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MEMORANDUM FOR: Acting Assistamt Direster (Personnel)
SUBJECT
REFERENCE

Revision of Apeney Classeification Systam
Memo dtd 16 May 52 vo DD/A fr AD/S0, same subjegi.

[ 23

1, In view of yuur statement that you have a counter preposil to make
to 050 which is acceptable to them, I have not shown tho attached to Yz, Wolfl,

2. Vhatever is finally prepered should be thoroughly discusved with
the Comptroller since he will have to justify eventually any new .rrangment
with the Bureau of the Budgete.

3. Regarding the specific recommandations for delsgation of authority
contained in poragrsph 6 of the referanced memorandumi

a. I can sppreciate the occasilonzl operational necessit” Cor
pubting a higher graded eumployee into a lower slet. The dan ez,
however, is in promoting a lower graded employee to the vacaled
higher slot. If not careM™lly watched, this will eventually result
in there being no lower graded employees,

b, This delegation scems to be rather broad and perhsps thexe
should be some limitation as to how fast an employee can advance,
etc,

¢, Why won't present procedures work cven if dolegated o AL/
507 The real question is whether 080, as a whole, should bs in an
entirely separate category from the rest of the Agarey, If ‘he die
visions of 0S0 and OFC really are to be merged and report to the

a8 is prescribed in current ingtruciioms, how are you ging tc
give 0S50 this preferential troatment without doing the seme Jor OPCY

5/

L. K. VHITE
D/A:LKW:1lag Assistant Deputy Director
tt « Listed in ref., {Administration)

iDD/A chpono




ST T TR T % ekl ol e W e e sl el

ApproveMrL(§a§eLm1QEGPCAlﬁ7E471 8A000100110087-5

o
RIGINAL DOCUMENT MISSING PAGE(S):

M 4

Aldcag (o th apend”

a1

Approved For Release 2002/05/06 : CIA-RDP78-04718A000100110087-5



