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States with Paid Time Off to Vote

State

Statute

Language

Alaska

AK ST §
15.56.100

“(b) An employee who has two consecutive hours in which
to vote, either between the opening of the polls and the
beginning of the employee's regular working shift, or
between the end of that regular working shift and the
close of the polls, is considered to have sufficient time
outside of working hours within which to vote.

(c) Refusal to allow employees time off to vote is a
violation”

Arizona

AZ ST § 16-402

“A person entitled to vote at a primary or general election
held within this state may, on the day of election, absent
himself for the purpose of voting from the service or
employment at which he is employed if there are less than
three consecutive hours between the opening of the polls
and the beginning of his regular work shift or between the
end of his regular work shift and the closing of the polls. In
such event, he may absent himself for such length of time
at the beginning or end of his work shift that, when added
to the time difference between work shift hours and
opening or closing of the polls, will provide a total of three
consecutive hours. He shall not, because of such absence,
be liable for any penalty, nor shall any deduction be made
therefore from his usual salary or wages. Application shall
be made for such absence prior to the day of election, and
the employer may specify the hours during which the
employee may absent himself.

California

CAELECS
14000

“If a voter does not have sufficient time outside of working
hours to vote at a statewide election, the voter may,
without loss of pay, take off enough working time that,
when added to the voting time available outside of
working hours, will enable the voter to vote.”

Colorado

COST§1-7-
102

“Eligible electors entitled to vote at an election shall be
entitled to absent themselves for the purpose of voting
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from any service or employment in which they are then
engaged or employed on the day of the election for a
period of two hours during the time the polls are open.
Any such absence shall not be sufficient reason for the
discharge of any person from service or employment.
Eligible electors, who so absent themselves shall not be
liable for any penalty, nor shall any deduction be made
from their usual salary or wages, on account of their
absence. Eligible electors who are employed and paid by
the hour shall receive their regular hourly wage for the
period of their absence, not to exceed two hours.
Application shall be made for the leave of absence prior to
the day of election. The employer may specify the hours
during which the employee may be absent, but the hours
shall be at the beginning or end of the work shift, if the
employee so requests.”

lllinois

ILSTCH 108
5/7-42
ILSTCH 108
5/17-15

“Any person entitled to vote at a general or special election
or at any election at which propositions are submitted to a
popular vote in this State, shall, on the day of such
election, be entitled to absent himself from any services or
employment in which he is then engaged or employed, for
a period of 2 hours between the time of opening and
closing the polls; and such voter shall not because of so
absenting himself be liable to any penalty; Provided,
however, that application for such leave of absence shall
be made prior to the day of election. The employer may
specify the hours during which said employee may absent
himself as aforesaid, except that the employer must
permit a 2-hour absence during working hours if the
employee's working hours begin less than 2 hours after
the opening of the polls and end less than 2 hours before
the closing of the polls. No person or corporation shall
refuse to an employee the privilege hereby conferred, nor
shall subject an employee to a penalty, including a
reduction in compensation due to an absence under this
Section, because of the exercise of such privilege, nor shall
directly or indirectly violate the provisions of this Section.”

lowa

IAST 849.109

“Any person entitled to vote at an election in this state who
does not have two consecutive hours in the period
between the time of the opening and the time of the
closing of the polls during which the person is not required
to be present at work for an employer, is entitled to such
time off from work time to vote as will in addition to the




person's nonworking time total two consecutive hours
during the time the polls are open. Application by any
employee for such absence shall be made individually and
in writing prior to the date of the election, and the
employer shall designate the period of time to be taken.
The employee is not liable to any penalty nor shall any
deduction be made from the person's regular salary or
wages on account of such absence.”

Kansas

KS ST 25-418

“Any person entitled to vote at an election conducted by a
county election officer in this state shall, on the day of
such election, be entitled to absent himself from any
service or employment in which he is then engaged or
employed for a period of not to exceed two (2) consecutive
hours between the time of opening and closing of polls:
Provided, That if the polls are open before commencing
work or after terminating work but the period of time the
polls are so open is less than two (2) consecutive hours, he
shall only be entitled to absent himself from such service
or employment for such a period of time which, when
added to the period of time the polls are so open, will not
exceed two hours; and such voter shall not because of so
absenting himself be liable to any penalty, nor shall
deductions be made, on account of such absence, from his
usual salary or wages.”

Maryland

MD ELEC LAW
§10-315

“(a) Every employer in the State shall permit any employee
who claims to be a registered voter in the State a period
not to exceed 2 hours absence from work on election day
in order to cast a ballot if the employee does not have 2
hours of continuous off-duty during the time that the polls
are open.

(b) The employer shall pay the employee for the 2 hours
absence from work.”

Minnesota

MN ST §
204C.04

“Every employee who is eligible to vote in an election has
the right to be absent from work for the time necessary to
appear at the employee's polling place, cast a ballot, and
return to work on the day of that election, without penalty
or deduction from salary or wages because of the
absence. An employer or other person may not directly or
indirectly refuse, abridge, or interfere with this right or any
other election right of an employee.”

Missouri

MO ST
115.639

“Any person entitled to vote at any election held within this
state shall, on the day of such election, be entitled to
absent himself from any services or employment in which




he is then engaged or employed, for a period of three
hours between the time of opening and the time of closing
the polls for the purpose of voting, and any such absence
for such purpose shall not be reason for the discharge of
or the threat to discharge any such person from such
services or employment; and such employee, if he votes,
shall not, because of so absenting himself, be liable to any
penalty or discipline, nor shall any deduction be made on
account of such absence from his usual salary or wages;
provided, however, that request shall be made for such
leave of absence prior to the day of election, and provided
further, that this section shall not apply to a voter on the
day of election if there are three successive hours while
the polls are open in which he is not in the service of his
employer.”

Nebraska

NE ST & 32-922

“Any registered voter who does not have two consecutive
hours in the period between the time of the opening and
closing of the polls during which he or she is not required
to be present at work for an employer shall be entitled on
election day to be absent from employment for such a
period of time as will in addition to his or her nonworking
time total two consecutive hours between the time of the
opening and closing of the polls. If the registered voter
applies for such leave of absence prior to or on election
day, the registered voter shall not be liable for any penalty
and no deduction shall be made from his or her salary or
wages on account of such absence.”

Nevada

NV ST 293.463

“1. Any registered voter may be absent from his or her
place of employment at a time to be designated by the
employer for a sufficient time to vote, if it is impracticable
for the voter to vote before or after his or her hours of
employment.

2. Such voter may not, because of such absence, be
discharged, disciplined or penalized, nor shall any
deduction be made from his or her usual salary or wages
by reason of such absence.”

New
Mexico

NM ST § 1-12-
42

“On election day a voter may absent himself from
employment in which he is engaged for two hours for the
purpose of voting between the time of opening and the
time of closing the polls. The voter shall not be liable to
any penalty for such absence; however, the employer may
specify the hours during this period in which the voter may
be absent”




New York

NY ELEC & 3-
110

“If a registered voter does not have sufficient time outside
of his or her scheduled working hours, within which to
vote on any day at which he or she may vote, at any
election, he or she may, without loss of pay for up to two
hours, take off so much working time as will, when added
to his or her voting time outside his or her working hours,
enable him or her to vote”

Oklahoma

OKSTT. 268
7-101

“A. Every corporation, firm, association or individual,
hereinafter referred to as “employer”, who has a
registered voter employed or in service shall grant the
employee two (2) hours of time in which to vote, subject to
the following provisions:

1. Such time to vote shall be allowed on the day of the
election or on a day on which in-person absentee voting is
allowed by law;

2. If such employee is at such distance from the voting
place that more than two (2) hours are required in which
to attend such elections, then the employee shall be
allowed a sufficient time in which to cast a ballot”

Tennessee

TN ST 8 2-1-
106

“(a) Any person entitled to vote in an election held in this
state may be absent from any service or employment on
the day of the election for a reasonable period of time, not
to exceed three (3) hours, necessary to vote during the
time the polls are open in the county where the person is a
resident.(b) A voter who is absent from work to vote in
compliance with this section may not be subjected to any
penalty or reduction in pay for such absence”

Texas

TXELECTION §
276.004

“(a) A person commits an offense if, with respect to
another person over whom the person has authority in the
scope of employment, the person knowingly: (1) refuses to
permit the other person to be absent from work on
election day or while early voting is in progress for the
purpose of attending the polls to vote; or (2) subjects or
threatens to subject the other person to a penalty for
attending the polls on election day or while early voting is
in progress to vote”

Utah

UT ST & 20A-
3a-105

“Each employer shall allow any voter to be absent from
service or employment on election day for not more than
two hours between the time the polls open and close. The
employer may not deduct from an employee's usual salary
or wages because of the absence”

West
Virginia

WV ST § 3-1-42

“Every person entitled to vote at any election who may be
employed by any person, company, or corporation on the




day on which such election shall be held in this state, shall,
on written demand of such employee, made at least three
days prior thereto, be given a period of not more than
three hours, if necessary, between the opening and the
closing of the polls on such day, for the purpose of
enabling such person to repair to the place of voting to
cast his vote and return, without liability to any penalty or
deduction from his usual salary or wages on account of
such absence”

Wyoming

WY ST § 22-2-
111

“Any person entitled to vote at any primary or general
election or special election to fill a vacancy in the office of
representatives in the congress of the United States is, on
the day of such election, entitled to absent himself from
any service or employment in which he is then engaged or
employed for a period of one (1) hour, other than meal
hours, the hour being at the convenience of the employer,
between the time of opening and closing of the polls. Such
elector shall not, because of so absenting himself, lose any
pay, providing he actually casts his legal vote”




