
ToWhom i May Concern,

1am writingo formally 06g acomplaint regarding he unacceptablebehaviour experiencedatthehandsof Andtew Bayly during his ministerial iit on OCT-24. This encounter let me feeling degraded,embarrassed, anddeeplydisrespectedin font of my colleagues. Theemotionalimpactof th incident is
significant, and  balev ft is important to bing this t your tention so that appropriate action can be
taken,

‘When Andrew Bayly was troguced0 me, onaof the first things he asked was why iosstilatwork. Histonewas dismissive, and ho proceeded to say, Take abot of wine sndgo home, go on, §0 Nome..akeSome wine andfuck af.” His behaviour and the way he spoke to mosuggested that ha had been drinking.
prior to arming, which made the situation even more uncomfortable. Cartanly not the Gemeanour one
would expect flom a representativeof the Naw Zealand Government.

5 he stepped closer, Invading my personal space until we were shoulder 0 shoulder, Andrew sgain
‘questionedwhy wassiworking, notingthat io oneosewas on the warehouse floor,Whatfollowed nextwasboth shocking and humiliating. Ho called me a “osor” repeatedly, sayingthe reason was stil at work
‘wes because | 3m a “loser.” He tured to the g10up of people with hima the time, including myboss, theMinister's assistant, marketing staf, and employees,andformed an L"with is fingerson isforehead. He then continued to call mo a loser” over and over, cloarly tingto amuse thegroupat myexpanse.

elt angered and powerless in that moment, made to fea ike | was the object of ridicule infront ofmy.pers. twas degradingobe nsutted in sucha personal way, and |wos left feeing embarrassed. Beingcalled a loser, repeatedly,bysomeone in 8 position of authority, and being made a aughingstock n font
ofmy colleagues,wasanexperience that no on shad haveto endure.

Afar this, Andrew and the group et the warehouse, but twice Ancrew retumed, nsising hat| come tone and "haveadink” with hi. On both occasions, refused.The entire situation was deeplyuncomfortable, and felt asthough | hadno choice but {lock the warohouse early and leave, as| was
‘overwinelmor vith absolute isgust rom theminister treatment towards myset.
The emotional impact of this incident has boan significant. | have fot embarrassed, ridiculed, and
degraded. To bepubliclyridiculed and insulted In this way has leftmo deeply offended. | ake pride in mywork,and 1betreatedasthough as somehow assar, ordeserving of cic, is unacceptabl. ic not
dedicate of mylfetothe onlyto be beltedbyan ambassadorof the very government|served. Ihave been part ofthe Ihave beenapart,andea,

~aliof whichrequire a form of etiquetteseverely Lacking Andrew Baty.

believe that this behaviour should no be tolerated in any professional setting, and am requesting thatthis matter be adressed promply. | deserve towork in an environment where | am trated ith respectand dignity,an tust that appropriate action wil botaken to ensure this typeof behaviours rectified anddoes not happen again.

100K forward to your response and to seeingow hismatterwil be resolved.
Sincerely,


