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1. HOW TO INTERPRET YOUR DEOCS RESULTS

1 Start by boking ot the demographic breakoot in aecinm 1. which shows wha completed the survey The
charty provade » visual doplay of respondents by thew demograpioe feaires Survey respendents can selec) any
option when vompleting the demaographus partion of the suney, sa numbers may ot match the persenned
axsigned Determane i the parcipanis repeesent the overall aasigned popal Abws, d n rexp
peescnted in e whies duoughout the report are duc 1o mizsuy cesposcs alvibulabic o mcomplac suveys,
syay marks, ot mulnple responses sckeciod (or 8 single-respanse slom

2 Reveew seatan 1L Fercepions of Dicommition This sbaiss perceptesns of e meidests o the seibple
duning the past 12 monihs, actions thent 10 address Uem, members” xatislaction wath issue resalution ord
perened barmrs to reporting

1, Review sectron 1V, Sexusl Assauht Prevention sad Response (SAPR} This eovers peroepiions of kesdership
suppart, knew|edge 1 sexusd asaull reportng apions, peroeved barmiers to reperting sevual assaull, and

by samder inlenention climate

4. Review section V. which provides chmnie (actor nesults beoken out by demographic subgroup, facilisling
dires| comporiwn hoivwern complementany roups | igher averages reflest more pontive tatings Resulus ane
displayed wing » greon. Muc. and red coding scheme. texpestively eelleciing whoe average, news sverage, and
bekiw aveaogs

5. Review wotwn VI {venll Unil Summary. This peovides » comparalive anslyas fir each of Uhe faclor arces.
companag Your unit's curtent averape wath i3 parens Kervice Manch Results are display ed usiag the me eolur
onding scheme

6 Review sceuan VI which showx pexponses 10 the sndnidual chmate faior queshons

7 Review section VL which prosades inlctprelation ond tecuminendatinns for the DUOCS report

# Review reqanses 1o Locally Developed Questions (i vou chose 10 inchude these s vour mvey )

9 Review roquames la Short Answer Questiaons (i you chose w inchade thess i yous sarery

10, Review wrien and lood Tor wends Dx whether the wapport Uw |

data

111 nesded, cunduet sniervicus to Tunther chamcierve organzatiinel 1ssues and sieengihy. and opporiuastics
For smprovement

121 noedkad revien | he urgnnization s weiten records und reports 10 determne salidin of porceplions revealed
by the urvey and inkerview s
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STEPS TO INTERPREY DEOCS COLOR CODING

Categery Criteria Gemerl lnterpretution

Peroeptions (ol in the upper Tndicates that e peroeplions of your membere

Abore Seovace R pescennls of the wre marhedly more favonable than e
Average reapon s Wilhin your peaveptons cammonly hohl asross you
Service Sevvisw.

are sumilar to that of the pescepieons
commuoaly held acruas vuw Sene

Near Serviee Tk percentile af responses
Avcrage withun v Serace

Perecptions (G114 Use 288 1o Todicates thal e perccplions of Your mombers

Helow Scrvace 20th perceniibe of responacs

Avctapc withun Yowr Servies commonhy bekd seroxs yowr Serace

Perueptaens (all i U lower Indieates fhal e perceplions of vous members
arc markedly leas favorable Dan Gxos

Steps ts interpreting DEOMI DEOCS caler cading:

1 [dentily sreas of concern und urenglh dhoth R vour overall wnt and wbgroups) wang the coloraded
comparison:

w  Unil Examune Secmon 1 Sexwad tssoudt Srevession and Response (page 20 21y arid Sectinn 17
Owerol! Unit Sumamary (pages 53 - $7) w0 comparc vouw wnit 3 scarc om coch IEOCS faclor to
vowr Service's avarage Addionally, compare your wa 3 3core o ihe “Ronge of Near Service
Average™ 10 gauge relanona] sionding of your wnit's scors W vous Serv e

b Subgtoups. Fvamone Sevton 8¢ limuate Factor Nubgroup Companisons {pages 52 - $41 lu
compate pereplions among sbgroups and o vour Serive’s sverage  In sddition 10 uting |he
<olor vading scherma, compare the subgroup’s aumeric average (displaved in esch bo) to U
" Range of near Servive Average” (presenied on pages 20, 11, 55 - 57) us guuge the relative
standing ol cach shyrroun o vous Servaec

ta

Exomine the tem-kevel resulty by wang the (avornbl bl 1cp o guiks T o
the Cactar contained W ithin Sec ton /T ISAPR Bens Results, poges 22 « 511 and Neosions 1/ DFOCS
Surmurany of Saney liem Rosulls, pages $X - 79y

-

Fxamine the wiitten commenis mssuctaied with the arca of coneem and determune of aay of the
commaents ore assocaicd with scgative perecpiions  Overoll. commenta can be coser to manage if they
are beoken inw themes.

4 Bawdon the dogree of faverabubiey of the iem-lkevel resulls and writien comments, determine if the
Lol of yous umit or subgroup(s) 55 “Helow Service Aversge’ or ‘Near Service Average” is ot an
acceptshle lovel hased on vour it s siandsrds

5 (Fresults do not et the cypeclanans of the unin's stambands. use the findings to guide (olkow-on clhimate
assexsment actons (¢ g deselop plan of action w improve chimate. determimayg the demographic
compusition of (o us groups and the topas W diseuss wath them. ety reonvds and reports w snslyse
forvubidate pereephions_ e ) Fot muire strategies lo imptosc of mainkain o heallthy eommand chmate.
wefes to Reeommends ons” throughout Secuon 717X AFH (pages 20-511 and Sectron 111
Recommendanons (pages X11-51)
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NOTE: The DEOLUS ropot provides unus-bevel that help wentify: subggoups that may harbar
acHAlNG + of POALUVE PeTucy regarding & partcular climate fagtor Tlewever, be mindful that wand gober
e dlne docs put sudamaticalh reflect a pagalive find ¥ snply memns chal Your aseenge i beinw vaur
Senbee's mh orage fram & wnit-level standpeint. Your actusl (narsbility scurcs (i seetion VII) for rhst
facter may reflect a positive percentuge. 1iing thal pereentage. you should be sble 10 dewcrmnc if Giere s
faut an uosue Walthan Vonlf ofgant zation

1. DEMOGRAPHIC BREAKOUT

MINCRITY s MAJORITY

MAKING CLIMATE ASSESSMENT RESULTS WORK FOR ¥YOUR ORGANIZATION Froquescy  Pereemt
imairien | 151 s
| Share the resbix moth mombers of Vaar angonization A
n k]
2 Imvolve hey Jeaders, ot mvembers know you are acluyg v their feodbeck m el =
3 Hinecded, estublish s sctson teuns ta develop and a phan fov orgar 1 [ owted n 102
4 Conduwt anolher climale n Bassce with ¥eHut Nervaee comp by s ok
he ellectvemess of the worective oetions that wene ke 1o remady validaied perseplions Tetut S0 loa o
U you o yowr stall roquires assidance, do i hevilate (o coptagt Fet the LY 1 uhgy the majonty categeny insludes all coxpondents who lded there
the DECCS Support Testn a DSN R34.267 522004217 o coammmercial (1210 39267512604 217 a2 White, ond therr ah-xu\ a5 'net Thspanw Al niher pexpoadents aic inchaled i e mimonty
subgaoup
RACE
Frequescy  Pereomt
_— "
[
) 12 2n
. Tuent S64 100.00
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ETHMICITY I1I. PERCEPTION OF DISCRIMINATION
Thes section addecrscs whetbes members of the orga J and wexuat
durected from members of Uhe orgenwvation. dunng tie lost 12 nwnh whether they reparted the incaders. aml
Froquewey  Percent thelr satisfaction with b 1he reporicd incadert was resatved
1
“ e Lol Willun the pasl |2 neathe, | have po iy d on wncnkent of dis o sexual b
b 1346 withon oy cwrcal orgamantion | Mark all lhl apphy)
n 1631 Frogueeey Prreme
Tetusl 06 1y ixe n 1198
W 149
—— s G
1% LN
G LI
Froqueaey  Perornt . am
) 411
‘ F
s —
Tota! 195 100460
NOTE Respoadents can select nnudtiphe bases of discrinanston. whch accounss fot am dispariies i wialb.
CATEGORY % =
Inturmalion xpecific o Sevual Horassment hegias on page 14
X Percewi
&
T 194
Ty om
AT

—

Total $6b
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EXPERIENCED DISCRIMINATION BASED ON RACEINATIONAL ORIGINCOLOR

NOTL. Respondents wh selected Techne W respond”™ Tor Rase ambiss | hspamc declasation u the
demagraphs:s sectun account for dispenlics that ey sppear i lotals shown helow

EXPERIENCED DISCRIMINATION BASED ON GENDER (SEX)

MEN

Frequencoy Percent
e o R
Vi w [T
Tetal RS 1000
SR
Tulal m ren
WOMEN
Percend
MENORITY
20
Froquency Percent M
26 0 L %)
25 k964
251 o0
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Actions Taken Fellew g locident of Discrimbnation
Repertcd lncidant «f Discriminatiog (s Favaial Complaint, EO/EEQ or Supen bor:
NOTE Respondents option ws select maore than oie tvpe of oty o iy that man Demagrphic Breskout
appese o the (wla s show i below
NOTE Raspondents o selocted Dechine W 1expond  [or Rave andfor 1tispanie doclarsuen in the
demagraphics soclion or respombed with NYA, account for dispaniies hat may at in totaly thown below
Did you report any of the incidenis of dhcriminaiis 1 sameonc i yaur srganiniion™ - ine S
Tabke I Reported Lncident nf D by Dx aphi
Repericd Did Not Repart Tutal
Reported lncident of Discrimination
Numher  Pereent Numbet  Perceat Numher  Pereent
Cs lian o nm n 0 [T T
Military N L) 39 u20 67 100040
Mea 0 TH k) 6226 5% 100.00
Women K 5N 7 4667 15 wmm
Majecity T wm 17 Tl % t000
Miowrity n 4643 15 3357 X amm
Figure |. Reporicd Incident My
%%
Incident te superisansperier.
Al
TN
PIREE
192y
A647%

“NIAT sespoanes wol inchided
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“N/AT respanses not included
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‘wha Filed Fermal Complaini or

with Discrimb tuue R
Reparted Incldent 1 EOVEEQ ur Sepervher

Figure 2. Hew walivlicd arc Yyou with bow your isswe »wus (o7 s bring) resshed*

NOTE Datu fur indivsduals whs coattonicd the offenden are not meluded wn the 13EDCS satsfaction smalysis

NIA™ responses not s [uded

2
3

re
-
4

-
a

1op.00

Prrerived Barriers te Reperting Dhoriminatien

1 yow dad mot repon Lhe incident W anvone 1 Yous cham of command, please mdiiale vour petsinial Feosons
why (Maek all 1hat spply)

Figure 3. Barriers te Reporting Dhwrinination

Teenl " 100 00

NIA responses pot ncluded
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Experiencen of Sexual Harmssrment Actlons Taken Falluning Incident of Scywe) 1s racwment
NOTE: Resprorwdents upln to xclect maore than ane 13 po of doctavenaten sccounts for diquintics thal man
MEN appuat 0 the lofals shown holuw
Did yau repart any of the incidents of sesusl harassment (¢ Wwmesae bn Your srganbatien®
Pererst
pEig
I Froquessy  Porcent
2 L
100 00 o v
7 At
4 17.39
(] 148
Toml 3 10000
Pereens
48]
31
100 1%
NIA respomses nal iwchaked
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Mctrhers whe Flled Formal Complaint of Reperted Incidoat of Syygal Heps suownt t= EOEEOQ or
Supers bar: Demagraphic Rreakeut
NOTE Respondenss nho selested “Decline 10 respond’ for Rage andfor | upans declaration in the
demnographivs setion of responded with N/A, scount for ispantacs thal mav appear s tolals shown below

Table % Reparted Incident of Sexual Hi by Demopraphic Break

Reperted Did Nt Report Tetal

Reporied Inclden! of Seiwa) Harnssmmt
Number  Percent Nomber  Percent Number  Percent

Chvilian Q Lt o 0.00 0 100 o
Miltary Y 4737 [} 526 L] 100ty
Men @ 667 3 B3 9 10000
Wemcn 1 kL T 7000 n s m
Majarity t 618 T Sy n” lom
Minerity H de o0 1 0 s 10 0

Figarr 4. Repersed tocident o f Scasal Harassment by Demographic Subgroups

Cls iian v

Milleary ST¥%
Mea ©6.07%

Women WM

Majerity 46 18%
Minarity A0.00%

NIA™ responses nol scluded
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Satisfsction with Scxwnl Haranaicat [noe Reselution: Members nhe Filed Format Compluint or
Reparted Incldent ts EOVEEQ #r Superyiser

Figure 5. How satisfled sre dos whh how your itiic was (e is being) resoh ed?

NOTE Dato for indissduals who confromtad the affernkers ore not included in the DEOCS sotifacwon
annlv sy

Teisd 5 lane

N/A~ responses nal whehated
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Perceived Barriers to Repurting Seygal Harmoment

I vou dul not repors the treadent 10 anvone i sow chain of command, pease 1odicate vour personal reusns
why (Muark sl that apply |

Figurc & Barticrs (w Reparting Seuwal Haraszment

Froqumey  Percent

L
Tetnd 1 100 0
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1V. SEXUAL ASSAULT PREVENTION AND RESPONSE

This wection addresses member s’ perecplions of te Nexual Axsut Preverbon wd Respunse (SAPR) dunale
within vour argonization Speeaficolly. Uus seeuon incldes manbers’ pereeplions of U following 1opic arcas

14 Pervepions of Safen:

2/ Cheurt of Commsand Suppart

) PNty of SAPR Ioformation

15 et Rupemtiong { frete

51 Percenved Bormers to Reponteng Sevinad issemift
6 Ut £ reventionr Clrengte

23 R ted Repostng Kinmleddpe

Refow vou will find the o eralh unit ssmsmany nformatuon pertawming W te SAPR climate witha vour
vrganvation, compared to the DEOMI database for yow Senie Resulis desplay above averege, sveraye, and
bl uverage using @ groen, bluc. and red coding scheme respectitely. Above averge indscaies tha the
pervepions uf yuw members are markedly more Gavorable than the pereeplions cammonly hekd across yaur
Senvice Avenspe indicates hat the percoplions of oar members are umilar 1o that of the pervepuans commonly
bield auroes youy Senace Helow average mdicates that the percepiions of your members wre mazhedly less.
Iavoable than Ihose held actoss your Service Your 's average 18 displayed along with it fesp

Sertwe beanch average

Percepliens of Safehy
Yaur Un T ————
voursenwe il 6
Range of ‘Neor Service” Average = V61- 177
Chaln of Commund Suppart
Vour Uni eeee——
vousie S

Kange of ‘Near Scovwe Average © 129 160

ADMINY IANSIN Delemse Bayual Opportunty Matagemenl Instise 0
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Publicity of SAPR Infarnsalima

Percrptions of Safety
Youe thnt ——————re— Feruptom of ofes et 1 mrobees Tl of sty oy acstaly s e ey camenily
. Iwvy and perfonm their werkidutics Tio questions messure Perveptions af Sufehy: each tem is measiied on &
Yout Serice = e ] 166 fouspeint scalk, Where resprndents may sekoct very: nrsafe. insiafe, sofe. oF very safe
Range of * Neor Servive” Average 186,127 Tatbe ¥ displars Perceprions of Safet where individuols live, subdivided by sesidence aml respondaits
perceptions of safory where they work. The table dixplays the percentage of members who indicsted they lvel
Unit Reperting Climate sfe o4 very safe comsbancd ato “Safc und displays the percentages of members who sbcalc they feel wusafe oo
very nnsefe combined e Unsafe [ casex where fever Uan five people an o subgroup complete the suncy
Your Unal _ - you will aot reccive any dats for 1hat subgsoup e ordes 10 memkain cespondent anonymaty that group x Jat will
be marked with 0.00
L e ) 135
Table 3. Respandcnts’ Perecptions of Safery
Range of “Near Service” Average = 1430 16y
Zers Peeceived Rarriers ta Reparting Scwal Amavll Ta what sxtent da you (oel wlc from Safe Uavate Total
being seavally assuulted where vou
Youn U R | = curreathy fiss Number Pt Nusher Pocewt  Numha Peren
}
Yousence N, )2 % bl W w v e
CHYs base et/ La1 108 156 10oe " 0. 156 L0000
Range of “Near Sorvwee” Avcisge = 299 48 12
Unk Preyentien Climate Ta what entent de veu feel m e from

being scaually iaulicd where you 7 %6 19 336 S6h 100N

Yous U E——eed &= Bctform yenc ne dydutics:

-
“
o

Yow Senvie
Range of "Near Serviee Avemige = 141- 142
Retricted Repacting Knowkedpe

Youe i EEEsssssSSSS—————— [

Yous Servive TERT %

Range of ‘Neu Scruce” Averoge = 6980+ &) 29

oy -
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Anolyzarg R tasedun! hic Sy
Figure 7 display s the percontage of respundents who feel “Safe where they Live by demegraphic subgsoups. 1 Figure % displays the percentoge of respondents whe el Sale where they work b denwgrophic subgreups
2 7 In wases whese fewer than five peuple v 3 subyroup complute the ey vou will net seceive ony data far
cases where fewer than fise people in 2 subgraup cemplete te survey, you will s receree sy data for that gt ot am anler (s mamlass re armtrmtid thal s dote will e morked widh 0.0
subgriup in ondet tw masntain fexpondent oneayomly that group's data will he marked with 0 0x) & e o
Figure ¥. Repoadents” Perecption: uf Safeey at Wark by Demagraphic Subgreups
Figure 7, Respuadents’ Preveptinns of Safcty where they Live by Demsgraphic Subgroups T what exient &0 you feel sale from beuig sexully asadied where vou perfom yow workfdigies?
To what extemt do yini feel e fmne beng souslly swsulicd where you cutrertly hag™
Mon 9T %
Weenn 9ARY %
"% Jv. Eniinted 9597 %
1RY
Ll Sr. Entisted 100,00 %
972
e Jo. Ofileer onno %%
n
Ll Sr. Officer 10040 %
10 %
Jr. Chilien DN %
LRI Se. Chilian 00 %
P00 % Organization 9068 %
00 % Serke ITR%
T %
ITHL Y
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Sccomuendations

While Pereepiions of Sufen may not acsessan Iy rellect the sctual level of nsk faced by on indinudusl o group.
the @ hehund such peseep may vickd valuahle mformation obaw o m’mdmummlmh
dup-:mmnunnhm:wdaanﬁ but ols0 lo domestic violcnce, sub sbuse, d i )
living quarters. and other problerns that requure cammand aticnbion lb:dx-c\lun.'-ktnnh\ .
plan of scton for lenderdup withes your uny. (fse the dizplayed by and by grap
subaroup te idenfy any differences betw oen groups. Consuier holding sening semonyiocus groups wath
wveral members of hese demographie yrouns Yo undk ! asy i fesp a0 vour unl s rexdis

Inewporaie foadhack (rom these seamons mio vouwr plan a[umm far lendershup

Fhere are addusonal el hen g vour plan af st

Foster apud encournge fiext dine supctvaser mvolvetticnl w the delestion of polentinl threuts and risks wibin
vow unit Abatn X% of the setusl assnlis within the Deportment of 1efense voew betwesn peaple that

koon cach ther Cunsequently, standard physical sevunty messwres may aol slwoya sddreas the foctrs that

give nac 10 soual axaults between Xers, Merads. and Well-tained and cmp d
Tusi-hine supery et aes likely the fus w bocome sware of hehason that eontibute w mereased nak for

Chale of Command Suppart

Chair of Commmd Support selees W members perceplions of the exlent fo whwh comrmand behaviors are
Largcicd fowards preventing sexwal assault and creating an eavironsment Whete members would feel comformble
reporting o scyusl assault Seven questions measure (Aurt of Command Support. each ilem s measured an 8
fourpuint scale smcssng cXlonl, where respondents may select nof ar afl. slight exiens. modkroie extent, ot
great exfent

Toble § digiey's the percentage of individuals Wha pereerve a fauptabie Chrn of Command Sippors climate,
mwiasng thal thev pencene the chain of command o diilat (he Puisilive commuand hehaviors 10 8 modkrate
evtent o 3 greot extend. Addilionally, thie sble displsys he perecntage of indivadmals w o pereeive an
walayprable Cham of Command Sippart climate, meaning that they pereerve the chain of eommand o Jigplsy
Uhe positive hehaviors ko xlghe exiend on mok at aff

Table &, R 4, Py o of il o C Suppert

Tawhateaienl does your chain of command: . Ll U

scxusl asoult s bt disruptave behan soes withsn the unit Number  Percemt Number  Peroent Number  Fercent
+ Asapproprsle, encourage your wan (eaders o peguwurly Vi musan s ing yuaciens ©especsal iy duning
evenings and weekends. Premate a unil cimate based on “rripecs and
\ Consuler eantaeing hasc law enfiorcement and crimanal iy esugaiors (o ublain loca| tecat infornation, for rou” A M am ses 1w
bath an- and ofl- bese lnising aress
* Review and modify a3 appropriate ” " and akuohol use policics in oa-base by ers. Many
wnicractions that lcad w sevwal m-‘:l:ninmmil m-:‘ul uhen u\d\rmﬂ pﬂu:m Refrain fram sctht comtscats and bekatlurs ) ®i0 9% 16 68 e
shauld promute responsible alohol use, erecowrape all wyelved 1o be an the Tockout lor siluations at nsh for
seviial asswalt, lhl- outline bow 10 salely addicss nsapprapy ale b or
i kplace hebuvior and ion sgan those who & not behave respectfully Actively disconrage sexisl comments and
Reseasch hn found hnwnm-co(m.)mwmnlh-nwnl wthen 3 Ut increnscs the likelibood Behasbor 4 K198 2 [LDH 368
of srxusl ascault wishun tat unt U leaderdinp must aol only enforce these standands but also sct the
evample
Prorlde sexusl nseaule prescation and respanse
trninkey that in(cress and cOBges you 23 R 14n UM 568 10 m
Eacesrage bystander micrsontben tu asciy
wihers bn sitwations af risk for nexus) srmuli or bl LI L un 565 10000
wiher armful behuv e
Eaceurage siciine te rcport scsunl amault
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Publicity «f SAPR Lafermation

Publicity of SHR Imformation relers to the exkent o which members’ pereen ¢ thal SAPR-related snformation
and resvurves 15 publxch displaved and vpenly communicated There are three quedons steosunng FPubirem of
NAPR Informativn. coch lem »s d ona [bwr-point seale 2 extent, wWhere respondenty may select
v aff, slign extent, auederee exien, « grvat exteut

The flluwuiy table Jisplays the pereentage of indvssduals who perieive there to be & [npeble climate of
Publtcite of SAPR tafurmation. meatung thal ey perudive U displav of SAFR infermaton and resoutees 13 10
& minkrute extent ot 3 great ¢ erent This table alsa displays the percentayie of ndvviduals wha perceave there x
an ynpvoratle chimate nf Pubficin: of ISR Tnformtion, mesnang that they perceive the display of SAPR
nfarmation and resurces 13 i a sheht evient or aov il olf

Tabl ¢, Respaadenis’ Pereeptisns of Publicity of SAPR lafermation

Fuvorablc Unfuverable Twtal

Tanhatzatent éucs Your chaln of comwnand:

aptian for scxus) sssull D 19 2 L

Number  Percent Number  Percent Number  Peseent
infsracation on the of

sexual ansukt courts-mariin) sceurring nithin 4 67.61 L) 3 365 1o

vour Sen ke

Publi sexusl nsswalt reparting (g,

Serual Asuanlt Responsc Coardinator contact ux T2 n: mn ik

infermation; Vicrise Adyscate ceatact

i farmmation; AW archcst paskery; scnal sl

hatline phenc awmber]

Publicize the Rewtricted (cwa Mdential) Repartimg |
™0
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dexcharare Reaproes baacl ow I xmogrplng Subprps

Fryure 10 pravides reaulis of the Peddicsry of SIPR Dujewation wdex by demographic subgroups The Pucbfron:

of XIPR Juf. ide 13 caleulated ty fine axsgning | vaducs L cach anchoe, where | equals
et at all, 2 equals shight exionl, ) equals moderate exveent, and 4 equaly grea evten and (hen compueting
mdivwdasls mean 1oxponses (o the throe publicity ymestions. The Ggurs below dispiley s you wil’s combined
sverage on these questions by demographc subgroupe. wath bughior soeres reflocting more fovemable perceptions
of Pubhiciny af XAPR Information In cases wheve fewer than (ive people in o subgroup complete the suney, vou
Wil ot reeene ey skl for that subgrom o order w0 gpantam respondeat ssops iyt groug it adl e
marked with & o0

Figure (8 Retpoadents’ Perceptinns
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Becommendations

The Publicaty of S1PR Fformanion ndex can peovide imsaphl ahout the availabildy of SAPR-relsted
influrmatwn wd tesirees Publicslly discusang soses surmunding sevual axsaudt und diyplaying SAPR
S SOUPLES 14 AN W step 1n g Lhe stigms Jwuh thivcnow Commuuealing spenly
wth members of vous srganczatun about sexual aeanlt will also help to raise swareness of the e Use
the results 33 o guade fur developng 4 plan of sction (or Leadershap witun Sowr wt 1 incrcese the
otaskobidny of s resaurces und e the resy displaved by demographe subgroup 10
dentify atw differenees between gvups Consicer holdmg sensung sessions/Tocus groups with several
members of Dhese demographic groups to wndkerstand any Jilferences n rexgyanses i Salr unit™s reals
Inwveporate tocdbuch v these sexsions v your plag of uction lor keaderhip

Here are add | ki and mnf

16 worvtiaker when devekypung venr plan of actun

Publicize SAPR mformaton (0 preven! waal azaults i vow wmt

© Fmy your d team to publically display SAPR informativn by yuiding them w resources

that they can utibize (see Additional Resomsees secion below |

Tutcprate SAPR aging into eisting pland el publ

hands, commander < call newsletics. elc |

0 Feature sexwal aasnult related resniries in unn commen areas. Publicize the Dol) sexual assoult
bothine junw wfchelpline orgh as an awnv s, fee, and ovailohie workh ide 24 hours a day
Pessurve

o Ihescmimale pube) leticrs agsins seciam, sexual harasncid, and sexual assault

(e g.wanhalk all

* Publicwve SAPR mformation in sespoens (o 8 sevasl axsault allegation made wn your usit

© Toke te opportumit Lo dicuss the SAPR peagram, the support resowrces availnbi b Toth vachims
wnd secused members. sod preventeon opics
Auinely di rumers and s ahawt the alkeg
Conader aryopraae selmss o informatien 8¢ hesp unl member s mfonmed sad derad iumon The
release must consxker the prvaut of the vclim. the accustd_and (he senutvity of the matiess
wnolved Work with your lovel cnminal investigators snd taf] judge odvocale 1o determunc vhal
can be sad, when ot s released. and how 1o communacete sach informabion
To the extent kegallv pe bic. dhscuss the wnd disiphinan actrins, 1Fany, of sl
auoul allepalinns
° Wiknallp 1 are held sppropoately ke for thewr behavar, the s climate of Inal and
wfely 13 enbanced and porwsnnel may foel safcs vonuny Grand with lsuey of wiiden reponts Aa
example of 3 practice thal promoles sccamtatulity inchsdes  Publicizing the punsshmeos for
bt ar ceunmal vl with Lany wnd Dkpariment of | efense regulamons
(I"xsverpted from the 2011 4-2G14 [3ul) Scxal Assault Prevcition Stsleg Sevten 5)
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deldlinonal Reaenrcer

Notioaally, Sexun) Assaull Auseencss Month (SAAM) oceurn in Aper] e comumuls 10 rasing v areness
and promaling the peeventun of sexual vanlenee thraugh wse of spocial events and publc educatnn SAAM

providex Il an annual oy y bo haghlytht 1ol ) and Nenvace poberes addessng
*xual asssult prevention und response Vasit wwn sane iyl for Sexual Axsoult Awareness Month Campaign
smatctials

Stay up-lo-dsic on SAPR policies by visinog waww 300e mul ond sign up bo receive the SAPRI TS quasterlv
newsletior (SAPR Suunee)

Vies www po(ehelnline org for oulreach materaals

Vit pwy deomy org for sexual assault awareness obsenance posiers.

Unk Reperting Climate

£t Reperrsimg Clomute measures the extent W which membsers perecave tat the chsin of command would ke
appruptuie sciikns ta address an nresincid Report of soxual assault and thal there would be munimal
retalisuon i & scxual aesaull was repored Ten questions mcrsure £ wd Reportemg Climate. where respondents
may scloct not of oll fkely, alghaly iikely:. modk ratele ldely, ac very fikely

Table 7 helow disphayx the perceniage of individuals who perserve a favorable £ it Reporfung Chmate, icaming
that they percene andividualy vatllun the wat (edam of command of members) are mock ately leh: of veny
Trkely vo cngage 1n the posiine O Repornug {fimuate behavios The lahle alse desplays the porcentage of
indivadils whe percave an unfavosable { st Reportig {lmave. mcaring that they belicve the individuals
walhun the unit ore stighthy hleh- or ot of all Iked: to cogage in the posstive £ Repartiag {limole hehaviar
Witlun thus scale, there e thyee questions that ask abuout the extent of negative bebavior ond are therefore
perverse seoned W remam consstent walh a hegher soore beang wore [avorable (imdsealen] with an asterisk)

Tablke 7.

£ Unit Reparting Climate

Ll somaconr wore to report & sevual assals
18 your currmnt chain of command. hon
Wiy bs 1 that:

Favarnhie

Number  Pescent Number  Porcent

Vnfasernble Total
Number  Porcent

The chain of command nauld Lake the repart

serieushy 516 9117 0 PR 66 10000
The chain of command would keep knonledge of
the roport limited (v those with 2 need oo ko, ] w2 ® s St 10000
The chain af commaad weuld ferward the repant
wustide the unk ce criminal lns cstigaters. 187 R4 ” 1% S 10000
The chain of command would (ake siepe te
protect the safcty of the peeson psking the 494 X7 2% ” (3] S66 10060
ropert.
The chain of command would suppert the peraen
maklng the report. 490 #6357 % 1 360 [0 0]
The chain of command weild take correctie
actimn Iu addrces factors that may have led 1o the 490 Wi 57 7 na 566 OOk
scrual assankt,
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Unit members nauld lzbel the perion making
the repart s freublemakee (*h N BN B a6 o6 loom deush v Respouses hased on Icmoxvupluc Sebyronps
Fagure |1 provides the resulis of the § g Repurtrmg Clanaie wne by domopptuc subgroeps, with hyghut
Unit members neald suppart the person making ) - searcs indicating more Myombie responses The Cnrt Reporming € Tumare wnde 13 calculated by first assignany
the eepert. o Kste LI SUGIIC0. 00 numerial values t cach oachar, where * 1 exquals wv o alf by, 2 equaly shghth: fibeh: ¥ equals
moderately hely amd 4 cquals ven: fdeh: and then compuling adividusls” mean tothe 10 1 uer
The sffender(s) o thele assaciates wavld Repurtimg Clanate quesions The [gure below dusploys vour unl's d average on these q L3
sectaliatc aguime the persen muking the repert WS RNZ [TTEE R 366 10000 demogsapioe subgroups, with higher scores reflecting s mare fasoeable { wf Reporting Climate In cases where
o tenet Whant live people i subygroup conplely the waees sou will mot recest v and Juta Fa that sulbgttoup o
wrder 1o mawnsain respondent sneay maty that group 3 Jata will be moatked with 010
The career of (he pernon muking the repart
would suffer °). wm M08 132 nn sa6 im0
Flgure 11. Rapeadenns’ Peecepiians of Unit Reportiayg, Climate by Demographic Sobgroups
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Sucommendonony

The t mr Repurton Citmeate 10dox can provide aisighl gite bow members perceve o report of soxual ssonlt
would be handied by the chaw of command sad vt members These peroeptions arg impoctant us they wall
Likely nfucnee members’ willingness 1 repors 0 soxus] wssauk, Use e favorabls and wifavomsble rlings
on the survey ilems ay & guide for developing a plan of action for Jeaderstup wilhut yout unit 1o tspve

Lnit Reporting Climate perveptions Use the responses Jisplayod by demograpluc subgtoup o wenlify any
difTerenees betwecn groups. Consider hnﬁh'm wmivasToce groups wilh several members of thesc
erongraphic groups Lo understand any in resy wn vour wat's resahs Incoposaie feedback
droun Uhese scasoms ol vour ph-n‘x‘mnfu lendcrsbup

Here arc add 1 ! and nfi o corsider when Jeveloping your plan of estion

* Oplmare [ net Reportug Climale W prevent sexusl sxsault in vour vl

o FEncowseye yaur vommand 1cam w Lake setion on twse tems Bt seeine o Jess favorable ranng. Fos
instance. if wn members perverve that the cham of command does mo take sexual aseaull 1eposz
serwoushy, Toltors up with wait deaders s crsure G ths respansibilics @ neit Gken lighth Servise
members peroeive Uhat sesus| asanlt reports are ot taken seriously when allegatxots arc igmored,
Ieuderhip atans bovel uneousages vretims b diop sheu lq‘l'll and vatims are seniinwed and
blamed fixr geitang vactimazed

o Ensmuge )ul)and Senwe requuemncots e mel with segond t case progress and updates ta viclims
Do) 1 6495 02 regquares the blash ol a muli-duscip] e group
\CMCiy, archosred b the Doty Insuallstion Commander and the SARC Wiale c-.h Senice may
refer 10 this group by o difTerent mome 1) € Nexual Axsauht Review Hoard. cte ). the CMG shauld
meet oty fu eevicyw andividual cases, unprove repxting. faciiitete monthly vicim updoles. ansd
Lo diguss PRvess IO enienls o ¢nswre £ 3an sccowslabedity aml vchon acceas b qualin
scovnsa As o comanander, you must siterd the monthly CMG until Tnal disposition bas beea ishen
wn the vase You are alxa responsible for providing monthdy updaies 1o viciums of sexua] assault o

o MaREE TR wotable Tt Repornme € ienans i sesrinse 1 8 soxial asmaal atlcgaiaon made 1h Pous i

© Al cexusl ssault sllegauons that come w the duin of conunand s slionbon ot be refared lon
militsey criminal m\ﬂupnw m;-uumn (CID. NCES or AFOND. Commanders may not conducs
thaw ownp wsernal od wn e g, s usguiury, 154 mvestigatione”,
i, ). Once the invesigalion 35 complele, You of 0 mere senion commander must review the criminal
investigation, ot aluate the evadence u it the assisance 0f 3 jmlye sdvocaie, sod detenmine ay
sppeopaate discaplinasy acton W he taken I the victim and the accused arc both withan four unt, it
s importand that you shoukl remein objeciive (a and unpertiaf and take appeopeiste scion hased
on Uke cviderae

o I ge members Gom p paung w “banacks gossip” o grapey ok speculaion shout the cose
ot investigahon Remund everyone to wait until all the fav1s arc knawn and linal disporitmn of the
ullgution has occurred before reaching conclusins While victims mua see their allegations ace
takem scriousty, the alicged offender upm-m!ummuﬂpmmp-h Hemarxd mcmbers thal
drscussion of @ possable xexual seaull incent might comp N ongomg X

o Emphasize the inponancs of bolams in the justice system “Choosing sides™ 18 sver fal wihe
partica invalved. am can rip 3 unil apor. Suppocting the victim and the acsused shraugh he mibany
Justice process dors mol reguin: aoyone to Like o side Rather, a4 2 cormunandet, vou have a disty s

Advase those wha may have knowledge of the crvents leading up 1o or sumoundang the wwabonl b
Tully cooperate with umy wvestigotwa isvalved

Consuler some form of tasgeiod wnil refrexher raining. of have on aulside expert skrest the uait
regarding preveative measures, as well ot s of the emetinnal or psycholugical leclogy tha moy
manifest themselves, alfevt the unit, and reguire the wil 3 respinse dunng the course of the
invesiigation 1 is important tha) unit members aot wex “yeliosher wasaing & a wroup puaishment
heeause sumenne repariod a sexusl asaull Rother, small grovp discussions Led by kivwlbedgenble
Icaders arc nfien the mos belplul

Continwusly monity the unnt's over il clunate L casure acidist e viclun udfos the alleged
flendes is hung Prevent il spl e S

with furst-luoe supeevisurs. 7 manitor the ul cligpaes.
and somumunicats observed unnnul -pn-\ls kwp 1 mindd that sexual assault is mol selchy sn
ml:ul\-lk\rl asuE 3L reqQuircs 3 Mnmmm responac bevause ol 15 influened by 2
wide-range of i Jual-. arg: und I-Jeved vanables

Make Victitny ewase of the optina bo reguest on cxpediled lemporery or permancat vansfor from Uit
asigned commaond ot hew, o to 8 dilferent localion within Lheir sssgnod command of base Alwo
heep m mined that slleged ol fenders mav sltcroatsely be swoved

cnsurc both parties 1 both are wader your &) d with approp wrvaces ol
g
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Porceh ed Barriers to Reporting Secunl Asssuk Lahygreg Berparres Maseclon i lisg Suby
Perveived Barrters io Reporting Nevnul st tefees t the Mequeney of harmiers  eoporting sexusl ssault “The figures un the folluw ing pages provide resul1s of the Perverved Bamiers 1o Reporting Seeral Laaudt
adividialt pervene witlan they wnilfoeganization  Menthers are asked to select all that may apply from eight questions by demuogrophic subgroaps. The figwes display the perecentage of members thal parcoive ety basners
peientiol bagrcrs, along Wil wo sdkbilioms) ophions  “Another reason other an what 33 peovidad shove ' and w repurting sevial assanh (Figuos 12), 0 W o bemers 10 cepurtung soxual assault (Fagwre 13) e three or
“There are no barmers thet winidd prevent victums from reposting a sexual avsault mors berriees W reporting sexual ossault (Figwre 145 by demograpes subgroups  Tobon logelher, thes three
Tigwes sepresent Lt tolal group membere who respunded 10 e sunvey  Tncases where fewer tan live povple
The tshle helaw displava the pereentage of members whe percere cach hather ke repotting sexual wiult o mhgroup complete the surves, you wall aot recen e any dats for that subgreup i1a nrder i mainlam
respombont s wan thel group ity wll be markad w0
Tablc 8. Retpandents” Percels of Barclers ts Repasting Setus) Asalt
Flgure 12. Percentage sl Retpendents nhe Perccived Zerw Barrlers t»
In your currenl wnilargantzsiian, which of Selected MNat Scheeted Total Sevaal Assaull by ic Subgrau
e Felaming would be the mast Shely Reportiog ¥ Demagraphic Sabgraups
reasens why & {ketim of schual assaull Number  Percom Number  Percont Number  Bercont
neuld el repert he mcident”
Negathe impast ie career er pragress. Mem %
" 2 w1 06T S e
Wornes hT%
Lass of privacv/confidentiality. .
privee : Mo A [T N Jr. Enfiated Ba%
Sr. Enlisicd 5 00%
Fear of profersional retaliniion for maldng the
npon, L 16 29%4 7 mu S PR Je Offkeer NELES
Fear of secial retakstion far making Ihe repert SyDfey 845%
ear . ,
23] 4291 L5 aor R 10w 50 Ir. Cirillam iK%
Lack of confldencr in the military justice sysiem Sr. Civilisn "k
m w37 m 241 3ths LN
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" ¢ 7 %57 39 A Sty et Serviee W05 %
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Figure 13, Percentage of Roapandents wha Poreched One ta Twa Bacricrs (o
Repurting Serusl Asnanh by Demegraphbic Subgreups
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Hecommenkanery

3u¢ to the pxture of scxunl szsaull cimes. vicima vficn do met fecl comfortable reporting or tiking shout
theu Thete are sleps lesderah take to reduce o eliminate these bamers which would
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reposting # scxusl sesaull. Flee these rosulte ac a gurde lo help develop a plan of actwa W clamutotc
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Unit Preteution Clmatc (Byataoder laferratbon) Figure 16, Renp s By stander I thom Lot of I Quesfion

1 mp Prevention Chmmete, also known 3s By stander Inierventron Chasate, refers to uabividualy inlentions 1o act
il they were e chacrve & siluation that may lead 10 3 ] h. £ e £ Climate 13 J with
W0 quesions: one iem 13 siluation bascd and asks respondents 1a indicate which actras they would ulke if'in
given sshation. One denls with d tusks st whthc Jr pest ties: wordd wrost iikely
mterven i they wilnessed the cxcalating situation A sunvmany of the reqponses enllected withun vous
onganizatiun we dsplayed in Figue |5 tough Figwe 17

Figuec 15 R to Bystander In rien A crion Question
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slussbin Renponsce hused o Dxmogrupine Suberowes,

The £ ot Prevenssan Climate wdex 1s e numene compasite of the two bystander intervention ¢ limate:
questions Figure 17 provides the rewlis of the { e Provention Climote mdex by demoptaptoc subgroups,
with hagher scores isdicating more Eavorable responses In cases where feser s fve peoplc i » subgroup
cimplete the muvey. you will sl eeverve any data Tor that subygroup i order le mauiiou respoadait
oty thal grip s Jots will be marked with & o0
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Prevaknce of Rospondcnls Obscrvimg High Risk Sirvations 20d Revpeases

Respondents were asked it 1hey hane chserved o suuation ey helreved vould have bed 10 2 sexual axsult within
the past 12 months Respondenta respanscs w Uus olservanon question sre Jusplayod w Figuce 13
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who complcicd the guestion yenoss vour orgonialioh
-
ADMINS IMH3M efense qual { ppostumity Managerment stk i

FOR OFFICIAL USE ONLY
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Restricted Reparting Kmanledge

Kaow ledge of the Nestrcled Reporting option is oscssed with une question. The siem reads, Al of the
followmng people can revene an 1 nrestncied Repeet of sexual asault Thwever, 3 Resncted (condidential)
Report con only be made lo corfain people Plonse s)datily whach of the lollom g types of people can and
cannol lake a Revincted Report * The Sexual Assault Response Coordinator, Victm Advocate, and Military
Senviee Healtheare Persanne] {scc foolnede bebow tablc) g3 fakc a Restlod Ropent ~ Anvone in myv chain of
command  and “Crinuae) imvedigator aamd Military Poliee OfTicet ™ are incorrecl answers These persons gagned
take a Restnctod Report Table 9 diplays the perventage off members within your cegamzalon who correetly
and Jemtified w vt con and lake @ Resyactedt Report

& & fon [ e S
Figwe 21) displavs the sveroge pevenloge of members wha responded correetly. diaplayed by demographu
subgroup, on the Resirveled Roparting Ko fodge queshon The quesison x soored by aversgang U
PeTesTitage corvwy aToss the [ive responss options of the types of people who can and canpo! take a
Restraclod Report [n cases where fewer than five people m o subgroup complete the survey, you will nol
revenve any dats for thal subgraup i arder o manian respondent anonymaly that groun’s data will be
maorked with (H0

Figuer 20, Respandents’ Retiricted Repurving Knewledge by Demagraphic Subgreups
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Organkuational Lffecth enex Factors

The followmy chast provicdes 3 demaigraphss summary of te Organizatiensd Effectisucss Facters Resulis
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five peuple tny subgroup complete the survey . thas bl masniain respandens somymuy
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VL OVERALL UNIT SUMMARY
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A. Steees Continuum Mede!
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NOTE  Individusl Steess sx e up ol the Follow ing four ems
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(QUGHER AVERAGE = HEGIHER STRESSY
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Nmvy Average Unit Average
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10. Lack of prossanc] in my working graup fo get the job done.
7. On ascrage, bow trany heurs did sou ¥ i (he PAST 30 duys?
— & Sou shevp per nigh 6 Frequeogy Prrcent (%)
Frequency Percent (%) Al 182 a0
3 houss ot dess k-] TS Somc 123 2949
4 houre L wor Ahnle e 20
¢ hour 1 207 Mol atall = L)
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H. Pusithe Aspects of Stress.
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