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Urnenan Harssio8of pan akuionepioro To: Membersof the Supervisory Board
tosapwctsa “Hartioranbia axitionepha of Joint Stock Company “National Joint
Kownanis “Hadproras Vxpaiun” (rani takox Stock Company “Naftogaz of Ukraine”
~ Kownaniz) (the “Company™)

laromti wren Harastosoi paz, Dear Supervisory Board members,

poco. Bae poy 1 SSS ye ey Kindly request sou 0 conser st
i a eb, (he meeting of the Supervisory Board of the

030.mx wapastitette Company the matter pertaining (© approval of
Hor ono ICM 200 Nomination and Remuneration

pai arora Vipai”™. Comittee report for the Executive Board
members of National Joint Stock Company
“Naftogaz of Ukraine”

(sinosizmo 10 myakry 8 posainy (according to clause § of section “I. General
“L3arameni  nosowenns® Buwor zo Provisions”of Requirements to Regulationon
ROJOeHNS po BMHAropoAy Ta awry npo Remuneration and Report on Remuneration of
Bnaropory wiewin mariszosoi pam ta MembersofSupervisoryBoardandExecutive
mikonamsoro  oprany _axuionepioro Body oftheJoint Stock Company as approved
TosaphcTea,  sahepmkenci  pimemnan by resolutionof National Securities and Stock
Hauionanbioi kowicii 3 nix nanepis Ta Market Commission No. 659 dated 25
doinonoro. punky 25 pepecis 2018 poky September 2018)
N659)

O6rpynysanns Background

Pimena Haufonansiof kowicil 3 uimmnx By its resolution No.659 dated 25/09/2018,
nanepin Ta dontoBoro pry 5a 25.09.2018 the National Securities and Stock Market
Ne659 sarnepkeno Bivorn 10 nosoxenns Commission approved ~ Requirements to
npo munaropoy Ta 3pity npo mumaropory Regulation on Remuneration and Report on
“ienis WariuIoBo pam Ta BuKomapsoro Remuneration to Members of Supervisory
oprany axuioneproro Tosapuctsa (xa ~ Board and Executive Body ofa Joint Stock
Bunvorn). Company (the “Requirements”.
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Bianosiwojonynxry8posainy “I. 3aranssi Pursuant to clause 8 of section “I. General
nonoxenns” Buwor sir npo sumaropony Provisions” of the Requirements), report on
wien npasaina Kownanii satepiuye remunerationof membersofthe Company's
narnzaosa pana Kownanii micas Toro, ax Executive Board shall be approved by the
fioro mirotye Ta posrname Komiter 3 Company's Supervisory Board afier it is
BHaropom. prepared and considered by the Remuneration

Committee.
Ha suKonasa Buior poco posrassyms In pursuance of the Requirements, we kindly
TasaTsepmiTn 3pit Kowirery3npusmasews ask you to consider and approve 2020
Ta unaropon 3a 2020 pik mono wiewin Nomination and Remuneration Committee
npasninis HAK “Haproras Vipaini”. xeport for the Executive Board members of

National Joint Stock Company “Naftogaz of
Ukraine”.

Bistcymiicts wief vacrim y sii 3a 2020 pix The absenceofthispart in 2020 report (which,
(aKa, omsax, Gyna onyGrikosawmit y 2019 though, has been published in 2019)
poi) HeraTwBro BrumBac Ha iviox Kownaii negatively impacts the imageofNaftogaz and
‘Ta CTBOIOC OCHOBY UTA SallBHXCHCKYMAL Creates thebasisfor unnecessary speculations.
Mut Taepio BipHMO B Te, wo Mit Gyxemo We strongly believe that we shall be open as
MAKCHMATHO BIKpHTIMI 100 Mumyt0ro, muchas possible with respect to the past to be:
1006 MaTH yenix y MaliGyTHsOMY. successful in the future.
Taxox, simnosiao 20 Bor Hazcunaewo In addition, pursuanttothe Requirements, we
nporosiuii wozo npwemanis Toners hereby send you proposals on principles of
mpo  smmaropony  wiewis  mpasimms Rules of Remuneration of Members of the
axuioneproro  Tosapictsa “Hauionasia Executive Board of Joint Stock Company
axuiorepia xommarix “Hadprores Vipaiis”, “National Joint Stock Company “Naftogaz of
a cave: Ukraine”, namely:
1. Binosiuicrs Borax no nonoxenns 1. Compliance to the Requirements to
po mumaropoxy Ta sity mpo sunaropony Regulation on Remuneration and Report on
wicHiB HaraAOBOi pam Ta BuKoHastoro Remuneration of Members of Supervisory
opramy  aoneproro  Tomaprcrss, Board and Executive Bodyof the Joint Stock
satepmxeii  pimennav  Hanionansuoi Company as approved by resolution of
Kowicii 3 wimax nanepis Ta gommosoro National Securities and Stock Market
pHiKy Bi 25.09.2018 Ne6S9. Commission No. 659 dated 25 September

2018.
2. Busuasenns ywop Gasosoi (dikcosanoi) 2. Establishment of terms of basic (fixed)
WACTHNW  BMNATODOTA 3a TpeiIoBOK part of remuneration under grade
chcrevolo omnami  mpaui. B  Mekax remuneration system. Within the grade
BusHaueHoro juin mocamn  rpefiza established for the position, the rangeofthe
BUSHANACTICA JiANa0N Ga30BOI SacTWM basic part of the remuneration shall be
Bunaroponu, #Kuii ioBiza piKoBoMy determined, which corresponds to the market
PiBHIO Taxol BuHArOpom 1s KepiBsnKia 3 levelof such remuneration for managers with
Taxus pisiien Keasidixauii » Vipaiii, 3 this level of qualification in Ukraine, with
POS0pM Koperysamnm poswipy Gasopoi transparent adjustment of the basic part of
WACTHHH BUHATOPONH 3 YPAXYBAHHAM ibs remuneration by taking into account the level
simosizansnocri xepinnka. V pasi, aku of managerial responsibility. If, for
Kepipunkis 3 neobximmmm  pisien generalisation, thereare not enough managers
Keaidixaui na piiky Vxpain saMano us with the required level of qualification in the
y3araTbleitis, MOXYTs BHKopHcToBysaties Ukrainian market, market indicators of the
PHHKOBi  mOKaswMKH GasoBoi  wactami basic partofremunerationofother countries
BuHaropo ifunX xpai caity 3 nazamnan of the world can be used by providing an
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BiAnOBiHOTO Makery Kownencanii Ta miner appropriate package of compensations and
(naxer “excnara”). benefits (“expat” package).
3. Peryaspmiii (pas ma ssa-tpn pox) 3. Regular (one per two-three years) review
nepernan Gasosoi wacvim  BHaropon of basicpart of manager remuneration.
KepiBnKis,
4. Swiexwicts  wimnoi  wacmmm 4. Dependence of the variable part of
BUHAFOPOZM AK BL AraTLHAX JOCATHes remunerationbothonthegeneralperformance
pesymtatin  poGorn  Kowmanii  (Tpymu ofthe Company (Naftogaz Group) and on the
Hadroras), Tax # min socarsenns achievementof individual results.
HBApesybTaTiB.
5. Beramomiemns  Koediuicwris, ski 5. Establishment of the rates determining
BUSHAOTH  po3NMip  wimHoi sacrum the size of variable part of remuneration
BUNATOPOTH  B swieAHOCTi Bin Toro, depending on the fact, how the results
HACKiTHKW  focATHYTi  pesynramn achieved correspond to the expected ones
BUOBIAIOTH OWIKYBaHHAN.
6. Buejenna oOveenh momo poswipy 6. Introduction of limitations on the
BUNATOPON UIA OKPeMHX  BHMAIKis remuneration size for individual cases (for
(anpuKiaz, SGT 3a pesybTaTans poGor example, losses based on the Company's
Kownasii 3a pik). annual performance)
7. Beramomnenns obuesenoi Kinbkoeri 7. Establishment of the limited number of
SPOSYMENX [UIA TOMACHKOCTI wine Ta annualobjectives andkeyresults clearfor the
KTIOHOBIX PE3y THTaTiB Ta Ha pik. public.
8. Toca aK KinsKicuny,Tax i skicwnx 8. Combination of both quantitative and
KTIONOBHX PesyTsTari ui ined qualitative key results for the purposes.
9. 3anyenia somimLr0 ayuTy/anix 9. Attraction of extemal auditdata from
3 HESUICKINNX Ta aBTOPHTETHIK ukepe Aik independent and reliable sources to verify the
TepeBipKH pesy Tarn, results.
10. Moxmmsicts ~~ orpuvamns actin 10. Possibility to receivea share of profit
NpHOYTKY B saiexmocT Bix pesymsTaria subjectto results ofNaftogaz Groupactivities.
poGotn pynn Hagproras. 11." Exclusion of the results, which mainly
11. Bukmouemsx  pesymraris, ai did not depend on the management actions,
nepesakHO  SwleKamt He Bix iil but on extemal (in relationtomanagement)
NHCTKMEHTY, a Bix doBMimmiX (no factors, or which were the result of the
BLAHOUIEHIIO 10. MenevAMenTY) daKTopis, company’suseofits dominant positionin the
abo Aki Gym HaCTKOM BHKopHCTammA market.
KOMIGHicio Boro JOMINYIOtOro CTaioBHIa
Ha punky.
12. Bianosimicts «Ocuossmy manpaan 12. Compliance with “Key Activities” as
isabioctin,  muwmavennx  KaGinerow stipulated by the Cabinet of Ministers of
Miricrpis Via. Ukraine.
Tipoexru pimens Approvals sought
Satsepumh 3pir Kowirery 3 npuswasensa To approve 2020 Nomination and
mumaropox sa 2020 pik uwiofo wienis Remuneration Committee report for the
passing HAK “Hagroras Vxpaiin’. Executive Board members of National Joint

Stock Company “Naftogaz of Ukraine”

To08a npanainns / Chief Executive Officer

10pili Birpenio / Yuriy Vitrenko
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Jonas: Attachments:
3st Kowiterysnpusnasess Ta usaropoxsa 2020 Nomination and Remuneration
200 pix mono wiewis mpaniinus Committee report for the Executive Board
HAK “Hagproras Vipaini”. ‘members of National Joint Stock Company

“NaflogazofUkraine’.


