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College of Medicine - Jacksonville 531 West 9StreetDepartment of Pediatrics Jacksonville, FL37209
904:244:3027 Phore
904244.3028 Fax

March 1,202

Barbara Knox, MD

Dear Dr. Knox:

‘The University of Florida (the “Uriversity") is pleased o extend thisletter of offer foremployment.“The tesms and conditionsofthisoffer are detailed below.
1 PositionDescription

Youarebeing appointed asa Clinical Professor with College of Medicine's Department ofPediatrics, Job Code000789, position number 00033470. This is a full-time, 10 FTE,fculty appointment onthe mult-mission track. You will be assigned tothe Division of Child Protection and Pediatric Forensics.
2 Compensation

20 Yourannualsalaryforyour faculty appointmentwillba $260,000.
22 Faculty members of the University of Florida'sCollege ofMedicineJacksonville are

covered bya Faculty Compensation Plan. When directedb the University, salary incresses and inceniveswillbebased on your pesformance, the University of Florida's salary increase guidelines and the College ofMedicine Jacksonville FocultyCompensation Plan. The College of Medicine-Jacksonvill retains the right to‘modifyany portion of th faculy compensation plan.

3. AppointmentPeriod
3.1 Your appointment withthe DepartmentofPedlitrcs will begin June 13, 2022. Yourstartdates contingent upon completionof all University of Florida required documents fo new hires meetingthe requirements outline in this offer lete, and approvalo delegated credentials for managed careorganizationsasmandated by the Deano the CollegeofMedicine - Jacksonville.
32 Yourfaculty appointment and salary is urded through “soft money, eg. contracts and

rants, sponsored research funds, grants and donations trust funds. Fundingfor this poston may bo
eliminated or reduced asa result of condition beyond the control ofthe University of Florida, which may
result in tecmination ofyour employment, with ninety (30) days advance writen notice The applicablenotice period shall be calculate from the date the notice is giver to the date that employment wil end,without regard toyourappointment period. You ar requiredto provide the Uriversity wih at least ninety(90) days written notice prior o resigning; from employment, No furthernotice of cessationof your
employment will be provided.
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4 RestrictiveCovenant

41 Bysigning this Offer Leter, you represent tha either you do not have a preexisting noncompete agreement with any other individual or entity, or you have disclosed theexistenceand substanceofsuch agreement (0 the Collegeof Medicine'sOffice of Administrative Aftars. Ifa preexisting non-compete agreement does existthi offer i conditioned on said agreement being resolved tothe satisfaction
oftheCollege of Medicine's fic of the Dean.

42 Upon termination of your employment with the University, whether through yoursesgnation, your retirement from employment with the University, othe non-renewlo termination ofthisorany succeeding agreement, you agree tha, fora period of one year rom your last day ofemployment with the University, you will no, individually oeas parof any organization in which you areshareholder, partner, employee or agent, engage in clinical practice withina adius of 25 miles from any
location which has been the site of your major faculty clinical assignment within the two years preceding
the dateof termination. By accepting this offer you als acknowledge that you are familiar with restrictive
covenantsofthisnature, that this covenant not to compete is fair and reasonable, tha this covenantis a.
‘material inducement to the University of Florida to enter this agreement, that this covenant applies to any
end all of your reneeel, reappointmentor any succeeding employment agreements unless specifically
mentioned and superseded) with the University. You further agree that the Universityof Florida is entitled
to eck injunctiverelief and other such remedies that may be available to the University in the event of
breach of the terms ofthiscovenant.

5 DutiesandResponsibilities
Your duties and responsibilities in your faculty positon will include providing patient care at UF

Health locations, in addition to teaching, research or administration as assigned by your department chair
andordivision chiefs. Your effort willbe assigned among the following missions:% patent care and
20% clinical teaching, Your duties and responsibilities, and clinic asignment re subject to changs based
‘upon the neds of the College of Medicine ~ Jacksonville, and your departmento division.
6 PerformanceandPersonnelDecisions

61 Asset forth in University Regulation 6C1.7.010, which s availableo the University's
website at: htp/regulaions.ufl edulchapterZ you will be evaluated in writingat east once annually by

the department chair based on an assessment ofyour total performance n fulfilling you duties and
responsibilities to the University and fulfilling effectively those responsibilities attendant to membership in
the University community.

62 Inmaking personnel decisions, the university will consider such creaa your total value
to the university and of your potential for the futureasevidenced by your record; your fulfillment of your
assigned duties and responsibilities; broad scale evaluation of yourfitness o fulfil effectively the
responsibilities attendant to membership i the universitycommunity; and your understanding of the
concepts of academic freedom and academic esponsibility andtheirclose relationship.
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7. Promotion
“The University’s College of Medicine faculty ae granted tenure and promoted pursuant tothe

College's Tenure andPromotionGuidelines, available on the College of Medicine website at:

8 BenefitsandRewardsPackage
81 Collegeof Medicine clinical facultyare eligible to participate in the benefit programs offered

byboththeUniversityofFloridaandtheStateofFlorida. An overview ofthesebenefits canbefoundat
hitps/med joxufldu/administrative-affais/fringe-benefit. Encollment in insurance programs is not
automatic. You must enroll within 60 daysofyour hireto be covered. A representative romtheoffice of
Administrative Affairs will be available oanswer benefits and encollment questions prior to your arrival,
and during your faculty/HR orientation within thoffice of Administrative Affairs. For information on

tine away, including vacation, holidays, sick leave, and more, please visit the Time AwayLeave websiteata tek leas,

82 Collegeof Medicine clinical faculty members are compulsory participants inthe State
Uniyersity System Optional Retizement Program (ORP) andthe Uriversty' J. Hills Miler Health Center
403(6) alo referred as the Academic Enichment Fund (AEF) retirement plan). Both retirement programs.
asedefined contribution plans whereparticipantsdecide how to allocate the money in teic account among
avalible investmentcompaniesand funds. Theretirementcontribution rate is comprisedofan employer
contribution ate (5.14%) and a mandatory employeecontribution rate (3%). Youcan also participate in
Voluntary Savings Plans. Employees may contribute to bothaUniversity 403) plan and State of Florida
457Deferred Compensation plan, up to eachplan'sseparate IRS limit. The employer does not contribute to
these plans. Enrollment n retirement progzams is completewhenthe proper enollmentformshavebeen
submitted and contracts have been issued by a providercompanyContributions for retirement programs
are made through biweekly payroll deductions. For complete information on retirement plans, pease visit

htts/med jax.ufleduladministrative-affarsretitement-plans.

83 Ifyou have questions about benefits, leave, and/or retirement. Please contact UFCOM]
Benefits at (004) 24-3471, email uicomjaxbencfitsgiuxfled orUFHRBenefitsat (352) 392-2477 email
benefitseutedu.

9. MovingExpenses
91 TheCollegewil defray all reasonable relocation expenses (up to $30,000 pr household)

assocatedwithyour move. The UniversityofFlorida follows federal guidelines regarding household
moves, as well as limiting moving; expenses tothecosto packing, sipping and storage ofhousehold
goods.The University of Florida has a processforsuch moves, and a representative fromyoudepartment
ill be assigned Loprovideasistance to you. Please be advised that as a resultofThe Tax Cuts and Jobs
Act passed by Congress inDecember2017, all University payments for employee moving expenses
(whether paid directly to the vendor or reimbursed to the employee) will be taxable on the employee's
paycheck and included onthe employee's Form W-2 for the yar.For moreinformation about moving
guidelines and limitations, visithips:/prosurementafleds wp-<ontentuploads2018/01/UF-Moving-
Guide.pdf.
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92 Shouldyour employment not commence because you are unable to meet the terms and.
conditionsse forth n this offer, or if youremployment should be terminated foe any reason during your
first 12 monthsofemployment, you will be required to immediately repay such moving expenses n ull, to
the University. Furthermore, the University reserves the right 0 set off any payments from the University
to which you may otherwise be entitled

10. BackgroundCheckStatement
Please note that this offer of employment is contingent upon completionof a successful pre-

employment screening which includesa reviewofcriminal records, reference checks, and verification of
education. In conjunction with the verificationofyoureducation, an oficial copyof the transcript of yout
highest degree must be submitied prio o the sart date ofyouremployment. The official transcript must
be delivered ina sealed envelope, or emailed directly rom the institution to the department. A transcript
will not be considered official fa designationof “issued to student” is visible on the documentation.

1. ProfessionalLisbiltyInsurance
111 Florida law affords immunity from personal lability for UF healthcare providers when

their care and treatmentof patients becomesth subject ofa claim or lawsuit, provided certain cetera are
met. Specifically, UF healtheate providers will not be held personally liable for medical negligence ifthe
negligent act or missionoccured wile the healthcareprovider was acting within the scope of the
provider's UF employment. In practical terms, this means that, when aUF Healthcare provider is
performing duties withinthescope oftheprovider's employment with UF, and the provider’ care is
alleged ina camo lawsuit to have been negligent, the provider will not be held responsible personaly for
any monetary damages that might result from the claim or lawsuit. The SateofFlorida and, in particular,
the University of Florida BoardofTrustee are as matte of law, theproperdefendants in any claim or
Lawsuitallegingmedical negligence on the part ofa UF healthcare provider. The University of Florida
BoardofTrustes is protected for is professional and general lability through the University of Florida
CollegeofMedicineSelf Insurance Program ("UESIP), created by the Florida BoardofGovernors
pursuanttoSection 1004.24, FloridaStatutes. The lailty of the University of Florida BoardofTrustees is
limitedto$200,000 per claim and $300,000peroccurrence, in the absence of a claims bill. Should you be
assigned by your college to an out-of-state activity, and shoulditbe found that Section 768.5ofthe Florida
Statues does notapply whileperforming within the course and scope of your asigned activiy, you are
protected by the UniversityofFlorida Self-Insurance Program (UFSIP) at limits of lability up t $2,000,000
per occurrence. In addition, you are afforded personal professional ability protection in amounts not

exceeding $500,000peroccurrence for laims/actions arising from you acts as a Good Samaritan or your
involvement incommunity secvice work that has been pre-approved by your departmental cha and/or the
deano the College of Medicine - Jacksonville. All protection underwritten by the UFSIPareon an
occurrence bass, Le,thecoverage is triggered at the time of the incident giving rise {0 clam; not when
the incident i reported to the UF SIP. Any questions you may have regarding these matters should be:
addressed to the UFSIP at (352) 273-7006.

112 While providing services pursuant 0 your UF appointment, should patient suffer an
injury as a consequenceof youracts, the atsof any UF provider, or the acts ofa UF student ofresident
under your supervision, you must report the incident to the UFSIP by calling (352) 2737006.
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113 Please note that any practice of medicine (i approved) outsidetheCollegeof Medicine -
Jacksonville Faculty Practice Plan or your Uriversity appointmenti nota part ofyour assigned function at
‘UF and is not covered through the UFSIP. Therefore, you agree that under this appointment, you wil not
represent to any party that your personal practice of medicine is in any way related to UF,o that you are
an agent of UF or its Boardof Trustees for any clinical or contracting purposes, exceptas described above

12 Immigation
“Thisofferof employment and your continued employment with the Universityof Florida is

contingent upon your eligibility to work under the provision ofal applicable immigrationlawsand
regulations including the ImmigrationReformand Control Act of 1986, Under the Immigation Reform and.
Control Actof 1986, the UniversityofFlorida is required to verify the identity and work authorization ofall
new employees. As federal contractor, the Uiversty of Florida also participates in E-Verify, the federal
online verification system. Tocomply with these requirements, on or before your first dayof employment,
you mustcompleteSection 1 of Form 1-9, Additionally, you must present documents that verify your
identity and work authorization within th firstthreebusiness daysof your stat date. Should you fail to
providethe appropriate documentation by the nd of th third business daya required by law; your
appointment will be terminated unl you can provide such documentation. A lsofacceptable documents
to establish identity and employment eligibility an be found onlin at hitp://vwowuscs ovis:
sentealscceptable-documents/acssptable-documents.

1. LissnsurelPrivileges
Youreffectivedateofemployment iscontingent uponyourreceipt of a valid Florida Medical

Licenseor Medical Faculty Certificate, a federaldrugenforcement registration reflecting a sate of Florida
current and valid address(ifrequired by scope of practiceo licensure), and credentials at UF Health
Jacksonville Hospital. It is your individual and sol responsibilityto obtain and maintain an unrestricted
license to practice medicine inth State of Florida andtoobtain and maintain unrestricted clinical
privileges at the institution(s) to which you ae or may be assigned. Your failure to obtain and maintain
appropriate licensure or clinical privileges willbeconsidered just cause for revocationofthisoffer or
immediate terminationofyouremployment.

1. FederalHealthcarePrograms
‘Asacondition ofyouremployment, you must remain eligible to participate in Federal healthcare

programs or in Federal procurement ornon-procurement programs. Ifyou are at any time excluded,
debarred or otherwise declared ineligible to participate in Felerol healthcare programs (othr than through
the Collegeof Medicine approved “private contracting’ arrangement)o in Federal procurement or non-
procurement programs, or are convictedof a criminal offense related totheprovisionofhealtheare tems or
services, thi offer may be revoked or youremployment may be terminated immediately.

15. MedicareandMedicaidObligations
151 Your signature below affirms that you have diligently inquired and to your knowledge you

haveno outstanding Florida Medicaid credit balances that you incurred prior to your employment with the
University of Florida that would in any waybar ordelay Florida Medicaid reimbursementforyour services
rendered withtheUniversity of Florida. Please be aware that f any suchcredit balances ae revealed at
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anytime and result in the University of Floridabeing unable to collct from Florida Medicaid
reimbursementfor servicesyou render om behalfo the University of Florida,you will beconsidered to
have failed to effectively maintain eligibility with that program, whichi a condition of your employment
Should suchan eventoccurand should you fail to promptly resolve the credit balance issue to the
satisactonof the University of Fords, you willbesubject o immediate termination of your employment
withthe Universityof Florida. The Medicaid claim department s available to provide assistance to you
(6002897799).

152 Ifyou have practiced medicine inatat othe than Florida and your Medicare billing and
collection benefits were assigned toyous employer, you oF yourprior employe must file a CMS 855R,
Reassignmentof Medicare Benes o terminate your reassignmentofMedicare benefits tothat employer.
Please note tha, if you fail to ensure that a CMIS-855R has been filed, and you relinquishyourmedical
license in that state,or allow it 0 lapse, the Medicare contract in tha region could revoke your Medicare
billing privileges for failure to report the losof licensure, which will, in tum, result in the Florida Medicare
contractor revoking your billing privileges. I your Medicare billing privileges are revoked, you must notify
the UniversityofFlorida immediately. Such revocation may be appealed, but the time fo the appeal is
limited. In the eventyourbillingprivilegesare revoked and an appe i not successful,your employment
withthe University may be terminated immediately.

16. Federal PaymentLevy Program(FPLP)
“The Taxpayer Relief Actof 1997, Section 1026, authorized the Centers for Medicare & Medicaid

Services (CMS) toreducecertain federal payment, including Medicare and Medicaid payments, in order to
allow collectionof anemployee'soverdue federal debts. Please be aware thatifany such overdue federal
debs ae revealed at any time during your employment with the University of Florida resulting in the
university being unable to collect Medicare or Medicaid reimbursement foryourservices, you wil be
considered to have failed to effectively maintain ligbiity with that progam, which is condition of your
employment. Should suchanevent occur and should you fail to prompily resolve the personal overdue
debt issue tothe satisfaction of the University of Florida, you will besubject to immediate termination of
youremployment with the University of Florida.

1. Quiside Activity/FinancialInterestReportingandIndustey Conflictsof Interestndustry.
Academic Relations
171 Asa conditionofyouremployment, you are required to disclose in theUFOnline Interests

Organizer (UFOLIO) any activity you do for an outside entity that i not past of your assignedUF duties
buts related to your UF expertise ora financial interest in an entity that could create a conflictof interest.
‘The UFOLIOsystem wil guide you through the processof disclosing reportableoutsideactivities and
financial inerest, or allow you to confirm you have nothing fo disclose. Login to UFOLIO at
httpsufolio.compliance.fledu and slect “Create Disclosure” even f youhaveno activites or interest to
disclose The University’s Policy on Conflicts of Commitment and Conflict of Interest can be found at
hitpsilcol edu wordpress/files2020/04/UF-COL-Poliy-2020,pdf. Additonal resources can be found at
hitpsilcoiufleduresources/.
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172 Outside clinical activity by a acy physician withina ify-mile radius ofthe ite ofthe
faculty physician's jor clinical assignment is not authorized. The University recognizes that outside
inca activity within  fify-mile radius would have a negative impact on the University's Collegeof
Medicine teaching programs a themajoraflaed hospital andor clini, impairthe operation and quality
oft affiliation nd erode the patient population and economic base necessary o suppor the missionof the
University’ College of Medicine.

17:3 Recogniing that ther are legitimate and necessary interactions between faculty residents,
staff and students and the Industry it is the goal ofthe College of Medicine Policy on Pharmaceutical,
Medial Device and Biotechnology Industry Conflicts of terest o increase transparency respecting
Industry interactions and to eliminateor mitigate conflicts of interest created by these interactions All
interactions between COM personnel and Industzy must be consistent withthepolicy.This policy s an
extensiono theUniversity’s COI policy withth narrower focus on industry acadermia relationship with
emphasis on ensuring and preserving physician professionalism. The CollegeofMedicine policy is.
available at:

18. IntellectualProperty
Asaconditionof your employment, you are required to alow the Uriversity's Intellectual

Property Policy whichis avilableon the University's website at:
htpilfwww.researchufledw/otl/pdf/ipp.pdf

19. PatientRecords
“The UniversityofFlorida willbethe ownerofal medical o patient recordsgenerated bythe

practitioner.

20. MandatoryTraining
201 Asa condition of your employment, you are required to complete online trainin that

willinclude HIPAA & Privacy General Awareness, Blood Borne Pathogen Biomedical Waste, and
Maintaining a Safe and Respectful Campus. Directions and information to take thestrainings on-line
throughMyUFL willbe sent toyo in welcomeemai afer you signed offer eter and demographic
forms recived. The Blood Bore Pathogen Biomedical Wast raining will ned tobe completed prio to
scheduling your pre-employment heath appointmentfo leatance ofpatient contact.

202 As conditionof youremployment, youae also required o (1) complete the oiine
Module A/C cousses in the web-based HealthSteeam Learning Cente, and (2) review the New Employee

Orientation material on the compliancewebsitewill say(60)daysof your first day of
employment. New Employes Orientationmaterialscanbe found atht:srw hss ulledcollege-of:medicinecomliance/Newaspx. Please fel freeto contact you departmental compliance leader of he
OfficofCompliance, (94) 244-2158 with any questionsyou may have regarding billing compliance

21. Pre-EmploymentHealth Clearance
211 As new faculty member, whos job duties will involve patient car, animal cae, ox
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contact with human blood or other potentially infectious material, you are required to participate ina
confidential pre-placement/pre-employmenthealthscreening program admiristered by the University of
Florida's Occupational Medicine Program. Participation in this program is mandatory and will minimize
‘any occupational risks to you and will insure that you can safely perform the essential functions of your
new position. Your failure to obtain medical clearance from the University before beginning Contact
With Patients, Human Blood or Other Potentially Infectious Material duties will be considered just case:
for revocation of this offe or immediate terminationof your employment.

212 Enclosed you will ind a BBPTraining and Vaccine form (Attachment A),a pre-placement
screening medical review form (Attachment B) and a N95 form or fit testing (Attachment ©). Please
complete these forms and take them with you to your health clearance appointment prior to beginning
your employment with the University of Florida. Pleasebe aware that your medical history information
will bekeptconficential and wil notbeshared withyousdepastment. It would be beneficialtohave your
primary carephysician complete, sign and stamp the lst page of the pre-placement screening form
regarding your immunizations (Attachment B) as this would greatly assistwith expediting the medical
review process.

2 ChoiccofLaw
Duringtheterm ofyouremployment, both you and the University of Florida are subject to the

constitution and lawsofthe state ofFlorida, and the rules, regulations andpoliciesof the Florida Board of
Governors andtheUniversity of Florida BoardofTrustees, including theCollegeof Medicine - Jacksonville
Faculty Compensation Plan

25. PracticePlan Statement
In accordance with UF Board of Trustees’ plicy, the appointee waives ll rights he/she may have

inany collected or any un-collected patient fees charged orbilled as a result of clinical teaching and related
activites inhisor her role as a University ofFloridaemployee.
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August 14.2019
Frank 3. Genuard, MO
Chaimon, Search Comics
DeparmentofPdiaics (Bo L16)
Univesiyoflrda
Collegeofiin - conve
65311 West Sr
Scksomille FL 32209
Dear Dr. Genus
Recommendation fo hirer: Barbar L. Knox, MD, FAAP
“This etc sin supporofthe ig of Barbar L Know, M.D. As her Caricutum Vita indicates, she hs a foexon of excellence in hid abuse pediatrics leadership. teching ad clincl sevice:
1 ae had the pleasure of Knowing Dr. Knox sie she became the media divcor of he hid base program 1
Universy of WisconsinChilders Hospital in 2006 Asa academic colcogae fend and llow mic dco,
she ha shared many of thesamechllnges in devcloping  eaively nw program x ave, We have worked
ogeeron lip prjets  mproe hs cn formated hide in Wisconsin. Dr. Kno has demons
cxcellnc in lineal kills whi also being ema produciv of npc and bigh-qaly scholarly work.
ave od he pleasure of witcsing hr evcloaned i a ational and nternationatly recognized coder
in child malament who bas advanced th evel new pac sobpesaty of hid bus.
Dr. Kaos is recognized i the community. in the st, regionally and ndonslly ssn xr and phyicia lade
in hi shes parc. Sc hs been he primey child base medical provider ot UW since 2006, nd i hs
cupaciy: he has proved excellence in clinical cre and responsiveness 1 community nels da ave suppor
1 growth nd devlopment of the UW Cid Potcton Program (CPP). Alb és rine ser of the
UW physicians toh cone th cncl demands, she hs of cored the alk of chica! responses hell.
Despite he overwhelming workload. she has remain highly productive fom bo aden and clinical
prspesives
Afr ears ofadvocacy she scesully sited supporto designed CPP scl worker nd vanced proce
provide, she subscquendly inedbol pofcssonals Throaghout he crest UW, sh hs approprisly sught
per eview fron the Miah program and be nacional Caps in arer 10 cnr cele in quality of
Care. nhs capacityavebeen blto diel observe her clinica killsonmanycases. Shesancspet clinician
idsuperior clinical judgment snddiagnosic il. Wh approprishe as heexpertsandconfidence to
ign child abuse ndadvocate cfctivey orherpati: she sue n her recognitionofmedical
conditions that anbemistaken for childmalucoument Her srong communication skills andcomment to
ncslnt carefor er putas make her super child abuse clinician. Shescccssully completed the Child
‘Abuse Pediaiccrying exam in 201 10 becom board ceri in Child Abuse Pediatric. She i atonaly
and mcmatonaly Knownfo th development ofa ysematic cca pprach fo the one ofth most severe
types of child physical abusc, child onue. I his eam, sh basdeveloped definition! guidelinesfordiagnos
and promulgated those though be writings and prescations
Yam aware thot sto nd regional community partners who ely upon child abuse expertise highly regard her
‘work fos clarity and high aly. Hor bility to bulla cw program at UW i  cstament to he excellence in
nical arc and progam development She has worked ard 0 discos ducation o ote pedseicans
ivough her publicarions presctions and professions organizations
Dr. Kno also has made significant contebuion othe pecaly through he caching actives and publications
which i uly admirable given er excnsie clinical responsibil. |hve worked with Dr. Knos on3 project.
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August 18, 2019

Frank J. Genuardi, MDSs aySoPatanto 16)
UF College of Medicine — Jacksonville
653-1 West 8" StreetSeamer 00
UE: Surber i, WE = Latarof Sosammeniaton
or. 0. Garver
Itis a pleasure to write a letter of recommendation for Dr. Barbara Knox who is applying for
a position in the Department of Pediatrics with the Universityof Florida Collegeof Medicinea
presented at some of the same conferences. She is a widely acclaimed speaker on topicsrn bsstean Oa roe Be eaeet aatomlsasagtod eaocea ot mn
that she holds a contract as a consultant for the Federal Bureau of Investigation.

In addition to her clinical and academic work, Dr. Knox is an outstanding teacher as
‘demonstrated by the invitations she receives to speak at many national meetings. She
‘would be an important enhancement to UF —Jacksonville's Child Abuse Pediatrics
fellowship. Her addition to the program's faculty would likely prove to be important to the
continued success of that program.

emA ALAAFOaDEaJoopaTiaras

Sincerely,

Pi ANNA ADGLY AD

Bruce J. Mcintosh, M.D.
‘Statewide Medical Director for Child Protection

STRIATEais
BureauofChild Protection&Spacial Technol AccreditedHealthDepartmentEES | WemEi



aReillyChild Ys Hospital
August 15,2019

FrankJ. Genuardi, MD
Chairman, Search Committee
Department of Pediatrics (Box L-16)
University of Florida
College of Medicine - Jacksonvilleae:
Jacksonville,FL32209

Dear Dr. Genuardi,

Itis a pleasure to recommend Dr. Barbara Knox for the position of MedicalDirector of

the Jacksonville Child Protection Team.

Six years ago, the American Professional Society on the AbuseofChildren asked me to
co-presentan all day preconference training institute on Advanced Sexual Abuse with a
physician of my choice at the International San Diego Conference on Child and Family

Maltreatment. 1 chose Barbara. We presented together for 5 years. It has been an honor
and a pleasure working with Barbara. For this conference and initiated by Barbara, we
developed novel teaching materials that are extremely sought after in this field. In
‘addition, she is an outstanding presenter and our sessions were well attended and very
much appreciated. As such, we were asked to present in Butte, Montana. Again, toa
“packed” medical professional audience with outstanding evaluations.

Barbara is best known for herwork as the Division Chiefofthe DivisionofChild Abuse

Pediatrics and Bioethics. In addition to providing medical consultations, she serves as a
‘supervisor, a developerof curricula, guidelines and protocols, and an initiator of
campaigns aimed at reducing physical punishment “Hitting Hurts" and the UW Health
“No Hit Zone.” She is continuously respected by students, residents and faculty, as well

as by manyofus in Child Abuse Pediatrics for her diligence and compassion.

Barbara is especially known through her work with the AAP Section ofChild Abuse and
Neglect, the Ray Helfer Honorary Society, APSAC, the Intemational Society for

was the lead author that medically defined, for the first time, child tortureasaform of
child abuse. This definition was crucial to the child abuse field. It not only allowed child
abuse physicians to better protect these child victims but enabled more appropriate
prosecution ofperpetratorsof this devastating formof abuse as well. Barbara has also
authored many publications in refereed journals and has presented regionally, nationally,



and intemationally, confirming her as a leader in the Child Abuse Community.

Also very noteworthy is that Barbara was appointed and served on National
‘Organizations that are partners in the multidisciplinary child abuse prevention
‘community. Her work with the US departmentof Justice's Office on Violence Against
‘Women and the National AssociationofProsecuting Attomeys again lends credence to
her expert reputation.

Barbara is an outstanding clinician, an excellent teacher, and a leader in the fieldofchild
abuse through her published work and myriad ofpresentations. 1 highly recommend her
for CPT Medical Director not only becauseofher aforementioned work but based on
personal observations as well.

Sincerely,

Debra Esernio-Jenssen

Signed electronicallyfor email transmission

Debra Esemio-Jenssen, MD, FAAP
Professorof Pediatrics
Morsani CollegeofMedicine USF Health, Tampa, Florida
Chief, Child Protection Medicine
Lehigh Valley Reilly Children’s Hospital



July 16,2019

Mark Hudak, MD

Chair, Department of Pediatrics
UF College of Medicine-Jacksonville
3rd Floor, LRC
653-1 West 8th Street, L16
Jacksonville, FL 32209

Dear Dr. Hudak,

1amapplyingfor the Professor of Forensic Pediatrics and Child Protection position at the
University of Florida College of Medicine-Jacksonville. | am currently a Professor of Pediatrics
and Division Chief of Child Abuse Pediatrics at the University of Wisconsin School of Medicine
and Public Health. 1am also the Medical Director of the University of Wisconsin Child
Protection Program at the UW American Family Children’s Hospital and am certified by the
American Board of Pediatrics in General Pediatrics and Child Abuse Pediatrics. | believe that |
am uniquely qualified for this academic medica director position given my 14 years of
experience in child abuse pediatrics. | am very excited to interview for this position because the.
University of Florida-Jacksonville Child Protection and Forensic Pediatrics Division i the leader
in the State of Florida. also value the level | trauma centers associated with this program.
Additionally, | have a strong interest in teaching and believe | could contribute to the Child
Abuse Pediatrics fellowship program.

please feel free to contact me via phone atIESor email at

Sincerely,

aboaro— L Knot, mo

Barbara Knox MD


