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UNIVERSITYOFCONNECTICUT |

“This Employment Agreement ("Agreement")byand between The Universityof Connecticut
("University") and Thomas C. Katsouleas ("Katsouleas *) becomes effective upon signature by both

partes and is effectiveas of August 1, 2019(the "Effective Date”). Asofthe Effective Date, it
supersedes and replaces any and all other agreements or understandings related o the subject matter
ofthis Agreement.

10° AppointmentasPresident

1.1. The University wishes to employ Katsouleas o be the Presidentothe University, foserve as
thechiefexecutive officer of the University under the supervision and the directionof the
BoardofTrustees ofthe University (“Board”), subject tothe terms and conditionsofthis
Agreement.

12. This appointment is a twelve-month managerial position.
13. The University and Katsouleas hersby set forth thei respective rights, understandings, and

obligations in this Agreement

20TemofAvpointmentand Rengwal
2.1. The inital termof this Agreement shall commence on the Effective Date and expire on June

50,2024(“ContractTerm?) unless terminated ealir o renewed a provided for herein. The
initial contract year shall run rom August 1, 2019 through June 30, 2020, and each subsequent
contact year from July 1 through June 30 (“Contract Year”).

2:2. The Parties agre to commence discussions no late tha one (1) year prior tothe expirationofthe
‘Contract Term to determinewhether thy agree0extend the Agreement. Ifthepartisdonot
agro in writing to exten theContract Tem, Katsouleas's appointment as President will erminate
on June 30,2024,

30 Termination Without Cause.
3.1. The University may terminate, or Katsouleas may resign, Katsouleas's appointmentas

President without cause by providing the other party at least thirty (30) days’ prior written

notice. Theother party may waive said witen notice in writing.
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3.2. In the event Katsouleas resigns as President prior to June 30, 2024 and resigns his employment
as a tenured faculty member at the University, Katsouleas shall be paid all ofthe salary and
benefits which have acerued asofthe effective date of termination. He will not be entitled to
any further salary or benefits under this Agreement aftrthe effective dateofresignation.

33. Inthe event Katsouleas resigns as President but retains his employment as a tenured faculty
‘member, then he shall be entitled to the Post-Presidency benefits specified in Section 12ofthis
Agreement, provided thatifhe has not completed at least five years of servic as President of
the University, he shall not receive the sabbatical provided in Section 12.

3.4. In the event the University terminates Katsouleas's appointment pursuant to Section 3.1, then
(a) Katsouleas may assume his tenured faculty position and receive the Post-Presidency
‘benefits provided in Section 12, provided thatifhe has not completed at least five years of
service as President, he shall not receive the sabbatical provided in Section 12; or, (b) if
Katsouleas so elects in writing on or before the effective dateof termination, he may resign his
faculty position and shall instead be entitled 10 a lump sum payment equal to one year's
presidential Base Salary,asset forth in Section 6.1, payable within thirty (30) days of
termination. Katsouleas shall notbeentitled to receive any other payments, incentives or
benefits set orth in the Agreement, including but not limited to those in Sections 6.2 through
‘and including 6.6 (except as required by law or any then-cxisting University policies
‘governing benefits available to all managerial employees) and 9.0 herein, past the effective
dateofterminationofhis appointment as President.

40 TerminationForCause.
4.1. The partes agree that the University may terminateKatsouleas'sappointmentasPresidentat

any timeifhedics,o becomes incapableof carryingout the dutiesofthe officeofthe President
due to disability or other incapacitation, or for Cause, which shall mean anyofthe following:

(a) Failure, refusalor unwillingness by Katsouleas to perform his duties set forthinthis
Agreement in good faith and to the bestofKatsouleas's abilities,includingbut not
limited to those set forth in Section 5.0 and which is not remedied within thirty (30) days.
afterthe Board delivers written notce to Katsouleas detailing the alleged conduct, except
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Katsouleas shall not be enitid tothe thirty (30) days remedial periodforthose duties set
forth in Section 5.6;

(6) A material breachofthis Agreement by Katsouleas or gross neglectofduties or wilful
violationofthe covenants contained in this Agreement (including Section 5.0), that is not
cured to the Board's reasonable satisfaction within thirty (30) days aftr the Board delivers
written noticeof such breach to Katsouleas, setting forth the detailsofthe breach in
reasonable deta;

(©) Any actions or omissions by Katsouleas that are undertaken or omitted knowingly and are:
felonious or fraudulent, or otherwise involve material dishonesty or moral turpitude;

(@ A deliberate material violationofany rule, regulation, policy or bylawofthe University, or
local, tate or federal law, which violation may, in the sole judgmentof the Board, reflect
adversely upon the University;

(¢) Engagement in fraud or willful misconduct against the University that is materially
injurious tothe University or breaches Katsouleas's fiduciary duties to the University;

42. If Katsouleas dies, or becomes incapableof carryingoutthe dutiesofthe officeofthe President
due to disability or other incapacitation, and i terminated, the University shal be liable to
Katsouleas or Katsouleas's personal representative, as the case may be, for any compensation
accrued but unpaid through the dateofdeath o termination, together with. any other benefits
due and payable by the University to Katsouleas, or personal representative, by reasonofdeath
or incapacity during employment. Katsouleas,or his personal representative, shall not be
entitled to any other compensation or benefits, includingthose in Section 12.

43. IfKatsouleasi terminated as President for Cause, then this Agreement shall be terminated
‘and Katsouleas shall not be entitled tothe Post-Presidency benefits specified in Section 12.
Katsouleas shall be paid allofthe salary and benefits which have accrued asofthe effective
dateof termination. Katsouleas shal be subject to dismissal from his tenured faculty
appointment for conduct occurring during his presidency, or as would otherwise constitute a
basis for dismissal, as and fo the extent provided in the dismissal provisionsofthe
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University By-Laws applicable o tenured faculty.

44. Inthe event Katsouleas s terminated for Cause pursuant fo Section 4.3 but not dismissed from
His tenured faculty position, he shallbe entedto the Post-Presidency benefits specified in
Section 12ofthis Agreement, provided thaifhe has not completed atleast five years of
service as President ofthe University, he shal pot receive the sabbatical provided in Section
2.

50 Powersand Duties

5.1. Katsouleas shall perform those services and dutes: (1) tht are incident o the Offceof the
President ofthe Universe,s the ChiefExccuiive Officerofthe University; (2) that are
required ofthe resident under th laws ofthe sat ofConnecticut and the University’s By-
Law, policies and procedures; and (3) that may be assigned or delegated fo Katsouias by the
Board consistent with the positionof resident (hereinafer, collectively, “Duties of
President).

522. Katsouleas and the University acknowledge and agree that the DutiesofPresident shal include
supervisionof the entire program ofactives of the University and shall be consistent with
hose customarily performed by presidentsof publi colleges and universities comparable in
size and type to the University, including but not limited to prudent planning and management
ofthe University's financial resources, ondrasing and development, promoting public,
legislative and alumni relations, and atending University-sponsored artistic, cultural and
athletic events.

53. Katsoulcas and the University acknowledge and agree tht the DutiesofPresident shal include
responsibilty forall University educational and managerial afi including, without limitation:
providing University leadership implementing Board police; keeping the Board informed on
appropriate mates; consulting withthe Boardin a mely manner on matirs pproprite fo ts
policy-making and fiduciary functions; and serving as the University's key spokesperson.

54. Incamying out th DutiesofPresiden, Katsoulea agrees:

(@) To work in partnership with the Board and the University community to advance the
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reputation of the University and 0 provid leadership, management and resource
developmen forthe University; |

(8) To fithully,industriousy,and with maximum applicationof experience, ability, and
talent, devote full-time attention and energie othe dutes a the Presidentof the
University;

(©) Thatsuch dutis shall be renderedatthe campuses ofthe University and at such other
place or laces as the Board or Kalsouleas shall dem appropriate fos the interest,
needs, business, or ppertunityofthe University;

(&) That the expenditureof reasonable amounts oftime for personal matters, as well as
charitable and professional development actives, shall not be deemed abreach of
{his Agreemen, provided such sctviies do not niefere with the services required 0
be rendered tothe Board unde th provisionsof tis Agreement;

(©) That Katsouleas shall nt, without prior written permission from the Chaiofhe Board,
render services for remuneration to or for any person or irm other than the University.
Katsouleas shal not engage in any activity that may be competitive with or adverse to
he University, or that casts the University ina bad light, as determined by the Chair of
the Board, and subject to the University's consulting rules and policies. Engaging in
passive and personal investments shal no be prohibited hereunder. Subject o recipt
ofprior approval ofthe Board Chair and consistent with University policies and
procedures, including the conflict of interest policies, as wel asthe State CodeofEthics
forPublic Oficial, the President may serve on the boardsofother for-profit or non-profit
organizations, provided that such servic shall no necfrs with or cause. conflict of
interest with Presidents performance ofdies a President.

5.5. Perform the Duties of President on the University's tors and oer campuses as appropriate, and
at such other places thatthe President and the Board determines appropriate for the nicest, needs,
business or opportunites ofthe University.

5.6. Katsouleas expressly acknowledges and agrees that, as President ofan NCAA institution:
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(a) He must cooperate fully with and assist the NCAA enforcement staff the Committee
on Infractions and the Infractions Appeals Committee o further the objectionsof the
NCAA and its infraction program, including in the investigation and adjudicationof a
case; AND

(6) 16he is found in violation of NCAA regulations, he shall be subject to disciplinary or
correctiveactionas set forth in the provisionsofthe NCAA infractions process,
including suspension without pay or terminationof employment.

6.0 COMPENSATIONANDBENEFITS

In consideration for services and satisfactory performanceofthe conditionsof this
Agreement by Katsouleas, the Board promises to pey Katsouleas:

6.1. An annual base salaryof $525,000.00 as increased pursuant toSection 6.2, the “BaseSalary”).
“The Base Salary hall be payable in accordance with UConn's standard payroll practices s in
effec from time to time, which practices are currenly biweekly.

6.2. The Base Salary shall increase annually by three percent (3%) on July 1, 2020 and annually
thereafter for the balance ofthe Contract Term.

63. Katsouleas's performance and compensation shall be reviewed annually by the Board or a
‘committeeof the Board and may be increased but not decreased at the discretionofthe Board.
Katsouleas and the BoardChairshall annually confer and mutually agree upon goals and
objectives for cach Contract Yearof July 1to June 30. Katsouleas shall be entitled to an annual
performance-based incentiveof$50,000 dollars (ffy thousand dollars), beginning ontheone.
‘year anniversary of the Effective Date and annually thereafer for the balanceofthe Contract
Term, unless the Board determines that Katsouleas, without good cause, has fled
substantially to meet the goals and objectives for the year, in which case the Board in ts
discretion may confer a reduced or no award. The Board will make a determinationofthe
matters in ths Section 6.3 annually before June 30 or as soon thereafter as practical.

6.4. Provided that Katsouleas is employed continuously as president fr the full Contract Term, the
Board will provide a deferred payment to Katsouleasof $125,000 (one hundred twenty-five
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thousand dollas) pon completion ofthe ful ContactTerm, payable promptlyafer June 30,
2024. The deferred payment will be made ina lump sum and will not be added fo
Katsouleass basesalary.

6.5. Provided that Katsouieas is employed continuously as president during a Contact Year, the
Board will provide annual deferred compensationof 75,000 seventy-five thousand dolar)
for such Contract Year, payable promptly after the endofeach Contract Year. No such |

payment or credit shall be added to Katsouleas's base salary.

65.1. andtothe extent there is an appropriate and available compensation deferal plan,
Katsouleas may cloct an equivalent credit for cach Contract Year inlicuofpayment for
the Contract Term.

66. Katsouleas shall be entitled to retirement benefits, as governed by personnel policies applicable
1o the University's management employes.

67. Except tothe extent otherwise provided in Section 8.3.1, Katsouleas shal be responsible for
any income tax ibility incurred as aresultofthe compensation and benefits payable under this
Agreement.

70 Tenure
“The Board has awarded Katsouleas academic tenure, subject o normal procedure, as

Professor in the Department of lectical and Computer Engincering, Schoolof Engincering.
Katsouleas will asohave courtesy appointment inthe DepartmentofPhysics, College of
Liveral Arts and Sciences.

£0 Housing

8.1. The University shall provide housing to Katsouleas, which Katsouleas shall be required 0
accept as a conditionof employment, for the ime he i President (‘Uiversiy-provided
housing’).

82. Katsouleas agrees tomina the niversiy-providdhousingas his principal residence for the time.
he is President. |
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83. Katsouleas i expected t us the Universiy-provided housing for the conduct ofthe
University’s business and o advance the interestsofthe University. Such uses shal include
but not be limited t: 8) the engagement of donors and potential donors, existing or potential
business partners, students and prospective students and ther parents, faculty nd staff, lumi
and governmental officals; () hosting eventsoractivities that ciltate engagement forthe
University's business purposcs, ofacademic, business, non-profit and governmental leaders
and members ofthe community; and (6) supervision and developmentofUConn Health the
UConn Law School, and the UConn Hirtford campus. To the extent that Katsoueas’s use of
he University-provided Housing constitutes taxable benefit fo Katsouleas, the University
all pay to asusx ross-up (“Gross-Up Payment”) or any federal and sae income
aes Katsouleas is required o pay resulting fom is use ofthe Uriversty-provided housing.

8:3.1The Gross-Up Payment shall be calculated as follows: |

Amount ofpayment = Tax Benefit x Applicable Marginal Rate + (1-spplicable marginal
rte)

8.4. Upon the conclusion of his Presidency, Ktsouleas and his family wil vacate the University
provided residence no laterthan thirty (30) days afe the effective dat of the end of the
Presidency. Provided, however,ifthe Presidency ends due to Katsouleas's death, disability, or
other incapaciaton, Katsouleas and his family will vacate no later than ninety (90) days after
a——

90 Additional Benefits

9.1. Transion Expenses,The University will emburse Katsouleas for actual and reasonable
expenses (including packing and unpacking) incurred in moving Katsouas and his dependents |
an thee persona propery from Katsoulas’s curt residence to he residence provided by the
University, with relocation expenses to be pid in accordance with University policies.

9:2.CarAllows, The University will sign Katsouas sat vehicle and diver0 beused
exclusively for University busines. Inaddion Katsouleas will be provided one leased
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automate or us by Katsoules. The University will bea the expensefo al necessary |
repairs, insurance and maintenance to the automobile. In lieuofprovisionofthe automobile,

Katsouleas may reques, at his discretion,anannualautomobileallowance notto exceed
ican thousand dollars (15,000). Any txconsequences incurred connection with such
tomobiles shallbetherespsisly ofKtsoules.

93. TravelandUniversitySponsored orRelatedEvent Expenses. The University will reimburse

Katsoueas for ressoable niversy-ete bins, ctrsinmen, trav], andoer expenses
incurred by Katsoules nthe peormance ofKatsnlea’s dss, subjct to Ktsulees
satisying any regular reconceping reircment nd polisafthe rivers.

(@ applicable, the Uriversity wil imbarse resonable Uiversity-rltd bsies,
teainment, rave and ier expenses nur by Katsoulea's spousepartner relted to hie
perormanceofUniersty-relted dts ands panicpation in University related events, when
approved by the Bosed cla in advancs,

(0) Katsouleas my attend educational confrences,convations, seminar, other professional
Srovth activiis and he mecins 0 advan ths iesofthe University, and resssatle
expenses connected with such activities hall be reimbursed consistent with Uriversty business
olcies.

(©) The University wil ay for Ktsoulss's memberships in appropri profesional and service
organizations. The expensesarsuet tothe University's bsinsspoisand wil be
reviewed periodically bythe Boardandor the University, consistent with these policies.

(@ Katsoleas hal be reimbursed forressonabeexpenses nur by Kitsoulss for
Universty-slaedentertaining. Any xconsequences incurredinconnectionwith hese
cxpenses shall be th responsibilityofKatoulas

9.4. GameTickets,During his Presidency, the University will provide Katsouleas with up to six

(ket, without restriction ost location, for discretionary us for every University
athletic even, home, away or post-season. This sal include vpto sx 5) tickets for cach
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Conferenceor National Collegiate Athletic Association event, home, away post-season. |

9.5. OtherTickets, Duringhis Presidency, the University will provide Katsoulcas with uposix (6) 1
tickets, without esrcton to sea location, for discretionary usefor every University artistic
and cultural event

(© As amember ofthe faulty following his Presidency, the University will provide |
Katsouless with two 2) ticketsfo any ofthe events listed aboveat his request and at
is expense. The University will provide prefered seating for hose ticketsa has
een the past practic with prior Presidents. Additonal kets will povideda is
expense upon request and as available

100Heal Insurancs,Vacation,Personal cave,SickTimeandOtherBenefits
Katsouleas shallbe entitled to the benefits governed by personel polices applicable

tothe University's management employees including medical and dental insurance for himself
and his family, as wll a acces o deferred compensation plans, ax shelsred anit,
annual pid vacation, personal leave, and sick eave.

110 WorkingFacilites
Katsouless willbe furnished withaprivate offic, secretarial assistance and such

other facilies and services suiab othe position nd adequate forthe performance ofthe
utes of resident during the tem of his Presidency.

120PostPresideney Bonelis
‘Upon completionofsatisfactory servica President for th fll Contract Tem, the

followingpost presidency terms shal apply:

12.1, Katsouleas shall be entitled to assume the tenured faculty positoni the Department of
Electrical and Computer Engincering with a (caching load appropriate {0a ull professor
actively engaged in research.

122. Katsouleas shall lsobe enited to appropriate offce space and appropriate secretarial
support.
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123. Katsouleas shellbe entitled to select any University campus on which the Department |
of Electrical and Computer Engineering is supported as the locationofhis appointment.

124. Katsouleas shall be paid a rateofpay equal to the highest base rate payable 10.2 9-
‘month faculty member a the University, excluding UConn Hialth. Each July 1 on which
Kalsouleas occupies his tenured position, the University will determine thehighestpaid 9-

monthbasefaculty membera the University, excluding UConn Health and adjust the salary
of Katsouleas to match it. Said compensation shall be subject to any applicable collective
bargaining increases as provided for under thethenexising contract between the University
and the Universityof Connecticut Chapterof the American AssociationofUniversity
Professors.

125. Katsouleas shall be entitled toa sabbaticalat the conclusionofhis Presidency in
accordance with University policyatthe Base Salary provided in Section 6.1, plus two-
thirdsofhis deferred compensation in Section 6.5, before being required to assume
teaching responsibilities. During the sabbatical, Katsouleas shall be available to assist the
University and the new President, including any acting or interim President, with the
transition ofthat office.

126. The partes agree that in return for the sabbatical, Katsouleas will eturn to the faculty.
‘and completea Least one full academic year as a professor. In the event that Katsouleas
docs not return to the faculty and complete at last one full academic yearofservice, he
shall repay the University the amount paid to him during the sabbatical year.

13.0Dispute Resolution

13.1. The Pastis agree to make agood fith effort to resolve any dispute arising from Katsouleas's
employmentor terminationof employment in an amicable fashion.

132. To the exten that any dispute arising from Katsouleas's employment or termination of
employment cannotberesolved amicably between the Parties, the Pastis agres to submit the dispute to
non-binding mediation. Mediation shall be conducted in Hartford, CT by an experienced mediator
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selectedjointly by the Parties. The mediators fee shall be shared equally between the Parts
Mediation shall occur within thirty (30) days ofthedat ofselectionofthe mediator.

133. Ifthe mediation is unsuccessful, the dispute will be submited to arbitration, ntiated and
conducted according to cithe the JAMS Strained (for claims under $250,000) Arbitration Rules
and Procedures or the JAMS Comprehensive (for clims over $250,000) Arbitration Rules and
Proceduresof JAMS or is successor, execpt as modified herein, in cffecta the ime the request for
arbitration is made (te “JAMS Arbitration Rules”),

134. The arbitration shall be conducted in Hartford, CT, befor a single neutral arbitrator appointed in
accordance with the JAMS Arbitration Rules. The arbitrator shal follow Connecticut law and the
Federal RulesofEvidence in adjudicating the dispute and shal retain jurisdiction tooverseethe
enforcementofany award. Subject 1th abilityofthe partes hereto 0 vacate a decision or award
underthe Federal Arbitration Act, any decision or award ofthe arbitrator shall be ina,bindingand
conclusive on the partes hereto and their respective Afflistes. The arbitrator will provide adetailed
written statementofdecision, which willbe part ofthe arbitration award and admissibie in any judicial
proceedingtoconfirm, comeet,o vacate the award. Ifanyparty refusestoperformanyorall ofits
obligationsunder the final arbitation award (following any peiton o corret or vacate th final
arbitration award,ifapplicable) within thirty (30) daysofsuch award’s being rendercd, thn the other
partes hereto may enforceth final award in any courtofcompetent jurisdiction.

13.5. The partie to the disputeagree to equally split the costofany arbitration administrative foe and
the compensationofth arbitrator.

136. The parties hereto agree that any action to compel arbitration pursuant to this agreement may be
brought the approprite federal or statecourt in Connecticut. Application may also be made t such
court for confirmationofany decision or awardofthe arbitrator,fo anorder oftheenforcement and
forany other remedies tha may be necessary to effectuate such decision or award. The parties hereto
hereby consent tothe jurisdiction ofthe arbitrator andof such court and waive any objection to the.
jurisdiction ofsucharbitratorand court.

137. Notwithstandingth foregoing provisionsofthis Section 13.3, nothing contained herein shall
require arbitrationof any issue arising under this agreement for which injunctiverelief i actually
Sought by any party hereto, Any action, suito other proceeding initiated by any party hereto against
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any other party for inunctverelief ort cnfores tis Section 13:3 or any decison or award ofthe
anbitator may be brought in courtofcompetent jurisdiction in Connecticut. The partes hereto hereby
submit themselves tothe jurisdiction ofany suchcourt and sgree tht sevice ofprocess on hem in any
such ction, sitoproceedingmay be effected by he means by which notices ar 0 be given to it
under tis agreement

13.8. The partie hereto shalkeepconfidential any abirtion proceeding and any decisions and avrds
tendered by the arbitrator, an shall not disclose any information regarding any arbitration proceeding
(including, without Titation, the existenceofny abization proceeding nd any resulng decisions
or awards) except (A) as may be necessary o prepafo conduct the rbiaton hearing on the
merit, (8) as may be necessary in connection with a court application a contemplated herein, (C) to
its current or prospective legal representativeso (D) as otherwise required by law, court order ora
{hind party subpoena.

140 Entire Agreement; Modification
“This Agreement constitutes the entire understanding ofth partis hereto and

supersedes any and all prior or contemporancous representations or agreements, Whether
writen or oral, betwen the partes, and cannot be changed or modified unless in writing

signedbythepartieshereto.

15.0 Severability,
“The termsof this Agreement ar severable, such thatifany term of provision is

declared by a courtof competent jurisdiction to be legal, void, or unenforceable, the
remainderofthe provisions shall continue to be validandenforccabe.

160GoverningLaw
This Agreementshall be nterpeted end consrued in accordance with the awsofthe

statof Connecticut without regard to choiesofaw principles. UConn and Katsouless agree
hat, subject to th requirements of Section 13,0, the exclusive venue for any dispute rising
from or related to employment shall be brought only in outs located within the state of
Connecticut.

17.0 Waiver
No delay or failure to enforce any provision ofthis Agreement shall constitute a
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waivero limitation ofrights enforceable under this Agreement.

180 MutualUnderstanding
Each pary has read this Agreement, fully understands the contentsof i, has had the opportunity

to obtain independent legal advice regarding the Agreement's legal effect, and is under no duress
regarding its execution

19.0 Nom-Assignable
“This Agreement is not assignable but shall be binding upon theheirs,

administrators, personal representatives, and successorsofboth parties.

[Signature page follows]
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INWITNESS WHEREOF,Kasoulas sndth authorized eprsenstv of he University ofConnect ev sued i cent br to lo a Tore oFods |

ten above.

|
THE UNIVERSITYOFCONNECTICUT ‘THOMAS C. KATSOULEAS

i g > Ni ayiTdrnao C.“p=
iiFgBodGi Tiwi CRast |
pac tf 10 (19 pa 3-26-12
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