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PEIA/RHBT Finance Board Meeting 2

 Roll Call

 Call to Order

 Approval of Minutes

 Adoption of Updated FY24

 Financial Statements YTD

 Legislative Session Update

 Public Comments

 Old Business 

 New Business 

 Next Meeting – March 30, 2023

Agenda
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Chairman
Members:

 Mark Scott, Chairman

 Geoff Christian 

 Amanda Meadows

 William “Bill” Milam

 Jason Myers

 Jared Robertson

 Mike Smith

 Michael Cook

 Damita Johnson

 Doug Coffman

 Hugh Murray

Roll Call



December 15, 2022

Chairman
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Approval of Minutes



Adoption of Updated 
Financial Plan FY24

Jason Haught, Acting Director and CFO (PEIA)
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Spousal Coverage

PPB and Health Plan – Plan A:
PPB and Health Plan – Plan B:

PPB Plan C:
PPB – Plan D and Health Plan – Plan C:

$149
$139
$141
$147

a) Any State Agency, Boards of Education, and College and University employee that:
 Has a spouse on their PEIA plan, and
 The spouse is eligible for their employer’s health insurance,
 Will pay a spousal surcharge of approximately $139-149 starting 7/1/23 if spouse remains covered on 

PEIA.
b) This does not apply to spouses of retirees or non-State employees
c) This does not apply to spouses whose employers participate in PEIA
d) This does not apply to active employees whose spouse is eligible for Medicare.  This does not apply if the 

spouse is eligible for Medicaid or TriCare/Champus

SB 268:  Relating to PEIA

W. Va. Code §5-16-13(b)(2)

To require that if an employee’s spouse has health insurance available through a non-PEIA employer, then the employer may not cover any portion of premiums for the employee’s spouse 
coverage, unless the employee adds his or her spouse to his or her coverage by paying the cost of the actuarial value of the plan. This does not apply to spouses of retired employees or non-
mandatory (nonstate) employers. For purposes of this subsection, "actuarial value" means the value as recommended by healthcare actuaries under §5-16-5 of this code. Per PEIA’s fiscal note, 
PEIA’s State Plan will result in an estimated $21,000,000 in savings for the changes to employee spouse eligibility. The monthly premium surcharge to keep a spouse on the family plan is 
currently estimated to be $147.



Option 1: Premium Increases Only

 State Fund

 This option requires a 24.2% increase in employee premiums

o The increase would vary based on plan, since enrollment and performance vary 
from plan to plan  

 Non-State Fund

 This option requires a 15.6% increase 

 Retiree Health Benefit Trust 

 No premium increase
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Premium Increases Only FY 2023-2027 (PEIA) 
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Premium Increases Only FY 2023-2027 (RHBT) 



Option 2: Blended Approach 1 
Premium increase with benefit changes

 Blended Approach 1 would require the following premium increases:
 State Fund 19.2% 

 Non-State fund 12.5%

 Retiree Health Benefit Trust no premium increase

 Benefit changes would include:
 Medical deductible increase of 25% for Plans A, C and D

 Plan B would be set 20% higher than plan A

 Medical out-of-Pocket maximum increase of 25% for Plans A, C and D
 Plan B would be set 20% higher than plan A

 Prescription drug deductible and out-of-pocket maximum increase by 100% for Plans A, B and D 
 Plan A would increase from $75 single/$150 family to $150 single/$300 family

 Plan C prescription deductible is combined with the medical deductible, so there would be no separate 
increase 

 Other benefit changes, except no PCP and Specialist office visit copay increases (next page)
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Blended Approaches 1 and 2
Proposed other benefit changes

Plans A  & D Plan B

 Increase PCP copay from/to $20/$25 $20/$25

 Increase Specialist copay from/to $40/$50 $40/$50

 Increase Inpatient copay* from/to $100/$200 $100/$200

 Increase Outpatient Surgery copay* from/to $100/$200 $100/$200

 Add Advanced Imaging (CT, MRI, PET, etc) copay* $50 $50

 Increase Chiropractic copay* from/to $20-$25/$25-$30 $20-$25/$25-$30

 Increase Massage Therapy copay* from/to $10-$25/$20-$25 $10-$25/$25-$30

 Increase ER Treatment copay* from/to $100/$200 $100/$200

*These services also require deductible and coinsurance  20% 30%
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Blended Approach 1 FY 2023-2027 (PEIA)
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Blended Approach 1 FY 2023-2027 (RHBT)



Option 3: Blended Approach 2 (State plan & 
RHBT) Premium increase with benefit changes

 Includes a 14.6% State Fund employee premium increase and no retiree premium increase

 Non-Medicare Benefit changes would include:

 Medical deductible increase of 50% for Plans A, C and D

 Plan B would be set 30% higher than plan A

 Medical out-of-Pocket maximum increase of 50% for Plans A, C and D

 Plan B would be set 30% higher than plan A

 Prescription drug deductible and out-of-pocket maximum increase by 100% for Plans A, B and D 

 Plan A would increase from $75 single/$150 family to $150 single/$300 family

 Plan C prescription deductible is combined with the medical deductible, so there would be no separate 
increase 

 Prescription drug copays increase by 100% and change Specialty cost sharing from $100/$150 to 
30% coinsurance
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Blended Approach 2 (Non-State plan)
Premium increase with benefit changes

 Blended approach 2 would require a 9.7% premium increase
 Benefit changes would include:

 Medical deductible increase of 35% for Plans A, C and D
 Plan B would be set 30% higher than plan A

 Medical out-of-Pocket maximum increase of 35% for Plans A, C and D
 Plan B would be set 30% higher than plan A

 Prescription drug deductible and out-of-pocket maximum increase by 100% for Plans A, B 
and D 
 Plan A would increase from $75 single/$150 family to $150 single/$300 family

 Plan C prescription deductible is combined with the medical deductible, so there would be no 
separate increase 

 Prescription drug copays increase by 100% and change Specialty cost sharing from 
$100/$150 copay to 30% coinsurance

 Other benefit changes shown on slide 11 would apply 
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Blended Approach 2 FY 2023-2027 (PEIA)
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Blended Approach 2 FY 2023-2027 (RHBT)



Financial Statements 
Year to Date

Jason Haught, Acting Director and CFO (PEIA)
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2023 Legislative Update

William Hicks, General Counsel (PEIA)
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SB 268:  Relating to PEIA
Completed legislative action on March 6, 2023, effective from passage.  Sent to the Governor on March 7, 
2023. 

 Amends W. Va. Code §5-16-5(d)(4) to require the PEIA Director and the PEIA Finance Board may 
only use revenue estimates from the Governor to maintain an actuarially recommended reserve 
fund and to maintain premium cost-sharing percentages at 80/20, effective July 1, 2023.

 Amends W. Va. Code §5-16-5(c)(1) to require that all financial plans shall establish “[t]he 
minimum level of reimbursement at 110% of the Medicare amount for all providers: Provided, 
That the plan shall reimburse a West Virginia hospital that provides inpatient medical care to a 
beneficiary, covered by the state and non-state plans, at a minimum rate of 110% of the Medicare 
diagnosis-related group rate for the admission, or the Medicare per diem, per day rate applicable 
to a critical access hospital, as appropriate: Provided, however, That the rates established 
pursuant to this subdivision do not apply to any Medicare primary retiree health plan.”

 Amends W. Va. Code §5-16-13(b)(2) to require that If an employee’s spouse has health insurance 
available through a non-PEIA employer, then the State employer may not cover any portion of 
premiums for the employee’s spouse coverage, unless the employee adds his or her spouse to his 
or her coverage by paying the cost of the actuarial value of the plan.  This does not apply to 
spouses of retired employees or non-mandatory (nonstate) employers. 
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SB 268:  Relating to PEIA (cont.)

 Amends W. Va. Code §5-16-4(b)(4) and (5) to clarify existing fiduciary duty
requirements of the PEIA Finance Board and codifies an annual fiduciary training and
completion of conflict-of-interest forms to serve as a member of the Finance Board.

 Creates new W. Va. Code §5-16-31 requiring an actuarial study of the solvency of the
Plan to be presented to the Joint Committee on Government and Finance on or before
July 1, 2024.

 Amends W. Va. Code §5-16-7(a)(13) to remove a reduction in value of life insurance
for active employees over the age of 65 so that the benefit now requires that “group
life and accidental death insurance herein provided shall be in the amount of $10,000
for every employee.
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SB 267:  Updating Law Regarding Prior 
Authorizations
Completed legislative action on March 8, 2023, effective 90 days from passage on June 6, 2023.
Sent to the Governor on March 10, 2023.

 Amends W. Va. Code §5-16-7f to require use of PEIA’s established electronic portal for all 
Prior Authorization forms

 Requires PEIA to include the portal web address on members’ insurance cards.

 Changes and significantly shortens timeframes for processing of electronically submitted 
prior authorizations and related appeals of rejected prior authorization requests.

 Changes the existing “gold card” prior authorization exemption standards and processes 

 Creates new W. Va. Code §5-16-7f(m) and (n) to introduce new reporting requirements to 
the Office of the Insurance Commissioner (OIC) to oversee compliance with this section 
and gives the OIC the authority to impose a civil penalty for violation of this section. 
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SB 577: Reducing Copay Cap on Insulin & 
Devices
Completed legislative action on March 11, 2023, effective January 1, 2024.  Not yet sent to 
the Governor.

 Amends W. Va. Code §5-16-2 and -7g to mirror the changes made in SB 268 as set forth in
more detail below.

 Amends W. Va. Code §5-16-2 to change the definition of “Device” as it relates to diabetic
treatment as follows: "Device" means a blood glucose test strip, glucometer, continuous
glucose monitor (CGM), lancet, lancing device, or insulin syringe used to cure, diagnose,
mitigate, prevent, or treat diabetes or low blood sugar, but does not include insulin
pumps.
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SB 577: Reducing Copay Cap on Insulin & 
Devices (cont.)
 Amends W. Va. Code §5-16-7g “Coverage for prescription insulin drugs” as follows:

 Changes cost sharing for a thirty-day supply of a covered prescription insulin drug from not
exceeding $100.00 to not exceeding $35.00 in aggregate, including situations where the
covered person is prescribed more than one insulin drug, per thirty-day supply, regardless
of the amount or type of insulin needed to fill such covered person’s prescription.

 Adds cost sharing for a thirty-day supply of covered device(s) may not exceed $100.00 in
aggregate, including situations where the covered person is prescribed more than one
device, per thirty-day supply.

 Each cost-share maximum is covered regardless of the person's deductible, copayment,
coinsurance, or any other cost-sharing requirement.
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HB 2029:  Repealing the Creation of an All-
payer Claims Database
Completed legislative action on February 2, 2023, effective from passage. Approved by the
Governor on February 13, 2023.

 Repeals W. Va. Code §§33-4A-1 through 18 thereby eliminating authority for the
existence of an all-payer claims database.



Public Comments
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Chairman



Old Business
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New Business
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 March 27: Public Notice (6pm – Culture Center) 

1900 Kanawha Blvd E, Charleston, WV 25305

Building 9 at the Capitol Complex

 March 28: Public Notice (6pm – Hampton Inn) 

325 Granville Square Morgantown, WV 26501

 March 28: Public Notice (6pm – Mountain Health Arena) 

1 Civic, Center Plaza Huntington, WV 25701

 March 29: Public Notice (6pm – Holiday Inn) 

301 Foxcroft Avenue Martinsburg, WV 25401
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Schedule Next Meeting

March 30, 2023
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Adjourn
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If you want to request a copy of today’s meeting materials, please contact:

Erika Smith
(304) 957-2620

erika.m.smith@wv.gov

Or

Kathy Lester
(304)-352-0284

kathy.lester@wv.gov
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