MEMORANDUM OF UNDERSTANDING

“University”) and Lyle “Butch’

Py

This Memorandum of Understanding setween The University 0?‘“ Tennessee {the

Jones (“Coach™), records the underste 4 arties as m the pzzf cipal terms and conditions under m ch Coach wil
emploved as the Head Football Coach for The Universit ty of Tennessee, Knoxvilie. ‘M en fully executed, this MO!
constitute a binding and legally enforceable agreement mm sz;pﬁm@ded by a definitive written Employment

hetween Coach and the University.

In consideration of the mutual promises contained herein, the parties agree as follows:

1. Term of Ewmplovment Asreementi: & vears (December 7, 2012 through February 28,
s
2019)
2. Com wns&n@n and Benefits:
Annual Base Pay 5245 ,JO
1y oy s

/-x”r;uszé ‘3%3;& slemental Pay
Signing Bonus

et
s’

; to be paid by January 31, 201

3. Incentive Compensation (if earned):
A maximum of one (1) of the following (payment based on highest goal achieved in this subsection):
o or

Winning the SEC {fhﬁm;‘%mmg%sp Game :
Appearing in the SEC Championship Game $100,000

A maximum of one (1) of the following ( p% men ﬂ o} eved in this subsection):
Winning the FBS National Championst e {« 55 { ',% 00
Appearing in the FBS National Cha mpmm ip Gar 5 0,000

g

Ag}g}ear%ng in the Four-Team Playoff é} G{}i

%;ﬁp aring inaBCS mmi game %d}i 1,000
a SEC 1% through 6" pick bowl gan $200,000
;&g?spmza - ina SEC 7% or later pick bow! game $100,000
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-

A maximurm @%’ ne (1) of the following (pavment based on highest go gcmww dinth
hes or BCE Polls
fe

Top 10 Finish in AP, s%% oday/Coac 3
Top 25 Finish in AP, USA Today/Coaches or BUS Polls
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,Assacmm(i ”!éwx N@ é{ma Coach of the Year
; hofthe Year

b PJE vear APR ﬁ}?ﬁ or ;,
‘wm{zk} ar APR 965 or g

4. Other Compensation and Benefits:
Camp compensation per vear $10.000
Moving allowance $40,06060

=4

2 vehicles or $800/month stipend in lieu of "‘“‘fﬁl vehicle
8 tickets in lower bowl; 1 suite with its associated tickets; 2 parking passes
Other University be;mnw

. Assistant Coach Compensation Pool Per Annume Minimum of $3.000.000

(o

6. Termination by Coach Without Cause (pavable within 60 davys of termination):
Prior to February 28, 2014 $4,000,000

March 1, 2014 — February 29, 2016 £3,000,000
March 1, 2016 — February 28, 2019 £2.000,000



¥

, Termination by University without Cause:

$2 million per contract vear remaining mitigated by earnings during the remainder of the original contract term.

In its sole discretion and at any time, the University may terminate this MOU or the Employment Agreement without cause
upon written notice to Coach. If the ¥!z‘;wﬂz%;@§ terminates this MOU or the Employment Agreement without cause, the

University shall p ; } Coach h:;i dated damages according to the schedule above. Pa \,}mm of the ‘:‘zm&ges sEzaii be

made in equal monthly installments over zh** time remaining until February 28, 201 ‘
tax reporting and w;z?zi }d ing requirements, with the first payment due on or %:fe}t@m the g
date of termination of this MOU or the Employment Agreement. Coach is a‘equed to use his reasonable best efforts to

mitigate the University

’s obligation to pay liquidated damages under this paragraph by making reasonable and diligent efforts
cluding but
is in effect, and

4% S0060

‘ollowing termination to obtain another comparable employment or paid services yosition, ing
g Pl S
. .

not limited to another football coaching position, Whil ity’s obligation to pay hiqui

3

iod of six (6) months thereafter, Coach shall promptly report to the Univers

fora

p ity on a quarterly basis all income received

or earned by him relating to any and all football coaching 1

#, Termination by University for Cause: may ferminate 1

any time for cause as di‘-:z:efméﬂ 2d in the reasonable

1

this MOU, “for cause” shall be interpreted {:@nﬁzbiez’niv with its meﬁmﬂg in the most recent head coach’s employment

ag;&«:’&mm%, excluding a memorandurn of understandin the Employment

Agreement “for cause” shall be in accordance with the definitive terms and conditions set out in the Emy ent Agreement,

which shall approximate those terms which are inc luded in the most recent head coach emplovment agreem '~‘m, excludir

memorandum of understanding, executed by the University, the exact terms of which are to be mutually &mi casonably a

upon. In the event of a termination of either this MOU or the Employment Agreement “for cause,” the r'em'm' 5%‘;:3.3? 10t by
liable to Coach for any isz}aazmd or unaccrued payments or benefits after the date of termination. The 3

Coach with pay pending an investigation or decision relating to termination “for cat Forany one or

s that would be grounds for termination “for cau
short of termination, including but not limite

 may take other fiéau; linary or corrective action
ot 1o exceed 60
A’ za%; notice

any final determination regarding a possible E‘ezmirzaii@z‘i

and a reasonable opportunity to meet personally and individually with the
:«*ﬁemi to any allegations or p;“aposed termination. If the University terminates this &
pa}%m;t to contest

cause,” the University will afford Coach a post-termination op
Tennessee Uniform }x(iznéniatz“zﬁ;iw Procedures Act, Tennessee Code Annotated 4-5-30

9. Other Terms and Conditions: In addition to more thorou g} v addressin g the terms and conditions concerning the
matiers addressed in Paragraphs | through 6 above (excluding terms and conditions applicable only while the MOU is In

effect), the Employr *zmt Agreement will include, among other things, mutually a}:ﬂ@ reasonably agzﬁmi upon provisions
concerning the following matters:

ted for 2013-14 academic vear;

a. 550,000 penalty for single ve 10 begir
b, $30,000/game penalty for ez a:h game i(;mh is myx,mi ”d
¢, The University's cor }zmiime nt to pay $1,400(

Lszusm' m h{: 3% e to enter ;mes an E ;‘miavzzwxf Agreement with Ce ash;

Cincinnati as a business expense for the

27 Sl
[ I
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e. meﬁab“ *;x*zmatmfzs on outside acmé?%eis and outside compensation earned by Coach, including commercial
endorsements;

£ Enforcement of NCAA, Southeastern Conference, and o coverning athletic rules, including but not limited to
pmvmom relating to the NCAA s new enforcement mi 25 currently scheduled to be ea‘cgme August {, Z013;

iniversity’s limited right to use Coach’s name, likeness and image during the term;

¢ and repayment of incentive compensation for athletic performance achievements paid to Coach if any
achievement is subsequently vacated or if the football program is placed on probation by the NCAA;

i, Limited ind@fmzmca‘nmz of the University against certain damages incurred by the University as a direct result of
gnf, investigation or proceeding resulting in a finding of specific NCAA rules violations:

i.  Footbal can ;35 and

<. Coach’s obligation to notify the Athletics Director of his interest in, or any direct or méirez’;t contact about,
employment with another college or university or with a professional football organizatic

o el
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P
oy




16. Backpround: Coach represents that he has disclosed to the University a%i m‘ém wation concerning previous NCAA,
conference, or institutional ru ;GE ations or potential viclatio s ~ommitted by | / " member under his divect or

At50
indirect control at any other I ember institution prior to the (4&% on wma%& 5 Agreement; similarly, th

University represents that it Ems {.%s;cigaed to Coach all mformation it has regarding any pending and/or ongoing NCA/
investigations or inquiries of an} Uni vy sports program {inch ﬁmﬂ without limitation, the football program). The i ‘@E? %5
subiect to a satisfactory criminal background check and NCAA compliance check, to be completed within 5 business days of

£
)
s

the date hereof.

11, Governing

ach of which

12, Execution of the MOU: This MOU may be executed and delivered in a
when executed and delivered shall be deem «.,d to be an 0 riginal, but all such ¢ “smm;.,

e one and the
sarme MOU.

The parties acknowledge thelr agreement by signing an

ector of Ahmie ¢s

P . e Y Y L P
lloc Y7, AOi>

Chief Financial Officer

fﬁa@*’;j”ﬁ" ffw

Date

Led
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