
Hybrid Options are available for members of the public to participate. To participate remotely: 
 
https://ZoomRegular.CityofVallejo.net 
Option to join by phone: 
Dial (669) 900-6833 
Enter Meeting ID: 914 0075 0676# 
Press *9 to digitally raise your hand from the phone 
For additional instructions on how to speak during public comment, please visit, 
www.cityofvallejo.net/publiccomment

VALLEJO CITY COUNCIL 
REGULAR MEETING – 7:00 PM 

COUNCIL CHAMBERS 

555 Santa Clara Street, Vallejo, California 

JULY 12, 2022 

 

NOTICE: Members of the Public will be able to participate in-person or remotely 
via Zoom.  

         
 City Hall and the Council Chambers will be open to members of the public 30 

minutes prior to the start of the meeting. 
          

 PUBLIC COMMENT:  Members of the Public may provide public comments 
during the City Council Meeting in person or via ZOOM 

(https://ZoomRegular.Cityofvallejo.net), or via phone, by dialing (669) 900-6833. 
             

 For additional instructions on how to speak remotely during public comment, 
please visit, www.cityofvallejo.net/publiccomment 

VIEW THE MEETING: 
There are four different ways you can view this public meeting: 

 In Person 
 Watch Vallejo local channel 28 
 Stream from the City website: www.cityofvallejo.net/Streaming 
 Join the Zoom webinar:https://ZoomRegular.Cityofvallejo.net 

   
 

1.  CALL TO ORDER 

2.  PLEDGE OF ALLEGIANCE 

3.  ROLL CALL 

4.  PRESENTATIONS AND COMMENDATIONS 

https://zoomregular.cityofvallejo.net/
http://www.cityofvallejo.net/publiccomment
https://zoomregular.cityofvallejo.net/
http://www.cityofvallejo.net/publiccomment
https://www.cityofvallejo.net/Streaming
https://zoomregular.cityofvallejo.net/


  A.  WATERFRONT WEEKEND UPDATE 
 

5.  FIRST COMMUNITY FORUM 
The Community Forum is an opportunity to address the Council on any matter for which another opportunity 
to speak is not provided on the agenda, and which is within the jurisdiction of the Council to resolve. Any 
interested members of the public desiring to communicate with the City Council as part of the First 
Community Forum may do so in person by submitting a completed speaker’s card to the City Clerk or via 
ZOOM:(https://ZoomRegular.Cityofvallejo.net), Option to join by phone: Dial (669) 900-6833. Enter Meeting 
ID: 914 0075 0676#. Press * 9 to digitally raise your hand from the phone. For additional instructions on how 
to speak remotely during public comment, please visit, www.cityofvallejo.net/publiccomment. In person 
speakers will be recognized first. When called upon, each speaker should step to the podium, state his/her 
name for the record. The conduct of the community forum shall be limited to a maximum of fifteen (15) 
minutes, with each speaker limited to a maximum of three minutes pursuant to Vallejo Municipal Code 
Section 2.02.300. 

6.  PUBLIC COMMENT REGARDING CONSENT CALENDAR ITEMS 
Members of the public wishing to address the Council on Consent Calendar items may do so in person by 
submitting a completed speaker’s card to the City Clerk or via ZOOM:(https://ZoomRegular.Cityofvallejo.net), 
Option to join by phone: Dial (669) 900-6833. Enter Meeting ID: 914 0075 0676#. Press * 9 to digitally raise 
your hand from the phone. For additional instructions on how to speak remotely during public comment, 
please visit, www.cityofvallejo.net/publiccomment. In person speakers will be recognized first. Each speaker 
is limited to three minutes pursuant to Vallejo Municipal Code Section 2.02.310. Requests for removal of 
Consent Items received from the public are subject to approval by a majority vote of the Council. Items 
removed from the Consent Calendar will be heard immediately after approval of the Consent Calendar and 
Agenda. 

7.  CONSENT CALENDAR AND APPROVAL OF AGENDA 

  A. APPROVAL OF MINUTES 
Recommendation: Approve minutes for the special meetings of June 21 and 
June 23 and the special and regular meetings of June 28, 2022 
Contact: Dawn G. Abrahamson, MMC, City Clerk (707) 648-4527 
Dawn.Abrahamson@cityofvallejo.net 

  B. WAIVE FULL READING AND AUTHORIZING INTRODUCTIONS AND/OR 
ADOPTION OF ORDINANCES BY TITLE ONLY 
Recommendation: Waive reading and authorize introductions and/or adoption 
of any and all ordinances on this Agenda, if any, by title only. This is a standard 
procedural action so the City Council does not have to read an ordinance in its 
entirety. 
Contact: Dawn G. Abrahamson, MMC, City Clerk (707) 648-4527 
Dawn.Abrahamson@cityofvallejo.net 

  C. ADOPT A RESOLUTION APPROVING PROJECT PLANS AND 
SPECIFICATIONS FOR SIDEWALK AND CROSSWALK PEDESTRIAN 
IMPROVEMENTS FOR PW9711: COMMUNITY BASED TRANSPORTATION 
PLAN-PORTER & MAGAZINE PROJECT AND PW9432: SAFE ROUTES TO 
SCHOOL RADAR FEEDBACK SIGNS & CROSSWALK / RESTRIPING 
PROJECT AND AUTHORIZING THE CITY MANAGER TO AWARD A 
CONSTRUCTION CONTRACT TO LISTER CONSTRUCTION, INC., IN 
ACCORDANCE WITH THE APPROVED PLANS AND SPECIFICATIONS  

mailto:Dawn.Abrahamson@cityofvallejo.net
mailto:Dawn.Abrahamson@cityofvallejo.net


Recommendation: Adopt a Resolution approving project plans and 
specifications for the sidewalk and Crosswalk Pedestrian Improvement Projects 
(PW9711: Community Based Transportation Plan-Porter & Magazine Project / 
PW9432: Safe Routes to School Radar Feedback Signs & Crosswalk / Re-
striping Project) and authorizing the City Manager to award a construction 
contract in the amount of $258,447.40, to Lister Construction, Inc., of Vacaville, 
California, in accordance with the approved plans and specifications. 
Contact: Melissa L. Tigbao, Public Works Director (707) 648-4085 
Melissa.Tigbao@cityofvallejo.net 

  D. ADOPT A RESOLUTION APPROVING A FIRST AMENDMENT TO THE 
DESIGN PROFESSIONAL SERVICES AGREEMENT WITH DEWBERRY 
ENGINEERS, INC. TO INCREASE THE CONTRACT AMOUNT AND TO 
EXTEND THE TERM BY TWO YEARS TO COMPLETE THE DESIGN OF THE 
PW9798: SACRAMENTO STREET BRIDGE DEMOLITION AND 
RECONSTRUCTION PROJECT AND AUTHORIZE CITY MANAGER TO 
EXECUTE SAME 
Recommendation: Adopt a Resolution approving a First Amendment to the 
Design Professional Services Agreement with Dewberry Engineers, Inc., to 
increase its current on-call Structural Design Services Agreement to a total not 
to exceed amount of $500,000, extending the contract term by two years to 
September 30, 2024, and authorizing the City Manager or designee to execute 
the same. 
Contact: Melissa L. Tigbao, Public Works Director, (707) 648-4085 
Melissa.Tigbao@cityofvallejo.net 

  E. NOTICE OF INTENT TO AMEND FY 2022-23 CAPITAL IMPROVEMENT 
PROJECT BUDGET FOR PW9432: RADAR FREEDBACK SIGNS / 
RESTRIPING PROJECT 
Recommendation: Receive the Notice of Intent to amend the FY 2022-23 
Capital Improvement Project by recognizing grant revenue totaling $55,000 and 
authorizing the expenditure of funds on project PW9432 Radar Feedback Signs / 
Re-striping. 
Contact: Melissa L. Tigbao, Public Works Director, (707) 648-4085 
Melissa.Tigbao@cityofvallejo.net 

  F. ADOPT A RESOLUTION TO AMEND THE CITY’S SALARY PLAN TO ADD 
ONE LIMITED TERM POSITION OF SPECIAL ADVISOR TO THE CITY 
MANAGER AND NOTICE OF INTENT TO AMEND FY 2022-23 GENERAL 
FUND BUDGET 
Recommendation: Adopt a resolution to amend the City’s Salary Plan by adding 
a limited-term position of Special Advisor to the City Manager to oversee the 
Economic Development Division, effective August 1, 2022 through August 1, 
2023 and Receive the Notice of Intent to amend the General Fund budget.  
Contact: Gillian Hayes, Assistant City Manager (707) 648-4163  
Gillian.Hayes@cityofvallejo.net  

8.  ACTION CALENDAR 

mailto:Melissa.Tigbao@cityofvallejo.net
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NOTICE: Members of the public wishing to address the Council on Action Calendar Items may do so in 
person by submitting a completed speakers card to the City Clerk or via ZOOM 
(https://ZoomRegular.Cityofvallejo.net), or via phone, by dialing (669) 900-6833. Enter Meeting ID: 914 0075 
0676#. Press *9 to digitally raise your hand from the phone. For additional instructions on how to speak 
remotely during public comment, please visit, www.cityofvallejo.net/publiccomment. Each speaker is limited 
to five minutes pursuant to Vallejo Municipal Code Section 2.02.420. In person speakers will be recognized 
first. 

  A. ACTIONS RELATED TO THE INCREASE OF SEVEN-EIGHTHS (0.875) OF ONE CENT 
TRANSACTION AND USE TAX ON THE NOVEMBER 8, 2022 BALLOT INCLUDING 
INTRODUCTION OF AN ORDINANCE AMENDING CHAPTER 3.09 OF THE VALLEJO 
MUNICIPAL CODE AND THE NECESSARY ASSOCIATED RESOLUTIONS 
Recommendation:  

1. Introduction of an Ordinance amending Chapter 3.09 of the Vallejo 
Municipal Code; and 

2. Adopt a resolution calling for and ordering the submission to the 
qualified electors of the City of Vallejo on November 8, 2022, a measure 
relating to a proposed ordinance amending Chapter 3.09 of the Vallejo 
Municipal Code related to the Vallejo Safe Streets and Essential 
Services Measure. To maintain critical city services, such as keeping 
public spaces healthy/safe/clean; maintaining fire protection/emergency 
medical response/crime prevention; addressing 
homelessness/blight/dumping;  repairing deteriorating neighborhood 
streets/roads/sidewalks; and for general government use; shall the City 
of Vallejo adopt a measure establishing a 0.875% sales tax, providing 
$18,000,000 annually until ended by voters, requiring audits, 
independent citizen oversight, and all funds legally required to be spent; 
and 

3. Adopt a resolution providing for the filing of ballot arguments for a City 
measure amending chapter 3.09 of the Vallejo Municipal Code relating 
to establishing a seven-eighths (0.875) cent transactions and use tax for 
general purposes and directing the City Attorney to prepare an impartial 
analysis; and 

4. Adopt a resolution providing for the filing of rebuttal arguments with 
respect to a City measure amending Chapter 3.09 of the Vallejo 
Municipal Code relating to establishing a seven-eighths (.875) cent 
transactions and use for general purposes to be submitted to the voters 
at the general municipal election to be held on Tuesday November 8, 
2022. 

5. Adopt a resolution approving spending priorities related to revenues 
derived from the establishment of a seven-eighths (0.875) of one 
cent  general purpose revenue measure.   

6. Do not adopt the following: a) A resolution calling for and ordering the 
submission to the qualified electors of the City of Vallejo an advisory 
measure relating to spending priorities for revenues derived from the 
establishment of a seven-eighths (0.875) of one cent general purpose 
revenue measure subject to the approval of the voters on the November 
8, 2022 ballot. b) A resolution providing for the filing of ballot arguments 
for a City measure relating to an advisory measure on spending 
priorities for revenues derived from the establishment of a seven-eighths 
(0.875) of one cent general purpose revenue measure and directing the 



City Attorney to prepare an impartial analysis. c) A resolution providing 
for the filing of rebuttal arguments with respect to an advisory measure 
on spending priorities for revenues derived from the establishment of a 
seven-eighths (0.875) of one cent general purpose revenue measure. 

Contact: Terrance Davis, Assistant City Manager (707) 648-4301 
Terrance.Davis@cityofvallejo.net 

  B. ADOPT RESOLUTION MAKING APPOINTMENTS TO GREATER VALLEJO 
RECREATION DISTRICT BOARD OF DIRECTORS, BEAUTIFICATION 
COMMISSION, CIVIL SERVICE COMMISSION, MCCUNE COLLECTION 
COMMISSION, AND THE PLANNING COMMISSION 
Recommendation: Council to take the following actions: 

1. Adopt a resolution making an appointment to the Greater Vallejo 
Recreation District (GVRD) Board of Directors - 1 vacancy 

2. Adopt a resolution making appointments to the Beautification 
Commission (2 vacancies); Civil Service Commission (1 vacancy); 
McCune Collection Commission (2 vacancies); and the Planning 
Commission (1 vacancy) 

Contact: Dawn G. Abrahamson, City Clerk (707) 648-4527 
Dawn.Abrahamson@cityofvallejo.net 

  C. ADOPT A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
VALLEJO APPROVING A SETTLEMENT AGREEMENT AND RELEASE OF 
ALL CLAIMS BY AND AMONG SYAR INDUSTRIES, INC. (“SYAR”), BLUE 
ROCK SPRINGS, LLC (“DEVELOPER”), AND THE CITY OF VALLEJO, A 
MUNICIPAL CORPORATION (“CITY”) AND MAKING FINDINGS PURSUANT 
TO THE CALIFORNIA ENVIRONMENTAL QUALITY ACT (“CEQA”) 
Recommendation: Adopt the attached Resolution approving the Settlement and 
Release Agreement by and among Syar Industries, Inc. (Syar), Blue Rock 
Springs, LLC (Developer), and the City of Vallejo and making findings pursuant 
to the California Environmental Quality Act (CEQA). 
Contact: Gillian Hayes, Assistant City Manager and Acting Economic 
Development Division Manager 
gillian.hayes@cityofvallejo.net  (707) 648-4163 

9.  INFORMATION CALENDAR 

 NOTICE: Members of the public wishing to address the Council on Information 
Calendar Items may do so in person by submitting a completed speakers card to the City 
Clerk or via ZOOM (https://ZoomRegular.Cityofvallejo.net), or via phone, by dialing 
(669) 900-6833. Enter Meeting ID: 914 0075 0676#. Press *9 to digitally raise your 
hand from the phone. For additional instructions on how to speak remotely during public 
comment, please visit, www.cityofvallejo.net/publiccomment. Each speaker is limited to 
five minutes pursuant to Vallejo Municipal Code Section 2.02.420. In person speakers 
will be recognized first. 

http://
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  A. WATER ADVANCED METERING INFRASTRUCTURE (AMI) UPDATE 
Recommendation: Informational item only. There is no staff report or action 
associated with this item. 
Contact: Beth Schoenberger, Water Director 
Beth.Schoenberger@cityofvalljo.net 
Naveed Ashraf, Chief Innovation Officer/IT Director 
Naveed.Ashraf@cityofvallejo.net 

10.  CITY MANAGER’S REPORT 

11.  CITY ATTORNEY’S REPORT  

12.  COMMUNITY FORUM 
Any interested members of the public desiring to communicate with the City Council as part of the last 
Community Forum may do so in person by submitting a completed speakers cards to the City Clerk or via 
ZOOM:(https://ZoomRegular.Cityofvallejo.net), Option to join by phone: Dial (669) 900-6833. Enter Meeting 
ID: 914 0075 0676#. Press * 9 to digitally raise your hand from the phone. For additional instructions on how 
to speak remotely during public comment, please visit, www.cityofvallejo.net/publiccomment. In person 
speakers will be recognized first. 

13.  REPORT OF THE PRESIDING OFFICER AND MEMBERS OF THE CITY COUNCIL 

14.  CLOSED SESSION 

15.  ADJOURNMENT 
 
___________________________________________________________________________________________ 
 
ADDITIONAL CITY INFORMATION 
Members of the public can: 
Like us on Facebook and Instagram (@cityofvallejo) 
Sign up to receive City Communications via e-mail (www.cityofvallejo.net/subscribe) 
Sign up for emergency alerts at: alertsolano.com 

Dated: Saturday, July 9, 2022  
 

Robert H. McConnell, Mayor 

 

   
 
 
I, Dawn Abrahamson, City Clerk do hereby certify that I have caused a true copy of the above notice and agenda to be delivered to 
each of the members of the Vallejo City Council, at the time and in the manner prescribed by law and that this agenda was posted 
at City Hall, 555 Santa Clara Street, CA at 9:00 a.m., Saturday, July 9, 2022. 
 
 

Dated: Saturday, July 9, 2022 
 

Dawn G. Abrahamson, City Clerk 
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VALLEJO CITY COUNCIL 
SPECIAL MEETING MINUTES

JUNE 21, 2022

COUNCIL CHAMBERS
555 Santa Clara Street, Vallejo, California

1. CALL TO ORDER

The meeting was called to order at 6:00 p.m.

2. ROLL CALL
Present: Mayor McConnell, Councilmembers Arriola, Brown, Dew, and Miessner 
(arrived at 6:05 p.m.)
Absent: Vice Mayor Verder-Aliga and Councilmember Loera-Diaz
Staff present: City Manager Malone, Chief Assistant City Attorney Risner, City Clerk 
Abrahamson, Assistant City Manager Davis, Carmen Valdez, Human Resources 
Advisor, Laura Zagaroli, Assistant City Attorney; Rekha Nayar, Finance Director, and 
Shawny Williams, Chief of Police

Council convened into Closed Session in the Council Conference Room at 6:07 p.m.

3. CLOSED SESSION

 A. Conference with Legal Counsel - Anticipated Litigation
Initiation of Litigation Pursuant to Government Code Section 54956.9(d)(4): One 
Case

 B. Conference with Labor Negotiators Pursuant to Government Code Section 
54957.6
Negotiators: Mike Malone, City Manager; Terrance Davis, Assistant City 
Manager; Carmen Valdez, Human Resources Advisor
Employee Organizations: International Brotherhood of Electrical Workers 
(IBEW), Local 1245

4. ADJOURNMENT

The meeting adjourned at 6:30 p.m.

_______________________________
ROBERT H. MCCONNELL, MAYOR

ATTEST:



Special City Council Meeting Minutes
June 21, 2022
Page | 2

________________________________
DAWN G. ABRAHAMSON
CITY CLERK
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 VALLEJO CITY COUNCIL
SPECIAL MEETING MINUTES

JUNE 21, 2022

COUNCIL CHAMBERS
555 Santa Clara Street, Vallejo, California

1. CALL TO ORDER

The meeting was called to order at 7:00 p.m.

2. PLEDGE OF ALLEGIANCE

3. ROLL CALL
Present: Mayor McConnell, Vice Mayor Verder-Aliga, Councilmembers Arriola, Brown, 
Dew, and Miessner
Absent: Councilmember Loera-Diaz
Staff present: City Manager Malone, Chief Assistant City Attorney Risner and City 
Clerk Abrahamson

REPORT OUT OF CLOSED SESSION – Chief Assistant City Attorney Risner reported 
Council gave direction to legal counsel with respect to Closed Session Item 3A and 
direction to its labor negotiators with respect to Closed Session Item 3B.

4. ACTION CALENDAR

 A. HOLD A PUBLIC HEARING ON THE PROPOSED RATE INCREASES FOR 
SOLID WASTE COLLECTION, DECLARE THE RESULTS OF THE 
PROCEEDINGS, AND ADOPT A RESOLUTION APPROVING THE 
PROPOSED INCREASED RATES 
Recommendation: Conduct a public hearing regarding the proposed garbage 
rate increase. If appropriate, after hearing, adopt a resolution adopting the 
proposed garbage rate increases.
Contact: Terrance Davis, Assistant City Manager (707) 648-4576
Terrance.Davis@cityofvallejo.net
Derek Crutchfield, Acting Environmental Services Manager (707) 648-5346
Derek.Crutchfield@cityofvallejo.net

Assistant City Manager Davis provided introductory comments.

Carrie Baxter (R3 Consulting Group) reviewed the mandatory requirements 
including the recent municipal code changes, program changes and the 
proposed residential and commercial rate changes.

Mayor McConnell opened the public hearing.

mailto:Terrance.Davis@cityofvallejo.net
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Speakers: The following speakers spoke in opposition to the proposed rate 
changes – Daniel Boone, Dana Stueland and Chris Platzer.

Natalie DuMont spoke in support of the proposed rate changes.

Staff and Ms. Baxter responded to questions and comments from members of 
the public and questions from Councilmembers. Councilmembers provided 
comment.

City Clerk Abrahamson announced 133 written protest letters were received in 
the City Clerk’s Office.

There being no further speakers, the public hearing was closed.

Action: Moved by Vice Mayor Verder-Aliga and carried unanimously by 
councilmembers present, adopted Resolution No. 22-111 N.C. (Absent: Loera-
Diaz)

5. ADJOURNMENT

The meeting adjourned at 8:43 p.m.

_______________________________
ROBERT H. MCCONNELL, MAYOR

ATTEST:

________________________________
DAWN G. ABRAHAMSON
CITY CLERK
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VALLEJO CITY COUNCIL
SPECIAL MEETING MINUTES

JUNE 23, 2022

VALLEJO ROOM
LOWER LEVEL OF JFK LIBRARY

505 Santa Clara Street, Vallejo, California

1. CALL TO ORDER

The meeting was called to order at 5:36 p.m.

2. ROLL CALL
Present: Mayor McConnell, Councilmembers Arriola, Brown, Dew, and Miessner
Absent: Vice Mayor Verder-Aliga and Councilmember Loera-Diaz
Staff present: City Clerk Abrahamson

3. BOARD/COMMISSION APPLICANT INTERVIEWS

 A. CONDUCT APPLICANT INTERVIEWS FOR THE ARCHITECTURAL 
HERITAGE & LANDMARKS, BEAUTIFICATION, CIVIL SERVICE, 
ECONOMIC VITALITY, MCCUNE COLLECTION, AND PLANNING 
COMMISSIONS AND THE GREATER VALLEJO RECREATION DISTRICT 
(GVRD) BOARD
Recommendation: Conduct applicant interviews for appointment to the following:

 Architectural, Heritage & Landmarks Commission - 1 vacancy. Term to 
expire 12/31/25

 Beautification Commission: 2 vacancies. Terms to expire 6/30/26
 Civil Service Commission: 1 vacancy. Term to expire 6/30/26
 Economic Vitality Commission: 4 vacancies. 1 term to expire 6/30/23 and 

3 terms to expire 6/30/26
 McCune Collection Commission: 2 vacancies. 1 term to expire 6/30/24 

and 1 term to expire 6/30/26
 Planning Commission: 1 term to expire 6/30/26
 GVRD Board: 1 vacancy. Term to expire 12/31/23

Contact: Dawn G. Abrahamson, MMC, City Clerk (707) 648-4527
Dawn.Abrahamson@cityofvallejo.net

City Council conducted interviews for the following applicants: 

Planning Commission: Loretta Gaddies and Donald Douglass
Greater Vallejo Recreation District: Avonelle Hanley Mills and Wendell Quigley
Architectural Heritage & Landmarks Commission: Christopher Naughton 

mailto:Dawn.Abrahamson@cityofvallejo.net


Special City Council Meeting Minutes
June 23, 2022
Page | 2

Beautification Commission: Susan Slater
Civil Service Commission: Brenda Plechaty
McCune Collection Commission: Henry Beecher and Joel Benson
Economic Vitality Commission: Thomas Barbeiro

4. ADJOURNMENT

The meeting adjourned at 8:46 p.m.

________________________________
ROBERT H. MCCONNELL, MAYOR

ATTEST:

________________________________
DAWN G. ABRAHAMSON
CITY CLERK
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VALLEJO CITY COUNCIL
SPECIAL ACTIONS MINUTES

JUNE 28, 2022

COUNCIL CHAMBERS
555 Santa Clara Street, Vallejo, California

1. CALL TO ORDER

The meeting was called to order at 5:15 p.m.

2. ROLL CALL
Present: Mayor McConnell, Vice Mayor Verder-Aliga, Councilmembers Arriola, Brown 
(arrived at 5:18 p.m.), Dew, and Loera-Diaz (arrived at 5:23 p.m.)
Absent: Councilmember Miessner
Staff present: City Manager Malone, Chief Assistant City Attorney Risner, City Attorney 
Nebb, City Clerk Abrahamson, Chief Assistant City Attorney Risner, Assistant City 
Attorney Knight, Assistant City Managers Davis and Hayes.

The Council convened into Closed Session in the Council Conference Room at 5:24 p.m.

3. CLOSED SESSION

 A. Conference with Legal Counsel - Existing Litigation Pursuant to California 
Government Code section 54956.9(a):
 
DeRosa v. City of Vallejo, et al., Solano County Superior Court, Case No. 
FCS054570;
Dougherty v. City of Vallejo, Solano County Superior Court, Case No. 
FCS055975;
Hussein v. City of Vallejo, et al., Solano County Superior Court, Case No. 
FCS055938;
Innes v. Walker, et al., Solano County Superior Court, Case No. FCS056809;
Informed California Foundation, Inc. v. City of Vallejo, Solano County Superior 
Court, Case No. FCS057109;
Kessner v. City of Santa Clara, et al., Santa Clara County Superior Court, Case 
No. 20 CV 364054;
Landcare USA, LLC v. City of Vallejo, Solano County Superior Court, Case No. 
FCS058078;
Lopez v. City of Vallejo, et al., United States District Court, Eastern District of 
California, Case No. 2:20-cv-02432-TLN-AC;
Plump v. City of Vallejo, Solano County Superior Court, Case No. FCS054813;
Pritchett v. City of Vallejo, et al., Solano County Superior Court, Case No. 
FCS054074;
Raudelunas v. City of Vallejo, et al., United States District Court, Eastern District 
of California, Case No. 2:21-cv-00394-KJM-JDP;
Reiswig v. City of Vallejo, et al., Solano County Superior Court, Case No. 
FCS057914;
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Robinson v. City of Vallejo, Solano County Superior Court, Case No. FCS055466;
Romey v. City of Vallejo, Solano County Superior Court, Case No. FCS053616;
Root v. City of Vallejo, et al., Solano County Superior Court, Case No. 
FCS057746;
Safeway v. City of Vallejo, et al., Solano County Superior Court, Case No. 
FCS055595;
Trujillo-Lopez v. City of Vallejo, et al, United States District Court, Northern 
District of California, Case No. 4:20-cv-02139-JSW

B. Conference with Real Property Negotiators Pursuant to Government Code 
Section 54956.8 
Property: APN 0067-140-150 
Agency Negotiators: Mike Malone, City Manager; Gillian Hayes, Assistant City 
Manager; and Veronica Nebb, City Attorney 
Negotiating Parties: Richard and Emily Fischer 
Under Negotiations: Price and Terms of Payment 

4. ADJOURNMENT

The meeting adjourned at 6:30 p.m.

________________________________
ROBERT H. MCCONNELL, MAYOR

ATTEST:

________________________________
DAWN G. ABRAHAMSON
CITY CLERK
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VALLEJO CITY COUNCIL
REGULAR MEETING MINUTES

COUNCIL CHAMBERS
555 Santa Clara Street, Vallejo, California

JUNE 28, 2022

1. CALL TO ORDER

The meeting was called to order at 7:12 p.m.

2. PLEDGE OF ALLEGIANCE

3. ROLL CALL
Present: Mayor McConnell, Vice Mayor Verder-Aliga, Councilmembers Arriola, Brown, 
Dew, and Loera-Diaz
Absent: Councilmember Miessner
Staff present: City Manager Malone, City Attorney Nebb, Chief Assistant City Attorney 
Risner, and City Clerk Abrahamson

4. REPORT OUT OF CLOSED SESSION

Chief Assistant City Attorney Risner reported Council received a report from legal 
counsel on Closed Session Item 3A and gave legal counsel the authority to settle the 
case Dougherty v. City of Vallejo. Property negotiators provided a report to Council 
related to Closed Session Item 3B and there was no other action to report.

5. PRESENTATIONS AND COMMENDATIONS
Action: Councilmember Arriola presented the proclamation.

 A. PRESENTATION OF A PROCLAMATION DECLARING NATIONAL POST-
TRAUMATIC STRESS AWARENESS MONTH - JUNE 2022

6. FIRST COMMUNITY FORUM
Speakers: Ryan Messano, Lillie J. Hurd and David Belef.

7. PUBLIC COMMENT REGARDING CONSENT CALENDAR ITEMS
Speakers: None.

8. CONSENT CALENDAR AND APPROVAL OF AGENDA
Action: Moved by Vice Chair Verder-Aliga and carried unanimously by members 
present, unless otherwise noted, approval of the Agenda and the Consent Calendar 
(Absent – Miessner).

 A. APPROVAL OF MINUTES
Recommendation: Approve minutes for the special meeting of June 7, 2022 and 
the special and regular meetings of June 14, 2022
Contact: Dawn G. Abrahamson, MMC, City Clerk (707) 648-4527
Dawn.Abrahamson@cityofvallejo.net
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Action: Approved minutes.

 B. WAIVE FULL READING AND AUTHORIZING INTRODUCTIONS AND/OR 
ADOPTION OF ORDINANCES BY TITLE ONLY
Recommendation: Waive reading and authorize introductions and/or adoption of 
any and all ordinances on this agenda, if any, by title only. This is a standard 
procedural action so the City Council does not have to read an ordinance in its 
entirety.
Contact: Dawn G. Abrahamson, MMC, City Clerk (707) 648-4527
Dawn.Abrahamson@cityofvallejo.net
Action: Waived reading and authorized introductions and/or adoption of any 
and all ordinances on this agenda, if any, by title only. This is a standard 
procedural action so the City Council does not have to read an ordinance in its 
entirety.

 C. PAYMENT OF CLAIMS: APRIL 2022 
Recommendation: Ratify the payment of claims for the period of April 1, 2022 
through April 30, 2022.
Contact: Rekha Nayar, Finance Director (707) 648-4592
Rekha.Nayar@cityofvallejo.net
Action: Ratified the payment of claims for the period of April 1, 2022 through 
April 30, 2022.

 D. ADOPT A RESOLUTION AMENDING THE FISCAL YEAR 2021/2022 
BUDGET TO REFLECT REVENUES IN THE AMOUNT OF $286,957 FROM 
THE BEHAVIORAL HEALTH JUSTICE INTERVENTION SERVICES (BHJIS) 
PROJECT GRANT AND APPROPRIATE EXPENDITURES IN THE AMOUNT 
OF $286,957
Recommendation: Adopt a resolution amending the Fiscal Year 2021/2022 
General Fund to reflect revenues in the amount of $286,957 from the California 
Department of Health Care Services (DHCS) Behavioral Health Justice 
Intervention Services (BHJIS) Project and appropriate expenditures in the 
amount of $286,957.
Contact: Jason Ta, Deputy Chief of Police (707) 648-4653
jason.ta@cityofvallejo.net
Action: Adopted Resolution No. 22-112 N.C.

 E. AUTHORIZE CONSULTANT AND PROFESSIONAL SERVICES AGREEMENT 
TO HINDERLITER DE LLAMAS AND ASSOCIATES FOR REVENUE 
DISCOVERY, AUDIT AND TAX COMPLIANCE AND CONSULTING 
SERVICES 
Recommendation: Adopt a resolution authorizing the City Manager to execute a 
Consultant and Professional Services Agreement ("Agreement") with Hinderliter 
De Llamas and Associates (HDL) for Revenue Discovery, Audit and Tax 
Compliance, and Consulting services, with an annual fixed fee not to exceed 
$350,000 and an additional fee based on the percentage of new revenue 
collected. 
Contact: Rekha Nayar, Finance Director (707) 648-4592
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Rekha.Nayar@cityofvallejo.net
Action: Adopted Resolution No. 22-113 N.C.

 F. ADOPT A RESOLUTION AMENDING THE FISCAL YEAR 2021-22 SOLID 
WASTE FUND BUDGET AND AUTHORIZING THE CITY MANAGER TO 
EXECUTE TWO GRANT AGREEMENTS WITH CALRECYCLE
Recommendation: Adopt a Resolution to amend the FY 2021-22 Solid Waste 
Fund (#135) budget to recognize revenue, appropriate funds, and execute grant 
agreements in the amount of $167,109 for the SB1383 Local Assistance Grant 
and $29,381 for the City/County Beverage Container Grant from the Department 
of Resource and Recovery (CalRecycle).
Contact: Melissa Tigbao, Public Works Director (707) 648-4085
Melissa.Tigbao@cityofvallejo.net
Derek Crutchfield, Acting Environmental Services Manager (707) 648-5346
Derek.Crutchfield@cityofvallejo.net
Action: Adopted Resolution No. 22-114 N.C.

 G. ADOPT A RESOLUTION AMENDING THE FISCAL YEAR 2021-2022 CIP 
BUDGET TO REALLOCATE FUNDS TO THE ALDEN PARK FLAGPOLE 
RESTORATION PROJECT
Recommendation: Adopt a resolution to amend the fiscal year 2021-2022 
Capital Improvement Project budget to reallocate $65,000 in the Mare Island 
Community Facilities District Fund (#112) to the Project PW9442 Mare Island 
Facilities Major Maintenance for the Alden Park flagpole restoration project.
Contact: Melissa Tigbao, Public Works Director, 707-648-4085
Melissa.Tigbao@cityofvallejo.net
Action: Adopted Resolution No. 22-115 N.C.

 H. AMENDMENT TO THE CONSULTANT AND PROFESSIONAL SERVICES 
AGREEMENT WITH E SOURCE (FORMALLY UTILIWORKS CONSULTING) 
FOR WATER CONSULTING SERVICES ON ADVANCED METERING 
INFRASTRUCTURE
Recommendation: Authorize the City Manager to execute the First Amendment 
to the Consultant and Professional Services Agreement with E Source (formerly 
UtiliWorks), for Advanced Metering Infrastructure consulting services, to 
increase the agreement by $723,840 to a new not-to-exceed amount of 
$938,400, extend the agreement to June 30, 2024, and amend the scope of 
work to include additional services to support staff capacity and expertise.
Contact: Beth Schoenberger, Water Director, (707) 648-5439
Beth.Schoenberger@cityofvallejo.net
Action: Authorized the City Manager to execute the First Amendment to the 
Consultant and Professional Services Agreement with E Source (formerly 
UtiliWorks), for Advanced Metering Infrastructure consulting services, to 
increase the agreement by $723,840 to a new not-to-exceed amount of 
$938,400, extend the agreement to June 30, 2024, and amend the scope of 
work to include additional services to support staff capacity and expertise.

 I. ADOPT A RESOLUTION APPROVING THE FIRST AMENDMENT TO THE 
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CONSULTANT AND PROFESSIONAL SERVICES AGREEMENT WITH 
4LEAF, INC FOR BUILDING SERVICES AND AUTHORIZING THE CITY 
MANAGER TO EXECUTE SAME 
Recommendation: Adopt a resolution approving the First Amendment to the 
Consultant and Professional Services Agreement with 4LEAF, INC for 
supplemental building services. This First Amendment extends the term of the 
contract through August 31, 2022 and increases the maximum not-to-exceed 
amount to $200,000. 
Contact: Steve Arnold, Chief Building Official, (707) 648-4387 
 steve.arnold@cityofvallejo.net
Action: Adopted Resolution No. 22-116 N.C.

 J. CONSIDERATION AND POSSIBLE ADOPTION OF A RESOLUTION 
APPROVING THE HUD-REQUIRED ANNUAL ACTION PLAN FOR FISCAL 
YEAR 2022-23 AND FUNDING ALLOCATIONS FOR THE COMMUNITY 
DEVELOPMENT BLOCK GRANT PROGRAM AND HOME INVESTMENT 
PARTNERSHIPS PROGRAM 
Recommendation: Adopt a Resolution approving the City of Vallejo’s Annual 
Action Plan for Fiscal Year (FY) 2022- 2023 and funding allocations for 
submission to the U.S. Department of Housing and Urban Development (HUD).
Contact: Guy L. Ricca, Temporary Senior Community Development Analyst 
(707) 648-4359
guy.ricca@cityofvallejo.net
Chari Barrera, Administrative Analyst II (707) 553-7204
chari.barrera@cityofvallejo.net
Action: Adopted Resolution No. 22-117 N.C.

 K. ADOPT A RESOLUTION AMENDING FY 2021-22 BUDGET FOR YOUTH 
STRATEGIC PLAN (STEP 2 OF 2) 
Recommendation: Adopt a resolution amending the Fiscal Year 2021-22 budget 
in the amount of $290,000 to move the allocated funds from the General Fund to 
a Multi-Year Operation Project
Contact: Kristen Bennet (707) 648-4106
Kristen.Bennet@cityofvallejo.com 
Action: Adopted Resolution No. 22-118 N.C.

 L. APPROVAL OF FOURTH AMENDMENT TO THE CONSULTANT AND 
PROFESSIONAL SERVICES AGREEMENT BETWEEN THE CITY OF 
VALLEJO, COUNTY OF SOLANO AND HUMANE SOCIETY OF THE NORTH 
BAY
Recommendation: Approve and authorize the City Manager to execute the 
Fourth Amendment to the Consultant and Professional Services Agreement 
Between the City of Vallejo, County of Solano and Humane Society of the North 
Bay
Contact: Natalie Peterson, Interim Assistant to the CIty Manager (707) 648-4315
Natalie.Peterson@cityofvallejo.net
Action: Approved and authorized the City Manager to execute the Fourth 
Amendment to the Consultant and Professional Services Agreement Between 
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the City of Vallejo, County of Solano and Humane Society of the North Bay.

9. ACTION CALENDAR

 A. ADOPT A RESOLUTION APPROVING THE FIRST AMENDMENT TO THE 
FRANCHISE AGREEMENT FOR SOLID WASTE DISPOSAL AND 
RECYCLING SERVICES WITH RECOLOGY VALLEJO
Recommendation: Adopt a resolution approving the First Amendment to the 
Franchise Agreement for Solid Waste Disposal and Recycling Services with 
Recology Vallejo.
Contact: Terrance Davis, Assistant City Manaager (707) 648-4516
Terrance.Davis@cityofvallejo.net

Assistant City Manager Davis provided introductory comments.

Carrie Baxter (R3 Consulting Group) reviewed the current franchise agreement, 
outlined the proposed amendments to the agreement including new proposed 
services, discussed community engagement and outreach efforts, reviewed SB 
1383 and the City’s responsibility including costs for additional services.

Speakers: Chris Platzer.

Staff responded to comments from the speaker and questions from 
Councilmembers. Councilmembers provided comment.

Action: Moved by Vice Mayor Verder-Aliga and carried unanimously by 
members present to adopt Resolution No. 22-119 N.C., a resolution approving 
the first amendment to the Franchise Agreement for Solid Waste Disposal and 
Recycling Services with Recology Vallejo as amended to include upon request, 
Recology to voluntarily provide to the City any camera footage of illegal dumping 
unless prohibited by labor contract (Absent – Miessner).

 B. ADOPT A RESOLUTION AWARDING THE LANDSCAPE MAINTENANCE 
SERVICES CONTRACTS FOR REGIONS 1 & 8 TO NEW IMAGE 
LANDSCAPING COMPANY AND AUTHORIZE THE CITY MANAGER TO 
EXECUTE SAME
Recommendation: Adopt a Resolution and authorize the City Manager to 
execute the Landscape Maintenance Services Contracts for Regions 1 and 8 
with New Image Landscape Company, of Fremont, California, in the amount not 
to exceed $3,831,638.40 for landscape maintenance services.
Contact: Melissa Tigbao, Public Works Director, (707) 648-4085
melissa.tigbao@cityofvallejo.net
Jason Lacey, Landscape Maintenance Manager, (707) 553-7219
jason.lacey@cityofvallejo.net 

Public Works Tigbao provided an overview of the staff report and outlined the 
recommendation.

Speakers: Joseph Hayden, James Sotiros, Chris Platzer, and Kristen Hannum.
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Staff responded to concerns raised by the speakers and responded to questions 
from Councilmembers. Councilmembers provided comment.

Action: Moved by Vice Mayor Verder-Aliga and carried unanimously by 
members present to adopt Resolution No. 22-120 N.C. (Absent – Miessner).

 C. ADOPT A RESOLUTION AWARDING THE LANDSCAPE MAINTENANCE 
SERVICES CONTRACTS FOR REGIONS 3, 4, 5, 6, 7, & 9 TO NORTH BAY 
LANDSCAPE MANAGEMENT, INC. AND AUTHORIZING THE CITY 
MANAGER TO EXECUTE SAME
Recommendation: Adopt a Resolution and authorize the City Manager to 
execute the Landscape Maintenance Services Contract for Regions 3, 4, 5, 6, 7, 
and 9 with North Bay Landscape Management, Inc., of Petaluma, California, in 
the amount not to exceed $7,879,222.26 for landscape maintenance services.
Contact: Melissa Tigbao, Public Works Director, (707) 648-4085
melissa.tigbao@cityofvallejo.net
Jason Lacey, Landscape Maintenance Manager, (707) 553-7219
jason.lacey@cityofvallejo.net 

Public Works Tigbao provided an overview of the staff report and outlined the 
recommendation.

Staff responded to questions from Councilmembers.

Speakers: None.

Due to conflicts of interest related to owning property in Regions 3, 4, 5, 6, and 
9, Vice Mayor Verder-Aliga and Councilmember Dew recused themselves and 
left the dais and the Council Chamber.

Action: Moved by Mayor McConnell and carried unanimously by members 
present to adopt Resolution No. 22-122 N.C., a resolution authorizing the City 
Manager to execute Landscape Maintenance Services Contract for Regions 
3,4,5,6, and 9 with North Bay Landscape Management, Inc. for landscape 
maintenance services (Absent – Miessner; Abstain Due to Conflicts of Interest – 
Dew and Verder-Aliga).
Vice Mayor Verder-Aliga and Councilmember Dew resumed their seats at the 
dais.

Councilmember Loera-Diaz announced she had a conflict of interest related to 
owning property in Region 7 and recused herself and left the dais and Council 
Chambers.

Action: Moved by Vice Mayor Verder-Aliga and carried unanimously by 
members present, adopted Resolution No. 22-123 N.C., a resolution authorizing 
the City Manager to execute Landscape Maintenance Services Contract for 
Region 7 with North Bay Landscape Management, Inc. for landscape 
maintenance services (Absent – Miessner; Abstain Due to Conflict of Interest – 
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Loera-Diaz).

Councilmember Loera-Diaz resumed her seat at the dais.

 D. ADOPT A RESOLUTION APPROVING PARTICIPATORY BUDGETING (PB) 
CYCLE 8 RULEBOOK CHANGES
Recommendation: Adopt a resolution amending the Participatory Budgeting 
Rulebook to commence the Cycle 8 PB process.
Contact: Jason Ackley, Administrative Anaylst II
Jason.Ackley@cityofvallejo.net
Flor Magallanes, Administrative Clerk I
Flor.Magallanes@cityofvallejo.net

Administrative Analyst II Ackley outlined the proposed Rulebook changes and 
the background on the reason for the proposed changes.

Speakers: David Belef.

Staff responded to questions from Councilmembers. Councilmembers provided 
comment.

Action: Moved by Vice Mayor Verder-Aliga and carried unanimously by 
members present to adopt Resolution No. 22-121 N.C. (Absent – Miessner).

10. INFORMATION CALENDAR – None.

11. CITY MANAGER’S REPORT

City Manager Malone reported on the status of the contract to repair pot holes citywide 
and software that will assist with street sweeping.

12. CITY ATTORNEY’S REPORT – None.

13. COMMUNITY FORUM
Speakers: None.

14. REPORT OF THE PRESIDING OFFICER AND MEMBERS OF THE CITY COUNCIL

Councilmembers reported on various community events and meetings attended.

15. ADJOURNMENT

The meeting adjourned at 9:25 p.m.
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________________________________
ROBERT H. MCCONNELL, MAYOR

ATTEST:

________________________________
DAWN G. ABRAHAMSON
CITY CLERK



 CONSENT CALENDAR 7.C. 

  

DATE: July 12, 2022 
TO: Mayor and Members of the City Council 
FROM: Melissa L. Tigbao, Public Works Director  
SUBJECT: ADOPT A RESOLUTION APPROVING PROJECT PLANS AND SPECIFICATIONS FOR 

SIDEWALK AND CROSSWALK PEDESTRIAN IMPROVEMENTS FOR PW9711: 
COMMUNITY BASED TRANSPORTATION PLAN-PORTER & MAGAZINE PROJECT 
AND PW9432: SAFE ROUTES TO SCHOOL RADAR FEEDBACK SIGNS & 
CROSSWALK / RESTRIPING PROJECT AND AUTHORIZING THE CITY MANAGER TO 
AWARD A CONSTRUCTION CONTRACT TO LISTER CONSTRUCTION, INC., IN 
ACCORDANCE WITH THE APPROVED PLANS AND SPECIFICATIONS  

    
 
RECOMMENDATION 
Adopt a Resolution approving project plans and specifications for the sidewalk and Crosswalk Pedestrian 
Improvement Projects (PW9711: Community Based Transportation Plan-Porter & Magazine Project / 
PW9432: Safe Routes to School Radar Feedback Signs & Crosswalk / Re-striping Project) and authorizing the 
City Manager to award a construction contract in the amount of $258,447.40, to Lister Construction, Inc., of 
Vacaville, California, in accordance with the approved plans and specifications. 
  
REASONS FOR RECOMMENDATION 
This project is part of the City's effort to maintain and enhance its existing infrastructure. 
  
BACKGROUND AND DISCUSSION 
The City of Vallejo has identified six locations; Porter Street, Fairgrounds Drive, Georgia Street, Lorenzo 
Drive, Corcoran Ave, and Glen Cove Parkway, for sidewalk and crosswalk improvements. A site map 
depicting the project locations is attached. 
 
The Plans and Specifications, prepared and completed under the direction of the City Engineer, were 
advertised on April 26, 2022. A two-week-two-day advertising period was provided for this project. On May 12, 
2022, sealed bids were opened and publicly read by the Deputy City Clerk. The City received one (1) bid and 
the result of the bidding was as follows: 
 
Lister Construction     $488,369.30 
 
Staff recommends awarding a construction contract to the lowest responsive and responsible bidder, Lister 
Construction, Inc., of Vacaville, California, in the amount of $258,447.40. Due to budget constraints, the scope 
of work required by the contract was negotiated and a portion of the bid was accepted. Due to inflated prices 
for the striping and electrical work, only the concrete and signage work will be completed by this contract. Due 
to the reduction of the original scope of work, Lister has agreed to lower the mobilization cost. The electrical 
work will now be performed by the City of Vallejo Maintenance Department and the striping will be added to 
another project, PW9745: Citywide Slurry Seal Project. All submitted bid documents appear to be complete 
and in order, meeting all bid requirements. 
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The contract specifies 45 working days and construction is expected to begin in August 2022. 
  
FISCAL IMPACT 
There is no fiscal impact on the General Fund associated with the approval of this item. The appropriated 
project budget and estimated project expenditures are as follows: 
 
Source Project 

Budget 
Proposed 
Expenditures 

   

Fund 221: Grants / Reimbursements 
     PW9711: Community Based Transportation Plan 

$120,000  

Fund 221: Grants / Reimbursements 
     PW9432: Widenmann Radar Feedback Signs / Re-Striping 

$  67,500  

Fund 203: Transportation Impact Mitigation Fee 
     PW9432 Widenmann Radar Feedback Signs / Re-Striping 

$    2,500  

Fund 219: Traffic Congestion Impact / Highway Users Tax Act (HUTA) 
     PW9432: Widenmann Radar Feedback Signs / Re-Striping 
     Proposed Transfer into Project 

$  31,000 
 

 

Fund 226: Road Maintenance Rehabilitation Act (RMRA) / Senate Bill 1 
(SB1) 
     PW9432: Widenmann Radar Feedback Signs / Re-Striping 
     Proposed Transfer into Project from Completed Project 

$126,955  

   

Design  ($  41,000.00) 

Construction  ($258,447.40) 

Construction Contingency  ($    8,000.00) 

Construction Management & Inspection  ($  40,000.00) 

   

TOTAL $347,955 ($347,447.40) 
 
 
  
ENVIRONMENTAL REVIEW 
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This action is exempt from the California Environmental Quality Act (CEQA) pursuant to CEQA Guidelines 
section 15301(c) relating to the maintenance of streets, sidewalks, gutters, pedestrian and bicycle trails and 
the addition of pedestrian crossings and similar alterations that do not create additional automobile lanes. 
  
ATTACHMENTS 
1. Reso Award CON Contract to Lister for PW9711 and PW9432_CAO Stamp 
2. Lister Contract_PW9432_CAO Stamp with bonds 
3. Location Map_PW9432_8.5 x 11 
 
  
CONTACT 
Melissa L. Tigbao, Public Works Director (707) 648-4085 
Melissa.Tigbao@cityofvallejo.net 

mailto:Melissa.Tigbao@cityofvallejo.net


RESOLUTION NO. 22-______ 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF VALLEJO APPROVING PROJECT PLANS AND 
SPECIFICATIONS FOR SIDEWALK AND CROSSWALK PEDESTRIAN IMPROVEMENTS FOR THE 
PW9711: COMMUNITY-BASED TRANSPORTATION PLAN-PORTER & MAGAZINE PROJECT AND THE 
PW9432: SAFE ROUTES TO SCHOOL-WIDENMANN RADAR FEEDBACK SIGNS & CROSSWALK / 
RESTRIPING PROJECT AND AUTHORIZING THE CITY MANAGER TO AWARD A CONSTRUCTION 
CONTRACT TO LISTER CONSTRUCTION, INC., IN ACCORDANCE WITH THE PROJECTS’ APPROVED 
PLANS AND SPECIFICATIONS 

WHEREAS, those certain plans and specifications for the Sidewalk And Crosswalk Pedestrian Improvements 
Projects (PW9711: Community-Based Transportation Plan-Porter & Magazine Project and PW9432: Safe 
Routes to School-Widenmann Radar Feedback Signs & Crosswalks/Restriping Project), prepared by Interwest 
Consulting Group, Inc., under the direction of the City Engineer of the City of Vallejo (“Plans and 
Specifications”) and located in the City of Vallejo, County of Solano, California, have been presented to the 
City Council; and 

WHEREAS, the City Council has appropriated a total budget for the PW9711: Community-Based 
Transportation Plan-Porter & Magazine Project in an amount of $120,000 and a total budget for the PW9432: 
Safe Routes to School-Widenmann Radar Feedback Signs & Crosswalks/Restriping Project in an amount of 
$70,000, for a total amount of $190,000; and 

WHEREAS, the transfer of Fund 226: Road Maintenance Rehabilitation Act/Senate Bill 1 funding from the 
completed project PW9738: Capital Street Rehabilitation in an amount of $126,955 and of Fund 219 Traffic 
Congestion Impact / Highway Users Tax Act funding from PWC109: Streets Maintenance Project in an amount 
of $31,000 will add a total of $157,955 to the PW9432: Safe Routes to School-Widenmann Radar Feedback 
Signs & Crosswalks / Restriping Project and yield a total of $347,955 available funds for these projects; and 

WHEREAS, the City, in accordance with the requirements in Chapter 3.20 of the Vallejo Municipal Code, 
advertised the Project and publicly opened bids on May 12, 2022, and received one (1) bid; and 

WHEREAS, Lister Construction Inc. of Vacaville, California submitted the apparent lowest responsive and 
responsible bid in the amount of $488,369.30; and

WHEREAS, upon determination of the lowest responsive and responsible bidder and due to budget 
constraints, the scope of contract’s work was negotiated and reduced to $258,477.40 for which there is 
adequate budget available to award the contract. 

NOW THEREFORE BE IT RESOLVED that the Council of the City of Vallejo hereby approves and adopts the 
Plans and Specifications for the Project; and 

BE IT FURTHER RESOLVED that the City complied with chapter 3.20 of the Vallejo Municipal Code and an 
invitation for bids was duly advertised.



BE IT FURTHER RESOLVED by the Council of the City of Vallejo that Lister Construction Inc is determined to 
be the lowest responsive and responsible bidder with the bid in the amount of $488,369.30; and 

BE IT FURTHER RESOLVED the scope of the contract work was negotiated and reduced to conform with the 
appropriated budget for the project; and

BE IT FURTHER RESOLVED by the Council of the City of Vallejo that, Lister Construction Inc., of Vacaville, 
California is determined to be the lowest responsive and responsible bidder in the negotiated amount of 
$258,477.40, and the bid is hereby accepted, and a contract is awarded to said low bidder at the priced bid; 
and

BE IT FURTHER RESOLVED that no other bids were submitted; and

BE IT FURTHER RESOLVED that the City Manager is hereby authorized to sign an Agreement between the 
City of Vallejo and Lister Construction Inc. with any modifications recommended by City Attorney, and the City 
Clerk to attest the signing of that Agreement; and

BE IT FURTHER RESOLVED that the City Manager, or his designee is hereby authorized to execute future 
contract change orders not to exceed the appropriated Project budget.

Adopted by the City Council of the City of Vallejo at a regular meeting held on July 12, 2022 with the following 
vote:

AYES:
NOES:
ABSENT:

____________________________________
ROBERT H. McCONNELL, MAYOR

ATTEST: _____________________________________
DAWN G. ABRAHAMSON, CITY CLERK



CITY OF VALLEJO
DEPARTMENT OF PUBLIC WORKS

ENGINEERING DIVISION

CONTRACT
FOR

City-Wide Sidewalk and Crosswalk Pedestrian Improvements Project FY 21/22

THIS CONTRACT (“Contract”) made and concluded in duplicate this 13th day of July, 2022, at Vallejo, 
California, by and between the City of Vallejo, a municipal corporation of the State of California, acting 
by and through its City Council, hereinafter called City, and Lister Construction, Inc., hereinafter called 
CONTRACTOR.

WITNESSETH:

WHEREAS, the City Council of said City heretofore caused drawings and Specifications for the 
work hereinafter mentioned to be prepared, and thereafter did approve and adopt said drawings and 
Specifications; and,

WHEREAS, the City Council of said City did cause to be noticed for the time and in the manner 
required by law a notice inviting sealed bids for the performance of said work; and,

WHEREAS, Contractor, in response to such notice, submitted to the City Council of said City 
within the time specified in said notice, and in the manner provided for therein, a sealed bid for the 
performance of the work specified in said drawings and Specifications, which said bid and proposal, 
and the other bids and proposals submitted in response to said notice, the City Council of City, by and 
through its authorized representatives, publicly opened and canvassed in the manner provided by law; 
and,

WHEREAS, Contractor was the lowest responsible Bidder for the performance of said work, and 
said City Council of City, as a result of the canvass of said bids, did determine and declare Contractor 
to be the lowest responsible Bidder for the work and award to it a contract therefore.

NOW, THEREFORE, in consideration of the above, it is mutually agreed between the parties 
hereto as follows, to wit:

1. SCOPE OF WORK

The work to be done includes: In accordance with the Drawings and Specifications, the Work includes 
furnishing all labor, materials, tax, equipment, incidentals and services for the construction and 
completion of the City-Wide Sidewalk and Crosswalk Pedestrian Improvements Project FY 21/22. The 
work includes but is not limited to: Developing and implementing a water pollution prevention program, 



traffic control for street closures and detours, surveying and staking for proposed grades, remove and 
replace curb, gutter, sidewalk, and curb ramps, pavement striping, signage and installation of 
rectangular rapid flashing beacon systems, radar feedback signs, and a traffic circle. Capital 
improvements shall include but are not limited to demolition, and all ancillary work associated with the 
work, completed in place as shown on the drawings and specifications. The Bidder shall include in his 
bid and provide all labor, tools and materials for a complete and working project in conformance with 
the intent shown on the drawings and specified herein.

The Contractor shall provide all labor, tools, and materials for a complete and working project in 
conformance with the intent shown on the drawings and specified herein and as provided for and set 
forth in the Contract Documents which hereby referred to by such reference, incorporated herein, and 
made a part of this Contract.

The following documents shall constitute the Contract Documents: 

(a) Notice to Contractors;
(b) Instructions to Bidders; 
(c) Contract and exhibits thereto;
(d) Drawings;
(e) Specifications and Special Provisions; 
(f) Change Orders; 
(g) Standard Specifications of the State of California, Business and Transportation Agency, 

Department of Transportation, 2010 edition, Sections 10 through 95, all as modified 
herein; 

(h) City of Vallejo Regulations and Standard Specifications for Public Improvements, 
December 2011 edition;

(i) Vallejo Sanitation & Flood Control District Master Bid Document, dated March 2007;
(j) Any other documents identified as such in the Contract Documents.

2. TERMS AND CONDITIONS

This Contract consists of the Contract Documents and Contractor and City agree to comply with 
and fulfill all obligations, promises, covenants and conditions imposed upon each of them in the 
Contract Documents. All of said work done under this Contract shall be performed to the satisfaction of 
the City Council, or its representative, who shall have the right to reject any and all materials and 
supplies furnished by Contractor which do not strictly comply with said Contract Documents, together 
with the right to require Contractor to replace any and all work furnished by Contractor which shall not 
either in workmanship or material be in strict accordance with the Contract Documents.

Contractor agrees to receive and accept the prices set forth in the Contract as full compensation 
for furnishing all materials and for doing all the work contemplated and embraced  in this Contract, also 
for all loss or damage arising out of the nature of the work aforesaid, or from the action of the elements 
or from any foreseen difficulties or obstructions which may arise or be encountered in the prosecution 
of the work until its acceptance by the City and for all risks  of every description, connected with the 
work; also for all discontinuance of work, and for well and faithfully completing the work, and the whole 
thereof, in the manner and according to the Contract Documents.

By my signature as Contractor, I certify that I am aware of the provisions of section 3700 of the 
Labor Code which require every employer to be insured against liability for Worker's Compensation or 



to undertake self-insurance in accordance with the provisions of that Code, and I will comply with such 
provisions before commencing the performance of the work of this contract.

Pursuant to section 1700, and following, of the California Labor Code, the Contractor shall pay 
not less than the prevailing rate of per diem wages as determined by the Director of the California 
Department of Industrial Relations.  Copies of such prevailing rate of per diem wages are on file at the 
Office of the City Clerk, City of Vallejo, City Hall, 555 Santa Clara Street, Vallejo, California CA.  Those 
copies shall be made available to any interested party upon request.  The Contractor shall forfeit, as 
penalty to the City, Fifty Dollars ($50.00) for each calendar day or portion thereof, for each workman 
paid less than the stipulated prevailing rates for any work done under the contract by it or by any 
subcontractor under it, in violation of the provisions of such Labor Code.

City shall pay Contractor the sums set forth on Exhibit A, hereto, in accordance with all of the 
terms and conditions of the Contract Documents.

The Contractor shall be permitted to substitute designated securities for any moneys withheld 
by the City of Vallejo to insure performance under the Contract.  This right of substitution shall be 
exercised in the manner and subject to the conditions specified in the Contract Documents.  The 
provisions of Public Contract Code section 22300 are incorporated herein by reference as though set 
forth in full, and shall govern the substitution of securities and/or escrow account.

The person signing this Contract for Contractor hereby represents and warrants that he/she is 
fully authorized to sign this Contract on behalf of Contractor.

[SIGNATURES ON FOLLOWING PAGE]



IN WITNESS WHEREOF, the parties to these presents have hereunto set their hands and affixed their 
seal the day and year first above written.

CITY OF VALLEJO,
a municipal corporation

CONTRACTOR:

By:  By:  
       Mike Malone, City Manager         [Signature of Authorized Agent]

Attest: Print Name:

By:  Print Title:
       Dawn G. Abrahamson, City Clerk

Approved as to Content:

By:  (City Seal)
       Melissa Tigbao, Public Works Director

Approved as to Form:

By:  (Corporate Seal)
       Veronica Nebb
       City Attorney

Approved as to Insurance:

By:  
       Armond Sarkis

          Risk Manager



EXHIBIT A



[21 TinstallMinorConcrete-CubRamp [EA[2 [5750000 |S 1s00000ee Bn
[28 TnstallNewRRFBAssembly [LS[1 [Ssumsco[S surmsoo |
[24 Slurry SealandMinor Grinding [SF [367 [59 [533800 |
[25 | 72"ThermoplasticStriping- Yellow [SF [125 [S$ es [5S esas |
[26 [installNewRoadSign TEA[2 [5as|s ems |
[27 [RemoveandReset Sign [EA [2 |§3625[5sso |

[28 Slurry SealandMinor Grinding___|SF [4000 [Seo [§ ssom0c0|lg Ey Tyfretme|29 | Curb, Gutter, and Curb Ramp kd Ran
[30 |RemoveandResetSignTEA[1— |S seas [5oweas |
[37 [instal NewRoadSign [EA[1 [Sars[5anms |
{32 [PaintRedCub__________[LF [72 [saw [§siz |
[33 72"ThermoplasticStriping-Yellow |SF [600 |s6% [samo |PRECASTa~
[35 [installMinorConcrete -CurbRamp[EA[4 |S75000[5sow |
[36 nstallMinorConcrete-ValleyGutter[SF [430 |S aso [5 1o3000 |
[37 [installMinorConcrete-Sidewalk [SF [48 [S 300|S so|
[38 [instalTrafficCircle TUS [1 |Sioo000]$ 10000 |Sr
[39 SlorySealandMinorGrinding [SF [1650 [8 86 [5 wea|ETDon omeCurb, Gutter, and Curb Ramp 15000
[41TinstaliNewRoadSign[EA[3 [sam[5 vars |
[42_72"ThermoplasticStriping-Yellow |SF [575 [gs6% [5 ser |lo mm ee,rr|RL
[44 installMinorConcrete-CurbRamp[EA [5 |S70000[§ 3rs0000 |

LoJ al ma]Ee E Ee
[46 Tinstall MinorConcrele-Sidewalk [SF 148 |Swoo1S iamo0 |
[47 TinstaliNewRRFBAssembly [EA[1 [§isos sirmso0|

reece seers



Total Bid: § mms
{IN FIGURES)i————
(IN WORDS)

Total Bid: § 12385745

(INFIGURES)—pr
BIDDERS SIGNATURE: LfFZ

——



Bond No. __________
Premium: __________

CITY OF VALLEJO
PUBLIC WORKS DEPARTMENT
ENGINEERING DIVISION

FAITHFUL PERFOMANCE BOND

KNOW ALL PERSONS BY THESE PRESENTS that  , as 
“CONTRACTOR” and , a corporation duly organized and doing business 
under and by virtue of the law of the State of California and duly licensed for the purpose of making, 
guaranteeing, or becoming sole surety upon bonds or undertakings, as “SURETY,” are held and firmly 
bound unto the City of Vallejo, a municipal corporation of the State of California, as “OWNER,” in the 
sum of _____________________________ ($ __________), which is one hundred percent (100%) of 
the total contract amount for the project stated below, for the payment of which sum, well and truly to 
be made, we bind ourselves, our heirs, executors, administrators, and successors, jointly and severally, 
firmly by these presents.

THAT WHEREAS, the CONTRACTOR has entered into a contract with OWNER for the construction 
of:

CITY-WIDE SIDEWALK AND CROSSWALK PEDESTRIAN 
IMPROVEMENTS PROJECT FY 21/22
PW 9432

THE CONDITIONS OF THIS OBLIGATION ARE SUCH that whereas CONTRACTOR has been 
awarded and is about to enter into a contract with OWNER to perform all work required pursuant to the 
contract documents for the project, which Contract is by this reference incorporated herein, and is 
required by OWNER to give this Bond in connection with the execution of the Contract. 

NOW, THEREFORE, if CONTRACTOR and its Subcontractors shall well and truly do and perform all 
the covenants and obligations of the Contract on its part to be done and performed at the times and in 
the manner specified herein including compliance with all Contract specifications and quality 
requirements, then this obligation shall be null and void, otherwise it shall be and remain in full force 
and effect. 

PROVIDED, FURTHER, that SURETY for value received hereby stipulates and agrees that no change, 
extension of time, alteration, or addition to the terms of the contract or to the specifications 
accompanying it shall in any manner affect SURETY’s obligations on this bond. SURETY hereby 
waives notice of any such change, extension, alteration, or addition and hereby waives the 
requirements of Section 2845 of the Civil Code as a condition precedent to any remedies OWNER may 
have. 

In the event suit is brought upon this Bond by OWNER and judgment is recovered, said SURETY shall 
pay all costs incurred by OWNER in such suit, including reasonable attorneys’ fees to be fixed by the 
Court. 



IN WITNESS WHEREOF, the above bounded parties have executed this Instrument under their several 
seals this  day of , 20  .

CONTRACTOR* ___________________________________________

SURETY Attorney-in-Fact*

*NOTES:

Provide CONTRACTOR and SURETY name, address, and telephone number and the name, title, 
address, and telephone number for the respective authorized representatives. 
Power of Attorney must be attached. 
Signatures of those executing for the Contractor and Surety must be properly acknowledged.

(EXECUTE IN DUPLICATE)

APPROVED AS TO FORM:

By: 
      Veronica A.F. Nebb, City Attorney



CITY OF VALLEJO
DEPARTMENT OF PUBLIC WORKS
ENGINEERING DIVISION

BOND FOR LABOR AND MATERIALS

WHEREAS, the City of Vallejo as OWNER has awarded to _________________________, as 
CONTRACTOR a contract for the work described as follows:

CITY-WIDE SIDEWALK AND CROSSWALK PEDESTRIAN 
IMPROVEMENTS PROJECT FY 21/22
PW 9432

AND, WHEREAS, CONTRACTOR is required to furnish a bond in connection with said contract, to 
secure the payment of claims of laborers, mechanics, material persons, and other persons as provided 
by law.

NOW, THEREFORE, we, the undersigned CONTRACTOR and SURETY, are held and firmly bound 
unto OWNER and STATE OF CALIFORNIA in the sum of 
_____________________________________________ Dollars ($_______________), which is one 
hundred percent (100%) of the total contract amount for the above-stated project, for which payment 
well and truly to be made we bind ourselves, our heirs, executors and administrators, successors and 
assigns, jointly and severally, firmly these presents. 

THE CONDITIONS of this obligation are such, that if CONTRACTOR, its heirs, executors, 
administrators, successors or assigns, or subcontractors shall fail to pay any of the persons authorized 
under Civil Code Section 9100 to assert a claim, or amounts due under the Unemployment Insurance 
Code with respect to work or labor performed, or amounts required to be deducted, withheld, and paid 
over to the Employment Development Department from the wages of employees of the Contractor 
under Section 13020 of the Unemployment Insurance Code with respect to such work and labor, that 
the SURETY herein will pay for the same, in an amount not exceeding the sum specified in this bond, 
otherwise the above obligation shall be void. In case suit is brought upon this bond, SURETY will pay 
reasonable attorneys’ fees to the plaintiffs and OWNER and STATE OF CALIFORNIA in an amount to 
be fixed by the court. 

This bond shall inure to the benefit of any of the persons named in Civil Code Section 9100 as to give 
a right of action to such persons or their assigns in any suit brought upon this bond. Any such right of 
action shall be subject to the provisions of Civil Code Sections 8608 and 9566.

PROVIDED, FURTHER, that SURETY for value received hereby stipulates and agrees that no change, 
extension of time, alteration or addition to the terms of the contract or to the specifications 
accompanying it shall in any manner affect SURETY’s obligations on this bond. SURETY hereby 
waives notice of any such change, extension, alteration or addition and hereby waives the requirements 
of Section 2845 of the Civil Code as a condition precedent to any remedies OWNER and STATE of 
CALIFORNIA may have. 

PROVIDED, FURTHER, that SURETY covenants that is an Admitted Surety Insurer in the State of 
California as defined by California Code of Civil Procedure Section 995.120.



IN WITNESS WHEREOF, the parties hereto have set their names, titles, hands, and seals this    day 
of , 20 .

CONTRACTOR* ___________________________________________

SURETY Attorney-in-Fact*

*NOTES:

Provide CONTRACTOR and SURETY name, address, and telephone number and the name, title, 
address and telephone number for the respective authorized representatives. 
Power of Attorney must be attached. 
Signatures of those executing for the Contractor and Surety must be properly acknowledged.

(EXECUTE IN DUPLICATE)

APPROVED AS TO FORM:

By: 
      Veronica A.F. Nebb, City Attorney



3LD CITY OF VALLEJO, CALIFORNIA

CITY-WIDE SIDEWALK AND CROSSWALK PEDESTRIAN
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 CONSENT CALENDAR 7.D. 

  

DATE: July 12, 2022 
TO: Mayor and Members of the City Council 
FROM: Melissa L. Tigbao, Public Works Director  
SUBJECT: ADOPT A RESOLUTION APPROVING A FIRST AMENDMENT TO THE DESIGN 

PROFESSIONAL SERVICES AGREEMENT WITH DEWBERRY ENGINEERS, INC. TO 
INCREASE THE CONTRACT AMOUNT AND TO EXTEND THE TERM BY TWO YEARS 
TO COMPLETE THE DESIGN OF THE PW9798: SACRAMENTO STREET BRIDGE 
DEMOLITION AND RECONSTRUCTION PROJECT AND AUTHORIZE CITY MANAGER 
TO EXECUTE SAME 

    
 
RECOMMENDATION 
Adopt a Resolution approving a First Amendment to the Design Professional Services Agreement with 
Dewberry Engineers, Inc., to increase its current on-call Structural Design Services Agreement to a total not to 
exceed amount of $500,000, extending the contract term by two years to September 30, 2024, and authorizing 
the City Manager or designee to execute the same. 
  
REASONS FOR RECOMMENDATION 
The services of this structural engineering Consultant are needed to complete the PW9798: Sacramento Street 
Bridge Demolition / Reconstruction Project. Having the ability to bring in consultants on an on-call basis allows 
the Public Works Department to provide better customer service and deliver projects within the allotted time 
frame. 
  
BACKGROUND AND DISCUSSION 
On October 13, 2020, the City Council authorized the Design Professional Services Agreement with Dewberry 
Engineers, Inc., for $250,000 through September 30, 2022. Dewberry Engineers, Inc., has been providing key 
structural engineering services for Public Works. 
 
To date, $250,000 has been spent or is encumbered in relation to this contract (21-PW094). The current 
Statement of Work (20-PW094-03) is for Dewberry Engineers, Inc., to provide structural engineering service 
for the PW9798: Sacramento Street Bridge Demolition / Reconstruction due to some unanticipated findings 
after demolition. In order for Dewberry Engineers, Inc., to complete the structural engineering work for the 
PW9798: Sacramento Street Bridge Demolition / Reconstruction Project, a First Amendment increasing the 
not-to-exceed amount of the contract to $500,000 and extending the contract term to September 30, 2024 is 
required. Staff believes it is in the City's best interest for this structural engineer consultant to stay on the 
project until it is completed, as it is familiar with the project, contract, federal regulations, and costs. It would be 
challenging and costly to do another RFP and get a new consultant up to speed in the middle of the project. 
  
FISCAL IMPACT 
The proposed action to amend the agreement with Dewberry Engineers, Inc., to increase the contract amount 
by $250,000 for a new not to exceed amount of $500,000 will not have any direct impact on the General Fund. 
Funds to pay for these as needed consultant services will come from existing capital improvement budgets. 
  
ENVIRONMENTAL REVIEW 
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TO INCREASE THE CONTRACT AMOUNT AND TO EXTEND THE TERM BY TWO 
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This action is exempt from the California Environmental Quality Act (CEQA) because it is not a project which 
has a potential for resulting in either a direct physical change in the environment, or a reasonably foreseeable 
indirect physical change in the environment, pursuant to CEQA Guidelines section 15378. 
  
ATTACHMENTS 
1. Dewberry - Fully EXECUTED Contract -- 21-PW094 
2. Dewberry Engineers - First Amendment to Master Agreement 21-PW094.CAO_Stamp_Final 
3. RESO 1st Amend On-Call Design - Dewberry Engineers.CAOStamp 
 
  
CONTACT 
Melissa L. Tigbao, Public Works Director, (707) 648-4085 
Melissa.Tigbao@cityofvallejo.net 

mailto:Melissa.Tigbao@cityofvallejo.net
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Department:PubicWorks Deparimens,_ Engineering
Sta Contact: oman mene. aanjmenezyao
Contract Type: Professional SeesAgee
Vendor: Dewberry Engineers, Inc. Vendor Number:103930

Business License Number: 1707165

Contract Not to Exceed Amount: 250000.00
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Attachments are uploaded for review here: https://bit.ly/vContracts

Approves re Reisen Form
insurance
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Contract and Routing Form
Signature Page
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City Clerk ,
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Form 700 Required

Return executed contract to: Fernando Jimenez



on estes cn0110 ss
Pre-Requisition Forma

wa

Oops td
Staff Contact: Carmen Cole, carmen.cole@cityofvallejo.net

‘Vendor: Dewberry Engineers, Inc. (formerly Drake Haglan) Vendor Number 103930

He—,
antsa

Anticipated Contract Type: Other: 2 contract (1=Master On-Call Agreement/ 1 = Professional Services)ANTON PAAR
Total Projected Expenditure:  1278518.00

Multiple Project Numbers? Two Multiple Account Numbers? Three
shit SootheTra er

001-2502-431.06-01 Third Amount: 250000

Description of Proposed Purchase: chowninfor ap IRTASH
Since Dewberry Engineers is taking over Drake Haglan and takingover the entire contract through this 5throespon
EVEN THOUGH some of this amount has already been paid to Drake Haglan. This Drake Haglan ContractAA Aralseh201Th lr et Le

scanstfr ter OnClan. StnirSOWitoms ipsae seniaRapTaAA
I have reviewed the city-wide contracts, expenditure and encumbrance reports to comply with the VMC.
Itis an existing vendor and | am working to take an action to the City Council because it will exceed the City-peRAintatrmemsmteahss
Winning Quote Uploaded: Yes
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“This vendor was oneofthe top three selected from the reviewing group for the on-call contract and was the top
rates vendor for the project PWS798 through the Request for Proposals process for Design work on the
project, please see scored sheets. The company Drake Haglan combined with Dewberry Engineers and
changed their tax id number. The working staff did not change, only the company name changed, and the City
wanted to continue working with the same fim that was familiar vith the projects. City Council approved the
revised contracts, there were two, changing the firms name from Drake Haglan to Dewberry, on October 13,
2020,

Uploaded documents available for review hitps:/bit.y/vPreReqs.
WarrantyNot sure

Score SheetsYes
Winning Bid/Quote/ProposalYes
Other Bid/Quote/ProposalYes
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Pre-Requisition Signature Section

Department Comment

Supervisor/Manager: Debbie Martir
Tite: Administrative Manager
E-mail: debbie. martir@cityofvallejo.net

Debbie MartirSEE mem
Signature Date

Delegated Signee: Terrance Davis
Tite Public Works Director
E-mail: brisa.long@otvotallorel, mi

Terrance Davis £msmmmmn
Signature Date
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Approved as to forms
J DI PROFESSIONAL SERVICES AGREEMENT

[=
SE ri "iene Ides nal Services Agreement (Agreement) is made at Vallejo,

California, dated fof reference this 30th day of June, 2020, by and between the
City of Vallejo, a municipal corporation (‘City"), and Dewberry Engineers, Inc., a
Virgina corporation, hereinafter referred to as Design Professional, who agree as
follows:

1. Services. Subject to the terms and conditions set forth in this Agreement,
Design Professional shall provide the City professional services as specified in
Exhibit A, entitied "Scope of Work.”

2. Payment. Ciy shall pay Design Professional for services rendered
pursuant to this Agreement at the times and in the manner set forth in Exhibit B,
entitled “Compensation.” The payments specified in Exhibit B shall be the only
payments to be made to Design Professional for services rendered pursuant to
this Agreement

3. Facilities and Equipment. Design Professional shall, at its sole cost and
expense, fumish all facilties and equipment which may be required for furnishing
services pursuant to this Agreement.

4. Indemnification. To the fullest extent permitted by law, Design
Professional shall hold harmless, defend (with independent counsel approved by
City) and indemnify City and its officers, employees and volunteers from and
against all claims, damages, losses, penalties, fines and judgments and expenses
and defense costs, including but not limited to attorney fees, court costs,
associated investigation and administrative expenses, regardless of the nature or
type arising out o, or pertaining to, or relating to the negligence, recklessness, or
willl misconduct of the Design Professional, or the acts or omissions of an
employee, agent or subcontractor of the Design Professional, except where
caused by the active negligence, sole negligence, or willful misconductofCity. In
no event shall the cost to defend charged to the design professional exceed the
design professional's proportionate percentage of fault. However, notwithstanding
the previous sentence, in the event one or more defendants is unable 0 pay its
share of defense costs due to bankruptcy or dissolution of the business, thedesign
professional shall meet and confer with other parties regarding unpaid defense
costs. The provisions of this section pertaining to the duty and cost to defend shall
not apply to either of the following: 1) Any contract for design professional
services, or amendments thereto, where a project-specific general liability policy
insures all project participants for general liability exposures on a primary basis
and also covers all design professionals for their legal lability arising out of their
professional services on a primary basis, 2) A design professional who is a party
toa written design-build joint venture agreement

Design ProfessionalSaicesAgresmant (Revised012070) Page aiTT
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The provisions of this Section are not limited by the insurance provisions of this
Agreement.

The provisions of this section shall survive the completion of the services,
expiration or termination of this Agreement.

5. Insurance Requirements. Design Professional agrees to comply with all
of the Insurance Requirements set forth in Exhibit C, entiled “Insurance
Requirements for Design Professional.” Failure to maintain required insurance at
all times shall constitute a default and material breach.

6. Accident Reports. Design Professional shall immediately report (as soon
as feasible, but not more than 24 hours) to the City Risk Manager any accident or
other occurrence causing injury to persons or property during the performance of
this Agreement. The report shall be made in writing and shall include, at a
minimum: (a) the names, addresses, and telephone numbers of the persons
involved, (b) the names, addresses and telephone numbers of any known
witnesses, (¢) the date, time and description of the accident or other occurrence.

7. Conflict of Interest. Consultant warrants and represents that to the best
of its knowledge, there exists no actual or potential conflict between Consultant's
family, business, real property or financial interests and the services to be provided
under this Agreement. Consultant shall comply with the City of Vallejo Conflict of
Interest Code and not enter into any contract or agreementduring the performance
of this Agreement which will create a conflict of interest with its duties to City under
this Agreement. In the event of a change in Consultant's family, business, real
property, or financial interests occurs during the tem of this Agreement that
creates an actual or potential conflict of interest, then Consultant shall disclose
such conflict in writing to City. Every individual who performs services on behalf
of Consultant pursuant to this Agreement must file a full Statement of Economic.
Interests (also known as Form 700) with the City Clerk if the workofthe individual
involves making a governmental decision whether to issue, deny, suspend, or
revoke any permit, license, application, certificate, approval, order, or similar
authorization or entitlement; authorizes the City to enter into, modify, or renew a
contract; grants City approval of specifications for a contract; adopts or approves
for the City any policy, standard or guideline; lobbies on behalf of the City, or
performs the same or substantially all the same duties for the City that would
otherwise be performed by an individual holding a position specified in the City's
Conflict of Interest Code.

8. Independent Contractor. Design Professional is an independent
contractor. Neither Design Professional nor any of Design Professional's officers,
employees, agents or subcontractors, if any, is an employee of City by virtue of
this Agreement or performance of any services pursuant to this Agreement. City
shall have the right to control Design Professional only insofar as the results of
Design Professional's services rendered pursuant to this Agreement; however,
City shall not have the right to control the means by which Design Professional

‘Design Professional Services Agreement (Revieed 012018) PageZol1
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accomplishes services pursuantto this Agreement

9. Licences, Permits, Etc. Design Professional represents and warrants to
City that all design professional services shall be provided by a person or persons.
duly licensed by the State of California to provide the type of services to be
performedunder this Agreement and that Design Professional has all the permits,
qualifications and approvals of whatsoever nature which are legally required for
Design Professional to practice its profession. Design Professional represents and
warrants to City that it shall, at ts sole cost and expense, keep in effect atall times.
during the term of this Agreement any licenses, permits, and approvals which are.
legally required for Design Professional to practice its profession.

10. Business License. Design Professional and its subcontractors, has
obtained or agrees to applypriorto performing any services under this Agreement
to City's Finance Department for a business license, pay the applicable business.
license tax and maintain said business license during the term of this Agreement.
Thefailureto obtain such license shall be a material breachofthis Agreement and
grounds for termination by City. No payments shall be made to Design
Professional until such business license(s) has been obtained.

11. Standard of Performance. Design Professional shall provide products
and perform all services required pursuant to this Agreement in accordance with
generally accepted professional practices and principles and in a manner
consistent with the level of care and skill ordinarily exercised under similar
conditions by members of Design Professional's profession currently practicing in
California.

Design Professional is responsible for making an independent evaluation and
judgment of all conditions affecting performance of the work, including without
imitation site conditions, as well as all areas appurtenant to the site, existing
facilis, seismic, geologic, soils, hydrologic, geographic, climatic conditions,
applicable federal, state, and local laws and regulations, and all other
contingencies or design considerations. Data, calculations, opinions, reports,
investigations, and other similar information provided by City relating to site, local,
or other conditions is not warranted or guaranteed, either expressly or implied, by
City.

Design Professional's responsibilties under this section shall not be delegated.
Design Professional shall be responsible to City for acts, errors, or omissions of
Design Professional's subcontractors.

Design Professional shall prepare plans, specifications, reports, and/or other work
products in such a way that amendments or change orders to the agreement
between City and its construction contractor will not be necessary, except for
unforeseeable circumstances. As used herein, “unforeseeable circumstances”
shall mean facts or inferences from those facts that could not be ascertained by a
combination of reasonable site inspection during the preparation of the plans and

Design Professional Services Agreement (Revised 012018) Page3alti
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specifications by Design Professional and the reasonable application to such
inspection of expertise consistent with the level of care and skill ordinarily
exercised under similar conditions by a members of Design Professional's
profession currently practicing in California.

Whenever the scope of work requires or permits review, approval, conditional
approval or disapproval by City, it is understood that such review, approval,
conditional approval or disapproval is solely for the purposes of administering this
Agreement and determining whether the Design Professional is entitled to
payment for such work, and not be construed as a waiver of any breach or
acceptance by the City of any responsibility, professional or otherwise, for the
work, and shall not relieve the Design Professional of responsibilty for complying
with the standard of performance or laws, regulations, industry standards, or from
liabilty for damages caused by negligent acts, errors, omissions, noncompliance
with industry standards, or the wilful misconduct of Design Professional.

12. Force Majeure. Neither party shall be considered in default of this
Agreement to the extent performances are prevented or delayed by any cause, or
circumstances beyond either party's reasonable control, such as war, riots, strikes,
lockouts, work slowdown or stoppage, acts of God, such as floods or earthquakes,
and electrical blackouts or brownouts.

In the event that the Design Professional is unable to meet the completion date or
schedule of services, Design Professional shall immediately inform the City
Representativeofthis in writing. If additional time is required to perform the work,
the City Representative may adjust the schedule.

13. Time is of the Essence. Time isof the essence in this Agreement. Any
referenceto days means calendar days, unless otherwise specifically stated.

14. Personnel. Design Professional agrees to assign only competent
personnel according to the reasonable and customary standards of training and
experience in the relevant field to perform servicesunder this Agreement. Failure
to assign such competent personnel shall consitute grounds for terminationofthis
Agreement.

‘The payment made to Design Professional pursuanttothis Agreementshallbe the
full and complete compensation to which Design Professional and Design
Professional's officers, employees, agents, and subcontractors are entitled for
performanceof any work under this Agreement. Neither Design Professional nor
Design Professional's officers or employees are entitled to any salary or wages, or
retirement, health, leave or other fringe benefits applicable to employees of the
City. The City will not make any federal or state tax withholdings on behalf of
Design Professional. The City shall not be required to pay any workers’
‘compensation insurance on behalfofDesign Professional.
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Design Professional shall pay, when and as due, any and all taxes incurred as a
result of Design Professional's compensation hereunder, including estimated
taxes, and shall provide City with proof of such payments upon request.

Design Professional shall comply with all provisions of California laws dealing with
prevailing wages, apprentices, and hours of work. Design Professional shall also
‘comply with provisions of Labor Code section 1720 as applicable. A copy of the
prevailing wage rates is available for review upon request by Design Professional
to the City Representative. This provision applies only to the following portions of
the scope of work:

15. Design Professional Not Agent. Except as authorized under this
Agreement or as City may authorize in a letter of authorization signed by the City
Manager or his or her designee, Design Professional shall have no authority,
express or implied to act on behalfofCity in any capacity whatsoever as an agent.
Design Professional shall have no authority, express or implied, under this
Agreement, to bind City to any obligation whatsoever.

16. Term. The term of this Agreement shall commence on the date of complete:
execution of this Agreement and shall continue in full force and effect until
September 30, 2022.

City shall, at its discretion, have the right to extend the term of this Agreement, in
intervalsof one year, by written notice to Design Professional. The total duration
of this Agreement, including the exercise of any options under this section, shall
not exceed four years.

17. Ifthe term of this Agreement extends into fiscal years subsequent to that in
‘which it is approved, such continuation of the Agreement is contingent on the
appropriation of funds for such purpose by the City Councilof the City of Vallejo.
If funds to effect such continued payment are not appropriated, Design
Professional agrees to terminate any services supplied to City of Vallejo under this
Agreement, and relieve City of any further obligation therefore.

18. Termination orAbandonment by City. The City has the right, at any time
and in ts sole discretion, to immediately terminate or abandon any portion or all of
the services to be provided under this Agreement by giving notice to Design
Professional. Upon receipt of a noice of termination, Design Professional shall
perform no further work except as specified in the notice. Before the date of
termination, Design Professional shall deliver to City all City records and
documents, all work products, whether completed or not, as of the date of
termination and not otherwise previously delivered.

‘The City shall pay Design Professional for services performed in accordance with
this Agreement before the dateof termination. If this contract provides for payment
ofa lump sumforall services or by task and termination occurs before completion
of the work or any defined task which according to the performance schedule was.
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commenced before the notice of termination, the fee for services performed shall
be based on an amount mutually agreed to by City and Design Professionalfor the
portion of work completed in conformance with this Agreement before the date of
termination. In addition, the City wil reimburse Design Professional for authorized
expenses incurred and not previously reimbursed. The City shall not be liable for
any fees or costs associated for the termination or abandonment except for the
fees, and reimbursement of authorized expenses, payable pursuant to this section.

19. Products of Consulting Services. The work product, including without
imitation, all writings, work sheets, reports, recordings, drawings, files, detailed
calculations and other work producis, whether complete or incomplete, of Design
Professional resulting from services rendered pursuant to this Agreement, shall
become the property of City. Design Professional agrees that all copyrights which
arise from creation of the work under this Agreement shall be vested in the City
and waives and relinquishes all claims to copyright or other intellectual property
rights in favor of the City. City acknowledges that its use of the work product is
limited to the purposes contemplated by the scope of work and that the Design
Professional makes no representation of the suitabilityof the work product for use
in or application to circumstances not contemplated by the scope of work

Documents submitted to the City in electronic format shall be formatted according
to specifications provided by the City, or if not otherwise specified, in Microsoft
Word, Excel, PowerPoint or other Microsoft Office Suite (2002) format as
appropriate for theparticularwork product or, if irected by the City Representative
in Adobe Acrobat PDF format.

20. Cooperation by City. City shall, to the extent reasonable and practicable,
assist and cooperate with Design Professional in the performance of Design
Professional's services hereunder.

21. Assignment and Subcontracting. Design Professional shall not
subcontract, assignor transfer voluntarily or involuntarily anyofits rights, duties or
obligation under this Agreement without the express written consent of the City
Manager or his or her designee in each instance. Any attempted or purported
assignment of any right, duty or obligation under this Agreement without City's
consent shall be void and of no effect.

If subcontracting of work is permitted, Design Professional shall pay its
subcontractor within ten (10) days of receipt of payment by City for work performed
by a subcontractor and billed by the Design Professional. Use of the term
subcontractor in any other provisionofthis contract shall notbe construed to imply.
‘authorization for Design Professional to use subcontractors for performanceof any
service under this Agreement.

The City is an intended beneficiaryofany work performed by Design Professional's
subcontractor for purposes of establishing a duty of care between the
subcontractor and City.
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22. Successors and Assigns. Al terms, conditions, and provisions of this.
Agreement shall apply to and bind the respective heirs, executors, administrators,
successors, and assigns of the parties. Nothing in this section is intended to affect
the limitation on assignment

23. Non-Discrimination/Fair Employment Practices.

(2) Design Professional shall not, because of race, religious creed, color, sex,
national original, ancestry, disability, medical condition, age, marital status or
sexual orientation of any person, refuse to hire or employ, or to bar or discharge
from employment, or to discriminate in compensation, or in terms, conditions or
privileges any person, and every employee will receive equal opportunity for
‘employment and shall be granted equal treatment with respect to compensation,
terms, conditions or other privileges of employment, without regard to his race,
religious creed, color, sex, national origin or ancestry.
Design Professional warrants and represents it is an equal opportunity employer
and agrees it shall not discriminate on the basis of race, religious creed, color, sex,
national origin, ancestry, disability, medical condition, age, marital status or sexual
orientation in the selection and retention of employees, subcontractors or
procurement of materials or equipment

In all solicitations either by competitive bidding or negotiations made by Design
Professional for work to be performed under any subcontract, including
procurement of materials or equipment, each potential subcontractor or supplier
shall be notified by Design Professional of Design Professional's obligation under
this Agreement relative to nondiscrimination and fair employment practices.

Design Professional shall include the above provisions of this section in every
subcontract, including procurement of materials or equipment.

(b) Design Professional agrees to comply with Tille VIIofthe Civil Rights Act
of 1964, as amended,the California Fair Employment Practices Act, the Americans
with Disabilities Act of 1990, any other applicable federal and state laws and
regulations and City ordinances and regulationshereinafterenacted.

24. Notices. All notices or instruments required to be given or delivered by law
orthis Agreement shall be in writing and shallbeeffective upon receipt thereof and
shall be by personal service or delivered by depositing the same in any United
States Post Office, registered or certified mail, postage prepaid, addressed to:

Ifto City: Melissa L. Tighao
Assistant Public Works Director/ City Engineer
Public Works Engineering
555 Santa Clara Street
Vallejo, CA 94590
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Ifto Design Professional Mike Pugh
Associate Vice President
Dewberry Engineers, Inc.
11060 White Rock Road, Suite 200
Rancho Cordova, CA 95670

Any party may change its address for receiving notices by giving written notice of
such change to the other party in accordance with this section.

Routine administrative communications shall be made pursuant to section 1 of
Exhibit A.

24. Integration Clause. This Agreement, including all Exhibits, contains the
entire agreement between the parties and supersedes whatever oral or written
understanding they may have had prior to the execution of this Agreement. This
Agreement shall not be amended or modified except by a written agreement
executed by eachof the parties hereto.

25. Severability Clause. Should any provision of this Agreement ever be
deemed to be legally void or unenforceable, all remaining provisions shall survive
and be enforceable.

26. Law Governing. This Agreement shall in all respects be governed by the
law of the State of California, without regard to its conflicts of law rules. Litigation
arising out of or connected with this Agreement shall be instituted and maintained
in the courts of Solano County in the State of California or in the United States
District Court, Eastern District of California, Sacramento, California, and the parties
consent to jurisdiction over their person and over the subject matter of any such
litigation in such courts, and consent to service of process issued by such courts.

27. Waiver. Waiver by either party of any default, breach or condition
precedent shall not be construed as a waiver of any other default, breach or
condition precedent or any other right hereunder.

28. Ambiguity. The parties acknowledge that this is a negotiated agreement,
that they have had the opportunity to have this Agreement reviewed by their
respective legal counsel, and that the terms and conditionsofthis Agreement are.
not to be construed against any party on the basis of such partys draftsmanship
thereof.

29. Gender. Al pronouns and any variations thereof shall be deemed to refer
to the masculine, feminine, neuter, singular or plural, as the identifications of the
person or persons, firm or firms, corporation or corporations may require.

30. Headings. The section headings contained in this Agreement are inserted
for convenience only and shall not affect in any way the meaning or interpretation
of this Agreement.
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31. Compliance with Laws. Design Professional will comply with all statutes,
regulations and ordinances in the performance of all services under this
Agreement.

32. Confidentiality of City Information. During the performance of services
under this Agreement, Design Professional may gain access to and use City
information regarding, but not limited to, procedures, policies, raining, operational
practices, and other vital information (hereafter collectively referred to as "City
Information") which are valuable, special and unique assets of the City. Design
Professional agrees that it will not use any information obtained as a consequence
of the performance of services under this Agreement for any purpose other than
fulfilment of Design Professional's scope of work, to protect all City Information
and treat it as strictly confidential and proprietary to City, and that it will not at any.
time, either directly or indirectly, divulge, disclose or communicate in any manner
any City Information to any third party, other than its own employees, agents or
subcontractors who have a need for the City Informationforthe performance of
services under this Agreement, without the prior written consent of City, or as
required by law.

Design Professional shall treat all records and work product prepared or
maintained by Design Professional in the performance of this Agreement as
confidential.

A violation by Design Professional of this section shall be a material violation of
this Agreement and wil justify legal andor equitable relief.

Design Professional's obligations under this section shall survive the completion
of services, expiration or termination of this Agreement.

33. News and Information Release. Design Professional agrees that itwill
not issue any news releases in connection with either the awardofthis Agreement,
or any subsequent amendment of or efforts under this Agreement, without first
obtaining review and approval of said news releases from City through the City.
Representative.

34. City Representative. The City Representative specified in ExhibitA, or the.
representative's designee, shall administer this Agreement for the City.

35. Counterparts. The parties may execute this Agreement in one or more
counterparts, each of which shall be deemed an original, but all of which together
shall be deemed one and the same instrument.

36. Facsimile Signature; Electronic Signature. This Agreement shall be
binding upon the receipt of facsimile signatures or emailed by PDF or otherwise.
Any person transmitting his or her signature by facsimile or electronically shall
promptly send an original signature to the other party pursuant to the notice
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provision of this Agreement. The failure to send an original shall not affect the
binding natureof this Agreement.

37. Authority. The person signing this Agreement for Design Professional
hereby represents and warrants that heishe is fully authorized to sign this
Agreement on behalf of Design Professional.

38. Exhibits. The following exhibits are attached hereto and incorporated
herein by reference:

Exhibit A, entitled “Scope of Work,” including any attachments
Exhibit B, entitled “Compensation,” including any attachments
Exhibit C, entitled “Insurance Requirements, including attachments

[SIGNATURES ON FOLLOWING PAGE]
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IN WITNESS WHEREOF, the parties have executed this Agreement on the day

and year shown below the name of each of the parties.

DEWBERRY ENGINEERS, INC., CITY OF VALLEJO,
a Virginia corporation a municipal corporation

—
NEY, ing

Wike Pugh By:
Associate Vice President Greg Nyhoff

1/4/2020 City Manager
DATE 12/30/2020

DATE:

ATT] .
(Gly Sea) ay Jen. £. trans.

Dawn Abrahamson
City Clerk

APPROVED AS TO CONTENT:

Ce
Terrance Davis
Public Works Department

APPROVED AS TO FORM:

Randy Rien
Randy Risner
Interim City Attorney

APPROVED AS TO INSURANCE:

spiny
tual ui

Heather Ruiz
Human Resources Director / Interim Risk

Manager
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SCOPE OF WORK

1. Representatives.

‘The City Representative for this Agreement i:

Melissa L. Tigbao
Assistant Public Works Director
Public Works Engineering
555 Santa Clara Street
Vallejo, CA 94590
Phone: (707) 648-4085
Fax: (707) 648-4691
Email: Melissa. Tigbao@cityofvallejo.net

The Design Professional's Representativeforthis Agreement is:

Mike Pugh, PE, SE
Associate Vice President
Dewberry Engineers, Inc.
11060 White Rock Road, Suite 200
Rancho Cordova, CA 95670
Phone: (916) 363-4210
Email: mpugh@dewberry.com

All routine administrative communications between the parties wil be between the
above named representatives and may be by personal delivery, mail, facsimile
transmission or electronic mail as agreed between the Design Professional
Representative and City's Representative.

2. Services to be Provided. Design Professional shall provide on-call
structural engineering services for specific projects as may be requested by the
City Engineer; such services shall be defined, scheduled, and authorized in
subsequent Statement of Works. The services provided throughout the termofthis
Agreement may include the services specified in the Request for Qualifications
issued by City on April 9, 2019.

The Statement of Work shall be substantially in the form as shown in Attachment
1 of Exhibit A, attached hereto and incorporated herein by this reference

The services provided shall be as set forth in Attachment 1 of Exhibit A, attached
hereto and incorporated herein by this reference.

3. Key Personnel. All ofthe individuals identified below are necessaryfor the
successful prosecutionof theservicesdue totheir unique expertise and depth and
breadth of experience. There shall be no change in the personnel listed below,
without written approval of the City Representative. Design Professional

‘DesignProfessionalServices Agreement(Revised012019) Page ol2
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recognizesthatthe composition ofthis team was instrumental in the City's decision
to award the work to Design Professional and that compeling reasons for
substituting these individuals must be demonstrated for the City's consent to be.
granted. Any substitutes shall be persons of comparable or superior expertise and
experience. Failure to comply with the provisionsofthis section shall constitute a
‘material breach of Design Professional's obligations under this Agreement and
shall be grounds for termination.

Key personnel are as follows: Mike Pugh.

‘Design Professional Services Agreement (Revised 012018) Page2oZ
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ATTACHMENT 1 OF EXHIBIT A

CITY OF VALLEJO
STATEMENT OF WORK

Statement of Work No.

This Statement of Work, effective this __ day of .20_, (Effective
Date”) is issued under and subject to all the terms and conditions of the Master
Consultant and Professional On-Call Agreement (‘Agreement’), dated as of

. 20__, by and between the CityofVallejo (‘City’) and [type in name],
{type in the type of entity], (‘Consultant’).

Capitalized terms used herein shall have the meanings ascribed to them in the
Agreement.

SECTION 1. SCOPE OF WORK.

‘The scope of work authorized by this Statementof Work is as described below.

{Insert Project description orattachia copy of the proposal and incorporate it
by reference as Atiachment, to Statement of Work No.

SECTION 2. TIME OF PERFORMANCE,

a. Thestart date shall be [insert date] and the completion date shall
be [insert date].

SECTION 3. ESTIMATED COST AND COMPENSATION.

All services performed under this Statement of Work shall be performed on a time.
and materials basis.

City agrees to pay Consultant for the services set forth in this Statement of Work
in an, amount not to exceed insert dollar amount in words - e.g. Two Thousand
Five Hundred Fifty Dollars and 13 Cents] [insert dollar amount in number- e.g.,
$2,550.13],

This Statement of Work is released as authorization for work to commence. The
parties agree to perform their respective obligations under this Statement of Work
in accordance with the terms and conditions of the Agreement.

Design Professional Services Agreement (Revised 012019) PageioZ
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IN WITNESS WHEREOF, the parties have executed this agreement on the day.
‘and year shown below the nameof each of the parties.

DEWBERRY ENGINEERS, INC. CITY OF VALLE,
a Virginia corporation a municipal ion

By: By:
Mike Pugh Terrance Davis
Associate Vice President Public Works Director
DATE: 4

Vallejo Business License No. APY AS TO CONTENT:

Tighao
istant Public Works Director / City

3 ineer

DesignProfessional Services Agreement (Revised 012018) Page20i2
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EXHIBIT B

‘COMPENSATION

1. Design Professional's Compensation.

A. Senices: City agrees to pay Design Professional, a the rate(s) specified
below, for those services set forth in Exhibit A of this Agreement and for all
authorized reimbursable expenses, for a total not to exceed Two Hundred Fifty
Thousand Dollars and Zero Cents [$250,000.00].

Design Professional shall notify City in writing no later than thirty (30) days prior to

the estimated date when Design Professional will have billed City the maximum
payment amount permitted under this Agreement, and Design Professional shall
provide City with an estimate of the additional compensation required to complete
the project,

B. Additional Services:

1. Additional Services are those services related to the scope of

Services of Consultant as set forth in Exhibit A but not anticipated at the time of
execution of this Agreement. Additional Services shall be provided only when a
Supplemental Agreement authorizing such Additional Services is approved by the:

City Manager, or his or her designee. City reserves the right to perform any
Additional Services with its own staff or to retain other Consultants to perform said

‘Additional Services.
2. Consultants compensationfor Additional Services shall be based on

the total number of hours spent on Additional Services multipliedbythe employees’
appropriate billable hourly rate as established below. City, at its option, may

negotiate a fixed fee for some orall Additional Services as the need arises. Where
a fixed fee for Additional Services is established by mutual Agreement between
City and Consultant, compensation to Consultant shall not exceed the fixed fee

‘amount.

2. Appropriate Billable Hourly Rates for Services and Additional
Services. Design Professional's billable hourly rates shall be as listed in
Attachment 1 of Exhibit B, attached hereto and incorporated herein by this

reference.

3. Design Professional's Reimbursable Expenses. Reimbursable
Expenses shall be limited to actual reasonable expenditures of Design
Professional for expenses that are necessary for the proper completion of the
Services and shall only be payableif specifically authorized in advance by City.

4. Payments to Design Professional.

‘DesignProfessionalServices Agreement(Revised01.2019) Page1of3
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A Payments to Design Professional shall be made within a reasonable time
after receipt of Design Professional's invoice, said payments to be made in
proportion to services performed. Design Professional may request payment on a
monthly basis. Design Professional shall be responsible for the cost of supplying
all documentation necessarytoverify the monthlybillingstothe satisfactionofCity.

B. All invoices submitted by Design Professional shall contain the following
information:

1. Descriptionofservices billed under this invoice
2. Date of Invoice Issuance
3. Sequential Invoice Number
4. City's Purchase Order Number (if issued)
5. Social Security Number or Taxpayer Identification Number
6. Amount of this Invoice (itemize all Reimbursable Expenses’)
7. Total Billed to Date

C. Items shall be separated into Services and Reimbursable Expenses.
Billings that do not conform to the format outlined above shall be returned to Design
Professional for correction. City shall not be responsible for delays in payment to
Design Professional resulting from Design Professional's failure to comply with the
invoice format described above.

D. Request for payment shall be sent to:

Melissa L, Tigbao
Assistant Public Works Director/ City Engineer
Public Works Engineering
555 Santa Clara Street
Vallejo, CA 94590

5. Accounting Records of Design Professional. Design Professional shall
maintain for three (3) years after completion of all services hereunder, all records
under this Agreement, including, but not limited to, records of Design
Professionals direct salary costs for all Services and Additional Services
performed under this Agreement and records of Design Professional's
Reimbursable Expenses, in accordance with generally accepted accounting
practices. Design Professional shall keep such records available for audit,
inspection and copying by representatives of the City's Finance Department or
other government agencies during regular business hours upon twenty four (24)
hours notice.

The obligations of Design Professional under this section shall survive this
Agreement

6. Taxes. Design Professional shall pay, when and as due, any and all taxes.
incurred as a result of Design Professional's compensation hereunder, including

Design Professional Services Agreement (Revised 01.2018) Page2old
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estimated taxes, and shall provide City with proofofsuch payments upon request.

7. Taxpayer Identification Number. Design Professional shall provide City
with Design Professional's complete Request for Taxpayer Identification Number
and Certification, Form W-9, as issued by the Internal Revenue Service, and any

otherState or local tax identification number requested by City.

‘DesignProfessionalServices Agreement (Revised 012018) Page3ols
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ATTACHMENT 1 OF EXHIBIT B

Firm: Dewberry Engineers, Inc.

Hourly Rates for Structural Engineering Services to Meet Scope of:

DesignProfessional Services Agreement (Revised 012018) Pagelot
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EXHIBIT C

INSURANCE REQUIREMENTS

Design Professional shall procureand maintain for the durationofthis Agreement,
including any extensions thereto, insurance against claims for injuries to persons
or damages to property which may arise from or in connection with the
performance of services hereunder by the Consultant, their agents,
representatives, or employees or subcontractors.

1. Minimum Scope of Insurance. Coverage shall be at least as broad as:

A Insurance Services Office form number GL 0002 covering Comprehensive
General Liability and Insurance Services Office form number GL 0404
covering Broad Form Comprehensive General Liability; or Insurance
Services Office Commercial General Liability coverage (occurrence form
€G 0001).

B. Insurance Services Office form number CA 0001 covering Automobile
Liability, code 1 any auto and endorsement CA 0025.

C. Workers’ Compensation insurance as required by the State of California
and Employers Liabilty Insurance.

D. Professional Liability insurance appropriate to the Consultants profession
(Errors and Omission)

2. Minimum Limits of Insurance. Design Professional shall maintain limits
no less than:

A. General Liability: $1,000,000.00 per occurrence for body injury, personal
injury, and property damage. If Commercial General Liabilty Insurance or
other form with a general aggregate limit is used, coverage shall be twice
the per occurrence amount.

B. Automobile Liabiity: $1,000,000.00 per accident for bodily injury and
property damage.

C. Workers’ Compensation and Employer's Liability: ~$1,000,000.00 per
accident for bodily injury or disease. If Borrower is not subject to Califomia
Workers’ Compensation requirements, Borrower shall file a completed
certificateofexemption form which may be obtained from the CityofVallejo
prior to commencing any activity authorized hereunder.

D. Professional Liability, (Errors and Omission): $1,000,000.00 coverage
continuing for 3 years after completion of services rendered.

‘Design ProfessionalServices Agreement (Revised01.2019) ~Pageiols
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3. Deductible and Self-Insured Retention. Any deductibles or self-insured
retention greater than $10,000 must be declared to and approved by the City's
Risk Manager. If the deductibles or self-insured retention limit is unacceptable to
the City's Risk Manager, at his or her option, the insurer shall either reduce or
eliminate such deductibles or self-insured retention as respects the City of Vallejo,
its officers, officials, employees and volunteers; or the Consultant shall procure a
bond guaranteeing payment of losses and related investigations, claim
administration and defense expenses.

4. Other Insurance Provisions. The general liability and automobile liability
policies, as canbeprovided,areto contain, or be endorsed tocontain, the following
provisions:

A. The City of Vallejo, its officers, officials, employees, agents and volunteers
are to be covered as additional insureds as respects; liability, including defense
costs, arising outof activities performed by or on behalfofthe Consultant; products
and completed operations of the Consultant; premises owned, occupied or used
by the Consultant; or automobiles owned, leased hired or borrowed by the
Consultant. The coverage shall contain no special limitations on the scope of
protection afforded to the CityofVallejo, its officers, officials, employees, agents.
or volunteers. The insurance is to be issued by companies licensedtodo business
in the State of California

B. For any claims related to this project, the Consultant's insurance coverage
shall be primary insurance as respects the City of Vallejo, its officers, officials,
employees, agents and volunteers. Any insurance or self-insurance maintained
by the City of Vallejo, its officers, officials, employees, agents or volunteers shall
beexcess of the Consultants insurance and shall not contribute with it.

C. Any failure to comply with reporting or other provisions of the policies
including breaches of warranties shall not affect coverage provided to the City, its
officers, officials, employees, agents or volunteers.

D. The Consultants insurance shall apply separately to each insured against
whom claim is made or suit is brought, except with respect to the limits of the
insurer's labilty.

E.  Eachinsurance policy required by this clause shall be endorsed to state that
coverage shall not be suspended, voided, canceled by either party, reduced in
coverage or in limits except after thirty (30) days' prior written notice by certified
mail, return receipt requested, has been given to the City.

F. The workers’ compensation and employer's liability policy required
hereunder shall be endorsed to state that the workers' compensation carrier
waives its rightof subrogation against City, its officers, officials, employees, agents

Design ProfessionalServices Agreement(Revised 012018) Page2al3
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and volunteers, which might arise by reason of payment under such policy in
‘connection with Consultant's performanceunderthis Agreement.

5. Acceptability of Insurers. Insurance is to be placed with insurers with a
current A.M. Best's ratingof no less than AVI.

6. Verification of Coverage. Consultant shall fumish the City with original
certificates of insurance for all insurances required by this Agreement and
endorsements effecting general and automobile liabity insurance coverage
required by this clause. The endorsements are to be signed by a person
authorizedbythat insurer to bind coverage on its behalf. All endorsements are to
be received and approved by the City Attorney before work commences. The City
reserves the right 1o require complete, certified copies of all required insurance
policies, including endorsements affecting the coverage, by this Agreement at any
time. All verificationof coverage and other insurance documents shall be mailed
to the following address or to any other subsequent address as may be directed in
writing by the City Attorney:

City of Vallejo
Attn: City Attorney
555 Santa Clara Street
Vallejo, CA 94590

7. Subcontractors. Consultant shall include all subcontractors as insureds.
under its policies or shall furnish separate certificates and endorsements for each
subcontractor. All coverages for subcontractors shall be subject to all of the
requirements stated herein.

8. Payment Withhold. City will withhold payments to Consultant if the
certificates of insurance and endorsements required in Paragraph F, above, are
canceled or Consultant otherwise ceases to be insured as required herein.

DesignProfessionalServices Agreement (Revised 012018) Page3ol3
Exhibit



ocuSgn Envelope I: ICSOFOAFFFFOATEO-BBGA OSZTBSTEEIF
ACORD® ITY fCCERTIFICATE OF LIABILITY INSURANCE onan

"CERTIFICATE 15 ISSUEDAS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS.
‘CERTIFICATE DOES NOT APFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
SELOW. This CERTFIGATE OF NSURANGE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUNG INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER,ANDTHE CERTIFICATE HOLDER.
THPORTANT: tho coca Rldor a an ADDITIONAL INSURED, 1 polly(s) must have ADDITONAL INSURED povilors or bo ondorsed
SUBROGATION1sWAIVED,subject10th tarsandcondlonsof ho poy, ranpiles may roquir an ondorsomont. Asistenton
isconicdosno Confer rights othecorfctsholder eofsuchendorsement)

1550 COMNECTIOUT AVENE SUITE70 [Benmmo [a |
WRIST Re engin|

cna ICA D2! ne nen Temes Prpory Casa Co.OfAmer men
[vanesELyp— fro |

smu oy ae Er — ee N—
EMEsero an [omens esmee ovo |

foes]
CoveraGES CERTIFICATE NUMBER: a REVISION NUBER: 5
SH 1S To CERI THA YHE POLICES OF INSURANCE USTED BELOWFAVE GEEN ISSUED TO THE SURED WANED ABOVE FOR THE FOUCY FEDASATED HOTIITSTANDIN0 REGUIRDUENT:TERM OF CONDITION OF AY CONTRACT Of OTHER DOCUMENT TH RESPECT10 WHICH TSCERERER Ny BE ISSUE 0 a FERTAN, THE NSURANCE APFORDED OY THE FOUIIES DCSCRIGED REREW 15 SUBICCTTOALL THE TERMS,EXCLUSIONSAD CONDITIONS OF SUCH POUIIES LIS SHOWNHAY HAVE GEEN REDUCEDOY PADCMS:
[i[eomencas commscase FROTRENCD ome [ome
[TL] cumsasce [X] coon [RE [5 taoonml
[Floameumoscor| [cowumompmen [5 0]
[Jmsureocontracts) [pensarspunfs T0050]

[Ge aconegareuursoruts ren [omenscaneoarefs 200000]
[xJrouer [J58 [oe
| lone [+Na. SE Ta Ere]
[Fawaro [soon[s |
[| 80Ponr [258805 [sconvmmrewsmawafs
[Asome [| HSH sir id CR
1 Ll [courcowves Ts oo]
Home Hee [eoccmeee  [v—
[excess |]cumsance] [oneareJ
[Toro]Tnemmons | — ’ [ob
[Rear ovanasy oy a rove (we Se| 10 | |
[meseangeeme [1
[ryt 2
SSRN GESrcnanonsow

PROFESSORLhauY Foe FOE [TPR GAMAGREGHT ET
reoone ru pcmacrs sn aon

Coser cronLOCK VEL ACORooNo KyFamo FaoeryThaCoact of, ortsson 66WAUOE0A CCA NLREOWHERE RECURED 3 WRTEN CONTRACTWH ESPCT TOGA
YARDATOMSHBTiGORA ABTFOL COUPLESWT THE FROVGONS OETAD0EXRSCION FOMFORNONNOCMPETED

 CPERATIONSTHEGENER UABLTYNLRCPRY 0RNCONTRTORY VERAN OST ISURWICEANDUTEDTOLKGUTY SIG 4OFTHE OPERATING GF
TE AEDSURED 6 HERE RECURED 8WRT CONTRACT,WAVEROFSUSROGATENS 7 PUCALE WHERE REQURED 8WRITTENCONTRACT

CERTIFICATE HOLDER CANCELLATION
fririord SHOULDANY OFTHEABOVE DESCHIBEDPOLICESBE CANCELLEDBEFORECyn TXPAON DATE THERCGF, ROTCEWIL BE DELNERED5Sour RESoRDANEE TH THE POLYPREVIVe Cn $50

GT5F82076 ACORD CORPORATION. AN Tights resomed.
ACORD26 2016103) TheAGORDnameand goarergisteredmarksof ACORD



ATsne Iwe Soo
Do’ORI ADDITIONAL REMARKS SCHEDULE Page 2 of 2

Pra Epp
— EE

rTrsEEa
I .BE ——_—.SEEm

sr ERRFOO.



DocuSign Envelope ID: SOSOFDAF-FFFEATBO-BBSAD2ISTSESSF

COMMERCIAL AUTO
POLICY NUMBER: 810-13788974-20-43-G ISSUE DATE: 06-06-20

‘THIS ENDORSEMENT CHANGES THE POLICY. PLEASE READ IT CAREFULLY.

“This endorsement modifies insurance provided under the following:
BUSINESS AUTO COVERAGE FORM
GARAGE COVERAGE FORM
MOTOR CARRIER COVERAGE FORM

In the event of cancellation or nonrenewal or material change that reduces or restrict the insurance afforded by
this Coverage Part, we agree to mal prior written notice of cancellation or nonrenewal or materia change to:

SCHEDULE
Any person or organization to whom you have agreed to under any contract or agreement that notice of
‘cancelation or material imitation of ths poiiy wilbegiven, but only i:
1. You send us a writen request to provide such notice, including the name and address of such person or

organization, after the frst Named Insured receives olice from us. of the cancellation or nonrenewal or
material change of this policy; and

2. We receive such written request at least 14 days before the beginning of the applicable number of days
shown in this endorsement.

3. Numberofdays advance notice:
Cancellation for nonpaymentofpremium: Days
Cancallation other than nonpayment of premium: 0 Day

Nonrenewal: Days
Material change: Days

Information requiredto complete this Schedule,if Pot shown above, wil be shown in the Declarations.

CAR2360417 ©2017Th Traversdrm Company. Al ight esac, Page 1of1
Inchon coppighodmor ofnurancaServicesOfc, nc. wih prison.
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POLICY NUMBER: P-630-77528312-C07-20 ISSUE DATE: 06-20-20

THIS ENDORSEMENT CHANGES THE POLICY. PLEASE READIT CAREFULLY.

DESIGNATED ENTITY — NOTICE OF
CANCELLATION PROVIDED BY US

This endorsement mofies insurance provided under the folowing:
ALLCOVERAGE PARTS INCLUDED IN THIS POLICY.

SCHEDULE
CANCELLATION: NumberofDays NoticeofCancellation: 30

PERSON OR
ORGANIZATION:
ANY PERSON OR ORGANIZATION
(CONTINUED ON IL 78 06)

ADDRESS:
SEE IL 78 06
‘PATRIAX
vA
22031

PROVISIONS:
If we cancel this policy for any statutorily permited above. We will mai such notice to the address shown
Teaser ier har nonpayment of pm and a i the sched above al least he umber of Gays
pumber of days is shown for cancellation in the Shownfor cancellation in the schedule above before
schedule above, we wil mail notice of cancelation to theeffective date of cancellaton.
the person or organization shown in the schedule

LT4050311 ©2011TheTravelersindo Company. Al ight reserved Pagetof1
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POLICYNUMBER: P-630-77928312-COF-20 ‘GENERALPURPOSE ENDORSEMENT

TEIWNDORSHNENTCHANGESTEEPOLICY. PLEASEREADITCAREFULLY.
"DESIGNATEDENTITY -NOTICEOFCANCELLATIONPROVIDEDBYUS

TILT 05 03 11
THIS RNDORSIMENTMODIFIES INSURANCE PROVIDED UMDERTHEFOLLOWING:
ALLCOVERAGE PARTSINCLUDEDIN THIS POLICY
CONTINUATIONOF PORMILT4 05, PERSON OR ORGANIZATION:
ANYPERSONORORGANIZATIONTOWEOMYOU NAVEAGREED IN AWRITTENCONTRACTTENT
NOTICEOFCANCELLATION OFTEISPOLICYWILL BE GIVEN,BUTONLYIF:
1.YOUSKNDUS AWRITTENREQUEST T0PROVIDESUCHNOTICE,INCLUDINGTHENAME

ANDADDRESSOFSUCKPERSONOR
'RGANTZATION,AFTERTHRFIRSTNAMEDINSURKDSHOWSINTHEDECLARATIONSRECEIVES
NOTICEYROMU8OFTHR
CANCELLATIONOFTHIS POLICY;AND
2.WRRECEIVESUCHWRITTENREQUESTATLEAST14DAYSBEFORETHEBEGINING OF
THEAPPLICABLENUMBEROFDAYS
SECWHINTHISSCHEDULE.
ADDRESS:
THRADDERS FORTHATPERSONORORGANIZATIONTHCLUDEDINSUCHWRITTENREQUEST
ROMYOUT0 U8.

LTB08 Page 1
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WORKERS COMPENSATION
TRAVELER! AND
5 eR SE EMPLOYERS LIABILITY POLICY
HARTFORD CF 06183 [ENDORSEMENTWC9906R4(00)- 001

POLICY NUMBER: UB-62972264-20- 43-0

NOTICE OF CANCELLATION OR NONRENEWAL
TO DESIGNATED PERSONS ORORGANIZATIONS

The following is added to PART SIX CONDITIONS :
Notice Of Cancellation Or Nonrenewal To Designated Persons Or Organizations
If we cancel or non-renew this policy for any reason other than non-payment of premiumbyyou, wewil provide
noticeof such cancelation or non-renewal t each person of organization designated n the Schedule below. We
will mail or delver such notice to each person or organization at is sted address at least the number of days
Shownforthat person or organization before the cancellationo nonrenewal i o akeeffect
You are responsible for providing us with the infomation necessary 1o accurately comple the Schedule below.
if we cannot mall or daler a noice of cancelation or nonvenewal to a designated person or organization
because the name or address of such designated person or organization provided to us is not accurate or
‘complete,we have no responsibilty to mal, deliver or otherwise noty such designated person or organization of
he cancelation or nonvenewal.

SCHEDULE
Name and AddressofDesignated PersonsorOrganizations: Number of Days Notice:

ANY PERSON OR ORGANIZATION WITH WIOM YOU NAVE AGREED TN A WRITTENCONTRACT THAT NOTICE OF CANCELLATION OR NOW RENEWAL OF THIS FOLIC 30¥ WILL BE GIVEN, BUT ONLY IF:
1. YOU SEE TO IT TWAT WE RECEIVE A WRITTEN REQU

EST TO PROVIDE SUCH NOTICE, DICLUDING THE NAME AND ADDRESSGF suck PERSON OR GRGANIZATION, APTGR THE FIRST NAMED INSURED RECEIVES NOTICE FROM US OF THE CANCELLATION GR NON
RENEWAL OF THIS POLICY: AND2. WE RECEIVE SUCH VRITTEN REQUEST AT LEAST 14 DAYS BEFORE THEBEGINNING OF THE APPLICABLE NUMBER OF DAYS SHOWN IN THIS

ENCORSEMENT.
AooRess:“THE ADDRESS FOR THAT PERSON OR ORGA

NIZATION INCLUDED IN SUCH WRITTEN REQUEST FROM YOU TO US.

All thertermsandconditionsof this policy remain unchanged.
“This endorsement changes the policy owhich ts atiached andis eflective on the date issued unless otherwise
stated.
(The Information below Is requiradonlywhen ths endorsement is issusd subsequentto proparationof
the policy)
Endorsement Effective Poly No Endorsement No.
insured Premium §
Insurance Company Countersignedby —————__
DATE OF ISSUE: 06-06-20 STASSIGN: Page of2
©2013The Travars damnit Company.Alt sas
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NOTICE: THESE POLICY FORMS AND THE APPLICABLE RATES
ARE EXEMPT FROM THE FILING REQUIREMENTS OF THE NEW
YORK INSURANCE LAW AND REGULATIONS. HOWEVER, THE
FORMS AND RATES MUST MEET THE MINIMUM STANDARDS OF
THE NEWYORK INSURANCE LAW AND REGULATIONS.

Effective date of this Endorsement: 01-Jul-2020
This Endorsement is attached to and forms a part of Policy Number: V118SE201101
Boazey Insurance Company, Inc. roferredt In this endorsement as either the “Insurer” of the
“Undorwritors”

'DEWBERRY NOTICE OF CANCELLATION TO CERTIFICATE HOLDER
“This ondorsament moos insurance provided undor he folowing:

ARCHITECTS AND ENGINEERS PROFESSIONAL LIABILITY INSURANCE POLICY

In consideration of the premium charged fo the Polk. ti hereby understood and agreed that in addition
16 the provisions of the Cancatiation section f tho Gondions, f1 poly & cancalad by us, ohor han
for non-payment of premium, we wil provide 30 days writen notice to the folowing partis):
As por st 0baprovided by the Named Insured of is Broker of Record.

Al ther torms and conditionsof his Poficy romain unchanged.

EDBOOSNYFTZ Pago tof 1
032011 ed.
Class Code: 2.14180
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asonsizcor COMMERCIAL GENERAL LIABILITY

THIS ENDORSEMENT CHANGES THE POLICY. PLEASE READIT CAREFULLY.

BLANKET ADDITIONAL INSURED — WRITTEN
CONTRACTS (ARCHITECTS, ENGINEERS AND

SURVEYORS)

Ths endorsement modifies insurance povided der the follow;
COMMERCIAL GENERAL LIABILITY COVERAGE PART

1. The following is added to SECTION li =WHO 15 pes any to such ody ry” or “properyA NSORED: Gamage hat curs blehe end of ep.
To of imfo hich he write contact reey person o crgarzaton that you agree n a "

“written contract requiring insurance”to include as Qing insurance” requires you to provide
anadditionalinsuredonthis Coverage Part, but: coverageoreendofthe policy period,

= Orly witrespectto abiy for “body nr.rly wi respectto ablyfor SlyHEY. Th allowing i ddd o Paragraph a. of SEC:* TION I - COMMERCIAL GENERAL LIABILITYb. 1, and omy to the extent ha, the uy or Sonera!a ee omadamage coudby acors flite oe astra redYou you beac neaCe Lee ove ay wa and colt hea oaSuaos{equi Insurance” apples. ThePerson OF on any othr Boss, ha 6 vata to hg 360crgnizatondoes rot ually ssanaddtioral LCST Lc or aiosswe cover. However, you
aromasons of ch person ocrane spciicaly agen he writen contacteiance rt 4s rans proved tn se.

The insurance povidedto such addons SUES rat nsred under hs Coverage Par must
is limited as follows: apply on a primary basis or a primary and non-©. In he even that the Lins of Insurance of couanny ams, ts Farce 1s pmay 10is Coverage Far shown ne Decaraions “ont mouanee’ avaliable to he adaonlSete he of iy recuhed oy a ara whch covers ht paso orgata a.
on corkat 1eqUog eurance, Be. a named Mowed fr Such oss. and we wl ntance proved 10.1. acon noued share wih Bat “othr nowance Bu. sueSrl ia oh misofay requhed ance rove 1 he addona red slBy ht win conkact requ wane: cess ovr any val nd calactbl ath hs:
Ths endorsement shall ot presse he mls ance, whey pia. exces, coningen onof nace descibed n Secion = Limks any ober ba, that avalabe 1o he addonalOf nsrance. ute whan that person or crganizaton is anis rence docs not spay to the render. Sadat ures unas any oer mrance”
Too or To render oy refssonsl 3. The flowing s added to SECTION IV — COM:Co or consuutson management enor WERCIAL GENERAL LIABILITY CONDITIONS:
oromissions. DutiesOfAn Additional Insured

e. This insurance does not apply to “bodily in- As a condition of coverage provided to the addi-
Jury® or YiseemSensor ise 3 on tional insured:oreana nuded Be products:oes he aio ured a vg 48 wtQUIS eesbeetusesSo robcs 25 300m 25 aco of a econ
20 Son ong nan seis, rence 2; offense wh may resuh in 3callyrequiresyou to provide such coverage Gaim: To he. extent possi, such noice
ance provided to the additional insured ap- ‘should include:

cosre0san CaneTavacompro. Page 10r2
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COMMERCIAL GENERAL LIABILITY 3077928312020

i. How, when and where the “occurrence” any provider of ther insurance which would
orofense took place: cover the addiional insured for a loss we

il The names and adéresses of any injured cover. However, tiscondilon doesno afect
persons and winesses: and ‘whether tis insurance provided to the addi-

ii. The nature and locaton of any inury or Yonal insured is primary to that other insur0MoSa iy ance avaiable to the additional insured wich
peri covers that person or organization as a

b. 1a dam ismadeor“suiis brought against named insureda claim ismade or suit isbrought agains amed
ihe addiional insure, te addional insured 4 The folowing i added 0 the DEFINITIONS Sec
must
bE edately room the species of tie “Witten contact requiing insurance”meansthat

EE part of any writen coniract or agreement under
i" which you ae required o include a personoror-.Notly usassoonaspracticable. ganization as an additonal insuredon hs Cover-
“The additonal insured mustseeto it thal we age Part, provided that the "bodily injury” and
receive writen notice of the claim o *suif as “property damage® occurs and the “personal in-
soon as practicable. jry*is caused by an offense commited:

.. Theaddtional insured must immediately send 2. Afeth signing and execution of the contact
us copies of all egal papers received in con- or agreement by you:
nection with th claimor “su, cooperatewih "i eri or spats
us in the investgaion or setement of the be papas 0ineffect andclaim or defense against the sui, and oth-
ervise comply with all policy conditions. . Before the end ofthe policy period.

d. The addiional insured must tender the de-
fense and indemnity of any claim or Su to

Page 2012 ©208The Travers Compares.nc. cGDat40808
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TRAVELERST WORKERS COMPENSATION
ANDou ozs somaRESUE,TOWER.SOTARE EMPLOYERS LIABILITY POLICY

ENDORSEMENTWC000313 (00)- 003

POLICY NUMBER: Ua-67372264-20-43-0

WAIVER OF OUR RIGHT TO RECOVER FROM OTHERS ENDORSEMENT
We have th rightto recover our payments from anyone lable fo an nur covered by tis policy. We wil not
enforce our right against the person or rgarization named in the Schedue. (This agreement apples only to the
‘extentthatyou perform work underawritten contract that requires youtoobtain this agreement from us.)

This agreement shallna operate direct or ndectyto beneitany one not named i the Schedule.

scHeDuLE

DESIGNATEDPERSON:

DESIGNATED ORGANIZATION:
AY PERSON OR ORGANIZATION FOR WAICH THE INSURED HAS AGREED
DY WRITTEN CONTRACT EXECUTED PRIOR TO LOSS TO FURNISH THIS
ATER.

Any person or orgmmization for which the employer has agreed by written contract,
“xacited prior Go loss. may execute a waiver of subrogation. However, for purposes of
ork porormad by the saployer in Missouri, this waiver of subrogation dose not apply
to toy conseruction group of classifications as designated by the waiver of Fist to
Zecovar Exon others (subrogation) Tule in our manual.
DATE OF ISSUE: 06-06-20 STASSIGN: PAGEL OF1
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First Amendment to Agreement Between City of Vallejo and Dewberry Engineers, Inc. (21-PW094) Page 1 of 3
(Revised 01.2019)

FIRST AMENDMENT TO 
DESIGN PROFESSIONAL SERVICES AGREEMENT BETWEEN 

CITY OF VALLEJO 
AND 

DEWBERRY ENGINEERS, INC.

This First Amendment to the Design Professional Services Agreement (“Agreement”) 
between Dewberry Engineers, Inc., a Virginia Corporation (“Design Professional”), and 
the City of Vallejo, a municipal corporation (“City”), is made and entered into on this                    
13th day of July 2022.

Design Professional and City do mutually agree as follows:

1. Amendment to Section 2 of Exhibit A, “Scope of Work.”  Section 2, “Services 
to be Provided,” shall be amended to read as follows:

“Design Professional shall provide on-call structural engineering services for 
specific projects as may be requested by the City Engineer; such services shall be 
defined, scheduled, and authorized in subsequent Statement of Works. The 
services provided throughout the term of this Agreement may include the services 
specified in the Request for Qualifications issued by City on April 9, 2019 and 
incorporated herein by this reference. 

The Statement of Work shall be substantially in the form as shown in Attachment 
1 of Exhibit A, attached hereto and incorporated herein by this reference.”

2. Amendment to Attachment 1 of Exhibit A.  Attachment 1 of Exhibit A, the form 
entitled “City of Vallejo Statement of Work,” shall be amended to remove the “DRAFT” 
watermark.  
 
3. Amendment to Section 1.A of Exhibit B “Compensation.” Section 1.A of 
Exhibit B of the Agreement shall be modified to read:

“A. Services: City agrees to pay Design Professional, at the rate(s) specified 
below, for those services set forth in Exhibit A of this Agreement and for all 
authorized reimbursable expenses, for a total not to exceed Five Hundred 
Thousand Dollars and Zero Cents ($500,000).

Design Professional shall notify City in writing no later than thirty (30) days prior to 
the estimated date when Design Professional will have billed City the maximum 
payment amount permitted under this Agreement, and Design Professional shall 
provide City with an estimate of the additional compensation required to complete 
the project.”
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4. Amendment to Section 16 “Term.” Section 16 of the Agreement shall be 
modified to read: 

“16. Term. The term of this Agreement shall commence on the date of complete 
execution of this Agreement and shall continue in full force and effect until 
September 30, 2024. The total duration of this Agreement shall not exceed five 
years.”

5. Integration.  This First Amendment contains the entire agreement between the 
parties with respect to its subject matter and supersedes whatever oral or written 
understanding they may have had prior to the execution of this First Amendment.  This 
First Amendment shall not be amended or modified except by a written agreement 
executed by each of the parties.  Except as specifically revised herein, all terms and 
conditions of the Agreement shall remain in full force and effect, and Consultant shall 
perform all duties, obligations and conditions required under the Agreement.

6. Inconsistencies.  In the event of any conflict or inconsistency between the 
provisions of this First Amendment and the Agreement, the provisions of this First 
Amendment shall control in all respects.

7. Ambiguities.  The parties have each carefully reviewed this First Amendment and 
have agreed to each term of this First Amendment.  No ambiguity shall be presumed to 
be construed against either party. 

8. Counterparts.  This First Amendment may be executed by the parties in one or 
more counterparts all of which collectively shall constitute one document and agreement.

9. Authority.  The person signing this First Amendment for Design Professional 
hereby represents and warrants that he or she is fully authorized to sign this First 
Amendment on behalf of Design Professional.

(SIGNATURES ARE ON THE FOLLOWING PAGE)
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IN WITNESS WHEREOF, the parties have entered into this First Amendment on the day 
and year first hereinabove appearing.

DEWBERRY ENGINEERS, INC.,
a Virginia Corporation

BY:  
        Mike Pugh
        Associate Vice President

DATE: 

(City Seal)

CITY OF VALLEJO,
a municipal corporation

BY:  
        MIKE MALONE
        City Manager

DATE: 

ATTEST:  
      DAWN G. ABRAHAMSON
      City Clerk

APPROVED AS TO CONTENT:

MELISSA TIGBAO
Public Works Director

APPROVED AS TO FORM:

VERONICA A.F. NEBB
City Attorney

APPROVED AS TO INSURANCE:

ARMOND SARKIS
Risk Manager



RESOLUTION NO. 22-______ 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF VALLEJO APPROVING THE FIRST 
AMENDMENT TO THE DESIGN PROFESSIONAL SERVICES AGREEMENT WITH DEWBERRY 

ENGINEERS, INC. AND AUTHORIZING THE CITY MANAGER TO EXECUTE SAME

BE IT RESOLVED by the City Council of the City of Vallejo as follows:

WHEREAS, on October 13, 2020, the City Council authorized a Design Professional Services 
Agreement with Dewberry Engineers, Inc., for a total amount not to exceed $250,000; and

WHEREAS, the PW9798: Sacramento Street Bridge Demolition / Rehabilitation Project will require 
the structural engineering services of this Design Professional until the project is completed; and

WHEREAS, in order to complete the PW9798: Sacramento Street Bridge Demolition/Rehabilitation 
Project with the structural engineer on hand, staff is seeking authorization for a First Amendment to 
the Design Professional Services Agreement with Dewberry Engineers, Inc. to increase the total 
amount of the contract by $250,000 for a total not to exceed amount of $500,000 and to extend the 
term by two years to September 30, 2024.

NOW, THEREFORE BE IT RESOLVED that the City Manager is hereby authorized to sign First 
Amendment to the Design Professional Services Agreement between the City of Vallejo and 
Dewberry Engineers, Inc. to increase the total amount of the contract not to exceed $500,000 and to 
extend the termination date by two years to September 30, 2024, with any modifications 
recommended by the City Attorney and the City Clerk to attest the signing of that Agreement.

ADOPTED BY THE CITY COUNCIL OF THE CITY OF VALLEJO at a regular meeting held on 
July 12, 2022, with the following vote:

AYES:
NOES:
ABSENT:

ABSTAIN

ATTEST

ROBERT H. MCCONNELL, MAYOR



DAWN G. ABRAHAMSON, CITY CLERK



 CONSENT CALENDAR 7.E. 

  

DATE: July 12, 2022 
TO: Mayor and Members of the City Council 
FROM: Melissa L. Tigbao, Public Works Director  
SUBJECT: NOTICE OF INTENT TO AMEND FY 2022-23 CAPITAL IMPROVEMENT PROJECT 

BUDGET FOR PW9432: RADAR FREEDBACK SIGNS / RESTRIPING PROJECT 
    
 
RECOMMENDATION 
Receive the Notice of Intent to amend the FY 2022-23 Capital Improvement Project by recognizing grant 
revenue totaling $55,000 and authorizing the expenditure of funds on project PW9432 Radar Feedback Signs / 
Re-striping. 
  
REASONS FOR RECOMMENDATION 
The City of Vallejo has been awarded two grants totaling $55,000 from the Solano Transportation Authority for 
re-striping work to be completed near schools. Per City Charter Section 703, amending the budget requires a 
public notice of intent prior to any action taken. This is the first step in the two-step process to amend the fiscal 
year 2022-2023 Capital Improvement Project budget.   
  
BACKGROUND AND DISCUSSION 
The Solano Transportation Authority has awarded the City of Vallejo two grants in the amount of $25,000 and 
$30,000, respectively, for road re-striping work in the Dan Mini Elementary School and Loma Vista Elementary 
School areas. The City intends to amend the budget to acknowledge the acceptance and expenditure of these 
funds.      
 
A detailed staff report and draft resolution to amend the Capital Improvement Budget for PW9432: Radar 
Feedback Signs/Restriping Project will be presented to the City Council for consideration at the next regular 
meeting on July 26, 2022. 
  
FISCAL IMPACT 
The notice of intent does not have any fiscal impact. A future recommended action to amend the FY 2022-23 
Capital Improvement Project budget will include the anticipated increase of $55,000 in both revenue and 
expenditure budgets in PW9432: Radar Feedback Signs / Re-striping Project. More details will be provided when 
staff returns to the Council on July 26, 2022. 
  
ENVIRONMENTAL REVIEW 
This action is exempt from the California Environmental Quality Act (CEQA) because it is not a project 
which has a potential for resulting in either a direct physical change in the environment, or a reasonably 
foreseeable indirect physical change in the environment, pursuant to CEQA Guideline section 15378. 
  
ATTACHMENTS 
None 
  
CONTACT 



Date:  July 12, 2022 
Subject:  NOTICE OF INTENT TO AMEND FY 2022-23 CAPITAL IMPROVEMENT PROJECT 

BUDGET FOR PW9432: RADAR FREEDBACK SIGNS / RESTRIPING PROJECT 
Page 2 

 

Melissa L. Tigbao, Public Works Director, (707) 648-4085 
Melissa.Tigbao@cityofvallejo.net 

mailto:Melissa.Tigbao@cityofvallejo.net


 CONSENT CALENDAR 7.F. 

  

DATE: July 12, 2022 
TO: Mayor and Members of the City Council 
FROM: Gillian Hayes, Assistant City Manager   
SUBJECT: ADOPT A RESOLUTION TO AMEND THE CITY’S SALARY PLAN TO ADD ONE LIMITED 

TERM POSITION OF SPECIAL ADVISOR TO THE CITY MANAGER AND NOTICE OF 
INTENT TO AMEND FY 2022-23 GENERAL FUND BUDGET 

    
 
RECOMMENDATION 
Adopt a resolution to amend the City’s Salary Plan by adding a limited-term position of Special Advisor to the 
City Manager to oversee the Economic Development Division, effective August 1, 2022 through August 1, 
2023 and Receive the Notice of Intent to amend the General Fund budget.  
  
REASONS FOR RECOMMENDATION 
In order to provide a better long-term solution to the City’s needs, and in recognition of the growth of the vital 
services required for the City’s economic development projects, staff is recommending amending the City’s 
Salary Plan by adding one limited-term position (1 year) of Special Advisor to the City Manager and provide 
the notice to amend the General Fund budget. 
  
BACKGROUND AND DISCUSSION 
As City management staff assesses our overall city staffing needs, we are embarking on a Recruitment and 
Retention Plan to address hiring qualified staff and retaining them.  At the same time, we are assessing vacant 
positions and increasing efficiencies in staffing.  While this plan is underway, we are keenly aware of several 
key positions that cannot wait for the plan to be completed.  Council has already been notified of the 
Communications dispatch staff needs, and now we are bringing this position, Special Advisor to the City 
Manager, for consideration as well, in order to keep moving forward on the Cities most crucial 
work:  Economic Development.  Currently, the Assistant City Manager (ACM) is holding this position on top of 
the ACM position. 
  
In order to provide a better long-term solution to the City’s needs, and in recognition of the growth in number 
of scope of the City’s active economic development projects and with Economic Development being the City 
Council’s top goal for Fiscal Year 22-23, staff recommends adopting a resolution to amend the City’s Salary 
Plan by adding a limited-term position of Special Advisor to the City Manager for a period of 1 year, with the 
ability to extend no more than 5 years. This classification specification currently exists in the Unrepresented 
group. 
  
Over the last year, there have been several positions that have been increasingly hard to recruit and fill.   The 
Economic Development Manager has had a continuous recruitment without attaining an experienced applicant 
pool.  Instead of filling a division manager position with an under-qualified person, City Management staff are 
recommending a Special Advisor to the City Manager position to be added to oversee the Economic 
Development Division.  This will allow for more competitive pay to be offered for the highly technical position. 
The Special Advisor to the City Manager position has existed for the last couple of years in the City Manager's 
Office, overseeing the Economic Development Division. 
 
Staff recommends adopting a resolution to amend the City’s Salary Plan by adding a limited-term position of 
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Special Advisor to the City Manager for a period of 1 year, with the ability to extend no more than 5 years.  
 
Staff is also providing notice of intent to amend the budget, which is a two-step process and the second step will 
return July 26, 2022 for final approval.  
 
The proposed budget amendment will defund two positions. First is the existing Economic Development 
Manager position in the Planning and Development Services Department and the second is the Landscape 
Inspector position in the Public Works Department. Defunding the two positions will utilize that salary for the 
new position and have a neutral or positive effect on the current budget. 
  
FISCAL IMPACT 
The notice of intent does not have any negative fiscal impact. The future recommendation to amend the budget 
will increase the budget for the Special Advisor to City Manager position in the City Manager's Office, which will 
be offset by defunding the Economic Development Manager position in the Planning and Development 
Services Department and the Landscape Inspector position in the Public Works Department to have a positive 
impact on the budget. The fiscal impact proposed will have around $46,000 in savings for FY 22/23 and $ 
281K over 5 years.  
  
ENVIRONMENTAL REVIEW 
This action is exempt from the California Environmental Quality Act (CEQA) because it is not a project which 
has a potential for resulting in either a direct or indirect impact to the environment. 
  
ATTACHMENTS 
1. Resolution to Amend Salary Plan for FY 22-23 CAO Stamp 
2. Exhibit 2 Salary Plan 
 
  
CONTACT 
Gillian Hayes, Assistant City Manager (707) 648-4163  
Gillian.Hayes@cityofvallejo.net  

mailto:Gillian.Hayes@cityofvallejo.net


RESOLUTION NO. 22 -  ___N.C.

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF VALLEJO APPROVING A 
SALARY PLAN AMENDMENT 

WHEREAS, Vallejo Municipal Code section 2.60.340 requires that the City Council adopt an 
official salary plan through adoption of the annual positions and salaries resolution; and

WHEREAS, the City Council approved Resolution 22-101 on June 4, 2022, adopting the Salary 
Plan; and

WHEREAS, the City Council has the authority to amend the salary plan via resolution during the 
Fiscal Year; and

WHEREAS, the Salary Plan consists of the Full-Time Equivalent Listing and the Salary 
Schedule; and  

WHEREAS, Staff is recommending the Salary Plan be amended by adding 1 FTE Special 
Advisor to the City Manager, as set forth in Exhibit 2; and

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Vallejo directs staff 
to amend the Salary Plan, as shown in Exhibit 2 attached hereto and incorporated herein, 
effective July 12, 2022. 

Adopted by the City Council of the City of Vallejo at a regular meeting held on July 12, 2022 with 
the following vote: 

AYES:

ABSENT:

ABSTAIN: 

NOES:

__________________________________



ROBERT H. MCCONNELL, MAYOR 

ATTEST:

_______________________________________
DAWN ABRAHAMSOM, CITY CLERK 



Personnel Summary

Authorized Full-time Equivalent (FTE) Listing

Proposed
Amended Amended Adopted Amended Adopted Changes Amended

General Fund
Legislative 8.00 8.00 8.00 8.00 8.00 - 8.00 
Executive

City Manager 13.00               13.00               12.00               16.00               16.00               1.00 17.00               
City Clerk 3.00 3.00 3.00 3.00 3.00 - 3.00 
Information Technology 13.00               13.00               11.00               12.00               12.00               - 12.00               
Economic Development 5.00 5.00 - - - - - 

Legal 13.00               13.00               13.00               14.00               14.00               - 14.00               
Finance 21.00               21.00               22.00               24.00               24.00               - 24.00               
Human Resources 14.00               14.00               14.00               15.00               15.00               - 15.00               
Planning & Development Services 24.00               24.00               30.00               31.00               31.00               - 31.00               
Police 175.00             187.00             189.00             201.00             201.00             - 201.00             
Fire 108.00             108.00             99.00               109.00             108.00             - 108.00             
Public Works 73.50               73.50               73.50               74.00               73.00               - 73.00               

470.50 482.50 474.50 507.00 505.00 1.00 506.00

Enterprise Funds
Water 101.50             107.50             108.50             120.00             121.00             - 121.00             

Information Technology - - 1.00 - - - - 
Finance 17.00               17.00               17.00               17.00               17.00               - 17.00               
Human Resources - - 1.00 1.00 1.00 - 1.00 
Subtotal, Water 118.50 124.50 127.50 138.00 139.00 - 139.00

Marina 4.00 4.00 1.00 - - - - 
Parking 1.00 1.00 1.00 1.00 - - - 

123.50 129.50 129.50 139.00 139.00 - 139.00

Economic Development Funds
Mare Island CFDs 2.00 2.00 2.00 2.00 2.00 - 2.00

2.00 2.00 2.00 2.00 2.00 - 2.00

Public Works Funds
Landscape Districts 5.00 5.00 5.00 5.00 5.00 - 5.00
Corp Yard 8.00 8.00 8.00 8.00 9.00 - 9.00

13.00               13.00               13.00               13.00               14.00               - 14.00               

Other Funds
Housing 15.00               15.00               15.00               15.00               15.00               - 15.00               
Self Insurance 5.00 5.00 5.00 5.00 5.00 - 5.00

20.00               20.00               20.00               20.00               20.00               - 20.00               

TOTAL 629.00             647.00             639.00             681.00             680.00             1.00 681.00             
- - - -

Note: Detailed FTE information by classification and department can be found in the Appendix.

FY 22-23FY 19-20 FY 20-21 FY 21-22

Temporary & Part-time Authorized Positions

The Personnel Summary/Authorized FTE Listing does not reflect temporary and part-time positions required to be paid through City payroll. These positions include interns, administrative, manual and 
nonmanual temporary positions, and Police Cadets and Firefighter Trainee authorizations.

These temporary and part-time position authorizations generally fluctuate throughout the year as business needs change.  As such, The City Manager has the authority to adjust staffing levels for 
temporary staffing positions, subject to budgetary constraints.

Multi-Level Authorizations

All positions in the Personnel Summaries/Authorized FTE Listings by Department that are authorized at multiple levels, where promotion is dependent on an employee obtaining certification  or similar 
criteria not in the City's control, or other circumstances warrant, are  required to be listed below and are referred to as "Multi-Level Authorizations": 

Housing Specialist I/II Assistant Engineer/ Associate Civil Engineer
Communications Operators I/II Instrument Technician I/II
Maintenance Worker I/II Water Maintenance Worker I/II

EXHIBIT 2
FTE LISTING



Appendix: Personnel Summary

Legislative, Executive and Legal Departments

Proposed
Group Amended Amended Adopted Amended Adopted Changes Amended

GENERAL FUND:

LEGISLATIVE
MAYOR & COUNCIL

Mayor MAYOR 1.00           1.00           1.00           1.00           1.00           -             1.00           
City Council COUNCIL 6.00           6.00           6.00           6.00           6.00           -             6.00           
Executive Assistant to the Mayor EXEC 1.00           1.00           1.00           1.00           1.00           -             1.00           

Total Legislative 8.00           8.00           8.00           8.00           8.00           -             8.00           

EXECUTIVE
CITY MANAGER

City Manager EXEC 1.00           1.00           1.00           1.00           1.00           -             1.00           
Assistant City Manager EXEC 1.00           1.00           1.00           2.00           2.00           -             2.00           
Assistant to the City Manager EXEC 2.00           2.00           2.00           2.00           2.00           -             2.00           
Executive Assistant to the City Manager EXEC 1.00           1.00           1.00           1.00           1.00           -             1.00           
Organizational Development Manager EXEC -             -             -             1.00           1.00           -             1.00           
Real Property and Asset Manager CAMP 1.00           1.00           -             -             -             -             -             
Administrative Clerk II-C CAMP 1.00           1.00           1.00           1.00           1.00           -             1.00           
Executive Secretary-C CAMP 1.00           1.00           1.00           1.00           1.00           -             1.00           
Administrative Analyst II CAMP 2.00           2.00           2.00           3.00           4.00           -             4.00           
Administrative Analyst II  (Ltd term expires 6/30/25) * CAMP -             -             -             1.00           1.00           -             1.00           
Community and Volunteer Coordinator CAMP 1.00           1.00           1.00           1.00           1.00           -             1.00           
Communications and Public Information Officer EXEC 1.00           1.00           1.00           1.00           1.00           -             1.00           
Special Advisor to the City Manager (B) EXEC 1.00           1.00           1.00           1.00           -             1.00           1.00           

13.00         13.00         12.00         16.00         16.00         1.00           17.00         
CITY CLERK

City Clerk EXEC 1.00           1.00           1.00           1.00           1.00           -             1.00           
Deputy City Clerk CAMP 1.00           1.00           1.00           1.00           1.00           -             1.00           
Contracts & Records Technician CAMP 1.00           1.00           1.00           1.00           1.00           -             1.00           

3.00           3.00           3.00           3.00           3.00           -             3.00           
INFORMATION TECHNOLOGY

Chief Innovation Officer EXEC 1.00           1.00           1.00           1.00           1.00           -             1.00           
IT Project Manager CAMP 1.00           1.00           1.00           1.00           1.00           -             1.00           
Information Systems Manager CAMP 3.00           3.00           2.00           2.00           2.00           -             2.00           
Network Administrator CAMP 1.00           1.00           1.00           1.00           1.00           -             1.00           
IS Services Specialist IBEW 1.00           1.00           1.00           1.00           1.00           -             1.00           
Media Services Specialist CAMP 1.00           1.00           -             1.00           1.00           -             1.00           
IS Support Technician II IBEW 3.00           3.00           3.00           3.00           3.00           -             3.00           
IS Support Technician I IBEW 1.00           1.00           1.00           1.00           1.00           -             1.00           
Administrative Clerk II IBEW 1.00           1.00           1.00           1.00           1.00           -             1.00           

13.00         13.00         11.00         12.00         12.00         -             12.00         

Water Fund 401
Information Systems Manager CAMP -             -             1.00           -             -             -             -             

-             -             1.00           -             -             -             -             

ECONOMIC DEVELOPMENT  (A)
Economic Development Program Manager CAMP 2.00           2.00           -             -             -             -             -             
Sr. Comm. Development Analyst IBEW 1.00           1.00           -             -             -             -             -             
Administrative Analyst II CAMP 1.00           1.00           -             -             -             -             -             
Secretary IBEW 1.00           1.00           -             -             -             -             -             

5.00           5.00           -             -             -             -             -             

Subtotal Executive, General Fund 34.00         34.00         27.00         31.00         31.00         1.00           32.00         

(A) Economic Development functions transferred under the Planning and Development Services Department in FY2021-22.
(B)

* Funded by ARPA expires 6/30/25

FY 22-23FY 21-22FY 20-21FY 19-20

Limited term position expired 6/30/22. New term to start on 8/1/2022 and expires 8/1/2023 with the ability to extend no more than 5 years



Appendix: Personnel Summary

Legislative, Executive and Legal Departments

Proposed
Group Amended Amended Adopted Amended Adopted Changes Amended

FY 22-23FY 21-22FY 20-21FY 19-20

EXECUTIVE (continued)
HOUSING/SECTION 8 Fund 121

Housing & Community Development Program Manager CAMP 1.00           1.00           1.00           1.00           1.00           -             1.00           
Housing Project Developer CAMP -             1.00           1.00           1.00           1.00           -             1.00           
Housing Specialist Supervisor IBEW -             2.00           2.00           2.00           1.00           -             1.00           
Housing Specialist I / II IBEW 7.00           -             -             -             6.00           -             6.00           
Sr. Housing Specialist IBEW -             6.00           6.00           6.00           1.00           -             1.00           
Sr. Housing Specialist IBEW 1.00           -             -             -             -             -             -             
Administrative Manager CAMP 1.00           -             1.00           
Administrative Analyst II CAMP 3.00           2.00           2.00           2.00           1.00           -             1.00           
Secretary IBEW 1.00           1.00           1.00           1.00           1.00           -             1.00           
Sr. Community Dev. Analyst IBEW -             -             -             -             -             -             -             
Admin Clerk II   IBEW 2.00           2.00           2.00           2.00           2.00           -             2.00           

15.00         15.00         15.00         15.00         15.00         -             15.00         
SELF INSURANCE Fund  (A)

Risk Manager / Safety Officer EXEC 1.00           1.00           -             -             -             -             -             
Administrative Analyst II CAMP 3.00           3.00           -             -             -             -             -             
Admin Clerk II-C CAMP 1.00           1.00           -             -             -             -             -             

5.00           5.00           -             -             -             -             -             

Total Executive 54.00         54.00         42.00         46.00         46.00         1.00           47.00         

LEGAL
CITY ATTORNEY

City Attorney EXEC 1.00           1.00           1.00           1.00           1.00           -             1.00           
Chief Assistant City Attorney EXEC 1.00           1.00           1.00           1.00           1.00           -             1.00           
Asst. City Attorney II-E EXEC 1.00           1.00           1.00           1.00           1.00           -             1.00           
Asst. City Attorney II CAMP 1.00           2.00           2.00           3.00           3.00           -             3.00           
Deputy City Attorney II CAMP 2.00           2.00           2.00           2.00           2.00           -             2.00           
Deputy City Attorney I CAMP 2.00           1.00           1.00           1.00           1.00           -             1.00           
Law Office Supervisor EXEC 1.00           1.00           1.00           1.00           1.00           -             1.00           
Executive Secretary-C CAMP -             -             1.00           1.00           1.00           -             1.00           
Senior Administrative Clerk-C CAMP 1.00           1.00           -             -             -             -             -             
Paralegal CAMP -             3.00           3.00           3.00           3.00           -             3.00           
Legal Secretary CAMP 3.00           -             -             -             -             -             -             

Total Legal 13.00         13.00         13.00         14.00         14.00         -             14.00         

TOTAL LEGISLATIVE, 
EXECUTIVE AND LEGAL 75.00 75.00 63.00 68.00 68.00 1.00 69.00

(A) Risk Management functions transferred under the Human Resources Department in FY2021-22.



Appendix: Personnel Summary

Finance Department

Proposed
Group Amended Amended Adopted Amended Adopted Changes Amended

GENERAL FUND:

ACCOUNTING
Finance Director EXEC 1.00           1.00           1.00           1.00           1.00           -            1.00           
Assistant Finance Director EXEC 1.00           1.00           1.00           1.00           1.00           -            1.00           
Deputy Finance Director EXEC -            -            -            1.00           1.00           -            1.00           
Auditor Controller CAMP 1.00           -            -            -            -            -            -            
Finance Manager (Ltd term expires 6/30/25) (A) CAMP -            -            -            1.00           1.00           -            1.00           
Finance Manager CAMP 1.00           1.00           1.00           -            -            -            -            
Purchasing Manager CAMP 1.00           1.00           1.00           1.00           1.00           -            1.00           
Accounting Manager CAMP 1.00           1.00           1.00           1.00           1.00           -            1.00           
Administrative Analyst II CAMP 1.00           1.00           1.00           1.00           1.00           -            1.00           
Administrative Analyst II (Ltd term expires 6/30/25) * CAMP -            -            1.00           1.00           1.00           -            1.00           
Senior Accountant IBEW 3.00           4.00           4.00           5.00           5.00           -            5.00           
Accountant IBEW 3.00           4.00           4.00           5.00           5.00           -            5.00           
Payroll Supervisor IBEW 1.00           1.00           1.00           -            -            -            -            
Executive Secretary-C CAMP 1.00           1.00           1.00           1.00           1.00           -            1.00           
Accounting Technician IBEW 3.00           3.00           3.00           3.00           3.00           -            3.00           
Accounting Clerk II IBEW 1.00           -            -            -            -            -            -            

19.00         19.00         20.00         22.00         22.00         -            22.00         
COMMERCIAL SERVICES

Senior Accountant IBEW 1.00           1.00           1.00           1.00           1.00           -            1.00           
Customer Service Representative IBEW 1.00           1.00           1.00           1.00           1.00           -            1.00           

2.00           2.00           2.00           2.00           2.00           -            2.00           

Subtotal, General Fund 21.00       21.00       22.00       24.00       24.00         -          24.00       

WATER FUND:

WATER BILLING & COLLECTION
Customer Service Supervisor IBEW 1.00           1.00           1.00           1.00           1.00           -            1.00           
Accounting Manager CAMP 1.00           1.00           1.00           1.00           1.00           -            1.00           
Accountant IBEW 1.00           1.00           1.00           1.00           1.00           -            1.00           
Sr. Customer Service Representative IBEW 1.00           1.00           1.00           1.00           1.00           -            1.00           
Customer Service Representative IBEW 5.00           5.00           5.00           5.00           5.00           -            5.00           

9.00           9.00           9.00           9.00           9.00           -            9.00           
WATER METER READING

Meter Reader IBEW 5.00           5.00           5.00           5.00           5.00           -            5.00           
Sr.Meter Reader IBEW 1.00           1.00           1.00           1.00           1.00           -            1.00           
Utility Field Representative IBEW 2.00         2.00         2.00         2.00          2.00           -          2.00         

8.00           8.00           8.00           8.00           8.00           -            8.00           

Subtotal, Water Fund 17.00       17.00       17.00       17.00       17.00         -          17.00       

TOTAL DEPARTMENT 38.00       38.00       39.00       41.00       41.00         -          41.00       

(A) Funded by ERP Project expires 6/30/25
* Funded by ARPA expires 6/30/25

FY 22-23FY 21-22FY 19-20 FY 20-21



Appendix: Personnel Summary

Human Resources

Proposed
Group Amended Amended Adopted Amended Adopted Changes Amended

GENERAL FUND:

HUMAN RESOURCES
Human Resources Director EXEC 1.00           1.00           1.00           1.00           1.00           -            1.00           
Assistant Human Resources Director EXEC 1.00           1.00           1.00           1.00           1.00           -            1.00           
HR Program Manager EXEC 4.00           4.00           4.00           1.00           1.00           -            1.00           
Employee and Labor Relations Officer EXEC -            -            -            1.00           1.00           -            1.00           
Senior Personnel Analyst CAMP 1.00           1.00           1.00           2.00           2.00           -            2.00           
Administrative Analyst II CAMP -            -            -            1.00           1.00           -            1.00           
HR Information System Analyst CAMP -            -            -            1.00           1.00           -            1.00           
Personnel Analyst II CAMP 3.00           3.00           3.00           3.00           3.00           -            3.00           
Personnel Technician CAMP 3.00           3.00           2.00           2.00           2.00           -            2.00           
Personnel Analyst II (Ltd term expires 6/30/25) * CAMP -            -            -            1.00           1.00           -            1.00           
Executive Secretary-C CAMP -            -            1.00           1.00           1.00           -            1.00           
Admin Clerk II-C CAMP 1.00           1.00           1.00           -            -            -            

Subtotal, General Fund 14.00       14.00       14.00       15.00       15.00         -          15.00       

Water Fund 401
Personnel Analyst II CAMP -            -            1.00           1.00           1.00           -            1.00           

-            -            1.00           1.00           1.00           -            1.00           

SELF INSURANCE Fund (A)

Risk Manager / Safety Officer EXEC -            -            1.00           1.00           1.00           -            1.00           
Administrative Analyst II CAMP -            -            3.00           3.00           3.00           -            3.00           
Admin Clerk II-C CAMP -            -            1.00           1.00           1.00           -            1.00           

Subtotal, Self Insurance -          -          5.00         5.00          5.00           -          5.00         

TOTAL DEPARTMENT 14.00       14.00       20.00       21.00       21.00         -          21.00       

(A) Risk Management functions transferred under the Human Resources Department in FY2021-22.
* Funded by ARPA expires 6/30/25

FY 22-23FY 19-20 FY 20-21 FY 21-22



Appendix: Personnel Summary

Planning & Development Services Department 

Proposed
Group Amended Amended Adopted Amended Adopted Changes Amended

GENERAL FUND:

ADMINISTRATION
Community Development Director EXEC 1.00           -             -             -             -             -             -             
Planning & Development Services Director EXEC -             1.00           1.00           1.00           1.00           -             1.00           
Executive Secretary-C CAMP 1.00           1.00           1.00           1.00           1.00           -             1.00           
Administrative Analyst II CAMP 1.00           1.00           1.00           1.00           1.00           -             1.00           

3.00         3.00         3.00         3.00          3.00           -           3.00         

BUILDING
Chief Building Official CAMP 1.00           1.00           1.00           1.00           1.00           -             1.00           
Building Inspection Manager CAMP 1.00           1.00           1.00           1.00           1.00           -             1.00           
Building Inspection Supervisor IBEW 1.00           1.00           1.00           1.00           1.00           -             1.00           
Building Inspector II IBEW 4.00           4.00           4.00           4.00           4.00           -             4.00           
Development Permit Coordinator CAMP 1.00           1.00           1.00           1.00           1.00           -             1.00           
Plan Check Engineer IBEW 1.00           1.00           1.00           1.00           1.00           -             1.00           
Building Permit Technician I IBEW 1.00           1.00           1.00           1.00           1.00           -             1.00           
Building Permit Technician II IBEW 1.00           1.00           1.00           1.00           1.00           -             1.00           
Secretary IBEW 1.00           1.00           1.00           1.00           1.00           -             1.00           

12.00       12.00       12.00       12.00        12.00         -           12.00       

PLANNING
Planning Manager CAMP 2.00           2.00           2.00           2.00           2.00           -             2.00           
Principal Planner CAMP 1.00           1.00           1.00           1.00           1.00           -             1.00           
Senior Planner CAMP 2.00           2.00           2.00           2.00           2.00           -             2.00           
Associate Planner IBEW 3.00           3.00           3.00           3.00           3.00           -             3.00           
Planning Technician (A) IBEW 1.00           1.00           1.00           1.00           1.00           -             1.00           

9.00         9.00         9.00         9.00          9.00           -           9.00         

ECONOMIC DEVELOPMENT  (B)

Economic Development Manager CAMP -             -             -             1.00           1.00           -             1.00           
Economic Development Program Manager CAMP -             -             2.00           3.00           3.00           -             3.00           
Real Property and Asset Manager CAMP -             -             1.00           -             -             -             -             
Sr. Comm. Development Analyst IBEW -             -             1.00           1.00           1.00           -             1.00           
Administrative Analyst II CAMP -             -             1.00           1.00           1.00           -             1.00           
Secretary IBEW -             -             1.00           1.00           1.00           -             1.00           

-           -           6.00         7.00          7.00           -           7.00         

TOTAL DEPARTMENT 24.00         24.00         30.00         31.00         31.00         -             31.00         

(A)

(B)

FY 22-23FY 21-22FY 20-21

One (1) Vacant Planning Technician position defunded in FY2022-23

FY 19-20

Economic Development functions transferred under the Planning and Development Services Department in FY2021-22



Appendix: Personnel Summary

Police Department

Proposed
Group Amended Amended Adopted Amended Adopted Changes Amended

GENERAL FUND:

PUBLIC SAFETY
Police Chief EXEC 1.00           1.00           1.00           1.00           1.00           -            1.00           
Deputy Police Chief EXEC -            2.00           2.00           2.00           2.00           -            2.00           
Police Captain (A) VPOA 3.00           3.00           3.00           3.00           3.00           -            3.00           
Police Lieutenant (B) VPOA 8.00           8.00           8.00           8.00           8.00           -            8.00           
Police Sergeant  VPOA 13.00         13.00         13.00         13.00         13.00         -            13.00         
Police Corporal (C) VPOA 12.00         12.00         12.00         12.00         12.00         -            12.00         
Police Officer VPOA 84.00         84.00         84.00         84.00         84.00         -            84.00         
Police Officer (Ltd 4-yr term) (D) VPOA -            8.00           8.00           8.00           8.00           -            8.00           

121.00       131.00       131.00       131.00       131.00       -            131.00       

Administrative Manager CAMP 1.00           1.00           1.00           1.00           1.00           -            1.00           
Administrative Analyst II CAMP 2.00           3.00           3.00           4.00           4.00           -            4.00           
Administrative Analyst I CAMP 1.00           2.00           2.00           2.00           2.00           -            2.00           
Administrative Clerk II-C CAMP 1.00           1.00           1.00           1.00           1.00           -            1.00           
Communications Manager CAMP 1.00           1.00           1.00           1.00           1.00           -            1.00           
Communications Supervisor IBEW 4.00           4.00           4.00           4.00           4.00           -            4.00           
Communications Operator  I/II IBEW 16.00         16.00         16.00         16.00         16.00         -            16.00         
Executive Secretary-C CAMP 1.00           1.00           2.00           2.00           2.00           -            2.00           
Senior Police Assistant IBEW 1.00           1.00           1.00           1.00           1.00           -            1.00           
Police Assistant IBEW 5.00           5.00           7.00           11.00         11.00         -            11.00         
Police Assistant (Ltd term expires 6/30/25) * IBEW -            -            -            3.00           3.00           -            3.00           
Forensic Analyst IBEW -            -            -            1.00           1.00           -            1.00           
Police Clerk IBEW 11.00         11.00         10.00         12.00         12.00         -            12.00         
Police Records Supervisor IBEW 1.00           1.00           -            -            -            -            -            
Police Records Manager CAMP -            -            1.00           1.00           1.00           -            1.00           
Crime Analyst IBEW 1.00           1.00           1.00           2.00           2.00           -            2.00                      

46.00         48.00         50.00         62.00         62.00         -            62.00         

CODE ENFORCEMENT
Police Lieutenant VPOA 1.00           1.00           1.00           1.00           1.00           -            1.00           
Sr. Code Enforcement Officer IBEW 1.00           1.00           1.00           1.00           1.00           -            1.00           
Code Enforcement Officer   IBEW 4.00           4.00           4.00           4.00           4.00           -            4.00           
Police Clerk IBEW 1.00           1.00           1.00           1.00           1.00           -            1.00           
Secretary IBEW 1.00           1.00           1.00           1.00           1.00           -            1.00           

8.00           8.00           8.00           8.00           8.00           -            8.00           

TOTAL DEPARTMENT 175.00     187.00     189.00     201.00     201.00       -          201.00     

(A)

(B)

(C)

(D) 3-year Eight (8) Police Officer 2020 COPS grant positions with additional 1 year expire 6/30/24
* Funded by ARPA expires 6/30/25

Staffing subtotals by type:
Sworn 122.00       132.00       132.00       132.00       132.00       -            132.00       
Unsworn 53.00         55.00         57.00         69.00         69.00         -            69.00         

Total 175.00     187.00     189.00     201.00     201.00       -           201.00     

One (1) Vacant Police Captain position defunded in FY2022-23
Two (2) Vacant Police Lieutenant positions defunded in FY2022-23
One (1) Vacant Police Corporal position defunded in FY2022-23

FY 20-21 FY 22-23FY 21-22FY 19-20



Appendix: Personnel Summary

Fire Department

Proposed
Group Amended Amended Adopted Amended Adopted Changes Amended

GENERAL FUND:

ADMINISTRATION
Fire Chief EXEC 1.00           1.00           1.00           1.00           1.00           -            1.00           
Deputy Fire Chief EXEC 2.00           2.00           2.00           1.00           1.00           -            1.00           
Executive Secretary-C CAMP 1.00           1.00           1.00           1.00           1.00           -            1.00           
Administrative Manager CAMP -            -            -            1.00           1.00           -            1.00           
Administrative Analyst II CAMP 1.00           1.00           1.00           -            -            -            -            
Administrative Clerk II CAMP -            -            -            1.00           1.00           -            1.00           

5.00           5.00           5.00           5.00           5.00           -            5.00           

SUPPRESSION
Battalion Chief IAFF 3.00           3.00           3.00           3.00           3.00           -            3.00           
Fire Captain IAFF 21.00         21.00         21.00         24.00         24.00         -            24.00         
Fire Engineer IAFF 21.00         21.00         21.00         24.00         24.00         -            24.00         
Firefighter IAFF 31.00         31.00         31.00         25.00         24.00         -            24.00         
Firefighter (Limited Term) (A) IAFF 21.00         21.00         12.00         21.00         21.00         -            21.00         

97.00         97.00         88.00         97.00         96.00         -            96.00         

PREVENTION
Fire Prevention Manager CAMP 1.00           1.00           1.00           1.00           1.00           -            1.00           
Fire Prevention Inspector IBEW 2.00           2.00           2.00           3.00           3.00           -            3.00           
Secretary IBEW 1.00           1.00           1.00           1.00           1.00           -            1.00           

4.00           4.00           4.00           5.00           5.00           -            5.00           

TRAINING
Battalion Chief IAFF 1.00           1.00           1.00           1.00           1.00           -            1.00           

1.00           1.00           1.00           1.00           1.00           -            1.00           

EMERGENCY MEDICAL SERVICES
Fire Captain IAFF 1.00           1.00           1.00           1.00           1.00           -            1.00           

1.00           1.00           1.00           1.00           1.00           -            1.00           

TOTAL DEPARTMENT 108.00      108.00     99.00       109.00     108.00       -           108.00     

Staffing subtotals by type:
Sworn 102.00       102.00       93.00         101.00       100.00       -            100.00       
Unsworn 6.00           6.00           6.00           8.00           8.00           -            8.00           

Total 108.00      108.00     99.00       109.00     108.00       -           108.00     

(A)

Nine (9) Firefighter positions funded by 2020 SAFER grant expire February 26, 2025
Twelve (12) Firefighter positions funded by 2018 SAFER grant expire March 10, 2023;

FY 19-20 FY 20-21 FY 21-22 FY 22-23



Appendix: Personnel Summary

Public Works Department

Proposed
Group Amended Amended Adopted Amended Adopted Changes Amended

GENERAL FUND:

ADMINISTRATION                                         
Public Works Director EXEC 1.00           1.00           1.00           1.00           1.00           -             1.00           
Administrative Manager CAMP 1.00           1.00           1.00           1.00           1.00           -             1.00           
Real Property & Lease Manager CAMP -             -             -             1.00           1.00           -             1.00           
Environmental Services Manager CAMP 1.00           1.00           1.00           1.00           1.00           -             1.00           
Transportation Superintendent CAMP 1.00           1.00           1.00           1.00           1.00           -             1.00           
Executive Secretary-C CAMP 1.00           1.00           1.00           1.00           1.00           -             1.00           
Administrative Analyst II CAMP 1.00           1.00           1.00           1.00           1.00           -             1.00           
Senior Accountant IBEW -             -             -             1.00           1.00           -             1.00           

Total Administration 6.00         6.00         6.00         8.00          8.00           -           8.00         

ENGINEERING
Assistant PW Director - City Engineer EXEC 1.00           1.00           1.00           1.00           1.00           -             1.00           
Administrative Analyst II CAMP 1.00           1.00           1.00           1.00           1.00           -             1.00           
Senior Civil Engineer IBEW 3.00           3.00           2.00           2.00           2.00           -             2.00           
Associate Eng/Associate Civil Engineer IBEW 6.00           6.00           -             -             -             -             -             
Assistant Eng/Associate Civil Engineer IBEW -             -             8.00           7.00           7.00           -             7.00           
Assistant Eng/Assistant Civil Engineer IBEW 2.00           2.00           -             -             -             -             -             
Geographic Info Systems Specialist I/II/III IBEW 0.50           0.50           0.50           -             -             -             -             
Traffic Engineer IBEW -             -             1.00           1.00           1.00           -             1.00           
Senior Engineering Technician IBEW 1.00           1.00           1.00           1.00           1.00           -             1.00           
Secretary IBEW 1.00           1.00           1.00           1.00           1.00           -             1.00           
Engineering Technician II IBEW 5.00           5.00           5.00           5.00           5.00           -             5.00           
Public Works Supervisor IBEW -             -             1.00           -             -             -             -             

Total Engineering 20.50       20.50       21.50       19.00       19.00         -           19.00       

MAINTENANCE ADMINISTRATION                                           
Assistant PW Director - Maintenance                               EXEC 1.00           1.00           1.00           1.00           1.00           -             1.00           
Assistant Maintenance Superintendent CAMP 2.00           2.00           2.00           1.00           1.00           -             1.00           
Building Supervisor IBEW 1.00           1.00           1.00           1.00           1.00           -             1.00           
Public Works Supervisor IBEW 3.00           3.00           3.00           3.00           3.00           -             3.00           
Senior Public Works Maintenance Worker IBEW 5.00           5.00           5.00           5.00           5.00           -             5.00           
Maintenance Worker I/II IBEW 18.00         18.00         18.00         18.00         17.00         -             17.00         
Senior Building Maintenance Worker IBEW 1.00           1.00           1.00           1.00           1.00           -             1.00           
Building Maintenance Worker II IBEW 4.00           4.00           4.00           4.00           4.00           -             4.00           
Heavy Equipment Operator IBEW 2.00           2.00           2.00           2.00           2.00           -             2.00           
Electrician IBEW 2.00           2.00           2.00           2.00           2.00           -             2.00           
Traffic & Lighting Tech II IBEW 2.00           2.00           2.00           2.00           2.00           -             2.00           
Secretary IBEW 1.00           1.00           1.00           1.00           1.00           -             1.00           
Landscape Inspector IBEW 1.00           1.00           -             1.00           1.00           -             1.00           
Accounting Clerk II IBEW 2.00           2.00           2.00           2.00           2.00           -             2.00           
Asset Manager CAMP -             -             -             1.00           1.00           -             1.00           
Customer Service Representative IBEW -             -             -             1.00           1.00           -             1.00           
Administrative Clerk I IBEW 1.00           1.00           1.00           -             -             -             -             

Total Maintenance 46.00       46.00       45.00       46.00       45.00         -           45.00       

RECYCLING PROGRAM
Administrative Analyst II CAMP 1.00           1.00           1.00           1.00           1.00           -             1.00           

Total Recycling Program 1.00         1.00         1.00         1.00          1.00           -           1.00         

Total Public Works (General Fund) 73.50       73.50       73.50       74.00       73.00         -           73.00       

FY 22-23FY 21-22FY 19-20 FY 20-21



Appendix: Personnel Summary

Public Works Department

Proposed
Group Amended Amended Adopted Amended Adopted Changes Amended

FY 22-23FY 21-22FY 19-20 FY 20-21

OTHER FUNDS:

MARE ISLAND COMMUNITY
FACILITIES DISTRICT Fund 112                 

Bridge Operator IBEW 1.00           1.00           -             -             -             -             -             
Maintenance Worker I/II IBEW 1.00           1.00           2.00           2.00           2.00           -             2.00           

Total Mare Island 2.00         2.00         2.00         2.00          2.00           -           2.00         

LANDSCAPE MAINT DISTRICTS Fund 161
Landscape Maintenance Manager CAMP 1.00           1.00           1.00           1.00           1.00           -             1.00           
Sr. Landscape Inspector IBEW 1.00           1.00           1.00           1.00           1.00           -             1.00           
Landscape Inspector IBEW 2.00           2.00           2.00           2.00           2.00           -             2.00           
Accounting Clerk II IBEW 1.00           1.00           1.00           1.00           1.00           -             1.00           

Total Landscape Maint. Districts 5.00         5.00         5.00         5.00          5.00           -           5.00         

MARINA MAINTENANCE Fund 415   
Marina Supervisor (Limited Term) IBEW 1.00           1.00           -             -             -             -             -             
Senior Building Maintenance Worker IBEW 1.00           1.00           -             -             -             -             -             
Building Maintenance Worker II IBEW 1.00           1.00           -             -             -             -             -             
Marina Office Attendant (Limited Term expires 6/30/22) IBEW 1.00           1.00           1.00           -             -             -             -             

Total Marina Maintenance 4.00         4.00         1.00         -            -             -           -           

PARKING Fund 431
Administrative Analyst II (A) CAMP 1.00           1.00           1.00           1.00           -             -             -             

Total Parking Fund 1.00         1.00         1.00         1.00          -             -           -           

CORPORATION SHOP Fund 501
Fleet Manager CAMP 1.00           1.00           1.00           1.00           1.00           -             1.00           
Senior Equipment Mechanic IBEW 1.00           1.00           1.00           1.00           1.00           -             1.00           
Equipment Mechanic II IBEW 4.00           4.00           4.00           4.00           5.00           -             5.00           
Parts Specialist IBEW 1.00           1.00           1.00           1.00           1.00           -             1.00           
Administrative Clerk II IBEW 1.00           1.00           1.00           1.00           1.00           -             1.00           

Total Corporation Shop Fund 8.00         8.00         8.00         8.00          9.00           -           9.00         

TOTAL DEPARTMENT  93.50       93.50       90.50       90.00       89.00         -           89.00       

(A) Position is transferred to City Manager's Office



Appendix: Personnel Summary

Water Department

Proposed
Group Amended Amended Adopted Amended Adopted Changes Amended

WATER FUND:

WATER ADMIN & ENGINEERING
Water Utilities Director EXEC 1.00           1.00           1.00           1.00           1.00           -            1.00           
Water Operations Manager EXEC 1.00           1.00           1.00           1.00           1.00           -            1.00           
Water Engineering Manager CAMP 1.00           1.00           1.00           1.00           1.00           -            1.00           
Administrative Manager CAMP 1.00           1.00           1.00           1.00           1.00           -            1.00           
Water Finance Manager CAMP -            -            -            1.00           1.00           -            1.00           
IT Project Manager CAMP -            -            1.00           1.00           1.00           -            1.00           
Information System Manager CAMP -            -            -            1.00           1.00           -            1.00           
Executive Secretary-C CAMP 1.00           1.00           1.00           1.00           1.00           -            1.00           
Administrative Analyst II CAMP 4.00           4.00           4.00           4.00           5.00           -            5.00           
Sr. Civil Engineer IBEW 1.00           2.00           2.00           3.00           3.00           -            3.00           
Associate Civil Engineer IBEW 3.00           4.00           -            -            -            -            -            
Assistant Civil Engineer IBEW 2.00           2.00           -            -            -            -            -            
Assistant Eng/Associate Civil Engineer IBEW -            -            6.00           10.00         9.00           -            9.00           
Geographic Info Systems Specialist I/II/III IBEW 0.50           0.50           0.50           1.00           1.00           -            1.00           
Secretary IBEW -            -            -            -            1.00           -            1.00           
Sr. Engineering Technician IBEW 2.00           2.00           2.00           2.00           2.00           -            2.00           
Engineering Technician II IBEW 3.00           3.00           3.00           3.00           3.00           -            3.00           
Administrative Analyst I IBEW -            -            -            1.00           -            -            -            
Accounting Clerk II IBEW 1.00           1.00           1.00           1.00           1.00           -            1.00           
Admin Clerk II IBEW 1.00           1.00           1.00           1.00           1.00           -            1.00           

22.50         24.50         25.50         34.00         34.00         -            34.00         

WATER QUALITY (A)

Water Quality Manager CAMP 1.00           1.00           1.00           1.00           1.00           -            1.00           
Laboratory Supervisor CAMP 1.00           1.00           1.00           1.00           1.00           -            1.00           
Water Quality Analyst IBEW 2.00           2.00           2.00           2.00           2.00           -            2.00           
Laboratory Analyst II IBEW 1.00           1.00           1.00           1.00           1.00           -            1.00           

5.00           5.00           5.00           5.00           5.00           -            5.00           

SOURCE OPERATIONS
Reservoir Keeper II IBEW 2.00           2.00           2.00           2.00           2.00           -            2.00           

2.00           2.00           2.00           2.00           2.00           -            2.00           

PUMPING & TREATMENT MAINTENANCE
Water Facilities Superintendent CAMP 1.00           1.00           1.00           1.00           1.00           -            1.00           
IT Project Manager CAMP -            -            1.00           1.00           1.00           -            1.00           
Plant Maintenance Supervisor CAMP -            2.00           2.00           2.00           2.00           -            2.00           
Public Works Supervisor IBEW -            -            -            1.00           1.00           -            1.00           
Utility Mechanic II IBEW 5.00           5.00           5.00           5.00           5.00           -            5.00           
Sr. Instrument Technician IBEW 1.00           1.00           1.00           1.00           1.00           -            1.00           
Senior Utility Mechanic IBEW 1.00           1.00           1.00           1.00           1.00           -            1.00           
Instrument Technician I IBEW 2.00           2.00           -            -            -            -            -            
Instrument Technician II IBEW 1.00           1.00           -            -            -            -            -            
Instrument Technician I/II IBEW -            -            3.00           3.00           3.00           -            3.00           
Water Maintenance Worker I/II IBEW 4.00           4.00           4.00           4.00           4.00           -            4.00           

15.00         17.00         18.00         19.00         19.00         -            19.00         

TREATMENT OPERATIONS (A)

Water Treatment Superintendent CAMP 1.00           1.00           1.00           1.00           1.00           -            1.00           
WTP Supervisor IBEW 2.00           2.00           2.00           2.00           2.00           -            2.00           
WTP Regulatory Compliance IBEW 1.00           1.00           1.00           1.00           1.00           -            1.00           
WTPO Trainee II IBEW 1.00           1.00           1.00           1.00           1.00           -            1.00           
WTP Operator IBEW 10.00         11.00         11.00         11.00         12.00         -            12.00         
Advanced WTPO IBEW 6.00           7.00           -            -            -            -            -            
Senior WTPO IBEW -            -            7.00           7.00           7.00           -            7.00           

21.00         23.00         23.00         23.00         24.00         -            24.00         

FY 22-23FY 21-22FY 20-21FY 19-20



Appendix: Personnel Summary

Water Department

Proposed
Group Amended Amended Adopted Amended Adopted Changes Amended

FY 22-23FY 21-22FY 20-21FY 19-20

WATER FUND (continued):

DISTRIBUTION MAINT
Water Distribution Superintendent CAMP 1.00           1.00           1.00           1.00           1.00           -            1.00           
Assistant Water Distribution Superintendent CAMP 1.00           1.00           1.00           1.00           1.00           -            1.00           
Administrative Analyst II CAMP 1.00           1.00           -            -            -            -            -            
Utility Supervisor IBEW 3.00           3.00           3.00           3.00           3.00           -            3.00           
Sr. Water Distribution Technician IBEW 5.00           5.00           5.00           5.00           5.00           -            5.00           
Water Distribution Technician IBEW 13.00         13.00         13.00         14.00         14.00         -            14.00         
Heavy Equipment Operator IBEW 3.00           3.00           3.00           3.00           3.00           -            3.00           
Water Maintenance Worker I/II IBEW 4.00           4.00           4.00           5.00           5.00           -            5.00           
Senior Meter Mechanic IBEW 1.00           1.00           1.00           1.00           1.00           -            1.00           
Meter Mechanic IBEW 2.00           2.00           2.00           2.00           2.00           -            2.00           

34.00         34.00         33.00         35.00         35.00         -            35.00         

WAREHOUSE (A)

Warehouse Supervisor IBEW 1.00           1.00           1.00           1.00           1.00           -            1.00           
Warehouse Specialist IBEW 1.00           1.00           1.00           1.00           1.00           1.00           

2.00           2.00           2.00           2.00           2.00           -            2.00           

TOTAL DEPARTMENT 101.50      107.50     108.50     120.00     121.00       -           121.00     



Per Reso. 22-

Entry Maximum
Grade Class Code Status Classification Title Step 1 Step 2 Step 3 Step 4 Step 5

CCG 8 Mayor Bi-weekly 565.38
Annual 14,700.00

CCG 9 City Council members Bi-weekly 565.38
Annual 14,700.00

N/A Mayor's Additional Compensation Bi-weekly 876.92
Annual 22,800.00

CAG 2 City Attorney Hourly 105.654255
(per Second Amendment effective July 1, 2019) Bi-weekly 8,452.34

Monthly 18,313.40
Annual 219,760.85

CMG 1 City Manager Hourly 133.6538
(per contract effective April 18, 2022) Bi-weekly 10,692.31

Monthly 23,166.67
Annual 278,000.00

CITY OF VALLEJO
Unrepresented - Contract

Effective April 18, 2022

 EXHIBIT 2
SALARY SCHEDULE



July 2022
2% COLA

City of Vallejo
Salary Schedule

CAMP / IBEW / UNREP

Range Classification Rate Step 1 Step 2 Step 3 Setp 4 Step 5 BU

M01
Hourly 15.6060           16.3863           17.2056             18.0659           18.9692           

M01
Monthly 2,705.04          2,840.29          2,982.31            3,131.42          3,287.99          

M02
Hourly 15.6450           16.4273           17.2486             18.1111           19.0166           

M02
Monthly 2,711.80          2,847.39          2,989.76            3,139.25          3,296.21          

M03
Hourly 15.6841           16.4683           17.2918             18.1563           19.0641           

M03
Monthly 2,718.58          2,854.51          2,997.24            3,147.10          3,304.45          

M04
Hourly 15.7233           16.5095           17.3350             18.2017           19.1118           

M04
Monthly 2,725.38          2,861.65          3,004.73            3,154.96          3,312.71          

M05
Hourly 15.7626           16.5508           17.3783             18.2472           19.1596           

M05
Monthly 2,732.19          2,868.80          3,012.24            3,162.85          3,320.99          

M06
Hourly 15.8020           16.5921           17.4218             18.2928           19.2075           

M06
Monthly 2,739.02          2,875.97          3,019.77            3,170.76          3,329.30          

M07
Hourly 15.8416           16.6336           17.4653             18.3386           19.2555           

M07
Monthly 2,745.87          2,883.16          3,027.32            3,178.69          3,337.62          

M08
Hourly 15.8811           16.6752           17.5090             18.3844           19.3036           

M08
Monthly 2,752.73          2,890.37          3,034.89            3,186.63          3,345.96          

M09
Hourly 15.9209           16.7169           17.5528             18.4304           19.3519           

M09
Monthly 2,759.62          2,897.60          3,042.48            3,194.60          3,354.33          

M10
Hourly 15.9607           16.7587           17.5966             18.4765           19.4003           

M10
Monthly 2,766.52          2,904.84          3,050.08            3,202.59          3,362.71          

M11
Hourly 16.0006           16.8006           17.6406             18.5226           19.4488           

M11
Monthly 2,773.43          2,912.10          3,057.71            3,210.59          3,371.12          

M12
Hourly 16.0406           16.8426           17.6847             18.5690           19.4974           

M12
Monthly 2,780.37          2,919.38          3,065.35            3,218.62          3,379.55          

M13
Hourly 16.0807           16.8847           17.7290             18.6154           19.5462           

M13
Monthly 2,787.32          2,926.68          3,073.02            3,226.67          3,388.00          

Page 1 of 77



July 2022
2% COLA

City of Vallejo
Salary Schedule

CAMP / IBEW / UNREP

Range Classification Rate Step 1 Step 2 Step 3 Setp 4 Step 5 BU

M14
Hourly 16.1208           16.9269           17.7733             18.6619           19.5950           

M14
Monthly 2,794.28          2,934.00          3,080.70            3,234.73          3,396.47          

M15
Hourly 16.1612           16.9692           17.8177             18.7086           19.6440           

M15
Monthly 2,801.27          2,941.33          3,088.40            3,242.82          3,404.96          

M16
Hourly 16.2016           17.0117           17.8622             18.7554           19.6931           

M16
Monthly 2,808.27          2,948.69          3,096.12            3,250.93          3,413.47          

M17
Hourly 16.2421           17.0542           17.9069             18.8022           19.7423           

M17
Monthly 2,815.29          2,956.06          3,103.86            3,259.05          3,422.00          

M18
Hourly 16.2827           17.0968           17.9517             18.8492           19.7917           

M18
Monthly 2,822.33          2,963.45          3,111.62            3,267.20          3,430.56          

M19
Hourly 16.3234           17.1396           17.9965             18.8964           19.8412           

M19
Monthly 2,829.39          2,970.86          3,119.40            3,275.37          3,439.14          

M20
Hourly 16.3642           17.1824           18.0415             18.9436           19.8908           

M20
Monthly 2,836.46          2,978.29          3,127.20            3,283.56          3,447.73          

M21
Hourly 16.4051           17.2254           18.0867             18.9910           19.9405           

M21
Monthly 2,843.55          2,985.73          3,135.02            3,291.77          3,456.35          

M22
Hourly 16.4461           17.2685           18.1318             19.0385           19.9903           

M22
Monthly 2,850.66          2,993.20          3,142.85            3,300.00          3,464.99          

M23
Hourly 16.4873           17.3116           18.1772             19.0861           20.0403           

M23
Monthly 2,857.79          3,000.68          3,150.71            3,308.25          3,473.66          

M24
Hourly 16.5284           17.3549           18.2226             19.1338           20.0904           

M24
Monthly 2,864.93          3,008.18          3,158.59            3,316.52          3,482.34          

M25
Hourly 16.5698           17.3983           18.2682             19.1816           20.1407           

M25
Monthly 2,872.10          3,015.70          3,166.48            3,324.81          3,491.05          

M26
Hourly 16.6112           17.4418           18.3138             19.2295           20.1910           

M26
Monthly 2,879.28          3,023.24          3,174.40            3,333.12          3,499.77          
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M27
Hourly 16.6527           17.4854           18.3597             19.2776           20.2415           

M27
Monthly 2,886.47          3,030.80          3,182.34            3,341.45          3,508.52          

M28
Hourly 16.6944           17.5291           18.4055             19.3258           20.2921           

M28
Monthly 2,893.69          3,038.37          3,190.29            3,349.81          3,517.30          

M29
Hourly 16.7361           17.5729           18.4516             19.3741           20.3428           

M29
Monthly 2,900.92          3,045.97          3,198.27            3,358.18          3,526.09          

M30
Hourly 16.7780           17.6169           18.4977             19.4226           20.3937           

M30
Monthly 2,908.18          3,053.59          3,206.26            3,366.58          3,534.90          

M31
Hourly 16.8199           17.6609           18.5439             19.4711           20.4447           

M31
Monthly 2,915.45          3,061.22          3,214.28            3,374.99          3,543.74          

M32
Hourly 16.8620           17.7050           18.5903             19.5198           20.4958           

M32
Monthly 2,922.74          3,068.87          3,222.32            3,383.43          3,552.60          

M33
Hourly 16.9041           17.7493           18.6368             19.5686           20.5470           

M33
Monthly 2,930.04          3,076.54          3,230.37            3,391.89          3,561.48          

M34
Hourly 16.9464           17.7937           18.6834             19.6175           20.5984           

M34
Monthly 2,937.37          3,084.24          3,238.45            3,400.37          3,570.39          

M35
Hourly 16.9887           17.8382           18.7300             19.6666           20.6499           

M35
Monthly 2,944.71          3,091.95          3,246.54            3,408.87          3,579.31          

M36
Hourly 17.0312           17.8828           18.7769             19.7157           20.7015           

M36
Monthly 2,952.07          3,099.68          3,254.66            3,417.39          3,588.26          

M37
Hourly 17.0738           17.9275           18.8238             19.7650           20.7533           

M37
Monthly 2,959.45          3,107.43          3,262.80            3,425.93          3,597.23          

M38
Hourly 17.1164           17.9723           18.8709             19.8144           20.8051           

M38
Monthly 2,966.85          3,115.19          3,270.95            3,434.50          3,606.22          

M39
Hourly 17.1593           18.0172           18.9181             19.8640           20.8572           

M39
Monthly 2,974.27          3,122.98          3,279.13            3,443.09          3,615.24          
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M40
Hourly 17.2021           18.0623           18.9654             19.9136           20.9093           

M40
Monthly 2,981.70          3,130.79          3,287.33            3,451.69          3,624.28          

M41
Hourly 17.2452           18.1074           19.0128             19.9634           20.9616           

M41
Monthly 2,989.16          3,138.62          3,295.55            3,460.32          3,633.34          

M42
Hourly 17.2883           18.1527           19.0603             20.0133           21.0140           

M42
Monthly 2,996.63          3,146.46          3,303.79            3,468.97          3,642.42          

M43
Hourly 17.3315           18.1981           19.1080             20.0634           21.0665           

M43
Monthly 3,004.12          3,154.33          3,312.05            3,477.65          3,651.53          

M44
Hourly 17.3748           18.2436           19.1558             20.1135           21.1192           

M44
Monthly 3,011.63          3,162.22          3,320.33            3,486.34          3,660.66          

M45
Hourly 17.4182           18.2892           19.2036             20.1638           21.1720           

M45
Monthly 3,019.16          3,170.12          3,328.63            3,495.06          3,669.81          

M46
Hourly 17.4618           18.3349           19.2516             20.2142           21.2249           

M46
Monthly 3,026.71          3,178.05          3,336.95            3,503.79          3,678.98          

M47
Hourly 17.5055           18.3807           19.2998             20.2647           21.2780           

M47
Monthly 3,034.28          3,185.99          3,345.29            3,512.55          3,688.18          

M48
Hourly 17.5492           18.4267           19.3480             20.3154           21.3312           

M48
Monthly 3,041.86          3,193.96          3,353.65            3,521.33          3,697.40          

M49
Hourly 17.5931           18.4727           19.3964             20.3662           21.3845           

M49
Monthly 3,049.47          3,201.94          3,362.04            3,530.14          3,706.64          

M50
Hourly 17.6371           18.5189           19.4448             20.4171           21.4379           

M50
Monthly 3,057.09          3,209.95          3,370.44            3,538.96          3,715.91          

M51
Hourly 17.6811           18.5652           19.4935             20.4681           21.4915           

M51
Monthly 3,064.73          3,217.97          3,378.87            3,547.81          3,725.20          

M52
Hourly 17.7254           18.6117           19.5422             20.5193           21.5453           

M52
Monthly 3,072.40          3,226.02          3,387.32            3,556.68          3,734.51          
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M53
Hourly 17.7697           18.6582           19.5910             20.5706           21.5991           

M53
Monthly 3,080.08          3,234.08          3,395.78            3,565.57          3,743.85          

M54
Hourly 17.8141           18.7048           19.6400             20.6221           21.6531           

M54
Monthly 3,087.78          3,242.17          3,404.27            3,574.49          3,753.21          

M55
Hourly 17.8587           18.7516           19.6891             20.6736           21.7073           

M55
Monthly 3,095.50          3,250.27          3,412.78            3,583.42          3,762.59          

M56
Hourly 17.9033           18.7985           19.7384             20.7253           21.7615           

M56
Monthly 3,103.24          3,258.40          3,421.32            3,592.38          3,772.00          

M57
Hourly 17.9480           18.8454           19.7877             20.7771           21.8159           

M57
Monthly 3,110.99          3,266.54          3,429.87            3,601.36          3,781.43          

M58
Hourly 17.9929           18.8926           19.8372             20.8291           21.8705           

M58
Monthly 3,118.77          3,274.71          3,438.44            3,610.37          3,790.88          

M59
Hourly 18.0379           18.9398           19.8868             20.8811           21.9252           

M59
Monthly 3,126.57          3,282.90          3,447.04            3,619.39          3,800.36          

M60
Hourly 18.0830           18.9871           19.9365             20.9333           21.9800           

M60
Monthly 3,134.38          3,291.10          3,455.66            3,628.44          3,809.86          

M61
Hourly 18.1282           19.0346           19.9863             20.9856           22.0349           

M61
Monthly 3,142.22          3,299.33          3,464.30            3,637.51          3,819.38          

M62
Hourly 18.1735           19.0822           20.0363             21.0381           22.0900           

M62
Monthly 3,150.08          3,307.58          3,472.96            3,646.60          3,828.93          

M63
Hourly 18.2189           19.1299           20.0864             21.0907           22.1453           

M63
Monthly 3,157.95          3,315.85          3,481.64            3,655.72          3,838.51          

M64
Hourly 18.2645           19.1777           20.1366             21.1434           22.2006           

M64
Monthly 3,165.85          3,324.14          3,490.34            3,664.86          3,848.10          

M65
Hourly 18.3102           19.2257           20.1869             21.1963           22.2561           

M65
Monthly 3,173.76          3,332.45          3,499.07            3,674.02          3,857.72          
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M66
Hourly 18.3559           19.2737           20.2374             21.2493           22.3118           

M66
Monthly 3,181.69          3,340.78          3,507.82            3,683.21          3,867.37          

M67
Administrative Clerk I IBEW

M67
Cashier Clerk IBEW

M67
Hourly 18.4018           19.3219           20.2880             21.3024           22.3675           

M67
Monthly 3,189.65          3,349.13          3,516.59            3,692.42          3,877.03          

M68
Hourly 18.4478           19.3702           20.3387             21.3557           22.4234           

M68
Monthly 3,197.62          3,357.50          3,525.38            3,701.65          3,886.73          

M69
Hourly 18.4940           19.4187           20.3896             21.4090           22.4795           

M69
Monthly 3,205.62          3,365.90          3,534.19            3,710.90          3,896.44          

M70
Hourly 18.5402           19.4672           20.4406             21.4626           22.5357           

M70
Monthly 3,213.63          3,374.31          3,543.03            3,720.18          3,906.18          

M71
Hourly 18.5866           19.5159           20.4917             21.5162           22.5920           

M71
Monthly 3,221.67          3,382.75          3,551.89            3,729.48          3,915.95          

M72
Hourly 18.6330           19.5647           20.5429             21.5700           22.6485           

M72
Monthly 3,229.72          3,391.21          3,560.77            3,738.80          3,925.74          

M73
Hourly 18.6796           19.6135           20.5943             21.6239           22.7051           

M73
Monthly 3,237.79          3,399.68          3,569.67            3,748.15          3,935.55          

M74
Hourly 18.7263           19.6626           20.6457             21.6780           22.7619           

M74
Monthly 3,245.89          3,408.18          3,578.59            3,757.52          3,945.39          

M75
Hourly 18.7731           19.7117           20.6973             21.7322           22.8188           

M75
Monthly 3,254.00          3,416.70          3,587.54            3,766.91          3,955.26          

M76
Hourly 18.8200           19.7611           20.7491             21.7865           22.8759           

M76
Monthly 3,262.14          3,425.25          3,596.51            3,776.33          3,965.15          

M77
Hourly 18.8671           19.8104           20.8010             21.8410           22.9330           

M77
Monthly 3,270.29          3,433.81          3,605.50            3,785.77          3,975.06          
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M78
Hourly 18.9143           19.8599           20.8529             21.8956           22.9904           

M78
Monthly 3,278.47          3,442.39          3,614.51            3,795.24          3,985.00          

M79
Hourly 18.9616           19.9096           20.9051             21.9503           23.0478           

M79
Monthly 3,286.67          3,451.00          3,623.55            3,804.72          3,994.96          

M80
Hourly 19.0089           19.9594           20.9574             22.0052           23.1055           

M80
Monthly 3,294.88          3,459.63          3,632.61            3,814.24          4,004.95          

M81
Hourly 19.0565           20.0093           21.0098             22.0602           23.1632           

M81
Monthly 3,303.12          3,468.28          3,641.69            3,823.77          4,014.96          

M82
Hourly 19.1041           20.0593           21.0623             22.1154           23.2212           

M82
Monthly 3,311.38          3,476.95          3,650.79            3,833.33          4,025.00          

M83
Hourly 19.1519           20.1095           21.1149             22.1706           23.2792           

M83
Monthly 3,319.66          3,485.64          3,659.92            3,842.91          4,035.06          

M84
Hourly 19.1997           20.1597           21.1677             22.2261           23.3374           

M84
Monthly 3,327.95          3,494.35          3,669.07            3,852.52          4,045.15          

M85
Hourly 19.2477           20.2101           21.2206             22.2816           23.3957           

M85
Monthly 3,336.27          3,503.09          3,678.24            3,862.15          4,055.26          

M86
Hourly 19.2958           20.2607           21.2737             22.3374           23.4542           

M86
Monthly 3,344.61          3,511.85          3,687.44            3,871.81          4,065.40          

M87
Hourly 19.3441           20.3113           21.3269             22.3932           23.5128           

M87
Monthly 3,352.98          3,520.63          3,696.66            3,881.49          4,075.56          

M88
Hourly 19.3925           20.3621           21.3802             22.4492           23.5716           

M88
Monthly 3,361.36          3,529.43          3,705.90            3,891.19          4,085.75          

M89
Hourly 19.4409           20.4130           21.4336             22.5053           23.6305           

M89
Monthly 3,369.76          3,538.25          3,715.16            3,900.92          4,095.96          

M90
Hourly 19.4896           20.4640           21.4872             22.5616           23.6896           

M90
Monthly 3,378.19          3,547.10          3,724.45            3,910.67          4,106.20          
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M91
Hourly 19.5383           20.5152           21.5409             22.6180           23.7489           

M91
Monthly 3,386.63          3,555.96          3,733.76            3,920.45          4,116.47          

M92
Hourly 19.5871           20.5664           21.5948             22.6745           23.8082           

M92
Monthly 3,395.10          3,564.85          3,743.10            3,930.25          4,126.76          

M93
Hourly 19.6361           20.6179           21.6488             22.7312           23.8678           

M93
Monthly 3,403.59          3,573.77          3,752.45            3,940.07          4,137.08          

M94
Hourly 19.6852           20.6694           21.7029             22.7880           23.9274           

M94
Monthly 3,412.10          3,582.70          3,761.83            3,949.92          4,147.42          

M95
Hourly 19.7344           20.7211           21.7572             22.8450           23.9873           

M95
Monthly 3,420.63          3,591.66          3,771.24            3,959.80          4,157.79          

M96
Hourly 19.7837           20.7729           21.8116             22.9021           24.0472           

M96
Monthly 3,429.18          3,600.64          3,780.67            3,969.70          4,168.18          

M97
Hourly 19.8332           20.8248           21.8661             22.9593           24.1073           

M97
Monthly 3,437.75          3,609.64          3,790.12            3,979.62          4,178.60          

M98
Hourly 19.8827           20.8769           21.9207             23.0168           24.1676           

M98
Monthly 3,446.34          3,618.66          3,799.59            3,989.57          4,189.05          

M99
Hourly 19.9325           20.9291           21.9755             23.0743           24.2280           

M99
Monthly 3,454.96          3,627.71          3,809.09            3,999.55          4,199.52          

N00
Hourly 19.9823           20.9814           22.0305             23.1320           24.2886           

N00
Monthly 3,463.60          3,636.78          3,818.62            4,009.55          4,210.02          

N01
Hourly 20.0323           21.0339           22.0855             23.1898           24.3493           

N01
Monthly 3,472.26          3,645.87          3,828.16            4,019.57          4,220.55          

N02
Hourly 20.0823           21.0864           22.1408             23.2478           24.4102           

N02
Monthly 3,480.94          3,654.98          3,837.73            4,029.62          4,231.10          

N03
Hourly 20.1325           21.1392           22.1961             23.3059           24.4712           

N03
Monthly 3,489.64          3,664.12          3,847.33            4,039.69          4,241.67          
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N04
Hourly 20.1828           21.1920           22.2516             23.3642           24.5324           

N04
Monthly 3,498.36          3,673.28          3,856.95            4,049.79          4,252.28          

N05
Hourly 20.2333           21.2450           22.3073             23.4226           24.5937           

N05
Monthly 3,507.11          3,682.47          3,866.59            4,059.92          4,262.91          

N06
Accounting Clerk I IBEW

N06
Administrative Clerk II IBEW

N06
Hourly 20.2839           21.2981           22.3630             23.4812           24.6552           

N06
Monthly 3,515.88          3,691.67          3,876.25            4,070.07          4,273.57          

N07
Hourly 20.3346           21.3513           22.4189             23.5398           24.7168           

N07
Monthly 3,524.67          3,700.90          3,885.95            4,080.24          4,284.25          

N08
Hourly 20.3855           21.4047           22.4750             23.5987           24.7786           

N08
Monthly 3,533.48          3,710.15          3,895.66            4,090.44          4,294.96          

N09
Hourly 20.4364           21.4583           22.5312             23.6577           24.8406           

N09
Monthly 3,542.31          3,719.43          3,905.40            4,100.67          4,305.70          

N10
Hourly 20.4875           21.5119           22.5875             23.7168           24.9027           

N10
Monthly 3,551.17          3,728.73          3,915.16            4,110.92          4,316.46          

N11
Hourly 20.5388           21.5657           22.6439             23.7762           24.9649           

N11
Monthly 3,560.05          3,738.05          3,924.95            4,121.20          4,327.25          

N12
Hourly 20.5901           21.6196           22.7005             23.8356           25.0273           

N12
Monthly 3,568.95          3,747.39          3,934.76            4,131.50          4,338.07          

N13
Hourly 20.6416           21.6736           22.7573             23.8952           25.0899           

N13
Monthly 3,577.87          3,756.76          3,944.60            4,141.83          4,348.92          

N14
Hourly 20.6931           21.7278           22.8142             23.9549           25.1526           

N14
Monthly 3,586.81          3,766.15          3,954.46            4,152.18          4,359.79          

N15
Hourly 20.7449           21.7821           22.8713             24.0148           25.2155           

N16
Monthly 3,595.78          3,775.57          3,964.35            4,162.56          4,370.69          
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N16
Hourly 20.7968           21.8366           22.9284             24.0748           25.2786           

N16
Monthly 3,604.77          3,785.01          3,974.26            4,172.97          4,381.62          

N17
Hourly 20.8487           21.8912           22.9857             24.1350           25.3418           

N17
Monthly 3,613.78          3,794.47          3,984.19            4,183.40          4,392.57          

N18
Hourly 20.9009           21.9459           23.0432             24.1953           25.4051           

N18
Monthly 3,622.82          3,803.96          3,994.15            4,193.86          4,403.55          

N19
Hourly 20.9531           22.0008           23.1008             24.2559           25.4686           

N19
Monthly 3,631.87          3,813.47          4,004.14            4,204.35          4,414.56          

N20
Administrative Clerk I Conf CAMP

N20
Hourly 21.0055           22.0558           23.1586             24.3165           25.5323           

N20
Monthly 3,640.95          3,823.00          4,014.15            4,214.86          4,425.60          

N21
Hourly 21.0580           22.1109           23.2165             24.3773           25.5961           

N21
Monthly 3,650.06          3,832.56          4,024.19            4,225.39          4,436.66          

N22
Hourly 21.1107           22.1662           23.2745             24.4382           25.6601           

N22
Monthly 3,659.18          3,842.14          4,034.25            4,235.96          4,447.75          

N23
Hourly 21.1634           22.2216           23.3327             24.4993           25.7243           

N23
Monthly 3,668.33          3,851.75          4,044.33            4,246.55          4,458.87          

N24
Hourly 21.2163           22.2771           23.3910             24.5605           25.7886           

N24
Monthly 3,677.50          3,861.37          4,054.44            4,257.16          4,470.02          

N25
Hourly 21.2694           22.3329           23.4495             24.6220           25.8530           

N25
Monthly 3,686.69          3,871.03          4,064.58            4,267.81          4,481.19          

N26
Hourly 21.3226           22.3887           23.5081             24.6835           25.9177           

N26
Monthly 3,695.91          3,880.71          4,074.74            4,278.48          4,492.40          

N27
Hourly 21.3759           22.4447           23.5669             24.7452           25.9825           

N27
Monthly 3,705.15          3,890.41          4,084.93            4,289.17          4,503.63          

N28
Hourly 21.4293           22.5008           23.6258             24.8071           26.0474           
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City of Vallejo
Salary Schedule

CAMP / IBEW / UNREP

Range Classification Rate Step 1 Step 2 Step 3 Setp 4 Step 5 BU

N28
Monthly 3,714.41          3,900.13          4,095.14            4,299.89          4,514.89          

N29
Hourly 21.4829           22.5570           23.6849             24.8691           26.1125           

N29
Monthly 3,723.70          3,909.88          4,105.38            4,310.64          4,526.17          

N30
Hourly 21.5366           22.6134           23.7441             24.9313           26.1778           

N30
Monthly 3,733.01          3,919.66          4,115.64            4,321.42          4,537.49          

N31
Hourly 21.5904           22.6700           23.8034             24.9936           26.2433           

N31
Monthly 3,742.34          3,929.46          4,125.93            4,332.22          4,548.83          

N32
Hourly 21.6444           22.7266           23.8629             25.0561           26.3089           

N32
Monthly 3,751.70          3,939.28          4,136.24            4,343.06          4,560.21          

N33
Hourly 21.6985           22.7834           23.9226             25.1187           26.3747           

N33
Monthly 3,761.08          3,949.13          4,146.59            4,353.91          4,571.61          

N34
Hourly 21.7528           22.8404           23.9824             25.1815           26.4406           

N34
Monthly 3,770.48          3,959.00          4,156.95            4,364.80          4,583.04          

N35
Hourly 21.8071           22.8975           24.0423             25.2445           26.5067           

N35
Monthly 3,779.90          3,968.90          4,167.34            4,375.71          4,594.49          

N36
Bridge Operator IBEW

N36
Police Clerk IBEW

N36
Hourly 21.8616           22.9547           24.1025             25.3076           26.5730           

N36
Monthly 3,789.35          3,978.82          4,177.76            4,386.65          4,605.98          

N37
Hourly 21.9163           23.0121           24.1628             25.3709           26.6394           

N37
Monthly 3,798.83          3,988.77          4,188.21            4,397.62          4,617.49          

N38
Hourly 21.9711           23.0697           24.2232             25.4343           26.7060           

N38
Monthly 3,808.32          3,998.74          4,198.68            4,408.61          4,629.04          

N39
Hourly 22.0261           23.1273           24.2837             25.4979           26.7728           

N39
Monthly 3,817.85          4,008.74          4,209.17            4,419.63          4,640.61          

N40
Hourly 22.0811           23.1852           24.3444             25.5616           26.8397           
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Salary Schedule

CAMP / IBEW / UNREP

Range Classification Rate Step 1 Step 2 Step 3 Setp 4 Step 5 BU

N40
Monthly 3,827.39          4,018.76          4,219.70            4,430.68          4,652.21          

N41
Hourly 22.1363           23.2431           24.4053             25.6255           26.9068           

N41
Monthly 3,836.96          4,028.81          4,230.25            4,441.76          4,663.84          

N42
Hourly 22.1916           23.3012           24.4663             25.6896           26.9740           

N42
Monthly 3,846.55          4,038.88          4,240.82            4,452.86          4,675.50          

N43
Hourly 22.2471           23.3595           24.5274             25.7538           27.0415           

N43
Monthly 3,856.17          4,048.98          4,251.42            4,463.99          4,687.19          

N44
Hourly 22.3028           23.4179           24.5888             25.8182           27.1091           

N44
Monthly 3,865.81          4,059.10          4,262.05            4,475.15          4,698.91          

N45
Hourly 22.3585           23.4764           24.6503             25.8827           27.1769           

N45
Monthly 3,875.47          4,069.25          4,272.71            4,486.34          4,710.66          

N46
Accounting Clerk II IBEW

N46
Customer Service Representative IBEW

N46
Marina Maintenance Attendant IBEW

N46
Marina Office Attendant IBEW

N46
Hourly 22.4144           23.5351           24.7119             25.9475           27.2448           

N46
Monthly 3,885.16          4,079.42          4,283.39            4,497.56          4,722.43          

N47
Hourly 22.4704           23.5940           24.7737             26.0123           27.3129           

N47
Monthly 3,894.87          4,089.62          4,294.10            4,508.80          4,734.24          

N48
Hourly 22.5266           23.6529           24.8356             26.0773           27.3812           

N48
Monthly 3,904.61          4,099.84          4,304.83            4,520.07          4,746.07          

N49
Hourly 22.5829           23.7121           24.8977             26.1425           27.4497           

N49
Monthly 3,914.37          4,110.09          4,315.60            4,531.37          4,757.94          

N50
Hourly 22.6394           23.7714           24.9599             26.2079           27.5183           

N50
Monthly 3,924.16          4,120.37          4,326.38            4,542.70          4,769.83          

N51
Hourly 22.6960           23.8308           25.0223             26.2734           27.5871           
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N51
Monthly 3,933.97          4,130.67          4,337.20            4,554.06          4,781.76          

N52
Hourly 22.7527           23.8903           25.0848             26.3391           27.6560           

N52
Monthly 3,943.80          4,140.99          4,348.04            4,565.44          4,793.71          

N53
Hourly 22.8096           23.9501           25.1476             26.4050           27.7252           

N53
Monthly 3,953.66          4,151.35          4,358.91            4,576.86          4,805.70          

N54
Hourly 22.8666           24.0100           25.2104             26.4710           27.7945           

N54
Monthly 3,963.55          4,161.73          4,369.81            4,588.30          4,817.71          

N55
Hourly 22.9238           24.0700           25.2735             26.5371           27.8640           

N55
Monthly 3,973.46          4,172.13          4,380.74            4,599.77          4,829.76          

N56
Maintenance Worker I IBEW

N56
Secretary IBEW

N56
Hourly 22.9811           24.1302           25.3367             26.6035           27.9336           

N56
Monthly 3,983.39          4,182.56          4,391.69            4,611.27          4,841.83          

N57
Hourly 23.0386           24.1905           25.4000             26.6700           28.0035           

N57
Monthly 3,993.35          4,193.02          4,402.67            4,622.80          4,853.94          

N58
Hourly 23.0961           24.2510           25.4635             26.7366           28.0735           

N58
Monthly 4,003.33          4,203.50          4,413.67            4,634.35          4,866.07          

N59
Administrative Clerk II Conf CAMP

N59
Hourly 23.1539           24.3116           25.5272             26.8035           28.1437           

N59
Monthly 4,013.34          4,214.01          4,424.71            4,645.94          4,878.24          

N60
Hourly 23.2118           24.3723           25.5910             26.8705           28.2140           

N60
Monthly 4,023.37          4,224.54          4,435.77            4,657.56          4,890.43          

N61
Hourly 23.2698           24.4333           25.6550             26.9377           28.2846           

N61
Monthly 4,033.43          4,235.10          4,446.86            4,669.20          4,902.66          

N62
Hourly 23.3280           24.4944           25.7191             27.0050           28.3553           

N62
Monthly 4,043.52          4,245.69          4,457.98            4,680.87          4,914.91          
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Salary Schedule

CAMP / IBEW / UNREP

Range Classification Rate Step 1 Step 2 Step 3 Setp 4 Step 5 BU

N63
Hourly 23.3863           24.5556           25.7834             27.0725           28.4262           

N63
Monthly 4,053.62          4,256.31          4,469.12            4,692.57          4,927.20          

N64
Hourly 23.4448           24.6170           25.8478             27.1403           28.4972           

N64
Monthly 4,063.76          4,266.95          4,480.29            4,704.31          4,939.52          

N65
Hourly 23.5034           24.6785           25.9124             27.2081           28.5685           

N65
Monthly 4,073.92          4,277.61          4,491.49            4,716.07          4,951.87          

N66
Meter Reader IBEW

N66
Parts Specialist IBEW

N66
Water Maintenance Worker I IBEW

N66
Hourly 23.5621           24.7403           25.9772             27.2761           28.6399           

N66
Monthly 4,084.10          4,288.31          4,502.72            4,727.86          4,964.25          

N67
Hourly 23.6210           24.8021           26.0422             27.3443           28.7115           

N67
Monthly 4,094.31          4,299.03          4,513.98            4,739.68          4,976.66          

N68
Housing Specialist I IBEW

N68
Hourly 23.6801           24.8641           26.1073             27.4127           28.7833           

N68
Monthly 4,104.55          4,309.78          4,525.26            4,751.53          4,989.10          

N69
Hourly 23.7393           24.9263           26.1726             27.4812           28.8552           

N69
Monthly 4,114.81          4,320.55          4,536.58            4,763.40          5,001.57          

N70
Hourly 23.7987           24.9886           26.2380             27.5499           28.9274           

N70
Monthly 4,125.10          4,331.35          4,547.92            4,775.31          5,014.08          

N71
Hourly 23.8581           25.0510           26.3036             27.6188           28.9997           

N71
Monthly 4,135.41          4,342.18          4,559.29            4,787.25          5,026.61          

N72
Hourly 23.9178           25.1137           26.3694             27.6878           29.0722           

N72
Monthly 4,145.75          4,353.04          4,570.69            4,799.22          5,039.18          

N73
Hourly 23.9776           25.1765           26.4353             27.7570           29.1449           

N73
Monthly 4,156.11          4,363.92          4,582.11            4,811.22          5,051.78          
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N74
Hourly 24.0375           25.2394           26.5014             27.8264           29.2178           

N74
Monthly 4,166.50          4,374.83          4,593.57            4,823.25          5,064.41          

N75
Building Maintenance Worker I IBEW

N75
Public Works Maintenance Worker II IBEW

N75
Warehouse Specialist IBEW

N75
Hourly 24.0976           25.3025           26.5676             27.8960           29.2908           

N75
Monthly 4,176.92          4,385.77          4,605.05            4,835.30          5,077.07          

N76
Hourly 24.1578           25.3658           26.6341             27.9657           29.3640           

N76
Monthly 4,187.36          4,396.73          4,616.57            4,847.39          5,089.76          

N77
Hourly 24.2183           25.4292           26.7006             28.0356           29.4374           

N77
Monthly 4,197.83          4,407.72          4,628.11            4,859.51          5,102.48          

N78
Hourly 24.2788           25.4927           26.7674             28.1057           29.5110           

N78
Monthly 4,208.32          4,418.74          4,639.68            4,871.66          5,115.24          

N79
Hourly 24.3395           25.5565           26.8343             28.1760           29.5848           

N79
Monthly 4,218.85          4,429.79          4,651.28            4,883.84          5,128.03          

N80
Hourly 24.4003           25.6203           26.9014             28.2464           29.6588           

N80
Monthly 4,229.39          4,440.86          4,662.91            4,896.05          5,140.85          

N81
Hourly 24.4614           25.6844           26.9686             28.3171           29.7329           

N81
Monthly 4,239.97          4,451.96          4,674.56            4,908.29          5,153.70          

N82
Hourly 24.5225           25.7486           27.0361             28.3878           29.8072           

N82
Monthly 4,250.57          4,463.09          4,686.25            4,920.56          5,166.58          

N83
Hourly 24.5838           25.8130           27.1036             28.4588           29.8817           

N83
Monthly 4,261.19          4,474.25          4,697.96            4,932.86          5,179.50          

N84
Hourly 24.6453           25.8775           27.1714             28.5299           29.9564           

N84
Monthly 4,271.85          4,485.44          4,709.71            4,945.19          5,192.45          

N85
Reservoir Keeper I IBEW
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N85
Public Works Maintenance Worker IIA IBEW

N85
Senior Customer Service Representative IBEW

N85
Water Treatment Plant Operator Trainee I IBEW

N85
Hourly 24.7068           25.9422           27.2393             28.6013           30.0313           

N85
Monthly 4,282.52          4,496.65          4,721.48            4,957.56          5,205.43          

N86
Hourly 24.7686           26.0071           27.3074             28.6728           30.1064           

N86
Monthly 4,293.23          4,507.89          4,733.29            4,969.95          5,218.44          

N87
Hourly 24.8305           26.0721           27.3757             28.7444           30.1817           

N87
Monthly 4,303.96          4,519.16          4,745.12            4,982.37          5,231.49          

N88
Hourly 24.8926           26.1373           27.4441             28.8163           30.2571           

N88
Monthly 4,314.72          4,530.46          4,756.98            4,994.83          5,244.57          

N89
Senior Administrative Clerk Conf CAMP

N89
Hourly 24.9549           26.2026           27.5128             28.8884           30.3328           

N89
Monthly 4,325.51          4,541.79          4,768.88            5,007.32          5,257.68          

N90
Hourly 25.0172           26.2681           27.5815             28.9606           30.4086           

N90
Monthly 4,336.32          4,553.14          4,780.80            5,019.84          5,270.83          

N91
Hourly 25.0798           26.3338           27.6505             29.0330           30.4846           

N91
Monthly 4,347.17          4,564.52          4,792.75            5,032.38          5,284.00          

N92
Hourly 25.1425           26.3997           27.7196             29.1056           30.5608           

N92
Monthly 4,358.03          4,575.94          4,804.73            5,044.97          5,297.21          

N93
Hourly 25.2054           26.4657           27.7889             29.1783           30.6373           

N93
Monthly 4,368.93          4,587.38          4,816.74            5,057.58          5,310.46          

N94
Hourly 25.2684           26.5318           27.8584             29.2513           30.7138           

N94
Monthly 4,379.85          4,598.84          4,828.79            5,070.22          5,323.73          

N95
Maintenance Worker II IBEW

N95
Hourly 25.3315           26.5981           27.9280             29.3244           30.7906           
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N95
Monthly 4,390.80          4,610.34          4,840.86            5,082.90          5,337.04          

N96
Hourly 25.3949           26.6646           27.9978             29.3978           30.8676           

N96
Monthly 4,401.78          4,621.87          4,852.96            5,095.61          5,350.38          

N97
Hourly 25.4583           26.7313           28.0678             29.4712           30.9448           

N97
Monthly 4,412.78          4,633.42          4,865.09            5,108.34          5,363.76          

N98
Hourly 25.5220           26.7981           28.1380             29.5449           31.0221           

N98
Monthly 4,423.81          4,645.00          4,877.25            5,121.11          5,377.17          

N99
Hourly 25.5858           26.8651           28.2084             29.6188           31.0997           

N99
Monthly 4,434.87          4,656.62          4,889.45            5,133.92          5,390.61          

200
Hourly 25.6498           26.9323           28.2789             29.6928           31.1774           

200
Monthly 4,445.96          4,668.26          4,901.67            5,146.75          5,404.09          

201
Hourly 25.7139           26.9996           28.3496             29.7670           31.2554           

201
Monthly 4,457.08          4,679.93          4,913.93            5,159.62          5,417.60          

202
Hourly 25.7782           27.0671           28.4204             29.8415           31.3335           

202
Monthly 4,468.22          4,691.63          4,926.21            5,172.52          5,431.14          

203
Hourly 25.8426           27.1348           28.4915             29.9161           31.4118           

203
Monthly 4,479.39          4,703.36          4,938.53            5,185.45          5,444.72          

204
Hourly 25.9073           27.2026           28.5627             29.9908           31.4904           

204
Monthly 4,490.59          4,715.12          4,950.87            5,198.41          5,458.33          

205
Equipment Mechanic I IBEW

205
Senior Meter Reader IBEW

205
Utility Field Representative IBEW

205
Water Maintenance Worker II IBEW

205
Hourly 25.9720           27.2706           28.6341             30.0658           31.5691           

205
Monthly 4,501.81          4,726.90          4,963.25            5,211.41          5,471.98          

206
Hourly 26.0369           27.3388           28.7057             30.1410           31.6480           
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206
Monthly 4,513.07          4,738.72          4,975.66            5,224.44          5,485.66          

207
Housing Specialist II IBEW

207
Hourly 26.1020           27.4071           28.7775             30.2163           31.7271           

207
Monthly 4,524.35          4,750.57          4,988.10            5,237.50          5,499.37          

208
Hourly 26.1673           27.4757           28.8494             30.2919           31.8065           

208
Monthly 4,535.66          4,762.45          5,000.57            5,250.59          5,513.12          

209
Hourly 26.2327           27.5443           28.9216             30.3676           31.8860           

209
Monthly 4,547.00          4,774.35          5,013.07            5,263.72          5,526.90          

210
Hourly 26.2983           27.6132           28.9938             30.4435           31.9657           

210
Monthly 4,558.37          4,786.29          5,025.60            5,276.88          5,540.72          

211
Hourly 26.3640           27.6822           29.0663             30.5196           32.0456           

211
Monthly 4,569.76          4,798.25          5,038.16            5,290.07          5,554.57          

212
Hourly 26.4299           27.7514           29.1390             30.5960           32.1257           

212
Monthly 4,581.19          4,810.25          5,050.76            5,303.30          5,568.46          

213
Hourly 26.4960           27.8208           29.2119             30.6724           32.2060           

213
Monthly 4,592.64          4,822.27          5,063.39            5,316.55          5,582.38          

214
Communications Operator I IBEW

214
Hourly 26.5622           27.8904           29.2849             30.7491           32.2866           

214
Monthly 4,604.12          4,834.33          5,076.05            5,329.85          5,596.34          

215
Building Maintenance Worker II IBEW

215
Executive Secretary IBEW

215
IS Support Technician I IBEW

215
Senior Public Works Maintenance Worker IBEW

215
Hourly 26.6286           27.9601           29.3581             30.8260           32.3673           

215
Monthly 4,615.63          4,846.42          5,088.74            5,343.17          5,610.33          

216
Hourly 26.6952           28.0300           29.4315             30.9031           32.4482           
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216
Monthly 4,627.17          4,858.53          5,101.46            5,356.53          5,624.35          

217
Hourly 26.7620           28.1001           29.5051             30.9803           32.5293           

217
Monthly 4,638.74          4,870.68          5,114.21            5,369.92          5,638.41          

218
Hourly 26.8289           28.1703           29.5788             31.0577           32.6106           

218
Monthly 4,650.34          4,882.85          5,127.00            5,383.34          5,652.51          

219
Hourly 26.8959           28.2407           29.6528             31.1354           32.6922           

219
Monthly 4,661.96          4,895.06          5,139.81            5,396.80          5,666.64          

220
Hourly 26.9632           28.3113           29.7269             31.2132           32.7739           

220
Monthly 4,673.62          4,907.30          5,152.66            5,410.29          5,680.81          

221
Hourly 27.0306           28.3821           29.8013             31.2913           32.8558           

221
Monthly 4,685.30          4,919.57          5,165.55            5,423.82          5,695.01          

222
Hourly 27.0982           28.4531           29.8757             31.3695           32.9380           

222
Monthly 4,697.02          4,931.87          5,178.46            5,437.38          5,709.25          

223
Hourly 27.1659           28.5242           29.9504             31.4479           33.0203           

223
Monthly 4,708.76          4,944.20          5,191.41            5,450.97          5,723.52          

224
Hourly 27.2338           28.5955           30.0253             31.5265           33.1029           

224
Monthly 4,720.53          4,956.56          5,204.38            5,464.60          5,737.83          

225
Building Permit Technician I IBEW

225
Planning Technician IBEW

225
Police Assistant IBEW

225
Reservoir Keeper II IBEW

225
Water Treatment Plant Operator Trainee II IBEW

225
Hourly 27.3019           28.6670           30.1003             31.6053           33.1856           

225
Monthly 4,732.33          4,968.95          5,217.39            5,478.26          5,752.17          

226
Hourly 27.3702           28.7387           30.1756             31.6844           33.2686           

226
Monthly 4,744.16          4,981.37          5,230.44            5,491.96          5,766.55          
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227
Hourly 27.4386           28.8105           30.2510             31.7636           33.3518           

227
Monthly 4,756.02          4,993.82          5,243.51            5,505.69          5,780.97          

228
Hourly 27.5072           28.8826           30.3267             31.8430           33.4351           

228
Monthly 4,767.91          5,006.31          5,256.62            5,519.45          5,795.42          

229
Hourly 27.5759           28.9547           30.4025             31.9226           33.5187           

229
Monthly 4,779.83          5,018.82          5,269.76            5,533.25          5,809.91          

230
Hourly 27.6449           29.0271           30.4785             32.0024           33.6025           

230
Monthly 4,791.78          5,031.37          5,282.94            5,547.08          5,824.44          

231
Hourly 27.7140           29.0997           30.5547             32.0824           33.6865           

231
Monthly 4,803.76          5,043.95          5,296.15            5,560.95          5,839.00          

232
Hourly 27.7833           29.1725           30.6311             32.1626           33.7707           

232
Monthly 4,815.77          5,056.56          5,309.39            5,574.85          5,853.59          

233
Hourly 27.8528           29.2454           30.7077             32.2430           33.8552           

233
Monthly 4,827.81          5,069.20          5,322.66            5,588.79          5,868.23          

234
Hourly 27.9224           29.3185           30.7844             32.3236           33.9398           

234
Monthly 4,839.88          5,081.87          5,335.97            5,602.76          5,882.90          

235
Engineering Technician I IBEW

235
Heavy Equipment Operator IBEW

235
Meter Mechanic IBEW

235
Senior Housing Specialist IBEW

235
Warehouse Supervisor IBEW

235
Water Distribution Technician IBEW

235
Hourly 27.9922           29.3918           30.8614             32.4044           34.0247           

235
Monthly 4,851.98          5,094.58          5,349.31            5,616.77          5,897.61          

236
Hourly 28.0622           29.4653           30.9385             32.4854           34.1097           

236
Monthly 4,864.11          5,107.32          5,362.68            5,630.81          5,912.35          
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237
Hourly 28.1323           29.5389           31.0159             32.5667           34.1950           

237
Monthly 4,876.27          5,120.08          5,376.09            5,644.89          5,927.13          

238
Hourly 28.2027           29.6128           31.0934             32.6481           34.2805           

238
Monthly 4,888.46          5,132.88          5,389.53            5,659.00          5,941.95          

239
Hourly 28.2732           29.6868           31.1712             32.7297           34.3662           

239
Monthly 4,900.68          5,145.72          5,403.00            5,673.15          5,956.80          

240
Traffic and Lighting Technician I IBEW

240
Hourly 28.3438           29.7610           31.2491             32.8115           34.4521           

240
Monthly 4,912.93          5,158.58          5,416.51            5,687.33          5,971.70          

241
Hourly 28.4147           29.8355           31.3272             32.8936           34.5382           

241
Monthly 4,925.22          5,171.48          5,430.05            5,701.55          5,986.62          

242
Hourly 28.4858           29.9101           31.4055             32.9758           34.6246           

242
Monthly 4,937.53          5,184.41          5,443.62            5,715.80          6,001.59          

243
Hourly 28.5569           29.9848           31.4840             33.0582           34.7112           

243
Monthly 4,949.87          5,197.37          5,457.23            5,730.09          6,016.60          

244
Equipment Mechanic II IBEW

244
Hourly 28.6284           30.0598           31.5628             33.1409           34.7979           

244
Monthly 4,962.25          5,210.36          5,470.88            5,744.42          6,031.64          

245
Hourly 28.6999           30.1349           31.6416             33.2237           34.8849           

245
Monthly 4,974.65          5,223.39          5,484.55            5,758.78          6,046.72          

246
Hourly 28.7717           30.2102           31.7208             33.3068           34.9721           

246
Monthly 4,987.09          5,236.44          5,498.27            5,773.18          6,061.83          

247
Hourly 28.8436           30.2858           31.8001             33.3901           35.0596           

247
Monthly 4,999.56          5,249.54          5,512.01            5,787.61          6,076.99          

248
Hourly 28.9157           30.3615           31.8796             33.4735           35.1472           

248
Monthly 5,012.06          5,262.66          5,525.79            5,802.08          6,092.18          
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249
Hourly 28.9880           30.4374           31.9593             33.5572           35.2351           

249
Monthly 5,024.59          5,275.82          5,539.61            5,816.58          6,107.41          

250
Hourly 29.0605           30.5135           32.0391             33.6411           35.3232           

250
Monthly 5,037.15          5,289.01          5,553.45            5,831.12          6,122.68          

251
Hourly 29.1331           30.5898           32.1193             33.7252           35.4115           

251
Monthly 5,049.74          5,302.23          5,567.34            5,845.70          6,137.99          

252
Hourly 29.2060           30.6662           32.1996             33.8095           35.5000           

252
Monthly 5,062.37          5,315.48          5,581.26            5,860.32          6,153.33          

253
Hourly 29.2790           30.7429           32.2801             33.8941           35.5887           

253
Monthly 5,075.02          5,328.77          5,595.21            5,874.97          6,168.71          

254
Accounting Technician IBEW

254
Building Permit Technician II IBEW

254
IS Support Technician II IBEW

254
Senior Building Maintenance Worker IBEW

254
Hourly 29.3522           30.8198           32.3608             33.9788           35.6777           

254
Monthly 5,087.71          5,342.09          5,609.20            5,889.66          6,184.14          

255
Hourly 29.4256           30.8968           32.4417             34.0637           35.7669           

255
Monthly 5,100.43          5,355.45          5,623.22            5,904.38          6,199.60          

256
Hourly 29.4991           30.9741           32.5228             34.1489           35.8563           

256
Monthly 5,113.18          5,368.84          5,637.28            5,919.14          6,215.10          

257
Hourly 29.5728           31.0515           32.6041             34.2343           35.9459           

257
Monthly 5,125.96          5,382.26          5,651.37            5,933.94          6,230.63          

258
Hourly 29.6468           31.1292           32.6856             34.3198           36.0358           

258
Monthly 5,138.78          5,395.72          5,665.50            5,948.77          6,246.21          

259
Hourly 29.7209           31.2069           32.7673             34.4056           36.1259           

259
Monthly 5,151.62          5,409.20          5,679.66            5,963.64          6,261.82          
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260
Legal Secretary CAMP

260
Personnel Technician CAMP

260
Hourly 29.7952           31.2850           32.8492             34.4916           36.2162           

260
Monthly 5,164.50          5,422.73          5,693.86            5,978.55          6,277.48          

261
Hourly 29.8697           31.3632           32.9313             34.5779           36.3068           

261
Monthly 5,177.41          5,436.28          5,708.10            5,993.50          6,293.17          

262
Hourly 29.9444           31.4416           33.0137             34.6643           36.3976           

262
Monthly 5,190.36          5,449.88          5,722.37            6,008.48          6,308.91          

263
Hourly 30.0192           31.5202           33.0962             34.7510           36.4885           

263
Monthly 5,203.33          5,463.50          5,736.67            6,023.51          6,324.68          

264
Code Enforcement Officer IBEW

264
Communications Operator II IBEW

264
Customer Service Supervisor IBEW

264
Senior Police Assistant IBEW

264
Hourly 30.0943           31.5990           33.1790             34.8378           36.5798           

264
Monthly 5,216.34          5,477.16          5,751.02            6,038.56          6,340.49          

265
Hourly 30.1695           31.6780           33.2619             34.9250           36.6712           

265
Monthly 5,229.38          5,490.85          5,765.39            6,053.66          6,356.34          

266
Hourly 30.2450           31.7572           33.3451             35.0123           36.7629           

266
Monthly 5,242.46          5,504.58          5,779.81            6,068.79          6,372.23          

267
Hourly 30.3205           31.8366           33.4284             35.0998           36.8548           

267
Monthly 5,255.56          5,518.34          5,794.26            6,083.97          6,388.16          

268
Hourly 30.3963           31.9162           33.5120             35.1876           36.9469           

268
Monthly 5,268.70          5,532.14          5,808.74            6,099.18          6,404.13          

269
Hourly 30.4723           31.9960           33.5957             35.2755           37.0393           

269
Monthly 5,281.87          5,545.97          5,823.26            6,114.42          6,420.14          
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270
Hourly 30.5485           32.0759           33.6797             35.3637           37.1319           

270
Monthly 5,295.08          5,559.83          5,837.82            6,129.71          6,436.19          

271
Hourly 30.6249           32.1561           33.7640             35.4521           37.2247           

271
Monthly 5,308.32          5,573.73          5,852.42            6,145.03          6,452.28          

272
Hourly 30.7015           32.2366           33.8484             35.5408           37.3178           

272
Monthly 5,321.59          5,587.67          5,867.05            6,160.40          6,468.41          

273
Hourly 30.7782           32.3171           33.9330             35.6296           37.4111           

273
Monthly 5,334.89          5,601.63          5,881.72            6,175.80          6,484.59          

274
Electrician IBEW

274
Senior Equipment Mechanic IBEW

274
Senior Meter Mechanic IBEW

274
Senior Water Distribution Technician IBEW

274
Hourly 30.8552           32.3979           34.0178             35.7187           37.5046           

274
Monthly 5,348.23          5,615.64          5,896.42            6,191.24          6,500.80          

275
Hourly 30.9323           32.4789           34.1028             35.8080           37.5984           

275
Monthly 5,361.60          5,629.68          5,911.16            6,206.72          6,517.05          

276
Hourly 31.0096           32.5601           34.1881             35.8975           37.6923           

276
Monthly 5,375.00          5,643.75          5,925.94            6,222.23          6,533.34          

277
Hourly 31.0872           32.6415           34.2736             35.9873           37.7866           

277
Monthly 5,388.44          5,657.86          5,940.75            6,237.79          6,549.68          

278
Hourly 31.1649           32.7231           34.3593             36.0772           37.8811           

278
Monthly 5,401.91          5,672.01          5,955.61            6,253.38          6,566.05          

279
Hourly 31.2428           32.8049           34.4451             36.1674           37.9757           

279
Monthly 5,415.42          5,686.19          5,970.49            6,269.02          6,582.46          

280
Traffic and Lighting Technician II IBEW

280
Hourly 31.3209           32.8869           34.5313             36.2578           38.0707           
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280
Monthly 5,428.95          5,700.40          5,985.42            6,284.69          6,598.92          

281
Laboratory Analyst I IBEW

281
Hourly 31.3992           32.9691           34.6176             36.3485           38.1659           

281
Monthly 5,442.53          5,714.65          6,000.38            6,300.40          6,615.42          

282
Hourly 31.4777           33.0516           34.7041             36.4393           38.2613           

282
Monthly 5,456.13          5,728.94          6,015.38            6,316.15          6,631.96          

283
Hourly 31.5564           33.1342           34.7909             36.5304           38.3570           

283
Monthly 5,469.77          5,743.26          6,030.42            6,331.94          6,648.54          

284
Building Supervisor IBEW

284
Hourly 31.6353           33.2170           34.8779             36.6218           38.4528           

284
Monthly 5,483.45          5,757.62          6,045.50            6,347.77          6,665.16          

285
Hourly 31.7144           33.3001           34.9651             36.7133           38.5490           

285
Monthly 5,497.16          5,772.01          6,060.61            6,363.64          6,681.82          

286
Hourly 31.7937           33.3833           35.0525             36.8051           38.6454           

286
Monthly 5,510.90          5,786.44          6,075.76            6,379.55          6,698.53          

287
Hourly 31.8732           33.4668           35.1401             36.8971           38.7419           

287
Monthly 5,524.68          5,800.91          6,090.95            6,395.50          6,715.27          

288
Hourly 31.9528           33.5504           35.2280             36.9894           38.8388           

288
Monthly 5,538.49          5,815.41          6,106.18            6,411.49          6,732.06          

289
Hourly 32.0327           33.6343           35.3161             37.0818           38.9359           

289
Monthly 5,552.33          5,829.95          6,121.45            6,427.52          6,748.89          

290
Hourly 32.1128           33.7184           35.4043             37.1746           39.0332           

290
Monthly 5,566.21          5,844.53          6,136.75            6,443.59          6,765.76          

291
Hourly 32.1931           33.8027           35.4928             37.2674           39.1308           

291
Monthly 5,580.13          5,859.14          6,152.09            6,459.69          6,782.68          

292
Hourly 32.2735           33.8872           35.5816             37.3606           39.2286           
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292
Monthly 5,594.08          5,873.78          6,167.47            6,475.84          6,799.63          

293
Hourly 32.3543           33.9719           35.6705             37.4540           39.3267           

293
Monthly 5,608.07          5,888.47          6,182.89            6,492.03          6,816.63          

294
Assistant Planner IBEW

294
Hourly 32.4351           34.0569           35.7597             37.5477           39.4250           

294
Monthly 5,622.09          5,903.19          6,198.35            6,508.26          6,833.67          

295
Hourly 32.5162           34.1420           35.8491             37.6415           39.5236           

295
Monthly 5,636.14          5,917.95          6,213.84            6,524.53          6,850.76          

296
Hourly 32.5975           34.2273           35.9387             37.7357           39.6224           

296
Monthly 5,650.23          5,932.74          6,229.38            6,540.85          6,867.89          

297
Hourly 32.6790           34.3129           36.0286             37.8300           39.7215           

297
Monthly 5,664.36          5,947.57          6,244.95            6,557.20          6,885.06          

298
Hourly 32.7607           34.3987           36.1186             37.9246           39.8208           

298
Monthly 5,678.52          5,962.44          6,260.56            6,573.59          6,902.27          

299
Contracts and Records Technician CAMP

299
Executive Secretary Conf CAMP

299
Hourly 32.8426           34.4847           36.2090             38.0193           39.9203           

299
Monthly 5,692.71          5,977.35          6,276.22            6,590.02          6,919.52          

300
Hourly 32.9247           34.5709           36.2995             38.1144           40.0201           

300
Monthly 5,706.95          5,992.29          6,291.91            6,606.50          6,936.82          

301
Hourly 33.0070           34.6573           36.3902             38.2097           40.1202           

301
Monthly 5,721.21          6,007.27          6,307.64            6,623.02          6,954.16          

302
Hourly 33.0895           34.7440           36.4812             38.3052           40.2205           

302
Monthly 5,735.52          6,022.29          6,323.41            6,639.57          6,971.55          

303
Hourly 33.1723           34.8309           36.5724             38.4010           40.3210           

303
Monthly 5,749.86          6,037.35          6,339.21            6,656.17          6,988.98          
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304
Building Inspector I IBEW

304
Engineering Technician II IBEW

304
Fire Prevention Inspector IBEW

304
Housing Specialist Supervisor IBEW

304
Hourly 33.2552           34.9179           36.6638             38.4970           40.4218           

304
Monthly 5,764.23          6,052.44          6,355.06            6,672.81          7,006.45          

305
Hourly 33.3383           35.0052           36.7555             38.5932           40.5229           

305
Monthly 5,778.64          6,067.57          6,370.95            6,689.49          7,023.97          

306
Hourly 33.4217           35.0927           36.8474             38.6897           40.6242           

306
Monthly 5,793.09          6,082.74          6,386.88            6,706.22          7,041.53          

307 Hourly 33.5052           35.1805           36.9395             38.7864           40.7258           

307
Monthly 5,807.57          6,097.95          6,402.84            6,722.98          7,059.13          

308
Hourly 33.5890           35.2684           37.0318             38.8834           40.8276           

308
Monthly 5,822.09          6,113.19          6,418.85            6,739.79          7,076.78          

309
Hourly 33.6729           35.3566           37.1244             38.9806           40.9296           

309
Monthly 5,836.64          6,128.48          6,434.90            6,756.64          7,094.47          

310
Utility Mechanic I IBEW

310
Hourly 33.7572           35.4450           37.2173             39.0781           41.0320           

310
Monthly 5,851.24          6,143.80          6,450.99            6,773.53          7,112.21          

311
Hourly 33.8415           35.5336           37.3103             39.1758           41.1346           

311
Monthly 5,865.86          6,159.16          6,467.11            6,790.47          7,129.99          

312
Executive Assistant to the Mayor Unrep

312
Hourly 33.9261           35.6224           37.4035             39.2737           41.2374           

312
Monthly 5,880.53          6,174.55          6,483.28            6,807.44          7,147.81          

313
Hourly 34.0109           35.7115           37.4971             39.3719           41.3405           

313
Monthly 5,895.23          6,189.99          6,499.49            6,824.46          7,165.68          
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314
IS Services Specialist IBEW

314
Hourly 34.0960           35.8008           37.5908             39.4703           41.4438           

314
Monthly 5,909.97          6,205.47          6,515.74            6,841.52          7,183.60          

315
Police Records Supervisor IBEW

315
Hourly 34.1812           35.8903           37.6848             39.5690           41.5474           

315
Monthly 5,924.74          6,220.98          6,532.03            6,858.63          7,201.55          

316
Hourly 34.2666           35.9800           37.7790             39.6679           41.6513           

316
Monthly 5,939.55          6,236.53          6,548.36            6,875.77          7,219.56          

317
Accountant IBEW

317
Marina Supervisor IBEW

317
Public Works Supervisor IBEW

317
Hourly 34.3523           36.0699           37.8734             39.7671           41.7554           

317
Monthly 5,954.40          6,252.12          6,564.73            6,892.96          7,237.61          

318
Hourly 34.4382           36.1601           37.9681             39.8665           41.8598           

318
Monthly 5,969.29          6,267.75          6,581.14            6,910.19          7,255.70          

319
Equipment Maintenance Supervisor IBEW

319
Landscape Inspector IBEW

319
Landscape Supervisor IBEW

319
Hourly 34.5243           36.2505           38.0630             39.9662           41.9645           

319
Monthly 5,984.21          6,283.42          6,597.59            6,927.47          7,273.84          

320
Hourly 34.6106           36.3411           38.1582             40.0661           42.0694           

320
Monthly 5,999.17          6,299.13          6,614.09            6,944.79          7,292.03          

321
Hourly 34.6971           36.4320           38.2536             40.1663           42.1746           

321
Monthly 6,014.17          6,314.88          6,630.62            6,962.15          7,310.26          

322
Hourly 34.7839           36.5231           38.3492             40.2667           42.2800           

322
Monthly 6,029.21          6,330.67          6,647.20            6,979.56          7,328.53          
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323
Laboratory Analyst II IBEW

323
Hourly 34.8708           36.6144           38.4451             40.3674           42.3857           

323
Monthly 6,044.28          6,346.49          6,663.82            6,997.01          7,346.85          

324
Crime Analyst IBEW

324
GIS Specialist I IBEW

324
Hourly 34.9580           36.7059           38.5412             40.4683           42.4917           

324
Monthly 6,059.39          6,362.36          6,680.48            7,014.50          7,365.22          

325
Hourly 35.0454           36.7977           38.6376             40.5694           42.5979           

325
Monthly 6,074.54          6,378.26          6,697.18            7,032.03          7,383.63          

326
Hourly 35.1330           36.8897           38.7342             40.6708           42.7044           

326
Monthly 6,089.72          6,394.21          6,713.92            7,049.61          7,402.09          

327
Hourly 35.2209           36.9819           38.8310             40.7725           42.8112           

327
Monthly 6,104.95          6,410.20          6,730.71            7,067.24          7,420.60          

328
Hourly 35.3089           37.0743           38.9281             40.8745           42.9182           

328
Monthly 6,120.21          6,426.22          6,747.53            7,084.91          7,439.15          

329
Communications Supervisor IBEW

329
Hourly 35.3972           37.1671           39.0254             40.9767           43.0255           

329
Monthly 6,135.51          6,442.29          6,764.40            7,102.62          7,457.75          

330
Instrument Technician I IBEW

330
Hourly 35.4857           37.2599           39.1229             41.0791           43.1330           

330
Monthly 6,150.85          6,458.39          6,781.31            7,120.37          7,476.39          

331
Hourly 35.5744           37.3531           39.2208             41.1818           43.2408           

331
Monthly 6,166.23          6,474.54          6,798.27            7,138.18          7,495.08          

332
Hourly 35.6633           37.4465           39.3188             41.2847           43.3490           

332
Monthly 6,181.64          6,490.73          6,815.26            7,156.02          7,513.82          

333
Hourly 35.7525           37.5401           39.4171             41.3879           43.4573           
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333
Monthly 6,197.10          6,506.95          6,832.30            7,173.91          7,532.60          

334
Associate Planner IBEW

334
Building Inspector II IBEW

334
Hourly 35.8419           37.6340           39.5157             41.4914           43.5660           

334
Monthly 6,212.59          6,523.22          6,849.38            7,191.85          7,551.44          

335
Hourly 35.9315           37.7281           39.6144             41.5952           43.6749           

335
Monthly 6,228.12          6,539.53          6,866.50            7,209.83          7,570.31          

336
Hourly 36.0213           37.8224           39.7135             41.6991           43.7841           

336
Monthly 6,243.69          6,555.88          6,883.67            7,227.85          7,589.24          

337
Hourly 36.1113           37.9169           39.8128             41.8034           43.8935           

337
Monthly 6,259.30          6,572.27          6,900.88            7,245.92          7,608.21          

338
Hourly 36.2016           38.0117           39.9123             41.9079           44.0033           

338
Monthly 6,274.95          6,588.70          6,918.13            7,264.03          7,627.23          

339
Deputy City Clerk CAMP

339
Hourly 36.2922           38.1068           40.0121             42.0126           44.1133           

339
Monthly 6,290.64          6,605.17          6,935.43            7,282.19          7,646.30          

340
Hourly 36.3828           38.2020           40.1121             42.1177           44.2236           

340
Monthly 6,306.36          6,621.68          6,952.76            7,300.40          7,665.42          

341
Hourly 36.4738           38.2975           40.2124             42.2230           44.3341           

341
Monthly 6,322.13          6,638.24          6,970.15            7,318.65          7,684.58          

342
Hourly 36.5650           38.3933           40.3129             42.3286           44.4449           

342
Monthly 6,337.93          6,654.83          6,987.57            7,336.95          7,703.79          

343
Senior Engineering Technician IBEW

343
Hourly 36.6564           38.4893           40.4137             42.4344           44.5561           

343
Monthly 6,353.78          6,671.47          7,005.04            7,355.29          7,723.05          

344
Hourly 36.7480           38.5855           40.5147             42.5405           44.6675           
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344
Monthly 6,369.66          6,688.15          7,022.55            7,373.68          7,742.36          

345
Hourly 36.8399           38.6819           40.6160             42.6468           44.7792           

345
Monthly 6,385.59          6,704.87          7,040.11            7,392.11          7,761.72          

346
Hourly 36.9320           38.7786           40.7176             42.7534           44.8911           

346
Monthly 6,401.55          6,721.63          7,057.71            7,410.59          7,781.12          

347
Hourly 37.0244           38.8756           40.8193             42.8603           45.0033           

347
Monthly 6,417.56          6,738.43          7,075.35            7,429.12          7,800.57          

348
Hourly 37.1169           38.9728           40.9214             42.9674           45.1158           

348
Monthly 6,433.60          6,755.28          7,093.04            7,447.69          7,820.07          

349
Hourly 37.2097           39.0702           41.0237             43.0749           45.2286           

349
Monthly 6,449.68          6,772.17          7,110.78            7,466.31          7,839.62          

350
Hourly 37.3028           39.1679           41.1263             43.1826           45.3417           

350
Monthly 6,465.81          6,789.10          7,128.55            7,484.98          7,859.22          

351
Hourly 37.3960           39.2658           41.2291             43.2905           45.4550           

351
Monthly 6,481.97          6,806.07          7,146.37            7,503.69          7,878.87          

352
Community Development Analyst I IBEW

352
Utility Mechanic II IBEW

352
Hourly 37.4895           39.3640           41.3322             43.3988           45.5687           

352
Monthly 6,498.18          6,823.09          7,164.24            7,522.45          7,898.57          

353
Hourly 37.5832           39.4623           41.4355             43.5072           45.6826           

353
Monthly 6,514.42          6,840.14          7,182.15            7,541.25          7,918.31          

354
Hourly 37.6772           39.5610           41.5391             43.6160           45.7968           

354
Monthly 6,530.71          6,857.24          7,200.11            7,560.11          7,938.11          

355
Hourly 37.7714           39.6599           41.6429             43.7251           45.9113           

355
Monthly 6,547.04          6,874.39          7,218.11            7,579.01          7,957.96          

356
Hourly 37.8658           39.7591           41.7470             43.8344           46.0261           
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356
Monthly 6,563.40          6,891.57          7,236.15            7,597.96          7,977.85          

357
Hourly 37.9604           39.8585           41.8514             43.9439           46.1412           

357
Monthly 6,579.81          6,908.80          7,254.24            7,616.95          7,997.80          

358
Administrative Analyst I CAMP

358
Community and Volunteer Coordinator CAMP

358
Paralegal CAMP

358
Personnel Analyst I CAMP

358
Senior Landscape Inspector IBEW

358
Hourly 38.0553           39.9581           41.9560             44.0538           46.2565           

358
Monthly 6,596.26          6,926.07          7,272.38            7,635.99          8,017.79          

359
Hourly 38.1505           40.0580           42.0609             44.1639           46.3721           

359
Monthly 6,612.75          6,943.39          7,290.56            7,655.08          8,037.83          

360
Hourly 38.2458           40.1582           42.1660             44.2743           46.4881           

360
Monthly 6,629.28          6,960.75          7,308.78            7,674.22          8,057.93          

361
Hourly 38.3415           40.2586           42.2715             44.3851           46.6043           

361
Monthly 6,645.86          6,978.15          7,327.06            7,693.41          8,078.07          

362
Utility Supervisor IBEW

362
Water Quality Analyst IBEW

362
Hourly 38.4373           40.3592           42.3771             44.4960           46.7208           

362
Monthly 6,662.47          6,995.60          7,345.37            7,712.64          8,098.27          

363
GIS Specialist II IBEW

363
Senior Building Inspector IBEW

363
Hourly 38.5334           40.4601           42.4831             44.6072           46.8376           

363
Monthly 6,679.13          7,013.08          7,363.74            7,731.92          8,118.51          

364
Hourly 38.6298           40.5613           42.5893             44.7188           46.9547           

364
Monthly 6,695.83          7,030.62          7,382.15            7,751.25          8,138.81          
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365
Hourly 38.7264           40.6626           42.6958             44.8306           47.0721           

365
Monthly 6,712.57          7,048.19          7,400.60            7,770.63          8,159.16          

366
Hourly 38.8232           40.7643           42.8025             44.9427           47.1898           

366
Monthly 6,729.35          7,065.81          7,419.10            7,790.06          8,179.56          

367
Hourly 38.9202           40.8662           42.9095             45.0550           47.3077           

367
Monthly 6,746.17          7,083.48          7,437.65            7,809.53          8,200.00          

368
Hourly 39.0175           40.9684           43.0168             45.1677           47.4260           

368
Monthly 6,763.04          7,101.19          7,456.25            7,829.06          8,220.50          

369
Hourly 39.1150           41.0708           43.1244             45.2806           47.5446           

369
Monthly 6,779.94          7,118.94          7,474.89            7,848.63          8,241.06          

370
Hourly 39.2128           41.1735           43.2321             45.3938           47.6634           

370
Monthly 6,796.89          7,136.74          7,493.57            7,868.25          8,261.66          

371
Hourly 39.3109           41.2764           43.3403             45.5072           47.7826           

371
Monthly 6,813.89          7,154.58          7,512.31            7,887.92          8,282.31          

372
Instrument Technician II IBEW

372
Hourly 39.4092           41.3796           43.4486             45.6210           47.9020           

372
Monthly 6,830.92          7,172.47          7,531.09            7,907.64          8,303.02          

373
Senior Code Enforcement Officer IBEW

373
Hourly 39.5077           41.4831           43.5572             45.7351           48.0218           

373
Monthly 6,848.00          7,190.40          7,549.92            7,927.41          8,323.78          

374
Hourly 39.6065           41.5868           43.6661             45.8494           48.1419           

374
Monthly 6,865.12          7,208.37          7,568.79            7,947.23          8,344.59          

375
Hourly 39.7055           41.6907           43.7753             45.9640           48.2622           

375
Monthly 6,882.28          7,226.39          7,587.71            7,967.10          8,365.45          

376
Payroll Supervisor IBEW

376
Senior Accountant IBEW
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376
Hourly 39.8048           41.7950           43.8847             46.0789           48.3828           

376
Monthly 6,899.49          7,244.46          7,606.68            7,987.01          8,386.36          

377
Hourly 39.9042           41.8994           43.9944             46.1941           48.5038           

377
Monthly 6,916.73          7,262.57          7,625.70            8,006.98          8,407.33          

378
Hourly 40.0040           42.0042           44.1044             46.3096           48.6250           

378
Monthly 6,934.03          7,280.73          7,644.76            8,027.00          8,428.34          

379
Hourly 40.1040           42.1092           44.2146             46.4254           48.7467           

379
Monthly 6,951.36          7,298.93          7,663.87            8,047.07          8,449.42          

380
Hourly 40.2043           42.2145           44.3252             46.5414           48.8685           

380
Monthly 6,968.74          7,317.18          7,683.03            8,067.18          8,470.54          

381
Hourly 40.3048           42.3200           44.4360             46.6578           48.9907           

381
Monthly 6,986.16          7,335.47          7,702.24            8,087.35          8,491.72          

382
Hourly 40.4056           42.4258           44.5471             46.7744           49.1131           

382
Monthly 7,003.63          7,353.81          7,721.50            8,107.57          8,512.94          

383
Assistant Engineer IBEW

383
Forensic Analyst Hourly 40.5066           42.5319           44.6585             46.8914           49.2359           IBEW

383
Monthly 7,021.14          7,372.19          7,740.80            8,127.84          8,534.23          

384
Hourly 40.6078           42.6382           44.7701             47.0086           49.3590           

384
Monthly 7,038.69          7,390.62          7,760.15            8,148.16          8,555.56          

385
Hourly 40.7094           42.7448           44.8820             47.1261           49.4824           

385
Monthly 7,056.29          7,409.10          7,779.55            8,168.53          8,576.95          

386
Hourly 40.8111           42.8517           44.9942             47.2439           49.6061           

386
Monthly 7,073.93          7,427.62          7,799.00            8,188.95          8,598.39          

387
Hourly 40.9131           42.9588           45.1067             47.3620           49.7301           

387
Monthly 7,091.61          7,446.19          7,818.50            8,209.42          8,619.89          

388
Media Services Specialist CAMP
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388
Hourly 41.0154           43.0662           45.2195             47.4805           49.8545           

388
Monthly 7,109.34          7,464.81          7,838.05            8,229.95          8,641.44          

389
Hourly 41.1179           43.1739           45.3325             47.5992           49.9791           

389
Monthly 7,127.11          7,483.47          7,857.64            8,250.52          8,663.04          

390
Hourly 41.2208           43.2818           45.4459             47.7182           50.1040           

390
Monthly 7,144.93          7,502.18          7,877.29            8,271.15          8,684.70          

391
Community Development Analyst II IBEW

391
Senior Utility Mechanic IBEW

391
Hourly 41.3238           43.3900           45.5595             47.8374           50.2293           

391
Monthly 7,162.79          7,520.93          7,896.98            8,291.82          8,706.41          

392
Hourly 41.4271           43.4985           45.6734             47.9570           50.3549           

392
Monthly 7,180.70          7,539.74          7,916.72            8,312.55          8,728.18          

393
Hourly 41.5307           43.6073           45.7876             48.0770           50.4808           

393
Monthly 7,198.65          7,558.59          7,936.51            8,333.34          8,750.00          

394
Hourly 41.6345           43.7162           45.9020             48.1971           50.6069           

394
Monthly 7,216.65          7,577.48          7,956.35            8,354.17          8,771.87          

395
Hourly 41.7386           43.8256           46.0168             48.3176           50.7335           

395
Monthly 7,234.69          7,596.43          7,976.24            8,375.05          8,793.80          

396
Hourly 41.8430           43.9351           46.1319             48.4384           50.8603           

396
Monthly 7,252.78          7,615.42          7,996.19            8,395.99          8,815.79          

397
Hourly 41.9476           44.0449           46.2472             48.5595           50.9875           

397
Monthly 7,270.91          7,634.45          8,016.18            8,416.98          8,837.83          

398
Executive Assistant to the City Manager Unrep

398
Law Office Supervisor Unrep

398
Hourly 42.0524           44.1550           46.3628             48.6809           51.1149           

398
Monthly 7,289.09          7,653.54          8,036.22            8,438.02          8,859.92          
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399
Hourly 42.1576           44.2654           46.4787             48.8026           51.2427           

399
Monthly 7,307.31          7,672.67          8,056.31            8,459.12          8,882.07          

400
Hourly 42.2630           44.3761           46.5949             48.9246           51.3708           

400
Monthly 7,325.58          7,691.86          8,076.45            8,480.27          8,904.28          

401
Hourly 42.3686           44.4871           46.7114             49.0469           51.4993           

401
Monthly 7,343.89          7,711.09          8,096.64            8,501.47          8,926.54          

402
Hourly 42.4745           44.5982           46.8282             49.1695           51.6280           

402
Monthly 7,362.25          7,730.36          8,116.88            8,522.72          8,948.85          

403
GIS Specialist III IBEW

403
Hourly 42.5807           44.7098           46.9452             49.2925           51.7571           

403
Monthly 7,380.66          7,749.69          8,137.17            8,544.03          8,971.23          

404
Hourly 42.6872           44.8215           47.0626             49.4157           51.8864           

404
Monthly 7,399.11          7,769.06          8,157.52            8,565.39          8,993.65          

405
Hourly 42.7939           44.9336           47.1803             49.5392           52.0162           

405
Monthly 7,417.61          7,788.49          8,177.91            8,586.80          9,016.14          

406
Hourly 42.9009           45.0459           47.2982             49.6631           52.1462           

406
Monthly 7,436.15          7,807.96          8,198.35            8,608.27          9,038.68          

407
Hourly 43.0081           45.1585           47.4164             49.7873           52.2766           

407
Monthly 7,454.74          7,827.48          8,218.85            8,629.79          9,061.28          

408
Hourly 43.1157           45.2714           47.5350             49.9117           52.4073           

408
Monthly 7,473.38          7,847.05          8,239.40            8,651.36          9,083.93          

409
Hourly 43.2234           45.3846           47.6538             50.0365           52.5383           

409
Monthly 7,492.06          7,866.66          8,260.00            8,672.99          9,106.64          

410
Building Plan Engineer IBEW

410
Senior Instrument Technician IBEW

410
Hourly 43.3315           45.4981           47.7730             50.1616           52.6697           
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410
Monthly 7,510.79          7,886.33          8,280.65            8,694.68          9,129.41          

411
Hourly 43.4398           45.6118           47.8924             50.2870           52.8013           

411
Monthly 7,529.57          7,906.05          8,301.35            8,716.41          9,152.23          

412
Hourly 43.5484           45.7258           48.0121             50.4127           52.9333           

412
Monthly 7,548.39          7,925.81          8,322.10            8,738.20          9,175.11          

413
Water Treatment Plant Operator IBEW

413
Hourly 43.6573           45.8402           48.1322             50.5388           53.0657           

413 Monthly 7,567.26          7,945.63          8,342.91            8,760.05          9,198.05          

414
Hourly 43.7664           45.9548           48.2525             50.6651           53.1983           

414
Monthly 7,586.18          7,965.49          8,363.76            8,781.95          9,221.04          

415
Hourly 43.8759           46.0696           48.3731             50.7917           53.3313           

415
Monthly 7,605.15          7,985.40          8,384.67            8,803.90          9,244.09          

416
Hourly 43.9855           46.1848           48.4940             50.9187           53.4646           

416
Monthly 7,624.16          8,005.37          8,405.63            8,825.91          9,267.20          

417
Hourly 44.0955           46.3003           48.6153             51.0460           53.5983           

417
Monthly 7,643.22          8,025.38          8,426.65            8,847.98          9,290.37          

418
Administrative Analyst II CAMP

418
Personnel Analyst II CAMP

418
HRIS Analyst Hourly 44.2058           46.4160           48.7368             51.1737           53.7323           

418
Monthly 7,662.33          8,045.44          8,447.71            8,870.10          9,313.60          

419
Hourly 44.3162           46.5321           48.8586             51.3016           53.8666           

419
Monthly 7,681.48          8,065.56          8,468.83            8,892.27          9,336.88          

420
Hourly 44.4271           46.6484           48.9808             51.4298           54.0013           

420
Monthly 7,700.69          8,085.72          8,490.01            8,914.50          9,360.22          

421
Hourly 44.5381           46.7650           49.1033             51.5584           54.1363           

421
Monthly 7,719.94          8,105.94          8,511.23            8,936.79          9,383.63          
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422
Hourly 44.6495           46.8819           49.2260             51.6873           54.2716           

422
Monthly 7,739.24          8,126.20          8,532.51            8,959.13          9,407.08          

423
Hourly 44.7611           46.9992           49.3491             51.8165           54.4073           

423
Monthly 7,758.59          8,146.52          8,553.84            8,981.53          9,430.60          

424
Hourly 44.8730           47.1166           49.4725             51.9460           54.5433           

424
Monthly 7,777.98          8,166.88          8,575.23            9,003.98          9,454.18          

425
Hourly 44.9852           47.2344           49.5961             52.0759           54.6797           

425
Monthly 7,797.43          8,187.30          8,596.66            9,026.49          9,477.81          

426
Hourly 45.0976           47.3525           49.7201             52.2061           54.8164           

426
Monthly 7,816.92          8,207.77          8,618.15            9,049.06          9,501.51          

427
Hourly 45.2104           47.4709           49.8444             52.3366           54.9534           

427
Monthly 7,836.47          8,228.29          8,639.70            9,071.68          9,525.26          

428
Marina Manager CAMP

428
Network Administrator CAMP

428
Hourly 45.3234           47.5896           49.9690             52.4675           55.0908           

428
Monthly 7,856.06          8,248.86          8,661.30            9,094.36          9,549.08          

429
Hourly 45.4367           47.7085           50.0939             52.5987           55.2286           

429
Monthly 7,875.70          8,269.48          8,682.95            9,117.10          9,572.95          

430
Hourly 45.5503           47.8278           50.2192             52.7301           55.3666           

430
Monthly 7,895.39          8,290.15          8,704.66            9,139.89          9,596.88          

431
Hourly 45.6642           47.9474           50.3447             52.8620           55.5050           

431
Monthly 7,915.12          8,310.88          8,726.42            9,162.74          9,620.87          

432
Hourly 45.7783           48.0673           50.4706             52.9941           55.6438           

432
Monthly 7,934.91          8,331.66          8,748.24            9,185.65          9,644.92          

433
Advanced Water Treatment Plant Operator IBEW

433
Hourly 45.8928           48.1874           50.5968             53.1266           55.7829           
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433
Monthly 7,954.75          8,352.49          8,770.11            9,208.61          9,669.04          

434
Hourly 46.0075           48.3079           50.7233             53.2594           55.9224           

434
Monthly 7,974.64          8,373.37          8,792.03            9,231.63          9,693.21          

435
Hourly 46.1225           48.4287           50.8501             53.3926           56.0622           

435
Monthly 7,994.57          8,394.30          8,814.01            9,254.71          9,717.44          

436
Hourly 46.2378           48.5498           50.9772             53.5261           56.2023           

436
Monthly 8,014.56          8,415.29          8,836.05            9,277.85          9,741.74          

437 Hourly 46.3535           48.6711           51.1047             53.6598           56.3428           

437
Monthly 8,034.60          8,436.32          8,858.14            9,301.04          9,766.09          

438
Communications Manager CAMP

438
Deputy City Attorney I CAMP

438
Hourly 46.4693           48.7928           51.2324             53.7940           56.4837           

438
Monthly 8,054.68          8,457.42          8,880.28            9,324.30          9,790.51          

439
Hourly 46.5855           48.9148           51.3605             53.9285           56.6249           

439
Monthly 8,074.82          8,478.56          8,902.49            9,347.61          9,814.98          

440
Hourly 46.7020           49.0371           51.4889             54.0633           56.7665           

440
Monthly 8,095.01          8,499.76          8,924.74            9,370.98          9,839.52          

441
Hourly 46.8187           49.1597           51.6176             54.1985           56.9084           

441
Monthly 8,115.24          8,521.01          8,947.05            9,394.40          9,864.12          

442
Associate Civil Engineer IBEW

442
Building Inspection Supervisor IBEW

442
Plan Check Engineer IBEW

442
Hourly 46.9358           49.2826           51.7467             54.3340           57.0507           

442
Monthly 8,135.53          8,542.31          8,969.42            9,417.89          9,888.78          

443
Hourly 47.0531           49.4057           51.8760             54.4698           57.1933           

443
Monthly 8,155.87          8,563.66          8,991.84            9,441.43          9,913.50          
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444
Hourly 47.1707           49.5293           52.0057             54.6060           57.3362           

444
Monthly 8,176.26          8,585.07          9,014.32            9,465.04          9,938.28          

445
Hourly 47.2887           49.6531           52.1357             54.7425           57.4796           

445
Monthly 8,196.70          8,606.54          9,036.86            9,488.70          9,963.13          

446
Hourly 47.4069           49.7772           52.2661             54.8793           57.6233           

446
Monthly 8,217.19          8,628.05          9,059.45            9,512.42          9,988.04          

447
Hourly 47.5254           49.9017           52.3967             55.0165           57.7674           

447
Monthly 8,237.74          8,649.62          9,082.10            9,536.20          10,013.01        

448
Laboratory Supervisor CAMP

448
Landscape Maintenance Manager CAMP

448
Police Record Manager CAMP

448
Hourly 47.6442           50.0264           52.5278             55.1541           57.9118           

448
Monthly 8,258.33          8,671.25          9,104.81            9,560.04          10,038.04        

449
Hourly 47.7633           50.1515           52.6591             55.2920           58.0566           

449
Monthly 8,278.98          8,692.92          9,127.57            9,583.94          10,063.14        

450
Hourly 47.8827           50.2769           52.7907             55.4302           58.2017           

450
Monthly 8,299.67          8,714.66          9,150.39            9,607.90          10,088.29        

451
Senior Community Development Analyst IBEW

451
Hourly 48.0024           50.4025           52.9227             55.5688           58.3472           

451
Monthly 8,320.42          8,736.44          9,173.26            9,631.92          10,113.51        

452
Hourly 48.1224           50.5285           53.0550             55.7077           58.4931           

452
Monthly 8,341.22          8,758.28          9,196.20            9,656.00          10,138.80        

453
Hourly 48.2428           50.6549           53.1876             55.8470           58.6393           

453
Monthly 8,362.08          8,780.18          9,219.19            9,680.14          10,164.15        

454
Hourly 48.3633           50.7815           53.3206             55.9866           58.7859           

454
Monthly 8,382.98          8,802.13          9,242.23            9,704.34          10,189.56        
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455
Hourly 48.4843           50.9085           53.4539             56.1265           58.9329           

455
Monthly 8,403.94          8,824.14          9,265.34            9,728.60          10,215.03        

456
Hourly 48.6055           51.0358           53.5875             56.2669           59.0802           

456
Monthly 8,424.95          8,846.20          9,288.50            9,752.93          10,240.57        

457
Hourly 48.7270           51.1633           53.7215             56.4076           59.2279           

457
Monthly 8,446.01          8,868.31          9,311.72            9,777.31          10,266.17        

458
Assistant Water Distribution Superintendent CAMP

458
Development Permit Coordinator CAMP

458
Fleet Manager CAMP

458
Senior Planner CAMP

458
Hourly 48.8488           51.2912           53.8558             56.5486           59.3759           

458
Monthly 8,467.13          8,890.48          9,335.00            9,801.75          10,291.83        

459
Hourly 48.9709           51.4195           53.9904             56.6900           59.5244           

459
Monthly 8,488.29          8,912.71          9,358.34            9,826.26          10,317.56        

460
Hourly 49.0933           51.5480           54.1254             56.8317           59.6732           

460
Monthly 8,509.51          8,934.99          9,381.74            9,850.82          10,343.36        

461
Hourly 49.2161           51.6769           54.2607             56.9738           59.8224           

461
Monthly 8,530.79          8,957.33          9,405.19            9,875.45          10,369.22        

462
Hourly 49.3392           51.8061           54.3963             57.1162           59.9720           

462
Monthly 8,552.12          8,979.72          9,428.70            9,900.14          10,395.14        

463
Hourly 49.4625           51.9356           54.5324             57.2590           60.1219           

463
Monthly 8,573.50          9,002.17          9,452.28            9,924.89          10,421.13        

464
Hourly 49.5861           52.0655           54.6687             57.4021           60.2722           

464
Monthly 8,594.93          9,024.68          9,475.91            9,949.70          10,447.18        

465
Hourly 49.7101           52.1956           54.8054             57.5456           60.4229           

465
Monthly 8,616.42          9,047.24          9,499.60            9,974.57          10,473.30        
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466
Plant Maintenance Supervisor CAMP

466
Hourly 49.8344           52.3261           54.9424             57.6895           60.5739           

466
Monthly 8,637.96          9,069.86          9,523.35            9,999.51          10,499.48        

467
Housing Project Developer CAMP

467
Purchasing Manager CAMP

467
Senior Personnel Analyst CAMP

467
Hourly 49.9589           52.4569           55.0797             57.8337           60.7254           

467
Monthly 8,659.55          9,092.53          9,547.15            10,024.51        10,525.73        

468
Hourly 50.0838           52.5880           55.2174             57.9783           60.8772           

468
Monthly 8,681.20          9,115.26          9,571.02            10,049.57        10,552.04        

469
Hourly 50.2090           52.7195           55.3555             58.1232           61.0293           

469
Monthly 8,702.90          9,138.05          9,594.95            10,074.69        10,578.42        

470
Hourly 50.3346           52.8513           55.4939             58.2685           61.1819           

470
Monthly 8,724.66          9,160.89          9,618.94            10,099.88        10,604.87        

471
Hourly 50.4604           52.9835           55.6326             58.4142           61.3349           

471
Monthly 8,746.47          9,183.80          9,642.98            10,125.13        10,631.38        

472
Water Treatment Plant Supervisor IBEW

472
Water Treatment Regulatory Compliance Officer IBEW

472
Hourly 50.5866           53.1159           55.7717             58.5602           61.4882           

472
Monthly 8,768.34          9,206.76          9,667.09            10,150.44        10,657.96        

473
Hourly 50.7130           53.2487           55.9111             58.7067           61.6420           

473
Monthly 8,790.26          9,229.77          9,691.26            10,175.82        10,684.61        

474
Hourly 50.8398           53.3818           56.0509             58.8534           61.7961           

474
Monthly 8,812.24          9,252.85          9,715.49            10,201.26        10,711.32        

475
Hourly 50.9669           53.5153           56.1910             59.0005           61.9505           

475
Monthly 8,834.27          9,275.98          9,739.78            10,226.76        10,738.09        
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476
Hourly 51.0943           53.6491           56.3315             59.1481           62.1054           

476
Monthly 8,856.35          9,299.17          9,764.13            10,252.33        10,764.94        

477
Asset Manager CAMP

477
Assistant Maintenance Superintendent Hourly 51.2221           53.7832           56.4723             59.2959           62.2607           CAMP

477
Monthly 8,878.49          9,322.42          9,788.54            10,277.96        10,791.85        

478
Hourly 51.3501           53.9176           56.6135             59.4441           62.4163           

478
Monthly 8,900.69          9,345.72          9,813.01            10,303.65        10,818.83        

479
Hourly 51.4785           54.0524           56.7550             59.5928           62.5724           

479
Monthly 8,922.94          9,369.09          9,837.54            10,329.41        10,845.88        

480
Hourly 51.6072           54.1876           56.8969             59.7418           62.7288           

480
Monthly 8,945.25          9,392.51          9,862.13            10,355.24        10,872.99        

481
Hourly 51.7362           54.3230           57.0392             59.8911           62.8857           

481
Monthly 8,967.61          9,415.99          9,886.79            10,381.13        10,900.18        

482
Senior Civil Engineer IBEW

482
Hourly 51.8656           54.4588           57.1818             60.0408           63.0429           

482
Monthly 8,990.03          9,439.53          9,911.51            10,407.08        10,927.43        

483
Hourly 51.9953           54.5950           57.3247             60.1910           63.2005           

483
Monthly 9,012.51          9,463.13          9,936.28            10,433.10        10,954.75        

484
Hourly 52.1252           54.7315           57.4681             60.3414           63.3584           

484
Monthly 9,035.04          9,486.79          9,961.13            10,459.18        10,982.13        

485
Hourly 52.2555           54.8683           57.6117             60.4923           63.5169           

485
Monthly 9,057.62          9,510.51          9,986.03            10,485.33        11,009.59        

486
Hourly 52.3862           55.0055           57.7557             60.6435           63.6756           

486
Monthly 9,080.27          9,534.28          10,010.99         10,511.54        11,037.11        

487
Accounting Manager CAMP

487
Administrative Manager CAMP
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487
Auditor Controller CAMP

487
Environmental Services Manager CAMP

487
Finance Manager CAMP

487
Information Systems Manager CAMP

487
IT Project Manager CAMP

487
Water Finance Manager Hourly 52.5171           55.1430           57.9001             60.7951           63.8348           CAMP

487
Monthly 9,102.97          9,558.12          10,036.02         10,537.82        11,064.70        

488
Hourly 52.6484           55.2808           58.0449             60.9471           63.9944           

488
Monthly 9,125.73          9,582.01          10,061.11         10,564.16        11,092.37        

489
Hourly 52.7800           55.4191           58.1900             61.0994           64.1544           

489
Monthly 9,148.54          9,605.97          10,086.26         10,590.57        11,120.10        

490
Hourly 52.9120           55.5576           58.3355             61.2522           64.3148           

490
Monthly 9,171.41          9,629.98          10,111.48         10,617.05        11,147.90        

491
Hourly 53.0443           55.6965           58.4813             61.4053           64.4756           

491
Monthly 9,194.34          9,654.06          10,136.76         10,643.59        11,175.77        

492
Hourly 53.1769           55.8357           58.6275             61.5588           64.6368           

492
Monthly 9,217.33          9,678.19          10,162.10         10,670.20        11,203.71        

493
Hourly 53.3098           55.9753           58.7741             61.7128           64.7984           

493
Monthly 9,240.37          9,702.39          10,187.51         10,696.88        11,231.72        

494
Hourly 53.4431           56.1152           58.9210             61.8670           64.9604           

494
Monthly 9,263.47          9,726.64          10,212.97         10,723.62        11,259.80        

495
Hourly 53.5767           56.2555           59.0683             62.0217           65.1227           

495
Monthly 9,286.63          9,750.96          10,238.51         10,750.43        11,287.94        

496
Hourly 53.7107           56.3962           59.2160             62.1767           65.2855           

496
Monthly 9,309.85          9,775.34          10,264.10         10,777.30        11,316.16        

497
Building Inspection Manager CAMP
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497
Deputy City Attorney II CAMP

497
Economic Development Program Manager CAMP

497
Principal Planner CAMP

497
Real Property and Leasing Manager CAMP

497
Water Distribution Superintendent CAMP

497
Water Quality Manager CAMP

497
Water Superintendent Facilities CAMP

497
Hourly 53.8449           56.5372           59.3640             62.3322           65.4488           

497
Monthly 9,333.12          9,799.78          10,289.76         10,804.25        11,344.45        

498
Hourly 53.9795           56.6785           59.5124             62.4880           65.6124           

498
Monthly 9,356.45          9,824.28          10,315.49         10,831.26        11,372.82        

499
Hourly 54.1145           56.8202           59.6612             62.6443           65.7764           

499
Monthly 9,379.85          9,848.84          10,341.28         10,858.34        11,401.25        

500
Hourly 54.2498           56.9623           59.8104             62.8008           65.9409           

500
Monthly 9,403.29          9,873.46          10,367.13         10,885.48        11,429.75        

501
Hourly 54.3854           57.1047           59.9599             62.9579           66.1058           

501
Monthly 9,426.80          9,898.14          10,393.05         10,912.70        11,458.33        

502
Hourly 54.5214           57.2474           60.1098             63.1153           66.2710           

502 Monthly 9,450.37          9,922.89          10,419.03         10,939.98        11,486.97        

503
Hourly 54.6577           57.3906           60.2601             63.2731           66.4367           

503
Monthly 9,474.00          9,947.70          10,445.08         10,967.33        11,515.69        

504
Hourly 54.7943           57.5340           60.4107             63.4313           66.6028           

504
Monthly 9,497.68          9,972.56          10,471.19         10,994.75        11,544.48        

505
Hourly 54.9313           57.6779           60.5618             63.5898           66.7693           

505
Monthly 9,521.43          9,997.50          10,497.37         11,022.23        11,573.34        

506
Hourly 55.0686           57.8221           60.7131             63.7488           66.9362           
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506
Monthly 9,545.23          10,022.49        10,523.61         11,049.79        11,602.27        

507
Assistant Water Superintendent-Treatment CAMP

507
Hourly 55.2063           57.9666           60.8649             63.9081           67.1035           

507
Monthly 9,569.09          10,047.55        10,549.92         11,077.41        11,631.28        

508
Hourly 55.3443           58.1115           61.0171             64.0679           67.2713           

508
Monthly 9,593.01          10,072.66        10,576.30         11,105.11        11,660.36        

509
Hourly 55.4827           58.2568           61.1697             64.2281           67.4395           

509
Monthly 9,617.00          10,097.85        10,602.74         11,132.87        11,689.51        

510
Hourly 55.6214           58.4024           61.3225             64.3887           67.6081           

510
Monthly 9,641.04          10,123.09        10,629.24         11,160.70        11,718.73        

511
Hourly 55.7604           58.5485           61.4759             64.5496           67.7771           

511
Monthly 9,665.14          10,148.40        10,655.82         11,188.60        11,748.03        

512
Hourly 55.8998           58.6948           61.6296             64.7110           67.9465           

512
Monthly 9,689.30          10,173.77        10,682.46         11,216.58        11,777.40        

513
Hourly 56.0396           58.8415           61.7836             64.8728           68.1164           

513
Monthly 9,713.53          10,199.20        10,709.16         11,244.62        11,806.84        

514
Hourly 56.1797           58.9887           61.9381             65.0350           68.2867           

514
Monthly 9,737.81          10,224.70        10,735.93         11,272.73        11,836.36        

515
Hourly 56.3202           59.1361           62.0929             65.1976           68.4574           

515
Monthly 9,762.16          10,250.26        10,762.77         11,300.91        11,865.95        

516
Hourly 56.4609           59.2840           62.2482             65.3605           68.6285           

516
Monthly 9,786.56          10,275.89        10,789.68         11,329.16        11,895.61        

517
City Clerk Unrep

517
Hourly 56.6021           59.4322           62.4038             65.5239           68.8001           

517
Monthly 9,811.03          10,301.58        10,816.66         11,357.48        11,925.35        

518
Hourly 56.7436           59.5808           62.5598             65.6878           68.9721           
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518
Monthly 9,835.56          10,327.33        10,843.70         11,385.88        11,955.17        

519
Hourly 56.8854           59.7297           62.7162             65.8520           69.1445           

519
Monthly 9,860.14          10,353.15        10,870.81         11,414.34        11,985.05        

520
Traffic Engineer IBEW

520
Hourly 57.0277           59.8790           62.8730             66.0166           69.3174           

520
Monthly 9,884.80          10,379.03        10,897.98         11,442.88        12,015.02        

521
Hourly 57.1703           60.0287           63.0302             66.1817           69.4907           

521
Monthly 9,909.51          10,404.98        10,925.23         11,471.49        12,045.05        

522
Hourly 57.3132           60.1788           63.1877             66.3471           69.6644           

522
Monthly 9,934.28          10,430.99        10,952.54         11,500.17        12,075.17        

523
Hourly 57.4565           60.3293           63.3457             66.5130           69.8386           

523
Monthly 9,959.12          10,457.07        10,979.92         11,528.92        12,105.36        

524
Hourly 57.6001           60.4801           63.5041             66.6793           70.0132           

524
Monthly 9,984.01          10,483.21        11,007.37         11,557.74        12,135.62        

525
Hourly 57.7441           60.6313           63.6628             66.8459           70.1882           

525
Monthly 10,008.97        10,509.42        11,034.89         11,586.63        12,165.96        

526
Communications and Public Information Officer Unrep

526
Employee Relations Manager Unrep

526
Human Resources Program Manager Unrep

526
Organizational Development Manager Hourly 57.8885           60.7829           63.8220             67.0131           70.3637           Unrep

526
Monthly 10,034.00        10,535.70        11,062.48         11,615.60        12,196.37        

527
Fire Prevention Manager CAMP

527
Hourly 58.0332           60.9348           63.9815             67.1806           70.5396           

527
Monthly 10,059.08        10,562.04        11,090.13         11,644.64        12,226.86        

528
Hourly 58.1783           61.0872           64.1415             67.3486           70.7159           

528
Monthly 10,084.23        10,588.44        11,117.86         11,673.75        12,257.43        
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529
Deputy Finance Director Unrep

529
Hourly 58.3237           61.2399           64.3018             67.5169           70.8927           

529
Monthly 10,109.44        10,614.91        11,145.65         11,702.93        12,288.07        

530
Hourly 58.4695           61.3930           64.4626             67.6857           71.0699           

530
Monthly 10,134.71        10,641.45        11,173.52         11,732.19        12,318.79        

531
Hourly 58.6157           61.5464           64.6238             67.8549           71.2476           

531
Monthly 10,160.05        10,668.05        11,201.45         11,761.52        12,349.59        

532
Hourly 58.7622           61.7003           64.7853             68.0246           71.4258           

532
Monthly 10,185.45        10,694.72        11,229.46         11,790.93        12,380.47        

533
Hourly 58.9091           61.8546           64.9473             68.1946           71.6043           

533
Monthly 10,210.91        10,721.46        11,257.53         11,820.40        12,411.42        

534
Hourly 59.0564           62.0092           65.1096             68.3651           71.7833           

534
Monthly 10,236.44        10,748.26        11,285.67         11,849.95        12,442.44        

535
Hourly 59.2040           62.1642           65.2724             68.5360           71.9628           

535
Monthly 10,262.03        10,775.13        11,313.89         11,879.58        12,473.55        

536
Hourly 59.3521           62.3196           65.4356             68.7074           72.1427           

536
Monthly 10,287.69        10,802.07        11,342.17         11,909.28        12,504.73        

537
Economic Development Manager CAMP

537
Hourly 59.5004           62.4755           65.5992             68.8791           72.3231           

537
Monthly 10,313.41        10,829.08        11,370.53         11,939.05        12,536.00        

538
Hourly 59.6492           62.6316           65.7632             69.0513           72.5039           

538
Monthly 10,339.19        10,856.15        11,398.95         11,968.90        12,567.34        

539
Hourly 59.7983           62.7882           65.9276             69.2240           72.6852           

539
Monthly 10,365.04        10,883.29        11,427.45         11,998.82        12,598.76        

540
Hourly 59.9478           62.9452           66.0924             69.3970           72.8668           

540
Monthly 10,390.95        10,910.50        11,456.02         12,028.82        12,630.25        
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541
Hourly 60.0977           63.1025           66.2577             69.5705           73.0490           

541
Monthly 10,416.93        10,937.77        11,484.66         12,058.89        12,661.83        

542
Hourly 60.2479           63.2603           66.4233             69.7445           73.2316           

542
Monthly 10,442.97        10,965.12        11,513.37         12,089.04        12,693.48        

543
Hourly 60.3985           63.4184           66.5894             69.9188           73.4147           

543
Monthly 10,469.08        10,992.53        11,542.16         12,119.26        12,725.22        

544
Hourly 60.5495           63.5770           66.7558             70.0936           73.5983           

544
Monthly 10,495.25        11,020.01        11,571.01         12,149.56        12,757.03        

545
Hourly 60.7009           63.7359           66.9227             70.2688           73.7822           

545
Monthly 10,521.49        11,047.56        11,599.94         12,179.93        12,788.92        

546
Hourly 60.8526           63.8953           67.0900             70.4445           73.9667           

546
Monthly 10,547.79        11,075.18        11,628.94         12,210.38        12,820.89        

547
Planning Manager CAMP

547
Hourly 61.0048           64.0550           67.2578             70.6206           74.1516           

547
Monthly 10,574.16        11,102.87        11,658.01         12,240.91        12,852.95        

548
Hourly 61.1573           64.2152           67.4259             70.7972           74.3370           

548
Monthly 10,600.60        11,130.63        11,687.16         12,271.51        12,885.08        

549
Hourly 61.3102           64.3757           67.5944             70.9742           74.5228           

549
Monthly 10,627.10        11,158.45        11,716.37         12,302.19        12,917.29        

550
Hourly 61.4635           64.5366           67.7634             71.1516           74.7091           

550
Monthly 10,653.67        11,186.35        11,745.66         12,332.94        12,949.58        

551
Hourly 61.6171           64.6980           67.9329             71.3295           74.8959           

551
Monthly 10,680.30        11,214.32        11,775.03         12,363.78        12,981.96        

552
Assistant City Attorney I Unrep

552
Assistant to the City Manager Unrep

552
Hourly 61.7712           64.8597           68.1027             71.5078           75.0831           
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552
Monthly 10,707.00        11,242.35        11,804.47         12,394.69        13,014.41        

553
Hourly 61.9256           65.0219           68.2730             71.6866           75.2709           

553
Monthly 10,733.77        11,270.46        11,833.98         12,425.67        13,046.95        

554
Hourly 62.0804           65.1844           68.4436             71.8658           75.4591           

554
Monthly 10,760.60        11,298.63        11,863.56         12,456.74        13,079.57        

555
Hourly 62.2356           65.3474           68.6147             72.0455           75.6477           

555
Monthly 10,787.51        11,326.88        11,893.22         12,487.88        13,112.27        

556
Hourly 62.3912           65.5108           68.7863             72.2256           75.8368           

556
Monthly 10,814.47        11,355.20        11,922.95         12,519.10        13,145.05        

557
Housing and Community Development Program Manager CAMP

557
Risk Manager/Safety Officer Unrep

557
Transportation Program Superintendent CAMP

557
Hourly 62.5472           65.6746           68.9582             72.4062           76.0264           

557
Monthly 10,841.51        11,383.59        11,952.76         12,550.40        13,177.91        

558
Hourly 62.7035           65.8387           69.1306             72.5871           76.2164           

558
Monthly 10,868.61        11,412.04        11,982.64         12,581.77        13,210.85        

559
Hourly 62.8603           66.0033           69.3035             72.7686           76.4070           

559
Monthly 10,895.79        11,440.57        12,012.60         12,613.23        13,243.88        

560
Hourly 63.0175           66.1683           69.4767             72.9505           76.5980           

560
Monthly 10,923.03        11,469.18        12,042.63         12,644.76        13,276.99        

561
Hourly 63.1750           66.3338           69.6504             73.1329           76.7895           

561
Monthly 10,950.33        11,497.85        12,072.74         12,676.37        13,310.18        

562
Hourly 63.3329           66.4996           69.8245             73.3157           76.9815           

562
Monthly 10,977.71        11,526.59        12,102.92         12,708.06        13,343.46        

563
Hourly 63.4913           66.6658           69.9991             73.4990           77.1740           

563
Monthly 11,005.15        11,555.41        12,133.18         12,739.83        13,376.82        
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564
Hourly 63.6500           66.8325           70.1741             73.6828           77.3669           

564
Monthly 11,032.67        11,584.30        12,163.51         12,771.68        13,410.26        

565
Hourly 63.8091           66.9996           70.3495             73.8670           77.5603           

565
Monthly 11,060.25        11,613.26        12,193.92         12,803.61        13,443.78        

566
Hourly 63.9687           67.1671           70.5254             74.0517           77.7542           

566
Monthly 11,087.90        11,642.29        12,224.40         12,835.62        13,477.39        

567
Hourly 64.1286           67.3350           70.7017             74.2368           77.9486           

567
Monthly 11,115.62        11,671.40        12,254.96         12,867.71        13,511.09        

568
Hourly 64.2889           67.5033           70.8785             74.4224           78.1435           

568
Monthly 11,143.41        11,700.58        12,285.60         12,899.88        13,544.87        

569
Hourly 64.4496           67.6721           71.0557             74.6084           78.3388           

569
Monthly 11,171.27        11,729.83        12,316.32         12,932.13        13,578.73        

570
Hourly 64.6107           67.8413           71.2333             74.7950           78.5346           

570
Monthly 11,199.19        11,759.15        12,347.11         12,964.46        13,612.67        

571
Hourly 64.7723           68.0109           71.4114             74.9819           78.7310           

571
Monthly 11,227.19        11,788.55        12,377.97         12,996.87        13,646.71        

572
Hourly 64.9342           68.1809           71.5899             75.1694           78.9278           

572
Monthly 11,255.26        11,818.02        12,408.92         13,029.36        13,680.82        

573
Hourly 65.0965           68.3514           71.7689             75.3573           79.1251           

573
Monthly 11,283.40        11,847.57        12,439.94         13,061.94        13,715.02        

574
Hourly 65.2593           68.5223           71.9483             75.5457           79.3229           

574
Monthly 11,311.61        11,877.19        12,471.04         13,094.59        13,749.31        

575
Hourly 65.4224           68.6935           72.1282             75.7346           79.5213           

575
Monthly 11,339.88        11,906.88        12,502.22         13,127.33        13,783.69        

576
Assistant Finance Director Unrep

576
Assistant Human Resources Director Unrep
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576
Assistant Public Works Director - Maintenance UNREP

576
Employee and Labor Relations Officer Unrep

576
Water Engineering Manager Hourly 65.5859           68.8653           72.3085             75.9239           79.7201           CAMP

576
Monthly 11,368.23        11,936.65        12,533.48         13,160.14        13,818.15        

577
Hourly 65.7500           69.0374           72.4893             76.1138           79.9194           

577
Monthly 11,396.66        11,966.49        12,564.81         13,193.05        13,852.69        

578
Hourly 65.9143           69.2100           72.6705             76.3040           80.1192           

578
Monthly 11,425.15        11,996.40        12,596.22         13,226.03        13,887.32        

579
Hourly 66.0791           69.3831           72.8522             76.4948           80.3195           

579
Monthly 11,453.71        12,026.40        12,627.71         13,259.09        13,922.04        

580
Hourly 66.2443           69.5565           73.0343             76.6860           80.5203           

580
Monthly 11,482.34        12,056.46        12,659.28         13,292.24        13,956.85        

581
Hourly 66.4099           69.7304           73.2169             76.8777           80.7216           

581
Monthly 11,511.05        12,086.60        12,690.93         13,325.47        13,991.74        

582
Hourly 66.5759           69.9047           73.4000             77.0699           80.9234           

582
Monthly 11,539.83        12,116.82        12,722.66         13,358.78        14,026.72        

583
Hourly 66.7424           70.0795           73.5834             77.2626           81.1257           

583
Monthly 11,568.68        12,147.11        12,754.46         13,392.18        14,061.78        

584
Hourly 66.9092           70.2547           73.7674             77.4557           81.3285           

584
Monthly 11,597.60        12,177.48        12,786.35         13,425.66        14,096.94        

585
Hourly 67.0765           70.4303           73.9518             77.6494           81.5318           

585
Monthly 11,626.59        12,207.92        12,818.31         13,459.23        14,132.18        

586
Chief Building Official CAMP

586
Hourly 67.2442           70.6064           74.1367             77.8435           81.7356           

586
Monthly 11,655.66        12,238.44        12,850.36         13,492.87        14,167.51        

587
Hourly 67.4123           70.7829           74.3221             78.0381           81.9400           
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587
Monthly 11,684.80        12,269.04        12,882.49         13,526.61        14,202.93        

588
Hourly 67.5808           70.9599           74.5078             78.2332           82.1448           

588
Monthly 11,714.01        12,299.71        12,914.69         13,560.42        14,238.44        

589
Hourly 67.7498           71.1373           74.6941             78.4288           82.3502           

589
Monthly 11,743.30        12,330.46        12,946.98         13,594.32        14,274.03        

590
Hourly 67.9191           71.3151           74.8809             78.6249           82.5561           

590
Monthly 11,772.65        12,361.29        12,979.35         13,628.31        14,309.72        

591
Hourly 68.0890           71.4934           75.0681             78.8214           82.7624           

591
Monthly 11,802.09        12,392.19        13,011.80         13,662.38        14,345.49        

592
Hourly 68.2592           71.6721           75.2557             79.0185           82.9694           

592
Monthly 11,831.59        12,423.17        13,044.32         13,696.54        14,381.36        

593
Hourly 68.4298           71.8513           75.4439             79.2160           83.1768           

593
Monthly 11,861.17        12,454.23        13,076.94         13,730.78        14,417.31        

594
Water Operations Manager Unrep

594
Hourly 68.6009           72.0309           75.6325             79.4141           83.3847           

594
Monthly 11,890.82        12,485.36        13,109.63         13,765.11        14,453.35        

595
Hourly 68.7724           72.2110           75.8215             79.6126           83.5932           

595
Monthly 11,920.55        12,516.58        13,142.40         13,799.52        14,489.49        

596
Assistant City Attorney I CAMP

596
Hourly 68.9443           72.3916           76.0111             79.8117           83.8022           

596
Monthly 11,950.35        12,547.87        13,175.26         13,834.02        14,525.71        

597
Hourly 69.1167           72.5725           76.2012             80.0112           84.0117           

597
Monthly 11,980.23        12,579.24        13,208.20         13,868.60        14,562.02        

598
Hourly 69.2895           72.7540           76.3917             80.2112           84.2217           

598
Monthly 12,010.18        12,610.69        13,241.22         13,903.27        14,598.43        

599
Hourly 69.4627           72.9358           76.5826             80.4117           84.4323           
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599
Monthly 12,040.20        12,642.21        13,274.32         13,938.03        14,634.93        

600
Hourly 69.6363           73.1182           76.7741             80.6128           84.6433           

600
Monthly 12,070.30        12,673.82        13,307.51         13,972.88        14,671.51        

601
Hourly 69.8105           73.3010           76.9660             80.8143           84.8549           

601
Monthly 12,100.48        12,705.50        13,340.77         14,007.81        14,708.19        

602
Hourly 69.9850           73.4843           77.1584             81.0163           85.0671           

602
Monthly 12,130.73        12,737.27        13,374.13         14,042.83        14,744.96        

603
Hourly 70.1600           73.6679           77.3513             81.2189           85.2797           

603
Monthly 12,161.06        12,769.11        13,407.56         14,077.94        14,781.82        

604
Hourly 70.3353           73.8521           77.5447             81.4219           85.4930           

604
Monthly 12,191.46        12,801.03        13,441.08         14,113.13        14,818.78        

605
Hourly 70.5112           74.0368           77.7385             81.6254           85.7067           

605
Monthly 12,221.94        12,833.04        13,474.68         14,148.41        14,855.83        

606
Hourly 70.6874           74.2218           77.9329             81.8295           85.9210           

606
Monthly 12,252.49        12,865.12        13,508.37         14,183.78        14,892.97        

607
Hourly 70.8642           74.4074           78.1277             82.0341           86.1358           

607
Monthly 12,283.12        12,897.28        13,542.14         14,219.24        14,930.20        

608
Hourly 71.0413           74.5934           78.3231             82.2392           86.3511           

608
Monthly 12,313.83        12,929.52        13,576.00         14,254.79        14,967.52        

609
Hourly 71.2190           74.7799           78.5189             82.4448           86.5670           

609
Monthly 12,344.62        12,961.85        13,609.94         14,290.43        15,004.94        

610
Hourly 71.3970           74.9668           78.7152             82.6509           86.7834           

610
Monthly 12,375.48        12,994.25        13,643.96         14,326.15        15,042.45        

611
Hourly 71.5755           75.1543           78.9119             82.8575           87.0003           

611
Monthly 12,406.42        13,026.74        13,678.07         14,361.97        15,080.06        

612
Hourly 71.7544           75.3421           79.1093             83.0646           87.2178           
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612
Monthly 12,437.43        13,059.30        13,712.27         14,397.87        15,117.76        

613
Hourly 71.9338           75.5305           79.3070             83.2723           87.4359           

613
Monthly 12,468.53        13,091.95        13,746.55         14,433.87        15,155.56        

614
Hourly 72.1137           75.7193           79.5053             83.4805           87.6545           

614
Monthly 12,499.70        13,124.68        13,780.91         14,469.95        15,193.44        

615
Hourly 72.2939           75.9086           79.7041             83.6892           87.8736           

615
Monthly 12,530.95        13,157.49        13,815.37         14,506.13        15,231.43        

616
Hourly 72.4746           76.0984           79.9033             83.8984           88.0933           

616
Monthly 12,562.27        13,190.39        13,849.90         14,542.39        15,269.51        

617
Hourly 72.6558           76.2886           80.1031             84.1082           88.3135           

617
Monthly 12,593.68        13,223.36        13,884.53         14,578.75        15,307.68        

618
Hourly 72.8375           76.4793           80.3033             84.3185           88.5343           

618
Monthly 12,625.16        13,256.42        13,919.24         14,615.20        15,345.95        

619
Hourly 73.0196           76.6705           80.5041             84.5293           88.7556           

619
Monthly 12,656.73        13,289.56        13,954.04         14,651.74        15,384.31        

620
Hourly 73.2021           76.8623           80.7053             84.7405           88.9775           

620
Monthly 12,688.37        13,322.79        13,988.92         14,688.36        15,422.77        

621
Hourly 73.3851           77.0544           80.9071             84.9524           89.2000           

621
Monthly 12,720.09        13,356.09        14,023.90         14,725.09        15,461.33        

622
Hourly 73.5686           77.2470           81.1093             85.1648           89.4230           

622
Monthly 12,751.89        13,389.48        14,058.95         14,761.90        15,499.99        

623
Hourly 73.7525           77.4402           81.3121             85.3777           89.6466           

623
Monthly 12,783.77        13,422.96        14,094.10         14,798.80        15,538.74        

624
Hourly 73.9369           77.6338           81.5154             85.5912           89.8707           

624
Monthly 12,815.73        13,456.52        14,129.34         14,835.80        15,577.58        

625
Hourly 74.1218           77.8278           81.7192             85.8051           90.0954           
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625
Monthly 12,847.77        13,490.16        14,164.66         14,872.89        15,616.53        

626
Hourly 74.3071           78.0224           81.9235             86.0196           90.3206           

626
Monthly 12,879.89        13,523.88        14,200.07         14,910.07        15,655.57        

627
Hourly 74.4928           78.2174           82.1283             86.2347           90.5464           

627
Monthly 12,912.09        13,557.69        14,235.57         14,947.35        15,694.71        

628
Hourly 74.6791           78.4130           82.3336             86.4503           90.7727           

628
Monthly 12,944.37        13,591.59        14,271.16         14,984.72        15,733.94        

629
Hourly 74.8658           78.6091           82.5395             86.6664           90.9997           

629
Monthly 12,976.73        13,625.57        14,306.84         15,022.18        15,773.28        

630
Hourly 75.0529           78.8056           82.7458             86.8831           91.2272           

630
Monthly 13,009.17        13,659.63        14,342.61         15,059.73        15,812.71        

631
Hourly 75.2405           79.0026           82.9527             87.1003           91.4552           

631
Monthly 13,041.69        13,693.78        14,378.46         15,097.38        15,852.24        

632
Deputy Fire Chief Unrep

632 Hourly 75.4287           79.2001           83.1601             87.3181           91.6839           

632
Monthly 13,074.30        13,728.01        14,414.41         15,135.13        15,891.87        

633
Hourly 75.6172           79.3981           83.3680             87.5363           91.9131           

633
Monthly 13,106.98        13,762.33        14,450.45         15,172.96        15,931.60        

634
Hourly 75.8063           79.5966           83.5764             87.7552           92.1429           

634
Monthly 13,139.75        13,796.74        14,486.57         15,210.90        15,971.43        

635
Hourly 75.9958           79.7956           83.7853             87.9745           92.3732           

635
Monthly 13,172.60        13,831.23        14,522.79         15,248.92        16,011.36        

636
Assistant City Attorney II CAMP

636
Assistant Public Works Director - City Engineer UNREP

636
Chief Innovation Officer Unrep

636
Finance Director Unrep
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636
Human Resources Director Unrep

636
Information and Technology Director Unrep

636
Planning and Development Services Director Unrep

636
Public Works Director Unrep

636
Sr Advisor to CM UNREP

636
Water Utilities Director Unrep

636
Hourly 76.1858           79.9951           83.9948             88.1945           92.6042           

636
Monthly 13,205.53        13,865.81        14,559.09         15,287.04        16,051.39        

637
Hourly 76.3763           80.1950           84.2048             88.4150           92.8357           

637
Monthly 13,238.55        13,900.47        14,595.49         15,325.26        16,091.52        

638
Assistant City Attorney II Unrep

638
Hourly 76.5672           80.3955           84.4153             88.6360           93.0678           

638
Monthly 13,271.64        13,935.22        14,631.98         15,363.58        16,131.75        

639
Hourly 76.7586           80.5965           84.6263             88.8576           93.3005           

639
Monthly 13,304.82        13,970.06        14,668.56         15,401.98        16,172.08        

640
Hourly 76.9505           80.7980           84.8379             89.0798           93.5337           

640
Monthly 13,338.08        14,004.99        14,705.23         15,440.49        16,212.51        

641
Hourly 77.1429           81.0000           85.0500             89.3024           93.7675           

641
Monthly 13,371.43        14,040.00        14,742.00         15,479.09        16,253.04        

642
Hourly 77.3357           81.2025           85.2626             89.5257           94.0019           

642
Monthly 13,404.86        14,075.10        14,778.85         15,517.79        16,293.67        

643
Hourly 77.5291           81.4055           85.4758             89.7495           94.2369           

643
Monthly 13,438.37        14,110.29        14,815.80         15,556.58        16,334.40        

644
Hourly 77.7229           81.6090           85.6895             89.9739           94.4725           

644
Monthly 13,471.97        14,145.56        14,852.84         15,595.47        16,375.24        

645
Hourly 77.9172           81.8131           85.9037             90.1988           94.7087           
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645
Monthly 13,505.65        14,180.93        14,889.97         15,634.46        16,416.18        

646
Hourly 78.1120           82.0176           86.1184             90.4243           94.9455           

646
Monthly 13,539.41        14,216.38        14,927.19         15,673.55        16,457.22        

647
Hourly 78.3073           82.2226           86.3337             90.6504           95.1828           

647
Monthly 13,573.26        14,251.92        14,964.51         15,712.73        16,498.36        

648
Hourly 78.5030           82.4282           86.5495             90.8770           95.4208           

648
Monthly 13,607.19        14,287.55        15,001.92         15,752.01        16,539.61        

649
Hourly 78.6993           82.6343           86.7659             91.1042           95.6594           

649
Monthly 13,641.21        14,323.27        15,039.43         15,791.39        16,580.96        

650
Hourly 78.8960           82.8408           86.9829             91.3319           95.8985           

650
Monthly 13,675.31        14,359.08        15,077.03         15,830.87        16,622.41        

651
Hourly 79.0933           83.0480           87.2003             91.5603           96.1382           

651
Monthly 13,709.50        14,394.98        15,114.72         15,870.45        16,663.96        

652
Hourly 79.2910           83.2555           87.4183             91.7892           96.3786           

652
Monthly 13,743.77        14,430.96        15,152.51         15,910.13        16,705.62        

653
Hourly 79.4892           83.4637           87.6369             92.0187           96.6196           

653
Monthly 13,778.13        14,467.04        15,190.39         15,949.90        16,747.39        

654
Hourly 79.6880           83.6724           87.8559             92.2487           96.8611           

654
Monthly 13,812.58        14,503.21        15,228.36         15,989.78        16,789.26        

655
Hourly 79.8872           83.8816           88.0756             92.4793           97.1033           

655
Monthly 13,847.11        14,539.47        15,266.43         16,029.75        16,831.23        

656
Hourly 80.0869           84.0912           88.2958             92.7106           97.3460           

656
Monthly 13,881.73        14,575.81        15,304.60         16,069.83        16,873.31        

657
Hourly 80.2871           84.3014           88.5165             92.9423           97.5894           

657
Monthly 13,916.43        14,612.25        15,342.86         16,110.00        16,915.49        

658
Hourly 80.4878           84.5122           88.7378             93.1747           97.8333           
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658
Monthly 13,951.22        14,648.78        15,381.22         16,150.28        16,957.78        

659
Hourly 80.6890           84.7235           88.9596             93.4076           98.0779           

659
Monthly 13,986.10        14,685.41        15,419.67         16,190.65        17,000.17        

660
Hourly 80.8908           84.9353           89.1820             93.6411           98.3232           

660
Monthly 14,021.07        14,722.12        15,458.22         16,231.13        17,042.68        

661
Hourly 81.0930           85.1477           89.4050             93.8753           98.5689           

661
Monthly 14,056.12        14,758.93        15,496.87         16,271.71        17,085.28        

662
Hourly 81.2957           85.3605           89.6285             94.1099           98.8154           

662
Monthly 14,091.26        14,795.82        15,535.61         16,312.38        17,128.00        

663
Hourly 81.4990           85.5739           89.8526             94.3452           99.0624           

663
Monthly 14,126.49        14,832.81        15,574.45         16,353.17        17,170.82        

664
Hourly 81.7027           85.7878           90.0772             94.5811           99.3100           

664
Monthly 14,161.80        14,869.89        15,613.38         16,394.05        17,213.74        

665
Hourly 81.9070           86.0023           90.3024             94.8175           99.5583           

665
Monthly 14,197.21        14,907.07        15,652.42         16,435.03        17,256.78        

666
Hourly 82.1117           86.2173           90.5282             95.0545           99.8072           

666
Monthly 14,232.70        14,944.34        15,691.55         16,476.12        17,299.92        

667
Hourly 82.3170           86.4329           90.7545             95.2922           100.0568         

667
Monthly 14,268.28        14,981.70        15,730.78         16,517.31        17,343.17        

668
Chief Assistant City Attorney Unrep

668
Hourly 82.5228           86.6489           90.9813             95.5304           100.3069         

668
Monthly 14,303.95        15,019.15        15,770.10         16,558.60        17,386.53        

669
Hourly 82.7291           86.8656           91.2088             95.7692           100.5576         

669
Monthly 14,339.71        15,056.70        15,809.53         16,600.00        17,429.99        

670
Hourly 82.9359           87.0827           91.4368             96.0087           100.8091         

670
Monthly 14,375.56        15,094.34        15,849.05         16,641.50        17,473.57        
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671
Hourly 83.1433           87.3005           91.6655             96.2487           101.0611         

671
Monthly 14,411.50        15,132.08        15,888.68         16,683.11        17,517.25        

672
Hourly 83.3511           87.5187           91.8946             96.4893           101.3137         

672
Monthly 14,447.53        15,169.91        15,928.40         16,724.81        17,561.04        

673
Hourly 83.5595           87.7375           92.1243             96.7305           101.5670         

673
Monthly 14,483.65        15,207.83        15,968.22         16,766.62        17,604.95        

674
Hourly 83.7684           87.9568           92.3547             96.9723           101.8209         

674
Monthly 14,519.86        15,245.85        16,008.14         16,808.54        17,648.96        

675
Hourly 83.9778           88.1768           92.5855             97.2148           102.0755         

675
Monthly 14,556.16        15,283.97        16,048.16         16,850.56        17,693.08        

676
Hourly 84.1878           88.3972           92.8170             97.4578           102.3306         

676
Monthly 14,592.55        15,322.18        16,088.28         16,892.69        17,737.31        

677
Hourly 84.3983           88.6182           93.0490             97.7015           102.5865         

677
Monthly 14,629.03        15,360.48        16,128.50         16,934.92        17,781.66        

678
Hourly 84.6092           88.8397           93.2817             97.9457           102.8429         

678
Monthly 14,665.60        15,398.88        16,168.82         16,977.26        17,826.11        

679
Hourly 84.8208           89.0618           93.5148             98.1906           103.1001         

679
Monthly 14,702.27        15,437.38        16,209.24         17,019.70        17,870.68        

680
Hourly 85.0328           89.2844           93.7487             98.4361           103.3578         

680
Monthly 14,739.02        15,475.97        16,249.77         17,062.25        17,915.35        

681
Hourly 85.2454           89.5077           93.9830             98.6822           103.6162         

681
Monthly 14,775.87        15,514.66        16,290.39         17,104.91        17,960.14        

682
Hourly 85.4585           89.7314           94.2180             98.9289           103.8752         

682
Monthly 14,812.81        15,553.45        16,331.12         17,147.67        18,005.04        

683
Hourly 85.6722           89.9558           94.4536             99.1762           104.1350         

683
Monthly 14,849.84        15,592.33        16,371.95         17,190.54        18,050.06        
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684
Hourly 85.8864           90.1806           94.6897             99.4241           104.3953         

684
Monthly 14,886.97        15,631.31        16,412.88         17,233.51        18,095.18        

685
Hourly 86.1010           90.4061           94.9264             99.6727           104.6563         

685
Monthly 14,924.18        15,670.39        16,453.91         17,276.60        18,140.42        

686
Hourly 86.3163           90.6321           95.1637             99.9219           104.9179         

686
Monthly 14,961.49        15,709.57        16,495.04         17,319.79        18,185.77        

687
Hourly 86.5321           90.8587           95.4016             100.1717         105.1802         

687
Monthly 14,998.90        15,748.84        16,536.28         17,363.09        18,231.23        

688
Hourly 86.7485           91.0858           95.6401             100.4221         105.4431         

688
Monthly 15,036.40        15,788.21        16,577.62         17,406.50        18,276.81        

689
Hourly 86.9653           91.3136           95.8792             100.6731         105.7067         

689
Monthly 15,073.99        15,827.69        16,619.06         17,450.01        18,322.50        

690
Hourly 87.1827           91.5418           96.1189             100.9248         105.9710         

690
Monthly 15,111.67        15,867.25        16,660.61         17,493.64        18,368.31        

691
Hourly 87.4007           91.7707           96.3592             101.1771         106.2359         

691
Monthly 15,149.45        15,906.92        16,702.26         17,537.37        18,414.23        

692
Hourly 87.6192           92.0001           96.6001             101.4301         106.5016         

692
Monthly 15,187.32        15,946.69        16,744.02         17,581.22        18,460.27        

693
Hourly 87.8382           92.2302           96.8416             101.6837         106.7678         

693
Monthly 15,225.29        15,986.56        16,785.88         17,625.17        18,506.42        

694
Hourly 88.0578           92.4607           97.0837             101.9379         107.0347         

694
Monthly 15,263.36        16,026.52        16,827.84         17,669.23        18,552.68        

695
Assistant City Manager Unrep

695
Fire Chief Unrep

695
Hourly 88.2779           92.6919           97.3264             102.1927         107.3023         

695
Monthly 15,301.51        16,066.59        16,869.91         17,713.40        18,599.07        
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696
Hourly 88.4987           92.9236           97.5698             102.4482         107.5705         

696
Monthly 15,339.77        16,106.76        16,912.09         17,757.69        18,645.56        

697
Hourly 88.7199           93.1559           97.8137             102.7043         107.8395         

697
Monthly 15,378.12        16,147.02        16,954.37         17,802.08        18,692.18        

698
Hourly 88.9417           93.3888           98.0582             102.9611         108.1091         

698
Monthly 15,416.56        16,187.39        16,996.75         17,846.59        18,738.91        

699
Hourly 89.1640           93.6223           98.3034             103.2185         108.3793         

699
Monthly 15,455.10        16,227.86        17,039.25         17,891.20        18,785.75        

700
Hourly 89.3870           93.8563           98.5491             103.4765         108.6503         

700
Monthly 15,493.74        16,268.43        17,081.84         17,935.93        18,832.72        

701
Hourly 89.6105           94.0910           98.7955             103.7352         108.9219         

701
Monthly 15,532.48        16,309.10        17,124.55         17,980.77        18,879.80        

702
Hourly 89.8345           94.3262           99.0425             103.9945         109.1942         

702
Monthly 15,571.31        16,349.87        17,167.36         18,025.72        18,927.00        

703
Hourly 90.0591           94.5620           99.2901             104.2546         109.4672         

703
Monthly 15,610.24        16,390.75        17,210.28         18,070.79        18,974.32        

704
Hourly 90.2842           94.7984           99.5383             104.5152         109.7409         

704
Monthly 15,649.26        16,431.72        17,253.30         18,115.96        19,021.75        

705
Hourly 90.5099           95.0354           99.7872             104.7764         110.0153         

705
Monthly 15,688.38        16,472.80        17,296.44         18,161.25        19,069.31        

706
Hourly 90.7362           95.2730           100.0366          105.0384         110.2903         

706
Monthly 15,727.61        16,513.98        17,339.68         18,206.66        19,116.98        

707
Hourly 90.9630           95.5112           100.2867          105.3010         110.5660         

707
Monthly 15,766.92        16,555.27        17,383.03         18,252.17        19,164.77        

708
Hourly 91.1904           95.7500           100.5374          105.5643         110.8424         

708
Monthly 15,806.34        16,596.66        17,426.49         18,297.81        19,212.69        
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709
Hourly 91.4184           95.9893           100.7888          105.8282         111.1195         

709
Monthly 15,845.86        16,638.15        17,470.05         18,343.55        19,260.72        

710
Deputy Police Chief Unrep

710
Hourly 91.6469           96.2293           101.0408          106.0928         111.3973         

710
Monthly 15,885.47        16,679.75        17,513.73         18,389.41        19,308.87        

711
Hourly 91.8761           96.4698           101.2933          106.3580         111.6758         

711
Monthly 15,925.19        16,721.44        17,557.51         18,435.38        19,357.14        

712
Hourly 92.1058           96.7111           101.5466          106.6239         111.9550         

712
Monthly 15,965.00        16,763.25        17,601.41         18,481.47        19,405.53        

713
Hourly 92.3360           96.9528           101.8004          106.8904         112.2349         

713
Monthly 16,004.91        16,805.16        17,645.41         18,527.67        19,454.05        

714
Hourly 92.5668           97.1952           102.0549          107.1576         112.5155         

714
Monthly 16,044.92        16,847.17        17,689.52         18,573.99        19,502.68        

715
Hourly 92.7983           97.4382           102.3101          107.4256         112.7968         

715
Monthly 16,085.04        16,889.29        17,733.75         18,620.43        19,551.44        

716
Hourly 93.0303           97.6818           102.5658          107.6941         113.0788         

716
Monthly 16,125.25        16,931.51        17,778.08         18,666.98        19,600.32        

717
Hourly 93.2628           97.9260           102.8223          107.9634         113.3615         

717
Monthly 16,165.56        16,973.84        17,822.53         18,713.65        19,649.32        

718
Hourly 93.4960           98.1708           103.0793          108.2333         113.6448         

718
Monthly 16,205.98        17,016.27        17,867.08         18,760.43        19,698.44        

719
Hourly 93.7298           98.4162           103.3370          108.5038         113.9290         

719
Monthly 16,246.49        17,058.81        17,911.75         18,807.33        19,747.69        

720
Hourly 93.9641           98.6623           103.5954          108.7751         114.2138         

720
Monthly 16,287.11        17,101.46        17,956.53         18,854.35        19,797.06        

721
Hourly 94.1990           98.9089           103.8543          109.0471         114.4993         
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721
Monthly 16,327.82        17,144.21        18,001.42         18,901.49        19,846.55        

722
Hourly 94.4345           99.1562           104.1140          109.3197         114.7856         

722
Monthly 16,368.64        17,187.08        18,046.42         18,948.74        19,896.17        

723
Hourly 94.6706           99.4041           104.3743          109.5929         115.0726         

723
Monthly 16,409.57        17,230.04        18,091.54         18,996.11        19,945.91        

724
Hourly 94.9073           99.6526           104.6352          109.8669         115.3602         

724
Monthly 16,450.59        17,273.12        18,136.77         19,043.60        19,995.77        

725
Hourly 95.1445           99.9017           104.8968          110.1416         115.6486         

725
Monthly 16,491.72        17,316.30        18,182.11         19,091.21        20,045.76        

726
Hourly 95.3824           100.1515         105.1591          110.4170         115.9378         

726
Monthly 16,532.95        17,359.59        18,227.57         19,138.94        20,095.88        

727
Hourly 95.6208           100.4019         105.4220          110.6930         116.2276         

727
Monthly 16,574.28        17,402.99        18,273.14         19,186.79        20,146.12        

728
Hourly 95.8599           100.6529         105.6855          110.9697         116.5182         

728
Monthly 16,615.71        17,446.50        18,318.82         19,234.75        20,196.48        

729
Hourly 96.0995           100.9045         105.9497          111.2472         116.8094         

729
Monthly 16,657.25        17,490.11        18,364.62         19,282.84        20,246.97        

730
Hourly 96.3398           101.1568         106.2146          111.5253         117.1015         

730
Monthly 16,698.90        17,533.84        18,410.53         19,331.05        20,297.59        

731
Hourly 96.5806           101.4096         106.4801          111.8041         117.3942         

731
Monthly 16,740.64        17,577.67        18,456.55         19,379.38        20,348.33        

732
Hourly 96.8221           101.6632         106.7463          112.0836         117.6877         

732
Monthly 16,782.49        17,621.62        18,502.69         19,427.82        20,399.20        

733
Hourly 97.0641           101.9173         107.0132          112.3638         117.9819         

733
Monthly 16,824.45        17,665.67        18,548.95         19,476.39        20,450.20        

734
Hourly 97.3068           102.1722         107.2807          112.6447         118.2769         
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734
Monthly 16,866.51        17,709.84        18,595.32         19,525.08        20,501.33        

735
Hourly 97.5501           102.4276         107.5489          112.9263         118.5726         

735
Monthly 16,908.68        17,754.11        18,641.81         19,573.90        20,552.58        

736
Hourly 97.7939           102.6837         107.8178          113.2086         118.8690         

736
Monthly 16,950.95        17,798.50        18,688.42         19,622.83        20,603.96        

737
Hourly 98.0384           102.9403         108.0873          113.4917         119.1662         

737
Monthly 16,993.33        17,842.99        18,735.14         19,671.89        20,655.47        

738
Hourly 98.2835           103.1977         108.3576          113.7754         119.4641         

738
Monthly 17,035.81        17,887.60        18,781.98         19,721.07        20,707.11        

739
Hourly 98.5292           103.4557         108.6284          114.0598         119.7628         

739
Monthly 17,078.40        17,932.32        18,828.93         19,770.37        20,758.88        

740
Hourly 98.7756           103.7143         108.9000          114.3450         120.0622         

740
Monthly 17,121.10        17,977.15        18,876.00         19,819.80        20,810.78        

741
Hourly 99.0225           103.9736         109.1723          114.6309         120.3623         

741
Monthly 17,163.90        18,022.09        18,923.19         19,869.35        20,862.80        

742
Hourly 99.2701           104.2336         109.4452          114.9174         120.6632         

742
Monthly 17,206.81        18,067.15        18,970.50         19,919.02        20,914.96        

743
Hourly 99.5183           104.4942         109.7188          115.2047         120.9649         

743
Monthly 17,249.83        18,112.32        19,017.93         19,968.82        20,967.25        

744
Hourly 99.7670           104.7554         109.9931          115.4927         121.2673         

744
Monthly 17,292.95        18,157.60        19,065.47         20,018.74        21,019.67        

745
Hourly 100.0164         105.0173         110.2681          115.7815         121.5704         

745
Monthly 17,336.18        18,202.99        19,113.14         20,068.79        21,072.21        

746
Hourly 100.2665         105.2798         110.5438          116.0709         121.8744         

746
Monthly 17,379.52        18,248.50        19,160.92         20,118.96        21,124.90        

747
Hourly 100.5171         105.5430         110.8201          116.3611         122.1791         
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747
Monthly 17,422.97        18,294.12        19,208.82         20,169.26        21,177.71        

748
Hourly 100.7684         105.8068         111.0972          116.6520         122.4845         

748
Monthly 17,466.53        18,339.85        19,256.84         20,219.68        21,230.65        

749
Hourly 101.0204         106.0713         111.3749          116.9436         122.7908         

749
Monthly 17,510.20        18,385.70        19,304.98         20,270.23        21,283.73        

750
Hourly 101.2729         106.3366         111.6534          117.2360         123.0977         

750
Monthly 17,553.97        18,431.67        19,353.25         20,320.90        21,336.94        

751
Hourly 101.5261         106.6024         111.9325          117.5291         123.4055         

751
Monthly 17,597.86        18,477.75        19,401.63         20,371.71        21,390.28        

752
Hourly 101.7799         106.8689         112.2123          117.8229         123.7140         

752
Monthly 17,641.85        18,523.94        19,450.13         20,422.64        21,443.76        

753
Hourly 102.0344         107.1361         112.4928          118.1174         124.0232         

753
Monthly 17,685.96        18,570.25        19,498.76         20,473.69        21,497.36        

754
Hourly 102.2894         107.4039         112.7741          118.4128         124.3333         

754
Monthly 17,730.17        18,616.68        19,547.51         20,524.88        21,551.11        

755
Hourly 102.5452         107.6724         113.0560          118.7088         124.6442         

755
Monthly 17,774.50        18,663.22        19,596.37         20,576.19        21,604.99        

756
Hourly 102.8015         107.9416         113.3387          119.0056         124.9558         

756
Monthly 17,818.93        18,709.88        19,645.37         20,627.63        21,659.00        

757
Hourly 103.0585         108.2114         113.6220          119.3031         125.2682         

757
Monthly 17,863.48        18,756.65        19,694.48         20,679.20        21,713.15        

758
Hourly 103.3162         108.4820         113.9061          119.6013         125.5813         

758
Monthly 17,908.14        18,803.54        19,743.72         20,730.90        21,767.43        

759
Hourly 103.5745         108.7532         114.1908          119.9003         125.8953         

759
Monthly 17,952.91        18,850.55        19,793.07         20,782.72        21,821.85        

760
Hourly 103.8334         109.0251         114.4763          120.2001         126.2100         
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760
Monthly 17,997.79        18,897.68        19,842.56         20,834.68        21,876.40        

761
Hourly 104.0930         109.2976         114.7625          120.5006         126.5255         

761
Monthly 18,042.78        18,944.92        19,892.16         20,886.77        21,931.09        

762
Hourly 104.3532         109.5709         115.0494          120.8018         126.8418         

762
Monthly 18,087.89        18,992.29        19,941.89         20,938.98        21,985.92        

763
Hourly 104.6141         109.8448         115.3370          121.1038         127.1590         

763
Monthly 18,133.11        19,039.77        19,991.75         20,991.33        22,040.89        

764
Hourly 104.8756         110.1194         115.6254          121.4066         127.4769         

764
Monthly 18,178.44        19,087.37        20,041.73         21,043.81        22,095.99        

765
Hourly 105.1378         110.3947         115.9144          121.7101         127.7956         

765
Monthly 18,223.89        19,135.08        20,091.83         21,096.42        22,151.23        

766
Hourly 105.4007         110.6707         116.2042          122.0144         128.1151         

766
Monthly 18,269.45        19,182.92        20,142.06         21,149.16        22,206.61        

767
Hourly 105.6642         110.9474         116.4947          122.3194         128.4353         

767
Monthly 18,315.12        19,230.88        20,192.42         21,202.03        22,262.12        

768
Hourly 105.9283         111.2248         116.7860          122.6252         128.7564         

768
Monthly 18,360.91        19,278.96        20,242.90         21,255.04        22,317.78        

769
Hourly 106.1931         111.5028         117.0779          122.9318         129.0783         

769
Monthly 18,406.81        19,327.15        20,293.51         21,308.18        22,373.57        

770
Hourly 106.4586         111.7816         117.3706          123.2391         129.4010         

770
Monthly 18,452.83        19,375.47        20,344.24         21,361.45        22,429.51        

771
Hourly 106.7248         112.0610         117.6640          123.5472         129.7245         

771
Monthly 18,498.96        19,423.91        20,395.10         21,414.85        22,485.58        

772
Hourly 106.9916         112.3412         117.9582          123.8561         130.0488         

772
Monthly 18,545.21        19,472.47        20,446.09         21,468.39        22,541.79        

773
Hourly 107.2591         112.6220         118.2531          124.1657         130.3739         
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773
Monthly 18,591.57        19,521.15        20,497.20         21,522.06        22,598.15        

774
Hourly 107.5272         112.9036         118.5488          124.4761         130.6998         

774
Monthly 18,638.05        19,569.95        20,548.45         21,575.86        22,654.64        

775
Police Chief Unrep

775
Hourly 107.7961         113.1858         118.8451          124.7873         131.0266         

775
Monthly 18,684.65        19,618.88        20,599.82         21,629.80        22,711.28        

776
Hourly 108.0655         113.4688         119.1422          125.0993         131.3542         

776
Monthly 18,731.36        19,667.93        20,651.32         21,683.88        22,768.06        

777
Hourly 108.3357         113.7525         119.4400          125.4121         131.6826         

777
Monthly 18,778.19        19,717.10        20,702.94         21,738.09        22,824.98        

778
Hourly 108.6065         114.0369         119.7387          125.7256         132.0118         

778
Monthly 18,825.13        19,766.39        20,754.70         21,792.43        22,882.04        

779
Hourly 108.8781         114.3219         120.0380          126.0399         132.3418         

779
Monthly 18,872.20        19,815.80        20,806.59         21,846.91        22,939.25        

780
Hourly 109.1503         114.6077         120.3381          126.3550         132.6726         

780
Monthly 18,919.38        19,865.34        20,858.61         21,901.53        22,996.59        

781
Hourly 109.4231         114.8943         120.6389          126.6708         133.0044         

781
Monthly 18,966.67        19,915.01        20,910.75         21,956.28        23,054.09        

782
Hourly 109.6967         115.1815         120.9406          126.9875         133.3368         

782
Monthly 19,014.09        19,964.79        20,963.03         22,011.17        23,111.72        

783
Hourly 109.9709         115.4695         121.2429          127.3050         133.6702         

783
Monthly 19,061.63        20,014.71        21,015.44         22,066.20        23,169.50        

784
Hourly 110.2458         115.7581         121.5460          127.6233         134.0043         

784
Monthly 19,109.28        20,064.74        21,067.97         22,121.37        23,227.42        

785
Hourly 110.5214         116.0476         121.8498          127.9423         134.3394         

785
Monthly 19,157.05        20,114.91        21,120.64         22,176.67        23,285.49        
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786
Hourly 110.7978         116.3376         122.1545          128.2622         134.6753         

786
Monthly 19,204.95        20,165.19        21,173.45         22,232.11        23,343.71        

787
Hourly 111.0748         116.6285         122.4599          128.5828         135.0119         

787
Monthly 19,252.96        20,215.61        21,226.38         22,287.69        23,402.07        

788
Hourly 111.3524         116.9200         122.7661          128.9043         135.3494         

788
Monthly 19,301.09        20,266.14        21,279.45         22,343.41        23,460.57        

789
Hourly 111.6308         117.2124         123.0729          129.2266         135.6878         

789
Monthly 19,349.34        20,316.81        21,332.64         22,399.27        23,519.22        

790
Hourly 111.9099         117.5054         123.3807          129.5496         136.0270         

790
Monthly 19,397.72        20,367.60        21,385.98         22,455.27        23,578.02        

791
Hourly 112.1897         117.7992         123.6891          129.8735         136.3671         

791
Monthly 19,446.21        20,418.52        21,439.44         22,511.41        23,636.97        

792
Hourly 112.4702         118.0937         123.9983          130.1982         136.7080         

792
Monthly 19,494.83        20,469.57        21,493.04         22,567.69        23,696.06        

793
Hourly 112.7513         118.3889         124.3083          130.5237         137.0498         

793
Monthly 19,543.56        20,520.74        21,546.77         22,624.11        23,755.30        

794
Hourly 113.0332         118.6848         124.6191          130.8500         137.3924         

794
Monthly 19,592.42        20,572.04        21,600.64         22,680.67        23,814.69        

795
Hourly 113.3158         118.9816         124.9306          131.1771         137.7359         

795
Monthly 19,641.40        20,623.47        21,654.64         22,737.37        23,874.22        

796
Hourly 113.5991         119.2790         125.2430          131.5051         138.0803         

796
Monthly 19,690.51        20,675.03        21,708.78         22,794.21        23,933.91        

797
Hourly 113.8831         119.5772         125.5561          131.8338         138.4254         

797
Monthly 19,739.73        20,726.72        21,763.05         22,851.20        23,993.74        

798
Hourly 114.1678         119.8762         125.8700          132.1634         138.7715         

798
Monthly 19,789.08        20,778.54        21,817.46         22,908.32        24,053.73        
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799
Hourly 114.4532         120.1758         126.1846          132.4938         139.1184         

799
Monthly 19,838.56        20,830.48        21,872.00         22,965.59        24,113.86        

800
Hourly 114.7393         120.4763         126.5001          132.8251         139.4663         

800
Monthly 19,888.15        20,882.56        21,926.68         23,023.01        24,174.15        

801
Hourly 115.0262         120.7775         126.8163          133.1571         139.8149         

801
Monthly 19,937.87        20,934.77        21,981.50         23,080.57        24,234.58        

802
Hourly 115.3138         121.0794         127.1334          133.4900         140.1644         

802
Monthly 19,987.72        20,987.10        22,036.45         23,138.27        24,295.17        

803
Hourly 115.6021         121.3821         127.4512          133.8237         140.5149         

803
Monthly 20,037.69        21,039.57        22,091.54         23,196.11        24,355.91        

804
Hourly 115.8910         121.6856         127.7698          134.1583         140.8662         

804
Monthly 20,087.78        21,092.17        22,146.77         23,254.10        24,416.80        

805
Hourly 116.1808         121.9898         128.0893          134.4937         141.2183         

805
Monthly 20,138.00        21,144.90        22,202.14         23,312.24        24,477.84        

806
Hourly 116.4713         122.2948         128.4095          134.8299         141.5713         

806
Monthly 20,188.35        21,197.76        22,257.64         23,370.52        24,539.03        

807
Hourly 116.7624         122.6005         128.7305          135.1670         141.9253         

807
Monthly 20,238.82        21,250.76        22,313.29         23,428.95        24,600.38        

808
Hourly 117.0543         122.9070         129.0523          135.5049         142.2801         

808
Monthly 20,289.41        21,303.88        22,369.07         23,487.52        24,661.88        

809
Hourly 117.3470         123.2143         129.3749          135.8437         142.6358         

809
Monthly 20,340.14        21,357.14        22,424.99         23,546.24        24,723.54        

810
Hourly 117.6403         123.5223         129.6984          136.1833         142.9923         

810
Monthly 20,390.99        21,410.54        22,481.06         23,605.10        24,785.34        

811
Hourly 117.9344         123.8311         130.0227          136.5238         143.3499         

811
Monthly 20,441.96        21,464.06        22,537.26         23,664.12        24,847.31        
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812
Hourly 118.2293         124.1407         130.3477          136.8651         143.7083         

812
Monthly 20,493.07        21,517.72        22,593.60         23,723.28        24,909.43        

813
Hourly 118.5248         124.4511         130.6736          137.2072         144.0675         

813
Monthly 20,544.30        21,571.52        22,650.09         23,782.58        24,971.70        

814
Hourly 118.8211         124.7622         131.0003          137.5502         144.4277         

814
Monthly 20,595.66        21,625.44        22,706.71         23,842.04        25,034.13        

815
Hourly 119.1182         125.0741         131.3278          137.8941         144.7887         

815
Monthly 20,647.15        21,679.51        22,763.48         23,901.65        25,096.71        

816
Hourly 119.4160         125.3868         131.6561          138.2388         145.1507         

816
Monthly 20,698.77        21,733.71        22,820.39         23,961.40        25,159.46        

817
Hourly 119.7145         125.7002         131.9852          138.5844         145.5136         

817
Monthly 20,750.52        21,788.04        22,877.44         24,021.30        25,222.35        

818
Hourly 120.0138         126.0145         132.3152          138.9309         145.8774         

818
Monthly 20,802.39        21,842.51        22,934.63         24,081.36        25,285.41        

819
Hourly 120.3138         126.3295         132.6460          139.2782         146.2420         

819
Monthly 20,854.40        21,897.12        22,991.97         24,141.56        25,348.62        

820
Hourly 120.6147         126.6453         132.9776          139.6264         146.6077         

820
Monthly 20,906.54        21,951.86        23,049.45         24,201.91        25,412.00        

821
Hourly 120.9162         126.9620         133.3100          139.9755         146.9742         

821
Monthly 20,958.80        22,006.74        23,107.07         24,262.42        25,475.53        

822
Hourly 121.2185         127.2794         133.6433          140.3254         147.3416         

822
Monthly 21,011.20        22,061.76        23,164.84         24,323.07        25,539.21        

823
Hourly 121.5215         127.5976         133.9774          140.6762         147.7100         

823
Monthly 21,063.73        22,116.91        23,222.75         24,383.88        25,603.06        

824
Hourly 121.8253         127.9165         134.3124          141.0279         148.0793         

824
Monthly 21,116.39        22,172.20        23,280.81         24,444.84        25,667.07        
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825
Hourly 122.1299         128.2363         134.6481          141.3805         148.4495         

825
Monthly 21,169.18        22,227.63        23,339.01         24,505.95        25,731.24        

826
Hourly 122.4352         128.5569         134.9848          141.7340         148.8206         

826
Monthly 21,222.10        22,283.20        23,397.36         24,567.22        25,795.57        

827
Hourly 122.7413         128.8783         135.3222          142.0883         149.1927         

827
Monthly 21,275.16        22,338.91        23,455.85         24,628.64        25,860.06        

828
Hourly 123.0481         129.2005         135.6605          142.4435         149.5656         

828
Monthly 21,328.34        22,394.76        23,514.49         24,690.21        25,924.71        

829
Hourly 123.3557         129.5236         135.9997          142.7996         149.9395         

829
Monthly 21,381.66        22,450.75        23,573.28         24,751.93        25,989.52        

830
Hourly 123.6642         129.8473         136.3397          143.1566         150.3144         

830
Monthly 21,435.12        22,506.87        23,632.21         24,813.81        26,054.49        

831
Hourly 123.9733         130.1720         136.6805          143.5145         150.6902         

831
Monthly 21,488.71        22,563.14        23,691.29         24,875.85        26,119.63        

832
Hourly 124.2833         130.4974         137.0222          143.8733         151.0669         

832
Monthly 21,542.43        22,619.55        23,750.52         24,938.04        26,184.93        

833
Hourly 124.5939         130.8237         137.3648          144.2330         151.4446         

833
Monthly 21,596.28        22,676.10        23,809.89         25,000.38        26,250.39        

834
Hourly 124.9054         131.1507         137.7082          144.5935         151.8231         

834
Monthly 21,650.27        22,732.79        23,869.42         25,062.88        26,316.01        

835
Hourly 125.2177         131.4786         138.0524          144.9550         152.2027         

835
Monthly 21,704.40        22,789.62        23,929.09         25,125.54        26,381.80        

836
Hourly 125.5307         131.8073         138.3976          145.3174         152.5832         

836
Monthly 21,758.66        22,846.59        23,988.92         25,188.35        26,447.76        

837
Hourly 125.8446         132.1368         138.7436          145.6808         152.9647         

837
Monthly 21,813.06        22,903.71        24,048.89         25,251.33        26,513.88        
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838
Hourly 126.1592         132.4671         139.0904          146.0449         153.3471         

838
Monthly 21,867.59        22,960.97        24,109.01         25,314.45        26,580.16        

839
Hourly 126.4746         132.7983         139.4382          146.4100         153.7304         

839
Monthly 21,922.26        23,018.37        24,169.28         25,377.74        26,646.61        

840
Hourly 126.7908         133.1303         139.7868          146.7760         154.1148         

840
Monthly 21,977.07        23,075.92        24,229.71         25,441.18        26,713.23        

841
Hourly 127.1078         133.4631         140.1362          147.1430         154.5001         

841
Monthly 22,032.01        23,133.61        24,290.28         25,504.79        26,780.01        

842
Hourly 127.4255         133.7968         140.4866          147.5109         154.8863         

842
Monthly 22,087.09        23,191.44        24,351.01         25,568.55        26,846.96        

843
Hourly 127.7441         134.1313         140.8378          147.8796         155.2735         

843
Monthly 22,142.31        23,249.42        24,411.88         25,632.47        26,914.08        

844
Hourly 128.0634         134.4666         141.1899          148.2493         155.6618         

844
Monthly 22,197.66        23,307.54        24,472.91         25,696.55        26,981.37        

845
Hourly 128.3836         134.8028         141.5429          148.6199         156.0509         

845
Monthly 22,253.16        23,365.81        24,534.10         25,760.79        27,048.82        

846
Hourly 128.7046         135.1398         141.8967          148.9915         156.4410         

846
Monthly 22,308.79        23,424.23        24,595.43         25,825.20        27,116.44        

847
Hourly 129.0263         135.4776         142.2515          149.3640         156.8321         

847
Monthly 22,364.56        23,482.79        24,656.92         25,889.76        27,184.23        

848
Hourly 129.3489         135.8163         142.6071          149.7374         157.2242         

848
Monthly 22,420.47        23,541.49        24,718.56         25,954.48        27,252.19        

849
Hourly 129.6722         136.1559         142.9636          150.1118         157.6172         

849
Monthly 22,476.52        23,600.35        24,780.36         26,019.37        27,320.32        

850
Hourly 129.9964         136.4963         143.3210          150.4870         158.0113         

850
Monthly 22,532.71        23,659.35        24,842.31         26,084.42        27,388.62        
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851
Hourly 130.3214         136.8375         143.6793          150.8633         158.4063         

851
Monthly 22,589.05        23,718.50        24,904.41         26,149.63        27,457.10        

852
Hourly 130.6472         137.1796         144.0385          151.2404         158.8023         

852
Monthly 22,645.52        23,777.79        24,966.68         26,215.00        27,525.74        

853
Hourly 130.9738         137.5225         144.3986          151.6185         159.1993         

853
Monthly 22,702.13        23,837.24        25,029.09         26,280.54        27,594.55        

854
Hourly 131.3013         137.8663         144.7596          151.9975         159.5973         

854
Monthly 22,758.89        23,896.83        25,091.66         26,346.24        27,663.54        

855
Hourly 131.6295         138.2110         145.1215          152.3776         159.9963         

855
Monthly 22,815.78        23,956.57        25,154.39         26,412.11        27,732.70        

856
Hourly 131.9586         138.5565         145.4843          152.7585         160.3963         

856
Monthly 22,872.82        24,016.46        25,217.28         26,478.14        27,802.03        

857
Hourly 132.2885         138.9029         145.8480          153.1404         160.7973         

857
Monthly 22,930.01        24,076.51        25,280.32         26,544.33        27,871.53        

858
Hourly 132.6192         139.2502         146.2126          153.5232         161.1993         

858
Monthly 22,987.33        24,136.70        25,343.52         26,610.69        27,941.21        

859
Hourly 132.9508         139.5983         146.5782          153.9070         161.6023         

859
Monthly 23,044.80        24,197.04        25,406.88         26,677.22        28,011.07        

860
Hourly 133.2831         139.9473         146.9446          154.2918         162.0063         

860
Monthly 23,102.41        24,257.53        25,470.40         26,743.91        28,081.09        

861
Hourly 133.6164         140.2971         147.3120          154.6775         162.4113         

861
Monthly 23,160.17        24,318.17        25,534.08         26,810.77        28,151.30        

862
Hourly 133.9504         140.6479         147.6803          155.0642         162.8174         

862
Monthly 23,218.07        24,378.97        25,597.91         26,877.80        28,221.68        

863
Hourly 134.2853         140.9995         148.0495          155.4519         163.2244         

863
Monthly 23,276.11        24,439.92        25,661.91         26,944.99        28,292.23        
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864
Hourly 134.6210         141.3520         148.4196          155.8405         163.6325         

864
Monthly 23,334.30        24,501.02        25,726.06         27,012.36        28,362.96        

865
Hourly 134.9575         141.7054         148.7907          156.2301         164.0416         

865
Monthly 23,392.64        24,562.27        25,790.38         27,079.89        28,433.87        

866
Hourly 135.2949         142.0597         149.1626          156.6207         164.4516         

866
Monthly 23,451.12        24,623.68        25,854.85         27,147.59        28,504.95        

867
Hourly 135.6332         142.4148         149.5355          157.0123         164.8628         

867
Monthly 23,509.75        24,685.23        25,919.49         27,215.46        28,576.21        

868
Hourly 135.9722         142.7709         149.9094          157.4048         165.2750         

868
Monthly 23,568.52        24,746.95        25,984.29         27,283.49        28,647.66        

869
Hourly 136.3122         143.1278         150.2841          157.7983         165.6881         

869
Monthly 23,627.44        24,808.82        26,049.25         27,351.70        28,719.27        

870
Hourly 136.6529         143.4856         150.6598          158.1928         166.1023         

870
Monthly 23,686.51        24,870.84        26,114.37         27,420.08        28,791.07        

871
Hourly 136.9946         143.8443         151.0365          158.5883         166.5176         

871
Monthly 23,745.73        24,933.01        26,179.66         27,488.63        28,863.05        

872
Hourly 137.3371         144.2039         151.4141          158.9847         166.9339         

872
Monthly 23,805.09        24,995.35        26,245.11         27,557.35        28,935.21        

873
Hourly 137.6804         144.5644         151.7926          159.3822         167.3513         

873
Monthly 23,864.61        25,057.83        26,310.72         27,626.25        29,007.55        

874
Hourly 138.0246         144.9258         152.1721          159.7806         167.7696         

874
Monthly 23,924.27        25,120.48        26,376.50         27,695.31        29,080.06        

875
Hourly 138.3697         145.2882         152.5525          160.1801         168.1890         

875
Monthly 23,984.08        25,183.28        26,442.44         27,764.55        29,152.76        

876
Hourly 138.7156         145.6514         152.9339          160.5805         168.6095         

876
Monthly 24,044.04        25,246.24        26,508.54         27,833.96        29,225.65        
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877
Hourly 139.0624         146.0155         153.3162          160.9820         169.0310         

877
Monthly 24,104.15        25,309.35        26,574.81         27,903.55        29,298.71        

878
Hourly 139.4101         146.3806         153.6995          161.3845         169.4536         

878
Monthly 24,164.41        25,372.63        26,641.25         27,973.31        29,371.96        

879
Hourly 139.7586         146.7465         154.0838          161.7879         169.8773         

879
Monthly 24,224.82        25,436.06        26,707.86         28,043.24        29,445.39        

880
Hourly 140.1080         147.1134         154.4690          162.1924         170.3019         

880
Monthly 24,285.38        25,499.65        26,774.62         28,113.35        29,519.00        

881
Hourly 140.4583         147.4812         154.8552          162.5979         170.7277         

881
Monthly 24,346.10        25,563.40        26,841.56         28,183.63        29,592.80        

882
Hourly 140.8094         147.8499         155.2423          163.0044         171.1545         

882
Monthly 24,406.96        25,627.31        26,908.67         28,254.09        29,666.78        

883
Hourly 141.1614         148.2195         155.6304          163.4119         171.5824         

883
Monthly 24,467.98        25,691.38        26,975.94         28,324.73        29,740.95        

884
Hourly 141.5143         148.5900         156.0195          163.8204         172.0113         

884
Monthly 24,529.15        25,755.60        27,043.38         28,395.54        29,815.30        

885
Hourly 141.8681         148.9615         156.4096          164.2300         172.4414         

885
Monthly 24,590.47        25,819.99        27,110.99         28,466.53        29,889.84        

886
Hourly 142.2228         149.3339         156.8005          164.6405         172.8725         

886
Monthly 24,651.95        25,884.54        27,178.76         28,537.69        29,964.56        

887
Hourly 142.5783         149.7072         157.1926          165.0522         173.3046         

887
Monthly 24,713.58        25,949.25        27,246.71         28,609.04        30,039.47        

888
Hourly 142.9348         150.0815         157.5856          165.4648         173.7379         

888
Monthly 24,775.36        26,014.13        27,314.83         28,680.56        30,114.57        

889
Hourly 143.2921         150.4567         157.9795          165.8784         174.1723         

889
Monthly 24,837.30        26,079.16        27,383.11         28,752.26        30,189.86        
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890
Hourly 143.6503         150.8328         158.3744          166.2931         174.6077         

890
Monthly 24,899.39        26,144.36        27,451.57         28,824.14        30,265.33        

891
Hourly 144.0095         151.2099         158.7704          166.7088         175.0442         

891
Monthly 24,961.64        26,209.72        27,520.20         28,896.20        30,341.00        

892
Hourly 144.3695         151.5880         159.1673          167.1256         175.4818         

892
Monthly 25,024.05        26,275.25        27,589.00         28,968.44        30,416.85        

893
Hourly 144.7304         151.9669         159.5652          167.5434         175.9205         

893
Monthly 25,086.61        26,340.93        27,657.97         29,040.86        30,492.89        

894
Hourly 145.0922         152.3469         159.9642          167.9623         176.3603         

894
Monthly 25,149.32        26,406.79        27,727.12         29,113.47        30,569.12        

895
Hourly 145.4550         152.7277         160.3641          168.3822         176.8013         

895
Monthly 25,212.20        26,472.80        27,796.44         29,186.25        30,645.55        

896
Hourly 145.8186         153.1096         160.7650          168.8032         177.2432         

896
Monthly 25,275.23        26,538.99        27,865.93         29,259.22        30,722.16        

897
Hourly 146.1831         153.4923         161.1669          169.2252         177.6864         

897
Monthly 25,338.41        26,605.33        27,935.59         29,332.36        30,798.97        

898
Hourly 146.5486         153.8761         161.5698          169.6482         178.1305         

898
Monthly 25,401.76        26,671.85        28,005.43         29,405.69        30,875.96        

899
Hourly 146.9150         154.2608         161.9737          170.0724         178.5759         

899
Monthly 25,465.26        26,738.53        28,075.44         29,479.21        30,953.15        

900 Hourly 147.2823         154.6464         162.3786          170.4976         179.0223         
900 Monthly 25,528.93        26,805.37        28,145.63         29,552.91        31,030.54        
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M01
Hourly 15.6060           16.3863           17.2056           18.0659           18.9692           

M01
Monthly 2,705.04          2,840.29          2,982.31          3,131.42          3,287.99          

M02
Hourly 15.6450           16.4273           17.2486           18.1111           19.0166           

M02
Monthly 2,711.80          2,847.39          2,989.76          3,139.25          3,296.21          

M03
Hourly 15.6841           16.4683           17.2918           18.1563           19.0641           

M03
Monthly 2,718.58          2,854.51          2,997.24          3,147.10          3,304.45          

M04
Hourly 15.7233           16.5095           17.3350           18.2017           19.1118           

M04
Monthly 2,725.38          2,861.65          3,004.73          3,154.96          3,312.71          

M05
Hourly 15.7626           16.5508           17.3783           18.2472           19.1596           

M05
Monthly 2,732.19          2,868.80          3,012.24          3,162.85          3,320.99          

M06
Hourly 15.8020           16.5921           17.4218           18.2928           19.2075           

M06
Monthly 2,739.02          2,875.97          3,019.77          3,170.76          3,329.30          

M07
Hourly 15.8416           16.6336           17.4653           18.3386           19.2555           

M07
Monthly 2,745.87          2,883.16          3,027.32          3,178.69          3,337.62          

M08
Hourly 15.8811           16.6752           17.5090           18.3844           19.3036           

M08
Monthly 2,752.73          2,890.37          3,034.89          3,186.63          3,345.96          

M09
Hourly 15.9209           16.7169           17.5528           18.4304           19.3519           

M09
Monthly 2,759.62          2,897.60          3,042.48          3,194.60          3,354.33          

M10
Hourly 15.9607           16.7587           17.5966           18.4765           19.4003           

M10
Monthly 2,766.52          2,904.84          3,050.08          3,202.59          3,362.71          

M11
Hourly 16.0006           16.8006           17.6406           18.5226           19.4488           

M11
Monthly 2,773.43          2,912.10          3,057.71          3,210.59          3,371.12          

M12
Hourly 16.0406           16.8426           17.6847           18.5690           19.4974           

M12
Monthly 2,780.37          2,919.38          3,065.35          3,218.62          3,379.55          

M13
Hourly 16.0807           16.8847           17.7290           18.6154           19.5462           

M13
Monthly 2,787.32          2,926.68          3,073.02          3,226.67          3,388.00          
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M14
Hourly 16.1208           16.9269           17.7733           18.6619           19.5950           

M14
Monthly 2,794.28          2,934.00          3,080.70          3,234.73          3,396.47          

M15
Hourly 16.1612           16.9692           17.8177           18.7086           19.6440           

M15
Monthly 2,801.27          2,941.33          3,088.40          3,242.82          3,404.96          

M16
Hourly 16.2016           17.0117           17.8622           18.7554           19.6931           

M16
Monthly 2,808.27          2,948.69          3,096.12          3,250.93          3,413.47          

M17
Hourly 16.2421           17.0542           17.9069           18.8022           19.7423           

M17
Monthly 2,815.29          2,956.06          3,103.86          3,259.05          3,422.00          

M18
Hourly 16.2827           17.0968           17.9517           18.8492           19.7917           

M18
Monthly 2,822.33          2,963.45          3,111.62          3,267.20          3,430.56          

M19
Hourly 16.3234           17.1396           17.9965           18.8964           19.8412           

M19
Monthly 2,829.39          2,970.86          3,119.40          3,275.37          3,439.14          

M20
Hourly 16.3642           17.1824           18.0415           18.9436           19.8908           

M20
Monthly 2,836.46          2,978.29          3,127.20          3,283.56          3,447.73          

M21
Hourly 16.4051           17.2254           18.0867           18.9910           19.9405           

M21
Monthly 2,843.55          2,985.73          3,135.02          3,291.77          3,456.35          

M22
Hourly 16.4461           17.2685           18.1318           19.0385           19.9903           

M22
Monthly 2,850.66          2,993.20          3,142.85          3,300.00          3,464.99          

M23
Hourly 16.4873           17.3116           18.1772           19.0861           20.0403           

M23
Monthly 2,857.79          3,000.68          3,150.71          3,308.25          3,473.66          

M24
Hourly 16.5284           17.3549           18.2226           19.1338           20.0904           

M24
Monthly 2,864.93          3,008.18          3,158.59          3,316.52          3,482.34          

M25
Hourly 16.5698           17.3983           18.2682           19.1816           20.1407           

M25
Monthly 2,872.10          3,015.70          3,166.48          3,324.81          3,491.05          

M26
Hourly 16.6112           17.4418           18.3138           19.2295           20.1910           

M26
Monthly 2,879.28          3,023.24          3,174.40          3,333.12          3,499.77          
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M27
Hourly 16.6527           17.4854           18.3597           19.2776           20.2415           

M27
Monthly 2,886.47          3,030.80          3,182.34          3,341.45          3,508.52          

M28
Hourly 16.6944           17.5291           18.4055           19.3258           20.2921           

M28
Monthly 2,893.69          3,038.37          3,190.29          3,349.81          3,517.30          

M29
Hourly 16.7361           17.5729           18.4516           19.3741           20.3428           

M29
Monthly 2,900.92          3,045.97          3,198.27          3,358.18          3,526.09          

M30
Hourly 16.7780           17.6169           18.4977           19.4226           20.3937           

M30
Monthly 2,908.18          3,053.59          3,206.26          3,366.58          3,534.90          

M31
Hourly 16.8199           17.6609           18.5439           19.4711           20.4447           

M31
Monthly 2,915.45          3,061.22          3,214.28          3,374.99          3,543.74          

M32
Hourly 16.8620           17.7050           18.5903           19.5198           20.4958           

M32
Monthly 2,922.74          3,068.87          3,222.32          3,383.43          3,552.60          

M33
Hourly 16.9041           17.7493           18.6368           19.5686           20.5470           

M33
Monthly 2,930.04          3,076.54          3,230.37          3,391.89          3,561.48          

M34
Hourly 16.9464           17.7937           18.6834           19.6175           20.5984           

M34
Monthly 2,937.37          3,084.24          3,238.45          3,400.37          3,570.39          

M35
Hourly 16.9887           17.8382           18.7300           19.6666           20.6499           

M35
Monthly 2,944.71          3,091.95          3,246.54          3,408.87          3,579.31          

M36
Hourly 17.0312           17.8828           18.7769           19.7157           20.7015           

M36
Monthly 2,952.07          3,099.68          3,254.66          3,417.39          3,588.26          

M37
Hourly 17.0738           17.9275           18.8238           19.7650           20.7533           

M37
Monthly 2,959.45          3,107.43          3,262.80          3,425.93          3,597.23          

M38
Hourly 17.1164           17.9723           18.8709           19.8144           20.8051           

M38
Monthly 2,966.85          3,115.19          3,270.95          3,434.50          3,606.22          

M39
Hourly 17.1593           18.0172           18.9181           19.8640           20.8572           

M39
Monthly 2,974.27          3,122.98          3,279.13          3,443.09          3,615.24          
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M40
Hourly 17.2021           18.0623           18.9654           19.9136           20.9093           

M40
Monthly 2,981.70          3,130.79          3,287.33          3,451.69          3,624.28          

M41
Hourly 17.2452           18.1074           19.0128           19.9634           20.9616           

M41
Monthly 2,989.16          3,138.62          3,295.55          3,460.32          3,633.34          

M42
Hourly 17.2883           18.1527           19.0603           20.0133           21.0140           

M42
Monthly 2,996.63          3,146.46          3,303.79          3,468.97          3,642.42          

M43
Hourly 17.3315           18.1981           19.1080           20.0634           21.0665           

M43
Monthly 3,004.12          3,154.33          3,312.05          3,477.65          3,651.53          

M44
Hourly 17.3748           18.2436           19.1558           20.1135           21.1192           

M44
Monthly 3,011.63          3,162.22          3,320.33          3,486.34          3,660.66          

M45
Hourly 17.4182           18.2892           19.2036           20.1638           21.1720           

M45
Monthly 3,019.16          3,170.12          3,328.63          3,495.06          3,669.81          

M46
Hourly 17.4618           18.3349           19.2516           20.2142           21.2249           

M46
Monthly 3,026.71          3,178.05          3,336.95          3,503.79          3,678.98          

M47
Hourly 17.5055           18.3807           19.2998           20.2647           21.2780           

M47
Monthly 3,034.28          3,185.99          3,345.29          3,512.55          3,688.18          

M48
Hourly 17.5492           18.4267           19.3480           20.3154           21.3312           

M48
Monthly 3,041.86          3,193.96          3,353.65          3,521.33          3,697.40          

M49
Hourly 17.5931           18.4727           19.3964           20.3662           21.3845           

M49
Monthly 3,049.47          3,201.94          3,362.04          3,530.14          3,706.64          

M50
Hourly 17.6371           18.5189           19.4448           20.4171           21.4379           

M50
Monthly 3,057.09          3,209.95          3,370.44          3,538.96          3,715.91          

M51
Hourly 17.6811           18.5652           19.4935           20.4681           21.4915           

M51
Monthly 3,064.73          3,217.97          3,378.87          3,547.81          3,725.20          

M52
Hourly 17.7254           18.6117           19.5422           20.5193           21.5453           

M52
Monthly 3,072.40          3,226.02          3,387.32          3,556.68          3,734.51          
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M53
Hourly 17.7697           18.6582           19.5910           20.5706           21.5991           

M53
Monthly 3,080.08          3,234.08          3,395.78          3,565.57          3,743.85          

M54
Hourly 17.8141           18.7048           19.6400           20.6221           21.6531           

M54
Monthly 3,087.78          3,242.17          3,404.27          3,574.49          3,753.21          

M55
Hourly 17.8587           18.7516           19.6891           20.6736           21.7073           

M55
Monthly 3,095.50          3,250.27          3,412.78          3,583.42          3,762.59          

M56
Hourly 17.9033           18.7985           19.7384           20.7253           21.7615           

M56
Monthly 3,103.24          3,258.40          3,421.32          3,592.38          3,772.00          

M57
Hourly 17.9480           18.8454           19.7877           20.7771           21.8159           

M57
Monthly 3,110.99          3,266.54          3,429.87          3,601.36          3,781.43          

M58
Hourly 17.9929           18.8926           19.8372           20.8291           21.8705           

M58
Monthly 3,118.77          3,274.71          3,438.44          3,610.37          3,790.88          

M59
Hourly 18.0379           18.9398           19.8868           20.8811           21.9252           

M59
Monthly 3,126.57          3,282.90          3,447.04          3,619.39          3,800.36          

M60
Hourly 18.0830           18.9871           19.9365           20.9333           21.9800           

M60
Monthly 3,134.38          3,291.10          3,455.66          3,628.44          3,809.86          

M61
Hourly 18.1282           19.0346           19.9863           20.9856           22.0349           

M61
Monthly 3,142.22          3,299.33          3,464.30          3,637.51          3,819.38          

M62
Hourly 18.1735           19.0822           20.0363           21.0381           22.0900           

M62
Monthly 3,150.08          3,307.58          3,472.96          3,646.60          3,828.93          

M63
Hourly 18.2189           19.1299           20.0864           21.0907           22.1453           

M63
Monthly 3,157.95          3,315.85          3,481.64          3,655.72          3,838.51          

M64
Hourly 18.2645           19.1777           20.1366           21.1434           22.2006           

M64
Monthly 3,165.85          3,324.14          3,490.34          3,664.86          3,848.10          

M65
Hourly 18.3102           19.2257           20.1869           21.1963           22.2561           

M65
Monthly 3,173.76          3,332.45          3,499.07          3,674.02          3,857.72          
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M66
Hourly 18.3559           19.2737           20.2374           21.2493           22.3118           

M66
Monthly 3,181.69          3,340.78          3,507.82          3,683.21          3,867.37          

M67
Administrative Clerk I  IBEW 

M67
Cashier Clerk  IBEW 

M67
Hourly 18.4018           19.3219           20.2880           21.3024           22.3675           

M67
Monthly 3,189.65          3,349.13          3,516.59          3,692.42          3,877.03          

M68
Hourly 18.4478           19.3702           20.3387           21.3557           22.4234           

M68
Monthly 3,197.62          3,357.50          3,525.38          3,701.65          3,886.73          

M69
Hourly 18.4940           19.4187           20.3896           21.4090           22.4795           

M69
Monthly 3,205.62          3,365.90          3,534.19          3,710.90          3,896.44          

M70
Hourly 18.5402           19.4672           20.4406           21.4626           22.5357           

M70
Monthly 3,213.63          3,374.31          3,543.03          3,720.18          3,906.18          

M71
Hourly 18.5866           19.5159           20.4917           21.5162           22.5920           

M71
Monthly 3,221.67          3,382.75          3,551.89          3,729.48          3,915.95          

M72
Hourly 18.6330           19.5647           20.5429           21.5700           22.6485           

M72
Monthly 3,229.72          3,391.21          3,560.77          3,738.80          3,925.74          

M73
Hourly 18.6796           19.6135           20.5943           21.6239           22.7051           

M73
Monthly 3,237.79          3,399.68          3,569.67          3,748.15          3,935.55          

M74
Hourly 18.7263           19.6626           20.6457           21.6780           22.7619           

M74
Monthly 3,245.89          3,408.18          3,578.59          3,757.52          3,945.39          

M75
Hourly 18.7731           19.7117           20.6973           21.7322           22.8188           

M75
Monthly 3,254.00          3,416.70          3,587.54          3,766.91          3,955.26          

M76
Hourly 18.8200           19.7611           20.7491           21.7865           22.8759           

M76
Monthly 3,262.14          3,425.25          3,596.51          3,776.33          3,965.15          

M77
Hourly 18.8671           19.8104           20.8010           21.8410           22.9330           

M77
Monthly 3,270.29          3,433.81          3,605.50          3,785.77          3,975.06          
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M78
Hourly 18.9143           19.8599           20.8529           21.8956           22.9904           

M78
Monthly 3,278.47          3,442.39          3,614.51          3,795.24          3,985.00          

M79
Hourly 18.9616           19.9096           20.9051           21.9503           23.0478           

M79
Monthly 3,286.67          3,451.00          3,623.55          3,804.72          3,994.96          

M80
Hourly 19.0089           19.9594           20.9574           22.0052           23.1055           

M80
Monthly 3,294.88          3,459.63          3,632.61          3,814.24          4,004.95          

M81
Hourly 19.0565           20.0093           21.0098           22.0602           23.1632           

M81
Monthly 3,303.12          3,468.28          3,641.69          3,823.77          4,014.96          

M82
Hourly 19.1041           20.0593           21.0623           22.1154           23.2212           

M82
Monthly 3,311.38          3,476.95          3,650.79          3,833.33          4,025.00          

M83
Hourly 19.1519           20.1095           21.1149           22.1706           23.2792           

M83
Monthly 3,319.66          3,485.64          3,659.92          3,842.91          4,035.06          

M84
Hourly 19.1997           20.1597           21.1677           22.2261           23.3374           

M84
Monthly 3,327.95          3,494.35          3,669.07          3,852.52          4,045.15          

M85
Hourly 19.2477           20.2101           21.2206           22.2816           23.3957           

M85
Monthly 3,336.27          3,503.09          3,678.24          3,862.15          4,055.26          

M86
Hourly 19.2958           20.2607           21.2737           22.3374           23.4542           

M86
Monthly 3,344.61          3,511.85          3,687.44          3,871.81          4,065.40          

M87
Hourly 19.3441           20.3113           21.3269           22.3932           23.5128           

M87
Monthly 3,352.98          3,520.63          3,696.66          3,881.49          4,075.56          

M88
Hourly 19.3925           20.3621           21.3802           22.4492           23.5716           

M88
Monthly 3,361.36          3,529.43          3,705.90          3,891.19          4,085.75          

M89
Hourly 19.4409           20.4130           21.4336           22.5053           23.6305           

M89
Monthly 3,369.76          3,538.25          3,715.16          3,900.92          4,095.96          

M90
Hourly 19.4896           20.4640           21.4872           22.5616           23.6896           

M90
Monthly 3,378.19          3,547.10          3,724.45          3,910.67          4,106.20          
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M91
Hourly 19.5383           20.5152           21.5409           22.6180           23.7489           

M91
Monthly 3,386.63          3,555.96          3,733.76          3,920.45          4,116.47          

M92
Hourly 19.5871           20.5664           21.5948           22.6745           23.8082           

M92
Monthly 3,395.10          3,564.85          3,743.10          3,930.25          4,126.76          

M93
Hourly 19.6361           20.6179           21.6488           22.7312           23.8678           

M93
Monthly 3,403.59          3,573.77          3,752.45          3,940.07          4,137.08          

M94
Hourly 19.6852           20.6694           21.7029           22.7880           23.9274           

M94
Monthly 3,412.10          3,582.70          3,761.83          3,949.92          4,147.42          

M95
Hourly 19.7344           20.7211           21.7572           22.8450           23.9873           

M95
Monthly 3,420.63          3,591.66          3,771.24          3,959.80          4,157.79          

M96
Hourly 19.7837           20.7729           21.8116           22.9021           24.0472           

M96
Monthly 3,429.18          3,600.64          3,780.67          3,969.70          4,168.18          

M97
Hourly 19.8332           20.8248           21.8661           22.9593           24.1073           

M97
Monthly 3,437.75          3,609.64          3,790.12          3,979.62          4,178.60          

M98
Hourly 19.8827           20.8769           21.9207           23.0168           24.1676           

M98
Monthly 3,446.34          3,618.66          3,799.59          3,989.57          4,189.05          

M99
Hourly 19.9325           20.9291           21.9755           23.0743           24.2280           

M99
Monthly 3,454.96          3,627.71          3,809.09          3,999.55          4,199.52          

N00
Hourly 19.9823           20.9814           22.0305           23.1320           24.2886           

N00
Monthly 3,463.60          3,636.78          3,818.62          4,009.55          4,210.02          

N01
Hourly 20.0323           21.0339           22.0855           23.1898           24.3493           

N01
Monthly 3,472.26          3,645.87          3,828.16          4,019.57          4,220.55          

N02
Hourly 20.0823           21.0864           22.1408           23.2478           24.4102           

N02
Monthly 3,480.94          3,654.98          3,837.73          4,029.62          4,231.10          

N03
Hourly 20.1325           21.1392           22.1961           23.3059           24.4712           

N03
Monthly 3,489.64          3,664.12          3,847.33          4,039.69          4,241.67          
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N04
Hourly 20.1828           21.1920           22.2516           23.3642           24.5324           

N04
Monthly 3,498.36          3,673.28          3,856.95          4,049.79          4,252.28          

N05
Hourly 20.2333           21.2450           22.3073           23.4226           24.5937           

N05
Monthly 3,507.11          3,682.47          3,866.59          4,059.92          4,262.91          

N06
Accounting Clerk I  IBEW 

N06
Administrative Clerk II  IBEW 

N06
Hourly 20.2839           21.2981           22.3630           23.4812           24.6552           

N06
Monthly 3,515.88          3,691.67          3,876.25          4,070.07          4,273.57          

N07
Hourly 20.3346           21.3513           22.4189           23.5398           24.7168           

N07
Monthly 3,524.67          3,700.90          3,885.95          4,080.24          4,284.25          

N08
Hourly 20.3855           21.4047           22.4750           23.5987           24.7786           

N08
Monthly 3,533.48          3,710.15          3,895.66          4,090.44          4,294.96          

N09
Hourly 20.4364           21.4583           22.5312           23.6577           24.8406           

N09
Monthly 3,542.31          3,719.43          3,905.40          4,100.67          4,305.70          

N10
Hourly 20.4875           21.5119           22.5875           23.7168           24.9027           

N10
Monthly 3,551.17          3,728.73          3,915.16          4,110.92          4,316.46          

N11
Hourly 20.5388           21.5657           22.6439           23.7762           24.9649           

N11
Monthly 3,560.05          3,738.05          3,924.95          4,121.20          4,327.25          

N12
Hourly 20.5901           21.6196           22.7005           23.8356           25.0273           

N12
Monthly 3,568.95          3,747.39          3,934.76          4,131.50          4,338.07          

N13
Hourly 20.6416           21.6736           22.7573           23.8952           25.0899           

N13
Monthly 3,577.87          3,756.76          3,944.60          4,141.83          4,348.92          

N14
Hourly 20.6931           21.7278           22.8142           23.9549           25.1526           

N14
Monthly 3,586.81          3,766.15          3,954.46          4,152.18          4,359.79          

N15
Hourly 20.7449           21.7821           22.8713           24.0148           25.2155           

N16
Monthly 3,595.78          3,775.57          3,964.35          4,162.56          4,370.69          
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N16
Hourly 20.7968           21.8366           22.9284           24.0748           25.2786           

N16
Monthly 3,604.77          3,785.01          3,974.26          4,172.97          4,381.62          

N17
Hourly 20.8487           21.8912           22.9857           24.1350           25.3418           

N17
Monthly 3,613.78          3,794.47          3,984.19          4,183.40          4,392.57          

N18
Hourly 20.9009           21.9459           23.0432           24.1953           25.4051           

N18
Monthly 3,622.82          3,803.96          3,994.15          4,193.86          4,403.55          

N19
Hourly 20.9531           22.0008           23.1008           24.2559           25.4686           

N19
Monthly 3,631.87          3,813.47          4,004.14          4,204.35          4,414.56          

N20
Administrative Clerk I Conf  CAMP 

N20
Hourly 21.0055           22.0558           23.1586           24.3165           25.5323           

N20
Monthly 3,640.95          3,823.00          4,014.15          4,214.86          4,425.60          

N21
Hourly 21.0580           22.1109           23.2165           24.3773           25.5961           

N21
Monthly 3,650.06          3,832.56          4,024.19          4,225.39          4,436.66          

N22
Hourly 21.1107           22.1662           23.2745           24.4382           25.6601           

N22
Monthly 3,659.18          3,842.14          4,034.25          4,235.96          4,447.75          

N23
Hourly 21.1634           22.2216           23.3327           24.4993           25.7243           

N23
Monthly 3,668.33          3,851.75          4,044.33          4,246.55          4,458.87          

N24
Hourly 21.2163           22.2771           23.3910           24.5605           25.7886           

N24
Monthly 3,677.50          3,861.37          4,054.44          4,257.16          4,470.02          

N25
Hourly 21.2694           22.3329           23.4495           24.6220           25.8530           

N25
Monthly 3,686.69          3,871.03          4,064.58          4,267.81          4,481.19          

N26
Hourly 21.3226           22.3887           23.5081           24.6835           25.9177           

N26
Monthly 3,695.91          3,880.71          4,074.74          4,278.48          4,492.40          

N27
Hourly 21.3759           22.4447           23.5669           24.7452           25.9825           

N27
Monthly 3,705.15          3,890.41          4,084.93          4,289.17          4,503.63          

N28
Hourly 21.4293           22.5008           23.6258           24.8071           26.0474           
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N28
Monthly 3,714.41          3,900.13          4,095.14          4,299.89          4,514.89          

N29
Hourly 21.4829           22.5570           23.6849           24.8691           26.1125           

N29
Monthly 3,723.70          3,909.88          4,105.38          4,310.64          4,526.17          

N30
Hourly 21.5366           22.6134           23.7441           24.9313           26.1778           

N30
Monthly 3,733.01          3,919.66          4,115.64          4,321.42          4,537.49          

N31
Hourly 21.5904           22.6700           23.8034           24.9936           26.2433           

N31
Monthly 3,742.34          3,929.46          4,125.93          4,332.22          4,548.83          

N32
Hourly 21.6444           22.7266           23.8629           25.0561           26.3089           

N32
Monthly 3,751.70          3,939.28          4,136.24          4,343.06          4,560.21          

N33
Hourly 21.6985           22.7834           23.9226           25.1187           26.3747           

N33
Monthly 3,761.08          3,949.13          4,146.59          4,353.91          4,571.61          

N34
Hourly 21.7528           22.8404           23.9824           25.1815           26.4406           

N34
Monthly 3,770.48          3,959.00          4,156.95          4,364.80          4,583.04          

N35
Hourly 21.8071           22.8975           24.0423           25.2445           26.5067           

N35
Monthly 3,779.90          3,968.90          4,167.34          4,375.71          4,594.49          

N36
Bridge Operator  IBEW 

N36
Police Clerk  IBEW 

N36
Hourly 21.8616           22.9547           24.1025           25.3076           26.5730           

N36
Monthly 3,789.35          3,978.82          4,177.76          4,386.65          4,605.98          

N37
Hourly 21.9163           23.0121           24.1628           25.3709           26.6394           

N37
Monthly 3,798.83          3,988.77          4,188.21          4,397.62          4,617.49          

N38
Hourly 21.9711           23.0697           24.2232           25.4343           26.7060           

N38
Monthly 3,808.32          3,998.74          4,198.68          4,408.61          4,629.04          

N39
Hourly 22.0261           23.1273           24.2837           25.4979           26.7728           

N39
Monthly 3,817.85          4,008.74          4,209.17          4,419.63          4,640.61          

N40
Hourly 22.0811           23.1852           24.3444           25.5616           26.8397           
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N40
Monthly 3,827.39          4,018.76          4,219.70          4,430.68          4,652.21          

N41
Hourly 22.1363           23.2431           24.4053           25.6255           26.9068           

N41
Monthly 3,836.96          4,028.81          4,230.25          4,441.76          4,663.84          

N42
Hourly 22.1916           23.3012           24.4663           25.6896           26.9740           

N42
Monthly 3,846.55          4,038.88          4,240.82          4,452.86          4,675.50          

N43
Hourly 22.2471           23.3595           24.5274           25.7538           27.0415           

N43
Monthly 3,856.17          4,048.98          4,251.42          4,463.99          4,687.19          

N44
Hourly 22.3028           23.4179           24.5888           25.8182           27.1091           

N44
Monthly 3,865.81          4,059.10          4,262.05          4,475.15          4,698.91          

N45
Hourly 22.3585           23.4764           24.6503           25.8827           27.1769           

N45
Monthly 3,875.47          4,069.25          4,272.71          4,486.34          4,710.66          

N46
Accounting Clerk II  IBEW 

N46
Customer Service Representative  IBEW 

N46
Marina Maintenance Attendant  IBEW 

N46
Marina Office Attendant  IBEW 

N46
Hourly 22.4144           23.5351           24.7119           25.9475           27.2448           

N46
Monthly 3,885.16          4,079.42          4,283.39          4,497.56          4,722.43          

N47
Hourly 22.4704           23.5940           24.7737           26.0123           27.3129           

N47
Monthly 3,894.87          4,089.62          4,294.10          4,508.80          4,734.24          

N48
Hourly 22.5266           23.6529           24.8356           26.0773           27.3812           

N48
Monthly 3,904.61          4,099.84          4,304.83          4,520.07          4,746.07          

N49
Hourly 22.5829           23.7121           24.8977           26.1425           27.4497           

N49
Monthly 3,914.37          4,110.09          4,315.60          4,531.37          4,757.94          

N50
Hourly 22.6394           23.7714           24.9599           26.2079           27.5183           

N50
Monthly 3,924.16          4,120.37          4,326.38          4,542.70          4,769.83          

N51
Hourly 22.6960           23.8308           25.0223           26.2734           27.5871           
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N51
Monthly 3,933.97          4,130.67          4,337.20          4,554.06          4,781.76          

N52
Hourly 22.7527           23.8903           25.0848           26.3391           27.6560           

N52
Monthly 3,943.80          4,140.99          4,348.04          4,565.44          4,793.71          

N53
Hourly 22.8096           23.9501           25.1476           26.4050           27.7252           

N53
Monthly 3,953.66          4,151.35          4,358.91          4,576.86          4,805.70          

N54
Hourly 22.8666           24.0100           25.2104           26.4710           27.7945           

N54
Monthly 3,963.55          4,161.73          4,369.81          4,588.30          4,817.71          

N55
Hourly 22.9238           24.0700           25.2735           26.5371           27.8640           

N55
Monthly 3,973.46          4,172.13          4,380.74          4,599.77          4,829.76          

N56
Maintenance Worker I  IBEW 

N56
Secretary  IBEW 

N56
Hourly 22.9811           24.1302           25.3367           26.6035           27.9336           

N56
Monthly 3,983.39          4,182.56          4,391.69          4,611.27          4,841.83          

N57
Hourly 23.0386           24.1905           25.4000           26.6700           28.0035           

N57
Monthly 3,993.35          4,193.02          4,402.67          4,622.80          4,853.94          

N58
Hourly 23.0961           24.2510           25.4635           26.7366           28.0735           

N58
Monthly 4,003.33          4,203.50          4,413.67          4,634.35          4,866.07          

N59
Administrative Clerk II Conf  CAMP 

N59
Hourly 23.1539           24.3116           25.5272           26.8035           28.1437           

N59
Monthly 4,013.34          4,214.01          4,424.71          4,645.94          4,878.24          

N60
Hourly 23.2118           24.3723           25.5910           26.8705           28.2140           

N60
Monthly 4,023.37          4,224.54          4,435.77          4,657.56          4,890.43          

N61
Hourly 23.2698           24.4333           25.6550           26.9377           28.2846           

N61
Monthly 4,033.43          4,235.10          4,446.86          4,669.20          4,902.66          

N62
Hourly 23.3280           24.4944           25.7191           27.0050           28.3553           

N62
Monthly 4,043.52          4,245.69          4,457.98          4,680.87          4,914.91          
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Market Adjustment

City of Vallejo
Salary Schedule

CAMP / IBEW / UNREP

Range Classification Rate Step 1 Step 2 Step 3 Setp 4 Step 5 BU

N63
Hourly 23.3863           24.5556           25.7834           27.0725           28.4262           

N63
Monthly 4,053.62          4,256.31          4,469.12          4,692.57          4,927.20          

N64
Hourly 23.4448           24.6170           25.8478           27.1403           28.4972           

N64
Monthly 4,063.76          4,266.95          4,480.29          4,704.31          4,939.52          

N65
Hourly 23.5034           24.6785           25.9124           27.2081           28.5685           

N65
Monthly 4,073.92          4,277.61          4,491.49          4,716.07          4,951.87          

N66
Meter Reader  IBEW 

N66
Parts Specialist  IBEW 

N66
Water Maintenance Worker I  IBEW 

N66
Hourly 23.5621           24.7403           25.9772           27.2761           28.6399           

N66
Monthly 4,084.10          4,288.31          4,502.72          4,727.86          4,964.25          

N67
Hourly 23.6210           24.8021           26.0422           27.3443           28.7115           

N67
Monthly 4,094.31          4,299.03          4,513.98          4,739.68          4,976.66          

N68
Housing Specialist I  IBEW 

N68
Hourly 23.6801           24.8641           26.1073           27.4127           28.7833           

N68
Monthly 4,104.55          4,309.78          4,525.26          4,751.53          4,989.10          

N69
Hourly 23.7393           24.9263           26.1726           27.4812           28.8552           

N69
Monthly 4,114.81          4,320.55          4,536.58          4,763.40          5,001.57          

N70
Hourly 23.7987           24.9886           26.2380           27.5499           28.9274           

N70
Monthly 4,125.10          4,331.35          4,547.92          4,775.31          5,014.08          

N71
Hourly 23.8581           25.0510           26.3036           27.6188           28.9997           

N71
Monthly 4,135.41          4,342.18          4,559.29          4,787.25          5,026.61          

N72
Hourly 23.9178           25.1137           26.3694           27.6878           29.0722           

N72
Monthly 4,145.75          4,353.04          4,570.69          4,799.22          5,039.18          

N73
Hourly 23.9776           25.1765           26.4353           27.7570           29.1449           

N73
Monthly 4,156.11          4,363.92          4,582.11          4,811.22          5,051.78          
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Range Classification Rate Step 1 Step 2 Step 3 Setp 4 Step 5 BU

N74
Hourly 24.0375           25.2394           26.5014           27.8264           29.2178           

N74
Monthly 4,166.50          4,374.83          4,593.57          4,823.25          5,064.41          

N75
Building Maintenance Worker I  IBEW 

N75
Warehouse Specialist  IBEW 

N75
Public Works Maintenance Worker II IBEW

N75
Hourly 24.0976           25.3025           26.5676           27.8960           29.2908           

N75
Monthly 4,176.92          4,385.77          4,605.05          4,835.30          5,077.07          

N76
Hourly 24.1578           25.3658           26.6341           27.9657           29.3640           

N76
Monthly 4,187.36          4,396.73          4,616.57          4,847.39          5,089.76          

N77
Hourly 24.2183           25.4292           26.7006           28.0356           29.4374           

N77
Monthly 4,197.83          4,407.72          4,628.11          4,859.51          5,102.48          

N78
Hourly 24.2788           25.4927           26.7674           28.1057           29.5110           

N78
Monthly 4,208.32          4,418.74          4,639.68          4,871.66          5,115.24          

N79
Hourly 24.3395           25.5565           26.8343           28.1760           29.5848           

N79
Monthly 4,218.85          4,429.79          4,651.28          4,883.84          5,128.03          

N80
Hourly 24.4003           25.6203           26.9014           28.2464           29.6588           

N80
Monthly 4,229.39          4,440.86          4,662.91          4,896.05          5,140.85          

N81
Hourly 24.4614           25.6844           26.9686           28.3171           29.7329           

N81
Monthly 4,239.97          4,451.96          4,674.56          4,908.29          5,153.70          

N82
Hourly 24.5225           25.7486           27.0361           28.3878           29.8072           

N82
Monthly 4,250.57          4,463.09          4,686.25          4,920.56          5,166.58          

N83
Hourly 24.5838           25.8130           27.1036           28.4588           29.8817           

N83
Monthly 4,261.19          4,474.25          4,697.96          4,932.86          5,179.50          

N84
Hourly 24.6453           25.8775           27.1714           28.5299           29.9564           

N84
Monthly 4,271.85          4,485.44          4,709.71          4,945.19          5,192.45          

N85
Reservoir Keeper I  IBEW 
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Market Adjustment

City of Vallejo
Salary Schedule

CAMP / IBEW / UNREP

Range Classification Rate Step 1 Step 2 Step 3 Setp 4 Step 5 BU

N85
Public Works Maintenance Worker IIA IBEW

N85
Senior Customer Service Representative  IBEW 

N85
Water Treatment Plant Operator Trainee I  IBEW 

N85
Hourly 24.7068           25.9422           27.2393           28.6013           30.0313           

N85
Monthly 4,282.52          4,496.65          4,721.48          4,957.56          5,205.43          

N86
Hourly 24.7686           26.0071           27.3074           28.6728           30.1064           

N86
Monthly 4,293.23          4,507.89          4,733.29          4,969.95          5,218.44          

N87
Hourly 24.8305           26.0721           27.3757           28.7444           30.1817           

N87
Monthly 4,303.96          4,519.16          4,745.12          4,982.37          5,231.49          

N88
Hourly 24.8926           26.1373           27.4441           28.8163           30.2571           

N88
Monthly 4,314.72          4,530.46          4,756.98          4,994.83          5,244.57          

N89
Senior Administrative Clerk Conf  CAMP 

N89
Hourly 24.9549           26.2026           27.5128           28.8884           30.3328           

N89
Monthly 4,325.51          4,541.79          4,768.88          5,007.32          5,257.68          

N90
Hourly 25.0172           26.2681           27.5815           28.9606           30.4086           

N90
Monthly 4,336.32          4,553.14          4,780.80          5,019.84          5,270.83          

N91
Hourly 25.0798           26.3338           27.6505           29.0330           30.4846           

N91
Monthly 4,347.17          4,564.52          4,792.75          5,032.38          5,284.00          

N92
Hourly 25.1425           26.3997           27.7196           29.1056           30.5608           

N92
Monthly 4,358.03          4,575.94          4,804.73          5,044.97          5,297.21          

N93
Hourly 25.2054           26.4657           27.7889           29.1783           30.6373           

N93
Monthly 4,368.93          4,587.38          4,816.74          5,057.58          5,310.46          

N94
Hourly 25.2684           26.5318           27.8584           29.2513           30.7138           

N94
Monthly 4,379.85          4,598.84          4,828.79          5,070.22          5,323.73          

N95
Maintenance Worker II  IBEW 

N95
Hourly 25.3315           26.5981           27.9280           29.3244           30.7906           
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Salary Schedule

CAMP / IBEW / UNREP

Range Classification Rate Step 1 Step 2 Step 3 Setp 4 Step 5 BU

N95
Monthly 4,390.80          4,610.34          4,840.86          5,082.90          5,337.04          

N96
Hourly 25.3949           26.6646           27.9978           29.3978           30.8676           

N96
Monthly 4,401.78          4,621.87          4,852.96          5,095.61          5,350.38          

N97
Hourly 25.4583           26.7313           28.0678           29.4712           30.9448           

N97
Monthly 4,412.78          4,633.42          4,865.09          5,108.34          5,363.76          

N98
Hourly 25.5220           26.7981           28.1380           29.5449           31.0221           

N98
Monthly 4,423.81          4,645.00          4,877.25          5,121.11          5,377.17          

N99
Hourly 25.5858           26.8651           28.2084           29.6188           31.0997           

N99
Monthly 4,434.87          4,656.62          4,889.45          5,133.92          5,390.61          

200
Hourly 25.6498           26.9323           28.2789           29.6928           31.1774           

200
Monthly 4,445.96          4,668.26          4,901.67          5,146.75          5,404.09          

201
Hourly 25.7139           26.9996           28.3496           29.7670           31.2554           

201
Monthly 4,457.08          4,679.93          4,913.93          5,159.62          5,417.60          

202
Hourly 25.7782           27.0671           28.4204           29.8415           31.3335           

202
Monthly 4,468.22          4,691.63          4,926.21          5,172.52          5,431.14          

203
Hourly 25.8426           27.1348           28.4915           29.9161           31.4118           

203
Monthly 4,479.39          4,703.36          4,938.53          5,185.45          5,444.72          

204
Hourly 25.9073           27.2026           28.5627           29.9908           31.4904           

204
Monthly 4,490.59          4,715.12          4,950.87          5,198.41          5,458.33          

205
Equipment Mechanic I  IBEW 

205
Senior Meter Reader  IBEW 

205
Utility Field Representative  IBEW 

205
Water Maintenance Worker II  IBEW 

205
Hourly 25.9720           27.2706           28.6341           30.0658           31.5691           

205
Monthly 4,501.81          4,726.90          4,963.25          5,211.41          5,471.98          

206
Hourly 26.0369           27.3388           28.7057           30.1410           31.6480           
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206
Monthly 4,513.07          4,738.72          4,975.66          5,224.44          5,485.66          

207
Housing Specialist II  IBEW 

207
Hourly 26.1020           27.4071           28.7775           30.2163           31.7271           

207
Monthly 4,524.35          4,750.57          4,988.10          5,237.50          5,499.37          

208
Hourly 26.1673           27.4757           28.8494           30.2919           31.8065           

208
Monthly 4,535.66          4,762.45          5,000.57          5,250.59          5,513.12          

209
Hourly 26.2327           27.5443           28.9216           30.3676           31.8860           

209
Monthly 4,547.00          4,774.35          5,013.07          5,263.72          5,526.90          

210
Hourly 26.2983           27.6132           28.9938           30.4435           31.9657           

210
Monthly 4,558.37          4,786.29          5,025.60          5,276.88          5,540.72          

211
Hourly 26.3640           27.6822           29.0663           30.5196           32.0456           

211
Monthly 4,569.76          4,798.25          5,038.16          5,290.07          5,554.57          

212
Hourly 26.4299           27.7514           29.1390           30.5960           32.1257           

212
Monthly 4,581.19          4,810.25          5,050.76          5,303.30          5,568.46          

213
Hourly 26.4960           27.8208           29.2119           30.6724           32.2060           

213
Monthly 4,592.64          4,822.27          5,063.39          5,316.55          5,582.38          

214
Hourly 26.5622           27.8904           29.2849           30.7491           32.2866           

214
Monthly 4,604.12          4,834.33          5,076.05          5,329.85          5,596.34          

215
Building Maintenance Worker II  IBEW 

215
Executive Secretary  IBEW 

215
IS Support Technician I  IBEW 

215
Senior Public Works Maintenance Worker  IBEW 

215
Hourly 26.6286           27.9601           29.3581           30.8260           32.3673           

215
Monthly 4,615.63          4,846.42          5,088.74          5,343.17          5,610.33          

216
Hourly 26.6952           28.0300           29.4315           30.9031           32.4482           

216
Monthly 4,627.17          4,858.53          5,101.46          5,356.53          5,624.35          
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217
Hourly 26.7620           28.1001           29.5051           30.9803           32.5293           

217
Monthly 4,638.74          4,870.68          5,114.21          5,369.92          5,638.41          

218
Hourly 26.8289           28.1703           29.5788           31.0577           32.6106           

218
Monthly 4,650.34          4,882.85          5,127.00          5,383.34          5,652.51          

219
Hourly 26.8959           28.2407           29.6528           31.1354           32.6922           

219
Monthly 4,661.96          4,895.06          5,139.81          5,396.80          5,666.64          

220
Hourly 26.9632           28.3113           29.7269           31.2132           32.7739           

220
Monthly 4,673.62          4,907.30          5,152.66          5,410.29          5,680.81          

221
Hourly 27.0306           28.3821           29.8013           31.2913           32.8558           

221
Monthly 4,685.30          4,919.57          5,165.55          5,423.82          5,695.01          

222
Hourly 27.0982           28.4531           29.8757           31.3695           32.9380           

222
Monthly 4,697.02          4,931.87          5,178.46          5,437.38          5,709.25          

223
Hourly 27.1659           28.5242           29.9504           31.4479           33.0203           

223
Monthly 4,708.76          4,944.20          5,191.41          5,450.97          5,723.52          

224
Hourly 27.2338           28.5955           30.0253           31.5265           33.1029           

224
Monthly 4,720.53          4,956.56          5,204.38          5,464.60          5,737.83          

225
Building Permit Technician I  IBEW 

225
Planning Technician  IBEW 

225
Police Assistant  IBEW 

225
Reservoir Keeper II  IBEW 

225
Water Treatment Plant Operator Trainee II  IBEW 

225
Hourly 27.3019           28.6670           30.1003           31.6053           33.1856           

225
Monthly 4,732.33          4,968.95          5,217.39          5,478.26          5,752.17          

226
Hourly 27.3702           28.7387           30.1756           31.6844           33.2686           

226
Monthly 4,744.16          4,981.37          5,230.44          5,491.96          5,766.55          

227
Hourly 27.4386           28.8105           30.2510           31.7636           33.3518           
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227
Monthly 4,756.02          4,993.82          5,243.51          5,505.69          5,780.97          

228
Communications Operator I  IBEW 

228
Hourly 27.5072           28.8826           30.3267           31.8430           33.4351           

228
Monthly 4,767.91          5,006.31          5,256.62          5,519.45          5,795.42          

229
Hourly 27.5759           28.9547           30.4025           31.9226           33.5187           

229
Monthly 4,779.83          5,018.82          5,269.76          5,533.25          5,809.91          

230
Hourly 27.6449           29.0271           30.4785           32.0024           33.6025           

230
Monthly 4,791.78          5,031.37          5,282.94          5,547.08          5,824.44          

231
Hourly 27.7140           29.0997           30.5547           32.0824           33.6865           

231
Monthly 4,803.76          5,043.95          5,296.15          5,560.95          5,839.00          

232
Hourly 27.7833           29.1725           30.6311           32.1626           33.7707           

232
Monthly 4,815.77          5,056.56          5,309.39          5,574.85          5,853.59          

233
Hourly 27.8528           29.2454           30.7077           32.2430           33.8552           

233
Monthly 4,827.81          5,069.20          5,322.66          5,588.79          5,868.23          

234
Hourly 27.9224           29.3185           30.7844           32.3236           33.9398           

234
Monthly 4,839.88          5,081.87          5,335.97          5,602.76          5,882.90          

235
Engineering Technician I  IBEW 

235
Heavy Equipment Operator  IBEW 

235
Meter Mechanic  IBEW 

235
Senior Housing Specialist  IBEW 

235
Warehouse Supervisor  IBEW 

235
Water Distribution Technician  IBEW 

235
Hourly 27.9922           29.3918           30.8614           32.4044           34.0247           

235
Monthly 4,851.98          5,094.58          5,349.31          5,616.77          5,897.61          

236
Hourly 28.0622           29.4653           30.9385           32.4854           34.1097           

236
Monthly 4,864.11          5,107.32          5,362.68          5,630.81          5,912.35          
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237
Hourly 28.1323           29.5389           31.0159           32.5667           34.1950           

237
Monthly 4,876.27          5,120.08          5,376.09          5,644.89          5,927.13          

238
Hourly 28.2027           29.6128           31.0934           32.6481           34.2805           

238
Monthly 4,888.46          5,132.88          5,389.53          5,659.00          5,941.95          

239
Hourly 28.2732           29.6868           31.1712           32.7297           34.3662           

239
Monthly 4,900.68          5,145.72          5,403.00          5,673.15          5,956.80          

240
Hourly 28.3438           29.7610           31.2491           32.8115           34.4521           

240
Monthly 4,912.93          5,158.58          5,416.51          5,687.33          5,971.70          

241
Hourly 28.4147           29.8355           31.3272           32.8936           34.5382           

241
Monthly 4,925.22          5,171.48          5,430.05          5,701.55          5,986.62          

242
Hourly 28.4858           29.9101           31.4055           32.9758           34.6246           

242
Monthly 4,937.53          5,184.41          5,443.62          5,715.80          6,001.59          

243
Hourly 28.5569           29.9848           31.4840           33.0582           34.7112           

243
Monthly 4,949.87          5,197.37          5,457.23          5,730.09          6,016.60          

244
Equipment Mechanic II  IBEW 

244
Hourly 28.6284           30.0598           31.5628           33.1409           34.7979           

244
Monthly 4,962.25          5,210.36          5,470.88          5,744.42          6,031.64          

245
Hourly 28.6999           30.1349           31.6416           33.2237           34.8849           

245
Monthly 4,974.65          5,223.39          5,484.55          5,758.78          6,046.72          

246
Hourly 28.7717           30.2102           31.7208           33.3068           34.9721           

246
Monthly 4,987.09          5,236.44          5,498.27          5,773.18          6,061.83          

247
Hourly 28.8436           30.2858           31.8001           33.3901           35.0596           

247
Monthly 4,999.56          5,249.54          5,512.01          5,787.61          6,076.99          

248
Hourly 28.9157           30.3615           31.8796           33.4735           35.1472           

248
Monthly 5,012.06          5,262.66          5,525.79          5,802.08          6,092.18          

249
Hourly 28.9880           30.4374           31.9593           33.5572           35.2351           
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249
Monthly 5,024.59          5,275.82          5,539.61          5,816.58          6,107.41          

250
Hourly 29.0605           30.5135           32.0391           33.6411           35.3232           

250
Monthly 5,037.15          5,289.01          5,553.45          5,831.12          6,122.68          

251
Hourly 29.1331           30.5898           32.1193           33.7252           35.4115           

251
Monthly 5,049.74          5,302.23          5,567.34          5,845.70          6,137.99          

252
Hourly 29.2060           30.6662           32.1996           33.8095           35.5000           

252
Monthly 5,062.37          5,315.48          5,581.26          5,860.32          6,153.33          

253
Hourly 29.2790           30.7429           32.2801           33.8941           35.5887           

253
Monthly 5,075.02          5,328.77          5,595.21          5,874.97          6,168.71          

254
Accounting Technician  IBEW 

254
Building Permit Technician II  IBEW 

254
IS Support Technician II  IBEW 

254
Senior Building Maintenance Worker  IBEW 

254
Traffic and Lighting Technician I  IBEW 

254
Hourly 29.3522           30.8198           32.3608           33.9788           35.6777           

254
Monthly 5,087.71          5,342.09          5,609.20          5,889.66          6,184.14          

255
Hourly 29.4256           30.8968           32.4417           34.0637           35.7669           

255
Monthly 5,100.43          5,355.45          5,623.22          5,904.38          6,199.60          

256
Hourly 29.4991           30.9741           32.5228           34.1489           35.8563           

256
Monthly 5,113.18          5,368.84          5,637.28          5,919.14          6,215.10          

257
Hourly 29.5728           31.0515           32.6041           34.2343           35.9459           

257
Monthly 5,125.96          5,382.26          5,651.37          5,933.94          6,230.63          

258
Hourly 29.6468           31.1292           32.6856           34.3198           36.0358           

258
Monthly 5,138.78          5,395.72          5,665.50          5,948.77          6,246.21          

259
Hourly 29.7209           31.2069           32.7673           34.4056           36.1259           

259
Monthly 5,151.62          5,409.20          5,679.66          5,963.64          6,261.82          
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260
Legal Secretary  CAMP 

260
Personnel Technician  CAMP 

260
Hourly 29.7952           31.2850           32.8492           34.4916           36.2162           

260
Monthly 5,164.50          5,422.73          5,693.86          5,978.55          6,277.48          

261
Hourly 29.8697           31.3632           32.9313           34.5779           36.3068           

261
Monthly 5,177.41          5,436.28          5,708.10          5,993.50          6,293.17          

262
Hourly 29.9444           31.4416           33.0137           34.6643           36.3976           

262
Monthly 5,190.36          5,449.88          5,722.37          6,008.48          6,308.91          

263
Hourly 30.0192           31.5202           33.0962           34.7510           36.4885           

263
Monthly 5,203.33          5,463.50          5,736.67          6,023.51          6,324.68          

264
Code Enforcement Officer  IBEW 

264
Customer Service Supervisor  IBEW 

264
Senior Police Assistant  IBEW 

264
Hourly 30.0943           31.5990           33.1790           34.8378           36.5798           

264
Monthly 5,216.34          5,477.16          5,751.02          6,038.56          6,340.49          

265
Hourly 30.1695           31.6780           33.2619           34.9250           36.6712           

265
Monthly 5,229.38          5,490.85          5,765.39          6,053.66          6,356.34          

266
Hourly 30.2450           31.7572           33.3451           35.0123           36.7629           

266
Monthly 5,242.46          5,504.58          5,779.81          6,068.79          6,372.23          

267
Hourly 30.3205           31.8366           33.4284           35.0998           36.8548           

267
Monthly 5,255.56          5,518.34          5,794.26          6,083.97          6,388.16          

268
Hourly 30.3963           31.9162           33.5120           35.1876           36.9469           

268
Monthly 5,268.70          5,532.14          5,808.74          6,099.18          6,404.13          

269
Hourly 30.4723           31.9960           33.5957           35.2755           37.0393           

269
Monthly 5,281.87          5,545.97          5,823.26          6,114.42          6,420.14          

270
Hourly 30.5485           32.0759           33.6797           35.3637           37.1319           
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270
Monthly 5,295.08          5,559.83          5,837.82          6,129.71          6,436.19          

271
Communications Operator II  IBEW 

271
Hourly 30.6249           32.1561           33.7640           35.4521           37.2247           

271
Monthly 5,308.32          5,573.73          5,852.42          6,145.03          6,452.28          

272
Hourly 30.7015           32.2366           33.8484           35.5408           37.3178           

272
Monthly 5,321.59          5,587.67          5,867.05          6,160.40          6,468.41          

273
Hourly 30.7782           32.3171           33.9330           35.6296           37.4111           

273
Monthly 5,334.89          5,601.63          5,881.72          6,175.80          6,484.59          

274
Electrician  IBEW 

274
Senior Equipment Mechanic  IBEW 

274
Senior Meter Mechanic  IBEW 

274
Senior Water Distribution Technician  IBEW 

274
Hourly 30.8552           32.3979           34.0178           35.7187           37.5046           

274
Monthly 5,348.23          5,615.64          5,896.42          6,191.24          6,500.80          

275
Hourly 30.9323           32.4789           34.1028           35.8080           37.5984           

275
Monthly 5,361.60          5,629.68          5,911.16          6,206.72          6,517.05          

276
Hourly 31.0096           32.5601           34.1881           35.8975           37.6923           

276
Monthly 5,375.00          5,643.75          5,925.94          6,222.23          6,533.34          

277
Hourly 31.0872           32.6415           34.2736           35.9873           37.7866           

277
Monthly 5,388.44          5,657.86          5,940.75          6,237.79          6,549.68          

278
Hourly 31.1649           32.7231           34.3593           36.0772           37.8811           

278
Monthly 5,401.91          5,672.01          5,955.61          6,253.38          6,566.05          

279
Hourly 31.2428           32.8049           34.4451           36.1674           37.9757           

279
Monthly 5,415.42          5,686.19          5,970.49          6,269.02          6,582.46          

280
Hourly 31.3209           32.8869           34.5313           36.2578           38.0707           

280
Monthly 5,428.95          5,700.40          5,985.42          6,284.69          6,598.92          
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281
Laboratory Analyst I  IBEW 

281
Hourly 31.3992           32.9691           34.6176           36.3485           38.1659           

281
Monthly 5,442.53          5,714.65          6,000.38          6,300.40          6,615.42          

282
Hourly 31.4777           33.0516           34.7041           36.4393           38.2613           

282
Monthly 5,456.13          5,728.94          6,015.38          6,316.15          6,631.96          

283
Hourly 31.5564           33.1342           34.7909           36.5304           38.3570           

283
Monthly 5,469.77          5,743.26          6,030.42          6,331.94          6,648.54          

284
Building Supervisor  IBEW 

284
Hourly 31.6353           33.2170           34.8779           36.6218           38.4528           

284
Monthly 5,483.45          5,757.62          6,045.50          6,347.77          6,665.16          

285
Hourly 31.7144           33.3001           34.9651           36.7133           38.5490           

285
Monthly 5,497.16          5,772.01          6,060.61          6,363.64          6,681.82          

286
Hourly 31.7937           33.3833           35.0525           36.8051           38.6454           

286
Monthly 5,510.90          5,786.44          6,075.76          6,379.55          6,698.53          

287
Hourly 31.8732           33.4668           35.1401           36.8971           38.7419           

287
Monthly 5,524.68          5,800.91          6,090.95          6,395.50          6,715.27          

288
Hourly 31.9528           33.5504           35.2280           36.9894           38.8388           

288
Monthly 5,538.49          5,815.41          6,106.18          6,411.49          6,732.06          

289
Hourly 32.0327           33.6343           35.3161           37.0818           38.9359           

289
Monthly 5,552.33          5,829.95          6,121.45          6,427.52          6,748.89          

290
Hourly 32.1128           33.7184           35.4043           37.1746           39.0332           

290
Monthly 5,566.21          5,844.53          6,136.75          6,443.59          6,765.76          

291
Hourly 32.1931           33.8027           35.4928           37.2674           39.1308           

291
Monthly 5,580.13          5,859.14          6,152.09          6,459.69          6,782.68          

292
Hourly 32.2735           33.8872           35.5816           37.3606           39.2286           

292
Monthly 5,594.08          5,873.78          6,167.47          6,475.84          6,799.63          

Page 25 of 77



Jan 2023
Market Adjustment

City of Vallejo
Salary Schedule

CAMP / IBEW / UNREP

Range Classification Rate Step 1 Step 2 Step 3 Setp 4 Step 5 BU

293
Hourly 32.3543           33.9719           35.6705           37.4540           39.3267           

293
Monthly 5,608.07          5,888.47          6,182.89          6,492.03          6,816.63          

294
Assistant Planner  IBEW 

294
Traffic and Lighting Technician II  IBEW 

294
Hourly 32.4351           34.0569           35.7597           37.5477           39.4250           

294
Monthly 5,622.09          5,903.19          6,198.35          6,508.26          6,833.67          

295
Hourly 32.5162           34.1420           35.8491           37.6415           39.5236           

295
Monthly 5,636.14          5,917.95          6,213.84          6,524.53          6,850.76          

296
Hourly 32.5975           34.2273           35.9387           37.7357           39.6224           

296
Monthly 5,650.23          5,932.74          6,229.38          6,540.85          6,867.89          

297
Hourly 32.6790           34.3129           36.0286           37.8300           39.7215           

297
Monthly 5,664.36          5,947.57          6,244.95          6,557.20          6,885.06          

298
Hourly 32.7607           34.3987           36.1186           37.9246           39.8208           

298
Monthly 5,678.52          5,962.44          6,260.56          6,573.59          6,902.27          

299
Contracts and Records Technician  CAMP 

299
Executive Secretary Conf  CAMP 

299
Hourly 32.8426           34.4847           36.2090           38.0193           39.9203           

299
Monthly 5,692.71          5,977.35          6,276.22          6,590.02          6,919.52          

300
Hourly 32.9247           34.5709           36.2995           38.1144           40.0201           

300
Monthly 5,706.95          5,992.29          6,291.91          6,606.50          6,936.82          

301
Hourly 33.0070           34.6573           36.3902           38.2097           40.1202           

301
Monthly 5,721.21          6,007.27          6,307.64          6,623.02          6,954.16          

302
Hourly 33.0895           34.7440           36.4812           38.3052           40.2205           

302
Monthly 5,735.52          6,022.29          6,323.41          6,639.57          6,971.55          

303
Hourly 33.1723           34.8309           36.5724           38.4010           40.3210           

303
Monthly 5,749.86          6,037.35          6,339.21          6,656.17          6,988.98          
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304
Building Inspector I  IBEW 

304
Engineering Technician II  IBEW 

304
Fire Prevention Inspector  IBEW 

304
Housing Specialist Supervisor  IBEW 

304
Hourly 33.2552           34.9179           36.6638           38.4970           40.4218           

304
Monthly 5,764.23          6,052.44          6,355.06          6,672.81          7,006.45          

305
Hourly 33.3383           35.0052           36.7555           38.5932           40.5229           

305
Monthly 5,778.64          6,067.57          6,370.95          6,689.49          7,023.97          

306
Hourly 33.4217           35.0927           36.8474           38.6897           40.6242           

306
Monthly 5,793.09          6,082.74          6,386.88          6,706.22          7,041.53          

307
Hourly 33.5052           35.1805           36.9395           38.7864           40.7258           

307
Monthly 5,807.57          6,097.95          6,402.84          6,722.98          7,059.13          

308
Hourly 33.5890           35.2684           37.0318           38.8834           40.8276           

308
Monthly 5,822.09          6,113.19          6,418.85          6,739.79          7,076.78          

309
Hourly 33.6729           35.3566           37.1244           38.9806           40.9296           

309
Monthly 5,836.64          6,128.48          6,434.90          6,756.64          7,094.47          

310
Utility Mechanic I  IBEW 

310
Hourly 33.7572           35.4450           37.2173           39.0781           41.0320           

310
Monthly 5,851.24          6,143.80          6,450.99          6,773.53          7,112.21          

311
Hourly 33.8415           35.5336           37.3103           39.1758           41.1346           

311
Monthly 5,865.86          6,159.16          6,467.11          6,790.47          7,129.99          

312
Executive Assistant to the Mayor  Unrep 

312
Hourly 33.9261           35.6224           37.4035           39.2737           41.2374           

312
Monthly 5,880.53          6,174.55          6,483.28          6,807.44          7,147.81          

313
Hourly 34.0109           35.7115           37.4971           39.3719           41.3405           

313
Monthly 5,895.23          6,189.99          6,499.49          6,824.46          7,165.68          
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314
IS Services Specialist  IBEW 

314
Hourly 34.0960           35.8008           37.5908           39.4703           41.4438           

314
Monthly 5,909.97          6,205.47          6,515.74          6,841.52          7,183.60          

315
Hourly 34.1812           35.8903           37.6848           39.5690           41.5474           

315
Monthly 5,924.74          6,220.98          6,532.03          6,858.63          7,201.55          

316
Hourly 34.2666           35.9800           37.7790           39.6679           41.6513           

316
Monthly 5,939.55          6,236.53          6,548.36          6,875.77          7,219.56          

317
Hourly 34.3523           36.0699           37.8734           39.7671           41.7554           

317
Monthly 5,954.40          6,252.12          6,564.73          6,892.96          7,237.61          

318
Hourly 34.4382           36.1601           37.9681           39.8665           41.8598           

318
Monthly 5,969.29          6,267.75          6,581.14          6,910.19          7,255.70          

319
Hourly 34.5243           36.2505           38.0630           39.9662           41.9645           

319
Monthly 5,984.21          6,283.42          6,597.59          6,927.47          7,273.84          

320
Hourly 34.6106           36.3411           38.1582           40.0661           42.0694           

320
Monthly 5,999.17          6,299.13          6,614.09          6,944.79          7,292.03          

321
Hourly 34.6971           36.4320           38.2536           40.1663           42.1746           

321
Monthly 6,014.17          6,314.88          6,630.62          6,962.15          7,310.26          

322
Hourly 34.7839           36.5231           38.3492           40.2667           42.2800           

322
Monthly 6,029.21          6,330.67          6,647.20          6,979.56          7,328.53          

323
Laboratory Analyst II  IBEW 

323
Hourly 34.8708           36.6144           38.4451           40.3674           42.3857           

323
Monthly 6,044.28          6,346.49          6,663.82          6,997.01          7,346.85          

324
Crime Analyst  IBEW 

324
GIS Specialist I  IBEW 

324
Hourly 34.9580           36.7059           38.5412           40.4683           42.4917           

324
Monthly 6,059.39          6,362.36          6,680.48          7,014.50          7,365.22          
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325
Hourly 35.0454           36.7977           38.6376           40.5694           42.5979           

325
Monthly 6,074.54          6,378.26          6,697.18          7,032.03          7,383.63          

326
Hourly 35.1330           36.8897           38.7342           40.6708           42.7044           

326
Monthly 6,089.72          6,394.21          6,713.92          7,049.61          7,402.09          

327
Hourly 35.2209           36.9819           38.8310           40.7725           42.8112           

327
Monthly 6,104.95          6,410.20          6,730.71          7,067.24          7,420.60          

328
Hourly 35.3089           37.0743           38.9281           40.8745           42.9182           

328
Monthly 6,120.21          6,426.22          6,747.53          7,084.91          7,439.15          

329
Police Records Supervisor  IBEW 

329
Hourly 35.3972           37.1671           39.0254           40.9767           43.0255           

329
Monthly 6,135.51          6,442.29          6,764.40          7,102.62          7,457.75          

330
Accountant  IBEW 

330
Instrument Technician I  IBEW 

330
Hourly 35.4857           37.2599           39.1229           41.0791           43.1330           

330
Monthly 6,150.85          6,458.39          6,781.31          7,120.37          7,476.39          

331
Marina Supervisor  IBEW 

331
Public Works Supervisor  IBEW 

331
Hourly 35.5744           37.3531           39.2208           41.1818           43.2408           

331
Monthly 6,166.23          6,474.54          6,798.27          7,138.18          7,495.08          

332
Hourly 35.6633           37.4465           39.3188           41.2847           43.3490           

332
Monthly 6,181.64          6,490.73          6,815.26          7,156.02          7,513.82          

333
Equipment Maintenance Supervisor  IBEW 

333
Landscape Inspector  IBEW 

333
Landscape Supervisor  IBEW 

333
Hourly 35.7525           37.5401           39.4171           41.3879           43.4573           

333
Monthly 6,197.10          6,506.95          6,832.30          7,173.91          7,532.60          
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334
Associate Planner  IBEW 

334
Building Inspector II  IBEW 

334
Hourly 35.8419           37.6340           39.5157           41.4914           43.5660           

334
Monthly 6,212.59          6,523.22          6,849.38          7,191.85          7,551.44          

335
Hourly 35.9315           37.7281           39.6144           41.5952           43.6749           

335
Monthly 6,228.12          6,539.53          6,866.50          7,209.83          7,570.31          

336
Hourly 36.0213           37.8224           39.7135           41.6991           43.7841           

336
Monthly 6,243.69          6,555.88          6,883.67          7,227.85          7,589.24          

337
Hourly 36.1113           37.9169           39.8128           41.8034           43.8935           

337
Monthly 6,259.30          6,572.27          6,900.88          7,245.92          7,608.21          

338
Hourly 36.2016           38.0117           39.9123           41.9079           44.0033           

338
Monthly 6,274.95          6,588.70          6,918.13          7,264.03          7,627.23          

339
Deputy City Clerk  CAMP 

339
Hourly 36.2922           38.1068           40.0121           42.0126           44.1133           

339
Monthly 6,290.64          6,605.17          6,935.43          7,282.19          7,646.30          

340
Hourly 36.3828           38.2020           40.1121           42.1177           44.2236           

340
Monthly 6,306.36          6,621.68          6,952.76          7,300.40          7,665.42          

341
Hourly 36.4738           38.2975           40.2124           42.2230           44.3341           

341
Monthly 6,322.13          6,638.24          6,970.15          7,318.65          7,684.58          

342
Communications Supervisor  IBEW 

342
Hourly 36.5650           38.3933           40.3129           42.3286           44.4449           

342
Monthly 6,337.93          6,654.83          6,987.57          7,336.95          7,703.79          

343
Senior Engineering Technician  IBEW 

343
Hourly 36.6564           38.4893           40.4137           42.4344           44.5561           

343
Monthly 6,353.78          6,671.47          7,005.04          7,355.29          7,723.05          

344
Hourly 36.7480           38.5855           40.5147           42.5405           44.6675           

Page 30 of 77



Jan 2023
Market Adjustment

City of Vallejo
Salary Schedule

CAMP / IBEW / UNREP

Range Classification Rate Step 1 Step 2 Step 3 Setp 4 Step 5 BU

344
Monthly 6,369.66          6,688.15          7,022.55          7,373.68          7,742.36          

345
Hourly 36.8399           38.6819           40.6160           42.6468           44.7792           

345
Monthly 6,385.59          6,704.87          7,040.11          7,392.11          7,761.72          

346
Hourly 36.9320           38.7786           40.7176           42.7534           44.8911           

346
Monthly 6,401.55          6,721.63          7,057.71          7,410.59          7,781.12          

347
Hourly 37.0244           38.8756           40.8193           42.8603           45.0033           

347
Monthly 6,417.56          6,738.43          7,075.35          7,429.12          7,800.57          

348
Hourly 37.1169           38.9728           40.9214           42.9674           45.1158           

348
Monthly 6,433.60          6,755.28          7,093.04          7,447.69          7,820.07          

349
Hourly 37.2097           39.0702           41.0237           43.0749           45.2286           

349
Monthly 6,449.68          6,772.17          7,110.78          7,466.31          7,839.62          

350
Hourly 37.3028           39.1679           41.1263           43.1826           45.3417           

350
Monthly 6,465.81          6,789.10          7,128.55          7,484.98          7,859.22          

351
Hourly 37.3960           39.2658           41.2291           43.2905           45.4550           

351
Monthly 6,481.97          6,806.07          7,146.37          7,503.69          7,878.87          

352
Utility Mechanic II  IBEW 

352
Hourly 37.4895           39.3640           41.3322           43.3988           45.5687           

352
Monthly 6,498.18          6,823.09          7,164.24          7,522.45          7,898.57          

353
Hourly 37.5832           39.4623           41.4355           43.5072           45.6826           

353
Monthly 6,514.42          6,840.14          7,182.15          7,541.25          7,918.31          

354
Hourly 37.6772           39.5610           41.5391           43.6160           45.7968           

354
Monthly 6,530.71          6,857.24          7,200.11          7,560.11          7,938.11          

355
Hourly 37.7714           39.6599           41.6429           43.7251           45.9113           

355
Monthly 6,547.04          6,874.39          7,218.11          7,579.01          7,957.96          

356
Hourly 37.8658           39.7591           41.7470           43.8344           46.0261           

356
Monthly 6,563.40          6,891.57          7,236.15          7,597.96          7,977.85          
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357
Hourly 37.9604           39.8585           41.8514           43.9439           46.1412           

357
Monthly 6,579.81          6,908.80          7,254.24          7,616.95          7,997.80          

358
Administrative Analyst I  CAMP 

358
Community and Volunteer Coordinator  CAMP 

358
Paralegal  CAMP 

358
Personnel Analyst I  CAMP 

358
Hourly 38.0553           39.9581           41.9560           44.0538           46.2565           

358
Monthly 6,596.26          6,926.07          7,272.38          7,635.99          8,017.79          

359
Hourly 38.1505           40.0580           42.0609           44.1639           46.3721           

359
Monthly 6,612.75          6,943.39          7,290.56          7,655.08          8,037.83          

360
Hourly 38.2458           40.1582           42.1660           44.2743           46.4881           

360
Monthly 6,629.28          6,960.75          7,308.78          7,674.22          8,057.93          

361
Hourly 38.3415           40.2586           42.2715           44.3851           46.6043           

361
Monthly 6,645.86          6,978.15          7,327.06          7,693.41          8,078.07          

362
Utility Supervisor  IBEW 

362
Water Quality Analyst  IBEW 

362
Hourly 38.4373           40.3592           42.3771           44.4960           46.7208           

362
Monthly 6,662.47          6,995.60          7,345.37          7,712.64          8,098.27          

363
GIS Specialist II  IBEW 

363
Senior Building Inspector  IBEW 

363
Hourly 38.5334           40.4601           42.4831           44.6072           46.8376           

363
Monthly 6,679.13          7,013.08          7,363.74          7,731.92          8,118.51          

364
Hourly 38.6298           40.5613           42.5893           44.7188           46.9547           

364
Monthly 6,695.83          7,030.62          7,382.15          7,751.25          8,138.81          

365
Community Development Analyst I  IBEW 

365
Hourly 38.7264           40.6626           42.6958           44.8306           47.0721           
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365
Monthly 6,712.57          7,048.19          7,400.60          7,770.63          8,159.16          

366
Hourly 38.8232           40.7643           42.8025           44.9427           47.1898           

366
Monthly 6,729.35          7,065.81          7,419.10          7,790.06          8,179.56          

367
Hourly 38.9202           40.8662           42.9095           45.0550           47.3077           

367
Monthly 6,746.17          7,083.48          7,437.65          7,809.53          8,200.00          

368
Hourly 39.0175           40.9684           43.0168           45.1677           47.4260           

368
Monthly 6,763.04          7,101.19          7,456.25          7,829.06          8,220.50          

369
Hourly 39.1150           41.0708           43.1244           45.2806           47.5446           

369
Monthly 6,779.94          7,118.94          7,474.89          7,848.63          8,241.06          

370
Hourly 39.2128           41.1735           43.2321           45.3938           47.6634           

370
Monthly 6,796.89          7,136.74          7,493.57          7,868.25          8,261.66          

371
Hourly 39.3109           41.2764           43.3403           45.5072           47.7826           

371
Monthly 6,813.89          7,154.58          7,512.31          7,887.92          8,282.31          

372
Instrument Technician II  IBEW 

372
Senior Landscape Inspector  IBEW 

372
Hourly 39.4092           41.3796           43.4486           45.6210           47.9020           

372
Monthly 6,830.92          7,172.47          7,531.09          7,907.64          8,303.02          

373
Senior Code Enforcement Officer  IBEW 

373
Hourly 39.5077           41.4831           43.5572           45.7351           48.0218           

373
Monthly 6,848.00          7,190.40          7,549.92          7,927.41          8,323.78          

374
Hourly 39.6065           41.5868           43.6661           45.8494           48.1419           

374
Monthly 6,865.12          7,208.37          7,568.79          7,947.23          8,344.59          

375
Hourly 39.7055           41.6907           43.7753           45.9640           48.2622           

375
Monthly 6,882.28          7,226.39          7,587.71          7,967.10          8,365.45          

376
Hourly 39.8048           41.7950           43.8847           46.0789           48.3828           

376
Monthly 6,899.49          7,244.46          7,606.68          7,987.01          8,386.36          
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377
Hourly 39.9042           41.8994           43.9944           46.1941           48.5038           

377
Monthly 6,916.73          7,262.57          7,625.70          8,006.98          8,407.33          

378
Hourly 40.0040           42.0042           44.1044           46.3096           48.6250           

378
Monthly 6,934.03          7,280.73          7,644.76          8,027.00          8,428.34          

379
Hourly 40.1040           42.1092           44.2146           46.4254           48.7467           

379
Monthly 6,951.36          7,298.93          7,663.87          8,047.07          8,449.42          

380
Hourly 40.2043           42.2145           44.3252           46.5414           48.8685           

380
Monthly 6,968.74          7,317.18          7,683.03          8,067.18          8,470.54          

381
Hourly 40.3048           42.3200           44.4360           46.6578           48.9907           

381
Monthly 6,986.16          7,335.47          7,702.24          8,087.35          8,491.72          

382
Hourly 40.4056           42.4258           44.5471           46.7744           49.1131           

382
Monthly 7,003.63          7,353.81          7,721.50          8,107.57          8,512.94          

383
Assistant Engineer  IBEW 

383
Forensic Analyst Hourly 40.5066           42.5319           44.6585           46.8914           49.2359            IBEW 

383
Monthly 7,021.14          7,372.19          7,740.80          8,127.84          8,534.23          

384
Hourly 40.6078           42.6382           44.7701           47.0086           49.3590           

384
Monthly 7,038.69          7,390.62          7,760.15          8,148.16          8,555.56          

385
Hourly 40.7094           42.7448           44.8820           47.1261           49.4824           

385
Monthly 7,056.29          7,409.10          7,779.55          8,168.53          8,576.95          

386
Hourly 40.8111           42.8517           44.9942           47.2439           49.6061           

386
Monthly 7,073.93          7,427.62          7,799.00          8,188.95          8,598.39          

387
Hourly 40.9131           42.9588           45.1067           47.3620           49.7301           

387
Monthly 7,091.61          7,446.19          7,818.50          8,209.42          8,619.89          

388
Media Services Specialist  CAMP 

388
Hourly 41.0154           43.0662           45.2195           47.4805           49.8545           

388
Monthly 7,109.34          7,464.81          7,838.05          8,229.95          8,641.44          
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389
Hourly 41.1179           43.1739           45.3325           47.5992           49.9791           

389
Monthly 7,127.11          7,483.47          7,857.64          8,250.52          8,663.04          

390
Payroll Supervisor  IBEW 

390
Senior Accountant  IBEW 

390
Hourly 41.2208           43.2818           45.4459           47.7182           50.1040           

390
Monthly 7,144.93          7,502.18          7,877.29          8,271.15          8,684.70          

391
Senior Utility Mechanic  IBEW 

391
Hourly 41.3238           43.3900           45.5595           47.8374           50.2293           

391
Monthly 7,162.79          7,520.93          7,896.98          8,291.82          8,706.41          

392
Hourly 41.4271           43.4985           45.6734           47.9570           50.3549           

392
Monthly 7,180.70          7,539.74          7,916.72          8,312.55          8,728.18          

393
Hourly 41.5307           43.6073           45.7876           48.0770           50.4808           

393
Monthly 7,198.65          7,558.59          7,936.51          8,333.34          8,750.00          

394
Hourly 41.6345           43.7162           45.9020           48.1971           50.6069           

394
Monthly 7,216.65          7,577.48          7,956.35          8,354.17          8,771.87          

395
Hourly 41.7386           43.8256           46.0168           48.3176           50.7335           

395
Monthly 7,234.69          7,596.43          7,976.24          8,375.05          8,793.80          

396
Hourly 41.8430           43.9351           46.1319           48.4384           50.8603           

396
Monthly 7,252.78          7,615.42          7,996.19          8,395.99          8,815.79          

397
Hourly 41.9476           44.0449           46.2472           48.5595           50.9875           

397
Monthly 7,270.91          7,634.45          8,016.18          8,416.98          8,837.83          

398
Executive Assistant to the City Manager  Unrep 

398
Law Office Supervisor  Unrep 

398
Hourly 42.0524           44.1550           46.3628           48.6809           51.1149           

398
Monthly 7,289.09          7,653.54          8,036.22          8,438.02          8,859.92          

399
Hourly 42.1576           44.2654           46.4787           48.8026           51.2427           
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399
Monthly 7,307.31          7,672.67          8,056.31          8,459.12          8,882.07          

400
Hourly 42.2630           44.3761           46.5949           48.9246           51.3708           

400
Monthly 7,325.58          7,691.86          8,076.45          8,480.27          8,904.28          

401
Hourly 42.3686           44.4871           46.7114           49.0469           51.4993           

401
Monthly 7,343.89          7,711.09          8,096.64          8,501.47          8,926.54          

402
Hourly 42.4745           44.5982           46.8282           49.1695           51.6280           

402
Monthly 7,362.25          7,730.36          8,116.88          8,522.72          8,948.85          

403
GIS Specialist III  IBEW 

403
Hourly 42.5807           44.7098           46.9452           49.2925           51.7571           

403
Monthly 7,380.66          7,749.69          8,137.17          8,544.03          8,971.23          

404
Community Development Analyst II  IBEW 

404
Hourly 42.6872           44.8215           47.0626           49.4157           51.8864           

404
Monthly 7,399.11          7,769.06          8,157.52          8,565.39          8,993.65          

405
Hourly 42.7939           44.9336           47.1803           49.5392           52.0162           

405
Monthly 7,417.61          7,788.49          8,177.91          8,586.80          9,016.14          

406
Hourly 42.9009           45.0459           47.2982           49.6631           52.1462           

406
Monthly 7,436.15          7,807.96          8,198.35          8,608.27          9,038.68          

407
Hourly 43.0081           45.1585           47.4164           49.7873           52.2766           

407
Monthly 7,454.74          7,827.48          8,218.85          8,629.79          9,061.28          

408
Hourly 43.1157           45.2714           47.5350           49.9117           52.4073           

408
Monthly 7,473.38          7,847.05          8,239.40          8,651.36          9,083.93          

409
Hourly 43.2234           45.3846           47.6538           50.0365           52.5383           

409
Monthly 7,492.06          7,866.66          8,260.00          8,672.99          9,106.64          

410
Senior Instrument Technician  IBEW 

410
Hourly 43.3315           45.4981           47.7730           50.1616           52.6697           

410
Monthly 7,510.79          7,886.33          8,280.65          8,694.68          9,129.41          
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411
Hourly 43.4398           45.6118           47.8924           50.2870           52.8013           

411
Monthly 7,529.57          7,906.05          8,301.35          8,716.41          9,152.23          

412
Hourly 43.5484           45.7258           48.0121           50.4127           52.9333           

412
Monthly 7,548.39          7,925.81          8,322.10          8,738.20          9,175.11          

413
Water Treatment Plant Operator  IBEW 

413
Hourly 43.6573           45.8402           48.1322           50.5388           53.0657           

413
Monthly 7,567.26          7,945.63          8,342.91          8,760.05          9,198.05          

414
Hourly 43.7664           45.9548           48.2525           50.6651           53.1983           

414
Monthly 7,586.18          7,965.49          8,363.76          8,781.95          9,221.04          

415
Hourly 43.8759           46.0696           48.3731           50.7917           53.3313           

415
Monthly 7,605.15          7,985.40          8,384.67          8,803.90          9,244.09          

416
Hourly 43.9855           46.1848           48.4940           50.9187           53.4646           

416
Monthly 7,624.16          8,005.37          8,405.63          8,825.91          9,267.20          

417
Hourly 44.0955           46.3003           48.6153           51.0460           53.5983           

417
Monthly 7,643.22          8,025.38          8,426.65          8,847.98          9,290.37          

418
Administrative Analyst II  CAMP 

418
Personnel Analyst II  CAMP 

418
HRIS Analyst Hourly 44.2058           46.4160           48.7368           51.1737           53.7323           

418
Monthly 7,662.33          8,045.44          8,447.71          8,870.10          9,313.60          

419
Hourly 44.3162           46.5321           48.8586           51.3016           53.8666           

419
Monthly 7,681.48          8,065.56          8,468.83          8,892.27          9,336.88          

420
Hourly 44.4271           46.6484           48.9808           51.4298           54.0013           

420
Monthly 7,700.69          8,085.72          8,490.01          8,914.50          9,360.22          

421
Hourly 44.5381           46.7650           49.1033           51.5584           54.1363           

421
Monthly 7,719.94          8,105.94          8,511.23          8,936.79          9,383.63          

422
Hourly 44.6495           46.8819           49.2260           51.6873           54.2716           
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422
Monthly 7,739.24          8,126.20          8,532.51          8,959.13          9,407.08          

423
Building Plan Engineer  IBEW 

423
Hourly 44.7611           46.9992           49.3491           51.8165           54.4073           

423
Monthly 7,758.59          8,146.52          8,553.84          8,981.53          9,430.60          

424
Hourly 44.8730           47.1166           49.4725           51.9460           54.5433           

424
Monthly 7,777.98          8,166.88          8,575.23          9,003.98          9,454.18          

425
Hourly 44.9852           47.2344           49.5961           52.0759           54.6797           

425
Monthly 7,797.43          8,187.30          8,596.66          9,026.49          9,477.81          

426
Hourly 45.0976           47.3525           49.7201           52.2061           54.8164           

426
Monthly 7,816.92          8,207.77          8,618.15          9,049.06          9,501.51          

427
Hourly 45.2104           47.4709           49.8444           52.3366           54.9534           

427
Monthly 7,836.47          8,228.29          8,639.70          9,071.68          9,525.26          

428
Marina Manager  CAMP 

428
Network Administrator  CAMP 

428
Hourly 45.3234           47.5896           49.9690           52.4675           55.0908           

428
Monthly 7,856.06          8,248.86          8,661.30          9,094.36          9,549.08          

429
Hourly 45.4367           47.7085           50.0939           52.5987           55.2286           

429
Monthly 7,875.70          8,269.48          8,682.95          9,117.10          9,572.95          

430
Hourly 45.5503           47.8278           50.2192           52.7301           55.3666           

430
Monthly 7,895.39          8,290.15          8,704.66          9,139.89          9,596.88          

431
Hourly 45.6642           47.9474           50.3447           52.8620           55.5050           

431
Monthly 7,915.12          8,310.88          8,726.42          9,162.74          9,620.87          

432
Hourly 45.7783           48.0673           50.4706           52.9941           55.6438           

432
Monthly 7,934.91          8,331.66          8,748.24          9,185.65          9,644.92          

433
Advanced Water Treatment Plant Operator  IBEW 

433
Hourly 45.8928           48.1874           50.5968           53.1266           55.7829           
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433
Monthly 7,954.75          8,352.49          8,770.11          9,208.61          9,669.04          

434
Hourly 46.0075           48.3079           50.7233           53.2594           55.9224           

434
Monthly 7,974.64          8,373.37          8,792.03          9,231.63          9,693.21          

435
Hourly 46.1225           48.4287           50.8501           53.3926           56.0622           

435
Monthly 7,994.57          8,394.30          8,814.01          9,254.71          9,717.44          

436
Hourly 46.2378           48.5498           50.9772           53.5261           56.2023           

436
Monthly 8,014.56          8,415.29          8,836.05          9,277.85          9,741.74          

437
Hourly 46.3535           48.6711           51.1047           53.6598           56.3428           

437
Monthly 8,034.60          8,436.32          8,858.14          9,301.04          9,766.09          

438
Communications Manager  CAMP 

438
Hourly 46.4693           48.7928           51.2324           53.7940           56.4837           

438
Monthly 8,054.68          8,457.42          8,880.28          9,324.30          9,790.51          

439
Hourly 46.5855           48.9148           51.3605           53.9285           56.6249           

439
Monthly 8,074.82          8,478.56          8,902.49          9,347.61          9,814.98          

440
Hourly 46.7020           49.0371           51.4889           54.0633           56.7665           

440
Monthly 8,095.01          8,499.76          8,924.74          9,370.98          9,839.52          

441
Deputy City Attorney I  CAMP 

441
Hourly 46.8187           49.1597           51.6176           54.1985           56.9084           

441
Monthly 8,115.24          8,521.01          8,947.05          9,394.40          9,864.12          

442
Associate Civil Engineer  IBEW 

442
Building Inspection Supervisor  IBEW 

442
Plan Check Engineer  IBEW 

442
Hourly 46.9358           49.2826           51.7467           54.3340           57.0507           

442
Monthly 8,135.53          8,542.31          8,969.42          9,417.89          9,888.78          

443
Hourly 47.0531           49.4057           51.8760           54.4698           57.1933           

443
Monthly 8,155.87          8,563.66          8,991.84          9,441.43          9,913.50          
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444
Hourly 47.1707           49.5293           52.0057           54.6060           57.3362           

444
Monthly 8,176.26          8,585.07          9,014.32          9,465.04          9,938.28          

445
Hourly 47.2887           49.6531           52.1357           54.7425           57.4796           

445
Monthly 8,196.70          8,606.54          9,036.86          9,488.70          9,963.13          

446
Hourly 47.4069           49.7772           52.2661           54.8793           57.6233           

446
Monthly 8,217.19          8,628.05          9,059.45          9,512.42          9,988.04          

447
Hourly 47.5254           49.9017           52.3967           55.0165           57.7674           

447
Monthly 8,237.74          8,649.62          9,082.10          9,536.20          10,013.01        

448
Laboratory Supervisor  CAMP 

448
Landscape Maintenance Manager  CAMP 

448
Police Record Manager  CAMP 

448
Hourly 47.6442           50.0264           52.5278           55.1541           57.9118           

448
Monthly 8,258.33          8,671.25          9,104.81          9,560.04          10,038.04        

449
Hourly 47.7633           50.1515           52.6591           55.2920           58.0566           

449
Monthly 8,278.98          8,692.92          9,127.57          9,583.94          10,063.14        

450
Hourly 47.8827           50.2769           52.7907           55.4302           58.2017           

450
Monthly 8,299.67          8,714.66          9,150.39          9,607.90          10,088.29        

451
Hourly 48.0024           50.4025           52.9227           55.5688           58.3472           

451
Monthly 8,320.42          8,736.44          9,173.26          9,631.92          10,113.51        

452
Hourly 48.1224           50.5285           53.0550           55.7077           58.4931           

452
Monthly 8,341.22          8,758.28          9,196.20          9,656.00          10,138.80        

453
Hourly 48.2428           50.6549           53.1876           55.8470           58.6393           

453
Monthly 8,362.08          8,780.18          9,219.19          9,680.14          10,164.15        

454
Hourly 48.3633           50.7815           53.3206           55.9866           58.7859           

454
Monthly 8,382.98          8,802.13          9,242.23          9,704.34          10,189.56        

455
Hourly 48.4843           50.9085           53.4539           56.1265           58.9329           
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455
Monthly 8,403.94          8,824.14          9,265.34          9,728.60          10,215.03        

456
Hourly 48.6055           51.0358           53.5875           56.2669           59.0802           

456
Monthly 8,424.95          8,846.20          9,288.50          9,752.93          10,240.57        

457
Hourly 48.7270           51.1633           53.7215           56.4076           59.2279           

457
Monthly 8,446.01          8,868.31          9,311.72          9,777.31          10,266.17        

458
Assistant Water Distribution Superintendent  CAMP 

458
Development Permit Coordinator  CAMP 

458
Fleet Manager  CAMP 

458
Senior Planner  CAMP 

458
Hourly 48.8488           51.2912           53.8558           56.5486           59.3759           

458
Monthly 8,467.13          8,890.48          9,335.00          9,801.75          10,291.83        

459
Hourly 48.9709           51.4195           53.9904           56.6900           59.5244           

459
Monthly 8,488.29          8,912.71          9,358.34          9,826.26          10,317.56        

460
Hourly 49.0933           51.5480           54.1254           56.8317           59.6732           

460
Monthly 8,509.51          8,934.99          9,381.74          9,850.82          10,343.36        

461
Hourly 49.2161           51.6769           54.2607           56.9738           59.8224           

461
Monthly 8,530.79          8,957.33          9,405.19          9,875.45          10,369.22        

462
Hourly 49.3392           51.8061           54.3963           57.1162           59.9720           

462
Monthly 8,552.12          8,979.72          9,428.70          9,900.14          10,395.14        

463
Hourly 49.4625           51.9356           54.5324           57.2590           60.1219           

463
Monthly 8,573.50          9,002.17          9,452.28          9,924.89          10,421.13        

464
Senior Community Development Analyst  IBEW 

464
Hourly 49.5861           52.0655           54.6687           57.4021           60.2722           

464
Monthly 8,594.93          9,024.68          9,475.91          9,949.70          10,447.18        

465
Hourly 49.7101           52.1956           54.8054           57.5456           60.4229           

465
Monthly 8,616.42          9,047.24          9,499.60          9,974.57          10,473.30        
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466
Plant Maintenance Supervisor  CAMP 

466
Hourly 49.8344           52.3261           54.9424           57.6895           60.5739           

466
Monthly 8,637.96          9,069.86          9,523.35          9,999.51          10,499.48        

467
Housing Project Developer  CAMP 

467
Purchasing Manager  CAMP 

467
Senior Personnel Analyst  CAMP 

467
Hourly 49.9589           52.4569           55.0797           57.8337           60.7254           

467
Monthly 8,659.55          9,092.53          9,547.15          10,024.51        10,525.73        

468
Hourly 50.0838           52.5880           55.2174           57.9783           60.8772           

468
Monthly 8,681.20          9,115.26          9,571.02          10,049.57        10,552.04        

469
Hourly 50.2090           52.7195           55.3555           58.1232           61.0293           

469
Monthly 8,702.90          9,138.05          9,594.95          10,074.69        10,578.42        

470
Hourly 50.3346           52.8513           55.4939           58.2685           61.1819           

470
Monthly 8,724.66          9,160.89          9,618.94          10,099.88        10,604.87        

471
Hourly 50.4604           52.9835           55.6326           58.4142           61.3349           

471
Monthly 8,746.47          9,183.80          9,642.98          10,125.13        10,631.38        

472
Water Treatment Plant Supervisor  IBEW 

472
Water Treatment Regulatory Compliance Officer  IBEW 

472
Hourly 50.5866           53.1159           55.7717           58.5602           61.4882           

472
Monthly 8,768.34          9,206.76          9,667.09          10,150.44        10,657.96        

473
Hourly 50.7130           53.2487           55.9111           58.7067           61.6420           

473
Monthly 8,790.26          9,229.77          9,691.26          10,175.82        10,684.61        

474
Hourly 50.8398           53.3818           56.0509           58.8534           61.7961           

474
Monthly 8,812.24          9,252.85          9,715.49          10,201.26        10,711.32        

475
Hourly 50.9669           53.5153           56.1910           59.0005           61.9505           

475
Monthly 8,834.27          9,275.98          9,739.78          10,226.76        10,738.09        
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476
Hourly 51.0943           53.6491           56.3315           59.1481           62.1054           

476
Monthly 8,856.35          9,299.17          9,764.13          10,252.33        10,764.94        

477
Asset Manager  CAMP 

477
Assistant Maintenance Superintendent Hourly 51.2221           53.7832           56.4723           59.2959           62.2607            CAMP 

477
Monthly 8,878.49          9,322.42          9,788.54          10,277.96        10,791.85        

478
Hourly 51.3501           53.9176           56.6135           59.4441           62.4163           

478
Monthly 8,900.69          9,345.72          9,813.01          10,303.65        10,818.83        

479
Hourly 51.4785           54.0524           56.7550           59.5928           62.5724           

479
Monthly 8,922.94          9,369.09          9,837.54          10,329.41        10,845.88        

480
Hourly 51.6072           54.1876           56.8969           59.7418           62.7288           

480
Monthly 8,945.25          9,392.51          9,862.13          10,355.24        10,872.99        

481
Hourly 51.7362           54.3230           57.0392           59.8911           62.8857           

481
Monthly 8,967.61          9,415.99          9,886.79          10,381.13        10,900.18        

482
Senior Civil Engineer  IBEW 

482
Hourly 51.8656           54.4588           57.1818           60.0408           63.0429           

482
Monthly 8,990.03          9,439.53          9,911.51          10,407.08        10,927.43        

483
Hourly 51.9953           54.5950           57.3247           60.1910           63.2005           

483
Monthly 9,012.51          9,463.13          9,936.28          10,433.10        10,954.75        

484
Hourly 52.1252           54.7315           57.4681           60.3414           63.3584           

484
Monthly 9,035.04          9,486.79          9,961.13          10,459.18        10,982.13        

485
Hourly 52.2555           54.8683           57.6117           60.4923           63.5169           

485
Monthly 9,057.62          9,510.51          9,986.03          10,485.33        11,009.59        

486
Hourly 52.3862           55.0055           57.7557           60.6435           63.6756           

486
Monthly 9,080.27          9,534.28          10,010.99        10,511.54        11,037.11        

487
Accounting Manager  CAMP 

487
Administrative Manager  CAMP 
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487
Auditor Controller  CAMP 

487
Environmental Services Manager  CAMP 

487
Finance Manager  CAMP 

487
Information Systems Manager  CAMP 

487
IT Project Manager  CAMP 

487
Water Finance Manager Hourly 52.5171           55.1430           57.9001           60.7951           63.8348            CAMP 

487
Monthly 9,102.97          9,558.12          10,036.02        10,537.82        11,064.70        

488
Hourly 52.6484           55.2808           58.0449           60.9471           63.9944           

488
Monthly 9,125.73          9,582.01          10,061.11        10,564.16        11,092.37        

489
Hourly 52.7800           55.4191           58.1900           61.0994           64.1544           

489
Monthly 9,148.54          9,605.97          10,086.26        10,590.57        11,120.10        

490
Hourly 52.9120           55.5576           58.3355           61.2522           64.3148           

490
Monthly 9,171.41          9,629.98          10,111.48        10,617.05        11,147.90        

491
Hourly 53.0443           55.6965           58.4813           61.4053           64.4756           

491
Monthly 9,194.34          9,654.06          10,136.76        10,643.59        11,175.77        

492
Hourly 53.1769           55.8357           58.6275           61.5588           64.6368           

492
Monthly 9,217.33          9,678.19          10,162.10        10,670.20        11,203.71        

493
Hourly 53.3098           55.9753           58.7741           61.7128           64.7984           

493
Monthly 9,240.37          9,702.39          10,187.51        10,696.88        11,231.72        

494
Hourly 53.4431           56.1152           58.9210           61.8670           64.9604           

494
Monthly 9,263.47          9,726.64          10,212.97        10,723.62        11,259.80        

495
Hourly 53.5767           56.2555           59.0683           62.0217           65.1227           

495
Monthly 9,286.63          9,750.96          10,238.51        10,750.43        11,287.94        

496
Hourly 53.7107           56.3962           59.2160           62.1767           65.2855           

496
Monthly 9,309.85          9,775.34          10,264.10        10,777.30        11,316.16        

497
Building Inspection Manager  CAMP 
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497
Economic Development Program Manager  CAMP 

497
Principal Planner  CAMP 

497
Real Property and Leasing Manager  CAMP 

497
Water Distribution Superintendent  CAMP 

497
Water Quality Manager  CAMP 

497
Water Superintendent Facilities  CAMP 

497
Hourly 53.8449           56.5372           59.3640           62.3322           65.4488           

497
Monthly 9,333.12          9,799.78          10,289.76        10,804.25        11,344.45        

498
Hourly 53.9795           56.6785           59.5124           62.4880           65.6124           

498
Monthly 9,356.45          9,824.28          10,315.49        10,831.26        11,372.82        

499
Hourly 54.1145           56.8202           59.6612           62.6443           65.7764           

499
Monthly 9,379.85          9,848.84          10,341.28        10,858.34        11,401.25        

500
Hourly 54.2498           56.9623           59.8104           62.8008           65.9409           

500
Monthly 9,403.29          9,873.46          10,367.13        10,885.48        11,429.75        

501
Deputy City Attorney II  CAMP 

501
Hourly 54.3854           57.1047           59.9599           62.9579           66.1058           

501
Monthly 9,426.80          9,898.14          10,393.05        10,912.70        11,458.33        

502
Hourly 54.5214           57.2474           60.1098           63.1153           66.2710           

502
Monthly 9,450.37          9,922.89          10,419.03        10,939.98        11,486.97        

503
Hourly 54.6577           57.3906           60.2601           63.2731           66.4367           

503
Monthly 9,474.00          9,947.70          10,445.08        10,967.33        11,515.69        

504
Hourly 54.7943           57.5340           60.4107           63.4313           66.6028           

504
Monthly 9,497.68          9,972.56          10,471.19        10,994.75        11,544.48        

505
Hourly 54.9313           57.6779           60.5618           63.5898           66.7693           

505
Monthly 9,521.43          9,997.50          10,497.37        11,022.23        11,573.34        

506
Hourly 55.0686           57.8221           60.7131           63.7488           66.9362           
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506
Monthly 9,545.23          10,022.49        10,523.61        11,049.79        11,602.27        

507
Assistant Water Superintendent-Treatment  CAMP 

507
Hourly 55.2063           57.9666           60.8649           63.9081           67.1035           

507
Monthly 9,569.09          10,047.55        10,549.92        11,077.41        11,631.28        

508
Hourly 55.3443           58.1115           61.0171           64.0679           67.2713           

508
Monthly 9,593.01          10,072.66        10,576.30        11,105.11        11,660.36        

509
Hourly 55.4827           58.2568           61.1697           64.2281           67.4395           

509
Monthly 9,617.00          10,097.85        10,602.74        11,132.87        11,689.51        

510
Hourly 55.6214           58.4024           61.3225           64.3887           67.6081           

510
Monthly 9,641.04          10,123.09        10,629.24        11,160.70        11,718.73        

511
Hourly 55.7604           58.5485           61.4759           64.5496           67.7771           

511
Monthly 9,665.14          10,148.40        10,655.82        11,188.60        11,748.03        

512
Hourly 55.8998           58.6948           61.6296           64.7110           67.9465           

512
Monthly 9,689.30          10,173.77        10,682.46        11,216.58        11,777.40        

513
Hourly 56.0396           58.8415           61.7836           64.8728           68.1164           

513
Monthly 9,713.53          10,199.20        10,709.16        11,244.62        11,806.84        

514
Hourly 56.1797           58.9887           61.9381           65.0350           68.2867           

514
Monthly 9,737.81          10,224.70        10,735.93        11,272.73        11,836.36        

515
Hourly 56.3202           59.1361           62.0929           65.1976           68.4574           

515
Monthly 9,762.16          10,250.26        10,762.77        11,300.91        11,865.95        

516
Hourly 56.4609           59.2840           62.2482           65.3605           68.6285           

516
Monthly 9,786.56          10,275.89        10,789.68        11,329.16        11,895.61        

517
City Clerk  Unrep 

517
Hourly 56.6021           59.4322           62.4038           65.5239           68.8001           

517
Monthly 9,811.03          10,301.58        10,816.66        11,357.48        11,925.35        

518
Hourly 56.7436           59.5808           62.5598           65.6878           68.9721           
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518
Monthly 9,835.56          10,327.33        10,843.70        11,385.88        11,955.17        

519
Hourly 56.8854           59.7297           62.7162           65.8520           69.1445           

519
Monthly 9,860.14          10,353.15        10,870.81        11,414.34        11,985.05        

520
Traffic Engineer  IBEW 

520
Hourly 57.0277           59.8790           62.8730           66.0166           69.3174           

520
Monthly 9,884.80          10,379.03        10,897.98        11,442.88        12,015.02        

521
Hourly 57.1703           60.0287           63.0302           66.1817           69.4907           

521
Monthly 9,909.51          10,404.98        10,925.23        11,471.49        12,045.05        

522
Hourly 57.3132           60.1788           63.1877           66.3471           69.6644           

522
Monthly 9,934.28          10,430.99        10,952.54        11,500.17        12,075.17        

523
Hourly 57.4565           60.3293           63.3457           66.5130           69.8386           

523
Monthly 9,959.12          10,457.07        10,979.92        11,528.92        12,105.36        

524
Hourly 57.6001           60.4801           63.5041           66.6793           70.0132           

524
Monthly 9,984.01          10,483.21        11,007.37        11,557.74        12,135.62        

525
Hourly 57.7441           60.6313           63.6628           66.8459           70.1882           

525
Monthly 10,008.97        10,509.42        11,034.89        11,586.63        12,165.96        

526
Hourly 57.8885           60.7829           63.8220           67.0131           70.3637           

526
Monthly 10,034.00        10,535.70        11,062.48        11,615.60        12,196.37        

527
Fire Prevention Manager  CAMP 

527
Hourly 58.0332           60.9348           63.9815           67.1806           70.5396           

527
Monthly 10,059.08        10,562.04        11,090.13        11,644.64        12,226.86        

528
Hourly 58.1783           61.0872           64.1415           67.3486           70.7159           

528
Monthly 10,084.23        10,588.44        11,117.86        11,673.75        12,257.43        

529
Deputy Finance Director  Unrep 

529
Hourly 58.3237           61.2399           64.3018           67.5169           70.8927           

529
Monthly 10,109.44        10,614.91        11,145.65        11,702.93        12,288.07        
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530
Hourly 58.4695           61.3930           64.4626           67.6857           71.0699           

530
Monthly 10,134.71        10,641.45        11,173.52        11,732.19        12,318.79        

531
Hourly 58.6157           61.5464           64.6238           67.8549           71.2476           

531
Monthly 10,160.05        10,668.05        11,201.45        11,761.52        12,349.59        

532
Hourly 58.7622           61.7003           64.7853           68.0246           71.4258           

532
Monthly 10,185.45        10,694.72        11,229.46        11,790.93        12,380.47        

533
Hourly 58.9091           61.8546           64.9473           68.1946           71.6043           

533
Monthly 10,210.91        10,721.46        11,257.53        11,820.40        12,411.42        

534
Hourly 59.0564           62.0092           65.1096           68.3651           71.7833           

534
Monthly 10,236.44        10,748.26        11,285.67        11,849.95        12,442.44        

535
Hourly 59.2040           62.1642           65.2724           68.5360           71.9628           

535
Monthly 10,262.03        10,775.13        11,313.89        11,879.58        12,473.55        

536
Hourly 59.3521           62.3196           65.4356           68.7074           72.1427           

536
Monthly 10,287.69        10,802.07        11,342.17        11,909.28        12,504.73        

537
Economic Development Manager  CAMP 

537
Hourly 59.5004           62.4755           65.5992           68.8791           72.3231           

537
Monthly 10,313.41        10,829.08        11,370.53        11,939.05        12,536.00        

538
Hourly 59.6492           62.6316           65.7632           69.0513           72.5039           

538
Monthly 10,339.19        10,856.15        11,398.95        11,968.90        12,567.34        

539
Communications and Public Information Officer  Unrep 

539
Employee Relations Manager  Unrep 

539
Human Resources Program Manager  Unrep 

539
Organizational Development Manager Hourly 59.7983           62.7882           65.9276           69.2240           72.6852            Unrep 

539
Monthly 10,365.04        10,883.29        11,427.45        11,998.82        12,598.76        

540
Hourly 59.9478           62.9452           66.0924           69.3970           72.8668           

540
Monthly 10,390.95        10,910.50        11,456.02        12,028.82        12,630.25        
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541
Hourly 60.0977           63.1025           66.2577           69.5705           73.0490           

541
Monthly 10,416.93        10,937.77        11,484.66        12,058.89        12,661.83        

542
Hourly 60.2479           63.2603           66.4233           69.7445           73.2316           

542
Monthly 10,442.97        10,965.12        11,513.37        12,089.04        12,693.48        

543
Hourly 60.3985           63.4184           66.5894           69.9188           73.4147           

543
Monthly 10,469.08        10,992.53        11,542.16        12,119.26        12,725.22        

544
Hourly 60.5495           63.5770           66.7558           70.0936           73.5983           

544
Monthly 10,495.25        11,020.01        11,571.01        12,149.56        12,757.03        

545
Hourly 60.7009           63.7359           66.9227           70.2688           73.7822           

545
Monthly 10,521.49        11,047.56        11,599.94        12,179.93        12,788.92        

546
Hourly 60.8526           63.8953           67.0900           70.4445           73.9667           

546
Monthly 10,547.79        11,075.18        11,628.94        12,210.38        12,820.89        

547
Planning Manager  CAMP 

547
Hourly 61.0048           64.0550           67.2578           70.6206           74.1516           

547
Monthly 10,574.16        11,102.87        11,658.01        12,240.91        12,852.95        

548
Hourly 61.1573           64.2152           67.4259           70.7972           74.3370           

548
Monthly 10,600.60        11,130.63        11,687.16        12,271.51        12,885.08        

549
Hourly 61.3102           64.3757           67.5944           70.9742           74.5228           

549
Monthly 10,627.10        11,158.45        11,716.37        12,302.19        12,917.29        

550
Hourly 61.4635           64.5366           67.7634           71.1516           74.7091           

550
Monthly 10,653.67        11,186.35        11,745.66        12,332.94        12,949.58        

551
Hourly 61.6171           64.6980           67.9329           71.3295           74.8959           

551
Monthly 10,680.30        11,214.32        11,775.03        12,363.78        12,981.96        

552
Hourly 61.7712           64.8597           68.1027           71.5078           75.0831           

552
Monthly 10,707.00        11,242.35        11,804.47        12,394.69        13,014.41        

553
Hourly 61.9256           65.0219           68.2730           71.6866           75.2709           
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553
Monthly 10,733.77        11,270.46        11,833.98        12,425.67        13,046.95        

554
Hourly 62.0804           65.1844           68.4436           71.8658           75.4591           

554
Monthly 10,760.60        11,298.63        11,863.56        12,456.74        13,079.57        

555
Assistant City Attorney I  Unrep 

555
Hourly 62.2356           65.3474           68.6147           72.0455           75.6477           

555
Monthly 10,787.51        11,326.88        11,893.22        12,487.88        13,112.27        

556
Hourly 62.3912           65.5108           68.7863           72.2256           75.8368           

556
Monthly 10,814.47        11,355.20        11,922.95        12,519.10        13,145.05        

557 Housing and Community Development Program 
Manager  CAMP 

557
Risk Manager/Safety Officer  Unrep 

557
Transportation Program Superintendent  CAMP 

557
Hourly 62.5472           65.6746           68.9582           72.4062           76.0264           

557
Monthly 10,841.51        11,383.59        11,952.76        12,550.40        13,177.91        

558
Hourly 62.7035           65.8387           69.1306           72.5871           76.2164           

558
Monthly 10,868.61        11,412.04        11,982.64        12,581.77        13,210.85        

559
Hourly 62.8603           66.0033           69.3035           72.7686           76.4070           

559
Monthly 10,895.79        11,440.57        12,012.60        12,613.23        13,243.88        

560
Hourly 63.0175           66.1683           69.4767           72.9505           76.5980           

560
Monthly 10,923.03        11,469.18        12,042.63        12,644.76        13,276.99        

561
Hourly 63.1750           66.3338           69.6504           73.1329           76.7895           

561
Monthly 10,950.33        11,497.85        12,072.74        12,676.37        13,310.18        

562
Hourly 63.3329           66.4996           69.8245           73.3157           76.9815           

562
Monthly 10,977.71        11,526.59        12,102.92        12,708.06        13,343.46        

563
Hourly 63.4913           66.6658           69.9991           73.4990           77.1740           

563
Monthly 11,005.15        11,555.41        12,133.18        12,739.83        13,376.82        

564
Hourly 63.6500           66.8325           70.1741           73.6828           77.3669           
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564
Monthly 11,032.67        11,584.30        12,163.51        12,771.68        13,410.26        

565
Assistant to the City Manager  Unrep 

565
Hourly 63.8091           66.9996           70.3495           73.8670           77.5603           

565
Monthly 11,060.25        11,613.26        12,193.92        12,803.61        13,443.78        

566
Hourly 63.9687           67.1671           70.5254           74.0517           77.7542           

566
Monthly 11,087.90        11,642.29        12,224.40        12,835.62        13,477.39        

567
Hourly 64.1286           67.3350           70.7017           74.2368           77.9486           

567
Monthly 11,115.62        11,671.40        12,254.96        12,867.71        13,511.09        

568
Hourly 64.2889           67.5033           70.8785           74.4224           78.1435           

568
Monthly 11,143.41        11,700.58        12,285.60        12,899.88        13,544.87        

569
Hourly 64.4496           67.6721           71.0557           74.6084           78.3388           

569
Monthly 11,171.27        11,729.83        12,316.32        12,932.13        13,578.73        

570
Hourly 64.6107           67.8413           71.2333           74.7950           78.5346           

570
Monthly 11,199.19        11,759.15        12,347.11        12,964.46        13,612.67        

571
Hourly 64.7723           68.0109           71.4114           74.9819           78.7310           

571
Monthly 11,227.19        11,788.55        12,377.97        12,996.87        13,646.71        

572
Hourly 64.9342           68.1809           71.5899           75.1694           78.9278           

572
Monthly 11,255.26        11,818.02        12,408.92        13,029.36        13,680.82        

573
Hourly 65.0965           68.3514           71.7689           75.3573           79.1251           

573
Monthly 11,283.40        11,847.57        12,439.94        13,061.94        13,715.02        

574
Hourly 65.2593           68.5223           71.9483           75.5457           79.3229           

574
Monthly 11,311.61        11,877.19        12,471.04        13,094.59        13,749.31        

575
Hourly 65.4224           68.6935           72.1282           75.7346           79.5213           

575
Monthly 11,339.88        11,906.88        12,502.22        13,127.33        13,783.69        

576
Assistant Finance Director  Unrep 

576
Assistant Human Resources Director  Unrep 
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576
Assistant Public Works Director - Maintenance  Unrep 

576
Employee and Labor Relations Officer  Unrep 

576
Water Engineering Manager Hourly 65.5859           68.8653           72.3085           75.9239           79.7201            CAMP 

576
Monthly 11,368.23        11,936.65        12,533.48        13,160.14        13,818.15        

577
Hourly 65.7500           69.0374           72.4893           76.1138           79.9194           

577
Monthly 11,396.66        11,966.49        12,564.81        13,193.05        13,852.69        

578
Hourly 65.9143           69.2100           72.6705           76.3040           80.1192           

578
Monthly 11,425.15        11,996.40        12,596.22        13,226.03        13,887.32        

579
Hourly 66.0791           69.3831           72.8522           76.4948           80.3195           

579
Monthly 11,453.71        12,026.40        12,627.71        13,259.09        13,922.04        

580
Hourly 66.2443           69.5565           73.0343           76.6860           80.5203           

580
Monthly 11,482.34        12,056.46        12,659.28        13,292.24        13,956.85        

581
Hourly 66.4099           69.7304           73.2169           76.8777           80.7216           

581
Monthly 11,511.05        12,086.60        12,690.93        13,325.47        13,991.74        

582
Hourly 66.5759           69.9047           73.4000           77.0699           80.9234           

582
Monthly 11,539.83        12,116.82        12,722.66        13,358.78        14,026.72        

583
Hourly 66.7424           70.0795           73.5834           77.2626           81.1257           

583
Monthly 11,568.68        12,147.11        12,754.46        13,392.18        14,061.78        

584
Hourly 66.9092           70.2547           73.7674           77.4557           81.3285           

584
Monthly 11,597.60        12,177.48        12,786.35        13,425.66        14,096.94        

585
Hourly 67.0765           70.4303           73.9518           77.6494           81.5318           

585
Monthly 11,626.59        12,207.92        12,818.31        13,459.23        14,132.18        

586
Chief Building Official  CAMP 

586
Hourly 67.2442           70.6064           74.1367           77.8435           81.7356           

586
Monthly 11,655.66        12,238.44        12,850.36        13,492.87        14,167.51        

587
Hourly 67.4123           70.7829           74.3221           78.0381           81.9400           
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587
Monthly 11,684.80        12,269.04        12,882.49        13,526.61        14,202.93        

588
Hourly 67.5808           70.9599           74.5078           78.2332           82.1448           

588
Monthly 11,714.01        12,299.71        12,914.69        13,560.42        14,238.44        

589
Hourly 67.7498           71.1373           74.6941           78.4288           82.3502           

589
Monthly 11,743.30        12,330.46        12,946.98        13,594.32        14,274.03        

590
Hourly 67.9191           71.3151           74.8809           78.6249           82.5561           

590
Monthly 11,772.65        12,361.29        12,979.35        13,628.31        14,309.72        

591
Hourly 68.0890           71.4934           75.0681           78.8214           82.7624           

591
Monthly 11,802.09        12,392.19        13,011.80        13,662.38        14,345.49        

592
Hourly 68.2592           71.6721           75.2557           79.0185           82.9694           

592
Monthly 11,831.59        12,423.17        13,044.32        13,696.54        14,381.36        

593
Hourly 68.4298           71.8513           75.4439           79.2160           83.1768           

593
Monthly 11,861.17        12,454.23        13,076.94        13,730.78        14,417.31        

594
Water Operations Manager  Unrep 

594
Hourly 68.6009           72.0309           75.6325           79.4141           83.3847           

594
Monthly 11,890.82        12,485.36        13,109.63        13,765.11        14,453.35        

595
Hourly 68.7724           72.2110           75.8215           79.6126           83.5932           

595
Monthly 11,920.55        12,516.58        13,142.40        13,799.52        14,489.49        

596
Hourly 68.9443           72.3916           76.0111           79.8117           83.8022           

596
Monthly 11,950.35        12,547.87        13,175.26        13,834.02        14,525.71        

597
Hourly 69.1167           72.5725           76.2012           80.0112           84.0117           

597
Monthly 11,980.23        12,579.24        13,208.20        13,868.60        14,562.02        

598
Hourly 69.2895           72.7540           76.3917           80.2112           84.2217           

598
Monthly 12,010.18        12,610.69        13,241.22        13,903.27        14,598.43        

599
Hourly 69.4627           72.9358           76.5826           80.4117           84.4323           

599
Monthly 12,040.20        12,642.21        13,274.32        13,938.03        14,634.93        
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600
Assistant City Attorney I  CAMP 

600
Hourly 69.6363           73.1182           76.7741           80.6128           84.6433           

600
Monthly 12,070.30        12,673.82        13,307.51        13,972.88        14,671.51        

601
Hourly 69.8105           73.3010           76.9660           80.8143           84.8549           

601
Monthly 12,100.48        12,705.50        13,340.77        14,007.81        14,708.19        

602
Hourly 69.9850           73.4843           77.1584           81.0163           85.0671           

602
Monthly 12,130.73        12,737.27        13,374.13        14,042.83        14,744.96        

603
Hourly 70.1600           73.6679           77.3513           81.2189           85.2797           

603
Monthly 12,161.06        12,769.11        13,407.56        14,077.94        14,781.82        

604
Hourly 70.3353           73.8521           77.5447           81.4219           85.4930           

604
Monthly 12,191.46        12,801.03        13,441.08        14,113.13        14,818.78        

605
Hourly 70.5112           74.0368           77.7385           81.6254           85.7067           

605
Monthly 12,221.94        12,833.04        13,474.68        14,148.41        14,855.83        

606
Hourly 70.6874           74.2218           77.9329           81.8295           85.9210           

606
Monthly 12,252.49        12,865.12        13,508.37        14,183.78        14,892.97        

607
Hourly 70.8642           74.4074           78.1277           82.0341           86.1358           

607
Monthly 12,283.12        12,897.28        13,542.14        14,219.24        14,930.20        

608
Hourly 71.0413           74.5934           78.3231           82.2392           86.3511           

608
Monthly 12,313.83        12,929.52        13,576.00        14,254.79        14,967.52        

609
Hourly 71.2190           74.7799           78.5189           82.4448           86.5670           

609
Monthly 12,344.62        12,961.85        13,609.94        14,290.43        15,004.94        

610
Hourly 71.3970           74.9668           78.7152           82.6509           86.7834           

610
Monthly 12,375.48        12,994.25        13,643.96        14,326.15        15,042.45        

611
Hourly 71.5755           75.1543           78.9119           82.8575           87.0003           

611
Monthly 12,406.42        13,026.74        13,678.07        14,361.97        15,080.06        

612
Hourly 71.7544           75.3421           79.1093           83.0646           87.2178           
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612
Monthly 12,437.43        13,059.30        13,712.27        14,397.87        15,117.76        

613
Hourly 71.9338           75.5305           79.3070           83.2723           87.4359           

613
Monthly 12,468.53        13,091.95        13,746.55        14,433.87        15,155.56        

614
Hourly 72.1137           75.7193           79.5053           83.4805           87.6545           

614
Monthly 12,499.70        13,124.68        13,780.91        14,469.95        15,193.44        

615
Hourly 72.2939           75.9086           79.7041           83.6892           87.8736           

615
Monthly 12,530.95        13,157.49        13,815.37        14,506.13        15,231.43        

616
Hourly 72.4746           76.0984           79.9033           83.8984           88.0933           

616
Monthly 12,562.27        13,190.39        13,849.90        14,542.39        15,269.51        

617
Hourly 72.6558           76.2886           80.1031           84.1082           88.3135           

617
Monthly 12,593.68        13,223.36        13,884.53        14,578.75        15,307.68        

618
Hourly 72.8375           76.4793           80.3033           84.3185           88.5343           

618
Monthly 12,625.16        13,256.42        13,919.24        14,615.20        15,345.95        

619
Hourly 73.0196           76.6705           80.5041           84.5293           88.7556           

619
Monthly 12,656.73        13,289.56        13,954.04        14,651.74        15,384.31        

620
Hourly 73.2021           76.8623           80.7053           84.7405           88.9775           

620
Monthly 12,688.37        13,322.79        13,988.92        14,688.36        15,422.77        

621
Hourly 73.3851           77.0544           80.9071           84.9524           89.2000           

621
Monthly 12,720.09        13,356.09        14,023.90        14,725.09        15,461.33        

622
Hourly 73.5686           77.2470           81.1093           85.1648           89.4230           

622
Monthly 12,751.89        13,389.48        14,058.95        14,761.90        15,499.99        

623
Hourly 73.7525           77.4402           81.3121           85.3777           89.6466           

623
Monthly 12,783.77        13,422.96        14,094.10        14,798.80        15,538.74        

624
Hourly 73.9369           77.6338           81.5154           85.5912           89.8707           

624
Monthly 12,815.73        13,456.52        14,129.34        14,835.80        15,577.58        

625
Hourly 74.1218           77.8278           81.7192           85.8051           90.0954           
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625
Monthly 12,847.77        13,490.16        14,164.66        14,872.89        15,616.53        

626
Hourly 74.3071           78.0224           81.9235           86.0196           90.3206           

626
Monthly 12,879.89        13,523.88        14,200.07        14,910.07        15,655.57        

627
Hourly 74.4928           78.2174           82.1283           86.2347           90.5464           

627
Monthly 12,912.09        13,557.69        14,235.57        14,947.35        15,694.71        

628
Hourly 74.6791           78.4130           82.3336           86.4503           90.7727           

628
Monthly 12,944.37        13,591.59        14,271.16        14,984.72        15,733.94        

629
Hourly 74.8658           78.6091           82.5395           86.6664           90.9997           

629
Monthly 12,976.73        13,625.57        14,306.84        15,022.18        15,773.28        

630
Hourly 75.0529           78.8056           82.7458           86.8831           91.2272           

630
Monthly 13,009.17        13,659.63        14,342.61        15,059.73        15,812.71        

631
Hourly 75.2405           79.0026           82.9527           87.1003           91.4552           

631
Monthly 13,041.69        13,693.78        14,378.46        15,097.38        15,852.24        

632
Deputy Fire Chief  Unrep 

632
Hourly 75.4287           79.2001           83.1601           87.3181           91.6839           

632
Monthly 13,074.30        13,728.01        14,414.41        15,135.13        15,891.87        

633
Hourly 75.6172           79.3981           83.3680           87.5363           91.9131           

633
Monthly 13,106.98        13,762.33        14,450.45        15,172.96        15,931.60        

634
Hourly 75.8063           79.5966           83.5764           87.7552           92.1429           

634
Monthly 13,139.75        13,796.74        14,486.57        15,210.90        15,971.43        

635
Hourly 75.9958           79.7956           83.7853           87.9745           92.3732           

635
Monthly 13,172.60        13,831.23        14,522.79        15,248.92        16,011.36        

636
Assistant Public Works Director - City Engineer  Unrep 

636
Chief Innovation Officer  Unrep 

636
Finance Director  Unrep 

636
Human Resources Director  Unrep 
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636
Information and Technology Director  Unrep 

636
Planning and Development Services Director  Unrep 

636
Public Works Director  Unrep 

636
Sr Advisor to CM  UNREP 

636
Water Utilities Director  Unrep 

636
Hourly 76.1858           79.9951           83.9948           88.1945           92.6042           

636
Monthly 13,205.53        13,865.81        14,559.09        15,287.04        16,051.39        

637
Hourly 76.3763           80.1950           84.2048           88.4150           92.8357           

637
Monthly 13,238.55        13,900.47        14,595.49        15,325.26        16,091.52        

638
Hourly 76.5672           80.3955           84.4153           88.6360           93.0678           

638
Monthly 13,271.64        13,935.22        14,631.98        15,363.58        16,131.75        

639
Assistant City Attorney II  CAMP 

639
Hourly 76.7586           80.5965           84.6263           88.8576           93.3005           

639
Monthly 13,304.82        13,970.06        14,668.56        15,401.98        16,172.08        

640
Hourly 76.9505           80.7980           84.8379           89.0798           93.5337           

640
Monthly 13,338.08        14,004.99        14,705.23        15,440.49        16,212.51        

641
Assistant City Attorney II  Unrep 

641
Hourly 77.1429           81.0000           85.0500           89.3024           93.7675           

641
Monthly 13,371.43        14,040.00        14,742.00        15,479.09        16,253.04        

642
Hourly 77.3357           81.2025           85.2626           89.5257           94.0019           

642
Monthly 13,404.86        14,075.10        14,778.85        15,517.79        16,293.67        

643
Hourly 77.5291           81.4055           85.4758           89.7495           94.2369           

643
Monthly 13,438.37        14,110.29        14,815.80        15,556.58        16,334.40        

644
Hourly 77.7229           81.6090           85.6895           89.9739           94.4725           

644
Monthly 13,471.97        14,145.56        14,852.84        15,595.47        16,375.24        

645
Hourly 77.9172           81.8131           85.9037           90.1988           94.7087           
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645
Monthly 13,505.65        14,180.93        14,889.97        15,634.46        16,416.18        

646
Hourly 78.1120           82.0176           86.1184           90.4243           94.9455           

646
Monthly 13,539.41        14,216.38        14,927.19        15,673.55        16,457.22        

647
Hourly 78.3073           82.2226           86.3337           90.6504           95.1828           

647
Monthly 13,573.26        14,251.92        14,964.51        15,712.73        16,498.36        

648
Hourly 78.5030           82.4282           86.5495           90.8770           95.4208           

648
Monthly 13,607.19        14,287.55        15,001.92        15,752.01        16,539.61        

649
Hourly 78.6993           82.6343           86.7659           91.1042           95.6594           

649
Monthly 13,641.21        14,323.27        15,039.43        15,791.39        16,580.96        

650
Hourly 78.8960           82.8408           86.9829           91.3319           95.8985           

650
Monthly 13,675.31        14,359.08        15,077.03        15,830.87        16,622.41        

651
Hourly 79.0933           83.0480           87.2003           91.5603           96.1382           

651
Monthly 13,709.50        14,394.98        15,114.72        15,870.45        16,663.96        

652
Hourly 79.2910           83.2555           87.4183           91.7892           96.3786           

652
Monthly 13,743.77        14,430.96        15,152.51        15,910.13        16,705.62        

653
Hourly 79.4892           83.4637           87.6369           92.0187           96.6196           

653
Monthly 13,778.13        14,467.04        15,190.39        15,949.90        16,747.39        

654
Hourly 79.6880           83.6724           87.8559           92.2487           96.8611           

654
Monthly 13,812.58        14,503.21        15,228.36        15,989.78        16,789.26        

655
Hourly 79.8872           83.8816           88.0756           92.4793           97.1033           

655
Monthly 13,847.11        14,539.47        15,266.43        16,029.75        16,831.23        

656
Hourly 80.0869           84.0912           88.2958           92.7106           97.3460           

656
Monthly 13,881.73        14,575.81        15,304.60        16,069.83        16,873.31        

657
Hourly 80.2871           84.3014           88.5165           92.9423           97.5894           

657
Monthly 13,916.43        14,612.25        15,342.86        16,110.00        16,915.49        

658
Hourly 80.4878           84.5122           88.7378           93.1747           97.8333           
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658
Monthly 13,951.22        14,648.78        15,381.22        16,150.28        16,957.78        

659
Hourly 80.6890           84.7235           88.9596           93.4076           98.0779           

659
Monthly 13,986.10        14,685.41        15,419.67        16,190.65        17,000.17        

660
Hourly 80.8908           84.9353           89.1820           93.6411           98.3232           

660
Monthly 14,021.07        14,722.12        15,458.22        16,231.13        17,042.68        

661
Hourly 81.0930           85.1477           89.4050           93.8753           98.5689           

661
Monthly 14,056.12        14,758.93        15,496.87        16,271.71        17,085.28        

662
Hourly 81.2957           85.3605           89.6285           94.1099           98.8154           

662
Monthly 14,091.26        14,795.82        15,535.61        16,312.38        17,128.00        

663
Hourly 81.4990           85.5739           89.8526           94.3452           99.0624           

663
Monthly 14,126.49        14,832.81        15,574.45        16,353.17        17,170.82        

664
Hourly 81.7027           85.7878           90.0772           94.5811           99.3100           

664
Monthly 14,161.80        14,869.89        15,613.38        16,394.05        17,213.74        

665
Hourly 81.9070           86.0023           90.3024           94.8175           99.5583           

665
Monthly 14,197.21        14,907.07        15,652.42        16,435.03        17,256.78        

666
Hourly 82.1117           86.2173           90.5282           95.0545           99.8072           

666
Monthly 14,232.70        14,944.34        15,691.55        16,476.12        17,299.92        

667
Hourly 82.3170           86.4329           90.7545           95.2922           100.0568         

667
Monthly 14,268.28        14,981.70        15,730.78        16,517.31        17,343.17        

668
Hourly 82.5228           86.6489           90.9813           95.5304           100.3069         

668
Monthly 14,303.95        15,019.15        15,770.10        16,558.60        17,386.53        

669
Hourly 82.7291           86.8656           91.2088           95.7692           100.5576         

669
Monthly 14,339.71        15,056.70        15,809.53        16,600.00        17,429.99        

670
Hourly 82.9359           87.0827           91.4368           96.0087           100.8091         

670
Monthly 14,375.56        15,094.34        15,849.05        16,641.50        17,473.57        

671
Hourly 83.1433           87.3005           91.6655           96.2487           101.0611         
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671
Monthly 14,411.50        15,132.08        15,888.68        16,683.11        17,517.25        

672
Chief Assistant City Attorney  Unrep 

672
Hourly 83.3511           87.5187           91.8946           96.4893           101.3137         

672
Monthly 14,447.53        15,169.91        15,928.40        16,724.81        17,561.04        

673
Hourly 83.5595           87.7375           92.1243           96.7305           101.5670         

673
Monthly 14,483.65        15,207.83        15,968.22        16,766.62        17,604.95        

674
Hourly 83.7684           87.9568           92.3547           96.9723           101.8209         

674
Monthly 14,519.86        15,245.85        16,008.14        16,808.54        17,648.96        

675
Hourly 83.9778           88.1768           92.5855           97.2148           102.0755         

675
Monthly 14,556.16        15,283.97        16,048.16        16,850.56        17,693.08        

676
Hourly 84.1878           88.3972           92.8170           97.4578           102.3306         

676
Monthly 14,592.55        15,322.18        16,088.28        16,892.69        17,737.31        

677
Hourly 84.3983           88.6182           93.0490           97.7015           102.5865         

677
Monthly 14,629.03        15,360.48        16,128.50        16,934.92        17,781.66        

678
Hourly 84.6092           88.8397           93.2817           97.9457           102.8429         

678
Monthly 14,665.60        15,398.88        16,168.82        16,977.26        17,826.11        

679
Hourly 84.8208           89.0618           93.5148           98.1906           103.1001         

679
Monthly 14,702.27        15,437.38        16,209.24        17,019.70        17,870.68        

680
Hourly 85.0328           89.2844           93.7487           98.4361           103.3578         

680
Monthly 14,739.02        15,475.97        16,249.77        17,062.25        17,915.35        

681
Hourly 85.2454           89.5077           93.9830           98.6822           103.6162         

681
Monthly 14,775.87        15,514.66        16,290.39        17,104.91        17,960.14        

682
Hourly 85.4585           89.7314           94.2180           98.9289           103.8752         

682
Monthly 14,812.81        15,553.45        16,331.12        17,147.67        18,005.04        

683
Hourly 85.6722           89.9558           94.4536           99.1762           104.1350         

683
Monthly 14,849.84        15,592.33        16,371.95        17,190.54        18,050.06        
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684
Hourly 85.8864           90.1806           94.6897           99.4241           104.3953         

684
Monthly 14,886.97        15,631.31        16,412.88        17,233.51        18,095.18        

685
Hourly 86.1010           90.4061           94.9264           99.6727           104.6563         

685
Monthly 14,924.18        15,670.39        16,453.91        17,276.60        18,140.42        

686
Hourly 86.3163           90.6321           95.1637           99.9219           104.9179         

686
Monthly 14,961.49        15,709.57        16,495.04        17,319.79        18,185.77        

687
Hourly 86.5321           90.8587           95.4016           100.1717         105.1802         

687
Monthly 14,998.90        15,748.84        16,536.28        17,363.09        18,231.23        

688
Hourly 86.7485           91.0858           95.6401           100.4221         105.4431         

688
Monthly 15,036.40        15,788.21        16,577.62        17,406.50        18,276.81        

689
Hourly 86.9653           91.3136           95.8792           100.6731         105.7067         

689
Monthly 15,073.99        15,827.69        16,619.06        17,450.01        18,322.50        

690
Hourly 87.1827           91.5418           96.1189           100.9248         105.9710         

690
Monthly 15,111.67        15,867.25        16,660.61        17,493.64        18,368.31        

691
Hourly 87.4007           91.7707           96.3592           101.1771         106.2359         

691
Monthly 15,149.45        15,906.92        16,702.26        17,537.37        18,414.23        

692
Hourly 87.6192           92.0001           96.6001           101.4301         106.5016         

692
Monthly 15,187.32        15,946.69        16,744.02        17,581.22        18,460.27        

693
Hourly 87.8382           92.2302           96.8416           101.6837         106.7678         

693
Monthly 15,225.29        15,986.56        16,785.88        17,625.17        18,506.42        

694
Hourly 88.0578           92.4607           97.0837           101.9379         107.0347         

694
Monthly 15,263.36        16,026.52        16,827.84        17,669.23        18,552.68        

695
Assistant City Manager  Unrep 

695
Fire Chief  Unrep 

695
Hourly 88.2779           92.6919           97.3264           102.1927         107.3023         

695
Monthly 15,301.51        16,066.59        16,869.91        17,713.40        18,599.07        
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696
Hourly 88.4987           92.9236           97.5698           102.4482         107.5705         

696
Monthly 15,339.77        16,106.76        16,912.09        17,757.69        18,645.56        

697
Hourly 88.7199           93.1559           97.8137           102.7043         107.8395         

697
Monthly 15,378.12        16,147.02        16,954.37        17,802.08        18,692.18        

698
Hourly 88.9417           93.3888           98.0582           102.9611         108.1091         

698
Monthly 15,416.56        16,187.39        16,996.75        17,846.59        18,738.91        

699
Hourly 89.1640           93.6223           98.3034           103.2185         108.3793         

699
Monthly 15,455.10        16,227.86        17,039.25        17,891.20        18,785.75        

700
Hourly 89.3870           93.8563           98.5491           103.4765         108.6503         

700
Monthly 15,493.74        16,268.43        17,081.84        17,935.93        18,832.72        

701
Hourly 89.6105           94.0910           98.7955           103.7352         108.9219         

701
Monthly 15,532.48        16,309.10        17,124.55        17,980.77        18,879.80        

702
Hourly 89.8345           94.3262           99.0425           103.9945         109.1942         

702
Monthly 15,571.31        16,349.87        17,167.36        18,025.72        18,927.00        

703
Hourly 90.0591           94.5620           99.2901           104.2546         109.4672         

703
Monthly 15,610.24        16,390.75        17,210.28        18,070.79        18,974.32        

704
Hourly 90.2842           94.7984           99.5383           104.5152         109.7409         

704
Monthly 15,649.26        16,431.72        17,253.30        18,115.96        19,021.75        

705
Hourly 90.5099           95.0354           99.7872           104.7764         110.0153         

705
Monthly 15,688.38        16,472.80        17,296.44        18,161.25        19,069.31        

706
Hourly 90.7362           95.2730           100.0366         105.0384         110.2903         

706
Monthly 15,727.61        16,513.98        17,339.68        18,206.66        19,116.98        

707
Hourly 90.9630           95.5112           100.2867         105.3010         110.5660         

707
Monthly 15,766.92        16,555.27        17,383.03        18,252.17        19,164.77        

708
Hourly 91.1904           95.7500           100.5374         105.5643         110.8424         

708
Monthly 15,806.34        16,596.66        17,426.49        18,297.81        19,212.69        
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709
Hourly 91.4184           95.9893           100.7888         105.8282         111.1195         

709
Monthly 15,845.86        16,638.15        17,470.05        18,343.55        19,260.72        

710
Deputy Police Chief  Unrep 

710
Hourly 91.6469           96.2293           101.0408         106.0928         111.3973         

710
Monthly 15,885.47        16,679.75        17,513.73        18,389.41        19,308.87        

711
Hourly 91.8761           96.4698           101.2933         106.3580         111.6758         

711
Monthly 15,925.19        16,721.44        17,557.51        18,435.38        19,357.14        

712
Hourly 92.1058           96.7111           101.5466         106.6239         111.9550         

712
Monthly 15,965.00        16,763.25        17,601.41        18,481.47        19,405.53        

713
Hourly 92.3360           96.9528           101.8004         106.8904         112.2349         

713
Monthly 16,004.91        16,805.16        17,645.41        18,527.67        19,454.05        

714
Hourly 92.5668           97.1952           102.0549         107.1576         112.5155         

714
Monthly 16,044.92        16,847.17        17,689.52        18,573.99        19,502.68        

715
Hourly 92.7983           97.4382           102.3101         107.4256         112.7968         

715
Monthly 16,085.04        16,889.29        17,733.75        18,620.43        19,551.44        

716
Hourly 93.0303           97.6818           102.5658         107.6941         113.0788         

716
Monthly 16,125.25        16,931.51        17,778.08        18,666.98        19,600.32        

717
Hourly 93.2628           97.9260           102.8223         107.9634         113.3615         

717
Monthly 16,165.56        16,973.84        17,822.53        18,713.65        19,649.32        

718
Hourly 93.4960           98.1708           103.0793         108.2333         113.6448         

718
Monthly 16,205.98        17,016.27        17,867.08        18,760.43        19,698.44        

719
Hourly 93.7298           98.4162           103.3370         108.5038         113.9290         

719
Monthly 16,246.49        17,058.81        17,911.75        18,807.33        19,747.69        

720
Hourly 93.9641           98.6623           103.5954         108.7751         114.2138         

720
Monthly 16,287.11        17,101.46        17,956.53        18,854.35        19,797.06        

721
Hourly 94.1990           98.9089           103.8543         109.0471         114.4993         

Page 63 of 77



Jan 2023
Market Adjustment

City of Vallejo
Salary Schedule

CAMP / IBEW / UNREP

Range Classification Rate Step 1 Step 2 Step 3 Setp 4 Step 5 BU

721
Monthly 16,327.82        17,144.21        18,001.42        18,901.49        19,846.55        

722
Hourly 94.4345           99.1562           104.1140         109.3197         114.7856         

722
Monthly 16,368.64        17,187.08        18,046.42        18,948.74        19,896.17        

723
Hourly 94.6706           99.4041           104.3743         109.5929         115.0726         

723
Monthly 16,409.57        17,230.04        18,091.54        18,996.11        19,945.91        

724
Hourly 94.9073           99.6526           104.6352         109.8669         115.3602         

724
Monthly 16,450.59        17,273.12        18,136.77        19,043.60        19,995.77        

725
Hourly 95.1445           99.9017           104.8968         110.1416         115.6486         

725
Monthly 16,491.72        17,316.30        18,182.11        19,091.21        20,045.76        

726
Hourly 95.3824           100.1515         105.1591         110.4170         115.9378         

726
Monthly 16,532.95        17,359.59        18,227.57        19,138.94        20,095.88        

727
Hourly 95.6208           100.4019         105.4220         110.6930         116.2276         

727
Monthly 16,574.28        17,402.99        18,273.14        19,186.79        20,146.12        

728
Hourly 95.8599           100.6529         105.6855         110.9697         116.5182         

728
Monthly 16,615.71        17,446.50        18,318.82        19,234.75        20,196.48        

729
Hourly 96.0995           100.9045         105.9497         111.2472         116.8094         

729
Monthly 16,657.25        17,490.11        18,364.62        19,282.84        20,246.97        

730
Hourly 96.3398           101.1568         106.2146         111.5253         117.1015         

730
Monthly 16,698.90        17,533.84        18,410.53        19,331.05        20,297.59        

731
Hourly 96.5806           101.4096         106.4801         111.8041         117.3942         

731
Monthly 16,740.64        17,577.67        18,456.55        19,379.38        20,348.33        

732
Hourly 96.8221           101.6632         106.7463         112.0836         117.6877         

732
Monthly 16,782.49        17,621.62        18,502.69        19,427.82        20,399.20        

733
Hourly 97.0641           101.9173         107.0132         112.3638         117.9819         

733
Monthly 16,824.45        17,665.67        18,548.95        19,476.39        20,450.20        

734
Hourly 97.3068           102.1722         107.2807         112.6447         118.2769         
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734
Monthly 16,866.51        17,709.84        18,595.32        19,525.08        20,501.33        

735
Hourly 97.5501           102.4276         107.5489         112.9263         118.5726         

735
Monthly 16,908.68        17,754.11        18,641.81        19,573.90        20,552.58        

736
Hourly 97.7939           102.6837         107.8178         113.2086         118.8690         

736
Monthly 16,950.95        17,798.50        18,688.42        19,622.83        20,603.96        

737
Hourly 98.0384           102.9403         108.0873         113.4917         119.1662         

737
Monthly 16,993.33        17,842.99        18,735.14        19,671.89        20,655.47        

738
Hourly 98.2835           103.1977         108.3576         113.7754         119.4641         

738
Monthly 17,035.81        17,887.60        18,781.98        19,721.07        20,707.11        

739
Hourly 98.5292           103.4557         108.6284         114.0598         119.7628         

739
Monthly 17,078.40        17,932.32        18,828.93        19,770.37        20,758.88        

740
Hourly 98.7756           103.7143         108.9000         114.3450         120.0622         

740
Monthly 17,121.10        17,977.15        18,876.00        19,819.80        20,810.78        

741
Hourly 99.0225           103.9736         109.1723         114.6309         120.3623         

741
Monthly 17,163.90        18,022.09        18,923.19        19,869.35        20,862.80        

742
Hourly 99.2701           104.2336         109.4452         114.9174         120.6632         

742
Monthly 17,206.81        18,067.15        18,970.50        19,919.02        20,914.96        

743
Hourly 99.5183           104.4942         109.7188         115.2047         120.9649         

743
Monthly 17,249.83        18,112.32        19,017.93        19,968.82        20,967.25        

744
Hourly 99.7670           104.7554         109.9931         115.4927         121.2673         

744
Monthly 17,292.95        18,157.60        19,065.47        20,018.74        21,019.67        

745
Hourly 100.0164         105.0173         110.2681         115.7815         121.5704         

745
Monthly 17,336.18        18,202.99        19,113.14        20,068.79        21,072.21        

746
Hourly 100.2665         105.2798         110.5438         116.0709         121.8744         

746
Monthly 17,379.52        18,248.50        19,160.92        20,118.96        21,124.90        

747
Hourly 100.5171         105.5430         110.8201         116.3611         122.1791         
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747
Monthly 17,422.97        18,294.12        19,208.82        20,169.26        21,177.71        

748
Hourly 100.7684         105.8068         111.0972         116.6520         122.4845         

748
Monthly 17,466.53        18,339.85        19,256.84        20,219.68        21,230.65        

749
Hourly 101.0204         106.0713         111.3749         116.9436         122.7908         

749
Monthly 17,510.20        18,385.70        19,304.98        20,270.23        21,283.73        

750
Hourly 101.2729         106.3366         111.6534         117.2360         123.0977         

750
Monthly 17,553.97        18,431.67        19,353.25        20,320.90        21,336.94        

751
Hourly 101.5261         106.6024         111.9325         117.5291         123.4055         

751
Monthly 17,597.86        18,477.75        19,401.63        20,371.71        21,390.28        

752
Hourly 101.7799         106.8689         112.2123         117.8229         123.7140         

752
Monthly 17,641.85        18,523.94        19,450.13        20,422.64        21,443.76        

753
Hourly 102.0344         107.1361         112.4928         118.1174         124.0232         

753
Monthly 17,685.96        18,570.25        19,498.76        20,473.69        21,497.36        

754
Hourly 102.2894         107.4039         112.7741         118.4128         124.3333         

754
Monthly 17,730.17        18,616.68        19,547.51        20,524.88        21,551.11        

755
Hourly 102.5452         107.6724         113.0560         118.7088         124.6442         

755
Monthly 17,774.50        18,663.22        19,596.37        20,576.19        21,604.99        

756
Hourly 102.8015         107.9416         113.3387         119.0056         124.9558         

756
Monthly 17,818.93        18,709.88        19,645.37        20,627.63        21,659.00        

757
Hourly 103.0585         108.2114         113.6220         119.3031         125.2682         

757
Monthly 17,863.48        18,756.65        19,694.48        20,679.20        21,713.15        

758
Hourly 103.3162         108.4820         113.9061         119.6013         125.5813         

758
Monthly 17,908.14        18,803.54        19,743.72        20,730.90        21,767.43        

759
Hourly 103.5745         108.7532         114.1908         119.9003         125.8953         

759
Monthly 17,952.91        18,850.55        19,793.07        20,782.72        21,821.85        

760
Hourly 103.8334         109.0251         114.4763         120.2001         126.2100         
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760
Monthly 17,997.79        18,897.68        19,842.56        20,834.68        21,876.40        

761
Hourly 104.0930         109.2976         114.7625         120.5006         126.5255         

761
Monthly 18,042.78        18,944.92        19,892.16        20,886.77        21,931.09        

762
Hourly 104.3532         109.5709         115.0494         120.8018         126.8418         

762
Monthly 18,087.89        18,992.29        19,941.89        20,938.98        21,985.92        

763
Hourly 104.6141         109.8448         115.3370         121.1038         127.1590         

763
Monthly 18,133.11        19,039.77        19,991.75        20,991.33        22,040.89        

764
Hourly 104.8756         110.1194         115.6254         121.4066         127.4769         

764
Monthly 18,178.44        19,087.37        20,041.73        21,043.81        22,095.99        

765
Hourly 105.1378         110.3947         115.9144         121.7101         127.7956         

765
Monthly 18,223.89        19,135.08        20,091.83        21,096.42        22,151.23        

766
Hourly 105.4007         110.6707         116.2042         122.0144         128.1151         

766
Monthly 18,269.45        19,182.92        20,142.06        21,149.16        22,206.61        

767
Hourly 105.6642         110.9474         116.4947         122.3194         128.4353         

767
Monthly 18,315.12        19,230.88        20,192.42        21,202.03        22,262.12        

768
Hourly 105.9283         111.2248         116.7860         122.6252         128.7564         

768
Monthly 18,360.91        19,278.96        20,242.90        21,255.04        22,317.78        

769
Hourly 106.1931         111.5028         117.0779         122.9318         129.0783         

769
Monthly 18,406.81        19,327.15        20,293.51        21,308.18        22,373.57        

770
Hourly 106.4586         111.7816         117.3706         123.2391         129.4010         

770
Monthly 18,452.83        19,375.47        20,344.24        21,361.45        22,429.51        

771
Hourly 106.7248         112.0610         117.6640         123.5472         129.7245         

771
Monthly 18,498.96        19,423.91        20,395.10        21,414.85        22,485.58        

772
Hourly 106.9916         112.3412         117.9582         123.8561         130.0488         

772
Monthly 18,545.21        19,472.47        20,446.09        21,468.39        22,541.79        

773
Hourly 107.2591         112.6220         118.2531         124.1657         130.3739         
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773
Monthly 18,591.57        19,521.15        20,497.20        21,522.06        22,598.15        

774
Hourly 107.5272         112.9036         118.5488         124.4761         130.6998         

774
Monthly 18,638.05        19,569.95        20,548.45        21,575.86        22,654.64        

775
Police Chief  Unrep 

775
Hourly 107.7961         113.1858         118.8451         124.7873         131.0266         

775
Monthly 18,684.65        19,618.88        20,599.82        21,629.80        22,711.28        

776
Hourly 108.0655         113.4688         119.1422         125.0993         131.3542         

776
Monthly 18,731.36        19,667.93        20,651.32        21,683.88        22,768.06        

777
Hourly 108.3357         113.7525         119.4400         125.4121         131.6826         

777
Monthly 18,778.19        19,717.10        20,702.94        21,738.09        22,824.98        

778
Hourly 108.6065         114.0369         119.7387         125.7256         132.0118         

778
Monthly 18,825.13        19,766.39        20,754.70        21,792.43        22,882.04        

779
Hourly 108.8781         114.3219         120.0380         126.0399         132.3418         

779
Monthly 18,872.20        19,815.80        20,806.59        21,846.91        22,939.25        

780
Hourly 109.1503         114.6077         120.3381         126.3550         132.6726         

780
Monthly 18,919.38        19,865.34        20,858.61        21,901.53        22,996.59        

781
Hourly 109.4231         114.8943         120.6389         126.6708         133.0044         

781
Monthly 18,966.67        19,915.01        20,910.75        21,956.28        23,054.09        

782
Hourly 109.6967         115.1815         120.9406         126.9875         133.3368         

782
Monthly 19,014.09        19,964.79        20,963.03        22,011.17        23,111.72        

783
Hourly 109.9709         115.4695         121.2429         127.3050         133.6702         

783
Monthly 19,061.63        20,014.71        21,015.44        22,066.20        23,169.50        

784
Hourly 110.2458         115.7581         121.5460         127.6233         134.0043         

784
Monthly 19,109.28        20,064.74        21,067.97        22,121.37        23,227.42        

785
Hourly 110.5214         116.0476         121.8498         127.9423         134.3394         

785
Monthly 19,157.05        20,114.91        21,120.64        22,176.67        23,285.49        
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786
Hourly 110.7978         116.3376         122.1545         128.2622         134.6753         

786
Monthly 19,204.95        20,165.19        21,173.45        22,232.11        23,343.71        

787
Hourly 111.0748         116.6285         122.4599         128.5828         135.0119         

787
Monthly 19,252.96        20,215.61        21,226.38        22,287.69        23,402.07        

788
Hourly 111.3524         116.9200         122.7661         128.9043         135.3494         

788
Monthly 19,301.09        20,266.14        21,279.45        22,343.41        23,460.57        

789
Hourly 111.6308         117.2124         123.0729         129.2266         135.6878         

789
Monthly 19,349.34        20,316.81        21,332.64        22,399.27        23,519.22        

790
Hourly 111.9099         117.5054         123.3807         129.5496         136.0270         

790
Monthly 19,397.72        20,367.60        21,385.98        22,455.27        23,578.02        

791
Hourly 112.1897         117.7992         123.6891         129.8735         136.3671         

791
Monthly 19,446.21        20,418.52        21,439.44        22,511.41        23,636.97        

792
Hourly 112.4702         118.0937         123.9983         130.1982         136.7080         

792
Monthly 19,494.83        20,469.57        21,493.04        22,567.69        23,696.06        

793
Hourly 112.7513         118.3889         124.3083         130.5237         137.0498         

793
Monthly 19,543.56        20,520.74        21,546.77        22,624.11        23,755.30        

794
Hourly 113.0332         118.6848         124.6191         130.8500         137.3924         

794
Monthly 19,592.42        20,572.04        21,600.64        22,680.67        23,814.69        

795
Hourly 113.3158         118.9816         124.9306         131.1771         137.7359         

795
Monthly 19,641.40        20,623.47        21,654.64        22,737.37        23,874.22        

796
Hourly 113.5991         119.2790         125.2430         131.5051         138.0803         

796
Monthly 19,690.51        20,675.03        21,708.78        22,794.21        23,933.91        

797
Hourly 113.8831         119.5772         125.5561         131.8338         138.4254         

797
Monthly 19,739.73        20,726.72        21,763.05        22,851.20        23,993.74        

798
Hourly 114.1678         119.8762         125.8700         132.1634         138.7715         

798
Monthly 19,789.08        20,778.54        21,817.46        22,908.32        24,053.73        
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799
Hourly 114.4532         120.1758         126.1846         132.4938         139.1184         

799
Monthly 19,838.56        20,830.48        21,872.00        22,965.59        24,113.86        

800
Hourly 114.7393         120.4763         126.5001         132.8251         139.4663         

800
Monthly 19,888.15        20,882.56        21,926.68        23,023.01        24,174.15        

801
Hourly 115.0262         120.7775         126.8163         133.1571         139.8149         

801
Monthly 19,937.87        20,934.77        21,981.50        23,080.57        24,234.58        

802
Hourly 115.3138         121.0794         127.1334         133.4900         140.1644         

802
Monthly 19,987.72        20,987.10        22,036.45        23,138.27        24,295.17        

803
Hourly 115.6021         121.3821         127.4512         133.8237         140.5149         

803
Monthly 20,037.69        21,039.57        22,091.54        23,196.11        24,355.91        

804
Hourly 115.8910         121.6856         127.7698         134.1583         140.8662         

804
Monthly 20,087.78        21,092.17        22,146.77        23,254.10        24,416.80        

805
Hourly 116.1808         121.9898         128.0893         134.4937         141.2183         

805
Monthly 20,138.00        21,144.90        22,202.14        23,312.24        24,477.84        

806
Hourly 116.4713         122.2948         128.4095         134.8299         141.5713         

806
Monthly 20,188.35        21,197.76        22,257.64        23,370.52        24,539.03        

807
Hourly 116.7624         122.6005         128.7305         135.1670         141.9253         

807
Monthly 20,238.82        21,250.76        22,313.29        23,428.95        24,600.38        

808
Hourly 117.0543         122.9070         129.0523         135.5049         142.2801         

808
Monthly 20,289.41        21,303.88        22,369.07        23,487.52        24,661.88        

809
Hourly 117.3470         123.2143         129.3749         135.8437         142.6358         

809
Monthly 20,340.14        21,357.14        22,424.99        23,546.24        24,723.54        

810
Hourly 117.6403         123.5223         129.6984         136.1833         142.9923         

810
Monthly 20,390.99        21,410.54        22,481.06        23,605.10        24,785.34        

811
Hourly 117.9344         123.8311         130.0227         136.5238         143.3499         

811
Monthly 20,441.96        21,464.06        22,537.26        23,664.12        24,847.31        
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812
Hourly 118.2293         124.1407         130.3477         136.8651         143.7083         

812
Monthly 20,493.07        21,517.72        22,593.60        23,723.28        24,909.43        

813
Hourly 118.5248         124.4511         130.6736         137.2072         144.0675         

813
Monthly 20,544.30        21,571.52        22,650.09        23,782.58        24,971.70        

814
Hourly 118.8211         124.7622         131.0003         137.5502         144.4277         

814
Monthly 20,595.66        21,625.44        22,706.71        23,842.04        25,034.13        

815
Hourly 119.1182         125.0741         131.3278         137.8941         144.7887         

815
Monthly 20,647.15        21,679.51        22,763.48        23,901.65        25,096.71        

816
Hourly 119.4160         125.3868         131.6561         138.2388         145.1507         

816
Monthly 20,698.77        21,733.71        22,820.39        23,961.40        25,159.46        

817
Hourly 119.7145         125.7002         131.9852         138.5844         145.5136         

817
Monthly 20,750.52        21,788.04        22,877.44        24,021.30        25,222.35        

818
Hourly 120.0138         126.0145         132.3152         138.9309         145.8774         

818
Monthly 20,802.39        21,842.51        22,934.63        24,081.36        25,285.41        

819
Hourly 120.3138         126.3295         132.6460         139.2782         146.2420         

819
Monthly 20,854.40        21,897.12        22,991.97        24,141.56        25,348.62        

820
Hourly 120.6147         126.6453         132.9776         139.6264         146.6077         

820
Monthly 20,906.54        21,951.86        23,049.45        24,201.91        25,412.00        

821
Hourly 120.9162         126.9620         133.3100         139.9755         146.9742         

821
Monthly 20,958.80        22,006.74        23,107.07        24,262.42        25,475.53        

822
Hourly 121.2185         127.2794         133.6433         140.3254         147.3416         

822
Monthly 21,011.20        22,061.76        23,164.84        24,323.07        25,539.21        

823
Hourly 121.5215         127.5976         133.9774         140.6762         147.7100         

823
Monthly 21,063.73        22,116.91        23,222.75        24,383.88        25,603.06        

824
Hourly 121.8253         127.9165         134.3124         141.0279         148.0793         

824
Monthly 21,116.39        22,172.20        23,280.81        24,444.84        25,667.07        
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825
Hourly 122.1299         128.2363         134.6481         141.3805         148.4495         

825
Monthly 21,169.18        22,227.63        23,339.01        24,505.95        25,731.24        

826
Hourly 122.4352         128.5569         134.9848         141.7340         148.8206         

826
Monthly 21,222.10        22,283.20        23,397.36        24,567.22        25,795.57        

827
Hourly 122.7413         128.8783         135.3222         142.0883         149.1927         

827
Monthly 21,275.16        22,338.91        23,455.85        24,628.64        25,860.06        

828
Hourly 123.0481         129.2005         135.6605         142.4435         149.5656         

828
Monthly 21,328.34        22,394.76        23,514.49        24,690.21        25,924.71        

829
Hourly 123.3557         129.5236         135.9997         142.7996         149.9395         

829
Monthly 21,381.66        22,450.75        23,573.28        24,751.93        25,989.52        

830
Hourly 123.6642         129.8473         136.3397         143.1566         150.3144         

830
Monthly 21,435.12        22,506.87        23,632.21        24,813.81        26,054.49        

831
Hourly 123.9733         130.1720         136.6805         143.5145         150.6902         

831
Monthly 21,488.71        22,563.14        23,691.29        24,875.85        26,119.63        

832
Hourly 124.2833         130.4974         137.0222         143.8733         151.0669         

832
Monthly 21,542.43        22,619.55        23,750.52        24,938.04        26,184.93        

833
Hourly 124.5939         130.8237         137.3648         144.2330         151.4446         

833
Monthly 21,596.28        22,676.10        23,809.89        25,000.38        26,250.39        

834
Hourly 124.9054         131.1507         137.7082         144.5935         151.8231         

834
Monthly 21,650.27        22,732.79        23,869.42        25,062.88        26,316.01        

835
Hourly 125.2177         131.4786         138.0524         144.9550         152.2027         

835
Monthly 21,704.40        22,789.62        23,929.09        25,125.54        26,381.80        

836
Hourly 125.5307         131.8073         138.3976         145.3174         152.5832         

836
Monthly 21,758.66        22,846.59        23,988.92        25,188.35        26,447.76        

837
Hourly 125.8446         132.1368         138.7436         145.6808         152.9647         

837
Monthly 21,813.06        22,903.71        24,048.89        25,251.33        26,513.88        
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838
Hourly 126.1592         132.4671         139.0904         146.0449         153.3471         

838
Monthly 21,867.59        22,960.97        24,109.01        25,314.45        26,580.16        

839
Hourly 126.4746         132.7983         139.4382         146.4100         153.7304         

839
Monthly 21,922.26        23,018.37        24,169.28        25,377.74        26,646.61        

840
Hourly 126.7908         133.1303         139.7868         146.7760         154.1148         

840
Monthly 21,977.07        23,075.92        24,229.71        25,441.18        26,713.23        

841
Hourly 127.1078         133.4631         140.1362         147.1430         154.5001         

841
Monthly 22,032.01        23,133.61        24,290.28        25,504.79        26,780.01        

842
Hourly 127.4255         133.7968         140.4866         147.5109         154.8863         

842
Monthly 22,087.09        23,191.44        24,351.01        25,568.55        26,846.96        

843
Hourly 127.7441         134.1313         140.8378         147.8796         155.2735         

843
Monthly 22,142.31        23,249.42        24,411.88        25,632.47        26,914.08        

844
Hourly 128.0634         134.4666         141.1899         148.2493         155.6618         

844
Monthly 22,197.66        23,307.54        24,472.91        25,696.55        26,981.37        

845
Hourly 128.3836         134.8028         141.5429         148.6199         156.0509         

845
Monthly 22,253.16        23,365.81        24,534.10        25,760.79        27,048.82        

846
Hourly 128.7046         135.1398         141.8967         148.9915         156.4410         

846
Monthly 22,308.79        23,424.23        24,595.43        25,825.20        27,116.44        

847
Hourly 129.0263         135.4776         142.2515         149.3640         156.8321         

847
Monthly 22,364.56        23,482.79        24,656.92        25,889.76        27,184.23        

848
Hourly 129.3489         135.8163         142.6071         149.7374         157.2242         

848
Monthly 22,420.47        23,541.49        24,718.56        25,954.48        27,252.19        

849
Hourly 129.6722         136.1559         142.9636         150.1118         157.6172         

849
Monthly 22,476.52        23,600.35        24,780.36        26,019.37        27,320.32        

850
Hourly 129.9964         136.4963         143.3210         150.4870         158.0113         

850
Monthly 22,532.71        23,659.35        24,842.31        26,084.42        27,388.62        
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851
Hourly 130.3214         136.8375         143.6793         150.8633         158.4063         

851
Monthly 22,589.05        23,718.50        24,904.41        26,149.63        27,457.10        

852
Hourly 130.6472         137.1796         144.0385         151.2404         158.8023         

852
Monthly 22,645.52        23,777.79        24,966.68        26,215.00        27,525.74        

853
Hourly 130.9738         137.5225         144.3986         151.6185         159.1993         

853
Monthly 22,702.13        23,837.24        25,029.09        26,280.54        27,594.55        

854
Hourly 131.3013         137.8663         144.7596         151.9975         159.5973         

854
Monthly 22,758.89        23,896.83        25,091.66        26,346.24        27,663.54        

855
Hourly 131.6295         138.2110         145.1215         152.3776         159.9963         

855
Monthly 22,815.78        23,956.57        25,154.39        26,412.11        27,732.70        

856
Hourly 131.9586         138.5565         145.4843         152.7585         160.3963         

856
Monthly 22,872.82        24,016.46        25,217.28        26,478.14        27,802.03        

857
Hourly 132.2885         138.9029         145.8480         153.1404         160.7973         

857
Monthly 22,930.01        24,076.51        25,280.32        26,544.33        27,871.53        

858
Hourly 132.6192         139.2502         146.2126         153.5232         161.1993         

858
Monthly 22,987.33        24,136.70        25,343.52        26,610.69        27,941.21        

859
Hourly 132.9508         139.5983         146.5782         153.9070         161.6023         

859
Monthly 23,044.80        24,197.04        25,406.88        26,677.22        28,011.07        

860
Hourly 133.2831         139.9473         146.9446         154.2918         162.0063         

860
Monthly 23,102.41        24,257.53        25,470.40        26,743.91        28,081.09        

861
Hourly 133.6164         140.2971         147.3120         154.6775         162.4113         

861
Monthly 23,160.17        24,318.17        25,534.08        26,810.77        28,151.30        

862
Hourly 133.9504         140.6479         147.6803         155.0642         162.8174         

862
Monthly 23,218.07        24,378.97        25,597.91        26,877.80        28,221.68        

863
Hourly 134.2853         140.9995         148.0495         155.4519         163.2244         

863
Monthly 23,276.11        24,439.92        25,661.91        26,944.99        28,292.23        
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864
Hourly 134.6210         141.3520         148.4196         155.8405         163.6325         

864
Monthly 23,334.30        24,501.02        25,726.06        27,012.36        28,362.96        

865
Hourly 134.9575         141.7054         148.7907         156.2301         164.0416         

865
Monthly 23,392.64        24,562.27        25,790.38        27,079.89        28,433.87        

866
Hourly 135.2949         142.0597         149.1626         156.6207         164.4516         

866
Monthly 23,451.12        24,623.68        25,854.85        27,147.59        28,504.95        

867
Hourly 135.6332         142.4148         149.5355         157.0123         164.8628         

867
Monthly 23,509.75        24,685.23        25,919.49        27,215.46        28,576.21        

868
Hourly 135.9722         142.7709         149.9094         157.4048         165.2750         

868
Monthly 23,568.52        24,746.95        25,984.29        27,283.49        28,647.66        

869
Hourly 136.3122         143.1278         150.2841         157.7983         165.6881         

869
Monthly 23,627.44        24,808.82        26,049.25        27,351.70        28,719.27        

870
Hourly 136.6529         143.4856         150.6598         158.1928         166.1023         

870
Monthly 23,686.51        24,870.84        26,114.37        27,420.08        28,791.07        

871
Hourly 136.9946         143.8443         151.0365         158.5883         166.5176         

871
Monthly 23,745.73        24,933.01        26,179.66        27,488.63        28,863.05        

872
Hourly 137.3371         144.2039         151.4141         158.9847         166.9339         

872
Monthly 23,805.09        24,995.35        26,245.11        27,557.35        28,935.21        

873
Hourly 137.6804         144.5644         151.7926         159.3822         167.3513         

873
Monthly 23,864.61        25,057.83        26,310.72        27,626.25        29,007.55        

874
Hourly 138.0246         144.9258         152.1721         159.7806         167.7696         

874
Monthly 23,924.27        25,120.48        26,376.50        27,695.31        29,080.06        

875
Hourly 138.3697         145.2882         152.5525         160.1801         168.1890         

875
Monthly 23,984.08        25,183.28        26,442.44        27,764.55        29,152.76        

876
Hourly 138.7156         145.6514         152.9339         160.5805         168.6095         

876
Monthly 24,044.04        25,246.24        26,508.54        27,833.96        29,225.65        
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877
Hourly 139.0624         146.0155         153.3162         160.9820         169.0310         

877
Monthly 24,104.15        25,309.35        26,574.81        27,903.55        29,298.71        

878
Hourly 139.4101         146.3806         153.6995         161.3845         169.4536         

878
Monthly 24,164.41        25,372.63        26,641.25        27,973.31        29,371.96        

879
Hourly 139.7586         146.7465         154.0838         161.7879         169.8773         

879
Monthly 24,224.82        25,436.06        26,707.86        28,043.24        29,445.39        

880
Hourly 140.1080         147.1134         154.4690         162.1924         170.3019         

880
Monthly 24,285.38        25,499.65        26,774.62        28,113.35        29,519.00        

881
Hourly 140.4583         147.4812         154.8552         162.5979         170.7277         

881
Monthly 24,346.10        25,563.40        26,841.56        28,183.63        29,592.80        

882
Hourly 140.8094         147.8499         155.2423         163.0044         171.1545         

882
Monthly 24,406.96        25,627.31        26,908.67        28,254.09        29,666.78        

883
Hourly 141.1614         148.2195         155.6304         163.4119         171.5824         

883
Monthly 24,467.98        25,691.38        26,975.94        28,324.73        29,740.95        

884
Hourly 141.5143         148.5900         156.0195         163.8204         172.0113         

884
Monthly 24,529.15        25,755.60        27,043.38        28,395.54        29,815.30        

885
Hourly 141.8681         148.9615         156.4096         164.2300         172.4414         

885
Monthly 24,590.47        25,819.99        27,110.99        28,466.53        29,889.84        

886
Hourly 142.2228         149.3339         156.8005         164.6405         172.8725         

886
Monthly 24,651.95        25,884.54        27,178.76        28,537.69        29,964.56        

887
Hourly 142.5783         149.7072         157.1926         165.0522         173.3046         

887
Monthly 24,713.58        25,949.25        27,246.71        28,609.04        30,039.47        

888
Hourly 142.9348         150.0815         157.5856         165.4648         173.7379         

888
Monthly 24,775.36        26,014.13        27,314.83        28,680.56        30,114.57        

889
Hourly 143.2921         150.4567         157.9795         165.8784         174.1723         

889
Monthly 24,837.30        26,079.16        27,383.11        28,752.26        30,189.86        
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CAMP / IBEW / UNREP

Range Classification Rate Step 1 Step 2 Step 3 Setp 4 Step 5 BU

890
Hourly 143.6503         150.8328         158.3744         166.2931         174.6077         

890
Monthly 24,899.39        26,144.36        27,451.57        28,824.14        30,265.33        

891
Hourly 144.0095         151.2099         158.7704         166.7088         175.0442         

891
Monthly 24,961.64        26,209.72        27,520.20        28,896.20        30,341.00        

892
Hourly 144.3695         151.5880         159.1673         167.1256         175.4818         

892
Monthly 25,024.05        26,275.25        27,589.00        28,968.44        30,416.85        

893
Hourly 144.7304         151.9669         159.5652         167.5434         175.9205         

893
Monthly 25,086.61        26,340.93        27,657.97        29,040.86        30,492.89        

894
Hourly 145.0922         152.3469         159.9642         167.9623         176.3603         

894
Monthly 25,149.32        26,406.79        27,727.12        29,113.47        30,569.12        

895
Hourly 145.4550         152.7277         160.3641         168.3822         176.8013         

895
Monthly 25,212.20        26,472.80        27,796.44        29,186.25        30,645.55        

896
Hourly 145.8186         153.1096         160.7650         168.8032         177.2432         

896
Monthly 25,275.23        26,538.99        27,865.93        29,259.22        30,722.16        

897
Hourly 146.1831         153.4923         161.1669         169.2252         177.6864         

897
Monthly 25,338.41        26,605.33        27,935.59        29,332.36        30,798.97        

898
Hourly 146.5486         153.8761         161.5698         169.6482         178.1305         

898
Monthly 25,401.76        26,671.85        28,005.43        29,405.69        30,875.96        

899
Hourly 146.9150         154.2608         161.9737         170.0724         178.5759         

899
Monthly 25,465.26        26,738.53        28,075.44        29,479.21        30,953.15        

900 Hourly 147.2823         154.6464         162.3786         170.4976         179.0223         
900 Monthly 25,528.93        26,805.37        28,145.63        29,552.91        31,030.54        
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CITY OF VALLEJO
IAFF 4.0% Increase
SALARY RANGES
Effective April 23, 2022

Range Entry Maximum
Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5

Fire Fighter (56.3 Hour Week)
F00 BASE Hourly 30.7103 32.2458 33.8580 35.5510 37.3286

Bi-weekly 3,457.98 3,630.88 3,812.41 4,003.04 4,203.20
Monthly 7,492.29 7,866.90 8,260.22 8,673.26 9,106.93
Annual 89,907.47 94,402.80 99,122.68 104,079.11 109,283.21

F01 Edu 1 Hourly 31.7851 33.3744 35.0431 36.7952 38.6350
Bi-weekly 3,579.00 3,757.96 3,945.85 4,143.14 4,350.30
Monthly 7,754.51 8,142.24 8,549.35 8,976.80 9,425.65
Annual 93,054.06 97,706.89 102,592.18 107,721.63 113,107.83

F02 Edu 1 + Emt Hourly 33.3206 34.9866 36.7360 38.5728 40.5014
Bi-weekly 3,751.90 3,939.49 4,136.47 4,343.30 4,560.46
Monthly 8,129.12 8,535.56 8,962.36 9,410.48 9,880.99
Annual 97,549.39 102,426.77 107,548.31 112,925.73 118,571.90

F03 Edu 1 +Para Hourly 34.8562 36.5990 38.4288 40.3503 42.3678
ut Engineer & Capt.) Bi-weekly 3,924.81 4,121.05 4,327.08 4,543.44 4,770.61

Monthly 8,503.75 8,928.94 9,375.35 9,844.13 10,336.33
Annual 102,045.01 107,147.23 112,504.15 118,129.54 124,035.97

F04 Edu 1 + Haz Hourly 33.3206 34.9866 36.7360 38.5728 40.5014
Bi-weekly 3,751.90 3,939.49 4,136.47 4,343.30 4,560.46
Monthly 8,129.12 8,535.56 8,962.36 9,410.48 9,880.99
Annual 97,549.39 102,426.77 107,548.31 112,925.73 118,571.90

F07 Edu 1 + Biling Hourly 32.0922 33.6968 35.3817 37.1508 39.0083
Bi-weekly 3,613.58 3,794.26 3,983.98 4,183.18 4,392.33
Monthly 7,829.43 8,220.90 8,631.96 9,063.56 9,516.73
Annual 93,953.12 98,650.75 103,583.46 108,762.68 114,200.70

F08 Educ 1 + Emt + Haz Hourly 34.8562 36.5990 38.4288 40.3503 42.3678
Bi-weekly 3,924.81 4,121.05 4,327.08 4,543.44 4,770.61
Monthly 8,503.75 8,928.94 9,375.35 9,844.13 10,336.33
Annual 102,045.01 107,147.23 112,504.15 118,129.54 124,035.97

F11 Educ 1 + Emt + Biling Hourly 33.6277 35.3091 37.0745 38.9283 40.8748
Bi-weekly 3,786.48 3,975.80 4,174.59 4,383.33 4,602.50
Monthly 8,204.04 8,614.24 9,044.94 9,497.21 9,972.09
Annual 98,448.45 103,370.92 108,539.31 113,966.49 119,665.06

F12 Educ 1 + Para + Haz Hourly 36.3917 38.2113 40.1218 42.1279 44.2343
ut Engineer & Capt.) Bi-weekly 4,097.71 4,302.59 4,517.71 4,743.60 4,980.78

Monthly 8,878.36 9,322.28 9,788.38 10,277.80 10,791.70
Annual 106,540.34 111,867.40 117,460.58 123,333.64 129,500.34

F13 Educ 1 + Para + Biling Hourly 35.1633 36.9214 38.7676 40.7059 42.7412
ut Engineer & Capt.) Bi-weekly 3,959.39 4,157.35 4,365.23 4,583.48 4,812.66



Monthly 8,578.67 9,007.59 9,458.00 9,930.88 10,427.43
Annual 102,944.08 108,091.09 113,496.03 119,170.59 125,129.14

F16 Educ 1 + Haz + Biling Hourly 33.6277 35.3091 37.0745 38.9283 40.8748
Bi-weekly 3,786.48 3,975.80 4,174.59 4,383.33 4,602.50
Monthly 8,204.04 8,614.24 9,044.94 9,497.21 9,972.09
Annual 98,448.45 103,370.92 108,539.31 113,966.49 119,665.06

F21 Educ 1 + Emt + Haz + Biling Hourly 35.1633 36.9214 38.7676 40.7059 42.7412
Bi-weekly 3,959.39 4,157.35 4,365.23 4,583.48 4,812.66
Monthly 8,578.67 9,007.59 9,458.00 9,930.88 10,427.43
Annual 102,944.08 108,091.09 113,496.03 119,170.59 125,129.14

Fire Fighter (56.3 Hour Week)
F26 Educ 2 Hourly 32.2458 33.8580 35.5510 37.3286 39.1950

Bi-weekly 3,630.88 3,812.41 4,003.04 4,203.20 4,413.36
Monthly 7,866.90 8,260.22 8,673.26 9,106.93 9,562.27
Annual 94,402.80 99,122.68 104,079.11 109,283.21 114,747.28

F27 Educ 2 + Emt  Hourly 33.7813 35.4703 37.2439 39.1061 41.0614
Bi-weekly 3,803.77 3,993.96 4,193.66 4,403.35 4,623.51
Monthly 8,241.51 8,653.57 9,086.27 9,540.59 10,017.61
Annual 98,898.13 103,842.85 109,035.24 114,487.02 120,211.35

F28 Educ 2 + Para  Hourly 35.3168 37.0827 38.9369 40.8836 42.9278
ut Engineer & Capt.) Bi-weekly 3,976.67 4,175.51 4,384.29 4,603.49 4,833.67

Monthly 8,616.12 9,046.94 9,499.31 9,974.24 10,472.95
Annual 103,393.46 108,563.31 113,991.67 119,690.83 125,675.43

F29 Educ 2 + Haz  Hourly 33.7813 35.4703 37.2439 39.1061 41.0614
Bi-weekly 3,803.77 3,993.96 4,193.66 4,403.35 4,623.51
Monthly 8,241.51 8,653.57 9,086.27 9,540.59 10,017.61
Annual 98,898.13 103,842.85 109,035.24 114,487.02 120,211.35

F32 Educ 2 + Biling Hourly 32.5529 34.1805 35.8896 37.6840 39.5683
Bi-weekly 3,665.46 3,848.72 4,041.17 4,243.22 4,455.39
Monthly 7,941.82 8,338.90 8,755.87 9,193.64 9,653.35
Annual 95,301.87 100,066.83 105,070.39 110,323.68 115,840.16

F33 Educ 2 + Emt + Haz Hourly 35.3168 37.0827 38.9369 40.8836 42.9278
Bi-weekly 3,976.67 4,175.51 4,384.29 4,603.49 4,833.67
Monthly 8,616.12 9,046.94 9,499.31 9,974.24 10,472.95
Annual 103,393.46 108,563.31 113,991.67 119,690.83 125,675.43

F36 Educ 2 + Emt + Biling Hourly 34.0884 35.7928 37.5825 39.4616 41.4347
Bi-weekly 3,838.35 4,030.27 4,231.79 4,443.38 4,665.55
Monthly 8,316.43 8,732.25 9,168.88 9,627.32 10,108.69
Annual 99,797.20 104,787.00 110,026.53 115,527.78 121,304.23

F37 Educ 2 + Para + Haz Hourly 36.8524 38.6950 40.6297 42.6612 44.7943
ut Engineer & Capt.) Bi-weekly 4,149.58 4,357.06 4,574.90 4,803.65 5,043.84

Monthly 8,990.76 9,440.29 9,912.29 10,407.91 10,928.32
Annual 107,889.09 113,283.48 118,947.51 124,894.93 131,139.79

F38 Educ 2 + Para + Biling Hourly 35.6238 37.4052 39.2754 41.2391 43.3011



ut Engineer & Capt.) Bi-weekly 4,011.24 4,211.83 4,422.41 4,643.52 4,875.70
Monthly 8,691.02 9,125.62 9,581.89 10,060.97 10,564.03
Annual 104,292.24 109,507.46 114,982.66 120,731.59 126,768.30

F41 Educ 2 + Haz + Biling Hourly 34.0884 35.7928 37.5825 39.4616 41.4347
Bi-weekly 3,838.35 4,030.27 4,231.79 4,443.38 4,665.55
Monthly 8,316.43 8,732.25 9,168.88 9,627.32 10,108.69
Annual 99,797.20 104,787.00 110,026.53 115,527.78 121,304.23

F46 Educ 2 + EMT + Haz + Biling Hourly 35.6238 37.4052 39.2754 41.2391 43.3011
Bi-weekly 4,011.24 4,211.83 4,422.41 4,643.52 4,875.70
Monthly 8,691.02 9,125.62 9,581.89 10,060.97 10,564.03
Annual 104,292.24 109,507.46 114,982.66 120,731.59 126,768.30

F51 Emt Hourly 32.2458 33.8580 35.5510 37.3286 39.1950
Bi-weekly 3,630.88 3,812.41 4,003.04 4,203.20 4,413.36
Monthly 7,866.90 8,260.22 8,673.26 9,106.93 9,562.27
Annual 94,402.80 99,122.68 104,079.11 109,283.21 114,747.28

Fire Fighter (56.3 Hour Week)
F52 Emt + Haz  Hourly 33.7813 35.4703 37.2439 39.1061 41.0614

Bi-weekly 3,803.77 3,993.96 4,193.66 4,403.35 4,623.51
Monthly 8,241.51 8,653.57 9,086.27 9,540.59 10,017.61
Annual 98,898.13 103,842.85 109,035.24 114,487.02 120,211.35

F55 Emt + Biling  Hourly 32.5529 34.1805 35.8896 37.6840 39.5683
Bi-weekly 3,665.46 3,848.72 4,041.17 4,243.22 4,455.39
Monthly 7,941.82 8,338.90 8,755.87 9,193.64 9,653.35
Annual 95,301.87 100,066.83 105,070.39 110,323.68 115,840.16

F58 Emt + Haz + Biling  Hourly 34.0884 35.7928 37.5825 39.4616 41.4347
Bi-weekly 3,838.35 4,030.27 4,231.79 4,443.38 4,665.55
Monthly 8,316.43 8,732.25 9,168.88 9,627.32 10,108.69
Annual 99,797.20 104,787.00 110,026.53 115,527.78 121,304.23

F63 Para Hourly 33.7813 35.4703 37.2439 39.1061 41.0614
Bi-weekly 3,803.77 3,993.96 4,193.66 4,403.35 4,623.51
Monthly 8,241.51 8,653.57 9,086.27 9,540.59 10,017.61
Annual 98,898.13 103,842.85 109,035.24 114,487.02 120,211.35

F64 Para + Haz Hourly 35.3168 37.0827 38.9369 40.8836 42.9278
Bi-weekly 3,976.67 4,175.51 4,384.29 4,603.49 4,833.67
Monthly 8,616.12 9,046.94 9,499.31 9,974.24 10,472.95
Annual 103,393.46 108,563.31 113,991.67 119,690.83 125,675.43

F65 Para + Biling Hourly 34.0884 35.7928 37.5825 39.4616 41.4347
Bi-weekly 3,838.35 4,030.27 4,231.79 4,443.38 4,665.55
Monthly 8,316.43 8,732.25 9,168.88 9,627.32 10,108.69
Annual 99,797.20 104,787.00 110,026.53 115,527.78 121,304.23

F66 Para + Haz + Biling Hourly 35.6238 37.4052 39.2754 41.2391 43.3011
Bi-weekly 4,011.24 4,211.83 4,422.41 4,643.52 4,875.70
Monthly 8,691.02 9,125.62 9,581.89 10,060.97 10,564.03
Annual 104,292.24 109,507.46 114,982.66 120,731.59 126,768.30



F67 Haz Hourly 32.2458 33.8580 35.5510 37.3286 39.1950
Bi-weekly 3,630.88 3,812.41 4,003.04 4,203.20 4,413.36
Monthly 7,866.90 8,260.22 8,673.26 9,106.93 9,562.27
Annual 94,402.80 99,122.68 104,079.11 109,283.21 114,747.28

F70 Haz + Biling Hourly 32.5529 34.1805 35.8896 37.6840 39.5683
Bi-weekly 3,665.46 3,848.72 4,041.17 4,243.22 4,455.39
Monthly 7,941.82 8,338.90 8,755.87 9,193.64 9,653.35
Annual 95,301.87 100,066.83 105,070.39 110,323.68 115,840.16

F77 Biling Hourly 31.0174 32.5682 34.1967 35.9064 37.7018
Bi-weekly 3,492.56 3,667.18 3,850.55 4,043.06 4,245.22
Monthly 7,567.21 7,945.56 8,342.86 8,759.97 9,197.98
Annual 90,806.54 95,346.66 100,114.26 105,119.58 110,375.79

Fire Fighter (40 Hour Week)
G00 BASE Hourly 43.2247 45.3860 47.6552 50.0380 52.5400

Bi-weekly 3,457.98 3,630.88 3,812.42 4,003.04 4,203.20
Monthly 7,492.28 7,866.91 8,260.24 8,673.25 9,106.93
Annual 89,907.38 94,402.88 99,122.82 104,079.04 109,283.20

G01 Edu 1 Hourly 44.7376 46.9744 49.3232 51.7894 54.3788
Bi-weekly 3,579.01 3,757.95 3,945.86 4,143.15 4,350.30
Monthly 7,754.52 8,142.23 8,549.36 8,976.83 9,425.66
Annual 93,054.21 97,706.75 102,592.26 107,721.95 113,107.90

Fire Fighter (40 Hour Week)
G02 Edu 1 + Emt Hourly 46.8989 49.2438 51.7060 54.2912 57.0058

Bi-weekly 3,751.91 3,939.50 4,136.48 4,343.30 4,560.46
Monthly 8,129.14 8,535.59 8,962.37 9,410.48 9,881.01
Annual 97,549.71 102,427.10 107,548.48 112,925.70 118,572.06

G03 Edu 1 + Para Hourly 49.0600 51.5131 54.0886 56.7932 59.6328
ut Engineer & Capt.) Bi-weekly 3,924.80 4,121.05 4,327.09 4,543.46 4,770.62

Monthly 8,503.73 8,928.94 9,375.36 9,844.16 10,336.35
Annual 102,044.80 107,147.25 112,504.29 118,129.86 124,036.22

G04 Edu 1 + Haz Hourly 46.8989 49.2438 51.7060 54.2912 57.0058
Bi-weekly 3,751.91 3,939.50 4,136.48 4,343.30 4,560.46
Monthly 8,129.14 8,535.59 8,962.37 9,410.48 9,881.01
Annual 97,549.71 102,427.10 107,548.48 112,925.70 118,572.06

G05 Educ Incent 1 & Bi-lingual 1% Hourly 45.1698 47.4284 49.7998 52.2896 54.9043
Bi-weekly 3,613.58 3,794.27 3,983.98 4,183.17 4,392.34
Monthly 7,829.43 8,220.92 8,631.97 9,063.53 9,516.75
Annual 93,953.18 98,651.07 103,583.58 108,762.37 114,200.94

G06 Educ 1 + Emt + Haz Hourly 49.0600 51.5131 54.0886 56.7932 59.6328
Bi-weekly 3,924.80 4,121.05 4,327.09 4,543.46 4,770.62
Monthly 8,503.73 8,928.94 9,375.36 9,844.16 10,336.35
Annual 102,044.80 107,147.25 112,504.29 118,129.86 124,036.22

G07 Educ 1 + Emt + Biling Hourly 47.3310 49.6976 52.1825 54.7917 57.5312
Bi-weekly 3,786.48 3,975.81 4,174.60 4,383.34 4,602.50
Monthly 8,204.04 8,614.25 9,044.97 9,497.23 9,972.08
Annual 98,448.48 103,371.01 108,539.60 113,966.74 119,664.90



G08 Educ 1 + Para + Haz Hourly 51.2212 53.7824 56.4715 59.2950 62.2598
ut Engineer & Capt.) Bi-weekly 4,097.70 4,302.59 4,517.72 4,743.60 4,980.78

Monthly 8,878.34 9,322.28 9,788.39 10,277.80 10,791.70
Annual 106,540.10 111,867.39 117,460.72 123,333.60 129,500.38

G09 Educ 1 + Haz + Biling Hourly 47.3310 49.6976 52.1825 54.7917 57.5312
Bi-weekly 3,786.48 3,975.81 4,174.60 4,383.34 4,602.50
Monthly 8,204.04 8,614.25 9,044.97 9,497.23 9,972.08
Annual 98,448.48 103,371.01 108,539.60 113,966.74 119,664.90

G10 Educ 1 + Emt + Haz + Biling Hourly 49.4924 51.9668 54.5653 57.2935 60.1582
Bi-weekly 3,959.39 4,157.34 4,365.22 4,583.48 4,812.66
Monthly 8,578.68 9,007.58 9,457.99 9,930.87 10,427.42
Annual 102,944.19 108,090.94 113,495.82 119,170.48 125,129.06

G11 Educ 2 Hourly 45.3860 47.6552 50.0380 52.5400 55.1669
Bi-weekly 3,630.88 3,812.42 4,003.04 4,203.20 4,413.35
Monthly 7,866.91 8,260.24 8,673.25 9,106.93 9,562.26
Annual 94,402.88 99,122.82 104,079.04 109,283.20 114,747.15

G12 Educ 2 + Emt  Hourly 47.5471 49.9245 52.4208 55.0418 57.7939
Bi-weekly 3,803.77 3,993.96 4,193.66 4,403.34 4,623.51
Monthly 8,241.50 8,653.58 9,086.27 9,540.58 10,017.61
Annual 98,897.97 103,842.96 109,035.26 114,486.94 120,211.31

G13 Educ 2 + Para  Hourly 49.7085 52.1939 54.8035 57.5437 60.4209
ut Engineer & Capt.) Bi-weekly 3,976.68 4,175.51 4,384.28 4,603.50 4,833.67

Monthly 8,616.14 9,046.94 9,499.27 9,974.24 10,472.96
Annual 103,393.68 108,563.31 113,991.28 119,690.90 125,675.47

Fire Fighter (40 Hour Week)
G14 Educ 2 + Haz  Hourly 47.5471 49.9245 52.4208 55.0418 57.7939

Bi-weekly 3,803.77 3,993.96 4,193.66 4,403.34 4,623.51
Monthly 8,241.50 8,653.58 9,086.27 9,540.58 10,017.61
Annual 98,897.97 103,842.96 109,035.26 114,486.94 120,211.31

G15 Educ 2 + Biling Hourly 45.8181 48.1092 50.5146 53.0402 55.6923
Bi-weekly 3,665.45 3,848.74 4,041.17 4,243.22 4,455.38
Monthly 7,941.80 8,338.93 8,755.86 9,193.64 9,653.33
Annual 95,301.65 100,067.14 105,070.37 110,323.62 115,839.98

G16 Educ 2 + Emt + Haz Hourly 49.7085 52.1939 54.8035 57.5437 60.4209
Bi-weekly 3,976.68 4,175.51 4,384.28 4,603.50 4,833.67
Monthly 8,616.14 9,046.94 9,499.27 9,974.24 10,472.96
Annual 103,393.68 108,563.31 113,991.28 119,690.90 125,675.47

G17 Educ 2 + Emt + Biling Hourly 47.9795 50.3784 52.8973 55.5422 58.3194
Bi-weekly 3,838.36 4,030.27 4,231.78 4,443.38 4,665.55
Monthly 8,316.45 8,732.26 9,168.87 9,627.32 10,108.70
Annual 99,797.36 104,787.07 110,026.38 115,527.78 121,304.35

G18 Educ 2 + Para + Haz Hourly 51.8697 54.4631 57.1864 60.0455 63.0479
ut Engineer & Capt.) Bi-weekly 4,149.58 4,357.05 4,574.91 4,803.64 5,043.83

Monthly 8,990.75 9,440.27 9,912.31 10,407.89 10,928.30



Annual 107,888.98 113,283.25 118,947.71 124,894.64 131,139.63

G19 Educ 2 + Para + Biling Hourly 50.1407 52.6477 55.2802 58.0442 60.9463
ut Engineer & Capt.) Bi-weekly 4,011.26 4,211.82 4,422.42 4,643.54 4,875.70

Monthly 8,691.06 9,125.60 9,581.90 10,061.00 10,564.03
Annual 104,292.66 109,507.22 114,982.82 120,731.94 126,768.30

G20 Educ 2 + Haz + Biling Hourly 47.9795 50.3784 52.8973 55.5422 58.3194
Bi-weekly 3,838.36 4,030.27 4,231.78 4,443.38 4,665.55
Monthly 8,316.45 8,732.26 9,168.87 9,627.32 10,108.70
Annual 99,797.36 104,787.07 110,026.38 115,527.78 121,304.35

G21 Educ 2 + EMT + Haz + Biling Hourly 50.1407 52.6477 55.2802 58.0442 60.9463
Bi-weekly 4,011.26 4,211.82 4,422.42 4,643.54 4,875.70
Monthly 8,691.06 9,125.60 9,581.90 10,061.00 10,564.03
Annual 104,292.66 109,507.22 114,982.82 120,731.94 126,768.30

G22 Emt Hourly 45.3860 47.6552 50.0380 52.5400 55.1669
Bi-weekly 3,630.88 3,812.42 4,003.04 4,203.20 4,413.35
Monthly 7,866.91 8,260.24 8,673.25 9,106.93 9,562.26
Annual 94,402.88 99,122.82 104,079.04 109,283.20 114,747.15

G23 Emt + Haz  Hourly 47.5471 49.9245 52.4208 55.0418 57.7939
Bi-weekly 3,803.77 3,993.96 4,193.66 4,403.34 4,623.51
Monthly 8,241.50 8,653.58 9,086.27 9,540.58 10,017.61
Annual 98,897.97 103,842.96 109,035.26 114,486.94 120,211.31

G24 Emt + Biling  Hourly 45.8181 48.1092 50.5146 53.0402 55.6923
Bi-weekly 3,665.45 3,848.74 4,041.17 4,243.22 4,455.38
Monthly 7,941.80 8,338.93 8,755.86 9,193.64 9,653.33
Annual 95,301.65 100,067.14 105,070.37 110,323.62 115,839.98

G25 Emt + Haz + Biling  Hourly 47.9795 50.3784 52.8973 55.5422 58.3194
Bi-weekly 3,838.36 4,030.27 4,231.78 4,443.38 4,665.55
Monthly 8,316.45 8,732.26 9,168.87 9,627.32 10,108.70
Annual 99,797.36 104,787.07 110,026.38 115,527.78 121,304.35

Fire Fighter (40 Hour Week)
G26 Para Hourly 47.5471 49.9245 52.4208 55.0418 57.7939

Bi-weekly 3,803.77 3,993.96 4,193.66 4,403.34 4,623.51
Monthly 8,241.50 8,653.58 9,086.27 9,540.58 10,017.61
Annual 98,897.97 103,842.96 109,035.26 114,486.94 120,211.31

G27 Para + Haz Hourly 49.7085 52.1939 54.8035 57.5437 60.4209
Bi-weekly 3,976.68 4,175.51 4,384.28 4,603.50 4,833.67
Monthly 8,616.14 9,046.94 9,499.27 9,974.24 10,472.96
Annual 103,393.68 108,563.31 113,991.28 119,690.90 125,675.47

G28 Para + Biling Hourly 47.9795 50.3784 52.8973 55.5422 58.3194
Bi-weekly 3,838.36 4,030.27 4,231.78 4,443.38 4,665.55
Monthly 8,316.45 8,732.26 9,168.87 9,627.32 10,108.70
Annual 99,797.36 104,787.07 110,026.38 115,527.78 121,304.35

G29 Para + Haz + Biling Hourly 50.1407 52.6477 55.2802 58.0442 60.9463
Bi-weekly 4,011.26 4,211.82 4,422.42 4,643.54 4,875.70



Monthly 8,691.06 9,125.60 9,581.90 10,061.00 10,564.03
Annual 104,292.66 109,507.22 114,982.82 120,731.94 126,768.30

G30 Haz Hourly 45.3859 47.6553 50.0380 52.5399 55.1669
Bi-weekly 3,630.87 3,812.42 4,003.04 4,203.19 4,413.35
Monthly 7,866.89 8,260.25 8,673.25 9,106.92 9,562.26
Annual 94,402.67 99,123.02 104,079.04 109,282.99 114,747.15

G31 Haz + Biling Hourly 45.8182 48.1092 50.5146 53.0403 55.6923
Bi-weekly 3,665.46 3,848.74 4,041.17 4,243.22 4,455.38
Monthly 7,941.82 8,338.93 8,755.86 9,193.65 9,653.33
Annual 95,301.86 100,067.14 105,070.37 110,323.82 115,839.98

G32 Bi-lingual - 1% of Base Hourly 43.6569 45.8398 48.1318 50.5384 53.0653
Bi-weekly 3,492.55 3,667.18 3,850.54 4,043.07 4,245.22
Monthly 7,567.20 7,945.57 8,342.85 8,759.99 9,197.99
Annual 90,806.35 95,346.78 100,114.14 105,119.87 110,375.82

Fire Engineer (56.3 Hour Week)
H00 BASE Hourly 33.4730 35.1466 36.9040 38.7492 40.6867

Bi-weekly 3,769.06 3,957.51 4,155.39 4,363.16 4,581.32
Monthly 8,166.30 8,574.60 9,003.35 9,453.51 9,926.20
Annual 97,995.55 102,895.19 108,040.15 113,442.16 119,114.38

H01 Edu 1 Hourly 34.6446 36.3767 38.1957 40.1054 42.1106
Bi-weekly 3,900.98 4,096.02 4,300.84 4,515.87 4,741.65
Monthly 8,452.13 8,874.70 9,318.48 9,784.38 10,273.58
Annual 101,425.53 106,496.43 111,821.73 117,412.57 123,282.99

H02 Edu 1 + Emt Hourly 36.3182 38.1341 40.0408 42.0428 44.1450
Bi-weekly 4,089.43 4,293.90 4,508.59 4,734.02 4,970.73
Monthly 8,860.43 9,303.45 9,768.62 10,257.04 10,769.91
Annual 106,325.16 111,641.39 117,223.45 123,084.50 129,238.90

H03 Edu 1 + Haz Hourly 36.3182 38.1341 40.0408 42.0428 44.1450
Bi-weekly 4,089.43 4,293.90 4,508.59 4,734.02 4,970.73
Monthly 8,860.43 9,303.45 9,768.62 10,257.04 10,769.91
Annual 106,325.16 111,641.39 117,223.45 123,084.50 129,238.90

H04 Edu 1 + Para Hourly 37.1549 39.0127 40.9634 43.0116 45.1621
neer & Capt. only) Bi-weekly 4,183.64 4,392.83 4,612.48 4,843.11 5,085.25

Monthly 9,064.56 9,517.80 9,993.70 10,493.40 11,018.05
Annual 108,774.69 114,213.58 119,924.45 125,920.76 132,216.56

Fire Engineer (56.3 Hour Week)
H06 Educ Incent 1 & Bi-lingual 1% Hourly 34.9793 36.7281 38.5647 40.4929 42.5175

Bi-weekly 3,938.67 4,135.58 4,342.39 4,559.50 4,787.47
Monthly 8,533.78 8,960.43 9,408.50 9,878.92 10,372.85
Annual 102,405.40 107,525.19 112,902.02 118,547.01 124,474.23

H07 Educ 1 + Emt + Haz Hourly 37.9918 39.8914 41.8860 43.9804 46.1793
Bi-weekly 4,277.88 4,491.77 4,716.36 4,952.19 5,199.79
Monthly 9,268.73 9,732.17 10,218.79 10,729.75 11,266.21
Annual 111,224.79 116,786.06 122,625.45 128,757.02 135,194.52

H10 Educ 1 + Emt + Biling Hourly 36.6529 38.4855 40.4098 42.4303 44.5518



Bi-weekly 4,127.12 4,333.47 4,550.14 4,777.65 5,016.53
Monthly 8,942.09 9,389.18 9,858.64 10,351.58 10,869.15
Annual 107,305.03 112,670.15 118,303.73 124,218.95 130,429.85

H11 Educ 1 + Para + Haz Hourly 38.8286 40.7701 42.8086 44.9491 47.1964
neer & Capt. only) Bi-weekly 4,372.10 4,590.71 4,820.25 5,061.27 5,314.31

Monthly 9,472.88 9,946.55 10,443.87 10,966.08 11,514.35
Annual 113,674.61 119,358.54 125,326.46 131,592.99 138,172.18

H12 Educ 1 + Para + Biling Hourly 37.4897 39.3643 41.3325 43.3991 45.5690
neer & Capt. only) Bi-weekly 4,221.34 4,432.42 4,654.04 4,886.74 5,131.07

Monthly 9,146.24 9,603.58 10,083.75 10,587.93 11,117.32
Annual 109,754.85 115,242.92 121,005.03 127,055.21 133,407.80

H13 Educ 1 + Haz + Biling Hourly 36.6529 38.4855 40.4098 42.4303 44.5518
Bi-weekly 4,127.12 4,333.47 4,550.14 4,777.65 5,016.53
Monthly 8,942.09 9,389.18 9,858.64 10,351.58 10,869.15
Annual 107,305.03 112,670.15 118,303.73 124,218.95 130,429.85

H14 Educ 1 + Long 1 + Biling Hourly 36.6529 38.4855 40.4098 42.4303 44.5518
Bi-weekly 4,127.12 4,333.47 4,550.14 4,777.65 5,016.53
Monthly 8,942.09 9,389.18 9,858.64 10,351.58 10,869.15
Annual 107,305.03 112,670.15 118,303.73 124,218.95 130,429.85

H15 Educ 1 + Long 2 + Biling Hourly 38.3266 40.2429 42.2550 44.3678 46.5862
Bi-weekly 4,315.58 4,531.35 4,757.91 4,995.81 5,245.61
Monthly 9,350.41 9,817.93 10,308.81 10,824.26 11,365.48
Annual 112,204.95 117,815.11 123,705.74 129,891.17 136,385.76

H18 Educ 1 + Emt + Haz + Biling Hourly 38.3265 40.2428 42.2551 44.3679 46.5862
Bi-weekly 4,315.56 4,531.34 4,757.92 4,995.83 5,245.61
Monthly 9,350.39 9,817.90 10,308.84 10,824.29 11,365.48
Annual 112,204.66 117,814.82 123,706.03 129,891.46 136,385.76

H19 Educ 1 + Para + Haz + Biling Hourly 39.1634 41.1215 43.1777 45.3365 47.6034
neer & Capt. only) Bi-weekly 4,409.80 4,630.28 4,861.81 5,104.89 5,360.14

Monthly 9,554.56 10,032.28 10,533.92 11,060.60 11,613.64
Annual 114,654.77 120,387.30 126,407.03 132,727.14 139,363.71

H23 Educ 2 Hourly 35.1466 36.9040 38.7492 40.6867 42.7209
Bi-weekly 3,957.51 4,155.39 4,363.16 4,581.32 4,810.37
Monthly 8,574.60 9,003.35 9,453.51 9,926.20 10,422.48
Annual 102,895.19 108,040.15 113,442.16 119,114.38 125,069.71

H24 Educ 2 + Emt  Hourly 36.8203 38.6613 40.5944 42.6241 44.7554
Bi-weekly 4,145.97 4,353.26 4,570.93 4,799.47 5,039.46
Monthly 8,982.93 9,432.07 9,903.68 10,398.86 10,918.83
Annual 107,795.11 113,184.82 118,844.17 124,786.32 131,025.91

Fire Engineer (56.3 Hour Week)
H25 Educ 2 + Haz  Hourly 36.8203 38.6613 40.5944 42.6241 44.7554

Bi-weekly 4,145.97 4,353.26 4,570.93 4,799.47 5,039.46
Monthly 8,982.93 9,432.07 9,903.68 10,398.86 10,918.83
Annual 107,795.11 113,184.82 118,844.17 124,786.32 131,025.91



H26 Educ 2 + Para Hourly 37.6572 39.5400 41.5170 43.5928 45.7724
neer & Capt. only) Bi-weekly 4,240.20 4,452.20 4,674.81 4,908.55 5,153.97

Monthly 9,187.10 9,646.44 10,128.76 10,635.19 11,166.94
Annual 110,245.22 115,757.30 121,545.17 127,622.28 134,003.28

H28 Educ 2 + Biling Hourly 35.4814 37.2554 39.1182 41.0742 43.1278
Bi-weekly 3,995.21 4,194.96 4,404.71 4,624.95 4,856.19
Monthly 8,656.28 9,089.08 9,543.54 10,020.74 10,521.75
Annual 103,875.35 109,068.91 114,522.44 120,248.83 126,260.95

H29 Educ 2 + Emt + Haz Hourly 38.4939 40.4186 42.4396 44.5616 46.7896
Bi-weekly 4,334.41 4,551.13 4,778.70 5,017.64 5,268.51
Monthly 9,391.23 9,860.79 10,353.85 10,871.55 11,415.10
Annual 112,694.74 118,329.49 124,246.17 130,458.54 136,981.23

H30 Educ 2 + Para + Haz Hourly 39.3307 41.2973 43.3622 45.5303 47.8067
neer & Capt. only) Bi-weekly 4,428.64 4,650.08 4,882.58 5,126.71 5,383.03

Monthly 9,595.38 10,075.17 10,578.93 11,107.88 11,663.24
Annual 115,144.56 120,901.98 126,947.18 133,294.51 139,958.89

H32 Educ 2 + Emt + Biling Hourly 37.1549 39.0127 40.9634 43.0116 45.1621
Bi-weekly 4,183.64 4,392.83 4,612.48 4,843.11 5,085.25
Monthly 9,064.56 9,517.80 9,993.70 10,493.40 11,018.05
Annual 108,774.69 114,213.58 119,924.45 125,920.76 132,216.56

H33 Educ 2 + Para + Biling Hourly 37.9918 39.8914 41.8860 43.9804 46.1793
neer & Capt. only) Bi-weekly 4,277.88 4,491.77 4,716.36 4,952.19 5,199.79

Monthly 9,268.73 9,732.17 10,218.79 10,729.75 11,266.21
Annual 111,224.79 116,786.06 122,625.45 128,757.02 135,194.52

H35 Educ 2 + Haz + Biling Hourly 37.1549 39.0127 40.9634 43.0116 45.1621
Bi-weekly 4,183.64 4,392.83 4,612.48 4,843.11 5,085.25
Monthly 9,064.56 9,517.80 9,993.70 10,493.40 11,018.05
Annual 108,774.69 114,213.58 119,924.45 125,920.76 132,216.56

H36 Educ 2 + Long 1 + Biling Hourly 37.1550 39.0128 40.9634 43.0116 45.1621
Bi-weekly 4,183.65 4,392.84 4,612.48 4,843.11 5,085.25
Monthly 9,064.58 9,517.82 9,993.70 10,493.40 11,018.05
Annual 108,774.98 114,213.87 119,924.45 125,920.76 132,216.56

H37 Educ 2 + Long 2 + Biling Hourly 38.8286 40.7701 42.8086 44.9490 47.1964
Bi-weekly 4,372.10 4,590.71 4,820.25 5,061.26 5,314.31
Monthly 9,472.88 9,946.55 10,443.87 10,966.06 11,514.35
Annual 113,674.61 119,358.54 125,326.46 131,592.69 138,172.18

H40 Educ 2 + EMT + Haz + Biling Hourly 38.8286 40.7701 42.8086 44.9491 47.1964
Bi-weekly 4,372.10 4,590.71 4,820.25 5,061.27 5,314.31
Monthly 9,472.88 9,946.55 10,443.87 10,966.08 11,514.35
Annual 113,674.61 119,358.54 125,326.46 131,592.99 138,172.18

H41 Educ 2 + Para + Haz + Biling Hourly 39.6655 41.6487 43.7313 45.9178 48.2137
neer & Capt. only) Bi-weekly 4,466.34 4,689.64 4,924.14 5,170.34 5,428.86

Monthly 9,677.06 10,160.89 10,668.98 11,202.41 11,762.54
Annual 116,124.72 121,930.73 128,027.75 134,428.95 141,150.43



Fire Engineer (56.3 Hour Week)
H45 Emt Hourly 35.1466 36.9040 38.7492 40.6867 42.7209

Bi-weekly 3,957.51 4,155.39 4,363.16 4,581.32 4,810.37
Monthly 8,574.60 9,003.35 9,453.51 9,926.20 10,422.48
Annual 102,895.19 108,040.15 113,442.16 119,114.38 125,069.71

H46 Emt + Haz  Hourly 36.8203 38.6613 40.5944 42.6241 44.7554
Bi-weekly 4,145.97 4,353.26 4,570.93 4,799.47 5,039.46
Monthly 8,982.93 9,432.07 9,903.68 10,398.86 10,918.83
Annual 107,795.11 113,184.82 118,844.17 124,786.32 131,025.91

H49 Emt + Biling  Hourly 35.4814 37.2554 39.1182 41.0742 43.1278
Bi-weekly 3,995.21 4,194.96 4,404.71 4,624.95 4,856.19
Monthly 8,656.28 9,089.08 9,543.54 10,020.74 10,521.75
Annual 103,875.35 109,068.91 114,522.44 120,248.83 126,260.95

H52 Emt + Haz + Biling  Hourly 37.1549 39.0127 40.9634 43.0116 45.1621
Bi-weekly 4,183.64 4,392.83 4,612.48 4,843.11 5,085.25
Monthly 9,064.56 9,517.80 9,993.70 10,493.40 11,018.05
Annual 108,774.69 114,213.58 119,924.45 125,920.76 132,216.56

H53 Para Hourly 35.9834 37.7826 39.6718 41.6554 43.7381
4,051.73 4,254.32 4,467.04 4,690.40 4,924.91
8,778.75 9,217.70 9,678.60 10,162.53 10,670.64

105,345.00 110,612.34 116,143.16 121,950.35 128,047.66

H54 Para + Haz Hourly 37.6570 39.5400 41.5169 43.5927 45.7725
4,240.18 4,452.20 4,674.80 4,908.54 5,153.98
9,187.05 9,646.44 10,128.74 10,635.17 11,166.96

110,244.63 115,757.30 121,544.88 127,621.99 134,003.57

H55 Para + Biling Hourly 36.3182 38.1341 40.0408 42.0428 44.1450
4,089.43 4,293.90 4,508.59 4,734.02 4,970.73
8,860.43 9,303.45 9,768.62 10,257.04 10,769.91

106,325.16 111,641.39 117,223.45 123,084.50 129,238.90

H56 Para + Haz + Biling Hourly 37.9918 39.8914 41.8860 43.9804 46.1793
4,277.88 4,491.77 4,716.36 4,952.19 5,199.79
9,268.73 9,732.17 10,218.79 10,729.75 11,266.21

111,224.79 116,786.06 122,625.45 128,757.02 135,194.52

H57 Haz Hourly 35.1466 36.9040 38.7492 40.6867 42.7209
Bi-weekly 3,957.51 4,155.39 4,363.16 4,581.32 4,810.37
Monthly 8,574.60 9,003.35 9,453.51 9,926.20 10,422.48
Annual 102,895.19 108,040.15 113,442.16 119,114.38 125,069.71

H60 Haz + Biling Hourly 35.4814 37.2554 39.1182 41.0742 43.1278
Bi-weekly 3,995.21 4,194.96 4,404.71 4,624.95 4,856.19
Monthly 8,656.28 9,089.08 9,543.54 10,020.74 10,521.75
Annual 103,875.35 109,068.91 114,522.44 120,248.83 126,260.95

H67 Bi-lingual - 1% of Base Hourly 33.8077 35.4980 37.2731 39.1367 41.0935
Bi-weekly 3,806.75 3,997.07 4,196.95 4,406.79 4,627.13
Monthly 8,247.95 8,660.33 9,093.39 9,548.05 10,025.44



Annual 98,975.42 103,923.94 109,120.73 114,576.60 120,305.33

Fire Captain (56.3 Hour Week)
Paramedic Coord/Training Off

I00 BASE Hourly 37.3774 39.2462 41.2084 43.2689 45.4324
Bi-weekly 4,208.70 4,419.12 4,640.07 4,872.08 5,115.69
Monthly 9,118.84 9,574.77 10,053.48 10,556.17 11,083.99
Annual 109,426.08 114,897.18 120,641.71 126,674.03 133,007.89

Fire Captain (56.3 Hour Week)
Paramedic Coord/Training Off

I01 Edu 1 Hourly 38.6855 40.6198 42.6508 44.7834 47.0226
Bi-weekly 4,355.99 4,573.79 4,802.48 5,042.61 5,294.74
Monthly 9,437.97 9,909.88 10,405.37 10,925.66 11,471.95
Annual 113,255.67 118,918.53 124,864.48 131,107.88 137,663.36

I02 Edu 1 + Emt Hourly 40.5545 42.5822 44.7113 46.9467 49.2941
Bi-weekly 4,566.44 4,794.76 5,034.49 5,286.20 5,550.52
Monthly 9,893.95 10,388.64 10,908.07 11,453.43 12,026.12
Annual 118,727.35 124,663.65 130,896.80 137,441.16 144,313.41

I03 Edu 1 + Haz Hourly 40.5545 42.5822 44.7113 46.9467 49.2941
Bi-weekly 4,566.44 4,794.76 5,034.49 5,286.20 5,550.52
Monthly 9,893.95 10,388.64 10,908.07 11,453.43 12,026.12
Annual 118,727.35 124,663.65 130,896.80 137,441.16 144,313.41

I04 Edu 1 + Para Hourly 41.4888 43.5633 45.7414 48.0286 50.4300
neer & Capt. only) Bi-weekly 4,671.64 4,905.23 5,150.48 5,408.02 5,678.42

Monthly 10,121.88 10,627.99 11,159.38 11,717.38 12,303.24
Annual 121,462.61 127,535.92 133,912.52 140,608.53 147,638.87

I06 Educ Incent 1 & Bi-lingual 1% Hourly 39.0593 41.0122 43.0629 45.2160 47.4768
Bi-weekly 4,398.08 4,617.97 4,848.88 5,091.32 5,345.89
Monthly 9,529.17 10,005.61 10,505.91 11,031.20 11,582.76
Annual 114,350.01 120,067.32 126,070.95 132,374.36 138,993.08

I07 Educ 1 + Emt + Haz Hourly 42.4233 44.5444 46.7716 49.1103 51.5658
Bi-weekly 4,776.86 5,015.70 5,266.48 5,529.82 5,806.31
Monthly 10,349.87 10,867.35 11,410.71 11,981.28 12,580.34
Annual 124,198.45 130,408.19 136,928.54 143,775.31 150,964.04

I08 Educ 1 + Para + Haz Hourly 43.3577 45.5256 47.8018 50.1920 52.7016
neer & Capt. only) Bi-weekly 4,882.08 5,126.18 5,382.48 5,651.62 5,934.20

Monthly 10,577.83 11,106.73 11,662.05 12,245.18 12,857.43
Annual 126,934.00 133,280.75 139,944.55 146,942.10 154,289.20

I10 Educ 1 + Emt + Biling Hourly 40.9282 42.9747 45.1233 47.3795 49.7484
Bi-weekly 4,608.52 4,838.95 5,080.88 5,334.93 5,601.67
Monthly 9,985.12 10,484.39 11,008.58 11,559.02 12,136.95
Annual 119,821.40 125,812.73 132,102.97 138,708.22 145,643.42

I11 Educ 1 + Para + Biling Hourly 41.8626 43.9558 46.1535 48.4613 50.8842
neer & Capt. only) Bi-weekly 4,713.73 4,949.42 5,196.88 5,456.74 5,729.56

Monthly 10,213.08 10,723.75 11,259.92 11,822.94 12,414.05
Annual 122,556.95 128,685.00 135,118.99 141,875.30 148,968.58



I13 Educ 1 + Haz + Biling Hourly 40.9282 42.9747 45.1233 47.3795 49.7484
Bi-weekly 4,608.52 4,838.95 5,080.88 5,334.93 5,601.67
Monthly 9,985.12 10,484.39 11,008.58 11,559.02 12,136.95
Annual 119,821.40 125,812.73 132,102.97 138,708.22 145,643.42

I15 Educ 1 + Para + Haz + Biling Hourly 43.7315 45.9181 48.2140 50.6247 53.1559
neer & Capt. only) Bi-weekly 4,924.17 5,170.38 5,428.90 5,700.34 5,985.35

Monthly 10,669.03 11,202.49 11,762.61 12,350.74 12,968.27
Annual 128,028.34 134,429.83 141,151.31 148,208.87 155,619.21

I16 Educ 1 + Para + Long 1 + Biling Hourly 43.7315 45.9181 48.2140 50.6247 53.1559
neer & Capt. only) Bi-weekly 4,924.17 5,170.38 5,428.90 5,700.34 5,985.35

Monthly 10,669.03 11,202.49 11,762.61 12,350.74 12,968.27
Annual 128,028.34 134,429.83 141,151.31 148,208.87 155,619.21

Fire Captain (56.3 Hour Week)
Paramedic Coord/Training Off

I17 Educ 1 + Para + Long 2 + Biling Hourly 45.6004 47.8804 50.2743 52.7880 55.4275
neer & Capt. only) Bi-weekly 5,134.61 5,391.33 5,660.89 5,943.93 6,241.14

Monthly 11,124.98 11,681.22 12,265.25 12,878.51 13,522.46
Annual 133,499.73 140,174.66 147,183.04 154,542.15 162,269.55

I18 Educ 1 + Emt + Haz + Biling Hourly 42.7970 44.9369 47.1838 49.5429 52.0201
Bi-weekly 4,818.94 5,059.89 5,312.90 5,578.53 5,857.46
Monthly 10,441.04 10,963.11 11,511.27 12,086.82 12,691.17
Annual 125,292.50 131,557.27 138,135.29 145,041.79 152,294.04

I19 Educ 1 + Emt + Long 1 + Biling Hourly 42.7970 44.9369 47.1838 49.5429 52.0201
Bi-weekly 4,818.94 5,059.89 5,312.90 5,578.53 5,857.46
Monthly 10,441.04 10,963.11 11,511.27 12,086.82 12,691.17
Annual 125,292.50 131,557.27 138,135.29 145,041.79 152,294.04

I20 Educ 1 + Emt + Long 2 + Biling Hourly 44.6659 46.8992 49.2442 51.7064 54.2917
Bi-weekly 5,029.38 5,280.85 5,544.90 5,822.14 6,113.25
Monthly 10,896.99 11,441.84 12,013.94 12,614.64 13,245.37
Annual 130,763.89 137,302.10 144,167.32 151,375.66 158,944.38

I23 Educ 2 Hourly 39.2462 41.2084 43.2689 45.4324 47.7040
Bi-weekly 4,419.12 4,640.07 4,872.08 5,115.69 5,371.47
Monthly 9,574.77 10,053.48 10,556.17 11,083.99 11,638.19
Annual 114,897.18 120,641.71 126,674.03 133,007.89 139,658.23

I24 Educ 2 + Emt  Hourly 41.1150 43.1708 45.3293 47.5958 49.9756
Bi-weekly 4,629.55 4,861.03 5,104.08 5,359.29 5,627.25
Monthly 10,030.69 10,532.24 11,058.84 11,611.79 12,192.38
Annual 120,368.27 126,386.83 132,706.06 139,341.46 146,308.57

I25 Educ 2 + Haz  Hourly 41.1150 43.1708 45.3293 47.5958 49.9756
Bi-weekly 4,629.55 4,861.03 5,104.08 5,359.29 5,627.25
Monthly 10,030.69 10,532.24 11,058.84 11,611.79 12,192.38
Annual 120,368.27 126,386.83 132,706.06 139,341.46 146,308.57

I26 Educ 2 + Para Hourly 42.0495 44.1520 46.3596 48.6776 51.1114
neer & Capt. only) Bi-weekly 4,734.77 4,971.52 5,220.09 5,481.10 5,755.14



Monthly 10,258.68 10,771.62 11,310.20 11,875.71 12,469.48
Annual 123,104.12 129,259.40 135,722.36 142,508.54 149,633.73

I28 Educ 2 + Biling Hourly 39.6200 41.6009 43.6810 45.8650 48.1583
Bi-weekly 4,461.21 4,684.26 4,918.48 5,164.40 5,422.62
Monthly 9,665.96 10,149.23 10,656.71 11,189.53 11,749.02
Annual 115,991.51 121,790.79 127,880.50 134,274.37 140,988.24

I29 Educ 2 + Emt + Haz Hourly 42.9840 45.1331 47.3898 49.7593 52.2473
Bi-weekly 4,840.00 5,081.99 5,336.09 5,602.90 5,883.05
Monthly 10,486.66 11,010.97 11,561.53 12,139.61 12,746.60
Annual 125,839.96 132,131.66 138,738.38 145,675.33 152,959.20

I30 Educ 2 + Para + Haz Hourly 43.9184 46.1142 48.4200 50.8409 53.3831
neer & Capt. only) Bi-weekly 4,945.21 5,192.46 5,452.09 5,724.69 6,010.94

Monthly 10,714.63 11,250.33 11,812.87 12,403.49 13,023.70
Annual 128,575.51 135,003.93 141,754.39 148,841.82 156,284.36

I32 Educ 2 + Emt + Biling Hourly 41.4888 43.5633 45.7414 48.0286 50.4300
Bi-weekly 4,671.64 4,905.23 5,150.48 5,408.02 5,678.42
Monthly 10,121.88 10,627.99 11,159.38 11,717.38 12,303.24
Annual 121,462.61 127,535.92 133,912.52 140,608.53 147,638.87

Fire Captain (56.3 Hour Week)
Paramedic Coord/Training Off

I33 Educ 2 + Para + Biling Hourly 42.4233 44.5444 46.7716 49.1103 51.5658
neer & Capt. only) Bi-weekly 4,776.86 5,015.70 5,266.48 5,529.82 5,806.31

Monthly 10,349.87 10,867.35 11,410.71 11,981.28 12,580.34
Annual 124,198.45 130,408.19 136,928.54 143,775.31 150,964.04

I35 Educ 2 + Haz + Biling Hourly 41.4888 43.5633 45.7414 48.0286 50.4300
Bi-weekly 4,671.64 4,905.23 5,150.48 5,408.02 5,678.42
Monthly 10,121.88 10,627.99 11,159.38 11,717.38 12,303.24
Annual 121,462.61 127,535.92 133,912.52 140,608.53 147,638.87

I40 Educ 2 + EMT + Haz + Biling Hourly 43.3577 45.5256 47.8018 50.1920 52.7016
Bi-weekly 4,882.08 5,126.18 5,382.48 5,651.62 5,934.20
Monthly 10,577.83 11,106.73 11,662.05 12,245.18 12,857.43
Annual 126,934.00 133,280.75 139,944.55 146,942.10 154,289.20

I41 Educ 2 + Para + Haz + Biling Hourly 44.2921 46.5067 48.8321 51.2737 53.8374
neer & Capt. only) Bi-weekly 4,987.29 5,236.65 5,498.49 5,773.42 6,062.09

Monthly 10,805.80 11,346.08 11,913.41 12,509.07 13,134.53
Annual 129,669.55 136,153.01 142,960.86 150,108.88 157,614.37

I45 Emt Hourly 39.2462 41.2084 43.2689 45.4324 47.7040
Bi-weekly 4,419.12 4,640.07 4,872.08 5,115.69 5,371.47
Monthly 9,574.77 10,053.48 10,556.17 11,083.99 11,638.19
Annual 114,897.18 120,641.71 126,674.03 133,007.89 139,658.23

I46 Emt + Haz  Hourly 41.1150 43.1708 45.3293 47.5958 49.9756
Bi-weekly 4,629.55 4,861.03 5,104.08 5,359.29 5,627.25
Monthly 10,030.69 10,532.24 11,058.84 11,611.79 12,192.38
Annual 120,368.27 126,386.83 132,706.06 139,341.46 146,308.57



I49 Emt + Biling  Hourly 39.6200 41.6009 43.6810 45.8650 48.1583
Bi-weekly 4,461.21 4,684.26 4,918.48 5,164.40 5,422.62
Monthly 9,665.96 10,149.23 10,656.71 11,189.53 11,749.02
Annual 115,991.51 121,790.79 127,880.50 134,274.37 140,988.24

I52 Emt + Haz + Biling  Hourly 41.4887 43.5633 45.7414 48.0286 50.4300
Bi-weekly 4,671.63 4,905.23 5,150.48 5,408.02 5,678.42
Monthly 10,121.86 10,627.99 11,159.38 11,717.38 12,303.24
Annual 121,462.32 127,535.92 133,912.52 140,608.53 147,638.87

I53 Para Hourly 40.1806 42.1897 44.2991 46.5141 48.8399
Bi-weekly 4,524.34 4,750.56 4,988.08 5,237.49 5,499.37
Monthly 9,802.73 10,292.88 10,807.50 11,347.89 11,915.31
Annual 117,632.72 123,514.57 129,690.05 136,174.68 142,983.69

I54 Para + Haz Hourly 42.0495 44.1520 46.3596 48.6776 51.1114
Bi-weekly 4,734.77 4,971.52 5,220.09 5,481.10 5,755.14
Monthly 10,258.68 10,771.62 11,310.20 11,875.71 12,469.48
Annual 123,104.12 129,259.40 135,722.36 142,508.54 149,633.73

I55 Para + Biling Hourly 40.5545 42.5822 44.7113 46.9467 49.2941
Bi-weekly 4,566.44 4,794.76 5,034.49 5,286.20 5,550.52
Monthly 9,893.95 10,388.64 10,908.07 11,453.43 12,026.12
Annual 118,727.35 124,663.65 130,896.80 137,441.16 144,313.41

I56 Para + Haz + Biling Hourly 42.4233 44.5444 46.7716 49.1103 51.5658
Bi-weekly 4,776.86 5,015.70 5,266.48 5,529.82 5,806.31
Monthly 10,349.87 10,867.35 11,410.71 11,981.28 12,580.34
Annual 124,198.45 130,408.19 136,928.54 143,775.31 150,964.04

Fire Captain (56.3 Hour Week)
Paramedic Coord/Training Off

I57 Haz Hourly 39.2462 41.2084 43.2689 45.4324 47.7040
Bi-weekly 4,419.12 4,640.07 4,872.08 5,115.69 5,371.47
Monthly 9,574.77 10,053.48 10,556.17 11,083.99 11,638.19
Annual 114,897.18 120,641.71 126,674.03 133,007.89 139,658.23

I60 Haz + Biling Hourly 39.6200 41.6009 43.6810 45.8650 48.1583
Bi-weekly 4,461.21 4,684.26 4,918.48 5,164.40 5,422.62
Monthly 9,665.96 10,149.23 10,656.71 11,189.53 11,749.02
Annual 115,991.51 121,790.79 127,880.50 134,274.37 140,988.24

I67 Bi-lingual - 1% of Base Hourly 37.7511 39.6387 41.6206 43.7016 45.8867
Bi-weekly 4,250.77 4,463.32 4,686.48 4,920.80 5,166.84
Monthly 9,210.01 9,670.52 10,154.04 10,661.73 11,194.83
Annual 110,520.12 116,046.26 121,848.47 127,940.80 134,337.90

Fire Captain (40 Hour Week)
Fire Prevention Inspector
Paramedic Coord/Training Off

J00 BASE Hourly 52.6086 55.2390 58.0009 60.9009 63.9462
Bi-weekly 4,208.69 4,419.12 4,640.07 4,872.07 5,115.70
Monthly 9,118.82 9,574.76 10,053.49 10,556.16 11,084.01
Annual 109,425.89 114,897.12 120,641.87 126,673.87 133,008.10



J01 Edu 1 Hourly 54.4499 57.1724 60.0311 63.0326 66.1841
Bi-weekly 4,355.99 4,573.79 4,802.49 5,042.61 5,294.73
Monthly 9,437.98 9,909.88 10,405.39 10,925.65 11,471.91
Annual 113,255.79 118,918.59 124,864.69 131,107.81 137,662.93

J02 Edu 1 + Emt Hourly 57.0803 59.9344 62.9311 66.0776 69.3815
Bi-weekly 4,566.42 4,794.75 5,034.49 5,286.21 5,550.52
Monthly 9,893.92 10,388.63 10,908.06 11,453.45 12,026.13
Annual 118,727.02 124,663.55 130,896.69 137,441.41 144,313.52

J03 Edu 1 + Haz Hourly 57.0803 59.9344 62.9311 66.0776 69.3815
Bi-weekly 4,566.42 4,794.75 5,034.49 5,286.21 5,550.52
Monthly 9,893.92 10,388.63 10,908.06 11,453.45 12,026.13
Annual 118,727.02 124,663.55 130,896.69 137,441.41 144,313.52

J04 Edu 1 + Para Hourly 58.3956 61.3153 64.3811 67.6002 70.9802
neer & Capt. only) Bi-weekly 4,671.65 4,905.22 5,150.49 5,408.02 5,678.42

Monthly 10,121.90 10,627.99 11,159.39 11,717.37 12,303.24
Annual 121,462.85 127,535.82 133,912.69 140,608.42 147,638.82

J06 Educ Incent 1 & Bi-lingual 1% Hourly 54.9760 57.7248 60.6110 63.6417 66.8236
Bi-weekly 4,398.08 4,617.98 4,848.88 5,091.34 5,345.89
Monthly 9,529.17 10,005.63 10,505.91 11,031.23 11,582.76
Annual 114,350.08 120,067.58 126,070.88 132,374.74 138,993.09

J07 Educ 1 + Emt + Haz Hourly 59.7108 62.6963 65.8312 69.1227 72.5789
Bi-weekly 4,776.86 5,015.70 5,266.50 5,529.82 5,806.31
Monthly 10,349.87 10,867.36 11,410.74 11,981.27 12,580.34
Annual 124,198.46 130,408.30 136,928.90 143,775.22 150,964.11

J08 Educ 1 + Para + Haz Hourly 61.0260 64.0772 67.2811 70.6452 74.1774
neer & Capt. only) Bi-weekly 4,882.08 5,126.18 5,382.49 5,651.62 5,934.19

Monthly 10,577.84 11,106.72 11,662.06 12,245.17 12,857.42
Annual 126,934.08 133,280.58 139,944.69 146,942.02 154,288.99

Fire Captain (40 Hour Week)
Fire Prevention Inspector
Paramedic Coord/Training Off

J10 Educ 1 + Emt + Biling Hourly 57.6064 60.4867 63.5110 66.6867 70.0210
Bi-weekly 4,608.51 4,838.94 5,080.88 5,334.94 5,601.68
Monthly 9,985.11 10,484.36 11,008.57 11,559.03 12,136.97
Annual 119,821.31 125,812.34 132,102.88 138,708.34 145,643.68

J11 Educ 1 + Para + Biling Hourly 58.9216 61.8677 64.9611 68.2092 71.6196
neer & Capt. only) Bi-weekly 4,713.73 4,949.42 5,196.89 5,456.74 5,729.57

Monthly 10,213.08 10,723.74 11,259.92 11,822.93 12,414.06
Annual 122,556.93 128,684.82 135,119.09 141,875.14 148,968.77

J13 Educ 1 + Haz + Biling Hourly 57.6064 60.4867 63.5110 66.6867 70.0210
Bi-weekly 4,608.51 4,838.94 5,080.88 5,334.94 5,601.68
Monthly 9,985.11 10,484.36 11,008.57 11,559.03 12,136.97
Annual 119,821.31 125,812.34 132,102.88 138,708.34 145,643.68

J18 Educ 1 + Emt + Haz + Biling Hourly 60.2368 63.2487 66.4111 69.7317 73.2182
Bi-weekly 4,818.94 5,059.90 5,312.89 5,578.54 5,857.46



Monthly 10,441.05 10,963.11 11,511.26 12,086.83 12,691.16
Annual 125,292.54 131,557.30 138,135.09 145,041.94 152,293.86

J19 Educ 1 + Para + Haz + Biling Hourly 61.5521 64.6297 67.8611 71.2542 74.8169
neer & Capt. only) Bi-weekly 4,924.17 5,170.38 5,428.89 5,700.34 5,985.35

Monthly 10,669.03 11,202.48 11,762.59 12,350.73 12,968.26
Annual 128,028.37 134,429.78 141,151.09 148,208.74 155,619.15

J23 Educ 2 Hourly 55.2390 58.0009 60.9009 63.9462 67.1433
Bi-weekly 4,419.12 4,640.07 4,872.07 5,115.70 5,371.46
Monthly 9,574.76 10,053.49 10,556.16 11,084.01 11,638.17
Annual 114,897.12 120,641.87 126,673.87 133,008.10 139,658.06

J24 Educ 2 + Emt  Hourly 57.8694 60.7629 63.8010 66.9912 70.3407
Bi-weekly 4,629.55 4,861.03 5,104.08 5,359.30 5,627.26
Monthly 10,030.70 10,532.24 11,058.84 11,611.81 12,192.39
Annual 120,368.35 126,386.83 132,706.08 139,341.70 146,308.66

J25 Educ 2 + Haz  Hourly 57.8694 60.7629 63.8010 66.9912 70.3407
Bi-weekly 4,629.55 4,861.03 5,104.08 5,359.30 5,627.26
Monthly 10,030.70 10,532.24 11,058.84 11,611.81 12,192.39
Annual 120,368.35 126,386.83 132,706.08 139,341.70 146,308.66

J26 Educ 2 + Para Hourly 59.1846 62.1440 65.2512 68.5136 71.9394
neer & Capt. only) Bi-weekly 4,734.77 4,971.52 5,220.10 5,481.09 5,755.15

Monthly 10,258.66 10,771.63 11,310.21 11,875.69 12,469.50
Annual 123,103.97 129,259.52 135,722.50 142,508.29 149,633.95

J28 Educ 2 + Biling Hourly 55.7651 58.5534 61.4811 64.5551 67.7828
Bi-weekly 4,461.21 4,684.27 4,918.49 5,164.41 5,422.62
Monthly 9,665.95 10,149.26 10,656.72 11,189.55 11,749.02
Annual 115,991.41 121,791.07 127,880.69 134,274.61 140,988.22

J29 Educ 2 + Emt + Haz Hourly 60.4999 63.5250 66.7011 70.0362 73.5380
Bi-weekly 4,839.99 5,082.00 5,336.09 5,602.90 5,883.04
Monthly 10,486.65 11,011.00 11,561.52 12,139.61 12,746.59
Annual 125,839.79 132,132.00 138,738.29 145,675.30 152,959.04

J30 Educ 2 + Para + Haz Hourly 61.8151 64.9059 68.1512 71.5588 75.1366
neer & Capt. only) Bi-weekly 4,945.21 5,192.47 5,452.10 5,724.70 6,010.93

Monthly 10,714.62 11,250.36 11,812.88 12,403.53 13,023.68
Annual 128,575.41 135,004.27 141,754.50 148,842.30 156,284.13

Fire Captain (40 Hour Week)
Fire Prevention Inspector
Paramedic Coord/Training Off

J32 Educ 2 + Emt + Biling Hourly 58.3956 61.3153 64.3811 67.6002 70.9802
Bi-weekly 4,671.65 4,905.22 5,150.49 5,408.02 5,678.42
Monthly 10,121.90 10,627.99 11,159.39 11,717.37 12,303.24
Annual 121,462.85 127,535.82 133,912.69 140,608.42 147,638.82

J33 Educ 2 + Para + Biling Hourly 59.7108 62.6963 65.8312 69.1227 72.5789
neer & Capt. only) Bi-weekly 4,776.86 5,015.70 5,266.50 5,529.82 5,806.31

Monthly 10,349.87 10,867.36 11,410.74 11,981.27 12,580.34
Annual 124,198.46 130,408.30 136,928.90 143,775.22 150,964.11



J35 Educ 2 + Haz + Biling Hourly 58.3956 61.3153 64.3811 67.6002 70.9802
Bi-weekly 4,671.65 4,905.22 5,150.49 5,408.02 5,678.42
Monthly 10,121.90 10,627.99 11,159.39 11,717.37 12,303.24
Annual 121,462.85 127,535.82 133,912.69 140,608.42 147,638.82

J40 Educ 2 + EMT + Haz + Biling Hourly 61.0260 64.0772 67.2811 70.6452 74.1774
Bi-weekly 4,882.08 5,126.18 5,382.49 5,651.62 5,934.19
Monthly 10,577.84 11,106.72 11,662.06 12,245.17 12,857.42
Annual 126,934.08 133,280.58 139,944.69 146,942.02 154,288.99

J41 Educ 2 + Para + Haz + Biling Hourly 62.3412 65.4582 68.7311 72.1677 75.7761
neer & Capt. only) Bi-weekly 4,987.30 5,236.66 5,498.49 5,773.42 6,062.09

Monthly 10,805.81 11,346.09 11,913.39 12,509.07 13,134.52
Annual 129,669.70 136,153.06 142,960.69 150,108.82 157,614.29

J45 Emt Hourly 55.2390 58.0009 60.9009 63.9462 67.1433
Bi-weekly 4,419.12 4,640.07 4,872.07 5,115.70 5,371.46
Monthly 9,574.76 10,053.49 10,556.16 11,084.01 11,638.17
Annual 114,897.12 120,641.87 126,673.87 133,008.10 139,658.06

J46 Emt + Haz  Hourly 57.8694 60.7629 63.8010 66.9912 70.3407
Bi-weekly 4,629.55 4,861.03 5,104.08 5,359.30 5,627.26
Monthly 10,030.70 10,532.24 11,058.84 11,611.81 12,192.39
Annual 120,368.35 126,386.83 132,706.08 139,341.70 146,308.66

J49 Emt + Biling  Hourly 55.7651 58.5534 61.4811 64.5551 67.7828
Bi-weekly 4,461.21 4,684.27 4,918.49 5,164.41 5,422.62
Monthly 9,665.95 10,149.26 10,656.72 11,189.55 11,749.02
Annual 115,991.41 121,791.07 127,880.69 134,274.61 140,988.22

J52 Emt + Haz + Biling  Hourly 58.3956 61.3153 64.3811 67.6002 70.9802
Bi-weekly 4,671.65 4,905.22 5,150.49 5,408.02 5,678.42
Monthly 10,121.90 10,627.99 11,159.39 11,717.37 12,303.24
Annual 121,462.85 127,535.82 133,912.69 140,608.42 147,638.82

J53 Para Hourly 56.5543 59.3820 62.3510 65.4686 68.7420
Bi-weekly 4,524.34 4,750.56 4,988.08 5,237.49 5,499.36
Monthly 9,802.75 10,292.88 10,807.51 11,347.89 11,915.28
Annual 117,632.94 123,514.56 129,690.08 136,174.69 142,983.36

J54 Para + Haz Hourly 59.1846 62.1440 65.2512 68.5136 71.9394
Bi-weekly 4,734.77 4,971.52 5,220.10 5,481.09 5,755.15
Monthly 10,258.66 10,771.63 11,310.21 11,875.69 12,469.50
Annual 123,103.97 129,259.52 135,722.50 142,508.29 149,633.95

J55 Para + Biling Hourly 57.0803 59.9344 62.9311 66.0776 69.3815
Bi-weekly 4,566.42 4,794.75 5,034.49 5,286.21 5,550.52
Monthly 9,893.92 10,388.63 10,908.06 11,453.45 12,026.13
Annual 118,727.02 124,663.55 130,896.69 137,441.41 144,313.52

Fire Captain (40 Hour Week)
Fire Prevention Inspector
Paramedic Coord/Training Off

J56 Para + Haz + Biling Hourly 59.7108 62.6963 65.8312 69.1227 72.5789



Bi-weekly 4,776.86 5,015.70 5,266.50 5,529.82 5,806.31
Monthly 10,349.87 10,867.36 11,410.74 11,981.27 12,580.34
Annual 124,198.46 130,408.30 136,928.90 143,775.22 150,964.11

J57 Haz Hourly 55.2390 58.0012 60.9010 63.9462 67.1433
Bi-weekly 4,419.12 4,640.10 4,872.08 5,115.70 5,371.46
Monthly 9,574.76 10,053.54 10,556.17 11,084.01 11,638.17
Annual 114,897.12 120,642.50 126,674.08 133,008.10 139,658.06

J60 Haz + Biling Hourly 55.7651 58.5534 61.4811 64.5551 67.7828
Bi-weekly 4,461.21 4,684.27 4,918.49 5,164.41 5,422.62
Monthly 9,665.95 10,149.26 10,656.72 11,189.55 11,749.02
Annual 115,991.41 121,791.07 127,880.69 134,274.61 140,988.22

J67 Bi-lingual - 1% of Base Hourly 53.1346 55.7914 58.5810 61.5100 64.5855
Bi-weekly 4,250.77 4,463.31 4,686.48 4,920.80 5,166.84
Monthly 9,210.00 9,670.51 10,154.04 10,661.73 11,194.82
Annual 110,519.97 116,046.11 121,848.48 127,940.80 134,337.84

Batt/Div Chief (56.3 Hour Week)
K00 BASE Hourly 44.8530 47.0958 49.4505 51.9230 54.5192

Bi-weekly 5,050.45 5,302.99 5,568.13 5,846.53 6,138.86
Monthly 10,942.64 11,489.81 12,064.27 12,667.48 13,300.87
Annual 131,311.64 137,877.66 144,771.28 152,009.77 159,610.41

K01 Edu 1 Hourly 46.4230 48.7442 51.1813 53.7403 56.4274
Bi-weekly 5,227.23 5,488.60 5,763.01 6,051.16 6,353.73
Monthly 11,325.66 11,891.96 12,486.53 13,110.84 13,766.41
Annual 135,907.97 142,703.52 149,838.37 157,330.10 165,196.86

K02 Edu 1 + Emt Hourly 48.6657 51.0988 53.6538 56.3365 59.1533
Bi-weekly 5,479.76 5,753.72 6,041.42 6,343.49 6,660.66
Monthly 11,872.81 12,466.40 13,089.74 13,744.23 14,431.43
Annual 142,473.70 149,596.85 157,076.86 164,930.74 173,177.20

K03 Edu 1 + Haz Hourly 48.6657 51.0988 53.6538 56.3365 59.1533
Bi-weekly 5,479.76 5,753.72 6,041.42 6,343.49 6,660.66
Monthly 11,872.81 12,466.40 13,089.74 13,744.23 14,431.43
Annual 142,473.70 149,596.85 157,076.86 164,930.74 173,177.20

K06 Educ Incent 1 & Bi-lingual 1% Hourly 46.8716 49.2151 51.6758 54.2596 56.9726
Bi-weekly 5,277.74 5,541.62 5,818.70 6,109.63 6,415.11
Monthly 11,435.11 12,006.84 12,607.17 13,237.53 13,899.42
Annual 137,221.30 144,082.13 151,286.07 158,850.40 166,792.98

K07 Educ 1 + Emt + Haz Hourly 50.9082 53.4537 56.1264 58.9326 61.8794
Bi-weekly 5,732.26 6,018.89 6,319.83 6,635.81 6,967.62
Monthly 12,419.90 13,040.92 13,692.97 14,377.59 15,096.51
Annual 149,038.85 156,491.05 164,315.65 172,531.08 181,158.13

K10 Educ 1 + Emt + Biling Hourly 49.1141 51.5699 54.1483 56.8558 59.6985
Bi-weekly 5,530.25 5,806.77 6,097.10 6,401.96 6,722.05
Monthly 11,982.20 12,581.34 13,210.38 13,870.92 14,564.44
Annual 143,786.44 150,976.04 158,524.56 166,451.04 174,773.33



K13 Educ 1 + Haz + Biling Hourly 49.1141 51.5699 54.1483 56.8558 59.6985
Bi-weekly 5,530.25 5,806.77 6,097.10 6,401.96 6,722.05
Monthly 11,982.20 12,581.34 13,210.38 13,870.92 14,564.44
Annual 143,786.44 150,976.04 158,524.56 166,451.04 174,773.33

Batt/Div Chief (56.3 Hour Week)
K18 Educ 1 + Emt + Haz + Biling Hourly 51.3568 53.9246 56.6209 59.4519 62.4245

Bi-weekly 5,782.78 6,071.91 6,375.51 6,694.28 7,029.00
Monthly 12,529.35 13,155.81 13,813.61 14,504.28 15,229.50
Annual 150,352.17 157,869.66 165,763.35 174,051.38 182,753.97

K23 Educ 2 Hourly 47.0958 49.4505 51.9230 54.5192 57.2452
Bi-weekly 5,302.99 5,568.13 5,846.53 6,138.86 6,445.81
Monthly 11,489.81 12,064.27 12,667.48 13,300.87 13,965.92
Annual 137,877.66 144,771.28 152,009.77 159,610.41 167,591.05

K24 Educ 2 + Emt  Hourly 49.3384 51.8053 54.3955 57.1154 59.9711
Bi-weekly 5,555.50 5,833.28 6,124.93 6,431.19 6,752.75
Monthly 12,036.93 12,638.77 13,270.69 13,934.25 14,630.95
Annual 144,443.10 151,665.20 159,248.27 167,211.05 175,571.39

K25 Educ 2 + Haz  Hourly 49.3384 51.8053 54.3955 57.1154 59.9711
Bi-weekly 5,555.50 5,833.28 6,124.93 6,431.19 6,752.75
Monthly 12,036.93 12,638.77 13,270.69 13,934.25 14,630.95
Annual 144,443.10 151,665.20 159,248.27 167,211.05 175,571.39

K28 Educ 2 + Biling Hourly 47.5442 49.9215 52.4176 55.0385 57.7904
Bi-weekly 5,353.48 5,621.16 5,902.22 6,197.34 6,507.20
Monthly 11,599.20 12,179.18 12,788.15 13,427.56 14,098.93
Annual 139,190.40 146,150.18 153,457.77 161,130.71 169,187.18

K29 Educ 2 + Emt + Haz Hourly 51.5811 54.1601 56.8681 59.7115 62.6971
Bi-weekly 5,808.03 6,098.43 6,403.35 6,723.51 7,059.69
Monthly 12,584.07 13,213.26 13,873.92 14,567.62 15,296.00
Annual 151,008.83 158,559.11 166,487.05 174,811.39 183,552.03

K32 Educ 2 + Emt + Biling Hourly 49.7870 52.2762 54.8901 57.6345 60.5162
Bi-weekly 5,606.02 5,886.30 6,180.63 6,489.64 6,814.12
Monthly 12,146.37 12,753.65 13,391.36 14,060.90 14,763.94
Annual 145,756.42 153,043.80 160,696.26 168,730.76 177,167.23

K35 Educ 2 + Haz + Biling Hourly 49.7870 52.2762 54.8901 57.6345 60.5162
Bi-weekly 5,606.02 5,886.30 6,180.63 6,489.64 6,814.12
Monthly 12,146.37 12,753.65 13,391.36 14,060.90 14,763.94
Annual 145,756.42 153,043.80 160,696.26 168,730.76 177,167.23

K40 Educ 2 + EMT + Haz + Biling Hourly 52.0296 54.6311 57.3627 60.2307 63.2423
Bi-weekly 5,858.53 6,151.46 6,459.04 6,781.98 7,121.08
Monthly 12,693.49 13,328.17 13,994.59 14,694.28 15,429.01
Annual 152,321.86 159,938.01 167,935.04 176,331.40 185,148.16

K45 Emt Hourly 47.0958 49.4505 51.9230 54.5192 57.2452
Bi-weekly 5,302.99 5,568.13 5,846.53 6,138.86 6,445.81
Monthly 11,489.81 12,064.27 12,667.48 13,300.87 13,965.92
Annual 137,877.66 144,771.28 152,009.77 159,610.41 167,591.05



K46 Emt + Haz  Hourly 49.3384 51.8053 54.3955 57.1154 59.9711
Bi-weekly 5,555.50 5,833.28 6,124.93 6,431.19 6,752.75
Monthly 12,036.93 12,638.77 13,270.69 13,934.25 14,630.95
Annual 144,443.10 151,665.20 159,248.27 167,211.05 175,571.39

K49 Emt + Biling  Hourly 47.5442 49.9215 52.4176 55.0385 57.7904
Bi-weekly 5,353.48 5,621.16 5,902.22 6,197.34 6,507.20
Monthly 11,599.20 12,179.18 12,788.15 13,427.56 14,098.93
Annual 139,190.40 146,150.18 153,457.77 161,130.71 169,187.18

Batt/Div Chief (56.3 Hour Week)
K52 Emt + Haz + Biling  Hourly 49.7870 52.2762 54.8901 57.6345 60.5162

Bi-weekly 5,606.02 5,886.30 6,180.63 6,489.64 6,814.12
Monthly 12,146.37 12,753.65 13,391.36 14,060.90 14,763.94
Annual 145,756.42 153,043.80 160,696.26 168,730.76 177,167.23

K57 Haz Hourly 47.0958 49.4505 51.9230 54.5192 57.2452
Bi-weekly 5,302.99 5,568.13 5,846.53 6,138.86 6,445.81
Monthly 11,489.81 12,064.27 12,667.48 13,300.87 13,965.92
Annual 137,877.66 144,771.28 152,009.77 159,610.41 167,591.05

K60 Haz + Biling Hourly 47.5442 49.9215 52.4176 55.0385 57.7904
Bi-weekly 5,353.48 5,621.16 5,902.22 6,197.34 6,507.20
Monthly 11,599.20 12,179.18 12,788.15 13,427.56 14,098.93
Annual 139,190.40 146,150.18 153,457.77 161,130.71 169,187.18

K67 Bi-lingual - 1% of Base Hourly 45.3016 47.5667 49.9451 52.4423 55.0645
Bi-weekly 5,100.96 5,356.01 5,623.82 5,905.00 6,200.26
Monthly 11,052.08 11,604.69 12,184.94 12,794.17 13,433.90
Annual 132,624.96 139,256.27 146,219.27 153,530.08 161,206.83

Batt/Div Chief (40 Hour Week)
L00 BASE Hourly 63.1307 66.2873 69.6017 73.0817 76.7358

Bi-weekly 5,050.46 5,302.98 5,568.14 5,846.54 6,138.86
Monthly 10,942.66 11,489.80 12,064.30 12,667.50 13,300.87
Annual 131,311.86 137,877.58 144,771.54 152,009.94 159,610.46

L01 Edu 1 Hourly 65.3403 68.6073 72.0377 75.6396 79.4216
Bi-weekly 5,227.22 5,488.58 5,763.02 6,051.17 6,353.73
Monthly 11,325.65 11,891.93 12,486.54 13,110.86 13,766.41
Annual 135,907.82 142,703.18 149,838.42 157,330.37 165,196.93

L02 Edu 1 + Emt Hourly 68.4968 71.9217 75.5177 79.2937 83.2583
Bi-weekly 5,479.74 5,753.74 6,041.42 6,343.50 6,660.66
Monthly 11,872.78 12,466.43 13,089.74 13,744.24 14,431.44
Annual 142,473.34 149,597.14 157,076.82 164,930.90 173,177.26

L03 Edu 1 + Haz Hourly 68.4968 71.9217 75.5177 79.2937 83.2583
Bi-weekly 5,479.74 5,753.74 6,041.42 6,343.50 6,660.66
Monthly 11,872.78 12,466.43 13,089.74 13,744.24 14,431.44
Annual 142,473.34 149,597.14 157,076.82 164,930.90 173,177.26

L06 Educ 1 & Bilin Hourly 65.9716 69.2702 72.7338 76.3703 80.1889
Bi-weekly 5,277.73 5,541.62 5,818.70 6,109.62 6,415.11



Monthly 11,435.08 12,006.84 12,607.19 13,237.52 13,899.41
Annual 137,220.93 144,082.02 151,286.30 158,850.22 166,792.91

L07 Educ 1 + Emt + Haz Hourly 71.6534 75.2361 78.9979 82.9477 87.0951
Bi-weekly 5,732.27 6,018.89 6,319.83 6,635.82 6,967.61
Monthly 12,419.92 13,040.92 13,692.97 14,377.60 15,096.48
Annual 149,039.07 156,491.09 164,315.63 172,531.22 181,157.81

L10 Educ 1 + Emt + Biling Hourly 69.1282 72.5845 76.2138 80.0245 84.0258
Bi-weekly 5,530.26 5,806.76 6,097.10 6,401.96 6,722.06
Monthly 11,982.22 12,581.31 13,210.39 13,870.91 14,564.47
Annual 143,786.66 150,975.76 158,524.70 166,450.96 174,773.66

L13 Educ 1 + Haz + Biling Hourly 69.1282 72.5845 76.2138 80.0245 84.0258
Bi-weekly 5,530.26 5,806.76 6,097.10 6,401.96 6,722.06
Monthly 11,982.22 12,581.31 13,210.39 13,870.91 14,564.47
Annual 143,786.66 150,975.76 158,524.70 166,450.96 174,773.66

Batt/Div Chief (40 Hour Week)
L18 Educ 1 + Emt + Haz + Biling Hourly 72.2847 75.8989 79.6938 83.6786 87.8624

Bi-weekly 5,782.78 6,071.91 6,375.50 6,694.29 7,028.99
Monthly 12,529.35 13,155.81 13,813.59 14,504.29 15,229.48
Annual 150,352.18 157,869.71 165,763.10 174,051.49 182,753.79

L23 Educ 2 Hourly 66.2873 69.6017 73.0817 76.7358 80.5726
Bi-weekly 5,302.98 5,568.14 5,846.54 6,138.86 6,445.81
Monthly 11,489.80 12,064.30 12,667.50 13,300.87 13,965.92
Annual 137,877.58 144,771.54 152,009.94 159,610.46 167,591.01

L24 Educ 2 + Emt  Hourly 69.4438 72.9160 76.5618 80.3899 84.4094
Bi-weekly 5,555.50 5,833.28 6,124.94 6,431.19 6,752.75
Monthly 12,036.93 12,638.77 13,270.71 13,934.25 14,630.96
Annual 144,443.10 151,665.28 159,248.54 167,210.99 175,571.55

L25 Educ 2 + Haz  Hourly 69.4438 72.9160 76.5618 80.3898 84.4093
Bi-weekly 5,555.50 5,833.28 6,124.94 6,431.18 6,752.74
Monthly 12,036.93 12,638.77 13,270.71 13,934.23 14,630.95
Annual 144,443.10 151,665.28 159,248.54 167,210.78 175,571.34

L28 Educ 2 + Biling Hourly 66.9186 70.2645 73.7777 77.4666 81.3399
Bi-weekly 5,353.49 5,621.16 5,902.22 6,197.33 6,507.19
Monthly 11,599.22 12,179.18 12,788.14 13,427.54 14,098.92
Annual 139,190.69 146,150.16 153,457.62 161,130.53 169,186.99

L29 Educ 2 + Emt + Haz Hourly 72.6004 76.2303 80.0418 84.0441 88.2462
Bi-weekly 5,808.03 6,098.42 6,403.34 6,723.53 7,059.70
Monthly 12,584.07 13,213.25 13,873.91 14,567.64 15,296.01
Annual 151,008.83 158,559.02 166,486.94 174,811.73 183,552.10

L32 Educ 2 + Emt + Biling Hourly 70.0751 73.5789 77.2579 81.1207 85.1767
Bi-weekly 5,606.01 5,886.31 6,180.63 6,489.66 6,814.14
Monthly 12,146.35 12,753.68 13,391.37 14,060.92 14,763.96
Annual 145,756.21 153,044.11 160,696.43 168,731.06 177,167.54

L35 Educ 2 + Haz + Biling Hourly 70.0751 73.5789 77.2579 81.1207 85.1767



Bi-weekly 5,606.01 5,886.31 6,180.63 6,489.66 6,814.14
Monthly 12,146.35 12,753.68 13,391.37 14,060.92 14,763.96
Annual 145,756.21 153,044.11 160,696.43 168,731.06 177,167.54

L40 Educ 2 + EMT + Haz + Biling Hourly 73.2317 76.8932 80.7379 84.7748 89.0135
Bi-weekly 5,858.54 6,151.46 6,459.03 6,781.98 7,121.08
Monthly 12,693.50 13,328.16 13,994.57 14,694.30 15,429.01
Annual 152,321.94 159,937.86 167,934.83 176,331.58 185,148.08

L45 Emt Hourly 66.2873 69.6017 73.0817 76.7358 80.5726
Bi-weekly 5,302.98 5,568.14 5,846.54 6,138.86 6,445.81
Monthly 11,489.80 12,064.30 12,667.50 13,300.87 13,965.92
Annual 137,877.58 144,771.54 152,009.94 159,610.46 167,591.01

L46 Emt + Haz  Hourly 69.4438 72.9160 76.5618 80.3898 84.4093
Bi-weekly 5,555.50 5,833.28 6,124.94 6,431.18 6,752.74
Monthly 12,036.93 12,638.77 13,270.71 13,934.23 14,630.95
Annual 144,443.10 151,665.28 159,248.54 167,210.78 175,571.34

L49 Emt + Biling  Hourly 66.9186 70.2645 73.7777 77.4666 81.3399
Bi-weekly 5,353.49 5,621.16 5,902.22 6,197.33 6,507.19
Monthly 11,599.22 12,179.18 12,788.14 13,427.54 14,098.92
Annual 139,190.69 146,150.16 153,457.62 161,130.53 169,186.99

Batt/Div Chief (40 Hour Week)
L52 Emt + Haz + Biling  Hourly 70.0751 73.5789 77.2579 81.1207 85.1767

Bi-weekly 5,606.01 5,886.31 6,180.63 6,489.66 6,814.14
Monthly 12,146.35 12,753.68 13,391.37 14,060.92 14,763.96
Annual 145,756.21 153,044.11 160,696.43 168,731.06 177,167.54

L57 Haz Hourly 66.2873 69.6017 73.0817 76.7358 80.5726
Bi-weekly 5,302.98 5,568.14 5,846.54 6,138.86 6,445.81
Monthly 11,489.80 12,064.30 12,667.50 13,300.87 13,965.92
Annual 137,877.58 144,771.54 152,009.94 159,610.46 167,591.01

L60 Haz + Biling Hourly 66.9186 70.2645 73.7777 77.4666 81.3399
Bi-weekly 5,353.49 5,621.16 5,902.22 6,197.33 6,507.19
Monthly 11,599.22 12,179.18 12,788.14 13,427.54 14,098.92
Annual 139,190.69 146,150.16 153,457.62 161,130.53 169,186.99

L67 Bi-lingual - 1% of Base Hourly 63.7621 66.9501 70.2977 73.8125 77.5032
Bi-weekly 5,100.97 5,356.01 5,623.82 5,905.00 6,200.26
Monthly 11,052.10 11,604.68 12,184.94 12,794.17 13,433.89
Annual 132,625.17 139,256.21 146,219.22 153,530.00 161,206.66



CITY OF VALLEJO
IAFF 4.0% Increase
SALARY RANGES
Effective April 23, 2024

Range Entry Maximum
Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5

Fire Fighter (56.3 Hour Week)
F00 BASE Hourly 31.9387 33.5356 35.2123 36.9730 38.8217

Bi-weekly 3,596.30 3,776.11 3,964.90 4,163.16 4,371.32
Monthly 7,791.98 8,181.57 8,590.63 9,020.18 9,471.20
Annual 93,503.74 98,178.82 103,087.53 108,242.15 113,654.41

F01 Edu 1 Hourly 33.0565 34.7094 36.4448 38.2670 40.1804
Bi-weekly 3,722.16 3,908.28 4,103.68 4,308.86 4,524.31
Monthly 8,064.68 8,467.94 8,891.32 9,335.87 9,802.68
Annual 96,776.21 101,615.24 106,695.80 112,030.47 117,632.14

F02 Edu 1 + Emt Hourly 34.6534 36.3861 38.2054 40.1157 42.1215
Bi-weekly 3,901.97 4,097.07 4,301.93 4,517.03 4,742.88
Monthly 8,454.27 8,877.00 9,320.84 9,786.89 10,276.24
Annual 101,451.29 106,523.95 111,850.13 117,442.72 123,314.90

F03 Edu 1 +Para Hourly 36.2504 38.0630 39.9660 41.9643 44.0625
Para (All but Engineer & Capt.) Bi-weekly 4,081.80 4,285.89 4,500.17 4,725.18 4,961.44

Monthly 8,843.89 9,286.10 9,750.37 10,237.89 10,749.78
Annual 106,126.67 111,433.24 117,004.46 122,854.68 128,997.38

F04 Edu 1 + Haz Hourly 34.6534 36.3861 38.2054 40.1157 42.1215
Bi-weekly 3,901.97 4,097.07 4,301.93 4,517.03 4,742.88
Monthly 8,454.27 8,877.00 9,320.84 9,786.89 10,276.24
Annual 101,451.29 106,523.95 111,850.13 117,442.72 123,314.90

F07 Edu 1 + Biling Hourly 33.3759 35.0447 36.7970 38.6368 40.5686
Bi-weekly 3,758.13 3,946.03 4,143.34 4,350.50 4,568.02
Monthly 8,142.61 8,549.74 8,977.24 9,426.09 9,897.39
Annual 97,711.28 102,596.86 107,726.90 113,113.10 118,768.63

F08 Educ 1 + Emt + Haz Hourly 36.2504 38.0630 39.9660 41.9643 44.0625
Bi-weekly 4,081.80 4,285.89 4,500.17 4,725.18 4,961.44
Monthly 8,843.89 9,286.10 9,750.37 10,237.89 10,749.78
Annual 106,126.67 111,433.24 117,004.46 122,854.68 128,997.38

F11 Educ 1 + Emt + Biling Hourly 34.9728 36.7215 38.5575 40.4854 42.5098
Bi-weekly 3,937.94 4,134.84 4,341.57 4,558.66 4,786.60
Monthly 8,532.20 8,958.82 9,406.75 9,877.09 10,370.97
Annual 102,386.37 107,505.86 112,880.94 118,525.06 124,451.69

F12 Educ 1 + Para + Haz Hourly 37.8474 39.7398 41.7267 43.8130 46.0037
Para (All but Engineer & Capt.) Bi-weekly 4,261.62 4,474.70 4,698.43 4,933.34 5,180.02

Monthly 9,233.50 9,695.19 10,179.92 10,688.91 11,223.37
Annual 110,802.05 116,342.24 122,159.09 128,266.94 134,680.43

F13 Educ 1 + Para + Biling Hourly 36.5698 38.3983 40.3183 42.3341 44.4508
Para (All but Engineer & Capt.) Bi-weekly 4,117.76 4,323.65 4,539.84 4,766.82 5,005.16

Monthly 8,921.81 9,367.91 9,836.32 10,328.11 10,844.51



Annual 107,061.75 112,414.86 118,035.86 123,937.31 130,134.16

F16 Educ 1 + Haz + Biling Hourly 34.9728 36.7215 38.5575 40.4854 42.5098
Bi-weekly 3,937.94 4,134.84 4,341.57 4,558.66 4,786.60
Monthly 8,532.20 8,958.82 9,406.75 9,877.09 10,370.97
Annual 102,386.37 107,505.86 112,880.94 118,525.06 124,451.69

F21 Educ 1 + Emt + Haz + Biling Hourly 36.5698 38.3983 40.3183 42.3341 44.4508
Bi-weekly 4,117.76 4,323.65 4,539.84 4,766.82 5,005.16
Monthly 8,921.81 9,367.91 9,836.32 10,328.11 10,844.51
Annual 107,061.75 112,414.86 118,035.86 123,937.31 130,134.16

Fire Fighter (56.3 Hour Week)
F26 Educ 2 Hourly 33.5356 35.2123 36.9730 38.8217 40.7628

Bi-weekly 3,776.11 3,964.90 4,163.16 4,371.32 4,589.89
Monthly 8,181.57 8,590.63 9,020.18 9,471.20 9,944.76
Annual 98,178.82 103,087.53 108,242.15 113,654.41 119,337.17

F27 Educ 2 + Emt  Hourly 35.1326 36.8891 38.7337 40.6703 42.7039
Bi-weekly 3,955.93 4,153.71 4,361.41 4,579.48 4,808.46
Monthly 8,571.18 8,999.71 9,449.73 9,922.20 10,418.33
Annual 102,854.20 107,996.53 113,396.78 119,066.37 125,019.94

F28 Educ 2 + Para  Hourly 36.7295 38.5660 40.4944 42.5189 44.6449
Para (All but Engineer & Capt.) Bi-weekly 4,135.74 4,342.53 4,559.67 4,787.63 5,027.02

Monthly 8,960.77 9,408.82 9,879.28 10,373.19 10,891.87
Annual 107,529.28 112,905.82 118,551.41 124,478.33 130,702.41

F29 Educ 2 + Haz  Hourly 35.1326 36.8891 38.7337 40.6703 42.7039
Bi-weekly 3,955.93 4,153.71 4,361.41 4,579.48 4,808.46
Monthly 8,571.18 8,999.71 9,449.73 9,922.20 10,418.33
Annual 102,854.20 107,996.53 113,396.78 119,066.37 125,019.94

F32 Educ 2 + Biling Hourly 33.8550 35.5477 37.3252 39.1914 41.1510
Bi-weekly 3,812.07 4,002.67 4,202.82 4,412.95 4,633.60
Monthly 8,259.49 8,672.45 9,106.11 9,561.40 10,039.47
Annual 99,113.90 104,069.45 109,273.26 114,736.74 120,473.67

F33 Educ 2 + Emt + Haz Hourly 36.7295 38.5660 40.4944 42.5189 44.6449
Bi-weekly 4,135.74 4,342.53 4,559.67 4,787.63 5,027.02
Monthly 8,960.77 9,408.82 9,879.28 10,373.19 10,891.87
Annual 107,529.28 112,905.82 118,551.41 124,478.33 130,702.41

F36 Educ 2 + Emt + Biling Hourly 35.4519 37.2245 39.0858 41.0401 43.0921
Bi-weekly 3,991.88 4,191.48 4,401.06 4,621.12 4,852.17
Monthly 8,649.08 9,081.54 9,535.63 10,012.42 10,513.04
Annual 103,788.98 108,978.45 114,427.59 120,149.00 126,156.43

F37 Educ 2 + Para + Haz Hourly 38.3265 40.2428 42.2549 44.3676 46.5861
Para (All but Engineer & Capt.) Bi-weekly 4,315.56 4,531.34 4,757.90 4,995.79 5,245.59

Monthly 9,350.39 9,817.90 10,308.79 10,824.22 11,365.46
Annual 112,204.66 117,814.82 123,705.45 129,890.59 136,385.47

F38 Educ 2 + Para + Biling Hourly 37.0488 38.9014 40.8464 42.8887 45.0331
Para (All but Engineer & Capt.) Bi-weekly 4,171.69 4,380.30 4,599.30 4,829.27 5,070.73

Monthly 9,038.67 9,490.65 9,965.16 10,463.41 10,986.58



Annual 108,464.07 113,887.74 119,581.92 125,560.96 131,838.90

F41 Educ 2 + Haz + Biling Hourly 35.4519 37.2245 39.0858 41.0401 43.0921
Bi-weekly 3,991.88 4,191.48 4,401.06 4,621.12 4,852.17
Monthly 8,649.08 9,081.54 9,535.63 10,012.42 10,513.04
Annual 103,788.98 108,978.45 114,427.59 120,149.00 126,156.43

F46 Educ 2 + EMT + Haz + Biling Hourly 37.0488 38.9014 40.8464 42.8887 45.0331
Bi-weekly 4,171.69 4,380.30 4,599.30 4,829.27 5,070.73
Monthly 9,038.67 9,490.65 9,965.16 10,463.41 10,986.58
Annual 108,464.07 113,887.74 119,581.92 125,560.96 131,838.90

F51 Emt Hourly 33.5356 35.2123 36.9730 38.8217 40.7628
Bi-weekly 3,776.11 3,964.90 4,163.16 4,371.32 4,589.89
Monthly 8,181.57 8,590.63 9,020.18 9,471.20 9,944.76
Annual 98,178.82 103,087.53 108,242.15 113,654.41 119,337.17

Fire Fighter (56.3 Hour Week)
F52 Emt + Haz  Hourly 35.1326 36.8891 38.7337 40.6703 42.7039

Bi-weekly 3,955.93 4,153.71 4,361.41 4,579.48 4,808.46
Monthly 8,571.18 8,999.71 9,449.73 9,922.20 10,418.33
Annual 102,854.20 107,996.53 113,396.78 119,066.37 125,019.94

F55 Emt + Biling  Hourly 33.8550 35.5477 37.3252 39.1914 41.1510
Bi-weekly 3,812.07 4,002.67 4,202.82 4,412.95 4,633.60
Monthly 8,259.49 8,672.45 9,106.11 9,561.40 10,039.47
Annual 99,113.90 104,069.45 109,273.26 114,736.74 120,473.67

F58 Emt + Haz + Biling  Hourly 35.4519 37.2245 39.0858 41.0401 43.0921
Bi-weekly 3,991.88 4,191.48 4,401.06 4,621.12 4,852.17
Monthly 8,649.08 9,081.54 9,535.63 10,012.42 10,513.04
Annual 103,788.98 108,978.45 114,427.59 120,149.00 126,156.43

F63 Para Hourly 35.1326 36.8891 38.7337 40.6703 42.7039
Bi-weekly 3,955.93 4,153.71 4,361.41 4,579.48 4,808.46
Monthly 8,571.18 8,999.71 9,449.73 9,922.20 10,418.33
Annual 102,854.20 107,996.53 113,396.78 119,066.37 125,019.94

F64 Para + Haz Hourly 36.7295 38.5660 40.4944 42.5189 44.6449
Bi-weekly 4,135.74 4,342.53 4,559.67 4,787.63 5,027.02
Monthly 8,960.77 9,408.82 9,879.28 10,373.19 10,891.87
Annual 107,529.28 112,905.82 118,551.41 124,478.33 130,702.41

F65 Para + Biling Hourly 35.4519 37.2245 39.0858 41.0401 43.0921
Bi-weekly 3,991.88 4,191.48 4,401.06 4,621.12 4,852.17
Monthly 8,649.08 9,081.54 9,535.63 10,012.42 10,513.04
Annual 103,788.98 108,978.45 114,427.59 120,149.00 126,156.43

F66 Para + Haz + Biling Hourly 37.0488 38.9014 40.8464 42.8887 45.0331
Bi-weekly 4,171.69 4,380.30 4,599.30 4,829.27 5,070.73
Monthly 9,038.67 9,490.65 9,965.16 10,463.41 10,986.58
Annual 108,464.07 113,887.74 119,581.92 125,560.96 131,838.90

F67 Haz Hourly 33.5356 35.2123 36.9730 38.8217 40.7628
Bi-weekly 3,776.11 3,964.90 4,163.16 4,371.32 4,589.89
Monthly 8,181.57 8,590.63 9,020.18 9,471.20 9,944.76



Annual 98,178.82 103,087.53 108,242.15 113,654.41 119,337.17

F70 Haz + Biling Hourly 33.8550 35.5477 37.3252 39.1914 41.1510
Bi-weekly 3,812.07 4,002.67 4,202.82 4,412.95 4,633.60
Monthly 8,259.49 8,672.45 9,106.11 9,561.40 10,039.47
Annual 99,113.90 104,069.45 109,273.26 114,736.74 120,473.67

F77 Biling Hourly 32.2581 33.8709 35.5646 37.3427 39.2099
Bi-weekly 3,632.26 3,813.86 4,004.57 4,204.79 4,415.03
Monthly 7,869.90 8,263.37 8,676.58 9,110.37 9,565.91
Annual 94,438.81 99,160.45 104,118.92 109,324.49 114,790.90

Fire Fighter (40 Hour Week)
G00 BASE Hourly 44.9537 47.2014 49.5614 52.0395 54.6416

Bi-weekly 3,596.30 3,776.11 3,964.91 4,163.16 4,371.33
Monthly 7,791.98 8,181.58 8,590.64 9,020.18 9,471.21
Annual 93,503.70 98,178.91 103,087.71 108,242.16 113,654.53

G01 Edu 1 Hourly 46.5271 48.8534 51.2961 53.8610 56.5540
Bi-weekly 3,722.17 3,908.27 4,103.69 4,308.88 4,524.32
Monthly 8,064.70 8,467.92 8,891.32 9,335.91 9,802.69
Annual 96,776.37 101,615.07 106,695.89 112,030.88 117,632.32

Fire Fighter (40 Hour Week)
G02 Edu 1 + Emt Hourly 48.7749 51.2136 53.7742 56.4628 59.2860

Bi-weekly 3,901.99 4,097.09 4,301.94 4,517.02 4,742.88
Monthly 8,454.32 8,877.02 9,320.86 9,786.89 10,276.24
Annual 101,451.79 106,524.29 111,850.34 117,442.62 123,314.88

G03 Edu 1 + Para Hourly 51.0224 53.5736 56.2521 59.0649 62.0181
Para (All but Engineer & Capt.) Bi-weekly 4,081.79 4,285.89 4,500.17 4,725.19 4,961.45

Monthly 8,843.88 9,286.09 9,750.36 10,237.92 10,749.80
Annual 106,126.59 111,433.09 117,004.37 122,854.99 128,997.65

G04 Edu 1 + Haz Hourly 48.7749 51.2136 53.7742 56.4628 59.2860
Bi-weekly 3,901.99 4,097.09 4,301.94 4,517.02 4,742.88
Monthly 8,454.32 8,877.02 9,320.86 9,786.89 10,276.24
Annual 101,451.79 106,524.29 111,850.34 117,442.62 123,314.88

G05 Educ Incent 1 & Bi-lingual 1% Hourly 46.9766 49.3255 51.7918 54.3812 57.1005
Bi-weekly 3,758.13 3,946.04 4,143.34 4,350.50 4,568.04
Monthly 8,142.61 8,549.75 8,977.25 9,426.08 9,897.42
Annual 97,711.33 102,597.04 107,726.94 113,112.90 118,769.04

G06 Educ 1 + Emt + Haz Hourly 51.0224 53.5736 56.2521 59.0649 62.0181
Bi-weekly 4,081.79 4,285.89 4,500.17 4,725.19 4,961.45
Monthly 8,843.88 9,286.09 9,750.36 10,237.92 10,749.80
Annual 106,126.59 111,433.09 117,004.37 122,854.99 128,997.65

G07 Educ 1 + Emt + Biling Hourly 49.2242 51.6855 54.2698 56.9834 59.8324
Bi-weekly 3,937.94 4,134.84 4,341.58 4,558.67 4,786.59
Monthly 8,532.20 8,958.82 9,406.77 9,877.12 10,370.95
Annual 102,386.34 107,505.84 112,881.18 118,525.47 124,451.39

G08 Educ 1 + Para + Haz Hourly 53.2700 55.9337 58.7304 61.6668 64.7502
Para (All but Engineer & Capt.) Bi-weekly 4,261.60 4,474.70 4,698.43 4,933.34 5,180.02

Monthly 9,233.47 9,695.18 10,179.94 10,688.91 11,223.37



Annual 110,801.60 116,342.10 122,159.23 128,266.94 134,680.42

G09 Educ 1 + Haz + Biling Hourly 49.2242 51.6855 54.2698 56.9834 59.8324
Bi-weekly 3,937.94 4,134.84 4,341.58 4,558.67 4,786.59
Monthly 8,532.20 8,958.82 9,406.77 9,877.12 10,370.95
Annual 102,386.34 107,505.84 112,881.18 118,525.47 124,451.39

G10 Educ 1 + Emt + Haz + Biling Hourly 51.4721 54.0455 56.7479 59.5852 62.5645
Bi-weekly 4,117.77 4,323.64 4,539.83 4,766.82 5,005.16
Monthly 8,921.83 9,367.89 9,836.30 10,328.10 10,844.51
Annual 107,061.97 112,414.64 118,035.63 123,937.22 130,134.16

G11 Educ 2 Hourly 47.2014 49.5614 52.0395 54.6416 57.3736
Bi-weekly 3,776.11 3,964.91 4,163.16 4,371.33 4,589.89
Monthly 8,181.58 8,590.64 9,020.18 9,471.21 9,944.76
Annual 98,178.91 103,087.71 108,242.16 113,654.53 119,337.09

G12 Educ 2 + Emt  Hourly 49.4490 51.9215 54.5176 57.2435 60.1057
Bi-weekly 3,955.92 4,153.72 4,361.41 4,579.48 4,808.46
Monthly 8,571.16 8,999.73 9,449.72 9,922.21 10,418.32
Annual 102,853.92 107,996.72 113,396.61 119,066.48 125,019.86

G13 Educ 2 + Para  Hourly 51.6968 54.2817 56.9956 59.8454 62.8377
Para (All but Engineer & Capt.) Bi-weekly 4,135.74 4,342.54 4,559.65 4,787.63 5,027.02

Monthly 8,960.78 9,408.83 9,879.24 10,373.20 10,891.87
Annual 107,529.34 112,905.94 118,550.85 124,478.43 130,702.42

Fire Fighter (40 Hour Week)
G14 Educ 2 + Haz  Hourly 49.4490 51.9215 54.5176 57.2435 60.1057

Bi-weekly 3,955.92 4,153.72 4,361.41 4,579.48 4,808.46
Monthly 8,571.16 8,999.73 9,449.72 9,922.21 10,418.32
Annual 102,853.92 107,996.72 113,396.61 119,066.48 125,019.86

G15 Educ 2 + Biling Hourly 47.6508 50.0336 52.5352 55.1618 57.9200
Bi-weekly 3,812.06 4,002.69 4,202.82 4,412.94 4,633.60
Monthly 8,259.47 8,672.49 9,106.10 9,561.38 10,039.47
Annual 99,113.66 104,069.89 109,273.22 114,736.54 120,473.60

G16 Educ 2 + Emt + Haz Hourly 51.6968 54.2817 56.9956 59.8454 62.8377
Bi-weekly 4,135.74 4,342.54 4,559.65 4,787.63 5,027.02
Monthly 8,960.78 9,408.83 9,879.24 10,373.20 10,891.87
Annual 107,529.34 112,905.94 118,550.85 124,478.43 130,702.42

G17 Educ 2 + Emt + Biling Hourly 49.8987 52.3935 55.0132 57.7639 60.6522
Bi-weekly 3,991.90 4,191.48 4,401.06 4,621.11 4,852.18
Monthly 8,649.11 9,081.54 9,535.62 10,012.41 10,513.05
Annual 103,789.30 108,978.48 114,427.46 120,148.91 126,156.58

G18 Educ 2 + Para + Haz Hourly 53.9445 56.6416 59.4739 62.4473 65.5698
Para (All but Engineer & Capt.) Bi-weekly 4,315.56 4,531.33 4,757.91 4,995.78 5,245.58

Monthly 9,350.38 9,817.88 10,308.81 10,824.20 11,365.43
Annual 112,204.56 117,814.53 123,705.71 129,890.38 136,385.18

G19 Educ 2 + Para + Biling Hourly 52.1463 54.7536 57.4914 60.3660 63.3842
Para (All but Engineer & Capt.) Bi-weekly 4,171.70 4,380.29 4,599.31 4,829.28 5,070.74

Monthly 9,038.69 9,490.62 9,965.18 10,463.44 10,986.60



Annual 108,464.30 113,887.49 119,582.11 125,561.28 131,839.14

G20 Educ 2 + Haz + Biling Hourly 49.8987 52.3935 55.0132 57.7639 60.6522
Bi-weekly 3,991.90 4,191.48 4,401.06 4,621.11 4,852.18
Monthly 8,649.11 9,081.54 9,535.62 10,012.41 10,513.05
Annual 103,789.30 108,978.48 114,427.46 120,148.91 126,156.58

G21 Educ 2 + EMT + Haz + Biling Hourly 52.1463 54.7536 57.4914 60.3660 63.3842
Bi-weekly 4,171.70 4,380.29 4,599.31 4,829.28 5,070.74
Monthly 9,038.69 9,490.62 9,965.18 10,463.44 10,986.60
Annual 108,464.30 113,887.49 119,582.11 125,561.28 131,839.14

G22 Emt Hourly 47.2014 49.5614 52.0395 54.6416 57.3736
Bi-weekly 3,776.11 3,964.91 4,163.16 4,371.33 4,589.89
Monthly 8,181.58 8,590.64 9,020.18 9,471.21 9,944.76
Annual 98,178.91 103,087.71 108,242.16 113,654.53 119,337.09

G23 Emt + Haz  Hourly 49.4490 51.9215 54.5176 57.2435 60.1057
Bi-weekly 3,955.92 4,153.72 4,361.41 4,579.48 4,808.46
Monthly 8,571.16 8,999.73 9,449.72 9,922.21 10,418.32
Annual 102,853.92 107,996.72 113,396.61 119,066.48 125,019.86

G24 Emt + Biling  Hourly 47.6508 50.0336 52.5352 55.1618 57.9200
Bi-weekly 3,812.06 4,002.69 4,202.82 4,412.94 4,633.60
Monthly 8,259.47 8,672.49 9,106.10 9,561.38 10,039.47
Annual 99,113.66 104,069.89 109,273.22 114,736.54 120,473.60

G25 Emt + Haz + Biling  Hourly 49.8987 52.3935 55.0132 57.7639 60.6522
Bi-weekly 3,991.90 4,191.48 4,401.06 4,621.11 4,852.18
Monthly 8,649.11 9,081.54 9,535.62 10,012.41 10,513.05
Annual 103,789.30 108,978.48 114,427.46 120,148.91 126,156.58

Fire Fighter (40 Hour Week)
G26 Para Hourly 49.4490 51.9215 54.5176 57.2435 60.1057

Bi-weekly 3,955.92 4,153.72 4,361.41 4,579.48 4,808.46
Monthly 8,571.16 8,999.73 9,449.72 9,922.21 10,418.32
Annual 102,853.92 107,996.72 113,396.61 119,066.48 125,019.86

G27 Para + Haz Hourly 51.6968 54.2817 56.9956 59.8454 62.8377
Bi-weekly 4,135.74 4,342.54 4,559.65 4,787.63 5,027.02
Monthly 8,960.78 9,408.83 9,879.24 10,373.20 10,891.87
Annual 107,529.34 112,905.94 118,550.85 124,478.43 130,702.42

G28 Para + Biling Hourly 49.8987 52.3935 55.0132 57.7639 60.6522
Bi-weekly 3,991.90 4,191.48 4,401.06 4,621.11 4,852.18
Monthly 8,649.11 9,081.54 9,535.62 10,012.41 10,513.05
Annual 103,789.30 108,978.48 114,427.46 120,148.91 126,156.58

G29 Para + Haz + Biling Hourly 52.1463 54.7536 57.4914 60.3660 63.3842
Bi-weekly 4,171.70 4,380.29 4,599.31 4,829.28 5,070.74
Monthly 9,038.69 9,490.62 9,965.18 10,463.44 10,986.60
Annual 108,464.30 113,887.49 119,582.11 125,561.28 131,839.14

G30 Haz Hourly 47.2013 49.5615 52.0395 54.6415 57.3736
Bi-weekly 3,776.10 3,964.92 4,163.16 4,371.32 4,589.89
Monthly 8,181.56 8,590.66 9,020.18 9,471.19 9,944.76



Annual 98,178.70 103,087.92 108,242.16 113,654.32 119,337.09

G31 Haz + Biling Hourly 47.6509 50.0336 52.5352 55.1619 57.9200
Bi-weekly 3,812.07 4,002.69 4,202.82 4,412.95 4,633.60
Monthly 8,259.49 8,672.49 9,106.10 9,561.40 10,039.47
Annual 99,113.87 104,069.89 109,273.22 114,736.75 120,473.60

G32 Bi-lingual - 1% of Base Hourly 45.4032 47.6734 50.0571 52.5599 55.1879
Bi-weekly 3,632.26 3,813.87 4,004.57 4,204.79 4,415.03
Monthly 7,869.89 8,263.39 8,676.56 9,110.38 9,565.90
Annual 94,438.66 99,160.67 104,118.77 109,324.59 114,790.83

Fire Engineer (56.3 Hour Week)
H00 BASE Hourly 34.8119 36.5525 38.3802 40.2992 42.3142

Bi-weekly 3,919.82 4,115.81 4,321.61 4,537.69 4,764.58
Monthly 8,492.94 8,917.59 9,363.49 9,831.66 10,323.25
Annual 101,915.32 107,011.10 112,361.87 117,979.94 123,879.05

H01 Edu 1 Hourly 36.0304 37.8318 39.7235 41.7096 43.7950
Bi-weekly 4,057.02 4,259.86 4,472.87 4,696.50 4,931.32
Monthly 8,790.22 9,229.70 9,691.21 10,175.75 10,684.52
Annual 105,482.60 110,756.38 116,294.52 122,109.02 128,214.24

H02 Edu 1 + Emt Hourly 37.7709 39.6595 41.6424 43.7245 45.9108
Bi-weekly 4,253.00 4,465.66 4,688.93 4,923.38 5,169.56
Monthly 9,214.84 9,675.60 10,159.36 10,667.32 11,200.71
Annual 110,578.09 116,107.15 121,912.29 128,007.85 134,408.46

H03 Edu 1 + Haz Hourly 37.7709 39.6595 41.6424 43.7245 45.9108
Bi-weekly 4,253.00 4,465.66 4,688.93 4,923.38 5,169.56
Monthly 9,214.84 9,675.60 10,159.36 10,667.32 11,200.71
Annual 110,578.09 116,107.15 121,912.29 128,007.85 134,408.46

H04 Edu 1 + Para Hourly 38.6411 40.5732 42.6019 44.7321 46.9686
Para (Engineer & Capt. only) Bi-weekly 4,350.99 4,568.54 4,796.97 5,036.83 5,288.66

Monthly 9,427.14 9,898.51 10,393.44 10,913.14 11,458.77
Annual 113,125.68 118,782.10 124,721.32 130,957.70 137,505.27

Fire Engineer (56.3 Hour Week)
H06 Educ Incent 1 & Bi-lingual 1% Hourly 36.3785 38.1972 40.1073 42.1126 44.2182

Bi-weekly 4,096.22 4,301.00 4,516.08 4,741.88 4,978.97
Monthly 8,875.14 9,318.84 9,784.84 10,274.07 10,787.77
Annual 106,501.70 111,826.12 117,418.13 123,288.85 129,453.20

H07 Educ 1 + Emt + Haz Hourly 39.5115 41.4871 43.5614 45.7396 48.0265
Bi-weekly 4,448.99 4,671.45 4,905.01 5,150.28 5,407.78
Monthly 9,639.49 10,121.47 10,627.53 11,158.94 11,716.87
Annual 115,673.87 121,457.63 127,530.35 133,907.25 140,602.38

H10 Educ 1 + Emt + Biling Hourly 38.1190 40.0249 42.0262 44.1275 46.3339
Bi-weekly 4,292.20 4,506.80 4,732.15 4,968.76 5,217.20
Monthly 9,299.77 9,764.74 10,252.99 10,765.64 11,303.93
Annual 111,597.18 117,176.90 123,035.90 129,187.67 135,647.13

H11 Educ 1 + Para + Haz Hourly 40.3817 42.4009 44.5209 46.7471 49.0843
Para (Engineer & Capt. only) Bi-weekly 4,546.98 4,774.34 5,013.05 5,263.72 5,526.89

Monthly 9,851.79 10,344.41 10,861.62 11,404.73 11,974.93



Annual 118,221.46 124,132.87 130,339.39 136,856.81 143,699.20

H12 Educ 1 + Para + Biling Hourly 38.9893 40.9389 42.9858 45.1351 47.3918
Para (Engineer & Capt. only) Bi-weekly 4,390.20 4,609.72 4,840.20 5,082.21 5,336.32

Monthly 9,512.09 9,987.73 10,487.10 11,011.46 11,562.02
Annual 114,145.07 119,852.72 125,845.23 132,137.52 138,744.23

H13 Educ 1 + Haz + Biling Hourly 38.1190 40.0249 42.0262 44.1275 46.3339
Bi-weekly 4,292.20 4,506.80 4,732.15 4,968.76 5,217.20
Monthly 9,299.77 9,764.74 10,252.99 10,765.64 11,303.93
Annual 111,597.18 117,176.90 123,035.90 129,187.67 135,647.13

H14 Educ 1 + Long 1 + Biling Hourly 38.1190 40.0249 42.0262 44.1275 46.3339
Bi-weekly 4,292.20 4,506.80 4,732.15 4,968.76 5,217.20
Monthly 9,299.77 9,764.74 10,252.99 10,765.64 11,303.93
Annual 111,597.18 117,176.90 123,035.90 129,187.67 135,647.13

H15 Educ 1 + Long 2 + Biling Hourly 39.8597 41.8526 43.9452 46.1425 48.4496
Bi-weekly 4,488.20 4,712.60 4,948.23 5,195.65 5,455.42
Monthly 9,724.44 10,210.64 10,721.16 11,257.23 11,820.09
Annual 116,693.26 122,527.67 128,653.97 135,086.78 141,841.05

H18 Educ 1 + Emt + Haz + Biling Hourly 39.8596 41.8525 43.9453 46.1426 48.4496
Bi-weekly 4,488.19 4,712.59 4,948.24 5,195.66 5,455.42
Monthly 9,724.41 10,210.62 10,721.19 11,257.26 11,820.09
Annual 116,692.96 122,527.38 128,654.26 135,087.08 141,841.05

H19 Educ 1 + Para + Haz + Biling Hourly 40.7299 42.7664 44.9048 47.1500 49.5075
Para (Engineer & Capt. only) Bi-weekly 4,586.19 4,815.50 5,056.28 5,309.09 5,574.54

Monthly 9,936.74 10,433.58 10,955.27 11,503.03 12,078.18
Annual 119,240.86 125,202.91 131,463.29 138,036.34 144,938.16

H23 Educ 2 Hourly 36.5525 38.3802 40.2992 42.3142 44.4297
Bi-weekly 4,115.81 4,321.61 4,537.69 4,764.58 5,002.78
Monthly 8,917.59 9,363.49 9,831.66 10,323.25 10,839.37
Annual 107,011.10 112,361.87 117,979.94 123,879.05 130,072.39

H24 Educ 2 + Emt  Hourly 38.2931 40.2078 42.2182 44.3291 46.5456
Bi-weekly 4,311.80 4,527.40 4,753.77 4,991.46 5,241.03
Monthly 9,342.24 9,809.36 10,299.83 10,814.82 11,355.58
Annual 112,106.88 117,712.36 123,598.00 129,777.87 136,266.90

Fire Engineer (56.3 Hour Week)
H25 Educ 2 + Haz  Hourly 38.2931 40.2078 42.2182 44.3291 46.5456

Bi-weekly 4,311.80 4,527.40 4,753.77 4,991.46 5,241.03
Monthly 9,342.24 9,809.36 10,299.83 10,814.82 11,355.58
Annual 112,106.88 117,712.36 123,598.00 129,777.87 136,266.90

H26 Educ 2 + Para Hourly 39.1635 41.1216 43.1777 45.3365 47.6033
Para (Engineer & Capt. only) Bi-weekly 4,409.81 4,630.29 4,861.81 5,104.89 5,360.13

Monthly 9,554.59 10,032.30 10,533.92 11,060.60 11,613.62
Annual 114,655.06 120,387.60 126,407.03 132,727.14 139,363.42

H28 Educ 2 + Biling Hourly 36.9007 38.7456 40.6829 42.7172 44.8529
Bi-weekly 4,155.02 4,362.75 4,580.89 4,809.96 5,050.44
Monthly 9,002.54 9,452.64 9,925.27 10,421.57 10,942.61



Annual 108,030.49 113,431.62 119,103.26 125,058.87 131,311.35

H29 Educ 2 + Emt + Haz Hourly 40.0337 42.0353 44.1372 46.3441 48.6612
Bi-weekly 4,507.79 4,733.17 4,969.85 5,218.35 5,479.25
Monthly 9,766.89 10,255.21 10,768.01 11,306.42 11,871.71
Annual 117,202.66 123,062.54 129,216.07 135,676.99 142,460.53

H30 Educ 2 + Para + Haz Hourly 40.9039 42.9492 45.0967 47.3515 49.7190
Para (Engineer & Capt. only) Bi-weekly 4,605.78 4,836.08 5,077.89 5,331.78 5,598.36

Monthly 9,979.19 10,478.17 11,002.09 11,552.19 12,129.78
Annual 119,750.26 125,738.08 132,025.10 138,626.25 145,557.34

H32 Educ 2 + Emt + Biling Hourly 38.6411 40.5732 42.6019 44.7321 46.9686
Bi-weekly 4,350.99 4,568.54 4,796.97 5,036.83 5,288.66
Monthly 9,427.14 9,898.51 10,393.44 10,913.14 11,458.77
Annual 113,125.68 118,782.10 124,721.32 130,957.70 137,505.27

H33 Educ 2 + Para + Biling Hourly 39.5115 41.4871 43.5614 45.7396 48.0265
Para (Engineer & Capt. only) Bi-weekly 4,448.99 4,671.45 4,905.01 5,150.28 5,407.78

Monthly 9,639.49 10,121.47 10,627.53 11,158.94 11,716.87
Annual 115,673.87 121,457.63 127,530.35 133,907.25 140,602.38

H35 Educ 2 + Haz + Biling Hourly 38.6411 40.5732 42.6019 44.7321 46.9686
Bi-weekly 4,350.99 4,568.54 4,796.97 5,036.83 5,288.66
Monthly 9,427.14 9,898.51 10,393.44 10,913.14 11,458.77
Annual 113,125.68 118,782.10 124,721.32 130,957.70 137,505.27

H36 Educ 2 + Long 1 + Biling Hourly 38.6412 40.5733 42.6019 44.7321 46.9686
Bi-weekly 4,351.00 4,568.55 4,796.97 5,036.83 5,288.66
Monthly 9,427.17 9,898.53 10,393.44 10,913.14 11,458.77
Annual 113,125.98 118,782.39 124,721.32 130,957.70 137,505.27

H37 Educ 2 + Long 2 + Biling Hourly 40.3817 42.4009 44.5209 46.7470 49.0843
Bi-weekly 4,546.98 4,774.34 5,013.05 5,263.71 5,526.89
Monthly 9,851.79 10,344.41 10,861.62 11,404.71 11,974.93
Annual 118,221.46 124,132.87 130,339.39 136,856.52 143,699.20

H40 Educ 2 + EMT + Haz + Biling Hourly 40.3817 42.4009 44.5209 46.7471 49.0843
Bi-weekly 4,546.98 4,774.34 5,013.05 5,263.72 5,526.89
Monthly 9,851.79 10,344.41 10,861.62 11,404.73 11,974.93
Annual 118,221.46 124,132.87 130,339.39 136,856.81 143,699.20

H41 Educ 2 + Para + Haz + Biling Hourly 41.2521 43.3146 45.4806 47.7545 50.1422
Para (Engineer & Capt. only) Bi-weekly 4,644.99 4,877.22 5,121.12 5,377.16 5,646.01

Monthly 10,064.14 10,567.32 11,095.75 11,650.51 12,233.03
Annual 120,769.65 126,807.82 133,149.00 139,806.07 146,796.30

Fire Engineer (56.3 Hour Week)
H45 Emt Hourly 36.5525 38.3802 40.2992 42.3142 44.4297

Bi-weekly 4,115.81 4,321.61 4,537.69 4,764.58 5,002.78
Monthly 8,917.59 9,363.49 9,831.66 10,323.25 10,839.37
Annual 107,011.10 112,361.87 117,979.94 123,879.05 130,072.39

H46 Emt + Haz  Hourly 38.2931 40.2078 42.2182 44.3291 46.5456
Bi-weekly 4,311.80 4,527.40 4,753.77 4,991.46 5,241.03
Monthly 9,342.24 9,809.36 10,299.83 10,814.82 11,355.58



Annual 112,106.88 117,712.36 123,598.00 129,777.87 136,266.90

H49 Emt + Biling  Hourly 36.9007 38.7456 40.6829 42.7172 44.8529
Bi-weekly 4,155.02 4,362.75 4,580.89 4,809.96 5,050.44
Monthly 9,002.54 9,452.64 9,925.27 10,421.57 10,942.61
Annual 108,030.49 113,431.62 119,103.26 125,058.87 131,311.35

H52 Emt + Haz + Biling  Hourly 38.6411 40.5732 42.6019 44.7321 46.9686
Bi-weekly 4,350.99 4,568.54 4,796.97 5,036.83 5,288.66
Monthly 9,427.14 9,898.51 10,393.44 10,913.14 11,458.77
Annual 113,125.68 118,782.10 124,721.32 130,957.70 137,505.27

H53 Para Hourly 37.4227 39.2939 41.2587 43.3216 45.4876
4,213.80 4,424.49 4,645.73 4,878.01 5,121.90
9,129.89 9,586.40 10,065.75 10,569.03 11,097.46

109,558.70 115,036.82 120,788.97 126,828.32 133,169.50

H54 Para + Haz Hourly 39.1633 41.1216 43.1776 45.3364 47.6034
4,409.79 4,630.29 4,861.80 5,104.88 5,360.14
9,554.54 10,032.30 10,533.90 11,060.57 11,613.64

114,654.48 120,387.60 126,406.74 132,726.84 139,363.71

H55 Para + Biling Hourly 37.7709 39.6595 41.6424 43.7245 45.9108
4,253.00 4,465.66 4,688.93 4,923.38 5,169.56
9,214.84 9,675.60 10,159.36 10,667.32 11,200.71

110,578.09 116,107.15 121,912.29 128,007.85 134,408.46

H56 Para + Haz + Biling Hourly 39.5115 41.4871 43.5614 45.7396 48.0265
4,448.99 4,671.45 4,905.01 5,150.28 5,407.78
9,639.49 10,121.47 10,627.53 11,158.94 11,716.87

115,673.87 121,457.63 127,530.35 133,907.25 140,602.38

H57 Haz Hourly 36.5525 38.3802 40.2992 42.3142 44.4297
Bi-weekly 4,115.81 4,321.61 4,537.69 4,764.58 5,002.78
Monthly 8,917.59 9,363.49 9,831.66 10,323.25 10,839.37
Annual 107,011.10 112,361.87 117,979.94 123,879.05 130,072.39

H60 Haz + Biling Hourly 36.9007 38.7456 40.6829 42.7172 44.8529
Bi-weekly 4,155.02 4,362.75 4,580.89 4,809.96 5,050.44
Monthly 9,002.54 9,452.64 9,925.27 10,421.57 10,942.61
Annual 108,030.49 113,431.62 119,103.26 125,058.87 131,311.35

H67 Bi-lingual - 1% of Base Hourly 35.1600 36.9179 38.7640 40.7022 42.7372
Bi-weekly 3,959.02 4,156.96 4,364.83 4,583.07 4,812.21
Monthly 8,577.87 9,006.74 9,457.12 9,929.98 10,426.45
Annual 102,934.42 108,080.84 113,485.49 119,159.76 125,117.43

Fire Captain (56.3 Hour Week)
Paramedic Coord/Training Off

I00 BASE Hourly 38.8725 40.8160 42.8567 44.9997 47.2497
Bi-weekly 4,377.04 4,595.88 4,825.66 5,066.97 5,320.32
Monthly 9,483.59 9,957.74 10,455.61 10,978.43 11,527.35
Annual 113,803.13 119,492.92 125,467.27 131,741.12 138,328.22

Fire Captain (56.3 Hour Week)
Paramedic Coord/Training Off



I01 Edu 1 Hourly 40.2329 42.2446 44.3568 46.5747 48.9035
Bi-weekly 4,530.22 4,756.74 4,994.58 5,244.31 5,506.53
Monthly 9,815.49 10,306.27 10,821.58 11,362.67 11,930.82
Annual 117,785.84 123,675.29 129,858.97 136,352.09 143,169.89

I02 Edu 1 + Emt Hourly 42.1767 44.2855 46.4998 48.8246 51.2659
Bi-weekly 4,749.10 4,986.55 5,235.88 5,497.65 5,772.54
Monthly 10,289.71 10,804.19 11,344.40 11,911.58 12,507.17
Annual 123,476.51 129,650.23 136,132.81 142,938.90 150,086.05

I03 Edu 1 + Haz Hourly 42.1767 44.2855 46.4998 48.8246 51.2659
Bi-weekly 4,749.10 4,986.55 5,235.88 5,497.65 5,772.54
Monthly 10,289.71 10,804.19 11,344.40 11,911.58 12,507.17
Annual 123,476.51 129,650.23 136,132.81 142,938.90 150,086.05

I04 Edu 1 + Para Hourly 43.1484 45.3058 47.5711 49.9497 52.4472
Para (Engineer & Capt. only) Bi-weekly 4,858.51 5,101.43 5,356.51 5,624.34 5,905.55

Monthly 10,526.77 11,053.11 11,605.76 12,186.06 12,795.37
Annual 126,321.26 132,637.26 139,269.15 146,232.74 153,544.42

I06 Educ Incent 1 & Bi-lingual 1% Hourly 40.6217 42.6527 44.7854 47.0246 49.3759
Bi-weekly 4,574.00 4,802.69 5,042.84 5,294.97 5,559.73
Monthly 9,910.34 10,405.84 10,926.15 11,472.44 12,046.07
Annual 118,924.09 124,870.04 131,113.74 137,669.22 144,552.88

I07 Educ 1 + Emt + Haz Hourly 44.1202 46.3262 48.6425 51.0747 53.6284
Bi-weekly 4,967.93 5,216.33 5,477.15 5,751.01 6,038.56
Monthly 10,763.86 11,302.05 11,867.15 12,460.52 13,083.54
Annual 129,166.30 135,624.58 142,405.78 149,526.29 157,002.50

I08 Educ 1 + Para + Haz Hourly 45.0920 47.3466 49.7139 52.1997 54.8097
Para (Engineer & Capt. only) Bi-weekly 5,077.36 5,331.23 5,597.79 5,877.69 6,171.57

Monthly 11,000.95 11,550.99 12,128.53 12,734.99 13,371.74
Annual 132,011.34 138,611.91 145,542.41 152,819.84 160,460.88

I10 Educ 1 + Emt + Biling Hourly 42.5653 44.6937 46.9282 49.2747 51.7383
Bi-weekly 4,792.85 5,032.51 5,284.12 5,548.33 5,825.73
Monthly 10,384.51 10,903.77 11,448.92 12,021.38 12,622.42
Annual 124,614.17 130,845.28 137,387.00 144,256.61 151,469.05

I11 Educ 1 + Para + Biling Hourly 43.5371 45.7140 47.9996 50.3998 52.9196
Para (Engineer & Capt. only) Bi-weekly 4,902.28 5,147.40 5,404.75 5,675.02 5,958.75

Monthly 10,621.60 11,152.69 11,710.30 12,295.87 12,910.62
Annual 127,459.21 133,832.31 140,523.63 147,550.45 154,927.42

I13 Educ 1 + Haz + Biling Hourly 42.5653 44.6937 46.9282 49.2747 51.7383
Bi-weekly 4,792.85 5,032.51 5,284.12 5,548.33 5,825.73
Monthly 10,384.51 10,903.77 11,448.92 12,021.38 12,622.42
Annual 124,614.17 130,845.28 137,387.00 144,256.61 151,469.05

I15 Educ 1 + Para + Haz + Biling Hourly 45.4808 47.7548 50.1426 52.6497 55.2821
Para (Engineer & Capt. only) Bi-weekly 5,121.14 5,377.19 5,646.06 5,928.36 6,224.76

Monthly 11,095.80 11,650.58 12,233.12 12,844.77 13,486.99
Annual 133,149.59 139,806.95 146,797.48 154,137.26 161,843.88



I16 Educ 1 + Para + Long 1 + Biling Hourly 45.4808 47.7548 50.1426 52.6497 55.2821
Para (Engineer & Capt. only) Bi-weekly 5,121.14 5,377.19 5,646.06 5,928.36 6,224.76

Monthly 11,095.80 11,650.58 12,233.12 12,844.77 13,486.99
Annual 133,149.59 139,806.95 146,797.48 154,137.26 161,843.88

Fire Captain (56.3 Hour Week)
Paramedic Coord/Training Off

I17 Educ 1 + Para + Long 2 + Biling Hourly 47.4244 49.7956 52.2853 54.8995 57.6446
Para (Engineer & Capt. only) Bi-weekly 5,339.99 5,606.98 5,887.32 6,181.68 6,490.78

Monthly 11,569.97 12,148.47 12,755.87 13,393.65 14,063.36
Annual 138,839.67 145,781.60 153,070.44 160,723.78 168,760.33

I18 Educ 1 + Emt + Haz + Biling Hourly 44.5089 46.7344 49.0712 51.5246 54.1009
Bi-weekly 5,011.70 5,262.29 5,525.42 5,801.67 6,091.76
Monthly 10,858.69 11,401.64 11,971.74 12,570.29 13,198.82
Annual 130,304.26 136,819.63 143,660.85 150,843.42 158,385.79

I19 Educ 1 + Emt + Long 1 + Biling Hourly 44.5089 46.7344 49.0712 51.5246 54.1009
Bi-weekly 5,011.70 5,262.29 5,525.42 5,801.67 6,091.76
Monthly 10,858.69 11,401.64 11,971.74 12,570.29 13,198.82
Annual 130,304.26 136,819.63 143,660.85 150,843.42 158,385.79

I20 Educ 1 + Emt + Long 2 + Biling Hourly 46.4525 48.7752 51.2140 53.7747 56.4634
Bi-weekly 5,230.55 5,492.09 5,766.70 6,055.03 6,357.78
Monthly 11,332.86 11,899.52 12,494.51 13,119.23 13,775.19
Annual 135,994.34 142,794.28 149,934.11 157,430.81 165,302.25

I23 Educ 2 Hourly 40.8160 42.8567 44.9997 47.2497 49.6122
Bi-weekly 4,595.88 4,825.66 5,066.97 5,320.32 5,586.33
Monthly 9,957.74 10,455.61 10,978.43 11,527.35 12,103.72
Annual 119,492.92 125,467.27 131,741.12 138,328.22 145,244.68

I24 Educ 2 + Emt  Hourly 42.7596 44.8976 47.1425 49.4996 51.9746
Bi-weekly 4,814.73 5,055.47 5,308.25 5,573.65 5,852.34
Monthly 10,431.92 10,953.52 11,501.20 12,076.25 12,680.07
Annual 125,183.00 131,442.21 138,014.38 144,915.03 152,160.84

I25 Educ 2 + Haz  Hourly 42.7596 44.8976 47.1425 49.4996 51.9746
Bi-weekly 4,814.73 5,055.47 5,308.25 5,573.65 5,852.34
Monthly 10,431.92 10,953.52 11,501.20 12,076.25 12,680.07
Annual 125,183.00 131,442.21 138,014.38 144,915.03 152,160.84

I26 Educ 2 + Para Hourly 43.7315 45.9181 48.2140 50.6247 53.1559
Para (Engineer & Capt. only) Bi-weekly 4,924.17 5,170.38 5,428.90 5,700.34 5,985.35

Monthly 10,669.03 11,202.49 11,762.61 12,350.74 12,968.27
Annual 128,028.34 134,429.83 141,151.31 148,208.87 155,619.21

I28 Educ 2 + Biling Hourly 41.2048 43.2649 45.4282 47.6996 50.0846
Bi-weekly 4,639.66 4,871.63 5,115.22 5,370.97 5,639.53
Monthly 10,052.60 10,555.19 11,082.97 11,637.11 12,218.97
Annual 120,631.17 126,662.32 132,995.60 139,645.35 146,627.67

I29 Educ 2 + Emt + Haz Hourly 44.7034 46.9384 49.2854 51.7497 54.3372
Bi-weekly 5,033.60 5,285.26 5,549.54 5,827.02 6,118.37
Monthly 10,906.14 11,451.41 12,024.00 12,625.20 13,256.47
Annual 130,873.67 137,416.86 144,287.94 151,502.42 159,077.59



I30 Educ 2 + Para + Haz Hourly 45.6751 47.9588 50.3568 52.8745 55.5184
Para (Engineer & Capt. only) Bi-weekly 5,143.02 5,400.16 5,670.18 5,953.67 6,251.37

Monthly 11,143.20 11,700.35 12,285.38 12,899.62 13,544.64
Annual 133,718.42 140,404.18 147,424.57 154,795.39 162,535.67

I32 Educ 2 + Emt + Biling Hourly 43.1484 45.3058 47.5711 49.9497 52.4472
Bi-weekly 4,858.51 5,101.43 5,356.51 5,624.34 5,905.55
Monthly 10,526.77 11,053.11 11,605.76 12,186.06 12,795.37
Annual 126,321.26 132,637.26 139,269.15 146,232.74 153,544.42

Fire Captain (56.3 Hour Week)
Paramedic Coord/Training Off

I33 Educ 2 + Para + Biling Hourly 44.1202 46.3262 48.6425 51.0747 53.6284
Para (Engineer & Capt. only) Bi-weekly 4,967.93 5,216.33 5,477.15 5,751.01 6,038.56

Monthly 10,763.86 11,302.05 11,867.15 12,460.52 13,083.54
Annual 129,166.30 135,624.58 142,405.78 149,526.29 157,002.50

I35 Educ 2 + Haz + Biling Hourly 43.1484 45.3058 47.5711 49.9497 52.4472
Bi-weekly 4,858.51 5,101.43 5,356.51 5,624.34 5,905.55
Monthly 10,526.77 11,053.11 11,605.76 12,186.06 12,795.37
Annual 126,321.26 132,637.26 139,269.15 146,232.74 153,544.42

I40 Educ 2 + EMT + Haz + Biling Hourly 45.0920 47.3466 49.7139 52.1997 54.8097
Bi-weekly 5,077.36 5,331.23 5,597.79 5,877.69 6,171.57
Monthly 11,000.95 11,550.99 12,128.53 12,734.99 13,371.74
Annual 132,011.34 138,611.91 145,542.41 152,819.84 160,460.88

I41 Educ 2 + Para + Haz + Biling Hourly 46.0638 48.3670 50.7854 53.3246 55.9909
Para (Engineer & Capt. only) Bi-weekly 5,186.78 5,446.12 5,718.44 6,004.35 6,304.58

Monthly 11,238.03 11,799.94 12,389.95 13,009.43 13,659.91
Annual 134,856.38 141,599.23 148,679.34 156,113.10 163,918.96

I45 Emt Hourly 40.8160 42.8567 44.9997 47.2497 49.6122
Bi-weekly 4,595.88 4,825.66 5,066.97 5,320.32 5,586.33
Monthly 9,957.74 10,455.61 10,978.43 11,527.35 12,103.72
Annual 119,492.92 125,467.27 131,741.12 138,328.22 145,244.68

I46 Emt + Haz  Hourly 42.7596 44.8976 47.1425 49.4996 51.9746
Bi-weekly 4,814.73 5,055.47 5,308.25 5,573.65 5,852.34
Monthly 10,431.92 10,953.52 11,501.20 12,076.25 12,680.07
Annual 125,183.00 131,442.21 138,014.38 144,915.03 152,160.84

I49 Emt + Biling  Hourly 41.2048 43.2649 45.4282 47.6996 50.0846
Bi-weekly 4,639.66 4,871.63 5,115.22 5,370.97 5,639.53
Monthly 10,052.60 10,555.19 11,082.97 11,637.11 12,218.97
Annual 120,631.17 126,662.32 132,995.60 139,645.35 146,627.67

I52 Emt + Haz + Biling  Hourly 43.1482 45.3058 47.5711 49.9497 52.4472
Bi-weekly 4,858.49 5,101.43 5,356.51 5,624.34 5,905.55
Monthly 10,526.72 11,053.11 11,605.76 12,186.06 12,795.37
Annual 126,320.67 132,637.26 139,269.15 146,232.74 153,544.42

I53 Para Hourly 41.7878 43.8773 46.0711 48.3747 50.7935
Bi-weekly 4,705.31 4,940.58 5,187.61 5,446.99 5,719.35
Monthly 10,194.83 10,704.60 11,239.81 11,801.81 12,391.92



Annual 122,337.96 128,455.18 134,877.75 141,621.77 148,703.05

I54 Para + Haz Hourly 43.7315 45.9181 48.2140 50.6247 53.1559
Bi-weekly 4,924.17 5,170.38 5,428.90 5,700.34 5,985.35
Monthly 10,669.03 11,202.49 11,762.61 12,350.74 12,968.27
Annual 128,028.34 134,429.83 141,151.31 148,208.87 155,619.21

I55 Para + Biling Hourly 42.1767 44.2855 46.4998 48.8246 51.2659
Bi-weekly 4,749.10 4,986.55 5,235.88 5,497.65 5,772.54
Monthly 10,289.71 10,804.19 11,344.40 11,911.58 12,507.17
Annual 123,476.51 129,650.23 136,132.81 142,938.90 150,086.05

I56 Para + Haz + Biling Hourly 44.1202 46.3262 48.6425 51.0747 53.6284
Bi-weekly 4,967.93 5,216.33 5,477.15 5,751.01 6,038.56
Monthly 10,763.86 11,302.05 11,867.15 12,460.52 13,083.54
Annual 129,166.30 135,624.58 142,405.78 149,526.29 157,002.50

Fire Captain (56.3 Hour Week)
Paramedic Coord/Training Off

I57 Haz Hourly 40.8160 42.8567 44.9997 47.2497 49.6122
Bi-weekly 4,595.88 4,825.66 5,066.97 5,320.32 5,586.33
Monthly 9,957.74 10,455.61 10,978.43 11,527.35 12,103.72
Annual 119,492.92 125,467.27 131,741.12 138,328.22 145,244.68

I60 Haz + Biling Hourly 41.2048 43.2649 45.4282 47.6996 50.0846
Bi-weekly 4,639.66 4,871.63 5,115.22 5,370.97 5,639.53
Monthly 10,052.60 10,555.19 11,082.97 11,637.11 12,218.97
Annual 120,631.17 126,662.32 132,995.60 139,645.35 146,627.67

I67 Bi-lingual - 1% of Base Hourly 39.2611 41.2242 43.2854 45.4497 47.7222
Bi-weekly 4,420.80 4,641.84 4,873.94 5,117.64 5,373.52
Monthly 9,578.40 10,057.33 10,560.20 11,088.21 11,642.63
Annual 114,940.80 120,687.97 126,722.34 133,058.54 139,711.51

Fire Captain (40 Hour Week)
Paramedic Coord/Training Off

J00 BASE Hourly 54.7129 57.4486 60.3209 63.3369 66.5040
Bi-weekly 4,377.03 4,595.89 4,825.67 5,066.95 5,320.32
Monthly 9,483.57 9,957.76 10,455.62 10,978.40 11,527.36
Annual 113,802.83 119,493.09 125,467.47 131,740.75 138,328.32

J01 Edu 1 Hourly 56.6279 59.4593 62.4323 65.5539 68.8315
Bi-weekly 4,530.23 4,756.74 4,994.58 5,244.31 5,506.52
Monthly 9,815.50 10,306.28 10,821.60 11,362.68 11,930.79
Annual 117,786.03 123,675.34 129,859.18 136,352.11 143,169.52

J02 Edu 1 + Emt Hourly 59.3635 62.3318 65.4483 68.7207 72.1568
Bi-weekly 4,749.08 4,986.54 5,235.86 5,497.66 5,772.54
Monthly 10,289.67 10,804.18 11,344.37 11,911.59 12,507.18
Annual 123,476.08 129,650.14 136,132.46 142,939.06 150,086.14

J03 Edu 1 + Haz Hourly 59.3635 62.3318 65.4483 68.7207 72.1568
Bi-weekly 4,749.08 4,986.54 5,235.86 5,497.66 5,772.54
Monthly 10,289.67 10,804.18 11,344.37 11,911.59 12,507.18
Annual 123,476.08 129,650.14 136,132.46 142,939.06 150,086.14



J04 Edu 1 + Para Hourly 60.7314 63.7679 66.9563 70.3042 73.8194
Para (Engineer & Capt. only) Bi-weekly 4,858.51 5,101.43 5,356.50 5,624.34 5,905.55

Monthly 10,526.78 11,053.10 11,605.76 12,186.06 12,795.36
Annual 126,321.31 132,637.23 139,269.10 146,232.74 153,544.35

J06 Educ Incent 1 & Bi-lingual 1% Hourly 57.1750 60.0338 63.0354 66.1874 69.4965
Bi-weekly 4,574.00 4,802.70 5,042.83 5,294.99 5,559.72
Monthly 9,910.33 10,405.86 10,926.14 11,472.48 12,046.06
Annual 118,924.00 124,870.30 131,113.63 137,669.79 144,552.72

J07 Educ 1 + Emt + Haz Hourly 62.0992 65.2042 68.4644 71.8876 75.4821
Bi-weekly 4,967.94 5,216.34 5,477.15 5,751.01 6,038.57
Monthly 10,763.86 11,302.06 11,867.16 12,460.52 13,083.56
Annual 129,166.34 135,624.74 142,405.95 149,526.21 157,002.77

J08 Educ 1 + Para + Haz Hourly 63.4670 66.6403 69.9723 73.4710 77.1445
Para (Engineer & Capt. only) Bi-weekly 5,077.36 5,331.22 5,597.78 5,877.68 6,171.56

Monthly 11,000.95 11,550.99 12,128.53 12,734.97 13,371.71
Annual 132,011.36 138,611.82 145,542.38 152,819.68 160,460.56

Fire Captain (40 Hour Week)
Paramedic Coord/Training Off

J10 Educ 1 + Emt + Biling Hourly 59.9107 62.9062 66.0514 69.3542 72.8218
Bi-weekly 4,792.86 5,032.50 5,284.11 5,548.34 5,825.74
Monthly 10,384.52 10,903.74 11,448.91 12,021.40 12,622.45
Annual 124,614.26 130,844.90 137,386.91 144,256.74 151,469.34

J11 Educ 1 + Para + Biling Hourly 61.2785 64.3424 67.5595 70.9376 74.4844
Para (Engineer & Capt. only) Bi-weekly 4,902.28 5,147.39 5,404.76 5,675.01 5,958.75

Monthly 10,621.61 11,152.68 11,710.31 12,295.85 12,910.63
Annual 127,459.28 133,832.19 140,523.76 147,550.21 154,927.55

J13 Educ 1 + Haz + Biling Hourly 59.9107 62.9062 66.0514 69.3542 72.8218
Bi-weekly 4,792.86 5,032.50 5,284.11 5,548.34 5,825.74
Monthly 10,384.52 10,903.74 11,448.91 12,021.40 12,622.45
Annual 124,614.26 130,844.90 137,386.91 144,256.74 151,469.34

J18 Educ 1 + Emt + Haz + Biling Hourly 62.6463 65.7786 69.0675 72.5210 76.1469
Bi-weekly 5,011.70 5,262.29 5,525.40 5,801.68 6,091.75
Monthly 10,858.69 11,401.62 11,971.70 12,570.31 13,198.80
Annual 130,304.30 136,819.49 143,660.40 150,843.68 158,385.55

J19 Educ 1 + Para + Haz + Biling Hourly 64.0142 67.2149 70.5755 74.1044 77.8096
Para (Engineer & Capt. only) Bi-weekly 5,121.14 5,377.19 5,646.04 5,928.35 6,224.77

Monthly 11,095.80 11,650.58 12,233.09 12,844.76 13,487.00
Annual 133,149.54 139,806.99 146,797.04 154,137.15 161,843.97

J23 Educ 2 Hourly 57.4486 60.3209 63.3369 66.5040 69.8290
Bi-weekly 4,595.89 4,825.67 5,066.95 5,320.32 5,586.32
Monthly 9,957.76 10,455.62 10,978.40 11,527.36 12,103.69
Annual 119,493.09 125,467.47 131,740.75 138,328.32 145,244.32

J24 Educ 2 + Emt  Hourly 60.1842 63.1934 66.3530 69.6708 73.1543
Bi-weekly 4,814.74 5,055.47 5,308.24 5,573.66 5,852.34
Monthly 10,431.93 10,953.52 11,501.19 12,076.27 12,680.08
Annual 125,183.14 131,442.27 138,014.24 144,915.26 152,160.94



J25 Educ 2 + Haz  Hourly 60.1842 63.1934 66.3530 69.6708 73.1543
Bi-weekly 4,814.74 5,055.47 5,308.24 5,573.66 5,852.34
Monthly 10,431.93 10,953.52 11,501.19 12,076.27 12,680.08
Annual 125,183.14 131,442.27 138,014.24 144,915.26 152,160.94

J26 Educ 2 + Para Hourly 61.5520 64.6298 67.8612 71.2541 74.8170
Para (Engineer & Capt. only) Bi-weekly 4,924.16 5,170.38 5,428.90 5,700.33 5,985.36

Monthly 10,669.01 11,202.50 11,762.61 12,350.71 12,968.28
Annual 128,028.16 134,429.98 141,151.30 148,208.53 155,619.36

J28 Educ 2 + Biling Hourly 57.9957 60.8955 63.9403 67.1373 70.4941
Bi-weekly 4,639.66 4,871.64 5,115.22 5,370.98 5,639.53
Monthly 10,052.59 10,555.22 11,082.99 11,637.13 12,218.98
Annual 120,631.06 126,662.64 132,995.82 139,645.58 146,627.73

J29 Educ 2 + Emt + Haz Hourly 62.9199 66.0660 69.3691 72.8376 76.4795
Bi-weekly 5,033.59 5,285.28 5,549.53 5,827.01 6,118.36
Monthly 10,906.12 11,451.44 12,023.98 12,625.18 13,256.45
Annual 130,873.39 137,417.28 144,287.73 151,502.21 159,077.36

J30 Educ 2 + Para + Haz Hourly 64.2877 67.5021 70.8772 74.4212 78.1421
Para (Engineer & Capt. only) Bi-weekly 5,143.02 5,400.17 5,670.18 5,953.70 6,251.37

Monthly 11,143.20 11,700.36 12,285.38 12,899.68 13,544.63
Annual 133,718.42 140,404.37 147,424.58 154,796.10 162,535.57

Fire Captain (40 Hour Week)
Paramedic Coord/Training Off

J32 Educ 2 + Emt + Biling Hourly 60.7314 63.7679 66.9563 70.3042 73.8194
Bi-weekly 4,858.51 5,101.43 5,356.50 5,624.34 5,905.55
Monthly 10,526.78 11,053.10 11,605.76 12,186.06 12,795.36
Annual 126,321.31 132,637.23 139,269.10 146,232.74 153,544.35

J33 Educ 2 + Para + Biling Hourly 62.0992 65.2042 68.4644 71.8876 75.4821
Para (Engineer & Capt. only) Bi-weekly 4,967.94 5,216.34 5,477.15 5,751.01 6,038.57

Monthly 10,763.86 11,302.06 11,867.16 12,460.52 13,083.56
Annual 129,166.34 135,624.74 142,405.95 149,526.21 157,002.77

J35 Educ 2 + Haz + Biling Hourly 60.7314 63.7679 66.9563 70.3042 73.8194
Bi-weekly 4,858.51 5,101.43 5,356.50 5,624.34 5,905.55
Monthly 10,526.78 11,053.10 11,605.76 12,186.06 12,795.36
Annual 126,321.31 132,637.23 139,269.10 146,232.74 153,544.35

J40 Educ 2 + EMT + Haz + Biling Hourly 63.4670 66.6403 69.9723 73.4710 77.1445
Bi-weekly 5,077.36 5,331.22 5,597.78 5,877.68 6,171.56
Monthly 11,000.95 11,550.99 12,128.53 12,734.97 13,371.71
Annual 132,011.36 138,611.82 145,542.38 152,819.68 160,460.56

J41 Educ 2 + Para + Haz + Biling Hourly 64.8348 68.0765 71.4803 75.0544 78.8071
Para (Engineer & Capt. only) Bi-weekly 5,186.78 5,446.12 5,718.42 6,004.35 6,304.57

Monthly 11,238.03 11,799.93 12,389.92 13,009.43 13,659.90
Annual 134,856.38 141,599.12 148,679.02 156,113.15 163,918.77

J45 Emt Hourly 57.4486 60.3209 63.3369 66.5040 69.8290
Bi-weekly 4,595.89 4,825.67 5,066.95 5,320.32 5,586.32
Monthly 9,957.76 10,455.62 10,978.40 11,527.36 12,103.69



Annual 119,493.09 125,467.47 131,740.75 138,328.32 145,244.32

J46 Emt + Haz  Hourly 60.1842 63.1934 66.3530 69.6708 73.1543
Bi-weekly 4,814.74 5,055.47 5,308.24 5,573.66 5,852.34
Monthly 10,431.93 10,953.52 11,501.19 12,076.27 12,680.08
Annual 125,183.14 131,442.27 138,014.24 144,915.26 152,160.94

J49 Emt + Biling  Hourly 57.9957 60.8955 63.9403 67.1373 70.4941
Bi-weekly 4,639.66 4,871.64 5,115.22 5,370.98 5,639.53
Monthly 10,052.59 10,555.22 11,082.99 11,637.13 12,218.98
Annual 120,631.06 126,662.64 132,995.82 139,645.58 146,627.73

J52 Emt + Haz + Biling  Hourly 60.7314 63.7679 66.9563 70.3042 73.8194
Bi-weekly 4,858.51 5,101.43 5,356.50 5,624.34 5,905.55
Monthly 10,526.78 11,053.10 11,605.76 12,186.06 12,795.36
Annual 126,321.31 132,637.23 139,269.10 146,232.74 153,544.35

J53 Para Hourly 58.8165 61.7573 64.8450 68.0873 71.4917
Bi-weekly 4,705.32 4,940.58 5,187.60 5,446.98 5,719.34
Monthly 10,194.86 10,704.60 11,239.80 11,801.80 12,391.90
Annual 122,338.32 128,455.18 134,877.60 141,621.58 148,702.74

J54 Para + Haz Hourly 61.5520 64.6298 67.8612 71.2541 74.8170
Bi-weekly 4,924.16 5,170.38 5,428.90 5,700.33 5,985.36
Monthly 10,669.01 11,202.50 11,762.61 12,350.71 12,968.28
Annual 128,028.16 134,429.98 141,151.30 148,208.53 155,619.36

J55 Para + Biling Hourly 59.3635 62.3318 65.4483 68.7207 72.1568
Bi-weekly 4,749.08 4,986.54 5,235.86 5,497.66 5,772.54
Monthly 10,289.67 10,804.18 11,344.37 11,911.59 12,507.18
Annual 123,476.08 129,650.14 136,132.46 142,939.06 150,086.14

Fire Captain (40 Hour Week)
Paramedic Coord/Training Off

J56 Para + Haz + Biling Hourly 62.0992 65.2042 68.4644 71.8876 75.4821
Bi-weekly 4,967.94 5,216.34 5,477.15 5,751.01 6,038.57
Monthly 10,763.86 11,302.06 11,867.16 12,460.52 13,083.56
Annual 129,166.34 135,624.74 142,405.95 149,526.21 157,002.77

J57 Haz Hourly 57.4486 60.3212 63.3370 66.5040 69.8290
Bi-weekly 4,595.89 4,825.70 5,066.96 5,320.32 5,586.32
Monthly 9,957.76 10,455.68 10,978.41 11,527.36 12,103.69
Annual 119,493.09 125,468.10 131,740.96 138,328.32 145,244.32

J60 Haz + Biling Hourly 57.9957 60.8955 63.9403 67.1373 70.4941
Bi-weekly 4,639.66 4,871.64 5,115.22 5,370.98 5,639.53
Monthly 10,052.59 10,555.22 11,082.99 11,637.13 12,218.98
Annual 120,631.06 126,662.64 132,995.82 139,645.58 146,627.73

J67 Bi-lingual - 1% of Base Hourly 55.2600 58.0231 60.9242 63.9704 67.1689
Bi-weekly 4,420.80 4,641.85 4,873.94 5,117.63 5,373.51
Monthly 9,578.40 10,057.34 10,560.20 11,088.20 11,642.61
Annual 114,940.80 120,688.05 126,722.34 133,058.43 139,711.31

Batt/Div Chief (56.3 Hour Week)
K00 BASE Hourly 46.6471 48.9796 51.4285 53.9999 56.7000

Bi-weekly 5,252.46 5,515.10 5,790.85 6,080.39 6,384.42



Monthly 11,380.34 11,949.39 12,546.84 13,174.18 13,832.91
Annual 136,564.05 143,392.68 150,562.08 158,090.11 165,994.92

K01 Edu 1 Hourly 48.2799 50.6940 53.2286 55.8899 58.6845
Bi-weekly 5,436.32 5,708.14 5,993.54 6,293.20 6,607.87
Monthly 11,778.69 12,367.65 12,986.00 13,635.27 14,317.06
Annual 141,344.24 148,411.75 155,832.05 163,623.27 171,804.74

K02 Edu 1 + Emt Hourly 50.6123 53.1428 55.8000 58.5900 61.5194
Bi-weekly 5,698.94 5,983.88 6,283.08 6,597.23 6,927.08
Monthly 12,347.71 12,965.07 13,613.34 14,294.01 15,008.68
Annual 148,172.57 155,580.86 163,360.08 171,528.08 180,104.20

K03 Edu 1 + Haz Hourly 50.6123 53.1428 55.8000 58.5900 61.5194
Bi-weekly 5,698.94 5,983.88 6,283.08 6,597.23 6,927.08
Monthly 12,347.71 12,965.07 13,613.34 14,294.01 15,008.68
Annual 148,172.57 155,580.86 163,360.08 171,528.08 180,104.20

K06 Educ Incent 1 & Bi-lingual 1% Hourly 48.7465 51.1837 53.7428 56.4300 59.2515
Bi-weekly 5,488.86 5,763.28 6,051.44 6,354.02 6,671.72
Monthly 11,892.52 12,487.12 13,111.45 13,767.04 14,455.39
Annual 142,710.25 149,845.40 157,337.42 165,204.47 173,464.69

K07 Educ 1 + Emt + Haz Hourly 52.9445 55.5918 58.3715 61.2899 64.3546
Bi-weekly 5,961.55 6,259.64 6,572.63 6,901.24 7,246.33
Monthly 12,916.69 13,562.55 14,240.70 14,952.69 15,700.38
Annual 155,000.32 162,750.55 170,888.40 179,432.31 188,404.53

K10 Educ 1 + Emt + Biling Hourly 51.0787 53.6327 56.3142 59.1300 62.0864
Bi-weekly 5,751.46 6,039.04 6,340.98 6,658.04 6,990.93
Monthly 12,461.50 13,084.59 13,738.79 14,425.75 15,147.01
Annual 149,538.00 157,015.09 164,865.45 173,108.99 181,764.14

K13 Educ 1 + Haz + Biling Hourly 51.0787 53.6327 56.3142 59.1300 62.0864
Bi-weekly 5,751.46 6,039.04 6,340.98 6,658.04 6,990.93
Monthly 12,461.50 13,084.59 13,738.79 14,425.75 15,147.01
Annual 149,538.00 157,015.09 164,865.45 173,108.99 181,764.14

Batt/Div Chief (56.3 Hour Week)
K18 Educ 1 + Emt + Haz + Biling Hourly 53.4111 56.0816 58.8857 61.8300 64.9215

Bi-weekly 6,014.09 6,314.79 6,630.53 6,962.06 7,310.16
Monthly 13,030.53 13,682.04 14,366.15 15,084.46 15,838.68
Annual 156,366.34 164,184.49 172,393.78 181,013.51 190,064.18

K23 Educ 2 Hourly 48.9796 51.4285 53.9999 56.7000 59.5350
Bi-weekly 5,515.10 5,790.85 6,080.39 6,384.42 6,703.64
Monthly 11,949.39 12,546.84 13,174.18 13,832.91 14,524.56
Annual 143,392.68 150,562.08 158,090.11 165,994.92 174,294.67

K24 Educ 2 + Emt  Hourly 51.3119 53.8775 56.5713 59.4000 62.3699
Bi-weekly 5,777.72 6,066.61 6,369.93 6,688.44 7,022.85
Monthly 12,518.39 13,144.31 13,801.51 14,491.62 15,216.18
Annual 150,220.72 157,731.77 165,618.14 173,899.44 182,594.12

K25 Educ 2 + Haz  Hourly 51.3119 53.8775 56.5713 59.4000 62.3699
Bi-weekly 5,777.72 6,066.61 6,369.93 6,688.44 7,022.85



Monthly 12,518.39 13,144.31 13,801.51 14,491.62 15,216.18
Annual 150,220.72 157,731.77 165,618.14 173,899.44 182,594.12

K28 Educ 2 + Biling Hourly 49.4460 51.9184 54.5143 57.2400 60.1020
Bi-weekly 5,567.62 5,846.01 6,138.31 6,445.22 6,767.49
Monthly 12,063.18 12,666.36 13,299.67 13,964.65 14,662.89
Annual 144,758.11 151,996.31 159,596.06 167,575.82 175,954.62

K29 Educ 2 + Emt + Haz Hourly 53.6443 56.3265 59.1428 62.1000 65.2050
Bi-weekly 6,040.35 6,342.36 6,659.48 6,992.46 7,342.08
Monthly 13,087.42 13,741.79 14,428.87 15,150.33 15,907.85
Annual 157,049.05 164,901.46 173,146.46 181,803.96 190,894.16

K32 Educ 2 + Emt + Biling Hourly 51.7785 54.3672 57.0857 59.9399 62.9368
Bi-weekly 5,830.26 6,121.75 6,427.85 6,749.23 7,086.68
Monthly 12,632.23 13,263.78 13,927.01 14,623.34 15,354.48
Annual 151,586.74 159,165.41 167,124.10 175,480.05 184,253.78

K35 Educ 2 + Haz + Biling Hourly 51.7785 54.3672 57.0857 59.9399 62.9368
Bi-weekly 5,830.26 6,121.75 6,427.85 6,749.23 7,086.68
Monthly 12,632.23 13,263.78 13,927.01 14,623.34 15,354.48
Annual 151,586.74 159,165.41 167,124.10 175,480.05 184,253.78

K40 Educ 2 + EMT + Haz + Biling Hourly 54.1108 56.8163 59.6572 62.6399 65.7720
Bi-weekly 6,092.88 6,397.52 6,717.40 7,053.25 7,405.93
Monthly 13,201.23 13,861.28 14,554.37 15,282.05 16,046.18
Annual 158,414.78 166,335.40 174,652.42 183,384.57 192,554.11

K45 Emt Hourly 48.9796 51.4285 53.9999 56.7000 59.5350
Bi-weekly 5,515.10 5,790.85 6,080.39 6,384.42 6,703.64
Monthly 11,949.39 12,546.84 13,174.18 13,832.91 14,524.56
Annual 143,392.68 150,562.08 158,090.11 165,994.92 174,294.67

K46 Emt + Haz  Hourly 51.3119 53.8775 56.5713 59.4000 62.3699
Bi-weekly 5,777.72 6,066.61 6,369.93 6,688.44 7,022.85
Monthly 12,518.39 13,144.31 13,801.51 14,491.62 15,216.18
Annual 150,220.72 157,731.77 165,618.14 173,899.44 182,594.12

K49 Emt + Biling  Hourly 49.4460 51.9184 54.5143 57.2400 60.1020
Bi-weekly 5,567.62 5,846.01 6,138.31 6,445.22 6,767.49
Monthly 12,063.18 12,666.36 13,299.67 13,964.65 14,662.89
Annual 144,758.11 151,996.31 159,596.06 167,575.82 175,954.62

Batt/Div Chief (56.3 Hour Week)
K52 Emt + Haz + Biling  Hourly 51.7785 54.3672 57.0857 59.9399 62.9368

Bi-weekly 5,830.26 6,121.75 6,427.85 6,749.23 7,086.68
Monthly 12,632.23 13,263.78 13,927.01 14,623.34 15,354.48
Annual 151,586.74 159,165.41 167,124.10 175,480.05 184,253.78

K57 Haz Hourly 48.9796 51.4285 53.9999 56.7000 59.5350
Bi-weekly 5,515.10 5,790.85 6,080.39 6,384.42 6,703.64
Monthly 11,949.39 12,546.84 13,174.18 13,832.91 14,524.56
Annual 143,392.68 150,562.08 158,090.11 165,994.92 174,294.67

K60 Haz + Biling Hourly 49.4460 51.9184 54.5143 57.2400 60.1020
Bi-weekly 5,567.62 5,846.01 6,138.31 6,445.22 6,767.49



Monthly 12,063.18 12,666.36 13,299.67 13,964.65 14,662.89
Annual 144,758.11 151,996.31 159,596.06 167,575.82 175,954.62

K67 Bi-lingual - 1% of Base Hourly 47.1137 49.4694 51.9429 54.5400 57.2671
Bi-weekly 5,305.00 5,570.25 5,848.77 6,141.20 6,448.28
Monthly 11,494.17 12,068.89 12,672.34 13,305.94 13,971.26
Annual 137,930.07 144,826.62 152,068.03 159,671.30 167,655.16

Batt/Div Chief (40 Hour Week)
L00 BASE Hourly 65.6559 68.9388 72.3858 76.0050 79.8052

Bi-weekly 5,252.47 5,515.10 5,790.86 6,080.40 6,384.42
Monthly 11,380.36 11,949.39 12,546.87 13,174.20 13,832.90
Annual 136,564.27 143,392.70 150,562.46 158,090.40 165,994.82

L01 Edu 1 Hourly 67.9539 71.3516 74.9192 78.6652 82.5985
Bi-weekly 5,436.31 5,708.13 5,993.54 6,293.22 6,607.88
Monthly 11,778.68 12,367.61 12,986.00 13,635.30 14,317.07
Annual 141,344.11 148,411.33 155,831.94 163,623.62 171,804.88

L02 Edu 1 + Emt Hourly 71.2367 74.7986 78.5384 82.4654 86.5886
Bi-weekly 5,698.94 5,983.89 6,283.07 6,597.23 6,927.09
Monthly 12,347.70 12,965.09 13,613.32 14,294.00 15,008.69
Annual 148,172.34 155,581.09 163,359.87 171,528.03 180,104.29

L03 Edu 1 + Haz Hourly 71.2367 74.7986 78.5384 82.4654 86.5886
Bi-weekly 5,698.94 5,983.89 6,283.07 6,597.23 6,927.09
Monthly 12,347.70 12,965.09 13,613.32 14,294.00 15,008.69
Annual 148,172.34 155,581.09 163,359.87 171,528.03 180,104.29

L06 Educ 1 & Bilin Hourly 68.6105 72.0410 75.6432 79.4251 83.3965
Bi-weekly 5,488.84 5,763.28 6,051.46 6,354.01 6,671.72
Monthly 11,892.49 12,487.11 13,111.49 13,767.02 14,455.39
Annual 142,709.84 149,845.28 157,337.86 165,204.21 173,464.72

L07 Educ 1 + Emt + Haz Hourly 74.5195 78.2455 82.1578 86.2656 90.5789
Bi-weekly 5,961.56 6,259.64 6,572.62 6,901.25 7,246.31
Monthly 12,916.71 13,562.55 14,240.69 14,952.70 15,700.34
Annual 155,000.56 162,750.64 170,888.22 179,432.45 188,404.11

L10 Educ 1 + Emt + Biling Hourly 71.8933 75.4879 79.2624 83.2255 87.3868
Bi-weekly 5,751.46 6,039.03 6,340.99 6,658.04 6,990.94
Monthly 12,461.51 13,084.57 13,738.82 14,425.75 15,147.05
Annual 149,538.06 157,014.83 164,865.79 173,109.04 181,764.54

L13 Educ 1 + Haz + Biling Hourly 71.8933 75.4879 79.2624 83.2255 87.3868
Bi-weekly 5,751.46 6,039.03 6,340.99 6,658.04 6,990.94
Monthly 12,461.51 13,084.57 13,738.82 14,425.75 15,147.05
Annual 149,538.06 157,014.83 164,865.79 173,109.04 181,764.54

Batt/Div Chief (40 Hour Week)
L18 Educ 1 + Emt + Haz + Biling Hourly 75.1761 78.9349 82.8816 87.0257 91.3769

Bi-weekly 6,014.09 6,314.79 6,630.53 6,962.06 7,310.15
Monthly 13,030.52 13,682.05 14,366.14 15,084.46 15,838.66
Annual 156,366.29 164,184.59 172,393.73 181,013.46 190,063.95

L23 Educ 2 Hourly 68.9388 72.3858 76.0050 79.8052 83.7955



Bi-weekly 5,515.10 5,790.86 6,080.40 6,384.42 6,703.64
Monthly 11,949.39 12,546.87 13,174.20 13,832.90 14,524.55
Annual 143,392.70 150,562.46 158,090.40 165,994.82 174,294.64

L24 Educ 2 + Emt  Hourly 72.2216 75.8326 79.6243 83.6055 87.7858
Bi-weekly 5,777.73 6,066.61 6,369.94 6,688.44 7,022.86
Monthly 12,518.41 13,144.32 13,801.55 14,491.62 15,216.21
Annual 150,220.93 157,731.81 165,618.54 173,899.44 182,594.46

L25 Educ 2 + Haz  Hourly 72.2216 75.8326 79.6243 83.6054 87.7857
Bi-weekly 5,777.73 6,066.61 6,369.94 6,688.43 7,022.86
Monthly 12,518.41 13,144.32 13,801.55 14,491.60 15,216.19
Annual 150,220.93 157,731.81 165,618.54 173,899.23 182,594.26

L28 Educ 2 + Biling Hourly 69.5953 73.0751 76.7288 80.5653 84.5935
Bi-weekly 5,567.62 5,846.01 6,138.30 6,445.22 6,767.48
Monthly 12,063.19 12,666.35 13,299.66 13,964.65 14,662.87
Annual 144,758.22 151,996.21 159,595.90 167,575.82 175,954.48

L29 Educ 2 + Emt + Haz Hourly 75.5044 79.2795 83.2435 87.4059 91.7760
Bi-weekly 6,040.35 6,342.36 6,659.48 6,992.47 7,342.08
Monthly 13,087.43 13,741.78 14,428.87 15,150.36 15,907.84
Annual 157,049.15 164,901.36 173,146.48 181,804.27 190,894.08

L32 Educ 2 + Emt + Biling Hourly 72.8781 76.5221 80.3482 84.3655 88.5838
Bi-weekly 5,830.25 6,121.77 6,427.86 6,749.24 7,086.70
Monthly 12,632.20 13,263.83 13,927.02 14,623.35 15,354.53
Annual 151,586.45 159,165.97 167,124.26 175,480.24 184,254.30

L35 Educ 2 + Haz + Biling Hourly 72.8781 76.5221 80.3482 84.3655 88.5838
Bi-weekly 5,830.25 6,121.77 6,427.86 6,749.24 7,086.70
Monthly 12,632.20 13,263.83 13,927.02 14,623.35 15,354.53
Annual 151,586.45 159,165.97 167,124.26 175,480.24 184,254.30

L40 Educ 2 + EMT + Haz + Biling Hourly 76.1610 79.9689 83.9674 88.1658 92.5740
Bi-weekly 6,092.88 6,397.51 6,717.39 7,053.26 7,405.92
Monthly 13,201.24 13,861.28 14,554.35 15,282.07 16,046.16
Annual 158,414.88 166,335.31 174,652.19 183,384.86 192,553.92

L45 Emt Hourly 68.9388 72.3858 76.0050 79.8052 83.7955
Bi-weekly 5,515.10 5,790.86 6,080.40 6,384.42 6,703.64
Monthly 11,949.39 12,546.87 13,174.20 13,832.90 14,524.55
Annual 143,392.70 150,562.46 158,090.40 165,994.82 174,294.64

L46 Emt + Haz  Hourly 72.2216 75.8326 79.6243 83.6054 87.7857
Bi-weekly 5,777.73 6,066.61 6,369.94 6,688.43 7,022.86
Monthly 12,518.41 13,144.32 13,801.55 14,491.60 15,216.19
Annual 150,220.93 157,731.81 165,618.54 173,899.23 182,594.26

L49 Emt + Biling  Hourly 69.5953 73.0751 76.7288 80.5653 84.5935
Bi-weekly 5,567.62 5,846.01 6,138.30 6,445.22 6,767.48
Monthly 12,063.19 12,666.35 13,299.66 13,964.65 14,662.87
Annual 144,758.22 151,996.21 159,595.90 167,575.82 175,954.48

Batt/Div Chief (40 Hour Week)
L52 Emt + Haz + Biling  Hourly 72.8781 76.5221 80.3482 84.3655 88.5838



Bi-weekly 5,830.25 6,121.77 6,427.86 6,749.24 7,086.70
Monthly 12,632.20 13,263.83 13,927.02 14,623.35 15,354.53
Annual 151,586.45 159,165.97 167,124.26 175,480.24 184,254.30

L57 Haz Hourly 68.9388 72.3858 76.0050 79.8052 83.7955
Bi-weekly 5,515.10 5,790.86 6,080.40 6,384.42 6,703.64
Monthly 11,949.39 12,546.87 13,174.20 13,832.90 14,524.55
Annual 143,392.70 150,562.46 158,090.40 165,994.82 174,294.64

L60 Haz + Biling Hourly 69.5953 73.0751 76.7288 80.5653 84.5935
Bi-weekly 5,567.62 5,846.01 6,138.30 6,445.22 6,767.48
Monthly 12,063.19 12,666.35 13,299.66 13,964.65 14,662.87
Annual 144,758.22 151,996.21 159,595.90 167,575.82 175,954.48

L67 Bi-lingual - 1% of Base Hourly 66.3126 69.6281 73.1096 76.7650 80.6033
Bi-weekly 5,305.01 5,570.25 5,848.77 6,141.20 6,448.26
Monthly 11,494.18 12,068.87 12,672.33 13,305.93 13,971.24
Annual 137,930.21 144,826.45 152,067.97 159,671.20 167,654.86



CITY OF VALLEJO

VPOA 5%

Salary Ranges

Effective July 4, 2020

Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

POLICE OFFICER

P00 BASE Hourly 42.2783 44.3922 46.6118 48.9424 51.3895 53.9590

Bi-weekly 3,382.26 3,551.38 3,728.94 3,915.39 4,111.16 4,316.72

Monthly 7,328.23       7,694.65       8,079.38       8,483.35       8,907.52       9,352.89       

Annual 87,938.81     92,335.75     96,952.54     101,800.17   106,890.20   112,234.71   

P01 Edu. 1 Hourly 43.5466 45.7240 48.0102 50.4107 52.9312 55.5778

Bi-weekly 3,483.73 3,657.92 3,840.82 4,032.86 4,234.50 4,446.22

Monthly 7,548.08       7,925.49       8,321.76       8,737.85       9,174.75       9,633.48       

Annual 90,576.98     95,105.83     99,861.12     104,854.18   110,096.97   115,601.82   

P02 Edu. 1 + MC Hourly 44.6036 46.8338 49.1754 51.6342 54.2159 56.9267

Bi-weekly 3,568.29 3,746.70 3,934.03 4,130.74 4,337.27 4,554.14

Monthly 7,731.29       8,117.85       8,523.74       8,949.93       9,397.42       9,867.30       

Annual 92,775.45     97,414.22     102,284.93   107,399.18   112,769.09   118,407.55   

P03 Edu. 1 + Swat Hourly 43.9694 46.1679 48.4763 50.9001 53.4451 56.1174

Bi-weekly 3,517.55 3,693.43 3,878.10 4,072.01 4,275.61 4,489.39

Monthly 7,621.36       8,002.43       8,402.55       8,822.68       9,263.82       9,727.01       

Annual 91,456.37     96,029.19     100,830.65   105,872.18   111,165.82   116,724.11   

P04 Edu. 1 + Long 1 Hourly 45.6605 47.9436 50.3407 52.8578 55.5007 58.2757

Bi-weekly 3,652.84 3,835.49 4,027.26 4,228.62 4,440.06 4,662.06

Monthly 7,914.49       8,310.22       8,725.73       9,162.02       9,620.12       10,101.13     

Annual 94,973.91     99,722.61     104,708.74   109,944.18   115,441.44   121,213.51   

P05 Edu. 1 + Long 2 Hourly 47.7745 50.1632 52.6713 55.3049 58.0701 60.9737

Bi-weekly 3,821.96 4,013.06 4,213.70 4,424.39 4,645.61 4,877.89

Monthly 8,280.91       8,694.95       9,129.70       9,586.18       10,065.49     10,568.77     

Annual 99,370.86     104,339.40   109,556.37   115,034.19   120,785.90   126,825.20   

P06 Edu. 1 + Biling Hourly 43.9694 46.1679 48.4763 50.9001 53.4451 56.1174

Bi-weekly 3,517.55 3,693.43 3,878.10 4,072.01 4,275.61 4,489.39

Monthly 7,621.36       8,002.43       8,402.55       8,822.68       9,263.82       9,727.01       

Annual 91,456.37     96,029.19     100,830.65   105,872.18   111,165.82   116,724.11   

P07 Edu. 1 + MC + Swat Hourly 45.0264 47.2777 49.6416 52.1236 54.7298 57.4663

Bi-weekly 3,602.11 3,782.22 3,971.33 4,169.89 4,378.38 4,597.30

Monthly 7,804.57       8,194.80       8,604.54       9,034.77       9,486.50       9,960.82       

Annual 93,654.84     98,337.58     103,254.46   108,417.18   113,837.94   119,529.84   

P08 Edu. 1 + MC + Long 1 Hourly 46.7175 49.0534 51.5060 54.0813 56.7854 59.6246

Bi-weekly 3,737.40 3,924.27 4,120.48 4,326.50 4,542.83 4,769.97

Monthly 8,097.70       8,502.58       8,927.71       9,374.10       9,842.80       10,334.94     

Annual 97,172.39     102,031.01   107,132.56   112,489.19   118,113.56   124,019.24   

P09 Edu. 1 + MC + Long 2 Hourly 48.8314 51.2730 53.8366 56.5285 59.3549 62.3227

Bi-weekly 3,906.51 4,101.84 4,306.93 4,522.28 4,748.39 4,985.81

Monthly 8,464.11       8,887.32       9,331.68       9,798.27       10,288.19     10,802.60     

Annual 101,569.33   106,647.80   111,980.19   117,579.20   123,458.24   129,631.16   

P10 Edu. 1 + MC + Biling Hourly 45.0264 47.2777 49.6416 52.1236 54.7298 57.4663

Bi-weekly 3,602.11 3,782.22 3,971.33 4,169.89 4,378.38 4,597.30

Monthly 7,804.57       8,194.80       8,604.54       9,034.77       9,486.50       9,960.82       

Annual 93,654.84     98,337.58     103,254.46   108,417.18   113,837.94   119,529.84   

POLICE OFFICER

P11 Edu. 1 + Swat + Long 1 Hourly 46.0833 48.3875 50.8069 53.3472 56.0146 58.8153



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Bi-weekly 3,686.66 3,871.00 4,064.55 4,267.78 4,481.16 4,705.22

Monthly 7,987.78       8,387.17       8,806.52       9,246.85       9,709.19       10,194.65     

Annual 95,853.31     100,645.98   105,678.28   110,962.19   116,510.28   122,335.80   

P12 Edu. 1 + Swat + Long 2 Hourly 48.1972 50.6071 53.1375 55.7943 58.5840 61.5132

Bi-weekly 3,855.78 4,048.57 4,251.00 4,463.54 4,686.72 4,921.06

Monthly 8,354.19       8,771.90       9,210.49       9,671.02       10,154.56     10,662.29     

Annual 100,250.25   105,262.76   110,525.90   116,052.19   121,854.75   127,947.49   

P13 Edu. 1 + Swat + Biling Hourly 44.3922 46.6118 48.9424 51.3895 53.9590 56.6569

Bi-weekly 3,551.38 3,728.94 3,915.39 4,111.16 4,316.72 4,532.55

Monthly 7,694.65       8,079.38       8,483.35       8,907.52       9,352.89       9,820.53       

Annual 92,335.75     96,952.54     101,800.17   106,890.18   112,234.67   117,846.40   

P14 Edu. 1 + Long 1 + Biling Hourly 46.0833 48.3875 50.8069 53.3472 56.0146 58.8153

Bi-weekly 3,686.66 3,871.00 4,064.55 4,267.78 4,481.16 4,705.22

Monthly 7,987.78       8,387.17       8,806.52       9,246.85       9,709.19       10,194.65     

Annual 95,853.31     100,645.98   105,678.28   110,962.19   116,510.28   122,335.80   

POLICE OFFICER

P15 Edu. 1 + Long 2 + Biling Hourly 48.1972 50.6071 53.1375 55.7943 58.5840 61.5132

Bi-weekly 3,855.78 4,048.57 4,251.00 4,463.54 4,686.72 4,921.06

Monthly 8,354.19       8,771.90       9,210.49       9,671.02       10,154.56     10,662.29     

Annual 100,250.25   105,262.76   110,525.90   116,052.19   121,854.75   127,947.49   

P16 Edu. 1 + MC + Swat + Long 1 Hourly 47.1403 49.4973 51.9722 54.5708 57.2993 60.1643

Bi-weekly 3,771.22 3,959.78 4,157.78 4,365.66 4,583.95 4,813.14

Monthly 8,170.98       8,579.53       9,008.51       9,458.93       9,931.89       10,428.48     

Annual 98,051.78     102,954.37   108,102.09   113,507.19   119,182.63   125,141.76   

P17 Edu. 1 + MC + Swat + Long 2 Hourly 49.2542 51.7169 54.3027 57.0179 59.8688 62.8622

Bi-weekly 3,940.34 4,137.35 4,344.22 4,561.43 4,789.50 5,028.98

Monthly 8,537.39       8,964.26       9,412.48       9,883.10       10,377.26     10,896.12     

Annual 102,448.71   107,571.15   112,949.71   118,597.20   124,527.09   130,753.45   

P18 Edu. 1 + MC + Swat + Biling Hourly 45.4491 47.7216 50.1077 52.6131 55.2438 58.0059

Bi-weekly 3,635.93 3,817.73 4,008.62 4,209.05 4,419.50 4,640.48

Monthly 7,877.85       8,271.74       8,685.33       9,119.60       9,575.58       10,054.36     

Annual 94,534.22     99,260.93     104,223.98   109,435.18   114,907.01   120,652.36   

P19 Edu. 1 + Swat + Long 1 + Biling Hourly 46.5061 48.8314 51.2730 53.8366 56.5284 59.3549

Bi-weekly 3,720.49 3,906.51 4,101.84 4,306.93 4,522.27 4,748.39

Monthly 8,061.06       8,464.11       8,887.32       9,331.68       9,798.26       10,288.17     

Annual 96,732.70     101,569.33   106,647.80   111,980.19   117,579.13   123,458.09   

P20 Edu. 1 + Swat + Long 2 + Biling Hourly 48.6200 51.0510 53.6036 56.2838 59.0980 62.0529

Bi-weekly 3,889.60 4,084.08 4,288.29 4,502.70 4,727.84 4,964.23

Monthly 8,427.47       8,848.84       9,291.29       9,755.85       10,243.65     10,755.83     

Annual 101,129.64   106,186.12   111,495.43   117,070.20   122,923.82   129,070.01   

P21 Edu. 2 Hourly 44.3922 46.6118 48.9424 51.3895 53.9590 56.6569

Bi-weekly 3,551.38 3,728.94 3,915.39 4,111.16 4,316.72 4,532.55

Monthly 7,694.65       8,079.38       8,483.35       8,907.52       9,352.89       9,820.53       

Annual 92,335.75     96,952.54     101,800.17   106,890.18   112,234.67   117,846.40   

POLICE OFFICER

P22 Edu. 2 + MC Hourly 45.4491 47.7216 50.1077 52.6131 55.2438 58.0059

Bi-weekly 3,635.93 3,817.73 4,008.62 4,209.05 4,419.50 4,640.48

Monthly 7,877.85       8,271.74       8,685.33       9,119.60       9,575.58       10,054.36     

Annual 94,534.22     99,260.93     104,223.98   109,435.18   114,907.01   120,652.36   

P23 Edu. 2 + Swat Hourly 44.8150 47.0557 49.4085 51.8789 54.4728 57.1965

Bi-weekly 3,585.20 3,764.46 3,952.68 4,150.31 4,357.83 4,575.72



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Monthly 7,767.93       8,156.33       8,564.14       8,992.35       9,441.96       9,914.06       

Annual 93,215.14     97,875.90     102,769.70   107,908.18   113,303.52   118,968.69   

P24 Edu. 2 + Long 1 Hourly 46.5061 48.8314 51.2730 53.8366 56.5284 59.3549

Bi-weekly 3,720.49 3,906.51 4,101.84 4,306.93 4,522.27 4,748.39

Monthly 8,061.06       8,464.11       8,887.32       9,331.68       9,798.26       10,288.17     

Annual 96,732.70     101,569.33   106,647.80   111,980.19   117,579.13   123,458.09   

P25 Edu. 2 + Long 2 Hourly 48.6200 51.0510 53.6036 56.2838 59.0980 62.0529

Bi-weekly 3,889.60 4,084.08 4,288.29 4,502.70 4,727.84 4,964.23

Monthly 8,427.47       8,848.84       9,291.29       9,755.85       10,243.65     10,755.83     

Annual 101,129.64   106,186.12   111,495.43   117,070.20   122,923.82   129,070.01   

P26 Edu. 2 + Biling Hourly 44.8150 47.0557 49.4085 51.8789 54.4728 57.1965

Bi-weekly 3,585.20 3,764.46 3,952.68 4,150.31 4,357.83 4,575.72

Monthly 7,767.93       8,156.33       8,564.14       8,992.35       9,441.96       9,914.06       

Annual 93,215.14     97,875.90     102,769.70   107,908.18   113,303.52   118,968.69   

P27 Edu. 2 + MC + Swat Hourly 45.8719 48.1655 50.5738 53.1025 55.7576 58.5455

Bi-weekly 3,669.75 3,853.24 4,045.90 4,248.20 4,460.61 4,683.64

Monthly 7,951.13       8,348.69       8,766.13       9,204.43       9,664.66       10,147.89     

Annual 95,413.61     100,184.29   105,193.50   110,453.18   115,975.86   121,774.65   

P28 Edu. 2 + MC + Long 1 Hourly 47.5631 49.9412 52.4383 55.0602 57.8132 60.7039

Bi-weekly 3,805.05 3,995.30 4,195.06 4,404.82 4,625.06 4,856.31

Monthly 8,244.26       8,656.48       9,089.30       9,543.77       10,020.96     10,522.00     

Annual 98,931.16     103,877.72   109,071.61   114,525.19   120,251.48   126,264.05   

P28

P29 Edu. 2 + MC + Long 2 Hourly 49.6770 52.1608 54.7689 57.5073 60.3827 63.4018

Bi-weekly 3,974.16 4,172.86 4,381.51 4,600.58 4,830.61 5,072.14

Monthly 8,610.68       9,041.21       9,493.27       9,967.93       10,466.33     10,989.65     

Annual 103,328.10   108,494.51   113,919.24   119,615.20   125,595.94   131,875.74   

P30 Edu. 2 + MC + Biling Hourly 45.8719 48.1655 50.5738 53.1025 55.7576 58.5455

Bi-weekly 3,669.75 3,853.24 4,045.90 4,248.20 4,460.61 4,683.64

Monthly 7,951.13       8,348.69       8,766.13       9,204.43       9,664.66       10,147.89     

Annual 95,413.61     100,184.29   105,193.50   110,453.18   115,975.86   121,774.65   

P31 Edu. 2 + Swat + Long 1 Hourly 46.9289 49.2753 51.7391 54.3261 57.0424 59.8945

Bi-weekly 3,754.31 3,942.02 4,139.13 4,346.09 4,563.39 4,791.56

Monthly 8,134.34       8,541.06       8,968.11       9,416.52       9,887.35       10,381.72     

Annual 97,612.09     102,492.69   107,617.32   112,998.19   118,648.20   124,580.61   

P32 Edu. 2 + Swat + Long 2 Hourly 49.0428 51.4949 54.0697 56.7732 59.6119 62.5925

Bi-weekly 3,923.42 4,119.59 4,325.58 4,541.86 4,768.95 5,007.40

Monthly 8,500.75       8,925.79       9,372.08       9,840.68       10,332.72     10,849.36     

Annual 102,009.03   107,109.48   112,464.95   118,088.20   123,992.67   130,192.30   

POLICE OFFICER

P33 Edu. 2 + Swat + Biling Hourly 45.2378 47.4996 49.8746 52.3684 54.9868 57.7362

Bi-weekly 3,619.02 3,799.97 3,989.97 4,189.47 4,398.95 4,618.89

Monthly 7,841.21       8,233.27       8,644.94       9,077.18       9,531.05       10,007.60     

Annual 94,094.53     98,799.26     103,739.22   108,926.18   114,372.59   120,091.21   

P34 Edu. 2 + Long 1 + Biling Hourly 46.9289 49.2753 51.7391 54.3261 57.0424 59.8945

Bi-weekly 3,754.31 3,942.02 4,139.13 4,346.09 4,563.39 4,791.56

Monthly 8,134.34       8,541.06       8,968.11       9,416.52       9,887.35       10,381.72     

Annual 97,612.09     102,492.69   107,617.32   112,998.19   118,648.20   124,580.61   

P35 Edu. 2 + Long 2 + Biling Hourly 49.0428 51.4949 54.0697 56.7732 59.6119 62.5925

Bi-weekly 3,923.42 4,119.59 4,325.58 4,541.86 4,768.95 5,007.40

Monthly 8,500.75       8,925.79       9,372.08       9,840.68       10,332.72     10,849.36     



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Annual 102,009.03   107,109.48   112,464.95   118,088.20   123,992.67   130,192.30   

P36 Edu. 2 + MC + Swat + Long 1 Hourly 47.9858 50.3851 52.9044 55.5496 58.3271 61.2434

Bi-weekly 3,838.86 4,030.81 4,232.35 4,443.97 4,666.17 4,899.47

Monthly 8,317.55       8,733.42       9,170.09       9,628.60       10,110.03     10,615.53     

Annual 99,810.55     104,801.08   110,041.13   115,543.19   121,320.33   127,386.34   

P37 Edu. 2 + MC + Swat + Long 2 Hourly 50.0998 52.6047 55.2350 57.9967 60.8965 63.9414

Bi-weekly 4,007.98 4,208.38 4,418.80 4,639.74 4,871.72 5,115.31

Monthly 8,683.96       9,118.16       9,574.06       10,052.77     10,555.40     11,083.17     

Annual 104,207.50   109,417.87   114,888.76   120,633.20   126,664.79   132,998.03   

P38 Edu. 2 + MC + Swat + Biling Hourly 46.2947 48.6095 51.0399 53.5919 56.2715 59.0851

Bi-weekly 3,703.58 3,888.76 4,083.19 4,287.35 4,501.72 4,726.81

Monthly 8,024.42       8,425.64       8,846.92       9,289.27       9,753.73       10,241.41     

Annual 96,293.01     101,107.66   106,163.04   111,471.19   117,044.71   122,896.95   

P39 Edu. 2 + Swat + Long 1 + Biling Hourly 47.3517 49.7193 52.2052 54.8155 57.5563 60.4341

Bi-weekly 3,788.14 3,977.54 4,176.42 4,385.24 4,604.50 4,834.73

Monthly 8,207.62       8,618.00       9,048.90       9,501.35       9,976.42       10,475.24     

Annual 98,491.48     103,416.05   108,586.85   114,016.19   119,717.05   125,702.90   

P40 Edu. 2 + Swat + Long 2 + Biling Hourly 49.4656 51.9389 54.5358 57.2626 60.1257 63.1320

Bi-weekly 3,957.25 4,155.11 4,362.86 4,581.01 4,810.06 5,050.56

Monthly 8,574.04       9,002.74       9,452.87       9,925.52       10,421.79     10,942.88     

Annual 102,888.42   108,032.84   113,434.48   119,106.20   125,061.52   131,314.59   

P41 MC Hourly 43.3352 45.5020 47.7771 50.1659 52.6742 55.3079

Bi-weekly 3,466.82 3,640.16 3,822.17 4,013.27 4,213.94 4,424.63

Monthly 7,511.44       7,887.01       8,281.36       8,695.43       9,130.19       9,586.70       

Annual 90,137.28     94,644.14     99,376.35     104,345.17   109,562.33   115,040.44   

P42 MC + Swat Hourly 43.7580 45.9459 48.2432 50.6554 53.1882 55.8476

Bi-Weekly 3,500.64 3,675.67 3,859.46 4,052.43 4,255.05 4,467.81

Monthly 7,584.72       7,963.96       8,362.16       8,780.27       9,219.28       9,680.25       

Annual 91,016.68     95,567.51     100,345.89   105,363.18   110,631.39   116,162.96   

P43 MC + Long 1 Hourly 45.4491 47.7216 50.1077 52.6131 55.2438 58.0059

Bi-Weekly 3,635.93 3,817.73 4,008.62 4,209.05 4,419.50 4,640.48

Monthly 7,877.85       8,271.74       8,685.33       9,119.60       9,575.58       10,054.36     

Annual 94,534.22     99,260.93     104,223.98   109,435.18   114,907.01   120,652.36   

POLICE OFFICER

P44 MC + Long 2 Hourly 47.5631 49.9412 52.4383 55.0602 57.8132 60.7039

Bi-Weekly 3,805.05 3,995.30 4,195.06 4,404.82 4,625.06 4,856.31

Monthly 8,244.26       8,656.48       9,089.30       9,543.77       10,020.96     10,522.00     

Annual 98,931.16     103,877.72   109,071.61   114,525.19   120,251.48   126,264.05   

P45 MC + Biling Hourly 43.7580 45.9459 48.2432 50.6554 53.1882 55.8476

Bi-Weekly 3,500.64 3,675.67 3,859.46 4,052.43 4,255.05 4,467.81

Monthly 7,584.72       7,963.96       8,362.16       8,780.27       9,219.28       9,680.25       

Annual 91,016.68     95,567.51     100,345.89   105,363.18   110,631.39   116,162.96   

P46 MC + Swat + Long 1 Hourly 45.8719 48.1655 50.5738 53.1025 55.7576 58.5455

Bi-Weekly 3,669.75 3,853.24 4,045.90 4,248.20 4,460.61 4,683.64

Monthly 7,951.13       8,348.69       8,766.13       9,204.43       9,664.66       10,147.89     

Annual 95,413.61     100,184.29   105,193.50   110,453.18   115,975.86   121,774.65   

P47 MC + Swat + Long 2 Hourly 47.9858 50.3851 52.9044 55.5496 58.3271 61.2434

Bi-Weekly 3,838.86 4,030.81 4,232.35 4,443.97 4,666.17 4,899.47

Monthly 8,317.55       8,733.42       9,170.09       9,628.60       10,110.03     10,615.53     

Annual 99,810.55     104,801.08   110,041.13   115,543.19   121,320.33   127,386.34   



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

P48 MC + Swat + Biling Hourly 44.1808 46.3898 48.7093 51.1448 53.7020 56.3871

Bi-Weekly 3,534.46 3,711.18 3,896.74 4,091.58 4,296.16 4,510.97

Monthly 7,658.01       8,040.91       8,442.95       8,865.10       9,308.35       9,773.77       

Annual 91,896.07     96,490.87     101,315.41   106,381.18   111,700.24   117,285.26   

P49 MC + Long 1 + Biling Hourly 45.8719 48.1655 50.5738 53.1025 55.7576 58.5455

Bi-Weekly 3,669.75 3,853.24 4,045.90 4,248.20 4,460.61 4,683.64

Monthly 7,951.13       8,348.69       8,766.13       9,204.43       9,664.66       10,147.89     

Annual 95,413.61     100,184.29   105,193.50   110,453.18   115,975.86   121,774.65   

P50 MC + Long 2 + Biling Hourly 47.9858 50.3851 52.9044 55.5496 58.3271 61.2434

Bi-Weekly 3,838.86 4,030.81 4,232.35 4,443.97 4,666.17 4,899.47

Monthly 8,317.55       8,733.42       9,170.09       9,628.60       10,110.03     10,615.53     

Annual 99,810.55     104,801.08   110,041.13   115,543.19   121,320.33   127,386.34   

P51 MC + Swat + Long 1 + Biling Hourly 46.2947 48.6095 51.0399 53.5919 56.2715 59.0851

Bi-Weekly 3,703.58 3,888.76 4,083.19 4,287.35 4,501.72 4,726.81

Monthly 8,024.42       8,425.64       8,846.92       9,289.27       9,753.73       10,241.41     

Annual 96,293.01     101,107.66   106,163.04   111,471.19   117,044.71   122,896.95   

P52 MC + Swat + Long 2 + Biling Hourly 48.4086 50.8291 53.3705 56.0390 58.8410 61.7830

Bi-Weekly 3,872.69 4,066.33 4,269.64 4,483.12 4,707.28 4,942.64

Monthly 8,390.83       8,810.37       9,250.89       9,713.43       10,199.10     10,709.05     

Annual 100,689.94   105,724.44   111,010.66   116,561.19   122,389.18   128,508.63   

P53 Swat Hourly 42.7011 44.8361 47.0779 49.4318 51.9034 54.4986

Bi-weekly 3,416.09 3,586.89 3,766.23 3,954.54 4,152.27 4,359.88

Monthly 7,401.52       7,771.59       8,160.17       8,568.18       8,996.59       9,446.42       

Annual 88,818.20     93,259.11     97,922.07     102,818.17   107,959.05   113,357.00   

P54 Swat + Long 1 Hourly 44.8150 47.0557 49.4085 51.8789 54.4728 57.1965

Bi-Weekly 3,585.20 3,764.46 3,952.68 4,150.31 4,357.83 4,575.72

Monthly 7,767.93       8,156.33       8,564.14       8,992.35       9,441.96       9,914.06       

Annual 93,215.14     97,875.90     102,769.70   107,908.18   113,303.52   118,968.69   

POLICE OFFICER

P55 Swat + Long 2 Hourly 46.9289 49.2753 51.7391 54.3261 57.0424 59.8945

Bi-Weekly 3,754.31 3,942.02 4,139.13 4,346.09 4,563.39 4,791.56

Monthly 8,134.34       8,541.06       8,968.11       9,416.52       9,887.35       10,381.72     

Annual 97,612.09     102,492.69   107,617.32   112,998.19   118,648.20   124,580.61   

P56 Swat + Biling Hourly 43.1238 45.2800 47.5440 49.9212 52.4173 55.0381

Bi-Weekly 3,449.90 3,622.40 3,803.52 3,993.70 4,193.38 4,403.05

Monthly 7,474.80       7,848.54       8,240.97       8,653.01       9,085.66       9,539.94       

Annual 89,697.59     94,182.47     98,891.59     103,836.17   109,027.90   114,479.30   

P57 Swat + Long 1 + Biling Hourly 45.2378 47.4996 49.8746 52.3684 54.9868 57.7362

Bi-Weekly 3,619.02 3,799.97 3,989.97 4,189.47 4,398.95 4,618.89

Monthly 7,841.21       8,233.27       8,644.94       9,077.18       9,531.05       10,007.60     

Annual 94,094.53     98,799.26     103,739.22   108,926.18   114,372.59   120,091.21   

P58 Swat + Long 2 + Biling Hourly 47.3517 49.7193 52.2052 54.8155 57.5563 60.4341

Bi-Weekly 3,788.14 3,977.54 4,176.42 4,385.24 4,604.50 4,834.73

Monthly 8,207.62       8,618.00       9,048.90       9,501.35       9,976.42       10,475.24     

Annual 98,491.48     103,416.05   108,586.85   114,016.19   119,717.05   125,702.90   

P59  Long 1 Hourly 44.3922 46.6118 48.9424 51.3895 53.9590 56.6569

Bi-weekly 3,551.38 3,728.94 3,915.39 4,111.16 4,316.72 4,532.55

Monthly 7,694.65       8,079.38       8,483.35       8,907.52       9,352.89       9,820.53       

Annual 92,335.75     96,952.54     101,800.17   106,890.18   112,234.67   117,846.40   



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

P60  Long 1 + Biling Hourly 44.8150 47.0557 49.4085 51.8789 54.4728 57.1965

Bi-Weekly 3,585.20 3,764.46 3,952.68 4,150.31 4,357.83 4,575.72

Monthly 7,767.93       8,156.33       8,564.14       8,992.35       9,441.96       9,914.06       

Annual 93,215.14     97,875.90     102,769.70   107,908.18   113,303.52   118,968.69   

P61  Long 2 Hourly 46.5061 48.8314 51.2730 53.8366 56.5284 59.3549

Bi-weekly 3,720.49 3,906.51 4,101.84 4,306.93 4,522.27 4,748.39

Monthly 8,061.06       8,464.11       8,887.32       9,331.68       9,798.26       10,288.17     

Annual 96,732.70     101,569.33   106,647.80   111,980.19   117,579.13   123,458.09   

P62  Long 2 + Biling Hourly 46.9289 49.2753 51.7391 54.3261 57.0424 59.8945

Bi-Weekly 3,754.31 3,942.02 4,139.13 4,346.09 4,563.39 4,791.56

Monthly 8,134.34       8,541.06       8,968.11       9,416.52       9,887.35       10,381.72     

Annual 97,612.09     102,492.69   107,617.32   112,998.19   118,648.20   124,580.61   

P63 Biling Hourly 42.7011 44.8361 47.0779 49.4318 51.9034 54.4986

Bi-weekly 3,416.09 3,586.89 3,766.23 3,954.54 4,152.27 4,359.88

Monthly 7,401.52       7,771.59       8,160.17       8,568.18       8,996.59       9,446.42       

Annual 88,818.20     93,259.11     97,922.07     102,818.17   107,959.05   113,357.00   

CORPORAL

R00 BASE Hourly 52.3685 54.9869 57.7363

Bi-weekly 4,189.48 4,398.95 4,618.90

Monthly 9,077.21       9,531.07       10,007.62     

Annual 108,926.56   114,372.80   120,091.44   

R01 Edu. 1 Hourly 53.9395 56.6365 59.4683

Bi-weekly 4,315.16 4,530.92 4,757.46

Monthly 9,349.52 9,816.99 10,307.84

Annual 112,194.26   117,803.87   123,694.06   

R02 Edu. 1 + MC Hourly 55.2487 58.0111 60.9117

Bi-weekly 4,419.90 4,640.89 4,872.94

Monthly 9,576.44       10,055.26     10,558.03     

Annual 114,917.28   120,663.16   126,696.32   

R03 Edu. 1 + Swat Hourly 54.4633 57.1865 60.0458

Bi-weekly 4,357.06 4,574.92 4,803.66

Monthly 9,440.30       9,912.32       10,407.94     

Annual 113,283.64   118,947.85   124,895.24   

R04 Edu. 1 + Long 1 Hourly 56.5580 59.3859 62.3552

Bi-weekly 4,524.64 4,750.87 4,988.42

Monthly 9,803.39       10,293.56     10,808.23     

Annual 117,640.72   123,522.67   129,698.81   

R05 Edu. 1 + Long 2 Hourly 59.1763 62.1351 65.2419

Bi-weekly 4,734.10 4,970.81 5,219.35

Monthly 10,257.23     10,770.09     11,308.59     

Annual 123,086.75   129,241.04   135,703.09   

R06 Edu. 1 + Biling Hourly 54.4633 57.1865 60.0458

Bi-weekly 4,357.06 4,574.92 4,803.66

Monthly 9,440.30       9,912.32       10,407.94     

Annual 113,283.64   118,947.85   124,895.24   

R07 Edu. 1 + MC + Swat Hourly 55.7724 58.5610 61.4891

Bi-weekly 4,461.79 4,684.88 4,919.13

Monthly 9,667.22       10,150.58     10,658.11     

Annual 116,006.65   121,806.92   127,897.27   

R08 Edu. 1 + MC + Long 1 Hourly 57.8671 60.7605 63.7985



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Bi-weekly 4,629.37 4,860.84 5,103.88

Monthly 10,030.29     10,531.81     11,058.40     

Annual 120,363.52   126,381.75   132,700.83   

R09 Edu. 1 + MC + Long 2 Hourly 60.4855 63.5098 66.6853

Bi-weekly 4,838.84 5,080.78 5,334.82

Monthly 10,484.15     11,008.36     11,558.78     

Annual 125,809.76   132,100.33   138,705.35   

R10 Edu. 1 + MC + Biling Hourly 55.7724 58.5610 61.4891

Bi-weekly 4,461.79 4,684.88 4,919.13

Monthly 9,667.22       10,150.58     10,658.11     

Annual 116,006.65   121,806.92   127,897.27   

CORPORAL

R11 Edu. 1 + Swat + Long 1 Hourly 57.0818 59.9359 62.9327

Bi-weekly 4,566.54 4,794.87 5,034.61

Monthly 9,894.18       10,388.89     10,908.33     

Annual 118,730.10   124,666.65   130,899.98   

R12 Edu. 1 + Swat + Long 2 Hourly 59.7001 62.6851 65.8194

Bi-weekly 4,776.01 5,014.81 5,265.55

Monthly 10,348.01     10,865.42     11,408.69     

Annual 124,176.12   130,385.02   136,904.27   

R13 Edu. 1 + Swat + Biling Hourly 54.9869 57.7362 60.6231

Bi-weekly 4,398.95 4,618.90 4,849.84

Monthly 9,531.07       10,007.62     10,508.00     

Annual 114,372.80   120,091.39   126,095.96   

R14 Edu. 1 + Long 1 + Biling Hourly 57.0818 59.9359 62.9327

Bi-weekly 4,566.54 4,794.87 5,034.61

Monthly 9,894.18       10,388.89     10,908.33     

Annual 118,730.10   124,666.65   130,899.98   

R15 Edu. 1 + Long 2 + Biling Hourly 59.7001 62.6851 65.8194

Bi-weekly 4,776.01 5,014.81 5,265.55

Monthly 10,348.01     10,865.42     11,408.69     

Annual 124,176.12   130,385.02   136,904.27   

R16 Edu. 1 + MC + Swat + Long 1 Hourly 58.3910 61.3106 64.3761

Bi-weekly 4,671.28 4,904.84 5,150.09

Monthly 10,121.11     10,627.16     11,158.52     

Annual 121,453.33   127,525.94   133,902.24   

R17 Edu. 1 + MC + Swat + Long 2 Hourly 61.0092 64.0597 67.2626

Bi-weekly 4,880.74 5,124.77 5,381.01

Monthly 10,574.93     11,103.67     11,658.86     

Annual 126,899.14   133,244.09   139,906.30   

R18 Edu. 1 + MC + Swat + Biling Hourly 56.2961 59.1109 62.0665

Bi-weekly 4,503.69 4,728.87 4,965.32

Monthly 9,757.99       10,245.89     10,758.18     

Annual 117,095.82   122,950.68   129,098.22   

R19 Edu. 1 + Swat + Long 1 + Biling Hourly 60.2239 63.2351 66.3968

Bi-weekly 4,817.91 5,058.81 5,311.75

Monthly 10,438.81     10,960.75     11,508.79     

Annual 125,265.72   131,529.00   138,105.45   

R20 Edu. 1 + Swat + Long 2 + Biling Hourly 57.6053 60.4856 63.5098

Bi-weekly 4,608.42 4,838.85 5,080.79



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Monthly 9,984.92       10,484.16     11,008.37     

Annual 119,819.04   125,809.98   132,100.47   

R21 Edu. 2 Hourly 54.9869 57.7362 60.6231

Bi-weekly 4,398.95 4,618.90 4,849.84

Monthly 9,531.07       10,007.62     10,508.00     

Annual 114,372.80   120,091.39   126,095.96   

CORPORAL

R22 Edu. 2 + MC Hourly 56.2961 59.1109 62.0665

Bi-weekly 4,503.69 4,728.87 4,965.32

Monthly 9,757.99       10,245.89     10,758.18     

Annual 117,095.82   122,950.68   129,098.22   

R23 Edu. 2 + Swat Hourly 55.5106 58.2861 61.2004

Bi-weekly 4,440.85 4,662.89 4,896.03

Monthly 9,621.83       10,102.93     10,608.08     

Annual 115,461.96   121,235.15   127,296.91   

R24 Edu. 2 + Long 1 Hourly 57.6053 60.4856 63.5098

Bi-weekly 4,608.42 4,838.85 5,080.79

Monthly 9,984.92       10,484.16     11,008.37     

Annual 119,819.04   125,809.98   132,100.47   

R25 Edu. 2 + Long 2 Hourly 60.2239 63.2351 66.3968

Bi-weekly 4,817.91 5,058.81 5,311.75

Monthly 10,438.81     10,960.75     11,508.79     

Annual 125,265.72   131,529.00   138,105.45   

R26 Edu. 2 + Biling Hourly 55.5106 58.2861 61.2004

Bi-weekly 4,440.85 4,662.89 4,896.03

Monthly 9,621.83       10,102.93     10,608.08     

Annual 115,461.96   121,235.15   127,296.91   

R27 Edu. 2 + MC + Swat Hourly 56.8197 59.6607 62.6437

Bi-weekly 4,545.58 4,772.85 5,011.50

Monthly 9,848.75       10,341.19     10,858.24     

Annual 118,184.98   124,094.22   130,298.94   

R28 Edu. 2 + MC + Long 1 Hourly 58.9145 61.8602 64.9532

Bi-weekly 4,713.16 4,948.82 5,196.26

Monthly 10,211.84     10,722.44     11,258.56     

Annual 122,542.06   128,669.27   135,102.73   

R29 Edu. 2 + MC + Long 2 Hourly 61.5329 64.6095 67.8400

Bi-weekly 4,922.63 5,168.76 5,427.20

Monthly 10,665.71     11,198.99     11,758.94     

Annual 127,988.52   134,387.85   141,107.25   

R30 Edu. 2 + MC + Biling Hourly 56.8197 59.6607 62.6437

Bi-weekly 4,545.58 4,772.85 5,011.50

Monthly 9,848.75       10,341.19     10,858.24     

Annual 118,184.98   124,094.22   130,298.94   

R31 Edu. 2 + Swat + Long 1 Hourly 58.1289 61.0353 64.0871

Bi-weekly 4,650.31 4,882.83 5,126.97

Monthly 10,075.68     10,579.46     11,108.43     

Annual 120,908.21   126,953.52   133,301.19   

R32 Edu. 2 + Swat + Long 2 Hourly 60.7473 63.7847 66.9739

Bi-weekly 4,859.78 5,102.77 5,357.91

Monthly 10,529.54     11,056.01     11,608.81     



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Annual 126,354.45   132,672.10   139,305.71   

CORPORAL

R33 Edu. 2 + Swat + Biling Hourly 56.0343 58.8360 61.7778

Bi-weekly 4,482.74 4,706.88 4,942.23

Monthly 9,712.61       10,198.24     10,708.15     

Annual 116,551.34   122,378.91   128,497.86   

R34 Edu. 2 + Long 1 + Biling Hourly 58.1289 61.0353 64.0871

Bi-weekly 4,650.31 4,882.83 5,126.97

Monthly 10,075.68     10,579.46     11,108.43     

Annual 120,908.21   126,953.52   133,301.19   

R35 Edu. 2 + Long 2 + Biling Hourly 60.7473 63.7847 66.9739

Bi-weekly 4,859.78 5,102.77 5,357.91

Monthly 10,529.54     11,056.01     11,608.81     

Annual 126,354.45   132,672.10   139,305.71   

R36 Edu. 2 + MC + Swat + Long 1 Hourly 59.4381 62.4100 65.5305

Bi-weekly 4,755.05 4,992.80 5,242.44

Monthly 10,302.60     10,817.73     11,358.62     

Annual 123,631.22   129,812.81   136,303.45   

R37 Edu. 2 + MC + Swat + Long 2 Hourly 62.0567 65.1595 68.4175

Bi-weekly 4,964.54 5,212.76 5,473.40

Monthly 10,756.49     11,294.32     11,859.04     

Annual 129,077.89   135,531.83   142,308.42   

R38 Edu. 2 + MC + Swat + Biling Hourly 57.3435 60.2107 63.2212

Bi-weekly 4,587.48 4,816.85 5,057.70

Monthly 9,939.55       10,436.52     10,958.34     

Annual 119,274.57   125,238.20   131,500.11   

R39 Edu. 2 + Swat + Long 1 + Biling Hourly 58.6528 61.5854 64.6647

Bi-weekly 4,692.22 4,926.84 5,173.18

Monthly 10,166.48     10,674.81     11,208.55     

Annual 121,997.80   128,097.72   134,502.60   

R40 Edu. 2 + Swat + Long 2 + Biling Hourly 61.2712 64.3348 67.5515

Bi-weekly 4,901.70 5,146.78 5,404.12

Monthly 10,620.34     11,151.36     11,708.93     

Annual 127,444.04   133,816.30   140,507.12   

R41 MC Hourly 53.6777 56.3616 59.1797

Bi-weekly 4,294.22 4,508.93 4,734.37

Monthly 9,304.13       9,769.34       10,257.81     

Annual 111,649.57   117,232.10   123,093.70   

R42 MC + Swat Hourly 54.2014 56.9115 59.7570

Bi-Weekly 4,336.11 4,552.92 4,780.56

Monthly 9,394.91       9,864.65       10,357.89     

Annual 112,738.95   118,375.86   124,294.65   

R43 MC + Long 1 Hourly 56.2961 59.1109 62.0665

Bi-Weekly 4,503.69 4,728.87 4,965.32

Monthly 9,757.99       10,245.89     10,758.18     

Annual 117,095.82   122,950.68   129,098.22   

CORPORAL

R44 MC + Long 2 Hourly 58.9145 61.8602 64.9532

Bi-Weekly 4,713.16 4,948.82 5,196.26

Monthly 10,211.84     10,722.44     11,258.56     

Annual 122,542.06   128,669.27   135,102.73   



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

R45 MC + Biling Hourly 54.2014 56.9115 59.7570

Bi-Weekly 4,336.11 4,552.92 4,780.56

Monthly 9,394.91       9,864.65       10,357.89     

Annual 112,738.95   118,375.86   124,294.65   

R46 MC + Swat + Long 1 Hourly 56.8197 59.6607 62.6437

Bi-Weekly 4,545.58 4,772.85 5,011.50

Monthly 9,848.75       10,341.19     10,858.24     

Annual 118,184.98   124,094.22   130,298.94   

R47 MC + Swat + Long 2 Hourly 59.4381 62.4100 65.5305

Bi-Weekly 4,755.05 4,992.80 5,242.44

Monthly 10,302.60     10,817.73     11,358.62     

Annual 123,631.22   129,812.81   136,303.45   

R48 MC + Swat + Biling Hourly 54.7251 57.4614 60.3344

Bi-Weekly 4,378.01 4,596.91 4,826.75

Monthly 9,485.68       9,959.97       10,457.97     

Annual 113,828.11   119,519.62   125,495.60   

R49 MC + Long 1 + Biling Hourly 56.8197 59.6607 62.6437

Bi-Weekly 4,545.58 4,772.85 5,011.50

Monthly 9,848.75       10,341.19     10,858.24     

Annual 118,184.98   124,094.22   130,298.94   

R50 MC + Long 2 + Biling Hourly 59.4381 62.4100 65.5305

Bi-Weekly 4,755.05 4,992.80 5,242.44

Monthly 10,302.60     10,817.73     11,358.62     

Annual 123,631.22   129,812.81   136,303.45   

R51 MC + Swat + Long 1 + Biling Hourly 57.3435 60.2107 63.2212

Bi-Weekly 4,587.48 4,816.85 5,057.70

Monthly 9,939.55       10,436.52     10,958.34     

Annual 119,274.57   125,238.20   131,500.11   

R52 MC + Swat + Long 2 + Biling Hourly 59.9620 62.9601 66.1081

Bi-Weekly 4,796.96 5,036.81 5,288.65

Monthly 10,393.42     10,913.08     11,458.74     

Annual 124,721.03   130,957.01   137,504.86   

R53 Swat Hourly 52.8922 55.5368 58.3137

Bi-weekly 4,231.38 4,442.94 4,665.09

Monthly 9,167.98       9,626.38       10,107.70     

Annual 110,015.72   115,516.56   121,292.39   

R54 Swat + Long 1 Hourly 55.5106 58.2861 61.2004

Bi-Weekly 4,440.85 4,662.89 4,896.03

Monthly 9,621.83       10,102.93     10,608.08     

Annual 115,461.96   121,235.15   127,296.91   

CORPORAL

R55 Swat + Long 2 Hourly 58.1289 61.0353 64.0871

Bi-Weekly 4,650.31 4,882.83 5,126.97

Monthly 10,075.68     10,579.46     11,108.43     

Annual 120,908.21   126,953.52   133,301.19   

R56 Swat + Biling Hourly 53.4159 56.0867 58.8910

Bi-Weekly 4,273.27 4,486.94 4,711.28

Monthly 9,258.76       9,721.69       10,207.78     

Annual 111,105.10   116,660.33   122,493.34   



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

R57 Swat + Long 1 + Biling Hourly 56.0343 58.8360 61.7778

Bi-Weekly 4,482.74 4,706.88 4,942.23

Monthly 9,712.61       10,198.24     10,708.15     

Annual 116,551.34   122,378.91   128,497.86   

R58 Swat + Long 2 + Biling Hourly 58.6528 61.5854 64.6647

Bi-Weekly 4,692.22 4,926.84 5,173.18

Monthly 10,166.48     10,674.81     11,208.55     

Annual 121,997.80   128,097.72   134,502.60   

R59  Long 1 Hourly 54.9869 57.7362 60.6231

Bi-weekly 4,398.95 4,618.90 4,849.84

Monthly 9,531.07       10,007.62     10,508.00     

Annual 114,372.80   120,091.39   126,095.96   

R60 Biling + Long 1 Hourly 55.5106 58.2861 61.2004

Bi-Weekly 4,440.85 4,662.89 4,896.03

Monthly 9,621.83       10,102.93     10,608.08     

Annual 115,461.96   121,235.15   127,296.91   

R61  Long 2 Hourly 57.6053 60.4856 63.5098

Bi-weekly 4,608.42 4,838.85 5,080.79

Monthly 9,984.92       10,484.16     11,008.37     

Annual 119,819.04   125,809.98   132,100.47   

R62 Biling + Long 2 Hourly 55.5106 58.2861 61.2004

Bi-Weekly 4,440.85 4,662.89 4,896.03

Monthly 9,621.83       10,102.93     10,608.08     

Annual 115,461.96   121,235.15   127,296.91   

R63 Biling Hourly 52.8922 55.5368 58.3137

Bi-weekly 4,231.38 4,442.94 4,665.09

Monthly 9,167.98       9,626.38       10,107.70     

Annual 110,015.72   115,516.56   121,292.39   

Police Sergeant

T00 BASE Hourly 50.7035 53.2387 55.9006 58.6956 61.6304 64.7119

Bi-weekly 4,056.28 4,259.10 4,472.05 4,695.65 4,930.43 5,176.95

Monthly 8,788.61       9,228.04       9,689.44       10,173.91     10,682.60     11,216.73     

Annual 105,463.27   110,736.43   116,273.25   122,086.91   128,191.19   134,600.75   

T01 Edu. 1 Hourly 52.2246 54.8358 57.5776 60.4565 63.4793 66.6533

Bi-weekly 4,177.97 4,386.86 4,606.21 4,836.52 5,078.35 5,332.26

Monthly 9,052.26       9,504.88       9,980.12       10,479.13     11,003.08     11,553.24     

Annual 108,627.16   114,058.52   119,761.45   125,749.52   132,037.00   138,638.85   

T02 Edu. 1 + MC Hourly 53.4922 56.1668 58.9751 61.9239 65.0201 68.2711

Bi-weekly 4,279.38 4,493.34 4,718.01 4,953.91 5,201.61 5,461.69

Monthly 9,271.98       9,735.58       10,222.36     10,733.47     11,270.15     11,833.66     

Annual 111,263.74   116,826.93   122,668.28   128,801.69   135,241.80   142,003.89   

T03 Edu. 1 + Swat Hourly 52.7316 55.3682 58.1366 61.0435 64.0957 67.3005

Bi-weekly 4,218.53 4,429.46 4,650.93 4,883.48 5,127.65 5,384.04

Monthly 9,140.15       9,597.16       10,077.02     10,580.87     11,109.92     11,665.41     

Annual 109,681.80   115,165.89   120,924.18   126,970.39   133,319.00   139,984.95   

T04 Edu. 1 + Long 1 Hourly 54.7598 57.4978 60.3726 63.3913 66.5609 69.8889

Bi-weekly 4,380.78 4,599.82 4,829.81 5,071.30 5,324.87 5,591.11

Monthly 9,491.69       9,966.28       10,464.59     10,987.82     11,537.22     12,114.08     

Annual 113,900.31   119,595.33   125,575.10   131,853.86   138,446.60   145,368.93   



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

T05 Edu. 1 + Long 2 Hourly 57.2949 60.1597 63.1677 66.3261 69.6424 73.1245

Bi-weekly 4,583.59 4,812.78 5,053.42 5,306.09 5,571.39 5,849.96

Monthly 9,931.12       10,427.68     10,949.06     11,496.52     12,071.35     12,674.92     

Annual 119,173.49   125,132.16   131,388.77   137,958.21   144,856.20   152,099.01   

T06 Edu. 1 + Biling Hourly 52.7316 55.3682 58.1366 61.0435 64.0957 67.3005

Bi-weekly 4,218.53 4,429.46 4,650.93 4,883.48 5,127.65 5,384.04

Monthly 9,140.15       9,597.16       10,077.02     10,580.87     11,109.92     11,665.41     

Annual 109,681.80   115,165.89   120,924.18   126,970.39   133,319.00   139,984.95   

T07 Edu. 1 + MC + Swat Hourly 53.9992 56.6992 59.5341 62.5108 65.6363 68.9182

Bi-weekly 4,319.94 4,535.94 4,762.73 5,000.86 5,250.91 5,513.45

Monthly 9,359.87       9,827.86       10,319.25     10,835.21     11,376.97     11,945.81     

Annual 112,318.38   117,934.30   123,831.01   130,022.56   136,523.59   143,349.77   

T08 Edu. 1 + MC + Long 1 Hourly 56.0274 58.8287 61.7702 64.8587 68.1016 71.5067

Bi-weekly 4,482.19 4,706.30 4,941.62 5,188.70 5,448.13 5,720.54

Monthly 9,711.41       10,196.98     10,706.83     11,242.17     11,804.28     12,394.50     

Annual 116,536.90   122,363.75   128,481.94   134,906.04   141,651.40   148,733.97   

T09 Edu. 1 + MC + Long 2 Hourly 58.5625 61.4907 64.5652 67.7935 71.1832 74.7423

Bi-weekly 4,685.00 4,919.26 5,165.22 5,423.48 5,694.65 5,979.39

Monthly 10,150.84     10,658.38     11,191.30     11,750.87     12,338.42     12,955.34     

Annual 121,810.07   127,900.57   134,295.60   141,010.38   148,061.00   155,464.05   

T10 Edu. 1 + MC + Biling Hourly 53.9992 56.6992 59.5341 62.5108 65.6363 68.9182

Bi-weekly 4,319.94 4,535.94 4,762.73 5,000.86 5,250.91 5,513.45

Monthly 9,359.87       9,827.86       10,319.25     10,835.21     11,376.97     11,945.81     

Annual 112,318.38   117,934.30   123,831.01   130,022.56   136,523.59   143,349.77   

T11 Edu. 1 + Swat + Long 1 Hourly 55.2668 58.0301 60.9317 63.9782 67.1771 70.5360

Bi-weekly 4,421.34 4,642.41 4,874.54 5,118.26 5,374.17 5,642.88

Monthly 9,579.58       10,058.56     10,561.49     11,089.56     11,644.03     12,226.23     

Annual 114,954.95   120,702.70   126,737.84   133,074.73   139,728.39   146,714.81   

Police Sergeant

T12 Edu. 1 + Swat + Long 2 Hourly 57.8020 60.6921 63.7267 66.9130 70.2587 73.7716

Bi-weekly 4,624.16 4,855.37 5,098.14 5,353.04 5,620.69 5,901.73

Monthly 10,019.01     10,519.96     11,045.96     11,598.26     12,178.17     12,787.07     

Annual 120,228.11   126,239.52   132,551.50   139,179.08   146,137.99   153,444.89   

T13 Edu. 1 + Swat + Biling Hourly 53.2387 55.9006 58.6956 61.6304 64.7119 67.9475

Bi-weekly 4,259.10 4,472.05 4,695.65 4,930.43 5,176.95 5,435.80

Monthly 9,228.04       9,689.44       10,173.91     10,682.61     11,216.73     11,777.57     

Annual 110,736.43   116,273.25   122,086.91   128,191.26   134,600.79   141,330.83   

T14 Edu. 1 + Long 1 + Biling Hourly 55.2668 58.0301 60.9317 63.9782 67.1771 70.5360

Bi-weekly 4,421.34 4,642.41 4,874.54 5,118.26 5,374.17 5,642.88

Monthly 9,579.58       10,058.56     10,561.49     11,089.56     11,644.03     12,226.23     

Annual 114,954.95   120,702.70   126,737.84   133,074.73   139,728.39   146,714.81   

T15 Edu. 1 + Long 2 + Biling Hourly 57.8020 60.6921 63.7267 66.9130 70.2587 73.7716

Bi-weekly 4,624.16 4,855.37 5,098.14 5,353.04 5,620.69 5,901.73

Monthly 10,019.01     10,519.96     11,045.96     11,598.26     12,178.17     12,787.07     

Annual 120,228.11   126,239.52   132,551.50   139,179.08   146,137.99   153,444.89   

T16 Edu. 1 + MC + Swat + Long 1 Hourly 56.5344 59.3611 62.3292 65.4456 68.7179 72.1538

Bi-weekly 4,522.75 4,748.89 4,986.34 5,235.65 5,497.43 5,772.30

Monthly 9,799.29       10,289.26     10,803.72     11,343.91     11,911.10     12,506.65     

Annual 117,591.53   123,471.11   129,644.67   136,126.90   142,933.19   150,079.85   

T17 Edu. 1 + MC + Swat + Long 2 Hourly 59.0696 62.0230 65.1242 68.3804 71.7994 75.3894



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Bi-weekly 4,725.57 4,961.84 5,209.94 5,470.43 5,743.95 6,031.15

Monthly 10,238.73     10,750.66     11,288.19     11,852.60     12,445.23     13,067.49     

Annual 122,864.70   129,007.93   135,458.33   142,231.25   149,342.79   156,809.93   

T18 Edu. 1 + MC + Swat + Biling Hourly 54.5063 57.2316 60.0931 63.0978 66.2527 69.5653

Bi-weekly 4,360.50 4,578.53 4,807.45 5,047.82 5,300.22 5,565.23

Monthly 9,447.75       9,920.14       10,416.15     10,936.95     11,483.80     12,057.99     

Annual 113,373.01   119,041.66   124,993.74   131,243.43   137,805.60   144,695.87   

T19 Edu. 1 + Swat + Long 1 + Biling Hourly 55.7738        58.5625        61.4907        64.5652        67.7935        71.1831        

Bi-weekly 4,461.90 4,685.00 4,919.26 5,165.22 5,423.48 5,694.65

Monthly 9,667.47       10,150.84     10,658.38     11,191.30     11,750.87     12,338.41     

Annual 116,009.59   121,810.07   127,900.57   134,295.60   141,010.40   148,060.92   

T20 Edu. 1 + Swat + Long 2 + Biling Hourly 58.3090 61.2245 64.2857 67.5000 70.8750 74.4188

Bi-weekly 4,664.72 4,897.96 5,142.86 5,400.00 5,670.00 5,953.50

Monthly 10,106.90     10,612.24     11,142.85     11,700.00     12,285.00     12,899.25     

Annual 121,282.76   127,346.90   133,714.24   140,399.95   147,420.00   154,791.00   

T21 Edu. 2 Hourly 53.2387 55.9006 58.6956 61.6304 64.7119 67.9475

Bi-weekly 4,259.10 4,472.05 4,695.65 4,930.43 5,176.95 5,435.80

Monthly 9,228.04       9,689.44       10,173.91     10,682.61     11,216.73     11,777.57     

Annual 110,736.43   116,273.25   122,086.91   128,191.26   134,600.79   141,330.83   

POLICE SERGEANT

T22 Edu. 2 + MC Hourly 54.5063 57.2316 60.0931 63.0978 66.2527 69.5653

Bi-weekly 4,360.50 4,578.53 4,807.45 5,047.82 5,300.22 5,565.23

Monthly 9,447.75       9,920.14       10,416.15     10,936.95     11,483.80     12,057.99     

Annual 113,373.01   119,041.66   124,993.74   131,243.43   137,805.60   144,695.87   

T23 Edu. 2 + Swat Hourly 53.7457 56.4330 59.2546 62.2174 65.3283 68.5947

Bi-weekly 4,299.66 4,514.64 4,740.37 4,977.39 5,226.26 5,487.57

Monthly 9,315.92       9,781.72       10,270.80     10,784.34     11,323.57     11,889.75     

Annual 111,791.06   117,380.61   123,249.64   129,412.12   135,882.80   142,676.94   

T24 Edu. 2 + Long 1 Hourly 55.7738 58.5625 61.4907 64.5652 67.7935 71.1831

Bi-weekly 4,461.90 4,685.00 4,919.26 5,165.22 5,423.48 5,694.65

Monthly 9,667.47       10,150.84     10,658.38     11,191.30     11,750.87     12,338.41     

Annual 116,009.59   121,810.07   127,900.57   134,295.60   141,010.40   148,060.92   

T25 Edu. 2 + Long 2 Hourly 58.3090 61.2245 64.2857 67.5000 70.8750 74.4188

Bi-weekly 4,664.72 4,897.96 5,142.86 5,400.00 5,670.00 5,953.50

Monthly 10,106.90     10,612.24     11,142.85     11,700.00     12,285.00     12,899.25     

Annual 121,282.76   127,346.90   133,714.24   140,399.95   147,420.00   154,791.00   

T26 Edu. 2 + Biling Hourly 53.7457 56.4330 59.2546 62.2174 65.3283 68.5947

Bi-weekly 4,299.66 4,514.64 4,740.37 4,977.39 5,226.26 5,487.57

Monthly 9,315.92       9,781.72       10,270.80     10,784.34     11,323.57     11,889.75     

Annual 111,791.06   117,380.61   123,249.64   129,412.12   135,882.80   142,676.94   

T27 Edu. 2 + MC + Swat Hourly 55.0133 57.7640 60.6522 63.6848 66.8690 70.2125

Bi-weekly 4,401.06 4,621.12 4,852.18 5,094.78 5,349.52 5,617.00

Monthly 9,535.64       10,012.42     10,513.04     11,038.69     11,590.63     12,170.17     

Annual 114,427.65   120,149.03   126,156.48   132,464.30   139,087.60   146,041.98   

T28 Edu. 2 + MC + Long 1 Hourly 57.0414 59.8935 62.8882 66.0326 69.3342 72.8009

Bi-weekly 4,563.31 4,791.48 5,031.06 5,282.61 5,546.74 5,824.08

Monthly 9,887.18       10,381.54     10,900.62     11,445.65     12,017.93     12,618.83     

Annual 118,646.17   124,578.48   130,807.40   137,347.77   144,215.20   151,425.96   

T29 Edu. 2 + MC + Long 2 Hourly 59.5766 62.5554 65.6832 68.9674 72.4158 76.0366

Bi-weekly 4,766.13 5,004.43 5,254.66 5,517.39 5,793.26 6,082.92



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Monthly 10,326.61     10,842.94     11,385.09     11,954.34     12,552.07     13,179.67     

Annual 123,919.33   130,115.30   136,621.07   143,452.12   150,624.80   158,156.04   

T30 Edu. 2 + MC + Biling Hourly 55.0133 57.7640 60.6522 63.6848 66.8690 70.2125

Bi-weekly 4,401.06 4,621.12 4,852.18 5,094.78 5,349.52 5,617.00

Monthly 9,535.64       10,012.42     10,513.04     11,038.69     11,590.63     12,170.17     

Annual 114,427.65   120,149.03   126,156.48   132,464.30   139,087.60   146,041.98   

T31 Edu. 2 + Swat + Long 1 Hourly 56.2809 59.0949 62.0497 65.1521 68.4097 71.8302

Bi-weekly 4,502.47 4,727.59 4,963.98 5,212.17 5,472.78 5,746.42

Monthly 9,755.35       10,243.12     10,755.28     11,293.04     11,857.68     12,450.57     

Annual 117,064.22   122,917.43   129,063.30   135,516.47   142,292.19   149,406.80   

T32 Edu. 2 + Swat + Long 2 Hourly 58.8161 61.7569 64.8447 68.0869 71.4912 75.0658

Bi-weekly 4,705.29 4,940.55 5,187.58 5,446.95 5,719.30 6,005.26

Monthly 10,194.78     10,704.52     11,239.75     11,801.74     12,391.82     13,011.41     

Annual 122,337.39   128,454.26   134,876.97   141,620.82   148,701.79   156,136.88   

POLICE SERGEANT

T33 Edu. 2 + Swat + Biling Hourly 54.2527 56.9654 59.8136 62.8043 65.9445 69.2417

Bi-weekly 4,340.22 4,557.23 4,785.09 5,024.34 5,275.56 5,539.34

Monthly 9,403.81       9,874.00       10,367.70     10,886.08     11,430.38     12,001.90     

Annual 112,845.69   118,487.97   124,412.37   130,632.99   137,164.59   144,022.82   

T34 Edu. 2 + Long 1 + Biling Hourly 56.2809 59.0949 62.0497 65.1521 68.4097 71.8302

Bi-weekly 4,502.47 4,727.59 4,963.98 5,212.17 5,472.78 5,746.42

Monthly 9,755.35       10,243.12     10,755.28     11,293.04     11,857.68     12,450.57     

Annual 117,064.22   122,917.43   129,063.30   135,516.47   142,292.19   149,406.80   

T35 Edu. 2 + Long 2 + Biling Hourly 58.8161 61.7569 64.8447 68.0869 71.4912 75.0658

Bi-weekly 4,705.29 4,940.55 5,187.58 5,446.95 5,719.30 6,005.26

Monthly 10,194.78     10,704.52     11,239.75     11,801.74     12,391.82     13,011.41     

Annual 122,337.39   128,454.26   134,876.97   141,620.82   148,701.79   156,136.88   

T36 Edu. 2 + MC + Swat + Long 1 Hourly 57.5485 60.4259 63.4472 66.6195 69.9505 73.4480

Bi-weekly 4,603.88 4,834.07 5,075.78 5,329.56 5,596.04 5,875.84

Monthly 9,975.07       10,473.82     10,997.51     11,547.39     12,124.75     12,730.99     

Annual 119,700.80   125,685.84   131,970.13   138,568.64   145,496.99   152,771.84   

T37 Edu. 2 + MC + Swat + Long 2 Hourly 60.0836 63.0878 66.2422 69.5543 73.0320 76.6836

Bi-weekly 4,806.69 5,047.02 5,299.38 5,564.34 5,842.56 6,134.69

Monthly 10,414.50     10,935.22     11,481.98     12,056.08     12,658.88     13,291.83     

Annual 124,973.97   131,222.67   137,783.80   144,672.99   151,906.59   159,501.92   

T38 Edu. 2 + MC + Swat + Biling Hourly 55.5203 58.2963 61.2112 64.2717 67.4853 70.8595

Bi-weekly 4,441.62 4,663.70 4,896.90 5,141.74 5,398.82 5,668.76

Monthly 9,623.52       10,104.70     10,609.93     11,140.43     11,697.45     12,282.32     

Annual 115,482.28   121,256.39   127,319.21   133,685.17   140,369.39   147,387.86   

T39 Edu. 2 + Swat + Long 1 + Biling Hourly 56.7879 59.6273 62.6087 65.7391 69.0261 72.4774

Bi-weekly 4,543.03 4,770.18 5,008.70 5,259.13 5,522.08 5,798.19

Monthly 9,843.24       10,335.40     10,852.17     11,394.78     11,964.52     12,562.74     

Annual 118,118.86   124,024.80   130,226.04   136,737.34   143,574.19   150,752.90   

T40 Edu. 2 + Swat + Long 2 + Biling Hourly 59.3231 62.2892 65.4037 68.6739 72.1076 75.7130

Bi-weekly 4,745.85 4,983.14 5,232.30 5,493.91 5,768.61 6,057.04

Monthly 10,282.67     10,796.80     11,336.64     11,903.47     12,498.65     13,123.58     

Annual 123,392.02   129,561.62   136,039.70   142,841.68   149,983.80   157,482.99   

T41 MC Hourly 51.9711 54.5696 57.2981 60.1630 63.1712 66.3297

Bi-weekly 4,157.69 4,365.57 4,583.85 4,813.04 5,053.69 5,306.38

Monthly 9,008.32       9,458.74       9,931.67       10,428.26     10,949.67     11,497.15     



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Annual 108,099.85   113,504.84   119,180.08   125,139.08   131,395.99   137,965.79   

T42 MC + Swat Hourly 52.4781        55.1020        57.8571        60.7500        63.7875        66.9769        

Bi-Weekly 4,198.25 4,408.16 4,628.57 4,860.00 5,103.00 5,358.15

Monthly 9,096.21       9,551.02       10,028.57     10,530.00     11,056.50     11,609.33     

Annual 109,154.48   114,612.20   120,342.81   126,359.95   132,678.00   139,311.90   

T43 MC + Long 1 Hourly 54.5063 57.2316 60.0931 63.0978 66.2527 69.5653

Bi-Weekly 4,360.50 4,578.53 4,807.45 5,047.82 5,300.22 5,565.23

Monthly 9,447.75       9,920.14       10,416.15     10,936.95     11,483.80     12,057.99     

Annual 113,373.01   119,041.66   124,993.74   131,243.43   137,805.60   144,695.87   

T44 MC + Long 2 Hourly 57.0414 59.8935 62.8882 66.0326 69.3342 72.8009

Bi-Weekly 4,563.31 4,791.48 5,031.06 5,282.61 5,546.74 5,824.08

Monthly 9,887.18       10,381.54     10,900.62     11,445.65     12,017.93     12,618.83     

Annual 118,646.17   124,578.48   130,807.40   137,347.77   144,215.20   151,425.96   

Police Sergeant

T45 MC + Biling Hourly 52.4781 55.1020 57.8571 60.7500 63.7875 66.9769

Bi-Weekly 4,198.25 4,408.16 4,628.57 4,860.00 5,103.00 5,358.15

Monthly 9,096.21       9,551.02       10,028.57     10,530.00     11,056.50     11,609.33     

Annual 109,154.48   114,612.20   120,342.81   126,359.95   132,678.00   139,311.90   

T46 MC + Swat + Long 1 Hourly 55.0133 57.7640 60.6522 63.6848 66.8690 70.2125

Bi-Weekly 4,401.06 4,621.12 4,852.18 5,094.78 5,349.52 5,617.00

Monthly 9,535.64       10,012.42     10,513.04     11,038.69     11,590.63     12,170.17     

Annual 114,427.65   120,149.03   126,156.48   132,464.30   139,087.60   146,041.98   

T47 MC + Swat + Long 2 Hourly 57.5485 60.4259 63.4472 66.6195 69.9505 73.4480

Bi-Weekly 4,603.88 4,834.07 5,075.78 5,329.56 5,596.04 5,875.84

Monthly 9,975.07       10,473.82     10,997.51     11,547.39     12,124.75     12,730.99     

Annual 119,700.80   125,685.84   131,970.13   138,568.64   145,496.99   152,771.84   

T48 MC + Swat + Biling Hourly 52.9851 55.6344 58.4161 61.3369 64.4037 67.6239

Bi-Weekly 4,238.81 4,450.75 4,673.29 4,906.95 5,152.30 5,409.91

Monthly 9,184.09       9,643.30       10,125.46     10,631.74     11,163.32     11,721.48     

Annual 110,209.10   115,719.56   121,505.54   127,580.82   133,959.79   140,657.78   

T49 MC + Long 1 + Biling Hourly 55.0133 57.7640 60.6522 63.6848 66.8690 70.2125

Bi-Weekly 4,401.06 4,621.12 4,852.18 5,094.78 5,349.52 5,617.00

Monthly 9,535.64       10,012.42     10,513.04     11,038.69     11,590.63     12,170.17     

Annual 114,427.65   120,149.03   126,156.48   132,464.30   139,087.60   146,041.98   

T50 MC + Long 2 + Biling Hourly 57.5485 60.4259 63.4472 66.6195 69.9505 73.4480

Bi-Weekly 4,603.88 4,834.07 5,075.78 5,329.56 5,596.04 5,875.84

Monthly 9,975.07       10,473.82     10,997.51     11,547.39     12,124.75     12,730.99     

Annual 119,700.80   125,685.84   131,970.13   138,568.64   145,496.99   152,771.84   

T51 MC + Swat + Long 1 + Biling Hourly 55.5203 58.2963 61.2112 64.2717 67.4853 70.8595

Bi-Weekly 4,441.62 4,663.70 4,896.90 5,141.74 5,398.82 5,668.76

Monthly 9,623.52       10,104.70     10,609.93     11,140.43     11,697.45     12,282.32     

Annual 115,482.28   121,256.39   127,319.21   133,685.17   140,369.39   147,387.86   

T52 MC + Swat + Long 2 + Biling Hourly 58.0555 60.9583 64.0062 67.2065 70.5668 74.0952

Bi-Weekly 4,644.44 4,876.66 5,120.50 5,376.52 5,645.35 5,927.61

Monthly 10,062.95     10,566.10     11,094.41     11,649.13     12,231.58     12,843.16     

Annual 120,755.44   126,793.21   133,132.87   139,789.51   146,779.00   154,117.95   

T53 Swat Hourly 51.2105 53.7711 56.4596 59.2826 62.2467 65.3591

Bi-weekly 4,096.84 4,301.69 4,516.77 4,742.61 4,979.74 5,228.73

Monthly 8,876.49       9,320.32       9,786.33       10,275.65     10,789.43     11,328.90     

Annual 106,517.90   111,843.79   117,435.98   123,307.78   129,473.20   135,946.86   



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

T54 Swat + Long 1 Hourly 53.7457 56.4330 59.2546 62.2174 65.3283 68.5947

Bi-Weekly 4,299.66 4,514.64 4,740.37 4,977.39 5,226.26 5,487.57

Monthly 9,315.92       9,781.72       10,270.80     10,784.34     11,323.57     11,889.75     

Annual 111,791.06   117,380.61   123,249.64   129,412.12   135,882.80   142,676.94   

POLICE SERGEANT

T55 Swat + Long 2 Hourly 56.2809 59.0949 62.0497 65.1521 68.4097 71.8302

Bi-Weekly 4,502.47 4,727.59 4,963.98 5,212.17 5,472.78 5,746.42

Monthly 9,755.35       10,243.12     10,755.28     11,293.04     11,857.68     12,450.57     

Annual 117,064.22   122,917.43   129,063.30   135,516.47   142,292.19   149,406.80   

T56 Swat + Biling Hourly 51.7176 54.3034 57.0186 59.8695 62.8630 66.0061

Bi-Weekly 4,137.41 4,344.27 4,561.49 4,789.56 5,029.04 5,280.49

Monthly 8,964.38       9,412.60       9,883.23       10,377.39     10,896.25     11,441.06     

Annual 107,572.52   112,951.15   118,598.71   124,528.65   130,754.99   137,292.74   

T57 Swat + Long 1 + Biling Hourly 54.2527 56.9654 59.8136 62.8043 65.9445 69.2417

Bi-Weekly 4,340.22 4,557.23 4,785.09 5,024.34 5,275.56 5,539.34

Monthly 9,403.81       9,874.00       10,367.70     10,886.08     11,430.38     12,001.90     

Annual 112,845.69   118,487.97   124,412.37   130,632.99   137,164.59   144,022.82   

T58 Swat + Long 2 + Biling Hourly 56.7879 59.6273 62.6087 65.7391 69.0261 72.4774

Bi-Weekly 4,543.03 4,770.18 5,008.70 5,259.13 5,522.08 5,798.19

Monthly 9,843.24       10,335.40     10,852.17     11,394.78     11,964.52     12,562.74     

Annual 118,118.86   124,024.80   130,226.04   136,737.34   143,574.19   150,752.90   

T59  Long 1 Hourly 53.2387 55.9006 58.6956 61.6304 64.7119 67.9475

Bi-weekly 4,259.10 4,472.05 4,695.65 4,930.43 5,176.95 5,435.80

Monthly 9,228.04       9,689.44       10,173.91     10,682.61     11,216.73     11,777.57     

Annual 110,736.43   116,273.25   122,086.91   128,191.26   134,600.79   141,330.83   

T60 Biling + Long 1 Hourly 53.7457 56.4330 59.2546 62.2174 65.3283 68.5947

Bi-Weekly 4,299.66 4,514.64 4,740.37 4,977.39 5,226.26 5,487.57

Monthly 9,315.92       9,781.72       10,270.80     10,784.34     11,323.57     11,889.75     

Annual 111,791.06   117,380.61   123,249.64   129,412.12   135,882.80   142,676.94   

T61  Long 2 Hourly 55.7738 58.5625 61.4907 64.5652 67.7935 71.1831

Bi-weekly 4,461.90 4,685.00 4,919.26 5,165.22 5,423.48 5,694.65

Monthly 9,667.47       10,150.84     10,658.38     11,191.30     11,750.87     12,338.41     

Annual 116,009.59   121,810.07   127,900.57   134,295.60   141,010.40   148,060.92   

T62 Biling + Long 2 Hourly 56.2809 59.0949 62.0497 65.1521 68.4097 71.8302

Bi-Weekly 4,502.47 4,727.59 4,963.98 5,212.17 5,472.78 5,746.42

Monthly 9,755.35       10,243.12     10,755.28     11,293.04     11,857.68     12,450.57     

Annual 117,064.22   122,917.43   129,063.30   135,516.47   142,292.19   149,406.80   

T63 Biling Hourly 51.2105 53.7711 56.4596 59.2826 62.2467 65.3591

Bi-weekly 4,096.84 4,301.69 4,516.77 4,742.61 4,979.74 5,228.73

Monthly 8,876.49       9,320.32       9,786.33       10,275.65     10,789.43     11,328.90     

Annual 106,517.90   111,843.79   117,435.98   123,307.78   129,473.20   135,946.86   

POLICE LIEUTENANT

V00 BASE 60.3751 63.3939 66.5636 69.8918 73.3864 77.0557

4,830.01 5,071.51 5,325.09 5,591.34 5,870.91 6,164.46

10,465.03     10,988.28     11,537.69     12,114.58     12,720.31     13,356.32     

125,580.30   131,859.32   138,452.29   145,374.90   152,643.69   160,275.88   

V01 Edu. 1 Hourly 62.1864 65.2957 68.5605 71.9885 75.5879 79.3673

Bi-weekly 4,974.91 5,223.66 5,484.84 5,759.08 6,047.03 6,349.39

Monthly 10,778.98     11,317.93     11,883.82     12,478.01     13,101.91     13,757.00     

Annual 129,347.71   135,815.10   142,605.86   149,736.15   157,222.88   165,084.03   



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

V02 Edu. 1 + MC Hourly 63.6958 66.8806 70.2246 73.7358 77.4226 81.2937

Bi-weekly 5,095.66 5,350.45 5,617.97 5,898.86 6,193.81 6,503.50

Monthly 11,040.60     11,592.63     12,172.26     12,780.88     13,419.92     14,090.91     

Annual 132,487.22   139,111.58   146,067.16   153,370.52   161,038.99   169,090.94   

V03 Edu. 1 + Swat Hourly 62.7902 65.9297 69.2261 72.6875 76.3219 80.1380

Bi-weekly 5,023.22 5,274.38 5,538.09 5,815.00 6,105.75 6,411.04

Monthly 10,883.63     11,427.81     11,999.20     12,599.16     13,229.13     13,890.58     

Annual 130,603.52   137,133.70   143,990.38   151,189.90   158,749.50   166,686.98   

V04 Edu. 1 + Long 1 Hourly 65.2052 68.4654 71.8887 75.4831 79.2573 83.2201

Bi-weekly 5,216.42 5,477.23 5,751.10 6,038.65 6,340.58 6,657.61

Monthly 11,302.23     11,867.34     12,460.71     13,083.74     13,737.92     14,424.82     

Annual 135,626.73   142,408.07   149,528.47   157,004.89   164,855.09   173,097.84   

V05 Edu. 1 + Long 2 Hourly 68.2239 71.6351 75.2169 78.9777 82.9266 87.0729

Bi-weekly 5,457.91 5,730.81 6,017.35 6,318.22 6,634.13 6,965.83

Monthly 11,825.48     12,416.75     13,037.59     13,689.47     14,373.94     15,092.64     

Annual 141,905.75   149,001.04   156,451.09   164,273.64   172,487.30   181,111.66   

V06 Edu. 1 + Biling Hourly 62.7902 65.9297 69.2261 72.6875 76.3219 80.1380

Bi-weekly 5,023.22 5,274.38 5,538.09 5,815.00 6,105.75 6,411.04

Monthly 10,883.63     11,427.81     11,999.20     12,599.16     13,229.13     13,890.58     

Annual 130,603.52   137,133.70   143,990.38   151,189.90   158,749.50   166,686.98   

V07 Edu. 1 + MC + Swat Hourly 64.2995 67.5145 70.8902 74.4347 78.1564 82.0643

Bi-weekly 5,143.96 5,401.16 5,671.22 5,954.78 6,252.51 6,565.14

Monthly 11,145.25     11,702.52     12,287.64     12,902.02     13,547.12     14,224.47     

Annual 133,743.03   140,430.18   147,451.69   154,824.27   162,565.38   170,693.65   

V08 Edu. 1 + MC + Long 1 Hourly 66.7145 70.0503 73.5528 77.2304 81.0919 85.1465

Bi-weekly 5,337.16 5,604.02 5,884.22 6,178.43 6,487.35 6,811.72

Monthly 11,563.85     12,142.05     12,749.15     13,386.61     14,055.93     14,758.73     

Annual 138,766.23   145,704.54   152,989.77   160,639.26   168,671.19   177,104.75   

V09 Edu. 1 + MC + Long 2 Hourly 69.7333 73.2200 76.8810 80.7250 84.7613 88.9993

Bi-weekly 5,578.66 5,857.60 6,150.48 6,458.00 6,780.90 7,119.95

Monthly 12,087.10     12,691.46     13,326.03     13,992.33     14,691.95     15,426.55     

Annual 145,045.25   152,297.51   159,912.39   167,908.01   176,303.40   185,118.57   

V10 Edu. 1 + MC + Biling Hourly 64.2995 67.5145 70.8902 74.4347 78.1564 82.0643

Bi-weekly 5,143.96 5,401.16 5,671.22 5,954.78 6,252.51 6,565.14

Monthly 11,145.25     11,702.52     12,287.64     12,902.02     13,547.12     14,224.47     

Annual 133,743.03   140,430.18   147,451.69   154,824.27   162,565.38   170,693.65   

POLICE LIEUTENANT

V11 Edu. 1 + Swat + Long 1 Hourly 65.8089 69.0994 72.5543 76.1820 79.9911 83.9907

Bi-weekly 5,264.71 5,527.95 5,804.34 6,094.56 6,399.29 6,719.25

Monthly 11,406.88     11,977.22     12,576.08     13,204.89     13,865.12     14,558.38     

Annual 136,882.53   143,726.66   150,912.99   158,458.64   166,381.49   174,700.56   

V12 Edu. 1 + Swat + Long 2 Hourly 68.8277 72.2691 75.8825 79.6766 83.6604 87.8435

Bi-weekly 5,506.22 5,781.53 6,070.60 6,374.13 6,692.83 7,027.48

Monthly 11,930.13     12,526.64     13,152.97     13,810.62     14,501.14     15,226.20     

Annual 143,161.55   150,319.63   157,835.61   165,727.39   174,013.69   182,714.38   

V13 Edu. 1 + Swat + Biling Hourly 63.3939 66.5636 69.8918 73.3864 77.0557 80.9085

Bi-weekly 5,071.51 5,325.09 5,591.34 5,870.91 6,164.46 6,472.68

Monthly 10,988.28     11,537.69     12,114.58     12,720.30     13,356.32     14,024.14     

Annual 131,859.32   138,452.29   145,374.90   152,643.65   160,275.90   168,289.69   

V14 Edu. 1 + Long 1 + Biling Hourly 65.8089 69.0994 72.5543 76.1820 79.9911 83.9907



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Bi-weekly 5,264.71 5,527.95 5,804.34 6,094.56 6,399.29 6,719.25

Monthly 11,406.88     11,977.22     12,576.08     13,204.89     13,865.12     14,558.38     

Annual 136,882.53   143,726.66   150,912.99   158,458.64   166,381.49   174,700.56   

V15 Edu. 1 + Long 2 + Biling Hourly 68.8277 72.2691 75.8825 79.6766 83.6604 87.8435

Bi-weekly 5,506.22 5,781.53 6,070.60 6,374.13 6,692.83 7,027.48

Monthly 11,930.13     12,526.64     13,152.97     13,810.62     14,501.14     15,226.20     

Annual 143,161.55   150,319.63   157,835.61   165,727.39   174,013.69   182,714.38   

V16 Edu. 1 + MC + Swat + Long 1 Hourly 67.3183 70.6842 74.2184 77.9293 81.8258 85.9171

Bi-weekly 5,385.46 5,654.74 5,937.47 6,234.34 6,546.06 6,873.36

Monthly 11,668.50     12,251.93     12,864.53     13,507.75     14,183.13     14,892.29     

Annual 140,022.04   147,023.14   154,374.30   162,093.01   170,197.59   178,707.47   

V17 Edu. 1 + MC + Swat + Long 2 Hourly 70.3370 73.8539 77.5466 81.4239 85.4951 89.7698

Bi-weekly 5,626.96 5,908.31 6,203.73 6,513.91 6,839.61 7,181.59

Monthly 12,191.75     12,801.34     13,441.41     14,113.48     14,819.15     15,560.11     

Annual 146,301.05   153,616.10   161,296.91   169,361.76   177,829.80   186,721.29   

V18 Edu. 1 + MC + Swat + Biling Hourly 64.9033 68.1484 71.5559 75.1337 78.8904 82.8349

Bi-weekly 5,192.26 5,451.87 5,724.47 6,010.70 6,311.23 6,626.79

Monthly 11,249.90     11,812.40     12,403.02     13,023.17     13,674.33     14,358.05     

Annual 134,998.83   141,748.77   148,836.21   156,278.02   164,092.00   172,296.60   

V19 Edu. 1 + Swat + Long 1 + Biling Hourly 66.4127 69.7333 73.2200 76.8810 80.7251 84.7613

Bi-weekly 5,313.02 5,578.66 5,857.60 6,150.48 6,458.00 6,780.90

Monthly 11,511.53     12,087.10     12,691.46     13,326.03     13,992.34     14,691.96     

Annual 138,138.33   145,045.25   152,297.51   159,912.39   167,908.10   176,303.51   

V20 Edu. 1 + Swat + Long 2 + Biling Hourly 69.4314 72.9030 76.5481 80.3755 84.3943 88.6140

Bi-weekly 5,554.51 5,832.24 6,123.85 6,430.04 6,751.54 7,089.12

Monthly 12,034.78     12,636.52     13,268.34     13,931.76     14,628.34     15,359.76     

Annual 144,417.35   151,638.22   159,220.13   167,181.14   175,540.09   184,317.10   

V21 Edu. 2 Hourly 63.3939 66.5636 69.8918 73.3864 77.0557 80.9085

Bi-weekly 5,071.51 5,325.09 5,591.34 5,870.91 6,164.46 6,472.68

Monthly 10,988.28     11,537.69     12,114.58     12,720.30     13,356.32     14,024.14     

Annual 131,859.32   138,452.29   145,374.90   152,643.65   160,275.90   168,289.69   

POLICE LIEUTENANT

V22 Edu. 2 + MC Hourly 64.9033 68.1484 71.5559 75.1337 78.8904 82.8349

Bi-weekly 5,192.26 5,451.87 5,724.47 6,010.70 6,311.23 6,626.79

Monthly 11,249.90     11,812.40     12,403.02     13,023.17     13,674.33     14,358.05     

Annual 134,998.83   141,748.77   148,836.21   156,278.02   164,092.00   172,296.60   

V23 Edu. 2 + Swat Hourly 63.9977 67.1975 70.5574 74.0853 77.7896 81.6790

Bi-weekly 5,119.82 5,375.80 5,644.59 5,926.82 6,223.17 6,534.32

Monthly 11,092.93     11,647.57     12,229.95     12,841.45     13,483.52     14,157.70     

Annual 133,115.12   139,770.88   146,759.42   154,097.39   161,802.30   169,892.41   

V24 Edu. 2 + Long 1 Hourly 66.4127 69.7333 73.2200 76.8810 80.7251 84.7613

Bi-weekly 5,313.02 5,578.66 5,857.60 6,150.48 6,458.00 6,780.90

Monthly 11,511.53     12,087.10     12,691.46     13,326.03     13,992.34     14,691.96     

Annual 138,138.33   145,045.25   152,297.51   159,912.39   167,908.10   176,303.51   

V25 Edu. 2 + Long 2 Hourly 69.4314 72.9030 76.5481 80.3755 84.3943 88.6140

Bi-weekly 5,554.51 5,832.24 6,123.85 6,430.04 6,751.54 7,089.12

Monthly 12,034.78     12,636.52     13,268.34     13,931.76     14,628.34     15,359.76     

Annual 144,417.35   151,638.22   159,220.13   167,181.14   175,540.09   184,317.10   

V26 Edu. 2 + Biling Hourly 63.9977 67.1975 70.5574 74.0853 77.7896 81.6790

Bi-weekly 5,119.82 5,375.80 5,644.59 5,926.82 6,223.17 6,534.32



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Monthly 11,092.93     11,647.57     12,229.95     12,841.45     13,483.52     14,157.70     

Annual 133,115.12   139,770.88   146,759.42   154,097.39   161,802.30   169,892.41   

V27 Edu. 2 + MC + Swat Hourly 65.5070 68.7824 72.2215 75.8326 79.6242 83.6054

Bi-weekly 5,240.56 5,502.59 5,777.72 6,066.61 6,369.94 6,688.44

Monthly 11,354.55     11,922.28     12,518.39     13,144.31     13,801.53     14,491.61     

Annual 136,254.63   143,067.36   150,220.73   157,731.77   165,618.40   173,899.32   

V28 Edu. 2 + MC + Long 1 Hourly 67.9220 71.3181 74.8840 78.6283 82.5597 86.6877

Bi-weekly 5,433.76 5,705.45 5,990.72 6,290.26 6,604.78 6,935.02

Monthly 11,773.15     12,361.81     12,979.90     13,628.90     14,310.35     15,025.87     

Annual 141,277.84   148,341.73   155,758.82   163,546.76   171,724.21   180,310.42   

V29 Edu. 2 + MC + Long 2 Hourly 70.9408 74.4878 78.2122 82.1228 86.2289 90.5404

Bi-weekly 5,675.26 5,959.02 6,256.98 6,569.82 6,898.32 7,243.23

Monthly 12,296.41     12,911.23     13,556.79     14,234.63     14,946.35     15,693.67     

Annual 147,556.86   154,934.70   162,681.44   170,815.51   179,356.20   188,324.00   

V30 Edu. 2 + MC + Biling Hourly 65.5070 68.7824 72.2215 75.8326 79.6242 83.6054

Bi-weekly 5,240.56 5,502.59 5,777.72 6,066.61 6,369.94 6,688.44

Monthly 11,354.55     11,922.28     12,518.39     13,144.31     13,801.53     14,491.61     

Annual 136,254.63   143,067.36   150,220.73   157,731.77   165,618.40   173,899.32   

V31 Edu. 2 + Swat + Long 1 Hourly 67.0164 70.3672 73.8856 77.5799 81.4589 85.5318

Bi-weekly 5,361.31 5,629.38 5,910.85 6,206.39 6,516.71 6,842.55

Monthly 11,616.18     12,196.99     12,806.84     13,447.18     14,119.54     14,825.52     

Annual 139,394.14   146,363.85   153,682.04   161,366.14   169,434.50   177,906.23   

V32 Edu. 2 + Swat + Long 2 Hourly 70.0352 73.5369 77.2138 81.0745 85.1282 89.3846

Bi-weekly 5,602.82 5,882.95 6,177.10 6,485.96 6,810.26 7,150.77

Monthly 12,139.43     12,746.40     13,383.72     14,052.91     14,755.56     15,493.34     

Annual 145,673.15   152,956.81   160,604.65   168,634.88   177,066.71   185,920.04   

POLICE LIEUTENANT

V33 Edu. 2 + Swat + Biling Hourly 64.6014 67.8315 71.2230 74.7842 78.5234 82.4496

Bi-weekly 5,168.11 5,426.52 5,697.84 5,982.74 6,281.87 6,595.97

Monthly 11,197.58     11,757.46     12,345.33     12,962.60     13,610.72     14,291.26     

Annual 134,370.92   141,089.47   148,143.94   155,551.14   163,328.69   171,495.13   

V34 Edu. 2 + Long 1 + Biling Hourly 67.0164 70.3672 73.8856 77.5799 81.4589 85.5318

Bi-weekly 5,361.31 5,629.38 5,910.85 6,206.39 6,516.71 6,842.55

Monthly 11,616.18     12,196.99     12,806.84     13,447.18     14,119.54     14,825.52     

Annual 139,394.14   146,363.85   153,682.04   161,366.14   169,434.50   177,906.23   

V35 Edu. 2 + Long 2 + Biling Hourly 70.0352 73.5369 77.2138 81.0745 85.1282 89.3846

Bi-weekly 5,602.82 5,882.95 6,177.10 6,485.96 6,810.26 7,150.77

Monthly 12,139.43     12,746.40     13,383.72     14,052.91     14,755.56     15,493.34     

Annual 145,673.15   152,956.81   160,604.65   168,634.88   177,066.71   185,920.04   

V36 Edu. 2 + MC + Swat + Long 1 Hourly 68.5258 71.9521 75.5497 79.3272 83.2936 87.4582

Bi-weekly 5,482.06 5,756.17 6,043.98 6,346.18 6,663.48 6,996.66

Monthly 11,877.80     12,471.69     13,095.28     13,750.04     14,437.55     15,159.43     

Annual 142,533.64   149,660.32   157,143.34   165,000.51   173,250.60   181,913.14   

V37 Edu. 2 + MC + Swat + Long 2 Hourly 71.5446 75.1218 78.8779 82.8218 86.9629 91.3110

Bi-weekly 5,723.57 6,009.74 6,310.23 6,625.74 6,957.03 7,304.88

Monthly 12,401.06     13,021.11     13,672.16     14,355.77     15,073.57     15,827.25     

Annual 148,812.67   156,253.30   164,065.96   172,269.26   180,882.81   189,926.95   

V38 Edu. 2 + MC + Swat + Biling Hourly 66.1108 69.4163 72.8871 76.5315 80.3581 84.3760

Bi-weekly 5,288.86 5,553.30 5,830.97 6,122.52 6,428.65 6,750.08

Monthly 11,459.20     12,032.16     12,633.77     13,265.46     13,928.73     14,625.17     



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Annual 137,510.44   144,385.96   151,605.26   159,185.52   167,144.80   175,502.04   

V39 Edu. 2 + Swat + Long 1 + Biling Hourly 67.6202 71.0012 74.5512 78.2788 82.1927 86.3024

Bi-weekly 5,409.62 5,680.10 5,964.10 6,262.30 6,575.42 6,904.19

Monthly 11,720.83     12,306.87     12,922.21     13,568.32     14,246.74     14,959.08     

Annual 140,649.94   147,682.44   155,066.56   162,819.89   170,960.90   179,508.94   

V40 Edu. 2 + Swat + Long 2 + Biling Hourly 70.6389 74.1709 77.8794 81.7734 85.8621 90.1552

Bi-weekly 5,651.11 5,933.67 6,230.35 6,541.87 6,868.97 7,212.41

Monthly 12,244.08     12,856.28     13,499.10     14,174.05     14,882.76     15,626.90     

Annual 146,928.95   154,275.40   161,989.17   170,088.63   178,593.11   187,522.76   

V41 MC Hourly 61.8845 64.9788 68.2277 71.6391 75.2211 78.9821

Bi-weekly 4,950.76 5,198.30 5,458.22 5,731.13 6,017.68 6,318.57

Monthly 10,726.65     11,262.98     11,826.13     12,417.44     13,038.32     13,690.23     

Annual 128,719.81   135,155.80   141,913.59   149,009.27   156,459.79   164,282.78   

V42 MC + Swat Hourly 62.4883 65.6127 68.8933 72.3380 75.9549 79.7526

Bi-Weekly 4,999.06 5,249.02 5,511.46 5,787.04 6,076.39 6,380.21

Monthly 10,831.30     11,372.87     11,941.51     12,538.59     13,165.52     13,823.79     

Annual 129,975.61   136,474.39   143,298.11   150,463.02   157,986.19   165,885.50   

V43 MC + Long 1 Hourly 64.9033 68.1484 71.5559 75.1337 78.8904 82.8349

Bi-Weekly 5,192.26 5,451.87 5,724.47 6,010.70 6,311.23 6,626.79

Monthly 11,249.90     11,812.40     12,403.02     13,023.17     13,674.33     14,358.05     

Annual 134,998.83   141,748.77   148,836.21   156,278.02   164,092.00   172,296.60   

POLICE LIEUTENANT

V44 MC + Long 2 Hourly 67.9220 71.3181 74.8840 78.6283 82.5597 86.6877

Bi-Weekly 5,433.76 5,705.45 5,990.72 6,290.26 6,604.78 6,935.02

Monthly 11,773.15     12,361.81     12,979.90     13,628.90     14,310.35     15,025.87     

Annual 141,277.84   148,341.73   155,758.82   163,546.76   171,724.21   180,310.42   

V45 MC + Biling Hourly 62.4883 65.6127 68.8933 72.3380 75.9549 79.7526

Bi-Weekly 4,999.06 5,249.02 5,511.46 5,787.04 6,076.39 6,380.21

Monthly 10,831.30     11,372.87     11,941.51     12,538.59     13,165.52     13,823.79     

Annual 129,975.61   136,474.39   143,298.11   150,463.02   157,986.19   165,885.50   

V46 MC + Swat + Long 1 Hourly 65.5070 68.7824 72.2215 75.8326 79.6242 83.6054

Bi-Weekly 5,240.56 5,502.59 5,777.72 6,066.61 6,369.94 6,688.44

Monthly 11,354.55     11,922.28     12,518.39     13,144.31     13,801.53     14,491.61     

Annual 136,254.63   143,067.36   150,220.73   157,731.77   165,618.40   173,899.32   

V47 MC + Swat + Long 2 Hourly 68.5258 71.9521 75.5497 79.3272 83.2936 87.4582

Bi-Weekly 5,482.06 5,756.17 6,043.98 6,346.18 6,663.48 6,996.66

Monthly 11,877.80     12,471.69     13,095.28     13,750.04     14,437.55     15,159.43     

Annual 142,533.64   149,660.32   157,143.34   165,000.51   173,250.60   181,913.14   

V48 MC + Swat + Biling Hourly 63.0920 66.2466 69.5590 73.0369 76.6887 80.5232

Bi-Weekly 5,047.36 5,299.73 5,564.72 5,842.95 6,135.10 6,441.85

Monthly 10,935.95     11,482.75     12,056.89     12,659.73     13,292.72     13,957.35     

Annual 131,231.42   137,792.99   144,682.64   151,916.77   159,512.59   167,488.22   

V49 MC + Long 1 + Biling Hourly 65.5070 68.7824 72.2215 75.8326 79.6242 83.6054

Bi-Weekly 5,240.56 5,502.59 5,777.72 6,066.61 6,369.94 6,688.44

Monthly 11,354.55     11,922.28     12,518.39     13,144.31     13,801.53     14,491.61     

Annual 136,254.63   143,067.36   150,220.73   157,731.77   165,618.40   173,899.32   

V50 MC + Long 2 + Biling Hourly 68.5258 71.9521 75.5497 79.3272 83.2936 87.4582

Bi-Weekly 5,482.06 5,756.17 6,043.98 6,346.18 6,663.48 6,996.66

Monthly 11,877.80     12,471.69     13,095.28     13,750.04     14,437.55     15,159.43     

Annual 142,533.64   149,660.32   157,143.34   165,000.51   173,250.60   181,913.14   



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

V51 MC + Swat + Long 1 + Biling Hourly 66.1108 69.4163 72.8871 76.5315 80.3581 84.3760

Bi-Weekly 5,288.86 5,553.30 5,830.97 6,122.52 6,428.65 6,750.08

Monthly 11,459.20     12,032.16     12,633.77     13,265.46     13,928.73     14,625.17     

Annual 137,510.44   144,385.96   151,605.26   159,185.52   167,144.80   175,502.04   

V52 MC + Swat + Long 2 + Biling Hourly 69.1295 72.5860 76.2153 80.0261 84.0274 88.2288

Bi-Weekly 5,530.36 5,806.88 6,097.22 6,402.09 6,722.19 7,058.30

Monthly 11,982.45     12,581.58     13,210.66     13,871.19     14,564.75     15,292.99     

Annual 143,789.45   150,978.92   158,527.87   166,454.26   174,777.00   183,515.85   

V53 Swat Hourly 60.9789 64.0278 67.2292 70.5907 74.1202 77.8262

Bi-weekly 4,878.31 5,122.22 5,378.34 5,647.26 5,929.62 6,226.10

Monthly 10,569.68     11,098.16     11,653.07     12,235.72     12,847.51     13,489.88     

Annual 126,836.10   133,177.91   139,836.81   146,828.65   154,170.09   161,878.59   

V54 Swat + Long 1 Hourly 63.9977 67.1975 70.5574 74.0853 77.7896 81.6790

Bi-Weekly 5,119.82 5,375.80 5,644.59 5,926.82 6,223.17 6,534.32

Monthly 11,092.93     11,647.57     12,229.95     12,841.45     13,483.52     14,157.70     

Annual 133,115.12   139,770.88   146,759.42   154,097.39   161,802.30   169,892.41   

POLICE LIEUTENANT

V55 Swat + Long 2 Hourly 67.0164 70.3672 73.8856 77.5799 81.4589 85.5318

Bi-Weekly 5,361.31 5,629.38 5,910.85 6,206.39 6,516.71 6,842.55

Monthly 11,616.18     12,196.99     12,806.84     13,447.18     14,119.54     14,825.52     

Annual 139,394.14   146,363.85   153,682.04   161,366.14   169,434.50   177,906.23   

V56 Swat + Biling Hourly 61.5826 64.6618 67.8949 71.2896 74.8541 78.5968

Bi-Weekly 4,926.61 5,172.94 5,431.59 5,703.17 5,988.33 6,287.74

Monthly 10,674.33     11,208.04     11,768.44     12,356.87     12,974.71     13,623.44     

Annual 128,091.90   134,496.50   141,221.33   148,282.40   155,696.49   163,481.31   

V57 Swat + Long 1 + Biling Hourly 64.6014 67.8315 71.2230 74.7842 78.5234 82.4496

Bi-Weekly 5,168.11 5,426.52 5,697.84 5,982.74 6,281.87 6,595.97

Monthly 11,197.58     11,757.46     12,345.33     12,962.60     13,610.72     14,291.26     

Annual 134,370.92   141,089.47   148,143.94   155,551.14   163,328.69   171,495.13   

V58 Swat + Long 2 + Biling Hourly 67.6202 71.0012 74.5512 78.2788 82.1927 86.3024

Bi-Weekly 5,409.62 5,680.10 5,964.10 6,262.30 6,575.42 6,904.19

Monthly 11,720.83     12,306.87     12,922.21     13,568.32     14,246.74     14,959.08     

Annual 140,649.94   147,682.44   155,066.56   162,819.89   170,960.90   179,508.94   

V59  Long 1 Hourly 63.3939 66.5636 69.8918 73.3864 77.0557 80.9085

Bi-weekly 5,071.51 5,325.09 5,591.34 5,870.91 6,164.46 6,472.68

Monthly 10,988.28     11,537.69     12,114.58     12,720.30     13,356.32     14,024.14     

Annual 131,859.32   138,452.29   145,374.90   152,643.65   160,275.90   168,289.69   

V60 Biling + Long 1 Hourly 63.9977 67.1975 70.5574 74.0853 77.7896 81.6790

Bi-Weekly 5,119.82 5,375.80 5,644.59 5,926.82 6,223.17 6,534.32

Monthly 11,092.93     11,647.57     12,229.95     12,841.45     13,483.52     14,157.70     

Annual 133,115.12   139,770.88   146,759.42   154,097.39   161,802.30   169,892.41   

V61  Long 2 Hourly 66.4127 69.7333 73.2200 76.8810 80.7251 84.7613

Bi-weekly 5,313.02 5,578.66 5,857.60 6,150.48 6,458.00 6,780.90

Monthly 11,511.53     12,087.10     12,691.46     13,326.03     13,992.34     14,691.96     

Annual 138,138.33   145,045.25   152,297.51   159,912.39   167,908.10   176,303.51   

V62 Biling + Long 2 Hourly 67.0164 70.3672 73.8856 77.5799 81.4589 85.5318

Bi-Weekly 5,361.31 5,629.38 5,910.85 6,206.39 6,516.71 6,842.55

Monthly 11,616.18     12,196.99     12,806.84     13,447.18     14,119.54     14,825.52     

Annual 139,394.14   146,363.85   153,682.04   161,366.14   169,434.50   177,906.23   



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

V63 Biling Hourly 60.9789 64.0278 67.2292 70.5907 74.1202 77.8262

Bi-weekly 4,878.31 5,122.22 5,378.34 5,647.26 5,929.62 6,226.10

Monthly 10,569.68     11,098.16     11,653.07     12,235.72     12,847.51     13,489.88     

Annual 126,836.10   133,177.91   139,836.81   146,828.65   154,170.09   161,878.59   

V64 Edu. 2 + MC + Long 1+ Biling Hourly 68.5258 71.9521 75.5497 79.3272 83.2936 87.4582

Bi-weekly 5,482.06 5,756.17 6,043.98 6,346.18 6,663.48 6,996.66

Monthly 11,877.80     12,471.69     13,095.28     13,750.04     14,437.55     15,159.43     

Annual 142,533.64   149,660.32   157,143.34   165,000.51   173,250.60   181,913.14   

V65 Edu. 2 + MC + Long 2+Biling Hourly 71.5446 75.1218 78.8779 82.8218 86.9629 91.3110

Bi-weekly 5,723.57 6,009.74 6,310.23 6,625.74 6,957.03 7,304.88

Monthly 12,401.06     13,021.11     13,672.16     14,355.77     15,073.57     15,827.25     

Annual 148,812.67   156,253.30   164,065.96   172,269.26   180,882.81   189,926.95   

POLICE CAPTAIN

W00 BASE Hourly 70.9595 74.5075 78.2329 82.1445 86.2517 90.5643

Bi-weekly 5,676.76 5,960.60 6,258.63 6,571.56 6,900.14 7,245.14

Monthly 12,299.66     12,914.64     13,560.37     14,238.39     14,950.30     15,697.81     

Annual 147,595.86   154,975.65   162,724.43   170,860.65   179,403.59   188,373.77   

W01 Edu. 1 Hourly 73.0883 76.7427 80.5799 84.6089 88.8393 93.2813

Bi-weekly 5,847.06 6,139.42 6,446.39 6,768.71 7,107.15 7,462.50

Monthly 12,668.64     13,302.08     13,967.18     14,665.54     15,398.82     16,168.76     

Annual 152,023.72   159,624.91   167,606.16   175,986.47   184,785.84   194,025.13   

W02 Edu. 1 + MC Hourly 74.8623 78.6054 82.5357 86.6625 90.9956 95.5454

Bi-weekly 5,988.98 6,288.43 6,602.86 6,933.00 7,279.65 7,643.63

Monthly 12,976.14     13,624.94     14,306.19     15,021.50     15,772.58     16,561.20     

Annual 155,713.63   163,499.31   171,674.28   180,257.99   189,270.90   198,734.45   

W03 Edu. 1 + Swat Hourly 73.7979 77.4878 81.3622 85.4303 89.7018 94.1869

Bi-weekly 5,903.83 6,199.02 6,508.98 6,834.42 7,176.15 7,534.95

Monthly 12,791.64     13,431.22     14,102.78     14,807.92     15,548.31     16,325.73     

Annual 153,499.70   161,174.68   169,233.41   177,695.08   186,579.78   195,908.76   

W04 Edu. 1 + Long 1 Hourly 76.6363 80.4681 84.4915 88.7161 93.1519 97.8095

Bi-weekly 6,130.90 6,437.45 6,759.32 7,097.29 7,452.15 7,824.76

Monthly 13,283.63     13,947.81     14,645.20     15,377.46     16,146.33     16,953.65     

Annual 159,403.52   167,373.70   175,742.38   184,529.50   193,755.96   203,443.76   

W05 Edu. 1 + Long 2 Hourly 80.1843 84.1935 88.4032 92.8233 97.4645 102.3377

Bi-weekly 6,414.74 6,735.48 7,072.26 7,425.86 7,797.16 8,187.02

Monthly 13,898.61     14,593.54     15,323.22     16,089.38     16,893.84     17,738.53     

Annual 166,783.31   175,122.48   183,878.60   193,072.53   202,726.09   212,862.39   

W06 Edu. 1 + Biling Hourly 73.7979 77.4878 81.3622 85.4303 89.7018 94.1869

Bi-weekly 5,903.83 6,199.02 6,508.98 6,834.42 7,176.15 7,534.95

Monthly 12,791.64     13,431.22     14,102.78     14,807.92     15,548.31     16,325.73     

Annual 153,499.70   161,174.68   169,233.41   177,695.08   186,579.78   195,908.76   

W07 Edu. 1 + MC + Swat Hourly 75.5719 79.3505 83.3180 87.4839 91.8581 96.4510

Bi-weekly 6,045.75 6,348.04 6,665.44 6,998.71 7,348.65 7,716.08

Monthly 13,099.13     13,754.09     14,441.79     15,163.88     15,922.07     16,718.17     

Annual 157,189.58   165,049.06   173,301.51   181,966.59   191,064.84   200,618.08   

W08 Edu. 1 + MC + Long 1 Hourly 78.4103 82.3308 86.4474 90.7697 95.3082 100.0736

Bi-weekly 6,272.82 6,586.46 6,915.79 7,261.58 7,624.65 8,005.89

Monthly 13,591.12     14,270.68     14,984.21     15,733.42     16,520.09     17,346.09     

Annual 163,093.43   171,248.10   179,810.50   188,801.02   198,241.02   208,153.08   

W09 Edu. 1 + MC + Long 2 Hourly 81.9583 86.0562 90.3590 94.8769 99.6207 104.6018



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Bi-weekly 6,556.66 6,884.50 7,228.72 7,590.15 7,969.66 8,368.14

Monthly 14,206.10     14,916.41     15,662.23     16,445.34     17,267.60     18,130.98     

Annual 170,473.21   178,996.87   187,946.71   197,344.05   207,211.15   217,571.71   

W10 Edu. 1 + MC + Biling Hourly 75.5719 79.3505 83.3180 87.4839 91.8581 96.4510

Bi-weekly 6,045.75 6,348.04 6,665.44 6,998.71 7,348.65 7,716.08

Monthly 13,099.13     13,754.09     14,441.79     15,163.88     15,922.07     16,718.17     

Annual 157,189.58   165,049.06   173,301.51   181,966.59   191,064.84   200,618.08   

POLICE CAPTAIN

W11 Edu. 1 + Swat + Long 1 Hourly 77.3459 81.2132 85.2739 89.5376 94.0145 98.7152

Bi-weekly 6,187.67 6,497.06 6,821.91 7,163.01 7,521.16 7,897.22

Monthly 13,406.62     14,076.96     14,780.80     15,519.84     16,295.84     17,110.64     

Annual 160,879.49   168,923.46   177,369.63   186,238.11   195,550.12   205,327.62   

W12 Edu. 1 + Swat + Long 2 Hourly 80.8939 84.9386 89.1855 93.6448 98.3270 103.2434

Bi-weekly 6,471.51 6,795.09 7,134.84 7,491.58 7,866.16 8,259.47

Monthly 14,021.61     14,722.69     15,458.82     16,231.76     17,043.35     17,895.52     

Annual 168,259.28   176,672.24   185,505.85   194,781.14   204,520.24   214,746.26   

W13 Edu. 1 + Swat + Biling Hourly 74.5075 78.2329 82.1445 86.2518 90.5644 95.0926

Bi-weekly 5,960.60 6,258.63 6,571.56 6,900.14 7,245.15 7,607.41

Monthly 12,914.64     13,560.37     14,238.39     14,950.31     15,697.83     16,482.72     

Annual 154,975.65   162,724.43   170,860.65   179,403.68   188,373.93   197,792.63   

W14 Edu. 1 + Long 1 + Biling Hourly 77.3459 81.2132 85.2739 89.5376 94.0145 98.7152

Bi-weekly 6,187.67 6,497.06 6,821.91 7,163.01 7,521.16 7,897.22

Monthly 13,406.62     14,076.96     14,780.80     15,519.84     16,295.84     17,110.64     

Annual 160,879.49   168,923.46   177,369.63   186,238.11   195,550.12   205,327.62   

W15 Edu. 1 + Long 2 + Biling Hourly 80.8939 84.9386 89.1855 93.6448 98.3270 103.2434

Bi-weekly 6,471.51 6,795.09 7,134.84 7,491.58 7,866.16 8,259.47

Monthly 14,021.61     14,722.69     15,458.82     16,231.76     17,043.35     17,895.52     

Annual 168,259.28   176,672.24   185,505.85   194,781.14   204,520.24   214,746.26   

W16 Edu. 1 + MC + Swat + Long 1 Hourly 79.1199 83.0759 87.2297 91.5912 96.1708 100.9793

Bi-weekly 6,329.59 6,646.07 6,978.38 7,327.30 7,693.66 8,078.34

Monthly 13,714.11     14,399.82     15,119.81     15,875.80     16,669.60     17,503.08     

Annual 164,569.37   172,797.84   181,437.73   190,509.62   200,035.18   210,036.94   

W17 Edu. 1 + MC + Swat + Long 2 Hourly 82.6679 86.8013 91.1413 95.6984 100.4833 105.5075

Bi-weekly 6,613.43 6,944.10 7,291.30 7,655.87 8,038.67 8,440.60

Monthly 14,329.10     15,045.55     15,797.83     16,587.72     17,417.11     18,287.96     

Annual 171,949.17   180,546.63   189,573.96   199,052.66   209,005.31   219,455.57   

W18 Edu. 1 + MC + Swat + Biling Hourly 76.2815 80.0956 84.1004 88.3054 92.7207 97.3567

Bi-weekly 6,102.52 6,407.65 6,728.03 7,064.43 7,417.65 7,788.54

Monthly 13,222.13     13,883.24     14,577.40     15,306.27     16,071.58     16,875.16     

Annual 158,665.54   166,598.82   174,928.76   183,675.20   192,858.99   202,501.94   

W19 Edu. 1 + Swat + Long 1 + Biling Hourly 78.0555 81.9583 86.0562 90.3590 94.8770 99.6208

Bi-weekly 6,244.44 6,556.66 6,884.50 7,228.72 7,590.16 7,969.66

Monthly 13,529.62     14,206.10     14,916.41     15,662.23     16,445.34     17,267.60     

Annual 162,355.45   170,473.22   178,996.88   187,946.72   197,344.06   207,211.26   

W20 Edu. 1 + Swat + Long 2 + Biling Hourly 81.6035 85.6837 89.9678 94.4662 99.1895 104.1490

Bi-weekly 6,528.28 6,854.70 7,197.42 7,557.30 7,935.16 8,331.92

Monthly 14,144.60     14,851.83     15,594.43     16,374.15     17,192.85     18,052.49     

Annual 169,735.24   178,222.00   187,133.10   196,489.75   206,314.18   216,629.89   

W21 Edu. 2 Hourly 74.5075 78.2329 82.1445 86.2518 90.5644 95.0926

Bi-weekly 5,960.60 6,258.63 6,571.56 6,900.14 7,245.15 7,607.41



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Monthly 12,914.64     13,560.37     14,238.39     14,950.31     15,697.83     16,482.72     

Annual 154,975.65   162,724.43   170,860.65   179,403.68   188,373.93   197,792.63   

POLICE CAPTAIN

W22 Edu. 2 + MC Hourly 76.2815 80.0956 84.1004 88.3054 92.7207 97.3567

Bi-weekly 6,102.52 6,407.65 6,728.03 7,064.43 7,417.65 7,788.54

Monthly 13,222.13     13,883.24     14,577.40     15,306.27     16,071.58     16,875.16     

Annual 158,665.54   166,598.82   174,928.76   183,675.20   192,858.99   202,501.94   

W23 Edu. 2 + Swat Hourly 75.2171 78.9780 82.9269 87.0732 91.4269 95.9982

Bi-weekly 6,017.37 6,318.24 6,634.15 6,965.86 7,314.15 7,679.86

Monthly 13,037.63     13,689.52     14,373.99     15,092.69     15,847.32     16,639.69     

Annual 156,451.61   164,274.19   172,487.90   181,112.29   190,167.87   199,676.26   

W24 Edu. 2 + Long 1 Hourly 78.0555 81.9583 86.0562 90.3590 94.8770 99.6208

Bi-weekly 6,244.44 6,556.66 6,884.50 7,228.72 7,590.16 7,969.66

Monthly 13,529.62     14,206.10     14,916.41     15,662.23     16,445.34     17,267.60     

Annual 162,355.45   170,473.22   178,996.88   187,946.72   197,344.06   207,211.26   

W25 Edu. 2 + Long 2 Hourly 81.6035 85.6837 89.9678 94.4662 99.1895 104.1490

Bi-weekly 6,528.28 6,854.70 7,197.42 7,557.30 7,935.16 8,331.92

Monthly 14,144.60     14,851.83     15,594.43     16,374.15     17,192.85     18,052.49     

Annual 169,735.24   178,222.00   187,133.10   196,489.75   206,314.18   216,629.89   

W26 Edu. 2 + Biling Hourly 75.2171 78.9780 82.9269 87.0732 91.4269 95.9982

Bi-weekly 6,017.37 6,318.24 6,634.15 6,965.86 7,314.15 7,679.86

Monthly 13,037.63     13,689.52     14,373.99     15,092.69     15,847.32     16,639.69     

Annual 156,451.61   164,274.19   172,487.90   181,112.29   190,167.87   199,676.26   

W27 Edu. 2 + MC + Swat Hourly 76.9911 80.8407 84.8827 89.1268 93.5831 98.2623

Bi-weekly 6,159.29 6,467.26 6,790.62 7,130.14 7,486.65 7,860.98

Monthly 13,345.13     14,012.38     14,713.00     15,448.65     16,221.08     17,032.13     

Annual 160,141.50   168,148.58   176,556.01   185,383.81   194,652.93   204,385.58   

W28 Edu. 2 + MC + Long 1 Hourly 79.8295 83.8210 88.0120 92.4126 97.0332 101.8849

Bi-weekly 6,386.36 6,705.68 7,040.96 7,393.01 7,762.66 8,150.79

Monthly 13,837.11     14,528.97     15,255.42     16,018.19     16,819.09     17,660.05     

Annual 166,045.33   174,347.60   183,064.98   192,218.23   201,829.12   211,920.57   

W29 Edu. 2 + MC + Long 2 Hourly 83.3775 87.5463 91.9237 96.5198 101.3458 106.4131

Bi-weekly 6,670.20 7,003.70 7,353.90 7,721.58 8,107.66 8,513.05

Monthly 14,452.09     15,174.70     15,933.43     16,730.11     17,566.60     18,444.93     

Annual 173,425.12   182,096.38   191,201.20   200,761.26   210,799.24   221,339.21   

W30 Edu. 2 + MC + Biling Hourly 76.9911 80.8407 84.8827 89.1268 93.5831 98.2623

Bi-weekly 6,159.29 6,467.26 6,790.62 7,130.14 7,486.65 7,860.98

Monthly 13,345.13     14,012.38     14,713.00     15,448.65     16,221.08     17,032.13     

Annual 160,141.50   168,148.58   176,556.01   185,383.81   194,652.93   204,385.58   

W31 Edu. 2 + Swat + Long 1 Hourly 78.7651 82.7033 86.8385 91.1804 95.7394 100.5264

Bi-weekly 6,301.21 6,616.26 6,947.08 7,294.43 7,659.15 8,042.11

Monthly 13,652.62     14,335.25     15,052.01     15,804.61     16,594.83     17,424.57     

Annual 163,831.39   172,022.96   180,624.11   189,655.32   199,137.99   209,094.89   

W32 Edu. 2 + Swat + Long 2 Hourly 82.3131 86.4287 90.7502 95.2877 100.0521 105.0547

Bi-weekly 6,585.05 6,914.30 7,260.02 7,623.02 8,004.17 8,404.38

Monthly 14,267.60     14,980.98     15,730.03     16,516.53     17,342.36     18,209.48     

Annual 171,211.18   179,771.74   188,760.33   198,198.35   208,108.34   218,513.75   

W33 Edu. 2 + Swat + Biling Hourly 75.9267 79.7230 83.7092 87.8947 92.2894 96.9039

Bi-weekly 6,074.14 6,377.84 6,696.74 7,031.58 7,383.15 7,752.31

Monthly 13,160.63     13,818.66     14,509.60     15,235.08     15,996.84     16,796.68     



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Annual 157,927.56   165,823.94   174,115.14   182,820.90   191,962.02   201,560.13   

POLICE CAPTAIN

W34 Edu. 2 + Long 1 + Biling Hourly 78.7651 82.7033 86.8385 91.1804 95.7394 100.5264

Bi-weekly 6,301.21 6,616.26 6,947.08 7,294.43 7,659.15 8,042.11

Monthly 13,652.62     14,335.25     15,052.01     15,804.61     16,594.83     17,424.57     

Annual 163,831.39   172,022.96   180,624.11   189,655.32   199,137.99   209,094.89   

W35 Edu. 2 + Long 2 + Biling Hourly 82.3131 86.4287 90.7502 95.2877 100.0521 105.0547

Bi-weekly 6,585.05 6,914.30 7,260.02 7,623.02 8,004.17 8,404.38

Monthly 14,267.60     14,980.98     15,730.03     16,516.53     17,342.36     18,209.48     

Annual 171,211.18   179,771.74   188,760.33   198,198.35   208,108.34   218,513.75   

W36 Edu. 2 + MC + Swat + Long 1 Hourly 80.5391 84.5660 88.7943 93.2341 97.8958 102.7906

Bi-weekly 6,443.13 6,765.28 7,103.54 7,458.73 7,831.66 8,223.25

Monthly 13,960.11     14,658.11     15,391.02     16,160.57     16,968.61     17,817.04     

Annual 167,521.30   175,897.36   184,692.23   193,926.84   203,623.27   213,804.44   

W37 Edu. 2 + MC + Swat + Long 2 Hourly 84.0871 88.2914 92.7060 97.3413 102.2084 107.3188

Bi-weekly 6,726.97 7,063.31 7,416.48 7,787.30 8,176.67 8,585.50

Monthly 14,575.09     15,303.85     16,069.04     16,872.49     17,716.12     18,601.92     

Annual 174,901.09   183,646.14   192,828.45   202,469.87   212,593.40   223,223.07   

W38 Edu. 2 + MC + Swat + Biling Hourly 77.7007 81.5857 85.6650 89.9483 94.4457 99.1680

Bi-weekly 6,216.06 6,526.86 6,853.20 7,195.86 7,555.66 7,933.44

Monthly 13,468.12     14,141.53     14,848.60     15,591.03     16,370.59     17,189.12     

Annual 161,617.46   169,698.33   178,183.25   187,092.41   196,447.09   206,269.44   

W39 Edu. 2 + Swat + Long 1 + Biling Hourly 79.4747 83.4484 87.6208 92.0019 96.6020 101.4321

Bi-weekly 6,357.98 6,675.87 7,009.66 7,360.15 7,728.16 8,114.57

Monthly 13,775.61     14,464.39     15,187.61     15,946.99     16,744.35     17,581.56     

Annual 165,307.35   173,572.72   182,251.36   191,363.93   200,932.15   210,978.76   

W40 Edu. 2 + Swat + Long 2 + Biling Hourly 83.0227 87.1738 91.5325 96.1091 100.9146 105.9603

Bi-weekly 6,641.82 6,973.90 7,322.60 7,688.73 8,073.16 8,476.82

Monthly 14,390.60     15,110.13     15,865.63     16,658.91     17,491.86     18,366.45     

Annual 172,687.14   181,321.50   190,387.58   199,906.96   209,902.27   220,397.39   

W41 MC Hourly 72.7335 76.3702 80.1887 84.1982 88.4081 92.8285

Bi-weekly 5,818.68 6,109.62 6,415.10 6,735.86 7,072.65 7,426.28

Monthly 12,607.15     13,237.50     13,899.38     14,594.35     15,324.07     16,090.28     

Annual 151,285.75   158,850.04   166,792.54   175,132.17   183,888.87   193,083.31   

W42 MC + Swat Hourly 73.4431 77.1153 80.9710 85.0196 89.2706 93.7341

Bi-Weekly 5,875.45 6,169.22 6,477.68 6,801.57 7,141.65 7,498.73

Monthly 12,730.14     13,366.65     14,034.98     14,736.73     15,473.57     16,247.25     

Annual 152,761.70   160,399.79   168,419.78   176,840.77   185,682.81   194,966.95   

W43 MC + Long 1 Hourly 76.2815 80.0956 84.1004 88.3054 92.7207 97.3567

Bi-Weekly 6,102.52 6,407.65 6,728.03 7,064.43 7,417.65 7,788.54

Monthly 13,222.13     13,883.24     14,577.40     15,306.27     16,071.58     16,875.16     

Annual 158,665.54   166,598.82   174,928.76   183,675.20   192,858.99   202,501.94   

W44 MC + Long 2 Hourly 79.8295 83.8210 88.0120 92.4126 97.0332 101.8849

Bi-Weekly 6,386.36 6,705.68 7,040.96 7,393.01 7,762.66 8,150.79

Monthly 13,837.11     14,528.97     15,255.42     16,018.19     16,819.09     17,660.05     

Annual 166,045.33   174,347.60   183,064.98   192,218.23   201,829.12   211,920.57   

POLICE CAPTAIN

W45 MC + Biling Hourly 73.4431 77.1153 80.9710 85.0196 89.2706 93.7341

Bi-Weekly 5,875.45 6,169.22 6,477.68 6,801.57 7,141.65 7,498.73

Monthly 12,730.14     13,366.65     14,034.98     14,736.73     15,473.57     16,247.25     

Annual 152,761.70   160,399.79   168,419.78   176,840.77   185,682.81   194,966.95   



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

W46 MC + Swat + Long 1 Hourly 76.9911 80.8407 84.8827 89.1268 93.5831 98.2623

Bi-Weekly 6,159.29 6,467.26 6,790.62 7,130.14 7,486.65 7,860.98

Monthly 13,345.13     14,012.38     14,713.00     15,448.65     16,221.08     17,032.13     

Annual 160,141.50   168,148.58   176,556.01   185,383.81   194,652.93   204,385.58   

W47 MC + Swat + Long 2 Hourly 80.5391 84.5660 88.7943 93.2341 97.8958 102.7906

Bi-Weekly 6,443.13 6,765.28 7,103.54 7,458.73 7,831.66 8,223.25

Monthly 13,960.11     14,658.11     15,391.02     16,160.57     16,968.61     17,817.04     

Annual 167,521.30   175,897.36   184,692.23   193,926.84   203,623.27   213,804.44   

W48 MC + Swat + Biling Hourly 74.1527 77.8604 81.7534 85.8410 90.1331 94.6397

Bi-Weekly 5,932.22 6,228.83 6,540.27 6,867.28 7,210.64 7,571.18

Monthly 12,853.14     13,495.80     14,170.59     14,879.12     15,623.06     16,404.22     

Annual 154,237.67   161,949.55   170,047.03   178,549.38   187,476.74   196,850.58   

W49 MC + Long 1 + Biling Hourly 76.9911 80.8407 84.8827 89.1268 93.5831 98.2623

Bi-Weekly 6,159.29 6,467.26 6,790.62 7,130.14 7,486.65 7,860.98

Monthly 13,345.13     14,012.38     14,713.00     15,448.65     16,221.08     17,032.13     

Annual 160,141.50   168,148.58   176,556.01   185,383.81   194,652.93   204,385.58   

W50 MC + Long 2 + Biling Hourly 80.5391 84.5660 88.7943 93.2341 97.8958 102.7906

Bi-Weekly 6,443.13 6,765.28 7,103.54 7,458.73 7,831.66 8,223.25

Monthly 13,960.11     14,658.11     15,391.02     16,160.57     16,968.61     17,817.04     

Annual 167,521.30   175,897.36   184,692.23   193,926.84   203,623.27   213,804.44   

W51 MC + Swat + Long 1 + Biling Hourly 77.7007 81.5857 85.6650 89.9483 94.4457 99.1680

Bi-Weekly 6,216.06 6,526.86 6,853.20 7,195.86 7,555.66 7,933.44

Monthly 13,468.12     14,141.53     14,848.60     15,591.03     16,370.59     17,189.12     

Annual 161,617.46   169,698.33   178,183.25   187,092.41   196,447.09   206,269.44   

W52 MC + Swat + Long 2 + Biling Hourly 81.2487 85.3111 89.5767 94.0555 98.7583 103.6962

Bi-Weekly 6,499.90 6,824.89 7,166.14 7,524.44 7,900.66 8,295.70

Monthly 14,083.10     14,787.26     15,526.62     16,302.95     17,118.10     17,974.01     

Annual 168,997.25   177,447.11   186,319.47   195,635.44   205,417.21   215,688.07   

W53 Swat Hourly 71.6691 75.2526 79.0152 82.9660 87.1143 91.4700

Bi-weekly 5,733.53 6,020.21 6,321.22 6,637.28 6,969.14 7,317.60

Monthly 12,422.65     13,043.78     13,695.97     14,380.77     15,099.81     15,854.80     

Annual 149,071.82   156,525.41   164,351.68   172,569.26   181,197.74   190,257.63   

W54 Swat + Long 1 Hourly 75.2171 78.9780 82.9269 87.0732 91.4269 95.9982

Bi-Weekly 6,017.37 6,318.24 6,634.15 6,965.86 7,314.15 7,679.86

Monthly 13,037.63     13,689.52     14,373.99     15,092.69     15,847.32     16,639.69     

Annual 156,451.61   164,274.19   172,487.90   181,112.29   190,167.87   199,676.26   

W55 Swat + Long 2 Hourly 78.7651 82.7033 86.8385 91.1804 95.7394 100.5264

Bi-Weekly 6,301.21 6,616.26 6,947.08 7,294.43 7,659.15 8,042.11

Monthly 13,652.62     14,335.25     15,052.01     15,804.61     16,594.83     17,424.57     

Annual 163,831.39   172,022.96   180,624.11   189,655.32   199,137.99   209,094.89   

W56 Swat + Biling Hourly 72.3787 75.9977 79.7976 83.7874 87.9768 92.3756

Bi-Weekly 5,790.30 6,079.82 6,383.81 6,702.99 7,038.14 7,390.05

Monthly 12,545.65     13,172.93     13,831.58     14,523.16     15,249.31     16,011.77     

Annual 150,547.76   158,075.15   165,978.91   174,277.86   182,991.68   192,141.27   

POLICE CAPTAIN

W57 Swat + Long 1 + Biling Hourly 75.9267 79.7230 83.7092 87.8947 92.2894 96.9039

Bi-Weekly 6,074.14 6,377.84 6,696.74 7,031.58 7,383.15 7,752.31

Monthly 13,160.63     13,818.66     14,509.60     15,235.08     15,996.84     16,796.68     

Annual 157,927.56   165,823.94   174,115.14   182,820.90   191,962.02   201,560.13   



Range Entry Maximum

Number Classification Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

W58 Swat + Long 2 + Biling Hourly 79.4747 83.4484 87.6208 92.0019 96.6020 101.4321

Bi-Weekly 6,357.98 6,675.87 7,009.66 7,360.15 7,728.16 8,114.57

Monthly 13,775.61     14,464.39     15,187.61     15,946.99     16,744.35     17,581.56     

Annual 165,307.35   173,572.72   182,251.36   191,363.93   200,932.15   210,978.76   

W59  Long 1 Hourly 74.5075 78.2329 82.1445 86.2518 90.5644 95.0926

Bi-weekly 5,960.60 6,258.63 6,571.56 6,900.14 7,245.15 7,607.41

Monthly 12,914.64     13,560.37     14,238.39     14,950.31     15,697.83     16,482.72     

Annual 154,975.65   162,724.43   170,860.65   179,403.68   188,373.93   197,792.63   

W60 Biling + Long 1 Hourly 75.2171 78.9780 82.9269 87.0732 91.4269 95.9982

Bi-Weekly 6,017.37 6,318.24 6,634.15 6,965.86 7,314.15 7,679.86

Monthly 13,037.63     13,689.52     14,373.99     15,092.69     15,847.32     16,639.69     

Annual 156,451.61   164,274.19   172,487.90   181,112.29   190,167.87   199,676.26   

W61  Long 2 Hourly 78.0555 81.9583 86.0562 90.3590 94.8770 99.6208

Bi-weekly 6,244.44 6,556.66 6,884.50 7,228.72 7,590.16 7,969.66

Monthly 13,529.62     14,206.10     14,916.41     15,662.23     16,445.34     17,267.60     

Annual 162,355.45   170,473.22   178,996.88   187,946.72   197,344.06   207,211.26   

W62 Biling + Long 2 Hourly 78.7651 82.7033 86.8385 91.1804 95.7394 100.5264

Bi-Weekly 6,301.21 6,616.26 6,947.08 7,294.43 7,659.15 8,042.11

Monthly 13,652.62     14,335.25     15,052.01     15,804.61     16,594.83     17,424.57     

Annual 163,831.39   172,022.96   180,624.11   189,655.32   199,137.99   209,094.89   

W63 Biling Hourly 71.6691 75.2526 79.0152 82.9660 87.1143 91.4700

Bi-weekly 5,733.53 6,020.21 6,321.22 6,637.28 6,969.14 7,317.60

Monthly 12,422.65     13,043.78     13,695.97     14,380.77     15,099.81     15,854.80     

Annual 149,071.82   156,525.41   164,351.68   172,569.26   181,197.74   190,257.63   

W64 Edu. 2 + MC + Long 1 + Biling Hourly 80.5391 84.5660 88.7943 93.2341 97.8958 102.7906

Bi-weekly 6,443.13 6,765.28 7,103.54 7,458.73 7,831.66 8,223.25

Monthly 13,960.11     14,658.11     15,391.02     16,160.57     16,968.61     17,817.04     

Annual 167,521.30   175,897.36   184,692.23   193,926.84   203,623.27   213,804.44   

W65 Edu. 2 + MC + Long 2 + Biling Hourly 84.0871 88.2914 92.7060 97.3413 102.2084 107.3188

Bi-weekly 6,726.97 7,063.31 7,416.48 7,787.30 8,176.67 8,585.50

Monthly 14,575.09     15,303.85     16,069.04     16,872.49     17,716.12     18,601.92     

Annual 174,901.09   183,646.14   192,828.45   202,469.87   212,593.40   223,223.07   



 ACTION ITEM 8.A. 

  

DATE: July 12, 2022 
TO: Mayor and Members of the City Council 
FROM: Mike Malone, City Manager  
SUBJECT: ACTIONS RELATED TO THE INCREASE OF SEVEN-EIGHTHS (0.875) OF ONE CENT TRANSACTION AND USE 

TAX ON THE NOVEMBER 8, 2022 BALLOT INCLUDING INTRODUCTION OF AN ORDINANCE AMENDING 
CHAPTER 3.09 OF THE VALLEJO MUNICIPAL CODE AND THE NECESSARY ASSOCIATED RESOLUTIONS 

    
 
RECOMMENDATION 

1. Introduction of an Ordinance amending Chapter 3.09 of the Vallejo Municipal Code; and 
2. Adopt a resolution calling for and ordering the submission to the qualified electors of the City of Vallejo 

on November 8, 2022, a measure relating to a proposed ordinance amending Chapter 3.09 of the 
Vallejo Municipal Code related to the Vallejo Safe Streets and Essential Services Measure. To 
maintain critical city services, such as keeping public spaces healthy/safe/clean; maintaining fire 
protection/emergency medical response/crime prevention; addressing 
homelessness/blight/dumping;  repairing deteriorating neighborhood streets/roads/sidewalks; and for 
general government use; shall the City of Vallejo adopt a measure establishing a 0.875% sales tax, 
providing $18,000,000 annually until ended by voters, requiring audits, independent citizen oversight, 
and all funds legally required to be spent; and 

3. Adopt a resolution providing for the filing of ballot arguments for a City measure amending chapter 
3.09 of the Vallejo Municipal Code relating to establishing a seven-eighths (0.875) cent transactions 
and use tax for general purposes and directing the City Attorney to prepare an impartial analysis; and 

4. Adopt a resolution providing for the filing of rebuttal arguments with respect to a City measure 
amending Chapter 3.09 of the Vallejo Municipal Code relating to establishing a seven-eighths (.875) 
cent transactions and use for general purposes to be submitted to the voters at the general municipal 
election to be held on Tuesday November 8, 2022. 

5. Adopt a resolution approving spending priorities related to revenues derived from the establishment of 
a seven-eighths (0.875) of one cent  general purpose revenue measure.   

6. Do not adopt the following: a) A resolution calling for and ordering the submission to the qualified 
electors of the City of Vallejo an advisory measure relating to spending priorities for revenues derived 
from the establishment of a seven-eighths (0.875) of one cent general purpose revenue measure 
subject to the approval of the voters on the November 8, 2022 ballot. b) A resolution providing for the 
filing of ballot arguments for a City measure relating to an advisory measure on spending priorities for 
revenues derived from the establishment of a seven-eighths (0.875) of one cent general purpose 
revenue measure and directing the City Attorney to prepare an impartial analysis. c) A resolution 
providing for the filing of rebuttal arguments with respect to an advisory measure on spending priorities 
for revenues derived from the establishment of a seven-eighths (0.875) of one cent general purpose 
revenue measure. 

 
  
REASONS FOR RECOMMENDATION 
The city's roads, public spaces, and buildings are in poor condition and disrepair. The 5-Year Pavement 
Condition Index (PCI), which uses a scale of 0-100, projects that Vallejo roads will be at 39 PCI (failing 
condition) by 2027 without additional funding. Furthermore, other quality of life services identified by the 
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community, such as addressing homelessness, blight and illegal dumping, fire protection, and crime 
prevention services, are significantly underfunded and have been identified as a priority for the community. On 
June 7, 2022, City Council received the results of a community survey, which indicated the potential viability of 
a local revenue measure. If enacted, the measure would establish a seven-eighths (0.875%) sales tax and 
generate approximately 18 million dollars annually, which can be allocated to maintain and improve city 
infrastructure and critical services. 
  
Specifically, staff recommends advisory spending priorities but NOT an advisory voter measure. Unfortunately, 
in other cities, such as the case with Redding and Paso Robles, in recent years the placement of two 
measures on the ballot can be confusing for voters, which resulted in an outcome of a “yes” vote on the 
advisory measure and a “no” vote on the base funding measure itself, rendering the outcome moot. However, 
staff do not recommend the adoption of a resolution by the City Council setting forth the spending priorities 
which would have been part of the advisory measure. Such a resolution is included herein as an option for the 
Council’s consideration. 
  
BACKGROUND AND DISCUSSION 
On June 7, 2022, the City Council received an update on recent independent public opinion research 
assessing the community’s priorities, as well as gauging interest in a potential local revenue measure. Key 
findings of the research were presented to the Council, including feedback from participants regarding priority 
services. 
  
In addition to questions regarding priorities for funding, the viability of a local revenue measure was assessed, 
with results indicating marginal viability, specifically for a general purpose measure. The language of the 
measure, which has been reviewed by the City Attorney, is as follows: 
  

City of Vallejo Safe Streets and Essential Services Measure. To maintain critical city services, such as 
keeping public spaces healthy/safe/clean; maintaining fire protection/emergency medical 
response/crime prevention; addressing homelessness/blight/dumping; repairing deteriorating 
neighborhood streets/roads/sidewalks; and for general government use; shall the City of Vallejo adopt a 
measure establishing a 0.875% sales tax, providing $18,000,000 annually until ended by voters, 
requiring audits, independent citizen oversight, and all funds legally required to be spent locally? 

  
Community Priorities 
  
The following outlines the needs and priorities identified by the Vallejo community for the use of additional 
local funding if the City Council places a local revenue measure on the November 2022 ballot. The City would 
use this information to guide its spending allocations, should the measure be enacted: 
  

Community Identified Needs and Priorities 
  
Quality of Life/Public Safety  
Fire Protection & Emergency Response   
Maintain essential fire protection, emergency medical response, and crime prevention programs. 
Address emergency response times that have exceeded national standards in recent years.  
 
Addressing Homelessness 
Continue to maintain the navigation center for people experiencing homelessness, including veterans 
and seniors, and connect them with the services, shelter and support they need while ensuring our 
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local businesses, neighborhoods, and public areas are safe and secure for everyone. 
 
Keep Public Spaces Healthy, Safe, and Clean  
Prevent blight and maintain public spaces such as parks that have become rundown, and 
which  provide areas for illegal activities and dumping of trash.  
 
Safe Streets 
Repairing Streets 
Repair deteriorating neighborhood streets, roads and sidewalks to prevent costly damage to cars, 
further road deterioration, and increase community safety and quality of life.  
 
Safe Streets for All  
Fix potholes, crumbling sidewalks, dangerous intersections, and crosswalks to provide safe routes to 
schools, better accessibility for seniors and people living with disabilities, and safer streets for all 
drivers, bicyclists and pedestrians.  
 
Fiscal Stewardship  
Make essential road repairs on over 400 lane miles of local roads identified by independent experts as 
among the worst in the Bay Area, before they become more hazardous and more expensive to fix. 

  
Timeline 

 July 26, 2022 – Adoption of an ordinance amending Chapter 3.09 of the Vallejo Municipal Code 
establishing a seven-eights (0.875) cent transaction and use tax for general purposes, subject to the 
approval of the voters on the November 8, 2022 ballot 

 August – October, 2022 – Public education on proposed ballot measure 
 August 2022 – Ballot arguments & rebuttals due; City Attorney prepares impartial analysis; Board of 

Supervisors approval of resolution consolidating election. 
 November 8, 2022 – Election Day. 

  
Public Education 
  
Staff would anticipate a permissible public information program to inform the community about the measure. 
Information would likely be disseminated via City online communication vehicles, water bill inserts, direct mail, 
digital platforms and presentations by City executive team members and managers to professional and 
neighborhood associations, as well as community groups. Additionally, as is the current practice, updates 
would be provided in regular City communications via the website, social media, etc. 
  
FISCAL IMPACT 
A seven-eighths (0.875) cent sales tax measure is expected to generate $18 million per year going forward, 
though it may rise or fall depending on the state of the economy. Revenues are used to support community 
services based on current taxable sales volume in Vallejo. The cost of placing this measure on the November 
8, 2022 ballot is estimated at $100,000, which includes the $16,669 cost quoted by the Registrar of Voters to 
place a measure on the ballot, as well as cost for voter information, all of which can be paid from the adopted 
FY 22-23 General Fund election costs budget. 
 
If approved by voters on November 8, 2022, it is estimated that the tax would become effective on April 1, 
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2023. 
  
ENVIRONMENTAL REVIEW 
This action is exempt from the California Environmental Quality Act (CEQA) because it is not a project which 
has a potential for resulting in either a direct physical change in the environment, or a reasonably foreseeable 
indirect physical change in the environment, pursuant to CEQA Guideline section 15378. 
  
ATTACHMENTS 
1. 3.09 Calling and Ordering Submission FINAL 
2. Resolution For Filing For FINAL 
3. Resolution for Rebuttals FINAL 
4. Resolution of Spending Authority FINAL 
5. Resolution for Advisory Measure FINAL 
6. Resolution Advisory Measure For FINAL 
7. Resolution for Advisory Measure Council Arguments FINAL 
8. Resolution of Advisory Measure Rebuttal FINAL 
9. 2022 Vallejo Ballot Measure Survey - Public Summary 
 
  
CONTACT 
Terrance Davis, Assistant City Manager (707) 648-4301 
Terrance.Davis@cityofvallejo.net 

http://


RESOLUTION NO. 20-______ N.C.

A RESOLUTION CALLING AND ORDERING THE SUBMISSION TO THE QUALIFIED ELECTORS 
OF THE CITY OF VALLEJO A MEASURE RELATING TO A PROPOSED ORDINANCE AMENDING 
CHAPTER 3.09 OF THE VALLEJO MUNICIPAL CODE RELATED TO VALLEJO SAFE STREETS 
AND ESSENTIAL SERVICES MEASURE. TO MAINTAIN CITY SERVICES, SUCH AS KEEPING 

PUBLIC SPACES HEALTHY/SAFE/CLEAN, ADDRESSING HOMELESSNESS/BLIGHT/DUMPING; 
REPAIRING DETERIORATING NEIGHBORHOOD STREETS/ROADS/SIDEWALKS, AND FOR 

GENERAL GOVERNMENT USE; SHALL THE CITY OF VALLEJO ADOPT A MEASURE 
ESTABLISHING A SEVEN-EIGHTS (.875) ¢ SALES TAX UNTIL ENDED BY VOTERS, PROVIDING 

APPROXIMATELY $18,000,000 ANNUALLY, REQUIRING INDEPENDENT AUDITS, AND ALL 
FUNDS SPENT IN VALLEJO

City of Vallejo Safe Streets and Essential Services Measure. To maintain critical city services, such as keeping public 
spaces healthy/safe/clean; maintaining fire protection/emergency medical response/crime prevention; addressing 
homelessness/blight/dumping;  repairing deteriorating neighborhood streets/roads/sidewalks; and for general 
government use; shall the City of Vallejo adopt a measure establishing a 0.875% sales tax, providing $18,000,000 
annually until ended by voters, requiring audits, independent citizen oversight, and all funds legally required to be 
spent locally?
WHEREAS, the City needs to effectively address our own unique local needs and community priorities; 
and 

WHEREAS, the proposed measure includes strict accountability requirements including independent 
financial audits and public expenditure reports, with no funding that could be taken by the State; and   

WHEREAS, the community has indicated repairing and repaving roads, keeping public spaces healthy, 
clean and safe; enforcing city ordinances, retaining and attracting local jobs and businesses, and 
addressing homelessness are important priorities; and   

WHEREAS, in recent years, pavement conditions have deteriorated to failing standards and created 
hazardous conditions; and 

WHEREAS, in response to the growing homelessness crisis the City has secured one-time funding to 
establish a navigation center to help people experiencing homelessness – including seniors and veterans 
– get access to services, shelter and support; and

WHEREAS, the City wishes to continue addressing homelessness in a compassionate manner and 
continue operating the navigation center while keeping the City safe; and 

WHEREAS, Vallejo has some of the worst roads in the Bay Area, with half of the roads rating poor or 
very poor; and

WHEREAS, essential road repairs are needed immediately or they will only get more expensive to fix 
and more dangerous for residents, including first responders who need to reach people that need help 
quickly; and;

WHEREAS, a General Municipal election on Tuesday, November 8, 2022, was adopted by resolution on 
July 12, 2022; and

WHEREAS, on July 12, 2020, the City Council introduced and held the first reading of an Ordinance 



Amending Vallejo Municipal Code Chapter 3.09 related to City of Vallejo Local Road and Essential 
Services Measure. To maintain critical city services, such as repairing, paving, and maintaining 
deteriorating local roads, city buildings, fire protection, code enforcement, and youth programs; address 
homelessness; and for general government use shall the City of Vallejo adopt a measure establishing a 
0.875% sales tax, providing $18,000,000 annually until ended by voters, requiring yearly audits, citizen 
oversight, and all funds legally required to be spent locally and 

WHEREAS, the tax provided for by the proposed Ordinance shall be enacted solely to raise revenue for 
general purposes, and shall be placed into the City’s General Fund, and is not intended for regulation; 
and

WHEREAS, the City Council desires, to submit to the voters at the November 8, 2022, General Municipal 
election a measure proposing a .875 percent transactions and use tax for general purposes; and

WHEREAS, if enacted, the Measure would provide a local revenue source and would increase the 
General Fund to provide services including, but not limited to, homelessness services; improved code 
enforcement; repairing potholes, local streets, public buildings and keeping public areas clean, well-
maintained and free of graffiti and economic development; and

WHEREAS, Section 7285.9 of the California Revenue and Taxation Code authorizes any city to levy, 
increase or extend a transactions and use tax for general purposes at a rate of 0.125 percent, or a multiple 
thereof, subject to approval by a two-third vote of all members of the City Council and by a majority of 
the qualified voters of the City voting in an election on the issue; and

WHEREAS, Article XIIIC, section 2(b) of the California Constitution requires that an election be held when 
a City council seeks voter approval of a new general tax and that said election be consolidated with a 
regularly scheduled general election for members of the City Council; and

WHEREAS, this Resolution proposes to the electorate the amendment of an ordinance which, if 
approved, would impose a tax on retail transactions involving sale and use of personal property.  The tax 
rate would be an increase of (.875%) of the sales price of the property. The tax revenue would be 
collected by the California Department of Tax and Fee Administration and remitted to the City. 

NOW, THEREFORE, THE COUNCIL OF THE CITY OF VALLEJO DOES RESOLVE, DECLARE, 
DETERMINE AND ORDER AS FOLLOWS, THAT:

SECTION 1. The City Council pursuant to its right and authority, does order to be submitted 
to the voters at the November 8, 2022 General Municipal election the following question:

THE VALLEJO SALES TAX MEASURE



YES

City of Vallejo Safe Streets and Essential Services Measure. To maintain 
critical city services, such as keeping public spaces healthy/safe/clean; 
maintaining fire protection/emergency medical response/crime prevention; 
addressing homelessness/blight/dumping;  repairing deteriorating 
neighborhood streets/roads/sidewalks; and for general government use; shall 
the City of Vallejo adopt a measure establishing a 0.875% sales tax, 
providing $18,000,000 annually until ended by voters, requiring audits, 
independent citizen oversight, and all funds legally required to be spent 
locally?

NO



SECTION 2. The proposed measure submitted to the voters is as attached in Exhibit 1 to this 
Resolution, which is incorporated herein by this reference.

SECTION 3. In all particulars not recited in this Resolution, the election shall be held and 
conducted as provided by law for holding municipal elections.

SECTION 4. Notice of the time and place of holding the election is given and the City Clerk is 
authorized, instructed and directed to give further or additional notice of the election, in time, form and 
manner as required by law.

SECTION 5. The City Clerk is hereby directed to file a certified copy of this Resolution with the 
Solano County Board of Supervisors and the Solano County Registrar of Voters.

Adopted by the City Council of the City of Vallejo at a regular meeting held on July 12, 2022 with the 
following vote:

AYES:
NOES:  
ABSENT:
ABSTAIN:

______________________________________
ROBERT H. MCCONNELL, MAYOR

ATTEST:

___________________________________

DAWN G. ABRAHAMSON, CITY CLERK



EXHIBIT A

Proposed Amended Transactions and Use Tax Ordinance 

ORDINANCE NO. N.C. (2d)

A PROPOSED ORDINANCE AMENDING CHAPTER 3.09 OF THE VALLEJO 
MUNICIPAL CODE RELATED TO VALLEJO SAFE STREETS AND ESSENTIAL 

SERVICES MEASURE. TO MAINTAIN CRITICAL CITY SERVICES, SUCH AS KEEPING 
PUBLIC SPACES HEALTHY/SAFE/CLEAN; MAINTAINING FIRE 

PROTECTION/EMERGENCY MEDICAL RESPONSE/CRIME PREVENTION; 
ADDRESSING HOMELESSNESS/BLIGHT/DUMPING;  REPAIRING DETERIORATING 

NEIGHBORHOOD STREETS/ROADS/SIDEWALKS; AND FOR GENERAL 
GOVERNMENT USE; SHALL THE CITY OF VALLEJO ADOPT A MEASURE 

ESTABLISHING A 0.875% SALES TAX, PROVIDING $18,000,000 ANNUALLY UNTIL 
ENDED BY VOTERS, REQUIRING AUDITS, INDEPENDENT CITIZEN OVERSIGHT, 

AND ALL FUNDS LEGALLY REQUIRED TO BE SPENT LOCALLY

THE PEOPLE OF THE CITY OF VALLEJO DO ORDAIN AS FOLLOWS:

SECTION 1. Section 3.09.020 of the Vallejo Municipal Code is hereby amended to 
read as follows:

3.09.020 - Definitions.
For the purposes of this chapter the following terms shall have the meanings given 

in this section:

A. "City" means the incorporated territory of the city.

B. "Operative date" means the first day of the first calendar quarter commencing 
more than one hundred ten days after the adoption of this chapter and the approval by 
the voters of the city of a measure approving the imposition of a transaction and use 
tax; provided, that if the city shall not have contracted with the state board of 
equalization California Department of Tax and Fee Administration as required
by Section 3.09.040 prior to such date, the city shall nevertheless so contract and in 
such a case the operative date shall be the first day of the first calendar quarter 
following the execution of such a contract.

SECTION 2. Section 3.09.030 of the Vallejo Municipal Code is hereby amended to 
read as follows:

3.09.030 - Purpose.
The city council hereby declares that this chapter is adopted to achieve the 
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following, among other purposes, and directs that the provisions hereof be interpreted in 
order to accomplish those purposes:

A. To impose a retail transactions and use tax in accordance with the provisions of 
Part 1.6 (commencing with Section 7251) of Division 2 of the Revenue and 
Taxation Code and Section 7285.9 of Part 1.7 of Division 2 which authorizes the 
city to adopt this tax ordinance which shall be operative if a majority of the electors 
voting on the measure vote to approve the imposition of the tax at an election 
called for that purpose.

B. To adopt a retail transactions and use tax ordinance that incorporates 
provisions identical to those of the sales and use tax law of the State of California 
insofar as those provisions are not inconsistent with the requirements and 
limitations contained in Part 1.6 of Division 2 of the Revenue and Taxation Code.

C. To adopt a retail transactions and use tax ordinance that imposes a tax and 
provides a measure therefor that can be administered and collected by the 
California Department of Tax and Fee Administration in a manner that adapts 
itself as fully as practicable to, and requires the least possible deviation from, the 
existing statutory and administrative procedures followed by the California 
Department of Tax and Fee Administration in administering and collecting the 
California State Sales and Use Taxes.

D. To adopt a retail transactions and use tax ordinance that can be administered in 
a manner that will be, to the greatest degree possible, consistent with the 
provisions of Part 1.6 of Division 2 of the Revenue and Taxation Code, minimize 
the cost of collecting the transactions and use taxes, and at the same time, 
minimize the burden of recordkeeping upon persons subject to taxation under the 
provisions of this ordinance.

SECTION 3. Section 3.09.040 of the Vallejo Municipal Code is hereby amended to 
read as follows:

3.09.40 – Contract with State

Prior to the operative date, the city shall contract with the state board of equalization California 
Department of Tax and Fee Administration to perform all functions incident to the 
administration and operation of this chapter.

SECTION 4. Section 3.09.055 of the Vallejo Municipal Code is hereby added to 
read as follows:

3.09.055 - Imposition of additional transaction tax, transaction tax rate.



For the privilege of selling tangible personal property at retail, in addition to 
section 3.09.50 of this chapter, an additional tax is hereby imposed upon all 
retailers in the city at the rate of seven-eighths cent (.875%) of the gross receipts 
of any retailer from the sale of all tangible personal property sold at retail in said 
territory on and after the operative date.

SECTION 5. Section 3.09.060 of the Vallejo Municipal Code is hereby amended to 
read as follows:

3.09.060 - Place of sale.

For the purposes of this chapter, all retail sales are consummated at the place of 
business of the retailer unless the tangible personal property sold is delivered by the 
retailer or his agent to an out-of-state destination or to a common carrier for delivery to 
an out-of-state destination. The gross receipts from such sales shall include delivery 
charges, when such charges are subject to the state sales and use tax, regardless of 
the place to which delivery is made. In the event a retailer has no permanent place of 
business in the state or has more than one place of business, the place or places at 
which the retail sales are consummated shall be determined under rules and regulations 
to be prescribed and adopted by the state board of equalization California Department 
of Tax and Fee Administration.

SECTION 6. Section 3.09.075 of the Vallejo Municipal Code is hereby added to read as 
follows:

3.09.075 - Imposition of use tax, use tax rate.

In addition to section 3.09.70 of this chapter, an additional excise tax is hereby imposed on the 
storage, use or other consumption in the city of tangible personal property purchased from any 
retailer on and after the operative date and before the termination date for storage, use or 
other consumption in said territory at the rate of seven-eighths cent (.875%) of the sales price 
of the property. The sales price shall include delivery charges when such charges are subject to 
state sales or use tax regardless of the place to which delivery is made.



SECTION 7. Section 3.09.090 of the Vallejo Municipal Code is hereby 
amended to read as follows:

3.09.090 - Limitations on the adoption of state law and collection of use taxes.

In adopting the provisions of Part 1 of Division 2 of the Revenue and Taxation 
Code:

A. Wherever the state of California is named or referred to as the taxing 
agency, the name of the city shall be substituted therefor. However, the 
substitution shall not be made when:

1. The word "State" is used as a part of the title of the State 
Controller, State Treasurer, State Board of Control, State Board of 
Equalization, State Treasury, California Department of Tax and 
Fee Administration, or the Constitution of the State of California;

2. The result of that substitution would require action to be taken by 
or against this city or any agency, officer, or employee thereof rather 
than by or against the state board of equalization California 
Department of Tax and Fee Administration, in performing the 
functions incident to the administration or operation of this chapter.

3. In those sections, including, but not necessarily limited to, 
sections referring to the exterior boundaries of the state of California, 
where the result of the substitution would be to:

a. Provide an exemption from this tax with respect to certain 
sales, storage, use or other consumption of tangible personal 
property which would not otherwise be exempt from this tax 
while such sales, storage, use or other consumption remain 
subject to tax by the state under the provisions of Part 1 of 
Division 2 of the Revenue and Taxation Code; or

b. Impose this tax with respect to certain sales, storage, use or 
other consumption of tangible personal property which would 
not be subject to tax by the state under the said provision of 
that code.

4. In Sections 6701, 6702 (except in the last sentence thereof), 6711,
6715, 6737, 6797 or 6828 of the Revenue and Taxation Code.

B. The word "city" shall be substituted for the word "State" in the phrase 
"retailer engaged in business in this State" in Section 6203 and in the 
definition of that phrase in Section 6203.



SECTION 8. SEVERABILITY. If any provision of this Ordinance or 
the application thereof to any person or circumstance is held 
invalid, the remainder of the Ordinance and the application of such 
provision to other persons or circumstances shall not be affected 
thereby.

SECTION 9. CONSTRUCTION. To the extent the provisions of the 
Vallejo Municipal code as amended by this Ordinance are 
substantially the same as the provisions of that Code as it read 
earlier, those provisions shall be read as continuations of earlier 
enactments and not as new enactments.

SECTION 10. EFFECTIVE DATE. This Ordinance shall be 
submitted to the voters at an election to be held on November 
8, 2022. Upon approval by a majority of the voters of the City 
voting on this Ordinance, this Ordinance shall take effect
10 days after the City Council certifies the result of the election, as 
provided by Elections Code section 9217, and the Transactions 
and Use Tax shall be increased as provided for in this Ordinance.





RESOLUTION NO. 20- N.C.

A RESOLUTION PROVIDING FOR THE FILING OF BALLOT ARGUMENTS FOR A CITY 
MEASURE AMENDING CHAPTER 3.09 OF THE VALLEJO MUNICIPAL CODE RELATING 
TO ESTABLISHING A SEVEN-EIGHTHS (0.875) CENT TRANSACTIONS AND USE TAX 
FOR GENERAL PURPOSES AND DIRECTING THE CITY ATTORNEY TO PREPARE AN 

IMPARTIAL ANALYSIS

WHEREAS, a General Municipal election is to be held in the City of Vallejo on Tuesday, 
November 8, 2022, at which there will be submitted to the voters of said City a measure in 
substantially the following form:

I

YES

City of Vallejo Safe Streets and Essential Services Measure. To maintain 
critical city services, such as keeping public spaces healthy/safe/clean; 
maintaining fire protection/emergency medical response/crime prevention programs; 
addressing homelessness/blight/dumping; repairing deteriorating neighborhood 
streets/roads/sidewalks; and for general government use; shall the City of 
Vallejo adopt a measure establishing a 0.875% sales tax, providing 
$18,000,000 annually until ended by voters, requiring  audits, 
independent citizen oversight, and all funds legally required to be spent 
locally?

NO

WHEREAS, Elections Code section 9280 authorizes the City Council to order the City Attorney 
to prepare an impartial analysis of the city measure qualifying for a place on the ballot; and

WHEREAS, Elections Code section 9282 authorizes the filing of written arguments for and against 
measures placed on the ballot by the legislative body, individual voter, or bona fide association of 
citizens, or combination of voters and associations, or individual voters who are eligible to vote 
on the measure, pursuant to Elections Code section 9287., and in accordance



with the Elections Code of the State of California, Section 9280, et seq., and may be changed 
until and including the date fixed by the City Clerk, after which no arguments for or against the 
measure may be submitted to the City Clerk.

SECTION 2. That, in accordance with Elections Code section 9286(b), the deadline for submitting 
arguments for or against the proposed ordinance shall be as established by the Registrar of 
Voters for the November 8, 2022 election, which is customarily seventy-eight (78) days prior to 
the election. The arguments shall be filed with the City Clerk, signed, with the printed name(s) 
and signature(s) of the author(s) submitting it, or if submitted on behalf of an organization, the 
name of the organization, and the printed name and signature of at least one of its principal 
officers who is the author of the argument.

SECTION 3. The City Council hereby directs the City Clerk to transmit a copy of the City 
Measure to the City Attorney. The City Attorney shall cause to be prepared an impartial analysis 
of the measure showing the effect of the measure on the existing law and the operation of the 
measure pursuant to Elections Code section 9289.

Adopted by the Council of the City of Vallejo at a regular meeting held on July 12, 2022 with the 
following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

ROBERT H. MCCONNELL, MAYOR
ATTEST:

DAWN G. ABRAHAMSON, CITY CLERK





Vallejo Voter Attitudes 
Toward Potential 
Finance Measures

Key Findings of a Citywide Survey 
Conducted May 19‐26, 2022

220‐6345



Survey Specifics and Methodology
Dates May 19‐26, 2022

Survey Type Dual‐mode Voter Survey

Research Population Likely November 2022 Voters in the City of Vallejo

Total Interviews 564

Margin of Sampling Error ±4.9% at the 95% Confidence Level (Full Sample)
±6.9% at the 95% Confidence Level (Half Sample)

Contact Methods
Telephone Email Text 

Calls  Invitations Invitations

Data Collection Modes Telephone Online 
Interviews Interviews

Languages English, Spanish and Tagalog

(Note: Not All Results Will Sum to 100% Due to Rounding)

2



Views of Life in 
Vallejo

3
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Pessimists about Vallejo’s direction 
outnumber optimists four to one, though 
still at nowhere near the levels of 2010.

Would you say that things in the City of Vallejo have been moving in the right direction, 
in the wrong direction, or have not changed much over the last 2 years?

Right Direction Have Not Changed Much/Don't Know Wrong Direction

2022

2020

2019

*2018 

2016

2010

2009

2007

*Tracked from a Community Survey; Wording Slightly Different in Previous Survey

July 
2020

54%17%29%

67%18%16%

84%8%8%

40%18%42%

20%43%37%

28%32%40%

42%44%14%

44%45%11%
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Few respondents expressed favorable 
opinions of city government...

I would like to ask your impressions of some organizations in public life. Please tell me 
whether your impression of that organization is generally favorable or unfavorable.

Very Fav. Smwt. Fav. Smwt. Unfav. Very Unfav. HO/Can't Rate NHO/Don't Know Total 
Fav.

Total 
Unfav.

The Vallejo City Council

Vallejo City government,
overall

14% 60%

14% 67%

11% 33% 27% 19% 7%

12% 34% 33% 14% 5%
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…views that have declined in recent years.

(Total Favorable)

Organization *2018 2020 2022 Difference 
(2020‐2022)

Vallejo City 
government, overall 34% 28% 14% ‐14%

I would like to ask your impressions of some organizations in public life. Please tell me whether your impression of that organization is generally favorable or 
unfavorable. *Tracked from a Community Survey
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Top concerns focused on homelessness, public 
dumping, and issues related to public safety.

I'd like to read you some problems facing the City of Vallejo that other people have 
mentioned. Please tell me whether you think it is an extremely serious problem, a very 
serious problem, somewhat serious problem, or not too serious a problem in Vallejo.

Ext. Ser. Prob. Very Ser. Prob. Smwt. Ser. Prob. Not Too Ser. Prob. Don't Know

Homelessness 

Crime, gangs, and drugs 

Public dumping and trash

^A lack of community safety
                                            

The condition of local streets
and roads

The quality of City of Vallejo 
public safety services

The City’s financial stability

^Not Part of Split Sample

Ext./Very 
Ser. Prob.

80%

79%

79%

75%

69%

68%

68%

50% 30% 14%

52% 27% 10% 7%

50% 29% 17%

45% 29% 19% 6%

42% 27% 21% 7%

39% 29% 17% 11%

35% 33% 18% 12%



I'd like to read you some problems facing the City of Vallejo that other people have mentioned. Please tell me whether you think it is an extremely serious 
problem, a very serious problem, somewhat serious problem, or not too serious a problem in Vallejo. ^Not Part of Split Sample
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The cost of living, government waste, and 
public infrastructure are second-tier concerns.

Ext. Ser. Prob. Very Ser. Prob. Smwt. Ser. Prob. Not Too Ser. Prob. Don't Know

Too little growth and
development

The cost of living 

Waste and inefficiency in
city government

The quality of Vallejo’s 
public infrastructure

Jobs and the local economy

The cost of housing

^Excessive use of force towards
unarmed people

Ext./Very 
Ser. Prob.

65%

64%

63%

59%

59%

55%

54%

36% 29% 18% 10% 6%

33% 31% 23% 10%

34% 29% 17% 5% 15%

29% 31% 27% 6% 7%

25% 33% 25% 8% 8%

29% 26% 28% 12% 5%

37% 17% 18% 16% 12%



I'd like to read you some problems facing the City of Vallejo that other people have mentioned. Please tell me whether you think it is an extremely serious 
problem, a very serious problem, somewhat serious problem, or not too serious a problem in Vallejo. ^Not Part of Split Sample

9

Concerns are low about city traffic and congestion; 
majorities do not think growth and development is a 

serious problem.
Ext. Ser. Prob. Very Ser. Prob. Smwt. Ser. Prob. Not Too Ser. Prob. Don't Know

^The economic impacts of the 
coronavirus outbreak

Bike, pedestrian and
road safety

^The health impacts of the 
coronavirus outbreak

The burden of public 
employee pensions

The amount people pay in
City taxes

Traffic and congestion

Too much growth 
and development

Ext./Very 
Ser. Prob.

49%

42%

38%

35%

31%

17%

9%

46%36%7%10%

23%34%24%18%

12%

19%

17%

18% 31% 32% 13% 6%

21% 28% 27% 7%

16% 23% 13% 28%

18% 29% 24% 17%

5% 14% 65% 12%



*Tracked from a Community Survey
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Concerns about the cost of living and community 
safety have increased notably since 2020.

(Extremely/Very Serious Problem)

Problem 2009 2010 2016 *2018 2019 2020 2022 Difference 
(2020‐2022)

The cost of living ‐‐ ‐‐ ‐‐ 42% 49% 40% 64% +24%
^A lack of community safety ‐‐ ‐‐ ‐‐ ‐‐ ‐‐ 58% 75% +17%
The quality of City of Vallejo 

public safety services ‐‐ 55% 47% 53% 52% 57% 68% +11%

Crime, gangs, and drugs ‐‐ 82% 74% 76% 63% 69% 79% +10%
The City’s financial stability ‐‐ ‐‐ ‐‐ 56% 60% 59% 68% +9%

The quality of Vallejo’s 
public infrastructure ‐‐ ‐‐ ‐‐ ‐‐ 50% 53% 59% +6%

The cost of housing ‐‐ ‐‐ 41% 46% 48% 50% 55% +5%
Homelessness ‐‐ ‐‐ ‐‐ ‐‐ ‐‐ 77% 80% +3%

Waste and inefficiency in 
city government 65% 74% 48% 49% 47% 61% 63% +2%

Traffic and congestion ‐‐ ‐‐ ‐‐ 23% 22% 16% 17% +1%
I'd like to read you some problems facing the City of Vallejo that other people have mentioned. Please tell me whether you think it is an extremely serious 
problem, a very serious problem, somewhat serious problem, or not too serious a problem in Vallejo. ^Not Part of Split Sample



*Tracked from a Community Survey
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While majorities expressed a gut feeling that 
the City needs additional funding, that perception

is less strongly held than it was in prior years.
In your personal opinion, do you think there is a great need, 

some need, a little need, or no real need for additional funds to provide
the level of City services that Vallejo residents need and want?

Great/ A Little/
Great Need Some Need A Little Need No Real Need Don’t Know Some No Real

Need Need
2022 46% 24% 10% 8% 11% 71% 18%

2020 61% 20% 6% 7% 6% 81% 13%

2019 48% 34% 5% 10% 82% 15%

*2018 44% 32% 11% 6% 7% 76% 16%



Initial Reactions 
to a Potential 
Funding Measure
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Measures Assessed in this Survey

• All survey respondents were asked how they would vote on two hypothetical 
0.875% sales tax measures.
 One would dedicate funds exclusively for streets and roads (two‐thirds vote 

threshold).
 One would provide fund for the City’s general fund (majority vote threshold).

• Measures were rotated in the initial vote to mitigate against any bias associated 
with the order in which they were heard or read.

• Respondents were also asked to react to a variety of ways that funds generated by 
either measure could be spent.

• Later in the survey, respondents were presented with a set of statements 
supporting, and then a set of statement criticizing, the measure they heard or 
read first.

• Respondents were asked how they would vote on the measure after being 
presented with each set of statements to determine hypothetical ceilings and 
floors of support.



Do you think you would vote “yes” or “no” on this measure?
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Hypothetical Special-Purpose 
Measure Language

(Reviewed by the City Attorney; two‐thirds vote threshold for passage)

City  of  Vallejo  Safe  Streets  and  Pothole  Repair  Measure.
To maintain/improve local roads, sidewalks, and neighborhood/
residential streets, provide safe routes to school;
repair potholes/streets/crumbling sidewalks and prevent
future deterioration; and enhance senior/disabled accessibility 
shall the City of Vallejo adopt a measure establishing a 0.875% 
sales tax, providing $18,000,000 annually until ended by voters, 
requiring yearly audits, independent citizen oversight, and all 
funds legally required to be spent locally only on Vallejo streets 
and not for any other purpose?



Do you think you would vote “yes” or “no” on this measure?
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Initial reactions to the special-purpose 
measure funding streets and roads were

near its two-thirds vote threshold but within the 
margin of error.

Def. Yes Prob. Yes Und., Lean Yes Undecided Und., Lean No Prob. No Def. No Total
Yes

Total 
No

Asked First

Asked Second

Total

69% 29%

64% 29%

66% 29%

37% 27% 11% 15%

38% 23% 7% 9% 19%

38% 25% 5% 10% 17%



Do you think you would vote “yes” or “no” on this measure?
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Hypothetical General-Purpose 
Measure Language

(Reviewed by the City Attorney; majority vote threshold for passage)

City of Vallejo Fiscal Stability and Essential Services Measure. To 
maintain critical city services, such as fire protection, emergency 
medical response, crime prevention/investigation, street 
maintenance, and youth programs; address homelessness; 
enhance police transparency/accountability and recruit/retain 
qualified police officers; and for general government use shall the 
City of Vallejo adopt a measure establishing a 0.875% sales tax, 
providing $18,000,000 annually until ended by voters, requiring 
yearly audits, citizen oversight, and all funds legally required to be 
spent locally?



Do you think you would vote “yes” or “no” on this measure?
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Initial reactions to the general-purpose measure 
were above it’s majority vote threshold.

Def. Yes Prob. Yes Und., Lean Yes Undecided Und., Lean No Prob. No Def. No Total
Yes

Total 
No

Asked First

Asked Second

Total

53% 40%

63% 30%

58% 35%

30% 18% 5% 7% 12% 25%

38% 18% 7% 7% 7% 21%

34% 18% 6% 7% 9% 23%
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Support was particularly intense 
for addressing homelessness.

I am going to read you a list of specific City projects and services that could be funded if the 
City had additional revenue, either from a ballot measure like the ones we have discussed or 

from any other source. Please tell me how important each one is to you: extremely important, 
very important, somewhat important, or not important.

Ext. Impt. Very Impt. Smwt. Impt. Not Impt. Don't Know

Keeping public places healthy, safe,
and clean

Maintaining fire protection and 
emergency medical response services

^Attracting and retaining businesses
and jobs in the City

Maintaining crime prevention and
investigation services

Preventing dumping and blight 

Repairing streets to prevent damage
to cars and trucks

Ext./Very 
Impt.
92%

91%

88%

86%

85%

85%

85%

52% 40% 7%

54% 37% 7%

53% 35% 10%

62% 24% 9%

55% 30% 10%

13%39%46%

13%32%53%

Addressing homelessness
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^Not Part of Split Sample
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Respondents prioritized a variety of ways funds 
could be spent to improve roads at similar levels.

Ext. Impt. Very Impt. Smwt. Impt. Not Impt. Don't Know

Maintaining streets and roads to 
prevent future deterioration

Repairing neighborhood streets

Maintaining the City’s fiscal stability

^Providing safe routes to school
for children

Repairing the conditions of local
streets, roads, and sidewalks 5

Repairing streets officially designated 
as “failed” by independent experts

Resurfacing deteriorated streets

Ext./Very 
Impt.

I am going to read you a list of specific City projects and services that could be funded if the City had additional revenue, either from a ballot measure 
like the ones we have discussed or from any other source. Please tell me how important each one is to you: extremely important, very important, 

48% 33% 12%

44% 37% 13% 81%

44% 36% 17% 80%

37% 48% 12% 85%

40% 43% 14% 83%

45% 37% 13% 82%

81%

46% 34% 14% % 81%
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somewhat important, or not important. ^Not Part of Split Sample
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Many other public safety, roads, and community 
services were also seen as important.

Ext. Impt. Very Impt. Smwt. Impt. Not Impt. Don't Know

Enhancing police transparency
and accountability

Maintaining anti‐gang and 
anti‐drug programs

Repairing potholes 

Recruiting and retaining qualified
police officers

Providing a navigation center where 
people experiencing homelessness

can access services
Maintaining community health 

programs and services

Improving local streets, roads,
and sidewalks

Ext./Very 
Impt.

75%

75%

74%

I am going to read you a list of specific City projects and services that could be funded if the City had additional revenue, either from a ballot measure 
like the ones we have discussed or from any other source. Please tell me how important each one is to you: extremely important, very important, 

44% 30% 16% 8%

19%38%38%

52% 26% 13% 6%

55% 21% 13% 9%

43% 31% 21%

56% 23% 13% 5% 79%

78%

46% 33% 18% 78%

76%
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somewhat important, or not important. Split Sample



Improvements for bicycling and

24

sidewalks were also seen as important by 
many, but to a slightly lesser degree.

Ext. Impt. Very Impt. Smwt. Impt. Not Impt. Don't Know

Repairing crumbling sidewalks

Enhancing safety and access for 
emergency response vehicles

Preparing for natural disasters and 
public health emergencies

^Requiring independent
citizen oversight

Enhancing safety for pedestrians,
bicyclists and drivers

Improving pedestrian, bicyclist, and
driver safety

Rebuilding cracked and 
deteriorating sidewalks

Ext./Very 
Impt.

I am going to read you a list of specific City projects and services that could be funded if the City had additional revenue, either from a ballot measure 
like the ones we have discussed or from any other source. Please tell me how important each one is to you: extremely important, very important, 

39% 35% 20% 5%

36% 33% 22% 6%

33% 35% 18% 6% 8%

31% 37% 26% 5%

26% 41% 23% 8%

38% 28% 25% 7%

74%

69%

35% 34% 23% 6% 69%

68%

67%

67%

66%



Improvements for bicycling and
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somewhat important, or not important. ^Not Part of Split Sample



Addressing traffic and the old police station are not
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viewed as very or extremely important by a majority 
of respondents.

Ext. Impt. Very Impt. Smwt. Impt. Not Impt. Don't Know

Enhancing senior and disabled access

Improving sidewalks to make 
them more accessible to people

with disabilities
Maintaining public landscaping, 

including street medians

Providing a safe, modern
police station

Reducing traffic 

Replacing the old, out‐of‐date
police station

Improving commute times

Ext./Very 
Impt.
66%

65%

55%

49%

40%

32%

32%

I am going to read you a list of specific City projects and services that could be funded if the City had additional revenue, either from a ballot measure 
like the ones we have discussed or from any other source. Please tell me how important each one is to you: extremely important, very important, 

32% 34% 24% 6%

31% 34% 26% 5%

23% 31% 34% 11%

27% 21% 27% 23%

16% 23% 37% 20%

16% 15% 25% 35% 8%

15% 17% 34% 26% 8%



Addressing traffic and the old police station are not
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somewhat important, or not important. Split Sample



The Impact of 
Additional 
Information

23
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Positive and Negative Statements

• Possible positive statements included quantifying road repair needs; highlighting 
the experience of driving on Vallejo’s streets; noting the relationship between 
increased 911 response times and closed fire stations; noting that funds could 
support keeping public places clean and safe, youth programs, improved disability 
access, providing safe routes to schools, implementing police reforms, operating 
the new homeless navigation center, and modernizing the unsafe police station; 
and that funds would be subject to various accountability provisions.

• Possible negative statements included that the gas tax should already pay for road 
repairs; that Vallejo voters have tax fatigue; that sales taxes are regressive; that 
the City has demonstrated poor financial management and should spend funds 
more efficiently; that the high cost of living and inflation make higher taxes even 
more untenable; that they City spends too much on claims against the Police 
Department and on employee pensions; that a special purpose measure only on 
roads would generate opposition given the City’s public safety needs.



Do you think you would vote “yes” or “no” on this measure?
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47%

29% 27%
42%

Support for the special-purpose roads measure 
did not increase after positive statements and fell 
well below the threshold after negative statements.

Road Repair Measure (two‐thirds vote threshold)

Initial Vote After Positives After Negatives

Total Yes

Total No

Undecided

69% 66%

7%
3%

11%

41% without 
those 

“leaning yes”



Do you think you would vote “yes” or “no” on this measure?
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Support for the general-purpose measure
did go up slightly after positive statements but fell to 

50% after negative statements.
General‐Purpose Measure (majority vote threshold)

Initial Vote After Positives After Negatives

Total Yes

Total No

Undecided

57%
53% 50%

40%
34%

38%

7% 9% 12%

43% without 
those 

“leaning yes”



Conclusions
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Views of Life in Vallejo

• After rebounding in the latter part of the prior decade, 
views of life in Vallejo and of City government are at their 
lowest levels since the Great Recession and Vallejo’s 
bankruptcy.

• Concerns about homelessness, public dumping, and public 
safety are particularly acute.

• There is also strong sentiment that local street conditions 
are poor and many are not confident in the City’s financial 
management.

• However, majorities also believe the City needs additional 
funding for services.
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Ballot Measure Viability

• Initial support for a potential special‐purpose sales tax measure funding 
roads was at its two‐thirds vote threshold but within the margin of error. 
Negative arguments dropped that support significantly below 50%.

• Initial support for a potential general‐purpose sales tax measure was 
slightly above its majority vote threshold, though it fell to 50% after critical 
statements, relying upon a notable number of very tentative supporters to 
hold at that level in addition to factoring in a margin of error of 6.9%.

• Voters see a need for funding, but misgivings about the City’s management 
and the cost of living suggest that voters are not committed in their 
support and may easily be convinced to oppose a measure.

• While these results are only a snapshot in time and cannot predict the 
future, they do indicate that a two‐thirds measure is not viable this 
November and a majority vote measure would likely fail.
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RESOLUTION NO. 20- N.C.

A RESOLUTION PROVIDING FOR THE FILING OF REBUTTAL ARGUMENTS WITH 
RESPECT TO A CITY MEASURE AMENDING CHAPTER 3.09 OF THE VALLEJO 

MUNICIPAL CODE RELATING TO ESTABLISHING A SEVEN-EIGHTHS (.875) CENT 
TRANSACTIONS AND USE TAX FOR GENERAL PURPOSES TO BE SUBMITTED 

TO THE VOTERS AT THE GENERAL MUNICIPAL ELECTION TO BE HELD ON TUESDAY, 
NOVEMBER 8, 2022

WHEREAS, Section 9285 of the California Elections Code authorizes the City Council, by majority 
vote, to adopt provisions for the filing of rebuttal arguments for city measures submitted at 
municipal elections;

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF VALLEJO DOES RESOLVE, 
DECLARE, DETERMINE AND ORDER AS FOLLOWS:

SECTION 1. Pursuant to Section 9285 of the California Elections Code, when the 
elections official has selected the arguments for and against the measure which will be printed 
and distributed to the voters, the elections official shall send a copy of an argument in favor of the 
measure to the authors of any argument against the measure, and a copy of an argument against 
the measure to the authors of any argument in favor of the measure immediately upon receiving 
the arguments.

The author or a majority of the authors of an argument relating to a City measure may prepare 
and submit a rebuttal argument not exceeding 250 words or may authorize in writing any other 
person or persons to prepare, submit, or sign the rebuttal argument.

A rebuttal argument may not be signed by more than five persons.

The rebuttal arguments shall be filed with the City Clerk, signed, with the printed name(s) and 
signature(s) of the author(s) submitting it, or if submitted on behalf of an organization, the name 
of the organization, and the printed name and signature of at least one of its principal officers, not 
more than 10 days after the final date for filing arguments. The rebuttal arguments shall be 
accompanied by the Declaration by Author(s) form to be supplied by the City Clerk.

Rebuttal arguments shall be printed in the same manner as the direct arguments. Each rebuttal 
argument shall immediately follow the direct argument which it seeks to rebut.

SECTION 2. 
, are authorized to draft and file rebuttal arguments related to the proposed 

ordinance enacting a transactions and use tax, pursuant to Elections Code section 9285.

SECTION 3. All previous resolutions providing for the filling of rebuttal arguments for City 
measures, if any, are repealed.



SECTION 4. The provisions of Section 1 shall apply only to the General Municipal Election 
to be held on Tuesday, November 8, 2022, and shall then be of no further force and effect.

Adopted by the City Council of the City of Vallejo at a regular meeting held on July 12, 2022 
with the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

ROBERT H. MCCONNELL, MAYOR
ATTEST:

DAWN G. ABRAHAMSON, CITY CLERK





RESOLUTION NO. 20-______ N.C.

A RESOLUTION APPROVING SPENDING PRIORITIES RELATED TO REVENUES 
DERIVED FROM THE ESTABLISHMENT OF A SEVEN-EIGHTHS (0.875) OF ONE 

CENT GENERAL PURPOSE REVENUE MEASURE 

WHEREAS, the City Council intends to submit the Vallejo Safe Streets and Essential 
Services Measure (the “Measure”) to the voters at the November 8, 2022 general 
municipal election; and

WHEREAS, the Measure, if approved by the voters, will provide approximately $18 million 
annually paid to the City’s General Fund; and

WHEREAS, the citizens of the City of Vallejo have expressed their desires about how 
such revenue should be prioritized in the City; and

WHEREAS, the City Council has determined that the desires of the citizens are important 
to the safety, wellbeing, and economic development of the City of Vallejo; and

WHEREAS, the City Council now desires to set spending priorities for the use of the 
revenues generated by the Measure.   

NOW, THEREFORE, THE COUNCIL OF THE CITY OF VALLEJO DOES RESOLVE, 
DECLARE, DETERMINE AND ORDER AS FOLLOWS, THAT:

SECTION 1.  The City Council hereby directs staff to prioritize the following uses of 
revenue generated by the Measure:

1. Maintain critical city services such as keeping public spaces healthy, safe and 
clean;

2. Maintain fire protection;
3. Maintain emergency medical response;
4. Maintain crime prevention;
5. Address homelessness;
6. Address blight;
7. Address dumping;
8. Repair deteriorating neighborhood streets, roads and sidewalks;

SECTION 2.  Any proposed uses of revenues generated by the Measure not set forth 
herein shall be submitted by staff to the City Council for consideration.  In order to utilize 
funds on priorities not set forth herein, the City Council shall amend this resolution setting 
forth the new priorities.

SECTION 3.  The City Council does hereby direct and order that this resolution may only 
be amended or rescinded by the affirmative vote of five (5) or more Council Members.  



The Mayor, if voting affirmatively, shall be considered as one of the five or more required 
votes of Council Members.

Adopted by the City Council of the City of Vallejo at a regular meeting held on July 12, 
2022 with the following vote:

AYES:
NOES:  
ABSENT:
ABSTAIN:

___________________________________
ROBERT H. MCCONNELL, MAYOR

ATTEST:

___________________________________

DAWN G. ABRAHAMSON, CITY CLERK



RESOLUTION NO. 20-______ N.C.

A RESOLUTION CALLING FOR AND ORDERING THE SUBMISSION TO THE 
QUALIFIED ELECTORS OF THE CITY OF VALLEJO AN ADVISORY MEASURE 
RELATING TO SPENDING PRIORITIES FOR REVENUES DERIVED FROM THE 
ESTABLISHMENT OF A SEVEN-EIGHTHS (0.875) OF ONE CENT GENERAL 

PURPOSE REVENUE MEASURE SUBJECT TO THE APPROVAL OF THE VOTERS 
ON THE NOVEMEBER 8, 2022

WHEREAS, a Measure amending Section 3.09 of the Vallejo Municipal Code related to 
the Vallejo Safe Streets and Essential Services Measure has been ordered submitted to 
the voters by Resolution ____ for a General Municipal Election on Tuesday, November 
8, 2022; and

WHEREAS, the City Council desires to submit to the voters at the election a question 
related to the designation of funding priorities for the Vallejo Safe Streets and Essential 
Services Measure; and   

NOW, THEREFORE, THE COUNCIL OF THE CITY OF VALLEJO DOES RESOLVE, 
DECLARE, DETERMINE AND ORDER AS FOLLOWS, THAT:

SECTION 1. The City Council pursuant to its right and authority, does order to 
be submitted to the voters at the November 8, 2022 General Municipal election the 
following question:

THE VALLEJO COMMUNITY PRIORITIES MEASURE

YES

Should the City of Vallejo primarily use revenues generated from the Vallejo 
Safe Streets and Essential Services Measure to maintain critical city services 
such as keeping public spaces healthy/safe/clean; maintaining fire 
protection/emergency medical response/crime prevention; addressing 
homelessness/blight/dumping; repairing deteriorating neighborhood 
streets/roads/sidewalks? NO

SECTION 2. That the full text of the proposed measure submitted to the voters 
is attached as Exhibit A.



SECTION 3. In all particulars not recited in this Resolution, the election shall 
be held and conducted as provided by law for holding municipal elections.

SECTION 4. Notice of the time and place of holding the election is given and 
the City Clerk is authorized, instructed and directed to give further or additional notice of 
the election, in time, form and manner as required by law.

SECTION 5. The City Clerk is hereby directed to file a certified copy of this 
Resolution with the Solano County Board of Supervisors and the Solano County Registrar 
of Voters.

Adopted by the City Council of the City of Vallejo at a regular meeting held on July 12, 
2022 with the following vote:

AYES:
NOES:  
ABSENT:
ABSTAIN:

___________________________________
ROBERT H. MCCONNELL, MAYOR

ATTEST:

___________________________________

DAWN G. ABRAHAMSON, CITY CLERK



EXHIBIT A

Proposed Full Text

The city's roads and facilities are in a dilapidated state and require significant repair. In addition, 
other quality of life services, such as code enforcement and support for the unhoused, are 
significantly underfunded and have been identified as a priority for the community. 

The City of Vallejo City Council desires to seek input from voters on how to best proceed with 
addressing these issues. They pose the following question: 

THE VALLEJO COMMUNITY PRIORITIES MEASURE

YES

Should the City of Vallejo primarily use revenues generated from the Vallejo 
Safe Streets and Essential Services Measure to maintain critical city services 
such as keeping public spaces healthy/safe/clean; maintaining fire 
protection/emergency medical response/crime prevention; addressing 
homelessness/blight/dumping; repairing deteriorating neighborhood 
streets/roads/sidewalks? NO



RESOLUTION NO. 20-______N.C.

A RESOLUTION PROVIDING FOR THE FILING OF BALLOT ARGUMENTS FOR A CITY MEASURE 
AMENDING CHAPTER 3.09 OF THE VALLEJO MUNICIPAL CODE RELATING TO ESTABLISHING 
A SEVEN-EIGHTHS (0.875) CENT TRANSACTIONS AND USE TAX FOR GENERAL PURPOSES 
AND DIRECTING THE CITY ATTORNEY TO PREPARE AN IMPARTIAL ANALYSIS

WHEREAS, a General Municipal election is to be held in the City of Vallejo on Tuesday, November 8, 2022, at 
which there will be submitted to the voters of said City a measure in substantially the following form:

VALLEJO SAFE STREETS AND ESSENTIAL SERVICES MEASURE I

YES

City of Vallejo Safe Streets and Essential Services Measure. To maintain critical 
city services, such as keeping public spaces healthy/safe/clean; maintaining fire 
protection/emergency medical response/crime prevention programs; addressing 
homelessness/blight/dumping; repairing deteriorating neighborhood 
streets/roads/sidewalks; and for general government use; shall the City of Vallejo 
adopt a measure establishing a 0.875% sales tax, providing $18,000,000 
annually until ended by voters, requiring  audits, independent citizen oversight, 
and all funds legally required to be spent locally?

NO

WHEREAS, Elections Code section 9280 authorizes the City Council to order the City Attorney to 
prepare an impartial analysis of the city measure qualifying for a place on the ballot; and

WHEREAS, Elections Code section 9282 authorizes the filing of written arguments for and against 
measures placed on the ballot by the legislative body, individual voter, or bona fide association of 
citizens, or combination of voters and associations, or individual voters who are eligible to vote on the 
measure, pursuant to Elections Code section 9287, and in accordance



with the Elections Code of the State of California, Section 9280, et seq., and may be 
changed until and including the date fixed by the City Clerk, after which no arguments 
for or against the measure may be submitted to the City Clerk.

SECTION 2. That, in accordance with Elections Code section 9286(b), the deadline for 
submitting arguments for or against the proposed ordinance shall be as established by 
the Registrar of Voters for the November 8, 2022 election, which is customarily seventy-
eight (78) days prior to the election. The arguments shall be filed with the City Clerk, 
signed, with the printed name(s) and signature(s) of the author(s) submitting it, or if 
submitted on behalf of an organization, the name of the organization, and the printed 
name and signature of at least one of its principal officers who is the author of the 
argument.

SECTION 3. The City Council hereby directs the City Clerk to transmit a copy of the City 
Measure to the City Attorney. The City Attorney shall cause to be prepared an impartial 
analysis of the measure showing the effect of the measure on the existing law and the 
operation of the measure pursuant to Elections Code section 9289.

Adopted by the Council of the City of Vallejo at a regular meeting held on July 12, 2022 with the 
following vote:

AYES:
NOES:  
ABSENT:
ABSTAIN:

______________________________________
ROBERT H. MCCONNELL, MAYOR

ATTEST:

______________________________________
DAWN G. ABRAHAMSON, CITY CLERK



Approved as to form:

By:  
      

RESOLUTION NO. 20-______N.C.

A RESOLUTION PROVIDING FOR THE FILING OF BALLOT ARGUMENTS FOR A 
CITY MEASURE RELATING TO AN ADVISORY MEASURE ON SPENDING 

PRIORITIES FOR REVENUES DERIVED FROM THE ESTABLISHMENT OF A 
SEVEN-EIGHTHS (0.875) OF ONE CENT GENERAL PURPOSE REVENUE 

MEASURE AND DIRECTING THE CITY ATTORNEY TO PREPARE AN IMPARTIAL 
ANALYSIS

WHEREAS, a General Municipal election is to be held in the City of Vallejo on Tuesday, November 
8, 2022, at which there will be submitted to the voters of said City a measure in 
substantially the following form:

THE VALLEJO  COMMUNITY PRIORITY MEASURE I

YES

Should the City of Vallejo primarily use revenues generated from the Vallejo 
Safe Streets and Essential Services Measure to maintain critical city services such 
as keeping public spaces healthy/safe/clean; maintaining fire 
protection/emergency medical response/crime prevention; addressing 
homelessness/blight/dumping; repairing deteriorating neighborhood 
streets/roads/sidewalks?

NO

WHEREAS, Elections Code section 9280 authorizes the City Council to order the City Attorney 
to prepare an impartial analysis of the city measure qualifying for a place on the ballot; and

WHEREAS, Elections Code section 9282 authorizes the filing of written arguments for and 
against measures placed on the ballot by the legislative body, with priority given to arguments by 
the City Council, acting either as a whole or through individual City Council members authorized 
to file written arguments on the Council’s behalf, pursuant to Elections Code section 9287.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF VALLEJO DOES RESOLVE, 
DECLARE, DETERMINE AND ORDER AS FOLLOWS, THAT:

SECTION 1.  The City Council hereby authorizes Councilmember______________, 
_____________, Councilmember __________________, and Councilmember 
________________ to file with the City Clerk the written argument in favor accompanied by the 
printed names(s) and signature(s) of the author(s), not exceeding 300 words, and in accordance 
with the Elections Code of the State of California, Section 9280, et seq., and may be changed 



until and including the date fixed by the City Clerk, after which no arguments for or against the 
measure may be submitted to the City Clerk.  

SECTION 2. That, in accordance with Elections Code section 9286(b), the deadline for submitting 
arguments for or against the proposed ordinance shall be as established by the Registrar of 
Voters for the November 8, 2022 election, which is customarily seventy-eight (78) days prior to 
the election.  The arguments shall be filed with the City Clerk, signed, with the printed name(s) 
and signature(s) of the author(s) submitting it, or if submitted on behalf of an organization, the 
name of the organization, and the printed name and signature of at least one of its principal 
officers who is the author of the argument.  

SECTION 3.  The City Council hereby directs the City Clerk to transmit a copy of the City 
Measure to the City Attorney.  The City Attorney shall cause to be prepared an impartial analysis 
of the measure showing the effect of the measure on the existing law and the operation of the 
measure pursuant to Elections Code section 9289.

Adopted by the Council of the City of Vallejo at a regular meeting held on July 12, 2022 with the 
following vote:

AYES:
NOES:  
ABSENT:
ABSTAIN:

______________________________________
ROBERT H. MCCONNELL, MAYOR

ATTEST:

______________________________________
DAWN G. ABRAHAMSON, CITY CLERK



Approved as to form:

By:  
    

RESOLUTION NO. 20-_________ N.C.

A RESOLUTION PROVIDING FOR THE FILING OF REBUTTAL ARGUMENTS WITH 
RESPECT TO A CITY MEASURE RELATING TO SPENDING PRIORITIES TO BE 

SUBMITTED TO THE VOTERS AT THE GENERAL MUNICIPAL ELECTION TO BE HELD ON 
TUESDAY, NOVEMBER 8, 2022

WHEREAS, Section 9285 of the California Elections Code authorizes the City Council, by majority 
vote, to adopt provisions for the filing of rebuttal arguments for city measures submitted at 
municipal elections;

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF VALLEJO DOES RESOLVE, 
DECLARE, DETERMINE AND ORDER AS FOLLOWS: 

SECTION 1.  Pursuant to Section 9285 of the California Elections Code, when the 
elections official has selected the arguments for and against the measure which will be printed 
and distributed to the voters, the elections official shall send a copy of an argument in favor of the 
measure to the authors of any argument against the measure, and a copy of an argument against 
the measure to the authors of any argument in favor of the measure immediately upon receiving 
the arguments.

The author or a majority of the authors of an argument relating to a City measure may prepare 
and submit a rebuttal argument not exceeding 250 words or may authorize in writing any other 
person or persons to prepare, submit, or sign the rebuttal argument.

A rebuttal argument may not be signed by more than five persons.

The rebuttal arguments shall be filed with the City Clerk, signed, with the printed name(s) and 
signature(s) of the author(s) submitting it, or if submitted on behalf of an organization, the name 
of the organization, and the printed name and signature of at least one of its principal officers, not 
more than 10 days after the final date for filing arguments. The rebuttal arguments shall be 
accompanied by the Declaration by Author(s) form to be supplied by the City Clerk.

Rebuttal arguments shall be printed in the same manner as the direct arguments. Each rebuttal 
argument shall immediately follow the direct argument which it seeks to rebut.

    SECTION 2. That the City Council or Council Member _______________,  Council Member 
______________, are authorized to draft and file rebuttal arguments related to the proposed 
ordinance enacting a transactions and use tax, pursuant to Elections Code section 9285.

SECTION 3.  All previous resolutions providing for the filling of rebuttal arguments for City 
measures, if any, are repealed.

SECTION 4.  The provisions of Section 1 shall apply only to the General Municipal Election 
to be held on Tuesday, November 8, 2022, and shall then be of no further force and effect.



Adopted by the City Council of the City of Vallejo at a regular meeting held on July 12, 2022 
with the following vote:

AYES:
NOES:  
ABSENT:
ABSTAIN:

______________________________________
ROBERT H. MCCONNELL, MAYOR

ATTEST:

______________________________________
DAWN G. ABRAHAMSON, CITY CLERK



Vallejo Voter Attitudes 
Toward Potential 
Finance Measures

Key Findings of a Citywide Survey 
Conducted May 19‐26, 2022

220‐6345
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Dates May 19‐26, 2022

Survey Type Dual‐mode Voter Survey      

Research Population Likely November 2022 Voters in the City of Vallejo

Total Interviews 564

Margin of Sampling Error
±4.9% at the 95% Confidence Level (Full Sample)
±6.9% at the 95% Confidence Level (Half Sample)

Contact Methods

Data Collection Modes

Languages English, Spanish and Tagalog
(Note: Not All Results Will Sum to 100% Due to Rounding)

Survey Specifics and Methodology

Text
Invitations

Telephone
Calls

Email
Invitations

Telephone
Interviews

Online
Interviews
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Views of Life in 
Vallejo
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*Tracked from a Community Survey; Wording Slightly Different in Previous Survey

11%

14%

40%

37%

42%

8%

16%

29%

45%

44%

32%

43%

18%

8%

18%

17%

44%

42%

28%

20%

40%

84%

67%

54%

2022

2020

2019

*2018

2016

2010

2009

2007

Right Direction Have Not Changed Much/Don't Know Wrong Direction

Would you say that things in the City of Vallejo have been moving in the right direction, 
in the wrong direction, or have not changed much over the last 2 years? 

Pessimists about Vallejo’s direction 
outnumber optimists four to one, though 
still at nowhere near the levels of 2010.

July 
2020
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Total 
Fav.

Total 
Unfav.

14% 60%

14% 67%

I would like to ask your impressions of some organizations in public life.  Please tell me 
whether your impression of that organization is generally favorable or unfavorable. 

11%

12%

33%

34%

27%

33%

19%

14%

7%

5%

The Vallejo City Council

Vallejo City government, 
overall

Very Fav. Smwt. Fav. Smwt. Unfav. Very Unfav. HO/Can't Rate NHO/Don't Know

Few respondents expressed favorable 
opinions of city government...
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I would like to ask your impressions of some organizations in public life.  Please tell me whether your impression of that organization is generally favorable or 
unfavorable. *Tracked from a Community Survey

Organization *2018 2020 2022 Difference
(2020‐2022)

Vallejo City 
government, overall 34% 28% 14% ‐14%

(Total Favorable)

…views that have declined in recent years.
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Ext./Very 
Ser. Prob.
80%

79%

79%

75%

69%

68%

68%

50%

52%

50%

45%

42%

39%

35%

30%

27%

29%

29%

27%

29%

33%

14%

10%

17%

19%

21%

17%

18%

7%

6%

7%

11%

12%

Homelessness

Crime, gangs, and drugs

Public dumping and trash

^A lack of community safety

The condition of local streets 
and roads

The quality of City of Vallejo 
public safety services

The City’s financial stability

Ext. Ser. Prob. Very Ser. Prob. Smwt. Ser. Prob. Not Too Ser. Prob. Don't Know

Top concerns focused on homelessness, public 
dumping, and issues related to public safety.

^Not Part of Split Sample

I'd like to read you some problems facing the City of Vallejo that other people have 
mentioned.  Please tell me whether you think it is an extremely serious problem, a very 
serious problem, somewhat serious problem, or not too serious a problem in Vallejo. 
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Ext./Very 
Ser. Prob.

65%

64%

63%

59%

59%

55%

54%

36%

33%

34%

29%

25%

29%

37%

29%

31%

29%

31%

33%

26%

17%

18%

23%

17%

27%

25%

28%

18%

10%

10%

5%

6%

8%

12%

16%

6%

15%

7%

8%

5%

12%

Too little growth and 
development

The cost of living

Waste and inefficiency in
city government

The quality of Vallejo’s 
public infrastructure

Jobs and the local economy

The cost of housing

^Excessive use of force towards 
unarmed people

Ext. Ser. Prob. Very Ser. Prob. Smwt. Ser. Prob. Not Too Ser. Prob. Don't Know

The cost of living, government waste, and 
public infrastructure are second-tier concerns.

I'd like to read you some problems facing the City of Vallejo that other people have mentioned.  Please tell me whether you think it is an extremely serious 
problem, a very serious problem, somewhat serious problem, or not too serious a problem in Vallejo. ^Not Part of Split Sample
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Ext./Very 
Ser. Prob.

49%

42%

38%

35%

31%

17%

9%

18%

18%

17%

19%

12%

10%

31%

24%

21%

16%

18%

7%

5%

32%

34%

28%

23%

29%

36%

14%

13%

23%

27%

13%

24%

46%

65%

6%

7%

28%

17%

12%

^The economic impacts of the 
coronavirus outbreak

Bike, pedestrian and 
road safety

^The health impacts of the 
coronavirus outbreak

The burden of public 
employee pensions

The amount people pay in 
City taxes

Traffic and congestion

Too much growth 
and development

Ext. Ser. Prob. Very Ser. Prob. Smwt. Ser. Prob. Not Too Ser. Prob. Don't Know

Concerns are low about city traffic and congestion; 
majorities do not think growth and development is a 

serious problem.

I'd like to read you some problems facing the City of Vallejo that other people have mentioned.  Please tell me whether you think it is an extremely serious 
problem, a very serious problem, somewhat serious problem, or not too serious a problem in Vallejo. ^Not Part of Split Sample
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Problem 2009 2010 2016 *2018 2019 2020 2022 Difference
(2020‐2022)

The cost of living ‐‐ ‐‐ ‐‐ 42% 49% 40% 64% +24%
^A lack of community safety ‐‐ ‐‐ ‐‐ ‐‐ ‐‐ 58% 75% +17%
The quality of City of Vallejo 

public safety services ‐‐ 55% 47% 53% 52% 57% 68% +11%

Crime, gangs, and drugs ‐‐ 82% 74% 76% 63% 69% 79% +10%
The City’s financial stability ‐‐ ‐‐ ‐‐ 56% 60% 59% 68% +9%
The quality of Vallejo’s 
public infrastructure ‐‐ ‐‐ ‐‐ ‐‐ 50% 53% 59% +6%

The cost of housing ‐‐ ‐‐ 41% 46% 48% 50% 55% +5%
Homelessness ‐‐ ‐‐ ‐‐ ‐‐ ‐‐ 77% 80% +3%

Waste and inefficiency in
city government 65% 74% 48% 49% 47% 61% 63% +2%

Traffic and congestion ‐‐ ‐‐ ‐‐ 23% 22% 16% 17% +1%

(Extremely/Very Serious Problem)

Concerns about the cost of living and community 
safety have increased notably since 2020.

I'd like to read you some problems facing the City of Vallejo that other people have mentioned.  Please tell me whether you think it is an extremely serious 
problem, a very serious problem, somewhat serious problem, or not too serious a problem in Vallejo. ^Not Part of Split Sample
*Tracked from a Community Survey



11

*Tracked from a Community Survey

In your personal opinion, do you think there is a great need, 
some need, a little need, or no real need for additional funds to provide 

the level of City services that Vallejo residents need and want? 

46%

61%

48%

44%

24%

20%

34%

32%

10%

6%

5%

11%

8%

7%

10%

6%

11%

6%

7%

2022

2020

2019

*2018

Great Need Some Need A Little Need No Real Need Don’t Know
Great/
Some 
Need

A Little/
No Real 
Need

71% 18%

81% 13%

82% 15%

76% 16%

While majorities expressed a gut feeling that 
the City needs additional funding, that perception 

is less strongly held than it was in prior years.
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Initial Reactions 
to a Potential 
Funding Measure
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Measures Assessed in this Survey
• All survey respondents were asked how they would vote on two hypothetical 
0.875% sales tax measures.
 One would dedicate funds exclusively for streets and roads (two‐thirds vote 

threshold).
 One would provide fund for the City’s general fund (majority vote threshold).

• Measures were rotated in the initial vote to mitigate against any bias associated 
with the order in which they were heard or read.

• Respondents were also asked to react to a variety of ways that funds generated by 
either measure could be spent.

• Later in the survey, respondents were presented with a set of statements 
supporting, and then a set of statement criticizing, the measure they heard or 
read first.

• Respondents were asked how they would vote on the measure after being 
presented with each set of statements to determine hypothetical ceilings and 
floors of support.
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Hypothetical Special-Purpose 
Measure Language

Do you think you would vote “yes” or “no” on this measure? 

City of Vallejo Safe Streets and Pothole Repair Measure.
To maintain/improve local roads, sidewalks, and neighborhood/
residential streets, provide safe routes to school;
repair potholes/streets/crumbling sidewalks and prevent
future deterioration; and enhance senior/disabled accessibility
shall the City of Vallejo adopt a measure establishing a 0.875%
sales tax, providing $18,000,000 annually until ended by voters,
requiring yearly audits, independent citizen oversight, and all
funds legally required to be spent locally only on Vallejo streets
and not for any other purpose?

(Reviewed by the City Attorney; two‐thirds vote threshold for passage)
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37%

38%

38%

27%

23%

25%

7%

5%

11%

9%

10%

15%

19%

17%

Asked First

Asked Second

Total

Def. Yes Prob. Yes Und., Lean Yes Undecided Und., Lean No Prob. No Def. No Total 
Yes

Total 
No

69% 29%

64% 29%

66% 29%

Initial reactions to the special-purpose 
measure funding streets and roads were 

near its two-thirds vote threshold but within the 
margin of error.

Do you think you would vote “yes” or “no” on this measure? 
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Hypothetical General-Purpose 
Measure Language

Do you think you would vote “yes” or “no” on this measure? 

City of Vallejo Fiscal Stability and Essential Services Measure.
To maintain critical city services, such as fire protection,
emergency medical response, crime prevention/investigation,
street maintenance, and youth programs; address homelessness;
enhance police transparency/accountability and recruit/retain
qualified police officers; and for general government use shall
the City of Vallejo adopt a measure establishing a 0.875% sales
tax, providing $18,000,000 annually until ended by voters,
requiring yearly audits, citizen oversight, and all funds legally
required to be spent locally?

(Reviewed by the City Attorney; majority vote threshold for passage)
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30%

38%

34%

18%

18%

18%

5%

7%

6%

7%

7%

7%

12%

7%

9%

25%

21%

23%

Asked First

Asked Second

Total

Def. Yes Prob. Yes Und., Lean Yes Undecided Und., Lean No Prob. No Def. No Total 
Yes

Total 
No

53% 40%

63% 30%

58% 35%

Initial reactions to the general-purpose measure 
were above it’s majority vote threshold.

Do you think you would vote “yes” or “no” on this measure? 
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Ext./Very
Impt.
92%

91%

88%

86%

85%

85%

85%

^Not Part of Split Sample 

52%

54%

53%

62%

55%

53%

46%

40%

37%

35%

24%

30%

32%

39%

7%

7%

10%

9%

10%

13%

13%

Keeping public places healthy, safe, 
and clean

Maintaining fire protection and 
emergency medical response services
^Attracting and retaining businesses 

and jobs in the City

Addressing homelessness

Maintaining crime prevention and 
investigation services

Preventing dumping and blight

Repairing streets to prevent damage 
to cars and trucks

Ext. Impt. Very Impt. Smwt. Impt. Not Impt. Don't Know

Support was particularly intense 
for addressing homelessness.

I am going to read you a list of specific City projects and services that could be funded if the 
City had additional revenue, either from a ballot measure like the ones we have discussed or 
from any other source.  Please tell me how important each one is to you: extremely important, 

very important, somewhat important, or not important. 
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Ext./Very
Impt.
85%

83%

82%

81%

81%

81%

80%

I am going to read you a list of specific City projects and services that could be funded if the City had additional revenue, either from a ballot measure
like the ones we have discussed or from any other source.  Please tell me how important each one is to you: extremely important, very important, 
somewhat important, or not important. ^Not Part of Split Sample 

37%

40%

45%

48%

46%

44%

44%

48%

43%

37%

33%

34%

37%

36%

12%

14%

13%

12%

14%

13%

17%

5%

Maintaining streets and roads to 
prevent future deterioration

Repairing neighborhood streets

Maintaining the City’s fiscal stability

^Providing safe routes to school
for children

Repairing the conditions of local 
streets, roads, and sidewalks

Repairing streets officially designated 
as “failed” by independent experts 

Resurfacing deteriorated streets

Ext. Impt. Very Impt. Smwt. Impt. Not Impt. Don't Know

Respondents prioritized a variety of ways funds 
could be spent to improve roads at similar levels.
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Ext./Very
Impt.
79%

78%

78%

76%

75%

75%

74%

I am going to read you a list of specific City projects and services that could be funded if the City had additional revenue, either from a ballot measure
like the ones we have discussed or from any other source.  Please tell me how important each one is to you: extremely important, very important, 
somewhat important, or not important. Split Sample 

56%

52%

46%

55%

44%

38%

43%

23%

26%

33%

21%

30%

38%

31%

13%

13%

18%

13%

16%

19%

21%

5%

6%

9%

8%

Enhancing police transparency 
and accountability

Maintaining anti‐gang and
anti‐drug programs 

Repairing potholes

Recruiting and retaining qualified 
police officers

Providing a navigation center where 
people experiencing homelessness 

can access services
Maintaining community health 

programs and services

Improving local streets, roads,
and sidewalks

Ext. Impt. Very Impt. Smwt. Impt. Not Impt. Don't Know

Many other public safety, roads, and community 
services were also seen as important.
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Ext./Very
Impt.
74%

69%

69%

68%

67%

67%

66%

I am going to read you a list of specific City projects and services that could be funded if the City had additional revenue, either from a ballot measure
like the ones we have discussed or from any other source.  Please tell me how important each one is to you: extremely important, very important, 
somewhat important, or not important. ^Not Part of Split Sample 

39%

36%

35%

33%

31%

26%

38%

35%

33%

34%

35%

37%

41%

28%

20%

22%

23%

18%

26%

23%

25%

5%

6%

6%

6%

5%

8%

7%

8%

Repairing crumbling sidewalks

Enhancing safety and access for 
emergency response vehicles

Preparing for natural disasters and 
public health emergencies

^Requiring independent 
citizen oversight

Enhancing safety for pedestrians, 
bicyclists and drivers

Improving pedestrian, bicyclist, and 
driver safety

Rebuilding cracked and 
deteriorating sidewalks

Ext. Impt. Very Impt. Smwt. Impt. Not Impt. Don't Know

Improvements for bicycling and 
sidewalks were also seen as important by 

many, but to a slightly lesser degree. 
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Ext./Very
Impt.
66%

65%

55%

49%

40%

32%

32%

I am going to read you a list of specific City projects and services that could be funded if the City had additional revenue, either from a ballot measure
like the ones we have discussed or from any other source.  Please tell me how important each one is to you: extremely important, very important, 
somewhat important, or not important. Split Sample 

32%

31%

23%

27%

16%

16%

15%

34%

34%

31%

21%

23%

15%

17%

24%

26%

34%

27%

37%

25%

34%

6%

5%

11%

23%

20%

35%

26%

8%

8%

Enhancing senior and disabled access

Improving sidewalks to make
them more accessible to people 

with disabilities
Maintaining public landscaping, 

including street medians

Providing a safe, modern
police station

Reducing traffic

Replacing the old, out‐of‐date 
police station

Improving commute times

Ext. Impt. Very Impt. Smwt. Impt. Not Impt. Don't Know

Addressing traffic and the old police station are not 
viewed as very or extremely important by a majority 

of respondents.
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The Impact of 
Additional 
Information
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Positive and Negative Statements
• Possible positive statements included quantifying road repair needs; highlighting 
the experience of driving on Vallejo’s streets; noting the relationship between 
increased 911 response times and closed fire stations; noting that funds could 
support keeping public places clean and safe, youth programs, improved disability 
access,  providing safe routes to schools, implementing police reforms, operating 
the new homeless navigation center, and modernizing the unsafe police station; 
and that funds would be subject to various accountability provisions.

• Possible negative statements included that the gas tax should already pay for road 
repairs; that Vallejo voters have tax fatigue; that sales taxes are regressive; that 
the City has demonstrated poor financial management and should spend funds 
more efficiently; that the high cost of living and inflation make higher taxes even 
more untenable; that they City spends too much on claims against the Police 
Department and on employee pensions; that a special purpose measure only on 
roads would generate opposition given the City’s public safety needs.
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Do you think you would vote “yes” or “no” on this measure? 

69% 66%

47%

29% 27%
42%

3%
7%

11%

Initial Vote After Positives After Negatives

Total Yes

Total No

Undecided

Support for the special-purpose roads measure 
did not increase after positive statements and fell 

well below the threshold after negative statements.
Road Repair Measure (two‐thirds vote threshold)

41% without 
those 

“leaning yes”
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Do you think you would vote “yes” or “no” on this measure? 

53%
57%

50%

40%
34%

38%

7% 9% 12%

Initial Vote After Positives After Negatives

Total Yes

Total No

Undecided

Support for the general-purpose measure 
did go up slightly after positive statements but fell to 

50% after negative statements.
General‐Purpose Measure (majority vote threshold)

43% without 
those 

“leaning yes”
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Conclusions
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Views of Life in Vallejo

• After rebounding in the latter part of the prior decade, 
views of life in Vallejo and of City government are at their 
lowest levels since the Great Recession and Vallejo’s 
bankruptcy.  
• Concerns about homelessness, public dumping, and public 
safety are particularly acute.
• There is also strong sentiment that local street conditions 
are poor and many are not confident in the City’s financial 
management.
• However, majorities also believe the City needs additional 
funding for services.
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Ballot Measure Viability

• Initial support for a potential special‐purpose sales tax measure funding 
roads was at its two‐thirds vote threshold but within the margin of error. 
Negative arguments dropped that support significantly below 50%.

• Initial support for a potential general‐purpose sales tax measure was 
slightly above its majority vote threshold, though it fell to 50% after critical 
statements, relying upon a notable number of very tentative supporters to 
hold at that level in addition to factoring in a margin of error of 6.9%.

• Voters see a need for funding, but misgivings about the City’s management 
and the cost of living suggest that voters are not committed in their 
support and may easily be convinced to oppose a measure.

• While these results are only a snapshot in time and cannot predict the 
future, they do indicate that a two‐thirds measure is not viable this 
November and a majority vote measure would likely fail. 



For more information, 
contact:

1999 Harrison St., Suite 2020
Oakland, CA 94612

Phone (510) 451‐9521
Fax (510) 451‐0384 

Curt Below
Curt@FM3research.com

Lucia Del Puppo
Lucia@FM3research.com



 ACTION ITEM 8.B. 

  

DATE: July 12, 2022 
TO: Mayor and Members of the City Council 
FROM: Dawn G. Abrahamson, City Clerk  
SUBJECT: ADOPT RESOLUTION MAKING APPOINTMENTS TO GREATER VALLEJO 

RECREATION DISTRICT BOARD OF DIRECTORS, BEAUTIFICATION COMMISSION, 
CIVIL SERVICE COMMISSION, MCCUNE COLLECTION COMMISSION, AND THE 
PLANNING COMMISSION 
 

    
 
RECOMMENDATION 
Council to take the following actions: 

1. Adopt a resolution making an appointment to the Greater Vallejo Recreation District (GVRD) Board of 
Directors - 1 vacancy 

2. Adopt a resolution making appointments to the Beautification Commission (2 vacancies); Civil Service 
Commission (1 vacancy); McCune Collection Commission (2 vacancies); and the Planning 
Commission (1 vacancy) 

 
  
REASONS FOR RECOMMENDATION 
A number of vacancies and term expirations on City Commissions exist, including the GVRD Board of 
Directors for one member appointed by the Vallejo City Council due to a resignation.  Interviews were 
conducted at a Special City Council meeting held June 23, 2022. With the exception of one, all applicants 
attended and participated in the interviews. According to the City Council's procedure for selecting 
commissioners, appointments shall be made at the next regular meeting following the conclusion of the 
special meeting, which was June 28, 2022 . Appointments were delayed to the July 12 regular Council 
meeting given the number of items that were before the City Council at its June 28 meeting. 
  
BACKGROUND AND DISCUSSION 
On May 13, 2022, a press release was issued to advise the public concerning a number of vacancies on City 
boards and commissions and for seats held by members whose terms expired on June 30, 2022. The notice 
was posted on the City's various social media platforms. The application filing period closed on June 3 and 
while the City Clerk's Office was successful in receiving applications for some of the vacancies to City 
Commissions and the vacant GVRD position, a number will remain vacant. Staff has reopened the application 
filing period for 5 City Commissions, the Solano County Library Advisory Council and the SolTrans Public 
Advisory Committee until a sufficient number have been received. 
 
Applicant interviews were conducted by the Council on June 23, 2022. With the exception of one applicant, 
the remainder scheduled for the evening attended and participated in the interviews. Applicants must attend 
and be interviewed in order to be considered for appointment. Applicants who participated in the interviews 
are presented to the City Council for consideration. A second round of interviews will be conducted on July 7 
and appointments to the Architectural Heritage & Landmarks Commission, Code Enforcement Appeals Board, 
Economic Vitality Commission, and the Sister City Commission will be made at the July 26 regular Council 
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meeting. 
 
Copies of applications for these commissions have been provided to the Mayor and City Council and copies 
are available for review in the Office of the City Clerk. 
 
Greater Vallejo Recreation District (GVRD) 
Public Resources Code Section 5783.5 provides for the process of either an elected or appointed board of 
directors for a district that contains unincorporated territory and territory of one or more cities.  GVRD Board 
members are appointed by the Solano County Board of Supervisors and the Vallejo City Council according to 
the proportionate share of the County and the City within the district. Currently, the Vallejo City Council 
appoints three members to the Board. 
  
Presently there is one vacancy due to a resignation with a term expiring on December 31, 2023. This 
appointment shall be made by the Vallejo City Council. Two applications were received and both participated 
in interviews held on June 23. The two applicants are presented to the City Council for its consideration. In 
order for the GVRD Board of Directors to continue to function at full capacity, the City Council should make 
one appointment for a term to commence immediately and expire on December 31, 2023. 
  
Beautification Commission 
 
Chapter 2.39 of the Vallejo Municipal Code provides for a BC to consist of seven members who shall be 
residents of the City. 
 
Presently there are two vacancies with both terms expiring on June 30, 2026. One application was received. 
The applicant attended and participated in the interview with the City Council on June 23. This applicant is 
presented to the City Council for its consideration. If the City Council chooses to appoint the applicant to fill 
one of the two vacancies, the appointment shall be made for a term to commence from date of appointment 
and expire on June 30, 2026. 
 
Civil Service Commission 
Chapter 2.43 of the Vallejo Municipal Code currently provides for a Civil Service Commission to consist of five 
members who shall be residents of the City. 
 
Presently there is 1 vacancy with a term expiring on June 30, 2026. One application was received and the 
applicant participated in the interview with the City Council on June 23. The applicant is presented to the City 
Council for its consideration. If the City Council chooses to make an appointment to fill the vacancy, the 
appointment shall be made for a term to commence from date of appointment and expire on June 30, 2026. 
 
McCune Collection Commission 
Chapter 2.51 of the Vallejo Municipal Code currently provides for a McCune Collection Commission to consist 
of seven members who shall be residents of the City. 
 
Presently there are two vacancies. Three applications were received for Council consideration and two 
applicants attended and participated in the interviews with the City Council on June 23. Since the interviews 
were held, the additional applicant withdrew their application. Both applicants are presented to the City 
Council for its consideration. If the City Council chooses to make appointments to fill the vacancies, one 
appointment shall be made for a term to commence from the date of appointment and expire on June 30, 
2024 and the other appointment shall commence from date of appointment and expire on June 30, 2026. 
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Planning Commission 
Chapter 2.44 of the Vallejo Municipal Code currently provides for a Planning Commission to consist of seven 
members who shall be residents of the City. 
 
Presently there is one vacancy with a term expiring on June 30, 2026. Two applications were received. Both 
applicants attended and participated in the interviews with the City Council on June 23.  Both applicants are 
presented to the City Council for its consideration. If the City Council chooses to appoint an applicant to fill the 
vacancy, the appointment shall be made for a term to commence from date of appointment and expire on 
June 30, 2026. 
 
Staff will continue its efforts to solicit interested applicants for the remaining vacancies to the Beautification 
Commission, Design Review Board, Human Relations Commission, Participatory Budgeting Steering 
Committee, Housing Authority Board of Commissioners - tenant commissioner, the SolTrans Public Advisory 
Committe, and the Solano County Library Advisory Council - Vallejo representative. 
 
Pursuant to the City Council's procedure for selecting commissioners, only interviews were conducted at the 
special meeting on June 23. Appointments to these advisory bodies are before the City Council this evening 
for consideration. 
  
FISCAL IMPACT 
There is no fiscal impact associated with filling vacancies to standing commissions. 
  
ENVIRONMENTAL REVIEW 
This action is exempt from the California Environmental Quality Act (CEQA) because it is not a project 
which has a potential for resulting in either a direct physical change in the environment, or a reasonably 
foreseeable indirect physical change in the environment, pursuant to CEQA Guideline section 15378. 
  
ATTACHMENTS 
1. List of Eligible Applicants for Appointment_071222 
2. Appointment GVRD Boardmember short term_071222 CAO Stamp 
3. Resolution Making Appointments to Various Commissions_071222 CAO STAMP 
 
  
CONTACT 
Dawn G. Abrahamson, City Clerk (707) 648-4527 
Dawn.Abrahamson@cityofvallejo.net 

mailto:Dawn.Abrahamson@cityofvallejo.net


*Current Commissioner

List of Eligible Applicants for Appointment

 

Beautification Commission – 2 vacancies (terms to expire 6/30/26)

*Susan Slater

Civil Service Commission 1 – vacancy (term to expire 6/30/26)

*Brenda Plechaty

McCune Collection Commission 1 vacancy (term to expire 6/30/24) & 1 vacancy (term to 
expire 6/30/26)

*Henry Beecher 
Joel Benson

Planning Commission – 1 vacancy (term to expire 6/30/26)

*Donald Douglass
Loretta Gaddies

GVRD – 1 vacancy (term to expire 12/31/23)

Wendell Quigley
Avonelle Hanley-Mills



Approved as to form:

By:  for
        Veronica Nebb, City Attorney

RESOLUTION NO. 22- N.C.

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF VALLEJO MAKING 
APPOINTMENTS TO THE GREATER VALLEJO RECREATION DISTRICT 

BOARD OF DIRECTORS 

WHEREAS, Public Resources Code Section 5783.5 provides for the process of either an 
elected or appointed board of directors for a district that contains unincorporated territory and 
the territory of one or more cities; and

WHEREAS, Greater Vallejo Recreation District Board members are appointed by the Solano 
County Board of Supervisors and the Vallejo City Council according to the proportionate share 
of population of the County and the City within the district, with the Vallejo City Council 
appointing three members to the Board; and

WHEREAS, Greater Vallejo Recreation District Policy No. 400 states that the term of office of 
each member appointed by the City Council and the Solano County Board of Supervisors shall 
be for four years, and that terms of members shall  be staggered so that the number of terms 
expiring annually shall be approximately equal; and

WHEREAS, said policy also states that appointments become effective at the first Board 
meeting in January following the uneven selection years and that there is no restriction to the  
number of succeeding terms a member may serve; and

WHEREAS, there currently exists one vacancy on the Greater Vallejo Recreation District 
Board of Directors; and

WHEREAS, the City Council reviewed applications and conducted interviews.

NOW, THEREFORE, BE IT RESOLVED that the City Council hereby appoints 
____________________ to the Greater Vallejo Recreation District Board of Directors for a 
term to expire on December 31, 2023.



Adopted by the City Council of the City of Vallejo at a regular meeting held on July 12, 2022 
with the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

______________________________________
ROBERT H. MCCONNELL, MAYOR

ATTEST:

_________________________________________
DAWN G. ABRAHAMSON, CITY CLERK



Approved as to form:

By:  for
        Veronica Nebb, City Attorney

RESOLUTION NO. 22- N.C.

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF VALLEJO MAKING 
APPOINTMENTS TO VARIOUS BOARDS, COMMISSIONS, AND COMMITEES

WHEREAS, the Vallejo City Council has established various boards and commissions and such 
boards may be advisory, policy, appellate and/or rule making; and

WHEREAS, members of these boards, committees, and commissions shall be appointed by the 
City Council and vacancies shall be filled for the unexpired portion of the term in the same 
manner as the original appointment pursuant to the Vallejo Municipal Code; and

WHEREAS, section 2.26.030 of the Vallejo Municipal Code provides that the term of office of 
each member appointed by the City Council shall be for four years, except as otherwise 
provided by ordinance or resolution, and that terms of members shall be staggered so that the 
number of terms expiring annually shall be approximately equal; and

WHEREAS, there currently exist vacancies on the boards and commissions, and

WHEREAS, pursuant to section 2.02.350 of the Vallejo Municipal Code, the City Clerk has 
published notices of these vacancies, received applications of interest, and delivered to the City 
Council all applications submitted; and

WHEREAS, the City Council reviewed the applications submitted and has conducted interviews.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL AS FOLLOWS:  

The following person is appointed to the Beautification Commission – 2 vacancies (terms 
to expire 12/31/26):

1. _________________ – term to expire 6/30/26

The following person is appointed to the Civil Service Commission –  1 vacancy (term to 
expire 6/30/26):

1. ____________________ – term to expire 6/30/2026

The following persons are appointed to the McCune Collection Commission – 1 member 
(term to expire 6/30/24 and 1 member term to expire 6/30/26):

1. __________________________ - term to expire 6/30/24
2. __________________________ –  term to expire 6/30/2026



The following person is appointed to the Planning Commission – 1 member (term to 
expire 6/30/26):

3. __________________________ –  term to expire 6/30/2026

Adopted by the City Council of the City of Vallejo at a regular meeting held on July 12, 2022 with 
the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

______________________________________
ROBERT H. MCCONNELL, MAYOR

ATTEST:

_________________________________________
DAWN G. ABRAHAMSON, CITY CLERK



 ACTION ITEM 8.C. 

  

DATE: July 12, 2022 
TO: Mayor and Members of the City Council 
FROM: Gillian Hayes, Assistant City Manager  
SUBJECT: ADOPT A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 

VALLEJO APPROVING A SETTLEMENT AGREEMENT AND RELEASE OF ALL CLAIMS 
BY AND AMONG SYAR INDUSTRIES, INC. (“SYAR”), BLUE ROCK SPRINGS, LLC 
(“DEVELOPER”), AND THE CITY OF VALLEJO, A MUNICIPAL CORPORATION 
(“CITY”) AND MAKING FINDINGS PURSUANT TO THE CALIFORNIA ENVIRONMENTAL 
QUALITY ACT (“CEQA”) 

    
 
RECOMMENDATION 
Adopt the attached Resolution approving the Settlement and Release Agreement by and among Syar 
Industries, Inc. (Syar), Blue Rock Springs, LLC (Developer), and the City of Vallejo and making findings 
pursuant to the California Environmental Quality Act (CEQA). 
  
REASONS FOR RECOMMENDATION 
In order to promote redevelopment and revitalization of the Blue Rock Springs Golf Course, staff recommends 
the City Council consider and approve the attached Settlement and Release Agreement (Attachment 2).  
  
In response to the proposed redevelopment of the Golf Course adjacent to the Quarry, Syar filed a legal claim 
against the City and sponsored an initiative that would block the City’s ability to develop on open space zoned 
land within the City limits.  After two years of negotiation, the parties involved have agreed to settle on specific 
terms in order to move a potential future project forward. 
  
Syar, the Developer, and the City seek to enter into this settlement agreement to resolve the aforementioned 
disputes.  Details in the Settlement and Release Agreement will resolve concerns related to the potential 
redevelopment of the Blue Rock Golf Course site and its proximity to Syar’s Quarry, as defined in the Use 
Permit approved by Solano County in 2014, and provides a path forward for all parties involved. 
  
BACKGROUND AND DISCUSSION 
The Blue Rock Springs Golf Course is a City-owned facility developed with two, 18-hole, golf courses, a small 
clubhouse, and related facilities. Over time, the underutilized site has resulted in an operational deficit. By 
2017, the City was heavily subsidizing the site and its operations from the City’s General Fund. At that time, 
the City Council approved two proactive measures to address the deficit. The first was to employ a consultant 
to operate the site; the second was to issue an RFP to call for redevelopment of this underutilized City-owned 
asset. 
  
On December 12, 2017, the City Council approved an agreement with Touchstone Golf LLC to provide 
management services to operate and maintain the City’s golf course and its related facilities. 
 
During the same general time period (on August 8, 2017), the City issued a Request for Qualifications (RFQ) 
for revitalization of the Golf Courses and the 225 Acres that make up its environs, including a proposal for a 
“Public-Private Partnership, Management, Lease or Other Agreement.” The RFQ identified three goals for any 
revitalization project: (1) fund the design, renovation, and restoration of Blue Rock in a manner that allows for it 
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to operate as an affordable public course but independent of subsidies from City; (2) fund the development of 
a new or renovated multi-use clubhouse and associated facilities serving both the golf course and the local 
community; and (3) preserve or improve the existing aesthetics, quality, property values, environment and 
views of the surrounding neighborhoods. 
  
In November of 2018, the City received various proposals responsive to the RFQ including a proposal which 
was selected - the proposal submitted by the Developer’s predecessor-in-interest, the Greg Norman Golf 
Course Design Company, LLC. The proposal included a design to redevelop the City-owned property with one 
18-hole Greg Norman Signature golf course, a new, larger clubhouse and associated improvements, and a 
new residential subdivision consisting of 615 residential units over 92 acres fronting two sides of Columbus 
Parkway. As depicted in Figure 1, below, 30 acres of the residential component were proposed east of the 
roadway and in general proximity to the Quarry owned by Syar. 
  
The Syar Quarry is located within the jurisdiction of the County of Solano. As explained in the Settlement 
Agreement in more detail, Syar owns and operates the Lake Herman Quarry (Quarry), which includes an 
active quarry pit, an asphalt plant, a rock processing plant, a concrete batch plant, and other related 
operations authorized under the related 2014 Solano County Use Permit, included with the Settlement as 
Exhibit E.   
  
Figure 1 – 2018 Blue Rock Springs LLC Original Residential Proposal 
(Note Quarry located east of the 30-acre residential component): 
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Upon release of the proposed redevelopment design, Syar expressed concern regarding new residential 
development being placed immediately adjacent to their business operation. Syar pointed out that the 
residential housing would be within one half mile of the Quarry and its related business activities. 
  
City staff began to negotiate with Syar at this time in 2018-2019 regarding the proposed development and 
those negotiations proved unfruitful. The failed negotiations regarding the proposed density and location of 
residential units spurred Syar to submit the 2020 legal claim against the City and 2020 Initiative in order to 
hinder the proposed development.   
  
Proposed Initiative and Legal Claim.  
Syar circulated an initiative that purports to protect open space ("Initiative"). The Initiative, entitled the “City of 
Vallejo Parks, Recreation, and Open Space Protection Initiative,”  was submitted to the City on February 19, 2020 
and includes the Blue Rock Golf Course site as one of the proposed open space locations. It is currently 
scheduled to be considered by the voters on November 3, 2022. Open space initiatives are typically well 
received by the public, even where they represent a potential for preventing the City from meeting other 
expected public needs such as providing housing, jobs, and operational revenue. In addition to submitting the 
Initiative, on June 2, 2020, Syar sent a letter to the City asserting that, should the City allow the project to 
move forward with the current design, it would result in violation of the terms associated with the City’s prior 
agreements with Syar. 
  
After the Initiative and legal claim were filed, new City staff began negotiating with Syar in 2020 and rebuilding 
that relationship. 
  
Staff requested the Developer reconsider multiple redesign options sensitive to Syar’s Quarry operational 
needs, but that would also implement the City’s General Plan goals and policies. The most recent revised 
proposal calls for the relocation of the residential component fully west of Columbus Parkway, a commercial 
zone east of Columbus Parkway, and a buffer area between the Quarry and the subdivision, provided that 
Syar agrees to withdraw its opposition to the development, the legal claim, and the Initiative. See Figure 2, 
below. The proposed Settlement Agreement includes these terms. Additional terms are described below and 
in more detail in Attachment 2. 
  
 
Figure 2 – Blue Rock Springs LLC Revised Residential Proposal 
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Settlement Terms. 
  
Below is a summary of the terms contained in the attached Settlement and Release Agreement (Attachment 
2): 
  
Syar Obligations: 

 Affirmatively support the golf course expansion 
 Withdraw its Initiative within 5 days of execution of the Settlement and Release Agreement 
 Waive all legal claims against the City 
 Donate materials to Developer ($1M value over 4 years) 

  
Developer Obligations:  
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Submit a revised application which: 
 

 Relocates residential development to the west side of Columbus Parkway 

 Observes a ½ mile buffer zone between the Quarry and the residential development (inside the buffer 
are the golf course, clubhouse, and a small portion of residential west of Colombus Parkway) 

 Enter into a collaborative use easement with Syar which provides for notice of quarry activity for all 
Developer property within the buffer zone  

  
 City Obligations: 

 Abide by the buffer zone so long as Syar maintains its land use permit with Solano County (permit runs 
until 2045 and can be renewed) 

 If the City approves the Developer’s application, the City must abide by the land plan for ten (10) years, 
including if the City transfers the property to a different developer or proposes City development in the 
buffer zone 

  
Buffer Zone 
The Buffer Zone was created to address Syar’s concerns with Quarry operations and the proximity to the 
proposed project activities.  The Buffer Zone includes the following restrictions: 
  
-No residential uses will be allowed within the Buffer Zone except in the orange-shaded area 
-Commercial Uses within the Buffer Zone are limited to the red-shaded area 
-Any future clubhouse east of Columbus Parkway will be within 300 ft. of the Parkway and no further north 
than the existing clubhouse 
-The buffer zone will not preclude outdoor golf uses 
  
Land Plan 
The Land Plan was developed to guide the future project submittal from the Developer and consists of details 
the Developer and Syar agree to: 
  
-Development of the golf course will be designed to shield outdoor activities from the Quarry. This will be 
accomplished by using the clubhouse or masonry walls as barriers 
-Commercial buildings will use engineering designs to mitigate quarry noise, vibrations, and resist rockfall 
-All outdoor commercial activity in the red zone (other than golfing uses) may be subject to cancellation based 
on the quarry’s blasting schedule 
-Quarry will not blast on weekends unless in case of an emergency 
-In the event of an emergency, Quarry will give at least a 48-hour notice 
  
Collaborative Use Easement 
-So long as Solano County permits Syar to operate the Quarry, effects of its operations can pass over the 
easement area in compliance with the 2014 existing Use Permit. Examples: Noise, dust, vibrations, light 
-A disclosure for future residential owners in the easement area will be recorded along with the easement, 
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development application, and residential deeds 
  
Staff recommends the City Council adopt the attached resolution and approve the Settlement and Release 
Agreement described the Attachment 2 and summarized above.  Minor changes to the Agreement may be 
facilitated by the City Manager and the City Attorney. 
  
Next Steps 
Upon execution of the Settlement and Release Agreement, the Developer is expected to begin design and 
preparation for application submittals.  Syar will within 5 days withdraw th initiative and withdraw its claims against 
the City.  Negotiation of the Purchase and Sale Agreement will commence and the project and all related 
entitlements will return to the City Council for consideration.  
 
At this time, neither the City nor the Developer has submitted applications for the proposed project, nor has the 
City begun processing the proposed project.  Upon submittal of a complete application by the Developer, the 
City will proceed to prepare appropriate environmental review and process the proposed revised project in 
accordance with all applicable laws, rules and regulations.   
    
 
 
  
FISCAL IMPACT 
The action to approve this Settlement and Release Agreement has no fiscal impact. 
  
ENVIRONMENTAL REVIEW 
This action is exempt from CEQA because it is not a project which has a potential for resulting in either a 
direct physical change in the environment, or a reasonably foreseeable indirect physical change in the 
environment, pursuant to CEQA Guidelines Section 15378. At the time a revised project is submitted for 
entitlements, appropriate environmental review will be conducted. 
  
ATTACHMENTS 
1. Resolution Approving Settlement and Release Agreement_CAO Stamp 
2. Settlement and Release Agreement_CAO 
 
  
CONTACT 
Gillian Hayes, Assistant City Manager and Acting Economic Development Division Manager 
gillian.hayes@cityofvallejo.net  (707) 648-4163 

mailto:gillian.hayes@cityofvallejo.net
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RESOLUTION NO. 22-_________ 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF VALLEJO 
APPROVING A SETTLEMENT AGREEMENT AND RELEASE OF ALL CLAIMS 
BY AND AMONG SYAR INDUSTRIES, INC. (“SYAR”), BLUE ROCK SPRINGS, 

LLC (“DEVELOPER”), AND THE CITY OF VALLEJO, A MUNICIPAL 
CORPORATION (“CITY”) AND MAKING FINDINGS PURSUANT TO THE 

CALIFORNIA ENVIRONMENTAL QUALITY ACT (“CEQA”)

WHEREAS, on August 8, 2017, City issued a Request for Qualifications (“RFQ”) for the 
“Revitalization of Two 18-Hole Golf Courses and 225 Acres at Blue Rock Springs Municipal Golf 
Course through a Public-Private Partnership, Management, Lease or Other Agreement.” The RFQ 
identified three goals for any revitalization project: (1) fund the design, renovation, and restoration 
of the Blue Rock Springs Municipal Golf Course (“City Property”) in a manner that allows for it 
to operate as an affordable public course but independent of subsidies from City; (2) fund the 
development of a new or renovated multi-use clubhouse and associated facilities serving both the 
golf course and the local community; and (3) preserve or improve the existing aesthetics, quality, 
property values, environment and views of the surrounding neighborhoods; and 

WHEREAS, on November 18, 2018, the City received a proposal in response to the RFQ to 
develop on the City Property one 8-hole Greg Norman Signature golf course and associated 
improvements and a new subdivision consisting of 615 residential units; and 

WHEREAS, Syar owns and operates the Lake Herman Quarry (“Quarry”) immediately east of 
the City in unincorporated Solano County, which includes an active quarry pit, an asphalt plant, a 
rock processing plant, a concrete batch plant, and other related operations; and

WHEREAS, on February 19, 2020, Syar submitted to the City the “City of Vallejo Parks, 
Recreation, and Open Space Protection Initiative.” Presently, such initiative is scheduled to be 
considered by the voters on the November 3, 2022 ballot (“Initiative”); and

WHEREAS, on June 2, 2020, Syar sent a claim letter to the City alleging that by carrying out the 
proposal submitted by Developer, the City would violate the terms of two agreements entered into 
between the City and Syar, namely, the Agreement Pertaining to Site Preparation for Expansion of 
the Blue Rock Springs Golf Course and Improvements to Columbus Parkway and Lake Herman 
Road (“Site Preparation Agreement”) and  Agreement Pertaining to the Donation of Land for the 
Expansion of the Blue Rock Springs Golf Course (“Donation Agreement”) (“the Claim”); and

WHEREAS, City disputes both the legality/validity of the Initiative and the allegations of the 
Claim; and 
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WHEREAS, Syar is willing to withdraw the Initiative and release the Claim and all other legal 
claims against the City, provided that: (1) the City confirms that the Site Preparation and Donation 
Agreements remain in effect; (2) the City is willing to permit the submission of an application by 
Developer which includes a designation of a portion of City-owned property located between the 
Quarry and Columbus Parkway to serve as a buffer between new development and the Quarry; and 
(3) Developer is willing to submit a revised proposal for development consistent with a land plan 
agreed upon between Developer and Syar; and

WHEREAS, Developer is willing to submit a revised proposal consistent with the agreed-upon 
land plan to relocate the residential subdivision component of the Project to the west side of 
Columbus Parkway and to designate an area between the Quarry and the subdivision to serve as a 
buffer, provided Syar withdraws its opposition to the Project and withdraws the Initiative; and

WHEREAS, City, Developer, and Syar seek to settle and release all claims pursuant to the terms 
of a Settlement and Release Agreement (“Settlement Agreement”) negotiated by the parties and 
their attorneys. The Settlement Agreement is attached hereto as Exhibit A and incorporated 
herein by reference.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Vallejo hereby 
finds and determines that the foregoing recitals are true and correct.

BE IT FURTHER RESOLVED that the City Council hereby finds that approval of the 
Settlement Agreement is exempt from the California Environmental Quality Act as set forth in 
the California Code of Regulations Title 14, section 15378(b)(5). CEQA applies to discretionary 
project approvals, and although a vote to approve the Settlement Agreement would be a 
discretionary act, the Settlement Agreement does not meet the definition of a “project” under the 
CEQA Guidelines (See Cal. Code Regs., tit. 14, § 15378). Under CEQA, the definition of 
“[p]project does not include . . . administrative activities of governments that will not result in 
direct or indirect physical changes in the environment.” (Cal. Code Regs., tit. 14, § 15378(b)(5).) 
The Settlement Agreement does not obligate or commit City to undertake (i) any acquisition of 
land, (ii) any disposition of land, or (iii) any other act or activity requiring the subsequent 
independent exercise of discretion by City. Nor has the Developer submitted any application for 
any project related to the City Property for approval or consideration by the City. The Settlement 
Agreement confirms that prior to the approval of any project on the City Property, appropriate 
environmental review will be undertaken. Accordingly, this action will not result in direct or 
indirect physical changes in the environment. 

BE IT FURTHER RESOLVED that the City Council hereby approves the Settlement 
Agreement substantially in the form set forth herein as Exhibit A and incorporated herein by 
reference, with changes as may be approved by the City Manager and the City Attorney and 
authorizes the City Manager to execute same.

ADOPTED, by the City Council of the City of Vallejo at a regular meeting held on July 12, 2022, 
by the following vote:
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AYES:
NOES:
ABSTAIN:
ABSENT:

ROBERT H. MCCONNELL, MAYOR

ATTEST:
DAWN G. ABRAHAMSON, CITY CLERK
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EXHIBIT A

[Insert Settlement and Release Agreement]



1

SETTLEMENT AND RELEASE AGREEMENT

This Settlement and Release Agreement ("Agreement") is entered into effective July 
___, 2022 (“Effective Date”), by and among SYAR INDUSTRIES, INC. ("Syar"), the CITY 
OF VALLEJO ("City"), and BLUE ROCK SPRINGS, LLC (“Developer”). Syar, the City, and 
Developer are each individually referred to as "Party" and collectively referred to as "Parties."

RECITALS

WHEREAS, Syar is the record owner of that certain real property located immediately 
east of the City, in the unincorporated area of Solano County which property consists of APN 
0181-190-060 and portions of 181-210-030 and 181-220-040 (“Syar Property”). Syar owns and 
operates the Lake Herman Quarry (hereafter the “Quarry”), which includes an active quarry pit, 
an asphalt plant, a rock processing plant, a concrete batch plant, and other related operations 
authorized under a Land Use Permit from the County of Solano and located on the Syar Property 
(collectively the “Quarry Operations”); and 

WHEREAS, City is the record owner of that certain real property consisting of approximately 
225 acres of land located adjacent to the Syar Property consisting of APNs 0081-040-100; and 
0081-040-110; 0081-040-120; and 0081-040-880; and 0081-191-010; and 0181-190-010; and 
0181-190-070; and 0182-040-080, which is more particularly described in Exhibit A, attached 
hereto and incorporated herein by reference (the “City Property”); and 

WHEREAS, City owns and operates on the City Property the Blue Rock Springs Golf 
Course, which consists of two 18-hole courses, and associated structures (“Blue Rock GC”); and 

WHEREAS, a portion of Blue Rock GC is located upon land that was the donated to the 
City by Syar pursuant to a Donation Agreement as referenced below; and 

WHEREAS, a portion of Columbus Parkway and a portion of Lake Herman Road, within 
the City limits of the City of Vallejo, are designated as truck routes pursuant to City Resolution 
No. 10-294 N.C.; and 

WHEREAS, on November 6, 1990, City and Syar entered into that certain Agreement 
Pertaining to Site Preparation for Expansion of the Blue Rock Springs Golf Course and 
Improvements to Columbus Parkway and Lake Herman Road, which was amended on May 20, 
1991 (“Site Preparation Agreement”); and 

WHEREAS, on November 6, 1990, City and Syar entered into that certain Agreement 
Pertaining to the Donation of Land for the Expansion of the Blue Rock Springs Golf Course 
(“Donation Agreement”); and 
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WHEREAS, on December 4, 2014, the County of Solano (“County”) granted to Syar 
Land Use Permit No. U-08-09 and Reclamation Plan No. RP-08-01 (“Quarry Permit”). Said 
Quarry Permit was subject to a Mitigation Monitoring Plan and conditions of approval 
(“Conditions”) outlined in the Quarry Permit.  The Quarry Permit is valid until December 4, 
2049, and Syar is permitted to apply to the County for an extension of the term of the Quarry 
Permit at least 6 months prior to its expiration.  Syar is required to submit compliance reporting 
information to the County by October 1 of each year; and 

WHEREAS, on August 8, 2017, City issued a Request for Qualifications (“RFQ”) for the 
“Revitalization of Two 18-Hole Golf Courses and 225 Acres at Blue Rock Springs Municipal 
Golf Course through a Public-Private Partnership, Management, Lease or Other Agreement.” 
The RFQ identified three goals for any revitalization project: (1) fund the design, renovation, and 
restoration of Blue Rock in a manner that allows for it to operate as an affordable public course 
but independent of subsidies from City; (2) fund the development of a new or renovated multi-
use clubhouse and associated facilities serving both the golf course and the local community; and 
(3) preserve or improve the existing aesthetics, quality, property values, environment and views 
of the surrounding neighborhoods; and

WHEREAS, on November 18, 2018, Developer’s predecessor-in-interest, the Greg 
Norman Golf Course Design Company, LLC, submitted a proposal in response to the RFQ, to 
City to develop on the City Property one 8-hole Greg Norman Signature golf course and 
associated improvements and a new subdivision consisting of 615 residential units ("Project"); 
and 

WHEREAS, Syar contends that the Project has substantial potential to create significant 
environmental impacts, including land use compatibility problems because the Project proposes 
placing residential housing within one half mile of the Quarry and the activities permitted by the 
Quarry Permit; and 

WHEREAS, on February 19, 2020, Syar submitted to the City the “City of Vallejo Parks, 
Recreation, and Open Space Protection Initiative”.  Presently, such initiative is scheduled to be 
considered by the voters on the November 3, 2022 ballot (“Initiative”); and

WHEREAS, on June 2, 2020, Syar sent a letter to the City (pursuant to Gov. Code, 
§§ 910, 910.2 & 910.4) alleging that by “carrying out this Project in its current form, the City 
will violate the terms of the Site Preparation and Donation Agreements” (“Claim”); and 

WHEREAS, City disputes both the legality/validity of the Initiative and the allegations of 
the Claim; and 

WHEREAS, On December 23, 2020, Syar and City entered into a Tolling Agreement to 
toll any applicable statute of limitations arising out of the Site Preparation Agreement or the 
Donation Agreement, which will expire at 11:59 p.m. on May 31, 2022; and 

WHEREAS, Developer has prepared a revised proposal to relocate the residential 
subdivision component of the Project to the west side of Columbus Parkway and to designate an 
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area of the Project Site between the Quarry and the subdivision to serve as a buffer, provided 
Syar withdraws its opposition to the Project and withdraws the Initiative; and

WHEREAS, neither the City nor the Developer has submitted any application for any 
project related to the Golf Course for approval or consideration by the City, and City has not 
commenced environmental review for any proposal to redevelop the City Property; and 

WHEREAS, City is willing to enter into an agreement confirming that the Site 
Preparation Agreement and Donation Agreements remain in effect.  City is further willing to: (1) 
permit the submission of an application by Developer which includes a designation of an area of 
the City Property between the Quarry and Columbus Parkway as a buffer zone between new 
development, and the Quarry; and (2) agree to the recordation of a Collaborative Use Easement 
providing notice of the Quarry and its operations to all land uses within the easement area 
provided that Syar withdraws the Initiative and releases the Claim and all other legal claims 
against the City and provided that the Project, as revised, is ultimately approved.

NOW, THEREFORE, in consideration of, and in return for, the promises and covenants 
undertaken in this Agreement by the Parties, and for other good and valuable consideration, the 
receipt of which is hereby acknowledged, the Parties hereby agree as follows: 

TERMS

1. All of the foregoing recitals are hereby incorporated by this reference. 

2. The City acknowledges the existence of the Site Preparation and Donation 
Agreements and that such agreements remain in full force and effect as of the 
Effective Date of this Agreement.

3. Developer agrees that Developer will submit development applications 
(“Development Applications”) for a revised project (“Revised Project”).  The 
Revised Project shall comply with and be supported by a land plan which shall 
illustrate the placement, location, and design of structures and associated outdoor 
facilities for which the Developer will submit applications for development proposed 
to be constructed upon the City Property.  Such applications of Developer shall be in 
substantial conformance with the Land Plan and the Buffer Zone attached hereto as 
Exhibits B (“Land Plan”), Exhibit C (“Buffer Zone”), and Exhibit D (Buffer 
Zone Legal Description) incorporated herein by reference. The terms of this 
Agreement that apply to or contemplate the aforesaid Development Applications shall 
also apply to and contemplate any applications submitted by Developer subsequent to 
any approval of the Revised Project seeking, for instance, a modification of the 
Revised Project.

3.1. The Parties understand and agree that City retains both its authority as the owner 
of the City Property and its land use authority as a municipality and charter city 
and may approve or deny a Purchase and Sale/ Disposition Agreement relating to 
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any portion of the City Property and may likewise, approve, approve with 
conditions, or deny the Revised Project. 

3.2. If the Revised Project is approved, and the City Property or a portion thereof is 
transferred to the Developer, all development on the City Property constructed by 
the Developer, or any successor thereto, shall be consistent with the Land Plan & 
Buffer Zone,  both of which shall apply to the City Property for the term of the 
Quarry Permit and any extension to the Quarry Permit as may be approved by 
Solano County in the future, unless earlier terminated by the Parties, in writing. 

3.3. In the event that the Developer abandons the Revised Project before it is built, 
withdraws its Development Applications, or otherwise abandons the Revised 
Project before the City has decided whether to approve or deny the Revised 
Project, or in the event that the City approves the Revised Project but does not 
transfer the City Property to the Developer, the Buffer Zone shall apply to any 
future development of that portion of the City Property depicted in Exhibit C 
and described in Exhibit D, attached hereto and incorporated herein by reference 
(“Buffer Zone”) for the term of the Quarry Permit and any extension to the 
Quarry Permit as may be approved by Solano County in the future.

3.4. In the event that the Developer abandons the Revised Project before construction 
thereof, but after approval of the Revised Project, and before transfer of the City 
Property to the Developer, or in the event that the City approves the Revised 
Project but does not transfer the City Property to the Developer, the Land Plan 
shall apply to any future development of the City Property either (1) for a term of 
10 years from date of such abandonment, withdrawal, or any City decision not to 
transfer the City Property to the Developer; (2) for the term of the Quarry Permit 
and any extension to the Quarry Permit as may be approved by Solano County in 
the future; or (3) until cessation of use of the Quarry Property pursuant to the 
approved Quarry Permit (or any extension thereof) for a period of 365 Days, 
whichever is less.  Said 10-year period may be extended upon the mutual written 
agreement of City and Syar.  Notwithstanding the forgoing terms applicable to 
the Land Plan in Exhibit B, the Buffer Zone provisions referenced in Section 
3.3, described in Section 3.5 and depicted in Exhibit C and Exhibit D shall 
apply continuously for the term of the Quarry Permit and any extension thereto.

3.5. The Buffer Zone as depicted in Exhibit C and described in Exhibit D affects 
future residential and commercial development within one-half mile of the 
Quarry Area throughout the term of the Quarry Permit and any extension to the 
Quarry Permit as may be approved by Solano County in the future.  Specifically, 
(a) the maximum development footprint for residential uses within the one-half 
mile radius of the Quarry Area is depicted as the orange area shown on the 
Buffer Zone map (Exhibit C); (b) the maximum development footprint for 
commercial uses within the one-half mile radius of the Quarry Area is depicted 
as the red area shown on the Buffer Zone map (Exhibit C); (c) no residential 
uses shall be allowed east of Columbus Parkway but are not excluded from the 
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orange area west of Columbus Parkway; and (d) any future clubhouse east of 
Columbus Parkway shall be within 300 feet of the Parkway and no further north 
than the existing clubhouse.  The Buffer Zone shall not in any way preclude 
outdoor golf uses. 

4. Syar, City and Developer shall negotiate and enter into a collaborative use easement, 
which shall, conditioned upon and concurrent with the transfer of any portion of the 
City Property to Developer or any other party, be recorded in the Official Records for 
Solano County, and which shall be appurtenant to the Syar Property and encumber 
the portion of the City Property described in Exhibit E, attached hereto and 
incorporated herein by reference (“Easement Area”).  The easement shall 
substantially comply with the form of easement appended to this Agreement as 
Exhibit F, attached hereto and incorporated herein by reference (“Easement”).  The 
Easement shall include the following material terms: 

4.1.1. The Easement shall provide that for so long as the Quarry and/or 
Quarry Operations are permitted and actually operated on the Syar 
Property, noise, dust, odor, vapors, vibration, illumination, and all other 
effects arising from operation under the Quarry Permit and as identified in 
the Environmental Impact Report supporting the Quarry Permit (or some 
combination thereof) shall be permitted to pass over the Easement Area, 
provided that such activities are in compliance with the Quarry Permit and 
all applicable laws and environmental restrictions.  

4.1.2. The Easement shall terminate at such time as the legally permitted 
Quarry operations cease and/or the Quarry Permit expires, whichever 
occurs first, which easement termination/expiration shall be documented 
by a Quitclaim Deed executed by the Parties, acknowledged, and recorded 
in the Official Records.

4.1.3.  The Easement described herein shall be appurtenant to, and shall 
pass with title to the Syar Property, and shall burden, and shall pass with 
title to, the portion of the City Property containing the Easement Area.  
Each and all of the covenants, conditions and restrictions contained in the 
Easement: (i) shall run with the land; (ii) shall be binding upon, and shall 
inure to the benefit of the Parties, each owner and any person having or 
acquiring any interest in any portion of the City Property, containing the 
Easement Area or the Syar Property, and all of their respective heirs, 
successors, and assigns; and (iii) shall be binding upon the City Property 
or portion thereof, containing the Easement Area and the Syar Property.

4.1.4. Nothing in the Easement shall be construed to change or modify 
the existing location of the boundary between the City Property and the 
Syar Property.  Any change to such boundary, or lot line adjustment shall 
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be accomplished only in compliance with the Subdivision Map Act or 
other applicable statutory scheme.

4.1.5. An agreed form of disclosure to future residential owners, if any, 
of any portion of the City Property shall be appended as an exhibit to the 
Easement (“Disclosure”), together with a copy of the staff report and 
Quarry Permit, which Disclosure shall be provided to prospective 
purchasers or tenants of any residential property located within the 
Easement Area.

4.1.6. In the event the Revised Project is approved for any combination 
of residential and commercial development, conditions of approval for the 
Project shall (i) identify the Easement and Disclosure as documents that 
shall be disclosed by Developer to prospective purchasers and tenants of 
the residential properties and purchasers and lessees of commercial 
properties in the Easement Area, and subsequent purchasers, tenants, or 
lessees of all of the foregoing, and (ii) require the recordation of the 
Easement prior to execution of a commercial lease or recordation of a 
subdivision map by Developer. 

4.1.7. Nothing in the Easement shall limit the exercise of City’s police 
powers concerning health and safety issues.

5. The City agrees that, consistent with the Site Preparation Agreement, in the event the 
Revised Project is approved by the City and actually constructed by Developer, City 
will undertake or cause to be undertaken the noticing and operational provisions 
relating to the Golf Course portions of the Revised Project as set forth in Exhibit H, 
attached hereto and incorporated herein by reference.   

6. This Agreement shall not compel City to approve the Revised Project, or any other 
real estate development project based on the Development Applications and shall not 
compel Developer to pursue a Development Application, acquire any portion of the 
City Property, or perform any real estate development or construction activities based 
on the Development Applications and/or Land Plan.  Rather, this Agreement provides 
only that if a Development Application is submitted by Developer for residential 
development on any portion of the City Property, such development shall be 
consistent with the Land Plan and the Buffer Zone. Notwithstanding anything else in 
this Agreement, if Developer submits a Development Application consistent with the 
terms of this Agreement and, based upon such Development Application, the City 
approves development inconsistent with the Land Plan and the terms of this 
Agreement, Syar shall not be bound by the terms of this Agreement; the terms of 
Sections 17 and 18 shall not apply and shall be deemed void ab initio; all applicable 
statutes of limitation shall be tolled during the time during which the entire 
Agreement was in full force and effect; and Syar may submit and pursue a new 
initiative.



7

7. The Parties acknowledge that this Agreement is not a project within the meaning of 
Public Resources Code Section 21065 because it is not an activity that has the 
potential for resulting in either a direct physical change in the environment or a 
reasonably foreseeable indirect physical change in the environment.  Rather, this 
Agreement is intended to define the terms under which a project within the City 
Property may be applied for by Developer, and to outline some of the components of 
any proposed project Developer and Syar agree shall be included in the detailed 
project description prepared for the Revised Project and the Development 
Applications that may be submitted to City for consideration of approval of the 
Revised Project.

8. In response to any Development Applications submitted to City, City shall prepare a 
comprehensive environmental review document for the Revised Project that complies 
with CEQA.  

9. To comply with CEQA and give the public the opportunity to be aware of the 
environmental consequences of the Revised Project, and to fully participate in the 
CEQA process, the Parties acknowledge that City has no obligation to consider the 
Revised Project unless and until the CEQA environmental review process and any 
other public review and hearing processes have been completed, subject to all 
applicable laws, rules, regulations and governmental approvals. Consistent with the 
provisions of this Agreement, including the Land Use and the Buffer Zone, City shall 
retain discretion in accordance with applicable law before action on the Revised 
Project is taken by the City to (i) identify and impose mitigation measures to mitigate 
significant environmental impacts, (ii) select other feasible alternatives to avoid 
significant environmental impacts, (iii) balance the benefits of the Revised Project 
against any significant environmental impacts prior to taking final action if such 
significant impacts cannot otherwise be avoided, or (iv) determine not to proceed 
with the Revised Project.  

10. For the avoidance of doubt, this Agreement shall not obligate or commit City to 
undertake (i) an acquisition of land, (ii) a disposition of land, or (iii) any other act or 
activity requiring the subsequent independent exercise of discretion by City. No 
agreement drafts, actions, deliverables, or communications arising from the 
performance of this Agreement shall impose any legally binding obligation on City to 
sell any portion of the City Property or be used as evidence of any oral or implied 
agreement by either City to enter into any other legally binding agreement with 
Developer or otherwise.

11. This Agreement does not limit in any way the discretion of City in acting on any 
applications for required permits or approvals for the Revised Project or any portion 
thereof, that may be applicable to the City Property, including the anticipated scope 
of the public improvements that may be associated with the Revised Project, provided 
however, that any such action by the City is consistent with the terms of this 
Agreement and its Land Use and Buffer Zone. The Parties acknowledge that 
compliance with CEQA will be required in connection with consideration of such 
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permits and approvals required for the Revised Project or any portion thereof, 
including but not limited to development of any portion of the City Property, and that 
City shall retain the discretion in accordance with CEQA and other applicable law 
before taking action on any such permits or approvals to (i) adopt or certify an 
environmental analysis of the Revised Project or any portion thereof, prepared in 
accordance with CEQA, (ii) identify and impose mitigation measures to mitigate 
significant environmental impacts, including  the anticipated scope of required public 
improvements on the Revised Project, (iii) select other feasible alternatives to avoid 
significant environmental impacts, including the “no project” alternative, (iv) adopt a 
statement of overriding considerations in accordance with Public Resources Code 
Section 21081(b) relative to any significant environmental impacts of the Revised 
Project or any portion thereof, prior to taking final action if such significant impacts 
cannot otherwise be avoided, or (v) determine not to proceed with Revised Project or 
any portion thereof.  Any action taken by City in the exercise of its discretion relating 
to any analysis required by CEQA or on any application for a permit or approval 
required to develop and construct the Revised Project or any portion thereof, shall not 
constitute a default or a breach of the terms of this Agreement by City, provided that 
such action is consistent with the terms of this Agreement and its Land Use and 
Buffer Zone.

12. Within 5 calendar days of the Effective Date, Syar shall withdraw the City of Vallejo 
Parks, Recreation, and Open Space Protection Initiative and the Claim, and all other 
legal claims, if any, and Syar shall not put forward, sponsor, or financially support a 
similar initiative in the future. 

13. In the event the Revised Project is approved, and from and after such time as the first 
certificate of occupancy is issued for any component of the Revised Project, Syar 
shall limit blasting events to weekdays unless it reasonably determines within the 
limits of the Quarry Permit that emergency conditions require aggregate production 
with blasting on a twenty-four (24) hours per day, seven (7) days per week schedule 
(e.g., the collapse of State Highway 680 or other emergencies as defined by the 
County of Solano, the State of California, or other agency with jurisdiction). For the 
avoidance of doubt, general market conditions and demand for the production of 
construction aggregates and /or associated products shall not constitute emergency 
conditions.

14. Syar shall donate to Developer, in kind, a total of One Million Dollars ($1,000,000) 
worth of aggregate base rock material over four years to be used in connection with 
implementation of the Revised Project. The value of said donation shall not exceed 
Two Hundred and Fifty Thousand Dollars ($250,000) in any calendar year beginning 
in 2022. The materials donated will be ¾” Class 2 Virgin Base Rock, 3” Minus 
(Black) and Pipe Bedding.  The value of the materials shall be determined by the list 
price of SYAR in effect at the time of the delivery of materials.

15. Syar shall affirmatively support the Revised Project and not oppose residential 
development on the City Property, including without limitation the filing of, 
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sponsorship of, or participation in a lawsuit filed under CEQA, provided that such 
development is consistent with the requirements of this Agreement, including the 
Land Plan and Buffer Zone. The terms of this Section do not apply to any project 
alternatives or other development proposals submitted during administrative 
proceedings for the Revised Project that are inconsistent with the Land Plan or Buffer 
Zone, and Syar may oppose such alternatives or other development proposals without 
limitation.

16. City shall not oppose, delay, or otherwise object to any application that may be made 
by Syar to the County regarding a future expansion of the Quarry, provided however, 
that such expansion does not extend westerly of a north-south longitudinal line 
intersecting the westernmost point on the boundary of the Expanded Quarry Area 
from the 2014 Use Permit as shown in Exhibit G, attached hereto and incorporated 
herein by reference. 

17. Except as to such rights or obligations as provided herein and as otherwise provided 
in this Agreement, the Parties and each of their representatives, agents, principals, 
partners, affiliates, joint venturers, attorneys, administrators, executors, successors 
and assigns hereby unconditionally release, acquit and forever discharge the other 
Parties, and each of their representatives, agents, principals, partners, affiliates, joint 
venturers, attorneys, administrators, executors, successors and assigns from any and 
all claims, including the Claim, and any and all demands, injuries, actions, causes of 
action, either at law or in equity, or of any kind, nature, or description, known or 
unknown, which any of them has had or now has against any other Party upon or 
relating, directly or indirectly, to the facts and legal issues regarding the matters 
contained herein.

18. The Parties hereto specifically and knowingly waive all rights any of them have or 
may have pursuant to California Civil Code section 1542, which states as follows:

“A general release does not extend to claims that the creditor or releasing party 
does not know or suspect to exist in his or her favor at the time of executing the 
release and that, if known by him or her, would have materially affected his or her 
settlement with the debtor or released party.” 

The Parties represent and warrant that they have been advised by their respective 
attorneys of the meaning of Section 1542 of the California Civil Code, and the 
implications of waiving the protections thereof.

19. Any disputes between the Parties concerning any alleged breach of this Agreement 
shall be subject to the dispute resolution procedures set forth below.  The Parties 
covenant and agree that, if any Party believes another Party is in violation of one or 
more terms of this Agreement, the Party shall provide written notice to all other 
Parties specifying the actions or inactions it deems to be in violation of this 
Agreement.  Within thirty (30) days of receipt of such notice, the Party or Parties 
subject to the notice shall respond to the notice in writing.  If the Parties still dispute 
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compliance with this Agreement after completing the notice process, the Parties shall 
meet and confer in a good faith attempt to resolve their dispute within 30 days. 

20. If the Parties cannot informally resolve the dispute pursuant to the procedures set 
forth immediately above, any Party may seek relief in Solano County Superior Court. 
In the event any Party files a complaint to enforce its rights under this Agreement, the 
relief the reviewing court is empowered to award is limited to injunctive relief 
requiring the Parties to take the relevant action(s) specified in this Agreement, and 
each party shall bear its own attorney’s fees and costs incurred in such a proceeding. 

21. This Agreement shall be interpreted under the laws of the State of California.  The 
Parties hereto agree that money damages may be an inadequate remedy for any 
breach (or threatened breach) of this Agreement and agree that the same may be 
enforced by a preliminary or permanent, mandatory, or prohibitory injunction, by a 
decree of specific performance, or other such order or decree of a court of competent 
jurisdiction.  Each Party to this Agreement waives and releases any claim or defense 
that any term hereof is not enforceable and acknowledges that it is estopped to 
challenge the enforceability of any of its provisions.

22. Each of the persons signing this Agreement on behalf of an entity represents and 
warrants that he or she has actual authority and capacity to execute this Settlement 
and Release Agreement on behalf of the entity and to bind it to all the terms hereof.

23. This Agreement is entered into and is to be performed in Solano County, California 
and shall be governed and construed in accordance with the laws of the State of 
California and is binding upon the Parties.

24. The Parties and their respective counsel have carefully and fully read and reviewed 
this Agreement.  The Parties hereby represent that the contents of this Agreement are 
understood and agree that this Agreement is binding on each Party or its respective 
members, representatives, predecessors, successors, and assigns and as described 
herein.  This Agreement is entered into voluntarily, free of undue influence, coercion, 
duress, menace, or fraud of any kind. No Party, nor any member, officer, agent, 
employee, representative, or attorney of or for any Party, has made any statement or 
representation to another Party regarding any fact relied upon in entering this 
Agreement, and no Party to this Agreement is relying upon any statement, 
representation, or promise another Party, nor of any member, officer, agent, 
employee, representative, or attorney of or for another Party, in executing this 
Agreement or in making the settlement provided herein, except as expressly stated in 
this Agreement.

25. The provisions of this Agreement comprise all the terms, conditions, agreements, and 
representations of the Parties respecting the matters herein described. This Agreement 
may not be altered or amended, and no provision hereof may be waived, except by 
written agreement executed by the Parties, or their representative if notice of counsel 
is given, to be bound. The Parties hereby agree that the terms of this Agreement have 
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not been changed, modified, or expanded by any oral agreements or representations 
entered into or made prior to or at the execution of this Agreement.

26. This Agreement may be executed in multiple counterparts, each of which shall 
evidence one and the same document.

27. This Agreement may be modified only by express written consent of all Parties to this 
Agreement.

28. This Agreement, and each of its provisions, including all representations, warranties, 
and promises contained herein, binds, and inures to the benefit of the Parties, and 
each of their respective representatives, officers, directors, partners, heirs, executors, 
assigns, present and future affiliates, subsidiaries, predecessors and successors in 
interest whether by merger, consolidation, or otherwise, as well as their respective 
representatives, agents, and administrators, past, present, and future. 

29. This Agreement and its terms shall inure to the benefit of and be binding upon each of 
the Parties hereto and each and all of their respective representatives, successors, 
assignees, buyers, grantees, vendees, or transferees with respect to the Project or any 
portion of the Project, and shall survive the transfer of the property upon which any 
components of the Project are located to any entity that acquires title to such property 
whether by sale, lease or other transfer, or contribution to partnership, joint venture or 
any other entity.

30. The invalidity or unenforceability of any provision of this Agreement shall in no way 
affect the validity or enforceability of any other provision. If, in any action before any 
court or other tribunal of competent jurisdiction, any term, restriction, covenant, or 
promise is held to be unenforceable for any reason, then such term, restriction, 
covenant, or promise shall be deemed modified to the extent necessary to make it 
enforceable by such court or other tribunal. Any such modification or amendment in 
any event shall apply only with respect to the operation of this Agreement in the 
particular jurisdiction in which such adjudication is made. If the Agreement cannot be 
modified to make it enforceable by such court or other tribunal then, notwithstanding 
anything else in this Agreement, the Party denied the benefit of such term, restriction, 
covenant, or promise may enforce any and all actions, causes of action, suits, losses, 
liabilities, rights, debts, dues, sums of money, accounts, reckonings, obligations, 
costs, expenses, liens, bonds, bills, specialties, covenants, contracts, controversies, 
agreements, promises, variances, trespasses, damages, judgments, extents, executions, 
claims, and demands contemplated in Sections 17 and 18 of this Agreement, 
including the Claim, and all applicable statutes of limitation shall be tolled during the 
time during which the entire Agreement, consistent with the above, was in full force 
and effect. Under the aforesaid circumstances and to the extent Syar is denied the 
aforementioned benefits, Syar may pursue a new Initiative.

31. Except as otherwise expressly stated herein, all notices, requests, demands and other 
communications (collectively, “Notice”) which the Parties are required or desire to 
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serve upon or deliver to the other party shall be in writing and shall be given by 
nationally recognized overnight courier, by certified United States mail, return receipt 
requested, postage prepaid, addressed as set forth below, or by electronic mail 
addressed as set forth below:

SYAR: Paul Aherne
Counsel for Syar Industries, Inc.
PO Box 2540
Napa, CA 94558
paherne@syar.com

CITY:       Gillian Hayes
Assistant City Manager

                  555 Santa Clara Street
                  Vallejo, CA 94590

Veronica A.F. Nebb
City Attorney
555 Santa Clara Street
Vallejo, CA 94590
Veronica.Nebb@cityofvallejo.net 

DEVELOPER:
Blue Rock, LLC
c/o Jeb Elmore
Vice President - Acquisitions
Lewis Management Corp.
9216 Kiefer Blvd.
Sacramento, CA 95826
Jeb.Elmore@lewismc.com

The foregoing addresses may be changed by Notice given in accordance with this 
paragraph.  Any Notice sent by certified mail shall be deemed received on the date shown in the 
proof of delivery.  Any Notice sent by electronic mail shall be deemed received upon electronic 
transmission thereof provided that the sender does not receive electronic notice of non-delivery.  
Any Notice sent by overnight courier service shall be deemed received on the day of actual 
delivery as shown by the confirmation of delivery by the messenger or courier service.  If the 
date of receipt of any Notice to be given hereunder falls on a weekend or legal holiday, then such 
date of receipt shall automatically be deemed extended to the next business day immediately 
following such weekend or holiday for purposes of calculating time periods commencing upon 
the date of service.

mailto:paherne@syar.com
mailto:Veronica.Nebb@cityofvallejo.net
mailto:Jeb.Elmore@lewismc.com
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IN WITNESS WHEREOF, the Parties hereto have executed this Agreement effective as 
of the date written above.

Dated:  July _____, 2022 SYAR INDUSTRIES, INC.

By:  _________________________________
By: James M. Syar
Its: Chief Executive Officer

Dated:  July _____, 2022 BLUE ROCK SPRINGS, LLC

By:  _________________________________
By: Jeb Elmore
Its: Vice President - Acquisitions 

Dated:  July _____, 2022 CITY OF VALLEJO, 
A Municipal Corporation

By:  _________________________________
Michael Malone
City Manager

Approved as to form:

By:  _________________________________
Veronica A.F. Nebb
City Attorney

(City Seal)

ATTEST:

By: ________________________
Dawn Abrahamson
City Clerk
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[Append Notary Pages.]



EXHIBIT A

[Insert legal description of City Property.]



EXHIBIT B

Land Plan 

1. The Land Plan shall include a buffer zone, as depicted in Exhibit C to maintain separation 
between the Quarry and all other future development. The Buffer Zone as depicted in Exhibit C 
and described in Exhibit D affects future residential and commercial development within one-
half mile of the Quarry Area throughout the term of the Quarry Permit and any extension to the 
Quarry Permit as may be approved by Solano County in the future.  Specifically, (a) the 
maximum development footprint for residential uses within the one-half mile radius of the 
Quarry Area is depicted as the orange area shown on the Buffer Zone map (Exhibit C). (b) the 
maximum development footprint for commercial uses within the one-half mile radius of the 
Quarry Area is depicted as the red area shown on the Buffer Zone map (Exhibit C); (c) No 
residential uses shall be allowed east of Columbus Parkway but are not excluded from the orange 
area west of Columbus Parkway; and (d) Any future clubhouse east of Columbus Parkway shall 
be within 300 feet of the Parkway and no further north than the existing clubhouse.  The Buffer 
Zone shall not in any way preclude outdoor golf uses. 

2. There shall be no residential development on the east side of Columbus Parkway; 
residential development may be accommodated within the Buffer Zone. west of Columbus 
Parkway.

3.        Any clubhouse that is to be part of the Revised Project that is proposed to be sited on the 
east side of Columbus Parkway shall be sited no more than three hundred feet (300’) east of 
Columbus Parkway, and no further north than the existing clubhouse building.  The clubhouse 
design shall avoid use of large east or northeast-facing unprotected picture windows.  The 
Proposed Project shall include that all windows shall be constructed using safety glass and 
comply with recommendations of a qualified engineer.

4. The Revised Project shall be designed such that outdoor activities and gatherings 
involving more intensive use by people be shielded from direct exposure to the Quarry and 
Quarry Operations by the clubhouse building and/or reinforced masonry walls. 

5. The Land Plan shall include an eight foot (8’) tall (as measured from highest adjoining 
grade), reinforced masonry wall or building walls with no openings, to be placed along the 
eastern boundary of any commercial site located east of Columbus Parkway. Unprotected 
windows shall not face the East or Northeast (i.e., in line with potential rock fall).

6. The design of the structures of the commercial development shall be either masonry 
construction or an approved alternative which is found by a qualified engineer to reduce interior 
noise levels to mitigate for quarry noise and be resistant to potential damage from rockfall and 
vibration associated with ongoing Quarry Operations.

7. All commercial use customer and employee parking shall be located westerly of the 
commercial buildings.



8. Developer shall include as part of the Development Application for the Revised Project 
conditions that require that all outdoor activity related to commercial development in the red area 
depicted on Exhibit C, including that on any portion of the City Property transferred to 
developer, such as outdoor seating, and outdoor activities associated with any clubhouse special 
event, subject to final center design and the placement of these sensitive uses,  may be subject to 
cancellation based upon blasting schedules provided by the Quarry Operator, consistent with 
Exhibit H.  The Quarry Operator is to provide a minimum of 48-hour notice to Developer of 
blasting events.  

9. The Developer’s final application for the commercial center design shall be subject to 
review by the Quarry operator’s environmental planners to confirm consistency with these 
measures.

10. Developer’s final application shall include proposed conditions that the Developer must: 
(1) ensure that commercial leases and sales include a deed restriction providing notice of Quarry 
Operations; and (2) a requirement that commercial uses other than the golf course, should 
temporarily suspend all outdoor activities during scheduled blasting events. 

11. The Land Plan shall be consistent with the Buffer Zone in Exhibit C.  Accommodation 
of either fewer residential or commercial acres than depicted by the “Maximum Development” 
footprint shown in Exhibit C shall be considered consistent for purposes of the Land Plan, 
provided that separation of such uses from the Quarry meet the specifications in Exhibit C. 



EXHIBIT C

Buffer Zone

 
(open space and urban footprints)

Reflects Maximum Development Footprint for Residential and Commercial Uses.
No Residential Uses within (Green) Buffer Zone Boundary East of Columbus Parkway.
Any Future Clubhouse East of Columbus Parkway to be within 300 Feet of the Parkway 
and No Further North than the Existing Clubhouse. 

 



EXHIBIT D

[Insert legal description/depiction of City Property affected by Buffer Zone.]



EXHIBIT E

[Insert legal description of Easement Area.]



EXHIBIT F

RECORDING REQUESTED BY AND
WHEN RECORDED MAIL TO:

REUBEN, JUNIUS & ROSE, LLP
One Bush Street
Suite 600
San Francisco, CA 94104
Attn:  11405.01.MDV.CAE

_____________________________________________________________________________
(Space above line for Recorder’s use only)

APN: 0081-040-100 0081-040-110 0081-040-620 0081-040-790 0081-040-880
0081-191-010 0081-630-030 0181-190-010 0181-190-070 0182-040-080

Property Address: None

COLLABORATIVE USE EASEMENT

The undersigned declares that the document to which this page is affixed and made a part of is exempt from 
the fee imposed by the Affordable Housing & Job Act (SB2) (GC 27388.1) and Restrictive Covenant 
Modification (GC 27388.2)

(   ) Recorded [concurrently] in connection with a transfer of real property subject to the imposition of 
Documentary Transfer Tax per GC 27388.1 (a) (2) & Gov’t Code 27388.2(b).

(   ) Recorded [concurrently] in connection with a transfer of real property that is residential dwelling to an 
owner-occupier per GC 27388.1(a)(2) & Gov’t Code 27388.2(b).

(   ) Maximum fee of $225 has been reached per GC 27388.1(a)(1).

(   ) Not related to real property GC 27388.1(a)(1).

(   ) Transfer of real property subject to the imposition of Documentary Transfer Tax - GC 27388.1(a)(2) and 
27388.2(b).

(   ) Transfer of real property that is a residential dwelling to an owner-occupier - GC 27388.1(a)(2) and 
27388.2(b).

(   ) Document is executed or recorded by the state or any county, municipality, or other political subdivision 
of the state – Gov’t Code 27388.1(a)(2) & Gov't Code 27388.2(b).

THIS PAGE ADDED TO PROVIDE EXEMPTION INFORMATION FOR THE BUILDING HOMES 
AND JOBS ACT FEE

(SB-2; AFFORDABLE HOUSING FEE)  ($3.00 Additional recording fee applies)
and Restrictive Covenant Modification Fee ($2.00 Additional recording fee applies)
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RECORDING REQUESTED BY AND
WHEN RECORDED MAIL TO:

REUBEN, JUNIUS & ROSE, LLP
One Bush Street
Suite 600
San Francisco, CA 94104
Attn:  Attn:  11405.01.MDV.CAE

_____________________________________________________________________________
(Space above line for Recorder’s use only)

APN: 0081-040-100 0081-040-110 0081-040-620 0081-040-790 0081-040-880
0081-191-010 0081-630-030 0181-190-010 0181-190-070 0182-040-080

Property Address: None

The undersigned grantor(s) declare(s):
Documentary Transfer Tax is: $0.00 [Cal. Rev. & Tax. Code § 11911 [easement + consideration less than $100]
(    ) computed on full value of property conveyed, or
(    ) computed on full value of less of liens and encumbrances remaining at time of sale.
(    ) unincorporated area: (    ) City of Vallejo
(    ) Signature of Declarant

________________________________________________
By:  
Its:  

COLLABORATIVE USE EASEMENT

This Collaborative Use Easement is made and entered into by and between BLUE ROCK SPRINGS, LLC, a 
Delaware limited liability company (“Grantor”) and SYAR INDUSTRIES, INC., a California corporation 
(“Grantee”), is dated for reference purposes as of July ___, 2022, and shall be effective on the date it is 
recorded (“Effective Date”) in the Official Records for the County of Solano (“Official Records”).  
Grantor and Grantee are referred to collectively herein as the “Parties;” each of Grantor and Grantee is 
referred to individually as a “Party.”

The Parties do hereby agree as follows:

RECITALS

A. Grantor is the record owner of that certain real property that was formerly a portion of the 
Blue Rock Springs golf course, commonly known as 655 Columbus Parkway, Vallejo, California, also known 
as Solano County Assessor’s Parcel Numbers (“APN”) 0081-040-100, 0081-040-110, 0081-040-880, 0081-191-
010, 0181-190-010, 0181-190-070, 0182-040-080 (“Project Site”). A portion of the Project Site as set forth in 
Exhibit A, appended hereto and incorporated by this reference, is located within 2640 feet of the Quarry 
Property, described below and is therefore subject to this Easement (“Burdened Property”).

B. Grantee is the record owner of that certain real property located immediately east of the City, 
in the unincorporated area of Solano County, which property, is commonly known as 885 Lake Herman Road, 
Vallejo, California, consists of APN 0181-190-060 and portions of 181-210-030 and 181-220-040, California, 
and is further described on Exhibit B, appended hereto and incorporated by this reference (“Quarry 
Property”).  The Quarry Property is the subject of that certain Land Use Permit No. U-08-09 and Reclamation 



Plan No. RP-08-01, Mitigation Monitoring Plan, and conditions of approval, issued by the County of Solano 
on or about December 4, 2014, as it may be amended and extended from time-to-time (collectively, “Quarry 
Permit”).  

C. Certain activities are and will continued to be carried out in, on, and around the Quarry 
Property, pursuant to the Quarry Permit, including without limitation the generation of noxious odors, truck 
traffic, vibrations, noise, illumination, glare, dust, vapors, smoke, electrical disturbances, and other impacts at 
levels and during hours that residents and other occupants of the Project Site may find disturbing or harmful, 
or which may create difficulties with activities that include sleeping, eating, and relaxation.  

D. The Project Site is intended to be developed with certain residential and commercial 
development, all of which is more fully described in that certain development application submitted to City of 
Vallejo (“City”) on or about _____[DATE].

E. The Quarry Property contains an active quarry pit, an asphalt plant, a rock processing plant, a 
concrete batch plant, and other related operations authorized under Land Use Permit No. U-08-09 and 
Reclamation Plan No. RP-08-01 issued to Grantee by the County of Solano and located on the Quarry Property 
(collectively the “Quarry Operations”).  

F. The intent of this Agreement is to ensure and facilitate the ongoing operation of the Quarry 
Property in compliance with the Quarry Permit, while at the same time furthering the goals of the City of 
Vallejo’s General Plan, including without limitation the those goals, policies, and programs stated in the City of 
Vallejo’s Housing Element, e.g., (1) facilitating production of housing to accommodate Vallejo’s fair share of 
regional housing demand, (2) increasing home ownership opportunities; (3) providing housing choice for 
Vallejo residents; and (4) building and maintaining quality residential environments.  More specifically, this 
Agreement is intended to maintain Grantee’s ability to conduct and continue to conduct the Quarry Operations 
and/or Industrial Activities as authorized by the Quarry Permit, while facilitating the development and 
occupation of residential and commercial uses by informed and consenting individuals who may wish to reside 
or otherwise occupy the Project notwithstanding its proximity to the Quarry Property, and despite its industrial 
character and effects.

G. Grantor and Grantee understand and agree that the paragraphs above are not mere recitals, 
but are a substantive and meaningful part of this Agreement

AGREEMENT

NOW, THEREFORE, for good and valuable consideration, the receipt and adequacy of which are hereby 
acknowledged, the Parties agree as follows:

1. Grant of Easement.  Grantor hereby conveys to Grantee an easement over the Project Site, 
on the conditions stated in this Agreement, so that Grantee may continue to pursue Quarry Operations as 
allowed by the Quarry Permit, irrespective of the conduct of residential, commercial and/or other activities on 
the Project Site.  The easement shall benefit all property now owned by Grantee on which the Quarry 
Operations are allowed by the Quarry Permit on the Quarry Property, as described in Exhibit B.

2. Easement Appurtenant; Binding on Successors.

a. Each and all of the covenants, conditions and restrictions contained in this 
Agreement (a) shall run with the land (i.e., title to the Quarry Property and Burdened Property, and each of 
them); (b) shall be binding upon, and shall inure to the benefit of the Parties, each owner and any person 
having or acquiring any interest in any portion of the Quarry Property and Burdened Property, or either of 
them, and all of their respective heirs, successors, and assigns; and (c) shall be binding upon, and shall inure 



to the benefit of the Quarry Property and Burdened Property, and each of them, and each parcel thereof, and 
every portion thereof and interest therein.

b. This Agreement shall be prima facie evidence that Grantor and its successors and 
assigns acknowledge and accept the ongoing conduct of the Quarry Operations as allowed by the Quarry 
Permit.  It shall be admissible in any court of law, mediation and/or arbitration as a binding agreement, made 
based on an exchange of good and valuable consideration.

3. Covenant by Grantee; Compliance with Laws.  

a. Grantee hereby covenants and agrees that Grantee shall at its sole cost and expense, 
comply with all conditions on the issuance of the Quarry Permit, as well as laws, rules, requirements, ordinances, 
orders, directions, regulations, and/or environmental restrictions of any federal, state, city, municipal or other 
governmental or lawful authority affecting, regulating or related to the Quarry Operations and/or the Quarry 
Permit (collectively, “Governmental Laws”).

b. Nothing herein shall limit the policy powers of the City of Vallejo, or any other 
federal, state, city, municipal or other governmental or lawful authority affecting, regulating or related to the 
Quarry Operations and/or the Quarry Permit.

4. Term of Easement.  

a. The easement conferred by this Agreement shall commence on the Effective Date.  
For the avoidance of doubt, Grantor and Grantee contemplate that this Agreement shall be recorded in the 
Official Records prior to the recordation of any subdivision map of the Project Site by Grantor, and prior to 
the execution of any commercial lease for any portion of the Burdened Property.

b. Grantor acknowledges that this Agreement and the easement it conveys are imposed 
on the Burdened Property for the direct benefit of Grantee.  Accordingly, the easement shall continue for so 
long as the Quarry Operations are allowed by the Quarry Permit are ongoing and shall terminate at such time 
as the Quarry Permit expires.

c. At such time as this easement is terminated, Grantee shall execute and cause to be 
recorded in the Official Records a document that quitclaims Grantee’s interest in the Easement or otherwise 
terminates and acknowledges the termination of the easement and this Agreement, which document shall be 
substantially in the form attached hereto as Exhibit C.

5. Disclosure to Future Owners of the Burdened Property.  Grantor and Grantee 
contemplate that the Burdened Property, and/or portions thereof shall be offered for sale to third parties for 
further development and/or ownership and/or occupancy of residential dwelling units and commercial 
structures.  Accordingly, Grantor covenants and agrees that it shall provide to prospective buyers (a) a copy of 
this Agreement, (b) a copy of the Disclosures to Potential Buyers (appended to this Agreement as Exhibit D 
and incorporated herein by this reference), (c) a copy of the Quarry Permit, and (d) a copy of the December 4, 
2014 Staff Report prepared by the Solano County Department of Resource Management Planning Services 
Division in connection with the Quarry Permit, for the benefit of the Solano County Planning Commission 
(“Staff Report”) (a true and correct copy of the first 18 pages of the Staff Report is appended to this Agreement 
as Exhibit E and incorporated herein by this reference).

6. No Change of Boundary.  Nothing in this Agreement shall be construed to change or modify 
the existing location of the boundary line between the Project Site and the Quarry Property.  Any change to 
such Boundary, or lot line adjustment shall be accomplished only in compliance with the Subdivision Map Act 
or other applicable statutory scheme.



7. Dispute Resolution.  Any claim or controversy between the Parties which relates to or arises 
from this Agreement, the rights and obligations conferred thereby (“Dispute”), shall be resolved as provided 
herein:

a. Good Faith Negotiations.  The Parties shall meet no later than twenty (20) calendar 
days following receipt of written request to meet signed by any Party and delivered to the other Party (the 
“Resolution Notice”).  The Parties shall negotiate in good faith in an effort to resolve the Dispute.  If the 
Parties cannot resolve the claim within twenty (20) calendar days following the date of the Resolution Notice 
or if any Party to the Dispute fails to meet as required by this Section 7, the Parties agree that the Dispute shall 
be submitted to mediation as provided below.

b. Mediation.

i. In the event of unsuccessful or incomplete Good Faith Negotiations, all 
disputes shall next be submitted to nonbinding confidential mediation by written notice by one of the Parties 
to another Party, and shall be treated as compromise and settlement negotiations under the standards set forth 
in the Federal Rules of Evidence and all applicable state counterparts, together with any applicable statutes 
protecting the confidentiality of mediations or settlement discussions.  If the Parties cannot agree on a mediator, 
ADR Services, Inc. shall, at the written request of a Party, designate a mediator.  The person who acts as 
mediator shall not act as arbitrator without the written consent of the Parties. 

ii. If either of the Parties (A) commences any legal action without first having 
attempted to resolve the Dispute through mediation, or (B) refuses to mediate after a request has been made, 
that Party shall not be entitled to recover attorneys’ fees incurred in connection with such Dispute, even if such 
recovery would otherwise be available in such action.  The filing of an action to preserve a statute of limitations, 
to enable the recording of a notice of pending action/lis pendens, or for provisional remedies (i.e., a temporary 
restraining order) shall not constitute a waiver or violation of these mediation requirements.

c. Judicial Reference.  Any Dispute not resolved by Good Faith Negotiations and/or 
Mediation shall be submitted for determination by a reference proceeding, in the Superior Court of the State 
of California, for the County of Solano (“Court”), in accordance with the provisions of Section 638 through 
645.1, inclusive of the California Code of Civil Procedure (“CCP”), as such statutes may be modified or 
amended, and Rule 244.1 of the California Rules of Court or any subsequently enacted rule, which shall 
constitute the exclusive procedure for the determination of any such claim, cause of action, controversy, or 
dispute.  Any Party seeking to enforce this provision for a judicial reference shall file a petition to enforce this 
Section 7(c) in the Court, or if an action has already been commenced respecting any claim, civil action, 
controversy, or dispute, any Party seeking to enforce this Section 7(c) shall file a motion for reference pursuant 
to the provisions of CCP Section 638.  The order granting the petition or motion shall be consistent with the 
provisions contained in this Section 7(c), including the provisions contained in the following subsection 
concerning the appointment of a referee.  The Parties hereto acknowledge and agree that the Court shall 
exercise jurisdiction over the Parties, and each of the Parties knowingly waives and relinquishes any and all 
rights to seek an alternative venue or forum.  Pending appointment of the referee as provided in subsection 
7(c)(i), below, the Court is empowered to issue temporary and/or provisional remedies, as appropriate.

i. Appointment of Referee.  The Parties shall mutually agree upon the referee, who 
shall be a retired judge or justice of any court of the State of California.  If the Parties cannot mutually agree 
upon the referee within ten (10) days of a request to do so, the Court, through the presiding judge or his 
designee, shall appoint a referee.  If the referee shall be appointed by said presiding judge or his designee, then 
each Party shall have one preemptory challenge pursuant to CCP Section 170.6 (or any successor statutes).  The 
referee shall be appointed to sit as a temporary judge, with all of the powers of a temporary judge, as authorized 
by law (including Rule 244 of the California Rules of Court or any subsequently enacted rule), and upon 



selection shall take and subscribe to the oath of office as provided for in Rule 244 of the California Rules of 
Court or any subsequently enacted rule.

ii. Procedure.  The referee shall schedule an initial pre-hearing conference as soon 
as reasonably practicable following his or her appointment.  The purpose of the pre-hearing conference is to 
attempt to reach agreement on procedural matters, arrange for the exchange of information, obtain stipulations, 
and attempt to narrow the issues.  In addition, the referee shall set a date for the completion of discovery, the 
date(s) for any further pre-hearing conferences, the date(s) on which any hearing briefs, witness lists and exhibits 
lists as the referee may require shall be exchanged and submitted, and the date on which the hearing shall 
commence.  All discovery methods (and sanctions and other remedies for noncompliance with same) available 
to litigants under the California Civil Discovery Act (CCP Section 2016, et seq.) and means of production 
permitted under CCP Section 1985 et seq. shall be available to the Parties in such reference.  Such discovery may 
include exchanges of expert trial witness information pursuant to CCP Section 2034.  The referee shall be 
requested to set the matter for hearing, and try any and all issues of law and fact, within sixty (60) days after his 
or her appointment.  All discovery shall be completed no later than fifteen (15) days before the first hearing 
date established by the referee.  The referee may extend such period in the event of a Party’s refusal to provide 
requested discovery for any reason whatsoever, including, without limitation, legal objections raised to such 
discovery or unavailability of a witness due to absence or illness.  No Party shall be entitled to “priority” in 
conducting discovery.  All discovery requests shall be served by means of facsimile or overnight (next day) 
delivery.  Depositions may be taken by either Party upon seven (7) days’ written notice, and requests for 
production or inspection of documents shall be responded to within ten (10) days after receipt of service.  All 
disputes relating to discovery which cannot be resolved by the Parties shall be submitted to the referee whose 
decision on such matters shall be final and binding upon the Parties.  The referee shall determine the manner 
in which the reference proceeding is conducted including the time and place of all hearings, the order of 
presentation of evidence, and all other questions that arise with respect to the course of the reference 
proceedings.  All proceedings and hearings conducted before the referee, except for trial, shall be conducted 
without a court reporter, except that when any Party so requests, a court reporter shall be used at any hearing 
conducted before the referee.  The Party making such a request shall have the obligation to arrange for and pay 
for the court reporter.  The costs of the court reporter at the trial shall be borne equally by the Parties.  Judgment 
shall be entered pursuant to CCP Section 644 by the Court on any decision rendered by the referee.  The Parties 
shall cooperate in seeking that all proceedings shall be closed to the public, and that confidentiality is maintained 
with respect to all pleadings, records and evidence.

iii. Waiver of Jury Trial.  Each Party hereby expressly waives any and all rights to 
a jury trial in connection with any reference proceeding under this Agreement.

iv. Governing law; rules of evidence.  The referee shall be required to determine all 
issues in accordance with existing law of the State of California, without regard to conflicts of law principles.  
The referee shall be empowered to enter equitable as well as legal relief, to provide all temporary and/or 
provisional remedies and to enter equitable orders that will be binding upon the Parties.

v. Statement of Decision and Judgment.  The referee shall issue a written statement 
of decision within twenty (20) days of the date on which the case has been submitted for decision, which 
statement of decision shall be reported to the Court in accordance with CCP Section 644 and mailed promptly 
to the Parties.  Judgment shall be entered on the decision of the referee in accordance with CCP Section 644; 
and the decision may be excepted to, challenged and appealed according to law.

8. Entire Agreement.  This Agreement is the entire agreement between the Parties with respect 
to the matters described herein.  No prior agreement, statement or promise made by either Party shall be 
binding or valid. 



9. Amendments.  Grantor and Grantee may amend this Agreement only by written amendment 
signed by both Parties.

10. Assignment.  The covenants, conditions, and restrictions contained in this Agreement are 
intended to run with the land and to bind all future owners of any interest in, as applicable, Burdened Property 
or the Quarry Property.  Any subsequent transferee shall, by acceptance of title, be deemed to have assumed 
the obligations of this Agreement and to have accepted the restrictions contained herein.  

11. Construction.  This Agreement shall be governed by the laws of the State of California.  This 
Agreement shall be construed as if both Parties (or their counsel) prepared it. 

12. Notices.  Except as otherwise expressly stated herein, all notices, requests, demands and other 
communications (collectively, “Notice”) which the Parties are required or desire to serve upon or deliver to 
the other Party shall be in writing and shall be given by nationally recognized overnight courier, by certified 
United States mail, return receipt requested, postage prepaid, addressed as set forth below, or by electronic mail 
(if acknowledged following delivery) addressed as set forth below:

TO GRANTOR: TO GRANTEE:

Blue Rock Springs, LLC
c/o Jeb Elmore

Vice President - Acquisitions
Lewis Management Corp.

9216 Kiefer Blvd.
Sacramento, CA 95826

Blue Rock Springs, LLC
c/o Lewis Management Corp.

1156 N. Mountain Avenue
Upland, CA 91786

Syar Industries, Inc.
c/o Roni Krueger

2301 Napa Vallejo Highway
Napa, CA 94558

COPY TO: COPY TO:

Corie A. Edwards, Esq.
Reuben, Junius & Rose LLP
One Bush Street, Suite 600
San Francisco, CA 94104

Paul Aherne, Esq.
PO Box 2540

Napa, CA 94558

13. Counterparts.  This Agreement may be executed in counterparts with the same force and 
effect as if executed in the form of a single document. 

14. Article and Section Headings.  The headings of the articles and sections in this Agreement 
are inserted solely for convenience or reference, and are not intended to govern, limit or aid in the construction 
of any term or provision hereof.

15. Waiver.

a. No claim of waiver, consent or acquiescence with respect to any provision of this 
Agreement shall be made against either Party except on the basis of a written instrument executed by or on 
behalf of such Party.  



b. Either Party’s consent to or approval of any act by the other Party requiring such 
Party’s consent or approval shall not be deemed to waive of render unnecessary such Party’s consent to or 
approval of any subsequent act by the other Party. 

16. No Agency.  Nothing in this Agreement shall be construed as permitting or authorizing either 
Party to act in any capacity as an agent of the other.  Any intention to create a joint venture, partnership or 
principal and agent relationship between the Parties is hereby expressly disclaimed.  This Agreement shall create 
the relationships of Grantor and Grantee only, subject to the limitations herein.

17. Time of the Essence.  Time is of the essence with respect to this Agreement. 

18. Authority.  Each person signing this Agreement on behalf of either Grantee or Grantor 
warrants and represents to the other Party that such person is duly and fully authorized to enter into this 
Agreement on behalf of such entity, that this Agreement will be binding upon such entity and its constituent 
members and that the execution of this Agreement has been approved and ratified as required by the 
organizational documents of such entity.

IN WITNESS WHEREOF, the Parties have executed this Agreement as of the date and year first above 
written.

Dated:  [DATE] SYAR INDUSTRIES, INC.

____________________________________
By: James M. Syar
Its: Chief Executive Officer

Dated:  [DATE] BLUE ROCK SPRINGS, LLC

____________________________________
By: Jeb Elmore
Its: Vice President - Acquisitions



Exhibit A
Legal Description – Burdened Property

Exhibit B
Legal Description – Quarry Property

Exhibit C
Form of Termination of Collaborative Use Easement

Exhibit D
Disclosures to Potential Buyers

Exhibit E
December 4, 2014 Solano County Department of Resource Management Planning Services Division

Staff Report 



EXHIBIT G

Quarry Expansion Area



EXHIBIT H

1. In accordance with paragraph 10 of the Site Preparation Agreement, City and Syar agree 
to the following:

a. The Quarry Operator will not blast on weekends except under emergency 
situations (as defined in Section 13 hereof).  The Quarry Operator will give City 
48-hour notice prior written notice of any emergency blasting events.  The City 
may require cancellation of outdoor activities at the revised Blue Rock GC during 
the scheduled emergency blasting events. 

b. The City may temporarily suspend special outdoor activities at the clubhouse 
during the scheduled Quarry weekday blasting events and emergency blasting 
events.  This provision shall in no way cancel golf play.

c. City shall require, consistent with SB 110 of 2011 (amending Section 1103.4 of 
the Civil Code), that future land purchasers or lessors, and business operators, 
within one mile of the Quarry receive a “Notice of Mining Operations” disclosing 
the presence and continued operation of the Lake Herman Quarry with its blasting 
consistent with the Quarry Permit and EIR. 

d. Commercial land sales/leases, and residential sales/leases for all properties listed 
in Exhibit A of this Agreement shall include a deed restriction providing notice of 
Quarry Operations consistent with the Quarry Permit and the Easement identified 
in Exhibit F .
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