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‘COLUMBIA POLICE DEPARTMENT INTERNAL AFFAIRS UNIT

DATE: 01/23/23

‘Thefollowing report was completedfor compliance with CALEAstandards regarding Bias Policing.

«Initial training and annualtrainingfor affected personnel In biased issues

‘This report includes traffic stop data from both the Missouri Attorney General's Office Annual
Report (2022) and Intemnally maintained data at CPD, as well as data regarding internal and

“TheColumbia Police Department Policy ManualcontainsPolicy402, Bias-FreePolicing.The policy,
signed by all officers and available on PowerDMS, reiterates the department's commitment to
blas-free policing and the strict prohibition of the practice of blas-based policing. Policy 402

Er
Duringthe year 2022, the Columbia Police Depattment received one (1) cltizen complaint alleging

Number|Date |Typeof Encounter| Disposion | Result
|| 05/26/2022| Disturbance |Unfounded| n/a|
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‘There were zero (0) complaints) alleging racial/blas-based policing against two or more officersDom
heatgten Tc
(1) complaints includedatotalofone (1) officer. There Is no patternortrend emerging for nature.
‘of contact whichled to the complaint of raclal/blas-based profiling.
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**At the timeofthis report, the Missourl Attomey General's Office had not released the 2022Sa
TLCI AS,Dm
indi obattnes. rs

‘a decrease for Asian, Hispanic, White and “Other” drivers.

cmap
CPD recently added required information on traffic stop data to include whether the raceofthe
driver was known at the time of the stop. This information Is not required by statute and is noteeonen Lio
annually.
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© The vehicle stops committee (VSR) met seven (7) times in 2022.
© The VSR began the process of proposing recommendations to Chief Jones inCy. bonTSR, co Cespa epre,

‘committee addresses disparities in Columbia's vehicle stop rates by:Ay"SS soesepavi
* Finding solutions, methods or process to fill data gaps
* Setting atimelinefor research

.



= Identifying policing training/ best practices that should be examined for
changes

= Reaching consensus on recommendationsproposedtoChiefGeoff Jones

‘The committee meets each month and is composed of community members, individuals from
publicinterestgroups anda Columbia Police Officer.

Training:

Policy 402 requires that all new employees wil recelve bias-free policing training during
orlentation, which typically occurs within the first 2-3 weeks upon being sworn as an officer
402.4). The policy ako requires annual training In bias-policing Issues (402.4).In 2022, Bias-Free
Policing training requirements were satisfied by departmentawide participation. In 2022,
members of the department completed Anti-Bias training for law enforcement, Community
Policing, Racial Profiing, De-Escalation and Responding to People with Mental ness trainings.
All courses were POST certified courses.

Conclusion:

Blas policing is a toplc which needs continuous conversations Involving Interested parties,
stakeholders,thecommunity, and the department, Department leaders have acknowledged the
disparity index numbers and aneedtotake a closerlook at the data. The limitations on the data
collected must aso be weighed In the totality of circumstances.

During the 4* quarterof2020,Chief Jones appointeda sworn officer as the Equity and Inclusion
Officer. The duesof the Equity and Inclusion Officer Include reviewing al polices, common

practices, procedures,recruiting training and amultitudeofother tasks. The EquityandInclusion
Officer provides recommendations and findingstoChiefJones.

At this conclusionofthis analysis, It Is my recommendation that we avait the Missour Attorney
General’ trafic stop report, recommendations from the VSR and recommendations from the
Equity and Inclusion Officerbefore any changes are madetothe bias based policing policy.
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