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3 ARTICLE| ASSOCIATION ASSOCIATION REPRESENTATIONa RIGHTS.

A Recognition and StatusofAgreement
1. The Board recognizes the Association as the exclusive bargaining representative of the

following:
a Allicensed teachers, counselors, nurses, school psychologists, physical and

occupational therapists, audiologist, speech language pathologists, and social
workers employed by the District, herein referred to as ‘employees’. Excluded
rom this subsection are subsites. J

b. As defined in ORS 342.815, temporary leacher means a teacher employed tofil a
positon designated as temporary, or experimentalo to fila vacancy which
occurs after the opening of school because of unanticipated enrolment or
becauseofthe death, disabiy,reticement, resignation, contract non-extension or
dismissalof a contract or probationary teacher.

© References in other provisions of this agreement t the term “employees” are
intended toapply to all groups of employees within the bargaining uni, including

| Teachers However, refances (ong lef teacherAUGRIDIY' aro mianded
‘apply only o those employees listed In paragraph “a” of this section

2. Questions of unt determination andlor clarification shall be resolved through the negoliatons. If
the pares are unable to reach agreement, such disputes shall be referred to the Employment
Relations Board.

3. The intent of this Agreements to st forth and record herein the basic and full agreement
between the partes on those matters pertaining to employment relations, which includes, but is
not lmited to: matters concerning direct andindirect monetary benefit, hours, vacation, sick
leave, grievance procedures, and other conditionsof employment.

4. There shall be signed copiesofthe final Agreement or the purpose of records. One shall be
retainedby the District and one shall be retained by the Associaton.

B. Association Leave

1. LeaveDays
“The Associaton shall be allowed up to sixty-fe (65) days of leave per year fo members of the
bargaining unit to carry out the statutory duties ofthe Association as exclusive representative in
collective bargaining, contract administration, grievance processing during th Ife of the contract,
and related acttes bearing a direct relationship to labor-management relationships between
the Association and the District. Such leave shall be granted uponrequestofthe Association
President or Vice President. The Association shall be biled for subsite costs for each day of
actual substitute usage.

2 NewEmployee Orientation Association Leave
a The Association shall be alowed up to thirty (30) days of leave per year for the.

Association Represonatvas to meet wih new employees. This leave may be used in
increments of ane (1) hour. Such leave shall be granted upon request of the Association
President or Vice President. The Association shall be biled for substitute costs for each
instance of actual substitute usage.

| b. Within 30 days ofa new employee's hire date, the Association Repsasertative shall
be ened to one period of at east 60 minutes, but no more than 120
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\ inues, with he now employee’ contact day o mest with ho employee in
| Sccordance wih Artie LG. ers Tot period of at oat 60 Gonnuous minutes

in1 now amply’ contact day ot is meng, thn nismay (ak pace nwo
Separate mebings fat ocet 30 minus. Iv Aseoeaton Represeniaive must leavenr own works to el wih {ho how aTPCY06, the ASsocaion Representative sha
prodteiipmdMonkig bit

~TheAssociationshallhaveaperiodofatleast60 minutes,butnomorethan120imi. toast wall ow slotets ung Diet schaduiednew loresx omeuTere ha mbar of ow ABYSS SAgoeds 1 10
opto ios ako 3)mii hte Sha hepi beepiovaes. Theredorent of aril Sesion B.2.b} shal b considered said or

hey ployee adn Disc sede new spores oeniatons.Lamm
¢ The Assocation shall vac te used under this section and provid he Disict a epor

ofAssociaton Loa me used in a dighl He format Th report wil be sent 0 tnoDit ii ton (10) business days the month folowing the moni any AssociatonCome time was uscd, Th report shall includ the Associaton Representative name,
me used, and date of usage.

| 5 AssociationPreskiontsOHicaF Leave
a Upon request by he Associaton prir fo June 1, the Distt wil gant heAssociaton

| Presiden BAGVIE PISS eave of absence without pay fr heir erm of ofce,Such eave guaran routo same postonofa compatable positon, Upon
) Teo a Ot posion, ne SKEApescent854sPeden shhb laced on

na alr schadulat ie lvl whieh thoy wou have achieved had thy remained
| acne amplopadin the District Furthermore, he SKEA pBresidontidVice Prasat

nll atcrut af benef n 1h sama manner {hat hey wold have acrued benefits nadey remained actly employed n tho itil This unpaid leave shal ba for he
| Prosdent icePIGSGERo cary out he iautory duties of ne Associaton a5

Ceca rpresenaive n colacius bargaining, conyact aamiisaton, vance
cessing Gung he Hf of th conrac. and related aces bearinga recteatonshp to labor. management rlaonahis between ine Associaion and the
Beer

[0] ceertcte SEESBCS Vi PTnt 8oralm Tteaee{1 ay resign fom he Assocation postion
Stary tmofoany reason Tne Dt wil page he employee i a posoon
Comparat hel pevious istic postion wini 60 day of notice fom the
Stam

| Inthe event hat thrpresentivePiSHAGAIGEVGHPride rosignsrom he fle rlsase postonfor a qualiyng OFLAIFMLA mecca
leave, the District wil appropriatoly.docignalatho Complywil ll tate8d
{Edi loave ws SWAINfactors aii compensation per
District policy and state and federal leave laws.

The Associaton shall remburse th Distit he total cast (salar, payrl and fing
Sanat) of fv average teachers salary or hat year a etapa o he October1
eaher am of te teacher sates om A Fundof th aca Presents sary
ichever 1 ss| eonm——
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Y ©. The Distictagrees to the diflerential salary providedtothe SKEAresident "ne Associatonas8par of ie presents
| Caryuhhthe Associaton curentlyToimburses and is ow processed by tho DSI. Is underlood hat ns proposal vilTo rool n any added Goorhe Emplore, and ho Assocation agrees tonok he

Employer harass fom any legal Iai hal might result fom is contractual
| proven

c. Association Activities =

1. interschool mall facile, incudig the mai system, may b usedby the Associaton to
Communicate wih bargaining ut aTpioyees egaron (1) colloce bargain: 2)Grievances and fhe Gputas rolaing to mpoyment rations: and (5) ater nvoig theAsocaton govemance and business. Dot poy and praciess Governing computer ana

| email usage shall apply,

2 Associaton representatives may meet wit bargaining uk members outside of the workday
winoukimi. “Toe Assooaon may us sthol facies o Hosa meet so onga hey doPo lerers wi he Disticts operations.

3 Once monty, anAssociation representative may request to be placed on the agenda of aTegel schacued buldng ed meeting eve f the maging nudes some professionsvelopment of for Ditict wide moctihgs held of onclassroom-based aceatos and
| professionals (such as meetings of psychologists, librarians,SpEdStudentServices staff), forre rot 15 mites of am a. dt 10 minutos of pn. Toon, of as agreed upon by the

hsocaton fepresentatv an he uling scminsirator. The Dsyict wl approve heTequo8 and aqminaatrs wil not ramain  atendance ath Association meeting unless
noted

4 inaddion on request, an Associaton epresenatve shall be alowedto make britannouncements and respond by 1 Quesions dung professional meetings
5. Associaton epresetatves maymeet wilh educators during th workday whenevercaugalrs aren responder Sd! supervision o tending oher Dist. drected

Seviios
a permissible timefor Associaton access duringthe warkday includes:

(0) Nonstudent contact mo befor or ater the student instructional day starts, 50
longa5 th eccatr not responsible or student supervision of cenvise
engaged in a Ditictdrected aay.

@ Educatorpreparation me rater similar ‘educator decid” me,
including ‘educator dreclod ame on Grading days and m.servics days, wih the
educator's permission. Educators who chooseto meetwih ho
Associaton utng he preparaton prod shallot bo enedto addiional
Camponsaton ot ost re me Pursuant to Arde XB.

© Thoeducatorsduty feeunch
(9 For non-classroom educators and professionals, such as “teacher-on- special:

| assignments,” counselors, librarians andSpdSpecialEducation case managers
and specialists, all work time, except time expressly scheduled for a work activity
{ouch a a proviously schaded dlassfoam opsenaton. cass chsenvatons and

| meetings with parentsorother educators)
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! b. Association representatives may not meet with educators during “District-directed"
actives or while supervising students

(“District directed actives include but ae not mite to staff meetings, PLC/Data
Team meetings, and IEP meetings. fan Associaton representative sesks to
meet with an educator when aDistctdirected activy is scheduled (unless
previously arranged or covered as Association release ime), the District has no
obigation to release the educator.

@) “Student supervision” includes instructional ime and assigned duty time but
does not include other ime when a student may “drop-in to an educator's
classroom at the educators discretion.

© Associaion access during the work day may not unreasonably interfere vith an
educator's abilly to complete work-related tasks. Administrators wil be encouraged to
communicate dircty with Association representatives f they have concerns. Ifthe

| Goncems are unresalved, then they may be addressed in labor management meetings.
4. Association representatives do not need to seek permission before enering a District

buiding but agree to provide advance courtesy notice when appropriate. In addition, they
wil ign in and out of the bulding as directed by office staf.

6. Authorized representatives of the Association will be designated by SKEA and may include
‘Oregon Educalion Associatonor National Education Association employees, volunteers and
elites. However, any Association representative entering school buldings willbe subject to
whatever background check andlor policies which ae general required for adults entering a
Distctbuiding who are not working directly with students. In addition, prior to having access 0
the building, the Assocation wil provide the District wih the names of authorized voluntesrs and
retirees in advance. Authorized Associaton representatives will be provided with visible SKEA

| identifcatonbytheAssociaton.
7. The Association may be required fo reimburse the District for any reasonableand significant

costs incurred by the District as a result of D, 1 and D, 2 of this Article. Additonal, the
Association agrees to hod the District harmiess from any damage awards or ligation
expenses which might resul rom implementing sections D, 1 and D, 2of thsArticle.

& Appropriate Associaton representatives shall be allowed release lime without 10s of
‘compensation when required by the Disc to meet wilh District personnel on matersrelating to
grievances that have been fd or scheduled negoliaions

9. Association Meetings: Associaton Representative Assembly and SKEA Board of Director
meetings shall be placed on the District calendar. The District shall not schedule any “required
attendance" meetings for representativesat a time that would conflict with the nine (9)Association Represeniative Assembly and/or nine (9) SKEA Board of Director meetings to be
eld during each year of this contract If an Association representative is working hours hat
would extend beyond 4:00 p.m. on the dateofa scheduled Representative Assembly meeting or
Board of Director meeting, the representative shall be given “release time" beginning one. hall
hour prior to the scheduled start me of the Association meeting so that the member can attend
the meeling

10. Upon request the District agrees to furnish the Association wit readily avaiable publi
informaion fo utizaton as he exclusive collcive bargaining epresentaive. The
Association agrees to reimburse the District for actual coss incurred in developmentand
delivery of such information

1. Union material maybe distributed fo staff mail boxes during non-student contact time.
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: 12.55 TheAssociationshalthaveaperiodofatleast 60 minutes.butnomore-than-120 minutes.tomeet
withnew employees.during Disicschedulednev. employeeorioiations-Fororioniaions-whoro
henumberofnew employeesexceeds-15.heminimumamouni.ofimeshalbe00minis.This
timeshallbe paidtme-fornewomployees.TherequirementofAle 8.2.0.habeconsidered

| idomowenpoioesieving Di scheduednow aroye raisons.MBE

| D. JointAdin Committees
1.__ TheAssociaton PresidentshalmakeAssociation representative appointments.Er

Poly Advis

ings of is policy review boc
wilnot substitutefor meeting requirementsofthe commitees in section .§ofthisarticle.

3 Unless otherwise stipulated inSectionDof tis article, Joint Advisory Commitaes shall
mesafeasttwo(2) timesannualy.TheProfessionalDevelopmentCommitee shallmeet a minmum of hree (3) times per year. See Article XX for Sick Leave Bank
meetingsrequirement. The parlies must muiual, agree toaddiional meetings.

| 5.Salem Keizer Education Associaton representatives shall comprise half or proportionate.
share)o the District taf representation on eachothe folowing Joint
Coommitees

(@ Calendar Commitee;
(6) Student Behavior Commitee(© Evaluation Commitee
(@ ReportCardCommitee;
(0) ProfessionalActon Commiteefor Education (PACE) Commitee
(0 SickLeave Bank Commitee(seeArceXX)
(@) Sabbatical Commitee (See Article Ill AG)

| 0) Younis Commie

36. There shal be atleast one Salem Keizer Education Associaton representativeon the:
(@) Saltyand Securiy Comittee
(6) Labor Management Commitee

47.___ Professional Development Comittes
(a) Salem Keizer Education Associaton representatives shall comprise halfof the

| Professional Development(PD) Comittee.
®

| ee)

(0) Thiscommitee shalthavedecisonpower.overhefunds tadministers.
5
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|5MentorCommitiee

Lmfemme.
{6}——Reviewstheoverallprogram andprovidesrecommendationsforimprovements.

A
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A is ecogizadtht re Bord has ndwilcome foresin th his ndrespons toreo ataga os satya a eran,oespoe:So oorayon EGER AS ThRTED SY T003AGREE ANDAP GABLE STATE LAN
5. Wihutimiing the generat fthforging paragraph A, i pees ecognized at2 Bord patna anPanag array Bevo

Thanh determine catof he scholnd thraiefh sha ystom
2__The dstminaton of ne anil oisof he Dist, cing goers accountngTern
Thedeamination of te management, suparsory or adinitate ganizationof sch sho,i a STA 8 cooPpor wate on ny,Cimapon
4_Toamartanancatol and us of fe sho system properties and fltes.
5The determination of sey, heath ar pray potion wher galesi of te Boardeewomen mons
Tortafr oi, ls and ulations rwalatoattish nw polisa meant
1_The dracon nd arangement ofa te working ce the sytem, ling the ghoh,Fl hg

Toe craton, combinaton, madfcat, osinaton of ry eaching oso.
Toedantofhe sie of he woking i, he slat and assigned of workepsonoe dorsi poeHoagssoAnmeno ean) anid avons wonton wmamee

10.The APPROVALAND AUTHORIZATION fhress, eh, methods, and means ofTein, snd hs sap 10. uh.
11.The ighto sched classes and ss or ods and o APPROVE AND AUTHORZEaendtenn,

Nothing in the Agreement shall mit in any way the Districts contracting of subcontracting of work or shallTe Diresom esares 0s evPreameom Sra tentars

TENTATIVE AGREEMENT

4/22/23 2
Forthe District Date For theAssociation Date
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Jeb Bight TH boy Dictoit 1]unzor
ARTICLE GRIEVANCE PROCEDURE AND JUST CAUSE 7

eer"
1 Definitions:

Grievance: Aclaim byanemployee or the Association basedon the interpretation
appicaton of this Agreement
Grievant: The employee, group of employees, or the Association that alleges a violation of
his agreement

| Days: WorkingschoolEGliaEtdays. Weekend or vacation days are thus excluded.

Immediate Supervisor: The individual who has the administrative author to resolve the grievance.
Employee: Any member of the bargaining uit

2 General Provisions RelatedtoGrievanceProcedures:
a Whenever possible, grievances wil not be heard ring the working hours of the

grievant. However, should investigationorprocessingof any grievance requir that an
employee be released from their regular assignment, the employee shall be excused
without oss of payo benefits.

b. The Board acknowledges the ight ofthe grievantto have theAssociationgrievance
representative andlor legal counsel present n the processingofagrievance at ll
Jove, and no employes may be required to discuss any grievance without such
representation andlor counsel.

c Alldocuments, communications, and records dealing wit the processing ofa
aievance shal be fie i the grievance fl, which shall be maintained apart rom he
personnel file, along with any statement the employee may wish tomake.

4 Nothing contained inthis grievance procedure shal prevent ay individual rom inating
2 grievance against he District even thigh the Associaton may not support them. The
number of days indicated at cach step hall beconsidered 5 maximum. Tm mits may
be extended by mutta consentofboth partes. The parties shall make every reasonabie
efoto expecit the processing of grievances fle nearhe end of the school year.

e Proceduresmay terminate at any level ifthecomplainantBlea so indicates in wring
oral 0 purses theif complaint BUBICEwithin ho Specified time Imi. Such
{amination shall be wihout prejudice and shall not estabih precedent for future
grievances.

f Whena risvance s fle that similry affects an identifiable group of employees, the
Association hall nave the rightoproces the aievanceonbehalf of such employes.
“Tne grievance shall be suficinty specifto alow the Distic to respond wihoutneect
for research on each employes allegedly harmed. In processing the arevance, the
Aesociton shal follow af coniracual procedures, icing the formal cussion

4. In accordance with the Associations responsiilies to provide fai representation for
all employees, at the Association's request, the Dist wil provid to the Associationomanade process each Gevance, proving AEA he Assotaton wi
pay the costo preparing materials not eadiy avaiable

nh There shall be no restrain, nererence, discrimination, or repisal on any employee
choosing to use,of refrain fiom using, tis procedurefo esoluion of grievances, nor
Shall hee be any restrain, interference, discrimination or reprisal exertd on any

10
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Witness or ohers who might be party 0 or contibutet, thesolution.
THIS SECTION IS NOT GRIEVABLE BUT ANY VIOLATION OF ORS 243.672 MAY
BE ADDRESSED BY THE ASSOCIATION FILING A COMPLAINT WITH THE

| EMPLOYMENT RELATIONS BOARD.

3 Lovelsof Grievance Procedures
a Level One: Informal Discussion: Within thiy (30) daysoth te the grievant fs had

Knowledge of reasonaby shoud have had Knowledge of ie action upon which the
arovance is fed, they wl cuss the grievance wi he immediate supervisor, wh the

| Emme
Level Two Ifthe grievant i not satisfied withthe dispostonof thelr grievance, they may
Ho a writen grievance with thei mediate supemvisorOFBPOICSDIS.HI
{apteSantaiih, the writen grievance i not ed wini thirty ve (35) days after the act
or condion on which he gisvance is based becomes known o the grievant, the
arievance shall be considered a waved. Tis writen grievance shall set forth he
Speciic grounds upon which thecomplainGSIANGE fs based, he contrat causes
involved, and the remedy requested. The immediate supervisor
shall communicate thei decision in writing wilin te(6) 61 (10) days o the grievant
Level Tree: Ifthe grievant i no satisfied with th disposition of thei grievance at Level
"Two, or no decison has been tendered within to (10) cays, afer the grievance was

| delered tthe Supervisor0 56RIRTEDIESEITAIVE. th grievant may, ihn en (10
Gays, request in wring tai ie Association sub tre Grievance o arbiaton A copy
ofeach request shall be delivered to the Dist. If he Association so determines. may

| ‘submit the grievance to arbitration within fifleen-(15)16 (10) days after receipt of a
request by the grievant.<

«
| ‘ed___Within ten (10) days after such written notice of submission to arbitration, the Board

DIS am the Acsouaton shallerpto 2g108 upon a ml acsoplamle abirtor
and shal oblain a commiment fiom sad abiratrto env, fhe pares re unable (0
agree Upon an abivator or 10 obtain such a comment win he speciied period, a
Guest fora lst of arivators may be adt he Employment Relauons Board (ERB)

| byeitherpay ieAssociation.

| ‘The arbitrator so elected shall confer with the representatives of theBoard Dislrict
and the Association, and hold hearings promptly and shall issue a decision. The
abivatos decison shal be in wing an shall set oth findings of fact reasoning,
and conclisions on the Issues submited. The araiator shall ave he power oly 10
Inerpret this Agreement and determine f has been violated. The decioon ofthe

| abiator shall b submited o the BosraDistrc an the Association, and shal be
1



District Mediation Proposal (2) January 11, 2024

inal and binding on bot partes
4. Genoral provisions relatedtoArbitration:

a The cost forthe services of the arbitrator, including per diem expenses, f any, and
actual and necessary travel, subsistence expenses, and the cost of the hearing room

| Shall be bore equally by the BoardBSE and the Association. Any ofher expenses
incurred, including thecostofwitnesses, shal be paid by the party incurring the
expenses.

b. Noissue whatsoever shall be arbiated or subject to arbitration unless such issue
results from an actionoroccurrence which takes place following the execution date of
{his Agreement, and no arbitration determination or award shall be made by the
arbilrator which grants any right or ref for any period of time whatsoever prior o the
execulion date of this Agreement

c The arbitator shal not have the authority to reinstate an employee who hasbeen
dismissed or whose coniract has nol been renewed.

5 JustCause
1. The Association has recognized in another section of this contract he right of the Board to

establish and enforce ules and regulations, not in confict with this Agreement and to discipline
professional employees for vilaton ofthese rules and regulations. However, no employee will
be disciplined without Jus cause and unless the generaly accepted rights ofdus process are
protected. Employees accused of violating rules and regulations aling for iscipinary action
Shall have writen notice of the charges.

2 Section B, Just Cause, does not apply to he dismissalo non-extension ofacoriract of
probationary teacher or the non-feneal of a probationary teacher's coniract (such malters are
excluded because they are governed by the Fair Dismissal Law), nor does i apply to assignment
to or retention in Differential (extra duty) or TeacherLeaderassignments.

3. The dismissal or termination of employees not covered by the Accountability for Schoolsfor
the 21% Century (he Fair Dismissal Law, ORS 342 805.955), shall be governed by the
folowing
a. Employees not coverad by the Fair Dismissal Law who have not completed three (3)years

continuous employment with the District are not subject o the just cause standard. They
shall be given a writen copyo the reasons for dismissal, and upon writen request within
fifteen calendar days, shall be provided a hearing pursuant to the provisions ofORS
332.544. Upon request of the employee, Association representatives shall be allowed to
attend the hearing. The decision of the School Board on the matters presented at that
hearing shal be fra.

b. Employees not covered by the Fair Dismissal Law who have completed three (3) years
continuous employment with the Districtmayappeala dismissal to arbitration under the
Same standards and terms and conditions as set forth in ORS 342 905(8). WhentheFair
DismissalAppeaie-Board-panalhas-completad.lshearing t shal proparea wilien decision
and-send.iio Ihecontractteacher,the-disict superintendent; the disiict chookboard-and
theSuperitendentofPublcInsiruclon-TheFaitDismissalAppealsBoard panel:The
arbiralor shall determine whether the facts relied upon o support the statutory grounds
Ged for dismissal or non-extension are rue and substantiated. fhe panelarbiator finds
these facts tre and substantiated, tie arbiator shall then consider whether such facts, in
fightofall he circumstances and additonal facts developed at the hearing that ae relevant
10 the statutory standards in ORS 342.865 (1), aro adequate to justify the statutory grounds

| cited. In making such determination, the panelarbilrator shall consideral reasonable writen
ules, polices and standards of performance adopted by te school district board unless it
{hearbitrator finds thal such rules, policies and standards have beenso inconsistently
applied as to amount o arbitrariness. The panel arbitrator shal not reverse the dismissal or
non-extension fi thearbirator finds thefacts relied upon are true and substantiated unless
itis determines, in igh of all the evidence and for reasons stated ith specificity n tsheic

2
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findings and order, that the dismissal of non-extension was unreasonable, arbirary or
clearly an excessive remedy.

©. Aicelll, A.4.. wilnotapplytothissection.

13
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ARTGLEN RATES OF PAY

A Professional Compensation
1. Tne salary schedule foLicensodPersonelEmployees covered by is Agreement shalbe sefot in

AppaAof this Agreement. Th base sohedul will be creased by234525% i scl year2017
55075.34sieveJanuary 1. 2024,2%nfiscalyear20%.30.226%nGncal your 2076.20, and
205 5% 1 foal year 203034202425.
Uponthedate ofratfcationo thisAgreement, activeemploseessha receiveaone-ime $6,000
{hisAgreementEmployeeswhoseFTEis rearthan or equal to 0. FTEshal receve he u1 S6.000Sind and employees whose FTE slas than 0.6 FTE shal eceive $3.000. Employees on a non
protect leaveofabsencefomore han ix 6) mori are nsiabl fo thestpend Employees on
paidadminstaiieleavewlrecevs the sipenduponreinstatement.The Dietict andthe-Aesociationagres to increasethe2020-24bassscheduleby3.0% for the2024-22 seal yearon-
July,2024.
TheDistrict and heAssociationagree 0increase the2021-22basescheduleby3.0% forhe-
2022-23fiscalyearon-July-1,2022

B._PayColumnChange

orFebruary15"at5:00pm. Theemployee's salary.shallbe

iSecon Go ths Ac 7 med since the ast suomi
deadineandnolGEUs previously caredandnot vetsubmited.

B.C. AdministrationofDiferentis Schedule
| 1. The Diflrentil Schedule (AppendixB)wil provide compensation fo employees assigned to

Continuing (25k which ING ihe SUpEVISo of Students and which occur ouside te normal eacher
day.

2 Tne Differential Scheduleisorganized by actly type. ARange number has been assignedtocach
aclu louping fr reference poses, nies ohenvise ndcated. Under he Range f he percent
[Oiferental Fado) of compensation 1 be receed fom an assgned Step, Sips 1 rough 16 below the
Dierontil Factor eprasem pay column BAO hous on the regular lcensed salary schedule, Al
forantils in Appa at fciorod fom he BAS0 hourand he applcaye tap orMALOhours:stp:
ma forniaamountof S63300hh 1.6percentfSep onthe B40ourspyadmfor
020172018sonvactyear.

5 An omployee wil not necessaryb at the same stepof the diferent schedule tat they are on the
| teachersaan sched

4 Movement fom ane stepto the next uni the highest sep i reached shall be automatic. An employee



2
| 1vSKEA Mar 25, 2024 Mediation Proposal Packaged v32

‘on the schedule whose performance s less than satisactory may be relievedoftherdiferential
assignment.

5 The following considerations wil govern the placement of an employee newly appointedto diferential
assignments on the schedule.

a Each sport or ality will be considered unique. (Example: an individual appointed as a basketball
Goach who has coached football for several years, but has never coached basketbal, wil be
‘considered as an inexperienced basketballccach)

b. An individual moving from an assistant coach position in one sport to a head coach positon in
he same sport,ofrom middle school in one sportto senior high in the same sport, will be
placed in the new differential range using a ratio of every two(2) years of experience equaling

1 one(1)yearof experienceat thenew varsiylevel.

G. Prior experience wil be evaluated to determine placement on the differential schedule. Full credit
willbe given for comparable coaching experience inotheristics

6. Exceptfor the Compensationcompensationschedules, the Collective Bargaining Agreement shall not
apply to exta-duty assignments. Exira-cuty assignment shal be considered supplementary to an
{casheseducator'sbasic contract and compensaion or o other employees’ compensation. OnlyDistict
educators who have an extra-duly assignmenl(s) have rights o the aievance procedure (Arce ll of ths.

Agreement) related totheirexira-duiy assianment.The District shall have no obligation to continue such
‘assignments, compensation, or actives beyond the term of the exta-duty contract or assignment.
However, it understood that the District retains the right to assign extra-duty as i deemsnecessary.

| a Inthe event anemployeecoach does not complete thecoaching differential assignmentssason,
they shall receive no compensation for that part of the esason assignment not actually worked.
‘Any monies paid to hem for such non-work time shall be repaid on a pr diem pro-rata basis.

| Unless the employeetaacher-has resigned the positon, theteacheremployeeshall be
compensated no less than the sum of$150.

b. When two (2) or more positions are consolidated, pay shall be seventy-five (75%) of thetotal
ay of the positions consolidated. Example: an individual who coaches both the boys’ and girls’
Serio high gymnastics will be compensated at the difeentia factor of 16.0 (2 x 105= 21; 75%
of21=16).

7. TheDifferential schedule-for-EmployeesforActivities.involving upervisionofstudentsbeyondthe feguiar-asSe osm
Gre—Pay-ColumnChango
Sr Anorploye0-ho comploios-cauIGWarkWhO uaIOshemor Shange-from-one-raining-ovaro-

anothordusing-ine-yoar- halkcubmilovidonoo-of-salifacioncomplationto-tneDistby-Septombar-16
orFobruary-+5"at.6:00-prim—Tho-omployoeis-salary-shallbo

‘dstod-accordingyr ionie-on-tho-iotdoy-okthomontholowing approvalofsvidonco-by-the-Dictit.
. i

Acdorsagislored-nursosriconced-ocoupationatnarapieiorkosnced physicalherapisterspoccivianguage-

10) look houre-0FCEU-o-Wi0qualo-0-0R0-GUIHOFHOUE-Of-G0l0g0-0rodl-BFpIoy00s-MUSHIOVS3:
‘orifoato.ofcompletion-ae-vorlioalon-0r-0aoh iookhout-cubmiod—ThoCoralsAus AdiGalo ho-

” ‘numborofclockchours and dontly-ubjoctaroa-anddaio ofaHAaAGE:

HR lll
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Thedoliowingseachesareeligibleforextendedseacon-pay:
—Baseball_{enehead-coachand-one-assisiantcoach)
——Basketbal—{oneheadcoachand-one assistantcoach)
——Football—{onehead-coach-and.iwoassistantcoaches)
——Soseer—{oneheadcoach-and-oneassistantcoach)
—Sefiball—{oneheadcoach-and-oneassistantcoach)
==Volleyball__{oneheadcoachand-oneassistantcoach)

ompensaion forextendedseason shaltbebase ona weekly.ratecalculated on an-average twelve

Fhe-extended week wilstart he rstday following he-adopled-end:ofseason date foreach sport

DE. Toacher LeadershipDifferentials

4TeacherDifferentials sted below provide compensationforicensed-eashersemployeesassigned on
‘an annual basis to provide professional leadership services rendered both within and outsidethe reguiar-
teachingconiractday.

| 2. TeacherdDiflerentialsare compensatedasfollows:



‘
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PercentofSalaryof
| M+0.0 hours, step

| TAG Advocate (small86. schools’) 12
MiddSchool Acti Advisor 15

| TAG Advocate (large 8lef-schools) 24
Teacher Meda Special, Lead, High School 3.1

| ElementaryTeamLoader 70
MidoSonootTaamLeader 70
HighSchooSteCountChaachator 70
Program Assistant a0

High SchootDeparmentCoordinator 01
High SchoolAchy Advisor a1
Program Associate 01

“Small schoos are defined as thosewilhastudentpopulationoffowerthan 200 a ofOctober1of a given year.
| ost

akf in teachers focening hs ifrental shoul be accompianed inside ne contacted wor week. The
iran s mended 1 compensa ihe teacherfor in adionlJadersni responses an ime spent
Beyond the noma workday 1 days at aque beyond ihe COnvac ear, compensation wil be poved.

| ‘School psychologists shall receive differential compensation based on 30 percentoftheir actual salary.

L Yesieriesivs
amen mil, and tgh schol leaderswil eceive a tend of $2.50fo thei supportof.
‘academicandcurricular niiatives during andoutsidecontracthours.Experienceandexpertiseare.a ars oe Sommirata of lachotladecs. J28cka atorwil be. pao 1

Be apamctote laden eam. Teacher leaders wil ea
This provisionbecomeseffectiveonJuly1,2024.
2Elementary schools mayhaveup(0 six(5)teacherleadersperbuiding.ide ii tadas bo Baki

ous min avd ten 10) toache ieaderspt ding
dd Smallsites/programsandalternative settingsshouldfollow thelevelthatbestmatchestheirsize

‘with aminimumof two(2)teacherleaders.

EE. Special Education Differential
1. Elflective January 1.2024.sSpecial acucation instructors, nurses and speschanguage pathologists

hak rocae  dicrantal of 40.1% pa year based on te at of MA + 0 nous, sep 4. Ti
frontal shall be proaled based on FTE.

2._ Most work of thesa staff shoul be accomplished inside he contracted work week. Ths diferent
nnd to Compersat or acllona agers respansiiies an me spentcompingpaperand
lendinIEPmoeinas beyondhe normal workday Gays a1 requried beyond th conrat yea.
Compensation wil be povided.

Ls fruhoare i istic Represent  mesiing,in
oa fo il asli | carings i he meetin s hod outs

aaa
+s edule IEP meen 1 avoid sched 5

aSot dai. The iscwil mate Sos1powdea subsiuse. foneavaiable. or
‘meetingsduringthecontractday.
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F.6.__ Bilingual Differential for Bilingual orDual

) 1._Effective January 1, 2024, Cclassroom teachers whoareassignedtowork as a teacher ina bilingual
Selling in which the second language is a requirement of dail instructional delvery shall eceivea
differentialof4%8%per yearbased ontherateofMA®0, step 4. This does not include world language
teachers. The differential wilbe pro-ratedto match the teacher's bilingual or dual language-assianed FT!
For employees whose FTE i less than 0.50in heir Dual Language rol, they wil receivea 4% differential.

TE" SKEA wildrop r ingen onpaying allmpacied members of
‘anvancethefull4% dual languagediferentaasofApi2023.)

H.__ Bilingual Differentialforalotherpositions.

1.__Employeesmay quaiyfor alanguage diferentalo fourpercent(4%)peryearbasedonthe rateof
+ “4 fall of te folowi me
aTheemployeedemonstratesproficiency in asecond languageother than English,basedon

heDistitsassessment requirements.Anyassessmentfoeswillbe paidby theDistrict.
bTheemployeerequiaryprovides direc service tostudentsorfamilies in a languageother.

“han English. which necessarydue othe natureoftheir current ol, as mulually aareed
uponbetween thesupervisorandtheemployee.
Thisdiferentialdoesnotcoverworkbeyondthecontractday.
This diflerenia will be awarded to employees on a year-to-year basis upon theneedsof the
District

) Em nguage diferentalof +based on
MA+0hours,Sep4 fllofthefollowingrequirementsaremet

The employee d roficiency in asecondlangua
in ssessment ny willbe paidby I

b._Foremployees whoseroledoesnotrequire theuseof asecond language,the employee's
‘Supervisor dentfies inwringadditional dueswhichinclude theuseofasecond language.
m ial may coverwork n hours annual

4This differentialwilbeawardedtoemployeesonayear-to-yearbasisupontheneedsofthe.
‘District.

3. Noretroactivepaywil begivenforanyworkperformedprior to successfullypassingthe District’ language
‘assessment4 Employees teceiingaproration ofthebilngual diferentiaforbilingual o dual languageclassrooms in
secllon G above are elgiblefor this diferent

5. DistrictassessmentsshalbeavailablebyJune 30,2024.

ELL Facilitator Differential
Diferential Rates:

Numberof Y and T Students on Caseload Differential
of October 1, each yea Percentag

)po emsmems [om]
| wim
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em Tw]
LF ferentialbasedonMAYO.step 4of chedule. TheELL

nd Tstudent n 1 eachyearandteachers filing te
posfions wilreceivethedifferential ntheir month pay.

2.WhenanELL Faciifato reachesthecapof150studentsonthei caseload.anotherELLFacilitatorwillbe.10he school Taciators wil wide he suuden oy
possibleso hateachfailtatorhasapproximately thesame numberofstudents theyareresponsible forin.
‘.qivenbuilding.Inthe eventanotherfailator cannotbehired, th cosLofthe dferenial fo th unfiled.

Facitator tional student ding totheELLFacilator
load Charl ELL Faciistor(s) is (are)in p ate ime wil

ducedorwilnolongerbeissuedto the ELLFaciliator(s)accordingly.
3 EW i. ree facilitator meeli

addon ELLFacilatororientation. If | meetingsar in
hool year, fciiatorsms red nor ning addiiona meetin

4Site:BasedDamonstration Teachers.

NationalBoardGortfcation orDoctorateDegree.

worweek:

cerfialon.

GL Ceaseor Bayfes and School Event
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1. An employee whoisemployed in aprofessionalcapacity requirec-to work beyond the contract year
Shall be paid at the perdiem ate oftheir annual salary

2. An employee whois employed ina professional capacity beyond the regular workday shallbe paid at the
employee's per diemhourly rate

a Upon employee request and with documented approval of the employee's supervisor, in lieu of
pay, the District will allow flex time of.

b. Shuationswhich formerly qualified fr flex ime--such as open house, orientation, back to-
School ight, field tp, in-school parent conference--shall lso be subjectto the provisions of
this secon.
Tne provisions ofthis section shall not apply toone(1) school event outside scheduled contract
hours (approximately 1.5 hours) per school year.

& Any flex time accrued must be used wilhin the school year in which it was eamed during
non-studentcontac ime.

3 The employee's per diem hourly rate shal be paid for work required onweskends.

[tw earerr“compensatedattheperdiem ate-of nei annualalary:

4A parttime teacher who occupies a potion of a ulm equivalency wil be compensatedat their per
dem hourly rate when they are employed as a subsiiut for the other potion of the same fl me
equivalency (Job Shareonly).

WML__Job Sharing
Inthe event that an employee request for job sharingisdenied, the hiring supervisor, upon employes
fequest, shal furnish the employee with the reasons in wing or the denialwithin ten (10) working
days.

1.2. Employees who lob share may be required oattend in-service andlor parent teacher conference lime.
wilh heir 0b Share counterpart tha is outside of heir requiar work schedule without addtional
Compensaion. Ths shall be imied to no mre then 8 hours of time, annually

| IN. Sick Leave RetirementIncentive(ER})Benefit(SLRB)

An employee who meets the eligibility criteria for receipt of the Public Employees Retrement System
retirement benefitsandwhoisundertheageofsixty-seven(67)and-who-between-the agesofifty-fe-
{55)-and-sixty-five-(65}-who-elecis-to-take early-retirementshall be paid a lump sum benefit as described
in item 4-(a).

| 1. Such employees will have given the District a minimumof sly days’ notice of saryretrement

| 2 In order to be eligible for thesickleave retirementbenefit (SLRB)an employee must have been regularly
employed for ten (10) years in the Distict, the last three years ofwhich must have been consecutive.

| 3 Inordertobe eligible forthebenefSLRE an employee who has not reached the age offity-eight
(58) must have twenty-nine (29) years of accredited service in the Public Employees Refirement System
(PERS). NOTE: Eigibiltyfo ful PERS retirement benef is 30 years of accreted service or age 58.
Elgibilty for full OPSER retement benef is 30 years of accredited service or age 65.

4 Elgbily for SLRBear.relrementbenefis is subject othe conditions listed in the opening
\ paragraph of Seton OG and is mited to teachers who were employed by the district on March 4,

2005.

| Employees wha retire-early-(betweenage 56-and65);after-June 30-2047, qualify for sick leave
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buy back of up 10200 days of unused leave at $50 per day. Ths benefit does not affect using
sick leave in PERS retirement calculations.

Eigibiy-forsickeave-buybackbenefitsisimitedo-aacherswhomeatheciteiaset forth
| above-andwhowore employedbyhedisticton March4,2005.

5. Reliing employees mayelectto continue participation in District group insurance plans,a thelr own
expense, in accordance wih sate law, insurance company rues, and District procedures.

4h—Sito-Basod-DomoneteationFoachor
, bead

Toachor i-cortan-cohoolcoc Fodiforontal kiko2%-0a60don WALD:sop

2Domonsiralion-Tachors-iaaoiingho-dioroniakWilkoo¥pactod-i0-WorkIOSON-Wi o-
“Uniorsity-Suporiors-and-dobriomodolc-oFcacsro0m 030AWAAGHOFG-Pro-G0n00-and-
9-50mi08-1030HG16PAG)WOObORE1HoIoarnIngabSaco0OmEa6paH-oFthe1010-010
DomonsirationToachor:

reTho-diforontiaLwikbo-0H0d-ho-mORIY-pal-of-ho-10a0hoFS--Shou-3-DomORGHNOR-
T00h0F061g90-0r0aW0-0Fbo-ianGi00c-Out0-H0-DomONGIKON-0106H00R-0F60hO-ho-
ioronial wil bo po-1aiod-bacod-ofho-Umo-GoROdHin-POSHORGRG-OREH-PaYIORIEMaY-
bo-sdjustod-ordiscontinued:

Kebe—Nationak-Board Cortifiation-or.DoctorateDogroo
Asormploya-who-holde-nationakboa Coriioaion-or-a-osioralo dogograniad-by-an-acorodiod-i 2 issonte
‘oy.Guring-tro-0mployoo;5-0aro--tho-Dicici-tho-0rpioyoe1066haulerho-clpoRd-chalk
bo-proratod-bacod-on tho-alio-ofthoOMPIOYOSSOTKWEGH-0-ho-A0MMaHILIMOWOHKWGGH:
Forho-io-ofhs-agroomonir iccipond wil-bo-pak10-0mpIY006holding ho-folowing Rationalboard:ites

doit Golialioigd

2: Gortfioato-ofCirca Compotonce wardac-0y-ho-Amoroan Spaosh-and-Hoadng-Associaion:
carat droid

44—MationakBoardGorfation-ssuod-by-Tho NationalBoard or-Coriioalion-of-SohooNUGGS no:

5:4—Mationakcoricaton-iccuad-aiorcacond-ronowalby-ho-NallonakBoakd-ofGariicalionin-
‘Occupational Trorapyrine:

LA——Exondod-SoasonRay
4r———Orogon-SchookAdiiios-Assockalion(OSA)—sacognized-ioae sporic-(basabalbasketbal-oolbalr

Gao00rrcobvoloybal-0xIondod-ComponGalOn-shal-be-pakioVarsHy-00achos-oNOd--
Compotlion-boyoRd-hdictictlovaHhat nokpart-oFho-oguiar-sohodulod-60as0n:
Thololowing-coachesaio sigiblo-or-0xi0ndod coac0NPaY:
orBacoball——(one-hoad-60ach-and-0ne-G65ilanto0ah)
bra—Backolbal—{00-h0ad-c0ach-anG-0n0-a66ilant0ach)
ra—Foolball—{o0-h0ad-00achandWo-a6siciantooachas)
&8—Soccor——(on0-h0ad-00ach-anG-0n0-a66ilant00ach)
08Softball—{ono-hoad-coach-and-0no-ascisant0ach)
FarVolloyball——{one-hoad-coach-and-on-Gesilantooach)
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tee mie hE ATS‘ostablichod-by-the-OSAA.

| Appendix Cra cos i
worn Tomoero| vig | oftent] oferta| samperor| poo
drt | roe cumartt| oer | Somanedte| mes. | Oren
2 7 | aciator| subtime. | Facitators| dationto

feo + wo|ww[wm | |
DiorT+ WT|wm| |
Moiese| + 1 to| on|ww|a|
Mstoo2 wo| | ww |w | on|
DstomoT+ vo| [|1| os|
Poros |2| wo| | wm | wm| ox |
PotosoT+| vee| an| ox |wa| ox |
Doteso |3|M0|ow | wm | x|
Doteso| 2 | ver| | ox | 1 |ux|
DototoT+| ve | an| | 2 | us|
[istioso| To| oe|ww| ex |
[istioso|31T veo| we | an[1| ex |
ston 21 vee| we| ox[2 | tex |

Fastoso1 ver| ax | naw |3 | tex |
Footer | 1 | ae|wma| ox|
ootorso|| veo an| ax[1| aon |
[oottorso|3 | veo| an| ow |2| aos|
Foottorso| 2 | vee| as| aw |5 | aos|
Footer |+|vo| an| wow |a | ox |
Proto || Wo | an| wm |wa| ams |
DrstoooTs verTas| ox 11 | aes |
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[too [aT veeTw| w[7| wwe
Prstooo[3 vee| as| aw |5 |as|
Proton |2|ve | an|aw | 4 | ams |
DrstoooT+ veo| an|aw |5 aus |
Poottorosa|7 wo | an| wa | wm | aww|
Potton | 6 | ver | an| ox |1 | aww|
Poottotosols| ve | an| mx | 2 | aes |
[oototoso|oTve| an[aw[5| aes |
[oottotosa|31 veo| an|ax |a | ows |
[oottotosa| 2 | vee| ws|aw[5| awk |
[otro 3| veoTwn|ax | &| ows|
The ELL Facilitator Chart will be used as guidance by the parties to maintain a shared document

containing: all facilitators, their worksites, assigned differentials, converted sub time (if any), and student

caseload. The shared document will be adjusted as appropriate if/when facilitator positions are vacated or

filled.

” .
7A An Any 3/2/2004 - fo Ue Dist

“Tr 2 leva = KeYor Salsa 5 oo



District Counter-Proposal October 11, 2023

Tela-LsloerARTICLEV PAY POLICIES «CRAOA

R— Th - f=? hnZp
1 Each employee shall be paid on basis of twelve (12) payments, the last workingdayof themonn
2. Porto the end of the fiscal year, June 30, th balance of contact payments willbe macy

| three (3) checks/transfers.

B. Dues and Payroll Deductions
1. The Distt wil deduct dues, fees, and any ther assessments or authorized deductions fromhe employee's payral and su fo Ihe Assocation In accordance wil he payrl.dedctionauthorization signed by members, The Assocaion wil provide the Disict wih a it lingine employees uno hae auhorzed dues deductions and he amount o 6 deducted. TheDistrict shall rly on the ist fo make th deductions and remit payment othe SKEA-OEANEA(Unied Teaching Profession). The Associaton wi provide th Dist wih th Ist annual byOclober 10 (orhe next requir business day) of each year.

The istic shall deduct monthly dues fom the regular salary checks of employees in ine (5)equal payments staring in October and ening n Suns, cach mont at dedoetons arauthored

Changes.10heduesdeducion-is mustbe.delered-o he Deki by he 12%-f the month ro10 ns.foci payiohdate uponwhich he deduction a 56 mace: If the District fai o make anauthorized deduction and remit paymentto the Associaton, the Distt willbe able theAssariaion,wihou recourse against he employeefo ne ul amount ra he District aedtooduct and remit othe Associaton.
| 2 Alist of employees on Association dues deduction shall be senttothe Association, togetherwilh the rmiliance dueto tno nied Teaching Profession win an (10) Gays ae te molsalary payment has been recived by tne empoyees of the Distt

5. Upon appropriat write request rom the employee, th District shall deduct fom the salary ofany employee and make appropriate remiance for ihe folowing approved docucions
SavingsBonds

Flexible Spending Accounts
United Wa
Board Approved Insurance Programs
Maron-bolk reds Union
Tax Shatered Anny
Salem Keizer Education Foundation
OER Foundation
NEA Fund or Chidren

| OFA PIERACSalemKeizer RokicatActonCommies
| 4 ‘The District shall provide to the Association five times annually on August 1, September

1



District Counter-Proposal October 11, 2023

12, October 15, February 10, and May 25 (or the last business day priortothe date) in aneditable filo format, the following information for each employee in the bargaining unit:a. Employee name and date of hire
b. Allknown phone numbers to include: cellular, home, and work
©. Workand personal omaaddrosses
d. Home address or porsonal mailing address
©. Employee numberand FTE
f Job title, physical work location, current position on salary schedule, and any| differentials.The Association will be advised via olectronic communication of newhires within ten (10) calendar days of hire. This communication will include theinformation outlined above in Articlo V B.4 for each new hire in an editable filoformat.

5. The District at employee's request, will correct any District payroll error within five (5) workingdays of the employee's request.
6 The Association agreesto indemnify, defend, and hold the District harmless from‘employee or former employee claims, orders, or judgments agains the Districtconcerning the dues deductions procedures outlined in tis agreement

The Association's obligations are contingent upon the District: 1) giving the Association atleast 30 days notice, in writing of any clam; 2) cooperating with the Association and fsdesignated counsel in the defenseofthe ciaim,
In the event the District propery invokes tis provision, the Association wil provide theattomey to defend against the claim. In the event the District wishes to use fs own attorney,the District will pay the fees and costs of said attorney.

TENTATIVE AGREEMENT

CE — Tae FortheAssocation Dae

2
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| emmclew EXPENSESREIMBURSEMENTS

A TravelExpense
1. An employee shall receive vel expenses af the non-{axable mileage rae alowable underRS

| rules when requiredorapprovedby the District to use their automobile on District business.

2." When an employee i required by the Distt beou otown overnighton istic business they
Shall be allowedpe diem in accordance wilh District ravel polices FIS-AQ01, FIS-P004 and FIS-
15005 for meals withthe exception of banquets, and reasonable expenses forlodging.

8 Pupil Transportation
An employee transporting students, with the advance approval of principaloimmediate
Supervisor, shall be compensated at the nonaxable mieage rate allowable under IRS rues
{or use of ther oun automobile while on school business.

C. Tuition Reimbursement
1. At employee request the District shall provide tutioneimbusementprfessional development
feimbrsementusinghourlyrateschargedotViestorn Oregon University for up 0-hiee (3)
ndorgraduate-or hie (3)gracenous pr aca year, up to @ maximum of $0005.50 per
member-employeeperfiscalyear,notto-exceedthefundsdesignated by-theProfessional
DevelopmentCommasandpprovided the ution is not otherwise paid or fiom another grant or
program. At District option th Distt may limit is expenditures for hs provision 0

| $500,0008138,000annuallyperfiscalyear.

2. Employees mayseek tion reimbursement for completionof Continuing Education Unis (CEU's)
on prorated basis iin thei area of ensure In orderfo substute CEU's for college creas, fen
(10) clock hours of CEU's will equate to one (1) auartr hourofcollege credit. Employes must
prodsa cartficate of copletion as verfcation fr each clock hour submited. Tre cartficale must
ndicate the number of lock hours and deni subject rea and date of attendance.

3. Inaddition, the District shll provid tion reimbursementforcourses i requires employeesin the
Districtto complete.

4. EmployeesmaysubmiltotheDistrict forreimbursementreceiptsformembershipstorecognized
professional organzations associatedwihtheemployee'sworkresponsbillie.These
toimbursements willbe nied tonomore than$100annual andwilcoun wards heemployee's.
uponby thepartestrough th fin advisory commilieeonProfessionalDevelopmen to submit to
{hi Disictftapplova eachyear, Porwriten approval mustbe obiained-rom the Ditcbefoe-
{ogietoing foruhcourses. and-aimbursementilconfor {0procedureseelabliohed-byhe-
Superintendentorthoir designee.

D——StatewideInserviceDay
TheDisttwikremburse-aahemployae-déiverformilage-diven-tihe non-axablomileage ate-
alowableunderIRS.ries inaddon 10mileage remburcement.tnoDistro shahemburseeach-
StatowtdoInsoriceDayparipan or upo$20of regisiation foes annualy-Eachompioyoo. hall
make reasonablesortfo car pool Carpooing:however shallotGonsiiule prorequiciofor
fundingundertheprovision

Ta iff
| itnir NG \
| Ji the Rit Wea



SKPS District Mediation Package Proposal March 25, 2024
Tentative Agreement

ARTICLEVIl EMPLOYEE BENEFITS

A Insurance

1. ThemaximumDistictcontribution or plansselectedwillbe-$1:246for he2017-18insurance
year,$4,270for he2048-18insuranceyear,$1,310.for the 2016-20insuranceyear.and
$1,350for the2020-21insurance year:

ThomaximumDistrictcontribution forplaneselected-willbo $4,375forthe2021-22
insuranceyoarand $1,400for2022-23 Insurance year.

‘The maximum District contribution for plans selected will be $1,400 for the 2023-2024
Insurance year and $1500 for the 2024-2025 Insurance year,

1. Ifthe premium for the plans selected exceeds the maximum District contributionper employee.
per month as of October 1of any year, the excess shal be withheld through monthly payroll
deduction. The Association may otiy the District in writing prior to December 1ofany year of
intent to change benefits and/or carriers specified in section 1 above, in order to maintain the.
premium at or below the maximum District contribution. Afer timely notification, Association
requested changes shall be made effective January 1 of the same schoolyear.

2. The District shall contribute a portion of the insurance premiumfor employees who are scheduled
to work less than ful-time. The District's contribution shall be prorated based on the rato of the
‘employee's scheduled workwesk to the normal full-time workweek. Provided, however, that with
regard to employees who are scheduled to work twenty hours per week or less, the District need
not make a contribution, unless the carrier certifies that the employee shall receive a prorata
benefit in return for the prorata contribution.

3. ASection 125 Plan shall be available to all unit members for utization of eligible expenses from
pre-tax dolars.

4 The District will contribute $100 a month to all eligible employees’ Health Savings Accounts.
HSA)

5. Two Employees Employedbythe District Benefit (Formerly “Twoon Contract’)

‘When marred couplesor domestic partners are both employees of the District, theymayelect to
‘combine their full insurance contributions {0 pay thei plan premiums. They may use up to the

uivalent of insurance contribution c my The folowing i requir f
{his benef.

2. Both the employee and spouse or domestic partner work fo the District

b. Both the employee and spouse or domestic partners are both benefit eligible.

Both benefit eligible employees complete and sian a form enroling in this benefit
arrangement

q loyedby the Dis requires

1. One spouse or the domestic partner who are both employees, declines the
medical, dental, and vision enrollments offered by the District

2 The other spouse or domestic partner employee enrols al eligible
family members in a medical, dental_andlor vision plan offered by OEE.

3.___The familyhas onesetof medical, vision, and dentalbenefits andisnot double
‘covered thiough the District

| 2
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' ammaevn LEAVES

A Leaves with Pay
1 SickLeave

| a. Inaccordanca with provisions of ORS 332.507 andORS653.601,anannualten
(10) days of sick leave with pay shall be allowed each employee who is employed
fora full school year. Eleven (11) days shal be allowed fr each employee who's
employed on an extended contract of 220-239 work days per yer, and twelve (12)
ays shal be alowed for each employee who is employed on an extended
contract of 240 or more daysperyear. Sick leave not used shall be cumulative
without imi and may be used at a future time subject to th folowing condilons:

An employe who serves fr a faction of the school yearor schooldayshal
receive benefits on a prorata basis.

(2) The siccleave in Section A1.2 ofthis Avice will apply tothe inessor injury o
he employeeand their Quayingfam members.Quaiingfami members
Include thefolowing:spouse,domestic pariner,child(includingadopted,
stepchild.fosterchi),domestic partner'schid parent, parent-n-law._‘Gomesticpartnersparen, grandparent, grandchild, andanyindidual whom
‘an employee hasor had an in loco paren relationship as defined under ORS
55360

| {2){3)_The Districtmay require certification byahealth care providerasa condition of
allowanceof ickleavei{appears thal enemployeemaybefaiifingor

i ‘abusing sickleavepiivieges. Cerlficalionofoneor ore physicians that an
finess or injury prevents an employee from carrying on the employee's duties
willnot usually be required unless the employee is absent in excess of ten (10)
Gonseculive coniact days. The-Dicticmay-sequi such cerfcalion3

‘ondiion-of-alowance-ofsickleave-a-any-me-i-appeare-tha anemployes.
ray-boabusingsick eave privilegesTheDistrict may contactanemployeeprior
othetenth (10)day to provide informationaboutoiherleave provisions that
‘mayapplyto hersiualion. orwhenanemployeeis-absont inexcessoften
Gonsoculive contactdaye:

@)(4)_Sickleavewillbe frontioadedtoanemployeeafte theemployeehasworked
‘oneful dayin anewcontractyear.Exceplonsmaybemadeforemployes |
whoexperience a needfor leaveon thefstdayofworkdue o unforeseen
circumstances(e.g. on the ob injury,emergency situation,ele)An employee
Who'sscheduled to work assigned for schoolyeas buts unable toteport (0

Workassumeassigneddutiesathe-statof hatyear shall be allowed(0Use
their accruedsickleave rompreviousyear(s)sick leave up-0-butnotto-
‘oxcsed-the-marimum-acoumualed-prior1othe-s1a-ofthaty63.to bepaidhe-
sameas hough{he icknoss-orrjryhad boar incuedafter sels0duty
forthe schoolyear.

(51 medical evidence indicates the employee could retun to duly, and fas too so
upon writen request, heemployeemaybesubjectfodisciplingup to and.
Including dismissal employment maybe-tesminatedby heSchootBoard-a6-
recommendedbytheSuperintendent.

(6) an employeeexhausis theirsick leave prior to earning tht vearssick leave.
‘2ndendstheiremployment, theDistrict wil require heemployee lo reimburse
theDistt the ime hatwaspaid bul nolearnedfo thalyear from theic final
£ayrol Thisdoesnotapply © anemployeewho lakesanunpaid eaveaslong.
as lheemployeeretums lo workor the Distric.
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(6)72_An employee shalnotconsider sick leave as aright which allows absenceatanytimefor cther than personal disability resulting fom ness or nur,o thatof afamily member, and sic leave shall notbeconsidored as avaiabi upon
separation of employment, either in meorinolars

{6)(8)__At the time of original employment or subsequent reemploymentbytheDistrict, an employee who was previously employed in an Oregon school1 district shallb credited with unused sick leave, Up t 75 days. accumulatedin and reported by such prior district or districts: provided, however, that
(@ Inthe calculation no single sick leave day wil be counted morethan

(5) Such sick eave will otbocredited fo the employee's account untilthe employee has completed thirty (30) working days withthe District
75) Sick eavewill ot be eared during aperiod when an employee is onleavewithout pay.

1 b. An employee on sick eave shall not engage inany other form of employment during theusual hoursof servicetothe District without obaining thapprovalofthe Distict prirto
the start of such employment.

©. The absenceofan employes, becauseof ness or accident for which they receivecompensation from the District workers compensaon insurance cartier shallbeconsidered as sic leave. Such compensation for the time los (bu no cisabilly| setlements) shallbededucted rom sick leave compensalion paidto the employeebythe Salem Keizer School District. However he amountof sick eave ime chargedagains he employee's sik leave account shalbeonly that portion of each day forwhichthe employee is actually compensated by the istrict
Example: An employes received $10 pe day compensation during an absence. Theirregular salary is $20 per day. Assuming tha the employe has sufficient current oraccumulated sick eaveto coverhe period n question, ick leave pay from the Distictwould be $20 minus$10pordayforeach day tha th insurance carer compensatedthe employee. The sickleave tme deducted fom the sick leave account would be 10/20ofone day for each day the employee is absent and compensatedbythe insurance.carr.

4. On each payday each employee wil receiveapayral advice noting the current sickleave balance reflecting the most curent limekeoping. However, he District reservesthe right {0 adust the balance based on final timekeeping shou thorebe atimekeeping or calculation erfor that slater discovered.
2 Paid Family Medical Leave Insurance

8 For purposesof administeringOregon'sPaidFamilyandMedical Leave Insurance (PEMLprogram, the District has the option to change o or fom astate pian and a tate approved
‘sauivalent lan providedemployeecontributions wil an equivalentplan do nolexceed the‘amountthal an eligible employeewouldotherwisebe required toconiribuie wihasits lanBEML wilun concurrent wih OFLAFMLA

b Employeesmustmakethedecisionto run heir paidleaveaccruals concurrently with PELL
‘whenprovingnoticeoftherforesseableleavet theLeavesdepartment. Employeeswilenter theamountof the accruals they wani o use in the absence management system and.
willbe sublecttopayrolldeadlines.Ifadvancednoliceisnotpossibleduetoanemergencyor unforeseeable event_the empioyee must nolfy the Leaves department 3s soon a5.
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possible.

._lfan employee's PFI leave is extended, the employe will be alowed to mody theic paid
eaveaccrual electionatthal me.Anywagespaid an employeebasedonhe employee's
paidleaveaccrual eleclonvilbefinal and notsubiec toarepaymentofrestorationof
acoruale

2 Bereavement Leave
5. Bereavement leavewith pay, not {o exceed fie days per boreavement, shall be granted

Leach employee due fo the death of a {amily member memberof he-mmedatefamily.
Family memberTheimmediatefami.shall be fined a parent, parr nas, (0
include spouse, qualified-domestic partner, children (includingfoster,adopted.step-
chidron and a chidren towards whom the employee stands in loco parents).
grandparents and grandchildren, brother and sister (ncudingstep brother and step-
sister). uncle, aun, nephew, an niece.Tisleavemaybeenteredby theemployee
throughthe normalabsencereporting system.Employees ro requiredfo ertythe.
Ielaionshipto he employeei hosystem, The purpose f tis leave iso alow the
employee the necessary tm to atlend the funeral and o take care ofother necessary
‘arrangements. TheDistrictmayrequestdocumentationtosupportanemployee's

bereavementlaveii appearsthatanemployesmaybeabusingthe leave.
‘4. The Districtwilruntiscontraclua bareavement leaveconcurrently oremployeeswho

electlo uli thesateleave.Employeesrequ approval forstateleaveby heBenefs.
and LeavesDepartment If employees accessbereavement save(roughstale leave
laws.emploveeshavesixy(60)daysfrom the datetheynaveknowledgeofthedeathof
‘2ammemberto uilze leave.

bs.Upo-one-hafOne day of bereavement leave ill be granted t atend the funeral ofa
close pareonatiend one ime per year. The supervisorwil work wih employees to have
fepresentatives ofthe staf atend the funeral of a student. a coleagueor close relative of
acalleague.

3 PersonalLeave
a Three (3) days of personal eave with pay shal be granted to each fume employee

who's contracted forth total school year. This leave is non-accumulative. The leave is
{o'be taken in eccordanca wih the conditions below:
(1) The leave wil not be used to participa in Associaton ates.
(2) The leave wil not be used to seek o accept employmentelsewhare unless

the employee has been non-renewedornon-extended.
(51 The leave wil not be used or person ness unless al accumulatedsick

{eave days have been exhausted

4) Thefollowingrestrictionsapplytotheuseofpersonalleave:

+Thefist hreesludentdaysof theschoolyear
+Thelastthreestudentdaysoftheschool year:

{61 Whena substitutei required,thefollowingrestrictionsapplytotheuseof
‘personalleave:

=Onedayprior towinterbreak
Onedayproto springbreakOne day ater spring break.
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+ One day ater wer break
The day priorio pa hola,

Personalleavemay-note-graniedduringhe-irst-e.iuderi-daye-orhelast{vo-sudon-daye-ofhe-
chookyear.or fou 4)daye immediate por 0 Winero springbreakorone-(1 daymmedisely-

after-winter-orspringbreak.-Aor-the-day-prior-to-aholiday Exceptions may be made for once-in-a-
lifetime events (i.e. sonordaughterchild's wedding, graduation). Emergency leave for an event which is
beyond the controlofthe employee maybe used during these periods when personalleaveis notalowed

(61 An employee who serves foa faction of the school yearo school dayshall
Teceive the bene on a prorata basis.

(D__Personalleavehourswilbe fronoaded toanemployeeafertheemployeehas“worked one ful day al te star of 8 new school yea:

4 Family liness Leave
a Leave with pay, i addition to covering disability of an employee shall aso cover

absence, na 0 exceed five (5) days pr school year, due to lines ofamember of the
immediate famiyof the employee. The immediate famiy shall be defined as blood

1 relations and in-laws, to include spouse, domesticpartner,children (including step-children and chien towards whom the employee stands in loco parents). parents
(including stepparents). grandparents and grandchidren, bother and iste (ncluding
step-brother and sister), uncle, aur, nephew, and niece. Whenthefamily member
resides outside the employee's housahald, th liness mustbeserous in order for the1 employee to take leave.

5. An employee who serves fora fraction of the school year or school day shalreceive
thebenefits on a prorata basis.

Family liness Leave hours wil be frontoaded to an employeeafertheemployes
hasworkedoneful day al hestrof newschoolvearIfanemployesexhauststhelr family eave and heir employment ends wih te Distr prior © earming he‘current year’s family eave, the District wil require the employee0 reimburse theDisicTor he ime that was gaia. but not earned

5 Legalleave
Absence from assigned work fr cout duly may be permited under the folowing condos:
a. fan employee must appear in court on their own case, the pay of a substitute shallbe

deducted from the individuals salary. However, no deductionshall be made from the
salar of an employee for required appearances in court elated to ther employment

includingactingasthemandaloyreporte_or before any governmentalbodywhen sichappearance is requiredby theDistrict.Thseavedoes nolappl incases wherean.employes is acting 2s 8 winess of has broughta clam agains he Distr
b. Ifan employees calledfor juryduty, ori-eubpocnaed-seawines inaaseinwhich-

hey-arenopersonaly oad: no salary deduction wil bamade.TheDUAmay
‘require 3jurysummonstobeprovidedby theemployee.

| Sobbmcaloav Ti sronost is dopandant an the destino the Sstbatcal NOU and
changes in Article VI, Tuition Reimbursement)
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) a. The District wil grant sabbatical leave annuallyto a maximumoften 10)(ve (5) FTE
SKEA bargaining unit members who subi proposals hal are consistentwihthe
purpose of increasing the bargaining uni member’ knowledge or doveloping sls

I related tohisorhertheir present position o for another educational position to which the.
teacheraspires.

b. A committe of three teachers appointed by the presidentof the Salem Keizer
Education Association an three administrators appointed by the employer shll review
all proposals and make recommendations to the School Board.TheBenafisManager.
orDisirictappointedadministrator,wilfiat tis processbuwilnotbeaVoting‘emberofhe commie, this includes ls

G. An applicationforasabbalical leave shall be fled withtheHuanResources.
DivectorBenitsManagernot later than Apri1of the schoolyearprior (othe
requested leave, and shall et forth the purposes fo which the leave is requested and
he procedures to be folwed. The applicant shal be noffied on or before the last
workdayofAprilwithin hirty-(30) daysoffing on action taken upon their request.

4 Provisions: Ateacher who has completed seven years’ sence in the District, the last
fourofwhich shall be conseculve, may applyfo a sabbatical eave for ono year. During
said sabbatical leave the teacher shall be considered to be in the employofhe Board
and shall be paid 3/4 oftheir annual salary, and shall receive normal fringe bereits
other than sick eave accrual,

©. Roum from Leave: Upon return from sabbatical leave, ateacher shall be placed on the
Salary schedule a the level which they would have achieve had (hey remained actively
employed in the system during th periodofabsence.

f Atescher requesting sabbatical eave for rave shall a the time of application, present
the District with complete inerary and an analysis of the value of thetr or the
purpose of teaching in the Disc, A detailed report of th travel shal be prepared and
presented o he District at the conclusion of heleave.

g. Teachers who have received the benefit of sabbatical leave and who do not remain asan
employee of the District for atleast one (1) year subsequent to such leave, may, at the
Gplion ofthe District, be required to rémbursa the District for all salaries and benefits
ceed during such leave: All rembursement obigations wil be considered void when
a teacher completes wo (2) yearswh he District subsequent { ret from sabbatical
leave.

7. Association Professional DavelopmontLeave
“The Distict shal grant leaves to employees for the purpose of attending professional
development workshops sponsored by the Associaton or an Assosialion aff of two days or
Jess in duration. The employee shall give no fess than one week notice to the Distt, together
with wien materials regarding the workshop. Professional leave days shal be granted until the
Gays granted to the bargaining unit reach twenty (20) in number annually. The Association shal
be led for substitute Gots foreach dayofactual substute usage.

5 Miltary Leave
bar leavewillbe.provided accordancewithState andFoderat law curently sled as
ORS6608.093,ORS6592.17 andUSERRA.Miltaryleaveisavailble 0allemployees.

Employeesmustrequestthisleavedirectly throughtheBenefitsandLeavesDepartment...
“TheDistrictwlcomplyihsta andfederallaw regardingbothpaidandunpaidmlfary.
jeaves.

9Workers’ CompensationWaitPeriod Benefit
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An employee absent fom work due to nur thais th resul of workplace violence while
‘actingintheircapacilyasanemployeefortheDistrict,wil receivecompensationforupto
eo(3) davsofpayatheemployee'sper iam ate, perinstance,I order qual for‘such compensation, heemployee must have an accepied Workers® Compensaiion diam

associated with thal injury.
B. LoavesofAbsence Without Pay
1. Parental Loave Without Pay

a An employee shall be ranted leave up to ne (1) calendar yearupon request for
purposes of chilbith and for care of natural or adopled infant children subject to
he folowing conditions:
(The beginning and end of such leave shal ba determinedby employee.
@) Anindividual assigned to an elementary school who takes parental eaveilhoul pay beginning January 1or after wil upon request be granted leave

troughine end of the next school year.
(9) An individual assignee to a secondary school who takes parentalleave

Withoutpay beginning second semestero ater wil upon request begranted eave trough the end of the nex! schaolyear
b. A probationary teacher who is ranted parental leave without pay shal comply withhe requirments of ORS 342 815 (6) and ORS 342.840 provided that he requirement :of at east 30 consecutive daysof employment in any on yaar shal be waived forpurposes of presaning the contin of employment
©. An employee who i granted parental leave witout pay during a given school yearshall havea year counted as a full year of experience on he sary sched oly if

the teacher has taught a minimum of one hundred and thy-f (135) (or more) days
| in that year. Tis leave does not protect District health insurance bens.

2. Additional LoavesofAbsenceWithoutPay
A contract employee may be granted a leave of absence in circumstances which may have.potential value {othe instructional program and for sich ofhor reasons as the District may deemappropriate. Al requests shall be submited {othe DiscSonesManager i time to alowareasonable review.A10sponse 0such-a aquestshal b-gven-n meoalow the omployee-‘adequatenotice of is ispostion prior 0thoperiod forwhich theleave i being quested.

Districtbenefitsarenotprotectedwhileanemployeeisonaleaveofabsencewithoutpay.

During such leaves which exceed one month in duration, the employee shal not coninue toaccrue any berets. Artangements may be made with th istic {0 defer upon the employee.{he costs of group insurance benefits or the duration of such eaves.
a Personal Leave Without Pay

contract employee may be granted eave of absence without pay for p to wo (2) years.Requests for such leave shall be submited in wring and shall include a detailedexplanationofthe reason for such absence.
b. Service Leave Without Pay

(1) A contract employee shall be ran eave of absencefo involuntary miltaryservice, for Peace Corps orAmeriCorps.
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These employees shall be returned atthe step on the salary schedulathat
they would have obtained had they not aken leave.

© Medical Leave Without Pay
Medical leave without pay on accountofthe persona nesso nur of an employee or
quali fami membr (Farmi member as defined in Section A-Laof is Arle, shal
be granted for the remaining pariod of dsabilty aftr ick eave with pay has been
exhausted, subjectothe folowing conditions:
(1) The employee may be required at any time to furnish a certication fom one.

mor physician heal aro orovider tht the nesso jury prevents the
‘employee from retuming fo duly. Ifthe employee fais to furnish such a
required certification or medical evidence indicalos the employes could return
1 duty butfais todo so upon writen request employment mayba terminated
by the School Board upon recommendation by the Superinendent.

(2) The period of leave without pay may be limited to one year, a the discraionof
| the Superintendento Superinendentsdesianeo, except n case of

employmentincured injury, in which case the period of eave shall end upon
he closure ofthe workers compensation claim.

6MiltaryLoavoWithoutPay
Mikary-eavewi b-providedinaccordancewilh State andederablaw ourent isied-
26.0R5.6602.085,ORS6695.47:an USERRA.

od. Career Development Leave
(1) Acontract employee shall be ranted leave of absence for one ortwoDistrict

semesters for advanced studyfoth purpose of completing colgia work
asa fulkime student a defined by the calege univers.

(2) These employees shal be returned at the step on the salarysched they
ad eared prior tothe leave. No experience creit wil be given or the time
onleave

(3 Partie leaves shall beforthe ull semesterat the secondary level oro
begin or enda winter break or the elementary level unless the teacher and
District mutually agree ona diferent date.

entative Agreement —Date: 1/71/29

rorsTR eA4



IX SKEA Mediation Proposal March 25, 2024 Packaged v4 !

| BRIGLEIX WORKING CONDITIONS

AFTEDeterminationFTE standsfor ‘Fulltime Equivalent
2_FTEisaratiocomparinganemployee'sassined timetothatof alimeassignment.An.

employee'sFTE shallbedeterminedby henumberofhours theyareassianed to work in a full.
five-dayworkweekdvidedby40hours.

3. Aful.timeemployee shallhavearequiarworkweek of40hours a weekand a parttime employee.
shall be assignedworkproportionate to theirassigned timeascomparedtoemployees inthe
samejobcategory.

4___intheeventanemployee's otalFTEibetween0.90and 0.99 FTE,their FTE willbe

‘scheduling,andallother righis definedbytiscontract,

workweek;ravel imeisnotprep time.
6. Lunch forparttime employeeswilbepaidfor eachdayinwhichthey areassigned fo workmore.
an4hours

ITeelenh51.12.001ecu otSlids anagenentand iseoftng.

5. ForElementaryPESpecialists, tis tablelusirates the maximumnumberofassigned classes.
achievableonly Ifnootherdutiesduring thestudent insiructionalday havebeen assianed.
‘Additional assignedresponsibiities during thestudent instructionalday, outside of lasses wil.

fesult inan employee having ewerassianedclasses PE class imis wil be as folows
[ HowswWeek | Omsses | FE |
Ofousiee _pomorethandpmneciasses  OFTE |
louse pomorothandbdmnecasses  PISETE |

Etousivesk pomorothanzs®mndechasses  DSOFTE |

9. ForElementaryMusicSpecialists(choirclasses countinthe 30-minute classcounts)musicclassmis wi be 2s follows
[ HousWesk | Chm | FE |
fousives  pomorotand0mnecastes {OFTE |

Bouse pomoretand0@mnechsses OISFTE |
Phousesk  pomostanz0lmnecassesDORE |

0For Elementary orchestra the limits wilbeas follows
[ Housweok |  Cewes | FE]
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)
11. For Elementary classroomteachers.e3ch classroom assignments10FTEandthereforea40

‘hoursweek assignment.
12 Forsecondaryclasstoon teachersonaneightperiod A/Bblockschedule, class miswilbe.

determined 2s fol
[ Housweec | Cases | fe |

13. For secondary ciassroom teachers on a 6-period per day schedule, class mis will be determined
2s lows.
[ HouswWeek |  Cesses [FE|

iohousivesk nomorehan6assigned periods. 1 OFTE

fn vi room will not be nth «
Lsfornomorethanonehourof total timeperweek.

15. Intheeventhe District ntendstoadoptascheduleotherthan thosedescribed intissection t
wilnot the Associatonofthe intendedrevisedscheduleandwilbargainupondemand.
‘accordingto the aw.

. ondary dla who sell aiional -

orless,compensaton fo such los reptimeisdescribed inSectionCofhsAttic.

AB. Workweek and Workday

* The normal workweek shall be (Monday through Friday)nomorethanofemployeesshaik-be-
forty (40) hours &par week: including a 30-minute duty-fee lunch period each day. Employees
saring and release times may vary, depending on building and program hours. An indviual

worksitemayestablishanadjustedworkweekschedule thal induces onedayperweekwih
morethaneight(8) hoursandonedayperweekwith less thaneight (8)hoursas longasthe.
{otal hoursfortheweek are til no mretanforty(40).Ifaworksite estabishesanadusted_
workweekschedule mustbedesignatedatthebeginning of he schoolveatfor theweek(s)i
wilbeuliizedANDtheschedule mustalowfor employees {ocompletealldailyassigned
Supervisorydules prior other scheduledend ime.Ful-im employees shall be on duty and
available on the school site or site otherwise designated by their principal or immediate:
Supervisor for such above period of ime on days employees are to report to work.

' 2. Asupervisorlf mutuallyagreedtobyanemployeeand supervisor,may-vasy daily work
| “Schedules may vary on an individualo group basis.

3 Asupervisormayvary daily work schedules on an individual or group basis when in their
I judgment such variance is in the interestofthe district. Thesupervisorshallprovideatleast20
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X ‘contractdays’notice. The supervisor shall make a reasonable efforttoconsult with affected
Smployee or employees before imposing a change in the employee's or employees’ working
hours.

4__ Forparentfamiyteacherconferencedays.ticeamnualytheworkeekforschoolprogram

exitforthisadjustedschedule:
The12-hourdayscanincludean instructional day fo the firs day, bu thesecond.
“Gaycannotbeaninstructionalday.

b._Thetwo 12:nourdayscanincludegradingime 2s outinedin AftcleX.
‘oProfessionaldevelopment lime during12-hourdaysperlevelshal belimited to the |

equivalentofone half-day andonlycan occurwhenonehaltdayofgrading time
{otal during the two12-hourdays exists
Employeepreparation timeshall be 90 minuteson12-hourdays,

Nomeetingsorotherrequiredtasksother than thosespecified herewilakeplace
‘uring 12-hourdays.
Thedayafer two12-hourdaysshalbeanon-workdayandthetotal assignedhours.
Tortheweekwilsil be 40 hours.

h._ Licensed saffwhoneedtoattendpareniteacherconferencesfor theichildren.
wouldbeallowed{0airangetime[0attendconferences for heir wnchildrenthat fs
eastduptivetotheemployingschoo’conference schedule.

ai.Thisschedule intended fo schoolproarambasedlense saffwhowork direct
“ith students. Staff who work n other deparimens orprogramswith no direct work

withstudentscanelect operaleon this scheduleormaintain regularschedule
] fortheir departmentorprograma thediscretionofthesupervisor.

BC. Employee Preparation Timo

1. Employee preparation timeisemployeedirected imetocomplete asksrelated totheirob
responsbilles shal be-usedsoll.for eacherpanning- The District shal not require an
employee to schedule parent conferences,studentconferences, or otherDistrict-identified duties
uring preparation ime.

2 An employeewho s required by th Disttfo utize preparation tm for matters other than
“preparationemployeedirected timeorwho does not receive his-or-hertheir total allocation shall
Be compensated for thir lost me as folows

Fo fofsuchostime-athis.or herpe.diem ale. providedthal in the event an
employee receives less than thily (30) minutes preparation time the employee vil
be compensated for a full reparation periodatnei perdemhoyrae.

b.__nthe eventan employeereceivesal least thir (30)minutespreparation time the
amplileconoensle tresimaofht painpreda her
ro

4._ iftheemployee'sassianmenti notaddressedbyaschedule nsection Aofths.
aril,theywillbepaid heirpor diemhouryrateofpayforanypreparation time
500.

23. Schoolemployees includesany employeeassinedtoworkthemajority oftheir workday ina.
school, including EDGEandotherstudentfacingprograms.

4___PREK.For student contact days, Pre-K ful-time employees shall be provided no less than 60
minuteseachdayfreeofotherdutiesorresponsibiltie forutizationaspreparation time.This
imeperiodshallbeallocatedinblocksofa least thirty (30) uninterruptedminutes.
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! ELEMENTARY: For student contact days, full-time elementary employees shall beprovided no

less than 300 minutes each workweek 1
Aminimumof240 minutes shal be during

ntact time. This lime period shaibe alocaled inblacks ofaleastth
uni “minutes. AL inblock shal. ring each day ui
between he time when students are requred o report 1o class for insirucion in the morning and
{he lime when students are dismissed fiom instrucion in the afternoon.

HOOL. For o ool employees shall
“minimus of one Instructional period free of oiher dutiesorresponsibiltes forthe purpose:
ofpreparation time. One block of middie school preparation time shall be 45 minus or
onefullperiod.whicheveris greater.

7. HIGH SCHOOL. For student contact days. high school employees shall haveaminimum
of one instructionalperiod freeofothr dues oftesponsiilties{or hepurpose of

ration tme. high school preparation imeshallbe 4 one full
period,whicheveris reater.

Fulasiddieschoolandighschoolemployeesshalbe-alowed-one-nstructionsiperodiresofother-
“dutiesofsesponsioiies oruiizaion a6preparationtme-eaohworkday Middleschool
preparationimeshall be-45minutesoroneflperiod.whicheversealer High50100
Preparation imeshall be 48minutes oronefllperiod, whicheveris grealer.

9. Ondaysdesiqnated PSATdayor other allemate student schedule, and when the bell schedule.
s such that notevery teacher has a nperiod during th I
wildesignatea reparationperiodfor teachersequivalentin length toareqular preparation
periodoftheadjusted schedule and i mus:occurduring the hours that would normalyconsiute
thestudentcontactday.

410___On dayswhenthestudent schedule is adustedfor finals, all timethatwouldbe student contact
ime on a requiar schedule shall be employee preparation tme.

Fulltime slomentary-employees shalbe provided no essian240-minules-6ach workwask 166ofothr
llsorroeponsaties forizationasclasspreparationlme- minimumof210-minutesshal beduring

‘studentcontacttime This-timeperiod-shall-be-aliocated-in-blocks-ofatleastthirty-(30)-uninterrupted
inutae.Aleastone-6uchblockshallbeprovided during.each-day-dusingtne periodbetween-he-ime-

Whenstudentsare soquied-0 report 0classornsirucioninthemorning and he-imewhen sludants-are-
ismissodtominstructionin theatemoon

1__ For professional development and in-service days, ai schoolbased employeeswil receivea
“minimum 60 minutes of preparation timeinsteadof their reqular workday alocation

12. The District shall provide a portionofpreparation tim to an employee whois conlracted as 0.50
FTE of mote per week but less han fl time. The portion shall be prorated based on the ati of
he employee's scheduled workweekt ihe norma fulltime workweek.

Foranelementary employee-sSuch proraton shal be in 30-minute block, but the
provision that such blocks shallbe provided during the student contact day shall not

| apply.

b._In the case of teachers sharing a posiion, however, preparation ime shall be
assigned to the posiion and shared as determined by the District.

43___ Al Special Education Resource Teachers (LRC) and Speech Language Pathologists (SLP) shall
ast 18( weekly (bz five K rectedcase
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, ranagement work. Th will be prorated for weeks less than fivedays in length, This time
} will beassignedaccordingtothe provisionsinSectior of this Ar

reparation time, andthosewhoreceivepreparationtimewhichisunscheduled.
a._ AssignedandlorScheduledPreparationTime:Employeeswhoareassigneddasses | :

“andwhopreparefor alycoursework tha requires aradingandtheassigningof
ra nis. (Note ths includes LR nd Readin
Specialists)

‘b.UnscheduledPreparation time: Employeeswhosupportinstructionandlorprovide.
tesources andservices 0students,butdonotpreparedalycourseworkthat

15. Employees who. heduled preparat ional discretion when
incorporating preparation tmeinto therdailyandweeklyworkschedule,This imewilnotbe.

preparation time,the mustdoso.Theemployeswillberequired to adusttherpreparalion ime
fo accommodate the change. If hereisnoway to adusL heipreparalion me,dueto the fiming
ornatureoftheDistrictneed;theemployee willbecompensatedforhei lost preparationtimeas
describedin thisarticle.

16 Incaseofunforeseen emergenciessuch as inclementweatherof therdelays,employeeswi be

year.Thesehourswillseveascompensaion forany lo!preparalion time during thatday.This
J languageison forpatelaclosureandno franyfull-dayclosure.

# 6.17.__The Districtwill providethe following extendedcontractdays:

MediaTeachers 5Days
Elementary-TeamTeacherLeaders 2Days.
MiddleSchoolTeamLeadsrs——————2.daye
HighSchool DepartmentCoordinators2 Days
HighSchoolSteCounciChaiFacitator—2Daye
SpecialEducationCaseManagers 2Davs
‘School Counselors: 24Days

| 18 TheDistrictwil provide up to atotalof80-180 days of substiutecoverage for special education
insirucorswhoneed assistance in complaing special educaion documentation. Requestsfor
assistance maybeinitiated by astaffmember. The District will determine which requests will be
approved.

18 Whenalicensed saffmemberis askedbyanadministrator to absorbstudentsdue fo the
om Teast 2 hoursa day al. Torat lass por

hesecondarylevel
620. Preparationtimeisnotapplicable whenanemploye isvoluntaryattendinganoutofdistrict

‘conferenceormeeting, onafield riporafOutdoorSchool.
GD.__Outside Employment

4. An employes may hold jobs oerthan with the Districtaslong as they do not ntefere with
i theircontractualworkresponsibil.

E._ElementaryClassLoads
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4 classroom account.
The DistictandAssociationagree oestablishanElementaryGiassRatioComittee(ECRG) to

Stud 0 1band(KC 1. Addtional
‘acknowledge thatearly planningandpreparation arekey{0reducingcassraiissuesinthe fal.Thsartcleestablishes the ECRC
‘TheAssociationshallbeaffordedanopportunity fosubmittargetcasssizeandcaseload.
numbers and fonshallbeprintedin 'sProposed Budge! Book asan
acknowledgementoftheAssociation'srecommendation.

RatioPublicationandDataExchange
N 1. the Di mish theAssociaton drat rato n

ool year: TheDistshal provi fonwihanopportunity to i
os priorfo iin fon's input wil

vided inwin bic wi mi inthe
‘eventthattheDisttproposesanincreaseiratsatanylevel, theAssociationwil havethe
‘opportuni to providewritenfeedbackthatwilbeincludedin thebudgetcommiteematerialsas
partofthebudgetadoptionprocess.
SpringCommitee:
Planning each spring beginning in 2024

a_ Principalswillshare projectedenrolment and entaive staffingassignmentswith their
‘schoolsaffbetweenMay15thandJune st

b._After June1st acommitsateach school or programwilmeetfo teviewtheratios.ing school year. l ofat east
embersof helensedstaf, one Association representative, andthe principal The
committeewil reviewindividualciasssoomsagainstpublishedratio targetswithinthe

7 ine principal ms. Recommendal
include:
1Blending classroomsorreassign gradelevels

iL Re/assign supportwithin currentschoolallocation
iL Prov fontm forim i
iv Anyrelethat 1smutual agreeablebetween theeducators)andthe

gist
\__Submitinga requestto addteacherFTE

incipl willde ne x .
Considering his comiiee's recommendation.Foroptions requiring additonalbuilding or incipal wilmake tha
‘appropriatelevel directororconsideration,Level directorresponsesto eachrequest
willbesharedwihthe respectiveprincipalwhowillihen shareiLwith heschoolor
programbasedcommitieenolaterthanone(1)weekaferreceiving therequestofby.
theendofthecontractyearwhicheveri later.

2 Fall Committee
ining Fall 2024) nf
‘a. The AssodialionPresidentshall be providedwith theDistrict ati byschool.program,

and individualclassbyAugust 31 andagainbeforethe thfulweekofschool.
Presidentandthree(3)administrators appaintedbythesuperintendent (ordesignee)
whowil i io member fr 7
‘members.

‘Aspartoftherreview,the committeewil int analyzeelementarystudentatodata.
Tn instances in whch thecommitte dentiiesa schoolo programwhich doesnot
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4 ‘conform withthe estabishededucator-student ratio, hecommitteeshall develop a.
) recommendationonhow to respondtothe concern,The committee willdiscuss and

‘considerforrecommendationwhetheranyof thefollowing optionsshouldbe taken.
1Relassign transferoraddicensedandlorcassifdeducatorFTE for

‘Supportusingtheoverloadelementaryclassroomaccount.
iProvide addtionalprofessionalrelease imefotheeducator forplanning.

‘assessment.andparentconferences.i Anyreefmutually aareed uponbythecommitte.
The ECRG mustissueapianwin one (1) weekofthe ECRC meting

‘&Thesuperintendentortheirdesigneeshalmakethe final decisiononmatersbrought
beforethe commitiee

The fal com n 5to the actual ining balance of

Beginning 2024-2025 school yar,if any funds remaininhs account on June 30th ofthe school year, the
distit shalldividetheremaining fundsequally among the educaiors who experienced class sizesthal
exceeded the published fai targets and recivednorele! up to @ maximum of $3.000per elgb
employee.
D——Elomontary.ClassLoads.
4———No-later thanthethird-weekof-school-each-elementary-principal-wiklreview-allsituationswhere

elementary teacher classloads.includingepeciaiss.exceedDis Polo.standards:andwih-
consideroption including:
‘aReallocationofuiranLbuIIG 1950UCeS:

\ br Adjustment. classsizeswithinthe bulding.

optionsaandb are-notfeasible. the principakwilmake a requesto-theappropiateDistict
office foraddiional resources.

2——Forheeofthecontrac theDistrict wilprovide$300,000eachyoar-inanoverload elementary
classroom account.

No-laterthan-October-15-the-Districtwillcomplete-a-review-of-allFequests-and-will-prioritizethose.
requeste-and-wilallocate resource avaiable to-thehighest priority needs.The primarypurpose.
ofthe fundwillbe to hire addilonakteachers:however he-District determines thatinsrucional
‘assistantswoukk-bemoreappropiateohneeds in a-6peciicSuton.Someofheund ay.
beused foraddilonalinsirucional-assisantime.

cohools request shal providethereasonin wiling-

Upon-Associationaquest.heDisticwikprovide-theAss0Giaion witha foporton116satusof
thoelementaryoverioad eaheracount.

FE. EDGE (ndependentiConnected)
LEDGEConnectedandIndependentsectionsshall be split.

27No EDGE Teacher wilbe required fo teachconcurrent Connected (synchronous) and
Independent(asynchronous)coursesinthe same section.

3. Educatorswhoelectto teach IndependentandConnectedinthesameclasiperiodarenot
‘coveredby this section.

! EG.__PeerAssistance

| #4. The Distictwilofferpeerassistancewhen reasonable and practicableto any teacher



'RRR
. employeet determines to have a deficiency specified in ORS 342.865 (1) (a), (4, (9),o (1).Shitstemnestonarssere seed OR42.009), 0as

erNIRA TRAToesoe
To Hah i

‘2b.ObservationsconductedbyIMs(or equivalent)arevoluntary,whethertheyare.
partofformalPeerAssistanceornot.

| 26. Participation in peer assistance is voluntary. Both theteacher-employeeoffered assistance andEye eySeeo
| consequences or penalty. Participants in peer assistance will be notified of available resources

(i.e. release time, etc.)priorto implementationoftheassistanceplan.
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| TR fastens Gm Baistt fo th Tiber

ARTIGLEX WORK DATES AND HOLIDAYS

A conmetver
Thtach contract yor adh roma yar orspeltandrails shall otxc 152or tsi danencdott Stony dopa play aor po. Verne

Day, Thanksgiving Day, Christmas Day (observed), New Year's Day (observed), and Memorial
Day), and one District granted holiday (Christmas Eve (observed). Employees new to theDe es 5)osmeasoaee at ; =ph LLCn
IfJuneteenthisobservedonaworkday,employeeswillhave the dayoffasan unpaid holiday.

| B. Inservice DaysBeforeSchool

Snpiesilnguistatittile tag iintrode future
inservice-days-priortothestartofthe-school-year- Employees will le the livale
of one and one half (1 %) days without required meetings, provided in a minimum of half day

increment iring thein-servicedayspriortothestartofthe school year. The one neDe
Sian
CPsGover

+ Posse Gvepment FDL ime desta bogoesto eisSe ey
phi alae meso. Fiore lia, faites liars0EF aaEh

0 omingoas
————sy

discrelionofthe educatorand wilhprior approvalofthei supervisor.Al other licensed staffDE an LITEeG SEI EEEEE
reparationtime during the grading portionoftheday.

1.__Forpersonnelemployees at secondary school sites, the lastregulardayof-the term
duty shall be reserved designated as a grading day. Everyprogressreportingperiod one:ne i

2. Forpersonnelemployees at elementary school sites, the next to lastregular dayofdutyteatodog oy tl oeotraginyta
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| rimesters at the middie schools. Employees required o issue student grades may only
be requiredtoalfond emergencyor EP meetings on the four (4) days prior o the
arading day. This does not include the four (4 days priorto the final grading day of te
year,

3. heinal gGrading days for elementary and secondary personnel shall be noted on the
adopted school calendar.

| ED. School Calendar

“The District shall annually submit to the Association fs tentative school calendar two weeks
before the Boardo is designee adopts the official calendar. This procedure consilutes an
‘exchange of information between the aries, and jurisdiction over the school calendar remains
with the School Board pursuantto ORS 327: 328;336.010and folowing sections, 2s wel as
336,005 and the sectionsthatflow.

1 Inclement Weather Days
Days missed due toinclementweather or emergency closures will be made up according to
istrict policy HUM-AOD2, regardlessofcalendar nations. The Disict shal send the
‘Association notice f changes sre made to this poly.

C——Assignment Notification
| Priorto leaving for summer recess.a-ioensedstaffmembermayrequest notice ofthirtenative

assignmentofhecoming year-
1 FE. Summer Trainingfor Teachers and other Licensed Employees

1 Notification
Planned trainings or the summer break will be scheduled prior to staff departure for spring break
50 thal summer vacation plans may be made in advance. Exceptions to this notification deadiine
willinclude only those opportunites that are optional n nature.

| 2 Schedulingof Days
Efforts wil be made 0 schedule Faining within th frst wo weeks folowing the school yearor the two
‘weeks ror o the tart ofthe school in the fll. Elective summer school academy opportunites may be
theexceptionto tis schedulestatement. Effortstosurveyknownparticipantstodeterminewhatdays
may bo bests encouraged. Critcl or required ainngs should be planned to include a makeup option.

| se somomentn
Compensation for required summer trainings vill be pada the employee's hourly per dem rat.
Optionalsummerrainings maybeoffered wi or without compensation. Efforts wil be made to
offer universiy credit lo participants

G.__ ParenTeacher Conferences
1_ Employees who issue student rades/progress reports. work direc with students, or who

Serveon IEP teams wil parcipate inParentTeacher Conferences. All other employees may
Have diferent expectations during ParentTeacher Gonference Days.
2 in {IEPs or emergency mee
will ake place on these days.
3.Forspecific situationswhere theemployeeswhoissuearades/progressreportsandtheDistrict mutually agree on the needofa meeing or raining during conferences, the lcensed staff
member will becompensated hourly, basedon their per diem rate.

«2
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| ARICLEXI TRANSFERS AND VACANCIES

| ‘General Provisions

We
| 4.177772Themajorconsiderationinthetransferofpersonnel-shallbethe potentialcontributiontoEs
py

2.1.__In fulfilling the concept of first consideration, the District will fll §686d vacancies in the following

| ESBcmos its gen ett nfs ofasment hn they te hi.

by Human ResourcesontheDistrictweb-site MOVEDTO

Districtworksite-cannotaccesstheweb-pagefor more thanthree-days.the-posting-willberm

Ss
1 32. Employees mayacoess theDistrict'sonlineapplication-software-during-non-studentcontact time:
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' iinthoconsacday
4inthe ventan applicantfo ans driedanneriow:theingsuperioruponemployee

request;shall-furnish-the-employeewith thereason(s)forthe-denialFollowing-an-interview.-an
IoDitietapphcantmaymake.wile16ques fo salu report rom{he MingSUpOIEOY:
Thesupervisor-willprovide-nolification-oftheirstatuswithinten (10)days-oftheinitialrequest.

53. When-adcensadteachervacancy comesapa aftrAugust16. heDistictuikostheposton
2nd irough th requir eleolon provers. 3 Curentunt amberissaleciad he anlar
Vinoakepiaceuni

|
a The day ater intr break for dlementay school staf, the start ofthe secondil

camesterIEIMINESIeorsecondary school Saf, OR, tthe teachers option, he start
fhe ubsequentacho year unless ie teacher and istic mutually agree on an
Carer cat,

b. Whena lcensed teacher vacancy comes openafte February 1, and a curent unit
member is selected he ttanser wil not ake place unt he strofthsubsequent
Canool your unessfh teacher and Distic mutual greeon an earier date.

© Inthe nervening months, the District may fl the postion with a subsite,
{emporaty employes, of oir method,

4 An xcopion willbe hen the selected staff member currently less than 75 FTE and
ne opening ob leds a lim jo. In 1a case, an teachers option he ranster
10he now positon may occur mmelaiey unless he poslon becomes open afer
February 1. In which case th Uansfr occurs ith star ofthe nex! schoolyear
Unies he tsache and District mutual age on an eater cae.

C. BBETEAIaENowAssignments previouslyAdministrativeTransfer)
| + ACESSUEEEEEEewassent may be mate or one ofthe olowngressons:

a Decineln enrolmentin a school
& Change n ung or department program.

Giver reasons as approvedby th Distt.
e

23 AnySUBBISIEnowassignment that occurs and results ina change i bung wil
Samoa oya ite rationale rowed 1h afocied mernerHNERIEEN

itn am 10 days olivarnopcston
| 54___ When time permits, employees dente frAninialintRetrwssignmort wil be

provided ne apportto neal in ing any references regarding location or
5
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aspen
vgs

‘eight(8)hoursaminimum-ofone-(1)-dayup-toamaximumoftwo (2)daysaddtionalI iat

I
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ARTIGLEXI EMPLOYEE EVALUATION AND RECORDS

A Employes Evaluation
1. The purpose ofthe evaluations oaidthe teacherlcensed employees in making continuing

professionalgrowthand to determine the eacher-lcensed employees perfomanceof their
loachingresponsiiiies.

2 Tne teacher and various specialist evaluation rubric forms identified in th Districts Licensed
Educator Growth, Evaluation and Development System (LEGENDS) shall be used in
accordance wih ORS 342.850 orth evaluation of teachers and ofhor licensed employees.
Specialie, and therapists. Rrobalonory eacher-shallbo observed n tho classroomoteact-
‘wo(3 meeperschool year Otherteachersshallbe observedin he sisssroom atleastonce.
Joa. Evaluation of assroom performance shall bebyabservation except or evaluative
Satements based on documented professional malicasance.
a Changestothe evaluation system shall be presented to the Evaluation

Commitee, sted n Arle Io this agreement nfs advisorycapacityfor

bi TheDistrictwil provideadministratorswithannualevaluation timelinesand.
makeavaiable{o administratorswhoperfor censedemployeeevaluations|
‘annual rainingon iheevaluation process. relevantraining onanewor

modiiedevaluaionsystem.

mployes s not st ic oval
jee nthe year

6. The Distictshalnotuse observations ofanomploveeworking ian

uppot theplacementofanemploye on & rogramofAssiianceor.
Improvement.

8. ProgramofAssistance forImprovement
1. AlconsedemployeemaybeplacedonaProgram of Assistance for Improvement(POA) as

definednORS3428157).
2. Anemployeeplaced onaPOAImayhave an Associationrepresentative presentat scheduled

"mastings between theemployeeand theirsuparvisor,
B..__Porsonnel Files
1. The oficial personnelil of sach employee isconfidential,Electonicandlor physica copiesof

anemployee'soffal personne fleand shall bekop inmainsinedby he District Human
Resources office. Materials inan unofficial site-based le(s) for an employee can remain a long
2 hesite. based administrator and employee remainatthe same ite, then material vil bo
Sentlo Human Resourcesfor processing

2. Nomateral derogatoryto an employee's conduct, servic, character,or personalywil beplaced
nthe employee's personel ls unless an investigation has been conducted and has determined
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he vera ofthe materialto bo lc.Tho employes wil ave the ighto respond o anyGerogatory material before any decison maet place fn he 6, and to Hg reiow hematabefore 113 paced n hit perso fe, The sployoe will acknowledge ht ey hveahopp1rein and fspond 1 hater atho ghar0h copy ofne maton ob fed wh hi expres uncorsanding ar such sna no wey cenSiroement wih he contents hereof Tho pero aso wil hav (eg 1 Sub 8arenSnewarioth materia and hk answer wi achedohMeco.riot has
feviewed thedocument,butrefuses tosign thedocument,thesupervisor maywritethedate and
lime thedocumentwaspresentedtothe employeeandthattheemployeerefused to signthea aeSnST eeia
‘personnelfle,

3. An amployeomaydese consul wih he istic with respect to what matrls shuld beTea ho hanpio Goo. th may hve am Aswbeaion reresemaie—
I 4. An employee may have access to reviewapaperoranelectroniccopyoftheir file duringTout DAE fics hours. An elopeoyve excuse hom ges aly ot ns purseating acreofthe supenact te employee doares. hymyean AssociatonTerror poset

Co. Complaints
1. Anemployeeshallboais fan formaor formacomplain fedby parent,commonlyamber, Hadar of conor Namaly compantscanog panied i onoleywihtRaminsatr har ienian and wokingfo lua reson of6 row inKeeping wih in poses ofngDv and guidelines or abe ccuesor
2 acomplaintsserous enough hat might es isin an investigative meting maybeek Notation of the mac wil Icuge  Goscpionof te complain sults snoughdeal3s hacya10 reason fofhe Tog.Whenpasebl.neatoshale.

‘providedatleast24-hoursinadvanceoftheinvestigativemeeting.

5 Acopyof the complaintor awriten summary willbe provided rorfo he beginingofheInvoshgaive masta). Toe aries ates Loo eshte Powis an exensonorivGary of he Compan un cancion of oe eet
4 The complaint shll be discussed wit tho employees nvived withinwenty (20) workingdays othsponsor1600 th Sample. woos ponasebe fan vgainvesigaion bya ouiioagency. Te parte ates to prods vimornoft poreperiod upon eae:
5 Tharwi be nortan against any complainant by th Assan a bythe personCompiained soot

i 8. Complaints not processed in conformance with this section may-shallnot be used in the evaluation
or discipline process. If the complaint is placed in the employee's personnel file, the employeeShall haveing ht 0 aac 9 tn Compan any relevant stoménto documents.

DE. Complaints by Employees
4. Employees who wish to process complaintsnot coveredbythisagreementmay use the

District'sEmployeeComplaintpolicies.processesandworkinstructions:HUM-A38,EOp034HOM HCA, HOM PG50. HALADIE HALERots ae
CodaofPolly and uleADM.7005antADMbo

7R iffera “1% 0 ne

Po the Quaid
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’ ARTICLEXill LAYOFF AND RECALL. TSala l

A Reductions in Staff
1. The Distt shall determine when reductions in force are nacessary and which program areas

shal be affected. f the District determines that a reduction in forcs s necessary. wil Gamoly.
ORS342G34 nlimmodiator not theAssociatonlnSGARAGE. Such notice

wil be in writing and wil ncate theprograms whchmaybe afectsd. The Districts overall
instructional program will be gven priority consideration. Teachers sha be considered orretention on the basis of elated experience and education. When woor more teachers areconsidered equally quae for retention, senfoly wil the District shall be the determining

- factor.

2. Inthe event the District determines the nea fora reduction ns specials or therapist
personnel, the same coniract cieia and procedures applicable to teachers shal be
appled except hat the layoffs shal be by job lassifcaton

3. Senioriy shall be defined as the employee's ota length of senvice since the last dateof ire.
Any teacher who is o be laid of wil be $0 nolfed in wring as soon as practicably possible
Such notice wil include the proposed time schedule and the reasons for he propos&a action

4. The Distictwil comple and transmit to SKEA no later than January 15of sach schoolyear a ist
of unit members n order of thir months of continuous, crediable sevice fo th District

5. A probationary or contrac teacher who loses hs or her position because of budget cuts will
be laid of in accordance with Article Xl of tis Agreement.

811111/An employee who has been laidof wil receive thebargained-hospatsnedicatCONAEIGAI
insurancebenefisconilbuflenfor sxtse months or unt the employee becomes insuredndessaamps uhbeve comes een ninve

7. Any lad of employee will be iven the optionof being placed on the day oday substitute stand will receive preferenial raiment as a day t day substitu as long as they remain on the
recall list

B Recall
Ifwithin twenty-seven (27) months of layoff, a vacancy occurs within the District for which
the laid-off teacher is qualified, th recall procedure outlined below wil be folwed:

1. An employee desiring notice of recall shal noty the District in wing within thiy (30) days
following notice of layoff. Suchnoticeby the employee shal inciude the employee's address forsuch purpose. Failure to provide timely notice ofadesie for noticeof recall or to keep currentaddress in fle shall consitute waiver of noice of recal. In the event ofa ecall, the District shallnoffy an employee who has expressed a desite to retum to the District ofthe recal by cerfiod
mail, return receipt, sent othe last address given by the employee fo the District,

2 An employee wil have sixteen (16) calendar days from the mailing of such noticefo nothe District in wringothei nent0retum within forty-ve (45) calendar days of the cate
of such notice from the District. Failureofthe employee to so respond within the ime
herein specifed shal terminate such employee's right o recall except that where a lid off
employee is employed by another Oregon distit a he time of reall and tha Dist 15
not wing to release that employee within the 45 days allowed for return, then the period

as
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for retum shall be extended to alow the employee sufficient time to comply with the
statutory requirements for notice of resignation.

3. Nonewteacher will be hired into the District until each teacher on the recall Ist deemed
qualified by the District has had an opportunity to accept of refuse the position. Likewise, no
therapistor specialist wil be hired into the District until each specialist or therapist on the
recall Ist deemed qualified by the District has had an opportunity toacceptor refuse the.
positon.

4. In connection with thelayoffand recall process, the Association representative will be
furnished upon request accurate, complete, and current information about the layof, rehiring,
transfer, and assignment process.

\

|
a6
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ARTIGLEX SCHOOL VISITATION AND EDUCATIONAL CONFERENCESIMEETINGS.

A. Tne Distt wi allow timeoffwith pay up 1 two times per school year withthe approval ofthe
bulking principal or supervisor for cach employeeto atend educational conferences or
meatings and o visit other schools, o or employees to take workshopsivaiing that wil quali
hem for renewal o thei rofessionallcenses.

B ifan employee i denied ims for school isaton they wil be informed in wingregarding he
feason for a denial of the visaion request

Tentative Agreement Reached 6] 2 2.
For the Distict Leght . )

ForthoAssociaton _1\/
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| ARIGLEXY STUDENTS

A EvaluationofStudents

1Ateachershalthave he-aulhoriy-and responsibilty o determinegradesandoho evaluations of
“nestudentsThe employee shal be responsive for determining arades and other evaluations of

students, based upon tne employee's professional udgement of available crieria perinert io
any aiven subject areaoracii for which the employee i responsible. Seconds
may be required fo provide a sylabus with arading policiesto a supervisor for approval rir (0
ihe beginning of aterm. Efors wil be made to provide consistency thoughout deparimens and

Make-up work nou be included n hese policies cies for
vidual mus ih Disc Pol

42. The arade repair process encompasses situations where an original teacher of record changes
2 previously ranseribed arade. Working wilh students through the Grade repair process is a
Voluntary processorteachers. Teachers wil determine the viabilyofthisprocossonacase-
by-case basis. Teachers wil be n communication wih thei supervisors regarding any supports

for hisprocess,including additionalimerequirements.
‘2BEThe grade replacement process encompasses situations where a students anscript has a

spealed course arade. the orignal grade i replaced wilh NG, and a teacher other han the
oriainal teacher of record assiansa new arade. Teachers working wih studens (hrough the.
‘Grade replacement process wil have time provided during the workdayorbe compensated at
‘heir hourly rae ofpayfortime outside oft Proficencyistandards-based cred

amen! metho o-crediing may be used dur

B. Grade Appeal Process

31 No grade or evaluation shall be changed, excluding grade repair or grade replacement as
described in Sections A.2 and A.3 of this Article, without prior permission from the teacher
in accordance with the procedure below.

42.___ Ifthe teacher and the building principal do not agree on thechangeofastudent’ grade or other
evaluation, the issue wil be resolved by the Superintendent o central administrative designee who
Shall consult with the parties priorto rendering a fina decison,exceptwhensuch consulation is not
practicable because the partes cannotbecontacted.

53 The District shall provide the teacher with timely, writen notificationof any District action taken on a
grade change appeal. No grade changeshallbe made uti the appeal process, f any, has ended.

| B.C.__ District Disciplinary Policy Procedures/Student Behavior Handbook
1. Changes nthe District student scipine policyprocedures/studentbehavior

handbook or discipine protocols wil be reviewed inLaborManagementmeetingstho
Join Behavior Commilse.

2. The 244 School Board wil not the Associaton in advance ofthe Board meeting when any
changes in student discipline policyorprocedure re fobe considered.

| C.D. School Disciplinary Policy Proceduros/Student Behavior Handbook

1. Student disciplinary procedures shall exit for each school nthe District. Any modificationofthe
student disciplinary procedure must be made by the staff committeeonstudent disciplineandwill
be reviewed with the employees prior to implementation.

2 The buiding principal wi provide the employees ith ether writen of online bung dscipine
50
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procedure, including the discipine mat, at the begining of each school year. Teachers and
‘administrators shall adhereto the procedures.

3 Allemployees and administrators are expectedto accept a share in the responsibilty for
the control support and discipline of students in the total school environment. Annual
training may be provided in a varietyofways, including electronically. Work on the
disciplinary plans may be done in large or small groups or individually as best fits the
situation.

4 Each employee may post and promote expectations of conduct, specific to their
content or educational environment, which apply to students while under that
employee's supervision Such expectations will not conflict with District and/or
school disciplinary procedures. When, in the judgment of an employee, students are,
by their behavior, disrupting the instructional environmentto the detriment of
themselves and/or others, the employee wil take appropriate action under the terms
of the school disciplinary procedure.

5 Employees shal have the right to temporarily remove disruptive students
from their classroom. Any employee sending a student to the administration
shall confer with the appropriate administrator or submit a signed copy of a
report including a statementofthe facts, a summary of conditions which led
to the student's referral, the steps taken by the employee to remedy the
problem and any other steps taken by the teacher prior to referral, and

| recommendations for solution.
56. Following administrative action taken in accordance with the District

discipline procedure, the student may be returned to the classroom. If the
teacher indicates a desire for a conference with the administrator (and
optimally the student and/or parent), the conference will be scheduled as
soon as the parties are available. As soon as possible the referringlsending
teacher will be provided information about status of referral prior to the
student's return to the classroom, his will include whethera behavior plan
has or will be considered.

7. The appropriate administrator will then provide the employee with a writen
statement ofthe administrative disciplinary and/or corrective action taken

68. A summaryofdiscipline data will be maintained by the District and data
from studen! discipline may be reviewed by staff committees on student
discipline for recommending revisions to the school andlor District
disciplinary policy.

| DE_ NotificationofBehavior Plans

1. All employees as defined in Article I. A. directly involved in the educationof a student
| who has a behavior plan or behavioral management component on an IEP or 504 Plan,

shall be informed by the site administration within five (5) days upon receipt of said
knowledge by the site administration.

| 2. Employees directly involved in the instructionof a student who has a safety plan or
behavior plan, that is not addressed in the IEP or 504 notfication process, shall be
provided a copy of the safety or behavior plan by the site administrator.

3. For students with an IEP (including those in process or otherwise considered covered
by Child Find Law) or 504 plan, instances of student behavior that resus in an unsafe
environment for students orstaffmay require a meeting as determined by the case
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I ‘manager or administrator after consultation from the team supporting the student.
LD

4. For students outside the special education process, in cases where the intensity,

frequency, andlor duration of student behavior jeopardizes the safetyof staffor students, a

collaborative approach will be taken to address this situation. The concern will be brought
to the school team that meets to discuss student behavior and, in collaboration with those

knowledgeable of the student and staff knowl ableofthe will consideraaTe a
or teac will be invited to the team meetir the following ople may be invited torane
team member, and parent/guardian.

TH hnTeg =Jo th 3 2hisfaizy
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ARTICLEXVI NONDISCRIMINATION

| The Association and the istic afm their adherence tothe princiles of eechoicenoniscriminaionand agros that hey shall no discriminate he aplication of 1s Agreement because of age, ace,
Telion, sx, accion: national origin, mara status, disabiy, sexcal orientationor pofical act
pe heSe between is arco and ana3pis. th.Shre2%
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ARTICLEXVII PERSONAL RIGHTS.
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ARTICLEXVII STRIKE AND LOCKOUT
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ARTICLEXIX 'SEPARABILITY CLAUSE

Lee
groupofemployees is held to be contrary to aw, then such provisionorapplication shall not be:ARE

Sef 4/20) Hwa
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edSUol Loded
Belt /r the Citi) §la3f2023

ARTICLEXX SICK LEAVE BANK TH
A The purpose ofthe sic eave bank shall b to extend addiional sic leave days tobargainng

unit embers shoud an ness of nr a describe nC below exhaust tne employee's
‘accumulated sick leave.

8. Each employee may conibute an nif one-half (172) day of thelr accumulated sick eave toa
Common bank

1. New employees become sigil to pariipate i the sickleave bank within 30calendar days
fh nal te dat wihin given schol year.

2. Curentemployeswho have not paricipated previously shalbe permit o enroll no ter
han October 31 of any yea wih an efecive sigioty date of November 1 of hat yea.

31Enrolment nthe bari wil coiinus each year unless rescinded, in wing, by he
| pe or =wih the District terminate a

4 Furtheryear conibutions to be mad anor before October 31 of any year shai be ited
{one umber of days necessary [0 bring ih bank a evel of ons (1) day pe member of
he bank. Such conbuions are nevocable.

5. Only employees who have contributed daysothe bank may apply or cays rom thea
6 Particpatonin the bank shall bevolutay.
7. Previously donated days hall remain in the bank:

|G Upondepleting accumulated sick leave and after ablaining adoctor.EBIIGIBBader.
statement caring af. treatening or deblialing physical ness of jury preventing he
member om performing ie duesoftek ob for more hante (10) work cays. a member
ay roost days fom ne ark

1. Acommitee composes of tres (3 members appointed by the Distct and thee (3) members
| spponiaty re eencl vesete ea————md

2 ‘The committee may grant the requestif (1) District records show that the member has
exhausted heir accumusted sic leave 2) he member is no gle foros me
Compensation under Worker Compensation or under PERS disbiit, or undertne Distits
{ong disabily insurance; 2) ina member  contriutngmemberoe sik eave bank;
{étho member has experienced a f-ireatening or debiaing physical nesso jury tat
has prevented them fo performing teiob requirements for mora than 10 days and a door.
SERREar comes ring Boers or MA a 5 ee rg sunt dar
inthe sk eave bank (0cover he request

DA person designated by the Distt, wil collect and disseminate information o the Sick Leave
Bank Commitee af the reulry scheciied meetings.1. Informal wil be presented a confidential manner which does not disclose the namaor work
place of he appicant

2 The Commitwilmake all decisions regarding the granting fsck bankleave.
3. Leave maybe granted forul or paral amount of days requested, up to the ify (50) day limit

5
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4. Indeterminingif a requests approved or denied, the Committeemaytake into
consideration the number of hours previously approved from the sick bank tothe
employee.

E. Ithe requestis denied, the member shallbe informed in writing astothe reasonfordenial. The
actionsof the Commitise shall not be subject to any further appeal through the grievance
procedure or otherwise.

F. Ifthe requestis approved, the Committee shall of the District office, and subsequent days of
absence dueto the flness or injury, including the first ten (10) days of the iness or injury, if the
‘employees accumulated sick leave was not available for those days, willbe charged to the bank
until further notice. However, in no case will more than a total of fify (50) days of sick leave from
the sick leave bank be approved per individual member in any oneschoolyear.

G. The District shall keep accurate records of leave accumulated by the bank and of sick leave used
by the bank, which shall not be greater than an aggregateofone (1) hour per FTE in the
bargaining unit as of October 31 per school year. These records shall be available at all times for
review by the Committee members and by the Association. Annually the District shall notify the

| Association in writing of the accumulated days and days charged to the ban thatyear.

sa
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ARTICLEXXI SAFETY AND MEDICAL PROCEDURES

“Tne District shal provide safe and healthful working environmentfo ail employees as defined by OSHA
standards and by sate and federal regulations. A grievance may be fd {0 enforce tis section;
however, sucha grievance shal be vod ithe employee o Associaton fies a complaint or sul 0 enforco
the same requirements through state or federal agencies or cours.
A Protective Equipment
1. Inaccordancewith OSHA requirements, the District wil assess worksitesto determine

hazardsarepresentor key to bepresent ha require theuseofpersonalprotctive
‘equipment(PPE)orotherprotectiveequipment.TheDistrictwillprovidetraining toeach
employeewhoi required lo usethe equpment_including when touse (heequipmen, hal |‘Sauipmentlo use, howoputon he equipment, andthe necessarymainienanceprclocos.
Proper safely-devicesPPE andclothingtherprotectiveequipmentshall be provided for all
employees engaged work where such devices-eauiomentoo required to mee! the
Tequirementsofstat or federal regulationsordist policy. Protective clothingandsafely
GovicasPPE and other prolecive equipment shal remain the propery oftheDistrict.

| 2 The Distictwil provide training regarding Blood bom Pathogensto staf whose job
responsivlies involve potential exposure t blood or ofher infectious materials. Inocuatons,
protectve clothing and equipment wil be made avalable to amployces in accordance wilhihe

| Brovsions contained n ine istics Blood bore Pathogens Exposure ConlrolPlan.

|B. Emersoncy Contact During the School Day

Eachschoolwi estabishproceduresthat identifywhoanemployeecontacts in thebuilding for
‘assistance duringemergsncios.Theprocedurewil include3coningencyincase henal confact
person notavaiableandname asupporting administratorfthre snot oneavaiablenthe
bulking,Modifications 10theseplanswilbesharedwith stafincludingthe buiding
representative,bythe conclusionofthe hidweekofschool.

B.C. Physical Examinations.
“The District il pay the cost of required physical examinations and other required medical
tests but not meal realment. The District wil establish standards fo such physicals and
th district reserves th right to designate the facies where required medical tts wil be
‘conducted. Payment, if required, shall be remitted directly to the physician upon validation of
the examination. If available to the District and upon the employee's request, a copy of the.
examination wil be given fo the employee al no cost.

CD. Medical Procedures
1. Tne Dist, when requiring raining in safety and frst aid fo employes, wil do soat no costo

the employee.

2 No employee shal be required to administer medicationso perform any medicalprocedures
unless the following conditionsaremet:
a The students parent or guardian has given the District writen consent forthe

administrationofmedication.
b. The employes has been given instruction from qualified medical personnelregarding

prescription medication of medical procedures.
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Inthe case of on-rescriton medication, the parent as given writen nsiructonsfor
acminstongthamedcaton

4 Before the employee administers the medicationmedical procedures the employeeshalRave access tana shal folow he Insnctos eferrd 4 in 2a and 2b shove
ell medial assessments or asks requiring specalzed procedures re assigned 0 only

aid employees
© Allomployees requireto administer medicatinimecil prossdures have beengiven

ainng nocessay to perform he ask
G The caupment and medical supplies necessary osalely pero th task areavaiable,

© Loft
Th 2[is2024 ihnTit HoH -
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ARTICLEXXII AGREEMENT
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High School A/B Schedules

‘The following constitutes a Memorandum of Agreement (Agreement) between Salem-Keizer Public

Schools (District) and Salem-Keizer Education Association (Association) regarding secondary high school

A —

The parties further agree that each high school may schedule up to one (1) Advisory period per week. If

CeBorih_sfssfens lux Sad a-liidver
or he istit Date ortHeAsodaton owe 02572



SKPS District Mediation MOU partofPackage Proposal - March 25,2024

) MEMORANDUMOFUNDERSTANDING
Between

And

AssignedDuties

Salem-Keizer School District and Salem Keizer Education Association agree that funding for K-

12 public education in the state of Oregon is inadequate. The parties further agree to collaborate
as possible on ways to advocate for improved funding,Giventhecurrentfundinglimitations,the
parties agree to the following limitations and restrictions for teachers and case managers:

agreetoeducator meetingtimerequirementsasfollows:
+ OneWednesdayper month,beforestudentcontacttime,shallbedesignated as

«All otherWednesdaysinthemonth,beforestudentcontacttime,shallbedesignatedas
educatordirected time.

+ One_additionaltimebeforeorafterstudentcontacttime cachweek maybe

meeling_datesand_requirementsasfollows forthetimebeforestudentcontact timeon
Wednesdays:

[Month| EducatorDirected | District/Supervisor Directed
11and 25

[October [2and16  foandd0 |
[November [13 lead |
[December [ands mn _____ |
[amvary— [t5and2s  [sandzz |

[March [12 [soma |
[Rpt |: oo} 1

[May— Ti4and2s [rand |
Que— J¢ Ju— 1]

«If any of these dates are canceled because of unforeseen events, delays or closures, they
‘will not be rescheduled and the calendar will not be adjusted.

+ Nomorethanone1)additional times beforeorafte studentcontac ime each week may
be administrator directed time. This does not include teacher leadership team meetings.
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Exceptions:
+ IEP meetings may be scheduled during educator directed time as described above,
and efforts will be made to ensure-the educators involved, not including the case

manager, miss no more than one Wednesday of educator directed time monthly and
‘have no more than one IEP meeting during this educator directed time weekly.
«Meetings for student behaviors (as described in Article XV) or emergency
meetings may occur during the above educator directed timeandeffortswillbemade

toensureeach educator involved is required to attend no more than one meeting of
this type during the educator directed time weekly,

The parties agree the provisions of this Memorandum of Understanding are non-precedent
setting,
“Thisagreement goesintoeffectthemonthofratificationandexpires on June 30, 2025.

% __Rhos
On BehalfofSKEA Date

<I. 7 clr 3/2c/20y

On Befialf of the Distric Date



MEMORANDUM OF UNDERSTANDING

Between
‘Salem Keizer Education Association

And
Salem-Keizer Public Schools

Differential Schedule Review
The pasties agree to complete a review ofthe differential schedule using a temporarily
established joint committee. The committee will have equal participation from the Association
and the District The committee will review all current differentials included in the Agreement
and refer recommendations to the Labor Management Committee for consideration and action.

Review of existing differentials may be reviewed based on criteria that include:

(1) Changes in the complexity, hours, or volume ofthe duties since the most recent
establishment of the differential value; and/or

(2)Changesin thequalificationsortrainingrequiredofemployees qualified toperform the
duties required of the extra duty; and/or

(3) Changes infundamentalnature of the work required by the differentia duty since its
rr

Additionorremoval of differentials may be reviewed and recommended based on criteria that
include:

(1) New roles within th district for which there s recognized and legitimate educational
‘and/or extracurricular demand; and/or

(2) Widespread reduction in demand for existing differentials such that it no longer
warrants inclusion in the Agreement.

The review and decisions related to action shall be completed by December 31, 2024 and shall
gointoeffecton July1,2025.

ot Pegs Fl20%
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