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MIMDRANI FOR:  Group and Staff (hiefs, »PIC
SIBJICT ! Fyual Pmployment Opportumity Trograes

1. Wk 20-4 sets forth CIA policy to provide equal erployrent
epportunity for all qualified persomnel without discrimination Lased
en race, ¢reed, color, national erigin, sex, marital status, yolitical
sffiliation or physical handicap. The Center has given its cowmplete
support to this program in the past snd 1 helleve that we have nad con-
siderable success. There remains 3 grest deal that cen still he dons,
however, axd, a2 we move Into the 1970's, I would 1ike to see owr
efforts in this direction increased, mew developeent yrograze initiated,
and significant results ohtained.

2. Sxchap concomns more than hiring yractices. It also

- weans that every effort must he made to ephance the qmlifications of
all NPIC exployees In order that they may develop profossionslly and in
order that erployees' skills are utilized to the fullest extent. It
means, too, the cooperation of supervisors and employees alile in their
participation In the Tqual Imployment Opportunity Program.

3. T request that every effort be made by you to insure the apli-
cation of the Enpual Imployment Cpportunity Progrems within your Zroup. 7o
assist you in fomiliarizing yvour supervisory versomnel vith the fgency
sad 1,5, Governrent policy in this ratter, several coples of 3 Looklet
entitled “Toxarnd FTrual © ity in Federal Imployment' are attached,
I urge that overy supervisor rzad and follow the precepts of s policy STAT
statement in their day-to-day personnel managerant,

ARTIDE C. AT,
Birzector, [ PIC

Attachments:
a/s
Matribution:
Original - NPIC/PP3S Declass Review by
1 - NPIC/TSSG NIMA/DOD
1 - HPIC/1in
1 - BPIC/PSS
1 - NPIC/TS&VES /TR
2 - NPIC/OnIR
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PERSONNEL HR 20-4

4, EQUAL EMPLOYMENT OPPORTUNITY POLICY AND PROCEDURES

a. GENERAL. It shall be the policy of the Central Intelligence Agency
to provide equal employment opportunity for all qualified persons
without discrimination based on race, creed, color, national origin,
sex, marital status, political affiliation, or physical handicap, and
to promote the full realization of equal employment opportunity
through a positive continuing program. In administering this policy,
the Agency shall comply with the provisions of Executive Order
11246, dated 24 September 1965, with due regard to the statutory
responsibilities of the Director of Central Intelligence prescribed
in the National Security Act of 1947, as amended, and the Central
Intelligence Act of 1949, as amended.

(1) A qualified person is one who possesses the special requisites
for Agency employment and is ready, willing, and able to
comply with the specific or unique requirements of the Career
Service to which he or she is or may be assigned.

(2) A positive continuing program goes beyond nondiscrimination
and ensures that an environment exists within the Agency which
encourages the development and utilization of all qualified persons.
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