
 

 

  
 

 

 

 

 

 

 

  
  
 

 

  

  

 

 

 

 

  
 

 

 

 
 

 

    
 



Amended Addendum — NLRB Charge of Employee D'

In the past six months SpaceX has violated the NLRA by terminating employees for
engaging in the core concerted protected activity of speaking up against SpaceX's failure and
refusal to address the culture of sexism. harassment and discrimination that pervades the______
workplacevia the permissiongrantedsuch behavior by SpaceX management including] 6.7(C) |
(767(C) nd&7©)_____| SpaceX's unlawful conduct includes the folowing:

On{67(€)}, 2022 a groupofemployees sent an Open Letter to SpaceXs leadership
protesting Musk’s repeated conduct of issuing inappropriate, disparaging, sexually charged
comments on Twitter —a platform that SpaceX specifically acknowledges as a formal source of
news regarding SpaceX activities. Employee I)participated in the draftingof the Open Letter
‘The Open Letter authors complained that|8,7(C) statements (examplesofwhich were attached
to the Letter) permeated the workplace and created a hostile work environment. The Qogn Letter
authors called upon SpaceX to take appropriate remedial action including condemning 8,7(C)}
harmful behavior, holding all leadership accountable for their actions and secking uniform
enforcement of SpaceX’s “No Asshole” policy. The Open Letter that Employee D co-authored
and its appendices are attached hereto as Exhibit A.

On{87(C)1 2022, immediately on the heels ofengaging in this concerted protected
activity, SpaceX fired five (5) employees who participated in organizing to redress sexual
harassment and discrimination in the workplace. SpaceX{~~61 Jealled the Open
Letter “overreaching activism” and stated that SpaceX had “terminated a numberof employees
involved.” See Exhibit B.

After this initial waveof wrongful retaliatory terminations, over the next two months
SpaceX continued its campaignofretaliation and intimidation by unlawfully interrogating
dozensofemployees and making unlawful coercive statements, including that the conversations
were attomey-client privileged and could not be disclosed to anyone, in private meetings that
occurred on dates including but not limited to July 15, 19, 20, 21,29, and August 12. As a result
of its unlawful coercive interrogations SpaceX terminated Employee Deffective 87(C)., 2022,
as well as three (3)otheremployeeson6,7(C)] and]__6,7(C).__ in retaliation for their conduct of
drafting and/or sharing theOpen Letter with other SpaceX employees, and/or openly challenging
‘management about the] 6,7(€)} terminations.

SpaceX engaged in the above unlawful conduct for the purposeofretaliating against
employees for engaging in concerted protected activities and to discourage ther employees from
engaging in similar organizing activities protected under the NLRA

! Employee Disproceeding anonymously o protect themes from public haressment (aka “dosing”) from ans of
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