
MAINESTATEEMPLOYEES ASSOCIATION, )
SEIULOCAL 1989, )

)
and ) 202M

p
STATEOFMAINE, )
DepartmentofPublic Safety, )

)
Grievant: Christopher Gey )

SETTLEMENT AGREEMENT

The Maine State Employees Association, SEIU Local 1989, Christopher Gay, and the
StatsofMaine, byand throughthe Departmentof Public Safety, hereby ages as follows:

1. Definitions:
a. “Maine State Employees Association, SEIU Looal 1989,” or “MSEA”

refers (0 the Maino State Buployees Associaton, its employees,
officers, and agents, acting in their capaoity as certified bargaining
agent for certain employees of the State pursuant to 26 MRSA.
Seation 979-A(S).

b. “The State” refers to the statutory publio employer ofall employees of
the executive branchof theStatoofMaiae, as defined in26MRS.A.
Section 979-A(5), and includes the DepartmentofPublio Safety.

©. “The Grievant" refers to Christopher Gey, curently employed by the i
State,

2. “This agreement shall be binding and enforceable on the State as defined
above, MSEA,audthe Grievant.

3. Thepaties understandthatthis agreementresolyescertaindisputesbetwee:
the partes which,if pursued, would be contested, and that this agreement

shillnotbo construed as aprecedent, admission, or agreement concerning
any fectual or egal question aising fomtheunderlying dispute,
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4. Mr,Gay,MSEAand theStatoshal notpublicize, disseminateordisclose tO

anytindparty Gh formas oxcontentsofthe agreementexept as provided

herein.
The Statemay disolosethe termsorcontentsofthis agreementor 8 |

oad-to-knorwbesisonly, 3 requiredbylaworasnecessaryfo cary out

governmental functions, or in administrative or Judicial proceedings in i

‘whichtheStatooranyofitspresentand formerofficersor employees is 8

‘ pasty. MSEAmaydiscloso the terms o contentsof(his agreementon &

noed-torkaow basis only, 2s needed to implement aad enforce this

agreement,Tho parties agreethatthisparagraph shall notapplytotho

disclosure ofinformationby either puty which is requiredbylawororder

of cout orquesijudicial eatity.
Notwithstanding tho foregoing, the purties ace aware sd hereby

acknowledgethattisagreement is & publiorecordas definedfothe

FreodomofAccess Law, 1 MRS.A. §402, aodmaybe availablefor public

inspection as provided in 1 MR.S.A. § 408. Disclosureofthis agreement

bytheStatoasrequiredbythoFreedomofAccessLayw shallnotbe,Borbo

considered, abroach of agreement by theState.

5. The Statoagrees to educo th fhxee-day suspension fssved April 17, 2018 fo

apaper suspession,whereMr. Gayshallbecompensatedwith payforthe
breedayshewassuspended,butthesuspensionshallbeconsidered as & 3

disciplinary suspensionunderthe CollectiveBargainingAgreementinall

waysexcept as providedinparagraph6

6. The pasties agreethat tispapersuspeasionwillberemovedfrom Mr, Gey's

‘personnel filo hreo years from tho date his agreennenti sighed, provided

thatMe,Geyhasno further performancerelateddisciplinaryactionsince

that ote,

7, MSEAand Mr.Gayagres to withdraw State grievance # 2018-121-M (LRG

#566-18) (three-day suspension).
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SEENANDAGREED TO;,

lh
fons Coan Varke S/a(19

i Gay ‘Annette Caron-Nash. Date
Grievant HR Manager, DPS

Zosll PS a
= Bute John Cole. Dre

MSEA DepartmentofPoblic Safety

2Y )Vo 5/2/19
Nicholas y Date
Office of Employee Relations
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AGREEMENT 2016-001

AGREEMENT BETWEEN THE BUREAU OF STATE POLICE
AND

THE MAINE STATE TROOPERS ASSOCIATION

The Bureau of State Police and the Maine State Troopers Association hereby enter into
the following agreement as it pertains to Trooper David Coflesky and the final outcome
of 1A2016-020. The final discipline will be as outlined in the final disciplinary letter. In
addition to the final disciplineaLAST CHANCE agreement wil also be signed.

Both parties agree to the following stipulations in addition to the final discipline imposed
in1A2016-020.

1. This agreement shall be binding and enforceable by and against the State, the
Departmentof Public Safety, Trooper David Coflesky, and MSTA

2. The parties understand that this LAST CHANCE agreement resolves certain
disputes between the parties which, if pursued, would be contested, and this
agreement shall not be construed as a precedent, admission, or agreement
concerning any factual or legal questions arising from the underlying dispute.

3. MSTA and Trooper Coflesky agree not to file any grievance which Trooper
Coflesky now has, which Trooper Coflsky has ever had, or which may
hereafter accrue against the Department on account of the March 4® and 5%,
2016 incident, the pending Professional Standards case [A2016-020 and/or the
discipline imposed and last chance agreement agreed upon by both partes.

4. The Maine State Police will close the Professional Standards case IA 2016-
020 as sustained. The case alleges on March 4” into March 5% 2016 without
permission you operated a motor vehicle in the state of Vermont afer having
consumed alcoholic beverages. Duringthe investigation into your actions you
also identified yourselfas a Maine State Trooper.

5. The Maine State Police has determinedthat Trooper Coflesky will serve a 480
hour suspension. The commencementofthe suspension will start on April 11,
2016 at 0800 hrs. The suspension will end on July 4, 2016 at 1600 hs.

-Coflesky will be removed from the Maine rd
“Tactical Team and any other specialty team for a period of twelve months
from his return to work date. Trooper Coflesky will meet with Major Brian



Scott or his designee,atatime andplacetobedetermined to tuminhis issued
cruiser, weapon(s), and State Police identification.

6. Trooper Coflesky recognizes as a member of the Maine State Police, he
occupies a law enforcement position of responsibility and trust, which
requires a high standard of conduct and reliability. He also understands this
conduct contradicted the Maine State Police Core Principles, the Maine State
Police Code of Conduct and the Law Enforcement Code of Ethics. Trooper
Coflesky recognizes his conduct, as outlined above, demonstrated a failure to
meet those standards and agrees the disciplinary action was warranted.

7. The MSTA and Trooper David Coflesky agree that this is a LAST CHANCE
Agreement and that any violation of paragraphs 4 and 6 or any other future

. sustained allegation of similar or other significant conduct may result in
dismissal under the termsofths agreement.

8. Itis understood by the parities that this Last Chance Agreement, as it pertains
to “any other future misconduct,” will expire in three years from the date of
this agreement.

9. Trooper Coflesky waives, releases and relinquishes any and all claims,
damages, claims for damages or any other relief by way of any grievance,
complaint, or cause of action of any kind against the State or any current or
former state employee, in any forum, either state or federal, administrative or .
judicial, for any matter arising out of his employment with the state or his
departure there from, including but not limited to any and all rights, claims for
damages or any other relief he may have pursuant to the MSTA collective
bargaining agreement with the State, the State Employees Labor Relations
Act, the Maine Human Rights Act, Maine Civil Service law, the Maine Tort
Claims Act, the Americans with Disabilities Act, 42 USC 1983, the Age
Discrimination in Employment Act, the Rehabilitation Act of 1973, Title VII
ofthe Civil Rights Actof 1964, andanyother state or federal statute. Trooper
Coflesky has, through his union representative, fully participated int eh
development o the terms of this agreement and, hereby gives his consent to
the terms contained herein. Trooper Coflesky has entered into the is
‘agreement knowingly, voluntarily, without any coercion of any kind, is sound
of mind and judgment, and hereby agrees that adequate consideration exists
for the waiver of the rights he has agreed to forgo. This release does not
include any claims that cannot be waived by law.

‘This agreement will in no way set precedent or past practice. Neither the Stateof Maine,
nor the Maine State Troopers Association, or any representative thereof, may use this
agreement in neither any hearing, negotiation, publication, nor other labor related matter
as it relates to precedent or past practice.



‘The parties agree not to publicize the termsofthis agreement. The parties agree that this
paragraph shall not apply to the disclosure of information by either party which is
required by law or orderof a court or quasi-judicial entity or by any other provision of
this agreement. Notwithstanding the foregoing, the parties are aware and hereby
acknowledge that this agreement is a public record as defined in the Freedom of Access
Law, 1 MR.S.A. §402, and may be available for public inspection as provided in 1

MRS.A. §408. Disclosure ofthis agreement by the State as required bythe Freedom of
Access Law shall not be, nor be considered, a breach of agreement by the State.

Signedonbehalfofthe Bureau of State Police:

v7
‘ol. John Cote Dale

Signed garfphalfoff) Maine State Troopers Association:

4 Ao/U
Craig Poulin, Executive Director, MSTA Date

a ots
Aaron tte, President, MSTA Date

CC: Trooper Aaron Turcotte, President MSTA
Lt. Anna H. Love, Professional Standards

Mr. Craig Poulin, Exec. Dir. MSTA

Sue Bell
File



AGREEMENT 2019-004

AGREEMENT BETWEEN THE BUREAU OF STATE POLICE
AND

THE MAINE STATE TROOPERS ASSOCIATION

‘The Bureau of State Police and the Maine State Troopers Association hereby enter into
the following agreement as it pertains to Cpl. Kyle Pelletier and the final outcome of
1A2019-009. Thecase will be closed as sustained and the final discipline will be outlined

below.

‘Bothparties agree to the following stipulations in addition tothefinal discipline imposed
in 142019-009.

1. This agreement shall be binding and enforceable by and against the State, the
Departmentof Public Safety, Cpl. Kyle Pelletier, and MSTA.

2. The parties understand that this agreement resolves certain disputes between the
parties which, if pursued, would be contested, and this agreement shall not be
construed as a precedent, admission, or agreement concerning any factual or
legal questions arising from the underlying dispute.

3. MSTA and Cpl. Pelletier agree not to file any grievance which Cpl. Pelletier now
has, which Cpl. Pelletier has ever had, or which may hereafter accrue against the |
Department on account of the July 2019. incident, the pending Professional
Standards case 1A2019-009 and/or the discipline imposed and a one- year
probationary period agreed upon by both parties.

4. The Maine State Police will close the Professional Standards case IA 2019-009 |
as sustained. The case alleges in July, 2019 you misused state property by |
artificially inflating the speedometer reading of your cruiser (0 present a false |
mileage claim to the state garage. This is a violation of our Code of Conduct
policy (E-24) and Vehicle Use policy (E-80).

tof3



}

5. The Maine State Police has determined that Corporal Pelletier will serve a
twenty consecutive day suspension. The commencementofthe suspension will
start on November 26 at 0400 hrs. The suspension will end on December 16 at
0400 hrs. Cpl. Pelletier will be allowed to utilize two days of vacation per pay
period to maintain his health benefits coverage while serving his suspension.
The vacation days will not count towards his overall length of suspension. For
clarification, the following dates will be the suspension dates: Nov. 26, 27, 28, i
29, Dec. 2,3,4, 5,8, 9,10, 15. The vacation dates will be Dec. 11" and 14. Cpl.
Pelletier wil reimburse the treasurer of state $108 dollars for the vehicle use.
“Trooper Pelletier will also turn in his unmarked cruiser and be issued a fully
‘marked unit. This decision falls within management rights but is also mutually
agreed on here. In addition to his suspension Cpl. Pelletier will also be on

~~probation-for one year and agrees thatifhecommitssimilarmisconduct he will
be demoted to the rank of Trooper. Cpl. Pelletier also agrees that he will not
grieve that discipline if it occurs. Cpl, Pelletier will also be removed from his
specialty team assignment fora periodof one year. Cpl. Pelletier will meet with
Major Brian Scott orhisdesignee, at a time and place to be determined to tum in
his issued cruiser, weapon(s), and State Police identification.

6. Corporal Pelletier recognizes as a member of the Maine State Police, he occupies
a law enforcement position of responsibility and trust, which requiresa high
standard of conduct and reliability. He also understands this conduct
contradicted the Maine State Police Core Principles, the Maine State Police Code
of Conduct and the Law Enforcement Code of Ethics. Corporal Pelletier
recognizes his conduct, as outlined above, demonstrated a failure to meet those
standards and agrees the disciplinary action may have been warranted.

7. The MSTA and Cpl. Kyle Pelletier agree that this probation will last for one year.
Any violation of paragraphs 4 and 6 or any other future sustained allegation of
similar or other significant conduct may result in a demotion to Trooper under
the termsofthis agreement

8. It is understood by the parties that this term of probation, as it pertains to “any
other future misconduct,” wil expire one year from the date ofthis agreement.

203



|

9. Corporal Pelletier waives, releases and relinquishes any and all claims, damages,
claims for damages or any other relief by wayofany grievance, complaint, or j
cause of action of any kind against the State or any current or former state |
employee, in any forum, cither state or federal, administrative or judicial, for this i
matter arising out of his employment with the stat, including but not limited to
any and all rights, claims for damages or any other relief he may have pursuant
to the MSTA collective bargaining agreement with the State, the State |
Employees Labor Relations Act, the Maine Human Rights Act, Maine Civil
Service law, the Maine Tort Claims Act, the Americans with Disabilities Act, 42
USC 1983, the Age Discrimination in Employment Act, the Rehabilitation Act 1

of 1973, Title VIIofthe Civil Rights Act of 1964, and any other state or federal
statute. Corporal Pelletier bas, through his union representative, fully
‘participated in the developmentofthe terms of this agreement and, hereby gives
his consent to the terms contained herein. Corporal Pelletier has entered into this 5
agreement knowingly, voluntarily, without any coercionofany kind, is sound of
‘mind and judgment, and hereby agrees that adequate consideration exists for the
waiver of the rights he has agreed to forgo. Thisrelease does not include any hb

claims that cannot be waived by law.

This agreement will in no way set precedent or past practice. Neither the State of Maine,
nor the Maine State Troopers Association, or any representative thereof, may use this
agreement in neither any hearing, negotiation, publication, nor other labor related matter
as it relates to precedent or past practice.

‘The parties agree not to publicize the termsofthis agreement. The parties agree that this |
paragraph shall not apply to the disclosure of information by either party which is
required by law or orderof a court or quasi-judicial entity or by any other provision of
this agreement. Notwithstanding the foregoing, the parties are aware and hereby
acknowledge that this agreement is a public record as defined in the FreedomofAccess

Law, 1 M.R.S.A. subsection 402, and may be available for public inspection as provided
in 1 MRS.A. subsection 408. Disclosure of this agreement by the State as required by
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the Freedomof Access Law shall not be, nor be considered, a breach of agreement by the
State. |

Signedon behalf ofthe BureauofState Police:

11 fizha |
Tt. Col. William S. Harwood Date

]

=>>pie State Troopers Association:

7/
Craig Poulin, Exceutive Director, MSTA ride |

10-13-75 |
Jeremiah Wesbrock, President, MSTA Date

—_— _njuls |
Cpl. Kyle Pelletier |

CC: Trooper Jeremiah Wesbrock, President MSTA
Lt. Anna H, Love, Professional Standards
Mr. Craig Poulin, Exec. Dir. MSTA
Sue Bell |

File

dor |



AGREEMENT 201-005

AGREEMENT BETWEEN THE BUREAU OF STATE POLICE
AND

THE MAINE STATE TROOPERS ASSOCIATION

The Bureau of State Police and the Maine State Troopers Association hereby enter into the
following agreement as it pertains to Set. Elisha Fowlie and the final outcome of IA2019-011
“The case will be closed as sustained and the final discipline will be outlined below.

Both parties agree to the following stipulations in addition to the final discipline imposed in
1A2019-011

1. This agreement shall be binding and enforceable by and against the State, the
Departmentof Public Safety, Sgt. Elisha Fowlie, and MSTA.

2. The parties understand that this agreement resolves certain disputes between the
parties which, if pursued, would be contested, and this agreement shall not be
construed as a precedent, admission, or agreement concerning any factual or legal
questions arising from the underlying dispute.

3. Sgt. Fowlic agrees not to file any grievance which Sgt. Fowlic now has, which Sgt.
Fowlie has ever had, or which may hereafter accrue against the Department on
account of the July/August 2019 incidents, the pending Professional Standards case
1A2019-011 and/orthediscipline imposed and a one- year probationary period agreed
upon by both parties.

4. The Maine State Police will close the Professional Standards Investigation as
sustained. It is alleged that on or about July/August 2019 you provided inappropriate
directions to a subordinate resulting in misconduct. You aiso failed to provide proper
direction related to photographic documentation of the misconduct. You also failed to
bring this misconduct to the attentionofyour superiors. This is a violation of our
Code of Conduct policy (E-24) and Chain of Command policy (E-12).

5. The Maine State Police has determined that Sgt. Fowlic vill serve a thirty
consecutive day suspension. The commencement of the suspension will start on
November26 at 0400 hrs. ‘The suspension will end on December 29 at 1600 hrs. Sgt.
Fowlic will be allowed to utilize two days of vacation per pay period to maintain his
health benefits coverage while serving his suspension. The vacation days will not
count towards his towards his overall length of suspension. For clarification, the
following dates will be the suspension dates: Nov. 26, 27, 28, 29, Dec. 2, 3, 4, 5, 8,
9,10, 15, 16, 17, 20, 21,22, 23,28 and 29". The vacation dates will be Dec. 11, 14-26,
27. In addition to his suspension Sgt. Fowlie will also be on probation for one year
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and agrees that if he commits similar misconduct he will be demoted to the rank of
‘Trooper. Sgt. Fowlic also agrees that he will not grieve that disciplineifit occurs.
Sgt. Fowlic vill also be removed from his specialty team assignment for a period of
one year. Sgt. Fowlie will meet with Major Brian Scott or his designee, at a time and
place to be determined to tum in his issued cruiser, weapon(s), and State Police
identification. This agreement has been modified due to unforeseen
circumstances and in no way shall set precedent. The suspension days for
December 21 through December 29™ will be in writing in lien of actual days
suspended. The 29" will still count as the last day, as far as overall timeline for
discipline on file is considered. December 26" and 27" will be cancelled as
vacation days.

6. Sgt. Fowlie recognizes as a member of the Maine State Police, he occupies a law
enforcement position of responsibility and trust, which requires a high standard of
conduct and reliability. He also understands this conduct contradicted the Maine
State Police Core Principles, the Maine State Police Code of Conduct and the Law.
Enforcement CodeofEthics.

7. The MSTA and Sgt. Fowlie agree that this probation will last for one year. Any
violation of paragraphs 4 and 6 or any other future sustained allegation of similar or
other significant conduct may result in a demotion to Trooper under the terms of this
agreement

8. tis understood by the parities that this termofprobation, as it pertains 10 “any other
future misconduct,” will expire one year from the dateofhis agreement

9. Sat. Fowlic waives, relcases and relinquishes any and all claims, damages, claims for
damages or any otherreliefby wayofany grievance, complaint, or causeofaction of
any kind against the State or any current or former state employee, in any forum,
cither state or foderal, administrative or judicial, for this matter arising out of his
employment with the state, including but not limited to any and all rights, claims for
damages or any other relief he may have pursuant to the MSTA collective bargaining
agreement with the State, the State Employees Labor Relations Act, the Maine
Human Rights Act, Maine Civil Service law, the Maine Tort Claims Ac, the
Americans with Disabilities Act, 42 USC 1983, the Age Discrimination in
Employment Act, the Rehabilitation Act of 1973, Title VII of the Civil Rights Act of
1964, and any other state or federal statute. Sgt. Fowlie has, through his union
representative, fully participated in the development of the tems of this agreement
and, hereby giveshisconsent to the terms contained herein. Sgt. Fowlic has entered
into this agreement knowingly, voluntarily, without any coercion of any kind, is
soundof mind and judgment, and hereby agrees that adequate consideration exists for
the waiverofthe rights he has agreed o forgo. This release does not include any
claims that cannot be waived by law.

“This agreement will in no way set precedent or past practice. Neither the State of Maine, nor the
Maine State Troopers Association, or any representative thereof, may use this agreement in
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neither any hearing, negotiation, publication, nor other labor related matter as it relates to
precedent or past practice.

“The parties agree not to publicize the terms of this agreement. The parties agree that this
paragraph shall not apply to the disclosureof information by cither party which is required by
Taw or orderof a court or quasi-judicial entity or by any other provision of this agreement
Notwithstanding the foregoing, the parties are aware and hereby acknowledge that this
agreement is o public record as defined in the Freedom of Access Law, 1 MRS.A. subsection
402, and may be available for public inspection as provided in 1 MR S.A. subsection 408.
Disclosureofthis agreement by the State as required by the Freedom of Access Law shall not be,
nor be considered, abreachofagreement by the State. |

|
Signed on bealf of the BureauofState Police:

Luk . > 12hg)i§ |
Lt. Cof” WilliamS.Harwood Date |

|

wy © Maine State Troopers Association:
“ peg7sS

Craig Poulin, Exceutive Director, MSTA Date

5 I 1247-45 J
fGremiah Wesbrock, President, MSTA Date

yn
eee un) |
Sgt Elisha Fowlie Date |

[

CC: Trooper Jeremiah Wesbrock, President MSTA
Lt. Anna H. Love, Professional Standards
Craig Poulin, Exec. Dir. MSTA
Sue Bell
File
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AGREEMENT BETWEEN THE BUREAU OF STATE POLICE |
AND |

THE MAINE STATE TROOPERS ASSOCIATION

“The Bureau of State Police and the Maine State Troopers Association hercby enter into
the following agreement sit pertains to Trooper Dan Murray and the final outcome of
1A2019-037.

Both partes agree to the following stipulations in addition to the final discipline imposed |
in 1A2019-037. |

|
1. ‘This agreement shall be binding and enforceable by and against the State, the |

DepartmentofPublic Safety, Trooper Daniel Murrey, and MSTA. |

2. MSTA and Trooper Murray agree not to file any grievance which Trooper |
Murray now has, which Trooper Murray has ever had, or which may hereafter |
accrue against the Department on accountof the August 26, 2019 incident, the |
pending Professional Standards case 142019-037 andlor the discipline. |
imposed and agreed upon by both parties |

|
3. The Maine State Police will close the Professional Standards case IA 2019- |

037 as sustained. The case alleges on August 26, 2019 you improperly |
supervised a permitted driver in Waterville, Maine. Following this incident,
you also failed to notify your chainof command

4 The Maine State Police has detenmincd that Trooper Murray wil seve a 32
ad hour suspension. The commencement of the suspension wil start on Octobe

O70} or 4,2019 at 0800 hs. The suspension vill end on October 7, 2019 at 1600 hus. |

a" |
rooper Murray will meet with Major Brian Scott or |

A his designee, ata ime and place o be determined to tam in his issued cruiser, |
a ‘weapon(s), and State Police identification. |

5. Trooper Murray recognizes as a member of the Maine Stato Police, ho |
occupies a law enforcement position of responsibility and trust, which
sequites a high standard of conduct and reliability. He also understands this
conduct contradicted the Maine State Police Core Principles, the Maine State
Police Code of Conduct and the Law Enforcement Code of Ethics. Trooper

||
|
{



Murray recognizes his conduct, as outlined above, demonstrated a failure to
‘meet those standards and agrees the disciplinary action was warranted.

6. Trooper Murray waives, releases and relinquishes any and all claims, |

damages, claims for damages or any other relief by way of any grievance, |
complaint, or cause of action of any kind against the State or any current or |
former state employee, in any forum, cither state or federal, administrative or |
judicial, for any matter arising out of his employment with the state or his |
departure there from, including but not imited to any andallrights, claims for |
damages or any other relief he may have pursuant to the MSTA collective |
bargaining agreement with the State, the State Employees Labor Relations |
Act, the Maine Human Rights Act, Maine Civil Service law, the Maine Tort |
Claims Act, the Americans with Disabilities Act, 42 USC 1983, the Age |
Discrinination in Employment Act, the Rehabilitation Act of 1973, Title VII
ofthe Civil Rights Act of 1964, and any other sate or federal statute. Trooper |
Muray has, through his union representative, fully participated in the |
development of the terms of this agreement and, hereby gives his consent to
the terms contained herein. Trooper Murray has entered into this agreement
Knowingly, voluntarily, without any coercion of any kind, is sound of mind
and judgment, and hereby agrees that adequate consideration exists for the |
waiverofthe rights hehas agreed to forgo. This release docs not include any }
claims that cannot be waived by lav. |

“This agreement will in no way set precedent or past practice. Neither the StateofMaine, |
nor the Maine State Troopers Association, or any representative thereof, may use this {
agreement in neither any hearing, negotiation, publication, nor other labor related matter |
as it relates to precedent or past practice. |

The parties agree not to publicizethe termsof this agreement. The parties agree that this
‘paragraph shall not apply to the disclosure of information by either party which is
required by law or orderof a court or quasi-judicial entity or by any other provision of |

this agreement. Notwithstanding the foregoing, the partes are. aware and hercby |
acknowledge that this agreement is a public record as defined in the Freedom of Access
Taw, 1 MRS.A. subsection 402, and may be available for public inspection as provided
in 1 MRSA. subsection 408. Disclosure of this agreement by the State as required by
the Freedom of Access Law shall not be, no be considered, a breachof agreement by the
State.

|
Signed on behalfofthe Bureau ofState Police: |

. LJ ksh co
Lt. Col. William Harwood Date |

|



SigneSieState Troopers Association: |

de Huy
Craig Poulin, Executive Director, MSTA Date

Jeremiah Wesbrock, President, MSTA Date

oi Morny [23/19 |

in |

CC: Cpl. Jeremiah Wesbrock, President MSTA
Lt. Anna H. Love, Professional Standards
Mr.Craig Poulin, Exe. Dir. MSTA
Sue Bell |

File
|
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