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SEPARATION AGREEMENTAND GENERAL RELEASE

The Trump Corporation, and/or ifs parents, subsidiaries, affiliates, and related entities
{collsetively, the *Company™), and Allen Wedsselberg (“"Employee”™) hereby enter into this
agreement (this “Agreement”) to end their employment relationship on the following basis:

t Ending Date.
The Parties scknowledge and agree that BEmployee was placed on a leave as of Oclober 1,
2022 and thet the Company ended Employee’s emplovment on December 30, 2022 (the
“Enving Date™}.

2 Benefits.
Recognizing Employvee’s nearly Hifty {50) year employment with the Company, and 1o
assist in Employee's fransition to retiremant, in consideration of Employee executing and
complying with this Agreement and in full settlement of any compensation or benefits to
which Employee could claim to be entitled, and in exchange for the mutual promises,
covenants, releases, and waivers set forth in this Agreement, the Company agrees to make
severance paymenis to Employee, each in the amount of Two Hundred Fifty Thousand
Dollars (5250,000.00), pursuant to the payment schedule attached hereto as Schedule 1.
Chereinafter the "Benetigs,

The right to the above Benefits shall not be extinguished by death of Employee. In the
svent of Employes death, such Benefits shall be payable to Employer’s estate,

COBRRA: If vou elect to continue COBRA continuation of medical coverage, any such
coverage shall be at Fmplovee’s expense without contribution from Company.

3 Emnlovee Promis
Paragraph 2, Employee promises:

& that through the Ending Date, Eroployee will work in good-faith © complete
all assignments reasonably requested by the Company.

b. nat to verbally or in writing disparage, criticize or denigrate the Company or
any of its current or former entities, ufficers, diredtors, managers, employees, owners, of
representatives.

£, that he has not filed, and will not hereafter file, any lawsuit, claims, or chavges
of any kind against the Company or sny of its entities, officers, directors, managers,
employees, owners, representatives, related entities, successors, and assigns, with any entity,
state or faderal court, agency or department, for any alleged acts, omissions and/or events,
whether now known or unknown, that have or may have cccurred prior o the Ending Date.

d. that except for acts or testimony directly compelled by subpoena or other
lawful process issued by a court of competent jurisdiction, he will not; {1} communicate
with, provide information to, or otherwise cooperate in any way with any other person or
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entity, including his counsel or other agents, having or claiming to have any adverse claims
against the Company or any person or entity released by this Agreement, with regard to the
adverse claime or {2) take any action o induce, encourage, instigate, aid, abet or otherwise
cause any other person or entity to bring or file a complaint, charge, lawsuit or other
proceeding of any kind ageinst the Company or any persen or entity released by this
Agrrovment.

£ not to disclose this Agreement or its terms and conditions to any third
person, entity, or government arganization, and that all such matters shall remain strictly
confidential and shall not be disclosed or alluded to in any manner unless directly
compelled by subpoena or other Tawful process issued by a court of competent
jurisdiction, other than to Bmployee’s immediate family members, to lus sccountants,
state and federsl tax autherities, and his attorneys engaged to review this Agreement, and
then only after informing those persons of this confidentiality provision and obtaining
their agreement fo follow it; and should Employee become aware of the possibility that
the terms and fact of this Agreement may be disclosed as a result of subpoena or other
legal compulsion, Employee is to immediately advise the Company’s counsel, Alan
Giarten, Bsg. (at 725 Fifth Avenue, New York, NY 10022), of such possibility so that the
Company will be afforded a full oppertunity to intervene, to object, and 1o take sny other
action necessary to protect the confidentiality of this Agreement.

£ to keep in the strictest confidence and trust all Proprietary Information, as
defined below, and not to disclose, use or induce or assist in the use or disclosure of any
Proprictary Information or rights pertaining to Proprictary Information, or anything
related thereto, without the prior express written consent of the Company, unless such
disclosure is induced as a result of subpoena or other legal compulsion, for which
Employee is to immediately advise the Company's counsel, Alan Garten, Esq. (at 725
Fifth Avenue, New York, NY 100223, of such possibility so that the Company will be
afforded a full opportunity to intervene, to object, and to take any other action necessary
to protect the Proprietary Information.

g not to allow or induce any third party to take, acquire any interest in ov
reproduce, either directly or indirectly, any Proprictary Information, as defined below,
without the express written consent of the Company unless such disclosure is induced as
a result of subpoena or other legal compulsion, for which Employee is 1o immediately
advige the Company’s counsel, Alan Garten, Esg. (at 725 Fifth Avenue, New York, NY
10022}, of such possibility so that the Company will be afforded a full epportunity to
intervene, to object, and o take any other action necessary to protect the Proprietary
Information.

However, nothing in this Agreement shall be construed fo prohibit Employee or his
representative from filing a charge or complaint with, or participating in any investigation
or procesding conducted by, the Equal ¥mployment Opporiunity Commission (EEQC),
National Labor Relations Board (INLRB), or a comparable state or local agenuy.
Notwithstanding the foregoing, Employee agrees to waive his right to recover monetary
dumages, compensation or other individual relief in any charge, complaint or lawsuit filed
by him or by anyone else on his behalfl
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4, Propristary Information / Company Propenty. Proprietary
Information includes, among other things, information, confidential information {including
financial information), equipment, software, destgns and documentation, customer
praposal specifications and requirements, vendor lists, customer lisis, pricing data, test
data and documentation, letters of quotation, purchase orders, and manners and methods of
doing business, which are unigue to the Company, of commercial value or potential
economic value 1o the business in which the Company is currently engaged. By way of
Hlustration, but not Hmitation, Proprictary Information includes trade secvets, processes,
data, know-how, negative know-how, improvements, discoveries, developments, designs,
inventions, technigues, strategies, Heenses, client lists, supplier Hsts, data processing
programs, and any modifications or enbancements thereto, specilications, promuotional
ideas, employee terms of employment, (whether in written or physical or machine readable
form) which are unique to the Company and are not a general management practice, which
may be useful or have actual or potential economic value to the Company.

1 addition, Emplovee will immediately retarn to the Company all files, software,
passwords, records, credit cards, keys, laptops, mobile phones or other equipment and any
other property or documents maintained by Employee for the Company’s use or benefit,
including Proprietary Information as defined above, and any other pruperty which
Employee received or prepared or helped to prepare in connection with his employment and
which Emplovee has in his possession, eustody or control,

3, Gieneral Release, Fanployee does hereby, for hinself and his beirs,
suceessors and assigns, release, acquit and forever discharge the Company, and its current
and former officers, directors, board of directors, employees, agents, representatives,
attorneys, insurers, parent corporations, subsidiary corporations, owners, executors, usiess,
related and alfilisted cotitics, assigns, successors and predecessors, and all persons acting by,
through, under, ov in concert with any of them (hereinafter *Releasees™), of and from any
and all elaims, actions, charges, complainis, causes of action, rights, demands, debts,
damages or accountings of whatever nature, known or unknown {collectively, “Clabms™),
which he or his heirs may have against such persons or entities based on any actions or
events which ocourred prior to the Ending Date reflected in this Agreement, mcluding but
not limited to Claims based on or arising out of the employment of Employee by the
Company or the termination of that employment, Claims that any Releasee has dealt with
Emplovee unfairly or in bad fuith, all Claims or causes of action that Employee may bave
with respect to breach of contract, implied or express; impairment of econamic opportunity;
intentional or negligent infliction of emotional distress; false arrest; assault; battery; fulse
imprisonment; defamation; Hbel; slander; negligent termination; malicious prosecution;
wrongful discharge; unpaid wages or gratuitics; benefits; invasion of privacy; or any other
fert, whether intentional or negligent; or any Claim or cause of action known or unknown
pnder Title VI of the Civil Rights Act of 1964, the Civil Rights Act of 1991 the Baual Pay
Act; the Age Discrimination in Employment Act (“ADEA™); the Older Workers” Benefit
Protection Act: the Genetic Information Nondiscrimination Agt; the Fair Labor Standards
Act (“FLSA™); the National Labor Relations Act; the Worker Adjustment Retraining and
Notification Act; the Employment Retirement Income Security Act ("ERISA™Y, the Patient
Protection and Affordable Care Agt: the Dodd-Frank Wall Street Reform and Consumer
Protection Act; the Fair Credit Reporting Act; the Family and Medical Leave Act; the Civil
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Rights Acts of 1866 and 1871; the Americans with Disabilities Act; the New York Executive
Law, the New York City Administrative Code, the New York Labor Law, New York State
Human Rights Law, the New York City Human Rights Law, the New York City Earned Sick
Leave Law, and the New York City Fair Chance Act; any other New York statutes and
regulations; all as amended and any other applivable federal, state or local statute or
ordinance, and any and all other federal, state, and local laws, rules and regulations refating
to, or arising from Fuoployee’s employment or otherwise prohibiting, without limitation,
diserimination, retaliation, harassment, tortious or wrangful discharge, breach of an express
or implied contract, breach of the covenant of good fuith and fair dealing, negligent or
intentional infliction of emotional distress, defamation, misrepresentation or fraud. This
Agreement covers Claima of which Employee currently may or may not have knowledge,
but does not apply to the Company’s obligations pursuant to this Agreement. The general
release of claims excludes any Claims made under state workers” compensation or
unermployment laws, Claims under ERISA for acorued and vested benefits under an
eraployee benefit plan of the Company in accordance with the terms of such plan, Clalms
relating to rights and obligations arising out of this Agreement, and/or any Claims which
cannot be waived by law,

Ermployee further understands and agrees that for the purpose of implementing a full
and complete release and discharge of the Company, Employee expressly acknowledges that
this Agreemment and General Release is intended fo include and does include in its effect,
without limitation, all Claims which he does not know or suspect to exist in his favor against
the Company or its officers, directors, managers, employees, representatives, related entities,
successors and assigns, and that this Agreement expressly contemplates the extinguishment
of all such Claims.

6. Cooperation / Indemnification, Employee also agrees to reasonably
cooperate with the Company (or its parents, subsidiaries, affiliates or related entities) in
good-faith, without any compensation other than that st forth in this Agreement, in
connection with (a) promptly, fulsomely, and in good faith responding to the Company’s
requests for knowledge or information within Employee’s possession following the Ending
Taate, and (b) any enforcement action or proceeding, investigation, subpoena, demand,
review or other inguiry by any federal, state, foreign, or local regulatory or other authority,
and i the defense and prosecution of any demand, claim, or action or proceeding, that is
now in existence or may be brought in the fuure against or on behalf of any of the
Releasees relating to events, occurrences, or omissions that may have ccourred {or fuiled to
have oceurred) while Employee was emploved by the Company. Employee’s cooperation in
connection with any such investigation, demand, claim, or action shall include, but notbe
limited to, being available when reasonably requested to (i) meet with the Releasees and
their counsel in connection with discovery or pre-irial {ssues, and () provide truthind
testimony {including via affidavit, deposition, at trial, or otherwise) on behalf of Releasees,
all without the requirement of being subpoenaed. The Company shall oy to scheduls
Employee’s cooperation pursuant to this Paragraph so as not to unduly interfere with
Employee’s other personal or professional pursuils,

The Company agrees to indemnify Employee for reasonable attorneys’ fees and
costs and reasonable expenses incurred by Employee in respect of any subpoena, action,
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suit or proceeding brought, commenced, invelving, or prosecuted against Company and/or
Emplovee, to which Employee is currently or in the future mude a party or a witness (an
“Action™}, if {1) such Action is reasonably related to actions taken by Employee in the
course and scope of employment; and (2) Employes acted in good faith and in & manner
Employes reasonably believed to be in or not opposed to the best interest of Company; and
(3} with respect to any eriminal action or proceeding, Employee had no reasonable cause 10
helieve his conduct was unlawful. Notwithstanding the forogoing, no expense for which
indemnity shatl be sought under this Agreement shall be incurred without prior consent of
the Company, and the Company must approve the selection of Employee's counsel and
counsel’s billing and expenses, which approval shall not be unreasonably withheld, To the
extent there is no direct conflict of interest and at the election of the Company, Employes
shall be jointly represented by counsel for the Company in all matters subject to this
provision.

Emplovee agrees to prompily notify the Company of any threatened, pending or
completed action, suit or proceeding against or involving Employee which could reasonably
be expected to give rise to the right by Employee to be indemnified under this Agreement.
The Company shall not be Hable to indemnify Employee for any amounts paid in settlement
of any action, suit or proceeding without the prior written consent of the Company, which
gonsent shall not be unreasonably withheld or delayed.

7. Applicable Lave, This Agreement shall be interpreted under federal
faw if that law governs, and otherwise under the laws of the State of New York, without
regard to its choige of law provisions,

8. Dispute Resolution. Any dispute regarding this Agreement will be
decided through binding arbitration to take place in the County and State of New York under
the JAMS Emplovment Arbitration Rules and Procedures. The current JAMS employment
rules are available at www jamsadr.com/rules-employment-arhitration. Arbitration is the
exclusive remedy for such dispute and instead of any court or administrative action or jury
trial, which both you and the Company expressly waive. All claims and disputes subject to
this arbitration provision must be brought in each party’s individual capacity, and notas &
plaintiff, class representative, or class member in any purported class or representative
proceeding, Onee appointed, the arbitrator may not consolidate more than one person’s
claims, and may not otherwise preside aver any form of class or representative proceeding.
All questions and disputes regarding arbitrability shall be determined in accordance with the
Federal Arbitration Act, 9 U.S.C Sections 1-16, and the arbitrator shall bave the exclusive
authority to resolve any dispute relating to the interpretation, applicability, enforceability, or
formation of this Dispute Resolution provision,

9, Consultation with Counsel. Employee understands that he i3

waiving legal rights by signing this Agreement, and has consulted with an sttomey and/or
other persons to the full extent he wanted to do so before signing this Agreement.

10, Severability. Should any provision of this Agreement be declared
illegal or unenforceable by any court of competent jurisdiction {or arbitrator) that
provision shall be modified and the rest enforeed; and if any provision cannot be modified
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to be enforceable, excluding the general release language, such provision shall
immediately become null and void, leaving the remainder of this Agreement in full force
and effect. If either party should waive any breach of any provision of this Agreement, it
shall not thereby be deemed to have waived any preceding or succeeding breach of the
same or any other provision of this Agreement.

11. Complete Agreement. This Agreement contains all of the terms,
promises, representations and understandings made between the parties, and it supersedes
any previous representations, understandings or agreements, concerning the subject matter
of this Agreement, except that any prior arbitration agreement or agreement protecting the
Company’s confidential or proprietary information, or trade secrets, shall remain in full
force and effect.

12.  Consideration Period. Employee understands that he has been
given a period of twenty-one (21) days from receipt of this Agreement to review and
consider this Agreement before signing it. Employee further understands that he may use
as much of this twenty-one (21) day period as he wishes prior to signing.

13.  Revocation Period. Employee may revoke this Agreement within seven
(7) days of his signing it. Revocation can be made by delivering a written notice of
revocation to the representative for the Company, Deirdre Rosen, 725 Fifth Avenue, New
York, NY 10022. For the revocation to be effective such written notice of revocation must
be received by Ms. Rosen at her office no later than the close of business on the seventh
(7™ day after Employee signs this Agreement. If Employee revokes this Agreement, it
shall not be effective or enforceable and Employee will not receive the benefits described in
this Agreement.

ACCEPTED & AGREED:

THE TRUMP CORPORATION ALLEN WEISSELBERG

Yy S Y=

[Signature] -
1s. BreahveVie Begidert / / 9 / 13
[Date] e

[Signature]

'{lz/(,i/;,.

[Date}
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Pavment Pavment Do Date

i March 31, 2023

2 Jome 30, 2023

3 ! Septernber 30, 2023
4 Diepemher 31, 2023
b March 31, 2024

# Fune 30, 2024

7 Reptember 30, 2004
8 Dreceraber 31, 2024
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