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Basis of the Charge

Bayt)
Whi the previous six months, the Employer discharged an employee(s) becausethe employee(s) engaged in protected concerted
acti by, na aka, discussing wages andio other tems and conditions of employment and i odar to discourage employees
rom engaging in protected concerted cttes
ame of employee discharged [approximate date of ischarge
Lene lf 000000000 loam

Bat)
Whi the previous sx months, the Employer discharged an employee(s) becausethe employea(s) engaged n protected concerted
aciviies by, intr ala protesting arms and condionsofemploymentand i order to discourage employees from engaging in
protected concened actives
Name of employee discharged [Approximate date of discharge

1 6,7(C) | i871)12022

8(a)(1)
Within the previous ixmonths, the Employer has interfered wi, retrained, and coerced ts employees in the exercise of rights
protctadby Saction 7of the Act by maintaining work rules tha pri employees from discussing ages, hours, o her toms or
conditions of employment

8(a)1)
Within the previous smonths, the Employer has interfered with, retrained, and cosrced ts employees in the exercise of ights
prtocted by Section 7ofthe Act by maintaining work ues that preventoriscourago employees fiom contacting andor fling
charges with the National Labor Relations Board

8(a)1)
Within the previous six-month, the Employer has interfered wih, resrained, and coerced fs employees inthe exercise of rights
protect by Section 7 ofthe Act by mainaining work vies hat prevent or discourage employees from engaging in protected
concerted aces.

[oveny restive separation agreement
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