
LIST OF AUTHORIZED SIGNATORIES 

(EXHIBIT B) 

This exhibit must be completed and submitted as part of the application. 

Corporation Name: JM Farm's Patient Group, Inc. 

Application# (if more than one): N/A 

Name Role within the Corporation 

1 Theresa Creeden 

2 Nicholas Spagnola 

3 James Pasiecnik 

4 
5 

RMD Phase 2 application- October 71 2013 

CEO, Director 

COO, Vice President, 

Cultivation Manager, Chair/President 

n u 
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Corporation 

The applicant corporation's legal name, trade name, and any other name under which the bidding 
entity does business (if any): [JM Farm's Patient Group, Inc.] 

Website URL (if applicable): [N/A] 

Address: 
[207 River Road] 

r 1 

City: !Whately] State: ]MAl Zip: [01093] 

CEO (Chief Executive Officer)/Executive Director (ED) 
First Name: [Theresa] Last Name: [Creeden] 

FEIN: [46-3465966] 

Contact Person 
First Name: flames] Last Name: ]Pasiecnik] 

Title: !President] 

Telephone: (413) 530-5369 FAX: (413) 665-7642 E-Mail: [JMPasiecnik@yahoo.com] 

Contact Person Address (if different): 

I I 

I I 

City: I I State: I l Zip: I 

Authorized Signature 

· .. 

This application must be signed by an authorized signatory of the non-profit corporation who is listed on the 
corporation's list of authorized signatories (complete and attach exhibit B). The original application mus.\ 
have an origi[l~l or "wet" signature in blue ink. 

Background Check Authorization 

The Department will conduct a background check on: 
I. Each member of the applicant's Executive Management Team (those persons listed in exhibit 2.1); 
2. Each member of the Board of Directors (those persons listed in exhibit 1.4); 
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3. Each Member of the corporation. In the event a Member of the corporation is an organization, the 
CEO/ED and Board Officers of that entity will be checked (those persons listed in exhibit 1.5); 

4. The CEO/ED and Board Officers of any parent corporation, pa1tially or wholly owned subsidiaries, 
or related organizations (those persons listed in exhibit 1.8); 

5. And each person contributing 5% or more of the initial capital to operate the proposed RMD. In the 
event that a contributor is an entity, the CEO/ED and Board Officers of that entity will be checked 
(those persons listed in exhibit 4.2). 

Each required individual must complete and sign the attached authorization forms (exhibits Al-A4), with a 
wet signature in blue ink. 

~Submit all original signed authorizations (no copies) and list of authorizations (exhibit A5) in one sealed 
envelope marked "authorization forms" and name of corporation? and include it with the original 
application. 

Application Fee 

Enclose a bank/cashier's check or money order made payable to the Commonwealth of Massachusetts in the 
amount of $30,000. Personal checks will not be accepted. Failure to include a bank/cashier's check or money 
order will result in disqualification of the application. 

~ $30,000 bank/cashier's check attached. 

A selection committee established by the Department shall evaluate and score applications for the purpose of 
granting registrations. Decisions will be based on the thoroughness and quality of the applicants' responses to the 
required criteria, and the applicants' ability to meet the overall health needs of registered qualifying patients and the 
safety of the public. 

Required Signatures 

Failure to provide original "wet" signatures in blue ink will result in disqualification of the application. 

Signed under the pains and penalties of perjury, the authorized signatory (as designated in exhibit B) agrees that 
all information included in this application is complete and accurate. The hard original application must have an 
original wet signature in blue ink. 

//-I {r },o( 5 
Date November 16,2013 

I hereby attest that if the corporation is approved for a provisional RMD certificate of registration, the corporation 
is prepared to pay a non-refundable registration fee of $50,000, as specified in I 05 CMR 725.000, within two 
weeks of being notified that the RMD has been selected for a provisional registration. The hard original 
application must have an original wet signature in blue ink. 

La6a,? 
Name: Nicclas Spagnola 
Title: Vice President 
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Date November 16, 2013 
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Enter your response in the gray shaded areas using Microsoft Word. 

A note about the text boxes: Type or paste text into the gray areas. Text input is limited to a maximum number of 
characters. MS Word will not allow more than this limit. Spaces, commas, line breaks, etc. are counted as characters. 
The spell-check feature does not work in a text box. 
Example: text input limit 625 characters, I 00 words, I paragraph 

limit I ,250 characters, approximately 200 words, 2 paragraphs 
limit 2,500 characters, approximately 400 words, 4 paragraphs 

,---------'l"'ill'lit 6,000 characters, approximately 1,000 words, one page __ _ 

L_E_n_te_r_t_ex_t_h_e_r_e_:e_x_a_m~p~l_e_t_ex_t_l_iln_it_1~,_2_5_0_c_h_ar_a_c_te_r_s __________________________ ~ 
If a question includes a text box, a narrative response in the text box is required. 

When a question indicates that an exhibit must be included, the response must be included as an attachment, as instructed. 
The provided exhibit forms are not optional and must not be left blank. 

It is the applicant's responsibility to ensure that all responses are consistent with the requirements of 105 CMR 725.000. 

Definitions 

EXECUTIVE MANAGEMENT TEAM means the individuals who are responsible for the day-to-day operations of the 
RMD, including the chief executive officer (CEO) or executive director (ED), chief operations officer (COO) or direetor 
of operations, chief financial officer (CFO) or director of finance, director of human resources, chief medical officer and 
any other individuals involved in the oversight and business management of the RMD operations. 

BOARD OF DIRECTORS means the directors of a corporation, including persons and officers having the powers of 
directors, with fiducimy responsibility for the RMD. 

BOARD OFFICERS means the board president/chair, vice president/vice chair, treasurer, and clerk/secretary. 

MEMBER means an individual having membership rights, whether or not designated as a member, in a corporation in 
accordance with the provisions of its articles of organization or bylaws. 

Questions 

1. Applicant's Corporate Background 

1.1 Provide the legal name of the applicant's non-profit corporation/organization and date of incorporation. 

[JM Farm's Patient Group, Inc., incorporated on August 21, 2013] 

1.2 Describe the organization's mission and vision. 

[JM Farm's Patient Group aspires to create high quality medicine for Massachusetts patients through 

proven expertise and success in agribusiness. With 25 years of agricultural experience, we plan to 
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seamlessly apply our president's vision for a safe and reputable product to the marijuana industry, while 
providing top quality service to our patients. We will use the same eco-friendly methods used to grow and 
harvest fruits and vegetables while implementing a high level of care and quality control coupled with 
cutting edge techniques to provide affordable, high quality medicine for our patients. Patient satisfaction is 
of the highest priority at JM Fann's Patient Group, and we plan to work to create a safe and welcoming 
space for our patients to purchase their medicine.] 

1.3 Provide an organizational chart that clearly demonstrates the roles, responsibilities, and relationships of 
individuals within the organization. Clearly identifY the Executive Management Team and any management 
consultants or contractors for the provision of services, and include title, name (if known at the time of 
submission), and function for each position. 

~ Organizational chart attached as exhibit 1.3 

1.4 Provide the name and contact information of each individual on the applicant's Board of Directors. 

~ List of Board of Directors attached as exhibit 1.4 

1.5 Provide the names and contact information for each Member having membership rights in the applicant 
corporation. In the event a Member of the corporation is an organization, provide the names and contact 
information of the CEO/ED and Board Officers of that entity. If there are no Members of the non-profit 
corporation, indicate N/ A on the exhibit. 

~List of members of the applicant corporation attached as exhibit 1.5 

1.6 Attach the corporation's bylaws. 

~ Bylaws attached as exhibit 1.6 

1.7 Attach any amendments to the corporation's articles of organization made since August 22, 2013, and explain in 
the text box the reason(s) for the amendments. If the mticles have not been amended, indicate N/A in the text box 
and on the exhibit. 

[The article of organization have not been amended. However, Joshua Sodaitis has resigned from the 
board for personal reasons. Additionally, new directors were added to the Board to increase the accountability 
of the non-profit. We also have the following changes to the Organization since submission of the Phase 1 
application: modified mission and vision statement, revised board and management structure, and revised 
financing model.] 

~Amended articles of organization attached as exhibit 1.7 

1.8 Provide a list of the names and addresses of any parent corporation, any partially or wholly owned subsidiaries, 
and any other organizations related to the applicant non-profit corporation, and explain the nature of each 
relationship. 

~ List of parent corporation, partially or wholly owned subsidiaries, or related organizations attached as exhibit 
1.8 (if not applicable indicate N/A on the exhibit) 

1.9 Provide three professional references from among those entities with which the applicant's CEO/ED has had 
business or employment experience within the last three years. DPH may contact these references and any other 
individual or organization, whether or not identified by the applicant. 
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~List of references attached as exhibit 1.9 

2. Applicant's Evidence of Business Management Experience 

2.1 Provide a list of the applicant's Executive Management Team (as defined above) including each person's name, 
business address, email, and role within the organization. 

~ List of Executive Management Team attached as exhibit 2.1 

2.2 Describe the Executive Management Team's experience with running a non-profit organization or other 
business, including the type of business and its performance. Please indicate how this experience will ensure the 
success of the proposed registered marijuana dispensary. Attach each Executive Team Member's current resume. 

[N/A: Jackie Lageson; Stephanie Hartwell, PhD 

THERESA (TERRY) CREEDEN, CEO: Teny is Managing Partner at Sandberg & Creeden, PC. A 
Certified Public Accountant (CPA) since 1988, Terry specializes in serving non-profit organizations with 
financial statement preparation, including Yellow Book and A-133 audits, Uniform Financial Reports, and tax 
services. Her firm represents over 125 charitable entities. Terry also represents a charitable entity that is 
involved in HIV/ AIDS testing and distribution of the various drugs currently utilized in maintaining a quality of 
life for those infected. Therefore, she is knowledgeable about state and federal guidelines that the organization 
must abide by in the performance of their work. She has worked as Audit Manager, perfonning tax services for 
individuals and tax services for corporate entities, partnerships, and trusts. Terry has also worked as Chief 
Auditor of the Massachusetts Rate Setting Commission before she entered private practice. Terry's experience 
will ensures the success of JM Fanus because of her outstanding strategic, tactical, and financial plarming skills, 
coupled with her deep familiarity with tax services. 

MICHAEL BENNETT, CFO: Michael is General Manager of Fifteen Lagrange Street, Inc. He is well 
versed in business management, with an emphasis on customer services, human resources, and oversight of day­
to-day operations for business. Michael is responsible for the management of 60-80 employees at his 
nightclubs. He takes a hands-on approach managerial style and is personally involved in daily operations. 
Michael's hallmark is his outstanding leadership and interpersonal skills, handling all staffing processes with 
professionalism and integrity. Michael also volunteers for Worcester County Deputy Sheriffs Association as 
Reserve Deputy, serving at the will and pleasure of the Sheriff of Worcester County. He fundraises for the 
county department and is a citizen of good standing in the community. Michael's experience ensures the 
success of JM Farms because of his interpersonal and management skills, conflict resolution and client 
relations. 

NICHOLAS (NICK) SPAGNOLA, COO: Founding Director of 1M Fatms, Nick Spagnola has 
orchestrated the JM Farm's team to provide excellent service to patients in rural Franklin County. The visionary 
for the non-profit, Mr. Spagnola drafted the vision and the mission, and committed the non-profit to put patient 
access over revenues. With prior experience managing clients as an independent contractor with City Realty 
Group, Nick has excellent skills managing clients and large real estate portfolios. Nick's vision and dedication 
to ensuring the non-profit sticks to its vision, and his ability to handle complex mmmers, will ensure the success 
ofthe non-profit for decades to come. 

MATTHEW TRAIGER, Comptroller: Matthew, a Certified Public Accountant (CPA), is Founder of 
Traiger Associates. Since 2001, Matthew has worked with corporations and businesses of varying sizes to help 
navigate their tax and corporate obligations. Matthew's experience ensures the success of JM Farms because of 

9 Q GmGINAL 



his ability to assist the business with its corporate and tax filings, as well as creating forecasts and projections 
for the non-profit. 

MARK DEJACKOME, Director of Security: Mark has dedicated his career to public safety, law 
enforcement, and crime prevention. Mark was Director of Public Safety & Security at Holyoke Mall where he 
managed 50 security officers responsible for the safety and security of the Mall. His duties included managing a 
$1 million budget, processing payroll, risk management and processing insurance claims. Prior, he served as 
Chief of Police in the Town of Shelburne where he managed I 0 police officers, prepared budgets, drafted and 
implemented grants, and taught continuing education to the police officers in his department and the 
Commonwealth ofMA. Mark has experience in non-profit organizations, serving on the Executive Board of the 
Massachusetts Chiefs of Police Association and President of Franklin County Police Chiefs Association. As the 
Security Director, Mark ensures the success of JM Farm's because he will draw on his 25 years of experience in 
law enforcement to create a safe environment for patients, staff, and the community. 

JENNIFER M. BRINCKERHOFF, M.D., Medical Director: Jennifer is Medical Director at Hebrew 
Senior Life Wellness Clinic at Orchard Cove. Jennifer is Board Certified in Geriatric and Internal Medicine. 
Jennifer also served as Staff Physician in the Urgent Care and Compensation & Pension Division at the VA 
Medical Center in Jamaica Plain, MA. She has been honored with awards, including a nomination for 
Outstanding Clinical Teacher during her residency. She earned her Doctorate of Medicine at University of 
Virginia School of Medicine in May 2000. Jennifer's experience ensures the success of JM Farms because of 
her expertise in medicine, her ability to communicate effectively with patients, and her ability to educate clients 
about medical marijuana consumption in a manner that will best treat their illnesses. 

JAMES (JIM) PASIECNIK, Cultivation Manager: For 30 years, Jim has operated JM Pasiecnik 
Farms's, LLC, a family-owned-and-operated business in Whatley, MA. As a third generation farmer, Jim brings 
expertise to any cultivation or farming project. Jim has grown his farm to over ten times its original size. He has 
seen extensive increases in the contracts he has with outside companies, including some of the largest 
companies that deal with agricultural goods in the United States. Jim has enjoyed significant growth with his 
other business, JM Pasiecnik Trucking. This company, founded in 1988, is responsible for transporting products 
across Massachusetts. JM Pasiecnik Trucking provides consistent delivery services for Jim's agricultural 
products, serving a broad customer base. His businesses generate significant revenues annually. Jim's 
experience with his agricultural and trucking businesses ensures the success of JM Farms because of his 
attention to detail and his ability to strive for the best in each of his endeavors. 

NICHOLAS (NICK) HICE, Cultivation Manager: Nick is Partner and Master Cultivator at Denver 
Relief MMC in Colorado. He has garnered a reputation as one of the most successful cultivators in Denver, with 
over 15 years experience in indoor cultivation. He won the US Cannabis Cup in 2013 for his strain, "OG 18", 
for Best Hybrid. Nick specializes in maximizing crop production stabilizing controlled environments, 
minimizing and reducing pest and pathogen harms, and responsible waste disposal, from clone to harvest. The 
seeds of Nick's career were planted in the third grade when his family opened a non-MMJ nursery and garden 
center. After he graduated from the University of Dayton, Nick ran the family nursery, garden center, and 
landscape design build-company for a decade. Nick's professional experience ensures the success of JM Farms 
because of his commitment to professionalism, his expertise in cultivation, and his involvement in cannabis 
philanthropy. 

NICOLAS RODER-HANNA, PharmD, Dispensary Manager: Nicolas is Staff Pharmacist at Rite Aid 
Pharmacy in Thomaston, CT. His work includes pharmacy operations management, patient counseling and 
education, managing over $!million in inventoty, maintaining and dispensing controlled substances in 
compliance with state and federal law, record keeping, HIP AA compliance, and providing full innnunization 
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and MTM service. His experience as a pharmacist gives a solid foundation for his work as Dispensary Manager. 
Nicolas earned his Doctorate of Pharmacy from the University of Rhode Island in 2011. Nicolas's experience 
ensures the success of JM Farm's because of his ability to manage a pharmacy and its staff and his knowledge 
of dispensing medication in accordance with state and federal law.] 

[2J Current resume of each Executive Management Team member attached as exhibit 2.2--clearly labeled on each 
page with the individual's name and title within the applicant's organization 

2.3 Describe the Executive Management Team's experience, by team member, with providing health care services 
or services providing marijuana for medical use. 

[N/A: Theresa Creeden, Nicholas Spagnola, Jim Pasiecnik; Michael Bennett; Mark DeJackome; 
Stephanie M. Hartwell, PhD; Jackie Lageson, Matthew Traiger. 

NICOLAS RODER-HANNA, PharmD, Dispensary Manager: As a pharmacist, Nicolas is no stranger to 
working in a tightly regulated environment. His education and work experience have provided him with the 
knowledge to counsel patients, manage inventory, oversee a staff, and dispensing 2,200 prescriptions per week. 
He provides disease state and pharmacotherapy education in an out patient setting. His leadership style lends 
itself well to running a medical marijuana dispensary. Nicolas is able to ensure that his team will adhere to strict 
compliance policies and procedures required for medical marijuana. He has been recognized by his peers for the 
highly personalized care he gives to patients. Nick has demonstrated the utmost competence in managing a $1 
million inventory, where he has increased efficiency by maintaining a strict 30 day on-hand, limiting waste, and 
reducing out-of-stock. 

JENNIFER M. BRINCKERHOFF, M.D., Medical Director: Since 2006, Jennifer has proudly served as 
Medical Director for the Hebrew Senior Life Wellness Clinic at Orchard Cove. As a Board Certified physician 
in Geriatric and Internal Medicine, Jennifer has been responsible for the care of patients since she graduated 
medical school in 2000. Prior to her current position, Jennifer worked as a staff physician at the Veterans 
Administration Medical Center in Jamaica Plain, MA. 

NICHOLAS (NICK) HICE, Cultivation Manager: Nick's leadership as Partner and Master Cultivator at 
one of Colorado's premiere medical marijuana dispensaries, Denver ReliefMMC, has earned him a reputation 
as one of the best cultivators in the industry. He has enjoyed the successful, measured growth of his business in 
Denver and looks forward to his work in Massachusetts with JM Farms. Nick specializes in maximizing crop 
production stabilizing controlled environments, minimizing and reducing pest and pathogen harms, and 
responsible waste disposal, from clone to harvest. He is an expert at maintain production levels while maintain 
consistent yield quality marijuana. Nick is well versed in working under strict regulatory and compliance 
requirements because of his experience at Denver ReliefMMC.] 

2.4 Describe the Executive Management Team's experience, by each individual team member, with running a 
financially sound organization/business (including budget size) and indicate which member of the team will be 
responsible for the financial management and oversight of the organization. 

[N/A: Jackie Lageson; Stephanie Hartwell, PhD; Jennifer Brinkerhoff, M.D.; Nicolas (Nick) Hice; 
Nicolas Roder-Hatma, PhannD, Nicholas Spagnola, Matthew Traiger. 

THERESA (TERRY) CREEDEN, CEO: Terry will be responsible for financial management and 
oversight of JM Farm's. Her firm represents over 125 charitable entities. Terry's non-profit clients average 
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about $35 million in assets and $25 million in revenue. The majority of the charitable entities she represents 
are in the human services sector, including organizations that work in the areas of low-income housing and 
HIV Health Services. 

MICHAEL BENNETT, CPO: As General Manager of Fifteen Lagrange Street, Inc., Michael is well 
versed in business management, with an emphasis on customer services, human resources, and oversight of 
day-to-day operations for business. Michael is responsible for the management of 60-80 employees at his 
nightclubs, which gross approximately $1.5 million annually. He takes a hands-on approach managerial 
style and is personally involved in daily operations. Michael's hallmark is his outstanding leadership and 
interpersonal skills, handling all staffing processes with professionalism and integrity. 

MARK DEJACKOME, Director of Security: As Director of Public Safety & Security at Holyoke Mall 
where he managed 50 security officers, Mark managing a $1 million budget, processing payroll, risk 
management and processing insurance claims. As Chief of Police in the Town of Shelbume, he was 
responsible for oversight of I 0 police officers, prepared budgets, drafted and implemented grants. While he 
was Chief of Police in Shelburne, Mark was also responsible for the oversight of the Charlemont Police 
Department where he prepared budgets, drafted and implemented grants, and managed 7 police officers in 
the depmtment. 

JAMES (JIM) PASIECNIK, Cultivation Manager: Jim's businesses, JM Pasiecnik Farms's, LLC and 
JM Pasiecnik Trucking, have enjoyed tremendous financial growth over his career. Jim's farms alone 
generate $3 million gross per year. In other words, Jim has grown his farm to over ten times its original size. 
He has seen extensive increases in the contracts he has with outside companies, including some of the 
largest companies that deal with agricultural goods in the United States. JM Pasiecnik Trucking provides 
consistent delivery services for Jim's agricultural products, serving a broad customer base. His businesses 
generate significant revenues annually.] 

2.5 Describe the Executive Management Team's experience, by team member, with managing financial corrective 
action measures that they had to undertake as the result of an operational review. 

[N/A: James (Jim) Pasiecnik; Michael Bennett; Nicolas Roder-Hanna; Mark DeJackome; Nicholas 
(Nick) Hice; Stephanie Hartwell, PhD; Jackie Lageson; Jennifer Brinkerhoff, MD, Nicholas Spagnola. 

MATTHEW TRAIGER, Comptroller: As a CPA, Matthew deals with financial and tax documents for 
clients on a regular basis. Since 2001, Matthew has worked with corporations and businesses of varying 
sizes to help navigate their tax and corporate obligations, as well as helping create forecasts and projections 
for businesses. As a small business owner, Traiger Associates, Matthew has experience running his own 
small business while helping serve the needs of his clients as well. Often times throughout his career as a 
CPA, Matthew has overseen operational reviews and subsequent corrective measures. 
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THERESA (TERRY) CREEDEN, CEO: Terry is the Managing Pminer of a Certified Public Accounting 
Firm licensed in Massachusetts. Her work involves accounting, auditing, and tax reporting of non-profits. 
She currently represents more than 125 charitable entities. Teny participates in training board members in 
good governance practices, financial guidance, and remains a solid, continued resource for these entities. As 
a CPA, Terry has conducted operational reviews for clients and has recommended corrective action plans to 
her clients that were successfully implemented. Teny continues communication with her clients to follow­
up on audits on the resolution of the plan.] 

3. Applicant's Evidence of Suitability 

3.1 Indicate whether is/has been in compliance with all laws of the Commonwealth relating to taxes, child suppmi, 
and workers' compensation with regard to any business in which the individual has been involved. In cases in 
which an Executive Management Team member is not in compliance with such a law, indicate which team 
member is non-compliant and describe the circumstances surrounding that situation. Indicate N/ A for each 
individual with no history of non-compliance. 

3.2 List and describe any criminal action under the laws of the Commonwealth, or another state, the United States, or 
a military, territorial, or Indian tribal authority, whether for a felony or misdemeanor, against any member of the 
Executive Management Team and Board of Directors, including Board Officers, including but not limited to 
action against any health care facility or facility for providing marijuana for medical purposes in which those 
individuals either owned shares of stock or served as executives, and which resulted in conviction, guilty plea, 
plea of nolo contendere, or admission of sufficient facts. If no history of such criminal action, indicate N/A. 
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3.3 List and describe any civil or administrative action under the laws of the Commonwealth, another state, the United 
States, or a military, territorial, or Indian tribal authority against any member of the Executive Management 
Team and Board of Directors, including Board Officers, including but not limited to actions related to 
fraudulent billing practices and any attempt to obtain a registration, license, or approval to operate a business by 
fraud, misrepresentation, or submission of false information. If no history of such civil or administrative action, 
indicate N/ A. 
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3.4 Indicate and describe whether any member of the Executive Management Team or Board of Directors, 
including Board Officers, has been the subject of any past discipline, or a pending disciplinary action or 
unresolved complaint, by the Commonwealth, or a like action or complaint by another state, the United States, or 
a military, territorial, or Indian tribal authority, with regard to any professional license or registration. 

3.5 Indicate and describe whether any member of the Executive Management Team or Board of Directors, 
including Board Officers, with respect to any business, has filed (or had filed against it) any bankruptcy or 
insolvency proceeding, whether voluntary or involuntary, or undergone the appointment of a receiver, trustee, or 
assignee for the benefit of creditors. If no such history, indicate N/ A. 
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