
‘The Ohio State University
Department of Athletics

Staff Performance Review

Employee: tenon
Job Tie: sommes
Manager: Cmte e——
DateofReview: oun

Performance Management Process:
We are commited to fostering a igh performance culture, To achieve his, we sive t provide cach member of ou sta
‘with clear performance objectives, ongoing coaching an feedback, profesional development, nd ecogaiton or
exceptional work.
“The performance review gives employees and managers an opportunity o telecon he past yar, celebrate our successes,
lesen from ou challenges,and plan for ou flute.
Sections | & 1 ofthe review mustbecompleted by each employee and forwarded 10 your manage prior o you review.
“The manager will eview the informatio the employes provides in th slF-appaisal and goal setting sections and use if to
Help them complete the anual review. Employees and managers mustmeetodiscuss the review. Employees ae able 0
attach comments the review i hey choose.
All reviews must be completed and tured in to Human Resources by June 30°.

Core Values:

Integrity ‘We will act with integrity and personal accountability.
Evento Weill coi cach students with galt academic, compe, desiand sail experiences bids

Scnsofesponsibility and foster an sppedationor con laine.
People Weill ee thewel beng fou student-athletes, coches and staff he coreofevery decision.
Excellence Weill xcel in performance, achievement and sevice.

Respect Wewill cleat climate ofmutualepeenddiversity by recogaizin cach individual's combo ote sm.
Tnnovatian We will encourage innovation, dvclapa curious minds andcmbrcechange.
Communty We ill cahance te vs of hose in or university, city and se commis byhelping and paying ord toommaniy We
Teadiion Weill bib upon our dion which hve been devlaped throughoutourprov sory.

Rating Standards:
Employees willbe given ratings for eachofthe listed performance areas according to the following rating scale:

+ Work iconsistently fii, accurate, rlsble and, mel; s ofsuperiorquality sndgossbeyond he[Rn
pases. Workisa model for reflectingind supporing he values fThe Ohio Ste University and Deariment of

i Athletics.

Performance | + Work consent meets herequirements ofthe perfomance bce or cors comps.
Mees + Performance is of igh quality: ficen secu, ea, and eh

Expectations + Works dune in a manne tht els he valuesofOSUa DeparmentofAds.
Opportunity | + Pertormance may partly met th sicment of th performancetei or core competency

or + Perfomance warns comidrsbl imprvemen.
Improvement + specifi rommendadon soukbe cusednorrisimprovement.



Section I. -Self Appraisal

Listyourkey ob responsibilities. Assign the % ofyour ime spent in each area. Evaluate each area carding (0 the
rating standards. Complete al sectionsinsection | prior to you review and forward o your manager.

TEED
5 Description af key job responsibilities [rt for

FT

BHA EN
BFind Opportunities for Community Engagement 1]

Xx

|] Mentorship for fe after basketball A]
Xx

ETAT

We had several of our guys graduate and enroll in graduate school

Challenges 1 faced this past year: (job/position related)

Pandemic prevented our players from engaging in the community

What will dothis year to improve myself& my area:

Seek more opportunities for our players to engage in the community



Section II. — Performance Review

‘StafTwill be rated by their manager in eachof the performance areas listed below. Employees and their
‘manager will meet to discuss each section, why they received each rating, examples (0 support each rating, and
iFneeded what the manager's expectations are and how the employee can sustain or improve in each rea.

Performance Performance Opportunity
Core Competencies: [een fies pA

Eupectations Expectations improved

I x

[ocommowe | x1 |
[otomee[xT

PT — Ix

2 Msp rps ET I
Summary & Highlights from Past Vear

Love TD and his work on our staff. He is a good mentor for our players, connects them with the
‘community and has taken a lead role with the advent of NIL. The pandemic prevented a lot of what
he does.

Key areas or priorities for growth/ improvement/ focus for the upcoming year:

Continue to grow into the position. Find additional ways for our players to reach out, seek and
Connect with the community

AN OVERALL RATING MUST BE DESIGNATED FOR ALL EMPLOYEES

OVERALL RATING: Exceeds. Expectations aZZ
7 Hh

Employee Signature: Z ManagerSignaturef___ (A HY <)ployee Signature, outlmerl ger Sige ,S.


