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Upcoming Board Meeting

My Mac <bkthiele@comcast.net>
Wed 10762021 300580

Tedonihan ght <Jonathan.ight@springfield 12 xus>; Nomi Raven <naonzaven@springeld12s odd Mann
<toddmam@spingfeld zones»; Eno Hemandes <i hemandez@3pringleli2 rus»; Kel Mason
elymason@spinglied 2orus>:

Ceputie comment pubic comment@springid KZ rus;

|| his message i omanen-5PS ema adress. Please use cauion and any cick inks and alachments fyou ar sure thyar sae

Dear SPS board members,

1am a current SPS employee. | teach Kindergarten at Page and have just started my 24th year
being employed by SPS. If you recall, | was the “voice of SPS" this last winter when | was
interviewed by the “Good news Guy” about returning to in-person learning. | am now at risk to
loose my paid status in SPS dueto the vaccine mandate. Dustin Reese accepted my religious
exception, however on October 19, | will receive the accommodation of being placed on unpaid
leave for the remainder of the 2021-2022 school year:

1 was contacting you about a few questions | have regarding the upcoming SPS board meeting

to be held on October 11, 2021. In anticipation of a highly attended meeting, | have heard the
board meeting is stil going to be held in the board room. In order to maintain transparency, it
seems essential to hold the meeting in a larger venue so all voices can be heard.

There are several concerns | have regarding the implementation of unpaid leave for over 50
employees which include teachers, educational assistants, bus drivers, cooks, maintenance
workers, speech pathologists, occupational therapist and more!

This will make a current staffing shortage even worse. [
2. We are going to loose great staff, many who have received very specific training for their current |
role.
3. Unpaid leave, without the option to use our accrued paid leave, is NOT a reasonable
accommodation.

4. Hiring student teachers from UO by issuing an emergency license should not be an option.
5. This decision will havea largernegative impactof those living in poverty.
6. Reasonable accommodations, which other districts in the state have implemented would be better
for the greater good of SPS. (NS masks, weekly testing, etc.)

Thank you for your time,
Karri Thiele
pcb spincllcomping 2. idlRendMesogsltmleniD-AAMADHYTAOGNITACNINGA... 12



onan SPS Cord Enplye Mand Ecplons- alccomme

SPS Covid Employee Mandate Exceptions

Nathan Bofto <nbofto@gmail.com>
Wed 10/2021416 Pb

public comment <publccomment@springfid K2rus>

|| his message i oma nonSPS emai adress. Please use caution and only click links and atachments if you ao sure they aro safe.
Hello 59S Schl Board,
My nae is Nathan Boon om PE teacher at Ridgeview Elementary. This my fist year a tis schol and am ecstatic ha the dist has
made ta pry t hove PE specists a the dementry evel.
Whe ist announced in August, was ate concerned about what th manda woud mean or me in my uation. hod deeply sincere
elgous bebeha prevents me fom geting the vaccine. When | sawother districts around th stat and within Lane county proving

teasonable occommodatons an seps for approved exceptions or hl alt 1 as hapell and opisout distict woukl Go te sae.
Upon submiting my OFA efgious exception form lst week. ot a plyiti a matter of minutes saying twas approved. was ate
shocked, sie | houghttwasamre extensive procesfoevi. 350 though hatthrewoukdbea to sone accommodations that
th disticths thought out an provided to thei sal who qualify ndaeapproved for thelr exception circumstances
was stunned se theonly“accommodation was being offered was unpaid eave: The mandate sats tha employees must provideteasonable accomodations unless provides an undue hardship When asked flow up questions, was not given any cones of HOW | was
an undue hardship. In oct, ofr toprovide examples of how am not a hardshipo a isk 1 students based on my icumstances and COC
definitions. 1350 provided 7-8 diferent accommodations tat were prety etme | would gre to i oder to prevent contraction and spread.
For instonce, aso PE teacher | om etheroutside(ether parmiting) for my lessons, or spaced out the ym. | om never wii fet of
student for more than ewseconds tate, ues thy hve  secfc question and|connot hear thm. Our gym isvery wel ventilated,
and have al my doors open to increas air flow. se the same kidsanceevery 3 days, am nt expose t the samegroup daly. These re
Just some examplesofhow | am NOT an undue hardship, bed on th COC defions for cose contact and potential exe

When ofr to provide thes examples othe istic, twas ven acknoniedgd or discussed. Ths ws nota interactive process in any
manner and here was no didogue about an appeal processor wht le could be provided. Unpaid eve with no acces 0 sic leave,
unemploymento employment a. sb elsewhere snot an accommodation, no i  essonabe.
ary intheyear my administrator shared with our staff how our superintendent wanted 0 make it pricy to make SPS THE piace to work or
educators and  lce people were proud towork a. was devastate nd heartbroken to se Us is how the dirt hsdecided to handle
approved exceptions and how they are ean their employees, someofwich who have been in the dictfo decades.

Weil potentlyos dozens and dozensof well ua, educated employes in ou distict who have given her carers and s0 much ime
o/h community. There ust hs 0be somemiddle ground her and something the district coupossly do or approved exceptions other
than unpaid lave now several in mysituation who are wiling 0 go above and beyond with the own accommodations to make sre
everyones safe
Our students have ben trough enough these last ew years Justa wearegetting back 0 normal,they are about to have another ro ripped
out fom underneath them. Unqualified teacher, revolving doors of subs, an expanded cass sizes are notth answer both short and long
tem.

Our employes, our students, an ourcommunity deserves beter han this. know thdst has to alow the mandite, an fll undersand
at. Hower, having staff members with approve exceptions on aerate accommodations is ALSO in complance with tis Other bigger
istics ae proving resonable accommodationsor thei employee. Why rei we? Why arentwe vig upto th vision of beinga place
here people WANT 0 be at and where theres a culure of ust an transparency?
1am in ullsupport of my low staf families, and community members who have chosen to be vaccinated. But why re sa members fe me
being punished and being denied income andth aly to providefor our ow files ust for oursincerely hed regis belies?

pct pine ovspabliccomment sping 2awdfinod Redesign nlD-AAMKADIAYTAOGNTADNINGAD.. 12



ono SPSCond Enplyes Mant Eceplionspal comment
1absolutely love this school and want to be at his district for the long haul. SP seems ie a great dstct that fosters family atmosphere.
However, t feels as if thedistrictwants nothing to do with me, and has2 interest in tying to work with me, and others in my situation, on
this sue I this really whats best for kis? Or i this what is best or thedecision makers in the district?

1 strongly urge you and th rest of the board members to reconsider this stance, and work withstaff members in ou situation to fd alemative
Ways 10 be ther for our students, and serve ourdistrict

Thank you foryourwork on this board, and in this community, and aso for your time.

Nathan Bofto
SPS Employee

git sin eld 12rll commen spingfd 12a viowmadlResdessaplem emD-AAMKADUYTHOGNLTAGMINGD... 22



nao VisionMande bl comms
Vaccination Mandate

Jeff Cardwell

oro 134

Topublc comment <publccomment@springkd K2ous;

Dear Board Members,

My name is Jeff Cardwell and | teach Health at Thurston High School. | also coach wrestling. | was recently
granted a religious exception to the Oregon Covid-19 Vaccination Mandate. As part of my exception, |
‘was "accommodated " by being put on unpaid leave for the remainder of the year. | do not believe this
accommodation is reasonable! In our MOA, wearing an N-95 mask and/or weekly testing were listed as options.
‘Why can't | do one of those two options?

We are currently experiencing a teacher shortage in Oregon as well as everywhere in our great Country. Is taking
7 teachers away from Thurston High School really the best option? Our students are going to be the ones that
suffer!! | am not asking you to change the law, I am asking that you look more closely into reasonable
accommodations as provided by Governor Brown's Mandate. Other school districts such as Lowell, Pleasant Hill,
Roseburg and Sweet Home are finding ways to keep their teachers/staff and focus on helping our students

navigate this pandemic.

1 thank you for the hard work that you are performing for Springfield Public Schools. Please consider putting
this issue as a point of high importance for your October 11th meeting. Thank you.

Jeff R Cardwell
Thurston High School

Please consider this email as confidential...

ecb pin 10opsei esmo-Ressnm nD-ARMEADHYTHOGNTAOINGQ3.. 1



Wino onrioRefs Beton with RestleAcross alccoment

Honoring Religious Exception with Reasonable Accommodation

nickwing33@gmail.com
son 101102021 950700

pull comment <publccomment@springfid K2orus>;

| This message i fioma non SP'S emai address. Ploase usa caution and oly cick inks and attachments fyou a sure they re safe.
Springfield Public Schools Board,

1 have continued to hear that Springfield Public Schoolsis just simply following the state mandate and that nothing can be
done inorder to preventa large number of our staf from being placed on unpaid eave. | wanted to make everyone aware.
that the mandateassumes that staff with valid medical and religious exceptionsare able under the law to stil work with
students. Section7(a) sates:

7) After October 18, 2021.
(a) Sohookbased program stif and volunteersmaynot teach, work, provid care, loa, study, assis, abserve, or volunteer
fora school-based program unless they are fully vaccinated of have provided documentation of a medical of religious
exception.

For this reason many other districts in our state have given reasonable accommodations tokeep their staf with religious
exceptions working with the students they love. | sincerely hope that SPS will change course and saveour city and schools

from a staffing shortage that will most likely lead to very real consequences orour community. I case you are unaviare, we
already have a stafing shortage in our schools and are already unable to ill positions. Placing amazing, hard-working staff on
unpaid eave will greatly compound the isues that our schools are already facing as we try and return from distance and
hybrid learning. This decision will naturally lead to staff burnout and | would expect to lose more staff after this year if we
continue in this direction.

Please consider makinga change to the current policy by providinga reasonable accommodation that keeps all ou staff
working with students. Again the mandate clear that those with medical and religious exceptions are able to work directly
with students.

Thank you,
Nick Wing

ps chmisping 412i conning dK12cienmodl Resse D-AAMEADI THOGNLTAOMINGGY... 11



ona Vico Mande pti comment
Vaccine Mandate

Greg & Anita <gablackwell@gmail.com>
Sun 10/10/2021 1031p

public comment <publccomment@springfod 2s;

| Tis messagei romaon-5¢S emi adres. Please usa cauion and aly click inks andattachment fyoua sur they ar af.

Springfield School Board Members:

We would like to voice support for the school district employees to make their own choices
about the Covid-19 vaccine. Their decision should not affect their ability to work, put pensions
atrisk, or eligibility to receive unemployment benefits if needed. Employees who have served
you faithfully in the past should be respected in their sincerely held convictions and not be fired
or put on unpaid leave. To make such an extreme decision based on the "everchanging” data
and science of the vaccine's safety, and more recently its effectiveness, does not seem to be in
anybody's best interest. It is our belief that each person needs to mitigate their own risk and
follow their own conscience. In September, Jessica Wilson 37 yrs. old of Seattle, went against
her personal conviction, and now she leaves behind a husband and children. Consider the fact
that someday you also could be given a similar choice regarding something you feel strongly
about. We ask that you find a reasonable solution for all employees and the school children.

Respectfully,

Greg & Anita Blackwell
Vaccinated residents of Springfield

Mp vchnisin cI2mconned12cdinmoil Resse km AAMEADISYTHOGNITABMNGS.. 1
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Public Comment Business Meeting — October 11, 2021

Nathan Bofto <nbofto@gmail com>
Mon 10/11/2021 806 A

Topic comment <public comment@spingfildK2oruss;

| This messagei from a non-SPS email address. Please use caution and only click links and attachments if you are sure they are safe.

Hello 95 School Board,
My names Nathon Boo and om PE teacher at Ridgeview Elementary. Tis is my fst yar ai school anc am ecstatic tht the distict has
made ta piriy 1 hve PE specials at the dementary eel.

When ist announced in August, waste concerned about what the mandate would mean for me in my sation. ho deeply sere
reigius bel ht prevents me fm getting the vaccine. When sawothe istics around the sate and whi Lanecounty proddingteasonabl ccommadatons an sepsfor approved exceptions for thei sat 1 as hapell an optimistic cu istic woud do the sme.
Upon submiting my OHA elgious exception formas ek, got a eply ili a matter of inte sying vas approved. as a ile
shocked, ince thought twas a mre extensive procesfo revi. 350 thought hat there ou be a of enable accommodations that
he istic has thought out and provided o thei stafwhoqual nd are approved for thei exception cumstances.
as stunned sce the nly accommodation was being offered was unpaid eave. The mandate sates that employees must provide
reasonable accomodations unless provides n une hari. When ske follow p uestons, was not gen any context of HOW 1 as
an undue ordi. Infact | fered o prideexamples of how 3m not hardship or sk osudents bse onmy circumstances and COC
definitions. 10 provided 7-8 dierent accommodations hat were prety extreme | woud age o in order to prevent contraction an spread.
For instance, a5 a PE teacher am ether outside (eather permiting) for my lessons, or spaced aut n the ym. | am everwithin 6 feet of
Students for more tha afew seconds at time, ures hey have speic question and | cannot hse then, Our gyms very wel ventte,
and have ll my doors open to increase ai fo. |see th same kid once ery 3 dys, 0 1 am ot expose othesameooup day. These re
Just some examples of how | am NOT an undue hardship, bas on the CDC defintons for ose contac nd potent] exposure
When! fered to provide these examples to the istic, t wast even acknowledge or discussed This was no an tractive process in any
manner, an therewas no dalogue about an appeal processor what ele could be provided. Unpaid leave ith no access 0 3k eve,
unemployment. or employment a5. ub csher sot an accommodation, nor  ezsonate.
ayn th yor, my odminstotor shared with our staff how our superintendent wanted make a priry to make SPS THE plac to work or
‘educators and a place people were proud to work at. | was devastated and heartbroken to see this is how the district has decided to handle
approved exceptions and how they are tealn their employees,some of which wha have been intheditict for decades.
We ill potentally os dozens and dozensof well quad, educated employees nour ditict ho have given her careers and 50 much tine
{o1his community.There ostha to be some middle ground here and someting he tit coudpossiblyco fo approved ceptions her
han unpoid leave: know several inmysituation ho are wiling to go above and beyond with thie oun accommodations to make sureeveryones safe.

ur students have been hough enough hese stfe years. ust a we regeting back norma, they ae bout 0 have another1 pec
out fom underneath them. Unauaied teacher, evoling doors of subs, and expanded css sizes re notth answer both short and long
tem.
ur employees, ou students, andourcommit deserves tier than thi. Know thedist hs to follow the mandate, and lly understand
hat However having staff members with approved exceptions on alternative accommodations is ALSO in complance ith Us. Other bigger
istics ae proving reasonatie accommodations for their employee. Whyae?Why ret we ving up oth vision ofbeing a place
‘where people WANT to be at and where there's a culture of trust and transparency?

Yamin full sport of my fellow staf oie, and commuritymembers ho have chosen obevacdnaed. But hy ae staff members fe me
being punished and being denied income and the abily to pride for our on faleustfor ou sincerely hed reigious belies?
pcb pineKovalommendKI. pinodResdesogslimleniD-AAMKADIYTAOGNTAOMINGED.. 12



ono Public Comment Business Mecting ~ October 1, 2021 -public comme
1absolutely love this school and want 1 bea thi district for the ong haul. SPS seems ike great strc that fosters afamily atmosphere.
However, t fees as if the district wants nothing to do with me, and has zero inerest in tying o work with me, and others in my station, on
issue I this really whats best for kids? Ori thiswhat is best for the decision makers in the district?

1strongly urge you and the est of the board members to reconsider this stance, andworkwith staff members in our situation o ind alemative
Ways 0 be therefo our students, andserveourdistrict

Thank you for your work on tis board, and inthis community, and als for your ime.

Nathan Bofto
SPS Employee

smalspingel 12raslonalpblic commen@spigld X12cradiewmodel-ResiMessgeliemienID-AAMKADIYTHOGNLTAOMIINGQD... 22



nan PUBLICCOMMENT BUSINES MEETING 1,103 bc come
PUBLIC COMMENT BUSINESS MEETING Oct. 11, 2021

Bob& Pam Englund <bpenglund@q.com>
von 121 1027
Taub comment <pcomment@spngl os»;

Tis message soma nonSPS cml acess. lea se caution and oly cick inks and ascents ifou ae ses ey ae se
Dear Board Members,
1am a VERY concerned (former) parent and now grandparent of school age children.

It seems that the Portland and Lake Oswego Schools ARE HONORING Religious
exceptions, so | would like an explanation as to WHY you are not?
As noted by the Oregon Health Authority , Chapter 333, Division 19 entitled "

Investigation and Control of Diseases: General Powers and Responsibilities :
"After October 18, 2021:

b)....The teachers or school staff are fully vaccinated against COVID -19 OR have a
documented medical or religious exception."

Apparently you missed the "OR." Please be counted as making the RIGHT and
HONORABLE DECISION TONIGHT.

Thank you, Pamela Englund
Springfield, Or. 97478

pci con comme spin Pesos nD-AVRADHYTHOGNLIARMINGGS.. 1



won obi ont sins Metin Octobe 1.2021- alc comment

Public Comment Business Meeting-October 11, 2021

NICK WING <nkwing@msn.com>

Mon 107112021 1031

To public comment <pbliccomment@springield K2rus>;

This message i om a non-SPS emai address. Please usa caution an oly cick links and allachments fou ao sure hey are safe.
Springfield School Board,

1am very concerned about the future of our school district. It seems to be hanging on currently by threads that
feel as if thoughthey could be cut at any point. This mandate was left openby the Oregon of Department of
Education to the school districts deciding for themselves what they wanted to do with the religious and medical
exemptions. It saddens me to think that very talented, veteran teachers and other talentedstaffwill suddenly be
on unpaid leave over one vaccine. | thought our district was better than that. | thought we could work together
to find a solution for both sides so ultimately the staff isn't thrust into a devastating situation that affects them in
every way possible and ultimately also affects the studentswhich they love to teach and serve. This is notworking
together. This is not valuing every person for where they are at in their religious beliefs and medical reasons. This
is kicking them to the curb with no real plan for howto carry on without them and once again the students suffer.
We are already coming off a year of distance learning, students need structure and love. They need care and
connection. How can they have this if you are unwilling to compromise with their teachers? Everyone suffers, the
staff leaving, the staff remaining, the students, the parents, the community. We all are feeling the weight of this,
and you have a chance tonight to do something about it. Yes, you are the board and have a say. So please
carefully consider your position you were elected for that holds everyone's livelihoods and please make the right
decision to let these teachers and other staff stay with masks, with testing. Other districts in our state have
allowed them to continue to teach with these precautions. We all can look and see that thisis a Springfield
decision. So, we come to you asking you do the same as other districts and allow them in the classroom, which
mostly consists of unvaccinated students.
Thank you for your time,
Kim Wing

sven12 splcommen sige cilRess D-AANRADIYTHOGNLTAANGQD.. U1



too Fd: Plccomment obsess cin Oo 1, 2021 -poli comet

Fwd: Public comment for business meeting -- October 11, 2021

SAFER CALC <safer1214@gmail.com>
Mon 10/11/2021 1050

To pull comment <pullccomment@springfied K2orus>

© 1atachment
email 0schoolba10121doce

“Tis message som a non SPS amall address. lease use caution andoly cick Inks and allachmentifyouar sur they are safe
Dear School Board members,
Good evening. Today is Indigenous People's Day, in the City of Springfield and the State of Oregon. It
would be great if the Board acknowledged this day and fit were observed in schools throughout the
district. We are on Kalapuya land. Beginning board meetings with a land acknowiedgement would be a
significant step. | imagine that leadership at the Chiffin Center could help with crafting one that would be
appropriate.
Let me call your attention to this recent action by the Oregon Department of Education and specifically to
the resolutions section in which the ODE “urgently requests” local districts to clearly communicate their
commitments.” Will this School Board respond?

The Oregon State Board of Education Resolution Encouraging Support and Solidarity in Support of
Students’ Identities -- https://www.oregon.gov/ode/about:
us/stateboard/Documents/Resolution%20Encouraging%20Solidarity%20and?%20Support%20for%20S
tudent%20Identities.pdf?utm_medium=email&utm_source=govdelivery

Thank you for your consideration, and for your service to students and community. | look forward to
receiving a response.

Sincerely,
Marion Malcolm
(Member of SAFER Action Team)

pcb pinealcomment sprog fiendlResMesgsi nl D-AMEADAYTAOGNLTATINGQD.. 11



nam Plc Comm BoissMecin October 1.2001 pb comment

Public Comment Business Meeting-October 11, 2021

Halle Wing <hallejwing@gmail.com>
Mon 107112021 1123 Am.

public comment <public comment@springfild a2orus>

| is, ‘message is from a non-SPS email address. Please use caution and only click links and attachments if you are sure they are safe.

Hello ant you to know am against the mandate thai king aay many eschers and SP staf 1Know that SPSsa ho havchosen not
10 get vacinote for refgious and medica esos revery devastated and ac ht they may lose theijobs. | unerstand tht ober choo!
istics av lowing peopl who re rated egous or medical exceptions 1 stay and teach which the whole pontof the exception.
However 9S i granting rlgous and medical exceptions but not ating them teach whic s extremely deceiving for everyone. People in
charge are saying tis unsafe o have unvaccinatedstaffworking fo the ditic, hich makes no sensetome because majority of the students
arunoccinated, and the science says that the vaccine wil only help you wih cov. t does nt preventthsread of Cov. This fs what the
cients are sing so why must unvaccinated teachers ose theijobs whe they choose no 0 gt vaccinated?| acknowledge that the <chools
araleady low on staf and losingmoreil not help th students which fs the lst ing 1want an believe our community wants
“ale Wing

|

sessing12ionscones pigletmotl-Resp nID-AANEADIYTHOGNLTABANGQD.. 1
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Public Comment Business Meeting — October 11, 2021

Sammy Alcantar <citywide@calclane.org>
Mon 107112021 1135 0

Topublic comment <publiccomment@springfeld2oruss;

This message is fom a non-SPS amall address. Please use caution and oly cick inks and attachments fou ao sure they re safe
(Good afternoon School Board Members,
My name | Samantha Alcantar and | am a productof the Springfield school district and curently have a brother
enrolled in the district. | would first like to start by reminding you all that today is Indigenous People's Day, the
Mayor made a proclamation about it last week. | would ike to ask what abou the district? It is important fo
acknowledge the land we take space in. A suggestion | have to do so is how about the Board beginning meetings.
with a land acknowledgment? In addition, | would also like to ask what is the school board's current plan for
creating a DEI committee? Have they reached out to community members and groups? What is your plan to
ensure you reach BIPOC folks and youth?

Kindly,
Samantha

pve spin 12vpcones geld1xi RessnID-AANKADIY TOGNLTATMNGQY.. 11 |



nam icComment Bsa Mosog Oct 1.2021pbccoment
Public Comment Business Meeting - October 11, 2021

Jared Taylor <tasha_jared@hotmail.com>

Mon 1012021 1123

Tapublc comment <publccomment@springed KZ us;

This message s from a non-SPS email address lease use caution and ony lc links and attachments f you ae sue they are
safe.

Springfield School Board Members -
1, al0ng with many others in this community, ae deeply concerned about the stance SPS has take i responseto the mandates
regarding umaccinated employees. Many Oregon school districts Juntion City, Lake Oswego, & Portland Pubic Schools to name.
a few), as well as the University of Oregon, have created REASONABLE alternatives for staff whose exemptions have been
approved.
On October 18h, we stand to lose a number of fabulous staff across the district. Our acninistor, teachers, classified taf and
students wil suffer f thos at the District evel and this school board continuedown a prideful path. Its not t00 late for
Springfield Public School District #19 to jin vith other districts i creating REASONABLE ahernatives to supports staf
PLEASE SAVE OUR SCHOOLS. SPS EMPLOYEES DESERVE MORE OPTIONS.

Respectfully,
Tasha Tayo, wife of adecicated SPS employee and motherof2 THS students

cmlspine1 tonscoment pine1endsnD-AANADIYTOGNITARIONGGS.. 1



no lic Conon Bsnsisin-caer 11,2021 - alc omens
Public Comment Business Meeting — October 11, 2021

Mike Schellenberg <mancsch@yahoo.com>

Mon 0711202 136 0

public comment <publk comment springfieldKZ:

| Thsmessagesfom non-SPS email adress. Please use caution and only cick inks and attachments you ae sro thy ae safe.
3.parentofSpringfield schol dict students | am ute awarethatmy wo cents matertleto he ‘powers that be,but il share ry
opinion anyway. 1am concerned sbout thedecsion that was maceto place staff on unpaid eave hy requested3hear egos
accomadation oh lowed by aw) rather han rcehing the Cod shot. Ti may be i the bet neest of someone, but 15 nt in the best
interest ofthe students. Accoring to the Oregon Health Author, There is emerging evidence hat peopl infected wilh the Della
variant have similar viral loads regardless of vaccination status suggesting thatevenvaccine breaklhrough casos may transmit
tis variant afeively” So f vaccination does notkeepaporson fom galing or sproacing Covi, why rou alsa 0 racoivo
it2 1 especially makes no scioific or medical sen to require anyone who has aleady had Covi to receiv th shot. They
afeady havo immunil tha is ust a5 Goo if not botar tanwha ho sho provides. Whenourboys viaro young, hey woro nat
askedor expeciod fo receive th varicella immunization because they had already had chickenpox. Why s this bing
trated diferenty? | would not bo suprised if hosewho made tis decison fel that they are doing thei part0 promote the
common good, or someting lik that, but tis not ogial a practical. Femoving quality stallwill bo more disrupiveto
our students anfsomoofthom got sick roma finess tha is nota serous problemfo those in thelr ago group. Please
consider the best interest of th students over bing politically corector boing to the ishes of those who have their own
Soish agandas. True leaders aro servis, not yan.
Hoping for a qualty education for our students, Androa Schellenberg

evil pine1 lopli comme sping41minnD NADI THOGNITAGINGAD.. 11



ona Vie Mandates tcomen
Vaccine Mandates

blogforme77 <blogforme77@gmail.com>

Mon 107112021 1155 AM

To:public comment <public comment@springfieldk12.orus>;

| This message s from a non-SPS email adress. Please use cauton and any lick irks and atachments f you are surethy are sale.

Sota teSauna 3.3m ATS5 vltion ple smrghone
ur fami which boasts 5 Thurston Gradustes,woukd ef extend our suppor to he Springfield Schl dtc for thi stand in reuiing
Staff be vaccinated for Cow, We understand that some af re choosing o be plced on upd eae rahe thn mee he
equiments for employment an ht those teachersar encouraging ther Scents 0 aly or hicauseviaides. We disagree vith hose
Teschrs and vant you the schol ditt members, o know we <9port you. nt th handful o teachers wh hav ake that postion.
Thankyoufor allyoudoo keep th ks se
Don and are Wikon 41953 0304

ph pingSoposLssiemodl ResmiD-AAMADIAYTAOGNITAOINGAS... 11 |
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Public Comment Business Meeting — October 11, 2021

Steven Thompson <arrow_steven@yahoo.com>
Mon 107112021 1157 At

public comment <putlc commen @springfield ious

This message is foma non-5PS emai adres. Please use caution and only lk ks an atachments fou re sur they are safe,
Hello,

Tam writing regarding the layingoff ofseveral of the best teachers in the district. I have two students at THS, a
junior and aSenior. Both of their high school educations have already been massively disrupted by reactions to the
Covid scare. While the reaction in the immediate aftermath of the breakout and to some extent the reactions last
year were understandable from an abundanceof caution standpoint, further disruption this year based on anti-
Scientific hysteria and government overbearing mandates s ridiculous and dangerous to the futuresof this entire
cohortofstudents.

Tobeclear, there is no scientific reason to mandate vaccinations. Personally, I had two doses ofvaccine, but that
was to protect me. It does not protect anyone else, and possibly makes me a slightly more dangerous potential
carrier to everyone else than a non-vaccinated person is. The closest thing to a natural experiment regarding
vaccination and preventionofthe disease seems to be the national data from Isracl. From their data, a vaccinated
person is 4.2 times less likely to be hospitalized than a non-vaccinated person, but a person with natural immunity
is at least 13 times less likely to need to be hospitalized thana vaccinated person, and there are theoretical but
unconfirmed reasons to suspect that vaccination after acquiring natural immunity may be less than harmless.

‘This attempt by government officials to force the teacher layoffs, is definitely not supported by science and appears.
to be mostly an exercise in tantrum throwing because reasonable people refuse to be bullied by their heavy handed
pontifications and power grabs. Please, do not support these tantrums; please do not layoffsomeofour best
teachers, please do not participate in the further degradation to my children's educations.

Sincerely,
Steven Thompson
BS Aerospace Engineering (yeah, I can read scientific data!)

|
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Public Comment

Laura Farrelly <farrellylt@gmail.com>
Wed 17102021 623500

Topublic comment <publiccomment@springid K2orus>;

This message is om a non-SPS ema address. Please use caulen an only lek inks and alachment fou are sur ey are sat.
November 9, 2021

Dear Membersofthe Springfield School Board,

My name is Laura Farrelly, and I am an English Language Arts teacher at SHS. I am writing this letter to help

clarify the reasonsteachers are feeling burdened this year as well as to request your help. If you are not actively
‘working in aclassroom with students, the severity of this issue may not be readily apparent.

Manyofthe challenges that teachers currently are grappling with stem from inequities which have become
‘normalized in our nation’s public schools. Due to the pandemic, these problems (large class sizes, ever-increasing
‘workload, unsafe working conditions) have worsened and can no longer be ignored.

Teaching during a pandemic is extremely difficult. Wearingamask for eight hours a day, while facilitating and

directing safe and interactive classes for 30+ students is exhausting. It is not possible to give the students the one-

‘on-one attention that they need and deserve while policing cell phone use, misuse ofschool-issued devices, and
improper mask-wearing on top of the other misbehaviors present in a student body grown unaccustomed to in-
person schooling. Additionally, when manyofour students are in quarantine or returning from quarantine, teachers

are giving uptheir preps and lunches in order to help their students catch up on missing work.

‘The ongoing staffing shortages are exacerbating teachers” already untenable workload. One teacher in my building
loses fifteen minutesof her lunch everyday because she has to accompany her students to and from the lunch line.

Ordinarily, an EA would cover this duty. Besides this, she had to give up her prep because she had to act as one-on-

one aid to a student receiving special services.

The staffing shortages are also a safety concern. Since we do not have enough campus monitors, teachers now have

to discipline students that are not even in their classes. Students have taken to wandering the halls without masks

and disrupting classes. A colleague shared with me that a group of students ran past his classtoom and threw rocks
into it while class was in session. Luckily, he and the students were not injured.I frequently have to leave my own

class to help maintainorder and safety out in the hallways, but because we don’t have the human power to staff
lunch detentions, after-school detentions, facilitate other disciplinary measures, or the time to establish meaningful

relationships with students, our efforts are in vain.

Clearly, we are in crisis. We need your help and support in order to help our students be successful. In order to
teach, we need time to plan effective, engaging lessons. We need time to collaborate with our colleagues. We need

ap vcispincd12s consent iglesia RessgsmenID-AAMEADISYTHOGNITATMANGED.. 12
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time to grade formative and summative assessments while giving detailed, meaningful feedback ina timely
‘manner. Finally, we need the administration to develop systems, so we and our students feel safe on campus.

Thank you in advance for your attention to these matters.

Sincerely,

Laura Farrelly
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"Public Comment Business Meeting - December 13, 2021.

nickwing33@gmail.com
Mon 127132021 1135 A

pubic comment <pulliccomment@springfild K2orus>;

| Tis message s fom a non:SPS emai address. Please use caution and oly cick inks and attachments iyou ae sure they ave safe.
Elected SPS Board,

The poor decision to put unvaccinated staff (many with natural immunity) on unpaid leave (with approved
exceptions) has continued to put an undue hardship on staff and students. | am asking the board to approve a
policy that would allow unvaccinated staff to come back to work with weekly testing. This would be a real step
towards healing the damage that has been done. Weekly testing is an approved accommodation by Oregon Health
Authority and The Oregon Department of Education. Of course, many staff have already moved on and are
currently working for other districts that provided accommodations that were offered by OHA. The longer the
board refuses to step in and create a policy that would bring some staff back the worse off staff and students will
be. Many of us pleaded with you in September andOctober to step in and save us from the disaster that almost all
of us on the ground saw unfolding. We were not listened to and the result is this mess. Thisyear already had great
challenges with a full time return to the classroom but the district's decision to rid itself of over 100 good
employees and the board's complicit inaction which allowed it has put great stress on our schools, children and
families. It is time to make the necessary changes. | believe every person on the boardis a person of goodwill.
Therefore, | encourage you to regularly visit the public schools you lead. Could you make yourself available one:
lunch hour a week to sit with staff and listen? This would need to be done without district leadership supervision
as you would want staff to speak to you freely without fear of retaliation. | wish you the best this holiday season
and hope to be back serving kids in Springfield soon.

Best regards,

Nick Wing
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Good evening Springfield School Board,

Springfield Education Association recently sent a survey out to certified staff in order to gain an understanding of the
experience of our educators so far this year,with an awarenessof the increased demands and challenges related to the
pandemic and the impacts of ongoing staffing shortages. SEA wanted to make sure you all were included in the sharing of
this information, whichhasalsoalready been shared back with certified staff, as wel as with district leadership.

Some highlights from the results follow:

445 responses (as of 9:45pm, Nov. 12th)

© 76% feel their work-related stress level iscausing them to feel overwhelmed

Almost 40% report stresssosevere that itis impacting physical and emotional health

89% say that workload is more extreme this year than in any previous year

95%say that their stress level is more extreme thisyear than in any previous year

«98% are working hours beyond the contract day; many are working more than 20 hours extra per week

«212 educators are “seriously considering” exiting the profession in one way or another (leave of absence, early.
retirement, or resignation). Our schools could not function if ths many people left. 299 more reported that they are.
“possibly” considering these actions.

* The greatest contributions to stress and workload have been attributed to heightened student needs, and added
‘work requirements, and lack of time to plan/prepare

‘Thank you for taking the time to read through andconsider this important information,

6

Jonathan M. Gault (he, him, his)
President, Springfield Education Association
seaproz@comastnt (541) 343.1151

“Alone we can do so litle; TOGETHER we can do so much.” - Helen Keller
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Letter to the School Board

Kyle Johnson
son 11/2021 600

To pul comment <pbliccomment@springfied K2orus>

© 1atachment
Ltterto Schoo! Board - Kyle Johnson - GoogleDocspl

Please see attached letter.

Kyle Johnson
English Language Arts Teacher
‘Springfield High School
541-744-4700

Please consider this email as confidential...
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November 12, 2021

Dear Members of the Springfield School Distict School Board,

My name is Kyle Johnson, and I am an English Language Arts teacher at Springfield High School,
“This is my sixteenth year workingas an educator in Oregon, and my sixth with Springfield School
District. love working with my colleagues and students at SHS; iti the best job I have ever had.
‘Today, Tam writing to add clarity around why teachers are feelingso burdened this year, and to ask
for your help.

For those who do not work ina school building every day, it may be difficult to imagine what itis
Tike to teach during a school year like ths one. Many challenges tha teachers - and students —
face have worsened due to the pandeic, and yet, in so many ways, teachers are being asked to
proceed as if itis 2019. Since the beginning of the pandemic, many students have lost any
meaningful connection to school, and to ignore these challenges and pretend that everything is
“back to normal” is harmful for both students and staff. Many of these obstacles are not minor at
all, because they directly relate to teachers being able to do their jobs and students being able to
learn. Challenges such as large clas sizes, teachers having more responsiblies with less time to
do them in, and an unsafe school environment have intensified, and while these obstacles certainly
directly affect teachers, they also negatively affect every student who walks into our building.

“Teaching during a pandemic is arduous. Teachers are wearing a mask for ther entire work day,
while delivering instruction to large classes. We all know that one-on-one relationships and
supporting of students is essential, and ye, its impossible to provide that for al of our students
while tyingto successfully manage inappropriate technology use, incorrect wearing of masks, and
other unsafe behaviors. By this point in the school yea, many students have had to quarantine for
multiple weeks ata time, and in order 0 help those students get caught up when they retu,
teachers are frequently sacrificing thei prep time and lunch.

‘You are undoubtedly aware of the staffing shortages our district is currently facing. These
shortages make it logistically impossible to provide legally required services to some of our
students. In our special education department, we have less than half of the necessary EAS to
support our students. Classes that used to have two educators in them now often do not, Some of
our students on IEPs are legally entiled to one-to-one suppor, and these shortages make that
impossible. Without these legally required services, many students are struggling. Teachers are
overextended to attempt to make up for these shortages. For example, special education teachers
have found themselves covering lunch supervision; some students have EPs and behavior plans.
necessitating staff escorts from location to location, and that burden has aso fallen on special
education teachers, despite being incompatible with thei assigned teaching duties

|



Additionally concerning to me is that these staffing shortages are leading to unsafe environments
for staff and students alike, since we do not have enough campus monitors. Teachers have been
asked repeatedly to help supervise hallways during passing periods, but those ten minutes are often
crucial for building connections with students, assisting students getting caught up from absences,
or even a simple restroom break. Additionally, supervision concens are not limited merely to
passing periods - the lack of hallway supervision during instruction timeisa growing and scary
concer. A colleague in my hallway had a student run by his classroom and throw rocks into it
during one of his classes. During my prep period, I have often encountered groups of students in
hallways having loud, disruptive, andprofanediscussions with their masks removed. There has
been clear evidence of items being thrown over stairwells. Many of my colleagues, myself
included, have had to top in the middle of teaching to address behavior concerns happening in the
hallways. Furthermore, we do not currently have the staffing necessary for lunch detentions or
other disciplinary measures, let alone the necessary time to build meaningful relationships with
students, 5 these efforts often feel frustratingly futile.

Not addressing these issues will only worsen them. Teachers need time to plan meaningful lessons
with their colleagues. We need time to grade assessments and give feedback to our students. We
need staffing; so that students on IEPs receive the services that they are legally entitled to. We need
supervision and discipline plans that do not require teachers o stop teaching in the middle ofa
lesson to address behavior concerns with students they may not even know. Perhaps most
importantly, we need help creating a school environment where all staf and students can feel safe.

“Thank you for your time, and thank you in advance for your assistance.

Sincerely,
Kyle Johnson
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Public Comment Business Meeting — November 15, 2021

Pauline Pham

Sun 14021 G3
public comment <publccomment@springfetki2ous»;

November 14, 2021

Dear Members of the Springfield School Board,

My name is Pauline Pham, and I'm a special education teacher at SHS. This is my fourth year in the district, and

my 14th year teaching. | write to you in order to shed light on the crisis taking place at our schools and to implore
you to take effective measures to relieve some of the burdens teachers are carrying.

The most significant factor impacting student success is the staffing shortages we are experiencing. We need

more educational assistants to provide required accommodations and specially designed instruction to our
students with disabilities. Many of our classrooms went from having two adults to one, and the impact of that loss

has been severe. Some students have told me they no longer attend certain classes, because they're not geting
the support they need and are likely to fail anyway. Other students who attend say there's no one to ask for

support from becausetheir teachers are too busy helping the numerous other students that need help. Some

students who are used to one to one support are having to adapt to a constant change in staffing. When | asked a

group of students how the year was going, one student asked, “Why did they make us come back full time if they

aren't ready to help us?" The academic and behavioral supports provided by our educational assistants are not

only ethical obligations; these are also legal obligations that our students are entitled to in order to be successful.

We also need more campus monitors to provide and maintain a safe and healthy place of learning. There have

been an increased number of physical and verbal conflicts among students, particularly in the hallways that don't

have enough supervision. Just last week, students came to my class talking about “oh, just another fight" that took

place, as if violence has become the norm at our school. We also need more transition specialists. Our freshman,

who haven't had a normal year of school since the 6th grade, are struggling immensely to transition to the

demands of high school. Some of them can barely sit through an eniire class period without experiencing an
anxiety attack. We need more custodians. The physical space of our school is a reflection of our school climate,

and right now is not uncommon to see trash and old food ltering our hallways. Imagine what that scene
‘communicates to our kids about the importanceof their education.

Without these vital members of our school, teachers have taken it upon themselves to fil these roles. Some
teachers have dedicated time before and after school, lunch hours, and even their precious prep time to provide
more academic and emotional support or kids. We're often in the hallways monitoring student behavior, trying to
prevent fights and begging kids to return to class. We're providing therapeutic support (for which most of us aren't

professionally trained) in and out of classes for there has been lasting trauma from this pandemic. We're bringing

in our own supplies and cleaning our own classrooms to keep the school from looking like a total dumpster. It's no

secret that teachers have always worked beyond their paid duty hours. Except this time, the stakes are higher and |

pecorinocomme spingild 120s vimodl=ResdMesaglen cnlD-AAMKADHYTAOGNLTAGMINGAD... 12 |



san bicCovet sins sting November 15,2021- pli comet
the needs are greater. Its not an exaggeration to say that teachers are working at least 60 hours a week and are
still inable to accomplish what we need to do for kids. And students not getting what they need are not attending,
not engaging, and not succeeding.

implore you to help us fil these gaps in our schools. | don't believe we have a staff shortage problem. | believe:
we have a staff recruitment problem. Whatarewe saying as a communi if Taco Belrs starting hourly rate is
$17.25 and our starting hourly rate for an educational assistant is $15.25 with no guarantee ofa fulltime position
and full benefits? Surely we care more about our children than we do a chalupa craving box. Our students deserve
more than teachers and administrators who are stretched too thin; they deserve a fully staffed school that is
functional, supportive, and safe. Another way to do this is to give teachers more time to address the lingering
effects of unfinished learning from the past year. We've only just begun to really assess where students are and
‘wha they need.Nowwe need more timeto find creative ways to solve some really complex: problems. Also,
please reduce the additional responsibilities that only serve to detract from the most pressing issues at hand: the
wellbeing of our kids. Lastly, | believe its important for teachers tohear directly from you that is okay to prioritize
caring and connecting with students and to adapt our curriculum to meet students where they are at, whether that
means abridging materials for kids who are quarantined for 3-4 weeks or starting from scratch for the kid who
missed an entire year of instruction. We cannot pretend this is a normal school year and ignore how the pandemic
continues to affect so many parts of our ves.

Before signing of, Id like to clarify that the hierarchy of people | interact ith directly have done their absolute best
to be supportive and solve problems. But the reality is that they can't produce new employees or give us time that
isn't theirs to give. | work with some of the most brilliant and compassionate people who want the absolute best for
our students, but we will not be able to effectively serve our kids without addtional support and more time.

Sincerely,
Pauiine Pham
‘Special Education/English 9810/Ethnic Studies

Please consider this email as confidential...
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