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SINCE 1912

March 4, 2021

VIA EMAIL ONLY:

Peter Ginsberg
c/o pginsberg@mrllp.com

Scott Sternberg
c/o scott@snw.law

Re:  Jacoby v. Galligan, Docket No. C-703746, Division “N”, 19" Judicial District Court
Parish of East Baton Rouge, State of Louisiana

Dear Peter and Scott:

Attached please find the documents reviewed in camera by Judge Moore. We have taken the
handwritten redactions performed by the Court and made certain through computer redaction that
the redacted portions are not readable. 1 am copying Ms. Hultberg so that the Court has a copy of
what I have produced to you. She can confirm that it is identical to the redactions ordered by Judge
Moore.

I will prepare a Judgment of Dismissal for our review and submission later this week or early next
week. In the meantime, if you either of you has any questions or concerns regarding this matter,
please do not hesitate to contact me.

Thank you both for your professionalism in handling and resolving this matter.
Sincerely,

1T OR, PORTER, BROOKS & PHILLIPS, L.L.P.

Ao Spocpn

Robert W. Barton

RWB/srb

Attachment

cc via email: Judge Richard Moore (s.hultberg@19thjdc.org)
Graham Williams (graham@snw.law)

TAYLOR, PORTER, BROOKS & PHILLIPS L.L.P. BATON ROUGE LAKE CHARLES

www.taylorporter.com 450 Laurel Street, Suite 800 Post Office Box 2471 225.387.3221 PHONE
Baton Rouge, Louisiana 70801  Baton Rouge, LA 70821 225.346.8049 FAX
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TAYLOR PORTER

ATTORNEYS AT LAW

N

MEMORANDUM

DATE: May 15, 2013

gﬁ?ggé i~ 0905/05005

TO: File

FROM: Vicki M. Crochet

RE: Student Complaint - Athletic Department

The attached legal opinion and proposed policies and procedures were hand delivered and
discussed in a meeting on May 15, 2013. Those reviewing the attachments were: Garret “Hank”
Danos (Chair of the Board of Supervisors), Robert “Bobby” Yarborough (Board Chairman
Elect), Stanley Jacobs (Chairman of the Board - Athletic Committee), Shelby McKenzie (LSU
Lead Legal Counsel), Joe Alleva (Vice Chancellor and Director of Athletics), and Miriam Segar
(Senior Associate A.D./Senior Woman Administrator). Also present at the meeting and
participating in the discussion were Vicki Crochet and Bob Barton of Taylor Porter.

Following a comprehensive discussion of the attachments, all copies of the attachments were
returned to Taylor Porter to maintain in its file. The handwritten notation on the opinion reflects

a clarification discussed at the meeting.

After review and discussion of the investigation, those present agreed to and accepted the
findings and recommendations of counsel, with the recognition that any further investigation or
remedial action was likely to endanger the student’s confidentiality which repeatedly has been
requested by the student and her father since the initial report. Also, those present agreed that
this was appropriate administrative action that could and should be taken without further review

by the full Board.

VMC:mm
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HAND DELIVERED

May 15,2013

Re:  Student Complaint

Near the end of February 2013, a student employee in the Athletic Department reported recent
interactions with XXX that made her uncomfortable enough to quit her part-time position. As a
result of what this student (referred to in this letter as Student No. 2) reported to her supervisors,
officials in the Athletic Department’s administration were contacted and they subsequently
interviewed the student. After some initial fact-finding, Miriam Segar, Senior Associate
AD/Senior Woman Administrator and Joe Alleva, Vice Chancellor and Director of Athletics,
contacted our office about the student’s report. Shortly thereafter, the Chancellor asked Taylor
Porter to investigate the situation with the assistance of Ms. Segar. '

Subsequently, Bob Barton, Miriam Segar and Vicki Crochet coordinated the investigation of the
student’s report. We interviewed Student No. 2. We also interviewed a former student
employee (referred to in this correspondence as Student No. 1) who had reported concerns about
her interactions with XXX in the summer of 2012; and other employees and students in the
Athletic Department who might have knowledge of the situation involving both students and

XXX.

Investigation:

Student No. 2 (| NN v2s hired _ to work in recruiting after being

interviewed by XXX and others. Her superv1sor was Sharon Lewis. Student No. 2 reported that

shortly after she started work, she began to receive Facebook messages from XXX.
_
-h

March 2013, Student No. 2 had a discussion with XXX in hlS office regardmg her future pIans
No one else was present in the office. She indicated that she was interested in sports marketing
and claims that XXX indicated that she may be able to work for him on his personal business
when she graduated. Student No. 2 contends that XXX told her to enter her number in his
personal phone but to use an alias and that he would do the same with her number. After this
meeting, XXX and Student No. 2 began texting each other and making plans to meet again. The
texts were initiated by XXX at the outset and then by both subsequently.

Ultimately, Student No. 2 met XXX off campus; got into his vehicle; and the two of them rode
around talking. Student No. 2 contends that XXX suggested that they go to a hotel together and
mentioned his condo as another meeting place. He also complimented her on her appearance and
said he was attracted to her. Student No. 2 says that XXX drove his vehicle behind the Athletic

Complex, parked the car, and kissed her twice.

6391111
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XXX agrees that he did Facebook message and text Student No. 2. He contends that this was an
outgrowth of her interest in sports marketing and that nothing inappropriate was discussed.
XXX strongly believes that it is part of his role to mentor students (not only student athletes).
He says that the purpose of his meeting with Student No. 2 was to talk with her more about her
career aspirations and to tell her about a sports agent he had seen on a recent trip. He indicates
that he met Student No. 2 off campus and took her for a drive because he had expected her to
meet with him earlier at his office and when she did not arrive at the Athletic Building he left
work. The student then contacted him about meeting and rather than return to the Athletic
Building he suggested that they meet and go for a ride. XXX denies suggesting meeting at a
motel or the condo and strongly denies | N | E SENEESEE or kissing her. He contends that
they discussed her career, his recent trip and says that she asked him about his interests and

marriage.

When we met with Student No. 2, she was accompanied by her father [ N R REREEEEN

Both Student No. 2 and her father have strongly
emphasized the importance of her identify remaining confidential. We have continued to have
contact with both Student No. 2 and her father.

During the course of our investigation we obtained the following additional information:

1. Numerous Athletic Department employees indicate that following the National
Championship game XXX became more “hands on” about many things in the Athletic
Department, including the student employees. In 2012 he participated in recruiting and
interviewing female student employees. According to the employees who supervise the
student employees, XXX made it clear that he wanted these employees to have a certain
“look” (attractive, blond, fit). He also made their supervisors feel that existing student
employees who did not meet this criteria should be given fewer hours or terminated.

2. Prior to Student No. 2’s complaint, LSU had become aware of a concern expressed by
another student employee (Student No. 1). Student No. 1 was also employed in Football
Operations. Student No. 1 reported that she had had a phone call and other interactions
with XXX that made her uncomfortable. This arose in the context of Student No. 1
babysitting XXX’s children (this was contrary to directions given to student employees;
they are advised at hire that they could not be both a student employee and a babysitter
for any coach). Student No. 1 was concerned because on an occasion when she was
supposed to babysit the children and XXX ended up staying with the children instead, he
asked her to join them when they went to a movie. LSU also became aware that Student
No. 1 had stayed in XXX’s condo when there had been some problem with her apartment
(this was at the suggestion of XXX’s wife). A window was broken during her stay and
XXX made the student uncomfortable when he asked her to accompany him to check on

the window’s repair.

As a result of the concerns expressed by Student No. 1, Mr. Alleva met with XXX and
told him that he was no longer to have any one-on-one meetings or interactions with
student employees (XXX agrees he was told this) and that he should not text or call them
(XXX denies this). Additionally, department-wide training which included every
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Athletic Department employee (and specifically XXX) was also conducted on various
subjects, including sexual harassment.

3. We have learned that XXX has texted at least one other former student employee using
his personal cell phone (Mr. Alleva, Ms. Segar and XXX’s administrative assistant do not
have this phone number). The student was not uncomfortable but thought that it was
unusual. Troubling is the fact that other department employees told her not to respond to
the texts as a way of addressing the situation. They implied that others had similar

experiences.

4, In addition to Student No. 1, Student No. 2 and XXX, we have interviewed the full-time
employee supervisors of the student employees as well as other female full-time students
in the department. We have also interviewed a former student employee who was
reported to have received texts from XXX. We have not interviewed every student
employee working with Student No. 2. The reason for this is twofold: (1) we do not
have any indication that any other student employee has had a similar experience; and (2)
we are concerned about the ability to maintain Student No. 2’s confidentiality if we did

this.

In our conversations with Student No. 2°s father and in a separate meeting he had with XXX’s
counsel (this meeting took place as a result of XXX lawyer’s request and we made it clear to the
father that the university was not asking her to meet with XXX’s lawyer),

XXX has retained two attorneys to represent him in connection with this situation. His local
counsel is Ed Hardin, a labor and employment lawyer practicing at the Kean Miller law firm. He
has also retained Peter Ginsberg from New York, New York. We have met several times with
Mr. Hardin and Mr. Ginsberg to discuss the claims made by Student No. 2 and to explore ways
to address the concerns raised by Student No. 2, as well as LSU’s concerns. o e

Legal Standards:

LSU has two policies prohibiting sexual harassment. PS-73 applies to employees and PS-95
applies to students. Because Student No. 2 falls into both categories (student and employee) the
complaint has been investigated under the auspices of both policies with Taylor Porter assuming
the role usually undertaken by the Human Resources Department. LSU’s Associate Vice
Chancellor, Human Resources has been notified of the complaint and we have confirmed that he
is aware of no other similar complaint regarding XXX.

LSU policies define sexual harassment in accordance with applicable law. The policies prohibit
both “hostile environment” harassment and “quid pro quo” harassment.
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It is important to note that at the time of her complaints and during this investigation,
Student No. 1 could not articulate exactly what had occurred which she found troubling or

inappropriate. After learning of Student No. 2’s alleged experiences, Student No. 1 told Student
No. 2 that she had been “comered” and touched by XXX but she denied this when we
interviewed her. Student No. 1’s demeanor and inconsistent, vague statements are such that she

does not appear to be a reliable source of information.

Student No. 2 and her father feel strongly that LSU had notice that XXX has engaged in
problematic behavior in the past as a result of what they believe to be the experiences of Student

No. 1.

It is important to note that following the reports from Student No. 1 steps were taken to address
her concerns (unclear though they were). XXX was instructed to have no one-on-one contact
with students and not to call, message or text student employees. He was also told that student
employees could not babysit for him. Additionally, XXX was told that he could no longer be

involved in hiring students.

Student No. 2 claims that she was subjected to an unwanted touching. [ NGcGzGN

Both Student No. 1 and Student No. 2, as well as Student No. 2’s father, have strongly
emphasized their desire to have their concerns addressed, while at the same time maintaining
their confidentiality. Student No. 2 is particularly concerned that her identity not be known
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We are unable to determine what occurred in the car between XXX and Student No. 2.

However, there can be x
inappropriate and unacceptable. Even accepting XXX’s version of events, it appears that he has
shown poor judgment in placing himself (and the student employee) in a situation in which the
student employee might be uncomfortable and/or he can be subject to such complaint.

XXX, of course, has an Employment Agreement, dated July 1, 2000, which was most recently
amended on January 1, 2013. Under the Employmept Agreement, XXX can be disciplined in
limited circumstances.

Of the for cause provisions in the Employment Agreement, only the general “catch all”
provisions would arguably apply to this situation. In general, these provisions require XXX to
comport himself at all times “in accordance with the high moral, ethical and academic standards”
of the University and not participate in any “serious misconduct which brings XXX into public
disrepute sufficient to impair XXX's ability to continue in his position without adverse impact on

the University’s football program or reputation.”

Section 13.D provides that the University may suspend XXX without remuneration for up to 90
days for any one or more of the acts or omissions representing grounds for termination for cause.

Under Section 13.A.ii of the Employment Agreement, XXX is entitled to liquidated damages if
he is terminated by the University without cause. Those liquidated damages arc not owed if the

termination is determined to be for cause.

We do not believe under existing law and the terms of the contract there is cause to discipline
and/or terminate the contract. Further complicating the situation is the fact that Student No. 2 is
adamant that her identity remain confidential and she would likely be an unwilling witness if
contested issues arose related to LSU’s relationship with XXX.

Recommendations:

We do recommend that remedial steps be taken to address some of the problematic behaviors
which have occurred. This includes a written directive to XXX prohibiting him from having
one-on-one direct contact with student employees; requiring him to use his LSU-issued cell
phone for any communication with employees; prohibiting social media messaging, texting and
phone calls to student employees, and instructing him that he is not to be involved in hiring
student employees. We also recommend that XXX be required to attend counseling to help him
understand how to establish appropriate boundaries with students and student employees. XXX
should also authorize the counselor to confirm to LSU that he is participating in the counseling.
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Similarly, written guidelines should be established for student employees and their supervisors
so that they are aware that these rules apply to their employment in the Athletic Department.

ave indicated

These recommendations are
they believe is appropriate.

XXX’s lawyers are very reluctant to have any written directive or other document generated
regarding the resolution of this complaint. However, because past attempts to sensitize XXX to
the consequences of his behavior have been unsuccessful, we recommend that there be such a
written directive. At the same time, we are acutely sensitive to the confidentiality concerns of
XXX, Students Nos. 1 and 2, and the University (as well as anyone else involved in the
investigation). Though in the face of a public records request we believe LSU could successfully
take the position that such a document is protected from production by the privacy rights of the
individuals involved, there is no guarantee that such a document might not have to be produced
either as a result of a public records request or other legal proceeding. In order to attempt to
minimize the possibility of this, we suggest that the written directive to XXX (as described
above) be sent by our law firm to the law firm representing XXX. Each law firm would maintain
copies of the document in its files. The directive to XXX’s lawyer will reference the Department
wide and Football Operations specific policies and LSU’s expectation that XXX comply with
them. Tt will also reference the counseling commitment.

Sincerely,



Dear Head Coaches:

On October 30, 2012, the NCAA Division I Board of Directors adopted legislation that changes
the landscape of addressing NCAA bylaw violations. Notably, NCAA Division I Bylaw 11.1.2.1
now provides that an institution's head coach is presumed to be responsible for the actions of all
assistant coaches and administrators who report, directly or indirectly, to the head coach. A head
coach shall promote an atmosphere of compliance within his or her program and shall monitor
the activities of al) assistant coaches and administrators involved with the program who report,
directly or indirectly, to the head coach. Therefore, pursuant to Bylaw 11.1.2.1, a head coach is
presumed responsible for major/Level 1 and Level II violations (c.g., academic fraud, recruiting
inducements, etc.) occurring within his or her program unless the head coach can show that he or
she promoted an atmosphere of compliance and monitored his or her staff appropriately and

sufficiently.

In response to the new NCAA compliance issues concerning Bylaw 11, which becomes fully
effective on August 1, 2013, please direct your immediate attention to the enclosed Head
Coaches Statement which you are required to review and sign as part and parcel of your
employment duties as a head coach for Louisiana State University. Execution of the statement is
mandatory for all LSU head coaches. The terms and conditions set forth in the Head Coaches
Statement are mandatory and non-negotiable. Once you have had a chance to review and sign
the enclosed Head Coaches Statement contact the President, Athletics Director, and
Compliance Office to begin implementing the communication and monitoring policies set forth

therein.

Please note that the ultimate determination of whether a head coach has exercised proper control
over his her program rests with the NCAA Committee on Infractions, and a failure to promote an
atmosphere of compliance and/or failure to monitor determination will consider the unique facts
and circumstances of each case. As you are already aware, you are obligated to cooperate fully
with representatives of the NCAA, the Department of Athletics, and University counsel in

reference to any investigation.

Should you have any questions regarding the enclosed Head Coaches Statement or the terms and
conditions set forth therein, please contact me immediately.

Sincerely,

Joe Alleva

640703 1



LOUISIANA STATE UNIVERSITY
HEAD COACHES STATEMENT

NCAA Bylaw 10.1 Unethical Conduct.
Unethical conduct by a prospective or enrolled student-athlete or a current or former institutional staff member (e.g.,
coach, professor, tutor, teaching assistant, student manager, student trainer) may include, but is not limited to, the

following:

(a) Refusal to furnish information relevant to an investigation of a possible violation of an NCAA regulation when
requested to do so by the NCAA or the individual’s institution;

(b) Knowing involvement in arranging for fraudulent academic credit or false transcripts for a prospective or an
enrolled student-athlete;

(c) Knowing involvement in offering or providing a prospective or an enrolled student-athlete an improper inducement
or extra benefit or improper financial aid;

(d) Knowingly furnishing or knowingly influencing others to furnish the NCAA or the individual’s institution falsc or
misleading information concerning an individual’s involvement in or knowledge of matters relevant to a possible violation

of an NCAA regulation;

(e) Receipt of benefits by an institutional staff member for facilitating or arranging a meeting between a student-athlete
and an agent, financial advisor or a representative of an agent or advisor (e.g., “runner”);

(f) Knowing involvement in providing a banned substance or impermissible supplement to student-athletes, or
knowingly providing medications to student-athletes contrary to medical licensure, commonly accepted standards of care
in sports medicine practice, or state and federal law. This provision shall not apply to banned substances for which the
student-athlete has received a medical exception per Bylaw 31.2.3.5; however, the substance must be provided in
accordance with medical licensure, commonly accepted standards of care and state or federal law;

(g) Failure to provide complete and accurate information to the NCAA, the NCAA Eligibility Center or an institution’s
admissions office regarding an individual’s academic record (e.g., schools attended, completion of coursework, grades

and test scores);
(h) Fraudulence or misconduct in connection with entrance or placement examinations;
(i) Engaging in any athletics competition under an assumed name or with intent to otherwise deceive; or

(j) Failure to provide complete and accurate information to the NCAA, the NCAA Eligibility Center or the institution’s
athletics department regarding an individual’s amateur status.”(Revised: 1/16/10)

11.1.2.1 - Responsibility of Head Coach.

An institution's head coach is presumed to be responsible for the actions of all assistant coaches and administrators who
report, directly or indirectly, to the head coach. An institution's head coach shall promote an atmosphere of compliance
within his or her program and shall monitor the activities of all assistant coaches and administrators involved with the

program who report directly or indirectly to the coach.

Communications

The President and the Athletics Director will meet with all Head Coaches annually to discuss the Institution’s expectations
for NCAA rules compliance. The meeting will address the following;:

« Institutional expectations for NCAA rules compliance;
e Institutional responsibilities for timely reporting of all violations or concerns of possible violations;

« Institutional expectations of regular compliance training and education;
e President’s and Athletics Director’s philosophy and expectations on rules compliance;

e Rules compliance resources for each sports program;




LOUISIANA STATE UNIVERSITY
HEAD COACHES STATEMENT

o Each sports program’s shared responsibility with compliance staff;
e Continued dialogue with Athletics Director and Director of Compliance 1o discuss the institution’s and sports

programs’ compliance environment and expectations.

The Compliance Office will meet with the Head Coach annually to discuss expectations for NCAA rules compliance. The

meeting will address the following:

e Compliance Office’s philosophy and expectations on rules compliance;

o Compliance Office’s resources for the sports program,
A discussion of the Compliance Office’s and sports program’s expectations for submitting rules interpretations and

waiver requests and resolution of any disagreements over the submission of such requests;

e Sports program’s shared responsibility with the Compliance Office;
Expectations for reporting actual and suspected NCAA rules violations or concerns (e.g., immediate action,

reporting lines, and confidential and/or anonymous reporting);

Establishment of a plan for continuing dialogue between the coaching staff and Compliance Office to discuss the

institution’s and sports program’s compliance environment and expectations;

» Establishment of a plan for ongoing dialogue between the coaching staff and Compliance Office to discuss key
issues facing the sports program (e.g., agents, recruiting, initial eligibility, pre-enrollment amateurism, continuing

eligibility, and boosters)

The President, Athletics Director, Director of Compliance, and Head Coach will meet annually to discuss the institution’s
and sports program’s compliance environment and expectations.

Monitoring

The Head Coach will be proactive in identifying potential NCAA rules violations and will work collaboratively with the
Compliance Office to ensure compliance with all NCAA rules and regulations.

In consultation with the Compliance Office, the Head Coach will create written procedures to fully ensure that his/her
coaching staff, including all those with duties concerning the management of the sports program in any fashion (ie.,
assistant coaches, managers, directors of operations, volunteers, student assistants, trainers, etc.) have responsibility for

monitoring compliance with NCAA rules.
In consultation with the Compliance Office, the Head Coach will:

e Assign a sports program liaison to the Compliance Office;

» Assign sports program members to monitor specific area
and unofficial visits, initial eligibility, amateurism, complimentary tickets, and boosters);

o Regularly evaluate the coaching staff to ensure their specific area of responsibility is monitored and that those
responsibilities are executed in a timely fashion;

e Ensure that the coaching staff has adequate and ongoing compliance training and that there is a plan in place for
discussion of important information;

« Determine reporting lines for resolving actual and potential NCAA rules issues;

e Determine reporting lines to alert Compliance Office of issues involving prospective student-athletes and current
student-athletes (i.e., agents, recruiting, initial eligibility, pre-enrollment amateurism, continuing eligibility, and

s of compliance (e.g., contacts, telephone calls, official

boosters);
e Regularly solicit feedback from the coaching staff concerning their areas of compliance and the sports program’s

overall compliance environment to ensure that the rule monitoring Systems are functioning properly and

efficiently;
o Ensure that the coaching staff immediately notifies the Compliance Office when concerns and/or red flags related

to potential NCAA rules violations occur.



LOUISIANA STATE UNIVERSITY
HEAD COACHES STATEMENT

I affirm that the NCAA guidelines mandate my responsibility regarding compliance with all NCAA rules and

1 assume responsibility regarding the above statements and policies. 1 further understand that an
ains the duty of the Head Coach and that neither the Compliance Office nor its staff is
I have reviewed the provisions of

regulations.
atmosphere of compliance rem
responsible for my awareness of or adherence 10 NCAA rules and regulations.
10 & 11 respectively and do attest to the fuct that I have responsibility for monitoring my staff members and

Bylaws
1 further acknowledge that my

promoting an atmosphere that Josters compliance with NCAA rules and regulations.
complete cooperation with any investigation of a possible NCAA rules violation is a condition of my employment with

Louisiana State Universiny.

Name (Please Print)

Signarre: Date.
Director of Athletics Signatire Date:
Compliance Office Signature. Date:




All Athletic Department Full, Part-Time and Student Employees:

Attached are written policies and procedures that are applicable to all LSU Athletic Department
full, part-time, and student employees. Please review the enclosed policies and procedures, and
return a signed copy to Senior Athletics Director, Miriam Segar, on or before July 1, 2013.
Execution of this document is mandatory for all full, part-time, and student employees of the

LSU Athletic Department.

Should you have any questions or cOncerns regarding these policies and procedures, please do
not hesitate to contact either me or Miriam Segar.

Sincerely,

Joe Alleva



LOUISIANA STATE UNIVERSITY
ACKNOWLEDGEMENT OF POLICIES AND PROCEDURES
ALL ATHLETIC DEPARTMENT STAFF

Set forth below are policies and procedures that are applicable to all LSU Athletic Department full, part-time, and
student emplovees. Please review these policies and procedures and sign below. signifying your understanding and

agreement 1o abide by these policies and procedures.

1. No personal phones may be used for business related purposes. This includes using a personal phone for
telephone and text/email communication between any employee and student employees.

2. No employee may drink alcohol while traveling and representing LSU during team related events/functions.

3. In situations where an LSU employee becomes aware of possible neglect or abuse of a child, Mandatory Reporter
Laws require immediate action. Louisiana Department of Children & Family Services at 1 (855) 453-5437 must be
notified. After making a verbal report of an incident, the employee must also provide written notification to the East
Baton Rouge Parish Department of Children & Family Services (using DCF/CW Form CP1-2) within five (5) days of
filing the verbal report. In addition, the employee will immediately notify LSU Police, the Vice Chancellor and Director
of Athletics. All employees must make all reasonable efforts to ensure the safety of Minors participating in programs and
activities covered by this Policy, including removal of Minors from dangerous or potentially dangerous situations,
irrespective of any other Jimitation or requirement. If a situation is felt to present imminent danger to a Minor, LSU

Police should be called immediately.

4. No athletics department employee’s relative will be employed in any position that reports directly to the employee

or his/her department or immediate supervisory area. This includes student employees.

5. All employees (including coaches) who conduct individual player workouts must be CPR certified. New
employees who will perform these duties must obtain CPR certification as soon as possible after official hire. Employees

who are not CPR certified are not allowed to conduct individual player workouts without a certified athletic trainer

present.

6. Report any personal arrests, DWI, misdemeanors or other similar legal matters to [ Sr. Associate Athletics
Director Student Services, Miriam Segar, ] within 24 hours of occurrence. If an employee becomes aware that a student-
athlete is arrested, engages in misconduct unbecoming of a student-athlete, is involved with any recruiting violations or
participates in a hazing activity, it is imperative that Sr. Associate Athletics Director Student Services, Miriam Segar, is

notified immediately but no later than 24 hours after the event occurs.

7. All employees must report suspicions of illegal drug/alcohol abuse by student-athletes to Sr. Associate Athletics
Director Student Services, Miriam Segar, immediately. Student-athletes who attend an LSU event (practice, strength &
conditioning, academic, etc.) or who are traveling representing LSU and are suspected of alcohol or illicit drug use must
be withheld from activity and must immediately be referred for substance abuse testing.

8. No employee may send personal texts, make personal phone calls, send personal email or use social media to
communicate with student employees.

9. No employee shall have one-on-on¢ personal meetings with a student employee. No coach or assistant coach may
hire a student employee to perform personal work (babysit, run errands) or work on non-LSU matters.

1 affirm that I have read, fully understand, and agree to comply with the policies and procedures set forth above, and

that my failure to do so may be cause for LSU to take disciplinary or other appropriate employment action against me.

Name (Please Print):

.‘*li’”ﬂ(}l!l!’(’ i R o o T ' Da‘e




All LSU Football Operations Full, Part-Time, and Student Employees:

Attached are written policies and procedures that are applicable to all LSU Football Operations
full, part-time, and student employees. Please review the enclosed policies and procedures, and
return a signed copy to Senior Athletics Director, Miriam Segar, on or before July 1, 2013.
Execution of this document is mandatory for all full, part-time, and student employees of LSU

Football Operations.

Should you have any questions or concems regarding these policies and procedures, please do
not hesitate to contact either me or Miriam Segar.

Sincerely,

Joe Alleva



LOUISIANA STATE UNIVERSITY
ACKNOWLEDGEMENT OF POLICIES AND PROCEDURES
ALL FOOTBALL OPERATIONS STAFF

Set forth below are policies and procedures that are applicable to all LSU Football Operations full, part-
time, and student employvees. Please review these policies and procedures and sign below, signifying vour

understanding and agreement to abide by these policies and procedures.

1. No personal phones may be used for business related purposes. This includes using a personal phone for
telephone and text/email communication between any employee and student employees.

2. No employee may drink alcoho! while traveling and representing LSU during team related
events/functions.

: In situations where an LSU employee becomes aware of possible neglect or abuse of a child, Mandatory
Reporter Laws require immediate action. Louisiana Department of Children & Family Services at 1 (855) 453-
5437 must be notified. After making a verbal report of an incident, the employee must also provide written
notification to the East Baton Rouge Parish Department of Children & Family Services (using DCF/CW Form
CP1-2) within five (5) days of filing the verbal report. In addition, the employee will immediately notify LSU
Police, the Vice Chancellor and Director of Athletics. All employees must make all reasonable efforts to ensure
the safety of Minors participating in programs and activities covered by this Policy, including removal of
Minors from dangerous or potentially dangerous situations, irrespective of any other limitation or requirement.
If a situation is felt to present imminent danger to a Minor, LSU Police should be called immediately.

4. No athletics department employee’s relative will be employed in any position that reports directly to the
employee or his/her department or immediate supervisory area. This includes student employees.

5. All employees (including coaches) who conduct individual player workouts must be CPR certified. New
employees who will perform these duties must obtain CPR certification as soon as possible after official hire.
Employees who are not CPR certified are not allowed to conduct individual player workouts without a certified

athletic trainer present.

6. Report any personal arrests, DWI, misdemeanors or other similar legal matters to [ Sr. Associate
Athletics Director Student Services, Miriam Segar, ] within 24 hours of occurrence. If an employee becomes
aware that a student-athlete is arrested, engages in misconduct unbecoming of a student-athlete, is involved with
any recruiting violations or participates in a hazing activity, it is imperative that S1. Associate Athletics Director
Student Services, Miriam Segar, is notified immediately but no later than 24 hours after the event occurs.

7. All employees must report suspicions of illegal drug/alcohol abuse by student-athletes to Sr. Associate
Athletics Director Student Services, Miriam Segar, immediately. Student-athletes who attend an LSU event
(practice, strength & conditioning, academic, etc.) or who are traveling representing LSU and are suspected of
alcohol or illicit drug use must be withheld from activity and must immediately be referred for substance abuse

testing.

8. No employee may send personal texts, make personal phone calls, send personal email or use social
media to communicate with student employees.

9. No employee shall have one-on-one personal meetings with a student employee. No coach or assistant
coach may hire a student employee to perform personal work (babysit, run errands) or work on non-LSU

matters.




LOUISIANA STATE UNIVERSITY
ACKNOWLEDGEMENT OF POLICIES AND PROCEDURES
ALL FOOTBALL OPERATIONS STAFF

10. Coaches/Assistant Coaches are prohibited from having one-on-one contact with student employees.
This includes in-person meetings, text, social media, email, and phone calls with a student employee. Full time
staff members are available to assist Coaches/Assistant Coaches. If a Coach/Assistant Coach needs assistance
from a student employee, this will be arranged through the student employee’s supervisor, a full time
administrative staff member. Coaches should not make any direct request of a student employee.

11. Coaches/Assistant Coaches shall not exchange personal contact information with a student employee.

12.  Coaches/Assistant Coaches will have no direct or indirect role in hiring student employees or selecting
student volunteers. Student employees in Football Operations must be available to work 10 hours per week

minimum in order to be hired as a student employee.

1 affirm that I have read, fully understand, and agree to comply with the policies and procedures set forth above, and
LSU to take disciplinary or other appropriate employment action against me.

that my failure to do so may be cause for

Name (Please Print).

”s,'gna,{,ref B S Bate:




TAYLOR PORTER

W TTORNEYS AT LAW

August 29, 2013

VIA HAND DELIVERY: VIA FEDERAL EXPRESS:
A, Edward Hardin, Jr. Peter R. Ginsberg

Kean Miller LLP Peter R. Ginsberg Taw, LLC
11 City Plaza 12 East 49th Street, 30th Floor
400 Convention Street, Suite 700 New York., NY 10017

Baton Rouge, Louisiana 70802

Gentlemen:

Our firm represents Louisiana State University (“LSU™). LSU has authorized us and your
client’s supervisor, Joe Alleva, to provide these directives to Les Miles (“Miles™). Although we
acknowledge that you do not agree, LSU considers these directives to be conditions of Miles’
employment and also may consider failure to comply with these directives to be cause for his
termination. This is being provided to you as legal counsel for Miles and LSU considers
delivery of this lctter to you the same as delivery and notice to Miles.

acts are disputed by

1.SU has investigated certain claims made against Miles. Smce essential 1
However, L.SU has

lhose involved. LSU was unable lo substantiate any legal violation.
concluded that Miles engaged in behavior which showed poor judgment.

To address this concern, 1L.SU hereby provides notice to Miles of the following:

1 Attached to this letter as Exhibit 1 is a document entitled “T.ouisiana State University
Athletic Department Policies and Procedures, All Football Operations Employees™ which
applies to all Football Operations employces. Miles is expected to comply with all of
these policies and procedures and to sign an acknowledgment that he has received and

will comply with them,

2. In addition to the policies and procedurcs described in Exhibit 1, the following apply
specifically 10 Miles:

Neither Miles nor anyone acting on his behalf may hirc a Football Operations

a.
and/or Athletic Department student employee to perform personal work (babysit,
run ervands) or work on non-LSU matters.

§{225] 38720
[223] 346-804Y

Soaer was T ameern DEseovsre o 2o S ip
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Peter R. Ginsberg
August 29, 2013

Page 2

b. Miles may not send personal texts, make personal phene calls, send personal
email or use social media to communicate with any student employcee of Football
Operations and/or the Athletic Department.

c. Miles will promptly review and sign the Louistana State University “Head Coach

Statement” and “List of All Telephones Owned or Used by Staff Member,” as
required by those documents attached to this letter as Exhibit 2 and Exhibit 3,

respectively.
L.SU reiterates the provisions of Miles” employment contract.

LSU requires and Miles agrees that he will attend and participate, at his own expense
(including all travel expense), in & minimum of cight (8) one-hour training sessions with
Ann Marie Painter, Perkins Coic LLP. In connection with these sessions:

4. Miles will participate in sessions in excess of eight (8) one-hour sessions if
recommended by Ms. Painter.

b. Miles will authorize LSU through its undersigned counsel to provide information
to Ms. Painter regarding the specific reasons for the sessions.

Miles will authorize Ms. Painter to confirm to LSU through its undersigned

e
counsel that Miles has attended and participated in all required sessions, as well as
any additional sessions, deemed necessary by Ms. Painfer, and that he has
complied with all of Ms, Painter’s recommendations.

d. Miles will attend and participate in four (4) sessions prior to December 31, 2013
and will complete the remaining sessions no later than May 30,2014,

e. Miles agrees to follow the directions and recommendations of Ms, Painter. He

will participate in all required activities or plans recommended to him by Ms.
Painter and/or any other individual approved by Ms. Painter.

The original and all copies of this letter will be maintained in the files of your law offices
and undersigned counsel’s law offices only: Miles, his counscl, LSU, and its counsel,
agree to keep this letter (and its contents) confidential unless compelled to divulge it by
final order of a court of competent jurisdiction; any such order shall be contested by
LSU’s counsel and, at Miles® option, Miles’ undersigned counsel. Should your office,
Miles, our office, or LSU receive a public records request, subpoena, court order or other
legal process secking this document, the recipient of the request shall provide notice and
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Peter R. Ginsberg
August 29, 2013
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a copy of the request to the other party and counsel for the other party within twenty-four
(24) hours of receiving the request. Neither you, undersigned counsel, Miles, or LSU
will release this document without a final order of a court of competent Jurisdiction

requiring such release.

Sincerely,

TAY L(’)R."‘PORT ER, BROOKS & PHILLIPS, L.L.P.
/ 4

4 p
/ Yo 4

-Ii:bcr{ W. Barton V Toc Alleva, Athletic Director
Vicki M. Crochet

/)

I acknowledge that I have read this letter. M)/ ’J
pue 91013 /
s}ca

V



LOUISIANA STATE UNIVERSITY
FOOTBALL OPERATIONS POLICIES AND PROCEDURES

forth below are policies and procedures that are applicable to LSU Football Operations full-fime and

part-time employees as described. Please review these policies and procedures and sign below, signifying

our 1 ing and ag ent bide by these policies and procedures.

1. LSU employees who have been issued an LSU phone may not use personal phones for business-related
purposes. This includes using a personal phone tor telephone and text/email comniunication between employees
and Athletic Department student employees. All employees who have been issucd an LSU phone shall declare
all personal phones on the form entitled “List of All Telephones Owned or Used by Staff Member,” attached to

this statement.

2 No coaches and/or medical staff may drink alcohol while traveling and representing LSU during team

related events/functions. Exceptions may be granted by the Athletics Director for extended trips that include
special events.

3. No employee will actively send/receive texts, emails or other electronic messages while driving student-
athletes.
4, In situations where an LSU employee becomes aware of possible neglect or abuse of a child, Mandatory

Reporter Laws require immediate action. Louisiana Department of Children & Family Services at [ (855) 453-
5437 must be notified. After making a verbal report of an incident. the employee must also provide written
notification to the East Baton Rouge Parish Department of Children & Family Services (using DCF/CW Form

CP1-2) within five (5) days of filing the verbal report, In addition, the employee will immediately notify LSU

Police and the Director of Athletics. All employees nust make all reasonable efforts to ensure the safety of
overed by this Policy, including removal of Minors trom

Minors participating in programs and activities ¢
dangerous or potentially dangerous situations, irrespective of any other limitation or requirement. If a situation
is felt to present imminent danger to a Minor, LSU Police should be called immediately.

(including relatives by marriage) will be employed in any

5. No athletics department employee’s relative
/her department or immediate supervisory area. This

position that reports directly to the employee or his

ineludes student employees.

6. All coaches and strength and conditioning employees who conduct individual player workouts must be
rm these duties must obtain CPR certification as soon as possible

CPR certified. New employees who will perfo.
after official hire. Employees who are not CPR certified are not allowed to conduct individual player workouts

without a certified athletic trainer present.

e Employees will report any personal arrests, DWI, felony, misdemeanors or other similar legal matters to

his/her immediate administrative supervisor within 24 hours of occurrence.

8. If an employee becomes aware that a student-athlete is arrested, engages in misconduct unbecoming of a
student-athlete, is involved with any recruiting violations or participates in a hazing activity. it is imperative that
Sr. Associate Athletics Director Student Services, Miriam Segar, is notified immediately but no later than 24
hours after the event occurs.

9. All employees must report suspicions of illegal drug/alcohol abuse by student-athletes to Sr. Associate
Athletics Director Student Services, Miriam Segar, immediately. Student-athlétes who attend an LSU event
(practice, strength & conditioning, academic, ectc.) and are suspected of alcohol or illicit drug use must be
withheld from activity and must immediately be referred for substance abuse testing. Student-athletes in travel
status representing’ LSU must not consume aleohol and/or illicit drugs. Violations of this policy must be
reported immediately to Sr. Associate Athletics Director Student Services, Miriam Segar. EXHIBIT

l




LOUISIANA STATE UNIVERSITY
FOOTBALL OPERATIONS POLICIES AND PROCEDURES

10. No employee may send personal texts, make personal phone calls, send personal email or use social
media to commumicate with any student employees of Football Operations or the Athletic Department.

Exceptions must be requested in writing and may only be approved by the Athletic Director.

11.  No employee shall have one-on-one personal meetings with an Athletic Department student employee,
with the exception of the following persons: Senior Associate Athletics Director, Student Services; Senior
Associate Athletics Director, Compliance; Compliance Director: and Human Resource Manager.

12.  No employee may hire a Football Operations student employee to perform personal work (babysit, run
errands) or work on non-LSU matters.

13.  Coaches/Assistant Coaches are prohibited from having one-on-one contact with student employees.
This includes in-person meetings, text, social media, email, and phone calls with a student employee. Full time
staff members are available to assist Coaches/Assistant Coaches. If a Coach/Assistant Coach needs assistance
from a student ‘employee, this will be arranged through the student employee's supervisor, a fuil-time
administrative staff member. Coaches should not make any direct request of a student employee.

14. Coaches/Assistant Coaches shall not exchange personal contact information with a student employee.

15.  Coaches/Assistant Coaches will have no direct or indirect role in hiring student employees or selecting

student volunteers.

¢ volunteer who becomes aware of a violation or potential violation of these

16. Any empleyee, student employee, o
port the matter to Srt. Associate Athletics Director Student Services, Miriam

policies and procedures shall immediately re
Segar.:

ree to comply with the policies and procedures set forth above, and

I affirm that I have read, fully understand, ond ug
employment action against me.

thar my failure to do so may he cause Jor LSU to tghe disciplinary or other appropriate

Name (Please Print): /

. } (—\‘/‘; /4 ,
Signature: \y {A W ‘(A Date: ?’ )6 - / g
VA .
/




LOLISIANA STATE UNIVERSITY
HEAD COACH STATEMENT

1 nethical C t.
Uncthical conduct by a prospective or enrolled student-athlete or a current or former institutional staff member (¢.8.
coach, professor, tutor, teaching assistant. student manager. student trainer) may include. hut is not limited to. the

following:

(a) Refusal to fumnish information relevant to an investigation of a possible violation of an NCAA regulation when

requested to do so by the NCAA or the individual's institution:
(b) Knowing involvement in arranging for fraudulent academic credit or falsc transcripts for a prospective or an
enralled student-athlete:
{¢) Knowing involvement in oflering or providing a prospective or an enrolled student-athlete an improper inducement
or extra benefit or improper financial aid;

gly influencing others to furnish the NCAA or the individual’s institution false or

{d) Knowingly furnishing or knowin
dividual’s involvement in or knowledge of matters relevant 1o a possible violation

misleading information concerning an in
of an NCAA regulation:

() Receipt of benefits by an institutional staff member for facilitating or arranging a mecting between a student-athlete

and an agent, {inancial advisor or a representative of an agent of advisor (e.g.. “runner )

(f) Knowing involvement in providing a banned substance or impermissible supplement 1o student-athletes, or
knowingly providing medications to student-athletes contrary 10 medical licensure. commonly accepted standards of care
in sports medicine practice, or staic and federal law. This provision shall not apply to banned substances for which the
student-athlete has received a medical exception per Bylaw 31.2.3.5: however, the substance must be provided in
accordance with medical licensure, commonly accepted standards of care and state or federal law;

(g) Failure to provide complete and accurate information to the NCAA, the NCAA Eliaibility Center or an institution’s
admissions office regarding an individual’s academic record (.., schools attended. completion of coursework, grades

and test scores);
(h) Fraudulence or misconduct in connection with entrance or placement examinations:

(i) Engaging in any athletics competition under an assumed name or with intent to otherwise deceive: or
d accurate information to the NCAA, the NCAA Lligibility Center or the institution’s

(j) Failure to provide complete an
"(Revised: 1/16/10)

athletics department regarding an individual’s amateur status.

11.1.2.1 - onsibility of .

An institution's head coach is presumed to
report, directly or indirectly, to the head coach. An institution's head coach shall pro
within his or her program and shall monitor the activities of all assistant coaches and administrators in

program who report directly or indirectly to the coach.

be responsible for the actions of all assistant coaches and administrators who
mote an atmosphere of compliance
volved with the

Communications

The President and the Athletics Director will meet with all Head Coaches annually 10 discuss the [nstitution’s expectations

for NCAA rules compliance. The meeting will address the following:

o Institutional expectations for NCAA rules compliance;

¢ Institutional responsibilities for timely reporting of all violations or coneerns of possible viol ations,
e Institutional expectations of regular compliance training and education;

e President’s and Athletics Director’s philosophy and expectations o rules compliance; “TEXHIBIT

e Rules compliance resources for gach sports program; a‘




LOUISIANA STATE UNIVERSITY
HEAD COACH STATEMENT

o Each sports program’s shared responsibility with compliance staff;
Continued dialogue with Athletics Director and Director of Compliance to discuss the Institution’s and sports

program'’s compliance environment and expectations.

The Compliance Office will meet with the Head Coach annually to discuss expectations for NCAA rules compliance. The

meeting will address the following:

¢ Compliance Office’s philosophy and expectations on rules compliance;

e Compliance Office’s resources for the sports program;

e A discussion of the Compliance Office’s and sports program’s expectations for submitting rules interpretations and
waiver requests and resolution of any disagreements over the submission of such requests;

o Sports program’s shared responsibility with the Compliance Office;

» FExpectations for reporting actual and suspected NCAA rules violations or concerns (e.g., immediate action,

reporting lines, and confidential and/or anonymous reporting);

Establishment of a plan for continuing dialogue between the coaching stafT and Compliance Office to discuss the

institution’s and sports program’s compliance environment and expectations;

e Establishment of a plan for ongoing dialogue between the coaching staff and Compliance Office to discuss key
issues facing the sports program (e.g., agents, recruiting, initial eligibility, pre-enrollment amateurism, continuing

eligibility, and boosters)

The President, Athletics Director, Director of Compliance, and Head Coach will meet annually to discuss the Institution’s

and sports program’s compliance environment and expectations.

Monitoring

The 1{ead Coach will

be proactive in identifying potential NCAA rules violations and will work collaboratively with the
Compliance Office to ensure compliance with all NCAA rules and regulations.

ffice, the Head Coach will create written procedures to fully ensure that his/her

the management of the sports program in any fashion (i.e..
ete.) have responsibility for

In consultation with the Compliance O
coaching staff, including all of those with duties concerning
assistant coaches, managers, directors of operations, volunteers, student assistants, trainers,

monitoting compliance with NCAA rules.

In consultation with the Compliance Office, the Head Coach will:

e Assign a sports program liaison t0 the Compliance Office;

s Assign sports program staff members to monitor specific
official and unofficial visits, initial eligibility, amateurism, ¢

¢ Regularly evaluate the coaching staff to ensure their speci
responsibilities are executed in a timely fashion;

o Ensure that the coaching staff has adequatc and ongoing
discussion of important information;

» Determine reporting lines for resolving actual and potential NCAA rules issues;

e Determine reporting lines to alert Compliance Office of issues involving prospective student-athletes and current
student-athletes (i.e., agents, recruiting, initial eligibility, pre-enroliment amateurism, continuing eligibility. and

areas of compliance {e.g., contacts, telephone calls.
omplimentary tickets, and boosters);
fic area of responsibility is monitored and that those

compliance training and that there is a plan in place for

boosters);
s Regularly solicit feedback from the coaching staff concerning their areas of compliance and the sports program’s

overall compliance environment 10 ensure that the rule monitoring systems ar¢ functioning properly and
efficiently;

e Ensure that the coaching staff immediately notifies the
to potential NCAA rules violations oceur,

Compliance Office when concerns and/or red flags related




LOUISIANA STATE UNIVERSITY
HEAD COACH STATEMENT

The “Head Coach Compliance Checklist” atiached to this statement must be maintained and completed by every Head
Coach and should assist each Head Coach ensure compliance with the requirerments of this statement,

! affirm that the NCAA guideiines mandute my responsibility regarding compliance with all NCAA rules and
1 further understand thot an

regulations. | assume responsibility regarding the above Statemenis and policies.
atmosphere of compliunce remains the duty of the Head Coach and thal acither the Compliunce Office ror its staff is

responsible Jor my awareness of ar adherence 10 NCAA rules and regulations. ! have reviewed the provisions af
Bylaws 10 & 11 respectively and do attest to the fact that 1 have respansibility for manitaring my staff members and
promating on atmosphere that fosters compliance with NCAA rules and regulations. 1 further acknowledge that my
complete cooperation with any investigation of @ possible NCAA riedes violation is a eondition of my employment with
Louisiarna Stare Universify.
i 4
o) y e S
Name (Please Pring % ] q L Z& M 2
Sigmature; \ ! Date:
N/ 0-10.(3
g7

Director of Athletics Signalire: Dote

Compliance Office Signature; i Dare:




LOUISIANA STATE UNIVERSITY

HEAD COACH COMPLIANCE CHECKLIST
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pg. 1

AT AR L LSS 2

HiAD COACH: SPORT:
Stgnature! Date:
Compliance Qffice Signature: Duty
[. COMMUNICATIONS
TASKS COACH'S | COMPLIANCE
COMPLETED | INITIALS DIRECTOR'S
INITIALS

A. Head Coach has met with the President and Athletics Director to discuss the Tastitution’s
expectations (or NCAAs rules compliance. 1 e meeting addressed: institutional expectations
for NCAA rules compliance; institutional responsibilities for timely reporting of all violations o1
congerns of possible violations: institational expectations of regular compliance training and
cducation: President’s and Athictics Director’s philosophy and expectalions on rules
compliance: rules compliance resources for Head Coach's Program; the Program’s shared
responsibility with the Compliance staff: and the establishment ol continued dialogue between
lthe T1ead Coach, Athletics Disector, and Director of Compliance to discuss the Institution’s and
the Program’s complignce environment and expectations.

1. Head Coach has met with the Compliance Office to discuss expectations far NCAA rules
compliance. That meeting addressed: the Compliance Office’s philosophy and ex pectations on
rules compliance; the Compliance Office’s resources {or the Heud Coach's Sports Program: i
discussion of the Compliance Office’s and the Program’s expectations for submilting rules
interpretations and waiver requests and resolution of any disagreements over the submission of
such requests: the Program s shared responsibility with the Compliunce Office: expectations for
reporting actual and suspected NCAA rules violations or concerns: the establishment of a plen
for continuing dialogue between the coaching staff and the Compliance Office to discuss the
Institution's and the Program’s compliance environment and expectations: and the establishment
of a plan for ongoing dialogue between the coaching staff and Compliance Office W discuss key

issues facing the Program.
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LOUISIANA STATE UNIVERSITY
HEAD COACH COMPLIANCE CHECKLIST

***********************ﬁ*********t*************

****ﬁ****************W****k*******

1. MONITORING

TASKS DATE COACITS | COMPLIANCE
CcoMPLETED | INITIALS | DIRECTOR'S
INITIALS

A. The Head Coach has sssigned a Sports Program liaison to the Compliance Office. That
person is {insert name and title of Sports Program liaison) . The Head Coach has assigned the
following staff members of his Program 1o monitor the specified areas ol compliance:

s Sport Program Laison:

° Contacts:

e  Telephone Culls:

e Official and Unofficial Visits:

o Initial Eligibility:

e  Amateurism:

e  Complimentary Tickets:

. Boosters:

B. The Head Coach has regularly evaluated the coaching staff to insure the cited areas of
resnonsibility are monitored regularly and in a timely fashion.
| o ¥

¢. The Head Coach has insured that the coaching staff has adequate and ongoing compliance
{raining and that there is plan in place for discussion of imporiant information,

1. The Head Coach has determined repotting lines for resolving actual and potential NCAA
rules issues.

£, The Head Coach has determined reporting lines 10 alert the Compliance Offive of issues
involving perspective student-athletes and current student-athletes.

F. The Head Coach regularly solicits feed-back from the coaching sta ff concerning their areas of
compliance and the Program’s overall compliance environment 1o insure that the rule monitoring

systems are functioning properly and efficiently.

G. The 1lead Coach has instructed and will insure that the coaching staff immediately notifics
the Compliance Office when concems and/or red flags related to potential NCAA rules

violations occur,




Proposed Penalty Matrix
(WORKING DRAFT)
Version No. 6 (July 12, 2012)

'!‘ ol b
* | 1av b
Yiolation Level | | Vialation Level Il i 1
" Aagravati 2 tod vears
Standard _Apgravation 1 o2 years
Mitigntion Standard (ito | vear
Mitigation [

wlll be at’ Mm as the
fine imposed for 8 Level I viokation.
Violation Levet 1| Violation Level 11 | Schol nvoly
S (5)*
Aggravation 25 to 50% ¥ For cases m which financial
Standard Aggravation 12,5 m 25% aid averagoes bave occurred, B
Mirigation Standund 010 12.5% minimism 2-for-1 reduction in
Mitigation financinl gid swards shall apply
up to at least 20% of the team
0105% {financial ald Hmit

Page 1




Propused Penalty Matrix
(WORKING DRAFT)
Version No. 6 (July 12, 2012)

complimentary tickets.)

25 to 50% cuts in official paid visits
(Based on the average number
ided during the previous 4 years.)

prov¥

Football: 15 to 28 vislts (need to
aceotmt for unused visits from the
previous year, if any).
Basketball: 4 to 6 visits.

Basebalk: 7 to 13 visits.

Aggravation 50t 1
‘Standird Aggravation 30 to 50%
Mitigation Standard 010 36%
Mitigation 0 to K%
Recruiting Communication.
v Viatation Lovel 11 | QIECamuus Rearyiting Restrictions
Aggravation 25 to 50% 2510 50% 25 t0 50%
14~ 10 26-week ban on upofficial visits) 14- to 26-week ban on Sports with no Limits:
{No scheduled unofficial visits and no commugication with all 14 to 26-week ban on all contacts and
evalutdions

prospects

25 10 50% cuts in Recruiting Person Days
(RPD) or Evaluation Days (ED)

MBB: 34 to 65 (RPD)
WBB: 26 to 30 (RPD)
MFB: 11 to 21 Falk; 44 to 84 Spring (ED)
WSB: 131023 (ED)
WVB: 21 to 40 (ED)

Page 2



Propoged Penalty Matrix
(WORKING DRAFT)
Version No. 6 (July 12, 2012)

Vi (4 /Asit ]
Standard Aggravation 1251025 % 1251025% 1251025 %
7-t0 13-week ban on unofficini visits 7=t 13-week ban No limit sports:
(No scheduled unofMicial vigits and no 7-to 13-week ban
conplimentary tickets.}
MBB: 17 to0 33 (RPD)
12.5 to 25% cuts in official peld visils WSB: 13 to 25 (RPD)
(Based on the average number MFB: 6 to 11 Fall; 22 to 42 Spring (ED)
provided during the provious 4 years.) WSE: 710 13 (ED)
WVB: 11 to 20 (ED)
Founthsll: 8 to 14 visits (nued to
account for unused visits from the
previous year, if any).
Basketball: 2 to 3 visits.
Baseball: 4 10 7 visits.
Mitigntion Standard 010 12.5% 010 12.5% 0to 12.5%
0 to 6-week ban on unofficial visits 0 10 G-weck ban No lhnit sports:
(No scheduled unofficial visits and no 0 {0 6-weok ban
complimentary tickets.)
MBB: 0 to 17 (RPD)

0 to 12.5% cuts in official paid visits
(Based on the average number
provided during the previous 4 years.)

Footbalk: 0 to 7 visits (need to
account for unused visits from the
previous year, if any).
Basketball; 0 to 2 visits,
Baseball: U to 4 visits,

WBB: 01013 (RPD)
MFB: 0 to 6 Fall; 0 to 21 Spring (ED)
WSB: 0to7(ED)
WVB: 0to 10 (ED)

Page 3




Proposed Penalty Matrix

(WORKING DRAFT)
Version No. 6 (July 12, 2012)
Recruiting Communication
Violation Level 1 Restricti .
Mitigation oW % 0-5% g to E& -
0'to Jweek ban-on unofficial visits 0 to 3-wesk bam No limit sports: 0t 3-week ban
{Kp scheduled unofficial visits and no/
complimantary tickets.) MBB: 01c 7 (RPD)
WBB: 0 to 5 (RPD)
0 to 5% cuts in officlal paid vishs MFB: 0 0.3 Fall; 0109 Spring (ED)

{Based on the average number WSB: 0 to 3(ED)

provided during the previous 4 years.) WVB: 0 to 4 (ED)
Football: 0 1o 3 visits
Basketball: 0 to | visit
Baseball: 0 to 2 visits

NCAADT/12/12/IRLiajw
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List of All Telephones Owned or
Used By Staff Member

Name: i
Les Miles 1 make I receive
Sport:: Football recruiting recruiting
. calls on this calls on this
Position; Head Coach phone phone
Type of Phone: Phone Number :
” P
Office Phone: — Yes @ Yes Qw )
1.8U Cell Phone: - Yes No (:»\: ; No
2 L
PERSONAL PHONES: Please add Area Codes f oumber s noi in (225) code.
y e ”
Home Phone: = N %D ves  ( @
Yes Ko Yes @
«Missing merge field» Yes No Yes No
«Missing merge field» Yes No Yes No

W

CERTIFICATION A¥g AUTHORIZATION
RELEASE PHONE RECORDS At LimiEp BEwow Ay

Uty w @ Tt Ext meaTicE T

T A RN R i 4 0 i Sl

Lo e dake Selews

“By signing below, | hereby certify that the telephone nu bers listed above represent ALL of
the telephones used or owned by the undersigned Coachl | further certify that all information
contained in this form is accurate and complete. | understand that all phones listed as being
used for rectuiting calls are subject to review under NCAA legislation.”

Staff Member
Signature:

Z0/3

VA
v EXHIBIT

e LES

At LES



