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MEMORANDUM FOR: ExecutiveDivector-Cosptroller 24 JUN 1864 I

sumer 1 Otvil Serviceand ProposedCIARettresentSystems |

4 TriscasorantunLa Sor your nioruation andLelnsetponse toyourreweest |
for &briefingpaperon the CivilServiceandproposedCIARetiresentSyptess. All
rogularstallesployees oftheAgency arenov coveredunderthe CivilService
ayston.

2. GouneralFeaturesofJoth System
a. Both ystems arosemitoneemlares sudthe egloriogseyoun

pay Lototheretirement i of the eiployoe'sbaseyay. BothsyStessprovide

EE aeTT Tewnro on ageotretirement. |

2. Amusemer either systemarecomputedon theeloyes'ssvemge salary |
tor his 4 tiveconsecutive yearsofserviceand histotal years of
service. ed Tree her hd i pi ad
nextfive, forthe rosalnder. ThoproposedCIAformulais o straight2h

Gs Both systema requireo of to qualify for retire-cast bovarita. Eopleyees separeiol vEiSTEas hnSFearsof Service ceivea
refundoftheircontributions, BothmystemspermitoreditJorprior civilianasd i
20st silitaryservice. |

3. Bettresent Benorits andK|igibillyBequizesents i

Mim abeyt, winGre pov,retire onhis ova atage 60 vith30years icoorat62vith 5years
Nin iJal olMervin 3 52amatiy a \

reduced forsachyearhe: 1s:under60. Tr osJESS CTA syste,
explayessayretireonhisownapplication and vith ‘consentof Directorat {
age50 vith20yearsofservice;thereisnoreductioninbissmulity forbeingwerags G0.

TheAgeseyhesdeparted fromnoreal CivilServicepractice byadopting &
policy vhichexpectsesployessto eticas Soon88 theyaxeeligible foroptional
retiresant, vithout areduction inearnedamity,unlesstheyareaskedtoremain
in sexvies. ASpresent,130employeesareservingonextensions; 103of thesewere

approved bytheDeputyDirector conoernad and 27 by theBoards
Be 1 Under anemployeevho is

Lavon or Tien foran Lisediate
aumiity ifhe1s(1) ngs50vith 20 yearsofservice or ofagewith 25years.
Hovover,hisamauityisrefused1$foreachyearheisunder60downto 55and 2
foreachyearhe is under53 downto50.

Under the proposed CIAgyatss, wheDiswotorwy tnmolutartlysobire en
eplayesinC5-1b or years ofCIAserviceincluiing 5yearsof
“aomlityingservis”underthesystes. There18norednationinhisaxmulty for
beingunder Iftheeaployendoesnotweedtheservicerequirements, heuay
boinvoluntarily“retired”but receives thebenefitsof «GS-13. TheDirectorway
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also involuntarily "retire anemlayeein (8-13andbelow ndtheecployos vill
a separationcoupensation computed stthe Fateofodemnh'sSlax ior cach

Erewd "meexployesmySlest 8180toTCELYelther |
trian contavisor (8) & afersodamya8 98s 60. \ i

o. : Unter oithersystes,anexployeeuyberetired
nee =1amo resueaion1nbiemy forbeingwerney
etsguaranteed a ninimnaumuity oi thelesser ofUOpof hishigh-riveslary

oronasnultybasedoaservice ©age60.

JaenfnBarns erSLES,VR00 LT
atage 70 15 years or >in which cagehe saycou-

‘tinue utilhebas1S yewrs. Onder une pcesdCIA rates,matory rettrensnt
ago 1865 forGplayess inGB-13andoveraud age &0 [OF ‘below08-16.

5. Survivor Buperits

=Eypoe su Sm SirSTLarployes tay Tecsivea reduced ordertoprovideaBEVLYOY
beuerit forthewidaworwidower. Under thesurvivoramultyte55%

of theemployee'sPass muity;underthe it 183%, Under

SihsapricyweemloveeisSm orthe £Lmt ie
T0p of So provica 2 survive: smutty; unterthe grposelCIAerste,
Lt is relusedby21 oftherirst $2400and10%ofthe balance.

>. Begritetosoon eens wcAetriotBay, RESEENGIND
otixingGplayesmyDau & person havingoh Tnthe Lifeof

TSeeto roceive &survivor benesit, ThemountofthereductionIn the i

vers matsanmiity depene onthe i(ferense intheagesoftheecployee mad |

thetaxedperson.
I]

| o. 2 Su simsppm, sop seo 0
| service on the ved(1)by &widowordepen

tower.ouly, (8) hy awidowor cepenientwidower end a Rillor ehiidren, OF |i

| (3)by &cntldor childrenonly. Toosmut.ofstpiiiy nile$0.8Sipntl i

isthesaneunder beth systers! (a) iz ns 128 or |

| viasues, eachchildreceivesthelostof
(1) ofthemployee's high-riveealary (|

enies’bythemuberofchildrens (2) $600;(3) $3800dividedby themuberof |

| chilaren. 2¢there purviving vicovordspententvidover,eachsurviving entld|

receivestheJah 508of beepioyee’s bigh-rivesalarydividedbythe [1

| useror cht (2! 3 (3) $2160 divided by themusder Ofchildren. |

Unter Ctvi), Barvice 3 pursing widowor fap ieSS ° |
of “Uh Anpelty esrwodbythe ployee ‘tiseofdemthbub |

| ER Re el bles aeae co. Goer age |

| puns vil Gk ght vidover recaivesan smdty the or
1) 5s eplofAlis ekrhatsnmuity ab tineof dest,or 16theerployeshod less

han 048TH heantwi(tythatbevouldhaveearned ifhie badrecaioed |

pari SVE FiNeeorwnti)reaching mandatory Teb(resent age forhisgrade)

| o 1searlier.
|

| 5. TyplealammdtiesareshownlaTabAc
i

|
|

|
Jaf Bast D. Behols
Pusat D. Belols j

| DirectorofPersonal {
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