SUPREME COURT OF THE STATE OF NEW YORK

COUNTY OF ERIE
X
COMPSYS TECHNOLOGIES, INC.
4244 Ridge Lea Road, Suite 3
Ambherest, New York
Plaintiff Index No. 12001/1542
~against- ANSWER
VIJAY SUBRAMANIAN,
Defendant.
X

Defendant, Vijay Subraﬁanian, by his attorneys, RASTOGI &
UNNIKRISHNAN PLLC for its -ansv\/;er to the plaintiff’s Complaint, states as follows:

1. Denies the allegations contained in the paragraphs “7” and “8” of the
Complaint.

2. Denies the allegations contained in the paragraph “10”, “11” and “12” of
the complaint. The allegations in the paragraph “10” of the complaint are not only false
but are malicious, scandalous, frivolous and vexatious. The Promissory Note‘ is not valid
for lack of consideration. The Employment Agreement is also invalid as}it 18 in violation
of Immigration and Labor Laws.

ANSWERING THE FIRST CAUSE OF ACTION

3. Denies the allegations contained in the paragraph (s) “13” and “14” of the

complaint.

1

4. Denies the allegations contained in the paragraph “15” of the complaint.
The allegations are misconceived. It is submitted that the Note is invalid due to lack of
consideration and Employment Agreement is in violation of Immigration &

Naturalization Law. The Plaintiff breached the Employment Agreement by not paying



proper wages every month as filed with Immigration & Naturalization Service in their
Petition for H-1B. It is further submitted that under American ’Competiti'veness and
Workforce Improvement AC"{ (P.L. 105-277, Title IV) (ACWIA), it is required that an
employer who designate an H-1B worker as full time in the H-1B petition to pay that
worker full time wages, regardless of any nonproductive time due to, for example lack of
work, or lack of a required license, or at the discretion of the employer (Exhibit A). The
| Plaintift/ Defendant violated the payment clause as per H-1B Petition. The Employment
Contract as per Schedule 1 is in violation of Petition filed with INS for H-1B (Exhibit B).
The Plaintiff never paid the wages according to INS and Labor Rules and Regulation, so
in breach of Contract.

5. Denies the allegations in the paragraph(s) ‘;16” of the complaint. Plaintiff
is not entitled for any of the relief as claimed in the paragraph (s) under reply. No cause
of action ever accrued to the plaintiff to initiate the present action. On the contrary, the
present action is a counter blast and retaliation to the lawful demand of the defendant for
recovery of the arrears of the salary/ compensation for the work performed by the
defendant.

ANSWERING THE SECOND CAUSE OF ACTION

6. Repeats and re-alleges every answer set forth above in response to the
allegations set forth in prior paragraphs of the compla{nt.

7. In reply to paragraph “18” of the complaint it is submitted that Defendant
performed h1s duties in a loyal, honest and proper manner. But the employer never
followed the Rules and Regulations of Immigration & Naturalization and Labor Laws. As

per Petition filed with the INS for H-1B, the Plaintiff showed in its Labor Condition



Application, Work Place at Pittsburgh, PA, while the defendant was sent to work at West
Orange, New Jersey (Exhibit C). The plaintiff used Pittsburgh, PA to pay less salary in
that érea. But according to Rules and Regulations, the plaintiff was supposed to get new
Labor Condition Application to send the Defendant to bek at West Orange, New Jersey
at its Client site. The wages in New Ji erséy at West Orange as per Labor Department are
$ 79,872.00 for the same position ( See Exhibit D, a letter from the Department of Labor,
NJ indicating prévaﬂing wages in New Jersey for the position of Programmer Analyst or
Systems Analyst). The plaintiff paid far less amount from due amount to be paid in that
area on the basis of its Employment Agreement. Plaintiff also did not paid any salary
from December 15, 2000 to February 5, 2001. So the Plaintiff is in gross violation of
Immigration and Labor Laws and its Employment Agreement and Note are invalid. In
absence of any valid Agreement and Note there is no breach.
8. Denies the allegations centéined in the paragraph(s) “19” and “20” of the

complaint. No damage has ever occurred to the plaintiff. The plaintiff does not deserve
the relief as claimed in the paragraph “19” and “20”.

FIRST AFFIRMATIVE DEFENSE

9. The complaint fails to state a cause of action against the defendant as no

cause of action ever accrued to the plantiff.
The present action is only counter blast and retaliation for recovery of the
balance payment of defendant services performed for the plaintiff.

SECOND AFFIRMATIVE DEFENSE

10. Lack of personal jurisdiction.



THIRD AFFIRMATIVE DEFENSE

13. Lack of subject matter jurisdiction as the complaint is not properly verified
in accordance with the provision of the law, in as much as the verification has not been

done by duly authorized officer of the Corporation.

COUNTER CLAIM

AS AND FOR A FIRST CAUSE OF ACTION

14. The defendant worked with the plaintiff from May 16, 2000 to February 3,
2001 at Client sites of the plaintiff in New Jersey. As per Labor laws the wages for the
position of Programmer/Analyst in New Jersey are $79, 872.00 per year. The amount due
for this period as per prevailing wages is::$‘ 57,685.33.

15. The defendant received payment for only $22,683.87. The defendant is
thus entitled for a sum of thirty five thousgnds and one dollars forty six ($35;OOL46)
towards balance his salaﬁ/ compensation of his services for eight months and 20 days at
the rate of $6656.00 per month.
That the defendant made several requests for claim of his salary /compensation of his
services as he was not paid since December 15, 2000. The plaintiff failed and neglected
to pay arrears in spite of repeated efforts and brought this action to harass the defendant.

16. By reason of the forgoing, defendant is entitled to recover all of his balance

of salary/ compensation from the plaintiff in an amount Thirty five Thousands one
A -

Dollars and 46 cents (335,001.46).

AS AND FOR A SECOND CAUSE OF ACTION

17.  Defendant, VIJAY SUBRAMANIAN, repeats, reiterates and



realleges each and every allegation contained in the First Cause of Action of this Counter
Claim with the same force and effect as if fully set forth herein at length.

18. The defendant performed his dutiesin a loyaI; honest and proper manner.
The defendant never breached the contract with the plaintiff. The allegation of breach of
contract are false to avoid any due payment of defendant. Plaintiff do not want to pay, if
it do not have any project for the defendant, as it had not paid from December 16 till
February 5, 2001, when defendant resigned as he is unable to maintain him self in this
country Wifh out-any salary.

19. That solely by reason of the foregoing, defendant, Vijay Subramanian was
rendered sick, hurt and still remains and suffers and will continue to suffer and has
suffered great mental anguish and intentional infliction of emotional distress. As a result

thereof, defendant has been unable to continue his vocation, all to his damage in the sum

of Five hundred thousand ($500,000.00) Dollars.

WHEREFORE, the defendant request the judgment dismissing the Complaint
together with order for payment of balance amount of $35,001.46 with interest for
services rendered by the defendant for plaintiff on the First Cause of Action; and the
defendant, Vijay Subramanian, request the judgment against the plaintiff on the Second
Cause 04f Action in the sum of Five hundred thousand Dollars, together with the cost,
disbursement and attorney’s fee incurfed in connection with the captioned action and
further relief as this Court may seem just and proper.

Dated: New York, New York ”‘

July 12, 2001



ikt\:\Y\‘ours; etc.,
RASTOGR& WSM&V, PLLC

E‘",A\“‘!r‘» "Ta;‘ >
By: K. K'RASTOGI

Attorneys for the Defendant
1170 Broadway, Suite 1101
New York, NY 10001
(212) 481-5604
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lli. New $500 Fee

When does it go into effect? -

The fee is effective for certain petitions received by
INS on or after December 1, 1998 and before Octo-
ber 1, 2001 :

What types of petitions must have the fee?

The fee must accompany the following types of H-
1B petitions: (1) all petitions for “new employment®
(whether initial, consecutive, or concusrent employ-
ment}, and (2) the first extension petition filed by an
employer for a particular H-1B employee. “

Who must pay? ~ ~
Under the statute, the employer MUST pay this fee.
The employer cannot require or accept reimburse-
ment for the fee from the employee, or risk a $1000
Is anyene exempt from the fee?

Institutions of higher education and their related or
affiliated non-profit entities, other nonprofit research
institutions and government research institutions are
not required to pay the fee.

Why can’t the employee pay? ‘
The Clinton Administration promoted this fee on
employers to fund education and training programs
for U.S. workers. Since the purpose is to fund train-
ing programs that would help to eliminate U.S.
employer’s reliance on foreign workers, it was felt
that the employer should bear the burden. =~

Whenisitpaid? - - oo
The fee is paid at the time of filing the types of peti-
tions described above. = ,- . - .

How often is it paid? : _ :
The fee must accompany the following types of H-
1B petitions: (1) all petitions for “new employment”
(whether initial, consecutive, or concurrent employ-
ment), and (2] the first extension petition filed by an
employer for a particular H-1B employee. There-

* fore, no single employer would have to pay the fee

more than twice for any single H-1B worker.

Where do I send the check? Who iz it made out
to?

" “The check is collected by the INS and should be

made out to the INS.

Canlputanmyfeesinanéche&?

Although the INS is indicating it should be able to
accept “all-in-one” checks, because of the require-

erally. Specifically, it requires an employ

ment that the training fee come only from the em-
ployer, we would recommend that attorneys obtain
check directly from the employer for the new fee,
and attach it to the petition with a separate check for
the filing fee. -

 What does the money go for?
* The majority of the funds will be used by the Depart-
- ment of Labor for training programs for U.S. work-

ers and by the National Science Foundation for schol-
arships for low-income students in math, engineer-
ing and computer science. Six percent of the funds
go to DOL for administration and enforcement of
the H-1B program, although the Department cannot

' use any of the funds on enforcement until it has re-

duceqd LCA processing time to within the seven-day
statutory requirement. Finally, 1.5 percent of the

funds will go to INS to reduce processing times for -
tH—lB petitions. ,

:
\

IV. No Benching Ru!e

What is “benching”? . |
“Benching” is the colloquial term for temporarily

laying off an employee or putting the employee in -

nonproductive status without pay or with reduced
pay during periods of no work. This practice is most
common in the service contract industry.

What does this provision prohibit?

This provision prohibits the practice of benching gen-
’ er who des-

ignates an H-1B worker as “full-time” in the H-1B

' petition to pay that worker full-ime wages, regard-

less of any nonproductive time due to, for example,

- Iack of work, or lack of a required license, or at the
" discretion of the employer. For H-1B workers desig-
".nated as part-time, the employer must pay the em-
' ployee for the number of hours designated on the

petition. Finally, the employer is required to begin
paying the H-1B nonimmigrant the required wage
no later than 30 days after the worker enters the
United States pursuant to an approved petition filed
by that employer, or no later than 60 days after the

date the employee becomes eligible to work for that
employer, if the worker is already in the United States.

Whom does it cover?

This provision applies to ALL employers. -
' When is it effective? When does it sunset?

This provision became effective upon enactment of
the H-1B law, and applies to all employers of H-18
workers as of that date. This provision does NOT

sunsetl. .

tRHBD
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period of effectiveness of the additional
attestations applicable only to H-1B-
dependent employers and willful
violators.

Comments were received from
members of Congress, OMB, law firms,
information technology industry
associations, other industry
associations, information technology
firms, research firms, other employers of
H-~1B workers, Federal agencies and
individuals. Commenters questioned
DOL authority under the ACWIA and/or
the Immigration and Nationality Act to
impose the paperwork requirements
contained in the proposed rule. Further,
commenters questioned the DOL burden
estimates for these information
collections, indicating that the estimates
were much too low. Many commenters
contended DOL should only require the
production of records in an
investigation context. One commenter
suggested for clarity that DOL provide a
check list for H-1B employers
indicating which records must be kept,
which records are required by other
statutes or regulations and where these
records must be kept.

Many commenters have fundamental
misunderstandings of the nature of the
reporting and disclosure requirements
proposed in the NPRM. The Department
has made every effort in the NPRM and
in the Interim Final Rule to limit
recordkeeping requirements to
documents which are necessary for the
Department to ensure compliance, and
to documents which are already
required by other statutes and
regulations or would ordinarily be kept
by a prudent businessperson. As a
general matter, when reviewing the
recordkeeping and disclosure
obligations set forth in the regulations,
employers should be aware that the
regulations distinguish between a
requirement to “‘preserve” or ‘‘retain”
records if they otherwise exist, and a
requirement to “‘maintain” records
whether or not they already exist. A
requirement that employers retain, for
example, “any” documentation on a
particular subject requires only that any
such documents be retained if they
otherwise exist, but does not require
creation of any documents. In addition,
the Department points out that where
the regulations do not explicitly require
public access, the records may be kept
in the employer’s files in any manner
desired; they do not need to be
segregated by labor condition
application {L.LCA) or establishment and
do not need to be segregated from the
records of non-H-1B workers, provided
they are promptly made available to the
Department upon request in the conduct
of an investigation. The Department

considers it important to require that
such records be maintained, as in other
enforcement programs, so that in the
event of an investigation, the
Department is able to determine
compliance or, in the event of
violations, to determine the nature and
extent of the violations. This can only
be accomplished with adequate,
accurate records since it is only the
employer who is in a position to know
and produce the most probative
underlying facts. See Anderson v. Mi.
Clemens Pottery Co., 328 U.S. 680, 687
(1948).

In addition, in the regulations, the
Department has limited the documents
that must be disclosed to the public to
those which the Department has
concluded are necessary for a member
of the public to be able to determine the
employer’s obligations and the general
contours of how it will comply with its
attestation obligations. The regulations
on public access files do not require that
there be a separate public access file for
each LCA or for each worker. Thus, for
example, an employer might choose to
keep a single public access file with one
copy of each of the required documents
which are applicable to all LCAs (such
as the description of the employer’s pay
system), and separately clip together
those documents which are specific to
each LCA.

Nothing in the ACWIA suggests that
it intends to deny the Department the
usual authority to require recordkeeping
as a means of ensuring compliance with
an employer’s statutory obligations. To
the contrary, Section 212{n}(1)
specifically requires employers to make
the LCA “and such accompanying
documents as are necessary”’ available
for public examination, The Department
believes that this provision clearly
permits the Department to determine
what documents must be created or
retained by employers to support the
LCA. In the absence of such records, the
Department is unable to ascertain
whether an employer in fact is in
compliance or the extent of violations.

In an effort to fully educate the public
regarding the H~1B program and its
requirements (including paperwork),
DOL intends to prepare and make
available pamphlets, fact sheets and a
small business compliance guide.
Further compliance assistance material
will be made available on the DOL
website. See Section IV.B, below, for an
extensive discussion of this public
outreach effort. The following is a brief
discussion of the paperwork
requirements contained in the proposed
rule, the public comments on those
requirements, the DOL response and the
paperwork requirements imposed by

this interim final rule. A much more
extensive discussion of the issues,
including the paperwork requirements,
is contained in Section IV of the
preambla.

A. Labor Condition Application
(§655.700)

The process of protecting U.S.
workers begins with a requirement that
employers file a labor condition
application (LCA} (Form ETA 9035)
with the Department. In this application
the employer is required to attest: (1)
That it will pay H-1B aliens prevailing
wages or actual wages, whichever are
greater—including, pursuant to the
ACWIA, the requirement to pay for
certain nonproductive time and to
provide benefits on the same basis as
they are provided to U.S. workers; {2)
that it will provide working conditions
that will not adversely affect the
working conditions of U.S. workers
similarly employed; (3) that there is no
strike or lockout at the place of
employment; and (4] that it has publicly
notified the bargaining representative
or, if there is no bargaining
representative, the employees, by
posting at the place of employment or
by electronic notification—and will
provide copies of the LCA to each H-
1B nonimmigrant employed under the
LCA. In addition, the employer must
provide the information required in the
application about the number of aliens
sought, occupational classification,
wage rate, the prevailing wage rate and
the source of the wage rate, and period
of employment. Pursuant to the ACWIA,
additional attestation requirements
become applicable to H-1B-dependent
employers and willful violators after
promulgation of these regulations. This
form, currently approved by OMB under
OMB No. 1205-0310, was revised in the
NPRM to identify H-1B dependent
employers and provide for their
attestation to the new requirements. The
ACWIA increased the number of H-1B
nonimmigrants from 65,000 to 115,000
in fiscal years 1999 and 2000 and to
107,500 in fiscal year 2002. Besides the
increase in LCAs filed for these
additional workers, by regulation H~1B-
dependent employers are required to
file new LCAs if they wish to file
petitions for new H~1B nonimmigrants
or to seek extensions of status for
existing workers. The Department
estimated in the proposal that 249,500
LCAs are filed annually by 50,000 H-1B
employers {dependent and
nondependent). The only added LCA
burden proposed in the NPRM was for
H-1B-dependent employers and willful
violators to indicate on the LCA their
status and their agreement to the
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1. Employment Compansation;
Emgloyer employs Employes and Emplayes scospls employs it with Employer on sil
mmammwmxswm Emp!a;eesmﬂbuwﬂmuha an ar mudisally agresshie fo
ard Employer which compeasation msty be determined and changed from ti e 1o tme by Employer as
poted w!ndhefmﬂanmmmamamhs mm this Agreemsnt,_The
Ty G 2 1 Py ® B 7 ' 1= “_*3' |. | D Bare
L Xl OB RS E ey R
Eallments mpsypoﬂcysspe&%cﬂ!ydm 2 In Schedule { efinched
X -
b. Empioyer shall deduct or wiihold from salary paymedts, ({ amoeumts which may be
required to be deducied or withiveld under aswy Agreesent In wililng byﬂ'neEmphyas under avy agplicable lave
now in effec or which may become effeclive during the lerm of thes Agresmmem (@ . bad not Bmited f2, Soclal
Securlly contdbufions and income tax withhoiding). Thersafler, any changes Iz Emplag se's compensetion shall be _
WMWMMQMWMMaMWWMWmmuB :
lerminated for any reason, Emmmemmmdfwmmmers cezliat 4244 Ridge Lea Road, :
Suite 3, Amherst, New York {the "Head Office™), mw.mmm 1. Duing such tme, when g
_mbmammmwmmwm o i !
accommodations to be chosen by ihe Employer, Mssommwmm sudsanmm.anp{ayae '
shall reimburse Employer for he sccomemodation provided by way of payroll deductieh In @ per diem amount of :
_asmcﬂaamnmemdbyawmmmmm This salary deducion is for the sxciusive and |
3ole benet of the Employee. 3 i
2 Term and Tesminztion: ‘j
Emgloyee's employment shell begin on é/[q campletion of the 19,
ammmvm&mwmmhmuammam mmweumem
‘project as mentioned In the Employrment Verficaion Form (e “Term'). Upon stion of fe Term, this
‘MmammwmmmnMammmbemmdmby or and Employee. As a
‘couttesy {0 Emplayee, WWMMWMaWﬁm naiomedme
mmmmﬁawmmmmfmmmmm fod Mmmmddnm
‘1o be chesen by the Employer In lis sole and exiusive discrefion. [n such an @ Enﬂcﬂamm
:Emgloyer for the eccommodation provided by way of payroll geduction in & per tles) amourd of $25.00 or et &
differend rate fixed by Employer from Gme to time. This salary deduction is for the & f:-u & sole benel of he
‘Emplayes. : ]
b. Notwithstandng the provisions ==t forth & Ssdlien 2(8) Employermme -
.Enpioyee&enyﬁnmformm«mm ¥ Employer ienminates Employse iithowt cause (8s “cause” is .
. -hersinaftar defined), Employer shall give two (2) weeks prior notics of termination, or i; wedsufwmhebase .
mmwwmmum ﬂiedidcacfnmarpaylsbba e by the Employer In ii5 sole -
"~and exclusive discrelion. If Employer terminetes Employee for causs, such e -’f may be withed nolice. I 5
.Eﬂmmtemw&mhwmuomnmwmmnmam G (D wesks piior notice of s
termingtion. Employss aciknowiedges thst Employer has In::medsumrmi m-of-ponketwesmsh %\
:wnnedionwahhking and hneslng the Employee lncluding, Mnotﬁniisdb, inent, ravel, relocation and
«Iving expenses, trelning and manageme t costs, costs of lost confidentls) Inf fior o amere:q:qmreiated -
1toMm@er&dmmswanﬁWthemﬂmoﬂn S oryssuocoreo(sw:nn
"1 214(c)(®)) impssed on H-18 employers), & In the amount of Fifieen Thousand :. fars ($15,000.00) which the
- egrees shell constilyte Bouidsied damages and nol & pensly. Empi mrwwwoasthﬂ
;Empiayamﬂ!bemmbﬁrdmvﬁmammm&meMQm theendaimeTmorls
" riefminsied for cause priar to the end of e Term.  Therefors, £ either Employer (eningies Employee for cause

- prior o the end of the Tem of sheuld Employas {erminate his ar her position with Ertloye: pdortoﬂmwdmﬁm
-of the Term, Employes agress (o inmedigisly, upon demand, relmburse Ermployer foriall expenses, Equidsied snd
;- damages, referred fo shove Including sitomey’s fees and costs expended by the &) i :
;i.Actaemem or afy decuments exscided herewdh must bs enforced hrough legal Aw:'l
‘.formapmﬂdﬁmmmmmm&lﬂmr Employee agrees o exscy] aPmiwch&eandan
. AffidavE of Confassion of Judgmani, as stached herowilh as Exdidlis A and B respec

ooz sy g l;:"-.y‘n Vi
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. Upon tenmingtion of Employee’s employment, tozheeam st Employer has paid for
gy personsl expsnse of Empioyes's (8.g.. bt not Emiled to personatl iong dsia b leimmeca%) without
mmmmmpamemwanﬁwsmmdesmamshm 2
het justified by exponss recsigts to Employer. Employeeesraasammﬁ:es
rom Employee's final wages any amount (o ssiiely or partislly satisly thess 2 oL
benefit of the Errployee, Notwithstanding the foregeing, Employera!snmﬂm bmﬂadmanpbyee
any addiicnal ambunts herounder which ars over and ebove the @nount realfized Y y ey deduclioh andfor

offsal.

d. For purposes of this Agreemerd, “cause” shall meas @) o male aibfuchofwsubsmm
mwmmauyommaanmmummmmmmm« e remalns uncuved for
fneen (15) days gfisr meaip; of noties thereof from Employer, () the comviclion of E i',:_r- se of a felony or arima
volving snoral apllude, thefl, fraud or decel, () gross negligencs or wilifl ang: delibersie misconduct of
Emp!cycelnmewﬂmmdﬁsorhwdﬁmormawmmmemm&hmm EmpioyeeioEm;ﬂOyer_

. 3. Employment Duigs:  Employee hereby agrees that be or she wi wik in any location direcled
-by Emgieyer during the duration of Qs Agreement. Anyramsﬂwdasowﬁbed ;-' &3 a malerial bresch of

e Agreement and cacse under 2{d) above. During Employee's empicyent, Emglay e shal devole 20 much of
fiis or her business fime, mmmymmmwmmmwmmas ar drects and perform
Such duties as assigned by Employer. Durlng the fime of hs or her e ; tuEmﬂoyarEmﬁme

¢ovenards and agress not 1o engans, dreclly or Indlrectly, inmyutmrmgmss,er j oreausetoﬂemldany
ﬁmharrdlsaos'ptodudsmmatnrman Emplover's wihoul the priorwilien co ,

; LN Emploves Cevenanis: Conﬂdenwmfonnmmepuﬂw
Enuowmmawmmuemmmh smong other thingz, malainiing confid
@nd comeercial Information and trede secrets (nciuding, without Emitation, Cusemu' }ohhddhapmdures
#nd pricingfcasting methods, trade secrets, peicing informafon, manufaclurer's cost of frformation, fnowiedge &5

i sources, Customer purchasing histodes, custemner data, formadae, idess, I iy ﬁmtbm,researm
mmmmmmmmmmaamm : v, profit margin and
éred? hislorles or any other information of, about or conceming the business of & m-; lsmnnerofop«atm
ﬂsmmmmmmdmm nature or description withok regas - siitor any or all of the
bmmemmmmmmmmmwmmmmmm igtion™). Therefors:
. Emgloyee covenanis and sgrees thet 21 no Sme »ili Emplo s, couse lobe used or

#emﬁm be used sny Confidentisl Information dEmplayerfwsnypwm ot In conneclion with
érployae‘sdﬁeshanwﬂer ;

Emﬁuyq:mmnﬂwhamptaswym&e mamee of his or ber doties,
ammmm&&wuxﬂ:ﬂy chvuize, disclose or commmunicsie to sy perss acu:pummeny
xianner whatsoever any Confidential lafsomation of sy kind, netare of type. Employes acl edgzs snd agrecs the
Confidentia! Informstion is confidendal and pravely affects the sucoessful conduct of the busio s of Employer and jts

ool mﬂmmmarmemd&asmmanuhmeaamma s Agresmeat.
& Return of informetion: Upon Employee’s tarmination of employment L allherpany gl tanglble

gems compxising the Confidential Information, (nciuding, bud rot Bmited aﬂ&aiesandm
c@dogues,mm!s,nbammmmmﬁmmm ~slomer parchasing
hislories, cuslomer conlracts, sale lists, employes lists, technology, so som:ecadet.
mmﬁmmmmm& coplesofhvdces.
mammamammaMdmymgnddamaw i ether yritien meterigls
ofanykhdvmalsowachmwsmp!qeeﬁmormm& ol ; whether otiginals,
eopies, noles, absiracs, or facsimiles thereof or therefrom, shad | ely be relumed b
Employer by Empioyes.

s 3

Employee Employes,
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&, Employes Covenants: Non-Compefifon: The peftles ackao
has legelly proteciabls Imerasis In, émong other things, is goodwi, sales and re
&nd Rs unique business niche. Therefurs, mmmamemsmmmmmwr peﬁodermnyfuw(z-ﬁ
monihs thereafter, whether terminallon of employment Is occasioned by Emplbye Em;ﬂoyes or by wuhsa)
Mwmorm«%&m@mﬁwﬂhmuﬁhnutm Employee coenas and ggrees not ©
Hireclly or indireclly, within the gesgrephical Umils of any Trade Area, for!irmelfar emh‘oron behelfl of any
other emerpriss, persen, persons, fiom, pertnership, corporation er company; () o, mansge, operale, jeln,
conirol, be employed by, pasticipate in or consull with the ownership, mensgemerd, ¢ sralion or confrol of, or be
comeaadmaﬂymann«mWdeﬂxehpemdmmofuﬂm % naged b by Employer, ()
ompete with Employer In the Trads Arsas In the condud! of Emgloyer’s business, oré g georpmﬂdpaledhmﬂy
or Indirectly In any bualness or businesses conducting activities in e Trade Arsas, wi ch are substantially similar
m.mdlmdyorhdhudymmmmmwmmmem ldtm‘am:nnmwﬁcime
business or patronsgs of any frn, s, oofporations, faciofy seles agency, compe es or partrerships trading
within the Trade Arsas for the purpose of ssiing any service or merchaadiss simiiaito, or dirscly or indirecly
competitive with, those sold by Employer, (W) perform such other incidertal buslipss and senvices thet are
sngeged In by Employer, or (v) perform similer work as an einployes or otherwise for ¢ty entily thist the Employae
. Yeorked for or was esencisied with during his or heremployment with the Emplayes, inc (ding, but net fmited te, the
'enddanrmeemwem%dnmmammempdumcrlnmmm enddem.

7. Employes Covenards: Non-s«ﬂlciwnm. The paniss stimfiefedge snd sgres thst
Wmawmmhmcﬂwmﬁbm gmdwam:mlque
mmmummmmwammmwam muymm)mm
thereafier, whether termingtien of employmert ks cccasioned by Employer, Employes iir by mutual Agreement, or
mw&m&m«mwm Employes covenams ant, ugreesmﬂudtewyor
Indiredily, for himseif or hersell or on behelf of any other erderprise, pecson, persons, fiom, partnesship, corporalion
urmaaﬂfﬂsdidt«mmbam&eﬂ,wmarmwmymm mﬁ,mymplomof
~Employer, () call upon, solick, dverl or etternpt (o Givert eny Cusiomer of Emplayer fogihe purposs of obiaining Bs
or thelr patronage, of solicl of ssil fo eny Such cuslemer any Service of »~

~subsiandiafly the same &s the service and merchandise and products seid by Employd orw}eaﬂm.soﬂdtor
_3ell 1o any Customer of Employer on behell of any lﬁmcamman.wmpam -? ua!,-pannasrdp,mp
.wmﬂmqammwumkmwmwlnﬁadmm setit o with Enployer or others
“in & business similar io Empleyer's. “Custome(s)° shall mean any individual, coipe pammusmssor
oﬁmreﬁ@wﬁe&afm&dﬁwmﬁr—ﬂo&mmmmdhmmbmﬂmlweeasatwﬂt
of Empleyers access to the company's cuslomer sls or cusiomer Becownd  Infmatin: or () thet ks & business

puiity or Individual with whom the Company has coriracted oc negotialed during the b cz;marpmoduwedirn
.me lermingtion of Employse's employment -

;. Work Product:
8. Employee and Enployer agres (hal eaeh diseosary, ma .,:;». fion, marke! opporiuniy,

mrkofa-dhorsﬁp computer program and othrer work product and creafive work, de -f{‘ ned, authored or complied
- by Employes, whether indfviduslly or jeintly with other persons, (Inciuding, but not kil ta.anymmrkpmdud
ihsl may be protacied es a copyight, patent or trademark) In conneclion with e perfCmance of his or her duties

.1omgermum10m&mmmmmmmmmmm r hersafier underiskeh by
Employer, and each document, model and ciher tanglbie Kem releting to such discovery, ides, invention and other
Ammnwmaasweﬂmanmwmmwmmsummﬁmmm ade during the tam of this
;Agmmtwsﬂerismm(caﬂedmmwmue‘mmmm~ hka'pmwalﬂto‘ﬂﬂaﬂ
.:Seclion 101 of the Unfled Staes Coda and as such shall be the sole and exclushviiproparty of Employer, and
- Empioyee shall not have sny right, tile or interest in such Work Producl Employer 3 1148 have the righ, i Its sole
Jdiscretann.wcomﬂglﬂmywwpmduawmkeawmmnslshddaﬂm th resped to such Work

b. Tomemmmuemmuasmamwmpmua bmswEWemmer
-«thmErmoyernMu&mhgpamgmm (&) of this Ssction, Emplayes grents to Erapd ver an exclusive, perpetual
ammmuemmmmmmmmmemm WGrkPmduam&ssole
dbaﬁhﬁlurm cnsiderailor mmm\vhbﬁlsglvenlnconnetﬂcnm&ﬂs o emort,

',’

TR g ]
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shafl (g N 1o il of Ty . Ufe and intevesi in &fl
Employes {8} assion 1o Employer () all of Employed’ e i e o ah

Wumdua,(u)emsppﬁcaInn & copyTight, patert of trademark thet I filed £
mspeatommekPmduaammuammmm,pamandmmm&mﬂm at Is granted anywhere in
the worlkd wilh resped to myMPmmmw)me&dmﬁmm ch document. Indrurnent
Bnd other wiiting, and teke each ather aclion. requesied by Employsr (Induding, bul r im‘ted to. preping any
copyright, patent, or trademark application) In ofder to sssist Employer In profecting lsnimtnanywork
Produc Sumommmmmmmdwmmmmmma s Agreement, and such
obfigations are binding upon 1ha Employes’s assigns, executions, adiminlstrators and st far legal mpresentﬁves

Sieclesure of Other Discoveries oeas anc nverticls »\'-u::‘;-d of Pslents.  Employee
shaamsdmmnwwmewmmy amammd,-mwomm 3, arislic worls, designs,
‘products, processes, detalls of kees, compilations of dats, aigorithms, compuler cody lnbmnmmdeam
-objedd code and computer programs (coliectively the Wmi:Pmdud‘),togemermm . . anprovemens, suthored,
conceived or made by Employee durng the pericd of employment and relsiod to the { usiness or activities of the
‘Compary, solely or jolntly with others, which Is related 1o the Tves of business, j % or investipation of the
Compeny &t the ime of such discovery, idea or invention or which results from, or & suggested by, any work
‘which the Employes may do for or on bebelf of the Caompany. Msud'mnrkpmuud. verdions, discovenes and

'..unprwamemsshan remzln the sele and exclusive properdy of the Coropeny, wh pmmﬁewnm. In the
:gvent that Employee is unable orunwmimiomﬂemydcumemsasmmﬁy lop'utedmm
-vmo&dammﬁemmmmwmmmm and/or patent & -;,,- fions, Emmlayse hereby

'-doummonEmaayeesbehaﬁ‘ Nxmmmmmummxmm° all rermain In the sole and
(ezcclusvepmnyotmaCunpmy whether paianisbls of ncl |
: E. No Viuses. Employse egrees thet the work produed shall . ain any virus or other
‘harmdul eode. .
' £ Exployee acionowledges the the cossiderstion i be reczived po ['
mmmm&wmmufmmmm N

8. Emgloyes Represemation: Em:zyearepresemsandmmsm eorshelsnctapanym

mmmmmmmmmmnmm compeliion Agroomant or
the B with any other individusl, groups of individuals, Tinn, aganization, parine mrpamtmcompanyor

WmNemmmwmﬂwﬂmmmm ymef? with Employer or

porforming any dufies for Employer. lnﬂsemﬂwdumsedaﬂmof&xmee mbaummem
Empioyes wil be deornad 1o have materially bresched this Agreement and will be g hlecied I lennination by
Employer for cause. mﬁmmmmummwmwm ga!rﬂngemploymﬂvith
Emgployer is true and complete fo the best of hia or her knowiedge. Employes widersiar is that false or misieading
Information given in any interview or any resume applicatien may mammﬁscmrqa fogcauss. In guch an evend,
&mrmw&mﬁﬁmmmmmymassdw!hpammphm mot

10. . Remedies. Employee acknowdedpes thet any breach, viclallon or evilsion by him or her of the
tenms of this Agreernent wil result in iomedale and lreparable lrgmy < hamn {o Employer and
vill cause damage to Employer In amounis dificull 1o ascertaln end | rmmmmauaw

may be inedequate. Tmmearnﬂcyuctmgummeadlqma . In the evert of any
breach, viclstion or evasion by Employee of this Agreemert, therd Errp! shell also be
entitled {o pursue any lewful remedies whether &t law or In equify, incli fing but not Emfed fo the

Wwwmammmmwmormw U
pursued by in the event ¢f & breach, viclgllon or evst b

Agreermenl shall bo deemed fo be cumglistive Iy nsturs, and e emea o by Emplover of one or

mammmmwmmmﬂwmd d.hera in the event of

any bresch, vidistion or evasion of this Agresmen by Employee -"_;-- 2o egress iv pay &l
wdsd&nﬁoyamemmmpmea&uoya’smmmm& gonabie stomay's fees
and court costa. To the exdend ihat gy breach, viclslion or evesbn of this Agreemenl by

Employee catses demages, Enmlcyeeagmesbpaymajudgnmﬁ: monsan:dsnm%at
‘me annudratacfben percent (10%) of the highes! lawful rate, witc! 1s lovesy.

Emplgyes
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11 Severability; If any tenm or provision of this Agresment hersof or 1 appuwhanmsraefwam
on or cltasmstancs shell, to any extent be deamed or dedlared invaiid o unenio .k..;,_ thea such invalid or
mmmwwmmwmwmmmmm «m@mwvsﬁam
resable, mmmm«am@fmwsﬁdwmm wee end effect except for
&medamauewmamwmmem’apm :

42, a:mmm:mm meﬂonﬁﬂmm a Agreemert by end

gen the parties heréto with rsspact o the tensaction contempialed. The provisiong ofmlsﬁg'eementham
tmmmmwmmwwmmmm Ho mudn‘mwnnmfmﬂ
n&mupmmepames.andanymodmm&mshﬂmmmw:gmdbym

2. Binding Effect This Agreerhent shall be binding upon and nwe nauefauf#:epaﬂies
o, and thelr respeciive helrs, devisses. pesonal represenistives, awm,sm “signees. Employee shall
ssign or delogale this Agreement without Employer's prier wititen consent. ;

14,  No Waiver: Falure by Empioyer or Employoe {0 insist apen or enforceiny of thelr ighes shell net
sute & walver theroof, and nothing shal consiiide @ weiver of Employer's or Emijbyee's right to Insist upan
compliancs with the provislons thereef.- No express or implisd conseni {o-or v ofawbmamadeiwt
}pemmwmmemewnnymwmﬂmhmmmﬂbem anr!nng. Ay wraiver
her party of any righe or remnedy under this Agresment shall be Emilied (o the spe fic Inslance and shafl pat
tde a walver of such rigit or remedy In the futwre,

1&. New Yark State Lave This Agresemend shell be governed, constiue and enfoveed urnder the
f the Stste of Now York, wilhoud regard io principles of confiicts of laws. The pé lies expressly consent 1o
ve juriadiclion as sppropiiats in sither the Uniled Siates Distyict Colat for the Wei lom District of New York,
Hction In the New York Slafe Supreme Count located In Bife County.

48. Employee Understanding: -Emgloyee: (g) has read end unders

ts of this Agreement, () is twenly saw'(21) years old or older, {©) executes i Aqraamar&cd'msorher
witl indonding to-be baund by this Agresment and () agrees that his or her age and capabiiifes are such
menmmmummmmmmmm whermuguof!he

5 pleced upon bim or her by this Agresmern], Inchuding bt not Emited ® thoes ontalned in paragraph 6
,qawuymtwnmmmmmwwmmw famﬁysndllsmwy
d and agreed by and between the parties thet the covenants contained in parjgrophs 3,4, 5,6, 7. 6. 8
yfair, reasonable and ars required to frotect the leglimate business interests Empioyen

Nofices: AR nofices and other communications provided for lereundir shall be in wiilng end
mailed, lelegraphed, lelecopied or ddivered to the eddrass of Emgilo r Employes set forlh at
mmmammwtuwmmwmwwmmmma
wiitten nolice dsilvered pursuerit o this Bection. If a notice or commundation Is malled or sent in
the manner provided above within the time prescribed, It is duly given.
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: 18.  Employment Dispute Setffement Procsdure-Waiver of Rights. In cons emﬂon of the Emplayer
émploying Employee and the wages and benefits provided under this Agreemert, siovee and the Employer
eachmmahathﬁaevem@wpaﬁy(w@msenmas.mrswawgw gS an aclion n § courl
of competent jurisdiclion relating lo Emplayes’s recruiimsnt, smployment with, of ferm onafampwymemfmm
tha Employer, the pleinfiff k1 such aclion agrees to waive his, hxw&sr@mmam juxy.andfumeragraes
thet no demand request or motion will be made for fred by jusy,

In consideration o f the Empioyer empleying Employes, and the weges and benefils piovidaed under this
.Agreement, Employee fizlher agrees thal, In the sver that Employes sesks rellef in _1 aurt of compelent
furiadiction for a dispule covered by this Agreermnent, the Employsr may, at any tme ¥ iin 80 days of the
service of Employee's complaint upon the Employer, at s option, require aif of parl - edisputetobe
arbitrated by ene arbiiretor in sccordance with the rules of the Amedean Arbliration Ad ort, Employss
agress that the optlon to artitrateanyeﬁsputelspwemedbytheFedera!wmﬁon = andlsﬁdly
enforceable, Employees understands and sgress that, If the Employer exercises Bs of on, any dispde
arbitrated will be heard solely by the arbltrator, and not by & court,. The Employer eg i pay the faes and
expenses relating lo arbiiration, excopt those reigied to Employee” legal fees.

This pra~dispute resolution sgreement wil cover &l matlers direclly of Sidirectly refated to
Emp!oyaesmuﬂmer& employment or iermination of emgloyrment by the Employer:] ducnng but ot Grited
to, Clalms Invelving laws agsinst any form of discrimination whether brought under fediral anc/or stats law,
anwor calms lmo&rhg co-employees but excluding Worker's Compensstlon c&mms

Ti-iERiGmTOAT'RML.ANDTOATRlALBYMY ISOFVAL YOU MAY WiSH TO
QONWLT AN ATTORNEY PRIOR TO SIGNING THIS AGREEMENT. IF SO, TAKE A COPY OF THIS
AGREEMENT WITH YOU. HOWEVER, YOU WILL NOT BE OFFERED EMPEDYMENT UNDER THIS
AGREEMENT UNTIL THISAGREEHENT IS SIGNED AND RETURNED BY YOU. ¢

18, Headings: Headings ussd hereln are for convenience purpose only ang amnoideenmdtobe
substantive In nature. .

IN WITNESS WHEREOF, the parﬁahmaxeaﬂedmisﬁ@eemmasofmdaymyearﬁaam

\;ﬁﬂen.

R e

COMPSYS TECHNOLOGIES, INC.

PNy

AR Ay

Wisinl Sridhar Ph D
President

< S Sy

BATE:

' v TamMY KUTERployer L
7 / HOTARY PUBLIC, GTATE OF NEW VORx
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The Employers pay policy can be described wilh regards 1o hyo different ime pen
a. Prolecl-perod:  This ks the preductive pariod wherein the Em oyees will be pald in full

their Hega pay ahd slfowences.

X sriod beksraon Projscts This Is a noa-groductive peried n the Employees will be
paid st the rata of base pay.

5{?{ This Empioyse Compsnsation Scheduls ks affized to that Employment Agreer it dated
£ . and made a part ihereof as sst forth in paregraph 1 of est| Employment

ih: In the event Employee suffers from a 3ty (defined 8s amy

.'A e icabliity or Deall
mnmmmmudesemﬁowemmmmanommmmuuny .0y consecutive days or
- it least ons hundred and eighty-Uwee (183) day= within any twelve (12) month Company mey

terminsle this Agresment. This Agreement ghal teminals upon Employee's desth. - eflher such
mmcmnymumyloam(wmﬂom‘smnmem § ) &l salary and
‘ponuses samed by aclual work (o the dale of tevninstion of this Agreeménl. Base pg or sowances will adl

-Be pgld during an Employse’s disabiRly. Employee expressly rooognizss that the ) ‘s covenanty
i}eraxn shall survive Employes and be kindlog upen Employes or Gmployes'’s Eslate.

. a sy Absancs: : will not
-/Bcgive aither bese pay oranmnces mmmmmm s wolumary Legve of

-Absence or under clraumstances rendering the lnfividual unable 1o work, such as iy raph () ebove.
{i.e., a disabilRy from the first day of such disablliy) regreen €

Date Employer iniial | Empleyee Inital | Bess pay Al Tetal

Employer

Eﬁ%plﬁm
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(. 471393 13:26 71683832 COMPSYS TECHNOLOL 5 PaGE B3
.~ | »ongfition Application u.s. U@P of Labor \ 9l N
1B Nonlmmigrarts Ereomeledusg asiersien R 01 V97
, Btraat, CRy, Stabs, and ZIP Cede) Bxpiration Date 113097
.)OMPSYG TEQHNQLOG}ES NC. prdye B;ELEA HonD, SUMTE &
Fome e T N AMHERST  NY 1428
161485379 . o
SRS Telephore No- &S Wiess Doz
{716)838-35%8
I Enpeyers EAX Me.
(716)838-3553 .
T OOCUPATIONAL INECRMATION (Uss alischmand #f adciional epsce 6 hasded) PROGRAMMER ANALYST
030 (&) Sob Tis (Gheck Box If Par-Tume): ) o

{a) Thiee-gigt Ootupational Group Coda {From Agpendi 21

Mo, of H-18 'y Befnof P W Bete end 2 Bowee ) Perfcd of
‘%dmﬂwaq H‘m @ Pay @ mty tratriptdons) anmm‘ra
H SEG,GGONR s 3T0MR oeran o 21589 3:14:@2 Piesburgh, PA
K 3 OsE3A Dloker

8 EMPLOYERMBOROONOMGNS‘T ATEMENTE (Erpiovers oo feguied ko develcp and reainiain mwwwm

sifoments 8(g) ered B(f). Employes e fother requies b muke svalabls for publie earninalion o copy ¢ Un leber condiion sppicafien end

necssvery GURpUng decumsniaticn within ons {1) werking day ofter the date mmmwuwmm Crock esch o s

mm&mmwwwmmm\u .

e H-tanmmmmmbnwddwww‘vwMpﬁwmwmammu@mwwm
WWMMWMWmmMWMMWWWhMWawW

L Tmmwmc: [ RE] mmmﬁmmwwmwmuwmwn the ares of
. Intended evgloyment.

HE OnthoﬁshmsW&W’WWM&MBW‘W.WWWWh%W&BWMEtm
cceupation In wiich HB norimmigrans wil be amployed 2 the pioce of evplogras. If such 3 elike @f NCkmA cooum ofiw B
application ls mubealied, | wil netify ETA wilhin S daye of te ccoumencs of awh e wiliee or ot and the eppication wEnad ta ussdin
suppen of pollien fiings wfih IND for i-18 Reorimenkyors b ik I oo soclipetion 02 0w ples ©f employvant wel ETA determines
the gille of kool hes casted,

By A copy of tus arplicaiion hes bew, of wil be, provided o each H-1§ renimmigent empioyed prmad to this spplcation, ing, ee of s
duts, nolice of his mpplcelion heg Desnt provided & weshsre empisyad by the conupslion I which H-1B nonbreigrerds wilf be emploved:

{eheek appropriale box)
0] mwmmmmwﬁmwm&gmdwnmmmmmsmﬁmxm
will bo employed &

=@ Thers Js no such bamgsining momeeriithe; thersiers, a nolios of Hils Bing hes tsen posied and wes, orwil remeln, posted for
10 days In gt tast iwe eowplaucus lcostions where He10 nesimrrigrants wil be srpioyed.

. DECLARATION OF EMPLOYER. Pursunr I5 28 U.5.0. 1748, | Geclire Under pemlly Of pefiry Umd B ienmisson provieed an 606 fwm B bus
WMSanMMIwmmmWQMWWWWWhM et | Wl
make this applcslien, suppuding documentalion, and offied Fesosus, mwmw»mwmwdwms@

officialy recues!, dwing any investipaien under his eppiicstion o e Ynunigraio
Br. Malini Scichas, President .
MWMﬁMw%MﬂmM

fial Bes In the b SRlon apphcatl /et tallure to comply with the terms
of me labewmd&en aw&cﬂanmyheﬂ&edwﬁamy emame wmmﬂnmwn anhs Unmsmnemmnw

7 C'S' UsSE QNLY' Bg virhse & my I Emmm bobw § ackm l?ge that this

and witf bep valid from u ]
Sigratire ms"mn o:mmrmu DOL Ot ETAcm o
Subzequent DOL Aglion: Suapended (dmle}  Invalidates {duie} wmm {damimy
The of Labor B nel the puers of & surtfied lsbor corulion epplization

Puble ing busden lof 1ia oolecion o priumer=1-y 8T TespTES, Doheing mmt«

segrehing e mwmm\m’s nmsagmsmnm‘w oy mviswing e ooleclion of informalicn, Beng

omwu§ Enwmmsm ”www “u?m magammm BoL, B tﬁam gmmfm
R et w Peliey. DL, nem . VS,
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u .5, Department of Justice
tmm:graﬁon and Naiwahzahon Senice

S VYA

OMB No. 1115-0188
Patfiilon for 2 Monimmigrant Worker

§TAR’§' HERE Pl ae Type or Print

Information about the employer filing this petition.
if the employer is anIndividual, use the top name line. Organizations
should use the second fine.

“Part 1.

Gh Middie
igz’:te"}{ Newxgne Initlsl

Raturmscd

FOR INS USE OhNLY
Receipt

g??amgrn Name GompSys Technologies, Inc.

Address - Al oo op ramslingam, Operations Manager

Street Number Apt.
andName 4244 Ridge Lea Road, Suite #3 #

Stete or
Province NY

City Amherst
Country

Zip/Pogtal
UsaA pf 14226

Resubmited

Rejoc Sent

S 16-1455379

Part 2.- Information about this Petition.
{See ingtructions to determine the fes)
1. Requested Nonwmmigrant classification:
{write classification symbol at righf) H-1B
2. Basis for Classification (check one)
a. B Newemployment
B [ Caontinuation of previously approved employment without ehange
¢. [0 Change in pravicusly appmved‘emp{oyment
d. [J New concurrent employment
3. Prior Pelition. If you chesked othar than "New Employment” in item 2 (above) glve the
most recent prior petition aumbers for the worker(s):

4. Requested Actlon: (check one}
a. & Netlfy the offles in Part 4 so the parsen(s) can oblain & visa or be admitted (NOTE:
7 petition is not reguired for an E-1, E-2, or R visa)

b. [] Change the person(s} status and extend their stay since they are sl now in the U.S.

In another stalus (ase instructions for imitations). This ls avaltable only where you
check "New Employmant” in tem 2, above.
c. [0 Extend oramend the stay of the person(s) since they now hold this atatus.

Reloc Rec'd

interviewed
[ Pelitioner
{3} Eeneficiary

Clags:
# of Workers:
Priofty Number,
Validity Dates: From
To

M Classification Approved
1 Consulate/POEPFI Notifled

At
[] Exension Grarted
1 COS/Bxension Granted

§. Total number of workers In petition: One Parflial Approval {explain}
(See ms:mcbms for whete more than one wamer can pe inchided)

Part 3. infomatwn about the person( you are f‘ {ing for. Action Biock

Complets the blocks below, Uss the conlinualion s

persah included In this petition,
if an entertainment group,
ghve their gloup name.
Family  Subramanian en Vijay M
Data of Birth Count .
{Morth/Day/vear) 1755775 of Bt India
Nye N A N
If in the United States complete the following: To be Complefed by
Datsof Arival -84 Nil Astornay or Reprasentative, Iif any
(MoritvDay/Year) 2 O] Fill In box if G-28 is attached 1o represent
Current Nonimmigrant Expires the spplicant
Stetus Nit {MontivDay/Year)  Nij VOLAGE

. ATTY Steie License #

Form 1-128 (Rev. 1211/91)N Continued on back.
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Part 4. Processing information
on nemed in Bart 3 Is culside the LS. or 2 requesled extension of stay or change of stalus cannet be granted, give the U.S. consulate or

3 &
® ’;&é’?@ faciity you want 1o be notified if this pelition is approved.
Type of Office {check ona): [ Consulate {1 Pre-fight inzpaction [ Portof Entry
Office Addrass {City) 11.S. State or Foreign Ceuntry

Chennai, India
Parson's Foreign Address M 103748, 30th Cross Street, Besant Nagar

FTmepaon

Chennai Tamil Nadu india 600090
b. Does each person in this petition have a valid passport? ,
{3 Not required to have passport {3 Ne- epiaic on sapatats paper Yes

Are you flling any other petitions with this one? i No [J Yes - How many?

Are applieations for replacament/Initial 1-84's being filed with this petition? ® Neo [ Yes -How meny?

' Are spplications by dependents belng filed with this pelition? Mo {7 Yes - How many?

iz any person in this petition in exclusion of deporiation pmceedings? 53 Ne 7 Yes - explain on separate papar

Have you ever filed an immigrant petition for any persen in this pelition? = Neo [ Yes -explain on separate paper

. jfyou indicated you were filing & new petition In Part 2, within the past seven years has any parsen in this pelition:

1} ever besn given the classificalion you are now requesting? No 7 Yes - expiain on separale paper

2) ever besn danied the clazsification you ars now requesting? &8 No O Yes - extplain on separate paper
i #yousre fling for an entertainment group, has any persen In this pelition nel baen with the group for at least 1 year?

& No 1 Yes - explaln on separsle paper -

o
Part 5, Basic Information about the proposed employment and employsr.
Altach the supglement rela!xgg to the clagsification you afe ﬁuestmg

oo Nomtechnical Descripion  See Employers Attached Latter
Tale Programmer Analyst of Jeb

Address where the pefson(s) will worlt
if differant from the address in Pari 1. Phisburgh, PA

Is this 2 fullime posttion? Wagesperwesk 524, UUU=-Dase «+
] Nao - Holrs per weelt 59 Yes ofpar_yasr$1 saoo-Allowance

Other Compensation  Medical Insurance Vaiue per week Dates of Inlended emplaymant

(Bxplaln) © erperyear $150/month From: 5/30/99 To: 4F29702

Type of pelitioner - check one [0 U.5. citizen or penmanent resident [R Orpanization 1 Other - explain on separate paper

Type of Year

husiness Software Development & Censulfing established 1994

Currant number Gross Annual Net Annual

of employees 18 income 950096 Incame 7.550

Lot s

Part §. Signature.
Read the informalian en penallies In the Instructions before completing this section.

{ carsfy, under panalty of periury under the 19ws of he Unied Stalas of Amarica, that Bhis petition, and the evidence submitted with 18, Is all vus snd coset i

fliag Wiz on behalf of 2n organization, | cedly thet { am empowsred to do 56 by at ongenization. I this pawien & s extend 2 prioy patition, | cantify thalthe

mmmdemdummmuwshemmmwmsssmmspﬁar&amaedﬂoa i fire the ek of any ¥ tion from my der, e
2niraton’s recarnds, which the immigation sng Natursiization Serdcs needs 1o gaterming sligiBly for tha banafit being sought.
Szmat!m and title Print Neme Date
. < ] i
,Operations Ménager Suresh Ramalingam 52 i l 1249

Please nole: it you do not complmsly Sl outthis form and the required supplement or fail o Submit reguires documents isted in the instructions, than Bie
pmn(:) fisd for may et po faund sligible for the requested banefil, aad this pe!ﬂzon m:y be denied,

Part 7 Signature of person preparing form i other than above.
| declare that | prepared this application at the reques{ of the above person and il Is based on all information of which | have knewisdge.

Sigraturs Print Name Dats
W g { @M} Chandler 8. Sharma 5} }3}4‘1?

F*fg!ANam Smith, Vhite, Sharma & Halpern Attomeys st Law

and Address 1126 ponce de L eon Avenue_Alsnts GA 30308
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’ ‘ OMB No. 1145-0168

U.S. Deparbnent of Justice . H Classification
Imrnigration and Naturalization Service Supplement to Form [-128

Mare of parson or organization fillag peﬂ’aen v Namea _af parson or total number of workars you are farg fon
CompSys Technologles, Inc. ' Vijay . Subramanian

_ List the sfien’s and any dependent family members’ prior perfeds of stsy In M classification in the U.S. for the last skt years. Be sure fo Bst only those
periods in which the alien andfor farmlly members were actually in the LS. In an H elassification, 1f more spacs is needed, aftach an additienal sheet.

Classification sought (check one): H-1B4 Arfist or entestalnar in unique or treditional an form
[J H-1A  Registared Professional nurse H-1BS Athicte
€ #4181 Speclalty sceupation H-1BS Essential suppert parsennel for H-18 entertainer or
athiate

[} H-1A2 Exceptional services refating 1 3 conpersfive research
and development preject administersd by the U8,
Department of Defense
" [0 #-1B3  Artist, entertsiner ar fashion madel of national or
international acclalm

H2A  Agricuttural worker

H-Z2B  Nonagricultural worker

H-3 Yrainee

H-3 Special education exchange visitor program

0o0d 000

Saction 1. éompiete this section if flling for H-1A or H1B classifleatlon.

Describe the proposed dulles
See Attached Lefter

Allen's present ocoupation and summary of prior work experience
See Altached resume

Statement for H-1B specialty occupations only:
By flling this petiion, | agree le the terms of the labor condltion appllcation for the duratlon of the afian's authorized peried of stay for Hi-8
© ameloyment
Petitisher's Signatife " Date

2 = { ¥t f {‘?? &
Suresh Ramalingam
Statement for H-18 speciaity cooupations and DOD projects:
As an authorized official of the employer, | cerlify that the employer will be llable for ihe reasonable costs of the retum benspotiston of the
gllen abroad if the allen Is dismissed from employmaent by the employer before the end of the pericd of the sutherizad stay.
Sigrature of authorized official of amployer Date
< ’ 1] 199%

Suresh Ram 'néam

Statement for H1-B DOD projects only:
| eertify that the alien will be working an a cooperslive research and development project under 3 reclprocal Govemment-lo-
Govemment sgreement administered by the Deparniment of Defense.
DOD project manager's signature Date

Section 2. Complete this sectlon | filing for H-24 or H-2B classification.

Employmentis: | | Sessona Temporary need ig; ] Unpredictable
{chack ona) [ Peakioad {check ote) ) Perisdic
[ intermittent {1 Recumant Annuaily

] One-time ecoumrence
BExplain your temporary need for alien's services (attach a separste paper if additional space is heeded).

Form 1129 Supplement H (121181 N Confinued on back.






STATE OF NEW JERSEY * DEPARTMENT OF LABOR *ALIEN LABOR CERTIFICATION
P O BOX 053 * TRENTON, NJ 08625-0053 ANSWERING MACHINE # 609-984-3520

THIS APPLICATION WILL BE
INACTIVATED IF A RESPONSE
ISNOT POSTMARKED ON OR
BEFORE: 07/27/2001

CASE # OR #'s
ALYEN(s): ¢

VINAYAK RAMPALLI
COMPUNNEL SOFTWARE GROUP INC

ADDITIONAL INFORMATION OR CHANGES ARE NEEDED.

THE EMPLOYER’S FEDERAL EMPLOYER IDENTIFICATION NUMBER
(FEIN) IS:

(All employers have this with their unemployment records.) (This number is needed
before a job order can be entered.)

WE ARE ENCLOSING THE FOLLOWING FORMS:

750A’s (Sent to Lawyer/Agent, if any listed above.)
Any amendments to the 750 A, 750 B or other original documents must be initialed and dated

by the original signer.

Please return these and ALL pages of our correspondence with your reply include the case
number and the company name in your response. The name of the case manager must be on both

the letter and on the ENVELOPE.

You must respond to each issue. Send all requested items back at the same time. This office
will not honor or respond to partial returns. If the response is UNTIMELY or INCOMPLETE,

the alien's FILING DATE (priority date) will be CANCELLED and the application returned to
you in accordance with Federal Regulation 20 CFR 656.21 (h). If the application is resubmitted,

anew filing date will be assigned.

06/12/2001 CASE MANAGER: JUNE SWANN



L

FORM 750-A # 12. The wage offer indicated on the application is below the prevailing
wage. Prevailing wage is $79872.00 per Year and $57.60 per hour for overtime. This is
the OES WAGE RATE. Failure to offer to pay the prevailing wage is grounds for denial
of the application by the Certifying Officer. To increase your wage offer, you must
amend the forms, and the employer must initial and date the changes on each form. If you
wish to use an alternate survey, see attached. If you are considering changes in the job
description which will result in a new DOT code, for anything other than removing a
combination of duties, please note that any change which results in a new DO'L: title will
also result in a new priority date being assigned and youg case being placed in the
backlog. '

You have posted the position below prevailing wage and/or with restrictive requirements. If the

employer does not wish to withdraw his waiver request, he may re-post the position as amended and
submit a copy of the posting together with a signed and dated statement of the dates posted and the

results.



AFFIDAVIT OF SERVICE BY MAIL

State of New York )
County of New York ) ss.:

K. Krishna Rastogi, being duly sworn and deposes and says, that deponent is not a
party to this action, is over 18 years of age and resides in South Plainfield, New Jersey.

On July 16, 2001, deponent caused to serve, by U. S. First Class Certified Mail, the

within Answer upon the Plaintiffs attorney at the attorneys address designated as:

Ginger D. Schroder, Esq.
BUCHANAN INGERSOLL P.C.
1100 Main Place Tower

350 Main Street

Buffalo, NY 14202

[N

o G’\T\Q} § ik

K. Krishna Rastogi

Sworn to before me on this
16" day of July, 2001

T E’“ML

NOTARY PUBLIC

, SRINIVASA JONNALAGADDA
* Notary Public - State of New York
NO. 02406003071

' Gualified in New York Coynly
iy Commission Expires &2jL3fe
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