DRAFT

School District of Philadelphia

Organization Chart

School Reform Commission

Internal Auditing
Services
(Vacancy)

~
L

Inspector General
John Downs

School Police
Carl Holmes

General Counsel

- Superintendent Michael Davis
Strategy Delivery William R. Hite, Jr., Ed.D.
Unit Strategic
Bi Vuong | Partnerships
Stacy Holland
Special Assistant, Deputy Superintendent
Office of the Supt. Paul Kihn Government
Sophie Bryan lati
Rodney Oglesby
Academic Student Support Famllyl& .External '
Finance Supports Services Schools Talent Relations Operations Inforr'nahon'
Matt Stanski David Hardy Karyn Lynch (Vacancy) Naomi Wyatt (to l::rtf:r{;:iisne a) Fran Burns Melanie Harris
—
. Student Learning Parent s .
Grants Curriculum & f Facilities and Information
Joseph Assessment Enrolment & Network Teacher Coordination & Comm.unltv Operations | Systems
D’Allesandro Donna Runner Placement Schools | Effectiveness Services — Relations Jeff Cardwell D , Farrell
Danielle Seward Asst. Supts. Brett Shiel Evelyn Samples- (Vacancy) an Farre
Oates
Specialized Student Rts. & Intervention Principal o Transportation Technology
we Budg:t . Services Responsibilities Schools L1 Effectiveness s:::l/tlsl:lnglzarl':s L__| Communications Francisco — Services
‘ayne Harris Kim Caputo Rachel Holzman (Vacancy) (Vacancy) L;,ug;:;e Fernando Gallard Duprey Bob Westall
. ) Multilingual i I .
Fsmar.mal c':"‘“""“ & r:r:venm:? & New School Strategic Customer Food Services TEd:catllon
ervices rograms ntervention Models Placement Service Wayne Grasela - ‘echnology
istil Allison Still |
Christina Ward ::;" (Vacancy) Grace Cannon Lesie Lindsey Karen James Fran Newberg
Accounting Career & Student Health .
Services & Technical Services Emlpl?yee Procurement Z::::::
Audit Coord. Education Tracey Williams Ze ations (Vacancy) Jura Chun
Marcy Blender David Kipphut Andrew Rosen 9
Earg‘ ::ailt?::od Employee Capital Researc!\ &
Renee Queen- Suppolrts Programs — Evaluation
Jackson Susan Gilbert Danielle Floyd Tonya Wolford
Instructional
Enrichment &
Support
(Vacancy)
Strategy 4: Strategy 5: Strategy 6:

As of January 10, 2014; subject to change.

Identify and develop
committed, capable
people

Become a parent
and family-centered
organization

Become an aligned, accountable organization



