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ARTICLE 12 - REPORTING REQUIREMENTS

A Transportation: A transportation employee unable to report for work, must
telephone the dispatch office sixty (60) minutespriorto the beginningof their scheduled.
‘work shift and inform such supervisoroftheir impending absence and the reason for it.
‘The Employer will provide telephone support whereby the calling employee can leave a
recorded message in case the telephone is not answered.If the employee leaves the
recorded message, he/she must leave his/her name, the time called, the reason for the call,
and a telephone number at which the employee can be reached should the Employer wish
to contact the employee for further information. The Employer must retain the ability for
the employees’ dispatcher or designee to talk directly to the employee except in cases ofmen,

ARTICLE 21 - INSURANCE AND SICK LEAVE

B. Sick Leave:
Employees who areoffwork due to a bona fide sickness or non-occupational injury shall be eligible
for sick leave.

1 Accumulation of Sick Leave Benefits - Sick Leave shall be accumulated at the rate of
one (1)day per month of employment.

2 UseofSick Leave Benefits - Sick Leave shall not be paid on scheduled days off, vacation
days, and paid holidays. The sick leave payment, to which an employee is entitled, shall be paid at
the employee's regular straight time hourly rate for eight/ten (8/10) hours per each dayofabsence
due to sickness, non-occupational injury, disability, or pregnancy, subjectto the limitations set forth
in this Article. Paid sick leave shall accrue and be paid in terms of full days only. If an employee
works any part of a day and becomes ill before completing his/her day's assignment, the next
‘workday will be considered his/her first day of illness. Sick leave payment under this section will
not be made to employees whose illness or injury is caused or results from the useofintoxicants,
‘narcotics, their own misconduct, illness or injury sustained while on leaveofabsence without pay,
nor shall they be paid for injury suffered in the employofanother Employer.

3 Sick leave benefits will begin on the first (1%) day of any one (1) illness or on the first
day of hospitalization.
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ARTICLE 23 - VACATIONS

H. New Employee Time Off: In1lieuofvacation for the frst year of employment, newemployees will receive three (3) daysofPTO (Paid Time OF) afer completing thirty (30)calendar days of employment. The thirty (30) day period begins after release from trainingPTO days must be approved in advance using the requirements for floating holidays asdefined in Article 24. PTO not used before the employees first anniversary will be forfeited.Daysoff requested and denied will be paid out on the first pay period following theemployee's anniversary date. This section shall apply to all employees including UToperators.

ARTICLE 24 - HOLIDAY PAY
A. The following shall be paid holidays to eligible employees and such specifiedholidays are subject to the provisions set forth in this Article:
New Year's Day Day after ThanksgivingMartin Luther King Day Christmas Day
Memorial Day ‘The employee's birthdayJuneteenth ‘The employee's anniversary of employmentJuly Fourth Floating Holiday after one (1) yearofemploymentLabor Day
Thanksgiving Day

Ifanyofthe above holidays fall on a Saturday or Sunday, the holiday wil be observed onthe day reduced service is provided.

ARTICLE 25 - PERFECT ATTENDANCE BONUS
“MovedtoArticle40&46

ARTICLE 28 - TRANSPORTATION HOURS AND OVERTIME
B.No employee shall be required to work in excessoftwelve (12) hours per service day formore than two (2) consecutive days, unless he/she desires to do so, and the Employer hasauthorized waivers. In the eventan employee has been required to work twelve (12) hoursper serviceday for two (2) consecutive days, on the third day, the employee shall not berequired to work more than eight (8) hours, his or her bid run or hold down run. Inaddition, no employee shal be required to work in excess of his/her bid assignment formore than five (5) consecutive days unless he/she desires to do so, and the Employer hasauthorized waivers. Authorization ofor denialofwaivers shall be for the whole bargaining‘unit and not specific to any individual employee.
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ARTICLE 34 ABSENCES / LATE REPORTS - TRANSPORTATION

A. Absences: A transportation employee unable to report for work, must telephonethe dispatch office sixty (60) minutes prior to the beginning oftheirscheduled work shiftand inform such supervisoroftheir impending absence and the reason for it,
Absenteeism is measured in attendance points. Notwithstanding the situations describedbelow, ifan absence occurs, or an employee fails to call within the appropriate time,because ofa FMLA qualified serious medical condition, the employee's absence will notcount as a point.

An unexcused absence, where the employee calls in at least sixty (60) minutes prior to thestartof his/her shift, is counted as one (1) point.

Unexcused absences up to three (3) consecutive days are counted as one (1) point,provided proper notice is given. After day three (3), each day of absence is counted as one.(1) point unless the employee provides a doctor's note excusing the absence for up to atotal often (10) days. After ten (10) days, cach day absent will be counted as one (1) point.Absences exceeding ten (10) days may be considered for aleaveofabsence.
Employees are allowed a maximum of seven (7) points withina rolling 12-month periodbefore a written warning is issued. Points are removed from the employee's record 12‘months after they are issued. Ifan employee reaches ten (10) or more attendance pointswithin a rolling 12-month period, they will be subjectto termination.

Excessive Absenteeism: Ifthe total number ofunexcused absences ina twelve (12) monthperiod reaches twenty (20) the employeemaybe subject to termination. In the event the‘employee has a long term illness or injury that is not covered by another leave, theemployee should seek a medical leaveof absence. Any absence for llness orinjurywil beconsidered an excused absence with documentation from a medical provider.
Clean Slate: Ifan employee goes “day and point free” fora consecutive six (6) month period,his/her attendance record wil be wiped clean and any prior days/pofnts will not beconsidered as a basis for disciplinary action.

B. Failure to Report: An employee, who fails to report their absence for forty-eight
(48) hours, shall be terminated for just cause. An employee whose service was terminatedshall be reinstated only if the employee supplies evidence that it was not reasonably
possible to comply.

€. Late Report: A ‘late report” is failing to report at the employee's scheduled time orfailing to notify dispatch sixty (60) minutes prior to the beginning of the employee's
scheduled work. A "late report” excused in writing by the Employer does not constitute alate report” under this section.
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ARTICLE 40 - WAGE RATES OPERATOR

BusOperators |Esting | New |
[ ys | 1/1/28
[ 250%|13%|3%|3%|

518.00 $22.66
$2300 | $23.69

$24.72 $26.23
$2500 |$2575 |$2652| $27.32|

$20.18 |$2600| $2676 $28.41
$2800 | $2884 [529.71 | $30.60

[oAmiversay | $2700[10TT7]

10+ years, wage premium $1.00| $1.00 |Stoo]
20+ years, wage premium $2.00|$200| $2.00

30+ years, wage premium|seo|S300|$3.00[$300]

The above wage premium shall be in addition the hourly rate of pay for all hours worked
and will take effect on the employee's 10%, 20% and 30% anniversary date.

All pay increases will go nto effect the beginningof the first full pay period following the
dateofthe increase.

Extra Board Premium
Extra Operators who work Monday through Frida) $150
Extra Board Operators who work Saturday/Sunday [5200|

“The Extra Board premium is only for those employees who bid an Extra Board position
during the mark-up process and is paid in addition to the hourly rateofpay for all hours
worked. UT Shuttle operators who elect full time status will be treated as bided extra board
operators when UT services are not operating and shall receive the above premium.

All premiums received shall be paidatthe overtime rateofpay for any overtime hours
worked.

Pay for Performance (all categories) $200/month

A. All pay increases wil go into effect the beginning ofthe first full pay period
following the dateofthe increase.

B. Itis agreed and understoodthat positive Employee performance is beneficialto the
Employee, the Employer, the customer, and the Union.
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Each employee has been given the knowledge, guidance, performance standards, and anopportunity to earn additional pay by meeting performance expectations. To takeadvantage of such opportunity is wholly within the control ofthe individual employee, andnot employee groups. The Employer will pay to each eligible employee qualifying for suchthe following amounts:
PAY FOR PERFORMANCE: $200 every month for each employee who, for the entiretyofthecalendar month meets all the following criteria:

+ Perfectattendance: Zero (0) lost time due to any absence except paid bereavement,Jury duty, holidays, Union business, vacation or company approved day off,* Safety Performance: No preventable accidents+ Performance Standards: No disciplinary actionsof any sort, including late reports,safety points, or other matters involving progressive discipline.+ Disciplinary actions resolved through the grievance process where the employee isfound to be not at fault will not prevent an employee from receiving theperformance bonus for any period in which he/she should have received it and willbe paid on the first full pay period following settlementofthe grievance.
‘This is an additional lump sum payment to eligible employees. In addition, to earn theincentive the employee must be active andatwork during the entire month, Being in aLimited Duty or Work Hardeningstatus undera Return-to-Work Program shall count astime at work for purposes ofthis incentive. The $200monthly lump sum bonus shall bepaid ina separate check on the first pay periodofthe following month from which it wasearned.

ARTICLE 46 - MAINTENANCE WAGES

Teds [NewTape apprTapas[aagzagss|Fe as0%| 3% |3%|3% |[AX@fastery 1 53266 | 3363 | $3006 |%3890 | Sae05|[Alsttlass) 7T763169|smeo | sizer |saues|sssrr|[Benddas 1 7ss059 | sauso |s3psa |sus| ssiss|[CGrdtlass) TT "s3984|s308s | ss177 |ssn|ss3z0][partsClerk (Entry Level) | $1543 | 52043 | $21.06|sorer| 2252][RartsCleric(br) T5206|saner | $2225 saa96|sass|[partsclerk (p2) $5400 | sas00 |s2575 |sse52 |sarar]|[eilityWorker T"7s1948 | sa043 | satos |saver|sszsr|[ServiceIslandEmplovee | 52186 | 52285 | $oss5 |sza25| 2408]$1629 | 51729 | si761 |s1834| stess |[ptyet eae teLae |senCservicewriters |spe00|sa500 | 82575 | $2650|s3732
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10+ years, wage premium | $1.00 [51.00 | 5100
20+ years, wage premium| $2.00| $2.00| $2.00
30+ years, wage premium | $3.00| $3.00 [$300] $3.00

Lead: $150

The above wage premium shall be in addition the hourly rateof pay for all hours workedand will take effect on the employee's 10%, 20% and 30 anniversary date.
All premiums received shall be paid at the overtime rateofpay for any overtime hoursworked.

F_ Shiftbifferental |Current|Proposed]Mechanics, Building Maintenance Techs, & Partspersonnel
[endshift Tess Tsos0 |3rd Shift $0.65 [$1.00|Service Employees ____T —fedshit Tha sheDeedshie7gas
Pay for Performance (all categories)~~ $200/month

tis agreed and understood that positive Employee performance is beneficial to theEmployee, to Employer, the customer, and the Union.

Each employee has been given the knowledge, guidance, performance standards, and anopportunity to eam additional pay by meeting performance expectations. To takeadvantageof such opportunity is wholly within the controlofthe individual employee, andnot employee groups. The Employer willpay to each eligible employee qualifying for suchthe following amounts:

"PAY FOR PERFORMANCE:

Individual Performance: $100 every month for each employee who, for the entiretyofthecalendar month meets all the following criteria;

+ Perfectattendance: Zero (0) lost time due to any absence except paid bereavement,jury duty, holidays, Union business, vacation or company approved day off.«Safety Performance: No preventable accidents
* Performance Standards: No disciplinary actionsofany sort Performance Standards:No disciplinary actionsofany sort, including late reports, safety points, or othermatters involving progressive discipline.
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+ Disciplinary actions resolved through the grievance process where the employee isfound to be notat fault will not prevent an employee from receiving theperformance bonus for any period in which he/she should have received it and willbe paid on the first full pay period following settlementofthe grievance.

Shop Performance: $100 every month for each employee when the Miles Between RoadCalls goal is met and the employee's scheduled shift achieves 100% of scheduled pull outsfor the month. In the event the goal is not met because the Employer failed to provide thenecessary parts, tools andor equipment (including poor pm. planning and operatorshortages) to ensure shop performance all employees shall receive the $100 shopperformance bonus.

This is an additional lump sum payment to eligible employees.In addition, to earn theincentive the employee must be active and at work during the entire month, Being in aLimited Duty or Work Hardening status under a Return-to-Work Program shall count astime at work for purposes of this incentive. The monthly lump sum bonuses shall be paid ina separate check on the first pay periodofthe following month from which it was earned.
ARTICLE 47 - UT SHUTTLE WORK

Amend per MOU

ARTICLE NEW- SUPERVISORS/DISPATCHERS/ETC.
Add per MOU

Supervisors /Dispatchers/Trainers [Existing| _____— New |LL TymTaam[aesyma]
bE Toso | | 3% [3% [3%|Dispatcher/Road Supervisors $28.04| $2950| $30.39 $32.24[Trainer "62808|529.50| $3039 | $3130 | $32.24Maintenance Supv/Qual $33.87 [550] $36.57| $37.66Assurance

The above scale reflects the starting wage rates for the above classifications. Existingemployees witha rateofpay not in the above scale shall receive a $1.50 increase effective1/1/22, then 3% each January 1% for 2023, 2024 and 2025,

a
10+ years, wage premium| $1.00 $1.00| $1.00
20+ years, wage premium|$200| $200|$200| $2.00
30+ years, wage premium | $3.00|$300| $3.00| $3.00

‘The above wage premium shall be in addition the hourly rate ofpay for all ours workedand will take effect on the employee's 10% 20 and 30% anniversary date.
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All premiums received shal be paid at the overtime rate of pay for any overtime hoursworked.
Lead Position Premium $1.50
Pay for Performance (al categories) $200/month

C. All pay increases will go nto effect the beginning ofthe ist ull pay periodfollowing the date of the increase.
D. Itisagreed and understood that positive Employee performance is beneficial to theEmployee, the Employer, the customer, and the Union.

Each employee has been given the knowledge, guidance, performance standards, and anopportunity to earm additional pay by meeting performance expectations. To takeadvantage of such opportunity is wholly within the control ofth inclvidal emptoyee, andnot employee groups. The Employervil pay to each eligible employee qualifying oe counthe following amounts
PAY FOR PERFORMANCE: $200 every month for each employee who, fo th entirety ofthecalendar month meetsal the following criteria:

+ Perfectattendance: Zero (0) lst ime due to any absence except paid bereavement,jury duty, holidays, Union business, vacation or company approved day off«Safety Performance: No preventable accidents.+ Performance Standards: No disciplinary actions ofany sort, including late reports,safety points, or other matters involving progressive discipline.+ Disciplinary actons resolved through the grievance process where the employee isfound to be notat fault wil not prevent an employes from receivingtheperformance bonus for any period in which he/she should have received it and wilbe paid onthe fist full pay period following settlementofthe grievance.
This is an additional lump sum payment to eligible employees. In addition to carn theincentive the employee must be active and at work during the enire month. Being maLimited DutyorWork Hardening status under a Return-ta-Work Program shal ccunt astime at work for purposes ofthis incentive, The $200 monthly ump cum bons col bepaid ina separate check on the first pay period ofthe following month rom whith tasescamed.
AGREED UPON DATE: __November 10,2021______

—
Brent Payne, PrldentATUT09T Jef hi, Geferal Vidagor 1VUNION REPRESENTATIVE B


