of the individual or entity to which it is addressed.  It may contain information
that is privileged, confidential, or otherwise protected by applicable law.  If you are not the intended recipient or the employee or agent
responsible for delivery of this e-mail to the intended recipient, you are hereby notified that any dissemination, distribution, copying, or use of
this e-mail or its contents is strictly prohibited.  If you received this e-mail in error, please notify the sender immediately and destroy all copies.

On Tue, Oct 31, 2017 at 12:14 PM, Goeken, Richard <richard.goeken@sol.doi.gov> wrote: 
Thank you for the response to my email.
 
I have another question for you:  A former law partner of mine is a frequent litigant against NPS regarding concessions
contracts.  He left my old law firm in 2003 and I have had no contact with him since then. 
 
Would it be appropriate for me to attend meetings where he is in attendance re litigation with the NPS and/or to over
see litigation in which he is involved in my capacity as Deputy Solicitor for Parks?        
 
 
 
--  
Richard W. Goeken
Deputy Solicitor, Parks and Wildlife
Department of Interior - Solicitor's Office, MS 6341
Richard.Goeken@sol.doi.gov
office -   202-208-3142
mobile - (b) (6)
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Revised Mikkelson Advic e 
1 message 

Parsons, Matthew <matthew.parsons@sol.doi.gov> 
To: Edward McDonnell <edward.mcdon nell@sol.doi.gov> 

Ed, Here is the revised response for Alan: 

McDonnell, Edward <edward.mcdonnell @so l.doi.gov> 

Fri, Sep 8, 2017 at 10:23AM 
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Matthew W. Parsons 
Attorney Adv isor Ethics 
U.S. Department of the Interior 

Office: (303) 445-0627 
Fax: (303) 239-0502 
E-mail: matthew.parsons@sol.doi.gov 

Mail: 
Departmenta l Ethics Office 
Office of the Solicitor 
755 Parfet Street, Suite 151 
Lakewood , CO 80215 

E-mail the Departmental Ethics Office at DOI_E thics@sol.doi.gov or visit us online at wwwdoi.govlethi cs 

This e-mail (including any attachments) is intended for the use of the individual or entity lo which ii is addressed. It may conta in information that is 

privileged, confidential, or otherwise protected by applicable law. If you are not the intended recipient or the employee or agent respon sible for 

delivery of this e-mail to the intend ed recipient, you are hereby notified that any dissemination, dist ribution, copying , or use of this e-mail or its 

contents Is strictly prohib ited. If you received this e-mai l In error, please notify the sender Immediate ly and destroy all copies. 
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Parsons, Matthew <matthew.parsons@sol.doi.gov>

Re: Quick question 
1 message

Riggs, Helen <helen.riggs@bia.gov> Wed, Dec 21, 2016 at 3:18 PM
To: "Parsons, Matthew" <matthew.parsons@sol.doi.gov>
Cc: "McDonnell, Edward" <edward.mcdonnell@sol.doi.gov>, "Oberly, Johnna" <johnna.oberly@bia.gov>, Jamie SellarBaker
<jsellarb@blm.gov>, "Currie, Scott" <scott.currie@sol.doi.gov>, "Rogalski, Caitlin" <crogalski@blm.gov>, "Adams, Michael"
<michael.adams@bia.gov>

Matt, 

I appreciate your quick response to my question.  We will take your advice and move forward accordingly.

Thank you,

Helen

Helen Riggs
Deputy Bureau Director, Trust Services
Bureau of Indian affairs
1849 C Street NW
Washington, D.C.  20240
Office:  (202) 2085831

On Wed, Dec 21, 2016 at 4:39 PM, Parsons, Matthew <matthew.parsons@sol.doi.gov> wrote: 
Helen,  We have reviewed the potential hiring of the spouse of an Executive Management Group (EMG) member
representing ONRR as a Branch Chief by the Indian Energy Services Center (IESC) (in conjunction with BLM) and
concluded that it would not require the recusal of the ONRR member/representative from the EMG.  There are four
authorities relevant to this situation.  First, is the "nepotism" statute at 5 USC 3110, which bars an employee from
hiring and promoting a relative.  Second, the Federal conflict of interest statute, 18 USC 208, which prohibits an
employee from participating in an official matter that will affect the financial interest of a spouse.  Third, the ethics
regulation at 5 CFR 2635.702(d), which bars the performance of official duties that would affect the financial interests
of a friend, relative, or other person with whom an employee is affiliated outside of government. Finally, the general
ethics principles at 5 CFR 2635.101(b), specifically numbers 2, 8, and 14.
 
It is our understanding that the EMG here provides strategic oversight and counsel to the Director of the IESC, who is
a BIA employee.  The EMG is composed of members from four different bureaus (BIA, BLM, ONRR, OST) each with
expertise in different areas related to Indian resource/energy development and revenue therefrom.  The EMG member
from ONRR has a spouse who has applied for the position of Branch Chief of Minerals and Engineering in the IESC. 
It is also our understanding that the subject Branch Chief position is primarily affiliated with BLM and in fact will work
1/3 of the time for the IESC and 2/3 of the time for BLM.  Also that the EMG has and will play no role in the hiring of
the subject Branch Chief position and will not have a supervisory role over that position or otherwise exercise
personnel responsibilities for the position such as evaluation, promotion, etc.
 
Given the roles and relationships of the various persons and entities recited above, we do not believe that these facts
create an issue under the nepotism statute and its implementing regulations.  The ONRR EMG member will not be
hiring or promoting his spouse.  Similarly, we do not believe that the ONRR EMG member will participate in or take
official action that affects the financial interests of his spouse if she is selected for the subject Branch Chief position. 
Again, the EMG provides strategic oversight and advice to the Director of the IESC with regard to the broad goal of
Indian energy development as noted above.  However, the Director of the IESC operates the IESC, including
personnel matters, and in the case of the subject Branch Chief position does this in conjunction with the BLM.  The
expertise the ONRR EMG member provides to the Director of the IESC would not reasonably be expected to include
personnel management of the subject Branch Chief position and the organization structure of the Branch Chief
position is further insulated from the ONRR EMG member by the Director of the IESC (who is a BIA employee) and
the fact that the Branch Chief position falls primarily within BLM.
 
Nevertheless, the ONRR EMG member should understand that he should not participate in the personnel management
of the subject Branch Chief position, if his spouse is selected for the position.  This would preclude him from providing
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input on matters such as evaluating the performance of his spouse, performance awards, promotion, or any other
employee related benefits that would affect the financial interests of his spouse.  If the subject spouse is hired as
Branch Chief, both the Branch Chief and the ONRR EMG member may want to consult with their respective bureau
Deputy Ethics Counselors (cc'd) to ensure they observe the relevant limitations under the laws and regulations cited
above.  The same is true of the Director of the IESC and members of the EMG if they have any questions or
concerns.  
 
Please let me know if you have any other questions or concerns.  Matt                                           
 
On Wed, Dec 21, 2016 at 6:00 AM, McDonnell, Edward <edward.mcdonnell@sol.doi.gov> wrote: 

Hi Helen,
 
I am going to ask Matt Parsons, a senior attorney in the Ethics Office who is stationed in Denver, to help you with
this.  Having looked over your question, I know that he will need additional information.  He and I will discuss and
then he will contact you later today.
 
Thanks very much,
Ed
 

   ‐‐‐   Please note that a current or former employee who discloses information to an agency ethics official or a
Government attorney does not personally enjoy an attorney‐client privilege with respect to such
communications.  Additionally, reliance on the oral or written advice of an agency ethics official cannot ensure
that an employee will not be prosecuted for a violation of Title 18 of the United States Code.  However, good
faith reliance on such advice is a factor that may be taken into account by the Department of Justice in the
selection of cases for prosecution.   ‐‐‐    

 

  Ed McDonnell

Alternate Designated Agency Ethics Official/Deputy Designated Agency Ethics Official 
U.S. Department of the Interior

Departmental Ethics Office

Office of the Solicitor

E‐mail:  edward.mcdonnell@sol.doi.gov  
Fax:  (202) 208‐5515 (Please call or e‐mail me to let me know you've sent me a fax as the fax machine is in a separate room.)

Located at:

     Main Interior Building 
     Room 7348 
     Office:  (202) 208‐5916 
     Cell:  

Mailing Address:     
     Departmental Ethics Office 
     Office of the Solicitor 
     Department of the Interior 
     Mail Stop 7346 
     1849 C Street NW 
     Washington, DC 20240 
 
E‐mail the Departmental Ethics Office at DOI_Ethics@sol.doi.gov or visit us online at www.doi.gov/ethics  

This e‐mail (including any attachments) is intended for the use of the individual or entity to which it is addressed.  It may contain
information that is privileged, confidential, or otherwise protected by applicable law.  If you are not the intended recipient or the
employee or agent responsible for delivery of this e‐mail to the intended recipient, you are hereby notified that any dissemination,
distribution, copying, or use of this e‐mail or its contents is strictly prohibited.  If you received this e‐mail in error, please notify the sender
immediately and destroy all copies.

(b) (6)
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On Tue, Dec 20, 2016 at 12:03 PM, Riggs, Helen <helen.riggs@bia.gov> wrote: 
I have an Executive Management Group (EMG) that provides guidance to a Director of a program.  
 
One of the members of the EMG has a spouse that is on a CERT list for a position in the program.  The spouse
is a strong candidate for being selected to the position.  Does the EMG member (her spouse) have to recuse
himself from the EMG if the spouse is selected?
 
Thanks,
 
 
Helen Riggs
Deputy Bureau Director, Trust Services
Bureau of Indian affairs
1849 C Street NW
Washington, D.C.  20240
Office:  (202) 2085831
 
On Tue, Dec 20, 2016 at 11:59 AM, Keable, Edward <edward.keable@sol.doi.gov> wrote: 
Helen. 
 
If your question relates to the applicability of the Standards of Conduct for Employees in the Executive Branch,
the Ethics Office will have to answer your question.  I am copying Melinda Loftin and Ed McDonnell in that
Office.  Thanks.
 
Ed
 
On Tue, Dec 20, 2016 at 10:49 AM, Riggs, Helen <helen.riggs@bia.gov> wrote: 
Mr. Keable,
 
I have a quick question on a possible recusal.  Do you have a moment to discuss?
 
Helen Riggs
Deputy Bureau Director, Trust Services
Bureau of Indian affairs
1849 C Street NW
Washington, D.C.  20240
Office:  (202) 2085831

 
 
 
  
Edward T. Keable
Deputy SolicitorGeneral Law
Office of the Solicitor
U.S. Department of the Interior
Phone:  2022084423
Fax:  2022085584
edward.keable@sol.doi.gov
 
This email (including attachments) is intended for the use of the individual or entity to which it is addressed.  It may contain information
that is privileged, confidential, or otherwise protected by applicable law.  If you are not the intended recipient, you are hereby notified that
any dissemination, distribution, copying or use of this email or its contents is strictly prohibited.  If you receive this email in error, please
notify the sender immediately and destroy all copies.  Thank you.

 
 

 
 
 
  

Matthew W. Parsons 
Attorney Advisor Ethics 
U.S. Department of the Interior
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Office:  (303) 4450627 
Fax:  (303) 2390502  
Email:  matthew.parsons@sol.doi.gov

Mail:     
     Departmental Ethics Office 
     Office of the Solicitor 
     755 Parfet Street, Suite 151 
     Lakewood, CO 80215 
 
Email the Departmental Ethics Office at DOI_Ethics@sol.doi.gov or visit us online at www.doi.gov/ethics 
 
This email (including any attachments) is intended for the use of the individual or entity to which it is addressed.  It may contain information that is
privileged, confidential, or otherwise protected by applicable law.  If you are not the intended recipient or the employee or agent responsble for
delivery of this email to the intended recipient, you are hereby notified that any dissemination, distribution, copying, or use of this email or its
contents is strictly prohibited.  If you received this email in error, please notify the sender immediately and destroy all copies.
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United States Department of the Interior 
OFFI CE OF THE SECRETARY 

Washingron, DC 20240 

September 26, 2018 

MEMORANDUM 

To: 

From: 

Subject: 

Secretary 
Deputy Secretary 
So licitor 
Assistant Secretaries 
Bureau Directors 
Associate Deput y Secretary 
Chief of Staff 
Deputy Chief of Staff 
Des ignated Agency Ethics Official (DAEO) and Director , Ethics Office 
Principal Deput y Ass istant Secretary-Indian Affairs 
Deputy Ass istant Secretary for Poli cy and Economic Deve lopment-Indi an Affa irs 
Acti ng Chief of Staff, Ass istant Secretary-Indian Affairs 

Tara Swee ney 
Assistant Secretar y-Indi an Affairs 

Ethic s Recusals & Recu sal Screening Arrangement 

I have previously con sulted with the Depa1tmental Ethics Office (DEO) and have been 
advised about my ethics obligations. Thi s memorandum formally notifi es you of my continuing 
obligation to recuse myself from participating personally and substantially in certain matters in 
which I have a financial int erest, or personal or busines s relationship. I a lso und erstand that I 
have obligations pursuant to Executive Order 13 770 and the Ethics Pledge that I signed. 

FINANC IAL CONFLIC TS OF INTEREST 

As requir ed by 18 U.S.C. § 208(a) , I will not participat e personally and substanti ally in 
any particul ar matter in which I know that I have a financial intere st directly and predi ctably 
affected by the matt er, or in which I know that a person whose interes ts are imput ed to me has a 
financial interest directly and predictably affec ted by the matt er, unless I first obtain a wri tten 
waiver, pursuant to 18 U. S.C. § 208(b )(1 ), or quali fy for a regulatory exe mp tion, pursuant to I 8 
U.S.C. § 208(b )(2) . I under stand that the interes ts of the following persons are imput ed to me: 
any spou se or minor child of mine; any genera l partner of a partn ership in which I am a limi ted 
or general partner; any organization in which I se rve as officer, director , tru stee, general partner, 
or employee ; and any person or organization with which I am negot iatin g or have an 
arrangement concerning pro spec tive emplo yment. 

I have been gran ted a limit ed wa iver under 18 U. S.C. § 208( b)(l) with respect to my 
financial interes t in the Arctic Slope Regional Corporation. Accordingly, for the duration of my 
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appointment, unless I first obtain an additional written waiver pursuant to 18 U.S.C. § 208(b)(l), 
or qualify for a regulatory exemption under 18 U.S.C. § 208(b)(2) or a statutory exemption under 
18 U.S.C. § 208(b)(4), I am recused from particular matters affecting the Arctic Slope Regional 
Corporation in which the Arctic Slope Regional Corporation is a party. I have consulted with the 
DEO and been advised that I must also remain vigilant regarding my financial interests in Apple, 
Inc. and Michael Kors. These recusal requirements are set forth in Attachment A to this 
memorandum. 

IMPARTIALITY 

Additionally, as required by 5 C.F.R. § 2635.502, ifl know that a particular matter 
involving specific parties is likely to have a direct and predictable effect on the financial interest 
of a member of my household, or know that a person with whom I have a covered relationship is 
or represents a party to such matter, and where I determine that the circumstances would cause a 
reasonable person with knowledge of the relevant facts to question my impartiality in the matter, 
I will not participate in the matter unless I have informed the DEO of the appearance problem 
and received authorization from the DEO to participate in the matter. Certain specific 
impartiality concerns are addressed in Attachment A to this memorandum. 

EXTRAORDINARY PAYMENT 

Additionally, as required by 5 C.F.R. § 2635.503, for a period of two years from the date 
on which I received payments from the Arctic Slope Regional Corporation Employee Incentive 
Program and the Arctic Slope Regional Corporation Long-Term Incentive Plan, unless I first 
receive a written waiver pursuant to 5 C.F.R. § 2635.503(c), I will not participate personally and 
substantially in any particular matter involving specific parties in which I know the Arctic Slope 
Regional Corporation is a party or represents a party. 

OBLIGATIONS UNDER THE ETHICS PLEDGE 

As a Trump Administration political appointee, I have signed the Ethics Pledge 
(Executive Order 13770) and I understand that I will be bound by the requirements and 
restrictions therein in addition to the commitments that I have made in this and any other ethics 
agreement. Accordingly, I will not participate personally and substantially, for two years after 
appointment, in any particular matter involving specific parties in which any former employer or 
former client of mine, as defined under the Ethics Pledge, is or represents a party, if I served that 
employer or client during the two years prior to my appointment, unless first authorized to 
participate in the matter. I understand that, for purposes of the Ethics Pledge, the term 
"particular matter involving specific parties" includes any meetings or other communication 
relating to the performance of my official duties, unless the communication applies to a 
particular matter of general applicability or a broad policy option directed to the interests of a 
large and diverse group of persons and participation in the meeting or other event is open to all 
interested parties. I understand that the term "open to all interested parties" means five or more 
parties. My former employer and clients are set forth in Attachment A to this memorandum. 

DEPARTMENTAL SUPPLEMENTAL REGULATIONS 
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I am aware that 30 U.S.C. § 121 l(f) prohibits me from holding a financial interest in any 
surface or underground coal mining operation if I perform any function or duty under Chapter 25 
of Title 30 of the U.S. Code. Additionally, I am aware that my position is subject to the 
prohibitions against holding any financial interest in federal lands or resources administered or 
controlled by the Department of the Interior extended to me by supplemental regulation 5 C.F .R. 
§ 3501.103(b). I am also aware that, absent a waiver under 5 C.F.R. § 3501.103(e), I am 
prohibited by supplemental regulation 5 C.F.R. § 3501.103(c) from acquiring or retaining any 
claim, permit, lease, small tract entries, or other rights granted by the Department in Federal 
lands. 

RECUSAL SCREENING ARRANGEMENT 

In order to help ensure that I do not participate in matters relating to any of the entities 
discussed in this memorandum and listed on Attachment A, I have taken or will take the 
following steps: 

I. In coordination with and under the direction of the DEO, a screening process has been 
established to assist in screening for recusals all Department matters directed to my 
attention or that require my participation which involve the entities discussed in this 
memorandum and listed on Attachment A in order to determine whether they involve any 
of the entities or organizations listed above. 

2. All inquiries or comments involving the entities discussed in this memorandum and listed 
on Attachment A should be directed to a screener (the "Screener") without my 
knowledge or involvement until after my recusal period ends. 

3. The Screener will take action or re-assign inquiries, comments, or matters without my 
involvement or knowledge of t~e particulars of the inquiry, comment, or matter. 

4. I will continue to personally take my calls and screen my e-mail. If a particular matter 
involving any of the entities discussed in this memorandum and listed on Attachment A is 
directed to my attention, I will not take any action, but immediately forward the matter to 
the Screener for action or assignment, without my further involvement or knowledge of 
the particulars of the matter. 

5. I will provide the Screener with a copy of this memorandum and my most recent OGE 
Form 278e, so that he/she may fully understand the purpose and scope of my recusal 
obligations. It is my understanding that the Screener will seek the advice of the DEO if 
he/she is ever uncertain whether or not I may participate in a particular matter. 

6. I will provide my principal subordinates with a copy of this memorandum and will 
further instruct my principal subordinates that all inquiries and comments involving my 
recusal obligations should be directed to the Screener without my involvement or 
knowledge of the particulars of the matter. 
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7. John Tahsuda, Principal Deputy Assistant Secretary-Indian Affairs, is currently the 
Screener. 

UPDATE AS NECESSARY 

In consultation with the DEO, according to applicable rules and regulations, I will revise 
and update this memorandum whenever warranted by changed circumstances, including changes 
to my financial interests, changes in my personal or business relationships, or any changes to the 
nature of my Department duties. In the event of any changes to my screening arrangement, I will 
provide a copy of the revised memorandum to the Screener, my principal subordinates, and the 
DEO. Finally, I understand that ethics advice must come from the DEO, as only a designated 
ethics official can make ethics determinations upon which Department employees may 
authoritatively rely. 

As noted above, in consultation with an agency ethics official, I will revise and update 
this memorandum whenever that is warranted by changed circumstances. In the event of any 
changes to this screening arrangement, I will provide you a copy of the revised screening 
arrangement memorandum. 

Attachment 

CC: Anita Personius, Executive Assistant to the Assistant Secretary-Indian Affairs 
Willow Iron Cloud, Executive Assistant to the Assistant Secretary-Indian Affairs 
Armadio Ruiz, Executive Assistant to the Assistant Secretary-Indian Affairs 
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Attachment A to Tara Sweeney Ethics Recusals & Screening Arrangement Memorandum 

Entity 

Arctic Slope Regional 
Corporation (ASRC) 

Arctic Economic Council 
(AEC) 

Ted Stevens Foundation 
(TSF) 

Apple, Inc. 

AMERICAN 
VERSIGHT 

Within 2 years of 
appointment (8/1/2020) 

- Recuse from all particular 
matters involving specific 
parties in which ASRC is or 
represents a party (includes 
any official meetings or 
communications in which 
ASRC participates) 

- Recuse from all particular 
matters involving specific 
parties in which AEC is or 
represents a party (includes 
any official meetings or 
communications in which 
AEC participates) 

- Recuse from all particular 
matters involving specific 
parties in which TSF is or 
represents a party (includes 
any official meetings or 
communications in which 
TSF participates) 

At all times Authorities 

- Recuse from any particular Ethics Agreement; 18 U.S.C. 
matter involving specific § 208; Ethics Pledge, E.O. 
parties that affects ASRC's 13770 (2 years); 5 C.F.R. § 
financial interests if ASRC is 2635.502; 5 C.F.R. 2635.503 
a party to the matter (2 years) 

- Consider appearances for all 
particular matters and seek 
DAEO authorization, if 
necessary 

- Consider appearances for all Ethics Agreement; Ethics 
particular matters and seek Pledge, E.O. 13770 (2 years); 
DAEO authorization, if 5 C.F.R. § 2635.502 
necessary 

- Consider appearances for all Ethics Agreement; Ethics 
particular matters and seek Pledge, E.O. 13770 (2 years); 
DAEO authorization, if 5 C.F.R. § 2635.502 
necessary 

- Recuse from all particular Ethics Agreement; 18 U.S.C. 
matters affecting Apple, Inc.' s § 208; 5 C.F.R. § 2635.502 
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Michael Kors 
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Attachment A to Tara Sweeney Ethics Recusals & Screening Arrangement Memorandum 

financial interests since the 
value of your stock exceeds 
$15,000 

- Consider appearances for all 
particular matters and seek 
DAEO authorization, if 
necessary 

- Recuse from all particular Ethics Agreement; 18 U.S.C. 
matters affecting Michael § 208; 5 C.F.R. § 2635.502 
Kors' financial interests if the 
value of your stock exceeds 
$15,000 

- Consider appearances for all 
particular matters and seek 
DAEO authorization, if 
necessary 
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9/7/2017 -- CAMPAIGN 2018: Lola Zinke Joins effort to unseat Tester - Thursday , September 7, 2017 -- www.eenews.net 

CONGRESS. LEGISLATION. POLITICS. 

CAMPAIGN 2018 
Lola Zinke joins effort to unseat Tester 
Nick Sobczyk, E&E News reporter 

Published : Thursday, September 7, 2017 

Lola Zinke , the wife of interior Secretary Ryan Zinke, will join the campaign of one of the Republican challengers to Sen. Jon Tester (D

Mont.). 

Troy Downing, astorage company CEO who launched his bid for the seat in May, announced yesterday that Lola Zinke would serve as 

J,is campaign chair . 

"I'm honored and excited to be a part of Troy's great team; Lola Zinke tweeted last night. "He is right for #Montana." 

The announcement marks Tester's second recent political run-in with the Zlnkes. Ryan Zinke was floated as a possible candidate to 

challenge the second-term Montana senator before relinquishing his House seat and taking the job as Interior secretary ea rlier this year. 

Lola Zlnke has been politically active during her husband 's tenure in the Trump administration , often appearing alongside Ryan Zinke at 

public events and tweeting about the admin istration's policies. 

Nonpartisan analys ts consider Tester to be one of the most vulnerable Democrats in the Senate in 2018. He also has one of the highest 

disapproval ratings. though he may benefit from a dearth of strong challengers. 

Downing is a political novice, and the Senate bid will be his first try at public office. In an interview with the Associated Press in May, he 

said one of his first moves would be "to start going through the GOP list and introducing myself ." 

State. Sen. Al Olszewski has also entered the race on the Republican side. 

In a statement posted to Twitter, Lola Zinke said now is the "perfect time• for Downing to take public office . 

"I first met Troy on a fishing trip and his kindness, intelligence , youthful enthusiasm , bus iness experience and amazing military history 

made me think that one day he must serve his state and country again," she said. 

Twitter: @nlck _sobczyk I Email: nsobczyk@eenews.net 

Adverlis ement 

The essential news for energy & environment professionals 

Q 1996-2017 Environment & Energy Publishing, LLC Privacy Policy Site Map 
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3J6/2017 DEPARTMENT OF THE INTERIOR Mail - ea zinke 

• McDonnell, Edward <edward.mcdonnell@sol.doi.gov> 

ea zinke 
1 message 

EA Compliance <eacompliance@oge.gov> 
To: "edward.mcdonnell@sol.doi.gov" <edward.mcdonnell@sol.dol.gov> 
Cc: EA Compliance <eacompliance@oge.gov> 

Dear Mr. McDonnell 

Sat, Mar 4, 2017 at 8:45 AM 

Mr. Zinke was confirmed as Secretary of the Department of the Interior on 3/1/17. This is a reminder 
that Mr. Zinke has 90 days from the date of appointment to comply with the terms of his ethics agreement, 
unless an extension is granted by the Office of Government Ethics (OGE). Agency ethics officials do not 

· have the authority to extend the compliance deadline; in rare circumstances of unusual hardship, OGE may 
decide to extend the deadline. See 5 C.F.R. § 2634.802(b). Please advise OGE via eacompliance@oge.gov 
as soon as possible if an extension will be requested. 

Mr. Zinke is required to resign from the outside positions as specified in his ethics agreement. The 
Designated Agency Ethics Official (DAEO) or the DAEO's designee is required to provide OGE with 
written confirmation ( email is acceptable and preferred) that Mr. Zinke has complied with the terms of his 
ethics agreement and that compliance was achieved within the 90-day deadline. The DAEO's or designee's 
confirmation to OGE must be based on written notification of compliance received from Mr. Zinke. OGE 
should receive written confirmation from the DAEO or designee no later than seven days after the expiration 
of the 90-day deadline. Agencies are, however, encouraged to send written confirmation to OGE as soon as 
possible. Please consult OGE's Legal Advisory LA-14-06 for additional guidance. 

Here is the link to the guidance: 

https://www2.oge.gov/Web/OGE.nsf/Legal%20Advisories/EC DADA000D6612BF85257E96005FBF 
0C/$FILE/ eecbe7 44 513c40b 7 a3c049def23 f2f dd3. pdf?open 

Please forward confirmation of compliance to OGE at eacompliance@oge.gov. Thank you for your 
assistance in this matter, and please contact eacompliance@oge.gov if you have any questions. If you are 
not the point of contact for this matter, please advise eacomp liance@oge .gov and forward this email to the 
appropriate ethics official. 

Sincerely , 

Compliance Division 

United States Office of Government Ethics 
/ S:,: 8 ~ I G ~ T EM raw Zinke documents 000433 

https:/flnail-.9<009 erce'rl,1maiittl 01?1.li=.2&ik=72f76a062c&viev.,=pt&search=inbox&type=15a95ad573b4b1cc&.lh=15a99923e1226818&siml=15a99923e1226818 1/2 
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3/6/2017 DEPARTMENT OF THE INTERIOR Mail - ea zlnke 

1201 New York Avenue NW 

Suite 500 

Washington, DC 20005 

OGE Confidential Notice: This email, including all attachments, may constitute a Federal record or other Government 
property that is intended only for the use of the individual or entity to which it is addressed. This email also may contain 
information that is privileged, confidential, or otherwise protected from disclosure under applicable law. If you are not the 
intended recipient or the employee or agent responsible for delivering the transmission to the intended recipient , you are 
hereby notified that any dissemination, distribution, copying or use of this email or its contents ls strictly prohibited. If 
you have received this email in error, please notify the sender by responding to the email and then Immediately delete 
the email. 

AMERICAN 
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Parsons, Matthew <matthew.parsons@sol.doi.gov>

Ethics Issues and the Milk River Project 
1 message

Parsons, Matthew <matthew.parsons@sol.doi.gov> Fri, Sep 8, 2017 at 11:57 AM
To: Alan Mikkelsen <amikkelsen@usbr.gov>
Cc: James Hess <jhess@usbr.gov>, "Gibson, James" <jgibson@usbr.gov>, Edward McDonnell
<edward.mcdonnell@sol.doi.gov>, Melinda Loftin <melinda.loftin@sol.doi.gov>

Alan,  It is our understanding that you served as Coordinator for the St. Mary's Rehabilitation Working Group (SMRWG)
until the end of March 2017.  The SMRWG was formed by the Governor of the State of Montana to provide input on
strategy for rehabilitation of the St. Mary's Diversion facilities and the Milk River Project, which diverts water from the St.
Mary's River into the Milk River for use in north central Montana.  
 
The SMRWG is not a formal agency of the State of Montana and it is not incorporated.  Rather it is a group of separate
parties who have a bona fide interest in the Milk River watershed, including irrigation districts, cities, counties, tribes, and
other interested persons and organizations.  Because the SMRWG is not formal legal entity, the Bear Paw Development
Corporation (Bear Paw) serves as fiscal agent for the SMRWG.  Bear Paw is a non profit corporation that is federally
recognized to serve as an economic development district in north central Montana.  It is our understanding that you
contracted with Bear Paw to serve as Coordinator for the SMRWG.
 
You are covered by the Trump Ethics Pledge (EO 13770).  Under the Pledge, you may not, for two years after appointment,
participate in any particular matter involving specific parties in which a former employer or client is or represents a party, if
you served that employer or client during the two years prior to your appointment.  This includes any meeting or other
communication with a former employer or client relating to your official duties, unless the communication applies to a
particular matter of general applicability (there are no specific parties to the matter) and participation in the meeting or other
event is open to all interested parties (five or more stakeholders are in attendance).  "Former employer" is any person for
whom you have within the 2 years prior to the date of your appointment served as an employee, officer, director, trustee, or
general partner, except that "former employer" does not include any executive agency or other entity of the Federal
Government, State or local government, the District of Columbia, a Native American tribe, or any United States territory or
possession.  "Former client" is any person for whom you served personally as agent, attorney, or consultant within the 2
years prior to the date of your appointment, but excluding instances where the service provided was limited to a speech or
similar appearance.  It does not include clients of the your former employer to whom you did not personally provide
services, nor does it include any executive agency or other entity of the Federal Government, State or local government,
the District of Columbia, a Native American tribe, or any United States territory or possession. ( hereinafter referred to as
the "revolving door" provision).  Your former service as Coordinator for the SMRWG is covered by the "revolving door"
provision of pledge as to both the SMRWG and Bear Paw, since you were the Coordinator for SMRWG (a client/consultant
for purposes of the Pledge) and a contractor for Bear Paw (also a client for purposes of the Pledge).  As a result, you may
not participate in any particular matters involving specific parties in which either the SMRWG or Bear Paw is a party or
represents a party.
 
We note that the "revolving door" restriction in the Pledge does not apply to an agency or entity of State Government.  We
have discussed whether the SMRWG is a State agency or entity for the purposes of the Pledge with the Office of
Government Ethics (OGE).  In their view, unless the entity in question actually exercises a sovereign State function, it does
not qualify for the exclusion of State Government entities from the "revolving door" restriction of the Pledge.  In this
instance, since the SMRWG exists to advise and inform the Governor as well as advocate for rehabilitation of the St. Mary's
Diversion facilities and the Milk River Project, but does not otherwise exercise any sovereign function, it does not qualify as
a State Government entity for the purposes of the Pledge.   
 
The term particular matter involving specific parties is also defined in the pledge: ‘‘[p]articular matter involving specific
parties’’ shall have the same meaning as set forth in section 2641.201(h) of title 5, Code of Federal Regulations, except
that it shall also include any meeting or other communication relating to the performance of one’s official duties with a
former employer or former client, unless the communication applies to a particular matter of general applicability and
participation in the meeting or other event is open to all interested parties.  For your reference, 5 CFR 2641.201(h)
defines a party matter as a a specific proceeding affecting the legal rights of the parties or an isolatable transaction or
related set of transactions between identified parties, such as a specific contract, grant, license, product approval
application, enforcement action, administrative adjudication, or court case.  
 
A particular matter involving specific parties (party matter) does not include matters of general applicability, such as
legislation and rulemaking which affect a discreet and identifiable class of persons, such as a specific industry, asDOI-17-0553-D-000057
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opposed to specific and identified parties, whose legal rights are being affected.  However, it is important to note, as
mentioned above, that the definition of party matter in the Pledge also includes any meetings or other communications
with former employers or clients, such as the SMRWG or Bear Paw, relating to the performance of your official duties,
unless the meeting or communication is about a matter of general applicability AND is a meeting or event at which
participation is open to all interested parties.  For the purpose of the Pledge a meeting or other event is open to the public
if five or more stakeholders are in attendance.   
 
Application of this guidance to you and the SMRWG and Bear Paw in the context of the St. Mary's Diversion facilities and
the Milk River Project is challenging.  You may participate in matters of general applicability about the Milk River Project,
which affect the interests of a discreet and identifiable class of persons, such as a specific industry.  Such a group could
include the SMRWG or Bear Paw.  However, you may not participate in matters of the Milk River Project which affect the
legal rights of the SMRWG or Bear as discreet and identifiable parties in the matter, not as part of a class of persons. 
Making these fine distinctions can be difficult.   We also note that the "revolving door" restrictions in the Pledge only apply
to former employers or clients.  In the case of the SMRWG, this means that the restriction only applies to the SMRWG
itself as an organization and not its component members individually.  Thus, if a matter involves only a member entity of
the SMRWG in its individual capacity or a meeting is held with or communication is made to a component member on its
own behalf and not on behalf of the SMRWG as a whole, then it would not be covered by the "revolving door" restriction
of the Pledge.  
 
Our understanding is that you are currently recusing yourself from matters involving the Milk River Project.  That
approach may be the safest and most efficient way to address compliance with the Pledge restrictions that apply to you,
as discussed above.  However, from a technical standpoint, a complete recusal from the Milk River Project may be over
broad.  As noted in the discussion above, you may participate in matters of general applicability regarding the Milk River
Project or even party matters regarding the Milk River Project where neither the SMRWG or Bear Paw are parties.  The
challenge is ensuring that any Milk River Project matters in which you participate meet those conditions.  We would be
happy to discuss specific matters or actions to help you determine whether you can participate in them under the Pledge
if you would like to take that approach.
 
We note that we have not discussed any possible restrictions that could arise under 5 CFR 2635.502, the regulation
addressing appearance concerns due to personal and business relationships.  In this instance it was not necessary to do
so since the applicable restrictions under the Pledge are broader than those rules.  However, under other circumstances,
such as matters involving a Tribe or State Government entity, the application of that rule would have to be considered. 
Nevertheless, as noted above, the "revolving door" restrictions under the Pledge, as described above, apply to you.  Matt 
 
--  

Matthew W. Parsons 
Attorney Advisor Ethics 
U.S. Department of the Interior

Office:  (303) 445-0627 
Fax:  (303) 239-0502  
E-mail:  matthew.parsons@sol.doi.gov

Mail:     
     Departmental Ethics Office 
     Office of the Solicitor 
     755 Parfet Street, Suite 151 
     Lakewood, CO 80215 
 
E-mail the Departmental Ethics Office at DOI_Ethics@sol.doi.gov or visit us online at www.doi.gov/ethics 
 
This e-mail (including any attachments) is intended for the use of the individual or entity to which it is addressed.  It may contain information that is
privileged, confidential, or otherwise protected by applicable law.  If you are not the intended recipient or the employee or agent responsible for
delivery of this e-mail to the intended recipient, you are hereby notified that any dissemination, distribution, copying, or use of this e-mail or its
contents is strictly prohibited.  If you received this e-mail in error, please notify the sender immediately and destroy all copies.
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Parsons, Matthew <matthew.parsons@sol.doi.gov>

Re: Expert witness question 
1 message

Parsons, Matthew <matthew.parsons@sol.doi.gov> Fri, Aug 18, 2017 at 1:38 PM
To: "Clarkson, Gavin" <gavin.clarkson@bia.gov>
Cc: Edward McDonnell <edward.mcdonnell@sol.doi.gov>

Gavin,  

 

As we discussed, Federal employees are typically prohibited by 5 CFR 2635.805 from serving as
expert witnesses, other than on behalf of the United States, in litigation where the US is a party or
has a direct and substantial interest.  Authorization to provide expert testimony is permitted when it
is (1) determined to be in the best interests of the United State or (2) when the expert testimony is
unrelated to the employee's official duties (see 5 CFR 2635.805(c)). 

 

In this instance, possible expert testimony on tribal sovereignty appears to be related to your
official duties as that term is defined at 5 CFR 2635.807(a)(2)(i).  As a result, the remaining
possible basis for approval for you to provide expert testimony, other than for the Government, is if
it is found to be in the Government's interest.  

 

If you receive a subpoena to provide expert testimony in the case of U.S. v. Tucker from a party
other than the Government, please let us know and we will coordinate with the Department of
Justice (DOJ) on whether your possible testimony is in the best interests of the Government.  As
we discussed, it is possible that the party calling you may not agree with a determination that is
made and, if so, they may ask that the court order your testimony.  In that event, DOJ will
determine how the Government will respond, to include possible argument to the court.        

 

I have attached an expert witness guide prepared by the Office of Government Ethics for your
information. 

 

Matt  
 
On Mon, Aug 14, 2017 at 11:31 AM, Clarkson, Gavin <gavin.clarkson@bia.gov> wrote: 

I'm trying to call you, but I am getting a busy signal.  Can you call me?
 
 
--
Dr. Gavin Clarkson, Esq. 
Deputy Assistant Secretary for Policy and Economic Development
Office of the Assistant Secretary -- Indian Affairs
1849 C. Street, NW
Washington, DC 20240
202-208-7163
gavin.clarkson@bia.gov
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On Tue, Jul 25, 2017 at 5:23 PM, Parsons, Matthew <matthew.parsons@sol.doi.gov> wrote: 

I will be leaving the office before you land.  However, I will be in at 7 Denver time in the morning.  Lets discuss at that
time.  
 
On Tue, Jul 25, 2017 at 3:16 PM, Gavin Clarkson <gavin.clarkson@bia.gov> wrote: 

I'll try to call you when I land in Denver in 90 minutes 
 
 
--
Dr. Gavin Clarkson, Esq. 
Deputy Assistant Secretary for Policy and Economic Development
Office of the Assistant Secretary -- Indian Affairs
1849 C. Street, NW
Washington, DC 20240
202-208-7163
gavin.clarkson@bia.gov
 
Sent from my iPhone 
 
On Jul 25, 2017, at 3:15 PM, Parsons, Matthew <matthew.parsons@sol.doi.gov> wrote: 
 

Gavin,  Can you provide some more information on your prior work or consultation regarding the
case(s) in question?  As Ed noted, the Pledge bars you from participating in a matter in which a
former employer or client is a party or represents a party.  That prohibition is not limited to  a  
meeting where the former employer or client is present, but includes any participation in the matter
where the former employer or client is a party or represents a party.   
 
18 USC 205 also bars you from serving as the agent or attorney on behalf of a third party  before
any department, agency, court, court-martial, officer, or civil, military or naval commission in
connection with any covered matter in which the United States is a party or has a direct and
substantial interest.  

 
     Both these rules can be complex depending upon the facts, so  additional detailed information will
help us ensure we have not missed something.  Matt
 

     
 
On Tue, Jul 25, 2017 at 2:23 PM, Gavin Clarkson <gavin.clarkson@bia.gov> wrote: 

No former client will be in attendance at the meeting tomorrow that I am aware of. 
 
 
--
Dr. Gavin Clarkson, Esq. 
Deputy Assistant Secretary for Policy and Economic Development
Office of the Assistant Secretary -- Indian Affairs
1849 C. Street, NW
Washington, DC 20240
202-208-7163
gavin.clarkson@bia.gov
 
Sent from my iPhone 
 
On Jul 25, 2017, at 1:57 PM, Ethics, DOI <doi_ethics@sol.doi.gov> wrote: 
 

Hi Gavin,
 
I am asking Matt Parsons (cc'd) to help you with this as he is already working with
you on another litigation issue.  We will need a detailed description of the facts so
that we can analyze your situation, preferably in writing.  
 
I can't tell from your email whether you are planning to attend tomorrow's meeting or
whether the ethics rules would permit you to do so.  At minimum, if someone who
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was a former employer or client of yours during the last two years is a party or
represents a party to the case being discussed tomorrow, the Pledge may prohibit
your participation in the meeting
 
Matt, please reach out to Gavin as soon as possible.
 
Thank ,
Ed McDonnell
 
On Tue, Jul 25, 2017 at 3:25 PM, Gavin Clarkson <gavin.clarkson@bia.gov> wrote: 

I wa  previou ly de ignated a  an e pert witne  on tribal overeignty in a ca e
brought by Preet Bhara in the SDNY. I believe the government's position is wrong
as to tribal sovereignty and the case is set for trial in September.
 
The matter i  imilar to the ca e the CFPB i  being again t a tribe in California,
which is the subject of a White House meeting tomorrow.
 
My preference is to work with DOJ to dismiss both cases (for no compensation, of
cour e), but I need guidance  
 
--
Dr. Gavin Clarkson, Esq. 
Deputy A i tant Secretary for Policy and Economic Development
Office of the Assistant Secretary -- Indian Affairs
1849 C. Street, NW
Washington, DC 20240
202 208 7163
gavin.clarkson@bia.gov
 
Sent from my iPhone 

 

 
 
 
--  

Matthew W. Parsons 
Attorney Advi or Ethic  
U.S. Department of the Interior

Office:  (303) 445-0627 
Fax:  (303) 239-0502  
E-mail:  matthew.parsons@sol.doi.gov

Mail      
     Departmental Ethics Office 
     Office of the Solicitor 
     755 Parfet Street, Suite 151 
     Lakewood, CO 80215 
 
E-mail the Departmental Ethics Office at DOI_Ethics@sol.doi.gov or visit us online at
www.doi.gov/ethics 
 
This e-mail (including any attachments) is intended for the use of the individual or entity to which it is addressed.  It may
contain information that is privileged, confidential, or otherwise protected by applicable law.  If you are not the intended
recipient or the employee or agent respons ble for delivery of this e-mail to the intended recipient, you are hereby notified
that any dissemination, distr bution, copying, or use of this e mail or its contents is strictly prohibited   If you received this e
mail in error, please notify the sender immediately and destroy all copies.
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Matthew W. Parsons 
Attorney Advisor Ethics 
U.S. Department of the Interior

Office:  (303) 445-0627 
Fax:  (303) 239-0502  
E-mail:  matthew.parsons@sol.doi.gov

Mail:     
     Departmental Ethics Office 
     Office of the Solicitor 
     755 Parfet Street, Suite 151 
     Lakewood, CO 80215 
 
E-mail the Departmental Ethics Office at DOI_Ethics@sol.doi.gov or visit us online at www.doi.gov/ethics 
 
This e-mail (including any attachments) is intended for the use of the individual or entity to which it is addressed.  It may contain information
that is privileged, confidential, or otherwise protected by applicable law.  If you are not the intended recipient or the employee or agent
responsible for delivery of this e-mail to the intended recipient, you are hereby notified that any dissemination, distribution, copying, or use of
this e-mail or its contents is strictly prohibited.  If you received this e-mail in error, please notify the sender immediately and destroy all copies.

 
 
 
 
--  

Matthew W. Parsons 
Attorney Advisor Ethics 
U.S. Department of the Interior

Office:  (303) 445-0627 
Fax:  (303) 239-0502  
E-mail:  matthew.parsons@sol.doi.gov

Mail:     
     Departmental Ethics Office 
     Office of the Solicitor 
     755 Parfet Street, Suite 151 
     Lakewood, CO 80215 
 
E-mail the Departmental Ethics Office at DOI_Ethics@sol.doi.gov or visit us online at www.doi.gov/ethics 
 
This e-mail (including any attachments) is intended for the use of the individual or entity to which it is addressed.  It may contain information that is
privileged, confidential, or otherwise protected by applicable law.  If you are not the intended recipient or the employee or agent responsible for
delivery of this e-mail to the intended recipient, you are hereby notified that any dissemination, distribution, copying, or use of this e-mail or its
contents is strictly prohibited.  If you received this e-mail in error, please notify the sender immediately and destroy all copies.

 
Expert Witness OGE Guide do_07_019.pdf 
336K
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Parsons, Matthew <matthew.parsons@sol.doi.gov>

Re: OIEED and Lower Brule Loan 
1 message

Parsons, Matthew <matthew.parsons@sol.doi.gov> Thu, Jul 13, 2017 at 12:16 PM
To: "Clarkson, Gavin" <gavin.clarkson@bia.gov>
Cc: David Lacroix <david.lacroix@sol.doi.gov>, Edward McDonnell <edward.mcdonnell@sol.doi.gov>, Melinda Loftin
<melinda.loftin@sol.doi.gov>

Gavin, Ed asked me to look at your questions and I have done some initial research on the case of Great
American Insurance Company v. Department of the Interior (DOI) et al.  As you note, there are several
ethics concerns raised with your involvement in the Great American Insurance Company (GALIC) suit
against DOI over the loan guaranty to the Lower Brule.

 

As a starting point, given the lawsuit, GALIC, as plaintiff, and the law firm/attorneys representing it in the
case, are "prohibited sources" for the purpose of the requirement under 5 CFR 3501.103(b) that DOI
employees obtain prior approval before engaging in outside employment with a prohibited source.  They are
a prohibited source in this case because they are seeking official action by DOI (payment of the loan
guaranty).  Outside employment under 5 CFR 3501.105(b)(4)(i) is defined very broadly and includes any
form of non-Federal business relationship involving the provision of personal services by an employee, with
or without compensation, and specifically includes work as a consultant.  As a result, if you wish to continue
to provide advice to GALIC you should submit a written request for approval.  I have attached a form for
your use.   The standard for approval of a request under 5 CFR 3501.105(b)(3) is that "approval shall be
granted unless a determination is made that the outside employment is expected to involve conduct
prohibited by statute or Federal regulation, including 5 CFR part 2635 and this part."

 

If you make a request there are several issues we will need to examine.  First, is whether your proposed work
would violate 18 USC 203 or 205. 

 

18 USC 203 prohibits you from receiving any compensation for representing others in relation to any
proceeding, application, request for a ruling or other determination, contract, claim, controversy, charge,
accusation, arrest, or other particular matter in which the United States is a party or has a direct and
substantial interest, before any department, agency, court, court-martial, officer, or any civil, military, or
naval commission.  If your work for GALIC on the case, now that you are a Government employee, is
uncompensated, it is unlikely 18 USC 203 would be a concern.  However, if you would be compensated,
then we would have to determine if the work qualified as representational services and was prohibited under
the statute.  Testimony under oath (fact or expert) is not barred under 18 USC 203 since it contains an
exception allowing testimony under oath.  Consequently, the concern here would focus on other
compensated work that would qualify as representational services.        

 

18 USC 205 prohibits you from:  
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- acting as an agent or attorney (compensated or not) for prosecuting any claim against the United States, or
receiving any gratuity, or any share of or interest in any such claim, in consideration of assistance in the
prosecution of such claim, or

 

- acting as an agent or attorney (compensated or not) for anyone before any department, agency, court, court-
martial, officer, or civil, military or naval commission in connection with any covered matter in which the
United States is a party or has a direct and substantial interest. 

 

Like 18 USC 203, 18 USC 205 also has an exception for testimony under oath.  As a result, the question here
is whether the work would involve service as an agent or attorney beyond expert testimony.    

 

Second, The Standards of Conduct for Employees of the Executive Branch at 5 CFR 2635.805 generally
prohibit expert testimony by Government employees for anyone, except the United States, in proceedings
before a US court or agency, in which the US is a party or has a direct and substantial interest.  There are two
circumstances in which a Government employee may be authorized to provide expert testimony for a party
other than the US. 

 

The first exception is if the Designated Agency Ethics Official (DAEO) determines that the expert testimony
service is in the interest of Government. The regulation requires that we consult with the agency representing
the U.S. in the proceeding.  In this instance we would consult with the Office of Indian Energy and
Economic Development (OIEED), the Division of Indian Affairs of the Office of the Solicitor (DIA), and the
US Attorney's Office for the Southern District of Ohio.  While we have not conducted this consultation,
intuitively it seems unlikely that your testimony for GALIC would be found to be in the interest of the
Government.

 

The second exception is if the DAEO determined that the subject matter of the testimony does not relate to
your official duties.  The relatedness test in the OGE teaching/speaking/writing rule, 5 C.F.R. 2635.807(a)(2)
(i), is used to determine a relationship to official duties.  Under that standard, it appears that the case is
related to your official duties because it is related to an ongoing operation of OIEED, which falls under the
purview of the Office of the Assistant Secretary for Indian Affairs. 

 

Therefore, it seems unlikely that you would be granted approval to serve as an expert witness for GALIC in
the subject case given the prohibition in 5 CFR 2635.805.

 

If you receive approval to serve as an expert witness or otherwise advise and assist GALIC, and will be
compensated, you should be aware that you are subject to the outside earned income limitations under 5 CFR
2636, Subpart C.  These limits apply to all combined outside income and would include payments from
GALIC as well as  income from outside work from other sources.  Your outside earned income limit for
2017 is $15,518 (pro rata portion of $27,765 based on your date of appointment).  

 

Finally, there is also a sensitive question of whether you should recuse yourself from any participation in the
subject case in your official capacity as Deputy Assistant Secretary for Policy and Economic Development,
including settlement of the case on behalf of the Government.  You did not indicate whether you had recused
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yourself from official participation in the case.  However, if you have not made such a determination, there
are a couple concerns.  First, we would want to make sure that your participation in the subject case would
not violate the Federal conflict of interest statute, 18 USC 208.  Based on your OGE Form 278e you
currently hold an advisory board position with the Lower Brule and it is possible that 18 USC 208 may be
implicated.  We should review that issue before you participate in the case in your official capacity.

 

Second, there is a potentially significant impartiality concern under 5 CFR 2635.502 that appears to support
your recusal from official participation in the case.  Under 5 CFR 2635.502(a), where an employee knows
that a person with whom he has a covered relationship is or represents a party to a particular matter involving
specific parties and where the employee determines that the circumstances would cause a reasonable person
with knowledge of the relevant facts to question his impartiality in the matter, the employee should not
participate in the matter.  While it is unclear if you have a "covered relationship" with GALIC, it seems
likely.  If it has been less than a year since you served as a consultant for GALIC, then you have a covered
relationship with GALIC.  Even if it has been over a year since you last advised or consulted for them, your
current interest in advising them and serving as an expert witness may qualify as seeking a business or
contractual relationship, particularly if you will be compensated, and constitute a covered relationship with
GALIC under 5 CFR 2635.502(b)(1)(i).

 

However, even if no covered relationship with the parties or representatives of the parties in the subject case
exists, the circumstances raise an impartiality concern under the "catch all" provision of 5 CFR 2635.502(a)
(2).  In circumstances other than those specifically described in section 2635.502(b), when the circumstances
would cause a reasonable person to question the employee’s participation in an official matter, the employee
should not participate in that matter unless authorized to do so.  Given the officer position (CEO) you
formerly held with the Lower Brule,  your work involving the loan and guaranty transactions leading to the
subject case, as well as your subsequent advice to GALIC concerning the case, your current position with the
Lower Brule, the monetary value of the case, and your current official responsibilities, we believe that a
reasonable person with knowledge of the facts would question your impartiality in any official participation
in the case and that you should recuse yourself from official participation in the case. 

 

Paragraph 6 of the Ethics Pledge established by Executive Order 13770 presents another concern depending
upon when you last served as an advisor to GALIC.  If that was within the two year period prior to your date
of appointment, they would be considered a “former client” and you would be barred from participating in
the subject case for two years form the date of your appointment, since the case is a particular matter related
to a former client.    

 
If you wish to be an expert witness in the subject case or otherwise advise GALIC, please complete the
attached form and submit it to me for review.  Separately, we advise that  you be recused from participation
in the case in your official capacity.  You should let your staff know so that they do not bring matters
involving the case to you.  If you believe you should participate in the case in your official capacity we
should discuss that further.      
 
On Sat, Jul 8, 2017 at 3:35 PM, Edward McDonnell <edward.mcdonnell@sol.doi.gov> wrote: 

Hi Gavin,
 
I've asked Matt Parsons to help you with this.  He'll be in touch.  
 
Thanks, 
Ed 
 
Sent from my iPhone
 DOI-17-0553-D-000065
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   - Stewardship for America with Integrity and Excellence - 

  ---   Please note that a current or former employee who discloses information to an agency ethics official or a
Government attorney does not personally enjoy an attorney-client privilege with respect to such communications. 
Additionally, reliance on the oral or written advice of an agency ethics official cannot ensure that an employee will not
be prosecuted for a violation of Title 18 of the United States Code.  However, good faith reliance on such advice is a
factor that may be taken into account by the Department of Justice in the selection of cases for prosecution.   ---    

 

  Ed McDonnell

Alternate Designated Agency Ethics Official/Deputy Designated Agency Ethics Official 
U.S. Department of the Interior

Departmental Ethics Office

Office of the Solicitor

E-mail:  edward.mcdonnell@sol.doi.gov  
Fax:  (202) 208-5515 (Please call or e-mail me to let me know you've sent me a fax as the fax machine is in a separate
room.)

Located at:

     Main Interior Building 
     Room 5313 
     Office:  (202) 208-5916 
     Cell:  

Mailing Address:     
     Departmental Ethics Office 
     Office of the Solicitor 
     Department of the Interior 
     Mail Stop 7346 
     1849 C Street NW 
     Washington, DC 20240 
 
E-mail the Departmental Ethics Office at DOI_Ethics@sol.doi.gov or visit us online at www.doi.gov/ethics  

This e-mail (including any attachments) is intended for the use of the individual or entity to which it is addressed.  It may
contain information that is privileged, confidential, or otherwise protected by applicable law.  If you are not the intended
recipient or the employee or agent responsible for delivery of this e-mail to the intended recipient, you are hereby
notified that any dissemination, distribution, copying, or use of this e-mail or its contents is strictly prohibited.  If you
received this e-mail in error, please notify the sender immediately and destroy all copies.

 
On Jul 7, 2017, at 12:03 PM, Clarkson, Gavin <gavin.clarkson@bia.gov> wrote: 
 

The Indian Loan Guaranty program guaranteed a loan from a CDFI at Lower Brule (I was the CEO at the
time) based on a favorable consultation memo from the IRS (essentially confirming that the world was
round in terms of capital gains treatments for outside interests in Section 17 Corporations)
 
Later, the IRS reversed itself and declared the world was flat (they deemed a federally chartered
corporation to be a partnership without any basis in the law whatsoever ... they just didn't like the fact that
tribes don't pay taxes)
 
The secondary market purchaser of the loan is now suing on the guaranty. I have been advising them as
an expert witness.
 
I need guidance on a whole bunch of issues
1) expert witness (the government was wrong, but I know there are restrictions on service as an expert
against the government)
2) helping settle the matter (it is bad for us and the program to fail to honor the guaranty)

(b) (6)
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3) highlighting the hostility of the IRS towards tribes and pointing out that but for the IRS's malfeasance (I
can detail that if necessary), the loan would still be performing and would likely have been paid off by
now. 
 
--
Dr. Gavin Clarkson, Esq. 
Deputy Assistant Secretary for Policy and Economic Development
Office of the Assistant Secretary -- Indian Affairs
1849 C. Street, NW
Washington, DC 20240
202-208-7163
gavin.clarkson@bia.gov

 
 
 
--  

Matthew W. Parsons 
Attorney Advisor Ethics 
U.S. Department of the Interior

Office:  (303) 445-0627 
Fax:  (303) 239-0502  
E-mail:  matthew.parsons@sol.doi.gov

Mail:     
     Departmental Ethics Office 
     Office of the Solicitor 
     755 Parfet Street, Suite 151 
     Lakewood, CO 80215 
 
E-mail the Departmental Ethics Office at DOI_Ethics@sol.doi.gov or visit us online at www.doi.gov/ethics 
 
This e-mail (including any attachments) is intended for the use of the individual or entity to which it is addressed.  It may contain information that is
privileged, confidential, or otherwise protected by applicable law.  If you are not the intended recipient or the employee or agent responsible for
delivery of this e-mail to the intended recipient, you are hereby notified that any dissemination, distribution, copying, or use of this e-mail or its
contents is strictly prohibited.  If you received this e-mail in error, please notify the sender immediately and destroy all copies.

 
Outside_Activities_Form.doc 
70K
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Parsons, Matthew <matthew.parsons@sol.doi.gov>

Re: Speaking at Evergreen State University 
1 message

Parsons, Matthew <matthew.parsons@sol.doi.gov> Thu, Oct 12, 2017 at 2:00 PM
To: "Clarkson, Gavin" <gavin.clarkson@bia.gov>
Cc: Edward McDonnell <edward.mcdonnell@sol.doi.gov>, David Lacroix <david.lacroix@sol.doi.gov>

Gavin,  I am sorry I missed your call last night.  We have discussed the possibility of you attending this event in an official
instead of a personal capacity.  Based on our conversation, my understanding is that this event was planned before you
came to DOI and the invitation was extended to you by a former student and as an author of the textbook being used by the
class.  In other words, this was intended as a personal activity.  In light of those facts, and notwithstanding the substantive
overlap between the class topics and your official duties, we feel that your attendance in an official capacity would, at a
minimum, create an appearance that you were doing this for your own gain and that of the university in violation of 5 CFR
2635.702 and the general ethics principle at 5 CFR 2635.101(b)(7).  Under both of those references, employees may not
use their public office for private gain, either for themselves or others.  Changing what was to have been a personal activity
(based on your authorship of a textbook) and for which you would otherwise be responsible for paying your own
transportation costs to attend (so as to not violate the ban on receipt of compensation for teaching, speaking or writing
related to one's official duties) into an official event would result in a personal gain for you.  Again, under the circumstances
we believe it would be inappropriate for you to attend in an official capacity. 
 
On Wed, Oct 11, 2017 at 3:22 PM, Parsons, Matthew <matthew.parsons@sol.doi.gov> wrote: 

Gavin,  I have reviewed the regulations that apply to you regarding the pending speaking engagement at Evergreen
State University and unfortunately you are either going to have to pay for all of your travel expenses or decline to attend
the event.
 
Under 5 CFR 2635.807, all Federal employees are barred from receiving compensation for teaching, speaking, and
writing that is related to official duties.  For covered non-career (CNC) employees, such as yourself, the definitions of
the terms compensation and relation to official duties are defined more broadly than for other employees.  While travel
and transportation expenses are not considered compensation for most employees, they are included within the
definition of compensation for CNC employees (5 CFR 2635.807(a)(2)(iii)(D)).  As a result, under the regulation, the
fact that Evergreen is paying for air travel, hotel, and a meal means you are being compensated for the proposed
speaking engagement at Evergreen State.    
 
Compensation is only problematic if the subject matter of the speaking event is related to your official duties.  However,
for CNC employees that term is defined extremely broadly to include the "general subject matter area, industry, or
economic sector primarily affected by the programs and operations of the agency" (5 CFR 2635.807(a)(2)(i)(E)(3)). 
The regulation emphasizes this point in example 6 to 5 CFR 2635.807(a)(2)(i), copied below (see the key language
highlighted). As the DAS-PED, agency in your case includes the entire DOI.  The chapters you authored in American
Indian Business: Principles and Practice fall within this broad definition of relation to official duties.  While there is a
note to 5 CFR 2635.807(a)(2)(i)(E) that ordinarily allows outside speaking, teaching, and writing on a subject within an
employees's "discipline or inherent area of expertise based on his educational background or experience," that note
specifically states it is not applicable to CNC employees.  Again, in light of the broad regulatory definition of what is
related to your official duties, discussion of the chapters you wrote in the textbook are related to your official duties,
subjecting you to the compensation ban.
 
If you pay for your own travel to the event (and there is no other compensation, including a speaker's fee or
honorariam), your participation in the event meets the standards in the regulation.  If you are unable to fund your own
travel, then you should decline to participate in the event.  If you decide to pay your own travel expenses and
participate, remember that you may not use your official title or position or disclose nonpublic information at the event. 
Matt
          
Example 6: A program analyst employed at the Environmental Protection Agency may receive royalties and other
compensation for a book about the history of the environmental movement in the United States even though it contains
brief references to the creation and responsibilities of the EPA. A covered noncareer employee of the EPA, however,
could not receive compensation for writing the same book because it deals with the general subject matter area
affected by EPA programs and operations. Neither employee could receive compensation for writing a book that
focuses on specific EPA regulations or otherwise on its programs and operations.  
--  
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Matthew W. Parsons 
Attorney Advisor Ethics 
U.S. Department of the Interior

Office:  (303) 445-0627 
Fax:  (303) 239-0502  
E-mail:  matthew.parsons@sol.doi.gov

Mail:     
     Departmental Ethics Office 
     Office of the Solicitor 
     755 Parfet Street, Suite 151 
     Lakewood, CO 80215 
 
E-mail the Departmental Ethics Office at DOI_Ethics@sol.doi.gov or visit us online at www.doi.gov/ethics 
 
This e-mail (including any attachments) is intended for the use of the individual or entity to which it is addressed.  It may contain information that
is privileged, confidential, or otherwise protected by applicable law.  If you are not the intended recipient or the employee or agent responsible for
delivery of this e-mail to the intended recipient, you are hereby notified that any dissemination, distr bution, copying, or use of this e-mail or its
contents is strictly prohibited.  If you received this e-mail in error, please notify the sender immediately and destroy all copies.

 
 
 
--  

Matthew W. Parsons 
Attorney Advisor Ethics 
U.S. Department of the Interior

Office:  (303) 445-0627 
Fax:  (303) 239-0502  
E-mail:  matthew.parsons@sol.doi.gov

Mail:     
     Departmental Ethics Office 
     Office of the Solicitor 
     755 Parfet Street, Suite 151 
     Lakewood, CO 80215 
 
E-mail the Departmental Ethics Office at DOI_Ethics@sol.doi.gov or visit us online at www.doi.gov/ethics 
 
This e-mail (including any attachments) is intended for the use of the individual or entity to which it is addressed.  It may contain information that is
privileged, confidential, or otherwise protected by applicable law.  If you are not the intended recipient or the employee or agent responsible for
delivery of this e-mail to the intended recipient, you are hereby notified that any dissemination, distribution, copying, or use of this e-mail or its
contents is strictly prohibited.  If you received this e-mail in error, please notify the sender immediately and destroy all copies.
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United States Department of the Interior 
OFFICE OF THE SECRETARY 

 Washington, DC 20240  
 
 
 
IN REPLY REFER TO: 
7202.4-OS-2018-00344 
 

November 23, 2018 
 
Via email:  sara.creighton@americanoversight.org  
 
Sara Creighton 
American Oversight 
1030 15th Street, NW (B255) 
Washington, DC 20005 
 
Re: American Oversight v. U.S. Department of the Interior, 1:18-cv-00656 
 
Dear Ms. Creighton: 
 
On November 28, 2017, Mr. Austin Evers of American Oversight filed a Freedom of Information 
Act (FOIA) request seeking the following: 
 

1) Records sufficient to identify all employees who entered into a position at the agency as 
“political appointees” since April 3, 2017 and the title or position of each employee (to the 
extent that such individuals have held multiple titles or positions since April 3, 2017 identify 
each title or position).  For purposes of this request, please consider any employee in a PAS 
position, a presidentially-appointed position, a non-career SES position, a Schedule C 
position, or any administratively-determined position to be a “political appointee.” 
 

2) Records sufficient to identify all career employees who have been detailed into a leadership 
office or component front office since April 3, 2017; the title or position of each employee 
while on detail; and each employee’s originating agency or component, and prior title (to the 
extent that such individuals have held multiple titles or positions since April 3, 2017, 
identify each title or position).  
 

3) Names and resumes of anyone from the transition teams or beachhead teams who have 
joined the agency in full-time capacity, either as career, political, or administratively 
determined positions since April 3, 2017.  For the purposes of this request, please include 
any employee who previously had a temporary or provisional appointment at DOI before 
April 3, 2017, and took on a permanent appoint after that date.  
 

4) For each individual identified in response to requests 1 to 3: 
 
a. The resume provided by the individual to the agency in connection with determining the 
appropriate salary for the individual, or, if that is not available, a recent resume contained 
within the agency’s records. We have no objection to the redaction of contact information 
(addresses, telephone numbers, e-mail addresses) for the employee or references, or to the 
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redaction of past salary information. Employment, education, and professional association 
information is not exempt and we object to any redactions of such information. 
 
b. Any conflicts or ethics waivers or authorizations for the individual, including 
authorizations pursuant to 5 C.F.R. § 2635.502. 
 
c. Records reflecting any recusal determination made or issued for the individual. 
 
d. Copies of any SF-50 forms for the individual reflecting any change in position or title, 
including when the employee enters or leaves a position. We have no objection to the 
redaction of home addresses, telephone numbers, or social security numbers from the 
SF-50s. 

 
Please provide all responsive records from the date of April 3, 2017 

 
Mr. Evers’ request was received in the Office of the Secretary FOIA office on November 28, 2017, 
and acknowledged on December 28, 2017.  On June 5, 2018 you were provided an initial partial 
response responsive to parts 1, 3, and 4(b).  On August 30, 2018, you were provided a second 
partial response responsive to part 4(d).  On September 4, 2018, parts 4(b) and 4(c) were referred to 
the Department of the Interior’s Office of the Solicitor for response.  On October 2, 2018, you were 
provided a third response responsive to parts 2 and 4(d).  
 
In response to Mr. Hart Wood’s, of American Oversight, communication to Mr. Jeremy Simon, of 
the Department of Justice, dated November 7, 2018, the Office of the Secretary FOIA office 
conducted an additional search for responsive records.  After a search reasonably calculated to 
uncover all relevant documents, no SF-50s forms were found for Lane Dickson, Amy Mitchell, or 
Melissa Simpson.   
 
We are writing today to provide a final response to Mr. Evers’ request from the Office of the 
Secretary.  We have enclosed 1 file consisting of 17 pages which are responsive to parts 4(a) and 
4(d).  Of those 17 pages, all pages contain redactions as described below.   
 
Portions of the enclosed documents have been redacted pursuant to Exemption 6 of the FOIA (5 
U.S.C. § 552(b)(6)) because they fit certain categories of information: 
 

Personal Information 
 
Exemption 6 allows an agency to withhold “personnel and medical files and similar files the 
disclosure of which would constitute a clearly unwarranted invasion of personal privacy.”  The 
courts have held that the phrase “similar files” involves all information that applies to a particular 
person.  Hertzberg v. Veneman, 273 F. Supp. 2d 67, 85 n.11 (D.D.C. 2003). 
 
To determine whether releasing requested information would constitute a clearly unwarranted 
invasion of personal privacy, we are required to perform a “balancing test.”  This means that we 
must weigh the individual’s right to privacy against the public’s right to disclosure.   
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(1) First, we must determine whether the individual has a discernable privacy interest in
the information that has been requested.

(2) Next, we must determine whether release of this information would serve “the public
interest generally” (i.e., would “shed light on the performance of the agency's
statutory duties”).

(3) Finally, we must determine whether the public interest in disclosure is greater than
the privacy interest of the individual in withholding.

The information that we are withholding consists of personal information, and we have determined 
that the individuals to whom this information pertains have a substantial privacy interest in it.  
Additionally, we have determined that the disclosure of this information would shed little or no 
light on the performance of the agency’s statutory duties and that, on balance, the public interest to 
be served by its disclosure does not outweigh the privacy interest of the individuals in question, in 
withholding it.  Nat’l Ass’n of Retired Fed. Employees v. Horner, 879 F.2d 873, 879 (D.C. Cir. 
1989).   

In summation, we have determined that release of the information that we have withheld would 
constitute a clearly unwarranted invasion of the privacy of these individuals, and that it therefore may be 
withheld, pursuant to Exemption 6. 

If you have any questions about our response to your request, you may contact Jeremy Simon, 
Assistant United States Attorney, by phone at (202) 252-2528 or by email at 
Jeremy.simon@usdoj.gov.  

Sincerely, 

Clarice Julka 
Office of the Secretary 
FOIA Officer 

Electronic Enclosure 
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NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF  

27  FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45. Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY    NSN 7540−01−333−6238

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

(b) (6) (b) (6)

(b) (6) (b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (6)

BALASH, JOSEPH R 12/21/2017

170 EXC APPT

ZNM 43 USC 1451

ASSISTANT SECRETARY-LAND AND
MINERALS MANAGEMENT
20000000     EX01012

EX 0340 04 00 155500

155500 0 155500 0

PA

ASST SECY-LAND & MINERALS

WASHINGTON,DC

0
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11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

FUNC CLS 00 EDUC LVL 13 SUPV STAT 2 POSITION SENSITIVITY SPECIAL-SENSITIVE (

IN - OFC OF THE SECRETARY

IN01 4342 12/18/2017

172430459 / ELECTRONICALLY SIGNED BY:
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HUMAN RESOURCES SPECIALIST
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NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF  

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45. Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY    NSN 7540−01−333−6238

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

(b) (6) (b) (6)
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(b) (6)

(b) (6)

(b) (6)
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NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF  

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45. Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY    NSN 7540−01−333−6238
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EMPLOYEE DATA 
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(b) (6)
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NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF  

27  FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45. Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY    NSN 7540−01−333−6238

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

(b) (6) (b) (6)

(b) (6) (b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (6)
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NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF  

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45. Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY    NSN 7540−01−333−6238

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6)
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Lynette Denise Newby 

Highest Grade: 13 

Availab ility: Job Type: Permanent 
Detail 

Presidential Management Fellows 

Recent Graduates 

Telework 

Work Schedule: Full-Time 

Job Sharing 

Desired locations: US - MD - Andrews AFB 

US - MD - Temple Hills 

US - MD - Upper Marlboro 

US - MD - Prince George 's County 

US - MD - Arlington 

US - MD - Fort Washington 

US - MD - Indian Head 

US - VA - Alexandria 

US - VA - Arlington 

US- DC 

Work Experience: Department of Treasury 

03/2013 - Present 

401 14th ST SW 

Salary : $96,878.00 USO Per Year 

Washington, DC 20227 US 

Hours per week : 40 

Series: 0501 

Pay Plan: GS 

A J 

pVERSIGHT 

Effective Date: 

toh<u hs 
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· Grade : 13 

s'upervisor: 

Okay to contact this Supervisor: Contact me first 

Financial Program Specialist - Project Manager 
Evaluate multiple complex programs/projects , determine and set goals and priorities, and 
successful ly deliver projects under pressure of tight time frames and changing conditions; support all 
facets of running the card acquiring service program to include coordinating work between federa l 
agencies and financial/fi scal agents, document ing and addressing audits and incidents, reviewing and 
approving expenses , formulating and managing budgets, developing and enforcing Fiscal Service 
and Treasury policies, developing communication strategies , performing analyses , resolving 
problems , processing improvements; Acting on behalf of the program manager; perform process 
improvement , qualitative and quantitative evaluations of financial programs , processes , and systems 
to assess the efficiency and effectiveness of operations, identify root cause issues, and provide 
recommendations for remedies/improvements in policies, procedures, customer service, and program 
management; represent the Fiscal service on inter-agency work groups ; provide advice and guidance 
regarding building, maintaining, enhancing and operating revenue collection or similar financial 
management system and/or application; maintain knowledge of card acquiring service and card 
related network rules; provide guidance and presentations to other federal agencies regarding credit 
card use, implementation , and rules as established by the card network; evaluate card transact ion 
amounts and volumes for trends that result in cost savings to the government ; develop , implement 
and monitor project plans for various initiatives within the card acquiring service ; routinely brief 
executive management on card related issues; supervise program staff in the analysis and 
administrat ion of complex data review, daily operations , and additional tasks as assigned , to include 
drafting of recommendations for executive level management ; conduct independent research, 
establ ish contracts , resolve complex problems and direct team members in the accomplishment of 
these tasks; perform detailed briefings of program related data at interagency or public forums , 
presentations , or conferences; develop, review and write policies , procedures, technical 
interpretations , risk analysis , strategic documents and white papers in support of program goals and 
initiatives; manage the Payment Card Industry Data Security Standard (PCI DSS) and ensure federal 
agencies are compliant with its guidelines ; review, analyze and authorize payment of daily and/or 
monthly credit card interchange fees; use SharePoint to facilitate document dissemination , records 
management and version control for all program related documents; facilitate procurement 
management to include developing performance work statements , independent government 
estimates or other procuremen t related documentation ensuring contract development and fulfillment 
for multiple contracts 

Department of Veteran Affairs 
11/2012 - 03/2013 

pVERSIGHT 
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·1725 eye St 
Salary : $54,032.00 USD Per Year 
Washington , DC 20227 US 
Hours per week : 40 

Series: 221 o 
Pay Plan: GS 

Grade : 09 

Supervisor : 

Okay to contact this Supervisor : Yes 

IT Specialist 

Perform technical tasks and analysis for office automation systems by applying accurate and reliable 
solutions to complex and simpl ified trouble calls within 2 hours of call assignment; monitor helpdesk 
database and self assign tasks or assign to other technicians based on skill level and/or priority; 
additionally provides timely updates to ticket with descriptions of full resolution of action taken to 
include closure, reassign to appropriate personnel , and additional details if further assessment is 
needed ; provide customer support through communication , coordination , and cooperation with 
customers regarding all IT related equipment to include personal computers , pbx phone systems , 
printers , and fax machines ; coordinated, managed and updated over 100 computer systems from 
Windows XP platform to Windows 7 platform ; installed and configured network users and peripheral 
network devices and troubleshoot network failures using Microsoft Exchange applications and 
services ; administer user rights and privileges through Microsoft Active Directory ; administer 
SharePoint site for end users to facilitate version and document management control 

Marine Federal Credit Union 
09/2008 - 10/2012 
4180 Western Blvd 
Salary : $37,000.00 USD Per Year 
Jacksonville , NC 28546 US 
Hours per week : 40 

Supervi sor: 

Okay to contact this Supervisor : Yes 

IT Technical Writer/Research Specialist 
Deliver high quality service to internal and external members ; Research and document techni cal 
configura tions, operating procedures , end user information, and testing procedures as well as 
presentation and delivery of these publications via verbal , written , and web based methods ; 
Document user requirements for multiple systems and information technology components; Create 
and publish technical reports , brochures and/or manuals to fulfill educational and technical 

pVERSIGHT 
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'requirements for existing and new software systems; compile, research, and review technical 

literature and regulatory material required in the planning and implementation of system configuration 

and processes; provide research summary reports to development team and executive levels of 

management; provide research driven solution alternatives as they relate to current and future 

projects; use complex technical source material to develop , write , and revise reference 

documentation for end-users and system administrators ; provide standard operating procedures 

detailing the administration and configuration of various computer applications and systems; directs , 

establishes , documents, and advise on regulatory requirements to support proposed project plans 

and organizational objectives; develops and creates web based and/or paper based documentation 

for all new systems, software, and applications; research new vendor management systems and act 

as project manager for all new software/hardware applications to include their implementation into 

current user environment; create , analyze, present financial reports; resolve member related and 

employee conflicts; manage and administrate customer relationship management software via web 

based system based on SQL; write ETL statements ; continuous contact with third party vendors to 

manage and implement a variety of outsourced applications; additional duties include conducting 

training courses via web and traditional formats for new, emerging, and existing information systems 

related applications ; manage intra net to include development of web based applications for IT 

helpdesk, interdepartmental and cross departmental framework; assess, evaluate and respond to 

daily requests via helpdesk that include software, hardware, windows operating systems, custom 

applications , and vendor managed sites - resolutions may involve vendor contact, training 

development, and/or innovative solutions; act as team lead on project development and 

implementation of variety of regulatory, organizational and departmenta l information technology 

products or processes across the organization; management of web based intra net; provide standard 

operating procedures detailing the administration and configuration of various computer applications 

and systems and detail role specific tasks and duties as they relate to project planning and 

implementation ; directs , establishes , documents and advises on regulatory requirements to support 

purposed project plans and organizational objectives; provide system administration support for 

learning management system to include developing and editing content, admin istering web based 

courses and distributed learning for entire organization; provide troubleshooting and technical support 

for learning management system 

Coastal Carolina Community College 

08/2003 - 10/2012 

444 Western Blvd 

Jacksonville , NC 28546 US 

Hours per week: 20 

Supervisor : 

Okay to contact this Supervisor: Yes 

AM f ICAN 
pVERSIGHT 
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IT Adjunct Instructor 

Provide daily instruction to approximately 60 students and online instruction via Blackboard in 
asynchronous format. Topics include computer components, peripheral devices (i.e. hard drives , 
monitors, printers) , network configurations, introduction to intermediate applications of Microsoft 
Office 2007 (spreadsheets, databases , word processing, and graphics), and introduction of database 
design and creation using a Database Management System (DBMS) , industry usage of databases , 
design theory, types of DBMS models, creation of database tables , quer ies, reports, and forms that 
lead the successful student to MOUS (Microsoft Office User Specialist) Certificat ion; participate, 
evaluate, and develop curriculum through workshops , course development , and collaborative 
participation 

Marine Federal Credit Union 
09/2007 - 09/2008 
4180 Western Blvd 
Salary : $32,000.00 USO Per Year 
Jacksonville, NC 28546 US 
Hours per week: 45 
Supervisor: 

Okay to contact this Supervisor: Yes 

Assistant Branch Manager 
Provide exceptional service and quality to members; supervise, motivate , and educate employees on 
credit union policies , practices and procedures ; create, analzye , present financial reports ; resolve 
member related and employee conflicts; process and approve consumer loans and credit card 
applications by evaluating credit reports , credit worth iness and risks to organization ; advise members 
regarding appropr iate levels of insurance ; open, close, and maintain accounts ; process applications 
for IRA's and other tax related documents to include appropriate filing with federal agencies ; Evaluate 
alternative methods of identification like credit reports to determine validity of applicants; assume 
duties of branch manager when necessary ; review, analyze and/or correct credit card disputes before 
submission to credit card companies ; maintain general knowledge of credit card network rules, 
guide lines, and/or regulations that apply to consumer use; provide performance feedback and 
assessment to include underperforming staff , addressing misconduct/conflict issues, and advancing 
staff development through the use of Individual Development Plans 

U S Investigat ions, Inc 
08/2004 - 01/2006 
Jacksonville, NC US 
Hours per week: 45 

Supervisor: 

pVERSIGHT 
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·okay to contact this Supervisor : Yes 

Special Investigator 

Conduct background investigations for individuals requiring a security clearance for positions of 

national security or public trust; perform in-person interviews with the subject of investigation and any 

sources that may have knowledge of the subject through employment, residence , education, social 

activities and other activities that may apply; obtain records that are applicable to the aforementioned 

activities, to include meeting organizational and federal requirements for investigation processes. 

Daily task include independent assessment of criteria for case resolution , time management , and 
meeting established deadlines. 

United States Marine Corps 

01/1993 - 08/2003 

Bldg 4080 

Jacksonville, NC 28542 US 

Hours per week : 40 

Supervisor: 

Okay to contact this Supervisor: Yes 

Supervisory Computer Technician 

Computer Technician/Repairer 1999-2003 

Configured computer systems; interfaced modems , printers, and other communication devices ; used 

special diagnostics to troubleshoot system components and copiers ; created routine and ad hoc 

reports that represented real time readiness of computer related devices; maintained diagnostic tools 

and equipment according to federal regulations ; installed and configured network users and 

peripheral network devices; troubleshoot network failures ; manipulated asset tracking systems to 

monitor readiness of computer related devices , ordering of new equipment , and disposal of older or 

underutilized equipment ; additional duties included briefing senior management ; recommending and 

implementing changes to existing methods of computer repair; supervised section of 40 persons in 

daily completion of repair tasks; performed routine and ad-hoc counseling of subordinates; created 

award recommendations and administered performance awards to subordinates based on 

organizational goals; used computer management software to track and evaluate performance of 

section ; identified trends in work patterns to develop optimal scheduling of employees ; provide 

performance feedback and assessment to include underperforming staff , addressing 

misconduct/conflict issues , and advancing staff development through the use of Individual 
Development Plans 

Administrative/Personnel Clerk 1993-1999 

Performed clerical and administrat ive duties for general administration to include manipulation of 

word processing and database software integration , preparation of correspondence and messages , 

pVERSIGHT 
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. 
maintained service records , expert knowledge of MS Office 2000; performed administrative , 
management , or analyst duties that displayed analyt ical and critical thinking , problem-solving , conflict 
reso lution, knowledge of Marine Corps regulations , and the ability to manage projects , programs , and 
individuals; researched regulations and guidelines to ensure compliance; analyzed employee records 
to include payroll , promotion , etc. to ensure success of the individual and organizationa l goals ; 
performed analysis that facilitated subsequent scores of 97 percent compliance with internal 
governance inspection ; evaluated , monitored and implemented locality-type pay changes and 
prepared routine and ad-hoc reports to ensure compliance with Department of Defense regulations 

MCCS 

05/200 1 - 02/2003 

Salary: $10.00 USD Per Hour 
Camp Lejeune , NC US 
Hours per week: 25 

Supervisor : 

Okay to contact this Superv isor: Yes 

Recreation Attendant 
maintained cleanliness at Camp Geiger Fitness Center ; instructed patrons in the use of all gym 
equipment ; monitored use of gym equipment by patrons; facilitated world class customer service 

Walgreen's 

05/ 1994 - 02/1997 

Chicago, IL US 

Hours per week: 40 

Supervisor : 
Okay to contact this Supervisor: No 

Pharmacy Technician 
Measured and filled prescriptions under pharmacist's direct supervision , interacted with customers to 
provide necessary information to fulfill prescription requirements, maintained pharmacy inventory by 
daily assessing use of drugs and reordering of supplies. 

Northeastern Illinois University 
09/1993 - 02/1997 
Salary : $15.00 USO Per Hour 
Chicago, IL US 

Hours per week: 15 

PVERSIGHT 
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' rutor 

Tutored elementary through high school age students in basic , intermed iate and advanced Math , 
Science , English , and History . Facilitator for summer program that involved advance skills for each 
basic subject. Provided direct interaction with students to impact the learning environment through 
reinforcement of bas ic ski lls. 

Education : Boston Univers ity 

Boston , MA US 

Master's Degree - 05/2013 

32 Semester hours 

Major: Computer Information Systems - Project Management Cert 
GPA: 
Relevant Coursework , Licensu res and Certificat ions : 
Project Management Certificate 

We bster University 

Camp Lejeune , NC US 
Master's Degree - 03/2007 

27 Semester hours 

Major : Human Resource Managem ent 

GPA: 

Baker College 

Flint, Ml US 

Master 's Degree - 12/2004 
48 Quarte r hours 

Major : Computer Information Systems 

Minor : Electronic Commerce 

GPA . 
Relevant Coursework , Licensures and Certifications : 
Microsoft Office User Specialist Certification in Word, Excel, Access , and PowerPoint 2007 & 2003 

Southern lllinios Univers ity 

Carbondale , IL US 

Bachelo r's Degree - 12/2001 

120 Semester hours 

Major: Electroni cs Management 

GPA -

PVERSIGHT 
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Relevant Coursework, Licensures and Certifications: 
Completed bache lors degree in electronics management 

ST. John's High School 
Darlington, SC US 
High School or equivalent - 06/1992 

Job Related Training: Tech nical Foundations for IT Professionals - Oct 2014 
Project Management Exam Prep - Sep 2013 
MySQL Database Administrator Course - May 2009 
Microsoft Office User Specialist Certification - Office 201 O -
Windows NT 4.0 Server Adm inistration - 2002 
Windows NT 4.0 Workstation - 2002 
Atlass II+ Database Management Course - 2002 

Email Address : 
Reference Type : Profess ional 

Email Address : 
Reference Type : Personal 

Email Address : 
Reference Type: Professional 

pVERSIGHT 
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Reference Type: Professional 

Email Address : 

Reference Type: Profess ional 

AM HICAN 
pVERSIGHT 



NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF  

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45. Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

(b) (6) (b) (6)

(b) (6) (b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (6)

YAKHOUR, WADI A 03/19/2017
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Y7M SCH C, 213.3301

SPECIAL ASSISTANT TO THE SECRETARY

10000000     IGS1338

GS 0301 09 01 54972
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PA

SECRETARY'S IMMEDIATE OFFICE

WASHINGTON,DC
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(SCHEDULE AND ADVANCE)
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PA
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WASHINGTON,DC

3
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NOTIFICATION OF PERSONNEL ACTION 
Standard Form 50 
Rev. 7/91 
U.S. Office of Personnel Management 
FPM Supp. 296−33, Subch. 4 

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

5−A. Code 5−B. Nature of Action 

5−C. Code 5−D. Legal Authority 

5−E. Code 5−F. Legal Authority 

6−A. Code 6−B. Nature of Action 

6−C. Code 6−D. Legal Authority 

6−E. Code 6−F. Legal Authority 

7. FROM: Position Title and Number 

8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Total Salary 

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 

13. Pay Basis 

14. Name and Location of Position’s Organization 

15. TO: Position Title and Number 

16. Pay Plan 17. Occ. Code 18. Grade or Level 19.Step or Rate 20. Total Salary/Award

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 

21. Pay Basis 

22. Name and Location of Position’s Organization 

23. Veterans Preference 
1 − None 3 − 10−Point/Disability 5 − 10−Point/Other 

2 − 5−Point 4 − 10−Point/Compensable 6 − 10−Point/Compensable/30% 

24. Tenure
0 − None 2 − Conditional 

1 − Permanent 3 − Indefinite 

25. Agency Use 26. Veterans Preference for RIF  

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant 

30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part−Time Hours Per 
Biweekly 
Pay Period 

34. Position Occupied 

1 − Competitive Service 3 − SES General 

2 − Excepted Service 4 − SES Career Reserved 

35. FLSA Category 

E − Exempt 
N − Nonexempt 

36. Appropriation Code 37. Bargaining Unit Status 

 

38. Duty Station Code 39. Duty Station (City − County − State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45. Remarks 

46. Employing Department or Agency 

47. Agency Code 48. Personnel Office ID 49. Approval Date 

50. Signature/Authentication and Title of Approving Official 

5−Part 50−316  2 - OPF Copy - Long-Term Record - DO NOT DESTROY                                   NSN 7540−01−333−6238  

FIRST ACTION SECOND ACTION 

POSITION DATA 

EMPLOYEE DATA 

Editions Prior to 7/91 Are Not Usable After 6/30/93

(b) (6) (b) (6)

(b) (6) (b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)
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