
From: “DustyR. Johnston” <dri@vemoncoliege.edu>
Sent: Wednesday, June 12, 2024, 2:27 PM
To: “budgetandpolicyreports@gov.1exas. gov" <budgetandpolicyreports@gov.1exas. gov
Cc: "abatha.vasquez@gov texas gov” <labatha vasquez@go 1exas Gov>;

“michelleWatis@gov.lexas gov" <michelle watls@gov.exas. gov>
Subject: GA4 compliance information

|[EXTERNALSENDER] -Donot clickonlinksoropenattachmentsin unexpectedmessages. |

‘The following addition to the Vernon College Student Handbook and Employee Handbook was
approved by the Vernon College Board of Trustees today June 12, 2024.
No employee (student) shall discriminate against students, other employees, or
community members on the basis of race, gender, religion, self-identification,
creed, national origin, or disability. This includes “Antisemitism” (as defined by HB.
3257) meaning “a certain perceptionof Jews that may be expressed as a hatred
toward Jews. The term includes rhetorical and physical acts of antisemitism
directed toward Jewish community institutions and religious facilities.”
Antisemitism is not protected by free speech. In accordance with Texas Executive
order GA-44, any discrimination or violation free speech can result in appropriate
employee disciplinary action.
Contact me if need to provide additional documentation or respond in another format.
Dusty R. Johnston, Ed. D.
President, Vernon College
4400 College Drive
Vernon, Texas 76384
dri@vernoncollege.edu
940-552-6291 ext. 2200 office
940-553-3902 fax
940-261-0060 cell
“Vision, communication, competence, boldness, people skills, and a serving heart are essential
to effective leadership”
“Live Simply, Love Generously, Care Deeply, Speak Kindly"
“All that is necessary for evil to triumph i for good men to do nothing”

This email has been scanned for email related treats and delivered safely by Mimecast.
For more information please visit hp: mimecasi.com

From: "Dusty R. Johnston" <drj@vernoncollege.edu>
Sent: Wednesday, June 12, 2024, 2:27 PM
To: "budgetandpolicyreports@gov.texas.gov" <budgetandpolicyreports@gov.texas.gov>
Cc: "tabatha.vasquez@gov.texas.gov" <tabatha.vasquez@gov.texas.gov>; 
"michelle.watts@gov.texas.gov" <michelle.watts@gov.texas.gov>
Subject: GA 44 compliance information

[EXTERNAL SENDER] - Do not click on links or open attachments in unexpected messages.

The following addition to the Vernon College Student Handbook and Employee Handbook was 
approved by the Vernon College Board of Trustees today June 12, 2024.
No employee (student) shall discriminate against students, other employees, or 
community members on the basis of race, gender, religion, self-identification, 
creed, national origin, or disability. This includes “Antisemitism” (as defined by HB 
3257) meaning “a certain perception of Jews that may be expressed as a hatred 
toward Jews. The term includes rhetorical and physical acts of antisemitism 
directed toward Jewish community institutions and religious facilities.” 
Antisemitism is not protected by free speech. In accordance with Texas Executive 
order GA-44, any discrimination or violation free speech can result in appropriate 
employee disciplinary action.
Contact me if I need to provide additional documentation or respond in another format.
Dusty R. Johnston, Ed. D.
President, Vernon College
4400 College Drive
Vernon, Texas 76384
drj@vernoncollege.edu
940-552-6291 ext. 2200 office
940-553-3902 fax
940-261-0060 cell
“Vision, communication, competence, boldness, people skills, and a serving heart are essential 
to effective leadership”
“Live Simply, Love Generously, Care Deeply, Speak Kindly"
“All that is necessary for evil to triumph is for good men to do nothing”

This email has been scanned for email related threats and delivered safely by Mimecast.
For more information please visit http://www.mimecast.com 



From: “Helyer, Brenda <Brenda Holyer@sjod.edu>
Sent: Tuesday, June 18, 2024, 5:56 PH
“To: "budgetandpolicyreports@gov.texas.gov" <budgetandpolicyreports@gov.texas.gov>;
“tabatha.vasquez@gov.texas.gov" <tabatha.vasquez@gov.texas.gov>; "michelle. watts@gov.texas.gov"
<michelle walts@ovtexasgov>
Co: “Heller, Brenda” <Brenda.Helyer@sicd edu>; Reiland, Mand <Mandi Reiand@sicd edu>
Subject GA.44 Response for San Jacinto College
Altachments: VI-7003-A-Expressive-Activiies pot, VI-7003-A-a-Expressive-Activies pat

Good afternoon,
“This communication will serve to advise you that San Jacinto College has
complied with Governor Abbott's Executive Order GA-44. The College assessed
its policy and procedure to ensure that the language is sufficient to address the
concerns expressed by the Governor. In conjunction with that review, the College
amended its procedure to include the required definition of “antisemitism” to guide
students and employees. Changes were effective May 22, 2024. The policy and
procedure are posted on the College’s website. In addition, all employees were
notified of the amendment.
Attached for your file are Policy VIL7003.A, Expressive Activities, and Procedure
VIL7003.A.a, Expressive Activities. The new definition of “antisemitism” is
highlighted in yellow on page 2ofthe procedure.
‘The Executive Order also directs that institutions provide evidence that the policies
are being enforced. The College’ student conduct staff, campus police, and other
campus leaders have received training on our policies and the requirements of
Section 51.9315 of the Texas Education Code. San Jacinto College has not
experienced any student or community protests on these issues on our campuses,
and no antisemitic incidents have been reported.
Thank you,
Brenda Hellyer

Brenda Hellyer, ED.

Chant1%
Ell 4624 Fairmont Powy., Suite 200 | Pasadena, TX 77504

Direct: (281) 998-6100 | Fax: (281) 998-6324
EEE conse cd | www. facebook comsaniscintocollcge | @SanJacCollege

From: "Hellyer, Brenda" <Brenda.Hellyer@sjcd.edu>
Sent: Tuesday, June 18, 2024, 5:56 PM
To: "budgetandpolicyreports@gov.texas.gov" <budgetandpolicyreports@gov.texas.gov>; 
"tabatha.vasquez@gov.texas.gov" <tabatha.vasquez@gov.texas.gov>; "michelle.watts@gov.texas.gov" 
<michelle.watts@gov.texas.gov>
Cc: "Hellyer, Brenda" <Brenda.Hellyer@sjcd.edu>; "Reiland, Mandi" <Mandi.Reiland@sjcd.edu>
Subject: GA-44 Response for San Jacinto College
Attachments: VII-7003-A-Expressive-Activities.pdf; VII-7003-A-a-Expressive-Activities.pdf

[EXTERNAL SENDER] - Do not click on links or open attachments in unexpected messages.

Good afternoon, 
This communication will serve to advise you that San Jacinto College has 
complied with Governor Abbott’s Executive Order GA-44. The College assessed 
its policy and procedure to ensure that the language is sufficient to address the 
concerns expressed by the Governor. In conjunction with that review, the College 
amended its procedure to include the required definition of “antisemitism” to guide 
students and employees. Changes were effective May 22, 2024. The policy and 
procedure are posted on the College’s website. In addition, all employees were 
notified of the amendment.
Attached for your file are Policy VII.7003.A, Expressive Activities, and Procedure 
VII.7003.A.a, Expressive Activities. The new definition of “antisemitism” is 
highlighted in yellow on page 2 of the procedure. 
The Executive Order also directs that institutions provide evidence that the policies 
are being enforced. The College’s student conduct staff, campus police, and other 
campus leaders have received training on our policies and the requirements of 
Section 51.9315 of the Texas Education Code. San Jacinto College has not 
experienced any student or community protests on these issues on our campuses, 
and no antisemitic incidents have been reported.
Thank you, 
Brenda Hellyer

Brenda Hellyer, Ed.D. 
San Jacinto College
Chancellor
4624 Fairmont Pkwy., Suite 200 | Pasadena, TX 77504
Direct: (281) 998-6100 | Fax: (281) 998-6324
www.sanjac.edu | www.facebook.com/sanjacintocollege | @SanJacCollege



Procedure VIL7003.A.a, Expressive Activities

Associated Policy
Policy VIL7003., Expressive Activities

Procedures

I Overview

A. San Jacinto College is committed to fostering a learning environment where free
inquiry and expression are encouraged. The College recognizes the right to assemble,
speak, carry signs, and distribute literature and petitions. In accordance with the rules
specified in this Procedure, students, employees, and membersof the general public,
individually or in organized groups, may engage in expressive activities in the
College's outdoor common areas, subject to reasonable restrictionsoftime, place, and
‘manner. The College will not discriminate on the basis ofa political, religious,
philosophical, ideological, or academic viewpoint expressed by any person, either in
the enforcementoradministrationofthese rules.

B. The College may not take action againsta student or employee organization or deny
these organizations any benefit generally available to other studentoremployee
organizations at the College on the basis ofa politica, religious, philosophical,
ideological, or academic viewpoint expressed by the organizations orofany.
expressive activities of the organizations.

C. The College expects that persons engaging in expressive activities will demonstrate
respect for the safetyofpersons and property, respect for those who may disagree
with their message, and compliance with College policies and applicable local, state,
and federal laws. As permitted by law, San Jacinto College imposes reasonable time,
place, and manner restrictions on all persons engaging in expressive activities. The
College will not tolerate expressive activities that are unlawful, that materially and
substantially disrupt the College’s activities, programs, or operations, that unduly
interfere with the expressive activitiesofothers on campus, that constitute Prohibited
Expression under Section 111ofthis Procedure, or that violate the College's policies
and procedures or applicable local, state, or federal law. Individuals who violate
these rules, policies, or laws are subject to immediate removal from the campus and
other appropriate and lawful sanctions. See Section XII, Violations and Sanctions.

D. The locationofexpressive activities will depend upon the factors listed in these rules,
including the sizeof the audience for the activity (both participants and spectators).
Decisions required to be made by College officials will be based on these rules and
will not be based on the contentorviewpointof a proposed expressive activity or on
any anticipated controversy related to the proposed event. Expressive activities
permitted under these rules do not imply official endorsement by the College.
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Procedure VII.7003.A.a, Expressive Activities 
 

Associated Policy 
Policy VII.7003.A, Expressive Activities 

 
Procedures 

 
I. Overview 

 
A. San Jacinto College is committed to fostering a learning environment where free 

inquiry and expression are encouraged. The College recognizes the right to assemble, 
speak, carry signs, and distribute literature and petitions. In accordance with the rules 
specified in this Procedure, students, employees, and members of the general public, 
individually or in organized groups, may engage in expressive activities in the 
College’s outdoor common areas, subject to reasonable restrictions of time, place, and 
manner. The College will not discriminate on the basis of a political, religious, 
philosophical, ideological, or academic viewpoint expressed by any person, either in 
the enforcement or administration of these rules. 

 
B. The College may not take action against a student or employee organization or deny 

these organizations any benefit generally available to other student or employee 
organizations at the College on the basis of a political, religious, philosophical, 
ideological, or academic viewpoint expressed by the organizations or of any 
expressive activities of the organizations. 

 
C. The College expects that persons engaging in expressive activities will demonstrate 

respect for the safety of persons and property, respect for those who may disagree 
with their message, and compliance with College policies and applicable local, state, 
and federal laws. As permitted by law, San Jacinto College imposes reasonable time, 
place, and manner restrictions on all persons engaging in expressive activities. The 
College will not tolerate expressive activities that are unlawful, that materially and 
substantially disrupt the College’s activities, programs, or operations, that unduly 
interfere with the expressive activities of others on campus, that constitute Prohibited 
Expression under Section III of this Procedure, or that violate the College’s policies 
and procedures or applicable local, state, or federal law. Individuals who violate 
these rules, policies, or laws are subject to immediate removal from the campus and 
other appropriate and lawful sanctions. See Section XIII, Violations and Sanctions. 

 
D. The location of expressive activities will depend upon the factors listed in these rules, 

including the size of the audience for the activity (both participants and spectators). 
Decisions required to be made by College officials will be based on these rules and 
will not be based on the content or viewpoint of a proposed expressive activity or on 
any anticipated controversy related to the proposed event. Expressive activities 
permitted under these rules do not imply official endorsement by the College. 



E. General Prohibitions: The Chancellor, Deputy Chancellor and College President, or
other designated College representatives retain the authority to enforce this
Procedure. The following rules are intended to protect the health and safety of all
persons, to protect property from damage, to manage resources, and to protect the
educational missionof the College. Individuals and organizations engaging in
expressive activities shall not:

«interfere with the free entry to or exit from a building, structure, or facility;
«interfere with the flow of pedestrians orvehicular traffic on sidewalks or streets or

at placesof ingress and egress to and from property, buildings, or facilities;
«deny the useofoffices or other facilities to the students, faculty, staff, or guests of

the College;
«threaten or endanger the safetyof any person on a campus;
«engage in conduct that is likelyto result in damage or defacement to or

destructionof College property or to cause disruption in utilities;
«create a sustained or repeated noise disturbance that substantially interferes with a

speaker's ability to communicate with others and/or the rightsofothers to listen;
«attempt to preventa College event or other lawful assembly by the threat or use of

force or violence; or
«useordisplay an open flame or fireworks.

F. This Procedure applies to expressive activities that are not partofan official activity,
program, or operation of the College or its departments. Teaching and other official
functions of the College will have priority in allocating the useof space on campus.

IL Definitions

A. Amplified sound: The useof any loudspeaker, loudspeaker system, sound amplifier,
orany other machine or device that produces, reproduces, or amplifies sound.

B. Antisemitism: This term has the meaning found in Section 448.001ofthe Texas
Government Code, whicheans a certain perception of Jews that may be
expressed as hatred toward Jews. The term includes rhetorical and physical acts of
‘antisemitism directed toward Jewish or atswish individuals or their property or
toward Jewish community institutions and religious facilitids definition is
provided in accordance with ExecutiveOrder-G (2024)

C. College: The San Jacinto College and anyofits campuses or buildings.

D. College department: Any academic or non-academic unit or division or any other
official College entity.

E. College grounds or premises: Any College-owned, leased, or maintained property
and buildings, including, but not fimited to, the Colleges South Campus, Central
Campus, North Campus, Maritime Campus, Generation Park Campus, and District
Administration Building.
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E. General Prohibitions: The Chancellor, Deputy Chancellor and College President, or 
other designated College representatives retain the authority to enforce this 
Procedure. The following rules are intended to protect the health and safety of all 
persons, to protect property from damage, to manage resources, and to protect the 
educational mission of the College. Individuals and organizations engaging in 
expressive activities shall not: 

• interfere with the free entry to or exit from a building, structure, or facility; 
• interfere with the flow of pedestrians or vehicular traffic on sidewalks or streets or 

at places of ingress and egress to and from property, buildings, or facilities; 
• deny the use of offices or other facilities to the students, faculty, staff, or guests of 

the College; 
• threaten or endanger the safety of any person on a campus; 
• engage in conduct that is likely to result in damage or defacement to or 

destruction of College property or to cause disruption in utilities; 
• create a sustained or repeated noise disturbance that substantially interferes with a 

speaker’s ability to communicate with others and/or the rights of others to listen; 
• attempt to prevent a College event or other lawful assembly by the threat or use of 

force or violence; or 
• use or display an open flame or fireworks. 

F. This Procedure applies to expressive activities that are not part of an official activity, 
program, or operation of the College or its departments. Teaching and other official 
functions of the College will have priority in allocating the use of space on campus. 

 
II. Definitions 

 
A. Amplified sound: The use of any loudspeaker, loudspeaker system, sound amplifier, 

or any other machine or device that produces, reproduces, or amplifies sound. 
 

B. Antisemitism: This term has the meaning found in Section 448.001 of the Texas 
Government Code, which “means a certain perception of Jews that may be 
expressed as hatred toward Jews. The term includes rhetorical and physical acts of 
antisemitism directed toward Jewish or non-Jewish individuals or their property or 
toward Jewish community institutions and religious facilities.” This definition is 
provided in accordance with Executive Order GA-44 (2024). 

 
C. College: The San Jacinto College and any of its campuses or buildings. 

 
D. College department: Any academic or non-academic unit or division or any other 

official College entity. 
 

E. College grounds or premises: Any College-owned, leased, or maintained property 
and buildings, including, but not limited to, the College’s South Campus, Central 
Campus, North Campus, Maritime Campus, Generation Park Campus, and District 
Administration Building. 

 



F. Commercial activity: The selling or advertising of objects or services by an
individual, organization, or companyforpersonal gain or for the financial benefit of
owners or investors. “Commercial activity” does not include words or symbols on an
individual's personal apparel,or a bumper sticker placed on a car by its owner.

G. Common outdoor area: Outdoor space at the College that is not being used fora
College purpose or educational function ora College-sponsored or affiliated event or
function, whether temporary or permanent. “Common outdoor area” generally
includes plazas, sidewalks, lawns, and courtyards. “Common outdoor area” does not
include the outside surfaceofCollege buildings or surfaces associated with or
connected to a College building or structure or space dedicated to temporary outdoor
exhibits, College structures, or College construction sites.

H. Expressive activity: Any specch or expressive conduct (oral or written) protected by
the First Amendment to the United States Constitution or by Section 8, Article I,
‘Texas Constitution, and includes assemblies, protests, speeches, the distribution of
written material, the carryingof signs, and the circulationofpetitions. The term does
not include commercial speech.

1. Non-profit group: A group whose purpose i to serve a public or mutual benefit other
than the pursuit or accumulationof profits for ownersor investors. The term includes,
butis not limited to, registered student organizations, public charities, social welfare
agencies, religious organizations, and organizations exempt from federal income tax.

J. “Off-campus person or organization” and “member ofthe general public": A person
or organization that is not an academic or administrative unit or departmentof the
College ora registered or officially recognized student, faculty, or stafforganization.

K. Official College event or activity: Any event, program,oractivity sponsored by a
College department or division in the course of fulfilling its College mission;
educational activities that occur within the classroom; or events that occur within the
regular or recurring sphere ofactivity ofaCollege department or division.

L. Organized Expressive Activity: Any rally, parade, demonstration, memorial or vigil,
stationary structureordisplay, concert or other similar event designed to attract a
‘gathering of twenty-five or more people during a specified periodof time. The term
also includes a stationary structure, display, or activity that is scheduled to be in the
same location for two or more hours in a single day and that is intended to distribute
ori prepared to distribute literature or materials to twenty-five or more people.

M. Registered student organization: A student organization officially registered with the
Office of Student Engagement & Support at the College.

HL Prohibited Expression

The following typesof expression are not protected expression. Individuals and
organizations that engage in Prohibited Expression are subject to removal from College
‘grounds and are subject to other appropriate and lawful sanctions. Students and
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F. Commercial activity: The selling or advertising of objects or services by an 
individual, organization, or company for personal gain or for the financial benefit of 
owners or investors. “Commercial activity” does not include words or symbols on an 
individual’s personal apparel, or a bumper sticker placed on a car by its owner. 

G. Common outdoor area: Outdoor space at the College that is not being used for a 
College purpose or educational function or a College-sponsored or affiliated event or 
function, whether temporary or permanent. “Common outdoor area” generally 
includes plazas, sidewalks, lawns, and courtyards. “Common outdoor area” does not 
include the outside surface of College buildings or surfaces associated with or 
connected to a College building or structure or space dedicated to temporary outdoor 
exhibits, College structures, or College construction sites. 

 
H. Expressive activity: Any speech or expressive conduct (oral or written) protected by 

the First Amendment to the United States Constitution or by Section 8, Article I, 
Texas Constitution, and includes assemblies, protests, speeches, the distribution of 
written material, the carrying of signs, and the circulation of petitions. The term does 
not include commercial speech. 

 
I. Non-profit group: A group whose purpose is to serve a public or mutual benefit other 

than the pursuit or accumulation of profits for owners or investors. The term includes, 
but is not limited to, registered student organizations, public charities, social welfare 
agencies, religious organizations, and organizations exempt from federal income tax. 

 
J. “Off-campus person or organization” and “member of the general public”: A person 

or organization that is not an academic or administrative unit or department of the 
College or a registered or officially recognized student, faculty, or staff organization. 

 
K. Official College event or activity: Any event, program, or activity sponsored by a 

College department or division in the course of fulfilling its College mission; 
educational activities that occur within the classroom; or events that occur within the 
regular or recurring sphere of activity of a College department or division. 

 
L. Organized Expressive Activity: Any rally, parade, demonstration, memorial or vigil, 

stationary structure or display, concert or other similar event designed to attract a 
gathering of twenty-five or more people during a specified period of time. The term 
also includes a stationary structure, display, or activity that is scheduled to be in the 
same location for two or more hours in a single day and that is intended to distribute 
or is prepared to distribute literature or materials to twenty-five or more people. 

 
M. Registered student organization: A student organization officially registered with the 

Office of Student Engagement & Support at the College. 
 
III. Prohibited Expression 

 
The following types of expression are not protected expression. Individuals and 
organizations that engage in Prohibited Expression are subject to removal from College 
grounds and are subject to other appropriate and lawful sanctions. Students and 



employees are subject to discipline in accordance with the regular disciplinary policies
and proceduresofthe College.
A. Obscenity: A writing, visual image, or performance is obscene as defined in Section

43.21ofthe Texas Penal Code (or its successor provisions).
B..Incitement to imminent violations ofthe law: Conduct, whether oral, written, or

demonstrative, that incites or is directed at producing imminent violations of law
under circumstances such that the statements are likely to actually and imminently
incite or produce violations of law.

C. Defamation: Defamation is a false statement offact about another individual that
holds the individual up to hatred, ridicule, or contempt and that is not otherwise
privileged. Defamation can be written (libel) or oral (slander). If the defamed person
is a private individual, the question is whether the speaker knew or should have
known that the statement was false. Ifthe defamed person is a public official or
public figure, the question is whether the statement was made with knowledge of the
falsity or with reckless disregard of the truth.

D. True threat: A serious expressionofan intent to commit an actof unlawful violence
toa particular individual or group of individuals. The speaker of a true threat need
not intend to inflict actual harm; the question is whether the speaker consciously
disregarded a sstantial risk that the communications would be viewed as
threatening violence.

E. ActsofIntimidation: A type of true threat where a speaker directs a threat to a person
or group of persons with the intent of placing the victim(s) in fear of bodily harm or
death.

IV. Useof Outdoor Space

A. Time, Place, and Manner for Outdoor Expression

Common outdoor areas are traditional public forums. Students, employees, student
organizations, members of the general public, and off-campus organizations may
engage in expressive activities in common outdoor areas without prior approval or
reservation. Individuals and organizations that engage in expressive conduct shall
‘comply with these Procedures, including the General Prohibitions in Section I. The
following conduct is prohibited in outdoor common areas:

a. The person's conduct is unlawful (see Section III, Prohibited Expression);
b. The activity is commercial activity;
c. The use would constitute an immediate and actual danger to the peace or

securityof the College District that available law enforcement officials could
not control with reasonable efforts;

d. There is inclement weather, a public health warning, terror alert, or other
emergency;

e. The use would materially and substantially disruptordisturb the regular
academic program or other operations of the College;

£. The use would result in damage to or defacement of property;
The activity violates College policy or procedure or violates a local, sate, or
federal law.

44  

employees are subject to discipline in accordance with the regular disciplinary policies 
and procedures of the College. 
A. Obscenity: A writing, visual image, or performance is obscene as defined in Section 

43.21 of the Texas Penal Code (or its successor provisions). 
B. Incitement to imminent violations of the law: Conduct, whether oral, written, or 

demonstrative, that incites or is directed at producing imminent violations of law 
under circumstances such that the statements are likely to actually and imminently 
incite or produce violations of law. 

C. Defamation: Defamation is a false statement of fact about another individual that 
holds the individual up to hatred, ridicule, or contempt and that is not otherwise 
privileged. Defamation can be written (libel) or oral (slander). If the defamed person 
is a private individual, the question is whether the speaker knew or should have 
known that the statement was false. If the defamed person is a public official or 
public figure, the question is whether the statement was made with knowledge of the 
falsity or with reckless disregard of the truth. 

D. True threat:  A serious expression of an intent to commit an act of unlawful violence 
to a particular individual or group of individuals. The speaker of a true threat need 
not intend to inflict actual harm; the question is whether the speaker consciously 
disregarded a substantial risk that the communications would be viewed as 
threatening violence. 

E. Acts of Intimidation: A type of true threat where a speaker directs a threat to a person 
or group of persons with the intent of placing the victim(s) in fear of bodily harm or 
death. 

 
IV. Use of Outdoor Space 

 
A. Time, Place, and Manner for Outdoor Expression 

 
Common outdoor areas are traditional public forums. Students, employees, student 
organizations, members of the general public, and off-campus organizations may 
engage in expressive activities in common outdoor areas without prior approval or 
reservation. Individuals and organizations that engage in expressive conduct shall 
comply with these Procedures, including the General Prohibitions in Section I. The 
following conduct is prohibited in outdoor common areas: 

 
a. The person’s conduct is unlawful (see Section III, Prohibited Expression); 
b. The activity is commercial activity; 
c. The use would constitute an immediate and actual danger to the peace or 

security of the College District that available law enforcement officials could 
not control with reasonable efforts; 

d. There is inclement weather, a public health warning, terror alert, or other 
emergency; 

e. The use would materially and substantially disrupt or disturb the regular 
academic program or other operations of the College; 

f. The use would result in damage to or defacement of property; 
g. The activity violates College policy or procedure or violates a local, state, or 

federal law. 



Additionally, no person engaging in expressive activities shall engage in conduct that
constitutes harassmentof another person. “Harassment” in this Procedure means: (i)
hostile, threatening, or intimidating conduct or specch, whether oral, written, or symbolic,
(ii) that is directed at specific individual(s), and (ii) is sufficiently severe, pervasive or
persistent, and objectively offensive that it would cause an ordinary and reasonable
person to fear violence or bodily harm or would unreasonably interfere with the other
individual's ability to access or participate in or benefit from the activity, program,
services, or privilege provided by the College.

In addition, students and employees are subject to other policies and proceduresof the
College that prohibit discriminatory harassment based on membership in a protected class
recognized under state or federal law. These policies and procedures address conduct that
is sufficiently severe or pervasive to create an objectively hostile campus or academic
environment that unreasonably interferes with or diminishes another individual's ability
to participate in or benefit from an activity, program, service, or privilege provided by the
College District. These policies and procedures include the College’s Sexual Misconduct
Policy and Procedures (sce Board Policy 111.3006. and Procedure I11.3006.D.a) and
policies and procedures that prohibit discrimination and harassment on the basisofrace,
color, national origin, religion, sex, disability, age, veteran/military status, and other legally
protected classes (sce Board Policy IV.4002.G and Complaint rocedure 300 of the:
Student Handbook). Discrimination based on race, color, or national origin includes
discrimination and harassment based on a person’s actual or perceived: (i) shared
ancestry or ethnic characteristics;or (i) citizenshiporresidency in a country with a
dominant religion or distinct religious identity; this definition encompasses antisemitism
and discrimination based on religion, including but not limited to discrimination against
students who are Jewish, Muslim, Sikh, Hindu, Christian, Buddhist, or other religions
when based on shared ancestry, ethnic characteristics, or citizenship or residency in a
country with a dominant religion or distinct religious identity.

‘The rules against harassing expressive activity should be interpreted as narrowly as
possible to preserve their constitutionality and to avoid chilling the exercise of
constitutionally protected speech. Opinions and arguments ofa political, religious,
ideological, or academic nature are not harassment merely because some listeners are
offended or upset by the opinion or argument.

The right to engage in expressive activities does not encompass selling literature,
products, or services or seeking donations. Student organizations may engage in such
activities on a non-profit basis in accordance with the Student Handbook.

B. Gatheringsof25 or More People

Ifthe expected attendance at an assembly or gathering is 25 or more people (see the
definitionof“Organized Expressive Activity” above), the persons or organizations
planning the activity are encouraged to seek a reservationof an outdoor campus area that
i suited to their assembly’s anticipated size (both participants and spectators) as stated in
Section IV(C) below. Campus maps reflecting locations suitable for large gatherings are
available from the Office of Student Engagement & Support. Regardless of whether a
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Additionally, no person engaging in expressive activities shall engage in conduct that 
constitutes harassment of another person. “Harassment” in this Procedure means: (i) 
hostile, threatening, or intimidating conduct or speech, whether oral, written, or symbolic, 
(ii) that is directed at specific individual(s), and (iii) is sufficiently severe, pervasive or 
persistent, and objectively offensive that it would cause an ordinary and reasonable 
person to fear violence or bodily harm or would unreasonably interfere with the other 
individual’s ability to access or participate in or benefit from the activity, program, 
services, or privilege provided by the College.  
 
In addition, students and employees are subject to other policies and procedures of the 
College that prohibit discriminatory harassment based on membership in a protected class 
recognized under state or federal law. These policies and procedures address conduct that 
is sufficiently severe or pervasive to create an objectively hostile campus or academic 
environment that unreasonably interferes with or diminishes another individual’s ability 
to participate in or benefit from an activity, program, service, or privilege provided by the 
College District. These policies and procedures include the College’s Sexual Misconduct 
Policy and Procedures (see Board Policy III.3006.D and Procedure III.3006.D.a) and 
policies and procedures that prohibit discrimination and harassment on the basis of race, 
color, national origin, religion, sex, disability, age, veteran/military status, and other legally 
protected classes (see Board Policy IV.4002.G and Complaint Procedure 300 of the 
Student Handbook). Discrimination based on race, color, or national origin includes 
discrimination and harassment based on a person’s actual or perceived: (i) shared 
ancestry or ethnic characteristics; or (ii) citizenship or residency in a country with a 
dominant religion or distinct religious identity; this definition encompasses antisemitism 
and discrimination based on religion, including but not limited to discrimination against 
students who are Jewish, Muslim, Sikh, Hindu, Christian, Buddhist, or other religions 
when based on shared ancestry, ethnic characteristics, or citizenship or residency in a 
country with a dominant religion or distinct religious identity. 

 
The rules against harassing expressive activity should be interpreted as narrowly as 
possible to preserve their constitutionality and to avoid chilling the exercise of 
constitutionally protected speech. Opinions and arguments of a political, religious, 
ideological, or academic nature are not harassment merely because some listeners are 
offended or upset by the opinion or argument. 

 
The right to engage in expressive activities does not encompass selling literature, 
products, or services or seeking donations. Student organizations may engage in such 
activities on a non-profit basis in accordance with the Student Handbook. 

 
B. Gatherings of 25 or More People 

 
If the expected attendance at an assembly or gathering is 25 or more people (see the 
definition of “Organized Expressive Activity” above), the persons or organizations 
planning the activity are encouraged to seek a reservation of an outdoor campus area that 
is suited to their assembly’s anticipated size (both participants and spectators) as stated in 
Section IV(C) below. Campus maps reflecting locations suitable for large gatherings are 
available from the Office of Student Engagement & Support. Regardless of whether a 



person or organization seeks a reservation, they are encouraged to provide at least 43
hours” notice to the OfficeofStudent Engagement & Supportto enable the College to
efficiently allocate resources, manage conflicting activities, and assign campus security,
‘maintenance, and other staffas needed to maintain safety, order, and cleanliness. Contact
information for the OfficeofStudent Engagement & Support on each campus can be
found at http://www saniac.edu/student-lfe/.

C. Areas Where Outdoor Expressive Activity May Not Take Place

The College will regulate outdoor expressive activity under criteria that is content and
viewpoint neutral and is narrowly tailored toserve a significant institutional interest. In
addition to the prohibitions stated elsewhere in these Procedures, an outdoor expressive
activity may not take place:

a. Inareas already reserved for an official College event during the specific
times reserved for the official College event;

b.. In areas already reserved for an event by a person or organization that has
made a reservation through the Office of Student Engagement & Support;

c.. Inareas that block free movementofpedestrian or vehicle traffic;
d. In areas that prevent or substantially hinder entry or exit ofacampus building;

or
e. In any arcas on campus during times that the College campus is closed to the

public.

D. Reserving Space for Expressive Activity in an Outdoor Common Area

While no approval or reservation is required to engage in expressive activity in an
outdoor common area, individuals have the ability to reserve an outdoor space on campus
in order to guarantee their desired spaceof expression is kept available to them during the
specific date/timeoftheir planned activity. A person or organization that reserves an area
in advance pursuant to this Procedure has the right to the reserved space for the time
covered by the reservation. Other persons or organizations using the same space without
a reservation must yield the space immediately at the beginning of the other group's
reserved time. A specific location may be reserved fora single day up to eight hours
between the hours of§ a.m. 6 p.m. To make reservations for an outdoor expressive
activity, individuals must:

a. Contact the Student Engagement & Support Office on the campusof their
planned activity and complete an Outdoor Expressive Activity Reservation
Form. Contact information for the Student Engagement and Support Office.
is found at htps://www.saniac.edw/student-lfe!.

b. Student Engagement and Support will verify whether the space is already
reserved for the desired date/time and notify the requestor within three
business days. While there is no limit to the frequency that an individual or
organization may engage in expressive activity on campus, an individual or
organization may reserve a specific location in advance only four times per
calendar month. This rule is imposed to ensure that all eligible persons or
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person or organization seeks a reservation, they are encouraged to provide at least 48 
hours’ notice to the Office of Student Engagement & Support to enable the College to 
efficiently allocate resources, manage conflicting activities, and assign campus security, 
maintenance, and other staff as needed to maintain safety, order, and cleanliness. Contact 
information for the Office of Student Engagement & Support on each campus can be 
found at https://www.sanjac.edu/student-life/. 

 
C. Areas Where Outdoor Expressive Activity May Not Take Place 

The College will regulate outdoor expressive activity under criteria that is content and 
viewpoint neutral and is narrowly tailored to serve a significant institutional interest. In 
addition to the prohibitions stated elsewhere in these Procedures, an outdoor expressive 
activity may not take place: 

a. In areas already reserved for an official College event during the specific 
times reserved for the official College event; 

b. In areas already reserved for an event by a person or organization that has 
made a reservation through the Office of Student Engagement & Support; 

c. In areas that block free movement of pedestrian or vehicle traffic; 
d. In areas that prevent or substantially hinder entry or exit of a campus building; 

or 
e. In any areas on campus during times that the College campus is closed to the 

public. 
 

D. Reserving Space for Expressive Activity in an Outdoor Common Area 
 

While no approval or reservation is required to engage in expressive activity in an 
outdoor common area, individuals have the ability to reserve an outdoor space on campus 
in order to guarantee their desired space of expression is kept available to them during the 
specific date/time of their planned activity. A person or organization that reserves an area 
in advance pursuant to this Procedure has the right to the reserved space for the time 
covered by the reservation. Other persons or organizations using the same space without 
a reservation must yield the space immediately at the beginning of the other group’s 
reserved time. A specific location may be reserved for a single day up to eight hours 
between the hours of 8 a.m. 6 p.m. To make reservations for an outdoor expressive 
activity, individuals must: 

 
a. Contact the Student Engagement & Support Office on the campus of their 

planned activity and complete an Outdoor Expressive Activity Reservation 
Form. Contact information for the Student Engagement and Support Office 
is found at https://www.sanjac.edu/student-life/. 

b. Student Engagement and Support will verify whether the space is already 
reserved for the desired date/time and notify the requestor within three 
business days. While there is no limit to the frequency that an individual or 
organization may engage in expressive activity on campus, an individual or 
organization may reserve a specific location in advance only four times per 
calendar month. This rule is imposed to ensure that all eligible persons or 



organizations have a reasonable opportunity to reserve a space. Fostering
diverse useof resources is a significant interest. Registered student
organizations and/or College employees are given priority over off-campus
organizations and members of the public ifa campus receives two or more
applications on the same day secking to reserve the same location at the same
or conflicting times. In the eventofconflicting applications between multiple
registered student organizations and/or College employees, applications will
be selected usinga neutral, random method. In the event of conflicting
applications between organizations not affiliated with the College,
applications will be selected using a neutral, random method.

c. Ifa desired space has not been reserved, then a request for same-day usage
can be submitted to the Student Engagement & Support Office on a first-
come, first-served basis. All applications actually received between 8:30 AM.
‘and 4:00 PM. on the same day will be eligible for selection using a neutral,
random method. Conflicting applications will be addressed as sated in the.
preceding paragraph.

d. Individuals reserving an outdoor space may not assign or delegate any control
or responsibilityofthat reservation to any other person, agent, or third party
without prior written approvalofthe respective campus Student Engagement
& Support Coordinator. All individuals requesting a reservation must
identify themselves to the Student Engagement & Support Coordinator or
designee, provide contact information, and serve as the contact person for the
event or activity. Reservations fora space fora specific typeofoutdoor
expressive activity may not be used for a different activity without written approval
ofthe respective campus Student Engagement & Support Coordinator.

e. The Student Engagement & Support Coordinator, or his or her designee,
will approve or deny a requested reservation within three business days of
receiving the application. Applicants must supply the following information:
«Dateofapplication;
«Proposed date(s)ofthe reservation;
«Proposed start and finish times;
«Proposed location;
«Nameof the activity;
«Anticipated attendance;
«Advertising methods;
«Descriptionof the activities planned;
«Campus sponsoring organization name,ifany;
«Contact person name, address, phone number, and email address; and
«Applicants signature.

An application may be denied for the following reasons:

1. the applicant failed to supply requested information on the application;
2. the requested area is not available because it has already been reserved;
3. the application contains a material misrepresentation of fact;
4. the applicant is ineligible du to a previous violationof these regulations
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organizations have a reasonable opportunity to reserve a space. Fostering 
diverse use of resources is a significant interest. Registered student 
organizations and/or College employees are given priority over off-campus 
organizations and members of the public if a campus receives two or more 
applications on the same day seeking to reserve the same location at the same 
or conflicting times. In the event of conflicting applications between multiple 
registered student organizations and/or College employees, applications will 
be selected using a neutral, random method. In the event of conflicting 
applications between organizations not affiliated with the College, 
applications will be selected using a neutral, random method. 

c. If a desired space has not been reserved, then a request for same-day usage 
can be submitted to the Student Engagement & Support Office on a first- 
come, first-served basis. All applications actually received between 8:30 AM. 
and 4:00 PM. on the same day will be eligible for selection using a neutral, 
random method. Conflicting applications will be addressed as stated in the 
preceding paragraph. 

d. Individuals reserving an outdoor space may not assign or delegate any control 
or responsibility of that reservation to any other person, agent, or third party 
without prior written approval of the respective campus Student Engagement 
& Support Coordinator. All individuals requesting a reservation must 
identify themselves to the Student Engagement & Support Coordinator or 
designee, provide contact information, and serve as the contact person for the 
event or activity. Reservations for a space for a specific type of outdoor 
expressive activity may not be used for a different activity without written approval 
of the respective campus Student Engagement & Support Coordinator. 

e. The Student Engagement & Support Coordinator, or his or her designee, 
will approve or deny a requested reservation within three business days of 
receiving the application. Applicants must supply the following information: 

• Date of application; 
• Proposed date(s) of the reservation; 
• Proposed start and finish times; 
• Proposed location; 
• Name of the activity; 
• Anticipated attendance; 
• Advertising methods; 
• Description of the activities planned; 
• Campus sponsoring organization name, if any; 
• Contact person name, address, phone number, and email address; and 
• Applicant’s signature. 

An application may be denied for the following reasons: 
 

1. the applicant failed to supply requested information on the application; 
2. the requested area is not available because it has already been reserved; 
3. the application contains a material misrepresentation of fact; 
4. the applicant is ineligible due to a previous violation of these regulations 



within the previous six months (including prior non-compliance, including but
not limited to, failure to remove personal items and trash during a prior
expressive activity);

5. the proposed use is not suitable for the location because the anticipated
attendance exceeds the reasonable capacityofthe space;

6. the proposed use is not suitable for the location because the design or
dimensionsofthe activity will substantially interfere with pedestrian access,
traffic flow, or public safety:

7. the proposed use would constitute an immediate and actual danger to the
peace or securityof the College and/or the local community, that available:
law enforcement officials could not control with reasonable efforts;

8. the proposed use would constitute a material and substantial disruption to the
regular academic program or other operation of the College;

9. the proposed use conflicts with previously scheduled activities and events in
the same area;

10. the applicant is under disciplinary sanction forotherviolations of College:
policy or procedure that has resulted in a lossof College privileges; and/or

11. the proposed activity is commercial in nature.

“The decision to grant or deny a reservation will not be based on the content or viewpoint
of the organized expressive activity or upon the expected reactionof others to the
activity. Ifthe request to reserve is denied, the applicant may appeal in writing to the
Deanof the Officeof Student Rights and Responsibilities or designee who shall rule
promptly in writing (generally within three business daysof the appeal). The email
addressofthe Office of Student Rights and Responsibilities is
studentrights(@sied edu. The decisionofthe Deanof the Office of Student Rights and
Responsibiliess final.

E. Other Conditions

Amplified sound is allowed in outdoor common areas, but bullhorns are prohibited. Noise:
levels may not unduly interfere with classes, meetings, or other activities in progress.
Making sustained or repeated noise in a manner that unduly interferes with a speaker's
ability to communicate his/her message is not permitted. A person responsible for a
structure or display must remain with the structureordisplay at all times.

Should the size of any gathering exceed the maximum numberofparticipants that is safe.
fora given location, including a reserved space, participants will be directed by campus
officials to relocate to an area on campus that is better suited to the size of the gathering
to the extent relocation is practicable.

The College may move a scheduled or reserved event to a different location upon the
occurrence of:

a. circumstances beyond the controlofthe College, such as facility infrastructure:
disruption and/or inclement weather;

b.. unanticipated needsofthe College for useof the spacefor College purposes;
c. substantial changes in the needs or sizeofthe scheduled event; or
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within the previous six months (including prior non-compliance, including but 
not limited to, failure to remove personal items and trash during a prior 
expressive activity); 

5. the proposed use is not suitable for the location because the anticipated 
attendance exceeds the reasonable capacity of the space; 

6. the proposed use is not suitable for the location because the design or 
dimensions of the activity will substantially interfere with pedestrian access, 
traffic flow, or public safety; 

7. the proposed use would constitute an immediate and actual danger to the 
peace or security of the College and/or the local community, that available 
law enforcement officials could not control with reasonable efforts; 

8. the proposed use would constitute a material and substantial disruption to the 
regular academic program or other operation of the College; 

9. the proposed use conflicts with previously scheduled activities and events in 
the same area; 

10. the applicant is under disciplinary sanction for other violations of College 
policy or procedure that has resulted in a loss of College privileges; and/or 

11. the proposed activity is commercial in nature. 
 

The decision to grant or deny a reservation will not be based on the content or viewpoint 
of the organized expressive activity or upon the expected reaction of others to the 
activity. If the request to reserve is denied, the applicant may appeal in writing to the 
Dean of the Office of Student Rights and Responsibilities or designee who shall rule 
promptly in writing (generally within three business days of the appeal). The email 
address of the Office of Student Rights and Responsibilities is 
studentrights@sjcd.edu.The decision of the Dean of the Office of Student Rights and 
Responsibilities is final. 

 
E. Other Conditions 

 
Amplified sound is allowed in outdoor common areas, but bullhorns are prohibited. Noise 
levels may not unduly interfere with classes, meetings, or other activities in progress. 
Making sustained or repeated noise in a manner that unduly interferes with a speaker’s 
ability to communicate his/her message is not permitted. A person responsible for a 
structure or display must remain with the structure or display at all times. 

 
Should the size of any gathering exceed the maximum number of participants that is safe 
for a given location, including a reserved space, participants will be directed by campus 
officials to relocate to an area on campus that is better suited to the size of the gathering 
to the extent relocation is practicable. 

 
The College may move a scheduled or reserved event to a different location upon the 
occurrence of: 

 
a. circumstances beyond the control of the College, such as facility infrastructure 

disruption and/or inclement weather; 
b. unanticipated needs of the College for use of the space for College purposes; 
c. substantial changes in the needs or size of the scheduled event; or 



d. subsequent disruption to previously scheduled College events.

The Student Engagement & Support Office will consult with the organizerofthe
scheduled event(if available) to consider other feasible locations or the rescheduling of
the event. The Student Engagement & Support Office will move the event to an agreed-
upon location or to the nearest suitable location. The College is not responsible for any
costs incurred by the organizers of the scheduled event that may result from a change in
location.

Each individual or organization that reserves an outdoor space is responsible for cleaning
up and removing personal items, paper, and trash that is placed in the area or dropped on
the ground during the activity. Failure to comply may result in lossofthe privilege to
reserve space for six months. Subsequent violations may result in other conditions or
sanctions, including lossof the privilege to reserve space for longer than six months.
Students and employees are subject to discipline pursuant to regular College disciplinary
procedures.

V. Distribution of Literature and Carrying Signs
Individuals and organizations, whether or not affliated with San Jacinto College, may
distribute literature, newspapers, brochures, books, handbills, and other printed material
in common outdoor areas in accordance with these Procedures. No prior approval is
required.

All literature must comply with the following rues:

«Literature or other printed materials must be distributed in person.
«Literature or other printed materials must not be forced upon others.
«Literature shall not be placed on vehicles inaCollege parking lot without the

permissionof the owner of the vehicle.
«The materials must not constitute prohibited “harassment” as defined in

Scetion IV(A) above.
«The materials must not infringe upon intellectual property rightsof the

College, including College trademarks.
«The fiee flowofpedestrian, vehicular, or other traffic must not be obstructed at

any point at any time. Entrances and exits shall not be blocked, and pedestrians
shall have sufficient space to safely maneuver around the individual(s) offering
literature or material.
Groups or individuals are responsible for ensuring that literature/printed
materials do not liter the area and are responsibleforcleaning up discarded or
leftover literature.

«  Literature/printed materials cannot promote commercial activites.
«Individuals and organizations may not distribute or use confetti or glitier in

outdoor common areas.

Individuals and organizations may display signs only by carrying them in their hands or
otherwise attaching them to their persons or wheelchairs. No advance permission is
required. Signs on sticks or poles are not allowed. Student organizations may post signs
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d. subsequent disruption to previously scheduled College events. 
 

The Student Engagement & Support Office will consult with the organizer of the 
scheduled event (if available) to consider other feasible locations or the rescheduling of 
the event. The Student Engagement & Support Office will move the event to an agreed- 
upon location or to the nearest suitable location. The College is not responsible for any 
costs incurred by the organizers of the scheduled event that may result from a change in 
location. 

 
Each individual or organization that reserves an outdoor space is responsible for cleaning 
up and removing personal items, paper, and trash that is placed in the area or dropped on 
the ground during the activity. Failure to comply may result in loss of the privilege to 
reserve space for six months. Subsequent violations may result in other conditions or 
sanctions, including loss of the privilege to reserve space for longer than six months. 
Students and employees are subject to discipline pursuant to regular College disciplinary 
procedures. 

 
V. Distribution of Literature and Carrying Signs 

Individuals and organizations, whether or not affiliated with San Jacinto College, may 
distribute literature, newspapers, brochures, books, handbills, and other printed material 
in common outdoor areas in accordance with these Procedures. No prior approval is 
required. 

 
All literature must comply with the following rules: 

• Literature or other printed materials must be distributed in person. 
• Literature or other printed materials must not be forced upon others. 
• Literature shall not be placed on vehicles in a College parking lot without the 

permission of the owner of the vehicle. 
• The materials must not constitute prohibited “harassment” as defined in 

Section IV(A) above. 
• The materials must not infringe upon intellectual property rights of the 

College, including College trademarks. 
• The free flow of pedestrian, vehicular, or other traffic must not be obstructed at 

any point at any time. Entrances and exits shall not be blocked, and pedestrians 
shall have sufficient space to safely maneuver around the individual(s) offering 
literature or material. 

• Groups or individuals are responsible for ensuring that literature/printed 
materials do not litter the area and are responsible for cleaning up discarded or 
leftover literature. 

• Literature/printed materials cannot promote commercial activities. 
• Individuals and organizations may not distribute or use confetti or glitter in 

outdoor common areas. 

Individuals and organizations may display signs only by carrying them in their hands or 
otherwise attaching them to their persons or wheelchairs. No advance permission is 
required. Signs on sticks or poles are not allowed. Student organizations may post signs 



on campus as permitted by the Student Handbook.

VI Reservation of Indoor Space

The buildings and facilities owned or controlled by the San Jacinto College District
generally are not traditional public forums open for assembly, debate, demonstrations, or
similar activities by membersofthe general public or by students or employeesofthe
College. The buildings and facilitiesofthe College are intended primarily for the support
ofthe instructional programsofthe College and for the supportofprograms conducted or
sponsored by the College's academic and administrative departments or organizations
affiliated with those departments. The responsibility of the College to operate and
maintain an effective and efficient institutionof higher education requires that the
College regulate the time, place, and manner of assembly, speech, and other expressive
activities inside the buildingsofthe College.
As used in this Procedure, buildings and facilities includes the outside surfaceof College
buildings and surfaces associated or connected to a College building or structure,
including an attached porch or portico.

A. Authorized Uses

The College allows the reservationof a table (also known as a booth) in certain
designated areasof certain campus buildings for certain limited purposes
Tables/booths may be reserved by individual students, student organizations,
employees, and employee organizations. Tables/booths also may be reserved by non-
profit organizations that are not affiliated with the College so long as their purpose is
non-commercial in nature. Authorized uses include the distributionofliterature to
promote a College event or non-profit community event; to provide information about
mattersof public concer; to provide information about the organization or its
activities; and to recruit new members.

Applicants may not assign or delegate any control or responsibility to any other
applicant or co-sponsor, agent, or third party without prior written approval of the
respective campus Student Engagement & Support Coordinator. All individuals
requesting a reservation must identify themselves, provide contact information, and
serve as the contact person for the event or activity. Reservationsofan indoor
expressive activity space may not be used for a different activity without written
approvalof the respective campus Student Engagement & Support Coordinator.
Indoor site availability is determined by the days and times that the building is open
to the public.
Designated indoor sites:

Central Campus
«Newton Student Center northwest lobby

Maritime Campus
«Firstfloor lobby area adjacent to the main entrance
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on campus as permitted by the Student Handbook. 
 

VI. Reservation of Indoor Space 
 

The buildings and facilities owned or controlled by the San Jacinto College District 
generally are not traditional public forums open for assembly, debate, demonstrations, or 
similar activities by members of the general public or by students or employees of the 
College. The buildings and facilities of the College are intended primarily for the support 
of the instructional programs of the College and for the support of programs conducted or 
sponsored by the College’s academic and administrative departments or organizations 
affiliated with those departments. The responsibility of the College to operate and 
maintain an effective and efficient institution of higher education requires that the 
College regulate the time, place, and manner of assembly, speech, and other expressive 
activities inside the buildings of the College. 
As used in this Procedure, buildings and facilities includes the outside surface of College 
buildings and surfaces associated or connected to a College building or structure, 
including an attached porch or portico. 

 
A. Authorized Uses 

 
The College allows the reservation of a table (also known as a booth) in certain 
designated areas of certain campus buildings for certain limited purposes. 
Tables/booths may be reserved by individual students, student organizations, 
employees, and employee organizations. Tables/booths also may be reserved by non- 
profit organizations that are not affiliated with the College so long as their purpose is 
non-commercial in nature. Authorized uses include the distribution of literature to 
promote a College event or non-profit community event; to provide information about 
matters of public concern; to provide information about the organization or its 
activities; and to recruit new members. 

 
Applicants may not assign or delegate any control or responsibility to any other 
applicant or co-sponsor, agent, or third party without prior written approval of the 
respective campus Student Engagement & Support Coordinator. All individuals 
requesting a reservation must identify themselves, provide contact information, and 
serve as the contact person for the event or activity. Reservations of an indoor 
expressive activity space may not be used for a different activity without written 
approval of the respective campus Student Engagement & Support Coordinator. 
Indoor site availability is determined by the days and times that the building is open 
to the public. 

Designated indoor sites: 
 

Central Campus 
• Newton Student Center northwest lobby 

 
Maritime Campus 
• First floor lobby area adjacent to the main entrance 

 



North Campus
« Slovacek Student Center Istfloor west entrance

Generation Park Campus
«Firstfloor lobby area adjacent to the main entrance

South Campus
«Bruce Student Center, Istfloor west atrium adjacent to stairway

District Building 1
«First Floor Lobby area outside ofand adjacent to the Boardroom (4-1.104)

B. Restrictions on UseofSpace
‘The tables/booths may not be used for a commercial purpose or for selling literature,
products, or services or secking donations. Student organizations may sell goods and
services or seek donations on a non-profit basis in accordance with the Student
Handbook.

C. Table/Booth Restrictions

Persons distributing information at a reserved table/booth must remain within three
feetoftheir reserved table space. Tables/booths may not be moved and must remain
in the location designated by the College. Signs and displays at reserved tables/booths
may not extend beyond three (3) feet of the reserved table space and may not exceed
six (6) feet in height. Under no circumstances may any stationary display, exhibit, or
structure present a significant safety hazard or threat to public safety. A member of
the group reserving the table/booth must remain with the table/booth at all times.

D. DistributionofPrinted Materials

Literature or other printed materials must be distributed in person. Individuals and
organizations must comply with the rules for distributing literature as stated in
Section V.

E. Restrictions on Amplified Sound

Amplified sound is allowed but bull-horns are prohibited. Only hand-held, portable
devices are allowed, and noise levels may not unduly interfere with or disrupt classes,
meetings, or other activities in progress. Amplified sound may be prohibitedif the
sound is audible in nearby occupied classrooms or offices with the doors closed.
Making sustained or repeated noise in a manner that substantially interferes or
disrupts with a speaker's ability to communicate his/her message is not permitted.

F. Space Availability

‘The space available for reserved tables/booths is limited. Other than the designated
table/booth located in the student centers, all other indoor areas on campus may only
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North Campus 
• Slovacek Student Center 1st floor west entrance 

Generation Park Campus 
• First floor lobby area adjacent to the main entrance 

South Campus 
• Bruce Student Center, 1st floor west atrium adjacent to stairway 

District Building 1 
• First Floor Lobby area outside of and adjacent to the Boardroom (A-1.104) 

B. Restrictions on Use of Space 
The tables/booths may not be used for a commercial purpose or for selling literature, 
products, or services or seeking donations. Student organizations may sell goods and 
services or seek donations on a non-profit basis in accordance with the Student 
Handbook. 

 
C. Table/Booth Restrictions 

 
Persons distributing information at a reserved table/booth must remain within three 
feet of their reserved table space. Tables/booths may not be moved and must remain 
in the location designated by the College. Signs and displays at reserved tables/booths 
may not extend beyond three (3) feet of the reserved table space and may not exceed 
six (6) feet in height. Under no circumstances may any stationary display, exhibit, or 
structure present a significant safety hazard or threat to public safety. A member of 
the group reserving the table/booth must remain with the table/booth at all times. 

 
D. Distribution of Printed Materials 

 
Literature or other printed materials must be distributed in person. Individuals and 
organizations must comply with the rules for distributing literature as stated in 
Section V. 

 
E. Restrictions on Amplified Sound 

 
Amplified sound is allowed but bull-horns are prohibited. Only hand-held, portable 
devices are allowed, and noise levels may not unduly interfere with or disrupt classes, 
meetings, or other activities in progress. Amplified sound may be prohibited if the 
sound is audible in nearby occupied classrooms or offices with the doors closed. 
Making sustained or repeated noise in a manner that substantially interferes or 
disrupts with a speaker’s ability to communicate his/her message is not permitted. 

 
F. Space Availability 

The space available for reserved tables/booths is limited. Other than the designated 
table/booth located in the student centers, all other indoor areas on campus may only 



be reserved by official College departments or organizations. To ensure that all
eligible groups have a reasonable opportunity to reserve a table/booth, eligible
individuals and organizations will be limited to a maximum of four advance
reservations per space each month. Eligible individualsor a group may inquire with
the Student Engagement & Support Coordinators/Event Services Coordinator about
same-day table/booth availability beginning at 8:30 AM.Ifthe designated space has
not been reserved then an application for that same-day usage can be submitted and
accepted on a first-come, first-served basis. All applications actually received between
8:30 AM. and 4:00 PM. on the same day will be eligible for selection using the
neutral, random method.

G. Application Process

Eligible individuals or groups may request the useofindoor space by completing an
application. Applications are available at the Student Engagement & Support Offices,
‘The requesting group or individual must submit a completed Application to Reserve
Indoor Space for Organized Expressive Activity to the relevant campus.
Reservations must be made at least five business days in advanceofthe planned event
but no more than sixty days in advanceofthe planned event. Reservations are.
accepted on a first-come, first-served basis. An application is “received” for purpose
of this section if it is actually received between the hours of 8:30 AM. and 4:00 PM.
Reservations may be sent via email, but such reservations are not considered received
until opened. Registered student organizations and/or College employees are given
priority over off-campus organizations and members of the public ifa campus
receives two or more applications on the same day seeking to reserve the same
location at the same or conflicting times. In the event ofconflicting applications
between multiple registered student organizations and/or College employees,
applications will be selected using a neutral, random method. In the event of
conflicting applications between organizations not affiliated with the College,
applications will be selected using a neutral, random method.

‘The Student Engagement & Support Coordinator, or his or her designee, will approve
or deny a requested reservation within three business days of receiving the
application. Applicants must supply the following information:

«Dateofapplication;
«Proposed date(s)ofthe reservation;
«Proposed start and finish times;
«Proposed location;

Nameof the activity;
«Anticipated attendance;
«Advertising methods;
«Descriptionof the activities planned for the table/booth and the dimensions of

any display or exhibit;
«Campus sponsoring organization name,ifany;
«Contact person name, address, phone number, and email address; and
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be reserved by official College departments or organizations. To ensure that all 
eligible groups have a reasonable opportunity to reserve a table/booth, eligible 
individuals and organizations will be limited to a maximum of four advance 
reservations per space each month. Eligible individuals or a group may inquire with 
the Student Engagement & Support Coordinators/Event Services Coordinator about 
same-day table/booth availability beginning at 8:30 AM. If the designated space has 
not been reserved then an application for that same-day usage can be submitted and 
accepted on a first-come, first-served basis. All applications actually received between 
8:30 AM. and 4:00 PM. on the same day will be eligible for selection using the 
neutral, random method. 

 
G. Application Process 

 
Eligible individuals or groups may request the use of indoor space by completing an 
application. Applications are available at the Student Engagement & Support Offices. 
The requesting group or individual must submit a completed Application to Reserve 
Indoor Space for Organized Expressive Activity to the relevant campus. 
Reservations must be made at least five business days in advance of the planned event 
but no more than sixty days in advance of the planned event. Reservations are 
accepted on a first-come, first-served basis. An application is “received” for purpose 
of this section if it is actually received between the hours of 8:30 AM. and 4:00 PM. 
Reservations may be sent via email, but such reservations are not considered received 
until opened. Registered student organizations and/or College employees are given 
priority over off-campus organizations and members of the public if a campus 
receives two or more applications on the same day seeking to reserve the same 
location at the same or conflicting times. In the event of conflicting applications 
between multiple registered student organizations and/or College employees, 
applications will be selected using a neutral, random method. In the event of 
conflicting applications between organizations not affiliated with the College, 
applications will be selected using a neutral, random method. 

 
The Student Engagement & Support Coordinator, or his or her designee, will approve 
or deny a requested reservation within three business days of receiving the 
application. Applicants must supply the following information: 

 
• Date of application; 
• Proposed date(s) of the reservation; 
• Proposed start and finish times; 
• Proposed location; 
• Name of the activity; 
• Anticipated attendance; 
• Advertising methods; 
• Description of the activities planned for the table/booth and the dimensions of 

any display or exhibit; 
• Campus sponsoring organization name, if any; 
• Contact person name, address, phone number, and email address; and 



«Applicant's signature.

An application may be denied for the following reasons:

«the applicant failed to supply requested information on the application;
«the requested space is not available because it has already been reserved;
«the application contains a material misrepresentation of fact;
«the applicant is ineligible due to a previous violationof these regulations

within the previous six months (including prior non-compliances, including
but not limited to, failure to remove personal tems and trash during prior
expressive activity requests);

«the proposed use is not suitable for the location because the anticipated
attendance exceeds the reasonable capacityof the space;

«the proposed use is not suitable for the location because the design or
dimensionsofthe display wil substantially interfere with pedestrian access,
traffic flow, or public safety;

«the proposed use would constitute an immediate and actual danger to the
peace or securityofthe College and/or the local community, that available:
law enforcement officials could not control with reasonable efforts;

«the proposed use would constitute a material and substantial disruption to the
regular academic program or other operation of the College;

«the proposed use conflicts with previously scheduled activities and events in
the same area; and/or

«the proposed activity is commercial in nature.

Additionally, the campus Administration may move a scheduled event toa different
Tocation upon the occurrence of:

«circumstances beyond the controlofthe College, such as facility infrastructure:
disruption and/or inclement weather;

«unanticipated needsofthe College for useof the spacefor College purposes;
«substantial changes in the needs or sizeofthe scheduled event; and/or
«disruption to previously scheduled College evens.

‘The Administration will consult with the organizerofthe scheduled event to consider
other feasible locations. The Administration will move the event to an agreed-upon
location or to the nearest suitable location, which may include an outdoor location if
available. The College is not responsible for any costs incurred by the organizers of
the scheduled event that may result from a change in location

‘The decision to grant or deny a reservation will not be based on the content or
viewpointofthe organized expressive activity or pon the expected reaction of others.
to the activity. If the request to reserve is denied, the applicant may appeal in writing
to the DeanofCompliance and Judicial Affairs who shall rule promptly in writing
(generally within three business daysof the appeal).
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• Applicant’s signature. 
 

An application may be denied for the following reasons: 
 

• the applicant failed to supply requested information on the application; 
• the requested space is not available because it has already been reserved; 
• the application contains a material misrepresentation of fact; 
• the applicant is ineligible due to a previous violation of these regulations 

within the previous six months (including prior non-compliances, including 
but not limited to, failure to remove personal items and trash during prior 
expressive activity requests); 

• the proposed use is not suitable for the location because the anticipated 
attendance exceeds the reasonable capacity of the space; 

• the proposed use is not suitable for the location because the design or 
dimensions of the display will substantially interfere with pedestrian access, 
traffic flow, or public safety; 

• the proposed use would constitute an immediate and actual danger to the 
peace or security of the College and/or the local community, that available 
law enforcement officials could not control with reasonable efforts; 

• the proposed use would constitute a material and substantial disruption to the 
regular academic program or other operation of the College; 

• the proposed use conflicts with previously scheduled activities and events in 
the same area; and/or 

• the proposed activity is commercial in nature. 

Additionally, the campus Administration may move a scheduled event to a different 
location upon the occurrence of: 

 
• circumstances beyond the control of the College, such as facility infrastructure 

disruption and/or inclement weather; 
• unanticipated needs of the College for use of the space for College purposes; 
• substantial changes in the needs or size of the scheduled event; and/or 
• disruption to previously scheduled College events. 

The Administration will consult with the organizer of the scheduled event to consider 
other feasible locations. The Administration will move the event to an agreed-upon 
location or to the nearest suitable location, which may include an outdoor location if 
available. The College is not responsible for any costs incurred by the organizers of 
the scheduled event that may result from a change in location. 

 
The decision to grant or deny a reservation will not be based on the content or 
viewpoint of the organized expressive activity or upon the expected reaction of others 
to the activity. If the request to reserve is denied, the applicant may appeal in writing 
to the Dean of Compliance and Judicial Affairs who shall rule promptly in writing 
(generally within three business days of the appeal). 



VIL Presenting Identification to College Officials

‘The College respects the right of individuals to engage in expressive activities in an
anonymous manner. However, there are occasions when it is necessary for a College
official to ask an individual to identifyhimself or herself. These occasions could
include, for example, taking action to preserve the peace, to quell a disturbance, to
investigate noncompliance with these Procedures, to confirm or modify a reservation
ora gathering, or to obtain information regarding violationsof other College policies or
procedures.

Pursuant to the authority conferred upon the BoardofTrustees by Texas Education
Code Section 51.209, in order to protect the safety and welfareof students,
employees, and other participants in the programs and activitiesof San Jacinto
College and to protect the property and buildings ofthe College, it shall be a violation
of these Procedures for any person who is on any property or in a building owned or
controlled by San Jacinto College to refuse to identifyhimselforherselfin response:
10a request by an authorized representative or any peace officer of San Jacinto
College acting pursuant to authority ofTexas law. An “institutional representative” is
any member of the BoardofTrustees; any College administrator or manager; or any
peace officer or security officerofthe College acting pursuant to authorityofTexas
law.

A person identifies himself orherselfby stating truthfully: (1) his or her name and
complete address, as substantiated by a current driver's license or other official
documentation, and whether they are a student or employeeof the College; and (2)
his or her legitimate business on San Jacinto College. Legitimate business includes
engaging in assembly, speech, and other expressive activities as authorized by law or
this Procedure,

A person who refuses to identify themselves in accordance with this Procedure may
berequired to leave the premises and may be subject to arrest for trespass. Students,
faculty, orstaffwho refuse to identify themselves in accordance with this Procedure
also are subject to disciplinary action pursuant to the College's regular disciplinary
procedures.

Additionally, as stated in Section 51.232of the Texas Education Code, during periods
ofdisruption, as determined by the Chancellor, Deputy Chancellor, Associate Vice
Chancellor of Student Services, or other official designated by the Chancellor, to
‘maintain order on the campus or facility, the College may require that any person on
the campus or facility present evidenceof his or her identification, orifthe person is
a student or employee of the institution, his student or employee official institutional
identification card, or other evidenceof the individuals relationship with the College.
Ifa person refuses or fails upon request to present evidenceof their identification, and

ifit reasonably appears that the person has no legitimate reason to be on the campus
or facility, the person may be cjected from the campus or facility.

College officials will not discriminate on the basisof a political, religious,
1414  

 
VII. Presenting Identification to College Officials 

 
The College respects the right of individuals to engage in expressive activities in an 
anonymous manner. However, there are occasions when it is necessary for a College 
official to ask an individual to identify himself or herself. These occasions could 
include, for example, taking action to preserve the peace, to quell a disturbance, to 
investigate noncompliance with these Procedures, to confirm or modify a reservation 
or a gathering, or to obtain information regarding violations of other College policies or 
procedures. 

 
Pursuant to the authority conferred upon the Board of Trustees by Texas Education 
Code Section 51.209, in order to protect the safety and welfare of students, 
employees, and other participants in the programs and activities of San Jacinto 
College and to protect the property and buildings of the College, it shall be a violation 
of these Procedures for any person who is on any property or in a building owned or 
controlled by San Jacinto College to refuse to identify himself or herself in response 
to a request by an authorized representative or any peace officer of San Jacinto 
College acting pursuant to authority of Texas law. An “institutional representative” is 
any member of the Board of Trustees; any College administrator or manager; or any 
peace officer or security officer of the College acting pursuant to authority of Texas 
law. 

 
A person identifies himself or herself by stating truthfully: (1) his or her name and 
complete address, as substantiated by a current driver’s license or other official 
documentation, and whether they are a student or employee of the College; and (2) 
his or her legitimate business on San Jacinto College. Legitimate business includes 
engaging in assembly, speech, and other expressive activities as authorized by law or 
this Procedure. 

 
A person who refuses to identify themselves in accordance with this Procedure may 
be required to leave the premises and may be subject to arrest for trespass. Students, 
faculty, or staff who refuse to identify themselves in accordance with this Procedure 
also are subject to disciplinary action pursuant to the College’s regular disciplinary 
procedures. 

 
Additionally, as stated in Section 51.232 of the Texas Education Code, during periods 
of disruption, as determined by the Chancellor, Deputy Chancellor, Associate Vice 
Chancellor of Student Services, or other official designated by the Chancellor, to 
maintain order on the campus or facility, the College may require that any person on 
the campus or facility present evidence of his or her identification, or if the person is 
a student or employee of the institution, his student or employee official institutional 
identification card, or other evidence of the individual’s relationship with the College. 
If a person refuses or fails upon request to present evidence of their identification, and 
if it reasonably appears that the person has no legitimate reason to be on the campus 
or facility, the person may be ejected from the campus or facility. 

 
College officials will not discriminate on the basis of a political, religious, 



philosophical, ideological, or academic viewpoint expressed by any person,either in
the enforcement or administrationofthese rules.

VIL Violations and Sanctions; Discipline Procedures and Appeals
When a College employee observes a violationofthese Procedures, the preferred first
step is for the employee to encourage the alleged violator to comply with the rule:
being violated, especially in instances in which public safety is not threatened. Ifan
individual continues to violate a rule or procedure after receiving a warming, but the
activity is otherwise peaceful,staff and campus police should evaluate all facts and
circumstances and determine whetherto intervene immediately. For example, if the
activity is about to end, intervention may be more disruptive than allowing the
activity to end on its own. The decision whether and when to intervene shall be made
without considerationof the viewpoint of the speaker

Students who violate these Procedures are subject to discipline under the Code of
Student Conduct in the Student Handbook. Sanctions may include lossofprivileges,
suspension, and expulsion. Employees who violate these Procedures are subject to
discipline under the College’ applicable employment procedures, and sanctions may
include lossofprivileges, suspension, and termination. A violationofthis Procedure
includes unduly interfering with the lawful expressive activitiesofothers.

Students who wish tofile a complaint alleginga violationof this Procedure may file a
‘complaint with the Officeof Students Rights and Responsibilities under Complaint
Procedure 200 in the Student Handbook. Employees who wish to file a complaint
alleging a violation of this Procedure may file a complaint under Board Policy
IV.4002.F.a and Procedure IV.4002.F.a, Employee Concerns and Grievances. A
student or employee who complies with an on-the-scene order or directive that limits
or prevents an expressive activity may test the proprietyofthe orderordirective by
filinga grievance or complaint.

Membersofthe public and off-campus organizations that violate these Procedures arc
subject to criminal trespass charges, arrest, and other lawful measures. Members of
the public and off-campus organizations who wish to file a complaint alleging a
violationofths Procedure may file a complaint with the Office of Student Rights and
Responsibilities at studentrights(@sicd.cdu. The decisionof the Deanofthe Office of
Student Rights and Responsibilities is final.

Date ofSLT May 1, 2024,
Approval
EffectiveDate May 22, 2024
AssociatecPolicy Policy VII.7003 A, Expressivéctivities
Primary Owner of  DeputyChancellor President
Policy Associated
with the Procedure
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philosophical, ideological, or academic viewpoint expressed by any person, either in 
the enforcement or administration of these rules. 

 
VIII. Violations and Sanctions; Discipline Procedures and Appeals 

When a College employee observes a violation of these Procedures, the preferred first 
step is for the employee to encourage the alleged violator to comply with the rule 
being violated, especially in instances in which public safety is not threatened. If an 
individual continues to violate a rule or procedure after receiving a warning, but the 
activity is otherwise peaceful, staff and campus police should evaluate all facts and 
circumstances and determine whether to intervene immediately. For example, if the 
activity is about to end, intervention may be more disruptive than allowing the 
activity to end on its own. The decision whether and when to intervene shall be made 
without consideration of the viewpoint of the speaker. 

 
Students who violate these Procedures are subject to discipline under the Code of 
Student Conduct in the Student Handbook. Sanctions may include loss of privileges, 
suspension, and expulsion. Employees who violate these Procedures are subject to 
discipline under the College’s applicable employment procedures, and sanctions may 
include loss of privileges, suspension, and termination. A violation of this Procedure 
includes unduly interfering with the lawful expressive activities of others. 

 
Students who wish to file a complaint alleging a violation of this Procedure may file a 
complaint with the Office of Students Rights and Responsibilities under Complaint 
Procedure 200 in the Student Handbook. Employees who wish to file a complaint 
alleging a violation of this Procedure may file a complaint under Board Policy 
IV.4002.F.a and Procedure IV.4002.F.a, Employee Concerns and Grievances. A 
student or employee who complies with an on-the-scene order or directive that limits 
or prevents an expressive activity may test the propriety of the order or directive by 
filing a grievance or complaint. 

 
Members of the public and off-campus organizations that violate these Procedures are 
subject to criminal trespass charges, arrest, and other lawful measures. Members of 
the public and off-campus organizations who wish to file a complaint alleging a 
violation of this Procedure may file a complaint with the Office of Student Rights and 
Responsibilities at studentrights@sjcd.edu. The decision of the Dean of the Office of 
Student Rights and Responsibilities is final. 
 

Date of SLT 
Approval 

May 1, 2024 

Effective Date May 22, 2024 

Associated Policy Policy VII.7003.A, Expressive Activities 

Primary Owner of 
Policy Associated 
with the Procedure 

Deputy Chancellor & President 
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Policy Associated
with the Procedure
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Policy VIL7003.A, Expressive Activities

Purpose
‘The purposeofthis policy, and the associated procedure, is to provide guidance to the San
Jacinto College community regarding freedomof expression that occurs on the College
‘campuses and the District Administration buildings.

Policy
San Jacinto College is committed to fostering a leaming environment where frec inquiry and
expression are encouraged. The College expects that persons engaging in organized expressive:
activities will demonstrate respect for the safety of persons and property, respect for those who
may disagree withtheir message, and compliance with College policies and applicable local,
state, and federal laws.
‘The College recognizes that freedom of speech is a fundamental right. Per Texas Education Code
Section 51.9315, freedom of expression isof critical importance and requires the College to
ensure free, robust, and uninhibited debate and deliberations by students enrolled at the
institution, regardlessof whether the students are on or off campus.
‘The College recognizes freedomofspeech and assembly as central to the mission of institutions
of higher education and ensures that all persons may assemble peaceably on College campuses
and the District Administration buildings for expressive activities, including to listen to or
observe the expressive activitiesof others
Notwithstanding these rights and freedoms, the College adopts a policy that imposes reasonable
restrictions on the time, place, and mannerofexpressive activities on the College’s campuses
and the District Administration buildings.

Definitions
Expressive Activities: Any speech or expressive conduct protected by the First Amendment to
the United States Constitution or by Section 8, Article I, Texas Constitution, and includes
assemblies, protests, speeches, the distribution ofwritten material, the carryingofsigns, and the
circulation of petitions. The term does not include commercial speech.

‘The Authority, Applicability, Sanctions, Exclusions, and Interpretation do not differ from Policy
11.2000.A, Policy and Procedures Development, Review, Revision, and Rescission.

Associated Procedures
Procedure VIL7003.A.a, Expressive Activities
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Policy VII.7003.A, Expressive Activities 

Purpose 
The purpose of this policy, and the associated procedure, is to provide guidance to the San 
Jacinto College community regarding freedom of expression that occurs on the College 
campuses and the District Administration buildings.   

Policy 
San Jacinto College is committed to fostering a learning environment where free inquiry and 
expression are encouraged. The College expects that persons engaging in organized expressive 
activities will demonstrate respect for the safety of persons and property, respect for those who 
may disagree with their message, and compliance with College policies and applicable local, 
state, and federal laws. 

The College recognizes that freedom of speech is a fundamental right. Per Texas Education Code 
Section 51.9315, freedom of expression is of critical importance and requires the College to 
ensure free, robust, and uninhibited debate and deliberations by students enrolled at the 
institution, regardless of whether the students are on or off campus.  

The College recognizes freedom of speech and assembly as central to the mission of institutions 
of higher education and ensures that all persons may assemble peaceably on College campuses 
and the District Administration buildings for expressive activities, including to listen to or 
observe the expressive activities of others. 

Notwithstanding these rights and freedoms, the College adopts a policy that imposes reasonable 
restrictions on the time, place, and manner of expressive activities on the College’s campuses 
and the District Administration buildings. 

Definitions 
Expressive Activities:  Any speech or expressive conduct protected by the First Amendment to 
the United States Constitution or by Section 8, Article I, Texas Constitution, and includes 
assemblies, protests, speeches, the distribution of written material, the carrying of signs, and the 
circulation of petitions. The term does not include commercial speech.  
 
The Authority, Applicability, Sanctions, Exclusions, and Interpretation do not differ from Policy 
II.2000.A, Policy and Procedures Development, Review, Revision, and Rescission.  

Associated Procedures 
Procedure VII.7003.A.a, Expressive Activities  
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change followed the standard policy review process at the next regularly scheduled 
meetings of the Board with approval on March 1, 2021 
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From: “Fontenot, Daryl" <dfontenot@Lee. Edu>
Sent: Monday, June 24, 2024, 10:04 PM
To: budgetandpolicyreports@gov. texas gov” <budgetandpolcyreports@gov.texas ova:

“tabatha vasauez@gov texas.gov"<tabatha vasquez@gov. texas.gov>; “michellewalls@govtexas gov"
<michelle watis@gov exas gov>
Subject: Executive orderGA 44.
‘Attachments: FLA(LOCAL) pdf; FLA-R Freedomof Expression Approved pd

To Whom It May Concern:
“This communication will serve to advise you that Lee College has complied with Governor
Abbott's Executive Order GA-44. The College assessed its policies and procedures to ensure
that the language is sufficient to address the concerns expressed by the Governor. In
conjunction with that review, the College amended ts procedures, including adding the
required definition of “antisemitism” to guide students and employees. Punishments have
been identified to support enforcement. Changes are effective June 24, 2024. The relevant
policies and procedures are posted on the College's website. In addition, all employees are
receiving a copy of the amendment.
Attached for your files are Board Policy FLA Local
(httpsil/pol.tasb.orglPolicyOnline[PolicyDetails?key=579&code=FLAtlocalTabContent) and
Administrative ProcedureFLA-R (ww.lee.eduhrfiles/admin-regs/fla-r-fredom-of-
expression). The new definition of “antisemitism” is highlighted in yellow on page 1 of the
procedure.
The Executive Order also directs that institutions provide evidence that the policies are
being enforced. The College’s student conduct staff, campus police, and other campus
leaders have received training on our policies and the requirements of Section51.9315of the
Texas Education Code. The College's provost has reviewed disciplinary cases and identified
0 violations of free speech policies, evidencing effective enforcement of same. Lee College
has not experienced any student or community protests on these issues on our campuses,
and no antisemitic incidents have been reported.
Thank you.
Daryl Fontenot
Chair, BoardofRegents
Lee College

GetOutlookforiOS

From: "Fontenot, Daryl" <dfontenot@Lee.Edu>
Sent: Monday, June 24, 2024, 10:04 PM
To: "budgetandpolicyreports@gov.texas.gov" <budgetandpolicyreports@gov.texas.gov>; 
"tabatha.vasquez@gov.texas.gov" <tabatha.vasquez@gov.texas.gov>; "michelle.watts@gov.texas.gov" 
<michelle.watts@gov.texas.gov>
Subject: Executive order GA -44
Attachments: FLA(LOCAL).pdf; FLA-R Freedom of Expression_Approved.pdf

[EXTERNAL SENDER] - Do not click on links or open attachments in unexpected messages.

To Whom It May Concern:
This communication will serve to advise you that Lee College has complied with Governor 
Abbott’s Executive Order GA-44. The College assessed its policies and procedures to ensure 
that the language is sufficient to address the concerns expressed by the Governor. In 
conjunction with that review, the College amended its procedures, including adding the 
required definition of “antisemitism” to guide students and employees. Punishments have 
been identified to support enforcement. Changes are effective June 24, 2024. The relevant 
policies and procedures are posted on the College’s website. In addition, all employees are 
receiving a copy of the amendment. 
Attached for your files are Board Policy FLA Local 
(https://pol.tasb.org/PolicyOnline/PolicyDetails?key=579&code=FLA#localTabContent) and 
Administrative ProcedureFLA-R (www.lee.edu/hr/files/admin-regs/fla-r-fredom-of-
expression). The new definition of “antisemitism” is highlighted in yellow on page 1 of the 
procedure. 
The Executive Order also directs that institutions provide evidence that the policies are 
being enforced. The College’s student conduct staff, campus police, and other campus 
leaders have received training on our policies and the requirements of Section 51.9315 of the 
Texas Education Code. The College’s provost has reviewed disciplinary cases and identified 
no violations of free speech policies, evidencing effective enforcement of same. Lee College 
has not experienced any student or community protests on these issues on our campuses, 
and no antisemitic incidents have been reported.
Thank you. 
Daryl Fontenot
Chair, Board of Regents
Lee College
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STUDENT RIGHTS AND RESPONSIBILITIES FLA
STUDENT EXPRESSION AND USE OF COLLEGE FACILITIES (Local)

Note: For expression and use of College District facies and
JURX@BWPSOR\HHV DQG HPSOR\HH RUJDQ
“& )RU H[SUHVVLR QR XVHLRICLLVFVHV
DQG JURXQGEH FRPPXQLW\ LQFOXGLQJ E\
DQG RUJDQLIDWLRQV WKDW DUH QRW UHF
LIDWLRQV VHH *

Distribution of Witten or printed materials, handbills, photographs, pictures, fims,
Literature. tapes, or other visual or auditory materials not sponsored by the

College District shall not be sold, circulated, distributed, or posted
on any College District premises by any College District student or
recognized student organization, except in accordance with this
policy.
‘The College District shall not be responsible for, nor shall the Col-
lege District endorse, the contents of any materials distributed by
students or registered student organizations that is not sponsored
by the College District.
Materials distributed under the supervision of instructional person-
nel as a parto instruction or other authorized ciassroom activities
shall not be governed by this policy.

Limitations on Materials shall not be distributed by students or recognized student
Content organizations on College District property i:

4. The materials are obscene, where the materials fall within the
definition of obscene as defined in Section 43.21 of the Texas
Penal Code or successor provisions, and is within the consti-
tutional definition of obscenity as set forth in the decisions of
the United States Supreme Court.

2. The materials contain defamatory statements about public fig-
ures or others.

3. The materials advocate imminent lawlessordisruptive action
and are likelyto incite or produce such action.

4. The materials are considered prohibited harassment. [See
DIAA, DIAB, FFDA, and FFDB]

5. The materials constitute nonpermissible solicitation. [See Fi]
6. The materials infringe upon intellectual property rights of the

College District. [See CT]
Time, Place, and Distributionofthe materials shall be conducted in a manner that:
Manner RestrictionsFRESUCHONS 1. 1s not disruptive; [See FLB]
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Note: For expression and use of College District facilities and 

grounds by employees and employee organizations, see 

DGC. For expression and use of College District facilities 

and grounds by the community, including by nonstudents 

and organizations that are not recognized student organ-

izations, see GD. 

Written or printed materials, handbills, photographs, pictures, films, 

tapes, or other visual or auditory materials not sponsored by the 

College District shall not be sold, circulated, distributed, or posted 

on any College District premises by any College District student or 

recognized student organization, except in accordance with this 

policy. 

The College District shall not be responsible for, nor shall the Col-

lege District endorse, the contents of any materials distributed by 

students or registered student organizations that is not sponsored 

by the College District. 

Materials distributed under the supervision of instructional person-

nel as a part of instruction or other authorized classroom activities 

shall not be governed by this policy.  

Materials shall not be distributed by students or recognized student 

organizations on College District property if: 

1. The materials are obscene, where the materials fall within the 

definition of obscene as defined in Section 43.21 of the Texas 

Penal Code or successor provisions, and is within the consti-

tutional definition of obscenity as set forth in the decisions of 

the United States Supreme Court. 

2. The materials contain defamatory statements about public fig-

ures or others. 

3. The materials advocate imminent lawless or disruptive action 

and are likely to incite or produce such action. 

4. The materials are considered prohibited harassment. [See 

DIAA, DIAB, FFDA, and FFDB] 

5. The materials constitute nonpermissible solicitation. [See FI] 

6. The materials infringe upon intellectual property rights of the 

College District. [See CT] 

Distribution of the materials shall be conducted in a manner that:  

1. Is not disruptive; [See FLB] 
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2. Does not impede reasonable access to College District facili
ties;

3. Does not result in damage to College District property;
4. Does not coerce, badger, or intimidate a person;
5. Does not interfere with the rights of others; and
6. Does not violate local, state, or federal laws or College District

policies and procedures.
‘The distributor shall clean the area around which the literature was
distributed of any materials that were discarded or leftover.
‘The provost and vice president, academics and student affairs or
designee shall designate times, locations, and means by which
materials that are appropriate for distribution, as provided in this
policy, may be made available or distributed by students or recog-
nized student organizations to students or others in College District
facilties and in areas that are not considered common outdoor ar-
eas.

PostingofSigns For the purposes of this policy, “sign” shall be defined as a bil-
board, decal, notice, placard, poster, banner, or any kind of hand-
held sign; and “posting” shall be defined as any means used for
displaying a sign.
Astudent or recognized student organization shall seek prior ap-
proval from the vice president of student affairs prior to posting a
sign on College District property. Signs without an approved stamp,
that promote or advertise outdated events, or that violate content
guidelines shall be removed.
Except for signs that violate the restrictions in this policy and ad-
ministrative procedures, a student or registered student organiza-
tion may publicly post a sign on College District property in com-
‘mon outdoor areas and in areas or locations designated by the
provost and vice president, academics and student affairs or
designee. No object other than a sign may be posted on College:
District property.

Removal sign posted in accordance with this section shall not be removed
without permission from the provost and vice president, academics
and student affairs or designee or designee, the student, or the
recognized student organization.

Disclaimer Materials distributed by a recognized student organization must in-
clude a disclaimer indicating that the materials are not sponsored
by the College District and do not represent the views of the Col-
lege District or College District officials, faculty, or staf.
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2. Does not impede reasonable access to College District facili-

ties; 

3. Does not result in damage to College District property; 

4. Does not coerce, badger, or intimidate a person; 

5. Does not interfere with the rights of others; and 

6. Does not violate local, state, or federal laws or College District 

policies and procedures. 

The distributor shall clean the area around which the literature was 

distributed of any materials that were discarded or leftover. 

The provost and vice president, academics and student affairs or 

designee shall designate times, locations, and means by which 

materials that are appropriate for distribution, as provided in this 

policy, may be made available or distributed by students or recog-

nized student organizations to students or others in College District 

facilities and in areas that are not considered common outdoor ar-

eas. 

For the purposes of this policy, “sign” shall be defined as a bill-

board, decal, notice, placard, poster, banner, or any kind of hand-

held sign; and “posting” shall be defined as any means used for 

displaying a sign. 

A student or recognized student organization shall seek prior ap-

proval from the vice president of student affairs prior to posting a 

sign on College District property. Signs without an approved stamp, 

that promote or advertise outdated events, or that violate content 

guidelines shall be removed. 

Except for signs that violate the restrictions in this policy and ad-

ministrative procedures, a student or registered student organiza-

tion may publicly post a sign on College District property in com-

mon outdoor areas and in areas or locations designated by the 

provost and vice president, academics and student affairs or 

designee. No object other than a sign may be posted on College 

District property. 

A sign posted in accordance with this section shall not be removed 

without permission from the provost and vice president, academics 

and student affairs or designee or designee, the student, or the 

recognized student organization. 

Materials distributed by a recognized student organization must in-

clude a disclaimer indicating that the materials are not sponsored 

by the College District and do not represent the views of the Col-

lege District or College District officials, faculty, or staff.  

Posting of Signs 
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Facilities Use ‘The facilities and grounds of the College District shall be made
available to students or recognized student organizations when
such use does not conflict with policies and procedures of the Col-
lege District. The requesting student or student organization, if ap-
plicable, shall pay expenses based on a fee schedule approved by
the Board.

Requests To request permission to meet or host a speaker in College District
facilties, advisers for recognized student organizations shall com-
plete the facilty rental form and submit it to the information ser-
vices specialist. Organizations shall be required to acknowledge
that they understand and will abide by all College District policies
and procedures.

Approval When considering facilities requests, nondiscrimination and free
speech shall be protected. The applicant shall be notified in writing
ifthe request is denied based on the following:
1. The facilly is unavailable, inadequate, or inappropriateto ac-

commodate the proposed use at the time requested;
2. The applicant is undera disciplinary penalty or sanction pro-

hibiting the useof the facilty;
3. The proposed use includes nonpermissible solicitation;
4. The proposed use would constitute an immediate and actual

danger to the peace or security of the College District that
available law enforcement officials could not control with rea-
sonable efforts;

5. The applicant owes a monetary deb to the College District
and the debt is considered delinquent;

6. The proposed activity would disrupt or disturb the regular aca-
demic program;

7. The proposed use would result in damage to or defacement
of property or the applicant has previously damaged College:
District or off-site property;

8. The proposed activity would constitute an unauthorized joint
‘sponsorship with an outside group; or

9. The proposed activity is notin the best interest of the College
District

Common ‘Common outdoor areas are traditional public forums and are not
Outdoor Area subject to the approval procedures. Students and student organi-
Exception zations may engage in expressive activities in common outdoor ar-

eas, unless:
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The facilities and grounds of the College District shall be made 

available to students or recognized student organizations when 

such use does not conflict with policies and procedures of the Col-

lege District. The requesting student or student organization, if ap-

plicable, shall pay expenses based on a fee schedule approved by 

the Board. 

To request permission to meet or host a speaker in College District 

facilities, advisers for recognized student organizations shall com-

plete the facility rental form and submit it to the information ser-

vices specialist. Organizations shall be required to acknowledge 

that they understand and will abide by all College District policies 

and procedures. 

When considering facilities requests, nondiscrimination and free 

speech shall be protected. The applicant shall be notified in writing 

if the request is denied based on the following: 

1. The facility is unavailable, inadequate, or inappropriate to ac-

commodate the proposed use at the time requested; 

2. The applicant is under a disciplinary penalty or sanction pro-

hibiting the use of the facility; 

3. The proposed use includes nonpermissible solicitation; 

4. The proposed use would constitute an immediate and actual 

danger to the peace or security of the College District that 

available law enforcement officials could not control with rea-

sonable efforts; 

5. The applicant owes a monetary debt to the College District 

and the debt is considered delinquent; 

6. The proposed activity would disrupt or disturb the regular aca-

demic program; 

7. The proposed use would result in damage to or defacement 

of property or the applicant has previously damaged College 

District or off-site property;  

8. The proposed activity would constitute an unauthorized joint 

sponsorship with an outside group; or 

9. The proposed activity is not in the best interest of the College 

District. 

Common outdoor areas are traditional public forums and are not 

subject to the approval procedures. Students and student organi-

zations may engage in expressive activities in common outdoor ar-

eas, unless: 
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1. The person's conduct is unlawful;
2. The use would constitute an immediate and actual danger to

the peace or securityof the College District that available law
enforcement officials could not control with reasonable efforts;

3. The use would materially or substantially disrupt or disturb the
regular academic program; or

4. The use would result in damage to or defacement of property.
Announcements In accordance with administrative procedures, all students and rec-
and Publicity ognized student organizations shall be given access on the same

basis for making announcements and publicizing their meetings
and activities

Identification Students distributing materials on campus or using College District
facilties shall provide identification when requested to do So by a
College District representative.

Violations of Policy Failure to comply with this policy and associated procedures shall
result in appropriate administrative action, including but not limited
to, confiscation of nonconforming materials, suspension of a stu-
dent's or registered student organization's use of College District
faciites, and/or other discipinary action in accordance wih the
College District's discipline policies and procedures.

Interference with Faculty members, students, or student organizations that interfere
Expression with the expressive activities permitted by ths policy shall be sub-

jectto disciplinary action in accordance with the College District's
discipline policies and procedures [see DH, FM, and FMA]

Appeals Decisions made by the administration underthis policy may be ap-
pealed following the student appeal process in the College Dis-
trict catalog.

Publication “This policy and associated procedures must be posted on the Col-
lege Districts website and distributed in the student and employee
handbooks and other appropriate publications. They must also be
distributed to students at orientation
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1. The person’s conduct is unlawful; 

2. The use would constitute an immediate and actual danger to 

the peace or security of the College District that available law 

enforcement officials could not control with reasonable efforts; 

3. The use would materially or substantially disrupt or disturb the 

regular academic program; or 

4. The use would result in damage to or defacement of property. 

In accordance with administrative procedures, all students and rec-

ognized student organizations shall be given access on the same 

basis for making announcements and publicizing their meetings 

and activities. 

Students distributing materials on campus or using College District 

facilities shall provide identification when requested to do so by a 

College District representative. 

Failure to comply with this policy and associated procedures shall 

result in appropriate administrative action, including but not limited 

to, confiscation of nonconforming materials, suspension of a stu-

dent’s or registered student organization’s use of College District 

facilities, and/or other disciplinary action in accordance with the 

College District’s discipline policies and procedures. 

Faculty members, students, or student organizations that interfere 

with the expressive activities permitted by this policy shall be sub-

ject to disciplinary action in accordance with the College District’s 

discipline policies and procedures [see DH, FM, and FMA]. 

Decisions made by the administration under this policy may be ap-

pealed following the student appeal process in the College Dis-

trict’s catalog. 

This policy and associated procedures must be posted on the Col-

lege District’s website and distributed in the student and employee 

handbooks and other appropriate publications. They must also be 

distributed to students at orientation. 
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COMMITMENT TO Lee College is committed to fostering an environment where free
FREE INQUIRY AND inquiry and expression are encouraged. Freedom of Expression
EXPRESSION activities apply to students, employees, and membersof the com-

‘munity who wish to engage in literature distribution, poster dis-
plays, sign displays, visual/aristc exhibitions, expressive perfor-
‘mances, petitioning, public speaking, or similar activities
Individuals and groups will demonsirate civilly, safety concerns for
persons and property, respect for those who may disagree with
their message, and regard for other educational and learning activi-
ties as described in this regulation.

DEFINITIONS Amplified sound: Refers to sound whose volume is increased by
any electric, electronic, mechanical, or motor-powered means. It in-
cludes the use of any loudspeaker, loudspeaker system, sound am-
piffer, bull horn, or any other machine or device that produces, re-
produces, or amplifies sound. Shouting, chanting, and acoustic
musical instruments are exempt from this definition but are subject
to general rules on disruption.

Common outdoor area: Refers to outdoor space that is not regularly
used for dedicated College District business, does not have an edu-
cational function, and/or is ot currently being used for a College
District activity, program, or function. The term does not include the
outside surfaces of a College District building, surfaces associated
with or connected to a College Distiict building, a College District
structure, spaces dedicated to temporary outdoor banners, spaces
dedicated to temporary outdoor exhibits, sites under construction, or
vehicles that are on property owned or controlled by the College Dis-
trict. Common outdoor areas are designated by state law as tradi
tional public forums.
Expressive activity: Any speech or expressive conduct (oral or wiit-
ten) protected by the First Amendment to the United States Consti-
tution or by Section 8, Article |, Texas Constitution, and includes as-
sembis, protests, speeches, the distribution of written material, the
carrying of signs, and the circulation of petitions. The term does not
include commercial speech.
Official College event or activity: Any event, program, or activity
sponsored by a College District department or division in the course
of fulfling its College District mission; educational activities that oc-
cur within the classroom; or events that occur within the regular or
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Lee College is committed to fostering an environment where free 
inquiry and expression are encouraged. Freedom of Expression 
activities apply to students, employees, and members of the com-
munity who wish to engage in literature distribution, poster dis-
plays, sign displays, visual/artistic exhibitions, expressive perfor-
mances, petitioning, public speaking, or similar activities. 
Individuals and groups will demonstrate civility, safety concerns for 
persons and property, respect for those who may disagree with 
their message, and regard for other educational and learning activi-
ties as described in this regulation. 

Amplified sound:  Refers to sound whose volume is increased by 
any electric, electronic, mechanical, or motor-powered means. It in-
cludes the use of any loudspeaker, loudspeaker system, sound am-
plifier, bull horn, or any other machine or device that produces, re-
produces, or amplifies sound. Shouting, chanting, and acoustic 
musical instruments are exempt from this definition but are subject 
to general rules on disruption. 
Antisemitism:  Refers to the meaning found in Section 448.001 of the 
Texas Government Code, which “means a certain perception of Jews 
that may be expressed as hatred toward Jews. The term includes 
rhetorical and physical acts of antisemitism directed toward Jewish 
or non-Jewish individuals or their property or toward Jewish commu-
nity institutions and religious facilities.” This definition is provided in 
accordance with Executive Order GA-44 (2024). 
Common outdoor area:  Refers to outdoor space that is not regularly 
used for dedicated College District business, does not have an edu-
cational function, and/or is not currently being used for a College 
District activity, program, or function.  The term does not include the 
outside surfaces of a College District building, surfaces associated 
with or connected to a College District building, a College District 
structure, spaces dedicated to temporary outdoor banners, spaces 
dedicated to temporary outdoor exhibits, sites under construction, or 
vehicles that are on property owned or controlled by the College Dis-
trict. Common outdoor areas are designated by state law as tradi-
tional public forums. 
Expressive activity: Any speech or expressive conduct (oral or writ-
ten) protected by the First Amendment to the United States Consti-
tution or by Section 8, Article I, Texas Constitution, and includes as-
semblies, protests, speeches, the distribution of written material, the 
carrying of signs, and the circulation of petitions. The term does not 
include commercial speech. 
Official College event or activity: Any event, program, or activity 
sponsored by a College District department or division in the course 
of fulfilling its College District mission; educational activities that oc-
cur within the classroom; or events that occur within the regular or 
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recurring sphere of activity of a College District department or divi-
sion. Any program or event sponsored by an academic or adminis-
trative unit of the College will have priority in the use of space and
faciitiesover any speech, expression, or assembly that is not spon-
sored by an academic or administrative unit

NO ENDORSEMENT The permission to conduct expressive activities in common outdoor
BY THE COLLEGE areas does not imply official endorsement by the College. Groups

and individuals engaged in expressive activites are responsible for
the content of the expression.

DISTRIBUTION OF Materials and literature can be distributed as an expressive activiy;
MATERIALS AND however, materials and erature cannot be placed on the surface

LITERATURE ofa building or in any other location that is not a common outdoor
area. Individuals and groups that distribute materials and literature
are required to remove all such materials and literature from the
area where the expressive activity occurred immediately after the.
conclusion of the activity.
Individuals and groups that wish to place materials and literature in
places such as bulletin boards that are not common outdoor areas
‘must receive approval from the Information Services Specialist, lo-
cated in the Student Success and Advising Center in Runde Hall —
Room 100 (facilities@lee.edu).

COMMON OUTDOOR Outdoor activity areas may be used for expressive activity without
AREAS THAT CAN a reservation; however, an individual or group with a reservation
BE RESERVED FOR will have exclusive use and priority over other individuals or
EXPRESSIVE groups. Outdoor areas that can be reserved include the Gazebo,
ACTIVITY the patio adjacent to Moler Hall, and the Friends of Lee College

Mal. Requests to reserve an outdoor expressive area must be
submitted to the Information Services Specialist, located in the Stu-
dent Success and Advising Center in Rundell Hall ~ Room 100 (fa-

cles@lee.edu). Reservations should be made atleast five busi-
ness days in advance of the proposed activity. Other reservations,
for meeting rooms, classrooms, and activity spaces may also be
‘made through the Information Services Specialist.

AREAS WHERE ‘The College District will regulate expressive activity in common out-
EXPRESSIVE door areas under criteria that is content and viewpoint neutral and is
ACTIVITY IN narrowly tailored to serve a significant institutional interest. In addi-
COMMON OUTDOOR tion to the prohibitions stated elsewhere in Local Policy and in this
AREAS MAY NOT Regulation, an outdoor expressive activity may not take place:
TAKE PLACE A. Inareas already reserved for an official College event

during the specific times reserved for the official Col
lege event;
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recurring sphere of activity of a College District department or divi-
sion. Any program or event sponsored by an academic or adminis-
trative unit of the College will have priority in the use of space and 
facilities over any speech, expression, or assembly that is not spon-
sored by an academic or administrative unit. 

The permission to conduct expressive activities in common outdoor 
areas does not imply official endorsement by the College. Groups 
and individuals engaged in expressive activities are responsible for 
the content of the expression. 

Materials and literature can be distributed as an expressive activity; 
however, materials and literature cannot be placed on the surface 
of a building or in any other location that is not a common outdoor 
area. Individuals and groups that distribute materials and literature 
are required to remove all such materials and literature from the 
area where the expressive activity occurred immediately after the 
conclusion of the activity. 

Individuals and groups that wish to place materials and literature in 
places such as bulletin boards that are not common outdoor areas 
must receive approval from the Information Services Specialist, lo-
cated in the Student Success and Advising Center in Rundell Hall – 
Room 100 (facilities@lee.edu). 

Outdoor activity areas may be used for expressive activity without 
a reservation; however, an individual or group with a reservation 
will have exclusive use and priority over other individuals or 
groups. Outdoor areas that can be reserved include the Gazebo, 
the patio adjacent to Moler Hall, and the Friends of Lee College 
Mall. Requests to reserve an outdoor expressive area must be 
submitted to the Information Services Specialist, located in the Stu-
dent Success and Advising Center in Rundell Hall – Room 100 (fa-
cilities@lee.edu). Reservations should be made at least five busi-
ness days in advance of the proposed activity. Other reservations 
for meeting rooms, classrooms, and activity spaces may also be 
made through the Information Services Specialist. 

The College District will regulate expressive activity in common out-
door areas under criteria that is content and viewpoint neutral and is 
narrowly tailored to serve a significant institutional interest. In addi-
tion to the prohibitions stated elsewhere in Local Policy and in this 
Regulation, an outdoor expressive activity may not take place: 

A. In areas already reserved for an official College event 
during the specific times reserved for the official Col-
lege event;  
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B.  Inareas already reserved for an eventby a person or
‘organization that has made a reservation in accord-
ance with Board Policy FLA (LOCAL) and this regu-
fation;

C. In areas that block free movement of pedestrian or
vehicle traffic;

D. In areas that prevent or substantially hinder entry or
exit of a campus building; or

E. Inanyareas on campus during times that the College
campus is closedtothe public.

TIME, PLACE, In addition to the prohibitions stated in Local Policy, the following
MANNER RULES time, place, and manner rules will apply to expressive activities in
FOR COMMON ‘common outdoor areas:
OUTDOOR AREAS A. No person or organization may engage in expressive

activity within a ten-foot clearance around points of
entry and the perimeter of College District buildings,
facilties, and garages.

B. When engaging in expressive activites in outdoor
common areas, individuals shall not:
+ interfere with the free entry to or exit from a

building, structure, or faciity;
+ interfere with the flow of pedestrians or vehic-

ular traffic on sidewalks or streets or a places
of ingress and egress to and from property,
buildings, parking lots, or faciltes;

+ deny the use of offices or other facilies to the
students, faculty, staff, or guests of the Col-
lege District;

+ threaten or endanger the safety of any person
on a campus;

+ engage in conduct that is likely to result in
damage or defacement to or destruction of
College District property or to cause disrup-
tion in utiites;

+ create a sustained or repeated noise disturb-
ance that substantially interferes with a
speaker's ability to communicate with others
and/or the rights of others to listen;

+ attempt to prevent a College District event or
other lawful assembly by the threat or use of
force or violence; or

«use or display an open flame or fireworks.
C. Except during final examination periods, ampliied

sound is allowed in outdoor common areas between
8am. t08 p.m., but bulhorns are prohibited. Noise
levels may not unduly interfere with or disrupt clas-
ses, meetings, or other nearby activities in progress.
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B. In areas already reserved for an event by a person or 
organization that has made a reservation in accord-
ance with Board Policy FLA (LOCAL) and this regu-
lation; 

C. In areas that block free movement of pedestrian or 
vehicle traffic; 

D. In areas that prevent or substantially hinder entry or 
exit of a campus building; or 

E. In any areas on campus during times that the College 
campus is closed to the public. 

In addition to the prohibitions stated in Local Policy, the following 
time, place, and manner rules will apply to expressive activities in 
common outdoor areas: 

A. No person or organization may engage in expressive 
activity within a ten-foot clearance around points of 
entry and the perimeter of College District buildings, 
facilities, and garages.  

B. When engaging in expressive activities in outdoor 
common areas, individuals shall not:  
•  interfere with the free entry to or exit from a 

building, structure, or facility; 
•  interfere with the flow of pedestrians or vehic-

ular traffic on sidewalks or streets or at places 
of ingress and egress to and from property, 
buildings, parking lots, or facilities; 

• deny the use of offices or other facilities to the 
students, faculty, staff, or guests of the Col-
lege District; 

•  threaten or endanger the safety of any person 
on a campus; 

•  engage in conduct that is likely to result in 
damage or defacement to or destruction of 
College District property or to cause disrup-
tion in utilities; 

•  create a sustained or repeated noise disturb-
ance that substantially interferes with a 
speaker’s ability to communicate with others 
and/or the rights of others to listen; 

•  attempt to prevent a College District event or 
other lawful assembly by the threat or use of 
force or violence; or 

•  use or display an open flame or fireworks. 
C. Except during final examination periods, amplified 

sound is allowed in outdoor common areas between 
8 a.m. to 8 p.m., but bullhorns are prohibited. Noise 
levels may not unduly interfere with or disrupt clas-
ses, meetings, or other nearby activities in progress. 
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Making sustained or repeated noise in a manner
that unduly interferes with a speaker's abilty to
communicate their message is not permitted.

D. The following items are prohibited on campus:
1. A mask facial covering, or disguise that con-

Geals the identity of the wearer that is calcu-
lated to obstruct the enforcement of these
ules or the law, or to intimidate, hinder of in-
terrupt a College District employee or police
officer in the lawful performance of their du-
ties;

2. The possession, use, or display of firearms,
facsimile firearms, ammunition, explosives, or
other items that Gould be used as weapons,
including but not limited to sticks, poles,
clubs, swords, shields, or rigid signs that can
be used as a shield, without written permis-
sion from the Associate Vice President of Stu-
dent Services or designee unless authorized
by federal, State or local laws;

3. Body-amor or make-shit body-armor, hel-
mets and other garments, such as sporting
protective gear, that alone or in combination
could be reasonably construed as weapons
or body-armor, without witten permission
from the Associate Vice President of Student
Services or designee; and

4. Open flame, unless approved in advance by
the Fire Marshal.

MAINTENANCE OF In cases of marginal or unintentional disruption, the College District
PEACE AND ORDER; administrator or peace officer should encourage the alleged violator
EVALUATION OF to comply with the rule being violated, especially in instances in
DISORDER AND which public safety is not threatened. If an individual continues to
DISRUPTION violate a rule or procedure after receiving a warning, but the activity

is Otherwise peaceful, staff and campus police should evaluate all
facts and circumstances and determine whether to intervene imme-
diately. For example, if the activity is about to end, intervention may
be more disruptive than allowing the activity to end on its own.
‘The College District appreciates that, except in extreme cases, in-
terterence and disruption will require evaluation of the context, In-
tentional physical interference with another's movement or position
is nearly always disruptive in any context. Interfering with traffic de-
pends on the volume of traffic and the size of the passageway. Dis-
ruptive noise will depend on the activity disrupted. Any distracting
sound or noise that disrupts a memorial service, library, or gradua-
tion ceremony is less likely to disrupt an athletic event. Occasional
heckling of speaker may not disrupt the giving of a politcal speech,
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Making sustained or repeated noise in a manner 
that unduly interferes with a speaker’s ability to 
communicate their message is not permitted. 

D. The following items are prohibited on campus: 
1. A mask, facial covering, or disguise that con-

ceals the identity of the wearer that is calcu-
lated to obstruct the enforcement of these 
rules or the law, or to intimidate, hinder or in-
terrupt a College District employee or police 
officer in the lawful performance of their du-
ties; 

2. The possession, use, or display of firearms, 
facsimile firearms, ammunition, explosives, or 
other items that could be used as weapons, 
including but not limited to sticks, poles, 
clubs, swords, shields, or rigid signs that can 
be used as a shield, without written permis-
sion from the Associate Vice President of Stu-
dent Services or designee unless authorized 
by federal, State or local laws; 

3. Body-armor or make-shift body-armor, hel-
mets and other garments, such as sporting 
protective gear, that alone or in combination 
could be reasonably construed as weapons 
or body-armor, without written permission 
from the Associate Vice President of Student 
Services or designee; and 

4. Open flame, unless approved in advance by 
the Fire Marshal. 

In cases of marginal or unintentional disruption, the College District 
administrator or peace officer should encourage the alleged violator 
to comply with the rule being violated, especially in instances in 
which public safety is not threatened. If an individual continues to 
violate a rule or procedure after receiving a warning, but the activity 
is otherwise peaceful, staff and campus police should evaluate all 
facts and circumstances and determine whether to intervene imme-
diately. For example, if the activity is about to end, intervention may 
be more disruptive than allowing the activity to end on its own. 
The College District appreciates that, except in extreme cases, in-
terference and disruption will require evaluation of the context. In-
tentional physical interference with another’s movement or position 
is nearly always disruptive in any context. Interfering with traffic de-
pends on the volume of traffic and the size of the passageway. Dis-
ruptive noise will depend on the activity disrupted. Any distracting 
sound or noise that disrupts a memorial service, library, or gradua-
tion ceremony is less likely to disrupt an athletic event. Occasional 
heckling of speaker may not disrupt the giving of a political speech, 

MAINTENANCE OF 
PEACE AND ORDER; 
EVALUATION OF 
DISORDER AND 
DISRUPTION 
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but persistent heckling that prevents listeners from hearing the
speaker does disrupta political speech. A College official's decision
whether and when to intervene shall be made without consideration
of the viewpoint of the speaker.
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but persistent heckling that prevents listeners from hearing the 
speaker does disrupt a political speech. A College official’s decision 
whether and when to intervene shall be made without consideration 
of the viewpoint of the speaker. 



POLICY ITEM NO. 8.25.

Conduct=DGC,DH.FLA.FLB.andGD(LOCAL)

‘The Chancellor recommends the following revisions to local policy to implement changes
necessitated by Executive Order No. GA-44, issued by Governor Greg Abbotton March
27,2024, and relating to antisemitism.

EffectiveDate
Upon Board Approval

LOCAL POLICY|EXPLANATORY NOTES
DGC, FLA, and | Revisionsto local policy would:
GD Expression |, Add the definition ofantisemitism to policies

applicableto employees, students, and the
community;
Revise the limitations on expression included therein to
apply to expression that constitutes prohibited
harassment, including discriminatory harassment, or
antisemitism.

eee LE EE re]
DHand FLA Revisions to local policy would add to the list of prohibited activites
Standards of included in the Employee StandardsofConduct and the Student Code
Conduct ofConduct the following:

«Engagement in antisemitic speech or acts.

| Existing Policy [ll Deleted Policy [ll New Policy MW GC Edits



Dallas College
057501

EMPLOYEE RIGHTS AND PRIVILEGES [ey
EMPLOYEE EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

Note: For expression and useofCollege District faclies and
grounds by students and registered student organiza-
tions, see FLA. For expression and use of College Dis-
trict faciities and grounds by the community, including by
nonstudents and organizations that are not registered
student organizations, see GD. For useofthe College
Districts internal mail system, see CHE

prescribed byTexasGovernmentCode,Section443.0012).[See
DGC(LEGAL

Academic Freedom Faculty members are entitie to academic freedom in the conduct
ofresearch and teaching and are tasked with the associated re-
sponsbiltes. To this end, the College District endorses the aca-
‘demic freedom principles set forth in theStatementofPrincipleson
‘AcademicFreedomandTenure(PDF published by the Associa-
ionofAmerican Colleges and Universities and the American Asso-
ciationofUniversity Professors.

Limitations on Materials shall not be distibuted by an employee or employee or-
Content ‘ganization on College District property if:

4. The materials are obscene;
2. The materials contain defamatory statements about public i-

ures or others;
3. The materials advocate imminent lawless or disruptive action

and are likely to incite or produce such action;

seriesandFFDseries)

4.__Thematerialsareorcontainexpressionthat isunlawfulof
disruptive othe operationsoftheCollegeDistrict.Including,
butnotlimited to,materialsorexpressionthatisconsidered
prohibitedharassment toindude discriminatoryharassment)
orantisemitism,

5. The materials constitutenonpermissibleimpermissiblesolici-
tation; or

6. The materials infringe upon intellectual property rights of the
College District [see CTI.
6
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Dallas College
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EMPLOYEE RIGHTS AND PRIVILEGES pec
EMPLOYEE EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

Tima, Place, and Distribution of materials shall be conducted in a manner that
henner Sos ® 1 leno disruptive to College District operations;

2. Does not impedereasonableaccessto College District facili-
tes;

3. Does not result in damage to College District property;
4. Does notinterferewith the rights of others; and
5. Does not volte loca, state, or federal laws or College Distt

policies and procedures.
The disrbutor shal clean the area around which the Iterature was
disvibuted of any materials that were discarded or leftover
“The Chancelloro designee shall designate times, locations, and
means by which materials hat are appropriate for distribution, as
provided inthis policy, may be made available or distributed by em-
ployees or employee organizationsto employees or others n Col-
lege District facilities and areas that are not considered common
outdoor areas.

Use of Facilities and The facilities and groundsof the College District shall be made
Grounds available to employees or employee organizations when such use

oes not conflict with use by, or any of the policies and procedures
of. the College District. Tne requesting employees or employee or-
ganization shall pay all expenses incurred by their seofthe facil-
es in accordance with a fee schedule developed by the Board.

Approval “The Chancellor cr designee shall approve or reject the request in
accordance with provisions and deadlines set out in tis policy and
administrative procedures, without regardto the religious, political,
philosophical declogical, academic viewpoint,o other content of
the speech likely to be associated wih the employees’ or employee
organization's use of the facility.
Approval shall not bo granted when the oficial has reasonable
grounds to believe that
1. The College District facilty requested is unavailable, inade-

quate, or inappropriate to accommodate the proposed use at
the time requested:

2. The applicants under a disciplinary penalty or sanction pro-
bing the use of th facil.

DATE ISSUED: 1012212020 2014
LDU 202005
[DGC(LOCAL)-X



Dallas College
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EMPLOYEERIGHTSAND PRIVILEGES occ
EMPLOYEE EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

| 3 The proposed use incudesnonpormissibi impermissibi so-
tation:

4. The proposed use would constute an immedite and actual
danger to the peace or securityofthe College District that
avaiable aw enforcement officals coud not onirol wih fea-
Sonatie forts:

5. The applicantowes a monetarydebt o the College District
and the debt s considered delinquent;

6. The proposed activ would disrupt o disturb the regular aca-
demic program;

7. The proposed use would result in damage to or defacement
of property or the applicant has previously damaged College

| District propery;of
5. The proposed activ would consSiute an unauthorized ont

Sponsorship wih an outide group-.01
8.9.Theproposedusewouldconstituteexpression thatisuniaw-

ful or disruptive to theoperations of the ColiegeDistrict,in-
cluding,butnotlimitedto.expressionthatisconsideredpro-
hibitedharassment(toincludediscriminatoryharassment)or
‘antisemitism.

The Chancelloror designe shal provide the applicantawriten
statement ofthe groundsfo recon a requests denied.

Common ‘Common outdoor areas are traditional public forums and are notOutdoorhres subject the approval procedures. Employees end employee o-
Exception ganizations may engage in expressive actvlie in common out.

door areas, unless:
1. The person's conduct isuniawduuniawful.including.butnot

limitedto,expression thatisconsideredprohibitedharass:
ment(toincludediscriminatoryharassment)or antisemitism:

2. The use would constute an immeite and actual dangerto
ho peace of soci of he College District iat avaiabe av
enforoament oficial ould not contol wih reasonable forts:

3. The use would materially or substantially disrupt or disturb the

regular academic program; or
4. The use would result in damage to or defacementofproperty.

DATE ISSUED: 102212020 3014
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EMPLOYEE RIGHTSAND PRIVILEGES pec
EMPLOYEE EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

Violations Failure to comply with this policy and associated procedures shall
result in appropriate administrative action, including but not limited
to, suspension of an employee'soremployee organization's use of
College District faciltes as permitted by his policy and/orother

| disciplinary action i-accordancewith the-GologeDisticts-policies
andproceduree-andtheemployee-handbookup to andincluding
terminafonofemployment,

DATE ISSUED: 1022/2020 ADOPTED: ota
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Dallas County Community College District
057501

EMPLOYEE STANDARDS OF CONDUCT oH
(Local)

Violations Employees shall comply with the standards of conduct set out in
{his policy, with any other polices, regulations, and guidelines that
impose dues, requirements, or standards attendant to thir status
2s College Distict employees, and with all applicable federal and
state laws, including, but not limitedto, those relating to:
1. False reportingorfailure to promptly report an incidentofsex-

ual misconduct [See DIAA (LOCAL); and

2. Unless required by law, engagement in any action prohibited by
Chapter 51 of the Texas Education Code and related to diver-
sity. equity and inclusion (DEI) programs and activities, incud-
ing:

a. establishing or maintaining a DE offce or hiring an em-
ployee or contractor o perfor such dutes;

b. compeling or otherwise soliciting a DE! statement rom
any person or giving preferential treatment or consider-
ation based on a DE statement;

c. Giving preference on the bass of race, sex, color, eth-
niciy or national origin to any employee, applicant or
participant in any college function; and

d. Mandating DEI training as a conditionofenrolling or
performing any institutional function, unless the training
is otherwise permitted by applicable law.

3._Expression thtisconsidereduniauulo disruptive totheoper:
ationsoftheCollege Districtincluding,butnotmedio,ex:
pression thati consideredharassment(to inoudediscrimine:
Lory harassmentorantisemitism,{SeeDGC(LOCAL

Violations of faw or College District policies, regulations, proce-
dures or guidelines may result in iscipiary action, up to and n-
cluding termination of employment. The Chancellor shall promul-
gate the necessary regulations and/or procedures for
implementation and enforcementof tis policy.
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‘STUDENT RIGHTS AND RESPONSIBILITIES FLA
‘STUDENT EXPRESSION AND USE OF COLLEGE FACILITIES (Loc)

Note: For expression and use of College District faciltes and
grounds by employees and employee organizations, see
DGC. For expression and useofCollege District faciitesand grounds by the community, including by nonstudents
and organizations that are not registered student organi-
zations, see GD.

presaiibedbyTexasGovernmentCode,Section 443.0012).[See
| pecuecal

Distribution of Witen o printed materials, handbils, photographs, pictures, fms,
Literature tapes, or other visual or auditory materials not sponsored by the

College District shall no be sold, circulated. distributed, or posted
on any College District premises by any College Distt student or
registered student organization [see FKC], except in accordance
with thi poicy.

Limitations on Materils shal not be distributed by students or registered student
Content organizations on Collego District proporty if:

1. The materials are obscene.
2. The materials contain defamatory statements about pubic fg-

ures or others.
3. The materials advocate imminent lawless or disruptive action

and are likely to incite or produce sich action
. . |
Thematericl are considared prohibitedharassment.(Soe
CHAA,CUA,FEAseekFFD The alualeavor conta
gregtliumonda b becutie

smntaincere intibledhaem do:

5. The materials constitutenonpermissiblempermissibiesolici
tation. [See FI]

6. The materials infringe upon intelectual property rightsofthe
College District. [See CT]

Use of Facilities and The faciiies and grounds of the College District shall be made
Grounds ‘available to students or registered student organizations see FKC]

when such usedoesnot confict wih use by.oranyofthe policies
‘and procedures of, the College District. The requesting students or
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STUDENT RIGHTS AND RESPONSIBILITIES FLA
STUDENT EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

student organization shall pay all expenses incurred by their use of
facilities in accordance with afee schedule developed by the
Board.

Approval “The Chancellor or designea shall approve or eject the request in
accordance wih provisions and deadines set out in this polcy and
administrative procedures, without regard to the religious, political,
philosophical, ideological, academic viewpoint, or other content of
tho speach ial to be associated with th students or registered
student organization's use of th facil.
Approval shall notbegrantedwhen th oficial has reasonable
grounds to bieve that
1. The College District facility requested is unavailable, inade-

quate. or inappropriate fo accommodate the propose use at
the time requested;

2. The applicant is under a disciplinary penalty or sanction pro-
biting the use of he facil:

| 3 The proposed use includesrespormicsiie [mparmissilaso-
licitation [see FI];

4. The proposed use would consifute an immediate and actual
danger to the peace or securityofthe College District that
avaiable law nforcement ofcials could not control with rea-
sonable effort:

5. The applicant owes a monetary debt to the College District
and the debt is considered delinquent;

6. The proposed acivy would disupt or disturb th regular aca-
demic program:

7. Tho proposedusewould result in damage to or defacement
ofproperty or the appicant has praviously camaged College

| District propery; o¢
8.__The proposed activity would constitute an unauthorized joint

| Sponsorship with an outside group.or
9. Theproposedusewouldconslituteexpressionthatisuniaw-

Tulordisnptive to theoperations oftheCollegeDist,i:
cludingbut nolied 0expression thalisconsidered prohip-
edharassment to include discriminatoryharassment)or

| antisemitism,

5
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STUDENT RIGHTSAND RESPONSIBILITIES FLA
STUDENT EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

“The Chancellor o designee shal provide the applicantawriten
statementofthe grounds for rejection f a request is denied.

Common ‘Common outdoor areas are radon public forums and are not
OutdoorArea subject to the approval procedures. Students and student organi-
Exception zations may engage in expressive actives in common outdoor ar-

ess, unless:
1. The person's conduct isunlawful, including butnotimitedto

expressionthatsconsideredprohibitedharassment(0 n-
clude discriminatory harassment) or antisemitism;

2. The use would constitute an immediate and actual danger to
the peace or securityofthe College District tha available aw
enforcement oficial coud notcontrolwith reasonable efforts;

3. The use would material or substantially disruptor distur the
regular academic program; or

4. The use would resut in damage to or defacement of property.

Violations of Policy Failure to comply with this policy and associated procedures shal
result in appropriate administrative action, including but not imited
to, confiscation of nonconforming materias, suspension of a stu-
dents or registered student organization's use of College District
facilities as permitted by this policy, and/or other disciplinary action
iaseerdance-withtho CollegeDisiote dccipiinepolios-and pro-
|etoissoe

and FMA)
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Dallas College
07501

STUDENT RIGHTSAND RESPONSIBILITIES Fie
STUDENT CONDUCT (LOCAL)

Prohibited Behavior All students shall obey the law, show respect fo properly consii-
{uted author, and observe correct standardsofconduct. in addi-
tion to activities prohibited by law or by other published College
District policies and regulations, the following types of behavior areexpressly prohibited
21. Bullying, harassment (toincludediscriminatory harassment),

andlor conduct or expression (verbal or written) thatIsconsid-
ered prohibited antisemitism (see FLA (LOCAL) or threatens
‘or endangers the health or safetyof any person. This includes
Cyberbullying, which swilful harassment andlor intimidation
ofa person through the use of digal technologies, including
but not limited to, email, logs, texting. social wabsites, chat
rooms, “sexting.” instant messaging. recording another per-
‘son without his or her consent, and transmitting images of an-
othr person without hiso hor consant

"DATE ISSUED: 2/14/2022 ADOPTED: Toft
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COMMUNITY EXPRESSIONAND USE OF COLLEGE FACILITIES =
(LOCAL)

‘Common Outdoor Common outdoor areas are traditional public forums and are not
Avea Exception subject to the approval procedures. Community members and or-

‘ganizations may engage in expressive activites in common out-
door areas, unless:
1. The person's conduct isunlawful,Including,butnotlimitedto,

‘expression thatisconsideredprohibited harassment(fo in-
cludediscriminatoryhargssment)of antisemitism, 2sthat
termsdefined inTexasGovernmentCode,Section
448.0012):[SeeGD(LEGAL)

2. The use would constitute an immediate and actualdangerto
the peace or security of the College District that available law
enforcement officals could not control with reasonable efforts:

3. The use would materially or substantially disrupt or disturb the
regular academic program; or

4. The use would result in damage to or defacementofproperty.
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TEXARKANA
COLLEGE

May 20,2024

OfficeoftheGovemorofthe SateofTexas
Budget and Policy Division
RE: GA-44 Texarkana College Response

TexarkanaCollege (TC)certifies compliance with ExecutiveOrder No. GA-44 relating to addressing acts
ofantisemitism at our institution.

As outlined in GA44:

1. Texarkana Collegehasreviewed and updated free speech policiesto addressthesharp ise in
antisemitic speech and acts on university campuses andhas established appropriate punishments,
including expulsion from the institution.
“The following has been added to the TC Catalog & Student Handbook, available in PDF form and
found onthe TC website at Tableof Contents- Catalog & Student Handbook.
(texarkanacollege.edu)

£. Guidance for Free Speech on Campus
Inresponseto ExecutiveOrder GA-44sue byGovernorGreg Abbr, utcommunity college rea commitment
tofoseing safeandccesitiecompseminent.Wecondemn ol formsofaise,which s dened33s
rtainpeception of Jews,wichmybe exoreaeco tred towardJews” cutinedinSection 48.001 ofte Texas

Goverment Code,anduphold the aesofrespec tleance, nd academic eedom. As directed the Excutve
Crder our nsituion hs dete srespeechpoles oaddres thereinondsemiticspeech ond actoson
rivers campuses. Weenforcethesepolisdlgantly to ensurethet  stodents fee secure inexpressing herviews
hi ohnthesonrds of respacl scours,Act ofstems con and willeo pppoeurshnet,
uptoand ncuding xpulion.

2. Texarkana College ensures that these policies are being enforced oncampusand that groups such
as the Palestine Solidarity Committee and StudentsforJustice in Palestine are disciplined for
violating these policies.

Acomparablestatementhasbeenaddedtothe TC EmployeeHandbookand CompensationPlan,
thusoutlining the expectation for both students and staff. This information is available t0 all
employees in print and on the college website at HumanResources-TexarkanaCollege
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Campus Administration, Leadership, and Peace Officers employed by Texarkana College have all
been specifically informedof this executive order and are awareofthei responsibilty in the
enforcementofthe order.

3. Texarkana College ha included the definition ofantisemitism as defined in the Texas
Government Code Section 448.01 10 guide personnel andstudentson what constitutes antisemitic
speech.
As shown previously in excerpts from the Catalog & Student Handbook and the TC Employee
Handbookand Compensation lan, the definition is provided.

“Texarkana College is commited to providing the most secure and inviting educational experience to our
Students, faculty and staff, We continue to strive to provide a safe environment or this experience.

hereby certify thatthe above information is correct, and tht Texarkana College sin compliance with
Exceutive Order No. GA-#4,

Signature of Institution President: SY
Jason Smith, President Date

SignatureofBoard Chair:Neds Mckmangg S-22-24
Derrick McGary, PresidentofBoardofTrustees Date



Policy VIL7003.A, Expressive Activities

Purpose
‘The purposeofthis policy, and the associated procedure, is to provide guidance to the San
Jacinto College community regarding freedomof expression that occurs on the College
‘campuses and the District Administration buildings.

Policy
San Jacinto College is committed to fostering a leaming environment where frec inquiry and
expression are encouraged. The College expects that persons engaging in organized expressive:
activities will demonstrate respect for the safety of persons and property, respect for those who
may disagree withtheir message, and compliance with College policies and applicable local,
state, and federal laws.
‘The College recognizes that freedom of speech is a fundamental right. Per Texas Education Code
Section 51.9315, freedom of expression isof critical importance and requires the College to
ensure free, robust, and uninhibited debate and deliberations by students enrolled at the
institution, regardlessof whether the students are on or off campus.
‘The College recognizes freedomofspeech and assembly as central to the mission of institutions
of higher education and ensures that all persons may assemble peaceably on College campuses
and the District Administration buildings for expressive activities, including to listen to or
observe the expressive activitiesof others
Notwithstanding these rights and freedoms, the College adopts a policy that imposes reasonable
restrictions on the time, place, and mannerofexpressive activities on the College’s campuses
and the District Administration buildings.

Definitions
Expressive Activities: Any speech or expressive conduct protected by the First Amendment to
the United States Constitution or by Section 8, Article I, Texas Constitution, and includes
assemblies, protests, speeches, the distribution ofwritten material, the carryingofsigns, and the
circulation of petitions. The term does not include commercial speech.

‘The Authority, Applicability, Sanctions, Exclusions, and Interpretation do not differ from Policy
11.2000.A, Policy and Procedures Development, Review, Revision, and Rescission.

Associated Procedures
Procedure VIL7003.A.a, Expressive Activities
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Policy VII.7003.A, Expressive Activities 

Purpose 
The purpose of this policy, and the associated procedure, is to provide guidance to the San 
Jacinto College community regarding freedom of expression that occurs on the College 
campuses and the District Administration buildings.   

Policy 
San Jacinto College is committed to fostering a learning environment where free inquiry and 
expression are encouraged. The College expects that persons engaging in organized expressive 
activities will demonstrate respect for the safety of persons and property, respect for those who 
may disagree with their message, and compliance with College policies and applicable local, 
state, and federal laws. 

The College recognizes that freedom of speech is a fundamental right. Per Texas Education Code 
Section 51.9315, freedom of expression is of critical importance and requires the College to 
ensure free, robust, and uninhibited debate and deliberations by students enrolled at the 
institution, regardless of whether the students are on or off campus.  

The College recognizes freedom of speech and assembly as central to the mission of institutions 
of higher education and ensures that all persons may assemble peaceably on College campuses 
and the District Administration buildings for expressive activities, including to listen to or 
observe the expressive activities of others. 

Notwithstanding these rights and freedoms, the College adopts a policy that imposes reasonable 
restrictions on the time, place, and manner of expressive activities on the College’s campuses 
and the District Administration buildings. 

Definitions 
Expressive Activities:  Any speech or expressive conduct protected by the First Amendment to 
the United States Constitution or by Section 8, Article I, Texas Constitution, and includes 
assemblies, protests, speeches, the distribution of written material, the carrying of signs, and the 
circulation of petitions. The term does not include commercial speech.  
 
The Authority, Applicability, Sanctions, Exclusions, and Interpretation do not differ from Policy 
II.2000.A, Policy and Procedures Development, Review, Revision, and Rescission.  

Associated Procedures 
Procedure VII.7003.A.a, Expressive Activities  

  



Date of Board This policy became effective as of December 9, 2020, under the Chancellor's
Approval authority granted by the Board under Policy 112000.A, Policy and Procedure:

Development, Review, Revision, and Rescission. Permanent affirmation of the.
change followed the standard policy review process at the next regularly scheduled
meetingsofthe Board with approval on March 1, 2021

Effective Date December 9, 2020
Primary Deputy Chancellor& President
Owner
Secondary Associate Vice Chancellor, Student Services
Owner
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Procedure VIL7003.A.a, Expressive Activities

Associated Policy
Policy VIL7003., Expressive Activities

Procedures

I Overview

A. San Jacinto College is committed to fostering a learning environment where free
inquiry and expression are encouraged. The College recognizes the right to assemble,
speak, carry signs, and distribute literature and petitions. In accordance with the rules
specified in this Procedure, students, employees, and membersof the general public,
individually or in organized groups, may engage in expressive activities in the
College's outdoor common areas, subject to reasonable restrictionsoftime, place, and
‘manner. The College will not discriminate on the basis ofa political, religious,
philosophical, ideological, or academic viewpoint expressed by any person, either in
the enforcementoradministrationofthese rules.

B. The College may not take action againsta student or employee organization or deny
these organizations any benefit generally available to other studentoremployee
organizations at the College on the basis ofa politica, religious, philosophical,
ideological, or academic viewpoint expressed by the organizations orofany.
expressive activities of the organizations.

C. The College expects that persons engaging in expressive activities will demonstrate
respect for the safetyofpersons and property, respect for those who may disagree
with their message, and compliance with College policies and applicable local, state,
and federal laws. As permitted by law, San Jacinto College imposes reasonable time,
place, and manner restrictions on all persons engaging in expressive activities. The
College will not tolerate expressive activities that are unlawful, that materially and
substantially disrupt the College’s activities, programs, or operations, that unduly
interfere with the expressive activitiesofothers on campus, that constitute Prohibited
Expression under Section 111ofthis Procedure, or that violate the College's policies
and procedures or applicable local, state, or federal law. Individuals who violate
these rules, policies, or laws are subject to immediate removal from the campus and
other appropriate and lawful sanctions. See Section XII, Violations and Sanctions.

D. The locationofexpressive activities will depend upon the factors listed in these rules,
including the sizeof the audience for the activity (both participants and spectators).
Decisions required to be made by College officials will be based on these rules and
will not be based on the contentorviewpointof a proposed expressive activity or on
any anticipated controversy related to the proposed event. Expressive activities
permitted under these rules do not imply official endorsement by the College.
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Procedure VII.7003.A.a, Expressive Activities 
 

Associated Policy 
Policy VII.7003.A, Expressive Activities 

 
Procedures 

 
I. Overview 

 
A. San Jacinto College is committed to fostering a learning environment where free 

inquiry and expression are encouraged. The College recognizes the right to assemble, 
speak, carry signs, and distribute literature and petitions. In accordance with the rules 
specified in this Procedure, students, employees, and members of the general public, 
individually or in organized groups, may engage in expressive activities in the 
College’s outdoor common areas, subject to reasonable restrictions of time, place, and 
manner. The College will not discriminate on the basis of a political, religious, 
philosophical, ideological, or academic viewpoint expressed by any person, either in 
the enforcement or administration of these rules. 

 
B. The College may not take action against a student or employee organization or deny 

these organizations any benefit generally available to other student or employee 
organizations at the College on the basis of a political, religious, philosophical, 
ideological, or academic viewpoint expressed by the organizations or of any 
expressive activities of the organizations. 

 
C. The College expects that persons engaging in expressive activities will demonstrate 

respect for the safety of persons and property, respect for those who may disagree 
with their message, and compliance with College policies and applicable local, state, 
and federal laws. As permitted by law, San Jacinto College imposes reasonable time, 
place, and manner restrictions on all persons engaging in expressive activities. The 
College will not tolerate expressive activities that are unlawful, that materially and 
substantially disrupt the College’s activities, programs, or operations, that unduly 
interfere with the expressive activities of others on campus, that constitute Prohibited 
Expression under Section III of this Procedure, or that violate the College’s policies 
and procedures or applicable local, state, or federal law. Individuals who violate 
these rules, policies, or laws are subject to immediate removal from the campus and 
other appropriate and lawful sanctions. See Section XIII, Violations and Sanctions. 

 
D. The location of expressive activities will depend upon the factors listed in these rules, 

including the size of the audience for the activity (both participants and spectators). 
Decisions required to be made by College officials will be based on these rules and 
will not be based on the content or viewpoint of a proposed expressive activity or on 
any anticipated controversy related to the proposed event. Expressive activities 
permitted under these rules do not imply official endorsement by the College. 



E. General Prohibitions: The Chancellor, Deputy Chancellor and College President, or
other designated College representatives retain the authority to enforce this
Procedure. The following rules are intended to protect the health and safety of all
persons, to protect property from damage, to manage resources, and to protect the
educational missionof the College. Individuals and organizations engaging in
expressive activities shall not:

«interfere with the free entry to or exit from a building, structure, or facility;
«interfere with the flow of pedestrians or vehicular traffic on sidewalks or streets or

at placesof ingress and egress to and from property, buildings, or facilities;
«deny the useofoffices or other facilities to the students, faculty, staff, or guests of

the College;
«threaten or endanger the safetyof any person on a campus;
«engage in conduct that is likelyto result in damage or defacement to or

destructionof College property or to cause disruption in utilities;
«create a sustained or repeated noise disturbance that substantially interferes with a

speaker's ability to communicate with others and/or the rightsofothers to listen;
«attempt to preventa College event or other lawful assembly by the threat or use of

force or violence; or
«use or display an open flame or fireworks.

F. This Procedure applies to expressive activities that are not partofan official activity,
program, or operation of the College or its departments. Teaching and other official
functions of the College will have priority in allocating the useof space on campus.

IL Definitions

A. Amplified sound: The useof any loudspeaker, loudspeaker system, sound amplifier,
orany other machine or device that produces, reproduces, or amplifies sound.

B. Antisemitism: This term has the meaning found in Section 448.001ofthe Texas
‘Government Code, which “means a certain perceptionofJews that may be
expressed as hatred toward Jews. The term includes rhetorical and physical acts of
antisemitism directed toward Jewish or non-Jewish individuals or their property or
toward Jewish community institutions and religious facilities.” This definition is
provided in accordance with Executive Order GA~44 (2024).

C. College: The San Jacinto College and anyofits campuses or buildings.

D. College department: Any academic or non-academic unit or division or any other
official College entity.

E. College grounds or premises: Any College-owned, leased, or maintained property
and buildings, including, but not fimited to, the Colleges South Campus, Central
Campus, North Campus, Maritime Campus, Generation Park Campus, and District
Administration Building.
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E. General Prohibitions: The Chancellor, Deputy Chancellor and College President, or 
other designated College representatives retain the authority to enforce this 
Procedure. The following rules are intended to protect the health and safety of all 
persons, to protect property from damage, to manage resources, and to protect the 
educational mission of the College. Individuals and organizations engaging in 
expressive activities shall not: 

• interfere with the free entry to or exit from a building, structure, or facility; 
• interfere with the flow of pedestrians or vehicular traffic on sidewalks or streets or 

at places of ingress and egress to and from property, buildings, or facilities; 
• deny the use of offices or other facilities to the students, faculty, staff, or guests of 

the College; 
• threaten or endanger the safety of any person on a campus; 
• engage in conduct that is likely to result in damage or defacement to or 

destruction of College property or to cause disruption in utilities; 
• create a sustained or repeated noise disturbance that substantially interferes with a 

speaker’s ability to communicate with others and/or the rights of others to listen; 
• attempt to prevent a College event or other lawful assembly by the threat or use of 

force or violence; or 
• use or display an open flame or fireworks. 

F. This Procedure applies to expressive activities that are not part of an official activity, 
program, or operation of the College or its departments. Teaching and other official 
functions of the College will have priority in allocating the use of space on campus. 

 
II. Definitions 

 
A. Amplified sound: The use of any loudspeaker, loudspeaker system, sound amplifier, 

or any other machine or device that produces, reproduces, or amplifies sound. 
 

B. Antisemitism: This term has the meaning found in Section 448.001 of the Texas 
Government Code, which “means a certain perception of Jews that may be 
expressed as hatred toward Jews. The term includes rhetorical and physical acts of 
antisemitism directed toward Jewish or non-Jewish individuals or their property or 
toward Jewish community institutions and religious facilities.” This definition is 
provided in accordance with Executive Order GA-44 (2024). 

 
C. College: The San Jacinto College and any of its campuses or buildings. 

 
D. College department: Any academic or non-academic unit or division or any other 

official College entity. 
 

E. College grounds or premises: Any College-owned, leased, or maintained property 
and buildings, including, but not limited to, the College’s South Campus, Central 
Campus, North Campus, Maritime Campus, Generation Park Campus, and District 
Administration Building. 

 



F. Commercial activity: The selling or advertising of objects or services by an
individual, organization, or companyforpersonal gain or for the financial benefit of
owners or investors. “Commercial activity” does not include words or symbols on an
individual's personal apparel,or a bumper sticker placed on a car by its owner.

G. Common outdoor area: Outdoor space at the College that is not being used fora
College purpose or educational function ora College-sponsored or affiliated event or
function, whether temporary or permanent. “Common outdoor area” generally
includes plazas, sidewalks, lawns, and courtyards. “Common outdoor area” does not
include the outside surfaceofCollege buildings or surfaces associated with or
connected to a College building or structure or space dedicated to temporary outdoor
exhibits, College structures, or College construction sites.

H. Expressive activity: Any specch or expressive conduct (oral or written) protected by
the First Amendment to the United States Constitution or by Section 8, Article I,
‘Texas Constitution, and includes assemblies, protests, speeches, the distribution of
written material, the carryingof signs, and the circulationofpetitions. The term does
not include commercial speech.

1. Non-profit group: A group whose purpose i to serve a public or mutual benefit other
than the pursuit or accumulationof profits for ownersor investors. The term includes,
butis not limited to, registered student organizations, public charities, social welfare
agencies, religious organizations, and organizations exempt from federal income tax.

J. “Off-campus person or organization” and “member ofthe general public": A person
or organization that is not an academic or administrative unit or departmentof the
College ora registered or officially recognized student, faculty, or stafforganization.

K. Official College event or activity: Any event, program,oractivity sponsored by a
College department or division in the course of fulfilling its College mission;
educational activities that occur within the classroom; or events that occur within the
regular or recurring sphere ofactivity ofaCollege department or division.

L. Organized Expressive Activity: Any rally, parade, demonstration, memorial or vigil,
stationary structureordisplay, concert or other similar event designed to attract a
‘gathering of twenty-five or more people during a specified periodof time. The term
also includes a stationary structure, display, or activity that is scheduled to be in the
same location for two or more hours in a single day and that is intended to distribute
ori prepared to distribute literature or materials to twenty-five or more people.

M. Registered student organization: A student organization officially registered with the
Office of Student Engagement & Support at the College.

HL Prohibited Expression

The following typesof expression are not protected expression. Individuals and
organizations that engage in Prohibited Expression are subject to removal from College
‘grounds and are subject to other appropriate and lawful sanctions. Students and
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F. Commercial activity: The selling or advertising of objects or services by an 
individual, organization, or company for personal gain or for the financial benefit of 
owners or investors. “Commercial activity” does not include words or symbols on an 
individual’s personal apparel, or a bumper sticker placed on a car by its owner. 

G. Common outdoor area: Outdoor space at the College that is not being used for a 
College purpose or educational function or a College-sponsored or affiliated event or 
function, whether temporary or permanent. “Common outdoor area” generally 
includes plazas, sidewalks, lawns, and courtyards. “Common outdoor area” does not 
include the outside surface of College buildings or surfaces associated with or 
connected to a College building or structure or space dedicated to temporary outdoor 
exhibits, College structures, or College construction sites. 

 
H. Expressive activity: Any speech or expressive conduct (oral or written) protected by 

the First Amendment to the United States Constitution or by Section 8, Article I, 
Texas Constitution, and includes assemblies, protests, speeches, the distribution of 
written material, the carrying of signs, and the circulation of petitions. The term does 
not include commercial speech. 

 
I. Non-profit group: A group whose purpose is to serve a public or mutual benefit other 

than the pursuit or accumulation of profits for owners or investors. The term includes, 
but is not limited to, registered student organizations, public charities, social welfare 
agencies, religious organizations, and organizations exempt from federal income tax. 

 
J. “Off-campus person or organization” and “member of the general public”: A person 

or organization that is not an academic or administrative unit or department of the 
College or a registered or officially recognized student, faculty, or staff organization. 

 
K. Official College event or activity: Any event, program, or activity sponsored by a 

College department or division in the course of fulfilling its College mission; 
educational activities that occur within the classroom; or events that occur within the 
regular or recurring sphere of activity of a College department or division. 

 
L. Organized Expressive Activity: Any rally, parade, demonstration, memorial or vigil, 

stationary structure or display, concert or other similar event designed to attract a 
gathering of twenty-five or more people during a specified period of time. The term 
also includes a stationary structure, display, or activity that is scheduled to be in the 
same location for two or more hours in a single day and that is intended to distribute 
or is prepared to distribute literature or materials to twenty-five or more people. 

 
M. Registered student organization: A student organization officially registered with the 

Office of Student Engagement & Support at the College. 
 
III. Prohibited Expression 

 
The following types of expression are not protected expression. Individuals and 
organizations that engage in Prohibited Expression are subject to removal from College 
grounds and are subject to other appropriate and lawful sanctions. Students and 



employees are subject to discipline in accordance with the regular disciplinary policies
and proceduresofthe College.
A. Obscenity: A writing, visual image, or performance is obscene as defined in Section

43.21ofthe Texas Penal Code (or its successor provisions).
B..Incitement to imminent violations ofthe law: Conduct, whether oral, written, or

demonstrative, that incites or is directed at producing imminent violations of law
under circumstances such that the statements are likely to actually and imminently
incite or produce violations of law.

C. Defamation: Defamation is a false statement offact about another individual that
holds the individual up to hatred, ridicule, or contempt and that is not otherwise
privileged. Defamation can be written (libel) or oral (slander). If the defamed person
is a private individual, the question is whether the speaker knew or should have
known that the statement was false. Ifthe defamed person is a public official or
public figure, the question is whether the statement was made with knowledge of the
falsity or with reckless disregard of the truth.

D. True threat: A serious expressionofan intent to commit an actof unlawful violence
toa particular individual or group of individuals. The speaker ofa true threat need
not intend to inflict actual harm; the question is whether the speaker consciously
disregarded a substantial risk that the communications would be viewed as
threatening violence.

E. ActsofIntimidation: A type of true threat where a speaker directs a threat to a person
or group of persons with the intent of placing the victim(s) in fearofbodily harm or
death.

IV. Useof Outdoor Space

A. Time, Place, and Manner for Outdoor Expression

Common outdoor areas are traditional public forums. Students, employees, student
organizations, members of the general public, and off-campus organizations may
engage in expressive activities in common outdoor areas without prior approval or
reservation. Individuals and organizations that engage in expressive conduct shall
‘comply with these Procedures, including the General Prohibitions in Section I. The
following conduct is prohibited in outdoor common areas:

a. The person's conduct is unlawful (see Section III, Prohibited Expression);
b. The activity is commercial activity;
c. The use would constitute an immediate and actual danger to the peace or

securityof the College District that available law enforcement officials could
not control with reasonable efforts;

d. There is inclement weather, a public health warning, terror alert, or other
emergency;

e. The use would materially and substantially disruptordisturb the regular
academic program or other operations of the College;

£. The use would result in damage to or defacement of property;
The activity violates College policy or procedure or violates a local, sate, or
federal law.
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employees are subject to discipline in accordance with the regular disciplinary policies 
and procedures of the College. 
A. Obscenity: A writing, visual image, or performance is obscene as defined in Section 

43.21 of the Texas Penal Code (or its successor provisions). 
B. Incitement to imminent violations of the law: Conduct, whether oral, written, or 

demonstrative, that incites or is directed at producing imminent violations of law 
under circumstances such that the statements are likely to actually and imminently 
incite or produce violations of law. 

C. Defamation: Defamation is a false statement of fact about another individual that 
holds the individual up to hatred, ridicule, or contempt and that is not otherwise 
privileged. Defamation can be written (libel) or oral (slander). If the defamed person 
is a private individual, the question is whether the speaker knew or should have 
known that the statement was false. If the defamed person is a public official or 
public figure, the question is whether the statement was made with knowledge of the 
falsity or with reckless disregard of the truth. 

D. True threat:  A serious expression of an intent to commit an act of unlawful violence 
to a particular individual or group of individuals. The speaker of a true threat need 
not intend to inflict actual harm; the question is whether the speaker consciously 
disregarded a substantial risk that the communications would be viewed as 
threatening violence. 

E. Acts of Intimidation: A type of true threat where a speaker directs a threat to a person 
or group of persons with the intent of placing the victim(s) in fear of bodily harm or 
death. 

 
IV. Use of Outdoor Space 

 
A. Time, Place, and Manner for Outdoor Expression 

 
Common outdoor areas are traditional public forums. Students, employees, student 
organizations, members of the general public, and off-campus organizations may 
engage in expressive activities in common outdoor areas without prior approval or 
reservation. Individuals and organizations that engage in expressive conduct shall 
comply with these Procedures, including the General Prohibitions in Section I. The 
following conduct is prohibited in outdoor common areas: 

 
a. The person’s conduct is unlawful (see Section III, Prohibited Expression); 
b. The activity is commercial activity; 
c. The use would constitute an immediate and actual danger to the peace or 

security of the College District that available law enforcement officials could 
not control with reasonable efforts; 

d. There is inclement weather, a public health warning, terror alert, or other 
emergency; 

e. The use would materially and substantially disrupt or disturb the regular 
academic program or other operations of the College; 

f. The use would result in damage to or defacement of property; 
g. The activity violates College policy or procedure or violates a local, state, or 

federal law. 



Additionally, no person engaging in expressive activities shall engage in conduct that
constitutes harassmentof another person. “Harassment” in this Procedure means: (i)
hostile, threatening, or intimidating conduct or specch, whether oral, written, or symbolic,
(ii) that is directed at specific individual(s), and (ii) is sufficiently severe, pervasive or
persistent, and objectively offensive that it would cause an ordinary and reasonable
person to fear violence or bodily harm or would unreasonably interfere with the other
individual's ability to access or participate in or benefit from the activity, program,
services, or privilege provided by the College.

In addition, students and employees are subject to other policies and proceduresof the
College that prohibit discriminatory harassment based on membership in a protected class
recognized under state or federal law. These policies and procedures address conduct that
is sufficiently severe or pervasive to create an objectively hostile campus or academic
environment that unreasonably interferes with or diminishes another individual's ability
to participate in or benefit from an activity, program, service, or privilege provided by the
College District. These policies and procedures include the College’s Sexual Misconduct
Policy and Procedures (sce Board Policy 111.3006. and Procedure I11.3006.D.a) and
policies and procedures that prohibit discrimination and harassment on the basisofrace,
color, national origin, religion, sex, disability, age, veteran/military status, and other legally
protected classes (sce Board Policy IV.4002.G and Complaint rocedure 300 of the:
Student Handbook). Discrimination based on race, color, or national origin includes
discrimination and harassment based on a person’s actual or perceived: (i) shared
ancestry or ethnic characteristics;or (i) citizenshiporresidency in a country with a
dominant religion or distinct religious identity; this definition encompasses antisemitism
and discrimination based on religion, including but not limited to discrimination against
students who are Jewish, Muslim, Sikh, Hindu, Christian, Buddhist, or other religions
when based on shared ancestry, ethnic characteristics, or citizenship or residency in a
country with a dominant religion or distinct religious identity.

‘The rules against harassing expressive activity should be interpreted as narrowly as
possible to preserve their constitutionality and to avoid chilling the exercise of
constitutionally protected speech. Opinions and arguments ofa political, religious,
ideological, or academic nature are not harassment merely because some listeners are
offended or upset by the opinion or argument.

The right to engage in expressive activities does not encompass selling literature,
products, or services or seeking donations. Student organizations may engage in such
activities on a non-profit basis in accordance with the Student Handbook.

B. Gatheringsof25 or More People

Ifthe expected attendance at an assembly or gathering is 25 or more people (see the
definitionof“Organized Expressive Activity” above), the persons or organizations
planning the activity are encouraged to seek a reservationof an outdoor campus area that
i suited to their assembly’s anticipated size (both participants and spectators) as stated in
Section IV(C) below. Campus maps reflecting locations suitable for large gatherings are
available from the Office of Student Engagement & Support. Regardless of whether a
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Additionally, no person engaging in expressive activities shall engage in conduct that 
constitutes harassment of another person. “Harassment” in this Procedure means: (i) 
hostile, threatening, or intimidating conduct or speech, whether oral, written, or symbolic, 
(ii) that is directed at specific individual(s), and (iii) is sufficiently severe, pervasive or 
persistent, and objectively offensive that it would cause an ordinary and reasonable 
person to fear violence or bodily harm or would unreasonably interfere with the other 
individual’s ability to access or participate in or benefit from the activity, program, 
services, or privilege provided by the College.  
 
In addition, students and employees are subject to other policies and procedures of the 
College that prohibit discriminatory harassment based on membership in a protected class 
recognized under state or federal law. These policies and procedures address conduct that 
is sufficiently severe or pervasive to create an objectively hostile campus or academic 
environment that unreasonably interferes with or diminishes another individual’s ability 
to participate in or benefit from an activity, program, service, or privilege provided by the 
College District. These policies and procedures include the College’s Sexual Misconduct 
Policy and Procedures (see Board Policy III.3006.D and Procedure III.3006.D.a) and 
policies and procedures that prohibit discrimination and harassment on the basis of race, 
color, national origin, religion, sex, disability, age, veteran/military status, and other legally 
protected classes (see Board Policy IV.4002.G and Complaint Procedure 300 of the 
Student Handbook). Discrimination based on race, color, or national origin includes 
discrimination and harassment based on a person’s actual or perceived: (i) shared 
ancestry or ethnic characteristics; or (ii) citizenship or residency in a country with a 
dominant religion or distinct religious identity; this definition encompasses antisemitism 
and discrimination based on religion, including but not limited to discrimination against 
students who are Jewish, Muslim, Sikh, Hindu, Christian, Buddhist, or other religions 
when based on shared ancestry, ethnic characteristics, or citizenship or residency in a 
country with a dominant religion or distinct religious identity. 

 
The rules against harassing expressive activity should be interpreted as narrowly as 
possible to preserve their constitutionality and to avoid chilling the exercise of 
constitutionally protected speech. Opinions and arguments of a political, religious, 
ideological, or academic nature are not harassment merely because some listeners are 
offended or upset by the opinion or argument. 

 
The right to engage in expressive activities does not encompass selling literature, 
products, or services or seeking donations. Student organizations may engage in such 
activities on a non-profit basis in accordance with the Student Handbook. 

 
B. Gatherings of 25 or More People 

 
If the expected attendance at an assembly or gathering is 25 or more people (see the 
definition of “Organized Expressive Activity” above), the persons or organizations 
planning the activity are encouraged to seek a reservation of an outdoor campus area that 
is suited to their assembly’s anticipated size (both participants and spectators) as stated in 
Section IV(C) below. Campus maps reflecting locations suitable for large gatherings are 
available from the Office of Student Engagement & Support. Regardless of whether a 



person or organization seeks a reservation, they are encouraged to provide at least 43
hours” notice to the OfficeofStudent Engagement & Supportto enable the College to
efficiently allocate resources, manage conflicting activities, and assign campus security,
‘maintenance, and other staffas needed to maintain safety, order, and cleanliness. Contact
information for the OfficeofStudent Engagement & Support on each campus can be
found at htps:/www.sanjac.edu/student-lfe/.

C.. Areas Where Outdoor Expressive Activity May Not Take Place

The College will regulate outdoor expressive activity under criteria that is content and
viewpoint neutral and is narrowly tailored toserve a significant institutional interest. In
addition to the prohibitions stated elsewhere in these Procedures, an outdoor expressive
activity may not take place:

a. Inareas already reserved for an official College event during the specific
times reserved for the official College event;

b.. In areas already reserved for an event by a person or organization that has
made a reservation through the Office of Student Engagement & Support;

c.. Inareas that block free movementofpedestrian or vehicle traffic;
d. In areas that prevent or substantially hinder entry or exit ofacampus building;

or
e. In any arcas on campus during times that the College campus is closed to the

public.

D. Reserving Space for Expressive Activity in an Outdoor Common Area

While no approval or reservation is required to engage in expressive activity in an
outdoor common area, individuals have the ability to reserve an outdoor space on campus
in order to guarantee their desired spaceof expression is kept available to them during the
specific date/timeoftheir planned activity. A person or organization that reserves an area
in advance pursuant to this Procedure has the right to the reserved space for the time
covered by the reservation. Other persons or organizations using the same space without
a reservation must yield the space immediately at the beginning of the other group's
reserved time. A specific location may be reserved fora single day up to eight hours
between the hours of§ a.m. 6 p.m. To make reservations for an outdoor expressive
activity, individuals must:

a. Contact the Student Engagement & Support Office on the campusof their
planned activity and complete an Outdoor Expressive Activity Reservation
Form. Contact information for the Student Engagement and Support Office.
is found at htps://www.saniac.edw/student-lfe!.

b. Student Engagement and Support will verify whether the space is already
reserved for the desired date/time and notify the requestor within three
business days. While there is no limit to the frequency that an individual or
organization may engage in expressive activity on campus, an individual or
organization may reserve a specific location in advance only four times per
calendar month. This rule is imposed to ensure that all eligible persons or
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person or organization seeks a reservation, they are encouraged to provide at least 48 
hours’ notice to the Office of Student Engagement & Support to enable the College to 
efficiently allocate resources, manage conflicting activities, and assign campus security, 
maintenance, and other staff as needed to maintain safety, order, and cleanliness. Contact 
information for the Office of Student Engagement & Support on each campus can be 
found at https://www.sanjac.edu/student-life/. 

 
C. Areas Where Outdoor Expressive Activity May Not Take Place 

The College will regulate outdoor expressive activity under criteria that is content and 
viewpoint neutral and is narrowly tailored to serve a significant institutional interest. In 
addition to the prohibitions stated elsewhere in these Procedures, an outdoor expressive 
activity may not take place: 

a. In areas already reserved for an official College event during the specific 
times reserved for the official College event; 

b. In areas already reserved for an event by a person or organization that has 
made a reservation through the Office of Student Engagement & Support; 

c. In areas that block free movement of pedestrian or vehicle traffic; 
d. In areas that prevent or substantially hinder entry or exit of a campus building; 

or 
e. In any areas on campus during times that the College campus is closed to the 

public. 
 

D. Reserving Space for Expressive Activity in an Outdoor Common Area 
 

While no approval or reservation is required to engage in expressive activity in an 
outdoor common area, individuals have the ability to reserve an outdoor space on campus 
in order to guarantee their desired space of expression is kept available to them during the 
specific date/time of their planned activity. A person or organization that reserves an area 
in advance pursuant to this Procedure has the right to the reserved space for the time 
covered by the reservation. Other persons or organizations using the same space without 
a reservation must yield the space immediately at the beginning of the other group’s 
reserved time. A specific location may be reserved for a single day up to eight hours 
between the hours of 8 a.m. 6 p.m. To make reservations for an outdoor expressive 
activity, individuals must: 

 
a. Contact the Student Engagement & Support Office on the campus of their 

planned activity and complete an Outdoor Expressive Activity Reservation 
Form. Contact information for the Student Engagement and Support Office 
is found at https://www.sanjac.edu/student-life/. 

b. Student Engagement and Support will verify whether the space is already 
reserved for the desired date/time and notify the requestor within three 
business days. While there is no limit to the frequency that an individual or 
organization may engage in expressive activity on campus, an individual or 
organization may reserve a specific location in advance only four times per 
calendar month. This rule is imposed to ensure that all eligible persons or 



organizations have a reasonable opportunity to reserve a space. Fostering
diverse useof resources is a significant interest. Registered student
organizations and/or College employees are given priority over off-campus
organizations and members of the public ifa campus receives two or more
applications on the same day secking to reserve the same location at the same
or conflicting times. In the eventofconflicting applications between multiple
registered student organizations and/or College employees, applications will
be selected usinga neutral, random method. In the event of conflicting
applications between organizations not affiliated with the College,
applications will be selected using a neutral, random method.

c. Ifa desired space has not been reserved, then a request for same-day usage
can be submitted to the Student Engagement & Support Office on a first-
come, first-served basis. All applications actually received between 8:30 AM.
‘and 4:00 PM. on the same day will be eligible for selection using a neutral,
random method. Conflicting applications will be addressed as sated in the.
preceding paragraph.

d. Individuals reserving an outdoor space may not assign or delegate any control
or responsibilityofthat reservation to any other person, agent, or third party
without prior written approvalofthe respective campus Student Engagement
& Support Coordinator. All individuals requesting a reservation must
identify themselves to the Student Engagement & Support Coordinator or
designee, provide contact information, and serve as the contact person for the
event or activity. Reservations fora space fora specific typeofoutdoor
expressive activity may not be used for a different activity without written approval
ofthe respective campus Student Engagement & Support Coordinator.

e. The Student Engagement & Support Coordinator, or his or her designee,
will approve or deny a requested reservation within three business days of
receiving the application. Applicants must supply the following information:
«Dateofapplication;
«Proposed date(s)ofthe reservation;
«Proposed start and finish times;
«Proposed location;
«Nameof the activity;
«Anticipated attendance;
«Advertising methods;
«Descriptionof the activities planned;
«Campus sponsoring organization name,ifany;
«Contact person name, address, phone number, and email address; and
«Applicants signature.

An application may be denied for the following reasons:

1. the applicant failed to supply requested information on the application;
2. the requested area is not available because it has already been reserved;
3. the application contains a material misrepresentation of fact;
4. the applicant is ineligible du to a previous violationof these regulations
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organizations have a reasonable opportunity to reserve a space. Fostering 
diverse use of resources is a significant interest. Registered student 
organizations and/or College employees are given priority over off-campus 
organizations and members of the public if a campus receives two or more 
applications on the same day seeking to reserve the same location at the same 
or conflicting times. In the event of conflicting applications between multiple 
registered student organizations and/or College employees, applications will 
be selected using a neutral, random method. In the event of conflicting 
applications between organizations not affiliated with the College, 
applications will be selected using a neutral, random method. 

c. If a desired space has not been reserved, then a request for same-day usage 
can be submitted to the Student Engagement & Support Office on a first- 
come, first-served basis. All applications actually received between 8:30 AM. 
and 4:00 PM. on the same day will be eligible for selection using a neutral, 
random method. Conflicting applications will be addressed as stated in the 
preceding paragraph. 

d. Individuals reserving an outdoor space may not assign or delegate any control 
or responsibility of that reservation to any other person, agent, or third party 
without prior written approval of the respective campus Student Engagement 
& Support Coordinator. All individuals requesting a reservation must 
identify themselves to the Student Engagement & Support Coordinator or 
designee, provide contact information, and serve as the contact person for the 
event or activity. Reservations for a space for a specific type of outdoor 
expressive activity may not be used for a different activity without written approval 
of the respective campus Student Engagement & Support Coordinator. 

e. The Student Engagement & Support Coordinator, or his or her designee, 
will approve or deny a requested reservation within three business days of 
receiving the application. Applicants must supply the following information: 

• Date of application; 
• Proposed date(s) of the reservation; 
• Proposed start and finish times; 
• Proposed location; 
• Name of the activity; 
• Anticipated attendance; 
• Advertising methods; 
• Description of the activities planned; 
• Campus sponsoring organization name, if any; 
• Contact person name, address, phone number, and email address; and 
• Applicant’s signature. 

An application may be denied for the following reasons: 
 

1. the applicant failed to supply requested information on the application; 
2. the requested area is not available because it has already been reserved; 
3. the application contains a material misrepresentation of fact; 
4. the applicant is ineligible due to a previous violation of these regulations 



within the previous six months (including prior non-compliance, including but
not limited to, failure to remove personal items and trash during a prior
expressive activity);

5. the proposed use is not suitable for the location because the anticipated
attendance exceeds the reasonable capacityofthe space;

6. the proposed use is not suitable for the location because the design or
dimensionsofthe activity will substantially interfere with pedestrian access,
traffic flow, or public safety:

7. the proposed use would constitute an immediate and actual danger to the
peace or securityof the College and/or the local community, that available:
law enforcement officials could not control with reasonable efforts;

8. the proposed use would constitute a material and substantial disruption to the
regular academic program or other operation of the College;

9. the proposed use conflicts with previously scheduled activities and events in
the same area;

10. the applicant is under disciplinary sanction forotherviolations of College:
policy or procedure that has resulted in a lossof College privileges; and/or

11. the proposed activity is commercial in nature.

“The decision to grant or deny a reservation will not be based on the content or viewpoint
of the organized expressive activity or upon the expected reactionof others to the
activity. Ifthe request to reserve is denied, the applicant may appeal in writing to the
Deanof the Officeof Student Rights and Responsibilities or designee who shall rule
promptly in writing (generally within three business daysof the appeal). The email
addressofthe Office of Student Rights and Responsibilities is
studentrights(@sied edu. The decisionofthe Deanof the Office of Student Rights and
Responsibilities is final.

E. Other Conditions

Amplified sound is allowed in outdoor common areas, but bullhorns are prohibited. Noise:
levels may not unduly interfere with classes, meetings, or other activities in progress.
Making sustained or repeated noise in a manner that unduly interferes with a speaker's
ability to communicate his/her message is not permitted. A person responsible for a
structure or display must remain with the structureordisplay at all times.

Should the size of any gathering exceed the maximum numberofparticipants that is safe.
fora given location, including a reserved space, participants will be directed by campus
officials to relocate to an area on campus that is better suited to the size of the gathering
to the extent relocation is practicable.

The College may move a scheduled or reserved event to a different location upon the
occurrence of:

a. circumstances beyond the controlofthe College, such as facility infrastructure:
disruption and/or inclement weather;

b.. unanticipated needsofthe College for useof the spacefor College purposes;
c. substantial changes in the needs or sizeofthe scheduled event; or
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within the previous six months (including prior non-compliance, including but 
not limited to, failure to remove personal items and trash during a prior 
expressive activity); 

5. the proposed use is not suitable for the location because the anticipated 
attendance exceeds the reasonable capacity of the space; 

6. the proposed use is not suitable for the location because the design or 
dimensions of the activity will substantially interfere with pedestrian access, 
traffic flow, or public safety; 

7. the proposed use would constitute an immediate and actual danger to the 
peace or security of the College and/or the local community, that available 
law enforcement officials could not control with reasonable efforts; 

8. the proposed use would constitute a material and substantial disruption to the 
regular academic program or other operation of the College; 

9. the proposed use conflicts with previously scheduled activities and events in 
the same area; 

10. the applicant is under disciplinary sanction for other violations of College 
policy or procedure that has resulted in a loss of College privileges; and/or 

11. the proposed activity is commercial in nature. 
 

The decision to grant or deny a reservation will not be based on the content or viewpoint 
of the organized expressive activity or upon the expected reaction of others to the 
activity. If the request to reserve is denied, the applicant may appeal in writing to the 
Dean of the Office of Student Rights and Responsibilities or designee who shall rule 
promptly in writing (generally within three business days of the appeal). The email 
address of the Office of Student Rights and Responsibilities is 
studentrights@sjcd.edu.The decision of the Dean of the Office of Student Rights and 
Responsibilities is final. 

 
E. Other Conditions 

 
Amplified sound is allowed in outdoor common areas, but bullhorns are prohibited. Noise 
levels may not unduly interfere with classes, meetings, or other activities in progress. 
Making sustained or repeated noise in a manner that unduly interferes with a speaker’s 
ability to communicate his/her message is not permitted. A person responsible for a 
structure or display must remain with the structure or display at all times. 

 
Should the size of any gathering exceed the maximum number of participants that is safe 
for a given location, including a reserved space, participants will be directed by campus 
officials to relocate to an area on campus that is better suited to the size of the gathering 
to the extent relocation is practicable. 

 
The College may move a scheduled or reserved event to a different location upon the 
occurrence of: 

 
a. circumstances beyond the control of the College, such as facility infrastructure 

disruption and/or inclement weather; 
b. unanticipated needs of the College for use of the space for College purposes; 
c. substantial changes in the needs or size of the scheduled event; or 



d. subsequent disruption to previously scheduled College events.

The Student Engagement & Support Office will consult with the organizerofthe
scheduled event(if available) to consider other feasible locations or the rescheduling of
the event. The Student Engagement & Support Office will move the event to an agreed-
upon location or to the nearest suitable location. The College is not responsible for any
costs incurred by the organizers of the scheduled event that may result from a change in
location.

Each individual or organization that reserves an outdoor space is responsible for cleaning
up and removing personal items, paper, and trash that is placed in the area or dropped on
the ground during the activity. Failure to comply may result in lossofthe privilege to
reserve space for six months. Subsequent violations may result in other conditions or
sanctions, including lossof the privilege to reserve space for longer than six months.
Students and employees are subject to discipline pursuant to regular College disciplinary
procedures.

V. Distribution of Literature and Carrying Signs
Individuals and organizations, whether or not affliated with San Jacinto College, may
distribute literature, newspapers, brochures, books, handbills, and other printed material
in common outdoor areas in accordance with these Procedures. No prior approval is
required.

All literature must comply with the following rues:

«Literature or other printed materials must be distributed in person.
«Literature or other printed materials must not be forced upon others.
«Literature shall not be placed on vehicles inaCollege parking lot without the

permissionof the owner of the vehicle.
«The materials must not constitute prohibited “harassment” as defined in

Scetion IV(A) above.
«The materials must not infringe upon intellectual property rightsof the

College, including College trademarks.
«The fiee flowofpedestrian, vehicular, or other traffic must not be obstructed at

any point at any time. Entrances and exits shall not be blocked, and pedestrians
shall have sufficient space to safely maneuver around the individual(s) offering
literature or material.
Groups or individuals are responsible for ensuring that literature/printed
materials do not liter the area and are responsibleforcleaning up discarded or
leftover literature.

«  Literature/printed materials cannot promote commercial activites.
«Individuals and organizations may not distribute or use confetti or glitier in

outdoor common areas.

Individuals and organizations may display signs only by carrying them in their hands or
otherwise attaching them to their persons or wheelchairs. No advance permission is
required. Signs on sticks or poles are not allowed. Student organizations may post signs
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d. subsequent disruption to previously scheduled College events. 
 

The Student Engagement & Support Office will consult with the organizer of the 
scheduled event (if available) to consider other feasible locations or the rescheduling of 
the event. The Student Engagement & Support Office will move the event to an agreed- 
upon location or to the nearest suitable location. The College is not responsible for any 
costs incurred by the organizers of the scheduled event that may result from a change in 
location. 

 
Each individual or organization that reserves an outdoor space is responsible for cleaning 
up and removing personal items, paper, and trash that is placed in the area or dropped on 
the ground during the activity. Failure to comply may result in loss of the privilege to 
reserve space for six months. Subsequent violations may result in other conditions or 
sanctions, including loss of the privilege to reserve space for longer than six months. 
Students and employees are subject to discipline pursuant to regular College disciplinary 
procedures. 

 
V. Distribution of Literature and Carrying Signs 

Individuals and organizations, whether or not affiliated with San Jacinto College, may 
distribute literature, newspapers, brochures, books, handbills, and other printed material 
in common outdoor areas in accordance with these Procedures. No prior approval is 
required. 

 
All literature must comply with the following rules: 

• Literature or other printed materials must be distributed in person. 
• Literature or other printed materials must not be forced upon others. 
• Literature shall not be placed on vehicles in a College parking lot without the 

permission of the owner of the vehicle. 
• The materials must not constitute prohibited “harassment” as defined in 

Section IV(A) above. 
• The materials must not infringe upon intellectual property rights of the 

College, including College trademarks. 
• The free flow of pedestrian, vehicular, or other traffic must not be obstructed at 

any point at any time. Entrances and exits shall not be blocked, and pedestrians 
shall have sufficient space to safely maneuver around the individual(s) offering 
literature or material. 

• Groups or individuals are responsible for ensuring that literature/printed 
materials do not litter the area and are responsible for cleaning up discarded or 
leftover literature. 

• Literature/printed materials cannot promote commercial activities. 
• Individuals and organizations may not distribute or use confetti or glitter in 

outdoor common areas. 

Individuals and organizations may display signs only by carrying them in their hands or 
otherwise attaching them to their persons or wheelchairs. No advance permission is 
required. Signs on sticks or poles are not allowed. Student organizations may post signs 



on campus as permitted by the Student Handbook.

VI Reservation of Indoor Space

The buildings and facilities owned or controlled by the San Jacinto College District
generally are not traditional public forums open for assembly, debate, demonstrations, or
similar activities by membersofthe general public or by students or employeesofthe
College. The buildings and facilitiesofthe College are intended primarily for the support
ofthe instructional programsofthe College and for the supportofprograms conducted or
sponsored by the College's academic and administrative departments or organizations
affiliated with those departments. The responsibility of the College to operate and
maintain an effective and efficient institutionof higher education requires that the
College regulate the time, place, and manner of assembly, speech, and other expressive
activities inside the buildingsofthe College.
As used in this Procedure, buildings and facilities includes the outside surfaceof College
buildings and surfaces associated or connected to a College building or structure,
including an attached porch or portico.

A. Authorized Uses

The College allows the reservationof a table (also known as a booth) in certain
designated areasof certain campus buildings for certain limited purposes
Tables/booths may be reserved by individual students, student organizations,
employees, and employee organizations. Tables/booths also may be reserved by non-
profit organizations that are not affiliated with the College so long as their purpose is
non-commercial in nature. Authorized uses include the distributionofliterature to
promote a College event or non-profit community event; to provide information about
mattersof public concer; to provide information about the organization or its
activities; and to recruit new members.

Applicants may not assign or delegate any control or responsibility to any other
applicant or co-sponsor, agent, or third party without prior written approval of the
respective campus Student Engagement & Support Coordinator. All individuals
requesting a reservation must identify themselves, provide contact information, and
serve as the contact person for the event or activity. Reservationsofan indoor
expressive activity space may not be used for a different activity without written
approvalof the respective campus Student Engagement & Support Coordinator.
Indoor site availability is determined by the days and times that the building is open
to the public.
Designated indoor sites:

Central Campus
«Newton Student Center northwest lobby

Maritime Campus
«Firstfloor lobby area adjacent to the main entrance
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on campus as permitted by the Student Handbook. 
 

VI. Reservation of Indoor Space 
 

The buildings and facilities owned or controlled by the San Jacinto College District 
generally are not traditional public forums open for assembly, debate, demonstrations, or 
similar activities by members of the general public or by students or employees of the 
College. The buildings and facilities of the College are intended primarily for the support 
of the instructional programs of the College and for the support of programs conducted or 
sponsored by the College’s academic and administrative departments or organizations 
affiliated with those departments. The responsibility of the College to operate and 
maintain an effective and efficient institution of higher education requires that the 
College regulate the time, place, and manner of assembly, speech, and other expressive 
activities inside the buildings of the College. 
As used in this Procedure, buildings and facilities includes the outside surface of College 
buildings and surfaces associated or connected to a College building or structure, 
including an attached porch or portico. 

 
A. Authorized Uses 

 
The College allows the reservation of a table (also known as a booth) in certain 
designated areas of certain campus buildings for certain limited purposes. 
Tables/booths may be reserved by individual students, student organizations, 
employees, and employee organizations. Tables/booths also may be reserved by non- 
profit organizations that are not affiliated with the College so long as their purpose is 
non-commercial in nature. Authorized uses include the distribution of literature to 
promote a College event or non-profit community event; to provide information about 
matters of public concern; to provide information about the organization or its 
activities; and to recruit new members. 

 
Applicants may not assign or delegate any control or responsibility to any other 
applicant or co-sponsor, agent, or third party without prior written approval of the 
respective campus Student Engagement & Support Coordinator. All individuals 
requesting a reservation must identify themselves, provide contact information, and 
serve as the contact person for the event or activity. Reservations of an indoor 
expressive activity space may not be used for a different activity without written 
approval of the respective campus Student Engagement & Support Coordinator. 
Indoor site availability is determined by the days and times that the building is open 
to the public. 

Designated indoor sites: 
 

Central Campus 
• Newton Student Center northwest lobby 

 
Maritime Campus 
• First floor lobby area adjacent to the main entrance 

 



North Campus
« Slovacek Student Center Istfloor west entrance

Generation Park Campus
«Firstfloor lobby area adjacent to the main entrance

South Campus
«Bruce Student Center, Istfloor west atrium adjacent to stairway

District Building 1
«First Floor Lobby area outside ofand adjacent to the Boardroom (4-1.104)

B. Restrictions on UseofSpace
‘The tables/booths may not be used for a commercial purpose or for selling literature,
products, or services or secking donations. Student organizations may sell goods and
services or seek donations on a non-profit basis in accordance with the Student
Handbook.

C. Table/Booth Restrictions

Persons distributing information at a reserved table/booth must remain within three
feetoftheir reserved table space. Tables/booths may not be moved and must remain
in the location designated by the College. Signs and displays at reserved tables/booths
may not extend beyond three (3) feet of the reserved table space and may not exceed
six (6) feet in height. Under no circumstances may any stationary display, exhibit, or
structure present a significant safety hazard or threat to public safety. A member of
the group reserving the table/booth must remain with the table/booth at all times.

D. DistributionofPrinted Materials

Literature or other printed materials must be distributed in person. Individuals and
organizations must comply with the rules for distributing literature as stated in
Section V.

E. Restrictions on Amplified Sound

Amplified sound is allowed but bull-horns are prohibited. Only hand-held, portable
devices are allowed, and noise levels may not unduly interfere with or disrupt classes,
meetings, or other activities in progress. Amplified sound may be prohibitedif the
sound is audible in nearby occupied classrooms or offices with the doors closed.
Making sustained or repeated noise in a manner that substantially interferes or
disrupts with a speaker's ability to communicate his/her message is not permitted.

F. Space Availability

‘The space available for reserved tables/booths is limited. Other than the designated
table/booth located in the student centers, all other indoor areas on campus may only
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North Campus 
• Slovacek Student Center 1st floor west entrance 

Generation Park Campus 
• First floor lobby area adjacent to the main entrance 

South Campus 
• Bruce Student Center, 1st floor west atrium adjacent to stairway 

District Building 1 
• First Floor Lobby area outside of and adjacent to the Boardroom (A-1.104) 

B. Restrictions on Use of Space 
The tables/booths may not be used for a commercial purpose or for selling literature, 
products, or services or seeking donations. Student organizations may sell goods and 
services or seek donations on a non-profit basis in accordance with the Student 
Handbook. 

 
C. Table/Booth Restrictions 

 
Persons distributing information at a reserved table/booth must remain within three 
feet of their reserved table space. Tables/booths may not be moved and must remain 
in the location designated by the College. Signs and displays at reserved tables/booths 
may not extend beyond three (3) feet of the reserved table space and may not exceed 
six (6) feet in height. Under no circumstances may any stationary display, exhibit, or 
structure present a significant safety hazard or threat to public safety. A member of 
the group reserving the table/booth must remain with the table/booth at all times. 

 
D. Distribution of Printed Materials 

 
Literature or other printed materials must be distributed in person. Individuals and 
organizations must comply with the rules for distributing literature as stated in 
Section V. 

 
E. Restrictions on Amplified Sound 

 
Amplified sound is allowed but bull-horns are prohibited. Only hand-held, portable 
devices are allowed, and noise levels may not unduly interfere with or disrupt classes, 
meetings, or other activities in progress. Amplified sound may be prohibited if the 
sound is audible in nearby occupied classrooms or offices with the doors closed. 
Making sustained or repeated noise in a manner that substantially interferes or 
disrupts with a speaker’s ability to communicate his/her message is not permitted. 

 
F. Space Availability 

The space available for reserved tables/booths is limited. Other than the designated 
table/booth located in the student centers, all other indoor areas on campus may only 



be reserved by official College departments or organizations. To ensure that all
eligible groups have a reasonable opportunity to reserve a table/booth, eligible
individuals and organizations will be limited to a maximum of four advance
reservations per space each month. Eligible individualsor a group may inquire with
the Student Engagement & Support Coordinators/Event Services Coordinator about
same-day table/booth availability beginning at 8:30 AM.Ifthe designated space has
not been reserved then an application for that same-day usage can be submitted and
accepted on a first-come, first-served basis. All applications actually received between
8:30 AM. and 4:00 PM. on the same day will be eligible for selection using the
neutral, random method.

G. Application Process

Eligible individuals or groups may request the useofindoor space by completing an
application. Applications are available at the Student Engagement & Support Offices,
‘The requesting group or individual must submit a completed Application to Reserve
Indoor Space for Organized Expressive Activity to the relevant campus.
Reservations must be made at least five business days in advanceofthe planned event
but no more than sixty days in advanceofthe planned event. Reservations are.
accepted on a first-come, first-served basis. An application is “received” for purpose
of this section if it is actually received between the hours of 8:30 AM. and 4:00 PM.
Reservations may be sent via email, but such reservations are not considered received
until opened. Registered student organizations and/or College employees are given
priority over off-campus organizations and members of the public ifa campus
receives two or more applications on the same day seeking to reserve the same
location at the same or conflicting times. In the event ofconflicting applications
between multiple registered student organizations and/or College employees,
applications will be selected using a neutral, random method. In the event of
conflicting applications between organizations not affiliated with the College,
applications will be selected using a neutral, random method.

‘The Student Engagement & Support Coordinator, or his or her designee, will approve
or deny a requested reservation within three business days of receiving the
application. Applicants must supply the following information:

«Dateofapplication;
«Proposed date(s)ofthe reservation;
«Proposed start and finish times;
«Proposed location;

Nameof the activity;
«Anticipated attendance;
«Advertising methods;
«Descriptionof the activities planned for the table/booth and the dimensions of

any display or exhibit;
«Campus sponsoring organization name,ifany;
«Contact person name, address, phone number, and email address; and
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be reserved by official College departments or organizations. To ensure that all 
eligible groups have a reasonable opportunity to reserve a table/booth, eligible 
individuals and organizations will be limited to a maximum of four advance 
reservations per space each month. Eligible individuals or a group may inquire with 
the Student Engagement & Support Coordinators/Event Services Coordinator about 
same-day table/booth availability beginning at 8:30 AM. If the designated space has 
not been reserved then an application for that same-day usage can be submitted and 
accepted on a first-come, first-served basis. All applications actually received between 
8:30 AM. and 4:00 PM. on the same day will be eligible for selection using the 
neutral, random method. 

 
G. Application Process 

 
Eligible individuals or groups may request the use of indoor space by completing an 
application. Applications are available at the Student Engagement & Support Offices. 
The requesting group or individual must submit a completed Application to Reserve 
Indoor Space for Organized Expressive Activity to the relevant campus. 
Reservations must be made at least five business days in advance of the planned event 
but no more than sixty days in advance of the planned event. Reservations are 
accepted on a first-come, first-served basis. An application is “received” for purpose 
of this section if it is actually received between the hours of 8:30 AM. and 4:00 PM. 
Reservations may be sent via email, but such reservations are not considered received 
until opened. Registered student organizations and/or College employees are given 
priority over off-campus organizations and members of the public if a campus 
receives two or more applications on the same day seeking to reserve the same 
location at the same or conflicting times. In the event of conflicting applications 
between multiple registered student organizations and/or College employees, 
applications will be selected using a neutral, random method. In the event of 
conflicting applications between organizations not affiliated with the College, 
applications will be selected using a neutral, random method. 

 
The Student Engagement & Support Coordinator, or his or her designee, will approve 
or deny a requested reservation within three business days of receiving the 
application. Applicants must supply the following information: 

 
• Date of application; 
• Proposed date(s) of the reservation; 
• Proposed start and finish times; 
• Proposed location; 
• Name of the activity; 
• Anticipated attendance; 
• Advertising methods; 
• Description of the activities planned for the table/booth and the dimensions of 

any display or exhibit; 
• Campus sponsoring organization name, if any; 
• Contact person name, address, phone number, and email address; and 



«Applicant's signature.

An application may be denied for the following reasons:

«the applicant failed to supply requested information on the application;
«the requested space is not available because it has already been reserved;
«the application contains a material misrepresentation of fact;
«the applicant is ineligible due to a previous violationof these regulations

within the previous six months (including prior non-compliances, including
but not limited to, failure to remove personal tems and trash during prior
expressive activity requests);

«the proposed use is not suitable for the location because the anticipated
attendance exceeds the reasonable capacityof the space;

«the proposed use is not suitable for the location because the design or
dimensionsofthe display wil substantially interfere with pedestrian access,
traffic flow, or public safety;

«the proposed use would constitute an immediate and actual danger to the
peace or securityofthe College and/or the local community, that available:
law enforcement officials could not control with reasonable efforts;

«the proposed use would constitute a material and substantial disruption to the
regular academic program or other operation of the College;

«the proposed use conflicts with previously scheduled activities and events in
the same area; and/or

«the proposed activity is commercial in nature.

Additionally, the campus Administration may move a scheduled event toa different
Tocation upon the occurrence of:

«circumstances beyond the controlofthe College, such as facility infrastructure:
disruption and/or inclement weather;

«unanticipated needsofthe College for useof the spacefor College purposes;
«substantial changes in the needs or sizeofthe scheduled event; and/or
«disruption to previously scheduled College evens.

‘The Administration will consult with the organizerofthe scheduled event to consider
other feasible locations. The Administration will move the event to an agreed-upon
location or to the nearest suitable location, which may include an outdoor location if
available. The College is not responsible for any costs incurred by the organizers of
the scheduled event that may result from a change in location

‘The decision to grant or deny a reservation will not be based on the content or
viewpointofthe organized expressive activity or pon the expected reaction of others.
to the activity. If the request to reserve is denied, the applicant may appeal in writing
to the DeanofCompliance and Judicial Affairs who shall rule promptly in writing
(generally within three business daysof the appeal).
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• Applicant’s signature. 
 

An application may be denied for the following reasons: 
 

• the applicant failed to supply requested information on the application; 
• the requested space is not available because it has already been reserved; 
• the application contains a material misrepresentation of fact; 
• the applicant is ineligible due to a previous violation of these regulations 

within the previous six months (including prior non-compliances, including 
but not limited to, failure to remove personal items and trash during prior 
expressive activity requests); 

• the proposed use is not suitable for the location because the anticipated 
attendance exceeds the reasonable capacity of the space; 

• the proposed use is not suitable for the location because the design or 
dimensions of the display will substantially interfere with pedestrian access, 
traffic flow, or public safety; 

• the proposed use would constitute an immediate and actual danger to the 
peace or security of the College and/or the local community, that available 
law enforcement officials could not control with reasonable efforts; 

• the proposed use would constitute a material and substantial disruption to the 
regular academic program or other operation of the College; 

• the proposed use conflicts with previously scheduled activities and events in 
the same area; and/or 

• the proposed activity is commercial in nature. 

Additionally, the campus Administration may move a scheduled event to a different 
location upon the occurrence of: 

 
• circumstances beyond the control of the College, such as facility infrastructure 

disruption and/or inclement weather; 
• unanticipated needs of the College for use of the space for College purposes; 
• substantial changes in the needs or size of the scheduled event; and/or 
• disruption to previously scheduled College events. 

The Administration will consult with the organizer of the scheduled event to consider 
other feasible locations. The Administration will move the event to an agreed-upon 
location or to the nearest suitable location, which may include an outdoor location if 
available. The College is not responsible for any costs incurred by the organizers of 
the scheduled event that may result from a change in location. 

 
The decision to grant or deny a reservation will not be based on the content or 
viewpoint of the organized expressive activity or upon the expected reaction of others 
to the activity. If the request to reserve is denied, the applicant may appeal in writing 
to the Dean of Compliance and Judicial Affairs who shall rule promptly in writing 
(generally within three business days of the appeal). 



VIL Presenting Identification to College Officials

‘The College respects the right of individuals to engage in expressive activities in an
anonymous manner. However, there are occasions when it is necessary for a College
official to ask an individual to identifyhimself or herself. These occasions could
include, for example, taking action to preserve the peace, to quell a disturbance, to
investigate noncompliance with these Procedures, to confirm or modify a reservation
ora gathering, or to obtain information regarding violationsof other College policies or
procedures.

Pursuant to the authority conferred upon the BoardofTrustees by Texas Education
Code Section 51.209, in order to protect the safety and welfareof students,
employees, and other participants in the programs and activitiesof San Jacinto
College and to protect the property and buildings ofthe College, it shall be a violation
of these Procedures for any person who is on any property or in a building owned or
controlled by San Jacinto College to refuse to identifyhimselforherselfin response:
10a request by an authorized representative or any peace officer of San Jacinto
College acting pursuant to authority ofTexas law. An “institutional representative” is
any member of the BoardofTrustees; any College administrator or manager; or any
peace officer or security officerofthe College acting pursuant to authorityofTexas
law.

A person identifies himself orherselfby stating truthfully: (1) his or her name and
complete address, as substantiated by a current driver's license or other official
documentation, and whether they are a student or employeeof the College; and (2)
his or her legitimate business on San Jacinto College. Legitimate business includes
engaging in assembly, speech, and other expressive activities as authorized by law or
this Procedure,

A person who refuses to identify themselves in accordance with this Procedure may
berequired to leave the premises and may be subject to arrest for trespass. Students,
faculty, orstaffwho refuse to identify themselves in accordance with this Procedure
also are subject to disciplinary action pursuant to the College's regular disciplinary
procedures.

Additionally, as stated in Section 51.232of the Texas Education Code, during periods
ofdisruption, as determined by the Chancellor, Deputy Chancellor, Associate Vice
Chancellor of Student Services, or other official designated by the Chancellor, to
‘maintain order on the campus or facility, the College may require that any person on
the campus or facility present evidenceof his or her identification, orifthe person is
a student or employee of the institution, his student or employee official institutional
identification card, or other evidenceof the individuals relationship with the College.
Ifa person refuses or fails upon request to present evidenceof their identification, and

ifit reasonably appears that the person has no legitimate reason to be on the campus
or facility, the person may be cjected from the campus or facility.

College officials will not discriminate on the basisof a political, religious,
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The College respects the right of individuals to engage in expressive activities in an 
anonymous manner. However, there are occasions when it is necessary for a College 
official to ask an individual to identify himself or herself. These occasions could 
include, for example, taking action to preserve the peace, to quell a disturbance, to 
investigate noncompliance with these Procedures, to confirm or modify a reservation 
or a gathering, or to obtain information regarding violations of other College policies or 
procedures. 

 
Pursuant to the authority conferred upon the Board of Trustees by Texas Education 
Code Section 51.209, in order to protect the safety and welfare of students, 
employees, and other participants in the programs and activities of San Jacinto 
College and to protect the property and buildings of the College, it shall be a violation 
of these Procedures for any person who is on any property or in a building owned or 
controlled by San Jacinto College to refuse to identify himself or herself in response 
to a request by an authorized representative or any peace officer of San Jacinto 
College acting pursuant to authority of Texas law. An “institutional representative” is 
any member of the Board of Trustees; any College administrator or manager; or any 
peace officer or security officer of the College acting pursuant to authority of Texas 
law. 

 
A person identifies himself or herself by stating truthfully: (1) his or her name and 
complete address, as substantiated by a current driver’s license or other official 
documentation, and whether they are a student or employee of the College; and (2) 
his or her legitimate business on San Jacinto College. Legitimate business includes 
engaging in assembly, speech, and other expressive activities as authorized by law or 
this Procedure. 

 
A person who refuses to identify themselves in accordance with this Procedure may 
be required to leave the premises and may be subject to arrest for trespass. Students, 
faculty, or staff who refuse to identify themselves in accordance with this Procedure 
also are subject to disciplinary action pursuant to the College’s regular disciplinary 
procedures. 

 
Additionally, as stated in Section 51.232 of the Texas Education Code, during periods 
of disruption, as determined by the Chancellor, Deputy Chancellor, Associate Vice 
Chancellor of Student Services, or other official designated by the Chancellor, to 
maintain order on the campus or facility, the College may require that any person on 
the campus or facility present evidence of his or her identification, or if the person is 
a student or employee of the institution, his student or employee official institutional 
identification card, or other evidence of the individual’s relationship with the College. 
If a person refuses or fails upon request to present evidence of their identification, and 
if it reasonably appears that the person has no legitimate reason to be on the campus 
or facility, the person may be ejected from the campus or facility. 

 
College officials will not discriminate on the basis of a political, religious, 



philosophical, ideological, or academic viewpoint expressed by any person,either in
the enforcement or administrationofthese rules.

VIL Violations and Sanctions; Discipline Procedures and Appeals
When a College employee observesa violationofthese Procedures, the preferred first
step is for the employee to encourage the alleged violator to comply with the rule:
being violated, especially in instances in which public safety is not threatened. Ifan
individual continues to violate a rule or procedure after receiving a warming, but the
activity is otherwise peaceful,staff and campus police should evaluate all facts and
circumstances and determine whetherto intervene immediately. For example, if the
activity is about to end, intervention may be more disruptive than allowing the
activity to end on its own. The decision whether and when to intervene shall be made
without considerationof the viewpointofthe speaker

Students who violate these Procedures are subject to discipline under the Code of
Student Conduct in the Student Handbook. Sanctions may include lossofprivileges,
suspension, and expulsion. Employees who violate these Procedures are subject to
discipline under the College’ applicable employment procedures, and sanctions may
include lossofprivileges, suspension, and termination. A violationofthis Procedure
includes unduly interfering with the lawful expressive activitiesofothers.

Students who wish tofile a complaint alleginga violationof this Procedure may file a
‘complaint with the Officeof Students Rights and Responsibilities under Complaint
Procedure 200 in the Student Handbook. Employees who wish to file a complaint
alleging a violation of this Procedure may file a complaint under Board Policy
IV.4002.F.a and Procedure IV.4002.F.a, Employee Concerns and Grievances. A
student or employee who complies with an on-the-scene order or directive that limits
or prevents an expressive activity may test the proprietyofthe orderordirective by
filing a grievance or complaint.

Membersofthe public and off-campus organizations that violate these Procedures arc
subject to criminal trespass charges, arrest, and other lawful measures. Members of
the public and off-campus organizations who wish to file a complaint alleging a
violationofths Procedure may file a complaint with the Office of Student Rights and
Responsibilities at studentrights(@sicd.cdu. The decisionof the Deanofthe Office of
Student Rights and Responsibilities is final.

Date ofSLT May 1,2024
Approval
Effective Date May 22,2024
Associated Policy Policy VIL7003.A, Expressive Activities
Primary Owner of Deputy Chancellor & President
Policy Associated
with the Procedure
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philosophical, ideological, or academic viewpoint expressed by any person, either in 
the enforcement or administration of these rules. 

 
VIII. Violations and Sanctions; Discipline Procedures and Appeals 

When a College employee observes a violation of these Procedures, the preferred first 
step is for the employee to encourage the alleged violator to comply with the rule 
being violated, especially in instances in which public safety is not threatened. If an 
individual continues to violate a rule or procedure after receiving a warning, but the 
activity is otherwise peaceful, staff and campus police should evaluate all facts and 
circumstances and determine whether to intervene immediately. For example, if the 
activity is about to end, intervention may be more disruptive than allowing the 
activity to end on its own. The decision whether and when to intervene shall be made 
without consideration of the viewpoint of the speaker. 

 
Students who violate these Procedures are subject to discipline under the Code of 
Student Conduct in the Student Handbook. Sanctions may include loss of privileges, 
suspension, and expulsion. Employees who violate these Procedures are subject to 
discipline under the College’s applicable employment procedures, and sanctions may 
include loss of privileges, suspension, and termination. A violation of this Procedure 
includes unduly interfering with the lawful expressive activities of others. 

 
Students who wish to file a complaint alleging a violation of this Procedure may file a 
complaint with the Office of Students Rights and Responsibilities under Complaint 
Procedure 200 in the Student Handbook. Employees who wish to file a complaint 
alleging a violation of this Procedure may file a complaint under Board Policy 
IV.4002.F.a and Procedure IV.4002.F.a, Employee Concerns and Grievances. A 
student or employee who complies with an on-the-scene order or directive that limits 
or prevents an expressive activity may test the propriety of the order or directive by 
filing a grievance or complaint. 

 
Members of the public and off-campus organizations that violate these Procedures are 
subject to criminal trespass charges, arrest, and other lawful measures. Members of 
the public and off-campus organizations who wish to file a complaint alleging a 
violation of this Procedure may file a complaint with the Office of Student Rights and 
Responsibilities at studentrights@sjcd.edu. The decision of the Dean of the Office of 
Student Rights and Responsibilities is final. 
 

Date of SLT 
Approval 

May 1, 2024 

Effective Date May 22, 2024 

Associated Policy Policy VII.7003.A, Expressive Activities 

Primary Owner of 
Policy Associated 
with the Procedure 

Deputy Chancellor & President 



Secondary Owner of Associate Vice Chancellor, Student Services
Policy Associated
with the Procedure

1616  

Secondary Owner of 
Policy Associated 
with the Procedure 

Associate Vice Chancellor, Student Services 

 



HOWARD COLLEGE

Officeofthe President

June 18,2024

Office of the Governor of the State of Texas

Budget and Policy Division
RE: GA-44 Howard College Response

Howard College certifies compliance with Executive Order No. GA-44 relating to addressing acts of antisemitism at
our institution following the directive of the Governor as outlined below.

NOW, THEREFORE, |, GregAbbott, GovernorofTexas by virtueofthepower and authority vestedin me by the
Constitution and lawsof the State ofTexas, hereby direct all Texashighereducation institutions to do the
following:

1. Review and updatefree speech policies to address the sharp rise inantisemitic speechandacts on
university campuses and establish appropriate punishments, including expulsion from the institution.

2. Ensure thatthesepolicies are being enforced on campuses and that groups such as the Palestine
Solidarity Committee and Studentsfor Justice in Palestine are disciplinedfor violating these polices.

3. Include the definition ofantisemitism, adopted by the State of Texas in Section 448.001 of the Texas
Government Code, in universityfree speech policies to guide university personnel and students on what
constitutes antisemitic speech.

As outined in the GA-44 directive:

1. Howard College administration reviewed and updated free speech policies in the student and employee
handbooks. These revisions were submited to the Board of Trustees forapprovalon June 10, 2024, and
are attached for review:

+ Board agenda/June 10, 2024
+ Student Handbook proposed changes to existing policy.
+ Employee Handbook new poicy/free speech was covered in the Student Handbook previously.

“The new policy has information from the Student Handbook and specific information for
employees.

2. The Board of Trustees approved these policy changes on June 10, 2024. Highlights of th Board meeting
are forwarded to employees after Board meetings prior to approval of the minutes at the following Board
meeting (see email and attachments). This effort is mad to keep employees updated on changes to the
handbooks and other important information.

3. Links to the college website with the changes to the Student and Employee Handbooks as approved by
the Board of Trusteeson June 10.
hitos://howardcollese.edu/
hitosi/ catalog howardcallege.edu/index.phpPcatoid=22
hitps://catalog howardcoliege.edu/index.php?catoid=19

smakingdreamsreal
Start Small, Dream big, at Howard College!

1001 Birdwell Lone Big Spring, TX 79720 Phone 432) 264-5030 Faxi432)264-5620 Email csparks@howardcolog. eds



HOWARD COLLEGE

Office ofthe President

4. Periodic All-District Zoom meetings are held with all employees. This new policy will be part of the
‘agenda for the August 30 meeting as we begin the new academic year.

Howard College is committed to follow the directive of the Governori order to provide a safe and secure
learning environment for the college community in general.

1 hereby certifythat the above information i correct, and that Howard College is in compliance with Executive
Order No. GA-44.

Signature of College President . owe 4/1/24
chery. sparks{president

Signature of Board Chair: vate:_o[l9]24
Or. John Freeman, President of Board of Trustees

smakingdreamsreal
Start Small, Dream Big, at Howard College!

1001 Birdwell Lane Big Spring, TX 79720. Phone422) 264-5030 _Fax(432) 264-5623 _ Email csparks @hawardcolioge acs



BOARD OFTRUSTEES EXECUTIVE SESSION/REGULAR MEETING
HOWARD COUNTY JUNIOR COLLEGE DISTRICT TIME: 11:00 a.m. Executive Session1001 BIRDWELLLANE 11:45 a.m. Lunch-Tumbleweed Room
BIG SPRING, TEXAS 12:30 p.m. Regular Meeting.

DATE: Monday, June 10,2024
PLACE: Board Roomy/Student Union Building

andByTelephone
USA Toll-Free: 1-888-204-5087
Access Code: 31484244
(See more details below)

AGENDA
Howard College will conveneasposted to consider and take formal action, if necessary, on thefollowing agendatoms:
I. CALLTO ORDER

Il. EXECUTIVE SESSION (Personnel/s51.074)
A. Personnel Matters.

i. RECONVENE
A. Invocation
B. Recognition of Guests

IV. COMMUNICATION TO THE BOARD.

V. APPROVAL OF ROUTINE MATTERS
A. Minutes of Regular Meeting held on April 29, 2024.
8. Financialsfor April 2024
C. Monthly Reports of Auxiliary Services
D. Personnel Matters
E. Internal Audit Report

VI. UNFINISHED BUSINESS

VIL NEW BUSINESS
A. Visioning/FutureDirections.

1. District
a. Oath of Office/Statement of Officer/Certificate of Election
b.. Election of Officers
©. Trustee Foundation Appointments
d. Final Facilities Master Plan 2024 Presentation
©. Fair LaborStandardsAct(FLSA) Changes

2. BigSpring
3. Lamesa
4. San Angelo
5. SWCD

8. Performance Measures/Outcomes
1. Access

a. Rural Promise Update
b. Adult Education & Literacy (AEL) Program Changes Update

2. Student Success



Howard College BoardofTrustees Agenda Page2June 10,2024

3. Community and Workforce Development
a. Federal Correctional Institute (FCI) Educational Program

4. Performance Excellence
C. Monitoring.

1. Purchasing
a. RFP #24-005 SWCD Dorm Shower Replacement Project
b.. RFP #24-003Big Spring Campus Coliseum Air Handling Unit (AHU) Replacement & Utility

‘Transformer Replacement Project
©. Region 18 Purchasing Cooperative Membership Interlocal Agreement

2. ResolutionAuthorizing the Auction of Howard County Trustee Property to the Highest Bidder for Cash,
Without Reservation

3. Handbookand Catalog Changes
4. Construction/Renovation Projects

a. San Angelo ElectricaUPlumbing Lab Update
b. Paving Project Update
©. Lamesa Projects Update
d. SWCD Dental Lab Technology (DLT) Update

5. President's Report
a. Upcoming Activities.
b. Recognitions

D. Board Education and Development
1. Legislative and General Updates.
2. BoardTraining/CybersecurityTraining

E. Meeting Evaluation and Future Agenda items.
Vill. CHAIR'S REPORT
IX. ADJOURNMENT

EXECUTIVE SESSION: There may be an executive session to discuss Utgation, property, gifs, personnel, security, or economic.developmentnegotiationspursuant to GovernmentCodeSection 551.071, 551.072, 51.075, 651.074, 561.076, 651,087.
TheBoard of Trustees, administrationandguestsgatherfor unch at 11:45 .m. on the dayof theBoardmeting ntheTumbleweedRoom inthe StudentUnion Building on theHowardCollegecampus. This a socialfunction unvlated to public businesswithnodeliberationof ems.stedontheagence.
Themeeting wilbo called to order at 11:00 a.m. for anoxecutve session and 12:30 p.m. forthe RegularMesting. To sen tothe meetingbognningat 1230p.m., callth folowing number:
Jointhe conferencecallforaudio
USATol Froe: 1-686-204-5987
‘AccossCode: 31484248
Related documents are available on the Howard Collagewebsite athitos:/howardealag.edu/homaboutostoftustees/.
Priorto wo minutesbefor the cll 0orderat 12:30. your PhONawilba Guomalcaly Muted honYou oi the mesting ana musici be playing, Ashor overviewsof proceduresill begnprior10 thotart. Phonesvil then ba mutedforthe Meeting0 begin‘Opportunitywilbogen forpubli comment. Recordingwil bo avalabl onthe websiteafter the esting.



Student Expressive Activity and UseofCollege Facilities

Howard College recognizes freedomof speech and expressive activity as a fundamental right
and seeks to ensure free, robust, and uninhibited debate and deliberation by students. Students
and registered student organizations are expected to exercise these rights with respect for the
College's standards of conduct and should enable a ciimate of mutual respect and civility while
fostering the freedom to debate and discuss the merits of competing ideas, including to listen to
or observe the expressive activites of others.

Definitions:

Expressive activity is defined as any speechor expressive conduct protected by the First
Amendment to the U.S. Constitution or by Section 8, Article I,ofthe Texas Constitution, and
includes assemblies, protests, speeches, the distributionofwritten material, the carrying of
signs, and the circulation of petitions. The term does not include commercial speech. (as
defined in Education Code Sec. 51.9315(2))

Antisemitism is defined as a certain perceptionof Jews that may be expressed as hatred toward
Jews. The term includes rhetorical and physical actsof antisemitism directed toward Jewish or
non-Jewish individuals or their property or toward Jewish community institutions and religious
facilles. (as defined in Goverment Code Sec 448.001(2))

Amplified sound is defined as sound volume that is increased by any electric, electronic,
mechanical, or motor-powered means. Shouting, group chanting, and acoustic musical
instruments are exempt from this definition and are not subject to the special rules on amplified
sound but are subjectto general rules on disruption/noise violation.

Amended June 10, 2024 in accordance with Govemor's Executive Order GA-44



Purpose

Students and registered student organizationsandemployees may engage in expressive
activity on campus grounds during college business hours without the need for prior reservation
or registration except as set inoutthis-and-other-applicable-college policies.

Expressive activity does not include expression that violates federal or state law or is disruptive.
to the operations of the College, including but not imited to expression that is considered
harassment (to include discriminatory harassment) or antisemitism.

Materials shall not be distributed by students or registered student organizations on college
property f the materials are obscene, contain defamatory statements about public figures or
others, constitute impermissible solicitation, advocate imminent lawless or disruptive action or
are likely to incite or produce such action. Materials that infringe upon intellectual property rights
ofthe College are not permitted.

direatiy-connectedwiththecollege except ac-permitted-by. this section.

Reservation of Campus Grounds for Expressive Activity

may-use-the-area for-expressive-activity.during the-reserved periodAreservationisrequiredfor

Amended June 10, 2024 in accordance with Governor's Executive Order GA-44.



expressive

sightbusiness-daysin-advance-ofthe-sponsored-activity:

“The facilties and grounds of the College shall be made available to students or registered
student organizations when such use does not conflict with use by, or any of the policies and
procedures of, the College. The requesting students or registered student organizations may
incur expenses when reserving facilities for non-college related activities in accordance with a
fee schedule developed by the Board.

The College's common outdoor areas (operated and either owned or leased by the College) are
deemed traditional public forums and are not subject to the approval procedures. Students and
registered student organizations may engage in expressive activities in common outdoor areas
unless:

1. The student's conduct is unlawful to include materials or expression that is considered
prohibited harassment (to include discriminatory harassment) or antisemitism;

2. The use would constitute an immediate and actual dangerto the peace or security of the
College that available law enforcement officials could not control with reasonable efforts;

3. The use would materially or substantially disrupt or disturb the functioning of the College;
or

4. The use would result in damage to or defacement of property.

Note: Per Section 61.003 (a)ofthe Texas Elections Code, a person commits an offense if,
during the voting period and within 100 feet of an outside door through which a voter may enter
the building in which a poling place is located, the person loitersorelectioneers for or against
‘any candidate, measure, or poliical party. Electioneering includes the posting, use, or
distribution of politcal signs or literature.

Expressive activities on college grounds do not imply endorsement by the College.

#n-orderTo allow reasonable access to designated areas, students and registered student
organizations mayreservethese-locations college facillies for a total of fifteen days and no
more than five consecutive days in a semesterfor useof expressive activity. The Judicial Officer
is responsible for administration of this policy, including

Amended June 10, 2024 inaccordance with Governor's Executive Order GA-44



1. Identifying locations and establishing times for use as designated areas and identifying
locations and establishing times for useof amplified sound;

2. Managing requests for reservation of campus grounds under this policy;
3. Relocating expressive activities as allowed under this policy;
4. Developing procedures for reserving areas for expressive activity and use of amplified

‘sound and for registering for parades, marches and rallies;
5. Creating forms for use in reserving designated areas, using amplified sound, and

registering for parades, marches, and rallies; and
6. Publishing the locations, times, procedures, and forms requiredunderthis policy at the

beginning of each academic year.

The Judicial Officer will act on requests to reserve designated areas and to register for a
parade, march, or rally no later than two business daysaftera properly submitted request is
received. If a request is denied, the Judicial Officer will where feasible, propose measures to
address any defects in the request. When the basis for denial is receipt of an earier request for
the same location and time, the Judicial Officer will inform the student or registered student
organization whose request is denied of other dates, times and locations that are available for
reservation.

Advance reservation is required before ampiified sound may be used on campus grounds (see
UseofAmplification-Equipment Amplified Soundseetion-ofthis handbook).

‘The Judicial Officer or designee shall approve of reject the request in accordance with
provisions and deadlines set out in this policy and administrative procedures, without regard to
the religious, politcal, philosophical, ideological, academic viewpoint, or other content of the
expressive activity likely to be associated with the student's or registered student organization's
use of the facilty or the expected reactionofothers. If a reservation request is denied, the
rationale for the decision will be provided in writing. The denial ofa reservation request can be
appealed to the Chief Student Success/Public Information Officer (See Appeal of Decisions
Related to Expressive Activity)

At the timeofthe request the following information will be required:

«Location, date, and time requested for the event
+ General purpose of the event.

Amended June 10, 2024 in accordance with Governor's Executive Order GA-44



«List of planned activities (i., speech or rally, march with signs, distribution of literature,
sit-in).

+ Contact informationforthe person or organization sponsoring the event, as well as
contact information for an individual who will be present during the event.

+ Special equipment requested.
«Anticipated attendance (i., number of people).

For registered student organizations, an officer of the registered student organization must be
present for the duration of the event.

Use of Amplified Sound

Students and registered student organizations may use ampiffied sound on college campuses at
designated times and locations, in accordance with college policies and procedures with
‘advance notice and reservation.

Note: Per Section 61.004 of the Texas Elections Code, a person commits an offense if, during
the voting period and within 1,000 feet of a building in which a polling place is located, the
person operates a sound amplification deviceor a vehicle with a loudspeaker while the device
or loudspeaker is being sed for the purpose of making a political speech or electioneering for
or against any candidate, measure, or political party.

Reason for Denial of a Reservation

Requests to reserve a designated area, to use amplified sound, or to register a route for a
parade, march or rally may not be denied based on the content of the proposed expressive
activity. Requests may be denied for reasons including but not limited to the following:

1. An earlier request to reserve the same location and time has been made;
2. The designated areaor an adjacent area has been reserved for an official college

function or the designated area is no longer suitable for use due to a confiict with a
nearby official college function;

3. The reservation or registration form is incomplete;
4. The request exceeds more than fifteen days in-a-semesteror is for more than five

consecutive days in a semester;

Amended June 10, 2024 in accordance with Govemor's Executive Order GA-44



5. The proposed route ofamarch, parade or rally will cross space that has been reserved
for an official college function or space that otherwise has been reserved in accordance
with this policy or the proposed route will substantially interrupt the safe and orderly
movement of traffic or create a safety hazard; or

6. The request was submitted byan-ndividuakor-organization a student or registered
student organization that is not permitted to reserve space on campus under this policy;

7. The proposedusewould constitute an immediate and actual dangerto the peace or
‘security of the College that available law enforcement officials could not control with
reasonable efforts; or

8. The proposed use would constitute expression that is unlawful or disruptive to the
‘operationsofthe College, including but not limited to expressions that is considered
prohibited harassment (to include discriminatory harassment) or antisemitism.

Relocation of Expressive Activities

Individuals Students and registered student organizations engaged infreedom-ofexpression
expressive activities on campus may be required to relocate under circumstances included but
not limited to the following:

1. The location selected for the activity is inadequate for the purpose for which it will be.
used (either too close to buildings, not big enough for event, etc.);

2. The activity substantially interferes with either vehicular or pedestrian traffic;
3. The activity blocks the ingress or egress to buildings;
4. The space is not available due to a prior reservation;
5. The activity conflicts with a previously planned college activity;
6. The activity creates a sustained or repeated noise.
7. The activity presents an unreasonable danger to the health or safety of the applicant or

other individuals.
8. The activity is prohibited by local, state, or federal law; or
9. The activity prevents fire protection, law enforcement, or emergency medical service

providers from access to areas on campus.

SR

Amended June 10, 2024 in accordance with Govermor's Executive Order GA-44.



Outdoor exhibitsand-siructures-may-be-placedonlindesignated-areas,except thatindividuals

“+—May-notexceed twenty-fivefeetin-ength-orwidth-or fifteenfeet n-height:

safety:

forindividuale-to-becompletely:secludedfromview:

‘an-exception-to-the-dimension regulations.

Subject to Discipline

‘StandardsofConduct&-Disciplinany-Policy-forthe-following actions:

Activitiesthatare legal.

3—Activitiesthatsubstantially obstructor restrict the-free-movement.ofpersons-on any. part

ofthe-college:

campus:

definecbylaw:

8—Activities thatatiempt-o preventacollege-eventor-otherlawfulassembly-by-the threatof
useotforoe-orviolence:

Amended June 10, 2024 in accordance with Governor's ExecutiveOrder GA-44



All students and registered student organizations participating in expressive activity are
expected to comply with state and federal laws, municipal ordinances, and applicable Howard
College policies and procedures, including but not limited to this regulation. Students or
registered student organizations who unduly interfere with the expressive activities of others on
campus wil be subject to the disciplinary policies and procedures. All students and registered
student organizations who violate this regulation will be subject to disciplinary action as outlined
in the applicable Student Code of Conduct and Disciplinary Policy. Violationofthis regulation
may result in immediate removal from the campus, expulsion from the College andor any other
‘action deemed appropriate under Howard College policy and applicable law.

Responsibilities of Decisions Related to Expressive Activity

‘Sponsoring Students and registered student organizations are responsible for ensuring that
their sponsored guests read and understand all obligations set out in this and all other
applicable college policies. Members-ofthe-college-community-may-be-held-individually

vielations-ofcollege-policies-

‘Sponsored guests who do not comply with this or other applicable college policies automatically
forfeit their reservations and must immediately vacate college property. Repeat violationsofthis
policy by a sponsored guest may result in loss of privilege for the sponsored guests as
determined by the Judicial Officer.

Appeal of Decisions Related to Expressive Activity

Students—employees; and registered student organizations whose requests for use of campus
‘grounds for expressive activity are denied may appeal the decision to theVicePresident.of
Academicand-Student-Affairs Chief Student Success/Public Information Officer.

‘The appeal must be made in writing and state the specific reason(s) the individual student or
student organization disagrees with the decision. The appeal should include all information the
individual student or student organization believes will assist theVice-Presidentof-Academic
‘andStudent-Afairs Chief Student Success/Public Information Officer in deciding the matter

‘The Vice-Presidentfor-Student Affairs Chief Student Success/Public Information Officer will
issue a decision on the appeal within three business days of its receipt. The decision is final.

Amended June 10, 2024 in accordance with Governor's Executive Order GA-44.



HowardCollegeEmployee Handbook

Policy 1.15EmployeeExpressionandUseofCollegeFacilities andGrounds
Adoption Date: June 10, 2024
In responsetoExecutive Order GA-44 issued by GovernorGregAbbotton March 27, 2024, and in
‘concert with existing law, Howard College reaffirms tscommitmenttofostering a safe and
‘accessible campus environment. Wecondemnallforms of antisemitism, which is defined as "a
certain perceptionofJews,whichmaybe expressed ashatredtoward Jews" as outlined in Section
448.001oftheTexasGovernment Code, and upholdthevaluesof respect, tolerance, and academic.
freedom. We enforcethesepoliciesdiligentlytoensurethatall employeesfeel secure in
‘expressingtheirviews while upholdingthe standards of respectful discourse.
Useofcollegefacilitiesandgroundsmay not:

1. Constituteexpression thatisunlawfulor disruptivetotheoperationsofthe College,
including, but notlimitedto,expressionthat is considered prohibited harassment(to
includediscriminatory harassment) or antisemitism.

2. Constitute an immediateandactualdanger to the peaceorsecurityofthe College.
3. Materiallyorsubstantiallydisruptordisturb the regular college activities.
4. Resultin damageto or defacement of property.

EmployeeViolations
Failuretocomplywiththis policy and associatedproceduresshall resultin appropriate disciplinary
action, including but notlimitedto, suspensionof an employee's or employeeorganization's use of

collegefacilitiesas permittedbythis policy and/orotherdisciplinaryaction upto and including.termination of employment.
Community Expression and UseofCollege Facilities
Common outdoor areasaretraditionalpublicforums and are not subjecttothe approval
procedures. Community members andorganizationsmayengage inexpressiveactivities in
‘commonoutdoorareas, unless:

1. Constitute expression that is unlawful ordisruptiveto the operationsofthe College,
including, but notlimitedto, expression thatis considered prohibited harassment(to
includediscriminatory harassment) or antisemitism.

2. Constitute an immediateandactual danger tothe peace or securityofthe College.
3. Materially or substantiallydisruptor disturbtheregularcollege activities.
4. Resultin damage to or defacementof property.

Expressiveactivities oncollege groundsdonotimplyendorsementbytheCollege.

Contactthe Human Resources office for more information.Employees willfollowthe same
proceduresas outlined intheStudent Handbook.



HIGHLIGHTS
BOARD OF TRUSTEES MEETING

June 10, 2024

“The Boardof Trusteesofthe Howard County Junior College District metforan executive session and regular board
meeting in the Board Roomofthe Student Union Buidingat the Big Spring campus on Monday, June 10, 2024.

Chairman Dr.John Freeman called the meeting to order at 11:08 a.m. Shortly after calling the meeting to order, the
Board moved into Executive Session to discuss personnel. Upon conclusion of the Executive Session at 12:11 p.m, the
Board recessed for lunch. The regular meeting was open to the public in the Board Room on the Big Spring Campus. The
regular meeting was recorded but due to technical difficulties the broadcast was interrupted partially through the
meeting. The recording will be available on the website. Minutes will also be available on the website.
Chairman Dr. John Freeman called the regular meeting to order at 12:54 p.m. Mr. Calvio gave the invocation.
> Next, Dr. Freeman recognized guests. Dr. Sparks noted that Kaye Barr, wife of Maxwell Barr, was in attendance to

witness Mr. Barr's swearing in asa reelected Trustee. Savannah Robinson ofthe Big Spring Herald and Laurie:
Kincannon, the incoming Chief Human Resources Officer were also welcomed.

> Next, the public was invited to address the Board. There were no comments.

> Next, Trustees approved routine matters, including the minutesof the regular meetingonApril 29, 2024, the.
Financials for April 2024, monthly report of auxiliary services, personnel matters, and an internal audit report.

> Next, Trustees moved to New Business, Visioning/Future Directions.

> Next, Mr. Maxwell Barr and Mr. Adrian Calvio took the oath of office as the elected trustees for Precincts 4 and 3
respectively. Both gentlemen had been reelected in the uncontested election.

> Next, Trustees elected to leave the leadership ofthe Board as it was presently constituted, with Dr. John
Freeman as Chair, Mr. Maxwell Barr as Vice-Chair, and Mr. Adrian Calvio as Secretary.

> Next, Trustees made a change to trustee foundation appointments. Mr. Ben Zeichick was approved toserve on
the Howard College at San Angelo Foundation Board and Dr. Marisha Beck was approved to serve on the.
Southwest Collegiate Institutefor the Deaf Foundation Board. All other assignments were approved as presently
constituted.

> Next, Phil Furqueron and Terry Hansen presented the Final Facilities Master Plan 2024, describingit as a
rewarding exercise and a valuable resource for the district. Development of the plan involved comprehensive.
surveys conducted among students, faculty, staff, and the community, with approximately450 responses:
received. Site evaluations were carried out at each campus, offering a detailed viewof current conditions.
Terry highlighted the survey process, noting the simplificationto 15 main questions compared to previous survey
instruments used in earlier plans. Theresponsesand comments included in the report, providean objective view
of the campuses. Building evaluations are meticulously detailed in the report.

Phil directed attention to the building evaluations beginning on page 115, covering overall site conditions,
landscaping, systems, interiors, fire protection and safety, and accessibility, witha comments section for notable
observations.
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Terry emphasized that the planning process outlines each building's assessment, offering a basis for future workon any facility at Howard College. The Master Plan also informs the deferred maintenance list, which i usedduring budget preparation and tracks progress and projects.

They also noted the document's detailed cost analysis, based on current regional data used by contractors,engineers, and architects. Phi contributions include a current plan of the existing campus and a conceptualplan for future developments, along withphasing and cost estimates.

Customized plans for each campus were developed based on revenue sources. Phil emphasized the extensive:informationin the phasing spreadsheets, which are expected to be widely used.

Terry reflected on the 2007 plan's completion, where each item was color-coded and tracked. The new plan
offersa 30,000-foot view and is redesigned to be intuitive, based on user experience and substantial input
receivedduring the process. The team expressed pride in the document and is usability.

Dr. Sparks complimented Phil andTerry on the high qualityofthe plan and explained that they were selectedbecauseoftheir extensive experience with building projects at the College district as well as thefact that they
both had their hearts in the project and care deeply about the future of Howard College.

> Next, Dr. Sparks discussed recent changes to the Fair Labor Standards Act (FLSA) by the U.S. Department of
Labor, which updated thesalarythreshold for exemption status. The new rule takes effect on July 1, 2024, with
an initial increase, followed by a more significant increase in January 2025. Dr. Sparks provided a brief overview,noting that some positions in the district will be impacted.

Rhonda Kernick, ChiefHROfficer,began analyzingthese changes in May as the college awaited state guidance.Despite speculationthatthe Governor might address the fiscal impact for Texas, recent feedback indicates no
state action wil be taken. As a result, the college has been reviewing salaryschedules and impacted positions in
detail

The entire non-exempt and professional exempt schedules are under review to determine the best course of
action. With the changes taking effect on July 1 for phase one and January 1 for phase two, the college will beginworking with individual employeesoverthe next few weeks. Dr. Sparks emphasized the fiscal impact of thesechanges, which will be addressed during the budgeting process and discussed in more detail at the July 29th
Board meeting,

> Next, Trustees moved to PerformanceMeasures/Outcomes.

> Next, Brenda Kay Madore provided a brief update on the Rural Promise project. The program has been named
Open Roads Promise driven by Howard College. Marketing efforts and various meetings are ongoing, with
program details being finalized by a cross-sectional team. Additionally, a new position, Dean of High School
Partnerships, has beencreated and posted. This role will manage the day-to-day operations of the Promise
program as well as oversee dual credit responsibilities

> Next, Dr. Sparks related that Adult Education & Literacy (AEL) grants have experienced changes in the way
they are being allocated. There is now only one grant for the district instead of individual grants available for
‘campuses. Addressing the changes in the AEL grant has to be submitted by the 1* of July and efforts are
underwayto determine best delivery for the district.

> Next, Trustees moved to Monitoring.
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> Next, Dr. Sparks explained that due to the funding model changes for community colleges and the impacts of
COVID-19, disruptions to operations and funding at the Federal Correctional Institution (FCI) have been
‘experienced. Over the past few years, discussions have been ongoing with the FCI. A bridge contract will cover
the rest of this year, with a bid process expected for the next five years. The new funding model, with ts
performance tier funding, is challengingto implementatthe federal prison. The college hopesforan RFP that
an be pursued, though it may not be released until 2025 due to the election year. Several faculty members are:
affectedby these changes, andalternative approaches are being considered to continue the program. Trustees
affirmed the action that Dr. Sparks had already taken with contract negotiations to complete this fiscal year.

> Next, Trustees approved RFP #24-005 SWCD Dorm Shower Replacement Project. Funds were allocated for the
project in this budget. Steve Smith and Phil Furgueron provided rationalefor the recommendation.

Steve reported that three contractors submitted bids, and they recommend Mid-Tex from Midland. They are
pleased with the quality of the contractors who bid, with Mid-Tex offering a competitive bid. The project involves
replacing 26 showers installed back in 1997, with no asbestos abatement require.

The replacement will also include the instalationofstrobesto indicate when bathroomsarein use, along with
new valves, doors, and toilets. Maintenance requestedporcelaintiles instead of fiberglass for durability. The
grading criteria for the bids were made available to board members, with points assigned accordingly.

Sparks inquired about the start date. Work is expected to begin in approximately two weeks. The project might
be phased depending on material availabilty. This initiative comes from the Master Plan and has been prompted
by student feedback.

> Next, Trustees approved RFP #24-003 Big Spring Campus Coliseum Air Handling Unit (AHU) Replacement &
Utility Transformer Replacement Project.

This project, previously separated into different projects, focuses on replacing three utility transformers and
four or eight ar handling units (AHUS) at the Big Spring Campus Coliseurn. Initially, there were difficulties in
securing bids or the transformers and AHUS due to long lead times. However, combining these into a larger
project resulted in more interest from contractors.

Five contractors submitted bids, though two were incomplete. The base proposal included replacing four
rooftop units at the Coliseum with an alternate to replace the additional four units. The final recommendation
expanded this to all eight units for cost efficiency and to avoid repeated staging costs. The RFP justification
included discussion about the advantages of using rebuilt transformers with a three-year warranty over new
ones with a one-year warranty. Rebuilt transformers have an elght-month lead time, compared to twelve
months for new ones.

‘Sparks emphasized the need for all eight AHUS, noting the discomfort in the Coliseum due to outdated unitsfrom 1977/78, which aredifficult to repair. Currently, only three outofeight units function for heating, and fiveto six for cooling,affectingevents such as basketball games. This past winter,aconference game had to berelocated due to cold conditions.

To address this, funds were allocated last summer from the budget and pulled from the fund balance. Additionalfunding sources include CARES payments and increased interest monies and tax collection, though there
remains a shortfall of about $500,000. Voting to approve the project now allowsfor ordering, with the cost
included in next year's budget.
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Fabian Serrano indicated that contractors are open to using rebut transformers, with two ofthe three needed
already found. This project aligns with the Facilities Master Plan, and the coliseum serves as an important‘community relocation site. Future plans include possibly applying for a state gant fora backup generator.
The board directed continued discussions on rebut versus new transformers and authorized movingforwardwith engineers to ensure compatibility and gave administrative authority to make the fina decision based onexpert guidance. The project, was justified based on the contractor's experience, staff availabilty, and pastperformance. Thi project wilsignificantly improve conditions in the Coliseum and ensure reabilty forcommunity use. Administration will report the final decision at the next Board meeting,

> Next Trustoes approved the Region 18 Purchasing Cooperative Membership Interlocal Agreement, This isan annual requirement for participation in the Cooperative.

> Next Trustees approved a Resolution Authorizing the Auction of Howard County Trustee Property to theHighost Bidderfor Cash, Without Reservation. Two properties had been submitted for approval.

> NextTrustees approved handbookandcatalogchanges(se attached).Catalogchanges areneededfor
theupcomingacademicyearandanewpolicyaddressingtheExecutiveOrderbytheGovernor on
antisemitismwere included.

> Next, Trustees received a brief update on the San Angelo Electrica/Plumbing Lab. Shane Toiclt reported that theelectrical wiring is almost complete, the sheetrock is up, and texture is almost done.

> Next, Fabian Serrano gave an update on the joint paving project that is being planned for the Big Spring campus
with the City. The work wil commence in earnest in July.

> Next, MonicaCastrogavean update on projects lated for the Lamesa campus. The vestibule doorwillbe:complete by the endof June. In the next budget year they will be working on the landing and ramp. This is
another item on the Facilites Master Plan that will be marked as completed.

> Next, Dr Sparks an Jeff Anderson gave brief update on the SWCD Dental Lab Technology (OUT) renovations.
Jf and faculty member Carlos Medrano had traveled toa Dental Lab in Houston to gain insight on neededupgrades.

> Next Dr. Sparks reviewed upcoming activitieswith Trustees, The next Board Meeting will be July 29. There will
bea budget workshop on August 12, a tax hearing (f needed) on August19, and the regular meeting on August
2.

> Next, she informedTrustees that Jeryn Ellerd had advanced to the NIRA finals in Team Roping. Several theaterstudents had been recognized for their performances in Joseph and the Amazing Technicolor Dream Coat.
> Next, Dr Sparks briefly updated Trustees on legislative matters. Funding projections have been released.We are

analyzing that data.

> Next, Trustees discussed the annually required cybersecurity training. Rhonda verified who had received the link
and provided instructions on how to access the training. It neds tobe completedby July.

There being no other business, the Trustees adjourned at 227 pn.



=ISIC
FZ Texas State

Technical College
Report of the Chairwoman of the Texas State Technical College Board of Regents pursuant to

Executive Order GA 44

Relating to addressing actsof antisemitism in institutionsofhigher education.

June 19, 2024

Whereas, in response to acts of antisemitism at institutions of higher education in Texas, on March 27, 2024,
pursuant to his powers as Governorofthe Stateof Texas, GovemorGreg Abbott issued Executive Order No. GA-
44 (the “Order”). Governor Abbott cited the terrorist attack by Hamas on Israel in Octoberof2023, which killed
‘over 1,200 people and resulted in the takingof over 250 hostages. The Order specifically addresses the increased
antisemitic incidents on college campuses, including graffiti, protests, and chants calling for the destruction of
Israel; and

Whereas, the State of Texas and Texas State Technical College (“TSTC”) unequivocally support free speech on
TSTC’s campuses, but this freedom comes with responsibilities. Such speechcan never incite violence, encourage
people to violate the law, harass other students or Texans, or disrupt the core educational purpose of TSTC. To
that end, Texas Education Code_51.9315(1) requires TSTC to adopt policies detailing students’ responsibilities
regarding free expression on campus, and Texas Education Code 51.9315(c)(2) provides that students should not
‘participate in, and TSTC should not allow, expression that is unlawful or disrupts the operationsofthe institution;
and

‘Whereas, the TSTC administration and the Board ofRegents unequivocally denounce harassment in any form,
including antisemitism and the harassment of Jewish students on TSTC’s campuses; and

Whereas, in the Order, Governor Abbott requested that TSTC (1) review and update free speech policies to
‘address antisemitism and establish punishments for violators, (2) enforce these policies and discipline groups that
violate them, and (3) include the definition of “antisemitism” from Texas Government Code 448.001 in its free
‘speech policies.

Now, Therefore, I, Chairwoman of theBoardof Regents ofTSTC, Dr. Tiffany Tremont, do report to the Office
of the Governor,BudgetandPolicyDivision. to confirm that TSTC has reviewed and updated its free speech
policies to address antisemitismand establish punishments for violators. TSTC Statewide Standard, Educational
Services, 3.23 Student Rights and Responsibilities,hasbeen updated to include the definitionof “antisemitism”
from_Texas Government Code. $448 001, and additionally sets forth appropriate punishments for violating this
policy up to and including expulsion from TSTC. The TSTC administration will enforce this policy on all TSTC
campuses. I would further report that prior to, and since, the Governor's Order, none of TSTC’s campuses
reported any antisemitic incidents or any incident similar to those which caused the Governor to issue Executive
Order GA 44.

Signatureofthe Board Chair: ~~:
Date: June 17, 2024 “ 7

Signatureofthe Board Secretary & TSTC General Counsel:
Date: June 19, 2024
Date submitted o the Officeofthe Governor, Budget and Policy Division: June 19, 2024

I tste.edu
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To: Officeofthe Governor, Budget and Policy Division

From: Laura Wright, Chair, University of North Texas System Board of Regents
aIg

Date: June 20, 2024

RE: Report on Free Speech Policy Revisions Pursuant to
Executive Order GA-44

The Governor's Executive Order GA-44, relating to addressing acts of antisemitism in

institutionsofhigher education, directed university systems to report actions taken to
ensure compliance.

After amending the campus Free Speech policies to conform to the requirements of the
‘Governor's Executive Order GA-44, the Universityof North Texas, the University of
North Texas at Dallas, and the Universityof North Texas Health Science Center

presented the revised polices to the UNTSystem Board of Regents forreviewat their
quarterly board meeting. The UNT System BoardofRegents unanimously approved the
amended policies on May 16,2024. A redline copy of eachofthe campus policies is
attached as an Appendix to this report.

Further, to ensure that violationsofthese policies include antisemitic speech and result
in appropriate punishment, the campuses added revisions to their respective Student

CodeofConduct to specify acts based on antisemitism are explicitly included under the
categories of misconduct.

CategoriesofMisconduct
Students or Student Groups may be disciplined for attempting to or engaging in
the misconduct listed below. Conduct affecting health, safety or welfare,
including but not limited to —

1. Engaging in physical or verbal abuse, fighting, threats, intimidation,
coercion, or any other conduct that threatens or endangers the health,
safety or welfare of any person. Speech protected by the Constitutions of
the United States and Texas is not a violation of this provision. Fighting
‘words and statements which reasonably threaten or endanger the health
and safety of any person are not protected speech (including those acts
based on antisemitism).



Additionally, the Student CodeofConduct provides a rangeofpunishments for acts of
misconduct, including expulsion from the institution. An expelled student is
permanently barred from the university premises and the expulsion is permanently
noted on the student's transcript.

“Thank you for the opportunity to respond, and please feel free to contact me should you
‘have questions or need anything in addition. You also can direct questions concerning
the policies and report to Alan Stucky, Vice Chancellor and General Counsel for the
UniversityofNorth Texas System at (940) 565-2717 or alan.stucky@untsystem.edu.
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Policy Chapter: Chapter 7 Student Affairs
Policy Number and Title: __07.006 Free Speech and Public Assembly on Campus Grounds

I. Policy Statement
The University of North Texas (UNT) recognizes that freedom of expression and public assembly
are fundamental rights of all persons and are essential components of the education process.
These activities promote debate and the sharing of ideas, which are the foundation of educational
institutions
The responsibility of the University to operate and maintain an effective and efficient institution
of higher education requires regulation of the time, place and manner of assembly, speech, and
other expressive activities on the grounds of the University. In keeping with this responsibilty,
students, faculty, staff and visitors are free to exercise the rights to assemble and engage in
expressive activity in a constitutionally-protected manner subject only to the content-neutral
regulations necessary to fulfill the mission and obligationsof the University; preserve the rights of
others; coordinate multiple uses oflimited space; assure preservation of the campus facilities and
grounds; and assure financial accountability for any damage caused by these activities.

I. Application of Policy
This policy applies to University of North Texas students, employees, organizations, and visitors to
campus.
Nothing in this policy is intended to prohibit faculty members from maintaining order in the
classroom.

I. Policy Definitions
A. Amplified Sound

“Amplified Sound,” in this policy, means sound that is increased or enhanced by any electric,
electronic, or mechanical means. Other sound, specifically individual shouting or group
chanting/singing is subject to general regulations concerningdisruption of official University
functions.

B._ Antisemitism
“Antisemitism,” in this policy, means a certain perceptionof Jews that may be expressed as
hatred toward Jews. The term includes rhetorical and physical acts of antisemitism directed
toward Jewish or non-Jewish individuals or their property or toward Jewish community
institutions and religious facilites.

Be Campus Grounds
“Campus Grounds,” in this policy, means all common outdoor areas owned, leased or
controlled by the University that are accessible to all students, employees, and visitors, such
as sidewalks, paricike areas and malls.

 

 

Policy Chapter:  Chapter 7 Student Affairs 

Policy Number and Title:  07.006 Free Speech and Public Assembly on Campus Grounds 

I. Policy Statement 

The University of North Texas (UNT) recognizes that freedom of expression and public assembly 
are  fundamental  rights of all persons and are essential  components of  the education process. 
These activities promote debate and the sharing of ideas, which are the foundation of educational 
institutions. 

The responsibility of the University to operate and maintain an effective and efficient institution 
of higher education requires regulation of the time, place and manner of assembly, speech, and 
other expressive activities on  the grounds of  the University.  In keeping with  this responsibility, 
students,  faculty,  staff  and  visitors  are  free  to  exercise  the  rights  to  assemble  and  engage  in 
expressive  activity  in  a  constitutionally‐protected manner  subject  only  to  the  content‐neutral 
regulations necessary to fulfill the mission and obligations of the University; preserve the rights of 
others; coordinate multiple uses of limited space; assure preservation of the campus facilities and 
grounds; and assure financial accountability for any damage caused by these activities. 

II. Application of Policy 

This policy applies to University of North Texas students, employees, organizations, and visitors to 
campus. 

Nothing  in  this  policy  is  intended  to  prohibit  faculty members  from maintaining  order  in  the 
classroom. 

III. Policy Definitions 

A. Amplified Sound 

“Amplified Sound,” in this policy, means sound that is increased or enhanced by any electric, 
electronic,  or mechanical means.  Other  sound,  specifically  individual  shouting  or  group 
chanting/singing is subject to general regulations concerning disruption of official University 
functions. 

B. Antisemitism 

“Antisemitism,” in this policy, means a certain perception of Jews that may be expressed as 
hatred toward Jews.  The term includes rhetorical and physical acts of antisemitism directed 
toward  Jewish  or  non‐Jewish  individuals  or  their  property  or  toward  Jewish  community 
institutions and religious facilities. 

B.C. Campus Grounds 

“Campus  Grounds,”  in  this  policy, means  all  common  outdoor  areas  owned,  leased  or 
controlled by the University that are accessible to all students, employees, and visitors, such 
as sidewalks, park‐like areas and malls. 



co. Designated Areas
“Designated Areas,” in this policy, means outdoor areas of property owned, leased, or
controlled by the University that may be reserved by students, employees, and visitors for
expressive activity.

OE Employee
“Employee,” in this policy, means an individual who is employed part-time, full-time, or in a
temporary capacity by the University.

EEExpressive Activity
“Expressive Activity,” in this policy, means the verbal or symbolic expression of an idea,
thought or opinion and could include speeches, assembly, marches, parades, allies, protests,
picketing, distribution of non-commercial literature, circulation of petitions, graphic or
pictorial displays or similar activities intended to communicate an idea or opinion.
‘Expressive-Expressive activity does not include speech that is likely to incite or produce
imminent lawless action, expression that consists of fighting words, intimidation, orthreats
of physical harm or expression that is obscene or commercial in nature, or discrimination,
harassment, or defamation that rises to such level and can be disciplined by UNT for those
reasons
UNT recognizes that some constitutionally protected speech may be considered offensive by.
some or all viewers listeners. An expressive activity does not automatically rise to the level
of denying constitutional, statutory, or legal rights of others solely because a viewer/listener
isoffendedbythe idea presented. However, expressive activities that interferewith the legal
tights of others are not permitted. activity-does-notinchude-speechthati-Hkely-to-incite-or

physicalharmorexpressionthatsobscene orcommerciakinnature:
FG. Literature

“Literature,” in this policy, means any material that does not concern a commercial
transaction and is produced in multiple copies for distribution or publication to an audience,
including but not limited to fiyers, handbill, leaflets, placards, bulletins, newspapers, and
magazines, but does not include the North Texas Daily or official University material.

GH. Official University Function
“Official University Function,” inthis policy, meansany activity, event, or program sponsored
by an academic or administrative unit of the University.

#H1.Organization

“Organization,” in this policy, means a group composedofstudents, employees, or visitors
who come together in pursuit of a common purpose.
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C.D. Designated Areas 

“Designated  Areas,”  in  this  policy, means  outdoor  areas  of  property  owned,  leased,  or 
controlled by the University that may be reserved by students, employees, and visitors for 
expressive activity. 

D.E. Employee 

“Employee,” in this policy, means an individual who is employed part‐time, full‐time, or in a 
temporary capacity by the University. 

E.F. Expressive Activity 

“Expressive Activity,”  in  this policy, means  the  verbal or  symbolic expression of  an  idea, 
thought or opinion and could include speeches, assembly, marches, parades, rallies, protests, 
picketing,  distribution  of  non‐commercial  literature,  circulation  of  petitions,  graphic  or 
pictorial displays or similar activities intended to communicate an idea or opinion.  

Expressive  Expressive  activity  does  not  include  speech  that  is  likely  to  incite  or  produce 
imminent lawless action, expression that consists of fighting words, intimidation, or threats 
of physical harm or expression that  is obscene or commercial  in nature, or discrimination, 
harassment, or defamation that rises to such level and can be disciplined by UNT for those 
reasons. 

UNT recognizes that some constitutionally protected speech may be considered offensive by 
some or all viewers/listeners.  An expressive activity does not automatically rise to the level 
of denying constitutional, statutory, or legal rights of others solely because a viewer/listener 
is offended by the idea presented.  However, expressive activities that interfere with the legal 
rights of others are not permitted.activity does not include speech that is likely to incite or 
produce  imminent  lawless action, expression  that consists of  fighting words or  threats of 
physical harm or expression that is obscene or commercial in nature. 

F.G. Literature 

“Literature,”  in  this  policy,  means  any  material  that  does  not  concern  a  commercial 
transaction and is produced in multiple copies for distribution or publication to an audience, 
including but not  limited to flyers, handbills,  leaflets, placards, bulletins, newspapers, and 
magazines, but does not include the North Texas Daily or official University material. 

G.H. Official University Function 

“Official University Function,” in this policy, means any activity, event, or program sponsored 
by an academic or administrative unit of the University. 

H.I. Organization 

“Organization,” in this policy, means a group composed of students, employees, or visitors 
who come together in pursuit of a common purpose. 



+L.Outdoor Structure or Exhibit

“Outdoor Structure or Exhibit,” inthis policy, means anythingbuilt, constructed, or displayed
temporarily on campus grounds as part of an expressive activity, including tents.

hi.Student
“Student,” in this policy, means any person who is currently enrolled at the University of
North Texas, and,forthe purposes of this policy includes student organizations and student
groups.

Le University Business Days
“University Business Day” in this policy, means Monday through Friday during regular
University business hours (8:00 a.m. to 5:00 p.m.).

em visitor
“Visitor,” in this policy, means a person who is not a student or employee of the University.

WW. Policy Responsibilities
A.Use of Campus Grounds

1. The facilities and campus grounds of the University are intended to be used primarily
for academic and administrative activities of the University and secondarily for
programs sponsored and conducted by University academic and administrative
departments or organizations affiliated with those departments, including student
organizations and student groups.

2. Students, employees, and visitors may engage in expressive activity on campus
grounds, including by responding to the expressive activities of others, as set out in this
policy.

3. Students, employees, and visitors who wish to organize parades, marches, or rallies in
areas that cross thoroughfares or would stop or slow traffic must notify the Dean of
Students Office at least five (5) business days in advance of the activity to ensure that
the proposed route does not substantially interrupt the safe and orderly movement of
traffic or create a safety hazard.

4. Visitors who plan to engage in expressive activity on campus grounds and have a
reasonable expectationofattractinga crowd of SO people or more mustnotifythe Dean
of Students Office at least five (5) business days prior to theactivity so that appropriate
measures can be taken to ensure the safety of the University community and minimize:
disruption to the learning environment.

5. Individuals or organizations not directly connected with the University may use
University facilities and campus grounds as permitted by this and the University
Facilities Use Coordination policies, and are responsible forreading and following these
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I.J. Outdoor Structure or Exhibit 

“Outdoor Structure or Exhibit,” in this policy, means anything built, constructed, or displayed 
temporarily on campus grounds as part of an expressive activity, including tents. 

J.K. Student 

“Student,”  in  this policy, means any person who  is currently enrolled at  the University of 
North Texas, and, for the purposes of this policy includes student organizations and student 
groups. 

K.L. University Business Days 

“University  Business  Day,”  in  this  policy, means Monday  through  Friday  during  regular 
University business hours (8:00 a.m. to 5:00 p.m.). 

L.M. Visitor 

“Visitor,” in this policy, means a person who is not a student or employee of the University. 

IV. Policy Responsibilities 

A. Use of Campus Grounds 

1. The facilities and campus grounds of the University are intended to be used primarily 
for  academic  and  administrative  activities  of  the  University  and  secondarily  for 
programs  sponsored  and  conducted  by  University  academic  and  administrative 
departments  or  organizations  affiliated with  those  departments,  including  student 
organizations and student groups. 

2. Students,  employees,  and  visitors  may  engage  in  expressive  activity  on  campus 
grounds, including by responding to the expressive activities of others, as set out in this 
policy. 

3. Students, employees, and visitors who wish to organize parades, marches, or rallies in 
areas that cross thoroughfares or would stop or slow traffic must notify the Dean of 
Students Office at least five (5) business days in advance of the activity to ensure that 
the proposed route does not substantially interrupt the safe and orderly movement of 
traffic or create a safety hazard. 

4. Visitors who  plan  to  engage  in  expressive  activity  on  campus  grounds  and  have  a 
reasonable expectation of attracting a crowd of 50 people or more must notify the Dean 
of Students Office at least five (5) business days prior to the activity so that appropriate 
measures can be taken to ensure the safety of the University community and minimize 
disruption to the learning environment. 

5. Individuals  or  organizations  not  directly  connected  with  the  University  may  use 
University  facilities  and  campus  grounds  as  permitted  by  this  and  the  University 
Facilities Use Coordination policies, and are responsible for reading and following these 



policies, as applicable.

B. Reservation ofCampus Grounds for Expressive Activities
1. Campus groundsgenerally are open to students, employees, and visitors for expressive

activity. However, individuals and organizations are encouraged to reserve areas on
campus that are designated for expressive activity. Designated areas may be reserved
on a first-come, first-served basis and are subject to the reservation procedures
published by the Dean of Students Office and set out in this policy. Only the individuals
or organizations that reserve a designated space may use the area for expressive
activity during the reserved period. A reservation is required five business days in
advance for use of amplified sound, outdoor structure, and/or when a crowd of 50 or
more peopleareanticipated.

2. To allow reasonable access to designated areas, students, employees, and visitors may
reserve locations for a total of fifteen days with no more than five consecutive days in
a four-month period. The Dean of Students Office is responsible for administration of
this policy, including:
a. identifying locations and establishing times for use as designated areas;
b.. identifying locations and establishing times for use of amplified sound;

c. managing requests for reservation of campus grounds under this policy;
d. relocating or rescheduling expressive activities as allowed under this policy;
e. developing procedures for reserving areas for expressive activity and use of

amplified sound;
| f. registering parades, marches, and rallies and;

8 publishing the locations, times, procedures, and forms required under ths policy at
the beginningof eachacademicyear.

C. Use of Amplified Sound on Campus Grounds
1. Advance reservation is required before amplified sound may be used on campus

grounds. Students, employees, and visitors may use amplified sound on campus
grounds at the locations and times published by the Dean of Students Office. Amplified
sound areas may be reserved on a first-come, first-served basis and are subject to the
reservation procedures published by the Dean of Students Office and this policy.

2. Amplification in the designated areas:
a. Cannot exceed 92 decibels on the “A” scale at 50 feet from the source of

amplification; and
b. Amplification will not be approved for any period during the two weeks preceding

fall and spring graduation dates.
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policies, as applicable. 

B. Reservation of Campus Grounds for Expressive Activities 

1. Campus grounds generally are open to students, employees, and visitors for expressive 
activity. However,  individuals and organizations are encouraged  to  reserve areas on 
campus that are designated for expressive activity. Designated areas may be reserved 
on  a  first‐come,  first‐served  basis  and  are  subject  to  the  reservation  procedures 
published by the Dean of Students Office and set out in this policy. Only the individuals 
or  organizations  that  reserve  a  designated  space may  use  the  area  for  expressive 
activity  during  the  reserved  period.  A  reservation  is  required  five  business  days  in 
advance for use of amplified sound, outdoor structure, and/or when a crowd of 50 or 
more people are anticipated. 

2. To allow reasonable access to designated areas, students, employees, and visitors may 
reserve locations for a total of fifteen days with no more than five consecutive days in 
a four‐month period. The Dean of Students Office is responsible for administration of 
this policy, including: 

a. identifying locations and establishing times for use as designated areas; 

b. identifying locations and establishing times for use of amplified sound; 

c. managing requests for reservation of campus grounds under this policy; 

d. relocating or rescheduling expressive activities as allowed under this policy; 

e. developing  procedures  for  reserving  areas  for  expressive  activity  and  use  of 
amplified sound; 

f. registering parades, marches, and rallies and; 

g. publishing the locations, times, procedures, and forms required under this policy at 
the beginning of each academic year. 

C. Use of Amplified Sound on Campus Grounds 

1. Advance  reservation  is  required  before  amplified  sound may  be  used  on  campus 
grounds.  Students,  employees,  and  visitors  may  use  amplified  sound  on  campus 
grounds at the locations and times published by the Dean of Students Office. Amplified 
sound areas may be reserved on a first‐come, first‐served basis and are subject to the 
reservation procedures published by the Dean of Students Office and this policy. 

2. Amplification in the designated areas: 

a. Cannot  exceed  92  decibels  on  the  “A”  scale  at  50  feet  from  the  source  of 
amplification; and 

b. Amplification will not be approved for any period during the two weeks preceding 
fall and spring graduation dates. 



D. ProhibitedActivities
The following activities are prohibited:

1. Activities that are unlawful or materially and substantially disrupt the normal
operations of the University.

2. Activities that substantially interfere with vehicular or pedestrian traffic, including the
ingress or egress of University facilities.

3. Activities that substantially interfere with fire protection, law enforcement, or
emergency or medical services.

4. Activites that threaten or endanger the health or safety of any person on University
grounds.

5. Activities that result in damage or destruction of University property. Nothing may be
affixed to or written on University buildings.

6. Activities that constitute disruptiveactivity, riotous conductorobscenityas thoseterms
are defined by federal or state law.

7. Expressive signage, gesturing, wearing symbolic clothing or otherwise protesting
silently is permissible anywhere unless itis a disruptive activity asdefined by federal or
state law.

8. Open flames on the University campus without the written permission of UNT Risk
Management

E. RelocationofExpressive Activities
Individuals and organizations engaged in expressive activity on campus may be relocated to
other areas by the Vice President for Student Affairs, the Dean of Students or, when
immediate action is necessary, the University Police Department, under the following
circumstances

1. the noise generated by the activity disrupts an offical University function or
substantially interferes with resident housing life and activities (e.g, the activity is too
close to an academic, administrative or residential building);

2. the location does not safely accommodate the number of participants;
3. the number of individuals participating in or attending the activity creates unsafe

conditions for vehicular or pedestrian traffic, or parking; or blocks the ingress or egress
to buildings, staircases or official university activities;

4. the space has been reserved for an official University function, has been reserved in
accordance with this policy, or a reserved location is needed for an official University
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D. Prohibited Activities 

The following activities are prohibited: 

1. Activities  that  are  unlawful  or  materially  and  substantially  disrupt  the  normal 
operations of the University. 

2. Activities that substantially interfere with vehicular or pedestrian traffic, including the 
ingress or egress of University facilities. 

3. Activities  that  substantially  interfere  with  fire  protection,  law  enforcement,  or 
emergency or medical services. 

4. Activities that threaten or endanger the health or safety of any person on University 
grounds. 

5. Activities that result in damage or destruction of University property. Nothing may be 
affixed to or written on University buildings. 

 

6. Activities that constitute disruptive activity, riotous conduct or obscenity as those terms 
are defined by federal or state law. 

7. Expressive  signage,  gesturing,  wearing  symbolic  clothing  or  otherwise  protesting 
silently is permissible anywhere unless it is a disruptive activity as defined by federal or 
state law. 

8. Open  flames on  the University  campus without  the written permission of UNT Risk 
Management. 

E. Relocation of Expressive Activities 

Individuals and organizations engaged in expressive activity on campus may be relocated to 
other  areas  by  the  Vice  President  for  Student  Affairs,  the  Dean  of  Students  or,  when 
immediate  action  is  necessary,  the  University  Police  Department,  under  the  following 
circumstances: 

1. the  noise  generated  by  the  activity  disrupts  an  official  University  function  or 
substantially interferes with resident housing life and activities (e.g., the activity is too 
close to an academic, administrative or residential building); 

2. the location does not safely accommodate the number of participants; 

3. the  number  of  individuals  participating  in  or  attending  the  activity  creates  unsafe 
conditions for vehicular or pedestrian traffic, or parking; or blocks the ingress or egress 
to buildings, staircases or official university activities; 

4. the space has been reserved for an official University function, has been reserved  in 
accordance with this policy, or a reserved location is needed for an official University 



function;
5. the activity creates a health, safety or welfare hazard, such as interfering with fire,

police or emergency services;
6. the activity interferes with the expressive activity of another individual or organization,

such as blocking the audience's view of a speaker or preventing the audience from
hearing a speaker; or

7. The University reserves the right, as necessary, to impose additional reasonable time,
place, and manner restrictions as circumstances arise.

F. Speakers and Approvals
1. Students and employees may invite individuals to the University to speak in accordance

with this policy. The University may not consider the political, religious, philosophical,
ideologicaloracademic viewpoint, or any potential controversyan invited-speaker may
generate in reviewing the engagement or in assessinga fee to use campus facilities.

2. When reviewing an invitationorassessing afee, the Universitywill consider thecriteria:
a. Proposed venue and size of the expected crowd;
b. Anticipated needs for campus security;
c. Any other accommodations the University deems necessaryforthe speaker; and
d. Relevant history of compliance or noncompliance with University policies by the

speakerorthe requestor.
3. Use of UNT facilities must follow Facilities Use Coordination and other applicable

University policies and procedures
G. Distribution of Literature

1. Students, employees, and visitors may distribute literature on campus grounds.
Individualswhodistribute literature are expected to collecta literature that is left over
or that is on the ground in the area in which itis distributed.

2. Literature distributed under this policy by a student, employee, or visitor cannot
contain any University trademarks without the express written consent of the
University.

H. Commercial Speech
Expressive activities do not include commercial speech for purposes of this policy.

I. Outdoor Exhibits and Structures
1. Outdoor exhibits and structures may be placed only in designated areas. However,

individuals may place displays on existing easel-type supports on campus grounds that
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function; 

5. the activity creates a health,  safety or welfare hazard,  such as  interfering with  fire, 
police or emergency services; 

6. the activity interferes with the expressive activity of another individual or organization, 
such as blocking  the audience’s view of a  speaker or preventing  the audience  from 
hearing a speaker; or 

7. The University reserves the right, as necessary, to impose additional reasonable time, 
place, and manner restrictions as circumstances arise. 

F. Speakers and Approvals 

1. Students and employees may invite individuals to the University to speak in accordance 
with this policy. The University may not consider the political, religious, philosophical, 
ideological or academic viewpoint, or any potential controversy an invited‐speaker may 
generate in reviewing the engagement or in assessing a fee to use campus facilities. 

2. When reviewing an invitation or assessing a fee, the University will consider the criteria: 

a. Proposed venue and size of the expected crowd; 

b. Anticipated needs for campus security; 

c. Any other accommodations the University deems necessary for the speaker; and 

d. Relevant history of compliance or noncompliance with University policies by  the 
speaker or the requestor. 

3. Use  of  UNT  facilities must  follow  Facilities  Use  Coordination  and  other  applicable 
University policies and procedures. 

G. Distribution of Literature 

1. Students,  employees,  and  visitors  may  distribute  literature  on  campus  grounds. 
Individuals who distribute literature are expected to collect all literature that is left over 
or that is on the ground in the area in which it is distributed. 

2. Literature  distributed  under  this  policy  by  a  student,  employee,  or  visitor  cannot 
contain  any  University  trademarks  without  the  express  written  consent  of  the 
University. 

H. Commercial Speech 

Expressive activities do not include commercial speech for purposes of this policy. 

I. Outdoor Exhibits and Structures 

1. Outdoor exhibits  and  structures may be placed only  in designated  areas. However, 
individuals may place displays on existing easel‐type supports on campus grounds that 



are open and accessible for expressive activity. Outdoor exhibits and structures are
subject to the following limitations:
a. exhibits and structures may not exceed twenty-five feet in length or width or fifteen

feetin height;
b.. exhibits and structures may not extend onto any sidewalks or walkways in such a

way as to interfere with pedestrian or vehicular traffic or otherwise present an
unreasonable threat to public safety; and

c. the interior of three-dimensional structures or exhibits must be fully visible from at
least one side of the exhibit or structure, and no exhibit or structure may provide
‘opportunity for individuals to be completely secluded from view.

2. Individualssetting up an outdoor exhibit or structure are responsible for cleanup of the
area surrounding the exhibit or structure and shall return it to its original condition at
the completion of the expressive activity. Individuals involved in the setup of an
outdoor exhibit or structure shall not damage UNT property or grounds

3. Exhibits may only be set up in accordance with this policy and UNT Policy 07.029
Prohibition of Camping on University Property. The Dean of Students Office must be
notified at least five (5) business days prior to the proposed activity involving an
outdoor exhibit or structure.

4. Exception to the dimension limitations may be granted by the Dean of Students Office
upon a showing by the individualororganization seeking the exception that the exhibit
will not present a safety hazard and will not interfere with pedestrian or vehicular
traffic. Proof of insurance to cover injury or damage to persons or property does not
entitle the individual or organization to an exception to the dimension limitations
Requests for exception to the outdoor exhibit dimension limitations must be made at
least five (5) business days in advance of the desireddisplay date.

| J. Review of Decisions and Other Actions Related to Expressive Activity.
1. Individuals who disagree with a decision regarding their use of campus grounds for

expressive activity or who reasonably believe a student, employee or visitor has
violated this policy may request review by the Vice President for Student Affairs. The
request for review must be filed no later than 5:00 p.m. on the third business day after
notice of the decision that is being challenged or within a reasonable time after the
person becomes aware ofa possible policy violation.

2. The request must be submitted in writing and provide:
a. the specific reason(s) the individual or organization disagrees with the decision or

believes a policy violation has occurred, as applicable; and

page 70f9

 

Page 7 of 9 

 

are open and accessible  for expressive activity. Outdoor exhibits and  structures are 
subject to the following limitations: 

a. exhibits and structures may not exceed twenty‐five feet in length or width or fifteen 
feet in height; 

b. exhibits and structures may not extend onto any sidewalks or walkways in such a 
way as  to  interfere with pedestrian or  vehicular  traffic or otherwise present an 
unreasonable threat to public safety; and 

c. the interior of three‐dimensional structures or exhibits must be fully visible from at 
least one side of the exhibit or structure, and no exhibit or structure may provide 
opportunity for individuals to be completely secluded from view. 

2. Individuals setting up an outdoor exhibit or structure are responsible for cleanup of the 
area surrounding the exhibit or structure and shall return it to its original condition at 
the  completion  of  the  expressive  activity.  Individuals  involved  in  the  setup  of  an 
outdoor exhibit or structure shall not damage UNT property or grounds 

 

3. Exhibits may  only  be  set  up  in  accordance with  this  policy  and UNT  Policy  07.029 
Prohibition of Camping on University Property. The Dean of Students Office must be 
notified  at  least  five  (5)  business  days  prior  to  the  proposed  activity  involving  an 
outdoor exhibit or structure. 

4. Exception to the dimension limitations may be granted by the Dean of Students Office 
upon a showing by the individual or organization seeking the exception that the exhibit 
will not present  a  safety hazard  and will not  interfere with pedestrian or  vehicular 
traffic. Proof of insurance to cover injury or damage to persons or property does not 
entitle  the  individual  or  organization  to  an  exception  to  the  dimension  limitations. 
Requests for exception to the outdoor exhibit dimension limitations must be made at 
least five (5) business days in advance of the desired display date. 

J. Review of Decisions and Other Actions Related to Expressive Activity. 

1. Individuals who disagree with a decision  regarding  their use of campus grounds  for 
expressive  activity  or  who  reasonably  believe  a  student,  employee  or  visitor  has 
violated this policy may request review by the Vice President for Student Affairs. The 
request for review must be filed no later than 5:00 p.m. on the third business day after 
notice of the decision that  is being challenged or within a reasonable time after the 
person becomes aware of a possible policy violation. 

2. The request must be submitted in writing and provide: 

a. the specific reason(s) the individual or organization disagrees with the decision or 
believes a policy violation has occurred, as applicable; and 



b. all information the individual or organization believes will assist the Vice President
for Student Affairs in reaching a determination on the matter.

3. The Vice President for Student Affairs will issue a written decision within a reasonable
time,usuallywithin three (3) business days of receipt ofa request. The Vice President's
decision is final.

K. Disciplinary Sanctions for Interference with Expressive Activity
‘StudentsStudents and employees who unduly interfere with expressive activities of others
‘on campus are subject to disciplinary action under applicable student, faculty, and staff
discipline policies, including, without limitation, 7.012 Code of Student Conduct, or 16.004
Prohibition of Discrimination, Harassment, and_ Retaliation. asd—employees—who-unduly
a yr Grail ae Sublet to disciplinary sco

L. Education and Resources
The University will make this policy available by:

1. publication on the University website and academic catalogs; and
2. providing the policy to all new students and employees during orientation programs

and through the University policy manual.
V. Resources/Forms/Tools

Request to Reserve Designated Areas
Request to Reserve Designated Areas for Parades, Marches, and Rallies

VI. ReferencesandCross-References
Texas Education Code § 51.9315
UNTPolicy 04.032, Solicitation
UNT Policy 05.015 Ethics and Standards of Conduct
UNT Policy 05.033, Staff Employee Discipline and Involuntary Termination
UNTPolicy 06.025, Faculty Misconduct and Discipline
UNT Policy 07.012, Code of Student Conduct
UNT Policy 07.029 Prohibition of Camping on University Property
INTPolicy 11.001, Facilities Use Coordination

UNT Policy 12.003, Protection of Building and Grounds
UNT Policy 16.004 Prohibition of Discrimination, Harassment, and Retaliation

VIL. Revision History

Policy Contact: Dean of Students
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b. all information the individual or organization believes will assist the Vice President 
for Student Affairs in reaching a determination on the matter. 

3. The Vice President for Student Affairs will issue a written decision within a reasonable 
time, usually within three (3) business days of receipt of a request. The Vice President’s 
decision is final. 

K. Disciplinary Sanctions for Interference with Expressive Activity 

Students Students and employees who unduly interfere with expressive activities of others 
on  campus  are  subject  to  disciplinary  action  under  applicable  student,  faculty,  and  staff 
discipline policies,  including, without  limitation, 7.012 Code of Student Conduct, or 16.004 
Prohibition  of  Discrimination,  Harassment,  and  Retaliation.and  employees  who  unduly 
interfere with expressive activities of others on campus are  subject  to disciplinary action 
under the UNT Code of Student Conduct or applicable faculty and staff discipline policies. 

L. Education and Resources 

The University will make this policy available by: 

1. publication on the University website and academic catalogs; and 

2. providing the policy to all new students and employees during orientation programs 
and through the University policy manual. 

V. Resources/Forms/Tools 

Request to Reserve Designated Areas 
Request to Reserve Designated Areas for Parades, Marches, and Rallies 

VI. References and Cross‐References 

Texas Education Code § 51.9315 
UNT Policy 04.032, Solicitation 
UNT Policy 05.015 Ethics and Standards of Conduct 
UNT Policy 05.033, Staff Employee Discipline and Involuntary Termination  
UNT Policy 06.025, Faculty Misconduct and Discipline 
UNT Policy 07.012, Code of Student Conduct 
UNT Policy 07.029 Prohibition of Camping on University Property  
UNT Policy 11.001, Facilities Use Coordination 
UNT Policy 12.003, Protection of Building and Grounds 
UNT Policy 16.004 Prohibition of Discrimination, Harassment, and Retaliation 
 

VII. Revision History 

Policy Contact:  Dean of Students 
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[iwoswsion:| UniorsiyofNorth Texas atDalies
Policy Number & Chapter Title: | 07.009 Student Affairs, Education, & Funding

Policy Title:| Free Speech & Public Assembly on Campus Grounds
1. Policy Statement. The University of North Texas at Dallas (UNT Dallas) recognizes that the

freedom to exchange ideas and to publicly assemble is an essential component of the educational
process. Such activities promote debate and the sharing of ideas that substantially contribute to the
marketplace of ideas and are a fundamental principle of educational institutions.
‘The responsibilty of UNT Dallasto operate and maintain an effective and efficient institution of
higher education requires regulation of the time, place, and manner of assembly, speech, and other
expressive activity on campus grounds. In keeping with this responsibility, University students,
faculty and staff, and visitors are free to engage in expressive activity at UNT Dallas in a
constitutionally protected manner subject to the content-neutral regulations necessary to fulfil the
mission and obligations of UNT Dallas, preserve the rights of others, coordinate multiple uses of
limited space, and assure preservation of campus facilis and grounds.

I. Applicationof Policy. This policy applies to all members of the University community and visitors. It
does not apply to official UNT Dallas academic and administrative activities and functions, and does
not prohibit faculty members from maintaining order in the classroom.

I. Policy Definitions. The following definitions apply for the purposes of this policy only:
A. Amplified sound. An “amplified sound” means sound that s increased or enhanced by any

electric, electronic, or mechanical means, including hand-held devices such as megaphones
and sound trucks. Other sounds, specifically individual shouting or group chanting/singing is
Subect to general regulations concerning disruption of official university functions.

B._ Antisemitism. “Antisemitism” means a certain perception of Jews that may be expressed as
hatred toward Jews_The term includes rhetorical and physical acts of antisemitism directed
toward Jewish or non-Jewish individuals or their property or toward Jewish community institutions
and religious facilties
A

BC. Campus grounds. ‘Campus grounds” means all common outdoor areas owned, leased, or
controlled by UNT Dallas that are accessible to all membersofthe University community and
visitors, such as sidewalks, courtyards, and grassy areas.

D.__ Designated area. A “designated area” means an outdoor area of property owned, leased, or __
controlled by the University that may be reserved by University community and visitors for

| expressive activity.
c

| E.__ Expressive activity. An “expressive activity" means the verbal or symbolic communications of
an idea, thought, or opinion. It may be a speech, assembly, march, parade, rally, picketing,
distribution of literature, graphicipictorial displays, or other similar forms of expression intended
to communicate an idea oran opinion. It does not include speech that is likely to incite or

produce imminent lawless action, an expression that consists of fighting words,Intimidation, o¢
threats of physical harm or an expression that is defamatory, obscene, or commercial in nature,
ordiscrimination, harassment, or defamation that rises to such level and can be subject to
discipline by UNT Dallas for those reasons.
UNT Dallas recognizes that some constitutionally protected speech may be considered
offensive by some or all viewers/listeners. An expressive activity does not automatically rise
the levelofdenying constitutional legal rights of others solel
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jewerlistener is offen he i ted. Howev ites that interfe
with the legal rights of others are not permitted:

DE.Literature. “Literature” means any printedordigital material that is produced in for distribution
or publication to an audience, including but not limited to; flyers, handbills, leaflets, placards,
bulletins, newspapers. and magazines. It does not include any UNT Dallas-sanctioned student
newspaper or official UNT Dallas materials.

E.G. Normal business hours. “Normal business hours” mean Monday through Friday 7:00 a.m.
41:00 p.m. and Saturday 7:00 a.m -8:00 p.m.

FH.Official University function. An “official University function” means any activity, event, or
program by an academic or administrative unit of UNT Dallas and any activity and on-campus
program sponsored by a student or an employee organization.

G.._Organization. An “organization” means a group comprised of members of the University
community or visitors who come together in pursuit of a common purpose.

HJ. Outdoor structure or exhibit. An “outdoor structure or exhibit” refers to anything but,
constructed, or displayed temporarily oncampus grounds as part of an expressive activity,
including tents,

1K._Student. A“student” is an individual who is currentlyenrolled and attending UNT Dallas.
JL.University. “University” means the University of North Texas at Dallas.
KM.University community. “University community” means all students enrolled and faculty and

staff working at UNT Dallas, and organizations as defined in this policy.
LN.Visitor.A“visitor” means an individual who is not a student, faculty member, or staff member.

IV. Responsibilities.
A. TheOfficeof Events Management is responsible for the administration of this policy, including

1. identifying locations and establishing times for use of designated areas on campus
grounds;

2. establishing times for use of amplified sound on campus grounds;
3. managing requests for reservation of designated areas on campus grounds;
4. relocating expressive activities in accordance with this policy;
5. implementing procedures to request reserving designated areas on campus grounds for

the purpose of conducting expressive activities;
6. communicating the locations, times, procedures, and forms required under this policy at

the beginning of each academic year; and
7. ensuring this policy is included in student and employee handbooks, provided at

freshman, transfer and graduate student orientation ands posted on THE UNT Dallas.
website.

B. Use of Campus Grounds.
1. Campus grounds at UNT Dallas are intended to be used, primarily for UNT Dallas

instruction, research programs, and administrative activities and, secondarily, for
programs sponsored and conducted by UNT Dallas academic and administrative.
departments or organizations affiated with those departments, including student,
faculty, and staff organizations.

2. Members of the University community, and visitors may engage in expressive activity on
‘campus grounds without the need for prior reservation, except as set out in this and
other applicable UNT Dallas policies. An expressive activity may not create a vehicular
or other safety hazard or constitute disruptive activity, defamation, riotous conduct,
obscenity, or unduly interfere with the expressive activity of others.
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H.J. Outdoor structure or exhibit. An “outdoor structure or exhibit” refers to anything built, 
constructed, or displayed temporarily on campus grounds as part of an expressive activity, 
including tents. 

I.K. Student. A “student” is an individual who is currently enrolled and attending UNT Dallas. 

J.L. University. “University” means the University of North Texas at Dallas. 

K.M. University community. “University community” means all students enrolled and faculty and 
staff working at UNT Dallas, and organizations as defined in this policy. 

L.N. Visitor. A “visitor” means an individual who is not a student, faculty member, or staff member. 

IV. Responsibilities. 

A. The Office of Events Management is responsible for the administration of this policy, including: 

1. identifying locations and establishing times for use of designated areas on campus 
grounds; 

2. establishing times for use of amplified sound on campus grounds; 
3. managing requests for reservation of designated areas on campus grounds; 
4. relocating expressive activities in accordance with this policy; 
5. implementing procedures to request reserving designated areas on campus grounds for 
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other applicable UNT Dallas policies. An expressive activity may not create a vehicular 
or other safety hazard or constitute disruptive activity, defamation, riotous conduct, 
obscenity, or unduly interfere with the expressive activity of others. 



3. Displaying asign, gesturing, wearing symbolic clothing, or otherwise protesting silently is
permissible on campus grounds unless such activity is determined to be disruptive.

4. Anindividual or organization planning to organize a parade, march, rally in areas that
cross streets or would stop or slow traffic must register with the Office of Student Affairs
atleast three (3) business days in advance of the activity in order to help ensure the.
proposed activity does not substantially interrupt the safe and orderly movement of traffic
or create a safety hazard. A member of the University community planning to organize a
parade, march, rally in areas that cross streets or would stop or slow traffic must register
with the Office of Events Management at least three (3) business days in advance of the
activity in order to help ensue the proposed activity does not substantially interrupt the.
safe and orderly movement of traffic or create a safety hazard.

5. UNT Dallas does not augment existing utiles, restrooms, equipment, or parking
services 10 support an expressive activity on campus grounds.

C. Reservation of Designated Area for Expressive Activities.
Generally, designated areas on campus grounds are open to members of the University
community, and visitors for expressive activity during the normal business hours of the
University. In order to allow reasonable access to designated areas, members of the
University community and visitors may request o reserve these locations a total of 15 days
and no more than five (5) consecutive days in a semester.
4. Designated Areas for Expressive Activity Anticipated to Draw a Crowd.

Individuals and organizations are encouraged to reserve a designated area on campus
grounds for an expressive activity when its reasonably anticipated that the activity may
draw a crowd of twenty-five (25) or more individuals. Designated areas are reserved on
afirst-come, first-serve basis, subject to the reservation procedures set out in this policy.

2. Visitors.
Visitors may reserve a designated area on campus grounds for the purpose of engaging
in an expressive activity by submittinga request to theOffice of Events Management no
later than three (3) business days before the proposed expressive activity isto take
place.

3. Actions on Reservation Requests.
The Office of Events Management will act on a request to reserve a designated areas on
campus grounds no later than two (2) business days after a properly submitted request
is received. If a request is denied, the Office of Events Management wil if possible,
propose measures to address any defects in the request. When the basis for denial is
receipt of an earlier request to reserve the same designated area and time, the Office of
Events Management will inform the individual or organization of other ates, times, and
locations that are available for reservation.

Responsible Party: Officeof Events Management
D. Use of Amplified Sound on Campus Grounds.

1. Advance Registration.
Advance registration is required before amplified sound may be used on campus
‘grounds. Members of the University community and visitors may use amplified sound on
‘campus grounds only at designated areas and times published by the Office of Events
Management. Amplified sound areas may be reserved on a first-come, first-serve basis
and are subject to the reservation procedures published by the Office of Events
Management.

2. Amplification Levels.
“The amplification of sound in designated areas cannot exceed 92decibels on the "A"
scale at fifty (50) feet from its source.

3. Limitations.
“The request to use amplified sound will not be approved for any time period during the
seven (7) calendar days preceding the final week of each fall and spring semester due to
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the University exam schedule.
E. Relocation of Expressive Activity.

Individuals and organizations engaged in expressive activity on campus grounds may be
required to relocate toother areas by the Office of Events Management or, when immediate
action is necessary, the UNT Dallas Police Department, under the following Gircumstances:
4. the noise generated by the activity disrupts an official UNT Dallas function or

substantially interferes with official UNT Dallas activities (e.g., activity s too close to
‘academic building).

2. the designated area does not safely accommodate the number of participants;
3. the number of individuals participating in or attending the activity creates unsafe

conditions for vehicular or pedestrian traffic, parking, or blocks the ingress or egress to
buildings or official UNT Dallas activities;

4. the designated area has been reservedfor an official UNT Dallas function, has been
reserved in accordance with this policy, or the designated area is needed for an official
UNT Dallas function; or

5. the activity createsa health or welfare hazard, such as interfering with health and safety
services, or inclement weather.

Responsible Party: Events Management & UNT Dallas Police Department
F. Speakers and Approvals.

1. Students and employees may invite individuals to the campus to speak in accordance
with this policy. The University may not consider the political, religious, philosophical,
ideological, or academic viewpoint, or any potential controversy an invited speaker may
generate in reviewing the engagement in reviewing the engagement or in assessing a
fee to use campus faciltes.
When reviewing and invitation or assessing a fee, the University wil consider the
following criteria:
a. Proposed venue and size of the expected crowd;
b. Anticipated needs for campus security:
c. Any other accommodations the University deems necessary for the speaker; and
d. Relevant history of compliance or non-compliance with University policies by the

speaker or the requestor.
2. Use of UNTDallasfacilties must follow Facilities Use Coordination andotherapplicable

university policies and procedures.
G. Distribution of Literature.

1. Literature to be distributed on campus grounds must be of a non-commercial nature.
2. Literature must clearly indicate the name of the individual or organization.
3. Literature distributed by an individual or organization that includes the name UNT Dallas.

or University of North Texas at Dallas in its name, or that contains any reference to an
affiation with UNT Dallas, must include a statement that the literature is not official UNT
Dallas literature and does not represent the views or offical position of UNT Dallas.

4. Distribution of literature cannot obstruct the free flow of traffic.
5. Materials may be offered to, but not forced upon, individuals.
6. The individual or organization is responsible for collecting erature that is left over or

that is on the ground in the area in which it is distributed.
Responsible Party: Office of Events Management

H. Commercial Solicitation and Advertising.
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H. Commercial Solicitation and Advertising. 



Individuals and organizations may engage in commercial solicitation and advertising only as
allowed under UNT Dallas policy.

I. Use of Signs and Banners During Expressive Activity.

Members of the University community, and visitors may display signs by holding them or
otherwise attaching them to themselves. Displays of signs and banners, including displays on
outdoor bulletin boards must comply with the applicable UNT Dallas policies.

J. Outdoor Structures or Exhibits.
1. Stationary Exhibits.

Stationary exhibits and structures may be placed only on designated areas, except that
individuals mayplace displays on easel-type Supports on campus grounds that are open
and accessible for expressive activity. Stationary exhibits and structures may not exceed
25 feet in length/widith or 15feet in height and may not extend into or onto any sidewalks
or walkways in sch a way as to interfere with pedestrian or vehicular traffic or otherwise.
present an unreasonable threat to public safety. The Office of Events Management may
grant exceptions to the dimension requirements upon a showing that an exhibit will not
presenta safety hazard and will not interfere with pedestian or vehicular trafic.
Requests for exceptions must be submitted at least five (5) business days in advance of
the desired display date.

2. Enclosed Structures or Exhibits
‘The interior of three-dimensional structures or exhibits must be fully visible from at least
one sideof the structure or exhibit and no outdoor structure or exhibit may provide
‘opportunity for individuals to be completely hidden from view.

K. Disciplinary Sanctions for Interference with Expressive Activity.
4. Individuals and organizations are responsible forreading and understanding all

obligations set outi this policy and all other applicable UNT Dallas policies.
| 2. Members of the University community including faculty, staf, students and student

organizations who unduly interfere with or disrupt an expressive activity are subject to
disciplinary action. Students-and-studentorganizations-aesubject o-discipline-under-
the-UNTDallas Gode-ofStudent Gonductt-aculty-and.staffemployees-are-subject fo-
action-under the faculty or staff discipline policies, as applicable, including without
limitation 7.001, Code of Conduct of Students, or 16.002, Prohibiion of
Discrimination, Harassment and Retaliation. .

3. Visitors who do not comply with this or other applicable UNT Dalas policies will be
directed to vacate the University grounds.

Responsible Party: Dean of Students, Provost, and Human Resources
L. Review of Decisions Related to Expressive Activity.

Members of the University community and visitors who disagree with a decision regarding
their use of campus grounds for expressive activity or who reasonably believe a student,
‘employee or visitor has violated this policy may request review by the Chief Financial Officer
(CFO). The request for review must be filed by 5:00 p.m. on the third business day after
notice of the decision that is being challenged or within a reasonable time after the person
becomes awareof a possible policy violation.
‘The request must be submitted in writing and provide:

1. The specific reason(s) the individual or organization disagrees with the decision or
believes the policy violation has occurred, as applicable; and

2. Allinformation the individual or organization believes will assist the CFO in reaching a
determination on the matter.

‘The CFO will issue a written decision within a reasonable time, usually within three (3)
business days ofa receipt ofa request. The Chief Financial Officer's decision is final
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2. All information the individual or organization believes will assist the CFO in reaching a 
determination on the matter. 

The CFO will issue a written decision within a reasonable time, usually within three (3) 
business days of a receipt of a request. The Chief Financial Officer’s decision is final. 



Responsible Party: Chief Financial Officer

M. Education, Training, and Resources.

a. Publication on University website and in the academic catalogs; and

b. Providing the policy to all new students and employees during orientation programs

V. References & Cross-References.

«+ UNT Dallas Policy 6.011: Faculty Discipline & Termination
«+ UNT Dallas Policy 7.001; CodeofStudent's Rights, Responsibilities, & Conduct
«+ UNT Dallas Policy 11.006; Facilities Use

Policy Contact: | Dean of Students.

Initial Approval Date: 08/23/2010
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Responsible Party: Chief Financial Officer 

M. Education, Training, and Resources. 

1. The University will make this policy available by: 
 

a. Publication on University website and in the academic catalogs; and 

b. Providing the policy to all new students and employees during orientation programs 
and through the university policy manual. 

2. The University will develop training materials and programs for employees and students 
to ensure each individual understands their responsibilities in adhering to this policy. 

Responsible Party: Dean of Students and Human Resources 

V. References & Cross-References. 

 UNT Dallas Policy 5.021; Disciplinary Procedures for Staff Employees 
 UNT Dallas Policy 6.011; Faculty Discipline & Termination 
 UNT Dallas Policy 7.001; Code of Student’s Rights, Responsibilities, & Conduct 
 UNT Dallas Policy 11.006; Facilities Use 
 UNT Dallas Procedures for Free Speech and Public Assembly in Outdoor Areas 

VI. Revision History 
 

Policy Contact: Dean of Students 

Initial Approval Date: 08/23/2010 

Current Effective Date: 04/23/2012, May 18, 2024 

Last Revision: 04/30/2020, May 18, 2024 

 



Policies of the University of North Texas Health Chapter 1
Science Center at Fort Worth Institutional Governance
1.104 Free Speech and Public Assembly on
Campus Grounds

Policy Statement.
| he University of North Texas Health Science Center at Fort Worth (HSC) recognizes tht th freedom of

expression and public assembly are fundamental rights of all persons and are essential components of the
educational process. Such activites promote debate and the sharing of ideas, which are the foundation of
educational institutions. This policy outlines the University of North Texas Heath Science Center at Fort
Worth Free Speech and Public Assembly Guidelines on Campus Grounds.
The responsibility of the University to operate and maintain an effective and efficient institution of higher
education requiresregulation of the time. place, and mannerofassembly. speech, and other expressive
activitieson the grounds of the University. Inkeeping with this responsibility, students, faculty, staff and
visitors are free to exercise the rights to assemble and engage in expressive activity in a constitutionally:
protected manner subject only to thecontent.neutral regulations necessary to fulfill the mission and
assure preservation of the campus facilities and grounds; and assure financial accountability for any
‘damage caused by these activities.

Application and Purpose of Policy.
Tis policy apples to all HSC students, registered student organizations, employees, internal and external
organizations,andexternalspeakers and vistors. This policy does not apply to official academic and
administrative activities and functions of HSC
Definitions.
The following definitions apply for thepurposesof this policy ony:

1. Amplified Sound. “Amplified Sound” means sound that is increased or enhanced by any electric,
electronic, or mechanical means, including handheld devices such as megaphones and sound trucks.
Other sound, specifically_individual shouting or_group_chanting/singing is subject to general
regulations concerning disruption of official University functions.

2.__ Antisemitism. “Antisemitism” means a certain perception of Jews that may be expressed as hatred
toward Jews. The term includes rhetorical and physical acts of antisemitism directed toward
jewish or non-Jewish individuals or thelr property or toward Jewish community institutions and

Teligious facilites
2.3.Business Day. “Business Day” means 8:00 a.m. to 5:00 p.m. Monday through Friday during regular

HSC business hours, not Including dates when the HSC s offically closed.
4._ Campus Grounds. “Campus Grounds" means all outdoor areas owned, leased or controlled by the

HSC (including HSC health clinics) that are common and accessible to all students, aa-employees
and visitors such as sidewalks, park-like areas and malls.

3.5.Desianated Areas. “Designated Areas” means outdoor areas of property owned, leased or
‘controlled by the University that may be reserved by students, employees and visitors for the
purpose of expressive activity.

46.Employee. “Employee” meansa person currently employed by the HSC on a full-time, part-time or
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Policy Statement. 

The University of North Texas Health Science Center at Fort Worth (HSC) recognizes that the freedom of 
expression and public assembly are fundamental rights of all persons and are essential components of the 
educational process. Such activities promote debate and the sharing of ideas, which are the foundation of 
educational institutions. This policy outlines the University of North Texas Health Science Center at Fort 
Worth Free Speech and Public Assembly Guidelines on Campus Grounds. 

The responsibility of the University to operate and maintain an effective and efficient institution of higher 
education requires regulation of the time, place, and manner of assembly, speech, and other expressive 
activities on the grounds of the University. In keeping with this responsibility, students, faculty, staff and 
visitors are free to exercise the rights to assemble and engage in expressive activity in a constitutionally-
protected manner subject only to the content-neutral regulations necessary to fulfill the mission and 
obligations of the University; preserve the rights of others; coordinate multiple uses of limited space; 
assure preservation of the campus facilities and grounds; and assure financial accountability for any 
damage caused by these activities.  

 
Application and Purpose of Policy. 

This policy applies to all HSC students, registered student organizations, employees, internal and external 
organizations, and external speakers and visitors. This policy does not apply to official academic and 
administrative activities and functions of HSC. 

Definitions. 

The following definitions apply for the purposes of this policy only: 
1. Amplified Sound. “Amplified Sound” means sound that is increased or enhanced by any electric, 

electronic, or mechanical means, including handheld devices such as megaphones and sound trucks. 
Other sound, specifically individual shouting or group chanting/singing is subject to general 
regulations concerning disruption of official University functions.  

 
2. Antisemitism. “Antisemitism” means a certain perception of Jews that may be expressed as hatred 

toward Jews.  The term includes rhetorical and physical acts of antisemitism directed toward 
Jewish or non-Jewish individuals or their property or toward Jewish community institutions and 
religious facilities. 

 
2.3. Business Day. “Business Day” means 8:00 a.m. to 5:00 p.m. Monday through Friday during regular 

HSC business hours, not including dates when the HSC is officially closed. 
 

4. Campus Grounds. “Campus Grounds” means all outdoor areas owned, leased or controlled by the 
HSC (including HSC health clinics) that are common and accessible to all students,  and employees 
and visitors such as sidewalks, park-like areas and malls. 

 
3.5. Designated Areas. “Designated Areas” means outdoor areas of property owned, leased or 

controlled by the University that may be reserved by students, employees and visitors for the 
purpose of expressive activity. 

4.6. Employee. “Employee” means a person currently employed by the HSC on a full-time, part-time or 



hourly basis.
5.7. Expressive Activity. “Expressive Activity” means the verbal or symbolic expression of an
dea, thought or opinion that may include speeches, protests, assembly, marches, parades, rallied,
picketing, distribution of literature, circulation of petitions, mass emails, graphic or pictorial
displays and other similar activities intended to communicate an idea or an opinion. Expressive
activity—does—not—include—speech—that—is—tikely—to—incite-or—produce—imminentLawless—action,
expression. thatconsistsof_fighting.words-orthreatsof_physical-harm-or_expresionthat is
defamatory obscene.orcommercial-innature.Expressive activity does not include speech that is
likely to Incite or produce imminent lawless action, expression that consists of fighting words,
intimidation, threats of physical harm or expression that is obscene or commercial in nature, of
discrimination, harassment, or defamation that rises to such level and can be disciplined by HSC

for thosereasons.HSCrecognizesthat some constitutionallyprotectedspeechmaybeconsideredoffensive by some or all viewers listeners. An expressive activity does not automatically rise to
the level of denying constitutional, statutory, or legal rights of others solely because a
viewer/listener is offended by the idéa presented, However, expressive activities that interfere
with the legal rights ofothers arenot permitted,

6.8,Faciltes, “Facilities” means any building, structureo indoor space which is owned by HSC or
| leasedoroperated under HSC authority.

7.9.Grievance. “Grievance” means a formal complaint expressing disagreement or dissatisfaction withthe application of this policy.
#10. Literature. “Literature” means any printed material that is produced in multiple copies for

distribution or publication to an audience, including but not limited to fiyers, handbils, leaflets,placards, bulletins, newspapers and magazines, but does not include any official HSC materia.
11. Official HSC Function. “Official HSC Function” means al activites, events, and programs sponsored

by an academic or administrative unit of the HSC and all on-campus activities and programs
sponsored by student or employee organizations.

9.12. Outdoor Structure or Exhibit, “Outdoor Structure or Exhibit” means anything built
Constructed or displayed temporarily oy campus grounds as part of an expressive activity, Including
tents.

40:13. istered Student Organization. “RegisteredStudent Organization” means any organization
that fs mostly comprised of students enrolled at the Universitinstcution and receives a benefit
from the Universityinstitution.

$434, Student. “Student” means an individual who has applied for admission of readmission to
HSC, who is registered or enrolled in one or more courses for credit, or who is currently not
enrolled but has a continuing academic relationship with HSC.means-any-person-who-iscurrently
‘enrolled andattendingthe-HSC-of NorthTexasHealthScienceCenter:

42.15. Traditional Public Forums. “Traditional Public Forums” means common outdoor areasofthe
HSC that are devoted to assembly or debate such as streets, sidewalks and parks.

16. Unduly Interfere. “Unduly Interfere” means excessive and unwarranted interruption that impedes
expressive activ.

4347.__ Visitor, “Visitor” means a person who 5 not a student or employee of the University and
includes external speakers.

PolicyandResponsibilities,
1. Use of Campus Grounds and Facilites

| The campus grounds and facilities ofthe.HSC are intended to be used first for academic

hourly basis. 

5.7. Expressive Activity. “Expressive Activity” means the verbal or symbolic expression of an 
idea, thought or opinion that may include speeches, protests, assembly, marches, parades, rallied, 
picketing, distribution of literature, circulation of petitions, mass emails, graphic or pictorial 
displays and other similar activities intended to communicate an idea or an opinion. Expressive 
activity does not include speech that is likely to incite or produce imminent lawless action, 
expression that consists of fighting words or threats of physical harm or expression that is 
defamatory, obscene or commercial in nature.Expressive activity does not include speech that is 
likely to incite or produce imminent lawless action, expression that consists of fighting words, 
intimidation, threats of physical harm or expression that is obscene or commercial in nature, or 
discrimination, harassment, or defamation that rises to such level and can be disciplined by HSC 
for those reasons. HSC recognizes that some constitutionally protected speech may be considered 
offensive by some or all viewers/listeners.  An expressive activity does not automatically rise to 
the level of denying constitutional, statutory, or legal rights of others solely because a 
viewer/listener is offended by the idea presented.  However, expressive activities that interfere 
with the legal rights of others are not permitted.  

 
6.8. Facilities. “Facilities” means any building, structure or indoor space which is owned by HSC or 

leased or operated under HSC authority. 

7.9. Grievance. “Grievance” means a formal complaint expressing disagreement or dissatisfaction with 
the application of this policy. 

8.10. Literature. “Literature” means any printed material that is produced in multiple copies for 
distribution or publication to an audience, including but not limited to flyers, handbills, leaflets, 
placards, bulletins, newspapers and magazines, but does not include any official HSC material. 

 
11. Official HSC Function. “Official HSC Function” means all activities, events, and programs sponsored 

by an academic or administrative unit of the HSC and all on-campus activities and programs 
sponsored by student or employee organizations. 

 
9.12. Outdoor Structure or Exhibit. “Outdoor Structure or Exhibit” means anything built, 

constructed or displayed temporarily on campus grounds as part of an expressive activity, including 
tents. 

 
10.13. Registered Student Organization. “Registered Student Organization” means any organization 

that is mostly comprised of students enrolled at the Universityinstitution and receives a benefit 
from the Universityinstitution. 

 
11.14. Student. “Student” means an individual who has applied for admission or readmission to 

HSC, who is registered or enrolled in one or more courses for credit, or who is currently not 
enrolled but has a continuing academic relationship with HSC. means any person who is currently 
enrolled and attending the HSC of North Texas Health Science Center. 

12.15. Traditional Public Forums. “Traditional Public Forums” means common outdoor areas of the 
HSC that are devoted to assembly or debate such as streets, sidewalks and parks. 

 
16. Unduly Interfere. “Unduly Interfere” means excessive and unwarranted interruption that impedes 

expressive activity. 
 
13.17. Visitor. “Visitor” means a person who is not a student or employee of the University and 

includes external speakers.  
 
 
 
Policy and Responsibilities. 

1. Use of Campus Grounds and Facilities 
The campus grounds and facilities of the HSC are intended to be used first for academic, 



tesearch,instructionalandresearch programs programmatic, and administrative activities of the HSC
and secondarily for programs sponsored and conducted by HEC academic, research,programmatic, and
administrative departments or organizations affliated with those departments, including registered.
student organizations.
Students, employees and visitors may engage in expressive activity on campus grounds, including by
responding to the expressive activities of others, 2s set out in this policy. Expressive signage.
gesturing, wearing symbolic clothing or otherwise protesting silently s permissible anywhere unless it
{52 disruptive activity as defined by federalo state aw.
Visitors who plan to engage in expressive activity on campus grounds and have a reasonable
expectation of atracting crowd of 50 people or more must notify the Room Scheduling Office at
{east five (5 business days prior to the actviy so that appropriate measures can be taken to ensure
the safety of the University community and minimize the disruption to the learning environment.
Individuals or organizations not directly connected with the University may only use University
facilites and campus grounds as permitted by this policy and the Facilities Use Policy (HSC Policy
4200),
Expressive activity may not create a vehicular or other safety hazard or constitute disruptive activity,defamation, riotous conduct or obscenity as those terms are defined by federal or state law.
Expressive activity also may not impede access to other expressive activity, such as blocking the
audience's view or preventing the audience from hearing a speaker. Displaying san, gesturing,wearing symbolic clothing or otherwise protesting silently is permissible anywhere unless it fs a
disruptive activity as defined by federalo sate law.
2. Reservation of Campus Grounds for Expressive Activites

‘Campus grounds are deemed traditional public forums and are open to students, registered student
organizations, employees, visitors and-externakspeakers for expressive activity.
Students and employees may engage in expressive activity on campus grounds without the need for
prior reservation except as set out in this policy with respect to amplification. However,

individualsand organizationsareencouragedtoreserve areasoncampusthataredesignatedfor_expressive activity. Designated areas may be reserved on a irs. come. first served basis and are
Sublect to reservation procedures published through the Room Scheduling Office by folowing the
brocedures set out n the Facilities Use Policy (HSC Policy 4,202, HoweverFanindiiduskor-
Sroup-reserves-»space-in-advance:thenthestudentor employeewhospontaneously began-expressive.activities n-the space-canbe-required-to relocate 0another area-ofcampusorpause-
expressiveactivitiesduring theLime frame.ofthereservation.Studentandemployeesmayreserve

To
A reservation is required for use of campus grounds by external speakers for expressive activity.
External speakers may reserve campus grounds for expressive activity through the Room Scheduling

| Office by following the procedures set out in the Facilities Use Policy (HSC Policy 4.202).

No advanced depositor fees will be assessed fo reservations of campus grounds for expressive
activites. 4 reservation will not be denied due to the content of the proposed expressive activity.
To allow reasonable access to designated areas, students, employees, and visitors may reserve.
locations fra total of fifteen days with no more than five (5) consecutive days in 2 four (4) month
period. The Room Scheduling Offce is responsible or the managemento the space requests
{including those for expressive activities, specifically:

2. 1denitying locations and establishing times for use of designated areas;
b. Identifying locations and establishing times for use of amplified sounds
. Managing requests for reservation of campus srounds under this policy

research,instructional and research programs programmatic, and administrative activities of the HSC 
and secondarily for programs sponsored and conducted by HSC academic, research, programmatic, and 
administrative departments or organizations affiliated with those departments, including registered 
student organizations. 

 
Students, employees and visitors may engage in expressive activity on campus grounds, including by 
responding to the expressive activities of others, as set out in this policy. Expressive signage, 
gesturing, wearing symbolic clothing or otherwise protesting silently is permissible anywhere unless it 
is a disruptive activity as defined by federal or state law.  
 
Visitors who plan to engage in expressive activity on campus grounds and have a reasonable 
expectation of attracting a crowd of 50 people or more must notify the Room Scheduling Office at 
least five (5) business days prior to the activity so that appropriate measures can be taken to ensure 
the safety of the University community and minimize the disruption to the learning environment.  
 
Individuals or organizations not directly connected with the University may only use University 
facilities and campus grounds as permitted by this policy and the Facilities Use Policy (HSC Policy 
4.202). 

Expressive activity may not create a vehicular or other safety hazard or constitute disruptive activity, 
defamation, riotous conduct or obscenity as those terms are defined by federal or state law. 
Expressive activity also may not impede access to other expressive activity, such as blocking the 
audience’s view or preventing the audience from hearing a speaker. Displaying a sign, gesturing, 
wearing symbolic clothing or otherwise protesting silently is permissible anywhere unless it is a 
disruptive activity as defined by federal or state law. 

 
2. Reservation of Campus Grounds for Expressive Activities 

Campus grounds are deemed traditional public forums and are open to students, registered student 
organizations, employees, visitors and external speakers for expressive activity. 

Students and employees may engage in expressive activity on campus grounds without the need for 
prior reservation except as set out in this policy with respect to amplification. However, 
individuals and organizations are encouraged to reserve areas on campus that are designated for 
expressive activity. Designated areas may be reserved on a first come, first served basis and are 
subject to reservation procedures published through the Room Scheduling Office by following the 
procedures set out in the Facilities Use Policy (HSC Policy 4.202). However, if an individual or 
group reserves a space in advance, then the student or employee who spontaneously began 
expressive activities in the space can be required to relocate to another area of campus or pause 
expressive activities during the time frame of the reservation. Student and employees may reserve 
campus grounds in advance for expressive activity through the Room Scheduling Office by following 
the procedures set out in the Facilities Use Policy. 

 
A reservation is required for use of campus grounds by external speakers for expressive activity. 
External speakers may reserve campus grounds for expressive activity through the Room Scheduling 
Office by following the procedures set out in the Facilities Use Policy (HSC Policy 4.202). 

No advanced deposit or fees will be assessed for reservations of campus grounds for expressive 
activities. A reservation will not be denied due to the content of the proposed expressive activity.. 

To allow reasonable access to designated areas, students, employees, and visitors may reserve 
locations for a total of fifteen days with no more than five (5) consecutive days in a four (4) month 
period. The Room Scheduling Office is responsible for the management of the space requests 
including those for expressive activities, specifically:  

a. Identifying locations and establishing times for use of designated areas; 

b. Identifying locations and establishing times for use of amplified sound; 

c. Managing requests for reservation of campus grounds under this policy; 



d. Relocating or rescheduling expressive activities as allowed under this policy;

e. Developing procedures for reserving areas for expressive activity and use of amplified
sound;

1. Registering parades, marches, rallies and
a-2.Publishing the locations, times, procedures, and forms required under this policy at the beginning

of each academic year.
3. Reservation of Designated Areas and Campus Facilites for Expressive Activities

A reservation is required for use of designatedareasand campus facilitesbystudents, registered
student organizations, employees or external speakers for expressive activity inaccordance with
the Facilities Use Policy (HSC Policy 4.202) and other applicable University policies and
procedures.

4. Invited External Speakers
StudentorganizationsStudents,registered studentorganizationsand employees are permitted to
invite external speakers on campus by following processes and procedures outlined by the Room
Scheduling Office. In determining whether to approve the utilizationofa speakerto-utiize
esignated areas and campus facilities for expressive activity by an invited external speaker, or in
determining the amount ofa fee to be charged for useofthe HSC's facilites for purposes of
engaging in expressive activity, the-HSC:

a. mayonlyconsidercontent-neutral and viewpoint neutral criteria related to the needs of the
event, such as:

i. the proposed venue and the expected size of the audience;

ii. any anticipated need for campus security;
fil. any necessary accommodations; and

iv. any relevant history of compliance or noncompliance by the requesting student
organization or employee with the-HSC's policy.

‘The UniversityHSC may not take action against a registered student organization or deny the
organization any benefit generally available to other registered student organizations at the.
Universtyinsttutionon the bassof a politcal, religous, philosophical, ideological, or academic:
Viewpoint expressed by the organization or of any expressive activities of the organization.

5. Use of Amplified Sound in Outdoor Areas
Prior approval s required for use of amplified sound.
TheRoom SchedulingOffice-isresponsible.for:

identityinglocationsandestablishingtimesfor use of
amplified sounds
relocatingexpressiveactivitiesa allowedunderthis-
policy:

developingproceduresforuse ofamplifiedsound:
creatingformsfor-useinusingamplifiedsoundy-and

d. Relocating or rescheduling expressive activities as allowed under this policy; 

e. Developing procedures for reserving areas for expressive activity and use of amplified 
sound; 

f. Registering parades, marches, rallies and; 

a.g. Publishing the locations, times, procedures, and forms required under this policy at the beginning 
of each academic year.  

3. Reservation of Designated Areas and Campus Facilities for Expressive Activities 
A reservation is required for use of designated areas and campus facilities by students, registered 
student organizations, employees or external speakers for expressive activity in accordance with 
the Facilities Use Policy (HSC Policy 4.202) and other applicable University policies and 
procedures. 

4. Invited External Speakers 
Student organizations Students, registered student organizations and employees are permitted to 
invite external speakers on campus by following processes and procedures outlined by the Room 
Scheduling Office. In determining whether to approve the utilization ofa speaker to utilize 
designated areas and campus facilities for expressive activity by an invited external speaker, or in 
determining the amount of a fee to be charged for use of the HSC’s facilities for purposes of 
engaging in expressive activity, the HSC: 

 
a. may only consider content-neutral and viewpoint neutral criteria related to the needs of the 

event, such as: 
 

i. the proposed venue and the expected size of the audience; 
 

ii. any anticipated need for campus security; 

iii. any necessary accommodations; and 
 

iv. any relevant history of compliance or noncompliance by the requesting student 
organization or employee with the HSC’s policy. 

The UniversityHSC may not take action against a registered student organization or deny the 
organization any benefit generally available to other registered student organizations at the 
Universityinstitution on the basis of a political, religious, philosophical, ideological, or academic 
viewpoint expressed by the organization or of any expressive activities of the organization. 

 
5. Use of Amplified Sound in Outdoor Areas 

Prior approval is required for use of amplified sound. 

The Room Scheduling Office is responsible for: 

identifying locations and establishing times for use of 

amplified sound; 

relocating expressive activities as allowed under this 

policy; 

 

developing procedures for use of amplified sound; 

creating forms for use in using amplified sound; and 



Bubtishingthe procedures and formerequiredunder

ths-policy-at-the-beginning.of-eachacademicyear:

‘The Room Scheduling Office will act on requests to use amplified sound no later than two (2)
business days after a properly submitted request is received in the Room Scheduling Office. If a
request s denied, the Room Scheduling Office will, where feasible, propose measures to address
any defects in the request. When the basis for denial is receipt of an earlier request for the same
location and time, the Room Scheduling Office wil inform the individual or organization whose
request s denied of other dates, times and locations that are available for reservation.

For outdoor events, all amplified noise must cease between the hours of 10:00 pm and 7:00 am
Monday through Saturday and all day on Sunday.

6. Parades, Marchesor Rallies for Expressive Activities
Students, student organizations, employees and external speakers who wish to organize parades,
marches or rallies in areas that cross thoroughfares or would stop or slow traffic must notify the.
Room Scheduling Office not ess than four (4) business days in advance of the activity in order to
ensure that the proposed route does not substantially interrupt the safe and orderly movement of
traffic or create a safety hazard.

For-outdoorevents,-allamplifiednoise-must-ceasebetween the hoursof-10:00pmand 7:00-am-
"Monday-throughSaturday-and-all-dayon Sunday-ALL outdoor events, including parades, marches, or
rallies, must comply withthe expectationssurrounding amplified sound,

7.._Prohibited Activities

‘The following activities are prohibited:

a.._ Activities that are unlawful or materially and substantially disrupt the normal operations of
the University.

b.__ Activities that substantially interfere with vehicular or pedestrian traffic, including ingress or
egress of University facilities.

._ Activities that substantially interfere with fire protection, law enforcement, or emergency
‘and medical services.

d._ Activities that threaten or endanger the health or safety of any person on University grounds.

.__Activiies that result in damage or destruction of University property. Nothing may be affixed
or written on University buildings

f.__ Activities that constitute disruptive activity, riotous conduct or obscenity as those terms are.
‘defined by federal or state law.

7.8.Reason for Dental of a Reservation
‘Areservation may not be denied based on the content of the proposed expressive activity.
Reservation requests may be denied only for the following reasons:

a. an earlier request to reserve the same location and time has been made;

b.. the requested area or an adjacent area has been reserved for an official HSC function or the
requested area is no longer suitable for use due to a conflict with a nearby official HSC
function;

 

publishing the procedures and forms required under 

this policy at the beginning of each academic year. 

The Room Scheduling Office will act on requests to use amplified sound no later than two (2) 
business days after a properly submitted request is received in the Room Scheduling Office. If a 
request is denied, the Room Scheduling Office will, where feasible, propose measures to address 
any defects in the request. When the basis for denial is receipt of an earlier request for the same 
location and time, the Room Scheduling Office will inform the individual or organization whose 
request is denied of other dates, times and locations that are available for reservation. 
 
For outdoor events, all amplified noise must cease between the hours of 10:00 pm and 7:00 am 
Monday through Saturday and all day on Sunday. 

 
6. Parades, Marches or Rallies for Expressive Activities 

Students, student organizations, employees and external speakers who wish to organize parades, 
marches or rallies in areas that cross thoroughfares or would stop or slow traffic must notify the 
Room Scheduling Office not less than four (4) business days in advance of the activity in order to 
ensure that the proposed route does not substantially interrupt the safe and orderly movement of 
traffic or create a safety hazard. 

 
For outdoor events, all amplified noise must cease between the hours of 10:00 pm and 7:00 am 
Monday through Saturday and all day on Sunday.All outdoor events, including parades, marches, or 
rallies, must comply with the expectations surrounding amplified sound.  

7. Prohibited Activities 

The following activities are prohibited: 

a. Activities that are unlawful or materially and substantially disrupt the normal operations of 
the University. 

b. Activities that substantially interfere with vehicular or pedestrian traffic, including ingress or 
egress of University facilities. 

c. Activities that substantially interfere with fire protection, law enforcement, or emergency 
and medical services. 

d. Activities that threaten or endanger the health or safety of any person on University grounds. 

e. Activities that result in damage or destruction of University property. Nothing may be affixed 
or written on University buildings.  

f. Activities that constitute disruptive activity, riotous conduct or obscenity as those terms are 
defined by federal or state law.  

7.8. Reason for Denial of a Reservation 
A reservation may not be denied based on the content of the proposed expressive activity. 
Reservation requests may be denied only for the following reasons: 

a. an earlier request to reserve the same location and time has been made; 
 

b. the requested area or an adjacent area has been reserved for an official HSC function or the 
requested area is no longer suitable for use due to a conflict with a nearby official HSC 
function; 

 



. the reservation form is incomplete;
d. the request exceeds more than fifteen days ina fall or spring semester or is for more than

five(5) consecutive days in a summer term; or

e. the reservation request was not received within five (5) busines days prior to the event,
8.9.Relocation of Expressive Activites

Individuals and organizations engaged i expressive activity on campus may be required to relocate
t0 other areas by the Room Scheduling Office or when immediate action is necessary,theHSC
Ppolice Ddepartment, under the following circumstances:

a. the noise generated by the activity disrupts an offical HSC function or substantially
interferes with academic activites (e.. the activity is too close to an academic or
administrative building);

b. the location does not safely accommodate the number of participants;
. the numberof individuals participating in or attendingthe activity creates unsafe conditions

for vehicular or pedestrian traffic, parking or blocks the Ingress or egress to buildings or
official HSC activities;

4. the space has been reserved for an official HSC function, has been reserved in accordance
ith this policy, or a reserved location is needed for an oficial HSC function; or

e.__the activity creates a health or welfare hazard, such as interfering with fire, police or
emergency services

£.__The activity interferes with the expressive activity of another individual or organization,
such as blocking the audience's view of speaker or preventing the audience from hearing
aspeakeror

e.2.The University reserves the right, as necessary, to impose additional reasonable time,
‘lace, and manner restrictions as Circumstances arise.

5.10. DistributionofLiterature
Students, student organizations, employees and externa speakers may distribute literature on
‘campusgrounds,Individualswhodistribute literatureareexpectedtocollectalliteraturethatisleftover or that s on the ground in which i is distributed.

Literaturedistributedunderthispolicybyastudent,employeeorvisitorcannotcontainanyUniversity trademarks withou the expressed written consent of the University.
‘Students,student-organizations,-employees,andexternalspeakerswhodistributeliteratureshould
beconsiderate-aboutcollecting any eterthatmay-be generated-as- consequence-oftheir
distributionsand-are expectedto-collec erature.that left-over or ha.i.on-the-ground-in-the-
aresinwhichiisdistributed:
Literature.distributed underthispolicyby-sn-externalspeaker-that.containsthename.“University.< aSara
beingafflisted-with the.HSC,mustincludethestatementthattheliteraturainot oficial HSC-
lierature-anddoes not.representthe-views-orofficialpositonoftheHSC.

40.11. Commercial Solicitation and Advertsing
Individuals and organizations may engage in commercial solicitation and advertising onlyifa
sponsoring organization takes responsibility for the content and message. Any academic-related
organizations wishing to advertise on campus grounds should receive prio approval from the
‘appropriate college or academic department in addition o havinga sponsoring organization.

c. the reservation form is incomplete; 

d. the request exceeds more than fifteen days in a fall or spring semester or is for more than 
five (5) consecutive days in a summer term; or 

e. the reservation request was not received within five (5) business days prior to the event. 

8.9. Relocation of Expressive Activities 
Individuals and organizations engaged in expressive activity on campus may be required to relocate 
to other areas by the Room Scheduling Office or when immediate action is necessary, the HSC 
Ppolice Ddepartment, under the following circumstances: 

 
a. the noise generated by the activity disrupts an official HSC function or substantially 

interferes with academic activities (e.g. the activity is too close to an academic or 
administrative building); 

 
b. the location does not safely accommodate the number of participants; 

 
c. the number of individuals participating in or attending the activity creates unsafe conditions 

for vehicular or pedestrian traffic, parking, or blocks the ingress or egress to buildings or 
official HSC activities; 

d. the space has been reserved for an official HSC function, has been reserved in accordance 
with this policy, or a reserved location is needed for an official HSC function; or 

e. the activity creates a health or welfare hazard, such as interfering with fire, police or 
emergency services. 

f. The activity interferes with the expressive activity of another individual or organization, 
such as blocking the audience’s view of a speaker or preventing the audience from hearing 
a speaker; or 

e.g. The University reserves the right, as necessary, to impose additional reasonable time, 
place, and manner restrictions as circumstances arise.  

 
 

9.10. Distribution of Literature 
Students, student organizations, employees and external speakers may distribute literature on 
campus grounds. Individuals who distribute literature are expected to collect all literature that is 
leftover or that is on the ground in which it is distributed. 
 
Literature distributed under this policy by a student, employee or visitor cannot contain any 
University trademarks without the expressed written consent of the University.  

 
Students, student organizations, employees, and external speakers who distribute literature should 
be considerate about collecting any litter that may be generated as a consequence of their 
distributions and are expected to collect literature that is left over or that is on the ground in the 
area in which it is distributed. 

Literature distributed under this policy by an external speaker that contains the name “University 
of North Texas Health Science Center” or “HSC” in its name or that contains any reference to 
being affiliated with the HSC, must include the statement that the literature is not official HSC 
literature and does not represent the views or official position of the HSC. 

 
10.11. Commercial Solicitation and Advertising 

Individuals and organizations may engage in commercial solicitation and advertising only if a 
sponsoring organization takes responsibility for the content and message. Any academic-related 
organizations wishing to advertise on campus grounds should receive prior approval from the 
appropriate college or academic department in addition to having a sponsoring organization. 



4412. Signs and Banners
‘Students, employees and members of student and employee organizations may display signs by
holding them or otherwise attaching them to their persons. StudentOrganizationsmustsubmit
‘signs-andbanners to-theOffice ofStudentDevelopmentfor-approval. Otherwise -Aall displays of
‘signs and banners, including displays on outdoor bulletin boards and displays by external speakers,

| must comply with the Facilites Use Policy (HSC Policy 4.202).
42.13. Outdoor Exhibits

Stationary exhibits and structures may be placed only in designated areas, except that individuals
may place displays on easeltype supports on campus grounds that are open and accessible for
expressive activity. Stationary exhibits and structures may not exceed twenty-five fect in length
or width or fifteen feet in height, may not extend into or onto any sidewalks o walkways in such a
Way as to interfere with pedestrian of vehicular traffic or otherwise present an unreasonable
threat to public safety, the interior of three-dimensional structures or exhibits must be fully
visible from at Least one side of the exhibito structure, and ho exhibit or structure may provide
opportunity for indviduals to be completely secluded from view.
Individuals setting up an outdoor exhibit or structure are responsible for cleanup of the area
Surrounding the exhibit or structure and shal return it to 1s origina condition a the completion
of the expressive activity. Individuals involved In the setup of an outdoor exhibitor structure sha
not damage HSC property or grounds.
Exception to the dimension regulations may be grantedby the Room Scheduling Office upon a
showing by the individualo organization seeking the exception that the exhibit will not present a
safety hazard and will not interfere with pedestrian or vehicular traffic. Proof that the individual
or organization has insurance to cover injury or damage to persons or property i not grounds for
an exception to the dimension regulations.

| Requests or exception to the outdoor exhibit regulation must be made at least ten (10) business
days in advance of the desired display date.

43.14. Responsibilities of Students, Student Organizations, Employees and External Speakers
| Students, registered student organizations and employees may be held individualy responsible and

may be held collectively accountable for any violations of HSC polices, including the Student Code.
| of Conduct and Civility (HSC Policy7. 105)Disciptine, as applicable. External speakers are

responsible for following al guidelines and requirements set out in this and al other applicable
HSC policies.
External speakers who do not comply with this or other applicable HSC policies automatically
forfeit thei reservations and must immediately vacate HSC-property owned, leased, or controlled
byHSC.

4:15.__Grievance Procedurefor ViolationsofFece SpeechRolicyReviewofDecisionsandotherActions.
Relatedto ExpressiveActivity
AStudentswhodisagree withadecisionregardingtheiruseofcampusgroundsforexpressive.

activity orwhoreasonablybellevetha astudent,employee,orVisitorhsviolatedthispolicy
mayrequestareviewbytheVice Provostfo StudentAffair.Therequest forreviewmustbefiled no ater than 5:00pm on the third business day afer the notice of the decision tha 1
being challenged or within a reasonable time after the person becomes aware of possible
policy vitation.

a. The request must be submitted in writing and provide:
i. The specific reason(s) the individual or organization disagrees with the decision or

believes policy violation has occurred, as applicable; and
i. ALL information the individual or organization believes wil asit the Vice Provost.

for Student Affairs in reaching a termination on the matter,
ub.The Vice Provost for Student Affairs will issve awritten decision within three (3)

‘business days of receipt of a request. The Vice Provost decison i fina, Students
may-submit-grievance-for-violations-of-this-policy-to-the-Vice-Provost-ofStudent:

11.12. Signs and Banners 
Students, employees and members of student and employee organizations may display signs by 
holding them or otherwise attaching them to their persons. Student Organizations must submit 
signs and banners to the Office of Student Development for approval. Otherwise, Aall displays of 
signs and banners, including displays on outdoor bulletin boards and displays by external speakers, 
must comply with the Facilities Use Policy (HSC Policy 4.202). 

12.13. Outdoor Exhibits 
Stationary exhibits and structures may be placed only in designated areas, except that individuals 
may place displays on easel-type supports on campus grounds that are open and accessible for 
expressive activity. Stationary exhibits and structures may not exceed twenty-five feet in length 
or width or fifteen feet in height, may not extend into or onto any sidewalks or walkways in such a 
way as to interfere with pedestrian or vehicular traffic or otherwise present an unreasonable 
threat to public safety, the interior of three-dimensional structures or exhibits must be fully 
visible from at least one side of the exhibit or structure, and no exhibit or structure may provide 
opportunity for individuals to be completely secluded from view. 

Individuals setting up an outdoor exhibit or structure are responsible for cleanup of the area 
surrounding the exhibit or structure and shall return it to its original condition at the completion 
of the expressive activity. Individuals involved in the setup of an outdoor exhibit or structure shall 
not damage HSC property or grounds. 

Exception to the dimension regulations may be granted by the Room Scheduling Office upon a 
showing by the individual or organization seeking the exception that the exhibit will not present a 
safety hazard and will not interfere with pedestrian or vehicular traffic. Proof that the individual 
or organization has insurance to cover injury or damage to persons or property is not grounds for 
an exception to the dimension regulations. 

 
Requests for exception to the outdoor exhibit regulation must be made at least ten (10) business 
days in advance of the desired display date. 

13.14. Responsibilities of Students, Student Organizations, Employees and External Speakers 
Students, registered student organizations and employees may be held individually responsible and 
may be held collectively accountable for any violations of HSC policies, including the Student Code 
of Conduct and Civility (HSC Policy 7.105)Discipline, as applicable. External speakers are 
responsible for following all guidelines and requirements set out in this and all other applicable 
HSC policies. 

 
External speakers who do not comply with this or other applicable HSC policies automatically 
forfeit their reservations and must immediately vacate HSC property owned, leased, or controlled 
by HSC. 

 
 

14.15. Grievance Procedure for Violations of Free Speech PolicyReview of Decisions and other Actions 
Related to Expressive Activity 
A. Students who disagree with a decision regarding their use of campus grounds for expressive 

activity or who reasonably believe that a student, employee, or visitor has violated this policy 
may request a review by the Vice Provost for Student Affairs. The request for review must be 
filed no later than 5:00pm on the third business day after the notice of the decision that is 
being challenged or within a reasonable time after the person becomes aware of a possible 
policy violation.  

a. The request must be submitted in writing and provide: 
i. The specific reason(s) the individual or organization disagrees with the decision or 

believes a policy violation has occurred, as applicable; and 
ii. All information the individual or organization believes will assist the Vice Provost 

for Student Affairs in reaching a determination on the matter. 
a.b.The Vice Provost for Student Affairs will issue a written decision within three (3) 

business days of receipt of a request. The Vice Provost’s decision is final. Students 
may submit a grievance for violations of this policy to the Vice Provost of Student 



Affairs-within-five-{5)-business-days-from-the-date-of-the-action.
b—Grievances should be in wiiting andinclude.thefollowinginformation:
Natureofthe grievance:
Attemptsmade-to resolvethegrievance:
Resolution the.individualor organization seeks:

TheVice.ProvostofStudent.Affairswillreview the grievancefor-compliance withthis
policy-and-ssue-adecisionwithin three-(3)businessdays of ts receipt and-thisdecison
tinal

5. Staff may submit a arievance for violations of this policy in accordance with the Employee:
Sti Grievance Policy (HSC Policy 5.109).
Faculty may submit a grievance for violations of this policy in accordance with the Faculty

| Grievance and Appeal Policy(HSCPolicy 6.106).

| 45.16. Disciplinary Sanctions Action for Unduly Interfering with Expressive Activities
A. tis a vilation of this policy to unduly interfere with the expressive actviies of others.

| 5. Students or registered student organizations who unduly interfere with the expressive
activities of others on campus may be subject to progressive discipline, up to expulsion, in
accordance with the Student Code of Conduct and Discipline-PolicyCivility (HSC Policy 7.105)
and Prohibition Against Discrimination, Sexual Misconduct, Harassment and Related Retaliation
HSC Policy 5.106):

C. Employees, including faculty members, who unduly interfere with the expressive activities of
others on campus maybesubject to progressive discipline, up to termination of employment, in
accordance with. Prohibition Against Discrimination, Sexval Misconduct, Harassment and
Related Retaliation (HSC Policy 5.106) and any other HSC policies that govern disciplinary
processes.

Reference,
Registered Student Organization Handbook.
Texas Education Code $51.9315

Related Policies and Procedures:
| + Facies use ptyticpty 4202
| «StudentCodeofConductand Civility (HSC Policy 7.105

| + StaffEmployee Grievance Policy (HSC Policy 5.109)

| «Faculty Grievance and Appeal Policy (HSC Policy 6.106)

| «Performance Counseling and Disciptine (HSC Policy 5.108)

=Faculty Discipline and Termination (HSC Policy 6.105

+__ Prohibition Against Discrimination, Sexual Misconduct, Harassment, and Related Retaliation (HSC Policy
5.106

+ Reserving Space on Campus andJorUseofAmplified Sound for Expressive Activities (HSC Procedure
07.1410)

Affairs within five (5) business days from the date of the action. 
b. Grievances should be in writing and include the following information: 

i. Nature of the grievance. 
ii. Attempts made to resolve the grievance. 
iii. Resolution the individual or organization seeks. 

c. The Vice Provost of Student Affairs will review the grievance for compliance with this 
policy and issue a decision within three (3) business days of its receipt and this decision 
is final. 

B. Staff may submit a grievance for violations of this policy in accordance with the Employee 
Staff Grievance Policy (HSC Policy 5.109). 

 
C. Faculty may submit a grievance for violations of this policy in accordance with the Faculty 

Grievance and Appeal Policy (HSC Policy 6.106). 
 
 

15.16. Disciplinary Sanctions Actions for Unduly Interfering with Expressive Activities 

A. It is a violation of this policy to unduly interfere with the expressive activities of others. 
 

B. Students or registered student organizations who unduly interfere with the expressive 
activities of others on campus may be subject to progressive discipline, up to expulsion, in 
accordance with the Student Code of Conduct and Discipline PolicyCivility (HSC Policy 7.105) 
and Prohibition Against Discrimination, Sexual Misconduct, Harassment and Related Retaliation 
(HSC Policy 5.106). 

 
C. Employees, including faculty members, who unduly interfere with the expressive activities of 

others on campus may be subject to progressive discipline, up to termination of employment, in 
accordance with Prohibition Against Discrimination, Sexual Misconduct, Harassment and 
Related Retaliation (HSC Policy 5.106) and any other HSC policies that govern disciplinary 
processes. 

 
 
 
Reference. 

Registered Student Organization Handbook 

Texas Education Code §51.9315 
 
Related Policies and Procedures: 

 Facilities Use Policy (HSC Policy 4.202) 
 

 Student Code of Conduct and Civility (HSC Policy 7.105)Discipline Policy 
 

 StaffEmployee Grievance Policy (HSC Policy 5.109) 
 

 Faculty Grievance and Appeal Policy (HSC Policy 6.106) 
 

 Performance Counseling and Discipline (HSC Policy 5.108) 
 

 Faculty Discipline and Termination (HSC Policy 6.105) 
 
 Prohibition Against Discrimination, Sexual Misconduct, Harassment, and Related Retaliation (HSC Policy 

5.106) 
 
 Reserving Space on Campus and/or Use of Amplified Sound for Expressive Activities (HSC Procedure 

07.141p) 



+ Reatsering Parades, Marches, or Rallies for Expressive Actvites (HSC Procedure 07.1411
+ Displaying Outdoor Exhibits on Campus Grounds for Expressive Avis (HSC Procedure G7. 1411
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 Registering Parades, Marches, or Rallies for Expressive Activities (HSC Procedure 07.141-1) 
 
 Displaying Outdoor Exhibits on Campus Grounds for Expressive Activities (HSC Procedure 07.141-1) 
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NF BOARD OF REGENTSTEXAS WOMAN'S UNIVERSITY
June 21, 2024

VIA EMAIL: michelle atts@otenss gov and blelandpaliyrpors oes ov
Offic ofthe GovernorBudget and Policy Division
Attn: Michelle Watts, Budget and Policy Advisor

P.O. Box 12428

Austin, TX 78711

Re: Executive Order No. GA-44 — Relating to Addressing Acts of Antisemitism in Institutions }

arigher Education |
Dear Ms. Wats:
In compliance with Exceutive Order No. GA-44, Texas Woman's University (“TWU") System
has taken the following actions:

1. Reviewed and updated is free speech policies per the requirements stated in Executive
Order No. GA-44.

2. Ensured that its free speech policies are being enforced on campuses and that groups found
10 be in violationofthese policies are disciplined for violating these policies.

3. Included the definition ofantisemitism, as adopted by the Stateof Texas in Section 448.001

ofthe Texas Government Code, in TWU System's free specch policies to guide university
personnel andstudents on what constitutes antisemitic speech.

Based on the foregoing and the attachments contained in this communication, Texas Woman's
University System affirms that it is compliance with Governor Abbott's Executive Order No. GA-

“
Sincerely,

A 7

baa) ed I~
Stacie fcDavid

Board Chair and Presiding Officer

Board of Regents

“Texas Woman's University System

Attachments:
TWU Regent Policy B.20005: FreedomofSpecch and Expression Policy (Revised and
Published Versions)

"TWO University Regulation and Procedure 01.200 Speech, Expression, and Assnbly (Revised
and Published Versions)

ARPTEHO TE



Nr BOARD OF REGENTS
TEXAS WOMAN'S UNIVERSITY

Executive Onder No. GA-44 Certification - Dr. Angela Bauer
Executive Order No. GA-44 Certification— Dr. Monica Mendez Grant
Executive Order No. GA-44 Certification — Mr. Jason Tomlinson

304 Adminisrtion rive Denton, TX 76204 940 $98 3250 twcdustnts



Texas Woman's University
Regent Policy

Regent Policy Name: Freedom of Speech and Expression Policy

Regent Policy Number: Regent Policy: B.20005

POLICY STATEMENT

‘Texas Woman's University (“TWU") is committed to a campus environment that supports
free speech and expression. TWU recognizes freedom of speech and expression as a
fundamental right and seeks to ensure free, robust, and uninhibited debate and
deliberations by students enrolled at TWU as well as other persons. This policy is
intended to protect the expressive rights of persons guaranteed by the constitutions of
the United States and the State of Texas. The policy recognizes freedomofspeech and
assembly as central to the missionofTWU and ensures that all persons may assemble
peaceably on TWU campuses for expressive activities, including listening to or observing
the expressive activities of others,

APPLICABILITY

All members of the TWU community, including students and employees, guests, and
members of the public are protected by these laws and this policy and are expected to
comply with this policy.

DEFINITIONS

1. “Expressive Activities” means any speech or expressive conduct protected
by the First Amendment to the United States Constitution or by Section 8,
Aticle I, Texas Constitution, and includes assemblies, protests, speeches,
the distributionofwritten materials, the carryingofsigns, and the circulation
of petitions. For purposes of this policy, expressive activities do not include
commercial speech.

2. “Outdoor Common Areas” include the TWU public streets, sidewalks, green
spaces, and similar outdoor areas that are freely accessible to the university
community and the public.

3. “Traditional Public Forums” are areas that are generally available for
expressive activity at any time without the need for reservation, or prior
approval.

1



4. “Commercial Speech” is speech or writing on behalf of a business with the
intent of earning revenue or a profit or promoting a business.

POLICY

I. General Guidelines and Policy Regarding Expressive Activities

Section 1 Use of Outdoor Common Areas

1.4 TWU's common outdoor areas are deemed traditional public
forums, and any person is permitted to engage in expressive
activities in those areas of the TWU campuses subject to the
restrictions outlined in this policy.

1.2 TWU reserves the right to implement and enforce reasonable
time, place, and manner restrictions regarding expressive
activities including, but not limited to, those set forth below in
this policy. Further, activities that are unlawful or that materially
and substantially disrupt the normal operations of the TWU
campuses are prohibited.

1.3 Students, faculty, staff, guests and the public may engage in
expressive activities without prior reservation, registration, or
approval, provided such activities are conducted pursuant to
applicable federal and state laws as well as TWU policy.

1.4 Expressive activities on the TWU campuses do not imply
endorsement by TWU.

Section2 Prohibited Commercial Activities. For purposes of this policy,
expressive activities do not include commercial speech. As such,
commercial activities are prohibited on TWU campuses without a
prior written agreement with the University.

Section3 Other Prohibited Activities. Groups or individuals engaging in
materially and substantially disruptive activities (such as
harassment, including but not limited to harassment based on
antisemitism"), or those failing to comply with applicable laws or

+ Antisemitism means a certain perception of Jews that may be expressed as hatred toward Jews. The
term includes rhetorical and physical actsofantisemitism directed toward Jewish or non-Jewish individuals
or their property o toward Jewish community institutions and religious facies. Examples of antisemitism
are included wih the Intemational Holocaust Remembrance Alliance's “Working DefinitionofAntisemitism"
adopted on May 26, 2016. Texas Government Code Section 448.001
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4. “Commercial Speech” is speech or writing on behalf of a business with the 

intent of earning revenue or a profit or promoting a business. 

POLICY 

I. General Guidelines and Policy Regarding Expressive Activities 

Section 1 Use of Outdoor Common Areas 

1.1 TWU’s common outdoor areas are deemed traditional public 

forums, and any person is permitted to engage in expressive 

activities in those areas of the TWU campuses subject to the 

restrictions outlined in this policy. 

 

1.2 TWU reserves the right to implement and enforce reasonable 

time, place, and manner restrictions regarding expressive 

activities including, but not limited to, those set forth below in 

this policy. Further, activities that are unlawful or that materially 

and substantially disrupt the normal operations of the TWU 

campuses are prohibited. 

 

1.3 Students, faculty, staff, guests and the public may engage in 

expressive activities without prior reservation, registration, or 

approval, provided such activities are conducted pursuant to 

applicable federal and state laws as well as TWU policy. 

 

1.4 Expressive activities on the TWU campuses do not imply 

endorsement by TWU. 

 

Section 2 Prohibited Commercial Activities. For purposes of this policy, 
expressive activities do not include commercial speech. As such, 
commercial activities are prohibited on TWU campuses without a 
prior written agreement with the University. 

Section 3 Other Prohibited Activities. Groups or individuals engaging in 
materially and substantially disruptive activities (such as 
harassment, including but not limited to harassment based on 
antisemitism1), or those failing to comply with applicable laws or 

 
1 Antisemitism means a certain perception of Jews that may be expressed as hatred toward Jews.  The 
term includes rhetorical and physical acts of antisemitism directed toward Jewish or non-Jewish individuals 
or their property or toward Jewish community institutions and religious facilities.  Examples of antisemitism 
are included with the International Holocaust Remembrance Alliance's "Working Definition of Antisemitism" 
adopted on May 26, 2016. Texas Government Code Section 448.001. 



TWU policy, may face immediate removal from TWU premises or
other appropriate actions by TWU officials, including the TWU police.

Section 4 Reservation of Outdoor Common Areas. The TWU Office of Student
Life may adopt operating policies and procedures regarding the
reservation of outdoor common areas by individuals or groups for the
purpose of engaging in expressive activities. Such operating policies
and procedures must be sent to the Office of General Counsel for
review. If any area of the TWU's outdoor common areas has been
reserved, the reserving individual or group shall be given priority for
use of such area.

Section 5 Damage Caused by Expressive Activities. Groups or individuals are
responsible for any damage and harm to persons and property that
arise from expressive activities.

Il. Time, Place, and Manner Restrictions

Section1 Applicable Time, Place, and Manner Restrictions. The following
reasonable time, place, and manner restrictions are applicable to
expressive activities in University outdoor common areas:

1.1 Activities that are unlawful or that materially and substantially
disrupt the normal operations of TWU are prohibited.

1.2 Activities that materially and substantially prevent other
individuals or groups from carrying out an expressive activity
are prohibited.

1.3 Activities that substantially interfere with vehicular or pedestrian
traffic including the ingress or egress of TWU facilities are
prohibited.

1.4 Activities that substantially interfere with fire protection, law
enforcement, or emergency or medical services are prohibited.

1.5 Activities that threaten or endanger the health or safety of any
person on TWU grounds are prohibited.

1.6 Activities that result in damage or destruction of TWU property
are prohibited. With the exception of designated bulletin boards
and sidewalk chalk, nothing may be affixed to or written on
TWU property or grounds.

1.7 Activities that inherently lose First Amendment protection (€.g.,
defamatory statements, commercial speech, true
threats/fighting words, obscenity [as defined by law] are
prohibited.
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TWU policy, may face immediate removal from TWU premises or 
other appropriate actions by TWU officials, including the TWU police. 

Section 4 Reservation of Outdoor Common Areas. The TWU Office of Student 
Life may adopt operating policies and procedures regarding the 
reservation of outdoor common areas by individuals or groups for the 
purpose of engaging in expressive activities.  Such operating policies 
and procedures must be sent to the Office of General Counsel for 
review.  If any area of the TWU’s outdoor common areas has been 
reserved, the reserving individual or group shall be given priority for 
use of such area. 

Section 5 Damage Caused by Expressive Activities. Groups or individuals are 
responsible for any  damage and harm to persons and property that 
arise from expressive activities. 

II. Time, Place, and Manner Restrictions 

Section 1 Applicable Time, Place, and Manner Restrictions. The following 
reasonable time, place, and manner restrictions are applicable to 
expressive activities in University outdoor common areas: 

1.1 Activities that are unlawful or that materially and substantially 
disrupt the normal operations of TWU are prohibited. 

1.2 Activities that materially and substantially prevent other 
individuals or groups from carrying out an expressive activity 
are prohibited. 

1.3 Activities that substantially interfere with vehicular or pedestrian 
traffic including the ingress or egress of TWU facilities are 
prohibited. 

1.4 Activities that substantially interfere with fire protection, law 
enforcement, or emergency or medical services are prohibited. 

1.5 Activities that threaten or endanger the health or safety of any 
person on TWU grounds are prohibited. 

1.6 Activities that result in damage or destruction of TWU property 
are prohibited. With the exception of designated bulletin boards 
and sidewalk chalk, nothing may be affixed to or written on 
TWU property or grounds. 

1.7 Activities that inherently lose First Amendment protection (e.g., 
defamatory statements, commercial speech, true 
threats/fighting words, obscenity [as defined by law] are 
prohibited. 



1.8 Expressive signage, posters, displays, or structures (herein
“displays") must be hand-held, no larger than 3 feet in height by
3feetin width. Displays, literature, and other items may not be
left unattended.

1.9 Amplified sound shall not interfere or disrupt institutional
activities. Any amplification device must be hand-held.

1.10 No open flames are permitted on the TWU campuses without
the express written permission of TWU.

1.11 Any activities that are subject to licensing, code, permits or
ordinance requirements must have the proper licenses or
permits and satisfy such codes and ordinances (e.g., serving
food and beverages).

Section 2 Additional Restrictions. The above list of reasonable time, place, and
manner restrictions is not intended to be all-inclusive. TWU reserves
the right, as necessary, to impose additional reasonable time, place,
and manner restrictions as cirumstances arise.

Section 3 Restrictions Shall be Viewpoint-Neutral. TWU decisions will not be
based on political, religious, philosophical, ideological, or academic
viewpoints.

Section4 Relocation, Limitation, and Prohibition. TWU reserves the right to
relocate, limit or prohibit individualsor groups engaged in expressive
activities in outdoor common areas based on reasonable time, place,
‘and manner restrictions as outlined in this policy.

Il. Speaker Fees and Approvals

Section1 Speakers. TWU faculty, staff, and student organizations have the
fight to invite speakers to University forums to speak. When
reviewing speakers, TWU will not consider any anticipated
controversy related to the event in determining fees to be charged.

Section2 Speaker Criteria. TWU will consider content-neutral and viewpoint
neutral criteria including, but not limited to, the following when
reviewing speakers:

2.1 Proposed venue and the size of the audience;

22 Anticipated needs for security;
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1.8 Expressive signage, posters, displays, or structures (herein 
“displays”) must be hand-held, no larger than 3 feet in height by 
3 feet in width.  Displays, literature, and other items may not be 
left unattended. 

1.9 Amplified sound shall not interfere or disrupt institutional 
activities. Any amplification device must be hand-held. 

1.10 No open flames are permitted on the TWU campuses without 
the express written permission of TWU. 

1.11 Any activities that are subject to licensing, code, permits or 
ordinance requirements must have the proper licenses or 
permits and satisfy such codes and ordinances (e.g., serving 
food and beverages). 

Section 2 Additional Restrictions. The above list of reasonable time, place, and 
manner restrictions  is not intended to be all-inclusive. TWU reserves 
the right, as necessary, to impose additional reasonable time, place, 
and manner restrictions as circumstances arise. 

Section 3 Restrictions Shall be Viewpoint-Neutral. TWU decisions will not be 
based on political, religious, philosophical, ideological, or academic 
viewpoints. 

Section 4 Relocation, Limitation, and Prohibition.  TWU reserves the right to 
relocate, limit or prohibit individuals or groups engaged in expressive 
activities in outdoor common areas based on reasonable time, place, 
and manner restrictions as outlined in this policy. 

III. Speaker Fees and Approvals 

Section 1 Speakers. TWU faculty, staff, and student organizations have the 

right to invite speakers to University forums to speak. When 

reviewing speakers, TWU will not consider any anticipated 

controversy related to the event in determining fees to be charged. 

 

Section 2 Speaker Criteria. TWU will consider content-neutral and viewpoint 

neutral criteria including, but not limited to, the following when 

reviewing speakers: 

 

2.1 Proposed venue and the size of the audience; 

 

2.2 Anticipated needs for security; 

 



23 Any other necessary accommodations the University deems
necessary for the speaker;

2.4 Relevant history of compliance or noncompliance with TWU
policies by the speaker or the requestor.

IV. Disciplinary Sanctions

Section! Interference with Expressive Activities. Students, student
organizations, faculty, or staff who unduly interfere with the
expressive activities of others on campus will be subject to the
disciplinary policies and procedures outlined in the applicable TWU
Student Code of Conduct, Student Handbook, University Catalog, or
University operating policies and procedures.

Section2 Criminal Law. Violation of this regulation may also constitute a
breach of applicable criminal law. In such circumstances, the Penal
Code and Code of Criminal Procedure will apply.

V. Grievances

File A Grievance. Members of the TWU community may file a grievance regarding
an alleged violation of this policy in the manner provided in the applicable TWU
Student Code of Conduct, Student Handbook, University Catalog, Faculty
Handbook, or TWU operating policies and procedures.

REVIEW

This policy will remain in effect and published until it is reviewed, updated, or archived.
This policy is to be reviewed once every six years. Interim review may be required as a
result of updates to federal and state law or regulations, or intemal processes or
procedures.

REFERENCES

First Amendment to the United States Constitution

Section 8, Article |, Texas Constitution

Executive Order signed by Governor Greg Abbott on March 27, 2024

Texas Government Code 448.001

International Holocaust Remembrance Alliance's "Working Definition of Antisemitism"
adopted on May 26, 2016
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2.3 Any other necessary accommodations the University deems 

necessary for the speaker; 

 

2.4 Relevant history of compliance or noncompliance with TWU 

policies by the speaker or the requestor. 

 

IV. Disciplinary Sanctions 

Section 1 Interference with Expressive Activities. Students, student 

organizations, faculty, or staff who unduly interfere with the 

expressive activities of others on campus will be subject to the 

disciplinary policies and procedures outlined in the applicable TWU 

Student Code of Conduct, Student Handbook, University Catalog, or 

University operating policies and procedures. 

 

Section 2 Criminal Law. Violation of this regulation may also constitute a 

breach of applicable criminal law. In such circumstances, the Penal 

Code and Code of Criminal Procedure will apply. 

 

V. Grievances 

File A Grievance. Members of the TWU community may file a grievance regarding 
an alleged violation of this policy in the manner provided in the applicable TWU 
Student Code of Conduct, Student Handbook, University Catalog, Faculty 
Handbook, or TWU operating policies and procedures. 

REVIEW 

This policy will remain in effect and published until it is reviewed, updated, or archived. 
This policy is to be reviewed once every six years. Interim review may be required as a 
result of updates to federal and state law or regulations, or internal processes or 
procedures. 

REFERENCES 

First Amendment to the United States Constitution 

Section 8, Article I, Texas Constitution 

Executive Order signed by Governor Greg Abbott on March 27, 2024 

Texas Government Code 448.001 

International Holocaust Remembrance Alliance's "Working Definition of Antisemitism" 
adopted on May 26, 2016 



FORMS AND TOOLS

None

Adopted: February 21, 2020

Revised: May 17,2024
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Texas Woman's University
Regent Policy

Regent Policy Name: Freedom of Speech and Expression Policy

Regent Policy Number: Regent Policy: B.20005

POLICY STATEMENT

‘Texas Woman's University (“TWU") is committed to a campus environment that supports
free speech and expression. TWU recognizes freedom of speech and expression as a
fundamental right and seeks to ensure free, robust, and uninhibited debate and
deliberations by students enrolled at TWU as well as other persons. This policy is
intended to protect the expressive rights of persons guaranteed by the constitutions of
the United States and the State of Texas. The policy recognizes freedomofspeech and
assembly as central to the missionofTWU and ensures that all persons may assemble
peaceably on TWU campuses for expressive activities, including listening to or observing
the expressive activities of others.

APPLICABILITY

All members of the TWU community, including students and employees, guests, and
members of the public are protected by these laws and this policy and are expected to
comply with this policy.

DEFINITIONS

1. “Expressive Activities” means any speech or expressive conduct protected
by the First Amendment to the United States Constitution or by Section 8,
Aticle I, Texas Constitution, and includes assemblies, protests, speeches,
the distributionofwritten materials, the carrying of signs, and the circulation
of petitions. For purposesofthis policy, expressive activities do not include
commercial speech.

2. “Outdoor Common Areas” include the TWU public streets, sidewalks, green
spaces, and similar outdoor areas that are freely accessible to the university
community and the public.

3. “Traditional Public Forums" are areas that are generally available for
expressive activity at any time without the need for reservation, or prior
approval.

4. “Commercial Speech” is speech or writing on behalf ofa business with the
intentofearning revenueor a profit or promoting a business.
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POLICY

I. General Guidelines and Policy Regarding Expressive Activities

Section1 Use of Outdoor Common Areas

1.4 TWU's common outdoor areas are deemed traditional public
forums, and any person is permitted to engage in expressive
activities in those areas of the TWU campuses subject to the
restrictions outlined in this policy.

1.2. TWU reserves the right to implement and enforce reasonable
time, place, and manner restrictions regarding expressive
activities including, but not limited to, those set forth below in
this policy. Further, activities that are unlawful or that materially
and substantially disrupt the normal operations of the TWU
campuses are prohibited.

1.3 Students, faculty, staff, guests and the public may engage in
expressive activities without prior reservation, registration, or
approval, provided such activities are conducted pursuant to
applicable federal and state laws as well as TWU policy.

14 Expressive activities on the TWU campuses do not imply
endorsement by TWU.

Section2 Prohibited Commercial Activities. For purposes of this policy,
expressive activities do not include commercial speech. As such,
commercial activities are prohibited on TWU campuses without a
prior written agreement with the University.

Section3 Other Prohibited Activities. Groups or individuals engaging in
materially and substantially disruptive activities (such as
harassment, including but not limited to_harassment_based on
antisemitism’), or those failing to comply with applicable laws or
TWU policy, may face immediate removal from TWU premises or
other appropriate actions by TWU officials, including the TWU police.

* Antisemitism means a certain perception of Jews that may be expressed as hatred toward Jews. The
{erm includes thetorical and physical acts of anisemiism directed toward Jewish or non-Jewish individuals
ot their property or toward Jewish community institutions and religous faciles. Examplesof antisemitism
are included wih the Intemational Holocaust Remembrance Alliance's “Working DefiniionofAntisemitism"
‘adopted on May 26, 2016. Texas Goverment Code Section 448.001.
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POLICY 

I. General Guidelines and Policy Regarding Expressive Activities 

Section 1 Use of Outdoor Common Areas 

1.1 TWU’s common outdoor areas are deemed traditional public 

forums, and any person is permitted to engage in expressive 

activities in those areas of the TWU campuses subject to the 

restrictions outlined in this policy. 

 

1.2 TWU reserves the right to implement and enforce reasonable 

time, place, and manner restrictions regarding expressive 

activities including, but not limited to, those set forth below in 

this policy. Further, activities that are unlawful or that materially 

and substantially disrupt the normal operations of the TWU 

campuses are prohibited. 

 

1.3 Students, faculty, staff, guests and the public may engage in 

expressive activities without prior reservation, registration, or 

approval, provided such activities are conducted pursuant to 

applicable federal and state laws as well as TWU policy. 

 

1.4 Expressive activities on the TWU campuses do not imply 

endorsement by TWU. 

 

Section 2 Prohibited Commercial Activities. For purposes of this policy, 
expressive activities do not include commercial speech. As such, 
commercial activities are prohibited on TWU campuses without a 
prior written agreement with the University. 

Section 3 Other Prohibited Activities. Groups or individuals engaging in 
materially and substantially disruptive activities (such as 
harassment, including but not limited to harassment based on 
antisemitism1), or those failing to comply with applicable laws or 
TWU policy, may face immediate removal from TWU premises or 
other appropriate actions by TWU officials, including the TWU police. 

                                                
1 Antisemitism means a certain perception of Jews that may be expressed as hatred toward Jews.  The 
term includes rhetorical and physical acts of antisemitism directed toward Jewish or non-Jewish individuals 
or their property or toward Jewish community institutions and religious facilities.  Examples of antisemitism 
are included with the International Holocaust Remembrance Alliance's "Working Definition of Antisemitism" 
adopted on May 26, 2016. Texas Government Code Section 448.001. 



Section4 Reservation of Outdoor Common Areas. The TWU Office of Student
Life may adopt operating policies and procedures regarding the
reservation of outdoor common areas by individuals or groups for the
purpose of engaging in expressive activities. Such operating policies
and procedures must be sent to the Office of General Counsel for
review. If any area of the TWU's outdoor common areas has been
reserved, the reserving individual or group shall be given priority for
use of such area.

Section5 Damage Caused by Expressive Activities. Groups or individuals are
responsible for any damage and harm to persons and property that
arise from expressive activities.

Il. Time, Place, and Manner Restrictions

Section1 Applicable Time, Place, and Manner Restrictions. The following
reasonable time, place, and manner restrictions are applicable to
expressive activities in University outdoor common areas:

1.1 Activities that are unlawful or that materially and substantially
disrupt the normal operations of TWU are prohibited.

1.2 Activities that materially and substantially prevent other
individuals or groups from carrying out an expressive activity
are prohibited.

1.3 Activities that substantially interfere with vehicularor pedestrian
traffic including the ingress or egress of TWU facilties are
prohibited.

1.4 Activities that substantially interfere with fire protection, law
enforcement, or emergency or medical services are prohibited.

1.5 Activities that threaten or endanger the health or safety of any
person on TWU grounds are prohibited.

1.6 Activities that result in damage or destruction of TWU property
are prohibited. With the exception of designated bulletin boards
and sidewalk chalk, nothing may be affixed to or written on
TWU property or grounds,

1.7 Activities that inherently lose First Amendment protection (e.g...
defamatory statements, commercial speech, true
threats/fighting words, obscenity [as defined by law] are
prohibited.

1.8 Expressive signage, posters, displays, or structures (herein
“displays") must be hand-held, no larger than 3 feet in height by

33 

 

Section 4 Reservation of Outdoor Common Areas. The TWU Office of Student 
Life may adopt operating policies and procedures regarding the 
reservation of outdoor common areas by individuals or groups for the 
purpose of engaging in expressive activities.  Such operating policies 
and procedures must be sent to the Office of General Counsel for 
review.  If any area of the TWU’s outdoor common areas has been 
reserved, the reserving individual or group shall be given priority for 
use of such area. 

Section 5 Damage Caused by Expressive Activities. Groups or individuals are 
responsible for any  damage and harm to persons and property that 
arise from expressive activities. 

II. Time, Place, and Manner Restrictions 

Section 1 Applicable Time, Place, and Manner Restrictions. The following 
reasonable time, place, and manner restrictions are applicable to 
expressive activities in University outdoor common areas: 

1.1 Activities that are unlawful or that materially and substantially 
disrupt the normal operations of TWU are prohibited. 

1.2 Activities that materially and substantially prevent other 
individuals or groups from carrying out an expressive activity 
are prohibited. 

1.3 Activities that substantially interfere with vehicular or pedestrian 
traffic including the ingress or egress of TWU facilities are 
prohibited. 

1.4 Activities that substantially interfere with fire protection, law 
enforcement, or emergency or medical services are prohibited. 

1.5 Activities that threaten or endanger the health or safety of any 
person on TWU grounds are prohibited. 

1.6 Activities that result in damage or destruction of TWU property 
are prohibited. With the exception of designated bulletin boards 
and sidewalk chalk, nothing may be affixed to or written on 
TWU property or grounds. 

1.7 Activities that inherently lose First Amendment protection (e.g., 
defamatory statements, commercial speech, true 
threats/fighting words, obscenity [as defined by law] are 
prohibited. 

1.8 Expressive signage, posters, displays, or structures (herein 
“displays”) must be hand-held, no larger than 3 feet in height by 



3feetin width. Displays, literature, and other items may not be
left unattended.

1.9 Amplified sound shall not interfere or disrupt institutional
activities. Any amplification device must be hand-held.

1.10 No open flames are permitted on the TWU campuses without
the express written permission of TWU.

1.11 Any activities that are subject to licensing, code, permits or
ordinance requirements must have the proper licenses or
permits and satisfy such codes and ordinances (e.g. serving
food and beverages).

Section2 Additional Restrictions. The above list of reasonable time, place, and
manner restrictions is notintended to be all-inclusive. TWU reserves
the right, as necessary, to impose additional reasonable time, place,
and manner restrictions as circumstances arise.

Section 3 Restrictions Shall be Viewpoint-Neutral. TWU decisions will not be
based on political, religious, philosophical, ideological, or academic
viewpoints.

Section4 Relocation, Limitation, and Prohibition. TWU reserves the right to
relocate, limit or prohibit individuals or groups engaged in expressive
activities in outdoor common areas based on reasonable time, place,
and manner restrictions as outlined in this policy.

Il. Speaker Fees and Approvals

Section1 Speakers. TWU faculty, staff, and student organizations have the
right to. invite speakers to University forums to speak. When
reviewing speakers, TWU will not consider any anticipated
controversy related to the event in determining fees to be charged.

Section2 Speaker Criteria. TWU will consider content-neutral and viewpoint
neutral criteria including, but not limited to, the following when
reviewing speakers:

2.1 Proposed venue and the size of the audience;

22 Anticipated needs for security;

23 Any other necessary accommodations the University deems
necessary for the speaker;
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3 feet in width.  Displays, literature, and other items may not be 
left unattended. 

1.9 Amplified sound shall not interfere or disrupt institutional 
activities. Any amplification device must be hand-held. 

1.10 No open flames are permitted on the TWU campuses without 
the express written permission of TWU. 

1.11 Any activities that are subject to licensing, code, permits or 
ordinance requirements must have the proper licenses or 
permits and satisfy such codes and ordinances (e.g., serving 
food and beverages). 

Section 2 Additional Restrictions. The above list of reasonable time, place, and 
manner restrictions  is not intended to be all-inclusive. TWU reserves 
the right, as necessary, to impose additional reasonable time, place, 
and manner restrictions as circumstances arise. 

Section 3 Restrictions Shall be Viewpoint-Neutral. TWU decisions will not be 
based on political, religious, philosophical, ideological, or academic 
viewpoints. 

Section 4 Relocation, Limitation, and Prohibition.  TWU reserves the right to 
relocate, limit or prohibit individuals or groups engaged in expressive 
activities in outdoor common areas based on reasonable time, place, 
and manner restrictions as outlined in this policy. 

III. Speaker Fees and Approvals 

Section 1 Speakers. TWU faculty, staff, and student organizations have the 

right to invite speakers to University forums to speak. When 

reviewing speakers, TWU will not consider any anticipated 

controversy related to the event in determining fees to be charged. 

 

Section 2 Speaker Criteria. TWU will consider content-neutral and viewpoint 

neutral criteria including, but not limited to, the following when 

reviewing speakers: 

 

2.1 Proposed venue and the size of the audience; 

 

2.2 Anticipated needs for security; 

 

2.3 Any other necessary accommodations the University deems 

necessary for the speaker; 



24 Relevant history of compliance or noncompliance with TWU
policies by the speakeror the requestor.

IV. Disciplinary Sanctions

Section! Interference with Expressive Activities. Students, student
organizations, faculty, or staff who unduly interfere with the
expressive activities of others on campus will be subject to the
disciplinary policies and procedures outlined in the applicable TWU
Student Code of Conduct, Student Handbook, University Catalog, or
University operating policies and procedures.

Section2 Criminal Law. Violation of this regulation may also constitute a
breach of applicable criminal law. In such circumstances, the Penal
Code and Code of Criminal Procedure will apply.

V. Grievances

File A Grievance. Members of the TWU community may file a grievance regarding
an alleged violation of this policy in the manner provided in the applicable TWU
Student Code of Conduct, Student Handbook, University Catalog, Faculty
Handbook, or TWU operating policies and procedures.

REVIEW

This policy will remain in effect and published until itis reviewed, updated, or archived.
This policy is to be reviewed once every six years. Interim review may be required as a
result of updates to federal and state law or regulations, or intemal processes or
procedures.

REFERENCES

First Amendment to the United States Constitution

Section 8, Article |, Texas Constitution

Executive Order signed by Governor Greg Abbott on March 27, 2024

Texas Government Code 448.001

Intemational Holocaust Remembrance Alliance's "Working Definition of Antisemitism"
adopted on May 26, 2016
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2.4 Relevant history of compliance or noncompliance with TWU 

policies by the speaker or the requestor. 

 

IV. Disciplinary Sanctions 

Section 1 Interference with Expressive Activities. Students, student 

organizations, faculty, or staff who unduly interfere with the 

expressive activities of others on campus will be subject to the 

disciplinary policies and procedures outlined in the applicable TWU 

Student Code of Conduct, Student Handbook, University Catalog, or 

University operating policies and procedures. 

 

Section 2 Criminal Law. Violation of this regulation may also constitute a 

breach of applicable criminal law. In such circumstances, the Penal 

Code and Code of Criminal Procedure will apply. 

 

V. Grievances 

File A Grievance. Members of the TWU community may file a grievance regarding 
an alleged violation of this policy in the manner provided in the applicable TWU 
Student Code of Conduct, Student Handbook, University Catalog, Faculty 
Handbook, or TWU operating policies and procedures. 

REVIEW 

This policy will remain in effect and published until it is reviewed, updated, or archived. 
This policy is to be reviewed once every six years. Interim review may be required as a 
result of updates to federal and state law or regulations, or internal processes or 
procedures. 

REFERENCES 

First Amendment to the United States Constitution 

Section 8, Article I, Texas Constitution 

Executive Order signed by Governor Greg Abbott on March 27, 2024 

Texas Government Code 448.001 

International Holocaust Remembrance Alliance's "Working Definition of Antisemitism" 
adopted on May 26, 2016 

 



FORMS AND TOOLS

None

Adopted: February 21, 2020

Revised: (Month Day, Year)
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Texas Woman's University
University Regulation and Procedure

Regulation and Procedure Name: Speech, Expression, and Assembly

Regulation and Procedure .Nmber, URP: 01.200

Policy Owner: Academic Affairs, Finance and
Administration, and Student Life

POLICY STATEMENT

Texas Woman's University (‘TWU') recognizes freedom of speech and expression as
fundamental rights, and is committed to ensuring free, robust, and uninhibited debate and
deliberations by TWU Students, Faculty Members, Staff Members, and members of the
public. This policy is intended to protect the expressive rights of persons guaranteed by
the constitutions and laws of the United States and the State of Texas, by recognizing
freedom of speech and assembly as central to the missionof TWU, and by ensuring that
all persons may assemble peaceably on TWU campuses for Expressive Activities,
including to listen to or observe the Expressive Activities of others.

Itis the responsibilityofTWUto operate and maintain an effective and efficient institution
of higher education. At times, this requires the regulation of the time, place, and manner
of speech, assembly, and other Expressive Activities on TWU's campus. Students,
Faculty Members, Staff Members, and members of the public are free to express their
views, individually or in organized groups, orally or in writing or by other symbols, on any
topic, on TWU campus, subject only to the rules necessary to preserve the equal rights
of others and the other functions of TWU. TWU will not discriminate on the basis of the
political, religious, philosophical, ideological, or academic viewpoint expressed by any
person, either in the enforcement and administrationofthese rules or otherwise.

Teaching, research, and other official functions of TWU will have priority in allocating the.
use of space on campus. This policy does not apply to official academic and
administrative activities and functions of TWU.

‘The TWU Department of Public Safety (‘DPS’) may immediately enforce these rules if a
violation constitutes a breach of the peace or compromises public safety.

APPLICABILITY

‘This policy is applicable to TWU Students, Faculty, Staff, and Guests.
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DEFINITIONS

1. “A-Frame Exhibit’ means a movable and sell-supported sign board
designed to stand on the ground and remain overnight in a temporary
outdoor exhibit space. A-Frame exhibits may not exceed five feet in height
or width. Structures that do not meet this criterion will be considered
General Exhibits and will be subject to the rules in this policy on General
Exhibits.

2. "Academic or Administrative Unit’ means an office or department of TWU.

3. "Amplified Sound" means a volume that is increased by any electric,
electronic, mechanical, or motor-powered means. Shouting, group
chanting, and acoustic musical instruments are exempt from this definition
and are not subject to the special rules on Amplified Sound but are subject
to general rules on Disruption.

4. “Banner means an affixed, stationary sign between poles or affixed to a
stake in ground.

5. “Commercial Speech” means a speech or writing on behalf of a business
with the intent of eaming revenue or a profit or promoting the business.
Words or symbols on personal apparel, or on decals or bumper stickers
affixed to a vehicle by an owner of that vehicle, are not Commercial Speech
within this definition. Unadorned acknowledgments or thanks to donors are
not Commercial Speech within this definition.

6. ‘Day’ means an 8:00 am. to 5:00 p.m. calendar day; this excludes
weekends, TWU holidays, skeleton crew days, and days on which regularly
scheduled classes are suspended due to emergent situations. “TWU
holiday" and "skeleton crew days” mean days identified in the holiday
schedule published by the Office of Human Resource Services. If a deadiine
defined in this policy falls on a Saturday, Sunday, TWU holiday, or skeleton
crew day, that deadiine will be moved to the next day.

7. “Disruption” means a speech, expression, or assembly conducted in a way
that intentionally or unintentionally disrupts or interferes with: any teaching,
research, administration, or other function of TWU; the flow of pedestrian
and vehicular traffic on the TWU campus; or the Expressive Activities of
others under the rules in this policy. Except in the most extreme cases,
interference and disruption are unavoidably contextual. We cannot escape
relying on the judgment and fairness of TWU authorities in particular cases.
In this context where difficult enforcement judgments are unavoidable, it is
especially important to remind administrators and law enforcement officals
that their judgments should not be influenced by the viewpoint of those
claiming disruption or of those allegedly disrupting. Potentially disruptive
Events can often proceed without disruption if participants, administrators,
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DEFINITIONS 

1. “A-Frame Exhibit” means a movable and self-supported sign board 
designed to stand on the ground and remain overnight in a temporary 
outdoor exhibit space. A-Frame exhibits may not exceed five feet in height 
or width. Structures that do not meet this criterion will be considered 
General Exhibits and will be subject to the rules in this policy on General 
Exhibits. 

2. “Academic or Administrative Unit” means an office or department of TWU. 

3. “Amplified Sound” means a volume that is increased by any electric, 
electronic, mechanical, or motor-powered means. Shouting, group 
chanting, and acoustic musical instruments are exempt from this definition 
and are not subject to the special rules on Amplified Sound but are subject 
to general rules on Disruption. 

4. “Banner” means an affixed, stationary sign between poles or affixed to a 
stake in ground. 

5. “Commercial Speech” means a speech or writing on behalf of a business 
with the intent of earning revenue or a profit or promoting the business. 
Words or symbols on personal apparel, or on decals or bumper stickers 
affixed to a vehicle by an owner of that vehicle, are not Commercial Speech 
within this definition. Unadorned acknowledgments or thanks to donors are 
not Commercial Speech within this definition. 

6. “Day” means an 8:00 a.m. to 5:00 p.m. calendar day; this excludes 
weekends, TWU holidays, skeleton crew days, and days on which regularly 
scheduled classes are suspended due to emergent situations. “TWU 
holiday” and "skeleton crew days" mean days identified in the holiday 
schedule published by the Office of Human Resource Services. If a deadline 
defined in this policy falls on a Saturday, Sunday, TWU holiday, or skeleton 
crew day, that deadline will be moved to the next day.  

7. “Disruption” means a speech, expression, or assembly conducted in a way 
that intentionally or unintentionally disrupts or interferes with: any teaching, 
research, administration, or other function of TWU; the flow of pedestrian 
and vehicular traffic on the TWU campus; or the Expressive Activities of 
others under the rules in this policy. Except in the most extreme cases, 
interference and disruption are unavoidably contextual. We cannot escape 
relying on the judgment and fairness of TWU authorities in particular cases. 
In this context where difficult enforcement judgments are unavoidable, it is 
especially important to remind administrators and law enforcement officials 
that their judgments should not be influenced by the viewpoint of those 
claiming disruption or of those allegedly disrupting. Potentially disruptive 
Events can often proceed without disruption if participants, administrators, 



and law enforcement officials cooperate to avoid disruption without stopping
the Event. In cases of marginal or unintentional disruption, administrators
and law enforcement officials should clearly state what they consider
disruptive and seek voluntary compliance before stopping the Event or
resorting to disciplinary charges or arrest

8. "Event means something that occurs in a certain place during a particular
interval of time. Events include but are not limited to Guest Speakers,
exhibits, tables, distribution of Literature, Signs, and Public Assemblies, as
those terms are defined in this policy.

9. “Expressive Activities” means a speech or expressive conduct protected by
the First Amendment to the United States Constitution or by Section 8,
Article |, Texas Constitution. This includes assemblies, protests, speeches,
the distribution of written material, the carrying of Signs, and the circulation
of petitions. For purposes of this policy, Expressive Activities do not include
Commercial Speech.

10. “Faculty Member and Staff Member” means any person who is employed
by TWU.

11. “General Exhibit’ means an object or collection of related objects, which is:
designed to stand on the ground or on a raised surface, which is not a table;
is designed for temporary display; and, not permanently attached to the
ground. For the purposes of this policy, chalking may be considered a form
of a General Exhibit.

12. "Guest Speaker” means a speaker or performer who is a guest or visitor at
™u

13. “Harassment” means unwelcome verbal or physical conduct because of
race, color, national origin, religion, sex, sexual orientation, gender identity,
gender expression, age, disability, genetic information, veteran status or
any other characteristic protected under applicable federal or state law
when such conduct creates an intimidating, hostile, or offensive
environment and is:

a Sufficiently severe, pervasive, or persistent that it interferes
with a student's ability to participate in or benefit from educational
programs or activities; or

b. Sufficiently severe, pervasive, or persistent that it
unreasonably interferes with an Employee's work performance or
creates an intimidating, hostile, or offensive work environment.

c Petty slights, annoyances, and isolated incidents (unless
extremely serious) will not rise to the level of harassment for the
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and law enforcement officials cooperate to avoid disruption without stopping 
the Event. In cases of marginal or unintentional disruption, administrators 
and law enforcement officials should clearly state what they consider 
disruptive and seek voluntary compliance before stopping the Event or 
resorting to disciplinary charges or arrest. 

8. “Event” means something that occurs in a certain place during a particular 
interval of time. Events include but are not limited to Guest Speakers, 
exhibits, tables, distribution of Literature, Signs, and Public Assemblies, as 
those terms are defined in this policy.  

9. “Expressive Activities” means a speech or expressive conduct protected by 
the First Amendment to the United States Constitution or by Section 8, 
Article I, Texas Constitution. This includes assemblies, protests, speeches, 
the distribution of written material, the carrying of Signs, and the circulation 
of petitions. For purposes of this policy, Expressive Activities do not include 
Commercial Speech. 

10. “Faculty Member and Staff Member” means any person who is employed 
by TWU. 

11. “General Exhibit” means an object or collection of related objects, which is: 
designed to stand on the ground or on a raised surface, which is not a table; 
is designed for temporary display; and, not permanently attached to the 
ground. For the purposes of this policy, chalking may be considered a form 
of a General Exhibit. 

12. “Guest Speaker” means a speaker or performer who is a guest or visitor at 
TWU. 

13. “Harassment” means unwelcome verbal or physical conduct because of 
race, color, national origin, religion, sex, sexual orientation, gender identity, 
gender expression, age, disability, genetic information, veteran status or 
any other characteristic protected under applicable federal or state law 
when such conduct creates an intimidating, hostile, or offensive 
environment and is:  

a. Sufficiently severe, pervasive, or persistent that it interferes 
with a student’s ability to participate in or benefit from educational 
programs or activities; or  
 

b. Sufficiently severe, pervasive, or persistent that it 
unreasonably interferes with an Employee’s work performance or 
creates an intimidating, hostile, or offensive work environment. 
 

c. Petty slights, annoyances, and isolated incidents (unless 
extremely serious) will not rise to the level of harassment for the 



purpose of this policy. To constitute a policy violation, the conduct
must create a work or educational environment that would be
intimidating, hostile, or offensive to reasonable people. Offensive
conduct may include, but is not limited to, offensive jokes, slurs,
epithets or name calling, physical assaults or threats, intimidation,
ridicule or mockery, insults or put-downs, offensive objects or
pictures, and interference with work or educational performance.

14. “Limited Public Forum" means a TWU property, both indoors and outdoors,
that is not part of the outdoor common area. This includes spaces
dedicated to temporary outdoor Banners, spaces dedicated to temporary
outdoor banners, spaces dedicated to temporary outdoor exhibits,
residential outdoor spaces managed by TWU Housing and Dining.

15. “Literature” means any printed material, including any newspaper,
magazine, or other publication, and any leaflet, flyer, or other informai
matter, that is produced in multiple copies for distribution to potential
readers.

16. "Off-Campus person or Organization” means any person, organization, or
business that is not:

a. An Academic or Administrative Unit.

b.  ARegistered Student, Faculty, or Staff Organization.

c. AStudent, Faculty Member, or Staff Member.

17. "Outdoor Common Areas” means TWU's public streets, sidewalks, green
space, and similar outdoor areas that are freely accessible to the TWU
community and the public. These areas are not used for dedicated TWU
business or an Event, an educational function, or a research function on a
permanent basis. They do not include the outside surfaces of a TWU
building, surfaces associated with or connected to a TWU building, a TWU
structure, spaces dedicated to temporary outdoor Banners, spaces
dedicated to temporary outdoor exhibits, or any other space within TWU's
Limited Public Forums. Outdoor Common Areas are designated by state
law as Traditional Public Forums.

18. "Publicly Assemble and Public Assembly” means any gathering of persons,
including discussions, rallies and demonstrations.

19. “Registered Student, Faculty, or Staff Organization” means a student
organization (sponsored or registered) under URP 06.400: Student
Organizations and any faculty and/or staff organization recognized by the
Chancellor's Office.
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must create a work or educational environment that would be 
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community and the public. These areas are not used for dedicated TWU 
business or an Event, an educational function, or a research function on a 
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structure, spaces dedicated to temporary outdoor Banners, spaces 
dedicated to temporary outdoor exhibits, or any other space within TWU’s 
Limited Public Forums. Outdoor Common Areas are designated by state 
law as Traditional Public Forums. 

18. “Publicly Assemble and Public Assembly” means any gathering of persons, 
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organization (sponsored or registered) under URP 06.400: Student 
Organizations and any faculty and/or staff organization recognized by the 
Chancellor’s Office.   



20. “Room or Space” means any room or space, indoors or outdoors, owned or
controlled by TWU.

21. "Sign" means any method of visually displaying a message to others.

22. “Student” means any individual who, at the time of the Expressive Activity,
has accepted an offer of admission to TWU; has an open academic
program; is taking courses at TWU, either full-time or part-time and pursuing
undergraduate, graduate, or professional studies; is auditing a class; or has
any other continuing relationship with TWU. This includes new students at
orientation, individuals not currently enrolled but who are still seeking a
degree from TWU, dual credit students, non-degree seeking students,
individuals who have completed coursework but are awaiting conferral of a
degree, and any other individual enrolled in a course offered by TWU. For
the purposes of this Policy, an individual who allegedly provided false
information or omitted information on an application shall be considered a
student. Generally speaking, academic programs undergraduate students
close after one year of non-enroliment and academic programs for graduate
students close after two years of non-enrollment.

23. “Temporary Banner Space” means a designated outdoor or indoor display
area reserved for Students, Faculty Members, Staff Members, and
Registered Student, Faculty, or Staff Organizations’ use, as managed by
TWU, where a TWU-affiiated person's or organization's temporary Banner
may be affixed for multiple days under this policy. These areas are part of
TWU's Limited Public Forum, as that term is defined in this policy.

24. “Temporary Exhibit Space" means a designated indoor or outdoor display
area reserved for TWU-affiiated persons’ and organizations’ use, as
managed by TWU, where a TWU person or organization may erect a
temporary exhibit. These areas are part of TWU's Limited Public Forum, as
that term is defined in this policy.

25. “Temporary Public Forums" means areas that are generally available for
Expressive Activity at any time without the need for reservation, or prior
approval. Traditional Public Forums include Outdoor Common Areas, as
defined in this policy.

26. "Vice President of Student Life” means TWU's Vice President of Student
Life, or his or her delegate or representative.

REGULATION AND PROCEDURE

I. Time, Place, and Manner Restrictions

A. TWU reserves the right to implement and enforce reasonable “time, place,
and manner restrictions” regarding Expressive Activities including those set
forth in this policy:
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and manner restrictions” regarding Expressive Activities including those set 
forth in this policy: 



1 TWU's Outdoor Common Areas are deemed Traditional
Public Forums. Individuals may engage in Expressive Activities in
TWU's Outdoor Common Areas without prior reservation,
registration, or approval, provided such activities are conducted in
compliance with applicable law as well as TWU policy.

2. Members of the public are able to engage in Expressive
Activities only in Outdoor Common Areas of the TWU campus,
subject to the time, place, and manner restrictions which are
necessary 10 preserve the teaching, research, and other official
functions of TWU.

3. Any program or Event sponsored by an Academic or
Administrative Unit of TWU will have priority in the use of space and
facilities over any speech, expression, and assembly that is not
sponsored by an Academic or Administrative Unit.

4. TWU's Division of Student Life may adopt operating policies
and procedures regarding the reservation of Outdoor Common
Areas by individuals or groups for the purpose of engaging in
Expressive Activities. Such operating policies and procedures must
be consistent with this policy and must be sent to the Office of
General Counsel for review. Ifany area of TWU's Outdoor Common
Areas has been reserved, the individual or group with a reservation
shall be given priority for use of such area.

5. Activities that are unlawful or that materially and substantially
disrupt the normal operations of TWU are prohibited. Groups or
individuals engaging in materially and substantially disruptive
activities, or those failing to comply with the applicable laws or TWU
policy, may face immediate removal from TWU premises and/or
other appropriate actions by TWU officials, including TWU DPS.

6. Activities that materially and substantially prevent other
individuals or groups from carrying out an Expressive Activity on
campus are prohibited.

7. Activities that substantially interfere with vehicular or
pedestrian traffic, including the ingress or egress of TWU facilities
are prohibited.

8. Activities that substantially interfere with fire protection, law
enforcement, or emergency or medical services are prohibited.

9. Activities that threaten or endanger the health or safety of any
person on TWU grounds are prohibited.
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are prohibited. 
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9. Activities that threaten or endanger the health or safety of any 
person on TWU grounds are prohibited. 



10. Activities that resultin damage or destruction of TWU property
are prohibited. Nothing may be affixedto or written on TWU property
or grounds, unless expressly permitted under this policy. No speech,
expression, or assembly may be conducted in a way that damages,
defaces, marks, discolors, or alters in any way property of TWU or of
any person who has not authorized the speaker to damage or deface
his or her property. No person may damage, deface, mark, discolor,
alter, or interfere with any Sign, table, or General Exhibit posted or
displayed by another person or organization acting under the rules
in this policy.

11. Activities that are not protected by the First Amendment (e.g...
defamatory statements, Commercial Speech, true threats/fighting
words, obscenity, as defined by law) are prohibited.

12. Amplified Sound shall not interfere or disrupt TWU activities.
Any amplification device must be hand-held

13. Any activities that are subject to licensing, code, or ordinance
requirements/permits must have the proper licenses/permits and
satisfy such codes and ordinances.

14. Expressive Activites on TWU's grounds do not imply
endorsement by TWU.

15. For purposes of this policy, Expressive Activities do not
include Commercial Speech. As such, Commercial Speech is
prohibited on TWU grounds without a prior written agreement with
wu

16. Groups or individuals are responsible for any damage and
harm to persons and property that arise from Expressive Activities.

17. Registered Student, Faculty, and Staff Organizations may not
invite the public-at- large to Events in TWU buildings, facilities, or
locations that are not Outdoor Common Areas without prior TWU
approval.

18. Banners placed under this policy will be done at the expense
of the faculty, staff or student or student organization.

B. The above list of reasonable time, place, and manner restrictions is not
intended to be all-inclusive. TWU reserves the right, as necessary, to
impose additional reasonable time, place, and manner restrictions as
circumstances arise. TWU reserves the right to relocate, limit, or prohibit
individuals or groups engaged in Expressive Activities based on the
reasonable time, place, and manner restrictions outlined in this policy. The
actions of TWU officials in implementing this policy cannot regulate speech
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more restrictively than they regulate other activities that cause Disruption to
official TWU activities and/or functions. Additionally, such actions should not
restrict speech more than is reasonably necessary to serve the purpose of
this policy and should not ban unobtrusive forms of communication with no
potential for Disruption.

C. TWU decisions shall be viewpoint-neutral and not based on political,
religious, philosophical, ideological, or academic viewpoints.

Il. Additional Prohibited Actions or Expression

A. Prohibited Actions

The following restrictions are intended to protect the health and safety of all
persons on TWU campus, to maintain the free flow of pedestrian traffic in
and out of TWU buildings, and to further the educational mission of TWU:

1 Masks

A mask, facial covering, or disguise that conceals the identity
of the wearer that is calculated to obstruct the enforcement of
these rules or the law, or to intimidate, hinder or interrupt a
TWU official, TWU officer, or other person in the lawful
performance of their duty.

2. Weapons

The possession, use, or display of firearms, facsimile
firearms, ammunition, explosives, or other items that could be:
used as weapons, including sticks, poles, clubs, swords,
shields, or rigid Signs that can be used as a shield, without
written permission from the Vice President of Student Life or
his or her designee, unless authorized by federal, state, or
local laws, or TWU policy.

3. Body Armor

Body armor or makeshift body armor, helmets and other
garments, such as sporting protective gear, that alone or in
‘combination could be reasonably construed as weapons or
body armor, without prior written permission from the Vice
President of Student Life or his or her designee.

4. Open Flames

No open flames are permitted on the TWU campus without
the prior written permission of the Vice President of Student
Life or his or her designee.
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President of Student Life or his or her designee. 

4. Open Flames 
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the prior written permission of the Vice President of Student 
Life or his or her designee. 



5. Points of Entry

No Person or organization may engage in an Expressive
Activity within a ten-foot clearance around points of entry and
the perimeter of all TWU buildings.

B. Prohibited Expression

1 Obscenity

A writing, image, or performance is obscene if it falls within
the definition of obscene as defined in section 43.21 of the
Texas Penal Code or successor provisions, and is within the
constitutional definition of obscenity as set forth in decisions
of the United States Supreme Court.

2. Incitement to Imminent Violations of Law

No person will make, distribute, or display on the TWU
campus any statements directed to inciting or producing
imminent violations of law under circumstances such that the
statements are likely to actually and imminently incite or
produce violations of law.

3. Coercing Attention

No person may attempt to coerce, intimidate, or badger any
other person into viewing, listening to, or accepting a copy of
‘any communication. No person may persist in requesting or
demanding the attention of any other person after that other
person has attempted to walk away or has clearly refused to
attend to the speaker's communication

4. Defamation

a. No person shall publish 0 a third party any statement that
defames any other person.

b. A statement defames another person if it is:

i. Published to a third party other than the subject of the
statement or their legal representative

ii. Of and concerning that person

ii. Afalse statement of fact

iv. Holding that person up to hatred, ridicule, or contempt
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5. Points of Entry 
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Vv. Made negligently, if the person is a private figure or, if
the person is a public official or public figure, with
knowledge of falsity or reckless disregard of the truth

vi. The proximate cause of damages

vii. Not privileged.

5. Harassment

No person will engage in conduct that constitutes harassment
of another person or make, distribute, or display on the TWU
‘campus or throughTW information resources any statement
that constitutes harassment of any other person (such as
harassment based on antisemitism"). This prohibition applies
to all speech at TWU, all speech made using TWU resources,
including speech that is part of teaching, research, or other
official functions of TWU whether in person or not, and
‘whether oral, written, or symbolic.

Il. Commercial Speech

A. No person or organization will make, distribute, or display on the TWU
campus any statement that promotes, offers, or advertises any product or
service for sale or lease that includes commercial identifiers, such as for-
profit logos, trademarks, and service marks, or that requests any gift or
contribution, except as expressly authorized in this policy.

B. Commercial Speech is permitted by Students, Faculty Members, Staff
Members, and Registered Student, Faculty, and Staff Organizations for the
following purposes:

1. Non-Profit Organization

A Registered Student, Faculty, or Staff Organization may
advertise or sell merchandise, publications, food, or
nonalcoholic beverages, or request contributions, for the
following purposes: for the benefit of the Registered Student,
Faculty, or Staff Organization; for the benefit of another
Registered Student, Faculty, or Staff Organization; or, for the
benefit of an organization that is tax-exempt under Section
501(c)(3) of the Intemal Revenue Code. No organization may

+ Antisemitism means a certain perception of Jews that may be expressed as hatred toward Jews. The
term includes rhetorical and physical actsofantisemitism directed toward Jewish or non-Jewish individuals
or their property o toward Jewish community institutions and religious facies. Examples of antisemitism
are included wih the Intemational Holocaust Remembrance Aliance's “Working DefiniionofAntisemitism"
adopted on May 26, 2016. Texas Goverment Code Section 448.001
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v. Made negligently, if the person is a private figure or, if 
the person is a public official or public figure, with 
knowledge of falsity or reckless disregard of the truth 

vi. The proximate cause of damages  

vii. Not privileged. 

5. Harassment 

No person will engage in conduct that constitutes harassment 
of another person or make, distribute, or display on the TWU 
campus or through TWU information resources any statement 
that constitutes harassment of any other person (such as 
harassment based on antisemitism1). This prohibition applies 
to all speech at TWU, all speech made using TWU resources, 
including speech that is part of teaching, research, or other 
official functions of TWU whether in person or not, and 
whether oral, written, or symbolic. 

III. Commercial Speech  

A. No person or organization will make, distribute, or display on the TWU 
campus any statement that promotes, offers, or advertises any product or 
service for sale or lease that includes commercial identifiers, such as for-
profit logos, trademarks, and service marks, or that requests any gift or 
contribution, except as expressly authorized in this policy. 

B. Commercial Speech is permitted by Students, Faculty Members, Staff 
Members, and Registered Student, Faculty, and Staff Organizations for the 
following purposes: 

1. Non-Profit Organization 

A Registered Student, Faculty, or Staff Organization may 
advertise or sell merchandise, publications, food, or 
nonalcoholic beverages, or request contributions, for the 
following purposes: for the benefit of the Registered Student, 
Faculty, or Staff Organization; for the benefit of another 
Registered Student, Faculty, or Staff Organization; or, for the 
benefit of an organization that is tax-exempt under Section 
501(c)(3) of the Internal Revenue Code. No organization may 

 
1 Antisemitism means a certain perception of Jews that may be expressed as hatred toward Jews.  The 
term includes rhetorical and physical acts of antisemitism directed toward Jewish or non-Jewish individuals 
or their property or toward Jewish community institutions and religious facilities.  Examples of antisemitism 
are included with the International Holocaust Remembrance Alliance's "Working Definition of Antisemitism" 
adopted on May 26, 2016.  Texas Government Code Section 448.001. 



sell items obtained on consignment. No organization may
request contributions for an off-campus tax-exempt
organization for more than fourteen days in any fiscal year.

2. Raffle Tickets

A Registered Student Organization that is a_qualified
organization as that term is defined in the Texas Charitable
Raffle Enabling Act, Chapter 2002 of the Texas Occupations
Code, or successor provisions, may sell charitable raffle
tickets in accordance with that Act.

3. Admission Fees

A Registered Student, Faculty, or Staff Organization may
collect admission fees for programs scheduled in accordance
with TWU policy.

4. Personal Advertisements

Students, Faculty Members, and Staff Members may post
‘advertisements for roommates, subleases, and sales of used
goods that the seller has personally owned and used, but only
on a bulletin board designated for that purpose by an
Academic or Administrative Unit in a space that the unit
occupies or controls. Any Academic or Administrative Unit
that designates a bulletin board for this purpose may regulate
the use of that bulletin board under the guidelines in this
policy.

5. Fim

A registered Student, Faculty, or Staff Organization may host
a public performance of a fim scheduled in advance in
‘accordance with TWU policy. All Registered Student, Faculty,
or Staff Organizations that exhibit films on campus must
obtain a Public Performance License for the individual film(s)
from a licensing agent. This license is required even if the
exhibition of the film is offered to the public for free and is
educational in nature. Registered Student, Faculty, or Staff
‘Organizations will be requiredto follow the process proscribed
by the film distributor to obtain approval to exhibit the film.
Federal Copyright Laws protect al films viewed in public areas
regardless of format. There are a few exceptions. Registered
Student, Faculty, or Staff Organizations may exhibit a film
publicly if:

a. The film is in the Public Domain
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sell items obtained on consignment. No organization may 
request contributions for an off-campus tax-exempt 
organization for more than fourteen days in any fiscal year. 

2. Raffle Tickets 

A Registered Student Organization that is a qualified 
organization as that term is defined in the Texas Charitable 
Raffle Enabling Act, Chapter 2002 of the Texas Occupations 
Code, or successor provisions, may sell charitable raffle 
tickets in accordance with that Act. 

3. Admission Fees 

A Registered Student, Faculty, or Staff Organization may 
collect admission fees for programs scheduled in accordance 
with TWU policy. 

4. Personal Advertisements 

Students, Faculty Members, and Staff Members may post 
advertisements for roommates, subleases, and sales of used 
goods that the seller has personally owned and used, but only 
on a bulletin board designated for that purpose by an 
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occupies or controls. Any Academic or Administrative Unit 
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A registered Student, Faculty, or Staff Organization may host 
a public performance of a film scheduled in advance in 
accordance with TWU policy. All Registered Student, Faculty, 
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obtain a Public Performance License for the individual film(s) 
from a licensing agent. This license is required even if the 
exhibition of the film is offered to the public for free and is 
educational in nature. Registered Student, Faculty, or Staff 
Organizations will be required to follow the process proscribed 
by the film distributor to obtain approval to exhibit the film. 
Federal Copyright Laws protect all films viewed in public areas 
regardless of format. There are a few exceptions. Registered 
Student, Faculty, or Staff Organizations may exhibit a film 
publicly if: 

a. The film is in the Public Domain  



b. The Registered Student, Faculty, or Staff Organization has
written permission from the film's producer or other holder of
the right to grant such permission; or

c. The film is obtained from a company that provides a Public
Performance License with the purchase or rental of the film

IV. Literature

A. General Rule on Distribution of Literature

Registered Student, Faculty, and Staff Organizations and Academic or
Administrative Units may sell, distribute, or display Literature on campus,
subject to the guidelines in thispolicy. Students, Faculty Members, and Staff
Members may distribute or display Literature, subject to the guidelines in
this policy, but may not sell it. In either case, no advance permission is
required. Members of the public may distribute Literature in the Outdoor
Common Areas, subject to guidelines in this policy, but may not sell
Literature.

B. Not-for-Profit Literature Only

A Registered Student, Faculty, or Staff Organization may sell publications.
operated for profit as part of a fund-raiser authorized by, and subject to the
limits of, the guidelines in this policy and URP 06.400: Student
Organizations Fundraising. Otherwise, except as expressly authorized by
TWU Regent policy or by contract with TWU, no person or organization may
sell, distribute, or display on campus any publication operated for profit. A
publication is operated for profit if any part of the net eamings of the
publication, or of its distribution, inures to the benefit of any private
shareholder or individual.

C. Limits on Advertising Literature

1. Registered Student, Faculty, and Staff Organizations, and
Academic or Administrative Units, may sell, distribute, or display
Literature that contains advertising, subject 10 the limits below.
Individual Students, Faculty Members, and Staff Members may
distribute or display such Literature, but may not sell it.

2 Literature distributed on campus may contain the following
advertising:

a. Advertising for a Registered Student, Faculty, or Staff
Organization, or an Academic or Administrative Unit.

b. Advertising for an organization that is tax exempt under
section 501 (c)(3) of the Internal Revenue Code.
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b. The Registered Student, Faculty, or Staff Organization has 
written permission from the film’s producer or other holder of 
the right to grant such permission; or 

c. The film is obtained from a company that provides a Public 
Performance License with the purchase or rental of the film 

IV. Literature 

A. General Rule on Distribution of Literature  

Registered Student, Faculty, and Staff Organizations and Academic or 
Administrative Units may sell, distribute, or display Literature on campus, 
subject to the guidelines in this policy. Students, Faculty Members, and Staff 
Members may distribute or display Literature, subject to the guidelines in 
this policy, but may not sell it. In either case, no advance permission is 
required. Members of the public may distribute Literature in the Outdoor 
Common Areas, subject to guidelines in this policy, but may not sell 
Literature. 

B. Not-for-Profit Literature Only 

A Registered Student, Faculty, or Staff Organization may sell publications 
operated for profit as part of a fund-raiser authorized by, and subject to the 
limits of, the guidelines in this policy and URP 06.400: Student 
Organizations Fundraising. Otherwise, except as expressly authorized by 
TWU Regent policy or by contract with TWU, no person or organization may 
sell, distribute, or display on campus any publication operated for profit. A 
publication is operated for profit if any part of the net earnings of the 
publication, or of its distribution, inures to the benefit of any private 
shareholder or individual. 

C. Limits on Advertising Literature 

1. Registered Student, Faculty, and Staff Organizations, and 
Academic or Administrative Units, may sell, distribute, or display 
Literature that contains advertising, subject to the limits below. 
Individual Students, Faculty Members, and Staff Members may 
distribute or display such Literature, but may not sell it. 

2. Literature distributed on campus may contain the following 
advertising:  

a. Advertising for a Registered Student, Faculty, or Staff 
Organization, or an Academic or Administrative Unit. 

b. Advertising for an organization that is tax exempt under 
section 501 (c)(3) of the Internal Revenue Code. 



c. Paid advertising in a publication primarily devoted to
promoting the views of a not-for-profit organization or to other
bona fide editorial content distinct from the paid advertising

3. Al other advertising in Literature distributed on campus is
prohibited.

D. Clean up of Abandoned Literature

Any person or organization distributing Literature on campus will be
responsible for picking up all copies dropped on the ground in the area
where the Literature was distributed. Literature left behind after a
reasonable amount of time may be disposed of by TWU staff.

V. Signs and Banners

A. General Rule on Signs.

Subject to the guidelines in this policy, a TWU-affiiated person or
organization may display a Sign by holding or carrying it, or by displaying it
at a table or by posting it on a bulletin board, or other designated location.

B. Hand-Held Signs

1. Individuals or organizations may displaya Sign on campus by
holding or carrying it by hand or otherwise attaching it to their person.
Any person holding or carrying a Sign will exercise due care to avoid
bumping, hitting, or injuring any other person.

2. Hand-held Signs constructed of materials that create a hazard
to other people are not permitted. Signs constructed of rigid
materials, including sticks, poles, wood, metal, hard plastic, or other
materials that could be construed as a hazard are not permitted.

3. Any person holding or carrying a Sign at a speech,
performance, or other Event will exercise due care to avoid blocking
the view of any other person observing the speech, performance, or
Event. Depending on the venue, this may mean that Signs may be
displayed only around the perimeter of a room or an audience.

4. Alaw enforcement officer orother authorized TWU employee,
may take reasonable steps to ensure compliance with this policy,
including warning any person that his or her Sign is being handled in
violation of this policy. If the violation persists after a clear warning,
the law enforcement officer or other authorized TWU employee may
confiscate the Sign. A law enforcement officer may take any action
necessary to keep the peace including issuing a criminal trespass
warning to the violator.
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c. Paid advertising in a publication primarily devoted to 
promoting the views of a not-for-profit organization or to other 
bona fide editorial content distinct from the paid advertising. 

3. All other advertising in Literature distributed on campus is 
prohibited. 

D. Clean up of Abandoned Literature 

Any person or organization distributing Literature on campus will be 
responsible for picking up all copies dropped on the ground in the area 
where the Literature was distributed. Literature left behind after a 
reasonable amount of time may be disposed of by TWU staff. 

V. Signs and Banners 

A. General Rule on Signs  

Subject to the guidelines in this policy, a TWU-affiliated person or 
organization may display a Sign by holding or carrying it, or by displaying it 
at a table or by posting it on a bulletin board, or other designated location.  

B. Hand-Held Signs 

1. Individuals or organizations may display a Sign on campus by 
holding or carrying it by hand or otherwise attaching it to their person. 
Any person holding or carrying a Sign will exercise due care to avoid 
bumping, hitting, or injuring any other person. 

2. Hand-held Signs constructed of materials that create a hazard 
to other people are not permitted. Signs constructed of rigid 
materials, including sticks, poles, wood, metal, hard plastic, or other 
materials that could be construed as a hazard are not permitted. 

3. Any person holding or carrying a Sign at a speech, 
performance, or other Event will exercise due care to avoid blocking 
the view of any other person observing the speech, performance, or 
Event. Depending on the venue, this may mean that Signs may be 
displayed only around the perimeter of a room or an audience. 

4. A law enforcement officer or other authorized TWU employee, 
may take reasonable steps to ensure compliance with this policy, 
including warning any person that his or her Sign is being handled in 
violation of this policy. If the violation persists after a clear warning, 
the law enforcement officer or other authorized TWU employee may 
confiscate the Sign. A law enforcement officer may take any action 
necessary to keep the peace including issuing a criminal trespass 
warning to the violator. 



C. Banners

1. Hand-Held Banners

Individuals and organizations are permittedto display a hand-
held Banner carried by two or more individuals without poles
in the Outdoor Common Areas. Banners on poles are not
permitted.

2. Temporary Banner Space Designations

‘The Division of Student Life will designate Temporary Banner
Spaces where banners may be placed. These spaces will be
in outdoor locations not occupied or controlled by any other
Academic or Administrative Unit.

3. Space Priority

Academic or Administrative Units and Registered Student,
Faculty, or Staff Organizations may hang Banners in locations
designated by TWU. Advance permission is required from the
Academic or Administrative Unit responsible for the location,
and advance reservations are usually required. Academic or
Administrative Units advertising official TWU Events or
programs may be given priority. In locations administered by
Academic or Administrative Units other than the Division of
Student Life, organizations affliated with the Academic or
Administrative Unit administering the location may be given
priority.

4. Time Limits

In locations administered by the Division of Student Life, each
Banner may be hung for one week. The Banner may be
renewed from week to week if space is available. Other
Academic or Administrative Units administering a location for
Banners may limit the time each Banner may hang. Any such
time limit will be applied without discrimination to all
organizations, except that Academic or Administrative Units
may be given preference. The Academic or Administrative
Unit responsible for a Banner location may require that the
physical work of hanging the Banners be performed only by
Department of Facilities Services employees or other
‘appropriate TWU personnel.

5. Members of Public Prohibited from Hanging Banners
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C. Banners  

1. Hand-Held Banners 

Individuals and organizations are permitted to display a hand-
held Banner carried by two or more individuals without poles 
in the Outdoor Common Areas. Banners on poles are not 
permitted. 

2. Temporary Banner Space Designations 

The Division of Student Life will designate Temporary Banner 
Spaces where banners may be placed. These spaces will be 
in outdoor locations not occupied or controlled by any other 
Academic or Administrative Unit. 

3. Space Priority  

Academic or Administrative Units and Registered Student, 
Faculty, or Staff Organizations may hang Banners in locations 
designated by TWU. Advance permission is required from the 
Academic or Administrative Unit responsible for the location, 
and advance reservations are usually required. Academic or 
Administrative Units advertising official TWU Events or 
programs may be given priority. In locations administered by 
Academic or Administrative Units other than the Division of 
Student Life, organizations affiliated with the Academic or 
Administrative Unit administering the location may be given 
priority. 

4. Time Limits  

In locations administered by the Division of Student Life, each 
Banner may be hung for one week. The Banner may be 
renewed from week to week if space is available. Other 
Academic or Administrative Units administering a location for 
Banners may limit the time each Banner may hang. Any such 
time limit will be applied without discrimination to all 
organizations, except that Academic or Administrative Units 
may be given preference. The Academic or Administrative 
Unit responsible for a Banner location may require that the 
physical work of hanging the Banners be performed only by 
Department of Facilities Services employees or other 
appropriate TWU personnel. 

5. Members of Public Prohibited from Hanging Banners 



Temporary Banner Space designations are not open to
members of the public.

VI. Signs in Other Designated Locations (Including Departmental Bulletin Boards)

Each Academic or Administrative Unit may establish rules regarding the posting of
Signs in spaces that Academic or Administrative Unit occupies and controls,
subject to the following requirements:

A. Signs in spaces occupied by Academic or Administrative Units may be:

1. Confined to bulletin boards or other designated locations

2 Subject to viewpoint-neutral rules designed to failtate fair
‘and equal opportunities to post Signs, including limitations on the
size of Signs, limitations on how long they may be posted,
requirements that each Sign show the date it was posted and the
name of the person or organization who posted it

3. Confined to official statements or business of the Academic or
Administrative Unit, or to Certain subject matters of interest within the:
Academic or Administrative Unit, or to Signs posted by persons or
organizations affliated with the Academic or Administrative Unit.

B. Each Academic or Administrative Unit will post on or near each bulletin
board or other designated location that it administers:

1 Either the rules applicable to that bulletin board or location, or
a particular office or internet website where the rules applicable to
that bulletin board or location may be found; and

2. Ifa stamp or initials are required on Signs before they are
posted on that bulletin boardor location, the name and office location
of the person whose stamp or initials are required.

C. Within the scope of the subject matters permitted on a particular bulletin
board or other designated location, no Academic or Administrative Unit will
discriminate on the basis of the political, religious, philosophical, ideological,
or academic viewpoint expressed on a Sign.

D. This Section does not apply to any enclosed bulletin board or display case
that is accessible only to authorized personnel for official TWU business.

VII Tables

A. Subject to the restrictions outined in this Policy, individuals and
organizations may set up tables in the Outdoor Common Areas on the TWU
campus.
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Temporary Banner Space designations are not open to 
members of the public. 

VI. Signs in Other Designated Locations (Including Departmental Bulletin Boards) 

Each Academic or Administrative Unit may establish rules regarding the posting of 
Signs in spaces that Academic or Administrative Unit occupies and controls, 
subject to the following requirements: 

A. Signs in spaces occupied by Academic or Administrative Units may be: 

1. Confined to bulletin boards or other designated locations 

2. Subject to viewpoint-neutral rules designed to facilitate fair 
and equal opportunities to post Signs, including limitations on the 
size of Signs, limitations on how long they may be posted, 
requirements that each Sign show the date it was posted and the 
name of the person or organization who posted it. 

3. Confined to official statements or business of the Academic or 
Administrative Unit, or to certain subject matters of interest within the 
Academic or Administrative Unit, or to Signs posted by persons or 
organizations affiliated with the Academic or Administrative Unit. 

B. Each Academic or Administrative Unit will post on or near each bulletin 
board or other designated location that it administers: 

1. Either the rules applicable to that bulletin board or location, or 
a particular office or internet website where the rules applicable to 
that bulletin board or location may be found; and 

2. If a stamp or initials are required on Signs before they are 
posted on that bulletin board or location, the name and office location 
of the person whose stamp or initials are required. 

C. Within the scope of the subject matters permitted on a particular bulletin 
board or other designated location, no Academic or Administrative Unit will 
discriminate on the basis of the political, religious, philosophical, ideological, 
or academic viewpoint expressed on a Sign. 

D. This Section does not apply to any enclosed bulletin board or display case 
that is accessible only to authorized personnel for official TWU business. 

VII. Tables  

A. Subject to the restrictions outlined in this Policy, individuals and 
organizations may set up tables in the Outdoor Common Areas on the TWU 
campus. 



B. TWU-affiiatedpersons and organizations may reserve tables for use within
TWU buildings or other limited forum venues from which to display
Literature, disseminate information and opinions, and raise funds, subject
to the guidelines in this policy.

C. Individuals and entities sponsoring a table will be responsible for removing
litter from the area around the table before vacating the space.

VIL. Exhibits

A. Academic or Administrative Units, Students, Faculty Members, Staff
Members, or Registered Student, Faculty, and Staff Organizations may
erect General Exhibits and A-Frame Exhibits, subject to the guidelines in
this policy. Advance permission is required from the Division of Student Life,
except that an Academic or Administrative Units may authorize indoor
exhibits in a space that it occupies and controls. Members of the public may
not erect exhibits.

B. Any Academic or Administrative Unit, Student, Faculty Member, Staff
Member, or Registered Student, Faculty, or Staff Organization sponsoring
an exhibit wil be responsible for removing litter from the area around the
exhibit before vacating the space.

C. Application Process

An Academic or Administrative Unit, Student, Faculty Member, Staff
Member, or Registered Student, Faculty, or Staff Organization desiring to
display an outdoor General Exhibit or A-Frame Exhibit will apply on a form
prescribed by the Student Union and Conference Services Office and will
abide by the expectations indicated on the application.

D. Liability

Any Student, Faculty Member, Staff Member, or Registered Student,
Faculty, or Staff Organization sponsoring an exhibit assumes full
responsibility for the exhibit including all injuries or hazards that may arise
from the exhibit. TWU will not be liable for any damage that may occur to
the exhibit, and any Registered Student, Faculty, or Staff Organization
sponsoring the exhibit will indemnify TWU for any claims arising from the
exhibits presence on campus.

IX. Amplified Sound

A. General Rule on Amplified Sound

Individuals and organizations may use Amplified Sound on campus at
designated times and locations, subject to the rules in this policy, with
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B. TWU-affiliated persons and organizations may reserve tables for use within 
TWU buildings or other limited forum venues from which to display 
Literature, disseminate information and opinions, and raise funds, subject 
to the guidelines in this policy. 

C. Individuals and entities sponsoring a table will be responsible for removing 
litter from the area around the table before vacating the space. 

VIII. Exhibits 

A. Academic or Administrative Units, Students, Faculty Members, Staff 
Members, or Registered Student, Faculty, and Staff Organizations may 
erect General Exhibits and A-Frame Exhibits, subject to the guidelines in 
this policy. Advance permission is required from the Division of Student Life, 
except that an Academic or Administrative Units may authorize indoor 
exhibits in a space that it occupies and controls. Members of the public may 
not erect exhibits. 

B. Any Academic or Administrative Unit, Student, Faculty Member, Staff 
Member, or Registered Student, Faculty, or Staff Organization sponsoring 
an exhibit will be responsible for removing litter from the area around the 
exhibit before vacating the space. 

C. Application Process 

An Academic or Administrative Unit, Student, Faculty Member, Staff 
Member, or Registered Student, Faculty, or Staff Organization desiring to 
display an outdoor General Exhibit or A-Frame Exhibit will apply on a form 
prescribed by the Student Union and Conference Services Office and will 
abide by the expectations indicated on the application. 

D. Liability 

Any Student, Faculty Member, Staff Member, or Registered Student, 
Faculty, or Staff Organization sponsoring an exhibit assumes full 
responsibility for the exhibit, including all injuries or hazards that may arise 
from the exhibit. TWU will not be liable for any damage that may occur to 
the exhibit, and any Registered Student, Faculty, or Staff Organization 
sponsoring the exhibit will indemnify TWU for any claims arising from the 
exhibit’s presence on campus. 

IX. Amplified Sound 

A. General Rule on Amplified Sound 

Individuals and organizations may use Amplified Sound on campus at 
designated times and locations, subject to the rules in this policy, with 



advance permission from TWU. This section creates limited exceptions to
the general rule on Disruption.

B. Regulation and Scheduling of Amplified Sound

1 The Division of Student Life may prescribe rules concerning
scheduling, sound levels, the location of speakers and the direction
in which they are pointed, and other rules to facilitate the use of
weekday Amplified Sound areas, to mediate any conflict with TWU
functions and other nearby activities, and to manage environmental
impact. All such rules will be reasonable and nondiscriminatory.

a. Reservations

i. Individuals and organizations wishing to use a
‘weekday Amplified Sound area must reserve the area.
Reservations by TWU-affiliated persons and
organizations must be made with the Division of
Student Life ona form prescribed by the Division of
Student Life. The Division of Student Life will approve
a properly completed application or email request to
reserve an Ampliied Sound area, unless the
application or request must be disapproved under the
criteria listed in this policy. Reservations by members
of the public must be submitted to the following email
address: conferenceservices@twu.edu.

ii. The Division of Student Life may limit the number,
frequency, or duration of reservations for each
applicant to ensure reasonable access for all persons
and organizations desiring to use Amplified Sound on
weekdays.

b. When Amplified Sound areas are not reserved for use for an
‘assembly including Amplified Sound, they are available for
use, for permitted Expressive Activity, without reservation as
part of the Outdoor Common Areas. Any person or
organization using or occupying the space without a
reservation must yield control of the space in time to permit
‘any user with a reservation to begin using the space promptly
atthe beginning of its reserved time.

¢. Individuals and organizations using Amplified Sound are
responsible for maintaining a passageway for pedestrians that
is adequate to the volume of pedestrian traffic passing
through the area. Should the size of the assembly exceed the
maximum number of participants that is safe for a given
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advance permission from TWU. This section creates limited exceptions to 
the general rule on Disruption. 

B. Regulation and Scheduling of Amplified Sound 

1. The Division of Student Life may prescribe rules concerning 
scheduling, sound levels, the location of speakers and the direction 
in which they are pointed, and other rules to facilitate the use of 
weekday Amplified Sound areas, to mediate any conflict with TWU 
functions and other nearby activities, and to manage environmental 
impact. All such rules will be reasonable and nondiscriminatory. 

a. Reservations 

i. Individuals and organizations wishing to use a 
weekday Amplified Sound area must reserve the area. 
Reservations by TWU-affiliated persons and 
organizations must be made with the Division of 
Student Life on a form prescribed by the Division of 
Student Life. The Division of Student Life will approve 
a properly completed application or email request to 
reserve an Amplified Sound area, unless the 
application or request must be disapproved under the 
criteria listed in this policy. Reservations by members 
of the public must be submitted to the following email 
address: conferenceservices@twu.edu.  

ii. The Division of Student Life may limit the number, 
frequency, or duration of reservations for each 
applicant to ensure reasonable access for all persons 
and organizations desiring to use Amplified Sound on 
weekdays. 

b. When Amplified Sound areas are not reserved for use for an 
assembly including Amplified Sound, they are available for 
use, for permitted Expressive Activity, without reservation as 
part of the Outdoor Common Areas. Any person or 
organization using or occupying the space without a 
reservation must yield control of the space in time to permit 
any user with a reservation to begin using the space promptly 
at the beginning of its reserved time. 

c. Individuals and organizations using Amplified Sound are 
responsible for maintaining a passageway for pedestrians that 
is adequate to the volume of pedestrian traffic passing 
through the area. Should the size of the assembly exceed the 
maximum number of participants that is safe for a given 



location, participants wil be directed by campus authorities to
relocate 10 a space that is better suited to the size of the
assembly.

C. Amplified Sound Indoors

Students, Faculty Members, Staff Members, or Registered Student,
Faculty, and Staff Organizations may use Amplified Sound indoors.
Amplified Sound sufficient to be heard throughout the room may be used in
any room in any building, but the Vice President for Student Life or designee
may limit or prohibit sound that would be disruptive outside the room.
Reservations may be required.

X. Public Assemblies

A. General Rules on Public Assemblies

Individuals and organizations may Publicly Assemble on campus in any
place where, at the time of the assembly, the persons assembling are
permitted to be. This right to assemble is subject to the rules in this policy
and to the rules on use of TWU property. No advance permission is required
in the Outdoor Common Areas.

B. Reservations of Space

1. Outdoor Common Areas reservations:

a. Individuals and organizations may reserve a space to
assemble in the Outdoor Common Areas, as defined by this
policy.

b. Reservations by Students, Faculty Members, Staff Members,
or Registered Student, Faculty, and Staff Organizations must
be made with the Division of Student Life on a form prescribed
by the Division of Student Life. Members of the public may
reserve space by making a  fequest to

conferenceservices@twu.edu.

c. Requests for a reservation for such assemblies will be
‘approved in accordance with this policy.

d. If the expected attendance at an assembly is twenty-five or
more people, advance notice of no less than two weeks is
recommended to ensure the requested space may be
reserved. Persons and organizations are encouraged to seek
a reservation of a space that is suited to their assembly's
anticipated size.
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location, participants will be directed by campus authorities to 
relocate to a space that is better suited to the size of the 
assembly. 

C. Amplified Sound Indoors 

Students, Faculty Members, Staff Members, or Registered Student, 
Faculty, and Staff Organizations may use Amplified Sound indoors. 
Amplified Sound sufficient to be heard throughout the room may be used in 
any room in any building, but the Vice President for Student Life or designee 
may limit or prohibit sound that would be disruptive outside the room. 
Reservations may be required. 

X. Public Assemblies  

A. General Rules on Public Assemblies 

Individuals and organizations may Publicly Assemble on campus in any 
place where, at the time of the assembly, the persons assembling are 
permitted to be. This right to assemble is subject to the rules in this policy 
and to the rules on use of TWU property. No advance permission is required 
in the Outdoor Common Areas. 

B. Reservations of Space 

1. Outdoor Common Areas reservations: 

a. Individuals and organizations may reserve a space to 
assemble in the Outdoor Common Areas, as defined by this 
policy. 

b. Reservations by Students, Faculty Members, Staff Members, 
or Registered Student, Faculty, and Staff Organizations must 
be made with the Division of Student Life on a form prescribed 
by the Division of Student Life. Members of the public may 
reserve space by making a request to 
conferenceservices@twu.edu. 

c. Requests for a reservation for such assemblies will be 
approved in accordance with this policy. 

d. If the expected attendance at an assembly is twenty-five or 
more people, advance notice of no less than two weeks is 
recommended to ensure the requested space may be 
reserved. Persons and organizations are encouraged to seek 
a reservation of a space that is suited to their assembly’s 
anticipated size. 



2 Limited Public Forum Areas Reservations:

a. Registered Student, Faculty, or Staff Organizations and
Academic or Administrative Units may reserve a space to
assemble in the Limited Public Forum areas, as defined by
this policy.

b. The Division of Student Life will receive applications for
reservationsof a space within the Limited Public Forum areas.
Applications for a reservation for such assemblies will be
processed under the provisions of this policy.

c. If the expected attendance at an Event with a Guest Speaker
is twenty-five or more people, advance notice of no less than
two weeks is required.

3. Any person or organization with a reservation has the right to
the reserved Room or Space for the time covered by the reservation.
Any person or organization using or occupying the Room or Space
without a reservation must yield control of the Room or Space in time
to permit any user with a reservation to begin using the Room or
‘Space promptly at the beginning of its reserved time.

4 Should the size of any assembly exceed the maximum
number of participants that is safe for a given location, including a
reserved space, assembly participants will be directed by campus
authorities to relocate to a space that is better suited to the size of
the assembly to the extent relocation is practicable.

5. While reservations are not always required, they are strongly
encouraged. Without a reservation, a person or organization may
find the facility locked or the space in use by another person or
organization.

C. Notices and Consultation

1 Persons or organizations may Publicly Assemble on TWU
campus in any place where, at the time of the assembly, the persons
assembling are permitted to be.

2 Persons or organizations that are planning a Public Assembly
in an Outdoor Common Area with or without a Guest Speaker and
expected attendance of more than twenty-five participants, including
potential counter-demonstrators, are encouraged to provide advance
notice of no less than two weeks to the Division of Student Life to
help TWU improve the safety and success of the Expressive Activity.
Members of the public may provide this notice by emailing
specialeventscommittee @twu.edu.
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2. Limited Public Forum Areas Reservations: 

a. Registered Student, Faculty, or Staff Organizations and 
Academic or Administrative Units may reserve a space to 
assemble in the Limited Public Forum areas, as defined by 
this policy. 

b. The Division of Student Life will receive applications for 
reservations of a space within the Limited Public Forum areas. 
Applications for a reservation for such assemblies will be 
processed under the provisions of this policy. 

c. If the expected attendance at an Event with a Guest Speaker 
is twenty-five or more people, advance notice of no less than 
two weeks is required. 

3. Any person or organization with a reservation has the right to 
the reserved Room or Space for the time covered by the reservation. 
Any person or organization using or occupying the Room or Space 
without a reservation must yield control of the Room or Space in time 
to permit any user with a reservation to begin using the Room or 
Space promptly at the beginning of its reserved time. 

4. Should the size of any assembly exceed the maximum 
number of participants that is safe for a given location, including a 
reserved space, assembly participants will be directed by campus 
authorities to relocate to a space that is better suited to the size of 
the assembly to the extent relocation is practicable. 

5. While reservations are not always required, they are strongly 
encouraged. Without a reservation, a person or organization may 
find the facility locked or the space in use by another person or 
organization. 

C. Notices and Consultation 

1. Persons or organizations may Publicly Assemble on TWU 
campus in any place where, at the time of the assembly, the persons 
assembling are permitted to be.  

2. Persons or organizations that are planning a Public Assembly 
in an Outdoor Common Area with or without a Guest Speaker and 
expected attendance of more than twenty-five participants, including 
potential counter-demonstrators, are encouraged to provide advance 
notice of no less than two weeks to the Division of Student Life to 
help TWU improve the safety and success of the Expressive Activity. 
Members of the public may provide this notice by emailing 
specialeventscommittee@twu.edu.  



a. If there is uncertainty about applicable TWU rules, the
‘appropriateness of the planned location, or possible conflict
with other Events, persons and organizations are encouraged
to consult the Division of Student Life.

b. Should the size of the assembly exceed the maximum number
of participants that is safe for a given location, participants will
be directed by campus authorities to relocate to a space that
is better suited to the size of the assembly, or the assembly
may be rescheduled for another time and location.

3. TWU persons or organizations planning an Event in the
Limited Public Forum areas with or without a Guest Speaker and an
expected attendance of more than twenty-five participants, are
required to provide advanced notice of no less than two weeks to the
Division of Student Life to helpTWU improve the safety and success
of the Expressive Activity. Notice will be provided on a form
prescribed by the Division of Student Life. If there is uncertainty
about applicable TWU rules, the appropriateness of the planned
location, or possible conflict with other Events, persons and
organizations are encouraged to consult the Division of Student Life.
Should the size of the assembly exceed the maximum number of
participants that is safe for a given location, participants will be
directed by campus authorities to relocate to a space that is better
suited to the size of the assembly, or the assembly may be
rescheduled for another time and location.

4. ‘The notice and consultation requirements of this section do
not apply to assemblies planned by Academic or Administrative
Units.

5. The notice and consultation requirements of this section
applicable to TWU Students, faculty, staif and organizations may be
waived by the Vice President of Student Life or his or her designee.

6. Registered Student, Faculty, and Staff Organizations are
afforded privileges not available to individual faculty, staff, and
Students. Individuals may not reserve indoor space on campus.

XI. Guest Speakers

A. Location and Form of Presentation

1. Subject to the rules in this policy, individuals and
organizations may present Guest Speakers in areas of the TWU
campus in accordance with the procedures in this section. No
reservation or prior approval is necessary in traditional public forums;
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a. If there is uncertainty about applicable TWU rules, the 
appropriateness of the planned location, or possible conflict 
with other Events, persons and organizations are encouraged 
to consult the Division of Student Life.  

b. Should the size of the assembly exceed the maximum number 
of participants that is safe for a given location, participants will 
be directed by campus authorities to relocate to a space that 
is better suited to the size of the assembly, or the assembly 
may be rescheduled for another time and location.  

3. TWU persons or organizations planning an Event in the 
Limited Public Forum areas with or without a Guest Speaker and an 
expected attendance of more than twenty-five participants, are 
required to provide advanced notice of no less than two weeks to the 
Division of Student Life to help TWU improve the safety and success 
of the Expressive Activity. Notice will be provided on a form 
prescribed by the Division of Student Life. If there is uncertainty 
about applicable TWU rules, the appropriateness of the planned 
location, or possible conflict with other Events, persons and 
organizations are encouraged to consult the Division of Student Life. 
Should the size of the assembly exceed the maximum number of 
participants that is safe for a given location, participants will be 
directed by campus authorities to relocate to a space that is better 
suited to the size of the assembly, or the assembly may be 
rescheduled for another time and location.  

4. The notice and consultation requirements of this section do 
not apply to assemblies planned by Academic or Administrative 
Units.  

5. The notice and consultation requirements of this section 
applicable to TWU Students, faculty, staff and organizations may be 
waived by the Vice President of Student Life or his or her designee.  

6. Registered Student, Faculty, and Staff Organizations are 
afforded privileges not available to individual faculty, staff, and 
Students. Individuals may not reserve indoor space on campus. 

XI. Guest Speakers 

A. Location and Form of Presentation  

1. Subject to the rules in this policy, individuals and 
organizations may present Guest Speakers in areas of the TWU 
campus in accordance with the procedures in this section. No 
reservation or prior approval is necessary in traditional public forums; 



but notice and reservations are encouraged for assemblies of
twenty-five or more people.

2. Registered Student, Faculty, and Staff Organizations and
Academic or Administrative Units may present Guest Speakers in
the Limited Public Forums of the TWU campus. A Guest Speaker
may present a speech or performance, or lead a discussion of
specified duration, ata time announced in advance, in a fixed indoor
location approved by the Division of Student Life.

3. Individuals may not present a Guest Speaker in TWU
buildings or TWU facilities.

4. When reviewing a request to reserve space to present a
Guest Speaker in a traditional public forum or to present a Guest
Speaker in a Limited Public Forum, TWU will not consider any
anticipated controversy related to the Event in determining fees to be
charged. TWU will consider content-neutral and viewpoint-neutral
criteria when reviewing Guest Speakers, including the following:

a. Proposed venue and the size of the audience;

b. Anticipated needs for security;

c. Any other necessary accommodations TWU deems
necessary for the Guest Speaker; and

d. Relevant history of compliance or noncompliance with TWU
policies by the Guest Speaker or the requestor.

B. Application for TWU Building or Facility Space for Presentation of guest
Speakers

In accordance with this policy, all Registered Student, Faculty, and Staff
Organizations that wish to present a Guest Speaker in a TWU building or
facility space will apply through a prescribed process, at least two weeks
before the scheduled Event or any planned advertising for the Event,
whichever is earlier

1 A Registered Student Organization that wishes to present a
‘Guest Speaker will apply to the Division of Student Life at least two
weeks before the scheduled Event or any planned advertising for the
Event, whichever is earlier. The application wil be combined with an
application to reserve the use of a TWU Room or Space for the
Event. The Vice President of Student Life or designee will approve
an application properly made unless it must be disapproved under
the criteria in this policy.
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but notice and reservations are encouraged for assemblies of 
twenty-five or more people. 

2. Registered Student, Faculty, and Staff Organizations and 
Academic or Administrative Units may present Guest Speakers in 
the Limited Public Forums of the TWU campus. A Guest Speaker 
may present a speech or performance, or lead a discussion of 
specified duration, at a time announced in advance, in a fixed indoor 
location approved by the Division of Student Life. 

3. Individuals may not present a Guest Speaker in TWU 
buildings or TWU facilities. 

4. When reviewing a request to reserve space to present a 
Guest Speaker in a traditional public forum or to present a Guest 
Speaker in a Limited Public Forum, TWU will not consider any 
anticipated controversy related to the Event in determining fees to be 
charged. TWU will consider content-neutral and viewpoint-neutral 
criteria when reviewing Guest Speakers, including the following: 

a. Proposed venue and the size of the audience; 

b. Anticipated needs for security; 

c. Any other necessary accommodations TWU deems 
necessary for the Guest Speaker; and 

d. Relevant history of compliance or noncompliance with TWU 
policies by the Guest Speaker or the requestor. 

B. Application for TWU Building or Facility Space for Presentation of guest 
Speakers 

In accordance with this policy, all Registered Student, Faculty, and Staff 
Organizations that wish to present a Guest Speaker in a TWU building or 
facility space will apply through a prescribed process, at least two weeks 
before the scheduled Event or any planned advertising for the Event, 
whichever is earlier: 

1. A Registered Student Organization that wishes to present a 
Guest Speaker will apply to the Division of Student Life at least two 
weeks before the scheduled Event or any planned advertising for the 
Event, whichever is earlier. The application will be combined with an 
application to reserve the use of a TWU Room or Space for the 
Event. The Vice President of Student Life or designee will approve 
an application properly made unless it must be disapproved under 
the criteria in this policy. 



2 A Registered Faculty Organization that wishes to present a
Guest Speaker will apply to the Office of the Executive Vice
President for Academic Affairs and Provost and at least two weeks

before the scheduled Event or any planned advertising for the Event,
whichever is earlier. The application will be combined with an
application to reserve the use of a TWU Room or Space for the
Event. The provost will approve an application properly made in
consultation with the Vice President of Student Life unless it must be
disapproved under the criteria in this policy.

3. A Registered Staff Organization that wishes to present a
‘Guest Speaker will apply to the TWU Chief Financial Officer at least
two weeks before the scheduled Event or any planned advertising
for the Event, whichever is earlier. The application will be combined
with an application to reserve the use of a TWU Room or Space for
the Event. The Chief Financial Officer will approve an application
properly made in consultation with the Vice President of Student Life
or designee unless it must be disapproved under the criteria in this
policy.

C. Obligations of Presenting Organization

Registered Student, Faculty, and Staff Organizations that present a Guest
‘Speaker in a TWU building or facility must make clear that:

1 The organization, and not TWU, invited the Guest Speaker;
and

2. The views expressedby the Guest Speaker are his or her own
and do not necessarily represent the views of TWU

D. Prohibition on Guest Speakers

1. AGuest Speaker may not:

a. Accost potential listeners who have not chosen to attend the
speech, performance, or discussion; or

b. Help staff a table or exhibit set up outside the common
outdoor areas or in TWU building or facilities.

2. No Registered Student, Faculty, or Staff Organization may
present a Guest Speaker in violation of the prohibitions against
Commercial Speech.

XII. Responding to Speech, Expression, and Assembly
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2. A Registered Faculty Organization that wishes to present a 
Guest Speaker will apply to the Office of the Executive Vice 
President for Academic Affairs and Provost and at least two weeks 
before the scheduled Event or any planned advertising for the Event, 
whichever is earlier. The application will be combined with an 
application to reserve the use of a TWU Room or Space for the 
Event. The provost will approve an application properly made in 
consultation with the Vice President of Student Life unless it must be 
disapproved under the criteria in this policy. 

3. A Registered Staff Organization that wishes to present a 
Guest Speaker will apply to the TWU Chief Financial Officer at least 
two weeks before the scheduled Event or any planned advertising 
for the Event, whichever is earlier. The application will be combined 
with an application to reserve the use of a TWU Room or Space for 
the Event. The Chief Financial Officer will approve an application 
properly made in consultation with the Vice President of Student Life 
or designee unless it must be disapproved under the criteria in this 
policy. 

C. Obligations of Presenting Organization  

Registered Student, Faculty, and Staff Organizations that present a Guest 
Speaker in a TWU building or facility must make clear that: 

 

1. The organization, and not TWU, invited the Guest Speaker; 
and 

2. The views expressed by the Guest Speaker are his or her own 
and do not necessarily represent the views of TWU. 

D. Prohibition on Guest Speakers 

1. A Guest Speaker may not: 

a. Accost potential listeners who have not chosen to attend the 
speech, performance, or discussion; or 

b. Help staff a table or exhibit set up outside the common 
outdoor areas or in TWU building or facilities. 

2. No Registered Student, Faculty, or Staff Organization may 
present a Guest Speaker in violation of the prohibitions against 
Commercial Speech. 

XII. Responding to Speech, Expression, and Assembly  



A. General Rule on Responding

1. Individuals and organizations may respond to the speech,
expression, or assembly of others, subject to all the rules in this
section.

2. Responders may not damage or deface Signs or exhibits,
disrupt Public Assemblies, block the view of participants, or prevent
speakers from being heard.

3. Means of response that are permitted in many locations and
without advance permission or reservation, such as Signs,
distribution of Literature, and Public Assembly without Amplified
Sound, may be used immediately and in any location authorized in
this section.

4. Means of response that require advance permission or
reservation, such as Temporary Banners, A-Frame Exhibits, General
Exhibits, and Amplified Sound, may be used as soon as the needed
permission or reservation may be arranged. Temporary Banner
Space, Temporary Outdoor Exhibit space, and some Amplified
Sound areas may be unavailable on short notice because of earlier
reservations, but the Vice President of Student Life or designee will
expedite approval of available Temporary Banner Spaces, available
Temporary Outdoor Exhibit spaces, and Amplified Sound areas
where necessary to permit appropriate response to other speech,
‘assembly, or expression.

5. Means of response that are confined to authorized locations,
such as Banners, Exhibits, and Amplified Sound, may be used only
in those locations. It is not possible to respond to Amplified Sound
with Amplified Sound in the same location; similarly, if an Exhibit or
Public Assembly is in a location where Amplified Sound is not
permitted, it is not possible to respond with Amplified Sound in that
location. In either case, itis possible to respond with Amplified Sound
in another location and to use Signs or distribution of Literature to
advertise the response at the other location.

B. Police Protection

1. ltis the responsibility of TWU to protect the safety of all
persons on campus and to provide police protection for speakers,
Public Assemblies, persons staffing or viewing exhibits, and other
Events. The normal patrolling of officers during regular duty areas in
the area of such Events will be at the cost of TWU. When the
magnitude, timing, or nature of an Event in a TWU building, TWU
facility, or other areas of TWU's Limited Public Forum requires
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A. General Rule on Responding 

1. Individuals and organizations may respond to the speech, 
expression, or assembly of others, subject to all the rules in this 
section. 

2. Responders may not damage or deface Signs or exhibits, 
disrupt Public Assemblies, block the view of participants, or prevent 
speakers from being heard. 

3. Means of response that are permitted in many locations and 
without advance permission or reservation, such as Signs, 
distribution of Literature, and Public Assembly without Amplified 
Sound, may be used immediately and in any location authorized in 
this section. 

4. Means of response that require advance permission or 
reservation, such as Temporary Banners, A-Frame Exhibits, General 
Exhibits, and Amplified Sound, may be used as soon as the needed 
permission or reservation may be arranged. Temporary Banner 
Space, Temporary Outdoor Exhibit space, and some Amplified 
Sound areas may be unavailable on short notice because of earlier 
reservations, but the Vice President of Student Life or designee will 
expedite approval of available Temporary Banner Spaces, available 
Temporary Outdoor Exhibit spaces, and Amplified Sound areas 
where necessary to permit appropriate response to other speech, 
assembly, or expression. 

5. Means of response that are confined to authorized locations, 
such as Banners, Exhibits, and Amplified Sound, may be used only 
in those locations. It is not possible to respond to Amplified Sound 
with Amplified Sound in the same location; similarly, if an Exhibit or 
Public Assembly is in a location where Amplified Sound is not 
permitted, it is not possible to respond with Amplified Sound in that 
location. In either case, it is possible to respond with Amplified Sound 
in another location and to use Signs or distribution of Literature to 
advertise the response at the other location. 

B. Police Protection 

1. It is the responsibility of TWU to protect the safety of all 
persons on campus and to provide police protection for speakers, 
Public Assemblies, persons staffing or viewing exhibits, and other 
Events. The normal patrolling of officers during regular duty areas in 
the area of such Events will be at the cost of TWU. When the 
magnitude, timing, or nature of an Event in a TWU building, TWU 
facility, or other areas of TWU’s Limited Public Forum requires 



overtime hours from police officers (including contract hours for
officers hired from other departments or private security agencies),
TWU will charge the cost of overtime or contract officers to the
person or organization sponsoring the Event or exhibit that requires
overtime police protection. The purpose is to charge for police
overtime where reasonably possible, but not to charge for police
overtime made necessary by the content of speech at the Event or
by the controversy associated with any Event

a. TWU persons or organizations planning such Events should
budget for the cost of police protection. A reasonable and
nondiscriminatory fee for overtime police work will be charged
to the Registered Student, Faculty, or Staff Organization for
Events in a TWU building, TWU facility, or other area of
TWU's Limited Public Forum that require overtime police
protection; and

b. Charge a price for admission; or

c. Have a paid speaker, band, or other Off-Campus Person or
Organization for services at the Event.

2. TWU will have the sole power to decide, after reasonable
consultation with the person or organization planning the Event,
whether and to what extent overtime police protection is required. No
fee will be charged for officers assigned because of poliical,
religious, philosophical, ideological, or academic controversy
anticipated or actually experienced at the Event. All fees will be
based on the number of officers required for an uncontroversial
Event of the same size and kind, in the same place and at the same
time of day, handing the same amount of cash.

3. Nothing in this Section applies to any interdepartmental
charge or transfer among units or accounts funded by TWU.

C. Enforcement

1 Section 51.9315 of the Texas Education Code (‘Section
51.9315") prohibits Students, Registered Student Organizations, and
Faculty from unduly interfering with the Expressive Activities of
others on campus.

2. Students wishing to make a grievance regarding a violation of
Section 51.9315 may report it via TWU's Ethics & Compliance
Hotline.

3 A Student who violates a prohibition in this policy may be
disciplined under the procedures in the URP 06.200: Student Code
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overtime hours from police officers (including contract hours for 
officers hired from other departments or private security agencies), 
TWU will charge the cost of overtime or contract officers to the 
person or organization sponsoring the Event or exhibit that requires 
overtime police protection. The purpose is to charge for police 
overtime where reasonably possible, but not to charge for police 
overtime made necessary by the content of speech at the Event or 
by the controversy associated with any Event. 

a. TWU persons or organizations planning such Events should 
budget for the cost of police protection. A reasonable and 
nondiscriminatory fee for overtime police work will be charged 
to the Registered Student, Faculty, or Staff Organization for 
Events in a TWU building, TWU facility, or other area of 
TWU’s Limited Public Forum that require overtime police 
protection; and 

b. Charge a price for admission; or 

c. Have a paid speaker, band, or other Off-Campus Person or 
Organization for services at the Event. 

2. TWU will have the sole power to decide, after reasonable 
consultation with the person or organization planning the Event, 
whether and to what extent overtime police protection is required. No 
fee will be charged for officers assigned because of political, 
religious, philosophical, ideological, or academic controversy 
anticipated or actually experienced at the Event. All fees will be 
based on the number of officers required for an uncontroversial 
Event of the same size and kind, in the same place and at the same 
time of day, handling the same amount of cash. 

3. Nothing in this Section applies to any interdepartmental 
charge or transfer among units or accounts funded by TWU. 

C. Enforcement 

1. Section 51.9315 of the Texas Education Code (“Section 
51.9315”) prohibits Students, Registered Student Organizations, and 
Faculty from unduly interfering with the Expressive Activities of 
others on campus. 

2. Students wishing to make a grievance regarding a violation of 
Section 51.9315 may report it via TWU’s Ethics & Compliance 
Hotline. 

3. A Student who violates a prohibition in this policy may be 
disciplined under the procedures in the URP 06.200: Student Code 



of Conduct. A Registered Student Organization that violates a
prohibition in this policy may also be disciplined under the
procedures in the Student Code of Conduct.

4. AFaculty Member who violatesa prohibition in this policy may
be disciplined under applicable procedures provided by other rules,
including URP 02.330: Faculty Responsibilities, Standards of
Conduct, and Disciplinary Processes. If no such procedures exist,
violations by Faculty Members will be referred to the Office of the
Executive Vice President for Academic Affairs and Provost.

5. A Staff Member who violates a prohibition in this policy may
be disciplined under applicable procedures provided by other rules,
including URP 05.600: Staff Standards of Conduct and Disciplinary
Process. If no such procedures exist, violations by Staif Members
will be referred to the Office of Human Resources.

6. Authorized TWU employees may prevent imminently
threatened violations, or end ongoing violations, of prohibition of
this policy, by explanation and persuasion, by reasonable physical
intervention, by arrest of violators, or by any other lawful measures.
Alternatively, or additionally, they may initiate disciplinary
proceedings. Discretion regarding the means and necessity of
enforcement will be vested in the chief of police, or in TWU
employees designated by the Chancellor and President, as
appropriate, but such discretion will be exercised without regard to
the viewpoint of any speaker.

7. TWU Students, Faculty Members, Staff Members, and
Registered Student, Faculty, and Staff Organizations on the TWU
campus will comply with instructions from TWU administrators and
law enforcement officials at the scene. A TWU-affliated person or
organization that complies with instructions limiting speech,
expression, or assembly may test the propriety of that order in an
appeal.

8 Members of the public or organizations not affiliated with TWU
that are on the TWU campus and violate a prohibition in this policy
may be subject to criminal trespass charges, arrest, or other lawful
measures.

D. Appeals

1. A TWU-affiliated person or organization that is denied
permission for an activity requiring advance permission under this
policy may appeal the denial of permission under the policies
identified below.
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of Conduct. A Registered Student Organization that violates a 
prohibition in this policy may also be disciplined under the 
procedures in the Student Code of Conduct. 

4. A Faculty Member who violates a prohibition in this policy may 
be disciplined under applicable procedures provided by other rules, 
including URP 02.330: Faculty Responsibilities, Standards of 
Conduct, and Disciplinary Processes. If no such procedures exist, 
violations by Faculty Members will be referred to the Office of the 
Executive Vice President for Academic Affairs and Provost. 

5. A Staff Member who violates a prohibition in this policy may 
be disciplined under applicable procedures provided by other rules, 
including URP 05.600: Staff Standards of Conduct and Disciplinary 
Process. If no such procedures exist, violations by Staff Members 
will be referred to the Office of Human Resources. 

6. Authorized TWU employees may prevent imminently 
threatened violations, or end ongoing violations, of a prohibition of 
this policy, by explanation and persuasion, by reasonable physical 
intervention, by arrest of violators, or by any other lawful measures. 
Alternatively, or additionally, they may initiate disciplinary 
proceedings. Discretion regarding the means and necessity of 
enforcement will be vested in the chief of police, or in TWU 
employees designated by the Chancellor and President, as 
appropriate, but such discretion will be exercised without regard to 
the viewpoint of any speaker.  

7. TWU Students, Faculty Members, Staff Members, and 
Registered Student, Faculty, and Staff Organizations on the TWU 
campus will comply with instructions from TWU administrators and 
law enforcement officials at the scene. A TWU-affiliated person or 
organization that complies with instructions limiting speech, 
expression, or assembly may test the propriety of that order in an 
appeal. 

8. Members of the public or organizations not affiliated with TWU 
that are on the TWU campus and violate a prohibition in this policy 
may be subject to criminal trespass charges, arrest, or other lawful 
measures. 

D. Appeals  

1. A TWU-affiliated person or organization that is denied 
permission for an activity requiring advance permission under this 
policy may appeal the denial of permission under the policies 
identified below. 



2 A TWU-affiliated person or organization that complies with an
on-the-scene order limiting speech, expression, or assembly may,
on or before the fifth business day after complying with the order, file
an appeal to determine the propriety of the order limiting the speech,
expression, or assembly. The question on appeal will be whether,
under the circumstances as they reasonably appeared at the time of
the order, the appellants speech, expression, or assembly should
have been permitted to continue. Such an appeal may be useful to
clarify the meaning of a rule, or to resolve a factual dispute that may
recur if the appellant desires to resume the speech, expression, or
‘assembly that was limited by the order.

3. An appeal authorized by this policy will be filed and heard
under the procedures and in the manner set forth in either the URP
06.200: Student Code of Conduct, URP 05.600: Staff Standards of
Conduct and Disciplinary Process, and URP 02.330: Faculty
Responsibilities, Standards of Conduct, and Disciplinary Processes,
whichever applies to the appellant

XIII. Retaliation

A. Retaliation against a person who reports a potential violation under this
policy, assists someone with a report of a violation, or participates in any
manner in an investigation or in the resolution of a complaint made under
this policy is strictly prohibited and will not be tolerated. Retaliation includes
threats, intimidation, reprisals, and/or adverse actions related to an
individual's employment or education.

B. TWU will take appropriate steps to assure a person who in good faith
reports, complains about, or participates in an investigation under this policy
will not be subjected to retaliation. Individuals who believe they are
experiencing retaliation are strongly encouraged to lodge a complaint with
TWU's Ethics & Compliance Hotline.

Ethics & Compliance Hotline Contact Information

1 Online: Lighthouse TWU Website

2. English: 844-406-0004

3 Spanish: 800-216-1288

4. Email: reports@lighthouse-services.com (must include TWU
in report)

s. Fax: 215-689-3885 (must include TWU in report)

REVIEW
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2. A TWU-affiliated person or organization that complies with an 
on-the-scene order limiting speech, expression, or assembly may, 
on or before the fifth business day after complying with the order, file 
an appeal to determine the propriety of the order limiting the speech, 
expression, or assembly. The question on appeal will be whether, 
under the circumstances as they reasonably appeared at the time of 
the order, the appellant’s speech, expression, or assembly should 
have been permitted to continue. Such an appeal may be useful to 
clarify the meaning of a rule, or to resolve a factual dispute that may 
recur if the appellant desires to resume the speech, expression, or 
assembly that was limited by the order. 

3. An appeal authorized by this policy will be filed and heard 
under the procedures and in the manner set forth in either the URP 
06.200: Student Code of Conduct, URP 05.600: Staff Standards of 
Conduct and Disciplinary Process, and URP 02.330: Faculty 
Responsibilities, Standards of Conduct, and Disciplinary Processes, 
whichever applies to the appellant. 

XIII. Retaliation 

A. Retaliation against a person who reports a potential violation under this 
policy, assists someone with a report of a violation, or participates in any 
manner in an investigation or in the resolution of a complaint made under 
this policy is strictly prohibited and will not be tolerated. Retaliation includes 
threats, intimidation, reprisals, and/or adverse actions related to an 
individual's employment or education.  

B. TWU will take appropriate steps to assure a person who in good faith 
reports, complains about, or participates in an investigation under this policy 
will not be subjected to retaliation. Individuals who believe they are 
experiencing retaliation are strongly encouraged to lodge a complaint with 
TWU’s Ethics & Compliance Hotline. 

Ethics & Compliance Hotline Contact Information  

1. Online: Lighthouse TWU Website  

2. English: 844-406-0004  

3. Spanish: 800-216-1288  

4. Email: reports@lighthouse-services.com (must include TWU 
in report)  

5. Fax: 215-689-3885 (must include TWU in report) 

REVIEW  



‘This policy will remain in effect and published until it is reviewed, updated, or archived.
“This policy is to be reviewed once every six years. Interim review may be required as a
result of updates to federal and state law or regulations, Board of Regents policies, or
internal processes or procedures.
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Texas Woman's University
University Regulation and Procedure

Regulation and Procedure Name: Speech, Expression, and Assembly

Regulation and Procedure .Number. URP: 01.200

Policy Owner: Academic Affairs, Finance and
Administration, and Student Life

POLICY STATEMENT

Texas Woman's University (‘TWU') recognizes freedom of speech and expression as
fundamental rights, and is committed to ensuring free, robust, and uninhibited debate and
deliberations by TWU Students, Faculty Members, Staff Members, and members of the
public. This policy is intended to protect the expressive rights of persons guaranteed by
the constitutions and laws of the United States and the State of Texas, by recognizing
freedomofspeech and assembly as central to the missionofTWU, and by ensuring that
all persons may assemble peaceably on TWU campuses for Expressive Activities,
including to listen to or observe the Expressive Activities of others.

Itis the responsibilityofTWU to operate and maintain an effective and efficient institution
of higher education. At times, this requires the regulationof the time, place, and manner
of speech, assembly, and other Expressive Activities on TWU's campus. Students,
Faculty Members, Staff Members, and members of the public are free to express their
views, individually or in organized groups,orallyor in writing or by other symbols, on any
topic, on TWU campus, subject only to the rules necessary to preserve the equal rights
of others and the other functions of TWU. TWU will not discriminate on the basis of the
political, religious, philosophical, ideological, or academic viewpoint expressed by any
person, either in the enforcement and administrationofthese rules or otherwise.

Teaching, research, and other official functionsofTWU will have priority in allocating the
use of space on campus. This policy does not apply to official academic and
administrative activities and functionsof TWU.

‘The TWU Department of Public Safety (‘DPS’) may immediately enforce these rules if a
violation constitutes a breachof the peace or compromises public safety.

APPLICABILITY

‘This policy is applicable to TWU Students, Faculty, Staff, and Guests.
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DEFINITIONS

1. “A-Frame Exhibit’ means a movable and sell-supported sign board
designed to stand on the ground and remain overnight in a temporary
outdoor exhibit space. A-Frame exhibits may not exceed five feet in height
or width. Structures that do not meet this criterion will be considered
General Exhibits and will be subject to the rules in this policy on General
Exhibits.

2. "Academic or Administrative Unit” means an office or department of TWU.

3. “Amplified Sound" means a volume that is increased by any electric,
electronic, mechanical, or motor-powered means. Shouting, group
chanting, and acoustic musical instruments are exempt from this definition
and are not subject to the special rules on Amplified Sound but are subject
to general rules on Disruption.

4. “Banner means an affixed, stationary sign between poles or affixed to a
stake in ground.

5. “Commercial Speech" means a speech or writing on behalf of a business
with the intent of eaming revenue or a profit or promoting the business.
Words or symbols on personal apparel, or on decals or bumper stickers
affixed to a vehicle by an owner of that vehicle, are not Commercial Speech
within this definition. Unadorned acknowledgments or thanks to donors are
not Commercial Speech within this definition.

6. "Day’ means an 8:00 am. to 5:00 p.m. calendar day; this excludes
weekends, TWU holidays, skeleton crew days, and days on which regularly
scheduled classes are suspended due to emergent situations. “TWU
holiday’ and "skeleton crew days" mean days identified in the holiday
schedule published by the Office of Human Resource Services. If a deadiine
defined in this policy falls on a Saturday, Sunday, TWU holiday, or skeleton
crew day, that deadine will be moved to the next day.

7. “Disruption” means a speech, expression, or assembly conducted in a way
that intentionally or unintentionally disrupts or interferes with: any teaching,
research, administration, or other function of TWU; the flow of pedestrian
and vehicular traffic on the TWU campus; or the Expressive Activities of
others under the rules in this policy. Except in the most extreme cases,
interference and disruption are unavoidably contextual. We cannot escape
relying on the judgment and fairmess of TWU authorities in particular cases.
In this context where difficult enforcement judgments are unavoidable, itis
especially important to remind administrators and law enforcement officials
that their judgments should not be influenced by the viewpoint of those
claiming disruption or of those allegedly disrupting. Potentially disruptive
Events can often proceed without disruption if participants, administrators,
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DEFINITIONS 

1. “A-Frame Exhibit” means a movable and self-supported sign board 
designed to stand on the ground and remain overnight in a temporary 
outdoor exhibit space. A-Frame exhibits may not exceed five feet in height 
or width. Structures that do not meet this criterion will be considered 
General Exhibits and will be subject to the rules in this policy on General 
Exhibits. 

2. “Academic or Administrative Unit” means an office or department of TWU. 

3. “Amplified Sound” means a volume that is increased by any electric, 
electronic, mechanical, or motor-powered means. Shouting, group 
chanting, and acoustic musical instruments are exempt from this definition 
and are not subject to the special rules on Amplified Sound but are subject 
to general rules on Disruption. 

4. “Banner” means an affixed, stationary sign between poles or affixed to a 
stake in ground. 

5. “Commercial Speech” means a speech or writing on behalf of a business 
with the intent of earning revenue or a profit or promoting the business. 
Words or symbols on personal apparel, or on decals or bumper stickers 
affixed to a vehicle by an owner of that vehicle, are not Commercial Speech 
within this definition. Unadorned acknowledgments or thanks to donors are 
not Commercial Speech within this definition. 

6. “Day” means an 8:00 a.m. to 5:00 p.m. calendar day; this excludes 
weekends, TWU holidays, skeleton crew days, and days on which regularly 
scheduled classes are suspended due to emergent situations. “TWU 
holiday” and "skeleton crew days" mean days identified in the holiday 
schedule published by the Office of Human Resource Services. If a deadline 
defined in this policy falls on a Saturday, Sunday, TWU holiday, or skeleton 
crew day, that deadline will be moved to the next day.  

7. “Disruption” means a speech, expression, or assembly conducted in a way 
that intentionally or unintentionally disrupts or interferes with: any teaching, 
research, administration, or other function of TWU; the flow of pedestrian 
and vehicular traffic on the TWU campus; or the Expressive Activities of 
others under the rules in this policy. Except in the most extreme cases, 
interference and disruption are unavoidably contextual. We cannot escape 
relying on the judgment and fairness of TWU authorities in particular cases. 
In this context where difficult enforcement judgments are unavoidable, it is 
especially important to remind administrators and law enforcement officials 
that their judgments should not be influenced by the viewpoint of those 
claiming disruption or of those allegedly disrupting. Potentially disruptive 
Events can often proceed without disruption if participants, administrators, 



and law enforcement officials cooperate to avoid disruption without stopping
the Event. In cases of marginal or unintentional disruption, administrators
and law enforcement officials should clearly state what they consider
disruptive and seek voluntary compliance before stopping the Event or
resorting to disciplinary charges or arrest.

8. “Event” means something that occurs in a certain place during a particular
interval of time. Events include but are not limited to Guest Speakers,
exhibits, tables, distribution of Literature, Signs, and Public Assemblies, as.
those terms are defined in this policy.

9. “Expressive Activities” means a speech or expressive conduct protected by
the First Amendment to the United States Constitution or by Section 8,
Atticle |, Texas Constitution. This includes assemblies, protests, speeches,
the distribution of written material, the carrying of Signs, and the circulation
of petitions. For purposes of this policy, Expressive Activities do not include
Commercial Speech.

10. “Faculty Member and Staff Member” means any person who is employed
by TWU.

11. “General Exhibit’ means an object or collection of related objects, which is:
designed to stand on the ground or on a raised surface, which is not a table;
is designed for temporary display; and, not permanently attached to the
ground. For the purposes of this policy, chalking may be considered a form
of a General Exhibit.

12. “Guest Speaker” means a speaker or performer who is a guest or visitor at
TWU.

13. “Harassment” means unwelcome verbal or physical conduct because of
Tace. color, national origin, religion, sex, sexual orientation, gender identi.
gender expression, age. disability, genetic information, veteran status or
any other characteristic protected under applicable federal or state law
when such conduct creates an intimidating, hostile, or offensive
environment and is:

a Sufficiently severe.pervasive,orpersistentthat it interferes
with astudent'sability to participateinor benefitfromeducational
programsoractivities:or

b. Sufficiently severe, pervasive, or persistent that it
unreasonably interferes with an Employee's work performance or
creates an intimidating, hostile, or offensive work environment.

bc. Petty slights, annoyances, and isolated incidents (unless
extremely serious) will not rise to the level of harassment for the
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and law enforcement officials cooperate to avoid disruption without stopping 
the Event. In cases of marginal or unintentional disruption, administrators 
and law enforcement officials should clearly state what they consider 
disruptive and seek voluntary compliance before stopping the Event or 
resorting to disciplinary charges or arrest. 

8. “Event” means something that occurs in a certain place during a particular 
interval of time. Events include but are not limited to Guest Speakers, 
exhibits, tables, distribution of Literature, Signs, and Public Assemblies, as 
those terms are defined in this policy.  

9. “Expressive Activities” means a speech or expressive conduct protected by 
the First Amendment to the United States Constitution or by Section 8, 
Article I, Texas Constitution. This includes assemblies, protests, speeches, 
the distribution of written material, the carrying of Signs, and the circulation 
of petitions. For purposes of this policy, Expressive Activities do not include 
Commercial Speech. 

10. “Faculty Member and Staff Member” means any person who is employed 
by TWU. 

11. “General Exhibit” means an object or collection of related objects, which is: 
designed to stand on the ground or on a raised surface, which is not a table; 
is designed for temporary display; and, not permanently attached to the 
ground. For the purposes of this policy, chalking may be considered a form 
of a General Exhibit. 

12. “Guest Speaker” means a speaker or performer who is a guest or visitor at 
TWU. 

13. “Harassment” means unwelcome verbal or physical conduct because of 
race, color, national origin, religion, sex, sexual orientation, gender identity, 
gender expression, age, disability, genetic information, veteran status or 
any other characteristic protected under applicable federal or state law 
when such conduct creates an intimidating, hostile, or offensive 
environment and is:  

a. Sufficiently severe, pervasive, or persistent that it interferes 
with a student’s ability to participate in or benefit from educational 
programs or activities; or  
 

b. Sufficiently severe, pervasive, or persistent that it 
unreasonably interferes with an Employee’s work performance or 
creates an intimidating, hostile, or offensive work environment. 
 

b.c. Petty slights, annoyances, and isolated incidents (unless 
extremely serious) will not rise to the level of harassment for the 



purpose of this policy. To constitute a policy violation, the conduct
must create a work or_educational_environment that would_be
intimidating, hostile, or offensive to reasonable people. Offensive
conduct may include, but is not limited to, offensive jokes, slurs,
epithets or name calling, physical assaults or threats. intimidation.
tidicule_or_mockery, insults or_put-downs, offensive objects or
pictures, and interference with work or educational performance.

42.14."Limited Public Forum" means a TWU property, both indoors and outdoors,
that is not part of the outdoor common area. This includes spaces
dedicated to temporary outdoor Banners, spaces dedicated to temporary
outdoor banners, spaces dedicated to temporary outdoor exhibits,
residential outdoor spaces managed by TWU Housing and Dining

43.15"Literature" means any printed material, including any newspaper,
magazine, or other publication, and any leaflet, flyer, or other informal
matter, that is produced in multiple copies for distribution to potential
readers.

44.16."Off-Campus person or Organization” means any person, organization, or
business that is not:

cd. An Academic or Administrative Unit

de. ARegistered Student, Faculty, or Staff Organization.

ef. AStudent, Faculty Member, or Staff Member.

45.17."Outdoor Common Areas” means TWU's public streets, sidewalks, green
space, and similar outdoor areas that are freely accessible to the TWU
community and the public. These areas are not used for dedicated TWU
business or an Event, an educational function, or a research function on a
permanent basis. They do not include the outside surfaces of a TWU
building, surfaces associated with or connected to a TWU building, a TWU
structure, spaces dedicated to temporary outdoor Banners, spaces
dedicated to temporary outdoor exhibits, or any other space within TWU's
Limited Public Forums. Outdoor Common Areas are designated by state
law as Traditional Public Forums.

46.18.“Publicly Assemble and Public Assembly” means any gathering of persons,
including discussions, rallies and demonstrations.

47.19."Registered Student, Faculty, or Staff Organization” means a student
organization (sponsored or registered) under URP 06.400: Student
Organizations and any faculty and/or staff organization recognized by the
Chancellor's Office.
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purpose of this policy.  To constitute a policy violation, the conduct 
must create a work or educational environment that would be 
intimidating, hostile, or offensive to reasonable people. Offensive 
conduct may include, but is not limited to, offensive jokes, slurs, 
epithets or name calling, physical assaults or threats, intimidation, 
ridicule or mockery, insults or put-downs, offensive objects or 
pictures, and interference with work or educational performance. 
 

12.14. “Limited Public Forum” means a TWU property, both indoors and outdoors, 
that is not part of the outdoor common area.  This includes spaces 
dedicated to temporary outdoor Banners, spaces dedicated to temporary 
outdoor banners, spaces dedicated to temporary outdoor exhibits, 
residential outdoor spaces managed by TWU Housing and Dining.  

13.15. “Literature” means any printed material, including any newspaper, 
magazine, or other publication, and any leaflet, flyer, or other informal 
matter, that is produced in multiple copies for distribution to potential 
readers. 

14.16. “Off-Campus person or Organization” means any person, organization, or 
business that is not:  

c.d. An Academic or Administrative Unit. 
  

d.e. A Registered Student, Faculty, or Staff Organization. 
  

e.f. A Student, Faculty Member, or Staff Member. 
 

15.17. “Outdoor Common Areas” means TWU’s public streets, sidewalks, green 
space, and similar outdoor areas that are freely accessible to the TWU 
community and the public. These areas are not used for dedicated TWU 
business or an Event, an educational function, or a research function on a 
permanent basis. They do not include the outside surfaces of a TWU 
building, surfaces associated with or connected to a TWU building, a TWU 
structure, spaces dedicated to temporary outdoor Banners, spaces 
dedicated to temporary outdoor exhibits, or any other space within TWU’s 
Limited Public Forums. Outdoor Common Areas are designated by state 
law as Traditional Public Forums. 

16.18. “Publicly Assemble and Public Assembly” means any gathering of persons, 
including discussions, rallies and demonstrations.  

17.19. “Registered Student, Faculty, or Staff Organization” means a student 
organization (sponsored or registered) under URP 06.400: Student 
Organizations and any faculty and/or staff organization recognized by the 
Chancellor’s Office.   



48.20."Room or Space” means any room or space, indoorsor outdoors, owned or
controlled by TWU.

49.21."Sign" means any method of visually displaying a message to others.

20.22."Student’ means any individual who, at the time of the Expressive Activity,
has accepted an offer of admission to TWU; has an open academic
program; is taking courses at TWU, either full-time or part-time and pursuing
undergraduate, graduate, or professional studies; is auditing a class; or has
any other continuing relationship with TWU. This includes new students at
orientation, individuals not currently enrolled but who are still seeking a
degree from TWU, dual credit students, non-degree seeking students,
individuals who have completed coursework but are awaiting conferral of a
degree, and any other individual enrolled in a course offered by TWU. For
the purposes of this Policy, an individual who allegedly provided false
information or omitted information on an application shall be considered a
student. Generally speaking, academic programs undergraduate students
close after one year of non-enroliment and academic programs for graduate
students close after two years of non-enrollment.

21.23.“Temporary Banner Space” means a designated outdoor or indoor display
area reserved for Students, Faculty Members, Staff Members, and
Registered Student, Faculty, or Staff Organizations’ use, as managed by
TWU, where a TWU-affiiated person's or organization's temporary Banner
may be affixed for multiple days under this policy. These areas are part of
TWU's Limited Public Forum, as that term is defined in this policy.

22.24.“Temporary Exhibit Space” means a designated indoor or outdoor display
area reserved for TWU-affiliated persons’ and organizations’ use, as
managed by TWU, where a TWU person or organization may erect a
temporary exhibit. These areas are part of TWU's Limited Public Forum, as
that term is defined in this policy.

23.25."Temporary Public Forums” means areas that are generally available for
Expressive Activity at any time without the need for reservation, or prior
approval. Traditional Public Forums include Outdoor Common Areas, as
defined in this policy.

24.26."Vice President of Student Life” means TWU's Vice President of Student
Life, or his or her delegate or representative.

REGULATION AND PROCEDURE

I. Time, Place, and Manner Restrictions

A. TWU reserves the right to implement and enforce reasonable “time, place,
and manner restrictions” regarding Expressive Activities including those set
forth in this policy:
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18.20. “Room or Space” means any room or space, indoors or outdoors, owned or 
controlled by TWU. 

19.21. “Sign” means any method of visually displaying a message to others. 

20.22. “Student” means any individual who, at the time of the Expressive Activity, 
has accepted an offer of admission to TWU; has an open academic 
program; is taking courses at TWU, either full-time or part-time and pursuing 
undergraduate, graduate, or professional studies; is auditing a class; or has 
any other continuing relationship with TWU. This includes new students at 
orientation, individuals not currently enrolled but who are still seeking a 
degree from TWU, dual credit students, non-degree seeking students, 
individuals who have completed coursework but are awaiting conferral of a 
degree, and any other individual enrolled in a course offered by TWU. For 
the purposes of this Policy, an individual who allegedly provided false 
information or omitted information on an application shall be considered a 
student. Generally speaking, academic programs undergraduate students 
close after one year of non-enrollment and academic programs for graduate 
students close after two years of non-enrollment. 

21.23. “Temporary Banner Space” means a designated outdoor or indoor display 
area reserved for Students, Faculty Members, Staff Members, and 
Registered Student, Faculty, or Staff Organizations’ use, as managed by 
TWU, where a TWU-affiliated person’s or organization’s temporary Banner 
may be affixed for multiple days under this policy. These areas are part of 
TWU's Limited Public Forum, as that term is defined in this policy. 

22.24. “Temporary Exhibit Space” means a designated indoor or outdoor display 
area reserved for TWU-affiliated persons’ and organizations’ use, as 
managed by TWU, where a TWU person or organization may erect a 
temporary exhibit. These areas are part of TWU’s Limited Public Forum, as 
that term is defined in this policy.  

23.25. “Temporary Public Forums” means areas that are generally available for 
Expressive Activity at any time without the need for reservation, or prior 
approval. Traditional Public Forums include Outdoor Common Areas, as 
defined in this policy. 

24.26. “Vice President of Student Life” means TWU’s Vice President of Student 
Life, or his or her delegate or representative. 

REGULATION AND PROCEDURE 

I. Time, Place, and Manner Restrictions 

A. TWU reserves the right to implement and enforce reasonable “time, place, 
and manner restrictions” regarding Expressive Activities including those set 
forth in this policy: 



1 TWU's Outdoor Common Areas are deemed Traditional
Public Forums. Individuals may engage in Expressive Activities in
TWU's Outdoor Common Areas without prior reservation,
registration, or approval, provided such activities are conducted in
compliance with applicable law as well as TWU policy.

2. Members of the public are able to engage in Expressive
Activities only in Outdoor Common Areas of the TWU campus,
subject to the time, place, and manner restrictions which are
necessary 10 preserve the teaching, research, and other official
functions of TWU.

3. Any program or Event sponsored by an Academic or
Administrative Unit of TWU will have priority in the use of space and
facilities over any speech, expression, and assembly that is not
sponsored by an Academic or Administrative Unit.

4. TWU's Division of Student Life may adopt operating policies
and procedures regarding the reservation of Outdoor Common
Areas by individuals or groups for the purpose of engaging in
Expressive Activities. Such operating policies and procedures must
be consistent with this policy and must be sent to the Office of
General Counsel for review. If any area of TWU's Outdoor Common
Areas has been reserved, the individual or group with a reservation
shall be given priority for use of such area.

5. Activities that are unlawful or that materially and substantially
disrupt the normal operations of TWU are prohibited. Groups or
individuals engaging in materially and substantially disruptive
activities, or those failing to comply with the applicable laws or TWU
policy, may face immediate removal from TWU premises and/or
other appropriate actions by TWU officials, including TWU DPS.

6. Activities that materially and substantially prevent other
individuals or groups from carrying out an Expressive Activity on
campus are prohibited.

7. Activites that substantially interfere with vehicular or
pedestrian traffic, including the ingress or egress of TWU facilities
are prohibited.

8. Activities that substantially interfere with fire protection, law
enforcement, or emergency or medical services are prohibited.

9 Activities that threaten or endanger the health or safety of any
person on TWU grounds are prohibited.
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1. TWU’s Outdoor Common Areas are deemed Traditional 
Public Forums. Individuals may engage in Expressive Activities in 
TWU’s Outdoor Common Areas without prior reservation, 
registration, or approval, provided such activities are conducted in 
compliance with applicable law as well as TWU policy.  

2. Members of the public are able to engage in Expressive 
Activities only in Outdoor Common Areas of the TWU campus, 
subject to the time, place, and manner restrictions which are 
necessary to preserve the teaching, research, and other official 
functions of TWU.  

3. Any program or Event sponsored by an Academic or 
Administrative Unit of TWU will have priority in the use of space and 
facilities over any speech, expression, and assembly that is not 
sponsored by an Academic or Administrative Unit. 

4. TWU’s Division of Student Life may adopt operating policies 
and procedures regarding the reservation of Outdoor Common 
Areas by individuals or groups for the purpose of engaging in 
Expressive Activities. Such operating policies and procedures must 
be consistent with this policy and must be sent to the Office of 
General Counsel for review. If any area of TWU’s Outdoor Common 
Areas has been reserved, the individual or group with a reservation 
shall be given priority for use of such area. 

5. Activities that are unlawful or that materially and substantially 
disrupt the normal operations of TWU are prohibited. Groups or 
individuals engaging in materially and substantially disruptive 
activities, or those failing to comply with the applicable laws or TWU 
policy, may face immediate removal from TWU premises and/or 
other appropriate actions by TWU officials, including TWU DPS. 

6. Activities that materially and substantially prevent other 
individuals or groups from carrying out an Expressive Activity on 
campus are prohibited. 

7. Activities that substantially interfere with vehicular or 
pedestrian traffic, including the ingress or egress of TWU facilities 
are prohibited. 

8. Activities that substantially interfere with fire protection, law 
enforcement, or emergency or medical services are prohibited. 

9. Activities that threaten or endanger the health or safety of any 
person on TWU grounds are prohibited. 



10. Activities thatresultin damageor destruction of TWU property
are prohibited. Nothing may be affixedto or written on TWU property
or grounds, unless expressly permitted under this policy. No speech,
expression, or assembly may be conducted in a way that damages,
defaces, marks, discolors, or alters in any way property of TWU or of
any person who has not authorized the speaker to damage or deface
his or her property. No person may damage, deface, mark, discolor,
alter, or interfere with any Sign, table, or General Exhibit posted or
displayed by another person or organization acting under the rules
in this policy.

11. Activities that are not protected by the First Amendment (e.g.,
defamatory statements, Commercial Speech, true threats/fighting
words, obscenity, as defined by law) are prohibited.

12. Amplified Sound shall not interfere or disrupt TWU activities.
Any amplification device must be hand-held

13. Any activities that are subject to licensing, code, or ordinance
requirements/permits must have the proper licenses/permits and
satisfy such codes and ordinances.

14. Expressive Activities on TWU's grounds do not imply
endorsement by TWU.

15. For purposes of this policy, Expressive Activities do not
include Commercial Speech. As such, Commercial Speech is
prohibited on TWU grounds without a prior written agreement with
WU.

16. Groups or individuals are responsible for any damage and
harm to persons and property that arise from Expressive Activities.

17. Registered Student, Faculty, and Staff Organizations may not
invite the public-at- large to Events in TWU buildings, facilities, or
locations that are not Outdoor Common Areas without prior TWU
approval.

18. Banners placed under this policy will be done at the expense
of the faculty, staff or student or student organization.

B. The above list of reasonable time, place, and manner restrictions is not
intended to be all-inclusive. TWU reserves the right, as necessary, to
impose additional reasonable time, place, and manner restrictions as
circumstances arise. TWU reserves the right to relocate, limit, or prohibit
individuals or groups engaged in Expressive Activities based on the
reasonable time, place, and manner restrictions outlined in this policy. The
actions of TWU officials in implementing this policy cannot regulate speech
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10. Activities that result in damage or destruction of TWU property 
are prohibited. Nothing may be affixed to or written on TWU property 
or grounds, unless expressly permitted under this policy. No speech, 
expression, or assembly may be conducted in a way that damages, 
defaces, marks, discolors, or alters in any way property of TWU or of 
any person who has not authorized the speaker to damage or deface 
his or her property. No person may damage, deface, mark, discolor, 
alter, or interfere with any Sign, table, or General Exhibit posted or 
displayed by another person or organization acting under the rules 
in this policy. 

11. Activities that are not protected by the First Amendment (e.g., 
defamatory statements, Commercial Speech, true threats/fighting 
words, obscenity, as defined by law) are prohibited. 

12. Amplified Sound shall not interfere or disrupt TWU activities. 
Any amplification device must be hand-held. 

13. Any activities that are subject to licensing, code, or ordinance 
requirements/permits must have the proper licenses/permits and 
satisfy such codes and ordinances. 

14. Expressive Activities on TWU’s grounds do not imply 
endorsement by TWU.  

15. For purposes of this policy, Expressive Activities do not 
include Commercial Speech. As such, Commercial Speech is 
prohibited on TWU grounds without a prior written agreement with 
TWU.   

16. Groups or individuals are responsible for any damage and 
harm to persons and property that arise from Expressive Activities. 

17. Registered Student, Faculty, and Staff Organizations may not 
invite the public-at- large to Events in TWU buildings, facilities, or 
locations that are not Outdoor Common Areas without prior TWU 
approval. 

18. Banners placed under this policy will be done at the expense 
of the faculty, staff or student or student organization. 

B. The above list of reasonable time, place, and manner restrictions is not 
intended to be all-inclusive. TWU reserves the right, as necessary, to 
impose additional reasonable time, place, and manner restrictions as 
circumstances arise. TWU reserves the right to relocate, limit, or prohibit 
individuals or groups engaged in Expressive Activities based on the 
reasonable time, place, and manner restrictions outlined in this policy. The 
actions of TWU officials in implementing this policy cannot regulate speech 



more restrictively than they regulate other activities that cause Disruption to
official TWU activities and/or functions. Additionally, such actions should not
restrict speech more than is reasonably necessary to serve the purpose of
this policy and should not ban unobtrusive forms of communication with no
potential for Disruption

C. TWU decisions shall be viewpoint-neutral and not based on political,
religious, philosophical, ideological, or academic viewpoints.

Il. Additional Prohibited Actions or Expression

A. Prohibited Actions

The following restrictions are intended to protect the health and safety of all
persons on TWU campus, to maintain the free flow of pedestrian traffic in
and out of TWU buildings, and to further the educational mission of TWU:

1 Masks

A mask, facial covering, or disguise that conceals the identity
of the wearer that is calculated to obstruct the enforcement of
these rules or the law, or to intimidate, hinder or interrupt a
TWU official, TWU officer, or other person in the lawful
performance of their duty.

2. Weapons

The possession, use, or display of firearms, facsimile
firearms, ammunition, explosives, or other items that could be:
used as weapons, including sticks, poles, clubs, swords,
shields, or rigid Signs that can be used as a shield, without
written permission from the Vice President of Student Life or
his or her designee, unless authorized by federal, state, or
local laws, or TWU policy.

3. Body Amor

Body armor or makeshift body armor, helmets and other
garments, such as sporting protective gear, that alone or in
combination could be reasonably construed as weapons or
body armor, without prior written permission from the Vice
President of Student Life or his or her designee.

4. Open Flames,

No open flames are permitted on the TWU campus without
the prior written permission of the Vice President of Student
Life or his or her designee.
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more restrictively than they regulate other activities that cause Disruption to 
official TWU activities and/or functions. Additionally, such actions should not 
restrict speech more than is reasonably necessary to serve the purpose of 
this policy and should not ban unobtrusive forms of communication with no 
potential for Disruption.  

C. TWU decisions shall be viewpoint-neutral and not based on political, 
religious, philosophical, ideological, or academic viewpoints.  

II. Additional Prohibited Actions or Expression  

A. Prohibited Actions 

The following restrictions are intended to protect the health and safety of all 
persons on TWU campus, to maintain the free flow of pedestrian traffic in 
and out of TWU buildings, and to further the educational mission of TWU: 

1. Masks 

A mask, facial covering, or disguise that conceals the identity 
of the wearer that is calculated to obstruct the enforcement of 
these rules or the law, or to intimidate, hinder or interrupt a 
TWU official, TWU officer, or other person in the lawful 
performance of their duty. 

2. Weapons 

The possession, use, or display of firearms, facsimile 
firearms, ammunition, explosives, or other items that could be 
used as weapons, including sticks, poles, clubs, swords, 
shields, or rigid Signs that can be used as a shield, without 
written permission from the Vice President of Student Life or 
his or her designee, unless authorized by federal, state, or 
local laws, or TWU policy. 

3. Body Armor  

Body armor or makeshift body armor, helmets and other 
garments, such as sporting protective gear, that alone or in 
combination could be reasonably construed as weapons or 
body armor, without prior written permission from the Vice 
President of Student Life or his or her designee. 

4. Open Flames 

No open flames are permitted on the TWU campus without 
the prior written permission of the Vice President of Student 
Life or his or her designee. 



5. Points of Entry

No Person or organization may engage in an Expressive
Activity within a ten-foot clearance around points of entry and
the perimeter of all TWU buildings.

B. Prohibited Expression

1 Obscenity

A writing, image, or performance is obscene if it falls within
the definition of obscene as defined in section 43.21 of the
Texas Penal Code or successor provisions, and is within the
constitutional definition of obscenity as set forth in decisions
of the United States Supreme Court.

2. Incitement to Imminent Violations of Law

No person will make, distribute, or display on the TWU
campus any statements directed to inciting or producing
imminent violations of law under circumstances such that the
statements are likely to actually and imminently incite or
produce violations of law.

3. Coercing Attention

No person may attempt to coerce, intimidate, or badger any
other person into viewing, listening to, or accepting a copy of
‘any communication. No person may persist in requesting or
demanding the attention of any other person after that other
person has attempted to walk away or has clearly refused to
attend to the speaker's communication

4. Defamation

a. No person shall publish to a third party any statement that
defames any other person.

b. A statement defames another person if itis:

i. Published to a third party other than the subject of the
statement or their legal representative

ii. Of and concerning that person

ii. Afalse statement of fact

iv. Holding that person up to hatred, ridicule, or contempt
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5. Points of Entry 

No Person or organization may engage in an Expressive 
Activity within a ten-foot clearance around points of entry and 
the perimeter of all TWU buildings. 

B. Prohibited Expression 

1. Obscenity 

A writing, image, or performance is obscene if it falls within 
the definition of obscene as defined in section 43.21 of the 
Texas Penal Code or successor provisions, and is within the 
constitutional definition of obscenity as set forth in decisions 
of the United States Supreme Court. 

2. Incitement to Imminent Violations of Law 

No person will make, distribute, or display on the TWU 
campus any statements directed to inciting or producing 
imminent violations of law under circumstances such that the 
statements are likely to actually and imminently incite or 
produce violations of law. 

3. Coercing Attention 

No person may attempt to coerce, intimidate, or badger any 
other person into viewing, listening to, or accepting a copy of 
any communication. No person may persist in requesting or 
demanding the attention of any other person after that other 
person has attempted to walk away or has clearly refused to 
attend to the speaker’s communication. 

4. Defamation 

a. No person shall publish to a third party any statement that 
defames any other person.  

b. A statement defames another person if it is:  

i. Published to a third party other than the subject of the 
statement or their legal representative 

ii. Of and concerning that person 

iii. A false statement of fact 

iv. Holding that person up to hatred, ridicule, or contempt  



Vv. Made negligently, if the person is a private figure or, if
the person is a public official or public figure, with
knowledge of falsity or reckless disregard of the truth

vi. The proximate cause of damages

vii. Not privileged.

5. Harassment

No person will engage in conduct that constitutes harassment
of another person or make, distribute, or display on the TWU
‘campus or through TWU information resources any statement
that constitutes harassment of any other person_(such as
harassment based on antisemitism"). This prohibition applies
to all speech at TWU, all speech made using TWU resources,
including speech that is part of teaching, research, or other
official functions of TWU whether in person or not, and
whether oral, written, or symbolic.

Il. Commercial Speech

A. No person or organization will make, distribute, or display on the TWU
campus any statement that promotes, offers, or advertises any product or
service for sale or lease that includes commercial identifiers, such as for-
profit logos, trademarks, and service marks, or that requests any gift or
contribution, except as expressly authorized in this policy.

B. Commercial Speech is permitted by Students, Faculty Members, Staff
Members, and Registered Student, Faculty, and Staff Organizations for the
following purposes:

1. Non-Profit Organization

A Registered Student, Faculty, or Staff Organization may
advertise or sell merchandise, publications, food, or
nonalcoholic beverages, or request contributions, for the
following purposes: for the benefit of the Registered Student,
Faculty, or Staff Organization; for the benefit of another
Registered Student, Faculty, or Staff Organization: or, for the
benefit of an organization that is tax-exempt under Section
501(c)(3) of the Intemal Revenue Code. No organization may

+ Antisemitism meansa certain perception of Jews that may be expressed as hatred toward Jews. The
{erm includes rhetorical and physical acts of anisemiism directed toward Jewish or non-Jewish individuals
orheirpropertyortoward Jewish community insitutionsandreligious facilities. Examplesofantisemiism
are included wih the Intemational Holocaust Remembrance Alliance's “Working DefinitionofAntisemitism"
‘adoptedonMay26,2016. TexasGovernmentCodeSection448.001.
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v. Made negligently, if the person is a private figure or, if 
the person is a public official or public figure, with 
knowledge of falsity or reckless disregard of the truth 

vi. The proximate cause of damages  

vii. Not privileged. 

5. Harassment 

No person will engage in conduct that constitutes harassment 
of another person or make, distribute, or display on the TWU 
campus or through TWU information resources any statement 
that constitutes harassment of any other person (such as 
harassment based on antisemitism1). This prohibition applies 
to all speech at TWU, all speech made using TWU resources, 
including speech that is part of teaching, research, or other 
official functions of TWU whether in person or not, and 
whether oral, written, or symbolic. 

III. Commercial Speech  

A. No person or organization will make, distribute, or display on the TWU 
campus any statement that promotes, offers, or advertises any product or 
service for sale or lease that includes commercial identifiers, such as for-
profit logos, trademarks, and service marks, or that requests any gift or 
contribution, except as expressly authorized in this policy. 

B. Commercial Speech is permitted by Students, Faculty Members, Staff 
Members, and Registered Student, Faculty, and Staff Organizations for the 
following purposes: 

1. Non-Profit Organization 

A Registered Student, Faculty, or Staff Organization may 
advertise or sell merchandise, publications, food, or 
nonalcoholic beverages, or request contributions, for the 
following purposes: for the benefit of the Registered Student, 
Faculty, or Staff Organization; for the benefit of another 
Registered Student, Faculty, or Staff Organization; or, for the 
benefit of an organization that is tax-exempt under Section 
501(c)(3) of the Internal Revenue Code. No organization may 

                                                 
1 Antisemitism means a certain perception of Jews that may be expressed as hatred toward Jews.  The 
term includes rhetorical and physical acts of antisemitism directed toward Jewish or non-Jewish individuals 
or their property or toward Jewish community institutions and religious facilities.  Examples of antisemitism 
are included with the International Holocaust Remembrance Alliance's "Working Definition of Antisemitism" 
adopted on May 26, 2016.  Texas Government Code Section 448.001. 



sell items obtained on consignment. No organization may
request contributions for an off-campus tax-exempt
organization for more than fourteen days in any fiscal year.

2 Raffle Tickets

A Registered Student Organization that is a_qualified
organization as that term is defined in the Texas Charitable
Raffle Enabling Act, Chapter 2002 of the Texas Occupations
Code, or successor provisions, may sell charitable raffle
tickets in accordance with that Act.

3 Admission Fees

A Registered Student, Faculty, or Staff Organization may
collect admission fees for programs scheduled in accordance
with TWU policy.

4. Personal Advertisements

Students, Faculty Members, and Staff Members may post
‘advertisements for roommates, subleases, and sales of used
goods that the seller has personally owned and used, but only
on a bulletin board designated for that purpose by an
Academic or Administrative Unit in a space that the unit
occupies or controls. Any Academic or Administrative Unit
that designates a bulletin board for this purpose may regulate
the use of that bulletin board under the guidelines in this
policy.

5. Fim

A registered Student, Faculty, or Staff Organization may host
a public performance of a fim scheduled in advance in
‘accordance with TWU policy. All Registered Student, Faculty,
or Staff Organizations that exhibit fims on campus must
obtain a Public Performance License for the individual film(s)
from a licensing agent. This license is required even if the
exhibition of the film is offered to the public for free and is
educational in nature. Registered Student, Faculty, or Staff
Organizations wil be required to follow the process proscribed
by the film distributor to obtain approval to exhibit the film.
Federal Copyright Laws protect al films viewed inpublic areas
regardless of format. There are a few exceptions. Registered
Student, Faculty, or Staff Organizations may exhibit a fim
publicly if:

a. The film is in the Public Domain
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sell items obtained on consignment. No organization may 
request contributions for an off-campus tax-exempt 
organization for more than fourteen days in any fiscal year. 

2. Raffle Tickets 

A Registered Student Organization that is a qualified 
organization as that term is defined in the Texas Charitable 
Raffle Enabling Act, Chapter 2002 of the Texas Occupations 
Code, or successor provisions, may sell charitable raffle 
tickets in accordance with that Act. 

3. Admission Fees 

A Registered Student, Faculty, or Staff Organization may 
collect admission fees for programs scheduled in accordance 
with TWU policy. 

4. Personal Advertisements 

Students, Faculty Members, and Staff Members may post 
advertisements for roommates, subleases, and sales of used 
goods that the seller has personally owned and used, but only 
on a bulletin board designated for that purpose by an 
Academic or Administrative Unit in a space that the unit 
occupies or controls. Any Academic or Administrative Unit 
that designates a bulletin board for this purpose may regulate 
the use of that bulletin board under the guidelines in this 
policy. 

5. Film 

A registered Student, Faculty, or Staff Organization may host 
a public performance of a film scheduled in advance in 
accordance with TWU policy. All Registered Student, Faculty, 
or Staff Organizations that exhibit films on campus must 
obtain a Public Performance License for the individual film(s) 
from a licensing agent. This license is required even if the 
exhibition of the film is offered to the public for free and is 
educational in nature. Registered Student, Faculty, or Staff 
Organizations will be required to follow the process proscribed 
by the film distributor to obtain approval to exhibit the film. 
Federal Copyright Laws protect all films viewed in public areas 
regardless of format. There are a few exceptions. Registered 
Student, Faculty, or Staff Organizations may exhibit a film 
publicly if: 

a. The film is in the Public Domain  



b. The Registered Student, Faculty, or Staff Organization has
written permission from the film's producer or other holder of
the right to grant such permission; or

c. The film is obtained from a company that provides a Public
Performance License with the purchase or rental of the film

IV. Literature

A. General Rule on Distribution of Literature

Registered Student, Faculty, and Staff Organizations and Academic or
Administrative Units may sell, distribute, or display Literature on campus,

subject to the guidelinesinthis policy.Students,FacultyMembers,and Staff
Members may distribute or display Literature, subject to the guidelines in
this policy, but may not sell it. In either case, no advance permission is
required. Members of the public may distribute Literature in the Outdoor
Common Areas, subject to guidelines in this policy, but may not sell
Literature.

B. Not-for-Profit Literature Only

A Registered Student, Faculty, or Staff Organization may sell publications
operated for profit as part of a fund-raiser authorized by, and subject to the
limits of, the guidelines in this policy and URP 06.400: Student
Organizations Fundraising. Otherwise, except as expressly authorized by
TWU Regent policy or by contract with TWU, no person or organization may
sell, distribute, or display on campus any publication operated for profit. A
publication is operated for profit if any part of the net eamings of the
publication, or of its distribution, inures to the benefit of any private
shareholder or individual.

C. Limits on Advertising Literature

1. Registered Student, Faculty, and Staff Organizations, and
Academic or Administrative Units, may sell, distribute, or display
Literature that contains advertising, subject to the limits below.
Individual Students, Faculty Members, and Staff Members may
distribute or display such Literature, but may not sell i.

2 Literature distributed on campus may contain the following
advertising:

a. Advertising for a Registered Student, Faculty, or Staff
Organization, or an Academic or Administrative Unit.

b. Advertising for an organization that is tax exempt under
section 501 (c)(3) of the Internal Revenue Code.
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b. The Registered Student, Faculty, or Staff Organization has 
written permission from the film’s producer or other holder of 
the right to grant such permission; or 

c. The film is obtained from a company that provides a Public 
Performance License with the purchase or rental of the film 

IV. Literature 

A. General Rule on Distribution of Literature  

Registered Student, Faculty, and Staff Organizations and Academic or 
Administrative Units may sell, distribute, or display Literature on campus, 
subject to the guidelines in this policy. Students, Faculty Members, and Staff 
Members may distribute or display Literature, subject to the guidelines in 
this policy, but may not sell it. In either case, no advance permission is 
required. Members of the public may distribute Literature in the Outdoor 
Common Areas, subject to guidelines in this policy, but may not sell 
Literature. 

B. Not-for-Profit Literature Only 

A Registered Student, Faculty, or Staff Organization may sell publications 
operated for profit as part of a fund-raiser authorized by, and subject to the 
limits of, the guidelines in this policy and URP 06.400: Student 
Organizations Fundraising. Otherwise, except as expressly authorized by 
TWU Regent policy or by contract with TWU, no person or organization may 
sell, distribute, or display on campus any publication operated for profit. A 
publication is operated for profit if any part of the net earnings of the 
publication, or of its distribution, inures to the benefit of any private 
shareholder or individual. 

C. Limits on Advertising Literature 

1. Registered Student, Faculty, and Staff Organizations, and 
Academic or Administrative Units, may sell, distribute, or display 
Literature that contains advertising, subject to the limits below. 
Individual Students, Faculty Members, and Staff Members may 
distribute or display such Literature, but may not sell it. 

2. Literature distributed on campus may contain the following 
advertising:  

a. Advertising for a Registered Student, Faculty, or Staff 
Organization, or an Academic or Administrative Unit. 

b. Advertising for an organization that is tax exempt under 
section 501 (c)(3) of the Internal Revenue Code. 



c. Paid advertising in a publication primarily devoted to
promoting the views of a not-for-profit organization or to other
bona fide editorial content distinct from the paid advertising

3. All other advertising in Literature distributed on campus is
prohibited.

D. Clean up of Abandoned Literature

Any person or organization distributing Literature on campus will be
responsible for picking up all copies dropped on the ground in the area
where the Literature was distributed. Literature left behind after a
reasonable amount of time may be disposed of by TWU staff.

V. Signs and Banners

A. General Rule on Signs.

Subject to the guidelines in this policy, a TWU-affiliated person or
organization may display a Sign by holding or carrying it, or by displaying it
ata table or by posting it on a bulletin board, or other designated location.

B. Hand-Held Signs

1. Individuals or organizations may displaya Sign on campus by
holdingorcarrying it by hand or otherwise attaching it to their person.
Any person holding or carrying a Sign will exercise due care to avoid
bumping, hitting, of injuring any other person.

2. Hand-held Signs constructed of materials that createa hazard
to other people are not permitted. Signs constructed of rigid
materials, including sticks, poles, wood, metal, hard plastic, or other
materials that could be construed as a hazard are not permitted.

3 Any person holding or carrying a Sign at a speech,
performance, or other Event will exercise due care to avoid blocking
the view of any other person observing the speech, performance, or
Event. Depending on the venue, this may mean that Signs may be
displayed only around the perimeter of a foom or an audience.

4. Alaw enforcement officer orotherauthorized TWU employee,
may take reasonable steps to ensure compliance with this policy,
including warning any person that his or her Sign is being handled in
violation of this policy. If the violation persists after a clear warning,
the law enforcement officer or other authorized TWU employee may
confiscate the Sign. A law enforcement officer may take any action
necessary to keep the peace including issuing a criminal trespass
warning to the violator.
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c. Paid advertising in a publication primarily devoted to 
promoting the views of a not-for-profit organization or to other 
bona fide editorial content distinct from the paid advertising. 

3. All other advertising in Literature distributed on campus is 
prohibited. 

D. Clean up of Abandoned Literature 

Any person or organization distributing Literature on campus will be 
responsible for picking up all copies dropped on the ground in the area 
where the Literature was distributed. Literature left behind after a 
reasonable amount of time may be disposed of by TWU staff. 

V. Signs and Banners 

A. General Rule on Signs  

Subject to the guidelines in this policy, a TWU-affiliated person or 
organization may display a Sign by holding or carrying it, or by displaying it 
at a table or by posting it on a bulletin board, or other designated location.  

B. Hand-Held Signs 

1. Individuals or organizations may display a Sign on campus by 
holding or carrying it by hand or otherwise attaching it to their person. 
Any person holding or carrying a Sign will exercise due care to avoid 
bumping, hitting, or injuring any other person. 

2. Hand-held Signs constructed of materials that create a hazard 
to other people are not permitted. Signs constructed of rigid 
materials, including sticks, poles, wood, metal, hard plastic, or other 
materials that could be construed as a hazard are not permitted. 

3. Any person holding or carrying a Sign at a speech, 
performance, or other Event will exercise due care to avoid blocking 
the view of any other person observing the speech, performance, or 
Event. Depending on the venue, this may mean that Signs may be 
displayed only around the perimeter of a room or an audience. 

4. A law enforcement officer or other authorized TWU employee, 
may take reasonable steps to ensure compliance with this policy, 
including warning any person that his or her Sign is being handled in 
violation of this policy. If the violation persists after a clear warning, 
the law enforcement officer or other authorized TWU employee may 
confiscate the Sign. A law enforcement officer may take any action 
necessary to keep the peace including issuing a criminal trespass 
warning to the violator. 



C. Banners

1. Hand-Held Banners

Individuals and organizations are permittedto display a hand-
held Banner carried by two or more individuals without poles
in the Outdoor Common Areas. Banners on poles are not
permitted.

2. Temporary Banner Space Designations

‘The Division of Student Life will designate Temporary Banner
Spaces where banners may be placed. These spaces will be
in outdoor locations not occupied or controlled by any other
Academic or Administrative Unit.

3. Space Priority

Academic or Administrative Units and Registered Student,
Faculty, or Staff Organizations may hang Banners in locations
designated by TWU. Advance permission is required from the
Academic or Administrative Unit responsible for the location,
and advance reservations are usually required. Academic or
Administrative Units advertising official TWU Events or
programs may be given priority. In locations administered by
Academic or Administrative Units other than the Division of
Student Life, organizations affiliated with the Academic or
Administrative Unit administering the location may be given
priority.

4. Time Limits

In locations administered by the Division of Student Life, each
Banner may be hung for one week. The Banner may be
renewed from week to week if space is available. Other
Academic or Administrative Units administering a location for
Banners may limit the time each Banner may hang. Any such
time limit will be applied without discrimination to all
organizations, except that Academic or Administrative Units
may be given preference. The Academic or Administrative
Unit responsible for a Banner location may require that the
physical work of hanging the Banners be performed only by
Department of Facilities Services employees or other
‘appropriate TWU personnel.

5. Members of Public Prohibited from Hanging Banners
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C. Banners  

1. Hand-Held Banners 

Individuals and organizations are permitted to display a hand-
held Banner carried by two or more individuals without poles 
in the Outdoor Common Areas. Banners on poles are not 
permitted. 

2. Temporary Banner Space Designations 

The Division of Student Life will designate Temporary Banner 
Spaces where banners may be placed. These spaces will be 
in outdoor locations not occupied or controlled by any other 
Academic or Administrative Unit. 

3. Space Priority  

Academic or Administrative Units and Registered Student, 
Faculty, or Staff Organizations may hang Banners in locations 
designated by TWU. Advance permission is required from the 
Academic or Administrative Unit responsible for the location, 
and advance reservations are usually required. Academic or 
Administrative Units advertising official TWU Events or 
programs may be given priority. In locations administered by 
Academic or Administrative Units other than the Division of 
Student Life, organizations affiliated with the Academic or 
Administrative Unit administering the location may be given 
priority. 

4. Time Limits  

In locations administered by the Division of Student Life, each 
Banner may be hung for one week. The Banner may be 
renewed from week to week if space is available. Other 
Academic or Administrative Units administering a location for 
Banners may limit the time each Banner may hang. Any such 
time limit will be applied without discrimination to all 
organizations, except that Academic or Administrative Units 
may be given preference. The Academic or Administrative 
Unit responsible for a Banner location may require that the 
physical work of hanging the Banners be performed only by 
Department of Facilities Services employees or other 
appropriate TWU personnel. 

5. Members of Public Prohibited from Hanging Banners 



Temporary Banner Space designations are not open to
members of the public.

VI. Signs in Other Designated Locations (Including Departmental Bulletin Boards)

Each Academic or Administrative Unit may establish rules regarding the posting of
Signs in spaces that Academic or Administrative Unit occupies and controls,
subject to the following requirements:

A. Signs in spaces occupied by Academic or Administrative Units may be:

1. Confined to bulletin boards or other designated locations

2 Subject to viewpoint-neutral rules designed to failtate fair
‘and equal opportunities to post Signs, including limitations on the
size of Signs, limitations on how long they may be posted,
requirements that each Sign show the date it was posted and the
name of the person or organization who posted it

3. Confined to official statements or business of the Academic or
Administrative Unit, or to Certain subject matters of interest within the
Academic or Administrative Unit, or to Signs posted by persons or
organizations affiliated with the Academic or Administrative Unit.

B. Each Academic or Administrative Unit will post on or near each bulletin
board or other designated location that it administers:

1. Either the rules applicable to that bulletin board or location, or
a particular office or internet website where the rules applicable to
that bulletin board or location may be found; and

2. Ifa stamp or initials are required on Signs before they are
posted on that bulletin boardor location, the name and office location
of the person whose stamp or initials are required.

C. Within the scope of the subject matters permitted on a particular bulletin
board or other designated location, no Academic or Administrative Unit will
discriminate on the basis of the political, religious, philosophical, ideological,
or academic viewpoint expressed on a Sign.

D. This Section does not apply to any enclosed bulletin board or display case
that is accessible only to authorized personnel for official TWU business.

VII Tables

A. Subject to the restrictions outined in this Policy, individuals and
organizations may set up tables in the Outdoor Common Areas on theTWU
campus.
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Temporary Banner Space designations are not open to 
members of the public. 

VI. Signs in Other Designated Locations (Including Departmental Bulletin Boards) 

Each Academic or Administrative Unit may establish rules regarding the posting of 
Signs in spaces that Academic or Administrative Unit occupies and controls, 
subject to the following requirements: 

A. Signs in spaces occupied by Academic or Administrative Units may be: 

1. Confined to bulletin boards or other designated locations 

2. Subject to viewpoint-neutral rules designed to facilitate fair 
and equal opportunities to post Signs, including limitations on the 
size of Signs, limitations on how long they may be posted, 
requirements that each Sign show the date it was posted and the 
name of the person or organization who posted it. 

3. Confined to official statements or business of the Academic or 
Administrative Unit, or to certain subject matters of interest within the 
Academic or Administrative Unit, or to Signs posted by persons or 
organizations affiliated with the Academic or Administrative Unit. 

B. Each Academic or Administrative Unit will post on or near each bulletin 
board or other designated location that it administers: 

1. Either the rules applicable to that bulletin board or location, or 
a particular office or internet website where the rules applicable to 
that bulletin board or location may be found; and 

2. If a stamp or initials are required on Signs before they are 
posted on that bulletin board or location, the name and office location 
of the person whose stamp or initials are required. 

C. Within the scope of the subject matters permitted on a particular bulletin 
board or other designated location, no Academic or Administrative Unit will 
discriminate on the basis of the political, religious, philosophical, ideological, 
or academic viewpoint expressed on a Sign. 

D. This Section does not apply to any enclosed bulletin board or display case 
that is accessible only to authorized personnel for official TWU business. 

VII. Tables  

A. Subject to the restrictions outlined in this Policy, individuals and 
organizations may set up tables in the Outdoor Common Areas on the TWU 
campus. 



B. TWU-affiliated persons and organizations may reserve tables for use within
TWU buildings or other limited forum venues from which to display
Literature, disseminate information and opinions, and raise funds, subject
10 the guidelines in this policy.

C. Individuals and entities sponsoring a table will be responsible for removing
liter from the area around the table before vacating the space.

Vill. Exhibits

A. Academic or Administrative Units, Students, Faculty Members, Staif
Members, or Registered Student, Faculty, and Staff Organizations may
erect General Exhibits and A-Frame Exhibits, subject 0 the guidelines in
this policy. Advance permission is required from the Division of Student Life,
except that an Academic or Administrative Units may authorize indoor
exhibits in a space that it occupies and controls. Members of the public may
not erect exhibits.

B. Any Academic or Administrative Unit, Student, Faculty Member, Staff
Member, or Registered Student, Faculty, or Staff Organization sponsoring
an exhibit will be responsible for removing litter from the area around the
exhibit before vacating the space.

C. Application Process

An Academic or Administrative Unit, Student, Faculty Member, Staff
Member, or Registered Student, Faculty, or Staff Organization desiring to
display an outdoor General Exhibit or A-Frame Exhibit will apply on a form
prescribed by the Student Union and Conference Services Office and will
abide by the expectations indicated on the application.

D. Liability

Any Student, Faculty Member, Staff Member, or Registered Student,
Faculty, or Staff Organization sponsoring an exhibit assumes full
responsibility for the exhibit, including all injuries or hazards that may arise
from the exhibit. TWU will not be liable for any damage that may occur to
the exhibit, and any Registered Student, Faculty, or Staff Organization
sponsoring the exhibit will indemnify TWU for any claims arising from the
exhibits presence on campus.

IX. Amplified Sound

A. General Rule on Amplified Sound

Individuals and organizations may use Amplified Sound on campus at
designated times and locations, subject to the rules in this policy, with
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B. TWU-affiliated persons and organizations may reserve tables for use within 
TWU buildings or other limited forum venues from which to display 
Literature, disseminate information and opinions, and raise funds, subject 
to the guidelines in this policy. 

C. Individuals and entities sponsoring a table will be responsible for removing 
litter from the area around the table before vacating the space. 

VIII. Exhibits 

A. Academic or Administrative Units, Students, Faculty Members, Staff 
Members, or Registered Student, Faculty, and Staff Organizations may 
erect General Exhibits and A-Frame Exhibits, subject to the guidelines in 
this policy. Advance permission is required from the Division of Student Life, 
except that an Academic or Administrative Units may authorize indoor 
exhibits in a space that it occupies and controls. Members of the public may 
not erect exhibits. 

B. Any Academic or Administrative Unit, Student, Faculty Member, Staff 
Member, or Registered Student, Faculty, or Staff Organization sponsoring 
an exhibit will be responsible for removing litter from the area around the 
exhibit before vacating the space. 

C. Application Process 

An Academic or Administrative Unit, Student, Faculty Member, Staff 
Member, or Registered Student, Faculty, or Staff Organization desiring to 
display an outdoor General Exhibit or A-Frame Exhibit will apply on a form 
prescribed by the Student Union and Conference Services Office and will 
abide by the expectations indicated on the application. 

D. Liability 

Any Student, Faculty Member, Staff Member, or Registered Student, 
Faculty, or Staff Organization sponsoring an exhibit assumes full 
responsibility for the exhibit, including all injuries or hazards that may arise 
from the exhibit. TWU will not be liable for any damage that may occur to 
the exhibit, and any Registered Student, Faculty, or Staff Organization 
sponsoring the exhibit will indemnify TWU for any claims arising from the 
exhibit’s presence on campus. 

IX. Amplified Sound 

A. General Rule on Amplified Sound 

Individuals and organizations may use Amplified Sound on campus at 
designated times and locations, subject to the rules in this policy, with 



advance permission from TWU. This section creates limited exceptions to
the general rule on Disruption.

B. Regulation and Scheduling of Amplified Sound

1 The Division of Student Life may prescribe rules concerning
scheduling, sound levels, the location of speakers and the direction
in which they are pointed, and other rules to facilitate the use of
weekday Amplified Sound areas, to mediate any conflict with TWU
functions and other nearby activities, and to manage environmental
impact. All such rules will be reasonable and nondiscriminatory.

a. Reservations

i. Individuals and organizations wishing to use a
‘weekday Amplified Sound area must reserve the area.
Reservations by TWU-affiliated persons and
organizations must be made with the Division of
Student Life ona form prescribed by the Division of
Student Life. The Division of Student Life will approve
a properly completed application or email request to
reserve an Amplified Sound area, unless the
application or request must be disapproved under the
criteria listed in this policy. Reservations by members
of the public must be submitted to the following email
address:conferenceservices@twu.edu.

ii. The Division of Student Life may limit the number,
frequency, or duration of reservations for each
applicant to ensure reasonable access for all persons
and organizations desiring to use Amplified Sound on
weekdays.

b. When Amplified Sound areas are not reserved for use for an
‘assembly including Amplified Sound, they are available for
use, for permitted Expressive Activity, without reservation as
part of the Outdoor Common Areas. Any person or
organization using or occupying the space without a
reservation must yield control of the space in time to permit
any user with a reservation to begin using the space promptly
atthe beginning of its reserved time.

¢. Individuals and organizations using Amplified Sound are
responsible for maintaining a passageway for pedestrians that
is adequate to the volume of pedestrian traffic passing
through the area. Should the size of the assembly exceed the
maximum number of participants that is safe for a given
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advance permission from TWU. This section creates limited exceptions to 
the general rule on Disruption. 

B. Regulation and Scheduling of Amplified Sound 

1. The Division of Student Life may prescribe rules concerning 
scheduling, sound levels, the location of speakers and the direction 
in which they are pointed, and other rules to facilitate the use of 
weekday Amplified Sound areas, to mediate any conflict with TWU 
functions and other nearby activities, and to manage environmental 
impact. All such rules will be reasonable and nondiscriminatory. 

a. Reservations 

i. Individuals and organizations wishing to use a 
weekday Amplified Sound area must reserve the area. 
Reservations by TWU-affiliated persons and 
organizations must be made with the Division of 
Student Life on a form prescribed by the Division of 
Student Life. The Division of Student Life will approve 
a properly completed application or email request to 
reserve an Amplified Sound area, unless the 
application or request must be disapproved under the 
criteria listed in this policy. Reservations by members 
of the public must be submitted to the following email 
address: conferenceservices@twu.edu.  

ii. The Division of Student Life may limit the number, 
frequency, or duration of reservations for each 
applicant to ensure reasonable access for all persons 
and organizations desiring to use Amplified Sound on 
weekdays. 

b. When Amplified Sound areas are not reserved for use for an 
assembly including Amplified Sound, they are available for 
use, for permitted Expressive Activity, without reservation as 
part of the Outdoor Common Areas. Any person or 
organization using or occupying the space without a 
reservation must yield control of the space in time to permit 
any user with a reservation to begin using the space promptly 
at the beginning of its reserved time. 

c. Individuals and organizations using Amplified Sound are 
responsible for maintaining a passageway for pedestrians that 
is adequate to the volume of pedestrian traffic passing 
through the area. Should the size of the assembly exceed the 
maximum number of participants that is safe for a given 



location, participants wil be directed by campus authorities to
relocate to a space that is better suited to the size of the
assembly.

C. Ampliied Sound Indoors

Students, Faculty Members, Staff Members, or Registered Student,
Faculty, and Staff Organizations may use Amplified Sound indoors.
Amplified Sound sufficient to be heard throughout the room may be used in
any room in any building, but the Vice President for Student Life or designee
may limit or prohibit sound that would be disruptive outside the room.
Reservations may be required.

X. Public Assemblies

A. General Rules on Public Assemblies

Individuals and organizations may Publicly Assemble on campus in any
place where, at the time of the assembly, the persons assembling are
permitted to be. This right to assemble is subject to the rules in this policy
andto the rules on use of TWU property. No advance permission is required
in the Outdoor Common Areas.

B. Reservations of Space

1. Outdoor Common Areas reservations:

a. Individuals and organizations may reserve a space to
‘assemble in the Outdoor Common Areas, as defined by this
policy.

b. Reservations by Students, Faculty Members, Staff Members,
or Registered Student, Faculty, and Staff Organizations must
be made with the Division of Student Life on a form prescribed
by the Division of Student Life. Members of the public may
reserve space by making a request to

conferenceservices@twu.edu.

c. Requests for a reservation for such assemblies will be
‘approved in accordance with this policy.

d. If the expected attendance at an assembly is twenty-five or
more people, advance notice of no less than two weeks is
recommended to ensure the requested space may be
reserved. Persons and organizations are encouraged to seek
a reservation of a space that is suited to their assembly's
anticipated size.
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location, participants will be directed by campus authorities to 
relocate to a space that is better suited to the size of the 
assembly. 

C. Amplified Sound Indoors 

Students, Faculty Members, Staff Members, or Registered Student, 
Faculty, and Staff Organizations may use Amplified Sound indoors. 
Amplified Sound sufficient to be heard throughout the room may be used in 
any room in any building, but the Vice President for Student Life or designee 
may limit or prohibit sound that would be disruptive outside the room. 
Reservations may be required. 

X. Public Assemblies  

A. General Rules on Public Assemblies 

Individuals and organizations may Publicly Assemble on campus in any 
place where, at the time of the assembly, the persons assembling are 
permitted to be. This right to assemble is subject to the rules in this policy 
and to the rules on use of TWU property. No advance permission is required 
in the Outdoor Common Areas. 

B. Reservations of Space 

1. Outdoor Common Areas reservations: 

a. Individuals and organizations may reserve a space to 
assemble in the Outdoor Common Areas, as defined by this 
policy. 

b. Reservations by Students, Faculty Members, Staff Members, 
or Registered Student, Faculty, and Staff Organizations must 
be made with the Division of Student Life on a form prescribed 
by the Division of Student Life. Members of the public may 
reserve space by making a request to 
conferenceservices@twu.edu. 

c. Requests for a reservation for such assemblies will be 
approved in accordance with this policy. 

d. If the expected attendance at an assembly is twenty-five or 
more people, advance notice of no less than two weeks is 
recommended to ensure the requested space may be 
reserved. Persons and organizations are encouraged to seek 
a reservation of a space that is suited to their assembly’s 
anticipated size. 



2 Limited Public Forum Areas Reservations:

a. Registered Student, Faculty, or Staff Organizations and
Academic or Administrative Units may reserve a space to
assemble in the Limited Public Forum areas, as defined by
this policy.

b. The Division of Student Life will receive applications for
reservations of a space within the Limited Public Forum areas.
Applications for a reservation for such assemblies will be
processed under the provisions of this policy.

c. If the expected attendance at an Event with a Guest Speaker
is twenty-five or more people, advance notice of no less than
two weeks is required

3. Any person or organization with a reservation has the right to
the reserved Room or Space for the time covered by the reservation.
Any person or organization using or occupying the Room or Space
without a reservation must yield control of the Room or Space in time
to permit any user with a reservation to begin using the Room or
‘Space promptly at the beginning of its reserved time.

4 Should the size of any assembly exceed the maximum
number of participants that is safe for a given location, including a
reserved space, assembly participants will be directed by campus
authorities to relocate to a space that is better suited to the size of
the assembly to the extent relocation is practicable.

5. While reservations are not always required, they are strongly
encouraged. Without a reservation, a person or organization may
find the facility locked or the space in use by another person or
organization.

C. Notices and Consultation

1. Persons or organizations may Publicly Assemble on TWU
campus in any place where, at the time of the assembly, the persons
assembling are permitted to be.

2 Persons or organizations that are planning a Public Assembly
in an Outdoor Common Area with or without a Guest Speaker and
expected attendance of more than twenty-five participants, including
potential counter-demonstrators, are encouraged to provide advance
notice of no less than two weeks to the Division of Student Life to
help TWU improve the safety and success of the Expressive Activity.
Members of the public may provide this notice by emailing
specialeventscommittee @twu.edu.
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2. Limited Public Forum Areas Reservations: 

a. Registered Student, Faculty, or Staff Organizations and 
Academic or Administrative Units may reserve a space to 
assemble in the Limited Public Forum areas, as defined by 
this policy. 

b. The Division of Student Life will receive applications for 
reservations of a space within the Limited Public Forum areas. 
Applications for a reservation for such assemblies will be 
processed under the provisions of this policy. 

c. If the expected attendance at an Event with a Guest Speaker 
is twenty-five or more people, advance notice of no less than 
two weeks is required. 

3. Any person or organization with a reservation has the right to 
the reserved Room or Space for the time covered by the reservation. 
Any person or organization using or occupying the Room or Space 
without a reservation must yield control of the Room or Space in time 
to permit any user with a reservation to begin using the Room or 
Space promptly at the beginning of its reserved time. 

4. Should the size of any assembly exceed the maximum 
number of participants that is safe for a given location, including a 
reserved space, assembly participants will be directed by campus 
authorities to relocate to a space that is better suited to the size of 
the assembly to the extent relocation is practicable. 

5. While reservations are not always required, they are strongly 
encouraged. Without a reservation, a person or organization may 
find the facility locked or the space in use by another person or 
organization. 

C. Notices and Consultation 

1. Persons or organizations may Publicly Assemble on TWU 
campus in any place where, at the time of the assembly, the persons 
assembling are permitted to be.  

2. Persons or organizations that are planning a Public Assembly 
in an Outdoor Common Area with or without a Guest Speaker and 
expected attendance of more than twenty-five participants, including 
potential counter-demonstrators, are encouraged to provide advance 
notice of no less than two weeks to the Division of Student Life to 
help TWU improve the safety and success of the Expressive Activity. 
Members of the public may provide this notice by emailing 
specialeventscommittee@twu.edu.  



a. If there is uncertainty about applicable TWU rules, the
‘appropriateness of the planned location, or possible conflict
with other Events, persons and organizations are encouraged
to consult the Division of Student Life.

b. Should the size of the assembly exceed the maximum number
of participants that is safe for a given location, participants will
be directed by campus authorities to relocate to a space that
is better suited to the size of the assembly, or the assembly
may be rescheduled for another time and location.

3. TWU persons or organizations planning an Event in the
Limited Public Forum areas with or without a Guest Speaker and an
expected attendance of more than twenty-five participants, are
required to provide advanced notice of no less than two weeks to the
Division of Student Life to helpTWU improve the safety and success
of the Expressive Activity. Notice will be provided on a form
prescribed by the Division of Student Life. If there is uncertainty
about applicable TWU rules, the appropriateness of the planned
location, or possible conflict with other Events, persons and
organizations are encouraged to consult the Division of Student Life.
Should the size of the assembly exceed the maximum number of
participants that is safe for a given location, participants will be
directed by campus authorities to relocate to a space that is better
suited to the size of the assembly, or the assembly may be
rescheduled for another time and location.

4. ‘The notice and consultation requirements of this section do
not apply to assemblies planned by Academic or Administrative
Units.

5. The notice and consultation requirements of this section
applicable to TWU Students, faculty, staff and organizations may be
waived by the Vice President of Student Life or his or her designee.

6. Registered Student, Faculty, and Staff Organizations are
afforded privileges not available to individual faculty, staff, and
Students. Individuals may not reserve indoor space on campus.

XI. Guest Speakers

A. Location and Form of Presentation

1. Subject to the rules in this policy, individuals and
organizations may present Guest Speakers in areas of the TWU
campus in accordance with the procedures in this section. No
reservation or prior approval is necessary in traditional public forums;
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a. If there is uncertainty about applicable TWU rules, the 
appropriateness of the planned location, or possible conflict 
with other Events, persons and organizations are encouraged 
to consult the Division of Student Life.  

b. Should the size of the assembly exceed the maximum number 
of participants that is safe for a given location, participants will 
be directed by campus authorities to relocate to a space that 
is better suited to the size of the assembly, or the assembly 
may be rescheduled for another time and location.  

3. TWU persons or organizations planning an Event in the 
Limited Public Forum areas with or without a Guest Speaker and an 
expected attendance of more than twenty-five participants, are 
required to provide advanced notice of no less than two weeks to the 
Division of Student Life to help TWU improve the safety and success 
of the Expressive Activity. Notice will be provided on a form 
prescribed by the Division of Student Life. If there is uncertainty 
about applicable TWU rules, the appropriateness of the planned 
location, or possible conflict with other Events, persons and 
organizations are encouraged to consult the Division of Student Life. 
Should the size of the assembly exceed the maximum number of 
participants that is safe for a given location, participants will be 
directed by campus authorities to relocate to a space that is better 
suited to the size of the assembly, or the assembly may be 
rescheduled for another time and location.  

4. The notice and consultation requirements of this section do 
not apply to assemblies planned by Academic or Administrative 
Units.  

5. The notice and consultation requirements of this section 
applicable to TWU Students, faculty, staff and organizations may be 
waived by the Vice President of Student Life or his or her designee.  

6. Registered Student, Faculty, and Staff Organizations are 
afforded privileges not available to individual faculty, staff, and 
Students. Individuals may not reserve indoor space on campus. 

XI. Guest Speakers 

A. Location and Form of Presentation  

1. Subject to the rules in this policy, individuals and 
organizations may present Guest Speakers in areas of the TWU 
campus in accordance with the procedures in this section. No 
reservation or prior approval is necessary in traditional public forums; 



but notice and reservations are encouraged for assemblies of
twenty-five or more people.

2. Registered Student, Faculty, and Staff Organizations and
Academic or Administrative Units may present Guest Speakers in
the Limited Public Forums of the TWU campus. A Guest Speaker
may present a speech or performance, or lead a discussion of
specified duration, ata time announced in advance, in a fixed indoor
location approved by the Division of Student Life.

3. Individuals may not present a Guest Speaker in TWU
buildings or TWU facilities.

4. When reviewing a request to reserve space to present a
Guest Speaker in a traditional public forum or to present a Guest
Speaker in a Limited Public Forum, TWU will not consider any
anticipated controversy related to the Event in determining fees to be
charged. TWU will consider content-neutral and viewpoint-neutral
criteria when reviewing Guest Speakers, including the following:

a. Proposed venue and the size of the audience;

b. Anticipated needs for security;

c. Any other necessary accommodations TWU deems
necessary for the Guest Speaker; and

d. Relevant history of compliance or noncompliance with TWU
policies by the Guest Speaker or the requestor.

8. Application for TWU Building or Facility Space for Presentation of guest
Speakers

In accordance with this policy, all Registered Student, Faculty, and Staff
Organizations that wish to present a Guest Speaker in a TWU building or
facility space will apply through a prescribed process, at least two weeks
before the scheduled Event or any planned advertising for the Event,
whichever is earlier:

1 A Registered Student Organization that wishes to present a
‘Guest Speaker will apply to the Division of Student Life at least two
weeks before the scheduled Event or any planned advertising for the
Event, whichever is earlier. The application will be combined with an
application to reserve the use of a TWU Room or Space for the
Event. The Vice President of Student Life or designee will approve
an application properly made unless it must be disapproved under
the criteria in this policy.

2121 
 

but notice and reservations are encouraged for assemblies of 
twenty-five or more people. 

2. Registered Student, Faculty, and Staff Organizations and 
Academic or Administrative Units may present Guest Speakers in 
the Limited Public Forums of the TWU campus. A Guest Speaker 
may present a speech or performance, or lead a discussion of 
specified duration, at a time announced in advance, in a fixed indoor 
location approved by the Division of Student Life. 

3. Individuals may not present a Guest Speaker in TWU 
buildings or TWU facilities. 

4. When reviewing a request to reserve space to present a 
Guest Speaker in a traditional public forum or to present a Guest 
Speaker in a Limited Public Forum, TWU will not consider any 
anticipated controversy related to the Event in determining fees to be 
charged. TWU will consider content-neutral and viewpoint-neutral 
criteria when reviewing Guest Speakers, including the following: 

a. Proposed venue and the size of the audience; 

b. Anticipated needs for security; 

c. Any other necessary accommodations TWU deems 
necessary for the Guest Speaker; and 

d. Relevant history of compliance or noncompliance with TWU 
policies by the Guest Speaker or the requestor. 

B. Application for TWU Building or Facility Space for Presentation of guest 
Speakers 

In accordance with this policy, all Registered Student, Faculty, and Staff 
Organizations that wish to present a Guest Speaker in a TWU building or 
facility space will apply through a prescribed process, at least two weeks 
before the scheduled Event or any planned advertising for the Event, 
whichever is earlier: 

1. A Registered Student Organization that wishes to present a 
Guest Speaker will apply to the Division of Student Life at least two 
weeks before the scheduled Event or any planned advertising for the 
Event, whichever is earlier. The application will be combined with an 
application to reserve the use of a TWU Room or Space for the 
Event. The Vice President of Student Life or designee will approve 
an application properly made unless it must be disapproved under 
the criteria in this policy. 



2 A Registered Faculty Organization that wishes to present a
Guest Speaker will apply to the Office of the Executive Vice
President for Academic Affairs and Provost and at least two weeks

before the scheduled Event or any planned advertising for the Event,
whichever is earlier. The application will be combined with an
application to reserve the use of a TWU Room or Space for the
Event. The provost will approve an application properly made in
consultation with the Vice President of Student Life unless it must be
disapproved under the criteria in this policy.

3. A Registered Staff Organization that wishes to present a
‘Guest Speaker will apply to the TWU Chief Financial Officer at least
two weeks before the scheduled Event or any planned advertising
for the Event, whichever is earlier. The application will be combined
with an application to reserve the use of a TWU Room or Space for
the Event. The Chief Financial Officer will approve an application
properly made in consultation with the Vice President of Student Life
or designee unless it must be disapproved under the criteria in this
policy.

C. Obligations of Presenting Organization

Registered Student, Faculty, and Staff Organizations that present a Guest
Speaker in a TWU building or facility must make clear that:

1 The organization, and not TWU, invited the Guest Speaker;
and

2 ‘The views expressedby the Guest Speaker are his or her own
and do not necessarily represent the views of TWU

D. Prohibition on Guest Speakers

1 A Guest Speaker may not:

a. Accost potential listeners who have not chosen to attend the
speech, performance, or discussion; or

b. Help staff a table or exhibit set up outside the common
outdoor areas or in TWU building or facilities.

2 No Registered Student, Faculty, or Staff Organization may
present a Guest Speaker in violation of the prohibitions against
Commercial Speech.

XII. Responding to Speech, Expression, and Assembly
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2. A Registered Faculty Organization that wishes to present a 
Guest Speaker will apply to the Office of the Executive Vice 
President for Academic Affairs and Provost and at least two weeks 
before the scheduled Event or any planned advertising for the Event, 
whichever is earlier. The application will be combined with an 
application to reserve the use of a TWU Room or Space for the 
Event. The provost will approve an application properly made in 
consultation with the Vice President of Student Life unless it must be 
disapproved under the criteria in this policy. 

3. A Registered Staff Organization that wishes to present a 
Guest Speaker will apply to the TWU Chief Financial Officer at least 
two weeks before the scheduled Event or any planned advertising 
for the Event, whichever is earlier. The application will be combined 
with an application to reserve the use of a TWU Room or Space for 
the Event. The Chief Financial Officer will approve an application 
properly made in consultation with the Vice President of Student Life 
or designee unless it must be disapproved under the criteria in this 
policy. 

C. Obligations of Presenting Organization  

Registered Student, Faculty, and Staff Organizations that present a Guest 
Speaker in a TWU building or facility must make clear that: 

 

1. The organization, and not TWU, invited the Guest Speaker; 
and 

2. The views expressed by the Guest Speaker are his or her own 
and do not necessarily represent the views of TWU. 

D. Prohibition on Guest Speakers 

1. A Guest Speaker may not: 

a. Accost potential listeners who have not chosen to attend the 
speech, performance, or discussion; or 

b. Help staff a table or exhibit set up outside the common 
outdoor areas or in TWU building or facilities. 

2. No Registered Student, Faculty, or Staff Organization may 
present a Guest Speaker in violation of the prohibitions against 
Commercial Speech. 

XII. Responding to Speech, Expression, and Assembly  



A. General Rule on Responding

1. Individuals and organizations may respond to the speech,
expression, or assembly of others, subject to all the rules in this
section.

2. Responders may not damage or deface Signs or exhibits,
disrupt Public Assemblies, block the view of participants, or prevent
speakers from being heard.

3. Means of response that are permitted in many locations and
without advance permission or reservation, such as Signs,
distribution of Literature, and Public Assembly without Amplified
Sound, may be used immediately and in any location authorized in
this section.

4. Means of response that require advance permission or
reservation, such as Temporary Banners, A-Frame Exhibits, General
Exhibits, and Amplified Sound, may be used as soon as the needed
permission or reservation may be arranged. Temporary Banner
Space, Temporary Outdoor Exhibit space, and some Amplified
‘Sound areas may be unavailable on short notice because of earlier
reservations, but the Vice President of Student Life or designee will
expedite approval of available Temporary Banner Spaces, available
Temporary Outdoor Exhibit spaces, and Amplified Sound areas
where necessary to permit appropriate response to other speech,
‘assembly, or expression.

5. Means of response that are confined to authorized locations,
such as Banners, Exhibits, and Amplified Sound, may be used only
in those locations. It is not possible to respond to Amplified Sound
with Amplified Sound in the same location; similarly, if an Exhibit or
Public Assembly is in a location where Amplified Sound is not
permitted, it is not possible to respond with Amplified Sound in that
location. In either case, itis possible to respond with Amplified Sound
in another location and to use Signs or distribution of Literature to
advertise the response at the other location.

B. Police Protection

1. ltis the responsibility of TWU to protect the safety of all
persons on campus and to provide police protection for speakers,
Public Assemblies, persons staffing or viewing exhibits, and other
Events. The normal patrolling of officers during regular duty areas in
the area of such Events wil be at the cost of TWU. When the
magnitude, timing, or nature of an Event in a TWU building, TWU
facility, or other areas of TWU's Limited Public Forum requires
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A. General Rule on Responding 

1. Individuals and organizations may respond to the speech, 
expression, or assembly of others, subject to all the rules in this 
section. 

2. Responders may not damage or deface Signs or exhibits, 
disrupt Public Assemblies, block the view of participants, or prevent 
speakers from being heard. 

3. Means of response that are permitted in many locations and 
without advance permission or reservation, such as Signs, 
distribution of Literature, and Public Assembly without Amplified 
Sound, may be used immediately and in any location authorized in 
this section. 

4. Means of response that require advance permission or 
reservation, such as Temporary Banners, A-Frame Exhibits, General 
Exhibits, and Amplified Sound, may be used as soon as the needed 
permission or reservation may be arranged. Temporary Banner 
Space, Temporary Outdoor Exhibit space, and some Amplified 
Sound areas may be unavailable on short notice because of earlier 
reservations, but the Vice President of Student Life or designee will 
expedite approval of available Temporary Banner Spaces, available 
Temporary Outdoor Exhibit spaces, and Amplified Sound areas 
where necessary to permit appropriate response to other speech, 
assembly, or expression. 

5. Means of response that are confined to authorized locations, 
such as Banners, Exhibits, and Amplified Sound, may be used only 
in those locations. It is not possible to respond to Amplified Sound 
with Amplified Sound in the same location; similarly, if an Exhibit or 
Public Assembly is in a location where Amplified Sound is not 
permitted, it is not possible to respond with Amplified Sound in that 
location. In either case, it is possible to respond with Amplified Sound 
in another location and to use Signs or distribution of Literature to 
advertise the response at the other location. 

B. Police Protection 

1. It is the responsibility of TWU to protect the safety of all 
persons on campus and to provide police protection for speakers, 
Public Assemblies, persons staffing or viewing exhibits, and other 
Events. The normal patrolling of officers during regular duty areas in 
the area of such Events will be at the cost of TWU. When the 
magnitude, timing, or nature of an Event in a TWU building, TWU 
facility, or other areas of TWU’s Limited Public Forum requires 



overtime hours from police officers (including contract hours for
officers hired from other departments or private security agencies),
TWU will charge the cost of overtime or contract officers to the
person or organization sponsoring the Event or exhibit that requires
overtime police protection. The purpose is to charge for police
overtime where reasonably possible, but not to charge for police
overtime made necessary by the content of speech at the Event or
by the controversy associated with any Event.

a. TWU persons or organizations planning such Events should
budget for the cost of police protection. A reasonable and
nondiscriminatory fee for overtime police work will be charged
to the Registered Student, Faculty, or Staff Organization for
Events in a TWU building, TWU facility, or other area of
TWU's Limited Public Forum that require overtime police
protection; and

b. Charge a price for admission; or

c. Have a paid speaker, band, or other Off-Campus Person or
Organization for services at the Event

2 TWU will have the sole power to decide, after reasonable
consultation with the person or organization planning the Event,
whether and to what extent overtime police protection is required. No
fee will be charged for officers assigned because of poliical,
religious, philosophical, ideological, or academic controversy
anticipated or actually experienced at the Event. Al fees will be
based on the number of officers required for an uncontroversial
Event of the same size and kind, in the same place and at the same
time of day, handing the same amount of cash.

3. Nothing in this Section applies to any interdepartmental
charge or transfer among units or accounts funded by TWU.

C. Enforcement

1. Section 51.9315 of the Texas Education Code (‘Section
51.9315") prohibits Students, Registered Student Organizations, and
Faculty from unduly interfering with the Expressive Activities of
others on campus.

2. Students wishing to make a grievance regarding a violation of
Section 51.9315 may report it via TWU's Ethics & Compliance
Hotline.

3. A Student who violates a prohibition in this policy may be
disciplined under the procedures in the URP 06.200: Student Code

2424 
 

overtime hours from police officers (including contract hours for 
officers hired from other departments or private security agencies), 
TWU will charge the cost of overtime or contract officers to the 
person or organization sponsoring the Event or exhibit that requires 
overtime police protection. The purpose is to charge for police 
overtime where reasonably possible, but not to charge for police 
overtime made necessary by the content of speech at the Event or 
by the controversy associated with any Event. 

a. TWU persons or organizations planning such Events should 
budget for the cost of police protection. A reasonable and 
nondiscriminatory fee for overtime police work will be charged 
to the Registered Student, Faculty, or Staff Organization for 
Events in a TWU building, TWU facility, or other area of 
TWU’s Limited Public Forum that require overtime police 
protection; and 

b. Charge a price for admission; or 

c. Have a paid speaker, band, or other Off-Campus Person or 
Organization for services at the Event. 

2. TWU will have the sole power to decide, after reasonable 
consultation with the person or organization planning the Event, 
whether and to what extent overtime police protection is required. No 
fee will be charged for officers assigned because of political, 
religious, philosophical, ideological, or academic controversy 
anticipated or actually experienced at the Event. All fees will be 
based on the number of officers required for an uncontroversial 
Event of the same size and kind, in the same place and at the same 
time of day, handling the same amount of cash. 

3. Nothing in this Section applies to any interdepartmental 
charge or transfer among units or accounts funded by TWU. 

C. Enforcement 

1. Section 51.9315 of the Texas Education Code (“Section 
51.9315”) prohibits Students, Registered Student Organizations, and 
Faculty from unduly interfering with the Expressive Activities of 
others on campus. 

2. Students wishing to make a grievance regarding a violation of 
Section 51.9315 may report it via TWU’s Ethics & Compliance 
Hotline. 

3. A Student who violates a prohibition in this policy may be 
disciplined under the procedures in the URP 06.200: Student Code 



of Conduct. A Registered Student Organization that violates a
prohibition in this policy may also be disciplined under the
procedures in the Student Code of Conduct.

4. A Faculty Member who violates a prohibition in this policy may
be disciplined under applicable procedures provided by other rules,
including URP 02.330: Faculty Responsibilities, Standards of
Conduct, and Disciplinary Processes. If no such procedures exist,
violations by Faculty Members will be referred to the Office of the
Executive Vice President for Academic Affairs and Provost

5. A Staff Member who violates a prohibition in this policy may
be disciplined under applicable procedures provided by other rules,
including URP 05.600: Stal Standards of Conduct and Disciplinary
Process. If no such procedures exist, violations by Staff Members
will be referred to the Office of Human Resources.

6. Authorized TWU employees may prevent imminently
threatened violations, or end ongoing violations, of prohibition of
this policy, by explanation and persuasion, by reasonable physical
intervention, by arrest of violators, or by any other lawful measures.
Alternatively, or additionally, ‘they may initiate disciplinary
proceedings. Discretion regarding the means and necessity of
enforcement will be vested in the chief of police, or in TWU
employees designated by the Chancellor and President, as
appropriate, but such discretion will be exercised without regard to
the viewpoint of any speaker.

7. TWU Students, Faculty Members, Staff Members, and
Registered Student, Faculty, and Staff Organizations on the TWU
‘campus will comply with instructions from TWU administrators and
law enforcement officials at the scene. A TWU-affliated person or
organization that complies with instructions limiting speech,
expression, or assembly may test the propriety of that order in an
appeal.

8 Members of the public or organizations not affliated with TWU
that are on the TWU campus and violate a prohibition in this policy
may be subject to criminal trespass charges, arrest, or other lawful
measures.

D. Appeals

1. A TWU-affiliated person or organization that is denied
permission for an activity requiring advance permission under this
policy may appeal the denial of permission under the policies
identified below.
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of Conduct. A Registered Student Organization that violates a 
prohibition in this policy may also be disciplined under the 
procedures in the Student Code of Conduct. 

4. A Faculty Member who violates a prohibition in this policy may 
be disciplined under applicable procedures provided by other rules, 
including URP 02.330: Faculty Responsibilities, Standards of 
Conduct, and Disciplinary Processes. If no such procedures exist, 
violations by Faculty Members will be referred to the Office of the 
Executive Vice President for Academic Affairs and Provost. 

5. A Staff Member who violates a prohibition in this policy may 
be disciplined under applicable procedures provided by other rules, 
including URP 05.600: Staff Standards of Conduct and Disciplinary 
Process. If no such procedures exist, violations by Staff Members 
will be referred to the Office of Human Resources. 

6. Authorized TWU employees may prevent imminently 
threatened violations, or end ongoing violations, of a prohibition of 
this policy, by explanation and persuasion, by reasonable physical 
intervention, by arrest of violators, or by any other lawful measures. 
Alternatively, or additionally, they may initiate disciplinary 
proceedings. Discretion regarding the means and necessity of 
enforcement will be vested in the chief of police, or in TWU 
employees designated by the Chancellor and President, as 
appropriate, but such discretion will be exercised without regard to 
the viewpoint of any speaker.  

7. TWU Students, Faculty Members, Staff Members, and 
Registered Student, Faculty, and Staff Organizations on the TWU 
campus will comply with instructions from TWU administrators and 
law enforcement officials at the scene. A TWU-affiliated person or 
organization that complies with instructions limiting speech, 
expression, or assembly may test the propriety of that order in an 
appeal. 

8. Members of the public or organizations not affiliated with TWU 
that are on the TWU campus and violate a prohibition in this policy 
may be subject to criminal trespass charges, arrest, or other lawful 
measures. 

D. Appeals  

1. A TWU-affiliated person or organization that is denied 
permission for an activity requiring advance permission under this 
policy may appeal the denial of permission under the policies 
identified below. 



2. ATWU-affiiated person or organization that complies with an
on-the-scene order limiting speech, expression, or assembly may,
on or before the fifth business day after complying with the order, file
an appeal to determine the propriety of the order limiting the speech,
expression, or assembly. The question on appeal will be whether,
under the circumstances as they reasonably appeared at the time of
the order, the appellant's speech, expression, or assembly should
have been permitted to continue. Such an appeal may be useful to
clarify the meaning of a rule, or o resolve a factual dispute that may
recur if the appellant desires to resume the speech, expression, or
assembly that was limited by the order.

3. An appeal authorized by this policy wil be filed and heard
under the procedures and in the manner set forth in either the URP
06.200: Student Code of Conduct, URP 05.600: Staff Standards of
Conduct and Disciplinary Process, and URP 02.330: Faculty
Responsibilities, Standards of Conduct, and Disciplinary Processes,
whichever applies to the appellant

Xill. Retaliation

A. Retaliation against a person who reports a potential violation under this
policy, assists someone with a report of a violation, or participates in any
manner in an investigation of in the resolution of a complaint made under
this policy is strictly prohibited and will not be tolerated. Retaliation includes
threats, intimidation, reprisals, and/or adverse actions related to an
individual's employment or education.

B. TWU vill take appropriate steps to assure a person who in good faith
reports, complains about, o participates in an investigation under this policy
will not be subjected to retaliation. Individuals who believe they are
experiencing retaliation are strongly encouraged to lodge a complaint with
TWU's Ethics & Compliance Hone.

Ethics & Compliance Hotline Contact Information
1. Online: Lighthouse TWU Website

2. English: 844-406-0004

3. Spanish: 800-216-1288

4. Email: reports@ighthouse-services.com (must include TWU
in report)

5. Fax 2156893885 (must include TWU in report)
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2. A TWU-affiliated person or organization that complies with an 
on-the-scene order limiting speech, expression, or assembly may, 
on or before the fifth business day after complying with the order, file 
an appeal to determine the propriety of the order limiting the speech, 
expression, or assembly. The question on appeal will be whether, 
under the circumstances as they reasonably appeared at the time of 
the order, the appellant’s speech, expression, or assembly should 
have been permitted to continue. Such an appeal may be useful to 
clarify the meaning of a rule, or to resolve a factual dispute that may 
recur if the appellant desires to resume the speech, expression, or 
assembly that was limited by the order. 

3. An appeal authorized by this policy will be filed and heard 
under the procedures and in the manner set forth in either the URP 
06.200: Student Code of Conduct, URP 05.600: Staff Standards of 
Conduct and Disciplinary Process, and URP 02.330: Faculty 
Responsibilities, Standards of Conduct, and Disciplinary Processes, 
whichever applies to the appellant. 

XIII. Retaliation 

A. Retaliation against a person who reports a potential violation under this 
policy, assists someone with a report of a violation, or participates in any 
manner in an investigation or in the resolution of a complaint made under 
this policy is strictly prohibited and will not be tolerated. Retaliation includes 
threats, intimidation, reprisals, and/or adverse actions related to an 
individual's employment or education.  

B. TWU will take appropriate steps to assure a person who in good faith 
reports, complains about, or participates in an investigation under this policy 
will not be subjected to retaliation. Individuals who believe they are 
experiencing retaliation are strongly encouraged to lodge a complaint with 
TWU’s Ethics & Compliance Hotline. 

Ethics & Compliance Hotline Contact Information  

1. Online: Lighthouse TWU Website  

2. English: 844-406-0004  

3. Spanish: 800-216-1288  

4. Email: reports@lighthouse-services.com (must include TWU 
in report)  

5. Fax: 215-689-3885 (must include TWU in report) 

REVIEW  



‘This policy will remain in effect and published until itis reviewed, updated, or archived.
‘This policy is to be reviewed once every six years. Interim review may be required as a
result of updates to federal and state law or regulations, Board of Regents policies, or
internal processes or procedures.

REFERENCES

URP 06.400: Student Organizations

URP 06.200 Student Code of Conduct

URP 02.330: Faculty Responsibilties, Standards of Conduct, and Disciplinary Processes

URP 05600: Staff Standards of Conduct and Disciplinary Process

Executive Order signed by Governor Greg Abbott on March 27, 2024

Texas Goverment Code 448.001

Intemational Holocaust Remembrance Alliance's "Working Definition of Antisemitism"
adopted on May 26. 2016

FORMS AND TOOLS

None

Publication Date: 07/02/2021

Revised: 07/30/2021;05/19/2023
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TEXAS WOMAN'S

CERTIFICATION

‘This is to certify that I am the Executive Vice Presidentfor Academic Affairs and Provost

Regulation and Procedure 01.200: Speech, Expression, and Assembly. As a Policy Ownerofthis

policy, it is my responsibility to ensure the enforcement and complianceofthis policy by members.

ofthe Texas Woman's University community.

Based on the foregoing, I certify that the published Texas Woman’s University Regulation

and Procedure 01.200: Speech, Expression, and Assembly and Texas Woman's University Regent

Policy B.20005: FreedomofSpeech and Expression are being enforced on the campuses of Texas

Worn User

Signed this 11th day of June, 2024.

Qs. Chau
‘Angela Bauer, Ph.D.
Executive Vice President for Academic Affairs and Provost

304 Administration Dr. | Denton, Texas 76204 | provost@twu.edu | twu.edu

 
Office of the Executive Vice President  

 for Academic Affairs and Provost 

304 Administration Dr. | Denton, Texas 76204 | provost@twu.edu | twu.edu 
 

 
 

 
CERTIFICATION 

 

This is to certify that I am the Executive Vice President for Academic Affairs and Provost 

at Texas Woman’s University.  In addition, I am a Policy Owner for Texas Woman’s University 

Regulation and Procedure 01.200: Speech, Expression, and Assembly.  As a Policy Owner of this 

policy, it is my responsibility to ensure the enforcement and compliance of this policy by members 

of the Texas Woman’s University community.   

Based on the foregoing, I certify that the published Texas Woman’s University Regulation 

and Procedure 01.200: Speech, Expression, and Assembly and Texas Woman’s University Regent 

Policy B.20005: Freedom of Speech and Expression are being enforced on the campuses of Texas 

Woman’s University.  

 
 
Signed this 11th day of June, 2024. 
 
 
 

       
            

Angela Bauer, Ph.D. 
   Executive Vice President for Academic Affairs and Provost 

     Texas Woman's University 
 
 
 



TEXAS WOMAN'S

CERTIFICATION

‘This is to certify that I am the Vice President for Student Life at Texas Woman's

University. In addition, I am a Policy Owner for Texas Woman's University Regulation and

Procedure 01.200: Speech, Expression, and Assembly. As a Policy Ownerofthis policy, it is my

responsibility to ensure the enforcement and compliance of this policy by members of the Texas

‘Woman's University community.

Based on the foregoing, I certify that the published Texas Woman's University Regulation

and Procedure 01.200: Speech, Expression, and Assembly and Texas Woman's University Regent

Policy B.20005: FreedomofSpeech and Expression are being enforced on the campusesof Texas

Woman's University.

Signed this 11th day ofJune, 2024.

Moneeamd -
Monica Mendez-Grant Ed.}
Vice President for Student Life

Texas Woman's University

Otc fhe icrsfor Susie



TEXAS WOMAN'S

CERTIFICATION

“This is to certify that | am theVice President for Administration and Finance and Chief Financial
and Operating Officer at Texas Woman's University. In addition, | am a Policy Owner for Texas
Woman's University Regulation and Procedure 01.200: Speech, Expression, and Assembly. Asa
Policy Owner of this policy, itis my responsibility to ensure the enforcement and compliance of
this policy by members of the Texas Woman's University community.

Based onthe foregoing, | certify that the published Texas Woman's University Regulation and
Procedure 01.200: Speech, Expression, and Assembly and Texas Woman's University Regent
Policy 8.20005: Freedom of Speech and Expression are being enforced on the campuses of
Texas Woman's University.

Signed this 11th day of June, 2024.

4 Tomlinson
Vice President for Administration and Finance and
Chief Financial and Operating Officer
Texas Woman's University

FINANCE & AoMinisTRATION
304 Administration Drive | Denton, TX 76204 | 940898 3505 | twu.edu

FINANCE & ADMINISTRATION 

304 Administration Drive  |  Denton, TX 76204  |  940 898 3505  |  twu.edu 

CERTIFICATION 

This is to certify that I am the Vice President for Administration and Finance and Chief Financial 
and Operating Officer at Texas Woman’s University.  In addition, I am a Policy Owner for Texas 
Woman’s University Regulation and Procedure 01.200: Speech, Expression, and Assembly.  As a 
Policy Owner of this policy, it is my responsibility to ensure the enforcement and compliance of 
this policy by members of the Texas Woman’s University community.  

Based on the foregoing, I certify that the published Texas Woman’s University Regulation and 
Procedure 01.200: Speech, Expression, and Assembly and Texas Woman’s University Regent 
Policy B.20005: Freedom of Speech and Expression are being enforced on the campuses of 
Texas Woman’s University.  

Signed this 11th day of June, 2024. 

Jason Tomlinson 
Vice President for Administration and Finance and  
Chief Financial and Operating Officer 
Texas Woman's University 



Report on Executive Order GA-44

Executive Summary

This report outlines the actions taken by Laredo College to comply with Executive Order GA-44,

issued by Governor Greg Abbott on March 27, 2024. The order addresses antisemitism in higher

education institutions. This report provides details on the review and update of free speech
policies, enforcement measures, budgetary implications, and outcomes achieved.

Introduction

Executive Order GA-44 mandates all Texas higher education institutions to revise their free

speech policies to specifically address antisemitism, enforce these policies, and incorporate the

state's definition of antisemitism. This report covers the compliance actions taken by Laredo

College.

Review and Update of Free Speech Policies:

Actions Taken
«Conducted a comprehensive review of existing free speech policies at Laredo College.
«Updated the following policies to address antisemitic speech and acts:

© DGC (Local)Employee Rights and Privileges: Employee Expression and Use of

College Facilites
© FLA (Local)Student Rights and Responsibilities: Student Expression and Use of

College Facilities.

© GD (Local)Community Expression and Use of College Facilities

= Added the definitionofantisemitism to policies applicable to employees, students, and
the community.

* Revised limitations on expression to apply to speech that constitutes prohibited

harassment.

Documentation: RECEIVE)
Attached revised policy documents \WN2a 0

Timeline:
+ 'SBUDGETOFFICE

«Policy review initiated: April 1, 2024 JOVERNORSB



«Policies adopted by the Laredo College Board of Trustees: May 30, 2024

Enforced Disciplinary Actions Against Groups and

Individuals Violating These Policies.

Actions Taken:
«Revisions to local policies included

© DH (Local) - Employee Standards of Conduct

© FLA (Local) - Student Rights and Responsibilities: Student Conduct
* Prohibited activities in Employee Standards of Conduct and Student Code of Conduct

now include engagement in antisemitic speech or acts.

Incidents and Actions:
* There have been no reported incidents of antisemitic speech or acts; therefore, no

disciplinary actions have been taken.

Inclusion of the Definition of Antisemitism:

Actions Taken:

* Incorporated the definition of antisemitism, as adopted by the State of Texas in Section

448.001 of the Texas Government Code, into the university free speech policies.
«Provided guidelines for university personnel and students on what constitutes

antisemitic speech.

Documentation:
«Definition included in policy documents see attachments

Conclusion

Laredo College is in compliance with Executive Order GA-44 by updating policies, enforcing

disciplinary measures, and addressing antisemitism on campuses. Continued efforts and
resources are essential to maintain a safe and inclusive environment for all students. Laredo

College will continue monitoring and reporting incidents to ensure compliance and the well-
being of its community.

Attachments:



«DH (Local): Employee Standards of Conduct
DGC (Local): Employee Rights and Privileges- Employee Expression and Use of College
Facilities

«FLA (Local): Student Rights and Responsibilities ~Student Expression and Use of College
Facilities

« FLB (Local): Student Rights and Responsibilities ~ Student Conduct
«GD (Local): Community Expression and Use of College Facilities
«May 30, 2024, Regular Monthly Board of Trustees Meeting —Agenda
«May 28, 2024, Program/Policy Committee Meeting - Agenda

2hGed
pedal

Prbdident of the Laredo College BoardofTrustees
Laredo College
June 14,2024



‘The notice for tris meting was
posted in compliance with the
Texas Open Meetings Act at the
Webb CountyJustice Center on240207% at 1141

LAREDO COLLEGE DISTRICT - Fort McIntosh Campus.
Regular Monthly Board Meeting of Laredo College

Thursday, May 30, 2024, at 6:00 p.m.

In compliance with state law, the public is hereby notified that the Boardof Trustees of
the Laredo College District will have a regular Monthly Board of Trustees Meeting on
Thursday, May 30, 2024, at 6:00 p.m. in the Samuel A. Meyer Board Room located at the
Elpha Lee West Building Room 105, at the Fort Mcintosh Campus, West End
Washington Street, Laredo, Texas. One or more Board members may attend and
participate in the regular meeting by telephone or videoconference. Laredo College
District intends to and will have a quorum of the Board of Trustees present in the
Samuel A. Meyer Board Room.

Members of the public and Laredo College employees who wish to view a live-stream of
the Board meeting may access it by clicking on the following Zoom Webinar link:

Link to Join Zoom Webinar: https://zo0m.us/join

Webinar ID: 833 9441 3497

REGULAR MONTHLY BOARD OF TRUSTEES MEETING - AGENDA

1. Call to Order

2. Roll Call

3. Approval of the Minutes of the Regular Monthly Board Meeting of April 25, 2024

4. Public Testimony ~ Individuals who wishtoparticipate duringtheportion ofthe meeting designatedfor
publiccommentshallsgn upinperson a least 15minutes before the meeting begins and shel nlcate the agenda
{oem atopiconwhich they wih fo addres th Board. An indidual's commentsthe Board Shall ntexceed
ree minutes per meeting

5. RECOGNITIONS, INTRODUCTIONS OF PERSONNEL, AND NEW PERSONNEL
ACTIONS FOR THE MONTH
S.A. Medical Assistant National Certification Exam Passing Rate - Dr. Marisela

RodriguezTijerina/Ms. Graciela Gonzales
5B. Heating, Ventilation, Air Conditioning, and Refrigeration (HVAC) Equipment

Distribution - Ms. Brenda Martinez/Ms. Sandra Cortez
5.C. HVAC Excellence Programmatic Accreditation for Heating, Ventilation, Air

Conditioning, and Refrigeration Program ~ Dr. Heriberto Hernandez/Mr.
Jesus Contreras

5.D. Police Week Recognition ~ Dr. David V. Arreazola

Regular Monihly Board Meciing May 30,2024 Page 104
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9. DISCUSSION AND POSSIBLE ACTION
9A. Approval of Resolution Honoring Laredo College’ National Junior College

Athletic Association Esports (NJCAAE) National Valorant Tournament
Champions ~ Ms. Lupita Zepeda

10. INFORMATION ITEMS
10.A. Foreign Trade Zone Designation Request - Dr. Minita Ramirez
10.B. Student Success Report - Dr. FredSolis/Ms. Jessica Trevino
10.C. Presentation of 2024-2025 Student Handbooks for Division of Academic

Affairs - Dr. Marisela Rodriguez Tijerina
10.0. Laredo College Graduation Highlights ~ Graduation Committee
10.E. Health Sciences Summer Camp ~ Ms. Gracie Gonzalez
10.F. Implementation of New Salary Thresholds for Exempt Employees Under the

Federal Labor Standards Act (FSLA) - Ms. Veronica Cardenas

11. EXECUTIVE SESSION
11.A. Laredo College Faculty Member's Request for Appearance Before the Board of

Trustees in Response to the Board's Nonrenewal of the Employee's
Employment Contract as per Laredo College Board Policy DMAB(LOCAL)-
TERM CONTRACTS: NONRENEWAL. Closed Session Pursuant to Texas
Government Code Sections 551.071 and 551.074.

11.B. Closed Session Discussion Pursuant to Texas Government Code Sections
551.071 and 551.074 to Discuss Recommendation for the Nonrenewal of
Employment Contractof a Laredo College Faculty Member Under Board
Policy DMAB(LOCAL)-TERM CONTRACTS: NONRENEWAL, and Related Legal
Issues

11.C. Pursuant to Texas Government Code Section 551.071, the Board will consult
with its legal counsel regarding pending litigation in the matter styled Civil
Action No. 5:21-cv-00160; Cynthia Aradillas v. Laredo College; In the United
States District Court for the Southern District of Texas, Laredo Division

11.D. Review the Board Self-Evaluation Instrument as per Laredo College Board
Policy BCG(LOCAL)-Board Internal Organization: Board Evaluation

11.E. Initiation of the Annual Evaluation of the College President Pursuant to
Laredo College Board Policy BFE(LOCAL)-CHIEF EXECUTIVE OFFICER:
EVALUATION, including Establishing Goals and Procedures, Discussing
Evaluation Criteria and Instrument, and Setting a Timeline to Conduct the
Evaluation. Closed Session Pursuant to Texas Government Code Section
551.074

12. DISCUSSION AND POSSIBLE ACTION
12.A. Laredo College Faculty Members Request for Appearance Before the Board of

Trustees in Response to the Board's Nonrenewal of the Employee's
Employment Contract as per Laredo College Board Policy DMAB(LOCAL)-
TERM CONTRACTS: NONRENEWAL

12.8. Nonrenewal of Employment Contract ofa Laredo College Faculty Member

epent Boei ys, 020 esate
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Laredo College District -Fort McIntosh Campus

Program,Poticy Committee MeetingTucan, Hay 38, 2038 31 5:30 p.m
The meting will be hekd in the Samuel A Meyer Beard Room locate at the Elpha Lee WestBuding Room 105, at the Fort Melnish Campus, West End Washingion Suet Laredo
Texas.

Members f the public and Larec College employees who wish to view  ve.strar of theProgramPoy Committe meeting ma access b CHeking on the lowing Zoom Webinarpits
Link to Join Zoom Webinar: https://zoom.us/join

Webinar ID: 893 1504 7865

Acenoa
1 cao onder
2. Roll Call

5. Approval ofSenate Bill 17 FY 2024 Compliance Certification - Dr. David V.Ar
4. Affirm ExecutiveOrderNo. GA-44RelatingtoAddressingActsofAntisemitismin

(seelistbelow) ~Dr.DavidV.Arreazola
i‘poucr cronA...
A iecmon HE
Bc—————— 1aoeSEEE eresme Ee

5. TASD Board Policy Update 47: Review UpdatedLEGALPolicies and Acton LOCAL
Policies (see list below) - Dr. David V. Arreazola
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Laredo College
240500

EMPLOYEE RIGHTS AND PRIVILEGES DGC
EMPLOYEE EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

Note: For expression anduseof College District faciities and
‘grounds by students and registered student organiza-
tions, see FLA. For expression and use of College Dis-
trict facilities and grounds by the community, including by
nonstudents and organizations that are no registered
student organizations, see GD. For use of the College:
Districts internal mail system, see CHE.

For purposes of this policy, “antisemitism” shall mean a certain per-
Hutte ‘ception of Jews that may be expressed as haired towards Jews.

The terms includes thetorical and physical actsof anisemilism di-
ected toward Jewish of non-Jewish individuals or their property or
toward Jewish community instructions and religious facilties. Ex-
‘amples of antisemitism are included within the International Holo-
‘aust Remembrance Alliance's “Working Definitionof Antisemitism’
‘adopted on May 26, 2016. See Texas Government Code Section
448,001(2)

Faculty members are entitled to academic freedom in the conduct
of research and teaching and are tasked with the associated re-
sponsbilties. To this end, the College District endorses the aca-
demic freedom principles set forth in the Statement of Principles on
Academic Freedom and Tenure (PDF)’ publishedby theAssocia-
tionofAmerican Colleges and Universities and the American Asso-
ciation of University Professors.
The Board shall address faculty academic freedom and the associ-
ated responsibilties in appropriate College District publications.
Complaints regarding alleged violations of the right to academic
freedom shal be filed in accordance with DGBA(LOCAL).

Distribution of Written or printed materials, handbills, photographs, pictures, films,
Literature tapes, or other visual or auditory materials not sponsored by the

College District shall not be sold, circulated, distributed, or posted
‘on any College District premises by any employee or employee or-
‘ganization, except in accordance with this policy.
‘The College District shall not be responsible for, nor shall the Col-
lege District endorse, the contents of any materials distributed by
‘an employee or employee organization.

Limitations on Materials shall not be distributed by an employee or employee or-
Content | ganization on College District property if:

1. The materials are obscene;
2. The materials contain defamatory statements about public fig-

ures or others;

DATE ISSUED: 4/28/2022 10f5
UPDATE 43
DGC(LOCAL}AJC



+ Laredo College
240500

EMPLOYEE RIGHTS AND PRIVILEGES DGC
EMPLOYEE EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

3. The materials advocate imminent lawlessordisruptive action
and are likely to incite violence, encourage people 10 violate.
the law, or disrupt the core educational purpose of the College:
Districtor producesuchaction;
Thamaterialsaroconsidered probibiod harassment{soeDIA
series-andFFDseries}:

5.4._The materials containare- expression that is unlawful or ma-
terially or substantially disrupts the functioning of the College
District, including, but not limited to, materials thal are consid-
ered prohibited harassment such as antisemitism {see DIA se-
ties and FFD series]

6:5. The materials constitute nonpermissible solicitation [see
DHC]; or

7:6.The materials infringe upon intellectual property rights of the.
College District [see CT].

Time, Place,and), Distributionofmaterials shall be conducted in a manner that:
Manner Restrictions i.1. Is not disruptiveto College District operations;

2. Does not impede reasonable access to College District facili
ties:

3. Does not result in damage to College District property;
4. Does not interfere with the rights of others; and
5. Does not violate local, state, or federal laws or College District

policies and procedures.
“The distributor shall clean the area around which the literature was
distributed of any materials that were discarded or leflover.
The office of strategic and external initiatives shall designate times,
locations, and means by which materials that are appropriatefor
distribution, as provided in this policy, may be made available or
distributed by employees or employee organizations to employees
or others in College District facillies and areas that are not consid-
ered commonoutdoorareas.

Use of Facilities and The facilties and groundsof the College District shall be made.
Grounds available to employees or employee organizations when such use

does not conflict with use by, or anyof the policies and procedures
of. the College District. The requesting employees or employee or-
ganization shall pay all expenses incurred by their use of the facili
ties in accordance with a fee schedule developed by the Board.

DATE ISSUED: 42812022 20f5
UPDATE 43
DGC(LOCAL}AIC



+ Laredo College
240500
EMPLOYEE RIGHTS AND PRIVILEGES DGC
EMPLOYEE EXPRESSION AND USE OF COLLEGE FACILITIES (Local)

An “employee organization’ is an organization composed only of
College District faculty and staff or an employee professional or-
ganization.

Requests To request permission to meet orhost a speaker in College District
facile, interested employees or employee organizations shall file
a witen request with the office of strategic and external natives
in accordance with administrative procedures.
The employees or the employee organization making the request
shall indicate that they have read and understand the policies and
ules governing useofCollege District faciites and that they wil
abide by those rules.

Approval The fice of strategic and extemal niatives shall approve or re-
ject the request in accordance with provisions and deadlines set
outin this policy and administrative procedures, without regard to
the religious, poiiical, philosophical, ideological, academic view-
point, or other content of the speech likely to be associated with
the employees’ or employee organization's use of the facilty
Approval shall not be granted when the official has reasonable

| grounds to believe that:
1. The College District faciily requested is unavailable, inade-

quate, or inappropriate to accommodate the proposed use at
the time requested;

2. The applicant is under a disciplinary penalty or sanction pro-
hibiting the use of the facity;

3. The proposed use includes nonpermissible solicitation [see
DHC;

4. The proposed use would constitute an immediate and actual
danger to the peace or security of the College District that
available law enforcement officals could not control with rea-
sonable efforts;

5. The applicant owes a monetary debttothe College District
and the deb is considered delinquent;

6. The proposed activity would disrupt or disturb the regular aca-
demic program;

7. The proposed use would result in damage to or defacement
of property or the applicant has previously damaged College

| District property; or

8.__The proposed activity would constitute an unauthorized joint
| sponsorship with an outside group;

DATE ISSUED: 4/28/2022 30fs
UPDATE 43
DGC(LOCAL}AIC



+ Laredo College
240500

EMPLOYEE RIGHTS AND PRIVILEGES DGC
EMPLOYEE EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

9. The proposed use would advocate imminent lawless or dis-
fuptive action andis likely to incite violence, encourage peo-
ple 10 violate the law, or disrupt the core educational purpose
of the College District or-

8:10.The proposed use would constitute expression that is unlaw-
ful or materially or substantially disrupts the functioning of the
College Distrit, including, but not limited to, expression that is
‘considered prohibited harassment and antisemitic iscrimina-
tion and harassment. _such-as-antisemitiom:

‘The office of strategic and external initiatives shall provide the ap-
plicant a written statement of the grounds for rejection if a request
is denied.

Common Common outdoor areas are traditional public forums and are not
Outdoor Area subject to the approval procedures. Employees and employee or-
Exception ‘ganizations may engage in expressive activities in common out-

door areas, unless:
1. The person's conduct is unlawful including, but not limited to

expression thal is considered prohibited harassment and ani:
‘semilic discrimination and harassmentsuch-ae-antisemitisn;

2. The use would constitute an immediate and actual dangerto
thepeaceor securityof the College District that available law
enforcement officials could not control with reasonable efforts;

3. The use would materially or substantially disrupt or disturb the
regular academic program; or

4. The use would result in damage toor defacement of property.
Announcements In accordance with administrative procedures, all employees and
and Publicity employee organizations shall be given access on the same basis

for making announcements and publicizing their meetings and ac-
tivities.

identification Employees and employee organizations using College District fa-
cilities must provide identification when requested to do 50by a
College District representative.

Violations Failure to comply with this policy and associated procedures shall
result in appropriate administrative action, including but not imited
to, suspension of an employee's or employee organization's use of
College District facilties andor other disciplinary action in accord-
ance with the College Districts policies and procedures and the
employee handbook, up to and including termination of employ-
ment

DATE ISSUED: 4/28/2022 40s
UPDATE 43
DGC(LOCAL}AJC



Laredo College
240500

EMPLOYEE RIGHTS AND PRIVILEGES DGC
EMPLOYEE EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

Interference with Faculty, students, or student organizations that interfere with the
Expression expressive activiles permitted by this policy shall be subjectto dis-

ciplinary action in accordance with the College Districts discipline
policies and procedures, up (0 and including termination of employ-
ment or expulsion-{See DH, FM, and FMA]

Appeals Decisions made by the administration under this policy may be ap-
pealed in accordance with DGBA(LOCAL) and FLD(LOCAL) as ap-
plicable.

Publication “This policy and associated procedures must be posted on the Col-
lege District's website and distributed in the employee and student
handbooks and other appropriate publications.

+1940 Statement of Principles on Acadernic Freedom and Tenure (PDF):
ilps vw.aauporgie1940%20Statement oof

"DATE ISSUED: 4/28/2022 ADOPTED: 50f5
UPDATE 43
DGC(LOCAL}AJC



+ Laredo College
240500

EMPLOYEE STANDARDS OF CONDUCT OH
(LOCAL)

Al College District employees shall perform their duties in accord-
ance withstate and federal law, College District policy, and ethical
standards.
Al College District personnel shall recognize and respect the rights.
of students, other employees, and members of the community and
shall work cooperativelywith others toservethe best interests of
the College District.
Employees wishing to express concern, complaints,orcriticism
shall do so through appropriate channels. (See DGBA]

Ethical Standards The College District holds all employees to the ethical standards
expressedsel oul in this policy.

Asa Citizen An employee shall reat all persons wilh dignity and respect
An employee shall accept al rights and responsibilities of citizen-
ship, always avoiding use of the privileges of the employee's public
position for private or partisan advantage.

As an Educator An employee shall strive to help each student realize the students
full potential as a learner and as a human being.
An employee shall by example and action encourage and defend
the unfettered pursuit of ruth by all persons employed by the Col-
lege District in the educational enterprise and students supporting
the free exchange of ideas, observing the highest standards of ac-
ademic honesty and integity. and seeking always an attitude of
scholarly objectivity and tolerance of other viewpoints
An employee shall work to enhance cooperation and collegiality
among students, faculty, administrators. and other personnel.
An employee shall maintain competence through continued profes-
sional development, shall demonstrate that competence through
consistently adequate performance, and shall seek to enhance that
competence by accepting and appropriating constructive criticism
and evaluation

As a Colleague An employee shal recognize and preserve the confidential nature
of professional relationships, neither disclosing nor encouraging
the disclosure of information of rumor, which might damage or em-
barrass or violate the privacy of any other person.
An employee shall support the right of all colleagues to academic
freedom and due process and defend and assist a professional
colleague accused of wrongdoing, incompetence, or other serious
offense so long as the colleague's innocence may reasonably be
maintained
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An employee shall not supporta colieague whose persistently un-
ethical conduct or professional incompetence has been demon-
strated through due process.

AsaMemberofthe An employee shall make the most judicious and effective use of the
College District College Districts time and resources.

An employee shall full the employment agreement both in spirit
and in fact, shal give reasonable notice upon resignation, and shal
neither accept tasks for which the employee is not qualified nor as-
sign tasks to unqualified persons
An employee shall support the goals and ideals of the College Dis-
trict and shall actin public affairs in such a manner as to bring
creditto the College District
An employee shall not engage in unlawful discrimination or harass-
ment of students or colleagues and shall adhere to the College
Districts policies on unlawful discrimination and harassment and
other conduct
An employee shall observe the stated policies and procedures of
the College District, reserving the right o seek revision in a judi-
cious and appropriate manner.
An employee shall participate in the governance of the College
District by accepling a fair share of committee and institutional re-
sponsiilies.
REFERENCE: derived fromthe Texas Community College Teach-
ers Association Code of Professional Ethics (PDF). 1

Violations Employees shall comply with the standards of conduct set out in
this policy and with any other policies, regulations, and guidelines
that impose duties, requirements, or standards attendant to their
status as College District employees. Violation of any policies, reg-
ulations, or guidelines may result in disciplinary action, including
terminationof employment. [See DCC, DIAA, and DM series]

Misconduct by The College President or designee and the College District police
Certain Law department shall develop regulations, in accordance with law, ad-

Enforcement dressing the investigation of allegationsof misconduct by peace of-
Personnel ficers and telecommunicalors.
Electronic Media Electronic media includes all forms of social media, such as text

messaging, instant messaging, electronic mail (email), web logs
(blogs), electronic forums (chat rooms), video-sharing websites,
editorial comments posted on the intermet, and social network
sites. Electronic media also includes all forms of telecommunica-
tion, such as landiines, cell phones, and web-based appiications.
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Record Retention An employee shall comply with the College District's requirements.
for records retention and destruction to the extent those require-
ments apply to electronic media. [See CIA and GB]

Personal Use Employees shall be held to the same professional standards in
their public use of electronic media as they are for anyotherpublic
conduct. If an employee's use of electronic media violates state or
federal law or College District policy, or interferes with the em-
ployee’s abilty to effectively perform his or her job duties, the em-
ployee is subject to disciplinary action, up to and including termina-
tion of employment

Safety Requirements All employees shall adhere to College District safety rules and reg-
ulations and shall report unsafe conditions or practicestothe ap-
propriate supervisor.

Alcohol and Drugs A copyof this policy, the purpose of which istoeliminate drug
‘abuse from the workplace, shall be providedto each employee at
the beginningofeach year or upon employment.

Employees shall be prohibited from using, possessing, controlling,
manufacturing, transmitting, distributing, dispensing, selling,orbe-
ing under the influenceofany of the following substances while
conducting College District business or while on College District
property, in College District vehicles, or at College District-related
activities, whether during or outside of sual working hours:
4. Any controlled substance or dangerous drug as defined by

aw, including but not limited to marijuana, any narcotic drug,
hallucinogen, stimulant, depressant, amphetamine, or barbitu-
rate,

2. Alcohol or any alcoholic beverage.
3. Any abusable glue, aerosol paint, or any other chemical sub-

stance for inhalation.
4. Any performance-enhancing substance, including steroids.
5. Any designer drug.
6. Any other intoxicant, or mood-changing, mind-altering, or be-

havior-altering drugs.
The transmittal, sale, or attempted sale of what is represented to
be any of the above-listed substances shall also be prohibited un-
der this policy.
An employee need not be legally intoxicated to be considered “un-
der the influence’ of alcohol or a controlled substance.
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Exceptions It shall notbeconsidered a violation of this policy if the employee:
4. Manufactures, possesses, controls, sels, transmits, distrib-

utes, ordispenses a substance listed above as partofthe
employee's job responsibilities;

2. Uses or possessesacontrolled substanceordrug authorized
by a licensed physician prescribed for the employee's per-
sonal use;

3. Possesses a controlled substance or drug thata licensed
physician has prescribed for the employee's child or other in-
dividual for whom the employee is a legal guardian;

4. Cultivates, possesses, transports, or sells hemp as authorized
by law; or

5. Possesses, sells, ordistributes Dextromethorphan.
Alcoholic Alcoholic beverages maybe permitted on campus only in the pri-
Beverages vate residences of faculty and staff. Alcoholic beverages shall not

be permitted in student dormitories. With the prior consent of the.
Board or the College President, the alcohol provisions may be
waived with respectto a specific location on College District
property or a specific event that is sponsored by the College
District.
State law shall be strictly enforced at al times on al property con-
trolled by the College District n regard to the possession and con-
sumption of alcoholic beverages.

Paraphernalia ‘The use, possession, control, manufacture, transmission, distribu-
tion, dispensation, or sale of paraphernalia related to any prohib-
ited substance is prohibited.

Notice: Each employee shall be given acopy of the College District's no-
tice regarding a drug-free workplace. (See DI(EXHIBIT)]

Tobaccoand An employee shall not use tobacco products or e-cigarettes on
Excigarettes College District property, in College District vehicles, or at College:

District related activities, unless authorized by the College:
President or designee. [See FLED]
An employee shall not give or sell tobacco products or e-cigaretes
toa person in violationof law.

Arrests, Indictments, An employee shall notify the employee's immediate supervisor
Convictions, and within three calendar days of any arrest, indictment, conviction, no
Other Adjudications contest or guity plea, or other adjudication of the employee for any

felony or offense involving moral turpitude.
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Moral Turpitude Moral turpitude includes but is not limited to:
1. Dishonesty, fraud, deceit, theft,ormisrepresentation;
2. Deliberate violence;
3. Base, vile, or depraved acts that are intended to arouse or

graify the sexual desireof the actor;
4. Felony possession, ransfer, sale, distribution, or conspiracy

10 possess, transfer, sell, or distribute any controlled sub-
stance defined in Chapter 481ofthe Health and Safety Code;

5. Acts consiituting public intoxication, operating a motor vehicle
while under the influence of alcohol,ordisorderly conduct, if
any two or more acts are committed within any 12-month pe-
od; or

6. Acts constituting abuse under the Texas Family Code.
Statement Regarding Consensual relationships between persons of authority, such as.

Consensual faculty or administrators, and their students or subordinates, shall
Relationships not be permitted by the College District

Relationships That The type of relationship addressed in this policy is one of an amo-
Could Result in fous or sexual nature. When disparities in authority are present be-
Sexual Harassment tween two individuals involved in a consensual relationship, ques-

tions about professional responsibilty and sexual harassment may
arise. What might appearto be consensual, even to oneof the par-
ties involved, may in fact not be 50. Afaculty member exercises
power over the students, and an individual in a management/su-
pervisory position exercises power over subordinates and students
through praise or citcism, performance evaluations or grades, rec-
‘ommendations for further studies or future employment, or confer-
ral of other benefits; therefore, diminishing the student's or subordi-
nate’s actual freedom of choice.
Examples of consensual relationships that might be construed as
sexual harassment may include, but are not limited to, situations

where: |
1. The subordinate party or student in the consensual relation-

ship feels unwanted pressure to become involved in and/or to
continue the relationship;

2. The subordinate party or student in the consensual relation-
ship feels compelled to change behavior and/or job duties be-
cause of the consensual relationship; and
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3. The consensual relationship has the purpose or effect of cre-
ating a work or academic environment in which others are
negatively affectedby the existence of that relationship.

In each of the above instances, the consensual relationships may
be deemed sexual harassment. Consensual relationships that in-
volve allegations of sexual harassment shall be handled according
to the provisions of the applicable sexual harassment policy. [See
DIA series for employees and FFD series for students]

Other Inappropriate Aconsensual relationship between a faculty member and the stu-
Consensual dent, or between an individual in a management/supervisory posi-
Relationships. tion and the subordinate or student, is inappropriate and shall be

considered aviolation of this policy, whether or not such a relation-
ship results in sexual harassment. Although consensual relation-
ships may not contain clear elements of sexual harassment, they
can create problems including conflicts of interest, favoritism, and
fow morale.
Possible remedies for inappropriate consensual relationships that
do not contain clear elements of sexual harassment may include:
4. For faculty memberistudent relationships, disciplinary action

against the faculty member, up to and including termination,
as these relationships shall not be permitted.

2. Forall other inappropriate consensual relationships as de-
scribed above:
a. Instructions given to the parties to terminate the relation-

ship;
b. One of the parties transfers to a new department or job

responsibilty; or
c. Other disciplinary actions up to and including termina-

tion.
Reporting inappropriate consensual relationships that do not con-
tain clear elements of sexual harassment shall follow College Dis-
trict policies and procedures normally used in dealing with miscon-
duct of faculty and staff.

Prohibited Engagement in prohibited harassment anddiscriminationshall be
Harassmentand considered aviolaonofthispolicy,includingbut not limited to:
Discrimination

a Distribution of materials that advocate imminent lawless or
disruptive action likely to incite violence, encourage people
10 violate the law, or disrupt the core educalional purposes.
ofthe College District [see DGC (LOCALJL and
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b.___ Expression that is unlawful or materially or substantially
disrupts the functioning of the College Distrci, including
but not imited to, materials thal are considered prohibited
harassment andantisemitic prohibited harassment and
discrimination. see DGC (LOCAL

* Texas Community College Teachers Association Code of Professional
Ethics (PDF): hilpeiidrive.goonie.combield/ihOLe VhitkidcoHIVIAM:Wks2GGyoKoalRviewhiips(Give. Googecom/le/d HOLs:VhiWHccHTVIAMwS2GGyOKoalR view
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Note: For expression and use of College District facilties and
‘grounds by employees and employee organizations, see
DGC. For expression and use of College District facilies
and grounds by the community, including by nonstudents
‘and organizations that are not registered student organi-
zations, see GD,

Definitions For purposes of this policy, “antisemitism” shall mean a certain per-
ception of Jews thal may be expressed as hatred towards Jews.
The terms includes rhetorical and physical acts of antisemitism di-
tected toward Jewish or non-Jewish individuals or their property or
toward Jewish community instructions and religious facilities. Ex-
‘amples of antisemitism are included within the Internalional Holo-
‘caust Remembrance Alliance's “Working Definition of Antisemitism”
adopted on May 26, 2016. See Texas Government Code Section
448.001(2

Distribution of Witten or printed materials, handbills, photographs, pictures, films,
Literature tapes, or other visual or auditory materials not sponsoredbythe

College District shall not be sold, circulated, distributed, or posted
on any College District premises by any College District student or
registered student organization [see FKC], except in accordance
with this policy.
‘The College District shall not be responsible for, nor shall the Col-
lege District endorse, the contents of any materials distributed by
students or registered student organizations that is not sponsored
by the College District.
Materials distributed under the supervision of instructional person-
nel as a part of instruction or other authorized classroom activities
shall not be governed by ths policy.

Limitations on Materials shall not be distributed by students or registered student
Content organizations on College District properly if:

1. The materials are obscene.
2. The materials contain defamatory statements about public fig-

ures or others.
3. The materials advocate imminent lawless or disruptive action

and are likely to incite- violence, encourage people to violate
the law, harass other students, or disrupt the core educational
purpose of the College Districtor-produce-suchaction.

4. The materials. contain expression that is unlawful or materi-
ally or substantially disrupts the functioning of the College
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District, including, but not limited to, materials that are consid:
ered prohibited harassment and_such-as-antisemiticismare
harassment and discrimination consideredprohibited-harass-
ment. [See DIAA, DIAB, FDA, and FFD]

5. The materials constitute nonpermissible solicitation. [See FI}
6. The materials infringe upon intellectual property rights of the

College District. [See CT]
Time, Place, and Distributionof the materials shall be conducted in a manner that:
Manner Restrictions 1. Is not disruptive; [See FLB]

2. Does not impede reasonable access to College District facili
ties;

3. Does not result in damage to College District property;
4. Does not coerce, badger, or intimidate a person;
5. Does not interfere with the rights of others; and
6. Does not violate local, state, or federal laws or College District

policies and procedures
The distributor shall clean the area around which the iterature was
distributed of any materials that were discarded or leftover.
The associate vice president of student fe and engagement shall
designate times, locations, and means by which materials that are
appropriate for distribution, as provided in this policy, may be made
available or distributed by students or registered student organiza-
tions to students or others in College District facies and in areas
that are not considered common outdoor areas.

Postingof Signs For the purposes of his policy, sign" shall be defined as a bil-
board, decal, notice, placard, poster, banner, or any kindofhand-
held sign; and “posting” shall be defined as any means used for
displaying a sign.
Except for signs that violate the restrictions in this policy and ad-
ministrative procedures, a student or registered student organiza-
tion may publicly post a sign on College District property in com-
mon outdoor areas and in areas or locations designated by the
associate vice president of student lfe and engagement. No object
other than a sign may be posted on College District property.

Restrictions A sign shall not be larger than 22 inches by 28 inches, unless au-
thorized by the associate vice president of student fe and
engagement. A sign shall not be attached or posted:
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1. Toa shrub or plant;
2. Toatree, except by string to fs trunk;
3. Toa permanent sign installed for another purpose;
4. Toafence or chain or its supporting structure;
5. Toa brick, concrete, or masonry structure;
6. Toa statue, monument, or similar structure;
7. On or adjacent to a fire hydrant; or
8. Ina College District building, except on a bulletin board desig-

nated for that purpose.
Removal Astudentorregistered student organization shall remove each

sign not later than 14 days after posting or, if itrelates to an even,
not longer than 24 hours after the event to which t relates has.
ended.
Asign posted in accordance with this section shall not be removed
without permission from the associate vice presidentofstudent life:
and engagement, the student, or the registered student organiza-
tion.

Disclaimer Materials distributed by a registered student organization must in-
clude a disclaimer indicating that the materials are not sponsored
by the College District and do not represent the views of the Col-
legeDistrictor College District officials, faculty,or staff.

Use of Facilities and The facillies and grounds of the College District shall be made
Grounds avalable to students of registered student organizations [see FKC]

when such use does not conflict with use by,or anyof the policies
and procedures of, the College District

Requests To request permission to meet or host a speaker in College District
faciltes, interested students or registered student organizations
shall file a witten request with the associate vice president of
student fe and engagement in accordance with administrative pro-
cedures.
The students or the registered student organization making the re-
quest shall indicate that they have read and understand the poli-
cies and rules governing use of College District faciities and that
they wil abide by those rules.

Approval The associate vice president of student fe and engagement shall
approve or reject the request in accordance with provisions and
deadines set out in this policy and administrative procedures, with-
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out regard to the religious, political philosophical, ideological, aca-
‘demic viewpoint, or other content of the speech likely to be associ-
ated with the student's or registered student organization's use of
the facilty.
Approval shall not be granted when the official has reasonable:
grounds to believe that:
1. The College District facilty requested is unavailable, inade-

quate, or inappropriate to accommodate the proposed use at
the time requested;

2. The applicant is under a disciplinary penalty or sanction pro-
hibiting the use of the facilty;

3. The proposed use includes nonpermissible solicitation [see
Fil;

4. The proposed use would constitute an immediateand actual
‘danger tothe peace or security of the College District that
available law enforcement officials could not control with rea-
sonable efforts:

5. The applicant owes a monetary deb to the College District
and the debt is considered delinquent;

6. The proposed activity would disrupt or disturb the regular aca-
demic program;

7. The proposed use would result in damage to or defacement
of property or the applicant has previously damaged College

| District property; or
8 The proposed activity would constitute an unauthorized joint

sponsorship with an outside group:
9. The proposed use would advocate imminent lawless or dis-

ruplive action and is likely to incite violence, encourage peo
ple to violate the law, harass other students, or disrupt the
core educational purpose of the College District, or

8.10.The proposed use would conslitute expression that is unlaw-
ful or materially or substantially disrupts the functioning of the
College District, including, but not limited to, expression that is
considered prohibited harassment and anliserniic harass.
ment and discrimination. such-as antisemitism.

‘The associate vice president of student lfe and engagement shall
provide the appiicant a written statement of the grounds for rejec-
tion f a request is denied.
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Common ‘Common outdoor areas are traditional public forums and are not
Outdoor Area subject to the approval procedures. Students and student organi-
Exception zations may engage in expressive activities in common outdoor ar-

eas, unless:
1. The person's conduct is unlawful including, but not limited to,

expression that is considered prohibited harassmentandani
semitic harassment and discriminalion. such as antisemitism;

2. The use would constitute an immediate and actual danger to
the peace or security of the College District that available law
enforcement officials could notcontrolwith reasonable efforts;

3. The use would materially or substantially disrupt or disturb the
regular academic program; or

4. The use would result in damage to or defacement of property.
Announcements In accordance with administrative procedures, all students and reg-
and Publicity istered student organizations shall be given access on the same

basis for making announcements and publicizing their meetings
and activites.

Identification Students or registered student organizations distributing materials
‘on campus or using College District facilties shall provide identif-
cation when requested to do so by a College District representa-
tive.

Violations of Policy Failure to comply with ths policy and associated procedures shall
result in appropriate administrative action, including but not imited
to, confiscation of nonconforming materials, suspension of a stu-
dent's or registered student organization's use of College District
facilities, and/or other disciplinary action in accordance with the
College Districts discipline policies and procedures, including ex-
puision (see FM]

Interference with Faculty members, students, or student organizations that interfere:
Expression with the expressive activities permitied by this policy shall be sub-

jecttodisciplinary action in accordance with the College District's
discipline policies and procedures, including termination of employ-
ment or expulsion [see DH and FM).

Appeals Decisions made by the administration in accordance with ths pol-
icy may be appealed in accordance with DGBA(LOCAL) or
FLD(LOCAL), as applicable.

Publication “This policy and associated procedures must be posted on the Col-
lege District's website and distributed in the student and employee
handbooks and other appropriate publications. They must also be
distributed to students at orientation.
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Code of Student The College Districts primary concern is the student. It attempts to
Conduct and provide for all students an environment that is conducive to aca-

Discipline demic endeavor, social growth, and individual self-discipline. The
College District presumes that the student has an eamest purpose
and studious and courteous habits, and this presumption in the stu-
dent's favor continues unti, by the neglect of duty or misconduct,
the student reverses it. Every student is expected to obey all fed-
eral, state, and local laws and College District regulations and is
‘expected to familiarize himself or herself with the requirements of
such laws. Any student who violates any provision of those laws
shall be subject to disciplinary action, including expulsion, notwith-
standing any action taken by civil authorities on account of the vio-
lation. The College District reaffirms to each student the privilege of
exercising his or her rightsofcitizenship under the Constitution of
the United States. Special care shall be taken to ensure due pro-
cess and to spell out defined routes of appeal when a student feels
his or her rights have been violated.

Acquaintance with Each student is expected to be fully acquainted with all published
Policies, Rules, and policies, rules, and regulationsof the College District, copies of

Regulations. which shall be available (0 each student for review in the College.
District catalog, student handbook, and policy manual, each of
which can be viewed online or at the office of the associate dean of
students/Title IX coordinator. The College District will hold each
student responsible for compliance with these policies, rules, and
regulations.

Student student’ shall mean an individual who is currently enrolled in the
College District and any prospective or former student who has
been accepted for admission or readmission to any component in-
stitution while on the premises of any component institution

Premises ‘The “premises” of the College District is defined as all real property.
over which the College District has possession and control,

Student Misconduct Violations of federal, state, or local law or College District policies,
Federal, State, and Procedures, of rules, including the student handbook shall be pro-
Local Law. hibited.
Prohibited Weapons Possession, distribution, sale, or use of firearms, location-restricted
and Devices knives, clubs, knuckles, firearm silencers, or other prohibited weap-

ons or devices in violation of law or College District policies and
procedures shall be prohibited. [See CHF]

Drugs and Alcohol Behaviors regarding drugs and alcohol and associated parapher-
nalia shall be prohibited as described in policy FLBE.
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Debts Owing a monetary debt o the College District that is considered
delinquent or writing an “insuficient funds” check to the College
District shal be prohibited

Disruptions The following behavior regarding disorderly conduct or disruptive
behavior occurring on premises owned or controlled by the College
District shall be prohibited:
1. Behavior of a boisterous and tumultuous character such that

there is a clear and present danger of alarming persons
where no legitimate reason for alarm exists

2. Interference with the peaceful and lawful conductofpersons
under circumstances in which there is reason to believe that
such conduct will cause or provoke a disturbance.

3. Violent and forceful behavioralany time such that there is a
clear and present danger that free movement of other per-
Sons will be impaired.

4. Behavior involving personal abuse or assault when such be-
havior creates a clear and present danger of causing assaults
or fights.

5. Violent, abusive, indecent, profane, boisterous, unreasonably
loud, or otherwise disorderly conduct under circumstances in
which there i reason to believe that such conduct wil cause
or provoke a disturbance.

6. Will and malicious behavior that interrupts the speaker of
any lawful assembly or impairs the lawful right of others 0
participate effectively in such assembly or meeting when
thers s reason to believe that such conduct wil cause of pro-
voke a disturbance.

7. Willul and malicious behavior that obstructs or causes the ob-
struction of any doorway, hal or any other passageway in a
College District building o such an extent that the employees,
officers, and other persons, including visitors, having business
withthe College District are denied entrance into, ext from, or
free passage in such building

8. Obstruction or disruptionof teaching, research, admiristra-
tion, discipinary procedures, or other College District actvi-
ties, incluing public service functions, o other authorized ac-
tivities on College District premises.

Behavior Targeting The following behavior targeting others shall be prohibited:
Oyers 1. Threatening another person, including a student or employee;
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2. Intentionally, knowingly, or negligently causing physical harm
toany person;

3. Engaging in conduct that constitutes harassment, sexual as-
saul, dating violence, stalking, or bullying directed toward an-
other person, including a student or employee; (SeeDIAse-
ries, FFD series, and FFE as appropriate]

4. Hazing with or without the consent of a student; [See FLBC]
5. Initiations by organizations that include features that are dan-

gerous, harmful, or degrading to the student, a violation of
which also renders the organization subject to appropriate

| discipline; and

6. Endangering the health or safety of members of the College
District community or visitors to the premises;

2.__ Engaging in imminent lawless conductordisruptive action
‘and is liely to incite violence, encourage peopl to violate the
law, harass other students, or disrupt the core educational
purpose of the College District, and

6:8. Engaging in conduct that would constitute expression tha is
unlawful or materially or substantially disrupts the functioning
of the College District, including, but not limited to, expression
that is considered prohibited harassment and antisemitic har
‘assment and discrimination. such-as-antisemitism [see FLA
LOCAL]

Property ‘The following behavior regarding property shall be prohibited:
4. Intentionally, knowingly, or negligently defacing, damaging,

misusing, or destroying College District property or properly
owned by others;

2. Stealing from the College District or others; and
3. Theft, sabotage, destruction, distribution, or other use of the

intellectual propertyof the College District or third parties
without permission.

Directives Failuretocomply with directives given by College District person-
nel and failure 10 provide identification when requested to do so by
College District personnel shall be prohibited.

Tobaccoand E- Possession or useof tobacco products or e-cigarettes on College:
cigarettes District property shall be prohibited. See FLED)

Misuse of The following behavior regarding misuseoftechnology shall be
Technology prohibited:
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1. Violating policies, rules, or agreements signed by the student
regarding the useoftechnology resources;

2. Attempting to access or circumvent passwords or other secu-
rityrelated information of the College District, students, or
employees or uploading or creating computer viruses;

3. Attempling to alter, destroy, disable, or restrict access to Col-
lege District technology resources including but not limited to
computers and related equipment, College District data, the
data of others, or other networks connected to the College
District's system without permission:

4. Using the intemet or other electronic communications to
threaten College District students, employees, or volunteers;

5. Sending, posting, or possessing electronic messages tha are
abusive, obscene, sexually oriented, threatening, harassing,
‘damaging to another's reputation, or legal;

6. Using electronic means to engage in or encourage illegal be-
havior or threaten the safety of the College District, students,
employees, or visitors; and

7. Possessing published or electronic material that is designed
to promote or encourage illegal behavioror that could
threaten the safetyof the College District, students, employ-
ees, or visitors.

Dishonesty The following behavior regarding dishonesty shall be prohibited:
1. Making false accusations or perpetrating hoaxes regarding

thesafetyof the College District, students. employees, or visi-
tors;

2. Intentionally or knowingly providing false information to the
College District; and

3. Intentionally or knowingly falsifying records, passes, or other
College District-related documents.

Gambling and Other Gambling or engaging in any other conduct that College Distict of-
Conduct ficials might reasonably believe will substantially disrupt the Col-

lege District program or incite violence shall be prohibited.
Use of Electronic The useof an electronic device shall not interfere with instructional,

Devices administrative, student, public service, and other authorized
activities on College District premises. Unless prior authorization is
obtained from the instructor of respective College District offical,
the use of an electronic device is expressly prohibited in
classrooms, laboratories, ciinical settings, and designated quiet
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areas on College District premises. Certain violations of this policy
may be excused in the case of emergencies or other extenuating
circumstances provided that prior approval is obtained from the.
instructor or respective College District official.
‘The use of electronic equipment capable of capturing tif or
moving images in any location where individuals may reasonably
expect a right to privacy is not authorized on College District
premises. Noncompliance with these provisions shall be
considered a violation of Board-adopted policy and shall warrant
appropriate disciplinary action.

Scholastic “Scholastic dishonesty” shall include, but not be limited to, cheat-
Dishonesty ing, plagiarism, and collusion

“Cheating shall include, but not be limited to:
1. Copying from another student's test or class work;
2. Using test materials not authorized by the person administer-

ing the test;
3. Collaborating with or seeking aid from another student during

a test without permission from the test administrator;
4. Knowingly using, buying, seling, stealing, or soliciting, in

whole or in par, the contents of an unadministered tes, pa-
per, or another assignment;

5. The unauthorized transporting or removal, in wholeor in part,
of the contentsof the unadministered test;

6. Substituting for another student, or permitting another student
0 substitute for oneself to take a test, |

7. Bribing another person to obtain an unadministered test of in-
formation about an unadministered test; or

8. Manipulating a test, assignment, or final course grades.
“Plagiarism" shall be defined as the appropriating, buying, receiv-
ing as a git, or obtaining by any means another's work and the
unacknowledged submission or incorporation of tin one’s own
written work
“Collusion” shall be defined as the unauthorized collaboration with
‘another person in preparing written work for fulfilment of course re-
quirements.
Procedures for disciplinedueto scholastic dishonesty shall be the.
same as for student disciplinary actions, except that all scholastic:
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dishonesty actions shall be first considered and reviewed by the
faculty member.

Suspended Student No student who has been suspended from the College District for
Restriction disciplinary reasons shall be permitted on the College District cam-

pus during the period of such suspension without the prior written
approval of the designated administrator of the College District

Procedure for College District faculty and staff shal submit an alleged violation or
Administration of violations of College District policies and procedures, including the

Discipline ules for student conduct described in this policy, commited by a
student to the designated administrator of the College District
within a reasonable time following an alleged incident, not to ex-
‘ceed 10 College District business days. The allegations must be
submitted in writing, through traditional or electronic means, and
must describe the violation and any surrounding facts.
The designated administrator of the College District is the agent
within the College District who has the responsibilityfor student
‘conduct. The designated administrator of the College District shal
be responsible to the vice president of student success and enroll
‘ment for recommending the formulation and revision of policies
and enforcement procedures relating to student conduct and dis-
posal and referralof such individual cases as may properly come.
before him or her.

Student Disciplinary The designated administrator of the College District shall be re-
Hearings ‘sponsible for conducting student disciplinary hearings. Upon re-

ceipt of a report alleging misconduct, the designated administrator
of the College District shall investigate the matter, as necessary.
‘The student shall be summoned by the designated administrator of
the College District for a conference to be held within a reasonable:
time, not to exceed 10 College District business days, following re-
ceipt of the allegationof misconduct. A second summons may be
sent if necessary. Failure of the student to report afer two notices
may result in suspension from the College District. Based on a re-
view of pertinent information, it shal be the responsibilty of the
designated administrator of the College District o determine if  vi-
lation of the code of student conduct and discipline has occurred.
After discussion with the student andaftera determination that the
charges are founded, the designated administrator of the College
District shall assess the penalty appropriate o the charges and in-
form the student of such action in writing. The student shall be in-
formed that the decision of the designated administrator of the Col-
lege District may be reviewed through established appeal
procedures.
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Appeal to the Within five College District business days after the decision has
Designated Vice been made by the designated administratorof the College District,

Presidont the student may give notice of appeal in writing and delivered to
the office of the designated vice president. Both parties may, at the
discretionof the designated vice president, submit oral or writen
arguments to support their positions. In order for the appeal to be
considered, all the necessary documentation must be fied by the
appealing party, including writen arguments when appropriate,
with the designated vice president within 10 College District busi-
ness days after notice of appeal is given.

Review by the The designated vice president may approve, reject, or modify the
Designated Vice decision in question. Afer discussion with the student, and if a de-

President termination is made that the charges are founded, the designated
vice president shall assess the penalty appropriate to the charges
and inform the student of such action in wriing. The student shal
be informed that the decision may be reviewed through established
appeal procedures.

Appeal to the Within five College District business days after the decision has
College President been made by the designated vice president, the student may give

notice of appeal to the College President. Notice of appeal must be
made in writing and delivered to the College President. Both par-
ties may, at the discretion of the College President, submit oral or
written arguments to support their positions. In order for the appeal
10 be considered, all the necessary documentation must be filed by
the appealing party, including written arguments when appropriate,
with the College President within 10 College District business days
after notice of appeal is given.

Review by the The College President may approve, reject, or modify the decision
College President in question. After discussion with the student, and if a determina-

tion is made that the charges are founded, the College President
shall assess the penalty appropriate to the charges and inform the
student of such action in writing.

Appeal tothe Board The student shall have the right to appeal his or her case to the
Board by submitting a written request through the College Presi-
dent within 10 College District business days following the decision
rendered by the College President. The appellant may be repre-
sented by legal counsel in this appeal to the Board. The meeting of
the Board to hear the students appeal shall allow sufficient time for
the student appellant and the institutional representatives to pre-
sent the salient facts pertaining to the issue in question. The appel-
lant may present his or her appeal or may have counsel to present
his or her appeal to the Board following due process in the hear-
ings and a determination thereof.
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Board's Right to ‘The Board shall have the right to review any student disciplinary
Review ‘action and approve, reject, or modify the decision.

Interim Disciplinary The designated administrator or the designated vice president of
Action the College District may take immediate interim disciplinary action,

including suspension, pending a hearing against a student for vio-
lation of a rule or regulation of the College District when the contin-
uing presenceofthe student poses a danger to persons of prop-
erty or an ongoing threat of disrupting the academic process. In
such cases, the designated administrator or the designated vice
president shall. if possible, meet with the student prior to suspen-
sion, discuss the reasons for interim suspension, and allow the stu-
dent to explain his or her objections pending a full hearing.
Immediate interim disciplinary action, including suspension, may
be taken against any student who owes a monetary debt that is
considered delinquent to the College District. Established proce-
dures developed by the office of the bursar shall address student
conditions to resolve this monetary debl. Failure to follow these es-
tablished conditions shall result in the students removal from the
College District

Recording of ‘The College District shall maintain confidential records of all disci-
Disciplinary Action plinary actions. The College District may expunge those records

within five years after the student ceases to be enrolied.
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Note: For expression and use of College District facilties and
distribution of terature by students and registered stu-
dent organizations, see FLA. For expression and use of
College District facilites by employees and employee or-
ganizations, see DGC. For use of the College District's
internal mail system, see CHE

Use of College The grounds and faciltes of the College District shall be made
District Facilities available to membersofthe College District community and corm-

munity organizations, including College District support organiza-
tions, when such useis foreducational, recreational, civic, or social
activities and the use does not conflict with use by, orany of the
policies and procedures of, the College District.

Requests To request permission to meet in College District facies, nter-
ested community members or organizations shall file a written re-
quest through the online institutional faciities calendar managed by
theoffice of strategic and external initiatives in accordance with ad-
ministrative procedures.
‘The community members or organization making the request shall
indicate that they have read and understand the policies and rules
governing use of College District facilities and that they will abide
by those rules.

Approval Requests for community use of College District acilies shall be
considered on a first-come, first-served basis.
“Theofficeof strategic and external initiatives shall approve or re-
ject the request in accordance with provisionsof and deadlines set
outin this policy and administrative procedures, without regard to
the religious, political, philosophical, ideological, academic view-
point, or other content of the speechlikelyto be associated with
the community members’ or organization's use of the facilty.
Approval shall not be granted when the official has reasonable:
groundsto believe that:
1. The College District facilty requested is unavailable, inade-

quate, or inappropriate to accommodate the proposed use at
the time requested;

2. The applicant is subject to a sanction (see Violations of Policy,
below] prohibiting the use of the facilty;

3. The proposed use would constitute an immediate and actual
danger to the peace or security of the College District that
available law enforcement officials could not control with rea-
sonable efforts;
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4. The applicant owes a monetary deb to the College District
and the debt is considered delinquent;

5. The proposed activity would disrupt or disturb the regular aca-
demic program; or

6. The proposed use would result in damage to or defacement
of property or the applicant has previously damaged College
District property.

Common Common outdoor areas are traditional public forums and are not
OutdoorArea subject to the approval procedures. Community members and or-
Excoption ‘ganizations may engage in expressive activities in common out-

door areas, unless:
1. The person's conduct is unlawful including, but not limited to,

expression that is considered prohibited harassment and an:
semilic harassment and discrimination. suchas anticemiiom.
For purposes of this policy, “antisemitism” shall mean a cer-
tain perception of Jews thal may be expressed as hatred to-
wards Jews. The terms includes thelorical and physical acts
of antisemitism directed toward Jewish or non-Jewish individ:
uals or their property or toward Jewish community instructions
and religious facillies. Examples of antisemitism are included
within the International Holocaust Remembrance Alliance's
“Working Definition of Antisemitism" adopted on May 26,
2016. See Texas Government Code Section 448.001(2);:

2. The use would constitute an immediate and actual danger to
the peace or security of the College District that available law
enforcement officials could not control with reasonable efforts;

3. The use would materially or substantially disrupt or disturb the
regular academic program; or

4. The use would result in damage to or defacementof property.
For-Profit Use The College District shall not permit individuals or for-profit organi-

zations to use is facilites for financial gain; however, the College
District shall permit private academic instruction, as well as public
performances or presentations so long as no admission feo is
charged, when these activities do not conflict with College District
use or with this policy.

Nonprofit Use The College District shall permit nonprofit organizations to conduct
fundraising events on College District property when these activi
ties do not conflict with College District use or with this policy.

Campaign- Except to the extenta College District facilty is used as an official
related Use poling place, College District facilties shall not be available for use
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by individuals or groups for political advertising, campaign commu-
nications, or electioneering, as those terms are used in state law.

No Approval No approval shall be required for nonschool-related recreational
Required use of the College Districts unlocked, outdoor recreational facili

ties, such as the track, tennis courts, and the like, when the facili-
ties are not in use by the College Districtor for another scheduled
purpose.

Written Notice if The officeof strategic and external initiatives shall provide the ap-
Request plicanta writen statement of the grounds for rejection if a request
Rejected is denied.

Emergency Use In case of emergencies or disasters, the College President or de-
signee may authorize the use of College District facilis by civil
defense, health, or emergency service authorities.

Repeated Use ‘The College District shall permit repeated use by any community
member or organization in accordance with administrative proce-
dures.

Exception Any limitations on repeated use by acommunitymemberor organi-
zation shall not apply to any group or organization when the pri-
mary participants in the activities are College District students, fac-
ulty, or staff.

Scheduling Academic and extracurricular activities sponsored by the College
District shall always have priority when any use is scheduled. The
office of strategic and external initiatives shall have authority to
cancel a scheduled use by a community member or organization if
an unexpected conflict arises with a College District activity.

Use Agreement Any community member or organization approved for a nonschool
use of College District facilties shall be required to complete a writ-
ten agreement indicating receipt and understandingof this policy
and any applicable administrative regulations, and acknowledging
that the College District is not liable for any personal injury or dam-
agesto personal property related to the nonschool use.

Fees for Use Acommunity memberor organization authorized to use College
District facilties shall be charged a fee for the use of designated fa-
cil.
‘The Board shall establish and publisha scheduleoffees based on
thecostofthe physical operationof the faciltes, as well as any
applicable personnel costs for supervision, custodial services, food
services, security, and technology services.

Exception

DATE ISSUED: 12/13/2019 30f6
UPDATE 37
GD(LOCAL)-X



Laredo College
240500

COMMUNITY EXPRESSION AND USE OF COLLEGE FACILITIES GD
(LOCAL)

Fees shall not be charged when College District buildings are used
for public meetings sponsored by state or local governmental
agencies.

Required Conduct Community members and organizations using College District facil
ities shalt
1. Conduct business in an orderly manner;
2. Provide identificalion when requested to do so by a College

District representative;
3. Abidebyall laws, policies, and procedures, including, but not

limited to, those prohibiting the use, sale, or possession of al-
coholic beverages, ilegal drugs, and firearms, and the use of
tobacco products or e-cigarettes on College District property;
[See CHF and GDA]

4. Make no alteration, temporary or permanent, to College Dis-
trict property without prior written consent from the College
President; and

5. Be responsible for the cost of repairing any damages incurred
during use and shall be required to indemnify the College Dis-
trict for the cost of any such repairs.

Distribution of Written or printed materials, handbill, photographs, pictures, ims,
Literature tapes, or other visual or auditory materials not sponsored by the

College District shall not be sold, circulated, distributed, or posted
‘on any College District premises by any community member or or-
ganization, including a College District support organization except
in accordance with this policy.
‘The College District shall not be responsible for, nor shall the Col-
lege District endorse, the contents of any materials distributed by a
‘community member or organization

Limitations on Materials shall not be distributed by a community member or or-
Content ganization on College District property if:

1. The materials are obscene;
2. The materials contain defamatory statements about public fig-

ures or others;
3. The materials advocate imminent lawiess or disruptive action

and are likely to incite or produce such action;
4. The materials are considered prohibited harassment [see DIA

series and FFD series]:
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5. The materials constitute unauthorized solicitation [see Use of
College District Facilties, above]; or

6. The materials infringe upon intellectual property rightsofthe
College District (see CT].

Time, Place, and Distribution of materials shall be conducted in a manner that:
Manner Restrictions 1. Is not disruptive [see FLB;

2. Does not impede reasonable access to College District facili
ties;

3. Does not result in damage to College District property;
4. Does not coerce, badger, or intimidate a person;
5. Does not interfere with the rights of others; and
6. Does not violate local, state, or federal laws or College District

policies and procedures.
“The distributor shall clean the area around which the literature was
distributed of any materials that were discarded or lefiover.
“The office of strategic and external initiatives or designee shall des-
ignate times, locations, and means by which materials that are ap-
propriate for distribution, as provided in this policy, may be made
available or distributed by community members or organizations to
others in College District facilties and in areas that are not consid-
‘ered common outdoor areas.

Posting of Signs For the purposes of this policy, “sign” shall be defined as a bill
board, decal, notice, placard, poster, banner, or any kindof hand-
held sign; and “posting” shall be defined as any means used for
displaying a sign.
No signs may be posted on College District property by a commu-
nity member or organization Unless the posting qualifies as a per-
mitted campaign-related use of is in a common outdoor area sub-
ject to administrative procedures.

Exception ACollege District support organization may posta sign in College
District facilities with prior approval of the director of public rela-
tions in accordance with the procedures developed for thal pur-
pose.

Identification A community member or organization distributing materials on
campus shall provide identification when requested to do so by a
College District representative.

Violations of Policy
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Failure to comply with this policy and associated procedures shall
result in appropriate administrative action, including but not limited
10, the suspension of the individual's or organization's use of Col-
lege District facilies and the confiscation of nonconforming materi-
als.

Interference with Faculty members, students, or student organizations that interfere
Expression with the expressive activities permitted by this policy shall be sub-

ject to disciplinary action in accordance with the College Districts
discipline policies and procedures. [See DH and FM]

Appeals Decisions made by the administration in accordance with this pol-
icy may be appealed in accordance with GB(LOCAL), DGBA(LO-
CAL), and FLD(LOCAL) as applicable.

Publication “This policy and associated procedures must be posted on the Col-
lege District's website and distributed in the employee and student
handbooks and other appropriate publications.
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THE TEXAS x STATE UNIVERSITY SYSTEM

June 21,2024 E
Office of the Texas Governor, xb jal ¥ 1)
Budget and Policy Division, ¥
P.0. Box 12428 A nes8
Austin, Texas 78711 A

3 FIC
RE: Governor Abbott's Executive Order GA-44. AHSBOUSEY CL

JOVEN
Dear Sir/Madame:

Texas State University System (TSUS), on behalfof ts seven member institutions, is
pleased to inform you of its compliance with the requirementsof Executive Order GA-44.

Inaccordance with Executive Order GA-44, the TSUS institutions have:

«reviewed and updated their free speech and expressive activitiespolicies to include
appropriate disciplinary measures, including expulsion from the institution,

+ confirmed that the free speech and expressive activities policies are being enforced,
and,

+ included in the free speech and expressive activities policies the definition of
antisemitism as stated in Texas Government Code §448.001.

copy ofeach institution's revised policies i attached as confirmation and evidenceofthe
institution's compliance with the Executive Order.

Ifyou have any questions, please feel free to contact me or the TSUS Vice Chancellor and
General Counsel, Nelly Herrera, at nelly. herrera@isus.cdu or (512) 463-9976.

Sincerely,

Chair, Board of Regents

The seven member nsttutonsof th Teas State UnivesitySyste are La Univers, Sam Houson Statener, Su Ros Sate Univealy Texas Sate Uns, Lamar thatof Technology, Lamar Ste College
Orange and Lamar sae College Pore Arthur
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Expressive Activities Policy

UPPS No. 07.04.01

Issue No. 1

Effective Date: 6/20/2024

Next Review Date: 9/01/2027 (E3Y)

Sr. Reviewer: Assistant Vice President for Student Success and Executive Director of

Student Involvement

POLICY STATEMENT
Texas State University is committed to upholding the First Amendment of the United States

Constitution and respects individuals’ rights to express their views through all formsof legally
protected speech, press, religion, petition, and assembly.

01. SCOPE
01.01 Texas State University is a public institution and supports the free exchange of

ideas which includes freedom of speech, freedom of inquiry, and freedom of

dissent. Texas State is committed to upholding the First Amendment of the United

States’ Constitution and respects the right of individuals to express their views
through all formsof legally protected speech, press, religion, petition, and
assembly.

01.02 This policy relates to expressive activities on university-owned or leased property
and provides reasonable time, place, and manner restrictions.

01.03 All Texas State community members and affiliates share responsibility to maintain

an atmosphere conducive to scholarly, creative, and educational pursuits; to
preserve the dignity and seriousness of university ceremonies; and to respect the
rights of all individuals. Persons who choose to engage in expressive activities
and participants who observe activities must follow this policy.

02. DEFINITIONS
02.01 Antisemitism — a certain perception of Jews that may be expressed as hatred

toward Jews. The term includes rhetorical and physical acts of antisemitism

directed toward Jewish or non-Jewish individuals or their property or toward

Jewish community institutions and religious facilities.

02.02 Camping is defined as any of the following:

a. sleeping outdoors, any time between the hours of 10:00 p.m. and 8:00 a.m.,

‘with or without camp paraphernalia;

tof? 620202634 PM
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b. establishing or maintaining outdoors, anytime between the hours of 10:00 pm
and 8:00 a.m., a temporary structure or exhibit for sleepingor cooking;

c. establishing, or attempling to establish, temporary or permanent living quarters
on Texas State property other than residence halls, apartments, or other Texas
State-owned or sponsored housing; and

d. sleeping in or under any parked vehicle.
02.03 Commercial Speech — speech or writing on behalf of a business with the intent of

eaming revenue ora prof.
02.04 Common Outdoor Areas — public forums that include the streets, sidewalks, or

other common outdoor property owned or leased by Texas State.
02.05 Designated Areas - areas where amplified sound, exhibits, and temporary

structures may be used or displayed within the time, place, and manner specified
by the university. Reference the Amplified Sound on Campus, and Exhibits and
Temporary Structures webpages to viewa list of designated areas.

02.06 Exhibit - a display that is intended to convey a particular message, which may
include posters and signs, or furniture and furnishings, such as desks, tables,
boxes, and other objects.

02.07 Expressive Activity - any speech or expressive conduct protected by the First
Amendment to the United States Constitution or by Section 8, Adicle |, Texas
Consitution, and includes assemblies, protests, speeches, the distribution of
written material, signage both fixed and portable, and the circulation of petitions.

02.08 External Speaker — an individual who is not a current student, faculty, or staff
‘member at Texas State.

02.09 Limited Public Forum - exists where a government has intentionally reserved a
forum only for certain groups or for the discussion of certain topics.

02.10 Non-Public Forums — includes the inside of buildings or outdoor classrooms, field-
based research sites, educational teaching areas, and outdoor space that is used
for dedicated Texas State business or an event.

02.11 Significant University Interest — These include:

a. maintaining the privacy, security, health, and safety for persons on both
campuses including the protection from deception, fraud, and commercial
exploitation;

b. preserving an academic atmosphere (classes meeting in their settings should
not be disrupted; quiet is necessary in areas assigned for study; university
programs and activities should not be disrupted);

c. ensuring the unimpeded flow of pedestrian and vehicular movement through
university facilities, roads, and walkways;

d. preventing unlawful activities on campus; or
e. preventing the destruction and preserving the integrity of university property.
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02.12 Student, Faculty, and Staff Employees ~ registered student, currently employed
faculty, and currently employed staff.

02.13 Temporary Structure — a physical object that is intended to convey a particular
message. Temporary structures may be props and displays, such as coffins,
crates, crosses, cages, and statues; fumiture and furnishings, such as desks,
tables, bookcases, and cabinets; shelters, such as tents, boxes, shanties, and
other enclosures; and other objects. Persons may not inhabit, sleep in, camp in,
or use a temporary structure as a shelter, unless prior approval is given.

02.14 Time, Place, Manner - public institutions may impose restrictions on expressive
activity related 10 the time, place, and manner. Such restrictions must satisfy a
three-prong test outlined by the United States Supreme Court:

a. be content-neutral and viewpoint-neutral;
b. be narrowly tailored to serve a significant governmental interest; and
c. leave open ample alternative channels for communicating the speaker's

message.
02.15 Traditional Public Forum ~ includes the common outdoor areas owned or leased

by the university that are available without the need for reservation or prior
approval for an expressive activity, planned or spontaneous.

02.16 University Official - an employee who has responsibilty for making judgments.
and decisions on behalf of the university.

03. DEMONSTRATIONS
03.01 Expressive activities must not infringe upon the rights of others to engage in

peaceful assembly, orderly protest, free exchange of ideas, or otherwise
unreasonably interfere with the rights of others to make use of university outdoor
grounds.

03.02 Failure to follow directives from university officials, or from University Police
Department officers, may result in verbal warning, student conduct referral, or
criminal charges. Examples of activities that are not allowed are covered in the
Texas State Code of Student Conduct.

03.03 Persons may assemble lawfully to demonstrate at Texas State in common
‘spaces. While this policy is content-neutral and viewpoint-neutral in the regulation
of speech, the university reserves the right to limit, disallow, or disband an
expressive activity that:

a. incites violent action;
b. represents a clear and present danger or health and safety risk o the

university community in the judgment of designated university officials;
c. fails to meet reasonable time, place, and manner restrictions;
d. disrupts class or other university business;
e. substantially disrupts routes of entry or egress to class or work; or
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1. involves substantial disorder.
03.04 Signs with stakes are not permitted during demonstrations. Signs may be.

confiscated by a university official or law enforcement officer if they are used to
bump, hit, or injure a person or damage property.

03.05 Pursuant to Texas Penal Code 48.05, camping is prohibited in a public place
‘without appropriate consent. As such, camping and overnight stays are not
permitted at Texas State without prior approval from the department of Student
Involvement & Engagement (SIGE).

03.06 At the conclusion of the demonstration, organizers are expected to return the area
10 the condition it was in before the demonstration.

04. AMPLIFIED SOUND
04.01 To preserve the academic and core business of the university, the use of amplified

sound is restricted to certain times and designated areas.
04.02 The use of amplified sound on campus must be approved by the appropriate

department. See the Amplified Sound on Campus webpage for more information.

05. EXHIBITS AND TEMPORARY STRUCTURES
05.01 Persons desiring to build and/or maintain a temporary structure or display an

exhibit must obtain approval through SI&E. See the Exhibits and Temporary
Structures webpage for more information.

05.02 Persons who erect a temporary structure or display an exhibit assume full
responsibility for the structure or exhibit, including all injuries or hazards that may
arise from the structure or exhibit. The university shall not be liable for any
damage that may occur to the structure or exhibit, and any person or organization
sponsoring the structure or exhibit shall indemnify the university for any claims
arising from their presence on campus.

06. DISTRIBUTING LITERATURE, HOSTING INFORMATIONAL
BOOTHS, AND HANGING BANNERS
06.01 Persons wishing to distribute literature, host informational booths, and hang

banners at Texas State must register these activities with SIE. For more
information and procedures related to literature distribution, hosting informational
booths, and hanging banners on the Texas State campus, see the Literature,
Booths, and Banners webpage.

06.02 Media on literature, distributed at informational booths, and included on banners
must not:

a. interfere with academic or other institutional programs that are being
conducted in campus facilities;

b. interfere with the free and unimpeded flow of vehicular or pedestrian traffic on
sidewalks and streets and at places of ingress and egress to and from campus
buildings;
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©. harass individuals;
d. promote the violation of local, state, or federal law or published university

policy or Texas State UniversitySystem (TSUS) Rules and Regulations;
e. constitute disorderly conduct, disrupt classroom discussion, impede

maintenance of public order, or constitute a danger {0 the person distributing or
receiving literature;

1. litter or deface the campus grounds, such as chalking, graft, fiyers in
unapproved locations, etc.; or

9. be placed on vehicles.
06.03 Window clings, yard signs, indoor and outdoor floor stickers, and other marketing

materials may be used in designated areas to promote special events as
approved by SIGE.

07. EVENTS WITH EXTERNAL SPEAKERS
07.01 Individual members of the Texas State community (faculty, staff, and students)

and Registered Student Organizations may invite and host extemal speakers.
07.02 To assess the impact on university operations, all organizers of events or activities

with external speakers should notify SI&E. For more information on notification
processes, please see the External Speaker Nolification webpage. This section
does not apply to events hosted in locations designed as open public forums;
however, the university encourages groups hosting events with external speakers
in open public forums to notify SIZE prior to the event

07.03 Ifa sponsoring organization is presenting an external speaker, the organization
has the responsibilty to advertise that they invited the speaker and that the views
of the guest speaker do not necessarily represent the views of Texas State or
TSUS.

07.04 An event with an external speaker that constitutes a clear and present danger to
the university's orderly operation may be subject to restriction.

07.05 Students, faculty, staff, and registered student organizations campaigning on
behalf of candidates for public office must abide by procedures noted in Section
06. of this policy and UPPS No. 06.02.10, Elections, Voting, and Civic
Engagement On-Campus.

07.06 Any person who chooses to protest an external speaker shall not impair the ability
of any other person to participate in the event. Refer to Section 03. of this policy
for information about demonstrations.

08. EXCEPTIONS, APPEALS, AND VIOLATIONS
08.01 Texas State has the right to grant exceptions or variances to the provisions in this

policy.
08.02 Individuals engaging in conduct that violates university policy or the law, as

determined by university officials, may be removed from campus.
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08.03 Students who engage in conduct that may violate this policy or the Code of
Student Conduct may be subject to disciplinary action through the Dean of

Students Office
a. Staff who engage in violation of this policy may be subject to disciplinary

actions in accordance with UPPS No. 04.04.01, General Workplace Policy
b. Faculty who engage in violation of this policy may be subject to disciplinary

actions in accordance with the Texas State Faculty Handbook.
c. Any property damage caused by conduct related to expressive aciivity may

result in the assessment of fees for cleaning, repairs, and replacement of

property to the organization and/or persons involved.
d. Appeal of a decision or requests for exception under this policy should be.

directed to the Office of the Vice President of Student Success, or designee, at

least three business dayspriorto the start of the activity or event. Appeals and

exceptions may be submitted via the ExpressiveActivity Appeal/Exception

Form.

«e. Persons wishing to submit a grievance regarding a violation of their freedom of

expression rights should contact the Office of the Vice President of Student

Success.

09. RELATED STATUTES, POLICIES, OR REQUIREMENTS
09.01 Texas Constitution, Section 8, Article |

09.02 Texas Education Code § 51.9315 - Protected Expression on Campus

09.03 Texas Penal Code 48.05

09.04 Texas State University Code of Student Conduct

09.05 Texas State University Faculty Handbook

09.06 TSUS Rules and Regulations, Chapter VII, section 3.1

09.07 UPPS No. 04.04.01, General Workplace Policy,
09.08 UPPS No. 06.02.10, Elections, Voting, and Civic Engagement On-

Campus
09.09 UPPS No. 07.04.03, Solicitation on Campus

10. REVIEWERS OF THIS UPPS
10.01 Reviewers of this UPPS include the following:

Position Date

Assistant Vice President for Student Success and Executive September 1

Director of Student Involvement and Engagement E3Y

1Program Director, Student Involvement September
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Position Date

. . September 1Director, University Police tay

Director, Environmental, Health, Safety, Risk, and Emergency ~ September 1

Management E3Y

Director, Student Success at Round Rock September1

Assistant Vice President and Executive Director of Housing September 1

and Residential Lite eav
. September 1Director, LBJ Student Center av

11. CERTIFICATION STATEMENT
This UPPS has been approved by following individuals in their official capacities and

represents Texas State policy and procedure from the date of this document until
superseded.

Assistant Vice President for Student Success and Executive Director of Student

Involvement and Engagement; senior reviewer of this UPPS

Vice President for Student Success

President
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MEMBERTHE TEXAS STATE UNIVERSITY SYSTEM

Expressive Activity Policy EA-1
SUBJECT: Expressive Activity
PURPOSE: The purpose of this policy is (1) to protect the ree speech rights (expressive activities) of
individuals on all Sam Houston State University Campuses; (2) to preserve the University's primary
academic mission; and (3)toprotect the health and safetyofthe University community. In accordance.withstate and federal law, as well asChapter Vl, Subparagraph 3.1 ofthe Texas State University System
(TSUS) Rules and Regulations, the University establishedthefollowingreasonable time, place, and
manner restrictions. Any restriction listed below applies equally to individuals and groups, regardless of
viewpoint.
Inthe eventof aconflict between this policy and the TSUS Rules and Regulations, the Rules and
Regulations shall conto.
CONTENTS:

1. Definitions
2. DisruptiveActivities Prohibited
3. University Grounds -Designated Traditional Public Forums
4. Speech, Expression, and Assembly
5. Reservations,
6. Amplified Sound
7. Off-Campus Speakers
8. Banners, Exhibits, andChalking
9. Violations/Reporting
10. Disciplinary Process
11. Educational Programs.

1. Defintions
1. Amplified sound is sound volume increased by any electric, electronic, mechanical, or

motor-powered means. Shouting, group chanting, and acoustic musica instruments
are exempt from this definition and are not subject to the special rules on amplified
Sound but are subject to general rules on disruption/noise violation.

2. Antisemitism in this policy means a certain perception of Jews that may be expressed
as hatred toward Jews. The term includes rhetorical and physical acts of antisemitism
directed toward Jewish or non-Jewish individuals or their propertyor toward Jewish
community institutions and religious facilies.

3. Disruptive activities mean:



1. Obstructingorrestraining the passage of persons to the campus or an area of
the campus or t0.an exit, entrance, or hallwayofany building without the
authorization of the SHSU administration;

2. Seizing control of an area of the SHSU Campus or any building or portion ofa
building for the purpose of interfering with any administrative, educational,
research, or other authorized activity; or

3. Disrupting and/or preventing or attempting to prevent by forceor violence or
the threatof force or violence any lawful assembly authorized by the SHSU
administration. Unlawful assembly is when aperson in attendance is
rendered incapable of participating in the assembly due to the useofforce or
violence or a reasonable fearo force or violence.

4. Expressive activities mean any speech or expressive conduct protected by the First
Amendment to the United States ConstitutionorbySection 8, Article|, Texas
Constitution, and includes assemblies, protests, speeches, the distribution of written
material, the carryingof signs, and the circulation of petitions. The term does not
include commercial speech.

5. Grounds means all common outdoor spaces on any SHSU University Campus, including
‘The Woodlands and the CollegeofOsteopathic Medicine campuses.

2. Disruptive Activities Prohibited
“The university strictly enforces the TSUS Rules and Regulations’ prohibition of disruptive activities
(see Chapter Vi, Subparagraph 5.4 and Chapter Vil, Subparagraph 3.7) onthe SHSU Campus. Any
person who violates the prohibition willbe subject to any remedies providedbylaw and the TSUS
Rules and Regulations, including, but not limited to, removalfrom campus, the student or
employee disciplinary process, or criminal prosecution.

3. University Grounds - Designated Traditional Public Forums .
1. ChapterVil, Subparagraph 3.1of the TSUS Rules and Regulations designates all

university grounds as traditional public forums. Any person may engage in expressive.
activities on University grounds, subject tofederaland state laws, and reasonable.
time, place, and manner restrictions

2. RestrictedUniversity Grounds.
To ensure access to and egress from university buildings for thei intended educational purpose,
the outdoor areas withina ten feet circumference of university facies, including walkways and
breezeways, are reserved solely for university educationalor research activites, including, but not
limited to:

* Lowman Student Center (LSC) Courtyard LSC Courtyards locatedby the west entrance
ofthe LSC and adjacent to the LSC Atrium andoutdoor artwork. t provides outdoor
programming space and open dining.

«University Camp
* University Residence Halls

Sam Houston Memorial Museu (except for the Gazebo)
«The Bearkat Course



«Gibbs Ranch
+ Ron& Ruth Blatchley Bel Tower
* AIISHSU Parking Lots and Garages

‘The Administration, including University Police, may increase the circumference restriction as
necessary solely toprotect thehealth and safetyofthe campus community or to preserve access
to campus buildings or facilites.
Individuals may utilizetheareas specified in Sectionofthis policy for expressive activites.

4. Speech, Expression, and Assembly.
“Thefollowingtime, place, and manner restrictions shall ply to all expressive activities on
university grounds:

1. Expressive activities must not at any timeinterfere with ordisrupt the academic mission
ofthe university.

2. Notable, tent,or equipment associatedwithan expressive activity may block or
interfere with the means of entrance oregress to any SHSU building, facilty, or
classroom.

3. All tables and chairs must remainwithin the reserved space for the duration of the
activty.

4. Useof amplified sound mustcomplywith the restrictions contained in the.
‘Amplified Sound section of this policy.

5. Some areasofthe university may be reservedbyoff-campus groups. Fees may apply.
6. Improper useofany university equipment or policy may result in lossof

reservation and use privileges.
7. Expressive activities must follow the Campus Fire & Safety and Risk Management

policies and procedures
5. Reservations,
Outdoor areas (grounds) available for reservations:

1. Frank Parker Plaza is the open,outdoor space situatedon the south sideofthe Lowman
Student Center between the Lowman Student Center and the Lee Drain building, as
depicted. It extendsin length from the eastnear the Sam Houston statue and to the.
‘westtoward the Ron & Ruth Blatchley Bell Tower.



2. Old Main Piti the outdoorsunken area Northof Austin Hall and Northwest of
Peabody Memorial Library.

3. Walker Education Gazebo is located at the comer of AvenueOand 19" Street and is
part ofthe Sam Houston Memorial Museum Complex.

Reservations are made through the Lowman Student Center by a representative of the sponsoring
organization. Reservations may be deniedif the activity is scheduledat the same or similar time as a
university function or meeting,
6. Amplified Sound
Use of amplified sound is permitted subject to the following:

1. Location:
Use of amplified sound is permitted only in reserved areas and with an approved LSC
reservation.
2. Reservation:
Anamplified sound request mustbe made in conjunction with a LSC reservation request for
Frank Parker Plaza, Old Main Pit, and Walker Education Gazebo.
3. Hours:
Amplified sound for Frank Parker Plaza and Old Main Pt is permitted during the hours of
8:002.m. to 10:00 p.m. Monday-Friday. Amplified sound for Walker Education Gazebo is
permittedduring the hours of 8:00 a.m. to 2:00 p.m., Monday—Friday.
Equipment:

All eventsusing amplified sound in the permitted areas are required to use the LSC sound
system. No personal speakers or sound amplifiers (manual or electronic) will be permitted.
4. Frequency:
Recognized student organizations are allowed one (1) amplified soundevent per week.
Only one (1) amplified sound event at a time is permitted in each designated area.
5. Volume:
All sound levels willbe stby theLSC based on class and campus activities schedules and are
otto disrupt the academic missionof the university.

6. Off-Campus Speakers
1. Only recognized student organizations, faculty, or staff may request authorization to invite:

an outside speaker tospeak on campus. Off-campusspeakers who are not sponsored or
invited bya recognized student organization, faculty, or staff, orby the SHSU.
administration may not speak to groups in campusfacilitesand buildings unless the
speakeris speakingto a off-campus organization that has been approved under the
procedures provided in Chapter Vl, Subparagraph 3.2 of the TSUS Rules and Regulations.
No invitation shall be issued to an outsidespeaker without the prior written approvalof
the Vice President of Student Affairs, the Deanof Students, or designee.



2. Any speaker request shall be made inwriting to the Vice President of Student Affairs, the.
DeanofStudents, or designeebyanofficerof a recognized student organization, faculty,
or staff, or by an administrative officerof the Component, desiring to sponsor the
proposed speaker no later than fourteen (10) business days prior to the dateof the
proposed speaking engagement. This request shall contain the nameof the sponsoring
organization; the proposeddate, time, and locationof the meeting; the expected size of
the audience; and the topic of speech. Any request not acted uponby the Vice President
of Student Affairs, the Dean of Students, or designee within fie (5) business days after
submission shall be deemed granted.

7. Banners, Exhibits, and Chalking
1 Recognized student organizations, faculty, and staff may hang banners or posters, afix

yard signs, and display exhibits on campus by reservation through the LSC. Banners,
posters, yard signs, and displays may not be affixed, in any way, to campus treesforany.
purpose.

2. Outside groups or individuals are not permitted to hang banners or posters, affx yard.
signs,or display exhibits on any campus property.

3. Chalking (useofchalk to write on SHSU property) is strictly prohibited.
8. Violations/Reporting

1 Student violations and grievance procedures are governed by Student Grievances
2. Employee violations and grievance procedures are governed by Human Resources.
3. Employee violations and reporting can also be submitted to the Office of Internal Audit

9. Disciplinary Process
1. Studentswho violate this policy will be subject to appropriate discipline under the SHSU

Student Code of Conduct.

2. SHSU employees who violate this policy willbe subject to appropriate discipline under
Human Resources.

3. SHSU faculty who violate thispolicy will be sublect to appropriate discipine under Chapter
V, Paragraph4ofthe TSUS Rules and Regulations.

10. Educational Programs
1. SHSU hascreatedan ExpressiveActivitywebsite for educationaboutthis policy and other

useful resources. The university will review thepolicy no less than annually to ensure.
‘compliancewith applicable laws and the TSUS Rules and Regulations.

2. Educational training shall be available upon request and conducted no less thanannually
for recognized student organizations.

3. The Deanof Students’ Office shall provide an annualnotice to the university community
regardingFirst Amendment protections related to free speech (Expressive Activity) via
‘email and post this policy on the SHS Expressive Activity website.

Revised June 2024
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SRSU Policy: Freedom of Speech and Expressive Activities
SRSUPolicy 10: APM 4.17
Policy Reviewed by: VP for Student Affairs
Approval Authority: Executive Cabinet
ApprovalDate:June 18th, 2024
Next Review Date: June 16th, 2029

PURPOSE:

The purpose of this policy is (1) to protect the free speech rights (expressive activities) of
individuals on all Sul Ross State University Campuses; (2) to preserve the University's primary
academic mission; and (3) to protect the health and safety of the University community. In
accordance with sate and federal aw, as well as Chapter VII, Subparagraph 3.1 ofthe Texas State
University System (TSUS) Rules and Regulations, the University established the following
reasonable time, place, and manner restrictions. Any restriction listed below applies equally to
individuals and groups, regardlessof viewpoint

In the event ofa conflict between this policy and the TSUS Rules and Regulations, the Rules and
Regulations shall control.

1. Definitions

1.1. Amplified sound- is sound volume that is increased by any electric, electronic.
mechanical, or motor-powered means. Shouting, group chanting, and acoustic musical
instruments are exempt from this definition and are not subject to the special rules on
amplified sound but are subject to general rules on disruption/noise violation.

1.2. Antisemitism - a certain perceptionof Jews that may be expressed as hatred toward Jews.
“The term includes rhetorical and physical actsofantisemitism directed toward Jewish or
non-Jewish individuals or their property or toward Jewish community institutions and
religious facilities.

1.3. Commercial Speech - speech or writing onbehalf of a business with the intentof eaming.
revenue or a profit

1.4. Common Outdoor Areas — public forums that include the streets, sidewalks, or other
‘common outdoor property owned or leased by Sul Ross State University.

1.5. Designated Areas— areas where amplified sound, exhibits, and temporary structures may
be usedordisplayed within the time, place, and manner specified by the University.

1.6. Disruptive activities mean;
1.6.1.” Obstructing or restraining the passage of persons to the campus or an area of the

campus or to an exit, entrance, or hallway of any building without the authorization
ofthe SRSU administration;

1



1.6.2. Seizing control of an area of the SRSU Campus or any building or portion of a
buildingfor the purposeofinterfering with any administrative, educational, research,
or other authorized activity; or

1.6.3. Disrupting and/or preventing or attempting to prevent by force or violence or the
threat of force or violence any lawful assembly authorized by the SRSU
administration. A lawful assembly is disrupted when a person in attendance is
rendered incapableofparticipating in the assembly due to the use of forceorviolence
ora reasonable fearofforce or violence.

1.7. Expressive activities means any speech or expressive conduct protected by the First
Amendment to the United States Constitution or by Section 8, Article I, Texas
Constitution, and includes assemblies, protests, speeches, the distribution of written
material, the carryingof signs, and the circulationofpetitions. The term does not include
commercial speech.

1.8. Grounds means all common outdoor areas on any SRSU University Campus, including
the Rio Grande, Uvalde and Eagle Pass campuses.

2. Disruptive Activities

“The University strictly enforces the TSUS Rules and Regulations’ prohibition ofdisruptive
activites (see Chapter VI, Subparagraph 5.4 and Chapter VII, Subparagraph 3.7) on the
SRSU Campus. Any person who violates the prohibition will be subject to any remedies
provided by law and the TSUS Rules and Regulations, including, but not limited to,
removal from campus, the student or employee disciplinary process, or criminal
prosecution.

3. University Grounds — Designated Traditional Public Forums

Chapter VII, Subparagraph 3.1 of the TSUS Rules and Regulations designates all
University grounds as traditional public forums. Any person may engage in expressive
activities on University grounds, subject to federal and state laws, and reasonable time,
place, and manner restrictions.

Individuals may utilize the areas specified in Section § of this policy for expressive
activities

4. Speech, Expression, and Assembly

“The following time, place, and manner restrictions shall apply to all expressive activities
on University grounds:

4.1 Expressive activities must not at any time interfere with or disrupt the academic mission
of the University.

42 No table, tent, or equipment associated with an expressive activity may block or interfere
with the meansofentrance or egress to any SRSU building, facility, or classroom.

4.3 All tables and chairs must remain within the reserved space for the durationof the activity.
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4.4 Use of amplified sound must comply with the restrictions contained in the Amplified Sound
sectionof his Policy.

4.5 Some areasof the University may be reserved by off-campus groups. Fees may apply.
4.6 Improper usc of any University equipment or policy may result in lossofreservation and

use privileges.

5. Reservations

‘Outdoor areas (grounds) are available for reservation, but not required:

Reservations are made through the Campus Activities Office by a representative of
the sponsoring organization. Reservations may be denied ifthe activityis scheduled
at the same or similar time as another University function or meeting

6. Amplified Sound

To preserve the academic and core businessofthe university, the useofamplified sound is
restricted to certain times and designated areas.

Useofamplified sound is permitted subject o the following:

6.1 Location:

Use of amplified sound is permitted only in reserved arcas and with an approved
reservation.

62 Reservation:

An amplified sound request must be made in conjunction witha reservation request for

Hours:

Amplified sound for outside events is limited to the hours of 9am to 2pm on class days.

63 Equipment

Allevents using amplified sound in the permittedareas are required to use an SRSU sound
system. No personal speakers or sound amplifiers (manual or electronic) will be permitted.

6.4 Frequency:

Organizationsare allowed one (1) amplified sound event per week. Only one (1) amplified
Sound event at a time is permitted in cach designated rca.
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6.5 Volume:

All sound levels will be st by SRSU based on class and campus activities schedules and
are not to disrupt the academic missionof the University.

7. Off-Campus Speakers

7.1 Only recognized student, faculty, orstafforganizations may request authorization to invite
an outside speaker to speak on campus. Off-campus speakers who have not been sponsored
or invited by a registered student, faculty. or staff organization or by the SRSU
administration may not speak to groups in campus facilities and buildings unless the
speaker is speaking to an off-campus organization thal has been approved under the
procedures provided in Chapter VII, Subparagraph 3.24 of the TSUS Rules and
Regulations. No invitation shall be issued to an outside speaker without the prior written
concurrenceofthe Vice PresidentofStudent Affairs, the Dean of Students, or designee.

7.2 Any speaker request shall be made in writing to the Vice PresidentofStudent Affairs, the
Dean of Students, or designee by an officer of a registered student, faculty, or staff
organization, or by an administrative officer of the Component, desiring to sponsor the
proposed speaker no later than fourteen (14) business days prior to the dateofthe proposedspeaking engagement. This request shall contain the name of the sponsoring organization;
the proposed date, time, and locationofthe meeting; the expected sizeofthe audience; and
the topic of speech. Any request not acted upon by the Vice President of Student Affairs,
the Dean of Students, or designee within five (5) business days aftr submission shall be
deemed granted.

8. Banners, Exhibits, and Chalking

8.1 Recognized Student Organizations, faculty, and staff may hang banners and display
exhibits on campus by reservation through the LSC only. Banners, flyers, or posters may
not be affixed in any way to campus trees for any purpose.

8.2 Outside groups or individuals are not permitted to hang banners or to display exhibits on
any campus property.

8.3 Chalking (use of chalk to write on SRSU property) is strictly prohibited.

9. Violations/Reporting

9.1 Student violations and grievance procedures are govemed by the Student Grievance
Procedures

9.2 Employee violations and grievance procedures are governed by Human Resources Policy

a



10.Disciplinary Process
10.1 Students who violate this policy will be subject to appropriate discipline under SRSU's CodeofStudent Conduct and Discipline

10.2 SRSU staff who violate ths policy will be subject to appropriate discipline under Human
Resources Policy.

10.3 SRSU faculty who violate this policy will be subject to appropriate discipline under ChapterV. Paragraph'4ofthe TSUS Rules and Regulations.
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== Speech, Expression, and Assembly Related LinksHazing Policy
(hazing htmi) Freedom of inquiry and free expression are important Student Code of
Hating means by which the university community meets Conduct (./.
Memorandum- different ideas and achieves its educational purposes. /about/code-of-
Spring 2024 conducthtmi#spc
(hazing- The freedoms of speech and assembly guaranteed by
memohtmi) the first and fourteenth amendments of the United Employee

States Constitution shall be enjoyed by the students, Policies
faculty and staff of Lamar University under the Texas (https://www.Jam
State University System (TSUS) Chapter VII, 3. Speech /faculty-
and Assembly and Texas Education Code Section staff/human-
519315. resources

/policy-manual
Such freedoms are exercised in a manner that doesnot /hy-munual-
illegally derogate the rights of others or interfere with secs. htmi)
the academic programs and administrative processes of
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if any information inthis policy conflicts with The Texas 1029"rma h The 031020pdf#fpageState University System “Rules and Regulations the
latter will control.

Definitions

“Advocacy” means preparing a group addressed for
imminent action and steeling it to such action, as
opposed to the abstract espousal of the moral propriety
ofa course of action by resort to force; and there must
be not only advocacy to action but alsoa reasonable
apprehension of imminent danger to the essential
functions and purpose of the institution.
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“Antisemitism” means a certain perceptionof Jews that
may be expressed as hatred toward Jews. The term
includes rhetorical and physical acts of antisemitism
directed toward Jewish or non-Jewish individuals or
their property or toward Jewish community
institutions and religious facilities.

“Freedoms of speech and assembly” mean any speech
or expressive conduct and right to assembly protected
by the First Amendment and Fourteenth Amendment
to the United States Constitution or by Section 8,
Article| of the Texas Constitution, and includes
assemblies, protests, speeches, the distribution of
written material, the carryingofsigns, and the
circulation of petitions. The term does not include
commercial speech.

“Time, place, and manner restrictions" mean content-
neutral limitations the University may place on
expressiveactivity occurring on University-owned or
leased land, grounds, or buildings to prevent
interference with or disruption of the University's
academic programs and administrative processes.

Outside Speakers

Invitations to an outside speaker shall be conducted in

the following manner:

1. Arequest to invite an outside speaker will be
considered by the University only when made by a
registered student, faculty or staff organization. An
invitation cannot be issued to an outside speaker
without prior written concurrence of the President
or designee for scheduling of speaker dates and

assignment of campus facilities.
2. Any speaker request shall be made in writing to the

President or a designee by an officer of a registered
student, faculty or staff organization, or by an
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administrative officer of the University, desiring to
sponsor the proposed speaker not later than six (6)
business days prior to the date of the proposed
speaking engagement, the proposed date, time, and
location of the meeting, expected size of the
audience, and topic of speech. Any request not
acted uponby the President ordesigneewithin five
(5) business days after submission shall be deemed
granted.

3.A registered campus organization (student, faculty
or staff) sponsoringacampus speaker must clearly

state that the organization, not Lamar University, is
extending the invitation to speak and that any
views the speaker may express are the speaker's
‘own and not necessarily those of the University or
TSUS.

4.Students, faculty, staff and registered campus
organizations campaigning for public office on
behalf of candidates for public office must abide by
the provisions in this policy.

5. Speakers paid from state funds to speak on campus
shall speak in a facility that is open to the public.
‘This provision does not apply to classes, seminars,
symposia, and conferences intended for the use and
benefit of students, faculty, staff and invited guests.
The number of students, faculty, staff, and guests
may be limited to prevent a hazard to the safety of
the audience.

6. Arequest made by a registered campus

organization may be denied only if the President or
designee, determines,after proper inquiry, that
the proposed speech would constitute a clear and
present danger to the institution's orderly
operation by the speaker's advocacy.

7.1n determining the existence of a clear and present
danger, the President or designee, may consider all
relevant factors, including whether the speaker has,
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within the past five (5) years, invited violence,
coercion, intimidation or other invasionof lawful
rights, of the institutions’ officials, faculty members
or students, violence resulting in the seizure and
subversion or destruction of property or has
willfully caused the forcible disruption of regularly
scheduled classes or other educational functions at |
any such institution.

8. Where the request for an outside speaker is denied,
the sponsoring organization may appeal to the
President or an authorized designee in writing
within three (3) business days of the denial. A
hearing within will be held within four (4) business
days following the filing of its appeal before an
impartial board or administrator appointed by the
President for a de novo consideration of the
request. Such board or administrator shall make a
recommendation to the President, whose decision
shall be final. Ifthe President fails to decide the
matter within seven (7) businessdays following the
filingofthe appeal, it shall be deemed granted, and
the speaker's invitation may be issued by the
organization.

9. Where the request for an outside speakeris
granted and the speaker accepts the invitation, the
sponsoring organization shall inform the President
or adesignee, immediately in writing of such
acceptance. The President or a designee, may, at his
or her discretion, require that the meeting be
chaired by amemberofthe administration or
faculty and that a statement be made at the
meeting that the views presented are not
necessarily thoseof the University orof the
sponsoring organization. By acceptance of the
invitation to speak, the speaker assumes full
responsibility for any violation of law committed by
the speaker while on campus.
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10. An off-campus speaker who has not been

sponsored or invited by a registered student,
faculty, or staff organization or by Lamar University
administration is prohibited from speaking to
groups in campus facilities and buildings unless the
speaker is speaking to an off-campus organization
that has been authorized to meet on the campus.

11.Lamar University, with the prior written approval of
the President, may rent space in appropriate
buildings or groundsfor political rallies and
meetings provided that space is made available to
legitimate political candidates ina
nondiscriminatory fashion and rent for such space
is based on fair market value.

Public Assembly

‘Thefreedomsof speech and assembly are basic and
essential to intellectual development. However, these
activities are subject to the well-established right of
colleges and universities to regulate time, place, and
manner so that the activities do not intrude upon or

interfere with the academic programs and
administrative processesof the institution and TSUS.

The University supports outdoor assembly of persons
for free speech activities, including vigils, protests,
demonstration, and similar activities. Outdoor spaces
arealso frequently used for University-sponsored
events and activities, such as educational activities,
Homecoming, Cardinal Activities Board programming
and similar.

The institution may designate one or more appropriate
areas on the campus where students, faculty, and staff
may engage in rallies, group demonstrations, or public
oratory without prior administrative approval. All
rallies, group demonstrations, and public oratory must
be conducted in accordance with the provisions and the
reasonable and nondiscriminatory rules and
regulations of the institution.
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Any group or person, whether or not a student or
employee, and whether or not invited by a registered
student, faculty, or staff organization, may assemble
and engage in free speech activities on the grounds of
the campus. However, the Presidentor a designee may
adopt reasonable nondiscriminatory rules and
regulations as to time, place, and manner of such
activities and may prohibit such activities if itis
determined, after proper inquiry, that the proposed
speech constitutes a clear and present danger as
described in this policy.

1. Persons may not block or otherwise interfere with
the free flow of vehicular, bicycle or pedestrian
traffic and entry intobuildings,classes or offices.
The right of way of streets and sidewalks must be
maintained.

2. Persons may not obstruct, interrupt or attempt to
physically force the cancellation of any event or
activity sponsored by the University or by any users
authorized to use University property.

3. Persons may not seize control of an area of the
‘campus or any building or portion ofa building for
the purpose of interfering with any administrative,
educational, research, or other authorized activity.

4. Alawful assembly is disrupted when a person in
attendance is rendered incapable of participating in
the assembly due to force or violence or a
reasonable fear of force or violence.

5. Persons on University property may be required to
provide picture identification and to provide
evidence of qualification to a University official
upon request. Evidence of qualification means a
current and valid University identification card, or a
valid federal or state issued identification card, or
accompaniment by a University community
member that is a representative of the group that
issued the invitation.
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6.No outdoor assembly, vigil or outdoor event may be
conducted within100feet of any building. In
addition, assemblies may not take place in the Quad
asitis surrounded by academic classrooms and
administrative functions or within the confines of
any recreation facility or athletic facility. No
outdoor assemblies may take place immediately
adjacent to the residence halls between the hours
of 9:00 pm to 9:00 am. Exceptions to this may be
granted by the Vice President of Student Affairs
and Strategic Initiatives or a designee and must be
requested in writing at least three business days
prior to an event.

7. Notification to the University: Prior to an outdoor
assembly reasonably expected to include a large
crowd (more than 100 persons) or the potential for

violence, the event organizers need to notify Event
Services in the Setzer Student Center so the
University may institute any necessary safety

measures.

Demonstrations, Publications, and Posters

Students, faculty, staff and registered campus
organizations may petition, distribute publications,
post signs, set up booths and/or peacefully
demonstrate on the University campus. Such regulation
shall prohibit any activity that would interfere with
academic or University programs.

1.No group or person, whether or not a student or
employee, shall publicly display, distribute, or
disseminate on the University campus any petition,
handbill, or piece of literature, work, or material
that is obscene, vulgar, or libelous, or that
advocates the deliberate violation of any federal,
state, or local law. Literature may not be distributed
where themanner or form of the distribution
constitutes disorderly conduct, disrupts classroom
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discussion, impedes the maintenance of public
order, or constitutes a danger to the person

distributingordisseminating the material or to any
group or individual.

2. Materials used for an assembly must be for
informational (not commercial) purposes.

3.The University does not assume responsibilities for
the content of the materials.

4. Those who participate in an outdoor assembly are
responsible for any security detail costs, clean-up,
recycling of materials and/or damages associated
with the event.

Sound Amplification

1.Only registered student organizations, faculty, and
staff at Lamar University may request the use of
electricity for amplified sound for the purpose of a
specific event. “Amplified sound” means sound
whose volume is increased by any electric,
electronic, mechanical, or motor-powered means.
Shouting, group chanting, and acoustic musical
instruments are exempt from this definition and are
not subject to the special rules on amplified sound
but are subject to general rules on disruption.

2. Approval for amplified sound request is based upon
the following factors:
1. impact on surrounding classes.
2.impact on facilities and operations.
3. prior reservation of space.
4. completion of necessary forms/s and receipt of

approvals.
5. risk management of the event.
6. Facilities will determine costs,ifany, for

electrical service to amplify sound. The
requesting student organization may pay costs
for connection to Lamar utilities.
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3. Commercial messages and/or advertising using

amplified sound are prohibited.
4.The use of amplified sound for the purpose of
speech whichis violent (directed to, or likely to,
incite violence, obscene (appealing toa prurient
interest in sex and offensive or without redeeming
social value) or defamatory is prohibited. Within
that framework, the use of amplified sound by
registered student organizations, faculty and staff
is allowed on the Lamar University campus with the
following reasonable time, place, and manner
requirements:

1. Dining Hall Lawn (at least 100 feet from any
building)

2. Cardinal Park (at least 100 feet from any
residence hall)

3.Gray Pond (at least 100 feet from the Gray
Center)

4.All other locations are prohibited.

The use of amplified sound wil be allowed between
12:00 noon and 9:00 pm. The maximum duration for an
event with amplified sound taking place Monday-Friday
prior to 4:00 pm is one hour. For events taking place
between 4:00 pmFriday through 9:00 pm Sunday,
events may be permitted to exceed two hours but stil
must conclude by 9:00 pm.

When using spaces that can be reserved, the group who
has reserved the space has priority over any other
group. When using space that cannot be reserved, the
first group to provide notification to the Setzer Center
Event Services as required above has priority to use it.

Use of University Facilities

Registered student, faculty or staff organizations may
use Lamar University buildings and grounds in
compliance with reasonable and nondiscriminatory
rules and regulations and comply with local, State,
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Federal law, Texas State University System (TSUS) and
any other Lamar University Facility Use policies. Such
activities shall not disrupt or disturb academic or
University processes nor result in damage to or
defacement of property. Registered student, faculty or
staff organizations may not enter into joint sponsorship
of any on-campus project or program which involves
financial commitments or the scheduling or use of
facilities with non-students without prior written
approval of the President or a designee.

Use of University Facilities by Outside Groups.

Use of grounds and physical facilities of the University,
especially, auditoriums, gymnasiums, and large rooms,
by outside individuals, groups or associations (outside
groups) shall be subject to the following as well as
policies approved by the Presidentor a designee:

1. Outside Groups may not have unrestricted use to
any University facilities and grounds. Whenever
outside groups share in the use of University
buildings, it must be upon the invitation of the
University and under its joint sponsorship, with the
further understanding that all conditions governing
the sponsorshipisset by Lamar University.

2. Joint sponsorship by the University and an outside
group of any project or program that is to result in
private gain for the cooperating individuals, group,
or associations must be reviewed by the President
or adesignee and determined that such joint
sponsorship serves a public purpose with adequate
contractual control.

3. Joint sponsorship by the University and an outside
group must show educational implications or
benefits and directly supplement the educational
purposes. The University reserves the right to
approve advertising and news releases.

4.The University cannot be a joint sponsor with any
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non-campus organizationforpolitical or sectarian
gatherings. There are conditions prescribed in the
outside speaker section of the policy.

5. Facilities and grounds for functions other than the
University's own activities are the sole discretion of
the President or designee and subject to the needs
and convenience of the University which have a
priority in scheduling facilities.

6.In the event the University is a joint sponsor with
another individual, group, or organization, the fee
tobe paid by the co-sponsor will be a matter for
negotiation and is subject to final approval by the
President or a designee and will be specified in the
agreement providing for the joint sponsorship.

Reporta Violation

To reporta faculty, staff, student, or student
organization who has interfered with the expressive
activity rights of others or is not following these
policies for Speech, Expression, and Assembly, you can
submit a report:

1. Report student or student organization actions to
Student Conduct & Care Services (./index.html).

2. Report faculty or staff actions to Human
Resources (https://www.lamar.edu/faculty-
staff/human-resources/index.htmi).

Updated June 18,2024

STUDENT CONDUCT AND CARE SERVICES

230 Setzer Student Center
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policy: 5.22 Speech and Assembly
Scope: Faculty and Staff

Definition. Freedom of inquiry and discussion is basic and essential to intellectual development,
provided such freedoms are exercised in a manner that does not illegally derogate the rights of
others or interfere with the academic programs and administrative processes of a Component.
‘The grounds ofall Components are traditional public forums, subject to such reasonable time,
place, and manner restrictionsas the Component President may impose (as indicated below).

Off-Campus Speakers in Component Facilities. The freedoms of speech and assembly
guaranteed by the First and Fourteenth Amendments to the United States Constitution shall be:
enjoyed by the students, faculty, and staffof the Components of The Texas State University
System with respect to the opportunity to hear off-campus or outside speakers.

* Ifa registered campusorganization is sponsoringacampus speaker, it has the
responsibilityof making clear the fact that the organization, not the Component, is
‘extending the invitation to speak and that anyviews the speaker may express are the.
speaker's own and not necessarily those of the System or of the Component.

«Students, faculty, staff, and registeredorganizations campaigning for public office on
behalf of candidates for public office must abide by the provisionsof this Paragraph.

«Speakers to be paid from state funds to speak on a Component campus shall speak in a
facility thati open to the public. This Subparagraph does not apply to classes, seminars,
symposia, and conferences intended for the use and benefit of students, faculty, staff,
and invited guests. No person may obstruct or lessen in any way the opportunity for the
audience to see and hear the speaker. The number of students, faculty, staff, and guests
may be limited to prevent a hazard to the safety of the audience.

© Off-campus speakers who have not been sponsored or invitedby a registered student,
faculty, or staff organization or by the Component administration shall be prohibited from
speaking to groups in campus facilites and buildings unless thespeaker is speaking to an
off-campusorganization that has been authorized to meet on the campus.

* With the prior written approval of the Component President, the Component may, at ts
sole discretion, lease or rent space in the student centerorotherappropriate buildings or
grounds for political rallies and meetings provided that space is made available to
legitimate political candidates in a nondiscriminatory fashion and the rent forsuch space
is based ona fair market value.
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Time, Place and Manner Restrictions. While freedom of speech and assembly is encouraged, the
law recognizes that there is no absolute right to assembly or to make or hear a speech at any.
time or place regardless of the circumstances, content of speech, purpose of assembly, or
probable consequences of such meeting or speech. The issuance of invitations to outside
speakers shall be limited as follows:

* Arequest to invite an outside speaker wil be considered by the Component only when
made by a registered student, faculty, or staff organization. No invitation shall be issued
toan outside speaker without prior written concurrence of the Component President or a
designee for scheduling of speaker dates and assignment of campus facilities.

* Any speaker request shall be made in writing to the Presidentor a designee by an officer
ofa registered student, faculty, or staff organization, or by an administrativeofficer of the
Component, desiring to sponsor the proposed speaker not later thansix (6) business days
prior to the date of the proposed speaking engagement. This request shall contain the
name of the sponsoring organization; the proposed date, time, and location of the
meeting; the expected size of the audience; and the topic of speech. Any request not
acted upon by the Component President or a designee within five (5) business days after
submission shall be deemed granted.

© Arequest made bya registered organization may be denied only if the Component
President, or the authorized designee, determines, after proper inquiry, that the
proposed speech will constitute a clear and present danger to the Component's orderly.
operation as defined above.

* Where the request for an outside speaker is denied, the sponsoring organization may
appeal to the President or anauthorized designee in writing within three (3) business.
days of the denial. A hearing within will be held within four (4) business days following
the filing of its appeal before an impartial board or administrator appointed by the
President for a de novo consideration of the request. Such board or administrator shall
make a recommendation to the Component President, whose decision shall be final. If
the President fails to decide the matter within seven (7) business days following the fling
of the appeal, it shall be deemed granted, and the speaker's invitation may be issued by.
the organization.

* Where the requestforan outside speaker is granted and the speaker accepts the
invitation, the sponsoring organization shall inform the President or a designee,
immediately in writing of such acceptance. The President or adesignee, may, athis or her
discretion, require that the meeting be chaired byamemberofthe administration or
faculty and that a statement be made at the meeting that the views presented are not
necessarily those of the Component or of the sponsoring organization. By acceptance of
the invitation to speak, the speaker shall assume full responsibility for any violation of law
committed by the speaker while on campus.
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Assembly on Component Grounds. Anygroupor person, whether or nota student or employee,
and whether or not invited by a registered student, faculty, or staff organization, may assemble
and engage in free speech activities on the grounds of the campus. However, the Component
Presidentor a designee shall adopt reasonable, viewpoint neutral, nondiscriminatory Rules and
Regulations as to time, place, and manner of such actviies and may prohibit such activities i itis
determined, after proper inquiry, that the proposed speech constitutes a clear and present
danger as defined below.

Clearand Present Danger. Proposed speech which constitutesa clear and present danger to the.
Component's orderly operation by the speaker's advocacy (i.e., preparing the group addressed
and steeling it to such action as opposed to the abstract espousal of the propriety of resort to
force) may be prohibited. In determining the existence ofa clear and present danger, the
‘Component President, may consider all relevant factors, including whether, within the past five
‘years such speaker has incited violence resulting in the destruction of property at any public
institution or has willfully caused the forcible disruption of regularly scheduled classes or other
educational functions at any such institution. There must be notonly advocacy to action but aso
a reasonable apprehension of imminent danger to the essential functions and purposes of the
Component.

Demonstrations, Publications, Posters. Reasonable and nondiscriminatory Rules and Regulations.
2510 time, place, and manner may be promulgated by the President or a designee of the
Component to authorize students, faculty, staff, and their registered Component organizations to
petition, distribute publications, post signs, set up booths and/or peacefully demonstrate on the
Component campus. Such regulation shall prohibit any activity thatwould interfere with
academic or Component programs.

«No group or person, whether or not a student or employee, shall publicly display,
distribute, or disseminate on the Component campus any petition, handbill, or piece of
literature, work, or material that is obscene or libelous,orthat advocates the deliberate
violation of any federal, state, or local law. Literature may not be distributed where the
‘manner or form of said distribution constitutes disorderly conduct, disrupts classroom
discussion, impedes the maintenance of public order, or constitutes a danger to the
person distributing or disseminating the material or to any group or individual.

«Advocacymeansaddressing the group for imminent action and steeling, bolstering, or
bracing it to such action as opposed to the abstract espousal of the moral propriety of a
course of action.

* Any group or person, whether or not a student or employee, demonstrating on campus
shall adhere to the provisions of Education Code, Section 51.935, as cited in the TSUS
Rules and Regulations Chapter VI, Subparagraph 5.4.

1m| Page



Antisemitism. “Antisemitism” means a certain perception of Jews that may be expressed as
hatred toward Jews. The term includes rhetorical and physicalactsof antisemitism directed
toward Jewish or non-Jewish individuals or their property or toward Jewish community
institutions an religious facilis.

Disruptive Activites. Disruptive activities are prohibited on a Component campus. See Education
Code, Section 51.935 and this policy. The President shall promptly utilize all lawful measures to
halt and eliminate any and all such disruptive activities and shall immediately notify the
chancellor and the Chairman of the Board of Regents.

Disciplinary Action. Employees may be subject to disciplinary action, up to and including
termination,forviolating this policy.

alrage



Speech and Assembly

Definition |
Freedomofinquiry and discussion is basic and essentialto
intellectualdevelopment,provided such freedom s are exercised in a
manner that does notillegally derogate the rights ofothers or
interfere with the academic programs and administrative processes
ofa College. The grounds ofall Colleges are traditional public forums,
subject to such reasonable time,place,and manner restrictions as
the College President may im pose.

Off-Campus Speakers in College Facilities
The freedoms of speech and assembly guaranteed by the First and
Fourteenth Am endments to the United States Constitution shallbe
enjoyed by the students,faculty and staffofthe College with respect
to the opportunity to hear off-cam pus or outside speakers.

Ifa registered cam pus organization is sponsoring a cam pus speaker,
it has the responsibilityofm aking clear the fact that the
organization,not the College,is extending the invitation to speak
and that any views the speaker may express are the speaker's own
and not necessarily those ofthe Texas State University System or of
the College.

Students, faculty,staffand registered organizations cam paigning for
public office on behalfofcandidatesfor public office must abide by
the provisions ofthis section.

Speakers to be paid from state funds to speak on the College
campus shall speak in afacility that is open to the public. This
subsection does not apply to classes, seminars, sym posia and
conferences intendedfor the use and benefit ofstudents, faculty,
staffand invited guests.No person may obstruct or lessen in any way
the opportunityfor the audience to see and hear the speaker. The
number ofstudents, faculty, staffand guests may be lim ited to
prevent a hazard to the safety ofthe audience.



Off-campus speakers who have not been sponsored or invited bya
registered student, faculty or stafforganization or by the College
administration shallbe prohibited from speaking to groups in
cam pus facilities and buildings unless the speaker is speaking to an
off-campus organization that has been authorized to mect on the
campus.
With the prior written approvalofthe CollegePresident, the College
may,at its sole discretion, lease orrent space in the Student Center
orotherappropriate buildings or grounds forpoliticalrallies and
meetings provided that space is made available tolegitimate
politicalrallies and meetings and provided that space is made
available to legitim atepolitical candidates in a nondiscrim inatory
fashion and the rent for such space is based on afair market value.

Time, Place and Manner Restrictions

While freedom ofspeech and assembly is encouraged,the law
recognizes that there is no absolute right to assem bly or to m ake or
heara speech at any time or place regardless of the circum stances,
contentofspeech,purposeofassembly,orprobable consequences
ofsuch meeting or speech.The issuance ofinvitations to outside
speakers shallbe limited as follows:

Arequest to invite an outside speaker willbe considered by the
College only when made bya registered student,faculty, orstaff
organization.No invitation shallbe issued to an outside speaker
withoutprior written concurrence ofthe College President ora
designee for scheduling of speakerdates and assignment ofcam pus
facilities.

Any speaker request shallbe made in writing to the President ora
designee by an officer ofa registered student,faculty, staff,
organization,orby an administrativeofficer ofthe College desiring to
sponsor the proposed speakernotlater than six (6) business days
priorto the date of the proposed speaking engagement.This
request shall contain the name ofthe sponsoring organization;the
proposeddate,time and location ofthe meeting;the expected size
ofthe audience;and the topic ofspeech.Anyrequest not acted upon
bythe College Presidentor a designee within five (5) business days
after submission shallbe deemed granted



Arequest made bya registered organization may be denied only if
the College President or the authorized designee determines, after
properinquiry, that the proposed speechwill constitute aclearand
present dangerto the College's orderly operation as defined in Texas
StateUniversity System Rules and Regulations.

Where the requestforan outside speaker is denied,the sponsoring
organization may appealto the President or an authorized designee
in writing within three (3) business days ofthe denial. Ahearing will
be held withinfour (4) business days following the filing ofits appeal
before an impartialboard or administrator appointedby the
President fora de novo consideration ofthe request. Such board or
administrator shallm ake a recommendation to the College
President, whose decision shallbe final. Ifthe President fails to
decide the matter within seven (7) business days following the filing
ofthe appeal,it shallbe deemed granted,and the speakers
invitation may be issued by the organization.

Where the requestforan outside speakeris granted and the speaker
accepts the invitation,the sponsoring organization shallinform the
President ora designee immediately in writing of such acceptance.
The President ora designee may,at his/her discretion, require that
the meeting be chaired bya member ofthe administration or faculty
and that a statement be made at the meeting that the views
presented are not necessarily those ofthe College orofthe
sponsoring organization.Byacceptance of the invitation to speak,
the speaker shallassume full responsibility for anyviolation oflaw
committed by the speaker while on cam pus.

Assembly on College Grounds
Anygroup orperson, whether ornot a student or em ployee and
whetherornot invited bya registered student, facultyor staff
organization,may assemble and engage in free speech activities on
the grounds ofthe cam pus. However,the College President ora
designee shalladopt reasonable viewpoint neutral, non-
discriminatory rules and regulations as to time, place and manner of
such activities and may prohibit such activities ifit is determined,
after proper inquiry,that the proposed speech constitutes a clear
and present dangeras defined below. |



Clear and Present Danger
Proposed speech,which constitutes a clear and present danger to
the College's orderly operationby the speaker's advocacy (ic.
preparing the group addressed and steeling it to such action as
opposed to the abstract espousalofthe propriety ofresort to force),
maybe prohibited.In determining the existence ofa clearand
present danger, the College President may considerall relevant

factors,including whetherwithin the past five (5) years such speaker
has incited violence resulting in the destruction ofpropertyat any
public institution or has willfully caused the forcible disruption of
regularly scheduled classes or other educational functions at any
such institution. There must be not only advocacy to action but also
reasonable apprehension ofimminent danger to the essential
functions and purposes ofthe College.

Demonstrations, Publications, Posters

Reasonable and nondiscrim inatory rules and regulations as to time,
place and manner may be promulgated by the President ora
designee ofthe College to authorize student, faculty, staff,and their
registered College organizations topetition,distribute publications,
postsigns,set up booths and/or peacefully dem onstrate on the
College cam pus. Such regulation shall prohibit anyactivity that
would interfere with academic or college programs.

No group or person,whetherornot a student or em ployee, shall
publicly display,distribute,ordisseminate on the college cam pus
any petition, handbill, or piece ofliterature,work,ormaterialthat is
obscene,or libelous,orthat advocates the deliberate violation ofany
federal,state,or locallaw.Literature may not be distributed where
the manneror form ofsaid distribution constitutes disorderly
conduct, disrupts classroom discussion,impedes the maintenance of
public order, or constitutes a danger to the person distributing or
disseminating the material orto any group or individual.No group or
person,whetherornot a student or employee, shall publicly display,
distribute,or dissem inate on the Com ponent cam pus any petition,
handbill,or piece ofliterature, work, or material that is obscene,
vulgar,or libelous,orthat advocates the deliberate violation ofany
federal,state,or local law.Literature may not be distributed where



the manneror form ofsaid distribution constitutes disorderly
conduct,disrupts classroom discussion,impedes the maintenance of
public order,orconstitutes a danger to the person distributing or
disseminating the materialorto any group or individual.

Advocacy means addressing the group for imminent action and
stecling,bolstering, or bracing it to such action as opposed to the
abstract espousal ofthe moral propriety ofa course ofaction.

Any grouporperson,whether or not a student or em ployee,
demonstrating on cam pus shalladhere to the provisions of Texas
Education Code, Section 51935,as cited in ChapterVI,Subsection 5.4,
ofthe Texas State University System Rules and Regulations.

Antisemitism
“Antisemitism "means a certain perception ofJews that maybe
expressed as hatred toward Jews.The term includes rhetoricaland
physicalacts ofantisem itism directed toward Jewish or non-Jewish
individuals or their property or toward Jewish com munity
institutions and religious facilities.

Disruptive Activities
Disruptive activities are prohibited on the cam pus. See Education

Code,Section 51935 and ChapterVI,Subsection 54. The President
shallpromptlyutilize all lawfulmeasures to halt and elim inate any
and all such disruptive activities and shallim m cdiately notify the
Chancellor and the Chairman ofthe Board of Regents.

Disciplinary Action
Students may be subject to disciplinary action,up to and including
expulsion from the College, for violating this policy.

Availabl online at: hits:/cataloglsco.edulcontent php?catold=58navold=38Hiree-spesch-and-
assembly
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Directorofthe Human Resources Office, the
functions assigned 10 the person by these
procedures will transfer to the President or
his designee

31.2425. The complainant and the respondent both
have the ight (0 bring an advisor to the
meeting. The advisor may not act a a
participant, but may render consulaton 0
the advises. If either party chooses to
exercise this option, he/she shal submit the
name of the advisor in writing to the
Directorofthe Human Resources Office at
least forty-<ight (48) hours prior to the
meeting.

4 Relation.
Under no circumstances will Lamar State College Port Arthur permit realsion against anindividual in any way as resultofseeking relief unde his policy.

POLICY: 116 FREEDOM OF SPEECH AND EXPRESSIVE ACTIVITY
SCOPE: FACULTY AND STAFF
POLICY NUMBER: 11.6
APPROVED: June 17,2024
REVISED:
Lo Purpose

“The purpose of the Frecdom of Speech and Expressive Activity Policy is (1) to protet the freespeech rights (Expressive Activites) of individuals on the Lamar State College Port Arthur(LSCPA) Campus and offsite locations; (2)to preserve LSCPA's primary academic mission; and(3)to protect the health and safety ofthe LSCPA community. In accordance with state and feders!Taw, a5 well as Chapter VI, Subparagraph 3.1of he Texas State University System (TSUS) Rulesand Regulations, LSCPA_ established the following. ressonable time, place, and manner
restrictions. Any restriction listed below applics equally to individuals and groups. regardless ofviewpoint.
Inthe event ofa conflict between this policy and the TSUS Rules and Regulations, the Rules andRegulations shall control

2 Definitions
21. Amplified sound. Sound volume tha s increased by any lect, electronic, mechanical,

or motor-powered means. Shouting, group chanting, nd acoustic musical instruments re
‘exempt rom this definitionandare not subject 1 th special ules on amplified sound butare subject 10 general rleson disruption and noise violation.

22. Antisemitism. A certain perception of Jews that may be expressedas hatred towardJews.“The tem includes rhetorical and physical actsofantisemitism directed toward Jewish or
non-Jewish individuals or thei property or toward Jewish community institutions snd
religious facies

23. Commercial Speech. Speech or writing onbehalfof a business withthe intent ofcaning
revenueoraprofi

24. Common Outdoor Areas. Public forums that include the sets, sidewalks, or thercommon outdoor property owned or leased by LSCPA.

Page 23807250
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25. Designated Area. Areas where amplified sound, exhibits, and temporary structures may.be usedo displayed within the time, place, and manner specified by the Colle.
26. Distuptive activites mean:

26.1. Obstructingo restraining the passage ofpersons toth campus or an areof the
campus o 10 an exit, entrance, or hallway of any building without the
authorizationofLSCPA sdministrtions

262. Scising control ofan area of the LSCPA Campus, grounds, or any buildingor
portionofa buikling fo the purposeofinterfering with any administrative,
educational, research,orother authorized activity; or

263. Disruping andlor preventing or attempting topreventby forceorviolence orthe
threat of force or violence any lawful assembly auhorized by LSCPA
adminisiraion. A lawful assembly is disrupted when a person in atendanc i
rendered incapable of parcipating in the assembly due to the us of force or
Violence or a reasonable feaofforce o violence

27. Expressive Activities. Any specch or expressive conduct protected by the Fist
Amendment 10 the United States Constitution or by Section 8, Arle I, Texas
Constitution, and includes assemlics, protests, specches, the distribution of writen
material, th caningofsigns, and the circulationofpetitions. The temdocsnot include
commercial speech.

28. Extemal Spesker. Any individual who is nota current student, foculty,o staffmember of
LSCPA.

29. Grounds. All common outdoor ars on LSCPA Campus.
3. Disruptive Activites

The College strictly enforces the TSUS Rules and Regulations’ prohibitionofdisruptive activities
(see Chapt VI, Subparagraph S.4 and Chapter VI, Subparagraph 3.7) on the LSCPA Campus.‘Any person who violates the prohibition will be subject to any remedies provided by law and the
‘TSUS Rules and Regulations, including, but not limited to, emoval from camps, th student or
employee disciplinary process, or criminal prosecution,

4 College Grounds. Designated Traditional Public Forums
(Chapter VII, Subparagsaph 3.1 ofthe TSUS Rules and Regulations designates al College grounds
as traditional public forums. Any person may engage in Expressive Activiies on College grounds,
subject to federal and tat lawsan reasonable time, lace, and manner rstictions.
Individuals may utilize the areas specified in Section6of his policy for Expressive Activites.

5. Speech, Expression,andAssembly
The following time, place, and manne restrictions shal apply to all Expressive Activities on
College grounds:
1 Expressive Activites must nota any ime interfere witho disrupt the academic mission

ofthe College.
2 Notable, temporary structure,orequipment associated with an Expressive Activity may

block or interfere with the meansof entrance or egress {0 any College building, aclty,
orclassroom.

3. All tables and chairs must remain within the reserved space for the duration of the
activity

4. Useofamplified sound must comply with the estricions contained in the Amplified
‘Sound section ofthis Policy.

5. Someareasofthe College may be reserved by extemal groups. Fees may apply.
Page2390250
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6. Improper uscofany College equipment or policy may result in loss of reservation anduse privileges.
7. Expressive Activities must follow the procedures in the Emergency Operations Plan. Theumberofindividuals atending an event maybelimited to ensure the safety of theaudience.

8 Reservations
8.1. Assembly and distribution ofwritten material is permited in the Stilwell Plaza in frontof heGates Memorial Library during nomnal college operating hours provided the activity

‘complies with this policy, is lawful,anddocsnotdisrupt th functioningof th College.
8.2. Other indoor and outdoor areas (grounds) of the College are avaiable for reservation

Reservations are requested through the Business Manager / Event Coordinator by arepresentative ofthe sponsoring student, faculty,orstafforganization. Reservations may bedenied ifthe activity is scheduled at the same or similar time as another Collegefunction ormeetin.
9. Amplified Sound

To preserve the academic and core businessofth College, theuseofamplified sound i restricted
to certain times and designated areas. Useofamplified sound is permitted subject o the following;
9.1. Location. Useof amplified soundi permited only in Stilwell Plaza of in reserved areas:

with an approved reservation.
92. Reservation. An amplified sound request mst bemadeinconjunction withreservation

request.
93. Hours. The usc of amplified sound is pemnitied from Sam.-Spm every day in StilwellPlaza. The use of amplified sound is limited to the reservation period in approved.

reserved areas.
94. Frequency. Organizationsarc allowedone(1) amplifiedsoundeventprweek. Onlyone.(1)amplified sound eventat a time is permitid in each designated arc.
95. Volume. All sound levels wil bedetermined by LSCPA based on class and campus

activity schedules and shall not disrupt the academic mission ofthe College.
10, External Speakers

10.1. Only recognized student, faculty, or stall organizations and college academic or‘administrative units may request authorization 0 invite an extemal speaker 0 speak at
the College. Extemal Speakers who have not been sponsored or invited by a registered
Student, faculty, of saff organization or by the LSCPA adinistration may no speak (0groups in campus facile and buildings unless the speaker is speaking0 an of-campus
organization that has been approved under the procedures provided in Chapter VII,
Subparagraph 3.24 of the TSUS Rules and Regulations. No invitation shal be issued toan External Speaker without the prior writen approvalof the LSCPA president,

102. Any speaker request shal be made in writing to the LSCPA president by an officer ofaegisicrcd student, culty, orstafforganization,or by an LSCPA administrative officer
desing10sponsor the proposed speakerno later than fourtn (14) business days prio 10

thedateofthe proposed speaking engagement.
103. The sponsorofthe External Speaker has the esponsibilityofmaking clear that the group

or organization, not the College, s extending the invitation o speak and any views the
Extemal Speaker may expresar the External Speaker's own and not thoseofthe TexasState University System or LSCPA.

IL Banners, Exhibits, and Chalking, and Structures

Page 24001250
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111. Recognized Student Organizations. faculy and staff may hang bamnrs and display‘exhibits on campus ar approval by th President or DeanofStudent Servis. Banners,yes, or posters may not be affixed in any way 1 campus res for any purpose. Nowriten materials maybepermanently placed.
112. Outside groups or individuals ar no permitted to han bannersor to display exhibitsonany LSCPA propery.
113. Chalking (use of chalk to write on LSCPA propery) is prohibited unless it is anassignment in a LSCPA course or a Student Services ack
114. No pemmancnt or semi-permanent sructures are pemitied on LSCPA. propery.Temporary structures arc only permited in Stilwell Plaza from Sam-Spm of during thereservation period ian arc hs ben reserved
11S. Anyone who eres a temporary structure, display, or exhibit assumes fll responsibiltyfo the structure, display,o cahbi, including al njurics or hazards hat may arise fiomit. The Collge shal not be ble for any damage that may occur oth structure, displaysor exhibit, and any person or organization sponsoring the stuture, display, or cxhibitshall indemnify the College or any claims rising from tei presenceoncampus.

12. Disciplinary Process
12.1. Students who vilae his policy will be subjecttoappopeite discipline under LSCPA'sStudent Handbook,up fo and includingexpulsion from LSCPA.
122. Stil who violate this policy will be subject to appropriate discipline under LSCPA's

Policy and Procedure Manual, up to and including termination.
123. Facultywhoviolate this policy will be subject t appropise discipline under Chapter V,Paragraph4oftheTSUS Rules snd Regulations,up0and including termination.

PoLICY: 117 DIVERSITY, EQUITY, AND INCLUSION
score: FACULTY AND STAFF
POLICY NUMBER: 117
APPROVED: February 2024
REVISED:
Lo peli

Lamar State Collge Port Arthur complics withthe StateofTexas prohibitions relating
diversity, equity, and inclusion inttivesatpublic institutionsof higher education

2 scope
“This policy fll under the authority ofall aplicabl federal, state, and Texas Stat UniversitySystm (TSUS) laws, rls, and regulations, including. but ot ied10the following: TSUS
Rules and Regulations, Chapicr Vil, Paragraph 5, and the Texas Education Code§ 51.3525 [S1517, 88h Leg, Reg. Sess. (Tx 2023)
21. The prohibitions sated in his policy do not applyto the following:

21.1. Academic course instruction:
212. Scholarly resarchor a creative workby student or fculty;
213. Anactivity of a registered or recognized studentorganization;
214. Guest speakers;
2.05. Performers onashorteem engagement;

Page 241 07250
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Section 8: Student and Academic Affairs

POLICY 8.23 FREEDOM OF SPEECH AND EXPRESSION POLICY

SCOPE: STUDENTS, FACULTY, STAFF, AND VISITORS
1. Lamar Instituteof Technology (LT) recognizes that freedoms of expression, speech, andassembly are fundamental rights of al people and that such freedoms are cena to theInsiitute's abilly to achieve its educational mission. Students, faculy, staff, and members ofthe pubic have the righ to assemble peaceably and to engage in expressive activities while‘on the LIT campus, including to listen to or observe the exprossive actives of others.
2. The Intiute recognizes and respects the rights guaranteed by the Constitutionof the United

States and the Constitution of the State of Texas. The Institute does not discriminate on the.basisof the political, religious, philosophical, ideclogical, or academic viewpoint expressedby any person in the enforcement or administration of these rules or otherwise.
3. Speech and Assembly

3.1. General Definitions. Freedoms of spoech, expression, and assembly are essential 0
one’s educational and intelectual development. In furtherance of the Institute's
educational mission, the Institute's buildings, including thei outside surfaces, surfaces
associated with or connected to an Institute building or an Institute structure, arelimited pubic forums open only to the expressive activities of faculty, staff, and
students as set forth in this Chapter. The Institute's common outdoor areas, as defined
below, are traditional pubic forums, and anyone, including members of the public, may
engage in expressive activities i such common outdoor areas subject o the
reasonable time, place, and manner rules described in this Chapter. The Institute also
has ris relating to spoech or expressive aciivily that consitutes obscenity:defamation; inclement to vilence; harassment; solicitation; and commercial speech
as detailed more fully in this Chaper.
3.1.1. “Antisemitism meansa certain perception of Jews thal may be expressed as

hatred toward Jews. The term inciudes rhetorical and physical acts of
antisemitism directed toward Jewish or non-Jewish individuals or their
propertyor loward Jewish community institutions and religious facles

3.12. "Campus® means all land and buildings owned or leased by the Institute,
3.13. "Common outdoor area” means outdoor space that is not used for dedicated

Inslitle business or an Intiute event, or educational of research function(s)
on either a permanent or temporary basis. This does not include the outside
surfaces of an Insitute buling, surfaces associated with or connected lo an
Institute buiding or an Institute structure, or any other space within the
Insitutions imited publi forums. On campus, the common outdoor area
includes:

31.3.1. the outdoor area commonly referred to as the “Quad” which is the
area southofthe Beeson Building seating area adjacent othe
driveway and parking lo; and

3432. the ouldoor area In front of the Paul and Connie Szuch Muli
Purpose Center, bounded by Lavaca Street

314. “Expressive aclivies® means any speech or expressive conduct protected by

20
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the First Amendment to the United States Constitution or by Section 8, Aricle
1 of the Texas Consitution, and includes assemblies, protests, speeches, the
distribution of written material, the carrying of signs, and the circulation of
peitions. The term does not include commercial speech.

3.1.5. “Limited public forum" means Institution property, both indoors and outdoors,
including the outside surfaces of an Institute building, surfaces associated
with or connected to an Institute building or an Institute structure, that is not
part of the common outdoor area and has limited open access for public
expression or may be limited to particular groupsorto particular topics. The
Institute wil maintain its obligation to place reasonable time, place, and
manner limits on how is limited public forums may be used by any particular
individual or group.

3.1.6. "Non-public forum" means a place that is nota traditional public forum or
designated public forum. This includes areas that are not by tradition or
designation forums for public communication. These forums will be restricled
to use for their intended purpose and are not available for public expressive
activity. Examples include, but are not limited to, classrooms, faculty and staff
offices, academic buildings, administration buildings, library, research and
computer laboratories, and research faciities. The Institute will maintain its
obligation to place reasonable time, place, and manner limits on how its non-
public forums may be used by any particular individual or group.

3.2. Off-Campus Speakers in Institute Facilfies. Students, faculty, staff, and student
‘organizations may present off-campus speakers in Institute facilies as follows:

324. Astudent or student organization may request permission to host an off-
‘campus speaker in one of the Institute's limited public forums by submitting a
written request to the Associate Vice President of Student Services (AVPSS).
‘Such written request must be made al least fourteen (14) business days in
‘advance of the proposed date of the event, and the written request must
‘contain the name of the student or student organization making the request;
the proposed date, time and location of the event; the expected size of the
audience; and thetopicof speech. No invitation shall be issued to an outside
speaker without prior written approval by the AVPSS. In reviewing such
requests, the AVPSS wil consider only content-neutral and viewpoint-neutral
criteria related to the needs of the event, including, for example, the proposed
venue and expected size of audience; any anticipated need for campus
security; and any necessary accommodations. The AVPSS will not consider
any anticipated controversy related to the event.

322. Staff or faculty may request permission to host an off-campus speaker in one
of the Institute's limited public forums by forwarding such written request to
Associate Vice President of Student Success (AVPSS). Such written request
‘must be made at least fourteen (14) business days in advanceof the
proposed dateofthe event, and the writien request must contain the name of
the faculy or staff member making the request; the proposed dae, time and
locationof the event; the expected sizeof the audience; and the topic of
speech. No invitation shall be issued to an oulside speaker without prior
writen approval by the AVPSS. In reviewing such requests, the AVPSS will
consider only content-neural and viewpoint-neulral criteria related to the
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needs of the event, including, for example, the proposed venue and expected
size of audience; any anticipated need for campus security; and any
necessary accommodations. The AVPSS wil not consider any anticipated
controversy related to the even

32.3. Ifthe request for an outside speaker is approved and the speaker accepts the
invitation, the sponsoring facully., staf, student, or student organization must
inform the AVPSS immediately, in wiling, of such acceptance. The student,
staf, faculty member, or student organization must make clear at the
beginning of the speaking event that the student, staf, faculty member, or
student organization, and not LIT, is extending the invitation to speak and that
any views the speaker may express are the speaker's own and not
necessarily those of the Institue.

324. Arequest bya student, student organization, faculty, of staff to host an off-
campus speaker in one of the Institute's limited public forums may be denied
if the AVPSS determines that the proposed speech will constilutea clear and
present danger to the Instiute's orderly operation(s). In the eventa request is
denied, the sponsor may appeal the decision o the ProvosUVice President of
Instruciion, whose decision shall be final. Such appeal must be in wring and
must be made within three (3) business days of the denial.

325. Speakers asked to speak on campus and whoareto be paid from State
funds shall speak ina faciity that is open to the pubii. In reviewing such
‘speaker requests, the Institute will consider only content-neulral and
Viewpoint-neutral criteria related to the needsof the event, including, for
‘example, the proposed venue and expected size of the audience; any
anticipated need for campus security; and any necessary accommodations.
‘The Institute will not consider any anticipated controversy related to the
event. No person may obstruct of lessen in any way the opportunity for the
‘audience to see and/or hear the speaker. Students, student organizations,
staff, or faculty who unduly interfere with the expressive activity of others on
campus may be subject to disciplinary action. This subsection does not apply
10 classes, seminars, symposia and conferences intended for the use and
benefitof students, faculy,staffand invited guests.

3.26. Off-campus speakers who have not been sponsored of invitedby a student
organization, faculty or staff organization or by the college administration
shall be prohibited from speaking in the campus's designated limited public
forums unless the speaker is speaking to an off-campus organization that has
been authorized to meet on campus.

327. The Institute may, in is sole discretion, lease or rent space in the Student
Centerorother space for political rallies and similar events. In arrivinga its
decision, the Institute will consider only content-neutral and viewpoint-neutral
criteria related to the needs of the event, including, for example, the proposed

venue and expected sizeof the audience; any anticipated need for campus
security; and any necessary accommodation. The Instilute will not consider
any anticipated controversy related to the event,

328. Subject to the reasonable time, place, and manner restrictions outlined in this
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Chapter, students, student organizations, faculy, staff, and membersofthe
public may assemble andlor present speakers in the Institute's common
‘outdoor areas without prior noice (0 or approval from the Institute.

3.3. Time, Place and Manner Restrictions. Whi freedom of speech and the right to
assemble are valued and encouraged, the law recognizes that there is no absolute
fight 0 freedom of speech or right to assemble,or to make or hear a speech at any
time or piace regardiess of the circumstances, content of speech, purpose of
‘assembly, or probable consequences of such meeting or speech

33.1. Assembly on College Grounds. Any group or person, whether or not a
student or employee ofthe Insitute, may assemblo and engage in expressive
actives in the Institute's common outdoor areas subject to the Institute's
reasonable time, place, and manner restrictions. The Institute may prohibit
individuals’ expressive activity f the Isiiute defermines, ater reasonable
inquiry, that the expressive aciiiy materially disrupts the functioning of the
Institute; or consliutes a clear and present danger to the Institule’s orderly
operation; o violates other Institute policies or State or federal law.

332. Clear and Present Danger. Expressive conduct that constiutes a clear and
present danger o the Institutes orderly operation by the speakers advocacy
(e.g. preparing the group addressed and stoeling it to imminent action as
opposed {0 the abstract espousal of the propriety of resort oforce) is
prohibited. In determining the existence of a clear and present danger, there
must be not only advocacy to action but also reasonable apprehension of
imminent danger to the essential functions and purposes of the Institute. In
determining whether expressive activity consliutes a clear and present
danger, the Institute may consider all relevant factors, including, for example,
whether within the past five (5) years stich speaker has incied violence
resulting in the destruction of property at any public institution or has wilfully
caused the forcible disruptionof regularly scheduled classes or other
educational functions at any such institution. Such review wil be exercised
Without regard to the viewpoint of any speaker.

3.4. Publications and Posters. No group or person, whether ornot a student or employee,
shal publicly display, distribute, or disseminate on Institute grounds any petition,
hanabil, or piece of erature, work, or material (collectively Literature?) that is
obscene, vulgar, libelous, constitutes commercial speech, or advocates for the
dellberate violation of any federal, State, or local law. Literature may not be distributed
‘where the manner or form of distribution constitutes disorderly conduct, impedes the
maintenance of public order, or constitutes a danger to the person distrbuling or
disseminating the material or to any group or individual. Subject lo these reasonable
ime, place and manner restrictions, students, student organizations, facut, staff, and
members of the public may distibute or display Literature in the Institute's common
outdoor areas without prior notice to or approval from the Instiute.

34.1. "Advocacy" means addressing the group for imminent action and steeling,
bolstering, or bracing tt such action as opposed to the abstract espousal of
the moral propriety of a course of action.

342. Any group or person, whether or nota student or employee, demonstrating
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on campus shall adhere to the provisions of Section4.30of the Texas
Education Code and Section 3.4 of Chapter VI of the TSUS Rules and
Regulations.

35. Disruptive Activites. Disruptive activities are prohibited on the campus. The president
shall promptly uiize all lawful measures to halt and eiminate any and all such
disruptive activities occuring on Institue premises. The president's review of the
alleged disruptive activites will be exercised without regard to the viewpoint of any
group or individual

4. Parades, Demonstrations, and Ralies

4.1. Parades, demonstrations, and rallies must not result in a breach of peace or violation
ofany law;o interfere wih the free and unrestricted flow of pedesirian and vehicular

traffic on campus or the entry or the exit to any campus building, structure or facilty; or
materially disrupto interfere with the normal activities of the Institue.

4:2. No person or group conducting or participating in a parade, demonstration, or rally at
the Institute may advocate for the deliberate violationof the law.

4.3. No parade, demonstration,orrally may take place inside any of the Institute's limited
public forums or non-public forums.

4.4. Students, student organizations, faculty, staff, and members of the public may conduct
or participate in a parade, demonstration, or rally in the Institute's common outdoor
areas.

5. Alleged Violations of this Chapter

5.1. Individuals wishing to fle a grievance regarding an alleged violation of Texas Education
Code Section 51.9315 may make an online report via emai al studentserv@it edu.

5.2. A student or student organization who violates a prohibition in this Chapter may be
disciplined as provided in the Institute's Code of Conduct and Disciplinary Policy.

5.3. Afaculty or staff member who violates a prohibition in this Chapter may be disciplined
under applicable procedures provided by other relevant rues. If no such procedures.
exist, alleged violations by staff members wil be referred to Human Resources and
alleged violations by faculty members willbe referred to the Provost.

Reviewed: September 2023, June 2024
Revised: June 2024
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Wednesday, August 25, 2021: Monday-Thursday, 7:30 am. 6 p.m. and Friday, 7:30 a.m.-5 p.m.

Cron nk 1
. WE? Catalog Search

Student Rights and co a
ibiliti Nand seuResponsibilities Jom

— stunern J— pn
edoof Speech nd + Campus cary —Gesion oy ne Wekome fom ou een

« Student Responsiies « Hating LamarsttuionofTecheology
+Sexual Misconduct Policy + Official Summons far© CoteofCondctndDicom + Tvl Posy MisionGols ndoes
soley retaryad ei Admission tematn«Ker Ooresty Sudo Sppor Torn

As adynamic. learning:centered, open-door educational institution, Lamar Financial Aid
tueofTecnkogy L'smite10sev hecuca Studer Srvc
ndsofou ommunty, aes provi tswhem sen
ctseteproggain ancmanadproving ote FA
Tesoneiefensresnotes ousae OSSees
Ite os tinahe owStentfSuen GPS8 Sten igh md Responses
“Steentoft Reporte 0cuca 00or SOHN B90 egetop
nie igs reports members of UT comm. aesOcatesemens
Student Rights Salieissning

Asmeerof UTs ering community, sors resit to cet SAcHon Dees an gy.
Conaminomaton.nudeforsample atedHen nase

+The nstiutes admissions requirements. Deparment
+The types of degrees and cerfcates offeredby the nate. Busines Technology Deparment
Toattofces 3nd pric devcpment iouces ial, Gener ctonsed

+ Coelfcogssdeiemens. OcrclopnennSucesDeparment
Cos aver sdprunes bic Senice sn tryDegumen
rngmr Thon DepartmenConstante Covepot
isnt id mada, —* ow ran igi detrmins Bs |

+ How financial 3d is awarded. Salt .
The tues fact id ston deme es chive Casogs 201.2020
requirements. Changelog
«To tts horde. —
hetptarcs |
© Thabitofcen sodofrupon sevice
«Maltoftudosci.
+ Camus cme tac
« Gaderer
+ Rbpicemet tes |
+ Emergency process.



SohpsLit ie ofTooleCompe Cob igHebtet -Pt Seblpcbps1y
+ The suesoperant heurs
«The viabityof sonable accomadations a providedunder the
Americanswih DistAct ADR) ndSecon 504of he Retabitaion

Senices Actof 1973
« The nus grievance procedures.

Freedom of Speech and Expression
Policy
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2 Parades, Demonstrations, and Rallies
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Student Responsibilities
Asmembers of UT's tesching sndearingcommunity, stodents hvea
esiityto:

+Readthe UT Cotoand StudentHandbook.
«Become knwiedoeble bout tute polis snd proces.
+Providecrt nformation on satos and update at
Inmanwhenec,
«Meet ncn cbigaons othe ute.
© tendrecur scheced ces.
+ Complete ssignments 3coms bed upon course lotus
noms.

+ Purgeindass.
«Full one's academic esponsiitis nan host amet.
+Adeby ntipoliciesandprocedurs.
+Ridebytheetbishd computer vie procedures.
+ Be varof cadre and graduation reemets.
+ Abide y he eqipment agepoy.
© Mee pubes dscns
+ Use best efforttotythe tut condition exits htmay vite
students ight,ortute pole le standard o procedures.

«Abide Sate ad fer lw

Sexual Misconduct Policy

Texas State University System Sexual
Misconduct Policy and Procedures
Tintoduction
1 ttnaes
The Tess Sate Unies System (1SUS) 5 colges, and universities



H.3.1 (Policy) StateLaw Prohibitions
Responsible Departments: Alamo Colleges District Title IX/VIVIV/ADA/504 Coordinator
and General Counsel
Board Adoption: 12-19-23

Purpose

This policy is designed to implement

requirements regarding such
matters, those requirements are hereby incorporated by reference and shall prevail to the
extent of any conflict. The Chancellor may adopt procedures which, without limitation,
reflect regulations to be drafted by state agencies to implement statutory requirements.

Diversity, Equity and Inclusion Practices

Definition

Diversity, Equity and Inclusion practices are defined as:
(1) influencing hiring or employment practices at the institution with respect to race, sex.
color, or ethnicity, other than through the use of color-blind and sex-neutral hiring
processes in accordance with any applicable state and federal antidiscrimination laws;
(2) promoting differential treatment of or providing special benefits to individuals on the
basisof race, color, or thncity:
(3) promoting policies or procedures designed or implemented in reference to race, color,
or ethnicity: or
(4) conducting training, programs, or activites designed or implemented in reference to
race, color, ethnicity, gender identity, or sexual orientation

Prohibition

The College District shall not establish or maintain a Diversity, Equity and Inclusionoffice,
division, unit, or function, or hire or assign an employee, or contract with a third party for
the purposesofconducting Diversity, Equity and Inclusion practices as outlined in the
definition sectionofthis policy.
‘The College District shall not compel, require, induce, or solicit any person to provide a
diversity. equity and inclusion statement, or give preferential consideration (c.g. in
employment) to any person based on the provision of a diversity, equity and inclusion
statement.
“The College District shall not give preference on the basis of race, sex, color, ethnicity or
national origin to an applicant for employment, an employee, or a participant in any
functionof the College District
The College District shall not require any person as a condition of enrollment or of
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Purpose 
 
This policy is designed to implement state law requirements limiting and prohibiting 
certain practices, including those generally referred to as Diversity, Equity and Inclusion 
initiatives, codified Texas Education Code §51.3525, and tolerating antisemitic speech and 
acts, as antisemitism is defined at Texas Government Code § 448.001, as required by 
Executive Order GA-44. In any unintended cases of failure of this policy to conform to 
then-applicable statutory, regulatory or executive order requirements regarding such 
matters, those requirements are hereby incorporated by reference and shall prevail to the 
extent of any conflict. The Chancellor may adopt procedures which, without limitation, 
reflect regulations to be drafted by state agencies to implement statutory requirements. 

 
Diversity, Equity and Inclusion Practices 
 
Definition 

 
Diversity, Equity and Inclusion practices are defined as: 
(1) influencing hiring or employment practices at the institution with respect to race, sex, 
color, or ethnicity, other than through the use of color-blind and sex-neutral hiring 
processes in accordance with any applicable state and federal antidiscrimination laws; 
(2) promoting differential treatment of or providing special benefits to individuals on the 
basis of race, color, or ethnicity; 
(3) promoting policies or procedures designed or implemented in reference to race, color, 
or ethnicity; or 
(4) conducting training, programs, or activities designed or implemented in reference to 
race, color, ethnicity, gender identity, or sexual orientation 

 
Prohibition 

The College District shall not establish or maintain a Diversity, Equity and Inclusion office, 
division, unit, or function, or hire or assign an employee, or contract with a third party for 
the purposes of conducting Diversity, Equity and Inclusion practices as outlined in the 
definition section of this policy. 
The College District shall not compel, require, induce, or solicit any person to provide a 
diversity, equity and inclusion statement, or give preferential consideration (e.g., in 
employment) to any person based on the provision of a diversity, equity and inclusion 
statement. 
The College District shall not give preference on the basis of race, sex, color, ethnicity or 
national origin to an applicant for employment, an employee, or a participant in any 
function of the College District. 
The College District shall not require any person as a condition of enrollment or of 
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‘performing any institutional function to participate in traming Which is designed or
implemented in reference to race, color, ethnicity, gender identity, or sexual orientation.

Exceptions

Policies, procedures and required training, programsand activities otherwise prohibited are
allowed only when approve in writing by the institution's general counsel and the Texas
Higher Education Coordinating Board for the sole purpose of ensuring compliance with
any applicable court order or stat or federal law.

Required training, programs and activities also must be developed by an attomey and
‘maintained in (i) the AlamoTALENT learning management systemif for employees, and
(ii) the office of the Vice Chancellor for Student Successif for students

“This policy does not restrict the issuanceofstatements that highlight the College Districts
work in supporting first-generation college students, low-income students, or underserved
student populations for purposes, without limitation, of grant application or accreditation
maintenance.

“This policy does not restrict a policy, practice, procedure, program, or activity to enhance
student academic achievement or postgraduate outcomes that is designed and implemented
without regard to race, sex, color, or ethnicity.

Additional exceptions are, and this policy does not restrict:
«academic course instruction;
«scholarly research or a creative work by students, faculty or other research

personnel or the disseminationofthat research or work;
« anactivity ofa registered or recognized student organization:
«guest speakers or performers on short-term engagements;
«data collection; or
«student recruitment or admissions.

Required Periodic State Reporting

“The Board must submit to the Legislature and the Texas Higher Education Coordinating
Board a report certifying its compliance with Texas Education Code §51.3525 during the
preceding state fiscal year before spending money appropriated to the institution for a
current fiscal year.

In the interim between cach regular session of the Legislature, the Board's designee must
testify before the standing legislative committees with primary jurisdiction over higher
education at a public hearing regarding its compliance with Section 51.3525,
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performing any institutional function to participate in training which is designed or 
implemented in reference to race, color, ethnicity, gender identity, or sexual orientation. 

Exceptions 
 
Policies, procedures and required training, programs and activities otherwise prohibited are 
allowed only when approved in writing by the institution's general counsel and the Texas 
Higher Education Coordinating Board for the sole purpose of ensuring compliance with 
any applicable court order or state or federal law. 

Required training, programs and activities also must be developed by an attorney and 
maintained in (i) the AlamoTALENT learning management system if for employees, and 
(ii) the office of the Vice Chancellor for Student Success if for students. 

This policy does not restrict the issuance of statements that highlight the College District's 
work in supporting first-generation college students, low-income students, or underserved 
student populations for purposes, without limitation, of grant application or accreditation 
maintenance. 

 
This policy does not restrict a policy, practice, procedure, program, or activity to enhance 
student academic achievement or postgraduate outcomes that is designed and implemented 
without regard to race, sex, color, or ethnicity. 

 
Additional exceptions are, and this policy does not restrict: 

• academic course instruction; 
• scholarly research or a creative work by students, faculty or other research 

personnel or the dissemination of that research or work; 
• an activity of a registered or recognized student organization; 
• guest speakers or performers on short-term engagements; 
• data collection; or 
• student recruitment or admissions. 

 
Required Periodic State Reporting 

 
The Board must submit to the Legislature and the Texas Higher Education Coordinating 
Board a report certifying its compliance with Texas Education Code §51.3525 during the 
preceding state fiscal year before spending money appropriated to the institution for a 
current fiscal year. 

In the interim between each regular session of the Legislature, the Board's designee must 
testify before the standing legislative committees with primary jurisdiction over higher 
education at a public hearing regarding its compliance with Section 51.3525. 
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Institutional Consequencesof Violation

The State Auditor must audit College District compliance with Texas Education Code
§51.3525 at least once every four years. Ifthe State Auditor determines that the College
District has spent state money in violation of that section, the College District must cure
the violation within 180 days afer that determination is made to avoid ineligibility to
receive formula funding increases, institutional enhancements, or exceptional items during
the immediately following the sate fiscal biennium,

A student or employee of the College District who is required to participate in training in
violationofTexas Education Code §51.3525(b)(1)(E) may bring an action for injunctive
or declaratoryrelief against the College District.

Definition (fromTexasGovernmentCode § 448.001)

TheCollegeDistrict shallfosterappropriatediscourse.

Prohibition

Discipline

Employees

+ Inadvertent failure to comply with this policy shall be no more than a Step One
disciplinary offense under the Progressive Discipline Procedure D.9.1.2.
+ Asccond inadvertent failure to comply and ANY reckless failure to comply shall be
a Step Two disciplinary offense.
+ Athird inadvertent failure to comply,a second reckless failure to comply and ANY
Knowing or deliberate failure to comply shall be a Step Three disciplinary offense.
+ ANY violation of this policy whatsoever occurring after a Step Three violation of
this policy shall bea Step Four disciplinary offense resulting in terminationofemployment
for cause.

3of4

H.3.1 (Policy) State Law Prohibitions  
Responsible Departments: Alamo Colleges District Title IX/VII/IV/ADA/504 Coordinator 
and General Counsel 
Board Adoption: 12-19-23 
Last Amended: 5-21-2024 

3 of 4 

 

 

Institutional Consequences of Violation 
 
The State Auditor must audit College District compliance with Texas Education Code 
§51.3525 at least once every four years. If the State Auditor determines that the College 
District has spent state money in violation of that section, the College District must cure 
the violation within 180 days after that determination is made to avoid ineligibility to 
receive formula funding increases, institutional enhancements, or exceptional items during 
the immediately following the state fiscal biennium. 

 
A student or employee of the College District who is required to participate in training in 
violation of Texas Education Code §51.3525(b)(1)(E) may bring an action for injunctive 
or declaratory relief against the College District. 
 
Antisemitism  
 
Definition (from Texas Government Code § 448.001) 
 
Antisemitism is defined as a certain perception of Jews that may be expressed as hatred 
toward Jews. The term includes rhetorical and physical acts of antisemitism directed 
toward Jewish or non-Jewish individuals or their property or toward Jewish community 
institutions and religious facilities. 
 
Admonition 
 
The College District shall foster appropriate discourse. 
 
Prohibition 

The College District shall not tolerate antisemitic speech or acts by employees, students, 
other persons or groups on its premises, including its protected free speech areas.  
 
Discipline 
 
Employees 
 
• Inadvertent failure to comply with this policy shall be no more than a Step One 
disciplinary offense under the Progressive Discipline Procedure D.9.1.2. 
• A second inadvertent failure to comply and ANY reckless failure to comply shall be 
a Step Two disciplinary offense. 
• A third inadvertent failure to comply, a second reckless failure to comply and ANY 
knowing or deliberate failure to comply shall be a Step Three disciplinary offense. 
• ANY violation of this policy whatsoever occurring after a Step Three violation of 
this policy shall be a Step Four disciplinary offense resulting in termination of employment 
for cause. 
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Contractors

‘The engagementofan independent contractor to the College District whose activities on
behalfofthe College District violate Texas Education Code §51.3525 is terminable at the
discretion of the College District, subject to any countervailing statutory or regulatory
restrictions.

Students

Internal Reporting of Possible Violations

Suspected violations of his policy may be reported to the Director of Ethics, Compliance
& Policy or through the NAVEX online reporting system

Legal Reference -Texas Education Code §51.3525

Legal Reference - TACC Policy Reference Manual
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Contractors 

The engagement of an independent contractor to the College District whose activities on 
behalf of the College District violate Texas Education Code §51.3525 is terminable at the 
discretion of the College District, subject to any countervailing statutory or regulatory 
restrictions. 
 
Students 
 
Students who engage in prohibited antisemitic speech or acts are subject to discipline under 
the student Non-Academic Misconduct Disciplinary and Appeals Process, Procedure 
F.4.2.1, up to and including expulsion. 

 
Internal Reporting of Possible Violations 

 
Suspected violations of this policy may be reported to the Director of Ethics, Compliance 
& Policy or through the NAVEX online reporting system. 
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=a ALAMO
IY COLLEGES

DISTRICT

‘The College District and its colleges recognize that the freedom of speech and expression and
right to peaceful assembly are fundamental rights and central to their educational mission. This
procedure constitutes the “policy” required by Section 51.9315)ofthe Texas Education Code to
detail students” rights and responsibilities regarding expressive activities. Consistent with Section
5193151), the common outdoor areasof the Alamo Colleges and other College District buildings
are deemed traditional public forums, subject to reasonable restrictionsof time, place, and manner
of expressive activity.

I. Definitions.

1. “Alamo College” means Northeast Lakeview College, Northwest Vista College, Palo Alto
College, San AntonioCollege, or St. Philip's College, allof which are the institutionsofhigher
educationofthe Alamo Community College District.

2. “Benefit” includes:

(a) Recognition by or registration with an Alamo College;
(b) The useof an Alamo College’s or College Districts facilities for meetings or speaking
purposes;
(©) The useof channels of communication controlled by an Alamo College or the College
District;
(d) Funding sources made generally available to student organizations by an Alamo College
or the College District. Tex. Educ. Code§ 51.9315()(1).

3. “College community” means students, faculty members and employed staff of an Alamo
College.”

4. “Expressive activities” means any speech or expressive conduct protected by the First
Amendment to the United States Constitution or by Article 1, Section 8, Texas Constitution
and includes assemblies, protests, the distributionofwritten materials, the carrying of signs,
and thecirculation ofpetitions. The term does not include commercial speech (Tex. Educ. Code
§51.9315(@)(2)) or antisemitic speech oractions Executive Order GA~44)

5. “Freedom of speech” under the U.S. Constitution: Congress shall make no law respecting an
establishmentofreligion, or prohibiting the free exercise thereof; or abridging the freedom of
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The College District and its colleges recognize that the freedom of speech and expression and  
right to peaceful assembly are fundamental rights and central to their educational mission. This 
procedure constitutes the “policy” required by Section 51.9315(f) of the Texas Education Code to 
detail students’ rights and responsibilities regarding expressive activities. Consistent with Section 
51.9315(f), the common outdoor areas of the Alamo Colleges and other College District buildings 
are deemed traditional public forums, subject to reasonable restrictions of time, place, and manner 
of expressive activity.    
 
I. Definitions.  
 
1. “Alamo College” means Northeast Lakeview College, Northwest Vista College, Palo Alto 

College, San Antonio College, or St. Philip’s College, all of which are the institutions of higher 
education of the Alamo Community College District.  

 
2. “Benefit” includes: 
  

(a) Recognition by or registration with an Alamo College; 
 (b) The use of an Alamo College’s or College District’s facilities for meetings or speaking 

purposes;  
 (c) The use of channels of communication controlled by an Alamo College or the College 

District; 
 (d) Funding sources made generally available to student organizations by an Alamo College 

or the College District. Tex. Educ. Code § 51.9315(a)(1). 
 
3. “College community” means students, faculty members and employed staff of an Alamo 

College.” 
 
4. “Expressive activities” means any speech or expressive conduct protected by the First 

Amendment to the United States Constitution  or by Article 1, Section 8, Texas Constitution  
and includes assemblies, protests, the distribution of written materials, the carrying of signs, 
and the circulation of petitions. The term does not include commercial speech (Tex. Educ. Code 
§ 51.9315(a)(2)) or antisemitic speech or actions Executive Order GA-44). 

 
5.  “Freedom of speech” under the U.S. Constitution: Congress shall make no law respecting an 

establishment of religion, or prohibiting the free exercise thereof; or abridging the freedom of 
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Speech, or of the press; or the rights of the people peaceably to assemble, and to petition the
‘goverment fora redress of grievances. U.S. Constitution, Amendment I.

6. “Freedomof speech” under the Texas Constitution: “Freedom of Speech and Press; Libel.
Every person shall be at liberty to speak, write or publish his opinions on any subject, being
responsible for the abuseof that privilege; and no law shall ever be passed curtailing the liberty
of speech or of the press. In prosecutions for the publication ofpapers, investigating the
conductofofficers, or men in public capacity, or when the mater published is proper for public
information, the truth thercof may be given in evidence. And in all indictments for libels, the
jury shall have the right to determine the law and the facts, under the directionofthe court as
in other cases. Texas Constitution, Article I, Section .

7. “Student” means a person who is currently enrolled at one or moreofthe Alamo Colleges, or
has been enrolled at one or moreofthe Alamo Colleges in a prior semester or summer session
and is eligible to continue enrollment in the semester or summer session that immediately
follows.

8. “Student organization” includes any organization that is composed mostlyofstudents enrolled
atan Alamo College and that receives a benefit from the college, as defined below. Tex. Educ.
Code § 51.9315()4).

IL General Rules.

1. Freedomof speech and assembly are central to the missionofinstitutionsofhigher education,
such as each ofthe Alamo Colleges. Tex. Educ. Code § 51.9315(b)(1).

2. All common outdoor areas of the Alamo Colleges campuses are deemed traditional public
forums. Tex. Educ. Code§51.9315(c)(1).

3. Any person shall be permitted to engage freely in expressive activities in those common
outdoor areasofthe Alamo Colleges campuses so long as the person's conduct:
(@) Is not unlawful; and
(b) Does not materially and substantially disrupt the functioning of an Alamo College or the

College District. Tex. Educ. Code § 51.9315(c)(2)

4. Notwithstanding (2) and (3) above, the College District exercises its right as provided by the
Texas Education Code to impose reasonable restrictions on the time, place, and manner of
expressive activities in the common outdoor areasof the Alamo Colleges campuses which:
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speech, or of the press; or the rights of the people peaceably to assemble, and to petition the 
government for a redress of grievances.  U.S. Constitution, Amendment 1.  

 
6. “Freedom of speech” under the Texas Constitution: “Freedom of Speech and Press; Libel. 

Every person shall be at liberty to speak, write or publish his opinions on any subject, being 
responsible for the abuse of that privilege; and no law shall ever be passed curtailing the liberty 
of speech or of the press. In prosecutions for the publication of papers, investigating the 
conduct of officers, or men in public capacity, or when the matter published is proper for public 
information, the truth thereof may be given in evidence. And in all indictments for libels, the 
jury shall have the right to determine the law and the facts, under the direction of the court, as 
in other cases. Texas Constitution, Article 1, Section 8.  

 
7. “Student” means a person who is currently enrolled at one or more of the Alamo Colleges, or 

has been enrolled at one or more of the Alamo Colleges in a prior semester or summer session 
and is eligible to continue enrollment in the semester or summer session that immediately 
follows.  

 
8.  “Student organization” includes any organization that is composed mostly of students enrolled 

at an Alamo College and that receives a benefit from the college, as defined below. Tex. Educ. 
Code § 51.9315(a)(4). 

 
9. “Antisemitism” is defined at Policy H.3.1.   
 
II. General Rules. 
 
1. Freedom of speech and assembly are central to the mission of institutions of higher education, 

such as each of the Alamo Colleges. Tex. Educ. Code § 51.9315(b)(1). 
 
2. All common outdoor areas of the Alamo Colleges campuses are deemed traditional public 

forums. Tex. Educ. Code § 51.9315(c)(1). 
 
3. Any person shall be permitted to engage freely in expressive activities in those common 

outdoor areas of the Alamo Colleges campuses so long as the person’s conduct: 
(a) Is not unlawful; and 
(b) Does not materially and substantially disrupt the functioning of an Alamo College or the 

College District. Tex. Educ. Code § 51.9315(c)(2). 
 

4. Notwithstanding (2) and (3) above, the College District exercises its right as provided by the 
Texas Education Code to impose reasonable restrictions on the time, place, and manner of 
expressive activities in the common outdoor areas of the Alamo Colleges campuses which: 
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(a) Are narrowly tailored to serve a significant institutional interest;
®)
(b) Employ clear, published, content-neutral and viewpoint-neutral criteria;

(©) Provide for ample alternative meansof expression; and

(d) Allow members ofthe college community to assembleordistribute written material without
a permit or other permission from an Alamo College. Tex. Educ. Code § 51.9315(d)(1-4).

‘The reasonable restrictions are imposed to preserve the educational missionofthe colleges and
‘maintain order so that the functioning or safety of the colleges or College District is not
materially and substantially disrupted. Tex. Educ. Code § 51.9315()(1) and (c)(2)(B).

111. Reasonable Restrictions.

Reasonable restrictions on the time, place, and manner of expressive activities in the common
outdoor areasofthe Alamo Colleges campuses include the following:

1. A person intending to engage in expressive activity in the common outdoor areasofthe Alamo,
Colleges campuses, whether individually or on behalf of an organization or group, is
encouraged but not required to reserve a space or area in advance on a form, attached as
Appendix A, with the Student Life Officeofthe college where the expressiveactivity is to take.
place. The purpose of reservinga space inacommon outdoor are is to ensure no conflict with
scheduled activities and accommodate the expressive activity in terms of expected size of the
participants and audience and need for campus security. Ifthe requested common outdoor area
for conducting expressive activity is not available, an altemative common outdoor area will be
offered. The form does not constitute a permit or other permission to assemble or distribute
written material from the College District or a College. Tex. Educ. Code § 51.9315(d)(4).
Membersofthe college community wishing to engage in expressive activity other than within
the common outdoor areas of the Alamo Colleges, such as within a building, whether
individually or on behalfofan organization or group, are required to request the use ofa room
or auditorium in advance on a form, attached as Appendix A, from the Vice President of
College Servicesofthe college where the expressive activity is to take place.

2. Expressive activities in the common outdoor areas mustbeconducted and concludedwhen the
College District and its colleges are open for business operations and classes are in session.
Exceptions may be granted by the college Vice President for Student Success (VPSS) or
designee or College President.
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(a) Are narrowly tailored to serve a significant institutional interest; 
(b)  

 (b) Employ clear, published, content-neutral and viewpoint-neutral criteria; 
 

(c) Provide for ample alternative means of expression; and  
 
(d) Allow members of the college community to assemble or distribute written material without 

a permit or other permission from an Alamo College.  Tex. Educ. Code § 51.9315(d)(1-4). 
 
The reasonable restrictions are imposed to preserve the educational mission of the colleges and 
maintain order so that the functioning or safety of the colleges or College District is not 
materially and substantially disrupted.  Tex. Educ. Code § 51.9315(b)(1) and (c)(2)(B). 
 

III. Reasonable Restrictions. 
 
Reasonable restrictions on the time, place, and manner of expressive activities in the common 
outdoor areas of the Alamo Colleges campuses include the following: 
 
1. A person intending to engage in expressive activity in the common outdoor areas of the Alamo 

Colleges campuses, whether individually or on behalf of an organization or group, is 
encouraged but not required to reserve a space or area in advance on a form, attached as 
Appendix A, with the Student Life Office of the college where the expressive activity is to take 
place.  The purpose of reserving a space in a common outdoor area is to ensure no conflict with 
scheduled activities and accommodate the expressive activity in terms of expected size of the 
participants and audience and need for campus security. If the requested common outdoor area 
for conducting expressive activity is not available, an alternative common outdoor area will be 
offered. The form does not constitute a permit or other permission to assemble or distribute 
written material from the College District or a College. Tex. Educ. Code § 51.9315(d)(4). 

 Members of the college community wishing to engage in expressive activity other than within 
the common outdoor areas of the Alamo Colleges, such as within a building, whether 
individually or on behalf of an organization or group, are required to request the use of a room 
or auditorium in advance on a form, attached as Appendix A, from the Vice President of 
College Services of the college where the expressive activity is to take place. 

 
2. Expressive activities in the common outdoor areas must be conducted and concluded when the 

College District and its colleges are open for business operations and classes are in session. 
Exceptions may be granted by the college Vice President for Student Success (VPSS) or 
designee or College President.   
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3. Expressive activity in the common outdoor areas (a) must not obstruct passageways, doorways,
ramps for the disabled, loading docks, parking spaces, pedestrian or vehicular traffic; (b) must
not be extended into the buildings, hallways, classrooms, laboratories, or stairwells; (c) must
not be conducted within a ten-foot clearance around entrances or the perimeter ofa college
building, and (d) must not be conducted through or the use of sound amplifying devises.
Shouting, group chanting, and acoustic musical instruments are excluded from the latter but
are subject to the general rules on material and substantial disruption. Open fames are
prohibited. Persons conducting expressive activities are not permitted to hang signs or banners
on campus buildings, landscaping, hardscape, or trees.

4. The person(s) conducting the expressive activity, whether individually or on behalf of an
organization or group, are required (a) to clean up after the expressive activity ends, including
by picking up literature abandoned, left behind or discarded by them or others; and (b) to
furnish any tables, chairs, or other items required for an expressive activity.

5. The display or distribution of obscene materials as defined in § 43.21 in the Texas Penal Code
is prohibited at the Alamo Colleges. “Obscene” means materialor a performance that:

(a) the average person, applying contemporary community standards, would find that taken as
a whole appeals to the prurient interest in sex;

(b) depicts or describes:
(i) patently offensive representations or descriptions of ultimate sexual acts, normal or

perverted, actual or simulated, including sexual intercourse, sodomy, and sexual
bestiality; or

(ii) patently offensive representations or descriptionsof masturbation, excretory functions,
sadism, masochism, lewd exhibition of the genitals, the male or female genitals in a
stateof sexual stimulationor arousal, covered male genitals ina discernibly turgid state:
ora device designed and marketed as useful primarily for stimulationof the human
genital organs; and

(©) taken as a whole, lacks serious literary, artistic, political, and scientific value. Tex. Penal
Code§ 43.21(a)(1)(A4).(B))i)(C).

“Material” means anything tangible that is capableofbeing used or adapted to arouse interest,
‘whether through the mediumofreading, observation, sound, or in any other manner, but does
not include an actual three-dimensional obscene device. Tex. Penal Code § 43.21(a)(2).

“Performance” means a play, motion picture, dance, or other exhibition performed before an
audience. Tex. Penal Code § 43.21(a)(3). “Patently offensive” means so offensive on its face
as to affront current community standardsofdecency. Tex. Penal Code § 43.21(a)(4).
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3. Expressive activity in the common outdoor areas (a) must not obstruct passageways, doorways, 
ramps for the disabled, loading docks, parking spaces, pedestrian or vehicular traffic; (b) must 
not be extended into the buildings, hallways, classrooms, laboratories, or stairwells; (c) must 
not be conducted within a ten-foot clearance around entrances or the perimeter  of a  college 
building, and (d) must not be conducted through or the use of  sound amplifying devises.   
Shouting, group chanting, and acoustic musical instruments are excluded from the latter but 
are subject to the general rules on material and substantial disruption. Open fames are 
prohibited. Persons conducting expressive activities are not permitted to hang signs or banners 
on campus buildings, landscaping, hardscape, or trees.    

 
4. The person(s) conducting the expressive activity, whether individually or on behalf of an 

organization or group, are required (a) to clean up after the expressive activity ends, including  
by picking up literature abandoned, left behind or discarded by them or others; and (b) to 
furnish any tables, chairs, or other items required for an expressive activity.     

 
5. The display or distribution of obscene materials as defined in § 43.21 in the Texas Penal Code 

is prohibited at the Alamo Colleges. “Obscene” means material or a performance that: 
 
(a)  the average person, applying contemporary community standards, would find that taken as 

a whole appeals to the prurient interest in sex; 
(b) depicts or describes: 

(i)   patently offensive representations or descriptions of ultimate sexual acts, normal or 
perverted, actual or simulated, including sexual intercourse, sodomy, and sexual 
bestiality;  or 

(ii)  patently offensive representations or descriptions of masturbation, excretory functions, 
sadism, masochism, lewd exhibition of the genitals, the male or female genitals in a 
state of sexual stimulation or arousal, covered male genitals in a discernibly turgid state 
or a device designed and marketed as useful primarily for stimulation of the human 
genital organs;  and 

(c)  taken as a whole, lacks serious literary, artistic, political, and scientific value. Tex. Penal 
Code § 43.21(a)(1)(A),(B)(i)(ii)(C). 

 
 “Material” means anything tangible that is capable of being used or adapted to arouse interest, 
whether through the medium of reading, observation, sound, or in any other manner, but does 
not include an actual three-dimensional obscene device. Tex. Penal Code § 43.21(a)(2). 
 
“Performance” means a play, motion picture, dance, or other exhibition performed before an 
audience. Tex. Penal Code § 43.21(a)(3). “Patently offensive” means so offensive on its face 
as to affront current community standards of decency. Tex. Penal Code § 43.21(a)(4).  
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“Promote” means to manufacture, issue, sell, give, provide, lend, mail, deliver, transfer,
transmit, publish, distribute, circulate, disseminate, present, exhibit, or advertise, orto offer or
agree to do the same. Tex. Penal Code§ 43.21(a)(5).

“Wholesale promote” means to manufacture, issue, sell, provide, mail, deliver, transfer,
transmit, publish, distribute, circulate, disseminate, or to offer or agree to do the same for
purpose of resale. Tex. Penal Code § 43.21(a)(6). “Obscene device” means a device including
a dildo or artificial vagina, designed or marketed as useful primarily for the stimulation of
human genital organs. Tex. Penal Code § 43.21(a)(7).

6. A person commits the offenseofdisplay or distribution of obscene materials under Texas Penal
Code § 43.21ifhe intentionally or knowingly displays or distributes an obscene photograph,
drawing, or similar visual representation or other obscene material and is reckless about
whether a person is present who will be offended or alarmed by the display or distribution.
Tex. Penal Code § 43.22(a). An offense under Texas Penal Code § 43.22(a) is a class C
misdemeanor. A person who display or distributes obscene materials during an expressive
activity may be detained or charged by campus police and taken to the county magistrate’s
office for booking.

7. Conduct that would be considered a criminal offense under the Texas Penal Code is prohibited
at all times, including at or during an expressive activity. Texas. Educ. Code § 51.201. This
includes trespassing on the grounds of the College District or any of the Alamo Colleges and
damaging or defacing anyofthe buildings, statues, monuments, memorials, trees, shrubs,
grasses, or flowers on the grounds of any of the College District or College campuses. Texas
Educ. Code§ 51.204(b)(1)(2)

8. The open or unlicensed camying or use ofa weapon as defined by the Texas Penal Code is
prohibited in the outdoor common areas, including at or during an expressive activity. Texas
Penal Code Chapter 46.

9. Members of the college community are allowed to assemble or distribute written material
without a permit or other permission from an Alamo College in the common outdoor areas.
Tex. Educ. Code § 51.9315(d)(4).
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“Promote” means to manufacture, issue, sell, give, provide, lend, mail, deliver, transfer, 
transmit, publish, distribute, circulate, disseminate, present, exhibit, or advertise, or to offer or 
agree to do the same. Tex. Penal Code § 43.21(a)(5).  
 
“Wholesale promote” means to manufacture, issue, sell, provide, mail, deliver, transfer, 
transmit, publish, distribute, circulate, disseminate, or to offer or agree to do the same for 
purpose of resale. Tex. Penal Code § 43.21(a)(6). “Obscene device” means a device including  
a dildo or artificial vagina, designed or marketed as useful primarily for the stimulation of 
human genital organs. Tex. Penal Code § 43.21(a)(7). 

 
6. A person commits the offense of display or distribution of obscene materials under Texas Penal 

Code § 43.21 if he intentionally or knowingly displays or distributes an obscene photograph,  
drawing, or similar visual representation or other obscene material and is reckless about 
whether a person is present who will be offended or alarmed by the display or distribution. 
Tex. Penal Code § 43.22(a). An offense under Texas Penal Code § 43.22(a) is a class C 
misdemeanor. A person who display or distributes obscene materials during an expressive 
activity may be detained or charged by campus police and taken to the county magistrate’s 
office for booking. 

 
7. Conduct that would be considered a criminal offense under the Texas Penal Code is prohibited 

at all times, including at or during an expressive activity. Texas. Educ. Code § 51.201. This 
includes trespassing on the grounds of the College District or any of the Alamo Colleges and  
damaging or defacing any of the buildings, statues, monuments, memorials, trees, shrubs, 
grasses, or flowers on the grounds of any of the College District or College campuses. Texas 
Educ. Code § 51.204(b)(1)(2).  

 
8. The open or unlicensed carrying or use of a weapon as defined by the Texas Penal Code is 

prohibited in the outdoor common areas, including at or during an expressive activity. Texas 
Penal Code Chapter 46. 

 
9. Members of the college community are allowed to assemble or distribute written material 

without a permit or other permission from an Alamo College in the common outdoor areas. 
Tex. Educ. Code § 51.9315(d)(4).  

 
10. Antisemitic speech or acts by any person or group are prohibited on College District property.  

Freedom of expression within the meaning of this procedure does not extend to unlawful 
antisemitic speech or acts on College District property as the requirements of federal and Texas 
law may be reconciled.  Executive Order GA-44. 
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1V. Students’ Rights and Responsibilities

1. The General Rules above do not limit the rightof student expression at other campus locations
or prohibit a faculty member from maintaining order in the classroom. Tex. Educ. Code §
51.9315(e)(1-2).

2. Subject 10 the reasonable retvctons sated above, any person may engage in expressive
activities within the common outdoor areas of the Alamo Colleges campuses, including by
respondingto the expressiveactivities ofothers. Tex. Educ. Code § 51.9315()(1)(4). Students,
Student organizations, faculty members, staff members, and membersofthe public have the
TT TOR nt
likewise have the corresponding right to listen to the speech of others and accept written
communicationsofspeech or to ignore the speechof others and reflse written communications
ofspeech.

3. Student organizations and faculty may invite speakers to speak on campus, but the college Vice
President for College Services (VPCS) must approve a speaking engagements other than
wills, the commas eudoor stow of fe eds spe oWEIEIHRKIOF
SeipecchOFacsrssondblypresciedor when he speakerrequires contrat with

The college, o when the speake i t be compensated with Collage o student acy foe
funds. Tex. Educ. Code § 51.9315(f)(1)(B)and (h); Executive Order GA-44. Faculty, staff,

students, and student organizations do not have the authority to execute contracts or
agreements that bind a college or College District.

4. In determining whether to approvea speaker 0 speak on campus or in determining the amount
of a fic to be charged for use of the institution's facilities for purposes of engaging in
expressive activities, a college or the College District:

may consider only content-neutral and
viewpoint-neutral criteria related to the needsofthe event, such as:

(1) the proposed venue and the expected size of the audience;
(2) any anticipated need for campus security;
(3) any necessary accommodations; and
(4) ony relevant history of compliance or noncompliance by the requesting student
organization or faculty member with this procedure and any other relevant policies and
procedures. Tex. Educ. Code§51.9315(h)(1)(A-D).

(5) May not consider any amiipated conroverey related o the event, Tex. Edie. Code §
51.9315(0(2).
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IV. Students’ Rights and Responsibilities 
 
1. The General Rules above do not limit the right of student expression at other campus locations 

or prohibit a faculty member from maintaining order in the classroom. Tex. Educ. Code § 
51.9315(e)(1-2). 

 
2. Subject to the reasonable restrictions stated above, any person may engage in expressive 

activities within the common outdoor areas of the Alamo Colleges campuses, including by 
responding to the expressive activities of others. Tex. Educ. Code § 51.9315(f)(1)(A). Students, 
student organizations, faculty members, staff members, and members of the public have the 
right to assemble, speak, and attempt to attract the attention of others as provided above, and 
likewise have the corresponding right to listen to the speech of others and accept written 
communications of speech or to ignore the speech of others and refuse written communications 
of speech.  

 
3. Student organizations and faculty may invite speakers to speak on campus, but the college Vice 

President for College Services (VPCS) must approve a speaking engagements other than 
within the common outdoor areas of the college campus, or when a significant risk of 
antisemitic speech or acts is reasonably presented, or when the speaker requires a contract with 
the college, or when the speaker is to be compensated with College or student activity fee 
funds. Tex. Educ. Code § 51.9315(f)(1)(B)and (h); Executive Order GA-44. Faculty, staff, 
students, and student organizations do not have the authority to execute contracts or 
agreements that bind a college or College District.  

  
4. In determining whether to approve a speaker to speak on campus or in determining the amount 

of a fee to be charged for use of the institution’s facilities for purposes of engaging in 
expressive activities, a college or the College District: 
 
(a) Other than considering whether a significant risk of antisemitic speech or acts as prohibited 

by applicable law is reasonably presented, may consider only content-neutral and 
viewpoint-neutral criteria  related to the needs of the event, such as: 
(1) the proposed venue and the expected size of the audience; 
(2) any anticipated need for campus security; 
(3) any necessary accommodations; and 
(4) any relevant history of compliance or noncompliance by the requesting student 
organization or faculty member with this procedure and any other relevant policies and 
procedures. Tex. Educ. Code § 51.9315(h)(1)(A-D). 

(b)  May not consider any anticipated controversy related to the event. Tex. Educ. Code § 
51.9315(f)(2). 
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(c) Should consult Board Procedure C.01.03.03 on Facilities Use and Fees.

5. A college may not take action against a student organization or deny the organization any
benefit generally available to other student organizations at any of the Alamo Colleges or the
College District on the basis ofa political, religious, philosophical, ideological, or academicEd AA AA
ceptasmayherendbyappealaw: Tex. a, Code 51.9315)

V. Grievance Procedure per Tex. Educ. Code § 51.9315(d)(1-3).

I. Itis considereda violationofthis procedure and its policy, and any corresponding policy and
procedure for employees, for a student or employee, including a faculty member, to unduly
interfere with the expressive activities of others. Written complaintsof such conduct may be
submitted to the college VPSS within five (5) business days of the expressive activity on a
form attached hereto as Appendix B.

2. Within five (5) business days of receiving the complaint, the College VPSS or designee will
(a) acknowledge the complaint to the complainant and the date it was received; (b) notify the
person(s) alleged to be the violator(s)of the specific allegations and that the complaint will be
investigated; and (c) assign a team to investigate the complaint and render a written report with
facts found based on a preponderance of the evidence. The team will consist of one faculty,
one staff, and may include a student. The assignment must be documented in writing and a
copyofthe complaint must be provided to the investigative team. The College VPSS shall also
notify the College District Legal Office that a complaint was filed.

3. The investigative team will commence a confidential investigation within five (5) business
days of assignment by interviewing the complainant and persons who are alleged to have
committed the violation individually or collectively with others. The persons who are alleged
to have violated this procedure and its policy shall be provided a copy ofthe complaint anda—ri iorbe

4. Within ten (10) days from the date the investigative team is assigned the complaint, the
investigative team will render a report in a recommended format with facts found based on aos ahoaom vn oe ee VPS he wi Seonio
ten (10) business days whether the procedure and policy were violated and recommend
disciplinary sanctions. A violation ofthis procedure bya student also is a violation ofany
applicable provisionof the Student Code of Conduct. A disciplinary sanction against a studentsanto ot lemClem ao rae
harm caused should be considered. Ifa violator is an employee, the VPSS will consult with
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(c) Should consult Board Procedure C.01.03.03 on Facilities Use and Fees.   
 

5. A college may not take action against a student organization or deny the organization any 
benefit generally available to other student organizations at any of the Alamo Colleges or the 
College District on the basis of a political, religious, philosophical, ideological, or academic 
viewpoint expressed by the organization or of any expressive activities of the organization 
except as may be required by applicable law. Tex. Educ. Code § 51.9315(g). 

 
V. Grievance Procedure per Tex. Educ. Code § 51.9315(d)(1-3). 
 
1.     It is considered a violation of this procedure and its policy, and any corresponding policy and   

procedure for employees, for a student or employee, including a faculty member, to unduly    
interfere with the expressive activities of others. Written complaints of such conduct may be 
submitted to the college VPSS within five (5) business days of the expressive activity on a 
form attached hereto as Appendix B.   

 
2. Within five (5) business days of receiving the complaint, the College VPSS or designee will 

(a) acknowledge the complaint to the complainant and the date it was received; (b) notify the  
person(s) alleged to be the violator(s) of the specific allegations and that the complaint will be 
investigated; and (c) assign a team to investigate the complaint and render a written report with 
facts found based on a preponderance of the evidence. The team will consist of one faculty, 
one staff, and may include a student.  The assignment must be documented in writing and a 
copy of the complaint must be provided to the investigative team. The College VPSS shall also 
notify the College District Legal Office that a complaint was filed.   

 
3. The investigative team will commence a confidential investigation within five (5) business 

days of assignment by interviewing the complainant and persons who are alleged to have 
committed the violation individually or collectively with others. The persons who are alleged 
to have violated this procedure and its policy shall be provided a copy of the complaint and 
given an opportunity to explain and provide their side of the story.  

 
4. Within ten (10) days from the date the investigative team is assigned the complaint, the 

investigative team will render a report in a recommended format with facts found based on a 
preponderance of the evidence and provide the report to the VPSS who will determine within 
ten (10) business days whether the procedure and policy were violated and recommend 
disciplinary sanctions. A violation of this procedure by a student also is a violation of any 
applicable provision of the Student Code of Conduct. A disciplinary sanction against a student 
must be appropriate under the Student Code of Conduct. The severity of the interference and 
harm caused should be considered. If a violator is an employee, the VPSS will consult with  
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Human Resources for approval of recommended discipline. No sanctions or discipline may be
imposed on a student or employee until after the appeal period has expired.

5. The VPSS will provide written notification of the determination decision and any
recommended disciplinary sanctions to the complainant and the persons charged with violating
the procedure and its policy. The written notification must state the violation determination
and that the imposition of any discipline may be appealed to the College President within five
(5) business days of the VPSS notification. If the VPSS notification is sent by mail, then the
appeal must be submitted to the College President within cight (8) business days.

6. Within five (5) business days of receiving the appeal, the College President will acknowledge
the appeal to the parties and schedule a meeting to hear the appeal within 10 business days of
receiving it. Within five (5) business days of hearing the appeal, the College President will
render a written decision, affirming the College VPSS” decision in whole or in part and
accepting, modifyingor not accepting the recommended sanctions anddiscipline. The decision
ofthe College President is final.

7. This grievance procedure is an intemal administrative proceeding. The parties and VPSS or
College President may agree in writing to a mutual resolution of the complaint or extensions
oftime at any time.

VI. Enforcement.

‘The Alamo Colleges Police Department (ACPD) is authorized to enforce the criminal lawsofthe
State of Texas and is charged with maintaining the peace, order, and safetyof a college campus.
ACPD may act ifexpressive activity becomes unlawful or materially and substantially disrupts the
academic or administrative functioningof an Alamo College or the College District. ACPD may
actif the expressive activity becomes a breachofthe peace, compromises safety or order on
campus, or involves a behavior or activity prohibited by the Texas Penal Code, including damage
to campus property. Student Life, Administration, or ACPD may act ifa reasonable restriction in
this procedure is being violated. ACPD is authorized to request and obtain identification from a
person on campus, and the person is required to comply. ACPD is authorized to exclude persons
from campus. Texas Educ. Code § 51.209.

VIL Required Actions Per Tex. Educ. Code § S1.9315(f). (i). (-4)

1. This procedure and its policy at F.8.1 are required to be approved by a majority vote of the
BoardofTrustees before final adoption. Tex. Educ. Code § 51.9315()(1)(4).

2. After final adoption by the Board, this procedure and its policy are required:

80f9

F.09.01.01 Protected Expression on Campus-Students’ Rights and Responsibilities 
Procedure 
Responsible Department:  Vice Chancellor for Student Success 
Based on Board Policy: F.09.01 - Protected Expression on Campus-Students’ Rights and 
Responsibilities 
Approved: 7-28-20 
Last Amended: 05-21-24 
______________________________________________________________________ 

   8 of 9 
 

Human Resources for approval of recommended discipline. No sanctions or discipline may be 
imposed on a student or employee until after the appeal period has expired.       

 
5. The VPSS will provide written notification of the determination decision and any 

recommended disciplinary sanctions to the complainant and the persons charged with violating 
the procedure and its policy. The written notification must state the violation determination 
and that the imposition of any discipline may be appealed to the College President within five 
(5) business days of the VPSS notification. If the VPSS notification is sent by mail, then the 
appeal must be submitted to the College President within eight (8) business days.  

 
6. Within five (5) business days of receiving the appeal, the College President will acknowledge 

the appeal to the parties and schedule a meeting to hear the appeal within 10 business days of 
receiving it. Within five (5) business days of hearing the appeal, the College President will 
render a written decision, affirming the College VPSS’ decision in whole or in part and 
accepting, modifying or not accepting the recommended sanctions and discipline. The decision 
of the College President is final.  

 
7.  This grievance procedure is an internal administrative proceeding. The parties and VPSS or 

College President may agree in writing to a mutual resolution of the complaint or extensions 
of time at any time. 

 
VI. Enforcement. 
 
The Alamo Colleges Police Department (ACPD) is authorized to enforce the criminal laws of the 
State of Texas and is charged with maintaining the peace, order, and safety of a college campus. 
ACPD may act if expressive activity becomes unlawful or materially and substantially disrupts the 
academic or administrative functioning of an Alamo College or the College District. ACPD may 
act if the expressive activity becomes a breach of the peace, compromises safety or order on 
campus, or involves a behavior or activity prohibited by the Texas Penal Code, including damage 
to campus property. Student Life, Administration, or ACPD may act if a reasonable restriction in 
this procedure is being violated. ACPD is authorized to request and obtain identification from a 
person on campus, and the person is required to comply. ACPD is authorized to exclude persons 
from campus.  Texas Educ. Code § 51.209. 
 
VII. Required Actions Per Tex. Educ. Code § 51.9315(f), (i), (j-k)    
 
1. This procedure and its policy at F.8.1 are required to be approved by a majority vote of the 

Board of Trustees before final adoption. Tex. Educ. Code § 51.9315(f)(1)(4).    
 
2. After final adoption by the Board, this procedure and its policy are required: 
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(@) To be posted on the College District website by including them in the Board Policies and
on cach Colleges” website; Tex. Educ. Code § 51.9315¢)(1)(4) and (i; and

(b) To also be made available to students enrolled at anyof the Alamo Colleges by including
them in college student handbooks and providing a copy of the procedure and its policy to
students during orientation. Tex. Educ. Code § 51.9315(1)(1-3).

3. The College District in collaboration with each college shall develop materials, programs, and
procedures to ensure that the employees responsible for educating or disciplining students
understand the requirements of Section 51.9315 of the Texas Education Code and all policies
and procedures adopted in accordance with the statute. Tex. Educ. Code § 51.9315().

4. Not later than December 1, 2020, the College District shall prepare, post on its website, and
submit to the govemor and members of the Texas Legislature a report regarding the
implementation of the requirementsofSection 51.9315 of the Texas Education Code within
the College District and among the colleges. Tex. Educ. Code§ 51.9315(K).

Legal References:
Tex. Educ. Code. 51.9315

TACC Policy Reference Manual: FLA (LEGAL)-Student Expression and UseofFacilities
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(a) To be posted on the College District website by including them in the Board Policies and 
on each Colleges’ website; Tex. Educ. Code § 51.9315(f)(1)(4) and (i); and  

(b) To also be made available to students enrolled at any of the Alamo Colleges by including 
them in college student handbooks and providing a copy of the procedure and its policy to 
students during orientation. Tex. Educ. Code § 51.9315(i)(1-3). 
 

3. The College District in collaboration with each college shall develop materials, programs, and 
procedures to ensure that the employees responsible for educating or disciplining students 
understand the requirements of Section 51.9315 of the Texas Education Code and all policies 
and procedures adopted in accordance with the statute. Tex. Educ. Code § 51.9315(j). 
 

4. Not later than December 1, 2020, the College District shall prepare, post on its website, and 
submit to the governor and members of the Texas Legislature a report regarding the 
implementation of the requirements of Section 51.9315 of the Texas Education Code within 
the College District and among the colleges. Tex. Educ. Code § 51.9315(k).  

 
 
 
 
 
 
 
 
 
 
 
 
Legal References: 
Tex. Educ. Code § 51.9315 
Executive Order GA-44 
TACC Policy Reference Manual: FLA (LEGAL)-Student Expression and Use of Facilities 
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The following is the disciplinary and appeal process for non-academic misconduct
‘violations of the Student Code of Conduct (see Policy F.04.02).

General Definitions
The following General Definitions shall apply in the Student Code of Conduct:

1. Student - For the purpose ofthe Student Codeof Conduct, the definition of student isa
person who

a. is accepted for admission or readmission to oneofthe Alamo Colleges;
b. is currently enrolled at oneofthe Alamo Colleges;
c. has been enrolled at oneof the Alamo Colleges ina prior term;
d. is attending an additional program sponsored by oneofthe Alamo Colleges: or
e. has engaged in prohibited conduct ata time when he or she met the criteriaof(a),

©), © or (@).

2. Board the Board of Trustees of the Alamo Community College District (“Alamo
Colleges” or “College District.”

3. Administration or Administrator — any President, Vice-President, or Dean at an
individual college of the Alamo Colleges.

4. Campus - (3) any building or property owned or controlled by the College District
within the same reasonably contiguous geographic area of the and used by the
College District in direct support of, or in a manner related to, the College District's
educational purposes; and (b) property within the same reasonably contiguous
geographic area of the institution that is owned by the institution but controlled by
another person, is used by students, and supports institutional purposes (such as food
or ther retail vendor).

5. ChiefStudent Affairs Officer — the Vice President for Student Success at an individual
college.

6. College District - the Alamo Community College District including all of its colleges,
other units and locations where the College District conducts programs and
operations. Alamo Colleges is synonymous with the Alamo Community College
District
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The following is the disciplinary and appeal process for non-academic misconduct 
violations of the Student Code of Conduct (see Policy F.04.02). 
 
General Definitions 
The following General Definitions shall apply in the Student Code of Conduct: 
 
1. Student - For the purpose of the Student Code of Conduct, the definition of student is a 

person who: 

a. is accepted for admission or readmission to one of the Alamo Colleges; 
b. is currently enrolled at one of the Alamo Colleges; 
c. has been enrolled at one of the Alamo Colleges in a prior term; 
d. is attending an additional program sponsored by one of the Alamo Colleges: or 
e. has engaged in prohibited conduct at a time when he or she met the criteria of (a), 

(b), (c) or (d).  
 

2. Board – the Board of Trustees of the Alamo Community College District (“Alamo 
Colleges” or “College District.” 

 
3. Administration or Administrator – any President, Vice-President, or Dean at an 

individual college of the Alamo Colleges.   
 

4.  Campus - (a) any building or property owned or controlled by the College District 
within the same reasonably contiguous geographic area of the  and used by the 
College District  in direct support of, or in a manner related to, the College District’s 
educational purposes; and (b) property within the same reasonably contiguous 
geographic area of the institution that is owned by the institution but controlled by 
another person, is used by students, and supports institutional purposes (such as food 
or other retail vendor). 
  

5. Chief Student Affairs Officer – the Vice President for Student Success at an individual 
college.   
 

6. College District - the Alamo Community College District including all of its colleges, 
other units and locations where the College District conducts programs and 
operations. Alamo Colleges is synonymous with the Alamo Community College 
District.  
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7. College District Community ~ College District students, guests, employees, Trustees,
and contractors.

8. College District Property - all property owned, controlled, or leased by the College
District, including vehicles operated by the College District and information
technology resources such as intemet access (WiFi, ACES, Learning Management
System), telecommunications devices (including telephones), and the electronic mail
system.

9. College District Sponsored Activity - any activity on or off College District Property
initiated, approved, or supervised by the College District.

10. Disciplinary Hearing Committee or Hearing Commitee ~ The committee appointed
to hear Student Code of Conduct disciplinary decisions and issues appealed by the
student.

11. Student Conduct Officer — an employee ata College who is authorized to investigate
alleged violations of the Student Code of Conduct and impose sanctions upon any
student(s) found in violation of the Student Code of Conduct. Not every College
employee who investigates violations and administers student discipline has the job
title of “Student Conduct Officer.” Not every College has a Student Conduct Officer.
A Student Conduct Officer is often the designee of the Dean of Student Success or
Vice President of Student Success.

12. Preponderanceofthe evidence means the greater weight of credible evidence (more
likely than not).

Non-Academic Misconduct

In addition to any and all activities prohibited by law and College District policies,
procedures, and college rules, the following is a nonexclusive listof behavior, conduct,
or activity that is expressly prohibited on campus, on college district property,
including a college operated vehicle, or at college district sponsored activities:

1. Engaging in Inappropriate Behavior or Communications. This contemplates behavior
or communications that would be considered offensive, discriminatory, harassing,
threatening, or in violation of other policies, rules, or laws, such as sexual or racially
derogatory language as well as statements that are not directed at anyone in particular
but are potentially threatening to the campus community. This definition includes
engaging in a pattern of disrespectful, defiant, or uncivil behavior as determined in
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7. College District Community – College District students, guests, employees, Trustees, 

and contractors.   
8. College District Property - all property owned, controlled, or leased by the College 

District, including vehicles operated by the College District and information 
technology resources such as internet access (WiFi, ACES, Learning Management 
System), telecommunications devices (including telephones), and the electronic mail 
system.  
 

9. College District Sponsored Activity - any activity on or off College District Property 
initiated, approved, or supervised by the College District. 
 

10. Disciplinary Hearing Committee or Hearing Committee – The committee appointed 
to hear Student Code of Conduct disciplinary decisions and issues appealed by the 
student. 
 

11. Student Conduct Officer – an employee at a College who is authorized to investigate 
alleged violations of the Student Code of Conduct and impose sanctions upon any 
student(s) found in violation of the Student Code of Conduct. Not every College 
employee who investigates violations and administers student discipline has the job 
title of “Student Conduct Officer.”  Not every College has a Student Conduct Officer.  
A Student Conduct Officer is often the designee of the Dean of Student Success or 
Vice President of Student Success.   

 
12. Preponderance of the evidence means the greater weight of credible evidence (more 

likely than not).  
 
Non-Academic Misconduct 
 
In addition to any and all activities prohibited by law and College District policies, 
procedures, and college rules, the following is a nonexclusive list of behavior, conduct, 
or activity that is expressly prohibited on campus, on college district property, 
including a college operated vehicle, or at college district sponsored activities: 
 
1. Engaging in Inappropriate Behavior or Communications. This contemplates behavior 

or communications that would be considered offensive, discriminatory, harassing, 
threatening, or in violation of other policies, rules, or laws, such as sexual or racially 
derogatory language as well as statements that are not directed at anyone in particular 
but are potentially threatening to the campus community. This definition includes 
engaging in a pattern of disrespectful, defiant, or uncivil behavior as determined in 
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the discretion of the college or College District. This definition includes
communication in any form, including but not limited to, oral, written, body
language, or electronic. This definition does not include behavior or communications
that are protected by law.

2. Engaging in Disruptive or Threatening Behavior in the Classroom. A patiem of
behavior that disrupts the flowof instruction, classroom or educational environment,
interferes with the educational opportunities of other students, threatens the safety of
students or the instructor, or otherwise violates the rulesof behavior described in the
class syllabus if the instructor believes his/her advisement or classroom management
has not been effective.

3. Engaging in Disruptive or Threatening Behavior Other than in the Classroom.
Behavior that disrupts the use or enjoyment of campus facilities, grounds, and
activities by other students, or members of the College District community or
threatens or potentially threatens the safety of students or other members of the
College District community.

4. Bullying. Bullying means engaging in written or verbal expression, expression
through electronic means, or physical conduct that (a) that has the effect or will have.
the effect of emotionally or physically harming a student, damaging a student's
property, or placing a student in reasonable fear of harm to the student's person or of
damage to the student’s property, or (2) is sufficiently severe, persistent, or pervasive
so that the action or threat creates an intimidating, threatening, or abusive educational
environment for a student. The foregoing conduct is considered bullying if the
conduct exploits an imbalance of power between the student perpetrator and the
student victim through written or verbal expression or physical conduct, and
interferes with a students education or substantially disrupts the operation of a
college.

5. Gambling. Participating in or promoting gambling activities. Making a bet on the
partial or final result of a game or contest or on the performanceof a participant in a
‘game or contest; making a bet on the result of any political nomination, appointment,
or election or on the degreeofsuccess of any nominee, appointee, or candidate; or
playing and betting for money or other thing of value at any game played with cards,
dice, balls or any other gambling device.

6. Criminal Conduct. Engaging in criminal behavioras defined by Texas or federal law,
including but not limited to criminal trespass, firearms violations, disorderly conduct,
public indecency, defacing public property, and damaging, destroying, and/or
tampering with the tangible property of another (including the College District), or
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the discretion of the college or College District.  This definition includes 
communication in any form, including but not limited to, oral, written, body 
language, or electronic. This definition does not include behavior or communications 
that are protected by law.  

 
2. Engaging in Disruptive or Threatening Behavior in the Classroom.  A pattern of 

behavior that disrupts the flow of instruction, classroom or educational environment, 
interferes with the educational opportunities of other students, threatens the safety of 
students or the instructor, or otherwise violates the rules of behavior described in the 
class syllabus if the instructor believes his/her advisement or classroom management 
has not been effective.  

 
3. Engaging in Disruptive or Threatening Behavior Other than in the Classroom. 

Behavior that disrupts the use or enjoyment of campus facilities, grounds, and 
activities by other students, or members of the College District community or 
threatens or potentially threatens the safety of students or other members of the 
College District community. 

 
4. Bullying. Bullying means engaging in written or verbal expression, expression 

through electronic means, or physical conduct that (a) that has the effect or will have 
the effect of emotionally or physically harming a student, damaging a student’s 
property, or placing a student in reasonable fear of harm to the student’s person or of 
damage to the student’s property, or (2) is sufficiently severe, persistent, or pervasive 
so that the action or threat creates an intimidating, threatening, or abusive educational 
environment for a student.  The foregoing conduct is considered bullying if the 
conduct exploits an imbalance of power between the student perpetrator and the 
student victim through written or verbal expression or physical conduct, and 
interferes with a student’s education or substantially disrupts the operation of a 
college.   

  
5. Gambling. Participating in or promoting gambling activities.  Making a bet on the 

partial or final result of a game or contest or on the performance of a participant in a 
game or contest; making a bet on the result of any political nomination, appointment, 
or election or on the degree of success of any nominee, appointee, or candidate; or 
playing and betting for money or other thing of value at any game played with cards, 
dice, balls or any other gambling device. 
 

6.  Criminal Conduct.  Engaging in criminal behavior as defined by Texas or federal  law, 
including but not limited to criminal trespass, firearms violations, disorderly conduct, 
public indecency, defacing public property, and damaging, destroying, and/or 
tampering with the tangible property of another (including the College District), or 
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causing pecuniary loss or substantial inconvenience to another (including the College
District).

7. Obscenity. Displaying or distributing obscene material which (in any form) when
taken as a whole, lacks serious literary, artistic, political and scientific value, using
profanity or obscenities in the classroom.

8. Pornography-Child or Other. Possessing or Promoting Child or other Pomography
including but not limited to material that depicts a child younger than 18 yearsofage
at the time the material was made engaging in actual or simulated sexual intercourse
or lewd depiction of genital area(s). The use of the college district information
technology resources to access pomography is prohibited.

9. Weapons. Unlawful carrying or display of weapons, or use or possession of (i)
prohibited weapons, including firearms, knuckles, explosive weapons and clubs,
and/or (i) any object used as a weapon or instrument to threaten, attempt to harm, or
harm or injure oneself or another, while on College District Property. Location-
restricted knives as defined by Chapter 46 of the Texas Penal Code are prohibited on
College District Property evenif not prohibited by the Penal Code.

10. Campus Disruption. Inciting, causing or participating in a campus disruption
including but not limited to:

a. Tampering with fire extinguishers, fire alarm boxes, smoke or heat detectors or
other emergency or safety equipment anywhere on College District Property or at a
College District Sponsored Activity.

b. Ejecting objects from buildings or vehicles on College District Property or at a
College District Sponsored Activity.

c. Failing to leave a classroom, office or building when requested to do so by a
faculty member, employee, police officer or Administrator.

d. Any behavior that substantially disrupts the campus or educational environment
creates an immediate danger of damage to property or injury to persons;
substantially obstructs law enforcement or other governmental functions or services;
or by force, threat of force or physical action deprives any person ofa legal right or
disturbs a person in the enjoymentof a legal right.

e. Starting any fire unless doing so is appropriate as part of a College District
Sponsored Activity (such as a lab or classroom activity) under appropriate faculty
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causing pecuniary loss or substantial inconvenience to another (including the College 
District).   

 
7. Obscenity.  Displaying or distributing obscene material which (in any form) when 

taken as a whole, lacks serious literary, artistic, political and scientific value, using 
profanity or obscenities in the classroom. 

 
8.  Pornography-Child or Other. Possessing or Promoting Child or other  Pornography 

including but not limited to material that depicts a child younger than 18 years of age 
at the time the material was made engaging in actual or simulated sexual intercourse 
or lewd depiction of genital area(s). The use of the college district information 
technology resources to access pornography is prohibited. 

 
9.  Weapons. Unlawful carrying or display of weapons, or use or possession of (i) 

prohibited weapons, including firearms, knuckles, explosive weapons and clubs, 
and/or (ii) any object used as a weapon or instrument to threaten, attempt to harm, or 
harm or injure oneself or another, while on College District Property.   Location-
restricted knives as defined by Chapter 46 of the Texas Penal Code are prohibited on 
College District Property even if not prohibited by the Penal Code.  

 
10. Campus Disruption. Inciting, causing or participating in a campus disruption 

including but not limited to:  
 
a. Tampering with fire extinguishers, fire alarm boxes, smoke or heat detectors or 
other emergency or safety equipment anywhere on College District Property or at a 
College District Sponsored Activity. 

 
b. Ejecting objects from buildings or vehicles on College District Property or at a 
College District Sponsored Activity. 
 
c. Failing to leave a classroom, office or building when requested to do so by a 
faculty member, employee, police officer or Administrator. 
 
d. Any behavior that substantially disrupts the campus or educational environment 
creates an immediate danger of damage to property or injury to persons; 
substantially obstructs law enforcement or other governmental functions or services; 
or by force, threat of force or physical action deprives any person of a legal right or 
disturbs a person in the enjoyment of a legal right. 
 
e. Starting any fire unless doing so is appropriate as part of a College District 
Sponsored Activity (such as a lab or classroom activity) under appropriate faculty 
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supervision.

f. A report of a crime or wrongdoing or present, past, or future bombing, fire,
offense, or other emergency that is false or baseless and that would ordinarily cause
action by Administration or the Police Department/law enforcement; place a person
in fearof imminent serious bodily injury; or prevent or interrupt the occupationof a
building, room, place of assembly, or place to which the public has access.

11. Stalking. Repetitive andlor menacing pursuit following, harassment and/or
interference with the peace and/or safety ofa member of the community or the safety
ofany of the immediate family members of the community on the basis of actual or
perceived membership ina protected class. Stalking involves an intentional course of
repeated conduct or behavior over a period of time, dirceted at a specific person, or
‘member of the specific person’ family or household or an individual with whom the
specific person has a dating relationship which causes the person to be placed in fear
ofbodily injury or death or in fear that an offense will be committed against the
other person’s property to feel harassed, annoyed, alarmed, abused, tormented,
embarrassed or offended. See Policy on Civil Rights Discrimination, Harassment
and Retaliation Policy at HL01.02.

12. Sexual Misconduct. Any sexual misconduct in violation of the Civil Rights
Discrimination, Harassment and Retaliation Policy at 11.01.02, including but not
limited to sexual harassment, non-consensual sexual intercourse, non-consensual
sexual contact, and/or sexual exploitation. Sexual Misconduct includes, but is not
limited to, behaviors often described as sexual harassment,sex’gender discrimination,
sexual assault, rape, stalking, and relationship violence (including domestic and
dating violence).

13. Sexual violence. Sexual violence refers to physical acts perpetrated against a person's
will or where a person is incapable of giving consent (e.g. due to the student’s age or
use of drugs or alcohol, or because of an intellectual or other disability prevents the
student from having the capacity to give consent). See Policy on Civil Rights
Discrimination, Harassment and Retaliation Policy at 1.01.02.

14. Dating Violence. An act, other than a defensive measure to protect oneself, by an
actor that is committed against a victim: (a) with whom the actor has or has had a
dating relationship; or (b) becauseof the victim's marriage to or dating relationship
with an individual with whom the actor is or has been in a dating relations or
‘marriage; and is intended to result in physical harm, bodily injury, assault, or sexual
assault or that is a threat that reasonably places the victim in fear of imminent
physical harm, bodily injury, assault or sexual assault
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supervision. 
 

f. A report of a crime or wrongdoing or present, past, or future bombing, fire, 
offense, or other emergency that is false or baseless and that would ordinarily cause 
action by Administration or the Police Department/law enforcement; place a person 
in fear of imminent serious bodily injury; or prevent or interrupt the occupation of a 
building, room, place of assembly, or place to which the public has access. 
 

11. Stalking. Repetitive and/or menacing pursuit following, harassment and/or 
interference with the peace and/or safety of a member of the community or the safety 
of any of the immediate family members of the community on the basis of actual or 
perceived membership in a protected class. Stalking involves an intentional course of 
repeated conduct or behavior over a period of time, directed at a specific person, or 
member of the specific person’s family or household or an individual with whom the 
specific person has a dating relationship which causes the person to be placed in fear 
of bodily injury or death or in fear that an offense will be committed against the 
other person’s property to feel harassed, annoyed, alarmed, abused, tormented, 
embarrassed or offended. See Policy on Civil Rights Discrimination, Harassment 
and Retaliation Policy at H.01.02. 

 
12. Sexual Misconduct.  Any sexual misconduct in violation of the Civil Rights 

Discrimination, Harassment and Retaliation Policy at H.01.02, including but not 
limited to sexual harassment, non-consensual sexual intercourse, non-consensual 
sexual contact, and/or sexual exploitation. Sexual Misconduct includes, but is not 
limited to, behaviors often described as sexual harassment, sex/gender discrimination, 
sexual assault, rape, stalking, and relationship violence (including domestic and 
dating violence).  

 
13. Sexual violence. Sexual violence refers to physical acts perpetrated against a person’s 

will or where a person is incapable of giving consent (e.g., due to the student’s age or 
use of drugs or alcohol, or because of an intellectual or other disability prevents the 
student from having the capacity to give consent). See Policy on Civil Rights 
Discrimination, Harassment and Retaliation Policy at H.01.02. 

 
14. Dating Violence. An act, other than a defensive measure to protect oneself, by an 

actor that is committed against a victim: (a) with whom the actor has or has had a 
dating relationship; or (b) because of the victim’s marriage to or dating relationship 
with an individual with whom the actor is or has been in a dating relations or 
marriage; and is intended to result in physical harm, bodily injury, assault, or sexual 
assault or that is a threat that reasonably places the victim in fear of imminent 
physical harm, bodily injury, assault, or sexual assault.  
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15. Domestic Violence/Family Violence. (1) an act by a member of a family or
household against another member of the family or household that is intended to
result in physical harm, bodily injury, assault, or sexual assault or that is a threat that
reasonably places the member in fear of imminent physical harm, bodily injury,
assault, or sexual assault, but does not include defensive measures to protect oneself;
(2) abuse, as that term is defined by sections 261(1), (C), (E), and (G), by a member
of a family or household toward a child or the family or household; or(3) dating
violence, as that term is defined by Section 71.0021 of the Texas Family Code.

16. Hate Crimes. Crimes that are motivated by prejudice, hatred, or advocacy of
violence and defined by the Federal Hate Crime Act as crimes that manifest
evidence of bias or prejudice against a group identified by race, color, disability,
religion, national origin, ancestry, age, gender, or sexual orientation. Hate crimes
include offenses such as murder, assault, kidnapping, arson, criminal mischief, and
‘graffiti. Hate crimes are prohibited by Texas and federal law and this policy.

17. Assault. Causing physical injury to another person; making threatening remarks or
engaging in behavior that could reasonably be perceived as threatening by another
person; or aggressive or hostile behavior that creates a reasonable fear of injury to
another person.

18. Thefl. Appropriating an owner's property without the owner's effective consent

19. Fraud. Fraudulent activity of any kind, including but not limited to:

a. negotiating a stolen check or payment issued to another without the other person's
authorization;

b. issuanceof check with insufficient funds;
c. forgery;
d. presenting or using someone else’s credit or debit card, identification document,
or Alamo cash card; or

c. obtaining, possessing, transferring, or using the identity or identifying information
ofanother person without the other person’s consent, to harm or defraud another.

20. Hazing. Hazing, soliciting, encouraging, directing, aiding, permitting or attempting
to aid another in any intentional, knowing, or reckless act occurring on or off the
College District Property directed against a student, by one person alone or acting
with others, that endangers the mental or physical health or the safetyof a student for
the purpose of pledging, being initiated into, affiliating with, holding office in, or
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15. Domestic Violence/Family Violence. (1)  an act by a member of a family or 

household against another member of the family or household that is intended to 
result in physical harm, bodily injury, assault, or sexual assault or that is a threat that 
reasonably places the member in fear of imminent physical harm, bodily injury, 
assault, or sexual assault, but does not include defensive measures to protect oneself; 
(2) abuse, as that term is defined by sections 261(1), (C), (E), and (G), by a member 
of a family or household toward a child or the family or household; or(3) dating 
violence, as that term is defined by Section 71.0021 of the Texas Family Code. 

 
16. Hate Crimes. Crimes that are motivated by prejudice, hatred, or advocacy of 

violence and defined by the Federal Hate Crime Act as crimes that manifest 
evidence of bias or prejudice against a group identified by race, color, disability, 
religion, national origin, ancestry, age, gender, or sexual orientation. Hate crimes 
include offenses such as murder, assault, kidnapping, arson, criminal mischief, and 
graffiti. Hate crimes are prohibited by Texas and federal law and this policy.   

 
17. Assault.  Causing physical injury to another person; making threatening remarks or 

engaging in behavior that could reasonably be perceived as threatening by another 
person; or aggressive or hostile behavior that creates a reasonable fear of injury to 
another person.  

 
18. Theft. Appropriating an owner’s property without the owner’s effective consent. 
 
19. Fraud.  Fraudulent activity of any kind, including but not limited to: 
 

a. negotiating a stolen check or payment issued to another without the other person’s 
authorization; 

b. issuance of check with insufficient funds; 
c. forgery; 
d. presenting or using someone else’s credit or debit card, identification document, 

or Alamo cash card; or 
e. obtaining, possessing, transferring, or using the identity or identifying information 

of another person without the other person’s consent, to harm or defraud another.  
 
20.  Hazing.  Hazing, soliciting, encouraging, directing, aiding, permitting or attempting 

to aid another in any intentional, knowing, or reckless act occurring on or off the 
College District Property directed against a student, by one person alone or acting 
with others, that endangers the mental or physical health or the safety of a student for 
the purpose of pledging, being initiated into, affiliating with, holding office in, or 
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‘maintaining membership in any organization whose members are or include other
students.

21. Alcohol and Drug Use (see F.04.05 and F.04.05-Ex) State or Federal law shall be
strictly enforced at all times on all property controlled by the College District in
regard to the possession and consumption of alcoholic beverages, and no student
shall possess, use, or be under the influence of (legal intoxication not required) any
controlled substance as defined by law unless legally prescribed. Use of alcoholic
beverages is permitted at College District sponsored events only as specifically
authorized in writing by the Chancellor.

22. Civil Rights Harassment. Harassment, including Sexual Harassment , motivated by
race, color, religion, gender, national origin, age, disability, veteran status, genetic
information, sexual orientation, or any other reason and directed toward any member
of the College District Community that is sufficiently severe, persistent or pervasive.
to limit or deny an individual's opportunities for education or benefitsof the College
District

23. Non-Compliance. Failing to comply with lawful directions of College District
officials or administration acting in performanceof their duties, failing to comply
with College District policies, procedures, regulations, and administrative rules.

24. Inappropriate Useof Information Technology. Violationof College District policies
and procedures regarding useof information technology resources (see C.01.09 and
C.01.09.01).

25. Unauthorized entry. Unauthorized entry into or use of College District Property, or
allowing such entry or use by others.

27. Obstructionof Disciplinary Process. Obstruction or attempted obstruction of the
disciplinary process (investigations, hearings, meetings, or proceeding), including
failure to comply with the instructions of the Student Conduct Officer or
Administrator or the guidelinesof the sanction(s). Violations include but are not
limited to:

a. Failure to obey the summons or notice by the Student Conduct Officer or
Administrator, a disciplinary body, or other College District official.

b. Falsification, distortion or misrepresentation of information before a hearing
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maintaining membership in any organization whose members are or include other 
students.  

 
21. Alcohol and Drug Use (see F.04.05 and F.04.05-Ex) State or Federal law shall be 

strictly enforced at all times on all property controlled by the College District in 
regard to the possession and consumption of alcoholic beverages, and no student 
shall possess, use, or be under the influence of (legal intoxication not required) any 
controlled substance as defined by law unless legally prescribed.  Use of alcoholic 
beverages is permitted at College District sponsored events only as specifically 
authorized in writing by the Chancellor. 

 
22. Civil Rights Harassment.  Harassment, including Sexual Harassment , motivated by 

race, color, religion, gender, national origin, age, disability, veteran status, genetic 
information, sexual orientation, or any other reason and directed toward any member 
of the College District Community that is sufficiently severe, persistent or pervasive 
to limit or deny an individual’s opportunities for education or benefits of the College 
District. 

 
23. Non-Compliance. Failing to comply with lawful directions of College District 

officials or administration acting in performance of their duties, failing to comply 
with College District policies, procedures, regulations, and administrative rules. 

 
24. Inappropriate Use of Information Technology.  Violation of College District policies 

and procedures regarding use of information technology resources (see C.01.09 and 
C.01.09.01). 

 
25. Unauthorized entry. Unauthorized entry into or use of College District Property, or 

allowing such entry or use by others. 
 
26. Antisemitism.  Engaging in antisemitic speech or acts as defined and prohibited in 

Policy H.3.1. 
 
27.  Obstruction of Disciplinary Process.  Obstruction or attempted obstruction of the 

disciplinary process (investigations, hearings, meetings, or proceeding), including 
failure to comply with the instructions of the Student Conduct Officer or 
Administrator or the guidelines of the sanction(s). Violations include but are not 
limited to: 

 
a. Failure to obey the summons or notice by the Student Conduct Officer or 

Administrator, a disciplinary body, or other College District official.  
b. Falsification, distortion or misrepresentation of information before a hearing 
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officer or committee.
c. Disruption or interferenceof the orderly conduct ofa disciplinary proceeding.
d. Attempting to discourage participation in or use of the disciplinary process.
e. Attempting to influence the impartiality ofa person or witness who participates in

the Student Code of Conduct disciplinary or appeal process prior to, during, or
after the course of a disciplinary or appeal proceeding or the testimony or
appearance ofa witness,

f. Harassment (verbal, non-verbal or physical) or intimidation ofa person or witness
‘who participates in the Student Code of Conduct disciplinary or appeal process, a
an individual who files a complaint, testifies, assists, cooperates with, or
participates in any manner in the disciplinary or process.

g Failure to comply with the sanctions) imposed.
h. Influencing, or attempting to influence, another person to commit an abuseofthe

disciplinary or appeal process.

28. Retaliation. Retaliating in any way against a student, faculty member, or other
employee who reported a Student Code of Conduct violation; a student who was
accused of violating the Student Code of Conduct; any witness or participant in a
Student Code of Conduct investigation or proceeding, whether involving non-
academic misconduct or academic integrity violations; or any person who has
reported a violationof law.

Initiation of Non-Academic Misconduct Case

When confronted with any non-academic misconduct violation of the Student Code of
Conduct in or out of the classroom, college personnel are responsible for reporting the
violation through the appropriate channels. A student may also report an alleged
violation of the Student Code of Conduct or a complaint about another student’s alleged
non-academic misconduct. In all instances, the report or complaint should be
documented in writing. The report or complaint should be submitted immediately and
may be submitted to the Chief Student Affairs Officer, Dean of Student Success, Student
Conduct Officer, ifany, or through any recognized electronic reporting system. In some
cases, when the Alamo Colleges Police Department (Campus Police) is called a Campus
Police report may also be generated.

Attempts to resolve the conflict with the student at the lowest level is strongly
encouraged. ~All written communications and correspondence to a student in a non-
academic misconduct case shall be through the Alamo Colleges assigned student email
address and/or the physical address of record for the student. The college should request
and monitor electronic receipt of the communications from the student
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officer or committee. 
c. Disruption or interference of the orderly conduct of a disciplinary proceeding. 
d. Attempting to discourage participation in or use of the disciplinary process. 
e. Attempting to influence the impartiality of a person or witness who participates in 

the Student Code of Conduct disciplinary or appeal process prior to, during, or 
after the course of a disciplinary or appeal proceeding or the testimony or 
appearance of a witness. 

f. Harassment (verbal, non-verbal or physical) or intimidation of a person or witness 
who participates in the Student Code of Conduct disciplinary or appeal process, a  
an individual who files a complaint, testifies, assists, cooperates with, or 
participates in any manner in the disciplinary or process. 

g. Failure to comply with the sanction(s) imposed. 
h. Influencing, or attempting to influence, another person to commit an abuse of the 

disciplinary or appeal process. 
 
28. Retaliation. Retaliating in any way against a student, faculty member, or other 

employee who reported a Student Code of Conduct violation; a student who was 
accused of violating the Student Code of Conduct; any witness or participant in a 
Student Code of Conduct investigation or proceeding, whether involving non-
academic misconduct or academic integrity violations; or any person who has 
reported a violation of law. 

 
Initiation of Non-Academic Misconduct Case 
 
When confronted with any non-academic misconduct violation of the Student Code of 
Conduct in or out of the classroom, college personnel are responsible for reporting the 
violation through the appropriate channels.  A student may also report an alleged 
violation of the Student Code of Conduct or a complaint about another student’s alleged 
non-academic misconduct.  In all instances, the report or complaint should be 
documented in writing.  The report or complaint should be submitted immediately and 
may be submitted to the Chief Student Affairs Officer, Dean of Student Success, Student 
Conduct Officer, if any, or through any recognized electronic reporting system.  In some 
cases, when the Alamo Colleges Police Department (Campus Police) is called a Campus 
Police report may also be generated.   
  
Attempts to resolve the conflict with the student at the lowest level is strongly 
encouraged.  All written communications and correspondence to a student in a non-
academic misconduct case shall be through the Alamo Colleges assigned student email 
address and/or the physical address of record for the student. The college should request 
and monitor electronic receipt of the communications from the student.   
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Exigent Circumstances Involving Maintaining Safety

In circumstances involving disruption, violence, threat or safety of the student or others,
the student may be asked to leave the classroom or campus by the instructor. If
necessary, aid in the removal of the student may be sought from the Department Chair,
Administrative Leader or Campus Police. Ifthe student is removed from the classroom,
the Department Chair must be notified along with, if necessary, the Campus Police,
Chief Student Affairs Officer, Deanof Student Success, or a designee. Letters requiring
no contact between the students involved in the complaint (no-contact orders) or criminal
trespass warnings may be issued. The President of the College will request in writing
from the Alamo Colleges Police Department the issuance ofacriminal trespass warning.

The Chief Student Affairs Officer, Dean of Student Success, or a designee may take
interim action, up to and including suspension ofa student immediately and without prior
notice for an interim period, when there is reasonable indication that the student poses a
substantial threat to himself/herself, to others, or to the stability and continuance of
nomal College District operations, including the learning environment. Interim action
shall not delay or otherwise affect the initiation of other disciplinary proceedings related
to the underlying alleged violation of the Student Code of Conduct, or the complaint or
reportofalleged non-academic misconduct.

Written notice of the interim action taken shall be provided to the student by the Chief
Student Affairs Officer, Dean of Student Success, or designee. A student who is
suspended on an interim basis shall be given an opportunity to appear before the Chief
Student Affairs Officer, Dean of Student Success, or a designee within five (5) business
days from the effective dateofthe interim suspension, to explain his/her conduct and
respond to the allegations. The meeting between the student and the Chief Student
Affairs Officer, Dean of Student Success, or designee may take place at any location
within the College District and may be attended by Campus Police or anyone clse
deemed necessary by and within the sole discretionofthe Chief Student Affairs Officer,
Dean of Student Success, or designee.

Failure by the student to avail hinvherself of the opportunity to meet with the Chief
Student Affairs Officer, Dean of Student Success, or designee shall not afleet the
decision to impose interim suspension. The decision to impose interim suspension may
be appealed in the same manner as other disciplinary actions. An interim suspension
remains in place until overtumed by the appropriate appeals officer(s),ifat all.

Complaint and Investigation
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Exigent Circumstances Involving Maintaining Safety  
 
In circumstances involving disruption, violence, threat or safety of the student or others, 
the student may be asked to leave the classroom or campus by the instructor.  If 
necessary, aid in the removal of the student may be sought from the Department Chair, 
Administrative Leader or Campus Police.  If the student is removed from the classroom, 
the Department Chair must be notified along with, if necessary, the Campus Police,  
Chief Student Affairs Officer, Dean of Student Success, or a designee.  Letters requiring 
no contact between the students involved in the complaint (no-contact orders) or criminal 
trespass warnings may be issued. The President of the College will request in writing 
from the Alamo Colleges Police Department the issuance of a criminal trespass warning.  
 
The Chief Student Affairs Officer, Dean of Student Success, or a designee may take 
interim action, up to and including suspension of a student immediately and without prior 
notice for an interim period, when there is reasonable indication that the student poses a 
substantial threat to himself/herself, to others, or to the stability and continuance of 
normal College District operations, including the learning environment. Interim action 
shall not delay or otherwise affect the initiation of other disciplinary proceedings related 
to the underlying alleged violation of the Student Code of Conduct, or the complaint or 
report of alleged non-academic misconduct.  
 
Written notice of the interim action taken shall be provided to the student by the Chief 
Student Affairs Officer, Dean of Student Success, or designee. A student who is 
suspended on an interim basis shall be given an opportunity to appear before the Chief 
Student Affairs Officer, Dean of Student Success, or a designee within five (5) business 
days from the effective date of the interim suspension, to explain his/her conduct and 
respond to the allegations.  The meeting between the student and the Chief Student 
Affairs Officer, Dean of Student Success, or designee may take place at any location 
within the College District and may be attended by Campus Police or anyone else 
deemed necessary by and within the sole discretion of the Chief Student Affairs Officer, 
Dean of Student Success, or designee. 
 
Failure by the student to avail him/herself of the opportunity to meet with the Chief 
Student Affairs Officer, Dean of Student Success, or designee shall not affect the 
decision to impose interim suspension. The decision to impose interim suspension may 
be appealed in the same manner as other disciplinary actions. An interim suspension 
remains in place until overturned by the appropriate appeals officer(s), if at all. 
 
Complaint and Investigation 
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A report or complaint of an alleged violation of the Student Code of Conduct should be
documented in writing or through the electronic reporting system. When the Chief
Student Affairs Officer, Dean of Student Success, or designee receives information or a
report that a student has allegedly violated the Student Code of Conduct, the Chief
Student Affairs Officer, Dean of Student Success, or designee, such as the Student
Conduct Officer, if any, shall investigate the alleged violation. An investigation may be
hampered or may not take place ifthe complaint or report is anonymous. The person who
conducts the investigation is deemed to be the “Investigator.” Some violations of the
Student Code of Conduct also may constitute violations of the Civil Rights
Discrimination, Harassment and Retaliation Policy at H.01.02. If such violations have
also been reported to Campus Police and the Title IX/Title VIVADA/S04 Coordinator,
separate investigations may occur.

During the investigation, the Investigator should summon the student in writing for a
conference for further evaluationof the allegation(s), inform the studentof the conduct
and violation alleged, and provide the student an opportunity to respond to or dispute the
allegations).

The summons shall direct the student to appear at a specified time and place not more
than five (5) business days after the date of notification, unless otherwise agreed, to
discuss the allegation(s) and give the student an opportunity to respond. The notification
shall include a brief description of the conduct and violation alleged. If extenuating
circumstances prevent the student from appearing at a face-to-face meeting, other
arrangements may be made at the discretion of the Investigator. Ifthe student refuses to
meet with the Investigator, the record shall so reflect

All written communications to the student conceming the Student Code of Conduct
processes, discipline and appeals shall be sent only by e-mail to the student's Alamo
Colleges’ student e-mail address and/or certified letter, addressed to the student at the
student's home address as it appears in the student's record.

At a conference, the Investigator should create a positive dialogue with the student
whenever possible with the goal of guiding the student to meet expectations, by:
1. Explaining the roleofthe Investigator;
2. Explaining the importance of the Student Code of Conduct;
3. Discussing the allegation and the behavior that led to the allegation; and
4. Allowing the student the opportunity to explain his/ or her behavior.
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A report or complaint of an alleged violation of the Student Code of Conduct should be 
documented in writing or through the electronic reporting system. When the Chief 
Student Affairs Officer, Dean of Student Success, or designee receives information or a 
report that a student has allegedly violated the Student Code of Conduct, the Chief 
Student Affairs Officer, Dean of Student Success, or designee, such as the Student 
Conduct Officer, if any, shall investigate the alleged violation.  An investigation may be 
hampered or may not take place if the complaint or report is anonymous. The person who 
conducts the investigation is deemed to be the “Investigator.” Some violations of the 
Student Code of Conduct also may constitute violations of the Civil Rights 
Discrimination, Harassment and Retaliation Policy at H.01.02. If such violations have 
also been reported to Campus Police and the Title IX/Title VII/ADA/504 Coordinator, 
separate investigations may occur.   
 
During the investigation, the Investigator should summon the student in writing for a 
conference for further evaluation of the allegation(s), inform the student of the conduct 
and violation alleged, and provide the student an opportunity to respond to or dispute the 
allegation(s).   
 
The summons shall direct the student to appear at a specified time and place not more 
than five (5) business days after the date of notification, unless otherwise agreed, to 
discuss the allegation(s) and give the student an opportunity to respond.  The notification 
shall include a brief description of the conduct and violation alleged. If extenuating 
circumstances prevent the student from appearing at a face-to-face meeting, other 
arrangements may be made at the discretion of the Investigator.  If the student refuses to 
meet with the Investigator, the record shall so reflect. 
 
All written communications to the student concerning the Student Code of Conduct 
processes, discipline and appeals shall be sent only by e-mail to the student’s Alamo 
Colleges’ student e-mail address and/or certified letter, addressed to the student at the 
student’s home address as it appears in the student’s record.    
 
At a conference, the Investigator should create a positive dialogue with the student 
whenever possible with the goal of guiding the student to meet expectations, by: 
1. Explaining the role of the Investigator; 
2. Explaining the importance of the Student Code of Conduct; 
3. Discussing the allegation and the behavior that led to the allegation; and 
4. Allowing the student the opportunity to explain his/ or her behavior. 
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The Investigator may also interview any witnesses to the allegations in the complaint or
report.

Administrative Disposition of Complaint and Violations
After the investigation is completed, oneof the following will be decided:
1. To dismiss the complaintieported allegations as unfounded based on the

preponderance of the evidence; or
2. To proceed with disciplinary action because the allegations in the complaint or report

are determined to be true based on the preponderanceofthe evidence.
If it is found that the allegations in the complaint or reported are unfounded, the reporter
of the complaint will be notified in writing that his/her complaint or allegations of non-
academic misconduct were investigated and determined to be unfounded based on a
preponderance of the evidence, and the complaintcase is dismissed and closed. The
reporter also will be notified that retaliation against the student who was accused of non-
academic misconduct and any witness is strictly prohibited.

fit is decided to proceed with disciplinary action, (a) the Investigator will make findings
of fact based on the preponderance of the evidence and report them in writing, (b)
findings of responsibility will be made, and (c) the sanctions will be determined.
Depending on the College, the nature of the allegations, and who conducts. the
investigation, the findingsof responsibility and determination of sanctions may be made
by the Investigator, Chief Student Affairs Officer, Dean of Student Success, or designee;
or the findingsofresponsibility and/or determination of sanctions may be recommended
or deferred by the Investigator to the Chief Student Affairs Officer, Dean of Student
Success, or designee for determination.

Within five (5) business days after it is determined that the student will be found to be
responsible and sanctions will be imposed, the Chief Student Affairs Officer, Dean of
Student Success, or designee will send a leter to the student against whom the complaint
was made to give written notice that the student was found responsible for certain
violations and noticeofthe sanctions being imposed. The letter must state the following:
1. A description of the complaint or report made against the student;
2. Each finding of Responsibility;
3. That the findings were based on a preponderance ofthe evidence;
4. The provisionsof the Student Codeof Conduct and any Board polices violated;
5. A description of how the cited provisions were violated;
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The Investigator may also interview any witnesses to the allegations in the complaint or 
report. 
 
Administrative Disposition of Complaint and Violations 
After the investigation is completed, one of the following will be decided: 
1.  To dismiss the complaint/reported allegations as unfounded based on the 

preponderance of the evidence; or  
2.  To proceed with disciplinary action because the allegations in the complaint or report 

are determined to be true based on the preponderance of the evidence. 
If it is found that the allegations in the complaint  or reported are unfounded, the reporter 
of the complaint will be notified in writing that his/her complaint or allegations of non-
academic misconduct were investigated and determined to be unfounded based on a 
preponderance of the evidence, and the complaint/case is dismissed and closed.  The 
reporter also will be notified that retaliation against the student who was accused of non-
academic misconduct and any witness is strictly prohibited.  

 
If it is decided to proceed with disciplinary action, (a) the Investigator will make findings 
of fact based on the preponderance of the evidence and report them in writing, (b) 
findings of responsibility will be made, and (c) the sanctions will be determined. 
Depending on the College, the nature of the allegations, and who conducts the 
investigation, the findings of responsibility and determination of sanctions may be made 
by the Investigator, Chief Student Affairs Officer, Dean of Student Success, or designee; 
or the findings of responsibility and/or determination of sanctions may be recommended 
or deferred by the Investigator to the Chief Student Affairs Officer, Dean of Student 
Success, or designee for determination. 
  
Within five (5) business days after it is determined that the student will be found to be 
responsible and sanctions will be imposed, the Chief Student Affairs Officer, Dean of 
Student Success, or designee will send a letter to the student against whom the complaint 
was made to give written notice that the student was found responsible for certain 
violations and notice of the sanctions being imposed. The letter must state the following: 
1. A description of the complaint or report made against the student; 
2. Each finding of Responsibility;  
3. That the findings were based on a preponderance of the evidence; 
4. The provisions of the Student Code of Conduct and any Board policies violated; 
5. A description of how the cited provisions were violated; 
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6. The disciplinary sanctions) being imposed and their duration;
7. Notification of the student’s right to appeal, including deadlines; and
8. Retaliation against the person who reported the complaint and any witnesses is

strictly prohibited.

After disciplinary action is communicated to the student against whom a complaint was
made, the reporter of the complaint will be notified in writing that his/her complaint or
allegations of non-academic misconduct have been investigated, and of the disciplinary
sanctions imposed on the student who was found responsible.

Disciplinary Action (Sanctions)

‘The following are possible sanctions that may be imposed upon students or organizations
singly or in combination

1. Warning: A formal statement that the behavior was unacceptable and a warning that
further infractionsof any Alamo Colleges policy, procedureordirective may result in
more severe sanctions/responsive actions.

2. Administrative Hold: Registration, transcript or degree may be withheld for a student
who fails to pay a debt owed to the college or who has a disciplinary case pending
final disposition. The penalty terminates upon paymentof the debt or final disposition
of the case.

3. Educational Enrichment: A disciplinary action designed to advance student learning
which may include self-help workshops, seminars, counseling, etc.

4. Probation: A written reprimand for violation of the Code of Student Conduct,
providing for more severe disciplinary sanctions in the event that the student or
organization is found in violation of any Alamo Colleges’ policy, procedure or
directive within a specified period of time. Terms of the probation will be specified
and may include denial of specified social privileges, exclusion from co-curricular
activities, non-contact orders, and/or other measures deemed appropriate. If a student
is found responsible for a second violationofthe Student Code of Conduct while on
probation, additional and more severe sanctions may be imposed up to and including
expulsion.

5. Suspension: Termination of student status for a definite periodof time not to exceed
two years, and until specific criteria are met. Criteria may include an administrative
conference, petition to return to the Alamo Colleges, or other documentation required
by the Chief Student Affairs Officer or designee. Students who rewm from
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6. The disciplinary sanction(s) being imposed and their duration;  
7. Notification of the student’s right to appeal, including deadlines; and 
8. Retaliation against the person who reported the complaint and any witnesses is 

strictly prohibited.   
 
After disciplinary action is communicated to the student against whom a complaint was 
made, the reporter of the complaint will be notified in writing that his/her complaint or 
allegations of non-academic misconduct have been investigated, and of the disciplinary 
sanctions imposed on the student who was found responsible.  
 
Disciplinary Action (Sanctions) 
 
The following are possible sanctions that may be imposed upon students or organizations 
singly or in combination:  
 
1. Warning: A formal statement that the behavior was unacceptable and a warning that 

further infractions of any Alamo Colleges policy, procedure or directive may result in 
more severe sanctions/responsive actions.  

2. Administrative Hold:  Registration, transcript or degree may be withheld for a student 
who fails to pay a debt owed to the college or who has a disciplinary case pending 
final disposition. The penalty terminates upon payment of the debt or final disposition 
of the case.  

3. Educational Enrichment:  A disciplinary action designed to advance student learning 
which may include self-help workshops, seminars, counseling, etc. 

4. Probation: A written reprimand for violation of the Code of Student Conduct, 
providing for more severe disciplinary sanctions in the event that the student or 
organization is found in violation of any Alamo Colleges’ policy, procedure or 
directive within a specified period of time. Terms of the probation will be specified 
and may include denial of specified social privileges, exclusion from co-curricular 
activities, non-contact orders, and/or other measures deemed appropriate. If a student 
is found responsible for a second violation of the Student Code of Conduct while on 
probation, additional and more severe sanctions may be imposed up to and including 
expulsion. 

5. Suspension: Termination of student status for a definite period of time not to exceed 
two years, and until specific criteria are met.  Criteria may include an administrative 
conference, petition to return to the Alamo Colleges, or other documentation required 
by the Chief Student Affairs Officer or designee.  Students who return from 
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suspension are subject to all application processes and automatically placed on
probation for one calendar year. This sanction may be noted as a Conduct Suspension
on the students official transcript.

6. Expulsion: Permanent terminationof student status and permanent revocation of the
ight to enroll at any Alamo College. Expulsion may include any right to access the
College campus or college events. See definition of campus in General Definitions
above. Before a sanction of expulsion is imposed, the President of the College shall
automatically review and approve or reverse every expulsion upon concurrence by
the Chancellor. This sanction may be noted as a Conduct Expulsion on the student's
official transcript.

7. Withholding Diploma. The Alamo Colleges may withhold a student's diploma for a
specified period of time and/or deny a student participation in commencement
activities if the student has a complaint pending, or as a sanction if the student is
found responsible for an alleged violation.

8. Revocationof Degree. The Alamo Colleges reserves the right to revoke a degree
awarded from the Alamo Colleges for fraud, misrepresentation, or other violation of
Alamo Colleges policies, proceduresordirectives in obtaining the degree, or for other
serious violations committed by a student prior to graduation.

9. Organizational Sanctions. Deactivation, de-recognition, loss of all privileges
(including University registration) for a specified period of time.

10. Other Actions. In addition to or in place of the above sanctions, the Alamo Colleges
may assign any other sanctions as deemed appropriate, including removal from
course(s), no-contact orders, and criminal trespass warning(s) (CTW). Removal from
course(s) are subject to all admissions, records, and payment deadlines and rules. A
criminal trespass waming (CTW) is notice by the college or College District that
entering or remaining on campus or campus property is forbidden until the
administrator who issues the CTW suspends or terminates the CTW. The Alamo
Colleges Police Department may detain a student or other person for violating a
criminal trespass warning and may arrest the violator to the Bexar County Jail for
possible prosecution by the County District Attomey for violating the criminal
trespass statute at Texas Penal Code §30.05.

All sanctions imposed initially remain in place throughout the appeal hearing process and
thereafter,if upheld.
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suspension are subject to all application processes and automatically placed on 
probation for one calendar year. This sanction may be noted as a Conduct Suspension 
on the student’s official transcript.  

6. Expulsion: Permanent termination of student status and permanent revocation of the 
right to enroll at any Alamo College. Expulsion may include any right to access the 
College campus or college events.  See definition of campus in General Definitions 
above.  Before a sanction of expulsion is imposed, the President of the College shall 
automatically review and approve or reverse every expulsion upon concurrence by 
the Chancellor.  This sanction may be noted as a Conduct Expulsion on the student’s 
official transcript.   

7. Withholding Diploma. The Alamo Colleges may withhold a student's diploma for a 
specified period of time and/or deny a student participation in commencement 
activities if the student has a complaint pending, or as a sanction if the student is 
found responsible for an alleged violation.  

8. Revocation of Degree. The Alamo Colleges reserves the right to revoke a degree 
awarded from the Alamo Colleges for fraud, misrepresentation, or other violation of 
Alamo Colleges policies, procedures or directives in obtaining the degree, or for other 
serious violations committed by a student prior to graduation.  

9. Organizational Sanctions.  Deactivation, de-recognition, loss of all privileges 
(including University registration) for a specified period of time. 

10. Other Actions. In addition to or in place of the above sanctions, the Alamo Colleges 
may assign any other sanctions as deemed appropriate, including removal from 
course(s), no-contact orders, and criminal trespass warning(s) (CTW). Removal from 
course(s) are subject to all admissions, records, and payment deadlines and rules. A 
criminal trespass warning (CTW) is notice by the college or College District that 
entering or remaining on campus or campus property is forbidden until the 
administrator who issues the CTW suspends or terminates the CTW. The Alamo 
Colleges Police Department may detain a student or other person for violating a 
criminal trespass warning and may arrest the violator to the Bexar County Jail for 
possible prosecution by the County District Attorney for violating the criminal 
trespass statute at Texas Penal Code §30.05. 

 
All sanctions imposed initially remain in place throughout the appeal hearing process and 
thereafter, if upheld.   
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Appeal of Findings and Sanctions Not Involving Suspension or Expulsion

A student may appeal the Findings of Responsible, the sanctions imposed, or both. A
student may submit a written appeal of Findings and sanctions not involving suspension
or expulsion to the Chief Student Affairs Officer within five (5) business days of the date
of the letter that notifies the student of the findings of Responsibility and sanctions
(disciplinary action). The written request for appeal should state whether the student is
appealing the findings, the sanctions imposed, or both, and the grounds for the appeal.
Mere dissatisfaction with the findings and/or sanctions is not sufficient to invoke the
appeal process. The Chief Student Affairs Officer or designee shall acknowledge receipt
of the appeal in writing to the student.
Notice of Appeal Meeting Not Involving Suspension or Expulsion

The Chief Student Affairs Officer or designee will hear the appeal and shall notify the
student who has submitted the appeal by letterofthe date, time, and place for the meeting
to hear the appeal, which should,ifpracticable, take place within 10 business days after
the date of the letter but in no event more than 30 days after the date of the letter. If the
student is a minor (under the age of 18 years), the written notice of meeting shall also be
sent to the parent(s) listed among the college records. Ifdeemed necessary, the hearing
date may be rescheduled by the Chief Student Affairs Officer or designee or otherwise by
‘mutual agreementofthe Chief Student Affairs Officer or designee and the student.

The written notice of appeal meeting from the Chief Student Affairs Officer or designee
will contain the following and address any other matters that need to be addressed:
1. Direct the student to appear on the date, time, and place specified.
2. State the allegationsof the complaint made against the student. Sufficient detail to

apprise the studentof the allegations) and the potential consequencesof the sanctions
imposed to enable the student to prepare a response should be provided.

3. State the Findings for which the student was found responsible based on the
preponderance of the evidence, cite the Student Code of Conduct provisions and any
Board policies violated, and state the sanctions imposed.

4. Advise the studentof the following:
a. The appeal hearing is an informal and intemal administrative meeting.
b. The student may appear in person at the hearing with a parent or legal guardian if
the student is a minor, or legal counsel in an advisory capacity and not an advocate. If
the student will be accompanied by legal counsel, the student must inform the person
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Appeal of Findings and Sanctions Not Involving Suspension or Expulsion  
 
A student may appeal the Findings of Responsible, the sanctions imposed, or both.  A 
student may submit a written appeal of Findings and sanctions not involving suspension 
or expulsion to the Chief Student Affairs Officer within five (5) business days of the date 
of the letter that notifies the student of the findings of Responsibility and sanctions 
(disciplinary action). The written request for appeal should state whether the student is 
appealing the findings, the sanctions imposed, or both, and the grounds for the appeal.  
Mere dissatisfaction with the findings and/or sanctions is not sufficient to invoke the 
appeal process. The Chief Student Affairs Officer or designee shall acknowledge receipt 
of the appeal in writing to the student.   
Notice of Appeal Meeting Not Involving Suspension or Expulsion 
 
The Chief Student Affairs Officer or designee will hear the appeal and shall notify the 
student who has submitted the appeal by letter of the date, time, and place for the meeting 
to hear the appeal, which should, if practicable, take place within 10 business days after 
the date of the letter but in no event more than 30 days after the date of the letter. If the 
student is a minor (under the age of 18 years), the written notice of meeting shall also be 
sent to the parent(s) listed among the college records. If deemed necessary, the hearing 
date may be rescheduled by the Chief Student Affairs Officer or designee or otherwise by 
mutual agreement of the Chief Student Affairs Officer or designee and the student. 
 
The written notice of appeal meeting from the Chief Student Affairs Officer or designee 
will contain the following and address any other matters that need to be addressed: 
1. Direct the student to appear on the date, time, and place specified. 
2. State the allegations of the complaint made against the student. Sufficient detail to 

apprise the student of the allegation(s) and the potential consequences of the sanctions 
imposed to enable the student to prepare a response should be provided. 

3. State the Findings for which the student was found responsible based on the 
preponderance of the evidence, cite the Student Code of Conduct provisions and any 
Board policies violated, and state the sanctions imposed.   

4. Advise the student of the following: 
a. The appeal hearing is an informal and internal administrative meeting.  
b. The student may appear in person at the hearing with a parent or legal guardian if 
the student is a minor, or legal counsel in an advisory capacity and not an advocate. If 
the student will be accompanied by legal counsel, the student must inform the person 
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who issued the noticeof hearing letter at least 72 hours prior to the commencement of
the hearing. The student is required to present the student’s case and conduct any
examination of witnesses and presentation of argument. An attomey may only serve
as advisorto the student.
c. The identity of each witness who may testify for the College District (unless the
witness is called to rebut testimonyof the student or the students witness(es).
d. The student may call witnesses and may examine and cross examine any witness.
The student must disclose the identity of his/her witnesses to the Chief Student
Affairs Officer or designee at least 48 hours prior to the commencementofthe appeal
hearing. The student is responsible for getting his/her witnesses to the hearing.
e. A list of the documents and other tangible evidence that may be offered as
evidence by the College at the appeal hearing. The student may request from the
Chief Student Affairs Officer or designee copiesof the documents at least 72 hours
prior to the commencement of the hearing. The student must provide a list of the
documents and other tangible evidence the student intends to offer at the hearing, at
least 48 hours prior to the commencement of the hearing. The list should be
submitted to the Chief Student Affairs Officer or designee.
f. Hearings are not typically recorded by the College, but the College reserves the
discretion to record any hearing. The student will be provided with a copy of any
recording. If the student records the hearing, the student will provide a copy to the
Chair of the Disciplinary Hearing Committee.

The consequencesof a failure to appear at the hearing.
h. The decisionofthe Chief Student Affairs Officer or designee who conducts the
appeal meeting is final.

Failure to Comply with Notice of Appeal Meeting

‘The Chief Student Affairs Officer or designee who is hearing the appeal of findings and
sanctions for less than suspension or expulsion has the discretion to proceed with the
Appeal Meeting in the student's absence and decide the appeal based on the evidence
presented by the College or the written record before the officer.

Appeal Meeting Process

‘The Appeal Meeting will be conducted informally and proceed generally as follows:

I. The Dean of Student Success or designee will present the College's case by
discussing:
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who issued the notice of hearing letter at least 72 hours prior to the commencement of 
the hearing.  The student is required to present the student’s case and conduct any 
examination of witnesses and presentation of argument.  An attorney may only serve 
as advisor to the student. 
c. The identity of each witness who may testify for the College District (unless the 
witness is called to rebut testimony of the student or the student's witness(es).   
d. The student may call witnesses and may examine and cross examine any witness. 
The student must disclose the identity of his/her witnesses to the Chief Student 
Affairs Officer or designee at least 48 hours prior to the commencement of the appeal 
hearing. The student is responsible for getting his/her witnesses to the hearing.   
 e. A list of the documents and other tangible evidence that may be offered as 
evidence by the College at the appeal hearing. The student may request from the 
Chief Student Affairs Officer or designee copies of the documents at least 72 hours 
prior to the commencement of the hearing. The student must provide a list of the 
documents and other tangible evidence the student intends to offer at the hearing, at 
least 48 hours prior to the commencement of the hearing.  The list should be 
submitted to the Chief Student Affairs Officer or designee.   
f. Hearings are not typically recorded by the College, but the College reserves the 
discretion to record any hearing. The student will be provided with a copy of any 
recording. If the student records the hearing, the student will provide a copy to the 
Chair of the Disciplinary Hearing Committee. 
g. The consequences of a failure to appear at the hearing.  
h. The decision of the Chief Student Affairs Officer or designee who conducts the 
appeal meeting is final.   
 

Failure to Comply with Notice of Appeal Meeting   
 
The Chief Student Affairs Officer or designee who is hearing the appeal of findings and 
sanctions for less than suspension or expulsion has the discretion to proceed with the 
Appeal Meeting in the student's absence and decide the appeal based on the evidence 
presented by the College or the written record before the officer. 
 
Appeal Meeting Process 
 
The Appeal Meeting will be conducted informally and proceed generally as follows: 
 
 1. The Dean of Student Success or designee will present the College’s case by 

discussing: 
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a. the complaint and allegations;
b. the fact findingsof the Investigator;
c. the decision made on Responsibility and provisions of the Student Code of

Conduct made;
d. the sanctions imposed; and
c. presenting any witnesses.

2. The student will be allowed the opportunity to examine any witnesses presented by
the College.

3. The student will be allowed the opportunity to present histher case, explain why the
findings should be reversed, explain why the sanctions should be reversed or reduced,
and present any witnesses

4. The college will be given an opportunity to examine the student's witnesses.

5. The officer hearing the appeal will conclude the Meeting and render a decision within
five (5) business days. The decision will be final

Appeal Hearing Record — Appeals of Less Than Suspension or Expulsion
The record shall include:
1. Copies of the report or complaint that gave rise to the investigation of alleged

violations of the Student Code of Conduct, the letter notifying the student of the
findingsof the investigation and sanctions imposed, and the letter notice of hearing;

2. All documentation and evidence considered or reviewed by the Committee, such as the
student's request for an appeal, the acknowledgment of the appeal, the investigative
report, ifany, relevant Board Policies, and exhibits offered at the hearing; and

3. The letter notifying the student of the Chief Student Affairs Officer's or designee’s
decision and dispositionofthe appeal.

The Chief Student Affairs Officer or designee informs the student and President of the
decision and disposition. The hearing record shall be kept separate from the student's
academic record however; the decision and sanctions imposed may be incorporated as
appropriate into the student's academic record.

Appeals of Findings and Sanctions Involving Suspension or Expulsion
When a student wishes to appeal Findings of Responsibility and a suspension or
expulsionofa violation, he/she is entitled to a hearing before a Disciplinary Hearing
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a.  the complaint and allegations; 
b.  the fact findings of the Investigator;  
c. the decision made on Responsibility and provisions of the Student Code of 

Conduct made;   
d. the sanctions imposed; and 
e. presenting any witnesses. 

 
2. The student will be allowed the opportunity to examine any witnesses presented by 

the College.  
 
3. The student will be allowed the opportunity to present his/her case, explain why the 

findings should be reversed, explain why the sanctions should be reversed or reduced, 
and present any witnesses.  

 
4. The college will be given an opportunity to examine the student’s witnesses.   
  
5. The officer hearing the appeal will conclude the Meeting and render a decision within 

five (5) business days. The decision will be final. 
 
Appeal Hearing Record – Appeals of Less Than Suspension or Expulsion 
The record shall include: 
1. Copies of the report or complaint that gave rise to the investigation of alleged 

violations of the Student Code of Conduct, the  letter notifying the student of the 
findings of the investigation and sanctions imposed, and the letter notice of hearing; 

2. All documentation and evidence considered or reviewed by the Committee, such as the 
student’s request for an appeal, the acknowledgment of the appeal, the investigative 
report, if any, relevant Board Policies, and exhibits offered at the hearing; and 

3. The letter notifying the student of the Chief Student Affairs Officer’s or designee’s 
decision and disposition of the appeal.  

 
The Chief Student Affairs Officer or designee informs the student and President of the 
decision and disposition. The hearing record shall be kept separate from the student's 
academic record however; the decision and sanctions imposed may be incorporated as 
appropriate into the student's academic record.  

 
Appeals of Findings and Sanctions Involving Suspension or Expulsion 
When a student wishes to appeal Findings of Responsibility and a suspension or 
expulsion of a violation, he/she is entitled to a hearing before a Disciplinary Hearing 
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Committee. The student must make the request to appeal to theChief Student Affairs
Officer in writing on or before the fifth (Sth) business day from the date of the letter
notifying the studentof the findings and sanctions.

Disciplinary Hearing Committee ~ Appeals Involving Suspension or Expulsion

The Chief Student Affairs Officer shall report the request for an appeal to the College
President. The Disciplinary Hearing Committee shall be selected by the Chief Student
Affairs Officer or designee and membership may consistof five individuals as follows:
1. Two students;
2. One full-time faculty member;
3. Onestaffmember;
4. One administrative officer.
‘The student members of the committee shall be selected from a pool of students who are
in good academic standing and do not have any previous student code of conduct
violations. The Chief Student Affairs Officer or designee shall appoint one of the
Disciplinary Hearing Committee members to chair the committee.

The Chief Student Affairs Officer or a designee shall represent the College before the
Disciplinary Hearing Committee and present evidence to support the allegations of
violations of the Student Code of Conduct. The Chief Student Affairs Officer or a
designee may consult with legal counsel.

Notice of Hearing - Appeals involving Suspension or Expulsion

The Chair of the Disciplinary Hearing Committee shall notify the student who has
submitted the appeal by letterofthe date, time, and placefor the hearing, which should, if
practicable, take place within 10 business days after the date of the letter but in no event
‘more than 30 days after the dateof the letter. If the student is a minor (under the age of
18 years), the written notice of hearing shall also be sent to the parent(s) listed among the
college records. Ifdeemed necessary, the hearing date may be rescheduled by the Chief
Student Affairs Officer or designee or otherwise by mutual agreement of the Chief
Student Affairs Officer or designee and the student,

‘The written noticeofhearing from the Chair of the Disciplinary Hearing Committee will
contain the following and address any other matters that need to be addressed:

1. Direct the student to appear on the date, time, and place specified.
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Committee.  The student must make the request to appeal to the Chief Student Affairs 
Officer in writing on or before the fifth (5th) business day from the date of the letter 
notifying the student of the findings and sanctions. 
 
Disciplinary Hearing Committee – Appeals Involving Suspension or Expulsion 
 
The Chief Student Affairs Officer shall report the request for an appeal to the College 
President. The Disciplinary Hearing Committee shall be selected by the Chief Student 
Affairs Officer or designee and membership may consist of five individuals as follows: 
1. Two students;  
2. One full-time faculty member; 
3. One staff member; 
4. One administrative officer. 
The student members of the committee shall be selected from a pool of students who are 
in good academic standing and do not have any previous student code of conduct 
violations. The Chief Student Affairs Officer or designee shall appoint one of the 
Disciplinary Hearing Committee members to chair the committee.  
 
The Chief Student Affairs Officer or a designee shall represent the College before the 
Disciplinary Hearing Committee and present evidence to support the allegations of 
violations of the Student Code of Conduct. The Chief Student Affairs Officer or a 
designee may consult with legal counsel.  
 
Notice of Hearing - Appeals involving Suspension or Expulsion 
 
The Chair of the Disciplinary Hearing Committee shall notify the student who has 
submitted the appeal by letter of the date, time, and place for the hearing, which should, if 
practicable, take place within 10 business days after the date of the letter but in no event 
more than 30 days after the date of the letter. If the student is a minor (under the age of 
18 years), the written notice of hearing shall also be sent to the parent(s) listed among the 
college records. If deemed necessary, the hearing date may be rescheduled by the Chief 
Student Affairs Officer or designee or otherwise by mutual agreement of the Chief 
Student Affairs Officer or designee and the student. 
 
The written notice of hearing from the Chair of the Disciplinary Hearing Committee will 
contain the following and address any other matters that need to be addressed: 
1. Direct the student to appear on the date, time, and place specified. 
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2. State the allegationsof the complaint made against the student. Sufficient detail to
apprise the studentofthe allegation(s) and the potential consequencesof the sanctions
imposed to enable the student to prepare a response should be provided.

3. State the Findings for which the student was found responsible based on the
preponderance of the evidence, cite the Student Code of Conduct provisions and any.
Board policies violated, and state the sanctions imposed.

4. Advise the studentof the following;
a. The appeal hearing is a non-public, intemal administrative hearing
b. The student may appear in person at the hearing with a parent or legal guardian if

the student is a minor, or legal counsel in an advisory capacity and not an
advocate. The student, and not any other person, is required to present his/her case
‘and may question the witnesses. The student shall notify theChief Student Affairs
Officer at least 72 hours prior to the commencement of the hearing that an
attorney will be present at the hearing. An attorney on behalfofthe College and
College district may be present at any hearing as an advisor.

c. The identity of each witness who may testify for the College District (unless the
witness is called to rebut testimonyof the student or the student's witnesses).

d. The student may call witnesses and may examine and cross examine any witness.
The student must disclose the identity of his/her witnesses to the Chair of the
Disciplinary Hearing Committee at least 48 hours prior to the commencement of
the appeal hearing. The student is responsible for getting his/her witnesses to the
hearing.

e. A list of the documents and other tangible evidence that may be offered as
evidence by the College at the appeal hearing. The student may request from the
Chairofthe Disciplinary Hearing Committee copiesofthe documents at least 72
hours prior to the commencement of the hearing. The student must provide a list
of the documents and other tangible evidence the student intends to offer at the
hearing, at least 48 hours prior to the commencement of the hearing. The list
should be submitted to the Comittee Chair.

f. Hearings are not typically recorded by the College, but the College reserves the
discretion to record any hearing. The student will be provided with a copyof any
recording. Ifthe student records the hearing, the student will provide a copy to the
Chairof the Disciplinary Hearing Committee.

2 The consequencesofa failure to appear at the hearing,
h. The decisionof the Disciplinary Hearing Committee is final.
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2. State the allegations of the complaint made against the student. Sufficient detail to 
apprise the student of the allegation(s) and the potential consequences of the sanctions 
imposed to enable the student to prepare a response should be provided. 

3. State the Findings for which the student was found responsible based on the 
preponderance of the evidence, cite the Student Code of Conduct provisions and any 
Board policies violated, and state the sanctions imposed.   

4. Advise the student of the following: 
a. The appeal hearing is a non-public, internal administrative hearing.  
b.  The student may appear in person at the hearing with a parent or legal guardian if 

the student is a minor, or legal counsel in an advisory capacity and not an 
advocate. The student, and not any other person, is required to present his/her case 
and may question the witnesses. The student shall notify the Chief Student Affairs 
Officer at least 72 hours prior to the commencement of the hearing that an 
attorney will be present at the hearing. An attorney on behalf of the College and 
College district may be present at any hearing as an advisor.     

c. The identity of each witness who may testify for the College District (unless the 
witness is called to rebut testimony of the student or the student's witness(es).   

d. The student may call witnesses and may examine and cross examine any witness. 
The student must disclose the identity of his/her witnesses to the Chair of the 
Disciplinary Hearing Committee at least 48 hours prior to the commencement of 
the appeal hearing. The student is responsible for getting his/her witnesses to the 
hearing.   

 e. A list of the documents and other tangible evidence that may be offered as 
evidence by the College at the appeal hearing. The student may request from the 
Chair of the Disciplinary Hearing Committee copies of the documents at least 72 
hours prior to the commencement of the hearing. The student must provide a list 
of the documents and other tangible evidence the student intends to offer at the 
hearing, at least 48 hours prior to the commencement of the hearing.  The list 
should be submitted to the Committee Chair.   

f. Hearings are not typically recorded by the College, but the College reserves the 
discretion to record any hearing. The student will be provided with a copy of any 
recording. If the student records the hearing, the student will provide a copy to the 
Chair of the Disciplinary Hearing Committee. 

g. The consequences of a failure to appear at the hearing.  
h. The decision of the Disciplinary Hearing Committee is final.   
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Failure to Comply with Notice
The Chair of the Disciplinary Hearing Committee and/or the Chief Student Affairs
Officer or designee who is presenting the College's case may, on behalf of the College
District and at their discretion, proceed with the hearing and decision in the student's
absence.

Appeal Hearing Procedure - Appealsof Suspension or Expulsion
The Disciplinary Hearing Committee shall proceed generally as follows during the
hearing:

1. The student is greeted and the name is stated for the record. The members of the
Disciplinary Hearing Committee and other persons present in the room will be
announced.

2. The Committee Chair will briefly state the purpose for the hearing (whether
findings, sanctions or both are being appealed.

3. The Chief Student Affairs Officer or designee presenting the College’s case will
distribute as an exhibit the letter sent to the student to give notice of the findings
and sanctions imposed. The officer will present the College's case, call witnesses,
and question the student and student’s witnesses.

4. The student will present his or her response, offer oral or documentary evidence,
offer any rebuttals or arguments, and question witnesses.

5. The Chief Student Affairs Officer or designee and the student may present
rebuttal evidence and argument.

6. Committee members may question witnesses, including the student.
7. All evidence shall be offered to the Disciplinary Hearing Committee and made

partofthe record.
8. The Disciplinary Hearing Committee shall make its decision strictly upon the

evidence (oral and documentary) presented at the hearing.
9. After the Disciplinary Hearing Committee renders a decision, the Chair, on
behalfofthe Commitee, shall
a. Notify the student in writingof the committee’ decision as to the findings and

sanctions and that the standard used was a preponderanceof the evidence.
b. Include in the statement its reasons for the finding(s).
c. State the decision is final.
d. Signthe letter.
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Failure to Comply with Notice   
The Chair of the Disciplinary Hearing Committee and/or the Chief Student Affairs 
Officer or designee who is presenting the College’s case may, on behalf of the College 
District and at their discretion, proceed with the hearing and decision in the student's 
absence. 
 
Appeal Hearing Procedure – Appeals of Suspension or Expulsion 
The Disciplinary Hearing Committee shall proceed generally as follows during the 
hearing: 

1. The student is greeted and the name is stated for the record. The members of the 
Disciplinary Hearing Committee and other persons present in the room will be 
announced. . 

2. The Committee Chair will briefly state the purpose for the hearing (whether 
findings, sanctions or both are being appealed. 

3. The Chief Student Affairs Officer or designee presenting the College’s case will 
distribute as an exhibit the letter sent to the student to give notice of the findings 
and sanctions imposed. The officer will present the College's case, call witnesses, 
and question the student and student’s witnesses.  

4. The student will present his or her response, offer oral or documentary evidence, 
offer any rebuttals or arguments, and question witnesses. 

5. The Chief Student Affairs Officer or designee and the student may present 
rebuttal evidence and argument. 

6. Committee members may question witnesses, including the student. 
7. All evidence shall be offered to the Disciplinary Hearing Committee and made 

part of the record. 
8. The Disciplinary Hearing Committee shall make its decision strictly upon the 

evidence (oral and documentary) presented at the hearing. 
9. After the Disciplinary Hearing Committee  renders a decision,  the Chair, on 

behalf of the Committee, shall: 
a.   Notify the student in writing of the committee’s decision as to the findings and 

sanctions and that the standard used was a preponderance of the evidence.  
b.   Include in the statement its reasons for the finding(s). 
c. State the decision is final. 
d.   Sign the letter.  
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10. The Disciplinary Hearing Committee Chair informs the Chief Student Affairs
Officer or designee, and President of the decision and disposition.

Decision on Appeal of Findings and Sanctionsof Suspension and Expulsion

In rendering a decision, the Disciplinary Hearing Committee may affirm the decision of
the Chief Student Affairs Officer or designee as to findings and/or sanctions; amend or
modify the decision; reverse the decision and dismiss the charge(s); hold the decision in
abeyance and send the matter back for further investigation by the Chief Student Affairs
Officer or designee; or recommend new sanction(s) based on significant new evidence
presented at the appeal hearing or new violations disclosed at the hearing. The decision
should be rendered as soon as practicable, within five (5) business days of the hearing
(unless further investigation is warranted and in that case, within 10 business days of
completion of further investigation to the satisfaction of the Disciplinary Hearing
Comittee). The decisionofthe Disciplinary Hearing Committee is final.

Appeal Hearing Record — AppealsofSuspension or Expulsion

‘The Disciplinary Hearing Committee’s record shall include:
1. Copies of the report or complaint that gave rise to the investigation of alleged

violations of the Student Code of Conduct, the letter notifying the student of the
findingsof the investigation and sanctions imposed, and the letter notice of hearing;

2. All documentation and evidence considered or reviewed by the Committee, such as
the students request for an appeal, the acknowledgment of the appeal, the
investigative report, if any, relevant Board Policies, and exhibits offered at the
hearing;

3. The letter notifying the studentof the Committee’ decision and disposition; and
4. A transcript or electronic recordof the hearing, ifany.
The Disciplinary Hearing Committee Chair informs the student, Chief Student Affairs
Officer or designee, and Presidentofthe decision and disposition. The hearing record
shall be kept separate from the students academic record however; the decision and
sanctions imposed may be incorporated as appropriate into the student's academic record.

"Days" means business days unless specified otherwise. The timelines set forth in this
procedure are maximums and, whenever possible, the specified action should be taken
within a shorter periodoftime. Time limits may be extended at the discretion of the
Chief Student Affairs Officer or designee for circumstances such as unavailability of key
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10. The Disciplinary Hearing Committee Chair informs the Chief Student Affairs 
Officer or designee, and President of the decision and disposition.   

 
Decision on Appeal of Findings and Sanctions of Suspension and Expulsion 
 
In rendering a decision, the Disciplinary Hearing Committee may affirm the decision of 
the Chief Student Affairs Officer or designee as to findings and/or sanctions; amend or 
modify the decision; reverse the decision and dismiss the charge(s); hold the decision in 
abeyance and send the matter back for further investigation by the Chief Student Affairs 
Officer or designee; or recommend new sanction(s) based on significant new evidence 
presented at the appeal hearing or new violations disclosed at the hearing. The decision 
should be rendered as soon as practicable, within five (5) business days of the hearing 
(unless further investigation is warranted and in that case, within 10 business days of 
completion of further investigation to the satisfaction of the Disciplinary Hearing 
Committee). The decision of the Disciplinary Hearing Committee is final. 
  
Appeal Hearing Record – Appeals of Suspension or Expulsion 
 
The Disciplinary Hearing Committee’s record shall include: 
1. Copies of the report or complaint that gave rise to the investigation of alleged 

violations of the Student Code of Conduct, the  letter notifying the student of the 
findings of the investigation and sanctions imposed, and the letter notice of hearing; 

2. All documentation and evidence considered or reviewed by the Committee, such as 
the student’s request for an appeal, the acknowledgment of the appeal, the 
investigative report, if any, relevant Board Policies, and exhibits offered at the 
hearing; 

3. The letter notifying the student of the Committee’s decision and disposition; and 
4. A transcript or electronic record of the hearing, if any. 
The Disciplinary Hearing Committee Chair informs the student, Chief Student Affairs 
Officer or designee, and President of the decision and disposition. The hearing record 
shall be kept separate from the student's academic record however; the decision and 
sanctions imposed may be incorporated as appropriate into the student's academic record.  

 
Timelines – All Appeals 
"Days" means business days unless specified otherwise. The timelines set forth in this 
procedure are maximums and, whenever possible, the specified action should be taken 
within a shorter period of time. Time limits may be extended at the discretion of the 
Chief Student Affairs Officer or designee for circumstances such as unavailability of key 
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personnel due to leave, absence or emergency closures, holidays, or semester breaks. The
College shall send a written confirmationof the extension to the student.
The College shall make cvery practicable attempt to administer the
complaintdisciplinary/appeal process timely. Should it fail to do so, however, its
untimeliness shall not consitute a violation of the student's rights, and the College’s
failure to administer the process timely cannot be used against the College to resolve any
ultimate matteroffact,

Evidence—All Appeals

Legal rules of evidence do not apply to hearings or meetings involving the disciplinary
and appeal process. Evidence tending to prove or disprove the allegations will be
considered. Irrelevant, immaterial and unduly repetitious evidence and evidence deemed
not reasonably reliable or authentic shall be excluded.Ifthe student chooses not to testify
or present his/her case, the student may nonetheless be questioned, but the student may
refuse to answer. If the student refuses 10 testify or answer or present his/her case, only
the evidence presented by the College will be considered in rendering a decision. If the
student does testify or present evidence, he/she may be questioned by the Officer
presenting the College’s case or committee members.
Privileged communications between a student and a member of the professional
counseling staff will be recognized. However, if the information disclosed presents an
actual or threatened harm to the health, safety or wellbeing of any person (including the
student), the information may be used for any appropriate purpose, including referral to
the StrategiesofBehavioral Intervention (SOBI) process

Legal Reference ~ TACC Policy Reference Manual
FLB(LEGAL) ~ Student Rights and Responsibilities: Student Conduct
FLBA(LEGAL) - Student Conduct: Student Dress
FLBC(LEGAL) ~ Student Conduct: Prohibited Organizations and Hazing
FLBE(LEGAL) - Student Conduct: Alcohol and Drug Use
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personnel due to leave, absence or emergency closures, holidays, or semester breaks. The 
College shall send a written confirmation of the extension to the student. 
The College shall make every practicable attempt to administer the 
complaint/disciplinary/appeal process timely. Should it fail to do so, however, its 
untimeliness shall not constitute a violation of the student’s rights, and the College’s 
failure to administer the process timely cannot be used against the College to resolve any 
ultimate matter of fact. 
 
Evidence – All Appeals   
 
Legal rules of evidence do not apply to hearings or meetings involving the disciplinary 
and appeal process. Evidence tending to prove or disprove the allegations will be 
considered. Irrelevant, immaterial and unduly repetitious evidence and evidence deemed 
not reasonably reliable or authentic shall be excluded. If the student chooses not to testify 
or present his/her case, the student may nonetheless be questioned, but the student may 
refuse to answer. If the student refuses to testify or answer or present his/her case, only 
the evidence presented by the College will be considered in rendering a decision.  If the 
student does testify or present evidence, he/she may be questioned by the Officer 
presenting the College’s case or committee members.  
Privileged communications between a student and a member of the professional 
counseling staff will be recognized. However, if the information disclosed presents an 
actual or threatened harm to the health, safety or wellbeing of any person (including the 
student), the information may be used for any appropriate purpose, including referral to 
the Strategies of Behavioral Intervention (SOBI) process.   
 
 
 
 
 
 
Legal Reference – TACC Policy Reference Manual 
FLB(LEGAL) – Student Rights and Responsibilities: Student Conduct 
FLBA(LEGAL) – Student Conduct: Student Dress 
FLBC(LEGAL) – Student Conduct: Prohibited Organizations and Hazing 
FLBE(LEGAL) – Student Conduct: Alcohol and Drug Use 
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This procedure applies to ll full-time regular status employees on September27,2022. Procedure
D.9.L.1 was consolidated into this procedure to establish one consistent standard of progressive
discipline or all employees.

Guiding Principles
The Chancellor is authorized to develop and implement procedures for employee progressive
discipline (see D.9.1).

‘The intent of progressive discipline is to communicate the need to modify unacceptable behavior
‘which is inappropriate, unproductive, disruptive or otherwise problematic to the goals of the
College District. The development and communication of this procedure serves the following
purposes:

1. For the ORGANIZATION: To provide employees with the opportunity to improve
performance and conduct, with knowledge that subsequent violations may necessitate more
severe penalties and/or consequences.

2. For MANAGERS/SUPERVISORS (INCLUDING CHAIRS AND DEANS): To create a
framework to administer appropriate, fair and consistent corrective actions to employees.

3. For ALL EMPLOYEES: To set the standardof conduct expected by the College District
and the consequencesofproblematic behaviors.

4. For TOSI (Talent, Organization & Strategic Innovation): To promote communication with
TOSI regarding actions to be taken, so that far decisions and actions can be delivered.

Progressivediscipline is normally applied in several stagesofseverity, culminating in termination,
if necessary. Termination of employment, or elevation of the level of discipline, may be
appropriate upon first offense, based upon the seriousness and impact of the behavior(s) or
action(s) orfor violation ofmultiple lesseroffenses.

Further, the dismissal of an employee can occur without progressive discipline as a result of a
violation listed under Step 4 of this Procedure.

Managers/Supervisors (including chairs and deans) should follow this Procedure as closely as
possible; however, in lightofte fact that we work ina fast-paced environment, failure to perform
technical steps that are not substantive shall not affect the stage or formofdiscipline and shall not,
absent substantial harm to and shown by the employee, form grounds fora grievance.
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This procedure applies to all full-time regular status employees on September 27, 2022. Procedure 
D.9.1.1  was consolidated into this procedure to establish one consistent standard of progressive 
discipline or all employees. 

 
Guiding Principles 
The Chancellor is authorized to develop and implement procedures for employee progressive 
discipline (see D.9.1). 

 
The intent of progressive discipline is to communicate the need to modify unacceptable behavior 
which is inappropriate, unproductive, disruptive or otherwise problematic to the goals of the 
College District. The development and communication of this procedure serves the following 
purposes: 

 
1. For the ORGANIZATION: To provide employees with the opportunity to improve 

performance and conduct, with knowledge that subsequent violations may necessitate more 
severe penalties and/or consequences. 

2. For MANAGERS/SUPERVISORS (INCLUDING CHAIRS AND DEANS): To create a 
framework to administer appropriate, fair and consistent corrective actions to employees. 

3. For ALL EMPLOYEES: To set the standard of conduct expected by the College District 
and the consequences of problematic behaviors. 

4. For TOSI (Talent, Organization & Strategic Innovation): To promote communication with 
TOSI regarding actions to be taken, so that fair decisions and actions can be delivered. 

 
Progressive discipline is normally applied in several stages of severity, culminating in termination, 
if necessary. Termination of employment, or elevation of the level of discipline, may be 
appropriate upon first offense, based upon the seriousness and impact of the behavior(s) or 
action(s) or for violation of multiple lesser offenses. 

 
Further, the dismissal of an employee can occur without progressive discipline as a result of a 
violation listed under Step 4 of this Procedure. 

 
Managers/Supervisors (including chairs and deans) should follow this Procedure as closely as 
possible; however, in light of the fact that we work in a fast-paced environment, failure to perform 
technical steps that are not substantive shall not affect the stage or form of discipline and shall not, 
absent substantial harm to and shown by the employee, form grounds for a grievance. 
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Application
Progressive discipline pursuant to this procedure shall apply to all full-time employees. Except
where otherwise provided in policy or procedure, employees subject to disciplinary action may
appeal an adverse employment action pursuant to Policy D.3.3 and related procedures.

This procedure does not apply to employees who have not successfully completed the 90-day
‘probationary period. Inappropriate behavior by employees classified as either temporary or non-
benefited is addressed under “Procedures for Termination of Non-Benefited Employees.”

Procedure and Provisions
Disciplinary action(s) are arranged in progressive Steps 1-4. Depending on the severity of the
offense, one or more steps may be bypassed to include ultimately employment termination upon
subsequent occurrences of an offense normally classified at a lower step. The following
information is provided as a guide in the useofthis process.

In some cases, it may be appropriate fordiscipline to include corrective action, such as placement
under direct supervision of the chair/dean/higher-level supervisor with a specific plan for
remediation and for a specific period of time. Documentation of corrective actions shall be
included with the other documentation related to the disciplinary measure. Further, in some cases,
it may be appropriate to reduce or eliminate overtime or outside assignments for non-faculty. For
faculty it may be appropriate to reduce or eliminate overload and/or summer teaching assignments
for those on less than twelve-month contracts or to reduce or eliminate perquisitesor privileges of
rank for a stated period.

If reassignment or relocation of an employee is being recommended for reasons related to
discipline, the TOSI department must be consulted prior to any action.

The Chancellor in consultation with TOSI, reserves the ability to place an employee on
administrative leave pending investigation of the allegations related to this procedure.

Disciplinary Violations
Unacceptable behaviors include, but are not limited to, non-performance, inappropriate conduct,
unacceptable attendance and/or violationofCollege District policy or procedures. The examples
listed under Steps 1-4 herein are not exclusive, and shall not be limited to those listed except as
limited by another applicable procedure.

Ifa situation arises which the listing does not specify, the behavior will be compared with and
aligned with similarly listed violations in consultation with the TOSI Department.
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Application 
Progressive discipline pursuant to this procedure shall apply to all full-time employees. Except 
where otherwise provided in policy or procedure, employees subject to disciplinary action may 
appeal an adverse employment action pursuant to Policy D.3.3 and related procedures. 

 
This procedure does not apply to employees who have not successfully completed the 90-day 
probationary period. Inappropriate behavior by employees classified as either temporary or non- 
benefited is addressed under “Procedures for Termination of Non-Benefited Employees.” 

 
Procedure and Provisions 
Disciplinary action(s) are arranged in progressive Steps 1-4. Depending on the severity of the 
offense, one or more steps may be bypassed to include ultimately employment termination upon 
subsequent occurrences of an offense normally classified at a lower step. The following 
information is provided as a guide in the use of this process. 

 
In some cases, it may be appropriate for discipline to include corrective action, such as placement 
under direct supervision of the chair/dean/higher-level supervisor with a specific plan for 
remediation and for a specific period of time. Documentation of corrective actions shall be 
included with the other documentation related to the disciplinary measure. Further, in some cases, 
it may be appropriate to reduce or eliminate overtime or outside assignments for non-faculty. For 
faculty it may be appropriate to reduce or eliminate overload and/or summer teaching assignments 
for those on less than twelve-month contracts or to reduce or eliminate perquisites or privileges of 
rank for a stated period. 

 
If reassignment or relocation of an employee is being recommended for reasons related to 
discipline, the TOSI department must be consulted prior to any action. 

 
The Chancellor in consultation with TOSI, reserves the ability to place an employee on 
administrative leave pending investigation of the allegations related to this procedure. 

 
Disciplinary Violations 
Unacceptable behaviors include, but are not limited to, non-performance, inappropriate conduct, 
unacceptable attendance and/or violation of College District policy or procedures. The examples 
listed under Steps 1-4 herein are not exclusive, and shall not be limited to those listed except as 
limited by another applicable procedure. 

 
If a situation arises which the listing does not specify, the behavior will be compared with and 
aligned with similarly listed violations in consultation with the TOSI Department. 
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‘The unacceptable behavior(s) identified will normally result in issuanceofthe corresponding Step,
although impact, severity, number of occurrences and intent of the actions will be considered in
determining the appropriate level (step) of discipline. Each offense may be treated as a separate
Step under appropriate circumstances.

Step 1
© Excessive tardiness or absenteeism;
© Abuseofor excessive numberofpersonal telephone calls;
© Uncooperative behavior (including disrespectful attitude towards a supervisor);
© Loitering or loafing during work hours’
© Repeated use of profanity inthe workplace that snot protected by academic fieedom as

defined by D.3.5;
© Failure to follow departmental proceduresordirections;
© Reckless or careless behavior, including but not limited to horseplay;
© Failure to meet performance expectations or deadlines;
© Failure to perform the terms of employment for reasons other than documented illness or injury

(including, for example, failure to attend mandatory departmental/College or District-wide
meetings or failure to hold required office hours or otherwise fal to be reasonably available for
students, if the termsof employment require it;

© Unauthorized operation and/or misuseofCollege District property not constituting an egregious
violation of computer use policy.

© Inadvertent failure to comply withPolicyH3.1.
© Inadvertent failure to comply with any ACD Section H. Civil Rights/Title IX Policy or

Procedure.
Step 2:

© Making false and defamatory statements concerning any employee, student, the
organization, its services or others associated with the college district mission;

© Leaving the assigned College District work site during work hours other than for
College District purposes without appropriate approval;

© Failure to follow specified job instructions;
© Participation in or promotionofgamesofchance or unauthorized lotteries on College

District property, using College District resources or on College District time;
© Neglectofduty or responsibilities, including unauthorized absence, which impairs

performanceofassigned or expected services to the College District;
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The unacceptable behavior(s) identified will normally result in issuance of the corresponding Step, 
although impact, severity, number of occurrences and intent of the actions will be considered in 
determining the appropriate level (step) of discipline. Each offense may be treated as a separate 
Step under appropriate circumstances. 

 
Step 1: 
o Excessive tardiness or absenteeism; 
o Abuse of or excessive number of personal telephone calls; 
o Uncooperative behavior (including disrespectful attitude towards a supervisor); 
o Loitering or loafing during work hours’ 
o Repeated use of profanity in the workplace that is not protected by academic freedom as 

defined by D.3.5; 
o Failure to follow departmental procedures or directions; 
o Reckless or careless behavior, including but not limited to horseplay; 
o Failure to meet performance expectations or deadlines; 
o Failure to perform the terms of employment for reasons other than documented illness or injury 

(including, for example, failure to attend mandatory departmental/College or District-wide 
meetings or failure to hold required office hours or otherwise fail to be reasonably available for 
students, if the terms of employment require it); 

o Unauthorized operation and/or misuse of College District property not constituting an egregious 
violation of computer use policy. 

o Inadvertent failure to comply with Policy H.3.1. 
o Inadvertent failure to comply with any ACD Section H. Civil Rights/Title IX Policy or 

Procedure. 
Step 2: 

o Making false and defamatory statements concerning any employee, student, the 
organization, its services or others associated with the college district mission; 

o Leaving the assigned College District work site during work hours other than for 
College District purposes without appropriate approval; 

o Failure to follow specified job instructions; 
o Participation in or promotion of games of chance or unauthorized lotteries on College 

District property, using College District resources or on College District time; 
o Neglect of duty or responsibilities, including unauthorized absence, which impairs 

performance of assigned or expected services to the College District; 
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o Useof obscene, vile, abusive or degrading language, gestures or image(s) directed at a
person in the workplace that is not protected by academic freedom as defined by D.3.5.
(Note: this does not apply to violations related to sexual harassment under 1.1.2).
. inadvertent failure to comply and ANY reckless failure to comply with Policy

© A second inadvertent failure to comply and ANY reckless failure to comply with any
ACD Section H. Civil Rights/Title IX Policy or Procedure.

Step:
© RemovalofCollege District records or property without appropriate approval;
© Violationofthe College District Codeof Conduct contained in the Ethics Handbook;

ViolationofCollege District policies or procedures unless considered a terminable.
offense;

o Egregious violationof computer use policy:
Intentional or reckless destruction or defacingofCollege District property. grounds, or
buildings or obstructionofCollege District operations;

© Insubordination (such as refusalto obey a supervisor's lawful orders ordirectives or
department directives or requirements;

© For faculty, violationof the ethicsofthe academic profession, including the Texas
‘Community College Teachers Association Faculty CodeofProfessional Ethics
(D410 and D.4.10.1);

© Absence from work without notification (D.5.3.1);
© Refusal to meet with supervisor or other agent of College District management or

leadership: and
© Sleeping while at work or on duty.
© A third inadvertent failure to comply. a second reckless failure to comply and ANY

knowing or deliberate failure to comply withPolicy H.3.1.
© A third inadvertent failure to comply, a second reckless failure to comply and ANY

knowing or deliberate failure to comply with any ACD Section H. CivilRightsTitle
IX Policy or Procedure.

Step 4
College District employees are subject to termination fora frst offenseofthe following list
of violations:
© Two consecutive oceurrencesofabsence from work without notification (D.5.3.1);

Absence from teaching responsibilities for other than medical reasons without prior
written approval of direct supervisor. (Faculty do not accrue vacation days);

© Repeated distribution of printed matter, selling property, soliciting, collecting or
accepting contributions on College District property, using College District resources,
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o Use of obscene, vile, abusive or degrading language, gestures or image(s) directed at a 
person in the workplace that is not protected by academic freedom as defined by D.3.5. 
(Note: this does not apply to violations related to sexual harassment under H.1.2). 

o A second inadvertent failure to comply and ANY reckless failure to comply with Policy 
H.3.1. 

o A second inadvertent failure to comply and ANY reckless failure to comply with any 
ACD Section H. Civil Rights/Title IX Policy or Procedure. 

 

Step 3:  
o Removal of College District records or property without appropriate approval; 
o Violation of the College District Code of Conduct contained in the Ethics Handbook; 
o Violation of College District policies or procedures unless considered a terminable 

offense; 
o Egregious violation of computer use policy; 
o Intentional or reckless destruction or defacing of College District property, grounds, or 

buildings or obstruction of College District operations; 
o Insubordination (such as refusal to obey a supervisor’s lawful orders or directives or 

department directives or requirements; 
o For faculty, violation of the ethics of the academic profession, including the Texas 

Community College Teachers Association Faculty Code of Professional Ethics 
(D.4.10 and D.4.10.1); 

o Absence from work without notification (D.5.3.1); 
o Refusal to meet with supervisor or other agent of College District management or 

leadership; and 
o Sleeping while at work or on duty. 
o A third inadvertent failure to comply, a second reckless failure to comply and ANY 

knowing or deliberate failure to comply with Policy H.3.1. 
o A third inadvertent failure to comply, a second reckless failure to comply and ANY 

knowing or deliberate failure to comply with any ACD Section H. Civil Rights/Title 
IX Policy or Procedure. 

 
Step 4: 

College District employees are subject to termination for a first offense of the following list 
of violations: 
o Two consecutive occurrences of absence from work without -notification (D.5.3.1); 
o Absence from teaching responsibilities for other than medical reasons without prior 

written approval of direct supervisor. (Faculty do not accrue vacation days); 
o Repeated distribution of printed matter, selling property, soliciting, collecting or 

accepting contributions on College District property, using College District resources, 
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or on College District time, without specific written authorization from College or
College District administration;

© Professional incompetence or gross neglectofprofessional responsibilities or duties;
© Violationof the CodeofEthics or specific Board policies and/or procedures for which

termination is a stated consequence; Intentional or reckless abuse of, or damage to,
College District property or to the propertyofother employees;

© Unauthorized release or disclosure of confidential records or information, including
medical records and protected employee information, or violation of the Family
Educational Rights and Privacy Act (FERPA);

© Substantial unauthorized use of College District equipment, time or resources
(employees may make minimal, incidental use of College District resources with
certain limitations: see C.2.7.1, C.1.9, C.1.9.1 and Chancellor's Clarification 07-01 for
limitations and examplesofminimal incidental use);

© Accessingordistributing pomographic, lewd, or sexually graphic materials, including
child pornography, using College District property or resources;

© Intentional or reckless action(s) that prevent other College District officers or
employees from fulfilling their responsibilities or that create a lear and present danger
to membersof the College District community;

© Violationofthe College District workplace violence policy or procedure (D.4.6 and
DAG);

© Threatening harm or injury to persons or property at a College District facility,
including making terroristic threats;

© Willfully, including by omission, providing false or misleading information on
College District employment applications or in connection with the employment
application or hiring process, evenif determined after employment has commenced;

© Forging or falsifying an official College District record or form, including but not
limited to time records;

© Violation of the ethics or requirements of professional licensing or certification
agencies or organizations;

© Misappropriating funds or monies collected inconnection with activities sponsored by
the College District, an Alamo College, ora Registered Student Organization;

© Engaginginconduct incorporating the elements ofan offenseunder Texas Penal Code,
including but not limited to Title 8, Offenses Against Public Administration;

© Conviction (to include probated sentences and deferred adjudication) of any felony
under state or federal law or ofa misdemeanor involving moral turpitude, as defined
by College District policy or Texas statutory or common law. It is the employee's
responsibility to report all convictions to the TOSI department within 3 business days
ofbeing convicted (see D.4.11); and

© Intentional or reckless behavior which is a severe disruption to the image, morale,
production or operations of the College District organization
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or on College District time, without specific written authorization from College or 
College District administration; 

o Professional incompetence or gross neglect of professional responsibilities or duties; 
o Violation of the Code of Ethics or specific Board policies and/or procedures for which 

termination is a stated consequence; Intentional or reckless abuse of, or damage to, 
College District property or to the property of other employees; 

o Unauthorized release or disclosure of confidential records or information, including 
medical records and protected employee information, or violation of the Family 
Educational Rights and Privacy Act (FERPA); 

o Substantial unauthorized use of College District equipment, time or resources 
(employees may make minimal, incidental use of College District resources with 
certain limitations: see C.2.7.1, C.1.9, C.1.9.1 and Chancellor’s Clarification 07-01 for 
limitations and examples of minimal incidental use); 

o Accessing or distributing pornographic, lewd, or sexually graphic materials, including 
child pornography, using College District property or resources; 

o Intentional or reckless action(s) that prevent other College District officers or 
employees from fulfilling their responsibilities or that create a clear and present danger 
to members of the College District community; 

o Violation of the College District workplace violence policy or procedure (D.4.6 and 
D.4.6.1); 

o Threatening harm or injury to persons or property at a College District facility, 
including making terroristic threats; 

o Willfully, including by omission, providing false or misleading information on 
College District employment applications or in connection with the employment 
application or hiring process, even if determined after employment has commenced; 

o Forging or falsifying an official College District record or form, including but not 
limited to time records; 

o Violation of the ethics or requirements of professional licensing or certification 
agencies or organizations; 

o Misappropriating funds or monies collected in connection with activities sponsored by 
the College District, an Alamo College, or a Registered Student Organization; 

o Engaging in conduct incorporating the elements of an offense under Texas Penal Code, 
including but not limited to Title 8, Offenses Against Public Administration; 

o Conviction (to include probated sentences and deferred adjudication) of any felony 
under state or federal law or of a misdemeanor involving moral turpitude, as defined 
by College District policy or Texas statutory or common law. It is the employee’s 
responsibility to report all convictions to the TOSI department within 3 business days 
of being convicted (see D.4.11); and 

o Intentional or reckless behavior which is a severe disruption to the image, morale, 
production or operations of the College District organization. 



D.9.1.2 (Procedure) Progressive Discipline
Responsible Department: Talent, Organization& Strategic Innovation
Based on Board Policy: D.9.1 - Progressive Discipline
Approved: 8-26-11

Last Amended: 9-27-22, 12-19-23

© ANY violation ofthis policy whatsoever occurring aftera Step Three violationof Policy HLA.1.
© ANY violation of this policy whatsoever occurringafter a Step Three violationofany ACD

Section H. Civil Rights/Title IX Policy or Procedure.

While on property owned or controlled by the College District, while attending a College
District-related or sponsored activity on or off College District property, or while working
remotely employees are subject to termination for the following violations:
© Engaging in conduct that constitutes moral turpitude as defined in D4.9
© Assault against another employee, student, or other individual as defined by the Texas

Penal Code, excluding insubstantial non-sexual physical contact;
© Except as provided in D.4.7.1, sale or delivery to another person, or possession of, use

ofor intoxication from illegal or controlled substances or an inhalant as defined by Texas
law without a doctor’s prescription; Except as provided in D.4.7.1, sale, possession,
use or being under the influenceofintoxicants while in the courseofemployment;

© Engaging ina pattemofrefusal or intentional failure to follow a College District
policy or official directive;

© Engaging in behavior that endangers the life, health or safety ofa student,
employee, or another individual;

© Being found responsible for terminable sexual harassmentor egregious
violationof the Civil Rights Policy under 1.1.2 and its procedures;

© Unlawful possessionof a firearm, illegal knife, club, or prohibited weapon as defined
under the Texas Penal Code (lawful campus carry is limited to a licensed peace officer
in the courseofduty and concealed handgun carry by a license holder outside areas
‘where carry is prohibited by College District rules);

© Unlawful display of handgun by a concealed handgun license holder on College
District property;

© Violation of area prohibition against carrying a handgun by a concealed handgun
license holder on College District property;

Progressive Discipline Steps

Step 1-Counseling (Verbal or Written)
This levelofdiscipline is in response to behavior which causes a minor disruption to the image,
morale, production or operations of the organization (sce above “Disciplinary Violations” for
examples). In response, the immediate supervisor (orchairor dean, as appropriate) shall do the
following:

1. Identify the problematic behavior(s):
2. Allow the employee the opportunity to explain the behavior(s), and investigate if

Page Gof 11

D.9.1.2 (Procedure) Progressive Discipline 
Responsible Department: Talent, Organization & Strategic Innovation 
Based on Board Policy: D.9.1 - Progressive Discipline 
Approved: 8-26-11 
Last Amended: 9-27-22, 12-19-23 

Page 6 of 11 

 

 

o ANY violation of this policy whatsoever occurring after a Step Three violation of Policy H.3.1. 
o ANY violation of this policy whatsoever occurring after a Step Three violation of any ACD 

Section H. Civil Rights/Title IX Policy or Procedure. 
 

While on property owned or controlled by the College District, while attending a College 
District-related or sponsored activity on or off College District property, or while working 
remotely employees are subject to termination for the following violations: 
o Engaging in conduct that constitutes moral turpitude as defined in D.4.9 
o Assault against another employee, student, or other individual as defined by the Texas 

Penal Code, excluding insubstantial non-sexual physical contact; 
o Except as provided in D.4.7.1, sale or delivery to another person, or possession of, use 

of or intoxication from illegal or controlled substances or an inhalant as defined by Texas 
law without a doctor’s prescription; Except as provided in D.4.7.1, sale, possession, 
use or being under the influence of intoxicants while in the course of employment; 

o Engaging in a pattern of refusal or intentional failure to follow a College District 
policy or official directive; 

o Engaging in behavior that endangers the life, health or safety of a student, 
employee, or another individual; 

o Being found responsible for terminable sexual harassment or egregious 
violation of the Civil Rights Policy under H.1.2 and its procedures; 

o Unlawful possession of a firearm, illegal knife, club, or prohibited weapon as defined 
under the Texas Penal Code (lawful campus carry is limited to a licensed peace officer 
in the course of duty and concealed handgun carry by a license holder outside areas 
where carry is prohibited by College District rules); 

o Unlawful display of handgun by a concealed handgun license holder on College 
District property; 

o Violation of area prohibition against carrying a handgun by a concealed handgun 
license holder on College District property; 

 
Progressive Discipline Steps 

 
Step 1-Counseling (Verbal or Written) 
This level of discipline is in response to behavior which causes a minor disruption to the image, 
morale, production or operations of the organization (see above “Disciplinary Violations” for 
examples). In response, the immediate supervisor (or chair or dean, as appropriate) shall do the 
following: 

1. Identify the problematic behavior(s); 
2. Allow the employee the opportunity to explain the behavior(s), and investigate if 
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necessary;
3. Meet with the employee and advise the employee of the unsatisfactory job

performance, conduct or behavior;
4. Inform the employee that the behavior(s) has/have violated disciplinary procedure and

must be corrected;
5. Inform the employee that this isa Step 1, “Counseling” step;
6. Advise the employee of the consequences of continued behavior(s), or other

disciplinary violations;
7. Provide the employee with advice, guidance, corrective action requirements (if

applicable) and clarification to assist in avoiding escalationofthe discipline to a more
severe Step, with copy to TOSI;

8. Ask the employeeifthere are any questions; document any questions and answers
given; and

9. Document the conversation and file it with the departmental employee file, with copy
to TOSI

Step 2-Written Reprimand
“This level of discipline is in response to behavior which the employee has not corrected or has
repeated the behavior giving rise to Step 1, or if the employee's behavior otherwise is a moderate
disruption to the image, morale, production or operations of the organization (sec above
“Disciplinary Violations” for examples). In response, the immediate supervisor shall do the
following:
1. Identify the problematic behavior(s);
2. Allow the employee the opportunity to explain the behavior(s) (document statements made),

and investigateif necessary;
3. Seek guidance from the TOSI department prior to taking disciplinary action, so that the action

can be reviewed for consistency, faimess and applicability;
4. Meet with and request that the employee acknowledge a written notice of the unsatisfactory

job performance, conduct or behavior. Ifthe employee refuses to sign, document the refusal
and note any comments made by the employee;

5. Inform the employee that the behavior(s) has/have violated disciplinary procedure and must
be corrected;

6. Inform the employee that this is a Step 2, “Written Reprimand” step:
7. Advise the employee of the consequencesof continued behavior(s), or other disciplinary

violations;
8. Advise the employee that, although an undesired consequence, the College District may

accelerate the discipline process, as appropriate;
9. Ask the employeeif there are any questions, document any questions and answers given;
10. Provide the employee with advice, guidance and clarification to assist in avoiding escalation
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necessary; 
3. Meet with the employee and advise the employee of the unsatisfactory job 

performance, conduct or behavior; 
4. Inform the employee that the behavior(s) has/have violated disciplinary procedure and 

must be corrected; 
5. Inform the employee that this is a Step 1, “Counseling” step; 
6. Advise the employee of the consequences of continued behavior(s), or other 

disciplinary violations; 
7. Provide the employee with advice, guidance, corrective action requirements (if 

applicable) and clarification to assist in avoiding escalation of the discipline to a more 
severe Step, with copy to TOSI; 

8. Ask the employee if there are any questions; document any questions and answers 
given; and 

9. Document the conversation and file it with the departmental employee file, with copy 
to TOSI. 

 
Step 2-Written Reprimand 
This level of discipline is in response to behavior which the employee has not corrected or has 
repeated the behavior giving rise to Step 1, or if the employee’s behavior otherwise is a moderate 
disruption to the image, morale, production or operations of the organization (see above 
“Disciplinary Violations” for examples). In response, the immediate supervisor shall do the 
following: 
1. Identify the problematic behavior(s); 
2. Allow the employee the opportunity to explain the behavior(s) (document statements made), 

and investigate if necessary; 
3. Seek guidance from the TOSI department prior to taking disciplinary action, so that the action 

can be reviewed for consistency, fairness and applicability; 
4. Meet with and request that the employee acknowledge a written notice of the unsatisfactory 

job performance, conduct or behavior. If the employee refuses to sign, document the refusal 
and note any comments made by the employee; 

5. Inform the employee that the behavior(s) has/have violated disciplinary procedure and must 
be corrected; 

6. Inform the employee that this is a Step 2, “Written Reprimand” step; 
7. Advise the employee of the consequences of continued behavior(s), or other disciplinary 

violations; 
8. Advise the employee that, although an undesired consequence, the College District may 

accelerate the discipline process, as appropriate; 
9. Ask the employee if there are any questions, document any questions and answers given; 
10. Provide the employee with advice, guidance and clarification to assist in avoiding escalation 
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"ofthedisciplinetoamoresevereStep,withcopy toTOS,
11. File all documents in the employee’ departmental employment file; and
12. Provide the TOSI department with a copyofthe discipline record (documents described in this

step and any previous discipline administered) for the employee personnel file maintained by
the College District.

Step 3-Final Written Warning
This level of discipline is in response to behavior which the employee has not corrected or has
repeated the behavior giving rise to the previously issued Step, orif the employee’s behavior
otherwise isa serious disruption to the image, morale, productionoroperationsofthe organization
(see above “Disciplinary Violations” for examples). In response, the immediate supervisor shall
do the following:

1. Identify the problematic behavior(s);
2. Consult with the TOSI Department and provide the TOSI department with written

information to support the disciplinary action before disciplinary action is taken;
3. Allow the employee the opportunity to explain the behavior(s) (document statements

made), and investigateif necessary;
4. Meet with and request that the employee acknowledgea written noticeofthe unsatisfactory

job performance, conduct or behavior. If the employee refuses to sign, document the
refusal and note any comments made by the employee;

5. Inform the employee that the behavior(s) has (have) violated disciplinary procedure and
must be corrected;

6. Inform the employee that this is a Step 3, “Final Warning” step;
7. Advise the employeeofthe consequences of continued behavior(s), or other disciplinary

violations;
8. Ask the employeeifthere are any questions, document any questions and answers given;
9. Provide the employee with advice, guidance and clarification to assist in avoiding

escalationof the discipline to a more severe Step, with copy to TOSI;
10. Fileall documentsin theemployee'sdepartmental employment file; and
11. Within two daysofpresenting the Step 3, provide the TOSI department with a copyofthe

discipline record (documents described in this step and any previous discipline
administered) for the employee personnel file maintained by the College District.

Step 4-Termination
“This levelof discipline is in response to (1) behavior giving rise toa previously issued Step which
the employee has not corrected or has repeated, resulting in a Step escalation, or (2) behavior
involving the offenses and violations listed above under “Step 4.” The immediate supervisor who
has identified an apparent terminable violation shall implement the following procedural measures:
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of the discipline to a more severe Step, with copy to TOSI; 
11. File all documents in the employee’s departmental employment file; and 
12. Provide the TOSI department with a copy of the discipline record (documents described in this 

step and any previous discipline administered) for the employee personnel file maintained by 
the College District. 

 
Step 3-Final Written Warning 
This level of discipline is in response to behavior which the employee has not corrected or has 
repeated the behavior giving rise to the previously issued Step, or if the employee’s behavior 
otherwise is a serious disruption to the image, morale, production or operations of the organization 
(see above “Disciplinary Violations” for examples). In response, the immediate supervisor shall 
do the following: 

1. Identify the problematic behavior(s); 
2. Consult with the TOSI Department and provide the TOSI department with written 

information to support the disciplinary action before disciplinary action is taken; 
3. Allow the employee the opportunity to explain the behavior(s) (document statements 

made), and investigate if necessary; 
4. Meet with and request that the employee acknowledge a written notice of the unsatisfactory 

job performance, conduct or behavior. If the employee refuses to sign, document the 
refusal and note any comments made by the employee; 

5. Inform the employee that the behavior(s) has (have) violated disciplinary procedure and 
must be corrected; 

6. Inform the employee that this is a Step 3, “Final Warning” step; 
7. Advise the employee of the consequences of continued behavior(s), or other disciplinary 

violations; 
8. Ask the employee if there are any questions, document any questions and answers given; 
9. Provide the employee with advice, guidance and clarification to assist in avoiding 

escalation of the discipline to a more severe Step, with copy to TOSI; 
10. File all documents in the employee’s departmental employment file; and 
11. Within two days of presenting the Step 3, provide the TOSI department with a copy of the 

discipline record (documents described in this step and any previous discipline 
administered) for the employee personnel file maintained by the College District. 

 
Step 4-Termination 
This level of discipline is in response to (1) behavior giving rise to a previously issued Step which 
the employee has not corrected or has repeated, resulting in a Step escalation, or (2) behavior 
involving the offenses and violations listed above under “Step 4.” The immediate supervisor who 
has identified an apparent terminable violation shall implement the following procedural measures: 
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71.Identifytheproblematicbehavior(s;
2. Consult with the TOSI Department and provide the TOSI department with written

information to support the violation before disciplinary action is taken in compliance with
Procedure D.12.1.1;

3. Investigateif necessary, andif appropriate, allow the employee the opportunity to explain
the behavior(s) (document statements made);

4. Determine whether terminationi justified, and if so, continue with the following measures
S. Meet with and request that the employee acknowledgea written noticeof the unsatisfactory

job performance, conduct or behavior. If the employee refuses to sign, document the
refusal and note any comments made by the employee;

6. Inform the employee that the behavior(s) has/have violated disciplinary procedure,
resulting in the terminationof employment;

7. Inform the employeeof no longer being eligible for rehire with the College District in any
capacity;

8, on ergleyee farses any questions dormer way estos se somes gives
9. File all documents in the employee's departmental employment file;
10. Initiate the applicable termination for-cause procedure described under Policy D.10.2
Separation From Employment.
11. Within two daysofnotice, provide the TOSI department with a copy of the discipline

record (documents described in his step and any previous discipline administered) for the
employee personnel file maintained by the College District

Steps -General Procedure
NOTE: Employees may contact the TOSI department for assistance and guidance at any step in
this procedure.

1. Inthe event that an employee violates separate provision(s)ofths procedure, the employee
is subject to escalation to the next level Step, as appropriate. It is not required that any
subsequent Step pertains to the sameorsimilar offense for which any prior Stepwas issued.
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1. Identify the problematic behavior(s); 
2. Consult with the TOSI Department and provide the TOSI department with written 

information to support the violation before disciplinary action is taken in compliance with 
Procedure D.12.1.1; 

3. Investigate if necessary, and if appropriate, allow the employee the opportunity to explain 
the behavior(s) (document statements made); 

4. Determine whether termination is justified, and if so, continue with the following measures 
5. Meet with and request that the employee acknowledge a written notice of the unsatisfactory 

job performance, conduct or behavior. If the employee refuses to sign, document the 
refusal and note any comments made by the employee; 

6. Inform the employee that the behavior(s) has/have violated disciplinary procedure, 
resulting in the termination of employment; 

7. Inform the employee of no longer being eligible for rehire with the College District in any 
capacity; 

8. Ask the employee if there are any questions, document any questions and answers given; 
9. File all documents in the employee’s departmental employment file; 
10. Initiate the applicable termination for-cause procedure described under Policy D.10.2 
Separation From Employment. 
11. Within two days of notice, provide the TOSI department with a copy of the discipline 

record (documents described in this step and any previous discipline administered) for the 
employee personnel file maintained by the College District. 

Steps -General Procedure 
NOTE: Employees may contact the TOSI department for assistance and guidance at any step in 
this procedure. 

1. In the event that an employee violates separate provision(s) of this procedure, the employee 
is subject to escalation to the next level Step, as appropriate. It is not required that any 
subsequent Step pertains to the same or similar offense for which any prior Step was issued. 
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2. The disciplined employee shall be asked to acknowledge receipt for all notices of
discipline; if the employee refuses to sign the acknowledgement, the document shall be
noted as “Refused to Sign”

3. This procedure does not limit management's ability to coach or otherwise communicate
with any employee without regressing “backwards” in the Steps.

4. Management may question the employee regarding the problematic behavior prior to any
disciplinary action being taken and the employee may provide an explanation. The
employee is not entitled to have a legal or other representative present at any meeting with
management at any time except as provided by the Employee Complaint Procedure at
D.3.3.1, 0r D.10.2.5 ifapplicable. Ifassistance is needed, the TOSI department can assist
to gather related facts.

Steps-EscalationofDiscipline to Next Step
1. The employee will be subject to escalation to the next step during the 12 months following

an issued corrective discipline.
2. After 12 months without escalation to the next Step, the previously issued discipline will

not be used as a basis for escalation to the following Step, except in disciplinary action(s)
related to behavior(s) such as discrimination, sexual harassment, violence and/or safety,
which may continue to be considered for the durationofthe employees cmployment with
the College District.

Steps-Procedurefor Progression to Steps 3 and 4
1. A representative of the TOSI department shall be consulted prior to the discipline being

issued.
2. The TOSI department shall review the disciplinary document prior to being issued to the

employee.
3. Within two days of the discipline being issued, a copy of the discipline record shall be

forward by the immediate supervisor to the TOSI department to be included in the
employee personnel file.

P for Termination of Non-Benefited E

‘The following is the procedure for termination of non-benefited, temporary employees. This
information does not create any property rights to assignments or to employment for any individual
working in a non-benefited, temporary capacity.
1. Identify the problematic behavior(s).
2. Unless the employee's behavior(s) warrants immediate termination, the immediate
supervisorwill notify the employeeof the need to correct the problematic behavior(s).
3. The disciplined employee shall be asked to acknowledge receipt for all notices of
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2. The disciplined employee shall be asked to acknowledge receipt for all notices of 
discipline; if the employee refuses to sign the acknowledgement, the document shall be 
noted as “Refused to Sign.” 

3. This procedure does not limit management’s ability to coach or otherwise communicate 
with any employee without regressing “backwards” in the Steps. 

4. Management may question the employee regarding the problematic behavior prior to any 
disciplinary action being taken and the employee may provide an explanation. The 
employee is not entitled to have a legal or other representative present at any meeting with 
management at any time except as provided by the Employee Complaint Procedure at 
D.3.3.1, or D.10.2.5 if applicable. If assistance is needed, the TOSI department can assist 
to gather related facts. 

 
Steps-Escalation of Discipline to Next Step 

1. The employee will be subject to escalation to the next step during the 12 months following 
an issued corrective discipline. 

2. After 12 months without escalation to the next Step, the previously issued discipline will 
not be used as a basis for escalation to the following Step, except in disciplinary action(s) 
related to behavior(s) such as discrimination, sexual harassment, violence and/or safety, 
which may continue to be considered for the duration of the employee’s employment with 
the College District. 

 
Steps-Procedure for Progression to Steps 3 and 4 

1. A representative of the TOSI department shall be consulted prior to the discipline being 
issued. 

2. The TOSI department shall review the disciplinary document prior to being issued to the 
employee. 

3. Within two days of the discipline being issued, a copy of the discipline record shall be 
forward by the immediate supervisor to the TOSI department to be included in the 
employee personnel file. 

 
Procedures for Termination of Non-Benefited Employees 
The following is the procedure for termination of non-benefited, temporary employees. This 
information does not create any property rights to assignments or to employment for any individual 
working in a non-benefited, temporary capacity. 
1. Identify the problematic behavior(s). 
2. Unless the employee’s behavior(s) warrants immediate termination, the immediate 
supervisor will notify the employee of the need to correct the problematic behavior(s). 
3. The disciplined employee shall be asked to acknowledge receipt for all notices of 
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discipline; if the employee refuses to sign the acknowledgement, the document shall be noted as
“Refused to Sign.”
4. Upon re-occurrence of the problematic behavior(s), or upon any other disciplinary
violations), the job assignment may be terminated.
5. Arepresentative from the Talent, Organization & Strategic Innovation department shall be:
‘consulted prior to the termination of the assignment.
6. A representative from the Talent, Organization & Strategic Innovation department may
also be present at the termination meeting.
Within two days of the termination, a copy of the discipline record shall be forwarded by the
immediate supervisor to the TOSI department to be included in the employee personnel file.

For further information and guidance on progressive discipline contact the TOSI department.
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discipline; if the employee refuses to sign the acknowledgement, the document shall be noted as 
“Refused to Sign.” 
4. Upon re-occurrence of the problematic behavior(s), or upon any other disciplinary 
violation(s), the job assignment may be terminated. 
5. A representative from the Talent, Organization & Strategic Innovation department shall be 
consulted prior to the termination of the assignment. 
6. A representative from the Talent, Organization & Strategic Innovation department may 
also be present at the termination meeting. 
Within two days of the termination, a copy of the discipline record shall be forwarded by the 
immediate supervisor to the TOSI department to be included in the employee personnel file. 

 
 

For further information and guidance on progressive discipline contact the TOSI department. 
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Prohibited No person or organization shall distribute or display on College Dis-
Expression trict property any writing or visual image or engage in any public per-

Obscenity formance that is obscene. Awriting, image, or performance shall be
considered obscene as defined by Texas Penal Code, Section 21.08
or successor provisions and is within the constitutional definition of
obscenity as set forth in decisions of the United States Supreme
Court.

Defamation No person or organization shall make, distribute, or display on Col-
lege District property any statement that unlawfully defames any
other person.
A statement unlawfully defames another person if it is false, if the
false portion of the statement injures the reputation of the other per-
son, andif the speaker has the constitutionally required state of mind
as set forth in decisions of the United States Supreme Court,

Incitement to No person or organization shall make, distribute,ordisplay on cam-
Imminent Violations pus any statements directed to inciting or producing imminent viola-
of Law tions of law under circumstances such that the statements are likely

to actually and imminently incite or produce violations of aw.

Antisemitism “Antisemitism” means a certain perception of Jews that may be ex-
pressed as hatred toward Jews. The ter includes rhetorical and
physical acts of antisemitism directed toward Jewish or non-Jewish
individuals or their propertyor toward Jewish community institutions
and religious facile.

Solicitation No person or organization shall make, distribute, or display on Col-
lege District property any statement that offers or advertises any
product or service for sale or lease that includes commercial identi-
fiers such as for-profit logos, trademarks, and service marks or that
requests any gift or contribution, except as authorized by the College
Districts policies and administrative regulations.
Words or symbols on personal apparel or on decals or bumper stick-
ers affixed to a vehicle by an owner of that vehicle shall not be con-
sidered solicitation within this definition. Unadomed acknowledg-
‘ments or thanks to donors shall not be considered solicitation within
this definition as well.
Arecognized student or faculty/staff organization shall be eligiie to
advertise or sell merchandise, publications, food, or non-alcoholic
beverages, or to request contributions for the benefit of the organi-
zation, for the benefit of another recognized student or faculty/staft
organization, or for the benefit of an organization that is tax-exempt
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No person or organization shall distribute or display on College Dis-
trict property any writing or visual image or engage in any public per-
formance that is obscene. A writing, image, or performance shall be 
considered obscene as defined by Texas Penal Code, Section 21.08 
or successor provisions and is within the constitutional definition of 
obscenity as set forth in decisions of the United States Supreme 
Court. 

No person or organization shall make, distribute, or display on Col-
lege District property any statement that unlawfully defames any 
other person. 

A statement unlawfully defames another person if it is false, if the 
false portion of the statement injures the reputation of the other per-
son, and if the speaker has the constitutionally required state of mind 
as set forth in decisions of the United States Supreme Court. 

No person or organization shall make, distribute, or display on cam-
pus any statements directed to inciting or producing imminent viola-
tions of law under circumstances such that the statements are likely 
to actually and imminently incite or produce violations of law. 

 
“Antisemitism” means a certain perception of Jews that may be ex-
pressed as hatred toward Jews. The term includes rhetorical and 
physical acts of antisemitism directed toward Jewish or non-Jewish 
individuals or their property or toward Jewish community institutions 
and religious facilities.   

 

No person or organization shall make, distribute, or display on Col-
lege District property any statement that offers or advertises any 
product or service for sale or lease that includes commercial identi-
fiers such as for-profit logos, trademarks, and service marks or that 
requests any gift or contribution, except as authorized by the College 
District’s policies and administrative regulations. 

Words or symbols on personal apparel or on decals or bumper stick-
ers affixed to a vehicle by an owner of that vehicle shall not be con-
sidered solicitation within this definition. Unadorned acknowledg-
ments or thanks to donors shall not be considered solicitation within 
this definition as well. 

A recognized student or faculty/staff organization shall be eligible to 
advertise or sell merchandise, publications, food, or non-alcoholic 
beverages, or to request contributions for the benefit of the organi-
zation, for the benefit of another recognized student or faculty/staff 
organization, or for the benefit of an organization that is tax-exempt 

Prohibited 
Expression  

Obscenity 

Defamation 
 
 

Incitement to 
Imminent Violations 
of Law 

Antisemitism 

Solicitation 
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under Section 501(c)(3) of the Intemal Revenue Code. No organiza-
tion shall sell items obtained on consignment. No organization shall
request contributions for an off-campus tax-exempt organization for
‘more than 14 days in any fiscal year.
Recognized student organizations or faculty/staff organizations and
‘academic and administrative units shall be eligibleto sell distribute,
or display literature that contains advertising. subject to the limits on
advertising set forth in this policy. Individual students or faculty/staff
members shall be eligible to distribute or display such literature but
shall not sell it.
Anindividual student or faculty/staff member shall be eligible to post
‘advertisements for roommates, subleases, and sales of used goods
that the seller has personally owned and used but only on a bulletin
board designated for that purpose by an academic or administrative
unitin a space that the unit occupies or controls. Any unit that des-
ignates a bulletin board for this purpose may regulate that bulletin
board under the procedures set forth in this policy. [See Signs in
Other Designated Locations, below]
recognized student organization or faculy/staff organization shall
be eligible to sell charitable raffle tickets on behalf of an organization
that is authorized to conduct a charitable raffle under the Texas
Charitable Raffle Enabling Act, Texas Occupations Code, Chapter
2002, or successor provisions.

Violations Failure to comply with this policy and associated procedures shall
result in appropriate administrative action, including but not limited
to, suspension of an employee's or employee organization's use of
College District facilis andor other disciplinary action, up to and
including termination, in accordance with the College District's poli
cies and procedures and the employee handbook.
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under Section 501(c)(3) of the Internal Revenue Code. No organiza-
tion shall sell items obtained on consignment. No organization shall 
request contributions for an off-campus tax-exempt organization for 
more than 14 days in any fiscal year. 

Recognized student organizations or faculty/staff organizations and 
academic and administrative units shall be eligible to sell, distribute, 
or display literature that contains advertising, subject to the limits on 
advertising set forth in this policy. Individual students or faculty/staff 
members shall be eligible to distribute or display such literature but 
shall not sell it. 

An individual student or faculty/staff member shall be eligible to post 
advertisements for roommates, subleases, and sales of used goods 
that the seller has personally owned and used but only on a bulletin 
board designated for that purpose by an academic or administrative 
unit in a space that the unit occupies or controls. Any unit that des-
ignates a bulletin board for this purpose may regulate that bulletin 
board under the procedures set forth in this policy. [See Signs in 
Other Designated Locations, below] 

A recognized student organization or faculty/staff organization shall 
be eligible to sell charitable raffle tickets on behalf of an organization 
that is authorized to conduct a charitable raffle under the Texas 
Charitable Raffle Enabling Act, Texas Occupations Code, Chapter 
2002, or successor provisions. 

Failure to comply with this policy and associated procedures shall 
result in appropriate administrative action, including but not limited 
to, suspension of an employee’s or employee organization’s use of 
College District facilities and/or other disciplinary action, up to and 
including termination, in accordance with the College District’s poli-
cies and procedures and the employee handbook. 
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Prohibited “Antisemitism” means a certain perception of Jews that may be ex-
Expression pressed as hatred toward Jews. The term includes rhetorical and
Antisemitism physical act of antisemitism directed toward Jewish or non-Jewish

individuals or thei property or toward Jewish community nstitu-
tions and religious faciltes.

Amplified Sound Any College District person or organization may use amplified
Genes Rule Sound on campus at designated times and locations, subject to this

policy. Advance permission shall be required.
Location and Tine The College District shall designate the following locations and

times for weekday amplified sound areas:
1. South Campus ~ 8:00 a.m. 10 6:00 p.m, south field across the

street from the flagpoles and bus stop, with sound ampliica-
tion directed south toward I-20.

2. Northeast Campus — 8:00 a.m. to 6:00 p.m. grassy area sur-
founding the outdoor chessboard bounded by sidewalk. This
area s located east of the Communication Ars Building
(NCAB) and south of the library (NLIB).

3. Northwest Campus ~ 8:00 am. to 6:00 p.m, lawn area east
of building NWO1, between the pond and the NWOT entrance,
and north of south parking lot. lawnareanear henorh-park-
ingotbetweenbuilding WHPEand-the-walkwayleading lo
buikdingWSTU.

4. Northwest Alliance — 00 am. to 6:00 p.m. area adjacent to
parking lot on west side of Heritage Parkway near the inter-
Section of Horizon Drive and Heritage Parkway.

5. Southeast Campus- 8:00 am. to 6:00 p.m, grassy area
Southwest of the poolat wing area.

6. TrinityRiver Campus 8:00 a.m. to 6:00 p.m., Clear Fork
Lawn, this i the lawn aren area between the Trinity Build-
ing and the Clear Fork Building leading toward the river.

7. Trinity River East Campus ~ 8:00 am. to 6:00 pm., Com-
merce Street and East Weatherford Street corners of campus.
near the flag poles.

Response to Astudent or student organization that violates a prohibition n this
Violations. policy shal be disciplined, up to an including, expulsion andor dis-

Solution.
Violations Failure to comply with this policy and associated procedures shall

result in appropriate administrative action, including but not limited
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“Antisemitism” means a certain perception of Jews that may be ex-
pressed as hatred toward Jews. The term includes rhetorical and 
physical acts of antisemitism directed toward Jewish or non-Jewish 
individuals or their property or toward Jewish community institu-
tions and religious facilities.   

Any College District person or organization may use amplified 
sound on campus at designated times and locations, subject to this 
policy. Advance permission shall be required. 

The College District shall designate the following locations and 
times for weekday amplified sound areas:  

1. South Campus – 8:00 a.m. to 6:00 p.m., south field across the 
street from the flagpoles and bus stop, with sound amplifica-
tion directed south toward I-20. 

2. Northeast Campus – 8:00 a.m. to 6:00 p.m., grassy area sur-
rounding the outdoor chessboard bounded by sidewalk. This 
area is located east of the Communication Arts Building 
(NCAB) and south of the library (NLIB). 

3. Northwest Campus – 8:00 a.m. to 6:00 p.m., lawn area east 
of building NW01, between the pond and the NW01 entrance, 
and north of south parking lot. lawn area near the north park-
ing lot between building WHPE and the walkway leading to 
building WSTU. 

4. Northwest Alliance – 8:00 a.m. to 6:00 p.m., area adjacent to 
parking lot on west side of Heritage Parkway near the inter-
section of Horizon Drive and Heritage Parkway. 

5. Southeast Campus – 8:00 a.m. to 6:00 p.m., grassy area 
southwest of the pool/art wing area. 

6. Trinity River Campus – 8:00 a.m. to 6:00 p.m., Clear Fork 
Lawn, this is the lawn area in area between the Trinity Build-
ing and the Clear Fork Building leading toward the river. 

7. Trinity River East Campus – 8:00 a.m. to 6:00 p.m., Com-
merce Street and East Weatherford Street corners of campus 
near the flag poles 

A student or student organization that violates a prohibition in this 
policy shall be disciplined, up to an including, expulsion and/or dis-
solution. 

Failure to comply with this policy and associated procedures shall 
result in appropriate administrative action, including but not limited 

Prohibited 
Expression  

Antisemitism 

Amplified Sound 
General Rule 

Location and Time 

Response to 
Violations 

Violations 



Tarrant County College
220502

STUDENT RIGHTS AND RESPONSIBILITIES FLA
STUDENT EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

to, suspension ofa student's or a recognized student organiza-
tion's use of College District facilties andor other disciplinary ac-
tion, up to and including expulsion and/or dissolution, in accord-
ance with the College District's discipline policies and procedures
{see FM and FMA)
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to, suspension of a student’s or a recognized student organiza-
tion’s use of College District facilities and/or other disciplinary ac-
tion, up to and including expulsion and/or dissolution, in accord-
ance with the College District’s discipline policies and procedures 
[see FM and FMA]. 

 



Tarrant County College:
220502

COMMUNITY EXPRESSION AND USE OF COLLEGE FACILITIES GD
(LOCAL)

Prohibited No person or organization shall distribute or display on College Dis-
Expression trict property any writing or visual image or engage in any public per-

Obscenity formance that is obscene. Awriting, image, or performance shall be
considered obscene as defined by Texas Penal Code, Section 21.08
or successor provisions and is within the constitutional definition of
obscenity as set forth in decisions of the United States Supreme
Court.

Defamation No person or organization shall make, distribute, or display on Col-
lege District property any statement that unlawfully defames any
other person.
A statement unlawfully defames another person if it is false, if the
false portion of the statement injures the reputation of the other per-
son, andif the speaker has the constitutionally required state of mind
as set forth in decisions of the United States Supreme Court,

Incitement to No person or organization shall make, distribute,ordisplay on cam-
Imminent Violations pus any statements directed to inciting or producing imminent viola-
of Law tions of law under circumstances such that the statements are likely

to actually and imminently incite or produce violations of aw.

Antisemitism “Antisemitism” means a certain perception of Jews that may be ex-
pressed as hatred toward Jews. The ter includes rhetorical and
physical acts of antisemitism directed toward Jewish or non-Jewish
individuals or their propertyor toward Jewish community institutions
and religious facile.

Solicitation No person or organization shall make, distribute, or display on Col-
lege District property any statement that offers or advertises any
product or service for sale or lease that includes commercial identi-
fiers such as for-profit logos, trademarks, and service marks or that
requests any gift or contribution, except as authorized by the College
Districts policies and administrative regulations.

Tarrant County College  
220502  
  
COMMUNITY EXPRESSION AND USE OF COLLEGE FACILITIES GD 
 (LOCAL) 

 

No person or organization shall distribute or display on College Dis-
trict property any writing or visual image or engage in any public per-
formance that is obscene. A writing, image, or performance shall be 
considered obscene as defined by Texas Penal Code, Section 21.08 
or successor provisions and is within the constitutional definition of 
obscenity as set forth in decisions of the United States Supreme 
Court. 

No person or organization shall make, distribute, or display on Col-
lege District property any statement that unlawfully defames any 
other person. 

A statement unlawfully defames another person if it is false, if the 
false portion of the statement injures the reputation of the other per-
son, and if the speaker has the constitutionally required state of mind 
as set forth in decisions of the United States Supreme Court. 

No person or organization shall make, distribute, or display on cam-
pus any statements directed to inciting or producing imminent viola-
tions of law under circumstances such that the statements are likely 
to actually and imminently incite or produce violations of law. 

 
“Antisemitism” means a certain perception of Jews that may be ex-
pressed as hatred toward Jews. The term includes rhetorical and 
physical acts of antisemitism directed toward Jewish or non-Jewish 
individuals or their property or toward Jewish community institutions 
and religious facilities.   

 

No person or organization shall make, distribute, or display on Col-
lege District property any statement that offers or advertises any 
product or service for sale or lease that includes commercial identi-
fiers such as for-profit logos, trademarks, and service marks or that 
requests any gift or contribution, except as authorized by the College 
District’s policies and administrative regulations. 
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&) TEXAS TECH UNIVERSITY SYSTEM
R{&2J Board of Regents

Via electronic mail:

budgetandpolicyreports@gov.texas.gov.
Michelle. Watts@gov.texas.gov.
Sarah Hicks
Director of Policy and Budget
Office ofthe Governorof Texas
1100 San Jacinto Blvd.
Austin, Texas 78701

June 24,2024

Re: Executive Order No. GA-44

Tam writing to formally certify that the Texas Tech University System (“TTUS”) has taken
the stions directed by Excutive Order No GA retin to addressing sets of antisemitism in
institutionsof higher education, as issued by your office on March 27, 2024.

As a leading institution of higher education, the Texas Tech University System is
committed to fostering an engaging and respectful environment for all students, faculty, and staff.
“To hs end, we have taken he following sep 0 ensure adherence tothe directives outlined i he
cxcemivg arr

I. Policy Review and Updates: We have conducted a thorough review of our existing
policies and procedures to align them with the stipulations of the executive order. This
includes updating our freedom of expression policy and the disciplinary sanctions to
explicitly address and prohibit antisemitic speech and actions, and to include the definition
of antisemitism found in Texas Government Code Section 448.001. Enclosed please find
a copyofTexas Tech University System Regulation 07.04 that has been updated to bring
it into compliance with Executive Order No. GA-44.

2. Notification to Component Institutions: To ensure that the updated policy is enforced,
we have notified cach of our component institutions of the updates to our freedom of
expression policy, the directive to address antisemitic speech and acts on campuses, and
the disciplinary actions for violating the policy.

TTUS is committed to upholding principles of free speech and academic freedom as
fundamental components of its mission. However, the exerciseof free speech must be conducted
in a manner that respects the dignity and rightsofall individuals within our community. TTUS.
and its component institutions are dedicated to maintaining an environment where all members of
ourcommunity can hive fe from disrmination ad hte speech.

1508 Koil Avenue, Sue 302 | ox 201 | bod TX 75009011 | 76087422161 808.742.4345
rage rarz
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Via electronic mail: 
budgetandpolicyreports@gov.texas.gov 
Michelle.Watts@gov.texas.gov  
Sarah Hicks 
Director of Policy and Budget 
Office of the Governor of Texas 
1100 San Jacinto Blvd. 
Austin, Texas 78701 
 
June 24, 2024 
 

Re: Executive Order No. GA-44 
 

I am writing to formally certify that the Texas Tech University System (“TTUS”) has taken 
the actions directed by Executive Order No. GA-44 relating to addressing acts of antisemitism in 
institutions of higher education, as issued by your office on March 27, 2024. 

As a leading institution of higher education, the Texas Tech University System is 
committed to fostering an engaging and respectful environment for all students, faculty, and staff. 
To this end, we have taken the following steps to ensure adherence to the directives outlined in the 
executive order: 

1. Policy Review and Updates: We have conducted a thorough review of our existing 
policies and procedures to align them with the stipulations of the executive order. This 
includes updating our freedom of expression policy and the disciplinary sanctions to 
explicitly address and prohibit antisemitic speech and actions, and to include the definition 
of antisemitism found in Texas Government Code Section 448.001. Enclosed please find 
a copy of Texas Tech University System Regulation 07.04 that has been updated to bring 
it into compliance with Executive Order No. GA-44. 
 

2. Notification to Component Institutions: To ensure that the updated policy is enforced, 
we have notified each of our component institutions of the updates to our freedom of 
expression policy, the directive to address antisemitic speech and acts on campuses, and 
the disciplinary actions for violating the policy.   

TTUS is committed to upholding principles of free speech and academic freedom as 
fundamental components of its mission. However, the exercise of free speech must be conducted 
in a manner that respects the dignity and rights of all individuals within our community. TTUS 
and its component institutions are dedicated to maintaining an environment where all members of 
our community can thrive free from discrimination and hate speech.  



Should you require any further information or clarification, do not hesitate to contact Eric
Bentley, Vice Chancellor and General Counsel for TTUS.

“Thank you for your attentionto this important matter and for your leadership in combating
antisemitism.

Kind regards,

PhosZvi
Mark Griffin, Chairman
Board of Regents, Texas Tech University System

ce: Tedd L. Mitchell, M.D., Chancellor

1508 Knoxvile Avenue, Suite 302| Box 42011 | Lubbock, TX 79409-2011 | T806.742.2161 |F 806.742.4345
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Should you require any further information or clarification, do not hesitate to contact Eric 
Bentley, Vice Chancellor and General Counsel for TTUS. 

Thank you for your attention to this important matter and for your leadership in combating 
antisemitism. 

Kind regards,  

 

Mark Griffin, Chairman 

Board of Regents, Texas Tech University System 

  

cc:   Tedd L. Mitchell, M.D., Chancellor  

 

 



Texas Tech University System
Regulation 07.04

Freedom of Expression
Approved: August 9.2019
Modified: June ___, 2024
Next Scheduled Review: March 2025

1. Purpose

a. The Texas Tech University System (“System”) and its componentuniversities (referred 10
herein collectively as the “University”) recognize freedomofspecch and expression as a
fundamental right and seek to ensure free, robust, and uninhibited debate and deliberations by
students enrolled at the University as wellas other persons. This regulation is intended to
protect the expressive rightsofpersons guaranteed by the constitutionsofthe United States
and the StateofTexas by recognizing freedomof specch and assembly as central to the
missionof the University and ensuring that all persons may assemble peaceably on
University campuses for expressive activities, including o listen to or observe the expressive:
activitesof others. For purposes ofthisregulation, “expressive activities” means any speech
or expressive conduct protected by the First Amendment to the United States Constitution or
by Section 8, Article I, ofthe Texas Constitution, and includes assemblies, protests, speeches,
the distributionof writen material, the carryingofsigns, and the circulationofpeitions

2. Outdoor Common Areas

a. The University’s common outdoor areas (operated and cither owned or leased by the
University) are deemed traditional public forums, and any person is permitted to engage in
expressive activities in those areasofthe University campus.

b. The University reserves the right o implement and enforce reasonable time, place, and
manner restrictions regarding expressive activities including, but not limited to, those set
forth in this regulation. Further, activities that are unlawful or that materially and
substantially disrupt the normal operationsofthe Universityscampus are prohibited.
Expressive activities on Universitygroundsdo not imply endorsement by the University.

3. General Guidelines and Policy Regarding ExpressiveActivites

a. Applicabiliy. This regulation applis to all expressive activitesof any person inthe
University's outdoor common areas. This regulation docs not apply to the activtisofthe
University sel. Individuals may engage in expressive activites without prior reservation,
registration, or approval, provided such activites are conducted pursuant to applicable law as
well as System and University policy

b.. Prohibited Commercial Activites. For purposes ofthis regulation, expressive activities do not
include commercial specch. As such, commercial activities are prohibited on University
‘grounds without a prior written agreement with the University.

07.04 Fesdomof Expression Page ars07.04 Freedom of Expression Page 1 of 4  

Texas Tech University System 
Regulation 07.04 

 
 

Freedom of Expression 
Approved: August 9, 2019 
Modified:  June ____, 2024 
Next Scheduled Review: March 2025 

1. Purpose 

a. The Texas Tech University System (“System”) and its component universities (referred to 
herein collectively as the “University”) recognize freedom of speech and expression as a 
fundamental right and seek to ensure free, robust, and uninhibited debate and deliberations by 
students enrolled at the University as well as other persons. This regulation is intended to 
protect the expressive rights of persons guaranteed by the constitutions of the United States 
and the State of Texas by recognizing freedom of speech and assembly as central to the 
mission of the University and ensuring that all persons may assemble peaceably on 
University campuses for expressive activities, including to listen to or observe the expressive 
activities of others. For purposes of this regulation, “expressive activities” means any speech 
or expressive conduct protected by the First Amendment to the United States Constitution or 
by Section 8, Article I, of the Texas Constitution, and includes assemblies, protests, speeches, 
the distribution of written material, the carrying of signs, and the circulation of petitions. 

2. Outdoor Common Areas 

a. The University’s common outdoor areas (operated and either owned or leased by the 
University) are deemed traditional public forums, and any person is permitted to engage in 
expressive activities in those areas of the University campus. 

b. The University reserves the right to implement and enforce reasonable time, place, and 
manner restrictions regarding expressive activities including, but not limited to, those set 
forth in this regulation. Further, activities that are unlawful or that materially and 
substantially disrupt the normal operations of the University’s campus are prohibited. 
Expressive activities on University grounds do not imply endorsement by the University. 

3. General Guidelines and Policy Regarding Expressive Activities 

a. Applicability. This regulation applies to all expressive activities of any person in the 
University’s outdoor common areas. This regulation does not apply to the activities of the 
University itself. Individuals may engage in expressive activities without prior reservation, 
registration, or approval, provided such activities are conducted pursuant to applicable law as 
well as System and University policy. 

b. Prohibited Commercial Activities. For purposes of this regulation, expressive activities do not 
include commercial speech. As such, commercial activities are prohibited on University 
grounds without a prior written agreement with the University. 



<. Other Prohibited Activities. Groups or individuals engaging in materially and substantially
disruptive activities, or those fling to comply with applicable laws or System or University
policy, may face immediate removal from University premises and/or other appropriate
actions by University officals, including University police

4. ResersationofOutdoor Common Areas. Each University may adopt operating policies and
procedures regarding the reservationofoutdoor common arcas by individualsor groups for
the purposeofengaging in expressive activities. Such operating policies and procedures
must be sent tothe OfficofGeneral Counsel for review. IF any area ofthe University's
outdoor common areas has been reserved, th reserving individual or group shall be given
pririy for useof such area

e. Antisemitic Speech and Acts. The University is committed to upholding principlesoffree
Speech and academic freedom as fundamental components of its mission. However, the
‘exercise of free speech must be conducted in a manner that respects the dignity and rights
ofall individuals within our community. By ditetiveof the Governor's Executive Order
GA 44, the University prohibits antisemitism and adopts the following definition of
antisemitism adopted by the Stateof Texas in Section 445.001 ofthe Texas Government
Code: “Antisemitism” means a certain percepion of Jews that may be expressed as hatred
toward Jews. The term includes rhetorical and physical act ofantisemitism directed
toward Jewish or non-Jewish individuals o therpropertyo toward Jewish community
institutions anreligiousfacilites. Examplesof antisemitism are included with he.

adopted on May 26, 2016,
£. Damage Caused byExpressive Activities. Groups or individualsar responsible for any

damage and har to persons and propery that rie from expressive activites.
4. Reasonable Time, Place, and Manner Restrictions

a. Reasonable Time, Place, andMannerRestrictions. The following reasonable time, place, and
manner restrictions are applicable to expressive activites in University outdoor common

i. Activities that are unlawfulo that materially and substantially disrupt the normal
operations ofthe University ae prohibited.

ii. Activities that materially and substantially preventotherindividualso groups from
camying out an expressive activity are prohibited

iil. Activites that substantially interfere with vehicular or pedestrian traffic including the
ingress or egressof University facilities are prohibited.

iv. Activities tha substantially interfere with fire protection, aw enforcement, or
‘emergency or medical services are prohibited.

V. Activities that threaten or endanger the health or safetyofany person on University
‘grounds are prohibited.

Vi. Activities that result in damage or destructionof University property ae prohibited.
Nothing may be affixed to o writen on University property or grounds.

Vil. Activities that inherently lose First Amendment protection (c.g. defamatory
07.08 Frodo of Expresion Page 20407.04 Freedom of Expression Page 2 of 4  

c. Other Prohibited Activities. Groups or individuals engaging in materially and substantially 
disruptive activities, or those failing to comply with applicable laws or System or University 
policy, may face immediate removal from University premises and/or other appropriate 
actions by University officials, including University police. 

d. Reservation of Outdoor Common Areas. Each University may adopt operating policies and 
procedures regarding the reservation of outdoor common areas by individuals or groups for 
the purpose of engaging in expressive activities. Such operating policies and procedures 
must be sent to the Office of General Counsel for review. If any area of the University’s 
outdoor common areas has been reserved, the reserving individual or group shall be given 
priority for use of such area. 

e. Antisemitic Speech and Acts. The University is committed to upholding principles of free 
speech and academic freedom as fundamental components of its mission. However, the 
exercise of free speech must be conducted in a manner that respects the dignity and rights 
of all individuals within our community. By directive of the Governor’s Executive Order 
GA 44 , the University prohibits antisemitism and adopts the following definition of 
antisemitism adopted by the State of Texas in Section 448.001 of the Texas Government 
Code: “Antisemitism” means a certain perception of Jews that may be expressed as hatred 
toward Jews. The term includes rhetorical and physical acts of antisemitism directed 
toward Jewish or non-Jewish individuals or their property or toward Jewish community 
institutions and religious facilities. Examples of antisemitism are included with the 
International Holocaust Remembrance Alliance's “Working Definition of Antisemitism” 
adopted on May 26, 2016. 

f. Damage Caused by Expressive Activities. Groups or individuals are responsible for any 
damage and harm to persons and property that arise from expressive activities. 

4. Reasonable Time, Place, and Manner Restrictions 

a. Reasonable Time, Place, and Manner Restrictions. The following reasonable time, place, and 
manner restrictions are applicable to expressive activities in University outdoor common 
areas: 

i. Activities that are unlawful or that materially and substantially disrupt the normal 
operations of the University are prohibited. 

ii. Activities that materially and substantially prevent other individuals or groups from 
carrying out an expressive activity are prohibited. 

iii. Activities that substantially interfere with vehicular or pedestrian traffic including the 
ingress or egress of University facilities are prohibited. 

iv. Activities that substantially interfere with fire protection, law enforcement, or 
emergency or medical services are prohibited. 

v. Activities that threaten or endanger the health or safety of any person on University 
grounds are prohibited. 

vi. Activities that result in damage or destruction of University property are prohibited. 
Nothing may be affixed to or written on University property or grounds. 

vii. Activities that inherently lose First Amendment protection (e.g., defamatory 



statements, rue threats fighting words, obscenity as defined by law) are prohibited.

vii. Expressive signage, posters, displays, or structures (herein “displays” mustbe hand-
held, no larger than 3 fet in height by 3 feet in width. Displays, literature, and other
items may not be left unattended.

ix. Amplified sound shall not exceed 80 decibel levels nar University buildings, as
measured at the outdoor edgeofsuch buildings closest o the amplified sound. Any
amplification device must be hand-held.

x. No open flames are permitted on the University campus without the express writen
permission of the University.

Xi. Any activities that are subject to licensing, code, or ordinance requirements/permits
must have the proper fienses/permits and satisfy such codes and ordinances (cz.
serving food and beverages).

b. Additonal Restrictions. The above lst of reasonable time, lace, and manner restrictions is
not intended to be all-inclusive. The University reserves the right, as necessary, to impose:
additonal reasonable time, place, and manner restrictions as circumstances ris.

<.. Restrictions Are Viewpoint-Neutral. The University's decisions will not be based on politica,
religious, philosophical, ideological, or academic viewpoints.

Relocation, Limitation, andProhibition. The University reserves the right to relocate, limit,
or prohibit individuals or groups engaged in expressive activities in University outdoor
‘common areas based on reasonable time, place, and manner restrictions.

5. Speaker Fees and Approvals

a. University faculy, staff, and student organizations have the right to invite speakers to
University forums to speak. When reviewing speakers, the University will not consider any
anticipated controversy related tothe event. The University will consider contentneutral and
viewpoint neutral criteria including, but no limitedto the following when reviewing
speakers

i. Proposed venue and the sizeof the expected crowd;

ii. Anticipated needs forsecurity:

fii. Any other necessary accommodations the University deems necessary for the
speaker; and

iv. Relevant historyofcompliance or noncompliance with University policies by the
speaker or the requestor

6. DisciplinarySanctions
a. Students, student organizations, faculty, or staffwho unduly inerfere with the expressive.

activites of others on campus or who have been found to violate System or University
policies and procedures, or other applicable laws, rules, and regulations, to include the
requirements set forth in System Regulation 07.04, willbesubject to the disciplinary
policies and procedures, to include possible expulsion or termination, as applicable,
outlined in the applicable University StudentCodeofConduct, Student Handbook,

0704 Freedom of Expression Page ofa07.04 Freedom of Expression Page 3 of 4  

statements, true threats/fighting words, obscenity [as defined by law]) are prohibited. 

viii. Expressive signage, posters, displays, or structures (herein “displays”) must be hand- 
held, no larger than 3 feet in height by 3 feet in width. Displays, literature, and other 
items may not be left unattended. 

ix. Amplified sound shall not exceed 80 decibel levels near University buildings, as 
measured at the outdoor edge of such buildings closest to the amplified sound. Any 
amplification device must be hand-held. 

x. No open flames are permitted on the University campus without the express written 
permission of the University. 

xi. Any activities that are subject to licensing, code, or ordinance requirements/permits 
must have the proper licenses/permits and satisfy such codes and ordinances (e.g., 
serving food and beverages). 

b. Additional Restrictions. The above list of reasonable time, place, and manner restrictions is 
not intended to be all-inclusive. The University reserves the right, as necessary, to impose 
additional reasonable time, place, and manner restrictions as circumstances arise. 

c. Restrictions Are Viewpoint-Neutral. The University’s decisions will not be based on political, 
religious, philosophical, ideological, or academic viewpoints. 

d. Relocation, Limitation, and Prohibition. The University reserves the right to relocate, limit, 
or prohibit individuals or groups engaged in expressive activities in University outdoor 
common areas based on reasonable time, place, and manner restrictions. 

5. Speaker Fees and Approvals 

a. University faculty, staff, and student organizations have the right to invite speakers to 
University forums to speak. When reviewing speakers, the University will not consider any 
anticipated controversy related to the event. The University will consider content-neutral and 
viewpoint neutral criteria including, but not limited to, the following when reviewing 
speakers: 

i. Proposed venue and the size of the expected crowd; 

ii. Anticipated needs for security; 

iii. Any other necessary accommodations the University deems necessary for the 
speaker; and 

iv. Relevant history of compliance or noncompliance with University policies by the 
speaker or the requestor. 

6. Disciplinary Sanctions 

a. Students, student organizations, faculty, or staff who unduly interfere with the expressive 
activities of others on campus or who have been found to violate System or University 
policies and procedures, or other applicable laws, rules, and regulations, to include  the 
requirements set forth in  System Regulation 07.04,   will be subject to the disciplinary 
policies and procedures, to include possible  expulsion or termination, as applicable, 
outlined in the applicable University Student Code of Conduct, Student Handbook, 



University Catalog, or University operating policies and procedures.
b. Violationofthis regulation may also constitutea breachof applicable criminal law. In such

circumstances, the Penal Code and CodeofCriminal Procedure will apply:
7. Grievances

a. Members ofthe University community may file a grievance regarding an alleged violation of
his regulation in the manner provided in the applicable University Student CodeofConduct,
Student Handbook, University Catalog, Faculty Handbook, oremployeepersonnel manual.

‘Contact Office: System Officeof General Counsel
8067422155
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University Catalog, or University operating policies and procedures. 

b. Violation of this regulation may also constitute a breach of applicable criminal law. In such 
circumstances, the Penal Code and Code of Criminal Procedure will apply. 

7. Grievances 

a. Members of the University community may file a grievance regarding an alleged violation of 
this regulation in the manner provided in the applicable University Student Code of Conduct, 
Student Handbook, University Catalog, Faculty Handbook, or employee/personnel manual. 

 

 
Contact Office: System Office of General Counsel 

806-742-2155 
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June 24, 2024

‘The Honorable Greg Abbott
Governor
P.0. Box 12428
Austin, Texas 78711-2428

Dear Governor Abbott:

In response to the directives contained within Executive Order GA-44, I offer the following report
related to actions taken by The Universityof Texas System (“UT System") and our 14 institutions.
Rati " » —

‘The UT System Officeof General Counsel directed each of the institutions to review and update
institutional policies to comply with GA-44. At each institution, violations of student conduct are
handled through a documented internal process. While each institution's process may vary, they all
include discipline based on the severity of the allegations, including expulsion from the institution.

As stated above, allegations of violations of student codes of conduct are enforced via a documented
internal process. This includes possible loss of recognized status for registered student groups.

Include the definitionof antisemitism, adoptedbythe StateofTexas in Section 448.001ofthe

Each UT System institution's policy contains the definitionof antisemitism as codified in the Texas
Government Code, Section 448.001

The reportshall include documentation verifving revisions made to free speech policies and

Containedasan attachment to this letter, you will find copiesof each of our institutional policies
related to free speech. These policies have been reviewed by UT System Office of General Counsel,
who has advised that all institutions are in compliance with GA-44.

THENVERSITYOF TEXASAARCNGTON THE UNERSIYOF TEARS ATAUST THE UNVGRSITYOFTEXAS ATOALLA THE UNVERSITYOFTEXAS ATLPASO

THEUNIVERSITYOF TEXASMEDICALBRANCHAT GALVESTON THE UNIVERSITYOF TEXAS HEALTH SCENGECENTER AT HOUSTON

   
 
 
 
 

 
 
 

 
 
 
 
 
 

THE UNIVERSITY OF TEXAS AT ARLINGTON . THE UNIVERSITY OF TEXAS AT AUSTIN . THE UNIVERSITY OF TEXAS AT DALLAS . THE UNIVERSITY OF TEXAS AT EL PASO 

THE UNIVERSITY OF TEXAS PERMIAN BASIN . THE UNIVERSITY OF TEXAS RIO GRANDE VALLEY . THE UNIVERSITY OF TEXAS AT SAN ANTONIO 

STEPHEN F. AUSTIN STATE UNIVERSITY . THE UNIVERSITY OF TEXAS AT TYLER . THE UNIVERSITY OF TEXAS SOUTHWESTERN MEDICAL CENTER 

THE UNIVERSITY OF TEXAS MEDICAL BRANCH AT GALVESTON . THE UNIVERSITY OF TEXAS HEALTH SCIENCE CENTER AT HOUSTON 

THE UNIVERSITY OF TEXAS HEALTH SCIENCE CENTER AT SAN ANTONIO . THE UNIVERSITY OF TEXAS MD ANDERSON CANCER CENTER 

 

 

OFFICE OF THE BOARD OF REGENTS 
210 WEST SEVENTH STREET 
AUSTIN, TX 78701 
512.499-4200 
UTSYSTEM.EDU 
 

June 24, 2024 

The Honorable Greg Abbott 
Governor 
P.O. Box 12428 
Austin, Texas  78711-2428 
 
Dear Governor Abbott: 

In response to the directives contained within Executive Order GA-44, I offer the following report 
related to actions taken by The University of Texas System (“UT System”) and our 14 institutions. 
 
Review and update free speech policies to address the sharp rise in antisemitic speech and acts 
on university campuses and establish appropriate punishments, including expulsion from the 
institution. 
 
The UT System Office of General Counsel directed each of the institutions to review and update 
institutional policies to comply with GA-44.  At each institution, violations of student conduct are 
handled through a documented internal process.  While each institution’s process may vary, they all 
include discipline based on the severity of the allegations, including expulsion from the institution. 
 
Ensure that these policies are being enforced on campuses and that groups such as the 
Palestine Solidarity Committee and Students for Justice in Palestine are disciplined for 
violating these policies. 
 
As stated above, allegations of violations of student codes of conduct are enforced via a documented 
internal process.  This includes possible loss of recognized status for registered student groups. 
 
Include the definition of antisemitism, adopted by the State of Texas in Section 448.001 of the 
Texas Government Code, in university free speech policies to guide university personnel and 
students on what constitutes antisemitic speech. 

  
Each UT System institution’s policy contains the definition of antisemitism as codified in the Texas 
Government Code, Section 448.001. 
 
The report shall include documentation verifying revisions made to free speech policies and 
evidence that those polices are being enforced. 
 
Contained as an attachment to this letter, you will find copies of each of our institutional policies 
related to free speech.  These policies have been reviewed by UT System Office of General Counsel, 
who has advised that all institutions are in compliance with GA-44. 
 



] Governor Greg Abbott

June 24, 2024

Please do not hesitate to reach out with any questions related to this report.

Sincerely,

He fbx
Kevin P. Eltife

Chairman

UT System Board of Regents

Attachment
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STUDENT RIGHTS AND RESPONSIBILITIES FLA
STUDENT EXPRESSION AND USE OF COLLEGE FACILITIES (Local)

Note: For expression and use of College District facies and
grounds by employees and employee organizations, see
DGC. For expression and use of College District facilfies
and grounds by the community, including by nonstudents
and organizations that are not recognized student organ-
izations, see GD.

Distribution of Witten or printed materials, handbills, photographs, pictures, fims,
Literature. tapes, or other visual or auditory materials not sponsored by the

College District shall not be sold, circulated, distributed, or posted
on any College District premises by any College District student or
recognized student organization, except in accordance with this
policy.
‘The College District shall not be responsible for, nor shall the Col-
lege District endorse, the contents of any materials distributed by
students or registered student organizations that is not sponsored
by the College District.
Materials distributed under the supervision of instructional person-
nel as a parto instruction or other authorized ciassroom activities
shall not be governed by this policy.

Limitations on Materials shall not be distributed by students or recognized student
Content organizations on College District property i:

4. The materials are obscene, where the materials fall within the
definition of obscene as defined in Section 43.21 of the Texas
Penal Code or successor provisions, and is within the consti-
tutional definition of obscenity as set forth in the decisions of
the United States Supreme Court.

2. The materials contain defamatory statements about public fig-
ures or others.

3. The materials advocate imminent lawlessordisruptive action
and are likelyto incite or produce such action.

4. The materials are considered prohibited harassment. [See
DIAA, DIAB, FFDA, and FFDB]

5. The materials constitute nonpermissible solicitation. [See Fi]
6. The materials infringe upon intellectual property rights of the

College District. [See CT]
Time, Place, and Distributionofthe materials shall be conducted in a manner that:
Manner RestrictionsFRESUCHONS 1. 1s not disruptive; [See FLB]
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Note: For expression and use of College District facilities and 

grounds by employees and employee organizations, see 

DGC. For expression and use of College District facilities 

and grounds by the community, including by nonstudents 

and organizations that are not recognized student organ-

izations, see GD. 

Written or printed materials, handbills, photographs, pictures, films, 

tapes, or other visual or auditory materials not sponsored by the 

College District shall not be sold, circulated, distributed, or posted 

on any College District premises by any College District student or 

recognized student organization, except in accordance with this 

policy. 

The College District shall not be responsible for, nor shall the Col-

lege District endorse, the contents of any materials distributed by 

students or registered student organizations that is not sponsored 

by the College District. 

Materials distributed under the supervision of instructional person-

nel as a part of instruction or other authorized classroom activities 

shall not be governed by this policy.  

Materials shall not be distributed by students or recognized student 

organizations on College District property if: 

1. The materials are obscene, where the materials fall within the 

definition of obscene as defined in Section 43.21 of the Texas 

Penal Code or successor provisions, and is within the consti-

tutional definition of obscenity as set forth in the decisions of 

the United States Supreme Court. 

2. The materials contain defamatory statements about public fig-

ures or others. 

3. The materials advocate imminent lawless or disruptive action 

and are likely to incite or produce such action. 

4. The materials are considered prohibited harassment. [See 

DIAA, DIAB, FFDA, and FFDB] 

5. The materials constitute nonpermissible solicitation. [See FI] 

6. The materials infringe upon intellectual property rights of the 

College District. [See CT] 

Distribution of the materials shall be conducted in a manner that:  

1. Is not disruptive; [See FLB] 

Distribution of 
Literature 

Limitations on 
Content 

Time, Place, and 
Manner Restrictions 
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STUDENT EXPRESSION AND USE OF COLLEGE FACILITIES (Local)

2. Does not impede reasonable access to College District facili
ties;

3. Does not result in damage to College District property;
4. Does not coerce, badger, or intimidate a person;
5. Does not interfere with the rights of others; and
6. Does not violate local, state, or federal laws or College District

policies and procedures.
‘The distributor shall clean the area around which the literature was
distributed of any materials that were discarded or leftover.
‘The provost and vice president, academics and student affairs or
designee shall designate times, locations, and means by which
materials that are appropriate for distribution, as provided in this
policy, may be made available or distributed by students or recog-
nized student organizations to students or others in College District
facilties and in areas that are not considered common outdoor ar-
eas.

PostingofSigns For the purposes of this policy, “sign” shall be defined as a bil-
board, decal, notice, placard, poster, banner, or any kind of hand-
held sign; and “posting” shall be defined as any means used for
displaying a sign.
Astudent or recognized student organization shall seek prior ap-
proval from the vice president of student affairs prior to posting a
sign on College District property. Signs without an approved stamp,
that promote or advertise outdated events, or that violate content
guidelines shall be removed.
Except for signs that violate the restrictions in this policy and ad-
ministrative procedures, a student or registered student organiza-
tion may publicly post a sign on College District property in com-
‘mon outdoor areas and in areas or locations designated by the
provost and vice president, academics and student affairs or
designee. No object other than a sign may be posted on College:
District property.

Removal sign posted in accordance with this section shall not be removed
without permission from the provost and vice president, academics
and student affairs or designee or designee, the student, or the
recognized student organization.

Disclaimer Materials distributed by a recognized student organization must in-
clude a disclaimer indicating that the materials are not sponsored
by the College District and do not represent the views of the Col-
lege District or College District officials, faculty, or staf.
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2. Does not impede reasonable access to College District facili-

ties; 

3. Does not result in damage to College District property; 

4. Does not coerce, badger, or intimidate a person; 

5. Does not interfere with the rights of others; and 

6. Does not violate local, state, or federal laws or College District 

policies and procedures. 

The distributor shall clean the area around which the literature was 

distributed of any materials that were discarded or leftover. 

The provost and vice president, academics and student affairs or 

designee shall designate times, locations, and means by which 

materials that are appropriate for distribution, as provided in this 

policy, may be made available or distributed by students or recog-

nized student organizations to students or others in College District 

facilities and in areas that are not considered common outdoor ar-

eas. 

For the purposes of this policy, “sign” shall be defined as a bill-

board, decal, notice, placard, poster, banner, or any kind of hand-

held sign; and “posting” shall be defined as any means used for 

displaying a sign. 

A student or recognized student organization shall seek prior ap-

proval from the vice president of student affairs prior to posting a 

sign on College District property. Signs without an approved stamp, 

that promote or advertise outdated events, or that violate content 

guidelines shall be removed. 

Except for signs that violate the restrictions in this policy and ad-

ministrative procedures, a student or registered student organiza-

tion may publicly post a sign on College District property in com-

mon outdoor areas and in areas or locations designated by the 

provost and vice president, academics and student affairs or 

designee. No object other than a sign may be posted on College 

District property. 

A sign posted in accordance with this section shall not be removed 

without permission from the provost and vice president, academics 

and student affairs or designee or designee, the student, or the 

recognized student organization. 

Materials distributed by a recognized student organization must in-

clude a disclaimer indicating that the materials are not sponsored 

by the College District and do not represent the views of the Col-

lege District or College District officials, faculty, or staff.  

Posting of Signs 

Removal 

Disclaimer 
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Facilities Use ‘The facilities and grounds of the College District shall be made
available to students or recognized student organizations when
such use does not conflict with policies and procedures of the Col-
lege District. The requesting student or student organization, if ap-
plicable, shall pay expenses based on a fee schedule approved by
the Board.

Requests To request permission to meet or host a speaker in College District
facilties, advisers for recognized student organizations shall com-
plete the facilty rental form and submit it to the information ser-
vices specialist. Organizations shall be required to acknowledge
that they understand and will abide by all College District policies
and procedures.

Approval When considering facilities requests, nondiscrimination and free
speech shall be protected. The applicant shall be notified in writing
ifthe request is denied based on the following:
1. The facilly is unavailable, inadequate, or inappropriateto ac-

commodate the proposed use at the time requested;
2. The applicant is undera disciplinary penalty or sanction pro-

hibiting the useof the facilty;
3. The proposed use includes nonpermissible solicitation;
4. The proposed use would constitute an immediate and actual

danger to the peace or security of the College District that
available law enforcement officials could not control with rea-
sonable efforts;

5. The applicant owes a monetary deb to the College District
and the debt is considered delinquent;

6. The proposed activity would disrupt or disturb the regular aca-
demic program;

7. The proposed use would result in damage to or defacement
of property or the applicant has previously damaged College:
District or off-site property;

8. The proposed activity would constitute an unauthorized joint
‘sponsorship with an outside group; or

9. The proposed activity is notin the best interest of the College
District

Common ‘Common outdoor areas are traditional public forums and are not
Outdoor Area subject to the approval procedures. Students and student organi-
Exception zations may engage in expressive activities in common outdoor ar-

eas, unless:
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The facilities and grounds of the College District shall be made 

available to students or recognized student organizations when 

such use does not conflict with policies and procedures of the Col-

lege District. The requesting student or student organization, if ap-

plicable, shall pay expenses based on a fee schedule approved by 

the Board. 

To request permission to meet or host a speaker in College District 

facilities, advisers for recognized student organizations shall com-

plete the facility rental form and submit it to the information ser-

vices specialist. Organizations shall be required to acknowledge 

that they understand and will abide by all College District policies 

and procedures. 

When considering facilities requests, nondiscrimination and free 

speech shall be protected. The applicant shall be notified in writing 

if the request is denied based on the following: 

1. The facility is unavailable, inadequate, or inappropriate to ac-

commodate the proposed use at the time requested; 

2. The applicant is under a disciplinary penalty or sanction pro-

hibiting the use of the facility; 

3. The proposed use includes nonpermissible solicitation; 

4. The proposed use would constitute an immediate and actual 

danger to the peace or security of the College District that 

available law enforcement officials could not control with rea-

sonable efforts; 

5. The applicant owes a monetary debt to the College District 

and the debt is considered delinquent; 

6. The proposed activity would disrupt or disturb the regular aca-

demic program; 

7. The proposed use would result in damage to or defacement 

of property or the applicant has previously damaged College 

District or off-site property;  

8. The proposed activity would constitute an unauthorized joint 

sponsorship with an outside group; or 

9. The proposed activity is not in the best interest of the College 

District. 

Common outdoor areas are traditional public forums and are not 

subject to the approval procedures. Students and student organi-

zations may engage in expressive activities in common outdoor ar-

eas, unless: 

Facilities Use 

Requests 
 

Approval 

Common 
Outdoor Area 
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1. The person's conduct is unlawful;
2. The use would constitute an immediate and actual danger to

the peace or securityof the College District that available law
enforcement officials could not control with reasonable efforts;

3. The use would materially or substantially disrupt or disturb the
regular academic program; or

4. The use would result in damage to or defacement of property.
Announcements In accordance with administrative procedures, all students and rec-
and Publicity ognized student organizations shall be given access on the same

basis for making announcements and publicizing their meetings
and activities

Identification Students distributing materials on campus or using College District
facilties shall provide identification when requested to do So by a
College District representative.

Violations of Policy Failure to comply with this policy and associated procedures shall
result in appropriate administrative action, including but not limited
to, confiscation of nonconforming materials, suspension of a stu-
dent's or registered student organization's use of College District
faciites, and/or other discipinary action in accordance wih the
College District's discipline policies and procedures.

Interference with Faculty members, students, or student organizations that interfere
Expression with the expressive activities permitted by ths policy shall be sub-

jectto disciplinary action in accordance with the College District's
discipline policies and procedures [see DH, FM, and FMA]

Appeals Decisions made by the administration underthis policy may be ap-
pealed following the student appeal process in the College Dis-
trict catalog.

Publication “This policy and associated procedures must be posted on the Col-
lege Districts website and distributed in the student and employee
handbooks and other appropriate publications. They must also be
distributed to students at orientation
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1. The person’s conduct is unlawful; 

2. The use would constitute an immediate and actual danger to 

the peace or security of the College District that available law 

enforcement officials could not control with reasonable efforts; 

3. The use would materially or substantially disrupt or disturb the 

regular academic program; or 

4. The use would result in damage to or defacement of property. 

In accordance with administrative procedures, all students and rec-

ognized student organizations shall be given access on the same 

basis for making announcements and publicizing their meetings 

and activities. 

Students distributing materials on campus or using College District 

facilities shall provide identification when requested to do so by a 

College District representative. 

Failure to comply with this policy and associated procedures shall 

result in appropriate administrative action, including but not limited 

to, confiscation of nonconforming materials, suspension of a stu-

dent’s or registered student organization’s use of College District 

facilities, and/or other disciplinary action in accordance with the 

College District’s discipline policies and procedures. 

Faculty members, students, or student organizations that interfere 

with the expressive activities permitted by this policy shall be sub-

ject to disciplinary action in accordance with the College District’s 

discipline policies and procedures [see DH, FM, and FMA]. 

Decisions made by the administration under this policy may be ap-

pealed following the student appeal process in the College Dis-

trict’s catalog. 

This policy and associated procedures must be posted on the Col-

lege District’s website and distributed in the student and employee 

handbooks and other appropriate publications. They must also be 

distributed to students at orientation. 

Announcements 
and Publicity 
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STUDENT EXPRESSION AND USE OF COLLEGE FACILITIES Administrative Regulation

COMMITMENT TO Lee College is committed to fostering an environment where free
FREE INQUIRY AND inquiry and expression are encouraged. Freedom of Expression
EXPRESSION activities apply to students, employees, and membersof the com-

‘munity who wish to engage in literature distribution, poster dis-
plays, sign displays, visual/aristc exhibitions, expressive perfor-
‘mances, petitioning, public speaking, or similar activities
Individuals and groups will demonsirate civilly, safety concerns for
persons and property, respect for those who may disagree with
their message, and regard for other educational and learning activi-
ties as described in this regulation.

DEFINITIONS Amplified sound: Refers to sound whose volume is increased by
any electric, electronic, mechanical, or motor-powered means. It in-
cludes the use of any loudspeaker, loudspeaker system, sound am-
pifier, bull horn, or any other machine or device that produces, re-
produces, or amplifies sound. Shouting, chanting, and acoustic
musical instruments are exempt from this definition but are subject
to general rules on disruption.

Common outdoor area: Refers to outdoor space that is not regularly
used for dedicated College District business, does not have an edu-
cational function, and/or is ot currently being used for a College
District activity, program, or function. The term does not include the
outside surfaces of a College District building, surfaces associated
with or connected to a College Distiict building, a College District
structure, spaces dedicated to temporary outdoor banners, spaces
dedicated to temporary outdoor exhibits, sites under construction, or
vehicles that are on property owned or controlled by the College Dis-
trict. Common outdoor areas are designated by state law as tradi
tional public forums.
Expressive activity: Any speech or expressive conduct (oral or wiit-
ten) protected by the First Amendment to the United States Consti-
tution or by Section 8, Article |, Texas Constitution, and includes as-
sembis, protests, speeches, the distribution of written material, the
carrying of signs, and the circulation of petitions. The term does not
include commercial speech.
Official College event or activity: Any event, program, or activity
sponsored by a College District department or division i the course
of fulfling its College District mission; educational activities that oc-
cur within the classroom; or events that occur within the regular or
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Lee College is committed to fostering an environment where free 
inquiry and expression are encouraged. Freedom of Expression 
activities apply to students, employees, and members of the com-
munity who wish to engage in literature distribution, poster dis-
plays, sign displays, visual/artistic exhibitions, expressive perfor-
mances, petitioning, public speaking, or similar activities. 
Individuals and groups will demonstrate civility, safety concerns for 
persons and property, respect for those who may disagree with 
their message, and regard for other educational and learning activi-
ties as described in this regulation. 

Amplified sound:  Refers to sound whose volume is increased by 
any electric, electronic, mechanical, or motor-powered means. It in-
cludes the use of any loudspeaker, loudspeaker system, sound am-
plifier, bull horn, or any other machine or device that produces, re-
produces, or amplifies sound. Shouting, chanting, and acoustic 
musical instruments are exempt from this definition but are subject 
to general rules on disruption. 
Antisemitism:  Refers to the meaning found in Section 448.001 of the 
Texas Government Code, which “means a certain perception of Jews 
that may be expressed as hatred toward Jews. The term includes 
rhetorical and physical acts of antisemitism directed toward Jewish 
or non-Jewish individuals or their property or toward Jewish commu-
nity institutions and religious facilities.” This definition is provided in 
accordance with Executive Order GA-44 (2024). 
Common outdoor area:  Refers to outdoor space that is not regularly 
used for dedicated College District business, does not have an edu-
cational function, and/or is not currently being used for a College 
District activity, program, or function.  The term does not include the 
outside surfaces of a College District building, surfaces associated 
with or connected to a College District building, a College District 
structure, spaces dedicated to temporary outdoor banners, spaces 
dedicated to temporary outdoor exhibits, sites under construction, or 
vehicles that are on property owned or controlled by the College Dis-
trict. Common outdoor areas are designated by state law as tradi-
tional public forums. 
Expressive activity: Any speech or expressive conduct (oral or writ-
ten) protected by the First Amendment to the United States Consti-
tution or by Section 8, Article I, Texas Constitution, and includes as-
semblies, protests, speeches, the distribution of written material, the 
carrying of signs, and the circulation of petitions. The term does not 
include commercial speech. 
Official College event or activity: Any event, program, or activity 
sponsored by a College District department or division in the course 
of fulfilling its College District mission; educational activities that oc-
cur within the classroom; or events that occur within the regular or 

COMMITMENT TO 
FREE INQUIRY AND 
EXPRESSION 

DEFINITIONS 
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recurring sphere of activity of a College District department or divi-
sion. Any program or event sponsored by an academic or adminis-
trative unit of the College will have priority in the use of space and
faciltiesover any speech, expression, or assembly that is not spon-
Sored by an academic or administrative unit

NO ENDORSEMENT The permission to conduct expressive activities in common outdoor
BYTHE COLLEGE areas does not imply official endorsement by the College. Groups

and individuals engaged in expressive activities are responsible for
the content of the expression.

DISTRIBUTION OF Materials and literature can be distributed as an expressive activity;
MATERIALS AND however, materials and erature cannot be placed on the surface

LITERATURE ofa building or in any other location that is not a common outdoor
area. Individuals and groups that distribute materials and literature
are required to remove all such materials and lterature from the
area where the expressive activity occurred immediately after the
conclusion of the activity
Individuals and groups that wish to place materials and literature in
places such as bulletin boards that arenot common outdoor areas
‘must receive approval from the Information Services Specialist, lo-
cated in the Student Success and Advising Center in Rundell Hall ~
Room 100 (facilities@lee edu

COMMON OUTDOOR Outdoor activity areas may be used for expressive activty without
AREAS THAT CAN a reservation; however, an individual or group with a reservation
BE RESERVED FOR wil have exclusive use and priority over other individuals or
EXPRESSIVE groups. Outdoor areas that can be reserved include the Gazebo,
ACTIVITY the patio adjacent to Moler Hall, and the Friends of Lee College

Mal. Requests to reserve an outdoor expressive area must be
submitted to the Information Services Specialist, located in the Stu-
dent Success and Advising Center in Rundell Hall ~ Room 100 (fa-
ciities@lee.edu). Reservations should be made atleast five busi-
ness days in advance of the proposed activity. Other reservations.
for meeting rooms, classrooms, and activity spaces may also be
‘made through the Information Services Specialist.

AREAS WHERE “The College District will regulate expressive activity in common out-
EXPRESSIVE door areas under criteria that is content and viewpoint neural and is
ACTIVITY IN narrowly tailored to serve a significant institutional interest. In addi-
COMMON OUTDOOR tion to the prohibitions stated elsewhere in Local Policy and in this
AREAS MAY NOT Regulation, an outdoor expressive activity may not take place:
TAKE PLACE A. Inareas already reserved for an official College event

during the specific times reserved for the offical Col-
lege event;
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recurring sphere of activity of a College District department or divi-
sion. Any program or event sponsored by an academic or adminis-
trative unit of the College will have priority in the use of space and 
facilities over any speech, expression, or assembly that is not spon-
sored by an academic or administrative unit. 

The permission to conduct expressive activities in common outdoor 
areas does not imply official endorsement by the College. Groups 
and individuals engaged in expressive activities are responsible for 
the content of the expression. 

Materials and literature can be distributed as an expressive activity; 
however, materials and literature cannot be placed on the surface 
of a building or in any other location that is not a common outdoor 
area. Individuals and groups that distribute materials and literature 
are required to remove all such materials and literature from the 
area where the expressive activity occurred immediately after the 
conclusion of the activity. 

Individuals and groups that wish to place materials and literature in 
places such as bulletin boards that are not common outdoor areas 
must receive approval from the Information Services Specialist, lo-
cated in the Student Success and Advising Center in Rundell Hall – 
Room 100 (facilities@lee.edu). 

Outdoor activity areas may be used for expressive activity without 
a reservation; however, an individual or group with a reservation 
will have exclusive use and priority over other individuals or 
groups. Outdoor areas that can be reserved include the Gazebo, 
the patio adjacent to Moler Hall, and the Friends of Lee College 
Mall. Requests to reserve an outdoor expressive area must be 
submitted to the Information Services Specialist, located in the Stu-
dent Success and Advising Center in Rundell Hall – Room 100 (fa-
cilities@lee.edu). Reservations should be made at least five busi-
ness days in advance of the proposed activity. Other reservations 
for meeting rooms, classrooms, and activity spaces may also be 
made through the Information Services Specialist. 

The College District will regulate expressive activity in common out-
door areas under criteria that is content and viewpoint neutral and is 
narrowly tailored to serve a significant institutional interest. In addi-
tion to the prohibitions stated elsewhere in Local Policy and in this 
Regulation, an outdoor expressive activity may not take place: 

A. In areas already reserved for an official College event 
during the specific times reserved for the official Col-
lege event;  

NO ENDORSEMENT 
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DISTRIBUTION OF 
MATERIALS AND 
LITERATURE 

COMMON OUTDOOR 
AREAS THAT CAN 
BE RESERVED FOR 
EXPRESSIVE 
ACTIVITY 

AREAS WHERE 
EXPRESSIVE 
ACTIVITY IN 
COMMON OUTDOOR 
AREAS MAY NOT 
TAKE PLACE 



Lee College.
101501

‘STUDENT RIGHTS AND RESPONSIBILITIES FLAR
STUDENT EXPRESSION AND USE OF COLLEGE FACILITIES Administrative Regulation

B.  Inareas already reserved for an eventby a person or
‘organization that has made a reservation in accord-
ance with Board Policy FLA (LOCAL) and this regu-
Iation;

C. In areas that block free movement of pedestrian or
vehicle traffic;

D. In areas that prevent or substantially hinder entry or
exit of a campus building; or

E. Inanyareas on campus during times that the College
campus is closedtothe public.

TIME, PLACE, In addition to the prohibitions stated in Local Policy, the following
MANNER RULES time, place, and manner rules will apply to expressive activities in
FOR COMMON ‘common outdoor areas:
OUTDOOR AREAS A. No person or organization may engage in expressive

activity within a ten-foot clearance around points of
entry and the perimeter of College District buildings,
facilties, and garages.

B. When engaging in expressive activities in outdoor
common areas, individuals shall not:
+ interfere with the free entry to or exit from a

buiding, structure, of facilty;
+ interfere with the flow of pedestrians or vehic-

ular traffic on sidewalks or streets or at places
of ingress and egress to and from property,
buildings, parking lots, or facilities;

+ denythe use of offices or other faciltes tothe
students, faculty, staff, or guests of the Col-
lege District;

+ threaten or endanger the safety of any person
on a campus;

+ engage in conduct that is likely to result in
damage or defacement to or destruction of
College District property or to cause disrup-
tion in utiites;

+ create a sustained or repeated noise disturb-
ance that substantially interferes with a
speaker's ability to communicate with others
and/or the rights of others to listen;

+ attempt to prevent a College District event or
other lawful assembly by the threat or use of
force or violence; or

+ use or display an open flame or fireworks.
C. Except during final examination periods, amplified

sounds allowed in outdoor common areas between
8am. to8 pm., but bulhorns are prohibited. Noise
levels may not unduly interfere with or disrupt clas-
ses, meetings, or other nearby activities in progress.
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B. In areas already reserved for an event by a person or 
organization that has made a reservation in accord-
ance with Board Policy FLA (LOCAL) and this regu-
lation; 

C. In areas that block free movement of pedestrian or 
vehicle traffic; 

D. In areas that prevent or substantially hinder entry or 
exit of a campus building; or 

E. In any areas on campus during times that the College 
campus is closed to the public. 

In addition to the prohibitions stated in Local Policy, the following 
time, place, and manner rules will apply to expressive activities in 
common outdoor areas: 

A. No person or organization may engage in expressive 
activity within a ten-foot clearance around points of 
entry and the perimeter of College District buildings, 
facilities, and garages.  

B. When engaging in expressive activities in outdoor 
common areas, individuals shall not:  
•  interfere with the free entry to or exit from a 

building, structure, or facility; 
•  interfere with the flow of pedestrians or vehic-

ular traffic on sidewalks or streets or at places 
of ingress and egress to and from property, 
buildings, parking lots, or facilities; 

• deny the use of offices or other facilities to the 
students, faculty, staff, or guests of the Col-
lege District; 

•  threaten or endanger the safety of any person 
on a campus; 

•  engage in conduct that is likely to result in 
damage or defacement to or destruction of 
College District property or to cause disrup-
tion in utilities; 

•  create a sustained or repeated noise disturb-
ance that substantially interferes with a 
speaker’s ability to communicate with others 
and/or the rights of others to listen; 

•  attempt to prevent a College District event or 
other lawful assembly by the threat or use of 
force or violence; or 

•  use or display an open flame or fireworks. 
C. Except during final examination periods, amplified 

sound is allowed in outdoor common areas between 
8 a.m. to 8 p.m., but bullhorns are prohibited. Noise 
levels may not unduly interfere with or disrupt clas-
ses, meetings, or other nearby activities in progress. 

TIME, PLACE, 
MANNER RULES 
FOR COMMON 
OUTDOOR AREAS 
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Making sustained or repeated noise in a manner
that unduly interferes with a speaker's abilty to
communicate their message is not permitted.

D. The following items are prohibited on campus:
1. Amask, facial covering, or disguise that con-

ceals the identity of the wearer that is calcu-
lated to obstruct the enforcement of these
ules or the law, or to intimidate, hinder or in-
terrupt a College District employee or police
officer in the lawful performance of their du-
ties;

2. The possession, use, or display of firearms,
facsimile firearms, ammunition, explosives, or
other items that Gould be used as weapons,
including but not limited to sticks, poles,
clubs, swords, shields, or rigid signs that can
be used as a shield, without written permis-
sion from the Associate Vice President of Stu-
dent Services or designee unless authorized
by federal, State or local laws;

3. Body-amoror make-shift body-armor, hel-
mets and other garments, such as sporting
protective gear, that alone or in combination
Gould be reasonably construed as weapons
or body-amor, without written permission
from the Associate Vice President of Student
Services or designee; and

4. Open flame, unless approved in advance by
the Fire Marshal.

MAINTENANCE OF In cases of marginal or unintentional disruption, the College District
PEACE AND ORDER; administrator or peace officer should encourage the alleged violator
EVALUATION OF to comply with the rule being violated, especially in instances in
DISORDER AND which public safety is not threatened. If an individual continues to

DISRUPTION violate a rule or procedure after receiving a warning, but the activity
is Otherwise peaceful, staff and campus police should evaluate all
facts and circumstances and determine whether to intervene imme-
diately. For example, if the activity is about to end, intervention may
be more disruptive than allowing the activity to end on its own.
‘The College District appreciates that, except in extreme cases, in-
terference and disruption wil require evaluation of the context, In-
tentional physical interference with another's movement or position
is nearly always disruptive in any context. Interfering with traffic de-
pends on the volume of traffic and the size of the passageway. Dis-
ruptive noise will depend on the activity disrupted. Any distracting
sound or noise that disrupts a memorial service, library, or gradua-
tion ceremony is less likely to disrupt an athletic event. Occasional
heckling of speaker may not disrupt the giving ofa politcal speech,
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Making sustained or repeated noise in a manner 
that unduly interferes with a speaker’s ability to 
communicate their message is not permitted. 

D. The following items are prohibited on campus: 
1. A mask, facial covering, or disguise that con-

ceals the identity of the wearer that is calcu-
lated to obstruct the enforcement of these 
rules or the law, or to intimidate, hinder or in-
terrupt a College District employee or police 
officer in the lawful performance of their du-
ties; 

2. The possession, use, or display of firearms, 
facsimile firearms, ammunition, explosives, or 
other items that could be used as weapons, 
including but not limited to sticks, poles, 
clubs, swords, shields, or rigid signs that can 
be used as a shield, without written permis-
sion from the Associate Vice President of Stu-
dent Services or designee unless authorized 
by federal, State or local laws; 

3. Body-armor or make-shift body-armor, hel-
mets and other garments, such as sporting 
protective gear, that alone or in combination 
could be reasonably construed as weapons 
or body-armor, without written permission 
from the Associate Vice President of Student 
Services or designee; and 

4. Open flame, unless approved in advance by 
the Fire Marshal. 

In cases of marginal or unintentional disruption, the College District 
administrator or peace officer should encourage the alleged violator 
to comply with the rule being violated, especially in instances in 
which public safety is not threatened. If an individual continues to 
violate a rule or procedure after receiving a warning, but the activity 
is otherwise peaceful, staff and campus police should evaluate all 
facts and circumstances and determine whether to intervene imme-
diately. For example, if the activity is about to end, intervention may 
be more disruptive than allowing the activity to end on its own. 
The College District appreciates that, except in extreme cases, in-
terference and disruption will require evaluation of the context. In-
tentional physical interference with another’s movement or position 
is nearly always disruptive in any context. Interfering with traffic de-
pends on the volume of traffic and the size of the passageway. Dis-
ruptive noise will depend on the activity disrupted. Any distracting 
sound or noise that disrupts a memorial service, library, or gradua-
tion ceremony is less likely to disrupt an athletic event. Occasional 
heckling of speaker may not disrupt the giving of a political speech, 

MAINTENANCE OF 
PEACE AND ORDER; 
EVALUATION OF 
DISORDER AND 
DISRUPTION 
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but persistent heckiing that prevents listeners from hearing the
speaker does disrupta political speech. ACollege official's decision
whether and when to intervene shall be made without consideration
of the viewpoint of the speaker.
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but persistent heckling that prevents listeners from hearing the 
speaker does disrupt a political speech. A College official’s decision 
whether and when to intervene shall be made without consideration 
of the viewpoint of the speaker. 
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path June 24, 2024

‘Governor Greg Abbott
Office of the Governor
Budget and Policy Division
P.0. Box 12428
Austin, Texas 78711-2428

Dear Governor Abbott,

On behalf of the Panola College Boardof Trustees, I certify that Panola College has adopted and |
reviewed policies in accordance with the directives outlined in your Executive Order GA-44. We (
have taken the necessary steps to ensure our institution complies with the requirements set forth
inthe order.
Specifically, Panola College has addressed the followingactions stipulated by Executive Order GA-
44:

1. Review and Update of Free Speech Policies: We have reviewed and updatedourfree
speech policies to address the rise in antisemitic speech and acts on university campuses.
These policies now include appropriate punishments, including expulsion, for violations
related to antisemitic speech.

2. Enforcement of Policies: Our institution Is actively enforcing these updated policies on
campus. Groups identified in the executive order, such as the Palestine Solidarity
Committee and Students for Justice in Palestine, aresubjectto discipline if found to be in
violation of these policies.

3. Inclusion of Antisemitism Definition: The definition of antisemitism, as adopted by the
Stateof Texas in Section 448.001 of the Texas Govemment Code, has been incorporated
into our university free speech policies. This definition guides university personnel and
students on what constitutes antisemitic speech.



We are pleased to confirm that these requirements have been met and are being enforced across
our institution.
Attached are the requisite documentation and evidence of our free speech policies,aswell as
proofof their enforcement on our campus. Should you require any additional information or
‘documentation, please do not hesitate to contact us.

Sincerely,

liam Gopléby
Panola Cflege, Chairofthe BoardofTrustees

budgetandpolicyreports@gov.texas. gov
Tabathe vasquez@qov texas. gov
Michelle watts@gov.texzs.qov



Statement on Students Rights and Responsibilities of Expression and Use

of College Facilities

Panola College fully supports lawful freedomof expression by all membersofthe academic community,
including students. The Student Rights and Responsibilities of Student ExpressionandUseofCollege
Facilities policy and procedures can be found on the Panola College website at Panola College Board
Policy.
The request for the useofCollege Facilities for lawful expression should be requested and approved
through the Vice President of Student Services.
Panola College Student Free Speech and Antisemitism Policy (effective June 25, 2024)

Introduction
Panola College is commited to upholding the principlesoffree speech while maintaining an environment
thats respectful and inclusive fo all membersof our community. This policy outlines our approach to
ree speech and specifically addresses actions to combat antisemitism on our campus, aligning with the
directivesofTexas Govemors Executive Order GA.
Policy Statement:
Free Speech and Expression: Panola College values the freedom ofspeech and expression as fundamental
rights for all students and staff. This includes the right to express opinions, engage in civil discourse, and
peacefully protest, provided such actions do not infringe upon the rights and safetyofothers.

Antisemitism Definition: In accordance with Section 448.001ofthe Texas Goverment Code, Panola
College adopts the definitionof antisemitism as: "A certain perception of Jews, which may be expressed
as hatred toward Jews. Rhetorical and physical manifestations of antisemitismare irceted toward Jewish
ornon-Jewish individuals and/or thei property, toward Jewish community institutions and religious

facilities."
Prohibited Conduct:
‘Any speech or action tha targets individuals or groups based on their Jewish identity, religion, or
ethnicity and falls within the definition of antisemitism is strictly prohibited.
‘Conduct that promotes or incites violence, harassment, discrimination, or intimidation against Jewish
individuals or groups is not tolerated.
Disciplinary Measures:
Violationsofthis policy, including actsofantisemitism, wil be subject to disciplinary action ss outlined
in the Student CodeofConduct.
‘Sanctions may include wamings, education interventions,probation,suspension,o expulsion,
depending on the severity and recurrenceofthe offense.
Implementation and Enforcement:
“This policy wil be prominently featured in the Panola College Student Handbook, Faculty Handbook,
and Employee Handbook which are accessible to all students, faculty, and staff.



‘The Student Services offices and relevant campus authorities will oversee the implementation and
enforcementofthis policy.

Reportsofantisemitic incidents or concerns should be promptly reported to designated campus officials.
for investigation and appropriate action.
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Note: For expression and use of College District fcilfies and
grounds by employees and employee organizations, sce
DGC. For expression and useofCollege District facllies
and grounds by the community, including by nonstu-
Gents and organizations that are not registered student
organizations, see GD.

Distribution of Written or printed materials, handbills, photographs, pictures, firms,
Literature apes, or ther visual or auditory materials not sponsored by the

College District shall not be sold, circulated, distributed, or posted
on any College District premises by any College District student or
registered student organization [see FKC, except in accordance.
with this policy.
“The College District shall not be responsible for, nor shall the Col-
lege District endorse, the contents of any materials distributed by
students or registered student organizations that is not sponsored
by the College District.
Materials distributed under the supervision of instructional person-
nel as a part of instruction or other authorized classroom activities
shall not be governed by this policy.

Limitations on Materials shall not be distributed by students or registered student
Content organizations on College District property if

1. The materials are obscene.
2. The materials contain defamatory statements about public fig-

ures or others.
3. The materials advocate imminent lawless or disruptive action

and are likely to incite or produce such action.
4. The materials are considered prohibited harassment. [See

DIAA, DIAB, FFDA, and FFB]
5. The materials constitute nonpermissible solicitation. [See Fi
6. The materials infringe upon intellectual property rights of the

College District. [See CT]
Time, Place, and Distribution of the materials shall be conducted in a manner that
Manner Restrictionsfanner RESIELONS 1. is not disruptive; [See FLB]

2. Does not impede reasonable access to College District facii-
ties;

3. Does not result in damage to College District property:
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4. Does not coerce, badger, or intimidate a person;
5. Does not interfere with the rights of others: and
6. Does not violate local, state, or federal laws or College District

policies and procedures.
The distributor shall clean the area around which the Itrature was
distributed of any materials that were discarded or leftover.
The institutional advancement office shall designate times, loca
tions, and means by which materials that are appropriate for distr-
ution, as provided in this policy, may be made available or distrib-
uted by students or registered student organizations to students or
others in College District facies and in areas that are not consid-
ered common outdoor areas.

Posting of Signs For the purposesof this policy, “sign” shall be defined as a bill
board, decal, notice, placard, poster, banner, or any kind of hand-
held sign; and “posting” shall be defined as any means used for
displaying a sign.
Except for signs that violate the restrictions in ths policy and ad-
ministrative procedures, a student or registered student organiza-
tion may publicly post a sign on College District property in com-
mon outdoor areas and in areas or locations designated by the
institutional advancement office. No abject other than a sign may
be posted on College District property.

Restictons A sign shall not be larger than 24 inches by 24 inches, unless au-
thorized by the student activities coordinator. A sign shall not be at-
tached or posted:
1. Toa shrub or plant;
2. Toatee;
3. Toa permanent sign installed for another purpose;
4. Toafence or chain or its supporting structure;
5. Toa brick, concrete, or masonry structure;
6. Toa statue, monument, or similar structure;
7. On or adjacent to a fire hydrant; or
8 Ina College District building, except on a bulletin board desig

nated for that purpose, with exceptions granted by the director
of student life.

Removal A student or registered student organization shall remove each
sign not later than 14 days after posting or, if it relates to an event,
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not longer than 24 hours after the event to which t relates has
ended.
A sign posted in accordance with this section shall not be removed
without permission from the institutional advancement office, the.
student, or the registered student organization.

Disclaimer Materials distributed by a registered student organization must in-
clude a disclaimer indicating that the materials are not sponsored
by the College District and do not represent the views of the Col-
lege District or College District officals, faculy, or staff

Useof Facilities and The facilities and grounds of the College District shall be made
Grounds available to students or registered student organizations [see FKC]

when such use does not conflictwith use by, or any of the policies
and procedures of, the College District, The requesting students or
student organization shall pay all expenses incurred by their use of
facies in accordance with a fee schedule developed by the
Board.

Requests To request permission to met or host a speaker in College District
faciiles, interested students or registered student organizations
shall ile a written request with the student activities coordinator in
‘accordance with administrative procedures.
“The students or the registered student organization making the re-
quest shall indicate that they have read and understand the poli-
cies and rules governing useof College District facilties and that
they will abide by those rules.

Approval The institutional advancement office shall approve or reject the re-
questin accordance with provisions and deadlines set ou in this
policy and administrative procedures, without regard to the rei-
gious, political, philosophical, ideological, academic viewpoint, or
other content of the speech likely to be associated with the stu-
dent's or registered student organization's use of the facil.
Approval shall not be granted when the official has reasonable:
grounds to believe that
1. The College District acilty requested is unavailable, inade-

quate, or inappropriate to accommodate the proposed use at
the time requested;

2. The applicant is under a disciplinary penalty or sanction pro-
hibiting the use of the facilly;

3. The proposed use includes nonpermissivle solicitation [see
Fil;
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4. The proposed use would constitute an immediate and actual
danger to the peace or security of the College District that
available law enforcement officials could not control with rea-
sonable efforts;

5. The applicant owes a monetary debt to the College District
and the deb is considered delinquent;

6. The proposed activity would disrupt or disturb the regular aca-
demic program;

7. The proposed use would resut in damage toor defacement
of property or the applicant has previously damaged College
District properly; or

8. The proposed activity would constitute an unauthorized joint
sponsorship with an outside group.

The student activites coordinator shall provide the applicanta wit
ten statement of the grounds for rejection f a request is dened.

Common Common outdoor areas are traditional public forums and are not
Outdoor Area subject o the approval procedures. Students and student organi-

Exception zalions may engage in expressive acivtes in common outdoor ar-
as, unless:
1. The person's conduct is unlawful
2. The use would constitute an immediate and actual danger to

the peace or securiyof the College District that available law
enforcement officials could not control with reasonable efforts;

3. The use would materially or substantially disrupt or disturb the
reguiar academic program; or

4. The use would result in damage to or defacement of propery.
Announcements In accordance with administrative procedures, ll students and reg-
and Publicity istered student organizations shall be given access on the same

basis for making announcements and publicizing their meetings
and activites.

Identification Students or registered student organizations distributing materials
on campus or using College District facilties shall provide identii-
cation when requested to do so by a College Distictrepresenta-
tie.

Violations of Policy Failure to comply with this policy and associated procedures shall
result in appropriate administrative action, including but not imited
to, confiscation of nonconforming materials, suspensionof a stu-
dent's or registered student organization's use of College District
facilies, andlor other disciplinary action in accordance with the
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College Districts discipline policies and procedures [see FM and
FA).

Interference with Faculty members, students, or student organizations that interfere
Expression with the expressive activities permitted by this policy shall be sub-

ject to disciplinary action in accordance with the College Districts
discipline policies and procedures [see DH, FM, and FMA].

Appeals Decisions made by the administration in accordance with this pol-
icy maybe appealed in accordance with DGBA(LOCAL) or
FLD(LOCAL), as applicable.

Publication “This policy and associated procedures must be posted on the Col-
lege District's website and distributed in the student and employee
handbooks and other appropriate publications. They must also be
distributed to students at orientation.
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RESOLUTION

Whereas, on March 2, 2024 the Governorof the State of Texas, Greg Abbott, ssued
Executive Order GA 4 relating to addressing acts of antisemitism nnstitutons of
higher education; and

Whereas, this Executive Order directed ll Texas highereducation institutionsto review and
update fre speech poles; and

Whereas, this Executive Order directed all Texashighereducation institutions to ensure that
these polices are being enforced oncampuses;and

Whereas, this Executive Order directed all Texas highereducation institutions to include the
definitionof antisemitism, adoptedbythe StateofTexas n Section 448.001of the Texas
Government Code, inuniversiy free speech poles to guide universitypersonnel and
students on whatconstitutes anti-Semitic speech; and

Whereas, this Executive Order directedall Texashighereducation institutionsto report to the
Offce ofthe Governor, Budget and Polcy Divison, tha the above actions were taken;
now

Therefore, be tknown to all present, that the Boarof the Wharton County Junior College on the
18° dayofJune,2024certifies that college administration has reviewed the college's
policies on free speech,willontinue to enforcethesepolicesconsistentwith applicable
state and federal law, and has incorporated the definition of antisemitism into
appropriate polices ofthe college and hereby adopts this RESOLUTION.

EXECUTED, APPROVED, AND ADOPTED on this_45%_ day of___Jame. 2

Board x =



Amarillo College’

June 25,2024

Via Email: budgetandpolievreports@gov.texas.gov
and First-Class Mail
Office of the Governor
Budgetand Policy Division
P.0. Box 12428
Austin, TX 78711-2428

Re: Amarillo Junior College District response to Executive Order No. GA-44

Dear Budget and Policy Division:

As Chairofthe Amarillo College Boardof Regents, I confirm that the college has adopted
policies detailing students’ responsibilities regarding free expression on campus in compliance
with Excautive Order GA-44. On June 25, 2024, the President's Cabinet approved the attached
revisions to the Student Rights and Responsibilities Handbook to include the definition of
antisemitism. You can sce that the appropriate punishments for violating these procedures is
addressed at page 5.

The Board of Regents Policy Manual Section FFDB Freedom from Discrimination,
Harassment, and Retaliation also addresses prohibited conduct, prohibited harassment, and
corrective action.

Sincerely,
Patt
‘

Jay Barrett
Chair, BoardofRegents

attachments

Img.

(806) 371-5000+Amarillo Colloge+ PO. Box447 + Amarilo, TX 79178
EtonCm oes



Student Expression and Use of College Facilities
Distribution of Literature
Witten or printed materials, handbills, photographs, pictures, films, tapes, or other
visual or auditory materials not sponsored by the College shall not be sold, circulated,
distributed, or posted on any College premises by any College student or registered
student organization, except in accordance with this policy.

The College shall not be responsible for, nor shall the College endorse, the contents of
any materials distributed by students or registered student organizations that is not
sponsored by the College.
Materials distributed under the supervision of instructional personnel as a part of
instruction or other authorized classroom activities shall not be governed by this policy.

Materials must be submitted to the Student Life Office and approved by the Director of
Student Life before distribution
Limitations on Content
Materials shall not be distributed by students or registered student organizations on
College property if:
1. The materials are obscene.
2. The materials contain defamatory statements about public figures or others.
3. The materials advocate imminent lawless or disruptive action and are likely to incite

or produce such action.
4. The materials are considered prohibited harassment.
5. The materials constitute nonpermissible solicitation.
6. The materials infringe upon intellectual property rights of the College.
7. The materials contain antisemitic speech. “Antisemitism” means a certain

perception of Jews that may be expressed as hatred toward Jews. The term
includes rhetorical and physical acts of antisemitism directed toward Jews or non-
Jewish individuals or their property or toward Jewish community institutions and
religious facilies.

Time, Place, and Manner Restrictions
Distribution of the materials shall be conducted in a manner that:

1. Is not disruptive;
2. Does not impede reasonable access to College facilities;
3. Does not result in damage to College property;
4. Does not coerce, badger, or intimidate a person;
5. Does not interfere with the rightsof others; and
6. Does not violate local, state, or federal laws or College policies and procedures

The distributor shall clean the area around which the literature was distributed of any
materials that were discarded or leftover.

1



The vice president of student affairs or director of student life shall designate times,
locations, and means by which materials that are appropriate for distribution, as
provided in this policy, may be made available or distributed by students or registered
student organizations to students or others in College facilities and in areas that are not
considered common outdoor areas.
Posting of Signs.
For the purposes of this policy, “sign shall be defined as a billboard, decal, notice,
placard, poster, banner, or any kind of handheld sign; and “posting” shall be defined as
‘any means used for displaying a sign.
Except for signs that violate the restrictions in this policy and administrative procedures,
a student or registered student organization may publicly post a sign on College
property in common outdoor areas and in areas or locations designated by the vice
presidentofstudent affairs or director of student life. No object other than a sign may be
posted on College property.
Restrictions
A sign shall not be larger than 22 inches by 28 inches, unless authorized by the vice
presidentofstudent affairs or director of student fe. A sign shall not be attached or
posted:
1. Toa shrub or plant;
2. Toa tree, except by string to its trunk;
3. To a permanent sign installed for another purpose;
4. Toa fence or chain or its supporting structure;
5. To a brick, concrete, or masonry structure;
6. Toa statue, monument, or similar structure;
7. On or adjacent to a fire hydrant; or
8. Ina College building, except on a bulletin board designated for that purpose.

Removal
A student or registered student organization shall remove each sign not later than 14
days after posting or, f i relates to an event, not longer than 24 hoursafter the event to
which it relates has ended.
A sign posted in accordance with this section shall not be removed without permission
from the vice president of student affairs or director of student life, the student, or the
registered student organization.
Disclaimer
Materials distributed by a registered student organization must include a disclaimer
indicating that the materials are not sponsored by the College and do not represent the
viewsof the College or College officials, faculty, or staff.
Use of Facilities and Grounds
The facilities and groundsof the College shall be made available to students or
registered student organizations when such use does not conflict with use by, or any of
the policies and proceduresofthe College.

2



The requesting students or student organization shall pay all expenses incurred by their
useof faciliies in accordance with a fee schedule developed by the Board.

Requests
To request permission to meet or host a speaker in College facilities, interested
students or registered student organizations shall file a written request with the vice
presidentofstudent affairsordirector of student life in accordance with administrative
procedures.
The students or the registered student organization making the request shall indicate:
that they have read and understand the policies and rules governing useof College.
facilities and that they will abide by those rules.
Approval
The vice president of student affairs or director of student life shall approve or reject the
request in accordance with provisions and deadiines set out in this policy and
administrative procedures, without regard to the religious, political, philosophical,
ideological, academic viewpoint, or other content of the speech likely lo be associated
with the student's or registered student organization's use of the facility.

Approval shall not be granted when the official has reasonable grounds to believe that:

1. The College facility requested is unavailable, inadequate, or inappropriate to
‘accommodate the proposed use at the time requested;

2. The applicant is under a disciplinary penalty or sanction prohibiting the use of the:
facility;

3. The proposed use includes nonpermissible solicitation;
4. The proposed use would constitute an immediate and actual danger to the peace or

security of the College that available law enforcement officials could not control with
reasonable efforts;

5. The applicant owes a monetary debt to the College and the debt is considered
delinquent;

6. The proposed activity would disruptordisturb the regular academic program;
7. The proposed use would result in damage to or defacement of property or the

‘applicant has previously damaged College property; or
8. The proposed activity would constitute an unauthorized joint sponsorship with an

outside group.
9. The vice president of student affairs or directorof student life shall provide the

‘applicant a written statement of the grounds for rejection f a request is denied.

Common Outdoor Area Exception
Common outdoor areas are traditional public forums and are not subject to the approval
procedures. Students and student organizations may engage in expressive activities in
common outdoor areas, unless:
1. The person's conduct is unlawful;
2. The use would constitute an immediate and actual danger to the peace or security of

the College that available law enforcement officials could not control with reasonable
efforts;
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3. The use would materially or substantially disrupt or disturb the regular academic
program; or

4. The use would result in damage to or defacement of property.
5. The conduct or use promotes antisemitism or contains antisemitic speech.

Announcements and Publicity
In accordance with administrative procedures, all students and registered student
organizations shall be given access on the same basis for making announcements and
publicizing their meetings and activities.
Identification
Students o registered student organizations distributing materials on campus or using
College facilities shall provide identification when requested to do so by a College
representative.
Violations of Policy
Failure to comply with this policy and associated procedures shall result in appropriate
administrative action, including but not limited to, confiscation of nonconforming
materials, suspension of a student's or registered student organization's useof College
facilities, and/or other disciplinary action in accordance with the College's discipline.
policies and procedures.
Interference with Expression
Faculty members, students, or student organizations that interfere with the expressive
activities permitted by this policy shall be subject to disciplinary action in accordance
with the College's discipline policies and procedures.

Appeals
Decisions made by the administration in accordance with this policy may be appealed in
accordance with the College's student complaint policy.

See also Board of Regents Policy Manual Section FFDB: Freedom from Discrimination,
Harassment, and Retaliation
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Penalties for Student Misconduct
A student shall be subject to discipline for violations of College policies and procedures,
including the rules outlining expectations for student conduct. If a student commits an
infraction or engages in misconduct, the College may impose one or more of the
following penalties:
1. Reprimand
A verbal or written warning to the student following a rule violation. Repetition of such
misconduct may result in more severe disciplinary action.
2. Restitution
Reimbursement for damage to or misappropriation of property. Reimbursement may
take the form of appropriate service to repair or otherwise compensate for damage.

3. Scholastic penalties
The assignmentof a failing grade on an assignment or examination or in a course by an
instructor based onscholastic dishonesty: including cheating, collusion, and plagiarism;
committed by a student. The instructor shall submit a written report of the incident and
of the planned action to the instructor's dean.
4. Conditional Probation
The placing of a student on notice that continued infraction of regulations may result in
suspension or expulsion from the College. Conditional probation may include
restrictions on a student's rights and privileges or specified community service. The
probation may be for a specified length of time or for an indefinite period according to
the relative severity of the infraction or misconduct. Failure to fulfil the termsofthe
probation may lead to suspension or expulsion.
5. Suspension
Forced withdrawal from the College for either a definite periodoftime or until stated
conditions have been met. Normally, suspension shall extend through a minimum of
one regular long semester (with summer sessions not counting in the one semester
‘minimum time lapse). However, suspension may exceed the one semester minimum.

6 Expulsion
Permanent forced withdrawal from the College. A student receiving disciplinary
expulsion shall have the action noted in the student's permanent record.
Suspended or Expelled Students
No former student who has been suspended or expelled from the College for
disciplinary reasons shall be permitted on the campus or other facilfies of the College,
initiated into an honorary or service organization, or permitted to receive credit for
academic work done in residence or by correspondence or extension during the period
of suspension or expulsion without the prior written approval of the College President or
a designated representative.
Disciplinary Record
The College shall maintain for every student alleged or determined to have committed
misconduct at the College, a disciplinary recordthat shall reflect the charge, the
dispositionofthe charge, the sanction assessed, if any, and any other pertinent

5



information. The disciplinary record shall be separate from the student's academic
record and shall be treated as confidential; the contents shall not be revealed except on
request of the student or in accordance with applicable state or federal laws.

6
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Note: This policy addresses complaints of discrimination, har-
assment, and retaliation based on race, color, national
origin, religion, age, or disability targeting students. For
legally referenced material relatingto this subject matter,
see FA(LEGAL). For discrimination, harassment, and re-
taliation targeting employees based on race, color, na-
tional origin, religion, age,or disabilty. see DIAB.

Statement of The College District prohibits discrimination, including harassment,
Nondiscrimination against any student on the basis of race, color, national origin, dis-

abilty, religion, age, or any other basis prohibited by law. Retalia-
tion against anyone involved in the complaint process is a violation
of College District policy and is prohibited.

Discrimination Discrimination against a student is defined as conduct directed at a
student on the basis of race, color, national origin, disabilty, rli-
gion, age,oron any other basis prohibitedby law, that adversely
affects the student.

Prohibited Prohibited harassment of a student is defined as physical, verbal,
Harassment or nonverbal conduct based on the student's race, color, religion,

national origin, disabilty, age,orany other basis prohibited by law
that is so Severe, persistent, o pervasive that the conduct limits or
denies a students abilty to participate in or benefit from the Col-
lege District's educational program.

Examples Examples of prohibited harassment may include offensive or de-
rogatory language directed at another person's religious beliefs or
practices, accent, skin color, or need for accommodation; threaten-
ing, intimidating, or humiliating conduct, offensive jokes, name-call-
ing, slurs,orrumors; physical aggression or assault; display of
grail or printed material promoting racial, ethnic, or other negative
Stereotypes; or other kinds of aggressive conduct such as theft or
damage to property.

Retaliation The College District prohibits retaliation by a student or College.
District employee againsta student alleged to have experienced
discrimination or harassment or another student who, in goo faith,
‘makes a report of harassment or discrimination, Serves as a wit
ness, or otherwise participates in an investigation.

Examples Examples of retaliation may include threats, rumor spreading, os-
racism, assault, destruction of property, unjustified punishments,
or unwarranted grade reductions. Unlawful retaliation does notin-
clude petty sights or annoyances.

False Claims Astudont who intentionally makes a false claim, offers false state-
ments, or refuses to cooperate with a College District investigation

DATE ISSUED: 2/6/2023 Adopted: 10f5
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regarding discrimination or harassment shall be subject to appro-
priate disciplinary action.

Prohibited Conduct In this policy, the term “prohibited conduct” includes discrimination,
harassment, and retaliation as defined by this policy, even if the be-
havior does not rise to the level of unlawful conduct.

Reporting Any student who believes that he or she has experienced prohib-
Procedures ited conduct or believes that another student has experienced pro-

Student Report hibited conduct should immediately report the alleged acts to a re-
sponsible employee.

Employee Report Any College District employee who suspects and any responsible
‘employee who receives notice thata student or group of students
has or may have experienced prohibited conduct shall immediately
notify the appropriate College District official listed in this policy and
shall take any other steps required by this policy.

Exceptions Aperson who holds a professional license requiring confidentiaty,
Such as a counselor, or wha is supervised by such a person shall
notbe required to disclose a reportof prohibited conduct without
the student's consent.
A person who is a nonprofessional counselor or advocate desig-
nated in administrative procedures as a confidential source shall
otbe required to disclose information regarding an incident of pro-
hibited conduct that constitutes personally identifiable information
abouta student or other information that would indicate the stu-
dent's identity without the student's consent, unless the person is
disclosing information as required for inclusion in the College Dis-
icts annual security report under theClery Act. [See GCC]

Responsible For purposes of this policy, a ‘responsible employee” is an em-
Employee ployee:

1. Who has the authority to remedy prohibited conduct
2. Who has been given the duty of reporting incidents of prohib-

ited conduct.
3. Whom a student reasonably believes has the authority to

remedy prohibited conduct or has been given the duty of re-
porting incidents of prohibited conduct.

“The College District designates the following persons as responsi-
ble employees: any instructor, any administrator, or any College
District official defined below.

Definition of College For the purposes of his policy, College District officials are the
District Officials. ADA/Section 504 coordinator and the College President.
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ADA/ Section 504 Reports of discrimination based on disabilty may be directed to the
Coordinator 'ADA/Secton 504 coordinator. The College District Gesignatas the

folowing person to coordinateit effort to comply with Title Il of
the Americans with Disabilities Act of 1990, as amended, which in-
corporates and expands the requirements of Section 504 of the
Rehabiltation Act of 1973, as amended:
Name: Denese Skinner
Postion: Vice President of Student Affairs
Address: Washington Stroet Campus, Student Services

Genter, Room 2280
Telephone: (806) 371-5252

Other Ani- The College Prosident or designee shall serve as coordinator for
discrimination Laws purposes of College District compliance with all other anlidiscrimi-

ation laws
Alternative Astudont shall not bo required to report prohibited conduc to the
Reporting person alleged to have committed the conduct. Reports concerning
Procedures prohibited conduc, including reports against the ADA'Section 504

coordinator, may be directed to the College President.
Areport against the College President may be made Girctl to the
Board. If a report is made direct to the Board, the Board shall ap-
point an appropriate person {o conduct an investigation.

Timely Reporting Reports of prohibited conduct shall be made as soon as possible
afer the alleged act or knowledge of the alleged act. Afaiureto
immediately report may impair the College District's abilty to inves-
tigate and address the prohibied conduct.

Investigationofthe The College District may request, but shall not require, a writen re-
Report port. Ifa report is made oral, te College District official shal re-

duce the report to writen form.
Initial Assessment Upon receipt or notice ofa report the College District official shall

determine whether the allegations, f proven, would constitute pro-
hibited conduct as defined by this poly. If 50, the College District
offcal shall immediately authorize or undertake an investigation,
excopt as provided below at Criminal Investigation.
fh College District oficial determines that the alsgations, if
proven, would riot consiiuto prohibited conduct as defined by this
policy but may constitute a violation of ther College District rules
or regulations, the College District oficial shall efor the complaint
for consideration under the appropriate policy.
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Interim Action If appropriate and regardless of whether a criminal or regulatory in-
vestigation regarding the alleged conduct s pending, the College
District shall promptly take interim action calculated to address pro-
hibited conductprior to the completion of the College Districts in-
vestigation.

College District “The investigation may be conducted by the College District official
Investigation ora designee or by a third party designated by the College District,

Such as an attorney. The investigator shall have received appropri-
ate raining regarding the issues related to the complaint and the
rolovant College District's policy and procedures.
“The investigation mayconsistof personal interviews with the per-
Son making the report, the person against whom the reporis filed,
and others with knowledge of the circumstances surrounding the
allegations. The investigation may also include analysis of ther in-
formation or documents related to the allegations.

Criminal fa law enforcement or regulatory agency notifies the College Dis-
Investigation trict that a criminal or regulatory investigation has been initiated,

the College District shall confor with the agency to determineif the
College Districts investigation would impede the criminal or regula-
tory investigation. The College District shall proceed with its invest
gation only to the extent that it does not impede the ongoing Grimi-
nalorregulatory investigation. After the law enforcementor
reguiatory agency has completed gathering its evidence, the Col-
lege District shall promptly resume ts investigation.

Concluding the Absent extenuating circumstances, such as a request by a law en-
Investigation forcement or regulatory agency for the College District to delay its

investigation, the investigation should be complated vihin ten Col-
lege District business days from tho date of the report; however,
the investigator shall take aciional time if necessary to complete
a thorough investigation.
‘The investigator shall prepare a writen report of the investigation.
‘The report shall be fled with the College Distt oficial overseeing
the Investigation.

Notificationof the The College District shall provide writen notice of the outcome,
Outcome within the extent permitted by the Family Educational Rights and

PrivacyAct (FERPA) or other law, to the victim and the person
against whom the complaint i fled

College District Ifthe results of an investigation indicate that prohibited conduct oc-
Action curred, the College District shall promptly respond by taking appro-

prohibited Conduct Priate disciplinary or corrective action reasonably calculated to ad-
dress the conduct, in accordance with College District policy and
procedures [see FM and FMA].
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Corrective Action Examples of corrective action may include a training program for
those involved in the complain, a comprehensive education pro-
gram forthe College District community counseling for the victim
2nd the student who engaged in prohibited conduc, follow-up in- ’
quires o determine if any new incidents or any instances of rtai-
ation have occurred, inviving students in effort to dentiy prob-
{ems and improve the Coliege District climate, increasing staf
monitoring of areas where prohibited conduct has occurred, and
reaffiming the College District’ policy against discrimination and
harassment.

Improper Conduct If the investigation reveals improper conduct that did not ise to the
level of profibited conduct, tha College District may take discipi-
nary action in accordance with College District policy and proce-
ures or other corrective action reasonably calculated to address
the conduct.

Confidentiality To the greatest extent possible, tho College District shall respect
the privacyofthe complainant, persons against whom a report is
fled, and witnesses. Limited disciosures may be necessary in or-
der fo conduct a thorough investigation and comply with applicable
aw.

Appeal A party who s dissatisfied with the outcome ofthe investigation
may appeal through the appiicablo griovance policy beginning at
the appropriate level. [See DGBA(LOCAL) for omployees, FLD(LO-
GAL)for students, and GB(LOCAL) for community members] A
party shal be informed of his or her ight {0 fle a complaint wit the
U.S. Department of Education Office for Civil Rights.

Records Retention Retentionofrecords shall be in accordance vith the College Dis-
trict records retention procedures. (See CIA]

Access to Policy, Information regarding ts policy and any accompanying proce-
Procedures, and dures, as well as relevant educational and resource maerials con-
Related Materials coming the topics discussed in this poy, shal be distributed an-

nually o College District employees and students in compliance
with law and in a manner calculated to provide easy access and
wide distribution, such as through electronic distribution and inclu-
sion inthe employee and student handbooks and other major Col-
lege Distt publications. Information regarding th policy, proce-
dures, and elated material shall aiso be prominently published on
the College Districts website, taking into account applicable legal
requirements. Copies ofthe policy and procedures shall be readily
availabe at the College District's administaive offices and shall be
distributed to a student who makes a report.

DATE ISSUED: 26612023 Adopted: 5015
LDU 2022.01 11/20/2022
FFDB(LOCALYAIC



gi guntien nanSertLL JR ini x \ TnA ones Y WS Temn veTn AIM) A omemi aL TorDn: Sd wlllEAEEeANCee OTHER MEMBER INSTITUTIONme cores NEERE

Board of Regents

THE TEXAS A&M UNIVERSITY SYSTEM

June 25, 2024

Michelle Watts

Education Budget and Policy Advisor
Officeof the Governor

Dear Ms. Watts:

Enclosed is the reportofthe Texas A&M University System regarding our implementation
of the requirements set forth in Executive Order GA-44. Please contact Jenny Jones,

Vice Chancellor for Government Relations, with any questions or ifadditional information

is needed.

Sincerely,

William Mahomes
Chairman, Board of Regents

Enclosure

ce: Members, BoardofRegents
Chancellor John Sharp

Jenny Jones
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Report of The Texas A&M University System

Executive Order No. GA-44 (Antisemitism)

Exceutive Order No. GA-44 (2024-03-27) addresses actsofantisemitism in institutionsofhigher
education and requires all Texas higher education institutions to:

1. Review and update free speech policies to address the reported sharp ris in antisemitic
speech and acts on university campuses and establish appropriate punishments, including
expulsion from the institution.

2. Ensure that these policies are being enforced on campuses and that groups such as the
Palestine Solidarity Committee and Students for Justice in Palestine are disciplined for
violating these policies.

3. Include the definitionof antisemitism, adopted by the StateofTexas in Section 448.001
of the Texas Goverment Code, in university free speech policies to guide university
personnel and students on what constitutes antisemitic speech.

4. Submita report to the Officeof the Governor, Budget and Policy Division, verifying that
these actions were taken, including submitting documentation (i)policieswere revised, and
(ii) evidence the policies are being enforced.

To comply with this Executive Order, the A&M System, through its OfficeofGeneral Counsel:

1. Collected and reviewed expressive activity rules adopted by 12 member campuses to
ensure the rules included provisions providing for disciplinary sanctions for violations.

2. Requested information reaching back to 2020 regarding grievances and violations of
ach member's free speech rules, including protest events since October 7, 2023.

3. Provided a template rule to system members that complied with GA-44's requirements
so they could quickly revise their campus specch policy. Members submitted their updates
10 OGC for legal review and A&M System approval.

A. Introduction

Universities in The Texas A&M University System (System) have long recognized the right to
protect order on our campuses and issue sanctions in appropriate circumstances for speech that is
not protected by the First Amendment of the U.S. Constitution or Article I, Sec. 8 of The Texas
Constitution. Senate Bill 18 (86RS-2019) provided a new incentive for universities to monitor
expressive activities and student conduct on system campuses by creating affirmative duties for
the university to more actively manage expressive activity on campus.

TAMUS EO GAReprohe Governor PasetoteTAMUS EO GA-44 Report to the Governor  Page 1 of 6 
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The System is well-acquainted with and respects U.S. jurisprudence defining free speech and the
limited scope of unprotected speech.

Expressive activities that are not protected by university speech policies and may result in
university sanctions include the following: physical abuse or assault, true threats, disruptionof the
academic environment or university-sponsored extracurricular event; speech directed at inciting
or producing imminent lawless action; or illegal harassment.

System universities have two mechanisms to adjudicate unprotected speech. First, expressive
activity may be reviewed and adjudicated under A&M System Regulation 08.01.01, Civil Rights
Compliance, including those related to actionable discrimination or harassment based on race,
color, religion, national origin, or any other classification protected by federal, tate, or local law.
Second, said conduct may also be reviewed and adjudicated by the Student Conduct Office using
the Student Conduct Code when the conduct does not riseto the level ofa civil rights violation.

B. Revision of Speech Policies

Attached as Exhibit “A”ofthis report is a copy ofa revised Rule 08.99.99 for each ofthe
12 system campuses. Each revised rule contains the information required by E.O. GA-44.

C. Enforcement of Speech Policies

In August 2020, system members implemented Rule 08.99.99. Expressive Activity on Campus, as
required by Senate Bill 18 (S6RS-2019) and codified in Tex. Educ. Code Ann § 51.9315. As
required by the statute, each member's rule allows for disciplinary action for individuals who
unduly interfere with anothers expressive activity rights. At Texas A&M, an expressive activity
committee comprised of individuals from across campus (Student Affairs, University Center and
Special Events, Office of General Counsel, University Police Department, Marketing and
Communications, Risk, Ethics, and Compliance, and other campus partners) actively review
university policy, training materials, case law, campus communications, educational materials, and
current events to ensure the university stays on lop of expressive activity issues. Under the
oversight of the committee, a team ofstaff members (the Activity Resource and Response Team
or “ARRT) actively monitor expressive activities to ensure safety on campus and to flag unlawful
conduct and unprotecied speech when warranted. This would include instancesof unprotected
speech or unlawful conduct driven by antisemitism. Prior to adopting Rule 08.99.99, unprotected
specch and/or unlawful behavior during expressive activities was addressed using well-established
rules implemented by civil rights compliance offices and student conduct offices.

The student populations of system universities vary considerably:
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Fortunately, since the horrific eventsofOctober 7, 2023, A&M System universities have not
experienced disruption and unlawful conduct on their campuses like those located on the east and
west coasts. Student groups seem willing to engage with university leadership and student affairs
administrators, which allows them to fully understand university rules and, thankfully,
‘communicate in an honest and transparent manner with university employees. No system students,
‘employees, or visitors have been arrested ata protestrally. One student has been charged with a
rule violation since October 7, 2023; the student accepted responsibility for his behavior.

The System's proactive and collaborative approach to managing expressive activity on campus
seems to be working. In 2024, FIRE ranked Texas A&M No. 7 in their annual Top 25 Colleges
for Freedom of Speech. Texas A&M was the only Texas school to be ranked in the top 25. This
year the Foundation for Individual Rights and Expression (FIRE) once-again named Texas A&M
a “green light” campus for maintaining policies that do not seriously imperil free expression. Only
12.9% of the schools in their survey received this rating. Texas A&M was the only Texas
university to receive this distinction.

1. Protests & Complaints since October 7, 2023

Four system members reported nineteen (19) protests/allies since October 7, 2023, the events
were fairly evenly distributed between Pro-Palestinian and Pro-Isracli viewpoints. There were no
reports of arrests as a resultof the protests/rallies and no student participating in the protest/allies
faced disciplinary action because there were no violations of the Student Conduct Code. One
student engaged in counterprotest activity andwas sanctioned for disruptive conduct. The majority
ofthe protests/allies occurred on the campusofTexas A&M University in College Station, Texas.

System universities reported a total of four (4) complaints conceming expressive activity related
to Hamas's terroristic attack on Isracl on October 7, 2023.

= Texas A&M University. On October 18, 2023, the civil rights office was notified that an
individual received threatening messages from an unknown individual after participating
ina protest against events occurring in Gaza. The case was referred to Student Assistive
Services and the University Police Department. Student Assistance Services is an office
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2 TARLETON 14,093    
3 TAMUCC 10,778    
4 TAMUC 10,757    
5 WTAMU 9,242      
6 PVAMU 8,998      
7 TAMIU 8,193      
8 TAMUSA 7,223      
9 TAMUK 6,070      

10 TAMUCT 2,194      
11 TAMUT 2,073      
12 A&M-RELLIS 452         

150,629  



in the Department of Student Life that secks to connect students with the appropriate
guidance, resources, and support to address a varietyofpersonal and academic matters.

= Texas A&M University. On November 11, 2023, the civil rights office was notified of
allegations of harassment based on an individual's national origin. A student alleged
harassment while working on a team throughout the semester. The reporting student is of
Middle Eastern descent and alleged that another student asked her whether she was
terrorist, whether the reporting student was going to bomb us, and whether the reporting
student was protesting for Hamas. Additionally, the reporting student wears a hijab, and
alleged that the student asked to see the reporting studentshair and made comments about
her religion. The case was closed because the complainant did not request a formal
resolution.

= Texas A&M University. A student reported receiving threatening messages from an
unknown individualas result ofthe student’s participation in a Pro-Palestinian event. The
case was forwarded to the University Police Department for further investigation.

= Texas A&M University Corpus Christi. On May 1, 2024a studentleft campus by crossing.
Ocean Drive at the campus main entrance where a small group had set up a banner and
flags expressing support for the Palestinian people displaced by the Isracli attack on Hamas
in Gaza. While the site was unattended, using a pocketknife, the student cut down a banner
hanging from a light pole and was scen taking a flag and putting it in his pocket before
crossing back onto campus. The student was also seen brandishing the flag from the
passenger seatof a vehicle leaving campus a few minutes later. He was charged with
engaging in disruptive activity by interfering with an individual's or organizations right to
engage in expressive activities. The student did not contest the charge and was sanctioned
for his conduct.

2. Expressive Activity Complaints from January 2020 - October 6, 2023

As stated previously, system universities have always asserted the right to punish speech that is
not protected by the First Amendment. Senate Bill 18 (36RS-2019) provided a new legal incentive
for universities to monitor expressive activities on campus by creating certain affirmative duties,
such as preventing the so-called Heckler’ Veto through a disciplinary process.

System members reported a total of 36 grievances involving speech policies since 2020. None of
them involved physical violence, although two involved vandalism to property.

Texas A&M University (TAMU) reporteda total of 17 speech-related complaints since 2020. None
ofthe complaints involved physical violence or resulted in arrests or student conduct code charges.

Tarleton State University (Tarleton) reported five (5) grievances related to Tarleton’s free speech
rules starting in 2020. Two cases involved faculty claims related to free speech and academic
freedom. One claim involved a students interference with the expressive rights of a student
organization. The two remaining claims involve allegations of vandalism of a student
organization's display in 2022 and 2023.

Texas A&M International University (TAMIU) received on July 4, 2020, a complaint from an
unsuccessful applicant fora faculty position. The applicant speculated that his being passed over
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may have been motivated by antisemitism and/or disability discrimination in TAMIU’s hiring
practices. A review of the asserted discrimination found no information supporting cither of the
claims. On August 12, 2020, the applicant withdrew the allegations.

Texas A&M University Central Texas (TAMUCT) reported six (6) grievances or violations under
their expressive activity rule since 2020. All six of the grievances reported occurred prior to 2023.
Noneofthe events involved antisemitism.

At Texas A&M University Commerce (TAMUC) on March 28, 2023,astudent submitted a report
and video regarding a possible expressive activity violation. Upon investigation, Texas A&M
University Commerce concluded there was no violation. A referral was sent to the Student
Organization's Advisors for follow-up on the interpersonal conflict between organization
members.

Texas A&M University Kingsville (TAMUK) reported four complaints involving speech rules
since 2020. On October 10,2023,a charge of race and national origin discrimination was filed by
a former employee who was the subjectof a sexual misconduct complaint. On December 19,
2023, a report was made relating to discrimination based on race/national origin. The Respondent
was unknown. On April 10,2024,a report was made relating to race discrimination. The university
compliance office made several attempts to contact the complaint without success. On April 12,
2024, a report was made relating to discrimination based on ethnicity/religion. No formal
‘complaint was filed, and the Respondent was unknown. On May 18, 2024, flyers were posted on
various areas of campus. The flyers were titled “Students Against Genocide” with information
stating, “Your taxes fund genocide”, “Free Palestine!”, “TAMUK and Aramark fund genocide!!”
with the inclusion ofa QR code. The flyers were removed in accordance with TAMUK policy
prohibiting the posting of flyers on doors,
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UNIVERSITY RULE

08.99.99.M1 Expressive Activity on Campus
Approved May 14, 2030
Revised November 12, 2021
Revised June X, 2024
Next Scheduled Review: JuneX, 2024

Rule Statement

Texas A&M University is committed to providing an educational and work climate that is
conducive to the personal and professional development of cach individual. In fulfilling its
multiplemissionsas an institutionof higher learning, it encourages the free exchangeofideas. The
university will protect the rights of freedomof speech, expression, petition, and peaceful assembly
as set forth in the U.S. Constitution and Texas state law. Texas A&M University maintains its right
to regulate reasonable time, place and manner restrictions concerning acts of expression and
dissent.
In 2019, the 86° Texas Legislature passed Senate Bill 18, addressing the protection of campus
expressive activities. This new law adds Texas Education Code Section 51.9315, which requires
that each public institution of higher education “adopt a policy detailing student's rights and
responsibilities regarding expressive activities” on its campus.
As stated in the Preamble to the bill: Freedom of expression i of critical importance and requires
cach public institution of higher education to ensure free, robust, and uninhibited debate and
deliberations by students enrolled at the institution, regardlessof whether the students are on or
off campus. It is a matter of statewide concern that all public institutions of higher education
officially recognize freedom of speech as a fundamental right. Freedom of speech and assembly
is central to the mission of institutions of higher education and persons should be permitted to
assemble peaceably on the campusesof institutions of higher education for expressive activities,
including to listen toorobserve the expressive activities ofothers.
“This Rule has been amended to comply with Governor Greg Abbott's Executive Order GA-44,
dated March 27, 2024.

Definitions

Definitionsofterms used in this rule. The definition includes both the singular and plural version
ofthe term:

1. Antisemitism means a certain perception of Jews that may be expressed as hatred toward
Jews. The term includes rhetorical and physical acts of antisemitism directed toward Jewish

 
08.99.99.M1 Expressive Activity on Campus  Page 1 of 8 

 
 

UNIVERSITY RULE 
 
08.99.99.M1  Expressive Activity on Campus 
 Approved May 14, 2020 
 Revised November 12, 2021 

Revised June X, 2024 
 Next Scheduled Review:  June X, 2024 
 

Rule Statement  
 
 
Texas A&M University is committed to providing an educational and work climate that is 
conducive to the personal and professional development of each individual. In fulfilling its 
multiple missions as an institution of higher learning, it encourages the free exchange of ideas. The 
university will protect the rights of freedom of speech, expression, petition, and peaceful assembly 
as set forth in the U.S. Constitution and Texas state law. Texas A&M University maintains its right 
to regulate reasonable time, place and manner restrictions concerning acts of expression and 
dissent. 
In 2019, the 86th Texas Legislature passed Senate Bill 18, addressing the protection of campus 
expressive activities.  This new law adds Texas Education Code Section 51.9315, which requires 
that each public institution of higher education “adopt a policy detailing student’s rights and 
responsibilities regarding expressive activities” on its campus.  
As stated in the Preamble to the bill: Freedom of expression is of critical importance and requires 
each public institution of higher education to ensure free, robust, and uninhibited debate and 
deliberations by students enrolled at the institution, regardless of whether the students are on or 
off campus.  It is a matter of statewide concern that all public institutions of higher education 
officially recognize freedom of speech as a fundamental right.  Freedom of speech and assembly 
is central to the mission of institutions of higher education and persons should be permitted to 
assemble peaceably on the campuses of institutions of higher education for expressive activities, 
including to listen to or observe the expressive activities of others. 
This Rule has been amended to comply with Governor Greg Abbott’s Executive Order GA-44, 
dated March 27, 2024. 
 

Definitions 
 
 
Definitions of terms used in this rule.  The definition includes both the singular and plural version 
of the term: 
 

1. Antisemitism means a certain perception of Jews that may be expressed as hatred toward 
Jews. The term includes rhetorical and physical acts of antisemitism directed toward Jewish 



or non-Jewish individuals or their property or toward Jewish community institutions and
religious facilities." Antisemitic conduct comprised of behavior expressed in section 1.3.2
of this rule will not be tolerated by the university.

2. Benefit means recognition by or registration with the university, the useof the university's
fucilties for meetings or speaking purposes, the use of channels of communication
controlled by the university, and funding sources made generally available to student
organizations at the university.

3. Campus means all land and buildings owned or leased by the university, including those
at branch campuses and remote locations,

4. Common outdoor areas means places located outside a building or facility that are
accessible to the public, such as streets, sidewalks, plazas, lawns, and parks, unless closed
by the university for a special event. This term does not include areas immediately
adjacent to a private residence.

5. Designated public forums include other partsof campus that may become temporarily
available for expressive activity as designated by the university. These temporary
locations, while in existence, will be treated similar to public streets, sidewalks, and parks
in terms of access and availability for expressive activity. (Obstructing or impeding the
flowof vehicular or pedestrian traffic is prohibited.)

6. Disruptive Activity is the obstruction, disruption or interference with classes, research,
administrative functions, or other university activities, and is not permitted. Likewise,
infringement on the rightsofothers s prohibited.

7. Employee means an individual employed by the university.
8. Expressive activity means any speech or expressive conduct protected by the First

Amendment to the United States Constitution or by Section 8, Article I, Texas
Constitution, and includes assemblies, protests, specches, the distributionof written
material, the carrying of signs, and the circulationofpetitions. The term does not include
commercial speech.

9. Faculty means any full or part-time employeeof the university holding an academic
appointment.

10. Hlegal Harassment means expressive conduct that is so severe and pervasive and
objectively offensive that it denies or limits a person’s ability to participate in or benefit
from an educational program or activity.

11. Inciting or producing imminent lawless action means specch or behavior that presents
a clear, present, and imminent threatof physical harm or property damage.

12. Limited public forums have limited open access for public expression, or they may be
limited to particular groups or particular topics.

13. Materially and substantially disrupt means interrupting a program or activity in a
significant and consequential manner.

14. Non-public forums are areas that are not traditional public forums or designated public
forums. These include areas that are not by tradition or designation forums for public
communication. These forums will be restricted to use for their intended purpose and are

* Texas Government Cod, Section 448.001.
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not available for public expressive activity. Examples include, but are not limited to,
classrooms, residence hall rooms, faculty and staff offices, academic buildings,
administration buildings, medical treatment facilites, libraries, research and computer
laboratories, the MSC lawn, Easterwood Airport, Brayton Fire Training School, and
research facilites.

15. Person means students, faculty, staff, student organizations, and third-parties.
16. Reasonable time, place, and manner restrictions means limitations that: (1) are

narrowly tailored to serve a significant institutional interest; (2) employ clear, published,
content-neutral, and viewpoint-neutral criteria; (3) provide for ample altemative means of
expression.

17. Staff means an employeeof the university that is nota faculty member.
18. Student means an individual currently enrolled at the university, full or part-time,

pursuing undergraduate, graduate, or professional studies, including students who were
enrolled the previous semester and registered for a future semester.

19. Student Organization means any organization that is composed mostly of students
enrolled at an institutionofhigher education and that receives a benefit from the
institution.

20. Third-party (External Client) means an individual or entity that is not a student, student
organization, or employee of the university.

21. Traditional public forum means a place, widely recognized in law, which has been
intended for the use of the public, and has been used for purposesofassembly,
communicating thoughts between citizens, and discussing public questions when the
principal functionofthe location would not be disrupted by expressive activity.
Examplesoftraditional public forums include public strets, sidewalks, plazas, lawns,
and parks. These areas are generally available for expressive activity, planned or
spontaneous, for the individual or small groups (generally where a crowdof 25 or less
will be present, and/or where an event is not promoted in advance, and/or when an event
is not sponsored by a student organization) at any time without the need for reservation,
or prior approval. (Obstructing or impeding the flowofvehicular or pedestrian traffic is
prohibited.)

22. True Threats means communication ofa serious expression ofan intent to harm a
specific person or groupofpeople.

Official Rule

I. EXPRESSIVE ACTIVITY RIGHTS
LL. Any person is allowed, subject to reasonable time, place, and manner restrictions,

to engage in expressive activities on campus, including by responding to the
expressive activitiesofothers.

12. Student organizations and employees are allowed to invite speakers to speak on
campus. In determining the amount ofa ec to be charged for useofthe university's
facilities for purposes of engaging in expressive activities, the university may
consider only content-neutral and. viewpoint-neutral criteria related to the
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Official Rule 
 
 
1. EXPRESSIVE ACTIVITY RIGHTS 

1.1. Any person is allowed, subject to reasonable time, place, and manner restrictions, 
to engage in expressive activities on campus, including by responding to the 
expressive activities of others. 

1.2. Student organizations and employees are allowed to invite speakers to speak on 
campus.  In determining the amount of a fee to be charged for use of the university’s 
facilities for purposes of engaging in expressive activities, the university may 
consider only content-neutral and viewpoint-neutral criteria related to the 



requirementsofthe event, such as the proposed venue and the expected sizeofthe
audience, any anticipated need for campus security, any necessary
accommodations, and any relevant historyofcompliance or noncompliance by the
requesting student organization or employee with this rule and other relevant rules.
The university may not consider any anticipated controversy related to the even.

1.3. The university may not take action against a student organization or deny the
organization any benefit generally available to other student organizations at the
university on the basis of a political, religious, philosophical, ideological, or
academic viewpoint expressed by the organization or of any expressive activities
of the organization.
1.3.1. The university may take action against individuals or groups that engage in

expressive activity that is not protected by this rule or the First
Amendment’. Sanctions that may be imposed include all those enumerated
in Student Rule 27, Sanctions.

1.3.2. Expressive activities that may result in sanctions and are not protected by
this rule or the First Amendment include the following: physical abuse or
assault, true threats, disruption of the academic environment or university-
sponsored extracurricular event; inciting or producing imminent lawless
action; or illegal harassment.

1.3.3. Conduct described in 1.3.2 may be reviewed and adjudicated under A&M
System Regulation 08.01.01 Civil Rights Compliance, including those
related toactionable discrimination or harassment based on race, color, sex,
religion, national origin, age, disability, genetic information, veteran status,
sexual orientation, gender identity, or any other classification protected by
federal, state, or local law.’ Additionally, said conduct may also be
reviewed and adjudicated by the Student Conduct Office using the Student
Conduct Code when the conduct does not rise to the level ofa civi rights
violation.

14. The common outdoor areas of the university's campus are deemed traditional
public forums. Any person is permitted to engage in expressive activities in these
areas freely, as long as the person's conduct: (a) is not unlawful; and (b) does not
‘materially and substantially disrupt the functioning of the institution. Members of
the university community are allowed to assemble or distribute written material in
common outdoor areas without a permit or other permission from the institution.
14.1. As outlined in Section 3, Texas A&M University may require advance

reservation of events in certain circumstances lo ensure safety and to
promote an environment conducive to study.

1.42. There are areas such as residences, the Bush Library, the nuclear reactors,
utility buildings, etc. that have distance requirements, crowd placement
restrictions, and security concerns that may vary depending on security
needs, terror alerts, and other factors. Additionally, security needs, terror

This rule mustbeappliedinamannerconsistent with the DearColleague Letter(July 28 2003) issuedby the
DepartmentofEducation related to Fist Amendment and civil rights laws compliance.
>This includes unprotected activites motivated by antisemitism and ther formsof shared ancestry discrimination
assedinthe Det Colleague eter (Nov. 7, 2023) issued by the DepartmentofEducation in the wake ofthe tragic
events ofOctober 7, 2023.
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utility buildings, etc. that have distance requirements, crowd placement 
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needs, terror alerts, and other factors. Additionally, security needs, terror 

 
2 This rule must be applied in a manner consistent with the Dear Colleague Letter (July 28, 2003) issued by the 
Department of Education related to First Amendment and civil rights laws compliance.   
3 This includes unprotected activities motivated by antisemitism and other forms of shared ancestry discrimination 
as listed in the Dear Colleague Letter (Nov. 7, 2023) issued by the Department of Education in the wake of the tragic 
events of October 7, 2023.   



alerts, local and national events may affect the availability of spaces that
would otherwise be routinely available. Information about existing
requirements, restrictions, or security concerns will be discussed at the time
a reservation request s processed.

1.5. Nothing in this rule should be interpreted as prohibiting faculty members from
‘maintaining order in the classroom.

2. RESERVABLE DESIGNATED PUBLIC FORUMS

21. Rudder Fountain Area, Lawrence Sullivan Ross Statue Area, and the West Mall
Area are reservable designated public forums and will be reserved at the request of
Students and non-students for expressive activity. The act of confirming a
reservation will ensure the availability of space. A reservation is not required,
except as described in Section 3. Each area available for reservation is described
below.
«Rudder Fountain Area ~ space between Memorial Student Center and Rudder

Tower. Sound equipment is allowed and is available for use in this area at a
small fee. The volume of any sound equipment must be kept at a level that
would not interfere with any academic or other program taking place in nearby
buildings.

«Lawrence Sullivan Ross Statue Area — space west of the Academic Building
and near the statue of Lawrence Sullivan Ross. No sound equipment is
permitted in this area. (This area is not available for expressive activity during
Silver Taps and/or during the Ross Volunteer practice for Silver Taps.)

«West Campus Mall Area — space cast of the Heep Center and marked by
flagpoles and plantings. No sound equipment is permitted in this area.

22. Texas A&M University branch campuses and remote locations may identify
reservable designated public forums on their respective campuses.

3. ADVANCE RESERVATION REQUIREMENTS

In an effort to ensure safety and to promote an environment conducive to study, advanced
reservation for expressive activity is required (in the form of an approved Reservation
Request for Space) for events or activities that are promoted in advance, and/or sponsored
by student organizations, and/or expected to draw a crowd of mor than 25 people.
Advance reservation is also required for activities near intersections, and/or in close
proximity to academic buildings anytime classes, and/or study activities, and/or research
are taking place.

4. RESERVATION PROCEDURES

4.1. Individuals or groups who are either required to make advance reservation (see
Section 3) or those individuals or groups who otherwise wish to make advance
reservations on main campus in College Station shall request use of the space
through the Scheduling Office on the second floorofRudder Tower. Individuals or
‘groups who are cither required to make advance reservation (see Section 3) or those
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individuals or groups who otherwise wish to make advance reservations at branch
campuses or remote locations should contact the designate administrator at that
location. Ifadvance reservation is required (see Section 3), requests must be made
at least five business days in advance of the event. Additional collaboration and
coordination may be required from a building/space proctor. Usually use of the
space will be assigned to the person or organization that requests the area first.
University sponsored events have first priority on the use of campus facilities. The
university reserves the right to locate any assembly so as to ensure that the
activity does not interfere with the normal operation of the university or
interfere with the rights of others.

42. The decision to confirm a request for space will be based on proper and timely
completionofthe Reservation Request form, compliance with applicable sound and
sign requirements, and availabilityof space. The decision to confirm will be based
on the foregoing criteria, and in no circumstance will any decision be based on the
content or viewpoint of the expressive activity or upon the expected reaction of
others. If a request is denied, the rationale for the decision will be provided in
writing. The denialofa reservation request can be appealed to the Vice President
for Student Affairs or a designee.

At the timeof the request, the following information will be required:

Name informationof the personororganization sponsoring the event. Contact
information for one individual who will be present during the course of the
event

«Location, date and time requested for the event
«General purposeofthe event.
«List of planned activities (i.e. speech orrally, march with signs, distribution of

literature, sit-in).
«Special equipment requested.
«Anticipated attendance.

For recognized student organizations, an officer of the sponsoring organization
must be present at the event, and during the entire course of the event

43. Guidelines for Expression
1. Disruptive Activity ~ Obstruction, disruption or interference with classes,

research, administrative functions or other university activities is not permitted.
Likewise, infringement on the rightsofothers is prohibited.

2. Reasonable Access ~ It is important to provide reasonable access to, and exit
from, any office, classroom, laboratory or building. Likewise, vehicular and
pedestrian traffic should not be obstructed.

3. Picketing ~ Picketing in an orderly manner outside of university buildings may
be permitted. Such activities should not become disruptive nor should they
impede access. Picketing is not permitted inside campus buildings,

4. Literature may be distributed in traditional and designated public forums. Such
activities should not become disruptive nor should they impede access.
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5. Symbolic Protest ~ Displaying a sign, gesturing, wearing symbolic clothing or
otherwise protesting silently is permissible unless it is a disruptive activity or
impedes access. In addition, such acts should not block the audience’s view or
prevent the audience from being able to pay attention.

6. Noise ~ Making sustained or repeated noise in a manner that substantially
interferes with speakers” ability to communicate their message is not permitted.
Noise levels should not interfere with classes, meetings or activities in progress
or the privacyofresidence hall students.

7. Force or Violence ~ Any attempt to preventa university activity or other lawful
assembly by the threat or use of force or violence is not permissible

8. Presenting Identification ~ In accordance with Texas Education Code § 51.209,
itis unlawful for any persons on any property either owned or controlled by the
university to refuse to identify themself to a university official in response to a
request. For the purpose of this rule people identify themselves by presenting
student or faculty/staff ID card or government issued ID card.

9. Damage to Property — Any damage to university or personal property in the
course of,oras a result of, an expressive activity is prohibited. Care should be.
taken to ensure that university and personal property is not damaged or
destroyed. This includes the campus lawns, shrubs and trees.

10. Aesthetics — Exterior-facing messages, including but not limited to signs,
posters, flags, or banners, on the windows of any Texas A&M University
building, other than a student's room in the residence halls or the university
apartments, are prohibited. University approved health and safety messages arc
not included in this prohibition.

11. Other University Rules ~ All applicable University Rules and University
Student Rules should be followed whenever engaging in activities on campus.
Consult the University Student Rules booklet for further information.

All individuals participating in expressive activity are expected to comply with state and
federal law, municipal ordinances, and the above guidelines. Failure to do so may result in
immediate removal from the campus and any other appropriate action by university
officials and/or University Police.

5. EXTERNAL CLIENT EVENTS

Events organized by an external party but held on the Texas A&M University campuses
must be sponsored by a recognized student organization, university academic or
administrative unit, or an A&M System member (see University Standard Administrative
Procedure 24.99.99.M0.02. External Client Events for applicable procedures).

6. GRIEVANCE PROCEDURE
6.1. Any person who believes that their campus expressive activity rights, as recognized

by this rule, have been unduly interfered with by a student, student organization, or
employee has the right to file a grievance.

62. Students may file a grievance with the Office of the Dean of Student Life. Faculty
may file a grievance with the Dean of Faculties. Staff may file a grievance with
Human Resources. Third parties may file a grievance with Human Resources.
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63. Those who choose to observe andlor listen to expressive activities, bear the
responsibility of recognizing and honoring the right of free speech. Any acts that
are disruptive to the normal operations of the university, including classes and
university business, or that invade the rights of others will not be tolerated. A
student, student organization, or employee who is found to have unduly interfered
with another person's expressive activity rights, as recognized by this rule, is
subject to disciplinary action in accordance with the university's applicable rules
and procedures. Any participant in a disruptive activity may also face criminal
charges. The offices listed in section 6.2 of this rule are responsible for the
complaint according to its normal procedures. Grievances may be referred to
another office for review and further action, when appropriate.

7. IMPLEMENTATION
7.1. A copy of this rule shall be provided to students during New Student Conferences

and other new student orientation programs.
72. This rule shall be posted on the university's website.

Related Statutes, Policies, or Requirements

Texas Education Code § 51.9315, Protected Expression on Campus.
Texas Government Code § 448.001
Executive Order GA~44 (March 27, 2024)
University SAP24.99.99.M0.02, External Client Events
Student Rule 27. Sancrions
OAG Guide to First Amendment Issues on Campus (September 7, 2018)

oa AG
Handbook 01890F

Contact Office

OfficeofRisk. Ethics. & Compliance
Texas A&M University
(979) 458-8191
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Rule Summary

In 2019, the 86° Texas Legislature passed Senate Bill 18, addressing the protectionof campus
expressive activities. This new law adds Texas Education Code Section 51.9315, which requires
that each public institution of higher education “adopt a policy detailing student's rights and
responsibilities regarding expressive activities” on its campus.

As stated in the Preamble to the bill: Freedom of expression isof critical importance and requires
each public institution of higher education to ensure free, robust, and uninhibited debate and
deliberations by students enrolled at the institution, regardless of whether the students are on or
off campus. It is a matter of statewide concern that all public institutions of higher education
officially recognize freedom of speech as a fundamental right. Freedom of speech and assembly
is central to the mission of institutions of higher education and persons should be permitted to
assemble peaceably on the campusesof institutions of higher education for expressive activities,
including to listen to or observe the expressive activitiesofothers.

“This Rule has been amended to comply with Governor Greg Abbott's Executive Order GA-44,
dated March 27, 2024.

Definitions

Definitions of terms used in this rule. The definition includes both the singular and plural
Versions of the term:

Antisemitism means a certain perception of Jews that may be expressed as hatred toward Jews.
“The term includes rhetorical and physical acts of antisemitism directed toward Jewish or non-
Jewish individuals or their property or toward Jewish community institutions and religious
facilites. Antisemitic conduct comprised of behavior expressed in section 1.3.2of this rule can
be sanctioned by the university.

Benefit means recognition by or registration with the university, the use of the university’s
facilites for meetings or speaking purposes, the useofchannelsof communication controlled by

* Texas Government Cod, Section 448.001
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1 Texas Government Code, Section 448.001. 



the university, and funding sources made generally available to student organizations at the
university.

Campus means all land and buildings owned or leased by the university.

Common outdoor areas means places located outside a building or facility that are accessible to
the public, such as streets, sidewalks, plazas, lawns, and parks, unless closed by the university
fora special event. This term does not include areas immediately adjacent to a private residence.

Employee means an individual employed by the university.

Expressive activity means any specch or expressive conduct protected by the First Amendment
to the United States Constitution or by Section 8, Article I, Texas Constitution, and includes
assemblies, protests, speeches, the distribution of written material, the carrying of signs, and the
circulation of petitions. The term does not include commercial speech

Faculty means any full or parttime employee of the university holding an academic
appointment.

Illegal Harassment means expressive conduct that is so severe and pervasive and objectively
offensive that it denies or limits a person’s ability to participate in or benefit from an educational
program or activity.

Inciting or producing imminent lawless action means speech or behavior that presents a clear,
present, and imminent threatofphysical harm or property damage.

Materially and substantially disrupt means interrupting a program or activity in a significant
and consequential manner.

Person means students, faculty, staff, student organizations, and third-parties

Reasonable time, place, and manner restrictions means limitations that: (1) are namowly
tailored to serve a significant institutional interest; (2) employ clear, published, content-neutral,
and viewpoint-neutral criteria; (3) provide for ample altemative means of expression.

Staffmeans an employee of the university that is nota faculty member.

Student means an individual currently enrolled at the university, full or part-time, pursuing
undergraduate, graduate, or professional studies, including students who were enrolled the
previous semester and registered for a future semester.

Student Organization means any organization that is composed mostly of students enrolled at
an institutionofhigher education and that receives a benefit from the institution.

Third-party (External Client) means an individual or entity that is not a student, student
organization, or employee of the university.
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‘Traditional public forum means a place, widely recognized in law, which has been intended for
the use of the public, and has been used for purposes of assembly, communicating thoughts
between citizens, and discussing public questions when the principal function of the location
would not be disrupted by expressive activity. Examples of traditional public forums include
public streets, sidewalks, plazas, lawns, and parks.

True Threats means communication of a serious expression of an intent to harm a specific
person or groupofpeople.

Rule

1. EXPRESSIVE ACTIVITY RIGHTS

1.1. Any person is allowed, subject to reasonable time, place, and manner restrictions, to
engage in expressive activities on campus, including by responding to the expressive
activitiesofothers.

1.2. Student organizations and employees are allowed to invite speakers to speak on
campus. In determining the amountof a fee to be charged for use of the university's
facilities for purposes of engaging in expressive activities, the university may consider
only content-neutral and viewpoint-neutral criteria related to the requirementsofthe
event, such as the proposed venue and the expected size of the audience, any
anticipated need for campus security, any necessary accommodations, and any relevant
history of compliance or noncompliance by the requesting student organization or
employee with this rule and other relevant rules. The university may not consider any
anticipated controversy related to the event.

1.3. The university may not take action against a student organization or deny the
organization any benefit generally available to other student organizations at the
university on the basis ofa political, religious, philosophical, ideological, or academic
viewpoint expressed by the organization or of any expressive activities of the
organization.

13.1 The university may take action against individuals or groups that engage in
expressive activity that is not protected by this rule or the First Amendment’.
Sanctions that may be imposed include all those enumerated in Tarleton’s
Student Conduct Code.

132 Expressive activities that may result in sanctions and are not protected by this
rule or the First Amendment include the following: physical abuse or assault,
true threats, disruption of the academic environment or university-sponsored
extracurricular event; inciting or producing imminent lawless action; or illegal
harassment.

Thisrulemustbeappliedina mannerconsistent with the Dear Colleague Letter (July25, 2003) issuedby the
Departmentof Education related to Fist Amendment and civil rights laws compliance
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extracurricular event; inciting or producing imminent lawless action; or illegal 
harassment.   
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133 Conduct described in 13.2 may be reviewed and adjudicated under A&M
System Regulation 08.01.01 Civil Rights Compliance, including those related to
actionable discrimination or harassment based on race, color, sex, religion,
national origin, age, disability, genetic information, veteran status, sexual
orientation, gender identity, or any other classification protected by federal,
state, or local law.’ Additionally, said conduct may also be reviewed and
adjudicated by the DeanofStudents Administrative Office using the Student
Conduct Code when the conduct does not rise to the level of a civil rights
violation.

1.4. The common outdoor areas of the university's campus are deemed traditional public
forums. Any person is permitted to engage in expressive activities in these areas freely,
as long as the person's conduct: (a) is not unlawful; and (b) does not materially and
substantially disrupt the functioning of the institution. Members of the university
community are allowed to assemble or distribute written material in common outdoor
areas without a permit or other permission from the institution.

1.5. Nothing in this rule should be interpreted as prohibiting faculty members from
‘maintaining order in the classroom.

2. GRIEVANCE PROCEDURE

2.1. Any person who believes that their campus expressive activity rights, as recognized by
this rule, have been unduly interfered with by a student, student organization, or
employee has the righ to file a grievance.

22 Grievances should be filed in writing with People and Culture by filing an online report
onthe webpage at hutps:/www.tarleton.edwdeanofstudentsresources/expressive-
activities! or in person at People and Culture’s offices located in Gough Hall, 1* Floor.

23 A student, student organization, or employee who is found to have unduly interfered
with another person's expressive activity rights, as recognized by this rule, is subject to
disciplinary action in accordance with the university's applicable rules and procedures.
People and Culture will investigate the grievance and draft a report summarizing its
findings. Ifa violationofthis rule was found to occur, the report will be referred to the
appropriate office for further action. The referral office will be determined by the status
of the offending individual. Complaints concerning (a) faculty will be referred to the
dean of faculty; (b) a student will be referred to the Deanof Students Administrative
Office; and (¢) complaints concerningstaff and third-parties will be referred to People
and Culture Civil Rights/Title IX.

* This includes unprotected activites motivated by antisemitism and other formsofshared ancestry discrimination
as listed in theDerColleagueLetter(Nov. 7. 2023) isued by the Departmentof Education in the wake ofth tragic
eventsofOctober 7, 2023
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3. IMPLEMENTATION

3.1. A copy of this rule shall be included in any university published student handbook and
personnel handbook.

32. A copy of this rule shall be provided to students during the university's new student
orientation program.

3.3. A copyofthis rule shall be posted to the university’s website.

4. EXTERNAL CLIENT EVENTS

Events organized by an extemal party and held on campus must be sponsored by a
recognized student organization, university academic or administrative unit, or an A&M
System member.

Related Statutes, Policies, or Requirements

Texas Education Code § 51.9315, Protected Expression on Campus
Texas Government Code § 448.001
Executive Order GA-44 (March 27, 2024)System Policy 08.01, Civil Rights Protections and
Compliance
System Regulation 08.01.01, Civil Rights Compliance
Rule 08.01.01.T1. Civil RightsCompliance
Tarleton Student Conduct Code
OAG Guide to First Amendment Issues on Campus (September 7, 2018)

T00AGRIGK2
Hodbooks2020181

Appendix

Security Cost Protocol for Expressive Activity

Contact Office

Officeof the Vice President for Student Engagement and Success
254.968.9081
People and Culture
254-968-9128
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APPENDIX

SECURITYCOSTPROTOCOLFOREXPRESSIVEACTIVITY

‘The university may only require security costs (including a pre-event security deposit) to be paid
by the event sponsor when a proposed event presents a specific, substantial, and objectively
identifiable risk to the health and safety of the applicant, the University community, or the
public. In determining whether such costs shall be imposed, the university shall objectively
consider, in consultation with the event sponsor, the following factors:

(1) Thefacility or outdoor space to be usedfor the event.
(2) The umberofanticipated participants.
(3) Any anticipated needfor campus security.
(4) Any necessary accommodations.
(5) Compliance historyof the requesting party with university rules.
(6) Maximum occupancyofthe location.
(7) Whether the event is open to the entire university community or restricted to guestsof the

event sponsor.
(8) The timeof day during which the event will occur.
(9) Whether the proposed event involves activity that poses an inherent risk of personal

injury or property damage.
(10) Whether alcoholic beverages will be served.
(11) Duration of the event.
(12) Presenceofmechanical devices or vehicles at the event.
(13) Whether sales or cash transaction are conducted on site.

In determining whether security costs shall be imposed, and the amount of any such costs, the
university may not consider the content or viewpoint of the speech expressed or intended to be
expressed by the event sponsor, speakers, guests, or attendees. Costs associated with or
incurred as a result ofanticipated or actual reactions to the event by non-participants shall
not be imposed on the event sponsor.

The university shall notify the event sponsor of any decision to impose security costs for an
event in writing. The notification must clearly state and explain the reasons that such costs have
been imposed.
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Rule Summary

Texas AGM University-Corpus Christi recognizes the constitutional rights and privileges of
freedom of speech in expressive activities by individuals and groups on campus.

In 2019, the 86” Texas Legislature passed Senate Bill 18, addressing the protection of
campus expressive activities. This new law adds Texas Education Code Section 51.9315,
which requires that each public institution of higher education “adopt a policy detailing
student's rights and responsibilities regarding expressive activities” on ts campus.

As stated in the preamble to the bill: “Freedom of expression is of critical importance and
requires each public institution of higher education to ensure free, robust, and uninhibited
debate and deliberations by students enrolled at the institution, regardless of whether the
Students are on or off campus. Itis a matter of statewide concern that all public institutions
of higher education officially recognize freedom of speech as a fundamental right.”
Freedom of speech and assembly iscentral tothe mission of institutions of higher education
and persons should be permitted to assemble peaceably on the campuses of institutions of
higher education for expressive activities, including to listen to or observe the expressive
activities of others.

This rule has been amended to comply with GovernorGregAbbot's Executive Order GA-44,
dated March 27, 2024.

Definitions

The definitions of terms used in the rule include both the singular and plural versionof the
term

Antisemitism means a certain perception of Jews that may be expressed as hatred toward
Jews. The term includes rhetorical and physical acts of antisemitism directed toward
Jewish or non-Jewish individuals or their property or toward Jewish community
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institutions and religious facilities (see Texas Government Code, section 448.001).
Antisemitic conduct comprised of behavior expressed in section 1.3.2ofthis rule can
be sanctionedby the university.

Benefit means recognition by of registration with the university, the use of the university's
facilities for meetings or speaking purposes, the useof channels of communication
controlledby theuniversity,and fundingsourcesmadegenerally available to student
organizations at the university.

Campusmeans all land and buildings owned or leasedbythe university.

Common Outdoor Areas means places located outside a building or facility that are
accessible to the public, such as streets, sidewalks, plazas, lawns, and parks, unless
closed by the university for a special event. This term does not include areas
immediately adjacent to a private residence.

Designated Public Forum means apart of campus that maybecome temporarily available
for expressive activity as designated by the university. These temporary locations,
while in existence, will be treated similar to public streets, sidewalks, and parks in
terms of access and availability for expressive activity. Obstructing or impeding the
flow of vehicular or pedestrian traffic is prohibited.

Employee means an individual employed by the university.

Expressive Activity means any speech or expressive conduct protected by the First
Amendment to the United States Constitution or by Section 8, Article I, Texas
Constitution, and includes assemblies, protests, speeches, the distribution of
‘written material, the carrying of signs, and the circulation of petitions. The term does.
notinclude commercial speech.

Faculty means any full or part-time employee of the university holding an academic
appointment.

Illegal Harassment means expressive conduct that is so severe and pervasive and
objectively offensive that it denies or limits a person's ability to participate in or
benefit from an educational program or activity.

Inciting or Producing Imminent Lawless Action means speech or behavior that presents
aclear, present, and imminent threat of physical harm orproperty damage.

Limited Public Forum means a place that has limited open access for public expression or
may be limited to particular groups or to particular topics. Creation of, and access
to, limited public forums for student publications may be requested through the
office of University Center and Student Activities. Creation of, and access to, limited
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public forums for non-university publications may be requested through the office of
University Services. The material distributed and the form of distribution may not
violate state and federal law. The university will maintain its obligation to place
reasonable limits on the timesduringwhich its limited public forumsmaybe used by
anyparticular individual or group.

Materially and Substantially Disrupt means interrupting a program or activity in a
significant and consequential manner.

Non-Public Forum meansa place thatis nota traditional public forum or designated public
forum. This includes areas that are not by tradition or designation forums for public
communication. These forums will be restricted to use for their intended purpose
and are not available for public expressive activity. Examples include, but are not
limited to, classrooms, residence hall rooms, faculty and staff offices, academic
buildings, administration buildings, Health Center facilities, library, research and
computer laboratories, and research facilities. The university will maintain its
obligation to place reasonable limits on the times during which ts non-public forums
maybe usedby any particular individualor group.

Person means students, faculty, staf, student organizations, and third-parties.

Reasonable Time, Place, and Manner Restrictions means limitations that: (1) are narrowly
tailored to serve a significant institutional interest; (2) employ clear, published,
content-neutral, and viewpoint-neutral criteria; (3) provide for ample alternative
means of expression.

Staff means any full or part-time employee or recognized volunteer of the university that is
nota faculty member.

Student means an individual currently enrolled at the university, full or part-time, pursuing
undergraduate, graduate, or professional studies, including students who were
enrolled the previous semesterand are registered for a future semester.

Student Organization means any organization that is composed mostly of students
enrolled at an institution of higher education and that receives a benefit from the
institution.

Third-Party & Contracted Partners (External Client) means an individual or entity that is
nota student, student organization, or employee of the university.

Traditional Public Forum means a place, widely recognized in law, which has been
intended for the use of the public, and has been used for purposes of assembly,
communicating thoughts between citizens, and discussing public questions when
the principal functionofthe location would not be disrupted by expressive activity.
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Examples of traditional public forums include public streets, sidewalks, plazas,
lawns, and parks. These areas are generally available for expressive activity, planned
or spontaneous, for the individual or small groups (generally where a crowd of 25 or
lesswill be present, and/orwherean eventis not promoted in advance, and/or when
an event is not sponsored by a student organization) at any time without the need for
reservation, or prior approval. Obstructing or impeding the flow of vehicular or
pedestrian traffic is prohibited.

‘True Threats means communication ofa serious expressionofan intent to harm a specific
person or group of people.

Rule

1. EXPRESSIVEACTIVITY RIGHTS

1.1. Any person is allowed, subject to reasonable time, place, and manner
restrictions, to engage in expressive activities on campus, including
responses to the expressive activities of others.

1.2. Student organizations and university groups can invite speakers to speak on
campus. In determining the amount ofafee to be charged for use of the
university's facilities for purposes of engaging in expressive activities, the
university may consider only content-neutral and viewpoint-neutral criteria
related to the requirements of the event, such as the proposed venue, the
expected size of the audience, any anticipated need for campus security, any
necessary accommodations, and any relevant institutional history of
compliance or noncompliance by the requesting student organization or
university group with this rule and other relevant system policies or
regulations or university rules or procedures. The university may not consider
any anticipated controversy related to the event.

1.3. The university may not take action againsta student organization or deny the
organization any benefit generally available to other student organizations at
the university on the basisof a political, religious, philosophical, ideological,
or academic viewpoint expressed by the organization or of any expressive
activitiesof the organization.

1.3.1. The university may take action against individuals or groups that
engage in expressive activity that is not protected by this rule or the
First Amendment. This rule must be applied in a manner consistent
with the Dear Colleague Letter (uly 28, 2003) issued by the
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Department of Education related to First Amendment and civil rights.
laws compliance. Sanctions that may be imposed include all those
enumerated in the Student Code of Conduct (see Appendix).

1.3.2. Expressive activities that may resultin sanctions and are not protected
by this rule or the First Amendment include the following: physical
abuse orassault, true threats, disruption of the academic environment
or university-sponsored extracurricular event; inciting or producing
imminent lawless action; or illegal harassment.

1.3.3. Conduct described in 1.3.2 may be reviewed and adjudicated under
system regulation 08.01.07 Civil Rights Compliance, including those
related to actionable discrimination or harassment based on race,
color, sex, religion, national origin, age, disability, genetic information,
veteran status, sexual orientation, gender identity, or any other
classification protected by federal, state, or local law. This includes
unprotected activities motivated by antisemitism and other forms of
shared ancestry discrimination as listed in the Dear Colleague Letter
(Nov. 7, 2023) issued by the Department of Education in the wake of
the tragic events of October 7, 2023. Additionally, said conduct may
also be reviewed and adjudicated by the Student Conduct &Advocacy
Office using the Student Code of Conductwhen the conduct does not
tise to the level ofa civil rights violation.

1.4. The common outdoor areasofthe university'scampusaredeemed traditional
public forums. Any person is permitted to engage in expressive activities in
these areas freely, as long as the person's conduct: (a) is not unlawful and (b)
does not materially and substantiallydisrupt thefunctioningof the institution.

1.5. Members of the university community can assemble or distribute written
materialin common outdoor areas withouta permit or other permission from
the institution.

16. The contents of expressive activities allowed on campus should not be
interpreted as any shared opinion, endorsement, or concurrence by the
university.

1.7. Nothinginthis rule should be interpreted as prohibiting faculty members from
employing appropriate classroom management techniques to maintain order
in class.

2. DISRUPTION OF UNIVERSITY OPERATIONS
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1.6. The contents of expressive activities allowed on campus should not be 

interpreted as any shared opinion, endorsement, or concurrence by the 
university.  

 
1.7. Nothing in this rule should be interpreted as prohibiting faculty members from 

employing appropriate classroom management techniques to maintain order 
in class.  

 
2. DISRUPTION OF UNIVERSITY OPERATIONS 

 



2.1. Intheevent of disruptionof the normal academic or operational functions of
the university, including interference with the free use of corridors and
entrances to rooms and buildings, the university maintains its right to move to
restore order and open operation of the university.Everyattempt will be made
to discuss issues rationally and to avoid violence or the use of force.

22. Inthe event discussions fail, the issues are determined to be non-negotiable,
and/or disruption continues, the University Police Chief or designee will issue
legal notice to the individual or group to disperse.

23. Ifindividuals refuse to complywith lawfuldirectives of universityofficials, they.
may be subject to disciplinary actions and criminal sanctions.

3. GRIEVANCE PROCEDURE

3.1. Any person who believes that their campus expressive activity rights, as
recognizedbythis rule, have been unduly interfered with by a student, student
organization, university group, or university employee has the right to file a
grievance.

32. Grievances should be filed with or referred to the Employee Development and
Compliance Services department (EDCS). EDCS will investigate the
grievance and prepare a report summarizing its findings.

33. Astudent, student organization, university group, or university employee who
is found to have unduly interfered with another person's expressive activity
rights, as recognized by this rule, is subject to disciplinary action in
accordance with the university's applicable rules and procedures including
those referenced in the Related Statues, Policies, or Requirements section
below. If a violation of this rule was found to have occurred, the report will be.
referred to the appropriate office for further action. The referral office will be
determined by the status of the offending individual. The investigative report
will be handled by the appropriate university entity as follows: (a) the
President, appropriate vice president, or designee for faculty and staff; (b) the
Student Conduct & Advocacy Office for students and student organizations;
and (0) the respective authority over the individual/group for third-parties and
contracted partners where applicable.

4. IMPLEMENTATION

4.1. Acopy of this rule will be included in the university published student code of
conduct.
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organization, university group, or university employee has the right to file a 
grievance. 

 
3.2. Grievances should be filed with or referred to the Employee Development and 

Compliance Services department (EDCS).  EDCS will investigate the 
grievance and prepare a report summarizing its findings.   

 
3.3. A student, student organization, university group, or university employee who 

is found to have unduly interfered with another person’s expressive activity 
rights, as recognized by this rule, is subject to disciplinary action in 
accordance with the university’s applicable rules and procedures including 
those referenced in the Related Statues, Policies, or Requirements section 
below.  If a violation of this rule was found to have occurred, the report will be 
referred to the appropriate office for further action.  The referral office will be 
determined by the status of the offending individual.  The investigative report 
will be handled by the appropriate university entity as follows: (a) the 
President, appropriate vice president, or designee for faculty and staff; (b) the 
Student Conduct & Advocacy Office for students and student organizations; 
and (c) the respective authority over the individual/group for third-parties and 
contracted partners where applicable. 

 
4. IMPLEMENTATION 

 
4.1. A copy of this rule will be included in the university published student code of 

conduct. 
 



4.2. A copy of this rule will be provided to students during the university's new
student orientation programs.

4.3. A copy of this rule will be posted to the University Handbook of Rules and
Procedures website.

5. EXTERNAL CLIENT EVENTS

Events organized by an external party and held on campus must be sponsored by a
recognized student organization, university academic or administrative unit, or a
Texas A&M University System member.

Related Statutes, Policies, or Requirements

Texas Education Code § 51.9315, Protected Expression on Campus
Texas Government Code § 448.001
Executive Order GA-44 (March 27, 2024)
Department of EducationDearColleagueLetter(uly28, 2003)
Department of EducationDearColleague Letter(November7.2023)
System Regulation 08.01.01, Civil Rights Compliance
University Rule 07.03.01.C1. Political Campaign Events in University Facilities
University Procedure 08.01.02.C0.02, Accommodations at University Facilities and Events
University Procedure 08.01.02.C0.03, ServiceandEmotionalSupport Animals.
University Procedure 11.99.99.0.02,Co-Curricular Services to Minors
University Procedure 21.99.09.C0.01, Access to University Property for Soliciting Donations

and for Sales and Rentals
University Procedure 32.01.01.C0.01, Complaint andAppeal Processfor FacultyMembers
University Procedure 32.01.02.C0.01. ComplaintandAppealProcess.forNon-Faculty

Employees
University Procedure 33.04.99.C0.01, Non-Research Animals on University Campus and in

Facilities
University Procedure 41.01.01.C0.01 Use ofUniversityFacilities
University Procedure 41.01.01.C0.04, Facility Use Rental and RecoveryofCharges
AG Guide to First Amendment Issues on Campus (September 7, 2018)

14046 4G
Handbook 201890

This rule supersedes:
© 07.03.01.C0.01, FreedomofSpeech, Assembly, and Demonstration
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University Procedure 33.04.99.C0.01, Non-Research Animals on University Campus and in 

Facilities 
University Procedure 41.01.01.C0.01 Use of University Facilities 
University Procedure 41.01.01.C0.04, Facility Use Rental and Recovery of Charges 
OAG Guide to First Amendment Issues on Campus (September 7, 2018) 

Tx OAG AG 
Handbook 2018.PDF  

 
This rule supersedes: 

• 07.03.01.C0.01, Freedom of Speech, Assembly, and Demonstration 
 



Appendix

UniversityStudentCodeofConduct

Contact Office

Contactforclarification and interpretation: Employee Development & Compliance
Services
(361) 825-5826
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Rule Summary

In 2019, the 86th Texas Legislature passed Senate Bill 18, addressing the protection of campus
expressive activities. This new law adds Texas Education Code Section 51.9315, which requires
that cach public institutionofhigher education “adopt a policy detailing students” rights and
responsibilities regarding expressive activities” on its campus.

Texas A&M University-Commerce, finding that freedomof expression is of critical importance,
ensures free, robust, and uninhibited debate and deliberations by our students, regardless of
whether the students are on or off campus. A&M-Commerce officially recognizes freedom of
speech as a fundamental right. Freedom of specch and assembly is central to the mission of the
University and persons should be permitted to assemble peaceably on campuses for expressive
activities, including listening to or observing the expressive activitesofothers

“This Rule has been amended to comply with Governor Greg Abbott's Executive Order GA-44,
dated March 27, 2024.

Procedures and Responsibilities

1 EXPRESSIVE ACTIVITY RIGHTS

LI Any person is allowed, subject to reasonable time, place, and manner restrictions, to
engage in expressive activities on campus, including by responding to the expressive
activitesofothers.

1.2 Student organizations and employees are allowed to invite speakers to speak on campus.
(Sec 12.99.99.R0.05 Invited Speakers) In determining the amountof a fee to be charged
for useofthe university's facilities for purposes of engaging in expressive activities, the
University may consider only content-neutral and viewpoint-neutral criteria related to the
requirements of the event, such as:

1.2.1 Proposed venue and the expected sizeof the audience,

1.2.2 Anticipated need for campus law enforcement and/or security,

12.3 Necessary accommodations, and
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1 EXPRESSIVE ACTIVITY RIGHTS 
 

1.1 Any person is allowed, subject to reasonable time, place, and manner restrictions, to 
engage in expressive activities on campus, including by responding to the expressive 
activities of others. 
 

1.2 Student organizations and employees are allowed to invite speakers to speak on campus.  
(See 12.99.99.R0.05 Invited Speakers) In determining the amount of a fee to be charged 
for use of the university’s facilities for purposes of engaging in expressive activities, the 
University may consider only content-neutral and viewpoint-neutral criteria related to the 
requirements of the event, such as: 

 
1.2.1 Proposed venue and the expected size of the audience,  
 
1.2.2 Anticipated need for campus law enforcement and/or security,  
 
1.2.3 Necessary accommodations, and  

 



1.24 Relevant history of compliance or noncompliance by the requesting student
organization or employee with this rule, other relevant rules, andor risk
assessments)

1.25 The University may not consider any anticipated controversy related to the event.

1.3 The University may not takeaction againstastudent organization or deny the organization
any benefit generally available to other student organizations at the University on the basis
of a political, religious, philosophical, ideological, or academic viewpoint expressed by
the organization or of any expressive activitiesof the organization.

13.1 The University may take action against individuals or groups that engage in
expressive activity that is not protected by this rule or the First Amendment.
‘Sanctions that may be imposedincludingall those enumerated in the Student Code
of Conduct,

132 Expressiveactivities that may result in sanctions and are not protected by this rule
or the First Amendment include the following: physical abuse or assault, true
threats, disruption of the academic environment or university-sponsored
extracurricular event; inciting or producing imminent lawless action; or illegal
harassment.

1.33 Conduct described in 1.3.2 may be reviewed and adjudicated under A&M System
Regulation 08.01.01 Civil Rights Compliance, including those related to
actionable discrimination or harassment based on race, color, sex, religion,
national origin, age, disability, genetic information, veteran status, sexual
orientation, gender identity, or any other classification protected by federal, state,
or local law. Additionally, said conduct may also be reviewed and adjudicated by
Student Rights and Responsibilities using the Student Code of Conduct when the
conduct does not rise to the level ofa civil righs violation.

2 FORUMS

2.1 The common outdoor areas of the university's campus are deemed traditional public
forums. Any person is permilted to engage in expressive activities in these areas freely,
as long as the person's conduct: (a) is not unlawful; and (b) does not materially and
substantially disrupt the functioning of the institution. Members of the university
community are allowed to assemble or distribute written material in common outdoor
areas without a permit or other permission from the institution.

2.2 The Sam Rayburn Student Center and Ferguson Auditorium are deemed, limited public
forums. Any person is permitted to engage in expressive activities in these facilities in
accordance with the Scheduling Office requirements.

2.3 Classrooms, campus offices, and residence halls are deemed nonpublic forums.

2.4 Nothing in this ruleshouldbeinterpreted as prohibiting faculty members from maintaining
order in the classroom.
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as long as the person's conduct: (a) is not unlawful; and (b) does not materially and 
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community are allowed to assemble or distribute written material in common outdoor 
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2.4 Nothing in this rule should be interpreted as prohibiting faculty members from maintaining 

order in the classroom. 
 
 



3 COMPLAINT PROCEDURE

3.1 Any person who believes that their campus expressive activity rights, as recognized by
this rule, have been unduly interfered with by a student, student organization, or employee
has the right to file a complaint.

32 A student, student organization, or employee who is found to have unduly interfered with
another person's expressive activity rights, as recognized by this rule, is subject to
disciplinary action in accordance with the university's applicable rules and procedures.
All complaints will be administered by the university concern process foundon the student
concems website.

Ifa violationofthis rule was found to occur, the report will be referred to the appropriate
office for further action. The referral office will be determined by the status of the
offending individual. Complaints concerning (a) faculty wil be referred to the Office of
the Provost; (b) student and student organizations will be referred to the Student Rights
and Responsibilities Office; and (c) complaints concerning staff and third parties will be
referred to Human Resources

4 IMPLEMENTATION

4.1 The rule will be included in the Student Code of Conduct which is distributed each
semester electronically.

4.2 The rule will be posted to the university’s website.

5. EXTERNAL CLIENT EVENTS

Events organized by an extemal party and held on campus must be sponsored by a recognized
student organization, university academic or administrative unit, or an A&M System member.

Related Statutes, Policies, or Requirements

‘Texas Education Code §51.9315 Protected Expression on Campus

‘Texas Government Code §448.001

Exceutive Order GA-44 (March 27, 2024)

University Procedure 12.99.99.R0.05 Invited Speakers

Definitions

Definitionsofterms used in this rule. The definition includes both the singular and plural version
of the term:
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3 COMPLAINT PROCEDURE 
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4.1 The rule will be included in the Student Code of Conduct which is distributed each 

semester electronically. 
 

4.2 The rule will be posted to the university’s website. 
 

5.  EXTERNAL CLIENT EVENTS 
 

Events organized by an external party and held on campus must be sponsored by a recognized 
student organization, university academic or administrative unit, or an A&M System member.  

 
 
Related Statutes, Policies, or Requirements 
 
 
Texas Education Code §51.9315 Protected Expression on Campus 
 
Texas Government Code § 448.001 
 
Executive Order GA-44 (March 27, 2024) 
 
University Procedure 12.99.99.R0.05 Invited Speakers 
 
 
Definitions 
 
 
Definitions of terms used in this rule.  The definition includes both the singular and plural version 
of the term: 



Antisemitism means a certain perception of Jews that may be expressed as hatred toward Jews.
The term includes rhetorical and physical acts of antisemitism directed toward Jewish or non-
Jewish individuals or their property or toward Jewish community institutions and religious
facilities. Antisemitic conduct comprised of behavior expressed in section 1.3.2 of this rule can
be sanctioned by the University.

Benefit means recognition by or registration with the university, the use of the university's
facilities for meetings or speaking purposes, the useof channels of communication controlled by
the University, and funding sources made generally available to student organizations at the
University.

Campus means all land and buildings owned or leased by the University.

Common outdoor areas means places located outside a building or facility that are accessible to
the public, such as streets, sidewalks, plazas, lawns, and parks, unless closed by the University for
a special event. This term does not include areas immediately adjacent to a private residence.

Employee means an individual employed by the University.

Expressive activity means any specch or expressive conduct protected by the First Amendment
to the United States Constitution or by Section 8, Article I, Texas Constitution, and includes
assemblies, protests, speeches, the distribution of written material, the carrying of signs, and the
circulationofpetitions. The term does not include commercial speech.

Faculty means any full or part-time employeeofthe University holding an academic appointment.

Illegal Harassment means expressive conduct that is so severe and pervasive and objectively
offensive that it denies or limits a person’s ability to participate in or benefit from an educational
program or activity.

Inciting or producing imminent lawless action means speech or behavior that presents a clear,
present, and imminent threat of physical harm or property damage,

Limited public forum means location that the University has opened for expressive activity with
a content-neutral limited purpose.

Materially and substantially disrupt means interrupting a program or activity in a significant
and consequential manner.

Person means students, faculty, staff, student organizations, and third-parties

Reasonable time, place, and manner restrictions means limitations that: (1) are namowly
tailored to serve a significant institutional interest; (2) employ clear, published, content-neutral,
and viewpoint-neutral criteria; (3) provide for ample alternative means of expression.

Staff means an employee of the University that is nota faculty member.
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Common outdoor areas means places located outside a building or facility that are accessible to 
the public, such as streets, sidewalks, plazas, lawns, and parks, unless closed by the University for 
a special event.  This term does not include areas immediately adjacent to a private residence. 
 
Employee means an individual employed by the University. 
 
Expressive activity means any speech or expressive conduct protected by the First Amendment 
to the United States Constitution or by Section 8, Article I, Texas Constitution, and includes 
assemblies, protests, speeches, the distribution of written material, the carrying of signs, and the 
circulation of petitions. The term does not include commercial speech. 
 
Faculty means any full or part-time employee of the University holding an academic appointment. 
 
Illegal Harassment means expressive conduct that is so severe and pervasive and objectively 
offensive that it denies or limits a person’s ability to participate in or benefit from an educational 
program or activity. 
 
Inciting or producing imminent lawless action means speech or behavior that presents a clear, 
present, and imminent threat of physical harm or property damage. 
 
Limited public forum means location that the University has opened for expressive activity with 
a content-neutral limited purpose. 
 
Materially and substantially disrupt means interrupting a program or activity in a significant 
and consequential manner.   
 
Person means students, faculty, staff, student organizations, and third-parties.  
  
Reasonable time, place, and manner restrictions means limitations that: (1) are narrowly 
tailored to serve a significant institutional interest; (2) employ clear, published, content-neutral, 
and viewpoint-neutral criteria; (3) provide for ample alternative means of expression. 
 
Staff means an employee of the University that is not a faculty member. 
 



Student means an individual currently enrolled at the University, full or part-time, pursuing
undergraduate, graduate, or professional studies, including students who were enrolled the
previous semester and registered for a future semester.

Student Organization means any organization that is composed mostly of students enrolled at an
institution of higher education and that receives a benefit from the institution.

Third party (External Client) means an individual or entity that is not a student, student
organization, or employee of the University.

‘Traditional public forum means a place, widely recognized in law, which has been intended for
the use of the public, and has been used for purposesof assembly, communicating thoughts
between citizens, and discussing public questions when the principal function of the location
would not be disrupted by expressive activity. Examples of traditional public forums include
public streets, sidewalks, plazas, lawns, and parks

True Threats means communication ofa serious expressionofan intent to harm a specific person
or groupofpeople.

Appendix

Security Fee Protocol

Contact Office

University Ethics & Compliance Office
903.886.5996
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Appendix

SECURITY COST PROTOCOL

‘The University may only require security costs (including a pre-event security deposit) to be paid
by the event sponsor when a proposed event presents a specific, substantial, and objectively
identifiable risk to the health and safetyofthe applicant, the university community, or the public.
In determining whether such costs will be imposed, the ChiefofPolice, with input from campus
stakeholders, will objectively consider, in consultation with the event sponsor, the following
factors:

The facility or outdoor space to be used for the event
The number of anticipated participants.

«Any anticipated need for campus law enforcement and/or security.
© Any necessary accommodations
+ Compliance history of the requesting party with university rules and/or risk assessment(s).
+ Maximum occupancyofthe location.
+ Whether the event is open to the entire university community or restricted to a guest list of

the event sponsor.
The timeofday during which the event will occu.

* Whether the proposed event involves activity that poses an inherent risk of personal injury
or property damage.

+ Whether alcoholic beverages will be served.
«Duration of the event.

Presenceofmechanical devices or vehicles at the event.
» Whether sales or cash transaction are conducted on site.

In determining whether security costs will be imposed, and the amount of any such costs, the
University may not consider the content or viewpoint of the specch expressed or intended to be
expressed by the event sponsor, speakers, guests, or attendees. Costs associated with or incurred
as a resultofanticipated or actual reactions to the event by non-participants shall not be
imposed on the event sponsor.

The University will notify the event sponsorofany decision to impose security costs for an event
in writing. The notification must clearly state and explain the reasons that such costs have been
imposed.
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University may not consider the content or viewpoint of the speech expressed or intended to be 
expressed by the event sponsor, speakers, guests, or attendees.  Costs associated with or incurred 
as a result of anticipated or actual reactions to the event by non-participants shall not be 
imposed on the event sponsor. 
 
The University will notify the event sponsor of any decision to impose security costs for an event 
in writing.  The notification must clearly state and explain the reasons that such costs have been 
imposed. 
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Rule Summary

In 2019, the 86" Texas Legislature passed Senate Bil 18, addressing the protection of
campus expressive activities. This new law adds Texas Education Code Section 519315,
‘which requires that each public institution of higher education “adopt a policy detailing
student's rights and responsibilities regarding expressive activities” on its campus.

As stated in the Preamble to the bill: Freedom of expression is of critical importance and
requires each public institution of higher education to ensure free, robust, and
uninhibited debate and deliberations by students enrolled at the institution, regardless
of whether the students are on or off campus. Itis a matter of statewide concern that all
public institutions of higher education officially recognize freedom of speech as a
fundamental right. Freedom of speech and assembly is central to the mission of
institutions of higher education and persons should be permitted to assemble
peaceably on the campuses of institutions of higher education for expressive activities,
including to listen to or observe the expressive activities of others.

This rule has been amended to comply with Governor Abbott's Executive Order GA-44,
dated March 27, 2024.

Rule

1. EXPRESSIVE ACTIVITY RIGHTS
1.1. Any person is allowed, subject to reasonable time, place and manner restrictions,

to engage in expressive activities on campus, including by responding to the
expressive activities of others.

1.2. Student organizations and employees are allowed to invite speakers to speak on
campus. In determining the amount ofa fee to be charged for use of the.
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dated March 27, 2024. 

Rule 

1. EXPRESSIVE ACTIVITY RIGHTS

1.1. Any person is allowed, subject to reasonable time, place and manner restrictions,

to engage in expressive activities on campus, including by responding to the 

expressive activities of others. 

1.2. Student organizations and employees are allowed to invite speakers to speak on 

campus.  In determining the amount of a fee to be charged for use of the 



university's facilities for purposes of engaging in expressive activities, the
university may consider only content-neutral and viewpoint-neutral criteria
related to the requirements of the event, such as the proposed venue and the
expected size of the audience, any anticipated need for campus security, any.
necessary accommodations, and any relevant history of compliance or
noncompliance by the requesting student organization or employee with this
rule and other relevant rules. The university may not consider any anticipated
controversy related to the event

1.3. The university may not act against a student organization or deny the
organization any benefit generally available to other student organizations at the
university based on a political, religious, philosophical, ideological, or academic
viewpoint expressed by the organization or of any expressive activities of the
organization.

1.3.1. The university may take disciplinary or remedial action against individuals
or groups that engage in expressive activity not protected by this rule or the
First Amendment. Sanctions which may be imposed include all those
identified in the WTAMU Student Handbook

132. Expressive activities which may result in sanctions and are not protected
by this rule or the First Amendment include: physical abuse or assault; true
threats; disruption of the academic environment or a university-sponsored
extracurricular event; inciting or producing imminent lawless action; or illegal
harassment

1.33. Conduct described in 1.3.2 may be reviewed and adjudicated under A&M

System Regulation 08.01.01 Civil Rights Compliance, including those related
0 actionable discrimination or harassment based on race, color, sex,
religion, national origin, age, disability, genetic information, veteran status,
sexual orientation, gender identity, or any other classification protected by
federal, state, or local law’. Additionally, such conduct may also be reviewed

and adjudicated by the WTAMU Office of Community Standards.

1.4. The common outdoor areas of the university's campus are deemed traditional
public forums. Any person is permitted to engage in expressive activities in
these areas freely, as long as the person's conduct: (a) is not unlawful; and (b)
does not materially and substantially disrupt the functioning of the institution.
Members of the university community are allowed to assemble or distribute

This rule must be applied in a manner consistent with the Dear Colleague Letter (July 28, 2003) issuedby the
Department of Education related o First Amendment and civil rights lows compliance.
* This includes unprotected activities motivated by antisemitism and other formsofshared ancestry discrimination
a listed in theDestCollate Letcr (Nov. 7 2023) sued by the Department of Education inthe wake of he tragic
events of October7, 2023
08.99.99.W1 Expressive Activity on Campus Page20f 708.99.99.W1 Expressive Activity on Campus  Page 2 of 7 

university’s facilities for purposes of engaging in expressive activities, the 

university may consider only content-neutral and viewpoint-neutral criteria 
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1.3.2. Expressive activities which may result in sanctions and are not protected 

by this rule or the First Amendment include: physical abuse or assault; true 

threats; disruption of the academic environment or a university-sponsored 

extracurricular event; inciting or producing imminent lawless action; or illegal 
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System Regulation 08.01.01 Civil Rights Compliance, including those related 

to actionable discrimination or harassment based on race, color, sex, 

religion, national origin, age, disability, genetic information, veteran status, 

sexual orientation, gender identity, or any other classification protected by 
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and adjudicated by the WTAMU Office of Community Standards.    

1.4. The common outdoor areas of the university’s campus are deemed traditional 

public forums.  Any person is permitted to engage in expressive activities in 

these areas freely, as long as the person's conduct: (a) is not unlawful; and (b) 

does not materially and substantially disrupt the functioning of the institution.  

Members of the university community are allowed to assemble or distribute 

1 This rule must be applied in a manner consistent with the Dear Colleague Letter (July 28, 2003) issued by the 

Department of Education related to First Amendment and civil rights laws compliance. 
2 This includes unprotected activities motivated by antisemitism and other forms of shared ancestry discrimination 

as listed in the Dear Colleague Letter (Nov. 7, 2023) issued by the Department of Education in the wake of the tragic 

events of October 7, 2023. 



written material in common outdoor areas without a permit or other permission
from the institution.

1.5. Nothing inthis rule should be interpreted as prohibiting faculty members from
maintaining order in the classroom.

2. COMPLAINT PROCEDURE
2.1. Any person who believes that their campus expressive activity rights, as

recognized by this rule, have been unduly interfered with by a student, student
organization, or employee has the ight to file a complaint.

2.2. Complaints should be filed on the university's online complaint form, found at
www.wiamu.edu/complaint.

23. A student, student organization, or employee who is found to have unduly
interfered with another person's expressive activity rights, as recognized by this
rule, is subject to disciplinary action in accordance with the university's
applicable rules and procedures. All complaints will be administered by the
university complaint process found on the complaint website:
wwwwtamu.edu/complaint. If a violation of this rule was found to occur the
report will be referred to the appropriate office for further action. The referral
office wil be determined by the status of the offending individual. Complaints
concerning (a) faculty will be referred to the Office of the Provost; (b) students
wil be referred to the Student Conduct Office; and (c) complaints concerning
staff and third parties will be referred to Human Resources.

3. IMPLEMENTATION
3.1. A copy of this rule wil be included in any university published Student

Handbook.

3.2. A copyof this rule will be distributed each semester when the Student
Handbook is normally distributed electronically.

33. A copyof this rule will be posted to the university's website.

4. EXTERNAL CLIENT EVENTS
4.1. Events organized by an external party and held on campus must be sponsored

by a recognized student organization, university academic or administrative unit,
or a Texas A&M University System member.

Related Statutes, Policies, or Requirements
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Texas Education Code§ 51.9315
Texas Government Code §448.001
Executive Order GA-44March 27, 2024
WTAMUStudentHandbook
SystemRegulation08.01.01 CivilRightsCompliance
US. DOEDear Colleague Letter July 28, 2023
US. DOE Dear Colleague Letter November 7, 2023

Definitions

1. Antisemitism for this rule, WTAMU adopts the most current definition of
antisemitism as written in Texas Government Code, Section 448.001; At the time of
this revision, antisemitism is defined as a certain perception of Jews that may be
expressed as hatred toward Jews. The term includes rhetorical and physical acts of
antisemitism directed toward Jewish or non-Jewish individuals or their property or

toward Jewish community institutions and religious facilities. Examples of
antisemitism are included with the International Holocaust Remembrance Alliance's
"Working Definition of Antisemitism" adopted on May 26, 2016. Antisemitic conduct
comprised of behavior expressed in section 1.3.2 of this rule can be sanctioned by
the university.

2. Benefit means recognition by or registration with the university, the use of the
university's facilities for meetings or speaking purposes, the use of channels of
communication controlled by the university, and funding sources made generally
available to student organizations at the university.

3. Campus means all land and buildings owned or leased by the university.

4. Common outdoor areas mean places located outside a building or facility that are
accessible to the public, such as streets, sidewalks, plazas, lawns, and parks, unless
closed by the university for a special event. This term does not include areas
immediately adjacent to a private residence.

5. Employee means an individual employed by the university.

6. Expressive Activity means any speech or expressive conduct protected by the First
Amendment to the United States Constitution or by Section 8, Article |, Texas
Constitution, and includes assemblies, protests, speeches, the distribution of written
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Constitution, and includes assemblies, protests, speeches, the distribution of written



material, the carrying of signs, and the circulation of petitions. The term does not
include commercial speech.

7. Faculty means any full or part-time employee of the university holding an academic
appointment.

8. Illegal Harassment means expressive conduct that is so severe and pervasive and

objectively offensive that it denies or limits a person's ability to participate in or
benefit from an educational program or activity.

9. Inciting or producing imminent lawless action means speech or behavior that
presentsa clear, present, and imminent threat of physical harm or property damage.

10. Materially and substantially disrupt means interrupting a program or activity in a
significant and consequential manner.

11. Person means students, faculty, staff, student organizations, and third parties.

12. Reasonable time, place, and manner restrictions means limitations that:
121. are narrowly tailored to serve a significant institutional interest;
122. employ clear, published, content-neutral, and viewpoint-neutral criteria;
123. provide ample alternative means of expression.

13.Staff means an employee of the university that is not a faculty member.

14. Student means an individual currently enrolled at the university, full or part-time,

pursuing undergraduate, graduate, or professional studies, including students who
were enrolled the previous semester and registered for a future semester

15. Student Organization means any organization that is composed mostly of students.
enrolled at an institution of higher education and that receives a benefit from the

institution

16. Third-party (external client) means an individual or entity that is not a student,

student organization, or employee of the university.

17. Traditional public forum means a place, widely recognized in law, which has been
intended for the use of the public, and has been used for purposesof assembly,
communicating thoughts between citizens, and discussing public questions when the
principal function of the location would not be disrupted by expressive activity.
Examples of traditional public forums include public streets, sidewalks, plazas, lawns,
and parks.
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18. True threats mean communication of a serious expression of an intent to harm a
specific person or group of people.
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Rule Summary 
 
 
In 2019, the 86th Texas Legislature passed Senate Bill 18, addressing the protection of campus 
expressive activities. This new law adds Texas Education Code Section 51.9315, which requires that 
each public institution of higher education “adopt a policy detailing student’s rights and 
responsibilities regarding expressive activities” on its campus. 
 
As stated in the Preamble to Senate Bill 18, “Freedom of expression is of critical importance and 
requires each public institution of higher education to ensure free, robust, and uninhibited debate 
and deliberations by students enrolled at the institution, regardless of whether the students are on 
or off-campus.  It is a matter of statewide concern that all public institutions of higher education 
officially recognize freedom of speech as a fundamental right.  Freedom of speech and assembly 
is central to the mission of institutions of higher education, and persons should be permitted to 
assemble peaceably on the campuses of institutions of higher education for expressive activities, 
including to listen to or observe the expressive activities of others.” 
 
This Rule has been amended to comply with Governor Greg Abbott’s Executive Order GA-44, 
dated March 27, 2024. 
 
 
Rule Statement 
 
 
Prairie View A&M University (PVAMU) is committed to providing an environment where issues can 
be openly discussed and explored.  The university expects that persons engaging in expressive 
activities will demonstrate civility, concern for the safety of persons and property, respect for 
university activities, and compliance with university policies and applicable local, state, and 
federal laws. 
 
This rule will detail the policies and procedures that will govern all expressive activities on campus. 
 
 
Definitions 
 
 
The definition includes both the singular and plural version of the term: 
 
Antisemitism - a certain perception of Jews that may be expressed as hatred toward Jews. The 
term includes rhetorical and physical acts of antisemitism directed toward Jewish or non-Jewish 
individuals or their property or toward Jewish community institutions and religious facilities. (Texas 
Government Code, Chapter 448, Section 448.001) Antisemitic conduct comprised of behavior 
expressed in section 2.3.2 of this rule can be sanctioned by the university. 



Benefit - recognition by of registiafion with the university, fhe se of the university's facilfies for
meetings or speaking purposes, the use of channels of communication controlled by the
universiy, and funding sources made generally available fo student organizations af the university.

Campus- all land and buildings ownedorleased by the university.

Common Outdoor Areas - places located outside a buildingor faciity that are accessible fo he
public. such as streets, sidewalks, plazas, lwns, and parks, unless closed by the university for a
special event. This term does not include areas immediately adjacent fo a private residence.

Employee - an individual employed by the university.

Expressive Activity - any speech or expressive conduct protected by ihe Fist Amendment fo he
United States Constitution or by Section 8, Article I, Texas Constitution, and includes assembles,
protests, speeches, the distibufion of written materia, the carrying of signs, and the circulation of
pefitions. The ferm does not include commercial speech.

Faculty - any full or part-time employee of the university holding an academic appointment.

Illegal Harassment - expressive conduct hat i so severe and pervasive and objectively offensive
that it denies or limits a person's ability to participate in or benefit from an educational program
or activity.

Inciting or Producing Imminent Lawless Action - speech or behavior that presents a clear, present,
‘and imminent threatof physical ham or property damage.

Materially and Substantially Disrupt - intemupting a program or activity in a significant and
‘consequential manner.

Person - students, facully. staff, student organizations, and third pares.

Reasonable Time, Place, and Manner Restrictions - imitations that: (1) are narrowly tailored fo
serve a significant institutional interest; (2) employ clear, published, content-neutral, and
viewpointneutral criteria: (3) provide for ample alternative means of expression.

Staff- an employee of the university that is not a faculty member.

Student - on individual curently envoled of the university. ful or partfime, pursuing
undergraduate. graduate, or professional studies, including students who were enrolied the
previous semester and registered fora future semester.

Student Organization - any organization that is composed mostly of students enrolled of an
institution of higher education and that receivesa benefit from the institution.

Third-Party (External Client) - an individual or entity that is nof a student, student organization, or
employee of the univers.

Traditional Public Forum - @ place, widely recognized in law, which has been intended for the use
of the public, and has been used for purposes of assembly, communicating thoughts between
cifizens, and discussing public questions when the principal function of fhe location would not be
disupted by expressive activity. Examples of fradifional public. forums include public streets,
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that it denies or limits a person’s ability to participate in or benefit from an educational program 
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Inciting or Producing Imminent Lawless Action - speech or behavior that presents a clear, present, 
and imminent threat of physical harm or property damage. 
 
Materially and Substantially Disrupt - interrupting a program or activity in a significant and 
consequential manner. 
 
Person - students, faculty, staff, student organizations, and third parties. 
 
Reasonable Time, Place, and Manner Restrictions - limitations that: (1) are narrowly tailored to 
serve a significant institutional interest; (2) employ clear, published, content-neutral, and 
viewpoint-neutral criteria; (3) provide for ample alternative means of expression. 
 
Staff - an employee of the university that is not a faculty member. 
 
Student - an individual currently enrolled at the university, full or part-time, pursuing 
undergraduate, graduate, or professional studies, including students who were enrolled the 
previous semester and registered for a future semester. 
 
Student Organization - any organization that is composed mostly of students enrolled at an 
institution of higher education and that receives a benefit from the institution. 
 
Third-Party (External Client) - an individual or entity that is not a student, student organization, or 
employee of the university. 
 
Traditional Public Forum - a place, widely recognized in law, which has been intended for the use 
of the public, and has been used for purposes of assembly, communicating thoughts between 
citizens, and discussing public questions when the principal function of the location would not be 
disrupted by expressive activity. Examples of traditional public forums include public streets, 



sidewalks, plazas, lawns, and parks.

True Threats - communication of a serious expression of an intent fo ham a specific person or
group of people.

Official Procedures and Responsibilfies

1. GENERALPOLCY

11 The Fist Amendment to the United States Consffufion protects students’ rights fo
engage in all sorts of expressive conduct on college campuses — including oral
speech, leaflets, signs, displays. concerts, visual performing arts, and even sience.
PVAMU, a Texas public university, has sef forth the following policies and
procedures fo profect the freedom of speech for all students, employees, or any
persons, and fo provide the safest envionment for expressive activities fo fake
place.

12 Thisruleisin place fo provide a community environment in which open discussion
can oceur without disupting the academic mission or daily university functions,
‘and without unconstitutional interfering with the rights of others.

13 The university does not impose any restrictions fo control the point of view
expressed by speakers or others engaged in expressive activities.

1.4 The contents of expressive activitiesallowed on campus should not be interpreted
as any shared opinion, endorsement, or concurrence by the university.

15 Nothing in this rule should be interpreted as profibiting faculty members from
maintaining order in the classroom.

2. EXPRESSIVE ACTIVITY RIGHTS

21 Any personis allowed, subject fo reasonable time, piace, and manner restictions.
to engage in expressive activities in the common outdoor areas on the PVAMU
‘campus, including by responding fo the expressive activiies of others.

22 Student organizations and employees are allowed fo invite speakers fo speck on
campus. In determining the amount of afee fo be charged for use of fhe
university's facilfies for purposes of engaging in expressive acfiviies. fhe university
may consider only confent-neutral and viewpoint-neutral citeria related fo fhe
requirements of the event, such as fhe proposed venue and the expected size of
the audience, any anticipated need for campus secuity. any necessary
‘accommodations, and any relevant history of compliance or noncompliance by
the requesting student organization or employee with this rule and ofher relevant
policies and procedures. The university may nof consider any anficipated
controversy related fo the event.

23 The university may not take action against a student organization or deny the
organization any benefit generally available fo ofher student organizations af fhe
university based on a political, religious, philosophical, ideological, or academic
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sidewalks, plazas, lawns, and parks. 
 
True Threats - communication of a serious expression of an intent to harm a specific person or 
group of people. 
 
 
Official Procedures and Responsibilities 
 
 
1. GENERAL POLICY 
 

1.1 The First Amendment to the United States Constitution protects students’ rights to 
engage in all sorts of expressive conduct on college campuses – including oral 
speech, leaflets, signs, displays, concerts, visual performing arts, and even silence.  
PVAMU, a Texas public university, has set forth the following policies and 
procedures to protect the freedom of speech for all students, employees, or any 
persons, and to provide the safest environment for expressive activities to take 
place. 

 
1.2 This rule is in place to provide a community environment in which open discussion 

can occur without disrupting the academic mission or daily university functions, 
and without unconstitutionally interfering with the rights of others. 

 
1.3 The university does not impose any restrictions to control the point of view 

expressed by speakers or others engaged in expressive activities. 
 

1.4 The contents of expressive activities allowed on campus should not be interpreted 
as any shared opinion, endorsement, or concurrence by the university. 

 
1.5 Nothing in this rule should be interpreted as prohibiting faculty members from 

maintaining order in the classroom. 
 
2. EXPRESSIVE ACTIVITY RIGHTS 
 

2.1 Any person is allowed, subject to reasonable time, place, and manner restrictions, 
to engage in expressive activities in the common outdoor areas on the PVAMU 
campus, including by responding to the expressive activities of others. 

 
2.2 Student organizations and employees are allowed to invite speakers to speak on 

campus. In determining the amount of a fee to be charged for use of the 
university’s facilities for purposes of engaging in expressive activities, the university 
may consider only content-neutral and viewpoint-neutral criteria related to the 
requirements of the event, such as the proposed venue and the expected size of 
the audience, any anticipated need for campus security, any necessary 
accommodations, and any relevant history of compliance or noncompliance by 
the requesting student organization or employee with this rule and other relevant 
policies and procedures.  The university may not consider any anticipated 
controversy related to the event. 

 
2.3 The university may not take action against a student organization or deny the 

organization any benefit generally available to other student organizations at the 
university based on a political, religious, philosophical, ideological, or academic 



viewpoint expressed by the organization or of any expressive activites of the
organization.

23.1 The university may fake action against individuals or groups that engage in
‘expressive activity thati not protected by fhis ule or the First Amendment.
Sanctions that may be imposed include all hose enumerated in the
disciplinary sanctions section of thePVAMUStudentCodeofConduct.

23.1.1 This rule must be applied in a manner consistent with the Dear
Colleague Letter (July 28, 2003) issued by the Department of
Educaion related fo First Amendment and civ fights laws
compliance.

232 Expressive activities that may result in sancfions are not protected by this
tule or the Fist Amendment including the following: physical abuse or
assault, true threats, disruption of the academic environment or university-
sponsored extracuricular event, incifing or producing imminent lawless
action: or legal harassment.

233 Conduct described in 2.3.2 may be reviewed and adjudicated under Texas
ABM University System Regulation 08.0101 Civi Rights Compliance.
including those related to actionable discrimination or harassment based
on race, color, sex. religion. national origin, age, disabiity, genetic
information, veteran status, sexual orientation, gender identity, or any ofher
classification protected by federal, state, or local law. Addiionaly. said
‘conduct may also be reviewed and adjudicated by the Office of Student
Conduct using the Student Code of Conductwhen the conduct does not
tise fo the level of a civil rights violation.

233.1 This includes unprotected activifies mofivated by antisemitism and
other forms of shared ancestry discrimination as listed in the Dear
ColleagueLetter[November 7. 2023) issued by the Department of
Education in the wake of the tragic events of October 7, 2023).

24 The common outdoor areas of the university's campus are deemed fradifional
public forums. Any person is permitted fo engage in expressive activities in these
areas freely, as long as the person's conduct: (a) is not unlawful: and (b) does nof
materially and substantially disrupt the functioning of the institution. Members of
the university community may distibute wiitien material in common outdoor areas
as long as they ore nof substantially disupling classes, forcing people fo fake
material,or obstructing passageways. Permission is not needed from the institution
to distribute materials.

25 Nothing in this rule should be interpreted as prohibiting faculty members from
maintaining order in the classroom.

26 Spontaneous Expressive Activity

261 PVAMU understands that many forms of ossembly. protest, and
demonstrations may occur spontaneously. Proper decorum and good
behavior are expected in indoor areas and are meant fo permit
respectful exchange of ideas and opinions during expressive activites. For
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viewpoint expressed by the organization or of any expressive activities of the 
organization. 

 
2.3.1 The university may take action against individuals or groups that engage in 

expressive activity that is not protected by this rule or the First Amendment. 
Sanctions that may be imposed include all those enumerated in the 
disciplinary sanctions section of the PVAMU Student Code of Conduct.  

 
2.3.1.1 This rule must be applied in a manner consistent with the Dear 

Colleague Letter (July 28, 2003) issued by the Department of 
Education related to First Amendment and civil rights laws 
compliance. 

 
2.3.2 Expressive activities that may result in sanctions are not protected by this 

rule or the First Amendment including the following: physical abuse or 
assault, true threats, disruption of the academic environment or university-
sponsored extracurricular event, inciting or producing imminent lawless 
action; or illegal harassment. 

 
2.3.3 Conduct described in 2.3.2 may be reviewed and adjudicated under Texas 

A&M University System Regulation 08.01.01 Civil Rights Compliance, 
including those related to actionable discrimination or harassment based 
on race, color, sex, religion, national origin, age, disability, genetic 
information, veteran status, sexual orientation, gender identity, or any other 
classification protected by federal, state, or local law. Additionally, said 
conduct may also be reviewed and adjudicated by the Office of Student 
Conduct using the Student Code of Conduct when the conduct does not 
rise to the level of a civil rights violation. 

 
2.3.3.1 This includes unprotected activities motivated by antisemitism and 

other forms of shared ancestry discrimination as listed in the Dear 
Colleague Letter (November 7, 2023) issued by the Department of 
Education in the wake of the tragic events of October 7, 2023). 

 
2.4 The common outdoor areas of the university’s campus are deemed traditional 

public forums.  Any person is permitted to engage in expressive activities in these 
areas freely, as long as the person's conduct: (a) is not unlawful; and (b) does not 
materially and substantially disrupt the functioning of the institution. Members of 
the university community may distribute written material in common outdoor areas 
as long as they are not substantially disrupting classes, forcing people to take 
material, or obstructing passageways. Permission is not needed from the institution 
to distribute materials. 

 
2.5 Nothing in this rule should be interpreted as prohibiting faculty members from 

maintaining order in the classroom. 
 

2.6 Spontaneous Expressive Activity 
 

2.6.1 PVAMU understands that many forms of assembly, protest, and 
demonstrations may occur spontaneously.  Proper decorum and good 
behavior are expected in indoor areas and are meant to permit a 
respectful exchange of ideas and opinions during expressive activities.  For 



outdoor compus facilfies and areas, students, student organizations,
employees, and their sponsored guests may freely engage in spontaneous
expressive activiies. Traditional public forums include the university's public
streets, sidewalks, parks, and similar common areas. These areas are
generally avaiable for expressive activiy. planned or spontaneous, for the
individual or small groups (where an event is not promoted in advance
and/or when a student organization does not sponsor an event) at any
time without the need for reservation. or prior approval. Spontaneous
expressive activities may not: block access fo campus buildings; obstruct
vehicular or pedestrian traffic; substantially disrupt previously scheduled
‘campus events: substantially disrupt college operations; constitute unlawful
activity: or create a clear and present threat fo pubiic safety.

2.62 PVAMU personnel may not impose restictions on an individual or group
who are engaging in spontaneous expressive activities due fo he content
or viewpoint of their expression or the possible reaction fo that expression
unless there is a violation of section 2.3.1 of his ule.

3. REASONABLE TIME, PLACE, AND MANNER RESTRICTIONS

31 Activities that are uniawiul or that materially and substantially distupt the normal
operations of the university's campus are prohibited. Expressive activities on
university grounds do not imply endorsement by the university.

32 The following is a lst of parameters for the fime. place, and manner restrictions of
activities that apply fo all expressive activities on campus:

32.1 The activity may not violate local ordinances or state or federal laws.

322 The activity may not unduly disupt traffic, either vehicular or pedestian, or
interfere with the ingress or egress fo or from any buiding.

323 The activity may not create unreasonable safety risks.

324 Weapons are prohibited unless in accordance with the university's
established guidelines for the camying of concealed handguns by a holder
of a icense fo carry a handgun on PVAMU owned or leased premises. For
‘addifional information, please reference University rule 34.06.02.P1 Carrying
Concealed Handguns on Campus and University Administrative Procedure
340602.P0.01 Concealed Cany Prohibition.

4. EXPRESSIVE ACTIVITY RESERVATIONS

41 Requests for reserving an area for expressive activity should be submitted fo the
Office of Student Engagement via PV Pawlink.

41.1 In an effort fo ensure safety and fo promote an envionment conducive fo
study, advance reservation for expressive activity is required for events or
activities that are promoted in Gvance, and/or sponsored by student
‘organizations, and/or expected fo draw a crowd of more than 25 people.
Advance reservation is also required for activifies near infersections. and/or
in close proximity fo academic buildings anyfime classes, and/or study
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outdoor campus facilities and areas, students, student organizations, 
employees, and their sponsored guests may freely engage in spontaneous 
expressive activities.  Traditional public forums include the university’s public 
streets, sidewalks, parks, and similar common areas.  These areas are 
generally available for expressive activity, planned or spontaneous, for the 
individual or small groups (where an event is not promoted in advance 
and/or when a student organization does not sponsor an event) at any 
time without the need for reservation, or prior approval.  Spontaneous 
expressive activities may not:  block access to campus buildings; obstruct 
vehicular or pedestrian traffic; substantially disrupt previously scheduled 
campus events; substantially disrupt college operations; constitute unlawful 
activity; or create a clear and present threat to public safety. 

 
2.6.2 PVAMU personnel may not impose restrictions on an individual or group 

who are engaging in spontaneous expressive activities due to the content 
or viewpoint of their expression or the possible reaction to that expression 
unless there is a violation of section 2.3.1 of this rule. 

 
3. REASONABLE TIME, PLACE, AND MANNER RESTRICTIONS 
 

3.1 Activities that are unlawful or that materially and substantially disrupt the normal 
operations of the university’s campus are prohibited. Expressive activities on 
university grounds do not imply endorsement by the university. 

 
3.2 The following is a list of parameters for the time, place, and manner restrictions of 

activities that apply to all expressive activities on campus: 
 

3.2.1 The activity may not violate local ordinances or state or federal laws. 
 

3.2.2 The activity may not unduly disrupt traffic, either vehicular or pedestrian, or 
interfere with the ingress or egress to or from any building. 

 
3.2.3 The activity may not create unreasonable safety risks. 

 
3.2.4 Weapons are prohibited unless in accordance with the university’s 

established guidelines for the carrying of concealed handguns by a holder 
of a license to carry a handgun on PVAMU owned or leased premises.  For 
additional information, please reference University rule 34.06.02.P1 Carrying 
Concealed Handguns on Campus and University Administrative Procedure 
34.06.02.P0.01 Concealed Carry Prohibition. 

 
4. EXPRESSIVE ACTIVITY RESERVATIONS 
 

4.1 Requests for reserving an area for expressive activity should be submitted to the 
Office of Student Engagement via PV PawLink. 

 
4.1.1 In an effort to ensure safety and to promote an environment conducive to 

study, advance reservation for expressive activity is required for events or 
activities that are promoted in advance, and/or sponsored by student 
organizations, and/or expected to draw a crowd of more than 25 people.  
Advance reservation is also required for activities near intersections, and/or 
in close proximity to academic buildings anytime classes, and/or study 



activities, andor research are faking place. Requests for reservations
should be made through the Office of Student Engagement via PV
Pawink.

412 The outside street area adjacent fo the Wilie A. Tempton, Sr. Memorial
Student Center, located at LW. Minor Sheet, is the primary area fo reserve
for expressive activity (designated public forum) and willbe reserved af fhe
request ofstudentsand non-students for expressive activity. Other locations
are available upon request. The act of confirming a reservation will ensure
the availabilty of space. Areservafion is not required, excep as described
inthe reservation procedures.

42 University employees, students, and student organizations have the right fo invite
speakers fo university forums 10 speak. When reviewing speakers, PVAMU will not
consider any anficipated controversy related fo the event.

5. SECURITY COST PROTOCOL FOR EXPRESSIVE ACTIVITY

51 All expressive activity requiring advance reservation must complete and submit
security requests fo the Universit Police Department no less than two weeks before
the scheduled event fo allow for sufficient planning. Requests made with less hon
two weeks’ nofice are not guaranteed police of security services. Fees for event
security services vary. The University Police Department's Event Security Request
form can be found in the Appendix of his ule.

6. DISCIPLINARY SANCTIONS

61 Students, student organizations, employees. or any persons who unduly interfere
with the expressive acfiviies of others on campus wil be subject to the disciplinary
policies and procedures outiined in the applicable Student Code of Conduct,
Faculty Handbook, or university policies and procedures.

62 Violation of ths rule may ako constitute a breach of applicable criminal law. In
such circumstances, Texas Penal Code and Texas Code of Criminal Procedure wil
apply.

7. GRIEVANCE PROCEDURE

7.1 Proie View A&M University ensures the right of any person, subject fo reasonable
time. place, and mannerrestictions, fo engage in expressive activities on campus.
PVAMU will directly address any violation of this premise. Individuals or groups
wishing fo make their concems or potential violations known should ufiize the
Expressive Activity on Campus Complaint Form located on the Complaints &
Appeals website. The appropriate campus entity wil promptly address the
inquiry/concem/compiaint.

72 Any person who believes that their campus expressive activity rights, as recognized
by this rule. have been unduly inferfered with by a student, student organization,
or employee hos the right fo file a grievance.

73 A student. student organization, or employee who is found fo have unduly
interfered with another person's expressive activity rights, as recognized by thisrule,

08.99.99.1 Expressive Activity on Compus08.99.99.P1 Expressive Activity on Campus   

activities, and/or research are taking place.  Requests for reservations 
should be made through the Office of Student Engagement via PV 
PawLink. 

 
4.1.2 The outside street area adjacent to the Willie A. Tempton, Sr. Memorial 

Student Center, located at L.W. Minor Street, is the primary area to reserve 
for expressive activity (designated public forum) and will be reserved at the 
request of students and non-students for expressive activity.  Other locations 
are available upon request.  The act of confirming a reservation will ensure 
the availability of space.  A reservation is not required, except as described 
in the reservation procedures. 

 
4.2 University employees, students, and student organizations have the right to invite 

speakers to university forums to speak.  When reviewing speakers, PVAMU will not 
consider any anticipated controversy related to the event. 

 
5. SECURITY COST PROTOCOL FOR EXPRESSIVE ACTIVITY 
 

5.1 All expressive activity requiring advance reservation must complete and submit 
security requests to the University Police Department no less than two weeks before 
the scheduled event to allow for sufficient planning.  Requests made with less than 
two weeks' notice are not guaranteed police or security services.  Fees for event 
security services vary.  The University Police Department’s Event Security Request 
form can be found in the Appendix of this rule. 

 
6. DISCIPLINARY SANCTIONS 
 

6.1 Students, student organizations, employees, or any persons who unduly interfere 
with the expressive activities of others on campus will be subject to the disciplinary 
policies and procedures outlined in the applicable Student Code of Conduct, 
Faculty Handbook, or university policies and procedures. 

 
6.2 Violation of this rule may also constitute a breach of applicable criminal law.  In 

such circumstances, Texas Penal Code and Texas Code of Criminal Procedure will 
apply. 

 
7. GRIEVANCE PROCEDURE 
 

7.1 Prairie View A&M University ensures the right of any person, subject to reasonable 
time, place, and manner restrictions, to engage in expressive activities on campus.  
PVAMU will directly address any violation of this premise.  Individuals or groups 
wishing to make their concerns or potential violations known should utilize the 
Expressive Activity on Campus Complaint Form located on the Complaints & 
Appeals website.  The appropriate campus entity will promptly address the 
inquiry/concern/complaint. 

 
7.2 Any person who believes that their campus expressive activity rights, as recognized 

by this rule, have been unduly interfered with by a student, student organization, 
or employee has the right to file a grievance. 

 
7.3 A student, student organization, or employee who is found to have unduly 

interfered with another person’s expressive activity rights, as recognized by this rule, 



is subject fo discipinary action under the university's applicable rules and
administrative procedures. The Office of Universiy Compliance wil investigate fhe.
grievance and drat a report summing fs findings. If  violaion of his rule is
found to have occurred, the report will be referred fo fhe appropriote office for
further action. The status of the offending individual will defermine fhe referral
office. Complaints conceming: (a) faculty wil be referred fo fhe Office of fhe
Provost: (b)students will be referred fo the Office of Student Conduct, and: (c) staff
and third parlies wil be refered fo fhe Office of Human Resources.

8 IMPLEMENTATION

81 Acopy of fis ule shall be included in the Student Code of Conduct.

82 Acopy of iis ie shall be provided fo students during the universiy's new student
‘and fransfer student orientation programs.

83 Acopy of fis rule shall be posted in the university’ Policy Libary.

9. EXTERNAL CUENT EVENTS

Evens organized by an extemal parly and held on campus must be sponsored by a
recognized student organization, university academic or administafive uni, or an ABM
System member.

Related Statutes, Policies, Regulations, and Rules

Texos Education Code§ 519315

Texos Goverment Code § 448.001

Execuive Order GA-44

Senate Bl No. 18

System Regulation 07.03.01 Pollicol Campoign Events on Properly under the Control of The Texas
‘A&M Universy System

niversy Rule 07.03,01.P) Poifical Campaign Events on Properly under the Conlrol of Praiie View
A&M University

System Regulation 08.01.01 Civi Rights Compliance

niversy Rule 08,01.01.P) Civ Rights Compliance

SystemPolicy12.01AcademicFreedom,ResponsibityandTenure
niversty Adminitrative Procedure 12.01.99.0.01 Acadernic Freedom, Responsiilly and Tenure:

System Policy 13.02 Student Rights and Obligations
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is subject to disciplinary action under the university’s applicable rules and 
administrative procedures.  The Office of University Compliance will investigate the 
grievance and draft a report summarizing its findings.  If a violation of this rule is 
found to have occurred, the report will be referred to the appropriate office for 
further action.  The status of the offending individual will determine the referral 
office.  Complaints concerning: (a) faculty will be referred to the Office of the 
Provost; (b) students will be referred to the Office of Student Conduct, and; (c) staff 
and third parties will be referred to the Office of Human Resources. 

 
8. IMPLEMENTATION 
 

8.1 A copy of this rule shall be included in the Student Code of Conduct. 
 

8.2 A copy of this rule shall be provided to students during the university’s new student 
and transfer student orientation programs. 

 
8.3 A copy of this rule shall be posted in the university's Policy Library. 

 
9. EXTERNAL CLIENT EVENTS 
 

Events organized by an external party and held on campus must be sponsored by a 
recognized student organization, university academic or administrative unit, or an A&M 
System member. 

 
 
Related Statutes, Policies, Regulations, and Rules 
 
 
Texas Education Code § 51.9315 
 
Texas Government Code § 448.001 
 
Executive Order GA-44 
 
Senate Bill No. 18 
 
System Regulation 07.03.01 Political Campaign Events on Property under the Control of The Texas 
A&M University System 
 
University Rule 07.03.01.P1 Political Campaign Events on Property under the Control of Prairie View 
A&M University 
 
System Regulation 08.01.01 Civil Rights Compliance 
 
University Rule 08.01.01.P1 Civil Rights Compliance 
 
System Policy 12.01 Academic Freedom, Responsibility and Tenure 
 
University Administrative Procedure 12.01.99.P0.01 Academic Freedom, Responsibility and Tenure 
 
System Policy 13.02 Student Rights and Obligations 
 



Members
System Requiation 32.02.02 Discipline and Dismissal of Nenfacuty Employees

niversty Administrative Procedure 32.02.02 P0.01 Compliant and Appeal Process for Nonfaculty
Members

SystemRegulation34.06.02Weapons
niversity Rule 34.06.02 P1 Caring Concealed Handguns on Campus

niversty Administrative Procedure 34.06.02.P0.01 Concealed Cary Prohibition

niversty Administrative Procedure 41.01.01P001Use of Facilfies

niversty Adminishafive Procedure 61.99 99.P0.03 Freedom of Expression

04G Handbook
Express Aci on

Appendix

Event Security Protocol -EventSecuityRequest

Contact Office:

Office of University Compliance 936:261-2144
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System Regulation 32.01.01 Complaint and Appeal Procedures for Faculty Members 
 
University Administrative Procedure 32.01.01.P0.01 Complaint and Appeal Procedures for Faculty 
Members 
 
System Regulation 32.02.02 Discipline and Dismissal of Nonfaculty Employees 
 
University Administrative Procedure 32.02.02.P0.01 Compliant and Appeal Process for Nonfaculty 
Members 
 
System Regulation 34.06.02 Weapons 
 
University Rule 34.06.02.P1 Carrying Concealed Handguns on Campus 
 
University Administrative Procedure 34.06.02.P0.01 Concealed Carry Prohibition 
 
University Administrative Procedure 41.01.01.P0.01Use of Facilities 
 
University Administrative Procedure 61.99.99.P0.03 Freedom of Expression 
 

OAG Handbook - 
Expressive Activity on   
 
 
Appendix 
 
 
Event Security Protocol – Event Security Request 
 
 
Contact Office 
 
 
Office of University Compliance 936-261-2144 
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Rule Statement and Reason for Rule

1n 2013, the 86" Texas Legislature passed Senate Bll 18, addressing the protection of campus expressive
activites. This new law adds Texas Education Code, Section 51.9315, which requires that each public
institution of higher education “adopt a policy detailing student's rights and responsibilities regarding
‘expressive activities” on its campus.

As stated in the Preambletothe Bil, “freedomofexpression isofcritcal importance and requires each
publicinstitutionofhigher education to ensure fres, robust, and uninhibited debate and deliberations by
students enrolled athe institution, regardlessofwhether the students are onoroffcampus. It is a matter
of statewideconcernthat all public institutionsof higher education officially recognize freedomofspeech
as. fundamental right.” Freedomofspeech and assembly i centraltothe mission of institutionsofhigher
education, and persons (students, student organizations, employees, and third-parties) should be
permitted to assemble peaceably on the campuses of institutions of higher education for expressive
activites, includinglisteningto or observing the expressive activitesofothers.

In accordance with Executive Order GA 44relatingto addressing actsofantisemitism at institutions of
higher education,antisemitic speech and/or acts are prohibited on the Texas A&M International University
(TAMIU) campus, and any such speech or acts by students, employees, or visitors will be considered a
Violation of the Student Code of Conduct and/or TAMUS Regulations and/or TAMIU Rules, as applicable,
and subjectto the respective University grievance processes and resulting disciplinary action up to and
including expulsion and/or termination of employment and/or criminal trespass from campus.

‘The purposeofthis Rule is to establish guidelines and responsibilities for exercising the right to expressive
activity on the TAMIU campus. This Rule has been amended to comply with Governor Greg Abbott's
Executive Order GA~44, dated March 27, 2024.
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Procedures and Responsibilities

1 EXPRESSIVE ACTIVITY RIGHTS

11 Any person is allowed, subject to reasonable time, place, and manner restrictions as
determinedby TAMIU, to engage in expressive activities on the TAMIU campus, including
responding to the expressive activities of others. In general, TAMIU defines reasonable
time as normal operating business hours as published on the TAMIU website and
reasonable place as common outdoor areas. Manner restrictions include a prohibition
on the use of amplification equipment or noise-generating devices in the academic quad
or within 50 feet of classroom buildings outside of the quad any time classes are in
session. Manner restrictions also encompass setting up any type of personal furnishings
on TAMIU property including, but not limited to, tables, chairs, booths, canopies, etc.
Tables and chairs are available to rent (which includes set up and tear down) from the
Office of Community Relations and Special Events.

12 Students, student organizations, and employees are allowed to invite speakers to speak
on campus. Third-parties are allowed to rent spaces through the Office of Community
Relations and Special Events.

13 In determining the fee amount to be charged for the use of TAMIU facilites for purposes
of engaging in expressive activities, TAMIU may consider only content-neutral and
viewpoint neutral criteria related to the requirementsof the event, such as the proposed
venue and the expected size of the audience, any anticipated need for campus security,
any necessary accommodations, and any relevant history of compliance or non-
compliance by the requesting student, student organization, employee, or third-party
with this Rule and other relevant rules. Seealso Security Cost Protocol Appendix.

14 TAMIU may not take action against a student, student organization, or employee or deny
them any benefit generally available to other students, student organizations, and
employees at TAMIU on the basis of a politcal, religious, philosophical, ideological, or
academic viewpoint expressed or expressive activity.

14.1 The university may take action against individuals or groups that engage in
expressive activity that s not protected by this rule or the First Amendment’. Sanctions
that maybe imposed includeallthose enumeratedin the Student Codeof Conduct and/or
TAMUS Regulations and/or TAMIU Rules, asapplicable, including disciplinary action upto
expulsion and/or termination of employment and/or criminal trespass from campus.

1.4.2 Expressive activites that may result in sanctions and are not protected by this rule
or the First Amendment include the following: physical abuse or assault, true threats or
disruption of the academic environment or university-sponsored extracurricular event;
inciting or producing imminent lawless action;o legal harassment.

Thisrulemustbeapplicd in a mannerconsistent with the Dear Colleague Letter (uly 28, 2003) issuedbythe
Departmentof Education related to First Amendment and civil rights laws compliance.
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Procedures and Responsibilities 
 
 
1. EXPRESSIVE ACTIVITY RIGHTS 

 
1.1 Any person is allowed, subject to reasonable time, place, and manner restrictions as 

determined by TAMIU, to engage in expressive activities on the TAMIU campus, including 
responding to the expressive activities of others.  In general, TAMIU defines reasonable 
time as normal operating business hours as published on the TAMIU website and 
reasonable place as common outdoor areas.  Manner restrictions include a prohibition 
on the use of amplification equipment or noise-generating devices in the academic quad 
or within 50 feet of classroom buildings outside of the quad any time classes are in 
session.  Manner restrictions also encompass setting up any type of personal furnishings 
on TAMIU property including, but not limited to, tables, chairs, booths, canopies, etc.  
Tables and chairs are available to rent (which includes set up and tear down) from the 
Office of Community Relations and Special Events.   

 
1.2 Students, student organizations, and employees are allowed to invite speakers to speak 

on campus.  Third-parties are allowed to rent spaces through the Office of Community 
Relations and Special Events. 
 

1.3 In determining the fee amount to be charged for the use of TAMIU facilities for purposes 
of engaging in expressive activities, TAMIU may consider only content-neutral and 
viewpoint-neutral criteria related to the requirements of the event, such as the proposed 
venue and the expected size of the audience, any anticipated need for campus security, 
any necessary accommodations, and any relevant history of compliance or non-
compliance by the requesting student, student organization, employee, or third-party 
with this Rule and other relevant rules.  See also Security Cost Protocol Appendix. 

 
1.4 TAMIU may not take action against a student, student organization, or employee or deny 

them any benefit generally available to other students, student organizations, and 
employees at TAMIU on the basis of a political, religious, philosophical, ideological, or 
academic viewpoint expressed or expressive activity. 

 
 1.4.1 The university may take action against individuals or groups that engage in 

expressive activity that is not protected by this rule or the First Amendment1.  Sanctions 
that may be imposed include all those enumerated in the Student Code of Conduct and/or 
TAMUS Regulations and/or TAMIU Rules, as applicable, including disciplinary action up to 
expulsion and/or termination of employment and/or criminal trespass from campus.   

 
 1.4.2 Expressive activities that may result in sanctions and are not protected by this rule 

or the First Amendment include the following: physical abuse or assault, true threats or 
disruption of the academic environment or university-sponsored extracurricular event; 
inciting or producing imminent lawless action; or illegal harassment.   

 
1 This rule must be applied in a manner consistent with the Dear Colleague Letter (July 28, 2003) issued by the 
Department of Education related to First Amendment and civil rights laws compliance.   



1.4.3 Conduct described in 1.4.2 may be reviewed and adjudicated under AGM System
Regulation 08.01.01 Civil Rights Compliance, including those related to actionable
discrimination or harassment based on ace, color, sex, religion, national origin, age,
disability, genetic information, veteran status, sexual orientation, gender identity, or any
other classification protected by federa, stat, or ocal law. Additional, said conduct
may also be reviewed and adjudicated by the Student Conduct Office using the Student
Code of Conduct when the conduct does not riseto the level ofa civil rights violation.

15 The common outdoor areas of the TAMIU campus are deemed traditional pubic forums.
Any person is permitted to engage in expressive activities in these areas freely as long as
the person's conduct: (a) i not unlawful and (b) does not materially and substantially
disrupt the function and operations of TAMIL. Members of the TAMIU community are
allowed to assemble or distribute written material in common outdoor areas without a
permito other permission from TAMIU.

15.1 Inan effort to ensure safety and to promote an environment conducive to study,
advanced reservation for expressive activity is required for events or activities
that are promoted in advance, sponsored by student organizations, and/or
expected to draw a crowd of more than 25 people. Advanced reservation
requests are made to the Officeof CommunityRelations and Special Events.

16 Nothing in this Rule should be interpreted as prohibiting faculty members from
maintaining order inthe classroom

2. GRIEVANCE PROCEDURE

21 Any person who believes their campus expressive activity rights, as recognized by this
Rule, have been unduly interfered with by a student, student organization, or employee.
has the right to file a grievance. A student, student organization, or employee Who is
found to have unduly interfered with another person's expressive activity rights, as
recognized by this Rule, is subject to disciplinary action in accordance with applicable
System policies/regulationsand TAMIU rules and procedures.

22 Grievances filed by students or student organizations willbe adjudicated following the
General Student Complaint Procedures found in the Student Handbook.

23 Employees (faculty or staf) or third parties may file grievances with the Office of
Compliance who will investigate the grievance and render an investigation report
summarizing the findings. The investigation reportwillbe referred to the appropriate Vice
president (VP) for adjudication. The appropriate VP will be determined by the status of
theoffending individual,

a) Grievances concerninga faculty member will be referred to the Office of the Provost
ave

This includes unprotected sctiiies motivated by anisemitism and other forms ofshared ancestry discrimination
as listed nthe DearCollageLet (Nov.12033) issued by the Deparmentof Education in the wake ofthe tragic
events ofOctober 7, 2023.
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 1.4.3 Conduct described in 1.4.2 may be reviewed and adjudicated under A&M System 

Regulation 08.01.01 Civil Rights Compliance, including those related to actionable 
discrimination or harassment based on race, color, sex, religion, national origin, age, 
disability, genetic information, veteran status, sexual orientation, gender identity, or any 
other classification protected by federal, state, or local law.2 Additionally, said conduct 
may also be reviewed and adjudicated by the Student Conduct Office using the Student 
Code of Conduct when the conduct does not rise to the level of a civil rights violation. 

 
1.5 The common outdoor areas of the TAMIU campus are deemed traditional public forums.  

Any person is permitted to engage in expressive activities in these areas freely, as long as 
the person's conduct:  (a) is not unlawful and (b) does not materially and substantially 
disrupt the function and operations of TAMIU.  Members of the TAMIU community are 
allowed to assemble or distribute written material in common outdoor areas without a 
permit or other permission from TAMIU. 
 
1.5.1 In an effort to ensure safety and to promote an environment conducive to study, 

advanced reservation for expressive activity is required for events or activities 
that are promoted in advance, sponsored by student organizations, and/or 
expected to draw a crowd of more than 25 people.  Advanced reservation 
requests are made to the Office of Community Relations and Special Events. 

 
1.6 Nothing in this Rule should be interpreted as prohibiting faculty members from 

maintaining order in the classroom. 
 

2. GRIEVANCE PROCEDURE 
 
2.1 Any person who believes their campus expressive activity rights, as recognized by this 

Rule, have been unduly interfered with by a student, student organization, or employee 
has the right to file a grievance.  A student, student organization, or employee who is 
found to have unduly interfered with another person’s expressive activity rights, as 
recognized by this Rule, is subject to disciplinary action in accordance with applicable 
System policies/regulations and TAMIU rules and procedures. 

 
2.2 Grievances filed by students or student organizations will be adjudicated following the 

General Student Complaint Procedures found in the Student Handbook. 
2.3 Employees (faculty or staff) or third parties may file grievances with the Office of 

Compliance who will investigate the grievance and render an investigation report 
summarizing the findings.  The investigation report will be referred to the appropriate Vice 
President (VP) for adjudication.  The appropriate VP will be determined by the status of 
the offending individual. 

 
a) Grievances concerning a faculty member will be referred to the Office of the Provost 

& VPAA. 

 
2 This includes unprotected activities motivated by antisemitism and other forms of shared ancestry discrimination 
as listed in the Dear Colleague Letter (Nov. 7, 2023) issued by the Department of Education in the wake of the tragic 
events of October 7, 2023.   



1b) Grievances concerning staff or on-campus vendor employees will be referred to the
Office of the VP for Finance and Administration.

3 DISSEMINATION

31 Acopyof this Rule shal be included in the TAMIU Student Handbook.

32 A copy of this Rule shall be provided to new TAMIU students during new student
orientation.

33 Acopy of this Rule shal be posted to the TAI webpage.

a. THIRD-PARTY (EXTERNAL CLIENT) EVENTS

Events organized by a third party (external client) and held on campus must be sponsored by a
recognized student organization, university academic or administrative uni, or an ABM System
member.

Related Statutes, Policies, Regulations, or SAPs

TexasEducationCode§51.9315.ProtectedExpressiononCampus.
“Texas Government Code § 448.001.
Executive Order GA-44 (March 27, 2024).
OAG Guide to First Amendment Issues on Campus (September 7, 2018).

Tom a6
andnook 018508

Definitions

The followin are definitions of terms used in this Rule. The definitions includes both the singular and
plural version ofthe term.

Antisemitism - a certain perception of Jews that may be expressed as hatred toward Jews. The term
includes rhetorical and physica acts of antisemitism directed toward Jewish or non-Jewish individuals or
ther property ar toward Jewish community inition and religious facitesJF Antisemtc conduct
comprised of behavior outined n section 1.4.2 ofthis ule canbesanctioned by the TAMIU.

Benefit - recognized by or registered with TAMIU, the use of TAMIU facilis for meetings or speaking
purposes, the useof channelsof communication controlledbyTAMIU, and funding sources madegenerally
available to student organizations at TAMIU

Texas Government Code, Section 45.001
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b) Grievances concerning staff or on-campus vendor employees will be referred to the 
Office of the VP for Finance and Administration. 

 
3. DISSEMINATION 

 
3.1 A copy of this Rule shall be included in the TAMIU Student Handbook.  
 
3.2 A copy of this Rule shall be provided to new TAMIU students during new student 

orientation. 
 
3.3 A copy of this Rule shall be posted to the TAMIU webpage. 
 

4. THIRD-PARTY (EXTERNAL CLIENT) EVENTS 
 
Events organized by a third party (external client) and held on campus must be sponsored by a 
recognized student organization, university academic or administrative unit, or an A&M System 
member.  

 
 
Related Statutes, Policies, Regulations, or SAP’s 
 
 
Texas Education Code § 51.9315, Protected Expression on Campus. 
Texas Government Code § 448.001. 
Executive Order GA-44 (March 27, 2024). 
OAG Guide to First Amendment Issues on Campus (September 7, 2018). 

Tx OAG AG 
Handbook 2018.PDF  
 

 
Definitions 
 
 
The following are definitions of terms used in this Rule.  The definitions includes both the singular and 
plural version of the term. 
 
Antisemitism - a certain perception of Jews that may be expressed as hatred toward Jews. The term 
includes rhetorical and physical acts of antisemitism directed toward Jewish or non-Jewish individuals or 
their property or toward Jewish community institutions and religious facilities. 3  Antisemitic conduct 
comprised of behavior outlined in section 1.4.2 of this rule can be sanctioned by the TAMIU. 
 
Benefit – recognized by or registered with TAMIU, the use of TAMIU facilities for meetings or speaking 
purposes, the use of channels of communication controlled by TAMIU, and funding sources made generally 
available to student organizations at TAMIU 

 
3 Texas Government Code, Section 448.001. 



Campus -al land and buildings owned or leasedby TAMIU

Common Outdoor Areas - places located outside a building or facility that are accessible to the public,
such as streets, sidewalks, plazas, lawns, and parks, unless closed by TAMIU for a special event or
circumstance (e.g., construction). This term does not include areas immediately adjacent to a private
residence, including dormitories and on-campus apartments.

Disruptive Activity (TAMIU Student Handbook definition) — disruption orobstruction of teaching, research,
administration, student conduct proceedings, or other University mission, process, or function including
public service functions or other authorized non-University activities when conduct occurs on University
premises. Such activities may include, but are not limited to

(1) Leading or inciting others to disrupt scheduled and/or normal activities on University
premises,

(2) Classroom behavior that seriously interferes with either the faculty member's abilty to
conduct the class or the ability of other students to profit from the instructional program.

(3) Any behavior in class or out of lass, which for any reason improperly interferes with class
work of others, involves disorder, or otherwise disrupts the regular and essential operation of
the University.

Employee —an individual employed by TAMIL

Expressive Activity - any speech or expressive conduct protected by the First Amendment to the United
States Constitution or by Section 8, Article |, Texas Constitution, and includes assemblies, protests,
speeches, the distribution of written material, the carying of signs, and the circulation of petitions. The
term does not include commercial speech.

Faculty~ any full or part-time employee of TAMIU holding anacademic appointment
legal Harassment - expressive conduct that is so severe and pervasive and objectively offensive that it
denies or limits a person's abilty to participate in or benefit from an educational programor activity.

Inciting or producing imminent lawless action - speech or behavior that presents a clear, present, and
imminent threat of physical harm or property damage.
Materially and SubstantiallyDisrupt—interrupting a programoractivity ina significant and consequential
manner (e.g., using amplification equipment or noise-generating devices in the academic quad or within
50 feet of classroom buildings outside of the quad any time classes are in session)

Person ~students, student organizations, faculty, staff, and third-parties

Reasonable Time, Place, and Manner Restrictions ~ imitations that (1) re narrowly tailored to serve a
significant TAMIU interest; (2) employ clear, published,content neutral, andviewpointneutral criteria;
and (3) provide for amplealternative means of expression

Staff—an employee of TAMIU that is not a faculty member

Student-an individual currently enrolled at TAMIU,full or part-time, pursuing undergraduate, graduate,
or professional studies, including students who were enrolled the previous semester and registered for a
future semester
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Campus - all land and buildings owned or leased by TAMIU 
 
Common Outdoor Areas – places located outside a building or facility that are accessible to the public, 
such as streets, sidewalks, plazas, lawns, and parks, unless closed by TAMIU for a special event or 
circumstance (e.g., construction).  This term does not include areas immediately adjacent to a private 
residence, including dormitories and on-campus apartments. 
 
Disruptive Activity (TAMIU Student Handbook definition) – disruption or obstruction of teaching, research, 
administration, student conduct proceedings, or other University mission, process, or function including 
public service functions or other authorized non-University activities when conduct occurs on University 
premises. Such activities may include, but are not limited to: 
 

(1) Leading or inciting others to disrupt scheduled and/or normal activities on University 
premises. 

(2) Classroom behavior that seriously interferes with either the faculty member’s ability to 
conduct the class or the ability of other students to profit from the instructional program. 

(3) Any behavior in class or out of class, which for any reason improperly interferes with class 
work of others, involves disorder, or otherwise disrupts the regular and essential operation of 
the University. 

 
Employee – an individual employed by TAMIU 
 
Expressive Activity – any speech or expressive conduct protected by the First Amendment to the United 
States Constitution or by Section 8, Article I, Texas Constitution, and includes assemblies, protests, 
speeches, the distribution of written material, the carrying of signs, and the circulation of petitions.  The 
term does not include commercial speech. 
 
Faculty – any full or part-time employee of TAMIU holding an academic appointment 
Illegal Harassment - expressive conduct that is so severe and pervasive and objectively offensive that it 
denies or limits a person’s ability to participate in or benefit from an educational program or activity. 
 
Inciting or producing imminent lawless action - speech or behavior that presents a clear, present, and 
imminent threat of physical harm or property damage. 
Materially and Substantially Disrupt – interrupting a program or activity in a significant and consequential 
manner (e.g., using amplification equipment or noise-generating devices in the academic quad or within 
50 feet of classroom buildings outside of the quad any time classes are in session) 
 
Person – students, student organizations, faculty, staff, and third-parties 
 
Reasonable Time, Place, and Manner Restrictions – limitations that (1) are narrowly tailored to serve a 
significant TAMIU interest; (2) employ clear, published, content-neutral, and viewpoint-neutral criteria; 
and (3) provide for ample alternative means of expression 
 
Staff – an employee of TAMIU that is not a faculty member 
 
Student – an individual currently enrolled at TAMIU, full or part-time, pursuing undergraduate, graduate, 
or professional studies, including students who were enrolled the previous semester and registered for a 
future semester 



Student Organization — any TAMIL recognized organization that s composed of students enrolled at
TAMIU and that receives benefit from TAMIU

‘Third-Party (External Client) — an individual or entity that is not a student, student organization, or
employee of TAMIU

Traditional Public Foruma place, widely recognized inlaw, which has been intended fo the use of the
public and has been used for purposes of assembly, communicating thoughts between citizens, and
discussing public questions when the principal function of the location would not be disrupted by
expressive activity. Examplesoftraditional public forums include public trees, sidewalks, plazas, lawns,
and parks
True Threats - communication ofa serious expression of an intent to harm specific person or group of
people
Appendix

Security Fee Protocol

Contact Office

Office of Compliance, 956-326-2855
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Student Organization – any TAMIU-recognized organization that is composed of students enrolled at 
TAMIU and that receives a benefit from TAMIU 
 
Third-Party (External Client) – an individual or entity that is not a student, student organization, or 
employee of TAMIU 
 
Traditional Public Forum – a place, widely recognized in law, which has been intended for the use of the 
public and has been used for purposes of assembly, communicating thoughts between citizens, and 
discussing public questions when the principal function of the location would not be disrupted by 
expressive activity.   Examples of traditional public forums include public streets, sidewalks, plazas, lawns, 
and parks. 
 
True Threats - communication of a serious expression of an intent to harm a specific person or group of 
people. 
Appendix 
 
 
 Security Fee Protocol  
 
 
Contact Office 
 
 
Office of Compliance, 956-326-2855 
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RULE SUMMARY

In 2019, the 86 Texas Legislature passed Senate Bill 18, addressing the protection of campus
expressive activities. This new law adds Texas Education Code Section 51.935, which requires
that cach public institution of higher education “adopt a policy detailing student's rights and
respons roaring express aches on 1 mn.
As stated in the Preamble to the bill: Freedom ofexpression isofcritical importance and requires
cach public institution of higher education to ensure free, robust, and uninhibited debate and
deliberations by students enrolled at the institution, regardless of whether the students are on or

off campus. It is a matter of statewide concer that all public institutions ofhigher education
officially recognize freedom of speech as a fundamental right. Freedom of speech and assembly
is central to the mission of institutions of higher education and persons should be permitted to
assemble peaceably on the campusesofinstitutions of higher education for expressive activities,
including to listen toor observe the expressive activitiesofothers.

This Rule has been amended to comply with Govemor Greg Abbot's Exesuive Order GA-4,
dated March 27, 2024.

DEFINITIONS

“This section defines the terms used in this rule. The definitions include both the singular and plural

versionof the term:

I. Antisemitism means a certain perceptionofJews that may be expressed as hatred toward Jews.
‘The term includes rhetorical and physical acts of antisemitism directed toward Jewish or non-
Jewish individuals or their property or toward Jewish community institutions and religious
facilities. Antisemitic conduct comprisedofbehavior expressed in section 1.3.2 of this rule can

be sanctioned by the university.
2. Benefit means recognition by or registration with the university, the use of the university's

facilities for meetings or speaking purposes, the use of channels of communication
controlled by the university, and funding sources made generally available to student
rninthe univer

3. Campus means all land and buildings owned or leased by the university.
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08.99.99.O1 Expressive Activity on Campus 

Approved: May 14, 2020 
Revised:  June 5, 2024 
Next Scheduled Review: June 5, 2029 

RULE SUMMARY 

In 2019, the 86th Texas Legislature passed Senate Bill 18, addressing the protection of campus 
expressive activities. This new law adds Texas Education Code Section 51.935, which requires 
that each public institution of higher education “adopt a policy detailing student’s rights and 
responsibilities regarding expressive activities” on its campus. 

As stated in the Preamble to the bill: Freedom of expression is of critical importance and requires 
each public institution of higher education to ensure free, robust, and uninhibited debate and 
deliberations by students enrolled at the institution, regardless of whether the students are on or 
off campus. It is a matter of statewide concern that all public institutions of higher education 
officially recognize freedom of speech as a fundamental right. Freedom of speech and assembly 
is central to the mission of institutions of higher education and persons should be permitted to 
assemble peaceably on the campuses of institutions of higher education for expressive activities, 
including to listen to or observe the expressive activities of others. 

This Rule has been amended to comply with Governor Greg Abbott’s Executive Order GA-44, 
dated March 27, 2024. 

DEFINITIONS 

This section defines the terms used in this rule. The definitions include both the singular and plural 
version of the term: 
1. Antisemitism means a certain perception of Jews that may be expressed as hatred toward Jews.

The term includes rhetorical and physical acts of antisemitism directed toward Jewish or non-
Jewish individuals or their property or toward Jewish community institutions and religious
facilities.1 Antisemitic conduct comprised of behavior expressed in section 1.3.2 of this rule can
be sanctioned by the university.

2. Benefit means recognition by or registration with the university, the use of the university’s
facilities for meetings or speaking purposes, the use of channels of communication
controlled by the university, and funding sources made generally available to student
organizations at the university.

3. Campus means all land and buildings owned or leased by the university.

1 Texas Government Code, Section 448.001. 



4. Common outdoor areas mean places located outside a building or facility that are
accessible 10 the public, such as streets, sidewalks, plazas, lawns, and parks, unless closed
by the university fora special event. This term does not include areas immediately adjacent
10a private residence.

5. Employee means an individual employed by the university.
6. Expressive activity means any speech or expressive conduct protected by the First

Amendment to the United States Constitution or by Section 8, Article I, Texas
Constitution, and includes assemblies, protests, speeches, the distribution of written
‘material, the carrying of signs, and the circulation of petitions. The term does not include
commercial speech.

7. Faculty means any full or part-time employee of the university holding an academic
appointment.

8. Illegal Harassment means expressive conduct that is so severe and pervasive and objectively
offensive that it denies or limits a person’s ability to participate in or benefit from an
educational program or activity.

9. Inciting or producing imminent lawless action means speech or behavior that presents
clear, present, and imminent threatof physical harm or property damage.

10. Materially and substantially disrupt means interrupting a program or activity in a
significant and consequential manner.

11. Person means students, faculty, staff student organizations, and third partis.
12. Reasonable time, place, and manner restrictions means limitations that: (1) are narrowly.

tailored to serve a significant institutional interest; (2) employ clear, published, content-
neutral, and viewpoint-neutral criteria; (3) provide for ample alternative means of
expression.

13. Staff means an employeeofthe university that is not a faculty member.
14. Student means an individual currently enrolled at the university, full or part-time, pursuing

undergraduate, graduate, or professional studies, including students who were enrolled the
previous semester and registeredfora future semester

15. Student Organization means any organization that is composed mostly of students
enrolled at an institutionofhigher education and that receives a benefit from the institution.

16. Third-party (External Client) means an individual or entity that is not a student, student
organization, or employeeof the university.

17. Traditional public forum means a place, widely recognized in law, which has been
intended for the use of the public, and has been used for purposes of assembly,
communicating thoughts between citizens, and discussing public questions when the
principal function of the location would not be disrupted by expressive activity. Examples
of traditional public forums include public streets, sidewalks, plazas, lawns, and parks.

18. True Threats means communication ofa serious expressionof an intent to harm a specific
person or group of people.
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4. Common outdoor areas mean places located outside a building or facility that are 
accessible to the public, such as streets, sidewalks, plazas, lawns, and parks, unless closed 
by the university for a special event. This term does not include areas immediately adjacent 
to a private residence. 

5. Employee means an individual employed by the university. 
6. Expressive activity means any speech or expressive conduct protected by the First 

Amendment to the United States Constitution or by Section 8, Article I, Texas 
Constitution, and includes assemblies, protests, speeches, the distribution of written 
material, the carrying of signs, and the circulation of petitions. The term does not include 
commercial speech. 

7. Faculty means any full or part-time employee of the university holding an academic 
appointment. 

8. Illegal Harassment means expressive conduct that is so severe and pervasive and objectively 
offensive that it denies or limits a person’s ability to participate in or benefit from an 
educational program or activity. 

9. Inciting or producing imminent lawless action means speech or behavior that presents a 
clear, present, and imminent threat of physical harm or property damage. 

10. Materially and substantially disrupt means interrupting a program or activity in a 
significant and consequential manner. 

11. Person means students, faculty, staff, student organizations, and third parties. 
12. Reasonable time, place, and manner restrictions means limitations that: (1) are narrowly 

tailored to serve a significant institutional interest; (2) employ clear, published, content-
neutral, and viewpoint-neutral criteria; (3) provide for ample alternative means of 
expression. 

13. Staff means an employee of the university that is not a faculty member. 
14. Student means an individual currently enrolled at the university, full or part-time, pursuing 

undergraduate, graduate, or professional studies, including students who were enrolled the 
previous semester and registered for a future semester. 

15. Student Organization means any organization that is composed mostly of students 
enrolled at an institution of higher education and that receives a benefit from the institution. 

16. Third-party (External Client) means an individual or entity that is not a student, student 
organization, or employee of the university. 

17. Traditional public forum means a place, widely recognized in law, which has been 
intended for the use of the public, and has been used for purposes of assembly, 
communicating thoughts between citizens, and discussing public questions when the 
principal function of the location would not be disrupted by expressive activity. Examples 
of traditional public forums include public streets, sidewalks, plazas, lawns, and parks. 

18. True Threats means communication of a serious expression of an intent to harm a specific 
person or group of people.  



RULE

EXPRESSIVE ACTIVITY RIGHTS

LI. Any person is allowed, subject to reasonable time, place, and manner restrictions, to
engage in expressive activities on campus, including by responding to the expressive:
activitiesofothers.

12. Student organizations and employees are allowed to invite speakers to speak on
campus. In determining the amountof a fee to be charged for useofthe university's
facilities for purposes of engaging in expressive activities, the university may
consider only content-neutral and viewpoint-neutral criteria related tothe
requirementsofthe event, such as the proposed venue and the expected sizeof the
audience, any anticipated need for campus security, any necessary accommodations,
and any relevant historyofcompliance or noncompliance by the requesting student
organization or employee with this rule and other relevant rules. The university may
not consider any anticipated controversy related to the even.

13. The university may not take action against a student organization or deny the
organization any benefit generally available to other student organizations at the
university on the basis ofa political, religious, philosophical, ideological, or academic
viewpoint expressed by the organization or of any expressive activities of the
organization.

1.3.1 The university may take action against individuals or groups that engage in
expressive activity that is not protected by this rule or the First Amendment’
Sanctions that may be imposed include all those enumerated in § 14.10, Article VII:
Sanctions of the Student Handbook and CodeofStudent Conduct.

1.3.2 Expressive activities that may result in sanctions and are not protected by this rule
or the First Amendment include the following: physical abuse or assault, true threats,
disruption of the academic environment or university-sponsored extracurricular
event; inciting or producing imminent lawless action; or illegal harassment.

1.33 Conduct described in 1.3.2 may be reviewed and adjudicated under A&M System
Regulation 08.01.01 Civil Rights Compliance, including those related to actionable
discrimination or harassment based on race, color, sex, religion, national origin, age,
disability, genetic information, veteran status, sexual orientation, gender identity, or
any other classification protected by federal, tate, or local law.” Additionally, said
conduct may also be reviewed and adjudicated by the Office of Student Rights and
Responsibilities using the Code of Student Conduct when the conduct does not rise
to the level ofa civil rights violation.

This rulemustbeappliedina manner consistent with theDearColleagueLetter(July25,2003) issued by the Department
of Education relatedo First Amendment and civil rights laws compliance.
This includes unprotected activites motivated by antisemitism and other formsof shared ancestry discriminationa ised
intheDear Colleague Letter (Nov. 7. 2023) isuedby the DepartmentofEducation inthewakeofthe rag events of
October 7, 2023
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RULE 

EXPRESSIVE ACTIVITY RIGHTS 
 

1.1. Any person is allowed, subject to reasonable time, place, and manner restrictions, to 
engage in expressive activities on campus, including by responding to the expressive 
activities of others. 

1.2. Student organizations and employees are allowed to invite speakers to speak on 
campus. In determining the amount of a fee to be charged for use of the university’s 
facilities for purposes of engaging in expressive activities, the university may 
consider only content-neutral and viewpoint-neutral criteria related to the 
requirements of the event, such as the proposed venue and the expected size of the 
audience, any anticipated need for campus security, any necessary accommodations, 
and any relevant history of compliance or noncompliance by the requesting student 
organization or employee with this rule and other relevant rules. The university may 
not consider any anticipated controversy related to the event. 

 
1.3. The university may not take action against a student organization or deny the 

organization any benefit generally available to other student organizations at the 
university on the basis of a political, religious, philosophical, ideological, or academic 
viewpoint expressed by the organization or of any expressive activities of the 
organization. 

 
1.3.1 The university may take action against individuals or groups that engage in 

expressive activity that is not protected by this rule or the First Amendment2. 
Sanctions that may be imposed include all those enumerated in § 14.10, Article VII: 
Sanctions of the Student Handbook and Code of Student Conduct.  

 
1.3.2 Expressive activities that may result in sanctions and are not protected by this rule 

or the First Amendment include the following: physical abuse or assault, true threats, 
disruption of the academic environment or university-sponsored extracurricular 
event; inciting or producing imminent lawless action; or illegal harassment.  

 
1.3.3 Conduct described in 1.3.2 may be reviewed and adjudicated under A&M System 

Regulation 08.01.01 Civil Rights Compliance, including those related to actionable 
discrimination or harassment based on race, color, sex, religion, national origin, age, 
disability, genetic information, veteran status, sexual orientation, gender identity, or 
any other classification protected by federal, state, or local law.3 Additionally, said 
conduct may also be reviewed and adjudicated by the Office of Student Rights and 
Responsibilities using the Code of Student Conduct when the conduct does not rise 
to the level of a civil rights violation. 

 
2 This rule must be applied in a manner consistent with the Dear Colleague Letter (July 28, 2003) issued by the Department 
of Education related to First Amendment and civil rights laws compliance.   
3 This includes unprotected activities motivated by antisemitism and other forms of shared ancestry discrimination as listed 
in the Dear Colleague Letter (Nov. 7, 2023) issued by the Department of Education in the wake of the tragic events of 
October 7, 2023.   



14. The common outdoor areas of the university’s campus are deemed traditional public
forums. Any person is permitted to engage in expressive activities in these arcas
freely, as long as the person's conduct: (a) is lawful; and (b) does not materially and
substantially disrupt the functioning of the institution. Members of the university
community are allowed to assemble or distribute written material in common outdoor
areas without a permit or other permission from the institution.

15. Nothing in this rule should be interpreted as prohibiting faculty members from
maintaining order in the classroom.

2. GRIEVANCE PROCEDURE

21. Any person who believes that their campus expressive activity rights, as recognized
by this rule, have been unduly interfered with by a student, student organization, or
employee has the right to fle a grievance.

22 Grievances should be filed with the Compliance Office.

23 A student, student organization, or employee who is found to have unduly interfered
with another person's expressive activity rights, as recognized by this rule, is subject
to disciplinary action in accordance with the university's applicable rules and
procedures. The Compliance Office will review the grievance and refer the complaint
to the appropriate office for further actionifa violation of this rule was found to
occur. The referral office will be determined by the status of the offending individual.
Complaints concerning:

(a) faculty will be referred to the Office of the Provost;

(b) students will be referred to the OfficeofRights and Responsibilities; and

(¢)staffand third parties will be referred to the Human Resources Department.

3. IMPLEMENTATION

3.0. A copy of this rule shall be included in any university published student handbook
and personnel handbook

32. A copyofthis rule shall be provided to students during the university's new student
orientation program.

33. Acopyofthis rule shall be posted to the university's website.

4. EXTERNALCLIENT EVENTS

Events organized by an external party and held on campus must be sponsored by a recognized
student organization, university academic or administrative unit, or an A&M System member.
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1.4. The common outdoor areas of the university’s campus are deemed traditional public 
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by this rule, have been unduly interfered with by a student, student organization, or 
employee has the right to file a grievance. 
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2.3 A student, student organization, or employee who is found to have unduly interfered 
with another person’s expressive activity rights, as recognized by this rule, is subject 
to disciplinary action in accordance with the university’s applicable rules and 
procedures. The Compliance Office will review the grievance and refer the complaint 
to the appropriate office for further action if a violation of this rule was found to 
occur. The referral office will be determined by the status of the offending individual. 
Complaints concerning: 

(a) faculty will be referred to the Office of the Provost; 
 

(b) students will be referred to the Office of Rights and Responsibilities; and 
 

(c) staff and third parties will be referred to the Human Resources Department. 
 

3. IMPLEMENTATION 
 

3.1. A copy of this rule shall be included in any university published student handbook 
and personnel handbook 
 

3.2. A copy of this rule shall be provided to students during the university’s new student 
orientation program. 

3.3. A copy of this rule shall be posted to the university’s website. 
 

4. EXTERNAL CLIENT EVENTS 

Events organized by an external party and held on campus must be sponsored by a recognized 
student organization, university academic or administrative unit, or an A&M System member. 

  



RELATED STATUTES, POLICIES, OR REQUIREMENTS

Texas Education Code § 51.9315 Protected Expression on Campus
Texas Government Code § 448.001.
Texas OAG Guide to First Amendment Issues on Campus (September 7, 2018).
Executive Order GA-44 (March 27, 2024).

Appendix

Security Cost Protocol For Expressive Activity

Contact Office

University Compliance Office (201) 784-2003
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08.99.99.K1 Expressive Activity on Campus

Approved: May 14,2020
Revised: XXX XX, 2024
Next Scheduled Review: XXX XX, 2029

Rule Summary

The 86" Texas Legislature passed Senate Bill 18, addressing the protectionofcampus expressive
activities. Texas Education Code Section 51.9315, which requires that each public institution of
higher education “adopt a policy detailing student's rights and responsibilities regarding
expressive activities” on its campus.

As stated in the Preamble to the bill: Freedom of expression is ofcritical importance and requires
each public institution of higher education to ensure free, robust, and uninhibited debate and
deliberations by students enrolled at the institution, regardless of whether the students are on or
off campus. It is a matter of statewide concern that all public institutions of higher education
officially recognize freedom of speech as a fundamental right. Freedom of speech and assembly
is central to the mission of institutions of higher education and persons should be permitted to
assemble peaceably on the campusesof institutions of higher education for expressive activities,
including to listen toorobserve the expressive activities of others.

‘This Rule has been amended to comply with Governor Greg Abbott's Executive Order GA-44,
dated March 27, 2024,

Definitions

Definitions of terms used in this rule. The definition includes both the singular and plural
versionof the term:

Antisemitism — means a certain perception of Jews that may be expressed as hatred toward Jews,
The term includes rhetorical and physical acts of antisemitism directed toward Jewish or non-
Jewish individuals or their property or toward Jewish community institutions and religious
facilities.’ Antisemitic conduct comprisedof behavior expressed in section 1.3.2 of this rule can
be sanctioned by the university.

Benefit — recognition by or registration with the university, the useof the university's facilities
for meetings or speaking purposes, the use of channels of communication controlled by the
university, and funding sources made generally available to student organizations at the
university.

* Texas Government Code, Section 448.001
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08.99.99.K1      Expressive Activity on Campus 
        
  Approved: May 14, 2020 
  Revised: XXX XX, 2024  
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Rule Summary 
 
 
The 86th Texas Legislature passed Senate Bill 18, addressing the protection of campus expressive 
activities.  Texas Education Code Section 51.9315, which requires that each public institution of 
higher education “adopt a policy detailing student’s rights and responsibilities regarding 
expressive activities” on its campus.  
 
As stated in the Preamble to the bill: Freedom of expression is of critical importance and requires 
each public institution of higher education to ensure free, robust, and uninhibited debate and 
deliberations by students enrolled at the institution, regardless of whether the students are on or 
off campus.  It is a matter of statewide concern that all public institutions of higher education 
officially recognize freedom of speech as a fundamental right.  Freedom of speech and assembly 
is central to the mission of institutions of higher education and persons should be permitted to 
assemble peaceably on the campuses of institutions of higher education for expressive activities, 
including to listen to or observe the expressive activities of others. 
 
This Rule has been amended to comply with Governor Greg Abbott’s Executive Order GA-44, 
dated March 27, 2024.   
 

Definitions 
 
 
Definitions of terms used in this rule.  The definition includes both the singular and plural 
version of the term: 
 
Antisemitism – means a certain perception of Jews that may be expressed as hatred toward Jews. 
The term includes rhetorical and physical acts of antisemitism directed toward Jewish or non-
Jewish individuals or their property or toward Jewish community institutions and religious 
facilities.1  Antisemitic conduct comprised of behavior expressed in section 1.3.2 of this rule can 
be sanctioned by the university. 
 
Benefit – recognition by or registration with the university, the use of the university’s facilities 
for meetings or speaking purposes, the use of channels of communication controlled by the 
university, and funding sources made generally available to student organizations at the 
university.  

 
1 Texas Government Code, Section 448.001 



Campus - all land and buildings owned or leased by the university.

Common outdoor areas — places located outside a building or facility that are accessible to the
public, such as streets, sidewalks, plazas, lawns, and parks, unless closed by the university for
special circumstances. This term does not include areas immediately adjacent to a private
residence.

Employee—an individual employed by the university.

Expressive activity — any speech or expressive conduct protected by the First Amendment to the
United States Constitution or by Section 8, Article I, Texas Constitution, and includes
assemblies, protests, speeches, the distribution of written material, the carrying of signs, and the
circulationofpetitions. The term does not include commercial speech.

Faculty — any full or part-time employeeof the university holding an academic appointment.

Illegal Harassment — expressive conduct that is so severe and pervasive and objectively offensive
that it denies or limits a person’s ability to participate in or benefit from an educational program
or activity.

Inciting or producing imminent lawless action — speech or behavior that presents a clear, present,
and imminent threat ofphysical harm or property damage.

Materially and substantially disrupt ~ interrupting a program or activity in a significant and
consequential manner.

Person - students, faculty, staff, student organizations, and third-parties.

Reasonable time, place, and manner restrictions ~ limitations that: (1) are narrowly tailored to
serve a significant institutional interest; (2) employ clear, published, content-neutral, and
viewpoint-neutral criteria; (3) provide for ample altemative meansof expression.

Staff—an employeeofthe university that is not a faculty member.

Student — an individual currently enrolled at the university, full or part-time, pursuing
undergraduate, graduate, or professional studies, including students who were enrolled the
previous semester and registered for a future semester.

Student Organization — any organization that is composed mostly of students enrolled at an
institutionofhigher education and that receives a benefit from the institution.

Third-party (External Client) ~ an individual or entity that is not a student, student organization,
or employeeofthe university.

Traditional public forum — a place, widely recognized in law, which has been intended for the
use of the public, and has been used for purposes of assembly, communicating thoughts between
citizens, and discussing public questions when the principal functionofthe location would not be
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disrupted by expressive activity. Examples of traditional public forums include public streets,
sidewalks, plazas, lawns, and parks.

True Threats — communicationofa serious expression of an intent to harm a specific person or
‘eroupofpeople.

Rule

1. EXPRESSIVE ACTIVITY RIGHTS

1.1. Any person is allowed, subject to reasonable time, place, and manner restrictions, to
engage in expressive activities on campus, including by responding to the expressive
activitiesofothers.

1.2. Student organizations and employees are allowed to invite speakers to speak on campus.
In determining the amount ofa fee to be charged for useof the university's facilities for
purposesof engaging in expressive activities, the university may consider only content-
neutral and viewpoint-neutral criteria related to the requirements of the event, such as
the proposed venue and the expected size of the audience, any anticipated need for
campus security, any necessary accommodations, and any relevant historyofcompliance
or noncompliance by the requesting student organization or employee with this rule and
other relevant rules. The university may not consider any anticipated controversy related
to the event.

1.3. The university may not take action against a student organization or deny the
organization any benefit generally available to other student organizations at the
university on the basisof a politica, religious, philosophical, ideological, or academic
viewpoint expressed by the organization or of any expressive activities of the
organization.

1.3.1. The university may take action against individuals or groups that engage in
expressive activity that is not protected by this rule or the First Amendment’.
Sanctions that may be imposed include all those enumerated in Section 14
Disciplinary Sanctions of the Texas A&M University-Kingsville Student
Handbook.

1.3.2. Expressive activities that may result in sanctions and are not protected by this rule
or the First Amendment include the following: physical abuse or assault, true
threats, disruption of the academic environment or university-sponsored
extracurricular event; inciting or producing imminent lawless action; or illegal
harassment.

Thisrulemustbeappliedina mannerconsistent with the Dear Colleague Letter (July 28, 2003) issuedby the
DepartmentofEducation related to Fist Amendment and civil rights laws compliance.
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disrupted by expressive activity.  Examples of traditional public forums include public streets, 
sidewalks, plazas, lawns, and parks. 
 
True Threats – communication of a serious expression of an intent to harm a specific person or 
group of people. 
 

Rule 
 
 
1. EXPRESSIVE ACTIVITY RIGHTS 

 
1.1. Any person is allowed, subject to reasonable time, place, and manner restrictions, to 

engage in expressive activities on campus, including by responding to the expressive 
activities of others. 

 
1.2. Student organizations and employees are allowed to invite speakers to speak on campus.  

In determining the amount of a fee to be charged for use of the university’s facilities for 
purposes of engaging in expressive activities, the university may consider only content-
neutral and viewpoint-neutral criteria related to the requirements of the event, such as 
the proposed venue and the expected size of the audience, any anticipated need for 
campus security, any necessary accommodations, and any relevant history of compliance 
or noncompliance by the requesting student organization or employee with this rule and 
other relevant rules.  The university may not consider any anticipated controversy related 
to the event. 

 
1.3. The university may not take action against a student organization or deny the 

organization any benefit generally available to other student organizations at the 
university on the basis of a political, religious, philosophical, ideological, or academic 
viewpoint expressed by the organization or of any expressive activities of the 
organization. 

 
1.3.1. The university may take action against individuals or groups that engage in 

expressive activity that is not protected by this rule or the First Amendment2.  
Sanctions that may be imposed include all those enumerated in Section 14 
Disciplinary Sanctions of the Texas A&M University-Kingsville Student 
Handbook.  
 

1.3.2. Expressive activities that may result in sanctions and are not protected by this rule 
or the First Amendment include the following: physical abuse or assault, true 
threats, disruption of the academic environment or university-sponsored 
extracurricular event; inciting or producing imminent lawless action; or illegal 
harassment. 

 

 
2 This rule must be applied in a manner consistent with the Dear Colleague Letter (July 28, 2003) issued by the 
Department of Education related to First Amendment and civil rights laws compliance. 



1.3.3. Conduct described in 1.3.2 may be reviewed and adjudicated under A&M System
Regulation 08.01.01 Civil Rights Compliance, including those related to
actionable discrimination or harassment based on race, color, sex, religion,
national origin, age, disability, genetic information, veteran status, sexual
orientation, gender identity, or any other classification protected by federal, state,
or local law. Additionally, said conduct may also be reviewed and adjudicated
by the Student Conduct Office using the Student Conduct Code when the conduct
does not rise to the level ofacivil rights violation.

1.4. The common outdoor areas of the university's campus are deemed traditional public
forums. Any person is permitted to engage in expressive activities in these areas freely,
as long as the person's conduct: (a) is not unlawful; and (b) does not materially and
substantially disrupt the functioning of the institution. Members of the university
community are allowed to assemble or distribute written material in common outdoor
areas without a permit or other permission from the institution.

14.1 In an effort to ensure safety and to promote an environment conducive to study,
advanced reservation for expressive activity is required for events or activities
that are promoted in advance, and/or sponsored by student organizations, and/or
expected to draw a crowd of more than 25 people. Advance reservation is also
required for activities near intersections, and/or in close proximity to academic
buildings anytime classes, and/or study activities, and/or research are taking
place. Requests for reservations should be made through Event Planning's
reservation page.

1.42 The Pavilion on the north side of the Memorial Student Union Building is the
primary area to reserve for expressive activity (designated public forum) and will
be reserved at the requestofstudents and non-students for expressive activity.
Other locations are available upon request. The act of confirming a reservation
will ensure the availability of space. A reservation is not required, except as
described in the reservation procedures.

1.5. Nothing in this rule should be interpreted as prohibiting faculty members from
‘maintaining order in the classroom.

2. GRIEVANCE PROCEDURE

2.1. Any person who believes that their campus expressive activity rights, as recognized by
this rule, have been unduly interfered with by a student, student organization, or
employee has the right to filea grievance.

2.2. Grievances should be filed with the Officeof Compliance.

2.3. A student, student organization, or employee who is found to have unduly interfered
with another person's expressive activity rights, as recognized by this rule, is subject to

* This includes unprotected activites motivated by antisemitism and other formsofshared ancestry disimination
aslistedintheDerColleague Letter (Nov. 7, 2023) isuedbythe DepartmentofEducation in the wakeof th tragic
eventsofOctober 7, 2023
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be reserved at the request of students and non-students for expressive activity. 
Other locations are available upon request. The act of confirming a reservation 
will ensure the availability of space. A reservation is not required, except as 
described in the reservation procedures.   

1.5. Nothing in this rule should be interpreted as prohibiting faculty members from 
maintaining order in the classroom. 

 
2. GRIEVANCE PROCEDURE 

 
2.1. Any person who believes that their campus expressive activity rights, as recognized by 

this rule, have been unduly interfered with by a student, student organization, or 
employee has the right to file a grievance. 
 

2.2. Grievances should be filed with the Office of Compliance.   
 

2.3. A student, student organization, or employee who is found to have unduly interfered 
with another person’s expressive activity rights, as recognized by this rule, is subject to 

 
3 This includes unprotected activities motivated by antisemitism and other forms of shared ancestry discrimination 
as listed in the Dear Colleague Letter (Nov. 7, 2023) issued by the Department of Education in the wake of the tragic 
events of October 7, 2023. 



disciplinary action in accordance with the university’s applicable rules and procedures.
‘The Office of Compliance will investigate the grievance and draft a report summarizing
its findings. If a violation of this rule was found to occur the report will be referred to
the appropriate office for further action. The referral office will be determined by the
status of the offending individual. Complaints concerning (a) faculty will be referred to
the Office of the Provost; (b) student will be referred to the Office of the Dean of
Students; and (c) complaints concerning staff and third-parties will be referred to Human
Resources.

3. IMPLEMENTATION

3.1. A copy of this rule shall be included in any university published student handbook and
faculty handbook.

3.2. A copy of this rule shall be provided to students during the university's new student
orientation program.

3.3. A copyof this rule shall be posted to the university's website.

4. EXTERNAL CLIENT EVENTS

Events organized by an extemal party and held on campus must be sponsored by a
recognized student organization, university academic or administrative unit, or an A&M
System member.

Related Statutes, Policies, or Requirements

‘Texas Education Code § 51.9315, Protected Expression on Campus

Texas Government Code § 448.001

Executive Order GA-44 (March 27, 2024)

System Regulation 08.01.01, Civil Rights Compliance

‘Texas A&M University-Kingsville Student Handbook

THOAG AG
Handbook 2018908

Appendix
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Appendix 
 



Appendix A: Prohibited Locations

Appendix B: Reservation Procedure:

Appendix C: Security Fee Protocol

Contact Office

Office of Compliance
(361) 593-4758
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Appendix A:
PROHIBITED LOCATIONS

‘Texas A&M University-Kingsville designates the following locations as prohibited for
expressive activity, as they are non-public forums:

1) Mark Cisneros Center for Young Children, and the surrounding property
2) Academy High School/Poteet Building, and the surrounding property.
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Appendix B:
RESERVATION PROCEDURES

Individuals or groups who wish or that are required (08.99.99.K1, 14.1) to make advance
reservation shall request use of the space through the Event Planning Office on the second floor
of the Memorial Student Union Building. If advance reservation is required, requests must be
made at least three days in advance of the event. Additional collaboration and coordination may
be required from a building/space manager/proctor. Usually use of the space will be assigned to
the person or organization that requests the area first. University sponsored events have first
priority on the use of campus facilities. The university reserves the right to locate any
assembly so as to ensure that the activity does not interfere with the normal operation of
the university or interfere with the rights of others.

‘The decision to confirm a request for space will be based on proper and timely completionof the
Event Planning reservation process, compliance with applicable sound and sign requirements,
and availability of space. The decision to confirm will be based on the foregoing criteria, and in
no circumstance will any decision be based on the content or viewpointofthe expressive activity
or upon the expected reaction of others.If a request is denied, the rationale for the decision will
beprovided in writing. The denial of a reservation request can be appesid to the Senior Student
Affairs Officer, or their designee.
‘Atthe time of the request the following information will be required:

«= Name and contact informationof the person or organization sponsoring the event.
«Contact information for one individual who will be present during the course of the

event.
+ Location, date and time requested for the even
«General purposeof the event.
«Listofplanned activities (ic. specch or rally, march with signs, distribution of literature,

sit-in).
+ Special equipment requested.
«Anticipated attendance.

For recognized student organizations, an officer of the sponsoring organization must be present
at the event, and during the entire courseofthe even.

Guidelines for Expression
1.” Disruptive Activity-Obstruction, disruption or interference with classes, research,

administrative functions or other university activities is not permitted. Likewise,
infringement on the rights ofothers is prohibited.

2. Reasonable Access-It is important to provide reasonable access to, and exit from, any
office, classroom, laboratory or building. Likewise, vehicular and pedestrian traffic
should not be obstructed.

3. Noise-Making sustained or repeated noise in a manner that substantially interferes with a
speaker's ability to communicate his/her message is not permitted. Noise levels should
not interfere with classes, meetings or activities in progress or the privacy of residence
hall students.

4. Force or Violence-Any attempt to prevent a university activity or other lawful assembly
by the threat or use of force or violence is not permissible.

5. Presenting Identification-In accordance with the Texas Education Code it is unlawful for
any person on any property cither owned or controlled by the university to refuse to
identify him/herself to a university official in response to a request. For the purpose of
these rules a person identifies him/herself by presenting student or faculty/stafTID card or
stateor goverment issued ID card.
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Appendix B: 
RESERVATION PROCEDURES 

 
 

 
Individuals or groups who wish or that are required (08.99.99.K1, 1.4.1) to make advance 
reservation shall request use of the space through the Event Planning Office on the second floor 
of the Memorial Student Union Building. If advance reservation is required, requests must be 
made at least three days in advance of the event. Additional collaboration and coordination may 
be required from a building/space manager/proctor. Usually use of the space will be assigned to 
the person or organization that requests the area first. University sponsored events have first 
priority on the use of campus facilities. The university reserves the right to locate any 
assembly so as to ensure that the activity does not interfere with the normal operation of 
the university or interfere with the rights of others.  
 
The decision to confirm a request for space will be based on proper and timely completion of the 
Event Planning reservation process, compliance with applicable sound and sign requirements, 
and availability of space. The decision to confirm will be based on the foregoing criteria, and in 
no circumstance will any decision be based on the content or viewpoint of the expressive activity 
or upon the expected reaction of others. If a request is denied, the rationale for the decision will 
be provided in writing. The denial of a reservation request can be appealed to the Senior Student 
Affairs Officer, or their designee. 
At the time of the request the following information will be required: 

• Name and contact information of the person or organization sponsoring the event.  
• Contact information for one individual who will be present during the course of the 

event. 
• Location, date and time requested for the event. 
• General purpose of the event. 
• List of planned activities (i.e. speech or rally, march with signs, distribution of literature, 

sit-in). 
• Special equipment requested. 
• Anticipated attendance. 

 
For recognized student organizations, an officer of the sponsoring organization must be present 
at the event, and during the entire course of the event. 
 
Guidelines for Expression 

1. Disruptive Activity–Obstruction, disruption or interference with classes, research, 
administrative functions or other university activities is not permitted. Likewise, 
infringement on the rights of others is prohibited. 

2. Reasonable Access–It is important to provide reasonable access to, and exit from, any 
office, classroom, laboratory or building. Likewise, vehicular and pedestrian traffic 
should not be obstructed. 

3. Noise–Making sustained or repeated noise in a manner that substantially interferes with a 
speaker’s ability to communicate his/her message is not permitted. Noise levels should 
not interfere with classes, meetings or activities in progress or the privacy of residence 
hall students. 

4. Force or Violence–Any attempt to prevent a university activity or other lawful assembly 
by the threat or use of force or violence is not permissible. 

5. Presenting Identification–In accordance with the Texas Education Code it is unlawful for 
any person on any property either owned or controlled by the university to refuse to 
identify him/herself to a university official in response to a request. For the purpose of 
these rules a person identifies him/herself by presenting student or faculty/staff ID card or 
state or government issued ID card. 



6. Damage to Property-Any damage to university or personal property in the course of, or
as a result of, an expressive activity is prohibited. Care should be taken to ensure that
university and personal property is not damaged or destroyed. This includes the campus
lawns, shrubs and trees.

7. Other University Rules-All applicable university rules should be followed whenever
engaging in activites on campus. Consult the Student Handbook and/or the University
website for further information.

All individuals participating in expressive activity are expected to comply with state and federal
law, municipal ordinances, university rules and the above guidelines. Failure to do so may result
in immediate removal from the campus and any other appropriate action by university officials
and/or University Police.
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university and personal property is not damaged or destroyed. This includes the campus 
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website for further information. 
 

All individuals participating in expressive activity are expected to comply with state and federal 
law, municipal ordinances, university rules and the above guidelines. Failure to do so may result 
in immediate removal from the campus and any other appropriate action by university officials 
and/or University Police. 



Appendix C:
SECURITY COST PROTOCOL FOR EXPRESSIVE ACTIVITY.

‘The university may only require security costs (includinga pre-event security deposit) to be paid
by the event sponsor when a proposed event presents a specific, substantial, and objectively
identifiable risk to the health and safetyof the applicant, the University community, or the
public. In determining whether such costs shall be imposed, the university shall objectively
consider, in consultation with the event sponsor, the following factors:

(1) The facility or outdoor space to be used for the event.
(2) The number of anticipated participants.
(3) Any anticipated need for campus security.
(4) Any necessary accommodations.
(5) Compliance historyof the requesting party with university rules.
(6) Maximum occupancyofthe location.
(7) Whether the event is open to the entire university community or restricted to guests of the

event sponsor.
(8) The timeof day during which the event will occur.
(9) Whether the proposed event involves activity that poses an inherent risk of personal

injury or property damage.
(10) Whether alcoholic beverages will be served.
(11) Duration of the event.
(12) Presence of mechanical devices or vehicles at the event,
(13) Whether sales or cash transaction are conducted on site.

In determining whether security costs shall be imposed, and the amount of any such costs, the
university may not consider the content or viewpointofthe speech expressed or intended to be
expressed by the event sponsor, speakers, guests, or attendees. Costs associated with or
incurred as a result of anticipated or actual reactions to the event by non-participants shall
not be imposed on the event sponsor.

‘The university shall notify the event sponsor of any decision to impose security costs for an
event in writing. The notification must clearly sate and explain the reasons that such costs have
been imposed.
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Appendix C: 
SECURITY COST PROTOCOL FOR EXPRESSIVE ACTIVITY 

 
 
The university may only require security costs (including a pre-event security deposit) to be paid 
by the event sponsor when a proposed event presents a specific, substantial, and objectively 
identifiable risk to the health and safety of the applicant, the University community, or the 
public.  In determining whether such costs shall be imposed, the university shall objectively 
consider, in consultation with the event sponsor, the following factors: 
 
(1) The facility or outdoor space to be used for the event. 
(2) The number of anticipated participants. 
(3) Any anticipated need for campus security. 
(4) Any necessary accommodations. 
(5) Compliance history of the requesting party with university rules. 
(6) Maximum occupancy of the location. 
(7) Whether the event is open to the entire university community or restricted to guests of the 

event sponsor. 
(8) The time of day during which the event will occur. 
(9) Whether the proposed event involves activity that poses an inherent risk of personal 

injury or property damage. 
(10) Whether alcoholic beverages will be served. 
(11) Duration of the event. 
(12) Presence of mechanical devices or vehicles at the event. 
(13) Whether sales or cash transaction are conducted on site. 
 
In determining whether security costs shall be imposed, and the amount of any such costs, the 
university may not consider the content or viewpoint of the speech expressed or intended to be 
expressed by the event sponsor, speakers, guests, or attendees.  Costs associated with or 
incurred as a result of anticipated or actual reactions to the event by non-participants shall 
not be imposed on the event sponsor. 
 
The university shall notify the event sponsor of any decision to impose security costs for an 
event in writing.  The notification must clearly state and explain the reasons that such costs have 
been imposed. 
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Rule Summary

In 2019, the 86 Texas Legislature passed Senate Bill 18, addressing the protection of campus
expressive activities. This new law adds Texas Education Code Section 51.9315, which requires
that each public institution of higher education “adopt a policy detailing student’s rights and
responsibilities regarding expressive activities” on its campus.

Asstated in the Preamble to the bill: Freedomofexpression isof critical importance and requires
each public institution of higher education to ensure free, robust, and uninhibited debate and
deliberations by students enrolled at the institution, regardlessofwhether the students are on or
off campus. It is a matter of statewide concer that all public institutions of higher education
officially recognize freedom of speech as a fundamental right. Freedomofspeechandassembly
is central to the mission of institutions of higher education and persons should be permitted to
assemble peaceably on the campuses of institutions of higher education for expressive activities,
including to listentoorobserve the expressive activitiesofothers.

‘This Rule has been amended to comply with Governor Greg Abbott's Executive Order GA-44,
dated March 27, 2024.

Definitions

Definitions of terms used in this rule. The definition includes both the singular and plural
versionofthe term:

1. Antisemitism means a certain perceptionof Jews thatmaybe expressed as hatred toward
Jews. The tem includes rhetorical and physical acts of antisemitism directed toward
Jewish or non-Jewish individuals or their property or toward Jewish community
institutions and religious facilities." Antisemitic conduct comprisedofbehavior expressed
in section 1.3.2of this rule canbe sanctioned by the university.

2. Benefit means recognition by or registration with the university, the use of the
university's facilities for meetings or speaking purposes, the use of channels of
communication controlled by the university, and funding sources made generally
available to student organizationsat the university.

3. Campus means all land and buildingsownedorleasedby the university.

* Texas Government Code, Section 448.001.
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4. Common outdoor areas means places located outside a building or facility that arc
accessible to the public, such as streets, sidewalks, plazas, lawns, and parks, unless closed
by the university for a special event. This term does not include areas immediately
adjacent toa private residence.

5. Employee means an individual employed by the university.
6. Expressive activity means any speech or expressive conduct protected by the First

Amendment to the United States Constitution or by Section 8, Article I, Texas
Constitution, and includes assemblies, protests, speeches, the distribution of written
material, the carrying of signs, and the circulation of petitions. The term does not include
commercial speech.

7. Faculty means any full or part-time employee of the university holding an academic
appointment.

8. Illegal Harassment means expressive conduct that is so severe and pervasive and
objectively offensive that it denies or limits a person's ability to participate in or benefit
from an educational program or activity.

9. Inciting or producing imminent lawless action means speech or behavior that presents
a clear, present, and imminent threatof physical harm or property damage.

10. Materially and substantially disrupt means interrupting a program or activity in a
significant and consequential manner.

11. Person means students, faculty, staff, student organizations, and third-parties
12. Reasonable time, place, and manner restrictions means limitations that: (I) are

narrowly tailored to serve a significant institutional interest; (2) employ clear, published,
content-neutral, and viewpoint-neutral criteria; (3) provide for ample altemative means of
expression.

13. Staff means an employeeof the university that is nota faculty member.
14. Student means an individual curently enrolled at the university, full or part-time,

pursuing undergraduate, graduate, or professional studies, including students who were
enrolled the previous semester and registered for a future semester.

15. Student Organization means any organization that is composed mostly of students
enrolled at an institution of higher education and that receives a benefit from the
institution.

16. Third-party (External Client) means an individual or entity that is nota student, student
organization, or employee of the university.

17. Traditional public forum means a place, widely recognized in law, which has been
intended for the use of the public, and has been used for purposes of assembly,
communicating thoughts between citizens, and discussing public questions when the
principal function of the location would not be disrupted by expressive activity.
Examples of traditional public forums include public streets, sidewalks, plazas, lawns,
and parks

18. True Threats means communicationof a serious expressionofan intent to harm a
specific person or groupofpeople.
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appointment. 

8. Illegal Harassment means expressive conduct that is so severe and pervasive and 
objectively offensive that it denies or limits a person’s ability to participate in or benefit 
from an educational program or activity. 

9. Inciting or producing imminent lawless action means speech or behavior that presents 
a clear, present, and imminent threat of physical harm or property damage. 

10. Materially and substantially disrupt means interrupting a program or activity in a 
significant and consequential manner.   
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narrowly tailored to serve a significant institutional interest; (2) employ clear, published, 
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enrolled the previous semester and registered for a future semester. 

15. Student Organization means any organization that is composed mostly of students 
enrolled at an institution of higher education and that receives a benefit from the 
institution. 

16. Third-party (External Client) means an individual or entity that is not a student, student 
organization, or employee of the university. 

17. Traditional public forum means a place, widely recognized in law, which has been 
intended for the use of the public, and has been used for purposes of assembly, 
communicating thoughts between citizens, and discussing public questions when the 
principal function of the location would not be disrupted by expressive activity.  
Examples of traditional public forums include public streets, sidewalks, plazas, lawns, 
and parks. 

18. True Threats means communication of a serious expression of an intent to harm a 
specific person or group of people. 



Rule

1. EXPRESSIVE ACTIVITY RIGHTS

11. Any person is allowed, subject to reasonable time, place, and manner restrictions, to
engage in expressive activities on campus, including by responding 10 the expressive
activitiesofothers.

12. Student organizations and employees are allowed to invite speakers to speak on
campus. In determining the amount ofa fee to be charged for use of the university's
facilities for purposes of engaging in expressive activities, the university may consider
only content-neutral and viewpoint-neutral criteria related to the requirements of the
event, such as the proposed venue and the expected size of the audience, any
anticipated need for campus security, any necessary accommodations, and any relevant
history of compliance or noncompliance by the requesting student organization or
employee with this rule and other relevant rules. The university may not consider any
anticipated controversy related to the event.

13. The university may not take action against a student organization or deny the
organization any benefit generally available to other student organizations at the
university on the basisof a political, religious, philosophical, ideological, or academic
viewpoint expressed by the organization or of any expressive activities of the
organization.

13.1 The university may take action against individuals or groups that engage in
expressive activity that is not protected by this rule or the First Amendment’.
Sanctions that may be imposed include all those enumerated in Section 9 of
TAMUCT Student Rules,

13.2 Expressive activities that may result in sanctions are not protected by this rule or
the First Amendment include the following: physical abuse or assault, true threats,
disruption of the academic environment or university-sponsored extracurricular
event; inciting or producing imminent lawless action; or illegal harassment

13.3 Conduct described in 1.3.2 may be reviewed and adjudicated under this rule,
including those related to actionable discrimination or harassment based on race,
color, sex, religion, national origin, age, disability, genetic information, veteran
status, sexual orientation, gender identity, or any other classification protected by
federal, state, or local law.* Additionally, said conduct may also be reviewed and

>This rulemustbeappliedinamanner consistent with the Dear Colleague Letter (July 28, 2003) issued by the
Departmentof Education related First Amendment and civil rights laws compliance.
*This includes unprotected activites motivated by antisemitism and other formsof shard ancestry discrimination
aslistedintheDerColleague Letter (Nov. 7. 2023) isuedbythe DepartmentofEducation in the wakeof th tragic
eventsofOctober 7, 2023
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1. EXPRESSIVE ACTIVITY RIGHTS 

 
1.1. Any person is allowed, subject to reasonable time, place, and manner restrictions, to 

engage in expressive activities on campus, including by responding to the expressive 
activities of others. 

 
1.2. Student organizations and employees are allowed to invite speakers to speak on 

campus.  In determining the amount of a fee to be charged for use of the university’s 
facilities for purposes of engaging in expressive activities, the university may consider 
only content-neutral and viewpoint-neutral criteria related to the requirements of the 
event, such as the proposed venue and the expected size of the audience, any 
anticipated need for campus security, any necessary accommodations, and any relevant 
history of compliance or noncompliance by the requesting student organization or 
employee with this rule and other relevant rules.  The university may not consider any 
anticipated controversy related to the event. 

 
1.3. The university may not take action against a student organization or deny the 

organization any benefit generally available to other student organizations at the 
university on the basis of a political, religious, philosophical, ideological, or academic 
viewpoint expressed by the organization or of any expressive activities of the 
organization. 

 
1.3.1  The university may take action against individuals or groups that engage in 

expressive activity that is not protected by this rule or the First Amendment2.  
Sanctions that may be imposed include all those enumerated in Section 9 of 
TAMUCT Student Rules.  

 
1.3.2  Expressive activities that may result in sanctions are not protected by this rule or 

the First Amendment include the following: physical abuse or assault, true threats, 
disruption of the academic environment or university-sponsored extracurricular 
event; inciting or producing imminent lawless action; or illegal harassment.   

 
1.3.3  Conduct described in 1.3.2 may be reviewed and adjudicated under this rule, 

including those related to actionable discrimination or harassment based on race, 
color, sex, religion, national origin, age, disability, genetic information, veteran 
status, sexual orientation, gender identity, or any other classification protected by 
federal, state, or local law.3  Additionally, said conduct may also be reviewed and 

 
2 This rule must be applied in a manner consistent with the Dear Colleague Letter (July 28, 2003) issued by the 
Department of Education related to First Amendment and civil rights laws compliance.   
3 This includes unprotected activities motivated by antisemitism and other forms of shared ancestry discrimination 
as listed in the Dear Colleague Letter (Nov. 7, 2023) issued by the Department of Education in the wake of the tragic 
events of October 7, 2023.   



adjudicated by the Student Conduct Office using the Student Conduct Code when
the conduct does not rise to the levelofacivil rights violation.

1.4. The common outdoor areas of the university’s campus are deemed traditional public
forums. Any person is permitted to engage in expressive activities in these areas
freely, as long as the person's conduct: (a) is not unlawful; and (b) does not materially
and substantially disrupt the functioningofthe institution. Members of the university
community are allowed to assemble or distribute written material in common outdoor
areas without a permit or other permission from the institution.

1.5. Nothing in this rule should be interpreted as prohibiting faculty members from
‘maintaining order in the classroom.

2. GRIEVANCE PROCEDURE

2.1. Any person who believes that their campus expressive activity rights, as recognized by
this rule, have been unduly interfered with by a student, student organization, or
employee has the right to fle a grievance

22 Grievances should be filed with the Office of Institutional Compliance.

23 A swdent, student organization, or employee who is found to have unduly interfered
with another person’s expressive activity rights, as recognized by this rule, is subject
to disciplinary action in accordance with the university's applicable rules and
procedures. The University Compliance Office will investigate the grievance and
draft a report summarizing its findings. If a violation of this rule was found to occur
the report will be referred to the appropriate office for further action. The referral
office will be determined by the status of the offending individual. Complaints
concerning (a) faculty, staff and third-parties will be referred to the Office of Human
Resources; (b) students will be referred to the Associate Deanof Student Affairs

3. IMPLEMENTATION

3.1. A copyof this rule shall be included in any university published student handbook and
personnel handbook

3.2. A copy of this rule shall be provided to students during the university's new student
orientation program.

33. A copy of this rule shall be posted to the university’s website.

4. EXTERNAL CLIENT EVENTS

Events organized by an extemal party and held on campus must be sponsored by a recognized
student organization, university academic or administrative unit, or an A&M System member.
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adjudicated by the Student Conduct Office using the Student Conduct Code when 
the conduct does not rise to the level of a civil rights violation. 
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forums.  Any person is permitted to engage in expressive activities in these areas 
freely, as long as the person's conduct: (a) is not unlawful; and (b) does not materially 
and substantially disrupt the functioning of the institution.  Members of the university 
community are allowed to assemble or distribute written material in common outdoor 
areas without a permit or other permission from the institution. 

 
1.5. Nothing in this rule should be interpreted as prohibiting faculty members from 

maintaining order in the classroom.  
 

2. GRIEVANCE PROCEDURE 
 

2.1. Any person who believes that their campus expressive activity rights, as recognized by 
this rule, have been unduly interfered with by a student, student organization, or 
employee has the right to file a grievance. 

 
2.2 Grievances should be filed with the Office of Institutional Compliance.   
 
2.3 A student, student organization, or employee who is found to have unduly interfered 

with another person’s expressive activity rights, as recognized by this rule, is subject 
to disciplinary action in accordance with the university’s applicable rules and 
procedures.  The University Compliance Office will investigate the grievance and 
draft a report summarizing its findings.  If a violation of this rule was found to occur 
the report will be referred to the appropriate office for further action.  The referral 
office will be determined by the status of the offending individual.  Complaints 
concerning (a) faculty, staff and third-parties will be referred to the Office of Human 
Resources; (b) students will be referred to the Associate Dean of Student Affairs. 

 
3. IMPLEMENTATION 

 
3.1. A copy of this rule shall be included in any university published student handbook and 

personnel handbook.  
 
3.2. A copy of this rule shall be provided to students during the university’s new student 

orientation program.   
 
3.3. A copy of this rule shall be posted to the university’s website. 
 

4. EXTERNAL CLIENT EVENTS 
 
 Events organized by an external party and held on campus must be sponsored by a recognized 

student organization, university academic or administrative unit, or an A&M System member.  
 



Related Statutes, Policies, or Requirements

Texas Education Code § 51.9315, Protected Expression on Campus.

‘Texas Government Code § 448.001

System Policy 08.01, Civil Righis Protections and Compliance

System Regulation 08.01.01, Civil Rights Compliance

TAMUCT Rule 08.01.01, Civil Rights Compliance

Student Rules

OAG Guide to First Amendment Issues on Campus (September 7, 2018).
Executive Order GA-44 (March 27, 2024).

150AG AG
Handbook 201850

Contact Office

Officeof Institutional Compliance.
254-519-5763
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Rule Summary

In 2019, the 86™ Texas Legislature passed Senate Bill 18, addressing the protection of campus.
expressive activities. This new law adds Texas Education Code Section 51.9315, which requires.
that cach public institution of higher education “adopt a policy detailing student’s rights and
responsibilities regarding expressive activities” on its campus.

As stated in the Preamble to the bill: Freedom of expression isofcritical importance and requires.
each public institution of higher education to ensure free, robust, and uninhibited debate and

deliberations by students enrolled at the institution, regardless of whether the students are on or

off campus. It is a matter of statewide concern that all public institutions of higher education
officially recognize freedom of speech as a fundamental right. Freedom of speech and assembly
is central to the mission of institutions of higher education and persons should be permitted to
assemble peaceably on the campusesofinstitutions of higher education for expressive activities,
including to listen toorobserve the expressive activities of others.

‘This Rule has been amended to comply with Governor Greg Abbott's Executive Order GA-44,
dated March 27, 2024,

Definitions

Definitions of terms used in this rule. The definition includes both the singular and plural version
of the term:

1. Antisemitism means a certain perception of Jews that may be expressed as hatred toward
Jews. The tem includes rhetorical and physical actsof antisemitism directed toward
Jewish or non-Jewish. individuals or their property or toward Jewish community
institutions and religions facilities. Antisemitic conduct comprisedofbehavior expressed
in section 1.3.2of this rule can be sanction by the university.

2. Benefit means recognition by or registration with the university, the useofthe university's
facilities for meetings or speaking purposes, the use of channels of communication
controlled by the university, and funding sources made generally available to student
organizations at the university.

Texas Government Code, Seton 443.001.
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Rule Summary 
 
 
In 2019, the 86th Texas Legislature passed Senate Bill 18, addressing the protection of campus 
expressive activities.  This new law adds Texas Education Code Section 51.9315, which requires 
that each public institution of higher education “adopt a policy detailing student’s rights and 
responsibilities regarding expressive activities” on its campus.  
 
As stated in the Preamble to the bill: Freedom of expression is of critical importance and requires 
each public institution of higher education to ensure free, robust, and uninhibited debate and 
deliberations by students enrolled at the institution, regardless of whether the students are on or 
off campus.  It is a matter of statewide concern that all public institutions of higher education 
officially recognize freedom of speech as a fundamental right.  Freedom of speech and assembly 
is central to the mission of institutions of higher education and persons should be permitted to 
assemble peaceably on the campuses of institutions of higher education for expressive activities, 
including to listen to or observe the expressive activities of others. 
 
This Rule has been amended to comply with Governor Greg Abbott’s Executive Order GA-44, 
dated March 27, 2024.   
 

Definitions 
 
 
Definitions of terms used in this rule.  The definition includes both the singular and plural version 
of the term: 
 

1. Antisemitism means a certain perception of Jews that may be expressed as hatred toward 
Jews.  The term includes rhetorical and physical acts of antisemitism directed toward 
Jewish or non-Jewish individuals or their property or toward Jewish community 
institutions and religions facilities.1  Antisemitic conduct comprised of behavior expressed 
in section 1.3.2 of this rule can be sanction by the university. 
 

2. Benefit means recognition by or registration with the university, the use of the university’s 
facilities for meetings or speaking purposes, the use of channels of communication 
controlled by the university, and funding sources made generally available to student 
organizations at the university.  

 
1 Texas Government Code, Section 448.001. 



3. Campus means all land and buildings owned or leased by the university.

4. Common outdoor areas means places located outside a building or facility that arc
accessible to the public, such as streets, sidewalks, plazas, lawns, and parks, unless closed
by the universityforaspecial event. This term does not include areas immediately adjacent
10a private residence.

5. Employee means an individual employed by the university.

6. Expressive activity means any speech or expressive conduct protected by the First
Amendment to the United States Constitution or by Section 8, Article I,Texas Constitution,
and includes assemblies, protests, speeches, the distribution of written material, the
carrying of signs, and the circulation of petitions. The term does not include commercial
speech.

7. Faculty means any full or part-time employee of the university holding an academic
appointment.

8. Tllegal Harassment means expressive conduct that is so severe and pervasive and
objectively offensive that it denies or limits a person's ability to participate in or benefit
from an educational program or activity.

9. Inciting or producing imminent lawless action means speech or behavior that presents a
clear, present, and imminent threat of physical harm or property damage.

10. Materially and substantially disrupt means interrupting a program or activity in a
significant and consequential manner.

11. Person means students, faculty, staff, student organizations, and third-parties.

12. Reasonable time, place, and manner restrictionsmeans limitations that: (1) are narrowly
tailored to serve a significant institutional interest; (2) employ clear, published, content-
neutral, and viewpoint-neutral criteria; (3) provide for ample altemative means of
expression.

13. Staff means an employeeofthe university that is not a faculty member.

14. Student means an individual currently enrolled at the university, full or part-time, pursuing
undergraduate, graduate, or professional studies, including students who were enrolled the
previous semester and registered for a future semester.

15. Student Organization means any organization that is composed mostly of students
enrolled at an institutionofhigher education and that receivesa benefit from the institution.

16. Third-party (External Client) means an individual or entity that is not a student, student
organization, or employeeofthe university.
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17. Traditional public forum means a place, widely recognized in law, which has been
intended for the use of the public, and has been used for purposes of assembly,
communicating thoughts between citizens, and discussing public questions when the
principal functionofthe location would not be disrupted by expressive activity. Examples
of traditional public forums include public streets, sidewalks, plazas, lawns, and parks.

18. True Threats means communication ofa serious expressionofan intent to harma specific
person or groupofpeople.

Rule

1. EXPRESSIVE ACTIVITY RIGHTS

11. Any person is allowed, subject to reasonable time, place, and manner restrictions, to
engage in expressive activities on campus, including by responding to the expressive
activitiesofothers.

1.2. Student organizations and employees are allowed to invite speakers to speak on campus.
In determining the amount ofa fee to be charged for use of the university's facilities for
purposesof engaging in expressive activities, the university may consider only content-
neutral and viewpoint-neutral criteria related to the requirementsofthe event, such as the
proposed venue and the expected size of the audience, any anticipated need for campus
scaurity, any necessary accommodations, and any relevant history of compliance or
noncompliance by the requesting student organization or employee with this rule and
other relevant rules. The university may not consider any anticipated controversyrelated
10 the event. See more details in University Rule 41.99.99.H0.02 Use of University
Facilities by University Groups.

1.3. The university may not take action against a student organization or deny the
organization any benefit generally available to other student organizations at the
university on the basisof a political, religious, philosophical, ideological, or academic
viewpoint expressed by the organization or of any expressive activities of the
organization.

13.1. The university may take action against individuals or groups that engage
in expressive activity that is not protected by this rule or the First
Amendment’. Sanctions that may be imposed include all those
enumerated in the Student Code of Conduct and TAMUT Guidelines for
Registered Student Organizations.

13.2. Expressive activities that may result in sanctions and are not protected by
this rule or the First Amendment include the following: physical abuse or

Thisrulemustbeappliedina mannerconsistent with the Dear Colleague Letter(July 28 2003) issuedby the
DepartmentofEducation related to Fist Amendment and civil rights laws compliance
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In determining the amount of a fee to be charged for use of the university’s facilities for 
purposes of engaging in expressive activities, the university may consider only content-
neutral and viewpoint-neutral criteria related to the requirements of the event, such as the 
proposed venue and the expected size of the audience, any anticipated need for campus 
security, any necessary accommodations, and any relevant history of compliance or 
noncompliance by the requesting student organization or employee with this rule and 
other relevant rules.  The university may not consider any anticipated controversy related 
to the event.  See more details in University Rule 41.99.99.H0.02 Use of University 
Facilities by University Groups. 
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organization any benefit generally available to other student organizations at the 
university on the basis of a political, religious, philosophical, ideological, or academic 
viewpoint expressed by the organization or of any expressive activities of the 
organization. 

 
1.3.1. The university may take action against individuals or groups that engage 

in expressive activity that is not protected by this rule or the First 
Amendment2.  Sanctions that may be imposed include all those 
enumerated in the Student Code of Conduct and TAMUT Guidelines for 
Registered Student Organizations.    
 

1.3.2. Expressive activities that may result in sanctions and are not protected by 
this rule or the First Amendment include the following:  physical abuse or 

 
2 This rule must be applied in a manner consistent with the Dear Colleague Letter (July 28, 2003) issued by the 
Department of Education related to First Amendment and civil rights laws compliance.   



assault, true threats, disruption of the academic environment or
university-sponsored_extracurricular event; inciting or producing
imminent lawless action; or illegal harassment

1.3.3. Conduct described in 1.3.2 may be reviewed and adjudicated under A&M
System Regulation 08.01.01, Civil Rights Compliance. including those
related to actionable discrimination or harassment based on race, color,
sex, religion, national origin, age, disability, genetic information, veteran
status, sexual orientation, gender identity, or any other classification
protected by federal, state, or local law. Additionally, said conduct may
also be reviewed and adjudicated by the Office of Student Affairs using
the Student Code of Conduct when the conduct does not rise to the level
ofa civil rights violation.

1.4. The common outdoor areas of the university's campus are deemed traditional public
forums. Any person is permitted to engage in expressive activities in these areas freely,
as long as the person's conduct: (a) is not unlawful; and (b) does not materially and
substantially disrupt the functioning of the institution. Impromptu, public forums
(without prior approval and scheduling as a campus event) may not use voice
amplification. Members of the university community are allowed to assemble or
distribute written material in common outdoor areas without apermitorotherpermission
from the institution.

1.5. Nothing in this rule should be interpreted as prohibiting faculty members from
‘maintaining order in the classroom.

2. GRIEVANCE PROCEDURE

2.1 Any person who believes that their campus expressive activity rights, as recognized by
this rule, have been unduly interfered with by a student, student organization, or
employee has the right to file a grievance.

22 Grievances should be filed with the University Compliance Office.

23 Astudent, student organization, or employee whois found to have unduly interfered with
another person's expressive activity rights, as recognized by this rule, is subject to
disciplinary action in accordance with the university's applicable rules and procedures.
‘The University Compliance Office will investigate the grievance and draft a report
summarizing its findings. Ifa violationof this rule was foundtooccur the report will be
referred to the appropriate officeforfurther action. Thereferral office willbe determined
by the status of the offending individual. Complaints conceming (a) faculty will be
referred to the Officeofthe Provosts; (b) student will be referred to the Office ofStudent
Affairs; and (¢) complaints concerning staff and third-parties will be referred to Human
Resources.

* This includes unprotected activites motivated by antisemitism and other formsofshard ancestry discrimination
as listed in theDerCollcgueLetter(Nov. 7. 2023) isued by the Department Education in he wake ofthe tragic
eventsofOctober 7, 2023
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assault, true threats, disruption of the academic environment or 
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2.3 A student, student organization, or employee who is found to have unduly interfered with 

another person’s expressive activity rights, as recognized by this rule, is subject to 
disciplinary action in accordance with the university’s applicable rules and procedures.  
The University Compliance Office will investigate the grievance and draft a report 
summarizing its findings.  If a violation of this rule was found to occur the report will be 
referred to the appropriate office for further action.  The referral office will be determined 
by the status of the offending individual.  Complaints concerning (a) faculty will be 
referred to the Office of the Provosts; (b) student will be referred to the Office of Student 
Affairs; and (c) complaints concerning staff and third-parties will be referred to Human 
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3 This includes unprotected activities motivated by antisemitism and other forms of shared ancestry discrimination 
as listed in the Dear Colleague Letter (Nov. 7, 2023) issued by the Department Education in the wake of the tragic 
events of October 7, 2023.   



3. IMPLEMENTATION

3.1 A copy of this rule shall be included in any university published student handbook and
personnel handbook

32 A copy of this rule shall be provided to students during the university's new student
orientation program.

33 A copy ofthis rule shall be posted to the university's website.

Related Statutes, Policies, or Requirements

‘Texas Education Code § 51.9315, Protected Expression on Campus
Texas Government Code §448.00
OAG Guide to First Amendment Issues on Campus (September 7, 2018)
System Regulation 08.01.01, Civil Rights Compliance
University Procedure 41.99.99.H0.02 Use ofUniversity Facilities by University Groups
Texas A&M University — Texarkana Student Code of Conduct
TAMUT Guidelines for Registered Student Organizations

Contact Office

Director of Risk and Compliance
903-334-6755
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RELLI
08.99.99 Expressive Activity on Campus

RoleSumwary ==== = ===

In 2019, the 86th Texas Legislature passed Senate Bill 18, addressing the protection of campus.
expressive activities. This new law adds Texas Education Code Section 51.9315, which requires.
that cach public institution of higher education “adopt a policy detailing student’s rights and
responsibilities regarding expressive activities” on its campus.

As stated in the Preamble to the bill: Freedom of expression isofcritical importance and requires.
‘each public institution of higher education to ensure free, robust, and uninhibited debate and

deliberations by students enrolled at the institution, regardless of whether the students are on or

off campus. It is a matter ofstatewide concern that all public institutions ofhigher education
officially recognize freedomofspeech as a fundamental right. Freedom of speech and assembly is
central to the mission of institutions of higher education and persons should be permitted to
assemble peaceably on the campusesofinstitutions of higher education for expressive activities,
including to listen toorobserve the expressive activities of others.

This Rule has been amended to comply with Governor Greg Abbott's Executive Order GA-44,
dated March 27, 2024.

Definitions

Definitions of terms used in this rule. The definition includes both the singular and plural version

of the term:
1. Antisemitism means a certain perception of Jews that may be expressed as hatred toward

Jews. The term includes rhetorical and physical acts ofantisemitismdirected toward Jewish

or non-Jewish individuals or their property or toward Jewish community institutions and
religious facilities. Antisemitic conduct comprised of behavior expressed in section 1.3.2
of this rule can be sanctioned by the university.

2. Benefit means recognition by or registration with the campus, the useof campus facilities
for meetings or speaking purposes, the useof channelsof communication controlled by the
campus, and funding sources made generally available to student organizations at the
campus.

3. Campus means all land and buildings owned or leased by Texas A&M University System.
4. Common outdoor areas means places located outside a building or facility that are

accessible to the public, such as streets, sidewalks, plazas, lawns, and parks, unless closed
by the campus for a special event. This term does not include areas immediately adjacent
to a private residence.

5. Employee means an individual employed by a university partner or Texas A&M University
System.

Texas Government Code, Seton 443.001.
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Rule Summary  
 
 
In 2019, the 86th Texas Legislature passed Senate Bill 18, addressing the protection of campus 
expressive activities. This new law adds Texas Education Code Section 51.9315, which requires 
that each public institution of higher education “adopt a policy detailing student’s rights and 
responsibilities regarding expressive activities” on its campus.  
 
As stated in the Preamble to the bill: Freedom of expression is of critical importance and requires 
each public institution of higher education to ensure free, robust, and uninhibited debate and 
deliberations by students enrolled at the institution, regardless of whether the students are on or 
off campus. It is a matter of statewide concern that all public institutions of higher education 
officially recognize freedom of speech as a fundamental right. Freedom of speech and assembly is 
central to the mission of institutions of higher education and persons should be permitted to 
assemble peaceably on the campuses of institutions of higher education for expressive activities, 
including to listen to or observe the expressive activities of others. 
 
This Rule has been amended to comply with Governor Greg Abbott’s Executive Order GA-44, 
dated March 27, 2024.   

Definitions  
 
Definitions of terms used in this rule. The definition includes both the singular and plural version 
of the term:  

1. Antisemitism means a certain perception of Jews that may be expressed as hatred toward 
Jews. The term includes rhetorical and physical acts of antisemitism directed toward Jewish 
or non-Jewish individuals or their property or toward Jewish community institutions and 
religious facilities.1 Antisemitic conduct comprised of behavior expressed in section 1.3.2 
of this rule can be sanctioned by the university. 

2. Benefit means recognition by or registration with the campus, the use of campus facilities 
for meetings or speaking purposes, the use of channels of communication controlled by the 
campus, and funding sources made generally available to student organizations at the 
campus.  

3. Campus means all land and buildings owned or leased by Texas A&M University System.  
4. Common outdoor areas means places located outside a building or facility that are 

accessible to the public, such as streets, sidewalks, plazas, lawns, and parks, unless closed 
by the campus for a special event. This term does not include areas immediately adjacent 
to a private residence.  

5. Employee means an individual employed by a university partner or Texas A&M University 
System.  

 
1 Texas Government Code, Section 448.001. 



6. Expressive activity means any speech or expressive conduct protected by the First
Amendment to the UnitedStates Constitution or by Section 8, Article I, Texas Constitution,
and includes assemblies, protests, speeches, the distribution of written material, the
carrying of signs, and the circulation of petitions. The term does not include commercial
speech.

7. Faculty means any full or part-time employee ofa university partner holding an academic
appointment.

8. lliegal Harassment means expressive conduct that is so severe and pervasive and
objectively offensive that it denies or limits a person's ability to participate in or benefit
from an educational program or activity.

9. Inciting or producing imminent lawless action means speech or behavior that presents a
clear, present, and imminent threat of physical harm or property damage.

10. Materially and substantially disrupt means interrupting a program or activity in a
significant and consequential manner.

11. Person means students, faculty, staff, student organizations, and third-parties.
12. Reasonable time, place, and manner restrictions means limitations that: (1) are narrowly

tailored to serve a significant institutional interest; (2) employ clear, published, content-
neutral, and viewpoint-neutral criteria; (3) provide for ample aliemative means of
expression.

13. Staff means an employeeofTexas A&M University System that is nota faculty member
14. Student means an individual currently enrolled at a university partner, full or part-time,

pursuing undergraduate, graduate, or professional studies, including students who were
enrolled the previous semester and registered for a future semester.

15. Student Organization means any organization that is composed mostlyof students enrolled
at an institutionofhigher education and that receivesa benefit from the institution or
campus

16. Third-party (Extemal Client) means an individual or entity that is not a student, student
organization, or employee of the university.

17. Traditional public forum means aplace, widely recognized in law, which has been intended
for the useofthe public, and has been used for purposes of assembly, communicating
thoughts between citizens, and discussing public questions when the principal function of
the location would not be disrupted by expressive activity. Examplesof traditional public
forums include public streets, sidewalks, plazas, lawns, and parks.

18. True Threats means communication ofa serious expressionof an intent to harm a specific
person or groupof people.

Rule

1. EXPRESSIVE ACTIVITY RIGHTS

1.1. Any person is allowed, subject to reasonable time, place, and manner restrictions, to
engage in expressive activities on campus, including by responding to the expressive
activitiesof others

1.2. Student organizations and employees are allowed to invite speakers to speak on
campus. In determining the amountofa fee to be charged for use of the campus
facilities for purposes of engaging in expressive activities, the campus may consider
only content-neutral and viewpoint-neutral criteria related to the requirements of the

08.99.99 Expressive Activity on Campus Page 20f 408.99.99 Expressive Activity on Campus Page 2 of 4 

6. Expressive activity means any speech or expressive conduct protected by the First 
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objectively offensive that it denies or limits a person’s ability to participate in or benefit 
from an educational program or activity. 

9. Inciting or producing imminent lawless action means speech or behavior that presents a 
clear, present, and imminent threat of physical harm or property damage. 

10. Materially and substantially disrupt means interrupting a program or activity in a 
significant and consequential manner.  

11. Person means students, faculty, staff, student organizations, and third-parties.  
12. Reasonable time, place, and manner restrictions means limitations that: (1) are narrowly 

tailored to serve a significant institutional interest; (2) employ clear, published, content-
neutral, and viewpoint-neutral criteria; (3) provide for ample alternative means of 
expression.  

13. Staff means an employee of Texas A&M University System that is not a faculty member.  
14. Student means an individual currently enrolled at a university partner, full or part-time, 

pursuing undergraduate, graduate, or professional studies, including students who were 
enrolled the previous semester and registered for a future semester.  

15. Student Organization means any organization that is composed mostly of students enrolled 
at an institution of higher education and that receives a benefit from the institution or 
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16. Third-party (External Client) means an individual or entity that is not a student, student 
organization, or employee of the university.  

17. Traditional public forum means a place, widely recognized in law, which has been intended 
for the use of the public, and has been used for purposes of assembly, communicating 
thoughts between citizens, and discussing public questions when the principal function of 
the location would not be disrupted by expressive activity. Examples of traditional public 
forums include public streets, sidewalks, plazas, lawns, and parks. 

18. True Threats means communication of a serious expression of an intent to harm a specific 
person or group of people. 

Rule  
 
 

1. EXPRESSIVE ACTIVITY RIGHTS  

1.1. Any person is allowed, subject to reasonable time, place, and manner restrictions, to 
engage in expressive activities on campus, including by responding to the expressive 
activities of others.  

 
1.2. Student organizations and employees are allowed to invite speakers to speak on 

campus. In determining the amount of a fee to be charged for use of the campus 
facilities for purposes of engaging in expressive activities, the campus may consider 
only content-neutral and viewpoint-neutral criteria related to the requirements of the 



event, such as the proposed venue and the expected size of the audience, any
anticipated need for campus security, any necessary accommodations, and any
relevant history of compliance or noncompliance by the requesting student
organization or employee with this rule andotherrelevant rules. The campus may not
consider any anticipated controversy related to the event.

1.3. The campus may not take action against a student organization or deny the
organization any benefit generally available to other student organizations at the
‘campus on the basisof a political, religious, philosophical, ideological, or academic
viewpoint expressed by the organization or of any expressive activities of the
organization.

1.3.1 The university may take action against individuals or groups that engage in
expressive activity that is not protected by this rule or the First Amendment’.
Sanctions that may be imposed include all those enumerated in the RELLIS
Academic Alliance StudentCodeofConduct.

132 Expressive activities that may result in sanctions and are not protected by this
rule or the First Amendment include the following: physical abuse or assault,
true threats, disruption of the academic environment or university-sponsored
extracurricular event; inciting or producing imminent lawless action; or illegal
harassment

133 Conduct described in 1.3.2 may be reviewed and adjudicated under A&M
System Regulation 08.01.01 Civil Rights Compliance, including those related
0 actionable discrimination or harassment based on race, color, sex, religion,
national origin, age, disability, genetic. information, veteran status, sexual
orientation, gender identity, or any other classification protected by federal,
state, or local law. Additionally, said conduct may also be reviewed and
adjudicated by the Student Conduct Office using the Student Conduct Code
when the conduct does not ise to the level ofa civil rights violation.

1.4. The common outdoor areas of the campus are deemed traditional public forums. Any
person is permitted to engage in expressive activities in these areas freely, as long as
the person's conduct: (a) is not unlawful; and (b) does not materially and substantially
disrupt the functioning of the institution. Members of the campus community are
allowed to assemble or distribute written material in common outdoor areas without a
permit or other permission from the institution.

1.5. Nothing in this rule should be interpreted as prohibiting faculty members from
maintaining order in the classroom.

2. GRIEVANCE PROCEDURE

This rulemustbeapplied inamanner consistent with the Dear Cols Letter (uly 26,2003) issued by the
DepartmentofEducation related Fist Amendment and civil rights laws compliance.
This includes unprotected activites motivated by antisemitism and other formsof shard ancestry discrimination
aslisted inthe DeeColleague eter (Nov.7, 2073) ssued by the Departmentof Education in th wake ofthe tragic
eventsof October 7, 2023.
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adjudicated by the Student Conduct Office using the Student Conduct Code 
when the conduct does not rise to the level of a civil rights violation. 

 
1.4. The common outdoor areas of the campus are deemed traditional public forums. Any 

person is permitted to engage in expressive activities in these areas freely, as long as 
the person's conduct: (a) is not unlawful; and (b) does not materially and substantially 
disrupt the functioning of the institution. Members of the campus community are 
allowed to assemble or distribute written material in common outdoor areas without a 
permit or other permission from the institution.  

 
1.5. Nothing in this rule should be interpreted as prohibiting faculty members from 

maintaining order in the classroom. 

2. GRIEVANCE PROCEDURE  

 
2 This rule must be applied in a manner consistent with the Dear Colleague Letter (July 28, 2003) issued by the 
Department of Education related to First Amendment and civil rights laws compliance.   
3 This includes unprotected activities motivated by antisemitism and other forms of shared ancestry discrimination 
as listed in the Dear Colleague Letter (Nov. 7, 2023) issued by the Department of Education in the wake of the tragic 
events of October 7, 2023.   



2.1. Any person who believes that their campus expressive activity rights, as recognized
by this rule, have been unduly interfered with by a student, student organization, or
employee has the right to file a grievance.

22 Grievances should be filed with the RELLIS Academic Alliance at
hitps://go.pardot.com//548402/2020-06-03/9w8zy6.

2.3 A student, student organization, or faculty who is found to have unduly interfered with
another person's expressive activity rights, as recognized by this rule, is subject to
disciplinary action in accordance with the university's applicable rules and
procedures. A Texas A&M University System staff member who is found to have
unduly interfered with another person’s expressive activity rights, as recognized by
this rule, is subject to disciplinary action in accordance with TAMUS applicable rules
and procedures. The respective compliance office will investigate the grievance and
draft a report summarizing its findings. If a violationofthis rule was found to occur
the report will be referred to the appropriate office for further action. The referral
office will be determined by the status of the offending individual. Complaints
concerning (a) faculty,staff and third-parties will be referred to the Officeof Human
Resources; (b) students will be referred to Student Affairs.

3. IMPLEMENTATION

3.1. A copyofthis rule will be posted on the RELLIS Academic Alliance website.

3.2. A copy of this rule will be distributed cach semester when the Safety and Rights
communication is normally distributed electronically.

3.3 A copyofthis rule wil be distributed to student organizations during training,

Related Statutes, Policies, or Requirements

‘Texas Education Code § 51.9315, Protected Expression on Campus
Texas Government Code § 448.001.
Executive Order GA-44 (March 27, 2024).
OAG Guide to First Amendment Issues on Campus (September 7, 2018).

0AG Handbook
Expressive Acti on

Contact Office

RELLIS Academic Alliance
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Board of Regents

THE TEXAS A&M UNIVERSITY SYSTEM

June 25, 2024

Michelle Watts

Education Budget and Policy Advisor
Officeof the Governor

Dear Ms. Watts:

Enclosed is the reportofthe Texas A&M University System regarding our implementation
of the requirements set forth in Executive Order GA-44. Please contact Jenny Jones,

Vice Chancellor for Government Relations, with any questions or ifadditional information

is needed.

Sincerely,

William Mahomes
Chairman, Board of Regents

Enclosure

ce: Members, BoardofRegents
Chancellor John Sharp

Jenny Jones
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Report of The Texas A&M University System

Executive Order No. GA-44 (Antisemitism)

Exceutive Order No. GA-44 (2024-03-27) addresses actsofantisemitism in institutionsofhigher
education and requires all Texas higher education institutions to:

1. Review and update free speech policies to address the reported sharp ris in antisemitic
speech and acts on university campuses and establish appropriate punishments, including
expulsion from the institution.

2. Ensure that these policies are being enforced on campuses and that groups such as the
Palestine Solidarity Committee and Students for Justice in Palestine are disciplined for
violating these policies.

3. Include the definitionof antisemitism, adopted by the StateofTexas in Section 448.001
of the Texas Goverment Code, in university free speech policies to guide university
personnel and students on what constitutes antisemitic speech.

4. Submita report to the Officeof the Governor, Budget and Policy Division, verifying that
these actions were taken, including submitting documentation (i)policieswere revised, and
(ii) evidence the policies are being enforced.

To comply with this Executive Order, the A&M System, through its OfficeofGeneral Counsel:

1. Collected and reviewed expressive activity rules adopted by 12 member campuses to
ensure the rules included provisions providing for disciplinary sanctions for violations.

2. Requested information reaching back to 2020 regarding grievances and violations of
ach member's free speech rules, including protest events since October 7, 2023.

3. Provided a template rule to system members that complied with GA-44's requirements
so they could quickly revise their campus specch policy. Members submitted their updates
10 OGC for legal review and A&M System approval.

A. Introduction

Universities in The Texas A&M University System (System) have long recognized the right to
protect order on our campuses and issue sanctions in appropriate circumstances for speech that is
not protected by the First Amendment of the U.S. Constitution or Article I, Sec. 8 of The Texas
Constitution. Senate Bill 18 (86RS-2019) provided a new incentive for universities to monitor
expressive activities and student conduct on system campuses by creating affirmative duties for
the university to more actively manage expressive activity on campus.
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The System is well-acquainted with and respects U.S. jurisprudence defining free speech and the
limited scope of unprotected speech.

Expressive activities that are not protected by university speech policies and may result in
university sanctions include the following: physical abuse or assault, true threats, disruptionof the
academic environment or university-sponsored extracurricular event; speech directed at inciting
or producing imminent lawless action; or illegal harassment.

System universities have two mechanisms to adjudicate unprotected speech. First, expressive
activity may be reviewed and adjudicated under A&M System Regulation 08.01.01, Civil Rights
Compliance, including those related to actionable discrimination or harassment based on race,
color, religion, national origin, or any other classification protected by federal, tate, or local law.
Second, said conduct may also be reviewed and adjudicated by the Student Conduct Office using
the Student Conduct Code when the conduct does not riseto the level ofa civil rights violation.

B. Revision of Speech Policies

Attached as Exhibit “A”ofthis report is a copy ofa revised Rule 08.99.99 for each ofthe
12 system campuses. Each revised rule contains the information required by E.O. GA-44.

C. Enforcement of Speech Policies

In August 2020, system members implemented Rule 08.99.99. Expressive Activity on Campus, as
required by Senate Bill 18 (S6RS-2019) and codified in Tex. Educ. Code Ann § 51.9315. As
required by the statute, each member's rule allows for disciplinary action for individuals who
unduly interfere with anothers expressive activity rights. At Texas A&M, an expressive activity
committee comprised of individuals from across campus (Student Affairs, University Center and
Special Events, Office of General Counsel, University Police Department, Marketing and
Communications, Risk, Ethics, and Compliance, and other campus partners) actively review
university policy, training materials, case law, campus communications, educational materials, and
current events to ensure the university stays on lop of expressive activity issues. Under the
oversight of the committee, a team ofstaff members (the Activity Resource and Response Team
or “ARRT) actively monitor expressive activities to ensure safety on campus and to flag unlawful
conduct and unprotecied speech when warranted. This would include instancesof unprotected
speech or unlawful conduct driven by antisemitism. Prior to adopting Rule 08.99.99, unprotected
specch and/or unlawful behavior during expressive activities was addressed using well-established
rules implemented by civil rights compliance offices and student conduct offices.

The student populations of system universities vary considerably:
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Fortunately, since the horrific eventsofOctober 7, 2023, A&M System universities have not
experienced disruption and unlawful conduct on their campuses like those located on the east and
west coasts. Student groups seem willing to engage with university leadership and student affairs
administrators, which allows them to fully understand university rules and, thankfully,
‘communicate in an honest and transparent manner with university employees. No system students,
‘employees, or visitors have been arrested ata protestrally. One student has been charged with a
rule violation since October 7, 2023; the student accepted responsibility for his behavior.

The System's proactive and collaborative approach to managing expressive activity on campus
seems to be working. In 2024, FIRE ranked Texas A&M No. 7 in their annual Top 25 Colleges
for Freedom of Speech. Texas A&M was the only Texas school to be ranked in the top 25. This
year the Foundation for Individual Rights and Expression (FIRE) once-again named Texas A&M
a “green light” campus for maintaining policies that do not seriously imperil free expression. Only
12.9% of the schools in their survey received this rating. Texas A&M was the only Texas
university to receive this distinction.

1. Protests & Complaints since October 7, 2023

Four system members reported nineteen (19) protests/allies since October 7, 2023, the events
were fairly evenly distributed between Pro-Palestinian and Pro-Isracli viewpoints. There were no
reports of arrests as a resultof the protests/rallies and no student participating in the protest/allies
faced disciplinary action because there were no violations of the Student Conduct Code. One
student engaged in counterprotest activity andwas sanctioned for disruptive conduct. The majority
ofthe protests/allies occurred on the campusofTexas A&M University in College Station, Texas.

System universities reported a total of four (4) complaints conceming expressive activity related
to Hamas's terroristic attack on Isracl on October 7, 2023.

= Texas A&M University. On October 18, 2023, the civil rights office was notified that an
individual received threatening messages from an unknown individual after participating
ina protest against events occurring in Gaza. The case was referred to Student Assistive
Services and the University Police Department. Student Assistance Services is an office
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7 TAMIU 8,193      
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10 TAMUCT 2,194      
11 TAMUT 2,073      
12 A&M-RELLIS 452         

150,629  



in the Department of Student Life that secks to connect students with the appropriate
guidance, resources, and support to address a varietyofpersonal and academic matters.

= Texas A&M University. On November 11, 2023, the civil rights office was notified of
allegations of harassment based on an individual's national origin. A student alleged
harassment while working on a team throughout the semester. The reporting student is of
Middle Eastern descent and alleged that another student asked her whether she was
terrorist, whether the reporting student was going to bomb us, and whether the reporting
student was protesting for Hamas. Additionally, the reporting student wears a hijab, and
alleged that the student asked to see the reporting studentshair and made comments about
her religion. The case was closed because the complainant did not request a formal
resolution.

= Texas A&M University. A student reported receiving threatening messages from an
unknown individualas result ofthe student’s participation in a Pro-Palestinian event. The
case was forwarded to the University Police Department for further investigation.

= Texas A&M University Corpus Christi. On May 1, 2024a studentleft campus by crossing.
Ocean Drive at the campus main entrance where a small group had set up a banner and
flags expressing support for the Palestinian people displaced by the Isracli attack on Hamas
in Gaza. While the site was unattended, using a pocketknife, the student cut down a banner
hanging from a light pole and was scen taking a flag and putting it in his pocket before
crossing back onto campus. The student was also seen brandishing the flag from the
passenger seatof a vehicle leaving campus a few minutes later. He was charged with
engaging in disruptive activity by interfering with an individual's or organizations right to
engage in expressive activities. The student did not contest the charge and was sanctioned
for his conduct.

2. Expressive Activity Complaints from January 2020 - October 6, 2023

As stated previously, system universities have always asserted the right to punish speech that is
not protected by the First Amendment. Senate Bill 18 (36RS-2019) provided a new legal incentive
for universities to monitor expressive activities on campus by creating certain affirmative duties,
such as preventing the so-called Heckler’ Veto through a disciplinary process.

System members reported a total of 36 grievances involving speech policies since 2020. None of
them involved physical violence, although two involved vandalism to property.

Texas A&M University (TAMU) reporteda total of 17 speech-related complaints since 2020. None
ofthe complaints involved physical violence or resulted in arrests or student conduct code charges.

Tarleton State University (Tarleton) reported five (5) grievances related to Tarleton’s free speech
rules starting in 2020. Two cases involved faculty claims related to free speech and academic
freedom. One claim involved a students interference with the expressive rights of a student
organization. The two remaining claims involve allegations of vandalism of a student
organization's display in 2022 and 2023.

Texas A&M International University (TAMIU) received on July 4, 2020, a complaint from an
unsuccessful applicant fora faculty position. The applicant speculated that his being passed over
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may have been motivated by antisemitism and/or disability discrimination in TAMIU’s hiring
practices. A review of the asserted discrimination found no information supporting cither of the
claims. On August 12, 2020, the applicant withdrew the allegations.

Texas A&M University Central Texas (TAMUCT) reported six (6) grievances or violations under
their expressive activity rule since 2020. All six of the grievances reported occurred prior to 2023.
Noneofthe events involved antisemitism.

At Texas A&M University Commerce (TAMUC) on March 28, 2023,astudent submitted a report
and video regarding a possible expressive activity violation. Upon investigation, Texas A&M
University Commerce concluded there was no violation. A referral was sent to the Student
Organization's Advisors for follow-up on the interpersonal conflict between organization
members.

Texas A&M University Kingsville (TAMUK) reported four complaints involving speech rules
since 2020. On October 10,2023,a charge of race and national origin discrimination was filed by
a former employee who was the subjectof a sexual misconduct complaint. On December 19,
2023, a report was made relating to discrimination based on race/national origin. The Respondent
was unknown. On April 10,2024,a report was made relating to race discrimination. The university
compliance office made several attempts to contact the complaint without success. On April 12,
2024, a report was made relating to discrimination based on ethnicity/religion. No formal
‘complaint was filed, and the Respondent was unknown. On May 18, 2024, flyers were posted on
various areas of campus. The flyers were titled “Students Against Genocide” with information
stating, “Your taxes fund genocide”, “Free Palestine!”, “TAMUK and Aramark fund genocide!!”
with the inclusion ofa QR code. The flyers were removed in accordance with TAMUK policy
prohibiting the posting of flyers on doors,

TAMUSEOGA Reprohe Governor FasesateTAMUS EO GA-44 Report to the Governor  Page 5 of 6 

may have been motivated by antisemitism and/or disability discrimination in TAMIU’s hiring 
practices. A review of the asserted discrimination found no information supporting either of the 
claims. On August 12, 2020, the applicant withdrew the allegations.   
 
Texas A&M University Central Texas (TAMUCT) reported six (6) grievances or violations under 
their expressive activity rule since 2020. All six of the grievances reported occurred prior to 2023.  
None of the events involved antisemitism.   
 
At Texas A&M University Commerce (TAMUC) on March 28, 2023, a student submitted a report 
and video regarding a possible expressive activity violation. Upon investigation, Texas A&M 
University Commerce concluded there was no violation. A referral was sent to the Student 
Organization’s Advisors for follow-up on the interpersonal conflict between organization 
members. 
 
Texas A&M University Kingsville (TAMUK) reported four complaints involving speech rules 
since 2020.  On October 10, 2023, a charge of race and national origin discrimination was filed by 
a former employee who was the subject of a sexual misconduct complaint.  On December 19, 
2023, a report was made relating to discrimination based on race/national origin. The Respondent 
was unknown.  On April 10, 2024, a report was made relating to race discrimination. The university 
compliance office made several attempts to contact the complaint without success.  On April 12, 
2024, a report was made relating to discrimination based on ethnicity/religion. No formal 
complaint was filed, and the Respondent was unknown.  On May 18, 2024, flyers were posted on 
various areas of campus. The flyers were titled “Students Against Genocide” with information 
stating, “Your taxes fund genocide”, “Free Palestine!”, “TAMUK and Aramark fund genocide!!” 
with the inclusion of a QR code.  The flyers were removed in accordance with TAMUK policy 
prohibiting the posting of flyers on doors. 
 
  



EXHIBIT “A”

GA-44 Revised Speech Policies (12 campuses)

TAMU

TARLETON
TAMUCC
TAMUC
WIAMU
PVAMU

TAMIU

TAMUSA
TAMUK
TAMUCT

TAMUT

A&M-RELLIS

TAS 0Gteee PetersTAMUS EO GA-44 Report to the Governor  Page 6 of 6 

 
EXHIBIT “A” 

GA-44 Revised Speech Policies (12 campuses) 
 
TAMU 
TARLETON 
TAMUCC 
TAMUC 
WTAMU 
PVAMU 
TAMIU 
TAMUSA 
TAMUK 
TAMUCT 
TAMUT 
A&M-RELLIS 
 
 



hid TEXAS A&M

UNIVERSITY RULE

08.99.99.M1 Expressive Activity on Campus
Approved May 14, 2030
Revised November 12, 2021
Revised June X, 2024
Next Scheduled Review: JuneX, 2024

Rule Statement

Texas A&M University is committed to providing an educational and work climate that is
conducive to the personal and professional development of cach individual. In fulfilling its
multiplemissionsas an institutionof higher learning, it encourages the free exchangeofideas. The
university will protect the rights of freedomof speech, expression, petition, and peaceful assembly
as set forth in the U.S. Constitution and Texas state law. Texas A&M University maintains its right
to regulate reasonable time, place and manner restrictions concerning acts of expression and
dissent.
In 2019, the 86° Texas Legislature passed Senate Bill 18, addressing the protection of campus
expressive activities. This new law adds Texas Education Code Section 51.9315, which requires
that each public institution of higher education “adopt a policy detailing student's rights and
responsibilities regarding expressive activities” on its campus.
As stated in the Preamble to the bill: Freedom of expression i of critical importance and requires
cach public institution of higher education to ensure free, robust, and uninhibited debate and
deliberations by students enrolled at the institution, regardlessof whether the students are on or
off campus. It is a matter of statewide concern that all public institutions of higher education
officially recognize freedom of speech as a fundamental right. Freedom of speech and assembly
is central to the mission of institutions of higher education and persons should be permitted to
assemble peaceably on the campusesof institutions of higher education for expressive activities,
including to listen toorobserve the expressive activities ofothers.
“This Rule has been amended to comply with Governor Greg Abbott's Executive Order GA-44,
dated March 27, 2024.

Definitions

Definitionsofterms used in this rule. The definition includes both the singular and plural version
ofthe term:

1. Antisemitism means a certain perception of Jews that may be expressed as hatred toward
Jews. The term includes rhetorical and physical acts of antisemitism directed toward Jewish
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Rule Statement  
 
 
Texas A&M University is committed to providing an educational and work climate that is 
conducive to the personal and professional development of each individual. In fulfilling its 
multiple missions as an institution of higher learning, it encourages the free exchange of ideas. The 
university will protect the rights of freedom of speech, expression, petition, and peaceful assembly 
as set forth in the U.S. Constitution and Texas state law. Texas A&M University maintains its right 
to regulate reasonable time, place and manner restrictions concerning acts of expression and 
dissent. 
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of the term: 
 

1. Antisemitism means a certain perception of Jews that may be expressed as hatred toward 
Jews. The term includes rhetorical and physical acts of antisemitism directed toward Jewish 



or non-Jewish individuals or their property or toward Jewish community institutions and
religious facilities." Antisemitic conduct comprised of behavior expressed in section 1.3.2
of this rule will not be tolerated by the university.

2. Benefit means recognition by or registration with the university, the useof the university's
fucilties for meetings or speaking purposes, the use of channels of communication
controlled by the university, and funding sources made generally available to student
organizations at the university.

3. Campus means all land and buildings owned or leased by the university, including those
at branch campuses and remote locations,

4. Common outdoor areas means places located outside a building or facility that are
accessible to the public, such as streets, sidewalks, plazas, lawns, and parks, unless closed
by the university for a special event. This term does not include areas immediately
adjacent to a private residence.

5. Designated public forums include other partsof campus that may become temporarily
available for expressive activity as designated by the university. These temporary
locations, while in existence, will be treated similar to public streets, sidewalks, and parks
in terms of access and availability for expressive activity. (Obstructing or impeding the
flowof vehicular or pedestrian traffic is prohibited.)

6. Disruptive Activity is the obstruction, disruption or interference with classes, research,
administrative functions, or other university activities, and is not permitted. Likewise,
infringement on the rightsofothers s prohibited.

7. Employee means an individual employed by the university.
8. Expressive activity means any speech or expressive conduct protected by the First

Amendment to the United States Constitution or by Section 8, Article I, Texas
Constitution, and includes assemblies, protests, specches, the distributionof written
material, the carrying of signs, and the circulationofpetitions. The term does not include
commercial speech.

9. Faculty means any full or part-time employeeof the university holding an academic
appointment.

10. Hlegal Harassment means expressive conduct that is so severe and pervasive and
objectively offensive that it denies or limits a person’s ability to participate in or benefit
from an educational program or activity.

11. Inciting or producing imminent lawless action means specch or behavior that presents
a clear, present, and imminent threatof physical harm or property damage.

12. Limited public forums have limited open access for public expression, or they may be
limited to particular groups or particular topics.

13. Materially and substantially disrupt means interrupting a program or activity in a
significant and consequential manner.

14. Non-public forums are areas that are not traditional public forums or designated public
forums. These include areas that are not by tradition or designation forums for public
communication. These forums will be restricted to use for their intended purpose and are

* Texas Government Cod, Section 448.001.
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not available for public expressive activity. Examples include, but are not limited to,
classrooms, residence hall rooms, faculty and staff offices, academic buildings,
administration buildings, medical treatment facilites, libraries, research and computer
laboratories, the MSC lawn, Easterwood Airport, Brayton Fire Training School, and
research facilites.

15. Person means students, faculty, staff, student organizations, and third-parties.
16. Reasonable time, place, and manner restrictions means limitations that: (1) are

narrowly tailored to serve a significant institutional interest; (2) employ clear, published,
content-neutral, and viewpoint-neutral criteria; (3) provide for ample altemative means of
expression.

17. Staff means an employeeof the university that is nota faculty member.
18. Student means an individual currently enrolled at the university, full or part-time,

pursuing undergraduate, graduate, or professional studies, including students who were
enrolled the previous semester and registered for a future semester.

19. Student Organization means any organization that is composed mostly of students
enrolled at an institutionofhigher education and that receives a benefit from the
institution.

20. Third-party (External Client) means an individual or entity that is not a student, student
organization, or employee of the university.

21. Traditional public forum means a place, widely recognized in law, which has been
intended for the use of the public, and has been used for purposesofassembly,
communicating thoughts between citizens, and discussing public questions when the
principal functionofthe location would not be disrupted by expressive activity.
Examplesoftraditional public forums include public strets, sidewalks, plazas, lawns,
and parks. These areas are generally available for expressive activity, planned or
spontaneous, for the individual or small groups (generally where a crowdof 25 or less
will be present, and/or where an event is not promoted in advance, and/or when an event
is not sponsored by a student organization) at any time without the need for reservation,
or prior approval. (Obstructing or impeding the flowofvehicular or pedestrian traffic is
prohibited.)

22. True Threats means communication ofa serious expression ofan intent to harm a
specific person or groupofpeople.

Official Rule

I. EXPRESSIVE ACTIVITY RIGHTS
LL. Any person is allowed, subject to reasonable time, place, and manner restrictions,

to engage in expressive activities on campus, including by responding to the
expressive activitiesofothers.

12. Student organizations and employees are allowed to invite speakers to speak on
campus. In determining the amount ofa ec to be charged for useofthe university's
facilities for purposes of engaging in expressive activities, the university may
consider only content-neutral and. viewpoint-neutral criteria related to the
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Official Rule 
 
 
1. EXPRESSIVE ACTIVITY RIGHTS 

1.1. Any person is allowed, subject to reasonable time, place, and manner restrictions, 
to engage in expressive activities on campus, including by responding to the 
expressive activities of others. 

1.2. Student organizations and employees are allowed to invite speakers to speak on 
campus.  In determining the amount of a fee to be charged for use of the university’s 
facilities for purposes of engaging in expressive activities, the university may 
consider only content-neutral and viewpoint-neutral criteria related to the 



requirementsofthe event, such as the proposed venue and the expected sizeofthe
audience, any anticipated need for campus security, any necessary
accommodations, and any relevant historyofcompliance or noncompliance by the
requesting student organization or employee with this rule and other relevant rules.
The university may not consider any anticipated controversy related to the even.

1.3. The university may not take action against a student organization or deny the
organization any benefit generally available to other student organizations at the
university on the basis of a political, religious, philosophical, ideological, or
academic viewpoint expressed by the organization or of any expressive activities
of the organization.
1.3.1. The university may take action against individuals or groups that engage in

expressive activity that is not protected by this rule or the First
Amendment’. Sanctions that may be imposed include all those enumerated
in Student Rule 27, Sanctions.

1.3.2. Expressive activities that may result in sanctions and are not protected by
this rule or the First Amendment include the following: physical abuse or
assault, true threats, disruption of the academic environment or university-
sponsored extracurricular event; inciting or producing imminent lawless
action; or illegal harassment.

1.3.3. Conduct described in 1.3.2 may be reviewed and adjudicated under A&M
System Regulation 08.01.01 Civil Rights Compliance, including those
related toactionable discrimination or harassment based on race, color, sex,
religion, national origin, age, disability, genetic information, veteran status,
sexual orientation, gender identity, or any other classification protected by
federal, state, or local law.’ Additionally, said conduct may also be
reviewed and adjudicated by the Student Conduct Office using the Student
Conduct Code when the conduct does not rise to the level ofa civi rights
violation.

14. The common outdoor areas of the university's campus are deemed traditional
public forums. Any person is permitted to engage in expressive activities in these
areas freely, as long as the person's conduct: (a) is not unlawful; and (b) does not
‘materially and substantially disrupt the functioning of the institution. Members of
the university community are allowed to assemble or distribute written material in
common outdoor areas without a permit or other permission from the institution.
14.1. As outlined in Section 3, Texas A&M University may require advance

reservation of events in certain circumstances lo ensure safety and to
promote an environment conducive to study.

1.42. There are areas such as residences, the Bush Library, the nuclear reactors,
utility buildings, etc. that have distance requirements, crowd placement
restrictions, and security concerns that may vary depending on security
needs, terror alerts, and other factors. Additionally, security needs, terror

This rule mustbeappliedinamannerconsistent with the DearColleague Letter(July 28 2003) issuedby the
DepartmentofEducation related to Fist Amendment and civil rights laws compliance.
>This includes unprotected activites motivated by antisemitism and ther formsof shared ancestry discrimination
assedinthe Det Colleague eter (Nov. 7, 2023) issued by the DepartmentofEducation in the wake ofthe tragic
events ofOctober 7, 2023.
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needs, terror alerts, and other factors. Additionally, security needs, terror 

 
2 This rule must be applied in a manner consistent with the Dear Colleague Letter (July 28, 2003) issued by the 
Department of Education related to First Amendment and civil rights laws compliance.   
3 This includes unprotected activities motivated by antisemitism and other forms of shared ancestry discrimination 
as listed in the Dear Colleague Letter (Nov. 7, 2023) issued by the Department of Education in the wake of the tragic 
events of October 7, 2023.   



alerts, local and national events may affect the availability of spaces that
would otherwise be routinely available. Information about existing
requirements, restrictions, or security concerns will be discussed at the time
a reservation request s processed.

1.5. Nothing in this rule should be interpreted as prohibiting faculty members from
‘maintaining order in the classroom.

2. RESERVABLE DESIGNATED PUBLIC FORUMS

21. Rudder Fountain Area, Lawrence Sullivan Ross Statue Area, and the West Mall
Area are reservable designated public forums and will be reserved at the request of
Students and non-students for expressive activity. The act of confirming a
reservation will ensure the availability of space. A reservation is not required,
except as described in Section 3. Each area available for reservation is described
below.
«Rudder Fountain Area ~ space between Memorial Student Center and Rudder

Tower. Sound equipment is allowed and is available for use in this area at a
small fee. The volume of any sound equipment must be kept at a level that
would not interfere with any academic or other program taking place in nearby
buildings.

«Lawrence Sullivan Ross Statue Area — space west of the Academic Building
and near the statue of Lawrence Sullivan Ross. No sound equipment is
permitted in this area. (This area is not available for expressive activity during
Silver Taps and/or during the Ross Volunteer practice for Silver Taps.)

«West Campus Mall Area — space cast of the Heep Center and marked by
flagpoles and plantings. No sound equipment is permitted in this area.

22. Texas A&M University branch campuses and remote locations may identify
reservable designated public forums on their respective campuses.

3. ADVANCE RESERVATION REQUIREMENTS

In an effort to ensure safety and to promote an environment conducive to study, advanced
reservation for expressive activity is required (in the form of an approved Reservation
Request for Space) for events or activities that are promoted in advance, and/or sponsored
by student organizations, and/or expected to draw a crowd of mor than 25 people.
Advance reservation is also required for activities near intersections, and/or in close
proximity to academic buildings anytime classes, and/or study activities, and/or research
are taking place.

4. RESERVATION PROCEDURES

4.1. Individuals or groups who are either required to make advance reservation (see
Section 3) or those individuals or groups who otherwise wish to make advance
reservations on main campus in College Station shall request use of the space
through the Scheduling Office on the second floorofRudder Tower. Individuals or
‘groups who are cither required to make advance reservation (see Section 3) or those
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groups who are either required to make advance reservation (see Section 3) or those 



individuals or groups who otherwise wish to make advance reservations at branch
campuses or remote locations should contact the designate administrator at that
location. Ifadvance reservation is required (see Section 3), requests must be made
at least five business days in advance of the event. Additional collaboration and
coordination may be required from a building/space proctor. Usually use of the
space will be assigned to the person or organization that requests the area first.
University sponsored events have first priority on the use of campus facilities. The
university reserves the right to locate any assembly so as to ensure that the
activity does not interfere with the normal operation of the university or
interfere with the rights of others.

42. The decision to confirm a request for space will be based on proper and timely
completionofthe Reservation Request form, compliance with applicable sound and
sign requirements, and availabilityof space. The decision to confirm will be based
on the foregoing criteria, and in no circumstance will any decision be based on the
content or viewpoint of the expressive activity or upon the expected reaction of
others. If a request is denied, the rationale for the decision will be provided in
writing. The denialofa reservation request can be appealed to the Vice President
for Student Affairs or a designee.

At the timeof the request, the following information will be required:

Name informationof the personororganization sponsoring the event. Contact
information for one individual who will be present during the course of the
event

«Location, date and time requested for the event
«General purposeofthe event.
«List of planned activities (i.e. speech orrally, march with signs, distribution of

literature, sit-in).
«Special equipment requested.
«Anticipated attendance.

For recognized student organizations, an officer of the sponsoring organization
must be present at the event, and during the entire course of the event

43. Guidelines for Expression
1. Disruptive Activity ~ Obstruction, disruption or interference with classes,

research, administrative functions or other university activities is not permitted.
Likewise, infringement on the rightsofothers is prohibited.

2. Reasonable Access ~ It is important to provide reasonable access to, and exit
from, any office, classroom, laboratory or building. Likewise, vehicular and
pedestrian traffic should not be obstructed.

3. Picketing ~ Picketing in an orderly manner outside of university buildings may
be permitted. Such activities should not become disruptive nor should they
impede access. Picketing is not permitted inside campus buildings,

4. Literature may be distributed in traditional and designated public forums. Such
activities should not become disruptive nor should they impede access.
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5. Symbolic Protest ~ Displaying a sign, gesturing, wearing symbolic clothing or
otherwise protesting silently is permissible unless it is a disruptive activity or
impedes access. In addition, such acts should not block the audience’s view or
prevent the audience from being able to pay attention.

6. Noise ~ Making sustained or repeated noise in a manner that substantially
interferes with speakers” ability to communicate their message is not permitted.
Noise levels should not interfere with classes, meetings or activities in progress
or the privacyofresidence hall students.

7. Force or Violence ~ Any attempt to preventa university activity or other lawful
assembly by the threat or use of force or violence is not permissible

8. Presenting Identification ~ In accordance with Texas Education Code § 51.209,
itis unlawful for any persons on any property either owned or controlled by the
university to refuse to identify themself to a university official in response to a
request. For the purpose of this rule people identify themselves by presenting
student or faculty/staff ID card or government issued ID card.

9. Damage to Property — Any damage to university or personal property in the
course of,oras a result of, an expressive activity is prohibited. Care should be.
taken to ensure that university and personal property is not damaged or
destroyed. This includes the campus lawns, shrubs and trees.

10. Aesthetics — Exterior-facing messages, including but not limited to signs,
posters, flags, or banners, on the windows of any Texas A&M University
building, other than a student's room in the residence halls or the university
apartments, are prohibited. University approved health and safety messages arc
not included in this prohibition.

11. Other University Rules ~ All applicable University Rules and University
Student Rules should be followed whenever engaging in activities on campus.
Consult the University Student Rules booklet for further information.

All individuals participating in expressive activity are expected to comply with state and
federal law, municipal ordinances, and the above guidelines. Failure to do so may result in
immediate removal from the campus and any other appropriate action by university
officials and/or University Police.

5. EXTERNAL CLIENT EVENTS

Events organized by an external party but held on the Texas A&M University campuses
must be sponsored by a recognized student organization, university academic or
administrative unit, or an A&M System member (see University Standard Administrative
Procedure 24.99.99.M0.02. External Client Events for applicable procedures).

6. GRIEVANCE PROCEDURE
6.1. Any person who believes that their campus expressive activity rights, as recognized

by this rule, have been unduly interfered with by a student, student organization, or
employee has the right to file a grievance.

62. Students may file a grievance with the Office of the Dean of Student Life. Faculty
may file a grievance with the Dean of Faculties. Staff may file a grievance with
Human Resources. Third parties may file a grievance with Human Resources.
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5. Symbolic Protest – Displaying a sign, gesturing, wearing symbolic clothing or 
otherwise protesting silently is permissible unless it is a disruptive activity or 
impedes access. In addition, such acts should not block the audience’s view or 
prevent the audience from being able to pay attention. 

6. Noise – Making sustained or repeated noise in a manner that substantially 
interferes with speakers’ ability to communicate their message is not permitted. 
Noise levels should not interfere with classes, meetings or activities in progress 
or the privacy of residence hall students. 

7. Force or Violence – Any attempt to prevent a university activity or other lawful 
assembly by the threat or use of force or violence is not permissible. 

8. Presenting Identification – In accordance with Texas Education Code § 51.209, 
it is unlawful for any persons on any property either owned or controlled by the 
university to refuse to identify themself to a university official in response to a 
request. For the purpose of this rule people identify themselves by presenting 
student or faculty/staff ID card or government issued ID card. 

9. Damage to Property – Any damage to university or personal property in the 
course of, or as a result of, an expressive activity is prohibited. Care should be 
taken to ensure that university and personal property is not damaged or 
destroyed. This includes the campus lawns, shrubs and trees. 

10. Aesthetics – Exterior-facing messages, including but not limited to signs, 
posters, flags, or banners, on the windows of any Texas A&M University 
building, other than a student’s room in the residence halls or the university 
apartments, are prohibited.  University approved health and safety messages are 
not included in this prohibition. 

11. Other University Rules – All applicable University Rules and University 
Student Rules should be followed whenever engaging in activities on campus. 
Consult the University Student Rules booklet for further information. 

All individuals participating in expressive activity are expected to comply with state and 
federal law, municipal ordinances, and the above guidelines. Failure to do so may result in 
immediate removal from the campus and any other appropriate action by university 
officials and/or University Police. 
 

5.   EXTERNAL CLIENT EVENTS 
 

Events organized by an external party but held on the Texas A&M University campuses 
must be sponsored by a recognized student organization, university academic or 
administrative unit, or an A&M System member (see University Standard Administrative 
Procedure 24.99.99.M0.02, External Client Events for applicable procedures).  
 

6.   GRIEVANCE PROCEDURE 
6.1. Any person who believes that their campus expressive activity rights, as recognized 

by this rule, have been unduly interfered with by a student, student organization, or 
employee has the right to file a grievance. 

6.2. Students may file a grievance with the Office of the Dean of Student Life.  Faculty 
may file a grievance with the Dean of Faculties.  Staff may file a grievance with 
Human Resources.  Third parties may file a grievance with Human Resources. 



63. Those who choose to observe andlor listen to expressive activities, bear the
responsibility of recognizing and honoring the right of free speech. Any acts that
are disruptive to the normal operations of the university, including classes and
university business, or that invade the rights of others will not be tolerated. A
student, student organization, or employee who is found to have unduly interfered
with another person's expressive activity rights, as recognized by this rule, is
subject to disciplinary action in accordance with the university's applicable rules
and procedures. Any participant in a disruptive activity may also face criminal
charges. The offices listed in section 6.2 of this rule are responsible for the
complaint according to its normal procedures. Grievances may be referred to
another office for review and further action, when appropriate.

7. IMPLEMENTATION
7.1. A copy of this rule shall be provided to students during New Student Conferences

and other new student orientation programs.
72. This rule shall be posted on the university's website.

Related Statutes, Policies, or Requirements

Texas Education Code § 51.9315, Protected Expression on Campus.
Texas Government Code § 448.001
Executive Order GA~44 (March 27, 2024)
University SAP24.99.99.M0.02, External Client Events
Student Rule 27. Sancrions
OAG Guide to First Amendment Issues on Campus (September 7, 2018)

oa AG
Handbook 01890F

Contact Office

OfficeofRisk. Ethics. & Compliance
Texas A&M University
(979) 458-8191
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6.3. Those who choose to observe and/or listen to expressive activities, bear the 
responsibility of recognizing and honoring the right of free speech. Any acts that 
are disruptive to the normal operations of the university, including classes and 
university business, or that invade the rights of others will not be tolerated. A 
student, student organization, or employee who is found to have unduly interfered 
with another person’s expressive activity rights, as recognized by this rule, is 
subject to disciplinary action in accordance with the university’s applicable rules 
and procedures. Any participant in a disruptive activity may also face criminal 
charges. The offices listed in section 6.2 of this rule are responsible for the 
complaint according to its normal procedures. Grievances may be referred to 
another office for review and further action, when appropriate. 

 
7.  IMPLEMENTATION 

7.1. A copy of this rule shall be provided to students during New Student Conferences 
and other new student orientation programs.   

7.2. This rule shall be posted on the university’s website.  
 

Related Statutes, Policies, or Requirements 
 
 
Texas Education Code § 51.9315, Protected Expression on Campus. 
Texas Government Code § 448.001 
Executive Order GA-44 (March 27, 2024) 
University SAP 24.99.99.M0.02, External Client Events 
Student Rule 27, Sanctions 
OAG Guide to First Amendment Issues on Campus (September 7, 2018) 

Tx OAG AG 
Handbook 2018.PDF  
 

Contact Office 
 
 
Office of Risk, Ethics, & Compliance 
Texas A&M University 
(979) 458-8191 
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Rule Summary

In 2019, the 86° Texas Legislature passed Senate Bill 18, addressing the protectionof campus
expressive activities. This new law adds Texas Education Code Section 51.9315, which requires
that each public institution of higher education “adopt a policy detailing student's rights and
responsibilities regarding expressive activities” on its campus.

As stated in the Preamble to the bill: Freedom of expression isof critical importance and requires
each public institution of higher education to ensure free, robust, and uninhibited debate and
deliberations by students enrolled at the institution, regardless of whether the students are on or
off campus. It is a matter of statewide concern that all public institutions of higher education
officially recognize freedom of speech as a fundamental right. Freedom of speech and assembly
is central to the mission of institutions of higher education and persons should be permitted to
assemble peaceably on the campusesof institutions of higher education for expressive activities,
including to listen to or observe the expressive activitiesofothers.

“This Rule has been amended to comply with Governor Greg Abbott's Executive Order GA-44,
dated March 27, 2024.

Definitions

Definitions of terms used in this rule. The definition includes both the singular and plural
Versions of the term:

Antisemitism means a certain perception of Jews that may be expressed as hatred toward Jews.
“The term includes rhetorical and physical acts of antisemitism directed toward Jewish or non-
Jewish individuals or their property or toward Jewish community institutions and religious
facilites. Antisemitic conduct comprised of behavior expressed in section 1.3.2of this rule can
be sanctioned by the university.

Benefit means recognition by or registration with the university, the use of the university’s
facilites for meetings or speaking purposes, the useofchannelsof communication controlled by

* Texas Government Cod, Section 448.001
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Rule Summary 
 
 
In 2019, the 86th Texas Legislature passed Senate Bill 18, addressing the protection of campus 
expressive activities.  This new law adds Texas Education Code Section 51.9315, which requires 
that each public institution of higher education “adopt a policy detailing student’s rights and 
responsibilities regarding expressive activities” on its campus.  
 
As stated in the Preamble to the bill: Freedom of expression is of critical importance and requires 
each public institution of higher education to ensure free, robust, and uninhibited debate and 
deliberations by students enrolled at the institution, regardless of whether the students are on or 
off campus.  It is a matter of statewide concern that all public institutions of higher education 
officially recognize freedom of speech as a fundamental right.  Freedom of speech and assembly 
is central to the mission of institutions of higher education and persons should be permitted to 
assemble peaceably on the campuses of institutions of higher education for expressive activities, 
including to listen to or observe the expressive activities of others. 
 
This Rule has been amended to comply with Governor Greg Abbott’s Executive Order GA-44, 
dated March 27, 2024. 
 

Definitions 
 
 
Definitions of terms used in this rule.  The definition includes both the singular and plural 
versions of the term: 
 
Antisemitism means a certain perception of Jews that may be expressed as hatred toward Jews. 
The term includes rhetorical and physical acts of antisemitism directed toward Jewish or non-
Jewish individuals or their property or toward Jewish community institutions and religious 
facilities.1 Antisemitic conduct comprised of behavior expressed in section 1.3.2 of this rule can 
be sanctioned by the university. 
 
Benefit means recognition by or registration with the university, the use of the university’s 
facilities for meetings or speaking purposes, the use of channels of communication controlled by 

 
1 Texas Government Code, Section 448.001. 



the university, and funding sources made generally available to student organizations at the
university.

Campus means all land and buildings owned or leased by the university.

Common outdoor areas means places located outside a building or facility that are accessible to
the public, such as streets, sidewalks, plazas, lawns, and parks, unless closed by the university
fora special event. This term does not include areas immediately adjacent to a private residence.

Employee means an individual employed by the university.

Expressive activity means any specch or expressive conduct protected by the First Amendment
to the United States Constitution or by Section 8, Article I, Texas Constitution, and includes
assemblies, protests, speeches, the distribution of written material, the carrying of signs, and the
circulation of petitions. The term does not include commercial speech

Faculty means any full or parttime employee of the university holding an academic
appointment.

Illegal Harassment means expressive conduct that is so severe and pervasive and objectively
offensive that it denies or limits a person’s ability to participate in or benefit from an educational
program or activity.

Inciting or producing imminent lawless action means speech or behavior that presents a clear,
present, and imminent threatofphysical harm or property damage.

Materially and substantially disrupt means interrupting a program or activity in a significant
and consequential manner.

Person means students, faculty, staff, student organizations, and third-parties

Reasonable time, place, and manner restrictions means limitations that: (1) are namowly
tailored to serve a significant institutional interest; (2) employ clear, published, content-neutral,
and viewpoint-neutral criteria; (3) provide for ample altemative means of expression.

Staffmeans an employee of the university that is nota faculty member.

Student means an individual currently enrolled at the university, full or part-time, pursuing
undergraduate, graduate, or professional studies, including students who were enrolled the
previous semester and registered for a future semester.

Student Organization means any organization that is composed mostly of students enrolled at
an institutionofhigher education and that receives a benefit from the institution.

Third-party (External Client) means an individual or entity that is not a student, student
organization, or employee of the university.
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the university, and funding sources made generally available to student organizations at the 
university.  
 
Campus means all land and buildings owned or leased by the university. 
 
Common outdoor areas means places located outside a building or facility that are accessible to 
the public, such as streets, sidewalks, plazas, lawns, and parks, unless closed by the university 
for a special event.  This term does not include areas immediately adjacent to a private residence. 
 
Employee means an individual employed by the university. 
 
Expressive activity means any speech or expressive conduct protected by the First Amendment 
to the United States Constitution or by Section 8, Article I, Texas Constitution, and includes 
assemblies, protests, speeches, the distribution of written material, the carrying of signs, and the 
circulation of petitions. The term does not include commercial speech. 
 
Faculty means any full or part-time employee of the university holding an academic 
appointment. 
 
Illegal Harassment means expressive conduct that is so severe and pervasive and objectively 
offensive that it denies or limits a person’s ability to participate in or benefit from an educational 
program or activity. 
 
Inciting or producing imminent lawless action means speech or behavior that presents a clear, 
present, and imminent threat of physical harm or property damage. 
 
Materially and substantially disrupt means interrupting a program or activity in a significant 
and consequential manner.   
 
Person means students, faculty, staff, student organizations, and third-parties.   
 
Reasonable time, place, and manner restrictions means limitations that: (1) are narrowly 
tailored to serve a significant institutional interest; (2) employ clear, published, content-neutral, 
and viewpoint-neutral criteria; (3) provide for ample alternative means of expression. 
 
Staff means an employee of the university that is not a faculty member. 
 
Student means an individual currently enrolled at the university, full or part-time, pursuing 
undergraduate, graduate, or professional studies, including students who were enrolled the 
previous semester and registered for a future semester. 
 
Student Organization means any organization that is composed mostly of students enrolled at 
an institution of higher education and that receives a benefit from the institution. 
 
Third-party (External Client) means an individual or entity that is not a student, student 
organization, or employee of the university. 
 



‘Traditional public forum means a place, widely recognized in law, which has been intended for
the use of the public, and has been used for purposes of assembly, communicating thoughts
between citizens, and discussing public questions when the principal function of the location
would not be disrupted by expressive activity. Examples of traditional public forums include
public streets, sidewalks, plazas, lawns, and parks.

True Threats means communication of a serious expression of an intent to harm a specific
person or groupofpeople.

Rule

1. EXPRESSIVE ACTIVITY RIGHTS

1.1. Any person is allowed, subject to reasonable time, place, and manner restrictions, to
engage in expressive activities on campus, including by responding to the expressive
activitiesofothers.

1.2. Student organizations and employees are allowed to invite speakers to speak on
campus. In determining the amountof a fee to be charged for use of the university's
facilities for purposes of engaging in expressive activities, the university may consider
only content-neutral and viewpoint-neutral criteria related to the requirementsofthe
event, such as the proposed venue and the expected size of the audience, any
anticipated need for campus security, any necessary accommodations, and any relevant
history of compliance or noncompliance by the requesting student organization or
employee with this rule and other relevant rules. The university may not consider any
anticipated controversy related to the event.

1.3. The university may not take action against a student organization or deny the
organization any benefit generally available to other student organizations at the
university on the basis ofa political, religious, philosophical, ideological, or academic
viewpoint expressed by the organization or of any expressive activities of the
organization.

13.1 The university may take action against individuals or groups that engage in
expressive activity that is not protected by this rule or the First Amendment’.
Sanctions that may be imposed include all those enumerated in Tarleton’s
Student Conduct Code.

132 Expressive activities that may result in sanctions and are not protected by this
rule or the First Amendment include the following: physical abuse or assault,
true threats, disruption of the academic environment or university-sponsored
extracurricular event; inciting or producing imminent lawless action; or illegal
harassment.

Thisrulemustbeappliedina mannerconsistent with the Dear Colleague Letter (July25, 2003) issuedby the
Departmentof Education related to Fist Amendment and civil rights laws compliance
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Traditional public forum means a place, widely recognized in law, which has been intended for 
the use of the public, and has been used for purposes of assembly, communicating thoughts 
between citizens, and discussing public questions when the principal function of the location 
would not be disrupted by expressive activity.  Examples of traditional public forums include 
public streets, sidewalks, plazas, lawns, and parks. 
 
True Threats means communication of a serious expression of an intent to harm a specific 
person or group of people. 
 

Rule 
 
 
1.   EXPRESSIVE ACTIVITY RIGHTS 

 
1.1.  Any person is allowed, subject to reasonable time, place, and manner restrictions, to 

engage in expressive activities on campus, including by responding to the expressive 
activities of others. 

 
1.2.  Student organizations and employees are allowed to invite speakers to speak on 

campus.  In determining the amount of a fee to be charged for use of the university’s 
facilities for purposes of engaging in expressive activities, the university may consider 
only content-neutral and viewpoint-neutral criteria related to the requirements of the 
event, such as the proposed venue and the expected size of the audience, any 
anticipated need for campus security, any necessary accommodations, and any relevant 
history of compliance or noncompliance by the requesting student organization or 
employee with this rule and other relevant rules.  The university may not consider any 
anticipated controversy related to the event. 

 
1.3. The university may not take action against a student organization or deny the 

organization any benefit generally available to other student organizations at the 
university on the basis of a political, religious, philosophical, ideological, or academic 
viewpoint expressed by the organization or of any expressive activities of the 
organization. 

 
1.3.1  The university may take action against individuals or groups that engage in 

expressive activity that is not protected by this rule or the First Amendment2.  
Sanctions that may be imposed include all those enumerated in Tarleton’s 
Student Conduct Code.  

 
1.3.2  Expressive activities that may result in sanctions and are not protected by this 

rule or the First Amendment include the following: physical abuse or assault, 
true threats, disruption of the academic environment or university-sponsored 
extracurricular event; inciting or producing imminent lawless action; or illegal 
harassment.   

 
2 This rule must be applied in a manner consistent with the Dear Colleague Letter (July 28, 2003) issued by the 
Department of Education related to First Amendment and civil rights laws compliance.   



133 Conduct described in 13.2 may be reviewed and adjudicated under A&M
System Regulation 08.01.01 Civil Rights Compliance, including those related to
actionable discrimination or harassment based on race, color, sex, religion,
national origin, age, disability, genetic information, veteran status, sexual
orientation, gender identity, or any other classification protected by federal,
state, or local law.’ Additionally, said conduct may also be reviewed and
adjudicated by the DeanofStudents Administrative Office using the Student
Conduct Code when the conduct does not rise to the level of a civil rights
violation.

1.4. The common outdoor areas of the university's campus are deemed traditional public
forums. Any person is permitted to engage in expressive activities in these areas freely,
as long as the person's conduct: (a) is not unlawful; and (b) does not materially and
substantially disrupt the functioning of the institution. Members of the university
community are allowed to assemble or distribute written material in common outdoor
areas without a permit or other permission from the institution.

1.5. Nothing in this rule should be interpreted as prohibiting faculty members from
‘maintaining order in the classroom.

2. GRIEVANCE PROCEDURE

2.1. Any person who believes that their campus expressive activity rights, as recognized by
this rule, have been unduly interfered with by a student, student organization, or
employee has the righ to file a grievance.

22 Grievances should be filed in writing with People and Culture by filing an online report
onthe webpage at hutps:/www.tarleton.edwdeanofstudentsresources/expressive-
activities! or in person at People and Culture’s offices located in Gough Hall, 1* Floor.

23 A student, student organization, or employee who is found to have unduly interfered
with another person's expressive activity rights, as recognized by this rule, is subject to
disciplinary action in accordance with the university's applicable rules and procedures.
People and Culture will investigate the grievance and draft a report summarizing its
findings. Ifa violationofthis rule was found to occur, the report will be referred to the
appropriate office for further action. The referral office will be determined by the status
of the offending individual. Complaints concerning (a) faculty will be referred to the
dean of faculty; (b) a student will be referred to the Deanof Students Administrative
Office; and (¢) complaints concerningstaff and third-parties will be referred to People
and Culture Civil Rights/Title IX.

* This includes unprotected activites motivated by antisemitism and other formsofshared ancestry discrimination
as listed in theDerColleagueLetter(Nov. 7. 2023) isued by the Departmentof Education in the wake ofth tragic
eventsofOctober 7, 2023
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1.3.3  Conduct described in 1.3.2 may be reviewed and adjudicated under A&M 

System Regulation 08.01.01 Civil Rights Compliance, including those related to 
actionable discrimination or harassment based on race, color, sex, religion, 
national origin, age, disability, genetic information, veteran status, sexual 
orientation, gender identity, or any other classification protected by federal, 
state, or local law.3 Additionally, said conduct may also be reviewed and 
adjudicated by the Dean of Students Administrative Office using the Student 
Conduct Code when the conduct does not rise to the level of a civil rights 
violation. 

 
1.4.  The common outdoor areas of the university’s campus are deemed traditional public 

forums.  Any person is permitted to engage in expressive activities in these areas freely, 
as long as the person's conduct: (a) is not unlawful; and (b) does not materially and 
substantially disrupt the functioning of the institution.  Members of the university 
community are allowed to assemble or distribute written material in common outdoor 
areas without a permit or other permission from the institution. 

 
1.5. Nothing in this rule should be interpreted as prohibiting faculty members from 

maintaining order in the classroom. 
 

2.  GRIEVANCE PROCEDURE 
 

2.1.  Any person who believes that their campus expressive activity rights, as recognized by 
this rule, have been unduly interfered with by a student, student organization, or 
employee has the right to file a grievance. 

 
2.2  Grievances should be filed in writing with People and Culture by filing an online report 

on the webpage at https://www.tarleton.edu/deanofstudents/resources/expressive-
activities/ or in person at People and Culture’s offices located in Gough Hall, 1st Floor.   
 

2.3  A student, student organization, or employee who is found to have unduly interfered 
with another person’s expressive activity rights, as recognized by this rule, is subject to 
disciplinary action in accordance with the university’s applicable rules and procedures.  
People and Culture will investigate the grievance and draft a report summarizing its 
findings.  If a violation of this rule was found to occur, the report will be referred to the 
appropriate office for further action. The referral office will be determined by the status 
of the offending individual.  Complaints concerning (a) faculty will be referred to the 
dean of faculty; (b) a student will be referred to the Dean of Students Administrative 
Office; and (c) complaints concerning staff and third-parties will be referred to People 
and Culture – Civil Rights/Title IX. 

 
 
 
 

 
3 This includes unprotected activities motivated by antisemitism and other forms of shared ancestry discrimination 
as listed in the Dear Colleague Letter (Nov. 7, 2023) issued by the Department of Education in the wake of the tragic 
events of October 7, 2023.   



3. IMPLEMENTATION

3.1. A copy of this rule shall be included in any university published student handbook and
personnel handbook.

32. A copy of this rule shall be provided to students during the university's new student
orientation program.

3.3. A copyofthis rule shall be posted to the university’s website.

4. EXTERNAL CLIENT EVENTS

Events organized by an extemal party and held on campus must be sponsored by a
recognized student organization, university academic or administrative unit, or an A&M
System member.

Related Statutes, Policies, or Requirements

Texas Education Code § 51.9315, Protected Expression on Campus
Texas Government Code § 448.001
Executive Order GA-44 (March 27, 2024)System Policy 08.01, Civil Rights Protections and
Compliance
System Regulation 08.01.01, Civil Rights Compliance
Rule 08.01.01.T1. Civil RightsCompliance
Tarleton Student Conduct Code
OAG Guide to First Amendment Issues on Campus (September 7, 2018)

T00AGRIGK2
Hodbooks2020181

Appendix

Security Cost Protocol for Expressive Activity

Contact Office

Officeof the Vice President for Student Engagement and Success
254.968.9081
People and Culture
254-968-9128
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3.   IMPLEMENTATION 
 

3.1.  A copy of this rule shall be included in any university published student handbook and 
personnel handbook.  

 
3.2.  A copy of this rule shall be provided to students during the university’s new student 

orientation program.   
 
3.3.  A copy of this rule shall be posted to the university’s website.  
 

4. EXTERNAL CLIENT EVENTS 
 
 Events organized by an external party and held on campus must be sponsored by a 

recognized student organization, university academic or administrative unit, or an A&M 
System member.  

 

Related Statutes, Policies, or Requirements 
 
 
Texas Education Code § 51.9315, Protected Expression on Campus 
Texas Government Code § 448.001 
Executive Order GA-44 (March 27, 2024)System Policy 08.01, Civil Rights Protections and 
Compliance 
System Regulation 08.01.01, Civil Rights Compliance 
Rule 08.01.01.T1, Civil Rights Compliance 
Tarleton Student Conduct Code 
OAG Guide to First Amendment Issues on Campus (September 7, 2018) 

Tx%20OAG%20AG%2
0Handbook%202018.P 
 

Appendix 
 
 
Security Cost Protocol for Expressive Activity 
 

Contact Office 
 
 
Office of the Vice President for Student Engagement and Success 
254.968.9081 
People and Culture 
254-968-9128 



APPENDIX

SECURITYCOSTPROTOCOLFOREXPRESSIVEACTIVITY

‘The university may only require security costs (including a pre-event security deposit) to be paid
by the event sponsor when a proposed event presents a specific, substantial, and objectively
identifiable risk to the health and safety of the applicant, the University community, or the
public. In determining whether such costs shall be imposed, the university shall objectively
consider, in consultation with the event sponsor, the following factors:

(1) Thefacility or outdoor space to be usedfor the event.
(2) The umberofanticipated participants.
(3) Any anticipated needfor campus security.
(4) Any necessary accommodations.
(5) Compliance historyof the requesting party with university rules.
(6) Maximum occupancyofthe location.
(7) Whether the event is open to the entire university community or restricted to guestsof the

event sponsor.
(8) The timeof day during which the event will occur.
(9) Whether the proposed event involves activity that poses an inherent risk of personal

injury or property damage.
(10) Whether alcoholic beverages will be served.
(11) Duration of the event.
(12) Presenceofmechanical devices or vehicles at the event.
(13) Whether sales or cash transaction are conducted on site.

In determining whether security costs shall be imposed, and the amount of any such costs, the
university may not consider the content or viewpoint of the speech expressed or intended to be
expressed by the event sponsor, speakers, guests, or attendees. Costs associated with or
incurred as a result ofanticipated or actual reactions to the event by non-participants shall
not be imposed on the event sponsor.

The university shall notify the event sponsor of any decision to impose security costs for an
event in writing. The notification must clearly state and explain the reasons that such costs have
been imposed.
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APPENDIX 
 

SECURITY COST PROTOCOL FOR EXPRESSIVE ACTIVITY 
 
 
The university may only require security costs (including a pre-event security deposit) to be paid 
by the event sponsor when a proposed event presents a specific, substantial, and objectively 
identifiable risk to the health and safety of the applicant, the University community, or the 
public.  In determining whether such costs shall be imposed, the university shall objectively 
consider, in consultation with the event sponsor, the following factors: 
 
(1) The facility or outdoor space to be used for the event. 
(2) The number of anticipated participants. 
(3) Any anticipated need for campus security. 
(4) Any necessary accommodations. 
(5) Compliance history of the requesting party with university rules. 
(6) Maximum occupancy of the location. 
(7) Whether the event is open to the entire university community or restricted to guests of the 

event sponsor. 
(8) The time of day during which the event will occur. 
(9) Whether the proposed event involves activity that poses an inherent risk of personal 

injury or property damage. 
(10) Whether alcoholic beverages will be served. 
(11) Duration of the event. 
(12) Presence of mechanical devices or vehicles at the event. 
(13) Whether sales or cash transaction are conducted on site. 
 
In determining whether security costs shall be imposed, and the amount of any such costs, the 
university may not consider the content or viewpoint of the speech expressed or intended to be 
expressed by the event sponsor, speakers, guests, or attendees.  Costs associated with or 
incurred as a result of anticipated or actual reactions to the event by non-participants shall 
not be imposed on the event sponsor. 
 
The university shall notify the event sponsor of any decision to impose security costs for an 
event in writing.  The notification must clearly state and explain the reasons that such costs have 
been imposed. 
 



My,

SN
08.99.99.C1 Expressive Activity on " ¥

Campus Res)

Revised: XXXX XX, 2024
Next Scheduled Review: XXX XX, 2029
Revision History

Rule Summary

Texas AGM University-Corpus Christi recognizes the constitutional rights and privileges of
freedom of speech in expressive activities by individuals and groups on campus.

In 2019, the 86” Texas Legislature passed Senate Bill 18, addressing the protection of
campus expressive activities. This new law adds Texas Education Code Section 51.9315,
which requires that each public institution of higher education “adopt a policy detailing
student's rights and responsibilities regarding expressive activities” on ts campus.

As stated in the preamble to the bill: “Freedom of expression is of critical importance and
requires each public institution of higher education to ensure free, robust, and uninhibited
debate and deliberations by students enrolled at the institution, regardless of whether the
Students are on or off campus. Itis a matter of statewide concern that all public institutions
of higher education officially recognize freedom of speech as a fundamental right.”
Freedom of speech and assembly iscentral tothe mission of institutions of higher education
and persons should be permitted to assemble peaceably on the campuses of institutions of
higher education for expressive activities, including to listen to or observe the expressive
activities of others.

This rule has been amended to comply with GovernorGregAbbot's Executive Order GA-44,
dated March 27, 2024.

Definitions

The definitions of terms used in the rule include both the singular and plural versionof the
term

Antisemitism means a certain perception of Jews that may be expressed as hatred toward
Jews. The term includes rhetorical and physical acts of antisemitism directed toward
Jewish or non-Jewish individuals or their property or toward Jewish community
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institutions and religious facilities (see Texas Government Code, section 448.001).
Antisemitic conduct comprised of behavior expressed in section 1.3.2ofthis rule can
be sanctionedby the university.

Benefit means recognition by of registration with the university, the use of the university's
facilities for meetings or speaking purposes, the useof channels of communication
controlledby theuniversity,and fundingsourcesmadegenerally available to student
organizations at the university.

Campusmeans all land and buildings owned or leasedbythe university.

Common Outdoor Areas means places located outside a building or facility that are
accessible to the public, such as streets, sidewalks, plazas, lawns, and parks, unless
closed by the university for a special event. This term does not include areas
immediately adjacent to a private residence.

Designated Public Forum means apart of campus that maybecome temporarily available
for expressive activity as designated by the university. These temporary locations,
while in existence, will be treated similar to public streets, sidewalks, and parks in
terms of access and availability for expressive activity. Obstructing or impeding the
flow of vehicular or pedestrian traffic is prohibited.

Employee means an individual employed by the university.

Expressive Activity means any speech or expressive conduct protected by the First
Amendment to the United States Constitution or by Section 8, Article I, Texas
Constitution, and includes assemblies, protests, speeches, the distribution of
‘written material, the carrying of signs, and the circulation of petitions. The term does.
notinclude commercial speech.

Faculty means any full or part-time employee of the university holding an academic
appointment.

Illegal Harassment means expressive conduct that is so severe and pervasive and
objectively offensive that it denies or limits a person's ability to participate in or
benefit from an educational program or activity.

Inciting or Producing Imminent Lawless Action means speech or behavior that presents
aclear, present, and imminent threat of physical harm orproperty damage.

Limited Public Forum means a place that has limited open access for public expression or
may be limited to particular groups or to particular topics. Creation of, and access
to, limited public forums for student publications may be requested through the
office of University Center and Student Activities. Creation of, and access to, limited
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public forums for non-university publications may be requested through the office of
University Services. The material distributed and the form of distribution may not
violate state and federal law. The university will maintain its obligation to place
reasonable limits on the timesduringwhich its limited public forumsmaybe used by
anyparticular individual or group.

Materially and Substantially Disrupt means interrupting a program or activity in a
significant and consequential manner.

Non-Public Forum meansa place thatis nota traditional public forum or designated public
forum. This includes areas that are not by tradition or designation forums for public
communication. These forums will be restricted to use for their intended purpose
and are not available for public expressive activity. Examples include, but are not
limited to, classrooms, residence hall rooms, faculty and staff offices, academic
buildings, administration buildings, Health Center facilities, library, research and
computer laboratories, and research facilities. The university will maintain its
obligation to place reasonable limits on the times during which ts non-public forums
maybe usedby any particular individualor group.

Person means students, faculty, staf, student organizations, and third-parties.

Reasonable Time, Place, and Manner Restrictions means limitations that: (1) are narrowly
tailored to serve a significant institutional interest; (2) employ clear, published,
content-neutral, and viewpoint-neutral criteria; (3) provide for ample alternative
means of expression.

Staff means any full or part-time employee or recognized volunteer of the university that is
nota faculty member.

Student means an individual currently enrolled at the university, full or part-time, pursuing
undergraduate, graduate, or professional studies, including students who were
enrolled the previous semesterand are registered for a future semester.

Student Organization means any organization that is composed mostly of students
enrolled at an institution of higher education and that receives a benefit from the
institution.

Third-Party & Contracted Partners (External Client) means an individual or entity that is
nota student, student organization, or employee of the university.

Traditional Public Forum means a place, widely recognized in law, which has been
intended for the use of the public, and has been used for purposes of assembly,
communicating thoughts between citizens, and discussing public questions when
the principal functionofthe location would not be disrupted by expressive activity.
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Examples of traditional public forums include public streets, sidewalks, plazas,
lawns, and parks. These areas are generally available for expressive activity, planned
or spontaneous, for the individual or small groups (generally where a crowd of 25 or
lesswill be present, and/orwherean eventis not promoted in advance, and/or when
an event is not sponsored by a student organization) at any time without the need for
reservation, or prior approval. Obstructing or impeding the flow of vehicular or
pedestrian traffic is prohibited.

‘True Threats means communication ofa serious expressionofan intent to harm a specific
person or group of people.

Rule

1. EXPRESSIVEACTIVITY RIGHTS

1.1. Any person is allowed, subject to reasonable time, place, and manner
restrictions, to engage in expressive activities on campus, including
responses to the expressive activities of others.

1.2. Student organizations and university groups can invite speakers to speak on
campus. In determining the amount ofafee to be charged for use of the
university's facilities for purposes of engaging in expressive activities, the
university may consider only content-neutral and viewpoint-neutral criteria
related to the requirements of the event, such as the proposed venue, the
expected size of the audience, any anticipated need for campus security, any
necessary accommodations, and any relevant institutional history of
compliance or noncompliance by the requesting student organization or
university group with this rule and other relevant system policies or
regulations or university rules or procedures. The university may not consider
any anticipated controversy related to the event.

1.3. The university may not take action againsta student organization or deny the
organization any benefit generally available to other student organizations at
the university on the basisof a political, religious, philosophical, ideological,
or academic viewpoint expressed by the organization or of any expressive
activitiesof the organization.

1.3.1. The university may take action against individuals or groups that
engage in expressive activity that is not protected by this rule or the
First Amendment. This rule must be applied in a manner consistent
with the Dear Colleague Letter (uly 28, 2003) issued by the
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Department of Education related to First Amendment and civil rights.
laws compliance. Sanctions that may be imposed include all those
enumerated in the Student Code of Conduct (see Appendix).

1.3.2. Expressive activities that may resultin sanctions and are not protected
by this rule or the First Amendment include the following: physical
abuse orassault, true threats, disruption of the academic environment
or university-sponsored extracurricular event; inciting or producing
imminent lawless action; or illegal harassment.

1.3.3. Conduct described in 1.3.2 may be reviewed and adjudicated under
system regulation 08.01.07 Civil Rights Compliance, including those
related to actionable discrimination or harassment based on race,
color, sex, religion, national origin, age, disability, genetic information,
veteran status, sexual orientation, gender identity, or any other
classification protected by federal, state, or local law. This includes
unprotected activities motivated by antisemitism and other forms of
shared ancestry discrimination as listed in the Dear Colleague Letter
(Nov. 7, 2023) issued by the Department of Education in the wake of
the tragic events of October 7, 2023. Additionally, said conduct may
also be reviewed and adjudicated by the Student Conduct &Advocacy
Office using the Student Code of Conductwhen the conduct does not
tise to the level ofa civil rights violation.

1.4. The common outdoor areasofthe university'scampusaredeemed traditional
public forums. Any person is permitted to engage in expressive activities in
these areas freely, as long as the person's conduct: (a) is not unlawful and (b)
does not materially and substantiallydisrupt thefunctioningof the institution.

1.5. Members of the university community can assemble or distribute written
materialin common outdoor areas withouta permit or other permission from
the institution.

16. The contents of expressive activities allowed on campus should not be
interpreted as any shared opinion, endorsement, or concurrence by the
university.

1.7. Nothinginthis rule should be interpreted as prohibiting faculty members from
employing appropriate classroom management techniques to maintain order
in class.

2. DISRUPTION OF UNIVERSITY OPERATIONS
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2.1. Intheevent of disruptionof the normal academic or operational functions of
the university, including interference with the free use of corridors and
entrances to rooms and buildings, the university maintains its right to move to
restore order and open operation of the university.Everyattempt will be made
to discuss issues rationally and to avoid violence or the use of force.

22. Inthe event discussions fail, the issues are determined to be non-negotiable,
and/or disruption continues, the University Police Chief or designee will issue
legal notice to the individual or group to disperse.

23. Ifindividuals refuse to complywith lawfuldirectives of universityofficials, they.
may be subject to disciplinary actions and criminal sanctions.

3. GRIEVANCE PROCEDURE

3.1. Any person who believes that their campus expressive activity rights, as
recognizedbythis rule, have been unduly interfered with by a student, student
organization, university group, or university employee has the right to file a
grievance.

32. Grievances should be filed with or referred to the Employee Development and
Compliance Services department (EDCS). EDCS will investigate the
grievance and prepare a report summarizing its findings.

33. Astudent, student organization, university group, or university employee who
is found to have unduly interfered with another person's expressive activity
rights, as recognized by this rule, is subject to disciplinary action in
accordance with the university's applicable rules and procedures including
those referenced in the Related Statues, Policies, or Requirements section
below. If a violation of this rule was found to have occurred, the report will be.
referred to the appropriate office for further action. The referral office will be
determined by the status of the offending individual. The investigative report
will be handled by the appropriate university entity as follows: (a) the
President, appropriate vice president, or designee for faculty and staff; (b) the
Student Conduct & Advocacy Office for students and student organizations;
and (0) the respective authority over the individual/group for third-parties and
contracted partners where applicable.

4. IMPLEMENTATION

4.1. Acopy of this rule will be included in the university published student code of
conduct.
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4.2. A copy of this rule will be provided to students during the university's new
student orientation programs.

4.3. A copy of this rule will be posted to the University Handbook of Rules and
Procedures website.

5. EXTERNAL CLIENT EVENTS

Events organized by an external party and held on campus must be sponsored by a
recognized student organization, university academic or administrative unit, or a
Texas A&M University System member.

Related Statutes, Policies, or Requirements

Texas Education Code § 51.9315, Protected Expression on Campus
Texas Government Code § 448.001
Executive Order GA-44 (March 27, 2024)
Department of EducationDearColleagueLetter(uly28, 2003)
Department of EducationDearColleague Letter(November7.2023)
System Regulation 08.01.01, Civil Rights Compliance
University Rule 07.03.01.C1. Political Campaign Events in University Facilities
University Procedure 08.01.02.C0.02, Accommodations at University Facilities and Events
University Procedure 08.01.02.C0.03, ServiceandEmotionalSupport Animals.
University Procedure 11.99.99.0.02,Co-Curricular Services to Minors
University Procedure 21.99.09.C0.01, Access to University Property for Soliciting Donations

and for Sales and Rentals
University Procedure 32.01.01.C0.01, Complaint andAppeal Processfor FacultyMembers
University Procedure 32.01.02.C0.01. ComplaintandAppealProcess.forNon-Faculty

Employees
University Procedure 33.04.99.C0.01, Non-Research Animals on University Campus and in

Facilities
University Procedure 41.01.01.C0.01 Use ofUniversityFacilities
University Procedure 41.01.01.C0.04, Facility Use Rental and RecoveryofCharges
AG Guide to First Amendment Issues on Campus (September 7, 2018)

14046 4G
Handbook 201890

This rule supersedes:
© 07.03.01.C0.01, FreedomofSpeech, Assembly, and Demonstration
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Appendix

UniversityStudentCodeofConduct

Contact Office

Contactforclarification and interpretation: Employee Development & Compliance
Services
(361) 825-5826
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Rule Summary

In 2019, the 86th Texas Legislature passed Senate Bill 18, addressing the protection of campus
expressive activities. This new law adds Texas Education Code Section 51.9315, which requires
that cach public institutionofhigher education “adopt a policy detailing students” rights and
responsibilities regarding expressive activities” on its campus.

Texas A&M University-Commerce, finding that freedomof expression is of critical importance,
ensures free, robust, and uninhibited debate and deliberations by our students, regardless of
whether the students are on or off campus. A&M-Commerce officially recognizes freedom of
speech as a fundamental right. Freedom of specch and assembly is central to the mission of the
University and persons should be permitted to assemble peaceably on campuses for expressive
activities, including listening to or observing the expressive activitesofothers

“This Rule has been amended to comply with Governor Greg Abbott's Executive Order GA-44,
dated March 27, 2024.

Procedures and Responsibilities

1 EXPRESSIVE ACTIVITY RIGHTS

LI Any person is allowed, subject to reasonable time, place, and manner restrictions, to
engage in expressive activities on campus, including by responding to the expressive
activitesofothers.

1.2 Student organizations and employees are allowed to invite speakers to speak on campus.
(Sec 12.99.99.R0.05 Invited Speakers) In determining the amountof a fee to be charged
for useofthe university's facilities for purposes of engaging in expressive activities, the
University may consider only content-neutral and viewpoint-neutral criteria related to the
requirements of the event, such as:

1.2.1 Proposed venue and the expected sizeof the audience,

1.2.2 Anticipated need for campus law enforcement and/or security,

12.3 Necessary accommodations, and
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whether the students are on or off campus.  A&M-Commerce officially recognizes freedom of 
speech as a fundamental right.  Freedom of speech and assembly is central to the mission of the 
University and persons should be permitted to assemble peaceably on campuses for expressive 
activities, including listening to or observing the expressive activities of others. 
 
This Rule has been amended to comply with Governor Greg Abbott’s Executive Order GA-44, 
dated March 27, 2024. 
 
 
Procedures and Responsibilities 
 
 
1 EXPRESSIVE ACTIVITY RIGHTS 
 

1.1 Any person is allowed, subject to reasonable time, place, and manner restrictions, to 
engage in expressive activities on campus, including by responding to the expressive 
activities of others. 
 

1.2 Student organizations and employees are allowed to invite speakers to speak on campus.  
(See 12.99.99.R0.05 Invited Speakers) In determining the amount of a fee to be charged 
for use of the university’s facilities for purposes of engaging in expressive activities, the 
University may consider only content-neutral and viewpoint-neutral criteria related to the 
requirements of the event, such as: 

 
1.2.1 Proposed venue and the expected size of the audience,  
 
1.2.2 Anticipated need for campus law enforcement and/or security,  
 
1.2.3 Necessary accommodations, and  

 



1.24 Relevant history of compliance or noncompliance by the requesting student
organization or employee with this rule, other relevant rules, andor risk
assessments)

1.25 The University may not consider any anticipated controversy related to the event.

1.3 The University may not takeaction againstastudent organization or deny the organization
any benefit generally available to other student organizations at the University on the basis
of a political, religious, philosophical, ideological, or academic viewpoint expressed by
the organization or of any expressive activitiesof the organization.

13.1 The University may take action against individuals or groups that engage in
expressive activity that is not protected by this rule or the First Amendment.
‘Sanctions that may be imposedincludingall those enumerated in the Student Code
of Conduct,

132 Expressiveactivities that may result in sanctions and are not protected by this rule
or the First Amendment include the following: physical abuse or assault, true
threats, disruption of the academic environment or university-sponsored
extracurricular event; inciting or producing imminent lawless action; or illegal
harassment.

1.33 Conduct described in 1.3.2 may be reviewed and adjudicated under A&M System
Regulation 08.01.01 Civil Rights Compliance, including those related to
actionable discrimination or harassment based on race, color, sex, religion,
national origin, age, disability, genetic information, veteran status, sexual
orientation, gender identity, or any other classification protected by federal, state,
or local law. Additionally, said conduct may also be reviewed and adjudicated by
Student Rights and Responsibilities using the Student Code of Conduct when the
conduct does not rise to the level ofa civil righs violation.

2 FORUMS

2.1 The common outdoor areas of the university's campus are deemed traditional public
forums. Any person is permilted to engage in expressive activities in these areas freely,
as long as the person's conduct: (a) is not unlawful; and (b) does not materially and
substantially disrupt the functioning of the institution. Members of the university
community are allowed to assemble or distribute written material in common outdoor
areas without a permit or other permission from the institution.

2.2 The Sam Rayburn Student Center and Ferguson Auditorium are deemed, limited public
forums. Any person is permitted to engage in expressive activities in these facilities in
accordance with the Scheduling Office requirements.

2.3 Classrooms, campus offices, and residence halls are deemed nonpublic forums.

2.4 Nothing in this ruleshouldbeinterpreted as prohibiting faculty members from maintaining
order in the classroom.
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1.2.5 The University may not consider any anticipated controversy related to the event. 

 
1.3 The University may not take action against a student organization or deny the organization 

any benefit generally available to other student organizations at the University on the basis 
of a political, religious, philosophical, ideological, or academic viewpoint expressed by 
the organization or of any expressive activities of the organization. 
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expressive activity that is not protected by this rule or the First Amendment.  
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of Conduct.  

 
1.3.2 Expressive activities that may result in sanctions and are not protected by this rule 

or the First Amendment include the following: physical abuse or assault, true 
threats, disruption of the academic environment or university-sponsored 
extracurricular event; inciting or producing imminent lawless action; or illegal 
harassment. 

 
1.3.3 Conduct described in 1.3.2 may be reviewed and adjudicated under A&M System 

Regulation 08.01.01 Civil Rights Compliance, including those related to 
actionable discrimination or harassment based on race, color, sex, religion, 
national origin, age, disability, genetic information, veteran status, sexual 
orientation, gender identity, or any other classification protected by federal, state, 
or local law.  Additionally, said conduct may also be reviewed and adjudicated by 
Student Rights and Responsibilities using the Student Code of Conduct when the 
conduct does not rise to the level of a civil rights violation. 

 
2 FORUMS 

 
2.1 The common outdoor areas of the university’s campus are deemed traditional public 

forums.  Any person is permitted to engage in expressive activities in these areas freely, 
as long as the person's conduct: (a) is not unlawful; and (b) does not materially and 
substantially disrupt the functioning of the institution.  Members of the university 
community are allowed to assemble or distribute written material in common outdoor 
areas without a permit or other permission from the institution. 

 
2.2 The Sam Rayburn Student Center and Ferguson Auditorium are deemed, limited public 

forums. Any person is permitted to engage in expressive activities in these facilities in 
accordance with the Scheduling Office requirements. 

 
2.3 Classrooms, campus offices, and residence halls are deemed nonpublic forums.  

 
2.4 Nothing in this rule should be interpreted as prohibiting faculty members from maintaining 

order in the classroom. 
 
 



3 COMPLAINT PROCEDURE

3.1 Any person who believes that their campus expressive activity rights, as recognized by
this rule, have been unduly interfered with by a student, student organization, or employee
has the right to file a complaint.

32 A student, student organization, or employee who is found to have unduly interfered with
another person's expressive activity rights, as recognized by this rule, is subject to
disciplinary action in accordance with the university's applicable rules and procedures.
All complaints will be administered by the university concern process foundon the student
concems website.

Ifa violationofthis rule was found to occur, the report will be referred to the appropriate
office for further action. The referral office will be determined by the status of the
offending individual. Complaints concerning (a) faculty wil be referred to the Office of
the Provost; (b) student and student organizations will be referred to the Student Rights
and Responsibilities Office; and (c) complaints concerning staff and third parties will be
referred to Human Resources

4 IMPLEMENTATION

4.1 The rule will be included in the Student Code of Conduct which is distributed each
semester electronically.

4.2 The rule will be posted to the university’s website.

5. EXTERNAL CLIENT EVENTS

Events organized by an extemal party and held on campus must be sponsored by a recognized
student organization, university academic or administrative unit, or an A&M System member.

Related Statutes, Policies, or Requirements

‘Texas Education Code §51.9315 Protected Expression on Campus

‘Texas Government Code §448.001

Exceutive Order GA-44 (March 27, 2024)

University Procedure 12.99.99.R0.05 Invited Speakers

Definitions

Definitionsofterms used in this rule. The definition includes both the singular and plural version
of the term:
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3 COMPLAINT PROCEDURE 
 
3.1 Any person who believes that their campus expressive activity rights, as recognized by 

this rule, have been unduly interfered with by a student, student organization, or employee 
has the right to file a complaint. 
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5.  EXTERNAL CLIENT EVENTS 
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Executive Order GA-44 (March 27, 2024) 
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Definitions of terms used in this rule.  The definition includes both the singular and plural version 
of the term: 



Antisemitism means a certain perception of Jews that may be expressed as hatred toward Jews.
The term includes rhetorical and physical acts of antisemitism directed toward Jewish or non-
Jewish individuals or their property or toward Jewish community institutions and religious
facilities. Antisemitic conduct comprised of behavior expressed in section 1.3.2 of this rule can
be sanctioned by the University.

Benefit means recognition by or registration with the university, the use of the university's
facilities for meetings or speaking purposes, the useof channels of communication controlled by
the University, and funding sources made generally available to student organizations at the
University.

Campus means all land and buildings owned or leased by the University.

Common outdoor areas means places located outside a building or facility that are accessible to
the public, such as streets, sidewalks, plazas, lawns, and parks, unless closed by the University for
a special event. This term does not include areas immediately adjacent to a private residence.

Employee means an individual employed by the University.

Expressive activity means any specch or expressive conduct protected by the First Amendment
to the United States Constitution or by Section 8, Article I, Texas Constitution, and includes
assemblies, protests, speeches, the distribution of written material, the carrying of signs, and the
circulationofpetitions. The term does not include commercial speech.

Faculty means any full or part-time employeeofthe University holding an academic appointment.

Illegal Harassment means expressive conduct that is so severe and pervasive and objectively
offensive that it denies or limits a person’s ability to participate in or benefit from an educational
program or activity.

Inciting or producing imminent lawless action means speech or behavior that presents a clear,
present, and imminent threat of physical harm or property damage,

Limited public forum means location that the University has opened for expressive activity with
a content-neutral limited purpose.

Materially and substantially disrupt means interrupting a program or activity in a significant
and consequential manner.

Person means students, faculty, staff, student organizations, and third-parties

Reasonable time, place, and manner restrictions means limitations that: (1) are namowly
tailored to serve a significant institutional interest; (2) employ clear, published, content-neutral,
and viewpoint-neutral criteria; (3) provide for ample alternative means of expression.

Staff means an employee of the University that is nota faculty member.
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Inciting or producing imminent lawless action means speech or behavior that presents a clear, 
present, and imminent threat of physical harm or property damage. 
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a content-neutral limited purpose. 
 
Materially and substantially disrupt means interrupting a program or activity in a significant 
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tailored to serve a significant institutional interest; (2) employ clear, published, content-neutral, 
and viewpoint-neutral criteria; (3) provide for ample alternative means of expression. 
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Student means an individual currently enrolled at the University, full or part-time, pursuing
undergraduate, graduate, or professional studies, including students who were enrolled the
previous semester and registered for a future semester.

Student Organization means any organization that is composed mostly of students enrolled at an
institution of higher education and that receives a benefit from the institution.

Third party (External Client) means an individual or entity that is not a student, student
organization, or employee of the University.

‘Traditional public forum means a place, widely recognized in law, which has been intended for
the use of the public, and has been used for purposesof assembly, communicating thoughts
between citizens, and discussing public questions when the principal function of the location
would not be disrupted by expressive activity. Examples of traditional public forums include
public streets, sidewalks, plazas, lawns, and parks

True Threats means communication ofa serious expressionofan intent to harm a specific person
or groupofpeople.

Appendix

Security Fee Protocol

Contact Office

University Ethics & Compliance Office
903.886.5996
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Appendix 
 
 
Security Fee Protocol 
 
 
Contact Office 
 
 
University Ethics & Compliance Office 
903.886.5996 
 
  



Appendix

SECURITY COST PROTOCOL

‘The University may only require security costs (including a pre-event security deposit) to be paid
by the event sponsor when a proposed event presents a specific, substantial, and objectively
identifiable risk to the health and safetyofthe applicant, the university community, or the public.
In determining whether such costs will be imposed, the ChiefofPolice, with input from campus
stakeholders, will objectively consider, in consultation with the event sponsor, the following
factors:

The facility or outdoor space to be used for the event
The number of anticipated participants.

«Any anticipated need for campus law enforcement and/or security.
© Any necessary accommodations
+ Compliance history of the requesting party with university rules and/or risk assessment(s).
+ Maximum occupancyofthe location.
+ Whether the event is open to the entire university community or restricted to a guest list of

the event sponsor.
The timeofday during which the event will occu.

* Whether the proposed event involves activity that poses an inherent risk of personal injury
or property damage.

+ Whether alcoholic beverages will be served.
«Duration of the event.

Presenceofmechanical devices or vehicles at the event.
» Whether sales or cash transaction are conducted on site.

In determining whether security costs will be imposed, and the amount of any such costs, the
University may not consider the content or viewpoint of the specch expressed or intended to be
expressed by the event sponsor, speakers, guests, or attendees. Costs associated with or incurred
as a resultofanticipated or actual reactions to the event by non-participants shall not be
imposed on the event sponsor.

The University will notify the event sponsorofany decision to impose security costs for an event
in writing. The notification must clearly state and explain the reasons that such costs have been
imposed.
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The University may only require security costs (including a pre-event security deposit) to be paid 
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identifiable risk to the health and safety of the applicant, the university community, or the public.  
In determining whether such costs will be imposed, the Chief of Police, with input from campus 
stakeholders, will objectively consider, in consultation with the event sponsor, the following 
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• The facility or outdoor space to be used for the event. 
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In determining whether security costs will be imposed, and the amount of any such costs, the 
University may not consider the content or viewpoint of the speech expressed or intended to be 
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The University will notify the event sponsor of any decision to impose security costs for an event 
in writing.  The notification must clearly state and explain the reasons that such costs have been 
imposed. 
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Rule Summary

In 2019, the 86" Texas Legislature passed Senate Bil 18, addressing the protection of
campus expressive activities. This new law adds Texas Education Code Section 519315,
‘which requires that each public institution of higher education “adopt a policy detailing
student's rights and responsibilities regarding expressive activities” on its campus.

As stated in the Preamble to the bill: Freedom of expression is of critical importance and
requires each public institution of higher education to ensure free, robust, and
uninhibited debate and deliberations by students enrolled at the institution, regardless
of whether the students are on or off campus. Itis a matter of statewide concern that all
public institutions of higher education officially recognize freedom of speech as a
fundamental right. Freedom of speech and assembly is central to the mission of
institutions of higher education and persons should be permitted to assemble
peaceably on the campuses of institutions of higher education for expressive activities,
including to listen to or observe the expressive activities of others.

This rule has been amended to comply with Governor Abbott's Executive Order GA-44,
dated March 27, 2024.

Rule

1. EXPRESSIVE ACTIVITY RIGHTS
1.1. Any person is allowed, subject to reasonable time, place and manner restrictions,

to engage in expressive activities on campus, including by responding to the
expressive activities of others.

1.2. Student organizations and employees are allowed to invite speakers to speak on
campus. In determining the amount ofa fee to be charged for use of the.
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This rule has been amended to comply with Governor Abbott’s Executive Order GA-44, 

dated March 27, 2024. 

Rule 

1. EXPRESSIVE ACTIVITY RIGHTS

1.1. Any person is allowed, subject to reasonable time, place and manner restrictions,

to engage in expressive activities on campus, including by responding to the 

expressive activities of others. 

1.2. Student organizations and employees are allowed to invite speakers to speak on 

campus.  In determining the amount of a fee to be charged for use of the 



university's facilities for purposes of engaging in expressive activities, the
university may consider only content-neutral and viewpoint-neutral criteria
related to the requirements of the event, such as the proposed venue and the
expected size of the audience, any anticipated need for campus security, any.
necessary accommodations, and any relevant history of compliance or
noncompliance by the requesting student organization or employee with this
rule and other relevant rules. The university may not consider any anticipated
controversy related to the event

1.3. The university may not act against a student organization or deny the
organization any benefit generally available to other student organizations at the
university based on a political, religious, philosophical, ideological, or academic
viewpoint expressed by the organization or of any expressive activities of the
organization.

1.3.1. The university may take disciplinary or remedial action against individuals
or groups that engage in expressive activity not protected by this rule or the
First Amendment. Sanctions which may be imposed include all those
identified in the WTAMU Student Handbook

132. Expressive activities which may result in sanctions and are not protected
by this rule or the First Amendment include: physical abuse or assault; true
threats; disruption of the academic environment or a university-sponsored
extracurricular event; inciting or producing imminent lawless action; or illegal
harassment

1.33. Conduct described in 1.3.2 may be reviewed and adjudicated under A&M

System Regulation 08.01.01 Civil Rights Compliance, including those related
0 actionable discrimination or harassment based on race, color, sex,
religion, national origin, age, disability, genetic information, veteran status,
sexual orientation, gender identity, or any other classification protected by
federal, state, or local law’. Additionally, such conduct may also be reviewed

and adjudicated by the WTAMU Office of Community Standards.

1.4. The common outdoor areas of the university's campus are deemed traditional
public forums. Any person is permitted to engage in expressive activities in
these areas freely, as long as the person's conduct: (a) is not unlawful; and (b)
does not materially and substantially disrupt the functioning of the institution.
Members of the university community are allowed to assemble or distribute

This rule must be applied in a manner consistent with the Dear Colleague Letter (July 28, 2003) issuedby the
Department of Education related o First Amendment and civil rights lows compliance.
* This includes unprotected activities motivated by antisemitism and other formsofshared ancestry discrimination
a listed in theDestCollate Letcr (Nov. 7 2023) sued by the Department of Education inthe wake of he tragic
events of October7, 2023
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Members of the university community are allowed to assemble or distribute 
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as listed in the Dear Colleague Letter (Nov. 7, 2023) issued by the Department of Education in the wake of the tragic 

events of October 7, 2023. 



written material in common outdoor areas without a permit or other permission
from the institution.

1.5. Nothing inthis rule should be interpreted as prohibiting faculty members from
maintaining order in the classroom.

2. COMPLAINT PROCEDURE
2.1. Any person who believes that their campus expressive activity rights, as

recognized by this rule, have been unduly interfered with by a student, student
organization, or employee has the ight to file a complaint.

2.2. Complaints should be filed on the university's online complaint form, found at
www.wiamu.edu/complaint.

23. A student, student organization, or employee who is found to have unduly
interfered with another person's expressive activity rights, as recognized by this
rule, is subject to disciplinary action in accordance with the university's
applicable rules and procedures. All complaints will be administered by the
university complaint process found on the complaint website:
wwwwtamu.edu/complaint. If a violation of this rule was found to occur the
report will be referred to the appropriate office for further action. The referral
office wil be determined by the status of the offending individual. Complaints
concerning (a) faculty will be referred to the Office of the Provost; (b) students
wil be referred to the Student Conduct Office; and (c) complaints concerning
staff and third parties will be referred to Human Resources.

3. IMPLEMENTATION
3.1. A copy of this rule wil be included in any university published Student

Handbook.

3.2. A copyof this rule will be distributed each semester when the Student
Handbook is normally distributed electronically.

33. A copyof this rule will be posted to the university's website.

4. EXTERNAL CLIENT EVENTS
4.1. Events organized by an external party and held on campus must be sponsored

by a recognized student organization, university academic or administrative unit,
or a Texas A&M University System member.

Related Statutes, Policies, or Requirements
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will be referred to the Student Conduct Office; and (c) complaints concerning 

staff and third parties will be referred to Human Resources. 

3. IMPLEMENTATION

3.1. A copy of this rule will be included in any university published Student

Handbook. 

3.2. A copy of this rule will be distributed each semester when the Student 

Handbook is normally distributed electronically. 

3.3. A copy of this rule will be posted to the university’s website. 

4. EXTERNAL CLIENT EVENTS

4.1. Events organized by an external party and held on campus must be sponsored

by a recognized student organization, university academic or administrative unit, 

or a Texas A&M University System member. 

Related Statutes, Policies, or Requirements 



Texas Education Code§ 51.9315
Texas Government Code §448.001
Executive Order GA-44March 27, 2024
WTAMUStudentHandbook
SystemRegulation08.01.01 CivilRightsCompliance
US. DOEDear Colleague Letter July 28, 2023
US. DOE Dear Colleague Letter November 7, 2023

Definitions

1. Antisemitism for this rule, WTAMU adopts the most current definition of
antisemitism as written in Texas Government Code, Section 448.001; At the time of
this revision, antisemitism is defined as a certain perception of Jews that may be
expressed as hatred toward Jews. The term includes rhetorical and physical acts of
antisemitism directed toward Jewish or non-Jewish individuals or their property or

toward Jewish community institutions and religious facilities. Examples of
antisemitism are included with the International Holocaust Remembrance Alliance's
"Working Definition of Antisemitism" adopted on May 26, 2016. Antisemitic conduct
comprised of behavior expressed in section 1.3.2 of this rule can be sanctioned by
the university.

2. Benefit means recognition by or registration with the university, the use of the
university's facilities for meetings or speaking purposes, the use of channels of
communication controlled by the university, and funding sources made generally
available to student organizations at the university.

3. Campus means all land and buildings owned or leased by the university.

4. Common outdoor areas mean places located outside a building or facility that are
accessible to the public, such as streets, sidewalks, plazas, lawns, and parks, unless
closed by the university for a special event. This term does not include areas
immediately adjacent to a private residence.

5. Employee means an individual employed by the university.

6. Expressive Activity means any speech or expressive conduct protected by the First
Amendment to the United States Constitution or by Section 8, Article |, Texas
Constitution, and includes assemblies, protests, speeches, the distribution of written
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Texas Education Code § 51.9315 

Texas Government Code §448.001  

Executive Order GA-44 March 27, 2024 

WTAMU Student Handbook 

System Regulation 08.01.01 Civil Rights Compliance 

U.S. DOE Dear Colleague Letter July 28, 2023 

U.S. DOE Dear Colleague Letter November 7, 2023 

Definitions 

1. Antisemitism for this rule, WTAMU adopts the most current definition of

antisemitism as written in Texas Government Code, Section 448.001; At the time of

this revision, antisemitism is defined as a certain perception of Jews that may be

expressed as hatred toward Jews.  The term includes rhetorical and physical acts of

antisemitism directed toward Jewish or non-Jewish individuals or their property or

toward Jewish community institutions and religious facilities.  Examples of

antisemitism are included with the International Holocaust Remembrance Alliance’s

“Working Definition of Antisemitism” adopted on May 26, 2016.  Antisemitic conduct

comprised of behavior expressed in section 1.3.2 of this rule can be sanctioned by

the university.

2. Benefit means recognition by or registration with the university, the use of the

university’s facilities for meetings or speaking purposes, the use of channels of

communication controlled by the university, and funding sources made generally

available to student organizations at the university.

3. Campus means all land and buildings owned or leased by the university.

4. Common outdoor areas mean places located outside a building or facility that are

accessible to the public, such as streets, sidewalks, plazas, lawns, and parks, unless

closed by the university for a special event.  This term does not include areas

immediately adjacent to a private residence.

5. Employee means an individual employed by the university.

6. Expressive Activity means any speech or expressive conduct protected by the First

Amendment to the United States Constitution or by Section 8, Article I, Texas

Constitution, and includes assemblies, protests, speeches, the distribution of written



material, the carrying of signs, and the circulation of petitions. The term does not
include commercial speech.

7. Faculty means any full or part-time employee of the university holding an academic
appointment.

8. Illegal Harassment means expressive conduct that is so severe and pervasive and

objectively offensive that it denies or limits a person's ability to participate in or
benefit from an educational program or activity.

9. Inciting or producing imminent lawless action means speech or behavior that
presentsa clear, present, and imminent threat of physical harm or property damage.

10. Materially and substantially disrupt means interrupting a program or activity in a
significant and consequential manner.

11. Person means students, faculty, staff, student organizations, and third parties.

12. Reasonable time, place, and manner restrictions means limitations that:
121. are narrowly tailored to serve a significant institutional interest;
122. employ clear, published, content-neutral, and viewpoint-neutral criteria;
123. provide ample alternative means of expression.

13.Staff means an employee of the university that is not a faculty member.

14. Student means an individual currently enrolled at the university, full or part-time,

pursuing undergraduate, graduate, or professional studies, including students who
were enrolled the previous semester and registered for a future semester

15. Student Organization means any organization that is composed mostly of students.
enrolled at an institution of higher education and that receives a benefit from the

institution

16. Third-party (external client) means an individual or entity that is not a student,

student organization, or employee of the university.

17. Traditional public forum means a place, widely recognized in law, which has been
intended for the use of the public, and has been used for purposesof assembly,
communicating thoughts between citizens, and discussing public questions when the
principal function of the location would not be disrupted by expressive activity.
Examples of traditional public forums include public streets, sidewalks, plazas, lawns,
and parks.
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material, the carrying of signs, and the circulation of petitions. The term does not 

include commercial speech. 

7. Faculty means any full or part-time employee of the university holding an academic

appointment.

8. Illegal Harassment means expressive conduct that is so severe and pervasive and

objectively offensive that it denies or limits a person’s ability to participate in or

benefit from an educational program or activity.

9. Inciting or producing imminent lawless action means speech or behavior that

presents a clear, present, and imminent threat of physical harm or property damage.

10. Materially and substantially disrupt means interrupting a program or activity in a

significant and consequential manner.

11. Person means students, faculty, staff, student organizations, and third parties.

12. Reasonable time, place, and manner restrictions means limitations that:

12.1. are narrowly tailored to serve a significant institutional interest; 

12.2. employ clear, published, content-neutral, and viewpoint-neutral criteria; 

12.3. provide ample alternative means of expression. 

13. Staff means an employee of the university that is not a faculty member.

14. Student means an individual currently enrolled at the university, full or part-time,

pursuing undergraduate, graduate, or professional studies, including students who

were enrolled the previous semester and registered for a future semester

15. Student Organization means any organization that is composed mostly of students

enrolled at an institution of higher education and that receives a benefit from the

institution.

16. Third-party (external client) means an individual or entity that is not a student,

student organization, or employee of the university.

17. Traditional public forum means a place, widely recognized in law, which has been

intended for the use of the public, and has been used for purposes of assembly,

communicating thoughts between citizens, and discussing public questions when the

principal function of the location would not be disrupted by expressive activity.

Examples of traditional public forums include public streets, sidewalks, plazas, lawns,

and parks.



18. True threats mean communication of a serious expression of an intent to harm a
specific person or group of people.

Appendix

None

Revision History

Revised June 7, 2024

Contact Office

Student Affairs

(806) 651-2025

Approval Office

Office of the President

(806) 651-2100

Approval Signature

[Vi | Wndlh 06.07.2024
President/CEO Date
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Rule Summary 
 
 
In 2019, the 86th Texas Legislature passed Senate Bill 18, addressing the protection of campus 
expressive activities. This new law adds Texas Education Code Section 51.9315, which requires that 
each public institution of higher education “adopt a policy detailing student’s rights and 
responsibilities regarding expressive activities” on its campus. 
 
As stated in the Preamble to Senate Bill 18, “Freedom of expression is of critical importance and 
requires each public institution of higher education to ensure free, robust, and uninhibited debate 
and deliberations by students enrolled at the institution, regardless of whether the students are on 
or off-campus.  It is a matter of statewide concern that all public institutions of higher education 
officially recognize freedom of speech as a fundamental right.  Freedom of speech and assembly 
is central to the mission of institutions of higher education, and persons should be permitted to 
assemble peaceably on the campuses of institutions of higher education for expressive activities, 
including to listen to or observe the expressive activities of others.” 
 
This Rule has been amended to comply with Governor Greg Abbott’s Executive Order GA-44, 
dated March 27, 2024. 
 
 
Rule Statement 
 
 
Prairie View A&M University (PVAMU) is committed to providing an environment where issues can 
be openly discussed and explored.  The university expects that persons engaging in expressive 
activities will demonstrate civility, concern for the safety of persons and property, respect for 
university activities, and compliance with university policies and applicable local, state, and 
federal laws. 
 
This rule will detail the policies and procedures that will govern all expressive activities on campus. 
 
 
Definitions 
 
 
The definition includes both the singular and plural version of the term: 
 
Antisemitism - a certain perception of Jews that may be expressed as hatred toward Jews. The 
term includes rhetorical and physical acts of antisemitism directed toward Jewish or non-Jewish 
individuals or their property or toward Jewish community institutions and religious facilities. (Texas 
Government Code, Chapter 448, Section 448.001) Antisemitic conduct comprised of behavior 
expressed in section 2.3.2 of this rule can be sanctioned by the university. 



Benefit - recognition by of registiafion with the university, fhe se of the university's facilfies for
meetings or speaking purposes, the use of channels of communication controlled by the
universiy, and funding sources made generally available fo student organizations af the university.

Campus- all land and buildings ownedorleased by the university.

Common Outdoor Areas - places located outside a buildingor faciity that are accessible fo he
public. such as streets, sidewalks, plazas, lwns, and parks, unless closed by the university for a
special event. This term does not include areas immediately adjacent fo a private residence.

Employee - an individual employed by the university.

Expressive Activity - any speech or expressive conduct protected by ihe Fist Amendment fo he
United States Constitution or by Section 8, Article I, Texas Constitution, and includes assembles,
protests, speeches, the distibufion of written materia, the carrying of signs, and the circulation of
pefitions. The ferm does not include commercial speech.

Faculty - any full or part-time employee of the university holding an academic appointment.

Illegal Harassment - expressive conduct hat i so severe and pervasive and objectively offensive
that it denies or limits a person's ability to participate in or benefit from an educational program
or activity.

Inciting or Producing Imminent Lawless Action - speech or behavior that presents a clear, present,
‘and imminent threatof physical ham or property damage.

Materially and Substantially Disrupt - intemupting a program or activity in a significant and
‘consequential manner.

Person - students, facully. staff, student organizations, and third pares.

Reasonable Time, Place, and Manner Restrictions - imitations that: (1) are narrowly tailored fo
serve a significant institutional interest; (2) employ clear, published, content-neutral, and
viewpointneutral criteria: (3) provide for ample alternative means of expression.

Staff- an employee of the university that is not a faculty member.

Student - on individual curently envoled of the university. ful or partfime, pursuing
undergraduate. graduate, or professional studies, including students who were enrolied the
previous semester and registered fora future semester.

Student Organization - any organization that is composed mostly of students enrolled of an
institution of higher education and that receivesa benefit from the institution.

Third-Party (External Client) - an individual or entity that is nof a student, student organization, or
employee of the univers.

Traditional Public Forum - @ place, widely recognized in law, which has been intended for the use
of the public, and has been used for purposes of assembly, communicating thoughts between
cifizens, and discussing public questions when the principal function of fhe location would not be
disupted by expressive activity. Examples of fradifional public. forums include public streets,
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Benefit - recognition by or registration with the university, the use of the university’s facilities for 
meetings or speaking purposes, the use of channels of communication controlled by the 
university, and funding sources made generally available to student organizations at the university. 
 
Campus - all land and buildings owned or leased by the university. 
 
Common Outdoor Areas - places located outside a building or facility that are accessible to the 
public, such as streets, sidewalks, plazas, lawns, and parks, unless closed by the university for a 
special event.  This term does not include areas immediately adjacent to a private residence. 
 
Employee - an individual employed by the university. 
 
Expressive Activity - any speech or expressive conduct protected by the First Amendment to the 
United States Constitution or by Section 8, Article I, Texas Constitution, and includes assemblies, 
protests, speeches, the distribution of written material, the carrying of signs, and the circulation of 
petitions.  The term does not include commercial speech. 
 
Faculty - any full or part-time employee of the university holding an academic appointment. 
 
Illegal Harassment - expressive conduct that is so severe and pervasive and objectively offensive 
that it denies or limits a person’s ability to participate in or benefit from an educational program 
or activity. 
 
Inciting or Producing Imminent Lawless Action - speech or behavior that presents a clear, present, 
and imminent threat of physical harm or property damage. 
 
Materially and Substantially Disrupt - interrupting a program or activity in a significant and 
consequential manner. 
 
Person - students, faculty, staff, student organizations, and third parties. 
 
Reasonable Time, Place, and Manner Restrictions - limitations that: (1) are narrowly tailored to 
serve a significant institutional interest; (2) employ clear, published, content-neutral, and 
viewpoint-neutral criteria; (3) provide for ample alternative means of expression. 
 
Staff - an employee of the university that is not a faculty member. 
 
Student - an individual currently enrolled at the university, full or part-time, pursuing 
undergraduate, graduate, or professional studies, including students who were enrolled the 
previous semester and registered for a future semester. 
 
Student Organization - any organization that is composed mostly of students enrolled at an 
institution of higher education and that receives a benefit from the institution. 
 
Third-Party (External Client) - an individual or entity that is not a student, student organization, or 
employee of the university. 
 
Traditional Public Forum - a place, widely recognized in law, which has been intended for the use 
of the public, and has been used for purposes of assembly, communicating thoughts between 
citizens, and discussing public questions when the principal function of the location would not be 
disrupted by expressive activity. Examples of traditional public forums include public streets, 



sidewalks, plazas, lawns, and parks.

True Threats - communication of a serious expression of an intent fo ham a specific person or
group of people.

Official Procedures and Responsibilfies

1. GENERALPOLCY

11 The Fist Amendment to the United States Consffufion protects students’ rights fo
engage in all sorts of expressive conduct on college campuses — including oral
speech, leaflets, signs, displays. concerts, visual performing arts, and even sience.
PVAMU, a Texas public university, has sef forth the following policies and
procedures fo profect the freedom of speech for all students, employees, or any
persons, and fo provide the safest envionment for expressive activities fo fake
place.

12 Thisruleisin place fo provide a community environment in which open discussion
can oceur without disupting the academic mission or daily university functions,
‘and without unconstitutional interfering with the rights of others.

13 The university does not impose any restrictions fo control the point of view
expressed by speakers or others engaged in expressive activities.

1.4 The contents of expressive activitiesallowed on campus should not be interpreted
as any shared opinion, endorsement, or concurrence by the university.

15 Nothing in this rule should be interpreted as profibiting faculty members from
maintaining order in the classroom.

2. EXPRESSIVE ACTIVITY RIGHTS

21 Any personis allowed, subject fo reasonable time, piace, and manner restictions.
to engage in expressive activities in the common outdoor areas on the PVAMU
‘campus, including by responding fo the expressive activiies of others.

22 Student organizations and employees are allowed fo invite speakers fo speck on
campus. In determining the amount of afee fo be charged for use of fhe
university's facilfies for purposes of engaging in expressive acfiviies. fhe university
may consider only confent-neutral and viewpoint-neutral citeria related fo fhe
requirements of the event, such as fhe proposed venue and the expected size of
the audience, any anticipated need for campus secuity. any necessary
‘accommodations, and any relevant history of compliance or noncompliance by
the requesting student organization or employee with this rule and ofher relevant
policies and procedures. The university may nof consider any anficipated
controversy related fo the event.

23 The university may not take action against a student organization or deny the
organization any benefit generally available fo ofher student organizations af fhe
university based on a political, religious, philosophical, ideological, or academic
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sidewalks, plazas, lawns, and parks. 
 
True Threats - communication of a serious expression of an intent to harm a specific person or 
group of people. 
 
 
Official Procedures and Responsibilities 
 
 
1. GENERAL POLICY 
 

1.1 The First Amendment to the United States Constitution protects students’ rights to 
engage in all sorts of expressive conduct on college campuses – including oral 
speech, leaflets, signs, displays, concerts, visual performing arts, and even silence.  
PVAMU, a Texas public university, has set forth the following policies and 
procedures to protect the freedom of speech for all students, employees, or any 
persons, and to provide the safest environment for expressive activities to take 
place. 

 
1.2 This rule is in place to provide a community environment in which open discussion 

can occur without disrupting the academic mission or daily university functions, 
and without unconstitutionally interfering with the rights of others. 

 
1.3 The university does not impose any restrictions to control the point of view 

expressed by speakers or others engaged in expressive activities. 
 

1.4 The contents of expressive activities allowed on campus should not be interpreted 
as any shared opinion, endorsement, or concurrence by the university. 

 
1.5 Nothing in this rule should be interpreted as prohibiting faculty members from 

maintaining order in the classroom. 
 
2. EXPRESSIVE ACTIVITY RIGHTS 
 

2.1 Any person is allowed, subject to reasonable time, place, and manner restrictions, 
to engage in expressive activities in the common outdoor areas on the PVAMU 
campus, including by responding to the expressive activities of others. 

 
2.2 Student organizations and employees are allowed to invite speakers to speak on 

campus. In determining the amount of a fee to be charged for use of the 
university’s facilities for purposes of engaging in expressive activities, the university 
may consider only content-neutral and viewpoint-neutral criteria related to the 
requirements of the event, such as the proposed venue and the expected size of 
the audience, any anticipated need for campus security, any necessary 
accommodations, and any relevant history of compliance or noncompliance by 
the requesting student organization or employee with this rule and other relevant 
policies and procedures.  The university may not consider any anticipated 
controversy related to the event. 

 
2.3 The university may not take action against a student organization or deny the 

organization any benefit generally available to other student organizations at the 
university based on a political, religious, philosophical, ideological, or academic 



viewpoint expressed by the organization or of any expressive activites of the
organization.

23.1 The university may fake action against individuals or groups that engage in
‘expressive activity thati not protected by fhis ule or the First Amendment.
Sanctions that may be imposed include all hose enumerated in the
disciplinary sanctions section of thePVAMUStudentCodeofConduct.

23.1.1 This rule must be applied in a manner consistent with the Dear
Colleague Letter (July 28, 2003) issued by the Department of
Educaion related fo First Amendment and civ fights laws
compliance.

232 Expressive activities that may result in sancfions are not protected by this
tule or the Fist Amendment including the following: physical abuse or
assault, true threats, disruption of the academic environment or university-
sponsored extracuricular event, incifing or producing imminent lawless
action: or legal harassment.

233 Conduct described in 2.3.2 may be reviewed and adjudicated under Texas
ABM University System Regulation 08.0101 Civi Rights Compliance.
including those related to actionable discrimination or harassment based
on race, color, sex. religion. national origin, age, disabiity, genetic
information, veteran status, sexual orientation, gender identity, or any ofher
classification protected by federal, state, or local law. Addiionaly. said
‘conduct may also be reviewed and adjudicated by the Office of Student
Conduct using the Student Code of Conductwhen the conduct does not
tise fo the level of a civil rights violation.

233.1 This includes unprotected activifies mofivated by antisemitism and
other forms of shared ancestry discrimination as listed in the Dear
ColleagueLetter[November 7. 2023) issued by the Department of
Education in the wake of the tragic events of October 7, 2023).

24 The common outdoor areas of the university's campus are deemed fradifional
public forums. Any person is permitted fo engage in expressive activities in these
areas freely, as long as the person's conduct: (a) is not unlawful: and (b) does nof
materially and substantially disrupt the functioning of the institution. Members of
the university community may distibute wiitien material in common outdoor areas
as long as they ore nof substantially disupling classes, forcing people fo fake
material,or obstructing passageways. Permission is not needed from the institution
to distribute materials.

25 Nothing in this rule should be interpreted as prohibiting faculty members from
maintaining order in the classroom.

26 Spontaneous Expressive Activity

261 PVAMU understands that many forms of ossembly. protest, and
demonstrations may occur spontaneously. Proper decorum and good
behavior are expected in indoor areas and are meant fo permit
respectful exchange of ideas and opinions during expressive activites. For
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viewpoint expressed by the organization or of any expressive activities of the 
organization. 

 
2.3.1 The university may take action against individuals or groups that engage in 

expressive activity that is not protected by this rule or the First Amendment. 
Sanctions that may be imposed include all those enumerated in the 
disciplinary sanctions section of the PVAMU Student Code of Conduct.  

 
2.3.1.1 This rule must be applied in a manner consistent with the Dear 

Colleague Letter (July 28, 2003) issued by the Department of 
Education related to First Amendment and civil rights laws 
compliance. 

 
2.3.2 Expressive activities that may result in sanctions are not protected by this 

rule or the First Amendment including the following: physical abuse or 
assault, true threats, disruption of the academic environment or university-
sponsored extracurricular event, inciting or producing imminent lawless 
action; or illegal harassment. 

 
2.3.3 Conduct described in 2.3.2 may be reviewed and adjudicated under Texas 

A&M University System Regulation 08.01.01 Civil Rights Compliance, 
including those related to actionable discrimination or harassment based 
on race, color, sex, religion, national origin, age, disability, genetic 
information, veteran status, sexual orientation, gender identity, or any other 
classification protected by federal, state, or local law. Additionally, said 
conduct may also be reviewed and adjudicated by the Office of Student 
Conduct using the Student Code of Conduct when the conduct does not 
rise to the level of a civil rights violation. 

 
2.3.3.1 This includes unprotected activities motivated by antisemitism and 

other forms of shared ancestry discrimination as listed in the Dear 
Colleague Letter (November 7, 2023) issued by the Department of 
Education in the wake of the tragic events of October 7, 2023). 

 
2.4 The common outdoor areas of the university’s campus are deemed traditional 

public forums.  Any person is permitted to engage in expressive activities in these 
areas freely, as long as the person's conduct: (a) is not unlawful; and (b) does not 
materially and substantially disrupt the functioning of the institution. Members of 
the university community may distribute written material in common outdoor areas 
as long as they are not substantially disrupting classes, forcing people to take 
material, or obstructing passageways. Permission is not needed from the institution 
to distribute materials. 

 
2.5 Nothing in this rule should be interpreted as prohibiting faculty members from 

maintaining order in the classroom. 
 

2.6 Spontaneous Expressive Activity 
 

2.6.1 PVAMU understands that many forms of assembly, protest, and 
demonstrations may occur spontaneously.  Proper decorum and good 
behavior are expected in indoor areas and are meant to permit a 
respectful exchange of ideas and opinions during expressive activities.  For 



outdoor compus facilfies and areas, students, student organizations,
employees, and their sponsored guests may freely engage in spontaneous
expressive activiies. Traditional public forums include the university's public
streets, sidewalks, parks, and similar common areas. These areas are
generally avaiable for expressive activiy. planned or spontaneous, for the
individual or small groups (where an event is not promoted in advance
and/or when a student organization does not sponsor an event) at any
time without the need for reservation. or prior approval. Spontaneous
expressive activities may not: block access fo campus buildings; obstruct
vehicular or pedestrian traffic; substantially disrupt previously scheduled
‘campus events: substantially disrupt college operations; constitute unlawful
activity: or create a clear and present threat fo pubiic safety.

2.62 PVAMU personnel may not impose restictions on an individual or group
who are engaging in spontaneous expressive activities due fo he content
or viewpoint of their expression or the possible reaction fo that expression
unless there is a violation of section 2.3.1 of his ule.

3. REASONABLE TIME, PLACE, AND MANNER RESTRICTIONS

31 Activities that are uniawiul or that materially and substantially distupt the normal
operations of the university's campus are prohibited. Expressive activities on
university grounds do not imply endorsement by the university.

32 The following is a lst of parameters for the fime. place, and manner restrictions of
activities that apply fo all expressive activities on campus:

32.1 The activity may not violate local ordinances or state or federal laws.

322 The activity may not unduly disupt traffic, either vehicular or pedestian, or
interfere with the ingress or egress fo or from any buiding.

323 The activity may not create unreasonable safety risks.

324 Weapons are prohibited unless in accordance with the university's
established guidelines for the camying of concealed handguns by a holder
of a icense fo carry a handgun on PVAMU owned or leased premises. For
‘addifional information, please reference University rule 34.06.02.P1 Carrying
Concealed Handguns on Campus and University Administrative Procedure
340602.P0.01 Concealed Cany Prohibition.

4. EXPRESSIVE ACTIVITY RESERVATIONS

41 Requests for reserving an area for expressive activity should be submitted fo the
Office of Student Engagement via PV Pawlink.

41.1 In an effort fo ensure safety and fo promote an envionment conducive fo
study, advance reservation for expressive activity is required for events or
activities that are promoted in Gvance, and/or sponsored by student
‘organizations, and/or expected fo draw a crowd of more than 25 people.
Advance reservation is also required for activifies near infersections. and/or
in close proximity fo academic buildings anyfime classes, and/or study
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outdoor campus facilities and areas, students, student organizations, 
employees, and their sponsored guests may freely engage in spontaneous 
expressive activities.  Traditional public forums include the university’s public 
streets, sidewalks, parks, and similar common areas.  These areas are 
generally available for expressive activity, planned or spontaneous, for the 
individual or small groups (where an event is not promoted in advance 
and/or when a student organization does not sponsor an event) at any 
time without the need for reservation, or prior approval.  Spontaneous 
expressive activities may not:  block access to campus buildings; obstruct 
vehicular or pedestrian traffic; substantially disrupt previously scheduled 
campus events; substantially disrupt college operations; constitute unlawful 
activity; or create a clear and present threat to public safety. 

 
2.6.2 PVAMU personnel may not impose restrictions on an individual or group 

who are engaging in spontaneous expressive activities due to the content 
or viewpoint of their expression or the possible reaction to that expression 
unless there is a violation of section 2.3.1 of this rule. 

 
3. REASONABLE TIME, PLACE, AND MANNER RESTRICTIONS 
 

3.1 Activities that are unlawful or that materially and substantially disrupt the normal 
operations of the university’s campus are prohibited. Expressive activities on 
university grounds do not imply endorsement by the university. 

 
3.2 The following is a list of parameters for the time, place, and manner restrictions of 

activities that apply to all expressive activities on campus: 
 

3.2.1 The activity may not violate local ordinances or state or federal laws. 
 

3.2.2 The activity may not unduly disrupt traffic, either vehicular or pedestrian, or 
interfere with the ingress or egress to or from any building. 

 
3.2.3 The activity may not create unreasonable safety risks. 

 
3.2.4 Weapons are prohibited unless in accordance with the university’s 

established guidelines for the carrying of concealed handguns by a holder 
of a license to carry a handgun on PVAMU owned or leased premises.  For 
additional information, please reference University rule 34.06.02.P1 Carrying 
Concealed Handguns on Campus and University Administrative Procedure 
34.06.02.P0.01 Concealed Carry Prohibition. 

 
4. EXPRESSIVE ACTIVITY RESERVATIONS 
 

4.1 Requests for reserving an area for expressive activity should be submitted to the 
Office of Student Engagement via PV PawLink. 

 
4.1.1 In an effort to ensure safety and to promote an environment conducive to 

study, advance reservation for expressive activity is required for events or 
activities that are promoted in advance, and/or sponsored by student 
organizations, and/or expected to draw a crowd of more than 25 people.  
Advance reservation is also required for activities near intersections, and/or 
in close proximity to academic buildings anytime classes, and/or study 



activities, andor research are faking place. Requests for reservations
should be made through the Office of Student Engagement via PV
Pawink.

412 The outside street area adjacent fo the Wilie A. Tempton, Sr. Memorial
Student Center, located at LW. Minor Sheet, is the primary area fo reserve
for expressive activity (designated public forum) and willbe reserved af fhe
request ofstudentsand non-students for expressive activity. Other locations
are available upon request. The act of confirming a reservation will ensure
the availabilty of space. Areservafion is not required, excep as described
inthe reservation procedures.

42 University employees, students, and student organizations have the right fo invite
speakers fo university forums 10 speak. When reviewing speakers, PVAMU will not
consider any anficipated controversy related fo the event.

5. SECURITY COST PROTOCOL FOR EXPRESSIVE ACTIVITY

51 All expressive activity requiring advance reservation must complete and submit
security requests fo the Universit Police Department no less than two weeks before
the scheduled event fo allow for sufficient planning. Requests made with less hon
two weeks’ nofice are not guaranteed police of security services. Fees for event
security services vary. The University Police Department's Event Security Request
form can be found in the Appendix of his ule.

6. DISCIPLINARY SANCTIONS

61 Students, student organizations, employees. or any persons who unduly interfere
with the expressive acfiviies of others on campus wil be subject to the disciplinary
policies and procedures outiined in the applicable Student Code of Conduct,
Faculty Handbook, or university policies and procedures.

62 Violation of ths rule may ako constitute a breach of applicable criminal law. In
such circumstances, Texas Penal Code and Texas Code of Criminal Procedure wil
apply.

7. GRIEVANCE PROCEDURE

7.1 Proie View A&M University ensures the right of any person, subject fo reasonable
time. place, and mannerrestictions, fo engage in expressive activities on campus.
PVAMU will directly address any violation of this premise. Individuals or groups
wishing fo make their concems or potential violations known should ufiize the
Expressive Activity on Campus Complaint Form located on the Complaints &
Appeals website. The appropriate campus entity wil promptly address the
inquiry/concem/compiaint.

72 Any person who believes that their campus expressive activity rights, as recognized
by this rule. have been unduly inferfered with by a student, student organization,
or employee hos the right fo file a grievance.

73 A student. student organization, or employee who is found fo have unduly
interfered with another person's expressive activity rights, as recognized by thisrule,
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activities, and/or research are taking place.  Requests for reservations 
should be made through the Office of Student Engagement via PV 
PawLink. 

 
4.1.2 The outside street area adjacent to the Willie A. Tempton, Sr. Memorial 

Student Center, located at L.W. Minor Street, is the primary area to reserve 
for expressive activity (designated public forum) and will be reserved at the 
request of students and non-students for expressive activity.  Other locations 
are available upon request.  The act of confirming a reservation will ensure 
the availability of space.  A reservation is not required, except as described 
in the reservation procedures. 

 
4.2 University employees, students, and student organizations have the right to invite 

speakers to university forums to speak.  When reviewing speakers, PVAMU will not 
consider any anticipated controversy related to the event. 

 
5. SECURITY COST PROTOCOL FOR EXPRESSIVE ACTIVITY 
 

5.1 All expressive activity requiring advance reservation must complete and submit 
security requests to the University Police Department no less than two weeks before 
the scheduled event to allow for sufficient planning.  Requests made with less than 
two weeks' notice are not guaranteed police or security services.  Fees for event 
security services vary.  The University Police Department’s Event Security Request 
form can be found in the Appendix of this rule. 

 
6. DISCIPLINARY SANCTIONS 
 

6.1 Students, student organizations, employees, or any persons who unduly interfere 
with the expressive activities of others on campus will be subject to the disciplinary 
policies and procedures outlined in the applicable Student Code of Conduct, 
Faculty Handbook, or university policies and procedures. 

 
6.2 Violation of this rule may also constitute a breach of applicable criminal law.  In 

such circumstances, Texas Penal Code and Texas Code of Criminal Procedure will 
apply. 

 
7. GRIEVANCE PROCEDURE 
 

7.1 Prairie View A&M University ensures the right of any person, subject to reasonable 
time, place, and manner restrictions, to engage in expressive activities on campus.  
PVAMU will directly address any violation of this premise.  Individuals or groups 
wishing to make their concerns or potential violations known should utilize the 
Expressive Activity on Campus Complaint Form located on the Complaints & 
Appeals website.  The appropriate campus entity will promptly address the 
inquiry/concern/complaint. 

 
7.2 Any person who believes that their campus expressive activity rights, as recognized 

by this rule, have been unduly interfered with by a student, student organization, 
or employee has the right to file a grievance. 

 
7.3 A student, student organization, or employee who is found to have unduly 

interfered with another person’s expressive activity rights, as recognized by this rule, 



is subject fo discipinary action under the university's applicable rules and
administrative procedures. The Office of Universiy Compliance wil investigate fhe.
grievance and drat a report summing fs findings. If  violaion of his rule is
found to have occurred, the report will be referred fo fhe appropriote office for
further action. The status of the offending individual will defermine fhe referral
office. Complaints conceming: (a) faculty wil be referred fo fhe Office of fhe
Provost: (b)students will be referred fo the Office of Student Conduct, and: (c) staff
and third parlies wil be refered fo fhe Office of Human Resources.

8 IMPLEMENTATION

81 Acopy of fis ule shall be included in the Student Code of Conduct.

82 Acopy of iis ie shall be provided fo students during the universiy's new student
‘and fransfer student orientation programs.

83 Acopy of fis rule shall be posted in the university’ Policy Libary.

9. EXTERNAL CUENT EVENTS

Evens organized by an extemal parly and held on campus must be sponsored by a
recognized student organization, university academic or administafive uni, or an ABM
System member.

Related Statutes, Policies, Regulations, and Rules

Texos Education Code§ 519315

Texos Goverment Code § 448.001

Execuive Order GA-44

Senate Bl No. 18

System Regulation 07.03.01 Pollicol Campoign Events on Properly under the Control of The Texas
‘A&M Universy System

niversy Rule 07.03,01.P) Poifical Campaign Events on Properly under the Conlrol of Praiie View
A&M University

System Regulation 08.01.01 Civi Rights Compliance

niversy Rule 08,01.01.P) Civ Rights Compliance

SystemPolicy12.01AcademicFreedom,ResponsibityandTenure
niversty Adminitrative Procedure 12.01.99.0.01 Acadernic Freedom, Responsiilly and Tenure:

System Policy 13.02 Student Rights and Obligations
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is subject to disciplinary action under the university’s applicable rules and 
administrative procedures.  The Office of University Compliance will investigate the 
grievance and draft a report summarizing its findings.  If a violation of this rule is 
found to have occurred, the report will be referred to the appropriate office for 
further action.  The status of the offending individual will determine the referral 
office.  Complaints concerning: (a) faculty will be referred to the Office of the 
Provost; (b) students will be referred to the Office of Student Conduct, and; (c) staff 
and third parties will be referred to the Office of Human Resources. 

 
8. IMPLEMENTATION 
 

8.1 A copy of this rule shall be included in the Student Code of Conduct. 
 

8.2 A copy of this rule shall be provided to students during the university’s new student 
and transfer student orientation programs. 

 
8.3 A copy of this rule shall be posted in the university's Policy Library. 

 
9. EXTERNAL CLIENT EVENTS 
 

Events organized by an external party and held on campus must be sponsored by a 
recognized student organization, university academic or administrative unit, or an A&M 
System member. 

 
 
Related Statutes, Policies, Regulations, and Rules 
 
 
Texas Education Code § 51.9315 
 
Texas Government Code § 448.001 
 
Executive Order GA-44 
 
Senate Bill No. 18 
 
System Regulation 07.03.01 Political Campaign Events on Property under the Control of The Texas 
A&M University System 
 
University Rule 07.03.01.P1 Political Campaign Events on Property under the Control of Prairie View 
A&M University 
 
System Regulation 08.01.01 Civil Rights Compliance 
 
University Rule 08.01.01.P1 Civil Rights Compliance 
 
System Policy 12.01 Academic Freedom, Responsibility and Tenure 
 
University Administrative Procedure 12.01.99.P0.01 Academic Freedom, Responsibility and Tenure 
 
System Policy 13.02 Student Rights and Obligations 
 



Members
System Requiation 32.02.02 Discipline and Dismissal of Nenfacuty Employees

niversty Administrative Procedure 32.02.02 P0.01 Compliant and Appeal Process for Nonfaculty
Members

SystemRegulation34.06.02Weapons
niversity Rule 34.06.02 P1 Caring Concealed Handguns on Campus

niversty Administrative Procedure 34.06.02.P0.01 Concealed Cary Prohibition

niversty Administrative Procedure 41.01.01P001Use of Facilfies

niversty Adminishafive Procedure 61.99 99.P0.03 Freedom of Expression

04G Handbook
Express Aci on

Appendix

Event Security Protocol -EventSecuityRequest

Contact Office:

Office of University Compliance 936:261-2144
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System Regulation 32.01.01 Complaint and Appeal Procedures for Faculty Members 
 
University Administrative Procedure 32.01.01.P0.01 Complaint and Appeal Procedures for Faculty 
Members 
 
System Regulation 32.02.02 Discipline and Dismissal of Nonfaculty Employees 
 
University Administrative Procedure 32.02.02.P0.01 Compliant and Appeal Process for Nonfaculty 
Members 
 
System Regulation 34.06.02 Weapons 
 
University Rule 34.06.02.P1 Carrying Concealed Handguns on Campus 
 
University Administrative Procedure 34.06.02.P0.01 Concealed Carry Prohibition 
 
University Administrative Procedure 41.01.01.P0.01Use of Facilities 
 
University Administrative Procedure 61.99.99.P0.03 Freedom of Expression 
 

OAG Handbook - 
Expressive Activity on   
 
 
Appendix 
 
 
Event Security Protocol – Event Security Request 
 
 
Contact Office 
 
 
Office of University Compliance 936-261-2144 
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Rule Statement and Reason for Rule

1n 2013, the 86" Texas Legislature passed Senate Bll 18, addressing the protection of campus expressive
activites. This new law adds Texas Education Code, Section 51.9315, which requires that each public
institution of higher education “adopt a policy detailing student's rights and responsibilities regarding
‘expressive activities” on its campus.

As stated in the Preambletothe Bil, “freedomofexpression isofcritcal importance and requires each
publicinstitutionofhigher education to ensure fres, robust, and uninhibited debate and deliberations by
students enrolled athe institution, regardlessofwhether the students are onoroffcampus. It is a matter
of statewideconcernthat all public institutionsof higher education officially recognize freedomofspeech
as. fundamental right.” Freedomofspeech and assembly i centraltothe mission of institutionsofhigher
education, and persons (students, student organizations, employees, and third-parties) should be
permitted to assemble peaceably on the campuses of institutions of higher education for expressive
activites, includinglisteningto or observing the expressive activitesofothers.

In accordance with Executive Order GA 44relatingto addressing actsofantisemitism at institutions of
higher education,antisemitic speech and/or acts are prohibited on the Texas A&M International University
(TAMIU) campus, and any such speech or acts by students, employees, or visitors will be considered a
Violation of the Student Code of Conduct and/or TAMUS Regulations and/or TAMIU Rules, as applicable,
and subjectto the respective University grievance processes and resulting disciplinary action up to and
including expulsion and/or termination of employment and/or criminal trespass from campus.

‘The purposeofthis Rule is to establish guidelines and responsibilities for exercising the right to expressive
activity on the TAMIU campus. This Rule has been amended to comply with Governor Greg Abbott's
Executive Order GA~44, dated March 27, 2024.
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Procedures and Responsibilities

1 EXPRESSIVE ACTIVITY RIGHTS

11 Any person is allowed, subject to reasonable time, place, and manner restrictions as
determinedby TAMIU, to engage in expressive activities on the TAMIU campus, including
responding to the expressive activities of others. In general, TAMIU defines reasonable
time as normal operating business hours as published on the TAMIU website and
reasonable place as common outdoor areas. Manner restrictions include a prohibition
on the use of amplification equipment or noise-generating devices in the academic quad
or within 50 feet of classroom buildings outside of the quad any time classes are in
session. Manner restrictions also encompass setting up any type of personal furnishings
on TAMIU property including, but not limited to, tables, chairs, booths, canopies, etc.
Tables and chairs are available to rent (which includes set up and tear down) from the
Office of Community Relations and Special Events.

12 Students, student organizations, and employees are allowed to invite speakers to speak
on campus. Third-parties are allowed to rent spaces through the Office of Community
Relations and Special Events.

13 In determining the fee amount to be charged for the use of TAMIU facilites for purposes
of engaging in expressive activities, TAMIU may consider only content-neutral and
viewpoint neutral criteria related to the requirementsof the event, such as the proposed
venue and the expected size of the audience, any anticipated need for campus security,
any necessary accommodations, and any relevant history of compliance or non-
compliance by the requesting student, student organization, employee, or third-party
with this Rule and other relevant rules. Seealso Security Cost Protocol Appendix.

14 TAMIU may not take action against a student, student organization, or employee or deny
them any benefit generally available to other students, student organizations, and
employees at TAMIU on the basis of a politcal, religious, philosophical, ideological, or
academic viewpoint expressed or expressive activity.

14.1 The university may take action against individuals or groups that engage in
expressive activity that s not protected by this rule or the First Amendment’. Sanctions
that maybe imposed includeallthose enumeratedin the Student Codeof Conduct and/or
TAMUS Regulations and/or TAMIU Rules, asapplicable, including disciplinary action upto
expulsion and/or termination of employment and/or criminal trespass from campus.

1.4.2 Expressive activites that may result in sanctions and are not protected by this rule
or the First Amendment include the following: physical abuse or assault, true threats or
disruption of the academic environment or university-sponsored extracurricular event;
inciting or producing imminent lawless action;o legal harassment.

Thisrulemustbeapplicd in a mannerconsistent with the Dear Colleague Letter (uly 28, 2003) issuedbythe
Departmentof Education related to First Amendment and civil rights laws compliance.
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Procedures and Responsibilities 
 
 
1. EXPRESSIVE ACTIVITY RIGHTS 

 
1.1 Any person is allowed, subject to reasonable time, place, and manner restrictions as 

determined by TAMIU, to engage in expressive activities on the TAMIU campus, including 
responding to the expressive activities of others.  In general, TAMIU defines reasonable 
time as normal operating business hours as published on the TAMIU website and 
reasonable place as common outdoor areas.  Manner restrictions include a prohibition 
on the use of amplification equipment or noise-generating devices in the academic quad 
or within 50 feet of classroom buildings outside of the quad any time classes are in 
session.  Manner restrictions also encompass setting up any type of personal furnishings 
on TAMIU property including, but not limited to, tables, chairs, booths, canopies, etc.  
Tables and chairs are available to rent (which includes set up and tear down) from the 
Office of Community Relations and Special Events.   

 
1.2 Students, student organizations, and employees are allowed to invite speakers to speak 

on campus.  Third-parties are allowed to rent spaces through the Office of Community 
Relations and Special Events. 
 

1.3 In determining the fee amount to be charged for the use of TAMIU facilities for purposes 
of engaging in expressive activities, TAMIU may consider only content-neutral and 
viewpoint-neutral criteria related to the requirements of the event, such as the proposed 
venue and the expected size of the audience, any anticipated need for campus security, 
any necessary accommodations, and any relevant history of compliance or non-
compliance by the requesting student, student organization, employee, or third-party 
with this Rule and other relevant rules.  See also Security Cost Protocol Appendix. 

 
1.4 TAMIU may not take action against a student, student organization, or employee or deny 

them any benefit generally available to other students, student organizations, and 
employees at TAMIU on the basis of a political, religious, philosophical, ideological, or 
academic viewpoint expressed or expressive activity. 

 
 1.4.1 The university may take action against individuals or groups that engage in 

expressive activity that is not protected by this rule or the First Amendment1.  Sanctions 
that may be imposed include all those enumerated in the Student Code of Conduct and/or 
TAMUS Regulations and/or TAMIU Rules, as applicable, including disciplinary action up to 
expulsion and/or termination of employment and/or criminal trespass from campus.   

 
 1.4.2 Expressive activities that may result in sanctions and are not protected by this rule 

or the First Amendment include the following: physical abuse or assault, true threats or 
disruption of the academic environment or university-sponsored extracurricular event; 
inciting or producing imminent lawless action; or illegal harassment.   

 
1 This rule must be applied in a manner consistent with the Dear Colleague Letter (July 28, 2003) issued by the 
Department of Education related to First Amendment and civil rights laws compliance.   



1.4.3 Conduct described in 1.4.2 may be reviewed and adjudicated under AGM System
Regulation 08.01.01 Civil Rights Compliance, including those related to actionable
discrimination or harassment based on ace, color, sex, religion, national origin, age,
disability, genetic information, veteran status, sexual orientation, gender identity, or any
other classification protected by federa, stat, or ocal law. Additional, said conduct
may also be reviewed and adjudicated by the Student Conduct Office using the Student
Code of Conduct when the conduct does not riseto the level ofa civil rights violation.

15 The common outdoor areas of the TAMIU campus are deemed traditional pubic forums.
Any person is permitted to engage in expressive activities in these areas freely as long as
the person's conduct: (a) i not unlawful and (b) does not materially and substantially
disrupt the function and operations of TAMIL. Members of the TAMIU community are
allowed to assemble or distribute written material in common outdoor areas without a
permito other permission from TAMIU.

15.1 Inan effort to ensure safety and to promote an environment conducive to study,
advanced reservation for expressive activity is required for events or activities
that are promoted in advance, sponsored by student organizations, and/or
expected to draw a crowd of more than 25 people. Advanced reservation
requests are made to the Officeof CommunityRelations and Special Events.

16 Nothing in this Rule should be interpreted as prohibiting faculty members from
maintaining order inthe classroom

2. GRIEVANCE PROCEDURE

21 Any person who believes their campus expressive activity rights, as recognized by this
Rule, have been unduly interfered with by a student, student organization, or employee.
has the right to file a grievance. A student, student organization, or employee Who is
found to have unduly interfered with another person's expressive activity rights, as
recognized by this Rule, is subject to disciplinary action in accordance with applicable
System policies/regulationsand TAMIU rules and procedures.

22 Grievances filed by students or student organizations willbe adjudicated following the
General Student Complaint Procedures found in the Student Handbook.

23 Employees (faculty or staf) or third parties may file grievances with the Office of
Compliance who will investigate the grievance and render an investigation report
summarizing the findings. The investigation reportwillbe referred to the appropriate Vice
president (VP) for adjudication. The appropriate VP will be determined by the status of
theoffending individual,

a) Grievances concerninga faculty member will be referred to the Office of the Provost
ave

This includes unprotected sctiiies motivated by anisemitism and other forms ofshared ancestry discrimination
as listed nthe DearCollageLet (Nov.12033) issued by the Deparmentof Education in the wake ofthe tragic
events ofOctober 7, 2023.
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 1.4.3 Conduct described in 1.4.2 may be reviewed and adjudicated under A&M System 

Regulation 08.01.01 Civil Rights Compliance, including those related to actionable 
discrimination or harassment based on race, color, sex, religion, national origin, age, 
disability, genetic information, veteran status, sexual orientation, gender identity, or any 
other classification protected by federal, state, or local law.2 Additionally, said conduct 
may also be reviewed and adjudicated by the Student Conduct Office using the Student 
Code of Conduct when the conduct does not rise to the level of a civil rights violation. 

 
1.5 The common outdoor areas of the TAMIU campus are deemed traditional public forums.  

Any person is permitted to engage in expressive activities in these areas freely, as long as 
the person's conduct:  (a) is not unlawful and (b) does not materially and substantially 
disrupt the function and operations of TAMIU.  Members of the TAMIU community are 
allowed to assemble or distribute written material in common outdoor areas without a 
permit or other permission from TAMIU. 
 
1.5.1 In an effort to ensure safety and to promote an environment conducive to study, 

advanced reservation for expressive activity is required for events or activities 
that are promoted in advance, sponsored by student organizations, and/or 
expected to draw a crowd of more than 25 people.  Advanced reservation 
requests are made to the Office of Community Relations and Special Events. 

 
1.6 Nothing in this Rule should be interpreted as prohibiting faculty members from 

maintaining order in the classroom. 
 

2. GRIEVANCE PROCEDURE 
 
2.1 Any person who believes their campus expressive activity rights, as recognized by this 

Rule, have been unduly interfered with by a student, student organization, or employee 
has the right to file a grievance.  A student, student organization, or employee who is 
found to have unduly interfered with another person’s expressive activity rights, as 
recognized by this Rule, is subject to disciplinary action in accordance with applicable 
System policies/regulations and TAMIU rules and procedures. 

 
2.2 Grievances filed by students or student organizations will be adjudicated following the 

General Student Complaint Procedures found in the Student Handbook. 
2.3 Employees (faculty or staff) or third parties may file grievances with the Office of 

Compliance who will investigate the grievance and render an investigation report 
summarizing the findings.  The investigation report will be referred to the appropriate Vice 
President (VP) for adjudication.  The appropriate VP will be determined by the status of 
the offending individual. 

 
a) Grievances concerning a faculty member will be referred to the Office of the Provost 

& VPAA. 

 
2 This includes unprotected activities motivated by antisemitism and other forms of shared ancestry discrimination 
as listed in the Dear Colleague Letter (Nov. 7, 2023) issued by the Department of Education in the wake of the tragic 
events of October 7, 2023.   



1b) Grievances concerning staff or on-campus vendor employees will be referred to the
Office of the VP for Finance and Administration.

3 DISSEMINATION

31 Acopyof this Rule shal be included in the TAMIU Student Handbook.

32 A copy of this Rule shall be provided to new TAMIU students during new student
orientation.

33 Acopy of this Rule shal be posted to the TAI webpage.

a. THIRD-PARTY (EXTERNAL CLIENT) EVENTS

Events organized by a third party (external client) and held on campus must be sponsored by a
recognized student organization, university academic or administrative uni, or an ABM System
member.

Related Statutes, Policies, Regulations, or SAPs

TexasEducationCode§51.9315.ProtectedExpressiononCampus.
“Texas Government Code § 448.001.
Executive Order GA-44 (March 27, 2024).
OAG Guide to First Amendment Issues on Campus (September 7, 2018).

Tom a6
andnook 018508

Definitions

The followin are definitions of terms used in this Rule. The definitions includes both the singular and
plural version ofthe term.

Antisemitism - a certain perception of Jews that may be expressed as hatred toward Jews. The term
includes rhetorical and physica acts of antisemitism directed toward Jewish or non-Jewish individuals or
ther property ar toward Jewish community inition and religious facitesJF Antisemtc conduct
comprised of behavior outined n section 1.4.2 ofthis ule canbesanctioned by the TAMIU.

Benefit - recognized by or registered with TAMIU, the use of TAMIU facilis for meetings or speaking
purposes, the useof channelsof communication controlledbyTAMIU, and funding sources madegenerally
available to student organizations at TAMIU

Texas Government Code, Section 45.001
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b) Grievances concerning staff or on-campus vendor employees will be referred to the 
Office of the VP for Finance and Administration. 

 
3. DISSEMINATION 

 
3.1 A copy of this Rule shall be included in the TAMIU Student Handbook.  
 
3.2 A copy of this Rule shall be provided to new TAMIU students during new student 

orientation. 
 
3.3 A copy of this Rule shall be posted to the TAMIU webpage. 
 

4. THIRD-PARTY (EXTERNAL CLIENT) EVENTS 
 
Events organized by a third party (external client) and held on campus must be sponsored by a 
recognized student organization, university academic or administrative unit, or an A&M System 
member.  

 
 
Related Statutes, Policies, Regulations, or SAP’s 
 
 
Texas Education Code § 51.9315, Protected Expression on Campus. 
Texas Government Code § 448.001. 
Executive Order GA-44 (March 27, 2024). 
OAG Guide to First Amendment Issues on Campus (September 7, 2018). 

Tx OAG AG 
Handbook 2018.PDF  
 

 
Definitions 
 
 
The following are definitions of terms used in this Rule.  The definitions includes both the singular and 
plural version of the term. 
 
Antisemitism - a certain perception of Jews that may be expressed as hatred toward Jews. The term 
includes rhetorical and physical acts of antisemitism directed toward Jewish or non-Jewish individuals or 
their property or toward Jewish community institutions and religious facilities. 3  Antisemitic conduct 
comprised of behavior outlined in section 1.4.2 of this rule can be sanctioned by the TAMIU. 
 
Benefit – recognized by or registered with TAMIU, the use of TAMIU facilities for meetings or speaking 
purposes, the use of channels of communication controlled by TAMIU, and funding sources made generally 
available to student organizations at TAMIU 

 
3 Texas Government Code, Section 448.001. 



Campus -al land and buildings owned or leasedby TAMIU

Common Outdoor Areas - places located outside a building or facility that are accessible to the public,
such as streets, sidewalks, plazas, lawns, and parks, unless closed by TAMIU for a special event or
circumstance (e.g., construction). This term does not include areas immediately adjacent to a private
residence, including dormitories and on-campus apartments.

Disruptive Activity (TAMIU Student Handbook definition) — disruption orobstruction of teaching, research,
administration, student conduct proceedings, or other University mission, process, or function including
public service functions or other authorized non-University activities when conduct occurs on University
premises. Such activities may include, but are not limited to

(1) Leading or inciting others to disrupt scheduled and/or normal activities on University
premises,

(2) Classroom behavior that seriously interferes with either the faculty member's abilty to
conduct the class or the ability of other students to profit from the instructional program.

(3) Any behavior in class or out of lass, which for any reason improperly interferes with class
work of others, involves disorder, or otherwise disrupts the regular and essential operation of
the University.

Employee —an individual employed by TAMIL

Expressive Activity - any speech or expressive conduct protected by the First Amendment to the United
States Constitution or by Section 8, Article |, Texas Constitution, and includes assemblies, protests,
speeches, the distribution of written material, the carying of signs, and the circulation of petitions. The
term does not include commercial speech.

Faculty~ any full or part-time employee of TAMIU holding anacademic appointment
legal Harassment - expressive conduct that is so severe and pervasive and objectively offensive that it
denies or limits a person's abilty to participate in or benefit from an educational programor activity.

Inciting or producing imminent lawless action - speech or behavior that presents a clear, present, and
imminent threat of physical harm or property damage.
Materially and SubstantiallyDisrupt—interrupting a programoractivity ina significant and consequential
manner (e.g., using amplification equipment or noise-generating devices in the academic quad or within
50 feet of classroom buildings outside of the quad any time classes are in session)

Person ~students, student organizations, faculty, staff, and third-parties

Reasonable Time, Place, and Manner Restrictions ~ imitations that (1) re narrowly tailored to serve a
significant TAMIU interest; (2) employ clear, published,content neutral, andviewpointneutral criteria;
and (3) provide for amplealternative means of expression

Staff—an employee of TAMIU that is not a faculty member

Student-an individual currently enrolled at TAMIU,full or part-time, pursuing undergraduate, graduate,
or professional studies, including students who were enrolled the previous semester and registered for a
future semester
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Campus - all land and buildings owned or leased by TAMIU 
 
Common Outdoor Areas – places located outside a building or facility that are accessible to the public, 
such as streets, sidewalks, plazas, lawns, and parks, unless closed by TAMIU for a special event or 
circumstance (e.g., construction).  This term does not include areas immediately adjacent to a private 
residence, including dormitories and on-campus apartments. 
 
Disruptive Activity (TAMIU Student Handbook definition) – disruption or obstruction of teaching, research, 
administration, student conduct proceedings, or other University mission, process, or function including 
public service functions or other authorized non-University activities when conduct occurs on University 
premises. Such activities may include, but are not limited to: 
 

(1) Leading or inciting others to disrupt scheduled and/or normal activities on University 
premises. 

(2) Classroom behavior that seriously interferes with either the faculty member’s ability to 
conduct the class or the ability of other students to profit from the instructional program. 

(3) Any behavior in class or out of class, which for any reason improperly interferes with class 
work of others, involves disorder, or otherwise disrupts the regular and essential operation of 
the University. 

 
Employee – an individual employed by TAMIU 
 
Expressive Activity – any speech or expressive conduct protected by the First Amendment to the United 
States Constitution or by Section 8, Article I, Texas Constitution, and includes assemblies, protests, 
speeches, the distribution of written material, the carrying of signs, and the circulation of petitions.  The 
term does not include commercial speech. 
 
Faculty – any full or part-time employee of TAMIU holding an academic appointment 
Illegal Harassment - expressive conduct that is so severe and pervasive and objectively offensive that it 
denies or limits a person’s ability to participate in or benefit from an educational program or activity. 
 
Inciting or producing imminent lawless action - speech or behavior that presents a clear, present, and 
imminent threat of physical harm or property damage. 
Materially and Substantially Disrupt – interrupting a program or activity in a significant and consequential 
manner (e.g., using amplification equipment or noise-generating devices in the academic quad or within 
50 feet of classroom buildings outside of the quad any time classes are in session) 
 
Person – students, student organizations, faculty, staff, and third-parties 
 
Reasonable Time, Place, and Manner Restrictions – limitations that (1) are narrowly tailored to serve a 
significant TAMIU interest; (2) employ clear, published, content-neutral, and viewpoint-neutral criteria; 
and (3) provide for ample alternative means of expression 
 
Staff – an employee of TAMIU that is not a faculty member 
 
Student – an individual currently enrolled at TAMIU, full or part-time, pursuing undergraduate, graduate, 
or professional studies, including students who were enrolled the previous semester and registered for a 
future semester 



Student Organization — any TAMIL recognized organization that s composed of students enrolled at
TAMIU and that receives benefit from TAMIU

‘Third-Party (External Client) — an individual or entity that is not a student, student organization, or
employee of TAMIU

Traditional Public Foruma place, widely recognized inlaw, which has been intended fo the use of the
public and has been used for purposes of assembly, communicating thoughts between citizens, and
discussing public questions when the principal function of the location would not be disrupted by
expressive activity. Examplesoftraditional public forums include public trees, sidewalks, plazas, lawns,
and parks
True Threats - communication ofa serious expression of an intent to harm specific person or group of
people
Appendix

Security Fee Protocol

Contact Office

Office of Compliance, 956-326-2855
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Student Organization – any TAMIU-recognized organization that is composed of students enrolled at 
TAMIU and that receives a benefit from TAMIU 
 
Third-Party (External Client) – an individual or entity that is not a student, student organization, or 
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Traditional Public Forum – a place, widely recognized in law, which has been intended for the use of the 
public and has been used for purposes of assembly, communicating thoughts between citizens, and 
discussing public questions when the principal function of the location would not be disrupted by 
expressive activity.   Examples of traditional public forums include public streets, sidewalks, plazas, lawns, 
and parks. 
 
True Threats - communication of a serious expression of an intent to harm a specific person or group of 
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RULE SUMMARY

In 2019, the 86 Texas Legislature passed Senate Bill 18, addressing the protection of campus
expressive activities. This new law adds Texas Education Code Section 51.935, which requires
that cach public institution of higher education “adopt a policy detailing student's rights and
respons roaring express aches on 1 mn.
As stated in the Preamble to the bill: Freedom ofexpression isofcritical importance and requires
cach public institution of higher education to ensure free, robust, and uninhibited debate and
deliberations by students enrolled at the institution, regardless of whether the students are on or

off campus. It is a matter of statewide concer that all public institutions ofhigher education
officially recognize freedom of speech as a fundamental right. Freedom of speech and assembly
is central to the mission of institutions of higher education and persons should be permitted to
assemble peaceably on the campusesofinstitutions of higher education for expressive activities,
including to listen toor observe the expressive activitiesofothers.

This Rule has been amended to comply with Govemor Greg Abbot's Exesuive Order GA-4,
dated March 27, 2024.

DEFINITIONS

“This section defines the terms used in this rule. The definitions include both the singular and plural

versionof the term:

I. Antisemitism means a certain perceptionofJews that may be expressed as hatred toward Jews.
‘The term includes rhetorical and physical acts of antisemitism directed toward Jewish or non-
Jewish individuals or their property or toward Jewish community institutions and religious
facilities. Antisemitic conduct comprisedofbehavior expressed in section 1.3.2 of this rule can

be sanctioned by the university.
2. Benefit means recognition by or registration with the university, the use of the university's

facilities for meetings or speaking purposes, the use of channels of communication
controlled by the university, and funding sources made generally available to student
rninthe univer

3. Campus means all land and buildings owned or leased by the university.
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Approved: May 14, 2020 
Revised:  June 5, 2024 
Next Scheduled Review: June 5, 2029 

RULE SUMMARY 

In 2019, the 86th Texas Legislature passed Senate Bill 18, addressing the protection of campus 
expressive activities. This new law adds Texas Education Code Section 51.935, which requires 
that each public institution of higher education “adopt a policy detailing student’s rights and 
responsibilities regarding expressive activities” on its campus. 

As stated in the Preamble to the bill: Freedom of expression is of critical importance and requires 
each public institution of higher education to ensure free, robust, and uninhibited debate and 
deliberations by students enrolled at the institution, regardless of whether the students are on or 
off campus. It is a matter of statewide concern that all public institutions of higher education 
officially recognize freedom of speech as a fundamental right. Freedom of speech and assembly 
is central to the mission of institutions of higher education and persons should be permitted to 
assemble peaceably on the campuses of institutions of higher education for expressive activities, 
including to listen to or observe the expressive activities of others. 

This Rule has been amended to comply with Governor Greg Abbott’s Executive Order GA-44, 
dated March 27, 2024. 

DEFINITIONS 

This section defines the terms used in this rule. The definitions include both the singular and plural 
version of the term: 
1. Antisemitism means a certain perception of Jews that may be expressed as hatred toward Jews.

The term includes rhetorical and physical acts of antisemitism directed toward Jewish or non-
Jewish individuals or their property or toward Jewish community institutions and religious
facilities.1 Antisemitic conduct comprised of behavior expressed in section 1.3.2 of this rule can
be sanctioned by the university.

2. Benefit means recognition by or registration with the university, the use of the university’s
facilities for meetings or speaking purposes, the use of channels of communication
controlled by the university, and funding sources made generally available to student
organizations at the university.

3. Campus means all land and buildings owned or leased by the university.

1 Texas Government Code, Section 448.001. 



4. Common outdoor areas mean places located outside a building or facility that are
accessible 10 the public, such as streets, sidewalks, plazas, lawns, and parks, unless closed
by the university fora special event. This term does not include areas immediately adjacent
10a private residence.

5. Employee means an individual employed by the university.
6. Expressive activity means any speech or expressive conduct protected by the First

Amendment to the United States Constitution or by Section 8, Article I, Texas
Constitution, and includes assemblies, protests, speeches, the distribution of written
‘material, the carrying of signs, and the circulation of petitions. The term does not include
commercial speech.

7. Faculty means any full or part-time employee of the university holding an academic
appointment.

8. Illegal Harassment means expressive conduct that is so severe and pervasive and objectively
offensive that it denies or limits a person’s ability to participate in or benefit from an
educational program or activity.

9. Inciting or producing imminent lawless action means speech or behavior that presents
clear, present, and imminent threatof physical harm or property damage.

10. Materially and substantially disrupt means interrupting a program or activity in a
significant and consequential manner.

11. Person means students, faculty, staff student organizations, and third partis.
12. Reasonable time, place, and manner restrictions means limitations that: (1) are narrowly.

tailored to serve a significant institutional interest; (2) employ clear, published, content-
neutral, and viewpoint-neutral criteria; (3) provide for ample alternative means of
expression.

13. Staff means an employeeofthe university that is not a faculty member.
14. Student means an individual currently enrolled at the university, full or part-time, pursuing

undergraduate, graduate, or professional studies, including students who were enrolled the
previous semester and registeredfora future semester

15. Student Organization means any organization that is composed mostly of students
enrolled at an institutionofhigher education and that receives a benefit from the institution.

16. Third-party (External Client) means an individual or entity that is not a student, student
organization, or employeeof the university.

17. Traditional public forum means a place, widely recognized in law, which has been
intended for the use of the public, and has been used for purposes of assembly,
communicating thoughts between citizens, and discussing public questions when the
principal function of the location would not be disrupted by expressive activity. Examples
of traditional public forums include public streets, sidewalks, plazas, lawns, and parks.

18. True Threats means communication ofa serious expressionof an intent to harm a specific
person or group of people.
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4. Common outdoor areas mean places located outside a building or facility that are 
accessible to the public, such as streets, sidewalks, plazas, lawns, and parks, unless closed 
by the university for a special event. This term does not include areas immediately adjacent 
to a private residence. 

5. Employee means an individual employed by the university. 
6. Expressive activity means any speech or expressive conduct protected by the First 

Amendment to the United States Constitution or by Section 8, Article I, Texas 
Constitution, and includes assemblies, protests, speeches, the distribution of written 
material, the carrying of signs, and the circulation of petitions. The term does not include 
commercial speech. 

7. Faculty means any full or part-time employee of the university holding an academic 
appointment. 

8. Illegal Harassment means expressive conduct that is so severe and pervasive and objectively 
offensive that it denies or limits a person’s ability to participate in or benefit from an 
educational program or activity. 

9. Inciting or producing imminent lawless action means speech or behavior that presents a 
clear, present, and imminent threat of physical harm or property damage. 

10. Materially and substantially disrupt means interrupting a program or activity in a 
significant and consequential manner. 

11. Person means students, faculty, staff, student organizations, and third parties. 
12. Reasonable time, place, and manner restrictions means limitations that: (1) are narrowly 

tailored to serve a significant institutional interest; (2) employ clear, published, content-
neutral, and viewpoint-neutral criteria; (3) provide for ample alternative means of 
expression. 

13. Staff means an employee of the university that is not a faculty member. 
14. Student means an individual currently enrolled at the university, full or part-time, pursuing 

undergraduate, graduate, or professional studies, including students who were enrolled the 
previous semester and registered for a future semester. 

15. Student Organization means any organization that is composed mostly of students 
enrolled at an institution of higher education and that receives a benefit from the institution. 

16. Third-party (External Client) means an individual or entity that is not a student, student 
organization, or employee of the university. 

17. Traditional public forum means a place, widely recognized in law, which has been 
intended for the use of the public, and has been used for purposes of assembly, 
communicating thoughts between citizens, and discussing public questions when the 
principal function of the location would not be disrupted by expressive activity. Examples 
of traditional public forums include public streets, sidewalks, plazas, lawns, and parks. 

18. True Threats means communication of a serious expression of an intent to harm a specific 
person or group of people.  



RULE

EXPRESSIVE ACTIVITY RIGHTS

LI. Any person is allowed, subject to reasonable time, place, and manner restrictions, to
engage in expressive activities on campus, including by responding to the expressive:
activitiesofothers.

12. Student organizations and employees are allowed to invite speakers to speak on
campus. In determining the amountof a fee to be charged for useofthe university's
facilities for purposes of engaging in expressive activities, the university may
consider only content-neutral and viewpoint-neutral criteria related tothe
requirementsofthe event, such as the proposed venue and the expected sizeof the
audience, any anticipated need for campus security, any necessary accommodations,
and any relevant historyofcompliance or noncompliance by the requesting student
organization or employee with this rule and other relevant rules. The university may
not consider any anticipated controversy related to the even.

13. The university may not take action against a student organization or deny the
organization any benefit generally available to other student organizations at the
university on the basis ofa political, religious, philosophical, ideological, or academic
viewpoint expressed by the organization or of any expressive activities of the
organization.

1.3.1 The university may take action against individuals or groups that engage in
expressive activity that is not protected by this rule or the First Amendment’
Sanctions that may be imposed include all those enumerated in § 14.10, Article VII:
Sanctions of the Student Handbook and CodeofStudent Conduct.

1.3.2 Expressive activities that may result in sanctions and are not protected by this rule
or the First Amendment include the following: physical abuse or assault, true threats,
disruption of the academic environment or university-sponsored extracurricular
event; inciting or producing imminent lawless action; or illegal harassment.

1.33 Conduct described in 1.3.2 may be reviewed and adjudicated under A&M System
Regulation 08.01.01 Civil Rights Compliance, including those related to actionable
discrimination or harassment based on race, color, sex, religion, national origin, age,
disability, genetic information, veteran status, sexual orientation, gender identity, or
any other classification protected by federal, tate, or local law.” Additionally, said
conduct may also be reviewed and adjudicated by the Office of Student Rights and
Responsibilities using the Code of Student Conduct when the conduct does not rise
to the level ofa civil rights violation.

This rulemustbeappliedina manner consistent with theDearColleagueLetter(July25,2003) issued by the Department
of Education relatedo First Amendment and civil rights laws compliance.
This includes unprotected activites motivated by antisemitism and other formsof shared ancestry discriminationa ised
intheDear Colleague Letter (Nov. 7. 2023) isuedby the DepartmentofEducation inthewakeofthe rag events of
October 7, 2023
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RULE 

EXPRESSIVE ACTIVITY RIGHTS 
 

1.1. Any person is allowed, subject to reasonable time, place, and manner restrictions, to 
engage in expressive activities on campus, including by responding to the expressive 
activities of others. 

1.2. Student organizations and employees are allowed to invite speakers to speak on 
campus. In determining the amount of a fee to be charged for use of the university’s 
facilities for purposes of engaging in expressive activities, the university may 
consider only content-neutral and viewpoint-neutral criteria related to the 
requirements of the event, such as the proposed venue and the expected size of the 
audience, any anticipated need for campus security, any necessary accommodations, 
and any relevant history of compliance or noncompliance by the requesting student 
organization or employee with this rule and other relevant rules. The university may 
not consider any anticipated controversy related to the event. 

 
1.3. The university may not take action against a student organization or deny the 

organization any benefit generally available to other student organizations at the 
university on the basis of a political, religious, philosophical, ideological, or academic 
viewpoint expressed by the organization or of any expressive activities of the 
organization. 

 
1.3.1 The university may take action against individuals or groups that engage in 

expressive activity that is not protected by this rule or the First Amendment2. 
Sanctions that may be imposed include all those enumerated in § 14.10, Article VII: 
Sanctions of the Student Handbook and Code of Student Conduct.  

 
1.3.2 Expressive activities that may result in sanctions and are not protected by this rule 

or the First Amendment include the following: physical abuse or assault, true threats, 
disruption of the academic environment or university-sponsored extracurricular 
event; inciting or producing imminent lawless action; or illegal harassment.  

 
1.3.3 Conduct described in 1.3.2 may be reviewed and adjudicated under A&M System 

Regulation 08.01.01 Civil Rights Compliance, including those related to actionable 
discrimination or harassment based on race, color, sex, religion, national origin, age, 
disability, genetic information, veteran status, sexual orientation, gender identity, or 
any other classification protected by federal, state, or local law.3 Additionally, said 
conduct may also be reviewed and adjudicated by the Office of Student Rights and 
Responsibilities using the Code of Student Conduct when the conduct does not rise 
to the level of a civil rights violation. 

 
2 This rule must be applied in a manner consistent with the Dear Colleague Letter (July 28, 2003) issued by the Department 
of Education related to First Amendment and civil rights laws compliance.   
3 This includes unprotected activities motivated by antisemitism and other forms of shared ancestry discrimination as listed 
in the Dear Colleague Letter (Nov. 7, 2023) issued by the Department of Education in the wake of the tragic events of 
October 7, 2023.   



14. The common outdoor areas of the university’s campus are deemed traditional public
forums. Any person is permitted to engage in expressive activities in these arcas
freely, as long as the person's conduct: (a) is lawful; and (b) does not materially and
substantially disrupt the functioning of the institution. Members of the university
community are allowed to assemble or distribute written material in common outdoor
areas without a permit or other permission from the institution.

15. Nothing in this rule should be interpreted as prohibiting faculty members from
maintaining order in the classroom.

2. GRIEVANCE PROCEDURE

21. Any person who believes that their campus expressive activity rights, as recognized
by this rule, have been unduly interfered with by a student, student organization, or
employee has the right to fle a grievance.

22 Grievances should be filed with the Compliance Office.

23 A student, student organization, or employee who is found to have unduly interfered
with another person's expressive activity rights, as recognized by this rule, is subject
to disciplinary action in accordance with the university's applicable rules and
procedures. The Compliance Office will review the grievance and refer the complaint
to the appropriate office for further actionifa violation of this rule was found to
occur. The referral office will be determined by the status of the offending individual.
Complaints concerning:

(a) faculty will be referred to the Office of the Provost;

(b) students will be referred to the OfficeofRights and Responsibilities; and

(¢)staffand third parties will be referred to the Human Resources Department.

3. IMPLEMENTATION

3.0. A copy of this rule shall be included in any university published student handbook
and personnel handbook

32. A copyofthis rule shall be provided to students during the university's new student
orientation program.

33. Acopyofthis rule shall be posted to the university's website.

4. EXTERNALCLIENT EVENTS

Events organized by an external party and held on campus must be sponsored by a recognized
student organization, university academic or administrative unit, or an A&M System member.
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1.4. The common outdoor areas of the university’s campus are deemed traditional public 
forums. Any person is permitted to engage in expressive activities in these areas 
freely, as long as the person's conduct: (a) is lawful; and (b) does not materially and 
substantially disrupt the functioning of the institution. Members of the university 
community are allowed to assemble or distribute written material in common outdoor 
areas without a permit or other permission from the institution. 

 
1.5. Nothing in this rule should be interpreted as prohibiting faculty members from 

maintaining order in the classroom. 

2. GRIEVANCE PROCEDURE 
 

2.1. Any person who believes that their campus expressive activity rights, as recognized 
by this rule, have been unduly interfered with by a student, student organization, or 
employee has the right to file a grievance. 

2.2 Grievances should be filed with the Compliance Office. 
 

2.3 A student, student organization, or employee who is found to have unduly interfered 
with another person’s expressive activity rights, as recognized by this rule, is subject 
to disciplinary action in accordance with the university’s applicable rules and 
procedures. The Compliance Office will review the grievance and refer the complaint 
to the appropriate office for further action if a violation of this rule was found to 
occur. The referral office will be determined by the status of the offending individual. 
Complaints concerning: 

(a) faculty will be referred to the Office of the Provost; 
 

(b) students will be referred to the Office of Rights and Responsibilities; and 
 

(c) staff and third parties will be referred to the Human Resources Department. 
 

3. IMPLEMENTATION 
 

3.1. A copy of this rule shall be included in any university published student handbook 
and personnel handbook 
 

3.2. A copy of this rule shall be provided to students during the university’s new student 
orientation program. 

3.3. A copy of this rule shall be posted to the university’s website. 
 

4. EXTERNAL CLIENT EVENTS 

Events organized by an external party and held on campus must be sponsored by a recognized 
student organization, university academic or administrative unit, or an A&M System member. 

  



RELATED STATUTES, POLICIES, OR REQUIREMENTS

Texas Education Code § 51.9315 Protected Expression on Campus
Texas Government Code § 448.001.
Texas OAG Guide to First Amendment Issues on Campus (September 7, 2018).
Executive Order GA-44 (March 27, 2024).

Appendix

Security Cost Protocol For Expressive Activity

Contact Office

University Compliance Office (201) 784-2003
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Rule Summary

The 86" Texas Legislature passed Senate Bill 18, addressing the protectionofcampus expressive
activities. Texas Education Code Section 51.9315, which requires that each public institution of
higher education “adopt a policy detailing student's rights and responsibilities regarding
expressive activities” on its campus.

As stated in the Preamble to the bill: Freedom of expression is ofcritical importance and requires
each public institution of higher education to ensure free, robust, and uninhibited debate and
deliberations by students enrolled at the institution, regardless of whether the students are on or
off campus. It is a matter of statewide concern that all public institutions of higher education
officially recognize freedom of speech as a fundamental right. Freedom of speech and assembly
is central to the mission of institutions of higher education and persons should be permitted to
assemble peaceably on the campusesof institutions of higher education for expressive activities,
including to listen toorobserve the expressive activities of others.

‘This Rule has been amended to comply with Governor Greg Abbott's Executive Order GA-44,
dated March 27, 2024,

Definitions

Definitions of terms used in this rule. The definition includes both the singular and plural
versionof the term:

Antisemitism — means a certain perception of Jews that may be expressed as hatred toward Jews,
The term includes rhetorical and physical acts of antisemitism directed toward Jewish or non-
Jewish individuals or their property or toward Jewish community institutions and religious
facilities.’ Antisemitic conduct comprisedof behavior expressed in section 1.3.2 of this rule can
be sanctioned by the university.

Benefit — recognition by or registration with the university, the useof the university's facilities
for meetings or speaking purposes, the use of channels of communication controlled by the
university, and funding sources made generally available to student organizations at the
university.

* Texas Government Code, Section 448.001
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Rule Summary 
 
 
The 86th Texas Legislature passed Senate Bill 18, addressing the protection of campus expressive 
activities.  Texas Education Code Section 51.9315, which requires that each public institution of 
higher education “adopt a policy detailing student’s rights and responsibilities regarding 
expressive activities” on its campus.  
 
As stated in the Preamble to the bill: Freedom of expression is of critical importance and requires 
each public institution of higher education to ensure free, robust, and uninhibited debate and 
deliberations by students enrolled at the institution, regardless of whether the students are on or 
off campus.  It is a matter of statewide concern that all public institutions of higher education 
officially recognize freedom of speech as a fundamental right.  Freedom of speech and assembly 
is central to the mission of institutions of higher education and persons should be permitted to 
assemble peaceably on the campuses of institutions of higher education for expressive activities, 
including to listen to or observe the expressive activities of others. 
 
This Rule has been amended to comply with Governor Greg Abbott’s Executive Order GA-44, 
dated March 27, 2024.   
 

Definitions 
 
 
Definitions of terms used in this rule.  The definition includes both the singular and plural 
version of the term: 
 
Antisemitism – means a certain perception of Jews that may be expressed as hatred toward Jews. 
The term includes rhetorical and physical acts of antisemitism directed toward Jewish or non-
Jewish individuals or their property or toward Jewish community institutions and religious 
facilities.1  Antisemitic conduct comprised of behavior expressed in section 1.3.2 of this rule can 
be sanctioned by the university. 
 
Benefit – recognition by or registration with the university, the use of the university’s facilities 
for meetings or speaking purposes, the use of channels of communication controlled by the 
university, and funding sources made generally available to student organizations at the 
university.  

 
1 Texas Government Code, Section 448.001 



Campus - all land and buildings owned or leased by the university.

Common outdoor areas — places located outside a building or facility that are accessible to the
public, such as streets, sidewalks, plazas, lawns, and parks, unless closed by the university for
special circumstances. This term does not include areas immediately adjacent to a private
residence.

Employee—an individual employed by the university.

Expressive activity — any speech or expressive conduct protected by the First Amendment to the
United States Constitution or by Section 8, Article I, Texas Constitution, and includes
assemblies, protests, speeches, the distribution of written material, the carrying of signs, and the
circulationofpetitions. The term does not include commercial speech.

Faculty — any full or part-time employeeof the university holding an academic appointment.

Illegal Harassment — expressive conduct that is so severe and pervasive and objectively offensive
that it denies or limits a person’s ability to participate in or benefit from an educational program
or activity.

Inciting or producing imminent lawless action — speech or behavior that presents a clear, present,
and imminent threat ofphysical harm or property damage.

Materially and substantially disrupt ~ interrupting a program or activity in a significant and
consequential manner.

Person - students, faculty, staff, student organizations, and third-parties.

Reasonable time, place, and manner restrictions ~ limitations that: (1) are narrowly tailored to
serve a significant institutional interest; (2) employ clear, published, content-neutral, and
viewpoint-neutral criteria; (3) provide for ample altemative meansof expression.

Staff—an employeeofthe university that is not a faculty member.

Student — an individual currently enrolled at the university, full or part-time, pursuing
undergraduate, graduate, or professional studies, including students who were enrolled the
previous semester and registered for a future semester.

Student Organization — any organization that is composed mostly of students enrolled at an
institutionofhigher education and that receives a benefit from the institution.

Third-party (External Client) ~ an individual or entity that is not a student, student organization,
or employeeofthe university.

Traditional public forum — a place, widely recognized in law, which has been intended for the
use of the public, and has been used for purposes of assembly, communicating thoughts between
citizens, and discussing public questions when the principal functionofthe location would not be

08.99.99.K1, ExpressiveActivity on Campus Page 20f10

 
 
08.99.99.K1, Expressive Activity on Campus      Page 2 of 10 

 
Campus – all land and buildings owned or leased by the university. 
 
Common outdoor areas – places located outside a building or facility that are accessible to the 
public, such as streets, sidewalks, plazas, lawns, and parks, unless closed by the university for 
special circumstances.  This term does not include areas immediately adjacent to a private 
residence. 
 
Employee – an individual employed by the university. 
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United States Constitution or by Section 8, Article I, Texas Constitution, and includes 
assemblies, protests, speeches, the distribution of written material, the carrying of signs, and the 
circulation of petitions. The term does not include commercial speech. 
 
Faculty – any full or part-time employee of the university holding an academic appointment. 
 
Illegal Harassment – expressive conduct that is so severe and pervasive and objectively offensive 
that it denies or limits a person’s ability to participate in or benefit from an educational program 
or activity. 
 
Inciting or producing imminent lawless action – speech or behavior that presents a clear, present, 
and imminent threat of physical harm or property damage. 
 
Materially and substantially disrupt – interrupting a program or activity in a significant and 
consequential manner.   
 
Person – students, faculty, staff, student organizations, and third-parties.   
 
Reasonable time, place, and manner restrictions – limitations that: (1) are narrowly tailored to 
serve a significant institutional interest; (2) employ clear, published, content-neutral, and 
viewpoint-neutral criteria; (3) provide for ample alternative means of expression. 
 
Staff – an employee of the university that is not a faculty member. 
 
Student – an individual currently enrolled at the university, full or part-time, pursuing 
undergraduate, graduate, or professional studies, including students who were enrolled the 
previous semester and registered for a future semester. 
 
Student Organization – any organization that is composed mostly of students enrolled at an 
institution of higher education and that receives a benefit from the institution. 
 
Third-party (External Client) – an individual or entity that is not a student, student organization, 
or employee of the university. 
 
Traditional public forum – a place, widely recognized in law, which has been intended for the 
use of the public, and has been used for purposes of assembly, communicating thoughts between 
citizens, and discussing public questions when the principal function of the location would not be 



disrupted by expressive activity. Examples of traditional public forums include public streets,
sidewalks, plazas, lawns, and parks.

True Threats — communicationofa serious expression of an intent to harm a specific person or
‘eroupofpeople.

Rule

1. EXPRESSIVE ACTIVITY RIGHTS

1.1. Any person is allowed, subject to reasonable time, place, and manner restrictions, to
engage in expressive activities on campus, including by responding to the expressive
activitiesofothers.

1.2. Student organizations and employees are allowed to invite speakers to speak on campus.
In determining the amount ofa fee to be charged for useof the university's facilities for
purposesof engaging in expressive activities, the university may consider only content-
neutral and viewpoint-neutral criteria related to the requirements of the event, such as
the proposed venue and the expected size of the audience, any anticipated need for
campus security, any necessary accommodations, and any relevant historyofcompliance
or noncompliance by the requesting student organization or employee with this rule and
other relevant rules. The university may not consider any anticipated controversy related
to the event.

1.3. The university may not take action against a student organization or deny the
organization any benefit generally available to other student organizations at the
university on the basisof a politica, religious, philosophical, ideological, or academic
viewpoint expressed by the organization or of any expressive activities of the
organization.

1.3.1. The university may take action against individuals or groups that engage in
expressive activity that is not protected by this rule or the First Amendment’.
Sanctions that may be imposed include all those enumerated in Section 14
Disciplinary Sanctions of the Texas A&M University-Kingsville Student
Handbook.

1.3.2. Expressive activities that may result in sanctions and are not protected by this rule
or the First Amendment include the following: physical abuse or assault, true
threats, disruption of the academic environment or university-sponsored
extracurricular event; inciting or producing imminent lawless action; or illegal
harassment.

Thisrulemustbeappliedina mannerconsistent with the Dear Colleague Letter (July 28, 2003) issuedby the
DepartmentofEducation related to Fist Amendment and civil rights laws compliance.
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disrupted by expressive activity.  Examples of traditional public forums include public streets, 
sidewalks, plazas, lawns, and parks. 
 
True Threats – communication of a serious expression of an intent to harm a specific person or 
group of people. 
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1. EXPRESSIVE ACTIVITY RIGHTS 

 
1.1. Any person is allowed, subject to reasonable time, place, and manner restrictions, to 

engage in expressive activities on campus, including by responding to the expressive 
activities of others. 

 
1.2. Student organizations and employees are allowed to invite speakers to speak on campus.  

In determining the amount of a fee to be charged for use of the university’s facilities for 
purposes of engaging in expressive activities, the university may consider only content-
neutral and viewpoint-neutral criteria related to the requirements of the event, such as 
the proposed venue and the expected size of the audience, any anticipated need for 
campus security, any necessary accommodations, and any relevant history of compliance 
or noncompliance by the requesting student organization or employee with this rule and 
other relevant rules.  The university may not consider any anticipated controversy related 
to the event. 

 
1.3. The university may not take action against a student organization or deny the 

organization any benefit generally available to other student organizations at the 
university on the basis of a political, religious, philosophical, ideological, or academic 
viewpoint expressed by the organization or of any expressive activities of the 
organization. 

 
1.3.1. The university may take action against individuals or groups that engage in 

expressive activity that is not protected by this rule or the First Amendment2.  
Sanctions that may be imposed include all those enumerated in Section 14 
Disciplinary Sanctions of the Texas A&M University-Kingsville Student 
Handbook.  
 

1.3.2. Expressive activities that may result in sanctions and are not protected by this rule 
or the First Amendment include the following: physical abuse or assault, true 
threats, disruption of the academic environment or university-sponsored 
extracurricular event; inciting or producing imminent lawless action; or illegal 
harassment. 

 

 
2 This rule must be applied in a manner consistent with the Dear Colleague Letter (July 28, 2003) issued by the 
Department of Education related to First Amendment and civil rights laws compliance. 



1.3.3. Conduct described in 1.3.2 may be reviewed and adjudicated under A&M System
Regulation 08.01.01 Civil Rights Compliance, including those related to
actionable discrimination or harassment based on race, color, sex, religion,
national origin, age, disability, genetic information, veteran status, sexual
orientation, gender identity, or any other classification protected by federal, state,
or local law. Additionally, said conduct may also be reviewed and adjudicated
by the Student Conduct Office using the Student Conduct Code when the conduct
does not rise to the level ofacivil rights violation.

1.4. The common outdoor areas of the university's campus are deemed traditional public
forums. Any person is permitted to engage in expressive activities in these areas freely,
as long as the person's conduct: (a) is not unlawful; and (b) does not materially and
substantially disrupt the functioning of the institution. Members of the university
community are allowed to assemble or distribute written material in common outdoor
areas without a permit or other permission from the institution.

14.1 In an effort to ensure safety and to promote an environment conducive to study,
advanced reservation for expressive activity is required for events or activities
that are promoted in advance, and/or sponsored by student organizations, and/or
expected to draw a crowd of more than 25 people. Advance reservation is also
required for activities near intersections, and/or in close proximity to academic
buildings anytime classes, and/or study activities, and/or research are taking
place. Requests for reservations should be made through Event Planning's
reservation page.

1.42 The Pavilion on the north side of the Memorial Student Union Building is the
primary area to reserve for expressive activity (designated public forum) and will
be reserved at the requestofstudents and non-students for expressive activity.
Other locations are available upon request. The act of confirming a reservation
will ensure the availability of space. A reservation is not required, except as
described in the reservation procedures.

1.5. Nothing in this rule should be interpreted as prohibiting faculty members from
‘maintaining order in the classroom.

2. GRIEVANCE PROCEDURE

2.1. Any person who believes that their campus expressive activity rights, as recognized by
this rule, have been unduly interfered with by a student, student organization, or
employee has the right to filea grievance.

2.2. Grievances should be filed with the Officeof Compliance.

2.3. A student, student organization, or employee who is found to have unduly interfered
with another person's expressive activity rights, as recognized by this rule, is subject to

* This includes unprotected activites motivated by antisemitism and other formsofshared ancestry disimination
aslistedintheDerColleague Letter (Nov. 7, 2023) isuedbythe DepartmentofEducation in the wakeof th tragic
eventsofOctober 7, 2023
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1.3.3. Conduct described in 1.3.2 may be reviewed and adjudicated under A&M System 
Regulation 08.01.01 Civil Rights Compliance, including those related to 
actionable discrimination or harassment based on race, color, sex, religion, 
national origin, age, disability, genetic information, veteran status, sexual 
orientation, gender identity, or any other classification protected by federal, state, 
or local law.3  Additionally, said conduct may also be reviewed and adjudicated 
by the Student Conduct Office using the Student Conduct Code when the conduct 
does not rise to the level of a civil rights violation. 

 
1.4. The common outdoor areas of the university’s campus are deemed traditional public 

forums.  Any person is permitted to engage in expressive activities in these areas freely, 
as long as the person's conduct: (a) is not unlawful; and (b) does not materially and 
substantially disrupt the functioning of the institution.  Members of the university 
community are allowed to assemble or distribute written material in common outdoor 
areas without a permit or other permission from the institution. 

1.4.1  In an effort to ensure safety and to promote an environment conducive to study, 
advanced reservation for expressive activity is required for events or activities 
that are promoted in advance, and/or sponsored by student organizations, and/or 
expected to draw a crowd of more than 25 people. Advance reservation is also 
required for activities near intersections, and/or in close proximity to academic 
buildings anytime classes, and/or study activities, and/or research are taking 
place.  Requests for reservations should be made through Event Planning’s 
reservation page.  

1.4.2  The Pavilion on the north side of the Memorial Student Union Building is the 
primary area to reserve for expressive activity (designated public forum) and will 
be reserved at the request of students and non-students for expressive activity. 
Other locations are available upon request. The act of confirming a reservation 
will ensure the availability of space. A reservation is not required, except as 
described in the reservation procedures.   

1.5. Nothing in this rule should be interpreted as prohibiting faculty members from 
maintaining order in the classroom. 

 
2. GRIEVANCE PROCEDURE 

 
2.1. Any person who believes that their campus expressive activity rights, as recognized by 

this rule, have been unduly interfered with by a student, student organization, or 
employee has the right to file a grievance. 
 

2.2. Grievances should be filed with the Office of Compliance.   
 

2.3. A student, student organization, or employee who is found to have unduly interfered 
with another person’s expressive activity rights, as recognized by this rule, is subject to 

 
3 This includes unprotected activities motivated by antisemitism and other forms of shared ancestry discrimination 
as listed in the Dear Colleague Letter (Nov. 7, 2023) issued by the Department of Education in the wake of the tragic 
events of October 7, 2023. 



disciplinary action in accordance with the university’s applicable rules and procedures.
‘The Office of Compliance will investigate the grievance and draft a report summarizing
its findings. If a violation of this rule was found to occur the report will be referred to
the appropriate office for further action. The referral office will be determined by the
status of the offending individual. Complaints concerning (a) faculty will be referred to
the Office of the Provost; (b) student will be referred to the Office of the Dean of
Students; and (c) complaints concerning staff and third-parties will be referred to Human
Resources.

3. IMPLEMENTATION

3.1. A copy of this rule shall be included in any university published student handbook and
faculty handbook.

3.2. A copy of this rule shall be provided to students during the university's new student
orientation program.

3.3. A copyof this rule shall be posted to the university's website.

4. EXTERNAL CLIENT EVENTS

Events organized by an extemal party and held on campus must be sponsored by a
recognized student organization, university academic or administrative unit, or an A&M
System member.

Related Statutes, Policies, or Requirements

‘Texas Education Code § 51.9315, Protected Expression on Campus

Texas Government Code § 448.001

Executive Order GA-44 (March 27, 2024)

System Regulation 08.01.01, Civil Rights Compliance

‘Texas A&M University-Kingsville Student Handbook

THOAG AG
Handbook 2018908

Appendix

08.99.99.K1, ExpressiveActivity on Campus Page Sof 10

 
 
08.99.99.K1, Expressive Activity on Campus      Page 5 of 10 

disciplinary action in accordance with the university’s applicable rules and procedures.  
The Office of Compliance will investigate the grievance and draft a report summarizing 
its findings.  If a violation of this rule was found to occur the report will be referred to 
the appropriate office for further action.  The referral office will be determined by the 
status of the offending individual.  Complaints concerning (a) faculty will be referred to 
the Office of the Provost; (b) student will be referred to the Office of the Dean of 
Students; and (c) complaints concerning staff and third-parties will be referred to Human 
Resources. 

 
3. IMPLEMENTATION 

 
3.1. A copy of this rule shall be included in any university published student handbook and 

faculty handbook.  
 
3.2. A copy of this rule shall be provided to students during the university’s new student 

orientation program.   
 
3.3. A copy of this rule shall be posted to the university’s website.  

 
4. EXTERNAL CLIENT EVENTS 

 
Events organized by an external party and held on campus must be sponsored by a 
recognized student organization, university academic or administrative unit, or an A&M 
System member.  

 

Related Statutes, Policies, or Requirements 
 
 
Texas Education Code § 51.9315, Protected Expression on Campus 
 
Texas Government Code § 448.001 
 
Executive Order GA-44 (March 27, 2024) 
 
System Regulation 08.01.01, Civil Rights Compliance 
 
Texas A&M University-Kingsville Student Handbook 
 

Tx OAG AG 
Handbook 2018.PDF  
 
 
Appendix 
 



Appendix A: Prohibited Locations

Appendix B: Reservation Procedure:

Appendix C: Security Fee Protocol

Contact Office

Office of Compliance
(361) 593-4758

08.99.99.K1, ExpressiveActivity on Campus Page60r10

 
 
08.99.99.K1, Expressive Activity on Campus      Page 6 of 10 

 
Appendix A: Prohibited Locations 
 
Appendix B: Reservation Procedure 
 
Appendix C: Security Fee Protocol  
 

Contact Office 
 
 
Office of Compliance 
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Appendix A:
PROHIBITED LOCATIONS

‘Texas A&M University-Kingsville designates the following locations as prohibited for
expressive activity, as they are non-public forums:

1) Mark Cisneros Center for Young Children, and the surrounding property
2) Academy High School/Poteet Building, and the surrounding property.
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Appendix A: 
PROHIBITED LOCATIONS 

 
 
Texas A&M University-Kingsville designates the following locations as prohibited for 
expressive activity, as they are non-public forums: 
 

1) Mark Cisneros Center for Young Children, and the surrounding property 
2) Academy High School/Poteet Building, and the surrounding property. 

 
 
 



Appendix B:
RESERVATION PROCEDURES

Individuals or groups who wish or that are required (08.99.99.K1, 14.1) to make advance
reservation shall request use of the space through the Event Planning Office on the second floor
of the Memorial Student Union Building. If advance reservation is required, requests must be
made at least three days in advance of the event. Additional collaboration and coordination may
be required from a building/space manager/proctor. Usually use of the space will be assigned to
the person or organization that requests the area first. University sponsored events have first
priority on the use of campus facilities. The university reserves the right to locate any
assembly so as to ensure that the activity does not interfere with the normal operation of
the university or interfere with the rights of others.

‘The decision to confirm a request for space will be based on proper and timely completionof the
Event Planning reservation process, compliance with applicable sound and sign requirements,
and availability of space. The decision to confirm will be based on the foregoing criteria, and in
no circumstance will any decision be based on the content or viewpointofthe expressive activity
or upon the expected reaction of others.If a request is denied, the rationale for the decision will
beprovided in writing. The denial of a reservation request can be appesid to the Senior Student
Affairs Officer, or their designee.
‘Atthe time of the request the following information will be required:

«= Name and contact informationof the person or organization sponsoring the event.
«Contact information for one individual who will be present during the course of the

event.
+ Location, date and time requested for the even
«General purposeof the event.
«Listofplanned activities (ic. specch or rally, march with signs, distribution of literature,

sit-in).
+ Special equipment requested.
«Anticipated attendance.

For recognized student organizations, an officer of the sponsoring organization must be present
at the event, and during the entire courseofthe even.

Guidelines for Expression
1.” Disruptive Activity-Obstruction, disruption or interference with classes, research,

administrative functions or other university activities is not permitted. Likewise,
infringement on the rights ofothers is prohibited.

2. Reasonable Access-It is important to provide reasonable access to, and exit from, any
office, classroom, laboratory or building. Likewise, vehicular and pedestrian traffic
should not be obstructed.

3. Noise-Making sustained or repeated noise in a manner that substantially interferes with a
speaker's ability to communicate his/her message is not permitted. Noise levels should
not interfere with classes, meetings or activities in progress or the privacy of residence
hall students.

4. Force or Violence-Any attempt to prevent a university activity or other lawful assembly
by the threat or use of force or violence is not permissible.

5. Presenting Identification-In accordance with the Texas Education Code it is unlawful for
any person on any property cither owned or controlled by the university to refuse to
identify him/herself to a university official in response to a request. For the purpose of
these rules a person identifies him/herself by presenting student or faculty/stafTID card or
stateor goverment issued ID card.
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Appendix B: 
RESERVATION PROCEDURES 

 
 

 
Individuals or groups who wish or that are required (08.99.99.K1, 1.4.1) to make advance 
reservation shall request use of the space through the Event Planning Office on the second floor 
of the Memorial Student Union Building. If advance reservation is required, requests must be 
made at least three days in advance of the event. Additional collaboration and coordination may 
be required from a building/space manager/proctor. Usually use of the space will be assigned to 
the person or organization that requests the area first. University sponsored events have first 
priority on the use of campus facilities. The university reserves the right to locate any 
assembly so as to ensure that the activity does not interfere with the normal operation of 
the university or interfere with the rights of others.  
 
The decision to confirm a request for space will be based on proper and timely completion of the 
Event Planning reservation process, compliance with applicable sound and sign requirements, 
and availability of space. The decision to confirm will be based on the foregoing criteria, and in 
no circumstance will any decision be based on the content or viewpoint of the expressive activity 
or upon the expected reaction of others. If a request is denied, the rationale for the decision will 
be provided in writing. The denial of a reservation request can be appealed to the Senior Student 
Affairs Officer, or their designee. 
At the time of the request the following information will be required: 

• Name and contact information of the person or organization sponsoring the event.  
• Contact information for one individual who will be present during the course of the 

event. 
• Location, date and time requested for the event. 
• General purpose of the event. 
• List of planned activities (i.e. speech or rally, march with signs, distribution of literature, 

sit-in). 
• Special equipment requested. 
• Anticipated attendance. 

 
For recognized student organizations, an officer of the sponsoring organization must be present 
at the event, and during the entire course of the event. 
 
Guidelines for Expression 

1. Disruptive Activity–Obstruction, disruption or interference with classes, research, 
administrative functions or other university activities is not permitted. Likewise, 
infringement on the rights of others is prohibited. 

2. Reasonable Access–It is important to provide reasonable access to, and exit from, any 
office, classroom, laboratory or building. Likewise, vehicular and pedestrian traffic 
should not be obstructed. 

3. Noise–Making sustained or repeated noise in a manner that substantially interferes with a 
speaker’s ability to communicate his/her message is not permitted. Noise levels should 
not interfere with classes, meetings or activities in progress or the privacy of residence 
hall students. 

4. Force or Violence–Any attempt to prevent a university activity or other lawful assembly 
by the threat or use of force or violence is not permissible. 

5. Presenting Identification–In accordance with the Texas Education Code it is unlawful for 
any person on any property either owned or controlled by the university to refuse to 
identify him/herself to a university official in response to a request. For the purpose of 
these rules a person identifies him/herself by presenting student or faculty/staff ID card or 
state or government issued ID card. 



6. Damage to Property-Any damage to university or personal property in the course of, or
as a result of, an expressive activity is prohibited. Care should be taken to ensure that
university and personal property is not damaged or destroyed. This includes the campus
lawns, shrubs and trees.

7. Other University Rules-All applicable university rules should be followed whenever
engaging in activites on campus. Consult the Student Handbook and/or the University
website for further information.

All individuals participating in expressive activity are expected to comply with state and federal
law, municipal ordinances, university rules and the above guidelines. Failure to do so may result
in immediate removal from the campus and any other appropriate action by university officials
and/or University Police.
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and/or University Police. 



Appendix C:
SECURITY COST PROTOCOL FOR EXPRESSIVE ACTIVITY.

‘The university may only require security costs (includinga pre-event security deposit) to be paid
by the event sponsor when a proposed event presents a specific, substantial, and objectively
identifiable risk to the health and safetyof the applicant, the University community, or the
public. In determining whether such costs shall be imposed, the university shall objectively
consider, in consultation with the event sponsor, the following factors:

(1) The facility or outdoor space to be used for the event.
(2) The number of anticipated participants.
(3) Any anticipated need for campus security.
(4) Any necessary accommodations.
(5) Compliance historyof the requesting party with university rules.
(6) Maximum occupancyofthe location.
(7) Whether the event is open to the entire university community or restricted to guests of the

event sponsor.
(8) The timeof day during which the event will occur.
(9) Whether the proposed event involves activity that poses an inherent risk of personal

injury or property damage.
(10) Whether alcoholic beverages will be served.
(11) Duration of the event.
(12) Presence of mechanical devices or vehicles at the event,
(13) Whether sales or cash transaction are conducted on site.

In determining whether security costs shall be imposed, and the amount of any such costs, the
university may not consider the content or viewpointofthe speech expressed or intended to be
expressed by the event sponsor, speakers, guests, or attendees. Costs associated with or
incurred as a result of anticipated or actual reactions to the event by non-participants shall
not be imposed on the event sponsor.

‘The university shall notify the event sponsor of any decision to impose security costs for an
event in writing. The notification must clearly sate and explain the reasons that such costs have
been imposed.
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The university may only require security costs (including a pre-event security deposit) to be paid 
by the event sponsor when a proposed event presents a specific, substantial, and objectively 
identifiable risk to the health and safety of the applicant, the University community, or the 
public.  In determining whether such costs shall be imposed, the university shall objectively 
consider, in consultation with the event sponsor, the following factors: 
 
(1) The facility or outdoor space to be used for the event. 
(2) The number of anticipated participants. 
(3) Any anticipated need for campus security. 
(4) Any necessary accommodations. 
(5) Compliance history of the requesting party with university rules. 
(6) Maximum occupancy of the location. 
(7) Whether the event is open to the entire university community or restricted to guests of the 

event sponsor. 
(8) The time of day during which the event will occur. 
(9) Whether the proposed event involves activity that poses an inherent risk of personal 

injury or property damage. 
(10) Whether alcoholic beverages will be served. 
(11) Duration of the event. 
(12) Presence of mechanical devices or vehicles at the event. 
(13) Whether sales or cash transaction are conducted on site. 
 
In determining whether security costs shall be imposed, and the amount of any such costs, the 
university may not consider the content or viewpoint of the speech expressed or intended to be 
expressed by the event sponsor, speakers, guests, or attendees.  Costs associated with or 
incurred as a result of anticipated or actual reactions to the event by non-participants shall 
not be imposed on the event sponsor. 
 
The university shall notify the event sponsor of any decision to impose security costs for an 
event in writing.  The notification must clearly state and explain the reasons that such costs have 
been imposed. 
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Rule Summary

In 2019, the 86 Texas Legislature passed Senate Bill 18, addressing the protection of campus
expressive activities. This new law adds Texas Education Code Section 51.9315, which requires
that each public institution of higher education “adopt a policy detailing student’s rights and
responsibilities regarding expressive activities” on its campus.

Asstated in the Preamble to the bill: Freedomofexpression isof critical importance and requires
each public institution of higher education to ensure free, robust, and uninhibited debate and
deliberations by students enrolled at the institution, regardlessofwhether the students are on or
off campus. It is a matter of statewide concer that all public institutions of higher education
officially recognize freedom of speech as a fundamental right. Freedomofspeechandassembly
is central to the mission of institutions of higher education and persons should be permitted to
assemble peaceably on the campuses of institutions of higher education for expressive activities,
including to listentoorobserve the expressive activitiesofothers.

‘This Rule has been amended to comply with Governor Greg Abbott's Executive Order GA-44,
dated March 27, 2024.

Definitions

Definitions of terms used in this rule. The definition includes both the singular and plural
versionofthe term:

1. Antisemitism means a certain perceptionof Jews thatmaybe expressed as hatred toward
Jews. The tem includes rhetorical and physical acts of antisemitism directed toward
Jewish or non-Jewish individuals or their property or toward Jewish community
institutions and religious facilities." Antisemitic conduct comprisedofbehavior expressed
in section 1.3.2of this rule canbe sanctioned by the university.

2. Benefit means recognition by or registration with the university, the use of the
university's facilities for meetings or speaking purposes, the use of channels of
communication controlled by the university, and funding sources made generally
available to student organizationsat the university.

3. Campus means all land and buildingsownedorleasedby the university.

* Texas Government Code, Section 448.001.
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4. Common outdoor areas means places located outside a building or facility that arc
accessible to the public, such as streets, sidewalks, plazas, lawns, and parks, unless closed
by the university for a special event. This term does not include areas immediately
adjacent toa private residence.

5. Employee means an individual employed by the university.
6. Expressive activity means any speech or expressive conduct protected by the First

Amendment to the United States Constitution or by Section 8, Article I, Texas
Constitution, and includes assemblies, protests, speeches, the distribution of written
material, the carrying of signs, and the circulation of petitions. The term does not include
commercial speech.

7. Faculty means any full or part-time employee of the university holding an academic
appointment.

8. Illegal Harassment means expressive conduct that is so severe and pervasive and
objectively offensive that it denies or limits a person's ability to participate in or benefit
from an educational program or activity.

9. Inciting or producing imminent lawless action means speech or behavior that presents
a clear, present, and imminent threatof physical harm or property damage.

10. Materially and substantially disrupt means interrupting a program or activity in a
significant and consequential manner.

11. Person means students, faculty, staff, student organizations, and third-parties
12. Reasonable time, place, and manner restrictions means limitations that: (I) are

narrowly tailored to serve a significant institutional interest; (2) employ clear, published,
content-neutral, and viewpoint-neutral criteria; (3) provide for ample altemative means of
expression.

13. Staff means an employeeof the university that is nota faculty member.
14. Student means an individual curently enrolled at the university, full or part-time,

pursuing undergraduate, graduate, or professional studies, including students who were
enrolled the previous semester and registered for a future semester.

15. Student Organization means any organization that is composed mostly of students
enrolled at an institution of higher education and that receives a benefit from the
institution.

16. Third-party (External Client) means an individual or entity that is nota student, student
organization, or employee of the university.

17. Traditional public forum means a place, widely recognized in law, which has been
intended for the use of the public, and has been used for purposes of assembly,
communicating thoughts between citizens, and discussing public questions when the
principal function of the location would not be disrupted by expressive activity.
Examples of traditional public forums include public streets, sidewalks, plazas, lawns,
and parks

18. True Threats means communicationof a serious expressionofan intent to harm a
specific person or groupofpeople.
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Rule

1. EXPRESSIVE ACTIVITY RIGHTS

11. Any person is allowed, subject to reasonable time, place, and manner restrictions, to
engage in expressive activities on campus, including by responding 10 the expressive
activitiesofothers.

12. Student organizations and employees are allowed to invite speakers to speak on
campus. In determining the amount ofa fee to be charged for use of the university's
facilities for purposes of engaging in expressive activities, the university may consider
only content-neutral and viewpoint-neutral criteria related to the requirements of the
event, such as the proposed venue and the expected size of the audience, any
anticipated need for campus security, any necessary accommodations, and any relevant
history of compliance or noncompliance by the requesting student organization or
employee with this rule and other relevant rules. The university may not consider any
anticipated controversy related to the event.

13. The university may not take action against a student organization or deny the
organization any benefit generally available to other student organizations at the
university on the basisof a political, religious, philosophical, ideological, or academic
viewpoint expressed by the organization or of any expressive activities of the
organization.

13.1 The university may take action against individuals or groups that engage in
expressive activity that is not protected by this rule or the First Amendment’.
Sanctions that may be imposed include all those enumerated in Section 9 of
TAMUCT Student Rules,

13.2 Expressive activities that may result in sanctions are not protected by this rule or
the First Amendment include the following: physical abuse or assault, true threats,
disruption of the academic environment or university-sponsored extracurricular
event; inciting or producing imminent lawless action; or illegal harassment

13.3 Conduct described in 1.3.2 may be reviewed and adjudicated under this rule,
including those related to actionable discrimination or harassment based on race,
color, sex, religion, national origin, age, disability, genetic information, veteran
status, sexual orientation, gender identity, or any other classification protected by
federal, state, or local law.* Additionally, said conduct may also be reviewed and

>This rulemustbeappliedinamanner consistent with the Dear Colleague Letter (July 28, 2003) issued by the
Departmentof Education related First Amendment and civil rights laws compliance.
*This includes unprotected activites motivated by antisemitism and other formsof shard ancestry discrimination
aslistedintheDerColleague Letter (Nov. 7. 2023) isuedbythe DepartmentofEducation in the wakeof th tragic
eventsofOctober 7, 2023
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adjudicated by the Student Conduct Office using the Student Conduct Code when
the conduct does not rise to the levelofacivil rights violation.

1.4. The common outdoor areas of the university’s campus are deemed traditional public
forums. Any person is permitted to engage in expressive activities in these areas
freely, as long as the person's conduct: (a) is not unlawful; and (b) does not materially
and substantially disrupt the functioningofthe institution. Members of the university
community are allowed to assemble or distribute written material in common outdoor
areas without a permit or other permission from the institution.

1.5. Nothing in this rule should be interpreted as prohibiting faculty members from
‘maintaining order in the classroom.

2. GRIEVANCE PROCEDURE

2.1. Any person who believes that their campus expressive activity rights, as recognized by
this rule, have been unduly interfered with by a student, student organization, or
employee has the right to fle a grievance

22 Grievances should be filed with the Office of Institutional Compliance.

23 A swdent, student organization, or employee who is found to have unduly interfered
with another person’s expressive activity rights, as recognized by this rule, is subject
to disciplinary action in accordance with the university's applicable rules and
procedures. The University Compliance Office will investigate the grievance and
draft a report summarizing its findings. If a violation of this rule was found to occur
the report will be referred to the appropriate office for further action. The referral
office will be determined by the status of the offending individual. Complaints
concerning (a) faculty, staff and third-parties will be referred to the Office of Human
Resources; (b) students will be referred to the Associate Deanof Student Affairs

3. IMPLEMENTATION

3.1. A copyof this rule shall be included in any university published student handbook and
personnel handbook

3.2. A copy of this rule shall be provided to students during the university's new student
orientation program.

33. A copy of this rule shall be posted to the university’s website.

4. EXTERNAL CLIENT EVENTS

Events organized by an extemal party and held on campus must be sponsored by a recognized
student organization, university academic or administrative unit, or an A&M System member.
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Related Statutes, Policies, or Requirements

Texas Education Code § 51.9315, Protected Expression on Campus.

‘Texas Government Code § 448.001

System Policy 08.01, Civil Righis Protections and Compliance

System Regulation 08.01.01, Civil Rights Compliance

TAMUCT Rule 08.01.01, Civil Rights Compliance

Student Rules

OAG Guide to First Amendment Issues on Campus (September 7, 2018).
Executive Order GA-44 (March 27, 2024).

150AG AG
Handbook 201850

Contact Office

Officeof Institutional Compliance.
254-519-5763
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Rule Summary

In 2019, the 86™ Texas Legislature passed Senate Bill 18, addressing the protection of campus.
expressive activities. This new law adds Texas Education Code Section 51.9315, which requires.
that cach public institution of higher education “adopt a policy detailing student’s rights and
responsibilities regarding expressive activities” on its campus.

As stated in the Preamble to the bill: Freedom of expression isofcritical importance and requires.
each public institution of higher education to ensure free, robust, and uninhibited debate and

deliberations by students enrolled at the institution, regardless of whether the students are on or

off campus. It is a matter of statewide concern that all public institutions of higher education
officially recognize freedom of speech as a fundamental right. Freedom of speech and assembly
is central to the mission of institutions of higher education and persons should be permitted to
assemble peaceably on the campusesofinstitutions of higher education for expressive activities,
including to listen toorobserve the expressive activities of others.

‘This Rule has been amended to comply with Governor Greg Abbott's Executive Order GA-44,
dated March 27, 2024,

Definitions

Definitions of terms used in this rule. The definition includes both the singular and plural version
of the term:

1. Antisemitism means a certain perception of Jews that may be expressed as hatred toward
Jews. The tem includes rhetorical and physical actsof antisemitism directed toward
Jewish or non-Jewish. individuals or their property or toward Jewish community
institutions and religions facilities. Antisemitic conduct comprisedofbehavior expressed
in section 1.3.2of this rule can be sanction by the university.

2. Benefit means recognition by or registration with the university, the useofthe university's
facilities for meetings or speaking purposes, the use of channels of communication
controlled by the university, and funding sources made generally available to student
organizations at the university.

Texas Government Code, Seton 443.001.
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Rule Summary 
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Definitions 
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1. Antisemitism means a certain perception of Jews that may be expressed as hatred toward 
Jews.  The term includes rhetorical and physical acts of antisemitism directed toward 
Jewish or non-Jewish individuals or their property or toward Jewish community 
institutions and religions facilities.1  Antisemitic conduct comprised of behavior expressed 
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1 Texas Government Code, Section 448.001. 



3. Campus means all land and buildings owned or leased by the university.

4. Common outdoor areas means places located outside a building or facility that arc
accessible to the public, such as streets, sidewalks, plazas, lawns, and parks, unless closed
by the universityforaspecial event. This term does not include areas immediately adjacent
10a private residence.

5. Employee means an individual employed by the university.

6. Expressive activity means any speech or expressive conduct protected by the First
Amendment to the United States Constitution or by Section 8, Article I,Texas Constitution,
and includes assemblies, protests, speeches, the distribution of written material, the
carrying of signs, and the circulation of petitions. The term does not include commercial
speech.

7. Faculty means any full or part-time employee of the university holding an academic
appointment.

8. Tllegal Harassment means expressive conduct that is so severe and pervasive and
objectively offensive that it denies or limits a person's ability to participate in or benefit
from an educational program or activity.

9. Inciting or producing imminent lawless action means speech or behavior that presents a
clear, present, and imminent threat of physical harm or property damage.

10. Materially and substantially disrupt means interrupting a program or activity in a
significant and consequential manner.

11. Person means students, faculty, staff, student organizations, and third-parties.

12. Reasonable time, place, and manner restrictionsmeans limitations that: (1) are narrowly
tailored to serve a significant institutional interest; (2) employ clear, published, content-
neutral, and viewpoint-neutral criteria; (3) provide for ample altemative means of
expression.

13. Staff means an employeeofthe university that is not a faculty member.

14. Student means an individual currently enrolled at the university, full or part-time, pursuing
undergraduate, graduate, or professional studies, including students who were enrolled the
previous semester and registered for a future semester.

15. Student Organization means any organization that is composed mostly of students
enrolled at an institutionofhigher education and that receivesa benefit from the institution.

16. Third-party (External Client) means an individual or entity that is not a student, student
organization, or employeeofthe university.
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17. Traditional public forum means a place, widely recognized in law, which has been
intended for the use of the public, and has been used for purposes of assembly,
communicating thoughts between citizens, and discussing public questions when the
principal functionofthe location would not be disrupted by expressive activity. Examples
of traditional public forums include public streets, sidewalks, plazas, lawns, and parks.

18. True Threats means communication ofa serious expressionofan intent to harma specific
person or groupofpeople.

Rule

1. EXPRESSIVE ACTIVITY RIGHTS

11. Any person is allowed, subject to reasonable time, place, and manner restrictions, to
engage in expressive activities on campus, including by responding to the expressive
activitiesofothers.

1.2. Student organizations and employees are allowed to invite speakers to speak on campus.
In determining the amount ofa fee to be charged for use of the university's facilities for
purposesof engaging in expressive activities, the university may consider only content-
neutral and viewpoint-neutral criteria related to the requirementsofthe event, such as the
proposed venue and the expected size of the audience, any anticipated need for campus
scaurity, any necessary accommodations, and any relevant history of compliance or
noncompliance by the requesting student organization or employee with this rule and
other relevant rules. The university may not consider any anticipated controversyrelated
10 the event. See more details in University Rule 41.99.99.H0.02 Use of University
Facilities by University Groups.

1.3. The university may not take action against a student organization or deny the
organization any benefit generally available to other student organizations at the
university on the basisof a political, religious, philosophical, ideological, or academic
viewpoint expressed by the organization or of any expressive activities of the
organization.

13.1. The university may take action against individuals or groups that engage
in expressive activity that is not protected by this rule or the First
Amendment’. Sanctions that may be imposed include all those
enumerated in the Student Code of Conduct and TAMUT Guidelines for
Registered Student Organizations.

13.2. Expressive activities that may result in sanctions and are not protected by
this rule or the First Amendment include the following: physical abuse or

Thisrulemustbeappliedina mannerconsistent with the Dear Colleague Letter(July 28 2003) issuedby the
DepartmentofEducation related to Fist Amendment and civil rights laws compliance
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assault, true threats, disruption of the academic environment or
university-sponsored_extracurricular event; inciting or producing
imminent lawless action; or illegal harassment

1.3.3. Conduct described in 1.3.2 may be reviewed and adjudicated under A&M
System Regulation 08.01.01, Civil Rights Compliance. including those
related to actionable discrimination or harassment based on race, color,
sex, religion, national origin, age, disability, genetic information, veteran
status, sexual orientation, gender identity, or any other classification
protected by federal, state, or local law. Additionally, said conduct may
also be reviewed and adjudicated by the Office of Student Affairs using
the Student Code of Conduct when the conduct does not rise to the level
ofa civil rights violation.

1.4. The common outdoor areas of the university's campus are deemed traditional public
forums. Any person is permitted to engage in expressive activities in these areas freely,
as long as the person's conduct: (a) is not unlawful; and (b) does not materially and
substantially disrupt the functioning of the institution. Impromptu, public forums
(without prior approval and scheduling as a campus event) may not use voice
amplification. Members of the university community are allowed to assemble or
distribute written material in common outdoor areas without apermitorotherpermission
from the institution.

1.5. Nothing in this rule should be interpreted as prohibiting faculty members from
‘maintaining order in the classroom.

2. GRIEVANCE PROCEDURE

2.1 Any person who believes that their campus expressive activity rights, as recognized by
this rule, have been unduly interfered with by a student, student organization, or
employee has the right to file a grievance.

22 Grievances should be filed with the University Compliance Office.

23 Astudent, student organization, or employee whois found to have unduly interfered with
another person's expressive activity rights, as recognized by this rule, is subject to
disciplinary action in accordance with the university's applicable rules and procedures.
‘The University Compliance Office will investigate the grievance and draft a report
summarizing its findings. Ifa violationof this rule was foundtooccur the report will be
referred to the appropriate officeforfurther action. Thereferral office willbe determined
by the status of the offending individual. Complaints conceming (a) faculty will be
referred to the Officeofthe Provosts; (b) student will be referred to the Office ofStudent
Affairs; and (¢) complaints concerning staff and third-parties will be referred to Human
Resources.

* This includes unprotected activites motivated by antisemitism and other formsofshard ancestry discrimination
as listed in theDerCollcgueLetter(Nov. 7. 2023) isued by the Department Education in he wake ofthe tragic
eventsofOctober 7, 2023
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imminent lawless action; or illegal harassment.   

 
1.3.3. Conduct described in 1.3.2 may be reviewed and adjudicated under A&M 

System Regulation 08.01.01, Civil Rights Compliance, including those 
related to actionable discrimination or harassment based on race, color, 
sex, religion, national origin, age, disability, genetic information, veteran 
status, sexual orientation, gender identity, or any other classification 
protected by federal, state, or local law.3  Additionally, said conduct may 
also be reviewed and adjudicated by the Office of Student Affairs using 
the Student Code of Conduct when the conduct does not rise to the level 
of a civil rights violation.   

 
1.4. The common outdoor areas of the university’s campus are deemed traditional public 

forums.  Any person is permitted to engage in expressive activities in these areas freely, 
as long as the person's conduct: (a) is not unlawful; and (b) does not materially and 
substantially disrupt the functioning of the institution.  Impromptu, public forums 
(without prior approval and scheduling as a campus event) may not use voice 
amplification.  Members of the university community are allowed to assemble or 
distribute written material in common outdoor areas without a permit or other permission 
from the institution.   

 
1.5. Nothing in this rule should be interpreted as prohibiting faculty members from 

maintaining order in the classroom. 
 

2.  GRIEVANCE PROCEDURE 
 

2.1 Any person who believes that their campus expressive activity rights, as recognized by 
this rule, have been unduly interfered with by a student, student organization, or 
employee has the right to file a grievance. 

 
2.2 Grievances should be filed with the University Compliance Office.   
 
2.3 A student, student organization, or employee who is found to have unduly interfered with 

another person’s expressive activity rights, as recognized by this rule, is subject to 
disciplinary action in accordance with the university’s applicable rules and procedures.  
The University Compliance Office will investigate the grievance and draft a report 
summarizing its findings.  If a violation of this rule was found to occur the report will be 
referred to the appropriate office for further action.  The referral office will be determined 
by the status of the offending individual.  Complaints concerning (a) faculty will be 
referred to the Office of the Provosts; (b) student will be referred to the Office of Student 
Affairs; and (c) complaints concerning staff and third-parties will be referred to Human 
Resources. 

 
3 This includes unprotected activities motivated by antisemitism and other forms of shared ancestry discrimination 
as listed in the Dear Colleague Letter (Nov. 7, 2023) issued by the Department Education in the wake of the tragic 
events of October 7, 2023.   



3. IMPLEMENTATION

3.1 A copy of this rule shall be included in any university published student handbook and
personnel handbook

32 A copy of this rule shall be provided to students during the university's new student
orientation program.

33 A copy ofthis rule shall be posted to the university's website.

Related Statutes, Policies, or Requirements

‘Texas Education Code § 51.9315, Protected Expression on Campus
Texas Government Code §448.00
OAG Guide to First Amendment Issues on Campus (September 7, 2018)
System Regulation 08.01.01, Civil Rights Compliance
University Procedure 41.99.99.H0.02 Use ofUniversity Facilities by University Groups
Texas A&M University — Texarkana Student Code of Conduct
TAMUT Guidelines for Registered Student Organizations

Contact Office

Director of Risk and Compliance
903-334-6755
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RELLI
08.99.99 Expressive Activity on Campus

RoleSumwary ==== = ===

In 2019, the 86th Texas Legislature passed Senate Bill 18, addressing the protection of campus.
expressive activities. This new law adds Texas Education Code Section 51.9315, which requires.
that cach public institution of higher education “adopt a policy detailing student’s rights and
responsibilities regarding expressive activities” on its campus.

As stated in the Preamble to the bill: Freedom of expression isofcritical importance and requires.
‘each public institution of higher education to ensure free, robust, and uninhibited debate and

deliberations by students enrolled at the institution, regardless of whether the students are on or

off campus. It is a matter ofstatewide concern that all public institutions ofhigher education
officially recognize freedomofspeech as a fundamental right. Freedom of speech and assembly is
central to the mission of institutions of higher education and persons should be permitted to
assemble peaceably on the campusesofinstitutions of higher education for expressive activities,
including to listen toorobserve the expressive activities of others.

This Rule has been amended to comply with Governor Greg Abbott's Executive Order GA-44,
dated March 27, 2024.

Definitions

Definitions of terms used in this rule. The definition includes both the singular and plural version

of the term:
1. Antisemitism means a certain perception of Jews that may be expressed as hatred toward

Jews. The term includes rhetorical and physical acts ofantisemitismdirected toward Jewish

or non-Jewish individuals or their property or toward Jewish community institutions and
religious facilities. Antisemitic conduct comprised of behavior expressed in section 1.3.2
of this rule can be sanctioned by the university.

2. Benefit means recognition by or registration with the campus, the useof campus facilities
for meetings or speaking purposes, the useof channelsof communication controlled by the
campus, and funding sources made generally available to student organizations at the
campus.

3. Campus means all land and buildings owned or leased by Texas A&M University System.
4. Common outdoor areas means places located outside a building or facility that are

accessible to the public, such as streets, sidewalks, plazas, lawns, and parks, unless closed
by the campus for a special event. This term does not include areas immediately adjacent
to a private residence.

5. Employee means an individual employed by a university partner or Texas A&M University
System.

Texas Government Code, Seton 443.001.
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Rule Summary  
 
 
In 2019, the 86th Texas Legislature passed Senate Bill 18, addressing the protection of campus 
expressive activities. This new law adds Texas Education Code Section 51.9315, which requires 
that each public institution of higher education “adopt a policy detailing student’s rights and 
responsibilities regarding expressive activities” on its campus.  
 
As stated in the Preamble to the bill: Freedom of expression is of critical importance and requires 
each public institution of higher education to ensure free, robust, and uninhibited debate and 
deliberations by students enrolled at the institution, regardless of whether the students are on or 
off campus. It is a matter of statewide concern that all public institutions of higher education 
officially recognize freedom of speech as a fundamental right. Freedom of speech and assembly is 
central to the mission of institutions of higher education and persons should be permitted to 
assemble peaceably on the campuses of institutions of higher education for expressive activities, 
including to listen to or observe the expressive activities of others. 
 
This Rule has been amended to comply with Governor Greg Abbott’s Executive Order GA-44, 
dated March 27, 2024.   

Definitions  
 
Definitions of terms used in this rule. The definition includes both the singular and plural version 
of the term:  

1. Antisemitism means a certain perception of Jews that may be expressed as hatred toward 
Jews. The term includes rhetorical and physical acts of antisemitism directed toward Jewish 
or non-Jewish individuals or their property or toward Jewish community institutions and 
religious facilities.1 Antisemitic conduct comprised of behavior expressed in section 1.3.2 
of this rule can be sanctioned by the university. 

2. Benefit means recognition by or registration with the campus, the use of campus facilities 
for meetings or speaking purposes, the use of channels of communication controlled by the 
campus, and funding sources made generally available to student organizations at the 
campus.  

3. Campus means all land and buildings owned or leased by Texas A&M University System.  
4. Common outdoor areas means places located outside a building or facility that are 

accessible to the public, such as streets, sidewalks, plazas, lawns, and parks, unless closed 
by the campus for a special event. This term does not include areas immediately adjacent 
to a private residence.  

5. Employee means an individual employed by a university partner or Texas A&M University 
System.  

 
1 Texas Government Code, Section 448.001. 



6. Expressive activity means any speech or expressive conduct protected by the First
Amendment to the UnitedStates Constitution or by Section 8, Article I, Texas Constitution,
and includes assemblies, protests, speeches, the distribution of written material, the
carrying of signs, and the circulation of petitions. The term does not include commercial
speech.

7. Faculty means any full or part-time employee ofa university partner holding an academic
appointment.

8. lliegal Harassment means expressive conduct that is so severe and pervasive and
objectively offensive that it denies or limits a person's ability to participate in or benefit
from an educational program or activity.

9. Inciting or producing imminent lawless action means speech or behavior that presents a
clear, present, and imminent threat of physical harm or property damage.

10. Materially and substantially disrupt means interrupting a program or activity in a
significant and consequential manner.

11. Person means students, faculty, staff, student organizations, and third-parties.
12. Reasonable time, place, and manner restrictions means limitations that: (1) are narrowly

tailored to serve a significant institutional interest; (2) employ clear, published, content-
neutral, and viewpoint-neutral criteria; (3) provide for ample aliemative means of
expression.

13. Staff means an employeeofTexas A&M University System that is nota faculty member
14. Student means an individual currently enrolled at a university partner, full or part-time,

pursuing undergraduate, graduate, or professional studies, including students who were
enrolled the previous semester and registered for a future semester.

15. Student Organization means any organization that is composed mostlyof students enrolled
at an institutionofhigher education and that receivesa benefit from the institution or
campus

16. Third-party (Extemal Client) means an individual or entity that is not a student, student
organization, or employee of the university.

17. Traditional public forum means aplace, widely recognized in law, which has been intended
for the useofthe public, and has been used for purposes of assembly, communicating
thoughts between citizens, and discussing public questions when the principal function of
the location would not be disrupted by expressive activity. Examplesof traditional public
forums include public streets, sidewalks, plazas, lawns, and parks.

18. True Threats means communication ofa serious expressionof an intent to harm a specific
person or groupof people.

Rule

1. EXPRESSIVE ACTIVITY RIGHTS

1.1. Any person is allowed, subject to reasonable time, place, and manner restrictions, to
engage in expressive activities on campus, including by responding to the expressive
activitiesof others

1.2. Student organizations and employees are allowed to invite speakers to speak on
campus. In determining the amountofa fee to be charged for use of the campus
facilities for purposes of engaging in expressive activities, the campus may consider
only content-neutral and viewpoint-neutral criteria related to the requirements of the
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appointment.  

8. Illegal Harassment means expressive conduct that is so severe and pervasive and 
objectively offensive that it denies or limits a person’s ability to participate in or benefit 
from an educational program or activity. 

9. Inciting or producing imminent lawless action means speech or behavior that presents a 
clear, present, and imminent threat of physical harm or property damage. 

10. Materially and substantially disrupt means interrupting a program or activity in a 
significant and consequential manner.  

11. Person means students, faculty, staff, student organizations, and third-parties.  
12. Reasonable time, place, and manner restrictions means limitations that: (1) are narrowly 

tailored to serve a significant institutional interest; (2) employ clear, published, content-
neutral, and viewpoint-neutral criteria; (3) provide for ample alternative means of 
expression.  

13. Staff means an employee of Texas A&M University System that is not a faculty member.  
14. Student means an individual currently enrolled at a university partner, full or part-time, 

pursuing undergraduate, graduate, or professional studies, including students who were 
enrolled the previous semester and registered for a future semester.  

15. Student Organization means any organization that is composed mostly of students enrolled 
at an institution of higher education and that receives a benefit from the institution or 
campus.  

16. Third-party (External Client) means an individual or entity that is not a student, student 
organization, or employee of the university.  

17. Traditional public forum means a place, widely recognized in law, which has been intended 
for the use of the public, and has been used for purposes of assembly, communicating 
thoughts between citizens, and discussing public questions when the principal function of 
the location would not be disrupted by expressive activity. Examples of traditional public 
forums include public streets, sidewalks, plazas, lawns, and parks. 

18. True Threats means communication of a serious expression of an intent to harm a specific 
person or group of people. 

Rule  
 
 

1. EXPRESSIVE ACTIVITY RIGHTS  

1.1. Any person is allowed, subject to reasonable time, place, and manner restrictions, to 
engage in expressive activities on campus, including by responding to the expressive 
activities of others.  

 
1.2. Student organizations and employees are allowed to invite speakers to speak on 

campus. In determining the amount of a fee to be charged for use of the campus 
facilities for purposes of engaging in expressive activities, the campus may consider 
only content-neutral and viewpoint-neutral criteria related to the requirements of the 



event, such as the proposed venue and the expected size of the audience, any
anticipated need for campus security, any necessary accommodations, and any
relevant history of compliance or noncompliance by the requesting student
organization or employee with this rule andotherrelevant rules. The campus may not
consider any anticipated controversy related to the event.

1.3. The campus may not take action against a student organization or deny the
organization any benefit generally available to other student organizations at the
‘campus on the basisof a political, religious, philosophical, ideological, or academic
viewpoint expressed by the organization or of any expressive activities of the
organization.

1.3.1 The university may take action against individuals or groups that engage in
expressive activity that is not protected by this rule or the First Amendment’.
Sanctions that may be imposed include all those enumerated in the RELLIS
Academic Alliance StudentCodeofConduct.

132 Expressive activities that may result in sanctions and are not protected by this
rule or the First Amendment include the following: physical abuse or assault,
true threats, disruption of the academic environment or university-sponsored
extracurricular event; inciting or producing imminent lawless action; or illegal
harassment

133 Conduct described in 1.3.2 may be reviewed and adjudicated under A&M
System Regulation 08.01.01 Civil Rights Compliance, including those related
0 actionable discrimination or harassment based on race, color, sex, religion,
national origin, age, disability, genetic. information, veteran status, sexual
orientation, gender identity, or any other classification protected by federal,
state, or local law. Additionally, said conduct may also be reviewed and
adjudicated by the Student Conduct Office using the Student Conduct Code
when the conduct does not ise to the level ofa civil rights violation.

1.4. The common outdoor areas of the campus are deemed traditional public forums. Any
person is permitted to engage in expressive activities in these areas freely, as long as
the person's conduct: (a) is not unlawful; and (b) does not materially and substantially
disrupt the functioning of the institution. Members of the campus community are
allowed to assemble or distribute written material in common outdoor areas without a
permit or other permission from the institution.

1.5. Nothing in this rule should be interpreted as prohibiting faculty members from
maintaining order in the classroom.

2. GRIEVANCE PROCEDURE

This rulemustbeapplied inamanner consistent with the Dear Cols Letter (uly 26,2003) issued by the
DepartmentofEducation related Fist Amendment and civil rights laws compliance.
This includes unprotected activites motivated by antisemitism and other formsof shard ancestry discrimination
aslisted inthe DeeColleague eter (Nov.7, 2073) ssued by the Departmentof Education in th wake ofthe tragic
eventsof October 7, 2023.
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event, such as the proposed venue and the expected size of the audience, any 
anticipated need for campus security, any necessary accommodations, and any 
relevant history of compliance or noncompliance by the requesting student 
organization or employee with this rule and other relevant rules. The campus may not 
consider any anticipated controversy related to the event.  

 
1.3. The campus may not take action against a student organization or deny the 

organization any benefit generally available to other student organizations at the 
campus on the basis of a political, religious, philosophical, ideological, or academic 
viewpoint expressed by the organization or of any expressive activities of the 
organization.  

 
 1.3.1 The university may take action against individuals or groups that engage in 

expressive activity that is not protected by this rule or the First Amendment2.  
Sanctions that may be imposed include all those enumerated in the RELLIS 
Academic Alliance Student Code of Conduct.  

 
1.3.2 Expressive activities that may result in sanctions and are not protected by this 

rule or the First Amendment include the following: physical abuse or assault, 
true threats, disruption of the academic environment or university-sponsored 
extracurricular event; inciting or producing imminent lawless action; or illegal 
harassment.  
 

1.3.3 Conduct described in 1.3.2 may be reviewed and adjudicated under A&M 
System Regulation 08.01.01 Civil Rights Compliance, including those related 
to actionable discrimination or harassment based on race, color, sex, religion, 
national origin, age, disability, genetic information, veteran status, sexual 
orientation, gender identity, or any other classification protected by federal, 
state, or local law.3 Additionally, said conduct may also be reviewed and 
adjudicated by the Student Conduct Office using the Student Conduct Code 
when the conduct does not rise to the level of a civil rights violation. 

 
1.4. The common outdoor areas of the campus are deemed traditional public forums. Any 

person is permitted to engage in expressive activities in these areas freely, as long as 
the person's conduct: (a) is not unlawful; and (b) does not materially and substantially 
disrupt the functioning of the institution. Members of the campus community are 
allowed to assemble or distribute written material in common outdoor areas without a 
permit or other permission from the institution.  

 
1.5. Nothing in this rule should be interpreted as prohibiting faculty members from 

maintaining order in the classroom. 

2. GRIEVANCE PROCEDURE  

 
2 This rule must be applied in a manner consistent with the Dear Colleague Letter (July 28, 2003) issued by the 
Department of Education related to First Amendment and civil rights laws compliance.   
3 This includes unprotected activities motivated by antisemitism and other forms of shared ancestry discrimination 
as listed in the Dear Colleague Letter (Nov. 7, 2023) issued by the Department of Education in the wake of the tragic 
events of October 7, 2023.   



2.1. Any person who believes that their campus expressive activity rights, as recognized
by this rule, have been unduly interfered with by a student, student organization, or
employee has the right to file a grievance.

22 Grievances should be filed with the RELLIS Academic Alliance at
hitps://go.pardot.com//548402/2020-06-03/9w8zy6.

2.3 A student, student organization, or faculty who is found to have unduly interfered with
another person's expressive activity rights, as recognized by this rule, is subject to
disciplinary action in accordance with the university's applicable rules and
procedures. A Texas A&M University System staff member who is found to have
unduly interfered with another person’s expressive activity rights, as recognized by
this rule, is subject to disciplinary action in accordance with TAMUS applicable rules
and procedures. The respective compliance office will investigate the grievance and
draft a report summarizing its findings. If a violationofthis rule was found to occur
the report will be referred to the appropriate office for further action. The referral
office will be determined by the status of the offending individual. Complaints
concerning (a) faculty,staff and third-parties will be referred to the Officeof Human
Resources; (b) students will be referred to Student Affairs.

3. IMPLEMENTATION

3.1. A copyofthis rule will be posted on the RELLIS Academic Alliance website.

3.2. A copy of this rule will be distributed cach semester when the Safety and Rights
communication is normally distributed electronically.

3.3 A copyofthis rule wil be distributed to student organizations during training,

Related Statutes, Policies, or Requirements

‘Texas Education Code § 51.9315, Protected Expression on Campus
Texas Government Code § 448.001.
Executive Order GA-44 (March 27, 2024).
OAG Guide to First Amendment Issues on Campus (September 7, 2018).

0AG Handbook
Expressive Acti on

Contact Office

RELLIS Academic Alliance
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‘TEXAS SOUTHERN UNIVERSITY.
MANUAL OF ADMINISTRATIVE POLICIES AND PROCEDURES

SECTION: Student Services Policy 05.01.01
AREA: Student Affairs
SUBJECT: Freedomof Expression Policy and Procedures

L POLICY STATEMENT:

‘Texas Southern University (“TSU”) recognizes that freedomofexpression and public assembly are
fundamental rights of all persons, and are essential components of the education process. These
activities promote debate and the sharing of ideas, which are the foundation of educational
institutions. In Keeping with this responsibility, any person is free to exercise the rights (0 assemble
and engage in expressive activity in a constitutionally protected manner subject only to the content-
neutral regulations necessary to fulfill the mission and obligations of TSU, preserve the rights of
others, coordinate multiple uses of limited space, assure preservation of the campus facilities and
‘grounds, and assure financial accountability for any damage caused by these activities.

‘Although members of the TSU community are free to criticize and contest the views expressed by
others, they may not deny, materially obstruct, or otherwise improperly interfere with others’ freedom
10 express views with which they disagree or which they find offensive or even loathsome. The fact
that public expression activity occurs on TSU property does not imply and should not be construed
as implying approval or endorsement by TSU of any viewpoint or message expressed.

IL PURPOSE AND SCOPE:

The purpose of this Policy is adherence and implementation of Texas Education Code, Section
51.9315 titled “Protection of Expression on Campus”. TSU ensures:

(A) Free, robust, and uninhibited debate and deliberations by students enrolled herein,
regardless of whether the students are on oroffcampus; and

(B) Any person may assemble peaceably on the campus of TSU for Expressive Activities,
including to listen to or observe the Expressive Activities of others.

Sections I (A) & (B) are subject to Section IV (2) relating to reasonable restrictions on time, place,
and manner.

“This Policy applies to all TSU students, employees, organizations, and visitors to campus. This Policy
does not apply to official academic and administrative activities and functions of TSU. Nothing in
this Policy is intended to prohibit faculty members from maintaining order in the classroom.

IL DEFINITIONS:

(A) Amplified Sound - Sound that is increased or enhanced by any electri, electronic, or
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I. POLICY STATEMENT: 

 

Texas Southern University (“TSU”) recognizes that freedom of expression and public assembly are 

fundamental rights of all persons, and are essential components of the education process. These 

activities promote debate and the sharing of ideas, which are the foundation of educational 

institutions. In keeping with this responsibility, any person is free to exercise the rights to assemble 

and engage in expressive activity in a constitutionally protected manner subject only to the content- 

neutral regulations necessary to fulfill the mission and obligations of TSU, preserve the rights of 

others, coordinate multiple uses of limited space, assure preservation of the campus facilities and 

grounds, and assure financial accountability for any damage caused by these activities. 

 

Although members of the TSU community are free to criticize and contest the views expressed by 

others, they may not deny, materially obstruct, or otherwise improperly interfere with others' freedom 

to express views with which they disagree or which they find offensive or even loathsome. The fact 

that public expression activity occurs on TSU property does not imply and should not be construed 

as implying approval or endorsement by TSU of any viewpoint or message expressed. 

 

II. PURPOSE AND SCOPE: 

 

The purpose of this Policy is adherence and implementation of Texas Education Code, Section 

51.9315 titled “Protection of Expression on Campus”. TSU ensures: 

 

(A) Free, robust, and uninhibited debate and deliberations by students enrolled herein, 

regardless of whether the students are on or off campus; and 

(B) Any person may assemble peaceably on the campus of TSU for Expressive Activities, 

including to listen to or observe the Expressive Activities of others. 

 

Sections II (A) & (B) are subject to Section IV (2) relating to reasonable restrictions on time, place, 

and manner. 

 

This Policy applies to all TSU students, employees, organizations, and visitors to campus. This Policy 

does not apply to official academic and administrative activities and functions of TSU. Nothing in 

this Policy is intended to prohibit faculty members from maintaining order in the classroom. 

 

III. DEFINITIONS: 

 

(A) Amplified Sound - Sound that is increased or enhanced by any electric, electronic, or 



mechanical means, including handheld devices such as megaphones and sound trucks.
Other sound, specifically individual shouting or group chanting/singing, is subject to
‘general regulations concerning disruption of official TSU functions.

(B) Antisemitism -a certain perception of Jews that may be expressed as hatred toward Jews
‘The term includes rhetorical and physical acts of antisemitism directed toward Jewish or
non-Jewish individuals or their property or toward Jewish community institutions and
religious facilities. Examples of antisemitism are included with the International Holocaust
Remembrance Alliance's Working Definitionof Antisemitism’ adopted on May 26, 2016.
(See, Section 448.001 of the Texas Government Code defines Anti Semitism).

(© Benefitincludes:

(1) Recognition by or registration with an institutionofhigher education;
(@) The useofan institutionofhigher education’ facilities for meetings or speaking

purposes;
(3) The use of channels of communication controlled by an institution of higher

education;
(4) Funding sources made generally available to student organizations at an institution

of higher education; and
(5) TSU Departmentof Public Safety (“DPS”) Servicesas appropriate and necessary to

ensure the safety of the TSU community and minimize disruption to the learning
environment

(D) Campus Grounds - All outdoor areas owned, leased or controlled by TSU that are common
and accessible to all students, employees, and visitors, such as sidewalks and park-like
areas.

(E) Content Neutral- means without regard to the substance or subject matter of the public
expression or 10 the viewpoint(s) expressed therein.

(F) Expressive Activities -Any speech orexpressive conduct protected by the First Amendment
tothe United States Constitution or by Section 8, Article I, Texas Constitution, and includes
assemblies, protests, speeches, the distribution of written material, the carrying of signs,
and the circulation of petitions. The term does not include commercial speech. The term
also does not include: Fighting Words, Gratuitous Violence or True Threats.

(G) Fighting words - Using “abusive, indecent, profane, or vulgar language,” of the kind likely
to provoke a physical altercation.

(H)  Gratitous Violence - means real or simulated graphic, realistic visual depictions of brutal
acts of physical harm or cruelty to or the infliction of brutal physical harm or cruelty upon
humans, animals, or human- or animal-fike creatures and, taken as a whole, lacks
discemible literary, artistic, political or scientific value.

(  Literauwre - Any printed material that does not concer a commercial transaction and is
produced in multiple copies for distribution or publication to an audience, including but not
limited to flyers, handbill, leaflets, placards, bulletins, newspapers, and magazines, but
does not include any official TSU material.

@) Ordinary University Operations - means all day-to-day business and other functions of the
 

mechanical means, including handheld devices such as megaphones and sound trucks. 

Other sound, specifically individual shouting or group chanting/singing, is subject to 

general regulations concerning disruption of official TSU functions. 

 

(B) Antisemitism - a certain perception of Jews that may be expressed as hatred toward Jews. 

The term includes rhetorical and physical acts of antisemitism directed toward Jewish or 

non-Jewish individuals or their property or toward Jewish community institutions and 

religious facilities. Examples of antisemitism are included with the International Holocaust 

Remembrance Alliance's ‘Working Definition of Antisemitism’ adopted on May 26, 2016. 

(See, Section 448.001 of the Texas Government Code defines Anti Semitism). 

 

(C) Benefit includes: 

 

(1) Recognition by or registration with an institution of higher education; 

(2) The use of an institution of higher education's facilities for meetings or speaking 

purposes; 

(3) The use of channels of communication controlled by an institution of higher 

education; 

(4) Funding sources made generally available to student organizations at an institution 

of higher education; and 

(5) TSU Department of Public Safety (“DPS”) Services as appropriate and necessary to 

ensure the safety of the TSU community and minimize disruption to the learning 

environment. 

 

(D) Campus Grounds - All outdoor areas owned, leased or controlled by TSU that are common 

and accessible to all students, employees, and visitors, such as sidewalks and park-like 

areas. 

 

(E) Content Neutral- means without regard to the substance or subject matter of the public 

expression or to the viewpoint(s) expressed therein.  

 

(F) Expressive Activities -Any speech or expressive conduct protected by the First Amendment 

to the United States Constitution or by Section 8, Article I, Texas Constitution, and includes 

assemblies, protests, speeches, the distribution of written material, the carrying of signs, 

and the circulation of petitions. The term does not include commercial speech. The term 

also does not include: Fighting Words, Gratuitous Violence or True Threats. 

  

(G) Fighting words - Using “abusive, indecent, profane, or vulgar language,” of the kind likely 

to provoke a physical altercation. 

 

(H) Gratuitous Violence - means real or simulated graphic, realistic visual depictions of brutal 

acts of physical harm or cruelty to or the infliction of brutal physical harm or cruelty upon 

humans, animals, or human- or animal-like creatures and, taken as a whole, lacks 

discernible literary, artistic, political or scientific value.  

 

(I) Literature - Any printed material that does not concern a commercial transaction and is 

produced in multiple copies for distribution or publication to an audience, including but not 

limited to flyers, handbills, leaflets, placards, bulletins, newspapers, and magazines, but 

does not include any official TSU material. 

 

(J) Ordinary University Operations - means all day-to-day business and other functions of the 



university, including but not limited to, academic instruction, administrative services,
performance of employment responsibilities, facilities maintenance, and groundskeeping.
creative activities, community events, campus safety and security, and the maintenance of
a university-wide environment that is open, acceptable and welcoming to the university
community.

(K) True Threats- means a communicated statement that frightens or intimidates one or more
specified persons into believing that they will be seriously harmed by the speaker or by
someone acting at the speaker’s behest.

(L) TSU Material -Literature distributed under this Policy that contains the name “University”,
“Texas Southern University”, or “TSU” or that contains any reference to affiliation with
TSU.

(M) Official TSU Function - All activities, events and programs sponsored by an academic or
administrative unit of TSU.

(N) Student - Any person who is currently enrolled and attending TSU and, for the purposes of
this policy. it also includes student organizations and student groups.

(0) Student Organization - Any organization that is composed mostly of students enrolled at
TSU and that receives a Benefit from TSU.

IV. POLICY PROVISIONS:

(A) TSU ensures that the common outdoor areas of the campus are deemed traditional public
forums, and permit any person to engage in Expressive Activities in those areas of the
‘campus freely; as long as the person’s conduct is not unlawful, and does not materially and
substantially disrupt the ordinary university operation.

(B) The responsibility of TSU to operate and maintain an effective and efficient institution of
higher education requires reasonable regulation of the time, place, and manner of assembly,
speech, and other Expressive Activities on the groundsofTSU. Subject to these reasonable
restrictions and procedures herein, members of TSU community will not need per se a
permit from TSU to engage in such Expressive Activities.

(1) Reasonable time, place, and manner restrictions may be imposed on expressive
activities to achieve a compelling university interest, including, but not limited to,
ensuring ordinary university operations are not disrupted and to protect the safety
and security of the university community and property.

(@ Time, place, and manner restrictions shall be determined by the university president
or designee on a case-by-case basis, in consultation with the Department of Public
Safety and the Office of General Counsel.

(3) Any and all time, place, and manner restrictions shall be the least restrictive means
necessary to achieve the compelling university interest and must not effectively stop
or prevent spontaneous expressive activities. Such restrictions must be designed to
‘maximize opportunities and alterative channels for expressive activities.

@) Any and all time, place, and manner restrictions on expressive activities shall be
content neutral. 5. In the event the university deems it necessary 10 restrict
expressive activities, the university will nevertheless, to the maximum extent

 

university, including but not limited to, academic instruction, administrative services, 

performance of employment responsibilities, facilities maintenance, and groundskeeping, 

creative activities, community events, campus safety and security, and the maintenance of 

a university-wide environment that is open, acceptable and welcoming to the university 

community.  

 

(K) True Threats - means a communicated statement that frightens or intimidates one or more 

specified persons into believing that they will be seriously harmed by the speaker or by 

someone acting at the speaker’s behest. 

 

(L) TSU Material - Literature distributed under this Policy that contains the name “University”, 

“Texas Southern University”, or “TSU” or that contains any reference to affiliation with 

TSU. 

 

(M) Official TSU Function - All activities, events and programs sponsored by an academic or 

administrative unit of TSU. 

 

(N) Student - Any person who is currently enrolled and attending TSU and, for the purposes of 

this policy, it also includes student organizations and student groups. 

 

(O) Student Organization - Any organization that is composed mostly of students enrolled at 

TSU and that receives a Benefit from TSU. 

 
IV. POLICY PROVISIONS: 

 

(A) TSU ensures that the common outdoor areas of the campus are deemed traditional public 

forums, and permit any person to engage in Expressive Activities in those areas of the 

campus freely; as long as the person’s conduct is not unlawful, and does not materially and 

substantially disrupt the ordinary university operation. 

 

(B) The responsibility of TSU to operate and maintain an effective and efficient institution of 

higher education requires reasonable regulation of the time, place, and manner of assembly, 

speech, and other Expressive Activities on the grounds of TSU. Subject to these reasonable 

restrictions and procedures herein, members of TSU community will not need per se a 

permit from TSU to engage in such Expressive Activities. 

 

(1) Reasonable time, place, and manner restrictions may be imposed on expressive 

activities to achieve a compelling university interest, including, but not limited to, 

ensuring ordinary university operations are not disrupted and to protect the safety 

and security of the university community and property.  

(2) Time, place, and manner restrictions shall be determined by the university president 

or designee on a case-by-case basis, in consultation with the Department of Public 

Safety and the Office of General Counsel.  

(3) Any and all time, place, and manner restrictions shall be the least restrictive means 

necessary to achieve the compelling university interest and must not effectively stop 

or prevent spontaneous expressive activities. Such restrictions must be designed to 

maximize opportunities and alternative channels for expressive activities.  

(4) Any and all time, place, and manner restrictions on expressive activities shall be 

content neutral. 5. In the event the university deems it necessary to restrict 

expressive activities, the university will nevertheless, to the maximum extent 



practicable, propose and provide altemate opportunities for such expressive
activities.

(©) In determining whether to approve a speaker to speak on campus or in determining the
amountof a fee to be charged for use of TSUs facilities for purposes of engaging in
Expressive Activities, TSU:

(1) Will consider only content-neutral and viewpoint-neutral criteria related to the
needs of the event, such as:

(i) The proposed venue and the expected size of the audience;
Gi) Any anticipated need for campus security to ensure the safety of the

TSU community and minimize disruption to the learning environment;
ii) Any necessary accommodations; and
(iv) Any relevant history of compliance or noncompliance by the requesting

Student organization or faculty member with the TSU's policy and any other
relevant policies; and

(D) May not consider any anticipated controversy related to the even.

(E) Expressive activity may not create a vehicular or other safety hazard, substantially interrupt
the safe and orderly movement of traffic, or constitute disruptive activity, defamation,
riotous conductorobscenity as those terms are defined by federal or state law and may not
impede access to other expressive activity, such as blocking the audience’s view or
preventing the audience from hearing a speaker. Displaying a sign, gesturing, wearing
symbolic clothing, or otherwise protesting silently is permissible anywhere, unless it
materially and substantially disrupts the functioning of TSU.

(F) TSU will not take action against a Student organization or deny the organization any Benefit
generally available to other student organizations at TSU on the basis of a political,
religious, philosophical, ideological, or academic viewpoint expressed by the organization
or of any Expressive Activities of the organization.

(G) Amplification in the designated areas cannot exceed 92 decibels on the “A” scale at 50 feet
from the source of amplification. Amplification will not be approved for any time period
during the seven (7)calendar days preceding the final weekofeach fall andspring semester.

(H) Requests submitted pursuant to the Procedures provisions in Section V to reserve within
Campus Grounds or use Amplified Sound may not be denied based on the content of the
proposed expressive activity. Requests may be denied only for the following reasons:

(1) An earlier request to reserve the same location and time has been made;
(2) The designated area or an adjacent area has been reserved for an official TSU

function or the designated area is no longer suitable for use due to a conflict with a
nearby official TSU function;

(3) The reservation or registration form is incomplete;
(4) The request exceeds more than fifteen (15) days in a semester or is for more than five

consecutive days; or
(5) The request otherwise conflicts with this Policy.

 

practicable, propose and provide alternate opportunities for such expressive 

activities.  

 
(C) In determining whether to approve a speaker to speak on campus or in determining the 

amount of a fee to be charged for use of TSU’s facilities for purposes of engaging in 

Expressive Activities, TSU: 

 

(1) Will consider only content-neutral and viewpoint-neutral criteria related to the 

needs of the event, such as: 

 

(i) The proposed venue and the expected size of the audience; 

(ii) Any anticipated need for campus security to ensure the safety of the 

TSU community and minimize disruption to the learning environment; 

(iii) Any necessary accommodations; and 

(iv) Any relevant history of compliance or noncompliance by the requesting 

Student organization or faculty member with the TSU’s policy and any other 

relevant policies; and 

 

(D) May not consider any anticipated controversy related to the event. 

 

(E) Expressive activity may not create a vehicular or other safety hazard, substantially interrupt 

the safe and orderly movement of traffic, or constitute disruptive activity, defamation, 

riotous conduct or obscenity as those terms are defined by federal or state law; and may not 

impede access to other expressive activity, such as blocking the audience’s view or 

preventing the audience from hearing a speaker. Displaying a sign, gesturing, wearing 

symbolic clothing, or otherwise protesting silently is permissible anywhere, unless it 

materially and substantially disrupts the functioning of TSU. 

 

(F) TSU will not take action against a Student organization or deny the organization any Benefit 

generally available to other student organizations at TSU on the basis of a political, 

religious, philosophical, ideological, or academic viewpoint expressed by the organization 

or of any Expressive Activities of the organization. 

 

(G) Amplification in the designated areas cannot exceed 92 decibels on the “A” scale at 50 feet 

from the source of amplification. Amplification will not be approved for any time period 

during the seven (7) calendar days preceding the final week of each fall and spring semester. 

 

(H) Requests submitted pursuant to the Procedures provisions in Section V to reserve within 

Campus Grounds or use Amplified Sound may not be denied based on the content of the 

proposed expressive activity. Requests may be denied only for the following reasons: 

 

(1) An earlier request to reserve the same location and time has been made; 

(2) The designated area or an adjacent area has been reserved for an official TSU 

function or the designated area is no longer suitable for use due to a conflict with a 

nearby official TSU function; 

(3) The reservation or registration form is incomplete; 

(4) The request exceeds more than fifteen (15) days in a semester or is for more than five 

consecutive days; or 

(5) The request otherwise conflicts with this Policy. 

 



(Individuals and organizations engaged in expressive activity on Campus Grounds may be
required to relocate to other areas by the Vice President for Student Services/designee or
DPS when immediate action is necessary, under the following circumstances

(1) The noise generated by the activity disrupts an official TSU function or substantially
interferes with resident housing life and activities (e.g., the activity is too close to an
academic, administrativeor residential building):

(2) The location does not safely accommodate the number of participants;
(3) The number of individuals participating in or attending the activity creates unsafe

conditions for vehicular or pedestrian traffic, or parking, or blocks the ingress or
egress to buildings, staircasesorofficial TSU activities:

(4) The space has been reserved for an official TSU function, has been reserved in
accordance with this Policy, or a reserved location is needed for an official TSU
function;

(5) The activity creates a health, safety or welfare hazard, such as interfering with fire,
police or emergency services: or

(6 The activity interferes with the expressive activity of another individual or
organization, such as blocking the audience’s viewof a speaker or preventing the
audience from hearing a speaker.

@) Individuals involved in the setup of an outdoor exhibit or structure shall not damage TSU
property or grounds, and are responsible for returning the area surrounding the exhibit or
structure to its original condition.

(K) Students, Student organizations, faculty and staff shall not unduly interfere with the
Expressive Activities of others on Campus Grounds. Students, Student organizations,
faculty, or staff suspected of such interference may be referred 10 the Dean of Students,
Office of the Provost, or Human Resources, respectively, for investigation and disciplinary
action,ifapplicable. Any discipline shall be in accordance with policies and procedures
applicable to each group as follows:

(1) Students and Student Organizations ~ Student Code of Conduct;
@ Faculty - Faculty Manual; and
(3) Staff~ Discipline and Termination Policy (02.05.03).

(L) TSU understands and respects its obligation to intervene when speech violates federal
anti-discrimination law, which prohibits discrimination based on race, color, national origin,
or perceived religious or ethnic identity. Anti Semitism and other hostility or prejudice
directed towards members ofa particular religion or ethic identity have no place at TSU.
“Threats to harm another person, inciting of imminent violence, destruction of public property,
unlawful conduct, including civil disobedience like sit-ins or traffic blockades are not
protected speech and will be addressed through university policies and procedures.

V. PROCEDURES

(A) Persons who wish to organize parades, marches or rallies in areas that cross thoroughfares
or would stop or slow traffic must notify the TSU Departmentof Public Safety (“DPS”) at
least eight (8) business days in advance of the activity in order to ensure that the proposed
route does not substantially interrupt the safe and orderly movement of traffic or create a
safety hazard.

 

(I) Individuals and organizations engaged in expressive activity on Campus Grounds may be 

required to relocate to other areas by the Vice President for Student Services/designee or 

DPS when immediate action is necessary, under the following circumstances: 

 

(1) The noise generated by the activity disrupts an official TSU function or substantially 

interferes with resident housing life and activities (e.g., the activity is too close to an 

academic, administrative or residential building); 

(2) The location does not safely accommodate the number of participants; 

(3) The number of individuals participating in or attending the activity creates unsafe 

conditions for vehicular or pedestrian traffic, or parking, or blocks the ingress or 

egress to buildings, staircases or official TSU activities; 

(4) The space has been reserved for an official TSU function, has been reserved in 

accordance with this Policy, or a reserved location is needed for an official TSU 

function; 

(5) The activity creates a health, safety or welfare hazard, such as interfering with fire, 

police or emergency services; or 

(6) The activity interferes with the expressive activity of another individual or 

organization, such as blocking the audience’s view of a speaker or preventing the 

audience from hearing a speaker. 

 

(J) Individuals involved in the setup of an outdoor exhibit or structure shall not damage TSU 

property or grounds, and are responsible for returning the area surrounding the exhibit or 

structure to its original condition. 

 

(K) Students, Student organizations, faculty and staff shall not unduly interfere with the 

Expressive Activities of others on Campus Grounds. Students, Student organizations, 

faculty, or staff suspected of such interference may be referred to the Dean of Students, 

Office of the Provost, or Human Resources, respectively, for investigation and disciplinary 

action, if applicable. Any discipline shall be in accordance with policies and procedures 

applicable to each group as follows: 

 

(1) Students and Student Organizations – Student Code of Conduct; 

(2) Faculty – Faculty Manual; and 

(3) Staff – Discipline and Termination Policy (02.05.03). 
 

 (L)   TSU understands and respects its obligation to intervene when speech violates federal    

anti-discrimination law, which prohibits discrimination based on race, color, national origin, 

or perceived religious or ethnic identity. Anti Semitism and other hostility or prejudice 

directed towards members of a particular religion or ethnic identity have no place at TSU. 

Threats to harm another person, inciting of imminent violence, destruction of public property, 

unlawful conduct, including civil disobedience like sit-ins or traffic blockades are not 

protected speech and will be addressed through university policies and procedures. 

 
V. PROCEDURES 

 

(A) Persons who wish to organize parades, marches or rallies in areas that cross thoroughfares 

or would stop or slow traffic must notify the TSU Department of Public Safety (“DPS”) at 

least eight (8) business days in advance of the activity in order to ensure that the proposed 

route does not substantially interrupt the safe and orderly movement of traffic or create a 

safety hazard. 

 



(B) Visitors who plan to engage in expressive activity on Campus Grounds and have a
reasonable expectationof attracting a crowd of fifty (50) or more people must notify DPS.
no fewer than two (2) weeks prior to the activity so that appropriate measures can be taken
to ensure the safety of the TSU community and minimize disruption to the learning
environment. Campus Grounds may be reserved ona first-come, first-served basis and are subject
to the reservation procedures published by the Officeof Student Services.

(©) DPS will stive to respond to notifications regarding parades, marches or rallies, or
Expressive Activities expected to draw a crowd of fifty (50) or more people, within two (2)
business days.

(D) Individuals may reserve locations within the Campus Grounds for a total of fifteen (15)
days per semester and no more than five (5) consecutive days. DPS and Office of Event
Services are responsible for

(1) denifying locations and establishing times for use within Campus Grounds
and identifying locations and establishing times for use of Amplified Sound;

(2) Managing requests for reservation of Campus Grounds under this Policy;
(3) Relocating Expressive Activities as allowed under this Policy:
(4) Developing procedures for reserving areas for expressive activity and use of

amplified sound and for registering for parades, marches and rallies;
(5) Creating forms for use in reserving Campus Grounds, using Amplified Sound,

and registering for parades, marches and rallies; and
(6) Publishing the locations, times, procedures and forms required under this Policy

at the beginning of each academic year.

(E)  Ifareservation request i denied, DPS and/or Office of Event Services may, where feasible,
propose measures to address any defects in the request. When the basis for denial is receipt
of an earlier request for the same location and time, DPS and/or Office of Event Services
will inform the individual or organization whose request is deniedof other dates, times and
locations that are available for reservation.

(F) Advance reservation is required before Amplified Sound may be used on Campus Grounds.
Students, employees, and visitors may use Amplified Sound on Campus Grounds only at
the locations and times published by DPS and/or Officeof Event Services. Amplified Sound
areas may be reserved on a first-come, first-served basis and are subject to the reservation
procedures published by Office of Event Services.

(G) Students, employees, and visitors who distribute Literature are expected to collect such that
is left over or that is on the ground in the area in which it is distributed. Literature may not
be placed on automobiles (e.g. under the windshield wipers) parked on TSU property.

(H) Literature distributed under this Policyby a Student, employee, or visitor that contains the
name “University”, “Texas Southern University”, or “TSU” or that contains any reference
to affiliation with TSU (“TSU Material”), must include the statement that the Literature is
no official TSU literature and does not represent the views or official position of TSU.

(Exhibits may only be set up in accordance with this Policy. DPS and Office of Event
Services must be contacted at least eight (5) business days prior to the proposed activity
involving an outdoor exhibit or structure.

 

(B) Visitors who plan to engage in expressive activity on Campus Grounds and have a 

reasonable expectation of attracting a crowd of fifty (50) or more people must notify DPS 

no fewer than two (2) weeks prior to the activity so that appropriate measures can be taken 

to ensure the safety of the TSU community and minimize disruption to the learning 

environment. Campus Grounds may be reserved on a first-come, first-served basis and are subject 

to the reservation procedures published by the Office of Student Services. 

 

(C) DPS will strive to respond to notifications regarding parades, marches or rallies, or 

Expressive Activities expected to draw a crowd of fifty (50) or more people, within two (2) 

business days. 

 

(D) Individuals may reserve locations within the Campus Grounds for a total of fifteen (15) 

days per semester and no more than five (5) consecutive days. DPS and Office of Event 

Services are responsible for: 

 

(1)  Identifying locations and establishing times for use within Campus Grounds 

 and identifying locations and establishing times for use of Amplified Sound; 

(2)  Managing requests for reservation of Campus Grounds under this Policy; 

(3)  Relocating Expressive Activities as allowed under this Policy; 

(4)  Developing procedures for reserving areas for expressive activity and use of 

 amplified sound and for registering for parades, marches and rallies; 

(5)  Creating forms for use in reserving Campus Grounds, using Amplified Sound, 

 and registering for parades, marches and rallies; and 

(6)  Publishing the locations, times, procedures and forms required under this Policy 

 at the beginning of each academic year. 

 

(E) If a reservation request is denied, DPS and/or Office of Event Services may, where feasible, 

propose measures to address any defects in the request. When the basis for denial is receipt 

of an earlier request for the same location and time, DPS and/or Office of Event Services 

will inform the individual or organization whose request is denied of other dates, times and 

locations that are available for reservation. 

 

(F) Advance reservation is required before Amplified Sound may be used on Campus Grounds. 

Students, employees, and visitors may use Amplified Sound on Campus Grounds only at 

the locations and times published by DPS and/or Office of Event Services. Amplified Sound 

areas may be reserved on a first-come, first-served basis and are subject to the reservation 

procedures published by Office of Event Services. 

 

(G) Students, employees, and visitors who distribute Literature are expected to collect such that 

is left over or that is on the ground in the area in which it is distributed. Literature may not 

be placed on automobiles (e.g., under the windshield wipers) parked on TSU property. 

 

(H) Literature distributed under this Policy by a Student, employee, or visitor that contains the 

name “University”, “Texas Southern University”, or “TSU” or that contains any reference 

to affiliation with TSU (“TSU Material”), must include the statement that the Literature is 

not official TSU literature and does not represent the views or official position of TSU. 

 
(I) Exhibits may only be set up in accordance with this Policy. DPS and Office of Event 

Services must be contacted at least eight (5) business days prior to the proposed activity 

involving an outdoor exhibit or structure. 



(4) Outdoor exhibits and structures may be placed on Campus Grounds, except that individuals
may place displays on easel-type supports that are open and accessible for expressive
activity. Outdoor exhibits and structures are subject to the following limitations:

(1) Exhibits and structures may not exceed twenty-five (25) feet in length or width or
fifteen (15) feet in height;

(Exhibits and structures may not extend into or onto any sidewalks or walkways in
such a way as to interfere with pedestrian or vehicular traffic or otherwise present
an unreasonable threat to public safety; and

(3) The interior of three-dimensional structures or exhibits must be fully visible from
at least one side of the exhibit or structure, and no exhibit or structure may provide
opportunity for individuals 0 be completely secluded from view. Individuals setting up an
outdoor exhibit oFstructureare responsible for cleanup of the area surrounding the exhibit
or structure and shall retum it (0 its original condition at the completion of the expressive
activity.

(K) Exception to the dimension limitations may be granted by DPS and/or Office of Event
Services upon a showing by the individual or organization secking the exception that the
exhibit will not present a safety hazard and will not interfere with pedestrian or vehicular
traffic. Proofofinsurance to cover injury or damage to persons or property does not entitle
the individual or organization to an exception to the dimension limitations. Requests for
exception to the outdoor exhibit dimension limitations must be made at least eight (8)
business days in advance of the desired display date.

(L) Decisions related to use of Campus Grounds for expressive activity that are denied may be
appealed to the Vice Presidentof Student Services/designee no later than 5:00 p.m. on the
second business day after notice of the decision that is being challenged is provided. The
appeal must be made in writing and state the specific reason(s) the individual or
organization disagrees with the decision. The appeal should include all information the
individual or organization believes will assist the Vice President of Student
Services/designee in reaching a determination on the matter. The Vice President of Student
Services/designee will issue a written decision on the appeal within three (3) business days
of its receipt. The decision is final.

VL. COMPLAINTS

(A) Any member of the TSU community who feels their right to Public Expression has been
infringed upon or otherwise violated, or believes this policy has not been followed or has
been misapplied may contact the TSU Compliance Office to submit a complaint.

VIL VIOLATIONS

(A) Any individual who violates this policy may be removed and/or trespassed from TSU or
a TSU-sponsored activity and/or denied the ability to reserve TSU's public. areas
for future public expression events/activities.

(B) Any violations of this policy by a TSU student or employee that also constitutes a
separate violation of TSU policy may be subject to additional applicable sanctions
pursuant to the Student Code of Conduct or applicable TSU policy, respectively, as
outlined in IV (K) above.

 

 
(J) Outdoor exhibits and structures may be placed on Campus Grounds, except that individuals 

may place displays on easel-type supports that are open and accessible for expressive 

activity. Outdoor exhibits and structures are subject to the following limitations: 

 

(1) Exhibits and structures may not exceed twenty-five (25) feet in length or width or 

 fifteen (15) feet in height; 

(2) Exhibits and structures may not extend into or onto any sidewalks or walkways in 

 such a way as to interfere with pedestrian or vehicular traffic or otherwise present 

 an unreasonable threat to public safety; and 

(3) The interior of three-dimensional structures or exhibits must be fully visible from 

 at least one side of the exhibit or structure, and no exhibit or structure may provide 

 opportunity for individuals to be completely secluded from view. Individuals setting up an 

 outdoor exhibit or structure are responsible for cleanup of the area surrounding the exhibit 

 or structure and shall return it to its original condition at the completion of the expressive 

 activity. 

 

(K) Exception to the dimension limitations may be granted by DPS and/or Office of Event 

Services upon a showing by the individual or organization seeking the exception that the 

exhibit will not present a safety hazard and will not interfere with pedestrian or vehicular 

traffic. Proof of insurance to cover injury or damage to persons or property does not entitle 

the individual or organization to an exception to the dimension limitations. Requests for 

exception to the outdoor exhibit dimension limitations must be made at least eight (8) 

business days in advance of the desired display date. 

 

(L) Decisions related to use of Campus Grounds for expressive activity that are denied may be 

appealed to the Vice President of Student Services/designee no later than 5:00 p.m., on the 

second business day after notice of the decision that is being challenged is provided. The 

appeal must be made in writing and state the specific reason(s) the individual or 

organization disagrees with the decision. The appeal should include all information the 

individual or organization believes will assist the Vice President of Student 

Services/designee in reaching a determination on the matter. The Vice President of Student 

Services/designee will issue a written decision on the appeal within three (3) business days 

of its receipt. The decision is final. 

 

VI.  COMPLAINTS 

 

(A) Any member of the TSU community who feels their right to Public Expression has been 

 infringed upon or otherwise violated, or believes this policy has not been followed or has 

 been misapplied may contact the TSU Compliance Office to submit a complaint. 

 

VII.  VIOLATIONS 

 

(A) Any individual who violates this policy may be removed and/or trespassed from TSU or 

  a TSU-sponsored activity and/or denied the ability to reserve TSU's public  areas  

  for future public expression events/activities.  

 

(B)     Any violations of this policy by a TSU student or employee that also constitutes a   

 separate violation of TSU policy may be subject to additional applicable sanctions  

 pursuant to the Student Code of Conduct or applicable TSU policy, respectively, as    

           outlined in IV (K) above. 



(©) Any violation of this policy that also constitutes a violation of federal or state law may
also subject an individual or group to additional sanctions, including criminal arrest,
prosecution, and/or civil penalties.

 

 

(C) Any violation of this policy that also constitutes a violation of federal or state law may 

 also subject an individual or group to additional sanctions, including criminal arrest, 

 prosecution, and/or civil penalties.  
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Jone 24,2028
Office of the Governor
State of Texas
Budget and Policy Division

Re: ‘GA-44 Texas Southmost College response

Texas Southmost College (TSC) has reviewed Executive Order No. GA-44 relating to addressing acts of
antisemitism at our institution. TSC has taken the following action required by GA-44:

1. Teas Southmest College has reviewed and update fee speech policies o adress the sharp rise
in anemic speech and acts tour calle and has eabished sppropite pumshments

2 Texas Southmost College ensures tht thes policiesaebeing enforced on campus and that
groups such as the Palestine Solidarity Committee and Students for Justice in Palestine are

disciplined for violating these policies.

3. Texas Southmost College has included the definition of antisemitism as defined in Texas

Goverment Cod Section 445.01 0 guide personnel and students an what consiuncs
antisemitic speech

oar Ply FLB (LOCAL) Student ighs and Respansibities: Student Conduct was recent revised by
the Board of Trustees to address GA-44. By policy, any revisions to this policy are then reflected in the

TSC Student Handbook.

As the Chairwoman of the Texas Southmost College Board of Trustees, my fellow Trustees and | are

AAIA AA NI
staff. In addition, Texas Southmost College administration and security personnel have been specifically

informed of this executive order and are aware of his/her responsibility in the enforcement of this order.

I ereby ceri tha theabove information is correct, and that Teas Suthmast Colleges in compliance
with Executive Oder No Gad,
Sincerely,

Databo barge
Adela G. Garza, Chairwoman

Tous Southmest College Bod of Trustees

 

 
June 24, 2024 
 
Office of the Governor 
State of Texas 
Budget and Policy Division 
 
Re: GA-44 Texas Southmost College response 
 
Texas Southmost College (TSC) has reviewed Executive Order No. GA-44 relating to addressing acts of 
antisemitism at our institution.  TSC has taken the following action required by GA-44: 
 

1. Texas Southmost College has reviewed and updated free speech policies to address the sharp rise 
in antisemitic speech and acts at our college and has established appropriate punishments. 
 

2. Texas Southmost College ensures that these policies are being enforced on campus and that 
groups such as the Palestine Solidarity Committee and Students for Justice in Palestine are 
disciplined for violating these policies.   
 

3. Texas Southmost College has included the definition of antisemitism as defined in Texas 
Government Code Section 448.01 to guide personnel and students on what constitutes 
antisemitic speech.   
 

Board Policy FLB (LOCAL) Student Rights and Responsibilities: Student Conduct was recently revised by 
the Board of Trustees to address GA-44.  By policy, any revisions to this policy are then reflected in the 
TSC Student Handbook.  
 
As the Chairwoman of the Texas Southmost College Board of Trustees, my fellow Trustees and I are 
committed to providing the most secure and inviting educational experience to our students, faculty, and 
staff.  In addition, Texas Southmost College administration and security personnel have been specifically 
informed of this executive order and are aware of his/her responsibility in the enforcement of this order.   
 
I hereby certify that the above information is correct, and that Texas Southmost College is in  compliance 
with Executive Order No. GA-44. 
 
Sincerely,  

 
 
 

Adela G. Garza, Chairwoman 
Texas Southmost College Board of Trustees 
  



COLLEGEJ) Boardof Trustees
P.0. Box 9701 56) 872-3555
McAllen, Texas 78502-9701 Fax: (956) 872-8368

Re: South Texas College Response to Executive Order GA-44.

As Chair ofthe South Texas College BoardofTrustees, I confirm the
recommendations presented to the South Texas College BoardofTrustees meet the
actions stipulated in Executive Order No. 44.

Enclosed are the three policies and sections from institutional resources and
procedures that were amended to include the definition of antisemitism.

FLA — Student Rights and Responsibilities: Student Expression and Use of College Facilities

GD — Community Expression and Use of College Facilities
* DGC — Employee Rights and Privileges: Employee Expression and Use of College Facilities
«Employee Handbook

* Faculty Handbook

«College Facility Use Procedures

Should there be any other action necessary, please advise.

Aees Lod, S A 6/25/2024

Dr. Alejo Salinas, Jr. Date
Chair of Boardof Trustees
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RE: Institutional Resources in Response to the Executive Order
Inaddition to the policies, the College revised institutional procedures, and handbooks in response to
Executive Order No. GA~44 relates to addressing acts of antisemitism in institutions ofhigher education.

Beloware the sectionsofthe institutional resources that were amended.
Employee Handbook:
Employeesorgroups engaged in actsof Antisemitism shall be disciplined in accordance with
Administrative Regulations:Disciplinary Action Procedures, Standards ofConduct, and College
policies
FacultyHandbook
Employeesorgroups engaged in acts of Antisemitism shall be disciplined in accordance with
Administrative Regulations: Disciplinary Action Procedures, Standards of Conduct, and College
Policies.
College Facility Use Procedures
Any individual orgroup engaged in acts of Antisemitism are disciplinedin accordance with
Administrative Regulations:Disciplinary Action Procedures, Standardsof Conduct, and College
policies.



South Texas College
108500

STUDENT RIGHTS AND RESPONSIBILITIES FLA
‘STUDENT EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

Note: For expression and use of College District faciities and
grounds by employees and employee organizations, see
DGC. For expression and use of College District facilis
and grounds by the community, including by nonstudents
and organizations that are not registered student organ-
zations, see GD.

As defined by the Texas Government Code 448.001, “Antisemi-
tism,” means a certain perception of Jews that may be expressed
as hatred toward Jews. The term includes rhetorical and physical
acts of antisemitism directed toward Jewish or non-Jewish individu-
als or their property or toward Jewish community institutions and
religious facilties. Examples of antisemitism are included with the
International Holocaust Remembrance Alliance's "Working Defini-
tionofAntisemitism" adopted on May 26, 2016.

Distribution of Witten or printed materials, handbills, photographs, pictures, films,
Literature tapes, or other visualorauditory materials not sponsored by the

College District shall not be sold, circulated, distributed, or posted
on any College District premises by any College District student or
registered student organization [see FKC), except in accordance
with this policy.
‘The College District shall not be responsible for, nor shall the Col-
lege District endorse, the contents of any materials distributed by
students or registered student organizations that is not sponsored
by the College District
Materials distributed under the supervision of instructional person-
nel as a part of instruction or other authorized classroom activities
shall not be governed by this policy.

Limitations on Materials shall not be distributed by students or registered student
Content organizations on College District property if:

1. The materials are obscene.
2. The materials contain defamatory statements about public fig-

ures or others.
3. The materials advocate imminent lawless or disruptive action

and are likely to incite or produce such action
4. The materials are considered prohibited harassment or anti-

semitism. [See DIAA, DIAB, FFDA, and FFDB]
5. The materials constitute nonpermissible solicitation. (See Fi]
6. The materials infringe upon intellectual property rightsof the

College District. [See CT]
DATE ISSUED: 4/16/2020 ADOPTED! 1of5
UPDATE 38 0612512024
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South Texas College
108500

STUDENT RIGHTS AND RESPONSIBILITIES FLA
STUDENT EXPRESSION AND USE OF COLLEGE FACILITIES (Locay)

Time, Place, and Distributionof the materials shall be conducted in a manner that
Manner Restriamner Restrictions 1. 1s not disruptive; [See FLB]

2. Does not impede reasonable access to College District facili-
ties;

3. Does not result in damage to College District property;
4. Does not coerce, badger, o intimidate a person;
5. Does not interfere with the rights of others; and
6. Does not violate local, state, or federal laws or College District

policies and procedures,
‘The distributor shall clean the area around which the Iterature was
distributed of any materials that were discarded of leftover.
‘The campus administrator shall designate times, locations, and
means by which materials that are appropriate for distribution, as
provided in this policy, may be made available or distributed by stu-
dents or registered student organizations to students or others in
College District facilies and in areas that are not considered com-
mon outdoor areas.

Posting of Signs For the purposes of this policy, sign" shall be defined as a bill
board, decal, notice, placard, poster, banner, or any kind of hand-
held sign; and “posting” shall be defined as any means used for
displaying a sign.
Except for signs that violate the restrictions in this policy and ad-
ministrative procedures, a student or registered student organiza-
tion may publicly post a sign on College District property in com-
mon outdoor areas and in areas or locations designated by the
campus administrator. No object other than a sign may be posted
on College District property.

Restrictions Asign shall not be larger than 22 inches by 28 inches, unless au-
thorized by the campus administrator. A sign shall not be attached
or posted:
1. Toa shrub or plant;
2. Toatree, except by string to its trunk;
3. Toa permanent sign installed for another purpose;
4. Toafence or chain or its supporting structure;
5. Toa brick, concrete, or masonry structure;
6. Toa statue, monument, or similar structure;

DATE ISSUED: 4/16/2020 ADOPTED: 20f5
UPDATE 38 06125/2024
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South Texas College
108500

STUDENT RIGHTS AND RESPONSIBILITIES FLA
STUDENT EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

7. On or adjacent to a fire hydrant; or
8. Ina College District building, except on a buletin board desig-

nated for that purpose.
Removal A student or registered student organization shall remove each

sign not later than 14 days after posting or, f it relates to an event,
not longer than 24 hours after the event to which t relates has.
ended.
Asign posted in accordance with this section shall not be removed
without permission from the campus administrator, the student, or
the registered student organization.

Disclaimer Materials distributed by a registered student organization must in-
clude a disclaimer indicating that the materials are not sponsored
by the College District and do not represent the views of the Col-
lege District or College District officials, faculty, or staff

Use of Facilities and The facilties and grounds of the College District shall be made
Grounds available to students or registered student organizations [see FKC]

‘when such use does not conflict with use by, or any of the policies
and procedures of, the College District, The requesting students or
student organization shall pay all expenses incurred by their use of
facilities in accordance with a fee schedule developedbythe.
Board.

Requests To request permission to meet or host a speaker in College District
facilties, interested students or registered student organizations
shall file a written request with the campus administrator in accord-
ance with administrative procedures.
‘The students or the registered student organization making the re-
quest shall indicate that they have read and understand the poli-
cies and rules governing use of College District facilties and that
they will abide by those rules.

Approval ‘The campus administrator shall approve of reject the request in ac-
cordance with provisions and deadlines set out in this policy and
administrative procedures, without regardtothe religious, politcal,
philosophical, ideological, academic viewpoint, or other content of
the speech likely to be associated with the student's or registered
student organization's use of the facilty.
Approval shall not be granted when the official has reasonable
grounds to believe that:
1. The College District facility requested is unavailable, inade-

quate, or inappropriate to accommodate the proposed use at
the time requested;

DATE ISSUED: 4/16/2020 ADOPTED: 305
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STUDENT RIGHTS AND RESPONSIBILITIES FLA
STUDENT EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

2. The applicant is under a disciplinary penalty or sanction pro-
hibiting the useofthe facilty;

3. The proposed use includes nonpermissible solicitation [see
Fil,

4. The proposed use would constitute an immediate and actual
danger to the peace or security of the College District that
available law enforcement officials could not control with rea-
sonable efforts;

5. The applicant owes a monetary debt to the College District
and the debt is considered delinquent;

6. The proposed activity would disrupt or disturb the regular aca-
demic program;

7. The proposed use would result in damage to or defacement
of property or the applicant has previously damaged College
District property; or

8. The proposed activity would constitute an unauthorized joint
‘sponsorship with an outside group.

9. The proposed use would constitute expression that is consid-
ered prohibited harassment or antisemitism

‘The campus administrator shall provide the applicanta written
statement of the grounds for rejection if a request is denied.

Common ‘Common outdoor areas are traditional public forums and are not
Outdoor Area subject to the approval procedures. Students and student organi-
Exception zations may engage in expressive activities in common outdoor ar-

eas, unless:
1. The person's conduct is unlawful, including, but not limited to,

expression that is considered prohibited harassmentoranti-
semitism;

2. The use would constitute an immediate and actual danger to
the peace or security of the College District that available law
enforcement officals could not control with reasonable efforts;

3. The use would materially or substantially disruptordisturb the
regular academic program; or

4. The use would result in damage to or defacement of property.
Announcements In accordance with administrative procedures, all students and reg-
and Publicity istered student organizations shall be given access on the same

basis for making announcements and publicizing their meetings
and activities

DATE ISSUED: 4/16/2020 ADOPTED: 40f5
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South Texas College
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STUDENT RIGHTS AND RESPONSIBILITIES FLA
STUDENT EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

Identification ‘Students or registered student organizations distributing materials
on campus or using College District facilis shall provide identif-
cation when requested to do so by a College District representa-
tive.

Violations of Policy Failure to comply with this policy and associated procedures shall
result in appropriate administrative action, including but not limited
to, expulsion, confiscation of nonconforming materials, suspension
ofa student's or registered student organization's use of College
District faciltes, and/or other disciplinary action in accordance with
the College Districts discipline policies and procedures [see FM
and FMAL

Interference with acuity members, students, or student organizations that interfere.
Expression with the expressive activities permitted by ths policy shal be sub-

ject to disciplinary action in accordance with the College District's
discipline policies and procedures [see DH, FM, and FMA).

Appeals Decisions made by the administration in accordance with this pol-
icy may be appealed in accordance with DGBA(LOCAL) or
FLD(LOCAL), as applicable.

Publication “This policy and associated procedures must be posted on the Col-
lege District's website and distributed in the student and employee
handbooks and other appropriate publications. They must aiso be
distributed to students at orientation.

DATE ISSUED: 4/16/2020 ADOPTED: 50f5
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South Texas College:
108500

COMMUNITY EXPRESSION AND USE OF COLLEGE FACILITIES GD
(LOCAL)

Note: For expression and use of College District faciities and
distribution of Iterature by students and registered stu-
dent organizations, see FLA. For expression and use of
College District facilties by employees and employee or-
ganizations, see DGC. For use of the College Districts
internal mail system, see CHE.

As defined by the Texas Government Code 448.001, “Antisemi-
ism,” means a certain perception of Jews that may be expressed
as hatred toward Jews. The term includes rhetorical and physical
acts of antisemitism directed toward Jewish or non-Jewish individu-
als or their property or toward Jewish community institutions and
religious faciities. Examples of antisemitism are included with the
International Holocaust Remembrance Alliance's "Working Defini-
tionof Antisemitism" adopted on May 26, 2016.

Use of College ‘The grounds and faciities of the College District shall be made
District Facilities available to membersof the College District community and com-

munity organizations, including College District support organiza-
tions, when such use is for educational, recreational, Givic, or social
activities and the use does not conflict with use by, or any of the
policies and procedures of, the College District

Requests To request permission to meet in College District facilties, inter-
ested community members or organizations shall ile a written re-
quest with the campus administrator in accordance with adminis-
trative procedures.
‘The community members or organization making the request shall
indicate that they have read and understand the policies and rules
governing use of College District facilies and that they wil abide
by those rules.

Approval Requests for community use of College District facilties shall be
considered ona first-come, first-served basis
‘The campus administrator shall approve or reject the request in ac-
cordance with provisions of and deadlines set out in this policy and
administrative procedures, without regard to the religious, political,
philosophical, ideological, academic viewpoint, or other content of
the speech likely to be associated with the community members’ or
organization's useofthe facility.
Approval shall not be granted when the offical has reasonable
groundsto believe that:

DATE ISSUED: 11/11/2019 ADOPTED: 10f6
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COMMUNITY EXPRESSION AND USE OF COLLEGE FACILITIES GD
(Local)

1. The College District facility requested is unavailable, inade-
quate, or inappropriate to accommodate the proposed use at
the time requested;

2. The applicant is subjectto a sanction (see Violations of Policy,
below] prohibiting the useofthe facilty;

3. The proposed use would constitute an immediate and actual
danger to the peace or security of the College District that
available law enforcement officials could not control with rea-
sonable efforts;

4. The applicant owes a monetary deb to the College District
and the debt is considered delinquent;

5. The proposed activity would disrupt or disturb the regular aca-
demic program; or

6. The proposed use would result in damage to or defacement
of property or the applicant has previously damaged College
District property.

7. The proposed use would constitute expression that is consid-
ered prohibited harassment or antisemitism.

Common Common outdoor areas are traditional pubic forums and are not
Outdoor Area subject to the approval procedures. Community members and or-
Exception ganizations may engage in expressive activities in common out-

door areas, unless:
1. The person's conduct is unlawful, including, but not limited to,

expression that is considered prohibited harassment or anti-
semitism;

2. The use would constitute an immediate and actual danger to
the peace or securityof the College District that available law
enforcement officials could not control with reasonable efforts;

3. The use would materially or substantially disruptordisturb the
regular academic program; or

4. The use would result in damage to or defacement of property.
For-Profit Use The College District shall not permit individuals or for-profit organi-

zations to use its facilties for financial gain; however, the College
District shall permit private academic instruction, as well as public
performances or presentations so long as no admission fee is
charged, when these activites do not conflict with College District
use or with this policy.

DATE ISSUED: 11/11/2019 ADOPTED: 20f6
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COMMUNITY EXPRESSION AND USE OF COLLEGE FACILITIES GD
(Local)

Nonprofit Use The College District shall permit nonprofit organizations to conduct
fundraising events on College District property when these activi
ties do not conflict with College District use or with this policy.

Campaign- Except to the extent a College District facilty is used as an official
Related Use poling place, College District facilties shall not be available for use

by individuals or groups for political advertising, campaign commu-
nications, or electioneering, as those terms are used in state law.

No Approval No approval shall be required for nonschoolrelated recreational
Required useofthe College Districts unlocked, outdoor recreational facil-

ties, such as the track, tennis courts, and the like, when the facili-
ties are not in use by the College District or for another scheduled
purpose.

Written Notice if The campus administrator shall provide the applicant a written
Request statementof the grounds for rejection if a request is dened.

Rejected.Emefgency Use In case of emergencies or disasters, the College President may
authorize the use of College District facilities by civil defense,
health, or emergency service authorities.

Repeated Use The College District shall permit repeated use by any community
member or organization in accordance with administrative proce-
dures.

Exception Any limitations on repeated use by a community member or organi-
zation shall not apply to any group or organization when the pri-
mary participants in the activites are College District students, fac-
uly, or staf.

Scheduling ‘Academic and extracurricular activities sponsored by the College
District shall aways have priority when any use is scheduled. The
campus administrator shall have authority to cancel a scheduled
use by a community member or organization if an unexpected con-
flict arises with a College District activty.

Use Agreement Any community member or organization approved for a nonschool
use of College District facilties shall be required to complete a writ-
ten agreement indicating receipt and understanding of this policy
and any applicable administrative regulations, and acknowledging
that the College District is not liable for any personal injury or dam-
ages to personal property relatedto the nonschool use.

Fees for Use Acommunity member or organization authorized to use College
District facilties shall be charged a fee for the use of designated fa-
ilies

DATE ISSUED: 11/11/2019 ADOPTED: 3of6
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COMMUNITY EXPRESSION AND USE OF COLLEGE FACILITIES cp
(LOCAL)

‘The Board shall establish and publish a schedule of fees based on
the costof the physical operationof the facies, as well as any
applicable personnel costs for supervision, custodial services, food
services, security, and technology services.

Exception Fees shall not be charged when College District buildings are used
for public meetings sponsored by state or local governmental
agencies.

Required Conduct Community members and organizations using College District faci-
ities shall:
4. Conduct business in an orderly manner;
2. Provide identification when requested to do so by a College:

District representative;
3. Abide by all laws, policies, and procedures, including, but not

limited to, those prohibiting the use, sale, or possession of al-
coholic beverages, illegal drugs, and firearms, and the use of
tobacco products or e-cigarettes on College District property;
[See CHF and GDA]

4. Make no alteration, temporary or permanent, to College Dis-
trict property without prior written consent from the College:
President; and

5. Be responsible for the cost of repairing any damages incurred
during use and shall be required to indemnify the College Dis-
trict for the cost of any such repairs,

Distribution of Witten or printed materials, handbills, photographs, pictures, films,
Literature tapes, or other visualorauditory materials not sponsored by the

College District shall not be sold, circulated, distributed, or posted
on any College District premises by any community member or or-
ganization, including a College District support organization except
in accordance with this policy.
‘The College District shall not be responsible for, nor shall the Col-
lege District endorse, the contents of any materials distributed by a
community member or organization.

Limitations on Materials shall not be distributed by a community member or or-
Content ganization on College District property i

1. The materials are obscene;
2. The materials contain defamatory statements about public fig-

ures or others;
3. The materials advocate imminent lawless or disruptive action

and are likely to incite or produce such action;
DATE ISSUED: 11/11/2019 ADOPTED: 40f6
UPDATE 37 06/25/2024
GD(LOCAL)-AJC



South Texas College
108500

COMMUNITY EXPRESSION AND USE OF COLLEGE FACILITIES GD
(Local)

4. The materials are considered prohibited harassment or anti-
semitism [see DIA series and FFD series];

5. The materials constitute unauthorized solicitation [see Use of
College District Facilties, above; or

6. The materials infringe upon intellectual property rights of the
College District see CT].

Time, Place, and Distributionof materials shall be conducted in a manner that:
Manner Restrictions 1. ls not disruptive [see FLB];

2. Does not impede reasonable access to College District facili
ties;

3. Does not result in damage to College District property;
4. Does not coerce, badger, or intimidate a person;
5. Does not interfere with the rights of others; and
6. Does not violate local, state, or federal laws or College District

policies and procedures.
“The distributor shall clean the area around which the literature was
distributed of any materials that were discarded or leftover.
‘The campus administrator shall designate times, locations, and
meansby which materials that are appropriate for distribution, as
provided in this policy, may be made available or distributed by
community members or organizations to others in College District
facilties and in areas that are not considered common outdoor ar-
eas.

Posting of Signs For the purposesofthis policy, “sign” shall be defined as a bill
board, decal, notice, placard, poster, banner, or any kind of hand-
held sign; and “posting" shal be defined as any means used for
displaying a sign.
No signs may be posted on College District property by a commu-
nity member or organization unless the posting qualifies as a per-
mitted campaign-related use or is in a common outdoor area sub-
ject to administrative procedures.

Exception ACollege District support organization may post a sign in College
District facilties with prior approval of the campus administrator in
‘accordance with the procedures developed for that purpose.

Identification
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COMMUNITY EXPRESSION AND USE OF COLLEGE FACILITIES GD
(LOCAL)

A community member or organization distributing materials on
campus shall provide identification when requested to do so by a
College District representative.

Violations of Policy Failure to comply with this policy and associated procedures shall
result in appropriate administrative action, including but not limited
to, withdrawal of consent to remain on campus, the suspension of
the individual's or organization's useof College District facilties
and the confiscation of nonconforming materials

Interference with Faculty members, students, or student organizations that interfere
Expression with the expressive activities permitted by this policy shall be sub-

ject to disciplinary action in accordance with the College District's
discipline policies and procedures. [See DH, FM, and FMA]

Appeals Decisions made by the administration in accordance with this pol-
icy may be appealed in accordance with GB(LOCAL), DGBA(LO-
CAL), and FLD(LOCAL) as applicable.

Publication This policy and associated procedures must be posted on the Col-
lege District's website and distributed in the employee and student
handbooks and other appropriate publications.
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EMPLOYEE RIGHTS AND PRIVILEGES DGC
EMPLOYEE EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

Note: For expression and use of College District faciities and
grounds by students and registered student organiza-
tions, see FLA. For expression and use of College Dis-
trict facities and grounds by the community, including by
nonstudents and organizations that are not registered
student organizations, see GD. For use of the College
Districts internal mail system, see CHE.

As defined by the Texas Government Code 448.001, “Antisemi-
tis,” means a certain perception of Jews that may be expressed
as hatred toward Jews. The term includes rhetorical and physical
acts of antisemitism directed toward Jewish or non-Jewish individu-
als or their property or toward Jewish community institutions and
religious facilties. Examples of antisemitism are included with the
Intemational Holocaust Remembrance Alliance's "Working Defini-
tionof Antisemitism" adopted on May 26, 2016

Academic Freedom The College District, as an institution of higher education, serves
the common good which depends upon an uninhibited search for
truth and its open expression. The points enumerated below consti-
tute the College District's position on academic freedom:
4. Faculty members are appointed to impart to their students

and to their communities the truth as they see it in their re-
spective disciplines. The teacher's right to teach preserves
the students right to lea.

2. The mastery of a subject makes a faculty member a qualified
authority in that discipline and competent to choose how to
present its information and conclusions to students. The fol-
Towing are among the freedoms and responsibilies, which
should reside primarily with the faculty: sharing participation in
planning and revising curricula, selecting supplemental read-
ings, and selecting classroom films and other teaching materi-
als,

3. Faculty members are citizens and, therefore, possess the
tights of citizens. These rights include, among others, the
fight as private citizens to speak freely outside the classroom
on matters of public concer and to participate in lawful polit-
cal activites.

4. Prior restraint or sanctions should not be imposed upon fac-
ulty members in the exercise of their rights as citizensordu-
ties as teachers. Nor should faculty members fear reprisals.
for exercising their Givic ights and academic freedom
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EMPLOYEERIGHTS AND PRIVILEGES DGC
EMPLOYEE EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

5. Faculty members have a right to expect the Board and admin-
istrators to uphold vigorously the principles of academic free-
dom and to protect them from harassment, censorship, or in-
terference from outside groups and individuals.

6. Academic freedom should not be used to infringe on student
fights or abilities.

7. Individual faculty members will be responsible for choosing in-
structional methodologies, assigning grades, and maintaining
classroom discipline.

The academic freedom of faculty members is accompanied by
equally compelling obligations and responsibilties to their profes-
sion, their students, thei institutions, and their communities. Fac-
uity members must defend the rights of academic freedom while
accepting willingly the responsibilties enumerated below:
4. Faculty members should be judicious in the introduction of

material in the classroom without forfeiting the instructional
benefits of controversy.

2. Faculty members are entitied to all rights and privileges of ac-
adenic freedom in the classroom while discussing the sub-
jects they teach. No faculty member, however, should attempt
to force on students a personal viewpoint that is intolerant of
the rights of others to hold or express diverse opinions.

3. Faculty members recognize their responsibility to maintain
competence in their disciplines through continued profes-
sional development and to demonsrate that competence
through consistently adequate preparation and performance.

4. Faculty members recognize that the public wil judge their in-
stitutions and their profession by their public conduct. There-
fore, faculty members should always make clear that the
views they express are their own and should avoid creating
the impression that they speak or act on behalfoftheir em-
ploying institutions orof ther profession.

Itis the policy of the College District to
1. Entitie faculty members freedom in the classroom in discuss-

ing the subject that they teach;
2. Hold each faculty member responsible for judicious use of

controversial material in the classroom and limit introduction
of such material only as it has clear relationship to the ap-
proved curriculum and subject; and
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3. Hold each faculty member responsible for maintenance of
competencies, exercising professional integiity, being profes-
sional in conduct with students, and recognizing and exercis-
ing that the faculty member's right to freedomofexpression
must be balanced with the interest of the state as an em-
ployer, so as not to nulify constitutional protection.

The College District shall address faculty academic freedom and
the associated responsibilities in appropriate College District publi-
cations.
Complaints regarding alleged violations of the right to academic
freedom shall be filed in accordance with DGBA(LOCAL)

Distribution of Witten or printed materials, handbills, photographs, pictures, ims,
Literature tapes, or other visual or auditory materials not sponsored by the

College District shall not be sold, circulated, distributed, or posted
on any College District premises by any employee or employee or-
ganization, except in accordance with this policy.
The College District shall not be responsible for, nor shall the Col-
lege District endorse, the contents of any materials distributed by
an employee or employee organization.

Limitations on Materials shall not be distributed by an employee or employee or-
Content ganization on College District property i:

1. The materials are obscene;
2. The materials contain defamatory statements about public fig-

ures or others;
3. The materials advocate imminent lawless or disruptive action

and are likely to incite or produce such action;
4. The materials are considered prohibited harassment or anti-

semitism. [see DIA series and FFD series];
5. The materials constitute nonpermissible solicitation [see

DHC; or
6. The materials infringe upon intellectual property rights of the

College District [see CT].
Time, Place, and Distribution of materials shall be conducted in a manner that
Manner Restrictions y1. Is not disruptive to College District operations;

2. Does not impede reasonable access to College District facili
ties:

3. Does not result in damage to College District property;
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South Texas College
108500

EMPLOYEE RIGHTS AND PRIVILEGES DGC
EMPLOYEE EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

4. Does not interfere with the rights of others; and
5. Does not violate local, state, or federal laws or College District

policies and procedures.
‘The distributor shall lean the distribution area of any discarded or
leftover materials. Additionally, any posted material shall be re-
moved and disposed of properly.
‘The campus administrator shall designate times, locations, and
means by which materials that are appropriate for distribution, as
provided in this policy, may be made available or distributed by em-
ployees or employee organizations to employees or others in Col-
lege District facilities and areas that are not considered common
outdoor areas.

Use of Facilities and The facilties and grounds of the College District shall be made
Grounds available to employees or employee organizations when such use

does not conflict with use by, or any of the policies and procedures
of, the College District. The requesting employees or employee or-
ganization shall pay all expenses incurred by their use of the facili
ties in accordance with a fee schedule developed by the College
President or designee and approved by the Board.
An “employee organization’ is an organization composed only of
College District faculty and staff or an employee professional or-
ganization

Requests To request permission to meet or host a speaker in College District
facilties, interested employees or employee organizations shall file
a written request with the campus administrator in accordance with
administrative procedures.
‘The employees or the employee organization making the request
shall indicate that they have read and understand the policies and
rules governing use of College District facilties and that they will
abide by those rules.

Approval ‘The campus administrator shall approve or reject the request in ac-
cordance with provisions and deadlines set out in this policy and
administrative procedures, without regard to the religious, politcal,
philosophical, ideological, academic viewpoint, or other content of
the speech likely to be associated with the employees’ or employee
organization's useof the facily

Approval shall not be granted when the offical has reasonable
grounds to believe that:
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South Texas College
108500

EMPLOYEE RIGHTS AND PRIVILEGES DGC
EMPLOYEE EXPRESSION AND USE OF COLLEGE FACILITIES (Local)

1. The College District facilty requested is unavailable, inade-
quate, or inappropriate to accommodate the proposed use at
the time requested;

2. The applicant is under a discipinary penalty or sanction pro-
hibiting the use of the facility;

3. The proposed use includes nonpermissible solicitation [see
DHCJ;

4. The proposed use would constitute an immediate and actual
danger to the peace or security of the College District that
available law enforcement officials could not control with rea-
sonable efforts;

5. The applicant owes a monetary debt to the College District
and the debt is considered delinquent;

6. The proposed activity would disrupt or disturb the regular aca-
demic program;

7. The proposed use would result in damage to or defacement
of property or the applicant has previously damaged College
District property; or

8. The proposed activity would constitute an unauthorized joint
‘sponsorship with an outside group.

9. The proposed use would constitute expression that is consid-
ered prohibited harassment or antisemitism

‘The campus administrator shal provide the applicanta written
statement of the grounds for rejectionif a request is denied.

Common ‘Common outdoor areas are traditional public forums and are not
Outdoor Area subject to the approval procedures. Employees and employee or-
Exception ganizations may engage in expressive activities in common out-

door areas, unless:
1. The person's conduct is unlawful, including, but not limited to,

‘expression that is considered prohibited harassmentoranti-
semitism;

2. The use would constitute an immediate and actual danger to
the peace or security of the College District that available law
enforcement officials could not control with reasonable efforts;

3. The use would materially or substantially disrupt o disturb the
regular academic program; or

4. The use would result in damage to or defacement of property.

DATE ISSUED: 3/20/2024 Adopted: 50f6
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South Texas College
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EMPLOYEE RIGHTS AND PRIVILEGES DGC
EMPLOYEE EXPRESSION AND USE OF COLLEGE FACILITIES (LocAL)

Announcements In accordance with administrative procedures, all employees and
and Publicity employee organizations shall be given access on the same basis

for making announcements and publicizing theirmeetings and ac-
tivities.

Identification Employees and employee organizations using College District fa-
ilies must provide identification when requested to do so by a
College District representative.

Violations Failure to comply with this policy and associated procedures shall
result in appropriate administrative action, including but not limited
to, termination, suspension of an employees or employee organi-
zation's use of College District facilties and/or other disciplinary ac-
tion in accordance with the College District's policies and proce-
dures and the employee handbook.

Interference with Faculty, students, or student organizations that interfere with the
Expression expressive activities permitted by this policy shall be subject to dis-

ciplinary action in accordance with the College Districts discipline
policies and procedures. [See DH, FM, and FMA]

Appeals Decisions made by the administration under this policy may be ap-
pealed in accordance with DGBA(LOCAL) and FLD(LOCAL) as ap-
plicable.

Publication “This policy and associated procedures must be posted on the Col-
lege District's website and distributed in the employee and student
handbooks and other appropriate publications.
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VET YNOEIY Office of the President
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RE CEIVE D

Office of the Texas Governor
Budaet and Poly Dion 2
PO Box 12428 UN 4

panTIE GENERALCOUNSEL
Re: Executive OrderGA-44, MidandCollegeReport
To Whom It May Concern:
On March 27, 2024, Governor Abbot issued Executive Ord GA44. In accordance with the
ecuiements of Gh 44, Midland College has completed he folowing:

1. “Review and update re speechpolice to addres th sharp ise in antisemitic speechand
peo mpatae curesSASHRPPOTFIGSI
fom the mstation”
We have reviewed our local policy and find existing plc is adequate.
The Collegeprohibits discrimination, arassmen, and retaliation by and agaist both
employees and students through DIABocalan FOBocal. DAB(Local) requires the
Catege to ake “appropriate disciplinary or corrective acion.. agaist employees for
lation which incudes termination 5 on option. FOBLoca requires the College to take
aroma disciplining or conectivs ation. fot feaor velaHonwh tudes
exputon a an option GD{Loca adresses community member behavior on campus and
eseies the College vo take “appropiate admiration cas of volaton f
poy.
residents Cainet has approved crying language including th defiton of antisemitism
be cde oth Catlog/stdent Handbookand theEmployee Handbook. Under the
Diseiminatin Definton ection, the folowing language hs been added

Atisemitism, an impermisibl form of discrimination, ha been defined by the State of
Texas in Texas Government Code Section 448.001(2) as “a certain perceptionof Jews

that may be expressed as hatred towardJews. The term includes rhetoricalandphysical
ots ofantsdirected wordJew'sh a nom Jewish individuals o the property
otoward Jewish community institutions andregions fois.”

2. “Ensure that these policies ae being enforced on campuses an that groups sch as the
Polen Saldary Commitee nd Studentsfotice Palestine are cmeor
lain these poies”

3600 N. Garfield + Midland, Texas 79705-6399 + (432) 685-4520 + Fax (432) 685-4522 + www.midland.cdu
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We find ourpolicy and admins relatos ae being enforced on camps, President's
Coot vscomanddls esponsib for arorcemant te pds mre.

3. “Include the definition of antisemitism, adopted by the State of Texas in Section 448.001 ofevesSovenmaren ementioonPedEeaEEorson whetorsamis spesh
The definition of antisemitism adopted by the State of Texas has been included and
incorporated into the Catalog/Student Handbook and the Employee Handbook updates.

Midland Collge continues t be commited 10 providing an edcaton cmt thats conducive 0 heSersonigrgtemionst devtopmentofesc nite.
Sincere I

PEsovinc.sherCha som Trustees



CollegeoftheMainland.
PRESIDENT'S OFFICE

June 5,2024 2 7
EcEIVE]Officeof the Governor

Aun: Budget and Policy Division 23 Wh
PO. Box 12428 Jones 2
Austin, TX 78711 NERALCOUNSEL

RE: Executive Order GA 44 GE
Dear Sir or Madam,
Pursuant to Executive Order GA 44, the Board of Trustees for College of the Mainland has taken the
following actions

1. Reviewed and updated fre specch policies to address the sharp ise in antisemitic speech and
acts on university campuses and established appropriate punishments, including expulsion from
the institution.

2. Ensured that thse policies are bing enforced on campus and tha groups such as the Palestine
Solidarity Committee and Students for Justice in Palestine are disciplined forviolating these
policies.

3. Included the definition ofantisemitism, adopted by the StateofTexas in Section 448.001 ofthe
Texas Government Code, in university free specch policies to guide university personne and
students on wha constitutes antisemitic speech.

Please find attached a copyofCollegeofthe Mainland’s free speech policy as amended and adopted by
the BoardofTrustees on May 29, 2024.
Sineerely

Don Gartman,
Chair, Board of Trustees
cc: Dr. Warren Nichols, President

Christine Brasher, General Counsel

Attachment

1200 Ambon Road Texas Gly, TX 77681 + 403.338.1211 1.888.258.8853 www com edu





College of the Mainland
084503

STUDENT RIGHTS AND RESPONSIBILITIES FLA
STUDENT EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

Note: For expression anduseof College District facilties and
grounds by employees and employee organizations, see
DGC. For expression and use of College District faciities
and groundsbythe community, including by nonstudents
and organizations that are not registered student organi-
zations, see GD.

Distribution of Witten or printed materials, handbills, photographs, pictures, films,
Literature tapes, or other visualorauditory materials not sponsored by the

College District shall not be sold, circulated, distributed, or posted
on any College District premises by any College District student or
registered student organization [see FKC], except in accordance
with this policy
‘The College District shall not be respansible for, nor shall the Col-
lege District endorse, the contentsof any materials distributed by
students or registered student organizations that is not sponsored
by the College District.
Materials distributed under the supervision of instructional person-
nel as a partof instruction or other authorized classroom activites
shall notbe governed by this policy.

Limitations on Materials shall not be distributed by students or registered student
Content organizations on College District property if

1. The materials are obscene:
2. The materials contain defamatory statements about public fig-

ures or others.
3. The materials advocate imminent lawless or disruptive action

and are likely to incite or produce such action
4. The materials are considered prohibited harassment. [See

DIAA, DIAB, FFDA, and FFDB]
5. The materials constitute nonpermissibie solicitation. [See FI]
6. The materials infringe upon intellectual property rights of the:

College District. See CT]
Time, Place, and Distributionof the materials shall be conducted in a manner that
Manner Restrictions 1. Is not disruptive; [See FL]

2. Does no impede reasonable access to College District facili-
ties;

3. Does not result in damage to College District property;

DATE ISSUED: 6/1/2020 1015
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College of the Mainland
084503

STUDENT RIGHTS AND RESPONSIBILITIES FLA
STUDENT EXPRESSION AND USE OF COLLEGE FACILITIES (Local)

4. Does not coerce, badger, or inimidate a person;
5. Does not interfere with the rights of others; and
6. Does not violate local, state, or federal laws or College District

policies and procedures.
The distributor shall lean the area around which the literature was
distributed of any materials that were discarded or leftover.
The Vice President forStudent Affairs shall designate times, loca-
tions, and meansbywhich materials that are appropriate for distr
bution, as provided in this policy, may be made available or distrib-
uted by students or registered student organizations to students or
others in College District facilities and in areas that are not consid-
ered common outdoor areas.

Posting of Signs For the purposesofthis policy, "sign" shall be defined asa bill
board, decal, notice, placard, poster, banner, or any kind of hand-
held sign; and “posting” shall be defined as any means used for
displaying a sign.
Exceptfor signs that violate the restrictions in this policy and ad-
ministrative procedures, a studentorregistered student organiza-
tion may pubiicly post a sign on College District property in com-
mon outdoor areas and in areas or locations designated by the
Vice President for Student Affairs or designee. No object other than
a sign may be posted on College District property.

Restictions~~Asign shal not be larger than 22 inches by 28 inches, unless au-
thorized by the Vice President for Student Afairs. A sign shal not
be attached or posted:
1. Toa shrub or plant;
2 Toatree, except by string to ts trunk;
3. Toa permanent sign installed for another purpose;
4. Toafence or chain or its supporting structure;
5. Toa brick, concrete, or masonry structure;
6. Toa statue, monument, or similar structure;
7. On or adjacent to a fire hydrant; or
8. Ina College District building. except on a buletin board desig-

nated for that purpose.
Removal Astudent or registered student organization shall remove each

Sign not later than 14 days after posting or,ifit relates to an event,

DATE ISSUED: 6/1/2020 205
UPDATE 38
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College of the Mainland
084503

‘STUDENT RIGHTS AND RESPONSIBILITIES FLA
‘STUDENT EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

not longer than 24 hours after the event to which i relates has
ended.
Asign posted in accordance with ths section shall not be removed
without permission from the Vice President for Student Affairs, the
student, or the registered student organization

Disclaimer Materials distributed by a registered student organization must in-
clude a disclaimer indicating that the materials are not sponsored
by the College District and do not represent the views of the Col-
lege District or College District officials, faculty, or staff

Use of Facilities and The facilties and groundsofthe College District shall be made
Grounds available to student clubs or registered student organizations [see

FKC] when such use does not conflict wth use by, or anyof the
policies and procedures of, the College District. The requesting stu-
dent club or student organization shal not be required to pay a fa-
clty use fee so long as the useofthe facility supports an educa-
tional benef.

Requests To request permission to meet or host a speaker in College District
facilities, interested students or registered student organizations.
shall file a witten request with the Vice President for Student
Affairs in accordance with administrative procedures.
‘The students or the registered student organization making the re-
quest shall indicate that they have read and understand the poli-
cies and rules governing use of College District facilties and that
they will abide by those rules.

Approval ‘The Vice President for Student Affairs shall approve o reject the
request in accordance with provisions and deadlines set out in this
policy and administrative procedures, without regardto the reli
gious, political, philosophical, ideological, academic viewpoint, or
other content of the speech likely to be associated with the stu-
dent's or registered student organization's useof the facilty.
Approval shall not be granted when the official has reasonable
grounds to believe that
1. The College District faciity requested is unavailable, inade-

quate, or inappropriateto accommodate the proposed use at
the time requested;

2. The applicant is under a disciplinary penalty or sanction pro-
hibiting the useof the facility;

3. The proposed use includes nonpermissible solicitation [see
Fil,

DATE ISSUED: 6/1/2020 30f5
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College of the Mainland
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STUDENT RIGHTS AND RESPONSIBILITIES FLA
STUDENT EXPRESSION AND USE OF COLLEGE FACILITIES (LocaL)

4. The proposed use would constitute an immediate and actual
dangerto the peace or securityof the College District that
available law enforcement officials could not control with rea-
sonable efforts;

5. The applicant owes a monetary debttothe College District
and the deb is considered delinquent;

6. The proposed activity would disrupt or disturb the regular aca-
demic program;

7. The proposed use would result in damage to or defacement
of property or the applicant has previously damaged College:
District property; or

8. The proposed activity would constitute an unauthorized joint
sponsorship with an outside group.

‘The Vice President for Student Affairs shall provide the applicant a
written statementofthegroundsfor rejection if a request is denied.

Common ‘Common outdoor areas are traditional pubic forums and are not
Outdoor Area subjectto the approval procedures. Students and student organi-
Exception zations may engage in expressive activities in common outdoor ar-

eas, unless:
1. The person's conduct is unlawful;
2. The use would constitute an immediate and actual danger to

the peace or security of the College District that available law
enforcement officials couldnotcontrol with reasonable efforts;

3. The use would materially or substantially disrupt or disturb the
regular academic program; or

4. The use would result in damage to or defacementof property.
Antisemitic Speech The College District prohibits speech which has the effect of incit-

ing violence or harassing other students. Antisemitic speech which
has the effect of inciting violence or harassment of other students
is prohibited conduct
Prohibited conduct s defined as physical, verbal, or nonverbal con-
duct based on the student's race, color, religion, national origin.
age, veteran status, disability, or any other basis prohibited by law
that is so severe, persistent, or pervasive that the conduct imits or
denies a student's abilty to participate in or benefit from the Col-
lege District's educational program. [See FFDB]
"Antisemitism" is defined as a certain perception of Jews that may
be expressed as hatred toward Jews. The term includes rhetorical
and physical acts of antisemitism directed toward Jewish or non-

DATE ISSUED: 6/1/2020 40fs
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College of the Mainland
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STUDENTRIGHTS AND RESPONSIBILITIES FLA
STUDENT EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

Jewish individuals or their property or toward Jewish community in-
stitutions and religious faciltes.
Students engaging in prohibited conduct may besubjectto discipli-
nary actionupto and including expulsion.

Announcements In accordance with administrative procedures, all students and reg-
and Publicity istered student organizations shall be given access on the same

basis for making announcements and publicizing their meetings
and activities

Identification Students or registered student organizations distributing materials
on campus or using College District facilites shall provide identifi
cation when requested fo do so by a College District representa-
tive.

Violations of Policy Failure to comply with this policy and associated procedures shall
result in appropriate administrative action, including but not limited
to, confiscationof nonconforming materials, suspensionof a stu-
dents or registered student organization's use of College District
facilties, and/or other disciplinary action in accordance with the
College District's discipline policies and procedures [see FM and
FMA].

Interference with Faculty members, students, or student organizations that interfere
Expression with the expressive activities permitted by this policy shall be sub-

ject to disciplinary action in accordance with the College District's
discipline policies and procedures [see DH, FM, and FMA]

Appeals Decisions made by the administration in accordance with this pol-
icy may be appealed in accordance with DGBA(LOCAL) or
FLD(LOCAL), as applicable.

Publication This policy and associated procedures must be posted on the Col-
lege District's website and distributed in the student and employee
handbooks and other appropriate publications. They must also be
distributed to students at orientation

DATE ISSUED: 6/1/2020 ADOPTED: 505
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ECEIVE D
June 11,2024

JUN 26 202%
Officeofthe Govemorof the Stateof Texas
Budget and Policy Division GENERALCOUNSEL
RE: GA-44 Navarro College Response.

Navarro College (NC) certifies compliance with Executive Order No. GA-44 regarding the
addressingofacts of antisemitism in institutions of higher education. As outlined in Executive
Order No. GA-44:

1. Navarro College has reviewed and updated speech policies to address the sharp rise in
antisemitic speech and acts on universitycampusesand establish appropriate
punishments, including expulsion from the institution.
On April 16, 2024, the Navarro College Leadership Team reviewed and approved
updates to the speech Board Policy and Administrative Procedures (BPAP), specifically
to BPAP FKA - StudentExpression and FKA.1 — Student Rights and Responsibilities -
Student Expression, to address the sharp rise in antisemitic speech and acts on university
‘campuses and establish appropriate punishments, including expulsion from the
institution. The BoardofTrustees approved BPAP FKA — Student Expression on April
25,2024. These updates have been added to the NC BPAP website forBPAP—Section
FKA and BPAP Section FKA. | and to the NC Student Handbook (page 12).

Section FKA
Stodent
Student Rights and Responsblis
Studen Expression
STUDENT EXPRESSION

Nevaro Colle shall uphold and poet he igh of Fedo ofspeech. pein, and psc
assembly atforth nh U.S. Consttin

Navarro College reserves he authority to cstablis resonable time, place, nd maer restrictions
broogh admitsraie procedures raring cs ofexpression snd dit. Act ofSem orny dseupive behaviorinciutotIie 0, irTrense with class oCalg operation,
SEACH a acts ht wade the rights ofers will ot bs etd

Approves 2015
Revie: 2020, 2022Updated: 2024

NAVARRO COLLEGE BOARD OF TRUSTEESNR. PHIL JUDSON © MA. BILLY TODO MCGRAW - NR. RICKARD L. ALDAMAMR AL ATKEISSON © NS: FAITH D. BOYD = MA. LORAN SEELY + MR. KIM C WYATT



Section FKA.1
Student
StudentRights and Responsvilies
Student Expression

FREE EXPRESSION AND PUBLIC ASSEMBLY PROVISIONS

Navarro College recognizes and supports the right of roe expression and public
assembly. This procedure informs membersofhe college community and the public
abou he guidelinesfoengaging in constlulonaly protected speech and expression at
Navarro College. Is inendedto ensure the primary educational purpose ofthe college.
which includes promoling debate and the sharing of nformation

The College wil protec he rights of freedom of speech, peliion, and peaceful assemblyas set orn nth U.S. Constution. Navaro College maintains the right 0 regulate
reasonable timo, place and manner resticlions concerning acts of expression and
seni. Neither acts that are disruptive o the normal peralionof th college, includingbut nol imied o classes and college business, nor acts thal invade the tightsof thers
wil be tleated. Faculy, staf, and students engaging in a disruptive aciviy may be
subject to disciplinary action. Any participant in a druptive act may face criminal
charges

The defiion of antisemitism as adopted by the Stateof Texas in Section 448.001 ofthe.
Texas Government Code. is provided as follows: “Anisemilism means a certain
porcepton of Jews that may be expressed as hatred towards Jews.”

Acts of anisemitsm, disrupion to the normal operations of the college (including classes
and college business), harassment, or infingement upon the rghis of thers wl not be
tolerated. Facuty, sta, and students engaging ina disruptive or harassing actvies maybe subject to discipinary action, including expulsion or dismissal. Paicipant in disruptive
actwites may al face criminal charges.

2. Ensures that these policies are enforced on campus and that groups such as the Palestine
Solidarity Committee and Students for Justice in Palestine are disciplined for violating
them.
‘The following is included in NC BPAP — Section FKA to ensure these policies are
enforced.

“Navarro College reserves the authority to establish reasonable time,
place, andmanner restrictions through administrative procedures
regarding actsof expression and dissent. Actsofantisemitism or any
disruptive behavior, including but not limited to, interference with classes
or College operations, as well as acts that invade the rightsofothers will
not be tolerated.”



In addition, the following is included in — Section FKA. | to ensure the enforcement of
these policies.

“Actsof antisemitism, disruption 10 the normal operations ofthe college
(including classes and college business). harassment, or infringement
upon the rightsof others will no be tolerated. Faculty. staf. and students
engaging ina disruptive or harassing activities may be subject 10
disciplinary action, including expulsion or dismissal. Participants in
disruptive activities may alsoface criminal charges.”

3. Include the definitionof antisemitism, adopted by the StateofTexas in Section 448.001
of the Texas Government Code, in university speech policies to guide university
personnel and students on what constitutes antisemitic speech.
“The following definition of antisemitism, as adopted by the Stateof Texas in Section
448.001oftheTexas Government Code,i included in NC BPAP Section FKA.1.

“The definitionof antisemitism as adopted by the State of Texas in Section
448,001 ofthe Texas Government Code, is provided asfollows:
“Antisemitism means a certain perception ofJews that may be expressed
ashatred towards Jews.”

Navarro College is dedicated to offering a secure and welcoming educational environment for all
students, faculty, and staff. We consistently work to ensure the safety and comfortofeveryone
on our campus.

1 certify that the above information is correct, and that Navarro College complies with Executive
Order No. GA-44.

/ . — . »

/ ] # Oe
: gx JCAL

Dr. Kevin G. Fegan, District Pylfident Phil Judson, Bog of Brustees Chairman

6-20-29 ) Gm2B
Date Date
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NORTHEAST TEXAS iNORTHEASTTEXAS yn 2
COMMUNITY COLLEGE

Trin
May [28, 2024

Offige of the Governor of the State of Texas
Budpet and Policy Division

RE: [GA-44 Northeast Texas Community College Response

Northeast Texas Community College (NTCC) certifies compliance with Executive Order
No/GA-44 relating to addressing acts of antisemitism at our institution.

NTICC has reviewed and updated its board policies related to free speech and student
cofiduct to address the sharp rise in antisemitic speech and acts on university
campuses. thas also established appropriate punishments, including expulsion from
the institution, for non-compliance.

The following policies were modified in compliance with the GA-44 executive order and

ally approved by the NTCC Board of Trustees at their May 28" regular meeting.

« FLA (Local) - Student Expression and Use of College Facilities
+ FLB (Local) - Student Conduct
«DGC (Local) — Employee Expression and Use of College Facilities
+ GD (Local) - Community Expression and Use of College Facilities

he above policies were changed by adding the following statement prohibiting
lividual behavior or groups that seek to:

*._.engage in antisemitic speech or acts that express hatred foward Jews as
defined by the Texas Government Code; section 448.001."

NTCC has also reviewed its Student Handbook and revised the section on Prohibited
Conduct to include the same wording, as cited above, that prohibits antisemitism as

defined by the Texas Government Code; section 448.001. The revised excerpt (#7)
from the NTCC Student Handbook reads as follows:

Behavior Targeting Others (p.119, NTCC Student Handbook)

The following behavior targeting others shall be prohivited:

1. Threatening another person, including a student or employee;
2. Intentionally, knowingly, or negligently causing physical harm to anyree
3. Engaging in conduct that constitutes harassment, sexual assault

dating violence, stalking, or bullying directed toward another person,mn Fyoro
"~~fccusec

sepaopo SA Eoentm Ao Imt



4. Hazing withorwithout the consent of a student;
5. Iniiations by organizations that include features that are dangerous,

harmful, or degrading to the student, a violation of which also renders
the organization subject to appropriate discipline; and

6. Endangering the health or safety of members of the College District

community or visitors to the premises.
7. Engaging in antisemitic speech or acts that express hatred toward

Jews as defined by the Texas Government Code, section 448.001.

NTGC ensures that these policies arebeing enforced on campus and that any individual
or gfoups, such as the Palestine Soldarity Commitee and Students for Justice in
Palestine, are disciplined for violating these policies. Campus Administration,
Leadership, and Security Officers employed by NTCC have all been specifically

infofmed of this execulive order and are aware of thei responsibilty in the enforcement
of the order.

1 hreby certify that the above information is correct, and that Northeast Texas
Coftmuniy College is compliant with Executive Order No. GA-44

aASignature of Institution President. _(//~ z vate: 5 [25/21

a J ”. z -
nature of Board Chair: (_/egtln (0 | list’ vate: 5/28 2
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Northeast Texas Community College
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Note: For expression anduseofCollege Distic faciltes and
groundsby employees and employee organizations, see
DGC. For expression and use of Coliege District facies
‘and grounds by the community, including by nonstudents
and organizations that are not rogistared student organi-
zations, see GD.

Digtribution of Writen or printed materials, handbill, photographs, pictures, fims,
Liferature tapes,or thervisual or auditory materials not sponsored by the.

College District shall not be sold, ciculated, distributed, or posted
onanyCollege District premises by anyCollegeDistrictstudentor
registered student organzation [see FKC], except in accordance
with this policy.
The College Distict shall not be responsible for, nor shall the Col-
lege District endorse, the contentsofany materials distributed by
students or registered student organizations that is not sponsored
by the Golloge District
Materials distributed under the supervisionofinstructional person-
nel as apartof instruction or other authorized classroom activities
shall notbe govemed by this policy.

Limitations on Materials shall not be distributed by students or registered student
Content organizations on College District property if:

1. The materials are obscene.
2 The materials contain defamatory statements about public ig-

ures or hers
3. The materials advocate imminent lawiess or disruptive action

and are likely to incite orproduce such action.
4. The materialsare considered prohibited harassment. [See

DIA, DIAB, FDA,and FFDB]
5. The materials constitte nonpermissible solicitation. See Fi]
6. The matenalsinfringeupon intellectual property rights of theCollege District [See CT]

Time, Place, and Distributionofthe materials shallbeconducted in a manner that
Manner Restcions 1 1g not disruptive; [See FL]

2 Does notimpede reasonable access to College District facii-
ties

3. Does not resuitin damage to College District property;

DATE ISSUED: 10/13/2023 Adopted: 10f5
LDU 202301 812212023
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4. Doss not coerce, badger,orintimidatea person;
5. Does not interfere with the rights of thers; and
6. Does not violate local, state, or federal laws or College District

policies and procedures.
“The distributor shall clean the area around which the iterature was.
distributed of any materials that were discarded or leflover.
“The Associate Vice President for Student Services shall designate
times, locations, and means by which materials thatare appropr-
ate for distribution, as provided in this policy. may be made availa-
ble or distributed by students of registered student organizations to
students or others in College District facilities and inareasthat are
not considered common outdoor areas.

Postingof Signs For the purpases of his policy, “sign” shall be defined as a bil
board, decal, notice, placard, poster, banner, or any kindof hand-
held sign; and “posting shall be defined as any means used for
displaying a sign.
Except for signs that violate the restrictions in this policy and ad-
ministrative procedures, a student o registered student organiza-
tion may publicly posta sign on College District property in com-
‘mon outdoor areas and in areas or locations designated by the
Associate Vice President for Student Services. No object other
than asign may be posted on College District property.

Resticions ~~Asign shall nat be larger than 22 inchesby 28 inches, unless au-
thorized bythe Associate VicePresidentfor Student Services. A
sign shall not be attachedorposted:
1. Toa shrub or plant
2. Toatree, except by string to ts trunk
3. Toa permanent sign installed for ancther purpose:
4. Toafenceorchain o its supporting structure;
5. Toa brick, concrete, or masonry structure;
6. Toa status, monument or similar structure;
7. On or adjacenttoa fire hydrant; or
8. Ina Colege Distrct building, except on a bulletin board desig-

nated for that purpose.
Removal Astudent or registered student organization shal remove each

sign not later than 14 days after posting or, f Rrelatesto an event,

"DATE ISSUED: 101132023 Adopted: 20f5
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not longer than 24 hours after the event to which i relates has.
ended.
Asign posted inaccordancewith this section shalnotberemoved
‘without permission from the Associate Vice President for Student
Services, the student, or the registered student organization.

isclaimer Materials distributed by a registered student organization must in-
cluce a disclaimer indicating that the materials are not sponsored
bythe College Distict and do nt represent the viewsofthe Col-
lege District or College District officals, faculty, o staf.

of Facilities and The facilities and groundsofthe College District shall ba made
rounds avallable to students of registered student organizations [see FKC]

whensuchuse doesnotconfictwith use by,oranyof thepolicies
and procedures of, the College District. The requesting students or
student organizationshallpay all expenses incurred by their use of
facilties in accordance with a fee schedule developed by the
Board

Requests To requestpermissiontomeeorhostaspeakerin College District
faciltes, intsrested studentsorregistered student organzations
shall flea wiiten requestwith the Associate Vice President for
Student Services inaccordancewith administrative procedures.
The students or the registered student organization making the re-
quest shall indicate that they have read and understand the pol-
cies and rules governing useofCollege District acilties and that
they will abide bythoserues.

Approval TheAssociate Vice President for Student Services shall approve or
reject the request in accordance with provisions and deadlines set
out in this policy and administrative procedures, without regard to
the religious, poliical, philosophical. ideological, academic view-
point, or othercontentof the speech likely to be associated with
the student's or registered student organization's use of the facilty.
Approval shall not be granted when the officialhasreasonable
grounds to believe that
1. The College District facilty requested is unavailable, inade-

quate, or inappropriate1o accommodate the proposed use at
the time requested;

2. The applicant is under a disciplinary penalty or sanciion pro-
hibiting the useofthe faciity,

3 The proposed use includes nonpermissible solicitation [see
Fi

DATE ISSUED: 10/1/2023 Adopted. 305
LDU 2023.01 812212023
FLA(LOCALIAIC



os

Nortjeast Texas Community College
22

STUDENT RIGHTS AND RESPONSIBILITIES FLA
STUDENT EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

4. The proposedusewould consiitute an immediate and actual
danger to the peace or securtyofthe College District that
available law enforcement officials could not control with rea-
sonable efforts:

5. The applicant owes a monetary debi tothe College District
and the debt is considered delinquent;

6. The proposed activity would disrupt or disturb the regular aca-
demic program;

7. The proposedusewould result in damage toordefacement
of property or the applicant has previously damaged College.
District property. or

8. The proposed activity wouid constitute an unauthorized joint
‘sponsorship with an outside group.

9. The persons or participating groups would engage in antise-
mitic speechoractsthat expresshatredtowardJewsasde-
fined by the Texas Government Code; section 448.001.

The Associate Vice President for Student Services shall provide:
the applicant a written statement of the grounds for rejection if a re-
quest s denied.

Common Common outdoor areas are traditional public forums andarenot
OutdoorArea subject 0 the approval procedures. Students and student organi-
Exception zations may engage in expressive activties in common outdoor ar-

eas, unless:
1. The person's conduct is unlawful;
2. Theusewould consiitutean immediate and actual danger to

the peace or securityofthe College District that available law
enforcement officials could notcontrolwith reasonable efforts;

3. The use would materiallyor substantially disrupt or disturb the
regular academic program; or

4. The use would result in damage toordefacement of property.
5. The persons or participating groups would engage in antise-

mitic speechoractsthatexpresshatred toward Jewsasde-
fined by the Texas Government Code; section 448.001

Announcements In accordence with administrative procedures, al students and reg-
and Publicity istered student organizations shall be given access on the same

basis for making announcements and publicizing their meetings
and actives.

Identification

DATE ISSUED: 1011312023 Adopted 40l5
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Students or registered student organizations distriouting materials
on campus or using College District faciltes shall provide idenifi-
cation when requestedto doso by a College District representa-
tive.

Viglations of Policy Failure tocomplywith this policy and associated procedures shall
result in appropriate administrative action, including but not Imited
to, confiscation of nonconforming materials, suspension of a stu-
dent's or registered student organization's use of College District
faites, andlor other disciplinary action in accordance with the
College Districts discipline polices and procedures [see FM and
FMA]

Interference with Faculty members, students, or student organizations that interfere
Expression With the expressive activities permitted by this policy shall be sub-

ject to disciplinary action in accordance wih the College District's
disciplinepoliciesand procedures [see DH, FM, and FMA].

peals. Decisions madeby the administration in accordancewith this pok-
icy may be appealed inaccordancewith DGBA(LOCAL) or
FLD(LOCAL), as applicable.

Publication “This policy and associated procedures must be posted on the Col-
lege District's website and distributed in the student and employee
handbooks and other appropriate publications. They must also be.
distributed to students at orientation.

DATE ISSUED: 10/13/2023 Adopted: 50f5
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nitions Definitions of terms use in this policy shall be as follows.
tudent A student” shall mean an individual who is currently enrolled in the

College District and any prospective or former student who has
been accepted for admission or readmission to any component in-
stitution while on the premisesofany component institution

remises The “premisesofthe College District is defined asall real property
over which the College Distt has possessionandcontrol.

Scholastic “Scholastic dishonesty” shall include, but not be imited fo, cheat-
Dishonesty ing, plagiarism, and collusion.

“Cheating” shall include, but not be imited to:
1. Copying from another student's test or class work
2. Usingtest materials not authorized by the person administer-

ing the test;
3. Collaborating with or seeking ad from another student during

atest without permission from the test administrator;
4. Knowingly using, buying, selling, stealing, or soliciting, in

‘whole or in part, the Contentsof an unadministered test, pa-
per, or another assignment:

5. The unauthorized transporting or removal, in whole of in part
of the contents of the unadministered test;

6. Subsiituing foranotherstudent, or permitling another student
to substitute for oneself, to take a test;

7. Biibing another person to obtain an unadministered test or in-
formation about an unadministered test; or

8. Manipulating atest, assignment, or final course grades
“Plagiarism” shall be defined as the appropriating. buying, receiv-
ing asa gif, or obtaining by any means another's work and the
unacknowledged Submission of Incorporation of tn one's own
writen work.
“Collusion” shall be defined as the unauthorized collaboration with
another person in preparing written work for fulfiment of course re-
quirements.

Disorderly Conduct “Disorderly conduct” shall include any of the folowing activities oc-
curring on premises owned or controlled by the College District
4. Behavior of a boisterous and tumultuous character such that

there is a clear and present dangerofalarming persons
where no legitimate reason for alarm exists

DATE ISSUED: 11/30/2023 Adopted. 105
UPDATE 46 12/19/2023
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2. Interference with the peaceful and lawful conduct of persons.
under circumstances in which there is reason to believe that
such conduct wil cause of provoke a disturbance.

3. Violent and forceful behavior at any time such that there is a
clear and present danger that free movement of other per-
sons will be impaired.

4. Behavior involving personal abuse orassaultwhen such be-
havior createsa clear and present dangerof causing assaults
or fights.

5. Violent, abuswe, indecent, profane, boisterous, unreasonably
oud, orotherwisedisorderly conduct under circumstances in
‘which there is reason to believe that such conduct will cause
of provoke a disturbance.

6. Willul and malicious behavior that interrupts the speaker of
any lawful assembly of impairs the lawful ight of others to
participate effectively in such assembly or meeting when
there isreasonto believethatsuch conductwillcause orpro-
voke a disturbance.

7. Wilful and malicious behavior that obstructs or causes the ob-
struction of any doorway, hall oranyother passageway in a
College District building to such an extent that the employees,
officers, and other persons, including visitors, having business
with the College District are denied entrance into, ext from, or
free passage in such building

Responsibility Each student shal be charged with notice and knowledge of, and
shal be required tocomplywith, the contents and provisions of the
College Districtsrules and reguiations concerningstudentcon-
duct.
All students shall obey the law, show respect for properly const-

tutedauthority, and observe correct standardsofconduct. Each
Student shal be expected to
1. Demonstrate courtesy, even when others do not;
2. Behave in a responsible manner, always exercising selfdisci-

pline;

3. Attend all classes, regularly and on time;
4. Prepare for each dass and take appropriate materials and as-

signments to class;
5 Obey al classroom rules;

DATE ISSUED: 11/3012023 Adopted: 20f5
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6. Respectthe rights and privileges of students, faculty, and
other College Distict staf and volunteers.

7. Respect the propertyof thers including College District
property and facies; and

8. Cooperate with and assist he Callege District staffin main-
taining safety, order, and discipine.

ohibited Conduct Violations of federal. state,or local law or Colege District pokcies,
Federal, Stale, and Procedures, or les. including the student hanabaok shal be pro-
Local Law hibited.
Prohibited Weapons Possession, distribution, sale, o useof firearms, locationrestricied
and Devices Knives, clubs, knuckles, firearm slencers. or other prohibited weap-

ons or devices in violationoflaw or College Distr polices ard
procedures shall be prohibited. (See CHE]

Drugs and Alcohol Behaviors regarding drugs and alcohol and asscciated parapher-
nalia shall be prohibited as described in policy FLEE

Debts Owing a monstary debto the Collage District that is considered
dsiinquent or writing an “insufficient funds’ check lo the College
District shall be pronited.

Disruptions “Disorderly conduct” as defined above, o disruptive behavior shal
ba prohibited,

Behavior Targeting The following behavior targeting others shal be prohibited
Sess 1. Threatening another person, including a student or employee;

2. Intentionally, knowingly, or negigently causing physical harm
fo:any person:

3. Engaging in conduct that corstiutes harassment, sexual as-
Sault dating violence, staking, orbuying directed toward an-
other person, includinga studento employee; [See DIA se-
ties, FFD series, and FFE as appropriate]

4. Hazng wihorwitout the consentof a studert; [See FLAC]
5. Intiations by organizations that include features that are dan-

gerous, hamful, or degrading to the student, violation of
Which also renders the crganization subject o appropriate
discipline; and

6. Endangering the heaithorsafety of membersofthe College
District sommunty or vistorstothe premises

DATE ISSUED: 117302023 Adopted: 30f5
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7. Engaging in antisemitic speech or acts that express hatred to-
ward Jews as definedbythe Texas Government Code; sec-
tion 448.001

[Property The following behavior regarding property shal be prohibited:
1. Intentionally, knowingly, or negligently defacing, damaging,

misusing, or destroying College District property or property
owned by others:

2. Stealing from the College District or athers; and
3. The sabotage, destruction, distribution, or other useofthe:

intellectual property of the College Distict o thid parties
without permission.

Directives Failure to comply with directives given by College District person-
nel, and failure to provideidentificationwhen requested fo do so by
College District personnel shall be prohibited.

Tobacco and Possession or use of tobacco products or e-cigarettes on College
E-cigarettes District property without authorization shal be prohibited. [See

FLED]
Misuse of “The following behavior regarding misuse of technology shall be

Technology prohibited:
1. Violating policies, ules,oragreements signed by the student

regarding the use of technology resources;
2. Attempting to access of circumvent passwords of other secu-

ity-related information of the College District, students, or
‘employees or uploadingorcreating computer viruses;

3. Attempting to after destroy, disable, or resirictaccessto Col-
lege District technology resources including but not imited to
computers and related equipment, College District data, the:
dataofothers, or other networks connected to the College
Disticts system without permission:

4. Using the intemet or other electronic communications to
threaten College District students, employees, orvolunteers;

5. Sending, posting, or possessing electronic messages that are
abusive, obscene, sexually oriented, threatening, harassing,
damaging to another's reputation, or illegal;

6. Using electronicmeansto engage in or encourageillegalbe-
havior or threaten the saetyofthe College District, students;
employees, or vistors; and

DATE ISSUED: 11/30/2023 Adopted: 4of5
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7. Possessing publishedorelectronic material thatis designed
to promote or encourage legal behavior or that could
threaten the safety of the College District, students, employ-
ees, or visitors.

ishonesty ‘The following behavior regarding dishonesty shall be pronibited:
1. Scholastic dishonesty, as defined above;
2. Making false accusations or perpetrating hoaxes regarding

the salety of the College District, students, employees, o visi-
tors;

3. Intentionally or knowingly providing false information to the
College District, and

4. Intentionally or knowingly falsifying records, passes,orother
College Distict-related documents.

‘Gambling and Other Gambingorengaging in any other conduct that College District of-
Conduct ficials might reasonably believe will substantially disrupt the Col-

lege District program or incite violence shall be prohibited
Discipline A student shall be subject to discipline, including suspension, in ac-

cordance with FM and FMA fthe student violates tis policy.
1. Whileon College District premises;
2. While attending a College District activity; or
3. While elsewhereifthebehavior adversely impacts the educa-

tional environmen of otherwise interferes with the College:
Districts operations or objectives.

Publication ‘The student conduct rules contained in this policy and any other
conduct rules of the College District developed by the College:
President shallbe published in the student handbook.
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Note: For expression anduseof College District facilties and
rounds by students and registered student organiza-
tions, see FLA. For expression and use of College Dis-
trict facilities and grounds by the community, including by
nonstudents and organizations thatarenot registered
student organizations, see GD. For useof the College
Districts internal mail system, ses CHE.

demic Freedom The modern concept of academic freedom, which the College Dis-
trict adopts, took forminthe 19th century in Germany, and it em-
braces botn freedom in teaching (lehrreineit) and freedom in lear-
ing (lerireiheit). According to many professional education
associations in the United States, academic freedomissummed
upintwo statements. Firs, the Instructoris entedto ull freedom
in research and in the expressionofthose results, and second, the
instructor is enitied to freedom in the classroomfordiscussion of
his or her subject, but the instructor shouldbecareful not to intro-
duce controversial material that has no relationshiptothe subject
being taught.
Academic freedom is accompanied by recognized responsibites:
the preserving of scholarly objectivity. the refaining from utilizing
the classroom forumforextraneous purposes; and the distinguish-
ing ofthe instructor's personal fol from his or her instructional or
academic role. The freedoms accorded by academic freedom exist
‘elsewhere in a democratic society, but is in the institutional con-
text of higher education thatacademic freedom becomes distinc-
tive.

Distribution of Witten or printed materials, handbills, photographs, pictures, fims,
Literature tapes, or othervisualor auditory materials not sponsored by the

Coliege District shall not be sold, circulated, distributed,orposted
onany College District premises by any employee or employee or-
ganization, except in accordance with this policy.
The College District shall notbe responsible for, no shall the Col-
lege District endorse, the contentsof any materials distributed by
an employee or employee organization.

Limitatons on Materials shall notbedistributed by an employee or employee or-
Content ‘ganization on College District property if:

1. Thematerials are obscene;
2. The materials contain defamatory statements about public ig-

ures or others;

DATE ISSUED: 10/13/2023 Adopted Tots
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3. The materials advocate imminent lawless or disruptive action
‘and are likely to incte or produce such action;

4 The materials are considered prohibited harassment (see DIA
series and FFD series];

5. The materials consitute nonpermissivle solicitation [see
DOHC or

6. The material infringe upon intellectual property rightsof the
College District [see CT].

ime, Place, and Distributionofmaterials shal be conducted in a manner that:
tanner Restrictions 4. Is not istwptive to College District operations;

2. Does not impede reasonable accessto College District facii-
tes,

3. Does not result in damagetoCollege District property;
4. Doesnotinterferewiththerightsof others; and
5. Does not violate local, state,orfederal laws or College District

policies and procedures.
“The distributor shall clean the area around which the Iterature was
distributed of any materials that were discarded of leflover.
‘The College President shall designate times, locations, and means
by which materials that are appropriate for distribution, as provided
in this policy, maybe made availableor distibuted by employees
or employee organizationstoemployees or othersin College Dis-
trict facilties and areas that are not considered common outdoor
areas.

Use of Facilities and The facilties and ground of the College District shall be made
Grounds available to employees or employee organizatons when such use:

oes notconflictwith use by, oranyof the policies and procedures
of,theCollege District. Therequesting employees or employee or-
ganization shall pay ai expenses incurred by their useofthe faci
tiesinaccordancewith a fee schedule developedby the Board.
An“employee organization” is an organization composed only of
College District faculty and staffor an employee professional or-
ganization.

Requests To request permission to meetor hosta speaker in College District
faciltes, interested employes or employee organizations shall fe
a writen request in accordance with administrative procedures and
to the following officials
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+ Forthe main campus ~ the administrative assistant totheAs-
sociate Vice President fo Instruction.

«= For Hanson-Sewell Center — the administrative assistantto
the Associate Vice President for Instruction.

The employees or the employee organization making the request
shall indicate that they have read and understand the policies and
ules governing use of College District facilities and that they wil
abide by those rules.

Approval ‘The Executive Director of Human Resources shall approve or re-
ject the request in accordance with provisionsand deadines set
cutin this policy and administrative procedures, without regard to
the religious, poltical, philosophical ideological, academic view-
point. or other content ofthe speech likely to be associated with
the employees or mployee organization's useofthe facilty.
Approval shall not be granted when the official has reasonable
grounds to believe that
1. The CollegeDistrictfacilty requested is unavailable, inade-

quate, or inappropriate to accommodate the proposed use at
the time requested;

2. The applicants under a disciplinary penalty or sanction pro-
hibitng theuseofthe facility;

3. The proposed use includes nonpermissible solicitation [see
DHE];

4. The proposed use would constitute an immediate and actual
danger to the peace or security of the College District that
avaiable law enforcement officials could not control with rea-
sonable efforts:

5. The applicant owes a monatarydeb to the College District
and the debt is considered delinquent;

6. The proposed activity would disrupt or disturb the regular aca-
demic program;

7. Theproposed use would result in damage to or defacement
of properyor the appicant has previously damaged College:
District property; or

8. The proposed activity would constitute an unauthorized joint
Sponsorship with an outside group.

9. The persons or participating groups would engage in antise-
mitic speech ofacts thatexpresshatred toward Jewsasde-
fined by the Texas Govemment Code; section 448.001.
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The Executive DirectorofHuman Resources shall provide the ap-
plicant a written statement of the grounds for rejection if a request
is denied

Common Common outdoor areas are traditional public forums and are not
OutdoorArea subject to the approval procedures. Employees and employee or-
Excepton ‘ganizations may engage in expressive activities in common out-

door areas, unless:
1. The person's conduct is unlawful
2. The use would constitute an immediate and actual danger to

the peace or securtyof the College Distict that available Jaw.
‘enforcement officials could not control with reasonable efforts;

3. Theusewould materially or substantial disruptordisturb the
regular academic program; or

4. Theusewould resuit in damage fo or defacement of propery.
5. The persons or participatinggroups would engage in antise-

mitc: speechoractsthatexpresshatred toward Jewsasde-
fined by the Texas Government Code; section 448.001

Announcements In accordance with administrative procedures, all employees and
and Publicity ‘employee organizations shall be given access on the same basis

for making announcements and publicizing their meetings and ac-
tities.

Wentication Employees and employee organizations using College District fa-
lites must provide identification when requested to do so by a
College District representative.

Violations Failure to comply with this policy and associated procedures shall
result in appropriate administrative action, inciuding butnot imited
to, suspensionofan employee's or employee organization's use of
College District facities andor other disciplinary action in accorc-

ancewith the College Districts policiesand procedures and the
employee handbook.

Interference with Faculy, students, orstudentorganizationsthatinterferewith the
Expression expressive activities permitted by ths policy shallbe Subject to is-

ciplinary action in accordance with the College District's discipine
policies and procedures. [See DH, FM, and FMA]

Appeals Decisians made by the administration under this policy may be ap-
pealed in accordancewithDGBA(LOCAL) and FLD(LOCAL) as ap-
plicable.
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Publication
This policy and associaed PIOCOCES must be posted on the Cok

loge District's website nd Finibted inthe employee andstudent

a dbooks and other appropriatepublications.
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Note: For expression anduseofCollegeDistrictfacilites and
distribution of fteature by students and registered stu-
dent organizations, see FLA. For expression and use of
College District faites by employees and employee or-
ganizations, see DGC. For useofthe College District's
internal mail system, see CHE

of College The groundsandfaciltesof the College District shall be made
Diptrict Facilities availabletomembersofthe College District community and com-

munity organizations, including College District support organza-
tions, when such useis for educational, recreational, civic, or social

activities and theusedoesnotconflictwthuseby,oranyofthe
policies and proceduresof, the College District.

Requests To request permission to meet in College District facies, inter-
ested community members or organizations shall fle awriten re-
quest wih the Associate Vice President or Instruction in accord-
‘ance with administrative procedures.
“The community members or organization making the request shall
indicate that theyhaveread and understandthe policies and rules
‘governing use of College District facilites and that they wil abide
by those rules.

Approval Requests for community use cf College District facities shall be
considered on a first-come, first-served basis
“The Associate Vice President for Instruction shall approve of reject
the request in accordance with provisions of and deadlines set out
in tis policy and administrative procedures, without regard to the
religious, political, phiosophical, ideological, academic viewpoint,
or othercontentofthespeach likelytobeassociatedwih thecom-
munity members’ or organization's use of the facity.
Approval shallnotbe granted when the offical has reasonable
‘grounds to believe that
1. The Calege District facility requestedis unavailable, inace-

quate, or inappropriate to accommodate the proposed use at
the time requested;

2. The applicant is subjectto a sanction [see Violations of Poicy.
below] prohibiing the useofthe facilty;

3. The proposed use would constitute an immediate and actual
danger to the peace or securty of the College District that
available law enforcement officials Gould not control with rea-
sonable efforts:
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4. The applicant owes amonetary debt to the College District
and the deb is considered delinquent;

5. The proposed activity would disrupto disturbthe regular aca-
demic program; or

6. The proposed use would result in damagetoor defacement
of property or the applicant has previously damaged College
District property.

7. The persons or participating groups would engage in antise-
mitic speechoracts that expresshatredtowardJewsa6de-
fined by the Texas Government Code; section 443.001.

Common Commonoutdoorareas are traditional public forums and are not
Outdoor Area subject to the approval procedures. Community members and or-
Exception ‘ganizations may engage in expressive activiios in common out-

door areas, unless:
1. The person's conduct is unlawful;
2. Theusewould constite an immediate and actual danger to

the peace or security of the College District that available law
enforcement officials could not control with reasonable efforts;

3. The use would materiallyor substantial disrupt or disturb the
regular academic program; or

4 The use would result in damage to or defacementof property.
5. The persons or participating groups would engage i antise-

Mitic speechoracts thatexpresshatredtowardJewsasde-
fined by the Texas Goverment Code;section448.001

For-Profit Use The College Distict shall not permit individuals o for-profit organi-
zations to use tsfacilfies for financial gain; however, the College
District shall permit private academic instruction, as well as pubic
performances or presentations So long as noadmissionfee is
charged, when those activities donotconflict wih College District
use or with this policy

Nonprofit Use The College District shall permit nonprofit organizations to conduct
fundraising events on College District properywhen these actvi-
ties do not conflict with College District use or with his policy.

Campaign- Except to the extent a College District faciity is used as an official
Related Use poling place, College Distic faciltes shall notbe avaiablefor use:

by individuals or groups for poltical advertising, campaign commu-
nications, or electoneering,as those terms are used in state law.
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No Approval No approval shall be required for nonschool-related recreational
Required. use of the College District's unlocked, outdoor recreational facii-

ties, suchasthetrack,tennisCourts,andthe like,whenthefacii-
ties are not in use by the College District o for another schedued
purpose.

Written Notice if The Associate Vice President for Instruction shall provide the appi-
Request cant a writen statement of the grounds for rejection If a request is

Rejected denied.
Emergency Use In case of emergencies or disasters, the College President may

authorize the use of College District faillies by civil defense.
health, or emergency service authorities.

Repeated Use The College District shal permit repeated use by any community
member or organization in accordance with administratve proce-
dures.

Exception Any limitationsonrepeated use by a community member or organi-
zation shall not applyto any group or organizationwhen the pri-
‘mary participants in the activites are Colge District students, fac-
uly, or staff.

Scheduling Academic and extracurricular actives sponsoredbythe College
District shal always haveprioritywhen any use is scheduled. The
Associate Vice President for Instructionshallhave authority to can-
cel a scheduled use by a community memaer or organizationif an
unexpected confitariseswith a College District activ.

Use Agreement Any community member or organization approved for a nonschool
use of College District faciitesshallbe required to complete a wiit-
ten agreement indicating receipt and understandingof this policy
‘and any applicable administrative regulations, and acknowledging
that the College District is not liable for any personal injury or dam-
ages to personal property related to the nonschool use.

Fees for Use Acommunity memberor organization authorized to use College
District facilties shall be charged a fee for the use of designated fa-
cles.
“The Board shall establish and publish a schedule of fees based on
the costofthe physical operationof the facilties,aswell as any
‘applicable personnel costs for supervision, custodial services, food
services, security, and technology services.

Exception Fees shall not be charged when College District buildings are used
for public meetings sponsored bystateor local governmental
agencies

Required Conduct
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Community members and organizations using College District faci
ites shall:
1. Conduct business in an orderly manner;
2 Provide identification when requestedtodo so by a College

District representative:
3. Abide by all laws, policies, and procedures, including, but not

limited to, ose prohibiting the use, sale, or possession of al-
coholc beverages, ilegal drugs, and firearms, an the use of
tobacco products or e-cigarettes on College District property,
[See CHF and GDA]

4. Make no alteration, temporary or permanent, to College Dis-
trict property without prior writen consent from the College:
President. and

5. Be responsbeforthecost of repairing any damages incurred
during use and shall be required toindemnify the College Dis-
rit for the cost of any such repairs

Distributionof Witten or printed materials, hanbills, photographs, pictures, films,
Literature tapes, or other visual or auditory matarials not sponsored by the

College District shall not be sold, circulated. distributed, or posted
‘on any College District premises by any community member of or-
‘ganization, including a College District suppor organization except
in accordance with tis policy.
“The College District shall not be responsible for, nor shal the Col-
lege District endorse, the contents of any materials distributed by a
community member or organization.

Limitations on Materials shal notbedistributed by a community memberoror-
Content ganization on College District property f:

1. The materials are obscene;
2. The materials contain defamatory statements about public fig-

ures or others:
3 The materias advocate imminent lawess or disruptive action

and are likely to incite or produce such action;
4. The materials are considered prohioited harassment [ses DIA

series and FFD series];
5. The materials constitute unauthorized solicitation [see Use of

College District Faciltes, above; or
6. The materials infringe upon intellectual property rightsofthe

College District [see CT]
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Time. Place, and Distributionof materials shall be conducted in a manner that
Mmlanner RESON 1. 1s ot disruptive (see FLBJ;

2 Does not impede reasonable access to Colege District facili
tes:

3. Does not result in damage to College District property;
4. Doesnot coerce, badger, or intimidate a person;
5. Does not interfere with the rights of others; and
6. Does not violate local, state, or federal laws or CollegeDistrict

policies and procedures.
The distributor shall clean the area around which the lterature was.
distributedof any materials that were discarded or leftover.
The Associate Vice President for Instruction shall designate times,
locations, and means by which materials that are appropriate for
distribution, as provided in this policy, may be made available or
distributed by community membersor organizations toothers in
College District acilties and in areas that ae not considered com-
mon outdoor areas

Postingof Signs For the purposes of this policy, "Sgn" shall be defined as a bil-
board. decal, notice, placard, poster, banner, or any kindofhand-
held sign; and ‘posting’ shallbe defined as any means used for
displaying a sign
No signs may be postedon CollegeDistrict proparty by a commu-
nity member or organization unless the posting qualifies as a per-
mitted campaign-related use or is in a common outdoor area sub-
ject to administrative procedures

Exception A College District support organization may posta sign in College
Distictfaciities with prio approvalof the Associate Vice President
for Instruction inaccordancewith the procedures developed for
that purpose.

Identification A community member or organization distributing materials on
‘campus shall provideidentfication when requested to do so by a
College District representative,

Violations of Policy Failureto comply with this policy and associated procedures shall
result in appropriate adminstratve action, including but not limited
fo,the suspensionofthe individuars or organization's useof Col-
lege District acilties and the confiscation of nonconforming materi
als
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terrence wth Faculty members, students, of student organizations that nertere

Expression wilh the expressive activities permitted by this policy shall be sub-

Jectto discpinary action in accordance with the College Disticts

iscpline policies and procedures. [See DH. FM, and FMA]

|Appeals Decisions made by the administration in accordance wih this pol-

{cy may be appealed in accordance with GB(LOCAL). DGBA(LO-

GAL), and FLD(LOCAL) as applicable.

Publication “This policy and associated procedures must be pasted on the Col

lege District's website and distributed in the employee and student

handbooks and other appropriate publications.
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Officeofthe Governor
Office of Budgetand Policy Division

#0.80x20500 P.O. Box 12028
ECPASOTX 799980500 | Austin, TX 78711
srsanarn

recou) RE: Compliance Report on GA-44

“To the Governor's Officeof Budget and Policy Division:

“This ltt will serve as EI Paso County Community CollegeDistricts (“El Paso Community.
College") Board of Trusts" report on GA-44 Compliance.

EI Paso Community College recognizes that the Governor of the Ste of Texas (the
“Govemor®) issued Exceutive Order GA 44 (‘GA-4™), relating to addressing acts of
antisemitism in institutions of higher education. Accordingly, EI Paso Community College
has taken the following steps to comply with GA-44:

(1) Passed a board resolution requiring the College President to review and update EI Paso
‘CommunityCollegefre speech policies/proceduresoaddress antisemitic speech and actions
on campuses, enforce these speech policies/procedures with appropriate punishments, and
include the definitionofantisemitism under Section 448.001of the Texas Government Code
{o guide personnel and students on what constitutes antisemitic speech to be in compliance.
with GA-44. Atached.

(2) Reviewed and amended free speech policies/procedures to address the sharp rise in
antisemitic speech and acts on university (and college) campuses and establish appropriate
punishment, including expulsion from the institution,a directed by GA-44.

(3) Drafted and implemented and/or amended an Anti-Discrimination policy/procedure to
ensure that the EPCC's specch policie/proceduresare bing enforcedonall EPCC campuses,
including that individuals and groups will be disciplined for violating these policies, as
directed by GA- 44. See Paragraph 3, herein. Microsoft Word - GD- 7 policy final 060424
(epec.cdu)

(4) Includedthedefinitionof antisemitism, adoptedbythe State of Texas in Section 448.001
of the Texas Goverment Code, in EI Paso Community College free specch
polices/procedures to guide personnel and students on what constitutes antisemitic speech as
directed by GA-44. See Paragraph 3, herein.

hereby certify that the above-referenced actions were taken by EI Paso Community College.
© pliance with GA-44.

jz / ¥
Brian Hager, ©
Board Cifir /
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RESOLUTION OF THE BOARD OF TRUSTEES OF
THE EL PASO COUNTY COMMUNITY COLLEGE DISTRICT

REGARDING GA-44

WHEREAS, the EI Paso County Community College District (hereinafter “El Paso
Community College”) BoardofTrustees recognizes thatGregAbbott, the Governor of the State
ofTexas (the “Governor” issued Executive Order GA-44 (“GA-44”), relating to addressing
actsofantisemitism in Texas institutionsofhigher education; and

WHEREAS, El Paso Community College’s Board of Trustees recognizes that the
Governor issued GA-44 after Hamas committed heinous acts against Israel on October 7, 2023,
resulting in over 1,200 civiliandeathsand taking hostages, including Americans; and

WHEREAS, El Paso Community College's Board of Trustees recognizes that the
Governor reaffirmed his support for Israel and the Texas Jewish community, initiating steps to
address antisemitism in Texas, including funding $4 million for Jewish institution security, banning
state purchases from the Gaza Strip or Hamas supporters, and directing educational efforts on the
Israel-Hamas War and antisemitism; and

WHEREAS, El Paso Community College's Board of Trustees recognizes that the
Governor expressed Texas’ continued stance with Israel and supportforthe Jewish neighbors
in Texas pursuant to GA-44; and

WHEREAS, El Paso Community College’s Board of Trustees recognizes that the
Governor expressed concerns of incidentsof increased antisemitism since Hamas attack,
and the proliferationofantisemitism at public universities; and

WHEREAS, El Paso Community College's Board of Trustees recognizes that the
Governor expressed that while many Texas universities have condemned antisemitism and
encouraged appropriate discussions on the terrorist attacks against Isracl and the Isracl-Hamas War,
some radical organizations have engaged in unacceptable actions on university campuses; and

WHEREAS, El Paso Community College's Board of Trustees recognizes that the
Governor proclaims that protected free speech areas on Texas university campuses, as well as the
buildings and parking lots of Jewish student organizations, have been covered in antisemitic
graffiti; and

WHEREAS, El Paso Community College's Board of Trustees recognizes that the
Governor proclaims that multipleprotestsand walkouts have been staged by universities” student
organizations, with students chanting antisemitic phrases, which have been used by Hamas
supporters to call for the violent dismantlingofthe State of Israel and the destructionof the Jewish
people who live there; and

WHEREAS, EI Paso Community College’s Board of Trustees recognizes the Govemors
stance that Texas supports free speech, especially on university campuses, but that freedom comes
‘with responsibilities for both students and the institutions themselves; and

WHEREAS, El Paso Community College's Board of Trustees recognizes that free specch
can never incite violence, encourage people to violate the law,harassother students or other Texas, or
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disrupt thecoreeducational purposeofa university; and

WHEREAS, Section 51.93 15(f)oftheTexas Education Code requires all higher education
institutions to adopt policies detailing students’ responsibilities regarding free expression on
campus; and

WHEREAS, Section 51.93 15(c)(2) of the Texas Education Code provides that students
should not participate in, and higher education institutions should not allow, expression that is
unlawful or disrupts the operationsofthe institution; and

WHEREAS, El Paso Community College’s BoardofTrustees recognizes that antisemitism
and the harassmentof Jewish students have no place on Texas university campuses and will not be
tolerated by the Govemors administration; and

WHEREAS, the Governor directed all Texas higher education institutions, including El
Paso Community College, 10

(1) Review and update free speech policies to address the sharp rise in antisemitic speech
and acts on university campuses and establish appropriate punishments, including
expulsion from the institution.

(2) Ensure that these policies are being enforced on campuses and that individuals and
‘groups are disciplined for violating these policies.

(3) Include the definitionofantisemitism, adopted by the StateofTexas in Section 448.001
ofthe Texas Government Code, in university free speech policies to guide university
personnel and students on what constitutes antisemitic speech.

WHEREAS, the Board of Trustees of EI Paso Community College believes the public
purposes described above are fulfilled by efficiently and effectively making certain delegations, as
described more fully herein, to the College President, to address antisemitism in Texas as
proscribed by the Governor pursuant to GA-44;

IT IS THEREFORE:

RESOLVED THAT the Boardof Trustees ofEl Paso Community College finds substantial
public purpose exists in supporting free speech and addressing antisemitism by reviewing and
updating El Paso Community College free speech policies/procedures to address antisemitic speech
and actions on campuses, enforce these policies/procedures with appropriate punishments, and
include the definition of antisemitism under Section 448.001ofthe Texas Government Code to
guide university and college personnel and students on what constitutes antisemitic speech;

FURTHER RESOLVED THAT in furtherance of the public purposes so stated in this
Resolution, the Boardof TrusteesofEl Paso Community College makes the following delegations
0 the President, to act as follows, in his sole discretion, unless otherwise indicated, in order to
efficiently and effectively support freespeechand address antisemitism by reviewing and updating
free speech policies to address antisemitic speech and actions on El Paso Community College
campuses, enforce these policies with appropriate punishments, and include the definition of
antisemitism as stated in Section 448.001 of the Texas Govemment Code to guide El Paso
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Community College personnel and students on what constitutes antisemitic speech:

(1)Theauthority to review and update free speech policies to address antisemitic speech
and actions on El Paso Community College campuses, enforce these policies with
appropriate punishments, and include the definition of antisemitism as stated in
Section 448.001 of the Texas Goverment Code, to guide El Paso Community
College personnel and students on what constitutes antisemitic speech;

(2) The authority to bypass the procedures and timeframe(s) outlined in Board Policy
BD (Local), if necessary, to develop, revise, and implementneworexisting policies
and procedures in order to address antisemitic speech and actions on El Paso
Community College campuses in compliance with GA-44;

(3) The authority to assign any legal matter, case, or controversy to general legal
counsel or conflict counsel;

(4) The authority to create guidelines and/or procedures and make determinations
regarding free speech to address antisemitic speech and actions on El Paso
Community College campuses, enforce these policies with appropriate
‘punishments, including expulsion, and include the definition of antisemitism as
stated in Section 448.001 of the Texas Government Code to guide El Paso
Community College personnel and students on what constitutes antisemitic speech.

FURTHER RESOLVED THAT the College Presidentand/ordesignee(s) will provide timely
‘and reasonable information to the BoardofTrustees with regard to decisions made pursuant to this
Resolution; and

FURTHER RESOLVED THAT this Resolution shall only apply to Dr. William Serrata, the
College President, and shall remain in effect until otherwise rescinded by a majority voteofthe Board
of Trustees, ata duly called Board Meeting.

THE REMAINDER OF THE PAGE IS INTENTIONALLY LEFT BLANK
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CERTIFICATEFORRESOLUTION

Thereby certify that the foregoing resolution was presented to the Boardof Trustees of

El Paso County Community College District during a regular Board meeting on June 26, 2024, with

‘a quorum of the Boardof Trustees being then present, and it was then duly moved and seconded

that the resolution be adopted, and such resolution was then adopted according to the following

vote:

Ayes: {
Nays:
Abstentions: BF
“To certify which, witness my hand and the official sealofthe District this 26th dayof June,

2024.

rian/)V 7 Chair
Board lof Ti

ATTEST:

Yvonne “Bonnie” Soria re Secretary
Board of Trustees
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University Policy on Free Speech, Expression, and Assembly

I. Policy

A. Governing Principles

1. The University of Texas at Arlington (UTA or University) is committed
to providing an educational and work climate that is conducive to the
personal and professional development of each individual. The
freedoms of speech, expression, and assembly are fundamental
fights of all persons and are central to the mission of the University.
The University will protect the rights of students, faculty members,
staff members, and members of the public to assemble, to speak,
and to attempt to attract the attention of others, and corresponding
fights to hear the speech of others when they choose to listen, and
to ignore the speech of others when they choose not to listen. The
University maintains its right to regulate reasonable time, place and
manner restrictions concerning acts of expression and dissent.

2. Those who choose to observe andor listen to expressive activities,
bear the responsibility of recognizing and honoring the right of free
speech. Any acts that are disruptive to the normal operations of the
University, including classes and University business, or that invade
the rights of others will not be allowed. Faculty, staff, and students
engaging in a disruptive activity or other violation of this policy may
be subject to disciplinary action up to and including termination or
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expulsion. Any participant in a disruptive activity may face criminal
charges.

3. Ideas or expressions put forth in expressive activities are not
necessarily the views of UTA, its officers, administrators, or leaders,
unless otherwise noted.

B. Scope

1. This policy protects and regulates speech, expression, and assembly
of students, faculty members, staff members, and members of the
public on campus or participating in University sponsored activities.
This policy applies to speech regardless of where it occurs, including
off University property, if it potentially affects a University person's
education or employment with the University or potentially affects the
University community. This policy regulates speech that is part of the
teaching, research, or other official functions of the University and
also applies to speech that is submitted for academic credit, and
‘speech made using the University's information resources as defined
in its Acceptable Use Policy. The Director of Involvement and
Engagement (‘I&E" in reference to the department or “Director” in
reference to the person), administers and schedules reservations for
the use of the temporary exhibit and banner spaces, and use of
University tables, for all University persons and organizations.
Scheduling through a single office is necessary to avoid conflicts
The Director also administers and schedules reservations in the
common outdoor areas and the use of the amplified sound for all
University persons, University organizations, and members of the
public.

2. This policy details individual's and organizations’ rights and
responsibilities regarding expressive activities at UTA. It does not
limit other existing authority of University officials to authorize
programs and events sponsored by an academic or administrative
unit and not provided for in this policy.

3. Rules requiing University employees to make clear that
controversial statements are made in their personal capacity are
found in the UT System Rules and Regulations of the Board of
Regents Rule 10403 Board Meeting Accessibilty and Public
Participation. Rules restricting use of University equipment, supplies,
services, and working hours for political activities are found in the UT
System Rules and Regulations of the Board of RegentsRule30103
Standards of Conduct.

C. Freedom of Speech, Expression and Assembly
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1. In furtherance of the University's educational mission, the University
provides forums for the expression of ideas and opinions. These
include:

a. Traditional Public Forums

Traditional public forums include the University's public
streets, sidewalks, parks, and similar Common Outdoor
Areas. These areas are generally available, subject to the
University's time, place, and manner restrictions, for
expressive activity by members of the public at any time
without the need for reservation or prior approval when the
area is not reserved and promoted in advance for an event.

b. Designated Public Forums

Designated public forums include other parts of campus that
may become temporarily available for expressive activity as
designated by the University. These temporary locations,
while in existence, will be treated similar to public streets,
sidewalks, and parks in terms of access and availabilty for
expressive activity.

c. Limited Public Forums

Limited public forums have limited open access for public
expression, and include the University buildings including
their outside surfaces, surfaces associated with or connected
to a University building, or a University structure. Limited
public forums are open only to the expressive activities of
faculty, staff, and students as set forth in this policy. Student,
faculty, and staff organizations may not invite the public at
large to events in University buildings, facilities, or locations
that are not a common outdoor area.

d.  Non-Public Forums

Non-public forums are areas that are not traditional public
forums or designated public forums. These forums will be
restricted to use for their intended purpose and are not
available for public expressive activity. Examples include, but
are not limited to, classrooms, residence hall rooms, faculty
‘and staff offices, academic buildings, administration buildings,
medical treatment facilities, libraries, and research and
‘computer laboratories.

2. Additionally, there are areas such as utility buildings, research labs,
etc. that may have distance requirements, crowd placement
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Traditional public forums include the University’s public 
streets, sidewalks, parks, and similar Common Outdoor 
Areas. These areas are generally available, subject to the 
University’s time, place, and manner restrictions, for 
expressive activity by members of the public at any time 
without the need for reservation or prior approval when the 
area is not reserved and promoted in advance for an event. 

b. Designated Public Forums 

Designated public forums include other parts of campus that 
may become temporarily available for expressive activity as 
designated by the University. These temporary locations, 
while in existence, will be treated similar to public streets, 
sidewalks, and parks in terms of access and availability for 
expressive activity. 

c. Limited Public Forums 

Limited public forums have limited open access for public 
expression, and include the University buildings including 
their outside surfaces, surfaces associated with or connected 
to a University building, or a University structure. Limited 
public forums are open only to the expressive activities of 
faculty, staff, and students as set forth in this policy. Student, 
faculty, and staff organizations may not invite the public at 
large to events in University buildings, facilities, or locations 
that are not a common outdoor area. 

d. Non-Public Forums 

Non-public forums are areas that are not traditional public 
forums or designated public forums. These forums will be 
restricted to use for their intended purpose and are not 
available for public expressive activity. Examples include, but 
are not limited to, classrooms, residence hall rooms, faculty 
and staff offices, academic buildings, administration buildings, 
medical treatment facilities, libraries, and research and 
computer laboratories. 

2. Additionally, there are areas such as utility buildings, research labs, 
etc. that may have distance requirements, crowd placement 



restrictions, and security concems that may vary depending on
security needs, terror alerts, and other factors. Furthermore, security
needs, terror alerts, local and national events may affect the
availability of spaces that would otherwise be routinely available.

3. Students, faculty, and staff members are free to express their views,
individually or in organized groups, orally or in writing or by other
‘symbols, on any topic, in all parts of the campus, subject only to rules
necessary to preserve the equal rights of others and the other
functions of the University. Teaching, research, and other official
functions of the University will have priority in allocating the use of
space on campus.

4. Except as expressly authorized by the section herein on prohibited
expression and state and federal law, the University will not
discriminate on the basis of the political, religious, philosophical,
ideological, or academic viewpoint expressed by any person, either
in the enforcement and administration of this policy or otherwise.

5. The University of Texas at Arlington Police Department ("UTA PD")
may immediately enforce this policy if a violation of this policy
constitutes a breach of the peace, compromises public safety, or
otherwise violates applicable laws.

D. Prohibited Items or Actions

The following restrictions are intended to protect the health and safety of all
persons on campus, to maintain the free flow of pedestrian traffic in and out
of University buildings, and to protect the educational mission of the
University.

1. Amask, facial covering, or disguise that conceals the identity of the
wearer that is calculated to obstruct the enforcement of these rules
of the law, or to intimidate, hinder or interrupt a University official,
UTA PD Officer, or other person in the lawful performance of their
duties. This restriction does not apply to facial coverings worn for
religious or health reasons.

2. The possession, use, or display of firearms, facsimile firearms,
ammunitions, explosives, or any other items that could be used as
weapons, including but not limited to sticks, poles, blubs, swords,
shields, or rigid signs that can be used as a shield, without written
permission from the UTA PD Chief or designee, unless authorized
by federal, state, or local laws.

3. Body-armor or makeshift body-armor, helmets, and other garments,
such as sporting protective gear, that alone or in combination could
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be reasonably construed as weapons or body-armor, without written
permission from the UTA PD Chief or designee.

4. Open flame, unless approved in advance by UTA Environmental
Health and Safety in accordance with applicable policy.

5. No person or organization may engage in expressive activity within
a twenty-five-foot clearance around points of entry, and if not a point
of entry, then within ten feet of the perimeter, of all University
buildings.

E. Prohibited Expression

1. Obscenity

No person or organization will distribute or display on the campus
any writing or visual image, or engage in any public performance,
that is obscene. Obscene is defined in Texas Penal Code, Section
4321 or successor provisions, and is within the constitutional
definition of obscenity as set forth in decisions of the United States
Supreme Court.

2. Defamation

No person shall publish to a third party any statement that defames
any other person. A statement defames another person if it is: (i)
published to a third party other than the subject of the statement or
their legal representative; (i) of and concerning that person; (i) is a
false statement of fact; (iv) that holds the person up to hatred,
ridicule, or contempt; (v) is made negligently, ifthe person is a private
figure or, with knowledge of falsity of reckless disregard for the truth,
ifthe person is a public official or public figure; (vi) which proximately
causes damages; and (vi is not privileged.

3. Incitement to Imminent Violations of Law

a. Any incitement of violence, incitement of imminent violation
of law, harassment, property damage, disruption of a
university activity, or any other violation of state or federal law
or UTA policy committed because of the offender's bias or
prejudice against a group identified by race, color, disabilty,
religion, national origin or ancestry, age, gender, or sexual
preference, including Antisemitism or Islamophobia, or for any
other unlawful reason will be subject to discipline, up to and
including possible termination of employment or expulsion
from the University.

b. Student Groups
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be reasonably construed as weapons or body-armor, without written 
permission from the UTA PD Chief or designee. 

4. Open flame, unless approved in advance by UTA Environmental 
Health and Safety in accordance with applicable policy.  

5. No person or organization may engage in expressive activity within 
a twenty-five-foot clearance around points of entry, and if not a point 
of entry, then within ten feet of the perimeter, of all University 
buildings. 

E. Prohibited Expression 

1. Obscenity 

No person or organization will distribute or display on the campus 
any writing or visual image, or engage in any public performance, 
that is obscene. Obscene is defined in Texas Penal Code, Section 
43.21 or successor provisions, and is within the constitutional 
definition of obscenity as set forth in decisions of the United States 
Supreme Court. 

2. Defamation 

No person shall publish to a third party any statement that defames 
any other person. A statement defames another person if it is: (i) 
published to a third party other than the subject of the statement or 
their legal representative; (ii) of and concerning that person; (iii) is a 
false statement of fact; (iv) that holds the person up to hatred, 
ridicule, or contempt; (v) is made negligently, if the person is a private 
figure or, with knowledge of falsity or reckless disregard for the truth, 
if the person is a public official or public figure; (vi) which proximately 
causes damages; and (vii) is not privileged. 

3. Incitement to Imminent Violations of Law 

a.  Any incitement of violence, incitement of imminent violation 
of law, harassment, property damage, disruption of a 
university activity, or any other violation of state or federal law 
or UTA policy committed because of the offender's bias or 
prejudice against a group identified by race, color, disability, 
religion, national origin or ancestry, age, gender, or sexual 
preference, including Antisemitism or Islamophobia, or for any 
other unlawful reason will be subject to discipline, up to and 
including possible termination of employment or expulsion 
from the University. 

b. Student Groups 



Any registered student group that engages in incitement of
violence, incitement of imminent violation of law, harassment,
property damage, disruption of a University activity, or any
other violation of state or federal law or University policy
because of a bias or prejudice against a group identified by
race, color, disability, religion, national origin or ancestry, age,
gender, or sexual preference, including Antisemitism and
Islamophobia, is subject to discipline, up to and including
possible loss of recognized status for the registered student
group.

4. Harassment

a. No person will engage in conduct that constitutes harassment
of another person. No person will make, distribute, or display
any statement that constitutes harassment of another person
on campus or through University information resources. This
section applies to speech regardless of where it ocours,
including off University property, if it potentially affects a
University person's education or employment with the
University or potentially affects the University community, and
includes, all speech made using University resources,
including speech that is part of teaching, research, or other
official functions of the University whether in person or not,
‘and whether oral, written, or symbolic.

b. To make an argument for or against the substance of any
political, religious, philosophical, ideological, or academic idea
is not harassment, even if some listeners are offended by the
argument or idea. The categories of sexually harassing
speech set forth in UTA Policy EI-PO-08 Sexual Misconduct
are rarely, if ever, necessary to argue for or against the
substanceof any political, religious, philosophical, ideological,
or academic idea.

c. In general, verbal harassment will not be tolerated. Verbal
harassment may consist of threats, insults, epithets, ridicule,
personal attacks, or the categories of harassing sexual
speech set forth in UTA Policy EI-PO-08 Sexual Misconduct.
Verbal harassment is often based on the individual's
appearance, personal characteristics, or group membership,
including but not limited to race, color, religion, national origin,
gender, age, disability, citizenship, veteran status, sexual
orientation, gender identity or gender expression, ideology,
political views, or political affiliation. Verbal harassment has
been interpreted very narrowly by the federal courts. This
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policy will be interpreted as narrowly as need be to preserve
its constitutionality.

d. The harassment that this section prohibits does not include
speech that is necessary and appropriate to support a
vigorous debate in a diverse community of educated people.
An essential part of higher education is to leam to separate
substantive argument from personal offense, and to express
even the deepest disagreements within standards of civility
that reflect mutual respect, understanding, and sensitivity
among the diverse population within the University and in the
larger society.

e. Members of the University community are strongly
encouraged to report harassment to the Office for Equal
Opportunity Services. Any University official, administrator, or
supervisor who receivesa report of alleged harassment will
promptly refer that report and the complainant to the Office for
Equal Opportunity Services. A complainant whose report is
not forwarded to the Office for Equal Opportunity Services has
not initiated proceedings for providing a remedy to the
complainant or for imposing discipline on the alleged
harasser.

F. Solicitation and Commercial Speech

No University person, University organization, or member of the public will
make, distribute, or display on the campus any statement that promotes,
offers, or advertises any product or service for sale or lease that includes
commercial identifiers, such as for-profit logos, trademarks, and service
marks, orthat requests any gift or contribution, except as authorized by UTA
Policy CO-UF-PO-02 Solicitations or by the Regents’ Rules and
Regulations.

G. General Rules on Means of Expression

Rules regarding disruption of speech, damage to property, coercing
attention, and incidental effects on speech are addressed in the Free
Speech, Expression, and Assembly Procedure implementing this policy.

H. Distribution of Literature

Distribution and display of literature on campus, is permitted subject to the
rules in this policy, the Free Speech, Expression, and Assembly Procedure
and to the general rules in UTA Policy CO-UF-PO-01 University Faciliies
Use.

IL Signs, Banners, and A-Frames
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Use of signs, banners and A-Frames is subject 1o the rules in this policy,
the Free Speech, Expression, and Assembly Procedure and to the general
rules in UTA Policy CO-UF-PO-01 University Facilties Use.

J. Tables, Exhibits, and Amplified Sound

University persons and University organizations may set up tables and
exhibits from which to display literature, disseminate information and
opinion, and raise funds, and make use of amplified sound, all subject to
the rules in this policy, the Free Speech, Expression, and Assembly
Procedure and to the general rules in UTA Policy CO-UF-PO-01 University
Facilties Use.

K. Public Assemblies

“Publicly assemble” and “public assembly’ include any gathering of
persons, including discussions, rallies, and demonstrations. Rules
regarding amplified sound apply to any use of amplified sound at a public
assembly. Persons and organizations may publicly assemble on campus in
any place where, at the time of the assembly, the persons assembling are
permitted to be. This right to assemble is subject to the rules in this policy,
the Free Speech, Expression, and Assembly Procedure, and the rules on
use of University property contained in UTA Policy series CO-UF. No
advance permission is required in the common outdoor areas.

L. Guest Speakers

“Guest speaker” meansa speaker or performer who is not a student, faculty
member, or staff member.

Subject to the rules in this policy and the Free Speech, Expression, and
Assembly Procedure, University persons, University organizations, and
members of the public may present guest speakers in common outdoor
areas of the campus.

M. Responding to Speech, Expression, and Assembly
Persons and organizations may respond to the speech, expression, or
assembly of others, subject to all the rules in this policy. Responders may
not damage or deface signs or exhibits, disrupt public assemblies, block the
view of participants, or prevent speakers from being heard. Means of
response that are permitted in many locations and without advance
permission or reservation, such as signs, distribution of literature, and public
assembly without amplified sound, may be used immediately and in any
location authorized in this policy.

Means of response that require advance permission or reservation, such as
temporary banners, A-frames exhibits, general exhibits, and amplified
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any place where, at the time of the assembly, the persons assembling are 
permitted to be. This right to assemble is subject to the rules in this policy, 
the Free Speech, Expression, and Assembly Procedure, and the rules on 
use of University property contained in UTA Policy series CO-UF. No 
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temporary banners, A-frames exhibits, general exhibits, and amplified 



sound, may be used as soon as the needed permission or reservation may
be arranged. Temporary banner space, temporary outdoor exhibit space,
and some amplified sound areas may be unavailable on short notice
because of earlier reservations, but I&E will reasonably expedite approval
of available temporary banner spaces, available temporary outdoor exhibit
spaces, and amplified sound areas where necessary to permit appropriate
response to other speech, assembly, or expression

Means of response that are confined to authorized locations, such as
banners, exhibits, and amplified sound, may be used only in those locations.
Itis not possible to respond to amplified sound with amplified sound in the
same location; similarly, if an exhibit or public assembly is in a location
where amplified sound is not permitted, it Is not possible to respond with
amplified sound in that location. In either case, itis possible to respond with
amplified sound in another location and to use signs or distribution of
literature to advertise the response at the other location.

N. Enforcement and Appeals

1. Police Protection and Additional Administrative Support

a. Itis the responsibility of the University to protect the safety of
all persons on campus and when necessary to provide police
protection for speakers, public assemblies, persons staffing or
viewing exhibits, and other events. The normal patrolling of
officers during regular duty areas in the area of such events
will be at the cost of the University. When the magnitude,
timing, or nature of an event in a University building, University
facility, or other area of the University’s limited public forum
that requires additional or overtime hours from police officers
(including contract hours for officers hited from other
departments or private security agencies), the University will,
to the extent specified in this section, charge the cost of
overtime or contract officers to the person or organization
‘sponsoring the event or exhibit that requires overtime police
protection. The University will charge for additional police and
overtime hours where reasonably possible, but not for
additional police and overtime hours made necessary by the
content of speech at the event or by the controversy
associated with any event. University persons or
organizations planning such events should budget for the cost
of police protection.

b. A reasonable and nondiscriminatory fee for overtime police
work will be charged to the individual or organization
sponsoring an event in a University building, University
facility, or other area of the University’s limited public forum
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that require overtime police protection, and charge a price for
‘admission; or have a paid speaker, band, or other off-campus
person or organization for services at the event.

c. The University wil have the sole power to decide, after
reasonable consultation with the person or organization
planning the event, whether and to what extent overtime
police protection is required. No fee will be charged for officers
assigned because of political, religious, philosophical,
ideological, or academic controversy anticipated or actually
experienced at the event. All fees will be based on the number
of officers required for an uncontroversial event of the same
size and kind, in the same place and at the same time of day,
handing the same amount of cash. Nothing in this Section
applies to any interdepartmental charge or transfer among
units or accounts funded by the University.

d. If an event requires additional assistance from IGE or other
units beyond normal work responsibilities or that require
employee overtime, a reasonable and nondiscriminatory fee
may be charged to the individual or organization sponsoring
the event.

2. Responses to Violations

a. Individuals or organizations wishing to make a grievance
regarding a violation of Texas Education Code 851.9315
(Protected Speech on Campus) may report it via the
University compliance email at compliance@uta.edu. A
student organization who violates a provision of this policy
may be disciplined under thispolicy or UTA Policy SL-SO-PO-
04. Stat or faculty who violate a provision of this policy may
be disciplined under applicable procedures provided by other
policies. If no such procedures exist, violations will be referred
to the Office of the Provost or Talent, Culture and
Engagement as applicable.

b. Authorized University personnel may prevent imminently
threatened violations, or end ongoing violations, of a
prohibition in this policy, by explanation and persuasion, by
reasonable physical intervention, by arrest of violators, or by
any other lawful measures. Alternatively, or additionally, they
may initiate disciplinary proceedings under this policy.
Discretion regarding the means and necessity of enforcement
will be vested in the UTA Chief of Police, or in University
personnel designated by the president, as appropriate, but

Page 100115Page 10 of 15 

that require overtime police protection, and charge a price for 
admission; or have a paid speaker, band, or other off-campus 
person or organization for services at the event. 

c. The University will have the sole power to decide, after 
reasonable consultation with the person or organization 
planning the event, whether and to what extent overtime 
police protection is required. No fee will be charged for officers 
assigned because of political, religious, philosophical, 
ideological, or academic controversy anticipated or actually 
experienced at the event. All fees will be based on the number 
of officers required for an uncontroversial event of the same 
size and kind, in the same place and at the same time of day, 
handling the same amount of cash. Nothing in this Section 
applies to any interdepartmental charge or transfer among 
units or accounts funded by the University. 

d. If an event requires additional assistance from I&E or other 
units beyond normal work responsibilities or that require 
employee overtime, a reasonable and nondiscriminatory fee 
may be charged to the individual or organization sponsoring 
the event. 

2. Responses to Violations 

a. Individuals or organizations wishing to make a grievance 
regarding a violation of Texas Education Code §51.9315 
(Protected Speech on Campus) may report it via the 
University compliance email at compliance@uta.edu. A 
student organization who violates a provision of this policy 
may be disciplined under this policy or UTA Policy SL-SO-PO-
04. Staff or faculty who violate a provision of this policy may 
be disciplined under applicable procedures provided by other 
policies. If no such procedures exist, violations will be referred 
to the Office of the Provost or Talent, Culture and 
Engagement as applicable. 

b. Authorized University personnel may prevent imminently 
threatened violations, or end ongoing violations, of a 
prohibition in this policy, by explanation and persuasion, by 
reasonable physical intervention, by arrest of violators, or by 
any other lawful measures. Alternatively, or additionally, they 
may initiate disciplinary proceedings under this policy. 
Discretion regarding the means and necessity of enforcement 
will be vested in the UTA Chief of Police, or in University 
personnel designated by the president, as appropriate, but 



such discretion will be exercised without regard to the
viewpoint of any speaker.

c. University persons and University organizations on the
campus must comply with all reasonable instructions from
University administrators and law enforcement officials at the
scene. A University person or University organization that
complies with an on-the-scene order limiting speech,
expression, or assembly may test the propriety of that order
in an appeal under the appeal section below.

d. Off-campus person(s) or organization(s) on the campus who
violate a prohibition in this policy may be subject to criminal
trespass charges, arrest, or other lawful measures.

3. Appeals

A University person or organization that is denied permission for an
activity requiring advance permission under this policy may appeal
the denial of permission. A University person or organization that
complies with an on-the-scene order limiting speech, expression, or
assembly may, on or before the fifth weekday after complying with
the order, file a written appeal to determine the propriety of the order
limiting the speech, expression, or assembly. The question on
‘appeal will be whether, under the circumstances as they reasonably
appeared at the time of the order, the appellant's speech,
expression, or assembly should have been permitted to continue.
Such an appeal may be useful to clarify the meaning of a rule, or to
resolve a factual dispute that may recur if the appellant desires to
resume the speech, expression, or assembly that was limited by the
order. An appeal authorized by this section must be submitted to I&E
within five business days of the action being appealed. The appeal
will be forwarded by I&E to the president's designee who will issue a
written decision, which will include any corrective action, if
necessary, to the appellant within five business days. A copy will be
provided to the head of the applicable unit which took the action
under appeal.

4. Notice

Alink to this policy will be included in any officialstudent or personnel
handbooks, posted on UTA's website, and may be provided to
students during freshman and transfer student orientations.

Wl. Definitions

Academic or Administrative Unit: Means any office or department of the
University.
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University. 



Amplified Sound: Means sound whose volume is increased by any artificial,
electric, electronic, mechanical, or motor-powered means. Shouting, group
chanting, and acoustic musical instruments are exempt from this definition and are
not subject to the special rules on amplified sound but are subject to general rules
on disruption.

Antisemitism: Means a certain perception of Jews that may be expressed as
hatred toward Jews. The term includes rhetorical and physical acts of antisemitism
directed toward Jewish or non-Jewish individuals of their property or toward Jewish
community institutions and religious facilities.

Common Outdoor Area: Means outdoor space that is not used for dedicated
University business or an event, an educational function,ora research function on
either a permanent or temporary basis. It does not include the outside surfaces of
a University building, surfaces associated with or connected to a University
building, a University structure, spaces dedicated to temporary outdoor banners,
spaces dedicated to temporary outdoor exhibits, or any other space with the
University’s limited public forum. Common outdoor areas are designated by state
law as traditional public forums.

Event: Means something that occurs in a certain place during a particular interval
of time. Events include; but are not limited to; guest speakers, exhibits, tables,
distribution of literature, signs, and public assemblies.

Faculty Member and Staff Member: Includes any person who is employed by
the university.

Harassment: Means hostile or threatening conduct or speech, whether oral,
written, or symbolic, that is not necessary to the expression of any idea described
in section Il. E. 4; is sufficiently severe, pervasive, and objectively offensive to
create an objectively hostile or threatening environment that interferes with or
diminishes the victim's ability to participate in or benefit from the services,
activities, or privileges proved by the university; and personally describes or is
personally directed to one or more specific individuals.

Islamophobia: Means a fear, prejudice and hatred of Muslims that leads to
provocation, hostility, and intolerance by means of unlawful threatening,
harassment, abuse, incitement, and intimidation of Muslims and non-Muslims.
Motivated by institutional, ideological, political and religious hostility that
transcends into structural and cultural racism, which targets the symbols and
markers of being a Muslim.

Limited Public Forum: Means the university property, both indoors and
outdoors, that is not part of the common outdoor area. This includes the outside
surfaces of a university building, surfaces associated with or connected to a
university building, a university structure, spaces dedicated to temporary outdoor
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outdoors, that is not part of the common outdoor area. This includes the outside 
surfaces of a university building, surfaces associated with or connected to a 
university building, a university structure, spaces dedicated to temporary outdoor 



banners, spaces dedicated to temporary outdoor exhibits, residential outdoor
spaces managed by university housing.

Literature: Means any printed material, including any newspaper, magazine, or
other publication, and any leaflet, flyer, or other informal matter, that is produced
in multiple copies of distribution to potential readers.

Off-Campus Person or Organization / Member of the Public: Mean any
person, organization, or business that is not an academic or administrative unit, a
registered student, faculty, or staf organization, or a student, faculty member, or
staff member.

Registered Student, Sponsored Student, Faculty, or Staff Organization:
Includes a registered student organization or a sponsored student organization
under UTA Policy Series SL-SO-PO, or a faculty or staff organization under the
UT System Rules and Regulations of the Board of Regents Rule 40201 Registered
Organizations.

Room or Space: Includes any room or space, indoors or outdoors, owned or
controlled by the university.

Student: Means a person who is currently enrolled at the university or has been
enrolled at the university in a prior semester or summer session and is eligible to
continue enrollment in the semester or summer session that immediately follows.

Temporary Banner Space: Means designated outdoor or indoor display area
reserved for university persons and university organizations’ use, as managed by
8 or the head unit where a university person or organization's temporary banner
may be affixed for multiple days as permitted by this policy. These areas are part
of the university's limited public forum and not open to members of the public.

Temporary Exhibit Space: Means designated indoor or outdoor display area
reserved for university persons and university organizations use, as managed by
the dean of students, where a university person or organization may erect a
temporary exhibit as permitted by section ILI. These areas are part of the
university's limited public forum and not open to members of the public.

University Holiday / Skeleton Crew Days: Means days identified in the holiday
schedule published by the Office of Human Resources. If a deadline defined in this
policy falls on a Saturday, Sunday, university holiday, or skeleton crew day that
deadline will be moved to the next day.

University Person or Organization: Includes academic and administrative units,
registered students, sponsored students, faculty, and staif organizations, and
individual students, faculty members, and staf members.

IV. Relevant Federal and State Statutes
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Texas Education Code, Tile 3 Higher Education, Subtitle A Higher Education in
General, Chapter 51 Provisions Generally Applicable to Higher Education,
SubchapterZ Miscellaneous Provisions, Section 51.9315 Protected Expression on
Campus

Texas Penal Code, Title 9 Offenses Against Public Order and Decency, Chapter
43 Public Indecency, Subchapter B Obscenity, Section 43.21 Definitions

V. Relevant UT System Policies, Procedures and Forms

UTA Policy Series CO-UF-PO University Facilities

UTA Policy Series SL-SO-PO Student Organizations

UTA Policy EI-PO-08 Sexual Misconduct

UTA Procedure GA-PA-PR-01 Free Speech, Expression, and Assembly

UTA Policy CO-UF-PO-02 Solicitations

UT System Rules and Regulations of the Board of Regents Rule 10403 Board
Meeting Accessibility and Public Participation

UT System Rules and Regulations of the Board of Regents Rule 30103 Standards
of Conduct

UT System Rules and Regulations of the Board of Regents Rule 40201 Registered
Organizations,

UT System Rules and Regulations of the Board of Regents Rule 40501 Speech
and Assembly

UT System Rules and Regulations of the Board of Regents Rule 80101 Category
of Facilities and Authorized Users

UT System Rules and Regulations of the Board of Regents Rule 80103 Solicitation

VI. Who Should Know

The entire UTA community.

VI. UTA Office(s) Responsible for Policy: Office of Legal Affairs

Responsible Officer: Chief Legal Officer

VI. Dates Approved or Amended

July 31,2020
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August 23, 2022

XXXXXX, 2024

IX. Contact Information

All questions regarding this policy should be directed to the Office of Legal Affairs:
policysite @uta.edu

Send notifications of errors or changes to: policysite@uta.edu
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Manual of Policies and Procedures for Student
Affairs

Chapter 6. Speech, Expression, and Assembly

‘Subchapter 6-100. Governing Principles

Sec. 6-101. General Definitions-Categoriesof Speakers
As used in this chapter,

1. “Academic or administrative unit” means any office or department of the University.
2. *Antisemiism’ means a certain perceptionof Jews thatmaybe expressed as hatred toward

Jews. The term includes hetorical and physicalactsof antisemitism directedtoward Jewish or
Ton-Jowsh ndvidual thi propery or ward Jowsh communi insiuions and rlgious
facilfes.

3. "Event” means something that occurs ina certain place during a particular interval
of time; events include but are not limited to guest speakers, exhibits, tables,
distribution of erature, signs, and public assemblies.

4. Faculty member and iff member includes any person whois employed by he
niversiy.5. “Offcampus person or organization” and “member of the pubic” means any person.

organization, or business thats not an academic or administative unit, a registered student,
faculty, or staff organization, or a student, faculty member, or staff mernber.

6. "Registered student, faculty, or staff organization" includesa registered student.
organization under chapir 2. subchapter 2. of tne manual of poces and prococues

PP), a faculy or sa organization under ie Regents Rules andReaulaions(Rls
S050 anc Shafon Govomnans and ary anor SIMSON here

7. *Student” means a person who is currently enrolled n residence at the University, or who is
accepted for admission of readmission to the University, or who has been enrolled at the.
University ina prior semester or summer session and s sige to continue enrolment in the
‘semester or summer session that immediately follows, orwho is attending an educational
program sponsored by the University while that person is on campus.

&. Unversity person or oganiztion includes academic and adminsative unis, registered
student, faculty, and staff organizations, and individual students, faculty members, and staff
members. This phrase describes the most inclusive category of potential speakers on
campus; al persons and organizations of any kind are either an "off-campus person or
organization” ora University person or organization.”

Sec. 6-102. Other General Definitions
As usedin this chapter

1. “Amplified sound" means sound whose volume is increased by any electri, electronic,
‘mechanical, or motor-powered means. Shouting and group chanting are not ampified
sound and are not subject to the special rules on ampified sound, but are subject to
general ules on disruption.

2. “Braithwaite Gardens” includes the paved areas adjacent othe Cowan Center.
3. “Chief student success officer” means the Chief Student Success Officer or hisher

designee and “director” refers to the Director of Student Engagement or his/her designee.
4. “Common outdoor area” means outdoor space that is not used for dedicated University

business or an event, an educational function, of a research function on either a permanent
or temporary basis. It does not include the outside surfaces of a University building,
surfaces associated with or connected to a University building, a University structure,
spaces dedicated to temporary outdoor banners, spaces dedicated to temporary outdoor
exhibits, or any other space within the University's limited public forum. Common outdoor
areas are designated by state law as traditional public forums.

5. “Day” means calendar day.
6. “Harvey Deck’ includes the patio near Harvey Lake
7. “Limited public forum” means the University property, both indoors and outdoors, that is not

part of the common outdoor area. This includes the outside surtaces of a University
building, surfaces associated with or connected to a University building, a University
structure, spaces dedicated to temporary outdoor banners, spaces dedicated to temporary.
outdoor exhibits, residential outdoor spaces managed by University Housing and Dining
including but not imited to Soules College of Business, Fisch College of Pharmacy.

8. "Patriot Plaza’ includes the grass and paved area outside the main enlrance to the
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designee and “director” refers to the Director of Student Engagement or his/her designee. 
4. “Common outdoor area” means outdoor space that is not used for dedicated University 

business or an event, an educational function, or a research function on either a permanent 
or temporary basis.  It does not include the outside surfaces of a University building, 
surfaces associated with or connected to a University building, a University structure, 
spaces dedicated to temporary outdoor banners, spaces dedicated to temporary outdoor 
exhibits, or any other space within the University’s limited public forum.  Common outdoor 
areas are designated by state law as traditional public forums.  

5. “Day” means calendar day.  
6. “Harvey Deck” includes the patio near Harvey Lake 
7. “Limited public forum” means the University property, both indoors and outdoors, that is not 

part of the common outdoor area.  This includes the outside surfaces of a University 
building, surfaces associated with or connected to a University building, a University 
structure, spaces dedicated to temporary outdoor banners, spaces dedicated to temporary 
outdoor exhibits, residential outdoor spaces managed by University Housing and Dining 
including but not limited to Soules College of Business, Fisch College of Pharmacy. 

8. “Patriot Plaza” includes the grass and paved area outside the main entrance to the 



University Center and next to Riter Plaza.

9. *Riter Plaza includes the Carilon/Bell Tower, surrounding landscaped and paved sidewalk
areas.

10. “Room or space” includes any room or space, indoors or outdoors, owned or controlled by the.
University.

11. “Spence Plaza’ includes the paved area outside the main entrance to the Cowan Center
‘and areas surrounding the fountain.

12. University’ means The University of Texas at Tyler.
13. "Weekday" means Monday through Friday except or oficial University holidays,

Skeleton crew days, or any days the university must close ue to evens that interfere
with the ability of the university to continue normal operations, including but not mited
to natural disasters, epidemics, attacks on infrastructure, etc.

Sec. 6-103. Freedom of Speech, Expression, and Assembly
a. The freedoms of speech, expression, and assembly are fundamental ights of all persons and
are central to the mission of the Universiy. Students, faculty, and staff have the right to assemble,
to'speak, and to attempt to atract the attention of others, and corresponding rights to hear the
speech of others when they choose to isten, and to ignore the speech of others when they choose
notolisten.

b. Students, faculy, and staf are free to express their views, individually or in organized groups,
orally or in wing of by other symbols, on any topic, in al parts of the campus, subject only to
rules necessary to preserve the equai rights of others and the other functions of the University.
Teaching, research, and other official functions of the University shall have priority in allocating the
use of space on campus. Members of the public are able 10 engage in expressive activites only in
‘common outdoor areas of the campus, subject {0 the time, place and manner rules in this chapter
necessary to preserve the operations of the University.

. In furtherance of the University's educational mission, the University buildings including their
outside surface, surfaces associate with of connected 16 a University building, or a University
structure are limited public forums open only to the expressive activites of faculty, staff and
Students as set forth in this chapter. Members of the public may engage in expressive activities
atthe University in accordance with the ime, place, and manner rules contained in this chapter.
‘Student, faculty and staff organizations may not invite the pubic at large to events in University
buildings, faciites or locations that are not a common outdoor area.

d. Except as expressly authorized by subchapter 6-200, the University shall not discriminate on the
basis of, including but not imited to, race, color, religion, national origin, gender, age, disabiity,
citizenship, veteran status, political, philosophical, ideological, o acadernic viewpoint expressed
byany person, either in the enforcement and administration of these rules or otherwise.

e. The University of Texas at Tyler Police Department (UTTPD) may immediately enforce these
rules if a violation of these rules consiitutes a breach of the peace or compromises public safety.
Any registered student group that engages i violence, incitementof imminent violation of law,
harassment, property damage, disruption of a university activity. of any other violation of tate or
federal law or university policy because of antisemitism or bias or prejudice against a group.
identified by race, color, isabilty, religion, national origin o ancestry, age, gender, or sexual
preference, is subject to discipline, up to and including possible loss of recognized status for the
registered student group.

Sec. 6-104. Scope of this Chapter and Related Provisions
a. This chapter protects and regulates speech, expression, and assemblyofstudents, faculty
members, staff members, and members of the public that are not part ofthe teaching, research,
or other official functions of the University, not_ otherwise sponsored by the University or any.
‘academic or administrative unit, and not submitted for academic credit.

b. This chapter also regulates certain speech that is part of the teaching, research, or other
official functions of the Universiy:
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b. This chapter also regulates certain speech that is part of the teaching, research, or other 
official functions of the University: 

 



1. Section 6-204 on harassment applies to al speech on campus or otherwise actionable by
the university.

2. This chapter applies to speech by University persons and Universi organizations in
the common outdoor areas and th limited public forums. This chapter also applies 0
members of the pubic in common outdoor areas. I also applies o speech tha is
submited for academic credit, and speech made using the Universi's resources as
determined by the director. The director and/or designee approves reservations for
the use of the temporary exhibit and banner spaces, and use of Universit tabies, for
all University persons and organizations because scheduling through a singe office is
necessary to avoid conflicts. The direcor also administers and schedules.
tesenvatons in the common outdoor areas and the use of the ampified sound for all
University persons, University organizations and members of the publi.

c. Any program or event sponsored by an academic or administrative unit ofthe University shall
have priory in the use of space and facilles over any speech. expression, and assembly hat is
not sponsored by an academic or administrative uni, except that programs of evens Sponsored
by an academic or administrative unit shall not have priority in the use of weekday amplified
sound areas defined in Section 6.802. This chapter does not imi other existingauthorityof
University officials to authorize programs and events sponsored by an academic o administrative
unitand ot provided for in ths chapter
a. Addidonal ules concerning ree speech and academic freedom of faculy are found n the
Regents’RulesandRequiations(Rule 40501).
e. Underlying rules concerning free speech of students are found in the Regents’ Rules and
Regulations (Rule 40501). This chapter implements those provisions and apples them to
he Universi.
1. Rules restricting access to the campus and resticting speech on the campus by persons who
are. not students, faculy, or staff are found in theRegents’RulesandRequiatins(Rule 40501).

9. Rules protecting and regulating speech on University computer networks are promulgated by
Information Resources and are currently found in IR Policies,InformationResourcesAcceptable

UsePolicy.
h. Rule requiting University employeestomake clear that controversial statements are in their
personal capaciy are found inthe Regents Rules and Regulations (Rule 30103), Rules
esiricting use of Universit equipment, supplies, services, and working hours or political
actives are found inthe Regents’ Rules and Requiatons (Rule 30103).

‘Subchapter 6-200. Prohibited Expression

Sec. 6-201. Obscenity
a. No person or organization shal distribute or display on the campus any wring or visual image,
or engage in any pubic performance, hats obscene. A wing. mage, of performance is
obscene fis obscene as defined in Texas Penal Code, Section 43.21 or successor provisions
andis within the constitutional definition of obscenity a sat forth n decisions of the United States
Supreme Court

Sec.6-202. Defamation
a. No person shall make, distioute, or display on the campus any satement that
unlawfully defames any other person.
b. Astatement unlawuly defames another person ft is fase, if the alse portionof the statement
injures the reputation of the other person, or otherwise defamatory under applicable law.

Sec. 6:203. Incitement to Imminent Violations of Law
2. No person shall make, distribute, or display on the campus any statements directed to iniing
or producing imminent violations of aw under circumstances such thal th Statements are kely
1 acwally and imminently incite or produce violations of law. Any incitement of violence,
incitementof imminent violation of law, harassment, property damage, disruption of a university
activ, or any other violation of state or federal law or university polcy hat was commited

1. Section 6-204 on harassment applies to all speech on campus or otherwise actionable by 
the university. 

2. This chapter applies to speech by University persons and University organizations in 
the common outdoor areas and the limited public forums.  This chapter also applies to 
members of the public in common outdoor areas.  It also applies to speech that is 
submitted for academic credit, and speech made using the University’s resources as 
determined by the director.  The director and/or designee approves reservations for 
the use of the temporary exhibit and banner spaces, and use of University tables, for 
all University persons and organizations because scheduling through a single office is 
necessary to avoid conflicts.  The director also administers and schedules 
reservations in the common outdoor areas and the use of the amplified sound for all 
University persons, University organizations and members of the public.  

 
c. Any program or event sponsored by an academic or administrative unit of the University shall 
have priority in the use of space and facilities over any speech, expression, and assembly that is 
not sponsored by an academic or administrative unit, except that programs or events sponsored 
by an academic or administrative unit shall not have priority in the use of weekday amplified 
sound areas defined in section 6-802. This chapter does not limit other existing authority of 
University officials to authorize programs and events sponsored by an academic or administrative 
unit and not provided for in this chapter. 

 

d. Additional rules concerning free speech and academic freedom of faculty are found in the 
Regents' Rules and Regulations (Rule 40501). 

 

e. Underlying rules concerning free speech of students are found in the Regents' Rules and  
Regulations (Rule 40501). This chapter implements those provisions and applies them to 
the University. 

 

f. Rules restricting access to the campus and restricting speech on the campus by persons who 
are not students, faculty, or staff are found in the Regents' Rules and Regulations (Rule 40501). 

 

g. Rules protecting and regulating speech on University computer networks are promulgated by 
Information Resources and are currently found in IR Policies, Information Resources Acceptable  
Use Policy. 

 

h. Rules requiring University employees to make clear that controversial statements are in their 
personal capacity are found in the Regents' Rules and Regulations (Rule 30103). Rules 
restricting use of University equipment, supplies, services, and working hours for political 
activities are found in the Regents' Rules and Regulations (Rule 30103). 

 

Subchapter 6-200. Prohibited Expression 

 
Sec. 6-201. Obscenity 
a. No person or organization shall distribute or display on the campus any writing or visual image, 
or engage in any public performance, that is obscene. A writing, image, or performance is 
"obscene" if it is obscene as defined in Texas Penal Code, Section 43.21 or successor provisions 
and is within the constitutional definition of obscenity as set forth in decisions of the United States 
Supreme Court. 

 
Sec. 6-202. Defamation 
a. No person shall make, distribute, or display on the campus any statement that 
unlawfully defames any other person. 

 

b. A statement unlawfully defames another person if it is false, if the false portion of the statement 
injures the reputation of the other person, or otherwise defamatory under applicable law. 

 
Sec. 6-203. Incitement to Imminent Violations of Law 
a. No person shall make, distribute, or display on the campus any statements directed to inciting 
or producing imminent violations of law under circumstances such that the statements are likely 
to actually and imminently incite or produce violations of law. Any incitement of violence, 
incitement of imminent violation of law, harassment, property damage, disruption of a university 
activity, or any other violation of state or federal law or university policy that was committed 



becauseofantisemitism or the offender's bias or prejudice against a group idenified by race,
olor, disability, religion, national origin or ancestry, age, gender, or sexual preference will be.
subject o discipline, up to and including possible tormination/expuision

Sec. 6-204. Harassment
a. No person shall make, distibute, or display on the campus any statement that constitutes.
verbal harassment of any other person. This section applies to all speech on the campus or
otherwise actionable by the university, including speech that part of teaching, research, or
other official functions of the Universi.

b. "Verbal harassment” means hostile or offensive speech, oral, wiiten, or symbolic, that

1. personally describes or is personally directed to one of more specific individuals; and
2.s sufficiently severe, pervasive, or persistentocreate an objectively hostile

‘environment that interferes with or diminishes the victim's abit to participate in or
benefit from the services, activities, or privileges provided by the University; and

3.is not necessary o the expression of any idea described in tem c. of this subsection.

.To make an argument foro against the substance of any political, religious, philosophical,
ideological, or academic idea is not verbal harassment, even f some listeners are offended
by the argument or idea. The categories of sexually harassing speech set forth in Series 200
of the Handbook of Operating Procedures are rarely, if ever, necessary to argue or or
‘against the substance of any political, religious, philosophical, idealogical, or academic idea.

d.Verbal harassment may consisto threats, insult, epithets, ridicule, persona attacks, o the
categories of harassing sexual speech set forth in Series 200 of the Handbook of Operating
Procedures, and i often based on the victim's appearance, personal characteristics, or group.
‘membership, including but notlimitedto race, color, religion, national origin, gender, age.
disabily, citizenship, veteran status, sexual orientation, gender dent, ideology, political
views, of poliical afiation.

Harassment can also consist of nonverbal conduct, such as hazing, practical jokes, damage to
property, and physical assault. In the case of sexual harassment and sexual misconduct, sexual
conduct i often central to the offense. These forms of harassment are prohibited in sections
2.4.1, and 2.4.3, of the HandbookofOperaling Procedures, and in the Regents’ Rules and
Regulations (Rule 30105). For enhanced penalies for disciplinary offenses motivated by the race,
olor, or national origin of a student harmed by the offense, see MOPP chapter 8, section 8-
501(b). To the extent of any conflict in the definition of verbal harassment, the more detailed
definition in this section controls. For enhanced penalties for disciplinary offensesrelatedto
hazing, seeMOPP chapter 8, section 8-804(a).

1. The harassment that his section prohibits does not exhaust the category of speech that is
unnecessary and inappropriate to vigorous debate in a diverse community of educated people.
An essential part of higher education s to learn to separate substantive argument from personal
offense, andto express even the deepest disagreements within standards of civlty that reflect
‘mutual respect, understanding, and sensitivity among the diverse population within the
University and in the larger society. These are community norms, even though they cannot be.
enforced by disciplinary ules.

. Verbal harassment has been interpreted very nartowlybythe federal courts. Many university
policies on verbal harassment or hate speech have been held unconstitutional, ether because
they prohibited harassment only when it was based on race, sex, and similar categories, or
because they failed 0 protect the expression of potentaly offensive ideas. This policy should be.
interpreted as narrowly as need be to preserve its consiitutionaity. Members of he University
community are required to report harassment.

1. A student who believes he or she has been harassed should report the alleged violation to
the chief student success office.

2. Afaculty member or staff member who believes he or she has been harassed should report
the alleged violation to the complainants supervisor or to the Office of Human Resources.

3. Allernavely, any person who believes he of she has been harassed may report the alleged
violation to the Office of Human Resources or to any University official, administrator, or
Supervisor. A faculty member is not an “official, administrator, or Supervisor” or this purpose

because of antisemitism or the offender’s bias or prejudice against a group identified by race, 
color, disability, religion, national origin or ancestry, age, gender, or sexual preference will be 
subject to discipline, up to and including possible termination/expulsion.  

 
Sec. 6-204. Harassment 
a. No person shall make, distribute, or display on the campus any statement that constitutes 
verbal harassment of any other person. This section applies to all speech on the campus or 
otherwise actionable by the university, including speech that is part of teaching, research, or 
other official functions of the University. 

b. "Verbal harassment" means hostile or offensive speech, oral, written, or symbolic, that 

1. personally describes or is personally directed to one or more specific individuals; and 
2. is sufficiently severe, pervasive, or persistent to create an objectively hostile 

environment that interferes with or diminishes the victim's ability to participate in or 
benefit from the services, activities, or privileges provided by the University; and 

3. is not necessary to the expression of any idea described in item c. of this subsection. 

c. To make an argument for or against the substance of any political, religious, philosophical, 
ideological, or academic idea is not verbal harassment, even if some listeners are offended 
by the argument or idea. The categories of sexually harassing speech set forth in Series 200 
of the Handbook of Operating Procedures are rarely, if ever, necessary to argue for or 
against the substance of any political, religious, philosophical, ideological, or academic idea. 

d. Verbal harassment may consist of threats, insults, epithets, ridicule, personal attacks, or the 
categories of harassing sexual speech set forth in Series 200 of the Handbook of Operating 
Procedures, and is often based on the victim's appearance, personal characteristics, or group 
membership, including but not limited to race, color, religion, national origin, gender, age, 
disability, citizenship, veteran status, sexual orientation, gender identity, ideology, political 
views, or political affiliation. 

 
e. Harassment can also consist of nonverbal conduct, such as hazing, practical jokes, damage to 
property, and physical assault. In the case of sexual harassment and sexual misconduct, sexual 
conduct is often central to the offense. These forms of harassment are prohibited in sections 
2.4.1,  and 2.4.3, of the Handbook of Operating Procedures, and in the Regents' Rules and  
Regulations (Rule 30105). For enhanced penalties for disciplinary offenses motivated by the race, 
color, or national origin of a student harmed by the offense, see MOPP chapter 8, section 8-
501(b). To the extent of any conflict in the definition of verbal harassment, the more detailed 
definition in this section controls. For enhanced penalties for disciplinary offenses related to 
hazing, see MOPP chapter 8, section 8-804(a). 

f. The harassment that this section prohibits does not exhaust the category of speech that is 
unnecessary and inappropriate to vigorous debate in a diverse community of educated people. 
An essential part of higher education is to learn to separate substantive argument from personal 
offense, and to express even the deepest disagreements within standards of civility that reflect 
mutual respect, understanding, and sensitivity among the diverse population within the 
University and in the larger society. These are community norms, even though they cannot be 
enforced by disciplinary rules. 
 

g. Verbal harassment has been interpreted very narrowly by the federal courts. Many university 
policies on verbal harassment or hate speech have been held unconstitutional, either because 
they prohibited harassment only when it was based on race, sex, and similar categories, or 
because they failed to protect the expression of potentially offensive ideas. This policy should be 
interpreted as narrowly as need be to preserve its constitutionality.  Members of the University 
community are required to report harassment. 

 
1. A student who believes he or she has been harassed should report the alleged violation to 

the chief student success officer. 
2. A faculty member or staff member who believes he or she has been harassed should report 

the alleged violation to the complainant’s supervisor or to the Office of Human Resources. 
3. Alternatively, any person who believes he or she has been harassed may report the alleged 

violation to the Office of Human Resources or to any University official, administrator, or 
supervisor. A faculty member is not an "official, administrator, or supervisor" for this purpose 



unless that faculty member holds an administrative postion.
4. Any University official, administrator, or supervisor who receives a report of alleged

harassment shal promptly refer that report and the complainant to the Office of Human
Resources, or to the chief student success officer, as appropriate. A complainant, whose
reports not forwarded to the Office of Human Resources, or 0 the chief student success
officer, has not niiated procesdings for providinga remedy to the complainant or for
imposing discipline on the alleged harasser.

5. Investigation of the information provided, and any remedial or disciplinary proceedings, shall
proceed under the procedures set out in the harassment policies cross referenced n section
6:204(e).

Sec. 6-205. Solicitation
a. No person shall make, distibute, o display on the campus any statement that offers or
advertises any product or service or sale or ease, or requests any gift or contribution, except
as authorized in paragraph (b), by section 6-403, or bythe Regents’RulesandRequiations.

1. Words or symbols on personal apparel, oon decals or bumper stickers affixed to a vehicle:
by an owner ofthat vehicle, are not solicitation within this definition.

2. Unadored acknowledgments or thanks to donors are not solicitation within ths definition.

b. A registered student, faculty, or staff organization may advertise or sell merchandise,
publications, food, or nonalcoholic beverages, of request contributions, or the benefito the
organization, forthe benefit of anotherregistered student, faculty, of staf organization,o forthe.
benefitofan organization thats tax-exempt under Section 501 (c)(3) of the Intemal Revenue
Code. No organization may sell items obtained on consignment, No organization may request
contributions for an off-campus tax-exempt organization for more than fourteen days inany fiscal
year.

c. Registered student, faculty, and staff organizations, and academic and administrative units, may
sell distibute, or display lterature that contains advertising. Subject 0 the limits in section 6-403.
Individual students, faculty members, and staff members may distribute or display Such lterature,
but may not sel it.

a. Individual students, faculty members, and staff members may post advertisements for
roommates, subleases, and sales of used goods that the seller has personally owned and used,
ut only on a bulletin board or other location designated for that purpose by an academic or
administrative unit in space thatthe unit occupies or controls. Any unit that designates a bulletin
board or other location for this purpose may regulate that bulletin board or other location under the
procedures set forth in section 6-506.

1. Aresident of a University residence hall or apartment building may occasionally invite
one or more salespersons to come to the resident’ room or apartment and in that room
or apartment, the salesperson may offer products or services for sale to other residents
of that residence hall or apartment building.

e. A registered student, faculty, or stalf organization may collect admission fees for programs.
‘scheduled in advance under MOPP chapter 7; provided, that neither University persons nor
organizations may collect admissions fees for the exhibition of movies on the campus.

. A registered student, faculy, or staff organization may collect membership fees or dues at
‘meetings of the organization scheduled in advance under MOPP chapter 7.

g. Registered student, faculty, or staff organization may sell charitable ral tickets on behalf of
an organization that is authorized to conduct a charitable raffle under the Texas Charitable.
Raffle EnablingAct, Texas Occupations Code, chapter 2002, of SUCCeSSOr provisions.

h. A registered student organization that receives funds from solicitations under ths section
shall deposit and account for such funds under the rules in MOPP chapter 2, subchaper 2.7.
More detailed regulation of solicitation appears in the Regents’ Rules and Regulations (Rule
80103). The provisions most relevant 0 students, faculty, and staff have been incorporated
here.

unless that faculty member holds an administrative position. 
4. Any University official, administrator, or supervisor who receives a report of alleged 

harassment shall promptly refer that report and the complainant to the Office of Human 
Resources, or to the chief student success officer, as appropriate. A complainant, whose 
report is not forwarded to the Office of Human Resources, or to the chief student success 
officer, has not initiated proceedings for providing a remedy to the complainant or for 
imposing discipline on the alleged harasser. 

5. Investigation of the information provided, and any remedial or disciplinary proceedings, shall 
proceed under the procedures set out in the harassment policies cross referenced in section 
6-204(e). 

 
Sec. 6-205. Solicitation 
a. No person shall make, distribute, or display on the campus any statement that offers or 
advertises any product or service for sale or lease, or requests any gift or contribution, except 
as authorized in paragraph (b), by section 6-403, or by the Regents' Rules and Regulations. 

 

1. Words or symbols on personal apparel, or on decals or bumper stickers affixed to a vehicle 
by an owner of that vehicle, are not solicitation within this definition. 

2. Unadorned acknowledgments or thanks to donors are not solicitation within this definition. 

 
b. A registered student, faculty, or staff organization may advertise or sell merchandise, 
publications, food, or nonalcoholic beverages, or request contributions, for the benefit of the 
organization, for the benefit of another registered student, faculty, or staff organization, or for the 
benefit of an organization that is tax-exempt under Section 501(c)(3) of the Internal Revenue 
Code. No organization may sell items obtained on consignment. No organization may request 
contributions for an off-campus tax-exempt organization for more than fourteen days in any fiscal 
year. 

 

c. Registered student, faculty, and staff organizations, and academic and administrative units, may 
sell, distribute, or display literature that contains advertising, subject to the limits in section 6-403. 
Individual students, faculty members, and staff members may distribute or display such literature, 
but may not sell it. 

 
d. Individual students, faculty members, and staff members may post advertisements for 
roommates, subleases, and sales of used goods that the seller has personally owned and used, 
but only on a bulletin board or other location designated for that purpose by an academic or 
administrative unit in space that the unit occupies or controls. Any unit that designates a bulletin 
board or other location for this purpose may regulate that bulletin board or other location under the 
procedures set forth in section 6-506. 

 
1. A resident of a University residence hall or apartment building may occasionally invite 

one or more salespersons to come to the resident's room or apartment and in that room 
or apartment, the salesperson may offer products or services for sale to other residents 
of that residence hall or apartment building. 

 
e. A registered student, faculty, or staff organization may collect admission fees for programs 
scheduled in advance under MOPP chapter 7; provided, that neither University persons nor 
organizations may collect admissions fees for the exhibition of movies on the campus. 

 
f. A registered student, faculty, or staff organization may collect membership fees or dues at 
meetings of the organization scheduled in advance under MOPP chapter 7. 

 
g. Registered student, faculty, or staff organization may sell charitable raffle tickets on behalf of 
an organization that is authorized to conduct a charitable raffle under the Texas Charitable 
Raffle Enabling Act, Texas Occupations Code, chapter 2002, or successor provisions. 

 
h. A registered student organization that receives funds from solicitations under this section 
shall deposit and account for such funds under the rules in MOPP chapter 2, subchapter 2.7. 
More detailed regulation of solicitation appears in the Regents' Rules and Regulations (Rule 
80103). The provisions most relevant to students, faculty, and staff have been incorporated 
here. 



‘Subchapter 6-300. General Rules on Means of Expression

Sec. 6-301. Disruption
a. Except as expressly authorized in section 6-802, o by an authorized Universit official
responsible for a program or event sponsored by an acaderic or administrative uni, no speech,
expression, or assembly may be conducted in a way that disrupts or interferes with any

1. teaching, research, administration, or ther authorized activitesonthe campus;
2. rea and unimpeded flow of pedestrian and vehicular raffic on the campus; or
3. signs, tables, exhibits, public assembles, distribution of erature, quest speakers, or use

ofampified Soundby another person or organization acting undef the rules in tis chapter.

b. The term “disruption” andi variants, a sed in this rue,aredistinct from and broader than the:
phrase disruptive activities," as used in the Regents’ Rulesand Requiations (Rule 40502). This
ul is concerned not only ith deliberate disruption, but also with scheduiing and coordination of
events to manage or minimize the inevitable conflicts between legitimate events conducted in
close proximil.

1. Exceptin the most extreme cases, interference and disruption are unavoidably contextual.
Intentional physical interference with other persons is nearly aways disruptive in any context
Interfering with rfc depends on th relation between the volume of trafic and the size of the
passageway left open. Disrupive noise is the most contextual of all, because it depends on
the actity disrupted. Any distracting sound may disrupt a memorial service. Any Sound
sufficiently loud of persistent to make concentration dificult may disrupt a cass or brary.
Occasional heckling in the speaker's pauses may not disrupt a pliical speech, but persistent
hecking that prevents listeners rom hearing the speaker does disrupt a poliical speech.
These lustations may be helpful, but none of them includes enough context (0 be taken as a
ule. We cannot escape relying on the judgment and faimess of University authoites in
particular cases. In this context where dificult enforcement judgmentsare unavoidable, tis
especially important o remind administrators and law enforcement officials tha their
judgments should not be influenced by the viswpaint of those claiming disruption or of hose
allegedly disrupting.

c. Potentially disruptive events can often proceed without disruption i participants, administrators,
‘and law enforcement oficials cooperate to avoid disruption without stopping the event. In cases
of marginal or unintentional disruption, administators and law enforcement oficial shoud
clearly state what they consider disruptive and seek voluntary compliance before stopping the:
eventor resorting to disciplinary charges or artest.

Sec. 6-302. Damage to Property
a. No speech, expression, or assembly may be conducted in a way that damages or defaces
property of the University or of any person wh has not authorized the speaker to damage or
Gelace hs or her property.

b. No person may damage, deface, or interfere with any sign, table, or exhibit posted o displayed
byanother person or organization acting under the ules in this chapter.

Sec. 6:303. Coercing Attention
a. No person may attempt to coerce, inimidate, or badger any other person info viewing, sering
to, or acceptinga copy of any commurication.

b. No person may persist in requesting or demanding the attention of any other parson afer that
other person has attempiec 0 walk away or has clearly refused to attend fo the speaker's
communication.

Sec. 6:304. Co-sponsorship
a. Academic. or administrative units with authority delegated from the president of the Uriversity
may Go-sponsor events with an of-campus person o organization.
b. Student Organizations with approval fom the director may co-5ponsor events with an off-
‘campus person or organization.

Subchapter 6-300. General Rules on Means of Expression 

Sec. 6-301. Disruption 

a. Except as expressly authorized in section 6-802, or by an authorized University official 
responsible for a program or event sponsored by an academic or administrative unit, no speech, 
expression, or assembly may be conducted in a way that disrupts or interferes with any 

 
1. teaching, research, administration, or other authorized activities on the campus; 
2. free and unimpeded flow of pedestrian and vehicular traffic on the campus; or 
3. signs, tables, exhibits, public assemblies, distribution of literature, guest speakers, or use 

of amplified sound by another person or organization acting under the rules in this chapter. 

 
b. The term "disruption" and its variants, as used in this rule, are distinct from and broader than the 
phrase "disruptive activities," as used in the R ege nts’ Rules and Reg ulations (Rule 40502). This 
rule is concerned not only with deliberate disruption, but also with scheduling and coordination of 
events to manage or minimize the inevitable conflicts between legitimate events conducted in 
close proximity. 

 

1. Except in the most extreme cases, interference and disruption are unavoidably contextual. 
Intentional physical interference with other persons is nearly always disruptive in any context. 
Interfering with traffic depends on the relation between the volume of traffic and the size of the 
passageway left open. Disruptive noise is the most contextual of all, because it depends on 
the activity disrupted. Any distracting sound may disrupt a memorial service. Any sound 
sufficiently loud or persistent to make concentration difficult may disrupt a class or library. 
Occasional heckling in the speaker's pauses may not disrupt a political speech, but persistent 
heckling that prevents listeners from hearing the speaker does disrupt a political speech. 
These illustrations may be helpful, but none of them includes enough context to be taken as a 
rule. We cannot escape relying on the judgment and fairness of University authorities in 
particular cases. In this context where difficult enforcement judgments are unavoidable, it is 
especially important to remind administrators and law enforcement officials that their 
judgments should not be influenced by the viewpoint of those claiming disruption or of those 
allegedly disrupting. 

 
c. Potentially disruptive events can often proceed without disruption if participants, administrators, 
and law enforcement officials cooperate to avoid disruption without stopping the event. In cases 
of marginal or unintentional disruption, administrators and law enforcement officials should 
clearly state what they consider disruptive and seek voluntary compliance before stopping the 
event or resorting to disciplinary charges or arrest. 

 
Sec. 6-302. Damage to Property 
a. No speech, expression, or assembly may be conducted in a way that damages or defaces 
property of the University or of any person who has not authorized the speaker to damage or 
deface his or her property. 

 
b. No person may damage, deface, or interfere with any sign, table, or exhibit posted or displayed 
by another person or organization acting under the rules in this chapter. 

 
Sec. 6-303. Coercing Attention 
a. No person may attempt to coerce, intimidate, or badger any other person into viewing, listening 
to, or accepting a copy of any communication. 

 
b. No person may persist in requesting or demanding the attention of any other person after that 
other person has attempted to walk away or has clearly refused to attend to the speaker's 
communication. 

 
Sec. 6-304.  Co-sponsorship 
a. Academic or administrative units with authority delegated from the president of the University 
may co-sponsor events with an off-campus person or organization. 
b. Student Organizations with approval from the director may co-sponsor events with an off-
campus person or organization. 



. An eventsa prohibited co-sponsorship if an individual ora student, facut, or staff organization

1. Depends on an off-campus person or organization for planning, staffing, or
management of the event; or

2. Advertises the event as co-sponsored by an off-campus person or organization; or
3. Operates the event as agent of or for the benefit of, an off-campus person or organization,

except for solicitation of charitable contributions under the authority of section 6-205(b); or
4. Distributes any proceeds of the event fo an off-campus person or organization, except

for
a. the proceeds of charitable contributions solicited under the authority of section 6-
205(b);0r
b. payment of a fair market price fo goods or services provided t the University person
or organization; or

5. Reserves a oom or space for the use of an off-campus person of organization; or
6. Engages in any other behavior hat persuades the director that an off-campus person or

organization i infact responsible for the event, in full or in substantial pat

The following facts do not, in and of themselves, indicate a prohibited co-sponsorship:
1. Tata Universy person or organization endorses an off-campus person of

organization or ts message:
2. Thata University person or organization sls, distributes, of displays terature prepared

by an off-campus person or organization o containing contact information or a off
campus person or organization:

3. That University person or organization has purchased goods or services fom an off
campusprovider

4. Thata registered student, faculy, or saff organization has invited a guest speaker under
subchapter 61000;

5. That registered suden, faculy, or saff organization has received financial
contibuions to support the even fom an of-campus donor.

e. The purpose of thi rule isto preserve the limited space on campus or the use of students,
faculty, and staf, and the rule shall be interpreted t serve that purpose. Iti not the purpose of
his nie to prevent students, facuy, staff, or members a the public fom exercising thei ight to
associate wilh other persons or organizations holding views simiar o their own.

Sec. 6-305. Other Rules with IncidentalEffectson Speech
a. Other generally applicable or nowy localized rues, writen and unwriten, incidentally limit he.
ime, place, and manner of speech, but are too numerous to compile or cross-Teference here. For
example, libraries typically have highiy resticive rues concerning noise; laboratories and rooms
coniaining the electrical and mechanical nfastructure of he Unversity typically have safety ules
‘and rues excluding persons without speciic business there; ire and safety codes prohibit he
obstruction of exits and limit the constriction of hallways. Speech within classrooms is generally
Gonlined 10 the subject matter of the lass; the righ 0 atend a class a al s subject to registration
‘and payment of tin; individual professors may have rules of decorum i tei classroom. These
Kinds of rules limit the right of students, faculty, and staff o enter and speak i the laces (0 which
these rues apply.
b. Reasonable and nondiscriminatory rues of this kind generally control he fights of free speech
guaranteed i tis chapter. But even these kinds of rules are subjoct0the constitutional right of
free speech. Such rulesmus be viewpoint neutral. Such les cannot regulate speech more
festictvely than they reguiate other activites tha cause the problems to be avoided by the rule.
Such rules should not restrict speech more than is reasonably necessary 0 serve their purpose.
Such rules cannot ban unobirusive forms of communication with no potential or disruption even in
the specialized environment subject o the localized rule. Thus for example, means of sient
expression or protest confined t the speaker's immediate porson, such as armbands, buttons, and
shi, are nearly aways protected because they are rarely disruptive in any environment.

Subchapter6-400. DistributionofLiterature

 
c. An event is a prohibited co-sponsorship if an individual or a student, faculty, or staff organization 

 
1. Depends on an off-campus person or organization for planning, staffing, or 

management of the event; or 
2. Advertises the event as co-sponsored by an off-campus person or organization; or 
3. Operates the event as agent of, or for the benefit of, an off-campus person or organization, 

except for solicitation of charitable contributions under the authority of section 6-205(b); or 
4. Distributes any proceeds of the event to an off-campus person or organization, except 

for 
a. the proceeds of charitable contributions solicited under the authority of section 6-
205(b); or 
b. payment of a fair market price for goods or services provided to the University person 
or organization; or 

5. Reserves a room or space for the use of an off-campus person or organization; or 
6. Engages in any other behavior that persuades the director that an off-campus person or 

organization is in fact responsible for the event, in full or in substantial part. 

 
d. The following facts do not, in and of themselves, indicate a prohibited co-sponsorship: 

 
1. That a University person or organization endorses an off-campus person or 

organization or its message; 
2. That a University person or organization sells, distributes, or displays literature prepared 

by an off-campus person or organization or containing contact information for an off-
campus person or organization; 

3. That a University person or organization has purchased goods or services from an off-
campus provider; 

4. That a registered student, faculty, or staff organization has invited a guest speaker under 
subchapter 6-1000; 

5. That a registered student, faculty, or staff organization has received financial 
contributions to support the event from an off-campus donor. 

 
e. The purpose of this rule is to preserve the limited space on campus for the use of students, 
faculty, and staff, and the rule shall be interpreted to serve that purpose. It is not the purpose of 
this rule to prevent students, faculty, staff, or members of the public from exercising their right to 
associate with other persons or organizations holding views similar to their own. 

 
Sec. 6-305. Other Rules with Incidental Effects on Speech 
a. Other generally applicable or narrowly localized rules, written and unwritten, incidentally limit the 
time, place, and manner of speech, but are too numerous to compile or cross-reference here. For 
example, libraries typically have highly restrictive rules concerning noise; laboratories and rooms 
containing the electrical and mechanical infrastructure of the University typically have safety rules 
and rules excluding persons without specific business there; fire and safety codes prohibit the 
obstruction of exits and limit the constriction of hallways. Speech within classrooms is generally 
confined to the subject matter of the class; the right to attend a class at all is subject to registration 
and payment of tuition; individual professors may have rules of decorum in their classroom. These 
kinds of rules limit the right of students, faculty, and staff to enter and speak in the places to which 
these rules apply. 

 
b. Reasonable and nondiscriminatory rules of this kind generally control the rights of free speech 
guaranteed in this chapter. But even these kinds of rules are subject to the constitutional right of 
free speech. Such rules must be viewpoint neutral. Such rules cannot regulate speech more 
restrictively than they regulate other activities that cause the problems to be avoided by the rule. 
Such rules should not restrict speech more than is reasonably necessary to serve their purpose. 
Such rules cannot ban unobtrusive forms of communication with no potential for disruption even in 
the specialized environment subject to the localized rule. Thus, for example, means of silent 
expression or protest confined to the speaker's immediate person, such as armbands, buttons, and 
t-shirts, are nearly always protected because they are rarely disruptive in any environment. 

Subchapter 6-400. Distribution of Literature 



‘Sec. 6-401. General Rule on Distribution of Literature
a. Registered student, faculty, and staff organizations, and academic and administrative units, may
sell distibute, or display ierature on campus, subject to the rules n this subchapter and to the.
geriral ules in subchapters 6-200 and 6-300. Individual students, faculty members, and staff
‘members may distribute or display literature but may not sell. In either case, no advance
permission is required. Members of the public may distribute literature in the common outdoor
areas, subject to the rules outlined in ths chapter but may not sell Iterature.

b. Literature” means any printed material including any newspaper, magazine, or other
publication, and any leaflet, fier, or other informal matter, that is produced in muliple copies for
distibution'o potential readers.

Sec. 6-402. Not-for-Profit Literature Only
a. Except as expressly authorized by the Regents’ Rules and Regulations or by contract with the
University, no person or organization may sell, distribute, or display on campus any publication
operated for profit. Aregistered student, faculty,ofstaff organization may sell publications.
operated for profit as part of a fund-raiser authorized by, and subject to the mis of, section 6-
205(0)(1)

b. A publication is operated for profif any part ofthe net earnings of the publication, or of
its distibution, inures to the benefitofany private shareholder or individual

Sec. 6-403. Limits on Advertising
a. Literature distributed on campus may contain the following advertising

1. advertising fora registered student, facuty, or staff organization, or an academic or
administrative unit;

2. advertising for an organization that is tax exempt under Section 501(c)(3) of the Internal
Revenue Code;

3. paid advertising in a publication primarily devoted to promoting the views ofa not-for-profit
organization or o other bona fide editorial content distinct fom the paid advertising; and

4. other advertising expressly authorized by the Regents’ Rules and Requlations of by
contract with the University.

b. All other advertising in lterature distributed on campus is prohibited.

Sec. 6-405. Clean-up of Abandoned Literature
a. Any person or organization distributing erature on campus shal pick up all copies dropped on
the ground in the area where the literature was distributed.

‘Subchapter 6-500. Signs and Banners

Sec. 6-501. General Rule on Signs
a. "Sign" means any method of displayinga visual message o others except that transferring
possession of a copy of the message distribution of terature and nota sign.

b. Subject to the ules in ths subchapter and to the general rules in subchapters 6-200 and 6-
300, a University person or organization may display a sign by holding or carrying it, by
displaying it at a table (see subchapter 6-600), or by posting it on a kiosk, bulletin board, or other
designated location. Signs may not be posted in any other location.

Sec. 6-502. Signs & Demonstrative Materials.
a. Students, faculty, and staff may display a sign on campus by holding or carrying t by hand
or otherwise attaching to thei person. Members of the public may display a sign n common
outdoor areas by hokingorcamying it by hand or otherwise attaching to thei person. No
‘advance permissionis required. Signs on sticks or poles or otherwise attached to any device.
are prohibited.

b. Hand-held signs, hazard materials, and exhibits that create a hazard to other people are

Sec. 6-401. General Rule on Distribution of Literature 

a. Registered student, faculty, and staff organizations, and academic and administrative units, may 
sell, distribute, or display literature on campus, subject to the rules in this subchapter and to the 
general rules in subchapters 6-200 and 6-300. Individual students, faculty members, and staff 
members may distribute or display literature but may not sell it. In either case, no advance 
permission is required. Members of the public may distribute literature in the common outdoor 
areas, subject to the rules outlined in this chapter but may not sell literature.  

b. "Literature" means any printed material, including any newspaper, magazine, or other 
publication, and any leaflet, flyer, or other informal matter, that is produced in multiple copies for 
distribution to potential readers. 

 
Sec. 6-402. Not-for-Profit Literature Only 
a. Except as expressly authorized by the Regents' Rules and Regulations or by contract with the 
University, no person or organization may sell, distribute, or display on campus any publication 
operated for profit. A registered student, faculty, or staff organization may sell publications 
operated for profit as part of a fund-raiser authorized by, and subject to the limits of, section 6-
205(b)(1). 

 
b. A publication is operated for profit if any part of the net earnings of the publication, or of 
its distribution, inures to the benefit of any private shareholder or individual. 

 
Sec. 6-403. Limits on Advertising 
a. Literature distributed on campus may contain the following advertising: 

 
1. advertising for a registered student, faculty, or staff organization, or an academic or 

administrative unit; 
2. advertising for an organization that is tax exempt under Section 501(c)(3) of the Internal 

Revenue Code; 
3. paid advertising in a publication primarily devoted to promoting the views of a not-for-profit 

organization or to other bona fide editorial content distinct from the paid advertising; and 
4. other advertising expressly authorized by the Regents' Rules and Regulations or by 

contract with the University. 

 
b. All other advertising in literature distributed on campus is prohibited. 

 
 
Sec. 6-405. Clean-up of Abandoned Literature 
a. Any person or organization distributing literature on campus shall pick up all copies dropped on 
the ground in the area where the literature was distributed. 

Subchapter 6-500. Signs and Banners 

Sec. 6-501. General Rule on Signs 
a. "Sign" means any method of displaying a visual message to others except that transferring 
possession of a copy of the message is distribution of literature and not a sign. 

 
b. Subject to the rules in this subchapter and to the general rules in subchapters 6-200 and 6-
300, a University person or organization may display a sign by holding or carrying it, by 
displaying it at a table (see subchapter 6-600), or by posting it on a kiosk, bulletin board, or other 
designated location. Signs may not be posted in any other location. 

 
Sec. 6-502. Signs & Demonstrative Materials 
a. Students, faculty, and staff may display a sign on campus by holding or carrying it by hand 
or otherwise attaching it to their person. Members of the public may display a sign in common 
outdoor areas by holding or carrying it by hand or otherwise attaching it to their person.  No 
advance permission is required. Signs on sticks or poles or otherwise attached to any device 
are prohibited. 

 
b. Hand-held signs, hazard materials, and exhibits that create a hazard to other people are 



not permitted. Signs constructed of rigid materials, including sticks, poles, wood, metal,
hard plastic, or other materials that could be construedas a hazard are not permitted.

. Any person holding or carrying a sign shall exercise dus care 10 avoid bumping, hiting,
or injuring any other person.

Any person holding or carrying a sign at a speech, performance, or other event shall
exercise due care 10 avoid blocking the view of any other person observing the speech,
performance, o event. Depending on the venue, this may mean thal signs may be displayed
only around the perimeter of a room of an audience.

. A law enforcement officer or the chief student success officer, or an usher or other University
employee if authorized by officials responsible for managing the venue, may warn any person
that his or her sign is being handled in violation of paragraphs (5) (d). If th violation persists
aftera clear warning, the law enforcement officer, chief student success officer, authorized
usher, or other authorized employeemayconfiscate the sign. A law enforcement officer may
take any action necessary to keep the peace including but not limited 1 issuing a criminal
trespass warning to the violator

Sec. 6-503. Signs on Kiosks
a. A kiosk is an outdoor structure, attached to the ground in a fixed location, designed for
the posting of signs.

b. University persons and organizations may post signs on kiosks. No advance permission is
required. Individuals may not post on Kiosks any sign advertising goods of Services for sale.
(see section 6-205).

.. Each sign posted on a kiosk must identify the University person or organization that posted the
sign, and must state the date the sign was posted or the date of the event being advertised. No
sign advertising an event may be posted on a kiosk more than fourteen days before the date of
the event.

d. The person or organization that posts a sign on a kiosk must remove that sign not ater than
fourteen days after t was posted, or twenty-four hours ater theeventtadvertised, whichever
is earlier.

. No sign may be posted on a kiosk on top of another properly posted sign.

No person or organization may post more than two signs on the same kiosk a the same time.

The director, o their designee, may remove any sign that violates any of the rules in this section.

Sec. 6-504. Banners
a. “Banner” means a sign hung from astructure, or betweentwobuildings, structures, o poles.
Banners on sticks or poles or otherwise attached to any device are prohibited.

b. The chief student success officer shall designate places where banners may be hung in
indoor/outdoor locations not occupied or controled by any other academic or administrative unit.
Other academic and administrative units may designate one of more places where banners may
be. hung in indoor or outdoor locations that the unit occupies or controls.

1. Academic and administrativeunits and registered student, faculty, and staff
organizations may hang banners in locations designatedbythe chief student success
officer. Individuals may not hang banners.

2. Advance permissionis required from the unit administering the location, and usually,
advance reservations are required. Academic and administrative units advertising official
University events or programs may be given priority. In locations administered by acaderic
or administrative units other than the chief student success officer, organizations affiated
with the unit administering the location may’ be given priory.

3. Inlocations administered by the chief student success officer, each banner may be hung for
p10 two weeks. The banner may be renewed for additional time if space is available, but

not permitted.  Signs constructed of rigid materials, including sticks, poles, wood, metal, 
hard plastic, or other materials that could be construed as a hazard are not permitted.  

 
c. Any person holding or carrying a sign shall exercise due care to avoid bumping, hitting, 
or injuring any other person. 

d. Any person holding or carrying a sign at a speech, performance, or other event shall 
exercise due care to avoid blocking the view of any other person observing the speech, 
performance, or event. Depending on the venue, this may mean that signs may be displayed 
only around the perimeter of a room or an audience. 

 
e. A law enforcement officer or the chief student success officer, or an usher or other University 
employee if authorized by officials responsible for managing the venue, may warn any person 
that his or her sign is being handled in violation of paragraphs (b) -(d). If the violation persists 
after a clear warning, the law enforcement officer, chief student success officer, authorized 
usher, or other authorized employee may confiscate the sign. A law enforcement officer may 
take any action necessary to keep the peace including but not limited to issuing a criminal 
trespass warning to the violator.  

 
Sec. 6-503. Signs on Kiosks 
a. A kiosk is an outdoor structure, attached to the ground in a fixed location, designed for 
the posting of signs. 

 
b. University persons and organizations may post signs on kiosks. No advance permission is 
required. Individuals may not post on kiosks any sign advertising goods or services for sale 
(see section 6-205). 

 
c.. Each sign posted on a kiosk must identify the University person or organization that posted the 
sign, and must state the date the sign was posted or the date of the event being advertised. No 
sign advertising an event may be posted on a kiosk more than fourteen days before the date of 
the event. 

 
d. The person or organization that posts a sign on a kiosk must remove that sign not later than 
fourteen days after it was posted, or twenty-four hours after the event it advertised, whichever 
is earlier. 

 
e. No sign may be posted on a kiosk on top of another properly posted sign. 

 
f. No person or organization may post more than two signs on the same kiosk at the same time. 

 
g. The director, or their designee, may remove any sign that violates any of the rules in this section. 

 
Sec. 6-504. Banners 
a. "Banner" means a sign hung from a structure, or between two buildings, structures, or poles. 
Banners on sticks or poles or otherwise attached to any device are prohibited. 

 
b. The chief student success officer shall designate places where banners may be hung in 
indoor/outdoor locations not occupied or controlled by any other academic or administrative unit. 
Other academic and administrative units may designate one or more places where banners may 
be hung in indoor or outdoor locations that the unit occupies or controls. 

 
1. Academic and administrative units and registered student, faculty, and staff 

organizations may hang banners in locations designated by the chief student success 
officer. Individuals may not hang banners. 

2. Advance permission is required from the unit administering the location, and usually, 
advance reservations are required. Academic and administrative units advertising official 
University events or programs may be given priority. In locations administered by academic 
or administrative units other than the chief student success officer, organizations affiliated 
with the unit administering the location may be given priority. 

3. In locations administered by the chief student success officer, each banner may be hung for 
up to two weeks. The banner may be renewed for additional time if space is available, but 



usually, other organizations are waiting thei tum and renewal is not_possible.
4. ther units administering a location for banners may limit the time each banner may hang.

Any such time limit shall be applied without discrimination to all organizations, except that
‘academic and administrative urits may be given preference.

The director shall maintain, on a Web site or on a flyer or pamphlet conveniently available at
the Department of Student Engagement

1. alistof locations where banners may be hung;
2. the academic or administrative unit that administers banners at each outdoor location;

and
3. acurrent descriptionof the rules and procedures for reserving the ightto hang a banner

in locations administered by the chief Student success officer.

1. The unit administering a banner location may require that the physical work of hanging the
banners be performed only by employees of Physical Plant orother appropriate University
personnel.

g Hand-held banners. University persons, university organization, and members of the public
are permitted to display a hand-held banner carried by two or more individuals without
poles, in accordance with this chapter, in the common outdoor areas.

Sec. 6-505. Decal
a. "Decal" means a non-permanent object designed to adhere on the ground.

1. Decals may be placed only by academic or administrative units in locations approved by the
chief student success officer and must comply with section 6-200.

Sec. 6-506. Signs in Other Designated Locations (Including Departmental Bulletin Boards)
a. Each academic or administrative unit of the University may authorize the posting of signs in
‘spaces that unit occupies and controls. Such authorization may be granted by general rule, by
stamping or intialing individual signs, o by long-standing tradition.

b. Signs in spaces occupied by academic or administrative units may be:

1. confined to bulletin boards or other designated locations;
2. subject to viewpoint-neulral rules limiting the size of signs, limiting how long they may be

posted, requiting each sign to show the date it was posted and the name of the person or
organization who posted it, and similar rulesdesignedto faciltatefairand equal
opportunities 0 post signs:

3. confinedtooffical statements or business of the unit, o to certain subject matters of interest
within the uni, or o signs posted by persons or organizations affiated with the unit

c. Each academic or administrative unit shall postonor near each bulletin board or
other designated location that it administers:

1.either the rules applicable to that bulletin board of location, or a particular office or Web site
‘where the rules applicable to that bulletin board of location may conveniently be found; and

2.ifa stamp or ina are required on signs before they are posted on that bulletin board or
location, the name and office location of the person whose stamp of initials are required.

. This notice shall be posted in the upper eft comerof each bulletin boardorother
designated location for posting signs, or conspicuously in another nearby location. If no such
notice is posted, or the bulletin board is in a general use area such as a hallway, the sign must be.
‘approved for posting by the Department of Student Engagement to verity that the sign complies.
with subchapter 6-200 and sections 6-301 to 6-304.

. Within the scope ofthe subject matters permitted on a particular bulletin board of ther
designated location, no academic or administrative unit shall discriminateon the basis of
the poliical, religious, philosophical, ideological, o academic viewpoint expressedon a

usually, other organizations are waiting their turn and renewal is not possible. 
4. Other units administering a location for banners may limit the time each banner may hang. 

Any such time limit shall be applied without discrimination to all organizations, except that 
academic and administrative units may be given preference. 

 
e. The director shall maintain, on a Web site or on a flyer or pamphlet conveniently available at 

the Department of Student Engagement: 

 
1. a list of locations where banners may be hung; 
2. the academic or administrative unit that administers banners at each outdoor location; 

and 
3. a current description of the rules and procedures for reserving the right to hang a banner 

in locations administered by the chief student success officer. 

 
f. The unit administering a banner location may require that the physical work of hanging the 

banners be performed only by employees of Physical Plant or other appropriate University 
personnel. 

g. Hand-held banners. University persons, university organization, and members of the public 
are permitted to display a hand-held banner carried by two or more individuals without 
poles, in accordance with this chapter, in the common outdoor areas.  

 

 
Sec. 6-505. Decal 
a. "Decal" means a non-permanent object designed to adhere on the ground. 

 
1. Decals may be placed only by academic or administrative units in locations approved by the 

chief student success officer and must comply with section 6-200. 

 
Sec. 6-506. Signs in Other Designated Locations (Including Departmental Bulletin Boards) 
a. Each academic or administrative unit of the University may authorize the posting of signs in 
spaces that unit occupies and controls. Such authorization may be granted by general rule, by 
stamping or initialing individual signs, or by long-standing tradition. 

 
b. Signs in spaces occupied by academic or administrative units may be: 

 
1. confined to bulletin boards or other designated locations; 
2. subject to viewpoint-neutral rules limiting the size of signs, limiting how long they may be 

posted, requiring each sign to show the date it was posted and the name of the person or 
organization who posted it, and similar rules designed to facilitate fair and equal 
opportunities to post signs; 

3. confined to official statements or business of the unit, or to certain subject matters of interest 
within the unit, or to signs posted by persons or organizations affiliated with the unit. 

 
c. Each academic or administrative unit shall post on or near each bulletin board or 
other designated location that it administers: 

 
1. either the rules applicable to that bulletin board or location, or a particular office or Web site 

where the rules applicable to that bulletin board or location may conveniently be found; and 
2. if a stamp or initials are required on signs before they are posted on that bulletin board or 

location, the name and office location of the person whose stamp or initials are required. 
 

d. This notice shall be posted in the upper left corner of each bulletin board or other 
designated location for posting signs, or conspicuously in another nearby location. If no such 
notice is posted, or the bulletin board is in a general use area such as a hallway, the sign must be 
approved for posting by the Department of Student Engagement to verify that the sign complies 
with subchapter 6-200 and sections 6-301 to 6-304. 

 
e. Within the scope of the subject matters permitted on a particular bulletin board or other 
designated location, no academic or administrative unit shall discriminate on the basis of 
the political, religious, philosophical, ideological, or academic viewpoint expressed on a 



sign

1. This section does not apply to any enclosed bulletin board or display case thatis accessible
only to authorized personnel for official University business.

Subchapter 6-600. Tables

Sec. 6-601. General Rule on Tables.
University persons or organizations may sot up tables from which to display literature and
disseminate information and opinions, Subject 0 the rules in this subchapter andto the general
rules in subchapters 6-200 and 6-300. No advance permission s required for groups providing
their own tables; however, reservations are required for On-campus groups wishing 10 use
University-supplied tables.

a. Subject to the restrictions in paragraph (5) and subject 0 the rules on disruption of other
functions and interference with vehicular and pedestrian trafic see section 6-301), University
persons and organizations may set up tables in any outdoor location on the campus and in any.
large, open, indoor location.

b. Restrictions on table placement:

1. Tables may not be set up on the Riter Plaza, Spence Plaza, and Braithwaite:
Gardens.

2. Tables may not be set up inside any library, classroom, laboratory, performance hall, or
office, or in any hallway less than ten feet wide, without permission from the acadeic or
administrative unit that controls the space, or from the faculty member or staff member who
controls the space at a particular time.

3. Academic or administrative unitsmay furtherspecify these rules by restricting tables to
reasonable locations in spaces occupiedby that unit. Academic and administrative units
are encouraged to clearly state any such ules in writing, and to publish those rules on a
Web site or on a flyer or pamphlet conveniently available at the chief administrative office
of the unit

c. If any table is set up ina prohibited or disruptive location, any University employee pointing
out the violation shall also point out other locations, as nearby as is reasonably possible, where
thetableis permitted.

Sec. 6-602. Identification
a. Each table must have a signo iterature that identifies the University person or organization
‘sponsoring the table.

Sec. 6-603. Clean-up around Tables
a. Any person of organization sponsoringa table shall remove liter from the area around the table.
atthe end of each day.

Soc. 6-604. Sources of Tables
a. Persons and organizations may supply their own tables. In addition, the university maintainsa
‘Supply of tables that may be reserved and checked out fo use on campus. The director shall
‘maintain, on a Web site or on a flyer or pamphi conveniently available at the Department of
‘Student Engagement, a current description of the rules and procedures for reserving and checking
outtables.

‘Subchapter 6-700. Exhibits and A-Frames

Sec. 6-701. General Rule on Exhibits
a. “Exhibit means an object or collection of related objects, designed to stand on the ground or on
a raised surface, thal is nota table, and that is designed for temporary display and is not
permanently attached to the ground.

b. “Adframe” means a movable and self-supporting sign board designated to stand on the ground,
an Acframe is an exhibit

sign. 
 
f. This section does not apply to any enclosed bulletin board or display case that is accessible 
only to authorized personnel for official University business. 

Subchapter 6-600. Tables 

Sec. 6-601. General Rule on Tables 
University persons or organizations may set up tables from which to display literature and 
disseminate information and opinions, subject to the rules in this subchapter and to the general 
rules in subchapters 6-200 and 6-300. No advance permission is required for groups providing 
their own tables; however, reservations are required for on-campus groups wishing to use 
University-supplied tables. 

 
a. Subject to the restrictions in paragraph (b) and subject to the rules on disruption of other 
functions and interference with vehicular and pedestrian traffic (see section 6-301), University 
persons and organizations may set up tables in any outdoor location on the campus and in any 
large, open, indoor location. 

 
b. Restrictions on table placement: 

 
1. Tables may not be set up on the Riter Plaza, Spence Plaza, and Braithwaite 

Gardens. 
2. Tables may not be set up inside any library, classroom, laboratory, performance hall, or 

office, or in any hallway less than ten feet wide, without permission from the academic or 
administrative unit that controls the space, or from the faculty member or staff member who 
controls the space at a particular time. 

3. Academic or administrative units may further specify these rules by restricting tables to 
reasonable locations in spaces occupied by that unit. Academic and administrative units 
are encouraged to clearly state any such rules in writing, and to publish those rules on a 
Web site or on a flyer or pamphlet conveniently available at the chief administrative office 
of the unit. 

 
c. If any table is set up in a prohibited or disruptive location, any University employee pointing 
out the violation shall also point out other locations, as nearby as is reasonably possible, where 
the table is permitted. 

 
Sec. 6-602. Identification 
a. Each table must have a sign or literature that identifies the University person or organization 
sponsoring the table. 

 
Sec. 6-603. Clean-up around Tables 
a. Any person or organization sponsoring a table shall remove litter from the area around the table 
at the end of each day. 

 
Sec. 6-604. Sources of Tables 
a. Persons and organizations may supply their own tables. In addition, the university maintains a 
supply of tables that may be reserved and checked out for use on campus. The director shall 
maintain, on a Web site or on a flyer or pamphlet conveniently available at the Department of 
Student Engagement, a current description of the rules and procedures for reserving and checking 
out tables. 

Subchapter 6-700. Exhibits and A-Frames 

Sec. 6-701. General Rule on Exhibits 

a. "Exhibit" means an object or collection of related objects, designed to stand on the ground or on 
a raised surface, that is not a table, and that is designed for temporary display and is not 
permanently attached to the ground. 

 
b. ”A-frame” means a movable and self-supporting sign board designated to stand on the ground, 

an A-frame is an exhibit  



. University person, organization of member of the public may erect exhibits, subject o the. ules in
this subchapter and to the general rules in subchapters 6-200 and 6-300. Advance permissions.
required from the director, except that an academic unit may authorize indoor exhibits in aspace
that it occupies and controls. Exhibits may not be erected on the Riter Plaza, Spence Plaza, and
Braithwaite Gardens.

Sec. 6-702. Application Process
a. A person or organization desiring to erect an exhibit shall applyvia means prescribed by the
director.

Sec. 6-703. Criteria for Approval
a. The director shall authorize an exhibit described in a completed application under section 6-
702 unless the director finds that use of the proposed space for the proposed exhibit must be
disapproved under the ciiteria in section 7-203.

b. The director shal specify the location of each exhibit to reduce the hazard to visually
impaired pedestrians.

c. The director shall advise each applicant how to correct, if possible, any conditions that preclude
‘approval of his or her application. Even il an applicant is entitled to have their application approved
as submitted, the director may give advice about ther possible locations, or about modifications
tothe exhibit that would avoid potential problems or make the proposed exhibit more workable.

Sec. 6-704. Time Limits
a. In locations administered by the director, each exhibit may be displayed for fourteen days.
The exhibit may be renewed for an additional fourteen days if space is avaiable.

b. The exhibit mustbe removed at the endofeach day and may be re-erected each morning.
However, the chief student success officer may authorize overnight exhibits in designated
locations. Overnight exhibit locations shall be listed on a Web sie, of on a flyer o pamphiet
conveniently available in the Department of Student Engagement. A-frame signs and other
‘small exhibits may be left overnight f the exhibit is relatively smal i size and is placed in
specified locations according to section 6-703(o).

Sec. 6-705. Clean Up Around Exhibits.
a. Any person or organization sponsoring an exhibit shal remove liter from the area around the
exhibit at the end of each day.

Sec. 6-706. Liability
a. Any person or organization sponsoring an exhibit assumes ful responsibilty for the exhibit,
including all injures or hazards that may arise from the exhibit. The University shall not be liable
for any damage that may occur to the exhibit, and any person or organization sponsoring the.
exhibit shall indemnify the University for any claims arising from the exhibits presence on
campus.

Subchapter 6-800. Amplified Sound

Sec. 6-801. General Rule on Amplified Sound
a. All individuals may use amplified sound on campus at designated times and locations, subject
tothe rules inthis subchapter and to the general rules in subchapters 6-200 and 6-300. Advance
permission s required. This subchapter creates limited exceptions tothe general rule on
disruption in section 6-301

‘Sec. 6-802. Location and Times of Weekday Amplified Sound Areas
The University West Yard Amplified Sound Area is located adjacent to the University Center

between the University Center and Stewart Hall.

1.All individuals may use amplified sound in this area from 11:00 a.m. to 1:00 p.m. and after 5:00
p.m. Monday through Friday.

 
c. University person, organization or member of the public may erect exhibits, subject to the rules in 
this subchapter and to the general rules in subchapters 6-200 and 6-300. Advance permission is 
required from the director, except that an academic unit may authorize indoor exhibits in a space 
that it occupies and controls. Exhibits may not be erected on the Riter Plaza, Spence Plaza, and 
Braithwaite Gardens. 

 
Sec. 6-702. Application Process 
a. A person or organization desiring to erect an exhibit shall apply via means prescribed by the 
director. 

 
Sec. 6-703. Criteria for Approval 
a. The director shall authorize an exhibit described in a completed application under section 6-
702 unless the director finds that use of the proposed space for the proposed exhibit must be 
disapproved under the criteria in section 7-203. 

 
b. The director shall specify the location of each exhibit to reduce the hazard to visually 
impaired pedestrians. 

 
c. The director shall advise each applicant how to correct, if possible, any conditions that preclude 
approval of his or her application. Even if an applicant is entitled to have their application approved 
as submitted, the director may give advice about other possible locations, or about modifications 
to the exhibit, that would avoid potential problems or make the proposed exhibit more workable. 

 
Sec. 6-704. Time Limits 
a. In locations administered by the director, each exhibit may be displayed for fourteen days. 
The exhibit may be renewed for an additional fourteen days if space is available. 

 
b. The exhibit must be removed at the end of each day and may be re-erected each morning. 
However, the chief student success officer may authorize overnight exhibits in designated 
locations. Overnight exhibit locations shall be listed on a Web site, or on a flyer or pamphlet 
conveniently available in the Department of Student Engagement. A-frame signs and other 
small exhibits may be left overnight if the exhibit is relatively small in size and is placed in 
specified locations according to section 6-703(b). 

 
Sec. 6-705. Clean Up Around Exhibits 
a. Any person or organization sponsoring an exhibit shall remove litter from the area around the 
exhibit at the end of each day. 

 
Sec. 6-706. Liability 
a. Any person or organization sponsoring an exhibit assumes full responsibility for the exhibit, 
including all injuries or hazards that may arise from the exhibit. The University shall not be liable 
for any damage that may occur to the exhibit, and any person or organization sponsoring the 
exhibit shall indemnify the University for any claims arising from the exhibit's presence on 
campus. 
 

Subchapter 6-800. Amplified Sound 

 
Sec. 6-801. General Rule on Amplified Sound 
a. All individuals may use amplified sound on campus at designated times and locations, subject 
to the rules in this subchapter and to the general rules in subchapters 6-200 and 6-300. Advance 
permission is required. This subchapter creates limited exceptions to the general rule on 
disruption in section 6-301. 

 
Sec. 6-802. Location and Times of Weekday Amplified Sound Areas 
a. The University West Yard Amplified Sound Area is located adjacent to the University Center 
between the University Center and Stewart Hall. 

 
1. All individuals may use amplified sound in this area from 11:00 a.m. to 1:00 p.m., and after 5:00 

p.m. Monday through Friday. 

 



b.The Deck Amplified Sound Areais located adjacent to Harvey Lake near Stewart Hal.

1.Allindividuals may use amplified sound in this area from 11:00 a.m. 10 1:00 p.m., and after 5:00
p.m. Monday through Friday.

The Patriot Plaza is located adjacent to the main entrance to the University Center, Alumni
House and Rier Plaza.

1. Allindividuals may use amplified sound in tis area from 11:00 a.m. 10 1:00 p.m. and after
5:00 p.m. Monday through Friday.

. The chief student success officer may designate additional areas for weekday use of
amplified sound.

Sec. 6-803. Regulation and Scheduling of Weekday Amplified Sound
2 The Director may prescribe riesconcerning scheduling, sound lvels, he location of speakers
‘and direction in which they are pointed, and other rules o facilate the use of weekday ampified
Sound areas, to mediate anyconflict with University functions and other nearby activites, and to
‘manage environmental impact. All such rules shall be reasonable and nondiscriminatory.
b. Amplified sound in the Deck and University West Yard is in act disruptive of teaching,
‘administration, and research in the University Center and Stewart Hall. The disruption inherent in
this use of amplified sound is expressly authorized, but no other disruption is authorized.
Disruption is permitted to this extent because otherwise, t would be necessary to ban al use of
‘amplified sound in and near the center of campus during working hours. The hours are imited
because otherwise, work in these important buildings would be continuously disrupted.

c. Between 8:00 a.m. and 5:00 p.m. Monday through Friday, university persons must use sound
equipment owned or controlledby the University.

. All individuals using ampified sound are responsible for maintaining a passageway for
pedestians that is adequate to the volumeofpedestrian traffic passing through the area.

. Any designations of additional areas, any additional ules regulating the designated areas, and
the rules and procedures for reserving the right to use a designated area, shall be clearly stated on
aWebssite or on a flyer or pamphit conveniently available at the Department of Student
Engagement

Sec. 6-804. Amplified Sound on Evenings and Weekends
a. With advance permission from the director, al individuals may use_amplified sound in any
guidoorlocajn on campus, ncudingthe weokay ampliied sound areas designated in section
802 afer 560 pm. Monday rough Friday, an afr 800 a.m. Saturdayand Sunday, oxcept

for the early morning hours excluded in paragraph (5).

b.If amplified sound is authorized for an event on a Sunday, Monday, Tuesday, Wednesday, or
‘Thursday evening, the sound must be tumed olf by 1:00 a.m. on the following day. If ampliied
soundis authorized for an event on a Friday or Saturday evening, the sound must be tumed off
by 2:00am. on the following day.

. The director may prescribe reasonable and nondiscriminatory rules concerning scheduling,
‘Sound levels, the location of speakers and direction in which they are pointed, and other rules to
faciltate the use of amplified sound on evenings and weekends, to mediate any confit with
University functions and other nearby activities, and to manage environmental impact,
Sec. 6-805. Amplified Sound Indoors
a. Amplified sound sufficient o be heard throughout the room may be used in any room in any.
buiding, but the director may limit or prohibit sound that would be disruplive outside the room.
Reservations may be required. Rules concerning use of University buildings are contained in
MOP chapter 7.
Sec. 6-806. Noise Level
a. All ampliied sound must comply with the City of Tyler noise ordinance.

1. Monday through Thursday 7:00 a.m. to 10:00 p.m. the limit is 75 decibels.
2. Monday through Thursday 10:00 p.m. to 6:59 a.m. the limits63decibels

b. The Deck Amplified Sound Area is located adjacent to Harvey Lake near Stewart Hall. 

 
1. All individuals may use amplified sound in this area from 11:00 a.m. to 1:00 p.m., and after 5:00 

p.m. Monday through Friday. 

 
c. The Patriot Plaza is located adjacent to the main entrance to the University Center, Alumni 
House and Riter Plaza.  
 
1. All individuals may use amplified sound in this area from 11:00 a.m. to 1:00 p.m. and after 

5:00 p.m. Monday through Friday.  
 

d. The chief student success officer may designate additional areas for weekday use of 
amplified sound. 

 
Sec. 6-803. Regulation and Scheduling of Weekday Amplified Sound 
a. The Director may prescribe rules concerning scheduling, sound levels, the location of speakers 
and direction in which they are pointed, and other rules to facilitate the use of weekday amplified 
sound areas, to mediate any conflict with University functions and other nearby activities, and to 
manage environmental impact. All such rules shall be reasonable and nondiscriminatory. 

b. Amplified sound in the Deck and University West Yard is in fact disruptive of teaching, 
administration, and research in the University Center and Stewart Hall. The disruption inherent in 
this use of amplified sound is expressly authorized, but no other disruption is authorized. 
Disruption is permitted to this extent because otherwise, it would be necessary to ban all use of 
amplified sound in and near the center of campus during working hours. The hours are limited 
because otherwise, work in these important buildings would be continuously disrupted. 

 
c. Between 8:00 a.m. and 5:00 p.m. Monday through Friday, university persons must use sound 
equipment owned or controlled by the University. 

 
d. All individuals using amplified sound are responsible for maintaining a passageway for 
pedestrians that is adequate to the volume of pedestrian traffic passing through the area. 

e. Any designations of additional areas, any additional rules regulating the designated areas, and 
the rules and procedures for reserving the right to use a designated area, shall be clearly stated on 
a Web site or on a flyer or pamphlet conveniently available at the Department of Student 
Engagement. 

 

Sec. 6-804. Amplified Sound on Evenings and Weekends 
a. With advance permission from the director, all individuals may use amplified sound in any 
outdoor location on campus, including the weekday amplified sound areas designated in section 
6-802, after 5:00 p.m. Monday through Friday, and after 8:00 a.m. Saturday and Sunday, except 
for the early morning hours excluded in paragraph (b). 

 
b. If amplified sound is authorized for an event on a Sunday, Monday, Tuesday, Wednesday, or 
Thursday evening, the sound must be turned off by 1:00 a.m. on the following day. If amplified 
sound is authorized for an event on a Friday or Saturday evening, the sound must be turned off 
by 2:00 a.m. on the following day. 

 
c. The director may prescribe reasonable and nondiscriminatory rules concerning scheduling, 
sound levels, the location of speakers and direction in which they are pointed, and other rules to 
facilitate the use of amplified sound on evenings and weekends, to mediate any conflict with 
University functions and other nearby activities, and to manage environmental impact. 

Sec. 6-805. Amplified Sound Indoors 
a. Amplified sound sufficient to be heard throughout the room may be used in any room in any 
building, but the director may limit or prohibit sound that would be disruptive outside the room. 
Reservations may be required. Rules concerning use of University buildings are contained in 
MOPP chapter 7. 
 
Sec. 6-806. Noise Level 
a. All amplified sound must comply with the City of Tyler noise ordinance. 

1. Monday through Thursday 7:00 a.m. to 10:00 p.m. the limit is 75 decibels. 
2. Monday through Thursday 10:00 p.m. to 6:59 a.m. the limit is 63 decibels. 



3. Friday through Sunday 7:00 a.m. to 11:00 p.m. the limit is 75 decibels.
4. Friday through Sunday 11:00 p.m. to 6:59 a.m. the limits 63 decibels.

‘Subchapter 6-900. Public Assemblies

Sec. 6-901. General Rule on Public Assemblies
a. "Publicly assemble" and ‘public assembly’ include any gathering of persons, including
discussions, rallies, and demonstrations. The rules of subchapter 6-800 apply to any use of
‘amplified sound at a public assembly.

b. Alindividuals may publicly assemble on campus in any place where, a the ime of the
assembly, the persons assembling are permitted to be. This right to assemble is subject to the
rules in this subchapter, o the general ules in subchapters 6-200 and 6-300, and to the rules on
use of University property in MOPP chapter 7. No advance permission s required.

Sec. 6-902. Reservation of Space
a. University persons or organizations who wish to publicly assemble in a particular room or
space ata particular time may reserve the room or space under the provisions in MOPP Chapter
7, subchapter 7-200.

b.. An organization with a reservation has the righ to the reserved room or space for the time
Covered by the reservation. Any person or organization using of 0CCUpyIng the foom of pace
withouta reservation must yield control of the room or space n time (0 permit any organization
with a reservation to begin using the room or space promptly at the beginning of ts reserved
time.

Sec. 6-903. Notice and Consultation
a. Persons or organizations who are planning a public assembly with seventy-five or more.
participants are strongly encouraged to notify and consult with the director as soon as practicable.
after the point at which the planners aniicipate of plan for seventy-five or more participants.
Persons or organizations planning smaller assemblies are encouraged (0 consult the director f
there is uncertainty about applicable University rules, the appropriateness of the planned location,
or possible conflict wih other events. The director can help ident appropriate space and
potentially conflicting events. Refer to the Student Organization Handbook for additional
information, policies, and procedures related to student organizations reserving space for public:
assemblies with seventy-five or more participants.

‘Subchapter 6-1000. Guest Speakers
Sec. 6-1001. Definitions

a. "Guest speaker” meansaspeaker or performer who is not a student, faculty member, or staff
member.

Sec. 6-1002. Who May Present
a. Registered student, faculty, and staff organizations, and academic and administrative urits, may
present guest speakers on University property. I the case of registered student organizations,
‘advance permission from the director is required through the proper form reservation system for
events. Individuals may not present a guest speaker in University buildings or Universiy facies.
Sec. 6-1003. Location and Form of Presentation
a. A quest speaker may present a speechorperformance, or lead a discussion, ata time
‘announced in advance, in a fixed indoor location, or in a fixed outdoor location approvedby the
chief student success officer. A guest speaker maydistribute literature to persons who attend
the speech, performance,ordiscussion.

b. A guest speaker may not

1. accost potential listeners who have not chosen to attend the speech, performance, or
discussion; or

2. distribute lerature to persons who have not chosen to attend the speech,
performance, or discussion; or

3. help staff a table or exhibit set up under subchapter 6-600 or 6-700.

Sec. 6-1004. Application

3. Friday through Sunday 7:00 a.m. to 11:00 p.m. the limit is 75 decibels.  
4. Friday through Sunday 11:00 p.m. to 6:59 a.m. the limit is 63 decibels.  

 
Subchapter 6-900. Public Assemblies 

Sec. 6-901. General Rule on Public Assemblies 

a. "Publicly assemble" and "public assembly" include any gathering of persons, including 
discussions, rallies, and demonstrations. The rules of subchapter 6-800 apply to any use of 
amplified sound at a public assembly. 

b. All individuals may publicly assemble on campus in any place where, at the time of the 
assembly, the persons assembling are permitted to be. This right to assemble is subject to the 
rules in this subchapter, to the general rules in subchapters 6-200 and 6-300, and to the rules on 
use of University property in MOPP chapter 7. No advance permission is required. 

 
Sec. 6-902. Reservation of Space 
a. University persons or organizations who wish to publicly assemble in a particular room or 
space at a particular time may reserve the room or space under the provisions in MOPP Chapter 
7, subchapter 7-200. 

b. An organization with a reservation has the right to the reserved room or space for the time 
covered by the reservation. Any person or organization using or occupying the room or space 
without a reservation must yield control of the room or space in time to permit any organization 
with a reservation to begin using the room or space promptly at the beginning of its reserved 
time. 

 
Sec. 6-903. Notice and Consultation 

a. Persons or organizations who are planning a public assembly with seventy-five or more 
participants are strongly encouraged to notify and consult with the director as soon as practicable 
after the point at which the planners anticipate or plan for seventy-five or more participants. 
Persons or organizations planning smaller assemblies are encouraged to consult the director if 
there is uncertainty about applicable University rules, the appropriateness of the planned location, 
or possible conflict with other events. The director can help identify appropriate space and 
potentially conflicting events. Refer to the Student Organization Handbook for additional 
information, policies, and procedures related to student organizations reserving space for public 
assemblies with seventy-five or more participants. 

 
Subchapter 6-1000. Guest Speakers 

Sec. 6-1001. Definitions 
a. "Guest speaker" means a speaker or performer who is not a student, faculty member, or staff 
member. 

 
Sec. 6-1002. Who May Present 
a. Registered student, faculty, and staff organizations, and academic and administrative units, may 
present guest speakers on University property. In the case of registered student organizations, 
advance permission from the director is required through the proper form reservation system for 
events. Individuals may not present a guest speaker in University buildings or University facilities. 

 

Sec. 6-1003. Location and Form of Presentation 
a. A guest speaker may present a speech or performance, or lead a discussion, at a time 
announced in advance, in a fixed indoor location, or in a fixed outdoor location approved by the 
chief student success officer. A guest speaker may distribute literature to persons who attend 
the speech, performance, or discussion. 

 
b. A guest speaker may not 

 
1. accost potential listeners who have not chosen to attend the speech, performance, or 

discussion; or 
2. distribute literature to persons who have not chosen to attend the speech, 

performance, or discussion; or 
3. help staff a table or exhibit set up under subchapter 6-600 or 6-700. 

 
Sec. 6-1004. Application 



3A rogisteed student organization that wishes0 presentaguest speaker tal apply othe
director, on a form prescribed by the director, at east 14 days prior 0 the scheduled event or any
planned advertising for the event, whichever is earlier The application shall be combined with an
‘pplication under section 7-202 to reserve the use of a Universit foom o space for the event
b. The director shal approve an application properly made under subsection (a) unless it must be:
disapproved under the Citera In section 7-203.
Sec. 6-1005. Obligations of Presenting Organization
a. student, faculty, or staff organization that presents a guest speaker must make clear that

1. the organization, and not the University, invited the speaker; and
2. the views expressed by the speaker are his of her own and do not necessarily represent

the views of the Universy, the University of Texas System, or any component institution.

Subchapter 61100. Responding to Speech, Expression, and Assembly

Sec. 6-1101. General Rule on Responding
a. University persons and organizations may respond to the speech, expression, or assemblyof
others, subject to all the ules in this chapter.

Sec. 6-102. Applications of Section 6-1101
a. Responders may not damage or deface signs or exhibits, disrupt public assemblies, block the
View of participants, of prevent speakers from being hear.

b. Means of response that are permitted in many locations and without advance permission or
reservation, such as signs, tables, distribution of lterature, and public assembly without amplified
‘Sound, may be used immediately and in any location authorized in this policy.

. Means of response that require advance permission of reservation, such as banners, A-frames,
‘exhibits, and ampified sound, may be used as soon as the needed permission or reservation may
be arranged. Banner space and some amplified sound areas may be unavailable on short notice
but the director shall expedite approval of A-rames, exhibits, and available banner space and
‘amplified sound areas where necessary to permit appropriate response to other speech,
assembly,orexpression.

. Means of response that are confined to authorized locations, such as banners and amplified
‘Sound, may be used only in those locations. I is not possible 1 respond to amplified sound with
‘amplified sound in the same location; similarly if an exhibitor public assembly s ina location where
‘amplified sound is not permitted, tis not possible to respond with amplified sound in that location.
in either case, tis possible to respond with amplified sound in another location and to use signs or
distribution of erature to advertise the response at the other location.

‘Subchapter 6-1200. Enforcement and Appeals.

Sec. 6-1201. Police Protection
a. Its the responsibilty of the University to protect the safety of all persons on campus and to
provide police protection for speakers, public assemblies, persons staffing or viewing exhibits, and
other events. The normal patroling of officers during regular duty hours in the area of such events
will be atthe cost of the University. When the magnitude, timing, or nature of an event requires
overtime hous from police officers (including contract hours for officers hired from other
departments or private security agencies), the University wil, to the extent specified in
subsections.
(b) and (), charge the cost of overtime or contract offcers to the person or organization
sponsoring the event or exhibit that requires overtime police protection. The purpose of
subsections (5) and (c) is to charge for police overtime where reasonably possible, but not 10
charge for police overtime made necessary by the content of speech at the event or by the
controversy associated with any event.

b. A reasonable and nondiscriminatory fee for overtime police work willbe charged for events
that require overtime police protection, and

a. A registered student organization that wishes to present a guest speaker shall apply to the 
director, on a form prescribed by the director, at least 14 days prior to the scheduled event or any 
planned advertising for the event, whichever is earlier. The application shall be combined with an 
application under section 7-202 to reserve the use of a University room or space for the event. 

 
b. The director shall approve an application properly made under subsection (a) unless it must be 
disapproved under the criteria in section 7-203. 

Sec. 6-1005. Obligations of Presenting Organization 
a. student, faculty, or staff organization that presents a guest speaker must make clear that 

 
1. the organization, and not the University, invited the speaker; and 
2. the views expressed by the speaker are his or her own and do not necessarily represent 

the views of the University, the University of Texas System, or any component institution. 

Subchapter 6-1100. Responding to Speech, Expression, and Assembly 

Sec. 6-1101. General Rule on Responding 
a. University persons and organizations may respond to the speech, expression, or assembly of 
others, subject to all the rules in this chapter. 

 

Sec. 6-1102. Applications of Section 6-1101 
a. Responders may not damage or deface signs or exhibits, disrupt public assemblies, block the 
view of participants, or prevent speakers from being heard. 

 
b. Means of response that are permitted in many locations and without advance permission or 
reservation, such as signs, tables, distribution of literature, and public assembly without amplified 
sound, may be used immediately and in any location authorized in this policy. 

c. Means of response that require advance permission or reservation, such as banners, A-frames, 
exhibits, and amplified sound, may be used as soon as the needed permission or reservation may 
be arranged. Banner space and some amplified sound areas may be unavailable on short notice 
but the director shall expedite approval of A-frames, exhibits, and available banner space and 
amplified sound areas where necessary to permit appropriate response to other speech, 
assembly, or expression. 

 
d. Means of response that are confined to authorized locations, such as banners and amplified 
sound, may be used only in those locations. It is not possible to respond to amplified sound with 
amplified sound in the same location; similarly if an exhibit or public assembly is in a location where 
amplified sound is not permitted, it is not possible to respond with amplified sound in that location. 
In either case, it is possible to respond with amplified sound in another location and to use signs or 
distribution of literature to advertise the response at the other location. 

Subchapter 6-1200. Enforcement and Appeals 

Sec. 6-1201. Police Protection 
a. It is the responsibility of the University to protect the safety of all persons on campus and to 
provide police protection for speakers, public assemblies, persons staffing or viewing exhibits, and 
other events. The normal patrolling of officers during regular duty hours in the area of such events 
will be at the cost of the University. When the magnitude, timing, or nature of an event requires 
overtime hours from police officers (including contract hours for officers hired from other 
departments or private security agencies), the University will, to the extent specified in 
subsections 
(b) and (c), charge the cost of overtime or contract officers to the person or organization 
sponsoring the event or exhibit that requires overtime police protection. The purpose of 
subsections (b) and (c) is to charge for police overtime where reasonably possible, but not to 
charge for police overtime made necessary by the content of speech at the event or by the 
controversy associated with any event. 

 
b. A reasonable and nondiscriminatory fee for overtime police work will be charged for events 
that require overtime police protection, and 

 



1. charge a pice for admission, or
2. paya speaker, band, or other off-campus person of organization for services atthe event.

Persons or organizations planning such events should budget for the cost of police protecion.

c. The University shall have the solepower to decide, afte reasonable consultation wih the
person or organization planning the event, whether and to what extent overtime police protection
is. required. Inaccordance with SB 18 secton 2 subsection h No fee shall be charged for officers
assigned because of poliical, religious, philosophical, ideological, or academic controversy
anticipated or actually experienced at the event. Al fees shall be determined by the department
providing the security service.

Sec. 6-1202. ResponsetoViolations
a. Anyone wishing to make agrievance regarding a violation may report t via the Speech,
Expression and Assembly Grievance Form.

b. A student or student organizations who violates a prohibition in this chapter may be
disciplined under the procedures in MOPPchapter 8, including suspension and/or expulsion.

. Afaculty member who violates a prohibition in this chapter may be discipiined under applicable
procedures providedby the Handbook of Operating Policies. If no such procedures exist,
violations by faculty members shall be referred to their direct supervisor of the Office of
Academic Affairs and Provost.

. A staff member who violates a prohibition in this chapter may be disciplined under applicable
procedures provided by the Handbook of Operating Policies. If no such procedures exist,
violations by staff members shall be referred to thei direct supervisor of the Office of Human
Resources.

e. Authorized University personnel may prevent imminently threatened violations, or end ongoing
violations, of a prohibition n this chapter, by explanation and persuasion, by reasonable physical
intervention, by arrest of violators, or by any other lawful measures. Alternativelyoradditionally,
they may iniliate disciplinary proceedings under paragraph (b), (), or (d). Discretion regarding the
‘means and necessity of enforcement shall be vested in the chief of police, or in University
personnel designated by the president, as appropriate,but such discretionshallbe exercised
without regard to the viewpointofany speaker.

1. Persons and organizations on the campus shall comply with instructions from University
‘administrators and law enforcement officials at the scene. A person of organization that complies.
with an on-the-scene order limiting speech, expression, o assembly may est the propriety of that
order in an appeal under section 6-1203.

Sec. 6-1203. Appeals
a. A person or organization that denied permission for an activity requiting advance permission
under tis chapter may appeal the denial of permission.

b. A person or organization that complies with an on-the-scene order liming speech, expression,
or assembly may, on or before th fifth weekday ater complying with the order, file an appeal to
determine the propriety of the order limiting the speech, expression, or assembly. The question on
appeal shall be whether, under the circumstances as they reasonably appeared at the time of the:
order, the appellants speech, expression, or assembly should have been permitted to continue.
‘Such an appeal may be useful o clarify the meaning of a ule, or to resolvea factual dispute that
may recur if the appellant desires to resume the speech, expression, o assembly that was limited
by the order.

. An appeal authorized by this section shall be heard under the procedures set out in MOPP
chapter 7, Use of University Property, Rooms and Spaces, subchapter 7-400.

[rpm—

1. charge a price for admission, or 
2. pay a speaker, band, or other off-campus person or organization for services at the event.  

Persons or organizations planning such events should budget for the cost of police protection. 

c. The University shall have the sole power to decide, after reasonable consultation with the 
person or organization planning the event, whether and to what extent overtime police protection 
is required. In accordance with SB 18 section 2 subsection h No fee shall be charged for officers 
assigned because of political, religious, philosophical, ideological, or academic controversy 
anticipated or actually experienced at the event. All fees shall be determined by the department 
providing the security service. 

 
Sec. 6-1202. Response to Violations 
a. Anyone wishing to make a grievance regarding a violation may report it via the Speech, 
Expression and Assembly Grievance Form.  

b. A student or student organizations who violates a prohibition in this chapter may be 
disciplined under the procedures in MOPP chapter 8, including suspension and/or expulsion. 

 
c. A faculty member who violates a prohibition in this chapter may be disciplined under applicable 
procedures provided by the Handbook of Operating Policies. If no such procedures exist, 
violations by faculty members shall be referred to their direct supervisor or the Office of 
Academic Affairs and Provost. 

 
d. A staff member who violates a prohibition in this chapter may be disciplined under applicable 
procedures provided by the Handbook of Operating Policies. If no such procedures exist, 
violations by staff members shall be referred to their direct supervisor or the Office of Human 
Resources. 

e. Authorized University personnel may prevent imminently threatened violations, or end ongoing 
violations, of a prohibition in this chapter, by explanation and persuasion, by reasonable physical 
intervention, by arrest of violators, or by any other lawful measures. Alternatively or additionally, 
they may initiate disciplinary proceedings under paragraph (b), (c), or (d). Discretion regarding the 
means and necessity of enforcement shall be vested in the chief of police, or in University 
personnel designated by the president, as appropriate, but such discretion shall be exercised 
without regard to the viewpoint of any speaker. 

 
f. Persons and organizations on the campus shall comply with instructions from University 
administrators and law enforcement officials at the scene. A person or organization that complies 
with an on-the-scene order limiting speech, expression, or assembly may test the propriety of that 
order in an appeal under section 6-1203. 

 
Sec. 6-1203. Appeals 
a. A person or organization that is denied permission for an activity requiring advance permission 
under this chapter may appeal the denial of permission. 

 
b. A person or organization that complies with an on-the-scene order limiting speech, expression, 
or assembly may, on or before the fifth weekday after complying with the order, file an appeal to 
determine the propriety of the order limiting the speech, expression, or assembly. The question on 
appeal shall be whether, under the circumstances as they reasonably appeared at the time of the 
order, the appellant's speech, expression, or assembly should have been permitted to continue. 
Such an appeal may be useful to clarify the meaning of a rule, or to resolve a factual dispute that 
may recur if the appellant desires to resume the speech, expression, or assembly that was limited 
by the order. 

 
c. An appeal authorized by this section shall be heard under the procedures set out in MOPP 
chapter 7, Use of University Property, Rooms and Spaces, subchapter 7-400. 

 
Revised: June 2020 
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Speech, Expression, and Assembly 
 
 
 
 
 

   
 

 

 

 

 

2.1 Governing Principles 
 

2.1.1 Freedom of Speech, Expression, and Assembly 
 

The freedoms of speech, expression, and assembly are fundamental rights of all persons and 

are central to the mission of the University. Students, faculty, staff, and members of the public 

have the right to assemble, to speak, and to attempt to attract the attention of others, and 

corresponding rights to hear the speech of others when they choose to listen, and to ignore 

the speech of others when they choose not to listen. 
 

2.1.1.1 Students, faculty, and staff are free to express their views, individually or 

in organized groups, orally or in writing or by other symbols, on any topic, in all parts 

of the campus, subject only to rules necessary to preserve the equal rights of others 

and the other functions of the University. Teaching, research, and other official 

functions of the University shall have priority in allocating the use of space on campus.  

Members of the public may engage in expressive activities in common outdoor areas 

of the campus, subject to discretionary time, place, and manner limitations necessary 

for preserving the functions of the University. 
 

2.1.1.2 In furtherance of the University’s educational mission, University buildings, 

including their outside surfaces, surfaces associated with or connected to a University 

building, or a University structure are  limited public forums open only to the 

expressive activities of faculty, staff, and students as set forth in this Chapter.  Student, 

faculty, and staff organizations may not invite the public at large to events in University 

buildings, facilities, or locations that are not considered common outdoor areas. 
 

2.1.1.3 Except as expressly authorized by 2.2, the University shall not discriminate 

on the basis of the political, religious, philosophical, ideological, or academic 

viewpoint expressed by any person, either in the enforcement and administration of 

these rules or otherwise. 
 

2.1.2 Scope and Related Provisions 
 

2.1.2.1 This chapter protects and regulates speech, expression, and assembly of 

students, faculty, staff, and members of the public that are not part of the teaching, 
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research, or other official functions of the University, not otherwise sponsored by the 

University or any academic or administrative unit, and not submitted for academic 

credit. 
 

2.1.2.2 This chapter also regulates certain speech that is part of the teaching, 

research, or other official functions of the University: 
 

a. Section 2.2.4 on Harassment applies to all speech regardless of where it occurs, 
including off University property, if it potentially affects a University person’s 
education or employment with the University or potentially affects the University 
community.  
 

b. This entire chapter applies to speech by academic and administrative units, 

and speech that is submitted for academic credit in outdoor locations on the 

campus. The Dean of Students administers and schedules reservations for 

outdoor signs, tables, exhibits, public assemblies, and amplified sound, even for 

faculty, staff, and administrative and academic units, because scheduling through 

a single office is necessary to avoid conflicts. 
 

2.1.2.3 Any program or event sponsored by an academic or administrative unit of 

the University shall have priority in the use of space and facilities over any speech, 

expression and assembly that is not sponsored by an academic or administrative 

unit, except that programs or events sponsored by an academic or administrative 

unit shall not have priority in the use of weekday amplified sound areas described in 

section 2.8.2. Academic or administrative units have equal access to scheduling the 

amplified sound areas. This chapter does not limit other existing authority of 

University officials to authorize programs and events sponsored by an academic or 

administrative unit and not provided for in this chapter. 
 

2.1.2.4 Related Regulations and Policies include: 
 

a. Additional rules concerning free speech and academic freedom of faculty are 

found in the Regents’ Rules and Regulations, Rule 31004. 
 

b. Underlying rules concerning free speech, the University’s right to impose time, 

place, and manner restrictions, and the regulation of off-campus speakers, can be 

found in Regents’ Rules and Regulations, Rule 40501.  
 

c. Rules concerning free speech and regulations regarding use and access to 

various campus facilities are found in Regents’ Rules and Regulations, Rules 

80101‐80110. 
 

d. Rules protecting and regulating speech on University computer networks are 

promulgated by Information Technology Services, and are currently found in IT 

Policies, Information Computing and Web Policy. 
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e. Rules requiring University employees to make clear that controversial 

statements are in their personal capacity are found in the Regents’ Rules and 

Regulations, Rule 10101. Rules restricting use of University equipment, supplies, 

services, and working hours for political activities are found in the Regents’ 

Rules and Regulations, Rule 30103. 
 

2.1.3 Definitions 
 

In addition to the general definitions contained in Chapter 2.2, as used in this chapter, unless 

the context requires a different meaning: 
 

a. "Amplified sound" means sound whose volume is increased by any electric, 
electronic, mechanical, or motor‐powered means. Shouting and group chanting are 
not amplified sound and are not subject to the special rules on amplified sound, but 
are subject to general rules on disruption; 
 

b. “Antisemitism” means a certain perception of Jews that may be expressed as 

hatred toward Jews. The term includes rhetorical and physical acts of antisemitism 

directed toward Jewish or non-Jewish individuals or their property or toward 

Jewish community institutions and religious facilities. 

 
c. “Common outdoor area” means outdoor space that is not used for dedicated 

University business or an event, an educational function, or a research function on 

either a permanent or temporary basis.  It does not include the outside surfaces of 

a University building, surfaces associated with or connected to a University 

building, a University structure, spaces dedicated to temporary outdoor banners, 

spaces dedicated to temporary outdoor exhibits, or any other space within the 

University’s limited public forum.  Common outdoor areas are designated by state 

law as traditional public forums. 
 

d. “Event” means something that occurs in a certain place during a particular 

interval of time; events include but not limited to guest speakers, exhibits, tables, 

distribution of literature, signs and public assemblies.  
 

e. “Expressive activities” means any speech or expressive conduct protected by 
the First Amendment to the United States Constitution or by Section 8, Article I, 
Texas Constitution, and includes assemblies, protests, speeches, the distribution 
of written material, the carrying of signs, and the circulation of petitions. The term 
does not include commercial speech. 
 

f. “Limited public forum” means University property, both indoors and outdoors, 

that is not part of the common outdoor area, including the outside surface of a 

University building, surfaces associated with or connected to a University building, 

a University structure, spaces dedicated to temporary outdoor banners, spaces 

dedicated to temporary outdoor exhibits, residential outdoor spaces managed by 
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the University, or other areas dedicated to operations or functions of the 

University. 

 

g. "Off‐campus person or organization" means any person, organization, or 

business that is not an academic or administrative unit, a registered student, 

faculty, or staff organization, or a student, faculty member, or staff member, 

including invited speakers; 
 

h. “Room or space" includes any room or space, indoors or outdoors, owned or 

controlled by the University. 
 

i. “Student event request form” means the form used by a registered student 

organization to schedule an activity on the campus and is available at the Student 

Engagement and Leadership Center. 
 

j. "Table" means booths, displays, furniture, enclosure or any other structure 

temporarily used for distribution of literature, or for displaying signs or posters 

or for raising funds or soliciting, or for other similar activities; 
 

k. "University facility" means an auditorium, arena, dormitory, other building, 

room, public area, or any other area on the campus. 
 

l. "University person or organization" includes academic and administrative units, 
registered student, faculty, and staff organizations, and individual students, faculty 
members, and staff members. 

 

2.2 Prohibited Expression 
 

2.2.1 Obscenity 
 

No person or organization shall distribute or display on the campus any writing or visual image, 

or engage in any public performance, that is obscene. A writing, image, or performance 

is "obscene" if it is obscene as defined in Texas Penal Code, Section 43.21 or successor 

provisions, and is within the constitutional definition of obscenity as set forth in decisions 

of the United States Supreme Court. 

2.2.2 Defamation 
 

2.2.2.1 No person shall make, distribute, or display on the campus any statement 

that unlawfully defames any other person. 
 

2.2.2.2 A statement unlawfully defames another person if it is false, if the false 

portion of the statement injures the reputation of the other person, and if the speaker 

has the constitutionally required state of mind as set forth in decisions of the 

United States Supreme Court. 
 

2.2.3 Incitement to Imminent Violations of Law 
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2.2.3.1  No person shall make, distribute, or display on the campus any statements 

directed to inciting or producing imminent violations of law under circumstances such 

that the statements are likely to actually and imminently incite or produce violations 

of law. 

 

2.2.3.2  Any incitement of violence, incitement of imminent violation of law, 

harassment, property damage, disruption of a university activity, or any other violation 

of state or federal law or university policy that was committed because of antisemitism 

or the offender’s bias or prejudice against a group identified by race, color, disability, 

religion, national origin or ancestry, age, gender, or sexual preference will be subject 

to discipline, up to and including possible termination/expulsion. 

 

2.2.3.3  Any registered student group that engages in incitement of violence, 

incitement of imminent violation of law, harassment, property damage, disruption of 

a university activity, or any other violation of state or federal law or university policy 

because of antisemitism or bias or prejudice against a group identified by race, color, 

disability, religion, national origin or ancestry, age, gender, or sexual preference, is 

subject to discipline, up to and including possible loss of recognized status for the 

registered student group. 
 

2.2.4 Harassment 
 

2.2.4.1 No person shall make, distribute, or display on the campus any statement 

that constitutes verbal harassment of any other person. This section applies to all 

University speech including speech that is part of teaching, research, or other official 

functions of the University whether in person or not. "Verbal harassment" means 

hostile or offensive speech, oral, written, or symbolic, that: 
 

a. personally describes or is personally directed to one or more specific 

individuals; and 
 

b. is sufficiently severe, pervasive, or persistent to create an objectively hostile 

environment that interferes with or diminishes the victim's ability to participate 

in or benefit from the services, activities, or privileges provided by the University; 

and 
 

c. is  not  necessary  to  the  expression  of  any  idea  described  in  paragraph 

2.2.4.1.1 below. 
 

2.2.4.1.1 To make an argument for or against the substance of any 

political, religious, philosophical, ideological, or academic idea is not 

verbal harassment, even if some listeners are offended by the argument 

or idea. The categories of sexually harassing speech set forth in Section 

VI: Equal Opportunity of this Handbook are rarely, if ever, necessary to 

argue for or against the substance of any political, religious, 
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philosophical, ideological, or academic idea. 

2.2.4.1.2 Verbal harassment may consist of threats, insults, epithets, 

ridicule, personal attacks, or the categories of harassing sexual speech 

set forth in Section VI: Equal Opportunity of this Handbook and is often 

based on the victim's appearance, personal characteristics, or group 

membership, including but not limited to race, color, religion, national 

origin, gender, age, disability, citizenship, veteran status, sexual 

orientation, ideology, political views, or political affiliation. 
 

2.2.4.2 Harassment can also consist of nonverbal conduct, such as hazing, practical 

jokes, damage to property, and physical assault. In the case of sexual harassment 

and sexual misconduct, sexual conduct is often central to the offense. 
 

These forms of harassment are prohibited in this Handbook, Section II: Student 

Affairs, Chapter 1.3.8; Section VI: Equal Opportunity and in the Regents’ Rules and 

Regulations, Rule 30105. To the extent of any conflict in the definition of verbal 

harassment, the more detailed definition in this section controls. 
 

2.2.4.3 The harassment that this section chapter prohibits does not exhaust the 

category of speech that is unnecessary and inappropriate to vigorous debate in a 

diverse community of educated people. An essential part of higher education is to 

learn to separate substantive argument from personal offense, and to express even 

the deepest disagreements within standards of civility that reflect mutual respect, 

understanding, and sensitivity among the diverse population within the University 

and in the larger society. These are community norms, even though they cannot 

be enforced by disciplinary rules. 
 

2.2.4.4 Verbal harassment has been interpreted very narrowly by the federal 

courts. Many University policies on verbal harassment or hate speech have been 

held unconstitutional, either because they prohibited harassment only when it was 

based on race, sex, and similar categories, or because they failed to protect the 

expression of potentially offensive ideas. This policy should be interpreted as 

narrowly as need be to preserve its constitutionality. 
 

2.2.4.5 Complaints about harassment on the basis of race, color, national origin, 
religion, age, disability, genetic information, veteran’s status, may be reported as 
follows: 

 

a. Students, faculty, and staff who believe they have been harassed based on 

a protected class, should report the alleged violation to the Equal Opportunity 

Office.  

b. Any University official, administrator, or supervisor who receives a report of 

alleged harassment must promptly refer the complainant and the report to the 

Equal Opportunity Office. A complainant whose report is not presented to the 

Equal Opportunity Office, has not initiated the process for providing a potential 
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remedy to complainant, or imposing potential discipline on the alleged harasser. 
 

2.2.4.6 In accordance with the Sexual Misconduct Policy, reports received by a 
Responsible Employee regarding Sexual Misconduct or discrimination based on a person’s sex 
(which may also include on the basis of sexual orientation, gender, gender identity or 
expression, pregnancy or pregnancy-related condition, or a sex stereotype) must be 
reported promptly to a Title IX Coordinator.   For more information on the applicability of 
the University’s Sexual Misconduct Policy, please refer to Handbook Section VI, Chapter 
3, or visit www.utep.edu/titleix. 
 

2.2.4.7 Investigation of the information provided by a complainant, and any 

subsequent remedial or disciplinary proceedings, shall proceed under the procedures 

set out in the harassment policies found in Section VI, Equal Opportunity. 
 

2.2.5 Solicitation 
 

2.2.5.1 No person shall make, distribute, or display on the campus any statement 

that offers or advertises any product or service for sale or lease, or requests any 

gift or contribution, except as authorized in paragraph (b), by 2.4.3, or by the 

Regents’ Rules and Regulations, Rule 80103. The following are not solicitation within 

this definition: 
 

a. words or symbols on personal apparel, or on decals or bumper stickers 

affixed to a vehicle by an owner of that vehicle; 
 

b. unadorned acknowledgements or thanks to donors. 
 

2.2.5.2 Permissible Solicitation includes: 
 

a. a registered student, faculty, or staff organization may advertise or sell 

merchandise, publications, food, or nonalcoholic beverages, or request 

contributions for the benefit of the organization, for the benefit of another 

registered student, faculty, or staff organization, or for the benefit of an 

organization that is tax‐exempt under Section 501(c)(3) of the Internal Revenue 

Code. No organization may sell items obtained on consignment. No organization 

may request contributions for an off‐campus tax‐exempt organization for more 

than fourteen days in any fiscal year; 

 

b. registered student, faculty, and staff organizations, and academic and 

administrative units may sell, distribute, or display literature that contains 

advertising, subject to the limits in 2.4.3. Individual students, faculty members, 

and staff members may distribute or display such literature, but may not sell it; 
 

c. individual students, faculty members, and staff members may post 

advertisements for roommates, subleases, and sales of used goods that the seller 

has personally owned and used, but only on a bulletin board designated for 
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that purpose by an academic or administrative unit in space that the unit occupies 

or controls. Any unit that designates a bulletin board for this purpose may 

regulate that bulletin board under the procedures set forth in 2.5.6; 
 

d. a resident of a University residence hall or apartment building may 

occasionally invite one or more salespersons to come to the resident's room or 

apartment, and in that room or apartment, the salesperson may offer products 

or services for sale to other residents of that residence hall or apartment 

building; 
 

e. a registered student, faculty, or staff organization may collect admission 

fees for programs scheduled in advance under Section II - Chapter 3 (Use of 

University Facilities); 
 

f. a registered student, faculty, or staff organization may collect membership 

fees or dues at meetings of the organization scheduled in advance under  Section 

II - Chapter 3; 
 

g. a registered student, faculty, or staff organization may sell charitable raffle 

tickets on behalf of an organization that is authorized to conduct a charitable 

raffle under the Texas Charitable Raffle Enabling Act, Texas Occupations Code, 

Chapter 2002, or successor provisions. 
 

h. A registered student, faculty, or staff organization may host a public 

performance of a film scheduled in advance in accordance with Section II – Chapter 

3.  In accordance with Regents’ Rules and Regulations, Rule 80103, admission fees 

may be collected.  All registered student, faculty or staff organizations that exhibit 

films on campus must obtain a Public Performance License for the individual film(s) 

from a licensing agent.  This license is required even if the exhibition of the film is 

offered to the public for free and is educational in nature.  Registered student, 

faculty, or staff organizations will be required to follow the process prescribed by 

the film distributor to obtain approval to exhibit the film.  Federal Copyright Laws 

protect all films viewed in public areas regardless of format.  There are a few 

exceptions. Registered student, faculty, and staff organizations may exhibit a film 

publicly if: 
 

• The film is in the Public Domain 

• The registered student, faculty, or staff organization has written 

permission from the film’s producer or other holder of the right to 

grant such permission; or 

• The film is obtained from a company that provides Public 

Performance License with the purchase of the rental of the film 
 

2.2.5.3 A registered student organization that receives funds from solicitations 

under this section shall deposit and account for such funds under the rules in Section II-
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Chapter 4 (Student Organizations). 
 

2.3 General Rules on Means of Expression 
 

2.3.1 Disruption 
 

Except as expressly authorized in 2.8.2 or by an authorized University official responsible for 

a program or event sponsored by an academic or administrative unit, no speech, expression, 

or assembly may be conducted in a way that disrupts or interferes with any: 

a. teaching, research, administration, or other authorized activities on the campus; 

 
b. free and unimpeded flow of pedestrian and vehicular traffic on the campus; or 
 

c. signs, tables, exhibits, public assemblies, distribution of literature, guest speakers, or 

use of amplified sound by another person or organization acting under the rules in 

this chapter. 
 

2.3.1.1 The term "disruption" and its variants, as used in this rule, are distinct from 

and broader than the phrase "disruptive activities," as used in the Regents’ Rules and 

Regulations, Rules 30103 and 40502. This rule is concerned not only with deliberate 

disruption, but also with scheduling and coordination of events to manage or 

minimize the inevitable conflicts between legitimate events conducted in close 

proximity, and to preserve the University’s ability to execute such functions. 
 

2.3.1.2 Except in the most extreme cases, interference and disruption are 

unavoidably contextual. Intentional physical interference with other persons is 

nearly always disruptive in any context. Interfering with traffic depends on the 

relation between the volume of traffic and the size of the passageway left open. 

Disruptive noise is the most contextual of all, because it depends on the activity 

disrupted. Any distracting sound may disrupt a memorial service. Any sound 

sufficiently loud or persistent to make concentration difficult may disrupt a class or 

library. Occasional heckling in the speaker's pauses may not disrupt a political speech, 

but persistent heckling that prevents listeners from hearing the speaker does disrupt 

a political speech. These illustrations may be helpful, but none of them includes 

enough context to be taken as a rule. We cannot escape relying on the judgment 

and fairness of University authorities in particular cases. In this context where difficult 

enforcement judgments are unavoidable, it is especially important to remind 

administrators and law enforcement officials that their judgments should not be 

influenced by the viewpoint of those claiming disruption or of those allegedly 

disrupting. 
 

2.3.1.3 Potentially disruptive events can often proceed without disruption if 

participants, administrators, and law enforcement officials cooperate to avoid 

disruption without stopping the event. In cases of marginal or unintentional 

disruption, administrators and law enforcement officials should clearly state what 
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they consider disruptive and seek voluntary compliance before stopping the event 

or resorting to disciplinary charges or arrest. 
 

2.3.2 Damage to Property 
 

2.3.2.1 No speech, expression, or assembly may be conducted in a way that damages 

or defaces property of the University or of any person who has not authorized the 

speaker to damage or deface his or her property. 
 

2.3.2.2 No person may damage, deface, or interfere with any sign, table, or exhibit 

posted or displayed by another person or organization acting under the rules in 

this chapter. 
 

2.3.3 Coercing Attention 
 

2.3.3.1 No person may attempt to coerce, intimidate, or badger any other person 

into viewing, listening to, or accepting a copy of any communication. 
 

2.3.3.2 No person may persist in requesting or demanding the attention of any 

other person after that other person has attempted to walk away or has clearly 

refused to attend to the speaker's communication. 
 

2.3.4 Co‐sponsorship 
 

Neither registered student, faculty, or staff organizations, nor individual students, faculty, 

or staff, may co‐sponsor any event on campus with an off‐campus person or organization. 

Only academic or administrative units with authority delegated from the President of the 

University may co‐sponsor events with an off‐campus person or organization. 
 

2.3.4.1 An event is a prohibited co‐sponsorship if an individual or a student, faculty, 

or staff organization: 
 

a. depends on an off‐campus person or organization for planning, staffing, or 

management of the event; or 
 

b. advertises the event as cosponsored by an off‐campus person or 

organization; or 
 

c. operates the event as agent of, or for the benefit of, an off‐campus person 

or organization, except for solicitation of charitable contributions under the 

authority of 2.2.5.2(a); or 
 

d. distributes any proceeds  of the event to an off‐campus person or 

organization, except for  
 

• A. the proceeds of charitable contributions solicited under the authority of 

2.2.5.2(a); or 
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• B. payment of a fair market price for goods or services provided to the 

University person or organization; or 
 

e. reserves a room or space for the use of an off‐campus person or 

organization; or 
 

f. engages in any other behavior that persuades the Dean of Students that an 

off‐campus person or organization is in fact responsible for the event, in full or in 

substantial part. 
 

2.3.4.2 The following facts do not, in and of  themselves, indicate a prohibited 

co‐ sponsorship: 
 

a. That a University person or organization endorses an off‐ campus person or 

organization or its message; 
 

b. That a University person or organization sells, distributes, or displays 

literature prepared by an off‐campus person or organization or containing 

contact information for an off‐campus person or organization; 
 

c. That a University person or organization has purchased goods or services 

from an off‐campus provider; 
 

d. That a registered student, faculty, or staff organization has invited a guest 

speaker under 2.10; 
 

e. That a registered student, faculty, or staff organization has received 

financial contributions to support the event from an off‐campus donor. 
 

2.3.4.3 The purpose of this rule is to preserve the limited space on campus for the use 

of students, faculty, staff, and members of the public as applicable, and the rule shall 

be interpreted to serve that purpose. It is not the purpose of this rule to prevent 

students, faculty, or staff from exercising their right to associate with other persons 

or organizations holding views similar to their own. 
 

2.3.5 Other Rules with Incidental Effects on Speech 
 

2.3.5.1 Other generally applicable or narrowly localized rules, written and 

unwritten, incidentally limit the time, place, and manner of speech, but are too 

numerous to compile or cross‐reference here. For example, libraries typically have 

highly restrictive rules concerning noise; laboratories and rooms containing the 

electrical and mechanical infrastructure of the University typically have safety rules 

and rules excluding persons without specific business there; fire and safety codes 

prohibit the obstruction of exits and limit the constriction of hallways. Speech within 

classrooms is generally confined to the subject matter of the class; the right to attend 

a class at all is subject to registration and payment of tuition; individual professors 
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may have rules of decorum in their classroom. These kinds of rules limit the right of 

students, faculty, staff, and members of the public to enter and speak in the places to 

which these rules apply. 
 

2.3.5.2 Reasonable and nondiscriminatory rules of this kind generally control over 

the rights of free speech guaranteed in this chapter. But even these kinds of 

rules are subject to the constitutional right of free speech. Such rules must be 

viewpoint neutral. Such rules cannot regulate speech more restrictively than they 

regulate other activities that cause the problems to be avoided by the rule. Such rules 

should not restrict speech more than is reasonably necessary to serve their purpose. 

Such rules cannot ban unobtrusive forms of communication with no potential for 

disruption even in the specialized environment subject to the localized rule. Thus, for 

example, means of silent expression or protest confined to the speaker's immediate 

person, such as armbands, buttons, and t‐shirts, are nearly always protected because 

they are rarely disruptive in any environment. 
 

2.4 Distribution of Literature 
 

2.4.1 General Rule on Distribution of Literature 
 

2.4.1.1 Registered student, faculty, and staff organizations, and academic and 

administrative units, may sell, distribute, or display literature on campus, subject to 

the rules in 2.4 and to the general rules in 2.2 and 2.3. Individual students, faculty 

members, and staff members may distribute or display literature but may not sell it. 

Members of the public may also distribute literature in common outdoor areas of 

campus but may not sell it.  In either case, no advance permission is required. 
 

2.4.1.2 "Literature" means any printed material, including any newspaper, magazine, 

or other publication, and any leaflet, flyer, or other informal matter, that is produced 

in multiple copies for distribution to potential readers. 
 

2.4.2 Not‐for‐Profit Literature Only 
 

2.4.2.1 Except as expressly authorized by the Regents’ Rules and Regulations or 

by contract with the University, no person or organization may sell, distribute, or 

display on campus any publication operated for profit. A registered student, faculty, 

or staff organization may sell publications operated for profit as part of a fundraiser 

authorized by, and subject to the limits of, 2.2.5.2(a). 
 

2.4.2.2 A publication is operated for profit if any part of the net earnings of the 

publication, or of its distribution, inures to the benefit of any private shareholder 

or individual. 
 

2.4.3 Limits on Advertising 
 

Literature distributed on campus may contain the following advertising: 
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a. advertising for a registered student, faculty, or staff organization, or an academic 

or administrative unit; 

b. advertising for an organization that is tax exempt under Section 501(c)(3) of 

the Internal Revenue Code; 
 

c. paid advertising in a publication primarily devoted to promoting the views of a 

not‐ for‐profit organization or to other bona fide editorial content distinct from 

the paid advertising; and 
 

d. other advertising expressly authorized by the Regents’ Rules and Regulations or 

by contract with the University. 
 

All other advertising in literature distributed on campus is prohibited 
 

2.4.4 Clean‐up of Abandoned Literature 
 

Any person or organization distributing literature on campus shall pick up all copies dropped 

on the ground in the area where the literature was distributed. 
 

2.5 Signs and Banners 
 

2.5.1 General Rules on Signs 
 

2.5.1.1 "Sign" means any method of displaying a visual message to others, except 

that transferring possession of a copy of the message is distribution of literature and 

not a sign. 
 

2.5.1.2 Subject to the rules in this chapter and to the general rules in 2.2 and 2.3, 

a University person or organization may display a sign by holding or carrying it, 

by displaying it at a table (see 2.6 below), or by posting it on a kiosk, bulletin 

board, or other designated location. Signs may not be staked in the ground, 

attached to foliage, or posted in any other location. 
 

2.5.2 Hand‐Held Signs 
 

2.5.2.1 Students, faculty, and staff may display a sign on campus by holding or carrying 

it by hand or otherwise attaching it to their person.  Members of the public may display 

a sign in common outdoor areas of campus by holding or carrying it by hand or otherwise 

attaching it to their person.  No advance permission is required. Signs on sticks or poles 

or otherwise attached to any device are prohibited. 
 

2.5.2.2 Any person holding or carrying a sign shall exercise due care to avoid 

bumping, hitting, or injuring any other person. 
 

2.5.2.3 Any person holding or carrying a sign at a speech, performance, or other 

event shall exercise due care to avoid blocking the view of any other person 
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observing the speech, performance, or event. Depending on the venue, this may mean 

that signs may be displayed only around the perimeter of a room or an audience. 
 

2.5.2.4 A law enforcement officer or the Dean of Students, or an usher or other 

University employee if authorized by officials responsible for managing the venue, 

may warn any person that his or her sign is being handled in violation of 2.5.2.2 or 

2.5.2.3. If the violation persists after a clear warning, the law enforcement officer, 

Dean, authorized usher, or other authorized employee may confiscate the sign. 
 

2.5.3 Banner 
 

2.5.3.1 "Banner" means a sign hung from a structure, or between two buildings, 

structures, or poles. 
 

2.5.3.2 The Dean of Students, with approval from the President of the University, 

shall designate places where banners may be hung by registered student 

organizations in outdoor locations. 
 

2.5.3.3 Academic and administrative units, faculty, and staff organizations may 

hang banners as established in Section VIII - Chapter 7 (Banners) of this Handbook. 

Individuals may not hang banners. 
 

2.5.3.4 Advance permission is required from the Dean of Students and usually, 

advance reservations are required. Academic and administrative units advertising 

official University events or programs may be given priority. 
 

2.5.3.5 In locations administered by the Dean of Students, each banner may be hung 

for one week. The banner may be renewed from week to week if space is available, 

but usually, other organizations are waiting their turn and renewal is not possible. Any 

such time limit shall be applied without discrimination to all organizations, except that 

academic and administrative units may be given preference. 
 

2.5.3.6 The Dean of Students shall maintain, on a Web site or on a flyer or pamphlet 

conveniently available at the Dean's office: a list of outdoor locations where banners 

may be hung; the academic or administrative unit that administers banners at 

each outdoor location; and a current description of the rules and procedures for 

reserving the right to hang a banner in locations administered by the Dean of Students. 
 

2.5.3.7 The Dean of Students may require that the physical work of hanging the 

banners be performed only by employees of Facility Services or other appropriate 

University personnel. Actual costs will be charged to the organization or unit making 

the request. 
 

2.5.4 A‐Frames 
 

2.5.4.1 "A‐frame" means a movable and self‐supporting sign board designed to stand 
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on the ground. 
 

2.5.4.2 A‐frames are subject to the rules on exhibits in subchapter 2.7 below. 
 

2.5.5 Signs in Other Designated Locations (Including Departmental Bulletin Boards) 
 

2.5.5.1 Each academic or administrative unit of the University may authorize the 

posting of signs in spaces that unit occupies and controls. Such authorization may be 

granted by general rule, by stamping or initialing individual signs, or by longstanding 

tradition. 
 

2.5.5.2 Signs in spaces occupied by academic or administrative units may be: 
 

a. confined to bulletin boards or other designated locations; 
 

b. subjected to viewpoint‐neutral rules limiting the size of signs, limiting how 

long they may be posted, requiring each sign to show the date it was posted 

and the name of the person or organization who posted it, and similar rules 

designed to facilitate fair and equal opportunities to post signs; 
 

c. confined to official statements or business of the unit, or to certain subject 

matters of interest within the unit, or to signs posted by persons or 

organizations affiliated with the unit. 

2.5.5.3 Each academic or administrative unit shall post on or near each bulletin board 

or other designated location that it administers: 
 

a. either the rules applicable to that bulletin board or location, or a particular 

office or Web site where the rules applicable to  that bulletin  board or 

location may conveniently be found; and 
 

b. if a stamp or initials are required on signs before they are posted on that 

bulletin board or location, the name and office location of the person whose 

stamp or initials are required. 
 

This notice shall be posted in the upper left corner of each bulletin board or other 

designated location for posting signs, or conspicuously in another nearby location. If 

no such notice is posted, then the only applicable rules are those contained in 

subchapter 

2.2 and 2.3.1 to 2.3.4 above. 
 

2.5.5.4 Within the scope of the subject matters permitted on a particular bulletin 

board or other designated location, no academic or administrative unit shall 

discriminate on the basis of the political, religious, philosophical, ideological, or 

academic viewpoint expressed on a sign. 
 

2.5.5.5 This section does not apply to any enclosed bulletin board or display case that 

is accessible only to authorized personnel for official University business. 
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2.6 Tables 
 

2.6.1 General Rule on Tables 
 

University persons or organizations may set up tables from which to display literature 

and disseminate information and opinions, subject to the rules in this subchapter and to the 

general rules in 2.2 and 2.3 above. No advance permission is required. Members of the public 

may not set up tables in the common outdoor areas or in the University’s limited public forum 

areas. 
 

2.6.2 Locations 
 

2.6.2.1 University persons and organizations may set up tables in any outdoor 

location on the campus and in any large, open, indoor location subject to the rules on 

disruption of other functions and interference with vehicular and pedestrian traffic 

(see 2.3.1), and the following restrictions: 
 

a. tables  set  up  in  the  Union  Plaza  must  follow  the  policies  listed  

under Section II-Chapter 3.5; 
 

b. tables may not be set up inside any library, classroom, laboratory, 

performance hall, stadium, or office, or in any hallway less than ten 

feet wide, without permission from the academic or administrative 

unit that controls the space, or from the faculty member or staff 

member who controls the space at a particular time; 
 

c. an academic or administrative unit may further specify these rules by 

restricting tables to reasonable locations in spaces occupied by that 

unit. Academic and administrative units are encouraged to clearly state 

any such rules in writing, and to publish those rules on a Web site or 

on a flyer or pamphlet conveniently available at the chief 

administrative office of the unit. 
 

2.6.2.2 If any table is set up in a prohibited or disruptive location, any University 

employee pointing out the violation shall also point out other locations, as nearby as 

is reasonably possible, where the table is permitted. 
 

2.6.3 Identification 
 

Each table must have a sign or literature that identifies the University person or organization 

sponsoring the table. 
 

2.6.4 Clean‐Up Around Tables 
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Any person or organization sponsoring a table shall remove litter from the area around the table 

at the end of each day. 
 

2.6.5 Sources of Tables 
 

University persons and organizations may supply their own tables. In addition, the Dean 

of Students maintains a supply of tables that may be reserved and checked out for use on 

campus. The Dean of Students shall maintain, on a Web site or on a flyer or pamphlet 

conveniently available at the Dean's office, a current description of the rules and procedures 

for reserving and checking out tables. 
 

2.7 Exhibits and A‐Frames 
 

2.7.1 General Rule on Exhibits 
 

2.7.1.1 "Exhibit" means an object or collection of related objects, designed to stand 

on the ground or on a raised surface, that is not a table, and that is designed for 

temporary display and is not permanently attached to the ground. An A‐frame sign 

(see 2.5.4) is an exhibit. 
 

2.7.1.2 “A-frame exhibit” means a moveable and self –support sign board designed to 

stand on the ground and remain overnight in a temporary outdoor exhibit space.  A-

frame exhibits may not exceed five feet in height or width.  Structures that do not meet 

this criteria will be considered general exhibits and will be subject to the general rules 

and conditions applicable to exhibits. 

 

2.7.1.3 Academic or administrative units and registered students, faculty, or staff 

organizations may erect exhibits and A-frame exhibits, subject to the rules in this 

subchapter and to the general rules in 2.2 and 2.3. Advance permission is required 

from the Dean of Students, except that an academic unit may authorize indoor 

exhibits in a space that it occupies and controls. Members of the public may not erect 

exhibits or A-frame exhibits.  
 

2.7.2 Application Process 
 

An academic or administrative unit or a registered student, faculty, or staff organization 

desiring to display an outdoor  genera l  exhibit or  A- f rame exh ib i t  shall apply on a 

form prescribed by the Dean of Students. 
 

2.7.3 Criteria for Approval 
 

2.7.3.1  The Dean of Students shall authorize an exhibit described in a completed 

application under 2.7.2 unless the Dean finds that use of the proposed space for 

the proposed exhibit must be denied under the criteria in Section II-Chapter 3.3. 
 

2.7.3.2 The Dean shall specify the location of each exhibit to reduce the hazard 

to visually impaired pedestrians. 
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2.7.3.3 The Dean shall advise each applicant how to correct, if possible, any 

conditions that preclude approval of his or her application. Even if an applicant is 

entitled to have his or her application approved as submitted, the Dean may give 

advice about other possible locations, or about modifications to the exhibit, that 

would avoid potential problems or make the proposed exhibit more workable. 
 

2.7.4 Time Limits 
 

2.7.4.1 In locations administered by the Dean of Students, each exhibit or A-frame may 

be displayed for fourteen days. The exhibit or A-frame may be renewed for an 

additional fourteen days if space is available. 
 

2.7.4.2 The exhibit must be removed at the end of each day and may be re‐erected 

each morning. However, the Vice President for Student Affairs or the Dean of 

Students may authorize overnight exhibits. 
 

2.7.5 Clean‐Up Around Exhibits 
 

Any academic or administrative unit or registered student, faculty, or staff 

organization sponsoring an exhibit or A-frame shall remove litter from the area around the 

exhibit or A-frame at the end of each day. 
 

2.7.6 Liability 
 

Any registered student, faculty, or staff organization sponsoring an exhibit assumes full 

responsibility for the exhibit, including all injuries or hazards that may arise from the exhibit. 

The University shall not be liable for any damage that may occur to the exhibit, and any 

person or organization sponsoring the exhibit shall indemnify the University for any claims 

arising from the exhibit's presence on campus. 
 

2.8 Amplified Sound 
 

2.8.1 General Rule on Amplified Sound 
 

University persons and organizations and members of the public may use amplified sound 

on campus at designated times and locations, subject to the rules in this subchapter and to 

the general rules in 2.2 and 2.3. Advance permission is required. This subchapter creates 

limited exceptions to the general rule on disruption in 2.3.1. 
 

2.8.2 Location and Times of Weekday Amplified Sound Areas 
 

Upon reservation subject to availability, amplified sound may be used in the following areas 

during the times specified: 
 

a. The Leech Grove Amplified Sound Area is at the corner of University and Wiggins 

Rd. University persons and organizations may use amplified sound in this area from 

11:30 a.m. to 1:30 p.m. Monday through Friday. 
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b. The Centennial Plaza  Amplified Sound Area is the grass area west of the Union. 

University persons and organizations may use amplified sound in this area from 

11:00 a.m. to 2:00 p.m. Monday through Friday. 
 

c. The Geology Lawn Amplified Sound Area is the grass area facing e a s t  o f  

t h e  G e o l o g y  B u i l d i n g . University persons and organizations may use 

amplified sound in this area from 11:30 a.m. to 1:30 p.m. Monday through Friday. 
 

d. The UGLC Plaza Amplified Sound Area is located under the canopy on the UGLC 

Plaza. University persons and organizations may use amplified sound in this 

area from 11:30 a.m. to 1:30 p.m. Monday through Friday. 
 

2.8.3 Regulation and Scheduling of Weekday Amplified Sound 
 

The Dean of Students may prescribe rules concerning scheduling, sound levels, the location of 

speakers and direction in which they are pointed, and other rules to facilitate the use of 

weekday amplified sound areas, to mediate any conflict with University functions and other 

nearby activities, and to manage environmental impact. All such rules shall be reasonable and 

nondiscriminatory. 

 

2.8.3.1 Persons or organizations wishing to use a weekday amplified sound area 

must reserve a particular area at a particular time. Reservations must be made with 

the Dean of Students on a form prescribed by the Dean. The Dean shall approve a 

properly completed application to reserve an amplified sound area, unless the 

application must be denied under the criteria in 2.8 or under rules promulgated by 

the Dean under the authority of this chapter. 
 

2.8.3.2 The Dean of Students may limit the number or frequency of reservations for 

each person or organization to ensure reasonable access for all persons and 

organizations desiring to use amplified sound on weekdays. 
 

2.8.3.3 Persons and organizations using amplified sound are responsible for 

maintaining a passageway for pedestrians that is adequate to the volume of  

pedestrian traffic passing through the area.  Should the size of the assembly exceed 

the maximum number of participants that is safe for a given location, participants will 

be directed by campus authorities to relocate to a space that is better suited to the 

size of the assembly. 
 

2.8.3.4 Any designations of additional areas, any additional rules regulating the 

designated areas, and the rules and procedures for reserving the right to use a 

designated area, shall be clearly stated on a Web site or on a flyer or pamphlet 

conveniently available at the Dean of Students' office. 

 
2.8.3.5 When amplified sound areas are not reserved for use for an assembly 
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including amplified sound, they are available for use, for permitted expressive activity, 

without reservation as part of the common outdoor areas.  Any person or organization 

using or occupying the space without a reservation must yield control of the space in 

time to permit any user with a reservation to begin using the space promptly at the 

beginning of its reserved time.  
 

2.8.4 Amplified Sound on Evenings and Weekends 
 

2.8.4.1 With advance permission, Persons and organizations may use amplified 

sound in the amplified sound areas designated in 2.8.2, after 5:00 p.m. Monday 

through Friday, and after 8:00 a.m. Saturday and Sunday, except for the early 

morning hours excluded in 2.8.4.2 below. 
 

2.8.4.2 If amplified sound is authorized for an event on a Sunday, Monday, Tuesday, 

Wednesday, or Thursday evening, the sound must be turned off by 1:00 a.m. on 

the following day. If amplified sound is authorized for an event on a Friday or 

Saturday evening, the sound must be turned off by 2:00 a.m. on the following day. 
 

2.8.4.3 The Dean of Students may prescribe reasonable and nondiscriminatory 

rules concerning scheduling, sound levels, the location of speakers and direction in 

which they are pointed, and other rules to facilitate the use of amplified sound on 

evenings and weekends, to mediate any conflict with University functions and 

other nearby activities, and to manage environmental impact. 
 

2.8.4.4 Use of amplified sound on evenings and weekends requires advance 

permission from the Dean of Students. Persons and organizations shall apply on a 

form prescribed by the Dean. The Dean shall authorize amplified sound as described 

in a completed application unless the Dean finds that the application must be denied 

under the criteria in 2.8 or under rules promulgated by the Dean under the authority 

of this section. The Dean shall advise each applicant how to correct, if possible, any 

conditions that preclude approval of its application. Even if an applicant is entitled 

to have its application approved as submitted, the Dean may give advice about 

other possible locations, or about modifications to the proposed event, that would 

avoid potential problems or make the proposed event more workable. 
 

2.8.5 Amplified Sound Indoors 
 

Amplified sound sufficient to be heard throughout the room may be used in any room in 

any building, but the Dean of Students may limit or prohibit sound that would be disruptive 

outside the room. Reservations may be required. Rules concerning use of University buildings 

are contained in Handbook Section II - Chapter 3. 
 

2.9 Public Assemblies without Amplified Sound 
 

2.9.1 General Rule on Public Assemblies 
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2.9.1.1 "Publicly assemble" and "public assembly" include any gathering of persons, 

including discussions, rallies, and demonstrations. The rules of 2.8 apply to any use 

of amplified sound at a public assembly. 
 

2.9.1.2  Persons and organizations  may publicly assemble on campus in any place 

where, at the time of the assembly, the persons assembling are permitted to be. This 

right to assemble is subject to the rules in this subchapter, to the general rules 

in2.9.1.1 and 2.2 and 2.3, and to the rules on use of University property in 

Ha ndbo o k  Sect io n  I I - Chapter 3. No advance permission is required. 
 

2.9.2 Reservation of Space 
 

2.9.2.1 University persons or organizations who wish to publicly assemble in a 

particular room or space at a particular time may reserve the room or space under 

the provisions in Section II – Chapter 3.3.  Members of the public may take similar 

steps to reserve space in common outdoor areas. 
 

2.9.2.2 An organization with a reservation has the right to the reserved room or 

space for the time covered by the reservation. Any person or organization using or 

occupying the room or space without a reservation must yield control of the room or 

space in time to permit any organization with a reservation to begin using the room or 

space promptly at the beginning of its reserved time. 
 

2.9.2.3 Reservations are not required but are strongly encouraged. A person or 

organization planning to use a room or space without a reservation may find the 

facility locked or in use by another person or organization. The University Police rely 

on a list of scheduled events, and a large group without a reservation is likely to 

attract their courteous but inquiring attention. 
 

2.9.3 Notice and Consultation 
 

Persons or organizations who are planning a public assembly with more than fifty participants 

are strongly encouraged to notify and consult with the Dean of Students and are encouraged 

to provide advance notice of no less than two weeks to help the University improve the safety 

and success of the expressive activity. If there is uncertainty about applicable University rules, 

the appropriateness of the planned location, or possible conflict with other events, persons 

and organizations are encouraged to consult the Dean of Students. The Dean has much 

experience in helping student organizations structure events in ways that both comply with 

the University's rules and achieve the organization's goals for the event. The Dean can help 

identify appropriate space and potentially conflicting events. The Dean can help the planners 

avoid unintended disruption or other violations that may result in subsequent discipline or 

subsequent interference with the assembly by campus authorities. 

 

Registered student, faculty, and staff organizations are afforded privileges not available to 

individual faculty, staff, and students.  Individual persons and organizations may take steps to 
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b. the views expressed by the speaker are his or her own and do not necessarily 

represent the views of the University, the University of Texas System, or any 

component institution. 
 

2.11 Responding to Speech, Expression, and Assembly 
 

2.11.1 General Rule on Responding 
 

Persons and organizations may respond to the speech, expression, or assembly of others, 

subject to all the rules in this chapter. 
 

2.11.2 Applications 
 

2.11.2.1 Responders may not damage or deface signs or exhibits, disrupt public 

assemblies, block the view of participants, or prevent speakers from being heard. 
 

2.11.2.2 Means of response that are permitted in many locations and without 

advance permission or reservation, such as signs, tables, distribution of literature, 

and public assembly without amplified sound, may be used immediately and in any 

location authorized in this policy. 
 

2.11.2.3 Means of response that require advance permission or reservation, such 

as banners, A‐frames, exhibits, and amplified sound, may be used as soon as the 

needed permission or reservation may be arranged. Banner space and some 

amplified sound areas may be unavailable on short notice because of earlier 

reservations, but the Dean of Students shall expedite approval of A‐frames, exhibits, 

and available banner space and amplified sound areas where necessary to permit 

appropriate response to other speech, assembly, or expression. 
 

2.11.2.4 Means of response that are confined to authorized locations, such as 

banners and amplified sound, may be used only in those locations. It is not possible 

to respond to amplified sound with amplified sound in the same location; similarly if 

an exhibit or public assembly is in a location where amplified sound is not permitted, 

it is not possible to respond with amplified sound in that location. In either case, it is 

possible to respond with amplified sound in another location and to use signs or 

distribution of literature to advertise the response at the other location. 
 

2.12 Enforcement and Appeals 
 

2.12.1 Police Protection 
 

2.12.1.1 It is the responsibility of the University to protect the safety of all persons 

on campus and to provide police protection for speakers, public assemblies, persons 

staffing or viewing exhibits, and other events. The normal patrolling of officers during 

regular duty in the area of such events will be at the cost of the University. When the 

magnitude, timing, or nature of an event requires overtime hours from police 
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officers (including contract hours for officers hired from other departments or private 

security agencies), the University will, to the extent specified in 2.12.12 and 2.12.13, 

charge the cost of overtime or contract officers to the person or organization 

sponsoring the event or exhibit that requires overtime police protection. The 

purpose of 2.12.12 and 2.12.13 is to charge for police overtime where reasonably 

possible, but not to charge for police overtime made necessary by the content of 

speech at the event or by the controversy associated with any event. 
 

2.12.1.2 A reasonable and nondiscriminatory fee for overtime police work will be 

charged for events that require overtime police protection, and charge a price 

for admission, or pay a speaker, band, or other off‐campus person or organization 

for services at the event. 
 

Persons or organizations planning such events should budget for the cost of police 

protection. 
 

2.12.1.3 The University shall have the sole power to decide, after reasonable 

consultation with the person or organization planning the event, whether and to 

what extent overtime police protection is required. No fee shall be charged for officers 

assigned because of political, religious, philosophical, ideological, or academic 

controversy anticipated or actually experienced at the event. All fees shall be based 

on the number of officers required for an uncontroversial event of a similar size, type, 

location, time of day, and other similar considerations. 
 

2.12.1.4 Nothing in this section applies to any interdepartmental charge or 

transfer among units or accounts funded by the University. 
 

2.12.2 Response to Violations 
 

2.12.2.1 A student who violates a prohibition in this chapter may be disciplined 

under the procedures in chapter 1. 
 

2.12.2.2 A faculty member who violates a prohibition in this chapter may be 

disciplined under applicable procedures provided by other rules. If no such procedures 

exist, violations by faculty members shall be referred to the Office of the Provost. 
 

2.12.2.3 A staff member who violates a prohibition in this chapter may be 

disciplined under applicable procedures provided by other rules. If no such procedures 

exist, violations by staff members shall be referred to Human Resource Services. 
 

2.12.2.4 Authorized University personnel may prevent imminently threatened 

violations, or end ongoing violations, of a prohibition in this chapter, by explanation 

and persuasion, by reasonable physical intervention, by arrest of violators, or by any 

other lawful measures. Alternatively or additionally, they may initiate disciplinary 

proceedings under 2.12.2.1, 2.12.2.2, or 2.12.2.3. Discretion regarding the means 
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and necessity of enforcement shall be vested in the chief of police, or in University 

personnel designated by the President, as appropriate, but such discretion shall be 

exercised without regard to the viewpoint of any speaker. 
 

2.12.2.5 Persons and organizations on the campus shall comply with instructions 

from University administrators and law enforcement officials at the scene. A person 

or organization that complies with an on‐the‐scene order limiting speech, 

expression, or assembly may test the propriety of that order in an appeal under 2.12.3. 
 

2.12.2.6 Members of the public or organization(s) on the campus who violate a 

prohibition of this Chapter may be subject to criminal trespass charges, arrest, or other 

lawful measures. 
 

2.12.2.7 Individuals or organizations wishing to make a grievance regarding a 

violation of Texas Education Code § 51.9315 may report it by submitting a complaint 

at: https://www.reportlineweb.com/Welcome.aspx?Client=utep, or may report 

through the compliance helpline at 1-888-228-7713. 
 

2.12.3 Appeals 
 

2.12.3.1 A person or organization that is denied permission for an activity 

requiring advance permission under this chapter may submit a written appeal of the 

denial of permission to the Dean of Students. 
 

2.12.3.2 A person or organization that complies with an on‐the‐scene order 

limiting speech, expression, or assembly may, on or before the fifth weekday after 

complying with the order, file an appeal in writing with the Dean of Students to 

determine the propriety of the order limiting the speech, expression, or assembly. 

The question on appeal shall be whether, under the circumstances as they 

reasonably appeared at the time of the order, the appellant's speech, expression, 

or assembly should have been permitted to continue.  Such an appeal may be 

useful to clarify the meaning of a rule, or to resolve a factual dispute that may recur if 

the appellant desires to resume the speech, expression, or assembly that was limited 

by the order. 
 

2.12.3.3  An appeal authorized by this section shall be heard under the procedures 

set out in Section II - Chapter 3.6. 
 

2.12.3.4  Members of the public who wish to submit a complaint or report an incident 

or order which denied their right to engage in expressive activities in a common 

outdoor area of campus, may submit a complaint through the compliance reporting 

system at: https://www.reportlineweb.com/Welcome.aspx?Client=utep, or may 

report through the compliance helpline at 1-888-228-7713. Anonymous complaints 

are available as an option for either reporting method. 



UT Health San Antonio

J HANDBOOK OF OPERATING POLICIES

9.1.9 Expressive Activities
Chapter 9- Facilities Original Effective Date: June 2000

Section: 9.1 University Facilities Date Last Reviewed: August 2021

Responsible Entity: Vice President for Academic, Date Last Revised: August 2021
Faculty and Student Affairs

1. Purpose
In furtherance of UT Health San Antonio’s (“UTHSA”) mission of making lives better
through excellence in education, research, health care, and community engagement, the
purpose of this Policy is to protect and promote “Expressive Activities” taking place in
'UTHSA Outdoor Public Forums, as defined in Section IV of this Policy. Any Expressive
Activities engaged in by individuals under this Policy are the views of those individuals
and do not necessarily represent the views of UTHSA.

IL Scope
The Policy applies to all UTHSA administrators, faculty, staff, students, residents,
fellows, post-doctoral research fellows, other trainees, visiting scholars, Registered
Student Organizations and/or UTHSA organizations, and invited guests, hereinafter
collectively referred to as “UTHSA Community,” and members of the public who desire
to conduct Expressive Activities on any property owned by UTHSA. This Policy shall not
apply to Commercial Speech.

TIL Policy

A. Rights and Responsibilities
1. UTHSA will protect and promote the rights of all persons to engage in Expressive

Activities as guaranteed and defined by the United States Constitution and the
Constitution and laws of the State of Texas. Every person shall be at liberty to
speak, wit, or publish their opinions on any subject, being responsible for the
abuse of that privilege, as well as following all applicable State laws as well as
UTHSA rules. All the general and criminal laws of the state are declared to be in
full force and effect within the areas under the control and jurisdiction of the state:
institutionsof higher education of this stat.

2. UTHSA shall encourage free, robust, uninhibited debate and deliberation to the
extent that the Expressive Activity does not:
a. threatenorendanger the health or safety of any person,
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Chapter 9 - Facilities Original Effective Date: June 2000 

Section: 9.1 University Facilities Date Last Reviewed: August 2021 

Responsible Entity: Vice President for Academic, 

Faculty and Student Affairs 

Date Last Revised: August 2021 

I. Purpose 

In furtherance of UT Health San Antonio’s (“UTHSA”) mission of making lives better 

through excellence in education, research, health care, and community engagement, the 

purpose of this Policy is to protect and promote “Expressive Activities” taking place in 

UTHSA Outdoor Public Forums, as defined in Section IV of this Policy. Any Expressive 

Activities engaged in by individuals under this Policy are the views of those individuals 

and do not necessarily represent the views of UTHSA. 

II. Scope 

The Policy applies to all UTHSA administrators, faculty, staff, students, residents, 

fellows, post-doctoral research fellows, other trainees, visiting scholars, Registered 

Student Organizations and/or UTHSA organizations, and invited guests, hereinafter 

collectively referred to as “UTHSA Community,” and members of the public who desire 

to conduct Expressive Activities on any property owned by UTHSA. This Policy shall not 

apply to Commercial Speech. 

III. Policy 

A. Rights and Responsibilities 

1. UTHSA will protect and promote the rights of all persons to engage in Expressive 

Activities as guaranteed and defined by the United States Constitution and the 
Constitution and laws of the State of Texas. Every person shall be at liberty to 
speak, write, or publish their opinions on any subject, being responsible for the 
abuse of that privilege, as well as following all applicable State laws as well as 
UTHSA rules. All the general and criminal laws of the state are declared to be in 
full force and effect within the areas under the control and jurisdiction of the state 
institutions of higher education of this state. 

2. UTHSA shall encourage free, robust, uninhibited debate and deliberation to the 
extent that the Expressive Activity does not: 

a. threaten or endanger the health or safety of any person, 
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b. deny or infringe upon the rights of others,
c. interfere or disrupt the orderly conduct of classroom activities, patient care,

normal operations, or the use of any UTHSA facility,
d. generate a volume of sound that interferes with the conduct of normal UTHSA

functions,
e. obstruct pedestrian or vehicular traffic on campus,
£ obstruct or interfere with the free movement of any persons between any

properties owned or leased by the UTHSA, and
& damage UTHSA property or contribute o the damage of property

5. UTHSA Community Members may invite outside speakers to speak on campus in
accordance with UTHSA procedural requirements (see Procedure section) and as
detailed in the Handbook of Operating Policies (HOP)

+. Nostudent, faculty or staff organization willbedenied any benefit that is generally
available to other organizations based on their political, religious, philosophical,
ideological, or academic viewpoint(s).

5. UTHSA reserves the right to specify the time, manner, and place for individuals
engaging in Expressive Activities. (see Procedure Section)

6. Expressive Activities carried out for the purpose of commercial/for-profit benefit
(commercial speech) are prohibited.

B. Signage
1. Signage will be allowed so long as signs are carried, attached to an individuals

person, or under the constant care, custody, and control of the owner.
2. Signage may not (0 be attached to UTHSA buildings or structures, staked into

campus grounds, or hoisted on poles, sticks, or other objects that may pose a
danger to others, without prior written permission from UTHSA.

5. UTHSA shall not be liable for any damages to property or persons caused by
signage.

C. Public Assembly and Distribution of Printed Materials
1. Public assembly, speech, and distribution of written materials will be permitted in

Outdoor Public Forums, areas designated by UTHSA (see attached Campus
Maps), provided the expression is of a lawful nature and does not conflict with
other activities that are scheduled at the same time and location.
a. To assist in the coordination and reservation of space, members of the public

are encouraged to declare, by registration, their intent to sponsor or lead an
Expressive Activity on any property that is owned by the UTHSA. (See
Procedure section)
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b. deny or infringe upon the rights of others, 

c. interfere or disrupt the orderly conduct of classroom activities, patient care, 
normal operations, or the use of any UTHSA facility, 

d. generate a volume of sound that interferes with the conduct of normal UTHSA 
functions, 

e. obstruct pedestrian or vehicular traffic on campus, 

f. obstruct or interfere with the free movement of any persons between any 
properties owned or leased by the UTHSA, and 

g. damage UTHSA property or contribute to the damage of property 

3. UTHSA Community Members may invite outside speakers to speak on campus in 
accordance with UTHSA procedural requirements (see Procedure section) and as 
detailed in the Handbook of Operating Policies (HOP). 

4. No student, faculty or staff organization will be denied any benefit that is generally 
available to other organizations based on their political, religious, philosophical, 
ideological, or academic viewpoint(s). 

5. UTHSA reserves the right to specify the time, manner, and place for individuals 
engaging in Expressive Activities. (see Procedure Section) 

6. Expressive Activities carried out for the purpose of commercial/for-profit benefit 
(commercial speech) are prohibited. 

B. Signage 

1. Signage will be allowed so long as signs are carried, attached to an individual’s 
person, or under the constant care, custody, and control of the owner. 

2. Signage may not to be attached to UTHSA buildings or structures, staked into 
campus grounds, or hoisted on poles, sticks, or other objects that may pose a 
danger to others, without prior written permission from UTHSA. 

3. UTHSA shall not be liable for any damages to property or persons caused by 
signage. 

C. Public Assembly and Distribution of Printed Materials 

1. Public assembly, speech, and distribution of written materials will be permitted in 
Outdoor Public Forums, areas designated by UTHSA (see attached Campus 
Maps), provided the expression is of a lawful nature and does not conflict with 
other activities that are scheduled at the same time and location. 

a. To assist in the coordination and reservation of space, members of the public 

are encouraged to declare, by registration, their intent to sponsor or lead an 
Expressive Activity on any property that is owned by the UTHSA. (See 
Procedure section) 
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b. UTHSA reserves the right to relocate any Expressive Activity where the time
and/or location conflicts with a UTHSA promoted event, a Registered Student
Organization sponsored event, or significant institutional interest.

D. Disruptingand Interference
1. Disrupting, interfering, and/or preventing the Expressive Activities of others is

prohibited.
2. Any member of the UTHSA Community who violates subsection 1. shall be

subject to sanctions in accordance with the procedures published herein, as well
as any applicable disciplinary actions as defined within the HOP, as noted below
in the Procedure Section.

3. Members ofthe public who violate subsection I will be asked to leave the campus,
and if necessary, UTHSA Police will be called upon to maintain order and enforce
UTHSA policies, as well as all other applicable laws.

4. Any incitement of violence, incitement of imminent violation of law, harassment,
property damage, disruptionof a university activity, or any other violation of state
or federal law or university policy that was committed because of antisemitism or
the offender's bias or prejudice against a group identified by race, color, disability,
religion, nationaloriginor ancestry,age,gender, o sexual preference willbe subject
to discipline, up to and including possible termination or expulsion.

5. Any Registered Student Organization that engages in incitement of violence,
incitement of imminent violation of law, harassment, property damage, disruption
of a university activity, or any other violation of state or federal law or university
policy because of antisemitism or bias or prejudice against a group identified by
race, color, disability, religion, national origin or ancestry, age, gender, or sexual
preference, is subject to discipline, up to and including possible loss of recognized
Status for the registered student group.

E. Restrictions
1. In order to fulfill UTHSA’s mission of making lives better through excellence in

education, research, health care and community engagement, UTHSA shall restrict
Expressive Activities based on the time, place, and manner of the Expressive
Activity. These restrictions are necessary to implement UTHSA’s strategies of
educating a diverse student body to become excellent health care providers and
scientists by providing a leaming environment for students, faculty, and staff.
These restrictions also implement UTHSA’s strategy for providing compassionate
and culturally proficient health care by allowing patients and their companions
access to the many health care services provided by UTHSA. By restricting
Expressive Activities based on the time, place, and manner, UTHSA wil be able
10 implement other strategies of engaging our community to improve health and
influencing thoughtful advances in health policy, by providing space on the
campus for the Expressive Activities, as itis available.

2. Space shall be restricted based on the following:
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b. UTHSA reserves the right to relocate any Expressive Activity where the time 

and/or location conflicts with a UTHSA promoted event, a Registered Student 
Organization sponsored event, or significant institutional interest. 

D. Disrupting and Interference 

1. Disrupting, interfering, and/or preventing the Expressive Activities of others is 
prohibited. 

2. Any member of the UTHSA Community who violates subsection 1. shall be 

subject to sanctions in accordance with the procedures published herein, as well 
as any applicable disciplinary actions as defined within the HOP, as noted below 
in the Procedure Section. 

3. Members of the public who violate subsection 1 will be asked to leave the campus, 
and if necessary, UTHSA Police will be called upon to maintain order and enforce 
UTHSA policies, as well as all other applicable laws. 

4. Any incitement of violence, incitement of imminent violation of law, harassment, 
property damage, disruption of a university activity, or any other violation of state 
or federal law or university policy that was committed because of antisemitism or 
the offender’s bias or prejudice against a group identified by race, color, disability, 
religion, national origin or ancestry, age, gender, or sexual preference will be subject 
to discipline, up to and including possible termination or expulsion.  

5. Any Registered Student Organization that engages in incitement of violence, 
incitement of imminent violation of law, harassment, property damage, disruption 
of a university activity, or any other violation of state or federal law or university 
policy because of antisemitism or bias or prejudice against a group identified by 
race, color, disability, religion, national origin or ancestry, age, gender, or sexual 
preference, is subject to discipline, up to and including possible loss of recognized 

status for the registered student group..   

E. Restrictions 

1. In order to fulfill UTHSA’s mission of making lives better through excellence in 

education, research, health care and community engagement, UTHSA shall restrict 

Expressive Activities based on the time, place, and manner of the Expressive 

Activity. These restrictions are necessary to implement UTHSA’s strategies of 

educating a diverse student body to become excellent health care providers and 

scientists by providing a learning environment for students, faculty, and staff. 

These restrictions also implement UTHSA’s strategy for providing compassionate 

and culturally proficient health care by allowing patients and their companions 

access to the many health care services provided by UTHSA. By restricting 

Expressive Activities based on the time, place, and manner, UTHSA will be able 

to implement other strategies of engaging our community to improve health and 

influencing thoughtful advances in health policy, by providing space on the 

campus for the Expressive Activities, as it is available. 

2. Space shall be restricted based on the following: 
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a. the needs of teaching, research, clinical education and/or practice,
b. official activities of the UTHSA, and
c. security and/or safety reasons.

5. In the event of security and/or safety reasons, previously scheduled Expressive
Activities may be relocated or be required to cease. No person or organization may
engage in Expressive Activities within thirty (30) feet of points of entry and
perimeter ofaUTHSA building.

+. Expressive Activities are prohibited outside the weekday (M-F) hours of 7:00 am
10 6:00 pm, unless occurring in conjunction with a pre-approved UTHSA or
Registered Student Organization-sponsored event, or prior written permission is
given by UTHSA. An Expressive Activity event may not continue beyond three
consecutive days.
a. Long Campus Outdoor Public Forums (Long Campus Map):

i. ALTCPlaza
ii. Holly Courtyard
iii. AAB Breezeway
iv. Library Plaza
v. Nursing Courtyard
vi. Athletic Fields

b. Greehey Campus Outdoor Public Forum (Greehey Campus Map):
i STRF Plaza

c. Laredo Campus Outdoor Public Forum (Laredo Campus Map);
i. The Courtyard at the Regional Campus-Laredo

5. Notwithstanding sections E. 1. ~ 4., UTHSA reserves the right to relocate
Expressive Activity in accordance with all applicable laws.

F. Procedures,
1. Inviting Guest Speakers (budget, approval, and fees)
2. Guest speakers may be invited to speak on UTHSA property in the Outdoor Public

Forums listed above. Requests for guest speakers on campus must be submitted to
the Office of Room Scheduling at least two (2) weeks prior o the desired date of
the event to allow the UTHSA to determine if the desired location and time will
not disrupt a prior scheduled event or interfere with a significant institutional
interest.

5. For community members requesting space on campus for an expressive activity
with the intent of reaching students, please contact the Office of Student Life at
studentlife@uthscsa edu. And for expressive activities with the intent ofreaching
faculty or staff, please ctact the Office of University Scheduling at
scheduling @uthscsa.edu

+. Procedures for Reporting Violations of this Policy and Lav.
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a. the needs of teaching, research, clinical education and/or practice, 

b. official activities of the UTHSA, and 

c. security and/or safety reasons. 

3. In the event of security and/or safety reasons, previously scheduled Expressive 
Activities may be relocated or be required to cease. No person or organization may 

engage in Expressive Activities within thirty (30) feet of points of entry and 
perimeter of a UTHSA building. 

4. Expressive Activities are prohibited outside the weekday (M-F) hours of 7:00 am 
to 6:00 pm, unless occurring in conjunction with a pre-approved UTHSA or 
Registered Student Organization-sponsored event, or prior written permission is 
given by UTHSA. An Expressive Activity event may not continue beyond three 
consecutive days. 

a. Long Campus Outdoor Public Forums (Long Campus Map): 

i. ALTC Plaza 

ii. Holly Courtyard 

iii. AAB Breezeway 

iv. Library Plaza 

v. Nursing Courtyard 

vi. Athletic Fields 

b. Greehey Campus Outdoor Public Forum (Greehey Campus Map): 

i. STRF Plaza 

c. Laredo Campus Outdoor Public Forum (Laredo Campus Map): 

i. The Courtyard at the Regional Campus-Laredo 

5. Notwithstanding sections E. 1. – 4., UTHSA reserves the right to relocate 
Expressive Activity in accordance with all applicable laws 

F. Procedures 

1. Inviting Guest Speakers (budget, approval, and fees) 

2. Guest speakers may be invited to speak on UTHSA property in the Outdoor Public 
Forums listed above. Requests for guest speakers on campus must be submitted to 
the Office of Room Scheduling at least two (2) weeks prior to the desired date of 
the event to allow the UTHSA to determine if the desired location and time will 
not disrupt a prior scheduled event or interfere with a significant institutional 
interest. 

3. For community members requesting space on campus for an expressive activity 
with the intent of reaching students, please contact the Office of Student Life at 

studentlife@uthscsa.edu. And for expressive activities with the intent of reaching 
faculty or staff, please contact the Office of University Scheduling at 
scheduling@uthscsa.edu. 

4. Procedures for Reporting Violations of this Policy and Law. 
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a. Compliance Hotline- (877) 507-7317

b. UTHSA Police-(210) 567-2800

5. Procedure to Sanction for Interference
a. HOP4.9.3 Progressive Disciplinary Action
b. All applicable general and criminal laws of the state are declared to be in full

force and effect within the areas under the control and jurisdiction of the
UTHSA.

6. Procedure to file Grievance or Appeal Disciplinary Action
a. UTHSA Community Members

i. Faculty and Staff-HOP 4.9.5 Grievance Policy and Procedures
ii. Students - HOP 14.1.1 Procedures and Regulations Governing Student

Conduct and Discipline
b. Members of the public who would like to appeal a disciplinary action may call

the UTHSA Compliance Hotline at (877) 507-7317.

G. Communication

“This Policy will be available on UTHSA's website and in the Student Handbook.

IV. Definitions
When used in this document with initial capital letter(s). thefollowing words have the
meaning setforth below unless a different meaning is required by context

Antisemitism a certain perceptionofJews that may be expressed as hatred toward Jews.
The term includes rhetorical and physical acts of antisemitism directed toward Jewish or
non-Jewish individuals or their property or toward Jewish community institutions and
religious facilities.

Expressive Activities- any conduct protected by the First Amendment of the United
States Constitution or by Section 8, Article I, Texas Constitution, and including
assemblies, protests, speeches, the distribution of written mafesighrrying of signs,
and the circulation of petitions. The term does not include commercial speech.

OutdoorPublicForums- exterior rooms, spaces, or elements that are made available for
the shared use of two (2) or more people, and as designate herei

RegisteredStudent Organization means an organization defined by The University of
Texas System Boardof Regents’ Rules and Regulations 50202.

V. Related References
Texas Constitution, Article I, § 8
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a. Compliance Hotline - (877) 507-7317 

b. UTHSA Police - (210) 567-2800 

 

5. Procedure to Sanction for Interference 

a. HOP 4.9.3 Progressive Disciplinary Action 

b. All applicable general and criminal laws of the state are declared to be in full 
force and effect within the areas under the control and jurisdiction of the 
UTHSA. 

6. Procedure to file Grievance or Appeal Disciplinary Action 

a. UTHSA Community Members 

i. Faculty and Staff - HOP 4.9.5 Grievance Policy and Procedures 

ii. Students - HOP 14.1.1 Procedures and Regulations Governing Student 
Conduct and Discipline 

b. Members of the public who would like to appeal a disciplinary action may call 
the UTHSA Compliance Hotline at (877) 507-7317. 

G. Communication 

This Policy will be available on UTHSA's website and in the Student Handbook. 

IV. Definitions 

When used in this document with initial capital letter(s), the following words have the 

meaning set forth below unless a different meaning is required by context. 

 

Antisemitism – a certain perception of Jews that may be expressed as hatred toward Jews.  
The term includes rhetorical and physical acts of antisemitism directed toward Jewish or 
non-Jewish individuals or their property or toward Jewish community institutions and 
religious facilities.  

 

Expressive Activities – any conduct protected by the First Amendment of the United 
States Constitution or by Section 8, Article I, Texas Constitution, and including 
assemblies, protests, speeches, the distribution of written material, the carrying of signs, 
and the circulation of petitions. The term does not include commercial speech. 

 

 
Outdoor Public Forums – exterior rooms, spaces, or elements that are made available for 
the shared use of two (2) or more people, and as designated herein. 
 
Registered Student Organization – means an organization defined by The University of 
Texas System Board of Regents’ Rules and Regulations 50202. 
 

V. Related References 

Texas Constitution, Article I, § 8 
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Texas Education Code, Ann.§ 51.201
Executive Order No. GA-44

VI Review and Approval History

A. The approving authority of this policy is the University Executive Committee.

B. The review frequency cycle is set for three years following the last review date, a time
period that is not mandated by regulatory, accreditation, or other authority.

Effective Action Taken Approved By Date
Date Approved
06/2000 Policy Origination
05/2020 Policy Revision
06/2021 Policy Revision/discretionary edits
08/2021 Policy Revision/discretionary edits
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Texas Education Code, Ann. § 51.201 

Executive Order No. GA-44 

VI. Review and Approval History 

A. The approving authority of this policy is the University Executive Committee. 
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Freedom of Expression

IL Policy
The UniversityofTexas Medical Branch (UTMB or University) recognizes that the freedoms of speech,
expression, and assembly are a central mission to higher education. UTMB is committed to fostering the
{rc exchange of eas an proeting the rights of feed of spec, expression, and pescefl
assembly set forth in the U. S. Constitution. Additionally, the University maintains its right (0 establish
reasonable time, place, and manner restrictions on the expressive activities on UTMB grounds.

A. Forums -
To further the ability to freely express oneself, UTMB provides multiple forums. These forums
include:

«Traditional Public Forums: UTMB's common outdoor arcas are considered traditional public
forums. Generally, the common outdoor areas are available for lawful expressive activity,
Plannedo pontincous, for mdiiduil or small froups of 24 osindia at any me
without the need for reservation. To ensure the use ofa specific common outdoor area,
interested individuals or groups are encouraged to make a reservation as described in Section
TIL. Individoals o0p engased i in expresine activity in common oudoor arc witha
reservation will be ive priory hoe ndiduls who reservations and may be required
i

+ Designated public forums: UTMB may temporarily make limited public forums available for
expressive activities as specified by UTMB. These areas while designated as such will be treated
similarly to the common outdoor areas for access and expressive activity to the general public.
Obstruction or impeding the flow of vehicular or pedestrian traffic is prohibited.

+ Limited Public Forums: UTMB buildings, grounds, and facilities that are not common outdoor
areas are limited public forums and the freedom of expression may be limited for particular
eroups or particular topics. IHOP — 02.06.01 — Use of UTMB Facilities and 02.06.02 — Special
Use Facilities discuss the use and reservation of these areas.

+ Nonpublic Forums — Areas of UTMB facilities and campus that are not traditional public
forums and are not by tradition or designated for public communication. These areas will be
restricted to their intended use and not available for public expressive activity. The nonpublic
forums include, but are not limited to:

© Galveston National Lab
o Hospital and clini fies
© Research facilities

© Administrative facilities

© Academic facilities
3 Libraries
& Clasrooms
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Section: General Administration Responsible Vice President: Vice President, Business 

Operations and Facilities 

 

Subject: Buildings and Grounds Responsible Entity:  

Business Operations and Facilities 

 

I. Title  

Freedom of Expression 

 

II. Policy  

The University of Texas Medical Branch (UTMB or University) recognizes that the freedoms of speech, 

expression, and assembly are a central mission to higher education. UTMB is committed to fostering the 

free exchange of ideas and protecting the rights of freedom of speech, expression, and peaceful 

assembly set forth in the U. S. Constitution. Additionally, the University maintains its right to establish 

reasonable time, place, and manner restrictions on the expressive activities on UTMB grounds. 

 

A. Forums –  

To further the ability to freely express oneself, UTMB provides multiple forums.  These forums 

include: 

• Traditional Public Forums: UTMB’s common outdoor areas are considered traditional public 

forums.  Generally, the common outdoor areas are available for lawful expressive activity, 

planned or spontaneous, for individual or small groups of 24 or less individuals at any time 

without the need for reservation.  To ensure the use of a specific common outdoor area, 

interested individuals or groups are encouraged to make a reservation as described in Section 

III.B.  Individuals or groups engaged in an expressive activity in a common outdoor area with a 

reservation will be given priority to those individuals without reservations and may be required 

to relocate.   

• Designated public forums: UTMB may temporarily make limited public forums available for 

expressive activities as specified by UTMB.  These areas while designated as such will be treated 

similarly to the common outdoor areas for access and expressive activity to the general public.  

Obstruction or impeding the flow of vehicular or pedestrian traffic is prohibited. 

• Limited Public Forums:  UTMB buildings, grounds, and facilities that are not common outdoor 

areas are limited public forums and the freedom of expression may be limited for particular 

groups or particular topics.  IHOP – 02.06.01 – Use of UTMB Facilities and 02.06.02 – Special 

Use Facilities discuss the use and reservation of these areas.   

• Nonpublic Forums – Areas of UTMB facilities and campus that are not traditional public 

forums and are not by tradition or designated for public communication.  These areas will be 

restricted to their intended use and not available for public expressive activity.  The nonpublic 

forums include, but are not limited to: 

o Galveston National Lab 

o Hospital and clinic facilities 

o Research facilities 

o Administrative facilities 

o Academic facilities 

o Libraries 

o Classrooms 
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o Faculty or staff offices

‘Those individuals choosing to engage in an expressive activity and those choosing to listen to an
expressive activity must recognize and respect the right and freedom to express oneself; thus faculty,
Staff, or students who unduly interfere with an expressive activity will be subject to disciplinary
sanctions.

Individual or group speech, expression, or ideas during an expressive activity on UTMB properties is the
viewpoint of the individual or group and not of UTMB.

B. Expression Restrictions
UTMB will place priority in allocating the use of space on campus based upon the needs of teaching,
research, providing healthcare, and other official functionsofthe University. Thus, distance restrictions,
crowd placement restrictions, and security concerns may vary depending on security concerns for
patients, faculty, staff, and students. The security concerns may be such that, whether due to disruptive
activity or other extenuating security events, permitted expressive activities be relocated and/or required
to cease the activity.

+ No person or organization may engage in expressive activity within a 15 feet clearance around
pointsofentry and the perimeter of all UTMB buildings.

+ Any acts that are disruptive to the normal operations of UTMB, including academic, healthcare,
research,oradministrative are not permitted.
Expressive activities are permitted from 7:00 am 10 7:00 pm.

+ No expression is permitted that may damage, deface, discolor, or ater in any way UTMB
property or property of another displayed or posted on UTMB grounds.

+ Amplified sounds may be permitted in areas that are not disruptive to ordinary UTMB business.
«Literature distribution is permitted; however, the distributing group will be responsible for

‘maintaining UTMB grounds by disposing disregarded literature on University property.
Expressive displays, tables, and banners may be permitted when not disruptive to ordinary
'UTMB business, are not attached to UTMB buildings or facilities, not damaging UTMB
property, and not obstructing or impeding the flow of vehicular or pedestrian traffic.
Obstructing or impeding the flow of vehicular or pedestrian traffic is prohibited.
No person is permitted to engage in, display, or distribute speech on UTMB properties that is
obscene, harassing, defamatory, inciting imminent violations of the law, or soliciting or
commercial in nature.

+ No person or group is permitted to engage in any incitement of violence, incitementof imminent
violation of law, harassment, property damage, disruption of a university activity, or any other
violation of state or federal law or university policy that was committed because of antisemitism
or the offender's bias or prejudice against a group identified by race, color, disability, religion,
national origin or ancestry, age, gender, or sexual preference.

«No person is permitted to engage in an expressive activity that may be in violation of any other
UTMB policy or may endanger the health or safety of others

C. Disruptive Activities
«Faculty, students, andstaff engaging in a disruptive activity may be subject to disciplinary

sanctions. Additionally, faculty, students, and staff engaging in any incitement of violence,
incitement of imminent violation of law, harassment, property damage, disruptionofa university
activity, or any other violation of state or federal law or university policy that was committed
because of antisemitism or the offender's biasorprejudice against a group identified by race.
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o Faculty or staff offices 

 

Those individuals choosing to engage in an expressive activity and those choosing to listen to an 

expressive activity must recognize and respect the right and freedom to express oneself; thus faculty, 

staff, or students who unduly interfere with an expressive activity will be subject to disciplinary 

sanctions.    

 

Individual or group speech, expression, or ideas during an expressive activity on UTMB properties is the 

viewpoint of the individual or group and not of UTMB. 

 

B. Expression Restrictions 

UTMB will place priority in allocating the use of space on campus based upon the needs of teaching, 

research, providing healthcare, and other official functions of the University. Thus, distance restrictions, 

crowd placement restrictions, and security concerns may vary depending on security concerns for 

patients, faculty, staff, and students.  The security concerns may be such that, whether due to disruptive 

activity or other extenuating security events, permitted expressive activities be relocated and/or required 

to cease the activity. 

 

• No person or organization may engage in expressive activity within a 15 feet clearance around 

points of entry and the perimeter of all UTMB buildings. 

• Any acts that are disruptive to the normal operations of UTMB, including academic, healthcare, 

research, or administrative are not permitted. 

• Expressive activities are permitted from 7:00 am to 7:00 pm. 

• No expression is permitted that may damage, deface, discolor, or alter in any way UTMB 

property or property of another displayed or posted on UTMB grounds.  

• Amplified sounds may be permitted in areas that are not disruptive to ordinary UTMB business. 

• Literature distribution is permitted; however, the distributing group will be responsible for 

maintaining UTMB grounds by disposing disregarded literature on University property. 

• Expressive displays, tables, and banners may be permitted when not disruptive to ordinary 

UTMB business, are not attached to UTMB buildings or facilities, not damaging UTMB 

property, and not obstructing or impeding the flow of vehicular or pedestrian traffic. 

• Obstructing or impeding the flow of vehicular or pedestrian traffic is prohibited.   

• No person is permitted to engage in, display, or distribute speech on UTMB properties that is 

obscene, harassing, defamatory, inciting imminent violations of the law, or soliciting or 

commercial in nature. 

• No person or group is permitted to engage in any incitement of violence, incitement of imminent 

violation of law, harassment, property damage, disruption of a university activity, or any other 

violation of state or federal law or university policy that was committed because of antisemitism 

or the offender's bias or prejudice against a group identified by race, color, disability, religion, 

national origin or ancestry, age, gender, or sexual preference. 

• No person is permitted to engage in an expressive activity that may be in violation of any other 

UTMB policy or may endanger the health or safety of others. 

 

C. Disruptive Activities 

• Faculty, students, and staff engaging in a disruptive activity may be subject to disciplinary 

sanctions. Additionally, faculty, students, and staff engaging in any incitement of violence, 

incitement of imminent violation of law, harassment, property damage, disruption of a university 

activity, or any other violation of state or federal law or university policy that was committed 

because of antisemitism or the offender's bias or prejudice against a group identified by race, 
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color, disability, religion, national origin or ancestry, age, gender, or sexual preference will be
subject to discipline, up to and including possible termination/expulsion.
Any registered student group that engages in incitement of violence, incitement of imminent
violation of law, harassment, property damage, disruption of a university activity, or any other
violation of state or federal law or university policy because of antisemitism or bias or prejudice
againsta group identified by race, color, disability, religion, national origin or ancestry. age,
‘ender, or sexual preference, is subject to discipline, up to and including possible loss of
recognized status for the registered student group
Any participant engaging in a disruptive activity may be subject to criminal charges,

IIL Reservation Requirements and Procedures for Common Outdoor Areas
Reservations are required for particular expressive activities to ensure safety of the participants and
those with ordinary business at UTMB. For reservations of limited public forums such as indoor
facilities see [HOP— 02.06.01— Use of UTMB Facilities and 02.06.02—Special Use Facilites.

A. Groups Requiring Reservations:
Expecting 25 or more in attendance;
Requesting more than one day for activity;
Requesting areas regularly utilized for University sponsored activities;

«Intending the utilization of amplified sound or other special equipment; and/or
«Intending to set up a display that will impede the flow of pedestrian and/or vehicular traffic.

B. Reservation Procedure
Groups required to make reservations for an expressive activity as well as individuals or groups wanting
to make a non-required reservation shall follow the procedure below. Registered Student Organizations
will follow the requirements and procedures provided by Student Life.

‘The requesting group must file aFreedomofExpressionReservation form at a minimum of two weeks
prior to the proposed dated.

Upon completion and submittal, the form will be routedto the Reservation Committee. This committee
will coordinate with the requesting group the location, date based upon information provided and
availability. University sponsored activities will have first priority for location, and UTMB reserves the
right to relocate expressive activities in the interest of safety and security of all people on UTMB
property.

Approval or denial of a reservation request will be based upon completion of form, timeliness of the
request, and availability. The committee will not consider nor base their decision on the content or
viewpoint of the expressive activity or the expected reaction of others. The committee will
‘communicate a confirmation or denial of reservation request in writing. Those who receive a denial
may file an appeal.

IV. Grievances and Appeals of Disciplinary Sanctions
Students

= Students seeking to file a grievance for undue interference with an expressive activity as
‘governed by this policy shall obtain guidance from IHOP — 07.01.13 — Student General
Grievance Policy
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color, disability, religion, national origin or ancestry, age, gender, or sexual preference will be 

subject to discipline, up to and including possible termination/expulsion. 

• Any registered student group that engages in incitement of violence, incitement of imminent 

violation of law, harassment, property damage, disruption of a university activity, or any other 

violation of state or federal law or university policy because of antisemitism or bias or prejudice 

against a group identified by race, color, disability, religion, national origin or ancestry, age, 

gender, or sexual preference, is subject to discipline, up to and including possible loss of 

recognized status for the registered student group 

• Any participant engaging in a disruptive activity may be subject to criminal charges.   

 

III. Reservation Requirements and Procedures for Common Outdoor Areas 

Reservations are required for particular expressive activities to ensure safety of the participants and 

those with ordinary business at UTMB.  For reservations of limited public forums such as indoor 

facilities see IHOP – 02.06.01 – Use of UTMB Facilities and 02.06.02 – Special Use Facilities.  

 

A. Groups Requiring Reservations: 

• Expecting 25 or more in attendance; 

• Requesting more than one day for activity; 

• Requesting areas regularly utilized for University sponsored activities; 

• Intending the utilization of amplified sound or other special equipment; and/or 

• Intending to set up a display that will impede the flow of pedestrian and/or vehicular traffic. 

 

B. Reservation Procedure 

Groups required to make reservations for an expressive activity as well as individuals or groups wanting 

to make a non-required reservation shall follow the procedure below. Registered Student Organizations 

will follow the requirements and procedures provided by Student Life. 

 

The requesting group must file a Freedom of Expression Reservation form at a minimum of two weeks 

prior to the proposed dated.   

 

Upon completion and submittal, the form will be routed to the Reservation Committee.  This committee 

will coordinate with the requesting group the location, date based upon information provided and 

availability.  University sponsored activities will have first priority for location, and UTMB reserves the 

right to relocate expressive activities in the interest of safety and security of all people on UTMB 

property.  

 

Approval or denial of a reservation request will be based upon completion of form, timeliness of the 

request, and availability.  The committee will not consider nor base their decision on the content or 

viewpoint of the expressive activity or the expected reaction of others.  The committee will 

communicate a confirmation or denial of reservation request in writing.  Those who receive a denial 

may file an appeal.  

 

IV. Grievances and Appeals of Disciplinary Sanctions  

Students 

• Students seeking to file a grievance for undue interference with an expressive activity as 

governed by this  policy shall obtain guidance from IHOP – 07.01.13 – Student General 

Grievance Policy.  
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Students seeking to appeal disciplinary sanctions shall obtain guidance from [HOP — 07.01.03
StudentConductand Discipline Policy

Faculty Members
«Faculty members secking to file a grievance for undue interference with an expressive activity as

‘zoverned by this policy or for disciplinary sanctions shall follow guidance and procedures set
forth in IHOP - 05.03.08 — Faculty Grievance Policy.

Staff Members
«Staff members seeking to file a grievance for undue interference with an expressive activity as

‘zovemed by this policy or for certain disciplinary sanctions (e.g. verbal warning, written
warning, or final written warning) shall follow guidance and procedures set forth in HOP
03.01.10- Grievance Policy.

«Classified Employees seeking to appeal certain disciplinary sanctions (e.g. suspension without
pay. demotion, or termination) shall seek guidance from IHOP 03.01.09 — Discipline,
Dismissal. and Appeal for Classified Employees

Non-UTMB Person or Organization
+ Any non-UTMB person or organization may file a grievance for noncompliance of this policy

with the Office of Institutional Compliance by contacting the Fraud, Abuse, and Privacy Hotline
at (800) 898-7679 or via intemet at hitps://www.reportlineweb.com/UTMB.

V. Definitions
Amplified sound - sound where volume is increased by any electric, electronic, mechanical, or motor-
poweredneans. Shouting, group chanting, and acoustic musical instruments are exempt from this

definitionand are not subject to the special rules on amplified sound but are subject to geseaat rul
disruption.

Antisemitism a certain perception of Jews that may be expressed as hatred toward Jews. The term
includes rhetorical and physical acts of antisemitism directed toward Jewishdewish individuals
or their property or toward Jewishromunity institutions and religious facilities.

Common outdoor arezutdoor space that is not used for dedicAIMIB business or an
event, an educational function, or a research function on either a permanent or temporary basis. It doe
notinclude the outside surfaces JUAMB building, surfaces associated with or connected to a

Universitybuilding, surfaces or grounds enclosed within a barrier created to restrict entramopedy
owned or controlled by UTM: University structure, spes dedicated to temporary outdoor banners,
spaces dedicated tanporary outdoor exhibits, or any other space within the University’s limited public
forum. Common outdoor areas are designated by state law as traditional public forums.

Off campus person or organization - any person, organization, or business that is not an academic or
administrative unit, a registered student, faculty, or staff organization, or a sfadahy, member, or
staff member.

Room or spaceincludes any room or space, indoorsoutdoors, owned or controlled BiTMB.

Registered student, faculty and/or staff organizatién organization whose members consist of current
UTMB students, faculty and/or staff that has completed the necessary registration criteria as outlined i
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• Students seeking to appeal disciplinary sanctions shall obtain guidance from IHOP – 07.01.03 – 

Student Conduct and Discipline Policy. 

 

Faculty Members 

• Faculty members seeking to file a grievance for undue interference with an expressive activity as 

governed by this policy or for disciplinary sanctions shall follow guidance and procedures set 

forth in IHOP – 05.03.08 – Faculty Grievance Policy. 

 

Staff Members 

• Staff members seeking to file a grievance for undue interference with an expressive activity as 

governed by this policy or for certain disciplinary sanctions (e.g. verbal warning, written 

warning, or final written warning) shall follow guidance and procedures set forth in IHOP – 

03.01.10 – Grievance Policy. 

  

• Classified Employees seeking to appeal certain disciplinary sanctions (e.g. suspension without 

pay, demotion, or termination) shall seek guidance from IHOP – 03.01.09 – Discipline, 

Dismissal, and Appeal for Classified Employees. 

 

Non-UTMB Person or Organization 

• Any non-UTMB person or organization may file a grievance for noncompliance of this policy 

with the Office of Institutional Compliance by contacting the Fraud, Abuse, and Privacy Hotline 

at (800) 898-7679 or via internet at https://www.reportlineweb.com/UTMB.  

 

V. Definitions  

Amplified sound - sound where volume is increased by any electric, electronic, mechanical, or motor-

powered means. Shouting, group chanting, and acoustic musical instruments are exempt from this 

definition and are not subject to the special rules on amplified sound but are subject to general rules on 

disruption. 

 

Antisemitism- a certain perception of Jews that may be expressed as hatred toward Jews. The term 

includes rhetorical and physical acts of antisemitism directed toward Jewish or non-Jewish individuals 

or their property or toward Jewish community institutions and religious facilities. 

 

Common outdoor area - outdoor space that is not used for dedicated UTMB business or an 

event, an educational function, or a research function on either a permanent or temporary basis. It does 

not include the outside surfaces of a UTMB building, surfaces associated with or connected to a 

University building, surfaces or grounds enclosed within a barrier created to restrict entrance to property 

owned or controlled by UTMB, a University structure, spaces dedicated to temporary outdoor banners, 

spaces dedicated to temporary outdoor exhibits, or any other space within the University’s limited public 

forum. Common outdoor areas are designated by state law as traditional public forums. 

 

Off campus person or organization - any person, organization, or business that is not an academic or 

administrative unit, a registered student, faculty, or staff organization, or a student, faculty member, or 

staff member. 

 

Room or space - includes any room or space, indoors or outdoors, owned or controlled by UTMB. 

 

Registered student, faculty and/or staff organization - An organization whose members consist of current 

UTMB students, faculty and/or staff that has completed the necessary registration criteria as outlined in 
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the Student Organizations Handbook, published by the Office of Student Life. The organization may be
profession and discipline specific, cultural, religious or social.

VL Relevant Federal and State Statutes
TexasEducationCode§51.9315

VIL Relevant System Policies and Procedures
Regents’ Rules and Regulations, Rule 30103
Regents” Rules and Regulations, Rule 31004
Regents” Rules and Regulations. Rule 40201
Regents” Rules and Regulations. Rule 40501
Regents’ Rules and Regulations, Rule 80103
Regents’ Rules and Regulations, Rule 80104

VIL Related UTMB Policies and Procedures
IHOP 02.06.01 — Use of UTMB Facilities
IHOP— 02.06.02 Special Use Facilities
IHOP—02.06.04 —RegisteringaFaculty,Sta.orStudent Organization

IX. Dates Approved or Amended
Originated: 05/06/2020
Reviewed with Changes Reviewed without Changes
6202024 rr

rr 1]

X. Contact Information
Business Operations and Facilities
(409) 772-0333
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the Student Organizations Handbook, published by the Office of Student Life.  The organization may be 

profession and discipline specific, cultural, religious or social. 

 

VI. Relevant Federal and State Statutes 

Texas Education Code § 51.9315 

 

VII. Relevant System Policies and Procedures 

Regents’ Rules and Regulations, Rule 30103 

Regents’ Rules and Regulations, Rule 31004 

Regents’ Rules and Regulations, Rule 40201 

Regents’ Rules and Regulations, Rule 40501 

Regents’ Rules and Regulations, Rule 80103 

Regents’ Rules and Regulations, Rule 80104 

 

VIII. Related UTMB Policies and Procedures  

IHOP – 02.06.01 – Use of UTMB Facilities  

IHOP – 02.06.02 – Special Use Facilities 

IHOP – 02.06.04 – Registering a Faculty, Staff, or Student Organization 

 

 

 

IX. Dates Approved or Amended  

Originated: 05/06/2020 

Reviewed with Changes Reviewed without Changes  

6/20/2024  

  
 

X. Contact Information  

Business Operations and Facilities 

(409) 772-0333 
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SPEECH, EXPRESSION, AND ASSEMBLY

Apurpose

This policyprotects and regulates speech, expression, and assembly of students, faculty, and staff
of The Universityof Texas PermianBasin and membersof the publi in a manner that encourages
and failates speech, expression, and assembly without disrupting or interfering with academic
programs, administrative functions, or other authorized activities of UT Permian Basin.

5.PersonsAffected

This policy applies to UT Permian Basin students, faculty, and staf. t also applies to members of
the public who visit property, buildings, or facilites owned or controlledbyUT Permian Basin.

C. Definitions

1. Academic or administrative unit: any offce or department at UT Permian Basin.

2. Amplified Sound: sound whose volume is increasedbyany electric electronic, mechanical, or
UISKG)A Eu veX AZJuYVPU PE)p% Z vYVPU v  pe¥ up
Uo]. +huv VE VIS cui 58) SZ *% 10 (EWo $)v u%o

S) PV Eo Epo hv J+Eu%VIv Iv A Viv Xo- +X

3. Antisemitism: a certain perception of Jews that may be expressed as hatred toward Jews.
4Z 5 Gu lv op + EZ 3)E] 0 v %2ZGe] 0 $+ )( vVrul¥eu |
AleZ Jv PAGE GZ JE %(E}% CESG JE $}A GE : A]*Z Juupv]sG

( TolV =X

4. Chief studentAffi Officer:the administrative officero therdesignees) directly responsible
(OG *5p v8 + Ee 8 hd W Gul v *]vX

5. CommonOutdoorArea:outdoor space of UT Permian Basin property that is not used for
1 § hd W@EUvV Jv pelvee JE AvEeU vp ¥jvo (
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GE +]Pv E+ SE ]Y)vGetsfduodtion(GodeSeation 1.9315.
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SPEECH, EXPRESSION, AND ASSEMBLY  

  

  

A. Purpose    

   

This policy protects and regulates speech, expression, and assembly of students, faculty, and staff 

of The University of Texas Permian Basin and members of the public in a manner that encourages 

and facilitates speech, expression, and assembly without disrupting or interfering with academic 

programs, administrative functions, or other authorized activities of UT Permian Basin.   

  

B. Persons Affected   

   

This policy applies to UT Permian Basin students, faculty, and staff. It also applies to members of 

the public who visit property, buildings, or facilities owned or controlled by UT Permian Basin.   

   

C. Definitions    

   

1. Academic or administrative unit: any office or department at UT Permian Basin.   

  

2. Amplified Sound: sound whose volume is increased by any electric, electronic, mechanical, or 

motor-powered means. Shouting, group chanting, and acoustic musical instruments are not 

amplified sound and are not subject to the special rules on amplified sound, but are subject 

to general rules on disruption in Section D.4(a).    

 

3. Antisemitism: a certain perception of Jews that may be expressed as hatred toward Jews.  

The term includes rhetorical and physical acts of antisemitism directed toward Jewish or non-

Jewish individuals or their property or toward Jewish community institutions and religious 

facilities. 

  

4. Chief Student Affairs Officer: the administrative officer or their designee(s) directly responsible 

for student affairs at UT Permian Basin.   

  

5. Common Outdoor Area: outdoor space of UT Permian Basin property that is not used for 
dedicated UT Permian Basin business or events, an educational function, or a research 
function on either a temporary or permanent basis. The term also does not include outdoor 
surfaces of UT Permian Basin buildings, surfaces associated with or connected to UT Permian 
Basin buildings, UT Permian structures, spaces dedicated to temporary outdoor banners or 
exhibits, or any space within UT Permian Basin’s limited public forum. Common outdoor areas 
are designated as traditional public forums by Texas Education Code Section 51.9315.   
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6. Dean of Students: the administrative officer or their designees) responsible for the
UIVISSE Y)v }( 82 I+ I%0]v (EG %(E)} +» § hd W Eu] v  *]v)

7. Event: something that occurs in a certain particular intervalof time; events include but are
oul 8) Pu <EeY% AZ] ]5:U § 0 +U ]+3G] u¥lv }( o]5 E §
“suo +X

8. Expressive Activities: Expressive acthities include all forms of non-commercial expression
%E)S § GC 3Z &IGEeS uv u vs 8) SZ hXAX JveVEpY)vx

9. Facultymemberorstaffmember: any person employed by UT Permian Basin.

10. Guestspeaker: speakerorperformer who's nota UT Permian Basin student, faculty member,
JE +5 + uu EX

11. Harassment: in this policy, means hostile or offensive speech (oral, written, or symbolic) that
~]* % GE} 00G + (E] + JE |* % CE+}v 00C JE § 3) }v }C
“u8 | VEOG + ACE U % GEA *]A U JE % Ee]eS vE §) GE § vi
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YAIY +U JE %CE]AJo P » %@E)A] GC hd W Ga] v  svV v
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a. To make an argument for or against the substance of any political, religious,
philosophical, ideological, or academic idea is not verbal harassment, even if some.
listeners are offended by the argument or idea. The categories of sexually harassing
speech set forth in HOP ADM-03-300 Sexual Harassment and Sexual Misconductand,
HOP ADM-03-100 Non-Discrimination are rarely, if ever, necessary to argue for or
against the substanceof any political, religious, philosophical, ideological, oracademic
idea.

b. Verbal harassment may consist of threats, insult, epithet, ridicule, personal attacks,
and the categories of harassing sexual speech set forth in HOP ADM-03-300 Sexual

Harassment and Sexual Misconduct and HOP ADM-03-100 Non-Discrimination and s
often based on the victim's appearance, personal characteristics, or group
membership, including but not limited to race, color, religion, national origin, gender,
age, disabilty, citizenship, veteran status, sexual orientation, ideology, political views,
or political aflation.

©. Harassment can also consist of nonverbal conduct, such as hazing, practical jokes,
‘damage to property, and physical assault. Inthe case of sexual harassment and sexual
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6. Dean of Students: the administrative officer or their designee(s) responsible for the 

administration of the disciplinary process at UT Permian Basin.    

  

7. Event: something that occurs in a certain particular interval of time; events include but are 

limited to guest speakers, exhibits, tables, distribution of literature, signs, and public 

assemblies.   

  

8. Expressive Activities: Expressive activities include all forms of non-commercial expression 

protected by the First Amendment to the U.S. Constitution.  

  

9. Faculty member or staff member: any person employed by UT Permian Basin.   

  

10. Guest speaker: a speaker or performer who is not a UT Permian Basin student, faculty member, 

or staff member.   

  

11. Harassment: in this policy, means hostile or offensive speech (oral, written, or symbolic) that 

(i) personally describes or is personally directed to one or more specific individuals; (ii) is 

sufficiently severe, pervasive, or persistent to create an objectively hostile environment that 

interferes with or diminishes the victim’s ability to participate in or benefit from the services, 

activities, or privileges provided by UT Permian Basin; and (iii) is not necessary to the 

expression of any idea described in paragraph C.10(a) below.   

  

a. To make an argument for or against the substance of any political, religious, 

philosophical, ideological, or academic idea is not verbal harassment, even if some 

listeners are offended by the argument or idea. The categories of sexually harassing 

speech set forth in HOP ADM-03-300 Sexual Harassment and Sexual Misconduct and 

HOP ADM-03-100 Non-Discrimination are rarely, if ever, necessary to argue for or 

against the substance of any political, religious, philosophical, ideological, or academic 

idea.  

  

b. Verbal harassment may consist of threats, insults, epithets, ridicule, personal attacks, 

and the categories of harassing sexual speech set forth in HOP ADM-03-300 Sexual 

Harassment and Sexual Misconduct and HOP ADM-03-100 Non-Discrimination and is 

often based on the victim's appearance, personal characteristics, or group 

membership, including but not limited to race, color, religion, national origin, gender, 

age, disability, citizenship, veteran status, sexual orientation, ideology, political views, 

or political affiliation.  

  

c. Harassment can also consist of nonverbal conduct, such as hazing, practical jokes, 

damage to property, and physical assault. In the case of sexual harassment and sexual 
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misconduct, sexual conduct is often central tothe offense. These forms of harassment.
are prohibited in HOP ADM-03-300 Sexual Harassment and Sexual Misconduct, HOP
ADM-03-100 Non-Discrimination, and in the Regents’ Rules and Regulations, Rule
T1016X

12. Limited Public Forum: means UT Permian Basin property, both indoors and outdoors, that is
VIS % GES )( 8Z  Juulv ps JE CG X dZ]s Iv op + 5Z epCE(
Blo JVPU spCE( + ++} 1&8 AJSZ }JCE }vv § §) hd W Eu] v
SIV SEN SUE U % +] 8 3) 3 u%}E GEG Jus IE vv G
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13. Literature: any printed material, including any newspaper, magazine, or otherpublication, and
VG 0 G SU GC (EEYE Us EUWZ § J+ %CE) 4 Jv upo¥%o )

5) %)5 VV 0 GB GEeX

14. Offcompus individual or organization or member of the public: any person, organization, or
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15. Regents Rules: The University of Texas System Board of Regents’ Rules and Regulations

16. Reaistered or sponsoredstudent, faculty, or staff organization: a registered or sponsored
“Sp VE JEP VII YJv E JPVIl GC dZ K8 }( Asp vi >l(U)GE
BYE ZRussie 40201.

17. Room or space: includes any room or space, indoors or outdoors, owned or controlled by UT
WEul veux

18. solicitation: the sal, lease, rental of offer for sal, lease, rental of any property, product,
WEZV] U %pol YIVU JE + GA] U AZ 5Z & (JG Juu 18
“58 u vs JE SZ JeSE] pYIV IE Jo%o G }( %CGEIVS  u § GE] oU
(IPV 8) VINE P SZ %ou002( UCU EEREESGU %oE) pu SU
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a. Engaging in expressive activities as defined in Section 519315(2) of the Texas
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misconduct, sexual conduct is often central to the offense. These forms of harassment 

are prohibited in HOP ADM-03-300 Sexual Harassment and Sexual Misconduct, HOP 

ADM-03-100 Non-Discrimination, and in the Regents’ Rules and Regulations, Rule 

30105.   

  

12. Limited Public Forum: means UT Permian Basin property, both indoors and outdoors, that is 

not part of the common outdoor area. This includes the surfaces of a UT Permian Basin 

building, surfaces associated with or connected to a UT Permian Basin building, a UT Permian 

Basin structure, spaces dedicated to temporary outdoor banners or exhibits, and residential 

outdoor spaces managed by Residence Life.   

  

13. Literature: any printed material, including any newspaper, magazine, or other publication, and 

any leaflet, flyer, or other informal matter, that is produced in multiple copies for distribution 

to potential readers.  

  

14. Off-campus individual or organization or member of the public: any person, organization, or 

business that is not an academic or administrative unit, a registered or sponsored student, 

faculty or staff organization, or a student, faculty member, or staff member at UT Permian 

Basin.   

  

15. Regents’ Rules: The University of Texas System Board of Regents’ Rules and Regulations  

  

16. Registered or sponsored student, faculty, or staff organization: a registered or sponsored 

student organization recognized by The Office of Student Life, or a faculty or staff organization 

under Regents’ Rules, Rule 40201.  

  

17. Room or space: includes any room or space, indoors or outdoors, owned or controlled by UT 

Permian Basin.   

  

18. Solicitation: the sale, lease, rental or offer for sale, lease, rental of any property, product, 

merchandise, publication, or service, whether for immediate or future delivery; an oral 

statement or the distribution or display of printed material, merchandise, or products that is 

designed to encourage the purchase, use or rental of any property, product, merchandise, 

publication, or service; the receipt of or request for any gift or contribution; or the request to 

support or oppose or to vote for or against a candidate, issue, or proposition appearing on the 

ballot at any election held pursuant to State or federal law or local ordinances.  

  

a. Engaging in expressive activities as defined in Section 51.9315(2) of the Texas 

Education Code in a common outdoor area of campus does not constitute solicitation 

within this definition.  
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b. Words or symbols on personal apparel or on decals or bumper stickers affixed to a
vehicleby an owner of that vehicle ae not solicitation within this definition.

©. Unadorned acknowledgments or thanks to donors are not solicitation within this
definition

19. Student: a personwhois currently enrolled at UT Permian Basin, is accepted for admission or
GE ulee])v 5) hd W Eu] v JU JE Z + +jv E)G0CE] ERG WN+EE
JE +puu GE + ++]}v v J+ olPlo 8) )v¥vy vCEloou vs Jv 5Z
5Z 8 Juu 18 0G (Joo)AeX

20. Table: booths, displays, furniture, enclosure, or any other structure temporarily used for
1°35] uYIVBEPIE U JE (JE 1+%0 GIVP *]Pve JE %o)+5 (E+ JE (
}8Z (E +Julo E VA]Y +X

21. Temporary Banner Space: designated indoor or outdoor display area reserved for UTPB
80] § Jv Al p a*BOJEShAWEP wid U)v=lu v PG 8Z 2] ( +p
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22. Temporary Exhibit Space: designated indoor or outdoor display area reserved for UTPE
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23. TPBaffiliated individual: individual students, faculty members, and staff members.

24. UTPBaffiliated organization: academic and administrative units; registered or sponsored
“5p vSU ( poSGU v +5 + JEP v]l YjveX

25. Weekday: Monday through Friday from 7:30 a.m. = 5:30 p.m., excluding UT Permian Basin
Z)o] G+U +l o3s}v GEA GeU v Ge }v AZ] Z & Pyo (EoG + :
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b. Words or symbols on personal apparel, or on decals or bumper stickers affixed to a 

vehicle by an owner of that vehicle are not solicitation within this definition.  

  

c. Unadorned acknowledgments or thanks to donors are not solicitation within this 

definition.  

  

19. Student: a person who is currently enrolled at UT Permian Basin, is accepted for admission or 

readmission to UT Permian Basin, or has been enrolled at UT Permian Basin in a prior semester 

or summer session and is eligible to continue enrollment in the semester or summer session 

that immediately follows.   

  

20. Table: booths, displays, furniture, enclosure, or any other structure temporarily used for 

distribution of literature, or for displaying signs or posters or for raising funds or soliciting, or 

other similar activities.   

  

21. Temporary Banner Space: designated indoor or outdoor display area reserved for UTPB 

affiliated individuals’ or UTPB-affiliated organizations’ use, as managed by the chief student 

affairs office, where a UTPB-affiliated individuals’ or UTPB-affiliated organizations’ temporary 

banner may be affixed for multiple days as permitted by Section D.6 of this policy. These areas 

are part of UT Permian Basin’s limited public forum and are not open to members of the public.  

   

22. Temporary Exhibit Space: designated indoor or outdoor display area reserved for UTPB 

affiliated individuals’ or UTPB-affiliated organizations’ use, as managed by the chief student 

affairs office, where a UTPB-affiliated individual or UTPB-affiliated organization may display a 

temporary exhibit as permitted by Section D.9 of this policy.  These areas are part of UT 

Permian Basin’s limited public forum and are not open to members of the public.  

  

23. UTPB-affiliated individual: individual students, faculty members, and staff members.   

  

24. UTPB-affiliated organization: academic and administrative units; registered or sponsored 

student, faculty, and staff organizations.  

  

25. Weekday: Monday through Friday from 7:30 a.m. – 5:30 p.m., excluding UT Permian Basin 

holidays, skeleton crew days, and days on which regularly scheduled classes are suspended 

due to emergent situations; “UT Permian Basin holidays” and “skeleton crew days” means days 

identified in the holiday schedule published by the Office of Human Resources. If a deadline 

defined in this policy falls on a Saturday, Sunday, UT Permian Basin holiday, or skeleton crew 

day that deadline will be moved to the next day.   

  

D. Policy    
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1. Governing principles

a. The freedoms of speech, expression, and assembly are fundamental rights of all
persons and are central to the mission of UT Permian Basin. In accordance with this
policy, students, faculty, staff, and membersofthe pubic have the right toassemble,
speak, and attempt to attract the atention of others, and corresponding rights to hear
the speech of others when they choose to ten, and to ignore the speech of others,
when they choose not to listen.

b.. Students, faulty, and staff are ree to expresstheir views, individually of in organized
groups, orallyo in writing or byother symbols, on any topic, inal parts ofthe campus,
subject only to rules necessary to preserve the equal rights of others and the other
functions of UT Permian Basin. Teaching, research, and other offical functions of UT
Permian Basin shall have priority in allocating the use of space on campus. Members,
ofthe public re abletoengage in expressive activites oly in common outdoorareas
of campus, subject to the time, place, and manner rules in thi policy necessary to
preserve the functionsof UT Permian Basin

€. To support and advance UT Permian Basins educational mission, UT Permian Basin
buildings, surfaces associated with or connected to.a UT Permian Basin building, and
UT Permian Basin structures are limited public forums only open to the expressive.
activites of students, faculty, and staff as se forth in tis policy. Student, faculty, and
Staff organizations may not invite the public at large to events in UT Permian Basin
buildings, faciiteso locations thatare not a commonoutdoor area.

4. UT Permian Basin commonoutdoorareas are traditional public forums. Members of
the public are free to engage in expressive activites only in these common outdoor
areas. Expressive activities are subject totime, place, and manner restrictions of this
policy necessary to preserve the functions of UT Permian Basin.

e. Except asexpresslyauthorized in Section D.3 of this policy, or by federalo state aw,
UT Permian Basin shall not discriminate on the basis of the politcal, religious,
philosophical, ideological, or academic viewpoint expressed by any person, either in
the enforcement and administration of these rules or otherwise

£. The UT Permian Basin Police Department may immediately enforce these rules if a
violation of these rules constitutes a breach of the peace or compromises public
safety.

2. Scope

5

Policy Number: ADM 02-300   

Responsible Executive: Student Affairs & Leadership  

   

   Originated: 02/28/2020   
Handbook of Operating Procedures   

  

  

5  

  

1. Governing Principles  

  

a. The freedoms of speech, expression, and assembly are fundamental rights of all 

persons and are central to the mission of UT Permian Basin. In accordance with this 

policy, students, faculty, staff, and members of the public have the right to assemble, 

speak, and attempt to attract the attention of others, and corresponding rights to hear 

the speech of others when they choose to listen, and to ignore the speech of others 

when they choose not to listen.  

  

b. Students, faculty, and staff are free to express their views, individually or in organized 

groups, orally or in writing or by other symbols, on any topic, in all parts of the campus, 

subject only to rules necessary to preserve the equal rights of others and the other 

functions of UT Permian Basin. Teaching, research, and other official functions of UT 

Permian Basin shall have priority in allocating the use of space on campus. Members 

of the public are able to engage in expressive activities only in common outdoor areas 

of campus, subject to the time, place, and manner rules in this policy necessary to 

preserve the functions of UT Permian Basin.   

  

c. To support and advance UT Permian Basin’s educational mission, UT Permian Basin 

buildings, surfaces associated with or connected to a UT Permian Basin building, and 

UT Permian Basin structures are limited public forums only open to the expressive 

activities of students, faculty, and staff as set forth in this policy. Student, faculty, and 

staff organizations may not invite the public at large to events in UT Permian Basin 

buildings, facilities, or locations that are not a common outdoor area.   

  

d. UT Permian Basin common outdoor areas are traditional public forums. Members of 

the public are free to engage in expressive activities only in these common outdoor 

areas. Expressive activities are subject to time, place, and manner restrictions of this 

policy necessary to preserve the functions of UT Permian Basin.   

  

e. Except as expressly authorized in Section D.3 of this policy, or by federal or state law, 

UT Permian Basin shall not discriminate on the basis of the political, religious, 

philosophical, ideological, or academic viewpoint expressed by any person, either in 

the enforcement and administration of these rules or otherwise.   

  

f. The UT Permian Basin Police Department may immediately enforce these rules if a 

violation of these rules constitutes a breach of the peace or compromises public 

safety.   

  

2. Scope  
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a. This policyprotectsand regulates speech,expression, and assemblyofUTPB-affiated
individuals, UTP8-affiated organizations, and members of thepublic that are not part
of the teaching, research, or other official functions of UT Permian Basin, not
otherwise sponsored by UT Permian Basin or any academic or administrative unit, and
not submitted fo academic credit, with the following exceptions:

i." This policy appliestospeech by academic and administrative units and speech
that is submitted for academic credit occurring in outdoor locations on
campus.

il. Section D.3(d) on Harassment applies to all speech regardless of where it
occurs, including off University property fit potentially affects a University
person's education or employment with the University or potentially affects
the University community.

b. This policy applies to speech by UTPB-affiated individuals, UTPB-afflated
organizations,and members of the public in common outdoor areas. It also applies to
speech that is submitted for academic credit, and speech made using UT Permian
Basin's Acceptable Use Policy. The Chief Student Affairs Officer administers and
© Z pos (E+ EA Vive (JE 82 pe }( 32 3 u%)}E EG AZ
$2 pe }( hd W Eu] v()GE]vos daiME Jv JA] pos v hdW
801s JEP vli V)ve ue + Z polvP SZE}MPZ  +]vPo
A} JVB] 8+X dZ  Z] ( AS vi + GEe K8 CGE oe} uv

GE + EA Vive Iv 3Z  Juulv JRE JDE JE whol. Juv (JE
UTPB-affiated individuals, UTPB-affated organizations, and members of the public.

.. Any program or event sponsoredbyan academic or administrativeunit of UT Permian
Basin shall have priority in the use of space and faciitesover any speech, expression,
andassembly that is not sponsored by an academic oradministrativeunit, except that
programs or events sponsored by an academic or administrative unit will not have.
priority in the use of amplified sound areas defined in Section D.9. This policy does
not limit otherexisting authority of UT Permian Basin officials to authorize programs.
and events sponsoredbyan academic or administrative unit and not provided for in

thispolicy.

4. Specific time, place, and manner rules applying to various means of expression are
found inSectionsD.5-D.12ofthis policy.

©. Every employee must protect UT Permian Basin and The UT System against
unauthorized use of opinions for advertising purposes

6
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a. This policy protects and regulates speech, expression, and assembly of UTPB-affiliated 

individuals, UTPB-affiliated organizations, and members of the public that are not part 

of the teaching, research, or other official functions of UT Permian Basin, not 

otherwise sponsored by UT Permian Basin or any academic or administrative unit, and 

not submitted for academic credit, with the following exceptions:   

  

i. This policy applies to speech by academic and administrative units and speech 

that is submitted for academic credit occurring in outdoor locations on 

campus.   

  

ii. Section D.3(d) on Harassment applies to all speech regardless of where it 

occurs, including off University property, if it potentially affects a University 

person’s education or employment with the University or potentially affects 

the University community.   

  

b. This policy applies to speech by UTPB-affiliated individuals, UTPB-affiliated 

organizations, and members of the public in common outdoor areas. It also applies to 

speech that is submitted for academic credit, and speech made using UT Permian 

Basin’s Acceptable Use Policy. The Chief Student Affairs Officer administers and 

schedules reservations for the use of the temporary exhibit and banner spaces, and 

the use of UT Permian Basin tables, for all UTPB-affiliated individuals and UTPB 

affiliated organizations because scheduling through a single office is necessary to 

avoid conflicts. The Chief Student Affairs Officer also administers and schedules 

reservations in the common outdoor areas and the use of amplified sound for all  

UTPB-affiliated individuals, UTPB-affiliated organizations, and members of the public.  

  

c. Any program or event sponsored by an academic or administrative unit of UT Permian 

Basin shall have priority in the use of space and facilities over any speech, expression, 

and assembly that is not sponsored by an academic or administrative unit, except that 

programs or events sponsored by an academic or administrative unit will not have 

priority in the use of amplified sound areas defined in Section D.9. This policy does 

not limit other existing authority of UT Permian Basin officials to authorize programs 

and events sponsored by an academic or administrative unit and not provided for in 

this policy.  

  

d. Specific time, place, and manner rules applying to various means of expression are 

found in Sections D.5 - D.12 of this policy.  

  

e. Every employee must protect UT Permian Basin and The UT System against 

unauthorized use of opinions for advertising purposes.  
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f. Additional rules concerning free speech and academic freedom of faculty members
are found in the Regents’ Rules, Rule31004

& Underlying rules concerning free speech of students are found in the Regents’ Rules,
Rule 40501, Rule 80101, Rule £0103, and Rule 80104. This policy implements those
%E}AI*]}ve V  %o%e0] + SZ u §) hd W Eu] v  +]vX

h. Rules restricting use of UT Permian Basin equipment, supplies, services, and working
hours for political actities are found in the Regents’ Rules, Rule 30103

3. Prohibited Expression

a. Obscenity

No persons or organizations shall distribute or display on the campus any writing or
visual image, or engage in any public performance, that is obscene. A writing, image,
or performance is "obscene" fit is obscene as defined in Section 43.21 of the Texas
WV 0 of successor provisions, and is within the constitutional definition of
obscenityassetforth n decisionsof the United States Supreme Court.

b. Defamation

i." No person shall publish to a thirdpartyany statement that defames another
person.

il. Astatement defames another person fis: ()publishedtoa third party other
than the subject of the statement or their legal representative; (i) of and
concerning that person; (i) is a false statement of fact; (iv) that holds the
person upto hatred ridicule or contempt; (v) is made negligently, if the person
is a private figure or, if the person is a public official or public figure, with
knowledge of falsity or reckless disregardofthe truth; vi) which proximately
causes damages; and (vi) is not privieged

ii. Defamation is further defined in Chapter 73 of the Texas Civil Practices &
Zu] drother successor provisions.

c. incitement to Imminent Violations of Law

No person shall make, distribute, or display on the campus anystatementsdirected at
inciting or producing imminent violations of law under circumstances such that the.

statements are likely to actually and imminently incite or produce violations of law.
7
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f. Additional rules concerning free speech and academic freedom of faculty members 

are found in the Regents’ Rules, Rule 31004.   

  

g. Underlying rules concerning free speech of students are found in the Regents’ Rules, 

Rule 40501, Rule 80101, Rule 80103, and Rule 80104. This policy implements those 

provisions and applies them to UT Permian Basin.   

  

h. Rules restricting use of UT Permian Basin equipment, supplies, services, and working 

hours for political activities are found in the Regents’ Rules, Rule 30103.   

  

3. Prohibited Expression  

  

a. Obscenity   

  

No persons or organizations shall distribute or display on the campus any writing or 

visual image, or engage in any public performance, that is obscene. A writing, image, 

or performance is "obscene" if it is obscene as defined in Section 43.21 of the Texas 

Penal Code or successor provisions, and is within the constitutional definition of 

obscenity as set forth in decisions of the United States Supreme Court.   

  

b. Defamation  

  

i. No person shall publish to a third party any statement that defames another 

person.   

  

ii. A statement defames another person if it is: (i) published to a third party other 

than the subject of the statement or their legal representative; (ii) of and 

concerning that person; (iii) is a false statement of fact; (iv) that holds the 

person up to hatred ridicule or contempt; (v) is made negligently, if the person 

is a private figure or, if the person is a public official or public figure, with 

knowledge of falsity or reckless disregard of the truth; (vi) which proximately 

causes damages; and (vii) is not privileged.   

  

iii. Defamation is further defined in Chapter 73 of the Texas Civil Practices & 

Remedies Code or other successor provisions.   

  

c. Incitement to Imminent Violations of Law  

  

No person shall make, distribute, or display on the campus any statements directed at 

inciting or producing imminent violations of law under circumstances such that the 

statements are likely to actually and imminently incite or produce violations of law.  
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d. Harassment

i. No person shall make, distribute, or display on the campus any statement that
constitutes harassment, as defined in Section C of this policy, of any other
person. This section applies to all speech at UT Permian Basin, including
speech that is part of teaching, research, or other official functions or UT
Permian Basin, whether in person or not, and whether oral, written, or
symbolic.

ii. The harassment that this Section D.3(d) prohibits does not exhaust the.
category of speech that is unnecessary and inappropriate to vigorous debate
in a diverse community of educated people. An essential part of higher
education is to learn to separate substantive argument from personal offense,
and to express even the deepest disagreements within standards of civility
that reflect mutual respect, understanding,andsensitivity among the diverse:
population within UT Permian Basin and in the larger society. These are
community norms, even though they cannot be enforcedbydisciplinary rules

ii. Verbal harassment has been interpreted very narrowly by the federal courts
Policies on verbal harassment or hate speech at many universities have been
held unconstitutional, either because they prohibited harassment only when
it was based on race, sex, and similar categories, or because they failed to
protect the expression of potentially offensive ideas. This policy should be
interpreted as narrowly as needbeto preserve its constitutional.

iv. Members of the UT Permian Basin community are strongly encouraged to.
report harassment, as discussed in Section E.1 of this policy.

e. Solicitation & Commercial Speech

i. No UTPB-affiated individual, UTPB-affiiated organization, or member of the.
public shall make, distribute, or display on the campus any statement that
offers or advertises any product or service for sale or lease that includes
commercial identifiers, such as for-profit logos, trademarks, and service
marks, or that requests any gift or contribution, except as authorized by
Section D.3(e)(i, or by the Regents’ Rules, Rule80103,

ii. Permissiblesolicitation includes:

8
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d. Harassment   

  

i. No person shall make, distribute, or display on the campus any statement that 

constitutes harassment, as defined in Section C of this policy, of any other 

person. This section applies to all speech at UT Permian Basin, including 

speech that is part of teaching, research, or other official functions or UT 

Permian Basin, whether in person or not, and whether oral, written, or 

symbolic.   

  

ii. The harassment that this Section D.3(d) prohibits does not exhaust the 

category of speech that is unnecessary and inappropriate to vigorous debate 

in a diverse community of educated people. An essential part of higher 

education is to learn to separate substantive argument from personal offense, 

and to express even the deepest disagreements within standards of civility 

that reflect mutual respect, understanding, and sensitivity among the diverse 

population within UT Permian Basin and in the larger society. These are 

community norms, even though they cannot be enforced by disciplinary rules.  

  

iii. Verbal harassment has been interpreted very narrowly by the federal courts. 

Policies on verbal harassment or hate speech at many universities have been 

held unconstitutional, either because they prohibited harassment only when 

it was based on race, sex, and similar categories, or because they failed to 

protect the expression of potentially offensive ideas. This policy should be 

interpreted as narrowly as need be to preserve its constitutionality.  

  

iv. Members of the UT Permian Basin community are strongly encouraged to 

report harassment, as discussed in Section E.1 of this policy.   

  

e. Solicitation & Commercial Speech  

  

i. No UTPB-affiliated individual, UTPB-affiliated organization, or member of the 

public shall make, distribute, or display on the campus any statement that 

offers or advertises any product or service for sale or lease that includes 

commercial identifiers, such as for-profit logos, trademarks, and service 

marks, or that requests any gift or contribution, except as authorized by 

Section D.3(e)(ii), or by the Regents’ Rules, Rule 80103.   

  

ii. Permissible solicitation includes:   
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1. aregisteredstudent,faculty,orstaff organizationmay advertise o sell
merchandise, publications, food, or nonalcoholic beverages, or
request contributions for the benefit of the organization, for the
benefit ofanother registered student, faculty, or staff organization, or
for the benefit of an organization that is tax-exempt under Section
501(c)(3) of the Internal Revenue Code. No organization may sell
items obtained on consignment. No organization may request
contributions for an off-campus tax-exempt organization for more
than fourteen days in any fiscal year;

2. registered or sponsored student, faculty, and staff organizations, and
academic and administrative units may sell, distribute, or display
literature that contains advertising, subject to the limits in Section
.5(c). Individual students, faculty members, and staff members may
distribute or display such literature, but may not sel it;

3. individual students, faculty members, and staff members may post
advertisements for roommates, subleases, and sales of used goods
that the seller has personally owned and used, but only on a bulletin
board designated for that purpose by an academic or administrative
unit in space that the unit occupies or controls. Any unit that
designates a bulletin board for this purpose may regulate that bulletin
board under the procedures set forth in Section D.6(g);

4. aresident ofa UT Permian Basin residence hall or apartment building
may occasionally invite one or more salespersons to come to the
resident's room or apartment, and in that room or apartment, the
salesperson may offer products or services for sale to other residents
of that residence hall or apartment building;

5. a registered or sponsored student, faculty, or staff organization may
collect admission fees for programs scheduled in advance under
Student Life Departmental Policies;

6. registered student, faculty, or staff organization may collect
membership fees or dues at meetings of the organization scheduled
in advance under Student Life Departmental Policies;

7. a registered student organization that is a qualified organization as
that term i defined in the Texas Charitable Raffle Enabling Act, Texas

9
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1. a registered student, faculty, or staff organization may advertise or sell 

merchandise, publications, food, or nonalcoholic beverages, or 

request contributions for the benefit of the organization, for the 

benefit of another registered student, faculty, or staff organization, or 

for the benefit of an organization that is tax-exempt under Section 

501(c)(3) of the Internal Revenue Code. No organization may sell 

items obtained on consignment. No organization may request 

contributions for an off-campus tax-exempt organization for more 

than fourteen days in any fiscal year;  

  

2. registered or sponsored student, faculty, and staff organizations, and 

academic and administrative units may sell, distribute, or display 

literature that contains advertising, subject to the limits in Section 

D.5(c). Individual students, faculty members, and staff members may 

distribute or display such literature, but may not sell it;  

  

3. individual students, faculty members, and staff members may post 

advertisements for roommates, subleases, and sales of used goods 

that the seller has personally owned and used, but only on a bulletin 

board designated for that purpose by an academic or administrative 

unit in space that the unit occupies or controls. Any unit that 

designates a bulletin board for this purpose may regulate that bulletin 

board under the procedures set forth in Section D.6(g);  

  

4. a resident of a UT Permian Basin residence hall or apartment building 

may occasionally invite one or more salespersons to come to the 

resident's room or apartment, and in that room or apartment, the 

salesperson may offer products or services for sale to other residents 

of that residence hall or apartment building;  

  

5. a registered or sponsored student, faculty, or staff organization may 

collect admission fees for programs scheduled in advance under 

Student Life Departmental Policies;  

  

6. registered student, faculty, or staff organization may collect 

membership fees or dues at meetings of the organization scheduled 

in advance under Student Life Departmental Policies;  

  

7. a registered student organization that is a qualified organization as 

that term is defined in the Texas Charitable Raffle Enabling Act, Texas 
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Occupations Code, Chapter2002, or successor provisions, may sell
Z EIS 0 EK VIS%pEepvs3)525 8X

8. Aregistered or sponsored student, faculty, or staf organization may
host a public performance of a film scheduled in advance in
accordance with Student Life Departmental Policies. In accordance
with the Regents’ Rules,Rule80103, admission fees may be collected.
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a. thefim sinthe Public Domain;

b. the registered or sponsored student, faculty or staff
organization has written permission from the film's producer
or other holder of the right to grant such permission; or

c. the fim i obtained from a company that provides a Public
Performance Licensewith the purchase or rentalof the film.

9. Aregistered student organization that receives funds from solicitations
under this section shall deposit and account for such funds under the
rules in Student Life Departmental Policies and in Regents’ Rules, Rule:
80103.

f. Prohibited itemsorActions

i. The restrictions discussed in this Section D.3(f) are intended to protect the
health and safety of all persons on campus, to maintain the free flow of
pedestrian trafic in and out of UT Permian Basin buildings, and to protect the
educational missionof UT Permian Basin. The following items are prohibited:

1. Masks, facial coverings, or disguises that conceal the identity of the
wearer and that are calculated to obstruct the enforcement of this

0
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Occupations Code, Chapter 2002, or successor provisions, may sell 

charitable raffle tickets pursuant to that act.   

  

8. A registered or sponsored student, faculty, or staff organization may 

host a public performance of a film scheduled in advance in 

accordance with Student Life Departmental Policies. In accordance 

with the Regents’ Rules, Rule 80103, admission fees may be collected. 

All registered or sponsored student, faculty or staff organizations that 

exhibit films on campus must obtain a Public Performance License for 

the individual film(s) from a licensing agent. This license is required 

even if the exhibition of the film is offered to the public for free and 

is educational in nature. Registered or sponsored student, faculty, or 

staff organizations will be required to follow the process proscribed 

by the film distributor to obtain approval to exhibit the film. Federal 

Copyright Laws protect all films viewed in public areas regardless of 

format. There are a few exceptions. Registered or sponsored student, 

faculty, or staff organizations may exhibit a film publicly if   

  

a. the film is in the Public Domain;  

  

b. the registered or sponsored student, faculty or staff 

organization has written permission from the film’s producer 

or other holder of the right to grant such permission; or  

  

c. the film is obtained from a company that provides a Public 

Performance License with the purchase or rental of the film.  

  

9. A registered student organization that receives funds from solicitations 

under this section shall deposit and account for such funds under the 

rules in Student Life Departmental Policies and in Regents’ Rules, Rule 

80103.   

  

 f.  Prohibited Items or Actions   

  

i. The restrictions discussed in this Section D.3(f) are intended to protect the 

health and safety of all persons on campus, to maintain the free flow of 

pedestrian traffic in and out of UT Permian Basin buildings, and to protect the 

educational mission of UT Permian Basin. The following items are prohibited:  

  

1. Masks, facial coverings, or disguises that conceal the identity of the 

wearer and that are calculated to obstruct the enforcement of this 
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policy or the law, or are calculated to intimidate, hinder, or disrupt a
UT Permian Basin official, officer of the UT Permian Basin Police
Department, or other person inthe lawful performance of their duty.

2. The possession, use, or display of firearms, facsimile firearms,
ammunition, explosives, or other items that could be used as
weapons (including without limitation sticks, poles, clubs, swords,
shields, or rigid signs that can be used as a shield) without written
permission of the Chief of Police or designee, unless authorized by
other federal, state, or local laws or ordinances.

3. Body armor or make-shift body armor, helmets and other garments
(e.g, sporting protective gear, etc) thatalone or in combination could
reasonably be construed as weapons or body armor,withoutwritten
permission from the Chief of Police or designee.

4. Open flame, unless approved in advance by the Director of
Environmental Health and Safety or designee.

ii. No person or organization may engage in expressive activity within a ten-foot
clearance around points of entry and the perimeter of all UT Permian Basin
buildings.

4. General Rules of Means of Expression

a. Disruption

i. Except as expressly authorized in Student Life Departmental Policies or by an.
authorized a UT Permian Basin official responsible for a program or event
sponsored by an academic or administrative unit, no speech, expression, or
assembly may be conducted in away that disrupts or interferes with any:

1. teaching, research, administration, or other authorized activities on
the campus;

2. free and unimpeded flow of pedestrian and vehicular traffic on the
campus; or

3. signs, tables, exhibits, public assemblies, distribution of literature,
guest speakers, or use of amplified sound by another person or

1
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policy or the law, or are calculated to intimidate, hinder, or disrupt a 

UT Permian Basin official, officer of the UT Permian Basin Police 

Department, or other person in the lawful performance of their duty.  

  

2. The possession, use, or display of firearms, facsimile firearms, 

ammunition, explosives, or other items that could be used as 

weapons (including without limitation sticks, poles, clubs, swords, 

shields, or rigid signs that can be used as a shield) without written 

permission of the Chief of Police or designee, unless authorized by 

other federal, state, or local laws or ordinances.  

  

3. Body armor or make-shift body armor, helmets and other garments 

(e.g., sporting protective gear, etc.) that alone or in combination could 

reasonably be construed as weapons or body armor, without written 

permission from the Chief of Police or designee.  

  

4. Open flame, unless approved in advance by the Director of 

Environmental Health and Safety or designee.  

  

ii. No person or organization may engage in expressive activity within a ten-foot 

clearance around points of entry and the perimeter of all UT Permian Basin 

buildings.  

  

4. General Rules of Means of Expression  

  

a. Disruption  

  

i. Except as expressly authorized in Student Life Departmental Policies or by an 

authorized a UT Permian Basin official responsible for a program or event 

sponsored by an academic or administrative unit, no speech, expression, or 

assembly may be conducted in a way that disrupts or interferes with any:  

  

1. teaching, research, administration, or other authorized activities on 

the campus;  

  

2. free and unimpeded flow of pedestrian and vehicular traffic on the 

campus; or  

  

3. signs, tables, exhibits, public assemblies, distribution of literature, 

guest speakers, or use of amplified sound by another person or 
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organization acting under the rules in this policy and Student Life
Departmental Policies.

ii. The term "disruption" and its variants, as used in this Section D.4, are distinct
from and broader than the phrase "disruption of activities,” as used in the.
Regents’ Rules, Rule 30103, and the phrase “disruptive activities as used in the
Regents’ Rules, Rule 40502. This section is concerned not only with deliberate
disruption, but also with scheduling and coordination of events to manage or
‘minimize the inevitable conflicts between legitimate events conducted in close.
proximity, and to preserve UT PermianBasin'sability to execute its functions

ii. Exceptin themostextremecases, interference anddisruptionare unavoidably
contextual. Intentional physical interference with other persons is nearly
always disruptive in any context. Interfering with traffic depends on the
relation between the volume of traffic and the size of the passageway left
open. Disruptive noiseisthe most contextualofal, because it depends on the
activity disrupted. Any distracting sound may disrupt a memorial service. Any
sound sufficiently loud or persistent to make concentration difficult may
disrupta class or library. Occasional heckling in the speaker's pauses may not
disrupta politcal speech, but persistent heckling that prevents listeners from

hearingthe speakerdoes disrupt a political speech. These llustrations may be
helpful, but noneof them includes enough context to be taken as a rule. We
cannot escape relying on the judgment and fairess of UT Permian Basin
authorities in particular cases. In this context where difficult enforcement
judgments are unavoidable, itis especially mportant to remind administrators.
and law enforcement officals that their judgments should not be influenced
by the viewpoint of those claiming disruption or of those allegedly disrupting.

iv. Potentially disruptive events can often proceed without disruption if
participants, administrators, and law enforcement officials cooperate to avoid
disruption without stopping the event. In cases of marginal or unintentional
disruption, administrators and law enforcement officials should clearly state
what they consider disruptive and seekvoluntary compliance before stopping
the event or resorting todisciplinarycharges or arrest.

b. Damage to Property.

i. Nospeech, expression, or assembly may be conducted ina way that damages,
defaces, or alters in any way property of UT Permian Basin or of any person
who has not authorized the speakertodamage, deface,oralter their property.

2

Policy Number: ADM 02-300   

Responsible Executive: Student Affairs & Leadership  

   

   Originated: 02/28/2020   
Handbook of Operating Procedures   

  

  

12  

  

organization acting under the rules in this policy and Student Life 

Departmental Policies.    

 

 ii. The term "disruption" and its variants, as used in this Section D.4, are distinct 

from and broader than the phrase "disruption of activities," as used in the 

Regents’ Rules, Rule 30103, and the phrase “disruptive activities,” as used in the 

Regents’ Rules, Rule 40502. This section is concerned not only with deliberate 

disruption, but also with scheduling and coordination of events to manage or 

minimize the inevitable conflicts between legitimate events conducted in close 

proximity, and to preserve UT Permian Basin’s ability to execute its functions.   

  

iii. Except in the most extreme cases, interference and disruption are unavoidably 

contextual. Intentional physical interference with other persons is nearly 

always disruptive in any context. Interfering with traffic depends on the 

relation between the volume of traffic and the size of the passageway left 

open. Disruptive noise is the most contextual of all, because it depends on the 

activity disrupted. Any distracting sound may disrupt a memorial service. Any 

sound sufficiently loud or persistent to make concentration difficult may 

disrupt a class or library. Occasional heckling in the speaker's pauses may not 

disrupt a political speech, but persistent heckling that prevents listeners from 

hearing the speaker does disrupt a political speech. These illustrations may be 

helpful, but none of them includes enough context to be taken as a rule. We 

cannot escape relying on the judgment and fairness of UT Permian Basin 

authorities in particular cases. In this context where difficult enforcement 

judgments are unavoidable, it is especially important to remind administrators 

and law enforcement officials that their judgments should not be influenced 

by the viewpoint of those claiming disruption or of those allegedly disrupting.  

  

iv. Potentially disruptive events can often proceed without disruption if 

participants, administrators, and law enforcement officials cooperate to avoid 

disruption without stopping the event. In cases of marginal or unintentional 

disruption, administrators and law enforcement officials should clearly state 

what they consider disruptive and seek voluntary compliance before stopping 

the event or resorting to disciplinary charges or arrest.  

  

b. Damage to Property  

  

i. No speech, expression, or assembly may be conducted in a way that damages, 

defaces, or alters in any way property of UT Permian Basin or of any person 

who has not authorized the speaker to damage, deface, or alter their property.  
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ii. No person may damage, deface, alter, or interfere with any sign, table, or
exhibit posted or displayed by another person or organization acting under
the rules of this policy.

©. CoercingAttention

i. Noperson mayattempttocoerce, intimidate, or badgeranyother person into.
viewing, listening to, or accepting a copy of any communication.

ii. No person may persis in requesting or demanding the attention of any other
person after that other person has attempted to walk away or has clearly
refused to attend to the speaker's communication.

d. Other Rules with Incidental Effects on Speech

i. Other generally applicable or narrowly localized rules, written and unwritten,
incidentally mit the time, place, and manner of speech, but are too
numerousto compile or cross-reference here. For example, libraries typically
have highly restrictive rules concerning noise; laboratories and rooms.
containing the electrical and mechanical infrastructure of UT Permian Basin
typically have safety rules and rules excluding persons without specific
businessthere; fire and safety codes prohibit the obstruction ofexits and limit
the constriction of hallways. Speech within classrooms is generally confined
to the subject matterof the class; the right to attend a classat a i subjectto
registration and payment of tuition; individual professors may have rules of
decorum in their classroom. These kinds of rules limit the right of students,
faculty, and staff to enter and speak in theplacesto which theserules apply.

ii. Reasonable and nondiscriminatory rulesofthis kind generally control over the.
rights of free speech guaranteed under this policy. But even these kinds of
rules are subject tothe constitutional right of free speech. Such rules must be
viewpoint neutral. Such rules cannot regulate speech more restrictively than
they regulate other activities that cause the problems to be avoided by the
rule. Such rules should not restrict speech more than is reasonably necessary
to serve their purpose. Such rules cannot ban unobtrusive forms of
communication with no potential for disruption even in the specialized
environment subject to the localized rule. Thus, for example, means of silent
expression or protest confined to the speaker's immediate person, such as.
armbands, buttons, and tshirts, are nearly always protected because theyare
rarely disruptive in any environment.

3
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ii. No person may damage, deface, alter, or interfere with any sign, table, or 

exhibit posted or displayed by another person or organization acting under 

the rules of this policy.   

  

c. Coercing Attention  

  

i. No person may attempt to coerce, intimidate, or badger any other person into 

viewing, listening to, or accepting a copy of any communication.  

  

ii. No person may persist in requesting or demanding the attention of any other 

person after that other person has attempted to walk away or has clearly 

refused to attend to the speaker's communication.  

  

d. Other Rules with Incidental Effects on Speech   

  

i. Other generally applicable or narrowly localized rules, written and unwritten, 

incidentally limit the time, place, and manner of speech, but are too 

numerous to compile or cross-reference here. For example, libraries typically 

have highly restrictive rules concerning noise; laboratories and rooms 

containing the electrical and mechanical infrastructure of UT Permian Basin 

typically have safety rules and rules excluding persons without specific 

business there; fire and safety codes prohibit the obstruction of exits and limit 

the constriction of hallways. Speech within classrooms is generally confined 

to the subject matter of the class; the right to attend a class at all is subject to 

registration and payment of tuition; individual professors may have rules of 

decorum in their classroom. These kinds of rules limit the right of students, 

faculty, and staff to enter and speak in the places to which these rules apply.  

  

ii. Reasonable and nondiscriminatory rules of this kind generally control over the 

rights of free speech guaranteed under this policy. But even these kinds of 

rules are subject to the constitutional right of free speech. Such rules must be 

viewpoint neutral. Such rules cannot regulate speech more restrictively than 

they regulate other activities that cause the problems to be avoided by the 

rule. Such rules should not restrict speech more than is reasonably necessary 

to serve their purpose. Such rules cannot ban unobtrusive forms of 

communication with no potential for disruption even in the specialized 

environment subject to the localized rule. Thus, for example, means of silent 

expression or protest confined to the speaker's immediate person, such as 

armbands, buttons, and t-shirts, are nearly always protected because they are 

rarely disruptive in any environment.  
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S. DistributionofLiterature

a. General Rule on Distribution of Literature:

Registered or sponsored student, faculty, and staff organizations, and academic and
administrative units, may sell, distribute, or display literature on campus, subject to
the rules in Sections D.3 and to the general rules in Section D.4. Individual students,
faculty members, and staff members maydistributeordisplay literature subject to the
rules in D.3 and to the general rules in D.4, but may not sel it. Members of the public
may distribute literature in the common outdoor areas, subject to the rules in D.3 and
to the general rules in D.4, but may not sel literature. In any case, no advance
permission is required.

b. Not-for-profit Literature Only

i. Except as expressly authorized by the Regents’ Rules or by contract with UT.
Permian Basin, no person or organization may sell distribute, or display on
campus any publication operated for profit. A registered or sponsored
student, faculty, orstaff organization may sell publications operated for profit
as part of a fundraiser authorized by, and subject to the limits of, Section
D3(e)(i).

ii. A publication is operated for profit if any part of the net earnings of the.
publication, or of its distribution, inures to the benefit of any private
shareholder or individual.

©. Limits on Advertising.

i. Literature distributed on campus may contain the following advertising:

1. advertising for a registered or sponsored student, faculty, or staff
organization, or an academic or administrative unit;

2. advertising for an organization that is tax exempt under Section
501(c)(3) of the Internal Revenue Code;

3. paid advertising in a publication primarily devoted to promoting the
views of a not-for-profit organization or to other bona fide editorial
content distinct from the paid advertising; and

1
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5. Distribution of Literature  

  

a. General Rule on Distribution of Literature   

  

Registered or sponsored student, faculty, and staff organizations, and academic and 

administrative units, may sell, distribute, or display literature on campus, subject to 

the rules in Sections D.3 and to the general rules in Section D.4. Individual students, 

faculty members, and staff members may distribute or display literature subject to the 

rules in D.3 and to the general rules in D.4, but may not sell it. Members of the public 

may distribute literature in the common outdoor areas, subject to the rules in D.3 and 

to the general rules in D.4, but may not sell literature. In any case, no advance 

permission is required.   

  

b. Not-for-Profit Literature Only   

  

i. Except as expressly authorized by the Regents’ Rules or by contract with UT 

Permian Basin, no person or organization may sell, distribute, or display on 

campus any publication operated for profit. A registered or sponsored 

student, faculty, or staff organization may sell publications operated for profit 

as part of a fundraiser authorized by, and subject to the limits of, Section 

D.3(e)(ii)(1).   

  

ii. A publication is operated for profit if any part of the net earnings of the 

publication, or of its distribution, inures to the benefit of any private 

shareholder or individual.  

  

c. Limits on Advertising  

  

i. Literature distributed on campus may contain the following advertising:  

  

1. advertising for a registered or sponsored student, faculty, or staff 

organization, or an academic or administrative unit;  

  

2. advertising for an organization that is tax exempt under Section 

501(c)(3) of the Internal Revenue Code;  

  

3. paid advertising in a publication primarily devoted to promoting the 

views of a not-for-profit organization or to other bona fide editorial 

content distinct from the paid advertising; and  
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4. other advertising expressly authorized by the Regents’ Rules or by
contract with UT Permian Basin.

ii. All other advertising in literature distributed on campus is prohibited.

d. Clean up of Abandoned Literature

Any person or organization distributing literature on campus shall pick up all copies.
dropped in thearea where the literature was distributed.

6. Signs ond Banners

a. General Rules on Signs

i. "Sign" means any methodofdisplayingavisual message to others, except that
transferring possession of a copy of the message is distribution of literature:
and nota sign.

ii. Subject to the rules in thispolicy and to the general rules in Section D.3 and
0.4, UTPB-afflated individual or UTPB-affiiated organization may display a
signbyholding or carrying it, by displaying itat a table (see Section D.7 below),
or by posting it ona kiosk, bulletin board, or other designated location. Signs.
may not be posted in any other location. Subject to viewpointneutral size
requirements, Residence Life and Dining has designated the window and door
ofa residence hall room as locations where the resident(s) of that room may.
post signs. Section D.6(g) sts other designated locations.

b. Hand-Held Signs

i. AUTPB-affiiated individual or UTPB-affiated organization may displayasign
on campusbyholding or carrying itby hand or otherwise attaching it to their
person. Members of the public may display a sign in the common outdoor
areas by holding or carrying it by hand or otherwise attaching it to their
person. No advance permission is required. Signs on sticks or poles or
otherwiseattached to anydeviceare prohibited.

ii. Hand-held signs constructed of materials that create a hazard to other people.
are not permitted. Signsconstructed of rigid materials, including sticks, poles,
wood, metal, hard plastic, or other materials that could be construed as a
hazard are not permitted.

15
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4. other advertising expressly authorized by the Regents’ Rules or by 

contract with UT Permian Basin.  

  

ii. All other advertising in literature distributed on campus is prohibited.   

  

d. Clean up of Abandoned Literature  

  

Any person or organization distributing literature on campus shall pick up all copies 

dropped in the area where the literature was distributed.   

  

6. Signs and Banners  

  

a. General Rules on Signs   

  

i. "Sign" means any method of displaying a visual message to others, except that 

transferring possession of a copy of the message is distribution of literature 

and not a sign.  

  

ii. Subject to the rules in this policy and to the general rules in Section D.3 and 

D.4, a UTPB-affiliated individual or UTPB-affiliated organization may display a 

sign by holding or carrying it, by displaying it at a table (see Section D.7 below), 

or by posting it on a kiosk, bulletin board, or other designated location. Signs 

may not be posted in any other location. Subject to viewpointneutral size 

requirements, Residence Life and Dining has designated the window and door 

of a residence hall room as locations where the resident(s) of that room may 

post signs. Section D.6(g) lists other designated locations.  

  

b. Hand-Held Signs  

  

i. A UTPB-affiliated individual or UTPB-affiliated organization may display a sign 

on campus by holding or carrying it by hand or otherwise attaching it to their 

person. Members of the public may display a sign in the common outdoor 

areas by holding or carrying it by hand or otherwise attaching it to their 

person. No advance permission is required. Signs on sticks or poles or 

otherwise attached to any device are prohibited.   

  

ii. Hand-held signs constructed of materials that create a hazard to other people 

are not permitted. Signs constructed of rigid materials, including sticks, poles, 

wood, metal, hard plastic, or other materials that could be construed as a 

hazard are not permitted.   
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il. Any person holdingorcarryinga ign shall exerciseduecare to avoid bumping,
Hitting, or injuring any other person.

iv. Any person holdingorcarryinga ign ata speech, performance, of other event
shall exercise due care to avoid blocking the view of any other person
absening the speech, performance, or event. Depending on the venue, this
may mean that signs may be displayed only around the perimeter of a oom
or an audience.

v.. Alaw enforcement officer or the dean of students, or an usher or other UT
Permian Basin employee if authorized by officals responsible for managing
the venue, may warn any person that his or her sign is being handed in
violation of Section D.6(). If the violation persists ater a clear warning, the
law enforcement officer, Dean of Students, authorized usher, or other
authorized employee may confiscate the ign. A law enforcement officer may
take any action necessary to keep the peace including but not limited to
issuinga crimina trespass warning to the violator.

c Bonner

i. “Banner” means an affixed, stationary sign hung from a structure or building,
or between two buildings, structures, of poles

1 Handheld banners, UTPB-affiated individuals, UTPB-affiated
organizations, and members of the public re permitted to display a
hand-held banner carriedbytwo or more individualswithout poles in
the common outdoor areas.

il. Temporary banner space designations

1. The Chief Student Affairs Officer or designee shall designate places
where banners may be hung in outdoor locations not occupied or
controlledby any other academic or administrative unit.

2. Other academic and administrative units may designate one or more
temporary banner spaces where banners may be hung in indoor or
outdoorlocations that the unit occupies or controls.

3. Temporary banner spaces are not open to membersofthe public.

ii. Space priority
1
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iii. Any person holding or carrying a sign shall exercise due care to avoid bumping, 

hitting, or injuring any other person.  

  

iv. Any person holding or carrying a sign at a speech, performance, or other event 

shall exercise due care to avoid blocking the view of any other person 

observing the speech, performance, or event. Depending on the venue, this 

may mean that signs may be displayed only around the perimeter of a room 

or an audience.  

  

v. A law enforcement officer or the dean of students, or an usher or other UT 

Permian Basin employee if authorized by officials responsible for managing 

the venue, may warn any person that his or her sign is being handled in 

violation of Section D.6(b). If the violation persists after a clear warning, the 

law enforcement officer, Dean of Students, authorized usher, or other 

authorized employee may confiscate the sign. A law enforcement officer may 

take any action necessary to keep the peace including but not limited to 

issuing a criminal trespass warning to the violator.   

  

c. Banner  

  

i. "Banner" means an affixed, stationary sign hung from a structure or building, 

or between two buildings, structures, or poles.   

  

1. Hand-held banners. UTPB-affiliated individuals, UTPB-affiliated 

organizations, and members of the public are permitted to display a 

hand-held banner carried by two or more individuals without poles in 

the common outdoor areas.   

  

ii. Temporary banner space designations  

  

1. The Chief Student Affairs Officer or designee shall designate places 

where banners may be hung in outdoor locations not occupied or 

controlled by any other academic or administrative unit.   

  

2. Other academic and administrative units may designate one or more 

temporary banner spaces where banners may be hung in indoor or 

outdoor locations that the unit occupies or controls.   

  

3. Temporary banner spaces are not open to members of the public.   

  

iii. Space priority  
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1. Academic and administrative units and registered or sponsored
student, faculty, and staff organizations may hang banners in locations
designated under Section D.6(c)i) of this policy. Individuals and
members of the public may not hang banners

2. Advance permission is required from the unit administering the
location; usually, advance reservations are required. Academic and
administrative units advertising official UT Permian Basin events or
programs may be given priority. In locations administered by
academic or administrative units other than the Chief Student Affairs
Officer or their designee, organizations affiliated with the unit
administering the location maybegiven priority.

iv. Time limits,

1. In locations administered by the Chief Student Affairs Officer, each
banner may be hung for up to two weeks. The banner may be
renewed from week to week if space is available.

2. Other units administering a location for banners may limit the time
each banner may hang. Any such time limit shall be applied without
discrimination to all organizations, except that academic and
administrative units may be given preference.

v.. The Chief Student Affairs Officer shall maintain, on a Web site or on afiyeror
pamphlet:

1. alist of outdoor temporary locations where banners may be hung;

2. the academic or administrative unit that administers this banner
policy at each outdoor location;

3. and a current description of the rules and procedures for reserving
the right to hang a banner in locations administered by the Chief
Student Affairs Officer

Vi. The unit administering a banner location may require that the physical work
of hanging the banners be performed only by employees of the Physical Plant
orother appropriate UT Permian Basin personnel.

7
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1. Academic and administrative units and registered or sponsored 

student, faculty, and staff organizations may hang banners in locations 

designated under Section D.6(c)(ii) of this policy. Individuals and 

members of the public may not hang banners.   

  

2. Advance permission is required from the unit administering the 

location; usually, advance reservations are required. Academic and 

administrative units advertising official UT Permian Basin events or 

programs may be given priority. In locations administered by 

academic or administrative units other than the Chief Student Affairs 

Officer or their designee, organizations affiliated with the unit 

administering the location may be given priority.  

  

iv. Time limits   

  

1. In locations administered by the Chief Student Affairs Officer, each 

banner may be hung for up to two weeks. The banner may be 

renewed from week to week if space is available.   

  

2. Other units administering a location for banners may limit the time 

each banner may hang. Any such time limit shall be applied without 

discrimination to all organizations, except that academic and 

administrative units may be given preference.  

  

v. The Chief Student Affairs Officer shall maintain, on a Web site or on a flyer or 

pamphlet:   

  

1. a list of outdoor temporary locations where banners may be hung;   

  

2. the academic or administrative unit that administers this banner 

policy at each outdoor location;   

  

3. and a current description of the rules and procedures for reserving 

the right to hang a banner in locations administered by the Chief 

Student Affairs Officer.   

  

vi. The unit administering a banner location may require that the physical work 

of hanging the banners be performed only by employees of the Physical Plant 

or other appropriate UT Permian Basin personnel.   
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d. Decal

i. “Decal” meansa non-permanent object designed to adhere on the ground or
on windows.

ii. Decals may be placed only by academic or administrative units in locations.
approved by the Chief Students Affairs Officer and must comply with Section
0s.

©. Signs in Other Designated Locations (Including Departmental Bulletin Boards)

i. Each academic or administrative unit of UT Permian Basin may authorize the.
posting of signs in spaces that unitoccupies and controls. Such authorization
may be grantedby general rule or by stampingor nitaling individual signs.

ii. Signs in spaces occupied by academic or administrative units may be:

1. confined to bulletin boards or other designated locations;

2. subjectedtoviewpoint neutral rules limiting the size of signs, limiting
how long they may be posted, requiring each sign to show the date it
was posted and the name of the person or organization who posted
it, and similar rules designed to facilitate fair and equal opportunities
to post signs;

3. confined to official statements or business of the unit, or to certain
subject matters of interest within the unit, or to signs posted by
persons or organizations affiliated with the unit.

ii. Each academicoradministrative unit shall post on or near each bulletin board
or other designated location that it administers:

1. either the rules applicable to that buletin board or location, or a
particular office or Web site where the rules applicable to that
bulletin board or location may conveniently be found; and

2. if a stamp or initial are required on signs beforetheyare posted on
that bulletin board or location, the name and office location of the
person whose stamp or initials are required.

13

Policy Number: ADM 02-300   

Responsible Executive: Student Affairs & Leadership  

   

   Originated: 02/28/2020   
Handbook of Operating Procedures   

  

  

18  

  

d. Decal  

  

i. “Decal” means a non-permanent object designed to adhere on the ground or 

on windows.   

  

ii. Decals may be placed only by academic or administrative units in locations 

approved by the Chief Students Affairs Officer and must comply with Section 

D.6.  

  

e. Signs in Other Designated Locations (Including Departmental Bulletin Boards)  

  

i. Each academic or administrative unit of UT Permian Basin may authorize the 
posting of signs in spaces that unit occupies and controls. Such authorization 
may be granted by general rule or by stamping or initialing individual signs.  

  

ii. Signs in spaces occupied by academic or administrative units may be:  

  

1. confined to bulletin boards or other designated locations;  

  

2. subjected to viewpoint-neutral rules limiting the size of signs, limiting 

how long they may be posted, requiring each sign to show the date it 

was posted and the name of the person or organization who posted 

it, and similar rules designed to facilitate fair and equal opportunities 

to post signs;  

  

3. confined to official statements or business of the unit, or to certain 

subject matters of interest within the unit, or to signs posted by 

persons or organizations affiliated with the unit.  

  

iii. Each academic or administrative unit shall post on or near each bulletin board 

or other designated location that it administers:   

  

1. either the rules applicable to that bulletin board or location, or a 

particular office or Web site where the rules applicable to that 

bulletin board or location may conveniently be found; and  

  

2. if a stamp or initials are required on signs before they are posted on 

that bulletin board or location, the name and office location of the 

person whose stamp or initials are required.   
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3. This notice shall be posted in the upper left corner of each bulletin
board or other designated location for posting signs, o conspicuously
inanother nearby location. If no such notice is posted, then the only
applicable rules are those contained in Sections D.3 and D.4 and the
sign mustbe approved for posting by the Department of Student Life
to verify that the sign complies with Sections 0.3 and D.4.

iv. Within the scope of the subject matters permitted on a particular bulletin
board or other designated location, no academic or administrative unit shall
discriminate on the basisofthe politica, religious, philosophical, ideological,
or academic viewpoint expressed on a ign.

v.. This section does not apply to anyenclosed buletin board or display case that
is accessible only to authorized personnel for official UT Permian Basin
business.

7. Chalking

a. General Rules on Chalking

i. "Chalking" means the temporary use of sidewalk chalk on the ground.

ii. Academic and administrative units and registered or sponsored student,
faculty, or staff organizations may chalk, subject to the rules inthissection and
tothe general rules in D.3 and D.4. Individuals and membersofthe public may
not chalk.

iil. A current description of the rules and procedures for reserving a temporary.
chalking space on campus are located in Student Life Departmental Policies.

8. Tables

a. General Rule of Tables

UTPB-affliated individuals or UTPB-affiated organizations may set up tables from
‘which to display literature and disseminate information and opinions, subject to the.
rules in this Section and to the general rules in Section D.3 and D.4. No advance
permission is required for groups providing their own tables; however, reservations
are required for those groups wishing to use UT Permian Basin-supplied tables.
Members of the public may not set up tables in the common outdoor areas or in UT
Permian Basin's limited public forum areas.
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3. This notice shall be posted in the upper left corner of each bulletin 

board or other designated location for posting signs, or conspicuously 

in another nearby location. If no such notice is posted, then the only 

applicable rules are those contained in Sections D.3 and D.4 and the 

sign must be approved for posting by the Department of Student Life 

to verify that the sign complies with Sections D.3 and D.4.  

  

iv. Within the scope of the subject matters permitted on a particular bulletin 

board or other designated location, no academic or administrative unit shall 

discriminate on the basis of the political, religious, philosophical, ideological, 

or academic viewpoint expressed on a sign.  

  

v. This section does not apply to any enclosed bulletin board or display case that 

is accessible only to authorized personnel for official UT Permian Basin 

business.  

  

7. Chalking  

  

a. General Rules on Chalking   

  

i. "Chalking" means the temporary use of sidewalk chalk on the ground.  

  

ii. Academic and administrative units and registered or sponsored student, 

faculty, or staff organizations may chalk, subject to the rules in this section and 

to the general rules in D.3 and D.4. Individuals and members of the public may 

not chalk.    

  

iii. A current description of the rules and procedures for reserving a temporary 

chalking space on campus are located in Student Life Departmental Policies.   

  

8. Tables  

  

a. General Rule of Tables  

  

UTPB-affiliated individuals or UTPB-affiliated organizations may set up tables from 

which to display literature and disseminate information and opinions, subject to the 

rules in this Section and to the general rules in Section D.3 and D.4. No advance 

permission is required for groups providing their own tables; however, reservations 

are required for those groups wishing to use UT Permian Basin-supplied tables. 

Members of the public may not set up tables in the common outdoor areas or in UT 

Permian Basin’s limited public forum areas.   
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b. Locations

Subject to the restrictions elsewhere in these rules, including Section D.3(b)(i), and
subject to the rules on disruption of other functions and interference with vehicular
and pedestrian traffic, Section 0.4, UTPB-affiated individuals or UTPB-affiated
organizations may set up tables in any outdoor location on the campus and in any
large, open, indoor location.

i. Restrictions on Table Placement

1. Tables may not be set up inside any library, classroom, laboratory,
performance hall, or office, or in any hallway less than ten feet wide,
without permission from the academic or administrative unit that
controls the space, or from the faculty memberor staff member who
controls the space ata particular time.

2. Academic or administrative units may further specify these rules by
restricting tables to reasonable locations in spaces occupied by that
unit. Academic and administrative units are encouraged to clearly
state any such rules in writing, and to publish those rules on a Web
site or on a flyer or pamphlet available at the chief administrative
office of the unit.

ii. If any table is set up ina prohibited or disruptive location, anyUT Permian Basin
employee pointing out the violation shall also point out other locations, as.
nearby as i reasonably possible, where the table is permitted.

c. Clean-Up Around Tables

UTPB-affiliated individuals or UTPB-affiated organizations sponsoring a table shall
removelitterfrom the area around the table at the end of each day.

d. Sources of Tables

UTPB-affiliated individuals or UTPB-affiated organizations may supply their own
tables. In addition, UT Permian Basin maintains a supply of tables that may be
reserved and checked out for use on campus in designated areas. The Chief Student
Affairs Officer shall maintain, on a Web site or on a flyer or pamphlet, a current
description of the rules and procedures for reserving and checking out tables.

20
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b. Locations  

  

Subject to the restrictions elsewhere in these rules, including Section D.8(b)(i), and 

subject to the rules on disruption of other functions and interference with vehicular 

and pedestrian traffic, Section D.4, UTPB-affiliated individuals or UTPB-affiliated 

organizations may set up tables in any outdoor location on the campus and in any 

large, open, indoor location.  

  

 i.  Restrictions on Table Placement   

  

1. Tables may not be set up inside any library, classroom, laboratory, 

performance hall, or office, or in any hallway less than ten feet wide, 

without permission from the academic or administrative unit that 

controls the space, or from the faculty member or staff member who 

controls the space at a particular time.  

  

2. Academic or administrative units may further specify these rules by 

restricting tables to reasonable locations in spaces occupied by that 

unit. Academic and administrative units are encouraged to clearly 

state any such rules in writing, and to publish those rules on a Web 

site or on a flyer or pamphlet available at the chief administrative 

office of the unit.  

  

ii. If any table is set up in a prohibited or disruptive location, any UT Permian Basin 

employee pointing out the violation shall also point out other locations, as 

nearby as is reasonably possible, where the table is permitted.  

  

c. Clean-Up Around Tables  

  

UTPB-affiliated individuals or UTPB-affiliated organizations sponsoring a table shall 

remove litter from the area around the table at the end of each day.   

  

d. Sources of Tables  

  

UTPB-affiliated individuals or UTPB-affiliated organizations may supply their own 

tables. In addition, UT Permian Basin maintains a supply of tables that may be 

reserved and checked out for use on campus in designated areas. The Chief Student 

Affairs Officer shall maintain, on a Web site or on a flyer or pamphlet, a current 

description of the rules and procedures for reserving and checking out tables.  
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9. ExhibitsandA-Fromes

a. General Rules on Exhibits

i. "Exhibit" means an object or collection of related objects, designed to stand
on the ground or on a raised surface, that is notatable, and that is designed
for temporary display and is not permanently attached to the ground.

ii. “A-frame exhibit” means a moveable and self-supported sign board designed
to stand on the ground and remain overnight in temporary outdoor space.
‘Aframe exhibits may not exceed five feet in height or width. Structures that
donot meet this criteriawillbeconsidered generalexhibits andwilbesubject
tothe rules in this section on general exhibits.

iil. Academic and administrative units and registered or sponsored student,
faculty, or staff organizations may erect general and A-frame exhibits, subject
0 the rules in this section and to the general rules in D.3 and D.4. Advance
permission is required from the Chief Student Affairs Officer, except that an
academic or administrative unit may authorize indoor exhibits in a space that
it occupies and controls. Members of the public may not erect general or
frame exhibits.

b. Application Process

An academic or administrative unit or a registered or sponsored student, faculty, or
staff organization desiring todisplay an outdoor general exhibit shall apply on a form
prescribed by the Chief Student Affairs Officer.

c. Approval Process

i. General exhibits

1. The Chief Student Affairs Officer will designate temporary outdoor
exhibit spaces where general exhibits may be placed. The Chief
Student Affairs Officer shall authorize an exhibit described in a
completed application under Section D.9(b) unless the Chief Student
Affairs Officer finds that use of the proposed temporary outdoor
exhibit space for the proposed exhibit must be disapproved under the.
criteria in Student Life Departmental Policies. The Chief Student
Affairs Officer shall advise each applicant how to correct, if possible,
any conditions that preclude approval oftheir application.
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9. Exhibits and A-Frames  

  

a. General Rules on Exhibits   

  

i. "Exhibit" means an object or collection of related objects, designed to stand 

on the ground or on a raised surface, that is not a table, and that is designed 

for temporary display and is not permanently attached to the ground.   

  

ii. “A-frame exhibit” means a moveable and self-supported sign board designed 

to stand on the ground and remain overnight in temporary outdoor space. 

Aframe exhibits may not exceed five feet in height or width. Structures that 

do not meet this criteria will be considered general exhibits and will be subject 

to the rules in this section on general exhibits.   

  

iii. Academic and administrative units and registered or sponsored student, 

faculty, or staff organizations may erect general and A-frame exhibits, subject 

to the rules in this section and to the general rules in D.3 and D.4. Advance 

permission is required from the Chief Student Affairs Officer, except that an 

academic or administrative unit may authorize indoor exhibits in a space that 

it occupies and controls. Members of the public may not erect general or 

Aframe exhibits.    

  

b. Application Process  

  

An academic or administrative unit or a registered or sponsored student, faculty, or 

staff organization desiring to display an outdoor general exhibit shall apply on a form 

prescribed by the Chief Student Affairs Officer.   

  

c. Approval Process  

  

i. General exhibits  

  

1. The Chief Student Affairs Officer will designate temporary outdoor 

exhibit spaces where general exhibits may be placed. The Chief 

Student Affairs Officer shall authorize an exhibit described in a 

completed application under Section D.9(b) unless the Chief Student 

Affairs Officer finds that use of the proposed temporary outdoor 

exhibit space for the proposed exhibit must be disapproved under the 

criteria in Student Life Departmental Policies. The Chief Student 

Affairs Officer shall advise each applicant how to correct, if possible, 

any conditions that preclude approval of their application.  
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2. The Chief Student Affairs Officer wil consider the totality of the
circumstances, including safety concerns, as part of the approval
process

a. Even if an applicant is entitled to have their application
approved as submitted, the Chief Student Affairs Officer may
give advice about other possible locations, or about
modifications to the exhibit, that would avoid potential
problems ormake the proposed exhibit more workable.

ii. Adrame exhibits

1. The Chief Student Affairs Officer will designate temporary outdoor
exhibit spaces where A-frame exhibits may be placed. If an academic
or administrative unit or a registered or sponsored student, faculty,
or staf organization wishes to place an A-frame exhibit in a different
location then the structure will be considered a general exhibited
under this section.

2. The Chief Student Affairs Officer will maintain, on a Web site or on a
fiyer or pamphlet, a current description of the rules and procedures
for reserving a temporary outdoor exhibit space for A-frame exhibits
on campus

a. Time Limits

i. General exhibits

1. In locations administered by the Chief Student Affairs Officer, each
exhibit may be displayed for fourteen days. The exhibit may be
renewed for an additional fourteen days f space is available.

2. The exhibit may be displayed no earlier than 8:00 am and must be.
removed by 10:00 pm each day. However, the Chief Student Affairs
Officer may authorize overnight exhibits in designated locations.
Overnight exhibits will be considered on a case by case basis and
subject to Section D.9(c).

ii. Adrame exhibits

2
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2. The Chief Student Affairs Officer will consider the totality of the 
circumstances, including safety concerns, as part of the approval 
process.   

  

a. Even if an applicant is entitled to have their application 

approved as submitted, the Chief Student Affairs Officer may 

give advice about other possible locations, or about 

modifications to the exhibit, that would avoid potential 

problems or make the proposed exhibit more workable.  

  

ii. A-frame exhibits  

  

1. The Chief Student Affairs Officer will designate temporary outdoor 

exhibit spaces where A-frame exhibits may be placed. If an academic 

or administrative unit or a registered or sponsored student, faculty, 

or staff organization wishes to place an A-frame exhibit in a different 

location then the structure will be considered a general exhibited 

under this section.   

  

2. The Chief Student Affairs Officer will maintain, on a Web site or on a 

flyer or pamphlet, a current description of the rules and procedures 

for reserving a temporary outdoor exhibit space for A-frame exhibits 

on campus.   

  

d. Time Limits  

  

i. General exhibits  

  

1. In locations administered by the Chief Student Affairs Officer, each 

exhibit may be displayed for fourteen days. The exhibit may be 

renewed for an additional fourteen days if space is available.  

  

2. The exhibit may be displayed no earlier than 8:00 am and must be 

removed by 10:00 pm each day. However, the Chief Student Affairs 

Officer may authorize overnight exhibits in designated locations. 

Overnight exhibits will be considered on a case by case basis and 

subject to Section D.9(c).   

  

ii. A-frame exhibits  
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Adrame exhibits may be placed for seven days and remain overnight. The
Aframe exhibit may be renewed for an additional seven days if space is
available.

iil. If the general or A-frame exhibit is left on campus for longer than the.
reservation, the exhibit may be removed by the UT Permian Physical Plant, at
the expenseofthe academic or administrative unit or registeredorsponsored
student, faculty, or staff organization.

e. Clean-Up Around Exhibits

Any academic or administrative unit or registered or sponsored student, faculty or
staff organization sponsoring an exhibit shall remove litter from the area around the
exhibit before vacating the space.

f. Liability

Any registered student, faculty, or staff organization sponsoring an exhibit assumes.
full responsibility for the exhibit, including al injuries or hazards that may arise from
theexhibit. UT Permian Basin shall not be liable for any damage that may occurto the
exhibit, andanyregistered student, faculty, or staff organization sponsoring the exhibit
shall indemnify UT Permian Basin for any claims arising from the exhibit's presence on
campus.

10. Amplified Sound

a. General Rule on Amplified Sound

UTPB-affiliated individuals, UTPB-affiliated organizations, and members of the public
mayuse amplified sound on campus at designated times and locations, subject to the
rules in this policy and Student Life Departmental Policies. Advance permission is
required. This section creates limited exceptions to the general rule on disruption in
Section D.4(a).

b.. Location and Times of Weekday Amplified Sound Areas

Upon reservation subject to availability, amplified sound may be used in areas as
defined in Student Life Departmental Policies

©. Regulation and Schedulingof Weekday Amplified Sound
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A-frame exhibits may be placed for seven days and remain overnight. The 

Aframe exhibit may be renewed for an additional seven days if space is 

available.    

  

iii. If the general or A-frame exhibit is left on campus for longer than the 

reservation, the exhibit may be removed by the UT Permian Physical Plant, at 

the expense of the academic or administrative unit or registered or sponsored 

student, faculty, or staff organization.   

  

e. Clean-Up Around Exhibits  

  

Any academic or administrative unit or registered or sponsored student, faculty or 

staff organization sponsoring an exhibit shall remove litter from the area around the 

exhibit before vacating the space.   

  

f. Liability  

  

Any registered student, faculty, or staff organization sponsoring an exhibit assumes 

full responsibility for the exhibit, including all injuries or hazards that may arise from 

the exhibit. UT Permian Basin shall not be liable for any damage that may occur to the 

exhibit, and any registered student, faculty, or staff organization sponsoring the exhibit 

shall indemnify UT Permian Basin for any claims arising from the exhibit's presence on 

campus.  

  

10. Amplified Sound  

  

a. General Rule on Amplified Sound   

  

UTPB-affiliated individuals, UTPB-affiliated organizations, and members of the public 

may use amplified sound on campus at designated times and locations, subject to the 

rules in this policy and Student Life Departmental Policies. Advance permission is 

required. This section creates limited exceptions to the general rule on disruption in 

Section D.4(a).   

  

b. Location and Times of Weekday Amplified Sound Areas   

  

Upon reservation subject to availability, amplified sound may be used in areas as 

defined in Student Life Departmental Policies.   

  

c. Regulation and Scheduling of Weekday Amplified Sound   
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The Chief Student fairs Officer may prescribe rules concerning scheduling, sound
levels, the location of speakers and direction in which they are pointed, and other
ules to facilitate the use of weekday amplified sound areas, to mediate any conflict
with UT Permian Basin functions and other nearby actities, and to manage
environmental impact. Al such rules shall be reasonable and nondiscriminatory.

i. Reservations

1. UTPB-affiated individuals, UTPB-affated organizations, and
membersofthe publicwishing to use a weekday amplified sound area
must reserve particular area at aparticular time. Reservations by UT
Permian Basin-afilated individuals and organizations must be made
with the Chief Student Affairs Officer on a form prescribed by the
Chief Student Affairs Officer. Members of the public may reserve
space by making a request to studentife@uipb.edu. The Chief
ASp VE + J+ KB (E Aloo %%CE}JA  %e(E}% CEo
JE uo CE cps 8) E+ EA v uo]. +juv
%o%e0] VIv JE CE cp +3 upes 1* %%E}A pv
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2. The Chief Student Affairs Officer may limit the number or frequency
of reservations for each applicant to ensure reasonable access or all
persons or organizations desiring to use amplified sound on
weekdays.

3. When amplified sound areas are not reservedfo usefor an assembly
including amplified sound, they are available for use, for permitted
expressive activity, without reservation as part of the common
outdoor areas. Any person or organization using or occupying the
space withouta reservation must yield control ofthe space n time to
permit any user with a reservation to begin using the space promptly
at the beginning of ts reserved time.

il. UTPB.affiated individuals, UTPB-affiated organizations, or members of the
public using amplified soundareresponsiblefor maintaining apassagewayfor
pedestrians that is adequate to the volume of pedestrian traffic passing
through that area. Should the size of the assembly exceed the maximum
number of participants that s safe for a given location, participants will be
directedby campus authorities to relocate toa space that is better suited to
the size of the assembly.
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The Chief Student Affairs Officer may prescribe rules concerning scheduling, sound 

levels, the location of speakers and direction in which they are pointed, and other 

rules to facilitate the use of weekday amplified sound areas, to mediate any conflict 

with UT Permian Basin functions and other nearby activities, and to manage 

environmental impact. All such rules shall be reasonable and nondiscriminatory.  

  

i. Reservations  

  

1. UTPB-affiliated individuals, UTPB-affiliated organizations, and 

members of the public wishing to use a weekday amplified sound area 

must reserve a particular area at a particular time. Reservations by UT 

Permian Basin-affiliated individuals and organizations must be made 

with the Chief Student Affairs Officer on a form prescribed by the 

Chief Student Affairs Officer. Members of the public may reserve 

space by making a request to studentlife@utpb.edu. The Chief 

Student Affairs Officer will approve a properly completed application 

or email request to reserve an amplified sound area, unless the 

application or request must be disapproved under the criteria in 

Student Life Departmental Policies.   

  

2. The Chief Student Affairs Officer may limit the number or frequency 

of reservations for each applicant to ensure reasonable access for all 

persons or organizations desiring to use amplified sound on 

weekdays.   

  

3. When amplified sound areas are not reserved for use for an assembly 

including amplified sound, they are available for use, for permitted 

expressive activity, without reservation as part of the common 

outdoor areas.  Any person or organization using or occupying the 

space without a reservation must yield control of the space in time to 

permit any user with a reservation to begin using the space promptly 

at the beginning of its reserved time.   

  

ii. UTPB-affiliated individuals, UTPB-affiliated organizations, or members of the 

public using amplified sound are responsible for maintaining a passageway for 

pedestrians that is adequate to the volume of pedestrian traffic passing 

through that area. Should the size of the assembly exceed the maximum 

number of participants that is safe for a given location, participants will be 

directed by campus authorities to relocate to a space that is better suited to 

the size of the assembly.   
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iil. Any designations of additional areas, any additional rules regulating the.
designated areas, and the rules and procedures for reserving the right to use
adesignated area are defined in Student Life Departmental Policies.

d. Amplified sound onEvenings and Weekends.

i. Withadvance permissionfrom the Chief Student AffairsOfficer, UTPBaffiiated
individuals, UTPB-affiiated organizations, or members of the public may use
amplified sound in any outdoor location on campus, including the amplified
sound areas designated in Student Life Departmental Policies, after 5:30 p.m.
Monday through Friday, and after 8:00 a.m. Saturday and Sunday, except for
the early morning hours excluded in Section D.10(a)(i) below.

ii. 1 amplified sound is authorizedforan event on a Sunday, Monday, Tuesday,
‘Wednesday, or Thursday evening, the sound must be turnedoffby 12:00 a.m.
onthe following day. If amplified sound is authorized for an event on a Friday
or Saturday evening, the sound must be turned off by 2:00 am. on the
following day.

iii. The Chief Student Affairs Officer may prescribe reasonable and
nondiscriminatory rules concerning scheduling, sound levels, the location of
speakers and direction in which theyare pointed, and other rules to facilitate
theuseof amplified sound onevenings and weekends, to mediateanyconflict
with UT Permian Basin functions and other nearby activities, and to manage
environmental impact.

iv. Use of amplified sound on evenings and weekends requires advance
permission from the Chief Student Affairs Officer. Reservations by
UTPBaffiiated individuals or UTPB-affiiated organizations must be made with
the Chief Student Affairs Officer on a form prescribed by the Chief Student
Affairs Officer. Members of the public may reservespacebymaking a request
to studentlife@utpb.edu. The Chief Student Affairs Officer will approve a
properly completed application or email request to reserve an amplified
sound area, unless the application or request must be disapproved under the
criteria in Student Life Departmental Policies or under rules promulgated by
the Chief Student Affairs Officer under the authority of this section. The Chief
Student Affairs Officer will advise each application or requestor how to
correct if possible, any conditions thatpreclude approval of its application.

e. Amplified Sound Indoors
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iii. Any designations of additional areas, any additional rules regulating the 

designated areas, and the rules and procedures for reserving the right to use 

a designated area are defined in Student Life Departmental Policies.   

  

d. Amplified sound on Evenings and Weekends  

  

i. With advance permission from the Chief Student Affairs Officer, UTPBaffiliated 

individuals, UTPB-affiliated organizations, or members of the public may use 

amplified sound in any outdoor location on campus, including the amplified 

sound areas designated in Student Life Departmental Policies, after 5:30 p.m. 

Monday through Friday, and after 8:00 a.m. Saturday and Sunday, except for 

the early morning hours excluded in Section D.10(d)(ii) below.  

  

ii. If amplified sound is authorized for an event on a Sunday, Monday, Tuesday, 

Wednesday, or Thursday evening, the sound must be turned off by 12:00 a.m. 

on the following day. If amplified sound is authorized for an event on a Friday 

or Saturday evening, the sound must be turned off by 2:00 a.m. on the 

following day.  

  

iii. The Chief Student Affairs Officer may prescribe reasonable and 

nondiscriminatory rules concerning scheduling, sound levels, the location of 

speakers and direction in which they are pointed, and other rules to facilitate 

the use of amplified sound on evenings and weekends, to mediate any conflict 

with UT Permian Basin functions and other nearby activities, and to manage 

environmental impact.  

  

iv. Use of amplified sound on evenings and weekends requires advance 

permission from the Chief Student Affairs Officer. Reservations by 

UTPBaffiliated individuals or UTPB-affiliated organizations must be made with 

the Chief Student Affairs Officer on a form prescribed by the Chief Student 

Affairs Officer. Members of the public may reserve space by making a request 

to studentlife@utpb.edu. The Chief Student Affairs Officer will approve a 

properly completed application or email request to reserve an amplified 

sound area, unless the application or request must be disapproved under the 

criteria in Student Life Departmental Policies or under rules promulgated by 

the Chief Student Affairs Officer under the authority of this section. The Chief 

Student Affairs Officer will advise each application or requestor how to 

correct, if possible, any conditions that preclude approval of its application.   

  

e. Amplified Sound Indoors   
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Amplified sound sufficient to be heard throughout the room may be used inany
00min any building, but the Chief Student Affairs Officer may limit or prohibit sound
that would be disruptive outside the room. Reservations may be required. Rules
concerning use of UT Permian Basin buildings are contained in Student Life
Departmental Policies.

11. Public Assemblies

a. General Rules on Public Assemblies

i. "Publicly assemble” and “public assembly" include any gathering of persons,
including discussions, rallies, and demonstrations. The rules of Section D.10
applyto any use of amplified sound at a public assembly.

ii. Individuals and organizations maypublicly assemble on campus in any place
where, at the time of the assembly, the persons assemblingare permitted to
be. This right to assemble is subject to the rules in thi section, to the general
rules in Sections D.3 and D.4, and to the rules on use of UT Permian Basin
property in Student Life Departmental Policies. No advance permission is
required in the common outdoor areas.

b. Reservationof Space

i. ReservationofCommonOutdoorAreas.

1. UTPB-affiiated individuals, UTPB-affiliated organizations, or
members of the public may reserve a space to assemble in the
‘commonoutdoor areas, as defined by this policy.

2. Resewvations by UTPB-affliated individuals or UTPB-afflated
organizations must be made with the Chief StudentAffairsOfficer on
aform prescribedby the Chief Student Affairs Officer. Members of the:
public may reserve space by making a request to
studentlife@utpb.edu. Applications and requests for a reservation
for such assemblies will be approved pursuant to Student Life
Departmental Policies.

3. Persons and organizations are encouraged toseek a reservation ofa
space that is suited to their assembly'santicipated size.

ii. Reservation of Limited Public Forums
2
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Amplified sound sufficient to be heard throughout the room may be used in any 
room in any building, but the Chief Student Affairs Officer may limit or prohibit sound 
that would be disruptive outside the room. Reservations may be required. Rules 
concerning use of UT Permian Basin buildings are contained in Student Life 
Departmental Policies.  

  

11. Public Assemblies   

  

a. General Rules on Public Assemblies   

  

i. "Publicly assemble" and "public assembly" include any gathering of persons, 

including discussions, rallies, and demonstrations. The rules of Section D.10 

apply to any use of amplified sound at a public assembly.  

  

ii. Individuals and organizations may publicly assemble on campus in any place 

where, at the time of the assembly, the persons assembling are permitted to 

be. This right to assemble is subject to the rules in this section, to the general 

rules in Sections D.3 and D.4, and to the rules on use of UT Permian Basin 

property in Student Life Departmental Policies. No advance permission is 

required in the common outdoor areas.  

  

b. Reservation of Space  

  

i. Reservation of Common Outdoor Areas  

  

1. UTPB-affiliated individuals, UTPB-affiliated organizations, or 

members of the public may reserve a space to assemble in the 

common outdoor areas, as defined by this policy.   

  

2. Reservations by UTPB-affiliated individuals or UTPB-affiliated 

organizations must be made with the Chief Student Affairs Officer on 

a form prescribed by the Chief Student Affairs Officer. Members of the 

public may reserve space by making a request to 

studentlife@utpb.edu.  Applications and requests for a reservation 

for such assemblies will be approved pursuant to Student Life 

Departmental Policies.   

  

3. Persons and organizations are encouraged to seek a reservation of a 

space that is suited to their assembly’s anticipated size.  

  

ii. Reservation of Limited Public Forums  
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1. Registered or sponsored student, faculty, or staff organizations and
academicor administrative units may reserve a space to assemble in
limited public forum areas, as defined by this policy.

2. The Chief Student Affairs Officer will receive applications for
reservations of a space within the limited public forum areas.
Applications for a reservation for such assemblies will be processed
under the provisions in Student Life Departmental Policies. Individual
faculty, staff, and students may not reserve space under the
provisions in Student Life Departmental Polices.

iil. An organization witha reservation has the right to the reserved room or space.
for the time covered by the reservation. Any person or organization using or
occupying the room or space without a reservation must yield control of the.
00m or space in time to permitany organization with a reservation to begin
using the room or space promptly at the beginningof itsreserved time.

iv. Should the sizeofany assembly exceed the maximum number of participants.
that is safe for a given location, including a reserved space, assembly
participants will be directed by campus authorities to relocate toa space that
is better suited to the size of the assembly to the extent relocation is
practicable.

Vv. While reservations are not always required, they are strongly encouraged
Withoutareservation, a person or organization may find the facility locked or
the space in useby another person or organization.

©. NoticeandConsultation

i. Persons or organizations may publicly assemble on campus in any place
where, atthe time of the assembly, the persons assemblingare permitted to
be.

ii. Persons or organizations who are planning a public assembly in a common
outdoor area with or without a guest speaker and expected attendance of
more than 50 participants, including potential counter-protestors, are
encouraged to provide advance notice of no less than twoweeksto the Chief
Student Affairs Officer to help UT Permian Basin improve the safety and
success of the expressive activity. Members of the public may provide this
notice by emailing studentiife@utpb.edu. If there is uncertainty about

2
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1. Registered or sponsored student, faculty, or staff organizations and 

academic or administrative units may reserve a space to assemble in 

limited public forum areas, as defined by this policy.   

  

2. The Chief Student Affairs Officer will receive applications for 

reservations of a space within the limited public forum areas.  

Applications for a reservation for such assemblies will be processed 

under the provisions in Student Life Departmental Policies.  Individual 

faculty, staff, and students may not reserve space under the 

provisions in Student Life Departmental Policies.   

  

iii. An organization with a reservation has the right to the reserved room or space 

for the time covered by the reservation. Any person or organization using or 

occupying the room or space without a reservation must yield control of the 

room or space in time to permit any organization with a reservation to begin 

using the room or space promptly at the beginning of its reserved time.  

  

iv. Should the size of any assembly exceed the maximum number of participants 

that is safe for a given location, including a reserved space, assembly 

participants will be directed by campus authorities to relocate to a space that 

is better suited to the size of the assembly to the extent relocation is 

practicable.  

  

v. While reservations are not always required, they are strongly encouraged. 

Without a reservation, a person or organization may find the facility locked or 

the space in use by another person or organization.  

  

c. Notice and Consultation   

  

i. Persons or organizations may publicly assemble on campus in any place 

where, at the time of the assembly, the persons assembling are permitted to 

be.   

  

ii. Persons or organizations who are planning a public assembly in a common 

outdoor area with or without a guest speaker and expected attendance of 

more than 50 participants, including potential counter-protestors, are 

encouraged to provide advance notice of no less than two weeks to the Chief 

Student Affairs Officer to help UT Permian Basin improve the safety and 

success of the expressive activity. Members of the public may provide this 

notice by emailing studentlife@utpb.edu. If there is uncertainty about 
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applicable UT Permian Basin rules, the appropriateness of the planned
location, orpossibleconflict with other events, persons andorganizations are
encouraged to consult the Chief Student Affairs Officer. Should the size of the.
assembly exceed the maximum numberofparticipants that is safeforagiven
location, participants will be directed by campus authorities to relocate to a
space that is better suited to the size oftheassembly.

ii. UTPB-affiated individuals or UTPB-affiiated organizations planning an event in the limited public
forum areas with or without a guest speaker and an expected attendance of more.
than 50 participants, are required to provide advanced notice of no ess than two.
weeks to the Chief Student Affairs Officer to help UT Permian Basin improve the.
safety and success of the expressive activity. Notice will be provided on a form.
prescribed by the Chief Student Affairs Officer.

iv. The notice and consultation requirements of this section do not apply to.
academic or administrative units.

v. The UTPB-afflated individuals or UTPB-affiated organizations notice and
consultation requirements of this section may be waived by the Chief Student
Affairs Officer.

vi. Registered or sponsored student, faculty, and staff organizations are afforded privileges not available
to individual faculty, staff, and students. Individuals may not reserve indoor space.
on campus

12.Guest speakers

a. Who May Present

i. UTPB-affiliated individuals, UTP-affiated organizations, or members of the
public may present guest speakers in common outdoor areas of the campus.

ii. Registered or sponsored student, faculty, and staff organizations and
academic and administrative units may present guest speakers in the limited
public forumsof the campus. In the case of registered student organizations
and sponsored student organizations, advance permission from the Chief
Student Affairs Officer is required. Registered faculty organizations are
required to seek advance permission from the Vice President for Academic
Affairs. Registered staff organizations are required to seek advance
permission from the Vice President for Business Affairs. Individuals may not
present a guest speaker in UT Permian Basin buildings or UT Permian Basin
faciltes.

b. Location and Form of Presentation
2
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applicable UT Permian Basin rules, the appropriateness of the planned 

location, or possible conflict with other events, persons and organizations are 

encouraged to consult the Chief Student Affairs Officer. Should the size of the 

assembly exceed the maximum number of participants that is safe for a given 

location, participants will be directed by campus authorities to relocate to a 

space that is better suited to the size of the assembly.   

 iii. UTPB-affiliated individuals or UTPB-affiliated organizations planning an event in the limited public 

forum areas with or without a guest speaker and an expected attendance of more 

than 50 participants, are required to provide advanced notice of no less than two 

weeks to the Chief Student Affairs Officer to help UT Permian Basin improve the 

safety and success of the expressive activity.  Notice will be provided on a form 

prescribed by the Chief Student Affairs Officer.  

  

iv. The notice and consultation requirements of this section do not apply to 

academic or administrative units.   

  

v. The UTPB-affiliated individuals or UTPB-affiliated organizations notice and 

consultation requirements of this section may be waived by the Chief Student 

Affairs Officer.   

 vi. Registered or sponsored student, faculty, and staff organizations are afforded privileges not available 

to individual faculty, staff, and students. Individuals may not reserve indoor space 

on campus.  

  

12. Guest Speakers  

a. Who May Present   

  

i. UTPB-affiliated individuals, UTPB-affiliated organizations, or members of the 

public may present guest speakers in common outdoor areas of the campus.  

  

ii. Registered or sponsored student, faculty, and staff organizations and 

academic and administrative units may present guest speakers in the limited 

public forums of the campus. In the case of registered student organizations 

and sponsored student organizations, advance permission from the Chief 

Student Affairs Officer is required. Registered faculty organizations are 

required to seek advance permission from the Vice President for Academic 

Affairs. Registered staff organizations are required to seek advance 

permission from the Vice President for Business Affairs. Individuals may not 

present a guest speaker in UT Permian Basin buildings or UT Permian Basin 

facilities.  

  

b. Location and Form of Presentation   
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i. Subject to the rules in this policy, including the applicable time, place, and
manner rules, UTPB-affiiated individuals, UTPB-affiated organizations, or
members of the public may utiize the common outdoor areas for guest
speaker assemblies. No reservation orprior approval is necessary but notice
and reservations are encouraged for assemblies of 50 or more people.

ii. A guest speaker may present a speech or performance, or lead a discussion,
at a time announced in advance, in a fixed indoor location, or in a fixed
outdoor location approvedby the Chief StudentAffairs Officer

1. A guest speaker may distribute literature only immediately before,
during, and immediately after the normal course of their speech,
presentation, or performance, and only to persons in attendance.

2. Student, faculty, and staff organizations may not invite the public at
large to events in UT Permian Basin buildingsor facilities.

ii. A guest speaker may not:

1. Accost potential listeners who have not chosen to attend the speech,
performance, or discussion; or

2. Distribute literature to persons who have not chosen to attend the
speech, performance, or discussion; or

3. Helpstaff atable or exhibitset upoutside the commonoutdoor areas
or in UT Permian Basin buildings or facilites.

iv. No UTPB-affiated individual, UTPB-affiiated organization, or memberofthe.
public may present a guest speaker in violation of the prohibitions against
solicitation in Section D.3(e) or co-sponsorship in Student Life Departmental
Policies.

c. Application

i. Aregistered or sponsored student organization that wishes to present a guest
speaker will apply to the Chief Student Affairs Officer, through a process
prescribed by the Chief Student Affairs Officer, at least two weeks before the.
scheduled event or any planned advertising for the event, whichever is earlier.
The application shall be combined with an application under Student Life
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i. Subject to the rules in this policy, including the applicable time, place, and 

manner rules, UTPB-affiliated individuals, UTPB-affiliated organizations, or 

members of the public may utilize the common outdoor areas for guest 

speaker assemblies. No reservation or prior approval is necessary but notice 

and reservations are encouraged for assemblies of 50 or more people.  

  

ii. A guest speaker may present a speech or performance, or lead a discussion, 

at a time announced in advance, in a fixed indoor location, or in a fixed 

outdoor location approved by the Chief Student Affairs Officer.   

  

1. A guest speaker may distribute literature only immediately before, 

during, and immediately after the normal course of their speech, 

presentation, or performance, and only to persons in attendance.  

  

2. Student, faculty, and staff organizations may not invite the public at 

large to events in UT Permian Basin buildings or facilities.   

  

iii. A guest speaker may not:   

  

1. Accost potential listeners who have not chosen to attend the speech, 

performance, or discussion; or  

  

2. Distribute literature to persons who have not chosen to attend the 

speech, performance, or discussion; or  

  

3. Help staff a table or exhibit set up outside the common outdoor areas 

or in UT Permian Basin buildings or facilities.    

  

iv. No UTPB-affiliated individual, UTPB-affiliated organization, or member of the 

public may present a guest speaker in violation of the prohibitions against 

solicitation in Section D.3(e) or co-sponsorship in Student Life Departmental 

Policies.   

  

c. Application   

  

i. A registered or sponsored student organization that wishes to present a guest 

speaker will apply to the Chief Student Affairs Officer, through a process 

prescribed by the Chief Student Affairs Officer, at least two weeks before the 

scheduled event or any planned advertising for the event, whichever is earlier. 

The application shall be combined with an application under Student Life 



Policy Number: ADM 02-300
Responsible Executive: Student Afairs& Leadership

Originated: 02/28/2020
Handbook of Operating Procedures

DepartmentalPoliciesto reservethe use ofaUT Permian Basin room or space
for the event. The Chief Student Affairs Officer will approve an application
properly made under Section D.12(c) unless it must be disapprovedunder the.
criteria in Student Life Departmental Policies.

ii. A registered faculty organization that wishes to present a guest speaker will
apply to the Vice President forAcademic Affairs through a process prescribed
by the Vice President for Academic Affairs, at least two weeks before the
scheduled event or any planned advertising for the event, whichever is earlier.
The application will be combined with an application under Student Life
DepartmentalPoliciesto reservethe use ofaUT Permian Basin room or space
for the event. The Vice President for Student Affairs will approve an
application properly made under Section D.12(¢) in consultation with the
Chief Student Afairs Officer unless it must be disapproved under the criteria
in Student Life Departmental Policies.

iil. A registered staff organization that wishes to present a guest speaker will
apply to the Vice President for Business Affairs through a process prescribed
by the Vice President for Business Affairs, at least two weeks before the
scheduled event or any planned advertising for the event, whichever is earlier.
The application will be combined with an application under Student Life
DepartmentalPoliciesto reservethe use ofaUT Permian Basin room or space.
for the event. The Vice President for Business Affairs will approve an
application properly made under Section D.12(¢) in consultation with the
Chief Student Afairs Officer unless it must be disapproved under the criteria
in Student Life Departmental Policies.

d. Obligations of Presenting Organization

A registered or sponsored student, faculty, and staff organization and academic and
administrative units that present a guest speaker in a UT Permian Basin building or
facility must make clear that:

i. the organization,and not UT Permian Basin, invited the speaker; and

ii. the views expressed by the speaker are their own and do not necessarily
represent the views of UT Permian Basin, the University of Texas System, or
any component institution; and

iil. members of the general public are not invited to attend the guest speaker's
presentation.
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Departmental Policies to reserve the use of a UT Permian Basin room or space 

for the event. The Chief Student Affairs Officer will approve an application 

properly made under Section D.12(c) unless it must be disapproved under the 

criteria in Student Life Departmental Policies.  

  

ii. A registered faculty organization that wishes to present a guest speaker will 

apply to the Vice President for Academic Affairs through a process prescribed 

by the Vice President for Academic Affairs, at least two weeks before the 

scheduled event or any planned advertising for the event, whichever is earlier. 

The application will be combined with an application under Student Life 

Departmental Policies to reserve the use of a UT Permian Basin room or space 

for the event. The Vice President for Student Affairs will approve an 

application properly made under Section D.12(c) in consultation with the 

Chief Student Affairs Officer unless it must be disapproved under the criteria 

in Student Life Departmental Policies.  

 

iii.  A registered staff organization that wishes to present a guest speaker will 

apply to the Vice President for Business Affairs through a process prescribed 

by the Vice President for Business Affairs, at least two weeks before the 

scheduled event or any planned advertising for the event, whichever is earlier. 

The application will be combined with an application under Student Life 

Departmental Policies to reserve the use of a UT Permian Basin room or space 

for the event. The Vice President for Business Affairs will approve an 

application properly made under Section D.12(c) in consultation with the 

Chief Student Affairs Officer unless it must be disapproved under the criteria 

in Student Life Departmental Policies.   

   

d. Obligations of Presenting Organization   

  

A registered or sponsored student, faculty, and staff organization and academic and 

administrative units that present a guest speaker in a UT Permian Basin building or 

facility must make clear that:   

  

i. the organization, and not UT Permian Basin, invited the speaker; and   

  

ii. the views expressed by the speaker are their own and do not necessarily 

represent the views of UT Permian Basin, the University of Texas System, or 

any component institution; and  

  

iii. members of the general public are not invited to attend the guest speaker’s 

presentation.   



Policy Number: ADM 02-300
Responsible Executive: Student Afairs& Leadership

Originated: 02/28/2020
Handbook of Operating Procedures

13. Respondingto Speech, Expression,andAssembly

a. General Rule on Responding

UTPB-affilated individuals, UTPB-afflated organizations, or members of the public
may respondto the speech, expression, or assembly of others, subject toal the rules
in this policy.

b. Applications

i. Responders may not damage or deface signs or exhibits, disrupt public
assemblies, block the view of participants, or prevent speakers from being
heard.

ii. Means of response that are permitted in many locations and without advance.
permission or reservation, such as signs, distribution of literature, and public
assembly without amplified sound, may be used immediately and in any
location authorized in this policy and Student Life Departmental policies.

iil. Means of response that require advance permission of reservation, such as.
temporary banners, general exhibits, A-frame exhibits, and amplified sound,
may be used as soon as the needed permission or reservation may be
arranged. Temporary banner space, temporary outdoor exhibit space, and
some amplified sound areas may be unavailable on short notice because of
earlier reservations, but approval will be expedited where possible and
necessary to permit appropriate response to other speech, assembly, or
expression.

iv. Meansofresponse that are confined to authorized locations, such as banners,
exhibits, and amplified sound, may be used only in those locations. It is not
possible to respond to amplified sound with amplified sound in the same
location; similarly if an exhibit or public assembly is in a location where
amplified sound is not permitted, it i not possible to respond with amplified
sound in that location. In either case, tis possible to respond with amplified
sound in another location and to use signs or distribution of literature to
advertise the response at the other location.

14. Enforcement

a. Police Protection
3
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13. Responding to Speech, Expression, and Assembly   

  

a. General Rule on Responding  

  

UTPB-affiliated individuals, UTPB-affiliated organizations, or members of the public 

may respond to the speech, expression, or assembly of others, subject to all the rules 

in this policy.   

  

b. Applications  

  

i. Responders may not damage or deface signs or exhibits, disrupt public 

assemblies, block the view of participants, or prevent speakers from being 

heard.  

  

ii. Means of response that are permitted in many locations and without advance 

permission or reservation, such as signs, distribution of literature, and public 

assembly without amplified sound, may be used immediately and in any 

location authorized in this policy and Student Life Departmental policies.  

  

iii. Means of response that require advance permission or reservation, such as 

temporary banners, general exhibits, A-frame exhibits, and amplified sound, 

may be used as soon as the needed permission or reservation may be 

arranged. Temporary banner space, temporary outdoor exhibit space, and 

some amplified sound areas may be unavailable on short notice because of 

earlier reservations, but approval will be expedited where possible and 

necessary to permit appropriate response to other speech, assembly, or 

expression.  

  

iv. Means of response that are confined to authorized locations, such as banners, 

exhibits, and amplified sound, may be used only in those locations. It is not 

possible to respond to amplified sound with amplified sound in the same 

location; similarly if an exhibit or public assembly is in a location where 

amplified sound is not permitted, it is not possible to respond with amplified 

sound in that location. In either case, it is possible to respond with amplified 

sound in another location and to use signs or distribution of literature to 

advertise the response at the other location.  

  

14. Enforcement  

  

a. Police Protection  
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i. itis the responsibiltyofUT Permian Basin to protect the safety of all persons
on campus and to provide police protection fo speakers, public assemblies,
persons staffing or viewing exhibits, and other events. The normal patroling
of officers during regula duty in the area of such events will bea the cost of
UTPermian Basin. When the magnitude,timing, or nature ofan event in a UT
Permian Basin building, facity, or other area in UT Permian Basin’ limited
public forum requires overtime hours from police officers (including contract
ours for offices hired from other departments), UT Permian Basin wil, to
the extent specifiedinSections D.14(a)(i) and D.14(a)i) of this policy, charge.
the cost of overtime or contract officers to the individual or organization
sponsoringthe event or exhibit that requires overtime police protection. The
purpose of D.14(a)(i) and D.14(a)i) is to charge for police overtime when
reasonable, but not to charge for police overtime made necessary by the
content of speech at the event or by the controversy associated with any
event.

il. UTPB-aflated individuals or UTPR-affated organizations planning such
events should budget for the cost of police protection. A reasonable and
nondiscriminatory fee for overtime police work will be charged to UPB.
afilted organizations for events in a UT Permian Basin bulking, facility, or
other area in UT Permian Basin’ imited public forum that require overtime.
police protection, and:

1. Charge a price for admission; or

2. Pay a speaker, band, or other off-campus person or organization for
services at the event

ii. UT Permian Basin shall have the sole power to decide, after reasonable
consultation with the individual or organization planning the even, whether
and to what extent overtime police protection is required. No fee shall be
charged for oficers assigned on the basis of politica, religious, philosophical,
ideological, or academic controversy anticipated or actually experienced at
the event. Al fees shal be based on the number of ofcers required for an
uncontroversial event of the same size and kind, in the same place and at the
same time of day, handling the same amount of cash.

iv. Nothing in Section D.14 applies to any iterdepartmental charge or transfer
among units or accounts funded by UT Permian Basin

2
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i. It is the responsibility of UT Permian Basin to protect the safety of all persons 

on campus and to provide police protection for speakers, public assemblies, 

persons staffing or viewing exhibits, and other events. The normal patrolling 

of officers during regular duty in the area of such events will be at the cost of 

UT Permian Basin. When the magnitude, timing, or nature of an event in a UT 

Permian Basin building, facility, or other area in UT Permian Basin’s limited 

public forum requires overtime hours from police officers (including contract 

hours for officers hired from other departments), UT Permian Basin will, to 

the extent specified in Sections D.14(a)(ii) and D.14(a)(iii) of this policy, charge 

the cost of overtime or contract officers to the individual or organization 

sponsoring the event or exhibit that requires overtime police protection. The 

purpose of D.14(a)(ii) and D.14(a)(iii) is to charge for police overtime when 

reasonable, but not to charge for police overtime made necessary by the 

content of speech at the event or by the controversy associated with any 

event.  

  

ii. UTPB-affiliated individuals or UTPB-affiliated organizations planning such 

events should budget for the cost of police protection. A reasonable and 

nondiscriminatory fee for overtime police work will be charged to UTPB 

affiliated organizations for events in a UT Permian Basin building, facility, or 

other area in UT Permian Basin’s limited public forum that require overtime 

police protection, and:   

  

1. Charge a price for admission; or  

  

2. Pay a speaker, band, or other off-campus person or organization for 

services at the event.   

  

iii. UT Permian Basin shall have the sole power to decide, after reasonable 

consultation with the individual or organization planning the event, whether 

and to what extent overtime police protection is required. No fee shall be 

charged for officers assigned on the basis of political, religious, philosophical, 

ideological, or academic controversy anticipated or actually experienced at 

the event. All fees shall be based on the number of officers required for an 

uncontroversial event of the same size and kind, in the same place and at the 

same time of day, handling the same amount of cash.  

  

iv. Nothing in Section D.14 applies to any interdepartmental charge or transfer 

among units or accounts funded by UT Permian Basin.   
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€. Procedures

1. Reporting Harassment

a. a student who believes they have been harassed should report the alleged violation
tothe Dean of Students or via the “Report 1” link on the UT Permian Basin Web sit.

b. a faculty member or staff member who believes they have been harassed should
report the alleged violation to the Tite IX Coordinator, the Chief Compliance Officer,
or the Chief Human Resources Officer.

c. alternatively, any member of the UT Permian Basin community who believes they
have been harassed may report the alleged violation to the Title IX Coordinatoro to
any UT Permian Basin offical, administrator,o supervisor. Afaculty member isnot an
“official administrator, or supervisor” for this purpose unless that faculty member
holds an administrative positon.

4. any UT Permian Basin official, administrator, or supervisor who receives a report of
alleged harassment shall promptly refer that report and the complainant to the Title
IX Coordinator, Chief Compliance Officer, or to the DeanofStudents, as appropriate.

e. Investigation of the information provided by a complainant, and any subsequent
remedial or disciplinary proceedings, shal proceed under the procedures set out in
the harassment policies found in HOP ADN-03.300 Sexual Harassment and Sexual
Misconduct and HOP ADM-03-100Non-Discrimination.

2. Response to Alleged Violations
a. Students wishing to make a grievance regarding an alleged violation of Section

51.9315 of the Texas Education Code may report it online via the “ReportIt” ink on
$2 hd W @EJyw +18 JE GC 00JvP 5Z hd W Gul v +]y
$2] + 2)3odwo0mEHIAX

b. Faculty, staf, or members of the public who have concerns about compliance with
Section 51.9315of the Texas Education Code may expressthei concerns bycalling the.
UT Permian Basin compliance and ethics hotline at 1-838-228-7725.

©. A student who violates a prohibition in this policy may be disciplined under the
procedures in HOP ADM-02-100 Student Conduct. A registered or sponsored student
organization that violates a prohibition in this policy may be disciplined under Student
Life Departmental Policies.
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E. Procedures  

  

1. Reporting Harassment  

  

a. a student who believes they have been harassed should report the alleged violation 

to the Dean of Students or via the “Report It” link on the UT Permian Basin Web site.   

  

b. a faculty member or staff member who believes they have been harassed should 

report the alleged violation to the Title IX Coordinator, the Chief Compliance Officer, 

or the Chief Human Resources Officer.   

  

c. alternatively, any member of the UT Permian Basin community who believes they 

have been harassed may report the alleged violation to the Title IX Coordinator or to 

any UT Permian Basin official, administrator, or supervisor. A faculty member is not an 

“official administrator, or supervisor” for this purpose unless that faculty member 

holds an administrative position.   

  

d. any UT Permian Basin official, administrator, or supervisor who receives a report of 

alleged harassment shall promptly refer that report and the complainant to the Title 

IX Coordinator, Chief Compliance Officer, or to the Dean of Students, as appropriate.   

  

e. Investigation of the information provided by a complainant, and any subsequent 

remedial or disciplinary proceedings, shall proceed under the procedures set out in 

the harassment policies found in HOP ADM-03-300 Sexual Harassment and Sexual 

Misconduct and HOP ADM-03-100 Non-Discrimination.  

  

2. Response to Alleged Violations   

a. Students wishing to make a grievance regarding an alleged violation of Section 

51.9315 of the Texas Education Code may report it online via the “Report It” link on 

the UT Permian Basin Web site or by calling the UT Permian Basin compliance and 

ethics hotline at 1-888-228-7725.  

  

b. Faculty, staff, or members of the public who have concerns about compliance with 

Section 51.9315 of the Texas Education Code may express their concerns by calling the 

UT Permian Basin compliance and ethics hotline at 1-888-228-7725.  

  

c. A student who violates a prohibition in this policy may be disciplined under the 

procedures in HOP ADM-02-100 Student Conduct. A registered or sponsored student 

organization that violates a prohibition in this policy may be disciplined under Student 

Life Departmental Policies.    
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d. Afaculty or staff member who violates a prohibition in this policy may be disciplined
under applicable procedures provided by other rules. If no such procedures exist,
faculty violations shall be referred to the Vice President of Academic Affairs and staff
violations shal be referred to the Office of Human Resources.

e. Any incitement of violence, incitement of imminent violation of law, harassment,
property damage, disruption ofa university activity, or any other violation of state or
federal law or university policy that was committed because of antisemitism or the
offender's bias or prejudice against a group identified by race, color, disability, religion,
national origin or ancestry, age, gender, or sexual preference will be subject to
discipline, up to and including possible termination/expulsion.

f. Any registered student group that engages in incitement of violence, incitement of
imminent violation of law, harassment, property damage, disruption of a university
activity, or any other violation of state or federal law or university policy because of
antisemitism or bias or prejudice against a group identified by race, color, disabilty,
religion, national origin or ancestry, age, gender, or sexual preference, is subject to
discipline, up to and including possible loss of recognized status for the registered
student group.

8 Authorized UT Permian Basin personnel may prevent imminently threatened
violations, or end ongoing violations, ofa prohibition in thispolicy, byexplanation and
persuasion, by reasonable physical intervention, by arestof violators, or by any other
lawful measures. Alternatively or additionally, they may initiate disciplinary
proceedings under Section E.2. Discretion regarding the means and necessity of
enforcement shall be vested in the Chief of Police, or in UT Permian Basin personnel
designated by the President, as appropriate, but such discretion shall be exercised
without regard to the viewpointof any speaker.

h. UTPB-affilated individuals or UTPB-affiated organizations on campus shall comply
with instructions from UT Permian Basin administrators and law enforcement officials
atthe scene. AUTPB-affilated individual or UTP8-affiated organization that complies
with an on-the-scene order limiting speech, expression, or assembly may test the
propriety of that order in an appeal under Section E.3.

i. Members of the public on campus who violate a prohibition of this policy may be
subject to criminal trespass charges,arrest, or other lawful measures.

3. Appeals
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d. A faculty or staff member who violates a prohibition in this policy may be disciplined 

under applicable procedures provided by other rules. If no such procedures exist, 

faculty violations shall be referred to the Vice President of Academic Affairs and staff 

violations shall be referred to the Office of Human Resources.  

 

e. Any incitement of violence, incitement of imminent violation of law, harassment, 

property damage, disruption of a university activity, or any other violation of state or 

federal law or university policy that was committed because of antisemitism or the 

offender’s bias or prejudice against a group identified by race, color, disability, religion, 

national origin or ancestry, age, gender, or sexual preference will be subject to 

discipline, up to and including possible termination/expulsion. 

 

f. Any registered student group that engages in incitement of violence, incitement of 

imminent violation of law, harassment, property damage, disruption of a university 

activity, or any other violation of state or federal law or university policy because of 

antisemitism or bias or prejudice against a group identified by race, color, disability, 

religion, national origin or ancestry, age, gender, or sexual preference, is subject to 

discipline, up to and including possible loss of recognized status for the registered 

student group. 

  

g. Authorized UT Permian Basin personnel may prevent imminently threatened 

violations, or end ongoing violations, of a prohibition in this policy, by explanation and 

persuasion, by reasonable physical intervention, by arrest of violators, or by any other 

lawful measures. Alternatively or additionally, they may initiate disciplinary 

proceedings under Section E.2. Discretion regarding the means and necessity of 

enforcement shall be vested in the Chief of Police, or in UT Permian Basin personnel 

designated by the President, as appropriate, but such discretion shall be exercised 

without regard to the viewpoint of any speaker.  

  

h. UTPB-affiliated individuals or UTPB-affiliated organizations on campus shall comply 

with instructions from UT Permian Basin administrators and law enforcement officials 

at the scene. A UTPB-affiliated individual or UTPB-affiliated organization that complies 

with an on-the-scene order limiting speech, expression, or assembly may test the 

propriety of that order in an appeal under Section E.3.  

  

i. Members of the public on campus who violate a prohibition of this policy may be 

subject to criminal trespass charges, arrest, or other lawful measures.   

  

3. Appeals  

  



Policy Number: ADM 02-300
Responsible Executive: Student Afairs& Leadership

Originated: 02/28/2020
Handbook of Operating Procedures

a. AUTPB-affliated individual or UTP8-affiated organization that is denied permission
for an activity requiring advance permission under this chapter may appeal the denial
of permission.

b. AUTPB-afflated individual or UTPB-afflated organization that complies with an on
the-scene order limiting speech, expression, or assembly may file an appeal to
determine theproprietyof the orderlimiting the speech, expression, or assembly. The
question on appeal shall be whether, under the circumstances as they reasonably
‘appeared at the time of the order, the appellant's speech, expression, or assembly
should have been permitted to continue. Such an appeal may be useful to clarify the
meaningof a rule, or to resolve afactual dispute that may recurif the appellant desires.
to resume the speech, expression, or assembly that was limited by the order.

cn individual or organization denied permission or appealing an on-the-scene order
must submit a written appeal to the Chief Student Affairs Officer within 14 days. The
notice must contain the individual or organization's name and mailing address, a
contact person, a concise description of the decision or order being challenged, the
reasons for disagreeing with the decision, and the date the decision or order was.
made. The individual or organization must send a copy of the appeal to the decision
maker

a. After the appeals process is exhausted, the individual or organization may petition in
writing to the President to review the Chief Student Affairs Officers appellate decision
concerning the application within seven days after notice of the decision. The
President may establish an ad hoc committee to review the appeal and make
recommendations regarding it. The President reviews appeals solely at their
discretion.

©. In the event of a review, the President shall communicate their decision to the
individualororganization through the Chief Student Affairs Officer within 30days ater
notice of the appeal and receipt of relevant documents or, in cases where an ad hoc
‘committee is established, within 30 days after the receipt of the committee's written
recommendation. The President's decision shall be final.

F. Related StatutesorRegulations, Rules, Policies, or Standards

Charitable Raffle Enabling Act, Chapter 2002, Texas Occupations Code

Regents’ Rules,Rule30103, Standards of Conduct
Regents’ Rules, Rule30105, Sexual Harassment, Sexual Misconduct, and Consensual Relationships
Z P vAukds, Rule31004, Rights and Responsibilities of Faculty Members
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a. A UTPB-affiliated individual or UTPB-affiliated organization that is denied permission 

for an activity requiring advance permission under this chapter may appeal the denial 

of permission.  

  

b. A UTPB-affiliated individual or UTPB-affiliated organization that complies with an on 

the-scene order limiting speech, expression, or assembly may file an appeal to 

determine the propriety of the order limiting the speech, expression, or assembly. The 

question on appeal shall be whether, under the circumstances as they reasonably 

appeared at the time of the order, the appellant's speech, expression, or assembly 

should have been permitted to continue. Such an appeal may be useful to clarify the 

meaning of a rule, or to resolve a factual dispute that may recur if the appellant desires 

to resume the speech, expression, or assembly that was limited by the order.  

  

c. An individual or organization denied permission or appealing an on-the-scene order 

must submit a written appeal to the Chief Student Affairs Officer within 14 days. The 

notice must contain the individual or organization’s name and mailing address, a 

contact person, a concise description of the decision or order being challenged, the 

reasons for disagreeing with the decision, and the date the decision or order was 

made. The individual or organization must send a copy of the appeal to the decision 

maker.   

  

d. After the appeals process is exhausted, the individual or organization may petition in 

writing to the President to review the Chief Student Affairs Officer’s appellate decision 

concerning the application within seven days after notice of the decision. The 

President may establish an ad hoc committee to review the appeal and make 

recommendations regarding it. The President reviews appeals solely at their 

discretion.   

  

e. In the event of a review, the President shall communicate their decision to the 

individual or organization through the Chief Student Affairs Officer within 30 days after 

notice of the appeal and receipt of relevant documents or, in cases where an ad hoc 

committee is established, within 30 days after the receipt of the committee’s written 

recommendation. The President’s decision shall be final.   

  

F. Related Statutes or Regulations, Rules, Policies, or Standards   

  

Charitable Raffle Enabling Act, Chapter 2002, Texas Occupations Code   

   

Regents’ Rules, Rule 30103, Standards of Conduct   

Regents’ Rules, Rule 30105, Sexual Harassment, Sexual Misconduct, and Consensual Relationships  

Regents’ Rules, Rule 31004, Rights and Responsibilities of Faculty Members   
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Regents’ Rules, Rule 40201, Registered Organizations
Regents’ Rules,Rule40501, Speech and Assembly
Regents’ Rules, Rule 40502, Negotiations Related to Disruptive Activites Prohibited
Regents’ Rules, Rule 50101, Student Conduct & Discipline
Regents Rules, ui 50702, Student Organizations
Regents’ Rules,Rule80101 Category ofFaciltes and Authorized Users
Regents’ Rules, Rule 50103, Solictation
Regents’ Rules, Rule 80104, Use of Facilies
Regents’ Rules, ule 50105, Joint Sponsorship of the Use of Property or Buildings Regents’
Rules, ule 80106, Special Use Facilites

Texas vil Practices and Remedies Code, Chapter 73
Texas Education Code,Section51.9315
Texas Penal Code,Section 43.21

TexasGovernmentCode, Section 448.001

UTPB_ADW-02-100StudentConduct and Discipline
UTPB_ADWI03-100 Non Discrimination
UPPB_ADMI03-300 Sexual Harassment and Sexual Misconduct
TPB. ADM04-101 StandardsofConduct
UTPB_ADNI05-100 Faculty Senate Constitution
UTPB_ADN-05.200tafSenate Constitution
UTPB_ADM 06-106 Faculty Rights and Resporsibiltes
TPB. ADM 08-101 Information ResourcesUseand Security
UTPB ADM 10-104 Solicitation on Campus
UTPB_ADM 10.308 Facility Use

UT Permian Basin Acceptable se Policy
UT Permian Basin Student Life Departmental Policies

G. DatesReviewedor Amended

Amendedon 03/47/2020.
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Regents’ Rules, Rule 40201, Registered Organizations   

Regents’ Rules, Rule 40501, Speech and Assembly   

Regents’ Rules, Rule 40502, Negotiations Related to Disruptive Activities Prohibited   

Regents’ Rules, Rule 50101, Student Conduct & Discipline    

Regents’ Rules, Rule 50202, Student Organizations   

Regents’ Rules, Rule 80101, Category of Facilities and Authorized Users   

Regents’ Rules, Rule 80103, Solicitation   

Regents’ Rules, Rule 80104, Use of Facilities   

Regents’ Rules, Rule 80105, Joint Sponsorship of the Use of Property or Buildings  Regents’ 

Rules, Rule 80106, Special Use Facilities    

   

Texas Civil Practices and Remedies Code, Chapter 73   

Texas Education Code, Section 51.9315   

Texas Penal Code, Section 43.21   

Texas Government Code, Section 448.001 

   

UTPB_ADM-02-100 Student Conduct and Discipline  

UTPB_ADM-03-100 Non-Discrimination    

UPPB_ADM-03-300 Sexual Harassment and Sexual Misconduct    

UTPB_ADM 04-101 Standards of Conduct   

UTPB_ADM-05-100 Faculty Senate Constitution   

UTPB_ADM-05-200 Staff Senate Constitution   

UTPB_ADM 06-106 Faculty Rights and Responsibilities    

UTPB_ADM 08-101 Information Resources Use and Security   

UTPB_ADM 10-104 Solicitation on Campus    

UTPB_ADM 10-301 Facility Use   

   

UT Permian Basin Acceptable Use Policy    

UT Permian Basin Student Life Departmental Policies   

   

G. Dates Reviewed or Amended   

  

Amended on 03/17/2020.     
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FSS-103 PROTECTED EXPRESSION ON CAMPUS

CHAPTER 8: FACILITIESANDSUPPORT SERVICES.

commas Rowmsraane romanian
policy link Responsible Office:Office of Legal Affairs
Policy Rational and Text Executive Sponsor: Executive Vice President forBusiness Affairs
scope Effective Date: 03/05/2020
Procedures Last Updated: 03/05/2020
Responsibilities Contact:policyoffice@utsouthwestern.edy.
Definitions
Relaed Statutes
Forms, Tools, Online Processes
Contacts/For Further Information
Policy History

PoLicy Link
Toensureappropriateaccess when sharingo linking to tis policy, copyandpaste this URL:
hits:/secure.compliance360.com/ext/eMWZI1VTbel=

PoLiCcY RATIONALE AND TEXT

The freedomsof speech, expression, andassembly are fundamental rights of all persons, andit sthpolicy of UT Southwesternto
ensure that sudents, student organizations, residents, postdoctoral scholars appointed to academic taining positions, faculty
members, employees (collectively, “UT Southwestern personnel), and membersof the public may engage in expressive activites
oncampus, includinglstening to or observing expressive activitiesof others, in accordance with applicablela and tis policy.
Engaging in ExpressiveActivites in CommonOutdoor Areas
Subject to the procedures set forth below, any person may engage in expressive activities in common outdoor areas of
UTSouthwestern’campus, inchingbyresponding tothe expressive activitiesof thers.
Expressive actives include distribution of written material and holding o carrying signs or otherwise attaching signs t oneself.

Anypersonor organization disbuting writen materialin commonoutdoor areas wil pick upal opie ofwriten material dropped
ontheground inthe areawherethematerial was distributed
Expressive activites do no includecommercial speech. For information pertaining tcommercialspeech on campus, see ETH105
Selationships of UT Southwestern Facuy, Employees, and Trainees with Vendors and Other Outside Entities,

order to protect the safety of all individuals at UT Southwestern and to maintain campus security, al indiiduals engaging in
expressive actvites must identity themselves in response to a request by an authorized UT Southwestern representative by

resets
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proving ther name, substantiateby a drivers icense, UT Southwestern identification badge, or other oficial documentation.
For addtional information regarding requirements for identification upon request, see SEC153 adge and Identification
Requirements,
Invitations to Off-Campus Speakers in Limited Public Forums
‘Subject to the proceduressetforth below, UT Southwestern faculty and registered student and employeeorganizations may invite
OffCampus Speaker to speak in imited public forums on campus Uiization ofUT Southwestern facies for any such speaker
engagements is addressed in£55101UseofUTSouthwesternFacilities. Student organizations should refer to the Registered
Student Organizations Manual or addtional procedures regarding reservationof facile.

Scope
This policy applies to al individual associated with or on the premises of UT Southwestern Medical Centr, including without
imitation employees, faculty, clinical residents and fellows, postdoctoral scholars appointed to academic training positions,
Students, patients, isiors,volunteers, vendors, contractors, commercial tenants, businessassociates,and membersofthe public

PROCEDURES
Expressive Activities in CommonOutdoorAreas
Individualsororganizations that are planninga public sssemblyin a common outdoor area and expect atendance of more than 25
participants, including potential counter demonstrators, must provide advance notice of no les than two weeks t the Offic of
the Executive Vice President ofBusinessAffairs 0 hl UT Southwesternimprovethesafety and successof the expressive activity.
Should the size of the assembly exceed the masimum number of partipants hat is safe fora given location, participants willbe
directed by campusauthorities o relocate to 3space that i better sited to thesizeofthassembly.
The following tems and actions are prohibited in th common outdoorareasof UT Southwestern campus. These prohibitions are
intended o protect the health and safety of al persons on campus, to maintain the fee flow pedestian traffic in an out of
UTSouthwestern bidings, an to ensure the teaching, research, healthcare, and administrative functions of UT Southwestern
continue withoutdiuption.

= No person or organization may engage in expressiveactivity within» 20.00t radius of points of entry and the perimeter
ofall UT Southwestern buildings.

+ Use of masks, fcil coverings, or disguises thtconceal theidentityof the wearer and are calculated to obstruct the
enforcement of these ules or the law, or o intimidate, hinder,o interrupt a UT Southwestern official plice officer, or
other person the lawful performanceof thei dty are prohibited.

«Signs that a person holds,carries byhand,o attaches to theirpersonmaybeusd inengaginginexpressiveactiin
commonoutdoor areas. Use of ables, Kiosks or displays other tha signs that a person holds,caries by hand,o attaches
other person are prohibited.

+ No speech, expression, or assembly may be conducted in awaytha damages, defaces, marks, discolors, or alters in any
way UT Southwesternproperty orthepropertyof any individual.

«Any personwhoengages in ncitementofviolence; incitement of imminent lation of avs harassment;propertydamage;
oranyother violationofstateo federal lawor UT Southwesternpolicy thtwascommittedbecauseofantisemitism, bias,
or prejudice aginst group identified by ace color, disabily, elgion,nationalorigin or ancestry, ae, gender,orsexual

preference, will be subject to discipline, up to and including termination of employment or expulsion rom
UTSouthwestern.

raezote
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«Any registred student organization, who engages in incitement of violence incitement of imminent vidation of law;
harassment; property damage; or any other violation of state or federal law or UT Southwestern policy that was
committed because of antisemitism, bias, or prejudice againstagroup identifiedby race, color, disabily, eigion, national
origin or ancestry, age, gender, or sexual preference, wil be subject to discipline, up to and including possible loss of
recognized status for the registered student organization.

Furthermore, no person or organization may engage in expressive activitesin common outdoor areas tha:
«are obscene, libelous, or directed to inciting o producing imminent lawless action andare lely to incite or produce such

action;
+ materially and substantial csrupt or Interfere with any teaching, research, healthcare, or administrative function of

UT Southwestern or other authorized actities onthe campus;
+ materially andsubstantially disrupt rintrfee with feeand unimpededflow of pedestriano vehiculartrafficoncampus;

+ volaefederal, sate, o localawsoregulations.
Invitations to Off-Campus Speakers in Limited Public Forums
UT Southwestern faculty and registered student and employee organizations may invite Off-Campus Speakers to speak In limited
publicforumson campus. Theprovisionsofthis section do not apply o invitationsto speakers fo classes seminars, symposia, and
conferences held in the normal course of UT Southwestern business and intended for theuse andbenefit of UT Southwestern and
its invited guests.
For registered student organizations, requests for Off-Compus Speaker approval for invitations 0 speak in limited public forums
must be submitted to the Director of the Bryan Willams, M.0. Student Center in accordance with the Registered Student
Organizations Manual. For UT Southwestern faculty and registered employe organizations, requests or Off-Campus Speaker
approval for invitations to speak in imited public forums must be submitted to th Office of the Executive Vice President for
Busines Afi at east two weeks prior to the proposed event or th circulation of advertisement fo the even, whicheveroccurs
eater.
In determining whether to approve an Off-Campus Speaker or in determining the amount of a fee,ifany, to be charged or use of
the institution’ facies for purposes of engagingin expressive activites, UT Southwestern may consider

«the proposedvenue andthe expected sizeofthe audience;
«any anticipatedneedfor campussecurity;
«anynecessaryaccommodations; and
«any relevant history of compliance or noncompliance with thi or other applicaie plcy by the requestor.

UT Southwestern il not consider any anticipated controversy regarding the event in determining whether to approve an Off
Campus Speaker invitationo in determiningthe amountof fe, i any, to charge fo use of th institution's facies. No fee will be
charged for officers assigned because of politica, religious, phicsophica, ideological, or academic controversy anticipated or

actually experienceda the event. All fees willbe based on the numberofoffices required or an uncontroversial eventofthe same
size and ind, and in the same place and at the same time of da.
Grievance Process and Disciplinary Procedures
Any UT Southwestern personnel who wish to submit grievance regarding an alleged violation of this paliy (including undue
interference with expressive activites) may submit a written complaint tothe Office of Institutional Compliance no later than 30

sogeaots
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• Any registered student organization, who engages in incitement of violence; incitement of imminent violation of law; 

harassment; property damage; or any other violation of state or federal law or UT Southwestern policy that was 

committed because of antisemitism, bias, or prejudice against a group identified by race, color, disability, religion, national 

origin or ancestry, age, gender, or sexual preference, will be subject to discipline, up to and including possible loss of 

recognized status for the registered student organization.  

Furthermore, no person or organization may engage in expressive activities in common outdoor areas that:  

• are obscene, libelous, or directed to inciting or producing imminent lawless action and are likely to incite or produce such 

action;    

• materially and substantially disrupt or interfere with any teaching, research, healthcare, or administrative function of 

UT Southwestern or other authorized activities on the campus; 

• materially and substantially disrupt or interfere with free and unimpeded flow of pedestrian or vehicular traffic on campus; 

or 

• violate federal, state, or local laws or regulations.  

Invitations to Off-Campus Speakers in Limited Public Forums  

UT Southwestern faculty and registered student and employee organizations may invite Off-Campus Speakers to speak in limited 

public forums on campus. The provisions of this section do not apply to invitations to speakers for classes, seminars, symposia, and 

conferences held in the normal course of UT Southwestern business and intended for the use and benefit of UT Southwestern and 

its invited guests. 

For registered student organizations, requests for Off-Campus Speaker approval for invitations to speak in limited public forums 

must be submitted to the Director of the Bryan Williams, M.D. Student Center in accordance with the Registered Student 

Organizations Manual. For UT Southwestern faculty and registered employee organizations, requests for Off-Campus Speaker 

approval for invitations to speak in limited public forums must be submitted to the Office of the Executive Vice President for 

Business Affairs at least two weeks prior to the proposed event or the circulation of advertisement for the event, whichever occurs 

earlier. 

In determining whether to approve an Off-Campus Speaker or in determining the amount of a fee, if any, to be charged for use of 

the institution's facilities for purposes of engaging in expressive activities, UT Southwestern may consider:  

• the proposed venue and the expected size of the audience;  

• any anticipated need for campus security;  

• any necessary accommodations; and  

• any relevant history of compliance or noncompliance with this or other applicable policy by the requestor.  

UT Southwestern will not consider any anticipated controversy regarding the event in determining whether to approve an Off-

Campus Speaker invitation or in determining the amount of fee, if any, to charge for use of the institution’s facilities. No fee will be 

charged for officers assigned because of political, religious, philosophical, ideological, or academic controversy anticipated or 

actually experienced at the event. All fees will be based on the number of officers required for an uncontroversial event of the same 

size and kind, and in the same place and at the same time of day. 

Grievance Process and Disciplinary Procedures  

Any UT Southwestern personnel who wish to submit a grievance regarding an alleged violation of this policy (including undue 

interference with expressive activities) may submit a written complaint to the Office of Institutional Compliance no later than 30 
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daysafter the action that i hebassfo th grievance.TheOffice of Institutional Compliance will conductanappropriate inquiry
andisueawriten decision regarding the grievance within60days. The decison by theOfficeofInstitutional Compliance i inal.
1th Office of Institutional Compliance determines this policy was violate, the matter il be refered fr possible disciplinary
action in accordance with the appcable disciplinary policies and procedures basedonth statuso the individual e . student,
siden, fculy,and employee)orthe group eg, studentoremployee organization) responsibleorthviolation.

RESPONSIBILITIES
Deans’ Offices ofUTSouthwestern Medical School, UTSouthwestern Graduate School of Biomedical Sciences, and
UTSouthwestern SchoolofHealth Professions:

+ Ensurethat his policy is avalabltoal studentsenrolledatUTSouthwesternby 1) includingacopyofthis policyin the
General Catalog; nd (2) providingacopy ofthis policy to studentsduring newstudent orientations and gon request

Office of theExecutiveVicePresident orBusinessAffis:
Process requestsforpublic assembliesofmore than 25peopleincommon outdoor areas, an coordinatesupport or the

+ Process requests forOff CampusSpeakers in mite publicforums,andcoordinate support or the same.
Officeof institutional Compliance:

+ Investigate grievances regarding allege violationsofthis policy.
Universi Police:

«Coordinate withtheOfficeofthe ExecutiveVicePresidentforBusinessAfr o addresssecurity needsforpublic
assembliesincommon outdoor areason campus and fo OffCampus Speaker events in limited public forums.

DEFINITIONS

Antisemitism certainperception of Jews thatmayb expressedas hate toward Jews.Th term includes thtoricalandphysical
actsof amisemitim directed toward Jewish ornonJewish individuals or thee property or toward Jewish community institutions
and religions facilis
Commercial speech — expression related solely to the economic interests of the speaker and its audience, which proposes a
commercial transaction. Commercial speech includes but is no imited to promotional speaking and other expression regarding
the sale, lease, rental,orofferforsale, leaseor rentalofanyproperty, product, merchandise, publication,orservice for third party
organizations.Asused inthis policy, commercial speech does not include solicitation permitted pursuantto £55102Solicitation
SeeE1H:105foltonships of UTSouthwesternFacuhy,Employees, andTrineeswithVendors3ndOtherOutsideEnte.
Common outdoor areas ~ outdoor spaces, including publicly accessible sidewalks, streets, and parks, tha are not used for
dedicated UT Southwestern businessor aUTSouthwesternevent or teaching, research, healthcare,oradministrativefunctions on
ther apermanentor temporarybasi.Common outdoor reasinclude the area frontofthe Skilern Building (the “M” building);
and the area between the “M” buildingandthe Green Research Building (the“Y*building). Common outdoorareasdonotinclude
the outside surface of 2UTSouthwestern buiin, surfaces asocited with or connected to a UTSouthwestern bding,
UTSouthwestern structure, spaces dedicatedtotemporsry outdoor banners spacesdedicatedtotemporaryoutdoor exhibit, or
anyothe space within UT Southwester's mited public forum, Common outdoor areas ardesignatedby state lw as tradiional
public forums,

reacts
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Expressive activites any speechor expressive conduct protectedby theFirstAmendment otheUnited StatesConstitution oby
Sections, Article, TexasConstitution,andincludes assembles, protests, speeches, th disrbutionofwriten material,the carrying
of signs, and the circulation of petitions. The term does not includecommercial speech.
Limitedpublic forum-the UT Southwestern property, both indoors and outdoors ha snot designated a commonoutdoor area.
This includes space tht is used for dedicatedUTSouthwestern business or 2 UTSouthwestern event or teaching, research,
healthcare, or administrative functions on either a permanent or temporary basis, the outside surfaces ofa UTSouthwestern
building, surfaces associated vith or connected ta UT Southwestern building, aUTSouthwestern structure, spaces dedicated to
temporary outdoor banners, and spaces dedicated to temporaryo permanent outdoor elibis, including McDermott Plaza and
Soin Plaza.
OfCompus Speaker— an individual whois unaffiliated with UT Southwestern andi presented asa spesker by UT Southwestern
faculyora registered student or employee organization in UT Southwesten's itedpublicforum
Sig -anymethodofdisplayingvisual messages to others vi a display tha a person holds, caries by hand, or otherwise attaches
other person.

RELATED STATUTES, POLICIES, OR STANDARDS
Texas Education Code, ection 51.9315
Texas Government Code, Section 448.001
UTSystem Regents’Rules andRegulations, Rule 40501 Specchand Assembly
UTSystem Regents’ ules andRegulations, Rule 80101 Categoryof Facies and Authorized Users
£MP-351 Discipline and Dismissal of Clasfied Employees
£MP-3519.01 Appealing Disciplinary Actions
EDU-151 Suen Conduct and Discipine
EDU-1519.01 Procedures for Student Discipline
IH105 Relationships of UT Southwestern Faculty, Employees, and Trainees with Vendors and Othe Outside Enties
£55101 Use of UT Southwestern Excilies
55102Slictation
SEC153BadgeandIdentificationRequirements.

FORMS, TOOLS, ONLINE PROCESSES
Registered Student Organizations Manual

(CONTACTS/FOR FURTHER INFORMATION
Offic of Business Affairs 214-648-2508
Office of Legal Afairs 214-648.7986.
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March 5, 2020: Developed a5a new policy; published as £55-103 Protected Expression on Campus.
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MD Anderson Institutional Policy #ADM3352

Expressive Activities in MD Anderson’s 
Common Outdoor Areas Policy

Purpose

This policy governs the rights and responsibilities of any person, subject to reasonable restrictions, to engage in 
Expressive Activities in the Common Outdoor Areas of The University of Texas MD Anderson Cancer Center 
(MD Anderson).

Policy Statement

MD Anderson recognizes and supports the rights of its Workforce Members, as well as members of the public, to 
conduct or participate in Expressive Activities in the Common Outdoor Areas of MD Anderson’s campus.

The Common Outdoor Areas of MD Anderson are deemed to be traditional public forums, and are generally open 
to assembly, speech, and other Expressive Activities subject to reasonable restrictions on time, place, and 
manner.

Any person or entity, whether a member of the public or a Workforce Member, may conduct Expressive Activities 
in the Common Outdoor Areas of MD Anderson’s campus within the time, place, and manner parameters 
established in this policy and other MD Anderson policies referenced herein.

At no time is commercial solicitation or Commercial Speech permitted on MD Anderson’s campus. Refer to the 
Charitable Activities, Charitable Expenditures, and Solicitation Policy (MD Anderson Institutional Policy 
#ADM0115). 

Scope

Compliance with this policy is the responsibility of all Workforce Members and members of the public who conduct 
or participate in Expressive Activities in the Common Outdoor Areas of MD Anderson’s campus.

Target Audience

The target audience for this policy includes, but is not limited to, Workforce Members as well as members of the 
public who wish to conduct or participate in Expressive Activities in the Common Outdoor Areas of 
MD Anderson’s campus.

Definitions

Antisemitism: A certain perception of Jews that may be expressed as hatred toward Jews. The term includes 
rhetorical and physical acts of Antisemitism directed toward Jewish or non-Jewish individuals, or their property, or 
toward Jewish community institutions and religious facilities. 

Benefit: For the purpose of this policy, a Benefit includes:

 Recognition by or registration with MD Anderson;
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 The privilege to use MD Anderson facilities and/or grounds for meetings or speaking purposes;

 The privilege to use MD Anderson communication channels; and

 Any funding sources that may be generally made available.

Commercial Speech: Any speech or expression related solely to the economic interests of non-MD Anderson 
programs, including promoting or advertising any product, service or other transaction (e.g., sale, lease, rental 
etc.).

Common Outdoor Area: Any outdoor area owned, leased, or controlled by MD Anderson that is generally used 
for informal gatherings and that is not specifically designated for MD Anderson’s official business, events, 
education, and/or administrative functions, on either a permanent or temporary basis (if on a temporary basis, the 
area may be a Common Outdoor Area when not in use for such purposes). Common Outdoor Areas are deemed 
to be traditional public forums and generally open to assembly, speech, and other Expressive Activities, subject to 
reasonable restrictions on time, place, and manner. Refer to the Common Outdoor Areas on MD Anderson’s 
Campus (Attachment #ATT3353).

Contractor: Any organization or individual who performs a service for MD Anderson for any period of time 
pursuant to a contract with MD Anderson.

Expressive Activity: Any speech or expressive conduct protected by the First Amendment to the U.S. 
Constitution or by Section 8, Article I of the Texas Constitution. Expressive Activity includes assemblies, protests, 
speeches, the distribution of non-commercial written material, the carrying of signs, and the circulation of 
petitions. Expressive Activity does not include activities or behavior prohibited by MD Anderson policies or 
Commercial Speech and/or commercial solicitation.

Off-Campus Speaker: An individual or organization who is unaffiliated with or sponsored by MD Anderson, and 
who is invited by a Workforce Member to speak on campus.

Student Organization: Any organization that is composed mostly of students enrolled in an MD Anderson 
undergraduate or graduate program, including the School of Health Professions and/or the MD Anderson UT 
Health Graduate School, and that receives a Benefit from MD Anderson. For the purpose of this policy, residents, 
fellows, and others participating in Clinical Health Education Programs (CHEP), Graduate Medical Education 
(GME), or other health care professional graduate programs are not considered students under this policy.

Volunteer: Individuals who give freely of their time to perform established Volunteer job duties for specified, 
minimal periods, usually on a regular basis. They are interviewed, selected, and placed in non-paid positions 
without reimbursement or educational credit for their services. They are oriented, trained, monitored, and 
evaluated only by Volunteer Services staff in accordance with Joint Commission requirements. Volunteers cannot 
perform specific functions, duties, and responsibilities of a position encompassed by an established MD Anderson 
compensated employee job classification.

Workforce Member: Faculty, administrative/classified employees, Volunteers, trainees/students, Contractors, 
and other persons whose conduct, in the performance of work for or academic studies at MD Anderson, is under 
the direct control of MD Anderson, whether or not they are paid by MD Anderson.

Procedure

1.0 Overview

1.1 MD Anderson recognizes and respects that Expressive Activities, including the freedoms of speech, 
expression, and assembly, are fundamental rights of all persons. To that end, Workforce Members 
as well as members of the public may engage in Expressive Activities in Common Outdoor Areas 
owned, leased, or controlled by MD Anderson.

1.2 Expressive Activities include responding to the Expressive Activities of others.
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13 Engaging in Expressive Activities does not require prior notice nor permission from MD Anderson.
1.4 Inall instances, Expressive Actiities in Common Outdoor Areas owned, leased,ofcontrolled by.

MD Anderson must meet the requirements set orth in this policy including, but not limited to, time,
place, and manner requirements pul in place to provide our patients and their families an
environment that promotes health and healing, as well as safeguard our Worklorce Members.

15 Expressive Activities in Common Outdoor Areas expliclly excludes any activiy, speech, or material
distribution in support of Commercial Speech. Those found to be faciltating Commercial Speech in
MD Anderson's Common Outdoor Areas will be asked to leave MD Anderson's premises
immediately. Any Workforce Member found to be faciltating Commercial Speech in MD Anderson's
Common Outdoor Areas may be subject fo corrective action

1.6 Those holding or organizing Expressive Activites that do not involve an Off-Campus Speaker do not
need to submit an Expressive Activities at MD Anderson Registration Form, nor need to alert
MD Anderson that such an event will be held. However, should multiple partes wish to use the
same Common Outdoor Area at the same time, priority will be given to those who have submitted
an Expressive Activities at MD Anderson Registration Form.

20 Common Outdoor Areas
21 As defined by the Texas State Legislature, Common Outdoor Areas are deemed traditional public

forums in which Expressive Activities may take place.
22 MD Anderson's Common Outdoor Areasmaybe found in the CommonOutdoorAreason

MD Anderson's Campus (Attachment #ATT3353)
2:3 From time to ime, renovation and construction activities may preclude use of MD Anderson's

‘Common Outdoor Areas to prevent bodily harm and ensure such renovation and construction
activities continue without interruption.

24 Each Common Outdoor Area on MD Anderson's campus may have unique time and manner
restrictions, depending on is proximity to patient care areas. These time and manner restrictions.
may vary depending on patient needs, institutional safety concerns, and other operational priorities.

Referto the Common Outdoor Areas on MD Anderson's Campus (Attachment #ATT3353) for
deals,

3.0 Expressive Activities
3.1 Workforce Members as well as members of the public may engage in Expressive Activities in the.

‘Common Outdoor Areas of MD Anderson's campus.
32 Expressive Activities include:

A. Distributionofwritten material(s);
B. Camyingordisplaying signage;
C. Circulating petitions; and
D. Assembles, protests, and speeches.

33 Expressive Activities do not include:
A. Soliciting by private, commercial entities;
B. Affxing signsorbanners to buildings or structures;

Page sors
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1.3 Engaging in Expressive Activities does not require prior notice nor permission from MD Anderson.

1.4 In all instances, Expressive Activities in Common Outdoor Areas owned, leased, or controlled by 
MD Anderson must meet the requirements set forth in this policy including, but not limited to, time, 
place, and manner requirements put in place to provide our patients and their families an 
environment that promotes health and healing, as well as safeguard our Workforce Members.

1.5 Expressive Activities in Common Outdoor Areas explicitly excludes any activity, speech, or material 
distribution in support of Commercial Speech. Those found to be facilitating Commercial Speech in 
MD Anderson’s Common Outdoor Areas will be asked to leave MD Anderson’s premises 
immediately. Any Workforce Member found to be facilitating Commercial Speech in MD Anderson’s 
Common Outdoor Areas may be subject to corrective action.

1.6 Those holding or organizing Expressive Activities that do not involve an Off-Campus Speaker do not 
need to submit an Expressive Activities at MD Anderson Registration Form, nor need to alert 
MD Anderson that such an event will be held. However, should multiple parties wish to use the 
same Common Outdoor Area at the same time, priority will be given to those who have submitted 
an Expressive Activities at MD Anderson Registration Form.

2.0 Common Outdoor Areas

2.1 As defined by the Texas State Legislature, Common Outdoor Areas are deemed traditional public 
forums in which Expressive Activities may take place.

2.2 MD Anderson’s Common Outdoor Areas may be found in the Common Outdoor Areas on 
MD Anderson’s Campus (Attachment #ATT3353). 

2.3 From time to time, renovation and construction activities may preclude use of MD Anderson’s 
Common Outdoor Areas to prevent bodily harm and ensure such renovation and construction 
activities continue without interruption.

2.4 Each Common Outdoor Area on MD Anderson’s campus may have unique time and manner 
restrictions, depending on its proximity to patient care areas. These time and manner restrictions 
may vary depending on patient needs, institutional safety concerns, and other operational priorities. 
Refer to the Common Outdoor Areas on MD Anderson’s Campus (Attachment #ATT3353) for 
details.

3.0 Expressive Activities

3.1 Workforce Members as well as members of the public may engage in Expressive Activities in the 
Common Outdoor Areas of MD Anderson’s campus.

3.2 Expressive Activities include:

A. Distribution of written material(s);

B. Carrying or displaying signage;

C. Circulating petitions; and

D. Assemblies, protests, and speeches.

3.3 Expressive Activities do not include:

A. Soliciting by private, commercial entities;

B. Affixing signs or banners to buildings or structures;
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C. Staking signs into the ground;
D.  Instaling or placing objects that may pose a dangerto individuals, such as poles, pickets,

and sticks; or
E. Any activity or behavior that is prohibited by other MD Anderson policies referenced herein

34 Expressive Activiies may not
A impair egress and ingress to MDAnderson facies;
B. Block pedestrianorvehicular trafic from its path of travel;
C. Otherwise impede safety measures put in place to protect MD Anderson's patients and

visitors, as well as Worklorce Members; nor
D. Include the useof tables, kiosks, and/ o other structures.

40 Invited Speakers
4.1 Student Organizations and MD Anderson faculty members may invite Off-Campus Speakers to

Speak as part of Expressive Activities held in MD Anderson's Common Outdoor Areas.
42 Student Organizations and MDAnderson faculty members must submit anExpressiveActivities

at MD Anderson Registration Form to register any Expressive Activy that involves an Of-
Campus Speaker. The form will request information necessary to determine the level of operational
impact that the Expressive Activity may have, including:

A. The proposed Common Outdoor Area;
B. The expected number of attendees;
C. Any anticipated need for campus security;
D. Any necessary accommodations; and
E. Any relevant history of compliance or noncompliancebythe requesting Student

‘Organization or MD Anderson faculty member with existing MD Anderson institutional
policies, MD Anderson's Code of Conduct, and MD Anderson's Standards of Conduct: Do
the Right Thing.

43 Depending on the natureof the Expressive Activity involving an Off-Campus Speaker,
MD Anderson may elect to charge reasonable fees for overtime police protection. Such charges will
be based on the criteria outined in Section 7.

A. Atno time wil MD Anderson assess fees based on the politcal, religious, philosophical,
ideological, or academic controversy anticipated or experienced during the Expressive.
Activity.

B. MD Anderson wil assess fees based on the numberofpolice officers required for an
uncontroversial event of the same size, kind, location, ime of day, and handiing the same
amount of cash, if any.

5.0 Bohavior During Expressive Activitios.
By necessity, the expectations for behavior outlined below are context-specific; therefore, university officials
and The Universit of Texas Police at Houston (UT Police) have discretion to apply these restrictions as
appropriate 10 particular situations or events. UT Police may immediately enforce these rues if a violation of
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C. Staking signs into the ground; 

D. Installing or placing objects that may pose a danger to individuals, such as poles, pickets, 
and sticks; or

E. Any activity or behavior that is prohibited by other MD Anderson policies referenced herein.

3.4 Expressive Activities may not:

A. Impair egress and ingress to MD Anderson facilities;

B. Block pedestrian or vehicular traffic from its path of travel; 

C. Otherwise impede safety measures put in place to protect MD Anderson’s patients and 
visitors, as well as Workforce Members; nor

D. Include the use of tables, kiosks, and/ or other structures.

4.0 Invited Speakers

4.1 Student Organizations and MD Anderson faculty members may invite Off-Campus Speakers to 
speak as part of Expressive Activities held in MD Anderson’s Common Outdoor Areas.

4.2 Student Organizations and MD Anderson faculty members must submit an Expressive Activities 
at MD Anderson Registration Form to register any Expressive Activity that involves an Off-
Campus Speaker. The form will request information necessary to determine the level of operational 
impact that the Expressive Activity may have, including:

A. The proposed Common Outdoor Area;

B. The expected number of attendees;

C. Any anticipated need for campus security;

D. Any necessary accommodations; and

E. Any relevant history of compliance or noncompliance by the requesting Student 
Organization or MD Anderson faculty member with existing MD Anderson institutional 
policies, MD Anderson’s Code of Conduct, and MD Anderson’s Standards of Conduct: Do 
the Right Thing.

4.3 Depending on the nature of the Expressive Activity involving an Off-Campus Speaker, 
MD Anderson may elect to charge reasonable fees for overtime police protection. Such charges will 
be based on the criteria outlined in Section 7. 

A. At no time will MD Anderson assess fees based on the political, religious, philosophical, 
ideological, or academic controversy anticipated or experienced during the Expressive 
Activity.

B. MD Anderson will assess fees based on the number of police officers required for an 
uncontroversial event of the same size, kind, location, time of day, and handling the same 
amount of cash, if any.

5.0 Behavior During Expressive Activities

By necessity, the expectations for behavior outlined below are context-specific; therefore, university officials 
and The University of Texas Police at Houston (UT Police) have discretion to apply these restrictions as 
appropriate to particular situations or events. UT Police may immediately enforce these rules if a violation of 
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these rules constitutes a breach of the peace or compromises public safety. Any individual or group that
disagrees wilh the appication of such restrictions [0 a particular iuation may access the grievance process
outined in Section 8.2.

5.1 Workforce Members participating in Expressive Aciviles must no create the impression tha they
are acting in thei capacity a5 a Worklorce Member and must take reasonable steps to ensure hat
{heir pariipaton is not seen a5 an endorsement of or support or the Expressive Aci byMD Anderson. Reasonable steps include not wearing MD Anderson employee ID badges and not
wearing MD Anderson branded ifems. Reler 0 thePoliticalActivites Polcy(MDAnderson
Institutional Policy #ADMOZ62

5.2 Those participating in Expressive Activities must comply with expectations of behavior set forth in
MD Anderson's Code of Conduct and MD Anderson's Do the Right Thing: MD Anderson's
StandardsofConductand other applicable MD Anderson polices. Anyone found viaating any of
hese standards while participating in Expressive Activities in MD Anderson's Common Outdoor
Areas wil be asked lo leave MD Anderson's premises immediatly

53 Those participating in Expressive Activities on MD Anderson's Common Outdoor Areas may not:
A. Engage in an Expressive Activity within 20 feet ofthe enrance to an MD Anderson faclity

or MD Anderson-sponsored event
B. Wear masks faial coverings, or disguises that conceal th ideniyof the wearer; that is

calculated to obstruct the enforcement of tis policy or the lawso 0 intimidate, hinder or
interrupt a university offca, law enforcement officer, or other person in the awl
performance of thir duty (exceptions may be made for religious tie). Note that protective
masks or face Coverings are permittedfo publi heallh reasons andlor compliance wih
‘orders issuedbycity, county, state, or federal health officials.

CC. Possess, use, or display firearms, facsimile firearms (“toy guns”), ammunition, explosives,
or other tems tha could be used as weapons including, but not mite 10, scks, poles,
Clubs, words, shields, ass objects,o rigid Signs tha can be usedas a shield, unless
aulhrized by federal, sate, or loca laws.

D. Openly carry firearms,orcary firearms in a concealed manner, regardlessofwhelher an
individual possessesa License to Cary. Refer fo thePolicy onConcealedHandgun
Carriage on MD Anderson's Campus (MD Anderson insitutional Policy SADM1254)

E. Wear body-armor or makeshift bocy-armor, helmets and other garments, such as sporting
protective gear, that alone of in combination could be reasonably consinied as weapons or
body-amor

F. Have an open flame, unless advanced permission is oblaned.
G. Smoke or use tobacco products. Refer to theTobaccoFreePolicy (MD Anderson

InstitutionalPolicy#ADMOZ58).
H. Consume, distribute, or possess alcohol. Refer to the Alcoholic Beverages Policy

(MD Anderson Institutional Policy #ADMO108)
1. Record, either through photography, video,oraudio, those not participating i the

Expressive Acty,or hose paricipaing in the Expressive Actiy, wihout ther consent.
J. Postto any social media site images, video, or audio of those nt participating in the

Expressive Activity; or post to any social media site images, video, or audio of those:
participating in the Expressive Activity without heir consent Refer 0 the Social Media
Policy (MD Anderson Institutional Policy #ADM1112)

enPianos Dae 1azozeVersenn 80

MD Anderson Institutional Policy #ADM3352

Page 5 of 9
Published Date: 6/14/2024
Version #: 8.0

these rules constitutes a breach of the peace or compromises public safety. Any individual or group that 
disagrees with the application of such restrictions to a particular situation may access the grievance process 
outlined in Section 8.2.

5.1 Workforce Members participating in Expressive Activities must not create the impression that they 
are acting in their capacity as a Workforce Member and must take reasonable steps to ensure that 
their participation is not seen as an endorsement of or support for the Expressive Activity by 
MD Anderson. Reasonable steps include not wearing MD Anderson employee ID badges and not 
wearing MD Anderson branded items. Refer to the Political Activities Policy (MD Anderson 
Institutional Policy #ADM0262).

5.2 Those participating in Expressive Activities must comply with expectations of behavior set forth in 
MD Anderson’s Code of Conduct and MD Anderson’s Do the Right Thing: MD Anderson’s 
Standards of Conduct and other applicable MD Anderson policies. Anyone found violating any of 
these standards while participating in Expressive Activities in MD Anderson’s Common Outdoor 
Areas will be asked to leave MD Anderson’s premises immediately.

5.3 Those participating in Expressive Activities on MD Anderson’s Common Outdoor Areas may not:

A. Engage in an Expressive Activity within 20 feet of the entrance to an MD Anderson facility 
or MD Anderson-sponsored event.

B. Wear masks, facial coverings, or disguises that conceal the identity of the wearer; that is 
calculated to obstruct the enforcement of this policy or the law; or to intimidate, hinder or 
interrupt a university official, law enforcement officer, or other person in the lawful 
performance of their duty (exceptions may be made for religious attire). Note that protective 
masks or face coverings are permitted for public health reasons and/or compliance with 
orders issued by city, county, state, or federal health officials.

C. Possess, use, or display firearms, facsimile firearms (“toy guns”), ammunition, explosives, 
or other items that could be used as weapons including, but not limited to, sticks, poles, 
clubs, swords, shields, glass objects, or rigid signs that can be used as a shield, unless 
authorized by federal, state, or local laws.

D. Openly carry firearms, or carry firearms in a concealed manner, regardless of whether an 
individual possesses a License to Carry. Refer to the Policy on Concealed Handgun 
Carriage on MD Anderson’s Campus (MD Anderson Institutional Policy #ADM1254).

E. Wear body-armor or makeshift body-armor, helmets and other garments, such as sporting 
protective gear, that alone or in combination could be reasonably construed as weapons or 
body-armor.

F. Have an open flame, unless advanced permission is obtained.

G. Smoke or use tobacco products. Refer to the Tobacco Free Policy (MD Anderson 
Institutional Policy #ADM0258).

H. Consume, distribute, or possess alcohol. Refer to the Alcoholic Beverages Policy 
(MD Anderson Institutional Policy #ADM0108).

I. Record, either through photography, video, or audio, those not participating in the 
Expressive Activity, or those participating in the Expressive Activity, without their consent.

J. Post to any social media site images, video, or audio of those not participating in the 
Expressive Activity; or post to any social media site images, video, or audio of those 
participating in the Expressive Activity without their consent. Refer to the Social Media 
Policy (MD Anderson Institutional Policy #ADM1112).
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K. Place or display signage that violates the Displays and Signage for Areas Open to

Patients and the Public Policy (MD Anderson Institutional Policy #ADM1162)
L. Use speech, signage, or behavior ta:

+ Damages, defaces, marks, discolor, or alters any property, whether of MD Anderson or
of an individual

+ Is obscene, ibelous, or designed fo incite or produce imminent lawless actions; andlor
+ Material or substantially disrupts or interferes with any MD Anderson's operations,

whether academic, research, nica, or acminisiaive.

60. Political Campaigns.
6.1 Poliical campaigns may hold Expressive Actes in MD Anderson's Common Outdoor Areas.

‘Such campaigns may advocate for or against a particular candidate or proposed legislation.

62 Al poliical campaigns that hold Expressive Actives in MD Anderson's Common Outdoor Areas
are encouraged to submit anExpressiveActivitiesatMDAndersonRegistrationForm, andcomply wilh the provisions in rs policy. as wel as al UT System Regents' Rules, UT Sysiem
policies, and sate and federal laws.

63 Referto the Politcal Activity Policy (MD Anderson Institutional Policy #ADMOZ62) for
additional information.

7.0 Security and Accommodations.
7.1 The expected attendance, duration, and nature of an Expressive Activity may require that UT Police

officers provide security forthe Expressive Actiy. If such s required, he Expressive Act
organizers are responsible for making payment in advance for the required services of UT Police
officers. The determination of whether an Expressive Aci requires UT Police officers is at the
Sole discreion of MD Anderson.

72 Tne organizers of an Expressive Activity in MD Anderson's Common Outdoor Areas are responsible
for providing all accommodations, including power and sanitation flies (e.. portable toilets and
hand-washing or hand-sanilzng stations), required by the City of Houston, based on the expeced
attendance, duraion. and nature of an Expressive Actiy. MD Anderson may require any group
hat does not comply wilh tis Section lo leave the premises.

73 Atno ime may those participating in Expressive Activities uilize MD Anderson's indoor faciiies,
including restrooms and water fountain.

80 Disciplinary Procedures and Grievance Process.

8.1 Workforce Members who do not comply wilh the standards and expectations set forth in tis policy
may be subject to the Corrective Action Policy (D Anderson Institutional Policy #ADMOZ56).
the Educ: raining Corrective Actions. Is Policy (MD Anderson Institutional
Policy #ACA0DGE). the School of Health Professions Conduct and Discipline Policy
(MD Anderson Insiitutional Policy #ACA1264)or the Non-Renewl of Faculty Appointment
Policy (MD Anderson Institutional Policy #ACAODSE], as appicable

A. Any Worklorce Member who engages in incitement of violence, incitement of imminent
Violation of law, harassment, property damage. disruption of any MD Anderson act, or
any other violaion of state of federal law or MD Anderson policy becauseofAntsemilam or
he Workforce Member's bias or prejucice against a group denied by race, calor,
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K. Place or display signage that violates the Displays and Signage for Areas Open to 
Patients and the Public Policy (MD Anderson Institutional Policy #ADM1182).

L. Use speech, signage, or behavior that:

 Damages, defaces, marks, discolors, or alters any property, whether of MD Anderson or 
of an individual;

 Is obscene, libelous, or designed to incite or produce imminent lawless actions; and/or

 Materially or substantially disrupts or interferes with any MD Anderson’s operations, 
whether academic, research, clinical, or administrative.

6.0 Political Campaigns

6.1 Political campaigns may hold Expressive Activities in MD Anderson’s Common Outdoor Areas. 
Such campaigns may advocate for or against a particular candidate or proposed legislation.

6.2 All political campaigns that hold Expressive Activities in MD Anderson’s Common Outdoor Areas 
are encouraged to submit an Expressive Activities at MD Anderson Registration Form, and 
comply with the provisions in this policy, as well as all UT System Regents’ Rules, UT System 
policies, and state and federal laws.

6.3 Refer to the Political Activity Policy (MD Anderson Institutional Policy #ADM0262) for 
additional information.

7.0 Security and Accommodations

7.1 The expected attendance, duration, and nature of an Expressive Activity may require that UT Police 
officers provide security for the Expressive Activity. If such is required, the Expressive Activity 
organizers are responsible for making payment in advance for the required services of UT Police 
officers. The determination of whether an Expressive Activity requires UT Police officers is at the 
sole discretion of MD Anderson.

7.2 The organizers of an Expressive Activity in MD Anderson’s Common Outdoor Areas are responsible 
for providing all accommodations, including power and sanitation facilities (e.g., portable toilets and 
hand-washing or hand-sanitizing stations), required by the City of Houston, based on the expected 
attendance, duration, and nature of an Expressive Activity. MD Anderson may require any group 
that does not comply with this Section to leave the premises.

7.3 At no time may those participating in Expressive Activities utilize MD Anderson’s indoor facilities, 
including restrooms and water fountains.

8.0 Disciplinary Procedures and Grievance Process

8.1 Workforce Members who do not comply with the standards and expectations set forth in this policy 
may be subject to the Corrective Action Policy (MD Anderson Institutional Policy #ADM0256), 
the Education & Training Corrective Actions and Appeals Policy (MD Anderson Institutional 
Policy #ACA0068), the School of Health Professions Conduct and Discipline Policy 
(MD Anderson Institutional Policy #ACA1264),or the Non-Renewal of Faculty Appointment 
Policy (MD Anderson Institutional Policy #ACA0058), as applicable.

A. Any Workforce Member who engages in incitement of violence, incitement of imminent 
violation of law, harassment, property damage, disruption of any MD Anderson activity, or 
any other violation of state or federal law or MD Anderson policy because of Antisemitism or 
the Workforce Member's bias or prejudice against a group identified by race, color, 



MD Anderson nstiional Poicy SADMIIS2

disability, religion, national origin or ancestry, age, gender, or sexual preference willbe
subject to corrective action up to and including possible termination/expuision.

B. Any Student Organization that engages in incitement of violence, incitement of imminent
violationof law, harassment, property damage, disruptionof any MD Anderson activiy, or
any other violation of state or federal law or MD Anderson policy becauseof Antisemitism or
bias or prejudice againsta group identified by race, color, disabily, religion, national origin
or ancestry, age, gender, or sexual preference, is subject to corrective action up to and
including possible loss of recognized status for the Student Organization.

82 Any Workforce Member, Student Organization, or member of the public who believes that there has
been an undue interference of thei rights to assembly, speech, andlor other Expressive Activities
may submit their concerns or complaints to Institutional Compliance by any of the methods below:

+ Institutional Compliance direct line, 713-745-6636

«Institutional Compliance email, Institutional Compliance@mdanderson.org
+ The Chief Compliance and Ethics Officer via the Page Operator, 713-792-7090
«The Compliance Hoine, 800-789-4448
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disability, religion, national origin or ancestry, age, gender, or sexual preference will be 
subject to corrective action up to and including possible termination/expulsion.

B. Any Student Organization that engages in incitement of violence, incitement of imminent 
violation of law, harassment, property damage, disruption of any MD Anderson activity, or 
any other violation of state or federal law or MD Anderson policy because of Antisemitism or 
bias or prejudice against a group identified by race, color, disability, religion, national origin 
or ancestry, age, gender, or sexual preference, is subject to corrective action up to and 
including possible loss of recognized status for the Student Organization.

8.2 Any Workforce Member, Student Organization, or member of the public who believes that there has 
been an undue interference of their rights to assembly, speech, and/or other Expressive Activities 
may submit their concerns or complaints to Institutional Compliance by any of the methods below:

 Institutional Compliance direct line, 713-745-6636

 Institutional Compliance email, Institutional Compliance@mdanderson.org

 The Chief Compliance and Ethics Officer via the Page Operator, 713-792-7090

 The Compliance Hotline, 800-789-4448
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‘Common Outdoor Areas on MD Anderson's Campus (Attachment #ATT3353
ExpressiveActivities atMDAnderson Registration Form
MD Anderson's Code of Conduct
MD Anderson'sDothe Right Thing: MD Anderson's Standards of Conduct

Alcoholic Beverages Policy (MD Anderson Institutional Policy #ADMO108
Charitable Activities, Charitable Expenditures, and Solicitation Policy (WD Anderson Institutional Policy
#ADMO11S)
Clery Act Policy on Reporting Criminal Activity (MD Anderson Institutional Policy #ADM1104)
Corrective Action Policy (MD Anderson Institutional Policy #ADM0256)
Displays and Signage for Areas Open to Patients and the Public Policy (MD Anderson Institutional Policy
#ADM1162)
Education & Training Academic Corrective Actions and Appeals Policy (MD Anderson Institution Policy
FACA1194
Education & Training Corrective Actions and Appeals Policy (MD Anderson Institution Policy
#ACAO0GS
‘Guests and Tours on Campus Policy (MD Anderson Institutional Policy #ADM3251)
News Media, Interviews, and Press Releases Policy (MD Anderson Institutions Policy #ADM0414)
Non-Renewal and Termination of Appointment Policy for Trainees (MD Anderson Institutional Policy
#ACAO0E2
Non-Renewal of Faculty Appointment Policy (MD Anderson Institutional Policy #ACA00SS)
Policy on Concesled Handgun Carriage on MD Anderson's Campus (MD Anderson Institutions Policy
FADM1Z53)
Political Activity Policy (MD Anderson Institutional Policy #ADM0262)
Public and Retal Space Use Policy (WD Anderson Institutional Policy #ADM0234)
Professional Standards and Safety Policy (MD Anderson Institutional Policy #ADMO261
SchoolofHealthProfessionsConductand DisciplinePolicy(MDAnderson InstitutionalPolicy#ACA1264)
SocialMediaPolicy(MDAndersonInstitutionalPolicy#ADM1112)
Tobacco Free Policy (MD Anderson Institutional Policy #ADM0259
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Attachments/Links

Common Outdoor Areas on MD Anderson’s Campus (Attachment #ATT3353)

Expressive Activities at MD Anderson Registration Form

MD Anderson’s Code of Conduct 

MD Anderson’s Do the Right Thing: MD Anderson’s Standards of Conduct

Related Policies

Alcoholic Beverages Policy (MD Anderson Institutional Policy #ADM0108)

Charitable Activities, Charitable Expenditures, and Solicitation Policy (MD Anderson Institutional Policy 
#ADM0115)

Clery Act Policy on Reporting Criminal Activity (MD Anderson Institutional Policy #ADM1104)

Corrective Action Policy (MD Anderson Institutional Policy #ADM0256)

Displays and Signage for Areas Open to Patients and the Public Policy (MD Anderson Institutional Policy 
#ADM1182) 

Education & Training Academic Corrective Actions and Appeals Policy (MD Anderson Institutional Policy 
#ACA1194)

Education & Training Corrective Actions and Appeals Policy (MD Anderson Institutional Policy 
#ACA0068)

Guests and Tours on Campus Policy (MD Anderson Institutional Policy #ADM3251)

News Media, Interviews, and Press Releases Policy (MD Anderson Institutional Policy #ADM0414)

Non-Renewal and Termination of Appointment Policy for Trainees (MD Anderson Institutional Policy 
#ACA0062)

Non-Renewal of Faculty Appointment Policy (MD Anderson Institutional Policy #ACA0058)

Policy on Concealed Handgun Carriage on MD Anderson’s Campus (MD Anderson Institutional Policy 
#ADM1254)

Political Activity Policy (MD Anderson Institutional Policy #ADM0262) 

Public and Retail Space Use Policy (MD Anderson Institutional Policy #ADM0234)

Professional Standards and Safety Policy (MD Anderson Institutional Policy #ADM0261)

School of Health Professions Conduct and Discipline Policy (MD Anderson Institutional Policy #ACA1264)

Social Media Policy (MD Anderson Institutional Policy #ADM1112)

Tobacco Free Policy (MD Anderson Institutional Policy #ADM0258)
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Joint Commission Standards / National Patient Safety Goals

None.

Other Related Accreditation / Regulatory Standards

None.

References 

Regents’ Rule 40501, Speech and Assembly

Regents’ Rule 80101, Category of Facilities and Authorized Users

Regents’ Rule 80103, Solicitation

Texas Senate Bill 18 (SB18), Enrolled
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Expressive Activities
Provisional

Purpose

The purpose of this policy is to protect and regulate speech, expression, and assembly of
students, faculty members, and staff of Stephen F. Austin State University (SFASU) and members
ofthe public in a manner that encouragesand faciltates speech, expression, and assembly, while
at the same time ensuring that these activities do not intrude upon or interfere with academic
programs, administrative processes, or other authorized activities of SFASU.

Persons Affected

Students, faculty, staff, guests, and visitors.

Definitions

Antisemitism: a certain perception of Jews that may be expressed as hatred toward Jews. The
term includes rhetorical and physical acts of antisemitism directed toward Jewish or non-Jewish
individuals or their property or toward Jewish community institutions and religious faciites.
Assembly: any group of persons organized and united at the same place, usually for some
common purpose.
Banner: a sign hung from a structure, or between two buildings, structures, or poles. A banner
posted as part ofa manned exhibit may be considered to be a "sign".
Chalking: useof water-soluble sidewalk chalk on paved areas
Demonstration: any public exhibition of the disposition, perspective, or opinion of a group of
persons toward a controversial issue, or other matter, made by picketing, protesting, parading.
etc.
Exhibit: a temporary outdoor display used for marketing or informational purposes. This includes
all free-standing products, sandwich boards, easels, etc.
Faculty/Staff: any person employed bytheuniversity.
Handbills: a printed sheetthat is distributed by hand
Kiosk: an outdoor structure designated by the university for the postingof signs.
Petitions: any document embodying a formal written request made to an official person or
organization.
Registered Student Organization: any organization recognized by the university.
Sign: any method of displaying a visual message to others, except transferring possession of a
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Expressive Activities 
Provisional 

 
Purpose 
  
The purpose of this policy is to protect and regulate speech, expression, and assembly of 
students, faculty members, and staff of Stephen F. Austin State University (SFASU) and members 
of the public in a manner that encourages and facilitates speech, expression, and assembly, while 
at the same time ensuring that these activities do not intrude upon or interfere with academic 
programs, administrative processes, or other authorized activities of SFASU. 
 
Persons Affected 
 
Students, faculty, staff, guests, and visitors. 
 
Definitions 
 
Antisemitism: a certain perception of Jews that may be expressed as hatred toward Jews. The 
term includes rhetorical and physical acts of antisemitism directed toward Jewish or non-Jewish 
individuals or their property or toward Jewish community institutions and religious facilities. 

Assembly: any group of persons organized and united at the same place, usually for some 
common purpose.  

Banner: a sign hung from a structure, or between two buildings, structures, or poles. A banner 
posted as part of a manned exhibit may be considered to be a "sign". 

Chalking: use of water-soluble sidewalk chalk on paved areas. 

Demonstration: any public exhibition of the disposition, perspective, or opinion of a group of 
persons toward a controversial issue, or other matter, made by picketing, protesting, parading, 
etc.  

Exhibit: a temporary outdoor display used for marketing or informational purposes. This includes 
all free-standing products, sandwich boards, easels, etc. 

Faculty/Staff: any person employed by the university. 

Handbills: a printed sheet that is distributed by hand. 

Kiosk: an outdoor structure designated by the university for the posting of signs. 

Petitions: any document embodying a formal written request made to an official person or 
organization. 

Registered Student Organization: any organization recognized by the university. 

Sign: any method of displaying a visual message to others, except transferring possession of a 
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Gopy of the message will be considered distribution of literature and not a sign.
Student: any person registered for academic credit at the university.
‘Traditional public forum: a place, widely recognized in law, which has been intended for the use
of the public, and has been used for purposes of assembly, communicating thoughts between
citizens, and discussing public questions when the principal function of the location would not be
disrupted by expressive activity.
University Property: al land, buildings, facilties, and other property in the possession of and/or
‘owned, used, or controlled by the University (including adjacent streets and sidewalks)
University-sponsored: any program or event initiated, aided, authorized, or supervised by a
registered student organization, faculty or staff organization.
‘Yard sign: a temporary outdoor sign displayed above the ground. Yard signs must not exceed 18
inches x 24 inches in size.
Policy

Assembly and Demonstrations.
These rules shall govern the conduct of all assemblies and demonstrations on university property
or at university-sponsored evens.

A. Assemblies and demonstrations must be conducted in compliance with these rules, all
other applicable university policies, and must not:
1. result ina breach of peace or violation of law;
2. negatively impact the security, health and safety of persons andor property on

‘campus; interfere with the free and unimpeded flow of pedestrian and vehicular traffic
on campus or the entry or exit intouniversity buildings:

3. materially and substantially disrupt the normal activities of the university; or
4. result in damage to the university's grounds, buildings, andfacilites.

B. No person conducting or participating in an assembly or demonstration on university
property or at university-sponsored events may advocate the deliberate violation of the
law. For the purposes of this section, "advocate" means speech directed to inciting or
producing the audience for imminent action with the likelinood of producing such action,
as opposed to the abstract espousal of the moral propriety ofa course of action.

C. Individuals may assemble and demonstrate, including to distribute written material, in
outdoor areas (not including university facilties) between the hours of 8 a.m. and 8 p.m.
along as the assembly andor demonstration adheres to all applicable university policies
and procedures, and a properly submitted Event Notification form has been received.
1. Although a reservation may be requested as many times per year as desired, no single:

reservation request can exceed five (5) working days.
D. The university may designate certain days in which outdoor areas may not be used. These

include, but are not limited to, commencements, Showcase Saturdays or other admission
events, dead week, final exam week, and new student orientation days. Appeals may be
made to the Assistant Vice President of Student Afairs/Dean of Students.

E. Persons or groups who violate this policy may, based on the severity of the offense, be
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copy of the message will be considered distribution of literature and not a sign. 

Student: any person registered for academic credit at the university. 

Traditional public forum: a place, widely recognized in law, which has been intended for the use 
of the public, and has been used for purposes of assembly, communicating thoughts between 
citizens, and discussing public questions when the principal function of the location would not be 
disrupted by expressive activity.  

University Property: all land, buildings, facilities, and other property in the possession of and/or 
owned, used, or controlled by the University (including adjacent streets and sidewalks).  

University-sponsored: any program or event initiated, aided, authorized, or supervised by a 
registered student organization, faculty or staff organization. 

Yard sign: a temporary outdoor sign displayed above the ground. Yard signs must not exceed 18 
inches x 24 inches in size. 

Policy 
 
Assembly and Demonstrations 

These rules shall govern the conduct of all assemblies and demonstrations on university property 
or at university-sponsored events. 

A. Assemblies and demonstrations must be conducted in compliance with these rules, all 
other applicable university policies, and must not: 
1. result in a breach of peace or violation of law; 
2. negatively impact the security, health and safety of persons and/or property on 

campus; interfere with the free and unimpeded flow of pedestrian and vehicular traffic 
on campus or the entry or exit into university buildings; 

3. materially and substantially disrupt the normal activities of the university; or 
4. result in damage to the university's grounds, buildings, and facilities. 

B. No person conducting or participating in an assembly or demonstration on university 
property or at university-sponsored events may advocate the deliberate violation of the 
law. For the purposes of this section, "advocate" means speech directed to inciting or 
producing the audience for imminent action with the likelihood of producing such action, 
as opposed to the abstract espousal of the moral propriety of a course of action. 

C. Individuals may assemble and demonstrate, including to distribute written material, in 
outdoor areas (not including university facilities) between the hours of 8 a.m. and 8 p.m. 
as long as the assembly and/or demonstration adheres to all applicable university policies 
and procedures, and a properly submitted Event Notification form has been received. 
1. Although a reservation may be requested as many times per year as desired, no single 

reservation request can exceed five (5) working days.  
D. The university may designate certain days in which outdoor areas may not be used. These 

include, but are not limited to, commencements, Showcase Saturdays or other admission 
events, dead week, final exam week, and new student orientation days. Appeals may be 
made to the Assistant Vice President of Student Affairs/Dean of Students. 

E. Persons or groups who violate this policy may, based on the severity of the offense, be 
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restricted from using university faciltes, in accordance with the Use of University Facilties
policy.

Guest Speakers
‘These rules shall govern the invitation and presentation of guest speakers on university property
or at university-sponsored events.

A. These rules do not apply to:
1. regularly scheduled classes offered for academic credit;
2. professional conferences sponsored directly by a university department; or
3. activities sponsored by non-university entities in rented university facilties.

B. For the purpose of these rules, “guest speaker” means a person invited to speak on
university property or at a university-sponsored event who is presently not enrolled as a
student or employed by the university. If the guest speaker is a distinguished guest, the
sponsoring organization must adhere to SFA HOP 01-303 Distinguished Guests.

C. Only registered student organizations, faculty or staff organizations, or non-university entities.
renting university facilties may invite and present guest speakers on university property or
at university-sponsored events.

D. The organization sponsoring a guest speaker is responsible for making clear that the
organization, not the universty. is extending the invitation to speak and that any views or
opinions the speaker expresses are those of the speaker and not necessarily those of the
university.

E. The organization sponsoring a guest speaker is responsible for the guest speaker's actions.
F. Ifa guest speakeris to be paid from university funds as consideration for their speech:

4. The facility in which the speech is to be delivered must be open to the public and the
news media.

2. The sponsoring organization must follow all applicable university procurement
procedures.

G. The presentation of guest speakers must not:
1. result ina breach of peace or violation of law;
2. interfere with the free and unimpeded flow of pedestrian and vehicular trafic; or
3. materially disrupt or interfere with the normal activities of the university.

H. Guest speakers may not
1. present material that is obscene or libelous; or
2. advocate the deliberate violation of law.

For the purposes of this section, "advocate" means speech directed to inciting or producing
imminent lawless action that is likely to incite or produce such action, as opposed to the abstract
espousal of the moral propriety ofa course of action

Amplified Sound
In general, amplified sound equipment will not be approved for use on campus grounds if such
use would be disruptive to the learning and work environment. Amplified sound will not be
approved before 8:00 p.m. or after 11:00 p.m. Monday through Thursday, or anytime classes are
in session, unless approved by the Executive DirectorofStudent Life, or their designee. This rule
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restricted from using university facilities, in accordance with the Use of University Facilities 
policy. 

 
Guest Speakers 
These rules shall govern the invitation and presentation of guest speakers on university property 
or at university-sponsored events. 
 

A. These rules do not apply to: 
1. regularly scheduled classes offered for academic credit; 
2. professional conferences sponsored directly by a university department; or 
3. activities sponsored by non-university entities in rented university facilities. 

B. For the purpose of these rules, "guest speaker" means a person invited to speak on 
university property or at a university-sponsored event who is presently not enrolled as a 
student or employed by the university. If the guest speaker is a distinguished guest, the 
sponsoring organization must adhere to SFA HOP 01-303 Distinguished Guests. 

C. Only registered student organizations, faculty or staff organizations, or non-university entities 
renting university facilities may invite and present guest speakers on university property or 
at university-sponsored events. 

D. The organization sponsoring a guest speaker is responsible for making clear that the 
organization, not the university, is extending the invitation to speak and that any views or 
opinions the speaker expresses are those of the speaker and not necessarily those of the 
university. 

E. The organization sponsoring a guest speaker is responsible for the guest speaker’s actions. 
F. If a guest speaker is to be paid from university funds as consideration for their speech: 

1. The facility in which the speech is to be delivered must be open to the public and the 
news media. 

2. The sponsoring organization must follow all applicable university procurement 
procedures. 

G. The presentation of guest speakers must not: 
1. result in a breach of peace or violation of law; 
2. interfere with the free and unimpeded flow of pedestrian and vehicular traffic; or 
3. materially disrupt or interfere with the normal activities of the university. 

H. Guest speakers may not: 
1. present material that is obscene or libelous; or 
2. advocate the deliberate violation of law. 

 
For the purposes of this section, "advocate" means speech directed to inciting or producing 
imminent lawless action that is likely to incite or produce such action, as opposed to the abstract 
espousal of the moral propriety of a course of action. 
 
Amplified Sound 
In general, amplified sound equipment will not be approved for use on campus grounds if such 
use would be disruptive to the learning and work environment. Amplified sound will not be 
approved before 8:00 p.m. or after 11:00 p.m., Monday through Thursday, or anytime classes are 
in session, unless approved by the Executive Director of Student Life, or their designee. This rule 
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does not apply to the university and its agents or employees, acting in the course and scope of
their agency or employment; nor does it apply to the SFASU Alumni Association or the SFASU
Foundation.

Petitions and Handbills
These rules shall govern the circulation and distribution of all petitions and handbills on
university property.

A. Individuals may circulate and distribute petitions and handbills on university property,
except in university buildings unless otherwise authorized by law or university policy.

8. No person or organization may circulate or distribute a petition or handbill that
1. violates the university's policy on solicitation;
2. contains material that is obscene or libelous; or
3. advocates the deliberate violation of law. For the purposes of this section "advocacy"

means preparing the group addressed for imminent action and directing it to such
‘action with the likelinood of producing that action, as opposed to the abstract espousal
of the moral propriety of a course of action.

4. Handbills may not be placed on parked vehicles or any other stationary object, (i...
table, bench, etc.) as a means of distribution.

C. Circulation and distribution by all parties must be conducted in compliance with these rules
and university policy and must not
1. result ina breach of peace or violation of law;
2. interfere with the free and unimpeded flow of pedestrian and vehicular traffic; or
3. materially and substantially disrupt the normal activities of the university.

D. The person or organization circulating or distributing these materials shall clean and
remove any litter which results from this activity.

E. In addition to these rules, petitions and handbills to be circulated and distributed in:
1. residence halls must comply with the rules governing residence halls; and
2. University facilities must comply with the rules governing that facility.

Signs and Exhibits
Allindividuals or groups may display a sign as part of an assembly or demonstration. Signs on
sticks, poles, or otherwise attached to any device are prohibited.

A. Posting Signs on Kiosks
1." No person may post any sign advertising goods or services for sale except as alowed

by SFA HOP 05-409 Solicitation on Campus,
2. Due to space considerations, no sign posted on a kiosk may be larger than 11 inches

by 17 inches.
3. Each sign must state the date the sign was posted or the date of the event being

advertised.
4. Students, faculty, staff and their oficial organizations must take care to use the names

‘andmarks of the university on postings only in ways that are allowable and never in a
way that would give the impression an event was sponsored by the university if that is
not the case.

5. Signs may not be posted more than 14 days before the date of the event they advertise.

Expressive Aces Pago tot

  Policy Number: 05-403 
  Last Revised: June 12, 2024 

Expressive Activities  Page 4 of 7 

does not apply to the university and its agents or employees, acting in the course and scope of 
their agency or employment; nor does it apply to the SFASU Alumni Association or the SFASU 
Foundation. 
 
Petitions and Handbills 
These rules shall govern the circulation and distribution of all petitions and handbills on 
university property. 

A. Individuals may circulate and distribute petitions and handbills on university property, 
except in university buildings unless otherwise authorized by law or university policy. 

B. No person or organization may circulate or distribute a petition or handbill that: 
1. violates the university’s policy on solicitation; 
2. contains material that is obscene or libelous; or 
3. advocates the deliberate violation of law. For the purposes of this section "advocacy" 

means preparing the group addressed for imminent action and directing it to such 
action with the likelihood of producing that action, as opposed to the abstract espousal 
of the moral propriety of a course of action.  

4. Handbills may not be placed on parked vehicles or any other stationary object, (i.e., 
table, bench, etc.) as a means of distribution. 

C. Circulation and distribution by all parties must be conducted in compliance with these rules 
and university policy and must not: 
1. result in a breach of peace or violation of law; 
2. interfere with the free and unimpeded flow of pedestrian and vehicular traffic; or 
3. materially and substantially disrupt the normal activities of the university. 

D. The person or organization circulating or distributing these materials shall clean and 
remove any litter which results from this activity. 

E. In addition to these rules, petitions and handbills to be circulated and distributed in: 
1. residence halls must comply with the rules governing residence halls; and 
2. University facilities must comply with the rules governing that facility. 

 
Signs and Exhibits 
All individuals or groups may display a sign as part of an assembly or demonstration. Signs on 
sticks, poles, or otherwise attached to any device are prohibited. 

A. Posting Signs on Kiosks 
1. No person may post any sign advertising goods or services for sale except as allowed 

by SFA HOP 05-409 Solicitation on Campus. 
2. Due to space considerations, no sign posted on a kiosk may be larger than 11 inches 

by 17 inches. 
3. Each sign must state the date the sign was posted or the date of the event being 

advertised. 
4. Students, faculty, staff and their official organizations must take care to use the names 

and marks of the university on postings only in ways that are allowable and never in a 
way that would give the impression an event was sponsored by the university if that is 
not the case. 

5. Signs may not be posted more than 14 days before the date of the event they advertise. 
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6. The personor organization that posts a sign on a kiosk must remove that sign no later
than 14 days after it was posted, or 24 hours after the event it advertised has
concluded, whichever is earlier. The university reserves the right to remove sign from
Kiosks after the date of the event has passed.

7. No sign may be posted on a kiosk over another properly posted sign.
8. No person or organization may post more than twoofthe same signs on any one kiosk

atthe same time. If space islimited,the university reserves therightto remove multiple:
signs for the same event, program, or service, or signs sponsored by the same
individual or organization, even if each is materially different.

8. Signs in Other Designated Locations
Each academic or administrative unit of the university may authorize the posting of signs
in spaces that unit occupies and controls. The use of posting space controlled by academic
or administrative units may be limited to official statements or business of the unit, of to
certain subject matters of interest within the unit, or to signs posted by persons or
organizations affiliated with the unt.

C. RemovalofSigns
‘The Director of Student Engagement, or their designee, may remove any sign that violates
any of the rules outlined in this policy, or any sign that meets the legal standards below.
1. A sign may be removed if it contains expressions that are an incitement to imminent

lawlessness. Such removals may be conducted only with the advice of the vice
president and general counsel and approvalofthe vice president for university afairs.
Careful consideration must be given to the actual circumstances surrounding such
‘expression, and removal can only occur if it appears that such provocation causes an
immediate fikelihood of violence or illegal acts. Advocacy of lawlessness is insuficient,
and the speech must be directed to inciting or producing imminent lawless action and
likely to incite or produce such action.

2. Asign may be removed if it contains “fighting words" expressions. Such removals may
be conducted only with the advice of the vice president and general counsel and
approval of the vice president for university affais. “Fighting words" are simiar to
expressions of imminent lawlessness, except they are addressed to individuals on a
personal scale. Only those “fighting words" that pose an immediate likelihood to
provoke the average person to retaliation and thereby cause a breach of the peace
should be considered under this exception. Again, careful consideration must be given
to the actual circumstances surrounding such expression.

3. Signs may be removed if they contain obscenity. Such removals may be conducted
only with the advice of the vice president and general counsel and approval of the Vice:
President of Student Affairs. In determining what constitutes obscene material,a three-
part test applies:
a. The average person applying contemporary community standards would find that

the work taken as a whole, appeals to the prurient interest;
b. The work depicts or describes in a patently offensive way, sexual conduct

specifically defined by the applicable state law; and
©. The work, taken as a whole, lacks serious literary, artistic, political or scientific

vale.
D. Banners, Yard Signs and Exhibits

Banners, yard signs and exhibits may be posted and displayed only by academic or

Expressive Aces Pagesol

  Policy Number: 05-403 
  Last Revised: June 12, 2024 

Expressive Activities  Page 5 of 7 

6. The person or organization that posts a sign on a kiosk must remove that sign no later 
than 14 days after it was posted, or 24 hours after the event it advertised has 
concluded, whichever is earlier. The university reserves the right to remove sign from 
kiosks after the date of the event has passed. 

7. No sign may be posted on a kiosk over another properly posted sign. 
8. No person or organization may post more than two of the same signs on any one kiosk 

at the same time. If space is limited, the university reserves the right to remove multiple 
signs for the same event, program, or service, or signs sponsored by the same 
individual or organization, even if each is materially different. 

B. Signs in Other Designated Locations 
Each academic or administrative unit of the university may authorize the posting of signs 
in spaces that unit occupies and controls. The use of posting space controlled by academic 
or administrative units may be limited to official statements or business of the unit, or to 
certain subject matters of interest within the unit, or to signs posted by persons or 
organizations affiliated with the unit. 

C. Removal of Signs 
The Director of Student Engagement, or their designee, may remove any sign that violates 
any of the rules outlined in this policy, or any sign that meets the legal standards below: 
1. A sign may be removed if it contains expressions that are an incitement to imminent 

lawlessness. Such removals may be conducted only with the advice of the vice 
president and general counsel and approval of the vice president for university affairs. 
Careful consideration must be given to the actual circumstances surrounding such 
expression, and removal can only occur if it appears that such provocation causes an 
immediate likelihood of violence or illegal acts. Advocacy of lawlessness is insufficient, 
and the speech must be directed to inciting or producing imminent lawless action and 
likely to incite or produce such action. 

2. A sign may be removed if it contains "fighting words" expressions. Such removals may 
be conducted only with the advice of the vice president and general counsel and 
approval of the vice president for university affairs. "Fighting words" are similar to 
expressions of imminent lawlessness, except they are addressed to individuals on a 
personal scale. Only those "fighting words" that pose an immediate likelihood to 
provoke the average person to retaliation and thereby cause a breach of the peace 
should be considered under this exception. Again, careful consideration must be given 
to the actual circumstances surrounding such expression. 

3. Signs may be removed if they contain obscenity. Such removals may be conducted 
only with the advice of the vice president and general counsel and approval of the Vice 
President of Student Affairs. In determining what constitutes obscene material, a three-
part test applies: 
a. The average person applying contemporary community standards would find that 

the work taken as a whole, appeals to the prurient interest; 
b. The work depicts or describes in a patently offensive way, sexual conduct 

specifically defined by the applicable state law; and 
c. The work, taken as a whole, lacks serious literary, artistic, political or scientific 

value. 
D. Banners, Yard Signs and Exhibits 

Banners, yard signs and exhibits may be posted and displayed only by academic or 
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administrative departments of the university unless required by law. Those that do not
clearly identify the sponsoring department may be removed.

E. Tables
Students, employees and their official organizations may set up tables from which to
display literature and disseminate information, subjectto this policy.

F. Locations
Students, employees and their official organizations may set up tables in any outdoor
location on the campus and in any indoor location subject to the rules governing the
building housing this location. Persons not affliated with the university may set up tables
in designated locations outdoors on campus and in indoor locations subject to the rules
governing the building or grounds of the location.

G. Table Reservations by Student Organizations
a. Restrictions

a. Tables may not disrupt university functions and/or interfere with vehicular and
pedestrian traffic.

b. Tables may not be set up on the lower level of Centennial Plaza,
c. Tables may only be set up inside any biking with permission from the academic

or administrative unit that controls the space, or from the faculty member or staff
member who controls the space at a particular time. Academic or administrative
units may specify additional rules by restricting tables to reasonable locations in
spaces occupied by that unit

d. Each table must have a sign or fiterature that identifies the sponsor of the table.
e. Any person or organization sponsoring a table shall remove liter from the area that

resulted from tabling activity.
f. Students, faculty, staff and their official organizations may supply their own tables.

H. Chalking
Chalking is permitted by students, faculty, staff, and their official organizations in approved
designated areas.

Penalties for Violation of Policy

Any incitement of violence, incitement of imminent violation of law, harassment, property damage,
disruption of a university activity, or any other violation of state or federal law or university policy
that was committed because of antisemitism of the offender's bias or prejudice against a group
identified by race, color, disabilty, religion, national origin or ancestry, age, gender, or sexual
preference will be subject to discipline, up to and including possible termination/expulsion.

Any registered student group that engages in incitement of violence, incitement of imminent
violation of law, harassment, property damage, disruption of a university activity, or any other
violation of state or federal law or university policy because of antisemitism or bias or prejudice
against a group identified by race, color, disabilty, religion, national origin or ancestry, age,
gender, or sexual preference, is subject to discipiine, up to and including possible oss of
recognized status for the registered student group.

Procedures

Assembly and Demonstration
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administrative departments of the university unless required by law. Those that do not 
clearly identify the sponsoring department may be removed. 

E. Tables 
Students, employees and their official organizations may set up tables from which to 
display literature and disseminate information, subject to this policy. 

F. Locations 
Students, employees and their official organizations may set up tables in any outdoor 
location on the campus and in any indoor location subject to the rules governing the 
building housing this location. Persons not affiliated with the university may set up tables 
in designated locations outdoors on campus and in indoor locations subject to the rules 
governing the building or grounds of the location. 

G. Table Reservations by Student Organizations 
a. Restrictions 

a. Tables may not disrupt university functions and/or interfere with vehicular and 
pedestrian traffic. 

b. Tables may not be set up on the lower level of Centennial Plaza. 
c. Tables may only be set up inside any building with permission from the academic 

or administrative unit that controls the space, or from the faculty member or staff 
member who controls the space at a particular time. Academic or administrative 
units may specify additional rules by restricting tables to reasonable locations in 
spaces occupied by that unit. 

d. Each table must have a sign or literature that identifies the sponsor of the table. 
e. Any person or organization sponsoring a table shall remove litter from the area that 

resulted from tabling activity. 
f. Students, faculty, staff and their official organizations may supply their own tables. 

H. Chalking 
Chalking is permitted by students, faculty, staff, and their official organizations in approved 
designated areas. 

 
Penalties for Violation of Policy 
 
Any incitement of violence, incitement of imminent violation of law, harassment, property damage, 
disruption of a university activity, or any other violation of state or federal law or university policy 
that was committed because of antisemitism or the offender’s bias or prejudice against a group 
identified by race, color, disability, religion, national origin or ancestry, age, gender, or sexual 
preference will be subject to discipline, up to and including possible termination/expulsion. 
 
Any registered student group that engages in incitement of violence, incitement of imminent 
violation of law, harassment, property damage, disruption of a university activity, or any other 
violation of state or federal law or university policy because of antisemitism or bias or prejudice 
against a group identified by race, color, disability, religion, national origin or ancestry, age, 
gender, or sexual preference, is subject to discipline, up to and including possible loss of 
recognized status for the registered student group. 
 
Procedures 
 
Assembly and Demonstration 
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Notifications by outside groups to reserve campus grounds for an assembly andor demonstration.
including to distribute written material, must be made in writing using the appropriate form. These
forms are available in the Office of Student Engagement and on the Student Engagement website.
‘The completed form must be submitted to the Director of Student Engagement, or their designee,
for programs for approval and must be received at least forty-eight (48) hours in advance of the
activity. This advance notice allows the university to review whether such assembly or
‘demonstration will be in compliance with these rules and to arrange for adequate security. Each
form requires the applicant to provide his/her name, address and phone number.

Guest Speakers
Registered student organizations, faculty or staff organizations, and non-university entities may be
permitted the use of university facilities to present guest speakers on university property or at
university-sponsored events pursuant to the SFA HOP 05-413 Use of University Facilities. An
application for the use of the university facity to be used for the speakers presentation must be.
made to the appropriate university official at least forty-eight (48) hours before the time the event
is scheduled to take place.

Amplified Sound
Applications to use amplified sound on campus shall be made to the Office of Student
Engagement at least forty-eight (48) hours in advanceof the proposed use.

Table Reservations by Student Organizations
Tables may be reserved through the Office of Student Engagement. Tables may also be available
on a first-come, first-served basis,

Related Statutes or Regulations, Rules, Policies, or Standards

Executive Order No. GA-44

Regents’ Rules and Regulations, Rule 10701, Policy Against Discrimination
Regents’ Rules and Regulations, Rule 30103, Standard of Conduct
Regents’ Rules and Regulations, Rule 30105, Sexual Harassment, Sexual Misconduct, and
Consensual Relationships
Regents’ Rules and Regulations, Rule 31004, Rights and Responsibiltes of Faculty Members
Regents’ Rules and Regulations, Rule 40201, Registered Organizations
Regents’ Rules and Regulations, Rule 40501, Speech and Assembly
Regents’ Rules and Regulations, Rule 50101, Student Conduct and Discipline
Regents’ Rules and Regulations, Rule 50202, Student Organizations
Regents’ Rules and Regulations, Rule 60306, Use of University Resources
Regents’ Rules and Regulations, Rule 80101, Categories of Faciities and Authorized Users.
Regents’ Rules and Regulations, Rule 80103, Solicitation
Regents’ Rules and Regulations, Rule 80104, Use of Facilities
Regents’ Rules and Regulations, Rule 80105, Joint Sponsorship of the Use of Property or
Buildings
Regents’ Rules and Regulations, Rule 80106, Special Use Facilities
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Notifications by outside groups to reserve campus grounds for an assembly and/or demonstration, 
including to distribute written material, must be made in writing using the appropriate form. These 
forms are available in the Office of Student Engagement and on the Student Engagement website. 
The completed form must be submitted to the Director of Student Engagement, or their designee, 
for programs for approval and must be received at least forty-eight (48) hours in advance of the 
activity. This advance notice allows the university to review whether such assembly or 
demonstration will be in compliance with these rules and to arrange for adequate security. Each 
form requires the applicant to provide his/her name, address and phone number. 
 
Guest Speakers 
Registered student organizations, faculty or staff organizations, and non-university entities may be 
permitted the use of university facilities to present guest speakers on university property or at 
university-sponsored events pursuant to the SFA HOP 05-413 Use of University Facilities. An 
application for the use of the university facility to be used for the speaker's presentation must be 
made to the appropriate university official at least forty-eight (48) hours before the time the event 
is scheduled to take place. 
 
Amplified Sound 
Applications to use amplified sound on campus shall be made to the Office of Student 
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on a first-come, first-served basis. 
 
 
Related Statutes or Regulations, Rules, Policies, or Standards  
 
Executive Order No. GA-44 
 
Regents’ Rules and Regulations, Rule 10701, Policy Against Discrimination 
Regents’ Rules and Regulations, Rule 30103, Standard of Conduct 
Regents’ Rules and Regulations, Rule 30105, Sexual Harassment, Sexual Misconduct, and 
Consensual Relationships 
Regents’ Rules and Regulations, Rule 31004, Rights and Responsibilities of Faculty Members 
Regents’ Rules and Regulations, Rule 40201, Registered Organizations 
Regents’ Rules and Regulations, Rule 40501, Speech and Assembly 
Regents’ Rules and Regulations, Rule 50101, Student Conduct and Discipline 
Regents’ Rules and Regulations, Rule 50202, Student Organizations 
Regents’ Rules and Regulations, Rule 60306, Use of University Resources 
Regents’ Rules and Regulations, Rule 80101, Categories of Facilities and Authorized Users 
Regents’ Rules and Regulations, Rule 80103, Solicitation 
Regents’ Rules and Regulations, Rule 80104, Use of Facilities 
Regents’ Rules and Regulations, Rule 80105, Joint Sponsorship of the Use of Property or 
Buildings 
Regents’ Rules and Regulations, Rule 80106, Special Use Facilities 
 



STEPHEN F. AUSTIN
3 | STATE UNIVERSITY

Handbook of Policy Number: 05-403
Operating Procedures. Last Revised: June 12, 2024

SFA HOP 05413 Use of University Facilties
SFA HOP 05-409 Solicitation on Campus Policy
SFA HOP 01-303 Distinguished Guests

ResponsibleExecutive
Vice President of Student Affairs

Forms

Event Notification Form

Revision History

September 1, 2023 (original)
June 12,2024
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Revision History   
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 Chapter 13. Speech,
Expression, and
Assembly

Subchapter 13–100. Governing Principles

Sec. 13–101. Freedom of Speech, Expression, and Assembly

a. The freedoms of speech, expression, and assembly are fundamental
rights of all persons and are central to the mission of the University.
In accordance with this Chapter, students, faculty members, staff
members, and members of the public have the right to assemble,
to speak, and to attempt to attract the attention of others, and
corresponding rights to hear the speech of others when they choose
to listen, and to ignore the speech of others when they choose not
to listen. Generally, University events and programming, and events
at University spaces leased or managed by other parties, are outside
the scope of this Chapter and are not considered expressive activity.
These events and activities may be implemented as approved by the
appropriate vice president or under the applicable contractual terms. 

b. In furtherance of the University’s educational mission, the University
buildings including their outside surfaces, surfaces associated with
or connected to a University building, and a University structures
are limited public forums open only to the expressive activities of
faculty, staff, and students as set forth in this Chapter. Members
of the public may engage in expressive activities at the University
in accordance with the rules contained in this Chapter, including
generally applicable or localized “time, place, and manner” rules
as described in Subsection 13-304. Student, faculty, and staff
organizations may not invite the public at large to events in
University buildings, or facilities, or locations that are not a Common
Outdoor Area.

c. Students, faculty and staff members are free to express their views,
individually or in organized groups, orally or in writing or by other
symbols, on any topic, in all parts of the campus as permitted by
law, and subject to the applicable University rules and policies.
Teaching, research, and other official functions of the University will
have priority in allocating the use of space on campus. Members
of the public may engage in expressive activities only in Common
Outdoor Areas. The University's the time, place, and manner rules in
this Chapter apply to individuals and groups engaging in expressive
activity and are necessary to preserve the University's efficient and
effective operations and functions.

d. The University will not discriminate on the basis of the political,
religious, philosophical, ideological, or academic viewpoint expressed
by any person, either in the enforcement and administration of these
rules or otherwise. This subsection does not limit the University’s
ability to enforce provisions involving prohibited categories of
expression described in Subchapter 13–200.

e. The University of Texas at Austin Police Department (UTPD) and any
other peace officer with lawful jurisdiction may immediately enforce
these rules if a violation of these rules constitutes a breach of the
peace, compromises public safety, or violates the law. They may
also assist dean of students staff or other University officials, as
appropriate, when individuals refuse to follow University rules.

Sec. 13–102. Scope of This Chapter and Related Provisions

a. This Chapter protects and regulates on-campus speech, expression,
and assembly of students, faculty members, staff members, and
members of the public, regardless of whether those activities are part
of the teaching, research, or other official functions of the University

or whether they are sponsored by the University or any academic or
administrative unit.
1. This Chapter also regulates certain speech that is part of the

teaching, research, or other official functions of the University.
2. Section 13–204 on harassment applies to all speech on campus,

to speech made using University resources, and to off-campus
speech that materially interferes with a person’s education or
employment.

b. This Chapter applies to speech and expressive activity by University
persons, University organizations, and members of the public
whether conducted in the Common Outdoor Areas or the Limited
Public Forums. It also applies to speech made using university
information resources as defined in University policies, regardless
of whether the speech was submitted for academic credit. The Dean
of Students administers and schedules reservations for the use of
the temporary exhibit and banner spaces the use of University tables
and the use of amplified sound because scheduling through a single
office is necessary to avoid conflicts.

c. Any program or event sponsored by an academic or administrative
unit of the University will have priority in the use of space and
facilities over any speech, expression, or assembly that is not
sponsored by an academic or administrative unit, except that
programs or events sponsored by an academic or administrative unit
will not have priority in the use of weekday amplified sound areas
defined in Section 13–802. This Chapter does not limit other existing
authority of University officials to authorize programs and events
sponsored by the University or an academic or administrative unit
and not provided for in this Chapter.

d. Additional rules concerning free speech and academic freedom of
faculty members are found in the Regents’ Rules and Regulations,
Rule 31004, Paragraph 2, Sections 1 and 2.

e. Additional rules concerning free speech at the University are found
in the Regents’ Rules and Regulations, Rule 40501, Rule 80101,
Rule 80103, and Rule 80104. Chapter 13 of the Institutional Rules
implements those provisions and applies them to UT Austin.

f. Rules requiring University employees to make clear that controversial
statements are made in their personal capacity are found in the
Regents’ Rules and Regulations, Rule 10101, Section 6.2. Rules
restricting use of University equipment, supplies, services, and
working hours for political activities are found in the Regents’ Rules
and Regulations, Rule 30103.

g. If a deadline stated in this Chapter falls on a Saturday, Sunday,
University holiday, or skeleton crew day, that deadline will be moved
to the next day that is not a Saturday, Sunday, University holiday, or
skeleton crew day.

Sec 13–103. General Definitions—Categories of Speakers
and Users

In this Chapter, unless the context requires a different meaning, the
following definitions apply.

1. “Academic or administrative unit” means any office or department of
the University.

2. “Event” means something that occurs in a certain place during
a particular interval of time. Events include but are not limited to
presentations by guest speakers, public assemblies, and other
speech activities, which may include the distribution of literature or
the use of exhibits, tables, or signs.

3. “Faculty member and staff member” includes any person who is
employed by the University.

4. “Off-campus person or organization” and “member of the public”
mean any person, organization, or business that is not an academic
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 or administrative unit, a registered student, faculty, or staff
organization, or a student, faculty member, or staff member.

5. "Registered faculty or staff organization" means a faculty
organization or staff organization under the Regents' Rules and
Regulations, Rule 40201 and Handbook of Operating Procedures
4-1110 that has completed the University’s registration process in
Handbook of Operating Procesures 4-1110.

6. “Registered or sponsored student organization” means a registered
student organization or a sponsored student organization under
Subchapter 6–200 of the Institutional Rules.

7. “Student” means a person who is currently enrolled at the University,
or has been enrolled at the University in a prior semester or summer
session and is eligible to continue enrollment in the semester or
summer session that immediately follows.

8. “University person or organization” includes academic or
administrative units, registered or sponsored student organizations,
registered faculty or staff organizations, and individual students,
faculty members, and staff members.

Sec. 13–104. Other General Definitions

In this Chapter, unless the context requires a different meaning, the
following definitions apply.

1. “Amplified Sound” means sound whose volume is increased by any
electric, electronic, mechanical, or motor-powered means. Shouting,
group chanting, and acoustic musical instruments are exempt from
this definition and are not subject to the special rules on amplified
sound, but are subject to general rules on disruption.

2. “Common Outdoor Area” means outdoor space that is not regularly
used for dedicated University business and does not have an
educational function or a research function. It does not include the
outside surfaces of a University building, surfaces associated with
or connected to a University building, a University structure, spaces
dedicated to temporary outdoor banners, spaces dedicated to
temporary outdoor exhibits, or any other space within the University’s
limited public forum. Common outdoor areas are designated by state
law as traditional public forums.

3. “Dean of Students” means the Dean of Students of The University
of Texas at Austin or any delegate or representative of the Dean of
Students.

4. “Limited Public Forum” means the University property, both indoors
and outdoors, that is not a common outdoor area. This includes the
outside surfaces of a University building, surfaces associated with
or connected to a University building, a University structure, spaces
dedicated to temporary outdoor banners, spaces dedicated to
temporary outdoor exhibits, and residential outdoor spaces managed
by University Housing and Dining, including Jester Spanish Oaks
Terrace, San Jacinto Amphitheatre, Honors Quad, Duren Courtyard,
the Blanton Museum’s outdoor Plaza and Art Garden, the Union
Building Patios, the William C. Powers Jr. Student Activity Center
patios, Goldsmith Hall, the pedestrian bridge adjoining the Graduate
School of Business, Moody Pedestrian Bridge, and the Cronkite
Plaza.

5. “Main Mall” means the area bounded by the south wall of the Main
Building, the west walls of Garrison Hall, the north edge of Inner
Campus Drive, the south wall of the Dorothy L. Gebauer Building and
the east wall of Battle Hall. The Main Mall includes the south steps
and south porches of the Main Building.

6. “Room or Space” includes any Room or Space, indoors or outdoors,
owned or controlled by the University.

7.  "Temporary Banner Space" means designated outdoor or indoor
display area reserved for University persons and University
organizations' use, as managed by the Dean of Students, where a

University person or organization's temporary banner may be affixed
for multiple days as permitted by Subsection 13–503. These areas
are part of the University's limited public forum and not open to
members of the public.

8. “Temporary Exhibit Space” means an outdoor display area,
designated and managed by the Dean of Students, where an
authorized person or organization may erect a temporary exhibit
as permitted by Subsection 13–503. These areas are part of the
University’s limited public forum and not open to members of the
public.

9. “University” means The University of Texas at Austin.
10. “Vice President” means the Vice President for Student Affairs at The

University of Texas at Austin.

Sec. 13-105. Prohibited Items or Actions

The following restrictions apply to a person’s expressive activities and
are intended to protect the health and safety of all persons on campus,
to maintain the free flow of pedestrian traffic in and out of University
buildings, and to protect the educational mission of the University.

a. The following items are prohibited on campus:
i. A mask, facial covering, or disguise that conceals the identity

of the wearer that is calculated to obstruct the enforcement
of these rules or the law, or to intimidate others, or hinder or
interrupt a University official, UTPD officer, or other person in the
lawful performance of their duty;

ii. The possession, use, or display of firearms, facsimile firearms,
ammunition, explosives, or other items that could be used as
weapons, as determined by University staff, including but not
limited to sticks, poles, clubs, swords, shields, or rigid signs that
can be used as shields, without prior written permission from
the Dean of Students, unless authorized by federal, state or local
laws;

iii. Body armor or makeshift body armor, helmets and other
garments, such as sporting protective gear, that alone or in
combination could be reasonably construed as weapons or
body armor, without prior written permission from the Dean of
Students; and

iv. Open flame, unless approved in advance by The University
of Texas at Austin Fire Marshal with notice of that approval
provided in advance to the Dean of Students.

No person or organization may engage in expressive activity within a ten-
foot clearance around points of entry and the perimeter of all University
buildings. In some instances, as determined by University staff and
based on specific circumstances, a greater perimeter may be required to
prevent disruption to events occurring inside buildings.

Subchapter 13–200. Prohibited Expression
Sec. 13–201. Obscenity

No person or organization will distribute or display on the campus any
writing or visual image, or engage in any public performance, that is
obscene. A writing, image, or performance is “obscene” if it is obscene
as defined in Texas Penal Code, Section 43.21 or successor provisions,
and is within the constitutional definition of obscenity as set forth in
decisions of the United States Supreme Court.

Sec. 13–202. Defamation

a. No person shall publish to a third party any statement that defames
any other person.

b. A statement defames another person if it is: (i) published to a
third party other than the subject of the statement or their legal
representative; (ii) of and concerning that person; (iii) is a false
statement of fact; (iv) that holds the person up to hatred ridicule or
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 contempt; (v) is made negligently, if the person is a private figure
or, if the person is a public official or public figure, with knowledge
of falsity or reckless disregard of the truth; (vi) which proximately
causes damages; and (vii) is not privileged.

Sec. 13–203. Incitement to Imminent Violations of Law

No person will make, distribute, or display on the campus any statements
directed to inciting or producing imminent violations of law under
circumstances such that the statements are likely to actually and
imminently incite or produce violations of law.

Sec. 13–204. Harassment

a. No person will engage in conduct that constitutes harassment
of another person or make, distribute, or display on the campus
or through University information resources any statement that
constitutes harassment of any other person. This Section applies to
all speech at UT Austin, all speech made using University resources,
including speech that is part of teaching, research, or other official
functions of the University whether in person or not, and whether
oral, written, or symbolic, and off-campus speech that materially
interferes with a person’s education or employment.

b. “Harassment” means hostile or threatening conduct or speech,
whether oral, written, or symbolic, that (1) is sufficiently severe,
pervasive, and objectively offensive to create an objectively hostile
or threatening environment that interferes with or diminishes the
victim's ability to participate in or benefit from the services, activities,
or privileges provided by the University; and (2) personally describes
or is personally directed to one or more specific individuals. When
harassment is sex or gender based, the definitions for quid pro
quo and hostile environment harassment, set out in Handbook
of Operating Procedures 3-3031(V)(B), apply over this policy's
harassment provision.

c. To make an argument for or against the substance of any political,
religious, philosophical, ideological, or academic idea is not
harassment, even if some listeners are offended by the argument or
idea.

d. Verbal harassment may consist of threats, insults, epithets, ridicule,
personal attacks, or the categories of harassing sexual speech set
forth in Policy 3-3031 of the Handbook of Operating Procedures.

e. Harassment can also consist of nonverbal conduct, such as hazing,
practical jokes, damage to property, and physical assault. In the
case of sexual harassment and other sex-based misconduct,
sexual conduct is often central to the offense. These forms of
harassment are prohibited by Policy 3-3031 of the Handbook of
Operating Procedures, and by the Regents’ Rules and Regulations,
Rule 30105. Some forms of harassment violate the Prohibition of
Campus Violence, Policy 8-1010, in the Handbook of Operating
Procedures. Harassment directed at an individual or group of
individuals because of race, sex, or certain other characteristics
is prohibited by Handbook of Operating Procedures 3-3020. For
enhanced sanctions for disciplinary offenses motivated by the race,
color, or national origin of a student harmed by the offense, see
Subsection 11–701(b) of the Institutional Rules. To the extent of any
conflict in the definition of verbal harassment, the more detailed
definition in this Section controls.

f. An essential part of higher education is to learn to separate
substantive argument from personal offense. Inherent in freely
exploring ideas and engaging in educational inquiry is discussion
where controversial and offensive ideas may be expressed and
even welcomed in furtherance of free inquiry and pursuit of
knowledge. We strive as a university community to express even the
deepest disagreements in a manner that reflects mutual respect,
understanding, and sensitivity within the University and in the larger
society. These are community norms, even though they cannot be

enforced by disciplinary rules. Sometimes community members may
engage in a manner that falls short of the desired norms, but this
failure does not convert the communication at issue to harassment
or a conduct violation.

g. Verbal harassment has been interpreted very narrowly by the federal
courts. Policies on verbal harassment or hate speech at many
universities have been held unconstitutional, either because they
prohibited harassment only when it was based on race, sex, and
similar categories, or because they failed to protect the expression
of potentially offensive ideas. This policy should be interpreted as
narrowly as need be to preserve its constitutionality.

h. Members of the University community are strongly encouraged
to report harassment and in some cases are required to do so by
law. See Handbook of Operating Procedures 3-3031 and 3-3020 for
more information. Investigation of the information provided, and
any remedial or disciplinary proceedings, will proceed under the
procedures set out in the appropriate policy.

Sec. 13–205. Solicitation  & Commercial Speech

a. General Rules.
1. No University person, University organization, or member of

the public will make, distribute, or display on the campus any
statement that promotes, offers, or advertises any product or
service for sale or lease that includes commercial identifiers,
such as for-profit logos, trademarks, and service marks, or
that requests any gift or contribution, except as authorized by
Subsection 13–205(b), by section 13–403, or by the Regents’
Rules and Regulations.

2. Words or symbols on personal apparel, or on decals or bumper
stickers affixed to a vehicle by an owner of that vehicle, are not
solicitation within this definition.

3. Unadorned acknowledgments or thanks to donors are not
solicitation within this definition.

b. Rules specific to campus community members.
1. A registered or sponsored student organization or a registered

faculty or staff organization may advertise or sell merchandise,
publications, food, or nonalcoholic beverages, or request
contributions: for the benefit of the registered or sponsored
student organization or registered faculty or staff organization;
for the benefit of another registered or sponsored student
organization or registered faculty or staff organization; or for
the benefit of an organization that is tax-exempt under Section
501(c)(3) of the Internal Revenue Code. No organization may sell
items obtained on consignment. No organization may request
contributions for an off-campus tax-exempt organization for
more than fourteen days in any fiscal year.

2. Registered or sponsored student organizations, registered
faculty or staff organizations, and academic or administrative
units may sell, distribute, or display literature that contains
advertising, subject to the limits in Section 13–403. Individual
students, faculty members, and staff members may distribute or
display such literature, but may not sell it.

3. Individual students, faculty members, and staff members may
post advertisements for roommates, subleases, and sales of
used goods that the seller has personally owned and used, but
only on a bulletin board or website designated for that purpose
by an academic or administrative unit in space that the unit
occupies or controls. Any unit that designates a bulletin board
or website for this purpose may regulate that bulletin board or
website under the procedures set forth in Section 13–504.

4. A resident of a University residence hall or apartment building
may occasionally invite one or more salespersons to come to
the resident’s room or apartment, and in that room or apartment,
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 the salesperson may offer products or services for sale to other
residents of that residence hall or apartment building.

5. A registered or sponsored student organization or a registered
faculty or staff organization may collect admission fees for
programs scheduled in advance in accordance with Subchapter
10–200 of the Institutional Rules.

6. A registered or sponsored student organization or a registered
faculty or staff organization may collect membership fees or
dues at meetings of the organization scheduled in advance under
Subchapter 10–200 of the Institutional Rules.

7. A registered student organization that is a qualified organization
as that term is defined in the Texas Charitable Raffle Enabling
Act, Texas Occupations Code, Chapter 2002 or successor
provisions, may sell charitable raffle tickets pursuant to that act.

8. A registered or sponsored student organization or a registered
faculty or staff organization may host a public performance of a
film scheduled in advance in accordance with Subchapter 10–
200 of the Institutional Rules. In accordance with the Regents’
Rules and Regulations, Rule 80103, admission fees may be
collected. All registered or sponsored student organizations
or registered faculty or staff organizations that exhibit films
on campus must obtain a Public Performance License for the
individual film(s) from a licensing agent. This license is required
even if the exhibition of the film is offered to the public for free
and is educational in nature. Registered or sponsored student
organizations and registered faculty or staff organizations will be
required to follow the process prescribed by the film distributor
to obtain approval to exhibit the film. Federal copyright laws
generally protect all films viewed in public areas, regardless of
format. However, registered or sponsored student organizations
and registered faculty or staff organizations may exhibit a film
publicly if:
1. the film is in the public domain;
2. the organization has written permission from the film’s

producer or other holder of the right to grant such
permission; or

3. the film is obtained from a company that provides a Public
Performance License with the purchase or rental of the film.

c. More detailed regulation of solicitation appears in the Regents’ Rules
and Regulations, Rule 80103.

Sec. 13–206. Antisemitic and other discriminatory conduct.

a. “Antisemitism” means a certain perception of Jews that may be
expressed as hatred toward Jews. The term includes rhetorical and
physical acts of antisemitism directed toward Jewish or non-Jewish
individuals or their property or toward Jewish community institutions
and religious facilities.

b. Any incitement of violence, incitement of imminent violation of law,
harassment, property damage, disruption of a university activity, or
any other violation of state or federal law or university policy that
was committed because of antisemitism or the offender’s bias or
prejudice against a group identified by race, color, disability, religion,
national origin or ancestry, age, gender, or sexual preference will
be subject to discipline, up to and including possible termination/
expulsion.

c. Any registered student group that engages in incitement of violence,
incitement of imminent violation of law, harassment, property
damage, disruption of a university activity, or any other violation of
state or federal law or university policy because of antisemitism
or bias or prejudice against a group identified by race, color,
disability, religion, national origin or ancestry, age, gender, or sexual

preference, is subject to discipline, up to and including possible loss
of recognized status for the registered student group.

d. The University’s Nondiscrimination Policy, Handbook of Operating
Procedures 3-3020, separately prohibits subjecting individuals or
groups to discrimination or harassment because of their race, color,
sex, pregnancy, gender, gender identity, sexual orientation, gender
expression, religion, age, national origin, ethnicity, veteran status,
disability, genetic information, military status, or any other legally
protected basis.

Subchapter 13–300. General Rules on Means of
Expression
Sec. 13–301. Disruption

a. Except as expressly authorized in Section 13–802, or by an
authorized University official responsible for a program or event
sponsored by an academic or administrative unit, no speech,
expression, or assembly may be conducted in a way that disrupts or
interferes with:
1. Any teaching, research, administration, function of the University,

or other authorized activities on the campus;
2. The free and unimpeded flow of pedestrian and vehicular traffic

on the campus; or
3. Any public assemblies, distribution of literature, guest speakers,

or use of signs, tables, exhibits, or approved amplified sound by
the University or another person or organization acting under the
rules in this Chapter.

b. Scope
1. The term “disruption” and its variants, as used in this Rule,

are distinct from and broader than the phrase “disruption of
activities,” as used in the Regents’ Rules and Regulations, Rule
30103, Number 2, Section 2, and the phrase “disruptive activities,”
as used in the Regents’ Rules and Regulations, Rule 40502.
This Rule is concerned not only with deliberate disruption, but
also with scheduling and coordination of events to manage or
minimize the inevitable conflicts between legitimate events
conducted in close proximity, and to preserve the University’s
ability to execute its functions. 

2. Except in the most extreme cases, interference and disruption
are unavoidably contextual. Intentional physical interference
with other persons is nearly always disruptive in any context.
Interfering with traffic depends on the relation between the
volume of traffic and the size of the passageway left open.
Disruptive noise is the most contextual of all, because it typically
depends on factors like the time of day and the occurrence of
other activities. Any distracting sound may disrupt a memorial
service. Any sound sufficiently loud or persistent to make
concentration difficult may disrupt a class or library. Occasional
heckling in the speaker’s pauses may not disrupt a political
speech, but persistent heckling that prevents listeners from
hearing the speaker does disrupt a political speech. These
illustrations may be helpful, but none of them includes enough
context to be taken as a rule. We cannot escape relying on the
judgment and fairness of University authorities in particular
cases. In this context, where difficult enforcement judgments
are unavoidable, it is especially important that the judgment
of administrators and law enforcement officials should not be
influenced by the viewpoint of those claiming disruption or of
those allegedly disrupting.

3. The use of Amplified Sound, drums or other musical or
percussive instruments (including makeshift instruments), Guest
Speakers, and Assembly for the purpose of expressive activity in
the Common Outdoor Areas during the period of final exams and

4     Chapter 13. Speech, Expression, and Assembly 06/21/24



th weskimmdiaelypecsing fins exam isn fact disruptive. Noperson may aff ign, Barnes hammockor ther em an
ofertysade aity Lo pepe for and ake thee final Unies pape sess char permed by thChae.
exams. ThUniversipots ese oii dungheweek 4. Noprsan may useo ceeUniversi property whether theofl examsand heweek immediately preceding al cams. Carmen Outdoo Aas ar he Limited Publ Forum eas naDuig hi tie, persons may sll engage her xpress manner usideof is mended of approved ser ses Foracy pemitedb his Chapter. This provision oesUE mp,his proian poh prions hanging es fomth Unversity’ abiTo hold Universi events dung 16 ime Unersystatss and outdo at nstlatons an rm cmbig.
peed hanging om, ochre accessing Unversity propery na way

4. plified sound i authorisefo an event under his Chapter, tht nt athens permite by ts Chapterof other Unversity
th sound mst be med of by 1030 p.m. hat day poy. Thi prohion slso ncies, bt ot edo th

5. Drumsor the musica apercussive instruments (cluding Scie prota by Section T1 462024) of Chapter 1 of he
makes ntnamens) wih amped sounds maybe used Inston Ruleson Student Services and Actes.
exceptwhen they becom disruptivewhether because of vole
repeated sound audibleinacademicoradministrative buildings, 5°1 -Goarcing Ausiticts

any oerapoptnbass as determina by he ners 3. Noparson may tempt to cowc,inidat.or badger any
ficial harged ith managing disruption dio the pubic. otherperson ntoviewing stein ,61 ¢ceping copy of ry
seventy Communication

6 Aa part of theUniversity’ educations mission the Universi. No person mayfollow another person persist requestingo
rontesdomitaresond os in spaces 11 Sudetsond demandingth tenof on thrperson aferat ater person
Employees. TheUniver siresto crate ing paces tat has temptedto walkawayor ha laryrefused 0 attend othe
permit siden ove camiorsby.ncodng providing et soskerscommunication
Pourstoensure residents hav conditions conduciveasdsquste .
‘study,rest,and sleep. With this in mind, anyexpressiveactivity Sex. 15-304. Oiter Rules Wilks lcldentsl Bifecis on Speechihe Common Odor a'sdeemeddrpte fe sound 3 Ober enealy applicable onary caize ls wien
Created by th otwitycanbe ear ma Unversity residence andunwriten incidentallyi theme. pace,andmannerof
Sr 10305.m andor 500ah following morng Speech but aeto sumo compleof roe elrence

. Potentiallydisuptive events can often proceedwithout dsuptonif "1 For example, rari typicallyhave ighyrestictive es
participants, administrators,andawenforcement officials cooperate CONCeing nose; laboratories and rooms containing theelectricalaoe ClCO0PT ad mechanical rastcturof he nvrical hovesey
‘orunintentionaldisruption,administrators and law enforcement ts 008 hts ashing BUNS us Wthow: Specie BUSRARS re:
officialsshouldclearly state whatthey consider disruptiveand Yoo 30 see soon prot es disrusion ol ots artinfishgto Conshictonof halways Speechwinclassrons is genrlyrs Coninedto hesubject maneofte cass: the right 0 rend a clss.

4 heresy separa orsyn camps uO Oats ponsot acne mobschee. ott
Of lor 0% SUNTSeESR PONSSig, “ime, place, and manner” ules mittherightsofpersons to enter
‘dean of students, orother universityofficial charged with managing \d speak in the to which these rules apply
‘activities, events, or space, staff mayask an individual tobriefly open Sri opedkinsie pices Nh these lke py
a cooler ice chest, orother receptacleto allow a visual inspection i, ienssnnbloJusnon crimiasmeey ind, place, ond mopar iss
forth presence ofweaponsor other pried fem. 1 parson general control over th ight offespcch aranesdin thi
eethesony Chapter 6ut even Ue. pace, and manner” lsar subject 10 he

oan Consiulona ghtof ie speech. Accouingy soc ie ust
Sess soplieoliling sponsouph agi beviewpan neueandcont etesph more restictvely
‘Officeof the Vice PresidentforLegalAffairs to ensurethecourse of thantheyregulateotheractivitesthatcausethe problemsto
‘action is reasonable,consideringthecircumstances, and does not ie roiled oyfoo le ok che tesaissesemidily nedessony
‘violate the law,including but not limited to the Fourth Amendment to Sine hil pipes Sus iles commbusineors
‘the United States Constitution. This provisiondoes not modify, limit, Semel with ope gions ie

or supersede security measures andplies concerning student Specized envionment sujet otheloalzed ue. Thus, for
Roving atc vate. peformances nner enon.a he Kamomeansof sen xression pres: contd o heIni shirt Soesers mmetiae perso, sas armbands, ons, and

© Nossal goesovalsmay eer rectinofa 11 Shays role ecu they erly dane
University oficialorplcfcr todisperseortceaseconduct ny:
because 3disruption Unisconsoe cocatonsl Sac, 13-304. Other Rules with incidental Effects on Spooch
wir: ‘While theUniversity’s CommonOutdoorAreasaregenerallyavailable to

So0. 13-502 kparisile Use of sel Darvas 15 oo ite students facut statandth public for expressiveacy subject
per perty tothe rulesherein, the primarypurpose and functionofthe Universityis5. No speech, expression, o semblymaybe conducted in awoythtlo speechaxression,or ssn mybecontd a WAIN tion ihr acation nrder to protect the crs ction

amiss defce marks (dod byhg) doco, SHE pret uch on tunnd scene. cl ndtfhe
inamy way property of th University of ayperson who aS CononOutdoor Area is generally open forexpressiveactivty fom
iebespaskesioByage Bese isor elPr 800 am. trough1030 p.m.subject to hisChapter Individual and

. Noperson may damage, deface. mark. discolor, alte, or interfereWith groupspresentfor the purposeofengaging inexpressiveactivityoutside:any sin table, eit postedosplayed by Snaher BATE pried me pod rs spas Tespassing duals
‘organization acting undertherules inthisChapter. ‘are subject to University discipline andremoval and/or arrest by law

Chapter 13 Speech ExpressionandAsemly-ORAFTCOPY» Chapter 13 Speech Expressionand Asem

 the week immediately preceding final exams is in fact disruptive
of University students' ability to prepare for and take their final
exams. The University prohibits these activities during the week
of final exams and the week immediately preceding final exams.
During this time, persons may still engage in other expressive
activity permitted by this Chapter. This provision does not limit
the University's ability to hold University events during this time
period.

4. If amplified sound is authorized for an event under this Chapter,
the sound must be turned off by 10:30 p.m. that day.

5. Drums or other musical or percussive instruments (including
makeshift instruments) without amplified sounds may be used
except when they become disruptive whether because of volume,
repeated sound audible in academic or administrative buildings,
or any other appropriate basis as determined by the University
official charged with managing disruption during the public
assembly.

6. As part of the University's educational mission, the University
provides dormitories and other living spaces for its students and
employees. The University strives to create living spaces that
permit a resident to live comfortably, including providing quiet
hours to ensure residents have conditions conducive to adequate
study, rest, and sleep. With this in mind, any expressive activity
in the Common Outdoor Area is deemed disruptive if the sound
created by the activity can be heard from a University residence
after 10:30 p.m. and before 8:00 a.m the following morning.

c. Potentially disruptive events can often proceed without disruption if
participants, administrators, and law enforcement officials cooperate
to avoid disruption without stopping the event. In cases of marginal
or unintentional disruption, administrators and law enforcement
officials should clearly state what they consider disruptive and
seek voluntary compliance before stopping the event or resorting to
disciplinary charges or arrest.

d. The University is responsible for safety on campus. During periods
of disruption as determined by the president, president's delegate,
dean of students, or other university official charged with managing
activities, events, or space, staff may ask an individual to briefly open
a cooler, ice chest, or other receptacle to allow a visual inspection
for the presence of weapons or other prohibited items. If a person
declines to open the container, they may not remain in the area with
the container capable of holding weapons or other prohibited items.
Before staff can conduct visual inspections, it must contact the
Office of the Vice President for Legal Affairs to ensure the course of
action is reasonable, considering the circumstances, and does not
violate the law, including but not limited to the Fourth Amendment to
the United States Constitution. This provision does not modify, limit,
or supersede security measures and policies concerning student
housing, athletic events, performances in University venues, or other
officially sanctioned events.

e. No assembled groups or individuals may refuse the direction of a
University official or police officer to disperse or to cease conduct
because it is a disruption to University functions or the educational
environment.  

Sec. 13–302. Impermissible Use of and Damage to Property

a. No speech, expression, or assembly may be conducted in a way that
damages, defaces, marks (including by chalking), discolors, or alters
in any way property of the University or of any person who has not
authorized the speaker to damage or deface his or her property.

b. No person may damage, deface, mark, discolor, alter, or interfere with
any sign, table, or exhibit posted or displayed by another person or
organization acting under the rules in this Chapter.

c. No person may affix a sign, banner, hammock or other item on
University property unless otherwise permitted by this Chapter.

d. No person may use or access University property, whether in the
Common Outdoor Areas or the Limited Public Forum Areas, in a
manner outside of its intended or approved use or access. For
example, this provision prohibits persons hanging items from
University statues and outdoor art installations and from climbing,
hanging from, or otherwise accessing University property in a way
that is not otherwise permitted by this Chapter or other University
policy. This prohibition also includes, but is not limited to, the
activities prohibited by Section 11-402(12)(A-D) of Chapter 11 of the
Institutional Rules on Student Services and Activities. 

Sec. 13–303. Coercing Attention

a. No person may attempt to coerce, intimidate, or badger any
other person into viewing, listening to, or accepting a copy of any
communication.

b. No person may follow another person or persist in requesting or
demanding the attention of any other person after that other person
has attempted to walk away or has clearly refused to attend to the
speaker’s communication.

Sec. 13–304. Other Rules with Incidental Effects on Speech

a. Other generally applicable or narrowly localized rules, written
and unwritten, incidentally limit the time, place, and manner of
speech, but are too numerous to compile or cross-reference
here. For example, libraries typically have highly restrictive rules
concerning noise; laboratories and rooms containing the electrical
and mechanical infrastructure of the University typically have safety
rules and rules excluding persons without specific business there;
fire and safety codes prohibit the obstruction of exits and limit the
constriction of hallways. Speech within classrooms is generally
confined to the subject matter of the class; the right to attend a class
at all is subject to registration and payment of tuition; individual
professors may have rules of decorum in their classrooms. These
“time, place, and manner” rules limit the rights of persons to enter
and speak in the places to which these rules apply.

b. Reasonable and nondiscriminatory “time, place, and manner” rules
generally control over the rights of free speech guaranteed in this
Chapter. But even “time, place, and manner” rules are subject to the
constitutional right of free speech. Accordingly, such rules must
be viewpoint neutral and cannot regulate speech more restrictively
than they regulate other activities that cause the problems to
be avoided by the rule, or more than is reasonably necessary to
serve their purpose. Such rules cannot ban unobtrusive forms
of communication with no potential for disruption even in the
specialized environment subject to the localized rule. Thus, for
example, means of silent expression or protest confined to the
speaker’s immediate person, such as armbands, buttons, and T-
shirts, are nearly always protected because they are rarely disruptive
in any environment.

Sec. 13–304. Other Rules with Incidental Effects on Speech

While the University’s Common Outdoor Areas are generally available to
its students, faculty, staff, and the public for expressive activity, subject
to the rules herein, the primary purpose and function of the University is
an institution of higher education. In order to protect the core functions
inherent to such an institution and its students, faculty, and staff, the
Common Outdoor Area is generally open for expressive activity from
8:00 a.m. through 10:30 p.m., subject to this Chapter. Individuals and
groups present for the purpose of engaging in expressive activity outside
of this permitted time period are trespassing. Trespassing individuals
are subject to University discipline and removal and/or arrest by law
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 enforcement. University events and programming are not expressive
activity subject to this curfew or other limitations in this rule.

Subchapter 13–400. Distribution of Literature
Sec. 13–401. General Rule on Distribution of Literature

a. “Literature” means any printed material, including any newspaper,
magazine, or other publication, and any leaflet, flyer, or other informal
matter, that is produced in multiple copies for distribution to potential
readers.

b. Registered or sponsored student organizations, registered faculty
or staff organizations, and academic or administrative units may
sell, distribute, or display literature on campus, subject to the rules
in this Subchapter and to the general rules in Subchapter 13–200
and Subchapter 13–300. Individual students, faculty members,
and staff members may distribute or display literature, subject to
the rules in this Subchapter and to the general rules in Subchapter
13–200 and Subchapter 13–300, but may not sell it. In either case,
no advance permission is required. Members of the public may
distribute literature in the common outdoor areas, subject to the
rules in this Subchapter and to the general rules in Subchapter 13–
200 and Subchapter 13–300, but may not sell literature.

Sec. 13–402. Not-for-Profit Literature Only

a. Except as expressly authorized by the Regents’ Rules and Regulations
or by contract with the University, no person or organization may sell,
distribute, or display on campus any publication operated for profit. A
registered or sponsored student organization or a registered faculty
or staff organization may sell publications operated for profit as part
of a fundraiser authorized by, and subject to the limits of, Subsection
13–205(b)(1).

b. A publication is operated for profit if any part of the net earnings of
the publication, or of its distribution, benefits any private shareholder
or individual.

Sec. 13–403. Limits on Advertising

Literature distributed on campus may contain the following advertising:

1. advertising for a registered or sponsored student organization,
a registered faculty or staff organization, or an academic or
administrative unit;

2. advertising for an organization that is tax exempt under Section
501(c)(3) of the Internal Revenue Code;

3. paid advertising in a publication primarily devoted to promoting the
views of a not-for-profit organization or to other bona fide editorial
content distinct from the paid advertising; and

4. other advertising expressly authorized by the Regents’ Rules and
Regulations or by contract with the University.

All other advertising in literature distributed on campus is prohibited.

Sec. 13–404. Clean Up of Abandoned Literature

Any person or organization distributing literature on campus will pick
up all copies dropped on the ground in the area where the literature was
distributed.

Subchapter 13–500. Signs, Banners, and A-
Frames
Sec. 13–501. General Rule on Signs

a. “Sign” means any method of displaying a visual message to others,
except that transferring possession of a copy of the message is
distribution of literature and not a sign.

b. Subject to the rules in this Subchapter and to the general rules in
Subchapter 13–200 and Subchapter 13–300, a University person

or organization may display a sign by holding or carrying it, by
displaying it at a table (see Subchapter 13–600), or by posting it
on a bulletin board or other designated location. Signs may not
be staked in the ground or posted in any other location except
for those areas allowed by longstanding tradition or otherwise
allowed by Subsections 13–304(a)-(b) and 13–504(a). Subject to
viewpoint-neutral size requirements, University Housing and Dining
has designated the windows and doors of a residence hall room as
locations where the resident(s) of that room may post signs. Section
13–504 lists other designated locations.

Sec. 13–502. Hand-Held Signs

a. A University person or University organization may display a sign
on campus by holding or carrying it by hand or attaching it to their
person. Members of the public may display a sign in the common
outdoor areas by holding or carrying it by hand or attaching it to their
person. No advance permission is required. Signs on sticks or poles
or otherwise attached to any device are prohibited.

b. Hand-held signs constructed of materials that create a hazard to
other people are not permitted. Signs constructed of rigid materials,
including sticks, poles, wood, metal, hard plastic, or other materials
that could be construed as a hazard are not permitted.

c. Any person holding or carrying a sign will exercise due care to avoid
bumping, hitting, or injuring any other person.

d. Any person holding or carrying a sign at a speech, performance,
or other event will exercise due care to avoid blocking the view of
any other person observing the speech, performance, or event.
Depending on the venue, this may mean that signs may be displayed
only around the perimeter of a room or an audience.

e. A law enforcement officer, the Dean of Students, or an usher or
other University employee (if authorized by officials responsible for
managing the venue), may warn any person that his or her sign is
being handled in violation of Subsections 13–502(a), (b), (c) or (d).
If the violation persists after a clear warning, the law enforcement
officer, Dean of Students, authorized usher, or other authorized
employee may confiscate the sign. A law enforcement officer may
take any action necessary to keep the peace, including but not
limited to issuing a criminal trespass warning to or arresting the
violator.

Sec. 13–503. Banners

“Banner” means an affixed, stationary sign hung from a structure or
building or between two buildings, structures, or poles. Banners on poles
may not be carried by individuals.

a. Hand-held banners. University persons, University organizations, and
members of the public are permitted to display a hand-held banner
carried by two or more individuals without poles, in accordance with
Rule 13–502(a) above, in the common outdoor areas.

b. Temporary banner space designations.
1. The Dean of Students will designate temporary banner spaces

where banners may be hung in outdoor locations not occupied
or controlled by any other academic or administrative unit.
Temporary banner spaces are not open to members of the public.

2. Other academic or administrative units may designate one or
more temporary banner spaces where banners may be hung in
indoor or outdoor locations that the unit occupies or controls.
These temporary banner spaces are not open to members of the
public.

c. Space priority.
1. Academic or administrative units, registered or sponsored

student organizations, and registered faculty or staff
organizations may hang banners in locations designated under
Subsection 13–503(b). The Dean of Students may set reasonable
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 limits on the number of banners that any unit or organization
may hang at one time. Individuals and members of the public
may not hang banners.

2. Advance permission is required from the unit administering the
location; usually, advance reservations are required. Academic
or administrative units advertising official University events
or programs may be given priority. In locations administered
by academic or administrative units other than the Dean of
Students, organizations affiliated with the unit administering the
location may be given priority.

d. Time limits.
1. In locations administered by the Dean of Students, each banner

may be hung with a minimal commitment of two weeks. After the
initial week reservation, the banner may be renewed from week to
week, for up to four weeks, if space is available.

2. Other units administering a location for banners may limit the
time each banner may hang. Any such time limit will be applied
without discrimination to all organizations, except that academic
or administrative units may be given preference.

e. The Dean of Students will maintain, on a website or on a flyer or
pamphlet available at the Dean of Students' office:
1. a list of outdoor temporary banner spaces where banners may be

hung;
2. the academic or administrative unit that administers this banner

policy at each outdoor location; and
3. a current description of the rules and procedures for reserving a

temporary banner space in order to hang a banner in locations
administered by the Dean of Students.

f. The unit administering a banner location may require that the
physical work of hanging the banners be performed only by
Department of Facilities Services employees or other appropriate
University personnel.

g. A law enforcement officer, dean of students staff member, or other
University official charged with managing activities, events, or
spaces may confiscate banners handled or affixed in violation of this
Policy or in instances that create a safety concern.

Sec. 13–504. Signs in Other Designated Locations (Including
Departmental Bulletin Boards)

a. Each academic or administrative unit may authorize the posting of
signs in spaces that unit occupies and controls. Such authorization
may be granted by general rule, by stamping or initialing individual
signs, or by longstanding tradition.

b. Signs in spaces occupied by academic or administrative units may
be:
1. confined to bulletin boards or other designated locations;
2. subjected to viewpoint-neutral rules limiting the size of signs,

limiting how long they may be posted, requiring each sign
to show the date it was posted and the name of the person
or organization who posted it, and similar rules designed to
facilitate fair and equal opportunities to post signs; and

3. confined to official statements or business of the unit, or to
certain subject matters of interest within the unit, or to signs
posted by persons or organizations affiliated with the unit.

c. Each academic or administrative unit will post on or near each
bulletin board or other designated location that it administers:
1. either the rules applicable to that bulletin board or location, or

a particular office or website where the rules applicable to that
bulletin board or location may be found; and

2. if a stamp or initials are required on signs before they are posted
on that bulletin board or location, the name and office location of
the person whose stamp or initials are required.

3. This notice will be posted in the upper left corner of each
bulletin board or other designated location for posting signs,
or conspicuously in another nearby location. If no such notice
is posted, then the only applicable rules are those contained in
Subchapter 13–200 and Sections 13–301 to 13–304.

d. Within the scope of the subject matters permitted on a particular
bulletin board or other designated location, no academic or
administrative unit will discriminate on the basis of the political,
religious, philosophical, ideological, or academic viewpoint expressed
on a sign.

e. This Section does not apply to any enclosed bulletin board or display
case that is accessible only to authorized personnel for official
University business.

Subchapter 13–600. Tables
Sec. 13–601. General Rule on Tables

University persons and University organizations may set up tables to
display literature, disseminate information and opinions, and raise funds,
subject to the location restrictions and other rules in this Subchapter
and to the general rules in Subchapter 13–200, Subchapter 13–300, and
Subchapter 13–1000. University persons and University organizations
do not need advance permission to set up tables but are encouraged to
reserve tabling space on the West Mall and in other high-demand areas
where tabling spaces are designated and limited. Subject to the above
rules, members of the public may set up tables in the Common Outdoor
Areas and do not need advance permission except on the West Mall and
on the east side of Speedway between 21st Street and the south edge of
Gregory Plaza; in those locations, members of the public may not set up
tables without obtaining a reservation as described below. Members of
the public may not set up tables in the University’s Limited Public Forum
Areas.

Sec. 13–602. Locations

a. Subject to the restrictions elsewhere in these rules, including in
Subsection 13–602(b) and the rules on disruption of other functions
and interference with vehicular and pedestrian traffic (see Section
13–301), University persons, University organizations, and members
of the public may set up tables on impervious surfaces in the
Common Outdoor Areas on the campus. University persons and
University organizations may set up tables in University buildings in
any large, open, indoor location as permitted by the specific building
protocols and with permission of the academic or administrative unit
controlling the space. In some buildings, tabling may be prohibited
completely. The Main building is not available for tabling at any time.

b. Additional restrictions.
1. Tables may not be set up on the Main Mall between 8:00 a.m.

and 5:00 p.m. on weekdays, or on the west side of any portion of
Speedway at any time.

2. Tables may not be set up in areas covered by grass, landscaping,
or other pervious substances.

3. Tables may not be set up inside any library, classroom, laboratory,
performance hall, stadium, or office, or in any hallway less
than ten feet wide, without permission from the academic or
administrative unit that controls the space, or from the faculty
member or staff member who controls the space at a particular
time.

4. An academic or administrative unit may further specify these
rules by restricting tables to reasonable locations in spaces
occupied by that unit. Academic and administrative units are
encouraged to state any such rules clearly in writing and to
publish those rules on a website or on a flyer or pamphlet
available at the chief administrative office of the unit.
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 5. Tabling space on the West Mall or on the east side of Speedway
between 21st Street and the south edge of Gregory Plaza may
be reserved by University persons, University organizations,
and members of the public by submitting a request using the
HornsLink.org PublicReservation Form. Members of the general
public who wish to table on the West Mall or on the east side of
Speedway between 21st Street and the south edge of Gregory
Plaza must have a reservation. University persons and University
organizations are not required to have a reservation to table on
the West Mall or on the east side of Speedway between 21st
Street and the south edge of Gregory Plaza, but are encouraged
to secure a reservation. Tabling space on the West Mall or on the
east side of Speedway between 21st Street and the south edge
of Gregory Plaza may be reserved up to four weeks in advance
by University persons or organizations and up to three weeks in
advance by members of the general public.

6. Tables must be attended at all times. Unattended tables and their
contents may be confiscated by University personnel.

c. If any table is set up in a prohibited or disruptive location, any
University employee pointing out the violation is encouraged to also
point out other locations, as nearby as is reasonably possible, where
the table is permitted.

Sec. 13–603. Tabling Cleanup

Every person or organization sponsoring a table will remove their table,
items used during tabling, and any litter from the area around the table
before vacating the space.

Sec. 13–604. Sources of Tables

University persons and organizations may supply their own tables. In
addition, the Dean of Students maintains a supply of tables for registered
or sponsored student organizations that may be checked out for use on
campus in designated areas. The Dean of Students will maintain, on a
website or on a flyer or pamphlet available at the office of the Dean of
Students, a current description of the rules and procedures for checking
out tables. Members of the general public, and University persons and
organizations other than registered or sponsored student organizations,
must supply their own tables.

Subchapter 13–700. Exhibits
Sec. 13–701. General Rule on Exhibits

a. “General exhibit” means an object or collection of related objects,
designed to stand on the ground or on a raised surface, which is not
a table, is designed for temporary display, and is not permanently
attached to the ground including, but not limited to floor decals,
flags, outdoor decorations, and panels.

b. “A-frame exhibit” means a movable and self-supported sign board
designed to stand on the ground and remain overnight in a temporary
outdoor exhibit space. A-frame exhibits may not exceed five feet in
height or width. Structures that do not meet these criteria will be
considered general exhibits and will be subject to the rules governing
general exhibits.

c. Academic or administrative units, registered or sponsored student
organizations, and registered faculty or staff organizations may
erect general exhibits and A-frame exhibits, subject to the rules in
this Subchapter and to the general rules in Subchapter 13–200,
Subchapter 13–300, and Subchapter 13–1000. Advance permission
is required from the Dean of Students, except that an academic
unit may authorize indoor exhibits in a space that it occupies and
controls. A-frame exhibits may not be erected on the Main Mall at
any time . Members of the public and individual students, faculty,
or staff may not erect general exhibits, but may—with permission
from the Dean of Students—erect A-frame exhibits in approved
locations, subject to the rules in this Subchapter and the general

rules in Subchapter 13–200, Subchapter 13–300, and Subchapter
13–1000.

Sec. 13–702. Application Process

Requests for approval of, or reservation of space for, outdoor general
exhibits and A-frame exhibits may be submitted via the HornsLink.org
Public Reservation Form.

Sec. 13–703. Approval Process

a. General exhibits.
1. The Dean of Students will designate temporary outdoor exhibit

spaces where academic or administrative units, registered or
sponsored student organizations, and registered faculty or
staff organizations may place general exhibits upon approval
by the Dean of Students. Applications must, where feasible, be
submitted at least fourteen days in advance of the beginning
of the requested display period. The Dean of Students will
approve a general exhibit described in a completed and timely
application under Section 13–702 unless the Dean of Students
disapproves the application under the criteria in Section 10–203
of the Institutional Rules, or for other good cause. The Dean of
Students will, if possible, advise the applicant how to correct any
conditions that preclude approval of the application.

2. The Dean of Students will consider the totality of the
circumstances, including safety concerns, as part of the approval
process.

b. A-frame exhibits.
1. The Dean of Students will designate locations where A-frame

exhibits may be placed. If an academic or administrative unit,
a registered or sponsored student organization, or a registered
faculty or staff organization wishes to place an A-frame exhibit
in a location that is not one of the designated A-frame exhibit
locations, then the structure will be considered a general exhibit
under this Subchapter and may be placed, if approved, only
in a designated temporary outdoor exhibit space. Members
of the public and individual students, faculty, or staff may not
erect A-frame exhibits outside of the designated A-frame exhibit
locations.

2. The Dean of Students will maintain, on a website, a current
description of the rules and procedures for reserving a space for
A-frame exhibits on campus. Space for A#frame exhibits may
be reserved up to four weeks in advance by University persons
or organizations and up to three weeks in advance by members
of the general public. The Dean of Students may establish
reasonable limits on the number of times per semester or per
academic year an individual or organization may reserve space
for an A-frame exhibit.

3. The Dean of Students may establish reasonable limits on the
number of A-frame exhibits that an individual or organization
may display in a designated area, or on campus, at any time.

Sec. 13–704. Time Limits

a. General exhibits.
1. In locations administered by the Dean of Students, each exhibit

may be displayed for up to fourteen consecutive days. The
exhibit may be renewed for an additional fourteen days if space
is available.

2. The exhibit may be displayed no earlier than 8:00 a.m. and must
be removed by 10:00 p.m. each day and may be re-erected each
morning during the permit period. Requests to display exhibits
overnight will be considered on a case-by-case basis and subject
to Subsection 13–703.

3. If an exhibit is displayed without permission, including outside
the permit period, the exhibit may be removed by the Department
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 of Facilities Services at the expense of the person or organization
sponsoring the exhibit.

b. A-frame exhibits.
1. Each A-frame exhibit may be placed for up to fourteen

consecutive days and remain overnight. The A-frame exhibit may
be renewed for an additional fourteen consecutive days if space
is available.

2. If an A-frame exhibit is left on campus without permission,
including outside the permit period, the exhibit may be removed
by the Department of Facilities Services at the expense of the
person or organization sponsoring the exhibit.

Sec. 13–705. Exhibit Cleanup

The person or organization sponsoring an exhibit will remove the exhibit
and any litter from the area around the exhibit before vacating the space.

Sec. 13–706. Liability

The person or organization sponsoring an exhibit assumes full
responsibility for the exhibit, including all injuries or hazards that may
arise from the exhibit. The University will not be liable for any damage
that may occur to the exhibit, and the person or organization sponsoring
the exhibit will indemnify the University for any claims arising from the
exhibit’s presence on campus.

Subchapter 13–800. Amplified Sound
Sec. 13–801. General Rule on Amplified Sound

Registered or sponsored student organizations, registered faculty or
staff organizations, and members of the public may use amplified
sound on campus at designated times and locations, subject to the
rules in this Subchapter and to the general rules in Subchapter 13–200
and Subchapter 13–300. Advance permission is required. Academic
and administrative units need not obtain permission from the Dean
of Students to use amplified sound in areas under their control, but
should provide advance notice to the Dean of Students when feasible
so that the Dean of Students can coordinate timing and help units avoid
conflicts. The following unit-controlled areas are sufficiently isolated
that coordination by the Dean of Students is unnecessary: the Blanton
Museum of Art Courtyard; the McCombs School of Business South
Plaza; the Walter Cronkite Plaza at the Jesse H. Jones Communication
Center; and the Whitis Court Courtyard.

This Subchapter creates limited exceptions to the general rule on
disruption in Section 13–301. An Amplified Sound Areas Map may be
found here.

Sec. 13–802. Location and Times of Weekday Amplified
Sound Areas

a. West Mall Amplified Sound Area.
1. The West Mall Amplified Sound Area is the extreme east

end of the West Mall, adjacent to the west steps of the
Main Building.

2. University persons, University organizations, and members
of the public may use amplified sound in this area from
11:30 a.m. to 1:30 p.m. on weekdays.

3. All academic and administrative units, registered and
sponsored student organizations, and faculty and staff
organizations may use sound equipment owned or
controlled by the Dean of Students’ office for this sound
area.

4. Members of the public must use their own sound
equipment. This sound area requires a reduced decibel level
as compared to other sound areas to ensure educational
activity in close proximity is not disturbed.

5. Per Section 61.004 of the Texas Elections Code, groups
making a political speech, or electioneering for or against
any candidate, measure, or political party may not use
amplified sound on the West Mall or anywhere within 1,000
feet of a polling place when the polling place is open.

b. Winship Circle Amplified Sound Area.
1. The Winship Circle Amplified Sound Area is the grassy area

east of the East Mall Fountain, west of Waller Creek, and
south of Winship Hall.

2. University persons, University organizations, and members
of the public may use amplified sound in this area from 8:00
a.m. to 5:00 p.m. on weekdays.

c. Battle Oaks Amplified Sound Area.
1. The Battle Oaks Amplified Sound Area is the area bounded

by the north wall of Hogg Auditorium, by an extension
drawn northward from the east wall of the Texas Union, by
the south edge of the sidewalk on the south side of 24th
Street, and by the west edge of the sidewalk on the west
side of Inner Campus Drive.

2. University persons, University organizations, and members
of the public may use amplified sound in this area from 8:00
a.m. to 5:00 p.m. on weekdays.

d. Mustangs Amplified Sound Area.
1. The Mustangs Amplified Sound Area is the area bounded

by the sidewalk on the east side of San Jacinto Boulevard,
by the west wall of the Texas Memorial Museum, and by the
outer edge of the two stairways on either side of the lawn.

2. University persons, University organizations, and members
of the public may use amplified sound in this area from 8:00
a.m. to 5:00 p.m. on weekdays.

e. San Jacinto Street Amplified Sound Area.
1. The San Jacinto Street Amplified Sound Area is the area

bounded by the south wall of the Art Building, by the east
edge of the sidewalk on the east side of San Jacinto
Boulevard, by the north edge of the sidewalk on the north
side of 23rd Street, and by the west edge of the sidewalk on
the west side of Trinity Avenue.

2. University persons, University organizations, and members
of the public may use amplified sound in this area from 8:00
a.m. to 5:00 p.m. on weekdays.

f. LBJ Fountain Amplified Sound Area.
1. The LBJ Fountain Amplified Sound Area is the area

bounded by the east edge of Robert Dedman Drive, by the
first sidewalk north of the LBJ Fountain, by a line drawn
tangent to the west side of the LBJ Fountain and parallel
to Robert Dedman Drive, and by the base of the hill on the
south side of the LBJ Fountain.

2. University persons, University organizations, and members
of the public may use amplified sound in this area from 8:00
a.m. to 5:00 p.m. on weekdays.

g. 2609 University Avenue Courtyard Amplified Sound Area.
1. The 2609 University Avenue Courtyard Amplified Sound

Area is the area bounded by the 2609 University Avenue
Building on the north, south and east sides, and by the east
edge of the sidewalk on the east side of University Avenue.

2. University persons, University organizations, and members
of the public may use amplified sound in this area from 8:00
a.m. to 5:00 p.m. on weekdays.

h. Creekside Residence Hall Lawn Amplified Sound Area.
1. The Creekside Residence Hall Lawn Amplified Sound Area

is the area bounded by Dean Keeton Street on the north,
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 by Waller Creek on the east and south, and by San Jacinto
Boulevard on the west and south.

University persons, University organizations, and members of the public
may use amplified sound in this area from 8:00 a.m. to 5:00 p.m. on
weekdays.

Sec. 13–803. Regulation and Scheduling of Weekday
Amplified Sound

a. The Dean of Students may prescribe rules concerning scheduling,
sound levels, the location of speakers and the direction in which they
are pointed, and other rules to facilitate the use of weekday amplified
sound areas, to mediate any conflict with University functions and
other nearby activities, and to manage environmental impact. All
such rules will be reasonable and nondiscriminatory.

b. Reservations.
1. University persons, University organizations, and members of

the public wishing to use a weekday amplified sound area must
reserve a particular area at a particular time. Reservations by
University persons and University organizations must be made
with the Dean of Students on a form prescribed by the Dean of
Students. Members of the public may reserve space by making
a request on the HornsLink.org Public Reservation Form. The
Dean of Students will approve a properly completed application
to reserve an amplified sound area, unless the application or
request must be disapproved under the criteria in Section 10–
203 of the Institutional Rules or under rules promulgated by the
Dean of Students under the authority of this Section.

2. The Dean of Students may limit the number or frequency of
reservations for each applicant to ensure reasonable access for
all persons and organizations desiring to use amplified sound on
weekdays.

3. When amplified sound areas are not reserved for use for an
assembly including amplified sound, they are available, without
reservation, for permitted expressive activities that do not involve
amplified sound. Such as-available expressive use does not
permit a person to use amplified sound without a reservation.
Any person or organization using or occupying the space without
a reservation must yield control of the space in time to permit
any user with a reservation to begin using the space promptly at
the beginning of the reserved time.

c. Amplified sound in the West Mall Sound Area is in fact disruptive of
teaching, administration, and research in the Main Building, in the
Flawn Academic Center, in Goldsmith Hall, in the West Mall Office
Building, and in Battle Hall. Amplified sound in the Winship Circle
Amplified Sound Area is in fact disruptive of teaching, administration,
research and performance in College of Liberal Arts Building, the
Laboratory Theatre and Winship Hall. The disruption inherent in
this use of amplified sound is expressly authorized, but no other
disruption is authorized. Disruption is permitted to this extent
because otherwise, it would be necessary to ban all use of amplified
sound in and near the center of campus during working hours.

d. University persons, University organizations, and members of the
public using amplified sound are responsible for maintaining a
passageway for pedestrians that is adequate to the volume of
pedestrian traffic passing through the area. Should the size of the
assembly exceed the maximum number of participants that is
safe for a given location, participants will be directed by campus
authorities to relocate to a space that is better suited to the size of
the assembly.

e. The amplified sound locations are maintained on the Amplified
Sound Areas Map. Any designations of additional areas, any
additional rules regulating the designated areas, and the rules and

procedures for reserving the use of a designated area, will be clearly
stated on a Web site.

Sec. 13–804. Amplified Sound on Evenings and Weekends

a. With advance permission, University persons, University
organizations, and members of the public may use amplified sound
in any location in the common outdoor areas of campus, including
the weekday amplified sound areas designated in Section 13–802,
after 5:00 p.m. on weekdays, and after 8:00 a.m. on weekends, except
for the early morning hours excluded in Subsection 13–804(b).

b. If amplified sound is authorized for an event , the sound must be
turned off by 10:30 p.m.

c. The Dean of Students may prescribe reasonable and
nondiscriminatory rules concerning scheduling, sound levels, the
location of speakers and the direction in which they are pointed, and
other rules to facilitate the use of amplified sound on evenings and
weekends, to mediate any conflict with University functions and
other nearby activities, and to manage environmental impact.

d. Use of amplified sound on evenings and weekends requires
advance permission from the Dean of Students. Reservations by
University persons and University organizations must be made
with the Dean of Students on a form prescribed by the Dean of
Students. Members of the public may reserve space by making a
request on the HornsLink.org Public Reservation Form. The Dean of
Students will authorize amplified sound as described in a completed
application unless the Dean of Students finds that the application or
request must be disapproved under the criteria in Section 10–203
of the Institutional Rules or under rules promulgated by the Dean of
Students under the authority of this Section. The Dean of Students
will advise each applicant or requestor how to correct, if possible, any
conditions that preclude approval of its application.

Sec. 13–805. Amplified Sound Indoors

University persons and University organizations may use amplified
sound indoors. Amplified sound sufficient to be heard throughout the
room may be used in any room in any building, but the Dean of Students
or the administrative head of the academic or business unit managing
the space may limit or prohibit sound that would be disruptive outside
the room. Reservations may be required. Rules concerning use of
University buildings are contained in Chapter 10 of the Institutional Rules.

Subchapter 13–900. Public Assemblies
Sec. 13–901. General Rule on Public Assemblies

a. “Publicly assemble” and “public assembly” include any gathering
of persons, including discussions, rallies, and demonstrations. The
rules in Subchapter 13–800 apply to any use of amplified sound at a
public assembly.

b. Persons and organizations may publicly assemble on campus in any
place where, at the time of the assembly, the persons assembling are
permitted to be. This right to assemble is subject to the rules in this
Chapter and to the rules on use of University property in Chapter 10
of the Institutional Rules. No advance permission is required in the
common outdoor areas.

Sec. 13–902. Reservation of Space

a. Common outdoor areas reservations.
1. University persons, University organizations, and members of the

public may reserve a space to assemble in the common outdoor
areas, as defined by this Chapter. This is in addition to the
amplified sound areas which are also available for reservation.

2. Reservations by University persons and University organizations
must be made with the Dean of Students on a form prescribed by
the Dean of Students. Members of the public may reserve space
by making a request on the Hornslink.org Public Reservation
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 Form. Applications and requests for a reservation for such
assemblies will be approved pursuant to Subchapter 10–200 of
the Institutional Rules.

3. If the expected attendance at an assembly is twenty-five or
more people, advance notice of no less than two weeks is
recommended. Persons and organizations are encouraged to
seek a reservation of a space that is suited to their assembly’s
anticipated size.

b. Limited public forum areas reservations.
1. Registered student, sponsored student, registered faculty, or staff

organizations and academic or administrative units may reserve
a space to assemble in permitted limited public forum areas, as
defined by this Chapter.

2. The Dean of Students will receive applications for reservations
of a space within the limited public forum areas. Applications
for a reservation for such assemblies will be processed under
the provisions in Subchapter 10–202 of the Institutional Rules.
Individual faculty, staff, and students may not reserve space
under the provisions in Chapter 10.

3. If the expected attendance at an event with a guest speaker is
twenty-five or more people, advance notice of no less than two
weeks is required.

c. Any person or organization with a reservation has the right to the
reserved room or space for the time covered by the reservation. Any
person or organization using or occupying the room or space without
a reservation must yield control of the room or space in time to
permit any user with a reservation to begin using the room or space
promptly at the beginning of its reserved time.

d. Should the size of any assembly exceed the maximum number of
participants that is safe for a given location, including a reserved
space, assembly participants will be directed by campus authorities
to relocate to a space that is better suited to the size of the assembly
to the extent relocation is practicable.

e. While reservations are not always required, they are strongly
encouraged. Without a reservation, a person or organization may
find the facility locked or the space in use by another person or
organization.

f. In some buildings, public assemblies unrelated to the purpose of
the building may be prohibited completely. University persons and
organizations seeking to engage in a public assembly inside a
building are responsible for confirming such assembly is permitted
in a given building. To avoid disruption of University operations, the
Main Building may not be used for such public assembly at any time.

Sec. 13–903. Notice and Consultation

a. Persons or organizations may publicly assemble on campus in any
place where, at the time of the assembly, the persons assembling are
permitted to be.

b. Persons or organizations that are planning a public assembly in a
common outdoor area with or without a guest speaker and expected
attendance of more than twenty-five participants, including potential
counter-demonstrators, are encouraged to provide advance notice
of no less than two weeks to the Dean of Students to help the
University improve the safety and success of the expressive activity.
Members of the public may provide this notice by submitting a
description of the planned event using the Hornslink.org Public
Reservation Form. If there is uncertainty about applicable University
rules, the appropriateness of the planned location, or possible
conflict with other events, persons and organizations are encouraged
to consult the Dean of Students. Should the size of the assembly
exceed the maximum number of participants that is safe for a given
location, participants will be directed by campus authorities to
relocate to a space that is better suited to the size of the assembly.

c. University persons or organizations planning an event in the limited
public forum areas with or without a guest speaker and an expected
attendance of more than twenty-five participants, are required to
provide advanced notice of no less than two weeks to the Dean of
Students to help the University improve the safety and success of
the expressive activity. Notice will be provided on a form prescribed
by the Dean of Students.

d. The notice and consultation requirements of this Subchapter do not
apply to academic or administrative units.

e. The University persons and University organizations notice and
consultation requirements of this Subchapter may be waived by the
Dean of Students or his or her designee.

f. Registered student, sponsored student, registered faculty and staff
organizations are afforded privileges not available to individual
faculty, staff, and students. Individuals may not reserve indoor space
on campus.

Subchapter 13–1000. Guest Speakers
Sec. 13–1001. Definitions

“Guest speaker” means a speaker or performer who is not a student,
faculty member, or staff member.

Sec. 13–1002. Who May Present

a. Subject to the rules in this Chapter, University persons, University
organizations, and members of the public may present guest
speakers in common outdoor areas of the campus.

b. Registered student, sponsored student, registered faculty and
staff organizations, and academic or administrative units may
present guest speakers in the limited public forums of the campus.
In the case of registered student organizations and sponsored
student organizations, advance permission from the Dean of
Students is required. Registered faculty organizations are required
to seek advance permission from the executive vice president and
provost. Registered staff organizations are required to seek advance
permission from the senior vice president and chief operating officer.
Individuals may not present a guest speaker in University buildings or
University facilities.

Sec. 13–1003. Location and Form of Presentation

a. Subject to the rules in this Chapter, including the applicable time,
place, and manner rules, University persons, University organizations,
and members of the public may utilize the common outdoor areas
for guest speaker assemblies. No reservation or prior approval
is necessary, but notice and reservations are encouraged for
assemblies of twenty-five or more people.

b. A guest speaker may present a speech or performance, or lead a
discussion of specified duration, at a time announced in advance, in
a fixed indoor location approved by the Dean of Students.
1. A guest speaker may distribute literature indoors only

immediately before, during, and immediately after the normal
course of his or her speech, presentation, or performance, and
only to persons in attendance. Only literature that complies with
Subchapter 13–400 may be distributed.

2. Student, faculty, and staff organizations may not invite the public
at large to events in University buildings or facilities.

c. A guest speaker may not:
1. accost potential listeners who have not chosen to attend the

speech, performance, or discussion; or
2. help staff a table or exhibit set up outside of the common

outdoor areas or in the University buildings or facilities.
d. No University person, University organization, or member of the

public may present a guest speaker in violation of the prohibitions
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 against solicitation in Section 13–205 or cosponsorship in Chapter
10, Section 13–304 of the Institutional Rules.

Sec. 13–1004. Application for University Building or Facility
Space for Presentation of Guest Speakers

In accordance with Regents’ Rules and Regulations, Rule 40501, Section
3.5, all registered students, sponsored students, registered faculty and
staff organizations that wish to present a guest speaker in a University
building or facility space will apply through a prescribed process, at least
two weeks before the scheduled event or any planned advertising for the
event, whichever is earlier.

1. A registered or sponsored student organization that wishes to
present a guest speaker will apply to the Dean of Students, through
a process prescribed by the Dean of Students, at least two weeks
before the scheduled event or any planned advertising for the
event, whichever is earlier. The application will be combined with
an application under Section 10–202 of the Institutional Rules to
reserve the use of a University room or space for the event. The
Dean of Students will approve an application properly made under
Subsection 13–1004(a) unless it must be disapproved under the
criteria in Chapter 10, Section 10–203 of the Institutional Rules.

2. A registered faculty organization that wishes to present a guest
speaker will apply to the executive vice president and provost
through a process prescribed by the executive vice president
and provost, at least two weeks before the scheduled event or
any planned advertising for the event, whichever is earlier. The
application will be combined with an application under Chapter
10, Section 10–202 of the Institutional Rules to reserve the use
of a University room or space for the event. The executive vice
president and provost will approve an application properly made
under Subsection 13–1004(a) in consultation with the Dean of
Students unless it must be disapproved under the criteria in Chapter
10, Section 10–203 of the Institutional Rules.

3. A registered staff organization that wishes to present a guest
speaker will apply to the senior vice president and chief financial
officer through a process prescribed by the senior vice president
and chief financial officer, at least two weeks before the scheduled
event or any planned advertising for the event, whichever is earlier.
The application will be combined with an application under Chapter
10, Section 10–202 of the Institutional Rules to reserve the use of
a University room or space for the event. The senior vice president
and chief operating officer will approve an application properly made
under Subsection 13–1004(a) in consultation with the Dean of
Students unless it must be disapproved under the criteria in Chapter
10, Section 10–203 of the Institutional Rules.

Sec. 13–1005. Obligations of Presenting Organization

A University person or registered student organization or registered
faculty or staff organization that presents a guest speaker in a University
building or facility must make clear that:

a. the organization, and not the University, invited the speaker;
b. the views expressed by the speaker are his or her own and do not

necessarily represent the views of the University, The University of
Texas System, or any System institution; and

c. members of the general public are not invited to attend the guest
speaker's presentation with the exception of presentations put on by
academic or administrative units.

Subchapter 13–1100. Responding to Speech,
Expression, and Assembly
Sec. 13–1101. General Rule on Responding

Persons and organizations may respond to the speech, expression, or
assembly of others, subject to all the rules in this Chapter.

Sec. 13–1102. Applications of Section

a. Responders may not damage or deface signs or exhibits, disrupt
public assemblies, block the view of participants, or prevent speakers
from being heard.

b. Means of response that are permitted in many locations and without
advance permission or reservation, such as signs, distribution of
literature, and public assembly without amplified sound, may be used
immediately and in any location authorized in this Chapter.

c. Means of response that require advance permission or reservation,
such as temporary banners, A-frames exhibits, general exhibits, and
amplified sound, may be used as soon as the needed permission or
reservation may be arranged. Temporary banner space, temporary
outdoor exhibit space, and some amplified sound areas may be
unavailable on short notice because of earlier reservations, but
the Dean of Students will, where feasible, expedite approval of
available temporary banner spaces, available temporary outdoor
exhibit spaces, and amplified sound areas where necessary to permit
appropriate response to other speech, assembly, or expression.

d. Means of response that are confined to authorized locations, such
as banners, exhibits, and amplified sound, may be used only in those
locations. It is not possible to respond to amplified sound with
amplified sound in the same location; similarly, if an exhibit or public
assembly is in a location where amplified sound is not permitted, it
is not possible to respond with amplified sound in that location. In
either case, it is possible to respond with amplified sound in another
location and to use signs or distribution of literature to advertise the
response at the other location.

Subchapter 13–1200. Enforcement and Appeals
Sec. 13–1201. Police Protection

a. It is the responsibility of the University to protect the safety of all
persons on campus and to provide police protection for speakers,
public assemblies, persons staffing or viewing exhibits, and other
events. The normal patrolling of officers during regular duty areas
in the area of such events will be at the cost of the University. When
the magnitude, timing, or nature of an event in a University building,
University facility, or other area of the University’s limited public
forum that requires overtime hours from police officers (including
contract hours for officers hired from other departments or private
security agencies), the University will, to the extent specified in
Subsection 13–1201(b) and Subsection 13–1201(c), charge the
cost of overtime or contract officers to the person or organization
sponsoring the event or exhibit that requires overtime police
protection. The purpose of Subsection 13–1201(b) and Subsection
13–1201(c) is to charge for police overtime where reasonably
possible, but not to charge for police overtime made necessary by
the content of speech at the event or by the controversy associated
with any event.

b. University persons or organizations planning such events should
budget for the cost of police protection. A reasonable and
nondiscriminatory fee for overtime police work will be charged to the
registered student, sponsored student, faculty, or staff organization
for events in a University building, University facility, or other area
of the University’s limited public forum that require overtime police
protection, and
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 1. charge a price for admission; or
2. have a paid speaker, band, or other off-campus person or

organization for services at the event.
c. The University will have the sole power to decide, after reasonable

consultation with the person or organization planning the event,
whether and to what extent overtime police protection is required.
No fee will be charged for officers assigned because of political,
religious, philosophical, ideological, or academic controversy
anticipated or actually experienced at the event. All fees will be
based on the number of officers required for an uncontroversial event
of the same size and kind, in the same place and at the same time of
day, handling the same amount of cash.

d. Nothing in this Section applies to any interdepartmental charge or
transfer among units or accounts funded by the University.

Sec. 13–1202. Response to Violations

a. Students wishing to make a grievance regarding a violation
of Texas Education Code § 51.9315 may report it via the
University compliance and ethics hotline by emailing
compliance@austin.utexas.edu.

b. A student who violates a prohibition in this Chapter may be
disciplined under the procedures in Chapter 11 of the Institutional
Rules. A registered student or sponsored student organization that
violates a prohibition in this Chapter may be disciplined under the
procedures in Chapter 6 of the Institutional Rules.

c. A faculty member who violates a prohibition in this Chapter may
be disciplined under applicable procedures provided by other rules.
If no such procedures exist, violations by faculty members will be
referred to the Office of the Executive Vice President and Provost for
handling.

d. A staff member who violates a prohibition in this Chapter may be
disciplined under applicable procedures provided by other rules. If no
such procedures exist, violations by staff members will be referred to
Human Resource Services for handling .

e. Authorized University personnel may prevent imminently threatened
violations, or end ongoing violations, of a prohibition in this Chapter,
by explanation and persuasion, by reasonable physical intervention,
by arrest of violators, or by any other lawful measures. Alternatively
or additionally, they may initiate disciplinary proceedings under
Subsection 13–1202(a), Subsection 13–1202(b), or Subsection
13–1202(c). Discretion regarding the means and necessity of
enforcement will be vested in the chief of police, or in University
personnel designated by the president, as appropriate, but such
discretion will be exercised without regard to the viewpoint of any
speaker.

f. University persons and University organizations on the campus will
comply with instructions from University administrators and law
enforcement officials at the scene. A University person or University
organization that complies with an on-the-scene order limiting
speech, expression, or assembly may test the propriety of that order
in an appeal under Section 13–1203.

g. Off-campus person(s) or organization(s) on the campus who violate
a prohibition in this Chapter may be subject to criminal trespass
charges, arrest, or other lawful measures.

Sec. 13–1203. Appeals

a. A person or organization that is denied permission for an activity
requiring advance permission under this Chapter may appeal the
denial of permission.

b. A University person or organization that complies with an on-the-
scene order limiting speech, expression, or assembly may, on or
before the fifth business day after complying with the order, file an
appeal to determine the propriety of the order limiting the speech,

expression, or assembly. The question on appeal will be whether,
under the circumstances as they reasonably appeared at the time
of the order, the appellant’s speech, expression, or assembly should
have been permitted to continue. Such an appeal may be useful to
clarify the meaning of a rule, or to resolve a factual dispute that may
recur if the appellant desires to resume the speech, expression, or
assembly that was limited by the order.

c. An appeal authorized by this Section will be heard under the
procedures set out in Subchapter 10–400 of the Institutional Rules.
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Speech and Assembly

Policy Number: 174

Subject: Speech and assembly
Scope: Employees, students, and others attempting to speak or assemble on property
owned or controlled by the University
Date Reviewed: June 2024
Responsible Office: Officeof the Senior Executive Vice President, Chief Operating

Officer; Office of the Executive Vice President and Chief Academic Officer

Responsible Executive: Senior Executive Vice President, Chief Operating Officer;

Executive Vice President and Chief Academic Officer

1. POLICY AND GENERAL STATEMENT

The University of Texas Health Science Center at Houston ("University") supports the:
freedoms of speech and assembly, subject to its well-established right to regulate time,
place and manner to ensure the activities do not intrude upon or interfere with its
academic programs and administrative processes. Except as expressly authorized
under applicable state and federal law, the Regents’ Rules and Regulations and
University policies, the University shall not discriminate on the basis of political,
religious, philosophical, ideological or academic viewpoint expressed by any person,
either in the enforcement and administration of these rules or otherwise.

Al rallies, group demonstrations or public oratory must be conducted in accordance with
this policy.

Il. DEFINITIONS

Expressive Activities: any speech or expressive conduct protected by the First
‘Amendment to the United States Constitution or by Section 8, Article |, Texas

Constitution, and includes assemblies, protests, speeches, the distributionofwritten

material, the carrying of signs, and the circulation of petitions. The term does not include:
commercial speech (e.g., vendors selling or advertising products).

Common Outdoor Areas: an outdoor space owned or controlled by the University that
is not used for dedicated University business or an event, educational function or a

research function on either a permanent or temporary basis (if on a temporary basis, the.
area may be a common outdoor area when not in use for such purposes). It does not
include the outside surfaces (walls) of a University building, surfaces associated with or
connected to a University building, a University structure, spaces dedicated to
temporary outdoor banners, spaces dedicated to temporary outdoor exhibits, or any
other space within the University's limited public forum. It also does not include parking
garages or parking lots.
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I. POLICY AND GENERAL STATEMENT 

The University of Texas Health Science Center at Houston ("University") supports the 
freedoms of speech and assembly, subject to its well-established right to regulate time, 
place and manner to ensure the activities do not intrude upon or interfere with its 
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under applicable state and federal law, the Regents' Rules and Regulations and 
University policies, the University shall not discriminate on the basis of political, 
religious, philosophical, ideological or academic viewpoint expressed by any person, 
either in the enforcement and administration of these rules or otherwise. 

All rallies, group demonstrations or public oratory must be conducted in accordance with 
this policy. 

II. DEFINITIONS 

Expressive Activities: any speech or expressive conduct protected by the First 
Amendment to the United States Constitution or by Section 8, Article I, Texas 
Constitution, and includes assemblies, protests, speeches, the distribution of written 
material, the carrying of signs, and the circulation of petitions. The term does not include 
commercial speech (e.g., vendors selling or advertising products). 
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garages or parking lots. 



Limited Public Forum: any part of the University campus, including any building or
property owned or controlled by the University, other than common outdoor areas.

Off-Campus Speaker: an individual who is unaffiliated with the University and is
presented as a speaker by a registered student or employee organization or a member
of the general public on the University's campus.

Antisemitism: a certain perception of Jews that may be expressed as hatred toward
Jews. The term includes rhetorical and physical acts of antisemitism directed toward
Jewish or non-Jewish individuals or their property or toward Jewish community
institutions and religious facilites.

Ill. PROCEDURE

A. General Time, Place and Manner Restrictions

No speech, expressive activities or assembly may be conducted in a way that disrupts
or interferes with:

(1) teaching, research, administration, patient care, public service, University housing,
function of the University or any other authorized activities on the University campus;
(2) free and unimpeded flow of pedestrian and vehicular traffic on campus; or
(3) expressive activities by other persons or organizations permitted under this policy.

Additionally, individuals engaged in expressive activities are prohibited from

(1)wearing a mask, facial covering, or disguise that conceals the identity of the wearer,
that is calculated to obstruct the enforcement of these rules or the law, or to intimidate,
hinder or interrupt a University official, law enforcement officer, or other person in the
lawful performance of their duty (exceptions may be made for religious attire or as
directed by University officials);
(2) possession, use, or display of firearms, facsimile firearms, ammunition, explosives,
or other items that could be used as weapons, including but not limited to sticks, poles,
clubs, swords, shields, glass objects or rigid signs that can be used as a shield, unless
authorized by federal, state or local laws;
(3) wearing body-armor or make shift body-armor, helmets and other garments, such as
sporting protective gear, that alone or in combination could be reasonably construed as
‘weapons or body-armor;
(4) having an open flame, unless advanced permission is obtained from the Vice
President Facilties, Planning, Engineering and Auxiliary Enterprises; and/or
(5) possessing, distributing or using alcohol on University property, except in
accordance with HOOP 9, Alcoholic Beverages.

By necessity, these restrictions are context-specific; therefore, University officials and
‘The University of Texas Police ~ Houston (“UTP-H’) have discretion to apply these
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Limited Public Forum: any part of the University campus, including any building or 
property owned or controlled by the University, other than common outdoor areas. 

Off-Campus Speaker: an individual who is unaffiliated with the University and is 
presented as a speaker by a registered student or employee organization or a member 
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Antisemitism: a certain perception of Jews that may be expressed as hatred toward 
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(1)wearing a mask, facial covering, or disguise that conceals the identity of the wearer, 
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hinder or interrupt a University official, law enforcement officer, or other person in the 
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authorized by federal, state or local laws; 
(3) wearing body-armor or make shift body-armor, helmets and other garments, such as 
sporting protective gear, that alone or in combination could be reasonably construed as 
weapons or body-armor;  
(4) having an open flame, unless advanced permission is obtained from the Vice 
President Facilities, Planning, Engineering and Auxiliary Enterprises; and/or 
(5) possessing, distributing or using alcohol on University property, except in 
accordance with HOOP 9, Alcoholic Beverages. 

 

By necessity, these restrictions are context-specific; therefore, University officials and 
The University of Texas Police – Houston (“UTP-H”) have discretion to apply these 



restrictions as appropriate to particular situations or events. UTP-H may immediately
enforce these rules ifa violation of these rules constitutes a breach of the peace or
compromises public safety. Any individual or group that disagrees with the application of
such restrictions to a particular situation may access the grievance process outlined in
Section IILE below.

B. Common Outdoor Areas

All common outdoor areas of the University's campus are traditional public forums. As
such, any person may engage in expressive activities in common outdoor areas, so
long as the person's conduct is not unlawful and does not materially and substantially
disrupt the functioning of the University.

Members of the public are not permitted to set up tables, kiosks, banners, exhibits, or
speakers/amplified sound in common outdoor areas. Members of the public are also not
permitted to affix signs to University buildings or structures or to stake signs in the
ground. Employees, students o registered student or employee organizations that wish
to set up tables, kiosks, banners, exhibits, speakers/amplified sound or to post signs in
common outdoor areas must follow the process in Section IIl.C.

Individuals or groups that intend to use the University's common outdoor areas are
strongly encouraged to provide at least two weeks’ notice to the Vice President
Facilities, Planning, Engineering and Auxiliary Enterprises so that appropriate security
and other arrangements may be made.

Expressive activities in common outdoor areas are subject to the time, place and
manner restrictions in Section IIlA above.

C. Use of Other University Property

Except for common outdoor areas, all other property and facilities owned or controlled
by the University are designated as a limited public forum and, therefore, are not open
to the general public.

Procedures regarding the use of facilies are detailed in HOOP 11, Use of University
Facilities and HOOP 211, Special Use Facilties.

Employees and students or registered employee and student organizations may
petition, post signs, distribute literature, set up tables and exhibits or peacefully
demonstrate on property owned or controlled by the University, provided that the
posting of signs and the setting up of tables and exhibits requires the prior authorization
of the Vice President Facilities, Planning, Engineering and Auxiliary Enterprises. All
such activities are subject to the restrictions in Section Iil.A above.
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D. Regulation of Off-Campus Speakers

‘The University reserves the right to regulate the presentationof guest speakers on the
campus who are not affliated with the University.

Any organization or person may present an off-campus speaker in the University's
common outdoor areas, subject to the restrictions in Sections IllA and ll.8 and HOOP
165, Solicitation.

Only registered student or employee organizations may present off-campus speakers
on the campus in areas other than common outdoor areas. Sponsoring groups must
submit a request for the use of a facility in accordance with HOOP 11, Use of University.
Facilities or HOOP 211, Special Use Facilities.

Any determination regarding the approval of or the fee for use ofa University facility for
presenting an off-campus speaker:

(1) will consider only content-neutral and viewpoint-neutral criteria related to the needs
of the event, such as:

a. the proposed venue and expected size of the audience;
b. any anticipated need for campus security;
c. any necessary accommodations; and
d. any relevant history of compliance or non-compliance by the requesting student or
employee organization with this policy or other relevant University policies.

(2) will not consider any anticipated controversy related to the event.

The organization sponsoring the off-campus speaker has the responsibility for making
clear that the organization, not the University, is extending the invitation to speak, and
that any views the speaker expresses are his or her own and are not necessarily those
of the University.

An off-campus speaker is subject to all provisions of federal, state and local laws.

When an off-campus speaker is paid from state funds for his or her speech, the facilities
in which the speech is delivered will be open to the public, including members of the
news media (HOOP 5, Communications with the Media), who will be entitled to record,
videotape or telecast live portions of the speech.

No person may in any way obstruct or lessen the opportunity for the audience to take
the fullest advantage of the speech, including the opportunity to see and hear the
speaker during the entire speech. The provisions of this paragraph do not apply to
classes, seminars, symposia and conferences intended for students, faculty, staff and
invited guests.

44 
 

D. Regulation of Off-Campus Speakers 

The University reserves the right to regulate the presentation of guest speakers on the 
campus who are not affiliated with the University. 

Any organization or person may present an off-campus speaker in the University’s 
common outdoor areas, subject to the restrictions in Sections III.A and III.B and HOOP 
165, Solicitation. 
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in which the speech is delivered will be open to the public, including members of the 
news media (HOOP 5, Communications with the Media), who will be entitled to record, 
videotape or telecast live portions of the speech. 
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the fullest advantage of the speech, including the opportunity to see and hear the 
speaker during the entire speech. The provisions of this paragraph do not apply to 
classes, seminars, symposia and conferences intended for students, faculty, staff and 
invited guests. 



E. Grievance Procedure

Any person wishing to report a violation of this policy or of Texas Education Code
51.9315 should report it to the University's Office of Institutional Compliance.

F. Disciplinary Sanctions

Any student who unduly interferes with the expressive activities of others on campus wil
be subject to disciplinary action in accordance with HOOP 186. Student Conduct an
Discipline.

Any employee who unduly interferes with the expressive activities of others on campus
will be subject to disciplinary action in accordance with applicable University policies
and procedures, which may include HOOP 44, Faculty Reappointment and Non-
Reappointment, HOOP 133, Faculty Termination, HOOP 153, Termination of
Appointment: Administrative and Professional and/or HOOP 187, Discipline and
Dismissal of Classified Employees.

Any student organization that unduly interferes with the expressive activities of others
‘on campus will be subject to disciplinary action and/or revocation of registration. See
also HOOP 110, Student Organizations.

Members of the public who violate this policy are subject to appropriate law
enforcement or administrative action, including prohibition from entering campus
property.

G. Solicitation

Solicitation is prohibited on the University’s campus except as specifically allowed
in HOOP 165, Solicitation on Campus.

H. Impermissible Activity

No person, including a student or employee of the University, shall distribute any
petition, handbill, object or piece of literature; post or carry any sign, placard or banner;
or engage in speech, either orally or in writing, or conduct on property or in buildings or
facilities owned or controlled by the Universityif it is obscene, libelous or directed to
inciting or producing imminent lawless action andor is likely to incite or produce such
action

Any incitement of violence, incitement of imminent violation of law, harassment,
property damage, disruption of university activity, or any other violation of state or
federal law or university policy that was committed because of antisemitism or the
offender's bias or prejudice against a group identified by race, color, disability, religion,
national original or ancestry, age, gender, or sexual preference will be subject to
discipline, up to and including possible termination or expulsion. See HOOP 186,
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E. Grievance Procedure 

Any person wishing to report a violation of this policy or of Texas Education Code 
51.9315 should report it to the University’s Office of Institutional Compliance. 

F. Disciplinary Sanctions 

Any student who unduly interferes with the expressive activities of others on campus will 
be subject to disciplinary action in accordance with HOOP 186, Student Conduct and 
Discipline. 
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will be subject to disciplinary action in accordance with applicable University policies 
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Reappointment, HOOP 133, Faculty Termination, HOOP 153, Termination of 
Appointment: Administrative and Professional and/or HOOP 187, Discipline and 
Dismissal of Classified Employees. 

Any student organization that unduly interferes with the expressive activities of others 
on campus will be subject to disciplinary action and/or revocation of registration. See 
also HOOP 110, Student Organizations. 

Members of the public who violate this policy are subject to appropriate law 
enforcement or administrative action, including prohibition from entering campus 
property. 

G. Solicitation 

Solicitation is prohibited on the University's campus except as specifically allowed 
in HOOP 165, Solicitation on Campus. 

H. Impermissible Activity 

No person, including a student or employee of the University, shall distribute any 
petition, handbill, object or piece of literature; post or carry any sign, placard or banner; 
or engage in speech, either orally or in writing, or conduct on property or in buildings or 
facilities owned or controlled by the University if it is obscene, libelous or directed to 
inciting or producing imminent lawless action and/or is likely to incite or produce such 
action. 

Any incitement of violence, incitement of imminent violation of law, harassment, 
property damage, disruption of university activity, or any other violation of state or 
federal law or university policy that was committed because of antisemitism or the 
offender’s bias or prejudice against a group identified by race, color, disability, religion, 
national original or ancestry, age, gender, or sexual preference will be subject to 
discipline, up to and including possible termination or expulsion.  See HOOP 186, 



Student Conduct and Discipline; HOOP 44, Faculty Reappointment and Non-
Reappointment, HOOP 133, Faculty Termination, HOOP 153, Termination of
Appointment: Administrative and Professional andlor HOOP 187. Discipline and
Dismissal of Classified Employees.

Any registered student organization that engages in incitement of violence, incitement of
imminent violation of law, harassment, property damage, disruption of university activity,
or any other violationof state or federal law or university policy because of antisemitism
or bias or prejudice against a group identified by race, color, disabilty, religion, national
original or ancestry, age, gender, or sexual preference, is subject to discipline, up to and
including possible loss of recognized status for the registered student organization.

Further, no person may engage in expressive activities that violate any other University
policy, including but not limited to: HOOP 38, Political Activity; HOOP 39, Campus and
Workplace Violence Prevention; HOOP 59, ProhibitionofSexual Harassment & Sexual
Misconduct; HOOP 180, Acceptable Use of University Information Resources; HOOP
183, Nondiscrimination, Anti-Harassment and Equal Opportunity and HOOP 219, Social
Media

IV. CONTACTS

«Office of the Senior Executive Vice President, Chief Operating Officer
«+ 713-500-4952
+ hitpsi/inside.uth.edulfinancialresources/contact-us.him

«Office of Executive Vice President and Chief Academic Officer
+ 713-500-3212
+ hitps:/iwww.uth. edulevparalcontact-us
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Student Conduct and Discipline; HOOP 44, Faculty Reappointment and Non-
Reappointment, HOOP 133, Faculty Termination, HOOP 153, Termination of 
Appointment: Administrative and Professional and/or HOOP 187, Discipline and 
Dismissal of Classified Employees. 

Any registered student organization that engages in incitement of violence, incitement of 
imminent violation of law, harassment, property damage, disruption of university activity, 
or any other violation of state or federal law or university policy because of antisemitism 
or bias or prejudice against a group identified by race, color, disability, religion, national 
original or ancestry, age, gender, or sexual preference, is subject to discipline, up to and 
including possible loss of recognized status for the registered student organization. 

Further, no person may engage in expressive activities that violate any other University 
policy, including but not limited to: HOOP 38, Political Activity; HOOP 39, Campus and 
Workplace Violence Prevention; HOOP 59, Prohibition of Sexual Harassment & Sexual 
Misconduct; HOOP 180, Acceptable Use of University Information Resources; HOOP 
183, Nondiscrimination, Anti-Harassment and Equal Opportunity and HOOP 219, Social 
Media. 

IV. CONTACTS 

• Office of the Senior Executive Vice President, Chief Operating Officer 
• 713-500-4952 
• https://inside.uth.edu/financialresources/contact-us.htm 

 

• Office of Executive Vice President and Chief Academic Officer 
• 713-500-3212 
• https://www.uth.edu/evpara/contact-us 
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Policy Statement

Section A: Governing Principles

Subsection 1: Freedom of Speech, Expression, and Assembly

1. The freedomsof speech, expression, and assembly are fundamental rightsofall

persons and are central to the mission of the University. Students, faculty, and
staff have the right to assemble, to speak, and to attempt to attract the attention
of others, and corresponding rights to hear the speechof others when they choose
to listen and to ignore the speech of others when they choose not to listen.

2. In furtherance of the University’s educational mission, the University buildings,
including their outside surfaces, surfaces associated with or connected to a
University building, or a University structure are limited public forums open only
to the expressive activities of faculty, staff, and students as set forth in this policy.
Members of the public may engage in expressive activities at the University in
accordance with time, place, and manner rules contained in this policy.

3. Students, faculty, andstaffare free to express their views, individually or in
organized groups, orally or in writing or by other symbols, on any topic, in all
partsof the campus, subject only to rules necessary to preserve the equal rights of
others and the other functionsofthe University. Teaching, research, and other
official functions of the University shall have priority in allocating the use of
space on campus. Membersof the public are able to engage in expressive
activities only in common outdoor areas of the campus, subject to the time, place,
and manner rules in this policy necessary to preserve the functionsof the
University.

4. Except as expressly authorized by SectionB or as identified in federal or state
law, the University shall not discriminate on the basisofthe political, religious,

philosophical, ideological, or academic viewpoint expressed by any person, in the
enforcement and administration of theserulesor otherwise.

5. The Universityof Texas at Dallas Police Department (UTDPD) may immediately

enforce these rulesif a violation ofthese rules constitutes a breachof the peace or

compromises public safety.

Subsection 2: Scope of this Policy and Related Provisions
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Policy Statement 

Section A: Governing Principles 

Subsection 1: Freedom of Speech, Expression, and Assembly 

1. The freedoms of speech, expression, and assembly are fundamental rights of all 

persons and are central to the mission of the University. Students, faculty, and 

staff have the right to assemble, to speak, and to attempt to attract the attention 

of others, and corresponding rights to hear the speech of others when they choose 

to listen and to ignore the speech of others when they choose not to listen. 

2. In furtherance of the University’s educational mission, the University buildings, 

including their outside surfaces, surfaces associated with or connected to a 

University building, or a University structure are limited public forums open only 

to the expressive activities of faculty, staff, and students as set forth in this policy. 

Members of the public may engage in expressive activities at the University in 

accordance with time, place, and manner rules contained in this policy. 

3. Students, faculty, and staff are free to express their views, individually or in 

organized groups, orally or in writing or by other symbols, on any topic, in all 

parts of the campus, subject only to rules necessary to preserve the equal rights of 

others and the other functions of the University. Teaching, research, and other 

official functions of the University shall have priority in allocating the use of 

space on campus. Members of the public are able to engage in expressive 

activities only in common outdoor areas of the campus, subject to the time, place, 

and manner rules in this policy necessary to preserve the functions of the 

University. 

4. Except as expressly authorized by Section B or as identified in federal or state 

law, the University shall not discriminate on the basis of the political, religious, 

philosophical, ideological, or academic viewpoint expressed by any person, in the 

enforcement and administration of these rules or otherwise. 

5. The University of Texas at Dallas Police Department (UTDPD) may immediately 

enforce these rules if a violation of these rules constitutes a breach of the peace or 

compromises public safety. 

Subsection 2: Scope of this Policy and Related Provisions 



1. This policy protects and regulates the speech, expression, and assembly of
students, faculty, staff, and membersof the public that are not part of the
teaching, research, or other official functions of the University, not otherwise
sponsored by the University or any academic or administrative unit, and not
submitted for academic credit. Subsection 7 on Harassment applies to all speech
regardlessof where it occurs, including off University property, i it potentially
affects a University person's education or employment with the University or
potentially affects the University community.

2. This policy applies to speech by University persons and University organizations
in the common outdoor areas, the limited public forums, and speech made using
the University's information systems. This policy also applies to members of the
public in common outdoor areas.

3. Any program or event sponsored by an academic or administrative unitof the
University will have priority in the useof space and facilities over any speech,

expression, and assembly that is not sponsored by an academic or administrative
unit. Reservation process and available space for academic or administrative
units are different and separate from those outlined in this policy. This policy
does not limit other existing authority of University officials to authorize
programs and events sponsored by an academic or administrative unit not
provided for in this policy.

4. Additional rules concerning free speech and academic freedomof faculty
‘members are found in the Regents’ Rules and Regulations (Rule 31004, Number
2, Sections 1and 2).

5. Underlying rules concerning free speech of students are found in the Regents’
Rules and Regulations (Rule 40501, Rule 80103, and Rule 80104). This policy
implements those provisions and applies them to UT Dallas.

6. Rules requiring University employees to make clear that controversial statements
they make are in their personal capacity are found in the Regents’ Rules and
Regulations (Rule 10101, Section 6.2). Rules restricting use of University
equipment, supplies, services, and working hours for political activities are found
in the Regents’ Rules and Regulations (Rule 30103).

Subsection 3: Definitions

1. "Academic or administrative unit" means any office or departmentof the

University.
2. "Faculty member and staff member" includes any person who is employed by the

University.
3. "Off-Campus person or organization" and “member ofthe public” means any

person, organization, or business that is not an academic or administrative unit;
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a registered student, faculty, or staff organization; or a student, faculty member
or staff member.

4. "University person or organization” includes academic and administrative units;
registered student, faculty, and staff organizations; and individual students,
faculty members, and staff members. This phrase describes the most inclusive
category of potential speakers on campus; all persons and organizationsofany
kind are either an "off-campus person or organization" ora "University person or
organization.”

5. "Registered student, faculty, orstaff organization” includes a registered student
organization (as defined in the UT Dallas Student Organization Manual, Chapter
2), afaculty orstaff organization under the Regents’ Rules and Regulations (Rule
40201), and Student Government and any unit or subdivision thereof.

6. "Student" means a person who is enrolled at the University.
7. "Amplified sound" means sound with volume that is increased by any electric,

electronic, mechanical, or motor-powered means. Shouting, group chanting, and

acoustic musical instruments are not amplified sound and are not subject to the
special rules on amplified sound, but are subject to general rules on disruption.

8. "Dean of Students" means the Dean of Students or any delegate or representative
of the Dean of Students.

9. "Room or space” includes any room or space, indoors or outdoors, owned or
controlled by the University.

10. "University" means The UniversityofTexas at Dallas.
11. "day" means an 8:00 a.m. to 5:00 p.m. calendar day, and excludes weekends,

University holidays, and days on which regularly scheduled classes are suspended
due to emergency closure; “University holiday” means days identified in the
holiday schedule published by the Office of Human Resources. If a deadline
defined in this policy falls on a Saturday, Sunday, University holiday, or
emergency closure, that deadline will be moved to the next business day.

12. "adviser" means a member of the university faculty or full-time staff who advises
the members of an organization.

13. "Vice President for Student Affairs" means the Vice President for Student Affairs,
their delegate, or their representative.

14. "University facility” means an auditorium, arena, residence hall, other building,
room, public area, or any other area on the campus.

15. "University President” means the PresidentofThe UniversityofTexas at Dallas,
their delegate, or their representative.

16. “Limited public forum” means University property, both indoors and outdoors,
that is not part of the common outdoor area. This includes the outside surfaces of
a University building, surfaces associated with or connected to a University
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building, a University structure, spaces dedicated to temporary outdoor banners,
spaces dedicated to temporary outdoor exhibits, residential outdoor spaces
‘managed by University Housing (including the grounds around University
Village), the Student Union Dining Hall Patio, the Student Union east awning,

Dining Hall West outdoor area, Davison Gundy Alumni Center green space, and
the courtyards of all academic buildings.

17. “Commonoutdoorarea” means outdoor space that is not used solely for

University business or an event, an educational function, or a research function
on either a permanent or temporary basis. It does not include any space within
the University’s limited public forum. Common outdoor areas are designated by
state law as traditional public forums.

18. "Temporary banner space” means designated outdoor or indoor display area

reserved for use by University persons and University organizations, as managed
by the Dean of Students, where a University person or organization's temporary

banner may be affixed for multiple days as permitted by Subsection 22. These

areas are partof the University's limited public forum and not open to use by
‘members of the public.

19. “Temporary exhibit space” means designated outdoor or indoor display areas

reserved for use by University persons and University organizations, as managed
by the Dean of Students, where a University person or organization may erect a
temporary exhibit as permittedby Section G. These areas are part of the.
University’s limited public forum and not open to use by members of the public.

20.“Antisemitism” meansa certain perception of Jews that may be expressed as
hatred toward Jews. The term includes rhetorical and physical acts of
antisemitism directed toward Jewish or non-Jewish individuals or their property
or toward Jewish community institutions and religious facilities.

Section B: Prohibited Expression

Subsection 4: Obscenity

No person or organization shall distribute or display on the campus any writing or visual
image, or engage in any public performance, that is obscene. A writing, image, or
performance is "obscene" if it is obscene as defined in Texas Penal Code, Subsection

43.21 or successor provisions, and is within the constitutional definition of obscenity as
set forth in decisions of the United States Supreme Court.

Subsection 5: Defamation
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1. No person shall make, distribute, or display on the campus any statement that
unlawfully defames any other person.

2. Astatement defames another personifit is: (i) published to a third party other
than the subject of the statement or their legal representative; (ii) ofand
concerning that person; (iii is a false statement of fact; (iv) that holds the person
up to hatred, ridicule or contempt; (v) is made negligently, if the person is a
private figure or,ifthe person is a public official or public figure, with knowledge
of falsity or reckless disregard of the truth; (vi) which proximately causes
damages; and (vii is not privileged.

Subsection 6: Incitement to Imminent Violations of Law

No person shall make, distribute, or display on the campus any statements directed to
inciting or producing imminent violations of law under circumstances such that the
statements are likely to actually and imminently incite or produce violations of law.

Subsection 7: Harassment

1. No person will engage in conduct that constitutes harassment of another person
or make, distribute, or display on the campus or through University information
resources any statement that constitutes harassment of any other person. This
Section applies to all speech regardless of where it occurs, including off
University property, i it potentially affects a University person's education or
employment with the University or potentially affects the University community,
all speech made using University resources, including speech that is part of
teaching, research, or other official functionsofthe University whether in person
or not, and whether oral, written, or symbolic.

2. "Harassment" means hostile or threatening conduct or speech, whether oral,
written, or symbolic, that:

1. is not necessary to the expressionofany idea described in Subsection 7.3
ofthis policy;

2. is sufficiently severe, pervasive, and objectively offensive to create an
objectively hostile or threatening environment that interferes with or
diminishes the victim's ability to participate in or benefit from the
services, activities, or privileges provided by the University; and

3. personally describes or is personally directed to one or more specific
individuals.

3. To make an argument for or against the substance of any political, religious,
philosophical, ideological, or academic idea is not harassment, even if some
listeners are offended by the argument or idea. The categoriesofsexually
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harassing speech set forth in UTDBP3102ofthe UT Dallas Handbook of
Operating Procedures are rarely, ifever, necessary to argue for or against the
substance ofany political, religious, philosophical, ideological, or academic idea.

4. Verbal harassment may consistof threats, insults, epithets, ridicule, personal
attacks, or the categoriesof harassing sexual speech set forth in UTDBP3102 and
UTDBP3090 of the UT Dallas Handbook of Operating Procedures. Verbal
harassment is often based on the victim's appearance, personal characteristics, or
group membership, including but not limited to race, color, religion, national
origin, gender, age, disability, citizenship, veteran status, sexual orientation,
gender identity or gender expression, ideology, political views, or political
affiliation.

5. Harassment can also consist of nonverbal conduct, such as hazing, practical
jokes, damage to property, and physical assault. In the case of sexual harassment
and sexual misconduct, sexual conduct is often central to the offense. These
forms of harassment are prohibited by UTDSP5003 and UTDBP3102ofthe UT
Dallas Handbook ofOperating Procedures, and by the Regents’ Rules and
Regulations, Rule 30105. To the extent of any conflict in the definition of verbal
harassment, the more detailed definition in this section controls.

6. The harassment that this section prohibits does not exhaust the category of
speech that is unnecessary and inappropriate to vigorous debate in a diverse
community of educated people. An essential partofhigher education is to learn
to separate substantive argument from personal offense and to express even the
deepest disagreements within standards of civility that reflect mutual respect,
understanding, and sensitivity among the diverse population within the
University and in the larger society. These are community norms, even though
they cannot be enforced by disciplinary rules.

7. Verbal harassment has been interpreted very narrowly by the federal courts.
Policies on verbal harassment or hate speech at many universities have been held
unconstitutional, either because they prohibited harassment only when it was
based on race, sex, and similar categories, or because they failed to protect the
expression of potentially offensive ideas. This policy should be interpreted as
narrowly as need be to preserve its constitutionality.

8. Membersof the University community are strongly encouraged to report
harassment.

1. A student who believes he or she has been harassed should report the
alleged violation to the Deanof Students.

2. Afaculty member or staff member who believes he or she has been
harassed should report the alleged violation to Human Resources.
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3. Alternatively, any person who believes he or she has been harassed may
report the alleged violation to the Office of Institutional Compliance or to
any University official, administrator, or supervisor. A faculty member is
not an “official, administrator, or supervisor” for this purpose unless that
faculty member holds an administrative position.

4. Any University official, administrator, or supervisor who receives a report
ofalleged harassment will promptly refer that report and the complaint to
the Office of Institutional Compliance, Human Resources, or the Dean of
Students as appropriate. A complainant whose report is not forwarded to
the Office of Institutional Compliance, Human Resources or to the Dean of
Students, has not initiated proceedings for providing a remedy to the
complainant or for imposing discipline on the alleged harasser.

5. Investigationof the information provided, and any remedial or
disciplinary proceedings, will advance under the procedures set out in the
harassment policies cross-referenced in this section.

Subsection 8: Solicitation & Commercial Speech

1. General rules.
1. No University person, University organization, or memberof the public

shall make, distribute, or display on the campus any statement that offers
or advertises any product or service for sale or lease, or requests any gift or
contribution, except as authorized in this Subsection, by the Regents’
Rules and Regulations, or by a contract.

2. Words or symbols on personal apparel, or on decals or bumper stickers
affixed to a vehicle by an ownerofthat vehicle, are not solicitation within
this definition.

3. Unadorned acknowledgments or thanks to donors are not solicitations
within this definition.

2. Rules Specific to UT Dallas campus constituents
1. Aregistered student, faculty, orstaff organization may advertise or sell

‘merchandise, publications, food, or nonalcoholic beverages, or request
contributions, for the benefit ofthe organization, for the benefitof another
registered student, faculty, or staff organization, or for the benefit of an
organization that is tax-exempt under Subsection 501 (¢)(3)ofthe Internal
Revenue Code. No organization may sell items obtained on consignment.
No organization may request contributions for an off-campus tax-exempt
organization for more than fourteen days in any fiscal year.

2. Registered student, faculty, and staff organizations, and academic and
administrative units, may sell, distribute, or display literature that
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contains advertising, subject to the limits in Section D. Individual
students, faculty members, and staff members may distribute or display
such literature, but may not sell it.

3. Individual students, faculty members, and staff members may post
advertisements for roommates, subleases, and sales of used goods that the
seller has personally owned and used, but only on a bulletin board
designated for that purpose by an academic or administrative unit in space
that the unit occupies or controls. Any unit that designates a bulletin board
for this purpose may regulate that bulletin board under the procedures set
forth by that unit.

4. Aresident ofa University residence hall or apartment building may
occasionally invite one or more salespersons to come to the resident's
room or apartment, and in that room or apartment, the salesperson may
offer products or services for sale to other residents of that residence hall
or apartment building.

5. As per Regents’ Rules and Regulations (Rule 80103, 2.2.9), registered
student, faculty, or staff organizations may collect admission fees for
programs scheduled in advance.

6. A registered student, faculty, orstaff organization may sell charitable raffle
tickets on behalf of an organization that is authorized to conduct a
charitable raffle under the Texas Charitable Raffle Enabling Act, Texas
Occupations Code (Policy 2002), or successor provisions.

3. Aregistered student organization that receives funds from membership fees or
solicitations under this Subsection shall deposit and account for such funds
under the rules in the Student Organization Manual.

4. More detailed regulationof solicitation appears in Regents’ Rules and
Regulations (Rule 80103). The provisions most relevant to students, faculty, and
staff have been incorporated in this policy.

Subsection 9: Prohibited Items or Actions

“The following restrictions are intended to protect the health and safety of all persons on
campus, to maintain the free flow of pedestrian traffic in and out of University
buildings, and to protect the educational mission of the University:

1. Amask, facial covering, or disguise that conceals the identity of the wearer that is
caleulated to obstruct the enforcementof these rules or the law, or to intimidate,
hinder or interrupt a University official, UTDPD officer, or other person in the
lawful performanceof their duty.
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forth by that unit. 

4. A resident of a University residence hall or apartment building may 

occasionally invite one or more salespersons to come to the resident's 

room or apartment, and in that room or apartment, the salesperson may 

offer products or services for sale to other residents of that residence hall 

or apartment building. 

5. As per Regents’ Rules and Regulations (Rule 80103, 2.2.9), registered 

student, faculty, or staff organizations may collect admission fees for 

programs scheduled in advance. 

6. A registered student, faculty, or staff organization may sell charitable raffle 

tickets on behalf of an organization that is authorized to conduct a 

charitable raffle under the Texas Charitable Raffle Enabling Act, Texas 

Occupations Code (Policy 2002), or successor provisions. 

3. A registered student organization that receives funds from membership fees or 

solicitations under this Subsection shall deposit and account for such funds 

under the rules in the Student Organization Manual. 

4. More detailed regulation of solicitation appears in Regents’ Rules and 

Regulations (Rule 80103). The provisions most relevant to students, faculty, and 

staff have been incorporated in this policy. 

Subsection 9: Prohibited Items or Actions 

The following restrictions are intended to protect the health and safety of all persons on 

campus, to maintain the free flow of pedestrian traffic in and out of University 

buildings, and to protect the educational mission of the University: 

1. A mask, facial covering, or disguise that conceals the identity of the wearer that is 

calculated to obstruct the enforcement of these rules or the law, or to intimidate, 

hinder or interrupt a University official, UTDPD officer, or other person in the 

lawful performance of their duty. 



2. The possession, use, or display of firearms, facsimile firearms, ammunition,
explosives, or other items that could be used as weapons, including but not
limited to sticks, poles, clubs, swords, shields,orrigid signs that can be used as a
shield, without permission from the Deanof Students, unless authorized by

federal, State or local laws.

3. Body-armor or makeshift body-armor, helmets andothergarments, such as
sporting protective gear, that alone or in combination could be reasonably
construed as worn for participation in potentially violent activities.

4. Open flame, unless approved in advance by UT Dallas Life Safety Manager or
Deanof Students.

5. No person or organization may engage in expressive activity within a ten-foot
clearance around points of entry and the perimeterofall University buildings.

Section C: General Rules on Means of Expression

Subsection 10: Disruption

1. Except as expressly authorized in Subsection 36 or by an authorized University

official responsible fora program or event sponsored by an academic or

administrative unit, no speech, expression, or assembly may be conducted in a
way that disrupts or interferes with any:

1. teaching, research, administration, or other authorized activities on the

campus;
2. free and unimpeded flow of pedestrian and vehicular traffic on the

campus; or
3. signs, tables, exhibits, public assemblies, distribution of literature, guest

speakers, or use of amplified sound by another person or organization
acting under the rules in this policy.

2. Scope.

1. The term "disruption" and its variants, as used in this subsection, are

distinct from and broader than the phrase "disruptive activities," as used
in the Regents’ Rules and Regulations (Rule 40502). This rule is

concerned not only with deliberate disruption but also with scheduling

and coordination of events to manage or minimize the inevitable conflicts

between legitimate events conducted in close proximity and to preserve
the University’s ability to execute its functions.

2. Except in the most extreme cases, interference and disruption are
unavoidably contextual. Intentional physical interference with other
persons is nearly always disruptive in any context. Interfering with traffic
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depends on the relation between the volumeoftraffic and the size of the
passageway left open. Disruptive noise is the most contextual of all
because it depends on the activity disrupted. Any distracting sound may
disrupt a memorial service. Any sound sufficiently loud or persistent to
‘make concentration difficult may disrupt a class or library. Occasional
heckling in the speaker's pauses may not disrupt a political speech, but
persistent heckling that prevents listeners from hearing the speaker does
disrupta political speech. These illustrations may be helpful, but none of
them includes enough context to be taken as a rule. We cannot escape
relying on thejudgment and fairness of University authorities in particular
cases. In this context where difficult enforcementjudgments are
unavoidable, it is especially important to remind administrators and law

enforcement officials that their judgments should not be influenced by the
viewpointof those claiming disruption or of those allegedly disrupting.

3. Potentially disruptive events can often proceed without disruption if participants,
administrators, and law enforcement officials cooperate to avoid disruption
without stopping the event. In cases of marginal or unintentional disruption,
administrators and law enforcement officials should clearly state what they
consider disruptive and seek voluntary compliance before stopping the event or
resorting to disciplinary charges or arrest.

Subsection 11: Damage to Property

1. No speech, expression, or assembly may be conducted in a way that damages or
defaces property of the University orofany person who has not authorized the
speaker to damage or deface their property.

2. No person may damage, deface, or interfere with any sign, table or exhibit posted
or displayed by another person or organization acting under the rules in this
policy.

Subsection 12: Coercing Attention

1. No person may attempt to coerce, intimidate, or badger any other person into
Viewing, listening to, or accepting a copy of any communication.

2. No person may persist in requesting or demanding the attention of any other
person after that other person has attempted to walk away or has clearly refused
to attend to the speaker's communication.

Subsection 13: Other Rules with Incidental Effects on Speech
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1. Other generally applicable or narrowly localized rules, written and unwritten,
incidentally limit the time, place, and mannerof speech, but are too numerous to
compile or cross-reference here. For example, libraries typically have highly
restrictive rules concerning noise; laboratories and rooms containing the
electrical and mechanical infrastructureofthe University typically have safety
rules and rules excluding persons without specific business there; fire and safety
codes prohibit the obstruction of exits and limit the constriction ofhallways.

Speech within classrooms is generally confined to the subject matterofthe class;

the right to attend a class at all is subject to registration and paymentof tuition;
individual professors may have rules of decorum in their classroom. These kinds

of rules limit the right of students, faculty, and staff to enter and speak in the
places to which these rules apply.

2. Reasonable and nondiscriminatory rules of this kind generally control over the
rights of free speech guaranteed in this policy. But even these kinds of rules are

subject to the constitutional right of free speech. Such rules must be viewpoint

neutral. Such rules cannot regulate speech more restrictively than they regulate
other activities that cause the problems to be avoided by the rule. Such rules

should not restrict speech more than is reasonably necessary to serve their
purpose. Such rules cannot ban unobtrusive formsofcommunication with no
potential for disruption even in the specialized environment subject to the
localized rule. Thus, for example, meansofsilent expression or protest confined
to the speaker's immediate person, such as armbands, buttons, and t-shirts, are
nearly always protected because they are rarely disruptive in any environment.

3. University persons, University organizations, and members of the public are
responsible for maintaining a passageway for pedestrians that is adequate to the
volume of pedestrian traffic passing through the area. Should the sizeofthe
assembly exceed the maximum number of participants that is safe for a given
location, participants will be directedby campus authorities to relocate to a space
that is better suited to the size of the assembly.

Section D: Distribution of Literature

Subsection 14: General Rule on Distribution of Literature

1. Registered student, faculty, and staff organizations, and academic and

administrative units, may sell, distribute, or display literature on campus subject

to the rules in this policy. Individual students, faculty members, and staff
‘members may distribute or display literature but may not sell it. In either case,
no advance permission is required. Membersof the public may distribute
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literature in the common outdoor areas, subject to the rules in this policy, but
‘may not sell literature.

2. "Literature" means any printed material, including any newspaper, magazine, or
other publication, and any leaflet, flyer, or other informational matter, that is
produced in multiple copies for distribution to potential readers.

Subsection 15: Not-for-profit Literature Only

1. Except as expressly authorized by the RegentsRules and Regulations or by
contract with the University, no person or organization may sell, distribute, or
display on campus any publication operated for profit. A registered student,
faculty,or staff organization may sell publications operated for profit as part ofa
fundraiser authorized by, and subject to the limits of Subsection 8.

2. Apublication is operated for profit if any partofthe net earningsof the
publication, or if its distribution, inures to the benefitofany private shareholder
or individual.

Subsection 16: Limits on Advertising

1. Literature distributed on campus may contain the following advertising:
1. advertising for a registered student, faculty, or staff organization, or an

academic or administrative unit;

2. advertising for an organization that is tax-exempt under Subsection 501

(c)(3) of the Internal Revenue Code;
3. paid advertising in a publication primarily devoted to promoting the views
of a not-for-profit organization or to other bona fide editorial content
distinct from the paid advertising; and

4. other advertising expressly authorized by the Regents’ Rules and
Regulations by contract with the University.

2. All other advertising in literature distributed on campus is prohibited.

Subsection 17: Cleanup ofAbandoned Literature

Any person or organization distributing literature on campus shall pick up all copies
dropped on the ground in the area where the literature was distributed.

Section E: Signs and Banners

Subsection 18: General Rules on Signs
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1. "Sign" means any methodofdisplaying a visual message to others, except that
transferring possession ofa copyofthe message is distribution of literature and
not asign.

2. Subject to the rules in this section and to the general rules in Sections B and C, a
University person or organization may display a sign by holding or carrying it, by
displaying it at a table (see Section F), or by posting it on a bulletin board or other
designated location. Signs may not be staked to the ground or posted in any other
location except those areas allowed by long-standing tradition or otherwise:
permitted by this policy.

Subsection 19: Hand-held Signs

1. Students, faculty, and staff may display a sign on campus by holding or carrying it
by hand or otherwise attaching it to theirperson. Membersofthe public may
display a sign in the common outdoor areas by holding or carrying it by hand or
otherwise attaching it to their person. No advance permission is required. Signs
on sticks or poles or otherwise attached to any device are prohibited.

2. Hand-held signs constructed of materials that create a hazard to other people are
not permitted. Signs constructed of rigid materials, including sticks, poles, wood,
‘metal, hard plastic, or other materials that could be construedas a hazard are not
permitted.

3. Any person holding or carrying a sign shall exercise due care to avoid bumping,
hitting, or injuring any other person.

4. Any person holding or carrying a sign at a speech, performance, or other event
shall exercise due care to avoid blocking the view of any other person observing
the speech, performance, or event. Depending on the venue, this may mean that
signs may be displayed only around the perimeter ofa room or an audience.

5. Alaw enforcement officer, the Dean of Students, or an usheror any other
university employee if authorized by officials responsible for managing the venue,
‘may warn any person that their sign is being handled in violation of this section.
If the violation persists after a clear warning, the law enforcement officer, dean,
authorized usher, or other authorized employee may confiscate the sign or take
other appropriate steps to respond to the violation. A law enforcement officer
may take any action necessary to keep the peace including but not limited to
issuing a criminal trespass warning to the violator.

Subsection 20: Signs in Other Designated Locations (including on bulletin
boards)
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1. Each academic or administrative unit may authorize the postingofsigns in
spaces that a unit occupies and controls. Such authorization may be granted by
general rule, by stamping or initialing individual signs, or by long-standing
tradition.

2. Signs in spaces occupied by academic or administrative units may be:
1. confined to bulletin boards or other designated locations;
2. subjected to viewpoint-neutral rules limiting the size of signs, limiting how

long they may be posted, requiring each sign to show the date it was
posted and the name of the person or organization who posted it, and
similar rules designed to facilitatefair and equal opportunities to post
signs;

3. confined to official statements or business of the unit, or to certain subject

‘mattersof interest within the unit, or to signs posted by persons or
organizations affiliated with the unit

3. Each academic or administrative unit will post on or near each bulletin board or
other designated location that it administers:

1. either the rules applicable to that bulletin board or location ora particular
office or website where the rules applicable to that bulletin board or
location may be found; and

2. ifa stampor initials are required on signs before they are posted on that
bulletin board or location, the name and office location of the person
whose stamp or initials are required.

3. This notice will be posted in the upper left cornerof each bulletin board or
other designated location for posting signs, or conspicuously in another
nearby location. If no such notice is posted, then the only applicable rules
are those contained in Section B and Subsections 10, 11, and 14.

4. Within the scope ofthe subject matters permitted on a particular bulletin board
or other designated location, no academic or administrative unit will discriminate
on the basisofthe political, religious, philosophical, ideological, or academic
Viewpoint expressed on a sign.

5. This Section does not apply to any enclosed bulletin board or display case that is
accessible only to authorized personnel for official University business.

Subsection 21: Banners

“Banner” means an affixed, stationary sign hung from a structure or building, or
between two buildings, structures, or poles. Banners on poles may not be carried by
individuals.
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1. Hand-held banners. University persons, University organizations, and members
of the public are permitted to display a hand-held banner carried by two or more
individuals without poles, in accordance with Subsection 20, in the common
outdoor areas.

2. Temporary banner space designations.
1. The Dean of Students shall designate places where banners may be hung

in indoor and outdoor locations not occupied or controlled by any other
academic or administrative unit, Temporary banner spaces are not open to
the public.

2. Other academic and administrative units may designate one or more
temporary banner spaces where banners may be hung in indoor or

outdoor locations that the unit occupies or controls. These temporary

banner spaces are not open to membersof the public.
3. Academic and administrative units and registered student, faculty, and staff

organizations may hang banners in locations designated under Subsection 22,
2(2). Individuals and members of the public may not hang banners.

4. Advance permission is required for the hanging of banners. Each banner may be
hung for one week. The banner may be renewed from week to week if space is
available, but usually, other organizations are waiting their turn and renewal is
not possible.

5. The Dean of Students may require that the physical work ofhanging the banners
be performed only by employees of Facilities Management or other appropriate
University personnel. Actual costs will be charged to the organization or unit
‘making the request.

Section F: Tables

Subsection 22: General Rule on Tables

University persons and University organizations may set up tables from which to display
literature, disseminate information and opinions, and raise funds, subject to the rules in
this section and to the general rules in Sections B and C. No advance permission is
required. Members of the public may also set up tables in common outdoor areas.

Subsection 23: Locations

1. Subject to the restrictions in this section and subject to the rules on disruption of
other functions and interference with vehicular and pedestrian traffic, University
persons and University organizations may set up tables in any outdoor location
on the campus and in any large, open, indoor location.
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2. Additional Restrictions.
1. Tables may not be set up inside any library, classroom, laboratory,

performance hall, stadium, or office, or in any hallway less than ten feet
wide, without permission from the academic or administrative unit that
controls the space, or from the faculty member or staffmember who
controls the space at a particular time.

2. An academic or administrative unit may further specify these rules by
restricting tables to reasonable locations in spaces occupied by that unit.
Academic and administrative units are encouraged to clearly state any
such rules in writing and to publish those rules on awebsite or on a flyer
or pamphlet available at the chief administrative officeof the unit.

3. Ifany table is set up in a prohibited or disruptive location, any University

employee pointing out the violation shall also point out other locations, as nearby
ass reasonably possible, where the table is permitted.

Subsection 24: Identification

Each table must have a sign or literature that identifies the University person or
University organization sponsoring the table.

Subsection 25: Clean-up Around Tables

Any person or organization sponsoringa table shall remove litter from the area around
the table before vacating the space.

Subsection 26: Sourcesof Tables

University persons and University organizations may supply their own tables. In
addition, the Dean of Students maintains a supply of tables for registered student
organizations that may be reserved and checked out for use in the Student Union
Building and on-campus in designated areas.

Section G: General Exhibits and A-frame Exhibits

Subsection 27: General Rules on Exhibits

1. "General Exhibit" means an object or collection of related objects, designed to
stand on the ground or on a raised surface, that is not a table, and that is
designed for temporary display not permanently attached to the ground.
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2. “A-Frame Exhibit” means a movable and self-supported signboard designed to
stand on the ground in a temporary outdoor exhibit space. A-frame exhibits may
not exceed five feet in height or width. Structures that do not meet these criteria
will be considered general exhibits and will be subject to the rules in Subsection
311

3. Academic or administrative units and registered student organizations, faculty
organizations orstaff organizations may erect exhibits, subject to the rules in this
section and to the general rules in Sections B and C. Advance permission is
required from the Dean of Students, except that an academic unit may authorize
indoor exhibits ina space that it occupies and controls. Members of the public
‘may not erect exhibits.

4. The Dean of Students will maintain on a website, a current descriptionofthe

rules and procedures for displaying a temporary outdoor exhibit space for A-
frame exhibits on campus.

Subsection 28: Application Process

An academic or administrative unit or a registered student, sponsored student, faculty,
or staff organization desiring to display an outdoor general exhibit will apply on a form
prescribed by the Dean of Students. An academic or administrative unit or a registered
student, sponsored student, faculty, or staff organization desiring to display an outdoor
A-frame exhibit must follow guidelines outlined on the Dean of Students ‘General
Exhibits and A-frame Exhibits’ website.

Subsection 29: Criteria for Approval

1. General exhibits.

1. The Dean of Students will designate temporary outdoor exhibit spaces
where general exhibits may be placed. The Dean of Students will authorize
a general exhibit described in a completed application under Subsection
29 unless the Dean of Students finds that use of the proposed temporary
outdoor exhibit space for the proposed exhibit must be disapproved under
the criteria in UTDSP5002. The Dean of Students will advise the applicant
on how to correct, ifpossible, any conditions that preclude approvalofthe
application.

2. The Dean of Students will consider thetotalityof the circumstances,
including safety concerns, as partof the approval process.

2. Acframe exhibits.
1. The Dean of Students will designate temporary outdoor exhibit spaces
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unit or a registered student, faculty, or staff organization wishes to place
an A-frame exhibit in a different location, then the structure will be
considered a general exhibit under this Subsection. The Dean of Students
‘may limit the numberof A-frame exhibits that are placed in designated
areas to minimize visual obstructionsofthe A-frames.

Subsection 30: Time Limits

1. General exhibits.
1. In locations administeredby the Deanof Students, each exhibitmaybe

displayed for seven days. The exhibit may be renewed for an additional
seven days if space is available.

2. The exhibit may be displayed noearlier than 8:00 a.m. and must be
removed by 10:00 p.m. each day and may be re-erected each morning.
However, the Dean of Students may authorize overnight exhibits in
designated locations on a case-by-case basis.

2. A-frame exhibits.

1. Each A-frame exhibit may be placed for seven days and remain overnight.
‘The A-frame exhibit may be renewed for an additional seven days if space
is available.

2. Ifthe A-frame i left on campus for longer than the reservation, the A-
frame may be removed by the Department of Facilities Management, at
the expense of the academic or administrative unit or registered student,
faculty, or staff organization.

Subsection 31: Clean-up Around and Upkeep of Exhibits

Any person or organization sponsoring an exhibit shall remove litter from the area
around the exhibit before vacating the space. A-frame exhibits are expected to be
‘maintained in a manner that they are in working order and with material that is not out
of date.

Subsection 32: Liability

Any person or organization sponsoring an exhibit assumes full responsibility for the
exhibit, including all injuries or hazards that may arise from the exhibit. The University
shall not be liable for any damage that may occur to the exhibit, and any person or
organization sponsoring the exhibit shall indemnify the University for any claims arising

from the exhibit's presence on campus.
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Section H: Amplified Sound

Subsection 33: General Rules on Amplified Sound

University persons, University organizations, and members ofthe public may use
amplified sound on campus at designated times and locations, subject to the rules in
‘this section and to the general rules in Sections B and C. This section creates limited

exceptions to the general rule on disruption in Section C.

Subsection 34: Location and Times ofAmplified Sound Areas

1. Student Union Mall

1. The Margaret McDermott Student Union Mall Amplified Sound Area is
boundedby the Student Union Building on the west side and extends to

the stone wall between the Student Union and the McDermott Library on
the east side. The north boundary is marked by the north endofthe mall

pavers and the south boundary is the end of the pavement on the south
side of the outdoor Chess Plaza.

2. With appropriate approval, University persons, University organizations,
and membersofthe public may use amplified sound in this area from 8:00
a.m. to 5:00 p.m. Monday through Friday, and 8:00 a.m. to 5 p.m. on
Saturdays and Sundays.

3. All academic and administrative units, as well as, registered and
sponsored student organizations, and faculty and staff organizations may
use sound equipment ownedorcontrolled by the dean of students’ office
for this sound area.

4. Members of the public must use their own sound equipment. This sound
area requires a reduced decibel level as compared to other sound areas to
ensure educational activity in close proximity is not disturbed.

2. The PUB Patio

1. The PUB Patio Amplified Sound Area is bounded by the railed fence on the

north end of the Patio and to the east, west, and south by the existing
surrounding wallsof the Union building.

2. With appropriate approval, University persons, University organizations,
and membersofthe public may use amplified sound in this area from 8:00
a.m. to 5:00 p.m. Monday through Friday, and 8:00 a.m. to 5 p.m. on

Saturdays and Sundays.

3. All academic and administrative units, as well as, registered and
sponsored student organizations, and faculty and staff organizations may
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use sound equipment owned or controlled by the dean of students’ office
for this sound area.

4. Members of the public must use their own sound equipment. This sound
area requires a reduced decibel level as compared to other sound areas to
ensure educational activity in close proximity is not disturbed.

3. Student Union Green Space
1. The Student Union Green Space is bounded by the edges of the grass on

the north, south, east, and west sides.
2. With appropriate approval, University persons, University organizations,

and membersof the public may use amplified sound in this area from 8:00.
a.m. 10.5:00 p.m. Monday through Friday, and 8:00 a.m. to 5 p.m. on
Saturdays and Sundays.

3. All academic and administrative nits, as well as, registered and
sponsored student organizations, and faculty and staf organizations may
use sound equipment owned or controlled by the dean of students’ office
for this sound area.

4. Members of the public must use their own sound equipment. This sound
area requires a reduced decibel level as compared to other sound areas to
ensure educational activity in close proximity is not disturbed.

4. With advance permission from the directorofthe Student Union, University
persons and University organizations may be authorized to use amplified sound
in the amplified sound areasafter 5:00 p.m. weekdays and Saturdays and
Sundays, not to exceed 1:00 a.m. the next day. The Student Union Director will
decide what a reasonable start/end time should be, based on information relating
to other campus events and classroom activities occurring on the day of the
request. University groups using Student Union amplified sound equipment will
yield equipment when the facility closes.

5. The Vice President for Student Affairs may designate additional areas for use of
amplified sound.

6. If the directorofthe Student Union concludes that it is unworkable to use
amplified sound in more than one of the amplified sound areas at the same time,
the director may deny requests to use amplified sound.

Subsection 35: Regulation and Scheduling ofAmplified Sound

1. The director of the Student Union may prescribe rules concerning scheduling,
sound levels, the location of speakers and direction in which they are pointed,
and other rules to facilitate the use of amplified sound areas, to mediate any
conflict with University functions and other nearby activities, and to manage
environmental impact. All such rules shall be reasonable and nondiscriminatory.
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2. Reservations.

1. University persons, University organizations, and members of the public
wishing to use an amplified sound area may reserve a particular area at a
particular time. Reservations by University persons and University
organizations must be made with the director ofthe Student Union
through the online request form located on the Student Union website.
Members of the public may make a reservation by emailing
reservations@utdallas.edu. Ifspace is available, the director of the Student
Union shall approve a properly completed request, unless the application
‘must be disapproved under the criteria in UTDSP5002 or under rules
promulgated by the director under the authority of this section.

2. The director of the Student Union shall advise each applicant on how to,
correct,if possible, any conditions that preclude approvalofits
application. The director of the Student Union may give advice to
applicants of approved applications about other possible locations for an
event, or about modifications to the proposed event, that would avoid
potential problems or make the proposed event more workable.

3. The director of the Student Union may limit the number or frequency of
reservations for each applicant to ensure reasonable access for all persons.
and organizations desiring to use amplified sound.

3. When amplified sound areas are not reserved for use for an assembly including
amplified sound, they are available for use, for permitted expressive activity,
without reservation as partof the common outdoor areas. Any person or
organization using or occupying the space without a reservation must yield
control of the space in time to permit any user with a reservation to begin using
the space promptly at the beginning of its reserved time. Equipment will not be
provided to University persons and University organizations who do not have a
prior reservation. With or withouta reservation, members of the public must use

their own equipment and comply with decibel level requirements.
4. Persons and organizations using amplified sound are responsible for maintaining

a passageway for pedestrians that is adequate to the volume of pedestrian traffic
passing through the area.

5. Any designationsofadditional areas, any additional rules regulating the
designated areas, and the rules and procedures for reserving the right to use a
designated area, shall be clearly stated on a website maintained by the director of
the Student Union.

Subsection 36: Amplified Sound Indoors
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University persons and University organizations may use amplified sound indoors.
Amplified sound sufficient to be heard throughout the room may be used in any room in
any building, butthedirectorofthe Student Union may limit or prohibit sound that

would be disruptive outside the room. Reservations may be required. Rules concerning
use of University buildings are contained in UTDSP5002.

Section I: Public Assemblies

Subsection 37: General Rules on Public Assemblies

1. "Publicly assemble" and "public assembly” include any gatherings of persons,
including discussions, rallies, and demonstrations. The rulesofSection H apply
to any useofamplified sound at a public assembly.

2. Persons and organizations may publicly assemble on campus in any place where,
at the timeofthe assembly, the persons assembling are permitted to be. This.
right to assemble is subject to the rules in this policy, and to the rules on use of
University property in UTDSP5002. No advance permission is required in the
‘common outdoor areas.

Subsection 38: Reservationof Space

1. Common outdoor areas reservations.
1. University persons, University organizations, and members of the public

‘may reserve a space to assemble in the common outdoor areas, as defined

by this policy. This is in addition to the amplified sound areas which are
also available for reservation.

2. Reservations by University persons and University organizations must be

‘made with the directorof the Student Union through the online request

form on the Student Union website. Membersofthe public may reserve
space by making a request to reservations@utdallas.edu. Applications and
requests fora reservation for such assemblies will be approved pursuant to
'UTDSP5002.

3. Ifthe expected attendance at an assembly is twenty-five or more people,
advance notice of no less than three days is recommended. Persons and

organizations are encouraged to seek reservation of a space that is suited
to their assembly's anticipated size.

2. Limited public forum areas reservations.
1. Registered student, faculty, or staff organizations and academic or

administrative units may reserve a space to assemble in the limited public
forum areas, as defined by this policy.
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2. The director of the Student Union or other campus units, depending on
the space, will receive applications for reservations ofa space within the
limited public forum areas. Applications for a reservation for such
assemblies will be processed under the provisions in UTDSP5002.

3. Ifthe expected attendance at an event with a guest speaker is twenty-five
or more people, advance noticeofno less than three days is required.

3. An organization with a reservation has the right to the reserved room or space for
the time covered by the reservation. Any person or organization using or
occupying the room or space without a reservation must yield control of the room
or space in time to permit any organization with a reservation to begin using the
room or space promptly at the beginning ofits reserved time.

4. While reservations are not required, they are strongly encouraged. A person or
organization planning to use a room or space withouta reservation may find the
facility locked or in use by another person or organization.

5. Should the size of any assembly exceed the maximum number of participants that
is safe fora given location, including a reserved space, assembly participants will
be directed by campus authorities to relocate to a space that is better suited to the
size of the assembly to the extent relocation is practicable.

Subsection 39: Notice and Consultation

1. Persons or organizations may publicly assemble on campus in any place where, at
the time of the assembly, the persons assembling are permitted to be.

2. Persons or organizations that are planning a public assembly in a common

outdoor area, with or without a guest speaker, and with more than fifty expected
participants, including potential counter-demonstrators, are strongly encouraged
to provide advanced notice of no less than one wee to the director of the Student
Union to help the University improve the safety and success of the expressive
activity. Members of the public may provide this notice by emailing
reservations@utdallas.edu. Ifthere is uncertainty about applicable University
rules, the appropriateness of the planned location, or possible conflict with other
events, persons and organizations are encouraged to consult the Dean of
Students and directorof the Student Union. Should the sizeof the assembly
exceed the maximum number of participants that is safe fora given location,
participants will be directed by campus authorities to relocate to a space that is

better suited to the size of the assembly to the extent relocation is practicable.
3. University organizations planning an event in the limited public forum areas with

or withouta guest speaker and expected attendance of more than twenty-five
participants are required to provide advanced notice of no less than three days to
the Dean of Students, per the regulations outlined in the Student Organization
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participants are required to provide advanced notice of no less than three days to 

the Dean of Students, per the regulations outlined in the Student Organization 



Manual, to improve the safety and success ofthe expressive activity. University
persons and University organizations are encouraged to consult with the Dean of
Students and director of the Student Union if there is uncertainty about

applicable University rules, the appropriateness of the planned location, or
possible conflict with other events. The dean has much experience in helping
student organizations structure events in ways that both comply with the
University's rules and achieve the organization's goals for the event. The dean can

help identify appropriate space and potentially conflicting events. The dean can
help the planners avoid unintended disruption or other violations that may result
in subsequent discipline or subsequent interference with the assembly by campus
authorities.

4. The notice and consultation requirements of this section do not apply to
academic or administrative units.

5. University organizations notice and consultation requirementsofthis section

‘may be waived by the Dean of Students.
6. Registered student, faculty, and staff organizations are afforded privileges not

available to individual faculty, staff, and students. Individuals may not reserve
indoor space on campus.

Section J: Guest Speakers

Subsection 40: Definitions

"Guest speaker” means a speaker or performer who is not a student, faculty member, or
‘staff member.

Subsection 41: Who May Present

1. Subject to the rules in this policy, University persons, University organizations,
and membersofthe public may present guest speakers in commonoutdoor areas.

2. Registered student, faculty, and staff organizations and academic and
administrative units may present guest speakers in the limited public forums of
the campus. In the case of registered student organizations and sponsored
student organizations, advance permission from the Dean of Students, as
outlined in the Student Organization Handbook is required. Registered faculty
organizations are required to seek advance permission from the Vice President
for Academic Affairs and Provost. Registeredstaff organizations are required to
seek advance permission from the Vice President and ChiefofStaff. Individuals

‘may not present a guest speaker in University buildings or University facilities.
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Subsection 42: Location and Form of Presentation

1. Subject to the rules in this policy, including the applicable time, place, and
‘manner rules, University persons, University organizations, and membersof the
public may utilize the commonoutdoorareas for guest speaker assemblies. No
reservation or prior approval is necessary, but notice and reservations are
encouraged.

2. A guest speaker may presenta speech or performance,or lead a discussion, at a
time announced in advance, in a limited public forum following guidelines and
reservation requirements set forth in this policy.

1. A guest speaker may distribute literature indoors only immediately before,
during, or after the normal course oftheir speech, performance, or
discussion to persons in attendance. Only literature that complies with
SectionD of this policy may be distributed.

3. Aguest speaker may not:
1. accost potential listeners who have not chosen to attend the speech,

performance, or discussion; or
2. distribute literature to persons who have not chosen to attend the speech,

performance, or discussion; or
3. help staffa table or exhibit unless t is set up in a common outdoor area.

Subsection 43 Application

1. Aregistered student organization that has received approvalofthe dean to hosta
guest speaker ina limited public forum area must complete the reservation of
space form on the Student Union website.

2. The dean shall approve an application properly made under Section Iofthis
policy unless it must be disapproved under the criteria in UTDSP5002.

Subsection 44: Obligations of Presenting Organization

Astudent, faculty orstaff organization that presents a guest speaker must make clear
that:

1. the organization, and not the University, invited the speaker; and

2. the views expressed by the speaker are their own and do not necessarily represent
the viewsofthe University, the Universityof Texas System, or any component
institution.
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Section K: Responding to Speech, Expression, and
Assembly

Subsection 46: General Rule on Responding

Persons and organizations may respond to the speech, expression, or assembly of
others, subject to all the rules in this policy.

Subsection 47: Applications

1. Responders may not damage or deface signs or exhibits, disrupt public
assemblies, block the viewof participants, or prevent speakers from being heard.

2. Means of response that are permitted in many locations and without advance
permissionorreservation, such as signs, distributionof literature, and public
assembly without amplified sound,maybe used immediately and in any location
authorized in this policy.

3. Means of response that require advance permission or reservation, such as
banners, general exhibits, A-frame exhibits, and amplified sound, may be used as
soon as the needed permission or reservation maybe arranged. Banner space and
some amplified sound areas may be unavailable on short notice becauseof earlier

reservations, but the Dean of Students shall expedite approval of general exhibits,
A-frame exhibits, available banner space, and amplified sound areas where
necessary to permit appropriate response to other speech, assembly, or
expression.

4. Means of response that are confined to authorized locations, such as banners,

exhibits, and amplified sound, may be used only in those locations. It is not
possible to respond to amplified sound with amplified sound in the same
location; similarly, if an exhibit or public assembly is in a location where

amplified sound is not permitted, it is not possible to respond with amplified
sound in that location. In either case, it is possible to respond with amplified
sound in another location and to use signs or distributionofliterature to

advertise the response at the other location.

Section L: Enforcement and Appeals

Subsection 48: Police Protection

1. Itis the responsibilityofthe University to make its best effort to protect the
safety of all persons on campus and to provide police protectionfor speakers,
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public assemblies, persons staffing or viewing exhibits, and other events. The
normal patrollingofofficers in regular duty areas that fall in the areaof such
events will be at the cost of the University. When the magnitude, timing, or
natureofan event in a University building, University facility, or other areas of
the University’s limited public forum requires overtime hours from police officers
(including contract hours for officers hired from other departments or private
security agencies), the University will, to the extent specified in paragraphs 2 and
3 below, charge the cost of overtime or contract officers to the person or
organization sponsoring the event or exhibit. The purpose is to charge for police
overtime when reasonably necessary, but not to charge for police overtime made
necessary by the content of speech at the event or by the controversy associated
with any event.

2. reasonable and nondiscriminatory fee for overtime police work will be charged
to the registered student, faculty, or staff organization for events in a University
building, University facility, or other areasof the University’s limited public

forum for events that require overtime police protection, and
1. charge a price for admission, or
2. havea paid speaker, band, or other off-campus person or organization for

services at the event.

3. The University shall have the sole power to decide, after reasonable consultation
with the person or organization planning the event, whether and to what extent
overtime police protection is required. No additional fee shall be charged for
officers assigned because of political, religious, philosophical, ideological, or
academic controversy anticipated or actually experienced at the event. All fees
shall be based on the number of officers required for an uncontroversial event of
the same size and kind, in the same place and at the same time ofday, handling
the same amount of cash.

4. Nothing in this Subsection applies to any interdepartmental charge or transfer
among units or accounts funded by the University.

Subsection 49: Response to Violations

1. Students wishing to make a grievance regarding a violationofTexas Education
Code § 51.9315 may report it via the University Compliance and Ethics hotline by
calling 1-888-228-7707.

2. Astudent or registered/sponsored student organization who violates a
prohibition in this policy may be disciplined under the procedures in
UTDSP5003.

3. A faculty member who violates a prohibition in this policy may be disciplined
under applicable procedures provided by other rules. If no such procedures exist,
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Violations by faculty members shall be referred to the Officeofthe Vice President
for Academic Affairs and Provost.

4. Astaff member who violates a prohibition in this policy may be disciplined under
applicable procedures provided by other rules. If no such procedures exist,
Violations by staff members shall be referred to the staff member's supervisor.

5. Authorized University personnel may prevent imminently threatened violations,
or end ongoing violations, ofa prohibition in this policy,by explanation and by

persuasion, by reasonable physical intervention, by arrest ofviolators, or by any
other lawful measures. Alternatively, or additionally, they may initiate
disciplinary proceedings under paragraphs 2, 3, or 4 of this subsection.
Discretion regarding the means and necessityof enforcement shall be vested in
the Chief of Police, or in University personnel designated by the President, as

appropriate, but such discretion shall be exercised without regard to the
viewpoint of any speaker.

6. A University person or University organization on the campus shall comply with

instructions from University administrators and law enforcement officials at the
scene. A University person or University organization that complies with an on-
the-scene order limiting speech, expression, or assembly may test the propriety of
that order in an appeal under Subsection 50.

7. Off-campus person(s) or organization(s) on the campus who violate a prohibition
in this policy may be subject to criminal trespass charges, arrest, or other lawful
‘measures.

8. Any incitement of violence, incitement of imminent violation of law, harassment,
property damage, disruption of a university activity, or any other violation of
state or federal law or university policy that was committed because of
antisemitism or the offender's bias or prejudice against a group identified by
race, color, disability, religion, national origin or ancestry, age, gender, or sexual
preference will be subject to discipline, up to and including possible
termination/expulsion.

9. Any registered student group that engages in incitement of violence, incitement
of imminent violation of law, harassment, property damage, disruption of a
university activity, or any other violation of state or federal law or university
policy because of antisemitism or bias or prejudice against a group identified by
race, color, disability, religion, national origin or ancestry, age, gender, or sexual
preference, is subject to discipline, up to and including possible loss of recognized
status for the registered student group.

Subsection 50: Appeals
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Subsection 50: Appeals 



1. A University person or University organization that is denied permission for an
activity requiring advance permission under this policy may appeal the denial of
permission.

2. A University person or University organization that complies with an on-the-
scene order limiting speech, expression, or assembly may, on or before the fifth
weekday after complying with the order, file an appeal to determine the propriety
of the order limiting the speech, expression, or assembly. The question on appeal
shall be whether, under the circumstances as they reasonably appeared at the
time of the order, the appellant's speech, expression, or assembly should have
been permitted to continue. Such an appeal may be useful to clarify the meaning
ofa rule, or to resolve a factual dispute that mayrecur if the appellant desires to
resume the speech, expression, or assembly that was limited by the order.

3. An appeal authorized by this Subsection shall be heard under the procedures set
out in UTDSP5002.
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Handbook of Operating Procedures

SPEECH, EXPRESSION, AND ASSEMBLY

A. purpose
The purpose ofthis policyis to protect an regulate speech, expression, and assembly of students,
faculty members, and staffofThe UniversityofTexas Rio Grande Valley (UTRGV) and members of
the publicin a manner that encourages and facilitates speech, expression, and assembly, while at
the same time ensuring that these activities do not intrude upon or interfere with academic
programs, administrative processes,o other authorized activities of UTRGV.

5. personsAffected
This policy applies to all faculty, staff, and students of UTRGV, a wel as members of the public
visiting property, buildings, or facilties owned or controlled by UTRGV.

C. Policy.

1. Governing Principles
a. The freedoms of speech, expression, and assembly are fundamental righs of al persons

and arecentraltothe mission of UTRGV. In accordance with thispolicy andits appendices,
students, faculty, staff, and members of the public have the right to assemble, speak, and
attempt to attract the attention of others, and corresponding rights to hear the speech
of others when they choose tolisten,and ignore the speech of others when they choose
not to listen.

b. Students, faculty, and staf are free to express their views, individually or in organized
8roups, orally or in writing or by other symbols, on any topic, in all parts of the campus,
subject only to rules necessary to preserve the equal rights of others and the other
functions of UTRG. Teaching, research, and other offical functions ofthe University will
have priority in allocating the use of space on campus. Memberso the public re able to
engage in expressive activities only in the common outdoor areas of the campus, subject
10 the time, place, and manner rules of this policy and its appendices necessary to
preserve the functionsofUTRGV. Students, faculty, andstaff organizations may not invite
the public at large to events in UTRGY buildings, faciltes, or locations that are not
common outdoor areas

©. UTRGV recognizes the importance offree inquiry, open intellectual and scientific debate,
and unfettered criticism of the accepted body of knowledge that are essential to
academic freedom and UTRGV'smission, and this policy should be interpreted with these
tenets in mind. To faciitate an atmosphere conducive to scholarly inquiry, faculty
members have the authority to maintain order in their lasses and classrooms. Consistent
with ADV 06-106 Faculy Rights and Responsibiltis, scholarly debate and discussion in
classes or classrooms should be germane to the subjects) being taught. Expressive
activites of students, employees, or guests may not interfere with or disrupt any teaching
activities in classes or the classroom.
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visiting property, buildings, or facilities owned or controlled by UTRGV. 

C. Policy 

1. Governing Principles 

a. The freedoms of speech, expression, and assembly are fundamental rights of all persons 
and are central to the mission of UTRGV. In accordance with this policy and its appendices, 
students, faculty, staff, and members of the public have the right to assemble, speak, and 
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4. UTRGV and The University of Texas System each recognize the right of employees and
faculty members to participate in politcal activities, provided such actities are not
conducted during work hours unless the employee uses accrued compensatory or
vacation eave; are in compliance with the Constitution and laws of the State of Texas; do
not interfere with the discharge and performance of an employee's duties or
responsibil; do not involve the use of equipment, supplies, or services of UTRGV or
the UT System; do not involve the impermissible use of UTRGV facies, do not involve
the attempt to coerce students, faculty or staff to participate in or support the political
activity; and do not involve UTRGY or The UT System in partisan politics.

e. Every employee and faculty member must protect UTRGV and The UT System against
unauthorized use of opinions for advertising purposes.

f. Except as expressly authorized by federal or state law or Section C.3 below, UTRGV will
not discriminate on the basis of political, religious, philosophical, ideological, or academic
viewpoint expressed by any person, either in the enforcement and administration of
theseruesorotherwise.

§ The UTRGY Police Department may immediately enforce these rulesfaviolation ofthese
ules constitutes a breachof the peace or compromises public safety.

h. UTRGV will develop and administer training periodically to employees and faculty
members responsible for educating or disciplining students, employees,o faculty under
this policy. Employees and faculty members must timely completeanyassigned training,

2. scope
a. Ths policy applies to speech, expression, and assembly of students, faculty, staff, and

members of the public that are not part of the teaching, research, or other offical
functions of UTRGV, not otherwise sponsored by UTRGV or any academic or
administrative unt, and not submitted for academiccredit, with the following exceptions:
i This policy applies to speech by academic and administrative unit, and to speech

submitted for academic credit occurring in outdoor locations on campus.
ii. The provisions in Section C3 on harassment apply to all speech regardless of where

it occurs, including off UTRGY property, if it potentially affects an individuals
education at or employment with UTRGV or potentially affects the UTRGY
community.

The presentation of a speaker by a faculty member as part of an individual clas, or the
presentation of speakers) in an educational program or workshop sponsored by an
academic or administrative uit, are examples of activities that are part of the teaching,
research, or other functions of UTRGV.

b. Any program or event sponsored by an academic or administrative unit of UTRGV shall
have priority inthe use of space and faciitesover any speech, expression, and assembly
thatis not sponsored by an academic or administrative unit.

c.. Specific time, place, and mannerrules applying to various means of expression are found
in the following appendices to this policy:
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faculty members to participate in political activities, provided such activities are not 
conducted during work hours unless the employee uses accrued compensatory or 
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not interfere with the discharge and performance of an employee’s duties or 
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the UT System; do not involve the impermissible use of UTRGV facilities, do not involve 
the attempt to coerce students, faculty, or staff to participate in or support the political 
activity; and do not involve UTRGV or The UT System in partisan politics. 

e. Every employee and faculty member must protect UTRGV and The UT System against 
unauthorized use of opinions for advertising purposes. 

f. Except as expressly authorized by federal or state law or Section C.3 below, UTRGV will 
not discriminate on the basis of political, religious, philosophical, ideological, or academic 
viewpoint expressed by any person, either in the enforcement and administration of 
these rules or otherwise. 

g. The UTRGV Police Department may immediately enforce these rules if a violation of these 
rules constitutes a breach of the peace or compromises public safety. 

h. UTRGV will develop and administer training periodically to employees and faculty 
members responsible for educating or disciplining students, employees, or faculty under 
this policy. Employees and faculty members must timely complete any assigned training. 

2. Scope 

a. This policy applies to speech, expression, and assembly of students, faculty, staff, and 
members of the public that are not part of the teaching, research, or other official 
functions of UTRGV, not otherwise sponsored by UTRGV or any academic or 
administrative unit, and not submitted for academic credit, with the following exceptions: 

i. This policy applies to speech by academic and administrative units, and to speech 
submitted for academic credit occurring in outdoor locations on campus. 

ii. The provisions in Section C.3 on harassment apply to all speech regardless of where 
it occurs, including off UTRGV property, if it potentially affects an individual’s 
education at or employment with UTRGV or potentially affects the UTRGV 
community. 

The presentation of a speaker by a faculty member as part of an individual class, or the 
presentation of speaker(s) in an educational program or workshop sponsored by an 
academic or administrative unit, are examples of activities that are part of the teaching, 
research, or other functions of UTRGV. 

b. Any program or event sponsored by an academic or administrative unit of UTRGV shall 
have priority in the use of space and facilities over any speech, expression, and assembly 
that is not sponsored by an academic or administrative unit.  

c. Specific time, place, and manner rules applying to various means of expression are found 
in the following appendices to this policy: 
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i Appendix A=Distribution of Literature;
i. Appendix 8 = Signs and Banners;
ii. Appendix C = Chalking
iv. Appendix - Tables
v.. Appendix - Exhibits
vi. Appendix f= Use of Amplified Sound;
vi. Appendix G - Guest Speakers; and
vil. Appendix=PublicAssemblies

3. prohibited Expression, tems, o Actions
a. As defined in Section 51.9315 of the Texas Education Code, expressive activities include a

broad range of speech or expressive conduct, including speech or conduct that may be
controversial, hurtful, or repugnant. Even so, there are types of speech or expressive
conduct that lose constitutional protections and are not acceptable under this policy, or
are considered “commercial speech” and do not fall within the statutory definition of
expressive activities. These types of speech or expressive conduct are discussed in
Sections C.3.6-C.3.below.

b. Qbscenity ~ No persons or organizations shal distribute or display on the campus any
iting or visual image, or engage in any public performance that is obscene. A writing,
image,o performance is obscene f it s obscene as defined in Section 43.21 of the Texas
Penal Code (or successor provisions), and is within the constitutional definition of
obscenity as set forth inthe decisions of the United Sates Supreme Court

¢. Defamation ~ No person shall publish to a third party any statement that defames
another person. isdifcut to statein a comprehensiveway the elements of defamation,
because there are many variables depending on the status of the persons and issue(s)
involved; thatsaid, the elements of defamation generally include the following:
i publication ofa false statement of fact to a third party;
ii. referring toa person;
ii. the statement holds the personupto hatred, contempt, ridicule, or financial injury;
iv. thestatement is made negligently (the person i 2 private figure) or with knowledge

of falsity or reckless disregardofthe truth (f the person is public oficial or public
figure); and

v. the person suffers damages.
Defamation i further defined in Chapter 73 of the Texas Cvl Practice& Remedies Code
or other successor provisions, and cases interpreting.

4. incitement to Imminent Violations of Law - No person shal make, distribute, or display
any statements directed at inciting or producing imminent violations of law under
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i. Appendix A – Distribution of Literature; 

ii. Appendix B – Signs and Banners; 

iii. Appendix C – Chalking; 

iv. Appendix D – Tables; 

v. Appendix E – Exhibits; 

vi. Appendix F – Use of Amplified Sound; 

vii. Appendix G – Guest Speakers; and 

viii. Appendix H – Public Assemblies 

3. Prohibited Expression, Items, or Actions 

a. As defined in Section 51.9315 of the Texas Education Code, expressive activities include a 
broad range of speech or expressive conduct, including speech or conduct that may be 
controversial, hurtful, or repugnant. Even so, there are types of speech or expressive 
conduct that lose constitutional protections and are not acceptable under this policy, or 
are considered “commercial speech” and do not fall within the statutory definition of 
expressive activities. These types of speech or expressive conduct are discussed in 
Sections C.3.b-C.3.f below.  

b. Obscenity -- No persons or organizations shall distribute or display on the campus any 
writing or visual image, or engage in any public performance that is obscene. A writing, 
image, or performance is obscene if it is obscene as defined in Section 43.21 of the Texas 
Penal Code (or successor provisions), and is within the constitutional definition of 
obscenity as set forth in the decisions of the United States Supreme Court. 

c. Defamation -- No person shall publish to a third party any statement that defames 
another person. It is difficult to state in a comprehensive way the elements of defamation, 
because there are many variables depending on the status of the persons and issue(s) 
involved; that said, the elements of defamation generally include the following: 

i. publication of a false statement of fact to a third party; 

ii. referring to a person; 

iii. the statement holds the person up to hatred, contempt, ridicule, or financial injury; 

iv. the statement is made negligently (if the person is a private figure) or with knowledge 
of falsity or reckless disregard of the truth (if the person is a public official or public 
figure); and 

v. the person suffers damages. 

Defamation is further defined in Chapter 73 of the Texas Civil Practice & Remedies Code 
or other successor provisions, and cases interpreting. 

d. Incitement to Imminent Violations of Law -- No person shall make, distribute, or display 
any statements directed at inciting or producing imminent violations of law under 
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circumstances such that the statements are likely to actually and imminently incite or
produce violations of law.

e. Harassment- No person will make, distribute, or display any statement that constitutes
harassment (as defined in Section E) of any other person. This subsection applies to all
speech at UTRGV (including speech that is pat of teaching, research, or other official
functions of UTRGV) whether in person or not, and whether oral, written, or symbolic.

i The harassment that this Section C.3. prohibits does not exhaust the category of
speech that is unnecessary and inappropriate to vigorous debate in a diverse
community of educated people. An essential part of higher education i to learn to
separate substantive argument from personal offense, and to express even the
deepest disagreements within standards of civilly that reflect mutual respect,
understanding,and sensitivityamongthediversepopulationwithin UTRGV and larger
society. These are community norms, even though they cannot be enforced by
discipinary rules.

ii. Verbal harassment has been interpreted very narrowlybythe federal courts. Policies
on verbal harassment or hate speech at many universities have been held
unconstitutional, either because they prohibited harassment only when it was based
on race, sex, and similar categories, or because they failed to protect the expression
of potentially offensive ideas. This policy should be interpreted as narrowly as need
be to preserve constitutional.

ii. Members of the UTRGY community are strongly encouraged to report harassment,
as discussed in Section D.1 below.

1. Solicitation~No UTRGV-afflated individual or organization and no member of the public
will make, distribute, or display on the campus any statement that offers or advertises
any product or service for sale or lease that includes commercial identifies (such as for-
profit logos, trademarks, and service marks), or that requests any gift or contribution
except as authorized by this policy, ADM 10-104 Solicitation on Campus, orRule 80103 of
the Regents’ Rules

&. Prohibited items or Actions
i The restrictions discussed in this SectionC.3.g are intended to protect the health and

safety ofa persons on campus, to maintain the ree flow of pedestrian traffic in and
out of UTRGY buildings, and to protect the educational mission of UTRGV. The
following items are prohibited:
A. Masks, facial coverings,ordisguises that both conceal the identity of the wearer

and are calculated to obstruct the enforcement of this policy or law, or are
calculated to intimidate, hinder, o disruptaUTRGV official, officeof the UTRGV
Police Department,o other person in the lawful performance of their duty.

8. The possession, use, or display of firearms, facsimile firearms, ammunition,
explosives, or other items that could be used as weapons (including without
imitation sticks, poles, clubs, swords, shields,o igd signs that can be used as a
shld), unless expressly authorized by ADI 02-400ConcealedHandgunsand
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circumstances such that the statements are likely to actually and imminently incite or 
produce violations of law. 

e. Harassment – No person will make, distribute, or display any statement that constitutes 
harassment (as defined in Section E) of any other person. This subsection applies to all 
speech at UTRGV (including speech that is part of teaching, research, or other official 
functions of UTRGV) whether in person or not, and whether oral, written, or symbolic. 

i. The harassment that this Section C.3.e prohibits does not exhaust the category of 
speech that is unnecessary and inappropriate to vigorous debate in a diverse 
community of educated people. An essential part of higher education is to learn to 
separate substantive argument from personal offense, and to express even the 
deepest disagreements within standards of civility that reflect mutual respect, 
understanding, and sensitivity among the diverse population within UTRGV and larger 
society. These are community norms, even though they cannot be enforced by 
disciplinary rules. 

ii. Verbal harassment has been interpreted very narrowly by the federal courts. Policies 
on verbal harassment or hate speech at many universities have been held 
unconstitutional, either because they prohibited harassment only when it was based 
on race, sex, and similar categories, or because they failed to protect the expression 
of potentially offensive ideas. This policy should be interpreted as narrowly as need 
be to preserve constitutionality. 

iii. Members of the UTRGV community are strongly encouraged to report harassment, 
as discussed in Section D.1 below. 

f. Solicitation – No UTRGV-affiliated individual or organization and no member of the public 
will make, distribute, or display on the campus any statement that offers or advertises 
any product or service for sale or lease that includes commercial identifiers (such as for-
profit logos, trademarks, and service marks), or that requests any gift or contribution 
except as authorized by this policy, ADM 10-104 Solicitation on Campus, or Rule 80103 of 
the Regents’ Rules. 

g. Prohibited Items or Actions 

i. The restrictions discussed in this Section C.3.g are intended to protect the health and 
safety of all persons on campus, to maintain the free flow of pedestrian traffic in and 
out of UTRGV buildings, and to protect the educational mission of UTRGV. The 
following items are prohibited: 

A. Masks, facial coverings, or disguises that both conceal the identity of the wearer 
and are calculated to obstruct the enforcement of this policy or law, or are 
calculated to intimidate, hinder, or disrupt a UTRGV official, officer of the UTRGV 
Police Department, or other person in the lawful performance of their duty. 

B. The possession, use, or display of firearms, facsimile firearms, ammunition, 
explosives, or other items that could be used as weapons (including without 
limitation sticks, poles, clubs, swords, shields, or rigid signs that can be used as a 
shield), unless expressly authorized by ADM 02-400 Concealed Handguns and 
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Other Weapons on Campus, an appropriate UTRGY administrator (after
consultation with the Chief of Policeordesignee), or other federa, tate, or local
laws or ordinances,

C. Body armor or make-shiftbody armor, helmets andothergarments (e.g., sporting.
protective gear, etc) that alone or in combination could reasonably be construed
‘as weapons or body armor, unlessexpressly authorizedby an appropriate UTRGV'
‘administrator (after consultation with the Chief of Police or designee), or other
federal, state, or local laws or ordinances.

0. Open flame, unless approvedinadvanceby the Director of Environmental Health,
Safety, and Risk Management, or designee.

i. No person or organization may engage in expressive activity within a ten-foot
clearance around points of entry and the perimeter of all ITRGY buildings.

4. GeneralRules onMeansof Expression
2. Disruption— Except asexpressly authorized under the rules related to amplified sound in

Append or by an authorized UTRGV official responsible for a program or event
sponsoredbyan academic or administrative unit, no speech, expression, or assembly may
be conducted in a way that interferes withany (1) teaching, research, administration, or
‘other authorized activities onthe campus; (2)free and unimpeded flow of pedestrian and
vehicular traffic on the campus; or (3) signs, tables, exhibits, public assemblies,
distribution of literature, or guest speakers acting under the rues of this policy and its
appendices
i. The term “disruption” (and its variants) as used in this Section C.4.a are distinct from

and broader than the phrase “disruption of activities" as used in the Rule 30103 of
the Regents’ Rules, the phrase “disruptive acthvitis” as used in Rule 40502 of the
Regents’ Rules, and “disruptive conduct” as used in STU 02-100 Student Conduct and
Discipline. This Section C.d.ais intendedto address not only deliberate disruption, but
also scheduling and coordination of events to manage or minimize the inevitable
conficts between legitimate events conducted in close proximity, and to preserve
UTRGV's ability to execute ts functions.

ii. Except in the most extreme cases, interference and disruption are unavoidably
contextual. Intentional physical interference with other individuals is nearly always
disruptive inany context. Interfering with traffic depends on the relation betweenthe
volume of traffic and the size of the passageway left open. Disruptive noise is the
most contextualofall, because it depends on the activity disrupted. Any distracting
sound may disrupt a memorial service. Any sound sufficiently loud or persistent to
make concentration difficult may disrupt a class or library. Occasional heckling in the
speaker's pauses may not disrupt political speech, but persistent heckling that
prevents listeners from hearing the speaker does disrupt a politcal speech. These
illustrations may be helpful, but none of them includes enough context to be taken
a5 a rule. We cannot escape relying on the judgment and faimess of UTRGY
authorities in particular cases. In this context where difficult enforcement judgments
are. unavoidable, it is especially important to. remind administrators and law
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Other Weapons on Campus, an appropriate UTRGV administrator (after 
consultation with the Chief of Police or designee), or other federal, state, or local 
laws or ordinances. 

C. Body armor or make-shift body armor, helmets and other garments (e.g., sporting 
protective gear, etc.) that alone or in combination could reasonably be construed 
as weapons or body armor, unless expressly authorized by an appropriate UTRGV 
administrator (after consultation with the Chief of Police or designee), or other 
federal, state, or local laws or ordinances. 

D. Open flame, unless approved in advance by the Director of Environmental Health, 
Safety, and Risk Management, or designee. 

ii. No person or organization may engage in expressive activity within a ten-foot 
clearance around points of entry and the perimeter of all UTRGV buildings. 

4. General Rules on Means of Expression 

a. Disruption – Except as expressly authorized under the rules related to amplified sound in 
Appendix F or by an authorized UTRGV official responsible for a program or event 
sponsored by an academic or administrative unit, no speech, expression, or assembly may 
be conducted in a way that interferes with any (1) teaching, research, administration, or 
other authorized activities on the campus; (2) free and unimpeded flow of pedestrian and 
vehicular traffic on the campus; or (3) signs, tables, exhibits, public assemblies, 
distribution of literature, or guest speakers acting under the rules of this policy and its 
appendices. 

i. The term “disruption” (and its variants) as used in this Section C.4.a are distinct from 
and broader than the phrase “disruption of activities” as used in the Rule 30103 of 
the Regents’ Rules, the phrase “disruptive activities” as used in Rule 40502 of the 
Regents’ Rules, and “disruptive conduct” as used in STU 02-100 Student Conduct and 
Discipline. This Section C.4.a is intended to address not only deliberate disruption, but 
also scheduling and coordination of events to manage or minimize the inevitable 
conflicts between legitimate events conducted in close proximity, and to preserve 
UTRGV’s ability to execute its functions. 

ii. Except in the most extreme cases, interference and disruption are unavoidably 
contextual. Intentional physical interference with other individuals is nearly always 
disruptive in any context. Interfering with traffic depends on the relation between the 
volume of traffic and the size of the passageway left open. Disruptive noise is the 
most contextual of all, because it depends on the activity disrupted. Any distracting 
sound may disrupt a memorial service. Any sound sufficiently loud or persistent to 
make concentration difficult may disrupt a class or library. Occasional heckling in the 
speaker’s pauses may not disrupt political speech, but persistent heckling that 
prevents listeners from hearing the speaker does disrupt a political speech. These 
illustrations may be helpful, but none of them includes enough context to be taken 
as a rule. We cannot escape relying on the judgment and fairness of UTRGV 
authorities in particular cases. In this context where difficult enforcement judgments 
are unavoidable, it is especially important to remind administrators and law 
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enforcement officials thattheijudgments shouldnotbe influencedbythe viewpoint
of those claiming disruption or of those allegedly disrupting.

ii. Potentially disruptive events can often proceed without disruptionif participants,
administrators, and law enforcement officials cooperate to avoid disruption without
stopping the event. In cases of marginal or unintentional disruption, administrators
and law enforcement officals should clearly state what they consider disruptive and
seek voluntary compliance before stopping the event or resorting to disciplinary
charges or arrest

b. Coercing Attention
i. No person may attempt to coerce, intimidate, or badger any other person into

Viewing, listening to, or accepting a copy of any communication.
ii. No person may persit in requesting or demanding the atention of any other person

after that other person has attempted to walk away or has clearly refused to attend
tothe speaker's communication.

c. DamagetoProperty
i. No speech, expression, or assembly may be conducted in a way that damages,

defaces, marks, discolors, or alters in any way property of UTRGV, or of any individual
or organization who has not authorized the speaker to damage or deface their
property.

ii. Noperson may damage, deface, mark, discolor, alter, or interferewith any sign, table,
or exhibit posted or displayed by another person or organization acting under the
rules of this policy or its appendices.

4. prohibited Actions or Conduct Undertaken Because of Bias or Preiudice
i. Any incitement of violence, incitement of imminent violation of law, harassment,

property damage, disruption of an activity at UTRGY, o any other violation of state
or federal law or UTRGY or UT System policy that was commited because of
antisemitism or because ofthe offender's bias or prejudice against a group identified
by race, color, isabilty, religion, national origin or ancestry, age, gender, or sexual
orientation may be subject to discipline, up to and including termination of
employment or appointment or expulsion from the institution.

ii. Any registered student group that engages in incitement of violence, incitement of
imminent violation of law, harassment, property damage, disruption of an activity at
UTRGY, or other violation of state or federal law or UTRGY or UT System policy
because of antisemitism or because of bias or prejudice against a group identified by.
race, color, disability, religion, national origin or ancestry, age, gender, or sexual
orientation, may be subject to discipline up to and including possible loss of
recognized status or the registered student group.

©. Other Rules with Incidental Effects on Speech
i Other generally applicable or narrowly localized rules, written and unwritten,

incidentally limit the time, place, and manner of speech, but are too numerous to
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enforcement officials that their judgments should not be influenced by the viewpoint 
of those claiming disruption or of those allegedly disrupting. 

iii. Potentially disruptive events can often proceed without disruption if participants, 
administrators, and law enforcement officials cooperate to avoid disruption without 
stopping the event. In cases of marginal or unintentional disruption, administrators 
and law enforcement officials should clearly state what they consider disruptive and 
seek voluntary compliance before stopping the event or resorting to disciplinary 
charges or arrest. 

b. Coercing Attention 

i. No person may attempt to coerce, intimidate, or badger any other person into 
viewing, listening to, or accepting a copy of any communication. 

ii. No person may persist in requesting or demanding the attention of any other person 
after that other person has attempted to walk away or has clearly refused to attend 
to the speaker’s communication. 

c. Damage to Property 

i. No speech, expression, or assembly may be conducted in a way that damages, 
defaces, marks, discolors, or alters in any way property of UTRGV, or of any individual 
or organization who has not authorized the speaker to damage or deface their 
property. 

ii. No person may damage, deface, mark, discolor, alter, or interfere with any sign, table, 
or exhibit posted or displayed by another person or organization acting under the 
rules of this policy or its appendices. 

d. Prohibited Actions or Conduct Undertaken Because of Bias or Prejudice 

i. Any incitement of violence, incitement of imminent violation of law, harassment, 
property damage, disruption of an activity at UTRGV, or any other violation of state 
or federal law or UTRGV or UT System policy that was committed because of 
antisemitism or because of the offender’s bias or prejudice against a group identified 
by race, color, disability, religion, national origin or ancestry, age, gender, or sexual 
orientation may be subject to discipline, up to and including termination of 
employment or appointment or expulsion from the institution. 

ii. Any registered student group that engages in incitement of violence, incitement of 
imminent violation of law, harassment, property damage, disruption of an activity at 
UTRGV, or other violation of state or federal law or UTRGV or UT System policy 
because of antisemitism or because of bias or prejudice against a group identified by 
race, color, disability, religion, national origin or ancestry, age, gender, or sexual 
orientation, may be subject to discipline up to and including possible loss of 
recognized status for the registered student group. 

e. Other Rules with Incidental Effects on Speech 

i. Other generally applicable or narrowly localized rules, written and unwritten, 
incidentally limit the time, place, and manner of speech, but are too numerous to 
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compile or cross-reference here. For example, libraries typically have highly
restrictive rules concerning noise; laboratories and rooms containing electrical and
mechanical infrastructure of UTRGY typically have safety rules and rules excluding
personswithout specific business there; fire and safety codes prohibit the obstruction
of exits and limit the constriction of hallways. Campus housing (apartments or
residence halls) may have “quiet hours” or other rules addressing noise or access.
Scholarly debate and discussion in classo the classroom is expected to be germane
to the subject(s) being taught; th ight to attenda lassatalls subject to registration
and payment of tition; individual professors may have rules of decorum in their
classrooms. These kinds of rules limit the rights of students, faculty members, and
staff members to enter and speak in the places to which these rules apply.

ii. Reasonable and nondiscriminatory rules of this kind generally control over the rights
of free speech guaranteed underthispolicy. But even these kindsofrules are subject
othe constitutional ight of reespeech. Such rles must be viewpoint neutral. Such
ules cannot regulate speech more restrctvely than they regulate other activites
that cause the problems to be avoided by the rule. Such rules should not restrict
speech more than is reasonably necessary to serve their purpose. Such rules cannot
ban unobtrusiveformsofcommunicationwith no potential ordisruption even in the
specialized environment subject to the localized rule. Thus, for example, means of
silent expression or protest confined 10 the speaker's immediate person, such as
armbands, buttons, and tshirts, are nearly always protected because they are rarely
disruptive in any environment.

f. Responding to Expressive Activity
i. UTRGV-affated individuals and organizations and members of the public may

respond to the speech, expression, or assembly of others, subject to all the rules in
this policy and its appendices

ii. Responders may not damage or deface signs or exhibits, csrupt public assemblies,
block the view of participants,o prevent speakers from being heard.

ii. Means of response that are permitted in many locations and without advance
permission or reservation, such as signs, distribution of literature, and public
assembly without amplified sound, may be used immediately and in any location
authorizedby thspolicy and itsappendices.

iv. Means of response that require advance permission of reservation, such as banners,
exhibits, and amplified sound, may be used as soon as the needed permission or
reservation may be arranged. Banner space, exhibit space, or amplified sound may be
unavailable on short notice because of earlier reservations, but approval wil be
expected where possible and necessary to permit appropriate response to other
speech, assembly, or expression.

v.. Means of response that are confined to authorized locations, such as banners,
exhibits, and amplified sound, may be used ony i those locations It s not possible
to respond to amplified soundwith amplified sound in the same location; similarly, if
an exhibito public assembly iina location where amplified sound i not permitted,
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compile or cross-reference here. For example, libraries typically have highly 
restrictive rules concerning noise; laboratories and rooms containing electrical and 
mechanical infrastructure of UTRGV typically have safety rules and rules excluding 
persons without specific business there; fire and safety codes prohibit the obstruction 
of exits and limit the constriction of hallways. Campus housing (apartments or 
residence halls) may have “quiet hours” or other rules addressing noise or access. 
Scholarly debate and discussion in class or the classroom is expected to be germane 
to the subject(s) being taught; the right to attend a class at all is subject to registration 
and payment of tuition; individual professors may have rules of decorum in their 
classrooms. These kinds of rules limit the rights of students, faculty members, and 
staff members to enter and speak in the places to which these rules apply. 

ii. Reasonable and nondiscriminatory rules of this kind generally control over the rights 
of free speech guaranteed under this policy. But even these kinds of rules are subject 
to the constitutional right of free speech. Such rules must be viewpoint neutral. Such 
rules cannot regulate speech more restrictively than they regulate other activities 
that cause the problems to be avoided by the rule. Such rules should not restrict 
speech more than is reasonably necessary to serve their purpose. Such rules cannot 
ban unobtrusive forms of communication with no potential for disruption even in the 
specialized environment subject to the localized rule. Thus, for example, means of 
silent expression or protest confined to the speaker’s immediate person, such as 
armbands, buttons, and t-shirts, are nearly always protected because they are rarely 
disruptive in any environment. 

f. Responding to Expressive Activity 

i. UTRGV-affiliated individuals and organizations and members of the public may 
respond to the speech, expression, or assembly of others, subject to all the rules in 
this policy and its appendices. 

ii. Responders may not damage or deface signs or exhibits, disrupt public assemblies, 
block the view of participants, or prevent speakers from being heard. 

iii. Means of response that are permitted in many locations and without advance 
permission or reservation, such as signs, distribution of literature, and public 
assembly without amplified sound, may be used immediately and in any location 
authorized by this policy and its appendices. 

iv. Means of response that require advance permission or reservation, such as banners, 
exhibits, and amplified sound, may be used as soon as the needed permission or 
reservation may be arranged. Banner space, exhibit space, or amplified sound may be 
unavailable on short notice because of earlier reservations, but approval will be 
expedited where possible and necessary to permit appropriate response to other 
speech, assembly, or expression. 

v. Means of response that are confined to authorized locations, such as banners, 
exhibits, and amplified sound, may be used only in those locations. It is not possible 
to respond to amplified sound with amplified sound in the same location; similarly, if 
an exhibit or public assembly is in a location where amplified sound is not permitted, 
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itis notpossible to respond with amplified sound in that location. In ether case, itis
possible to respond with amplified sound in another location and to use signs or
distribution of lterature to advertise th response at the other location.

5. police Protection
a. tis the responsibility of UTRGY to protect the safety of all persons on campus and to

provide police protection for speakers, public assemblies, persons staffing or viewing
exhibits, and other events. The normal patrolling of officers during regular duty in the
area of such events willbe at the cost of UTRGY. When the magnitude, timing, or nature
of an event in a UTRGV building, UTRG facility, or other area in UTRGV' limited public
forum requires overtime hours from police officers (including contract hours for officers
hired from other departments), UTRGVwil, to the extent specified in Sections C5.b and
C5.c below, charge the cost of overtime or contract officers to the individual or
organization sponsoringthe eventorexhibit that requiresovertime police protection. The
purpose of Sections C.5.b and C.5.c i to chargeforpolice overtime when reasonable, but
not to charge for police overtime made necessary by the content of speech at the event
or controversy associated with any event.

b. UTRGV-affiated individuals or organizations planning such events should budget for the
cost of police protection. A reasonable and nondiscriminatory fee for overtime police
work will be charged to UTRGV-affiated organizations for events in a UTRGY building,
UTRGY faciity, or other area in UTRGV's limited public forum that require overtime police
protection, and
i Chargea price for admission; or
ii. Pay a speaker, band, or other off-campus person or organization fo services at the

event.
C. UTRGY will have the sole power to decide, after reasonable consultation with the

individualororganization planningthe even, whether and to what extent overtime police
protection is required. No fee will be charged for officers assigned on thebasiofpolitical,
religious, philosophical, ideological, or academic controversy anticipated or actually
experienced at the event. Al fees will be based on the number of officers required foran
uncontroversial event of the same size and kind, in the same place and at the same time
of day, handling the same amount of cash.

4. Nothing in this Section C.5 applies to any interdepartmental charge or transfer among
units or accounts funded by UTRGV.

0. procedures
1. Reporting Harassment

2. A student who believes they have been harassed should report the alleged violation to
Student Rights and Responsibilities via Vaqueros Report It (wwwuy.edu)report.

b. A faculty membero staff member who believes they have been harassed should report
the alleged violation to the appropriate supervisor of the accused individual, the
administrator at the next higher level, the Title IX Coordinator, the Chief Compliance
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it is not possible to respond with amplified sound in that location. In either case, it is 
possible to respond with amplified sound in another location and to use signs or 
distribution of literature to advertise the response at the other location. 

5. Police Protection 

a. It is the responsibility of UTRGV to protect the safety of all persons on campus and to 
provide police protection for speakers, public assemblies, persons staffing or viewing 
exhibits, and other events. The normal patrolling of officers during regular duty in the 
area of such events will be at the cost of UTRGV. When the magnitude, timing, or nature 
of an event in a UTRGV building, UTRGV facility, or other area in UTRGV’s limited public 
forum requires overtime hours from police officers (including contract hours for officers 
hired from other departments), UTRGV will, to the extent specified in Sections C.5.b and 
C.5.c below, charge the cost of overtime or contract officers to the individual or 
organization sponsoring the event or exhibit that requires overtime police protection. The 
purpose of Sections C.5.b and C.5.c is to charge for police overtime when reasonable, but 
not to charge for police overtime made necessary by the content of speech at the event 
or controversy associated with any event. 

b. UTRGV-affiliated individuals or organizations planning such events should budget for the 
cost of police protection. A reasonable and nondiscriminatory fee for overtime police 
work will be charged to UTRGV-affiliated organizations for events in a UTRGV building, 
UTRGV facility, or other area in UTRGV’s limited public forum that require overtime police 
protection, and: 

i. Charge a price for admission; or 

ii. Pay a speaker, band, or other off-campus person or organization for services at the 
event. 

c. UTRGV will have the sole power to decide, after reasonable consultation with the 
individual or organization planning the event, whether and to what extent overtime police 
protection is required. No fee will be charged for officers assigned on the basis of political, 
religious, philosophical, ideological, or academic controversy anticipated or actually 
experienced at the event. All fees will be based on the number of officers required for an 
uncontroversial event of the same size and kind, in the same place and at the same time 
of day, handling the same amount of cash. 

d. Nothing in this Section C.5 applies to any interdepartmental charge or transfer among 
units or accounts funded by UTRGV. 

D. Procedures 

1. Reporting Harassment 

a. A student who believes they have been harassed should report the alleged violation to 
Student Rights and Responsibilities via Vaqueros Report It (www.utrgv.edu/reportit).  

b. A faculty member or staff member who believes they have been harassed should report 
the alleged violation to the appropriate supervisor of the accused individual, the 
administrator at the next higher level, the Title IX Coordinator, the Chief Compliance 
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Officer, or the Chief Human Resources Officer, as applicable . A faculty member is not an
oficial supervisor or administrator for purposes of this section unless that faculty
member holds an administrative ttle.

©. Alternatively, any member of the UTRGV community who believes they have been
harassed may report the alleged violation to the Title IX Coordinator, the Chief
Compliance Officer, orto the Chief Human Resources Officer,as applicable.

d. Any UTRGV offical, administrator, or supervisor who receives a report of alleged
harassment shall promptly refer that report and the complainant to the Tile IX
Coordinator, Chief Compliance Officer, or to Student Rights and Responsibilities, as
appropriate.

e. Investigation of the information provided and any remedial or disciplinary proceedings
shall proceed under procedures set outn applicable UTRGVpolices suchasADVI03-100Non.Discrimination and Complaint Procedure, ADM 03-300 Sexual Misconduct, STU 02-
100 Student Conduct and Discipline, or other appropriate policies.

2. Reporting Alleged Violations and Responses to Violations
a. Students, faculty members, and staff members wishing to grieve an alleged violation of

Section 51.9315 of the Texas Education Code may report the alleged violation online at
Vaqueros Report It (swtutrgy.edureporti), to the Chief Compliance Officer, or by
calling the Compliance Hotline (11tps://vowv uirgy.edu/compliance/hotlineindex him),
asappropriate. Membersof thepublicwhohave concerns about compliancewith Section
51.9315 may express their concerns by calling the Compliance Hotline.

b. A student who violates a prohibition in this policy may be disciplined under the
procedures in STU 02-100 Student Conduct and Discipline.

<.. Faculty or staff members who violate aprohibition inthis policy may be disciplined under
applicable procedures provided by UTRGV or UT System rules and policies. If no such
procedures exist, violations will be referred to the appropriate executive vice president
(for faculty)or Human Resources (for staff as appropriate.

4. UTRGV administrators and law-enforcement personnel may prevent imminently
threatening violations, or end ongoing violations, of a prohibition in this policy, by
explanation and persuasion,byreasonable physical intervention,by arestof violators or
by any other lawful measures. Alternatively or additionally, they may initiate disciplinary
proceedings under applicable UTRGV polices. Discretion regarding the means and
necessity of enforcement shall be vested in the Chief of Police, or in UTRGY personnel
designated by the President, as appropriate, but such discretion shall be exercised
without regard to the viewpoint of any speaker.

e. UTRGV-affated individuals and organizations on campus will comply with instructions
from UTRGY administrators and law enforcement officalsa the scene. An individual or
organization that complies with an on-the-scene order limiting speech, expression, or
assembly may tet the propriety of that order in an appeal under Section D.3 below.

£. Membersofthe public on campus who violate prohibition n this policy may be subject
to criminal trespass charges, arrest, or other lawful measures.

5

 
 

Policy Number: ADM 02-300 
Responsible Executive: Strategic Enrollment / Student Affairs 

Originated: 03/30/2020 
 

 

9 

Officer, or the Chief Human Resources Officer, as applicable . A faculty member is not an 
official supervisor or administrator for purposes of this section unless that faculty 
member holds an administrative title. 

c. Alternatively, any member of the UTRGV community who believes they have been 
harassed may report the alleged violation to the Title IX Coordinator, the Chief 
Compliance Officer, or to the Chief Human Resources Officer, as applicable.  

d. Any UTRGV official, administrator, or supervisor who receives a report of alleged 
harassment shall promptly refer that report and the complainant to the Title IX 
Coordinator, Chief Compliance Officer, or to Student Rights and Responsibilities, as 
appropriate. 

e. Investigation of the information provided and any remedial or disciplinary proceedings 
shall proceed under procedures set out in applicable UTRGV policies, such as ADM 03-100 
Non-Discrimination and Complaint Procedure, ADM 03-300 Sexual Misconduct, STU 02-
100 Student Conduct and Discipline, or other appropriate policies. 

2. Reporting Alleged Violations and Responses to Violations 

a. Students, faculty members, and staff members wishing to grieve an alleged violation of 
Section 51.9315 of the Texas Education Code may report the alleged violation online at 
Vaqueros Report It (www.utrgv.edu/reportit), to the Chief Compliance Officer, or by 
calling the Compliance Hotline (https://www.utrgv.edu/compliance/hotline/index.htm), 
as appropriate. Members of the public who have concerns about compliance with Section 
51.9315 may express their concerns by calling the Compliance Hotline. 

b. A student who violates a prohibition in this policy may be disciplined under the 
procedures in STU 02-100 Student Conduct and Discipline. 

c. Faculty or staff members who violate a prohibition in this policy may be disciplined under 
applicable procedures provided by UTRGV or UT System rules and policies. If no such 
procedures exist, violations will be referred to the appropriate executive vice president 
(for faculty) or Human Resources (for staff) as appropriate. 

d. UTRGV administrators and law-enforcement personnel may prevent imminently 
threatening violations, or end ongoing violations, of a prohibition in this policy, by 
explanation and persuasion, by reasonable physical intervention, by arrest of violators or 
by any other lawful measures.  Alternatively or additionally, they may initiate disciplinary 
proceedings under applicable UTRGV policies. Discretion regarding the means and 
necessity of enforcement shall be vested in the Chief of Police, or in UTRGV personnel 
designated by the President, as appropriate, but such discretion shall be exercised 
without regard to the viewpoint of any speaker. 

e. UTRGV-affiliated individuals and organizations on campus will comply with instructions 
from UTRGV administrators and law enforcement officials at the scene. An individual or 
organization that complies with an on-the-scene order limiting speech, expression, or 
assembly may test the propriety of that order in an appeal under Section D.3 below. 

f. Members of the public on campus who violate a prohibition in this policy may be subject 
to criminal trespass charges, arrest, or other lawful measures. 
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3. Appeals
2. A UTRGV-affated individual or organization that is denied permission for an activity

requiring permission in advance under this policy may appeal the denial of permission.
b. A UTRGV-affiated individual or organization that complies with an on-the-scene order

limiting speech, expression, or assembly may fle an appeal to determine the propriety of
the order limiting the speech, expression, or assembly. The question on appeal will be
whether, under the circumstances a they reasonably appeared at the time oftheorder,
the appellant’ speech, expression, or assembly should have been permitted to continue.
Such an appeal may be useful to clarify the meaning of a rule, or to resolve a factual
dispute that may recur if the appelant desires to resume the speech, expression, or
assembly that was limited by the order.

. Anindividual or organization denied permission or appealing an on-the-scene order must
‘submitawritten appealtotheappropriatedivision vice president within ten (10)calendar

days. The notice may be informal, but shall contain the appellant's name and contact
information, a contact person(if an organization), a concise description of the decision or
order being challenged, the individual’ o organization's reasons for disagreeing with the
decision, the date the decision or order, and who made the decision. A written decision
from the appropriate division vice president (or delegate) will be provided to the
appellant within ten (10) business days. In deciding the appeal, the vice president (or
delegate) is expected to consult with the Office of Legal Affairs and with other relevant
subject matter experts on campus as may be deemed reasonable or necessary.
Ifthe appeal is notresolved to theindividual's or organizations satisfaction, theindividual
ororganization may petition in writin to the President (or designee) to review th vice
president's decision within seven (7) calendar days of the date of the decision. The
President (or designee) maychoosetodecidethe appeal, or solely at is or her discretion
may choose to establish an ad hoe committee to review the appeal and make
recommendations regarding the appeal. Atleast one representative of the faculty, staff,
and student body should be included on any ad hoe committee that is appointed. In
making a recommendation, an ad hoc committee is expected to consult with the Office
of Legal Affairs and with other relevant subject-matter experts on campus as may be.
deemed reasonable or necessary.

e. The President(or designee) shall communicateadecision tothe individual or organization
within 30 calendar days after notice of the appeal and receipt of relevant documents o,
in cases where an ad hoc committee is established, within 30 calendar days after the
receipt of the committee's written recommendation. The President’ decision shal be
fina,

€. Definitions
1. Academicor administrative unit-any office o department of UTRGYV.
2. Antisemitism - meansa certain perception of Jews that may be expressed as hatred toward

Jews. The term includes rhetorical and physical acts of antisemitism directed toward Jewish

10
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3. Appeals 

a. A UTRGV-affiliated individual or organization that is denied permission for an activity 
requiring permission in advance under this policy may appeal the denial of permission. 

b. A UTRGV-affiliated individual or organization that complies with an on-the-scene order 
limiting speech, expression, or assembly may file an appeal to determine the propriety of 
the order limiting the speech, expression, or assembly. The question on appeal will be 
whether, under the circumstances as they reasonably appeared at the time of the order, 
the appellant’s speech, expression, or assembly should have been permitted to continue. 
Such an appeal may be useful to clarify the meaning of a rule, or to resolve a factual 
dispute that may recur if the appellant desires to resume the speech, expression, or 
assembly that was limited by the order. 

c. An individual or organization denied permission or appealing an on-the-scene order must 
submit a written appeal to the appropriate division vice president within ten (10) calendar 
days. The notice may be informal, but shall contain the appellant’s name and contact 
information, a contact person (if an organization), a concise description of the decision or 
order being challenged, the individual’s or organization’s reasons for disagreeing with the 
decision, the date the decision or order, and who made the decision. A written decision 
from the appropriate division vice president (or delegate) will be provided to the 
appellant within ten (10) business days. In deciding the appeal, the vice president (or 
delegate) is expected to consult with the Office of Legal Affairs and with other relevant 
subject-matter experts on campus as may be deemed reasonable or necessary.  

d. If the appeal is not resolved to the individual’s or organization’s satisfaction, the individual 
or organization may petition in writing to the President (or designee) to review the vice 
president’s decision within seven (7) calendar days of the date of the decision. The 
President (or designee) may choose to decide the appeal, or solely at his or her discretion 
may choose to establish an ad hoc committee to review the appeal and make 
recommendations regarding the appeal. At least one representative of the faculty, staff, 
and student body should be included on any ad hoc committee that is appointed. In 
making a recommendation, an ad hoc committee is expected to consult with the Office 
of Legal Affairs and with other relevant subject-matter experts on campus as may be 
deemed reasonable or necessary. 

e. The President (or designee) shall communicate a decision to the individual or organization 
within 30 calendar days after notice of the appeal and receipt of relevant documents or, 
in cases where an ad hoc committee is established, within 30 calendar days after the 
receipt of the committee’s written recommendation.  The President’s decision shall be 
final. 

E. Definitions 

1. Academic or administrative unit – any office or department of UTRGV. 

2. Antisemitism – means a certain perception of Jews that may be expressed as hatred toward 
Jews. The term includes rhetorical and physical acts of antisemitism directed toward Jewish 
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or non-Jewish individuals or their property or toward Jewish community institutions and
religious facies

3. Business Doy— weekdays during which normal UTRGY business is conducted. This excludes
‘weekends, holidays, and days on which UTRGV is engaged in limited operations (e.g., skeleton
crew days, closures for public health or epidemic response, etc.).

4. Commonoutdoor area -refers to outdoor space of UTRGV property that is not used on either
a temporary or permanent basis for dedicated UTRGY business or events, an educational
function, or a research function. The term also does not include outdoor surfaces of UTRGY
buildings (e.g., walls, windows, facades, etc.), surfaces associated with or connected to UTRGV
buildings (e.5,, porticos, colonnades, electric or other utilty boxes, etc), UTRGV structures
(e.g., fountains, statutes, etc.), spaces dedicated to temporary outdoor banners or exhibits,
orany space within UTRGV's imited public forum.

5. Day-acalendar day.
6. Event— something that occurs during a particular interval of time; events include (without

limitation) guest speakers, exhibits, tables, distribution of literature, signs, and public
assemblies.

7. Expressive activity - has the meaning assigned in Section 51.9315 of the Texas Education
Code.

5. Faculty membero stoff member ~ includes any individual whois appointed to or employed
by UTRGV.

9. Horossment~ inthis policy, means hostile or offensive speech (oral, written, or symbolic that
(i) is not necessary to the expressionof any idea described in Subsection a of this definition;
(ii sufficiently severe, pervasive, or persistent to create an objectively hostile environment
that interferes with or diminishes the victim's abilty to participate in or benefit from the
services, activities, or privileges provided by UTRGV; and (iii) personally describes or is
personally directed to one or more specific individuals.
2. Tomakeanargumentfororagainst the substanceor any politica, religious, philosophical,

ideological, or academic idea is not verbal harassment, even if some listeners are
offendedby the argument or idea. The categories of sexually harassing speech set forth
in HOP AD 03-300 Sexual Misconduct are rarely, if ever, necessary to argue for or
against the substance of any political, religous, philosophical, ideological, or academic
dea.

b. Verbal harassment may consist of threats, insults, epithets, ridicule, persona attacks, or
the categories of harassing sexual speech set forth in HOP ADI 03-100 Non
Discrimination and Complaint Procedure and is often based on the vitin's appearance,
personal characteristics, or group membership, including, but not limited to race, color,
religion, national origin, gender, age, disabity, citizenship, veteran status, sexual
orientation, gender identity, or gender expression, ideology, politcal views, or political
afiaion.

€. Harassment canalso consistof nonverbal conduct such as hazing,practical okes,damage
to property, and physical assault. In the case of sexual harassment and sexual
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or non-Jewish individuals or their property or toward Jewish community institutions and 
religious facilities. 

3. Business Day – weekdays during which normal UTRGV business is conducted. This excludes 
weekends, holidays, and days on which UTRGV is engaged in limited operations (e.g., skeleton 
crew days, closures for public health or epidemic response, etc.). 

4. Common outdoor area – refers to outdoor space of UTRGV property that is not used on either 
a temporary or permanent basis for dedicated UTRGV business or events, an educational 
function, or a research function. The term also does not include outdoor surfaces of UTRGV 
buildings (e.g., walls, windows, facades, etc.), surfaces associated with or connected to UTRGV 
buildings (e.g., porticos, colonnades, electric or other utility boxes, etc.), UTRGV structures 
(e.g., fountains, statutes, etc.), spaces dedicated to temporary outdoor banners or exhibits, 
or any space within UTRGV’s limited public forum.    

5. Day – a calendar day. 

6. Event – something that occurs during a particular interval of time; events include (without 
limitation) guest speakers, exhibits, tables, distribution of literature, signs, and public 
assemblies. 

7. Expressive activity – has the meaning assigned in Section 51.9315 of the Texas Education 
Code. 

8. Faculty member or staff member – includes any individual who is appointed to or employed 
by UTRGV. 

9. Harassment – in this policy, means hostile or offensive speech (oral, written, or symbolic) that 
(i) is not necessary to the expression of any idea described in Subsection a of this definition; 
(ii) is sufficiently severe, pervasive, or persistent to create an objectively hostile environment 
that interferes with or diminishes the victim’s ability to participate in or benefit from the 
services, activities, or privileges provided by UTRGV; and (iii) personally describes or is 
personally directed to one or more specific individuals. 

a. To make an argument for or against the substance or any political, religious, philosophical, 
ideological, or academic idea is not verbal harassment, even if some listeners are 
offended by the argument or idea. The categories of sexually harassing speech set forth 
in HOP ADM 03-300 Sexual Misconduct are rarely, if ever, necessary to argue for or 
against the substance of any political, religious, philosophical, ideological, or academic 
idea. 

b. Verbal harassment may consist of threats, insults, epithets, ridicule, personal attacks, or 
the categories of harassing sexual speech set forth in HOP ADM 03-100 Non-
Discrimination and Complaint Procedure and is often based on the victim’s appearance, 
personal characteristics, or group membership, including, but not limited to race, color, 
religion, national origin, gender, age, disability, citizenship, veteran status, sexual 
orientation, gender identity, or gender expression, ideology, political views, or political 
affiliation. 

c. Harassment can also consist of nonverbal conduct, such as hazing, practical jokes, damage 
to property, and physical assault.  In the case of sexual harassment and sexual 
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misconduct, sexual conduct is often central to the offense. These forms of harassment
are prohibited in HOPADM03-300SexualMisconduct and in Rule 30105ofthe Regents”
Rules

10. Limited publicforum~means UTRGV property, both indoors and outdoors, thats not part of
the common outdoor area. This includes the outside surfaces of a UTRGV building UTRGV
structure, spaces dedicated to temporary outdoor banners or exhibits, and residential
outdoor spaces managed by Residence Life.

11. Regents’ Rules ~The Rules and Regulations of the Board of RegentsofThe Universityof Texas
System.

12. Reaistered student, foculty, or stafforganization~an organization established and currently
registered under applicable UTRGV polices

13. Roomorspace- includes any room or space, indoors or outdoors, owned or controlled by
UTRGY.

14. Solicitation ~ the sale, lease, rental or offer for sal, lease, rental of any property, product,
merchandise, publication, or service, whether for immediate or future delivery; an oral
statement or the distribution or display of printed material, merchandise, or products that is
designed to encourage the purchase, use or rental of any property, product, merchandise,
publication, or service; the receipt of or request for any gift or contribution; or the request to
Support or oppose or o vote for or against a candidate, issue, or proposition appearing on
the ballot at any lection held pursuant to State or federallawor local ordinances.
a. Engaging in expressive activities as defined in Section 51.9315(a)(2) of the Texas

Education Code in a common outdoor area of campus does not constitute solicitation
within ths definition.

b. Wordsorsymbolsonpersonal apparel, or ondecalsorbumperstickers affixed to vehicle
by an owner ofthatvehicle are not solicitation within this definition.

©. Unadorned acknowledgments or thanks to donors are not solicitation within this
definition.

15. Student — The following individuals shall be considered a student for the purpose of this
policy:
a. Anindividual currently enrolled at UTRGV.
b. An individual accepted for admission or readmission to UTRGV.
. Anindividual who has been enrolled at UTRGV ina prior semesteror summer session and

is eligible to continue enrollment in the semester or summer session that immediately
follows.

16. UTRGV-offoted individu or oraonization - academic and administrative unit; registered
Student, sponsored student, faculty, and staff organizations; and individual students, faculty
members, and staff members. This phrase describes the most inclusive category of potential
speakers on campus
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misconduct, sexual conduct is often central to the offense. These forms of harassment 
are prohibited in HOP ADM 03-300 Sexual Misconduct and in Rule 30105 of the Regents’ 
Rules. 

10. Limited public forum – means UTRGV property, both indoors and outdoors, that is not part of 
the common outdoor area. This includes the outside surfaces of a UTRGV building UTRGV 
structure, spaces dedicated to temporary outdoor banners or exhibits, and residential 
outdoor spaces managed by Residence Life. 

11. Regents’ Rules – The Rules and Regulations of the Board of Regents of The University of Texas 
System. 

12. Registered student, faculty, or staff organization – an organization established and currently 
registered under applicable UTRGV policies. 

13. Room or space – includes any room or space, indoors or outdoors, owned or controlled by 
UTRGV. 

14. Solicitation – the sale, lease, rental or offer for sale, lease, rental of any property, product, 
merchandise, publication, or service, whether for immediate or future delivery; an oral 
statement or the distribution or display of printed material, merchandise, or products that is 
designed to encourage the purchase, use or rental of any property, product, merchandise, 
publication, or service; the receipt of or request for any gift or contribution; or the request to 
support or oppose or to vote for or against a candidate, issue, or proposition appearing on 
the ballot at any election held pursuant to State or federal law or local ordinances. 

a. Engaging in expressive activities as defined in Section 51.9315(a)(2) of the Texas 
Education Code in a common outdoor area of campus does not constitute solicitation 
within this definition. 

b. Words or symbols on personal apparel, or on decals or bumper stickers affixed to a vehicle 
by an owner of that vehicle are not solicitation within this definition. 

c. Unadorned acknowledgments or thanks to donors are not solicitation within this 
definition. 

15. Student -- The following individuals shall be considered a student for the purpose of this 
policy: 

a. An individual currently enrolled at UTRGV. 

b. An individual accepted for admission or readmission to UTRGV. 

c. An individual who has been enrolled at UTRGV in a prior semester or summer session and 
is eligible to continue enrollment in the semester or summer session that immediately 
follows. 

16. UTRGV-affiliated individual or organization – academic and administrative units; registered 
student, sponsored student, faculty, and staff organizations; and individual students, faculty 
members, and staff members. This phrase describes the most inclusive category of potential 
speakers on campus.  
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17. Weekday means Monday through Friday, excluding any day that is an official holiday
designated by UTRGV.

F. Related Statutes or Regulations, Rules, Policies, or Standards
Sections 51.201-211, Texos Education Code
Section 51.9315, Texas Education Code
Teas Charitable Rafe Enabling Act, Chapter 2002, Texas Occupations Code.
Sections 28.03-.04 and 28.08 Texas Penal Code
Sections 42.01.05 and 42.13, Texas Penal Code.
Section 48.05, Texas Penal Code

Regents’ Rules Rule 10701, Policy against Discrimination
Regents’ Rules Rule 30103, Standards of Conduct
Regents’ Rules Rule 30105, Sexual Harassment, Sexual Misconduct, and Consensual Relationships
Regents’ Rules Rule 31004, Rights and Responsibilities of Faculty Members
Regents’ Rules Rule 40201, Registered Organizations
Regents’ Rules Rule 40501, Speech and Assembly
Regents’ Rules Rule 50101, StudentConduct and Discipline
Regents’ Rules Rule 50202, Student Organizations
Regents’ Rules Rule 60306, Use of University Resources
Regents’ Rules Rule 80101, Categories of Facilities and Authorized Users
Regents’ Rules Rule 80103, Solicitation
Regents’ Rules Rule 80104, Use of Faciltes
Regents’ Rules Rule 80105, Joint Sponsorship of the Use of Property or Buildings
Regents’ Rules Rule 80106, Special Use Facilites

ADM 03-100 Non-Discrimination and Complaint Procedure
ADM 03-300 Sexual Harassment and Sexual Misconduct
ADM 04-101 Standardsof Conduct
ADM 05-100 Faculty Senate Constitution
ADM 05-200 Staff Senate Constitution
ADM 06-106 Faculty Rights and Responsibilities
ADM 06-304 Academic Committees and Councils
ADM 10-104 Solicitation on Campus
ADM 10-301 Facility Use
STU 02-100 Student Conduct and Discipline

G. DatesReviewedorAmended.
Reviewed and amended (non-substantive: updated responsible executive) - May 2, 2022.

Reviewed and amended (non-substantive: conform to Executive Order No. GA-44; updates to
related statutes; updated reporting form with link) - June 14, 2024.
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17. Weekday – means Monday through Friday, excluding any day that is an official holiday 
designated by UTRGV.  

F. Related Statutes or Regulations, Rules, Policies, or Standards  

Sections 51.201-.211, Texas Education Code 
Section 51.9315, Texas Education Code 
Texas Charitable Raffle Enabling Act, Chapter 2002, Texas Occupations Code 
Sections 28.03-.04 and 28.08 Texas Penal Code 
Sections 42.01-.05 and 42.13, Texas Penal Code 
Section 48.05, Texas Penal Code 
 
 
Regents’ Rules Rule 10701, Policy against Discrimination 
Regents’ Rules Rule 30103, Standards of Conduct 
Regents’ Rules Rule 30105, Sexual Harassment, Sexual Misconduct, and Consensual Relationships 
Regents’ Rules Rule 31004, Rights and Responsibilities of Faculty Members 
Regents’ Rules Rule 40201, Registered Organizations 
Regents’ Rules Rule 40501, Speech and Assembly 
Regents’ Rules Rule 50101, Student Conduct and Discipline 
Regents’ Rules Rule 50202, Student Organizations 
Regents’ Rules Rule 60306, Use of University Resources 
Regents’ Rules Rule 80101, Categories of Facilities and Authorized Users  
Regents’ Rules Rule 80103, Solicitation 
Regents’ Rules Rule 80104, Use of Facilities 
Regents’ Rules Rule 80105, Joint Sponsorship of the Use of Property or Buildings 
Regents’ Rules Rule 80106, Special Use Facilities 
 
ADM 03-100 Non-Discrimination and Complaint Procedure 
ADM 03-300 Sexual Harassment and Sexual Misconduct 
ADM 04-101 Standards of Conduct 
ADM 05-100 Faculty Senate Constitution 
ADM 05-200 Staff Senate Constitution 
ADM 06-106 Faculty Rights and Responsibilities 
ADM 06-304 Academic Committees and Councils 
ADM 10-104 Solicitation on Campus 
ADM 10-301 Facility Use 
STU 02-100 Student Conduct and Discipline 

G. Dates Reviewed or Amended  

Reviewed and amended (non-substantive: updated responsible executive) - May 2, 2022. 

Reviewed and amended (non-substantive: conform to Executive Order No. GA-44; updates to 
related statutes; updated reporting form with link) - June 14, 2024. 
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Theprocedsofcarta conrutonsslidincordancewihapicalners pies;
Poymer of tart rice for goods seices prided theners pronor gazton;

5. Reserve room spce forth sof a ftcmspsn cgsizin
Theflowin ctsco ot, nandohele, cate roti otspnsash:

TotaUnivers person argent endorses n auseso of ganzanor 5 ese;
2 That aners prionor organizationsl,dra,Glrs ert earedby an oflcampus pers
oranaston a cota contacfmt for 3 of cpu pers Gg

5.Tht aUniverse person aganzatnhsprchased gods snesfomanof<ompus prder
Thu regetordsue,0,St rgazton1s Rd etseer erSct;

FE
anotcampus done

0.Thepurposeof hsne preset mtdpceoncampusfoesof ads, cu moms,and
members, nd hr ibe terete 1 se otros.

es
Unhersyparsons crganzatonsmay et palsom hichtoslay rtrdsame fmt and
opinions, ut0h lsof 4polyandcitsapicalUrs es andronsNoaed permissions
rei,
Atactons

1SuctotheresiconsInprgaph2 and subject 0h lsond ofattsfunctions ad rence
nec a pisrin i,Unerstyprons 3dgon ay 5 aes in ny utd ction on
he campus and in ay ge open,no cation.

2.Talsmy okbe up side ny ary csroom,born,performance halstam,o fc, nay
Panes an eetwidewhut person om the acdco diasUk htns he ce
fromte cat manber rst member hoconsthpcest atc ne.

5. Aer academic oraintut ay terspect heres resin kes resale cations
Inspacesacidby at uni.rer acdcndacmens re excused 0Gey keay ich
ues wring, a 1 pu toe lson weeorn frFORcoment tie tth hel
admitsoffs of teunt.
anyale5 in probe dsp can, any Univers anolepon out he viaton tll
ri ut thr cans, a ny aI renorably os,where thealepS

8toenaton
Exchttemosthve Sn rr hotdentethe Unversitypsn cgontion sport he ie
Clu ronsols
Arypron orranatnsono ae hlremove fo the eh nd he le he6nd ofech
0.Soursofals
Pensand rgtonsmysoy cu es, natin, he Unversty CotenatinDes motos a
Sop ofalshatmy rsd checked ut for oncamps.Th ECS shall mata,on 3website ocna
ere pomp covesnty oti a he ECSOfc, corto descriptionof th es andprocures fo seni
an crecingotais.

rr.
Unhersycgonzsions mayrcxs,(1, an obfct a codecion of ledajc,desir 0Sandcn he gro
on ed surface,uhh ck alle, end tenordlayan 1kpennySach 1th round) at
retonsawihappa Unversity polis. ancedpers isee om ENCS, ecthaacademic o
admits imay authorsnoo exisin pac that ccsadcnr. ay otbe rected res
9wou mpcvecpsn che ahs oc nySREot.
AAsortonproces:
i sana dein 0cc xo hl 5p on form resredbyENCS.

8.rtsforApron
1. Toe Deinof Sudensdesgnesslauthorsan exit descbd pop pletedspiation ees
DeanofSudensidsoosfn hot sof prepssc eres xh mustbe dspprovedunr
hect to in Secon B25.

2.0 xi oybf tnd by he rg requesting respi rangesae100 0poy or
rkspettinessurkant 10X.C2.
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3.1 appendprint Section 18.1,the ECS fice, In cons tion ih UTSApolsadterappropri

fics shlspcty th conofech 0 echcethe ard 0pdstions in hosewho re Vualy
pores

.1he applcatonisdre, th apparmay cons 1 orl hh ENCSOfcraring how ce,
ssi,any coos at prc appaof so hraplcton,Een fa ppicaton mybespeed5
bidhe ean Sensesro th ENCS Ofcsali oyBoveQc shock othrbse
Iocatos, or aboutmada th xh htwoldadpk promsormak th proposed aitmore
wate

mes
1 Inlcatonaiidty thDeonofSons ese,exh xh mybe8pfore (5)Bsnsdos.
Thecitmaybe renewedforaaon fu 5) uses as sce aia.
2.The xh mustbe remove he a ofechdyadmybersrcac exhreins. Movers, he Denof
Stenson ayahr OWS NBS nGesu ations, ed 1k he FASE CT07S
top frpoeprtcton.

0.ClsnUpAroundExh
Arycrganzaionspnsai an isaremove esFo theaes araund hsit heend ofech dy.

©Last
Ary gana tnoorsunrise sims responsi the eh, ocho rsoc
acs htmy refm th ct.TheUnivers sal otbe Itiforaydomethtmyccs 11h hs,

sn anycranatnsors the xi shalldythe vrs for nycinargfomthe ex's presence
oncom.

XL. Responding Speech, Expression, and ssn
Une parsonsand xganzatons my155001 th spec xession,orsen ofothers, jc1 34h ls
045.20 teapplicable Univesity pois. Responding antsexpression fs singyacterform of expres, an 3
tclres ernicin lsregain advancedpamisiono esentons, uch3 hoserete 0barns,
itsondamped 00,musti folows. Wihenfle he ECSOfcwil aksesrb fosfo xpd
[Ep —————
avSoctaton

Noparson stall ate, disrite,ordpiycnay TSAcampsaystmt otafferentsany pracorseni
for sl ne,oreves anyGf contn, xcsuth By he sadRelations oftheBod of
RegerSri 010).

neolpa

1stheresponsity oftheUnversity 0pet the etyof parsonsancampusad1 provepoleprt
Seshrs,pubicass,persons fioei xh,ad ter eves. The ermal polio ofcrdr)
ertyrss ht chic peespulasambies, personsS31 veg es ilbeate cos ofthe
Unhersay. Win th magus, Sig, or ur of eve eqsadnhusfom ele firs (aigana

es frfcr eefo thrdepartmentsaprotsrt 39ers), iUnhersy wo oe ntspecies
Sbsactions8. 20 C. below, chug he costofaddons cocfr thpsn cgisponsor the
ventorct10revesdonsplsrtaction.Theppso subsections 8 an C. 1chargfo ations
icepresence wreresort css, ut ct chr foBER pei dethettofS06 tocet.

A resaleandnndscrmintnfo for th aon poe ork wil becharge fo avers tries
lereser, and

1cnwgespreforsms,oc
2.pay pukeba, cnr ffcampus persona rgiztionfo sis3 he event.

Parsons cganzatonspani suchvrsshubutfotecstof pice presence.
Thenvr shthovetheseper dc,afresrb sunwihthe es of ganz Bi
heevent,whetheran 0whaexten overtiepole presencei eure. A fssab asd on the urof

cersrerefoancen ofthesaesiea Kd, in thesepce 3thsmtheof dy.No stbe
Chargedforfcrsone becauseofotic,eos,pg,Beko,a cade ronrsySricpted
oracualyepornceda he nt.

0.Une tree:
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