
SlJPREME COLlRT OF THE STATE OF NEW YORK 
COUNTY OF ERIE 
----------------------------------------------------------------J( 
COMl'SYS TECHNOLOGIES, INC. 
4244 Ridge Lea Road, Suite 3 
Amherest, New York 

Plaintiff 

-against-

VIJA Y SUBRAMAl'ITAN, 
Defendant. 

----------------------------------------------------------------J( 

Index No. 1200111542 

ANSWER 

Defendant, Vijay Subramanian, by his attorneys, RASTOGI & 

UNNIKRISHNAN, PLLC for its·answer to the plaintiffs Complaint, states as follows: 

1. Denies the allegations contained in the paragraphs "7" and "8" of the 

Complaint. 

2. Denies the allegations contained in the paragraph "10", "II" and "12" of 

the complaint. The allegations in the paragraph "10" of the complaint are not only false 

but are malicious, scandalous, frivolous and vexatious. The Promissory Note is not valid 

for lack of consideration. The Employment Agreement is also invalid as it is in violation 

ofImmigration and Labor Laws. 

Al1\,JSWERING THE FIRST CAUSE OF ACTION 

3. Denies the allegations contained in the paragraph (s) "13" and "14" of the 

complaint. 

4. Denies the allegations contained in the paragraph "15" of the complaint. 

The allegations are misconceived. It is submitted that the Note is invalid due to lack of 

consideration and Employment Agreement is in violation of Immigration & 

Naturalization Law. The Plaintiff breached the Employment Agreement by not paying 



proper wages every month as filed with Immigration & Naturalization Service in their 

Petition for H-IB. It is further submitted that under American Competitiveness and 

Workforce Improvement Act (PL. 105-277, Title IV) (ACWIA), it is required that an 

employer who designate an H-IB worker as full time in the H-1B petition to pay that 

worker full time wages, regardless of any nonproductive time due to, for example lack of 

work, or lack of a required license, or at the discretion of the employer (Exhibit A). The 

Plaintiff/ Defendant violated the payment clause as per H-1B Petition. The Employment 

Contract as per Schedule 1 is in violation of Petition filed with INS for H-IB (Exhibit B). 

The Plaintiff never paid the wages according to INS and Labor Rules and Regulation, so 

in breach of Contract. 

5. Denies the allegations in the paragraph(s) "16" of the complaint. Plaintiff 

is not entitled for any of the relief as claimed in the paragraph (s) under reply. No cause 

of action ever accrued to the plaintiff to initiate the present action. On the contrary, the 

present action is a counter blast and retaliation to the lawful demand of the defendant for 

recovery of the arrears of the salary/ compensation for the work performed by the 

defendant. 

ANS\VERING THE SECOND CAUSE OF ACTION 

6. Repeats and re-alleges every answer set forth above in response to the 

allegations set forth in prior paragraphs of the complaint. 
• 

7. In reply to paragraph" 18" of the complaint it is submitted that Defendant 

performed his duties in a loyal, honest and proper manner. But the employer never 

followed the Rules and Regulations of Immigration & Naturalization and Labor Laws. As 

per Petition filed with the INS for H-1B, the Plaintiff showed in its Labor Condition 



Application, Work Place at Pittsburgh, P A, while the defendant was sent to work at \lV-est 

Orange, New Jersey (Exhibit C). The plaintiff used Pittsburgh, PA to pay less salary in 

that area. But according to Rules and Regulations, the plaintiff was supposed to get new 

Labor Condition Application to send the Defendant to work at West Orange, New Jersey 

at its Client site. The wages in New Jersey at West Orange as per LabQr Department are 

$ 79,872.00 for the same position ( See Exhibit D, a letter from the Department of Labor, 

NJ indicating prevailing wages in New Jersey for the position of Programmer Analyst or 

Systems Analyst). The plaintiff paid far less amount from due amount to be paid in that 

area on the basis of its Employment Agreement. Plaintiff also did not paid any salary 

from December 15, 2000 to February 5, 2001. So the Plaintiff is in gross violation of 

Immigration and Labor Laws and its Employment Agreement and Note are invalid. In 

absence of any valid Agreement and Note there is no breach. 

8. Denies the allegations contained in the paragraph(s) "19" and "20" of the 

complaint. No damage has ever occurred to the plaintiff The plaintiff does not deserve 

the relief as claimed in the paragraph "19" and "20". 

FIRST AFFIRl\1ATIVE DEFENSE 

9. The complaint fails to state a cause of action against the defendant as no 

cause of action ever accrued to the plaintiff. 

The present action is only counter blast and retaliation for recovery of the , 

balance payment of defendant services performed for the plaintiff 

SECOND AFFIfulVIATIVE DEFENSE 

10. Lack of personal jurisdiction. 



THIRD AFFIRl\1ATIVE DEFENSE 

13. Lack of subject matter jurisdiction as the complaint is not properly verified 

in accordance with the provision of the law, in as much as the verification has not been 

done by duly authorized officer of the Corporation. 

COUNTER CLAIM 

AS AND FOR A FIRST CAUSE OF ACTION 

14. The defendant worked with the plaintiff from May 16, 2000 to February 5, 

2001 at Client sites of the plaintiff in New Jersey. As per Labor laws the wages for the 

position ofProgramrner/Analyst in New Jersey are $79, 872.00 per year. The amount due 

for this period as per prevailing wages is$ 57,685.33. 

15. The defendant received payment for only $22,683.87. The defendant is 

thus entitled for a sum of thirty five thousands and one dollars forty six ($35,001.46) 

towards balance his salary/ compensation of his services for eight months and 20 days at 

the rate of$6656.00 per month. 

That the defendant made several requests for claim of his salary /compensation of his 

services as he was not paid since December 15, 2000. The plaintiff failed and neglected 

to pay arrears in spite of repeated efforts and brought this action to harass the defendant. 

16. By reason of the forgoing, defendant is entitled to recover all of his balance 

of salary/ compensation from the plaintiff in an amount Thirty five Thousands one 

Dollars and 46 cents ($35,001.46). 

AS ANTI FOR A SECOND CAUSE OF ACTION 

17. Defendant, VIJAY SUBRAMi\]\11AN, repeats, reiterates and 



realleges each and every allegation contained in the First Cause of Action of this Counter 

Claim with the same force and effect as if fully set forth herein at length. 

18 .. ~he defendant performed his duties in a loyal, honest and proper manner. 

The defendant never breached the contract with the plaintiff The allegation of breach of 

contract are false to avoid any due payment of defendant. Plaintiff do not want to pay, if 

it do not have any project for the defendant, as it had not paid from December 16 till 

February 5, 2001, when defendant resigned as he is unable to maintain him self in this 

country with out any salary. 

19. That solely by reason of the foregoing, defendant, Vijay Subramanian was 

rendered sick, hurt and still remains and suffers and will continue to suffer and has 

suffered great mental anguish and intentional infliction of emotional distress. As a result 

thereof, defendant has been unable to continue his vocation, all to his damage in the sum 

of Five hundred thousand ($500,000.00) Dollars. 

WHEREFORE, the defendant request the judgment dismissing the Complaint 

together with order for payment of balance amount of $35,001.46 with interest for 

services rendered by the defendant for plaintiff on the First Cause of Action; and the 

defendant, Vijay Subramanian, request the judgment against the plaintiff on the Second 

Cause of Action in the sum of Five hundred thousand Dollars, together with the cost, 
~ 

disbursement and attorney's fee incurred in connection with the captioned action and 

further relief as this Court may seem just and proper. 

Dated: New York, New York 

July 12, 2001 



By: K. ICRJ\STOGI 

Attorneys for the Defendant 
1170 Broadway, Suite 1101 
New York, NY 10001 
(212) 481-5604 

\J 
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me New $500 FH 

When does it go mto eirect? . 
The fee u effective for certain pedtiom received by 
INS on or Wr December It 1998 md before Octo
ber 1,2001. 

ment that the training fee come onIy frODi the 'em: 
ployer, we would recommend that attorneys obWn '" 
check directly &om the' employer for the new fee, 
and attach it to thE': petition with a sepa.me check for 
the filing fee. . 

,What does the money go for? 
What f:ypeI ofpetiUou muR have the fee? 
The fee ,must accompany the following types of H~ 
lB pedtiom: el} ill petitiom for "new employment"" 
(whether ~ comecutive, Of concunent employ
ment), md (2) the fint ~n petition filed by an 
employer for a p~ H,-IB employee. 

Who must pay' 
Under the ~, the employer MUST pay t.'bii fee. 
The employer cannot requite or accept reimbW1~ 
ment for the fee &om the employee, or ri.sk a $1000 
fiDe. , ' ' 

Ii anyou eum.pt from the fee? ' 
Imtitutiom of higher edw:adon and their related or 
afiiJiated non-profit entitiel, other nonprofit r~ch 
institw:iom and government mearch mmwdons are 
not required to pay the fee. 

Why QIl't the employee pa.y? 
The Ctinton ~ promoted this fee on 
employers to fund education and tfiWng programs 
for U.s. worken. Since the pwpoae u to fund train· 
ing progranu' that wowd help to eliminate U.S. 
employer', r~ on for. worbn, it ,wu felt 
~ the employer Ihollld bear the burden. " , 

WhuilitpaW?' :, , ' 
-t," 

The fee is paid at the time of mmg the types of ped-
tiom desaibed above. ,f", 

Bow oftu 11 it padd? 
The fee must accompany the following type3 of H· 
ID petitiom: (1) all petidom for ~ew employment"" 
(whether ~ comecutive, or conC'W'rent employ
ment), and (2) the fim ext.eluion petition rued by an 
employer for a pwcWu H·lD employee. Ther~ 
fore, no single employer would have to pay the fee 
mOfe than twice for my lingle H·ID worker. 

Where do I Hnd the chedt? Who u it made out 
to? 

. The majority of the funds will. be used by the Depart
ment of Labor fOf training progranu for U.s. work
ers md by the National Science FOWldation for schol
arships for low-income students in math, engineer
ing md computer science. Six percent of the funds 
go to DOL for ~on and enforcement of 
the H-I! pro~ although the Department cmnot 
Wle any of the fwlda on enforcement until it has reo 
duce«;! LeA prOf;:emng time to within the leven-day 
statutory requirement. Finally, 1.5 percent of the 
fwlds will. go to INS to reduce procesamg times for 
,H-IR petitions, 

IV. No Benching Rule 

Whatu~~ 
"Benchmg1ll is the conoquial term for -rem 
laying off m employee or putting the em in 
nonproductive ~ without payor with reduced 
pay dwing periods of no work. 1'his practice is most 
common in the service contract indWitry. 

What do.·thiJ pNVUion prohibit? 
'I'his provision prohibb the prad:ke ofbencbinggen
.erany. SpecitlcaDy, it~ m muployerwbo_ 
ipates an H·I! worker u "full-time· in the H-I! 
petition to pay that worker full-time ~ repni
less of my nonproductive time due to. for example, 

, lack Of worle, or lack of a required license, Of at the 
, disci:etion of the employer. For H·ID workers demg
'nl.ted. as part-time, the employer must pay the em
'ployee for the number of h01m designated on ,the 
petition. Finally, the employer is required to begin 
paying the H·I! nonimmigrant the required wage 
no later thm 30 days after, the worker enters the 
United States Pumwlt to m approved petition filed 
by that employer. or no later than 60 days after the 
date the employee becomes eligible to work for that 
employer. if !he worker is already in the United &.ates. 

Whom dOel it cover? 
"The check is collected by the INS and mould be 

made out to the INS. 
, This provision applies to AlL employen. 

Om I put aU my fea in ODe dl~? 
Although the INS is indicating it Ihould be able to 
accept "ill-in-onelt checla, became of the fequir~ 

, " 

When Ii it eft'edive? When dO~ it m.uet? 
This provision became effective upon enactment of 
the H·I! law, and applies to all employers of H-ID 
workers as of that date. 1"his provision doei NOT 
sunset 
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period of effectiveness of the additional 
attestations applicable only to H-1B
dependent employers and willful 
violators. 

Comments were received from 
members of Congress, OMB, law firms, 
information technology industry 
associations, other industry 
associations, information technology 
firms, research firms, other employers of 
H-1B workers, Federal agencies and 
individuals. Commenters questioned 
DOL authority under the ACWIA and/or 
the Immigration and Nationality Act to 
impose the paperwork requirements 
contained in the proposed rule. Further, 
commenters questioned the DOL burden 
estimates for these information 
collections, indicating that the estimates 
were much too low. Many commenters 
contended DOL should only require the 
production of records in an 
investigation context. One commenter 
suggested for clarity that DOL provide a 
check list for H-1B employers 
indicating which records must be kept, 
which records are required by other 
statutes or regulations and where these 
records must be kept. 

Many commenters have fundamental 
misunderstandings of the nature of the 
reporting and disclosure requirements 
proposed in the NPRM. The Department 
has made every effort in the NPRM and 
in the Interim Final Rule to limit 
recordkeeping requirements to 
documents which are necessary for the 
Department to ensure compliance, and 
to documents which are already 
required by other statutes and 
regulations or would ordinarily be kept 
by a prudent businessperson. As a 
general matter, when reviewing the 
recordkeeping and disclosure 
obligations set forth in the regulations, 
employers should be aware that the 
regulations distinguish between a 
requirement to "preserve" or "retain" 
records if they otherwise exist, and a 
requirement to "maintain" records 
whether or not they already exist. A 
requirement that employers retain, for 
example, "any" documentation on a 
particular subject requires only that any 
such documents be retained if they 
otherwise exist, but does not require 
creation of any documents. In addition, 
the Department points out that where 
the regulations do not explicitly require 
public access, the records may be kept 
in the employer's files in any manner 
desired; they do not need to be 
segregated by labor condition 
application (LCA) or establishment and 
do not need to be segregated from the 
records ofnon-H-1B workers, provided 
they are promptly made available to the 
Department upon request in the conduct 
of an investigation. The Department 

considers it important to require that 
such records be maintained, as in other 
enforcement programs, so that in the 
event of an investigation, the 
Department is able to determine 
compliance or, in the event of 
violations, to determine the nature and 
extent of the violations. This can only 
be accomplished with adequate, 
accurate records since it is only the 
employer who is in a position to know 
and produce the most probative 
underlying facts. See Anderson v. Mt. 
Clemens Pottery Co., 328 U.S. 680, 687 
(1946). 

In addition, in the regulations, the 
Department has limited the documents 
that must be disclosed to the public to 
those which the Department has 
concluded are necessary for a member 
of the public to be able to determine the 
employer's obligations and the general 
contours of how it will comply with its 
attestation obligations. The regulations 
on public access files do not require that 
there be a separate public access file for 
each LCA or for each worker. Thus, for 
example, an employer might choose to 
keep a single public access file with one 
copy of each of the required documents 
which are applicable to all LeAs (such 
as the description ofthe employer's pay 
system), and separately clip together 
those documents which are specific to 
eachLCA. 

Nothing in the ACWIA suggests that 
it intends to deny the Department the 
usual authority to require recordkeeping 
as a means of ensuring compliance with 
an employer's statutory obligations. To 
the contrary, Section 212(n)(1) 
specifically requires employers to make 
the LCA "and such accompanying 
documents as are necessary" available 
for public examination. The Department 
believes that this provision clearly 
permits the Department to determine 
what documents must be created or 
retained by employers to support the 
LCA. In the absence of such records, the 
Department is unable to ascertain 
whether an employer in fact is in 
compliance or the extent of violations. 

In an effort to fully educate the public 
regarding the H-1B program and its 
requirements (including paperwork), 
DOL intends to prepare and make 
available pamphlets, fact sheets and a 
small business compliance guide. 
Further compliance assistance material 
will be made available on the DOL 
website. See Section IV.B, below, for an 
extensive discussion of this public 
outreach effort. The following is a brief 
discussion of the paperwork 
requirements contained in the proposed 
rule, the public comments on those 
requirements, the DOL response and the 
paperwork requirements imposed by 

this interim final rule. A much more 
extensive discussion of the issues, 
including the paperwork requirements, 
is contained in Section IV of the 
preamble. 

A. Labor Condition Application 
(§ 655.700) 

The process of protecting U.S. 
workers begins with a requirement that 
employers file a labor condition 
application (LCA) (Form ETA 9035) 
with the Department. In this application 
the employer is required to attest: (1) 
That it will pay H-1B aliens prevailing 
wages or actual wages, whichever are 
greater-including, pursuant to the 
ACWIA, the requirement to pay for 
certain nonproductive time and to 
provide benefits on the same basis as 
they are provided to U.S. workers; (2) 
that it will provide working conditions 
that will not adversely affect the 
working conditions of U.S. workers 
similarly employed; (3) that there is no 
strike or lockout at the place of 
employment; and (4) that it has publicly 
notified the bargaining representative 
or, if there is no bargaining 
representative, the employees, by 
posting at the place of employment or 
by electronic notification-and will 
provide copies of the LCA to each H-
lB nonimmigrant employed under the 
LCA. In addition, the employer must 
provide the information required in the 
application about the number of aliens 
sought, occupational classification, 
wage rate, the prevailing wage rate and 
the source ofthe wage rate, and period 
of employment. Pursuant to the ACWIA, 
additional attestation requirements 
become applicable to H-1B-dependent 
employers and willful violators after 
promulgation of these regulations. This 
form, currently approved by OMB under 
OMB No. 1205-0310, was revised in the 
NPRM to identify H-1B dependent 
employers and provide for their 
attestation to the new requirements. The 
ACWIA increased the number of H-1B 
nonimmigrants from 65,000 to 115,000 
in fiscal years 1999 and 2000 and to 
107,500 in fiscal year 2002. Besides the 
increase in LCAs filed for these 
additional workers, by regulation H-1B
dependent employers are required to 
file new LCAs if they wish to file 
petitions for new H-1B nonimmigrants 
or to seek extensions of status for 
existing workers. The Department 
estimated in the proposal that 249,500 
LCAs are filed annually by 50,000 H-1B 
employers (dependent and 
non dependent). The only added LCA 
burden proposed in the NPRM was for 
H-1B-dependent employers and willful 
violators to indicate on the LCA their 
status and their agreement to the 
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~ In the ~~ afhfs orherdtmes or (Iv) 8f1)'hti!ulerat or~~ 

: 3. Empk:I~ ~ Em~ ~ agrees tmtt he «She'W!l 
. ~ Em~during me tI~ ot IDs AglWement NPJ ~ tD <1O.-'C. be 
~ ~1'It end awse uRder2(d) ~ DUffng ~'$ 
~iS or ~ buSiness~. AA m~y Md attentiOO to the business 
SUCh d~ as ~ood by ~. Dwfng ~ time of hAs 
~ and agrees oot 10 engage, Cimdly CII" ~. in sny other busfnus. 
~ orproduds at ~ otharttwn Emp(~ ~ lha.P'i«~ 

.:: &. Employee ~ and ~ Ul8t at. no time.,. 
'~ TO be ~ IJftY ~ Inbmadon of ~r for any ~ 
~'sdlJties ~er. 

"'~' , • b.. ~~m1~u.~llIS~m~~5m:mee 
~mtime 'IlriD ~~ a:r~, di~ ~or!C!!'!!mm!~eto." -"""""'" ..... 
~~Slf'J~'~ClfIlf!l~~ot'typ:L~ 
OmfIdeatiat~iI!;Cl"!J~3l'Id~~tM~ .. 
~IJ. andthstoy ~orthe~ cflhis ~ man be ~a~ 

, 

11. Retumoflnbh~: Upon ~·sWml.Mtfoo gf 

bms~1OO Oo~ '~0fI. (mdudfng. 
~1Jes. ~ pric91SitS, Md pridng ~ ~ 
~es.~~_e_~~~naf_ 

~bs and d~tmds~of,~ kind 
Of8RfkiM~~.by~fmmlJt~(o 
~es, ndes. ~, «~U'lereofor~. SMIi 
Empfoyer by Employee. 

l{g 013 
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.. 6. ~ ~: ~"IIIcn: 11'1& JW11es ~ltIW'Ile( 
taBS legally ~~ I~ In. ~ o&herthing$. its g~, SI'des and 
~nd Its unique oosiness niche. ~. d.!.dng £mpIoyee's ~1lII 
months thereafter, wh~er tenr!~ of ~ Is oocaSktned by 
~rnemert. 01' wheth« Em~ Is ·tem'Ifnaled wIh or withoot c:aIJ:S8, ~1))'8e 
tI~y or indlrd)'. ~I'I tOO ~ 1mb of any Tmde Area, for ~ 
~ e~. ~n. ~ fkm, ~p. ~oo or ~ (i) 
,a:mi(Q{, be employed by, part!Qpato in Of ~ with the ownersl'l:!p. ~emel'li. 
·~Cled in 3ff'J maorwwlh Q ~ Cf1he·type and ~d ~ 
p:lmp.~ fmpfoyerll'l the Tmde~s In the ~d CIf~s~. or 
·Orf~y In soy ~~ Of~ ~~ adtvll:ies In DIe Ti 
to, Of dJ~ Of lndimdJy ~ wIfI. the ~ condl..ldlld b>J 
:~ness or ~ tJf any &m. fII'ms, ~ faClty saI~ 
WiWn the Trade-~ for h purpose of selling any ~ « 
~e WIh. those SCid by E.mpfoyet, (IV) ~ such Cl:het indderUI 
:i;lngagGd In bof Employerv Ci" (If) P6I1OOn ~ wMc as 1fIlQ ~~ or otifm\lise 

.. ~ fur or was ~. during 1'1$ «Mr~oyment with ~ EmpIO)W, 
:"'end tflenr'. the 800 dianl's diems, or any cthere~ prior to orin ~ with 
. , 
., 1. Em~~ Hon-S~&ehdoo: 'The pa~ 
~ has a ~ p~ ~ In. 8mOfG otherthkigs.,,b 
'Oust~ mk and 1h~. ~ ~e'! ~ 
thereEifl«. ~1~OQ c( ~ Is ~oo by 
~ ~ lis ~ 'IIIIIh (If' ~ ea~. 

· :lndimc:Uy, h ~ or herseH' w on behalf of any ~ enl~, pet'SOn, FleISOIIS. 
,w c:::ompany ro ·soIidt or ~ m bI! ~ at nsauI or cause Illny oth« 

· ;Employer, (tI) call upon. ~ ~ Of~ lodVeJt eny~o 
.9' Iti* ~. or 8OIk:I 01' sell to tm'I 5Ud'I ~ 00'1 

· :aubstanUdy the MtM a the ~ and ~ BI'Id ~ StJkj ll)' 
.'$eI to My ~ or ~ M behalf of any IJfm. ~I\ ~ • 

.-;.ixg~ or e~ seIXng tiwJr seMce or ~dB In din!ld. orkd"1l!Id 100Imi 
·,n 8 ~ess.simHarlD~. ~ shall mean M'J'~ 00 
:pther et1Uty, whether 1ot~ or not..for--pro6t (J) ~ wifs(enoo aM business 1$ 

· :.¢If ~s ~ ttll'Ie ~ ~bb or customer ~ 
;~mity Of ~uaf with whom !he Comperiy has ~ Of neg~ dUl1ng the 

· :the lermk'l.uoo ofEmpoyM'S ~ 

:3. WOf1c:~ 

:; I. Employee and ~~ ~ mal ead'! ~. ~. 
:WOrk Of3~~. ~p!\IQitlililiaOO ~work~and ~ work,. 
· 'P1 Empkiyee. Whetherfnd~ or ~ wib otitef' ~ (lndudi~ but not 
:~h6t may be prot&ded 81$ a ~ht. ~_ or ~ 'n c:oooodkln. Ule 

· .10. ~r ~uam to ~ ~·cr CltI~ ~ng to t!II.ty ~ 
.~ and each dgc;.IfI'Iet 
· :,~ prodU(1. as wei1 gall 
:;~~or"ls ~ (~~Produd')stad be 
· ::~edion 101 of thfj U~ states ~ aM as &I.ICh SMlI:!e me ~ 
· ~ shal m:!t have any right. • or ilterast k'I $UCh w:ri: ~ Em~ 
· ~~n. to ~ht My Wont Product Of'tate a.ny oiOOr aclIoos I. shsI daslre 
···flroooct 

:( b. . To the ~m ~~ ~ ~that any Work Prod • 
.. ~ Emp(oyern~ paragraph (6) oflhls~, EmpIayeeg~ 
·and W~ble ~ to ~. ~ modify, ~ Of ctM~ use 
·d~ for 00 ~ than that which Is givellin conooClion wfth djs 

··.k~ __ _ 

LfQU14 

......,------' .. -. __ ._-_ .. 
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d. e 
·shaff disdo:se ~ to the ~, elllld d ~ ~ i~1"IS, 
:.products, processes, ~ of ideas, ~ ~d_ ~il'IS. 
-o~ wde and ~ pdDgi8tltS (~the "'\IYoril; Produd."). 
·Concelved or made by .Empfoyee dwiflg the period of ~ M'd ~ to 
. Compw'Iy, ~ Of' ~ \frittI ~. ~ Is ~ to ~ liVeS ct btl . 
. Company lilt the 1lma f1f sUCh ~. idea or ~ ar wtIidl ~ 

~--~-'.' 

:Vtlfiim the- Employee may dO 1"« 01' on betwft' of U»e Company. All SIJdl WOdl 
:imprwements shall rema:.!n 1M SCie and m:d~ property of me Q:Imp6 
;·.~tMtemployeeis unable (If" ~kI ~e $1Ydoolm:enls as ~ 
·:produd and to fie ~~ pGtoot. in(~ dn::uIt kIpography. MdIcr petenf apo. l:alons 
:.lrmVocably ~ me Pmsident of me ~. or her desagflee, U ~ 
:~~M ~'s behatf. AI SI.dI woac. pmdUctMd ~~I:I 
·~~pmpertyofthe~.~PId~e«nol '.-

e. N9 Y1N~. Emp{oyoe ~ 1h8t ~ ~ produd $hal ... .di~ ... "'" 
. harmful c:::ode. 

;. f. ~~tbarhe~&!I:BbeIQl'edp!l3'S.rolhlsA&t~~isfWl 
a;I~I*~furll:.le ~_ ~l!Ieff(lllthm tbi$: SeeU.cm. 

. ., 9. Emp~ R~I_IkM; ~ m~ Bnc1 wwrnm:s ti'lm. 
~~Agrooment, c:oofid~ ~~n ~reemert. 
f'te like ~ My cttJer ~~ gmups of~, flrm, ~iZafJoo. 
~ business ~ ~ ~ or covkf ~ Empi~ from ~ 
~ any duiies fiK~. It! !he ~ suc:h ~ of 
iropJoyea will be ~ to have ~ ~ thIS Ao~ and 
~ fof CIlIW5e. Em~oyee CI8~ U1el at iilb .. ~ ~ by birrI 
~r isfnle a.n(I ~w fM bestdhis wher~e_ ~ 
·~M given in anyn~ arany ~ ~ m.II)' result in ~ 
~rmay Wd l:seffotthe~~~~se1 cut ia pamgmph 1.0 

Ul. ~ ~~ ~ttmt any ~ ~tlM 01" 
tSM'l8 of~~"" ~ art ~e end ~~ I~ 
will ca~ damage to ~ In ~IU ~ 
maybe~ Tms. the~ has 
~ch, ~mim or eNi5iOO by- Empfoyee of 
~~o pursue any ~ ~ wMtherallaw 01" In ~ 
~es or ~ al'ld ~ ~nee or diher ortdh 
~ by~m!he ewntora~, ~ or 
~m. ~ tie deemed to be. ~ in nature. and Ihe 
~Of.1he~MalOOfbe~to~h~ 
any ~ ~ 01" waSon d lhIs~ by .E~. 
costs orEmdo~w ~nfi::IrCIlI or prmect E.mpoyer's rights, kd.dng 
aM ooui't ~ To the ~enl ma any ~. . 
~ ~ d~. EmoIoyee agmes k) P'IY P\'ElJ 

.1he 8flnu~ ~ often ~rcent (10%) or the highest I~ul ~e. wtd 

or ~e is not a party to 
Ag!'OOl'OOnt or 
~nyor 

WW'lE~or 
be unirue; then 
fD~by 
~oymamlMlh 

raise Of mbledng 
Instdl&n~m. 

~~-----------------



NKO'S GLENVIEW 
K1. 

, 11. ~ "anytetm«.~lsIonct1h.lsAg~~or 
peasorl or ~nca,$h_. to any ~ be ~ or~ brdd 
~sbIe fBm'I or~$hd be ~p~ Qnd enfore:ed to tOO,~ 
~. Imd d other' fetrnS ~d ~ 'ofthb ~ shall ~ in fuI 
uch unenii::m:~eable orinv~ tmn. ~ «a~ 

12. ~~~ ThIs~~~~ 
~ the ~~ ... ~I@~~ ecmtemrpf6!l·ed.ThEI ~~ 
lpersed& aIIjltior ~ndings or ~nants 1:'1 WId ~en 1he ~ No, 
, ~ upon the pa~ aM MY ~ shaI be In WI'iting and s9ned byttNll 

13. 8ind~ ~ ~ ~Il .shaI be binding ~ find infO Den~ or Ule pariies 
eto. 8.f'IdtMk4~ ~ ~ ~~. ~ and'~IorIe!e.s. empcyeeshal 
~n or~.e Uis~~wl.hCl!Jt~efspri«wrl'tten ~ 

14. NoW~ F~bY~or~to~,oponct 
~ a_i'lerth~, and ~ ~~'a wMtof~ 
compfia~wAihb~~ .. ,~,~Of~~to' 
I ~PW1ce Of me satM or ftPJ oU1:er ~ bnunoor 6haI fie 
her patty of &rrI rigtlt or remOOy under ita AG~ shd tie Jmltrad to the 
t~ a waNer of suet! right or ~edy In me futW'e. 

16. New"(crf£ __ l..IM: 111is ~!Id tie ~ 
rUle S* ofNaw YOtt, ~ ~ to ~ of ~ d~ 
'Ie~ as a~ it! ~the ~ ~~ Oo!.&rt fot1M 
~ klthe New-:Vorit $tate s~ O:Iwt~ed in Ene CotItd(I. 

11. Employ;.,. Uad~: '~e: (8) ha iud and 
\S at th.Is ~ (b) is ~ 000:(21) f"I'S old or otd~ (q 
d f~ to:be bound t1Ithi$~ am Cd) 
~of~oym~n~~ 
tS ~aeed upon him 0(' herby tills )lQ~ ~ ~ 
I not ~~ hin'I or_from ~ ~cr 
IS 'ancf ~ by and ~ the ~ U\Ii the ~ 
\ fair. ~bie and 8M ~ to potedthe legitimate ~ hltetests 

$MIl be in wriing and 
oyee. set forih at 

by ~ party In a 
Is I'MIIed or sent in 

14\016 

;~ . 

~ . , 

; I', • 

, , 
" I 

'I 

1 ; 
\ 
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, ,8. Emp!oyrnent Di:Spute sewement ~~ (/{ R.!QhtS. In 
tImpIO)'ing Em~ MId 100 Mg6S MI:I beiWfitS pn:MI:1cd l.JfKIer mIs Agreement, 
fid1 agre.e 1hla1n the event ~ pai1y (Of b ~ ~r.; or 
0" ~ent jurIsdk;Uon mtat:ing 10 SmPoyee'l!ii ~1'It, em~ -MtI'I. or 
1he Employer, the pfairniWn such acijoo ~ to waw his. h4!lf" or Its ~ to <II b'd 
~ no demand request or ~imI -mil be made fOrfral by ltIB}'. 

In considemfion 0 f «he Employer ~Q)'iAg EmpiQyH. 8.00 the wages Md ~ 
. AgreemEWll. ~oyae furihet ~ tM«. In 1t!e evtnt th:;il Employn ~ reflef in 
jUrisdid.lon fOr a cflSP'tlta ~ by this AgN~ £he ~r may. at ill!)' time 
~ of Employee's oompl~ upon the~. m ItS option. ~ all or part 
al'tlll'atet! by' one ari::litmor in ~nce db the I'UI.es mUle AmeriCltn ~ 
~rees 1hat the opClOO to a~e any ~ Is governed by the FedemI ~ 
emcn:eable. Employee CJnaerstands w ~ that, trk empfoyer~ Is 
altitramd 'MIJ be hMl'd SDIeJy by the arbll:i1J1or. and not by a <:01.I!'t. The. Empto~ 
e~ relating to ~n. except those I"eflied to ErrIpioyee" legal rees. 
:. This pra-.dl~e resofutloo agreeme:ot wiI wveral m.atiers~imdly Of 
I;m~'.s rnauf1mtlrt. em~ Oftemvns1ion of ~~tt b1the ~ 
to, claims fnvoMflg INS against MY fom:I of~1on whdIer ~Irt u.~lr ~ 
Bodlord'alms ImoNirlg oo-em~S' but ~"" Wotker's ~~oo Claims. 

" 

.. ' . THE RiGHT TO A TRIAL, AND TO A 'TRIAl EJ"I JURY. IS OF \4: 
~SUlT AN ATTORNEY PRfOR TO SIGNING ms A~. F SO. 
~REEMENi- WITH YOU. ~ YOU WlJ.. NOT BE OFFERED 
AGREEMeNT. UNTIL THISAGm;eMENT IS SiGNED AND RE'i"UR.NEO BY You. 

15. HeiIdi~! Hed1gs used herein are ror co~nce ~ ~ & 
substentille In nature. 

" DATE!. ___ _ 

Of the Employer 
00 the EmplOYef" 

an adkm .n a CIiCIua 
of ~oyme-l'It from! 

Jury. and fmher :agrees 

YOU MAY WiSH TO 
A COPY OF 'THIS 

........... "' ........ I.JNDER mls 

7 

tm017 



The Emproyer's pay perley oon be deSaibed wID1 ~ to tw2 d~ time psnl~ 

8. ~dOO: nisi's Ule produetiw ~riod wh~ Ul.e Em oyoos will be paid in Mf 

b. 

their baa PllYand ~ 

Perf9d MMslJ proi~ This Is Il non-prod~ ~ ....h.ioioAl .. M"Ie EmpIoyess wi!! be 
paid at the r.ate m'lWIe pgy . 

. ' c.. ~!ttvor RMm: In N 6\1'_ ~y" ~ from· Q 

~ess wtlidt ~udes e~ 1rnn'I ~ ~ than one 00nd1'ed Md tmmt 
. rIIt least Mal hundred aid eIghty-Une (183) ~ wlNn any tNeJve (12) 
~ iIi$ Ag~ 1'hi$Ag.memSf3~1 tem'lkl$ ~ Em > 

OOQ:.I~ C~~IJ pay.o~ (or~'6~ etftG 
. fjonuses eamed by eetuaj WOt'k to the dI!fie af~ dti'U ~emO 
·159 paid' during: en Em~'ls~. Empfoyee ~ !'eoognims tbat the . 
~11 wll sulVive EmpiClY" 8M tIfI binding upon EmployM or ~'$~. 

d. V~~; Th!9iGl~~ 
.~i'Ife ~tlase pay or~~. This~ ~'fthM tOO 
.~1lC9 or under ~~ces~ lh9~uaJ unabie to~ such as m 
{i.e., a disabD/ty rrom the fi~ day of SlI.!Ch ~~ 

~r ________ ~ ________ _ 





NllIIM 
..x>MPSVe TECHNOLOGIES, tN€:. 

L~~~~~~~------------~ 
1t}-14Si3~ 

7. OCC1JPATlONAl. II'lFORMA1lON (UM~ l:i' ~~Ia 
(a)ih~~GmuP~{Fmm~2): ~ (b)Jl::bTWe(Chd.b!f~): ________ ....... __ 0 

1<;;) NO. ~f 1+o1!! (d) ~_of ~) p~ W. RaltUillrw311l& ~ '. tI'} ~ '3i (II!) ~ ~ )MB ... ~..:"""".",."........ =- I~~} i .. ~ ~wmWQ!'!( '''''''''''Q .. 'l$''"'''''' • -1 \ ftmn To (_~} 

$ 36,OOON'R $ 37.C24N'R BSEt§A, Oanv. 
$ ....... _-- $ ..... 03EiA OOthv. 

3/15.'99 31141D2 Pibburgti. PA 

a. EMPLOVER lASOA CoNDmON STAT~ ~ ~ ~ kl ~ n ~ Ci\iIflZt'I ..... ~'" ~ tabcf ~ 
~l{l)iIIfIIid·8(d)- ~~~~~nmiIIt~ fiIIf~~f!I~«IhI!I~~~~ 
I'l~ e~ ~. ~ !MIll (1) ~ .., ~ h& dMo M ~ b ~.Iifl I'W .". co\,. ~ ~ bOll 11:1 
~ Nt Ih$ ~ d ~ wiIh eeOO iiWlii'lul«'lL) . 

. -
~{Ii/ H,..U, ~~ M ~. ~~ ~~ ~ ~~!hI ~md OIJW'~ ~.lIimilli1i'~!IBv:I 
~ ti;r ~ ~ ~~ In ~ t:If 1M ~~ ~ ~ fQt h oeci~ en he M!I!la til wn~ 
lM'll!rfmv II ~. 
Thill ~ cI Ho-1a -~MD \!Ill f'II:It ~ d_ h ~ ~Iif ~ ~ ~ ~ in the _ (it 
~~. . ~ 

• * G .. 

On the ~ this ~. ~"n ~~ Is '* 1Il~.~ cr~ _~~1tI:t ~ r;imlmb;:t ~1fI hi 
-=~1I'l~i+-18~iiii."··bB ~_h ~d~ If ~ a~ tiIt~ ~ ITifWIt&lI 
.~ l1li ~ I mil ~ ~TA IdNn 3~ elf ~ ~ e;I ~. ~«~andh ~ wIilmit ~ ~tft 
~ d ~ ,... ~ (He fcwHa1~ ~tD IIIMt 1Ii~ ~...,...~ .h~ rA .... -.~~~A~ 
thII~.~_~ 

A fJf3P'f eI U!IIiI-~ Nm ~ I!Ir d .. ~ to ~ H-1a ~ ~ ~ tiOWa ~ lIr!d.adfllk 
~. ~ gf IhIIIIlI@jJ~'" ~ ~ m ~ ~ in h ~ In ~ H-1S ~ .... will be f:II'I!~! 
(~~~ ... 

O(&) ~ r:I UiIs _ ... beIlII'I ~ ~ bIIII~ .. ~'It Of ~ n bew~ In ~ &18 ~~ 
~~~or 

~(Ii} 'There 1$ M!IWeh ~ ~~ ~.a~ cf tNa _ hils ~ ~ aM WiiIiII,W\Vi!'l ~In.~fer 
,a ~ In _~twc ~'lC"RI ~~ l+ 

13. DEe OF EMPLOYER. ~!@31J.S.C, 17 ... ~ an ~ fcm'I tMII 
Bfll:I ~ In ~ a ~ eml. ~ MIn ~ ~f.I'I .. otof ~ ~ ~_~. n,In~. ~ I \II1II 
I'I'IIiJm ~ Ii~. ~ ~ Md ~~, .. _ ~ ~ ~ ~ cfthril ~of~.~liIlJdI 

~~WMQM1~~IiI.~IW~ k2. 'I L 
Or. MalIni~. p~ S, _ l L,j'j 
NliilMw ~ 'fA ~ ilIl 0hIr DIiiiiiI;~ 0Ifidtj 0. 
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U.S. Department of Justice 
Immigration and Naturalization SeMC6 

t e employer filin petlbon. 
1£ the employer is <In.'!ndMdua!, use the top name line. Organlzatloos 
should use tha second fine. 

CompanyOf' 
Organization Name CompSys Technologies, Inc. 

Mdl'l!lss, Affii: Suresh ramaifn,gam, Operations Manager 

Street Number 
and Name . 4244 Ridge Lea Road, Suite 1t3 

city Amherst 

'IRS 
Tax#. 16-1455379 

Part 2.· Information about this Petition. 
(See inatructions to determlne the tea) 

1. Reqll~@d Nonimmigrant classification: 

(write ~licatlon symbol at right) H·i B 
2, Basis for ClassifiCllltmn (check one) --------------

iI. 181 New employmMt 
b. 0 Continuaticn of previously approved employment Without change 
C, 0 Change ill pnMoosly appmv@d'employment 

d, 0 New concurrent employment 
3. Prior PeOOOl1, If you cheeked other !han:New. Employment'" in item :2 (above) give the 

i'l'lO$t recent prior petitIon numbers for the worksr(s): 

4. Reql.le.st@d AdItIO; (cheek one) 
<I. tiS! NotiFy the orb In Part 4 so tM person{s) can obtain a visa or be admitted (NOTE: 

a petition is not required for an E~1, 1:·2. or R visa) 
b. 0 Change the Per500(S} status and 9ld'imd theif ,.lIiy since tho}' liNl,,1I MW In the u.s. 

In anothef status (see i~onG for IImltatlons}. This Is aWilable only where you 
check "New Emp!oyrnent" in item 2. above, 

c. 0 Extend or amend the stay of ~ person(S) since they now hold this status. 

6. Totalnumoo of¥forkers In petition: 
One 

Part 3. Information about the per 
Complete the blocks below, Usa the eo ' 
pef'$on if1cluded 11'1 thi$ petition. 

)1.1 lGlre filing for. 
name each 

If an entertainment group, 
give their group name. 

~ Subramanian ~= Vijay I Middle 
Initial 

Pata of Birth 
(MonthIDayNear) 1/5f75 

Nil 

If in the United States c 

Cl!(I'ent NOnimmigrant 
Status N~ 

Form !-129 (Rev. 12!11191)N 

India 

Nil 

Nil 

Expires 
(Mol'lthlDaylYear) Nil 

Continued on back. 

OM6 No. 1115-0168 

Petruon for a Nonimmigrant Worker 

FOR INS USE ONLY 
Rt!ltuml5d Receipt 

ResYbmltt@d 

Reloc Sent 

ReloeRec'd 

Interviewed 

0 Pe!itioner 

0 Seneliciary 

Class: 

it ofWoOO;rs: 
POOrity Number: 

Valilfrty Oates: From 

To 

0 Classification Approved 

0 CoosulateJPOEiPFI Notlf!ed 

M:. 

0 Eidension Granted 

0 COS/EXtenslon Granted 
Panial Appmwl (explain) 

AdlonBlod! 

To be Completed by 
AUorney 01' Repres@lltaUve, If any 

0 Fill In box if G-25 i$ a~ to represent 
the applicant 

VOLAG#' 

ATTf'StaIe ~ # 



>, 

1 

\ 
':-:: 

Part 4. Processing Information 

a. 

Type of Office (cheek one): ~ COnsulate 0 Pre-Illght Inspection 0 Port of Entry 
Offi~ Address (City) U.S. State Of Foreign Country 

Chennai, India 
Person's Foreign Addrf!Ss M 103/15, 30th Cross street. 6esant Nagar 

Chennai Tam~ Nadu India 600090 
b. Does each person in this petition hlm: a valid passp0rt7 

o Not r8(4Yired to have PQ6$port 0 No - "'"P'"in OM .... ~ paper ~ Yes 

c. Are you flUng an)' other petitions with this one? i8 No o Yes· How many? 

d. Are applications for replaesmentllnitiall-94's 'being filed with this petition? ~ No o Y~-HgWm.my? 
e. 'Ar@ applications by dependems being filed with this pelition? !Xl No o Yes - How many? 

f. Is any per:;on in thi". pelitioflln e:;cClusion Of deporlatJon procaedings? I2SI NQ o Yes - elqllaln on separate paper 

g. Have }'Ou ~ver filed an Immigl'Mt petition for any person in this petition? !z:l No o Yes - eltplaln on separate paper 
h... Jf ygy indicated you were filing a new petllol"l In POlIrt 2. within the past seven ysars hss any ~ in this petition: 

1) aver bMn givM the elassi!ica!:ion you are now requesting? ~ No 0 Yes - explain on separate paper 
2) ever bMn denied the elassi!ic3tion you ars !'lOW requesting? fiil No 0 Ye5· elCPIein 00 separate paper 

i. If yOl! ere tmng for an entertalnment group, has any person In this petition not bMI'I with the sroup for at least 1 year? 
~ No 0 YI!!$ - taln on ~rate 

Part 5. Basic Infonnation about the proposed employment and employer. 
Attach !he supplzmern relating to !he cleseiftcation m are !'e9l.1estin\l' 

Job 
Title Programmer Analyst 

Nontechnical Descriplion See Employer's Attached letter 
of Job 

Wagesp8l'"wask $24, ouO-Base + 
or $160aO-Allowance o No - HoUrs week Yes 

Medical insurance Value per 'A"eek 
or per year $150/monlh 

u.s. citizen Of nent resident o 

1994 
Net Anl'lual 

19 InCOOle 7,590 

Part 6. Signature. 
R . 

I C!IJftify, ""del' ~of . :and !he _"" slObmitte4 wi1l1lt. I .. aU lMI and comoct It 
Iiliolg eIis on beI1;olI of ",,~. I cer1ify that I am e",~ II> dose by ilia! QI]IaI\!zaUel\. f'/ lIIia ps!l!lellltl to_d "pftor petiIicn. I ceotify "",,tIM 
~ emplD}'IMntis underll>e same "'"""and eondftIens lIS In tM prier~~~. I a.u1!\cIIJte1l\& re"'.,...of"'ny~fmm my~,,,,. 
_ •• anir.B<ion's ~ wIlicIlllle Im~ 3tI~ NlIWllIIiZSUeil S6Mee _I>:> Clelletmlna I lOt h I>ona!i! bsing sought. 

Surest! Ramalingam 

Please note; It you d<> net complelelyfill "\lttn", fonn Glnd 11\& ~ :;upp/9~ ormlll1l $ucmlt requlrae ClOCUf'llM!ll _ in !!'Ie insi1uClicn!<, !!\en !he 
""""""(5) _10, may f>Qt ~ tWn<! $11Sl11ole lor _ ~ banefll. and this p<!!ition ""'y be denied, . 

Part 7. Signature of person preparing form if other than above. 

Print Name 

Chandler B. Sharma 

Smith, White, Sharma &. Halpern Attorneys at Law 
1126 ponce de leon Avenue. Atlanta. GA 30306 



" 

VVlJ,.VlVL 

U.S. Deparbnent of Jusnce 
ImmigraHon and Naturalization Service 

vVV I J.l..l..J.'fUV oJ .----_ .. _-_. 

OMS No. 11 i 5-0168 
H Classification 

Supplement to Form 1-129 

Name of p4U'SOfI or olijaniza!iOfl filing petition: Name 0( pal'\!;M Of total number of worlws you are fi'!ing for.: 
CompSys Technologies, Inc. Vijay Subramanian 
Us!: the alien's and an}, dependent family~' prior perioo~ of stay In H e/assificalion in the U.S. for th@ last 5iJI:yesre. ee sura to list ol'llythose 
~00s in which the alien and/or family membars W@Al actually in the U.S. In an H eiassificalion, If more space is needed, atta<:h an additional sheet. 

Classification sought (check one); o H·1A Reglster1!!d Professional nurne 
{2g H-Un $p~elalty oeeupation o H-1A2 Exceptional services relating to <II eooperntive research 

and development proJl!!Ct acimini~ by the U.S. 
~ltl'ru!fl!: of Defense 

. 0 H-16S Artist, entertainer Of fashion model of national or 
imerm.tional acclaim 

Deserioe the proposed duties 

See Attached Letter 

AIIM's present ~tion and summary of prior welte axperienl:e 

See Attached fe§!.!me 

Statll!fN!llt for !-i-iii speciafty oc:cupafic:ms onBy~ 

o H·1S4 

o 1-1·185 
H-1BS o 

B o o 
H-3 
H..!3 

Artist Qren!erialner in unique or ~al -art form 
Alhlete 
Essential support personnal for H-i B entertalnel' or 
athkrt .. 
AgriC1.lltYral worker 
Nonagricultural wor1(er 

Trainee 
Special education exchange visitor progr-am 

6y filing this petition, I '!Igree to the!erms of1he labor coodltlof'l application for the duraflon ofl.he arlen's 8uthOriz:ed period of eU:Iy for H1-13 

employment 

~ 
Suresh Ramalingam 

Statement for H-1B specialtj .. ;~oos and 000 proJeGt$; 
As an authorized ofticiaI of the employer, I certify that the employer will ~ liable for the masonabls cosls of the retum tr.m5!~ of the 
allen abroad if too allMlls dismissed from em /) e before the end of the '00 of the authorIzNI m . 
Signature of authorized official af employer Dale 

Statement for" H1-B OOD projects only: 
I certify that the alian will be worlIing on a eoopemlive research and development project I.Iflcier a reclproeal Government-to
Government agreement acSminislerec! by the Department of Defense. 
DOD project manager's signature Date 

Employment is: 0 Seasonal Temporary need Is: o Unpredlctabl<e 
(cheek one) 0 Pealdoad (oheck one) o Periodio o Intermittent o RecLll1'1!!nt Annuauy o One-time OCCU11'ence 

Form 1-129 Supplement H (12111191) N Continued on back. 





STATE OF NEW JERSEY * DEPARTMENT OF LABOR * ALIEN LABOR CERTIFICATION 
POBOX 053 * TRENTON, NJ 08625-0053 ANSWERING MACHINE # 609-984-3520 

VINAYAK RAMP ALLI 
COMPUNNEL SOFTWARE GROUP INC 

TIDS APPLICATION WILL BE 
INACTIVATED IF A RESPONSE 
IS NOT POSTMARKED ON OR 
BEFORE: 07127/2001 

CASE # ORR :#~'S::::==~1II111f ALIEN(s):6 ; r 7 

ADDITIONAL INFORlVIATION OR CHANGES ARE NEEDED. 

THE EMPLOYER'S FEDERAL EMPLOYER IDENTIFICATION NUMBER 
(FEIN) IS: 

(All employers have this with their unemploymeut records.) (This number is needed 
before a job order can be entered.) 

WE ARE ENCLOSING THE FOLLOWING FORMS: 
750A's (Sent to Lawyer/Agent, if any listed above.) 
Any amendments to the 750 A, 750 B or other original documents must be initialed and dated 
by the original signer. 

Please return these and ALL pages of our correspondence with your reply include the case 
number and the company name in your response. The name of the case manager must be on both 
the letter and on the ENVELOPE. 

You must respond to each issue. Send all requested items back at the same time. This office 
will not honor or respond to partial returns. If the response is UNTIMEL Y or INCOMPLETE, 
the alien's FILING DATE (priority date) will be CANCELLED and the application returned to 
you in accordance with Federal Regulation 20 CFR 656.21 (h). If the application is resubmitted, 
a new filing date will be assigned. 

0611212001 CASE lVIANAGER: JUNE SWANN 



1. FORlv[ 750-A # 12. The wage offer indicated on the application is below the prevailing 
wage. Prevailing wage is $79872.00 per Year and $57.60 per hour for overtime. This is 
the OES WAGE RATE. Failure to offer to pay the prevailing wage is grounds for denial 
of the application by the Certifying Officer. To increase your wage offer, you must 
amend the forms, and the employer must initial and date the changes on each form. If you 
wish to use an alternate survey, see attached. If you are considering changes in the job 
description which will result in a new DOT code, for anything other than removing a 
combination of duties, please note that any change which results in a new DOl;! title will 
also result in a new priority date being assigned and youlf case being placed in the 
backlog. 

• -f 
,2. You have posted the position below prevailing wage and/or with restrictive requirements. If the 

3. 

employer does not wish to withdraw his waiver request, he may re-post the position as amended and 
submit a copy of "the posting together with a signed and dated statement of the dates posted and the 
results. 



AFFIDAVIT OF SERVICE BY IYlAIL 

State of New York ) 
County of New York ) ss.: 

K. Krishna Rastogi, being duly sworn and deposes and says, that deponent is not a 

party to this action, is over 18 years of age and resides in South Plainfield, New Jersey. 

On July 16, 2001, deponent caused to serve, by U. S. First Class Certified Mail, the 

within Answer upon the Plaintiffs attorney at the attorneys address designated as: 

Sworn to before me on this 
16th

. day of July, 2001 

Ginger D. Schroder, Esq. 
BUCHANAN INGERSOLL P.C. 
1100 Main Place Tower 
350 Main Street 
Buffalo, NY 14202 

K. Krifuna Rastogi 

~""'~' t/r 3U"'~~~L. 
NOTARY PUBLIC 

SRINIVASA JONNALAGADDA 
~tOlY Public - state of New YodI: 

NO. Q2J0600307 1 
. .. Qualified in Nev.: YOfk,County; 
My Commission ExpIres 02/1-3 cL.-

..JJ 

.::r
M 
Cl 

Postage r-$---''-'----'--'-----l 

Certified Fee 

Return Receipt Fee 
Cl (Endorsement Required) f----'--'--..L~--l 

8 Restricted DeliverJ Fee 
Cl (Endorsement Required) f---::-----l 

Postmark 
Here 


