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Contract

2928044

THIS AGREEMENT made this 21st day of November,
2011 between The Halifax Chronicle Herald/Mail Star
and Sunday Herald, a division of The Halifax Herald

Limited, (hereinafter referred to as the Company), and
the Halifax Typographical Union Local 30130, ;. _
chartered by CWA — SCA Canada (CLC, AFL—CIO 2
IFJ), (hereinafter referred to as the Guild) fé‘_r_itsélf gn_d »
on behalf of the employees of the Compa.ny. deﬁs_c_ribéd

in Article 1 of this agreement.
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Art

fications and Minimums
The following schedule of weeklyhourly minimum salariespay shall be in
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representing the new top rates in each
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Article 9
General Wage Provisions

new-selary-sehedule:9-3- When an employee is temporarily employed in

2988809.v7
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9894 All employees covered by this agreement will be paid biweekly.

9-46-9.5 When there is a voluntary transfer to a lower classification or an
employee bumps in accordance with Article 5 - Security, such employee

shall be paid at the rateappropriate seniority level of the-Hewer classification

into which they have bumped as follows:

a) employees at the top of the current scale go to top of the scale in the

new classification;

b) employees not at the top of the current scale move to the next lowest
level which is the level closest to the current level in the new classification,

however that employee shall continue to be paid their existing salary scale ¢

rate until the scale catches up with it fe;-a-year-t-editerat-$1,255-83

Article 10
Hours and Overtime

10.1 For the purpose of this Agreement, "week" shall be defined as
commencing at 12:01 a.m. Saturday and ending at 11:59 p.m. the following

Friday. Employees may be required to work outside their regular hours of

employment as required by the Company. The Union acknowledges that

flexibility and adaptability are crucial in the news media industry.

Employees are required to be flexible with their working hours, which may

2986602.v7
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b) Employees recognize that there may be occasions where, because of

operational requirements, it may be necessary to work overtime or to work

on a day where the employee was not previously scheduled or expected to

work. Overtime shall be assigned by the Company as it determines

necessary. Employees shall not work paid overtime hours unless

approved, in advance, by management. The Company, at the employee s

option, shall compensate such employee for all authorized overtime by
giving overtime pay, or time off at a time mutually satisfactory to both the
employee and the Company, within twelvethree (423) months. If an
agreement between the Company and employee for such time off cannot

be reached, overtime will be paid. When an employee requests to be

compensated for overtime worked in time off, such time off must be

arranged at a time which is agreeable to both the Company and the

employee within three (3) calendar months following the date upon which

the overtime claim was filed. If it is not possible to arrange such time off at

the mutual convenience of the Company and the employee within the

aforementioned three (3) calendar month period, the employee shall be

paid the appropriate overtime rate. The maximum number of hours that

may be taken off in a calendar year is eighty (80) hours. Any overtime

carried into the next calendar year shall be included in the maximum of

eighty (80) hours allowable in that next year. Any employee (as of the date

w}n&
¢ A

V

of signing) who exceeds the maximum of eighty (80) hours can maintain

and/or draw down the balance; however no additional time can be banked

until the balance falls below the eighty (80) hours maximum.

c) A hali-reuifteen (15) minute paid-meat break shall be provided afterduring

the first twe-heurs-ef-evertime—Werk-en-a-sixth-shift-in-the-case-of-the-five

2966802.v7
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46-+10.6 No employee shall work in excess of six consecutive shifts, in the
case of a five shift per week employee, and no more than five consecutive
shifts in the case of a four shift per week employee, unless the employee

and the Guild consent in writing.

46:810.7 An employee called back to work after the completion of a day s or

night s work shall be paid for a minimum of four hours at the overtime Om,@(g

rates, however, for example, call backs shall not include calls from the \V\‘}r

newsroom to a reporter to clarify the reporter s stdry. An employee called @ N
in to work on his regularly scheduled day off shall receive a minimum ofO\V\;;;:N_,

four (4) hours at the overtime rates.

-—

46:910.8 An employee called in to work while on vacation shall be

compensated for a full shift at deuble-time and one half rates and have

histheir vacation day(s) taken at a mutually agreed time.

46-46-10.9The Company shall give due consideration to accommodate an
employee s wish to job share. The Company and the Guild shall meet and

mutually agree upon the terms of a job share arrangement.

46-4+1-10.10 The Company shall make every reasonable effort to accommodate

an employee's request for a modified work week. Requests shall be
submitted to the Managing-EditerOperations Director, in writing, at least
thirty days prior to the commencement of the scheduled change. The

Company or the Employee shall give the other party thirty days__ notice
should either party elect to discontinue the modified work week.

10.11 lt is agreed that additional hours will be worked when required, but no

employee will be required to work an excessive amount of additional hours.

——

é W}(»W\O? F

Article 11

298686049.v7
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Christmas Day, is not entitled to holiday pay for the two (2) hours worked
on Christmas Day).

Article 12
Vacations

12.1  Every employee shall be entitled to an annual vacation with pay in

accordance with the following schedule:

2986609.v7
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12.3

12.4

12.5

o8

Employees who choose not to participate in all or part of the selection

process shall book their vacation based on the remaining available dates.

The Company shall only alter vacations based on emergencies.
Netwithstanding-Artiete-+0-9:-flf the Company cancels an employee's
vacation because of an emergency, the employee will be reimbursed for
any out-of-pocket expenses (verified by receipts). Vacation dates changed
for any reason after February 15 must be mutually agreed to by the

employee and the Company.

If anfull time employee, notwithstanding reasonable efforts on kisthertheir
part to take all of histhertheir vacation in any year by December 31, has

been unable to do so hefshe-shallbe-paid-forany-vacationremainingin

- - - - ~ - ala - - AN al - o0 o) -l
- i - o - - - - o Ci Cl - - croctio

a-maximum-of-ene{1-week-te-be-used-inthe employee shall be permitted

to carry forward one (1) weeks vacation fo March of the following

calendar year, subject to approval by management. If such approval is

obtained, the vacation must be used by March 31 of the following calendar

year:

effective, supervisory approval must be in writing and submitted to the

Human Resources Departiment. 12.6  Upon termination of employment,

an employee shall receive all vacation pay owing, if any. If there is a deficit
in the employee's vacation account, it shall be deducted from their final

paycheque.

42:8-12.7 The vacation year shall begin January 1 and end December 31 of the

same year.

2986809.v7




LA'568886T

BAI}09]|09 SIU] JO Wla) 8y} Buunp 10848 Ul Ulewal [IM S)ipalo Jllauad X8|l ayl

ey} seaibe Auedwo) ay] g gL sannp buiwnsai 0y Joud papinoid q 1snwi

SUONOLISal [BOIpaW Aue pue a1ep 3Jom 0] uinal e Buipinoid uonejuaWwnIop

[e2Ipa\ “}IoMm 0} uinjal uodn suolejiwl] Aue pue (s|gejieAe Ji) ¥10M 0} ulnjal

0} 9|ge a)ep ‘ssau||l Jo ajep 1SIl} Y} SpN|oul ISNLL UOHBIUSWNIO0P [B2IPSA
"asIMIay]o 1o saliunuoddo UOIIEPOLILIOIO. ‘'SSaU||| Porad-HILot-ds

s—aahojdwa ue Ajllen 0 (s)isenbal s Auedwo) sy} je seoussqe papus)xe

1o pajeadal Jo} palinbal aq Aew Jejje| s Jojoop e BuipnppuisHinrbe:

Aewt Auedwo) ayj 0} Al0joeysiies UoIjejuawWwnoop [BOIpa|N 94+

‘uoisinold siyy Jepun Auedwo) ayy Ag spew sjuswAed anes| 3oIs

a1 01 |enba junowe ue o0} Auedwon ay) 01 pauinlal aq ||BYS JUSPIDIE uB

| Jojuane 8y} ul Aled paiy; e woly palanodal sabepy speuag uonesuadwo)

SIayJopn woly eakojdws ay) Ag Ajjoalipul 10 Ajjoalip panisdal

Junowe Aue ss9| aq |[eys sjuswAed yong "eAea| jJUsLInNg 8yl Uo 1o awi ay)
0} pappe a4 ||eys aAes| wisj-Joys Buipaossid Ajgjeipawiwll 8y} Uuo 4o awi
s,90/0jdwa 8y} ‘yiom 0} uinjal Jo shep (o) Auiyl ulyim Ainfur Jo ssauols

yons Jo 92ualin2202al . S| alay} J| ‘pouad yois Aue ul Aed syjuow (Q)

XIS 10 wnwixew e o} ‘1se| [[eys Aujigesip yons se Buoj os 1o} Buinunuos pue

Aligesip s aaAojdwe aypay/siy Jo Aep 1siil ey} yim Buluuibaq sabem [jny
llsypaussiy Aed o) sealbe Auedwo) oy} qUapIode 10 SSaUNIIS JO 8snedaq

salnp Jisyaysiy Bujwiopad woly pajussald si eakojdwa awil [N} B USUYAA

anea uondopyaisyepi pue [ejuaied/fIulsle) YyesH ‘enea 3oIS
€l S|Py

‘(s)1eah 1ey ul onea] Jo sAep Jo Jaquinu ay}

Aq ejel oid paonpal (s)ieaA yons ul UoljedeA ay/siy-aaey ||eys aakojdwa

(@)

(e)

L€l

yons ‘eauasge JO aAes| B U0 s| 8aAojdwa ue yoiym ui (s)ieah Aue uj QL6

_-PZ_



-25.

agreement and will not be reduced or discontinued during such term unless
by mutual agreement between the Company and the Union. Fhe-Cempany

request—Employees shall be granted Maternity leave and parental leave or
adoption leave in accordance with the Labour Standards Code and

Regulations of the Province of Nova Scotia.The two-week waiting period

for benefits shall be with pay. This leave of absence may be extended,
without pay, at the request of the employee for up to an additional six
months, provided that the Company may continue to use temporary

replacement staff for fill-in for such additional six months.

menths43-6- Any employee, not on maternity leave, shall be entitled to &

mirtmtr-efup to three (3) days leave with pay on the occasion of the birth

or adoption of kisther the employee s child. Such leave need not be taken

consecutively unless so requested by the employee.43-#13.5
Employees on leave under the provisions of Maternity/Parental

leave shall continue to aeeumulateaccrue seniority and have access to the

benefit program and be entitled to the flex plan credits: to contribute toward

2988809.v7
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14.2

14.3

14.4

14.5

14.6

=37 .

H—iﬁ-agfeed—tha{—ne& more than threetwo (32) employees can be off on
personal leave at any one time.

If an employee is elected or appointed to a position in CWA-SCA Canada
or the CLC or AFL-CIO, or local of CWA-SCA Canada, or an organization
with which CWA-SCA Canada is affiliated, such employee, upon the
employee s request, shall be given a leave of absence without pay, and
shall be reinstated in the same or a comparable position upon the
expiration of such leave. It is agreed that no more than one (1) employee

can be off at any one time.

A leave of absence without pay upon request shall be granted to an
employee elected or appointed delegate to conventions of CWA-SCA
Canada, CLC, AFL-CIO, IFJ or any organization with which CWA-SCA

Canada is affiliated. A maximum threetwo (22) employees can be off atany .-

one time. The Local agrees to reimburse the Company for those wages

paid and any additional wages needed to be paid above straight time if that

amount is needed to be paid by the Company to replace such absent

employee. Approval shall be subject to operational requirements and shall

not be withheld unjustly. \\M\J?S W=y W

Short term leaves of absence will be granted without pay for the purpose of
administration of the Local or special meetings CWA-SCA Canada. A

maximum threetwo (32) employees can be off at any one time.

Those persons on a leave of absence under the provisions of Article 14,

Other Leaves of Absence, Sections 4 and 5, and for the purpose of

negotiations with the Company, shall receive their regular pay as if they
had worked the scheduled shift for the Company. The Local agrees to

reimburse the Company for those wages paid and any additional wages

29866809.v7
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14.12 In the event of the death of father-in-law, mother-in-law, son-in-law,

daughter- in-law, grandchild, grandfather, grandmother such employees

shall be entitled to at least 3 days leave with full pay.

14.13 In the event of the death of a brother-in-law, sister-in-law or other

immediate family member of the employee shall be entitled to at least one

(1) day leave with full pay.

14.14 Permission for up to an additional two weeks of bereavement leave with

pay shall not be unreasonably withheld by the Company. Employees may

have additional time off beyond extended bereavement leave, without pay.

14.15 Part-time employees shall be entitled to the bereavement leave and

extended bereavement leave provided in subparagraphs 14.11, 14.12,

14.13 and 14.14 above prorated by their normal percentage of time worked

within one (1) week.

Article 16
Expenses and Equipment

16.1 The Company shall pay all authorized expenses incurred by any employee
in the employment of the Company, and such authorization shall not be

arbitrarily withheld.

a) The Company shall pay for all reasonable meal expenses for employees
who are working on assignment away from the office for three and one half
hours or longer and are unable to return to their homes or the office for
such meals as a result of the Company assignment and during the meal
break provided for during over time. Such expenses are to be verified by

receipts.

2986609.v7
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kilometerage shall be adjusted upwards or downwards every three months
at the rate of $0.0015 per kilometer for each $0.01 change in the price of

fuel.*

All employees engaged in news gathering activities must have a valid

driver s license, access to a reliable vehicle and carry $1 million in liability

insurance as a condition of employment. Proof of insurance must be

provided if requested.

*Baseline price = $1.00/Itr. Gasoline prices are to be determined based on

the average price per litre for self-serve regular gasoline prices — Nova
Scotia posted on the www.gov.ns.ca/energy Web site (Link to Consumer

Information — Transportation — Weekly Fuel Prices) in the first week of

each month.

empleymentEmployees shall use the Company vehicles in priority if a
Company vehicle first-ifis available.

2966809.v7
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Signed by the parties this day of

For the Halifax Typographical For The Halifax Herald Limited
Union, Local 30130
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