VHA VISN 7 Employee Issue
Summary Notes
June 30, 2011

Attendees:

In person: Lisa Thomas (VHA, 10B), John Davis (VHA, 10A2A) John Hale (VHA,
10B2), Tom McKeever (OGC), Katherine Seto (OGC), Joe‘&xeas (OCLA), and Jennifer
[.u

Hesch (VHA, 10B).

By phone: Ken Carroll (Staff Attorney, OGC Regldht éE) luzz Gray (VHA, VISN 186),

LaWanda Parks (VHA, VISN 16), Candace Hull (At{ nta OPIA), and Susan Poff (10B2).
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Overview: LW b irm; ;

The group discussed updates based on th Iew by Wprkforce Malriagement &

Consulting (WM&C) and General Counsel, an

LT

qeterm ed next steps.}zf i
I ‘t Hh ;} Y it H

WM&C Review ]IF] i ﬁ l Ii i
» The selecting official, Dorot )} an, Chiet, l,\ugusta VAMC Centralized
Accounting Office, was alwralreE att onee was mvolved in an accident in
Dallas becauset e; ployee 's a fonﬂl? onee of the facility where she
worked. Sh ‘g | was a * ? g ed%, but was not aware of the
details or cnL stance the ace ésq l“ghe knéwithat an accident occurred,
and a person a kllled Tl ﬁ

. After the posmori was pi “ d the'$ ectlng official asked the HR office if the

gmeei S ehg[bl lapp Iﬂ' *tion (the current position he holds).

l“ elect g ff mal old tha as eligible to apply.

. Panel mterwew qthe fldates a i the employee was the best qualified out

e three best d ? ied capdidates.

. The ing ochn nt baé o HR to double check the background
investi E on the er[‘e oyee, which did not identify any concerns.

e Thesele n ,off‘ cial als conducted a special agreement check, which only
showed the ﬁtr si I;trng from this incident. Then, the selecting official
contacted the orhey in Addison, who provided information that there were
no criminal charges! in his record (also received written verification).

o The 2008 DWI and 2009 disorderly conduct charges (convictions) were not
provided to the selecting official because there was not a nexus between the
offenses and the job for which the employee was applying.

o References were contacted (Ms. Wiley, Augusta VAMC Director, and the
Jackson CFQ). All provided positive references. The Director in Jackson was
not contacted as a reference since she had retired.

* The selecting official was aware of the employee's previous resignation, but did
not ask the employee why the employee resigned because she was not on the
interview panel.

-----




+ On the employee's application, he did not answer affirmatively to the question
regarding whether he resigned in lieu of removal or by mutual consent due to
unfavorable circumstances.

Office of General Counsel’s Review
+ The employee showed a lack of candor by certifying that he had a valid driver's
license when he rented a car while on official government trave!l. In fact, he did
not have a valid license, and when completing the form to use the government
vehicle, he wrote that his driver’s license expired a year after it actually did.
(Note: his license was expired, not suspended).. !.,'f‘
The employee violated government use pollcy%-I Ajllsuse of a vehicle.
¢ There was no adequate proof the employee s bloed alcohol content at the time of
the accident. |
e Update on tort claim: The survivors ap‘etbumg the bar 'an'd VA
* Possible Disciplinary Actions: | ‘ilf b
o Long suspension or demoti L
= Misuse of vehicle - mll'll of 30(days suspensm
= Because of @ act that th }kgge took the femgle employee to
th

Dallas, who on offi C|a and took her out bar hopping
the night of 60 days'stispension would be reasonable.
o Removal — would hav ff ic W‘spstalnlnglre[noval but do have a case
for serlouemelplmary on (c d e actio n r;ow)

o ThISI demsm r Actl g Deputy Network Director to
propefwi acttons tlng Ne rector {0 \be the deciding official).
o |l| Iooll the sut r and prepare draft charges.

Actlon Ite| m i [it “m"”l[
Mﬁ& e |ew ‘ll ieltuatlnwg reu>are proposed charges. After being

dcussed wit m}/HA w1|| be s h’utted to OGC for review.
2. 1 i&! gress:onal lh {les are, eceived, they will be sent to the distribution list for
|nfo tlon When's |ng |h’l! atlon to the group, please include “do not
redlstn in the sub ct line he email.
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