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Instructions: All district charter school applicants must file this intent to apply form with the 
district at least 30 days before submitting an application to the Board of Education.  The intent to 
apply form may be returned to the Division of Accountability and Research, 15701 E. 1st Avenue, 
Suite 112, Aurora, CO 80011.  The form should also be the first document included in the district charter 
school application. 
 

 
Today’s Date:  ___________________ 
Date when you intend to submit your application:_____________________________ 
Name of proposed district charter school:  ___________________________________________ 
Name of education management provider (EMP), if applicable:  __________________________ 
 
Contact person:  ____________________________________________________ 
Mailing address:  _________________________________________ 
City:  ____________________ State:  ____ Zip:  __________ 
Daytime phone:  ________________ Fax:  _________________________ 
Email:  ________________________________________________ 
 

 
Please respond to the following; attach separate sheets as necessary. 
 
1. Applicant(s) has/will file an application to charter this school or a substantially similar 

school with other authorizers:  
 Yes  No   

 If yes, please list the other authorizer(s):  
______________________________________________________________________ 

 
2. Applicant(s) submitting this form: (Check appropriate statement) 
  is incorporated in Colorado as a nonprofit 
  has filed application to become a Colorado nonprofit 
  (state type of entity, if other than above):  _____________________________ 
 
3. If applicant intends to contract with an EMP, the corporate status of the EMP is: 
  incorporated in Colorado as a nonprofit 
  has filed application to become a Colorado nonprofit 
  (state type of entity, if other than above):  __________________________ 
 
4. The proposed district charter school will be located within the boundaries of the school 

district in which this intent to apply form is submitted:       Yes     No 
 If no, the proposed district charter school will be located in _______________________. 
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5. Does the school expect to contract with a charter management organization or company 

for school management or operation?    

  Yes    No 

 

If yes, identify the charter management organization: 

 

________________________________________________________________________ 

 

6. Proposed principal or lead administrator information 

Name of proposed principal candidate: 

 

________________________________________________________________________ 

 

Current employment: 

 

________________________________________________________________________ 

 

_____________    ______________ 

Phone (day)       Phone (evening) 

 

_________________________________________________________

Email address 

 

7. Model or focus of proposed school: (ex. Arts, College Prep, Dual Language, etc.) 

 

 

 

 

 

 

 

 

 

________________________________________________________________________ 

 

8. Grade levels to be served: 

________________________________________________________________________ 
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9. Projected enrollment and demographics chart 

 K 1 2 3 4 5 6 7 8 9 10 11 12 Total 

School Year 1               

School Year 2               

School Year 3               

School Year 4               

School Year 5               

 

 % ELL % SPED % FRL 

School Year 1    

School Year 2    

School Year 3    

School Year 4    

School Year 5    

 

10. Name of applicant team or founding entity: 

 

________________________________________________________________________ 

 

A. Names, roles, and current employment of all persons on the applicant team: 
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B. Does the applicant team or any members of the team currently operate any other 

schools? 

   Yes    No 

 

C. Explain the individual and collective qualifications of the applicant team members 

to establish a high-quality charter school, in particular the capacity to assume 

responsibility for public funds, administration and governance. 
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D. Include as attachments resumes for each individual on the applicant team. 

 

Have you included the attachments?     Yes    No 

 

E. Explain the circumstances and motivations that brought the applicant team 

together to propose this charter school. 
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F. Which applicant team members will become founding board members? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

11. Identify any organizations, agencies, consultants or institutions of higher education that 

are partners in planning and establishing this charter school, along with a brief 

description of their current and planned role and any resources they have contributed or 

plan to contribute to the school’s development. 

 

 


	Todays Date: 1 Feb 2018
	Date when you intend to submit your application: 5 Mar 2018
	Name of proposed district charter school: Coperni 3
	Name of education management provider EMP if applicable: na
	Contact person: F. Mike Miles
	Fax: 
	school with other authorizers: Yes
	If yes please list the other authorizers: Plan to submit an application to the Falcon School District (Dist. 49) in Colorado Springs
	is incorporated in Colorado as a nonprofit: On
	has filed application to become a Colorado nonprofit: Off
	state type of entity if other than above: Off
	undefined: 
	incorporated in Colorado as a nonprofit: Off
	has filed application to become a Colorado nonprofit_2: Off
	state type of entity if other than above_2: Off
	undefined_2: 
	The proposed district charter school will be located within the boundaries of the school: Yes_2
	If no the proposed district charter school will be located in: 
	for school management or operation: Yes_3
	If yes identify the charter management organization: Third Future Schools  [current non-profit organization and Board that oversees the Academy of Advanced Learning]
	Name of proposed principal candidate: Nicole Niewinski
	Current employment 1: Assistant Principal, the Academy of Advanced Learning
	Grade levels to be served: K-6 to start; we will then grow to K-8
	KSchool Year 1: 60
	1School Year 1: 60
	2School Year 1: 60
	3School Year 1: 60
	4School Year 1: 60
	5School Year 1: 60
	6School Year 1: 60
	7School Year 1: 
	8School Year 1: 
	9School Year 1: 
	10School Year 1: 
	11School Year 1: 
	12School Year 1: 
	TotalSchool Year 1: 420
	KSchool Year 2: 60
	1School Year 2: 60
	2School Year 2: 60
	3School Year 2: 60
	4School Year 2: 60
	5School Year 2: 60
	6School Year 2: 60
	7School Year 2: 60
	8School Year 2: 60
	9School Year 2: 
	10School Year 2: 
	11School Year 2: 
	12School Year 2: 
	TotalSchool Year 2: 540
	KSchool Year 3: 70
	1School Year 3: 70
	2School Year 3: 70
	3School Year 3: 70
	4School Year 3: 70
	5School Year 3: 70
	6School Year 3: 70
	7School Year 3: 70
	8School Year 3: 70
	9School Year 3: 
	10School Year 3: 
	11School Year 3: 
	12School Year 3: 
	TotalSchool Year 3: 630
	KSchool Year 4: 70
	1School Year 4: 70
	2School Year 4: 70
	3School Year 4: 70
	4School Year 4: 70
	5School Year 4: 70
	6School Year 4: 70
	7School Year 4: 70
	8School Year 4: 70
	9School Year 4: 
	10School Year 4: 
	11School Year 4: 
	12School Year 4: 
	TotalSchool Year 4: 630
	KSchool Year 5: 75
	1School Year 5: 75
	2School Year 5: 75
	3School Year 5: 75
	4School Year 5: 75
	5School Year 5: 75
	6School Year 5: 75
	7School Year 5: 75
	8School Year 5: 75
	9School Year 5: 
	10School Year 5: 
	11School Year 5: 
	12School Year 5: 
	TotalSchool Year 5: 675
	 ELLSchool Year 1: 30
	 SPEDSchool Year 1: 10
	 FRLSchool Year 1: 65
	 ELLSchool Year 2: 30
	 SPEDSchool Year 2: 10
	 FRLSchool Year 2: 65
	 ELLSchool Year 3: 30
	 SPEDSchool Year 3: 10
	 FRLSchool Year 3: 65
	 ELLSchool Year 4: 30
	 SPEDSchool Year 4: 10
	 FRLSchool Year 4: 65
	 ELLSchool Year 5: 30
	 SPEDSchool Year 5: 10
	 FRLSchool Year 5: 65
	Name of applicant team or founding entity: Third Future Schools
	schools: Yes_4
	Include as attachments resumes for each individual on the applicant team: Yes_5
	Text1: The Academy of Advanced Learning will be a "personalized learning" school.  The instruction will be tailored to the individual student as we will provide the learning modality that best fits the student's needs and style of learning.

The school will take advantage of advances in technology and computer applications.  All of our teachers and instructors will be highly skilled at and continually trained in personalized learning.  A flexible learning environment will include direct instruction, online learning, experiential learning, small group work and community supported classes.  

The Academy of Advanced Learning will prepare students for college and the modern workplace.  Through personalized learning and a focus on critical thinking skills, our school will close achievement gaps and allow every student to reach his/her potential.

	Text2: F. Mike Miles; founder and chief designer and developer; educational consultant and CEO of Third Future Schools 

Aljean Tucker; advisor for curriculum and instruction; educational consultant; former Assistant Superintendent of Curriculum and Instruction of the Harrison School District; current Secretary/ Treasurer of the Third Future Schools Board

Rachel Ngola; financial advisor; Vice President of the Third Future Schools Board; current Vice President of Finance at Cresa Corporate Real Estate

Zach Craddock; advisor for school policy and management; Principal of the Academy of Advanced Learning

Nicole Niewinski; advisor for curriculum and personalized learning; Assistant Principal of the Academy of Advanced Learning

Cheryl Walker; financial advisor; former Superintendent and Chief Financial Officer in Fountain; current Director of Finance for Third Future Schools


	Text3: The applicant team comprises experienced educators with decades of experience running schools, overseeing budgets, being accountable for the effective use of public funds, leading staff, and working systemically.

Third Future founder Mike Miles was formerly the Superintendent of the Dallas Independent School District, responsible for 160,000 students, 20,000 employees, and a $1.7 Billion budget.  Miles took a low-performing and ineffective school system and turned it around.  During his three-year tenure, the District achieved the highest student achievement growth of any large urban district in Texas.  The foundations of a high performance culture were laid and the District was placed on its best financial footing ever, with the fund balance growing from $160 million in 2012 to $360 million in 2015.  Miles also turned around the Harrison School District in Colorado Springs as its Superintendent from 2006 to 2012.  Miles is also a well-known consultant who has helped numerous districts across the nation improve performance and raise student achievement.

Zach Craddock and Nicky Niewinski have both been principals of schools and have great experience as administrators.  They currently are the Principal and Assistant Principal, respectively, of the Academy of Advanced Learning, a new charter school in Aurora that is already narrowing achievement gaps for its 490 students.  

Cheryl Walker is a former superintendent and assistant superintendent for finance.  She is a CPA and helps several districts as a financial consultant.  Cheryl is the Finance Director for Third Future Schools.

Aljean Tucker is an expert in curriculum and instruction.  As the Assistant Superintendent of Curriculum and Instruction in the Harrison School District, Ms. Tucker raised expectations for principals and teachers and greatly improved the quality of instruction.  Ms. Tucker used data to provide aligned professional development and to prioritize the use of resources.  Her department created common assessments and implemented the most rigorous pay-for-performance system in the nation.

Rachel Ngola is the Vice President for Finance at Cresa Corporate Real Estate.  She is also the Vice President of the Third Future Schools Board.

All of the members of the team helped with the founding or first-year operations of the very successful Academy of Advanced Learning charter school.  They plan to replicate the key concepts that made the Academy so successful.  While this team has great knowledge of education and how to help all students learn, they also have numerous contacts and advisors to support the creation of a new charter school.  This team has also been on the cutting edge of educational reform and have the desire and skill set to innovate and develop an adaptive school system that will meet the needs of students graduating in the Year 2030 and beyond.  

	Text4: After two decades of education reform and higher accountability, public education has made some progress, but we are still a long way from preparing significant numbers of students for a Year 2030 workplace and society.  Across the nation, achievement gaps persist and poor and minority students continue to face huge academic inequities.  Even if the overwhelming majority of our schools were high-performing today, the continual advance of technology and the changing workplace and social conditions, would require schools to rethink current practices and challenge today’s paradigms.

We can no longer afford to simply improve the public education system that we have today – recruit more bilingual teachers, lower class size, improve teacher prep programs, buy more smart boards, or conduct more professional development.  We cannot afford to do the same things better than we have before; we have to do different things and do them well.  If every system is perfectly designed to get the results it is getting, then we have to change the system – we have to change the underlying paradigms.

This team, convened by Mike Miles, have come together to provide poor and disadvantaged students with an advanced education that will prepare them for a Year 2030 workplace or college.  Through personalized learning and a focus on critical thinking skills, this new school, (like its sister school, the Academy of Advanced Learning), will significantly close achievement gaps and allow every student to reach her/his potential.  The team also believes that public education should expand the types and numbers of "best fit" schools and best fit instructional delivery methods.

This team believes that school leaders and staff must maintain high expectations for students.  We believe the team has the experience and leadership to create a high performance culture with high expectations for students, staff, and parents.  The team's success at the Academy of Advanced Learning provides further evidence that they can successfully open and operate an innovative and rigorous charter school.

The Aurora Public Schools Board and administration believe that all children can learn, and the leaders are doing everything they can to help a population of students challenged by poverty, language barriers, and social-emotional needs.  This team wants to support such a district.  We believe we can help.

	Text5: Third Future Schools has a founding board.  Aljean Tucker and Rachel Ngola, from the founding board, are also on the application team.  They will remain Board members should the application be approved and the school open.
	Text6: Numerous organizations have worked with the founding team or contributed funds to open and support the Academy of Advanced Learning.  We believe that many of them will similarly support the new sister school.  The following organizations have a  relationship with Mike Miles and the Academy and are likely to provide advice and financial support:  The Daniels Fund, Bill and Melinda Gates, Walton Foundation, Anschutz Foundation, Gates Family Foundation, Charter School Growth Fund, and New School Venture Fund.  

Mike Miles sits on several Boards that will be strong thought partners and provide assistance as appropriate.  These organizations are A+ Colorado, Colorado League of Charter Schools, TFA Colorado, and the National Council on Teacher Quality.  Mike Miles has also formed another advisory  organization that will provide advice and support to ensure the new school is successful.  That organization, the Coperni Group, includes education reform leaders from across the nation as well as key thought leaders in Colorado.  


