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MEMORANDUM FOR: Group and Staff Chiefs, MPIC

SIT : Fqual Taploynent Opportunity Irogram

| 1. HR 20-4 sets fort: CIA policy to provide equal crployment
! opportunity for all qualified persomol without discrinination ‘ased
[ en race, creed, calor, national origin, sex, rarital status, jolitical
| affiliation or physical handicap. Tio Centor has given its complete
| supporttothis programintherastand Tbellevethatwe have hadcon-

giderable success. “There remains 3great deal that can still done,
however,and,aswenoveIntotle 1970's, I vould ketoseeour
effores’in this direction increased, new'development rrograse infttated,

| and significant results obtained.

| 2; Sh # program mcoms care tan hiring practices. It also
| weans that every offort mist bo mde to enhance the qualifications of
| £11 XPIC employees in order that they vay developprofessionally apd in

Grlor thet orployees® skills ave utilized to the fullest extent, It
means, too, the cooperation of supervisors and employees alile in their
participation In tho ual Reployment (portunity Program.

| LonoftheEas Sployecht Corortinlty Sroprim vithir pour “rou ication of Ex Lloyment ©; tyProgramvi n ‘Troup. To
3pau titersPe sour borervloory pecsamnel With the, ress
sod U.5, Government policy in this matter, Several coplos of a looklet
entiticd “Toward Foal © ty in Fedéral Taplopment are attached.
1 urge that overy sor read and follow the precepts of tuls policy STAT

| statement in their day-to-day persomel ranagenent.
| Lorem
| Director, TI.

| Attachments:
o/s

Distribution
| Original - “PIC/LPSS Declass Review by

1 - MPIC/TSSG NIMA/DOD
1 - NPIC/1G
1 - ¥PIC/PSG
1 - NPIC/iSSG/SS fi
2 = NPIC/OOIE
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— Fopare Netice 76 all CenZér
emplyees, For Dir roenaZire,

= Annovncine He Ruel.

= Describe Hepieeram.

= Charman { Mode oF gperaZine 2

— Name of Benel 7
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7 serve on 2 pecalpanel whicdi» A
be ecHhIlided 4 Direc7er; VPIC Br HePopes oF dered, me, Cording ang
moni Toring pectis Frarmine and reer
dere poen frocrans Br mdivitoal Con,
erpliyees:
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PERSONNEL HR 20-4

4. EQUAL EMPLOYMENT OPPORTUNITY POLICY AND PROCEDURES
a. GENERAL. It shall be the policy of the Central Intelligence Agency

to provide equal employment opportunity for all qualified persons
without discrimination based on race, creed, color, national origin,
sex, marital status, political affiliation, or physical handicap, and
to promote the full realization of equal employment opportunity
through a positive continuing program. In administering this policy,
the Agency shall comply with the provisions of Executive Order
11246, dated 24 September 1965, with due regard to the statutory
responsibilities of the Director of Central Intelligence prescribed
in the National Security Act of 1947, as amended, and the Central
Intelligence Act of 1949, as amended.

(1) A qualified person is one who possesses the special requisites
for Agency employment and is ready, willing, and able to
comply with the specific or unique requirements of the Career
Service to which he or she is or may be assigned.

(2) A positive continuing program goes beyond nondiscrimination
and ensures that an environment exists within the Agency which
encourages the development and utilization of all qualified persons.

Approved For Release 2003/12/22 : CIA-RDP78B05703A000500030007-1
ADMINISTRATIVE - INTERNAL USE ONLY ©


