
APPLICATION RESPONSE FORM COVER PAGE 
Make this the first page of your response 

Corporation 

The applicant corporation's legal name, trade name, and any other name 
entity does business (if any): [Alternative Therapies Group, Inc.] 

Website URL (if applicable): [www.atgma.orgj 

Address: 
!44 Merrimac Street! 

City: !Newburyport! State: !MAl Zip: !01950! 

CEO (Chief Executive Officer)/Executive Director (ED) 
First Name: iChristopherj Last Name: iEdwardsj 

FEIN: 14620863141 

Person 
First Name: !Christopher) Last Name: !Edwardsj 

Title: !Executive Director) 

Telephone: (617) 549-8575 FAX: (617) 674-2480 E-Mail: [chris@atgma.org] 

Contact Person Address (if different): 

City:! I State: i 1 Zip: I 

Authorized Signature 

1l .!:4::::-5 

This application must be signed by an authorized signatory of tbe non-profit corporation who is listed on the 
corporation's list of authorized signatories (complete and attach exhibit B). The original application must 
have an original or "wet" signature in blue ink. 

Background Check Authorization 

The Department will conduct a background check on: 
I. Each member ofthe applicant's Executive Management Team (those persons listed in exhibit 2.1); 
2. Each member of tbe Board of Directors listed in exhibit 
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3. Each Member of the corporation. In the event a Member of the corporation is an organization, the 

CEO/ED and Board Officers of that entity will be checked (those persons listed in exhibit 1.5); 
4. The CEO/ED and Board Officers of any parent corporation, partially or wholly owned subsidiaries, 

or related organizations (those persons listed in exhibit 1.8); 
5. And each person contributing 5% or more of the initial capital to operate the proposed RMD. In the 

event that a contributor is an entity, the CEO/ED and Board Officers of that entity will be checked 
(those persons listed in exhibit 4.2). 

Each required individual must complete and sign the attached authorization forms (exhibits Al-A4), with a 
wet signature in blue ink. 

[8] Submit all original signed authorizations (no copies) and list of authorizations (exhibit AS) in one sealed 
envelope marked "authorization forms" and name of corporation? and include it with the original 
application. 

Application Fee 

Enclose a bank/cashier's check or money order made payable to the Commonwealth of Massachusetts in the 
amount of $30,000. Personal checks will not be accepted. Failure to include a bank/cashier's check or money 
order will result in disqualification of the application. 

~ $30,000 bank/cashier's check attached. 

A selection committee established by the Department shall evaluate and score applications for the purpose of 
granting registrations. Decisions will be based on the thoroughness and quality of the applicants' responses to the 
required criteria, and the applicants' ability to meet the overall health needs of registered quali:tying patients and the 
safety of the public. 

Required Signatures 

Failure to provide original "wet" signatures iu blue ink will result iu disqualification of the application. 

Signed under the pains and penalties of perjury, the authorized signatory (as designated in exhibit B) agrees that 
all information included in this application is complete and accurate. The hard original application must have an 
original wet signature in blue ink. 

Name: 
Title: /;: x cc • J; '"'- ]) /o<c Mi" 

I!- /ti-l 
Date 

I hereby attest that if the corporation is approved for a provisional RMD certificate of registration, the corporation 
is prepared to pay a non-refundable registration fee of$50,000, as specified in 105 CMR 725.000, within two 
weeks of being notified that the RMD has been selected for a provisional registration. The hard original 
application must have an original wet signature in blue ink. 

•• 

1/-ll' {3> 
Name: Date 
Title 
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APPLICATION RESPONSE FORM 

Enter your response in the gray shaded areas using Microsoft Word. 

A note about the text boxes: Type or paste text into the gray areas. Text input is limited to a maximum number of 
characters. MS Word will not allow more than this limit Spaces, conunas, line breaks, etc. are counted as characters. 
The spell-check feature does not work in a text box. 
Example: text input limit 625 characters, 100 words, I paragraph 

limit 1,250 characters, approximately 200 words, 2 paragraphs 
limit 2,500 characters, approximately 400 words, 4 paragraphs 
limit 6,000 characters, approximately 1,000 words, one page 

; Enter text here: example text limit 1,250 characters 

If a question includes a text box, a narrative response in the text box is required. 

When a question indicates that an exhibit must be included, the response must be included as an attachment, as instructed. 
The provided exhibit fonns are not optional and must not be left blank. 

It is the applicant's responsibility to ensure that all responses are consistent with the requirements of 105 CMR 725.000. 

Definitions 

EXECUTIVE MANAGEMENT TEAM means the individuals who are responsible for the day-to-day operations of the 
RMD, including the chief executive officer (CEO) or executive director (ED), chief operations officer (COO) or director 
of operations, chief financial officer (CFO) or director of finance, director of human resources, chief medical officer and 
any other individuals involved in the oversight and business management ofthe RMD operations. 

BOARD OF DIRECTORS means the directors of a corporation, including persons and officers having the powers of 
directors, with fiduciary responsibility for the RMD. 

BOARD OFFICERS means the board president/chair, vice president/vice chair, treasurer, and clerk/secretary. 

MEMBER means an individual having membership rights, whether or not designated as a member, in a corporation in 
accordance with the provisions of its articles of organization or bylaws. 

Questions 

1. Applicant's Corporate Background 

1.1 Provide the legal name of the applicant's non-profit corporation/organization and date of incorporation. 

[Alternative Therapies Group, Inc. 
Incorporated 10-17-2012] 

1.2 Describe the organization's mission and vision. 
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[Mission: To provide registered, qualifying Massachusetts patients access to safely cultivated and 

responsibly dispensed alternative forms of pain and symptom management, in strict compliance with 
Department of Public Health regulations. 

Vision: A community in which the alternative palliative needs of its members are met in a safe, 
effective, and properly regulated manner.] 

1.3 Provide an organizational chart that clearly demonstrates the roles, responsibilities, and relationships of 
individuals within the organization. Clearly identify the Executive Management Team and any management 
consultants or contractors for the provision of services, and include title, name (if known at the time of 
submission), and function for each position. 

~ Organizational chart attached as exhibit 1.3 

1.4 Provide the name and contact information of each individual on the applicant's Board of Directors. 

~ List of Board of Directors attached as exhibit 1.4 

1.5 Provide the names and contact information for each Member having membership rights in the applicant 
corporation. In the event a Member of the corporation is an organization, provide the names and contact 
information of the CEO/ED and Board Officers of that entity. If there are no Members of the non-profit 
corporation, indicate N/A on the exhibit. 

~ List of members of the applicant corporation attached as exhibit 1.5 

1.6 Attach the corporation's bylaws. 

~Bylaws attached as exhibit 1.6 

1.7 Attach any amendments to the corporation's articles of organization made since August 22, 2013, and explain in 
the text box the reason(s) for the amendments. If the articles have not been amended, indicate N/A in the text box 
and on the exhibit. 

[ATG's Articles of Organization have not changed since phase 1. However, some changes to the Board 
of Directors have occurred: 

1. Board Director Steven Murga has stepped down. 
2. Christopher Edwards has been added as Board Clerk. 
3. The new President/Chair is Tracy Lessor, Ph.D. 
4. The new Vice President/Vice Chair is Scott Reed. 
5. The new Treasurer is Sherie Schuettner.] 

~ Amended articles of organization attached as exhibit 1. 7 

1. 8 Provide a list of the names and addresses of any parent corporation, any partially or wholly owned subsidiaries, 
and any other organizations related to the applicant non-profit corporation, and explain the nature of each 
relationship. 

~ List of parent corporation, partially or wholly owned subsidiaries, or related organizations attached as exhibit 
1.8 (if not applicable indicate N/A on the exhibit) 
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1.9 Provide three professional references from among those entities with which the appli~~t's CEO/ED has had 

business or employment experience within the last three years. DPH may contact these references and any other 
individual or organization, whether or not identified by the applicant. 

~ List of references attached as exhibit 1. 9 

2. Applicant's Evidence of Business Management Experience 

2.1 Provide a list of the applicant's Executive Management Team (as defined above) including each person's name, 
business address, email, and role within the organization. 

~List of Executive Management Team attached as exhibit 2.1 

2.2 Describe the Executive Management Team's experience with running a non-profit organization or other 
business, including the type of business and its performance. Please indicate how this experience will ensure the 
success of the proposed registered marijuana dispensary. Attach each Executive Team Member's current resume. 

[ATG's EMT is composed of diverse individuals with successful careers in business, medicine, health 
care operations, pharmacy operations, frnance, security, and organic medical marijuana cultivation. Each 
individual brings a proven track record of solid performance and responsible decision making, as well as 
passion for providing qualified patients with safe, affordable and high-quality medical marijuana products. 

Christopher Edwards, ATG's Executive Director, has served as Founder and CEO of three MA-based 
technology startup companies, as well as CTO of a fourth. He is currently the CEO of Blackfin Media, Inc -
which specializes in custom website and web application development, as well as organic Search Engine 
Optimization. Each business has been successful under Chris' leadership, throughout evolving economic 
conditions over the past thirteen years. 

Chris's extensive small business experience ranges from operational and technical knowledge, to 
finance, regulatory compliance, project management, staff management, strategic plarming, marketing, and 
business development. He has bnilt a network of strategic partnerships around the region, and around the 
country, which have been critical to diversification and continued success. 

Chris's experience with managing complex, long-term projects, as well as his skills in complex and 
objective problem solving, will help to ensure that ATG consistently delivers on its mission. Chris is 
accustomed to a high level of responsibility, and strives to confront each new challenge with thorough 
preparation and efficient execution. Equally important, is the level of passion and energy that Chris brings to the 
tean1- a passion for helping patients to access the medicine that they need, in a safe, consistent, and dignified 
manner. 

Jason Beauchesne, ATG's Chief of Operations, brings more than a decade of experience from the health 
care and non-profit sectors to the team. Since earning his MBA from Springfield College, Jay has focused his 
career on managing programs related to senior services for the Kane Group and for the Easter Seals 
organization. He is an experienced manager of practical and emotional support services teams which serve frail, 
elderly, and otherwise challenged individuals. Jay recognizes that many of the potentially qualified patients of 
ATG's medical marijuana dispensary may experience similar challenges- isolation, physical disability, and 
overall life uncertainty. 
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Jay is dedicated to bringing his experience with regulatory compliance, operational skills, and health 

care industry best practices to help maintain a healthy, supportive experience for everyone ATG serves. His 
hands-on management style will benefit ATG greatly. His experience includes personnel management and 
scheduling, regulatory compliance, community relations, and running an efficient health care organization. 

ATG's Director of Security, G. Robert Christy, has enjoyed a long career in the field of public security. 
In his current role at Boston-Logan Airport, Rob is responsible for MassPort's aviation security audit program. 
The program encompasses the execution of security compliance inspections and security assessments 
throughout Massport's aviation facilities, which are then implemented to avoid adverse impact and regulatory 
violations, and to enhance security operations. His group is tasked with compliance of all federal transportation 
security regulations, standards, directives, orders, and other published guidance, including but not limited to 49 
CFR Part 1540 and 49 CFR 1542, and Transportation Security Administration security directives, as well as 
state requirements in the form of740 CMR 30.00 Airport Security. 

Rob's experience overseeing compliance and interacting with federal and state regulators has provided 
him with a rich understanding of the safety and security requirements contained in lOS CMR 725. His track 
record of interpreting, implementing, auditing, and improving security directives will help ensure ATG remains 
compliant at all times. 

Julio Fuentes, CFA, ATG's co-founder and CFO, brings over 15 years of concentrated experience in 
financial analysis and advisory responsibility to the organization. 

In 2001, Julio received his MBA from Boston College, where he focused on accounting and finance. 
Shortly after, he joined State Street Global Advisors, headquartered in Boston, where he executed portfolio 
management responsibilities for $2.6B of active and passive accounts. Additionally, he was responsible for 
conducting due diligence on M&A opportunities in a range of industries, then delivering recommendations to 
both executives of client companies and internal senior management. During his six year tenure at State Street, 
Julio honed his data analysis and corresponding communication skills, resulting a series of promotions to an 
eventual role as a primary Investment Analyst within the Independent Fiduciary Group. 

Julio was then recruited by Columbia Management, also in Boston, to serve as a Senior Equity Portfolio 
Manager in the Income Strategies Group, a position he currently holds. Conducting both bottom-up and top­
down research on targeted companies, Julio has been responsible for issuing analysis and investment 
recommendations to senior officers of major financial institutions. 

He believes that alternative medical care, and especially non-addictive pain relief, should be an option 
for all qualifying individuals. He will benefit ATG by applying his considerable analytic and leadership skills, 
while helping to ensure financial compliance and financial health for the organization. 

Judith Ronshagen has been a working pharmacist throughout her career, and has served as President and 
Board Member for several pharmacy organizations, as well as on the Board of Trustees at Massachusetts 
College of Pharmacy & Health Sciences University. 

She has served in significant positions of influence on many industry groups and associations, including 
the New England Council of Hospital Pharmacists, the New Hampshire Board of Pharmacy, the American 
Pharmaceutical Association, and the American Society ofHealthsystems Pharmacists. 
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Judy brings to ATG in-depth knowledge of pharmacy industry best practices and policies for safe 

handling, storage, testing and packaging of medications. She will help to ensure that all medicine has been 
rigorously tested and is properly provisioned to patients. 

Derek Brock served as the Vineyard Manager for Jewell Town Vineyards for more than a decade. Derek 
was responsible for the cultivation, management, pesticide application, and harvest of their 5 acre vineyard. He 
was also responsible for all cellar operations, sanitation, inventory control and fmancial management -
quadrupling sales during his tenure, and winning critical acclaim for his products. 

In 2010, Derek co-founded Maine Organic Therapy, a licensed medical marijuana dispensary in the state 
of Maine. Derek served initially as CEO, and was responsible for implementing the start-up plan and receiving 
licensure from Maine DHHS to operate. Derek was responsible for working through a myriad of state and local 
permitting issues. Derek recruited and trained the cultivation staff. and has successfully managed the cultivation 
operation since inception. Derek has efficiently managed and increased the scale of production, enabling sales 
to increase by more than 300% during 2012. 

ATG will leverage Derek's experience as a formally trained botanist, and his operating ability in the 
medical marijuana industry, to develop cultivation operations and ensure business success. 

Walter Panis, M.D. has been a practicing physician for 34 years, and is Board Certified by 2 separate 
specialty boards. He practices both neurology and physical medicine and rehabilitation, with a focus on chronic 
pain, peripheral neuropathy, spasticity impairments, and ALS. In addition to clinical care, he has been involved 
in all aspects of teaching medical students, residents and fellows as well as having authored numerous journal 
papers and chapters. He has participated in administration aspects of the hospitals in which he's worked, 
including having been the President of the Medical Staff at Spaulding Rehabilitation Hospital. He has recently 
served on the board of Wheelchair Sports and Recreation, a non profit dedicated to helping the newly-disabled 
to regain active, healthy lifestyles. 

Dr. Panis looks forward to bringing a medical perspective to ATG's operational approach and outreach 
efforts. He is ideally equipped to develop ATG' s patient education content, and to oversee training of personnel 
involved with the provisioning of medicine, patient intake, and patient orientation.] 

r:8J Current resume of each Executive Management Team member attached as exhibit 2.2--clearly labeled on each 
page with the individual's name and title within the applicant's organization 

2.3 Describe the Executive Management Team's experience, by team member, with providing health care services 
or services providing marijuana for medical use. 

[Christopher Edwards 

Chris's experience with providing marijuana for medical use thus far has been limited to an ongoing 
process of learning the business under experienced, licensed operators in other states. He has toured cultivation 
facilities and dispensaries, and spent the past two years studying industry best practices and operational 
requirements under the guidance of Maine Organic Therapies (MOT) -one of 8 Maine State-licensed RMDs, 
operating in Ellsworth, Maine. Chris has also provided Information Technology services to MOT through his 
current business, and has become familiar with the industry-specific POS system "MJ Freeway" in the process. 

Julio Fuentes, CFA 
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Julio Fuentes, CFA, has spent most of his professional career in the financial services industry, however 

for a short time after graduating from undergraduate school Julio worked in an administrative capacity at a 
medical office in Norwalk, CT. During this time Julio had the opportunity to interact with patients on a daily 
basis learning the importance of demonstrating compassion, understanding, and patience at all times while 
communicating with and caring for patients. This opportunity also taught Julio the importance of maintaining 
patient confidentiality with regards to the handling of any and all patient information, records, and 
communication. 

Jason Beauchesne 

In various hands-on and managerial roles in the gerontology field, Jason has provided services to seniors 
and assisted their caregivers. In his current position, he manages a program that collaborates with area 
physicians on health care plans and coordinates with clients to ensure that they understand and follow their care 
plans accordingly. Jason has significant experience with health care regulatory compliance and patient privacy 
best practices. 

G. Robert Christy 
N/A 

Judith Ronshagen 

Judy is a clinical pharmacist with over 40 years experience in both hospital and retail environments. She 
is highly skilled at dealing with medication storage and dispensing. During her 10 year tenure on the New 
Hampshire State Board of Pharmacy, she dealt extensively with rules and regulations related to pharmaceutical 
practice. 

Derek Brock 

Derek has served as the Director of Cultivation for Maine Organic Therapy, a Maine-licensed medical 
marijuana dispensary since 2010. In this capacity, Derek has been responsible for managing the build-out of the 
cultivation center, and successfully cultivating marijuana using organic processes. Derek has leveraged his 
botany background to bring a scientific approach to breeding and cultivation, with an emphasis on advancing 
plant genetics that strongly feature the medicinal properties of the plants. All plants cultivated are lab tested 
using gas chromatography to map their cannabinoid profiles. Derek has used this data to selectively breed plants 
with a goal of increasing the prominence of compounds such as CBD and CBN. Derek is skilled at producing 
medicine that has proven effective in managing a broad spectrum of symptoms and providing relief to patients 
with debilitating conditions. 

Walter Panis, M.D. 

Dr. Panis has been a practicing physician for 34 years, and is Board Certified by 2 separate specialty 
boards. He practices both neurology and physical medicine and rehabilitation, with a focus on chronic pain, 
peripheral neuropathy, spasticity impairments, and ALS. In addition to clinical care, he has been involved in all 
aspects of teaching medical students, residents and fellows as well as having authored numerous journal papers 
and chapters. He has participated in administration aspects of the hospitals in which he's worked, including 
having been the President of the Medical Staff at Spaulding Rehabilitation Hospital. He has recently served on 
the board of Wheelchair Sports and Recreation, a non-profit dedicated to helping the newly-disabled to regain 
active, healthy lifestyles.] 
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2.4 Describe the Executive Management Team's experience, by each individual team member, with running a 

financially sound organization/business (including budget size) and indicate which member of the team will be 
responsible for the fmancial management and oversight of the organization. 

[Christopher Edwards: 

Chris exercised sole budgetary/financial responsibility for 3 of the 4 companies that he has managed 
during the past 13 years. Budget sizes ranged by company, from $200k to over $600k annually. Chris has 
consistently met revenue and expense projections over the years, without significant deviation from planned 
budgets in any of his businesses. He has never missed a payroll, or payment to any vendor or creditor during 
his tenure. All of Chris' companies have consistently met their financial reporting obligations with the state 
and federal government, as well as employee related ftlings including unemployment and withholdings. 

Julio Fuentes, CFA: 

Julio Fuentes, CF A, has earned a Bachelor of Science in Business Administration, a Master of Business 
Administration, and a Chartered Financial Analyst designation. His education, professional training, and 
career experience have given him the skill set needed to critically analyze an organization's operational 
efficiency, industry best practices, capital allocation decisions, and fmancial soundness. Having been a 
Portfolio Manager of various mutual and institutional funds ranging in size from $500 million to $2b+ and 
having advised numerous companies on the prospects of various merger and acquisitions activity, Julio is 
accustomed to measuring operational and financial performance from the perspective of industry best 
practices, along with recommending corrective action when necessary. As an investment management 
professional, Julio has spent the last 13+ years, routinely conducting face to face meetings/interviews with 
the executive management teams of current and prospective fund holdings companies, which are 
specifically designed to probe, identify, and challenge areas of financial and operational strengths and/or 
weaknesses; and to understand, what, if any, corrective actions are necessary. These skills can help ensure 
that ATG excels in all facets of its business plan. Julio will be responsible for the fmancial management and 
oversight of the organization. 

Jason Beauchesne: 

Jason has addressed budget issues for 2 separate Adult Day programs; in Manchester, NH and Stuart, 
FL. In NH, he was responsible for a budget of $20,000 per year used for a sliding scale fee at Easter Seals 
Adult Day Programs as well as staffing budget designed to meet State requirements for a staffing ratio of 1-
7 (staffmg/clients) in the day program. Jason adjusted the budget on a rolling basis, as demands would 
change due to fluctuations in client enrolhnent. 

G. Robert Christy: 

Rob oversees Massport' s Aviation Security Unit where he is responsible for preparing, presenting for 
approval, and managing the Unit's $6.5M budget which is used for capital projects, operating needs, and 
equipment. His responsibilities involve ensuring the budget conforms to the Unit's innnediate operating 
challenges, long term infrastructure needs, and aligns with MassPort' s strategic security plan and vision. 
Rob's proposed annual budgets have received above-average line item expense approvals from authorizing 
managers within Massport. 

Judith Ronshagen: 
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Having twice served as Interim Director of Pharmacy at a 300 bed hospital, Judy was responsible for 

developing and managing medication and staffing budgets for pharmacy-related areas. Budget size was 
frequently in excess of $1 million annually. 

Derek Brock: N/A 

Walter Panis, MD: 

Dr. Panis has served as a department Director and as a Medical Director in numerous health care 
organizations and hospitals during his career in medicine. He has been involved in creating and managing 
health care budgets of various sizes in these capacities.] 

2.5 Describe the Executive Management Team's experience, by team member, with managing fmancial corrective 
action measures that they had to undertake as the result of an operational review. 

[Christopher Edwards 

Chris has not had to take any dramatic financial corrective action in his role as CEO for Blackfin Media, 
Inc or any other organizations that he has managed. His organizations have consistently remained on budget 
as a result of proper planning and fiscal conservatism. Chris routinely makes updward/downward staff 
adjusts based on projected needs and timelines. Although he has not relied on them in the past, he is very 
familiar with financial products, such as lines of credit, which are available and can be leveraged to 
maximize flexibility and to avoid the need for larger corrective action. 

Julio Fuentes, CF A 

In his role as the Lead Analyst for a start-up fiduciary software company, Julio was responsible for the 
Structuring and Data team, which was responsible for all structuring, analytical, data, and business 
requirements of the company's product. This project was in joint venture with Standard and Poors (S&P), a 
debt ratings agency who dictated the product delivery timeline and fmal requirements. As product 
requirements grew and changed, Julio was responsible for ensuring that his team was equipped to meet 
these requirements on time and within budget. This lead to the hiring of additional Structurers, Data 
Processors, Business analysts, and consultants in order to ensure successful execution of the operational 
timeline. Within one year, the Fiduciary Software Group grew from three employees to approximately 
fifteen and continued to meet its operational objectives. 

Jason Beauchesne 

Jason took corrective financial action measures in 2009, while serving at Easter Seals in Manchester, 
NH. Funding through The VA Medical Center, which had been paying contracted rates for Adult Day 
Programs, was cut by approximately 65%. Overall participant enrollment fell by 30%, resulting in a need to 
reduce staffmg budgets. After careful consideration, Jason achieved this through the elimination of all per­
diem nurses (with a few strategic exceptions) and a 10% cut in overall client-facing staffmg. 

G. Robert Christy: 

N/A 

Judith Ronshagen: 

N/A 
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Derek Brock: 

N/A 

Walter Parris, MD: 

N/A] 

3. Applicant's Evidence of Suitability 

3.1 Indicate whether is/has been in compliance with all laws of the Commonwealth relating to taxes, child support, 
and workers' compensation with regard to any business in which the individual has been involved. In cases in 
which an Executive Management Team member is not in compliance with such a law, indicate which team 
member is non-compliant and describe the circumstances surrounding that situation. Indicate N/ A for each 
individual with no history of non-compliance. 
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] 

3 .2 List and describe any criminal action under the laws of the Commonwealth, or another state, the United States, or 
a military, territorial, or Indian tribal authority, whether for a felony or misdemeanor, against any member of the 
Executive Management Team and Board of Directors, including Board Officers, including but not limited to 
action against any health care fucility or facility for providing marijuana for medical purposes in which those 
individuals either owned shares of stock or served as executives, and which resulted in conviction, guilty plea, 
plea of nolo contendere, or admission of sufficient facts. If no history of such criminal action, indicate N/A. 
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3.3 List and describe any civil or administrative action under the laws of the Commonwealth, another state, the United 
States, or a military, territorial, or Indian tribal authority against any member of the Executive Management 
Team and Board of Directors, including Board Officers, including but not limited to actions related to 
fraudulent billing practices and any attempt to obtain a registration, license, or approval to operate a business by 
fraud, misrepresentation, or submission of false information. If no history of such civil or administrative action, 
indicate N/ A. 
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3.4 Indicate and describe whether any member of the Executive Management Team or Board of Directors, 
including Board Officers, has been the subject of any past discipline, or a pending disciplinary action or 
unresolved complaint, by the Commonwealth, or a like action or complaint by another state, the United States, or 
a military, territorial, or Indian tribal authority, with regard to any professional license or registration. 

[Board of Directors: 
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3.5 Indicate and describe whether any member of the Executive Management Team or Board of Directors, 
including Board Officers, with respect to any business, has filed (or had filed against it) any bankruptcy or 
insolvency proceeding, whether voluntary or involuntary, or undergone the appointment of a receiver, trustee, or 
assignee for the benefit of creditors. If no such history, indicate N/ A. 
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