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Project DISRUPT
Dismantle Institutionalized Systems of Racism to Upliftand Propel Transformation

Why focus on Affective Needs Centers?
From 2016-17 through 2018-19:

» Sosyssinanime mon yagi ProblemStatement
place Black male students, than any other race/ Affective NeedsCenterbased programmingisoneofour

ethnicity most glaringexamples ofinsttutonalized racismwithin
«On average, only of Black students in ANCenters DenverPublicSchools,whichdisproportionateimpacts

met or exceeded expectations on Math CMA Black malestudents.Inordertobreakhistoricaland
xan and only of Back students in 4% Cs contemporarypattemsofinequity, issystem needsto
met or exceeded expectations an ELA CMAS. beabolished, and we must reimagine howwe serve Black

+ Despite having averageto above average Studentswithknownand suspected disabilitiesby
intelligence, of he SS studentsiAN Centers gesiningand cormiting fo theimplementationof
expect to graduate igh chock only 2 ora gnvracs, antrablistpolices, structures,andmindsets.
oll at : ’ - Learn More: What is an Affective Needs Center?in colle

Our Ask
To be successful, this change must take an organization-wide approach that is prioritized at the highest levels.
of DPS leadership.
In alignment with theCREEducatorMindsets andDBSCommitmentto Black Excellence, below are ways you can

demonstrate allyship with this work.

o Hold leadersaccountableto engagement in Rue ames
A My ongoing earing and development of favinghi work wit

Responsibility aniracst mindsets andpractices toughaut he supervisors and
Jer andbeyond colleagu

1075 cmgleyees meteactly Fed
engaged andlear toconfrontracism and Hentiiy aligned

@)) Comicon norecmbetomacamesk|| iaivs nd ach ont
down he bares of mstutonazed acm n OPS to collabora

asateam.

Tolear togetherandpartner in thsworkplease contact P1jeciDISRUPT sk 12 oc

Our Approach: Strategy Development
In this frst phase of work, we are committed to:

«Produce rootcause analysis that detals the manfestatono nsttutionaized racism within the AN system.
+ Propose solutions that reimagine how we serve Black students with known and suspected disables including

the replacement of the AN service delivery model
«Gain SLTapprovalto implement solutions
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Business Anas: sa Coy | Project Honsger: Ktyne aehaee
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