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Employee Counseling oo

Employee Name _Thomas Caygle Date _September20,2019 |

“Recordspecilicfactsabout the employee's behaviororperformanceusingobjective statements.Attachanyadditional facts |
including backup documentations statements,orrecords:
n June of2019 Lt. Eynon completed an internal investigation which concluded that you had filed o properly investigate and
complet reports on numerous cals or sevice of a period of several months. These cases included missingpersons, assaults, |
‘heft. recovered stolen vahile and weapons disturbances. |

Whatpolicydidtheemployee violate?
|

Ogden City Police Policy #1 Personnel Conduct J incompetence .
Disciple& PerfomanceHistory:
Officer Cayo hs received th following Employee Counseling notices.
2018 Proventabie vehicle accident
2018 improper maintenance of KS 1 doy of without pay |
2018 unacceptable performance levels
2018 Preventable vehicle accident
2014 Preventable vehicle cident
Clearly document expectations for employee behaviororperformance standard. |

This is your second recorded counseling for unacceptabie performance. Theatached work improvement plan must be |
completed within th state timeline and tiswi serve as a final notice No furtherperformance related issues wil be tolerated |
andi any occur it wil lead to termination |

|
‘Explain what actionyou arefakingnow. - g |

Verbal counseling, work improvement pan, (1) day ff without pay 4 _
rrpOSII AM |

My signature below indicates that this document has been discussed with me and | understand it will be: |
placed in my employee fil. | further understand that additional violations of Ogden Gity Policy or failure to |
eet performance expectations may result in additional disciplinary action up to and including termination. |

Employee / Date 4 JRF) /7

Division Manager _ Date F193)15 |
§ |

/ 9 |
Dept.Director = vate [2 |

Wo
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A ) )Employee Counseling Oo.

Employee Name _Thomas Caygle _ Date September 18,2018 |

“Recordspecific acts abou he employee's behaviororperfomanceusingobjectivestatements Altachanyadionalacts |
including back updocumentations, statements,or records: |

On July 26th 2018Officer Caygle stuck apedestrian whowasimproperlycrossing th roadway. OfficerCayge denied he |
pedestrian, but looked down at a dik ang to seo them enter the roaday. |

EE — S— — |Whatpolicydd he employee violate? |

Ogden Giy Employes Poy 78 Accident review.
|

Discipline& Performance History: - -

One previous counseling in 2018 for a preventable sutomable accident,

Clearlydocumentexpectationsforemployeebehavior orperformance standard. |

se mre caution and be more atentve whi operating a metor vice |
|

Blaiswhat acionyou rs takingnon:
Verbal counseling

My signature below indicates that this document has been discussed with me and | understand it will be
placed in my employee file. | further understand that additional violations of Ogden Gity Policy or failure to
meet performance expectations may result in additional disciplinary action up to and including termination.

. |
Employee ognk % 2 =, Date 9/2578 |

Division Manager _{_~ 7 vate 9) 5/7 |

=) os— fio
Dept. Director i», pate 7] oli © |

|

8|
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Employee Counseling Oo.

Employee Name _Thomas Caygle Date 09/17/2018

Tecospeci acts out HEGreyee’s behavesa7permanente stements. Tach any sadoralos |
chingSache Gocumantatons sttements or roeoes |
Office Gye’3 Havos was involved nan incident where n anther OPD Office was bite on hel uring SWAT taining,
do isk Management requested veeiary ecards fom fficr Gayle an several accasions over  woweek period wih
Tenponee Wewtre orcad sig Sees fo tat he end fo he cli. Ons oaned we ound ha Revs was ut
of date on both i aves vacationand other vacanatons. The vaccinationswere mone overdue.
PDK Officers are compensated wesky or th cave of thidos andar respansile oneullvaccinationsar up to dite
Whatpolicydid the employee violate?

cptntol eloy 19) |

Diane & Ptormancestan — |
Offer Cael receiving counseling documents for a 2nd preventable accident and firs to meet productivity expectations in
addition ta this counseling document at tis me.

Clearlydocument expectations foremployeebehaviororperformancestandard. - |

thoy maintain andprovide documentation of all vaccinations and car or Kavos |
Explainwhatactionyouaretaking now. |

Onedayofwithoutpay. CD a

My signature below indicates that this document has been discussed with me and | understand it will be |
placed in my employee file. | further understand that additional violations of Ogden City Policy of failure to
meet performance expectations may result in additional disciplinary action up to and including termination. |

Employes FrasGort Date 7/25/88 |

Division Manager 7. - ate 225/19 |
|

voor YSPLIST owe _afilie |
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Employee Counseling OO |

Sn |

Employee Name Thomas Caygle Date _09/17/2018

‘Recordspecific facts abouttheemployee'sbehavior orperformance usingobjective statements. Attachanyadditionalfacts.rer toro

oeseveerSpredocs vent onstosnd en ototao he

Whatpolicydidthe employee violate? |

Ogden Police Policy #1, Section J |

‘Discipline& Performance History:

Verbal counseling for lack of productivity (citations)-April 2018

Clearly document expectations for employee behaviororperformance standard. |

“Explain whatactionyouare takingnow.

CTE ]

My signature below indicates that this document has been discussed with me and | understand it will be 1

placed in my employee file. | further understand that additional violations of Ogden City Policy or failure to

‘meet performance expectations may result in additional disciplinary action up to and including termination. |

|
Employee Sobt vate 7/273

||
Division Manager oo Date

oon AeWE ue isle
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Employee Counseling oO

Employee Name Thomas Caygle : Date June26"2018

record specif facts abou ie employee's behaviar orperformanceusing objectivestatements Attachany addionalacts
Including back pdocumentations, statements,or records:
On barch1672018Ofc Thomas Cayglewas backingis patrol rout of parking stall and truck another vehicle |
Whatpolydid heemployee volte?

Ogden City Employee Polcy 7: Accident review. |
|

Discipline& Performance History:

)
Officer Caygle has had a previous notice of caution for preventable vehicle accident, butt was mare than 3 yeas ago |

Clearly document expectations for employee behaviororperformance standard. |

Officer Thomas Caygle is expect to exercise greater caution andcare while uizing police vehicles

Explain whatactionyouare takingnow. -
iscusion with employes and ection of outer reveal cident

My signature below indicates that this document has been discussed with me and | understand it will be |
placed in my employee file. | further understand that additional violations of Ogden City Policy or failure to |
meet performance expectations may result in additional disciplinary action up to and including termination. |

Employee A /77V/A

Division Manager ¢ “ - Date G-30-/%

Dept. Director N= [Jat Date _ 4:21/12 |

By
at



|

|
NOTICE OF CAUTION Date: 5/13/2014 |

Employee Name: Thomas Caygle |
Department: POLICE
Your accident of 1/22/2014 has been reviewedby the Ogden PD Accident Review |
Committee and has been rated as a preventable, minimum level 5, accident. Safety
and risk management are a priority for the police department, which includes your
personal safety and the safetyof others. Please be aware that future preventable
accidents may result in more severe disciplinary action.

Action Taken: |
[x] Discussion with employee |

[] suspension for days without pay, effective date

[] Involuntary termination, effective date 1

[] Other (Describe)

Wage + 5 on ul / <7 /,
Division Fead Signature Date Department Head Signature Date

*** I HAVE READ AND UNDERSTAND THE CONTENTS OF THIS NOTICE OF CAUTION***

Z - eSJF Toyee Signatufe (Signature docs not imply admission of guilt) Date |
|

||
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