


Interviews were primarily held via videoconference, but those of and John Lavoie
were conducted in person. All witnesses were asked (but not required) to keep the interview
confidential, and all witnesses were informed that retaliation, by or against them, based on
participation in the investigation was strictly prohibited. All witnesses were instructed that
retaliation should be reported to Ms. Noonan.

II. Allegations & Findings

Certain FCSAO employees collectively brought concerns forward in a telephone call with Ms.
Noonan. The allegations can generally be grouped into the following descriptions:

e Discriminatory comments attributed to SA Lavoie;
e SA Lavoie’s general poor treatment of

o - poor treatment of staff.

Based on the initial reports and information gathered during the course of this investigation,
there was no allegation that engaged in discriminatory or other unlawful conduct.
This report is accordingly focused on SA Lavoie’s conduct.

;and

The allegations raised regarding SA Lavoie’s conduct relate to a number of FCSAO employees,
and to a wide range of characteristics protected by State and Federal anti-discrimination laws.
Specific allegations and findings are grouped below based on the related protected characteristic.
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ated to -

“oh yeah, those are for fat people like you.”

Finding: We find that SA Lavoie likely made this statement while was speaking with
I Vot octting a Peloton treadmill, ﬂwem to the next day

and said “he made me cry again.” SA Lavoie denied that this interaction ocecurred.

Alleiation: In response to a conversation about Peloton treadmills, SA Lavoie st

Allegation: had back pain, and she informed SA Lavoie that - had offered
to walk on it. SA Lavoie responded “oh, you don’t want that.”

Finding: _ and- had a conversation privately earlier in the day, wheu.
- offered to walk on her back to help with the back pain. _ said that she was

going to see r, but that she would otherwise accept that offer. Later that day,
and SA Lavoie were discussin back, and SA Lavoie said “why don’t you

walk on your back?” responded by saying that” had already
offered, and SA Lavoie said “oh, you don’t want that.” SA Lavoie confirmed that he made the
comment, but he does not remember who he was referencing. In his interview, he stated that he

was trying to make a joke by saying “you don’t want a normal size person, you want a small
Asian woman.” He explained that this mirrors the stereotypes about massage.

ad a significant impact on her. On
body, and

came to comfort her.

SA Lavoie’s comments regarding body have h
one occasion, SA Lavoie started to say something about
stopped him. went outside and cried, and

Allegation: SA Lavoie made a comment that- takes a while to get places because

she is a large woman.

Finding: During a jury trial in February 2023 regarding sexual assault, SA Lavoie was in the
State’s Attorney’s room at the courthouse. The victim and were in the room. SA
Lavoie asked the victim where was and was told that she was filing something and
would be back shortly. SA Lavoie said to the victim “she is a larger woman so it takes her

longer to get ilaces.” He then said “she is not small like you.” SA Lavoie indicated that he

meant that is tall, but we did not find this to be credible. He did not recall
comparing her size to that of the victim.

Allegation: SA Lavoie made a motion like an elephant’s trunk in reference to_

Finding: confirmed that SA Lavoie made this gesture when he was speaking about
. SA Lavoie denied doing so, but we ﬁndh version more credible.
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Irish Jew.” He has also made various comments to her about her being Jewish, but she was not
offended by it until the incident on St. Patrick’s Day this year.

g. Other

Allegation: SA Lavoie has threatened employees’ jobs, particularly after he won the State’s
Attorney election.

Finding: - who holds a temporary position, asked SA Lavoie whether her position
make become permanent at some point. He responded “no” and informed her that she should
look for another job. We find that this conversation most likely occurred as alleged.

On November 9, 2022, the day after the election
were standing together when SA Lavoie came 1n.

voie, and asked if her job was safe. He answered atfirmatively, and then said to Ms.
W“yc’u, however, are not.” Mr. Lavoie later said that he was joking, but his demeanor
during the conversation was not joking.?

Allegation: Whenq informed SA Lavoie that she was going to be unavailable for a
while because she was attending a union meeting, he jabbed her in the chest with his finger and

farted.

Finding: Witnesses, including SA Lavoie, confirmed that this occurred as described.

h. Retaliation

Allegation: Following commencement of this investigation, SA Lavoie continued to make
discriminatory comments and he and would laugh and make a buzzing noise,
indicating that the comment was not permissible.

Finding: SA Lavoie has made jokes on multiple occasions about the fact that his comments are
inappropriate. On April 6, John was telling a story to the admin staff and called someone a
“retard.” He made a buzzing noise and said “T can’t say that.” This was confirmed by multiple
employees. On the same day, he was speaking with in her office. Other witnesses
did not hear the comment, but the make a buzzing noise and say “you can’t
say that.” Both SA Lavoie an were laughing. The following week, SA Lavoie
called a slut, and put her finger to her lips and “shushed” SA Lavoie,

saying “you can’t say that.”

2 During his interview, SA Lavoie indicated that he was “just joking” with respect to many of the comments that he
admitted making. We find that he makes the comments without regard for whether the people hearing the comments
find them amusing, or whether they are objectively funny.








