
From: CHEST staff, May 11%, 2018

To: Wendy Patituce] (RFCUNY) and John Rose (Hunter)

“Ths email i to notify you of our thoughis and bring forward a unified response to th sexual
misconduct incident/s during Chestfest on Friday, May 4", 2018. Our goal is to establish a path
for CHEST to continue to thrive and grow while addressing grievous actions that have occurred

Regarding Chestfest:

1.0n Friday. May 4th Jofrey Parsons|

"Those In atendance were junior CHEST staf
Including research assistants, project coordinators, Hunter students, as well as senior staff
including our Deputy Director Tom Borkowski and Director of Operations Carlos Ponton. Many
of us have been traumatized bythe[EEEwe winessed and by seeing our friend and
coworker casually humilated, harassed, and bullied in this way by Jeff.
Eario that night, thera were savaral instances of bulying, physical aggression, and sexual
harassment committed by Jeff such as forcibly removing several employees’ shirts and forcibly
unbuttoning an employee's pants o expose is underwearto everyone.
In addition, earlier in the night Tom Borkowski was also seen placing his head between the legs
ofa junior staff member and later ving Tien back {0 his house.
Both Tom and Carloswerefilming events taking place on stage throughout the night. Carlos, in
particular, was kel filming during the incidents described above. We expect hat Hunter and
RFCUNY will ask both Tom and Carlos for any footage they have of the night.

2. The response by Jeff andffl has been abysmal I it was anyone else at CHEST,
particularly someone not belonging fo senior staff, who had committed these heinous acts, they
would have been fired or suspended before Monday May 7". None of us would have been
expected to arriveat work for business as usual with the offender siting afow sealsawayat his
desk - working, planing video shools, and celebrating wih cast members from oulside of
‘GHEST, all of which Joft did this week.
Likewise, a meeling shoud havo immediately been organized on Monday to inform us ofthe
‘actions taken to ensure this person is not a threat to employee safety or well-being and that
evenyhing is being done to ensure that our coworkers who experienced sexual harassment are
Supported and empowered to heal and fo retum fo work
Joff sent an apology to CHEST on Saturday 5/5/18 that was insuling to those who were
victimized and to everyone who was traumatized by the sexual misconduct that Jeff perpetrated
against them. To describe what happened as ‘ruining ou colebration’ and creating an
"uncomfortable environment for everyone" is dismissing and minimizing not rly the actions we
witnessed, but the additonal bulying, coercion, and harassment that occurred throughout the
night by Jef.
 Immestely owing JERR crowd a he bor disperse and somo gard
outside. Tom Borkowsi was seen immediately leaving the vicinity without interveningor offering

I



support or assistancetofff or any other affected staff present. Since the event, Tom has madeioti
‘other formal contact from Tom to staff about the event or next steps.
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not be allowed on the 3" or 9 floors of CHEST in order to ensure that staff members.
feel safe to continue working at CHEST.

4. CHEST should remain open and its current projects should continue to be fullyWl meey,
‘Students should maintain their positions and any funding they have received. Students
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both the events of May 4”, as well as prior events that have taken place at CHEST that


