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12 May 1988
ocA 88-1510

MEMORANDUM FOR: Deputy Director for Compensation, Automation
and Planning/OP

Director of Equal Employment Opportunity/OP .
Deputy General Counsel
Chief, Management Law Division/0GC

STAT FROM: Legislation Division
Office of Congressional Affairs

SUBJECT: Reporting of Minorities Provision in FY89
Intelligence Authorization Bill

1. The House Permanent Select Committee on Intelligence
has included in its version of the FY89 Intelligence
Authorization Bill a requirement that a report be filed with
the intelligence committees setting forth minority group
representation within the Agency as well as a plan to rectify .
any underrepresentation. Interim reports describing corrective
efforts are to be filed periodically until 1991.

2. Attached is a copy of the provision as well as report
language interpreting it. Should vou have anv questions,

STAT please telephone me

Attachnent,

STAT OCA/LEE, (12 May 198¢)

Distribution:
Original - Addressees

1 - p/oca
1 - ppL/ocA

STAT 14 (Liaison)
1 - OCA Registry"
1 - 0CA/Leg/Subject File: EEO
1 - 0CA/Leg/Subject File: Congressional Oversight
1 - RE Signer
1 - CA Read
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10071 CONGR | ouSE OF REPRESENTATIVES | hitod
See

INTELLIGENCE AUTHORIZATION ACT FOR FISCAL YEAR
1989

Arn 26,198—Onderedtobeprinted ”

Mr. Srokes, from the Permanent Select Committee on Intelligence,
submitted the following

REPORT
To accompan HR 4357)

The Permanent Select Committee on Intelligence. to whom was
referred the bill (HR 4387) to authorize appropriations for fiscal
Tear 989 Tor the intelligence and intelligence-related activities of
3e'US. Government, for the Intelligence Community Stall, for the
Central Intelligence Agency Retirement and Disability Svstem, and
for other” purposes, having considered the same, reporl favorably
Dereon with an amendment and recommend that the bill do pase .

"The amendment is as follows :
On page 5. afer line 6, insert the following

EQUAL EMPLOYMENT OPPORTUNITY PLAX
Sec. 403, Ninety days after enactment of this Act, the

Direciar of Central Intelligence and the Secretary of De
Pome Shall submit to the Fermanent Select Committee on
Intelligenceofthe House of Representatives and the Select
Committee. on Intelligence of the Senate a report setting
forth ‘an analysis of each equal employment opportunity
Eroups representation in the Central Intelligence Agency
End the National Security Agency respectively and propos
Ing< pan fo reliving anh nerepreseanr of any
Suh equal employment opportunity FToup by September
Shad ° oe
0) The Director of Central Intelligence and the Secre

tary of Defense shail each submit interim reports on Feb-
Yair 1 of 1689, 1990, and 1991 concerning the Central In-
Tellizence Agency and the National Security Agency re
oetiively detailing the efforts made. anc the progress re
SPE DY Gach such agency in achieving the objectives of
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Section 401 provides that the authorization of appropriations bySTS Fig th the autho,ofappropiate
of any intelligence activity which is pot otherwise authorized byLag) ligescl whichme ol
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EA "end NSA, respectively, and proposing a plan for each agency
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n .
numbers of members of minority groups present in the total work

~~ forceofan agency but also the grade or payband distribution of mi-
Bork DOLmaeinboth Professional a Support areas, as1of appropriations elkac heprotected career developmentofSeek rougefofappropriationsby me commie’ pupin rearing an EEOpian foreach

je oy ncy is not to set inflexible goals or hiring quotas. but rather toherwise' gutherised by identify weaknesees in minority representation and participation,reopen exiing programs 1s aut btir minoRty represenato and os nouran Higher priory enon are:of . theentireequal employment opportunity spectrum. The committeesutborisedby the bil does mot intend that numerically insignificant minority representa.ieforFederal employ. on nationwide should require significant EBO progiammstic of
pensation or benefits forts at either agency. However. the committer Lavine ther thrscence of a suceessrl equal employment opportunity approach bnLo predicate efforts at reshuiting. Bring. Promotion, And Liang ofRG Eobp memberson the rine tht the vere, xvnce and thi enceand afer uniqueSkits they brinkto any worklorce are §por ior oarsa report five benefit Such benefits should be undersiond, emphasised, andConor cach minority tought I
AyIs hieSy TITLE V—CENTRAL INTELLIGENCE AGENCY ADMINISTRATIVE PROVISIONS
Fone Section 501
he 4: Her Section 501 would grant the Director of Central Intelligence the Ear THR To ans aon J wed grantHyBeerofGena Ingen thot Tony they ove including renatyement and promofion a the Directo cntiersach sge appropriate to former employees whike Career with she Agency

Residing Bat been adversely fected ac a refuh of aegations Concerning
‘e training of members their loyalty to the United States This authority mirrors similarak Shose Iaimority authority provided in the Fiscal Year 196) Intelligence Authoriss {hd fon Act Iinintendedtoaddress the peculiar circumstances ofat j

amendment was to least one former employee whose. Torced rebrement rom. the
at both CIA and NSA. Agency at a time of heightened concerns about loyalty to the 4
» such efforts and has United States has since been shown to have been unjustified. Theweer, improvements authority provided by Section S01 1 not reviewable Ir ans Eourt ofpalsi the support other forum and is affective onl to the extent that appropriatesFoteasiona) hela: Tage funds are available for the purpose of making pavments to former

inning minority re employees. Finally. any exercise of the authority by the Director ofrelRefebred to a2 wn Coral Ioelligence must be the subject of prior notification te the2 program: were Inlligence commircees of the Hove and Sota.
fcr fr ma TITLE VI—FBI COUNTERINTELLIGENCE AUTHORITIES§minorities ormain mus vir: co cx avmHonES

elt So Section 601
371 on the jestineny of Section 601 would establish a five-year demonstration project inDirector oftheNation. the FBL£ New York Field Division in order to ascertain the effectpryjE on reraiment and retention of personnel and on Held operationsin preparing the pla including counterinteligence Sperarionsof Topi sag anh periodicofSeniral Inieligence pavments to certain FBI porsennl ot that offic. Such pamentc3 in appes ena 0fe theBeh co ofWan the New York mtvo poconnti te Flare Topolian area. Section 601 Teguires that th Gemensiration projecin Rreparing theplane be’ conducted by the FBI in conjunction with the Office of Berconpo m1 Management and nclode the proviion of ramp sum povmeres€ she terms lrepreser: 1 personnel assigned to the New Tork Ficld Division rors anther
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