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UBC Faculty of Medicine Postgraduate Match 2013 

Overall Key Messages 

The UBC Faculty of Medicine is committed to admitting applicants who are best prepared and qualified to meet the 

health needs of all British Columbians. 

The process of matching doctors to residencies is a shared one. Divisions request residency positions, which are 

reviewed by UBC and approved for funding by the Ministry. Divisions set criteria for selection. They use the national 

Canadian Residency Matching Service to find candidates through two rounds of matching. The division interviews and 

selects the candidates in a process overseen by the UBC Faculty of Medicine Postgraduate Medical Education Office 

(PMGE) 

The PGME seeks to ensure that the resident selection process is fair and equitable, and that national standards that 

safeguard the integrity of the process are maintained. UBC monitors the ranking and selection of candidates, and 

intervenes when necessary to ensure fair process. 

SHORT STATEMENT IF ASKED SPECIFICALLY ABOUT CARDIAC SURGERY PROCESS 

In its facilitative and monitoring role, it is not uncommon for the PGME to identify and review specific matching 

situations. 

After the first round of the 2013 Canadian Residency Matching Service, which pairs postgraduate applicants with 

programs, the UBC Cardiac Surgery Postgraduate Program had not filled either of the two approved residency positions. 

Following the established protocol, the Faculty of Medicine PGME Office reviewed the case and to ensure that all 

policies were followed in the second round of the Ca RMS match. The UBC Faculty of Medicine PGME Office convened a 

new selection committee, and appointed two independent faculty members to provide oversight of the file review, 

interview and final rank process. This was implemented fully in March 2013.The process and policy was followed in the 

2"d iteration and the position filled. · 

UBC is confident that it followed established guidelines and exercised its oversight role with due diligence. UBC and its 

Faculty of Medicine take extremely seriously the integrity of the admissions process. Any suspicion or indeed proof of 

preferential treatment would be damaging. We go to great lengths, as we did in this case, to ensure that appropriate 

action is taken on our part. 

Possible Questions and Answers 

Q - What happened exactly - how did this case come to light? 

A - Privacy and confidentiality laws prevent UBC from discussing the exact composition of the committees, the files 

concerned, or the names of the applicants. However, we can confirm the following: 
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In February 2013, the UBC Faculty of Medicin~ noticed the Cardiac Surgery Residency Program had not filled its two 

residency positions during the First Iteration of the Canadian Residency Matching Service (CaRMS) match. As per our 

protocols, the Faculty intervened in the process to ensure fairness in the selection process. All of our admissions rules 

and regulations for residency training (post graduate medical education) are public and available on the faculty's post 

graduate education website. 

Following the established protocol, the Faculty of Medicine PGME Office reviewed the case and took action to ensure 

that the UBC PGME Resident Selection Policy would be followed. 

Q- What action did the Faculty take? 

A - To ensure that all policies were followed in the Second Iteration of the Ca RMS match, UBC Faculty of Medicine PGME 

Office convened a new selection committee, and appointed two independent faculty members to provide oversight of 

the file review, interview and final rank process. This was implemented fully in March 2013. 

Q - How is it then that this person - the son of a cabinet minister and of the head of that department of cardiac surgery­

ended up being selected? 

A - The second match committee and the two members appointed by the Post Graduate Dean of the Faculty of Medicine 

put the candidates .through a rigorous interview process. Candidates had to satisfy a number of criteria, for example. 

The successful candidates for the Residency positions were selected in late March. The match results were announced 

on April 11th. UBC cannot go into the details of the file for reasons of privacy, but UBC is satisfied that the action taken 

supports a fair process. 

Q - The fact that the winning candidate is so well connected would seem to indicate that your processes are actually 

impotent when it comes to real connections. Doesn't this case prove there is nepotism in play here? 

A - While we cannot speak to specific individuals, in the case of Cardiac Surgery Faculty guidelines and processes were 

followed. 

UBC has to ensure that the reasons for selection, or rejection, have nothing to do with a person's personal connections 

or other equally irrelevant factors in terms of fitness to take on a Residency position. UBC is confident that rigorous 

process was followed for the second iteration and important oversight was exercised by two appointees of the Post 

Graduate Dean of the Faculty. 

Q - Selection criteria can be 'gamed' - it is easy enough to ensure qualifications and experience match the person you 

want to get the job. How is UBC ensuring this indeed in NOT what took place here? 

A- Programs such as Cardiac Surgery have a great deal of autonomy in the selection of their Residents - and that is as it 

should be since those working in these areas of specialization and in distinct workplaces are best equipped to know 

what it takes to succeed in a Residency. Setting selection criteria is serious business and is not done lightly. All of the 

criteria included in this particular recruitment process were sound and warranted. 

Q - What do you say to the public that sees this case confirming their worst suspicions: That connections really matter, 

especially when it comes to admission to medicine and beyond, to a precious residency spot. After all, this person 

doesn't even have a Canadian or US medical undergrad degree! 

A: Sons and daughters of physicians have one advantage: they have parents who know exactly what it takes to succeed 

in medical school. And this is not a trivial advantage. But our admissions processes, both at the graduate and post 
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graduate level, are rigorous and fair - and in some cases they are designed to 'blind' the committee 'to the identity of the 

applicants. 

This process is not possible for selection to a Residency position. But UBC is satisfied that its rules and processes do take 

into account the need to intervene in certain cases. Irregularities are flagged and action is taken, following established 

protocols. 

UBC and its Faculty of Medicine take extremely seriously the integrity of the admissions process. Any suspicion or indeed 

proof of preferential treatment would be extremely damaging. We go to great lengths, as we did in this case, to ensure 

that appropriate action is taken to ensure selection is fair. 


