
B Louisville Metro Department of Corrections.
oo Disciplinary Action Notice (DAN)

Thisis a computerized form. Save as anewfleonyourporsonal drive bora using. Tab 0 6ach sectionand ypeorselect desiredeniy. Help messages for each section ar displayed al 1h boftomof your screen in he talus ar
Employee Name and Title: Date: Location Assigned:

Officer Tracy Dotson 4/21/2021 shift: Ill
Off Days:

Union Affiliation: Category of Violation: Unit Assigned:
FOP Policy [J Attendance

You are being provided this notice of violation of the following departmental and/or Metro policy andprocedures):
Policy Number, Title, Section, Subsection Subsection or Section Title (fapplicable)1.01-3.02, Employee Code of Ethics and Conduc, VI, , 13 | Searches and contraband

a Parsonal cel phon
2. 01-302, Employes GodofEcs and Canduet, Vi, eraicion of uly
B55 Faure o Obey an Order
3

Violation Date(s): Pleaselist each dateperoccurrence.
2112021

A brief description of the violation(s): Please state facts only.
On the above date Officer Tracy Dotson was assigned to assist with an inmate vaccination detail at the main jail‘complex. | noticed that Officer Dotson had a cell phone in aside pocket of his pants. | asked Officer Dotson Ifhe was authorized to have the cell phone inthe security area. Officer Dotson told mo that | should know. |informed hic that | did not know and asked him again fit was authorized. Officer Dotson told me that| shouldgo find out. | then instructedhim to go see Deputy Director Baker about the call phone. Ho told me that he wasnot going to do that. Officer Dotson was instructed to exit the area and that hewas not needed for the detail.

ENTERED

JUN.11,.2021

nS

< BW% ie ques,



ER

Continuation of violation description:

Recommended Action: (Choose One) Meeting Requested: ove O No

[0 Verbal (Notentitled to a Mesting) _

fren tote os tng), 2
nmin 3Days Erfployed Signature& Dalf:

BDemotionCormeen
7k OO J siz

Uriior Stew: tneg's/& Date:

Author 7 (ill one: 412 towardiWitng fs Dat

nh FdaCs Mi SHafp|_ TL 47 Sse.
Teding Supervisor's jl own Tsung Supefvisofs Signature Date



+ Ifyou'are experiencing apersonalproblem affectingyourprofessional conduct, you are urged to contact Metro's
Employee Assistance Program (EAP) provider to receive expert, confidential counseling to assist in resolving any

potential needs at (800) 775-9327oronline at www.stueckerandassoe.com/Img.

Meeting Results
Resultstpt (applicable)

Sustained [J Dismissed [J Referred to Counseling
fonsto

(Dato of Review: _&/ 9 (2/__ union Representative’s Signature: TERA

philoe<
ForHuman Resources Use 0

LJ Meeting results su
[J Metro HR consult
[J Meeting results se
0 Discipline schedul
LJ Data entered into
0 Copyoffinal dispo

Page 2of2
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: May 122021

“This DAN is blatant and obvious harassment and retaliation for my notifications to LMDC and Metro HR
on ongoing incidents of harassment by LMDC leadership inflicted upon me. Thephone in question is an
authorized FOP phone, easily verified through documentation that Capt Goodlett should have done
before discipline was issued. Capt Montgomery has already went on record with Dep Dir Baker that Capt
Montgomery stated on the scene that there would be no visit to the admin office during this incident. |
have already advised LMDC and Metro HR of this incident and its relation to my previous complaints and
have received no response. Other than this false and patently untrue disciplinary action notice.

Ofc Tracy Dotson

May 12.2021.



. . ~ ~ Page 1 of2

"harassment

Dotson, Tracy D <Tracy.Dotson@louisvilleky.gov>
4123/2021 925 AM

To: Thompkin, Shannon <Shannon Thormpkins@lovisilky gov>
CC Balimore. Deane L <Deanrea.Batmore@loviileygovs: Johnson, Daniel P
ariel iohnson@louisileky gov; Wise, Joe <JoeWise@ouivileky gov: ames, David A
avidamesloisviley gous; Greg Fischer(Mayor) <Greg Ficher@lousleky.govs;ark DwayneA

“Dwayne Clrklovisiley gov>
ma'am,

Iam assigned to the training division of Metro Corrections. On March 24 my supervisor, Sgt
Combs, said he had been asked by our admin to come downtown and help with pulling

inmates atthe jail for covid vaccinations. He asked me if | wanted to go and | said no because

I had work to do at training. Sgt Combs said that was fine. When Sgt Combs arrived

downtown he was accosted immediately by Capt Darrel Goodlet who asked him, "where's

Tracy" referring to me. Sgt Combs told Capt Goodlet that he allowed me to stay at training.

and do my job. Capt Goodlet then loudly berated Sgt Combs and questioned his supervisory

capacity and accused Sgt Combs of failing in his role as a supervisor. Capt Goodlet stated “this

is why people say Dotson runs training because you allow him to do whatever he wants to

do." this took place in front of several subordinate staff.

On April 21, Training was again asked to come downtown to assist with inmate covid

vaccinations. This time Sgt Combs had me attend. | was with my partner, Ofc Bolton, and my

Captain, Capt Montgomery. When we arrived on the 3rdfloor to begin the detail | waved at

Capt Goodlet and reported in that | was present. | did not want my Sgt to be yelled at again in

front of subordinates so | made sure to report in. Capt Goodlet immediately walked over to

me, entered my personal space and looked me up and down. Noticing that | had a cellhone in

my pocket, he loudly asked me if my cellphone was authorized to be in the jail. | said, yeah

but you can go check. Capt Goodlet was not happy with that answer and continued to

question me about my phone. He was very abrupt and antagonistic and this was happening in

frontof approx 20 staff and inmates and | wanted to end this embarrassing interaction so |

again told Capt Goodletthat he was free to check on the validity of my cellphone and turned

away from him. Capt Goodlet then ordered my Capt Montgomery to escort me off the jail

floor and be taken to Deputy Director Martin Baker's office. Capt Montgomery refused to do

‘this and told Capt Goodlet that wewere just there to help out and where could we get

started. Capt Goodletthen told the training staff that we weren't needed and to leave. So we.

left.

Capt Goodlet was 30 feet down the hallway when| arrived and reported in. There was no

‘way for him to know | hada cellphone in my pocket until he walked into my personal space.

He walked over to me with the intention of creating a confrontation. This took place in front

of over a dozen staff and inmates. There was a private office 10 feet away he could have

asked me to step into if he felt the need to correct me. Capt Goodlet's sole intention was to

upbraid and embarrass me in anywayhecould in a public fashion. My cellphone has been

file:///C:/Users/tddotson/AppData/Local/ Temp/0GFX1F7N.htm 5/12/2021



\ ~ Page 2 of 2

authorized to be in the jail for many years as FOP President and as a current FOP board
member.

On april 24 1 was notified by my Capt Montgomery that Major Collins called him to inform
him that | had a disciplinary action notice written up on me from Capt Goodetfor this
incident. Capt Goodlet created a confrontation with me in front of numerous staff and
inmates. Capt Goodleti friends with, and reports directly to, Major William Ashby.|
currently have a harassment grievance lodged against Major Ashby.IEE

capt Goodlet's March 24 statement
to my Sgt about me "running training and doing whatever | wanted" coupled with his
behavior towards me on April 21 reeks of harassment and retaliation and a desire to "put me
in my place” in retribution for what his friend and immediate supervisor, Major Ashby, is
currently experiencing.

The harassment and hostile working environment | am experiencing,[I EE
Ior Vetro Corrections and its commanders is becoming untenable.

Ofc Tracy Dotson
4-23-2021

fleu//IC:/Usersitddotson/AppData/LocalTemp/0GFXFN hm 5/12/2021
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Spencer, Anita M

From: Spencer, Anita M
Sent: Thursday, June 10,2021 2:39 PM
To: Dotson, Tracy D; Brown, Robert; McNeese, Darrel R; Hale, Derek L; Miller, Philip .
ce: Bland-Tunstul, Wanice N; Nunnally, Duane K; Burggraf, Brandie
Subject: Suspension Notice

Tracy Dotson received a5 day(s) suspension froma disciplinary action received on 04/21/2021.

Please schedule their suspension within 7 days of thedateof this notice.

ou:

NestingResults —

|Resultsofthg Mesting: (1 appicatie) |

| Gusines [J Dismissed (1 Referred to Counseling |

| Hewsto |
| - 7 + 7 |
| Date of Review: _&/. G 2/_ union Representative's Signature:
i1

OrectoriDesignee Signature: ~

forHumanResources Useony:
|

[] Meeting results submited 10LMOC HR.
| 5] Metro HR consuled on Meeling resus a
| [5] Meeting results sent 0 supervisor. Dae:
| 7] Discipine scheduled by supervisor or
| [1 Dato entered into PeopleSolt. Date
| [5 Coy of final ésposilon fo employee d
| pase 22|
- EN.

Please notifythe employee, Wanice Tunstull, Duane Nunnally, and Brandie Burggraf in writing of
the date(s) the suspension will be served, noting off-days and the return to work date.

Suspension dates maybescheduled accordingto the needs of the unit.

Thank you,

Anita

:
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Spencer, Anita M

From: Spencer, Anita M
Sent: Thursday, June 10, 2021 2:40 PM
Tor Montgomery, Michael; Brown, Robert; McNeese, Darrel R.
Subject: FW: Suspension Notice

Capt. Montgomery,

Please see Attached for Ofc. Dotson suspension.

Anita

From: Spencer, Anita M
Sent: Thursday, June 10, 2021 2:39 PM
To: Dotson, Tracy D <Tracy.Dotson@Iouisvilleky.gov>; Brown, Robert <Robert.Brown@Iouisvilleky.gov>; McNeese,

Darrel R. <Darrell.McNeese@Iouisvilleky.gov>; Hale, Derek L. <Derek.Hale@louisvilleky.gov>; Miller, Phillip D.

<Phillp.Miller@louisillky.gov>
Ce: Bland-Tunstull, Wanice N<WaniceTunstull@louisvillsky.gov>; Nunnally, Duane K.
<Duane.Nunnally@louisvilleky.gov>; Burggraf, Brandie J. <Brandie.Burggraf@louisvilleky.gov>

‘Subject: Suspension Notice

Tracy Dotson received a 5 day(s) suspension froma disciplinary action received on 04/21/2021.

Please schedule their suspension within 7 days of the date of this notice.

oun:

MeetingResults

Resultsofthe Meeting: (1 appicabie)
1 Sustained [J Dismissed [J Referred to Counseling |

feeto |
| ome |
| ate of Review: _&//4(2/__ union Representative’s Signature: ~~ I\CAAIQ A/T

| AVE || DirectorDesignee Signature:__ -

|Far amaResaureesUseomy:
i Meeting resuls submitted to LDC HR
| Melro HR consulted on Meeting resus a
| Mest resulssen 0 suporvisor. Dale
| [J Discipline scheduledbysupervisoror
| [) Data entered into PeopleSoft. Date:
| 5 Coy of fina dispositionto employeedi |
| Page 20f2

EE — 2

:



Please notify the employee, Wanice Tunstull, Duane Nunnally, and Brandie Burggraf in writing of
the date(s) the suspension will be served, noting off-days and the return to work date.

Suspension dates may be scheduled according to the needs of the unit.

‘Thank you,

Anita

2



Louisville Metro Department of Corrections
Disciplinary Action Notice (DAN)

“This iso computerizd form. Save asa now fle on your personal civ befor using. Tab o 6ach section andtype or select desirad
anty. Help messagesfosach section re displayedal he bottomofyour scroe in th status bar.

Employes Name and Title Bate: Tocation Assigned:
Dotson, Tracy 12/01/2020 shir: [ll

orf cays:IE
Trion Affiliation: Category of Violation:

Fop policy [J Attendance

Your are being provided this notice of viofalion of the following departmental andlor Metro policy and
procedures):

Policy Number, Tile, Section, Subsection ‘Subsection or Section Title (If applicable)
1.01-3.02 EmployeeCodeofEthics and Conduct ASaandd

=

3

Violation Date(s): Please list each date per occurrence.
#2612020

Abrief description of the violations): Please state facts only.

Officer Dotson, you admitted in both handwritten incident report as wall as PSU interview that you were
frustrated withRecruit SESS n lostyour cool resuting in the use of unprofessional language. HR
Supervisor Ms. Wanice Bland-Tunstull was close enough to hear what was being said by you. Ms. Bland-
Tunstull reported hearing you tel Recrui Fuck you, | don't like you” and “I don't care”. You
admitted to using profanity when speaking (© Recrur This type of demeaning, disrespectful, humiliating
Behavior is not and will not be tolerated whether directed towards inmates, staff or recruits. Instructors aro
oxpected to ready recruits for all aspects of being a Corrections Officer but this type behavior holds no training
Value. You also admitted your language was from losing your cool and becoming imitated. Further behavior of
this nature will not be tolerated.

ENTERED

DEC 31 2020”
wie AD

WHdaoGll:3e,



RecommendedAction: (Choose One) Weating Requested: [7Yes [1 No
OJ Verbal (Not entitledto a Meeting y )
Ei Na /; 12230)Suspension | _ Days Employes Signatyrs &Date: ={] Demotion
0 Termination J) / . 12-250
— yy i) ote |Loe2 |To Sew:Soa:

4 4gy 2/7 C2 been|S)Jp 10-200
Issuing Supervisor's Printed Name Date > pervisor's Signature Date



Ifyou are experiencing apersonalproblem affectingyourprofessional conduct, you are urged tocontactMetro's.

EmployeeAssistance Program(EAP)providerto receive expert, confidential counseling to assist in resolving any

potential needs at (800) 779-9327oronline at www.stueckerandassoc.com/Img.

Meeting Results
Results ofthe Meeting: (1 applcsbie)

0 sustained Gimissed [1 Referred to Counseling prs
7 vp!0 Reduced 0

suction: [3 [os tion Represents Sra D> nSDeLen
DirectorDesignee Signature: 2 2. <

For Human Resources Use Orly:
[3 Meeting resus submited to LOC HR. Date:
[5] Metro HR consultedon Meeting esuls andlor EAP rfaral Date:
5] Mesting resus sent to supervisor. Date:
5] Discipline scheculodby supensor or processed. Date:
[J Data entered into PeopleSoft. Date:
5) Copy of nal ispostion to employee diciinary fie. Date:

Page 2of2

a 11000 Sadon LHOG(GShACommendteamsDisclnen OAN
gst 12/8/14



yo —

Louisville Metropolitan Department of Corrections

Employee/Supervisor Conference Form

“Tisis. computerizedorm,Saveasanewfl onyourpersonaldiebeforeusing.Tab 0each clon a typeorsolectdesired
ant. Halp messages or cach selon ar cspeyedat 1h boomof yourscroen i he atu bar.

Employee Name and Title: Date: Area assigneo: [INN

Tracy Dotson-Offcer March 23, 2017 shiv: lll

Union type: CategoryofViolation: | Section Assigned:

rope Grier Oversere| [NE
Typeof Correspondence: (Choose One)
[Memorandum of Record (Non-discilinary)

Documentation of a conversalion thal s clariying a procedure, process, etc.
B Memorandum of Instruction (Non-disciplinary)

Documentation tha dentiies a behavior hat was incorrect and offers corrective behavior. Thi s an alternative to
2 verbal warning and may be used when the supervisor is unsure of employee's knowledge of the subject matter.

Topics DiscussedMWork Performance: (Goals metprogress toward goals, fact finding, taining needs, etc.)

You were involved in a recent HIP situation that may have inteferred withthe HIP command and supervisor's instruction
to HIP staf. In this situationyour actons caused unwarranted delay in the HIPstfffollowing the insiructionsoftheir
Supervisors. hi factualtcannot happen again andif does thon disciplinary actionmeybe warranted.

MetroCorrections

ABR 05 7017

IIITTERED

APR 04 2007

miiAS
Page 1072



Employes Comments: (Devecpmentl lan, reponse fofactfinding, othr crcl nrmation)

Plan of Acton:

wysehat have recived and reviewed a copyoftis document

MA 3/297
sso iw Prepreve  SupRioors Sra 0

’ LN nse Tozer s
Preparer’s Printed Name

*Note: The supervisor is responsibleforforwarding the original signed copy to the Personnel Administrator
anditisthe supervisor's responsibility fo notify the appropriate supervisors.

GC EmployesPerio Adninsator
Page 20f2

To a8 Shared on YGCOMMBIVOLT(S)CommonFormsIECE



- Louis » Metropolitan DepartmentofCc ctions.
Disciplinary Action Notice (DAN)

mii coutrssm Sv1owtcn prrt th ta Tio hcnnd  ectsnTeeas
ores ame rd Ti: = eaRe

Officer Tracy Dotson 0327/13 Shift:

ame Caso ova cinFas
Fo Lissa Rpoiey C tncance —

Youre bei provided hi ics ofilaofthe ollig doprinntat nor Coury poly and
procedures):

oly Number Te, Secon, Subsecion Subsection Saco Te(plzeyNumberTeSOCSUSI, | Sonam etaiasean ees se es
Tis Eei
2. 01-3.02, Employee Code of Elhics and Conduct, VI, ComplencewihOrders

Er CES| Crs

AdanTeOREaos sone to min con. fc. Dotson posted plc 000.02, Acest cords:snstoRotorsDap and Haroon La shal nc: bo sedpenSotsBUio SecuBfVosra0erty do angEE oss soe. hah pthopsSamaveroSete to ces theroro records Oe Sooo lee HrELEY vsiedoeshoaecovlrocs sha veh Poon ynsine1 csstutte | ohGDShea he Shuai ang ACEint coliywih he aminationhar sor hy viree oohhee deus. C1 bon ioe thathewok tallow aerorushpec door ose a oan 1 ia. WhOeDnaekspeectsish ote | a i sagas rreeero SA. Supaaahheric wih copyofar caoocmsChocin ose svt thAnt nbcriafar lowedoiar ofwo pps voy a corace
Pot 0-204, Socurty Door, sates Sart print dors ands primer drsofthe ales sard pons avoSoset 1roBore»ho Copa obev
Policy 03-2.04 gives captains andaboveauthority to authorize the useofsecurity doors.

FIED APR 15 2013

Er— PT?



Continuationofviolation description:

RecommendedAction: (Choose One) Hearing Requested: [] Yes [] No

= (Teamster&AFSME only)
Verbal (Not ented to ahearings Fy ¢

B yomtarnished) Loe! 0-1)
[J suspension. Days Employee Signature& Date:
B Berea

emination
TDeo “re3

rion SipiaraWiness& Date:

» 7] -
Cod Goodl 4-243 Cond (La Mee 4212

issuing Supervisor's Printed Name Date Issuing Supervisor's Signature Date

Hearing Results

Resultsofthe Board: (If applicable)

O sustained [0 Dismissed [0 ReferredtoCounseling

0 Reducedto

Dateof Hearing UnionRepresentative’sSignature:

Board Chaimman's Signafure: ———————
ENTERED W.B-

For Human Rysources Use OF: i”
6 201

[Enter inthecomputer HAY 06 2

[J Lettersuppliedtosupervisorafterthehearing D HELMS
J Suspension scheduled
[] Metro Human Resource Consulted on suspensions and/or EAP referral

OJ Copyoffinal disposition to personnel file

J Copy placed in employee'sfile FILED APR 15 A008age dof 2

tia 1/10/00 Sharedon 'JCCDNwS\WOL'(S:)\JailCommonForms\DAN
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: Jefferson County Corrections Department
Disciplinary Action Notice (DAN)

si conmtradfom. Sv0.ro fonyurpraiseusin Ta 0ch acon andbporslotdesi
OepeyoteofourSeoniSts

Eriayee Name and Tile oo Hoes Riga
Of. TracyDotson February 18, 2013 Shift:

Trane Category STIR: Sector Resigned
FopSwom oly CJ Attendance [

You ar being provided this nti of violation of th folowing departmental anlor County poy and
reacsirety

Policy Number, Tite, Section, Subsection Subsaction or Section Tie applicable)
1.01-3.02 Employee Code Ethics and Conduct VI. B2(a)(b)(c) Conduct Unbecoming

SS VB eado
2. 01-3.02 Employee Code of Ethics and Conduct "VI. B13(d)()) Searches and Contraband

a —

RT desara FheveoEe a was iscovere hat you, Ofc. Dotson hadyourcall hone n Hai Control of
eaua sour sok hon leeof te comet oom1 end books 5

feontyou ioe dparmana VEY:
Policy tats that th following fon, nc but no ied t, shall b considard cofraband for ho staff
Be Oeos oepmowiitn ScouPY parmeter uness auhored by tne
BE  easan:porsora col phones.
Th Control Offer sano of th mst ial parts of security and essential that th oparatr stays focused
TE tio of oessf bores ates, ad ns anf so0uy of 1
i
Jour actions did not display good judgment and you showed disregard for your ob and th responsibil that
Tea
Father ncldants such ahs will ote tlratdb he depariment and wil resultn further disciptinay.

Pol %
FIED APR 15 2013 av

ProparorsNameiLL.E.Davis £210 Fagor



: co Louisv...e Metropolitan Department of Cos. ctions
Disciplinary Action Notice (DAN)

“This.computrizodfom. Sava asanow le onyour parson ive bar using. Tab1o 00hsecon and ype orseedosed
rl message or ach seston ss spy a 4 hoo of you roe hishor
Ernployes Name and Tle: ote: Aron Resigned:

Ofc. TracyDotson 2/6/2013 Shift:

Trion ype: Catagoryof Viet: SectionResigned |
FopLine Sta policy Attendance [1

Vou are being provided this noticsof violation ofthe fllowing departmental andlor County pliyand
procedure(s):

Policy Number, Tite, Section, Subsection Subsection or Section Tite (applicable)
1.07304 Aosta Management. Sec HO Aosemedsm anagamen Coneae rcees

=—=c=—
-

A Bef description of VoTaon(e)
ificerDotson you recoved a Disciplinary Action Notice (DAN) on May 28, 2012. Aftera review of you time and
Stendanco you have had 1 more occurrence. The dato 1s as follows:
sick164612013(has doctor note)
Any futur sick all ounexcused arywil rest n furtherdisciplinary action.

FILED APR 15 20% 4

Proparer's Name:LL. | Troutman
Page 102
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Continuationofvioaton description:

Recommended Action: (Choose One) Hearing Requested: Yes [J No

[0 Verbal (Not entitled to a hearing)
Wien lotented02eo =") AUN
Suspension __L_ Days Employee Signature & Date: -

fg bere .
Temnaton “Se Sean

or Sowarainess & Bat: —_

Ln AJorviS —brr—F a 2fh 13
issuing Supervisor's Printed Name Date. Issuing Supervisor's Signature Date

Hearing Results

Results>Board: (f applicable)

Sustained [] Dispissed ~~ [] Referred toCounseling

Wruisssto_YIAgons = TBH ah copeih a en ceg™>

Date of Hearing 3 1/2012 rion roprosentaive's signature: _ Lee ©£42
le V

oars chamarssaurps
F—— eso ereWE|

rtrin thocomputer md
51 Letter supplied tosupervisorafterthe hearing wR 04 208
[5 Suspension scheduled us
[Court card and letter prepared for fiscal court HELM

IE] Copy of final dispositionto personnel file
[0Copyplaced inemployee'sfile.

D APR 0 Page 20f2

tla 1/10/00 Shared on'JCCDnWS\VOL (S:)\JailCommonForms\DAN
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Rocommendsd Action: (Choose One) HearingResaJvs One
(Teamster&AFSHE dni)

Verbal (Not ented toa hearing) \
i  reariur ATE Dxeasp
Suspension _4__ Days Employes Signature & Date:

0 pereion
Termination [ )

gS Do0-15
Trion StbwdaWitness & Date:

© _ [om
Ul VeortS  aopbn |ASTD 5” 20F:b13

Tosuing Supervisor's Printed Name Date fasting Supervisor's Signature Date

Hearing Results

Resuitsofthe Board: (1 applicable)
0 Sustained Basses [0 Referred to Counseling

0 Reduosdtor Tod okcogue ct 0 iaen cep

Dateof Hearing: 3) 12013 union meprssataiws signage: TanOL"ey
WeRED /Board © ATE Samy Ditty 0.Chk.

er
rsUseOnly: TAR

JENS
Enterin thecomputer ore

0] Lette supplied to supervisor after the hearing
) Suspension scheduled
[0] Nieto Human Resource Consulted on suspensions andlor EAP referral
[J Copy of final dispositionto personnel file:
O Copy placed in employee's file.
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Louisvuie Metropolitan Department of Conéctions

Disciplinary Action Notice (DAN)

“This is computerized form. Save as new fl onyourpersonaldrive befor using. Tob fo cach secon and typeor slect desired
arty Hol essa or sach action ar played ii bottomofyour screen i tho sas ar

EmployesName and Tile: Date: ‘Area Assigned:
Tracy Dotson 6/23/2012 ‘Shift:

Trion pe: Category of Violation: Section Assigned:
| FopLino Stat policy[3 Attendance [

You are being provided this noticeof violation of the following departmental andor County policy and
procedures): |

Policy Number, Tite, Section, Subsection Subsection or Section Title(If applicable)
1.01304 Avsenteaam Management Sec H& Aosenteism Management Gonecive Process

—————

aT

Rbrief description of thevioationter,
Officer Dotson you received a Disciplinary Action Notice (DAN) on August 10, 2011, The DAN states that any
futuro sick calls withouta doctor's statement or unexcusedtardies will result in further disciplinary action. You
Called in sick on May 16-18, 2012 and did not tum in a doctor's note.

Any future sickcallwithouta doctor's statement or unexcused tardy will result in further disciplinary action.

Preparers Name:Lt. I. Troutman
Page 1972



Recommended Action: (Choose One) WK Hearing Roque vs One

[J Verbal (Not entitledto a hearing) ( iy ya
[5ren(orn 02 rar) \~ ~*o $2012
[] suspension Days 4 Employes Signature & Date:
[J Demotion Nv
0) Termination ¥ 7 $2912

ZaSedarimessBoe

Lah CCpnn bly hfe CBsop
Issuing Supervisor's Printed Name Date Issuing Supervisor's Signature ate

Hearing Results

Resultsofthe Board:(If applicable)

O sustained OJ Dismissed [J ReferredtoCounseling FILED Juke 1 9 21

0 Reduced to: SR—

Board Chairman's Signature: mn

creDWE.|
"ForHuman Resources Use Only: N

Enter inthe computer JON 01701
O Letter supplied to supervisor after the hearing S
[3 Suspension scheduled D HELM

[0 Metro Human Resource Consulted on suspensions and/or BAPTeferral
OO Copyoffinal disposition to personnel file
0 Copy placed in employee's file



Louisviue Metropolitan Department of Cor. .ctions
Disciplinary Action Notice (DAN)

sie conputerdiam. Savsaifle pourperroui, Tochtnadprlcd sindois ton osov 0ts
Employes Namea Tle oe Fro Resigned

Of. TracyDosen 200c011 —
sre

Trion CategorySVR SeconResigned
Fop Line stat Roly [JAtendance ———

Vou ar being provided hi noticeof violation of the following departmental andlor Gourty policy and
Praceiurety

Policy Number, Title, Section, Subsection Subsection or Section Title(If applicable)©ease ey
B. CodeofConduct1.a. and 5. ix.(seebelow)

2

3

Rfdaseof heVitonastraorton avons on AN and observed ha you were no assiting with nn exchange ag
previously instructed to all mobile positions. | contacted you via radio and requested you to report to the a

Bt,yosted na lowd antrespielse dort apprcits bong yold a and
asoman yor work on io sme wy enor ot BamamISSon topos. You began

eta vpostayuraelwih both tf an mice present. | aviood You obsdietan hat we
onthen. owcontmoatkovermeSE yoweer Gon lobe

a m1 apeatod wy mains ing tskwewere no Gonigus tis In
than bosnsarespociltones Jouto mohre 89 to discusthis"

meis mid wrnnou lo hingand go he sergeant ffs, You damissod bon
retospesos thSoussoehe bug, As wo rived nhs sorgoancs
cs vaioys elo thseems ofcom 1h South oeVor:

ean ama Soomaali bout ins direepociul boar that you iapiy towards me
a ar Yrs15sofbovewor vi ot bo eto

Pole voatons-Or Employes Gods of Eis and Conduct
A. Code of Ethics2 Sonoraall conduct tharmsolvs with coker, th publi nd inmate na rospacfl an sourous
annaroa of Gonduct Comptinco win ordreaval isoboyso disregards the direct arde ofa supervisor, whathor oral r writen,
anetoma masonite owtaiaa of Datortodues without a vld reason 2Ho

Proparers Name:sat im its



Recommended Action: (Choose One) Hearing Requested: [] veshoNf (ToasterASHEanymon onfroporsomnelpoy 15.1)1, verbal (Not ented to a hearing) On —Fri (Notentioahearing) || T Doses Fe lySuspension Days | re Date:0] Suspens on Employee Signature & Date:
0 Teminaton k

oT Jeans Yald
UnionStovardWitness& Date:

[A

Issuing Supervisor's Printed Name Date Issuing Supervisor's Signature’ Date

Hearing Results

Results ofthe Boards (If applicable)
[J Sustained [0 Dismissed [0 ReferredtoCounseling

[J Reduced to:

Dat of Hearing: Union Reprosentative’s Signature:

Board Chairman's Signature:
For Human Resources Use Only: SRTEREDWE.

5Ertrinthe computer
0 Letter suppliedto supervisor after the hearing NOV 15 7011
J Suspension scheduled
J Metro Human Resource Consulted on suspensions andlor EAPrer LMS
[J Copy of final disposition to personnel file
[J Copy placed in employee's file

Page20f2
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Louis! ...e Metropolitan Department of Cc ctions

Disciplinary Action Notice (DAN)

isisacomputrzed fon. Save 8 anewflonyour personal dsobers usin, Ta o00hsection and peorslot desi
oil meta toraahston ars ployed heboo of yorSree i he Sasar

Employee Name and Tier [owe |Awaesgred|
Tracy Dotson August 10, 2011 I

shi: Wl

‘Union type: — Category of Violation: Section Assigned: )

FOP Line Staff [Policy [ Attendance |__|

You are being provided this noticeofviolation of the following departmental andlor Countypolicyand
procedures):

Policy Number, Til, Section, Subsection Subsection orSection Tite (if applicable)
1.07303 Aveanioqm ianagementSec HE Absetessm Management Comedie pocess

=
I

Arefdescription of the Vea ion(e) —
Diver Dotson you ecorved a Employee Councel Form (ECF) on September , 2010. On thefom it explained
{oat you are now instructed to bing in a doctor's nots whan calling n sick. Since then you had 4 occurances
With no doctor's note were broughtn. They are listed belowed:
1am410-Sick
iris sick
89011-Sick
22.2411 Sick
Any future sickeals without doctors statements or unexcused tardies will result in further iscipinary action.

5
&"

&& \SE
We , J

of oz ¥

Proparer's Name:LieutenantJ.Banks#208



Employee Comments: (Developmentalpian, rosponefo factinding thercrcl information)

Twis FCF 3g ceceived.

Plan of Action:
Offcorwil make an ert to ome to work.

My signature acknowledgesthat | have raceived and reviewed a copyofthis document.

° a
Fr DLorPto] B12 sl LL: sl

Employos's Signature Bate Prepare Suporvisor's Signature bate
208

it. T. BonKs *
Preparer’ Printed Name

*Note: The supervisor is responsibleforforwarding theoriginal signed copy to the Personnel Administrator
andit is the supervisor's responsibilty to motify the appropriate supervisors. i

v
Cc: EmployeePersonnel Administrator Qu

fe Page 2012
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: Louist..ue Metropolitan Department of Cox. _ tions
Disciplinary Action Notice (DAN)

Thiscomputerizedforn. Saveas nowfleonyourpersonalciv befor using, Tab 0 ¢achsectionand1p orsectdesiod
any. Hol messagesfo ash section ar splayed ai th botofyourscreen he status bar

Employee Name and Tile: Date:
Tracy Dotson August 10, 2011

Gnion type: Category of Violation: Section Assigned:
FOP Line Staff [Policy [3 Attendance |]

‘You are being provided this noticeofviolation of the following departmental andior County policy and
procedures):

Policy Number, itl, Section, Subsection ‘Subsection or Section Title(1 applicable)
1.01-3.04, Absentecism Management, Sec. H 6 Absertecism Management Corrcive Process

==

3

A brief description of the violation(s):
Officer Dotson you receiveda Employee Councel Form (ECF) on September 9, 2010. On the form it explained
that you are now instructed to bring in a doctor's note when calling in sick. Since then you had 4 occurances
with no doctor's note were brought in. They are listed belowed:

318-911-Sick
6122.24/11-Sick

Any future sickealls without doctor's statements or unexcused tardies will result n further disciplinary action.

Preparer’s Name:Lioutenant J. Banks #208



~ . - ~~

Continuation of violation description:

Recommended Action: (Choose One) Hoaring Requested: [J Yes [1 No
<< (Toamstor & APSEni”gg.

2Verbal (Not ented to hearing)
1] ten ot enitod og ein) fo 50m due to huiapant
Suspension Days BeTe

[0 Demotion ployee Signatlre&Dats4225
1 Termination 5

id wotwaut a umiow wa,
Union StowlentthoDate: ——

yk

Lt Tames B2arnKS rau dohos 1AgIf
Tosuing Supervisors Printed Name Date TssuinBupervisor's Signature Date

Hearing Results
Results ofthe Board: (If appicable)

[OO sustained [OJ Dismissed [J Referred to Counseling

[0 Reduced to: eee ———————e

Date of Hearing: Union Representatives Signature:

Board Chairman's Signature:

ForHuman Resaiirces Use Only:
J A— ENTERED WB.
[J Letter supplied to supervisor after the hearing

[J Suspension scheduled 5 260i
5] Motto Human Resource Consulted on suspensions andlor EAP refer AUG
EE Copyoffinal disposition to personnel file i
[J Copy placed in employee's file Dieu

Page2of2
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Louis ule Metropolitan Departmentof « _..ections Gf
Disciplinary Action Notice (DAN)

his is a compularizod form. Savo as a new lo onyourpersonal div boro using. Tab o aah secon ad peoselect desi
entry. Help messagesforeach section are displayed at the bottomofyourscreen in the status bar.

Employee Name and Title: Date: ‘Area Assigned:
Dotson, Tracy May 16, 2011 ‘Shift:

Union type: Category of Vifation: Section Assigned:
FOP Line Staff Policy [] Attendance |__|

You are being provided this noticeof violation ofthe following departmental andor County policy and
procedures):

Policy Number, Tite, Section, Subsection Subsection o Section Tite(f applicable)
1.47Employes Codd of Elics and Conduck AGodofBiicsSecon 19.
— B.2. Conduct Unbecoming Sectionb. —

5 Doroicion of Duty. sections 3 and b.
ET A Usoge: Secon 1, Th ard AS
GTTGR A General Provons Secions 7,1 2.5 3046

A brief description of the Vioalons):
As you completed walk and talks whileworkingESS on December 7, 2010, Inmate Jorry Payne, CIN
537245, mado the statementto another inmate that you looked lik "Andy Grif". You instructed Inmate Payne
to oxi iho dorm and placed him in an attomey booth for his disruptive behavior and then called Sergeant
Eubanks. Upon Sergeant Eubank's arival, Inmate Payne made allegations in your presence that ou used
Gnnecessary force against him claiming that you had his arm in a “chicken wing” andslammed his head against
iho wall several timed in the attorney booth Although the inmate made allegations foward you, you did not
Completea report on the incident until Caplain Thompson instructed you todo so afte having received a
Grievance from Inmate Payne with regardfo the Incident.
You stated in your 12110110 roport, “At no time did | use unnecessaryforce on inmate Payne.” You were
Instructed to complete a subsequent roport o clarity what happened during the Incident. In your second report
Jou state, “Verbal commands were al that was required to gain compliance during this incident.” Your reports
Lonflct with witness accounts and a statement you made when questioned with regard to the incident. Even
Though you were asked to complete a second report o clarify the events during the incident, you wero dishonest
through the omission of facts relatedtthe event.
Inmate Payne reported that you placed him in a “chicken wing” and slammed his head against the wall several
mes. Inmate Finch, who was in an adjacent attorey booth reported that he heard an inmate in the other
ttormey booth “holla tolinghi, ah, lot goofmy arm, lt goof my arm.” Officer Thondra McBride reported
2fue to the fonoofthe conversation (between you and Inmate Payne) | asked Offcer Dotson if he needed any
type of assistance and ho indicated that he didn't” “Ho had him in an arm bar...one hand behind his back and
Officer Dotson's hand onhis shoulder. holding him.” When questioned, you admitted to resting yourarm
Stross the inmate's shoulders and reaching for your cults. You intended to cuff the inmate but did not have
Jour cuffs with you; You did notmentionyourattempt to cuff the inmate inyourreport. In fact, you stated
Verbal commands wore al that was neededto gain compliance.
Yourfailureto report this incident, omiting facts from your incident reports, and lying during questioning
Violates the above fisted polices. (soo attached policies) Terminationof your employment with LMDC is
recommended
Proparer's Name: ArpleFé



Continuation of violation description:

Recommended Action: (Choose One) Hoaring Requested: [1] Yes [] No
(Toamsier &AFSMEony nonunioneer to personne plcy 15.1)

[1] Verbal (Not ented to a hearing)
I] Ween hot ented og nen)
Suspension Days EmployesSigma EDR[J Supers Employes Signature & Date:
Termination

Union StewardWitness& bate:

Hearing Results

Resultsofthe Board: (If applicable)
{iSivanes [0 Dismissed [1 Rofredto Counseling
00 Redcat: Jr uue fat Aik pit any 10 aizeaQle

. aDate of Hearing: (a=|=L|___ Union Representative's Signatprg: i“ Midanri $341

rE
Board Chairman's Signature: PPA

For Human Resources Use Only: Bas
Com mocomte JUN 02 2011

]Letter supplied to supervisorafer the hedfing
[1] Suspension scheduled DHELUS
5] Metro HumanResourceConsulted on suspensions andlor EAP referral
1 Copy of final dispositiono personnel le
1 Copy placed in employee's fie

Page 202
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Laouisvale Metropolitan Department of ucrrections

Employee/Supervisor Conference Form

isicomputerizedfom, Sava nw loyouparson ive bor si, Ta ooh socio and ts oslect sed
ge0aa ston snpsahe hooofyouierSts at

Employes Name and Tit: Date: Area Assigned:
OfcTracy Dotson awto i—

shi
Union type; CategoryofViolation: | Section Assigned:

ropuse Ooty 5 tna EE
TypeofGomespondence: (Choose One)
3 Memorandum of Record (Non-disciplinary)

Borumamiaton foconversaton ha 5 daringa procedur, proces, ot:
Memorandum of Instruction (Non-disciplinary)
ston atdemosemai: atwa incorrect andoffers corte behavior, This sanaimatve o
awang an may oe used when he superior 5 unsure of employee's Knowledgea th subject mater,

Topics DiscussecdWork Performance: (Goals metfrogres toward gol, fact iding, raining needs, ofc)
Under Departmental Poly 01-304Absenteeism Mangagermen) you have mors tan our unexcused ick or tardy

Ee nes tn estingof sansary 12010. Atioas 3 1 Your occurances ware i conjaion wihyouroffdays
redi have fo rin = doorsalenti wher yo clin Sk. The folowing ates or you align

Ck winouta doctors statemant or tardy are:

r1a0.50k
2/25/10-Tardy
S/10-Sk mconiancton withyourof days
Sa/10-Sik In conncion with yourofdays
8/4/10-Sick57s10iokinconjancion withyourofdays

|B.EnTERED W

0
gp 151

DHELMS

Page 102



Employee Comments: (Developmentalplan, response to fact-finding,othercritical information)

Plan of Acton:
‘Officerwillmakeanefforttocome to work.

My signature acknowledges that | have received and reviewed a copy of this document.

_— nao
7 Ditsc~Frel Gas 2/2/10

Employee's Signature Date Prep: I Supervisor's Signature Date

U. Tones boas?. e. <Preparers Pied Nae
*Note: The supervisor is responsibleforforwarding the original signed copy to the Personnel Administrator
and it is the supervisor's responsibility (0 notify the appropriate supervisors.

Employee .Parma Adrinsatr
Page 202
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Louisville Metropolitan Department of Corrections

Disciplinary Action Notice (DAN)

*This is a computerized form. Save as a newfile onyour personal drive before using. Tab to each sectionand typeor selectdesired
entry. Helpmessagesfor each section are displayed at the bottomof yourscreen in the status bar.

‘Employee Name and Title: Date: - ‘Area Assigned:

Ofc. T. Dotson 8-31-10 Shift:

TH CarySF Sea
fr Rpoicy[JAtendance []

Vou are bln provided ti ntics a iation of te following departmental andlor Gounty policy and
procedure(s):

Folly umber, Til, Seton, Subsection Subsection or Section Tite (ppleMeTeSee be | nemiesna
SAARARR LE ai RA
rePERE. etreaGap,

i ldiulucii —
: ee

ii
REGasconoTVOR
On 8-25-10 at approx 2315 hrs | (Sgt. D. Grissom) was advised by 11-7 Shift Sgt. T. Dobson that you had called

OEsinsensnas OB. Polis od given irsol paper, ao you
cs ot ovslooi Papi

St. Dobson and! spk vith Ofc. Pips abut the incident, fn Which Ofc Pilssetat gave a Inte
Canosso popeIAve Si. Dobe Ss nS

Ba oeartosrgoemrs ht pope, hs You Pt hte
srste ts pope

Ae was axing th Sergeants Offic Sgt. Dobson advised hat you hd called him aga short th oiet
i wavs cr. Pole. ies 5% Dooon ok Sr. Pps had penwi ieswsowe

00.2610 waevi yOc, Phill ttfo he ha given temath fol paper. You began oreFestpout ot as Shy oor Oe PnP Seda0 0 ho
Foret osu ants oui Paperworktw you 3 oped Got

re
Of. Pils sated tht Ofc. Melvin ssas presento he flor and witnessed the incidntpkvith Of.

totem onscot Yo, re. Pale, snd Se Wain ts
tan Reports nhmoon

Ahh you wer ups with Ofc. Pillip or ging the Inmate paper,b cursing and domeaning Of.
ey iveoyecoof Eis ad Soro

Prepares Name:Sat. 0. Grissom PagaTorz



Continuationofviolation description:

Recommended Action: (Choose One) Hearing Requested: (Yes [] NoEELrr151)
[0] Verbal (Not entitled to a hearing),

midshet T Doses Fer lorry
“Suspension Days 3( 10 :g Suspens a ‘SJ| Employes Signature & bate:
Teminaton oSygrr Yat

| enSarisEos
&20 §” HR!

1.7 Banks F LELT 18/1
Issuing Supervisor's Printed Name Date. Issuing/Supervisor's Signature Date.

Hearing Results

Resultsof the Board: (If applicable)

CO Susaned (0) Dismissed [J RefriedinSlg FoOy
Reducedto: £LLLLT HA LLU 22D) ~ ooSatot 7 To Toole ler XIZA:

CHE Lol opr Sapo ntd]
Date ot Hearing: 9 /.2/20/(). union Represenfative'signature, scarce [ale

Board Chimmente Bion SollBd
[ENTERECTE n=]

ForHuman ResourcesUse Only: oo 1
Le NOV 152010

[@-Enter inthe computer
[7Letter Supplied tsupervisoraferthe hearing HEE
5 Suspension scheduled 2
[J Metro Human Resource Consulted on suspensions and/or EAP referral
[J] Copyoffinal disposition to personnel file
[5Copyplaced in employee's fie

Page 2012
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10/2/2008 1ise Se2seranze orice sake pace 02/03
— a

MARY W. SHARP, PLLC
Attorney at Law

Louisville, KY 40203

EE FAX (502) 587-9128

October 1, 2010

Director Mark Bolton, LMOC
Dep. Director Kathy Bingham
400 South Sixth Street
Lousvile, KY 40202
Fax (502) 574-2184

Re: Level 1 grievance of Officer Tracy Dotson

Dear Director Bolton:

Officer Tracy Dotson was served with disciplinary action of a ane day suspension for
comment he mace to anather officer on August 25, 2010. Yesterday, we met with Deputy Director
Bingharn regarding the matter. She offered s reduction to a written reprimand. My cient wishes to
deine thatoffer,take the one day, and pursue the appeals process.

his appeal ofthedisciplinary action is taken pursuantto the FOP Contract, Artces 14,15, 16
and 21. The grounds for the appeal are as follows:

2. Thedisciplinaryaction is too severe underai of the facts and circumstances,
2. The disciplinary action, my cient befives, is in part due to his involvement with the FOP, 2

violation of Article 21,
3. The disciplinary action idisproportionate tothe offense alleged, especially considering that

Office Dotson has NO disciplinary actions that can oe used to enhance these policy
Violations and i, thus, 2 vioation of the progressive discipline policesof the Department
nd Metro Government,

4. The disciplinary action is blatant differential treatment aswewil provide fatan arbitration
level) many documents and testimony that other officers have done and said far worse
comments but received no discilinary action,

5. The officer to whom the comment was made had directly in fron of an inmate gone aga nst
what Officer Dotson had stated wasto be done (therefore, showingdisagreement amongst
personnel), but only received an ECF,

6. Consideringa of the facts and circumstances, OfficerDotson should have receivedonlyan
ECF atmost.

ocr-ai-ete 12:23 sezsersize 57 Fe
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Bingham, Kathy M.

From: Botton, Mark
Sent: Friday, October 01, 2010 4:00 PM
To: Bingham, Kathy M.
Subject: FW: Disciplinary hearing with Tracy Dotson

Mark E. Bolton
Director
Louisville Metro Department of Corrections
502-574-2188
-----original Message-----
From: Bolton, Mark
Sent: Wednesday, September 15, 2010 7:48 PM
To: Bingham, Kathy M.
Cc: Clark, Dwayne A.; Butler, Cathy
Subject: Fu: Disciplinary hearing with Tracy Dotson

See string FYI

----- Original Message -----
From: Dotson, Tracy D
To: Bolton, Mark
Sent: Wed Sep 15 19:23:28 2016
Subject: RE: Disciplinary hearing with Tracy Dotson

I've pulled disciplinary and blueforms from 5 incidents in the last 6 months for the exact
sane infraction committed by others and in every instance an ecf or nothing was issued. Yet
my first hit is a one day suspension. I'm sure we'll enjoy debating parity and fairness at my
appeal and subsequent arbitration. Thanks for the time.

td

-----Original Message-----
Fron: Bolton, Mark
Sent: Wed 9/15/2610 7:06 PM
To: Dotson, Tracy D.
Subject: Re: Disciplinary hearing with Tracy Dotson

I would disagree but always ready and willing to present my perspective and hear yours.

Th

----- Original Message -----
From: Dotson, Tracy D
To: Bolton, Mark
Sent: Wed Sep 15 19:02:11 2018
Subject: RE: Disciplinary hearing with Tracy Dotson

Doesn‘t seen proper to have the person who ordered the discipline also sit in on the appeal.
Especially considering the extenuating circumstances surrounding the issuance of the

1



"discipline. But parity and tairness in our discipline process nas never been LMDC's strong
suit, although it is better than it used to be. I'll do what I gotta do.
“td

-----Original Message-----
Fron: Bolton, Mark
Sent: Wed 9/15/2010 4:48 PM
To: Dotson, Tracy D
subject: Re: Disciplinary hearing with Tracy Dotson

Why would you not want the Captain there? For purposes of clarirty if nothing else.

----- Original Message -----
From: Dotson, Tracy D
To: Bolton, Mark
Sent: Wed Sep 15 16:27:41 2010
Subject: Fu: Disciplinary hearing with Tracy Dotson

If T wanted to “address” things with a captain, I wouldn't have asked for a hearing with a
deputy director. This isn't a mediation, why does a captain who ordered the discipline have
to sit in?

-----0riginal Message-----
Fron: Bingham, Kathy M.
Sent: Wed 9/15/2610 9:10 AM
To: Dotson, Tracy D
Subject: RE: Disciplinary hearing with Tracy Dotson

You may address this at the hearing with Captain Thompson then, thanks

-----0riginal Message-----
From: Dotson, Tracy D
Sent: Tuesday, September 14, 2010 11:21 PH
To: Bingham, Kathy M.
Subject: RE: Disciplinary hearing with Tracy Dotson

sgt grisson had sent her an email stating that the situation was handled and he was not going
to issue any discipline. She replied back to him with an order to issue the discipline.

td

-----Original Message-----
From: Bingham, Kathy M.
Sent: Tuesday, September 14, 2010 11:12 AM
To: Dotson, Tracy D.
Subject: RE: Disciplinary hearing with Tracy Dotson

I am unaware 1t was her order and the disciplinary was issued by the Lt. so therefore I am
requesting Captain Thompson be present.

-----0riginal Message----~
From: Dotson, Tracy D
Sent: Monday, September 13, 2010 7:24 PH
To: Bingham, Kathy M.
Subject: RE: Disciplinary hearing with Tracy Dotson

2



Is it necessary for capt thompson to attend my hearing? The disciplinary was issued by her
order, which makes her a little biased as far as an appeal goes.

td

-----Original Message-----
Fron: Bingham, Kathy M.
Sent: Mon 9/13/2010 5:18 PM
To: Dotson, Tracy D; Thompson, Dawn; Harris, Anthony; Bolton, Jerry; Banks, James
Cc: Beaven, Karen
Subject: Disciplinary hearing with Tracy Dotson

Captain Thompson is out this week and I would request this be rescheduled for next week upon
her return. Thanks

Kathy Bingham, Deputy Director

Louisville Metro Department of Corrections

400 South Sixth Street

Louisville KY 40202

502-574-8471 (office)

3



—— PE Page1of|

Beaven, KarenBeaven, aren__
From: Beaven, Karen
Sent: Tuesday, April 14, 2009 12:26 PM.
To: Rowe, Charles
Co: Thompson, Dawn; Fizpalrick, Denise; Anderson, Tammy; Valentine, Tomeca
‘Subject: Suspension

“Tracy Dotson received a three day suspension ata discipinary review on Apri 14, 2009. In accordance
with past and present practice, please schedule his suspension within seven days ofthe date ofthe hearing
Please noty (ne employee and Denise Fizpalrick In wring ofthe dates the suspension wilbeserved, noting
offdays and the return to work date.

Suspension dates may be scheduled according to the needsof the uni

you have any questions, please contact Denise at 2002

Karen Beaven
Executive Assistant
Louisville Metro Department of Corrections
502-574-2188

41412009
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Lo Jefferson County Corrections Depaitment
Disciplinary Action Notice (DAN)

Tiss  computorzod fom. Save as a now ie onyourperson!div bfor using. Tab to eachsection and poorselectdesired
any Holp messages for ssc section ars played ai he boomof yourscreen in ho status bar

Employes Name and Tile: Date: ‘Area Assigned:
Officer Tracy Dotson March 30, 2009 Shift:

Trion type: Category ofViolation: Section Assigned:
Fo Swom Policy [Attendance EE

You are being provided this noticeof violation of the following departmental andor County policy and
procedures):

Policy Number, Title, Section, Subsection Subsection or Section Title (ifapplicable)
1.03.2.09DepartmentalKey Controland Usage 75 Handing Security Keys

367-302 EmployesCodeofEcand Candi AAO) Behavior
BEI Condoct Unbecoring

3 G38 Rarasement 0 Hoste Work Envianmnt
ETE Workpace Violence

A brief description of the VioIation(e):
On January 13, 2009, while working the Booking floor, you relieved Ofc. Aubrey for breakinIN Upon
yourown admission, before departing the post, you tumed back and stated "you forgot your keys fag” and
Tossed the keys at him. Your actions were a direct violation of policy 03-2.05 Departmental Key Control and

Usage,which states that "keys shall be exchanged hand-to-hand, never tossed". You were also in violation of
1.3.02 EmployeeCodeofEthics and Conduct. Your behavior was unacceptable and yourconduct was
unbecomingof an officer. Policy states that personnel shall conduct themselves with co-workers in a
respectiuland courteous manner.
Immediatiey after departingJESS you walked onto the Booking floor and intentionally bumped Capt.
Chapman who was standing at the officer work station. It has also been determined that your actions and
behavior wer unbecoming of an officer. You violated Policy 01-3.06 Harrassment and Policy 013.02 Employee
Code of Ethics and Conduct, Policy states that the department will strive to provide awork environment free
from conduct that portrays hostiity...or intimidation...
Conductofthis natur will not be tolerated by the department. Futuro incidents sucha these can result in
disciplinary upto and including termination.

Preparer's Name: 1/17] Kubik + fic Fe
Page 1072
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Recommended Action: (Choose One) Hearing Requested: = ON

[J Verbal (Not entitledtoa hearing)
[5] Wiriten (Notentedto a hearing) TookDots 701 Y-J-01
[X Suspension _3____Days/AcAssigume~T 70 CC<| Employee Signature&Date: -
gDemotion hire ShiFta Atte) #

Termination Frombidding bo ATC Fe . 1foTo bo 4filoti Semaraindos & ba

Dosa Trhorapren 4-01-08 Cost DraNneweaed  od-oroy
Issuing Supervisor's Printed Name Date Issuing Supervisor's Signature Date

Hearing Results

Resultsof the Boards: (1splcaic
[@usaines [0 Dismissed [1 RefemedtoCounsel 7 Doe Py5 / Dotcen TE)
[J Reducedto

restentgey son Busagee 4. Clad
For man doar Usa OF

APR 142009(3 tenth computer
J Lettersuppliedtosupervisor biterthahearings
[J Suspension scheduled
[0 Court card and letter prepared for fiscal court
[0Copyoffinaldisposition to personnel file
[0 Copy placed in employee's file

Page 20f2
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LOUISVILLE, KENTUCKY
DEPARTMENT OF HUMAN RESOURCES

JERRYE. ABRAMSON WILLIAMJ. HORNIG

January 30, 2008

-boas

Louisville, KY 40203

Re: Louisville Corrections, FOP Lodge 77, Officer Dotson Termination Grievance

Dear Mary,

On January 9, 2008, | met with you, Officer Dotson, George Manley and Jennifer
Maupin from my office to discuss Officer Dotson's grievance regarding his
termination at the Mayor's level. | am the Mayor's designee.

Officer's Dotson's termination was based upon an incident that occurred November
6, 2007 with Inmate Michael Smith when working the [Illi the New Jail
Complex. According to Officer Dotson, Inmate Smith was arrested for Alcohol
Intoxication (Al) Officer Dotson stated to Internal Affairs that Inmate Smith was
yelling and harassing the arresting officer and that he believed him to be in handcuffs
when he arrived. The arresting officer removed the handcuffs and Officer Dotson
started the booking process.

Officer Dotson said that he did not feel there was a need to handcuff Inmate Smith
during the booking process. He proceeded to search him for contraband by asking
Inmate Smith to empty his pockets. In doing so, Officer Dotson said that Inmate
Smith threw tems toward him. Officer Dotson perceived this behavior as a sign that
he may have something to hide.

At that point, Officer Dotson said that he turned Inmate Smith against the padded wall
and handcuffed him. Inmate Smith was instructed to lean his head against the wall
during the search. Officer Doston said Inmate Smith leaned away from the wall and
he pushed Inmate Smith back against the wall. Officer Estes arrived on the scene
and attempted to calm the inmate.

517 COURT PLACE, SUITE 301 LOUISVILLE, KENTUCKY 40202-3303 502.574.8100 502.574.8126 FAX 502.574.3629 00
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Officer Dotson stated that he told Inmate Smith that if he moved his head away from
the wall again and did not cooperate that he would have to take him to the ground.
Officer Dotson said that Inmate Smith again pulled away from the wall so he
performed a takedown procedure. In doing so, Inmate Smith received a cut to his
head which required hospital treatment and stitches. Officer Dotson states that
Inmate Smith tensed up during the takedown making his impact with the ground
much harder. You also stated that the mat on the ground was very small and that it

would be very difficult to ensure an inmate landed on the mat in the course of a
takedown.

You asserted that Officer Dotson has no history of excessive force. He has been
vith Corrections for a total of five (5) years after his rehire in 2004. He has been in
law enforcement for a total of eight (8) years. Officer Dotson has only received one
Verbal reprimand for useof tobacco.

You are asking that Officer Dotson be reinstated to his position. The union argues
that serving a suspension of five (5) days would be more than sufficient discipline for
this type of offense and would prevent him from being promoted for three (3) years.

You stated that since Officer Dotson was fired for excessive force while working the
Ill officers have been administratively forced to work the position. In the past,

booking was a highly sought after position, but you claim employees now have no

faith in the administration to back them when use of force is necessary.

Officer Estes gave a statement to Intemal Affairs as to what she witnessed on the
gill when the incident took place. She concurred with Officer Dotson in that he gave

Inmate Smith instructions to keep his head on the wall. Officer Estes stated that
other than being a litle loud, Inmate Smith was doing everything Officer Dotson was
telling him to do. She stated that before she knew it Officer Dotson leg-sweeped
Inmate Smith to the floor. At no time did she hear Officer Dotson wam Inmate Smith
of a takedown. Officer Estes informed Internal Affairs that she believed other options
were available to Officer Dotson.

Per your recommendation, we requested a copy of the tape. The tape shows no

evidence that use of force was necessary. Inmate Smith was handcuffed at the time
‘of the takedown and did not appear to be a threat to the safety of those around him.
There was also no noted reaction from Officer Estes prior to the takedown that would
indicate any verbal threat of violence or breach of safety.

On a side note, | agree that the floor mat is rather small and | urge the Administration
fo consider a larger mat for safety purposes. However, it played no part in the
decision made by the Department in the termination of Officer Dotson. His actions
were unwarranted and excessive in nature.



1find no violation of the CBA. The grievance is denied.

po. 7
Lynfie A. FlemingArr
Assistant Director

CC: Wiliam Summers IV
Tom Campbell
Bill Hornig
Tammy Anderson
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= Louisville Metropolitan Department of vurrections

Employee/Supervisor Conference Form

“This isa computerized form. Save a a new ion yourpersonaldrive before using. Tab 0 each secon andyeorselect desired
onty. Help messagesfor each secon ar splayed atthe bollofyourscroen in the satus bar.

Employee Name and Title: Date: Area Assigned:

OFC.TRACY DOTSON FRI 12-16-2007 shit:

| Union type: Category of Violation: | Section Assigned:

i FoP Line Policy [ Attendance |]

Type of Correspondence: (Choose One)

[J Memorandum of Record (Non-discipinary)
| Documentationof a conversation that is clarifying a procedure, process, etc.

{59 Memorandum of Instruction (Non-disciplinary)
|= Documentation that dentifes a behavior that was incorrect and offers corrective behavior. This is an atermative to

2 verbal warning and may be used when the supervisor is Unsure of employee's knowiedge of the subject matte.

Topics DiscussedWork Performance: (Goals met/progress foward goals, fact finding, taining needs, etc)

| UPON REVIEWING YOUR TIME AND ATTENDANCE IT HAS BEEN DETERMINED THAT YOU WERE
| ABSENT(S)TIMES DATING FROM 2-13-2006/2-13-2007. WHILE THIS IS NOT|DISCIPLINARY,THESE TYPE OF

| HABITS COULD FORM INTO POSSIBLEDISCIPLINARY ACTIONS AGAINST YOU IF NOT CORRECTED NOW. THE
| FOLLOWING DATES ARE THE ONES IN WHICH YOU WERE ABSENT WITHOUTA VALID DOCTOR'S STATEMENT.

418-2006
523.2006
7.6.2006
9.5.2008
2.62007

| We |
i SER
i = 8100

cn dF
0. ENS

—

ETENANTROKWLAN We 2734
eerPage 1012
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Cruployee Comments: (Developmentalplan, response fact finding, oer cca formato)
IAs 06 publ fr 90 days only.

ash «reminder.siete)

Pian of Action:

i|

My signature acknowledges that | have recived and reviewed a copy f this document.

F J
Toren E21 loz AA Win) 240
Enployess Signature Ss PopaSinenors Sonatdl ORs

Ll Yhitsins
Freparars Pind Name 7

“Note: The supervisor is responsibleforforwarding the original signed copy to the Personnel Administrator
and it is the supervisors responsibility (0 notify the appropriate supervisors.

Cc EmployesPoonaAdmiisator Page 2012
Tia 6/1/05 Sharedon JCCOnWS\VOL1'(S:)WailCommonForms\ECF
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Louisville Metropolitan Department of Corrections ——
. Disciplinary Action Notice (DAN)

“This i a computerized form. Savo as a newfieonyourpérsonal ve efor using. Tab to eachsection and typeo sectdesired
entry. Help messages foreach section ro cisplayedatthe bffomofyourscreen nthstaus br.

Employoe Name and Tie: Date: ‘Area Assigned:
Dotson, Tracy ~ Decefriber 6, 2007 ' Shift:

Union type: Category of Violation: Section Assigned:
FOPLine Stat Policy [J Attendance |]

‘You are being provided this notice of violationof the following departmental andor County policy and
procedure(s):

Policy Number, Tie, Section, Subsection Subsection or Section Title (If applicable)
1.1.17 Employee Code of Enis and Conduct A. 1)PersonnelEmployees shall not: Section g.

EZ Gonducl Unbcaring Secon 5
z 6.5Dereicionof Dy, seciors xi. Xl. andxiv.

5. Relationshipof Employeeswih Inmates secon
5 471 Use afore A Usage: Secon a, and 75

"A brief descriptionofthe violation(s):

You used excessive and unnecessary force against Inmate Michas! Smith on November 6, 2007. Inmate Smith
was arrested for alcohol intoxication. You handcuffed Mr. Smith and then tried to conducta search. Itis
reasonable to think an inobriated inmate who is handcuffed behind his back may have difficulty maintaining his
balance. You report that Mr. Smith kept backing off from the wall, 50 you used a leg sweep to take him to the
floor. Mr. Smith subsequently incurred injuries from your useofforce. He lost consciousness and had to be
taken to the hospital to racaive stitches above his right eye. You had other options available to you. In fact,
there were two co-workers present during this incident and you did not request assistance from either co-
worker.

After reviewing the tape and witness accounts, your use of force during this incident is clearly excessive and
unnecessary.

Preparer’s Name:MajorRobertDietz
Page 102



Continuationof violation description:
Ci doanlogse Policy 01-30% Cede of Ellis 5 cach

ol-tdl Yee of Foree

Dostorder TC.-02 Grill Search

Recommended Action: (Choose One) Hearing Requested:{Z| Yes [] NoHewingResend2terEeli15
[J Verbal (Not entitled to a hearing)
J Written (Not entitledto a hearing) 2. J. fe— ANE)
LJ Suspension__ Days Employge Signature & Date:
[1] emotion py
 Teminaton ly

01
CmteTon Stewardess & Bhte:

UTR faint Pict 134/07) & Ropk 128
Issuing Supervisor's Printed Name Date Issuing Supervisor's Sigrafure ato

Hearing Results Sa :

Resultsof the Board: (If applicable)

ASustained ([ Dismissed [Referred to Counseling

[J Reduced to: 2
SEAT

Date of Hearing: /2-4/< 27 Union Representative’s Signature: ’

Board Chairman’s Signature:ADire

For Haran Resources Usa Orly:
[J Enter in the computer
[J Letter supplied to supervisorafter the hearing
[J Suspension scheduled
[J Metro Human Resource Consulted on suspensions and/or EAP referral

[1 Copyoffinal dispositionto personnel fle:
[0 Copy placed inemployee'sfile

Page 20f2

tia 1/10/00 Shared on 'JCCDnwS\VOL'(S;)WailCommonForms\DAN
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Loursviie, KeNTuCKY
LOUISVILLE METROPOLITAN DEPARTMENT OF CORRECTIONS

JERRY 5. ABRAMSON Tow b. CAMPBELL
pe ecorbart, 207 Dicer

Officer Tracy Dotson

—
Louisville, KY 40215

Dear Officer Dotson:

RE: PRE-TERMINATION OPPORTUNITY TO RESPOND

SUMMARY OF CHARGES:

You were involved in an incident with Inmate Michael Smith on November 8, 2007 in

which you violated several departmental policies. You have received a Disciplinary Action

Notice in which termination is recommended. The foregoing actions constitute violations of the

following rules and standardsofconduct:

Louisville Metro Corrections Policies:

1.17 Employee Codeof Ethics and A. 1) Personnel/ Employees shall not: Section g.

Conduct
8.2. Conduct Unbecoming Section’.
5.5 Dereon of Duty, sections i, i, and:
B. 9 Relationshipof Employees with Inmates section b.

441Useof Force A Usage: Section 1-,and 1

. RECOMMENDED ACTION: TERMINATION FROM EMPLOYMENT

You have been advised of the charges against you, and of the recommended action.

Your pre-termination hearing is ‘scheduled for Tuesday, December 11% at 10:00 a.m. You will

be given an opportunity to respond to the proposed action, address the factual assumptions set

forth, and to explain your side of this situation at that time. You have the right per your
collective bargaining agreement to bring a union steward.

Sincerely,

Aer
Deputy Director Kevin Sidebot

Cc: Lynne Fleming Metro HRAssistantDirector 7

nae
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LOUISVILLE, KENTUCKY
LOUISVILLE METROPOLITAN DEPARTMENT OF CORRECTIONS

JERRY E. ABRAMSON TOM D. CAMPBELL

December 1%, 2007

Saar 5

‘Louisville, KY 40215

Dear Officer Dotson:

After hearing your sideofthe issue during the pre-termination hearing and careful
considerationofthe seriousnessofthe policy violations, the Department has decided to
terminate your employment immediately. As a memberof a collective bargaining
agreement, you may have the right to file an appeal. Please refer to your union contract
for specific instructions.

‘You must return any property that belongs to Louisville Metropolitan Corrections
immediately upon receiptofthis letter to Major Dietz in the administrative office, 3
fidorofthe New Jail Complex at 400 South Sixth Street. We will forward your final
paycheck to the address appearing on your check unless otherwise stipulated by you.
Information concerningyour benefits will be forwarded to you rom the Metro Human
Resources Department.

Sincerely,

Kevin Sidebottom
Deputy Director

Ct LymneFleming
Metro HR Assistant Director

(VerbalHR Review w/Deputy Director Sidebottom)

MATH FACILITY 400 SOUTH SIXTH STREET LOUISVILLE, KENTUCKY 40203 503.574.2167 TAX 503.574.2184
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LOUISVILLEJEFFERSON CouNTYMETRO GOVERNMENT

To: OfficerTracy Dotson
From; Deputy Director Kevin Sidebottom
Date: November 6, 2007

Re: Suspension Pending Investigation

Ineo this date, you aro suspended without pay pending the outcome ofanadministrativeinvestigation, During the suspension, you may usd scars macnn yo, are reminded thatene Jou re suspended, you cannot work as a PeaceOfferaut om 1s Secure yourSeiten. Tis suspension s not cisipinary in nature but s to preteen efficiencyof Louisvillesonerson County Me Government per Metro Personnel Porc 15s oc suspension willcontinue unt the investigation is complete and final resolution 1 rancher
eonhtc 12 ‘Complaint Investigation Procedure” requires you be provided with a twenty-four. ~~,fourwriten noice bfore being questioned regarding aliged crear.ule violations, andat you bo provided with information regaring possipi aieqanee misconduct, The focusone ncestigation wil bo he possible uso of excessive focy sme econinvolvingInmate Michael Smith on November 6, 2007,
Sonsidr this comespondnce your offical twenty-four-hour tice that you will be questionedang this ovent. Remain availabe during offca hours on Moan rough Friday to receivei istephane call ftom intemal Affairs Lieutenant Eggers whe wil eset You to schedule yourinterview appointment,
Please indicate your preference concerning your pay:

NX ivantio use vacation unti tis exhausted.I donot want to use vacation tim, .Ihave read and understand the above,

Ly TS (L602Tracy Dotson Dats

C: Lyme Fleming, Metro HR Assistant Director
Attachments: Incident Reports

}Metro Personnel Policy 14.5

in Eon Emo© Pensarson
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oo ww orFRATERNAL ORDER OF POLICE
Louisville Metro Corrections Department - Lodge 77

GRIEVANCE/COMPLAINT FORM

Nome Tear > Wen pate:_37 4-07

Assignment: _A/ TC S\ Dateof Complaint: __3-94-07

Grievance/Complaint:
On 12-01 TF was webibied by Deo DIE Gbdoolom Wak a dict plinary

ote Sue having Tobacco tn a Secneidy area Nad been placed in ny Sle

by Capt Suter. T nek inom Card Bue + Dep Bie Sidebobon
preveontly Wak F hed wo dobaccy om me dusing Whe Inddiat in question,

No supervisor witnessed $e alleged incident + Capd Baker wacke me

up based en heresay:

T od Bre YW binary etpanged Soom tne comprar database

and wy BR Se

Your Signature: fe Pal Dawe: 3- 9-07
StewardsSignature Date: 5-5-7
Grievance Timely: Yes—=No__ Supervisor's Signature:

Resolution By Supervisor: .
Cor, Learyewheoper! ad ore

rect & Ded a Gnesmie 7 :

078727
Griever: AppealResolution:_ Accept Resolution:__ Initials:
Steward: Initials: Date:

ee Cipies Toi Department,Steward,Grievant,FOPCommittee~~

J—S-“-"
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. ~Lousville Metropolitan Department of Lurrections
: Disciplinary Action Notice (DAN)

“This is a computorized orn. Save a a now fl onyour parson ive before using. Tab o ach sation and ype or select desired
ant. Holp messages orosc ston ars cipiysdai ha boomof you croen i the status ar.

Employes Name and Tile: [Date Trea Assigned:
OFC.TRACY DOTSON WED,2-21-2007 Shift:

Union ype: Gatagory of Violation: Section Assigned:
FOP Line Staff Policy [J Attendance |]

| You are being provided this notice of violation of the following departmental and/or County policy and
procedures):

Palicy Number, Tite, Section, Subsection Subsectionor Section Title (If applicable)
1.1.17 EMPLOYEE GODE OF GONDUCT SEC'2 (3) CONDUCT UNBECOMING

“2 TTEWPLOVEECODE OFCONDUCT SEC (3) BEFAVIOREVPLOYEES SHALL DERL WITH CO
— WORKERS PUBLICNVATES IN RESPECTFUUCOURTEOUS

MANNER
TT

A briaf descriptionof he Violations):
‘ON TUESDAY2-20.2007/0500HRS | WAS ADVISED BY SERGEANT ROBERT GRIFFIN THAT YOU AND OFFICER
RAMONDA COVINGTON HAD A VERBAL CONFRONTATION ON THEIll THE DISAGREEMENT STEMMED |
FROM COMMENT YOU MADE BY USING THE PHRASE "WESTEND CHICK". _ YOU ADMITTED TO MYSELF AND
LIEUTENANT DONALD BETHAL THAT YOU HAD USED THE PHASE” ANOTHER WESTEND" CHIC THAT WAS
DISRUPTIVE IN THEIESE WITH HER ARRESTING(LMPD)OFFICER. THAT OFFICER INFORMED YOU

THAT THIS INMATE WAS GOING TO BE TROUBLE.  OFC.COVINGTON OVERHEARD THE REMARK AND WAS
‘OFFENDED BY IT,FEELING THAT YOU WERE GENERALIZING AN ENTIRE GROUP OF RESIDENTS FROM THAT
PART OF TOWN. 'OFC.COVINGTON ADVISED THAT SHE IS FROM THAT PARTOF TOWN. THE PROBLEM WE
HAVE HERE IS THAT YOURSELF AND OFC.COVINGTON ARE PROFESSIONAL LAW ENFORCEMENT OFFICERS
BOTH BEHAVING IN A MANNERTHAT IS UNACCEPTABLE. THIS IS NOT TO MENTION THAT WE HAVE
OUTSIDE AGENGIES OBSERVING OUR OPERATIONS,ANDA NEW(RECRUIT) OFFICER TIFFANY WELCH WHOM
WAS IN TRAINING ON(J1)AT THAT TIME AND OBSERVED THE INCIDENT. _ THIS SETS A TERRIBLE EXAMPLE
FOR OUR NEW STAFF. THIS NOTICE IS TO INFORM YOU THAT IN THE FUTURE TO KEEP YOUR
‘OPINIONS,COMMENTS TO YOURSELF CONCERNING FRESH ARREST(OR ANY)INMATES FOR THAT MATTER.
THIS DEPARTMENT WILL NOT TOLERATE ANY VERBAL CONFRONTATIONS THAT COULD HAVE THE
POTENTIAL TO ESCALATE INTO SOMETHING PHYSICAL.

[ Proparer's Name:LIEUTENANT RICK WILLIAMS/217



— ~N\z

Stvilation description:

Tht 3 cide cups in | wmeath,Pp

Recommended Action: (Choose One) Hearing Requested: [J Yes [J Noea ASHEoyfr personnelpsy 151)
Carl ota to a nearing)

E] iron (Notentedto ahearing) TOben #67) 3-l107
CJ Suspension _ Days Employee Signature& Date:
OJ Demotion
0 Termination

onSaraRO
2,

h Y14 /- - RAL: “ffLgHek Witt msg, I-07| AHoM ein)! 501-07
issuing Supervisor's Printed Name Date Issuing Supervisor's Signature’2,7 Dale

Hearing Results

Resultsoftho Board: (1appicate
O sustained OJ Dismissed 0 ReferredtoCounseling

0 Reduced to: es —

Date of Hearing: Union Representatives Signature:

Bord Chaiman's Signatures
ForHuman Resources Use Only: EE

fenthecomputer MAR 2 8 2007Cotes upped to superior ter egg
Suspension scheduled ¥

0 Metro Human Resource Consulted on suspensions and/or EAP referral
J Copy of final disposition to personnel file
OJ Copy placed in employee's file Page 2012
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rpioyes Name and Te:
Bate:

Then Resigned:
1

officer Tracy Dotson
January 9, 2007 \ shift:

|

|
ae

ER —

Tnion type:
“Category of Violation:

IN eon Assigned
|

Fop Line Staff
poly Atendance \ |

| \
|

E
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i

procedures)
:

|

policy Numb
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efdescription of he ViGition®):

|

On January 6, 2007 ‘officer Tracy Dotsonspittoba
cco fluids from his mouth into 2% officers soda bottle which

|

On tne exterior contr, SCC, to unter top. Officer DOTTY outhrt 2 th bottle back onl7
|

was left oom countar top: MCLon an unsuspecting officer otS00 from the bottle which HEC it
inby |

Come Ftson.  ConseauentU3o
r became sick and plained

of stomachto ventions. Offest |

| Oeaactions clearly violate ove 0-344 ontiled Use Co Fbbacco Products:
|

policy 1:3:14 Use of TGBIECE products states “The. introduction of tobacee products or smoking, materials in anY |

{ Policyin any area of the 1c, te ally designated 60ob
ec en prohibited: SOLfoun

d

| ing or using 10b2CC0 a
rim unauthorized S07

Lod 30 considered in violator state law, loca!

|| Shiances and gtobacze ac
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\ proparors Name:Captaln Martin Baker £105
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Gonuuation of violation descriptor:

1
|

I J
ocommended Action: (Choose 01)

Wearing Requested: 0 ves C130
|

{Toaster&AFSVE onlynoun” Toferto personnel policy 15.1) |

Gerval (Not ented to nearing) A
~

i

ZZ Vern toteited0a eatin)
J Detsen EL

2-207 |

] suspension Days
Employse Signature & Date:

"

J pemetey -
amination

+
TDsenOU

2207

Gaon Stowardiiness & Date:

———
Se

eo

Ce
pd |

ob Micke Bales o-0-01| Cotte : 2-227

Issuing Supervisor's Printed Name
Date.

Issuit Supervisor's
nature

Date

| Hearing Results

_

| [acta ose: amis
|
1

oSustained
0Dismissed

[0 Referred 10 Counseling

|
| [1 Reducedto
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INVESTING IN YOU

To: Tracy D Dotson
Corrections

FROM: William J. Hornig, best Mis =
Human Resources

DATE: May 27,2009

SUBJECT: Direct Deposit — Failure to Comply with Policy

You were recently notified that you are in violation of Personnel Policy 3.11, whichrequires all employees hired or rehired after April 1, 2006 to be paid by direct depositYou were given two weeks to comply by submitting your direct deposit information by
May 21, 2009.

Our records reflect that you failed to sign up for direct deposit by this deadline.
Please note that employees who fail to comply with personnel policy are
subject to disciplinary action up to and including termination of employment.You will be given a one-week extension to comply. If you fai to establish a directdeposit account by June 5, 2009, the formal discipline process will begin.

1 strongly encourage you to submityourdirect deposit information immediately. As ’noted in the last communication, you must complete and sign the direct deposit formand attach oneof the following documents: (1) a voided pre-printed check or (2) aletter on bank letterhead that includes the account holder name, account number,bank routing number and bank signature. Then forward these documents to HumanResources Information Systems (HRIS) at 517 Court Place, Suite 501 for processing.
Again, you may use the bank of your choice. However, if you have experienced
difficulty opening an account, Fifth Third Bank is partnering with Louisville Metro
Government and is committed to working with all of our employees. You may goto
any branch location or contact our representative Berneice Collier-Magruder at 562-5571 and identify yourselfas a metro employee.

If you have any questions, please contact HRIS at 574-3681 or 574-3682.

c: Mark Bolton
Personnel fle
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| TO: CaptainWilliam Rose
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Adisciplinary hearingwas Held 6ifOfficerDotson on January 24, 2002, as to
discplzmryactpnporces dated &-1.01, £7.01and [10601 Offer Dotson rseved a
three-daysuspenastodisciplinaryaction Boticedated 8-1-01,disciplinaryaction

| dated 8-7-01 dismissedand he received another threedaysuspension on disciplinary
| action notice dated 11-06-01; Tinformed Officer Dotsonthathis disciplinary would
! ‘begin on Sunday, January 27;2hd thatheshouldrefurnfo orkat2300 hourson Sunday,

February 3. Furthermore,the resignation thathefurbedinhagbeen rescinded.
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- Jefferson County Corrections DepartmentDisciplinary Action Notice (DAN)

oie 8compurzotform. Save. now loonyour personal iso beloro using. Tab to cach section an typo or slotdesiodenty. Holp messages fo each section aro displayedat1hboroofyous essen bs ho crs ee

Employee Name and Tile: Date of Issue: Area Assigned:
Tracy Dotson/Offcer onz02 |

Union type: Category of Violation: Section Assigned:
~ Teamsters Swom policy [J Attendance |]

You are being provided this notice of violation of the following departmental andor County policy andprocedures):
Policy Number, Title, Section, Subsection Subsection or Section Title (fapplicable)

1. 1.0 Employee Code of Conduct, Section C. Sub- | 3 Conduct Unbacoming, eters 2, and b.section 3
2.1.03 Employee Code of Conduct, Section 6. Sub- | 5. Naglec! of Buy, tarsection 5
3
%

EY
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On 1231101 at 0810 hours, you werovenan incident where you tonalstompedto prov anramaterOnes WastingAocheckieor wasomoyoura vossoatad rnb ts ttsyingih5 3hsovooetosyou You ws sts sessoryhatesFotos tfyueepersaneaon. vos tcma commonsnate wy esedooch”neacon amletcuedsata boson erateao ens Saco iyo herte narOar andyourselves io rote
Afterinstructingyou to report to the Lieutenant's office, youstatedin a loud voice that this was “fucking bullshit".
At that time several Officers fromotheragenciesoverheardthis along with Corrections staff.ene no ores

Page 1of2

Continuation of violation description:

Recommended Actin: (Ghooss One) aSofa
[J Verbal (Not entitled to a hearing) <3 Vir uotottoto 2 hearmg) DA 20JYt lt ontledto srs pL 70 £24402
DroDomeneton

Supervisors Printed Nag: Employes Signature2Dat:
het (pn lH| HuseyVis 1ates



Supervisor'sSignat &Date: Hearing Requested: [] Yes [J No

Employee Initials:

Hearing Results

Results of the Board: (If applicable)
[J susaned [0 Dismissed £1Roferedto Counseling
JReducedto: -_—

Date of Hearing: Union Representatives Signatures

For Human Resources Use Only:

bdEnerintrocomputer DIF 1-25
Corr supplied to Supenisr ater he hosrag

[1] Suspension scheduled
[J Court card and letter prepared for fiscal court
LJ Copy of final disposition to personnel file
OO Copy placed in employee's file Page20f2

tia 1/10/00 ‘Sharedon JCCDnwS\VOL'(S:)WailCommonForms\DAN



Tele oD
Jefferson County Corrections Department

Disciplinary Action Notice (DAN)

“Thisisacomputerizedform.Saveas anowflonyourpersonaldioboforeusing. Tab fo each socton and type o sole desred
ent. Hopp messagesfoeach section aro dspleyed a th bofiomofyour screen nthe status bar.

Employee Name and Title: Date of Issue: Area Assigned:

Tracy Dotson/Officer 0101/02 I

Union type: CategoryofViolation: Section Assigned:

: Teamsters Swom BdPolicy [J Attendance ||

You are being provided this noticeofviolationofthe following departmental and/or County policy and
procedure(s):

Policy Number, Title, Section, Subsection Subsaction or Section Title(applicable)

1. 1.03 Employee Code of Conduct Section 2, Para g.
2.7.03 Employee Code of Conduct Secion’5, Para .
3
7
5

Abrief description of the violations):

Ofc. Dotson on 01/01/02 you advised that you had physical altercation with inmale Sullivan, Lay. You reported
thyhd 0 physical grab anpush the mat avyglggseofnm anferng yur person)ace
asyouwere escortinghimtothecentral hidingcell on the Youstatedto Lt.Chapmanandmyselr
hatyoudidnot subdueorattempt to restrain inmate Sullivan as the incidont changed from a verbal confrontation
to a physical ne due {o your unknowing thalyourwing partner would assist you I the situation became physical
as it soemedit wasgoing{0be.Duotoyour lackofbasically restraining the inmateandhandling apotentially

Violent situation youputyourself and Ofc. R. Thomasat isk for serousinjury. The abovepolicy defines aswell
asyouractions andstalementsfoLt. Chapmanand myself thatyou displayed areluctanceinperformingyour
Guy and you acted in a manner that brings discredit toyourselfand the department. You also faied to
‘appropriately react to he situation that wasIteraly staringAhreatening you in th face.Youractions and
statements deem you incompetent.

Fage 162
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Continuation of violation description:

Recommended Action: (Choose One) Union Stews ater

O Yaa Ocontohearing) #
Witen (Not eniled to hearing) - Logo.

[J Suspension Days [Hor
0 Demon
MTermination

Specrg ame: Employee Signature & Date:

+ (hes Chatpnen [2340|_F BTS Fata)

su i a Daa; Hearing Requested:JZYes [J No
=3 [asa |Envieyee ita: _TOD

Hearing Results

Results Board: (If licable) orults ofthe I: (Ifapplic
0 v a “© Iracuingy,
Sustained Dismissed Referred to Counseling C5

OJ Reduced to: -

DateofHearing: Union Representative’s Signature:

For Human Resources Use Only:

Df Exerinve comptes DH lagoon
Letter supplied to supervisor afte the hearing

[J Suspension scheduled
[J Court card and letter prepared for fiscal court

[J Copyoffinal dispositiontopersonnel file
1 Copy placed in employee's file

Page2of2

tia 1/10/00 Shared on JCCONWSIVOL(S:)\JailCommonForms\DAN
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4 Jefferson County Corrections Department
7 Disciplinary Action Notice (DAN)

“This is a computerized form. Save as a nowflo onyourpersonal drivo boro using. Tab 0 0ach sactionand ypeor select desired
anty. Help massagesfoeach secon or splayed atth boomofyou scrsen'n to status bar

Employee Name and Tite: Date of Issue: Area Assigned:

ryCuaron iy EE
Union type: Category of Violation: Section Assigned:

Toasters Swom Polley C1Atendance I

You are being provided this notice of violationofthe following departmental andor County policy and
procedure(s):

. Policy Number, Tile, Section, Subsection Subsection or Section Title (i applicable)
|

1. 1.03 Employee Code of Conduct, B. Rules of Conduct| Number3 |
77.03 Employee Code of Conduct C. Specie umber 2 Compliance wih orders, 16067 a.
Departmental Rules
37.03 Employee Code of Conduct C. Specie amber3 Conduct Urbecaming, eter a
Departmental Rules
7 7.03 Employes Gods of Conduct, C. Specie amber§ Neglec of Duty, eter b.
Departmental Rules

5 7.03 Employee Code of Conduct C. Specie Number 3 Conduct Unbecoming, eter b.
Departmental Rules



A brief descriptionofthe violation(s):

on 121001 asprint 045 ours yuafond mo ihepat an Ime youpc
a crepeon hswhipspon ot 03 er Yu
askedme over the phone, whatare we going to do about the Inmate. 1informedyou to give me a minute and|

‘would talkto him. As | was exiting the Sergeants office, |observedyou along with two other ‘Officers open the cell

Aa ee oa an you ardod waked vars
Daa adeT as os ros vi art iodo

cell andinformedyou along with the other Officers that | was letting the Inmate outofthe Detox cell. You made a

facialgesture, rollingyoureyes, then exhaling loudly, this was: done in the presenceofotherOfficers as well as

tre inmates siting i roBERN">tr mates itn 00MRI.1 et orlwslaceto Doxalo
Er a whic coins hs Irsohcols
Cetosboth eloht 5403 yoooHki
a sepaso
A ating kicking loItsshosuchDox
On renceoo cveamason fom 4htre 80
oe wessssard horses tiats

After speaking with severalstaff membersandinvestigating this incident, |wasfurtherinformedthatyou

intentionally attempted to provoke this Inmate by waving a bag‘ofcandy as you were walking the Passive booking

hv aneS108 ADOChaycous ston to ssa tr. aoforyou to gv mea
a ar edrod TH 0of or vi 16

poe

Dfcilnan Acton hat preparedby St. Chas Dos #422

ET
Continuation of vitaton descriptions

Racammandod Action: (Choose 0) Union StowardWitness&Dae:
0] Verbal (Not enttedto 2 hearing)
5] Wien (Not ented to & hearing) «7K L700
[J Suspension__Days rAd 7 7 mr

Bl Secretion [70 - Ry Goon=5See]

—— DEDNson 53 00 Uaediow

cuparvcrs Print Name: Employes Signaturete
TF fe (Lg or|Huy Tra 1a
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Supervisor's Sigyature & Date: Hearing Requested:( Yes CJ No

[24-03] Employee tals:

Hearing Results ETRE Lay BRERA

Results of the Board: (1 applicable) Leciepad rior

O susoied [0 Dismissed 0] ReferedoCounseling TOWong,

0Reduced to: ( 2 lL

: - > 2<for

Dato of Hearing: Union Representative’s Signature:

For Human Resources Uso Only:

4 Enterin the computer DI late
Lotter supplied t supervisor afer né hearing

0 Suspension scheduled

15] Cour cord and ete prepared or fiscal court
[1 Copy of fina ispositon to personnel fie
O Copy placed in employee's file Page20f2

ta 11000 Sharedon JCCONWBIVOL(SaiCommonFomsDAN
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Sad Jefferson County Corrections Department: 3 Disciplinary Action Notice (DAN)
[=Savo a5 anow floonyourpersonel divebefor using. Tab toeachsacton andtypeorselect desiredentry. Help messages foreach section aro displayeda heboom of yoursevsen sth ence ner

Employes Name and Title: Date of Issue: Area Assigned:
Tracy Dotson/Officer 11/06/01 |]

Union type: Category of Violation: Section Assigned:
: TT Teamsters Swom [Policy [J Attendance |

You are being provided this notice of violation of the following departmental and/or County policy andprocedure(s):
Policy Number, Tite, Section, Subsection Subsection or Section Tite(If applicable)

1. 1.03 Employee Code of Conduct, Section IV Procadures, Para., 8, Rules of Conduct, SP.2B Para. 3, Conduct Unbecoming, SF. a3
3
5

A brief description of the violations): <
The deparimont expects andrequires thatallpersonnel maintain anexemplarystandardof integrity and ethicalconduc in their relationships withotherpersonnel, INMATES and thegeneralpu.
Nopersonnelcommitsanyact which constitues conduct unbecomingofdepartmentalpersonnel,Conductunbecoming includes, butis not limited to anycriminal at, dishanesor IMPROPER CONDUCT

{On October 1,201 you wero involvedin a conversation with inmate Mandal Richardson BM #429552housedio uring tis conversation you tated htyou id not6 a rte peeeomeeneS crcYou were witnessad by inmates andotherstaff when making this comment. Saharof this asfeunbecomingof anofferandwillnotbe toleratedin ths orgenization.

Page 7072
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Continuation of violation description:

Recommended Action: (Choose One) Union Steward/Witness & Date:

J Verbal (Not ented toa hearing) :
©] Writen (Notentedtoahearing) YAH

 Suspension_30__ Days LAU EEL
HDemotion
Tominaton :

Qs ahk ods o1Nowenrbeh_700:X
Sporvisors Printed Name: Employee Signature& Date:

tse Chersheslac— fg) Sum JFE J-9-0l

‘Supervisor's Signature§ Date: Hearing Requested: J Yes [J No

zl cL —— geo]| Employee niials: “DO

Hearing Results

Resultsof the Board: (1 appicabie)
0) Sistine ~ [] Dismissed [J Referredto Counseling; \
recite FD Suspomiiss — aides C= —

IT3ror aman sources YOM:
Henornvod outer DL (=a

Erpladig superions ae HEME
[J Suspension scheduled
[0 Court card and letter prepared for fiscal court

[0 Copy of final disposition to personnel file

H Coy paced in employes ie Page 20/2

tla 1/10/00 Sharedon UCCONWS\VOL'(S:)\ailCommonForms\DAN



. : Jefferson County Corrections Department
Disciplinary Action Notice (DAN)

“Ths sa computoizdform. Savea5 nawfloonyourpersonalciv bafoousing. Tab toach sacton and poor selectdosid
eniy.Holp massages for each sactionarodisplayed at th botomof your scroen nthe status bar.

Employee Name and Title: Date of Issue: Area Assigned:

otis Tae tien wor [OT]
Union type: Category of Violation: Section Assigned:

mes... Teamsters Swom Policy [J Attendance |]

You are being provided ths notice of violation of the following departmental andor County policy and
procedure(s):

Policy Number, Title, Section, Subsection Subsaction or Section Tile (f applicable)

1.1.03 Employee Code of Conduct allure to follow Section 2 Compliance with orders
supervisors orders.
2
3
%
E
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Abrief description of the violation(s):

"Today while maintenance techs were working In| Instructed you to assist. Yourefused to assist at
age te we I eetscaoe
nett sad you at thera werose offers oni Uhandwoweronoosy
oryou to assist at IEWhile maintenanceworkedon the wing. You rafused to man thispost stating that
{revs wert natHERRontho wings 4smaitanarco rantedBNR hi 1h doot 23thyamore. |

Instructedyoutorelieveme andyousaid no*whycan'toneof themdoit. Atthispoint |didinstructanother
Officertoassistat[MMBe advised thatanypersonnellwhowillfully disobeysordisregardsadirectorderoral
orwrittenof a supervisorareconsideredinsubordinate. Youractions todaydo constitute insubordination. You
didfailtofollowa reasonablerequestfromyoursupervisor. In the futurewhen asupervisormakesareasonable
requestorgivesyouan order,youaretofollowthatorder. . _

. NOTE Violation narration completedby Sgt. Cathy Butler. .

Fag Tar
Continuation of violation description:

Recommended Action: (Choose One) Union StewardWiness& Date:
[3 Verbal (Not entitled to a hearing) #
J Wren (Not ented t a hearing) Has 5Sister
IX] Suspension _3___ Days
[J Demotion
© Tominaton

Supervisors pinto ame: EnoSma 0s
LaBrie UA S/o(5

th Chris Clapms #43 515 4 7TF Perso



| Continuationofviolation description:

Recommended Actin: (Choose 0) non StewardessDe
0 Verbal (Not entited to a hearing)
g Written (Not entitled to a hearing)eeneS -
J Demation
O Termination

Supensos Printed Nam: employ Signature & Date:[pe
H=

Supervisor's ature & Date: Hearing Requested: [X| Yes [J No

Wt.iis Flo|Emiors nat: TDD :

ewmbes onLEI
Results of th Boar: (fap

ofSistine - [] Dismissed] Referredto Counseling
0 Reduced to: , 2I~ /R/ 21

Date of Hearing: , Union Representative's Signature:

\Jir¢
For Human Resour a Only:

Bf Ere emp OH (-apanEo renesomosal HEHo
[J Suspension scheduled
J Court card and letter preparedforfiscal court
CJ Copy of final disposition to personnel file
0 Copy placed in employee's file

Page 20f2

1a 11000 Sharadon UCCOMSVOLSNlCommonfomelOAN
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LOUISVILLE METROPOLITAN DEPARTMENT OF CORRECTIONS
[LouSULLE|

DEPARTMENTAL POLICY

— Chapters Adisisraton (ne Op
| dexNomber: [013.02 | Til: Employes Code ofEisand Condit
[Supercedes:J01:5.020715007

|FpprovedBy: | zecanfete Da:_T07272007
fob — jp x |

Due; T0607

L PpoLcY
Louisville Metro Departmentof Corrections (LMDC) shall establish acceptable standards of

conduct for all employees as set forth by his policy. Employeesof LDC shall not use thie
official position to secur privileges fo themselves or thers, engage in activities that constitute a
Confit ofintrest, engage in behavior which would bring discredit othe Department or violate
any individuals constitutionally guaranteed ighs.

IL SOURCES
KRS61.872, et. Seq. -

501 KAR 3:040 Persomnel
Louisville Metro Government Personne Policy 1.6
ACA Standards for Adult Local Detention Facilities 4 Edition 4-ALDF-7C-02 and 03

ACA Standards for Correctional Training Academies 1* Edition 1-CTA-1C-12

IIL DEFINITIONS
Pat Down or Frisk Search: A search during which a person s not required o remove clothing,
and includesa visual inspectionof the open mouth.

Strip Search: A body search during which a person is required to emove clothing, and is sublet
{o vical inspectionofthe genitaland anal areas as well a otherbody cavitis.

Derelction: Abandonment or neglectofduty or esponsibilie.

General Public: Total population, inclusive ofall cour officials nd law enforcement personnel.

Inmate: Any individual, whether in petil unscntenced osenencedsatus,who i confined ina
comctional facility, under the supervisionof a comectional agency or former LMDC inmate who
Has been released fom custody or supervision within the past twelve (12) months.

Personnel: Any individual involved in providing supervision andlor sevice for the inmate
‘population, including but not limited to, Departmental employees, interns, service contractors,

‘volunteers andstafffrom other government agencies.

Subordinate: Lower in rn than the immediate supervisor in the ChainofCommand. All
personnel are subordinate to their immedise supervisor and to all levels above the rank oftheir
immediate supervisor in the Chainof Command, as defined in LMDC Policy 01-1.04 Chain of

oo Command.

Page 1 of9



013.02 Tile: Employee CodeofEthicsandConduct &

i:Aretette, LJ)Q
Seats.ois tensremycrt COPY
acquaintances and ordinary business iatemization do not constitute a romantic relationship. In
determining what behavior constitutes a romantic relationship, the Department shal ake into
account the following factors: length and natureof the relationship, and frequency and type of
interaction between the involved employees.

Immediate Family Members: The paren, siblings, spouse and children ofpersonnel.

IV. AUDIT FREQUENCY

“This policy shall be reviewed annually.

V. APPLICABILITY

“This policy is applicable to all employees, contract vendors and volunteersofLouisville Metro
Department ofCorrections.

VL PROTOCOL

‘Newstaffshall acknowledge inwritingtha they have reviewed Departmental rules, ethics,
regulations, conditionsofemployment and other elated documents. A copy ofthe signed
‘acknowledgement shalbeplaced in each employee's personnel fle.

A" CodeofEthics

1. Personnel shal not:

a. Exchange a personal gift or favor with an inmate, ther immediate family
‘members or friends, including but not limited {0 visitorsof the inmate.

b. Accept any formofbribe or unlawful inducement.
G. Perform duties under the influenceofan intoxicant, including but not limited to

prescription medications.
d. Consume an intoxicant while on duty.
e. Violate or disobey any established laws, rules, administrative regulations or

lawl orders from any person to which they are subordinate.
f. Discriminate against an inmate on the basisof ace, age, religion, creed, gender,

national origin, disabilityorany other protected individual characteristic
&' Employ corporal punishment or unnecessary physical force.
h. Subject an inmate to physical or mental abuse.
i Intentionally demean or humiliate an inmate.
J. Bring weapon or item declared as contraband into thjail without proper

authorization, as defined in LMDC Policy 03-2.19 Contraband.
Kk. Engage ina discussion that is criical ofstaff or an inmate in the presence of

another inmate.
1 Divulge confidential information without proper authorization, including but not

limited to medical information.
m. Withhold information which threatens the securityofLMDC facilites, staff,

visitors, inmates or the community.
n. Endanger the well-beingofseforothers.
©. Engage ina business or proftable enterprise with an inmate.

Page2 of9
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[indexNumber: 01-3.02| Tile: Employee CodeofEthics and Conduct Opy

p. Inquire about, disclose or discuss detailsofan inmate's crime other than as may

beabsolutely necessary i performing offical duties.
gq Engage in horsepley (ie. physical contact that may cause barm of injury).

2. Personnel shall

a “Treat cach inmatein a fir and impartial manner,
b. Report any violationof the CodeofEthics and Conduct to thir direct supervisor,

unless the direct supervisor perpetrated the violation. In such an event, the
employes may bypass thei direct supervisor an report th vilaton to the next
highest supervisor in the direct ChainofCommanda ditated by LMDC Policy
01-1.04 ChainofCommand.

3. Violations ofCodeof Eihics and
“Any violationsofthe CodeofEhics and Conduct shall be made part ofthe employee's
personnel file, and shal be grounds for disciplinary action, up to and including.
termination.

4. Behavior
a Personnel shall conduct themselves with co-workers, the public and inmates in a

respectful and courteous manner.
b. Relationships with colleagues shall beofsuch character as to promote mutual

respect within the profession end in public, and shall adhere (0al applicable
Departmental regulations.

c. Employees shall be diligent in their responsibility to protect staff, inmates and

the general pubic. To that end, employeesshall report, without reservation, any
cormupt, unethical or unsafe behavior.

4. The Department shall not tolerate retaliation or reprisals for such disclosures.
e Any employee responsible for Departmental personnel acions shallmake ll

appointments, promotions, disciplinary actionsor terminations based soley on
merit and contractual obligations and not in furtherance ofpartisan political
interests.

5. RecordsandInformation

a Personnel shall maintain the integrityofprivate information.

b. Subject to inmates privacy ighis and the Department’ scurity needs, personnel
shall respect the public's right to certain information, and shall share such

{information with the public with openness and candorin accordance with KRS
61.872, e. Seq Kentucky Open Records Act.

c. Any releaseofconfidential information shall require the prior writen consent of
he Director Failure to obtain prior approval may be grounds for disciplinary
action, up to and including termination.

6. NewsMedia

a Inany public statement including any statement made to the media, employees
Shall leary distinguish between personal views, statements and positions taken
on behalfofthe Department.

b. Personnel shall obtain the writen approvalof the Director prior to maling any
Statementon belalfofthe Department (LMDC Policy 1-10.01 Media).

Page 3 of9



013.03 | Tile: Employee Code ofEiiesandConduct ~/ (Op

B. CodeofConduct y

All personnel shall maintain exemplary personal integrity and ethical conduct in their
relationships with other employees, inmates and the general public.

1. Compliancewith Orders

a. Any employee who willully disobeys o disrgardsthedirct order of
supervisor, whether orao writen,shallbe considered nsubordinate.

b. Inthe event ofconflicting orders, employees may respectfully call the conflict to
he attention of the supervisor giving the lst conflicting order.

6. Ifthe latter supervisor does not change the order, it shall be obeyed and
employes ar thereafe relievedofthe esponsiilyofdisobeying the first
order.

4. Supervisors shall not ss any order thet would requireasubordinate t commit
any legal, immoral or unethical acts.

e. Employees are not required to obey any order that would cause them to commit.
any llega, immoralo unethical st, nor any act hat violates Departmental
policy.

#2:10 Conduct Unbecoming

a. Employees shal not commit anysc that constitutes Conduct Unbecoming ofa
Departmental employee.

1b. Conduct Unbecoming includes, but not limited to, criminal acts, dishonesty, or
other improper conduct. The Department shall determine what consfitutes
‘Conduct Unbecoming a Departmental employee.

c. Employes shal avoidgivingthe appearanceof impropriety (i. an improper act
or remark).

3. InterpersonalRelationships

a. All supervisors, uniform, non-uniform and contract personnel shall refrain from
engaging in romantic reluionships with employees who work in thei direct
ChanofCommand, defined in LMDC Policy 01-104 Chai ofCommand.

5. Employees and prospective employees stall promptly disclose romantic
relationships up the ChainofCommand.

. Employees who il o disclose the relaonship may be subject to disciplinary
action, up o nd including termination.

4. Prospective employees who fail to disclose such relationships may be rejected for
employment.

e. Upon such disclosure, LMDC shall make every reasonable ffrt 0 reassign one
(1) or both individuals into a separate Chain of Command.

© Some employees may be ineligible forth ransteo bid outside of thei curent
Chain ofCommand, in order to prevent th transfer or bid from having an
adverse impact on other employees.

g Employees, utilizing sound judgment, shall not engage in public displays of
affection while in uniform.

Page 4 of 9
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[dexNumber: 013.02 |Title: EmployeeCodeofEthicsandConduct /']47)

a. LMDC docs not probit the employment ofimmediate family membersi the
Same amiistrai re, provided tha ov (1) family member 1 not nthe direct
Chainof Commandofanother family member.

5. Emiopess and pospectvscnployees shall promptly discos immedi ily
reinupth Chan of Corman,

c. Emplopees whe fl o disclose the reationship may be subjct to disciplinary
Dernaton

& Frospionve employees who a to dilos such relationships maybe ected for
epioyment

e. pon och disclosure, LMDIC shall make very ressonabl ff0 esign one
(1) or bothofthe family members into a separate Chain ofCommand.

© Some omployees may bo nlighe for ranser obi ousideof heircurent
nee ChaiofCommand, ode{savedhe Ganserobrom hingan
ent trap:

‘5:7DerclictionofDuty)

a. Derlcionof Duty onthepartof any employee shall becuss for disciplinary
action, upto nd ching rmination.
TheDeparment shll drmin what cso omisonscantate Delton of
Duty, which include but not limited to:

i. Failure to obey an order;
fi. Will, seioo of repesed violation ofany re, regulation or policy ofthe

Departhent
i. Faure vo report an incident tat i violation ofDepartmental poly and

procedure;
fv. Falcon, unauboriedstrationor nauthorized destruction of

documents or records;
v. Knowingly making ble statements, dlvrately niinfs ofilng

to soopans dising an nqiy or WesHgaOn:
vi. Disclosing conden information © upmihorzed persons
VE. Abscno without suthoizd eave (AWOL), including failure to report ox

ty on timoein plate of duty of asigament without he
orton wp

vi. Fallwe 161 rsupporta low employe
ix. Failure to perform duties without a valid reason;
© Sleeping muy;
i Fahne so compl required waiing or unauthorized sbi rom
edna

#1" Displaying a reluctance to properly perform assigned duties;
iiZ# Acting in a manner tending to bring discredit upon the employee or the

Depaamentior
30929Pagar to eves due diligence inthe performance ofduties.

6. NeglectofDuty
a. Employes shal competently and propery perfor her duties and asus the

‘responsibilities set forth intheir job descriptions.

Page 5 of9



Op
b. Employees shall perform their duties in a manner that tends to establish and Vemsoeeea hoiam
c. Incompetence may be demonstrated by lackofknowledgeofthe application ofFimirfir br PA hot

perform assigned tasks.asnr to wok stadt abled for the coploge'sipa tosree:sero se miait,dandyondnsee
f Failuretoperform supervisory, administrative or decision-making

‘responsibilities in an acceptableorsuitable manner as set forth inone’s jobplsntseononatophtefraybe(AWOL) ar assotn fosgrtsro
h. A record ofrepeated infractionsofDepartmental policies and procedures shall be

deemed as incompetence and neglectofduty.

7. Montin Useof Alot or tes Drugs
a. Employees shall not bring or store alcoholic beverages in any LMDC facility or

vehicle, except for those alcoholic beverages which are properly tagged, markedibeeik ntnisating beverage whl an dt,pt or dy
‘while under the influenceofintoxicants to any degree and/or have the odor of

intoxicants on their breath or person.CBsothers shall be rounds
disciplinary action (LMDC Policy 01-3.13 Employee Drug Testing).a agayitPor Ay

©. Employees shall not take any narcotic or controlled substance, unless prescribed
‘by a physician to them.© Epishin rstonmeficton poetorwhl on dysallysasaTnpansaxrt——

& The employee shall not be required to inform the supervisorofthe natureofthe
ailmentorreason for the medication.havoc elemah BepartmetalPesonel Administrarae-

t  GommlBusotcose
a. Employees shall not participate in activities with inmates, or with inmates’Fp awhBe octny git, person Goverro fofogon
c. Employeesshallnot give inmatesanygifts oritemsofvalue, suchasclothing,ny

Page 6 of9
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+ tose toto SAO
e. Employees shall use discretion and goodjudgment in determining whataitEE eros

facilities.Dor ET"
SRE

CS

ToET
#55%% Employees shall use only the minimum amountofforce necessary undertheiERr
d. Employees shall not use profane, demeaning, insulting or threatening languagea

required.
£ Employees shall not form personal relationships with inmates.

: DEE rrr
conduct for pre-sentencing reports, pre-parole reports or anyothersimilar

10. Comespondence/TelephoneCalls

a Employees shall not correspond with any inmate for any purpose unrelated to the

a.REE=IE gma
ThaME——Te

11. AbuseofPosition

a Employees shall not use their official position, identification cards or badges for

ES
official title in connection with testimonials, advertisementsor commercial
enterprises withoutpriorapprovalofthe Director.

Page 7 of9
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[indexNumber: [013.02 |Tile: EmployeeCodeofEthicsandConduct {_}Ie,

12. Official densification op
a. Employees shall carrytheirofficial Departmental

Identification
on their person at

all times,except when impracticalor dangerous to thei safety.b. Employees shall not lend their identification
cards, badges, weapons or otheroffal or Departmental ems or equipment oan nauhoriaed person,including other law enforcement porsonnel.c. Employees shall no allow any reproductionofofficial Department suedidentification

cards or badges.

15. Searches
and Contaband

a Departmental
staffshall be subject to pat down or isk searches at any time upon‘authorization ofthe Shit Commander, Misior, Deputy Director and for Ditto.b. An cmployes mayb strip searched upon sulhorzation bythe Major, Deputy

Director
or Director,

if probable
cause exists that an employee

is introducing
or

removing contraband. Any Sp seas sall be conducted in privat locationby membersofthe same sex as the employee being searched.©. Departmental
staff entering any LMDC facility in possessionofbags, purses,brefases, containers, tc. shall be subject to est andlor processed trough the

metal detectors.d. The following
items, to include but not limited to, shall be considered

contrabandforth if signe fo secure areas, and shall no be perited on ny securitypost, in any office or in any contol foom unless ahorized by the SfCommander, Major, Depa Ditetor andlor Director:
i. Personal cellphones;i CD players:fi. Porkole DD players:
iv. AM/FM radios;v- Tobacco products an relate tems ie, lighters, matches, rolling papers,

etc); andvi. Personal reading material.
e. Departmental isued cel phones are permissible insecure ares.
f. Lockers are available

tostafffor storage ofthe above listed items in the non-secured ars.
14, Additional Considerations

a. Employees shall maintain a residential telephoneandor cel phone and informhe Deparment ofth elephone number(s,5. Employees shal noi he Deparment within wrty-four (24) housofany
change in telephone numbers and/or address.c. Employees shall not engage. ay outsideo secondary employment without the
prior written approvalofthe Dircctoridesignee.A Each violationofthis policy shall be reviewed on a case-by-case basis and maybe causefo disciplinary action, up to and including teination.

Page 8 of 9
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01502 | Tile: Fimployee Code ofEiics and Condit 71; SV
15. ConformancetoLaw Py

a. Employeear required to adhers o Departmental policies and procedures,
Louisville Metro Government Personnel Policies and all local, state and federalos.

b. All employees involved in any civil or criminal logal action, either as a party ora.
Witness, arc required to notify their immediate supervisor and provide requested
Gorman ot saree

16. Punctuality

a. Employes shall be punctual i reporting for dutyat he time and plac specified
by their supervisor.

b. Employees shall not be absent from duty without leave (AWOL) or without
authorization from their supervisor.

Page 9 of9
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LOUISVILLE, KENTUCKY
LOUISVILLE METROPOLITAN DEPARTMENT OF CORRECTIONS

JERRY E. ABRAMSON TOM D. CAMPBELL

December 12, 2007

Officeraiid Dotson

Louisville, KY 40215

Dear Officer Dotson:

After hearing your sideofthe issue during the pre-termination hearing and careful
considerationofthe seriousnessof the policy violations, the Department hes decided to
terminate your employment immediately. As a memberof a collective bargaining
agreement, you may have the right to file an appeal. Please referto your union contract
for specific instructions.

You must return any property that belongs to Louisville Metropolitan Corrections
immediately upon receiptof this letter to Major Dietz in the administrative office, 3°
floorofthe New Jail Complex at 400 South Sixth Street. We will forward your final
paycheck to the address appearing on your check unless otherwise stipulated by you.
Information concerning your benefits will be forwarded to you from the Metro Human

Resources Department.

Sincerely,

Al Aas
Kevin Sidebottom
Deputy Director

C: Lynne Fleming
Metro HR Assistant Director

(Verbal HR Review w/Deputy Director Sidebottom)

WAIN FACILITY 400 SOUTH SIXTH STREET LOUISVILLE, KENTUCKY 40203 502.574.2167 FAX 502.574.2184



". Louwville Metropolitan Department ot worrections
Disciplinary Action Notice (DAN)

“This is acomputerizedform. Saveas anew fio onyour personal drivebefor using. Tab fo achsection and ypeor selectdesired
eniy. Help messagesfor each section ao displayeda(he botofyour scroen nthe status bar.

Employes Name and Tite: Date: Area Resigned:
Dotson, Tracy December 6, 2007 Shift:

Union pe: Category of Violation: Section Assigned:
FOP Line Staff [Policy [J Attendance |__|]

You are being provided this notice ofviolationof the following departmental andor County policy and
procedure(s):

Policy Number, Tile, Section, Subsection Subsection or Section Tile (fapplicable)
1.1.17 Employee Code of Ethics and Conduct A. 1) Prsonnell Employees shall not: Secton

5.2 Conduct Unbecoming Secon’
= 5. 5 Dereiionof Dy, seclons Xi. i a6 xv.

'B. 9 Relationship of Employees with Inmates section b. -

3 4A UseorFores A Usage: Secon 7,300 15

A brief descriptionof the violation(s): -

You used excessive and unnecessary force against Inmate Michaol Smith on November 6, 2007. Inmate Smith
was arrested for alcohol intoxication. You handcuffed Mr. Smith and then tried to conducta search. tis
Teasonable to think an inebriated inmate who is handcuffed behind his back may have difficulty maintaining his
balance. You report that Mr. Smith kept backingoff from the wall, 50 you used a leg sweeptotake him to the
floor. Mir. Smith subsequently incurred injuries from your use of force. He lost consciousness and had to be
taken to the hospital to receive stitches above his right oye. You had other options available to you. In fact,
thore were two co-workers present during this incident and you did not request assistance from either co-
worker.
After reviewing the tape and witness accounts, your use of force during this incident is clearly excessive and
unnecessary.

Preparer’sName:MajorRobertDietz
Page Taz



Continuationofviolation description:
Cr domly Policy 01-30% Code of Edlies 5 conluct

ol-ttl Pe of Force }

Postorder  TC-02 Grill Search

Recommended Action: (Choose One) Hearing Requested: (1ves 0 No
(Teamster &AFSMEonly ionrefertopersonnelpolicy15.1)

[J Verbal (Notentitiedto a hearing)
I] Ween Notentedto Shears) ISae AA)Suspension Bays we z —_—poe snul Employ¥e Signature&Date

Temingion min 4 ad Lz
Ton StevardWiness& Bite: -

” ,
UTR Rta) Dict 13/407) wi ophQ 12/465

Issuing Supervisor's Printed Name Date Issuing Supervisor's Sigriature Date

Hearing Results

Resuitsofthe Board: (fappicable)
PfSustained [3 Dismissed [1 RoferedtoCounseing
0 Reduced to:

Dt ©Date of Hearing: /2-4/- 07 Union Representative's Signature: 2

_Bogrd Chairman's Signature: AZ."Doze

‘ForHuman, Resources Use Only:

iv pC 14 2007
Enterin the computer

1]Letter supplied {osupersisef dt he hdaring
5 Suspension sched
1 Metro Human Resource Consulted on suspensions andlor EAP referral

[J Copy of final disposition to personnel file
OJ Copy placedin employee'sfile

Page2012
tia 1/10/00 Sharedon 'JCCOnWS\VOL'(S:)\ailCommonForms\DAN
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Officeraia Dotson

Louisville, KY 40215

Dear Officer Dotson:

RE: PRE-TERMINATION OPPORTUNITY TO RESPOND

SUMMARY OF CHARGES:

You were involved in an incident with Inmate Michael Smith on November 6, 2007 in

which you violated several departmental policies. You have received a Disciplinary Action

Notice in which termination is recommended. The foregoing actions constitute violations of the

following rules and standards of conduct:

Louisville Metro Corrections Policies:

Cones
5.2 Cont Unesoming Scions
nrexper msn ac

RECOMMENDED ACTION: TERMINATION FROM EMPLOYMENT

You have been advised of the charges against you, and of the recommended action.

Your pre-termination hearing is scheduled for Tuesday, December 11" at 10:00 a.m. You will

be given an opportunity to respond to the proposed action, ‘address the factual assumptions set

forth, and to explain your side of this situation at that time. You have the right per your

collective bargaining agreementto bring a union steward.

Sincerely,

Deputy Director Kevin%

C: Lynne Fleming Metro HR Assistant Director

Soy OS



~ ~ Page lof 1

Haines, Leeshell V

From: Beaven, Karen
Sent: Tuesday, December 11, 2007 4:50 PM
To: Metro Corrections Everyone
‘Subject: No Longer Employed

Effective December 11, 2007, Tracy Dotson is no longer employed with the Louisville Metro
Department of Corrections.

Na
~ of

:

Karen Beaven
Executive Assistant
Metro Corrections
574-2188

12/12/2007
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© Pagelofl

Fitzpatrick, Denise

From: Rowe, Charles
Sent: Wednesday, April 15, 2000 2:13 AM
To: Beaven, Karen
Ce: Thompson, Dawn; Fitzpatrick, Denise; Anderson, Tammy; Valentine, Tomeca
‘Subject: RE: Suspension

Please be advised that Ofc. Tracy Dotson will be serving his 3 day suspension on
npril 27, 28 & 29, 2009. Ofc. Dotson’s off days are Friday & Saturday. He will
return to work on April 30, 2009.

Lt. Charles Rowe.
Louisville Metro DepartmentofCorrections
CCC, 3rd Shift
316 E. Chestnut Street
Louisville, Kentucky 40202
Office phone# (502) 574-8973

From: Beaven, Karen
‘Sent: Tuesday, April 14, 2009 12:25 PM
To: Rowe, Charles
Ce: Thompson, Dawn; Fitzpatrick, Denise; Anderson, Tammy; Valentine, Tomeca
‘Subject: Suspension

“Tracy Dotson received a three day suspensionat a disciplinary review on April 14, 2009. In accordance
with past and present practice, please schedule his suspension within seven days of the date of the hearing.
Please notify the employee and Denise Fitzpatrick in wringofthe dates the suspension wil be served, noting
off-days and the return to work date.

‘Suspension dates may be scheduled according to the needs of the unit

Ifyou have any questions, please contact Denise at 2002.

Karen Beaven
Executive Assistant
Louisville Metro Departmentof Corrections
502-574-2188

411712009
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Lo Jefferson County Corrections Department
Disciplinary Action Notice (DAN)

“This is a computerizedform, Savo as anewfl onyourpersonal die befoo using, Tab 0 8ach section and 1por select desired
entry. Help messagesfor eachsectionaredisplayedatthebottomofyour screeninthestatusbar.

Employee Name and Title: Date “rea Assigned:
Officer Tracy Dotson March 30, 2009 Shift:

Trion ype: Gategory ofViolation: Secon Assigned:
FOPSwom [Policy [] Attendance ©

‘You are being provided this notice of violation of the following departmental andlor County policy and
procedure(s):

Policy Number, Title, Section, Subsection ‘Subsection or Section Title (If applicable)
1.03-203DepartmentalKey Controland sag £6 HandingSecurityKeys

2 57-302 Employes Godsof Eeeand Conduct RAEI) Beaver
EEO)Conde Unbocoring

Gia08 Harassment 1)HosteWorkEnviormert
EE) Workpaca Viens

‘Abrief description of the violaton(s):
On January 13, 2009, while working the Booking floor, you relieved Ofc. Aubrey for break inINS Upon
your own admission, beforo departing the post, you turned back and stated "you forgot your keys fag” and
Lasso the keys at him. Your actions were a direct violationofpolicy 03-2.05 Departmental Kay Control and
Usage, which states that "Keys shall be exchanged hand-to-hand, never tossed". You wero also in violation of
1.3.02 Employee Code of Ethics and Conduct. Your behaviorwas unacceptable and yourconductwas
unbecoming of an officer. Policy states that personnel shall conduct themselves with co-workers in a
respectfuland courteous manner.

immediatleyafterdepartingyou walked onto the Booking floor and intentionally bumped Capt.
Chapman who was standing at the officer work station. It has also been determined that your actions and
behaviorwerd unbocoming of an officer. You violated Policy 01-3.06 Harrassment and Policy 013.02 Employee
CodeofEthics and Conduct. Policy states that the department will strive to provide awork environment free ,
from conduct that portrays hostily....or intimidation...
‘Conductofthis nature will not be tolerated by the department. Futurs incidents stich as thesa canresultin
disciplinary upto and including termination.

Proparer's Name: /14JVR_ Rubi {icf
Page 102



Recommended Action: (Choose One) Hearingre Oe

[J Verbal (Not entitledto a hearing)5 Wien Not anid oanea) TDoostsen ToL Y-1-015Suspension “5 Days gessigumet1 CCS. rtpioas Sgmanina & Der
HDeaton “pi ShiFt. ASHede) #*

‘emination From bi ddins -TE ful Lpctoo dieear Aeron Stewardess& baer

Dorma Trompnon  O4-61-on|CootDmyneweses | od-oi-oy
Testing Supervisors Prinisd Name Date issuing Supervisor's Signature Date

Hearing Results

Resultsofthe Board: (1 appicatie)
Sustained [] Dismissed] Refer toCounsel 7De az5Dibsen 7)
0 Reducedo

vate ot taring: Z| 1H[09_ union Representatives signature: A» ha: sre
7,

rete sor Busagpe. 4. COForFurman Rydoureas 05s O77
APR 142008[gErter nthecomputer

7LetersuppliedosupervisorHerthaeingsFE Suspension schecud
[J Court card and letter prepared for fiscal court
[5 Copyoffinal dispostion to personnel fie
[OJ Copy placed in employee's file

Page 2013
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Louisville Metropolitan Department of Corrections
Disciplinary Action Notice (DAN)

“This is acomputerized orn. Save as anew lo onyourpersonal die bor using. Tab o ach ston and yporselect desired
anty. Help messages for cach sein are displayed a th boomofyoursre in the status bar.
Employes Name and Tile: Date | Areahssigned:

Officer Tracy Dotson January 9, 2007 shit

Union ype: ‘CategoryofViolation: | Section Assigned: |
FOPLine Staff Policy [] Attendance |]

You are being provided this notice of violation of the following departmental andlor County policy and
procedure(s):

Policy Number, Title, Section, Subsection Subsection or Section Tite(1 applicable) |
1.01314 Usoof Tobacco Product Section A#182 IntoofTobacco Products |

=EE —

| _

“A brief descriptionofthe violation(s): TT
On January 6, 2007 Officer Tracy Dotson spit tobacco fluids from his mouth into an officers soda bottle which
was left in the exterior control room on the counter top. Officer Dotson then placed the bottle back onto the
control room counter top. Minutes later, an unsuspecting officer drank from the bottle which was spit in by

Officer Dotson. Consequently, theofficerbecame sick and complained of stomach complications. Officer
Dotson's actions clearly violats policy's 013.14 entitled Use of Tobacco Products. |
Policy 1-3.14 Useof Tobacco Products states "The introduction of tobacco productsor smoking materials in any
form within any areaof the facility,notspecifically designated as a smoking area, is prohibited. Sta found
smokingor using tobacco products in unauthorized arcas shall be considered in violation of fate law, local
ordinances and Departmental policy and shall be subjectto disciplinary action.”

Preparers Name:Captain Martin Baker £105
—Pweiaz
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tinuation of vilation description:

Recommended Action: (Choose One) Hearing Requested: [] Yes [J No
ALHsany orarin for to persornelpoy 5.1)

Versa (Not ited o a hearing)
BE] wrentm a bearr TOstsenE21 22-07

Suspension Days. Ee Senamre E Dateso mployeo Signature& ate
Termination 4

TOsenCN 2
Grion Steward iness &Date:

-

. / MH .
Cot Hols Bote 5-5-0|Cop 24 J

Teswing Supervisor's Printed Name Date Issuing Supervisor's Signature Date

Hearing Results er—

Results ofthe Boards (1 applicable)
0 Sustained 0 Dismissed [J ReferredtoCounseling

[0 Reduced to

Date of Hearing Union Representatve’s Signature:

Board Chairman's Signature:

For Human Resources Use Only: —— - —————

3 Enter inthe computer
[3 Letter supplied to supervisor after the hearing .

[0 Suspension scheduled
[J Metro Human Resource Consulted on suspensions andlor EAP referral

0 Copy of final disposition to personnel file

J Copy placed in employee's file
. . Page2012
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The information following this paper
is from previous employment.

Rehired 1/27/03
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Louisville Metropolitan Department of vorrections Hh
Disciplinary Action Notice (DAN)

his is a compared fom. Sava as 8 now fl onyour prsana ive fore usin, Ta to ach seston and ype or select desis
fs estages fo each scion ao displayed al ihe bot ofyour scoen nie lus bar.

Employes Name and Tile: Bate: Area Assigned:

OFG.TRACY DOTSON WED,2-21-2007 snitt

Trion pe: Category of Violation: Section Assigned:

FOP Line Staff [policy [J Attendance |__|

ou are bing provided this notice of violation of the following departmental andr Gounty policy and
procedure(s):

Policy Number, Til, Section, Subsection Subsaction or Section Tie(If applicable)
1.1.47 EMPLOYEE CODE OF CONDUCT SEC (A) CONDUCT UNBECOMING

TTENPLOVEE CODE OF CONDUCT SEC (A BEAVIOREWPLOEES SHALL DEAL WITH CO-
WORKERSPUBLICINWATES IN RESPECTFULICOURTEOUS
MANNER .

T

“Abrief description of the violaiion(s):
3 20.30070S00HRS | WAS ADVISED BY SERGEANT ROBERT GRIFFIN THAT YOU AND OFFICER

RAMONDA COVINGTON HAD A VERBAL CONFRONTATION ON THEM THE DISAGREEMENT STEMMED

OtYoU MADE BY USING THE PHRASE "WESTEND CHICK’._ YOU ADMITTED FO MYSELF AND

EOCO ORALD BETHAL THAT YOU HAD USED THE PHASE” ANOTHER WESTEND" CHIC THAT WAS

TEC BMS WITH HER ARRESTING(LMPDIOFFIGER. THAT OFFICER INFORMED YOU

DSR MATE WAS GOING TO BE TROUBLE. OFC.COVINGTON OVERHEARD THE REMARK AWD IAS

TT FEELING THAT YOU WERE GENERALIZING AN ENTIRE GROUP OF RESIDENTS FROM THAT

EE in. OFC.COVINGTON ADVISED THAT SHE IS FROM THAT PART OF TOWN. THE PROSLEVIIE

BOFet1451 YOURSELF AND OFC.COVINGTON ARE PROFESSIONAL LAW ENFORCEMENT OFFICERS
VIN IN A MANNER THAT IS UNACCEPTABLE. THIS IS NOT TO MENTION THAT WE HAVE

BO BE GIES OBSERVING OUR OPERATIONS,AND ANEW(RECRUT) OFFICER TIFFANY WELCH IHHOM

. TERNG ONGH)AT THAT TIME AND OBSERVED THE INCIDENT. THIS SETS A TERRIBLE EXAMPLE

BS UR NEW STAFF. THIS NOTICE IS TO INFORM YOU THAT IN THE FUTURE TO KEEP YOUR,
FONENTST0 YOURSELF CONCERNING FRESH ARREST(OR ANY)NMATES FOR THAT MATTER.

OE ATMENT WILL NOT TOLERATE ANY VERBAL CONFRONTATIONS THAT COULD HAVE THE
POTENTIAL TO ESCALATE INTO SOMETHING PHYSICAL.

Preparer's Name:LIEUTENANT RICK WILLIAWSI21T



Continuationofviolation description:

Tred 5 Gle-wpsS on | neath,AX

Recommended Acton: (Choose Ono) Hearing Requested: [1 Yes CJ No
AD (Teamster&AFSME only non-unionrefertopersonnelpolicy 15.1)

1 Geral (Not ented to hearing
BE] Writen (Notentitedtoa hearing) 7 Dobie FC7/ 31107

0 sosmminoon Employes Signature&Date: —

£1 Termination ITrion StevardWiliness&Date:

JTree Wisssiontl Sia]| killin) 30157
fssuing Supervisor's Printed Ne Date Tesuing Supervisor's Signature] Date

Hearing Results =
.

Results of the Board: (I applicable)

[J Sustained [J Dismissed [J Referred to Counseling

[0 Reducedo:

Date of Hearing: Union Reprasentative's Signature:

Board Chairman's Signature:

For Farman Resources Use Only:

[0 Enter in the computer
[J Letter supplied to supervisor after thehearing

‘+

[1 Suspension scheduled
[J] Metro Human Resource Consulted on suspensions andlor EAP referral

5] Copy of fina disposition to personnel ile
[0 Copy placed in employee's:file Page2of:

tla 1/10/00
Shared on JCCOMWSVOL(S)aiCommonForms\DAN
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LOUISVILLE METRO DEPARTMENT OF CORRECTIONS
LOUISVILLE, KENTUCKY

GREG FISCHER [r———

July 26,2021 §

To: Daniel Johnson, FOP Lodge #77 President 2

Response to Step 2 Grievance on behalf of Tracy Dotson GRV05262021

Tagree to remove the April 21,2021 DAN from Officer Dotson's personnel ile and
substitute it with the attached DAN for violation of the Code of Ethics and Conduct for
‘According to Policy 01-302 Employee Code of Ethics and Conduct for discourteous conduct as
outlined below.

A. Code of Ethics

5. Behavior

a. Personnel shall conduct themselves with co-workers, the public and
inmates in a respectfulandcourteous manner.

b. Relationships with colleagues shall be of such character as to promote
mutual respect with the profession and in public and shall adhere to
all applicable Departmental regulations.

B. Code of Conduct

All personnel shall maintain exemplary personal integrity and ethical conduct
in their relationships with other employees, inmates, and the general public

2. Conduct Unbecoming

a. Employees shall not commit any act that constitutes Conduct
Unbecoming of a Departmental employee

The suspension associated with the previously fled April 21,2021 DAN is voided and
any payroll deduction associated with the DAN is tobereimbursed. Other than writing the

WLOUISVILLEKY.GOV/CORRECTIONS
(503) 5742067 400 SOUTHSIXTHSTREET| LOUISVILLE, KENTUCKY 40203
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DAN, the parties waive the formalities of restarting a disciplinary process and any associated
steps relating to this agreed substitute DAN.

‘When a superior in the chain of command asked a subordinate a legitimate direct
question, that supervisor deservesa direct and courteous answer. That did not happen in this
case. Officer Dotson acknowledged that he could have been more courteous and respectful, and
he has agreed to a written reprimand. This response serves as the reprimand.

ned. Clark, Director

CC: Daniel Johnson, Union Representative| Martin Baker, Deputy Director
David D. Fuller, Union Counsel Jerry Collins, Major
Mary W. Sharp, Union Counsel Mike Ashby, Major

Adrienne Henderson, Metro HR
LMDCHR
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Louisville Metro Department of Corrections
Disciplinary Action Notice (DAN)

“Thi is acomputerizedform. Save 5 a new il onyourpersonal dive before using. Tabo 6ach section and ype or st
entry. Holp massages for each section are splayeda 1o boltom of your screen nthe talus be.

Employee Name and Tlie: Gate [Location Assigni
Officer Tracy Dotson 4/21/2021 shift: Il

off ays:I
Union Affliation: | Category of Vioiaion: Unit Assigned:

Fop Policy [J Attendance

You are Being provided this notice of violationof the following departmental andor Metro policy and
procedure(s):

Policy Number, Title, Section, Subsection Subsection or Section Title (If applicable)
1.01-3.02, Employee Cods of Ethics and Conduct VAS, | Behavior
ww
“3. 073.02, EmployesCodeofEiics 3ndConduct, i,___| Conduct Unbecoming —
Bre
=

Violation Date(s): Please ist gach date per occurrence.
aztr2021

A brief description of the violation(s): Please state facts only.

On the above date Officer Tracy Dotson was assigned to assist with an inmate vaccination detail at the main jal
complex. I noticed that Officer Dotson had acell phone in a side pocket of his pants. | asked Officer Dotson if
he was authorized to have the call phon In the security area. Officer Dotson told me that| should know. | |
Informed him that | did not know and asked him again if it was authorized. Officer Dotson told me that| should
go find out. | then Instructed him to go see Deputy Director Baker about the cell phone. He told me that ho was |
Pot going to do that. Officer Dotson was instructed to exit the area and that he was not needed for the deal.
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Preparer's Name:Captain Darel Goodlot
Gontinuationofviolation description:

Recommended Action: (Choose One) Meeting Requested: [J Yes [J No

fora (Not entitled to a Meeting)Witn (No ottoto aMeeting)
HSuspension Days. Employee Signature &Date: IBemaion
J Termination

7/0 J/ Gro Stewardess & bate:warn2) (BUF owed Tuli)

issuing Supervisor's Printed Name Date. issuing Supervisor's Signature Date



If you are experiencing a personal problem offectingyourprofessional conduct, you are urged to contact Metro's
Employee Assistance Progrom (EA) provider to receive expert,confidentialcounseling toassistn resolving any

potential needs at (800) 775-9327oronline at www.stueckerondassoc.com/Ima.

Meeting Results _

Resultsof the Meeting: (if applicable)
[ Sustained [] Dismissed [J] Referred to Counseling

0 Reduced to

Date of Review: Union Representative’s Signature:

DirectoriDesignee Signature:

For Haman Resources Use Only:

[J Meeting results submitted to LMDC HR. Date:
0] Metro HR consulted on Meeting results andlor EAP referral. Date:
[J Meeting results sent to supervisor. Date:
0) Discipline scheduled by supervisor of processed. Date:
J Data entered nto PeopleSoft. Date:
[3 Copy o final disposition to employee discipinary ie. Date:

Page 2072

1a 11000 Shore on HDC(GISHCommandioiFomsDiscinarOAN
ov 12814
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Spencer, Anita M = Qpdised Dal +ORDYISA

From: Spencer, Anita M
Sent: Thursday, May 20, 2021 11:17 AM
To: Johnson, Daniel P; DAVID FULLER
ce Durham, Steve P; Baker, Martin L: Collins, Jery; Ashby, William M; Henderson, Adrienne

8;Bland Tunstul, Wanice N
Subject: Step 2 - Dir Response - GRY of FOP Lodge 77 & Ofc. Tracy Dotson GRV032421
Attachments: Step 2 Dir Response FOP GRV obo Tracy Dotson GRV032421 051921.pd

To/CC: Distribution List
See Attached response from DirectorClark's Step 2 GRV Mtg with FOP on 04/20/21

Anita

ENTERED

MAY : 0.202

ja =

1
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LOUISVILLE METRO DEPARTMENT OF CORRECTIONS
LOUISVILLE, KENTUCKY

GREG FISCHER DANE4. cLaRK, DIRECTOR
avon
May 19,2021
To: Daniel Johnson, FOP Lodge #77 President

Response to Step 2 FOP Grievance on behalf of Officer Tracy Dotson GRV032421
regarding Officer Dotson’s desire for taxpayers to fund his work out in the LMPD
training facility

Grievance Response:

This grievance was filed on behalfofone of six personnel assignedto the Training Division: Tracy
Dotson. The grievant is upset because LMDC administration informed him that he “cannot work out
on the clock” at the Police Gym that is located in the same building as the Metro Corrections
Training Division.

Many jobs have minimum physical ability qualifications. All Corrections Officers must be physically
fit to render aid to other officers in emergency situations, restrain and subdue inmates. Fitness is a
‘persona responsibility. No one is paid to work out on the clock.

In fact, in 2018, Metro Corrections Sergeant Peter Allen received a Disciplinary Action Notice and
was subsequently suspended for working out on the clock at the Police Gym. The Union did not
appeal that determination. Inexplicably, the Union now says the Collective Bargaining Agreement is
violated because a current memberofthe rainingstaffcannot be paid to lift weights.

‘The grievance outlined the minimum qualifications to become a Training Officer. The Grievant met
those requirements without working out on the clock, just like everyone else in the training division
‘who fell under the 2018 physical agility qualification criteria. Just to emphasized that, I repeat: the
training officers met the physical agility criteria before they had daily access to the Police Gym.

‘The grievance statement alluded to the need for training officers to requalify on physical agility every
three (3) years as a reason why he should be paid daily to work out. As mentioned about, the grievant
has already demonstrated that he can be fit for the test without being paid to work out. Further, do
not support the physical agility test for this position and will not enforce that provision.

Also, we received notice from John Harrison, the Managerofthe Central Regional Training Center for
the State DepartmentofCorrections that there is currently no “system in place for compensation to any
staffworking out in the gym” and there never has been.

*htps:/jobesc metronet,gov/JobDescrption aspx7jobcode=083150

WWILLOUISYILLEKY.COV/CORRECTIONS
(502) 574-2167 400 SOUTH SIXTH STREET LOUISVILLE, KENTUCKY 40202
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‘The grievance is

Dwayne AlClark, Director

CC: Daniel Johnson, Union Representative ‘Martin Baker, Deputy Director
David D. Fuller, Union Counsel Jerry Collins, Major

Mike Ashby, Major
Adrienne Henderson, Metro HR
LMDC HR
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GrievanceTracking
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step Four (Mediation /Arbitration) 11
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Chief of StaffClark and Major Eggers are currently accepting letters of interest from those
officers interested in the position of Training Officer. All interested officers should reply
directly to Lt. Norris with their DOE, current assignment and current off days. All letters
‘must be received via email by 1700 hours on July 12, 2018.

Minimum Requirements:

«Must hold current firearms qualification with the department
«Must pass shotgun qualification within three (3) attempts. (Classroom shotgun

course will be given at the request of the employee prior to qualification attempt)
«Minimum of three (3) years with the department.
«An applicant must be free of discipline for a policy violation for a periodoftwelve

(12) calendar months before bidding for the position.
«Networking and participation in multi-agency initiatives is required.
«Interview will be conducted with oral skills presentation evaluated. (PowerPoint)
«Must be willing to work variable shifts.
«Must complete and pass a physical agility test;

500 meter row (Concept2 row machine on level 10)
5 tractor tire flips (150 Ib. tire)
Drag or Carry Red Rescue Dummy (40 ft)

All events must be completed in order in less than 3 minutes, 30 seconds.
This test will be administered every 3 years for recertification.

When responding to this email, go to the top of the page, click on the reply button, then send
the required bid information.

The numberof vacancies for this position has not been determined If you are interested in
this position, please bid.

If you are applying for multiple bids, please indicate your first, second, third choice.

In the event of staffing shortage, annual vacation is subject to being adjusted for employees
who have transferred.
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oR Department of Criminal Justice Training @®

Policy and Procedure
= Foor

Professional Development Program 2018-004
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L Purpose

The purposeof tis pol soouithe procedures and guidelinesforprofessional development of
al staffat the Deparment of riminal Justice Training.

I Policy

isthe policy of theDeparment of Crna Justice Training Lo supporthe continuous improvement,
development and personal wellness of is most valuable resourc - ts amployees, in regards fo job-
relatedprofessional development actives.

Wl. Definitions and Reference

Professional Development: The ongoing process of improving kil, auaficatons and wellbeing of
employees ilhin DOCUT though an al-inclusive approach of providing education, taining and
sofimprovement opportunites.

Ecucatonsl Development: Acourseorprogramoffered by anaccredited school, college ornversty
iaweb based instructional methods as approved by supevisorin compliance wth DOC Poly
1358.010_ Employee Training.

Traling Development: A clas offeredby aecognized raining vendor, which provides updated
information about work related knowledge and skis whether by means of radilonal classroom
insiution, seminars or webinars.

personal Development. Mulfaceted options tht assis amployees tomet tate evaluation
standards for"Selt-Management crea and to promote physical and mental wellbeing,

Reference: Th following DOCIT polices focus onemployees professional development

1996-001—Promotions.

Revised:aA120ET Page vard
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ie amber.
Professional Development Program 2018-004

1998:001=InstructorCareer Path
1096-010=EmployeeTraining
2018001=EmployeeEducation

WV. Procedure

A. Employes Orientation

1. All new employees ofthe Department of Criminal Justice Training shall be provided
information regarding the agency's voluntary professional developmentprogrem during
employes orientation. This shall be a brief overview of the program as Los purpose,
applicable policies and procedures.

B. Educational Development

4. All employees of the agency may work on assignments for approved continuing
educational opportunities that enhance Identified curent or future work related
knowledge and skil sets

2. Employoes may paricipatein online educational opportunities as outined within ths
policy.

3. Employees seeking educational assistance shal followprocedures outined in DOCIT

C. Training Development

4. All personnel shall meet the minimum training requirements establishedfor ther specific
job classification in accordance wihDOCJTPolicy 199.010.EmployeeTraining.

2 Employees are encouraged to further thei professional development by taking
advantage of additional training opporturites as avaiable and within fiscal
responsibiltes of the agency.

3. Oniine webiners relatedtocurent and future work related knowledge and skills as
oulined within this policy.

Revised: 011172021 Pagozol4
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3 umber
Professional Development Program 2018-004

D. Personal Development

1. Employees are required to be evaluated on “Self-Management” under the Kentucky
Performance Evaluation in the areas of Attendance, Punctuality,
Dependabilty/Responsibily and Career Development.

2 As required by evaluation standards, employees may participate in approved seif-
management activities.

3. Employees aro encouraged to participate in sef-mprovement programs in “Self
Leadership" offered by the Kentucky Office of Diversity, Equalty & Training.
bitps:ipersonnelky.ovipagesseltaspx

4. Other personal developmentactivities are authorized witin theprocedures outined in
hispolicyas long as they are directly related 10 agency needs and job requirements.
These activities includebut are not limited to the following:

2) Maintaining physica fitness levels using the agency's exercise faciites (DOCIT
Policy 2007-001,ExerciseFaces) in orderto lower atendance related ilnesses,
lower health care rlated costs and assist wih rainingclassand scenario based
trainings(DOCU Policy 202.013, ScenarioBased Tainina).

b) Going on ‘Ride Alongs"(DOCUTPolicy1998-004,AttendancealOulside Events)
with Kentucky law enforcoment agencies to kesp up with current issues and tends.

©) Attending Kentucky Employee Assistance Program (KEAP) appointments and
services to address personal issues that affect the workplace.

E. Participation and Approval

1. Any employee seekingto pariicipate n an approved professional development program
shall adhere to the approval process ented within established policy and state
regulations.

2 Wan activity is not specifically identiied within policy or state administrative regulations,
the employee shall gain the approval of thelr supervisor prioro starting andior activity
continuation.

Revised: 011172021 Pagesol 4
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Professional Development Program 2018-004

3 A supenisormay revoke specifi professional development activities if the program
Interferes with work responsbiles or is found that an employee has violated agroed
upontemns of involvement

4. Employees shall consulwith their supervisorto detemnine appropriate particpationtimes.
to insure work is not ntemupted.

5. Employees participating in an approved activity may use DOCJT owned equipment
andlor facilles to complete the approved activy.

6. Each employee participating in an approvedactlyshall be permitted one hou, hee
days,perweek during the normal workday, Monday through Friday, with the exception of
parttime personnel and inter.

7. The professional development program foremployees s limited tothe employee's
authorized work campus. No professional development activites may be authorized for
any location, facillyorequipment not cunt leased or owned by the Departmen of
Giiminal Justice Training.

F. Responsibity

4. R shall be the responsibilty ofeachsectionsupervisorto document, asthey dem
necessary,a record of participation and compliance wilh ths policy for employees under
ther supervision.

2 Employees are responsible forcompleting all documents (e.g, foms, registrations,
Waivers,ele.) necessary o complete an approved activity.

3. While participating in any approved activity, employees must be readilyaccessibleand
availableforrecall to duty.

4. Paricipationin thisprogrammay be documented on each employee's sate evaluation.

har

Revised: 011172021 Pagedors



Spencer, Anita M

Please stop by my desk to pick up the answer to your above referenced grievance.
You will need to sign and date the form(s) when you pick it/them up.

Thank you,

Anita J7)
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LOC adminsration has tod me tht | cannot work out “onthe clock” and that bung and
maintainingmy finess level ssa Training Office was my own responsibilty. The jo requirements for
myprimary job assignment of Training Officer include the passing of a physical test which includes

measurements for strength and endurance that must be passed within trict time limi. | must also
maintain th eve of fitness orginal required to pas this testa | must pss on continual basis in
order hold my ob ida the Training Academy. Tne sate requirementof this sattached. Aric 11,
sect 1. ii of the Ofc/Sgt CBA states that minimum job requirements, once established, are essential.

Arle 3 ofhe Of/Sgt CBA tates the Director of Corectons may oly promulgateand adopt
REASONABLE rues and regulations not contradictory t the CBA. The duties of Training Ofcr include
\eading/supervisig recruits in physical fitness exercises, instructingan participating inself-defenseand
defensive tactic tain, instructing and participating in physically demanding scenario based taining
Such as GST and Redman with both recruit clasesand inserviceOfficers multiple timesayear. ts
unreasonable for theDirector to order a Training Officer responsible for these duties to maintain his.

ness “on is own time” when th sential duties of the positon require such  heawy physical
demand on the human body.

Article 13, sect 1ofthe Ofc/Sgt CBA states the Department SHALL take reasonable precautions to

safeguard th health and safety of the members DURING THEIR HOURS OF WORK. The KY Dept of
Criminal Justice Training Centet s theleading authority in KY when it comes o law enforcement taining
issues and they mandate theirTraining Officers “inten physical fess evel using the agency's
exercise facie in oder to lower attendance elated nesses overhealthcare related costs, and
Sesist with iningclass and scenario based raining’ in thie policy numbered 2018-004. is basic
common sense tha Training Officers, in any academy environmen, whose job dutes ental he physical
{raining of other people musk maintaina igh evel of physica ess to adequately comply with aig
reauirements, competently tain and instruct physical activites, and help reduce injuries o themselves
The Department’ order that maintain my physical fitness eve“anmy owntime” violates Arie 3,

Article 11, sect 1 E. ii, and Article 13 sect 1ofthe Ofc/Sgt CBA.

Remedy Requested: Any member bided to th Trining Division be allotted up t one hour er workday
1 engage in maintaining their physical tn: in regimen to be determinedby hat member. am also
equesting back payfoal ime Fue spent on my own to comply withmy jb requirements to maintain
my Finess evel and help protect my health and safety since the orginal order receiv to cease.

5-FI
7 z Yo)

Nov)

OCJ
4.23Y21
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Chief of Staff Clark and Major Eggers are currently accepting letters of interest from those
officers interested in the positionof Training Officer. All interested officers should reply
directly to Lt. Norris with their DOE, current assignment and current off days. All letters
must be received via email by 1700 hours on July 12, 2018.

Minimum Requirements:

© Must hold current firearms qualification with the department
© Must pass shotgun qualification within three (3) attempts. (Classroom shotgun

course will be given at the request of the employee prior to qualification attempt)
© Minimum of three (3) years with the department.
© An applicant must be freeof discipline for a policy violation for a period of twelve

(12) calendar months before bidding for the position.
= Networking and participation in multi-agency initiatives is required.

Interview will be conducted with oral skills presentation evaluated. (PowerPoint)
© Must be willing to work variable shifts.

Must complete and pass a physical agility test;

500 meter row (Concept 2 row machine on level 10)
5 tractor tire flips (150 Ib. tire)
Drag or Carry Red Rescue Dummy (40 ft)

All events must be completed in order in less than 3 minutes, 30 seconds.
“This test will be administered every 3 years for recertification.

When respondin to this email. go othe top of the page. click on the reply button. then send
the required hid information

‘The number of vacancies for this position has not been determined If you are interested in
this position, please bid.

If you are applying for multiple bids, please indicate your first, second, third choice.

In the event of staffing shortage, annual vacation is subject to being adjusted for employees
who have transferred.
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L Purpose
Thepurposeof this policy is o oun the procedures and guidelines or professional development of
all staf at the Department of Criminal Justice Tring

IL Policy
Ii the policy of the Deparment of Ciminal Justice Training to support the continuous improvement,
evelopment and personal wliness of 1s most veluabl resource - is mployoes, i egards ojob-
related professional development acties.

I. Definitions and Reference
Professional Development: The ongoing process of improving skls, qualifications and wellbeing of
employees within DOCIT through an alinlusive approach of providing educational, raining and
saltimprovementcpporuntes.

Educational Development: A course or program offered by anaccredited school, college or university
Via web based instructional methods as approved bysupenisorincompliancewih DOCITPoly
1098.010, Employee Yaning,

Training Development: A cass offers by a recognized aiing vendor, which provides updated
Information about work rated knowledge and skis whether by means of tadilonal classroom
Instruction, seminars or webinars.

Personal Development: Mullfaceled options tht assist employees o meet tet evauaton
standards for"Se-Management” cera and 1 promote physical and menial welbeing

Refarence: The following DOCUT policies focus on employees’ professional development:

1996.001=Promations
Revised: OVE! Few ioit



THe amber
Professional Development Program 2018-004

1898001 =nsiclorCareerPain
1096.010~ Employee Tain
2018.001=EmployeeEducation

. Procedure
A. Employee Orentation

4. Allnew employees of the Department of Ciminal Justice Training shall be provided
Infomation regarding the agency's voluntary professionaldevelopment program dung
employee orientation. This shall bo a brief overviewof the programa 1 ts pupose,
applicable poiies and procedures.

B. Educational Development

1. Al employees oftheagency may work on assignments for approved conning
educational opporuriies thatenhance identiied curent or future work lated
Knowledgeand skil sets.

2. Employees may paricipst in nine educational opportunitiesasound win ris
policy.

3. Employees seeking educational assistance shallfollowprocedures outined in DCT
Policy 2018:001. EmployesEducation

G. Tning Development

1. All persone shall meet the minimum taining requemenls established forthe spec
job classification naccordance with DOC.Policy 1986:010,Employee Tring.

2. Employesare encouraged to further thelr professional developmentbytaking
‘advantage of addiionsl ining opporiunies as avaiable and within fiscal
responsibiltes of the agency.

3. Online webinars relatedtocument and fre work elated Knowledge and skils as
outined within tis policy

Revie 0112021 Pagezod



w amber
Professional Development Program 2018-004

D. Personal Development

1. Employees are required to be evaluated on “Self-Management” under the Kentucky
Performance Evaluation i the areas of Attendance, Punctuaty,
Dependabiy/Responsivilty andCareer Development.

2. As required by evaluation standards, employees may paricpate in approved sef-
management activis.

3. Employees are encouraged to paricipale in selimprovement programs in “Self
Leadership” offered by the Kentucky Office of Diversity, Equality&Tring

Mostipersonnel ky.qovipeges/solaspx

4. Other personal development actives are authorized within theprocedures outined in
his policy as longas they are directly related to agency needs and job requirements.
These activites include but are not limited tothe following:

#) Maintaining physical iness levelsusingthe agency's exercise facies (DOCIT
Policy 2007:001. Excise Facilites) in order t lower allendance related nesses,
lower heath care relted costs andassist with rining class and scenario based
trainings (OCTPolicy2002.013. ScenarioBased Training)

b) Going on "Ride Alongs” (QOGJTPolicy1996004.Attendanceai OutsideEvents)
with Kentucky law enforcement agencies 10 keop up with cuent issues and trends.

©) tending Kentucky EmployeeAssistance Program (KEAP) appointments and
services to address personal issues that affect theworkplace.

E. Paricipation and Approval

1. Any employee seekingtoparicipateinan approved professionaldevelopment program
shall adhere to he approval racass identified within established poly and state
regulations.

2 Han activity i not specifically identified within policy orstate adminiraive reguiations,
the employee shall gain the approvalof their supervisorpriorto staring andor ctvity
continuation.

Revised: 011112021 Pagesoid



we amber
Professional Development Program 2018-004

3. Asupenisormay revoke specific professional development activities iftheprogram
ntereres vith work responsibilles oris found that an employee has violated agreed
upontems of involvement

4 Employees shall consultwith their supervisor o detemnine appropriateparticipation times
toinsure work is not nterupted.

5. Employees paricipating in an approved activity may use DOCJT owned equipment
andlor facilites to completetheapproved activi.

6. Each employee paricipating nan approvedactivity shall be petted one hour, three
ays, perweek during the nommal workday, Monday through Friday, with the exception of
parttime personnel and intems.

7. The professional developmentprogramfor employees s limited tothe employee's
authorized work campus. No professional development activites maybeauthorized for
any location, faciltyorequipment not curently leased or owned by the Department of
Criminal Justice Training.

F. Responsiilly

1. shall be the responsibiltyof each section supervisorto document, asthey deem
necessary. a record of paticipationand compliance wih tis policy for employees under
thei supervision.

2 Employees are rosponsible for completing all documents (e.g. forms,registrations,
waivers, at.) necessary to completean approved activity.

3. While participating In any approved activity, employees must be readilyaccessibleand
avaiableforrecall to duty.

4. Participationin tis program may be documentedoneach employee's state evaluation

2k me

Revised: 011172021 Page dole
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FRATERNAL ORDER OF POLICE
Louisville Metro Department of Corrections Lodge 77

GRIEVANCE/COMPLAINT  corfEciions
Cover Page Pi

DIRECTOR'S

Grievant Tse, © Ween OFFICE

Date: 1-16-14

crmesstgmtsne_ Tor TATION pe 11611
Steward’sSignature: Jor27 ates [16-14

Date of Complaint/Controversy __|= 13-14

Supervisor/Intended Recipient of Grievance: 3

Recipient's Signature:_ ley Date:_ 4

i aGrievance Timely? Yes. No__ FED FEB 14 201

Resolution byRecipient ree
_ ~ vchedh chit Yo 7-3 Secu SQ

EE
FE oD _opn2T 208
- ==
-
-

Grievant: Appeal Resolution: AcceptResolution: ___ Initials:

Steward: Initials:

Date:



FRATERNAL ORDER OF POLICE
Louisville Metro Departmentof Corrections Lodge 77
GRIEVANCE/COMPLAINT
Sommary

Grievance/ Complaint;

In violation ofthe Collective Bargaining Agreement by and between Louisville/Jefferson County

Metro Governmentand Louisville Corrections Fraternal OrderofPolice Lodge #77,

Si,
Uae gfitviag my voteatuny Maastes Yo hey te

MeanYenmnce. T am iW ag he tekuen bo weg Wddded
assignment ob IFT wen condeol

14 20
FIED FEB
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LOUISVILLE METRO DEPARTMENT OF CORRECTIONS q
EouIILE, KENTUCKY 130

GREG FISCHER ans&. can, ixeeron
August, 2021

“To: Daniel Johnson, FOP Lodge #77 President
Response to Step 2 Grievance on behalfof Tracy Dotson GRV0S262021

Officer Dotson will receive the atached DAN for violation of the Code of Ethics and Conduct.
According to Policy 01:3.02 Employee Code of Ethics and Conduct for discourteousconductas outlined
below.

A. CodeofEthics
5. Behavior

a. Personnel shall condi themselves with co-workers, the public and inmates
ina respectful and courteous manner.

b. Relationships with colleagues shal beof such character as to promote
mutual respect withthe profession and in public and shall adhere fo all
applicable Departmental regulations.

B. CodeofConduct
All personnel shall maintain exemplary personal integrity and ethical conduct in thir
relationships with other employees, inmates, and the general public
2. Conduct Unbecoming

a. Employees shall not commit any actthatconstitutes Conduct Unbecoming of
a Departmental employee

“The parties agreed to waive the formal disciplinary and appealsprocessassociated with the DAN
and the matter shal be resolved.

Diepyifs
CG Donel Jomaon, rion Representative Viartn ker, Deputy Direcior

Dovid D. Faller, Union Counsel Jerry Collin, Major
Mary W. Sharp, Union Counsel Mike Ashby, Major

Adrienne Henderson, Metro HR
LMDCHR

WVALLOUISVILLERY.GOV/CORRECTIONS
(502) 574-2167 400 SOUTH SIXTH STREET LOUISVILLE, KENTUCKY 40203



Louisville Metro Department of Corrections.
Disciplinary Action Notice (DAN)

“Tis computerizedorm. Saveas 8newleonyour personaldive bofor using _Tablo eachsection and ype a sectdassed
arty. Hols massages for ach sation ar csplayeda he boloofyou screen ih sais ar.

Eog—er——— irre nes
Employes Name and Title: Bate: Location Assigned:| wn onl

or oeys:I
nonAffaion: | Category of Violation:

For [Policy [] Attendance

ot 37a being provided this notice of violailon of the following departmental andlor Metro policy and
procedure(s)

Policy Number, Tile, Section, Subsection SubsactionorSection Tite (fapplicable)
1,01-3.07, Employee Cadeof Eis snd Conduct, V1 A,5, | Behavior
-

2 0750EmployesCodeERGsndContai, | CowiUnbseomng
578
=

Violation Datals): Please lst gach date per occurrence.

aniizozt

A brief description of the violation(s): Please state factsonly.

On the above date Officer TracyDotsonwas assigned to assist with an inmate vaccination detail at the man jail
complex. 1 noticed that Officer Dotson had a cal phone Ina side pocket of his pants. |asked Officer Dotson if
ha was authorize to hav the call phone in the security area. Officer Dotson told me that| should know. |
Informed him that | did not know and asked him again If t was authorized. Officer Dotson told me that| should |
going out. | thon insiructed him to go see Doputy Director Baker about the cell phone. He told me that ho was.
ot going to do thal. Officer Dotson was instructed to exit the area and that he was not needed for the detail.



Preparer's Name:Captain Darrel Goodlett |

enerhisentestinien

Recommended Action: (Choose One) Meeting Requested: [] Yes [J No

[0 Verbal (Not entitled to a Meeting)
Written (Not entitled to 8 Meeting)
Suspension Days ‘Employee Signature & Date: I

J enter plove:Samet Js
/ roST——sno 2) (POLL owed Tuli)

issuing Supervisor's Printed Name Date Issuing Supervisor's Signature Date



~ ~

you are experiencing personal problem offectingyour profesional conduc, you are urged to contact Metro's
Employee Assistance Program (EAP) provider to recive exper, confdentil counseling toassist in resolving any

potential needs ot (800) 775-9327 oronlineot wunw.tueckerondossoc.om/Ima.

Meeting Results EE ———
Resultsof the Meting: (1 appicatie)

[0 Sustained [J Dismissed) Refered to Counseling
OR eeoo

Dateof Review: Union Represantative’s Signature: ____

DirectoriDesigne Signsture:
For HumanResourcesUsaOnly:

Mosting results submitedto LUDC HR. Date:
Miro HR consulted on Meeting resus andlor EAP refer. Date
Mosiing resus sent to supervisor. Date: _____

[J Discipline scheduled by supervisoror processed. Date:
[0 Data entered into PeopleSoft. Date:
5 Copy of fina disosiion to employee discpinar fe. Date: Page 202

1100 Shr onLHOGIGSHCommaraWsFores scp OMY
ine



Spencer, Anita M

From: Wary ShrI
Sent Weanesday, August 2021 12:2 PM
To Spencer, Atta M
Subject: Re Misage

CAUTION: This email came from outside of Louisville Metro. Do not click links or open

attachments unless you recognize the sender and know the content is safe

ots,
I'm sorry | didn’tgetyour call on time! Yes, the new letter/DAN is acceptable.

HOWEVER we mst hove3 “gentleman's steement hat the itil GAN ith th 5 day suspension is ot placed nhs
personnel i, ever.
Sent fromMaryW. sharp
Attorney at ow
Messages legal and confidential

On Aug 4,202, at 12:09 PM, Spencer, Anita M <aSpencerlousegov wot:

Good Afternoon,
Ivaworkingwith Mr. Clark and Mr. Durhamo th respons text tht ent to you ter on regarding
Wr lorks 080321 response te Tootson GRY.
Td rene the meseage tis morning ht sate you were gk ith t ut would check with FP.
areweok to move forward
soia
orignal Message-—

From: Mary harp JSSent: Wednesday, AUR 2021 12.03 PM
Tot Spencer, rt M<A Spencer@louisilely.gov>
Subject Mossage
CAUTION: This eal camefromoutside of LouseMetro. Donotcicklnksoropenattachments
ness You recognize hesender and now the content safe
Irie reach you yesterday but was to ate What can do or you, ma'am?

Sent rom Mary W. harp
Attorney at aw

\



Message islegaland confidential

The information contained in this communication from the sender is confidential. It is intended solely
for use by the recipient and others authorized to receive it. If you are not the recipient, you are
hereby notified that any disclosure, copying, distribution or taking action in relation of the contents of
this information i strictly prohibited and may be unlawful.

2
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Spencer, Anita M : Jo yhneTag

From: Spencer, Anita M —_

Sent: ‘Wednesday, July 28, 2021 11:36 AM TT
To: Durham, Steve P
Subject FW: Step 2 - Dif Response - GRY of FOP Lodge 77 & Tracy Dotson GRV052621
Attachments: Step 2 signed DIR Response - GRY FOP Lodge #77 abo Of Tracy Dotson

(GRV05262021,po Di Response to TracyDotsonGRVOS2621 signed 072621. pdf, RES
GRY Copy - Df Response to TracyDotsonGRVOS2621 signe 072621 pdf

07/28/21 —Mr. Durham,

In case you need the communication later on, 1 printed/scanned the correspondence emails between Ms.
‘Sharp, you, and Mr. Clark (from 071321 to 072121) pertaining to the 072621 response.

See Attached “RES GRV Copy- Dir Response signed 072621" document. ~

From: Spencer, Anita M
Sent: Monday, July 26,2021 4:45 PM
Tot Johnson, Daniel  <DarielJohnson @louisvileky.gove; Mary Sharp’JSS;0410 FULLER"
I
Cc: Durham, SteveP <Steve.Durham @louisvileky gov; Baker, Martin L<MartnSaker@louisileky gov; Cllns, erry
eryCalns@louisleky govs; Ashby, William M <Willam.Ashby@louisvileky.gov> Henderson, Adrienne 8
“Adrienne Henderson @loisllek.govo; Bland-Tunstull, Wanice N <Wanice Tunstull@lousvlieky.gov>
Sublect: FW: Step 2- Dir Response - GRY of FOP Lodge 77& Tracy Dotson GRVO52621

Froms Spencer, Anita M
Sent: Friday July3, 2021 454 PM
Tou ohon, Daniel? <DanieLohnson@louisile gous; Mary shor{,0AFULLER
ICz: Durham, Steve P <Steve Durham @louisvileky go; Baker, Martin L <Martn Saker@louisiley gov; Collins, erry
Gere Collns@ouisvileky gov»; Ashby, William M <illam Ashby@louisvle. gov>; Henderson, Adrienne B
“adrienne Henderson@louisuillel gov; Bland-Tunstu, Wanice N <Wanice Tunsull@lovisvileky fov>
Subject: Step 2 - Dir Response-GRY of FOP Lodge 77& Tracy Dotson GRVO52621

To/CC: Distribution List

See Attached Response from Director Clark's Step 2 GRV Mtg with FOP on 062621

:



wn [> COPY ~ poopySpencer, ani COPY
From: Spencer, Anita M

Sent: Monday, ly 26, 2021 445 PM
To: Johnson, Daniel ; Mary Sharp; ‘DAVID FULLER’
ce: Durham, Steve P; Baker, MartinL Colin, Jey Ashoy, Wiliam M; Henderson, Adrienne

5; Bland Tunstll, Wanice N
Subject: FW: Step 2. Di Response - GRY of FOP Lodge 77& Tracy Dotson GRV0S2621
Attachments: (T>-—Siep2 sine DI Response - GRY FOP Lodge #77 abo Of racy Dotson

SP GRvos262021.pf; Di Response to TracyDotsonGRVOS2621 signed 07262194
Malaga, Bs bd~® ool

From Spencer, Anita M
Sent: Friday, ly 9, 2021 4:54 PM
“Tt Johnson, DanielP<Daniel Johnson @louisvileky.gov>; Mary Sharp[EER0° FULLER
—
‘Ce: Durham, SteveP<Steve. Durham@louisvileky.govs; Baker, Martin L <MartinSaker@louisvileky gov; Coins, ferry
Jerry Colins@louisleky.gov>; Ashby, William  <wWillam Ashby @louisvileky.gov>; Henderson, Adrienne B
“Adrienne Henderson@louisvileky.gov; Bland-Tunstul, Wanice N <Wanice.Tunstul@louisvilekygov>
Subject: Step 2- Di Response - GRY of FOP Lodge 77&Tracy Dotson GRV0S2621

To/CC: Distribution List

See Attached Response from Director Clark's Step 2 GRV Mtg with FOP on 062821

:
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Ste ATA
Spencer, Anita M A a)

From: Spencer, Anita M
Sent: Wednesday, August 4, 2021 1258 PM
To Johnson, Daniel P: Mary Sharp; DAVID FULLER
by Durham, Steve P, Baker, Martin ; Cols Jey; Ashy, Wiliam M: Herderson, Adrienne

 Band-Tunstl, Warice N
subject Stop2. Di Response - GR of FOP Lodge 7abo Tracy Dotson GRYO0S262021
Attachments: Dir Response to TracyDotson GRVOS2621 signed 080321 pd

To/CC: Distribution List

See Attached Response from Director Clark's Step 2 GRV Mig with FOP on 062821

:



Spencer, Anita M

From: Spencer, Anita M
Sent: Wednesday, August 4, 2021 12:42PM
Tor Mary Shar’
Subject: RE Message

Mr. Clark says ok regarding the initial DAN with the 5 day suspension not being in his personnel fle.
Distribution will be completed shortly.

Anita

From: Mary SharpINE
Sent: Wedhesdoy, August 4, 2021 12:28 PM
Tor Spencer, Anita M <Anits Spencer@louisilekygov
Subject Re: Messoge

CAUTION: This email came from outside of Louisville Metro. Do not click links or open

attachments unless you recognize the sender and know the content is safe

anita, o
I'm sorry | didn’t get your call on time! Yes, the new letter/DAN is acceptable.

HOWEVER we must have 3 -gentiemarrs agreement” tht the intial DAN with th S day suspension is not placed i his
personnel i, ever:
Sent from Mary W. SharpAttormey at Law
Message i gal and confidential

On Aug 4, 2021, at 12:09 PM, Spencer, Anita M <Aits. Spencer@louisileky gov> wrote:

Good Afternoon,
I was working with Mr, Clark and Mr. Durhamon th response ext that sent to you ter on regaring
Mir Clarks 080321 response tothe Thotson GRY.
Tid receiv the message this morning that sated you were ok with it but would check with FOP.

Are we okto move forward.
Ata
J—
From: ary shar

:



Sent: Wednesday, August 4, 2021 12:03 PM
“To: Spencer, Anita M<Anita. Spencer@louisvilleky.gov>
Subject: Message

CAUTION: This email came from outside of Louisville Metro. Do not click links or open attachments
unless you recognize the sender and know the content is safe

I tried to reach you yesterday but was too late! What can | do for you, ma‘am?

Sent from Mary W. Sharp
Attorney at Law
Message is legal and confidential

The information contained in this communication from the sender is confidential. It is intended solely.
for use by the recipient and others authorized to receive it. If you are not the recipient, you are.
hereby notified that any disclosure, copying, distribution of taking action in relation of the contents of
this information is strictly prohibited and may be unlawful

2
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LOUISVILLE METRO DEPARTMENT OF CORRECTIONS
LOUISVILLE, KENTUCKY

GREGHnER ENTERED DWAYNEA. CLARK. DIRECTOR

July 9, 2021 Jul ig 20U

To: Daniel Johnson, FOP Lodge #77 President
Response to Step 2 Grievance on behalf of Tracy Dotson GRV5262021

Grievance meeting on June 28, 2021 resulted in the agreement outlined below:

A Disciplinary Action Notice dated April 21, 2021 was received by Officer Dotson May
12,2021 outlining a violation of LMDC Policy 01-3.02 Employee Code of Ethics and Conduct.
A Step-one meeting occurred on June 9, 2021 wherein a suspension sanction was imposed. On
May 26, 2021, the Union filed a discrimination grievance (FOP Status) on behalf of Officer
Dotson regarding the April 21, 2021 DAN. On June 15, 2021 and June 18, 2021 Union Counsel
filed 1.) a grievance appeal of the April 21, 2021 DANand suspension discipline, 2) a
discrimination grievance (FOP Status), and 3) a retaliation grievance (FOPStatus) for Chief of
Staff Troutman's June 17, 2021: decision denying Officer Dotson's June 14, 2021 request for
‘permission to possess a cell phone within the secure perimeter.

All the above grievances were discussed at the Step-two disciplinary appeal meeting on
June 28, 2021 involving Management, the grievant and Union representation, wherein the
‘parties reached an agreement that is outlined as follows.

‘The grievances are denied, however, | agree to remove the April 21, 2021 DAN from
Officer Dotson'’s personnel fle and substitute it with the attached DAN for violation of the Code

On ay 26,2021 Crieffstaf Troutman sent th follwing email 0 al Metro Corrections employees regardingel phones:
AL staff curenty authorizedto have cell hone insecurity (whether deparimental sed, union sued,
Contactvendor sued, personal, ec) need 0s communicate wilh me by Friday une , 2021 for
Continued uthorizaion. fectiveFriday Jun 4, 2021 ary and allpir authorizationswilbe voi. A that
me, wil sue tofa authorized persons oth aoprae Saf who need know who authored
to havea cellphone insecurity Communicatesry Question ou may have directo me.

Officer Dotson id no make request before Ane,2021 and thereore any prior authorizationwas voi. Ten dys afer he
June 4, 2021 deadline, Ofer Dotson made his request that Chief of StaffTroutman denied. Chief of tfTroutman grated
writen authrizaionto FOP Union President, Vic resident, and Chief Union Seward.

WHMLOUISVILLERY.COV/CORRECTIONS
(503) 574-2167 400 SOUTH SIXTH STREET LOUISVILLE, KENTUCKY 40303



of Ethics and Conduct for According to Policy 01-3.02 Employee Code of Ethics and Conduct
for discourteous conduct as outlined below.

A. CodeofEthics

5. Behavior

a. Personnel shall conduct themselves with co-workers, the public and
inmates in a respectful and courteous manner.

b. Relationships with colleagues shall be of such character as to promote.
mutual respect with the profession and in public and shall adhere to
all applicable Departmental regulations.

B. CodeofConduct

All personnel shall maintain exemplary personal integrity and ethical conduct
in their relationships with other employees, inmates, and the general public.

2. Conduct Unbecoming

a. Employees shall not commit any act that constitutes Conduct
Unbecoming of a Departmental employee

‘The suspension associated with the April 21, 2021 DAN is voided and any payroll
deduction associated with the DAN is to be reimbursed. Other than writing the DAN, the
parties waive the formalities of restarta disciplinary process and any associated steps relating
to this agreed substitute DAN.

When a superior in the chain of command asked a subordinate a legitimate direct
question that supervisor deservesa direct and courteous answer. That did not happen in this
case. Officer Dotson acknowledged that he could have been more courteous and respectful, and
he has agreed to a written reprimand. This response serves as the reprimand.

Duras 4, ofp—
wayne A: Clark, Director

CC: Daniel Johnson, Union Representative| Martin Baker, Deputy Director
David D. Fuller, Union Counsel Jerry Collins, Major
Mary W. Sharp, Union Counsel Mike Ashby, Major

Adrienne Henderson, Metro HR
LMDCHR



Spencer, Anita M

From: Spencer, Anita M
Sent: Friday, July9, 2021 459 PM
To: Bland-Tunstul, Wanice N; Burggraf, BrandieJ; Clark Viou, Felecia
Subject: Yi: Step 2 - Dir Response - GRY of FOP Lodge 77& Tracy Dotson GRVO0S2621
Attachments: Step 2 signed DIR Response ~ GRV FOP Lodge #77 obo Ofc Tracy Dotson

GRV05262021 pdf

Wanice,

You probably already have the details, but Ms. Durham mentioned that the attached GRV response includes
the ORIGINAL replacement DAN dtd 042121 (and is also dated 042121, but signatures are not required on the
new DAN).

HRs to pull the ORIGINAL DAN dtd 042121 and substitute it with the NEW 042121 DAN which I will bring
with you
There may be some additional work as mentioned on page 2 of the Director's response, next to last paragraph.

Ill bring the originals to you on Monday.

Havea Good Weekend!

Anita

From: Spencer, Anita M
Sent: Friday, July 9, 2021 4:54 PM
Tot sohnson. Danie p<Danie ahnson@ovisvieky.govs; Vary sharp’ER,0-10 FUER
I
Cc: Durham, SteveP<Steve.Durham@louisvileky.gov>; Baker, Martin L <Martin Saker@louisvlleky.gov>; Colins, Jerry
erryCollins@louisvilleky.gov>; Ashby, Wiliam M <Willam Ashby @louisvileky.gov>; Henderson, Adrienne B

<Adrienne Henderson @louisvilleky gov»; Bland-Tunstul, Wace N <Wanice Tunstul@louisvilekygov>
Subject: Step 2 - Dir Response - GRY of FOP Lodge 77 & Tracy Dotson GRV052621

To/CC: Distribution List
See Attached Response from Director Clark's Step 2 GRV Mig with FOP on 062821

:



: Louisville Metro Department of Corrections.
Disciplinary Action Notice (DAN)

hissacomputerizedform.Save a anewfl onyourpersonarivebeforeusing._Tab 0 ah sectionand lye oselec desir
erty. Hl messagesfo 6ach section ars playeda the bottomofyou sco i he stats bar.

Employee Name and Title: Date: Tocation Assigned:

Officer Tracy Dotson 4/21/2021 shire: ll

off Days: IE
Tnion Afiation: Gatogory of Violation:

FOP [Policy [J Attendance

our are being provided this notice of violation ofthe folowing deparimental andlor Metro policy and
procedurels):

‘Policy Number, Title, Section, Subsection Subsection or Section Tile (f applicable)
1.01-3.02, Employes Code of Ethics and Conduct, VI, A.5, | Behavior
Wh
2. 073.0, Employes Code of Es and Ganduct, VI Conduct Unbecoming
Bra
3 —

Violation Date(s): Please list each date per occurrence.

aizii2021

A brief description of the violation(s): Please state facts only.

On the above dat Officer Tracy Dotson was assigned to assist with an inmate vaccination detaila the main jail
Complo. I noticed that Officer Dotson had acell phone in aside pocketo his pants. Iasked Officer Dotson if
he was authorized to have the call hone in the security area. Officer Dotson told me that| should know. |
informed him that did not know and asked him again i it was authorized. Officer Dotson told me thatI should
go/ind out. | then Instructed him to go see Deputy Director Baker about tho cell phone. He told me that ho was
Pot going to do that. Officer Dotson was instructed to exit the area and that he was not needed for the detail.

ore. ad Wey ENTERED

JUL13 200

Rae.
20 OD Inti:
ol Rl

No



Continuation of violation description:

Recommended Action: (Choose One) Mesting Requested: [1 Yes [I No
Dolor (Not entitied to a Meeting)
12 inten ctor 0.3 oot)

Suspension Days EmployesSignature&Date: ST
OJ Demotion Playee Sig
0 Termination 2/7 ¢

y UnionStowardWitness& Date:Author () (BAL owe Tuli

Issuing Supervisor's Printed Name Date ssulng Supervisor's Signature Date



Preparer’ Name:Captain Darrel Goodlett
Gontinuationofvilation description:

‘RecommendedAction: (Choose One) Meeting Requested: [] Yes [J No

[0 Verbal (Not entitiedto a Meeting)
Witten (Not ented 0 8 Meeting)
Suspension Days Erpioyes Sra gbate

J] Demotion di
£0 Termination De

rionStovaraWiessEble
Author 2) (BAL owed July) os

Issuing Supervisor's Printed Name Date Issuing Supervisor's Signature Date



Ifyou are experiencing apersonal problem affectingyourprofessional conduct, you are urged to contact Metro's
EmployeeAssistance Program (EAP) provider to receive expert,confidentialcounseling toassistin resolving any

potentialneeds at (800) 779-9327 or online atwww.stueckerandassoc.com/img.

Meeting Results

Resultsof the Meeting: (If applicable)

O sustained [J Dismissed [J Referred to Counseling

0 Reduced to: ———————

Date of Review: Union Representatives Signature:

Director/Designee Signature:

For Human Resources Use Only:

[J Meeting resus submitted to LMDC HR. Date:
[J Metro HR consulted on Meeting results and/or EAP referral. Date:
[0 Meeting resuits sent to supervisor. Date:
[Discipline scheduled by supervisor or processed. Date:
[J Data entered into PeopleSoft. Date:
IO Copyoffinal disposition to employee disciplinary file. Date:

Page 20f2

to 11000 ‘Sharedon LMOC(G)\ShitCommanttainFormsiDiscipinaryDAN
gst 12814



METRO CORRECTIONS
DIRECTOR'S OFFICE

MARY W. SHARP PLLC

EEa——
LOUISVILLE, KENTUCKY 40203
[ ] RECEIVED BY: Ams

marywsharplaw.com

| office (502) 634130
June 15,2021

Director Dwayne Clark

Dept Director arin Baker
Deputy Director Steve outa
Coto Metro Conections
200 South Stn Set
Louie, Kentucky 40202
Hon. Adrienne Henderson

Hon. ShannonThompkins
Voteile etro Government

Love nas for Grievance Appeal

Dear All
Please be advised that this letter represents the appeal of Officer Tracy Dotson to the

Directors level and further to the Mayor's Designee if the Director does not wish to meet and

conduct a meaningful hearing regarding the disciplinary action and grievance in question. All

ting asrees ae erin incorporated by reference. It hau be noted
that Officer Dotson has been the President of the Fraternal Order of Police, Lodge 77 for many

ODestase bord of te Farr Order of Plc as the Imedite #051
ea Oe velved with union actiity and questions and grievances by the

Femme to conta Trae Dotson ona alybass regarding union matters
eosams. outs and working coniions a addressed nth Collctive

Bargaining Agreement. (See KRS 336.180)(Louisville Metro Ordinances Section 35). Itis

imperative for the members. of this organization to be able to reach Officer Dotson as most

Be ee aicvonces will ll the caren: Lodge President, Daniel Johnson or,
nine seratie, Officer Dotson

ne stoted, this sa grievance appeal of th 5 day suspension of Officer Dotson which was
reduced to a 3 day suspension and was then reallocated as a 5 day suspension. The: contractual

Articles that are primarily related to this grievance/appeal are as follows: 3, 1, 14, 15,16, 21

oooner Aricl which may become rele.



~ ~

Specifically, Article21, the Nondiscrimination clause states that, “Metro Government
and the Corrections Department shall not discriminate against any Member because said
Member is or is not a member of the Fraternal Order of Police, nor because of FOP membership
or FOP activity..” In the instant case, it is the position of the Fraternal Order of Police that the
Disciplinary action against Officer Dotson is exactly retaliatory for his position as leader of the.
Fraternal Order of Police and his activities relating to that position. This includes his FOP issued
cell phone which has been approved by the administration for at least 8 years and such
permission hasneverbeen revoked by the Department (until June 2021 when the grievance
was filed). This nota personal cell phone. Carrying this FOP issued phone has been approved
due to the need of the membership to have access to him as, as previously stated, members
tend to contact either President Daniel Johnson or Immediate Past President Tracy Dotson.

In order to thoroughly account for the incidents on April 21, 2021, which led to the DAN
being appealed in this document, | am attaching Officer Dotson's harassment complaint filed on
‘April 23, 2021 and the corresponding grievance filed on May 26, 2021. These documents
provide specific detail of the incidents at issue here. These documents are incorporated by.
reference. (see The Protected Rights of the Union Steward by Byron Yaffe, a copy of the
relevant portions can be provided upon request). As Officer Dotson has pointed out, the
Department, in issuing this Disciplinary Action Notice has violated Metro's own policies and
procedures and training on disciplinary actions

Kentucky Revised Statutes and Metro Ordinances recognize the inherent ight of labor
organizations to act to protect the rightsof their members and prohibit interference with this
right. The actions of LMDC in suspending Officer Dotson for possession of his FOP provided cell
phone, for which he had permission, very clearly are intended to punish Officer Dotsonfor his
union activity. The Department's support of a DAN suspending Officer Dotson for this phone,
for which the administration knew was approved is an intentional action to punish him for his
role and leadership in the union. In possessing his cellular FOP phone, Officer Dotson was.
engaging in protected union activity and in issuing a DAN for this, KRS 336.130, along with
regulations of the Department of Labor have beenviolated. The Department should note that a
Civil Lawsuit may be filed for violating a Kentucky Revised Statute per 446.070. In the instant
case, 336.130 and other statutes have been violated.

On April 21. 2021, when Officer Dotson and his own superior, Captain Montgomery,
reported to the Main Jail Complex to assist Captain Goodlett and others with COVID vaccines:
Officer Dotson loudly reported that he was present (as in the complaint attached by Dotson)
due to a previous instance where he was advised he did not have to participate as he was out at
LMDC Training (his regular assigned position), which led to his sergeant being verbally
reprimanded by Goodlett. Subsequently, on April 21, 2021, Captain Goodlett crossed the room
toward Officer Dotson and asked if he had a cell phone. Officer Dotson replied that he did. tis
well known that Officer Dotson has had an approved FOP phone for many years. Captain
Goodlett told him to go to the Deputy Director's office regarding the possession ofa cell phone.
Officer Dotson's own Captain, Captain Montgomery advised that they were not going to the



Deputy Director's office regarding this as they needed to attend to the reason they were

present- to assist with COVID vaccines.

In the first level grievance hearing, Captain Montgomery attested to the above in front

of Deputy Director Martin Baker. Deputy Director Baker then reduced the 5 day suspension toa

3 day suspension and wrote this on the DAN. Then, Baker stated that he didn't believe

Montgomery and Dotson. In fac, his response was, I feel ike you're not being honest n here,”

1 don't believe everyone in here is being honest and | don't believe Captain Goodlett i lying.”

Thus, the Deputy Director called Dotson and his Captain liars. This in spite of the other

complaints that have been made against Captain Goodlett for harassment. The Deputy Director

chose to back Goodlett instead of Dotson and his Captain. After being called a lar, Dotson rose

‘and exited the room in order to mitigate escalation. Upon his exit, Deputy Director Baker

Teinstated the 5 day suspension and crossed out the 3 day suspension. This action was clearly

one due to the mentioned escalating tempers in the first level hearing, and the Deputy

Director's own temper.

“Where collective bargaining i allowed, it is illegal for an employer to discriminate

against an employee because of the employee's union activities. Adverse action an employer

Takes against an employee or a labor organization which is motivated by anti-union bias,
hostility or animus isusuallydirectly prohibited by collective bargaining statutes. In the absence

of astatute directly forbidding anti-union discrimination, courts will imply an obligation on the

part of an employer not to engage in such conduct. legal discrimination may involve

Gisciplining an officer.” (The Rights of Law Enforcement Officers, Will Aitchison, 7 Edition

2015), Reno Police Protective Association, 715 P.2d 1321 (Nev.1986)(demotion); Cityof Hialeah

Gardens, LAIG 5107 (sherman, 1994)(termination); Florida PBA 22FPER 27,049 (Fla. PERC

1996)(Demotion); Sherif of Williamson County, 14 PERI 2016 (I SLRS 1998)(suspension and

termination), City of Philadelphia, 17 NPER PA-26117 (Pa. LRB AL 1995). More citations of cases

supporting this doctrine are availzble yet too numerous to name in the grievance at this level.

Finally, as stated in the beginningof this appesl, the Collective Bargaining Agreement,

Article 14 requires thatdisciplinary actions be made only if there s just cause. There are many

elements of the just cause standard but most agree, actual proof must be found before

disciplining an employee and in the instant case, the accusations,including the cell phone are

not supported by just cause and should, thus, be dismissed and the document should be

destroyed.

Respectfully subi

Mary W. ae Counsel

Ca: Officer Tracy Dotson
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President Daniel Johnson
Hon. David Fuller
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harassment

Dotson, Tracy D <Tracy.Dotson@louisvilleky.gov>
Fi 412372021925 AM
To: Thompiin, Shannon <Shannon Thompkins@lousvilllygov>
Co Baimore, Desncrea  <Deandrea Balimoreouisiekygov»: Johnson, Daniel»
CoonieLohnson@lovisvilekygov;Wise, Joe <Joe Wise@louisvilleky.gov>; James, David A
“David James@louiovlekygovs: GregFischer (Mayor) <Greg fischer@lovisviekygov>;Clark Duayne A
“Dwayne Clarklouisrleky.9or>
ma'am,

| am assigned to the training divisionof Metro Corrections. On March 24 my supervisor, Sgt
Combs, said he had been asked by our admin to come downtown and help with pulling
inmates at the Jail for covid vaccinations. He asked me if | wanted to go and 1 said no because
hat work to do at training. Sgt Combs said that was fine. When Sgt Combs arrived
downtown he was accosted immediately by Capt Darrel Goodlet who asked him, "where's
Tracy" referring to me. Sgt Combs told Capt Goodlet that he allowed me to stayat training
and to my job. Capt Goodlet then loudly berated Sgt Combs and questioned his supervisory
Capacity and accused Sgt Combs of failing in his role as a supervisor. Capt Goodlet stated ‘this
is why people say Dotson runs training because you allow him to do whatever he wants to
do." this took place in front of several subordinate staf.

On April 21, Training was again asked to come downtown to assist with inmate covid
Vaccinations. This time Sgt Combs had me attend. | was with my partner, Ofc Bolton, and my
Captain, Capt Montgomery. When we arrived on the 3rd floor to begin the detail | waved at
Capt Goodlet and reported in that | was present. | cid not wari my Sgt to be yelled at again in
front of subordinates so | made sure to report in. Capt Goodlet immediately walked over to
me, entered mypersonal space and looked me up and down. Noticing that|had a cellhone in
my pocket, he loudly asked me if my cellphone was authorized to be in the jail. aid, yeah
but you can go check. Capt Goodlet was not happy with that answer and continued to
question me about my phone. He was very abrupt and antagonistic and this was happening in
front of approx 20 staff and inmates and | wanted to end this embarrassing interaction so |
again told Capt Goodlet that he was free to check on the validity of my cellphone and turned
away from him. Capt Goodie then ordered my Capt Montgomery to escort me off the jal
floor and be taken to Deputy Director Martin Baker's office. Capt Montgomery refused to do
this and told Capt Goodlet that we were just there to help out and where could we get
started. Capt Goodlet then toldthetraining staff that we weren't needed and to leave. So we
left.

Capt Goodlet was 30 feet down the hallway when |arrived and reported in. There was no
way for him to know | had a cellphone in my pocket until he walked into my personal space.
He walked over to mewith the intention of creating a confrontation. This took place in front
of over a dozen staff and inmates. There was a private office 10 feet away he could have
askedme to step into if he fel the need to correct me. Capt Goedlet's sole intention was to
upbraid and embarrass me in any way he could in a public fashion. My cellphone has been

fileIC:/Usershddotson/AppDate/Local/ Temp/OGFX1FTN hum 51212021
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authorized to be in the jail for many years as FOP President and as a current FOP board
member

On april 24 was notified by my Capt Montgomery that Major Collins called him to inform
him that | hada disciplinary action notice written up on me from Capt Goode for this
incident, Capt Goodlet created a confrontation with me in front of numerousstaff and
Inmates. Capt Goodlet i friends with, and reports directly to, Major William Ashby. |
currently have a harassment grievance lodged against Major Ashby.

apt Goodler’s March 29 statement
to my Sgt about me "running training and Going whatever | wanted" coupled with his
behavior towards me on April 21 reeks of harassment and retaliation and a desire to "put me
in my place” in retribution for what his friend and immediate supervisor, MajorAshby, is
currently experiencing.

The harassment and hostile working environment | am experiencing,IEEE
IoMetro Corrections and it commanders is becoming untenable

ofc Tracy Dotson
4-23-2021

fileuC:Msershddotson/AppData/Local/ TemplOGFX 1F7N hum 1202021
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Spencer, Anita M

CAUTION: This email came from outside of Louisville Metro. Do not click links or open

attachments unless you recognize the sender and know the content is safe

Dear Al - - -
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MARYW. SHARP JUN 212021

TTORNEY AT LAW
EE Recency IS

LOUISVILLE, KENTUCKY 40203
‘marywsharplaw.com

snoreetree ttcphone (50) 56-1300

une, 2023
Re: Tracy Dotson Grievance 6-17-2021 re: Retaliation for Union Based Activity

oeector uae irk
Seaver atm kes

eaeCoredtaevni202
ear Disco Gk,

asoer hstr noe oyu ht wee grieving he rand rece vents
ad pea bos Fo cl har. Thednaof hago

ov edt of oerane Ofc Dron es 156
iFo wesc ran cepie2034.5

Be oot snd 2 DAN fer Dotson aig
Ee ed aeman ot pen spproved unl ne 1,023

shone,evenhough ssBEC1Toeon em rt phnive as
revoked. There were no grounds listed or given to Officer Dotson (as Past President of FOP 77) other

Eke Threwer ee fcr boson ad genie onel fo 00
el was nied on ne 171 s,senn is

fcr Bonsgh to cary hs 7 cll phones based pengeion ERY

i ieT ar no fmtessons orwhan is al
mtorrset FO Ft Feitbtn

Beoetolows. Atcis 3,14, 16 3d 21. ther
eatiope is evence an oy HOE

rc sein rious corspondenc and vances, te alga of etlaions sold cut
re NOCove 15,03 nd rey ncpotes

be eon ne 17,2021, Ofer Das clone



permission was taken away. There is no cther logical reason for this exept etalaton for chalenging

fre Department inhis appeal ed on June 15, 2021. This violates KRS 336.130 along with other statutes

i ardinances protecting union based actly. Retaliation for union activityi direct contractual

violation.

1 addition to being retaliated against and punished by the withdrawal of permission to cary his

£0 phone, he was aso treated differently than other officers who are sued suspensions Hs

Sospension i beng served already even though past practice very cary differs fom the way Ofcer

Dotson is being treated. Suspensions such as this ae historically not imposed uni the grievance

aig wih the Director. Since that meeting has yet to occur, forcing im off ofwork without pay por

ine Eevance process being completed is yet another form of union retaliation. Hei being treated

differently than others with pending disciplinary actions.

The remedy requested i still to remove any disciplinary actions that have been

dismissed from his personnelfile and to reinstate hs ight to handle his responsivity of union business

oy permitting th cell phone to be carried an fr the retaliation to cess. I addon, he shoud be paid

TE spension time a the process has ot been completed. Tus, he has not had is hearing with

oohas been forced to suffer the suspension which sn direct confict with past practice nd yet

another form of retaliation.

please let us know when we can meet for the DAN appeal and for the corresponding

grievances, including this one.

Respectfully submitted,

Mary w. oe=



Spencer, Anita M

So fiend=Sent: Friday, June16, z
To: Clark, Dwayne A; Spencer, Anita M; Tracy Dotson; DarielPJohnson; DAVID FULLER
Subject: Grievance of FOP 77 and Tracy Dotson regarding retaliation
Attachments: BRN3C2AR4STE32F. 002171 pdf

CAUTION: This email came from outside of Louisville Metro. Do not click linksoropen
attachments unless you recognize the sender and know the content is safe

Toul oT I TT
Attached hereto, you will ind the grievance of Tracy Dotson for continued retaliation against him for union based
activities. He is being treated differently than otherofficersand, due to his position within the FOP, we believe this is but
another example of retaliation against union activity.

Respectfully,
Mary W. Sharp

:
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‘more specifically in the appeal document filed with LMDC on June 15, 2021 and is hereby incorporated



permission ws aken away. There fs no ther logical reason or his except retalaton for halnging
Be rument i i pawl led on June 15,2021. Tis violates KAS 336.130 long with ther statutes
measprotecting union based activity. Retaliation for union activity 2 direct contractual

violation.
Office Dotson performs great deal of activity and representation on behalf of FOP

Lodge 7.He comnoe sereos Bore member for te Lodg, he sth media spokesmanar FOP Nd
erCovey with resid Dail John who eles on fim for assistance ina variety of 00 file
TT saoueih needs obo able tobe reached atal mes, hence the FOP cel phone. We subi.

cement and realsion fo his FOP media nteriews recently and inthe past which pointout
oem bin ced with the LMC and call for accountabily for the administration and is

practices.
1 ccition to bing retaliated against and punishedby the withdrawal of permission to cary is

£0 shone. ne was sis reste different thanotherofcrs who ae sed suspensions. Hs
Ooo:eg ened alvady oven though past practic very clearly dies fm the way Officer

ao tres. Suspensions such 5 Shs are historically not imposed uni the grievance
Dhto rector. Since that meeting hs vet to occur, forcing him ofof work without pay rior

vance process bin complete i yet anther form of union etllain. He is bei treated
ffrentl han others with pending disciplinary actions.

The remedy requested i til t remove any disciplinary actions that have been
missed from i personnelfleandto relstat his righ to handlehisresponsiiity of union business
ingthe cll hone to carried and forth retaation to cease. I addition he shoud be paid

EE apendon ime 2 he process nas not been completed. Thus, he hs nt had hihearingwih
oabeen forced 1 sffer the suspension whch ndrect conflict wih past pracice and yet
Znatherformofretaliation.

lease lt us know when we can meetfothe DAN appeal and fr th corresponding
erevances, including thisone

Respectflly submited,

Moo fe
VaryW.Shar,Counsel



Spencer, Anita M
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CAUTION: This email came from outside of Louisville Metro. Do not click links or open

attachments unless you recognize the sender and know the content is safe
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Spencer, Anita M
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> Mary Sharp

> Sent from Mary W. Sharp
> Attorney at Law
> Message is legal and confidential

“The information contained in this communication from the sender is confidential. It is
Intended solely for use by the recipient and others authorized to receive it. If you are
ot the recipient, you are hereby notified that any disclosure, copying, distribution or
taking action in relation of the contents of this information is strictly prohibited and
may be unlawful.

2



Spencer, Anita M
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Please stop by my desk to pick up the answer to your above referenced grievance.
You will need to sign and date the form(s) when you pick it/them up.

Thank you,

Anita
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THE ORIGINALOFTHIS FORM MUST BE SUBMITTED AT EVERY STEP. ONCE A DECISION HAS BEEN MADE,
THE ORIGINAL MUST BE RETURNED TO THE FOP REPRESENTATIVE ALONG WITH ANY WRITTEN RESPONSE

TO THE GRIEVANCE, IF THERE IS NO RESPONSE OR IF THE ORIGINAL IS NOT RETURNED TO THE FOP
TIMELY, THE FOP MAY ADVANCE A COPY OF THIS FORM TO THE NEXT STEP.

STEP ONE
IMMEDIATE SUPERVISOR/SUPERVISOR OUT OFBARGAININGUNIT

ET AGENT GFT ALEC GRANGE (AREBt)
oc C Ning

ital] lato |e[|i, 3! U “
REQUESTEDRENEDYGRANTED?\S{PP)ATACHRESPONSE ST az
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STEP TWO
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vororsons Ge, 47 sy
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STEP FOUR
NOTICE OF INTENT FOR MEDIATION OR ADVISORY ARBITRATION
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Grievance Tracking

[step Four (Mediation /Arbitration) 1]
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. Louisville Metro Department of Corrections
Disciplinary Action Notice (DAN)

“Thi is acompulerzedform.Savo as anewfloon yourpersona dive bofors using, Tab o eachseciion andipoorsolec desired
ant. Holpmassagesfo eachsection arodisplayeda tebolo of your creo in o talusbar.

Employee Name and Title: Date: Location Assigned:
Officer Tracy Dotson 4/21/2021 shift: Il

off Days:IE

nin Affiliation: Gaiogory of Violation:
FOP RPolicy [J Attendance

You are being provided this noice of violation of the following departmental andlor Metro policy and
procedure(s):‘Policy Number, Title, Section, Subsection Subsection or Section Title(If applicable)
1,013.03, Employee CodeofElics and Conduct, 1,8, 13 | Searches and contraband
El Personal cal prone
7. 07302, EmployesGodaofElics and Conde Vi, GaraiionofBUY
55.5 Fairs 1 Obey on Order
t |

Violation Date(s): Please list each date per occurrence.

az1iz021

A brief descriptionof the violation(s): Please state facts only.

On the above date Officer Tracy Dotson was assigned to assist with an inmate vaccination detail at the main jail
complex. I noticed that Officer Dotson had a cell phone in aside pocket of his pants. |asked Officer Dotson if
owas authorized to have the cell phone in the security area. Officer Dotson told m that | should know. |
Informed him that 1 did not know and asked him again fit was authorized. Officer Dotson told me that | should
Gam out. 1 then instructed him to go see Deputy Director Baker abou the Gall phon.Ho toldme that he was
ot going to do that. Officer Dotson was instructed to exit the area and that he was not needed for the detal.



RecommendedAction: (Choose One) Meeting Requested: ores 0 No

[3 Verbal (NotentitledtoaMeeting)Bia vio 22-2A(ee ett Sed
H Some, / O.0 Siz
nan JOY one: $2002) |TTS

’ & 707[fl 1, AT 47 sr
Isdding Supervisor's Printed, fame. Date Issuing Supefvisof's Sigfature Date



Recommended Action: (Choose One) Meeting Requested: ves 0 No

3 Verbal (Not entiedtoaMeeting)
pmo 410.2Meet 12-2tg Gost S124
8 Fora ll

7h ui 2 L itnedelA Bate: aanon JARO one: 4125 TSRSP Oe:

/ , 907 /[AA, Shute A re
Issding Supervisor's Printed Mame Date Issuing Sup! o's Sg ature Date



you ore experiencing apersonal problem affectingyourprofessional conduct, you are urged to contact Metro's
EmployeeAssistance Program (EAP)providerto receive expert,confidentialcounseling to assistin resolving any

potential needs at (800) 779-9327or online at www,stueckerandossoc.com/Ima.

Meeting Results

Resultsof the Meating: (f applicable)
[J Susied [J Dismissed [J Referredto Counseling

O Reducedto ——————ee

Dato of Review: Union Representative’s Signature:

DirectoriDasignee Signature:

For Human Resources Use Only:

[0]Moting results submittedto LMDG HR. Date:
5] Metro HR consulted on Meeting results andlor EAP referral. Date:
0] Meeling resussento supervisor. Dae:
J] Dischline scheduled by supervisor of processed. Date
[J] Data enered into PeopleSoft. Date:
[1 Copyof fldisposition to employee discpinary fie. Date:

Page20/2

to 11000 Sharad on LUDGIGSHACommandiManFomsDischioeyOAN
ou12014



May 122021

“This DAN is blatant and obvious harassment and retaliation for my notificationsto LMC and Metro HR
on ongoing incidents of harassment by LMDC leadership inflcted upon me. The phone in question is an
authorized FOP phone, easily verified through documentation that Capt Goodlett should have done
before discipline was issued. Capt Montgomery has already went on record with Dep Dir Baker that Capt
Montgomery stated on the scene that there would be no visit tothe admin office during this incident. |

have already advised LMDC and Metro HR of this incident and is relation to my previouscomplaints and
have received no response. Other than this flse and patently untrue disciplinary action notice.

Ofc Tracy Dotson

pa



~ Page 1 of2

harassment

Dotson, TracyD <Tracy.Dotson@louisvilleky.gov>
Fi 4723/2021 925 AM
To: Thompkins, Shannon <Shannon Thompkins@louisvileky.gov>
Ce: altmore, Deandrea L <Deandrea Balimore@louisleky gov>; Johnson, Daniel ©
“Danieliohnson@lovisiley.gov>; Wise, Joe <Joe Wise@louisilekygov>; ames, David A
<David ames@lovisileky Gove;Greg Fischer(Mayor) <GregFischer@lovisilekygovs; Clark Dayne A.
<Ovayne Clarkouisilekygov>
ma'am,

1 am assigned to the training divisionof Metro Corrections. On March 24 my supervisor, Sgt
Combs, said he had been asked by our admin to come downtown and help with pulling
inmates at the jal or covid vaccinations. He asked me if | wanted to go and said no because
1 had work to do at training. Sgt Combs said thatwas fine. When Sgt Combs arrived
downtown he was accosted immediately by Capt Darrel Goodlet who asked him, "where's
Tracy" referring to me. Sgt Combs told Capt Goodlet that he allowed me to stay at training.
and do my job. Capt Goode then loudly berated Sgt Combs and questioned his supervisory
capacity and accused Sgt Combs of failing in his role as supervisor. Capt Goodlet stated "this
is why people say Dotson runs training because you allow him to do whatever he wants to
do." this took place in frontof several subordinate staff.

On April 21, Training was again asked to come downtown to assist with inmate covid
vaccinations. This time Sgt Combs had me attend. | was with my partner, Ofc Bolton, and my
Captain, Capt Montgomery. When we arrived on the 3rd floor to begin the detail | waved at
Capt Goodlet and reported in that 1 was present. | did not want my Sgt to be yelled at again in
front of subordinates so | made sure to report in. Capt Goodlet immediately walked over to
me, entered my personal space and looked me up and down. Noticing that| had a cellhone in
my pocket, he loudly asked meifmy cellphonewas authorized to be in the jail. I said, yeah
but you can go check. Capt Goodlet was not happy with that answer and continued to
question me about my phone. He was very abrupt and antagonistic and this was happening in
front of approx 20 staff and inmates and | wanted to end this embarrassing interaction so |
again told Capt Goodlet that he was free to check on the validity of my cellphoneandturned
away from him. CaptGoodletthen ordered my Capt Montgomery to escort meoff the jail
floor and be taken to Deputy Director Martin Baker's office. Capt Montgomery refused to do
this and told Capt Goodlet that we were just there to help out and where could we get
started. Capt Goodlet then told the training staff that we weren't needed and to leave. So we
left.

Capt Goodlet was 30 feet down the hallway when | arrived and reported in. There was no
way for him to know | had a cellphone in my pocket until he walked into my personal space.
He walkedover to me with the intention of creatinga confrontation. This took place in front
of over a dozen staff and inmates. There was a private office 10 feet away he could have
asked me to step into if he felt the need to correct me. Capt Goodlet's sole intention was to
upbraid and embarrass me in any way he could in a public fashion. My cellphone has been

filed/IC:/Usersddotson/AppData/LocalTemp/0GFX 1F7N htm 5/12/2021



Page 2 of2

authorized to be in the jail for many years as FOP President and as a current FOP board

member.

On april 24 | was notified by my Capt Montgomery that Major Collins called him to inform

him that | had a disciplinary action notice written up on me from Capt Goodletfor this

incident. Capt Goodlet created a confrontation with me in front of numerous staff and

inmates. Capt Goodlet isfriendswith, and reports directly to, Major William Ashby. |

Le 2 harassment grievance lodged against Major Ashby.[EE

Capt Goodlet's March 24 statement
to my Sgt about me "running training and doing whatever | wanted" coupled with his
behavior towards me on April 21 reeks of harassment and retaliation and a desire to "put me

in my place" in retribution for what his friend and immediate supervisor, Major Ashby, is

currently experiencing

The harassment and hostile working environment | am experiencingJN
[IEor Metro Corrections and its commanders is becoming untenable.

Ofc Tracy Dotson
4-23-2021

file:///C:/Users/tddotson/AppData/Local/ Temp/0GFX1F7Nhtm 51272021



> g
Q & 5

oo

~ 6S o£3 3
o gg 28s g

-~ oS EB3 ¢ £

~ Sfgfssc g
y siSEEgcg?8 @

R eBEzEEidEoRcE% gg

SE & £35cE
4 ETESETsEEE

: 52 ° Cc ©

> sEis8252ES

> © + 5s SEES

=) ES 25238558

g £0 5322

: ErcoEssiis
fiog3iived

scif8ig2:8¢E

4 sg ESEEc
fl

5 $5 izciriis55 geile
£ sp EZgEEocs

= 5 2 E §EE22EsEEgsiiit:
wo 5 21:

Boggiigise

seEgagisiscg B2E35
Vv ® DEgEeEBREIL
2esfziiisg
- 22832973

; wT Qo



c
.0
§ 8

© 2 i :

: 2 215%

$ «© 2 LE :c = 558%
- FL isgiis

” fplfries
£25

~ sspziiice

3 §EgEas
a

©)
HHSpecific

4 SEiiifzi

a frlaiiinos = 5

2 SHH
I

$8528

¥

§e= 1
wn sisi
:, 5 =ssEiid

+ $d © E seggst

© HEH
< cfatsticsHH

iiiiigs
defilegg9¢ g £3

: EERES

aiiensg SiEcfris

HIE
2852 s 22%

Hele

555558
iiiinit

. SE58E3£58388af
© 2



= :
2 <£o0 =

5 T8% 3

rey
- & 55s

: :

E : siz 2 Ow

a §3 2285s
&

a an 9-2
HE

:
Q £ 2 : :

= $2 Hy
E

= 2 3

2 5s sooo
Eg

C

> 3 5g 8855:
5

0 =
a

22298

£

cz c.@ 59 + iT

a
20

Sisisc 25 gie3t i

c o 5g rd
iif

o
=

oL
cio

2
Sus

< 2 1
55852

BER

5 < 2 sige
£5

= = fsgas 1
: £ ss5gs=

ESS

: 3% 23837
co

+=

©
287%

388

0
0 SgREL

855

[2]
53

§8acs

Zp

- @ 258

> 25g $0258
i

:
fs

82
a = =<S

—
S2=

0
Eig

is

ov z385% 2

fiche
ze

=
35328

2

AED gai
eo
Bint

Geisistc 223k9»
°



T —

£3E
Cou Ie]

JET yc
O- SIE©mc£
2 5 SO © O= “WO og oO

Q SC Swv 2B GC YD
© QS

> ole os © @
© 85 £90 ¢c

© © 5Oo —~0vgs5 328?
+ 8 FES >0 0
wn 2 =8 + nn
> cop elo

> SS Eos+2> =
3 20cg ~E

nw Sekogi
“54 wg oo+ Q Hc =
= OC2FE 2585zg,85g SEEc

2 20%85%9ECdv ogw®
@ = T > .2 ynLV © = 5

oT =9 23
cS 252050
Fos>E£ 00

°



Spencer, Anita M

From: Spencer, Anita M
sent: Monday, June 21, 2021 349 PM
To: Clark, DwayneA; Troutman, Eric; Durham, Steve P; Baker, Martin Collins, Jery; Ashby,

Wiliam M
Subject: Step2FOP GRV06152021 (Tracy Dotson GRV05262021)
Atiachments: Step2 FOP Lodge 77 GRVOG1521( Dir Appeal of Tracy DotsonGRV052621).pdf;

TracyDotson GRV0S2621.paf; Tracy Dotson DAN dtd 042121 pdf; Step 2 - GRVOE2121
‘Additional GR of FOP & Tracy Dotson (cel phone permission withdrawal) dated
061721 rev 062121, pdf; Step 2 -GRVO62121A Amended Additional GR of FOP &
Tracy Dotson (cell phone permission withdrawl) dated 061721 rcvd 062121.pdf

Two more Step 2, Director's GRVs dated GRV062121 (Additional) & GRV0062121A (Amended Additional) for
FOP & Tracy Dotson were received today.
Both are attached.
One is the GRV for Dotson'’s 06/17/21 denial to carry a cell phone and the subsequent email revoking his
phone privilege.
The other is an Amendment adding detail on page 2 which is flagged witha yellow posit.

Twill put them with the 061521 (also attached) GRV unless you tell me otherwise.
Looking to schedule Step 2 Mtg by the end of June.

Anita

From: Spencer, Anita M
Sent: Tuesday, June 15, 2021 3:02 PM
To: Clark, Dwayne A. <Dwayne.Clark@louisuilleky.gov»; Troutman, Eric <Eric.Troutman@louisvilleky.gov>; Durham,
Steve P <Steve.Ourham@louisvilleky.gov>; Baker, Martin L <Martin 8aker@louisvlleky.gov>; Collins, Jerry
erry Collins@lovisvlleky gov; Ashby, William M<William Ashby@lovisvilleky.gov>
Subject: Step2FOPGRV06152021 (Tracy Dotson GRV05262021)

Step 2, Director's GRV for TDotson was received today from Mary Sharp via email.
‘The Step 2 GRV (includesthe front page of Step 1 GRV that was filed before the Disciplinary meeting on
060921 took place)

Both are attached for your convenience as well as the 060921 Disp Mtg results of DAN dated 042121.

1



Spencer, Anita M

Subject: Step 2 GRY - FOP Lodge #77 & Tracy Dotson
Location: 3rd Fir Conf Rm

start: Mon 6/28/2021 400 PM
End: Mon 6/28/2021 430 PM

Recurrence: (none)

Meeting Status: Meeting organizer

Organizer: Clark, DwayneA.
Required Attendees: Johnson, Daniel P; Ledrick, Rodger; Mary Sharp; Troutman, Erc; Durham, Steve P; Martin

Baker, Collins, Jerry; Ashby, William M

1
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| ’ FRATERNAL ORDER OF POLICE METRO
Louisill MetDegirtment ofCopectionsLodge 77 oreT00

GRIEVANCE/COMPLAINT FORM APR -% 7013
>, ee

~~ v {
Name: Leen © Swe Fouts 12-1)

Assignment: H7 #/SC_ Ao Cex) Dateof Complaint: 1-2-1

Grievance/ Complaint:

Ow X20 a} 075, FT Sled cn FOP geievunce on Cup

EE
foot Sur Sauce do Flow en ores DN etd Wnt ctglced me
Yo violde Seg policy, On 4-20 Cup Goedled Tsseed we

Sisciglinar Aden Modice (9AM) fur Wnt sume Sncdent ¥ Sed

She gtitrence oarT Sele Ws BAM 1s cebilidion Sor oy Sad

enea potted FOP adil) ead  violion of OSters/

Sergeuds codec AHAE AN, Mondhiscdminadion,TF 1s aso a
Votan ob Aedicle 1,Disaging, FOP membess may ony be

Asotin Sx wad ese

REQUESTED RESOLUTION: Cag Goole be issued ow DAV Sor Ws ackiuns In Ws indent

i 57 42-1Your Signature: ©] Date:

Steward’s Signature, Pal ‘ Date: 4-72-43
Grievance Timely: Yes__“Ro___ Supervisors Signature:

Resolution By Supervisor: +

Ok 0407 2[2713 © cecaivid an @-ma) Sioa [ Goodet
,b Qari Moe wes a ove poh(see ated)

Cesgiohon denied. LL
Griever: AppealResolution:___AcceptResolution __ Initials:

Steward: Initials: Date:

FILED APR 15 2013



Ashby,William

£m ——fom isto,A,
To: Ashby, WilliamI” ny,

Toiht Ofc. Dotson decided 0 post plyth door sin0 ecrdsoth booking oor hot aes hat
eeea ensined v sho 2 pret employesos records. Te Gd ot
aemrosimen ard Vict hohe vd po th poly afer te oc 1

eatores: Wart meho eg hderin romeSVT0
re osoo otwlthe setvgnokcywith Yo hcor.

en at ieget me hn formed tet ve rodnt oll htoer cose
wasorderinghimtoviolate policy. |reassignedhim to exteriorcontrolforthe remainderoftheshift. JFEiSate

.SRAAIASON...
‘throughrecor "llinclude acopywiththewrite up.

Thanks,

F——amenoomstons
Office (502) 574-7446

cell IN155152:

1 FILED APR 15 2013



Louis» Metropolitan Departmentof Co tions
Disciplinary Action Notice (DAN)

“Tisis acomputrizadfom. Save 0s a nwflonyourpersonalciv bofor using, Teo eachseconand ypeor electdesiod.
enty.Holpmassages forach section arsdisplayed tthe oft of your scroen {ho satusbar.
Employes Name and Tite: Date: Area Assigned:

Offer Tracy Dotson oat shif:

rion type: CatagoryofViolation: Seciion Assigned:
FOPLino Stat Policy [J Atiendance |__|

You are being provided this noticeof violationofthe following departmentalandlor County policy andproceduro(s):
Policy Number, Title, Section, Subsection Subsectionor Section Tite(if applicable)1.01-3.02 Employes Codo of Ethics and Conduct Vi Porsonnel shall notviolate any... lawlordersfrom any

wie areonTo WHGh hey are SUBoraae
207-302, Eployes CodeofEs and Corded Vi, Carmplance ih Orders
Bia
3 OT302, Evployes Cade of Eee and Conde I, Candue Urbocoming
523

A brief descriptionof te VIO Ton):
On 3/27/13 Ofc. Dotson wasassignedto main control. Ofc. Dotson posted policy 03-2.02, Access to Records-
Property and 1.D. Lab, which states, “The Records Department and the Identification Lab shall not be used as apassageway from the public sideofthe building to the security sidoorvice-versa" at the security door leading
from the booking floor to records. When pretrial employee Samantha Ravenscroft attempted to access the doorfrom the booking floor to records Ofc. Dotson refused to letherthrough. |was notified of the situation.
Ravnescroft informed me that prtrial employees had been given permissionby the administration to accessthese doors toenterand exit the jail | spoke with Ofc. Dotson aboutthe situation and instructed him to allowpretrial employees access to records util | could clarify with the administration whether or not they wereallowed to enter and exit through these doors. Ofc. Dofson informed me that he would not follow theordertoallow pretrial employees through these doors because |was ordering hm to violate policy. When Ofc. Dotsoninformed me that he would not allow pretrial employees access through records | had him reassigned to exterior
controlforthe remainder of the shift. Samantha Ravenscroft then provided me with a copyof an email fromChief of Staff Clark datad 7/19/2012 which states "Effective foday and until further notice pretrialstafare allowed
to access the booking floor for work purposes by way of records office.”

Policy 03-2.04, Security Doors, tates "Security perimeter doors and fire perimeter doorsofthe facilities shallromain ciosed and in the locked position unless being uilzed or otherwise authorizedby the Captain or above."Policy 03-2.04 gives captains and above authorityto authorize the useofsecurity doors.

Preparer's Name:Captain DarrellGoodlett
R520FILED AP Page 1072



‘Continuation of violation description:

Recommended Action: (Choose One) Hearing Requested: [] Yes [J No
3% Verbal (ot entedto (Teamster&AFSME only)

Jer lot ent a hearir Fy ¢

Bima La" 7-2-1)
open owg 5 ays Employee Signature& Date:

fre 7 TDear “2403
TrionSpiess ile

Cob Coodior 23 |Cat Tuell 423
Testing Supervisor's Printed Name Date Tesuiry Supervicor's Snature Date

Hearing Results

Results of the Board:(If applicable)

0 sustained [J Dismissed [0 Referred to Counseling

O Reduoedto:

Dat ofHearing: UnionRepresentativesSignet:

Bot craiman'sSgraturs
‘ForHuman Resources Use Only:

[0 Enter in the computer
[0 Letter supplied to supervisor after the hearing
0 Suspension scheduled
[] Metro Human Resource Consulted on suspensions and/or EAP referral

J Copyoffinal disposition to personnel file
[0 Copy placed inemployee'sfile Page 2012

tla 1/10/00 Sharedon 'JCCDnWSWOL(S:)VailCommonForms\DAN

FILED APR 15 2013
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{FRATERNAL ri. OF PULICE yetro
: ee @BfrectionsLodge77 CORRECTIONS

BLA a2 200
GRIEVANCE/COfIPLAINT FORM 14372 0

fn SRA DIRECTOR'S
LSE OFFICE

Name: _Lcacy 1D Davson “7 Date: 3-270

Assignment: 111VTC Dateof Complaint: 371%

Grievance/ Complaint:

003-0013,T was working weg Whked gost oF Ads Condool oY Fae VTC, IT OMS

uran SYatE menver made a compat Yo wy supscviter Phat T wed wot

Now hae Yo wse We TBLak Jgosting Flour embriince doors ay a shot ond LN

et Nooting Meee do Vet elie ide urea, fobs 03-20% Ty 1 Aes So Recueds,

ropetiy wal TO. Lad fuebids As acbions Coed Gosdled escotded Wnt Cluiliam Firs

Me entrance, pulling he posted goliey govering Ws wee hE Whe wall Rtn

recess. TWS cum be seen ow DVRFU, camera Cus’ aX 0266 WS on 3A,

Cag¥ Goodled ¥en called =e Tog wedding In Yat Booking Flour Sb ofSce where

© eBmoutned mo fe wok allswiny Wee cuban Yo ent Anevagh Records.T etploted

© Con Godley Dee policy Subede $5 akon, Cael Goodlel hen ocdered wie

© dscegurd Wee py and allow shade Yo we Boe ID Lakfooling Fleer ws a

Need cud Fo he pie Gide, T WGrwed Capt Goodih Shut Tw web violake

LS Coed 80ers Lied Goodled When veieved

me of va Min Control Ades und serasgigred We Yo. OuterContos ” .

OSesSergennds conteock pele § seckion 2 focMlls Snanges tn golides opudng

Cocedures, cules ond tegulebivas wail AF Wes een posted in al) deectdments for a

extod of 10 das wad a ccpy given Yo the FOR . or

WSOLUTION REQUESTED! Capt Coodlek We gen& Jettedto® consul tegasdiag Wis actions

YourSignature: Dem Pr pate 3-271
Steward’s Signature, Date: _3-27-/%

Grievance Timely: Yes__ NoZ_Supervisor's Signature:

ResolutionBy Supervisor:

. FIED APR 15 297

Griever: AppealResolution: _ Accept Resolution: _ Initials:

Steward: Initials: Date:_

i



"FRATERNAL ORDER OF POLICE perro
Louisville Metro Department of Corrections Lodge 77 CORRECTIONS

GRIEVANCE/COMPLAINT FORM~~ 12: 208
DIRECTOR'S
OFFICE

Name: _| cacy D Doron Date: 3-270

Assignment; 11-1 VC Date of Complaint: "371%

Grievance/ Complaint:

083-011),T was working wy Wd post of Adn Conea) ob due ATC, TET aids,
Gr att WO wld compet Yo yf Superior hed Tedd wot
Now hee Fo wse Whe TBLA Jgooling Flour ewtrunce doors as a eheth ony Grom

ae Sooling Boe do Wht euoVie Side luce, folie 03-00%, 3.) Aucess Yo Rececds,
ropetdy wal To. Labs Ruel Anis aedion, Capt Goodled escotded dng clidiem Hwa

Me endrence, paling Fhe ported (oliey govesing We wie oA Fhe well In twa
toes, TW cum be seem own DVRFH camera CHE wd 0200 WS on 3271,

Cagh Goodled Wen called me Yo meting Yn Ine Booking Floor 5¢+ occ where
© ademoritned me foe wor allowiny Pre ulin Yo cud Yhevagh Records,T evplained

© Cups Goodler Wu Deck policy Sodude Ws action, Cart Gosdled ¥en ordered me

© dssegurd Wee pV and allow choft Yo use Wo ID Leb feoVing Fleet as
el cod Fo We pie Gide, T nGerned Cabt Goodlife Wut T wil vot violate

A Tn mop dis as a Madn Condrel QfCicer Lie¥ Goodled When velieued

te 8 van Main Condo dies und cer assigred we Yo Oiler Comteols |
ters Sgourds cumioncd Aekele §, section 3. Turki dungos in golides, oped

Cotedned, eles ond segaleions undid WF Was been posted in all decorinents Sr «
eed 0} 10 days and ao ccpy given Fo the FOP. A ee aus
RESOLUTION REQUESTEDS Capt Coodick be gene leHetto comnsial teguding Nis aebions.

YourSignature: Le Pp) Date 32713
Steward’s Signature, “. .._Date:_3-27-/

Grievance Timely: Yess”NoZ_ Supervisor'sSignature:

Resolution By Supervisor:

5 wySex AHed
FILED APR 15 2013

Griever: AppealResolution:__ AcceptResolution:__ Initials:

Steward: Initiale Date ____
vi



Officer Dotson,

ve reviewed your grievance filled on March 27, 2013 inreferenceto Policy 03.02.02 13. This
has been an ongoing issue and was addressed by Mr. Clark on July 19, 2012 allowing pre-trialaccessto

the bookingvi records. Pre-trial currentlyuses this entrances and has usd i before you were
‘awarded your bid to main on control 12/4/11. 'm not sure whyyou decided to take it upon yourself to

challenge this process last night. You were also giving clear instruction by the shift Commander and

decide to challenge that as wel
Grievance Resolution
“The policy will be updated to reflect Mr. Clarks directive

Captain Goodlett was within his authority as Captain and no action will be taken

FILED APR 15 2013
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& fr4) Louisville Corrections ©

- Fraternal Order OfPolice Lodge 77

Grievance/Complaint Form

ame Ofc Trae © Doboen oe 4 CM

stig: [17 assignment CCC pucormeaen:_4_1 7 11

GivesConpsin:
Tie lash week of Auch, 200, Otc ¥ Moy came Yo meass Fob Reptesentdive

Loast puesdions usb @ DAR he dol cecaived end cective riddance duet Sucthee

heps he contd 3a¥e oscega ds Yee FOP. Altec ceiving oy counsel, Ofc Ho

made a willen EEOCg emplaiat tu Dic Bollon against AciBuiter. On 4:71: 1L, Y

seceved o phone call oF 0600 Srum Cpt Thumpien, ordesing we Yo dv a witler

epost on my conversalion with Ofc Mays. A cenvessadion ich fool place in my

AR ode a3 an FOR Beesesbabive Sur Lode 71, Astle 2 ol my C4

Satids digriminadivn aginst FOP membess engaging inFOP ackivihies.Copl Trumpten’s

order Jo me do divest informadion rw ernWs Fob rcp is a violation oF

‘Requested Resolution: Lodst 97's CBA.

fy wim nc crs be sebeoned to ne endl oll cuies destioyed.Te Late

rlynts Sry Hin7Sede ie seca ition Vat ol¥ical FOP buiiness coadidatial

GovanSigna: 4 owe 715

ror. rinses lthe op dg Bool

eesti
esohes Lads EEOC Lpplo AB oliL.
Disetts SINS attics AL 0121 Der LIGADA 777.

ot iptteson __ Acnon__s Rdg
FOP. Represaaive: Tia Dues L SSHlilg 4 oF

Copies To: Lodge Secretary A os ho

Deparment Admission » . >

a © soo ™ 7 Boy
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LOUISVILLE, KENTUCKY
LOUISVILLE METROPOLITAN DEPARTMENT OF CORRECTIONS

JERRYE. ABRAMSON MARKE. BOLTON

Officer Tracy Dotson
Response to FOP Grievance

November 10 2010

After careful reviewofall the factsofthis grievance, I found the claim of
discrimination is unsubstantiated.

The current FOP Contractual Bargaining Agreement addresses the standardized
discipline process in Article 14. Any changes would be through contractual agreement of
all parties.

As previously addressed in my letter to Ms. Sharp on October 18, 2010, the final
decisionof your DAN issued was amended to a written reprimand on September 30,
2010 and according to the FOP Collective Bargaining Agreement, Article 14 provides
thatamember may griove a suspension, demotion or dismissal, however, this grievance
cannotbe grieved as it is awritten reprimand.

Grievance is denied.
A

gr)
afi E Polorf Director

110/10

Ce: Officer Anthony Harris, FOP President

MAIN FACILITY 40D SOUTH SINTH STREET LOUISVILLE, KENTUCKY 40303 $0.374.2167 Fax 302.574.3184



CORRECTIONS

' m7 Nov -4a A

DREGE © ©
$= Louisville Corrections x

Fraternal Order Of Police Lodge 77 W

Grievance/Complaint Form "

ae, 6TryDDotson #401 eT 0 T0
an — pacormgons_ ©, 2 10

GrevneeCoplan:
On 10-29-10 received an mai nosing ma of a Dispinary Acion Notice (DAN) bing entered nt
my personnel fle ThisDANwas 55304 to mo b order of Gapt D Thompson, signed byMl©Buter,
an nsuccesstaly apposed Dept Dir Bingham. Research conductbymyselfand FOP Lega
Counsel ha reves otoatstaf subjoie oth above monoed female Command taf hs,
oa rogulr basi, ecavd ess sovers, and sama cases, no discpin or cormting th samo ply
etalon 23 have, amal taf momr, Th gender discrimination boing practiced b heabove
mentioned Command Stfis in dec elation of ffcrsSrgeants conactrile 3, 14,16, and 21
swell os KS 344045, 336.700, 3361302), a wel as established EEO polcaslaws.

RequestedReston:
standardizeddiscpinary proces wi spacifed santos fr specieplyviatons a ansuro
{amos nthe discplinary proces or FOP members anda reduction of my above mentioned discine.

Gavan sige: Toange©2001 owes 1) 14 i 10
ronRerwensive signers Zepe Maloy owe [1 4 110
GlenceTing: Ye No Superson Site
ResluonBy Sper

Gio AppulRecon ___ AccoiReolsion ___ Tas
FOP. Repesensive, Ini Dae L

CPST epman AdnsionEOPRepenaing .Grew
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LOUISVILLE, KENTUCKY
LOUISVILLE METROPOLITAN DEPARTMENT OF CORRECTIONS

JERRY £. ABRAMSON MARKE. BOLTON

October 18, 2010

Msdi w So

Louisville, KY 40203

RE: GrievanceofTracy Dotson
Dear Ms. Sharp:

Pursuant to your letter of October 1, 2010 and our subsequent meeting of October
11, 2010 regarding a written reprimand issued to Officer Tracy Dotson, be advisedof the
following:

Officer Dotson received notification of a. recommendation of a one-day
suspension for directing abusive language to a fellow employee on August 26, 2010.
Your client requested a meeting with Deputy Director Bingham to discuss the
recommendation. After meeting with you and Officer Dotson, Ms. Bingham issued a
written reprimand on September 30, 2010. Subsequently, you filed a grievance on
Officer Dotson’s behalf regarding the written reprimand. Contrary to Officer Dotson’s
apparent belief, the written reprimand was not an offer, conditioned upon your client's
acceptance. It was a final decisionof this office.

The Collective Bargaining Agreement, Article 14 provides that a member may
grieve a suspension, a demotion or dismissal. The recommended one-day suspension was
neither imposed nor served. The grievance is denied because it concerns a matter not
grievable under the CBA.

As always, I am open to meet with you and Officer Dotson should you require /
additional dialog. I

ing

—
Director

Kb
Ce Paul Guagliardo, County Attomey

Steve Durham, County Attomey
Officer Tracy Dotson
Officer Tony Harris, FOP President

Pérsonnel file
MAIN FACITY 400 SOUTH SIXTH STAEET LOUISVILLE, KENTUCKY 40303 502.574.2167 ax 503.574.3184
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Officer Tracy Dotson
Response to FOP Grievance

March 1, 2010

1 have reviewed your grievance:of February 18,2010 and Tam ‘willing to sit down

with you one-on-one and discuss your complaints and concerns.

Please contact Karen Beaven at your: earliest convenience to set up our:discussion.

SRE
RS

3/1/2010
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Rebuttal to FOP Grievance ZB a
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On 2:15:10 received Dep Di Bingham’ denialofthe attached FOP grievance. |am appealing Dep Dir
Bingham's denial forthe following reasons:

1. The dental only stated the actions of Maj Butler ast’ basis. Dep Dir Bingham did not address
why the action was taken in the way that it took place. The substanceofthe complaint was
HOW Maj Butler handled the investigation, not the investigation tse.

2. Dep Dir Bingham forwarded my grievanceto Capt D Thompson to handle at the unit evel. Due
to the Chain of Command, | do not think it is appropriate, nor sound policy, to allow a Captain to
be involved in the decision making process of a grievance filed againsta Major.

in additiontotheabove, | sm amending my requested resolution. | would ikea copy of any emails
sent to/from either Lt Carla Rowe or Officer Kelvin Matthews to/from Maj Butler concerning this
incident.

Ofc Tracy D Dotson #401

13-2 FG #7110
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REGARDING OFFICER TRACY DOTSON 5.

“The parties, Louisville Metro Department of Corrections (“Corrections”) and Grievant Tracy

Dotson, through counsel, on February 22, 2010, have hereby reached an agreement concerning

the Disciplinary Action taken on March 30, 2009 against Officer Tracy Dotson. Grievant Dotson

agro to wihdraw his grievance in consideration fo a reduction in disciplinefromthe the day
suspension and transfer to CCC to a written reprimand. Grievant Dotson’s ‘written reprimand is

‘based solely on the undisputed actions and violation described below:

On January 13, 2009, while working the Booking floor, you
relieved Officer Aubry for break in rear security. ‘Upon your own

admission, before departing the post, you turned back and stated,

“you forgot your keys fag” and tossed the keys at him. Your

actions were a direct violation of the policy 03-2.05 Departmental

Key Control Usage, which states that “keys shall be exchanged

‘hand-to-hand, never tossed.” You were also in violation of 01-

3.02 Employee Code of Ethics and Conduct. Your behavior was

unacceptable and your conduct was unbecoming of an officer.

Policy states that personnel shall conduct themselves with co-

workersin respectful courteous manner.

This writen reprimand will not be considered against Grievant Dotson regarding any job

promotions for with he may be eligible, but the written reprimand may be used fr the purpose of

progressive discipline against Grievant Dotson,iffuture infractions occur.

Grievant Dotson is no longer restricted from ‘bidding for any position at Corrections.

Cormections has 15 days to issue payment to Grievant Dotson for back pay of the three day

suspension he experienced in 2009 at his rate ofpay asof March 30, 2009.

“This agreement is non-bindingand has no precedential value on future negotiations between the

Grievant Dotson and Corrections. This agreement s also non-binding and has no precedential

‘alte on future negotiations, grievances, or litigation between the Louisville Comectons
Fraternal Order ofPolice Lodge #77 andCorrections.
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GRIEVANT SETTLEMENT

REGARDING OFFICER TRACY DOTSON

. (Signature Page)

SEEN AND AGREED TO BY:

Ju, 9S710
Officer Tracy Dotson, Grievant

Mary W. Ss ;

Counsel for Grie and FOP

Louisville Correctionsfa Orderof Police Lodge #77

Deputy=tor Dwayne Clark
Louisville Metro Departmentof Corrections

Seals MWeA=
Sarah J. Martin
Assistant Jefferson County Attorney
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LOUISVILLE, KENTUCKY
LOUISVILLE METROPOLITAN DEPARTMENT OF CORRECTIONS

JERRY E. ABRAMSON MARK£. BOLTON

Officer Tracy Dotson
Response to FOP Grievance

February 11,2010

1have received your grievance ofFebruary 9, 2010 and have. reviewed the facts.

Major Butler was following up on an appeal received from the inmate. She was
not conducting an investigation. She merely requested additional information for the

appeal.

1 am forwardingto Captain Thompson to addressat the unit captain level for

follow-up.

No violationofthe contractual agreement.

Grievance denied.

f J
AAI EAL

Kathy) Binghafn, Director’

211/10

AAT PACITY 400 SOUTH SIXTH STAKET LOUISVILLE, KENTUCKY 40303 $03.574.3167 AX 503.574.3154
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FRATERNAL ORDER OF POHCE cco

Louisville Metro Corrections Department-Lodge 7185 9 WE vE

Ee LE
GRIEVANCE/COMPLAINT FORM Yg, = o=0%" 4S

Qe Na
LIETEWS

Name: Teas D Dbyen #1 Dae_2=9= 2010

Assignment: CCC_[1-7 Seedy, Date of Complaint: 2.~ 94- 2010

Grievance/Complaint:Oa 1-26-10 ¥ wus Javelved in on incident WA a

Hisraplive Tamed. The Incident Regord 15 alheched. On L410 ob pine
Cee Mop wall cal, LF Carle Rowe shipped Oc Kelvin Malhevs o

note with guesiions pechiaing do dhe 1-26-10 incident wibW
insheuckions +o ema Ma} Buder Vie answers.
La Corla Rowe 35 ack We 117 S03 commander. OF Muthevs

was Hae only Africans American edd member Involved In ue

Incident. Vom of Phe Cancasion Self members tavelued in dle

Tncidend wire questioned, including Bt SupeciisorT delieve Wwe
Invest dion ob Wag Sneed by A Radler to emediveded by

tre and iw vielabien of Article 21 of Wwe OtSaers[Sersennts
enyrach

Your Signature: = 7%) pate; 2 -9-2o/0
Steward’s Signature Date:__Z-9-2010
GrievanceTimely: Yes__ No__ Supervisor's Signature:
T cold BE a mediation sed wp with Mey Ruel and +e> «y Rule cn e Wieder

a8Conger nA LnI esses fer de
Resolution BySupervisor:

Griever: AppealResolution:__AcceptResolution:__ Initials:
Steward: Initials: Date:

Copies To: Department, Steward, Grievant, FOP Committee
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LOL VicE METRO DEPT. OF CC RL TIONS
Incident Report

Incident: 2010000304
Incident DUT: 01-26-20100205

Incident Type Code; 111 Behaviorwhich disupts
Additional Codo 2: 109 Refusingtoobey staff
Additional Coded: 107 Using abusive language

mecca BReeeree
Participants:
Name (LFM.S): CiNBook# Facilly_Fir_Wng_Drm Bed inv
GARR, TREMAINL. 408084 12009042123

Incident Occurred:
Facil Fic Wig:
Location:[IN

Officer: WOASE, CASE Submitted DUT:01:26:20100424
Update By: CROWE, ROWE Update DUTm:01.26.2010 0628
Supervisor: CROWE, ROWE Approval DUTm:01.26:2010 0627

Use of force? Y CSAssault? N InmateAssault? N Contraband? N

Facility Damage? N Disciplinary? ¥ Hearing Required? N Charges Filed?
Action Taken: Approval Action:
inmatebengdupen lorMlOfiees
responded because they thought Inmates vere
fghing, Inmate puled and placed i ising booth
ater being handeufed due fo is behavior.

Undor Investigation? N Officer: Date: 00-00-0000 0000

Fez Foetal Pies 200B00 EES
sanman prod By TODOTSON,DOTSON



LOUISV._L] AETRO DEPT. OF CORR.31:INS
Incident Report

IncidentInformation:
Entry DtTm: 01-26-2010 0407 Entered By: TODOTSON,DOTSON

Update DT: Updated By:
Approved DUT: 01-26:2010 0628 Approved By: CROWE ROWE

00 the above date at. approx 0200 1 was working ccc, [Hl T heard an inmate
screaning my name over and over coning fom ny walk. The screaning attracted
the attention of 2 other Officers (Ofc K Matthews and Ofc A fatchine) and the55% (Sot Caso). Dus to tho intensity of the screaming, we ail believed anLeite 15h xis taking place and run to the scene. When ve arrived at dom
I cc round 1/m Carr T. #408084 in tho window. He stated that ho needed a
Secping boat for the ficor. Wo had T/M Curr step out of the dorm. I attemptedto explain to hin that he nas causing a disturbance and that Lt posed a danger
£0 stat to respond to what ve thoudht vas an emergency. 1M Cars was
belligerent and aid not want to henr anyehing I 844d to hin. fl becare loud andvas waving his hands so § handcuffed hin for Officer safety and secured hin inattorney booth #4 until a disciplinary form could be completed. hile secured
in the attorney booth, 1M Corr continuously yelled ohacenitios at staff. 1MGare kept teliing mo that he was going fo file 8 complaint and a levsuit for
“excessive force. I/M Care's disciplinary vas completed and ho vas escorted tointake by Ofc Hawking with no further incident. c-erorr---END OF RERORE
oc = pomson 401

Entry DTm:01-26-20100424 Entered By: WCASE,CASE
Update DUT: Updated By:

Approved DUT: 01-26:2010 0628 Approved By: CROWE ROWE
© vas catedcoMMMst CoC duo to an inmate being diszupeive When 1arived inmate Cars, Tremain 4405084 vas boing piaced <nHNN¢Officer Tracy Dotson. Officers Kelvin Natthews and Ananda Futching were alesat the booth. I heard inmate Care boing beligerent Covards Ofc. Dotson whilein the booth. Ofc. Dotson handeuffed tho inmate for his safety and the other
Officers uno were present due to this inmates behavior. The inmate did sot do
a5 Ofc. Dotson instructed hin to do during hin being handcufed snd kept tryingto say it nes hurting his arms. This inmate kept being beligorent tovacds theOfticezs while waiting to zturn to tho Jail Gemplex. Ofc. dotssa wrote the
innate up for disciplinary and uss sent back to the Jail Campion
Classification Clark Barbara Trammell was notified for a hosing location on
the sovelist for the inmate. Lt. Charies Rowe notified of she situstion. adof xepoxt.

I
saan PredBy: TOOOTSO, DOTSON



. LOL .3V..LE METRO DEPT. OF CL .Rw.CTIONS

Incident Report

Incident Information:
Entry DUTm: 01:26-2010 0431 Entered By: KMATTHEWS,MATTHEWS

Update DUT: Updated By:
Approved DiTm: 01-26-2010 0628 Approved By: CROWE ROWE
At the sbove date and tine, I Officer Kelvin Matthews heaxd a loud voice coming
from 3south yelling for Officer Dotson. The pitch of the voice was loud enough
to think there was an altercation inside the dorm. I immediately lock my doors
on the nortn side, and went to see hat ves going on. Turning the corner
Teasing covares MEN © san orsicor votscn at cho door ofMEN oro ny
approsoch, Officer Dotson ask the Inmate to step out of the dorm, wo led the
innate away fzom the dom to talk to hin. He then becane beligerent, and angry.
officer Dotson ask the inmate to step into the South side holding cell, and
told the fnmate to put his hands behind his back to apply hand-restraints. The
inmate struggled as Offices Dotson applied the restraints. The restraints were
applied without incident.

Entry DUTm: 01-26-2010 0512 Entered By: MSANDERS, SANDERS
Update DYTm: Updated By:

Approved DYTm: 01-26-20100628 Approved By: CROWE ROWE

Entry DiTm: 01-26-2010 0616 Entered By: AHUTCHINS,HUTCHINS
Update DYTm: Updated By:

Approved DYTm: 01-26-2010 0628 Approved By: CROWE ROWE
I Ofc. A. Hutchins returned at approx 0200 hes. from break and entered into lf
JN cccurity and sew Ofc. ©. Dotson and Ofc. K. Matthews talking with insate
Carr, Tremain #408084. Inmate Cor: vas being very disruptive and not
Cooperating. Ofc. T. Dotson asked the inmate to place his hands on the vall
and while trying fo put hin in restraints he was moving around and making it
dsgeicult for the officer to apply the restraints. After being put in
restraints he was placed in attorney booth #4.

End of Report.
ofc. A. Hutchins 4633

Faiz Pagesa13 Pitot 02.0820100251
saniman PrtedBy.TODOTSON, DOTSON
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i SAREFRATERNAL ORDER OF POLIGEE>, “Q,
Louisville Metro Corrections Department ~Lodge 77 (6 ComEgD, \

£3 " 2
GRIEVANCE/COMPLAINT FORM  {{ 21 amg 5 EN
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Name: Tego, D Degen 791 Date: 4-21. 0 Xr®

Assigament: CCC=11-7 SeedyDateof Complaint: 9-21-09

GrievnceConplaint: T am an FOP Uon Representalive, T assich and
Septetent members Livin grievances, Several weeks a
Gttkmces om SEE OFIIT BA (oyiyLe>
week of August, 200G. These geievences were Bled wid Dep Bie

Dewyre Clarke Hr Clark was not reponeled du Anete geievance§
in any way derite my eHempts to move Bie processalong, Acticle

16, Seckion HU oF O8Teers [Sergeants FOP Contract glen Clear and
affieming Heme Rds Sor cegpencling to FOP selevances and M6 Chale
is nok abiding Vy Fhe Contract Hak was agreed upon by Metro
Govt» FOP Lodie 77,

YourSignature: Fp| Date:_G-21-0%
Steward’sSignature 530 _Date:, ~O
Grievance Timely: Yes__ No___ Subervisor’s Signature:

ResolutionBySupervisor: Dyk 0 sD.

—f& ep hh rns gona HRFibver: eal Resolution:___ Accept Resolution: ___ Initials:
Steward: Inia: Date: Dapty lw

Copies To: Department, Steward, Grievant, FOP Committee | Lroo ied

ad otteoddidLigwot
yielatedaycb po you,

. Lo Aa p44sm 02
ceshdion ceeded: wll
T etd Be an email sent bo all command $188 Had 2
Slade Cal fsemes with gelevances and Flo Cling of gebvances Ed
will be Sollwed acceding do the OLRoqeants For

Condeuct, Tueald Uke a copy of WS gmail sent to
me. X also shillneed fhe JT RA Lab glecances antwered
nth sedwrned + me.
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Dotson, Tracy D HH ol Tens)

From: Boton, Jerry ® os] 209 bf

Sent: Thursday,September 10,2008 11:13 PM G\ > OK
To: Dotson, TracyD Ry : &

Subject: Re: Fine

ok

From: Dotson, Tracy D
To: Bolton Jerry
Sent: Thu Sep 10 23:11:44 2009
Subject: RE:

Hmmm, Sounds good, thanks fey.
“td

From: Bolton, Jerry
Sent Thursday, September 10, 2009 4:44 PM
To: Dotson, Tracy
Subject: Re:

1spoke to Mr. Clark todayabout grievanceshe said he wold haveyouranswer in a few days. tod him that his
imewas up and said hewas sorry for taken t long but he wouldgetight on

From: Dotson, Tracy
To: Bolton Jerry
Sent: Thu Sep 10 03:57:04 2009
Subject:
Tatil havent received any word fom clark on the grievances thatwere fled by the 11-7 BA officers, and he's past
the time imitoprovide an answer. Can you check the statusofthoseforme?

td

9/20/2009
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DEPARTMENT OF HUMAN RESOURCES |
Jive. asmason Wittiau1. HoRNIG |

June 24,2009 |

i

ile, KY 4 |

Re: _Louisyille Corrections, FOP Lodge 77 |
ode eR Suspension, Transfer and Bidding Restriction |

Dear Mary, |

On May 27, 2009, | met with you, Tracy Dotson and Jennifer Maupin of my office to
discuss Officer Dotson's grievance at the Mayor's level. | am the Mayor's designee. |

You stated that the grievance involved a discipline received on April 1, 2000. The |
Incident occurred on January 13, 2009 when Officer Dotson tossed a set of keys to t
Officer Aubrey and stated, "You forgot your keys fag.” The DAN indicated Cpt. |
Chapman stated Officer Dotson intentionally bumped into him as he walked onto the |
booking floor. Based on this information, Officer Doston was cited for violating the L
following policies: |

13.08 Harassment |
1302 Employee CodeofEthics and Conduct

The DAN lists the discipline as 3 days of suspension, re-assignment to CCC on third
shift and restriction from bidding to the new jail complex for one year.

It is your argument that Officers Dotson and Aubrey have been best friends for eight
years and that Officer Dolson's comment to him was not intended to be harassment.
You feel that it was taken out of context and the incident has been blown out of
proportion.

‘You further stated the bump into Cpt. Chapman did not occur. Its your argument that it L
is Cpt. Chapman's word against Officer Dotson'’s as there were no witnesses to the |

incident. i
|

517 Cou PLACE SUITE 301 LOUISVILLE, KENTUCKY 40303-3303 503.574.8100 503.574.8136 IY 302.5743629 00 |
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You stated that this DAN was an additional discipline to the transfer that had already |
taken place as a result of a mediation agreement. On January 15, 2009, you stated that |
you, along with Officer Dotson, met with Deputy Director Laura McKune, Lt. Ezell and |
Cpt. Chapman to discuss this entire incident along with some other issues. It is your |
contention that the outcome was to transfer Officer Doston to CCC in order {o eliminate. |
any further issues. You argue that the discipline given April 1, 2200 was in addition to |
the agreed upon transfer to resolve the matter. |

During the meeting, you explained that Officer Aubrey had originally typed out an email i
describing the incident. Officer Dotson contends that Cpt. Chapman had Officer Aubrey i
re-wiite the statement per his instructions. You also provided an email that Officer
Aubrey sent to Officer Dotson dated March 25, 2009. In this email, he addressed the
situation and that he heard they were "trying to make a bigger deal about this than what |
is really is.* He further explained his reason for intially approaching Sgt. Meredith about |
Officer Dotson’ behavior. He statedhe “was tired ofit and just wanted to change it” 1

Deputy Director Clark stated that the mediation was a result of Officer Dotson's |
harassment claim which pre-dated the incident with Officer Aubrey. The mediation |
addressed issues about tension and other issues that transpired before the incident with |
Officer Aubrey. He stated that there had been tension arising between Officer Dotson
and the night shift command, to include Cpt. Chapman

Deputy Director Clark also stated that Officer Dotson was moved to CCC |
administratively while the investigation into the incident with Officer Aubrey took place.
He further explained that he gave Officer Dotson the benefitof the doubt in regards to |
the “body check” with Cpt. Chapman and the three day suspension was discipline was t
based solely on his inappropriate behavior towards Officer Aubrey. In regards to the |
reassignmenttoCCC and the restriction on bidding to the new jail complex for one year,
he said that was a justified administrative decision. Deputy Director Clark further +
explained that the move and restriction would not prevent Officer Dotson from bidding |
on any posted position at CCC. |

1 have reviewed all the information provided. Per Article 11, Section 2 pertaining to |
Transfers: |

“Members shall be notified by the Director of an intended involuntary transfer or |
duty assignment by seven (7) days witten notice.” |

By virtue of the language in the section, Management has a right to transfer an |
‘employee and restrict them from bidding backtothe original duty location. |

Officer Dotson's comments were extremely derogatory and not appropriate in the 1
workplace even in a joking” manner. Regardless of his intentions, it was the perception t
that made his remarks harassing and offensive. i

|
|||
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Based on the information presented, | find that the disciplinary and administrative |
actions were justified. The grievance is denied. |

Sincerely,

(pnd7 |
/ynnd A. Fleming |

Assistant Director |

CC: Wiliam Summers IV
Willa Homig |
Mark Bolton |

|

|
|
|

|
|

|
|

{

|
|

ii

|
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LOUISVILLE, KENTUCKY

LOUISVILLE METROPOLITAN DEPARTMENT OF CORRECTIONS
JERRY E. ABRAMSON MARK E. BOLTON

April 30,2009

i iiiiatLaw

Louisville, KY 40203

Dear Ms. Sharp:

Ihave reviewed your position that is the subjectofyour step one grievance letter dated
April 15, i, the three day suspension and bidding prohibition issued to Tracy Dotson.
Per our discussion, the department offered to reduce Mr. Dotson’s suspension from three
to one day with the condition to maintain the prohibition from bidding to the Jail
Complex for one year.

‘You reported back to me that thisofferwas unacceptable. Therefore, the grievance is
denied.

R——_
Mark
Director

Ce: Metro Human Resources
Anthony Harris, FOP President
personel File

MAIN FACILITY 400 SOUTH SIXTH STREET LOUISVILLE, KENTUCKY 40303 S02.574.3167 IAX 503.574.2184
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LOUISVILLE METROPOLITAN DEPARTMENT OF CORRECTIONS

Joeny 5. nmanson ary £. wouron

TO: Officer Tracy Dotson

Metro Corrections.

FROM: Mark E. Bolton, Director

Metro Corrections

RE: Grievance Appeal

DATE: January 15, 2009

Tam in receiptofyour appeal to a grievance which was originally filed on 12:25-
08 and responded to by Major Dietz on 12-30-08.

Although you note several reasons as to why you disagree with Major Dietz’s

findings, you do not include the resolution that you are seeking. However, in an effort to
resolve all of the noted concerns, Deputy McKune has advised that she hadpreviously

scheduled an internal mediation hearing on Thursday, January 15, 2009. In addition, an

internal investigationwill be conducted.

Should you have any additional concerns regarding this matter, please feel free to

contact me.
ib

Ce: Deputy Director Laura McKune

Aile
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LOUISVILLE METROPOLITAN DEPARTMENT OF CORRECTIONS
Jerky & AmmANSON Mask & sorTon

Response to FOP Grievance
December 30, 2008

There is nothing to suggest that Article 21 was violated by any statements made

by Lt. Bethel. You have failed to demonstrate how Lt. Bethel’s comments have created a

hostile work environment. The mere fact that Lt. Bethel stated that he was going to

enforce policy does not create a hostile environment for you nor does it have any bearing.

on your relationship with your co-workers. Policy should be enforced.

Since you state that you feel your working environment with your co-workers is

hostile, you ar being given the opportunity to be re-assigned to CCC third shift with the

sameoffdays. This offer should not be construedaswrongdoing or improper conduct by

Lt. Bethel but to afford you the opportunity to be removed from what you perceive to be.
a hostile work environment.

Grievance is denied.

om
Major Robert Dietz

12/30/08
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LoursviLe, KENTUCKY
LOUISVILLE METROPOLITAN DEPARTMENT OF CORRECTIONS

JeRay £. amauson Tou b.capa
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© FRATERNAL ORDER OF POLICE |
E Louisville Metro Corrections Department— Lodge 77 |
¥ DEC 29 2008¥ GRIEVANCE/COMPLAINT FORM f

g Name:7 Bon #901 ou 2-25-08 |
2 assignment: 5) Necling DateofComplain: 12 350% |
= Grievance/Complaint: |

jo On 1224-08 ok wppeer OCHS T approached LhRefiel abouy
& genie officars ting pulleol bu wrk ccc fo cover Serluughs,T|pur
Eo OBrs wer¢ sig do file grievances 1 Jess Genter people whrong.
5 by eel Brod 13 Rebel ciel H he GebS any §tievmnces he will hung,
# Seidly enlireing policy. 12-24-0§ ot 2100 roll call 14 Rethe(
i opied do fe BSH hat TF we were going do enbiree| brei Teed Ne wag gig do pti enlicce poien, imphring ke ba|deGuol
3 We pple Gp dir Jiling srievmnces, Then Me aid ey name mmst [saint opg ae teense 3 bronBCI NL BRATS RL ting
“ YourSignature: 2%Fe patei_/22S-08 | v

Steward’s Signature y Date: 2-25-24
js Grievance Timely: Yes__ No_°_ Supervisor's Signature:

“ Resolution By Supervisor: ge |

; Sce attached =
B 5 |
z Griever: Appeal Resolution:__ Accept Resolution:__ Initials: § |
5 Steward: Initials: Date: ¢
L Copies To: Department, Steward, Grievant, FOP Committee x |
i ®

2 |
Ferien Seshile, deving do Fem my SWAN ageingt me His

actions vielake aedicle 21, Ludie 77 emdencd ening wr
i FOP wedividies, oe ened, dealing =r
g |
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LoutsviLLe, kentucky
LOUISVILLE METROPOLITAN DEPARTMENT OF CORRECTIONS

JERRY £, ABRAMSON Tomb. caus
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ARBITRATION Awspp
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Inthematter.ofarbitrationbetweenEy ELEEFERSON coppry |METRO GOVERN ENT |
]

AND
Tracy Dotson Discharge|

Louisvir CORRECTIONS
I

FRATERN2, ORDER of POLICE, |
LODGE No, 77

|

APPEARANCES FoR 175; EMPLOYER
StephanieHarris

"TomCampbel]
BonnieMinter

Rucben Hawking
Chris Chapman Arthur Eggers

JerryCollin
Robert.Dietz

KevinSidebottomAPPEARANCES FOR THEUNION

Mary Sharp
Tracy Dotson Joe Murray

George.Manley
Alex Payne

ARBITRATOREDWIN R.RENDER

By the temsofthe conyrgebetween LOUISVILLE rpg COUNTY METR
!

GOVERNMENT, hereinafter referred to a5the Employer, and theLousvirg

CORRECTIONS FraTERN,;, ORDER OF POLICE,1op, NO. 77, hereinatier i

RI 0.25 the Union, ther ENCE Proce including apg, Accordingly,
the pares selected EpWIY RENDER, Lousy, KENTUCKY, as imp
Arbitrator,Hearings were held inLouisville, KY on June 3 ang June 5, 2008,Equal

PPOTItY was giver he parties fr the preparation and presentation of evidence,
EXmInaion and cros.examinggin OFwiteses and oral argues The partes submigteg

Post-hearing briefs on June 28, 2008.

c

1
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THE ISsuRThe issue in this cage 15 Whether the Employer pag Just cause to
discharge the Grieygpy, #11104 What isthe propriaremedy,

RELEVANT CONTRACTPROVISIONSArticle 9 ofthe contraey Provides in pars:
Standard Opergng Procedures: The Depariyen;
Jas the right to proper reasonable rules gpg
ulations not inconsteny ye the express terms
of this Agreemen; yp FOVISions or modificarigns
of Departments] ryjes” ary regulations shal] pe
Posted for a periog of fg, 10) days in ge
Department, “ppIoperational memorandg fy fro of revisions fo

policies, Procedures, rules ang regulations, proigeq
however operation {hemoranda terms shal of pg
Of duration oflonger gan BIRety (90) days nor fropy
the basis of gy disciplinary ‘action agarne +
member,

Article 11ofthe copra PrOVides in pars;
Grievance  procogyp,. Section 1). pp,
disciplinary grievance gpg redced 10 writing
and brOUgEt 10 the argon org Director's Office
within seven (7) days of fe effective dateof saiq
discipline,
Section 2(a): The following limitationof Powers
of the Arbitrator spa) EPIY: He shall hay no
2uthority, jurisdiction or Tht 10 alter, amen,anodify, ignore, add 0 or span from or change jy

fo Youd a0 em or condition gf Agreement or
© ender an award which fo conflict with any

2
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Provision ofhs Agreement, He gh) only consider
Specific issues opissues submitted fo him angshall
confine hig decision to 5 determination of the facts
2nd an interpregagion and application of this
Agreement,

Section 2(b): The decision ofthe Arbitrator shall be
AVISOrY in nature yi TESPECt 10 all matters,

Article 13of the CORE Provides i par,

-Discharge. and Terminaioy,of |Employmen:Section
1: The Mego Government shall notdischarge any
employee ithe Just cause CXCepE as herein
Provided for Probationary empq,er: Written

notice.Ofdischarge setting forth Cause shal)begiven
the employee vig, py to the FOp,
Section 2;No employee shay be discipline,
Suspended, or discharged jp, Violation ofFederal,
State, Metro ays OF regulations pecgg, Of race,

color, creed, nations) origin, sex, age (between the
ages of 40 apg65),disability, Political orreligious
affiliation op Membership jn any labor op lawful

affiliated Organization, or. because of, discriminatory,
‘Personal digjiies,

RELEVANTRULESAND POLICY PROVISION
3.02 EmployeeCodeOfEthics angConduct

:

A. CodeOf Ethics.1. Personne] shall not;8 Employcorporal Punishment opunnecessary
Physical force,
B. Code ofConduct2. ConductUnbecomingb. Conduct unbecoming includes, LO

limited 10, criming] acts, dishonesty, or other

3



imprope,.Condyey, TheDepartiney Shai]determine

What COnstifygeg Condyct Unbeconng a

oo

Departmen Mployee,3: Derelcgiy,OfDuyxii, Displaying, Teluctance 1,Proper,Perfor

signe dutiesXi, Acting jp 2 manne, fending 1,bring.discrediy

Upon the Mployee theDepartmep,or

Xiv, Failure to Exercise.due diligence, in the

Performance Ofdues,
9,Relations, OfEmployees With Inmygge,

b. Employee shall ys, only theMini, mount op

force DECESSATY wn eythe CirUmSiapceg 10 contre)

aN inmage,
41] Uge Of ForceA. Usage
L Any ge Of force. must pe Teasonapje and

Necessary,2 Everyop shall be py,go 0 prevent ggdefisse

SituatiopgWhichMight quire the use offorce,

b.If forgebecomes Decesgayy, only theMini,

amount opforceTeQuireq shall pe used gocontro]

anySituation,

i

Lay wom stage shall pe fraineg

i

Departmen, PProveqMethods ofself.

!

defense, and the ygOf force,2. The use.of|Physica force js TeStricteq 4,

instances of Justifiapj, SClfdefeng,

Protecion 0. Other, Protection 2
Property, andPreventiop, Ofescapes. and

then only ag a agp resort angin

CCordancyWithKRsChapter 303, pp

0 event joPhysica forceJustiffabjeas

Plnishmep,
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3. Anincident report is prepared followingall uses of force and submitted to theDirector for review,

B. Choice of Evils

I. AsperKRS 503.030, unlessinconsistent
with the ensuing sections of thiscodedefiningjustifiable use of physical forceor With some other provisions of fa,conduct which would otherwiseconstitute an offense is justifiable whenon believes it to be necessary to avoid animminent public or private injury greaterthan the injury which is sought to beprevented by the statute defining theoffense charged, except that ngJustification can exist under this sectionfor an intentionalhomicide,

2. When one believes that conduct‘whichwould otherwise constitute an offense isnecessary for the purpose described inabove (1), but is wanton or reckless inhaving such belief, or when oneiswanton or reckless in bringing about a
!situation requiring the conduct describe
iin above(1), the justification affordedby
ithis section js unavailable in 3prosecution for any offense for which

:wantonness or recklessness, as the case
imay be, suffices to establishculpability,

C. Execution of PublicDuty

I. Unless inconsistent with the ensuingsection of KRS 503.040 defining
justifiable use of physical force or withsome other provisions of law, conduct

5
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which would otherwise constitute an ©
offenseisjustifiable when it isTequiredor authorized by 5 proyicios of lawimposing a public duty or by a jugicg)decree,

2 The justification afforded by the apoye(1)applies when:

2. One believes one’s conduct tobe required or authorized by thejudgment or direction of 4SOMDEtent cout or rung) gr iythe lawfy] execution of |ega|process, notwithstanding Jack ofJurisdictionofthe court ordefectnthe legal process; or
b. One believes one’s conduct jsrequired or authorized to agesPublic officer jy 2performance of his duties,notwithstanding that the officerexceeded his legal authority,

D. UseOfPhysical Force jnSelf-Protection

i
I

I The use ofphysica force by one person
i

ypon another is justifiable yyhenonebelieves that such force js necessary to
i

protect oneself againg; ne. pag or
i

Imminent useof unl) physical forceby the other person. Such ye ofPhysical force is jugifizbie only when
i

one believes that such force jsnecessary{0 protect oneself against death, SeriousPhysical injury, Kidnapping or sexya)intercourse compefle by force or threat,
E. Protectionof Another

6



I The use of physical force by one uponanother person is justifiable when:
2. One believes that such force isRECESSATY 10 protect 3 hingperson against the yg orimminent yse of unlawfulphysical force by the otherperson; and

b. Under the circumstances, as theyactually exist, the person whoryome seeks to protect woylghimself have been jugifiequnder KRS 503,050 and 503.060in using such protection,
2 The use of deadly physical force by oneupon another person js Justifiable whenone believes that the “person againstwhom such force is used is:

a. One believes that such force jsDeCessary to protect a higPerson against imminent death,serious physical injury,Kidnapping or sexual intercon
|compelled by force opthreat;
|

and

i
b. Under the circumstances, as theyactually exist, the person whomOne seeks to progect wouldhimself have been justifiedunder KRS 503.050 and 503.060in using such protection...

7



Lo LevelsofResistance

There are levels of resistance. displayed by theinmate of which the Officer must be aware.” Thelevelsofresistance arc asfollows:

I. Psychological Intimidation (Non-verbal/bodylanguage)

2. Verbal non-compliance (Verbalunwillingnessor threats, failure to follow lawfulcommands)
3. Passive Resistance (Physical actions that donotprevent Officer's attempt to control, backingaway)

4. Defensive Resistance (Physical actions thatattempt to prevent Officer's control, but neverattempts to harm the Officer, pulling away fromphysical contact)

5. Active Aggression (Physical actionsofassault)
6. Aggravated Active Aggression (Deadly forceencounter, assault with a weapon)
M. LevelsofControl

il
There are six (6) levels of control, The level offorce applied in any given sinugion shall beconsistent with the degree of severity of the

{
particular situation,

I. Professionalpresence;
2. Verbalization (Verbal Communication—Verbal Judo);
3. Softempty hand control;4. OC/Pepper-ball spray (pepper spray—aerosol or powder.) This js a less than lethal method

3
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i eo ofcontrol;
5 Hed empty hand congo) (StrikingTechnique);
6 lmpact weapons (Batons, 12 GaugeShotgunLess-Than-Lethal Impact Munitions), ang7. Deadly physical force,
N- Useof Force Within Seure Areaof the Jail
1 When physical force is cssential, is use shanbe limited to that force necessary,2: The amount of force necessary is based on fhediscretion of the Officer acually using the fanor the force necessary to avoid immediate deat,Or Serious physical injury to staff, inmates orother individuals the Office has been duly sper10 protect.

The Employer's use of force continuum is reproduced on the followingunnumbered page,

INTRODUCTION
The Employer is the Louisville Metro Departmen of Corrections. TheDepartment ofCorrections manages the Louisville/lefferson County Jail, TheGrievant is a Corrections Officer who has been employed since 2000. For5 iperiodof time prior to 2004, the Grievant eft the Employer and worked at the iLaGrange Reformatory and retumed to the Employer in 2004. He wasdischarged for using excessive force on a person, Inmate Smith, who had been !amested and was being brought into the jail, The discharge actually occurredfollowing an investigation of the incident by the Employer's Professions
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: * Standards Unit (*PSU. The following summary ofevents is taken from the
Case Reportof the PSU,

On November 6, 2007, Inmate Smith was “taken to the floor by Officer
Dotson {the Grievant] during the gril search Inmate Smith was injured
when he hit the floor. Inmate Smith told the PSU ho vas “Sweptoffhis feetend punched in the face a couple of times.” He also told the PSU that he
needed to use the bathroom, but the corrections officers would not let him,
Tnniate Smith was released fromjal on November 5.

Sergeant Bonnie Minter made a statement to the PSU, She did not see
mate Smith being taken to the floor but arived on the scene moments laterand saw him lying on the floor handcuffed. She also observed that he was
bleeding. Ste told the PSU when she asked the officers what happened, they
Would not respond. Because the officers would not respond, she had the gril ;{5Pe (8 videotape that i in the gril are) pulled and reviewed i. She watched ithe grill tape and concluded that Inmate Smith was running his mouth but thatthe Grievant had ther option he could have used instead of taking Inmate |Smith 0 the ground. She seid there were two other officers present who could !have asisted the Grievant, but “he did not choose to usethem.”

Officer Lisa Estes also gave a statement to the PSU, Officer Estes told
the PSU tha she instructed Inmate Smith to keep his hands and his head on the

10



- wall: She said that Inmate Smith was intoxicated. She told the Psy hae“Inmate Smith started tensing up a Jigge bit like he wanted to come off thewall” but before she could assis, pe Grievant “had already leg-sweepeqInmate Smith to the ground.” She to1g te PSU that the Grievant could paye )sed other options before he took Inmate Sis 0 the ground. She also sigthatthe Grievant used excessive force, spe stated that she did not hear heGrievant ell Inmate Smith to comply yi his instructions, or he would peproned on the floor and searched. Ms, Ete gj said that neither she nor“oparently the Grievant ad a working radio, so they could not call theSergeant,

Captain Chapnan also gave a statement (0 the PSU. He said thoseinvolved declined to answer question, so the grill tape was pulled and viewed,He also said that at one time, the Grievant told him that “the inmate becamedistuptive and was taken t9 the ground.» fre said that Officer Estes “at hat !time [did notindicate anything was donewrong”
!Officer Hawkins made a statement to he PSU. He said that as theGrievant was catching Inmate Smith, pe kept refusing to stay on the aitduring the search, and the Grievant tog Inmate Smith ifhe continued to resisthe would be taken to the ground, ge said Inmate Smith spun toward heGrievant, and the Grievant ook Inmate Stith to the ground. Officer Hawkins
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” said that the Grievant took Inmate Smith to the ground before he could assist
him. He expressed the opinion that the Grievant did not have to take Inmate
Smith to the ground because he and Officer Estes were there to assist,

The Grievant also provided a tape-recorded statement to the PSU, He
indicated that Inmate Smith was intoxicated and in handcuffs when thepolice. brought him in. He said that Inmate Smith would not answer his questions or
walk into the jail on his own. The Grievant told the PSU that he told Inmate
Smithtoplace his Property on the table, but instead Inmate Smith threw hishat
and something else on the floor. He said that he told Inmate Smith again toplace his property on the table, and Inmate Smith threw an ink pen, which pit
the Grievant on his ‘hand, poking a hole on his glove. He thenre-handeuffed
Inmate Smith, The Grievant said that each time he began to search InmateSmith, he would raise up and step toward the wall, preventing the search from

. going forward. He said he told the inmate thatifhe did not comply with his
instructions, he would be proned out on the floor and searched that way. It !was the Grievant's opinion that the situation was unsafe, but that he did not ;feel in any immediate danger. The Grievant also said as he attempted to lay

Inmate Smith on the ground, he tensed up and fumed in the Grievant'sdirection. The Grievant thought that Inmate Smith was either going to spit on
him, headbutt him or bite him. He said that when Inmate Smith tumeq toward

2



Him, he huried up the ake-down, and t became more aggressive. He said thatHe thought in this situation it was best t “resolve it and then geta supervisor,”Although he believed the situation could have been handled differently, heconsidered the force he used reasonable andnecessary,
The PSU concluded that the Grievant used excessive and unnecessaryforce in taking Inmate Smith to the ground, The PSU noted that the gril tape

shows the Grievant had complete contro] over Inmate Smith, and that he tookHis time to position himself and mate Smits in order 10 take him to theround. It concluded tha the Grievant did not need to rush the take-down, andthat the teke-down ended with the Grievant on one knee and in control, ThePSU relied on Section 3.02 of the Code of Eihics and Conduct and Section411, UseofForce in the Policy and Procedure Manual as stated above,
On December 12, 2007, the Employer terminated the Grievant. Thetermination letter states:

afer heating your ideofthe issue during thepre-sermination hearing and careful considerationof ry* seriousnessof th policy violtions, he Deparyper ;has decided to terminate your employment
:

immediately. As a member of 4 sof:bargaining agreement, you may have tho right to filean appeal. Please refer 10 your Union contraet orspecific instructions,
You must retum any property thay belongs toLouisville Metropolitan Corrections immediatelyUPON receipt of this letter to Major Diets in gh

13
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administrative office, 3 floor of the New JailComplex at 400 South Sixth Street. We willforward your final paycheck to. he addressShpcaring on your check uness otherwise stiplugey© Dyyou. Information concerning your berate cebe forwarded to You from the Metro HumanResources Department,

The Union appealed. the discharge decison 10 the Director of Metro
Corrections onDecember 12,2007. The appeal was denied by letter datedDecember 18,2007. The parties were unable to resolve the dispute, and jtwas
appealed to arbitration by the Union on February 4, 2008.

THE HEARING

Sergeant Bonnie Minter testified for the Employer, When she arrived
on the scene at the grill area, Inmate Smith was already on the floor, The grill15 an area in which people who have been arrested by the police and who are
being jailed first enter the jail and are searched by aCorrections official. On

this occasion, the Grievant was assigned to the grill. She said that when she
asked, Officer Estes and Officer Hawkins whathappened, neither of them
responded. She then had someone pull the grill tape, which is a video
recordingofthe area, reviewed it with threeother individuals, and then wrote a
report of the incident. She did not state a conclusion in her report. She alsosaid that everyone going into the jul is given 3 thorough pat search, Sho

14



- {etified that it is essential for whomeyer is working in the grill (0 majpggincontol over th incoming prisoner, This incident occurred on the 11 py _ 7am shif, the shift during which mostof pe violent or unusual incidents tento occur,

During Officer Minter's Cross examination she viewed (he videotape,On direct and on redivect examingion she said that the take.down was noressonable and necessary. She said she ya not immediately notified of fheincident. She said that either Officer Hawkins or Estes should have notifiedher.

Officer Hawkins was the booking officer on November 6, 2007. Hecame fio the gril as the Grievant was searching Inmate Smith, He said gragHe Was not actualy participating iy re search, but he heard loud talking, pretestified he heard the Grievant tel [mage Smith to keep his head on (hewall,but Inmate Smith did not obey a; directive. According to OfficerHawkins,the Grievant told Inmate Smith (o keep his head on the wall several ies,He isaid Inmate Smith was not 4 {iret But he was not comping inthe iGrievant's orders because he kept taking his head off the way, pre said InmateSmith was drunk and foud, He sig Officer Estes was tying to assis, pugtheGrievant did most of the talking, 5, ©1€ point he said tha the Grievant ysjustified in taking Inmate Si 1 floor. He said if you tel] gninmate,
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: “I'm going to take you to the floor if you don't comply.” you have to follow
{heough with it. (Tr. 55-56). He did say that he and Officer Estes could have
cach grabbed an arm and taken lomate Smith to the floor more gently than the
Grievant did. At another point Officer Hawkins said that the take-down was
necessary but was not reasonable,

On cross-examination, Officer Hawkins said that the Grievant told
Tomate Smith, “IFyou continue to resist, I'l take you down.” He also said he,} saw Inmate Smith tum toward the Grievant just before he took him down, He
said that Inmate Smith was agitated,

Captain: Chapman was the third shift captain and (heGrievant's
supervisor. He did not see the incident but came to the grill while Inmate
Smith was the ground and the Grievant was searching him. When he asked
what happened, no one said anything. After viewing the videotape, Captain
Chapman sad that the Grievant used excessive force, Fie also said that the
vit urinated on himself. Another witness said that sometimes peaple
coming into the jail do this on purpose so as to decrease the thoroughness of
the search. Captain Chapman said that the Grievant did not do anything wrong
until the actual take-down, He said the take-down violated the Employer's
policy. The Grievant should have used the other two officers to help. The
other officers did not contact the Sergeant. Captain Chapman agreed that
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ft Inmate Smith was trying to prevent the Grievant from performing the search
and was not complying with the Grievant's orders,

Captain Chapman also testified about the Training Manual and the
Employer's Policy. He said that all three individuals should have put Inmate
Smith on the ground as opposed to the Grievant doing it alone. He also said
that an officer could use physica force against an inmate if the use of force
as necessary 10 protect the officer from the use of physical force by the
inmate. He said that in this cas, the Grievant would have been in a better
position to make tis decision than anyone else. He said that oeremployees
Have been terminated for unnecessary takedowns, but apparently that situation
involved officers assaulting an inmate afer the take-dovin. (Tr. 100).

Mr. Eggers is the coordinator of the PSU, He investigated the incident
and interviewed al of the individuals refered to above in the PSU Case
Report. He concluded that the Grievant used excessive and unnecessary force
and that he violated City Policy,

Sergeant Jerry Collins, who trains in defensive tactics and the use of
force, testified for the Employer. He said that upon viewing the videotape of
the incident, the Grievant properly handcuffed [mate Smith and was in
complete control of him. He also testified that the videotape shows the
Grievant, with both hands on Inmate Smith, throw him across. his (the
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Grievant’) ight hip and onto the ground. He said the Grievant tumed the
viet o his lef, put his hand around his neck and threw him to the ground,
He said that this was nota proper take-down and that i was unnecessary. He
slteady had Inmate Smith under control and could have maintained controlith the useof less fore. All tree offers could have taken Inmate Smith to
he ground with less violence. He basially suid that (he Grievant usedexcessive force on Inmate Smith because Inmate Smith posed no threat in that
he was handeuffed. He also sad the take-down was unnecessary because the.(Grievant should have called a supervisor or enlisted the assistanceof Officers
Fstes and Hawkins so that the take-down could have been done with litle or10 violence.

Officer Collins testified very specifically about he applicable
regulations of the Employer. Officer Colin also testified that the Grievant
used hard empty hand force when he did the take-down, (Tr. 157). This wasimproper because Inmate Smith only engaged in passive resistance when he
“tensed up.” (Tr. 161). The take-down was unnecessary because the Grievant
could have called or a supervisor or had Officers Estes and Hawkins assist in
doing a less violent take-down,

At page 161, the following colloquy occurred on Collins’ direct
examination:

18
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- Q: [The Grievant] stated I think in both his incidentreport and his PSU statement that the inmate tensed"4p and tumed toward him, and this is on page 6. ling24 of his statement. If this is tre, what fype ofresistance would this be categorized ag?A: Ifhe tensed up and tumed towards him?Q: Uh-huh,
A: That would sill be passive resistance ifhe justtensed up. Again, that inmate was handoyiiedbehind his back.

On cross-examination, Officer Collins indicated (hat Inmate Smith
being handeued was a very important consideration as far as the City was
concemed. He said that the Grievant tured the victim and tripped him,
Officer Collins also said that the Grievant filed to use many options that were
available to him,

Major Dietz testified for the Employer. He said that the take-down was
necessary and unreasonable. The Grievant other options includedusing
the other Officers, calling a supervisor and other kinds of take-downs. On
eross-examination, he said that if the Grievant did not have a radio, the other
Officers should have called his supervisor, Ho seemed to suggest that the
supervisor should have been called before executing the takedown, A
question was raised during Major Diet” testimony whether Inmate Smith
voluntarily tuned oward the Grievant ashe tensed up or whether the Grievant
or Officer Estes actually tmed Inmate Smith toward the Grievant. He said
thatthe victim had no wayofbreaking his fy,
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Mr. Sidebotton, the Deputy Director of the CorrectionsDepartment,reviewed the case following the Internal Afi investigation. He said that peand Ditector Campbell recommended discharge. They conducted a mesingWith the Grievant before they terminated Him, and nothing new came out in hemeeting. He reviewed the PSU Case Report ang concluded that the Grieyandid use unnecessary force, He reviewedthe Videotape. He relied on thevideotape and the PSU case report, He aig rg Corrections Officers deal wiintoxicated individals on a igi basis, and Corrections Officers aeexpected to know how to handle intoxicated people, fe said, “The thing justdid not look right.” He also said hat he Grievant moved Estes outofthe way,He said the Grievant chose to handle Inmate Smith on his own without Egos?assistance. He did not seek the hel of others He said the Grievant vasdischarged rather than suspended because during the final meetings bofore thedischarge, the Grievant continued to mange hat he did not do anythingIONS. One of the reasons for the discharge fs (rg the discharging officialsWere concerned that th Grievant would do the same thing again, He agree ;hat the other Officers should have assisted theGrievant,

Corrections Director Campbel testified hag he simply cannot tofergtethe useofexcessive force by Corrections officials. He seid that the Grievantfalled to exercise several other options tg he had, such as calling ogher
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employees and calling his supervisor. Campbell said that he Grievant used
poor judgment. He said it was difficult to say, looking a the videotape,
whether the Grievant made a split-second decision to do the take-down. He
sid Inmate Smith did not present a threat o the Grievant, He agreed that the
incident happened very quickly. He said Officer Hawing was not at fault.
Officer Estes was helping, but she id not participate in the takedown. He
also credited Estes” statement to the PSU. He said thro are many incidents in
the jail, and Corections Offices have to be professional, They must follow
procedures. This conduct was intolerable. It was an unreasonable and
excessive use of force. He said he could not risk keeping the Grievant as an
employee. That the Grievant never admitted any wrongdoing wasa serious
mater. Finally, he said that the Grievant agreed that he had other options he

: couldhaveused.

On cross-examination, Mr. Campbell referred to the use of force
continuum and said that Inmate Smith id “come off the wall” and heeither
fumed on the Grievant or the Grievant tumed on him. He said that many !inmates are taken (0 the ground to be searched. He said if Inmate Smith 'offered Defensive Resistance, the Corrections Officers could use Hard Hand,

but he said that he had other options.
The Grievant testified that he has been a Corrections Officer since 1999.

a



. When police officers bring people to the ji, they immediately go the grill to
be searched for weapons and contraband. He said that he ha worked the grill
for two years. He has found contraband and weapons on many prisoners,
Many prisoners are aggressive and violent. He said Tnmate Smith was
intoxicated and refused to answer his questions, The police officer who
brought him in told the Grievant that Inmate Smith was angry. The police
officer had Inmate Smith handcuffed when he brought him to the jail,
Someone unhndeuffed him, and the police officer took his handcuffs with
him, then the Grievant re-handcuffed Inmate Smith, The Grievant said Smith
had been inthe fil many times and had been through in the gill before,

The videotape was played during the Grievant's testimony. The
videotape shows Inmate Smith throwing his coat on the floor, which he was
ot asked to do. Afer the Grievant tured Inmate Smith around and had him
facing the wall and was doing the pat search, he estified tat Inmate Smith
was talking all the time. He said that Inmate Smith said, “Man you don’t
know.” According o the Grievant, Inmate Smith was bout (0 “explode.” The
Grievant said that Corrections personnel have to watch someone like this,
Corrections Officers develop a feel fo somebody who is about 0 “explode.” iHe said He told Inmate Smith to put everything in his pockets on the table.
The Grievant testified that Inmate Smith sid, “You don't tll me what to do.
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val. Immediately after this, the Grievant said that Smith tensed up and tumedHis head toward him, which made the Grievant thn that Smith might spit onPim, headbutt him or ite him. He sid that he then took one step forward andflipped Smith 0 the ground. He noted that he went from the escort position fothe take-down very quickly. He said that just afer he put Smith in the escortposition, he fl bis muscles tighten up and his body 80 rigid. The take-downrusa about 609:15 on the video. The Grievant sad he did not plantodoa{ake-downofInmate Stith. He said he believed the threat of Smith spittingon or biting him was sufficient justification to do the take-down. He said thatit was this last aggressive behavior of Inmate Smith, the tensing up and uringtoward him, that caused him to do the take-down,
He said that it is not uncommon for prisoners o urinate on themselves10 impede a search. He said when a prison official docs a take-down, theofficial often lands on t0p of the inmate. He said po did not have a radio onhim at the time, So he could not cal the Sergeant. He also said that OfficerFstes did not have a radio on er, Later he gave a statement to CorrectionsDepartment Officials,

On the use of force policy, he said that t is Proper to use one level offorce above that whicha inmate is using on him, For example, on page 7 ofEmployer Exhibit 4, he noted that fan inmate is offering defensive resistance,
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the Comections offical is permitted to use hard open hand, He thought that
the take-down was soft empty hand initally but conceded that it was probably
hard empty hand. He also said that he thought his past Union activity was a
factor in the Employer's decision to terminate him,

Mr. Murtay has been an employee of the Employer for about three
years. He said that handeufing i soft empty hand. He also said sometimes
{ake-downs do not £0 as planned. An officeri permitted to eliminate threats
against himself. He also said that not al injuries to prisoners result in the
disciplining of Corrections officials.

William Payne, a retired Kentucky State Police officer, testified as an
expert witness for the Union. He testified to his familiarity with the use of
force continuum. He said that it was important for corrections officals and
other law enforcement officals always to have control over the prisoner. Tris
begins with control oftheir hands and making sure tha they obey the officer's
verbal commands. Placing a prisoner of the ground to search him is
legitimate method for controlling prisoners because it is easier to control a
person who was lying on the ground than it is to control someone who is
standing. With respect to the use of force continuum, he said that pulling
away was defensive resistance, and that the escort technique was a legitimate
response to it. He also said that an officer who has his hands or arms on a
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prisoner sles likely to lose control ofa prisoner because the prisoner's body
ives physical cues to what the prisoner might do next, Tn this regard, it is
essential for the Corrections offical to stay one step aheadofthe prisoner. He
seid tha he believed the take-down in this case was reasonable. The proper
applicationof the use offorce continuum allows the office to maintain control
over the subject. He noted that the subject in this case id not put his head on
the wall when so requested three or four times. He said that based on his
observationofthe videotape, Smith was offering defensive resistance. Since
Smith as offering defensive resistance, the Grievant could use hard empty
hand 0 maintain control. A takedown in the PPCP is not hang empty hand.
The take-down is soft empty hand. Hard empty hand is striking the prisoner.
A take-down is soft empty hand because there is no striking. In this case, he
said that nt all of the options inthe continuum were avaiable to theGrievant.
He believed that the Grievant was actually operating two levels below Inmate
Smith's conduct. He said that he had see take-downs before in theLouisville
Jail, and he also said that there are always other options on hindsight, He
noted that things of this nature generally happen very quickly, and there is
fle or no time for the offical to reason through the various options. An
injury 0 the victim does not necessarily mean that the officer used excessive
force,
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POSITIONS OF THE PARTIES

Position of the Employer

Initially the Employer contends that the best evidence in support of
the conclusion that the Grievant used excessive force on Inmate Smith on
November 6 is found in the videotape of the gril search, The Employer's
version of the facts is summarized next. The Grievant began searching
Inmate Smith and as part of the search told him to remove his outer
gaments. According to the Employer, Inmate Smith complied. The
Grievant also instructed Inmate Smith to remove all items from his pockets
and place: them on a table. Inmate Smith actually threw the items on the
table. Inmate Smith complied with the Grievant's order to face the wall and
Place his hands on it. Then the Grievant handeuffed Inmate Smith.

At about this time, Officer Estes retumed to the gril area andbegan
talking to Inmate Smith. Although there was no audio accompanying the
videotape, a statement of Officer Estes said that Inmate Smith told her he
was trying to comply with the Grievant'sorders.

!
Officer Hawkins was working on the booking floor at he fime.He !

heard loud talking on the gril and came to assist. When Officer Hawkins
amived, Inmate Smith was under control. He was handeuffed, and the
Grievant was searching him. Officer Hawkins observed Inmate Smith tum off
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the wall and heard the Grievant el him to keep his head on the wall, Officer
Hawkins said that Inmate Sith told him he was trying to comply.

Next, the Grievant put his ight arm below Inmate Smith's lef arm with
his hand extended upward toward Inmate Smith's neck area. He then stepped
in frontof Inmate Smith's right leg and took Inmate Smith 1 the ground,
According to the Employer, there is 10 evidence that Inmate Smith fumed his

. head toward the Grievant to headbut, spit on or bite him before the Grievant
took Inmate Smith to the floor.

The Employer notes that Article 9 of the contract permits it to
implement rules and regulations governing employee conduct. Its undisputed
that the Grievant was aware of the regulations which govemed his general
conduct and, more specifically, hisuse of force.

During the hearing, the partes agreed that the issue before the
Arbitrator s whether the Employer had just cause to discharge the Grievant
under Asticle 13 of the contract. Under the just cause standard, the basic
Question is whether the decision to discipline the Grievant was fair under all
the circumstances in the case. Aitchison, The Rights of Law Enforcement
Officers (Labor Relations Information System, 2000), The Employer argues,
“A showing of just cause includes a violation of the employer's rule or
policy.” In this case, iti car that the Grievant violated the Employer's rules
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; and policies regarding the use of force and conduct unbecoming. In the
circumstances ofthis cas, theust cause analysis consists ofthefollowing:
(Did the evidence show that the Grievant committed the offense (use of

excessive force)?

(2)Did the evidence show that the Grievant violated theEmployer's
policy? and

(3) Was the termination ofthe Grievant's employment excessive?
The Employer also notes that during the hearing, cight individuals testified that
the Grievant used excessive force in this case. In addition, Officer Estes gave
@ swom statement to PSU that the Grievant used excessive force.

Sergeant Minter testified that the Grievant's actions were notreasonable
} and necessary. She said that the Grievant did not have to aggressively take

Tomate Smith to the floor, because two other officers were present who could
have assisted. She also said that the Grievant could have searchedInmate
Smith while the other officers were holding him. Officer Minter also believed
that Officer Estes was capable of rendering assistance ifand whenneeded. i
This adequately responds to the Grievant's testimony that Officer Estes was
incompetent to assist in the situation, . !

Officer Hawkins als testified that the Grievant should not have taken
down Inmate Smith. He did not se Inmate Smitha a threat, and iappeared
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. fo him that the officers had Inmate Smith under control. He said that the
Grievant had other options he could have used before taking the Grievant tothe floor, such as ordering Inmate Smith to 800 his knees. This would havebeet the minimum amount of force needed to control the situation and wouldhave been in compliance with the Employer's use of force policy.

The Grievant testified that when Officer Hawkins entered the grill area,the search of Inmate Smith had already filed, Nevertheless, the Grievant hadoptions other than putting Inmate Smith on the floor, even assuming Officer
Estes was incapable of assisting, The Employer notes that the Grievant nevercalled for assistance during the entire episode, It would not have beenecessary for the Grievant to have taken his handsoff Inmate Smith in order tocall for help,

Captain Chapman testified that the Grievant used excessive force in
camying out the search. This was so because the Grievant did not use theminimum amount of force necessary to control Inmate Smith. He said therewere many less forceful options the Grievant could have utilized to carry out

the search. These included obtaining the assistanceofother officers, sweeping !Inmate Smith's legs out from under him ang putting him on the ground, andmaking Inmate Smith's knees lock,
. Sergeant Collins is a certified trainer for the Employer. He trains in
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defensive tactics and similar techniques. He likewise testified that the
Grievant used excessive force. He said that Inmate Smith was not showing the
levelofresistance which required him to be taken the floor in the manner he
was. He also said that the take-down method used by the Grievant was nota
defensive technique taught by the Employer.

Lieutenant Eggers testified at the hearing and conducted the internal
investigation of this incident. He likewise concluded that the Grievantused
excessive force. He interviewed Officers Estes and Hawkins. He stated that
based upon the nature of the excessive force, the Grievant violated the
Employer's policies and procedures,

Three officials from the administration testified that the Grievant used
excessive force, thereby violating the Employer's use of force policy and its
Code of Ethics. Major Dietz, based upon. the conclusion of theinternal
investigation and the nature of the Grievant’s misconduct, recommendedthat
the Grievant be terminated, He also expressed the opinion that the Grievant
did not need to use the force that he did in this situation. Deputy Director iSidebottom testified hat after the pre-termination hearing, he upheld the
charges and decided to uphold the recommendation of termination, He
expressed the opinion that the Grievant used unnecessary force. He said that
the Grievant had other options available to him to control the situation. He
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- also said that during the pre-termination hearing, the Grievant did not admit toany wrongdoing and attempted to justify his actions. Director Campbell
testified that the Grievant's actions were not warranted and that he used
excessive force. He considered the Grievant's failure to recognize that he had
used excessive force to be a serious issue insofar as retaining him was
concemed. He thought it was more likely that the Grievant would make the
same mistakes in the future,

Next, the Employer argues that the Grievant's misconduct violated
Departmental policies. Lieutenant Eggers reached this conclusionfollowing
the PSU investigation. He described the relationship between theGrievant's
‘misconduct and the Employers policies. He testified that the Grievantwas
trained in the use offorce, The fact that he had been trained in the useofother
options demonstrated the Grievant's reluctance or inability correctly toperform his job. He said the Grievant's useofexcessive force tended to bring
the Department into disrepute. He also said that the Grievant used more thanthe minimum force necessary to control the situation,

The Employer notes that during the hearing, the Union made constant
reference to the use of force continuum, It attempted to persuade the
Arbitrator that the Grievant was justified in his use of force. However, in thiscase the facts are in dispute, specifically as to. Inmate Smith's leve] of
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resistance and whether or no his actions warranted the use of force by the
Grievant. I is also significant tha the take-down method used by the Grievant

) sot one in which he was trained by the Employer.
The Grievant testified that he felt threatencd by Inmate Smith,

specifically by his tuming his head and tensing his body. The Employer notes
that the Grievant did not initially mention these facts in he incident report, )
They first came to light during the hearing, From the videotape, it appears that
Tnmate Smith was complying with the Grievant's orders. When theGrievant
handcuffed Inmate Smith, he complied by turning around and putting his head
on the wall. The Employer also notes that it may not have appeared to the
Grievant that after Inmate Smith was handcuffed, he was unable to “take three
steps back and put his head on the mat.” Both Officers Estes and Hawkins
testified that Inmate Smith made th statement, “I am trying to comply.” One
must question whether Inmate Smith was not complying or unable to getin the
positon the Grievant wanted him 10 be in due to His imoxicaton. The
Employer also notes that had Inmate Smith really been resisting, he would
have offered more resistance prior o being handcuffed.

Next, the Employer argues that temminatng the Grievant for the use of
excessive force was not excessive discipline. The Grievant knew that
excessive force would not be tolerated. Misconduct of this type should
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. reasonably lead to discharge, respectiveof an employee's work record, Theseofexcessive force could also impair the Operations of the Employer in the
future,

Director Campbell testified in detail as to why the excessive useofforcecannot be tolerated, It is imperative that theEmployer's operation be run in aprofessional manner, and the Grieyane's conduct on this occasiondemonstrated a lackofprofessionalism,
The Employer recognizes that Corrections Officets have an obligation1 protect themselves and others in threatening situations. Corrections Officersalso have a duty of providing for jnmge safety. They must followDepartmental policies and procedures, iector Campbell said he requiredofficers 0 exercise goodjudgment in dealing with inmates,

During the heating, the Grievant testified that po Was protecting himselfand possibly Officer Estes fiom Inmate Smith cither spitting on them, bitingtherm or headbuting her. However, her is no evidence ofan imminent threat ;either 10 the Grievant or Officer Estes, Oficer Estes” statement to PSU does :ot indicate she el threatened in any vay, During the hearing, the Grieyansattempted to discredit Officer Estes’ abilities by saying she was “not a googPETSON {0 assist with use of force situations. However, neither Officer Estoor Officer Hawkins saw Inmate Smith as a trea,
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Additionally, there are several aggravating factors to be considered in
this case. In his position as a Corrections Officer, the Grievant is held to a
higher standard when performing the dutiesofhis position. He simply cannot
become angry and frustrated and behave in @ manner inconsistent with
Departmental policies. Further, Corrections Officers are trained to use only
the minimum amount of force required to control the situation, Any force in
addition to this is defined as excessive. The force that the Grievant used in this
case was not necessary because Inmate Smith was not a threat and did not
Provoke the Grievant in any manner. Therefore, the force wasexcessive,

Next, the Employer argues that the Grievant's incident report is
inconsistent with his testimony at the hearing and in his PSU review. During
the hearing, the Grievant testified he feared Inmate Smith would spiton,

. headbutt or bite him when he tumed his head toward the Grievant,However,
there is no evidence Inmate Smith turned his head to do any of thesethings. !Officer Estes does not mention this fact in her incident report or in her swom }statement. Moreover, the Grievant did not mention these circumstances in the

incident report he prepared that morning, (Employer Exhibit 2). The
Employer asks why should such a significant fact have been omitted from the
Grievant's incidentreport?

:
The Grievant failed to state in his incident report that it was Inmate
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Smith's prior displayof aggression and His refusal tbesearched properly thatprompted him to put Inmate Smith on the ground. At the hearing he said thatRE Smith's prior conduct was a factor, as well as Smith's attempting fo, )straighten his back, leading to the take-down. Again, these facts were nogmentioned inthe Grievant's incident report. 1 yas only after the Grievant haght days to think about the incident hag he first mentioned to LieutenantEggers that Inmate Smith turned bis hea toward him, leading the Grievant tothink he was going to spit on, bite or, headbutt him,
The Employer next contends the Union failed 10 prove that theEmployer discriminated against the Grievant because of his Union activity,The Employer contends that the basis fo the Grievant's termination was solelyhis misconduct. The fic that he was Union Steward did not enter ino thedecision to terminate him, The Union fajeq {0 establish that the discharge wassomehow related to the Grievant's Union activity. The Grievant was not ;treated differently than any other employee. The Employer investigates a1 )incidentsof alleged excessive use of force, In this case, the investigation yasfairand impartial,

The Employer argues the Union fed to establish that there yasinconsistent or disparate treatment in this case. The Grievant testified pebelieved he was the victim of such, put the Union simply filed to prove (his
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allegation. The Union did not establish that other employees who used
excessive force were not terminated. The only evidence the Union offered wasBN an incident involving employee Murphy. Murphy testified that he did a take.
down and was not disciplined for it, However, he provided no detail as to the
circumstances ofthe take-down he did.

The testimony of George Manley does not prove disparate treatment,
Mr. Manley testified he did a take-down but did not provide any details about
the circumstancesof it. In point of fact, it was obvious from Mr,Manley’s
testimony that he did not use excessive force in the situation hedescribed.

The Employer also contends that though the Grievant's conduct inthis
case may not have violated the United States Constitution for purposesof a
civil rights action under 42 US.C.A. §1983, he still violated theEmployer's
policy. Smith v. Freland, 954 F.2d 343, 347 (6" Cir, 1992), states that “a
[city] can certainly choose to hold its officers to a higher standard than that :required by the Constitution without being subjected to increased liability
under Section 1983,"

Next, the Employer notes that Officer Payne testified that the Grievant
did not use excessive force, His testimony related to the type of training
Provided to Kentucky State Police Officers. The Proper standard here is the
training provided to Louisville MetroCorrections Officers, and whether the
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: Grievant's actions were proper under those policies and procedures, Thetraining of law enforcement officers who patrol he streets may vary or differfiom the trainingof a Comectons Officer, Officer Payne recognized thisdifference. On cross-examination, Officer Payne said, “Often subject factorsre things that will cause you to use more or fess force given a particularsituation, but it depends on whose continuum You're talking about and who isUsing 2s 10 what the incident is” Officer Payne also noted that differenttechniques were used in taining police officers, The presence or absence ofother officers aso affects the amount of force har may be used on thecontinuum. Sergeant Collins, who tains Metro Corrections Officers, testifiedthat the offices ofthe Employer are trained on tre Officer Subject Factor, Heseid that when thre are multiple officers and a single subject, the use of force8ocs down because the officers can control the subject beter with multipleofficers. All of this may be different from a single State Trooper acting aloneina rural area of the State. An officer under these circumstances may pedustifid in using more force than a Corrections Officer inside ofa jail. Here,the Grievant had other officers present who could have assisted him. OfficerCollin testified that the Grievant used more force than was necessary. Heused a technique that the Department did not (ain their officers to use on ahandcuffed inmate,

. 38



om ~~

| While the Employer may have adopted some provisions of the PRCT
Mantal here at other portions ofthat manual which have no beenadopted.For instance, the Employer does not recognize a take-down as » Sof Empty
Hand technique, but ahra Hard Bmpty Hand teetmiqe, (Tr 243, ne 2),The Department has ight to enforce this more srt policy Fo al of rece
reasons, the Employer requests that the grievance be denied.

PositionoftheUnion

According the Union, the isu in this cas is hehe the Employer
had just cause 1 terminate the Grievant. The Union contends hat heissue
essentially involves interpretation of the Employers us of force policy,
particularly the useofforce continuum contained therein.

Initially the Union noes tht the Employer may ony discharge non.
probationary. employee for just cause. The Union argues the buden of ;coablishing just cause in this case rest with the Employer, While much has
een ten about the meaning of ‘ust cause it essentially means thatthe
discipline must be fur and appropriste under all of (re circumstances.
Alshison, The Rights of Low Enforcement Officers (Labor Reaions iInformation System, 2000), lists the following twelve companent of just
cause:
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1. Have the charges been factually proven?
2 Was the punishment imposed by the Employer disproportionatelysevere under all the circumstances?

3. Did the Employer conduct a thorough investigation into the incident?4 Were other employees who engaged in conduct similar or identical tohatofthe office treateda harshly by th Employer
3 Was the oficer’s misconduct the product ofaction or inaction by theEmployer?

6. Did the Employer take into consideration he officer's good or
exemplary work history?

7. Did the Employer take into consideration mitigating circumstances? )§ Was the office subjected to progressive or comecivediscipline?
9 Was the Employer motivated by anti-Union bigs?
10. Are the Employer’s rules clear angunderstandable?

!111s the office likly to engage in similar conduct in the future? i12:Was the officer accorded procedural due process in the disciplinary :investigation?
:The Union argues the Employer has not proved severalof the components ofjustcause in this case,

.
As did the Employer, the Union summarized the testimony given at the
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hearing in some detail. The major points made by the Union about the
testimony of Sergeant Minter are: she was not present when the incident
occurred but came on the scene shortly thereafter; she conceded there are
ran reasons an inmate may be taken 10 the ground; she also said thatan
inmate being brought into the jail must be searched before entering the facility;
any amestees attempt to smuggle weapons and contraband into the jail; she
also testified that the shift on which the Grievant was working was probably
the worst shift insofaras drunks being taken into the facility is concerned. The
Union also notes that Sergeant Minter was hesitant to characterize the
Grievant's use of force as excessive. ‘She agreed that the Grievant had given
the inmate verbal commands prior to taking him to the ground. She did state
that the Grievant's actions were rot reasonable and necessary because there
were other options available to him,

Officer Hawkins has been an employee for twenty-three months and
as present during the take-down, but he did not regularly work in the gill }area. He did not assist the Grievant with Inmate Smith, He said that the
Grievant told Inmate Smith that if he continued to refuse to comply with
instructions, he would be taken to the ground. When asked on direct
examinationif the take-down was necessary, he responded, “Well, once we
tell someone we're going to take them to the floor, yeah, it has to be done.”
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. Later, he testified that he did not think the take-down was necessary because
other officers were there to help. Officer Hawkins also characterized the
method employed by the Grievant as “Soft Empty Hand control” He said that
Tomate Smith was esitin the Grievant and that he kept comingoffthe wall,
He said that normally all three officers would have been involved in the take-
down, but thatactuallydid not happen in this case.

Captain Chapman has been an employee of Metro Corrections for
seventeen years. He said when he came to the scene nobody initially said
anything. Officer Chapman testified on cross-examination that ahandeuffed
inmate could headbutt an officer, ould bite an office, could kick an officer or
could spit on an officer. He also agreed that the Grievant was in the best
positon to determine what Inmate Smith might do. He agreed that the
Employer's use of force policy is subject o interpretation, He also said that
Tnmate Smith was not complying with the Grievant's instructions and that
Smith's behavior was defensive resistance. When questioned about the use of
force continuum, he stated he did not think the Employer trained in pressure
point control tactics. However, when shown the training manual, he conceded
that the wording of the Employer's policy and the training manual were
consistent with one another. He also said that Officers Estes and Hawkins had
a duty to assist the Grievant. Finally, he said that during his seventeen years

2



~
~

° with the Department, he had done take-downs and had never beendisciplined
for them.

Licutenant Eggers works in the Professional Standards Unit. After
watching the videotape, he expressed the opinion that the Grievant used
excessive and unnecessary force, On cross-examination he agreed that the
Grievant had complied with the Soft Empty Hand control portion of the use of
force continuum. He testified that the next applicable level would beHard
Empty Hand control, and that ths would include atake-down. He also agreed
that there were different types of take-downs ranging from soft take-downs to
hard take-downs. He said an inmate’s actions could affect how hard he
actually hits the ground. He agreed that a handcuffed inmate could injure an .
officer by biting, kicking or headbutting the officer, and that this kind of
conduct occurs from time to time. Importantly, Lieutenant Eggers agreed that
itis the officer involved in the incident who must decide initially whether his
useofforce is appropriate. :

Sergeant Collins has been an instructor in the use of force for nearly
eight years. He considered Inmate Smith's resistance as passive resistance,
The Union notes that this contradicts Captain Chapman’s testimony that
Inmate Smith offered defensive resistance, Sergeant Collins also saidthe
technique the Grievant used was Hard Empty Hand, which 1s not taught to
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; Corrections Officials,

Major Dietz considered the main issue in the case 10 be whether theGrievant could have used other methods to obtain control over Inmate Smithand to protect himself. He agreed that ifthe Grievant did not use excessiveforce, he would not have violated the Employer's policy. According to heUnion, his testimony was in conflict with Officer Minter’s on some points, Hesaid that “things don’t always go the way they 80 in training.” He agreed thatan officer's actions mustbereasonable and necessary and that this is based onthe officer's belief. He could not see how the Grievant could believe that theinmate was a threat to him. Ths conclusion was based solely uponviewingthe videotape. He conceded hat Just because an inmate is injureq byaCorrections Officer, it docs not follow that the officer did anything wrong, feelso conceded that other take-downs have occurred in the jail. According tothe Union, it is important to note that Major Dietz sid, “It appeared to me optape that the inmate was facing the wall [jk this and that’s when he executedthe take-down.” The Union contends that in viewing the videotape, one candetermine that Inmate Smith tumeq himself toward the Grievant, and itwasnot the Grievant who put him in tha position. It was Inmate Smith's ounbelligerence and refusal to follow instructions that led to the take-down,
Deputy Director Sidebottom also concluded from the videotape that the
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) Grievant used unnecessary force. He described the take-down as “Far Empty
Hand control. He sad that ihe were in the same sation, he woutg haveobained help from bis fellow officers. He conceded, however, tha he other
two officers had an affirmative. duty to assist the Grievant,

Director Campbell's primry employment hes been i he prisonsystem
and not a local jail. He agreed that jails are more volatile than prisons. Heels0 expressed the opinion that in almost any excessive use of forcesituationlcharge i the only recourse the Employer has. He expressed concerthatthe Grievant id not admit wrongdoing in the takedown, He also agreed that

the Grievant was in a better position than he to determine what Inmate Smithwas doing,

The Union summrized the Grievant's testimony in fspost-hearing
brief very much in the same manner as was done above i the statement offects. Offcr Muay testified that he has had 0 use force againsprisoners,
He said that pursuant 0 the Employer's use offorce policy, officers are trained !19 use one levl of force higher than that of the inmate in order to ging
contol: Mr. Martay sad tht he had conductedtake downs himself. Offer
Manley also testified tht take-downs are use inteji for many reasons, }

Officer Payne is a retired Kentucky State Trooper. He currently works
for the Jeffrsontown Police Department. He was use of forceinstructor
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Wilh KSP. He sa certified taining instructor, He testi it is impossible to
{each officers mancuvers to handle every possible situation because there are
oo many variables. He said itis important to react to threats immediately
because “there'sa lotof times ut here things happen so fst and there's not a
1otof stop and think time involved, and you nee 0 be able to rege.Officers
re trained to maintain control over a prisoner's hands and their actions
initially with verbal directions. He said that he had soon prisoners urinate on
themselves in order to prevent sarches. He said, “Just because someone is
handeuffed does not mean hese is under control” Sometimes officers have
sed deadly force against handeuffed prisoners with justification, He said that
Just because a person is handcuffed does not mean that he can no longer hurt
the officer.

Officer Payne said he was familiar with the PPCT procedure, which is
Widely used throughout the United States. He reviewed the Employer's use of
force policy, which s taken directly from the PRCT manual, Heemphasized
the importance of non-verbal cues given by prisoners They do not tum and
52% “Lam going to do histo you.” He saida trained officer ca feel a prisoner ifghten up and get ready to do something. He said one cannot see that, an
officer must eel it happen. Whena prisoner gives such non-verbal cues, that
isthe officer's cue to be ready to do something.
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} With respect to the Grievant's actions in this case, he expressed the
opinion that the take-down was proper. He considered the use of force
continuum as a guide for officers. The amount of force an officer can use is
dependent upon the type of resistance being offered by the inmate. He said
that given the circumstances of this case, the Grievant would have been
Justified in using any force up to and including Hard Empty Hand control. He
said the Grievant's actions were actually less than those permitted by the
Employer's policy. The Grievant only used Soft Empty Hand control methods
inthe fake-down. He would have been justified in the use ofeither O.C. spray
or Hard Empty Hand control. Officer Payne noted that the Employer's policy
is verbatim from the copyrighted PPCT manual. He expressed the opinion that
the Grievant's actions were justified under the circumstances.

Furthermore, Officer Payne said that he was familiar with the Jefferson
County Jail. He had seen other take-downs occur in the intake area. He
stressed that in real life, things happen very quickly and officers have to move
quickly in reacting to perceived threats, which cuts into theic reaction time.

The Union argues that the Employer did not meet its burden of
establishing that the Grievant violated the Employers use of fore policy. The
Union actually proved that the Grievant's actions were in conformity with the
policy. Thus, the charges against the Grievant have not been factually proven.
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In this case, it is incumbent upon the Employer to prove by clear and
convincing evidence that th Grievant violated the Employer's policy. It failed
{0 doo. When an Employer brings specific factual charges against an officer,
must prove ll ofthe elementsofthe charges. It sirapy fald t do 50 in this
case.

Next, the Union argues that the punishment was disproportionately
severe under the circumstancesofths case. Further, there has beendisparate
treatment of the Grievant in this case. There was considerable testimony that
other officers have used take-downs in the past without receiving discipline,
The Union elso argues thatthe Grievant may not have been properly trained in
the handlingofthis particular kind of situation. The Union also contends that
the Employer did not take into consideration the Grievant's ‘good work record.
Progressive discipline was not used n this case. Moreover, here was credible
evidence ofanti-Union bias being directed toward the Grievant n thismatter.

Furthermore, the Employers rues and the way that it has rainedthe
employees with tespect (0 those ules were not clear and understandsbie.The
different witnesses who testified at the hearing had different interpretations of
the proper level offorce that would be appropriate in the circumstancesofthis
case. Union witness Payne gave clear and credible testimony that the force
sed in this case was reasonable and proper. Finally, there is no evidencefrom
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Which the Employer could reasonably infer that the Grievant is likely to
engage in similar misconduct in the future. For the foregoing reasons, the
Union requests that the grievance be sustained.

DISCUSSION

Based on the provisions of the contract, the testimony given at the
hearing and the argumentsofthe representatives of the parties, the Arbitrator

has concluded that the discharge was not for just cause. Therefore, the
Grievant is reinstated with back pay.

Manyof the facts in this case are undisputed, and the entire incident was
videotaped. However, there was no audio recording of what was happening on
the grill. is clear that when Inmate Smith was brought into the gril, he was
being uncooperative. It was undisputed that he was somewhat intoxicated,
although this was not obvious to the Arbitrator based on his movements on the
videotape. He appeared to the Arbitrator to be well-coordinated and in fairly
00d controlofhis actions, It was also clear from the documentary evidence
and the testimony of Officer Hawkins that Inmate Smith was engaging in
conversation with the Grievant, It is also clear from Officer Hawkins’
testimony that Inmate Smith was not obeying the Grievant's orders to him,

Everyone agreed that it was proper for the Grievant to handcuff Inmate
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Smith. The Grievant placed Inmate Smith's hands behind him when he
handcuffed him, making him less a threat than would otherwise have been the
case. In order for the Grievant to complete the search, he directed Tnmate
Smith to place his head on the wall and to move his feet away from the wall
Apparently, the purposeofdoing this was to make it more difficult for Inmate }
Smith o stand upright. Its clear o the Arbitrator that Inmate Smith could not
Have attacked the Grievant if his feet were some distance from the wall with
his head leaning into the wall. Everyone seemed to think that this was a
proper technique.

The verbal interaction between the Grievant and Inmate Smith is
important. The Grievant said he believed that Inmate Smith was zbout to
“explode.” Several circumstances tend to corroborate the Grievant's testimony
that Inmate Smith was on the verge of losing all control. His actions are
clearly visible on the videotape. It was undisputed that Officer Estes made
some verbal effort to calm Inmate Smith down, Officer Hawkins also, in
effec, testified that Inmate Smith was unruly and highly agitated. In short, he
Arbitrator thnks tha Inmate Smith's sate of mind was better understood by
the Grievant than anyone else who was a participant in the event or who later
observed it. The fact that Inmate Smith was upset and might “explode” was a
circumstance which reasonably made the Grievant more cautious indealing
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with him than he might have been with a completely compliant prisoner.

It is also undisputed that the Grievant told Inmate Smith several times

that ifhe refused to cooperate, he would be put on the floor to be searched.

‘This testimony was corroborated by Officer Hawkins, who also expressed the

opinion thatifone tells an inmate he will be taken to the floor if he did not

cooperate, the officer needs to follow up with a take-down if the inmate

continues 10 refuse to cooperate. There was no evidence that Inmate Smith

began cooperating afier being wamed.

What happened in the next two or three seconds is what led to the

discharge. Everyone agreed that the Grievant committed no wrong when he

put his hand and am between Inmate Smith's left arm and his body. In one

more or less continuous motion, the Grievant raised his arm 10 a location up

around Inmate Smith's neck. At this point, one can see on the videotape that

Tnmate Smith is either tumed toward the Grievant or tums himself toward the

Grievant. The Arbitrator and Major Dietz watched the videotape several times

in an effort to determine precisely what happened at this moment. The

Grievant unequivocally stated that Inmate Smith turned toward him and that

he became concerned Inmate Smith could spit on, bite or headbutt him. The

Arbitrator and Major Dietz questioned whether it happened as the Grievant

later stated in the hearing. Neither Officers Estes nor Hawkins has ever said
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that the Grievant tumed Inmate Smith or ordered Inmate Smith to turn toward

him. The Grievant has never said that he turned Inmate Smith toward himself.

On this very narrow point, the Atbitrator must conclude that a preponderance
of the evidence establishes that the Inmate Smith tumed toward theGrievant,

and that the Grievant did not force him to tum in his (the Grievant's) direction.

When one takes into account Inmate Smith's previous

uncaoperativeness, the warning he was given that he would be put on the floor,
the tensing up of his muscles and his fuming toward the Grievant, the
Arbitrator concludes that the Grievant was justified in taking defensive

measures at this point. The measures include the take-down that the Grievant

executed. The preponderance of the evidence establishes the Grievant had

reason to believe Inmate Smith was turning toward him. The Arbitrator does.

not think the Grievant was required to wait until Inmate Smith either spit on or
headbutted him to take action. It would be inconsistent with theEmployer's

policy to say that the Grievant had to wait until he was actually assaulted to

take defensive measures to protect himself. This is not required by any

regulation, the Code ofConduct or the useofforce continuum,

The Employer makes several points to which the Arbitrator must
respond. The Employer faults the Grievant for not calling a supervisor. There

are several responses to this argument. The Grievant was the busiestofthe
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) three Corrections Officers at the time of the take-down. Officers Estes and

Hawkins were in a better position to contact a supervisor than the Grievant,

and there was testimony that the Grievant did not havea radio on him at the

time. The Arbitrator thinks it would have been unwise for the Grievant to

have tumed Inmate Smith loose in order to call a supervisor. The Arbitrator

thinks that the incident escalated so quickly that there simply was no time for

the Grievant to calla supervisor.

The Employer argued that because I noted Inmate Smith was

handcuffed, he was nota threat. The Arbitrator disagrees. I noted Inmate

Smith appeared “about to explode.” Immediately before the take-down he was
in a position where he could have kicked, bit or headbutted the Grievant with

virtually no warning. Based on what Inmate Smith was saying, the Grievant

reasonably considered hima threat, even though he was handcuffed.

The Employer also argued that the Grievant had other options that he

could have used, one of which was involving Officers Hawkins and Estes in a

gentler take-down. This would be true if the Grievant had more time to reflect

and think about his options. However, it must be noted that when Inmate

Smith tensed up and tumed toward the Grievant, the Grievant simply did not

have time to think, “Now, should I call a supervisor, should I ask for help from

Estes and Hawkins, or just what else might I do?” At that point, for all the
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Grievant knew, Inmate Smith was about to kick, spit on or headbutt him. In

these circumstances the Arbitrator does not think that it was unreasonable for

the Grievant to take Inmate Smith to the floor in the manner he did, Further, it

was undisputed that Officers Hawkins and Estes had a duty to assist in

maintaining control of Inmate Smith, but both appeared to be spectators. The

Atbitrator reaches this conclusion even though Officer Estes did engage in

somebrief conversation with Inmate Smith, :

There was disputed testimony regarding whether Inmate Smith offered

Passive or Defensive Resistance. Sergeant Collins gave testimony that if

Inmate Smith just tensed up, he would only be engaging in passive resistance.

It should be noted that the question which Officer Collins was originally asked

was what type of resistance would Inmate Smith have been offering had he

“tensed up and tured toward” the Grievant. His response was that it would

have been passive resistance “if he just tensed up.” It is not clear to the

Arbitrator that Officer Collins really answered the question he was asked. It

was clear from his cross-examination and the testimony of Officer Payne that

he thought the actions of tensing up and tuming toward the Grievant were

defensive resistance, which would have justified the take-down insofar as the

useofforce continuum is concerned.

The Asbitrator thinks that Inmate Smith offered Defensive Resistance
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or, at a minimum, the Grievant could reasonably have interpreted his actions

of tensing up and tuming toward the Grievant as Defensive Resistance.

Defensive Resistance is “physical actions that attempt to prevent officers’

control.” By Inmate Smith's tensing up and tuning as he did, the Grievant

could reasonably have thought that Inmate Smith was attempting to prevent

him from controlling Smith. Thus, the take-down was an appropriate

response, whether it was Hard or Soft Open Hand. For all ofthese reasons, the

grievance is sustained.

AWARD

The grievance is sustained. The Grievant is reinstated with back pay.

ZRSp oluf2¥
EDWIN R. RENDER DATE
ARBITRATOR
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FED 52007

Director Sidebottom, Direc:

Per your request I am submitting this rebuttal to the attached disciplinary I was served
‘by Capt Baker. I believe this disciplinary is discriminatory and baseless. I repeatedly told
Capt Baker I had no tobacco on me at the timeof this incident and was called a liar. Capt
‘Baker was not present at the time ofthe incident and is going offan assumption. Iknow

thatif I write an inmate up for contrabandit’s thrown out if I don’t see it or can’t produce

it. Is there a difference here?
As you can see from the attached statements, [ have been singled out. And for what
reason? To put a dent in my personnel file to derail a future promotion? Retaliation? Just

for spite? My attomey thinks it is all the above. I maintain constant professionalism at
‘work, but the truth ofthe matter is I have acurrent and on-going EEOC complaint against

this department and certain membersofit, Capt Baker included. Taken in this light, this
disciplinarycan be nothing morethanwhat I maintain i to be: A spiteful and retaliatory
effort to have a negative impact on my career. Which is how these things get started in
the first place.
Itis beyond me to care what dishonorable people bring on themselves butI call

attention to the fact that your initials are on this disciplinary. I feel that you were led to
believe this disciplinary was something that it wasn’t and I think you are a man of honor

who would not wish to give the appearanceofbeing party to a write-up that is based on
discrimination and retaliation. I ask that you dismiss this unfair disciplinary and expunge

it from my file, which till now has been free ofany discrepancies.

‘Thank you,

Ofc Tracy D Dotson

TuDot)
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10fficerJ Jessie some weeks ago was upset over an incident between Officer T Dotson

and myselfin which OfficerT Dotson had spit in my pepsi bottle and I drank it. [am no

longer angry or upset and feel it was all accidental. I had spoke with Officer Dotson
about the incident and was hopingthatno action would be take against OfficerT Dotson

Officer J Jessie 02-03-07
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10fficer T.Kirk have used tobacco products (smokeless tobacco) on the booking floor in
frontof Cpt. Baker, and have never received any disciplinary for it.

02/01/2007

Of. T.Kirk

==7Ke
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Inthepast have used tobacco products, “smokeless tobacoo”, around Captain Baker and
have never received any disciplinary or warnings.

Ofc. S. Thicneman #659 =
=>
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