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IN THE UNITED STATES DISTRICT COURT 

FOR THE MIDDLE DISTRICT OF PENNSYLVANIA 

 

 

U.S. EQUAL EMPLOYMENT   ) 

OPPORTUNITY COMMISSION,   ) 

        ) 

  Plaintiff,     ) CIVIL ACTION NO. 1:24-cv-01086 

        ) 

 v.       )  

        )  

PRO PALLET, LLC,     ) 

        ) 

  Defendant.     ) 

_______________________________  ) 

 

 

JOINT MOTION FOR ENTRY OF CONSENT DECREE 

 Plaintiff U.S. Equal Employment Opportunity Commission (the “Commission” 

or “EEOC”) and Defendant Pro Pallet, LLC (“Defendant”) respectfully move the 

Court for approval and entry of the attached Consent Decree (Exhibit 1).  In support 

of the Motion, the parties state as follows: 

1. The Commission and Defendant have negotiated the attached Consent 

Decree as a resolution of the Commission’s claims in the above-captioned case.  

2. The Commission and Defendant believe that the terms of this Consent 

Decree are adequate, fair, reasonable, equitable and just. 

3. The Commission and Defendant believe that the Consent Decree 

conforms with the Federal Rules of Civil Procedure and is not in derogation of the 

rights or privileges of any person.  The entry of this Consent Decree will further the 
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objectives of Title VII of the Civil Rights Act of 1964, as amended, and will be in the 

best interests of the parties, those for whom the Commission seeks relief and the public. 

 

 

 

Respectfully submitted, 

 

 

/s/ Nina A. Menniti 

NINA A. MENNITI 

SENIOR TRIAL ATTORNEY 

PA Bar No. 326828 

EEOC – Pittsburgh Area Office 

William S. Moorhead Federal Building 

1000 Liberty Avenue, Suite 1112 

Pittsburgh, PA 15222 

Phone: (412) 588-6909 

Email: nina.menniti@eeoc.gov 

 

Counsel for Plaintiff U.S. EEOC 

 

 

 

 

 

 

 

 

 

 

/s/ Christopher Curci 

CHRISTOPHER CURCI 

WARD LAW, LLC 

One Penn Center 

1617 JFK Blvd, Suite 500 

Philadelphia, PA 19103 

Phone: (215) 647-6603 

Email: ccurci@thewardlaw.com 

 

Counsel for Defendant Pro Pallet, 

LLC 
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IN THE UNITED STATES DISTRICT COURT
FOR THE MIDDLE DISTRICT OF PENNSYLVANIA

U.S. EQUAL EMPLOYMENT )
OPPORTUNITY COMMISSION, )

)
Plaintiff, ) CIVIL ACTION NO.

)
v. )

)
PRO PALLET, LLC, )

)
Defendant. )

________________________________)

CONSENT DECREE

instituted this action against Pro Pallet

of Title VII of the Civil Rights Act of 1964, as amended, 42 U.S.C. § 2000e et seq.

Complaint, EEOC alleged that Defendant violated Section 704(a) 

of Title VII by retaliating against Charging Party Dawn Romano for opposing 

unlawful employment practices.  Defendant denies EEOC

has been no adjudication of the Title VII liability issues in this action.

As a result of settlement discussions, EEOC and Defendant (hereinafter, 

expenditure of contested litigation. Accordingly, the Parties agree that this action 
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once approved and entered by the Court, shall fully resolve all claims alleged in 

 

STIPULATIONS 

 A. The Parties acknowledge the jurisdiction of the United States District 

Court for the Middle District of Pennsylvania over the subject matter of this action 

and the Parties to this action for purposes of entering this Decree and, if necessary, 

enforcing this Decree.  

 B. Venue is proper in this judicial district for purposes of entering this 

Decree and any proceedings related to enforcement of the Decree. 

 C. The Parties agree that all conditions precedent to the institution of this 

action have been fulfilled.  

FINDINGS 

Having carefully examined the terms and provisions of this Decree, and based 

on the pleadings and stipulations of the Parties, the Court finds the following: 

A. The Court has jurisdiction over the subject matter and the Parties in this 

action. 

B. The terms of the Decree are lawful, fair, adequate, reasonable, and just. 

C. The Decree conforms to the Federal Rules of Civil Procedure and Title 

VII, and it is not in derogation of the rights or privileges of any person. The entry of 
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this decree will further the interests of Title VII and will be in the best interest of the 

Parties, those for whom EEOC seeks relief, and the public. 

NOW, THEREFORE, IT IS HEREBY ORDERED, ADJUDGED, AND 

DECREED AS FOLLOWS:

DEFINITIONS

A.

or report made by any person, whether or not substantiated by evidence, whether or 

not made in conformity with Defendant established procedures (so long as 

knowledge of the complaint may be imputed to Defendant), made by any means of 

communication, regarding potential discrimination or harassment committed by any 

employee, officer, director, owner, or customer of Defendant. 

B.

clearly specified in a specific provision of the Decree. If any deadline referenced in 

this Decree shall fall on a weekend or a federal holiday, the deadline shall be moved 

to the next business day. 

C. pplicable

-time and part-time employees 

of Defendant.  
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D. roves and

enters this Decree as an order of the Court. 

EFFECTIVE DATE, DURATION, AND RETENTION OF JURISDICTION

INJUNCTION

Case 1:24-cv-01086-SES   Document 11-1   Filed 07/16/24   Page 4 of 24



5 
 

 

MONETARY RELIEF 
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TITLE VII NOTICE 
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MODIFICATION OF TITLE VII POLICIES AND OTHER RELEVANT 

DOCUMENTS 
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TITLE VII TRAINING 
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RECORD KEEPING AND REPORTING REQUIREMENTS 
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DISPUTE RESOLUTION AND COMPLIANCE REVIEW 
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COURT COSTS AND ATTORNEY FEES 

 

 

AND 6050X 
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MISCELLANEOUS PROVISIONS 
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Nina Menniti 
Senior Trial Attorney 
U.S. Equal Employment Opportunity Commission 
Pittsburgh Area Office 
William S. Moorhead Federal Building 
1000 Liberty Avenue, Suite 1112 
Pittsburgh, PA 15222 
nina.menniti@eeoc.gov 

  
 Defendant shall copy Assistant Regional Attorney Ronald Phillips on all 

correspondence sent via email at ronald.phillips@eeoc.gov, 

  

[The remainder of this page is intentionally left blank.] 
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by RLP per 
authorization

07/10/2024

07/10/2024
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IT IS SO ORDERED: 

Date: ____________________ _______________________________ 

HONORABLE SUSAN E. SCHWAB
United States Magistrate Judge
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EXHIBIT A
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COURT ORDERED LEGAL NOTICE TO EMPLOYEES

This Notice is being posted pursuant to a settlement with the U.S. Equal 

Government, resolving U.S. Equal Employment Opportunity Commission v. Pro 
Pallet, LLC, No. ___________ (U.S. District Court Middle District of 
Pennsylvania), a lawsuit alleging violations of Title VII of the Civil Rights Act, as 

To resolve the lawsuit, Pro Pallet, LLC, and the EEOC have voluntarily

among other things, the following:

1) Pro Pallet, LLC is prohibited from retaliating against any person
because they opposed any practice made unlawful or reasonably
believed to be unlawful under Title VII, including but not limited to
reporting harassment or discrimination; conducting investigations of
such reports; filing a charge of discrimination under Title VII; and/or
testifying, assisting, or participating in any manner in any investigation,
proceeding, or hearing under Title VII.

2) Pro Pallet, LLC will provide training to all owners, officers, directors,
and employees with responsibility for investigating complaints of
harassment or discrimination regarding Title VII requirements,
including but not limited to, company procedures for reporting,
investigating, and responding to allegations of discrimination and
harassment.

3) Pro Pallet, LLC will submit reports to the EEOC concerning employee
complaints of harassment, discrimination, and retaliation.

The EEOC enforces federal laws that prohibit harassment and other 
discrimination in employment on the basis of sex, pregnancy/childbirth/related 
medical conditions, race, color, national origin, religion, disability, age, genetic 
information, or retaliation for opposing practices reasonably believed to be 
discriminatory or filing or participating in a charge of discrimination. If you believe 
you have been harassed or discriminated against, or retaliated against for opposing 
or reporting discrimination, you have a right under federal law to contact the EEOC 
and report that conduct.  EEOC can be reached at (800) 669-4000, TTY for the 
hearing impaired at (800) 669-6820, or via e-mail at info@eeoc.gov.  The EEOC is 
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a federal law enforcement agency and charges no fees to receive and investigate 
complaints. 

This Notice must remain posted for three (3) years from the date below and 
must not be altered, defaced, or covered by any other material.

Dated:_________________________ ______________________________
Mark Schaffer, Owner
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