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STATE OF ARIZONA

EXECUTIVE ORDER

ecutive Order 2073.01
Protecting Employment Opportunity

{omendig Executive Oder 2003-22 and Bcuive Order 200505)
WHEREAS, ering that Arona for everyone requires tat every Arona should hv the
‘opportunity to participate in the workforce; and

WHEREAS, work provide individuals with he penal Forno ny source f nce, but3
source of pride, sense of accomplishment, and social and community interaction; and

WHEREAS, writs protections ar Inked to get ob commitment improved wakes
relator, eased ob sccm and improved health outcomes of aloysess nd
WHEREAS, the personne, procurement and contracting practices ofthe Sat of Arora should reflect
{he Sates frm commitment to bing a ncsie and diverse wororc or al Arzonans and
WHEREAS, the ages personne system in Arona ste government fs the Sat Persone Str,
whichis administered by the Arona Department of Adminsirton in ocardanc with Suton
Shorty and through eqitions an sated poles and roceres and
WHEREAS, te DeparmentofAdminstration administers ihe Arona Procurement Portal wich
facilitates more than $8 billion in contractual transactions annually with more than 30,000 vendors
enving rons avery coma of the ste and
WHEREAS, aces the ation, thre were more than 35,000 cares of psgnany discrimination ed
withthe U5. Esl Employment Opportunity Commision fom federal scl eas 011 trough 202;
by
WHEREAS, cos the nation, 57% of veterans with  sabity poterof being discriminated sgt
ining practice because of hl sails; and
WHEREAS, cross the nation, more than 40% of sian, gy srs an transgender pol report
perencing aftrtm at work, cuing ben et not hire, o assed bed on tht sl
renaton of gender entity and
WHEREAS, 51 percent of Fortune 00 comparespra discrimination bas on seul arent,
483 percent prohbi dissimination esd on ender ent;



"NOW, THEREFORE, | Kate Hobbs, Governor of the State of Arizona, by virtue of the power vested in me
by the Arizona Constitution and the laws of this tate, do hereby:

1). Affirm the State's commitment to the elimination of al barriers to employment that artificially
restrict hiring, promotion, recruitment, compensation, and tenure based on any status or
characteristic that is not directly elatedt the performance of the job; and

2). Direct the Department of Administration to establish procedures by April 1, 2023 to be used by
all State Agencies to ensure the following protections for employment opportunity:

a. Adoptpolicesto ensure that hiring, promotion, recruitment, compensationand tenure
is on the basis of merit and qualifications, is in accordance with all existing federal, tate,
and local laws, rules, policies, or executive orders, and prohibit discrimination based on
ace, colo, sex, pregnancy; childbirth or medical conditions related to pregnancy or
childbirth, politcalo religious afflation or ideas, culture, creed, social origin or
condition, genetic information, sexual orientation, gender identity or expression,
national origin, ancestry, age, disability, miltary service or veteran status, or marital
status

b. Include provisions in ll new state contracts or subcontracts, in accordance with all
existing federal, state, and local laws, rules, policies, or executive orders to prohibit
discrimination based on race, color, sex, pregnancy, childbirth or medical conditions
related to pregnancy or childbirth, politcalo religious afflation or ideas, culture, reed,
social origin or condition, genetic information, sexual orientation, gender identity or
expression, national origin, ancestry, age, disability, miltary service or veteran status, or
marital satusbythe persons performing the contractor subcontract

3) Direct the Department of Administration to continue to research, analyze, and implement best
practices in protecting employment opportunity and to create awareness ofthe importance of
this isu throughout state governmentusing internal communications, trainings, and other
operational tools.

4). For the purposes of this Oder, the term "tate Agency” has the same meaning prescribed in
AR.S.§41:741(15). Thi Order does not 3ppy to, state governmental entites that are not
included in AR.5. § 41-741(15) and (i) one or more offices headedbyone or more statewide
elected officials. Although these organizations are not includedtheyare encouraged, along with
al private employers operating in Arizona, to adoptsimilar employment opportunity
protections.

5) Executive Orders 2003-22 and 2009-09are hereby deemed amended as necessary to comply
with the terms ofthis Order, provided, however, tha this Order shall not affect the applicability
of federal and State low exemptions as contemplated by Executive Order 2009-09, which
exemptions shall remain in ull force and effect so long as such exemptions are enforceable
pursuant to State and federal law (as applicable).

6) This Order does not confer any egal rights o remedies upon any persons and shall not be used
25. basis for legal challenges to State Agency's refusal to consider an applicant for
employment, the removal of an applicant from consideration for employment, the denial ofan
employment application, or any inaction ofa State Agency.
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