
DEPARTMENT OF MILITARY AFFAIRS

STATE OF MONTANA

•OFFICE OF THE ADJUTANT GENERAL

HELENA, MONTANA 59604

ORDERS 130-5

Bozeman MT 59715 PEBD: 29Dec76

Helena MT 59601 PEBD;. 135ep71

EastHel^a MT 59635 PEBD: '••5Feb77

T^ena MT 59601 PEBD; 2GFeb65

Helena MT 59601 PEBD: 22Sep73

Helena MT 59601 PEBD; IBHairSI

G-lancy MT 59634 PEBD: 15Dct6e

Butt^T 597Q^^EBDr*i5J^!?y^*^

Hel^a MT ^9601 PEBD: 24Aug77 ..

Eafet .Helena MT- 59635. ..J?EBb^ 73an6^

Helena MT 59601 PEBD: 12reb75

Helena MT 59601 PEBD: 260ct50

Clarrcry MT 59634 PEBD: • 3Mar65

Helena J601 PEBD: .3May75

Helena.MT 59601 PEBD; IBAprJl

Elliston MT 59723 PEBD: 3Jli172

^^fgl^j^MT^g635 PEBp^*i
Helena MT 596Q1 PEBD; .14act66

Helena MT 59601 PEBD: 14Mar75

PEBD:

Helena MT 59601 PEBD: 15Feb73

_Helena__MT 59601 PEBD: 8Apr67

East Helena MT 59635 PEBD: 15Nb\/79

30 June 1981

Helena MT-59604 HOR;

•Pi) Helena MT 59604 HOR:

PilfGS) Helena MT 59604 HOR:

Helena MT 59604 HOR:

Helena MT 59604 HOR:

mmmtm) Helena MT 59604 HOR:

•UPWIIIS) Heltena MT 596Q4 HOR;

Helena MT 59604 HOR;

rtaCGS) Helena MT 59604 HOR:

HMHIGS:) HeieriB MT 39604 ^HQR?

•MffOS) Helena MT 59604 HOR:

FBcGS) Helena MT 59604 , HOR:-

It Co(GS) Helena MT 59604 HOR:

[GS) Helena MT 596G4-. HOR:

:gS) Hfelena-MT 59604 HOR:-'

;) Helena MT 59604 HOR:

•fcint Co(GS) Helena-MT 59604 HOR:

tmttto(GS) Helena HT 59604 HOR;

iWIPco(GS) Helena MT 59604 HOR:

Ift CoCGS) Helena MT 59604 HORi

Co(GS) Helena MT 59604 HOR:

•int Co(GS) Helena MT 59604 HOR:

IcdCGS) Helena MT 59604 HOR:

ht Cq(GS) Helena MT 59604 HOR:

iM Co(GS) Helena MT 59604' HOR:

.-r ^ V

Do NOT REMOVE-DoCllMENrATlOM
♦ for AKOTR



DEPARTMENT OF MILITARY AFFAIRS
STATE OF MONTANA

•OFFICE OF THE ADJUTANT GENERAL

HELENA, MONTANA 59604

ORDERS 130-5

Bozeman MT 59715PEt

Helena MT 59601 PEBD;. 13Sep71

East Helena MT 59635 PEBD: '-5Feb77

Helena MT iOl PEBD: 20Fet>65

Helena MT 59601 PEBD:

afliPEBD: IBMarSI

Clancy MT 59634 PEBD: 150ct68

But teMT 59701;.:- PEBD: 15Jan 80

-Eafet Helena MT- 59.63&.. 7Jan66

Heleni ?D: 12>^eb75

Helena MT 59601 PEBD; .260ct50

Clancy MT 59634 PEBDr 3^8^65

Helena MT 59601 PEBD: .3Mav75

jjelen^MT 5960.1 PEBD: I8Apr.71

Helena MT 596Q1 PEBD: 7Jul71

Elliston MT^ 3D: 3Jal72

East Helena MT 59635 PEBD.: 18JuI63-

Helena MT 59601 PEBD: 140ct66

JjeJana-MT 59602 PEBD: 15Feb73 -

Helena MT 59601 PEBD: 6Apr67

East Helens MT 59635 PEBD: 15No\/79

30 June 1981

Mii^(GS) Helena MT'59604 HOR:

pa^GB) Helena MT 59604 HOR:

•Mio(GS) Helena MT 59604 HOR:

•ht Co(GS) Helena MT 59604 HOR:

Mtint Cd(GS) Helena MT 59604 HOR:

*ilht CoCGS) Helena MT 59604 HOR:

• Mairit Co(GS) Helena MT 59604 HOR:

MVK CoCGS) Helena MT 59604 HQR:

*fenfc Co(GS-) Helena iMT 59604 HOR:

PB*nt CoCGS) Helena MT 59604-HGRt

MflllitoCGS) Helena MT 59604 HOR:

•iht Co(G5) Helena, MT 59604 HOR:

m»nt Co(GS) Helena MT 59604 HOR:

it Co(GS) Helena MT 5960V HOR:

m • Gd:(GS) Helend-HT .59604' HOR'--

Co(GS) Helena MT 59604 HOR;

Maint Co{GS) Helena MT 59604 HOR:

idfcoCGS) Helena.HT 59604 HOR:

Hit Co(GS) Helena MT 59604 HOR:

•kCoCGS) Helena MT 59604 HORi

••••••CoCGS) Helena MT 59604 HOR:

••HSoCGS) Helena HT 59604 =

Helena MT 59604 HOR:

I^WfSS) Helena HT 59604 HOR:

»t Co(G5) Helena HT 59604' HOR:

.if ;* V

Do NOT REMOVE-DoCUMENTATIOM
* for AMOTR



OftbER'? Department of Military Affairs, dtd.3G June 1981

I) Helena MT 59604 HOR:

S MT 396QA HOR: Helena
r Townsend MT 59644. PEBO: lMar.71. ..
WAL^H . . JOHN t 3—UseA 3669th Maint CoCGS) Helena
.MT 59601 REBD: .2Nov79,^

Sdcneps MT>5^32 P€6Dt llMar66

jlena MT 55 3D; .12May65

MT 59601 PEBD: 6Nov68

TEa&tr Helena MT .•59635 , PEfe): llAprSO

MT 59601 i4jan75

; rta«rra. I^t .551601. iPZjSp: .SMayfi?

IHM Helena MT 59604 HOR:

W^) Helena-MT 59604 HOR:

mtm) Helena MT 59604 HOR:

I Helena-MT 596G4, HOR: Helena

Mb Hpi-ena MT .'59604 HOR: •

Helena'MT 59604 J tOR: Helena

WK) Helene-MT 59604 HOR:

iPt) Helena MT 59604 HOR:

By 'order of ^he S^c?etary. .of. the .Army, you are ordered to active duty for
jtrajiniog. (,AbT) .indi.cpted; plus^a'lXawable travel .time. Upon
cpmpi^tion ,qf/.;fche pej-ipd p.f APT unless sooner relieved or extended by proper
authority you ;)tfiil'':rett»r>r to .the place wf^r-e you .entered ADT'anrf are relieved
fiTom such duty.. . • .

Period (TOY) : Appro?<imateiy,. fte.en (15). days

Atfc&Ghi^df t.Qj: Germany .

Add.^iipn.9l ;ii;>s.tjjjdt4f3ns: .Tjsvel by Commercial/Military Air Auth. Travel of
,>;.^©peo^er^ts q,f;^t^ier than temporary change .of atation

. ^ignt :^lowance is not authorized. • Individuals are ordered to AOT
. . ;• r .. / . -w^th His/her;: consent, jand \the consent of .the Governor of the .State

of Montana,

for' ARNG/ARMY USE '

Comp: Arrhy National .Guard
PEBD: See SNL ". ...
Format: ^90

BY ORDER OF THE GOVERNOR: '

DISTRIBUTION: A(l) ^ •;



OVERS'Department of Military Affairs, dtd.30 June 1981

59604

VTownsend MT 596A4, PEBO: IMarTl.
WAL^H. JOHN E It.SgA 3669th Maint Co(GS) Helena MT 596QA HORj Helena
.MT 5^601 PEBD: ~2f^o\i79... ^ ^ ^

Helena MT 59601 PESD; .12Ma/65

iCTvnsend MT 59644' PEBD.: 2Feb72

MT 596QI PEBD; 6Notf68

rEast Helerra MT..59635 . PEBD; lIAprBO

MT 59601 PEBDr i43an75 .

"Helena JD: 6SeD75

Hei^rta'MT ^5^601 iPE^: ;8May67

•MMFS) Helena M-T 59604 HGR:

Mi*»(GS) Helena-MT 59604 HOR:

•WtqCGS) Helena MT 59604 HOR:

»CGS) Helena.MT 59604. HOR: Helena

•eoCGS) Hpiena MT-59604 HOR: •

Its) Itelena MT 59604 .ItOR: Helena

•)t Co(GS) Helena MT 59604 HOR:

it Co(GS) Helena MT 59604 HOR:

By carder .of'^he Sec^etary.' .of. .the .Army, you are ordered to active duty for
Jtra^nin^. .(A£)T) foD.-y>0'-.f>^ipfJ::ihdi?®ted; plus^Slliiwable travel .time. Upon
cpnipidtipn ,i;tf/;fche pej^fod pfr Apt unless ^pner relieved or extended by proper
aythori'fcy you :jid;ll»TeiiiBE>? to .the place whfer-e you' entered ADT'anef are relieved
from such duty.

Period (TOY) : Appro}<imate:iy,. F'i fteen Cl5). days
,NLT Q,9Q0f^a ; j. . '

Attachi^dr tpj? , Kaisa^ Germany
,P^u?jp^ae81 , . ..
Acldiiipn.ar;i^.t^r4jc^^ Commercial/Military Air Auth. Travel of
i - ' >bO of;\9ther than temporary change -of station.:. V', ji^iflht :^lowahce is not authorized. •Individuals are ordered to ADT

- . r , -with his/her;; cbnser»t. iand \the consent of the Governor of the State
of Montana.

F€R'ARNG/ARMY USE

Comp: Army National .Guard
PEBO: See, SNL . : .
Farmat; 290

BY ORDER OF THE GOVERNOR; '

DISTRIBUTION; A(l)

foms W.....DUFFY^^\\

\\^ -

reb 81
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ooS"
CERTIPICATC OF CUAftANCE AND/OK SECURITY DETERMINATION

For WM of Hats fonm sm A£ 604^, AB 604-10, AB 601.270, ond AB 690>1^ Hm propamnt e9«<»cy is V I.
Offie* «f Assistant Chi«f o< Staff for ihl«Bi9«nc». ^

PAKT I - BASIC INFOCMAHCN

EBOM: lOntiaauat HeadqMrien) (Include ZJF C»de)

USA- CENTRAL PERSO^vEL SECLinZTV Ci.c.P.F;.-.i'>lL-E FAuILTTY (CCF)

last name • rmsT name - Mioo;.e name

•

PLACE OF BIRTH (Cuy, Ceumjy, Slate, Coumtrj)

MtUTARY OftiClVIUAM
GRAOe

DOSSIER HU

SOCIAL SECURITY ACCOUNT
NUMBER

1.-^

DATE OF BIRTM lOaj. jjoat*!
Year)

CIVILIAN JOB TITLE (//atyj

PAST I I • SeCUUTY CLEARANCE

%•1 ^
DATE INVESTIGATION O

PLETEO (0«x. idoiuk. ieor)
Jf.YPE OF INVESTIGATION CONDUCTED

iNATIGNAL ,

AGENCY OR COMMAND WHICH CONOUCT^^D
INVESTIGATION

1 S i'

HIGHEST CLASSIFICATION OF INFORMATION TO WHICH ACCESS IS
AUTHORIZED(Top Sfcrri. ^crn. Co^fidemiialJ

•V A- x--:i- SE CRET

DATE INTERIM CLEARANCE
GRANTED (^Oojr. Moujk. Yror)

PAST III- ttMABICS

DATE FINAL CLEARANCE '
GRANTED (Day. Mo*tk. Yea/}

-LH :?.!=.r

fHXj;' L-EF<TXr.

:£STROY ALL

:CATE SIJPEREE::.ES

^'REVIOUS CiIiF'XES

r I rClJSLY ISSLIED CLEARANCE CERTIFICATES

PRP/SIJRETV CC^iE:JD£RED

"IHE" AD j LIT ANT GLr-iERAL, r'iL>N I AHA

P.C. BOX 473S'

ATTN; SECURIT^' MANAGER

j-^L-ENA. MT 5SeJ4

1 1r. rs • - A

% /C'r*»4- • . PACT 1 V • PC9ABMe OfHOAl
organization

-
PLACE

.

DATE ^

USA CCF - •E14) F '."RT .'•'.EAEE, 2C75S V l-l SEP S3
TYPED NAME. GRADE AND SOCIAL SECURITY ACCOUNT NUMBEA SlGNATUftE-

CHSTRIBUTION P

T} Military Personnel Records Jacket (DA Eorm 201) or Civilian Official Persoanel Folder
nOffigial Military Personnel Fol^ ^ ^ , 4 '*
3 U.S. Arm; Investigative Recbr^Nqm^U^ • ,
DOihtt (Speei/^j ' \ . •

sni FOIM
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r Montana Army National Guard

Helena, Montana

Co all Ci)ose ®!at)o ^t)aU ^ee Ct)fSf ^rrsents (greetins

Be It Hitoton tt)at Qn/in Whiffh is a

(graliuate
Of t^e

\ iRontana iRiUtarp 9caDtmp
' 3n Cejstimon^ ©Hl^ereof, anD ht aut^orUtfac^iteD in ujs, Wiz Do confer upon 5im

Biploma

dPiben at "Helena, ^Montana, bav 138^
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>N: N9fT0idE USED FbK
-KUWN PUiJfOSES

yf

{) THIS IS AN IMPORTANT F^CORD
SAFEGUARD IT •/aANY ALItKAlOJS IN SHADED

AREAS RENDES FORM VOO

fOlM:

,liJJl79 214
PREVIOCS EDmONS OF THIS

FORM AS£ OeSOlETE.

CERTIFICATE OP RELEASE OR DISCHAROE
FROM ACTIVE OUTY

J0S9BDMASD\f}lj(LSS
UIE OC KAM 4b. »AYGtAOe

E-3
ourr assignment and muob command

/ CO A3D OT 4® 3DE USAIC mSR TRATOC TC
^ COMMANT io WMGM niANffESMD ;
/ 3669 HAiro CO HEaZNA MT 59601

2. O&AIIMENT. COMfONENT AND BRANCH

AR^r/iaac
». «An Of aitiKi

6011Q3
HACE Of ENTRT WTO ACTIVE OUTT

8. STAHON WM€K SErARATEO

JTLEOIORD WOO) HO

10. SGUCOVERACt^O
AMOUNT * • 000^ .

MON)(^gL*

NONE

;l I. PmART STKIAITT NUM«CI, IITIEAND VCAIIS AND
j MONTHS MSP€CUUY (AddMiomU fHdaty nUnbtn md tUa
j mvckf^ ptriodt'ofone ornort ywan)

6ZB10 COIBT BUSl REP , 0 1E5 O M3S

O^SCRVlCC12. Rccoeo

a. Data h^ti4 AO TKl>P*rlod

b. StMWutlciw Oatt This P«r<od

le. Hi ACOtnJtrrla

<L Tc*al ^tor AcMt* S*nrln

t Ts»lPrlor°WeHii» S*r«lc«

t For««B" S»r»le«

f. Smm Sm^Iu

K EB»cll»» OoH of Pot Grad*

L R*t»^* ObHg. T*nn. Oat*

r€A«^»;

-W
00
00

00
CO

JO.
11

DAY/»;

-6r

'W
"IT
00

JQ
18

01
13. DECORATIONS. *«a>Al$. »AOG£S. CnATONS AND CAJ^aIGN IBIONS AWAK>B> OR AUP«0«(ZH) (AUptriodM of ^iet)

niflc ' ^

ji:

14. MIUlAfiY EDUCATION (CQunt Titie. /lumfrcr oeekA eutd month and yrar eompUtad)

GOnSTSnSRlEP 6WS3AUG19^

15 ME*i«£R CONTRWJTH) IO POST-VfTNIAM £*AVETERANS-educational ASSSTANCt ^tOCtAM Q
18. R£MA«XS

iranB FQLLOUS,

19. MAOUC AOOHESS AFTER SEPARATION

2024 dTH AVS
mank KT 59(01

21. SlGfU^ OF member BENG^PAAAp) t

"rts • NO

16. WGH SCHOOl GRAOOATE OR EQUfVAlENT

a Tts . ryi MO
17. DAYS ACCRUED

LEAVE PAD 7^

20. MEm»EB ItEOUESTS COPY 6»E

S&n *0 0». C>f VET

AFFAKS YES P^NO
NAITJlE.Qf OfflCUL

ASST AG

SrcaglLl AMmONAlMPOMUnON f^er I»r fry mtthoHztd agenda only)

23 TYPEOF S9AJtATI0N

HRT.TW FWTM ADT
34. CHARA^pF »r/lCt YTm:tod«i upgntda)

2S sb>aj»aiion authority 4'

PAEA -5-15 AE 635-200 ,
». SEWkRATlON cooe!

HCD \
27. R»4(ISm£NT C006

. NA

2«. NA«UIjyE REASON FOR S^ASATKJN ; > \

EEL ra LADT UJOiR TH| EKL PROG UPON (XXiPJ. OF ISDS TUG &A ^2 mS lADT
2^. DATES OF Tiwa lOST DORt*> THIS

NDIE -

3& MEMBSt DEO^S COTY 4

V ciy /./ rilTlAlS
•'M01024F-000-2I40 SERVICE -;i

. ^



NGB Form 007-1

1 Mar 84

CERTIFICATE OF TRAINING
SSG JOHN E. WALSH

has successfully completed
STANDARDIZED COMSEC CUSTODIAN COURSE

25 MARCH - 5 APRIL 1985

conducted at

The National Guard Professional Education Center

Camp Joseph T, Robinson, North Little Rock, A^rkansas

5 APRIL 1985

Date

Cclonel, Inf, ngB
"Commandant



mc

•4^. GUAB-^

CERTIFICATE OF TRAINING
SSG JOHN E. WALSH

has successfully completed
SUPPLY NCO COURSE" 10-86

2a'April - 08 May 1986

conducted at

The National Guard Professional Education Center

Camp Joseph T. Robinson, North Little Rock, Arkansas

«»St Fc-^ 007-1

08 Hay 1986

Date

H>lonel, Inf, NGB
Commandant
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'iat SUPPLY SPEClA-IST BASIC i^CG'-I-ilSSiqCD OFFICcR CX'PvSc 352-76Y33
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DEhARTMENT OF MILITARY AFFAIRS

ted SCHWINDEN, GOVERNOR P.O. BOX4780

^ATE OF MONTANA
i i OFFICEOFTHEADJUTANTGENERAL HELENA. MCNTANA59604

ORDERS 15'i-19 14 August 1987

1. WALSH, JOHN E SSG 3669th Main Co MT ARNG Helena MT 59604-4789

You are discharged from the Army National Guard and as a reserve of the Army.

Effective date: 13 Aug 87
Type of discharge: Honorable (NGB Form 55)
Additional instructions: Absign/Eoss* Reason: WB. Accept Commision in the MT
ARNG.

FOR. ARNG/AEWY USE

2. WALSH, JOHN E

You are appointed in the Army National Guard.

Grade of rank: Second Lieutenant

Basic branch: Armor

Assigned to: HQ STARC MT ARNG Helena MT 59604-4789
Duty assignment: Evai & Readiness Off, 50A00, TDA NGW8ALAA. PALN 006N/01 vice
Oelkers reassigned, (AGR)^^_^^ ^
Additional instructions: Office'r'**extended Temporary Federal recognition under
provisions of Chp 2, NGR 600-100 to be effective from date of appointment.
Officer has over 4 years enlisted service (AGR).

FOR ARNG/ARMY USE

Eff dat_^: 14 Aug 87
Format: 192

59604-4789
SGT 3669th Maint Co MT ARNG Helena MT

You are promoted to the grade of rank indicated.
^. .«»

Grade of rank promoted to: SSG/E6
MOS awarded: 76P30/63B20
MOS withdrawn: 63B20/63H20

Effective date: 14 Aug 87
Date of rank: 7 Jun 84

•£/v FOWL ofhoniufinr EitPiOYf.n



Orders 154-19 DEPARTMENT OF MILITARY AFFAIRS STATE OF MONTANA 14 August 1987

Aucbority: Para 6-15, NGR 600-200
Additloaal Instructloas: DOR recomputed lAW Para 6-8, NGR 600-200 MEP
Effective date: N/A
Format: 302

You are promoted to the grade of rank indicated,

Grade of rank promoted to: Sergeant E-5
MOS awarded: (P) 63B20 (S) 76P10
MOS withdrawn: (P) 76P10 (S) IIBIO
Effective date: 14 Aug 87
Date of rank: 27 Get 80

Authority: Para 6-15, NGR 600-200
Format: 302

You are appointed in the Army National Guard.

Grade of rank: Chief Warrant Officer (CW2)
Assigned to: HHT(-) 163d AC MT ARNG Bozeman MT 59771-0878 MTOE 17052HNG01 PALN
115/08 vice Cahill
Duty assignment: Physicians Assistant, OllAO, MTOE 17052HNG01 PALN 115/08 vice
Cahill separated
Additional instructions: Concurrent transfer from ARNG of another State

Cu^o7

You are attached or relieved from attached as indicated.

Action: You are attached to HHT(-) l/163d AC MT ARNG Billings MT 59103-1336
Effective date; 21 Aug 87
Period: 21 Aug 87 thru 20 Aug 88
Purpose: Attached for Pay, Administration and Training
Format: 440

BY ORDER OF THE GOVERNOR:

DISTRIBUTION:

A(l)

Ms w-v-wfFY^^y

IfE'Wl.



/•
DEt.-xRTMENTOFMILITARYAi-^-AIRS

(XI

TEDSCHWlNDtN,GOVERNORRO.BOX^7ay

STATEOFMONTANA
OFFJCEOFTHEADJUTANTGENERAL
(406)444-6910

ORDER12-1

HELENA;MONTANA596044789

10March1987

IhMaintOoMTAPNGHelenaMT59604-4783

Ihefollowijig_.awardisanixxmoed.

AmyO-iiiiiendationMedal
DateCs)orp^icxJofservice:8August.1984to3ND$«eB4aer1986
Authority:Para"2-20^672-5-1•:.X
Reason:OutstandingperformanceasFirstSergeant;
Ponnat:320

htOoHPABNGHelenaMT59604-4789

ThefollowingawardisanncAmced.

^Award:AizcyConmaidationMedal
Oate(s)orperiodofservice:4rfrcmfyr1984to20February1987
AutJ^ity:Para2-20Ail672-5-1
Reason:OutstandingperfonmncpasMotorSergeai^
Format:320

WISH,JOOiESSG3669thMaintCoMTAfN3HelenaMT59604-4789

Ihefollowingawardisamounced.

Award:AmyCcnmendationMedaT.''"
^(s)orperiodofservice:20Jun&1984to20F^aruapy1987"'\

Lty:para2-20AR672-5-1
OutstandingperfomanceasUnitSqpplySergeant

it:320

f
haintCoMTHelenaMT59604-4789

ThefolloM^^aa^ardisannounced.
Award:'AmyAchieveromtMedal'
Date(s)orperiodofservice:7Jxaie1985Xp20February1987
Authoril^:Psura2-22AR672-5-1/\
Reason:OutstandingperfonoanceasObitMessO^ficfT
Format:-320?A'

ANeoOMoppoftTuMjrreupiorer

\

V'





DEPARTMENT OF MIUTARVAFFAIRS

STATE OF- MONTANA
/ OmCCOF7»««CJUTANTGCN0Wi.

Permanent Order 34-1

-PA.80X47S9

5. Jupe 1987
\

_1. WAL^, ;JOBN E SSC. 3669th.Maiat Co (GS) MI.ARSQ Helena KT 59604-4789

!nie fol^wing award is announced.

Award: Good Conduct ifedal »
Date(s) or period of service: I August 1983 through 34 July 1586
Authority: Para 3-2, AR 672^51 ...
Reason; For exemplary behavior^ efficiency, and fidelity during-the period indicated
Jormat: 320 4.

. ' Co (GS) HI ARNG Helena HI 59604-47S9

The following award is announced.

Award: Good Conduct Medal
DateCs) or period of service: 1 May I9a4 through 30 AprU 1987
Authority: Para 3-2, AR 672-5-1
^si>n: For exemplary behavior, efficieiic'y and fidelity-during the period indicated
roriDat: 320

** *V ^
3.^ Following order is aaanded as indicated;

So iBuch of: Permanent orders 30-1 DMA OIAC KI 7 May 87
Pertaining to: Award of "

KT 59604-4789
As reads:''^ward: Army Connaendation Medal
How -changed: Amended to read: Award; Meritorious.Service Medal
Format: 700 ' s .

LXC HQ STARC KT ARNG Helena.

4. Following order is revoked as indicated.

Action: Revoked . *
So ERjch of:. Permanent Orders 3t^l DMA OTAlS.MT 15 kfay 87 ,
Pertaining to: Awards of the following Individxials -belonging to HQ STXRC MT ASIC

niS 1 an9 UT CiQ£/*1/.^ATOn • *

Fonut: <703

5. Following order ia revoked as indicated.

Action: Revoked i> - .

Permanent'Ordere 3i-2> D«A Iff 15 toy Sr7



. Gr^JPerniahe^^der 3^1. DEPARTMENT OF MILnAR? AFFAIRS, STA^ 0= . ;A.5 June 1987
Pertaining" to: Avacds of

MKM

—.!»• -_

Foraat: 705 ;

6. Follovlng order is revoked as Indicated/

Action: .Revoked

So iBu<^ of: PenBaaffnt'Orders 32-1 DMA OTAq.KT 20 May 87
Pertaining to: Awards of the follovipR individuals belonging to HQ STARC HI ASSG

Helena KT 59604-6789»

Format: 705

Bt ORDER OF THE GOmNOR

)ISTRf^lONT. ' ^
L<I) • <. ^

liii

>' " • H

'«r.Trt

qQUA;?>;

djwtinnt..Cei

. w.* i -••'•'V '} . vj.\. i -
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DEPArJTMENT OF MIUTARY AFFAIRS pa

TED SOflMNOiX COVERNOH PA 60X4708

STATE OF MONTANA
0FF)CC0F1H£ACUI^MiTC£NeRAi. HfiL£NA. MCKTANA 5»604

ORDERS 154-19 ' 14 Augxwt 1987

1. UALSH, JOHN £ MMHVil SS6 3669tb Main Co MX ARN6 Helena ilT 59604-4769

You are discharged froa cbe Aray National Guiard and as a reserve of cbe Aray.

Effective date: 13 Aug 67
Type of discharge: Honorable (liGB fora 55)
Additional Instructions: ^algn/Loss Season: WB. Accept Coaalalon in the KT

FOR ARKG/A&MY USE
Auth: Para 8-26c, to 600-200 cfa VOIAG MI 13 Aug 87
HQ&: 1222 Hauser filvd Helena MT 59601
Foraat: 500 «

2. UALSH» JOHN £

You are appointed in Aray fatlonal Guard,"'

Grade of rank: Second Lieutenant
basic branch: Araor
Assigned to: HQ STARC KT ARNG Helena MI 59604-4789
Duty asslgnaent:., Eyal &Readiness Off, 5QA00, IDA NGW8AUA. PALN 006N/01 vice
Oelkers reassigned, (A(30
Additional instructioxxs: Officer ^tended Temporary Federal recognition under
provisions of Chp-2, HGfi. 600-100 to be effective froa date of appointaeat.
Officer has over 4 years enlisted service iACSi),

FOR ARNG/ARMY USE
Auth: Para 2-9c, NC£ 600-100 , '
Eff date: . 14 Aag'87
Format: 192^- v> :

mam
59604-4789

W SGT 3669th Malnt Co MI ARNG Helens HI

You are- proaot^ to grade of Indlc^^,

Grade of rank promoted to: SSG/E6
MOS awarded; 76P30/6362d
MOS withdrawn: 63620/63H20
Effective datei 14 Ani 87
Date of rank: » Jon 84. -

•-̂ y iti" ~~" ' ~ "*
Jtv
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Orders 154-19 D£PARa:hii2<T OF MILITARY Ai'FmS SIATS OF hOt^TAiiA 14 August 1987

Auctxorlcy: Para 6-15, NGR 600-200 ^
Addlciooal Inacruccloos: " reccapuced lAW Para 6-d, MGR. 600->200 • HEP
Effective dace: HJA
Foraat: 302

59604"?7B9li
l^th halac' Co MT Ueleoa HT

You are proaoted to ctie grade of raok Indicated.

Grade of rank promoted to: [ Sergeant E-5
MOS awarded: (P) 63B20 (S) 76P10
HOS withdrawn: (P) 76P10 ($) UBIO
Effective date; 14 Aug 87
Date of rank: 27 Oct 80
Auttiority: Para 6-15, HG^ 600-200
Foraat: 302

5. mmtm
50501-1178

lat BM 194C& FA lA AENC FT ' Dodge lA

You are appointed in the i ray Kational Guard.\

Grade of rank; Chief Wan ant Officer (CU2)
Assigned to: HUT(-) 16^1 AC MI ARUG fioseman KZ 59771-0878 HTOE 17052ldjG01 PALN
115/08 vice CahiU i
Duty assiinaent: Physicia|xs Assistant, OilAO, HTOE l7052tiNG0l PALN 115/08 vice
Cahill separated
Additional instructions: ncurreat transfer froa A&liG of another State

FOR ARliG/AHilY USE .
Autn: Para 2-1, 1IG& 600 01
Eff date: 20
Foraat: 192

warn
597U-0878

»•) 163d AC US dozeoan hT

You are attached or relieved froa attached as indicated.

Action: You are attached to UHI(-) l/163d AC HT ARIIG B
Effective dace: 21 Aug 87
Period: -21 Aug 87 thru 20 Aug 88
Purpose: At cached for Pay, Adalnlscracion and Training
Foraac: 440

B^linga

BY QfiDER OF' THE GOVEm)R:

DXSTEIBUTXOM:

Ail)

MWFY

mlutapc

9eHt^

MI 59103-1336 ^

%



^^Pertaahe^)rder 3^1, DEPARTMENT OF MILITARY AFFAIRS, SXAfE 0. . ;A,5 June 1987

Format

6. Following order is revoked as Indicated/

Action: ^Revoked
So iny<^ of: Penaaaent'Orders 32-1 DMA OTAQ HI 20 May 87
Pertaining, to; Awards of the follovlog individuals belor^ing to HQ STARC MT ARNG

Helena >Cr 59604-4789,

Format: 705

Bt ORDER OF .TEE GOVERNOR

60UA^

kdjweaatuGei
/ \\^<

i 'r'-

* • ' f -.• * ^. r.i • . • ' *



DEPARTMENT OF MlUTARf AFFAJRS

TEDeCMVWOCH eOVCTNOR PA80x47ae

STATF OF- MONTANA
/ OmcCOFTHC^AJUTMfrCeNOUi.

HdZNA. MONTANA SM04

Peraanept Order 34-1

I. ' W4LSH,' E M

5 Juw 1987

SSG 3669tti.SaiM Co (OS) KT.A£N6 Belena KF 5^604-4?B9

The fol^wing award is aanoimced. ^ "

Award: Good-Condact Medal • -
Date(s) or period of service; 1 August 1983 through ^ July W86
Authority: Para 3-2, A£ 672^51 . .
Reasoa; For exemplary behavior^ efficiency, and fidelity during .the period indicated
Format: ^320

2. SGT 3669th Haint Co (GS) Iff AKiW Helena Iff 59604-4789

The following award is announced.

Award: Good Conduct Hedal
Date(s) or period of service: 1 May 1984 through 30 April 1987
Authority: Para 3-2, AE 672«5-l
^son; For exeji?)lary behavior, efficiency and fidelity-during the period indicated,
Forn^t: 320

3._ Following oirder is aaended as indicated;

So much of: Permanent orders 30-1 DM& OM Kt 7 May 87 "

• JVa. LTC HQ STARC KT AEHG Helena,HT 59o04-4789

As reads:* Arny Connaendation '
How'changed: Attended to read; Award; 'Meritorious-Service Medal
Format; 700 ' — , •

F, ^

4. Following order ^ revoked as indicated, ^ ' - 4

Action: Revoked •

So ouch of; Permanent Orders 31^1 DMA OTAG.HT 15 iby 87 .
Pertaining to: Awards of the following individuals 'belonging to HQ STXSC MT AE2C

Helena MT 59604-^4789; 1——

Format; <705 '

5. ' Following order i« revoked as indicated.

Action: Revoked - v, : . ;

fo »u^,of: Per»anent^Ord«re 3i^2i DHA pt^



Z" DEPARTMENT OF MILITARY AFFAIRS

TED SCHWINDEN. GOVERNOR P^. 60X4789

STATE OF MOMTANA
/. .. THE ADJUTANT GEN ERAL HELENA. MONTANA 8BG04

Permanent Order 34-1 5 Jupe 1987

1. WALSH", JOHN E SSG 3669th Maint Cq (GS) MT ARNG Helena MT 59604-4789

The following award is annStraced..

Award: Good Cor^uc^ Medal i
Date(s) o?*'?eriod of seryic;^, 1 Augns^ 1983 through 31 July 4,986 •'
Authority: Para 3-2, AR 672-51
Reason: For exemplary behavior, efficiency, and fidelity during the period indicated.
Format: 320

MT ARNG Helena MT 59604-4789

The following award is announced.

Award: Good Conduct Medal

Date(s) or period of service: 1 May 1984 through 30 April 1987
Authority: Para 3-2, AR 672-5-1
Reason: For exemplary behavior, efficiency and fidelity during the period indicated.
Format: 320

3. Following order is amended as indicatedi

much of:

Pertaining to:
MI 59604-4789

As reads: Award: Army Commendation Medal
How changed: Amended to read: Award: Meritorious Service Medal
Format: 700

4. Following order is revoked as indicated.

Action: Revoked '

Pertaining to:

Format: 705 " '

5. Following order is revoked as indicated.

Action: Revoked

So much of: Permanent Orders 31-2, DMA OTAG MT 15 May 87

"AN EQUAL OPPORTUNITY EUPLOYeR-

MT ARNG Helena



Permanent Order 34-1, DEPARTMENT OF MILITARY AFFAIRS, STATE OF MONTANA 5 June 1987

Pertaining

Format: 705

6. Following order is revoked as indicated.

Action: Revoked

So much of: Permanent Orders 32-1 DMA OTAG MT 20 May 87
Pertaining to: Awards of the following Individuals belongitig to

S,FC
Fortoat: 705

BY ORDER OF THE GOVERNOR:

DISTRIBUTION:

A(l)
db

1»A Ikdj Mb-nntuiGet

i-.., i

5 IMi • '

I I, r.-- V -



DEPARTMENT OF MILITARY AFFAIRS

TtD SCHWINDEN. GOVEHNOB P O BOX 47&a

STATE OF MONTANA
OKFICE OF THE ADJUTANT GENEHAU HELENA, MONTANA SOtiOM-^VuH

(406) 444-6910

PERMANENT ORDERS 33-1 4 June 1987

1. aMMBHpMBMMBHHHMlMflMmimir ARNG Helena MT 59604-4789

Ihe following award is announced.

Award; Meritorious Service Medal

Date(s) or period of service: 30 November 1983 to 6 June 1987
Authority; Para 2-17 AR 672-5-1
Reason; Outstanding Meritorious Service
Format; 320

2. llllllHMHMHHHHHBaaSBMMPFort Douglas UT 84113-5006

Hie following award is announced.

Award; Meritorious Service ^tedal
Date(s) or period of service: 13 February 1984 to 6 June 1987
Authority; Para 2-17 AR 672-5-1
Reason; Outstanding Meritorious Service
Format: 320

3. MT ARNG Bozenian MT 59771-0878

Ihe following award is ani*ii5i:^ced.

Award; Army Achievenent Medal
Date(s) or period of service: 7 June 1986 to 22 June 1986
Authority: Para 2-22 AR 672-5-1
Reason; Outstanding Meritorious Service
Format; 320

4. MT ARNG Helena MT 59604-4789

The following award is announced.

Award: Antiy Achievement tfedal
Date(s) or period of service; Annual Training 1986 and 1987
Authority: Para 2-22 AR 672-5-1
Reason: Outstanding Meritorious Service
Format: 320



'' PERMANENT ORDERS 33-1, STATE OF MONTANA, DEPARTMENT OF MILITARY AFFAIRS 4 June 1987

5. KI ARNG Bozeman MT 59771-0878

Hie following award is announced.

Award: Anny Achievement Medal
Date(s) or period of service: 7 June 1986 to 22 June 1986
Authority: Para 2-22 AR 672-5-1
Reason: Outstanding Meritorious Service
Format: 320

6. iFort Douglas LTT 84113-5006

The following award is aS^un'cea;'

Award: Array Achievement Medal
Date(s) or period of service: 30 Noveniber 1986 to 15 December 1986
Authority: Para 2-22 AR 672-5-1
Reason: Outstanding Meritorious Service
Format: 320

7. lUPWjl- Pit (FFTG) MT ARNG Helena MT 59604-4789

The following award is announced.

Award: Army Achievement Medal
Date(s) or period of service: 5 October 1984 to 6 June 1987
Authority: Para 2-22 AR 672-5-1
Reason: Outstanding Meritorious Service
Format: 320

8. WALSH, JOHN E SSG 3669th Maint Co MT ARNG Helena MI 59604-4789

The follcwing award is announ

Award: Army Achievennent Medal
Date(s) or period of service: 21 February 1987 to 30 May 1987
Authority: Para 2-22 AR 672-5-1
Reason: Outstanding Meritorious Service
Format: 320

BY ORDER OF THE GOVERNOR:

DISTRIBUTION:

A(l)
alp

•al



/
DJL.PARTMENT OF MILITARY rtFFAIRS

TED SCHWINDEN, GOVERNOR P O. BOX 4789

STATE OF MONTANA
OFFICE OF THE ADJUTANT GENERAL

(406) 444-6S10
HELENA. MONTANA 59604-4709

PEPMANENT ORDER 12-1

The following award is announced.

10 March 1987

b Mr ARNG Helena MT 59604-4789

Award: Arniy Conmendation Medal
Date(s) or period of service: 8 August 1984 to 3 November 1986
Authority: Para 2-20 Ar 672-5-1
Reason: Outstanding performance as First Sergeant
Format: 320

Co MT ARNG Helena MT 59604-4789

Tlie following award is announced.

Award: Amy Ccnnendation Medal
Date(s) or period of service: 4 December 1984 to 20 February 1987
Authority: Para 2-20 AR 672-5-1
Reason: Outstanding performance as Motor Sergeant
Format: 320

WALSH, JOHN E SSG 3669th Maint Go MT ARNG Helena MT 59604-4789

The following award is announced.

Award: Amy Ccrmendation Medal
Date(s) or period of service: 20 June 1984 to 20 February 1987
Authority; para 2-20 AR 672-5-1
Reason: Outstanding performance as Unit Supply Sergeant
Format: 320

I: Go MT ARNG Helena MT 59604-4789

The following award is announced.

Award; Array Achievement Medal
Date(s) or period of service: 7 June 1985 to 20 February 1987
Authority; Para 2-22 AR 672-5-1
Reason: Outstanding performance as Unit Mess Officer
Format: 320

AN FO'JAi f-tJPlOyrf^



PERMANENT ORDERS 12-1 DEPARTMENT OF MILITARY AFFAIRS, STATE OF MOOTANA 10 March 1987

BY ORDER OF THE GOVEFNOR:

DISTRIBUnON:

A(5)

e Sdwtant



DEPARTMENT OF THE ARMY

r- i .i T* ^r*
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This is to certify that

2LT JOHN E. WALSH

las successfully completed
us ARMY COMMAND AND GENERAL STAFF COLLEGE

CORPS/DIVISION LEVEL FORCE INTEGRATION COURSE

CLASS 88-3 (Presidio of San Francisco)

16 - 20 November 1987

Given at_ Fort Leavenworth. Kansas
20 November 1987 /8t)RD0N R. SULLIVAN

''Major General, U.S. Army
Deputy Commandant



RETIREMENT CREDITS RECORDS

1. THE ARMY NATIONAL GUARD RETIREMENT CREDITS RECORD

(NQB FORMS 23), and all supporting documents enrlosed under this
divider are a PERMANENT HISTORICAL RECORD and will not be removed

from DA 20 1 File for any reason without specific written
instructions from TAG, MT ARNG.

2. Forward as part of the DA 201 file when the soldier is
transferred, attached to another unit, discharged from MT ARNG, or
when the DA 201 is forwarded to any board or for any other personnel
action.

3. For further information or instructions, contact the SIB/RPAS

NCO, P.O. Box 4789, Helena, MT 59604-4789.

DO NOT REMOVE FROM FILE

RETIREMENT CREDIT RECORDS



CAUTION: not to be used FOR

IDENTIFICATION PURPOSES

THIS IS AN IMPORTANT RECOBj
SAFEGUARD IT

ANY ALTERATIONS IN SHADED

AREAS RENDER FORM VOID

DD
FORM

1 JUL79 214
, KtVIOUS EDITIONS OF THIS

FORM ARE OBSOLETE.

CER.irlCATE OF RELEASE OR DISCHARGE
FROM AaiVE DUTY

I. NAME (Last, firt, middle)

4 a. GRADE. RATE OR RANK

SSG

2. DEPARIMENI, COMPONENT AND BRANCH 3. SOCIAL SECURITY NO.

4 b. PAY GRADE

E-6

5. DATE OF BIRTH

601103
7. LAST DUTY ASSIGNMENT AND MAJOR COMMAND

3669th Msdnt Oo MT AFNS Helena, MT
9. COMMAND TO WHICH TRANSFERRED

MT AFWG
6. PLACEOF ENTRY INTO ACTIVEDUTY

Helena, Montana
8. STATION WHERE SEPARATED

Helena, Montana
10. SGU COVERAGE

AMOUNT I NONE

1 1. PRIAAARY SPECIALTY NUMBER. TITLE AND YEARS AND
MONTHS IN SPECIALTY (Additional specialty numbers and titles
involving periods of one or more years)

12. RECORD OF SERVICE YEAR (s) MON (») DAY.^iJ

ft. Dole Enterad AD Thij Period 83 08 01
b. Seporollon Dal* Thlj Period 87 08 13

76y Chit Supply Sp 3 Yrs 00 Mo 18 Dye C. Net Acilva Service Thl» Period i4 13
d. Totol Prior Active Service 03 01
t. Totol Prior lr>octive Service 02 06 29
f. Foreign Service n 00
g. Seo Service H M
h. Effective Dole of Poy Grode 84 07 26

92 02 01
13. DECORATIONS. MEDALS. BADGES. CHATIONS AND CAMPAIGN RBBONS AWARDED OR AUTHORIZED (Allperiod* of aeruice)

QCM/AAM/AHOCM

M. military EDUCATION (Course Title, number weeks, and month and year completed)

ENOX / 2wJqb / Jul 82 Stancaardiaed OCMSBC Custodian Oouroe / 2wks / fipr 85
OCS / ewks / Jill 84 Supply 1«X) / l\dc / May 86
OEMS /lidc/Sep 84 ENOOC / 7wks/0ct 86

15. MEMBER CONTRIBUTED TO POST-VIETNAM ERA

VETERANS'EDUCATIONAL ASSISTANCE PROGRAM 1^
YES Ivy I

16. HIGH SCHOOL GRADUATE OR EQUIVALENT

YES NO

17. DAYS ACCRUED

LEAVE PAID
38

' WOTDG raiOB/////////////////////////////////////////////////////////////////

19. MAIUNG ADDRESS AFTER SEPARATION

21. SIGNi^R^F MEMBER BEII^S^AMC^ 72. TYP

taUCER J.

20. MEMBER REQUESTS COPY 6 BE

SENT TO tfp DIR. OF VET

y AFFAIRS —m YES • NO
OF OFFICIAL

, m.KBtG, Chief Off Per Mgt

SPECIAL ADDITIONAl INFORMATION (For use by authorized agencies onfy)

KhLh4Vbt>

OCT 2 213^7

23. TYPE OF SEPARATION

Itelief from APT Title 32 USC 502(f)
25. SEPARATION AUTHORITY

AR 635-120
28. NARRATIVE REASON FOR SEPARATION

To Accept Ccmtnissican
29. DATES OF TIME LOST DURING THIS PERIC

mWi
S/N 0102-LF-000-2140

24. CHARACTER OF SERVICE (Includes upgrades)

HONORABLE
26. SEPARATION CODE

PGM

27. REENLISTMENT COD

N/A

SIDPERS

30. MEMBER REQUESTS COPY 4

INITIALS

SERVICE • 2



APPLICATION FOR FEDERAL R' ITION AS AN ARMY NATIONAL GU/- - OFFICER OR WARRANT OFFICER
AND APPOINTMENT AS rA kESERVE COMMISSIONED OFFICER OR V.mKRANT OFFICER OF THE

ARMY IN THE ARMY NATIONAL GUARD OF THE UNITED STATES
(SEE INSTRUCTIONS LAST PAGE)

PRIVACY ACT STATEMENT

1. Authority: 32 USC 307, 10 USC 275.
2. PrinclpBl Purposes: To rtcord proc«edlng« of a Federal Recognition Examining Board.
3. Routine uses: a. Support eppllcatlon for Federal recognition, b. Provide a basis for granting Federal recognition, c. Provide a basis for

denial of Federal recognition, d. Provide a basis for ascertaining branch qualifications of applicant, e. Provide a t>asis of evaluating overall
qualifications of applicant.

4. Mandatory or Voluntary Disclosure and Effect on Individual not Providing Information: Mandatory. If individual does not provide informa
tion requested by board. Federal recognition may be denied.

6 Aucrust 1987
(Date)

From:

Thru:

To:

1.

I hereby apply for the following (Delete Clause(s) not applicable):

a. Federal recognition as a T.1 ct

In the Army National Guard of MOITtaTVR

WAT..SH
(lAUt Name)

JOHN
(Fint Name)

The Adjutant General. State of Mnirhana
Chief, National Guard Bureau, Wx«hlngton, DC 20310

Under the provisions of NGR 6Q0~1 Ofl

EIWARD
(Middle Name) Seeurilv Number)

(Paragraph & NGR Authority)

(Grade) of ARMOR (Branch)

(State).

b. Appointment as a Reserve Officer of the Army in the Army National Guard of the United States as

Sccond Lieutenant (Grade) of ARMDR (Branch)

. (Grade)c. Certificate of Eligibility for Federal Recognition in the Army National Guard as a

(Branch).

In connection with the application, I submit the following information, which I certify to be correct to the best of my knowledge:

a. Permanent Home Address:

bounty)

b. Business Address:

c. Date of Birth: 03

Montana
(StaU)

_li.

Conpanv (GS) Helena. Montana 59604-4789

Race Caucasia
(Day) (Month) (Year)

d. Place of Birth: Butte
(Citv)

e. Are you a citizen of the United States by birth or naturalization?

In form of certificate by an officer who has seen your naturalization papers)

f. Number and relationship of dependents TSfijQ (Wl£0 & SOn)

Silver Bow
(Counly)

JBirtlL

(Caticarian, Negroid, Indian, etc.)

Montana
(State)

. (If the latter, append evidence

g. Nearest relative, relationship and address LTohn F. Wfll Sh iTT* . (BrOthSirL

h. Marital status (single, married, widower or divorced]

i. Present occupation, years of experience in same, and name and address of employer, if any.

cSnpply PniiTr (d) Vfaargj. Mai n^f:>nanrva rnmpany (aq) Pori-
Har-rignn Mt.

I. Experience in other lines andyearsof same foil g-hnrifan-h (^) Yp^ar.c;

k. Membership In professional societies -CikDne-

I. Decorations, citations, and commendations (attach copies) aiTn^y rrinTTvanHa-h 7or> ^ AriTy

m. Are you at present a member of any component of the Armed Forces? Al'lliy N^tllOnal
If so, list grade, branch, component, organization and aeronautical rating held. If any.

K-fi Army Ttotinnal Main^-pnannp rnmpany Hp>1p,nar Mt.
n. Where you ever rejected for military service or appointment as a commissioned or Warrant Officer? UQ

state when and where rejected and cause.

o. Are you now receiving a disability allowance, disability retired pay, or pension as a result of military service?

(If so, give details under paragraph 2 u.)

NCB FORM

I JUU 77

1.

(Thit form replaeee NGB Form St, tS Apr SS, which i$ obtolete)

59604

JSQ.
Yes or No



PROJECT OeVtUOPMCNT lOENTlFlfR //"D/; AND.PROJECT
DEVELOPMENT SKILL IDENTIFIER (FDSIJ

WM ot Ihu t>fm. fn AW «n-7<; *< MILPgHCgW.

SOCIAL SECURITY NO.NAMt

WALSH, JOHN E.

RANK

SSG MT ARNG

ThU individwai hs* tptei»l braiaing or txpcritnc* on tht

STANDARDIZED COMSEC CUSTODIAN COURSE # 6-85 FC-F22/106-F23
(Intrfi tytttm, iitm of iquipmtnt tnd 4ny other p*fiut€Htdata mcAat typ* of (raiminf, o* type of skUt, (.f.. opara-
HUM o* mtainttmamet, tie.)

and haa baen iwaidad lha following projaet dtvalopreant idtntiflar/akiU idcnllfltr.

E-1 , COMSEC Custodian
±

(tDllfDSIj (TUlt of PDUPDSI)

OATt

17 JULY 87

AUTHOniZtO ACCNCV

NGB-PEC

AUTI^^IStO AQINCV Office SICNATUHC

Rrqucat .adividual b« AMignad lo an orsanizaiion^whtr^^asimum utilisatioa of IhcM acquirad tkilla
can b« fntda.

DA FORM 5178.R. J»n 83

\,



INDORSEMENT

Ths Adjutant Ganersi, State of noatana

To: Th« President of the Examining Board appoinbed by paragraph

Haadquarters _

Orders No.

1. It is requested that the applicant be examined under the provisions of section 307 of title 32, United States Code, and the regulations
prescribed thereunder, for the grade and branch stated in his appiication.

2. The statements of the applicant have been verified as far as practicable and are considered to be carrect.

INDORSEMENT

To: The Adjutant General of

The examination oF the applicant has been completed with the result stated in the proceedings of the

INMRSEMENT

The Adjutant General, State of

To: Chief, National Guard Bureau. Washington, DC 20310

1. It Is requested that Federal recognition to date from

bo extended to
(Firit name) (Middle name)

to dat» from

(Laet name)

and assigned to
(Give *p«eiM potUion^nS detitrnatwn of orifanizationj

(Give designation of iatuing office, number, and paragraph of order.)

Adjutant General

rd herewith Inclosed.

of th4 "Board

(Social Secvritv /i^unber)

(Name only of previoue occupant) (Date he vacated potition)

(State; (a) Whether resigned and resignation accepted, (b) Transfer to anotiiar vacancy, (c) Promoted, (d) Demoted {1) own application;
(2) Changes In table of organization; <3) Conversion of unit)

Ort^rm para 1 dated S>8 Jnlj
(Give designation of issuing o^TSe, Vumfeer and paragraph of order oruZ attach copy of order at incloturej

2. A copy of the order of appointment and completed oath of office are Inclosed.
3. It is further recommended that the request for appointment as a Reserve Officer of the Army In the Arrcontained in the basic communication be approved. ^ ^ fpt
1. Btrth lom 8? c, 1U.18 ^
g. TA foam 873 SI ^ fM II. (Jyilifloatioo^/V

5F flfi a. 9% 7. PCS rAvlam^ 1?.
li, Collf 8. DTr mC^Ak^ 13. 0, 1^19 ^

INSTRUCTIONS Hj. T«rf SSiK 1^. ^ardo/DM
1. Fill out this form on the typewriter. Every item must be filled out, using the word "none" where applicable.
2. This form will be submitted by the applicant through military channels to the State Adjutant General in sufficient copies to insure that

twocompleted copies are received bythe National Guard Bureau.
3. This form will be executed by ali candidates for examination under the provisions of section 307 of title 32, United States Code.

When so executed, it serves for the certified statement of the candidate of his personal and military history as prescribed by National Guard
Regulations.

4. In submitting this form, applicable National Guard Regulations should be carefully complied with.
5. The State Adjutant General will, if the application meets with his approval, issue instructions for the candidate to report to the presi

dent of the examining board which has been previously appointed by the Army commander under the provisions of section 307 of title 32, United
States Code. At the same time, the State Adjutant General will forward the application by indorsement thereon, with all pertinent papers, to
the president of the examining board. Candidates may be ordered before an examining board, either before or after appointment, but if examined
prior to appointment, the appointment should be made as soon as practicable after the successful examination has been completed.

6. The president of the examining board will, upon completion of the examination, forward the application by Indorsement thereon, to the
State Adjutant General, transmitting therewith the proceedings of the board prepared on National Guard Bureau Form 89. with all pertinent
papers.

7. The State Adjutant General will then prepare the indorsement indicated on Page 4 of this form and transmit ali papers received from
the president of the examining board an' "^additional ones as may be necessary, to the f ' ' National Guard Bureau.

National Guard of the Unite

Adjutant Geniral^
(AU copies must iiffntd)

va. GwaMMBtt omu



'ARTMENTS OF THE ARMY AND THE Air

NATIONAL GUARD BUREAU

REPORT OF SEPARATION AND RECORD OF SERVICE

REPORT OF SEPARATION MnWTANA
AND RECORD OF SERVICE IN THE' AKflX NATIONAL GUARD OF nUWlATlA

AND AS A
RESERVE OF THE

?. Insert either or Air 2. Enlisted personnel only • insert only Army or Air Force

2 AKMY

Army

1. LAST NAME • FIRST NAME • MIDDLE NAME

WALSH, JOHN EDWARD

2. DEPARTMENT. COMPONENT AND BRANCH

AKNGUS/MTARNG

3. SOCIAL SECURITY NUMBER

4.
DATE

OF
ENL

YR

79

MO

11

DA

02

5a. RANK

SSG

5b. PAY GRADE

E-6

6.
DATE

OF
RANK

YR

84

MO . DA

07 26

DATE
OF

BIRTH

YR

60

MO

11

DA

03

8a. STATION OR INSTALLATION AT WHICH EFFECTED
3669th Malnt Co P.O. Box 4789 Helena. MT 59604-4789

8b. EFFECTIVE
DATE

YR

87

MO

08

DA

13

9. COMMAND TO WHICH TRANSFERRED

N/A

11. TERMINAL DATE OF RESERVE/MILITARY
SERVICE OBLIGATION

YR

92
MO

02
DA

01

12. MILITARY EDUCATION (Course Title, number of weeks, month and year

CE REP (62B) 6Wlca Supply Mgat 2Wka Apr85
PNCOC/RC 121 Hrs Jul 82 BNCOC/AD 8Wka 0ct86
DCS XXS 13 Konths Jul84

OSMS Level 2 IVk Sep84
COMSEC CUST B82Wk8 Apr 85

14. HIGHEST EDUCATION LEVEL SUCCESSFULLY COMPLETED

12 VDO//~- 1 Itl oni I C/-5C 2SECONDARY/HIGH SCHOOL YRS(Gr 1-12) COLLEGE . YRS

16.
SERVICEMAN'S

GROUP LIFE
INSURANCE COV

Q YES • NO

AMT. 35,000

17. PERSONNEL SECURITY INVESTIGATION

a. TYPE b. DATE COMPLETED

Secret 14 Sep 83

10. RECORD OF SERVICE YRS MOS DAYS

(a) NET SERVICE THIS PERIOD 07 09 12

(b) PRIOR RESERVE COMPONENT SERVICE

(c) PRIOR ACTIVE FEDERAL SERVICE

(d) TOTAL SERVICE FOR PAY 07 09 12

13. PRIMARY SPECIALITY NUMBER. TITLE AND DATE AWARDED
(Additional speciality numbers and titles!

(P) 76Y30 Supply NCO 840726
(S) 62B30 Const Engr Rep 800815

15. DECORATIONS, MEDALS, BADGES, COMMENDATIONS,
CITATIONS AND CAMPAIGN RIBBONS AWARDED THIS PERIOD
(State Awards may be included)

XK ASR/ARCAM/MPDR(2)/GCMDL/AAM/ARC0M/RIFLE-
M16 EXP 870503/NOTHING FOLLOWS.

18. REMARKS

800519-800818 IADT/830801-870813 AGR/NGB Forms 22 and 55 were nailed to individuals last known
address as shown in Item 19/SM particlapted in Reenllstment Bonus, effective date of entry was
1 Feb 86, effective date of teminAtion was 13 Aug 87, reason: to accept Coamisslon in MT ARNG
without recoupment/NOTHING FOLLOWS.

19. MAILING ADDRESS AFTER SEPARATION (Street. RFD, City, County,
State and Zip Code!

21. TYPED NAME, GRADE AND TITLE OF AUTHORIZING OFFICER

DANIEL L LIEBERG CPT CD Connandlng

20.SIGf^TURE OFPERMiy BmNG SEPARATED

.-ZZ/
.^2.SIGriATURE OF OFFICER AUTHORIZED TO SIGN

23. AUTHORITY AND REASON

Para 8-26c NGR 600-200

^ 24. CHARACTER OF SERVICE 25. TYPE OF CERTIFICATE USED 26. REENLISTMENT ELIGIBILITY

Honorable NGB Form 55 N/A
1 27

0'̂ QUEST • DECLINE COPIES OF MY NGB FORM 22 INITIALS

I^F^B 83^ 22 (Replaces NGB Form 22. dated 15 Oct 76and NGB Form 22-1. datedj Jun 78. which are obsolete) MPRJCOPYO)



AmiCATTON PC« FEE^SUL REC< mON AS AN ARMY NATIONAL GUARl FFICER OR WARRANT OFHCER
^0 APPOIKTWENT AS A~rtESERVE COMMlSSJONED OFRCER Of? WAhKAfiT OFFICER OF THE

•A^IMY IN THE ARMY NATIONAL GUARD ,0F THE UNITED STATES A O
' (S£E INSTRUCnOKS LAST PAJSi . O" '

i?- • • WBVACT ACT STA.7ZMEKT
1. Authority: 32 use 307, use 27S. -
Z Piincip«J PtirpOMs: T» rvcord pfowtftngs at • F«d«r»I Rccoenfbon Exsmiafaig Bovd.
3. Routtn* ustts: a. Support appOcatian for F«d«ra2 rvcacnttioii. b. Pmid* • basis for erwtia* Fedem raeafnlCioR. e. PiwMt i basis for

danUl of P«ArsJ r«ccic'^rtioo. d. PrwU* a basis for aseartaiftinc braoeft quaifaattoa of appBaant *, Prtarid* a basis of walu«tinc MntF
qtaiffievtioRS erf applicant. i

4. Uanttatory or Valia4>fy Ptsdcmir» and Effact on InAvidua! net Provides hJotunUoB: UaAdatety. If fadtiriduat doas eat provMa ioforma'
tin r«qu«sM by boa^ F«d«rsl twcigt'ilieti cnay ba dan»«il - . . ?

yam*) *• {Firtt Nam^J rm^tu ifm»0} ffaiSri Scnriti ^amicrj

0>aracrapA & MGR Author^

Tte At^tftaot Ganani. Starts of

To: CbM. National fiua/d Buraaii. Wast^nston. DC 20310

1. Under provisions ot ICR 600^100* * ^ara(i
i bar*6jr appty for th« foOowlng (DcJata OauseCs) not appRoM): ^

a. -ftd*ra} racsfrutiOT a» a .

te ttia Anny Katlenal Guard of tStataX

b. Appointmant as a ReMrva OScer of th« Anriy in Itiia Ar^ N^ibnai 6ctard of tha Uoitad SWu a*

• .qprnTY^ T,iCTf-f-(aT->arrt- . ; (Gnda) ^
e. CartzScKa of en^biOty for Fadaral RaeognitioA in tha Kmf Kationa! GlWd *S a

rf • (Branch). » - '

(Brandt)

..(S'»da)

2. Ill esAnaetioA wtth tfaa appticatioa. I submit the fciikwitfn Morma^on, stM* I cartSjr t» ba earfacf te tha bast 6l iny In'iatolfli

a. Parmaoant Homa Address
(N-itmSer <£ StrmiJ

b. Businass Addrass:

C. Data of Birth:
(Siontk) -

± PUea of BJrth:

«. Ara )va a citizan cf United States by birtt) oaturaiizstion?

in form of cartffiest^^ an ofTider who s«en your oaturalizatian papar^
1. Mufnbar and ralatioftsWp of dapendant* * -

t, Naamt raiativt, faiatia^thip and addms

• h. Uarrtkl status (sinc>«: married, widower or divoreed)

t Present occupation; years ef~exp«r(enca In sam«, and nanw and addrass ef mpfayar. tf »«-

BlSSWFSmEEnE:!

mW:

otherQ/>^-and yaars^ safn«

llen*e(fhf^^yofe8&til

L DacorxtSons. citations, stij commanidatiara (attach eoplas)
ifairaveTs^v

TI55GSa8ie1

•:e^MS[ai5i

i6mMraR:«r

^ "Whara yoa evar rvjectad for militaTy sarvica or a'ppeiotinant as a ctifTajuasioftiet at Wir^ OfficM?..

state when and wbai*, rafacted' »n^l_causa. '•

0. Ara you now racriviqg V.cfinUUty'aUowaoca,' rft«^twy 'nr paacanw-t^' Vrii

(H so, giva dataOs ondifrlarasracf) 2 u.)

62S23

:-^a*-or. (to



^ Have^you ever bMn sepai%ted fre<n th« militery Mrvic* by m$on of ndassJfie^ion. of bMn) •etion or hav« r«sign*d in, &eu ol
r«cl3SsJfication, beard action or court marti«J prec**dines? \f se; givt date, plaea and details. ' . ii

r. H«v>e^Sr<9) •w«r been an«rted or wnwiefd by « civil court for othar than minor vtolatfofttf _

fiUGS^ttiarf* s«ntens«u

s. Sehqdx (D CMUafl (H GEST demplctsd. attacfa •vkienea)

HAME OF HfGH SCHOOL.
aXlFBE. ETC.

, NAME OF SCHOOL

t53S!@(^K7n

L0CAT70H
(CfTY & STATEJ -

mam

t. Rscofd ef aU Ullrtarr Sajviea; *-.>
(1) CHROMOLOGJCAl STAmiEWT OF ACTIVE FEDERAL SERVTCC '• .(ARftfY, NAVT, JUS . FOflC& ICIUUM£ COfiPS; COAST GUAAO.

NATIONAL GUARD tM FEDERAL SERVICe, MD RESERVE OFHCER ON ACT7VE OUTY) "

6ATES •
(luJievtt «i<»rffc, dcK gear)

I



C2> fcm.n4RY S "..ICE OTHER THAN ABOVE -NAnONAL GUARD, U.S. ARMY, RAVY, WR FORCE. *•
E^L SERVILt. CAOCT, AT U.S. MlUTAf! R FORCE OR, COAST CUAAO ACADEMY. UIDSHIR
ROTC ANO SERVICE W UIUTARY FORCt-, OF FOftSGM COUNTRIES.

DATES

(7montii, day, - and sear}
STATE

OR

FEDERAL

STATIOH ; GRADE ORGANtZATIOI

UAfUNE CORPS RESERVE NOT IH FEO-

A U.S. MAVAt ACADEMY, STUDENT tM

FUU. KAUE AND GAADE
Of tUMEDilATE

COMUANDiNS OFFV:£R

02 tDV 1979 18'May 1980 SISOE HEE£NA, MI E-3 00 (GS) 09B CPT VES^
: -i ^ ^^CD 3rd E« '—^

a9 M^Y 1980 18 AUG 1980 EEEERftL FT IM® fC E-3 4th HW BD 623 GIT SIKCCfM©
3669th H34~T T

19 ADG 1980 08 JUN 1983 STA3E -td E-5 00 (GS) 62B CPT lAHTI

09' 1983 23 JUL 1984' SIKIE'- HEL£HA,SIA2E- HEL£HA,'MI E-6 iWA
~ . ^S-4 3^9th BQi

' -.SEKEE HETSCi/MI-.E-e' 00 (GS) ' '24 JdN 1984

u. a>m»rtn,—4iny oth*f tafofiifUai you Bay 4Mir« to titbmR.

osn: LTC T.O.

76y lOT^LIEBESq,.

TPflT^'T
' ' (Si^ 4B

INDORSEMENT CPrepsndbf wiinUMtoBcommi|ad«t}ji

Appravst ntcamioTOded. Tb« of tb« typCcaiat hew'

t» b* tomct

-UtsappoiatjTMnt is desiredto fiiith« position cf

«S najiw;

tNOOR^UENT CTiMMrtby^

i» piraeaeabl« md M.

: eoesitsRte)'



'U-:

2Bd INDORSEMP^T
Th« Adjutant G«neral, StacA of _

Pr«tjd«rit of th« Examining Roaid appeintad Iqr paragraph

Headquarters ..._

(Addrws) L: ;

Ot^M Na

^ Datad _

m» AIIC«SM«ig
191^

X. It H. requested that th« applicant b« czamjiwd undw tha provisioos of s»c6on 307 at tiOm 32, Unitad Statn Cede, and tha r*uJatiees—. j .. appiiatioo.Pfwcn
2. Th« statemerrts of th* appAcant haw* been vtrtfted as far as practicabia and ara eonsid*f»d to bt

• Inciosurvs

ibed thereunder, for the grad* and braftd)

3N
INOOftSOiENT Adimtma* Gtnmwl

To: The Adjutant General of

(Address rjiu fcx urn. •»!—. m 5>iownw

. 1IOOE» LTCj iM
* 0f tU Botri

The A<j|iitant General, State of :

To: ChW. national Gurtl Bui«a<i. WnbingbaiK OC 20310

1. It is rvqeesfM that f=«d«ni rwcofnition to data from

ba artanrtad t»

A (Giv* it

mOORSaiEMT

yyiT

paragrmp^ ef «rd«r.^:

tether resisnad aod..c»si8natioa MptaA <b) Tra«»s^ :to aiwOiar v»c»i*gt;. W Pnjmo^ «) 0«noC«J (ir owj appiidrttaB;
(2) ChiAses in table of orgatnizaflon; (3) Conwslon of emit) ~ '

••mtmd vart^rm^ ef mad >

2. A copy of^tM order of appetrirtment and completad oath of offiea af» indosed.
3. ft is further raeommeflded that tit* raqwast for appolntnwflt a* a Rasarva OIBcar of th« Amy ia tha

<9«itain*d w the basi^ coaoBunication btt spptcvad..

Hp. ^

>. w, 13. o» iA>v

Guard of

ec^pM* at^ b« tiffmtd) 1

IHSTROCnOHS 15.
LTiIl outthis foraj on the typewriter. Evwy item niBst befflted ismgtheIwd "«»e" where 3pplicai>le. i

. 2. fona will be aibmitt^ ij the apl^itcaot tivoogb to fe State Adiutaat G^eral ui suffides^coptes ts instire thtt
fii6 cofljjri^copies are received bjrtiie fiatiood Sa^ B»ffeao. . . - - 4 - , ••.

3. Tlus fom vili be executed all (^di(&tes for exasnWwn the prntskxts of sktioQ 307 of titie '3t Uoi^ ^atn Codt;
Wbffl so aecuted, it serves for tbe.cefti^.stat^inegt of.the c^(fidate..<^^ perstiM aod isiif^ I^OL as, prescAed brNstioaal^&tani
R^latioBs^ - ' . • _ _ r-- . , , ' ^ • r>^ - ?6v

4. In,submitting this form, appl^e HaStsal Gtard fegslations sb(^ heJiMeiul}*. cbiapfed with,
The state A^utant General wtU, if.^ at^ScafioajD^ tiffin he approv# issue «stm to report b jbe

of the examining board which hs b^ p^viousiy .^pdii^ the A(^ comti^er itDder the provsioos.of sectioa 307 of ^
Code.' At the uoie time, the State A<0ut<«f6e(ii^ via forward-4^ bf-kKior^dt

tfie pressi^t of the examining board C^did^ may bip^utS b<h»t aa exantu '̂ bo^ either b^re or af^ appbidbb^ bat if
fidor'to appointment, the appoiiitmest sitodd bemade practical^ t^ aicces^ examnatiofl. tes bees a)it>pift»i.
^ 6. The president of the examintflg boad opoo comi^etioa of th« cai^oai^ forward the apj^iticatka by to^ tfae
'Sbte-A($i^ S^^I, irassidil^ tb^e^ proc^iaj^ of "be bo^ pr^'^WN^io^

••paperik- - , " f • ' •' ' ' 'V ' '
.7. the State Adjutant Seoefai mU pfi^^ tj^>j»k>(seiDe8t todic^ oe Pa^-4



O^atbB of 0^
privacy ACT STATEMENT i .

AUTHCRm": Title 32, United States Code, Gectioos 308 and 312.
FRINCIFAL PURPOSE; Eacb person appointed as an officerof the NationalGoaid most snbaeribt to aa appointineot octb oader the provisionsof 32USC
308and 312. * m. • "
ROUTINB USES; This form ismaintained intheOfficial Mili^ Personnel File lOMPFJ/Officer's MaaterPersoainel Record (MPR) toverify appointment in
^ Army/Air National Guard and as a Reserve of the Army/Air Force'officer.
pisnnSTTTtR- Vnlimtary FaihTT^ toprnvvV SSK mtiM rAnhina delay intheprorpying ofOMPP/^gR.

I.

I,

II.

I

joai

NATIONAL GUARD OFFICER

JJSSL
irxTANszne] • (MidtaeName) (SSN)

do solemnly swear (or affirm) that I will support and defend the Constitution of the United States and the

Constitution ofthe State (Commonwealth, District, Territory) of Mwitga against allenemies,

foreign and dome^c; that I will bear true faith and allegiance to the same; that I will obey orders of the

President of the United States and of the Governor of the State (Commonwealth, District, Territory) of

MontMMt ; that I make this obligation freely, without any m^tal reservation or purpose of evasion,

andthat I will well and faithfully discharge the duties ofthe Office of LtftuVmaTit ^ ,inthe
iGradel

_ ' Natinnal riiiflrH r»f+h#> .Stfltp fPnmmonwMlth TSistrirt Tprritorvl of MciRtSB*
ViArmy or Air)

upon which1^ about to enter, So help me God.

1 National Guard of jthe State (Commonwealth, District, Territory) of.

J0«
(First Nsme)

(Signatnre is PuU]

TEMPORAJIY FEDERAL RECOGNITION

BZKiBO WAIffl
(Middle Naxne) (LMtNaaei (SSN)

having been granted temporary Federal recognition in the grade of tngf
(ArajrorAir}

NationalGuardof the State (Commonwealth, District, Territory) of Wpnttnt .dc solemnly swear

(riraffirm)that during such temporary JFederal recognition I will perform all Federalduti^ asif I had been

arointed as a Reserve Officer of the
(Armr « Air Force)

AUTHENTICATION

Sworn to and sfubscribed before me at Btlna# Mootapa

this day of

is PqIQ



DEPARTMENTS OF THE ARMY AND THE AIR FORCE

NATIONAL GUARD BUREAU

REPORT OF SEPARATION AND RECORD OF SERVICE

FOR USE OF THIS FORM, SEE NCR (AR) 600-200. THE PROPONENT AGENCY IS NG8-ARP-PE.

REPORT OF SEPARATION

AND RECORD OF SERVICE IN THE 1 Army

1. Insert either Army or Air

1. LAST NAME - FIRST NAME - MIDDLE NAME

WALSH JOHN EDWARD

NATIONAL GUARD OF MONTANA

AND AS A

RESERVE OF THE 2

2. Enlisted personnel only - Insert only Army or Air Force

2. DEPARTMENT, COMPONENT AND BRANCH

ARMY/ARNGUS/MTARNG

3. SOCIAL SECURITY NUMBER

4. DATE
OF

ENL

YR MO

87 1 08

DA

14

6a. RANK

COL

6b. PAY GRADE

06

6. DATE

OF

RANK

YR

06

MO

05

DA

16

7. DATE
OF

BIRTH

YR

60

MO

11

DA

03

8a. STATION OR INSTALLATION AT WHICH EFFECTED

JF HQS-MT MTARNG, FORT HARRISON, MT 59636-4789

8b. EFFECTIVE
DATE

YR

12

MO

12

DA

26

9. COMMAND TO WHICH TRANSFERRED

THE RETIRED RESERVE

1600 SPEARHEAD DIVISION AVE

DEPT 420

FORT KNOX, KY 40122-5402

10. RECORD OF SERVICE YRS MOS DAYS

(a) NET SERVICE THIS PERIOD 25 04 13

(b) PRIOR RESERVE COMPONENT SERVICE 03 08 29

(c) PRIOR ACTIVE FEDERAL SERVICE 04 00 13

11. TERMINAL DATE OF RESERVE/MILITARY YR MO DA

SERVICE OBLIGATION , NA ' |
(d) TOTAL SERVICE FOR PAY 33 01 25

(e) TOTAL SERVICE FOR RETIRED PAY 33 01 25

12, MILITARY EDUCATION (Course Title, number of weeks, month, and year
completed)

CONSTRUCTION ENG(63B),6 WKS.AUG 80// PNCOC-RC,3 WKS.JUL 82//
OCS-RC,96 DYS.JUL 84//OSMS(LVL 2)1 WK.SEPT 84//COMSEC,2 WK.APR
85//SUP NCO CRS,2 WKS.MAY 86//BNCOC(76Y),8 WKS.OCT 86//FORCE
INGRATI0N,1 WK,NOV87//AR 0BC(12A), 17 WKS.MAY 88//M1 TRANS TRNG
CRS,2 WK, MAY 89//AR 0AC,12 WKS.OCT 93//CAS3-RC,EXT, APR,95//
CGSC-RC,19 WKS.DEC 97//CONT IN BLK 18

14 HIGHEST EDUCATION LEVEL SUCCESSFULLY COMPLETED

SECONDARY/HIGH SCHOOL 12 YRS (Gr1-12) COLLEGE 6 YRS

16. SERVICEMAN'S

GROUP LIFE

INSURANCE COV

X yes NO

AMT$ 400,000

17. PERSONNEL SECURITY INVESTIGATION

a. TYPE b. DATE COMPLETED

Top Secret with sensitive
compartmented
information/20120403

13, PRIMARY SPECIALTY NUMBER, TITLE AND DATE AWARDED

(Additional speciality numbers and titles)

11A00 INFANTRY,20040422//19AOO ARMOR GENERAL, 19880517//N0THING
FOLLOWS

16. DECORATIONS, MEDALS, BADGES, COMMENDATIONS, CITATIONS
AND CAMPAIGN RIBBONS AWARDED 11IIC PCniOD (State Awards may t>0Induaed)

BSM//MSM-4//AFCM//ARCOM-2//AAM-3//GCMDL-ARMY//AR-COMP-ACHVMT-
MDL-8//NTL-DEF-SVC-MDL//IRAQ-CMP-MDL//GW0T-SVC-MDL//HUM-SVC-
MDU/ARM-FCS-RES-MDL-W/M//ARMED-FCS-RES-MDL-3//NC0-PR0F-DEV-

RBN-2// ARMY-SVC-RBN//OS-SVC-RBN//USAR COMP OS TNG RBN//VUA//
CIB// MTNG- DST-SVC-MDL7/MTNG-CAMP-RBN-5// MTNG-NBL-EGL-RBN//
MTNG-SVC-RBN- 6//MTNG-ATND-RBN-16//MTNG-PFR-5//NOTHING FOLLOWS

18. REMARKS

INDIVIDUAL WAS DISCHARGED WITHOUT PERSONAL NOTICE DUE TO ABSENCE//NGB FORM 22 WAS MAILED BY FIRST CLASS MAILTO SOLDIER'S
LAST KNOWN ADDRESS AS SHOWN IN ITEM 19//C0NT FROM BLK 12: ITC(5K),1 WK.SEPT 01//INF BDE &BNCDR CRS.1 WK.MAR 04//TACTICAL CDR DEV
CRS.1 WK.MAR 04//BN CRD DEVCRS.I WK.APR 04//AWC,44 WKS,JUN 07//ACTIVE FEDERALSERVICE DURINGTHIS PERIOD FOR T32 19880126-19880516.
T32 19930706-19931001, T32 19970731-19971101, FOR SUPPORT OF OPERATION IRAQI FREEDOM 20040607-20051202 AND T32 20060710-20070627//
NOTHING FOLLOWS

19. MAILING ADDRESS AFTER SEPARATION (Street, RFD, City, County. Slate and
Zip Code)

20. SIGNATURE OF PERSON BEING SEPARATED

SOLDIER NOT AVAILABLE FOR SIGNATURE

21. TYPED NAME. GRADE AND TITLE OF AUTHORIZING OFFICER

NATALIE D. RENNERFELDT, GS7, HUMAN RESOURCES ASSISTANT

22. SIGNATURE OF OFFICER AUTHORIZED TO SIGN

23. AUTHORITY AND REASON

NCR 635-100 5a(3) Resignation

24. CHARACTER OF SERVICE

Honorable

27 FxIreQUEST

25. TYPE OF CERTIFICATE USED

NA

DECLINE COPIES OF MY NGB FORM 22

NGB FORM

1 Nov96
22

(Replaces NGB Form 22, dated 1 Feb 83, which is obsolete)

26. REENLISTEMENT ELIGIBILITY

NA

INITIALS

MPRJ (3)



SERVICE ^CADEM1C EVALUATION REPO"^ /.

For use of this form, sb^ h« 623-1; the proponent ogency is MILi
I. lAST KA/AE—FIRST NAME—MIDDLE INIHAL

WALSH, JOHN E.,..
>,COURSE TITIE

UNIT SUPPLY SPECIALIST BASIC NONCOMMISSIONED

OFFICER 86-27
. TYPE Of RffORT 10. PeWOO Of REPORT (Y»af, Month, Ooy)

Pror^: 860908 861031

I INON-RESIDENT
12. EXPLANATION OF NOH-RATED PERIODS

13. PERFORMANCE SUMMARY

Q EXCEEDED COURSE STANDARDS
(Limited to 20% class enrollment]

'b. Q achieved COURSE STANDARDS

'c. n MARGINALLY ACHIEVED COURSE STANDARDS

•d. [H PAILED to ACHIEVE COURSE STANDARDS

'Rating muif b« supported by cocninents In Itam 16.

S.SPECIALTY/MOSC

7. NAME Of SCHOOt

U.S. ARMY QM SCHOOL
FORT LEE. VA 2380

n. DURATION Of COURSE {Y«ar, Month, Da/}

TW; 8610

14. DEMONSTRATED ABILITIES

a. WRITTEN COMMUNICATION

Q NOT EVALUATED Q UNSAT SAT Q SUPERIOR

b. ORAL COMMUNICATION

I INOT EVALUATED Q UNSAT SAT Q SUPERIOR

c. LEADERSHIP SKILLS

I INOT EVALUATED Q UNSAT SAT Q SUPERIOR

d. CONTRIBUTED TO GROUP V/ORK

I INOT EVAIUTATED Q UNSAT H SAT • -SUPERIOR

e. EVALUATION OF STUDENTS RESEARCH ABILITY

Q NOT EVALUATED Q UNSAT Q] SAT SUPERIOR

(SUPERIOR/UNSATrating must be lupported by commonti in Ham 16]

15. HAS THE STUDENT DEMONSTRATED THE ACADEMIC POTENTIAL FOR SELECTION TO HIGHER LEVEL SCHOOLING/TRAINING?

NO I I N/A (A"NO" f«jporxj« mult be explaifi«d by commsnu in Item 16)
16. COMMENTS (Thij Item is intended to obtoin o word picture of eachsludeni thai will occurofely ond completely porlroy academic performonce, iotelleetuol qu
and communication skillt and obililies. The natralive thouid olto discuii broader aspect! oi the student's potential leadership capabilities, moral ond overoll prole
qualities. In particular, comments should be mode if the student failed to respond lo recommendations for improving ocodemic or personal offoirt.)

SSG Walsh's scholastic achievement proved he can perform at the Unit and Organizational Level of
supply with a minimum amount of supervision.

I APFT INFORMATION NOT AVAILABLE 72/163 YES
17. AUTHENTICATION

. rrPED NAME, GRADE, BRANCH AND TITLEOF PREPARING OFFICER

GS12, Acting Chief, Unit Supply Training Division
b. TYPED NAME, GRADE. BRANCH AND TITLE Of REVIEWING OFFICER

GMI3, Chief, Tng Mgt Ofc, Supply Dept

18. MILITARY PERSONNEL OFFICER

. FORWARDING ADDRESS (Rated Student)

A Form 1059 (TRADOC), Apr 78 HQDA Cose Number 3900 Source of Supply: HQ TRAPOC
i-lJV 0 "i 1'



SERVICE SC"V^t ACADEMIC EVALUATION REPO""

For use of this foc'm, sts.. kk 623-1; the proponent agency is MILi

. LAST NA>AE—FIKT NAME—MIDDLE INITIAL

WALSH. JOHN

3. GRADE

SSG

i. SRANCH 5. SPECIALTY/MOSC

Y30
6. COURSe TITLE

UNIT SUPPLY SPECIALIST BASIC NONCOMMISSIONED

OFFICER 86-2
9. TYPE OF REPORT 10. PERKX)OF REPORT (Year. MontK, Doy)

RESIDENT from: 860908 R6L031

12. EXPLANATION OF NON-RATED PERIODS

j j NON-RESIDENT

13. PERFORMANCE SUMMARY

*•. EH exceeded course STANDARDS
(Limited to 20% of class enrollment)

-b, Q achieved course standards

•c. CD ^RGINALLY achieved course standards

•d. n failed to achieve course standards

*RotHg must supported by coinm«nts in Hem 16.

7. NAME OF SCHOOL

U.S. ARHY QM SCHOOL
FORT LEE. VA 23801

11. DURATtON Of COURSE{Yeo», Month, Day)

0908 861031

14. DEMONSTRATED ABILITIES

Q, V/RITTEN COMMUNICATION

NOT EVALUATED Q UNSAT Q SAT | ]SLJPEBIOR

b. ORAL COMMUNICATION

I INOT EVALUATED Q UNSAT SAT Q SUPERIOR

e. LEADERSHIP SKILLS

I INOT EVALUATED Q UNSAT SAT Q] SUPERIOR

d. CONTRIBUTED TO GROUP WORK

I ] NOT eVAlUTATED Q UNSAT SAT Q -SUPERIOR

e. EVALUATION OF STUDENTS RESEARCH ABILITY

Q NOT EVALUATED Q UNSAT Q] SAT Q SUPERIOR

(SUPERIOR/UNSATrating must be supported by comments in ttem 16)

15. HAS THE STUDENT DEMONSTRATED THE ACADEMIC POTENTIAL FOR SELECTION TO HIGHER LEVEL SCHOOLING/TRAINING?

|y I YES [ 1 NO i i N/A (A "NO"/ejponse muji be explained bycommenfj in Item 16)
16. COMMENTS (Thit tr«m ij intended to obtain a word picture of each student that will occurcitely ond completely portray academic perfarmonce, intellectuol qu
bnd communication skills and abilities, The norrative should alto discuss broader ospectt of the student's potential leadership capobilitiet, morol and overoll profe
qualities. In porticulor, comments should be made if the student failed to respond to recommendations for improving academic or persor\al offoirt.}

SSG Walsh's scholastic achievement proved he can perform at the Unit and Organizational Level of
supply with a minimuni amount of supervision.

APFT INFORMATION NOT AVAILABLE 72/163 YES

17. AUTHENTICATION

I. TYPED NAME, GRADE. BRANCH AND TITLE OF PREPARING OFFICER

, GS12, Acting Chief, Unit Supply Training Division
b. TYPED NAME, GRADE. BRANCH AND TITLE OF REVIEWING OFFICER

C^M13, chief, Tng Mgt Ofc, Supply Dept
18. MILITARY PERSONNEL OFFICER

o. FORWARDING ADDRESS (Roted Student] b- DISTRIBUTION

I I STUDENT

K-wrm

I I UNIT C

STUDENT'S OFFICIAL /AILITA

fc Form 1059 (TRADOC), Apr 78 HQDA Case Number 3?00 Source of Supply; HQ TRAOOC i-'ijV 9 1 1'



SERVICE SC^'Onv ^CADEM^C EVALUATION REPORT

For use of this foi m, sts.. hk 623-1; the proponent agency is MILi
1. LAST NA/AE—FIRST NAME—MIDDLE INITIAL

WALSH. JOHN E.
6. COURSE TITLE

UNIT SUPPLY SPECIALIST BASIC NONCOMMISSIONED

OFFICER 86-27
19.TYPE Of REPORT 10. PERIOD OF REPORT (Year, Month, Doy)

RESIDENT

[ I NONRESIDENT

From: 860908 Thru; 861031

12. EXPLANATION Of NON-RATED PERIODS

3. PERFORMANCE SUAVAARY

Q EXCEEDED COURSE STANDARDS
(Limited to 20% of doss enrollment)

*b. 13 ACHIEVED COURSE STANDARDS

'c. LJ marginally ACHIEVED COURSE STANDARDS

•d. n failed to achieve course STANDARDS

•Rofiog mujt be supported by commentj in Horn 16.

4. BRANCH 5. SPECIALTY/MOSC

76Y30
7. NAME OF SCHOOL

U.S. ARMY QM SCHOOL
FORT LEE. VA 23801

11. DURATION OF COURSE {Y«or,Month, Day)

From: gAQ 861031

14. DEMONSTRATED ABILITIES

a. WRITTEN COMMUNICATION

JJ NOT EVALUATED _ UNSAT _ SAT SUPERIOR

b. ORAL COMMUNICATION

• NOT EVALUATED • UNSAT SAT Q SUPERIOR

c. LEADERSHIP SKILLS

I INOT EVALUATED Q UNSAT Q SUPeRIC«l

d. CONTRIBUTED TO GROUP WORK

^ NOT EVALUTATED Q UNSAT SAT SUPERKSft

e. EVALUATION OF STUDENTS RESEARCH ABILITY

no NOT EVALUATED Q UNSAT SAT _ SUPERIOR

[SUPERIOR/UNSAT rating must be lupported by commertti in ttam 16)

HAS THE STUDENT DEMONSTRATED THE ACADEMIC POTENTIAL FOR SELECTION TO HIGHER LEVEL SCHOOLING/TRAINING?

|y I YES NO N/A (A"NO" reiponse must be explained by commentj in Hem 16)
1ol COMMENTS {This item is intended to obtoin o word picture of each student that will aecurotely ond completely portroy ocodemic performance, infellectuol qwolitiw,
and communicotion skills ar)d abilities. The narrative should also discuss broader aspects ol the student's potential leadership capabilities, moral and overall profettional
qualities. In porticulor, comments should be made if the student foiled to respond to recommendations for improving ocodemic or personal affoirs.)

S^p Walsh's scholastic achievement proved he can perform at the Unic and Organizational Level of
silbply with a minimum amount of supervision.

INFORMATION NOT AVAILABLE 72/163 YES
17. AUTHENTICATION

fPgp NAME, GRADE, BRANCH AND TITLE OF PREPARING OFFICER

GS12, Acting Chief, Unit Supply Training Division

18. MILITARY PERSONNEL OFFICER

3RWARDING ADDRESS (Rated Student) b. DISTRl'BUnON

I 1STUDENT

1059 (TRADOC), Apr 78 HQDA Case Number 3900 Source of Supply: HQ TRADOC 1906



SPECIAL ORDERS

NUMBER gy ^

DATE

19 May 8

DEPARTMENTS OF THE ARMY AND THE AIR FORCE
NATIONAL GUARD BUREAU

WASHINGTON D.C. 20310
EXTRACT

2 . Announcement is made of the extension of Federal recognition in the Army NationalGuard for the purpose indicated, to TFN
individuals who have qualified under sections 305 and 307 or 308 of Title 32, United States Code.

NAME, GRADE, BRANCH
SN(MOSIFWO)

CM

WALSH JOHN EDWARD

2LT AR

UNIT & STATE

HQ STARC TN ARNG

(MASTARAV) TN

HQ STARC NE ARNG

NE

EFFECTIVE
DATE

01 MAY 88

18 MAR 88

CO A 1ST BN 249TH INF 04 JAN 88

OR

CO E 238TH AVN CO

(OVERSTRENGTH) MI

12 DEC 87

CO D 1ST SQDN 163D 18 SEP 87
ARMD CAV (OVERSTRENGTH) MT

44TH REAR AREA OPNS 23 FEB 88

CEN IL

fe CO A 1ST BN 249TH INF 06 JUN 87

OR

HQ STARC MT ARNG

MT

14 AUG 87

CO B 2D BN 116TH INF 03 MAR 88

29TH INF DIV VA

HHB 2D BN 122D FA

IL

19 FEB 88

HHD 1144TH TRANS BN 08 FEB 88

(OVERSTRENGTH) IL

HQ STARC TN ARNG

(ARAV) TN

CO D 1ST BN 221ST

ARMOR NV

01 MAY 88

21 JAN 88

SECRETARIES OF THE ARMY AND THE AIR FORCE:

OFFICIAL

M. LES

uarcjr^ureau

HERBERT R. TEMPLE, Jr.

Lieutenant General, USA

Chief, National Guard Bureau

0122 (Replaces NGB Form 0122. dated 1 Sep 85. which is obsolete)
I OCT 86

PURPOSE

PRM

APT FR DSAR

APT FR USAR

APT FR USAR

APT FR USAR

APT FR USAR

APT FR USAR

INIT APT

APT FR USAR

APT FR USAR

PRM

APT FR USAR



HEADQUABTERS. l-163d CAVALRY
P.O. Box 3406

BDTTE, MOITTANA 59702-3406

FAR-A (672)

MEMORANDUM FOR: 2LT John E. Walsh.

SUBJECT: Letter of Conunendation

1, I would like to commend you for your outstanding performance during
Co C'fi Army Physical Fitness Test (APFT).

2. To be awarded this letter, you were required to obtain a score of at
least 250 on the APFT. You accomplished this by scoring 254.

26 October 1988

3. You possess the se1f-discipline necessary to train to high
standards, and you understand the importance of being fit to fight -
indeed - physical fitness is the combat edge of the modern battlefield
Soldiers like you are a great credit to this battalion, and you are an
excellent example to the rest of this command.

4. Again, let me commend you for your fine effort. Soldiers like you
are indicative of the historical minutemen who have served this nation

ready to fight at a minutes notice.

5. A copy of this correspondence will be placed in your Military
Personnel Records Jacket (MPRJ).

EDWARD E. MATHEWS

MAJ(P), FA, MT ARNG
Commanding



SEE PRIVACY ACT STATEMENT For use of this form, see AR 623-105; proponant
aqencv is US Army Mililafy Personnel Center.

PARTI - ADMINISTRATIVE DATA

b. SSNa. LAST NAME - FIRST NAME • MIDDLE INITIAL
SPECIALTIES

WALSH JOHN E

i. UNIT, ORGANIZATION, STATION. ZIP CODE OR APO. MAJOR COMMAND

HQ STARC (-) MTARNG
PO BOX 4789 HELENA MT 59604-4789

23 AR

. REASON FOR SUBMISSION

98 I Close-Out

I. PERIOD COVERED

RROM THRU

m. NO- OF

MONTHS
n. MILPO

CODE

0. RATED OFFICER COPY (Check one and date)

1. GIVEN TO OFFICER

I 2, FORWARDED TO OFFICER

p. FORWARDING ADDRESS

q. EXPLANATION OF NONRATED PERIODS

PART II - AliTHEm\CAT\OH(Roiedogicfrsii!nolurevenflejFA/{Tldawand RATINGOFFIfffALS ONiyj

a. NAME OF RATER (Lan, First. Ml

GRADE. BRANCH, ORGANIZATION, DUTY ASSIGNMENT

COL, AR. HQ STARC (-), MTARNG,DIRECTOR OF MILITARY SUPPORT TO CIVILIAN AUTHORITIES

b. NAME OF INTERMEDIATE RATER (Last. First. Ml) I'SSN ISIGNATURE

GRADE. 8FIANCH, ORGANIZATION, DUTY ASSIGNMENT

c. NAMF op SENIOR RATER Hon. Firsu Ml)

GRADE, BRANCH, ORGANIZATION, DUTY ASSIGNMENT

BG, GO, HQ STARC (-). MTARNG,ASSISTANT ADJUTANT GENERAL

6. DATE ENTERED ON
DA FORM 2-1

I. RATED OFFICER
MPO INITIALS

DATE

n
h. NO, OF
iNCJ

/ PART III - DUTY DESCRIPTION

m •y SuDDort Officer b.ssi/mos OlAOO
c. REFER TO PART Ilia, DA FORM 67-S-1

The primary purpose of the Military Support Officeris to prepare and direct the preparation and maintenance of
contmgency plans for natural disaster, civil disturbance, land defense, military support to civil defense, ensuring
continuation of vital public services and for alert of Montana National Guard forces for contingency missions. To
serve as the primary staff advisor to the TAG and STARC staff on military support plans, operations, security,
intelligence, communications and state active duty. Develop and maintain state level Military Support Plans in
accordance with Dei)artment of the Army, National Guard Bureau, the Governor and Adjutant General policies for
military support to civil authorities in domestic emergencies, disturbances, naturaldisasters and state andother
federal contmgencies. Provide staff planning on drug/law enforcement suppon to include coordination with sate
law enforcement and criminal investigation agencies as well as other states.

PART IV • PERFORMANCE EVALUATION • PROFESSIONALISM (Rater)

a. PROFESSIONAL COMPETENCE
(In Items I through N below, Indicatethe degree of agreementw'lM thefollowingsta'emenrs
as being descriptiveof the rated officer. Anycommenlswillbe reflectedin b below.)

HIGH DEGREE

1. Possesses capacity to acquire knowledge/grasp concepts 8. Displays sound judgement

2. Demonstrates appropriate knowledge and expertise in assigned tasks 9. Seeks self-improvement

3. Maintains appropriate level of physical fitness 9804 Pass 10. Is adaptable to chaneing situations

4. Motivates, challenges and develops subordinates 11. Sets and enforces high standards

5. Performs under physical and mental stress
6. Encourages candor and frankness in subordinates 13. Supports EO/EEO

7. Clear and concise in written communication 14. Clear and concise in oral communication

b. PROFESSIONAL ETHICS {Comntem on any i v,-here the rated officer is particularly outstandingor needs improveminl)

LOW DEGREE

72/199 Yes

1. DEDICATION (^10) MAJ Walsh adapts readily to new, short notice assignments and taskings.
2. RESPONSIBILITY

4. Spline MAJ Walsh is totally dedicated to the mission of MSCA and the MontanaArmy National
5.INTEGRITY Guard
6. MORAL COURAGE

7. selflessness

8. MORAL STAND

ARDS

FORM
1 SEP 79 67-8 REPLACES DA FORM 67 - 7. 1 JAN 73, WHICH IS OeSOL£TE, 1 NOV 79. US ARMY OFFICER EVALUATION REPORT

USAPPC V3.00



PERIOD COVERED 97/12/19 - 98/05/15

PART V - PERFORMANCE AND POTENTIAL EVALUATION (RaierJ

RATED OFFICER'S NAME Walsh, John E.

FtATED OFFICER IS ASSIGNED IN ONE OF HIS/HER DESIGNATED SPECIALTIESAIOS

b. PERFORMANCE DURING THIS RATING PERIOD. REFER TO P/«T III. DA FORM 67-8 AND PART III a. b, AND c, DA FORM 67-8-1ivy. I ALWAYS EXCEEDED I"' I USUALLY EXCEEDED I" I .,ct ocni i.dcx.,cmt= P""
X I REQUIREMENTS | | REQUIREMENTS | | REQUIREMENTS |• MET REQUIREMENTS •

OFTEN FAILED

REQUIREMENTS •
USUALLY FAILED

REQUIREMENTS

0- COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE. REFER TO PART III,DAFORM 67-8 AND PART III a, b, AND o. DAFORM 67-S-1. DO NOT USE FOR COMMENTS

ON POTENTIAL!

MAJ Walsh completed all objectives in a highly professional and competent manner during this rating period. He
completes all assignments and duties in a timely, well researched, professional manner. He continually displays
outstanding leadership qualities. He completes his tasks with superior expertise and sound judgement.

d. THIS OFFICER'S POTENTIAL FOR F1=10M0TI0N TO THE NEXT HIGHER GRADE ISIsy I PROMOTE AHEAD OF I IPROMOTE W!TH
CONTEMPORARIES I | CONTEMPORARIES • DO NOT PROMOTE • OTHER (Explain

e. COMMENT ON POTENTIAL

MAJ Walsh recently completed CGSC. He has the potential and the abiUty to hold higher command and staff
positions.

a. COMMENTS

a. POTENTIAL EVALUATION (See Chapter 4. AJ{623-105)
DA

17 RO: MAJ

26 WALSH JOHN

TOTAL RATED?

FRQil: 1997/1?97/12/1?

l?99/06/13

A COMPLEi cu un runivi o;-o-i ncL/ciycu yyi pn
THIS REPORT ANDCONSIDERED INMYEVALUATION
AND REVIEW/ I—.

IXi YES I I NO (Explain in b)

PART VI - INTERMEDIATE RATER

PART Vli - SENIOR RATER

b. COMMENTS

MAJ Walsh is a fme young officer. Bright, enthusiastic, and diligent, he is a
key player in the Montana Army National Guard today and will be in the
future. His dedication, his vision, his attention to detail is commendable. He
has led the Partnership For Peace program in an outstanding manner. All
areas of Military Support have functioned admirably with his watch. He is an
excellent staff officer and should be considered for Battalion command at the

first opportunity.



sii'rRiyACYACTsrA'i c.ment
•" . O.V'DA ^ORM iJ-i-I

LASf MftMC-^FIBSI N^IHE-MlDOLe INITI41.

fo€ usff ol ttkU 623-106: proponent
9^Kri£^ is US Acmy P«rECr>(>«<

PVRTI - AOMkH^TAA'DVE OATA

. SgAT>e i d. PATE OP RANK

;1 2LT 87 08 r4 A£ '

n£A&ON FOR SUBMISSION

' JOHN E. . Mi

. UN/n'.^RGAN»;.AT ON. STATION. ?1 P COO& OR AP; •. MAJOR COMMAND

HQs STAIvC, MT ASNC-. Heleta, ^ 59604-4789 3d j. NG DEP FTTD (30 Days)
(. P^RIOO COVERED 0. RATCO O^^ICER COPY (Oirfk^w and dale) I p PORWAROINC AODAeSS

Yf^ Dicy Vrof [
t. GtVEN TO^PFICER

. FORWARDED TO OfPICEA

87 08 14 SS\ 01 1 2J\ 5
^ EXPUOiATlOM Oi^ ^£0

^UmtpmCATTOW o//«:#r */rrw*«/T tferifin TART Idala •nd^ftXTlNC O^IClALS ONLY)
A. NtCUl OP RAXEA LMt, F*n' Ml>

fjRAOE. 8RA^J>H. OAC •412A7ION, DUTY ASSIGNMENT

CPT,. 'AR, ri'Qs STARC, Force Intre OffiQer
b. NAUE 0-r INTE« MEDIATE AATER (tM4. t'iftl, iiii

•ORADE. <RA--jCH. ORGANIZATION. DUTY ASSlGNUgNT

NAME SENIOR RATER/U*f.

GRADE BRANCH, ORGANIZATION. DUTY ASSIGNMENT . .

L-TC,. AR, HQs-SIlARC» Pep Dir Tnf
/e 'SWSNA^n^OF BATED OFFUS^ /

SIGNATURE iy.

S'S 0 i&o T

S • . • -r
f--

7Ja^ 3i

^ PART III - puTY oescwgrrow
,.PAmciP^LDU-YT,T.e Rva^^;.^^r•n /v ^f-lr^r '' . l° S5i/"os
c. REf efi TO PART Jtl*, DA PORM 67-S-3

Under the quidance of the Force Intregration Officer: Exercise iii3.nagerial respoasibility
for the state leadiness Manag^ent System. CcliecTt, review and expedite all readiness
related documents to the readiness branch, NGB for utilizaf.ion by DA, JCS, FORSCOM. Provide
technical quidanfce and assistance to subordinate headquarters and units in the impileiaentatiot
and maintenance of the computerized AENG UNITREP program for the state." Collect, adjuticate
and'expedite all C^STONE related documents tothe NGB. Insure that Unit Status Reports are
processed to the Ajjtomated Data Processing Center (ADP) in a timely manner through I'ecure
autodin systems to NGB. Manage the annnunition program foE training ammunition used by 'ARNG
units. ,

PART IV- PERFORMANCE EVALUATION - (^Of ESSIOMAUSH tfUUTi

lln llrmA I thrxfugh M 6<*tou», tnd'calf Ifu- di'Ufvf of ti'Hh (tw fvUvixinn tlalr/rwr
0* being det^hpliiH- oi f/>r 'Vl9d o{{ktr ,\nv cvnifru-oft trUf bc'rrflfclrd h b 'r

HIGH DEGREE LOW DEGREE

I. Pimt-sw^sgpacity to acquirc kDbwle<l{:e/srasp concepu

•2^ DcmoosuatGs appropriate '(Dowle<iee and expertise izi assigiMd tasks

'3. Maiotaing approprialg tgygl of pbysicaJ X0S7
4. MotiraCef. ciuUeQ$«s aad develops su^'dinales

5; ^rfc>rm£ under physical ajtd CDest^i stress ,«

tl.', E^ocooia^ candoruul bvitcoess in subordinalei j
7. C}«2r and'coDcise io'vhtLea coi&xcunica^ioo l\

if. Displays sound judgment

9. Seeks seir improvemeai

10. Uadtpiable to chahginf; mualiob

n. Seu and esforce sucdarils

I 2- Posses^ military beriDg 2nd appearance

13, SapporW ^/EEO. ^^•

14. Osar and cooCTStf-io 'orai coBummicatioa

B.' PROFESSlO'^it. ETHICS(Comnwnl on an, • ' oflircr u pvli^olviy ouUlMOtng or n^dt itnpr\iKtiTtt-ali

2LT Walsh" disg^ays great dedication and loyalty to his position "and the
MoDtana Army Fictional &iard. .'Although relatively new to this position,
has progressed-., veil and ]^s devoted rtuaefogs fourg of his own tj.Tpe to
better "himself. i

67^8 FICee EVALUATION REPOftT



-t-

0
•SRioD covento "

^APT V - PCRFO«MANCE «MO. POTENTIAL EVALUATION IHattrl

•..v*VetofcFFicER-s NAjig WALSH-. JOHN E.
. XaT£0 officer is ASSICNEO in one of HISTMER OESIC^TEDSf^ClALTIES/MOS

B, ^R*OBI*ANCE OUFIINC THIS HATING PEfllOO. REFER TO PART HI, CA FORM «?-« ANO PART III •, b; ANOc, PA FORM S7-8-1

•• . •p—1 m -et requ.rements nn ivj usuAi.L-i"**n.F'>
-I REQUIREMENTS

In the short time that 2LT Walsh has been in this position^ he has made tremendous
progression. He has conducted Unit Status Reporting workshops tor the subordinate
Headquarters on a quarterly basis.. This has improved the accuracy and overall ratin^-^
o£ the unit.® leadings reports. 2LT Walsh has also worked as the primaxy ammunition
manager for t^ tracing divisiQn. Se provides ^tibordinate units with accurate
up-to-date information on allocations of ammunition resources to meet their needs.
2LT Walsh is requif'eji to_. keep superior ataff officers informed on many different
subject topics whicft. he has. handled in a very professional manner. He has performed
all assigned missies accurately and in a timely manner throughout thi*; rating.period.

a. THIS OFFICER'S POTENTtAL FOR P*Qd»OT10N TO TM6 NEXT'hICMER GRADE iS

PROMOTE AMEaO OF i PROMOTE iVITM
CONTEUPOH'AaiES t CONTEMPORARIES OO NOT PftCMOTE OTH£A betcigi

•.COMME><T ON ^OTENTfAk

2LT Walsh has great potential but-shouldconsidered for assignm^t in a line unit as
platoon leader after completion of his b£^^ course. Thia will giv,|̂ him the expertise
he;.needs to prepare him for future assigr^nts^, .. .ji'

;-v

». POTENTIAIl^Ai^ATION tSer C^le' 4. AR 623.106)
SR : > ^ ~ .

.SOJ 2LT: •

—'— . •• -wa.SH- • J

•sr: ltc

—5- ? T3ftpE: 83/02/17 -
—f~ • Tom. (Sff.- ;
[ • Rdim: i • -• -1

' j 78184^1' ^
—

AC«MI>1_ET€bOA^OeM«7-rS-1 WAS RECEtVEO«*:TK
TWS WePOKT ANO COMa^FteO IfTMY EVAtOATlClN !
AwoBEvrew •

PART VI - IW7EipMC0)ATE RATER

PADT.VII -SEWM RATED

ZE/r V^sh is a cocpeta^ ?jnd-professicml officer. His
dedicaticH:! to duty hks greatly'iirpra^ .tiie accuracy and'
overall istins in tj>e-unit.readiness reports. -He performs
all assig^ned missicsis accairately ^^id in a timely'manner.. cf
2LT- Kal^' should be consider^ fo^'.assigrrnent to a.rine unitSS
&>r. irkir^as^ -d^^tH of edifcatiahL-^^ career develt:jipent.

•• . -

• • • • :}~



STATEMENT OF SERVICE • FOR COMPUTATION OF LENGTH OF SERVICE FOR PAY PURPOSES
For ut0 of thit form, AR 37-104-3; the proponent agency is US Arnny Finance and Accounting Center.

LAST NAMe • FIRST NAME - MIODLC IMITIAL

WALSH. JOHN EDUARD

SOCIAL SCCORiTY NUMBER

COMPlCTC mailing address Of

t ihit Pttionnet Offtctf. if rr^tmbtr on ADf
/ Oil/ Cvnmandff. tf membtr on ACD UTRAf

TRP B, 2/12th CAV
FT KNOX, KY 40121

AOB 88-4

I have held a lommission: appoinlmcnl as commissioned viarrani officer wdrrani officer, flifihe officer, or Army field clerk; or have been en
listed av a member of the respctiive servicelsl shown beli-w (or ihc inclusive periods mdicaied. All Naiional Guard service claimcd hereon
was federally recocni/ed. it uas not in the maiiive Ndd.mal CuarJ. all officers" irjinmc camp service vvas in the capacily of an enlisled person
and all initial appumimenls are shown from the d.ne of acceptance

SERVICE
An F'>'ct Na»y elC I

XT ARWf:

ARMY (AD)

m A&NG

ARMY (AQl)

MI ARNG

^-a/ /7(f(

tNL COM

J5L AJL JiZ. m. jai. JLZ.

80 05 18 -80. _Q8_

80 08 19 83 07 31

83 08 01 87 08 13

87 08 14 PRESENT

TOTaI creditable SL/tViCE lYtars,TOTaI CftEDIT^BL
SiCnaTvRI Of orrictB y' /

r .^J/

COMPUTATION

SPACE BELOW FOR USAREC OR MILPERCEN VERIFICAl JON/SIGNATURE.

SERVICE
lArmy. Air Force. Savy. tic I

CHEC

tNL COM

¥
\'X/'

25 Jan 88

FROM TO

7-^ -ll

/

I'J OlF:.

TOTAL iERVlCt CRIOHABLZ FOR BASIC PAY /Kroo/

—7-

WARltEH A CtJRTIS. CW2. USA. C.'^ira Kcd» Sec

DA :;r.. 1506 EOITION OF 1 FEB 83 IS OBOSLETE.

computation

DAAG-PSR RETAINED



ARNG/FTT&
SERVICESCH00L-A(S^EMICEVALUATIONREPORT

Foruttioffomvtmtf*pcopcwinttotncrMkiU.PS)CSi17-MAy^85

ARMOR

ERBASIC(SINGLETRACK

UEXPLANATIOHOrM0I«AT1DPtniOM

11or>yAwceamaMjnr

•«.0EXCEBSG)COURSESTANOAASe.
(LMMudto20*efdmtwraenwy

b.QACHCVEDCOURSE5rAWARDS

•cOUAROMAUrACM£VSCOURSE8TAMDARDS

*d.OFAILEDTOACHEVE,c6uRSESTANOMD6

l&QRAOE14.BR

AR

5.SPECIALTY/WOSC

12AOO
i.HAmof^iWLARMORSCHOOL

XNOX,-KY40121-5200ARNG

loi
11.OURATKSNOFQOURSCr^MT.•Mft.Otr)

880126Thw88

14.OeiONSTftATEDABUTIES

a.WMTTCMCOHMIBCATTOM

QNOTEVALUAT®.QUNSAT•SAT3SUPEJUOfI
h.OMktrnMMiirrroTinfi''.^•

QHOT-EVAUIAT®[3s*fQSURERK3H
e.CEADCRSHiPSIOLLS.{

QNOTEVAUJATEO'Q'3SATQsweuoR
d.COWTRWjnONTOGAOi.^WOfof"

QHOTeVAUlATCD-QuNSittQSAT^SUPEfUOP
au.v-.K^.c,wv~co.#.«wR««CeVALOATlOMt>rrrUOEKTSB£»aRCHABCTTT

QMOTEVALUATEDQU«S*TQSATQSUPERIOR.
'fiittiB/nw*e»tuffietnd^iccw»—wt»rTEU»a,••iSUPtJVOmiNSATratingbyemmrttUnneu1«j

U.MAST>CSTUOeffDQIOWSTRATtDTHEACADBgCPQTBmALFORSEtfCTWWTOMH3HBLEVS.SCWOCUWymAIWWOTS

^YESOho;Qh'A(A"MO'rmpommutlb9tuepOfimf^eomrmnttlnITEU10)
14.COMHOfraen*l*Twnd»tfto<wordpiarwtfMMActwfiteetnhtfandeoBie*9t^.fiortnyaeadunjeptrtormtfK*.inMtctut!gv*lH)»*.tntf
ciaoiM)|ielia»iMattndtbiHOm.TfmmfoUimtftouBtitodiaaMbnmOmnPtcMciVmttudtrft'in
ptraoMithot^a6tMd»trmilwdirMWempcna».•ti.wiiJMiii.iiifarta^ivineorpwaonaTtflainj

2LT^«aIstisuccessfullycompletedallformaltrainingrequirementsof
ArmQt:OfficerBasicCourse(Armor/(f5?rack).j."

2LT'ifelshdispl%edexceptionalwritingabilitiesthroughout
communicatives^>?'ills'.instruction..,.|

ii••.•-,;.-"'•->
While..attending^.-the.ArmorOfficerBasficCourse/^2LTWalshmaintaiaed
him%^:finsu^'rior/physicalcpnditio|iscoringtn.excessof2j5p^ints
duringArmyPhysicalFitnessTest^^^

Hesucces'sfully^completedthetankcr^qualificationcoursewhil«
performinginall'fourcrewpositions.'2LTWalst^-Tperformedhis^duties
astheclassS-4inaprofessionalmahiier,^.,fj.
1.DeptofMilitaryAffairsC2iH^^STARCHTArnG

0-+-!s4-4^U/^*s>-9Ua^d'alanf*UCT
1.DeptofMili,t^ryAffairs

StateofMontana
P.O.BOX47§9
OfficeoftheAdjutantGenera^
Helena,MiV.•59604-4789

72/177YES8804/PASS^

a.rrpmHAAC.GRAOe.BfUMCKANDTTTLEOFPRB^AAMOOmCS)

ZCPT,-AR*
OHMAKDING

b.TTPBNAME.OaAOe.BRAMCKAWTTTLEOFREV£WBiOOFFICS)-

LTCfAR'*
0MMAH)ER,2DSQDN,12THCAV,2ATB(AL)

k.MLTTARTPSeOtMB.OFRCSt
•.FORtKAROMGAOORESSfRMdM^v;J

1222HADSER
HELEKA,HT^59601

.Selena,HT59604-4789

b.ecsmsi/irioN

•yQuWTCORfP/BXCOeSartW
QTiricefrsoffioai.iajtarvrecom



SERVICE SCHOOL ACADEMIC EVALUATION REPORT
For UM of ViM form, m« AA 623-t; tht prepon*nl towwy l« MtLPEnCEN. IV-IiAY - iM

1. TYK Of Hvonr

QftistofMr

QNOMUtOCNT
11 CXPOMATION Of NOHRATtO PCHlOOt

IS. MffPOMUMCE tUUUAAY

*«.D exCCeOBO COUNM ITANOAIIM
tOfO%Ot MM ttlrMmmt)

h.13 ACHCVfO COUMI tTANOAKOS

*C.D UAMMAlLr ACMtVEO COUMC trAMOARDS

VQ rAn^ TO ACMtlVt COUNM trAMMMOt

'Kaflnf mutt M Mpportarfbf Mmu fft

4. Bft 6. SPCCJALTY/MOSC

Ali-
CHOOt

14. OEMON07flAT{OAfilLITIF.8

«. wnrrrcN commumicatiom

QMOTtVAtUATfO Qun*AT Q (3 Aljrt flWM
k OMAi COMUUNtCATIOM

Q MOT BVAlUATfD Q UNtAT Q MT Q BUrf«K>n
C. LIAOENtHIP IKILLi

Q MOT tVALUATFO Q UN1AT Q lUT Q m)Pf Hwn
4. COMTRIIUTION TO OflOU» WORK

Q Mor fvAUiATfo Q u»i!MT Q] HAT Q Miri nion
«. tVAiUATION Of trUOfNT a MMAMCM AtKJTY

OJMOf rvALiiATfr) CJijNUAT D ®*T Qnurtniofl
(BUPtniOft/UNtAT mun h* (« itfU t$l

II. HAITHC •TUDCHT OIUOMTHATfO THI ACAOCMIC ^TENTUU. FOfl tCLICTION TO HlOtUfl ItVIL KKOOl iNOnnAlNiMA'

{23^^ (U NO Qn/A (A tiO'mfiowmtMi b» MITfU hi
14. COWMCNTI fTMf iWM It HMniM (0 AMWh t awtf pklu/t oi mcA tHjdtnt (A«f wIM »e»uril»ly $n^ poilitf Mtlamie ptttormntt*, hWMlM/o*' gi/WfiM,
eowwunltiiiew «tM tntf tMmiM. TM nvr^fht llM tUeum broatf*/upaeli «l t'urfM'i pe/Miia/; matti Mwf n»ttH ^AfvMuvMf ^mi»t h,
parttouUf, mmmhamM e/wuW mMi# iV fM Kodwn «» to r*eMw(Mn««Man( tar mcMaM nr p»t*nn»l tlintti

U/1' Waitih BUCCGQSljuily coint)J.eLoU alJ. iotaiuj l.j.'tj.iii.n'.j lj'-'ih'-'hIi; < i,
^J:^nor OCficor Haoic Couctui (Aii-ioj/Trnck) .

21/r Wairili diDpiayccJ excfitiLi uii/il v.-ijl.iiKj 'UU «1 j, u j c.. uin ou-inuiii:
jommunicative akii.l»i inottud:ion.

lv}iiI,o attending Uijo Atniot ui.i'i'jfjr H.-if-ic; (,:oui..;o, y.i,')' 1...1 i.uLh i tM-i
uimfjGlf in Huperloi {.^hyijical cojidJl-.ion u). |uih'f.
liutiny Ulie Arjuy PiiynicaJL .

lie Huccounfuiiy coinyJuLed l:}io taiil: oiow 'jU.u 1i. j o<i'.,i.wu con».j4tJ vliiii'
hioirorming in ail four ct<jv/ j,onr., >.1/1' |)Ct.'/.ni i.mmI liii; um,.-?;.
uu the ciaBU £1-4 in a t»coi'o:ifiionn I. .
.1, Ue^jt of Military Affnirt; Hu ':'i'Al{t: jri' AiJK.

.State of HoiiLanu ii. i.< lui, /n* M\v
P.O. nox n7U9
Office of Lh(» Adjutant «)en'.'j.ai
Helena, MT i)9C04-47«y.

72/177 YEtJ 0l]04/i>A.';:>

•. TYnO NAUt, OAAOe. lAANCK AND Tin.C Of PfU^ADIHO OfflCCn

, OPT, AR
DuriflANDIIIG
h. TYftD NAUC. (MAOe. SAAMCH, AND TITLE Of RIVtEWIHO OfflCen

ST. AUTIffNTITATIOM

UrC, rtit

JUMMAmJEI^2U {jODN,12TI1 CAVf2A'rH (AI.)
U. UlLITAtoV«B«ONWIL OFflCM

1. fOKWAMCWta AODMCU tlvd^ol)

1222 IIAURER

;ii;li:na, mt 59Goi

DA 1059 loiTiowor 1 AH.73iaoi)ir)(rir

AiMin/nTM JlIN 3 0191)8
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PARTt-ACMMSTRATIVEDATA

.WAaE'-TIR^'VAME•M;C>^LEINITIAL
--Si's.-"

WAL^Hy.JOPE.
<•U>>(^T7.QRGXHI2A-rrCN.ffTlTION.ZIPCODEOftAPO,MAJORCOMMAND

l^'65d'CAV,HelenaMT59604-4789,MTARNG

4.CXPLAMATI^OPNONRATE&PERIOCS

•n.NO,Of
UONTHS

p.FORWAROINCAOORESS

1222'HaiiserS
Helena./§9601

fAPTUAAUmEKTlCATlOAfoffictftr*atwP€7%fm»fiAJtTIdda^AATlSCOFFTCUlLSONLY}

GRADS.6KA»*CK,O^Q^J^UATION.DUTYASSIGNWENT

CPT.AR.CaliCl-163dCav,;Co.Cdr

REf6RT6PART''.;JV

Trainp'latooii,in^berstocombatlevelsts^dards.En,sure_t^_.,f)_la^o'iic;receives4ndV.,
inaintaiajsauthorizedequipment.•Assistis;thedevelopmenl^^^-training""that'"is'thor-'
ough,realistic,ftndphysicallychallengi^%.Developsubb^inatesintocoifipeteat
confidentleaders.Provide"direction,andmotivationto'thepla-tood.Per-
forxDanyAdditionaldutyassignedbysuper-

PMFeSSlONALCOI«iETeNC£

PARTIV-PERPOtWANCeEVAlUATICVf^

fltfJtfTtu1th^ou4k14vx4icAttOktofofTremeftt
mof£Vofficer.'Ab7nZic

Z.X*"Iratesippnipriatefaiovtedt^iBC^pertbeinBSBgnedUifa

esaonAu«rfiuvr;

loeadmrtammt

'HtGHDtGREeCLOWDEGflK

•T'"5Ti4*6

.4.2ilotiTala,cbaUeofisandd«vek>pt11.Sebhi^(Uodxr^

beiiintandapfxaETUKC72/170YSS
6.&c»aiigescandorindtnnlciMa.13.SnpfotO^lSBO

7.OearBBdeooesebwritxen

^(b.l)Walshiseagertogive^reely^fbisoff-dutytimeforthe•
^••oenefitoftheftompany.'

2LTWalsh-seeksioutandacceppsaddedresponsibility..

(b.40-Hisappearance-istbiefirst-,indicatixHaoftbe^chigblydiscipline
motivatedindividualthatbeIs^,-d,ctio^,knowledge^indat
tittidesupport'whattheappear^cei^dicat^I



a
."t. . PART V- AMD POTENTIAL EVi^^T^ rRdlrr)

.«,"RATED OFFICES-S NAM6 Wslsh, JOnD E, ""^V.' **''•"
•<»ASEBOfFlCEft ISASSTeMEO INONE OFHS/HEF OEStCNATED SPECf^vLTr^S'WpS' nRreS

iMMgM
t'COttAJEKT ON S^CIFIC AS»»eCTSOF TH5 P€ftF©Rli*AMC£. REFER TO FORM 67^« AMOPART IM•. b.MHD «.^,A F0» 67-^1. D© WSt ^R CO*iM€MTS
6#4TOT£»i » j ^ • *A ^

Zc.l' Walsh strives to have current./tacrtical aa^-technical-knowi^ge^-^d ^-o impre. c
, himself his subordiiE|tes throiigh .military a-nd'civilian schc>bi^". Hfe provides,, •

"^luable information for the unit trainijig prq^ams and his giil^ance to his platoon
has made it tactically more competenti 2LT W^sh stresses ^^fety at all tiiaes and.-^
Has a zero accident record; .He. has fee^.aii asset in the si€iti;'^quiriag new members^.

•He strives noc only to iapfove himself, but those arous^'him ^t"h aehti^ly and physi
.•cally. 2LT Walsh has gained 'the respect of his plat<;^?S_ as wel^ as the-rest of the
company because he has proven that he i s ,Knowled'ga-lsS^ and csaofetent. t ,

*. COMMC*rr QM ^TEMTlAL

II
: H^X^r HiQMER dRAD€ tS^'

fCS>*tOTE WITH f
iONTEWPCAAniES' 1 OC WOT PHOtOTE 1 1 OThlEA lEx^iat briovl

/

!

•Although 2LT Walsh a ;t^o-rbugh khfewle^ge of all aspects of the platoon ope^^ion^
he would benef it..--^om mo^. time as-a platoon^eader^ He iiould serve in the ccrtSany
fexecutfesre posi^on in th^vveiy near Mature and do a good job at it*

VI - UrrtMEOIATE FIATU

PART VU - SCMOR AATOt

2LT Walsh'.has. "dbtie an excellent job-performing as a
junior .officer in Company C. He has the potential to
^ve-a long and 'successful career in the 'Montana- Army
K^tionai Guard-. He is professional and efficient in
all that he does. • Walsh is an asset .to the First
"Grizzly" Batt^lon; ' • '
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/ c_Feeu•ofaiiilorm,«c'pr>«>3n«ri<r
57-?•0*^cv4Army^wservWC^or,

iriOE•H-.O^LEINITIA.L

WAl^SHy.JO^E.

PARTI-AOMMSTRATIVEDATA

b.|e.CRAO€

2LT
.U-JJ-JTaSGiHIZATreNrSTiTION.ZlP'^OeonJlPO,MAJORCOMMAHO

lrl'63a'CAV,HelenaMT"59604-4789,HTARNG-r-,.
a.RATTDOFFICERCOPYfCStcienrWdtU}

.eivewTo0FF>c£R.

n?3zfokWardedtoOffice

p.FOmAROINGADDRESS

1222"^HaU&«-
Hel^a,dki':•'§

a-EXPI-ANATIONOFWOMRATEOPERIOOS

PARTlAAUTHOrnCA'nOIC^iU<«^onte«rPAJtTtdds^OFHCXAir^OATLY;

«.NAMCOFRATgRMJJ

GRAOE.BRAHCH.Oeti3^UA.TION.DUTYASS16NUENT^•!*

CPT,AR,CckiC1-I63dCav,:Co'Cdr

^AAtl.SRANCH.ORGANCZATIOHTDUTYASSIGNMENT
rLit,AR,HHCi-163dCav,BnCdr

RtNClPALDUTYTITLE

F(6f6ftTOfARTl»U.0>O^RM67-S^1'••.;1V

*•^
Trai^platoonm^berstocombatlevelst^dards.Ensure.tfe^_p^a^ooiiireceives^ndV;
maintainsauthorizedequipment.•Assisti^thedevelopmenl^t^-training"^thatis~thor-"
ough,r^listic,^ndphysicallychallengi^%.Developsubo^iiiatesintoconipetent
confidentleaders.Provide-direction,andmotivationto'theplatoon.Per
formany-additionaldutyalignedbysuperic|&s.'

PAOF&SSIONALCOHP£-rENC€

PART(V-PCRPC«tMANC£EVALUATI

f7n4t<yvj1OisotA^h14te^cp.lAdicticAtfe>(
«>frritftfrwripfof9/CWm^edofftewt.-AsyeommerttiviBte

CSSIONAUSM

u4vIMSA
bM09.7

HIGHOCGRErwLOWDEGREE
-'*5

1.Kaessescapacityioacqaii-ekaaw{ed{«/p«^coocrpti*judgnitiil

2.T'',_aates&pp^priaieki>o<art«dceand^spsliseinwfrfmH
3.Mwntairatp;ji>Ffrat<lewj;ofpbysi^'PaSS88

1
.Uotzraux,dukU«D{esandd«Tek>p&

S.Bcooneesautdo?andtraokrwi*
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totttUAtioc®
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b«n4ADd«ppwiDct72/170Yes
/BEO

14.Qetr%r^a*^isonl

(b.l)Walshiseagertogivefreel3\Srpfhisoff-dutytimeforthe•
^•"'benefitoftheCompany.'^.

(b.2)^f2LTWalshseeksioutandaccep,tsa^dedresponsibility.,„•
(b.40-Hisappearanceisthefirst.-iiidicatiMof,-the^chighlydisciplined

motivatedindividualthatheisV"His'actions,knowledge,4"*^at
titudesupport-whattheapp^ranceindicates.,.:

REn-ACESDAe7~7:l-.-•'•••••^AftMYOF.Q(^



.•..PARTV-KAFOfttMtMCEW0POTW1ALEV«ipMT}OTIB^irrl

.•."baTEO©FFICCR-SNAMEWslsll,JOflD.E.
•wdpSBOosFiceni$assTgneoinoneofMcs/HeBdrignateosPEcrALTresUasf^TyS|"lfo

MB £:COMW€MTONS^ClPtCASPECTSOPTK6PCftPOf^UAMe.A£P£nTOPAfCaUOAFORM^7^AMOPAftTMl•.b,AMDc.'^APOMDO^XlS£COMMSWTS
6w*'j-•«

Zifi:Walshstrivestohavecnrrent/tacticalan'd-technical-teogX^gW^disprc--t
,himselfandhissuborain|testhrough'jnilitaryand"civiliansclik>^.Heprovides,,

•^luabieinformationfortheunittrainingpjo^amsandhisg^i^ancetohisplatoon
hasmadeittacticallymorecoapetentj.2LTWi^shstresses.g^etyatalltimesand;^
hasazeroaccidentrecord;He.haste^.anassetintheji^itif^quiringnewmembers.

•Hestrivesnotonlytoiaprovehiasel-f,butthosear6uB#him"^fhaeut^lyandphysi
/cally.2LTWalshhasgainedtherespectofhisplatf^,aswel^asthe-restofthe
;companybecausehehasproventhatheis,iaiowiedga^^andc^sarvet'^t.i.-

.COWM£K~rON^TENTlAL

•Although2LTWalsha'_-ti?broughknowledgeof'allaspectsoftheplatoonope^^ions^.
hewouldbenefit,.^"ombo:^,timeas.aj)iat66n^^4^dsri3etouldserveinthecd^any
fexecuti^epositfibninthitvetrynearfutureanddoagood^bbatit*

POTEWTIAUSVALUArtO

Aurrvi-tHmmunrater

2LTWalsh'.has"dbiQe^excellentjob-performingasa
junior.officerIjiCompanyC.Hehasthepotentialto
^ve-along^d.successfulcareerintheMontana-Army
NationalGiiard-.^isprofessionalandefficientin
allthathedoes.tfalshisanasset.totheFirst
"Grizzly"Battilioiii•



SP&CIAL ORDERS

NUMBER 152 AR 7 August 1990

\ DEPAF 'EN JF THE ARMY AND THE AIR FORCE
NATIONAL GUARD BUREAU

\ WASHINGTON D.C. 20310
EXTRACT

8. Announcement is made of tKe extension of Federal recognition in the Army National Guard for the purpose indicated, to TFN
individuals who liave qualified under sections 305 and 307 or.308 of Title 32, United States Code.

NAME, GRADE, BRANCH
SN (MOSIFWO)

WALSH JOHN E.

"Ill AR mm

UNIT & STATE

HQ STARC NV ARNG
NV

EFFECTIVE
DATE

26 SEP 90

BTRY B 1ST BN 129TH FA 27 MAY 90
MO

HHC 184TH TRANS BDE
MS

HHC 2D BN 152D ARMOR

AL

31 JUL 90

29 JAN 90

CO B 1ST BN 108TH AVN 06 JUL 90

(MASTARAV) OR

CO B 1ST BN 108TH AVN 05 JUL 90
(MASTARAV) OR

HQ & SVC BTRY 5TH BN
205TH FA AR

CO E I42D AVN (ARAV)
NY

01 MAY 90

26 JUN 90

CO C 1ST SQDN 163D CAV 13 AUG 90
MT

CO D 140TH AVN (SRARAV) 28 JUN 90
CA

HHC 2D BN lllTH INF
PA

HHD 231ST ENGR BN
ND

05 MAR 90

18 JUL 90

TRP D 1ST SQDN 104TH CAV 02 JUL 90
(ARAV) PA

PURPOSE

SECRETARIES OF THE ARMY AND THE AIR FORCE:

JOS* B. COMJOHM B. COHAWAY

Lieutenant General, DSAF^
Chief, national. Quard Bure,au

JiECElVED
Bure.a,u

MJG ?. C 1990

SIDPERS

1 OFFICIAL nOnFlCliL: y ^/
C. 7A* JiEEy

Guard Bureau

NGBFORM
7 pgg g(j 0122 iPrev'ousedition oOsoleie)

Al/G 2 213S0

^£5'



TAPC-MSL-NP

MEMORANDUM THRU

DEPARTMENT -OF THE ARMY

U.S. TOTAL ARMY PERSONNEL COMMAND
9700 PAGE BOULEVARD

ST. LOUIS, MO 63132-5200

The Adjutant General
State of Montana

P.O. Box 4789

Helena, MT 59604-4789

FOR WALSH JOHN E

CO C 1ST SQDN 163D CAV

"i&moi

2 OCT 91

A-1 3 AUG_ 9_0
B-NONE

ILT AR ARNGUS

SUBJECT: Promotion as a Reserve Commissioned Officer of the Army
(AR 135-155)

1. By direction of the President, you are promoted as a Reserve
commissioned officer of the Army effective on the date shown
after A above to the grade In the branch and component shown
above.

2. Time In grade for promotion to the next grade wl I I be
computed from the effective date of this promotion, unless there
is a date shown after B above, In which case It will be computed
from that date.

3. No acceptance or oath of office Is required. Your promotion
will be effective as shown after A above.

BY ORDER OF THE SECRETARY OF THE ARMY:

DISTRIBUTION:

(2) OFFICER CONCERNED

(1) NGB-ARP-CM

LLOYD LETCHER JR.

LTC, QS
Chief, Office of Promotions,

Reserve Components



. DEM^fMENTOFMJLftARYAFFAItS

8TAM STf.PMKNS, CSOVKHKOR

STATE OF MCKTANA
// orFJCRcr Tiir Aunnntir a»iRRAi.
/\f«0e)444.«J0

ORCQ« 130-k)12

P.O. noX 47fM

IIKLKH*. MOHTAI^ 5<»«04-47«0

28 Jiaic 1990

Ycju are praioted as indicated. jR" /

Grade of rank prcmoted "to: First Lieutefwt| " """
Effeiitive date: 5 Jun 90" - ' I \ >
Auth:fPara 8-2, NO? 600-100 cCffi WTAG HP 5 Jun-90 'f
^ditiof^ Instnjcticns: Wearing of insignia of higher grade is not authorized
until Federal rec3ognition tes been-extenied by HGB. | ^
Format 300! } ' . . T ?

You are prcmoted as indicated.

You eire piUBoCed to grade of r^nk indicated.

Grade of rank pronoted to: First Lieuterant (UJTF)
Effective date: 5 jLHie 1990
Authority: Par^ 8-2, VCR 600-100 c£a WEAG HT 5 Jun 90
Jtasat 302- ' -

HMCouAL oppoptuvrrrFunDYtrr'

Grade of rank pronoted to: Firtt Lieutei^uit Q rp(^
Effectiye date: 5 Jun 90 •' ^ \
Auth: Bt2, N® eOO-ipO qTm WEftG KT 5 Jtii 90 i!
AiMiti^l Ihstrxjctions: V^ring of irjsignia of higher grade is; no^ authorized
unti^ Federal recognition hais been extended fcy-wetrr" 7 "

- P —T-^— . r'' ^^ 'r. .3.. Jaoi Ej MHH|K 2I1.\CD C l-163d/tT ATOIG llel^ Mr S9604-4789
, ♦ Z'

•* * ' fYou are(^^cnot^^a3 indicat^. ^ PiVfS

Grade o/rank urcmoted to;.iFirst liZeuteftant R
Effective date: 113 Aug 90^ *'" '
Auth: P&ra ft-2, W3? 600-100 cfm WEftG MT 13 Jun 90
Mditiorial Instructions:-Wearing of insignia ;of higher-grade is not auUxic^fd
untii^FecJer^ recogniticn has been extended by NGfi. " , 5
FonnatUsoo :l '
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SEZ PRIVACY AVrSTATZMEST
OS DA FOUM6'-»-l

fof cr« o\ iM 44% €23-10&. prac>cn«nt
i&VS XTTRY Uthai^

PAAT ) - ADWHi^TAATTVE DATA

c.-GRADE

^LT 87
VHIT. OAGA»4lZATlO*«. STATION. ZM* COO€ lAAJOA COMMAMO

N.^

Co C, l-163<i CAy, Helena^'icr 59601-4789

05 18
EXPLJkNATION OF NON«tATED FERIOOS

PAUT IV - P£AFOAMAMC£ EVALUATIOM - WtOfESStOWALtSM

SR I ) DSStGNAT^e
SPEC*.^ . Tl£S.

. PAOFESSlOe-Al. CO^ETENpE Itn HrrftM ! thmviH H Ocluw. in^ir^r thf O^grre u! aitrrftnfnr with VJti fvllou-'ing

09 dn^nptifr vi itr r9trd oUtrrt Hat evmmrni^ e*tZ/ Or rrfhrie^ tn b 6ri0c>. J

MjGHDEGflEE LCMfOgqWEE

l" 2 3 • - 4 'I

pscily lo acquift kDO»Iedgc/pup coacepls Dtfp^y* souA^ judgmeol

2. Demonsljalti appfOpnsl^-kAowledcv &n<ierpertue lb ^'f'gr*H t^lu

3. Haiat^osapprophaUlevtti of phjTioI Tilaes PASS 8910 10. U adaptable to flcuitiose

4. MoUTalo/chiUenges md d^i^opa xubordiula 11, SeU asd eaforc«» hl0) standards

S. Performs uQder pbyflcai meoul A/eu 1 PottcsKs mihla/y bearing and appearaaee

b. Encounfa csj><ioraA<j (rdiiiaa* ia «ubor<luua«i

Bs

«^D£0»CATlON

r eS*»CKS^ 6l L»TV
^ ROYALTY
.^->i&ciPc(Ne
^^{NTEGFJTY
'S'ORAL COUnACE
^S£LFLESSN£&S,
:d*. MORAL STAHO'

y ffrr« w^urr Ifir rcJrd o//<rr' a pOAtieularlv nuftlonding

2LT Walsh is very knovledgeable of the Army raining philosoray and.-program*
He. constantly reads to further^^this knowledge,. His high scc|̂ ^ on the APFT is
indicative of his physical and-iimental dedication to hinwelf 'and t'hose around
him. His continued quest of .knowledge is an asfset to his ability tp adapt and
assist. He graciously gives o'f his personal time i"o ensure all in his platoon
a^d the company as a whole are cared'for.

'ECLACeS OA fOR"6' '1 ;aN V3, W.J7t;^lf7»fesS«LETE. TMOV rg"" US'aRMY officer EVALUAyON BEPOflT
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PERlOBCOVERED8905mjlDl
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PARTV-pekEORMAMOeAMOPOTENTIALEVALUATIOMrK««r

•.RA-EDOFFICcR-SW&E

RATEDOFFICERISASsi&NED
^nE

'waPcsiG aOESlCNATeO)SnC?A«T.IE&1MOS
ITTJ^°

^RFOAMANCEQUAI»«CTHfSftAtl»«G-

ALWAYSEXCEEDCO.
ftEOUlREMEHTS

;Fe»-TOPART<67-9AND^ARTIII«;b.ANDe.OAfQRM67-4-1

OFTE

f^EQUlAEMCMTS Wl-eT.e.ou..e«4HTSI1•
eCOUMENTONS^ECIfl^ASTECTSOfTHE'tH^ORMAWCS.REFrKTOPA«Tlli.DAFORM«7-«AMOPABTIII».b'*NOe.OAFORMC7-a-l.OOMOTUSEFOBCOUWElfTS*
ONPOTENTlALt•/•"~...,.;.-.

2LTWalshhasledhisplato^byexaa^lelHehassethighpersonalgoalsr.nddemand'sthat
hisplatoonalsomeet*his^^s.Hisscoresonhis-PTand:^aca<ieaictestsareproofof.his
keenabilitytoperform.attentiontodetail-l^epttifrftlatoonandthecompanysafe
on<iut7andoff."^sawat^essofhis.platoon'sabilitytd'^ccomplishth?-mission^ows
theconcernandeffol-t"^ei/^erts,onth%'training.;Thestren^hofthecompanyisreflected
inthehighpercentageo&fill^hisplatoon(new.recruits.jgeneV^llygototheplatoonthat
recruitedth^)-..ffisknc^ledgeadd^abili^to'at>t-iv«rte-ainileadaxe,^asset^pthecompany.

\"'r'^•-.•'"^•

TMtSOFFICER'SPOTENllAL.FORFAOMOTIORTOTHEHCXTHKSHCRCRAO€IS
.^

otheri&ifiimut

o
PROMOTE,AXEAOOf'
CONTEM^f^ARtES

•
^ftOMOXE^iTH

coNxeM^nAR^es>
OO••OT^HOi^OTE.

•
«COMlSieNTONpotential

2LTWalsh'has^thepotentialtoexcellasan,:ExecutiveOfflcei^atthistime.

COMMENTS

•-FOT

cSR

XX

,!

.EVALUATIONISt*ClfapUr4.ARS13-I0SI

•'•"•cZZi

RO:2.Ti-
8Wft-SHf—t

;i—-i

8sr;ltc

frok:^/05/ib-v—i
90/08/2^—I

ADK^:781^—I
COUPLETHDOA^ORM67.-«-1WASRECEIVEDMHTM

THISREPORTANCrcOMSlOlREOINttYEVALUATION
ANDREVIEW

51|NOf&pto.
H

r\-~.

PAirrVI-mTCTMtOIATtBATtn

PAICrVII-SCMKMftATER

b.COMMENTS

2Lrfels^leadsbyexarole.HeisakeysoldierinCoC.
Ala^tr^partofthesiircesstheunithasachiev^edisdueto
his/leaderdiipandahilities.Anexoelleityoungofficer
vidth^unliinitedpdtenta^.ShouldattendkZPOCandACACsocai.

../.:••v.j.^

8

D.S,GOVERNMEOTPRINTDJGoffice:'t9856482-951

%
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S£cfiHrVACYACTSTATEME-VT

J3NDAFOSJiS7-S-I,,,~T
F9fLrteoti^6?310b.»f9Pormr>t

•pmcY^A.nrffUiUta^P«rsenn*iC«i^t*f.

iLT87
->L»f«IT.OnCANIZATIOM.ST&riON.COOeOCC^2kKt..MAJORCOMUAMO

Co0.1-1634CA.y,Helena^-KT59601-4789

o.EXPUWATIONOFNOHRATSOPERIODS

offlerrei^i^tu^e^n/iesidgfn£^77^CO/vZ'W

QflH
PitLdr.

fASTJV-P£RFOMUMCEEVALJAHOM<:^f>ftOFESSIONALt«

1.PRO?eSSIO»'ALCOMt'6T6Npe
t/«HrmjJIhmutiif>cluu\iruiualcIhrdrfn-#*tifa^-rmcnttri^h'tSl'f\jniju;te<x»ZcJrmraA
0»£>ft/1/d^^np/Wvioff^fAnya^m'm'nhttdlb

HiGH0&3REELC^OeqiieE

i*i3'A4%

1.?otte$ae>capacityloaci^ukekoovledge/graspcoDcepu.a.E>ispl3y»soundjudgmeot

2.DeninisUalesappropristrkjjowledfeaadespertueins^&i^piedUsks

3,MaifllainsappropriatelevelofpbyucalTtLoettPASS8910iniEB
•4.MotivsLo,chiUeagesanddeveiopsajbcwdinaus•

S.Perfornauaderphysical3bdmeuLalstres

11.andeaforccshi^ttudani>

12.Pruftf-—M-rmint^r>'bearinganHappearaace

Bl 6.Er^oura^^seandorajadfnuikoesaiasubordisalel13.SuppomEO/EEO

I^SE
sa

miEE

4^D£DJCA-TlON

rgS^NS^61LkTV
ROYALTY.

f"":0JSC!PHNe (NT£C«ITY

^Of^ALCOURACE
^^SELfLESSAieSS,

.pV,MOflALSTANO-
AROS

2LTWalshisveryknowledgeableoftheArmy-j;tralningphiloso^yand/program.
He,constantlyreadstofurther^;thisknowledge...Hishighspt?^APFTis
indicativeofhisphysicalandimentaldedicationtohiii»elfandthosearound
him.Hiscontinuedquestof.knowledgeisana^ettohisabdlitytoadaptand
assist.Hegraciouslygiveso'fbispersonalt^etoensureallinhisplatoon
^dthecompanyas.awholearecar^'for.--

US''AfWYOFFICEREVALUA'



•''"'H'i?"?

pesioBcovEReoS9051SV*r.SSfi^2Pl

1%«F0RUANCEDURINGTH>SRaTiNC

ALWAVSEXCSEOeO

AEOUIREMENTS

^F£l>-TOPARTIII,«7-leANDFARTIII«.»,AMOc.DArORU

""•rtj^Ul-Ve"xC6€0eD'UETREQUIBEJireHTSOFTENFAILEO.
AiEoWmWEHTSl,-.-;IMETBeOOIHtMfcN-re,IIB60U1H€I«WTS

c.COMMENTONSPECIFtQ.AS^CTSOFTHE^EAFORMAHCE.REFEYTTOPAATlU.DAFORM87-8ANSPAHTMl•.B,>NSC.OAFOHU67-S-l.DOMOTUSEFORCOUUCNTS*
ONPOTENTiALI"x"~•'.

2LTWalshhasledhisplatcx^byexasple>Hehassethighpersonalgoalsr.nddemandsthat
hiffplatoonalsomeet'his^^8.Hisscoresonhi&-PTand-^academictestsareproof-of.his
keen.;abilitytoper^m.,^sattention?todetail-kept'fiis=f^atoonandthecompany,safe
onaiidoff.•avac^'essofhis.•platoon'sabilityto"i^ccoinpliahthe;i&ission^ovs
Checoncernandeffoi^ttie-^'^erts,onth^'training.;Thestren^hofthecompanyisreflected
inthehighpercentageo&^fill^nhisplatoon(new.recruits.geneV^llygototheplatoonthat
recruitedth^)'..Hisknowledge^d^Hbili^to:'a»t-ivate-aBdleadafe'-anassettothecompany.

a.TH)SOPFICER-SPOTEN£]AL.FO«PftOWTIONTOTHEHCXTHtCHERCtUtOEIS'

PROMOre,AHEADOF"'PSOMOteWITH
'UCONTEUPOWARieSIIeONX£M>«RARtES-

OOMOTPAOMOTE.OTHERlExfUiaitlOv)

COMMENTONPOTENTIAL

tfalsh'has,thepotentialto'^cellasa^^ExecutiveOfficeratthistiae.

•\
.-r;,.-".T

PARTVI-UrTBWCOtATCBATfIt

2urleaiSsbyeocnle.HeisasoldierinCoC.
Ala^:^partofthesucce^theunithasachie^^edisdueto
his/^l^adershipandahi1ities»Anexryl1eaityoungofficer
witi^-.unlimitedpdtsnto^.^)ouldattaidiCIOZandACw:soc^
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<»U?Arm» U..ir*^lf P*^tonn«

r*fiT 1 - AptfiWISTRATIVE DATAJ

08 13 AR

Mri^^ARr'y 4p^^d RATISG oyyicfALS OMiy^

ATE I^ATER ^nr. Vr>

•KAJ«CM. OMAMZATIOW. DUTY AS»<G»«MEMT

.OAAOC 6AOAMIZATiON, DUTY ASSiGl#WENt

_ ijfe, HHC(r.), ,l?I63a-CA^, ^ttalioa Coiitiu'dnder

^A*T III • Durv CJESCH^fTlot,

i. ^H\HCt?AL TITL€ if EXE^ OFF --

. MCfeR TO PART Ul«; DA ^OnU 67 >'8- t

Serves as Ihe princijral assistant -to "the Company Comman'der, responsible for;-
a. Personnel manag^ent matters Retaining to unic str^gch, morale, discipline and odfieir' ^
miscellaneous administrative dutlM. ' - . ^
b. Direct^i'-Vcoprdinates,.. and supervises che activities ;<if the company, s
c. Assists^'in the development of a-sudcessful iinit tracing progiam based on battalion
guidance. ; , . ' ^
d_» Supply, ^ansportatibn, maintenance, logistics plans^^nd records,' and other matters^.^^'
the field of.^'logisti-es "swpfeor-t. . , . .-i 'V

pROftsatoHAi, cftMPfiTgNCE • f •""""
: a* ^Uig Ur^ftalW*' uf titr offkvf. A"y OI- i. (m rriu- Cr i

1. rrr^niti capa^y to acquire knowledittfJunup concc-pu

2. De$noBtir»i«AppfoprLfiLe kBOwUJ^ 2iiJ ciprrlLMrj

3. i&isUiJU approprUw level o' mssmm

B dup^rca &U. L,CU

B

NIGH DEGREE

1

ILT fejalsh'i-has qij^ckly grasped the ducies "of ExecuElve Officer'aftd ea-ge'̂ lily perxS^

1BKBomon- these dutie,^-V^^ skill. He is always present, se6£ing'an e'nv/able exainpie,'̂ ^^
iMs^o^wLiTY giving freel'y c^#i8, own time. ' •. • - -1 "?•'' '/ •"'-'ii
a LOYALTY ' •' ^ ^aLor^TY
4.o«searuM ^

& nrrEaMrrr

C. MOOiAL COU RACE

ISCLFLBSMESS



AL EVALUAT^DN

•:T)nrhnMnMrr rnr^MT TKi^^j^^^eAioo tomat iu. ^7^9 Awo/UAt da ^oame7-«-i

[^ !5SSiiSSf"5 ^•-3"™'^?" OSE;0'TIN'«AIL£0
n^ouiMEMirn '
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7ability t
around.; H
ed in only
ysically a
n helo aak

ao MOT PAOWOTt

devot
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uaenCa

es dur

, whic
tofess

ILT Walsh wll^ make an otr^^^Bding Coapaay Commander, Mere' time as -Executiye Officer
i?ill only inc^ase his knowledge a^ ability to perform as a Commajdeir'w" ' v

6. Cpk^NTS • _

ILI Walsh stands out as one of the Cruly oucscinding-yoiili^
officers in chis Bci. He, teads by e^OTmple an.d is totally •,
professional in all aspects of his dut ies. . .-He'has ljelped,^^C"
through his sound leadership skills, his coinpany makeijsi^i^-.
ficant progress this year. ILT. Walsh is che-besc XO in-Ae
Bn. He is oiy choice for the next available command p_osition.
Anj^cellenc officer. . • - ' • _

•i isee.-.^1-424/802'M
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SEE PR! VACY ACT STA TEMENT
ON DA FOR-M 67~S-l

Forus«o11hls ^orm, see AR 623*1 05: propondnT
8g«ncv if L>S l^rmy MlllTdi^ P»r%onn«1Caniftr,

fAtfr I - ADMINISTRATIVE DATA

». LAST NAME • FI'HST NAME • MIDDLE INITIAL

WALSH, 'JOHN E.
c GRADE d. DATE OF RANK » ao f. DESIGNATED a. PMCS fWOJ S, STACODE

Yiar Month Day SPECIALTIES «

ILT 90 08 13 '-.AR 12 30369

1. UNIT, OBGAMZATION, STATION, ZIP CODE OB APO, MAJOR COMMAND i. REASON FOR SUBMISSION

CO B 1-163D Cav Bn Hamilton MT 59840-0447 MT AENG (WYQIBO 05 I ANNUAL
D. FORWARDING ADDRESS

1222 Hauser Blvd

Helena, MT 59601

1. PERIOD COVERED

FROM 11 THRU
Vfor Mtinth Coy ! Vi'flf Month X>UV

90 11 15 91 ui; 14

0. RATED OFFICER COPV (Chfch onf anrt ialcl

• 1. GIVEN TO OPFJCen
7. ^ORWAHDED TO OFFICER

30 Jan 92

q. EXPLANATION OF NONRATEO PERIODS

901115 - 910228, 106 days. Change of Duty
PART II — AUTHENTICATION /Rated ollicfltnaturc fni/lrt PAHTI dolo ond RATING OFFICIALS ONLY)

NAME OF RATER ILatl, Finl. Mil SSN

GRADE, BRANCH, ORGANIZATION. DUTV ASSIGNM6NT

LTC, AR, HHC 1-163D CAV BN, BN CDR
b. NAME OF INTERMEDIATE RATER (Lntt. Flrnl. Mil

GRAOE, BRANCH. ORGANIZATION. DUTY ASSIGNMENT

UA I c

e. 0AT6 ENTERED ON

92 wai!'
PART III - DUTY DESCRIPTION IKoim

.PRINCIPAL DUTY TITLE (^0 CDR b. SSI/MOsj/2B

"Sxerclise "coinih^^ authority and responsibility to effectively manage
resources to accomplish the training and tactical employment of a tank
company, and to attain/maintain the highest possible combat-ready state
with resources available. Direct communications, location and construction
of battle positions, and camouflaging of positions and equipment. Direct
the operations and employment of tanks and related equipment. Direct
training, administration, supply, maintenance, transportation, and security
activities of the unit. Constantly look after the health, welfare and
safety of all personnel during all training conducted by the unit.

PART t\f - PERFORMANC£ EVALUATION - PROFCSSI0NAL1SM

a. PROFESSIONAL COMPBT£NCIi
(In llrtiiK I hi hrliiu\ Inrth aw (if ilriiirv o/
ci iwinu lirxcrSpfivi' of thv ral-'d o/fin r. Anv will '>>•

ilh Ow /u/UiU'iii;:

\'flfflvf1 in h bvUni'. I

HIGH DEGREE LOW DEGREE

r 2 3~. ^ "s

1. Possesses dapaeily loacquire knowledge/grasp concepls | 1 | K8. Displays sound judgment

2, Demonstrate!! appropriate knowledge and expertise in assignc-d

3, Maintains appropriate level of physical fitiiess PaSS 9110

4. Motivates, chalienRes and develops suborriinalps

5. PeKorms under physical and mental stress

ti. Encourages candor and frankness in subordinHleii

7. Clear and concise in written communication

b. PROFESSIONAL ETHICS fCammcnt on any orro whrrf lliv rolnl uttirvr i* iinriicntarly imf'lQiidi'ii; i-/*

ILT Walsh has displayed a degree of

1.DEDICATION sets the standard for coniiiianders in

3 Lov^LTY^""'"^"' courage to lead by example and make
•». DISCIPLINE

5. INTEGRITY

6. MORAL COURAGE

7. SELFLESSNESS

a. MORAL STAND

ARDS

9. Seeks self-improvement

h iidiiptable to changing situations

Sets Hnd enforces hiRh standards

Po.vesses military hearinfjand appearance 72/200 Yes
Supports K0/RI\0

Clour iind concise in oral communication

'•I'df ini/iriH-cmcrtO

dedication, responsi.Bllity, and loyalty that
this battalion. He possesses the moral

the tough decisions to improve his company.

DA 67-8 REPLACES DA FORM 67 -7, 1 JAN 73, WHICH IS OBSOLETE, 1 NOV 79. US ARMY OFFICER EVALUATION REPORT



)COVERED 901115 - 911114
PAUT V - PERFORMANCE AND POTENTIAL EVALUATION IKaUrt

«. RATED OFFICER'S NAME WALSH. JOHN E.
RATED OFFICER IS ASSIGNED IN ONE OF HIS/HER DESIGNATED SPEClAUTIES/MOS & •

b. PERFORMANCE DURING THIS RATING PERIOD. REFER TO PART 111. DA FORM 67 . 8 AND PART III s, b, AND c. OA FORM 67-8-1

I I rIou'r^^m\''nt"°'° I I requirements I IX
ALWAYS eXCEEOED

REQUIREMENTS

OFTEN FAILED

REQUIREMENTS •
USUALLY FAILED

REOUIREMENTS

c. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE. REF E R TO PART 111. DA FORM 67 . 8 AND PART Hi a. b, AND c. DA FORM 67-8-1. DO NOT USE FOR COMMENTS
ON POTENTIALI

ILT Walsh has performed all assigned duties in an aggressive and highly copetent manner.
His company's overall performance has improved immensely under his leadership. He always
performs to the maximum, striving to be first, the best, and the most competent. He has
performed his duties well beyond what I expect from Company Commanders. His overall
performance has been nothing short of outstanding during this new assignment. Continued
command is assured based on his performance.

d. THIS OFFICER'S POTENTIAL FOR PROMOTION TO THE NEXT HIGHER GRADE IS

PROMOTE AHEAD OF

CONTEMPORARIES •
PROMOTE WITH

CONTEMPORARIES • DO NOT PROMOTE • other (Expioin \>clow)

e. COMMENT ON POTENTIAL

ILT Walsh exhibits the potential to be promoted as soon as he is eligible. He is an excellent
jr. officer and is fast becoming one of the most proficient company commanders in the
battalion.

. COMMENTS

s. POTENTIAL EVALUATION (Set Choptvr4. AR tiJ.l lOSl

DA

SR Y

XX

10;RQ: ILT I fit
♦ 33.WALSH John: E

33 SR: COL

TOTAL RATED: 98'i
l.FRQM: 90/11/15}

TRANS: 92/02/27]
address: 78ia4oi

ACOMPL' ; 1
THIS REPORT CONSIDERED IN MY EVALUATION

AND REVIEW

YES NO (Explain in b)ii:

PART V( - INTERMEDIATE RATER

PART VII - SENIOR RATER

b COMMENTS

ILT Walsh should be promoted to Captain now. He has more than
demonstrated his ability to be a very successful Company
Commander.

/y V **
☆ U.S.G.P.O.: 1988 - 201-424 /80236

ro

-n



SPKCIAL ORDERS

NUMBI:R L03 AR

:)ATh DRP-^TMF^S OF THIi ARMY AND THE AiR FORCF
vTIONAL GUARD BUREAU

24 August 1 992 WASHINGTON D.C. 20310
EXTRACT

1 . AniK)unceniein is made of the extension of Federal recognition in the ArmyNational Guard for the purpose indicated, to TFN
individuais who have qualified under sections 305 and 307 or 308 of Title 32, United Slates Code.

NAME. GRADE. BRANCH
SN(MOS IF WO)

MAJ MS

ILT OD

LTC CH

ILT IN

ILT AV

CW2 920B

CPT SC

CPT EN

cpt"a?

ILT IN

WALSH JOHN E.
CPT AR 516-88-6031

CPT OD

UNIT & STATE
EFFECTIVE

DATE

17 AUG 92

17 AUG 92

19 MAY 92

15 JUN 92

25 OUN 92

m 25 JUN 92

18 SEP 92

03 AUG 92

01 AUG 92

12 JUN 92

25 JUN 92

'CAV 24 JUL 92

29 JUL 92

BY ORDER OF THE SECRETARIES OF THE ARMY AND THE AIR FORCE:

/

OFFICIAL;' - I j
•FS4^ C. VAM /LKfe^

^ QS

>VAj;.i'onal Ouard Bureau

0'22 (Previous edition obsolete)

PURPOSE

SluPtRS

H^OCllbocD

JOH* B. COHAWAY 5£p ^ g "fSSZ
Lieutenant General, DSAF

Chief, Satlonal Quard Bureau
received

SEP 10 1932

2xc ^6^



CREEKS 145-003

BALSH. JOHN E

59840^47 WyUiUU lAiU

STATE GF MuMEMlA

OFFICE OF THE KDJJJTPNS GENERAL

P.O. BQZ 4789

BEI£M2^, XT 59604-4789

lET 00 B 1-163D CAV EN MT ARNG Hamiltcjn MT

You are pronoted as Indicated. <zpr

27 July 1992

Grade of rank pranoted to: CAPEAIN (0-3E)
Effective date: ^4 Jlil 92
Auth: Para B-Ba and 8-9a (note 1) NGR 600-100 cfm VOTAG MT dtd 24 JUl 92 ^
Additional Instructions: Wearing of insignia of higher grade is not authorized
until Federal recognition been extended by NGB. MTOE 17375ING24 PAIN:
201-01

Fbrmat 300

BY OBDER OF THE GOVERNOR:

DISTElIBLfriCN:

A1

jutantJScne;^' /.

? 1 AUG 1992



DEPARTMENT OF THE ARMY

U.S. TOTAL ARMY PERSONNEL COMMAND

9 7 00 PAGE BOULEVARD

ST. LOUIS. MO 63132-B200

TAPC-MSL-NP Q APR 95

MEMORANDUM THRU

The Adiutant Genera! A-24.JUL 92
State of Montana B-NONE

P.O. Box 4 7 89

Helena. M'l 59604-4-7 69

FOR WALSH JOHN E CPT AR ARNGUS
CO B 1ST SQDN 163D CAV

SUBJECT; Promotion as a Reserve Commissioned Officer of the Army
(AR 135-155)

1. By direction of the President, you are promoted as a Reserve
commissioned officer of the Army effective on the date shown
after A above to the grade in the branch and component shown
above.

2. Time in grade for promotion to the next grade will be
computed from the effective date of this promotion, unless there
IS a date shown after B above, in which case it will be comouted
fromthatdate.

3. No acceptance or oath of office is reauired. Your promotion
wl II be effee rive as shown after A abovB.

BY ORDER OF ThE SECRETARY OF THE ARMY:

DISTRIBUTION:

(2) OFFICER CONCERNED

(1) NGB-ARP-CM

LLOYD LETCHER JR.

L TC, GS
Chief, Office of Promotions,

Reserve Comoonenrs



SBE PniVACY ACT STATEMMT
ON DA POHM 67's-l

LAST NAML FIRST NAMC MIDDL6 INITiAL

Por u«c of thit lorm. see AR G?3'105« propnrt«nT
agency it US Army Miict^irv Pcrtorinel C^ntar,

PART I - ADMINISTRATIVE DATA

WAI5H, JOHN E CPT 92
.UNIT. ORGANIZATION. STATION. 711* CODE OR APO. MAJOU COMMAND

I CiiVilSlCLia
1. PERIOD COVERED

FROM THRU

Vro' Manll, Monfli

91 1 11n 10i o:
q. EXPLANATION OF NONRATED PERIODS

RATED OF fiCiR COPY ((.'Iwrk onr mid dnU'l

I I 1. GIV 6N TO OFFICSR

' 2. FORWARDED TO OFFICER

9 Apr 93

PART II - AUTHENTICATION IlinU-d offirrr .iVml

NAME OF RATER iLa'l. f-'im. Ar/I

p. FORWARDING ADDRESS

708 Pyrite
Helena, MT 59604

30369

GRADE, BRANCH. OHCANlZATlON, DUTV ASSIGNMENT

lire. AR, HQS 1-163D CAV, EN CDR //
U. NAME OF INTERMEOJATg RATER {La-*!, l-'irel. Ml)

GRADE. BRANCH. ORGANIZATION. DUTV ASS;GNM£NT

. NAME OF SENIOR RATER (S.ifl.

2S

\isn
.PRINCIPALDUTVT.TUE CXaCANY OCMMANDER

, RgfSgR TO PART Mia. DA FORM C7 H 1

DATE ENTERCO ON (. RATED OFFICSR
i FORM 7 1.^^ MPO INITfALS

PARTIII - DUTY DESCRIPTION IHuU-l

exercise command authority and responsibility to effectively manage
resources to accomplish armor company missions, and to train/maintain
:hG unit at a combat-ready state. Conduct training in a logical
58quential manner progressing from individual qualification attainment
:hrough company/team and battalion/task force tasks. Constantly look
ifter the health, welfare, and safety of all personnel during all
:raining conducted by the unit.

PART IV - PERFORMANCE EVALUATION - PROFESSIONALISM fHoi'-n

. PROFESSIONAL COMPETENCI?
/Iti Itvms I IhrnuK'U hi ih ltiu-. iD'lwul'- llif tii-isnw I'l itynrmi'M/ (Ut* »Uilf

O'-fU'rittlivt' of llw ralfil n/fin-r i-tH'i'tinih ii-'H Iw lu fU'rlnt i"

HIGH DEGREE LOW DEGREE

1. PosMfses capaeily lit arquire knowIcd|ic,'i>>^s|> cnncepLs M. l)isj>l;iys sound judnmi-nl

2. Demonslrates appropriatfi knnwk'ricr and cxiktIIsp in a!»i{rnp(1 lii«k 9. Si'j'ks splMmprovi^mpnl

3. Maintainsapprojjriale level or physical filnpss PaSS 9110 I (1. U >ida|)lnblo lo changing situsi ions

4. Motivnlas. challenges and devf^lops sttliordinnli-s 11. SeU and enTorccs high standards

5. Perrornu under physical and mcnlnl slrcs« 1 'J. Pos^os.xcs mitilnr>' hesrinp and appearance 71/188 Yes
ti. Encouragc): candor and franknen: in suhordinales 13 SupporlB lOO/KiCO

7. Clear and concise In Wfiliun communlcalion I 1. Ciciir IInd concisp in oral com munica Lion

b. PROFESSIONAL ETHICS fCfimnii''tl on dfly orrn triliTr" III'- rulfil ii/fir^'r j>nrl4cii}nr}v itiiUUi'i'iiiii; it in-i-il' rt/rr'r.'irtiirnl I

h, NO. OF

:pt Walsh is the most dedicated and disciplined commander in this
1.DEDICATION Dattalion. He has made tremendous strides with his company in a
^•^"PON^sisiLiTr short period of time primarily due to his strong sense of
A^DisciPUME responsibility and high standards. His professional ethics are

M^RArcVuRAGE above reproach and it shows in his unit. A highly competent
7.SELFLESSNESS ^ommander.
a. MORAL STAND

B7-8 us ARMY OFFICER EVALUATION REPORT



PERIOD COVERED 911115 —921002

PART V - PERFORMANCE AND POTENTIAL EVALUATION IKaltr)

RATED OFFICERS NAME WALSH. JOHN E.
RATED OFFICER IS ASSIGNED IN ONE OF HiS/HtR DESIGNATED SPECIALTI ES. MOS

l>, PERFORMANCe DURING THIS RATING PfcRIOO. REFER TO PART ill. OA FORM 67 8 AND PART III J, b. AND c. OA FORM 67-B-1

1 MET REQUIREMENTS12
ALWAYS EXCEtiOEO

REQUIREMENTS n
USUALLY EXCEkOeO

REQUIREMENTS •
OFTEN FAILED

REQUIREMENTS •
USUALLY FAILED

REQUIREMENTS

C COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE. REFER TO PART Ml. OA FORM 67 -8 AND PART IN a. b. AND C. DA FORM 67-8-1. OO NOT USE FOR COMMENTS
ON POTENTIAL!

CPT Walsh's performance this last year has been nothing short of out
standing . Under his leadership, the company has improved from a good
unit, to the best in the battalion. He exhibits an aggressive, positive,
can-do attitude and it is reflected in the excellent performance of his
company. He is highly competent and knowledgeable in all aspects of
training and leadership. His performance as a company commander'is the
absolute best I have seen in 4 years of cdhmnand?ng this battalion.
Overall, an excellent performance by an excellent company commander.

d. THIS OFFICE R*S potential FOR PROMOTION TO TME NEXT HIGHER GRADE IS

ROMOTE AHEAD OF

CONTEMPORARIES •
PROMOTk WITH

CONTEMPORARIES
OO NOT PROMOTE • OTHER ilCxplaift bcloutl

•. COMMENT ON POTENTIAL

Without guestion, CPT Walsh has earned the right to be promoted ahead of
his contemporaries. He has set the standard for tank company commanders
in this brigade. He possesses unlimited potential to continue his Army
career in positions of higher rank and responsibility.

. COMMENTS

•. POTENTIAL EVALUATION (lU-e Chapli-r I. AH irj3 lOSi

DA
SR

16 RO: CPT ; Ml?
? 72 l^ALSH JOHN E J

m

TOTiU. ?:ATEI?: 76 ;
FftOfl: 91/J1/15-
TFAN3: 93/95/13 I

A COMPL.

THIS REPORT AND CONSIDERED IN MY EV

ANDREVIEW
YES I \NO{Kxploiiil; n

PART VI - INTERMEDIATE RATER

PART VM - SENIOR RATER

b COMMENTS

CPT Walsh is an outstanding officer who has
trained his tank company to an extremely high
level of combat readiness. He has the potential
to become an exceptional Battalion S-3.

Co

U.S. GOVERNMENT PRINTING OFFICE : 1985 0 - 482-951



SEE PRl ^'/l cr ACT STA TKMKNT
ON DA FORM 67-x-!

LAST NAML FIRST NAME MIDDLE INITIAL

, I I »
For use this form, see AR 523'105; proponent

agencv is US Army Mlliiary Personnel Cemer.

PART I - ADMINISTRATIVE DATA

WAISH, JOHN E CPT 92
i. UNIT. ORGANIZATION. STATCON. Zfl' CODE OR APO. MAJOU COMMAND I I. FIEASON FOR SUB

CO B 1-163D CAV. HAMIIirON
I. PERIOD COVERED iii. NO. C

1 MONTH
FROM THRU

Yrar I AJcn Vo.7f I Ih I licy

)1BQ MT ARNG
o. RATED OFFICER COPY fC/ir rl- cnr n

j 1. GIVEN TO OFFICER
Ml.NO.OF In.MILPO I o. RATE D OF FICE R COP Y fC/irrl-c/nr mill dft'rl
MONTHS I CODF |

91 11 13 92 10 Oa 11 30
Q. EXPLANATION OF NONBATED PERIODS

2. FORWARDED TO OFFICER

9 Apr 93

NAME OF RATER ILu.ll. Firnl. Mil

PART II - AUTHENTICATION (lixl>-d •jfficrr prrirlo^ l-A fZT

I SSN

D. FORWARDING ADDRESS

708 Pyrite
Helena, MT 59604

GRAOe, BRANCH. ORGANIZATION, DUTY ASSIGNMENT

LTC, AR, HQS 1-163D CAV, EN CDR
b. NAME OF /NTERMEDIATE RATER iLn't. I'irsl. .VII

//

GRAOE, BRANCH. ORGANIZATION, DUTY ASSIGNMENT

25

PRINCIPAL DUTY TITLE CXa4PANY C3CMMMDER

REFER TO PART Ilia. DA FORM S7 B 1

DATE ENTEflCD ON I. RATcO OFFICER
i FORM 2 MPO INITIALS

PART Ml - DUTY DESCRIPTION IHolrri

t,.SSI/MOS 12A00

ixercise cominand authority and responsibility to effectively manage
resources to accomplish armor company missions, and to train/maintain
:he unit at a combat-ready state. Conduct training in a logical
sequential manner progressing from individual qualification attainment
ihrough company/team and battalion/task force tasks. Constantly look
ifter the health, welfare, and safety of all personnel during all
training conducted by the unit.

PART rv - PERFORMANCE EVALUATION - PROFESSIQNALISM fHaUrl

flti lli'tig I tifnmh I-f Ihhiii-

OS lycina tirse'riitdi r t>f Hu fnu

ittttifUh- thi'

tl Aii\ '

f>; irHh l/tr /"//nwinc
tnv'if.i trill hi- n fhrfrti i" //W-nrJ

HIGH DEGREE LOW DEGREE
a. PROFESStONAL COMPETENCE

1. Possesses capacily to acquirt- knowlodKo/iirasp coticvpis

2. Demonstrates approprial? knowledge nnri uxprrlLsp in ossiyiipri lii.fk

3. Maintains appropriale level ot physical filnp.ss PaSS 91X0

4. Motivates, challenjcs and develops siibordliuilcs

5. Performs unrier physical and mental stress

6. EncouragOR candor and fn!nl(ne.=!.'in siihordinatc.'i

7, Clear and concise in writiun communicai ion
CS fComiTir"! on nriy arm ii'IriTc /lif i-ufiv/ f/Tirrr i< /•tflii-ii'nrly

S, Display.i soimcl judnmont

9. Seeks srlf-itnprovrtnenl

10. U ariiiplablo to changing situations

11. Spts and enl'orcos hi^'b standards

12. PoBiesKOs military Ijeiirinc iind appcaranoc

13, Supporls KO/IORO

I I. Ciniir nnd ccincrise in oral communication

71/188 Yes

h. NO. OF

t. DEDICATION

2. RESPONSIBILITY

3. LOYALTY

4. DISCIPLINE

5. INTEGRITY

S. MORAL COURAGE

7. SELFLESSNESS

8. MORALSTAND-

ARDS

PT Walsh is the most dedicated and disciplined commander in this
attalion. He has made tremendous strides with his company in a
hort period of time primarily due to his strong sense of
esponsibility and high standards. His professional ethics are
bove reproach and it shows in his unit. A highly competent
ommander.

67-8
REPLACES DAFORMC 7.1JAN73, WHICH IS OBSOl E Tl , 1 NO V 79. US ARMY OFFICER EVALUATION REPORT



PERIOD COVERED 911115-921002

PART V - PERFORMANCE AND POTENTIAL EVALUATION iHulert

a. RATED OFFICERS NAME WALSH, JOHN E.
RATED OFFICER IS ASSIGNED IN ONE OF HIS/HER DESIGNATE D SPEC I ALT I ES^MOS

t>. PERFORMANCE DURING THIS RATING PERIOD. REFER TO PART IH. DA ^ORM 6 7 8 AND PART HI j. b. AND c. DA FORM 67-8-1

met REQUIREMENTS2D
ALWAYS EXCEEDED

REQUIREMENTS •
USUALLY EXCEEDED

REQUIREMENTS O
OFTEN FAILED

REQUIREMENTS •
USUALLY FAILED

REQUIREMENTS

c. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE. REFER TO PART III. DA FORM 67 -8 AND PART 111 a, h, AND c. DA FORM 67-8-1. DO NOT USE FOR COMMENTS
ON POTENTIALI

CPT Walsh's performance this last year has been nothing short of out
standing . Under his leadership, the company has improved from a good
unit, to the best in the battalion. He exhibits an aggressive, positive,
can-do attitude and it is reflected in the excellent performance of his
company. He is highly competent and knowledgeable in all aspects of
training and leadership. His performance as a company commander is the
absolute best I have seen in 4 years of commanding this battalion.
Overall, an excellent performance by an excellent company commander.

d. THIS OFFICER'S POTENTIAL FOR PROMOTION TO THE NEXT HIGHER GRADE iS

ED
PROMOTE AHEAD OF

CONTEMPORARIES •
PROMOTE /ViTH

CONTfcMPORARlES • DO NOT PROMOTE other tt^xplain bi'luwt

e. COMMENT ON POTENTIAL

Without question, CPT Walsh has earned the right to be promoted ahead of
his contemporaries. He has set the standard for tank company commanders
in this brigade. He possesses unlimited potential to continue his Army
career in positions of higher rank and responsibility.

. COMMENTS

». POTENTIAL EVALUATION iSce Chapter I. Al< iiJ3 lOSi

DA

SR

X
ih RO: CPT ? ni

? 72 l^SH JGhl^.E i

16 SR: CGLCf-El

TQT?^ RATEI?; /o ;
FRG«: 91/11/15^
TR?^3: 93/Q5/13 1
ADDRESS: 7318401^

A COMPL.

THIS REPORT AND CONSIDERED IN MY EVALUATION

AND REVIEW

YES 1 1NO ffAp/onIl2! Q

PART VI - INTERMEDIATE RATER

PART VII - SENIOR RATER

b COMMENTS

CPT Walsh is an outstanding officer who has
trained his tank company to an extremely high
level of combat readiness. He has the potential
to become an exceptional Battalion S-3.

Co

U.S. GOVERNMENT PRINTING OFFICE : 1985 O - 482-951



ORDERS 213-03 5

WALSH, JOHN E

59840-0447 WYQIBO 180

STATE OF MONTANA

OFFICE OF THE ADJUTANT GENERAL

P.O. BOX 4789

HELENA, MT 59604-4789

5 November 1993

CPT CO B 1-163D CAV BN MT ARNG Hamilton MT

You are transferred as indicated below.

Relieved from: COMMANDER 12B00 3M PALN 201-01 MTOE 17375LNG24 CO B
1-163D CAV BN MT ARNG Hamilton MT 59840-0447 WYQIBO IBO
Transferred to: S2/S3 INSTR 01A005K PALN 006G-05 TDA: NGW8ALAA MONTANA
MILITARY ACADEMY MT ARNG Helena MT 59604-4789 W8AL07 009 vice CPT
OELKERS reassigned.
Effective date: 3 Nov 93

Additional instructions: Assigned to N/A. Assign/Loss Reason:. N/A.

FOR ARNG/ARMY USE

Auth: Para 4-6 NGR 600-100 cfm VOTAG MT dtd 3 Nov 93
Format: 465

BY ORDER OF THE GOVERNOR:

DISTRIBUTION:

A1

//>/,•
11w'': •' ; I : • .

;Gene

NG

ral



SEE PBIVACY ACT STATEMENT
ON DA FORM $7-3-1

for use of thli larm, see'AH 623-1 OS^oroponftnt
«g«rtev U US Army MlliTarv Perunnel C«ni«r.

». LAST NAME - FIRST NAME - MIOOLg INITIAL

WAISH, JOHN E
I. UNIT, ORGANIZATION, STATION. ZIP CODE OR APO. MAJOR COMMAND

CD B 1-163D CAV. HMGUICN. MT
1. PERIOD COVERED

FROM

Year Month Day

92 10 03

THRU

•
q, EXPLANATION OF NONRATED PERIODS

PART 1 - ADMINISTHATIVE DATA

c. GRADE

IBO Mr ARNG

1 d. GATE OF F ANK •. BR <, DESIONATED

'IB Mon th Dcy SPECIALTIES

• 07 24 AR IZ
). REASON FOR SUBMISSION

NG DEP
o. flATEO OFFICER COPY (Chtch one and dalti

I j 1. GIVEN TO OFF)CEfl
FORWARDED TO OFFICES

D. FORWARDING AOORES5

708 lyrite
Helena, MT 59604

_ I.

PART II - AUTHENTICATION fnaUd offlcerilenBlure tieri/ici PART J ado and RATING OFFICIALS ONLY)

, NAME OF RATER ILasI, Firsl, Mil

GRADE, BRANCH, ORGANIZATION. DUTY ASSIGNMENT

urc, AR, HQs 1-163D CAV, M OCR
b, NAME OF INTEflMEDIATE RATER ILail. Mil

GRADE, BRANCH, ORGANIZATION, OUTV ASSIGNMENT

NAME OF SENIOR RATEH Itasl. Flnl. Ml)

m
GRADE. QRANCH. ORGANIZATION. DUTY ASSlGNMfeNT

COL, AR, HQS 163D AR ^E, DEP BDE CER

\mai
PART IiMOUTY DESCRIPTION IHoIrn

.PRINCIPAL OUTV TITLE COMPANY CCMMANDER mm

h. NO. OF

e. REFER TO PART Ilia, DA FORM 87-8- »

Exercise coimand authority and responsibility to effectively manage available resoiirces to
accomplish the training and tactical employment of a tank company and to attain/naintain the
highest possible combat reedy status. Direct communications, location and construction of
battle positions and camoflaging of positions and equipment. Direct training, adriinistration,
supply, maintenance, transportation and security activities of the unit. Constantly look
after the health, welfare and safety of all personnel during all training conducted by the
unit.

PART IV - PERFORMANCE EVALUATION - PROFESSIONALISM (Rolt'rf

, PROFESSIONAL COMPETENCE
flu Ili'inM I lltriHiieh l-i lu tini\ Infii'vOlc lliv tU-Ufi-vaf ai!n-vtneiu w/th Ihv foHowlnn Mlatcrnvnln
as being aexcrlpllvc «/ the rolvri nfftrvr. Any vi^'nmvntK ivUI hi- n-fWvIrd m b bftow.)

HIGH DEGREE

1. Possesses capacity to acquire knowledge/grasp concepu 8. Displays sound judgment

2. Demonstrates appropriate knowledge and expertise in asslKneri tasks 9. Seeks self-improvement

3, Maintains appropriate level of physical fitness 9306 PASS ID. Is adaptable to chan(pnf situations

4. Motivates, challenges and develops subordinates 11. Sets and enforces high standards

5. Performs under physical and mental stress 12. Possesses military bcarins and appearance

6. Encourages cattdor and frankness in subordinates 13. Supports EO/EEO

7. Clear and concise in written communication 14. Clear and concise in oral communication

b. PROFESSIONAL ETHtCS fCommont on any area fhi- raivil nfftrfr In porilvitlorly fiulfiaiidlii;; r nvt'd'

1. DEDICATION

2. RESPONSIBILITY

а. LOYALTY

4. DISCIPLINE

б. INTEGRITY

6. MORAL COURAGE

7. SELFLESSNESS

6. MORAL STAND'

ARDS

a4. The soldiers in his charge reach their full potential.

a9. Constantly improving himself.

bl. Totally committed to the mission.

b2. Takes complete responsibility. Never quibbles.

b6. Says what "he "believes, Not afraid to make tough "decisions

LOW DEGREE

AgPLACES DA FORM 67 -7. \ JAN 73. WHICH IS OBSOLETE. 1 NOV 79. US ARMY OFFICER EVALUATION REPORT



PERIOD COVERED 921OO3^,'^07n:'> • -
PART V - PERFORMANCE AND POTENTIAL EVALUATION iRcitr)

RATEO OFnCER SNAME WALSH, JOHN E
RATED OCFICER IS ASSIGNED IN ONE OF HIS/HER DESIGNATED SPECIALTIES/MOS • NO

b. PERFORMANCE DURING THIS RATING PERIOD. REFER TO PART III. OA FORM 67-8 AND PART III •, b. AND c. DA FORM 67-8-1

MET REQUIREMENTSm
ALWAYS Exceeoeo

REQUIReMENTS

USUALLY EXCEEDED

REQUIREMENTS • •
OFTEN FAILED

REQUIREMENTS

USUALLY FAILED

REQUIREMENTS

c. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE. REFER TO PART IM, DA FORM 67-8 ANO PART Ml •. b, AND c, OA FORM 67-6-1. DO NOT USE FOR COMMENTS
ONPOTENTIALI

CPT Walsh's performance during the past year has been superb. Lacking resources, I vzas
forced to ask CPT Walsh to perform as the OIC for the' battalion's Tank Table VIII qualifica
tion on the tlPRC. CPT Walsh ran an outstanding range while simultaneously leading and
monitoring his own company's prepatoiry training. CPT Walsh demonstrated outstanding
technical competence v/hen singled out by the 6th Amy Commander, LTG Ma.llory, during, the
states yearly trianing briefing, LTG flallory directed most of his questions to CPT Walsh
when finding oyt that John was a Company Commander, General Mallory was so impressed with

'CPT Walsh's expertise that he made a special note about CPT Walsh to Montana's Adjutant
General.

d. THIS OFFICER'S POTENTIAL FOR PROMOTION TO THE NEXT HIGHER GRADE IS

I]
PROMOTE AHEAD OF

CONTEMPORARIES n
promote aith

CONTEMPORARIES
OO NOT PROMOTE • OTHER iExplain below)

. COMMENT ON POTENTIAL

CPT VJalsh should complete CAS3 and be given the opportunity to serve as a Battalion S-3
followed by Battalion Commander.

a. COMMEN->S

I. POTENTIAL EVALUATION (See Chapter 4. AR 6-J3 lOS)

DA

* 20 RO: CPT MT

83 WALSH JOHN E

17 3R: col

SR

A COMPl

THIS REPORT ANO CONSIDERED IN MY EVALUATION
AND REVIEW

YES I I NO (t'xptain in bt

TOTAL rated: 82

FROM: 92/10/03

trans: 95/01/03

address: 7818401

a

PART VI - INTERMEDIATE RATER

PART VII - senior RATER

b. COMMENTS

CPT Walsh is one of the Very best company commanders in the
Brigade. Under his leadership and guidance/ his tank company
has trained to a high degree of readiness. He will make an
exceptional Battalion Staff Officr in an Armor battalion.

<r U.S.Q.P.O.: 1988 - 201-424/80236
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SE£ PftlVACY ACT STATEMENT
ON DA FORM 67-8-/

1

For use o1 thij {orm, mb'AR 623-1 OS;proponent
agency ll US Armv Miirrgry Pe^tornel Canter.

PART I - ADMINISTRATtVE DATA

d. DATEOF RANK [, np f. DESIGNATED g. PMC6 fWO)
Day SPECIALTIES

», LAST NAME • FIRST NAME • MIDDLE INITIAL

WALSH, JOIN E 24 AR 12'
i. UNIT, ORGANI2ATION, STATION. ZIP CODE OR APO. MAJOR COMMAND j. REASON FOR SUBMISSION

00 B 1~163D CAV. HaMIIirm. MT 59840 WYQ1B0 MT ARNG
1. PERIOD COVERED

FROM THRU

Veor

92

Month

10

Day

03

Year

93

Month

07

m. NO. OF I n. MILPO
MONTHS I CODE

i
q. EXPLANATION OF NONRATED PERIODS

0, RATED OFFICER COPY (Chech one and dale)

1. GIVEN TO OFFICER

R/ I 2.FORWARDED TO OFFICEfFORWARDED TO OFFICER

C. FORWARDING ADDRESS

708 Eyrite
Helena, MT 59604

PART II - AUTHENTICATION //^alrd o/firer signature oerifies PART I data and RATING OFFICIALS ONLY)

a. NAME OF RATER (Last. First. Ml)

GRADE. BRANCH. ORGANIZATION. DUTY ASSIGNMENT

lire, AR, HQs 1-163D CAV, £N CDR
b. NAME OF INTERMEDIATS RATER fLatl. Firtl. Mil

GRADE. BRANCH. ORGANIZATION. DUTY ASSIGNMENT

c. NAME OF SENIOR RATER (Lasl. FIrtI, Mil

GRADE, BRANCH, ORGANIZATION, DUTY ASSIGNMENT

OOL, AR, HQS 163D AR H5E, DEP BCE CDR
a DATE ENTERED ON

DA PORM 31

PART IIN-'OUTY DESCRIPTION tflalrri

PRINCIPAL DUTY TITLE OCMPANY OCMMANDER

REFER TO PART Ilia, OA FORM 67-6-1

12A00

h. NO. OF

INCL

Exercise connand authority and responsibility to effectively manage available resources to
accomplish the training and. tactical employment of a tank company and to attain/maintain the
highest possible combat ready status. Direct coniriunications, location and construction of
battle positions and camoflaging of positions and equipment. Direct training, adiinistration.
supply, rnaintenance, transportation and security activities of the unit. Constantly look
after the health, welfare and safety of all personnel during all training conducted by the
unit.

PART IV - PERFORMANCE EVALUATION - PROPESStONALiSM (Rati'D

a. PROFESSIONAL COMPETENCE
(in ftcins I (hrittiiih fii'linv. inriicQlc fho itoifri-i- of aurfcnvnl wilh She foUnwinii
as being deiicriplh'K' of Ihr ralcd offifi'r. ru'Mmi'nU err// Iw n-flvrU'd /"

HtGH DEGREE LOW DEGREE

12 3 4 5

1. Possesses capacity to acquire knowiedge/p-asp concepts 8. Displays sound judgment

2. Demonstrates appropriate knowledge and expertise in assigned tasks 9. Seeks self-improvement

3. Maintains appropriate level of physical fitness 9306 PASS 10. Is adaptable to changing situations

4. Motivates, challenges and develops subordinates n. Sets and enforces high standards

5. Performs under physics! and mental stress 12. Possesses military bearing and appearance

<i. Encourages candor and frankne&s in subordinates 13. Supports EO/EEO

7. Clear and concise in written communication 14. Clear and concise in oral communication

b. PROFESSIONAL ETHICS (CoTimenl on ony area whi-rc the rafvtl offifvr is p^rtii uSo'ty c/r need* im/ircn'rinrn/J

1. DEDICATION

2. RESPONSIBILITY

3. LOVALTY

d. DISCIPLINE

5. INTEGRITY

6. MORAL COURAGE

7. SELFLESSNESS

8. MORAL STAND

ARDS

a4. The soldiers in his charge reach their full potential.

a9. Constantly improving hijnself.

bl. Totally committed to the mission.

b2. Takes complete responsibility. Never quibbles.

b6. Says what"he'believes, Not afraid to mMce'tough decisions

DA 67-8
REPLACES DA FORM 67-7, 1 JAN 73, WHICH IS OBSOLETE, 1 NOV 79. US ARMY OFFICER EVALUATION REPORT



PART V - PERFORMANCE AND POTENTIAl. EVALUATION (Rater)

RATED OFFICER'S NAME WALSH. JOHN E
RATED OPFlCEB IS ASSIGNED IN ONE OF HIS/HER DESIGNATED SPECIAL!IES/MOS

b. PERFORMANCE DURING THIS RATING PERIOD, REFER TO PART 111. DA FORM 67-8 AND PART 111a, b, AND c. DA FORM 67-8-1

ALWAYS EXCEEDED

REQUIREMENTS

USUALLY EXCEEDED

REQUIREMENTS
MET REQUI REMENTS n

OFTEN FAILED

REQUIREMENTS

USUALLY FAILED
RSauiBEMENTS

c. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE. REFE R TO PART III. DA FORM 67-8 AND PART lit a. b, AND c, DA FORM 57-8-1, DO NOT USE FOR COMMENTS
ON POTENTIALI

CPT Walsh's perfomance during the past year has been superb. Lacking resources, I was
forced to ask CPT VJalsh to perform as the OIC for the" battalion's Tank Table VIII qualifica
tion on the tIPRC. CPT Walsh ran an outstanding range while simultaneously leading and
monitoring his own company's prepatory training. CPT VJalsh demonstrated outstanding
technical competence when singled out by the 6th Amy Commander, LTG Msllory, during.the
states yearly trianing briefing, LTG Mallory directed most of his questions to CPT Walsh
when finding out that John was a Company Coonander, General Mallory was so impressed with
CPT Walsh's expertise that he made a special note about CPT Walsh to Montana's Adjutant
General.

a. THIS OFFICER'S POTENTIAL FOR PROMOTION TO THE NEXT HIGHER GRADE IS

n
PROMOTE AHEAD OF

CONTEMPORARIES

, COMMENT ON POTENTIAL

PROMOTE WITH

CONTEMPORARIES
DO NOT PROMOTE OTHER (Explain below)

CPT Walsh should complete CA53 and be given the opportunity to serve as a Battalion S-3
followed by Battalion Commander.

PART VI - INTERMEDIATE BATER

PART VII - SENIOR RATER

5. COMMENTS

CPT Walsh is one of the very- best company commanders in the
Brigade. Under his leadership and guidance/ his tank company
has trained to a high degree of readiness. He will make an
exceptional Battalion Staff Officr in an Armor battalion.

☆ U.S.G.P.O.; 1988 - 201-424/80236



SEE PRIVACYACTSTATEMEST
ONDA FORM 67-8-1

Foi u8»ol ihit (arm,«tt AR 623-106:pt»pen«n(
*g«ner It US Aimj Mlflliry P«rsonn«l C*nt*r.

PARTI - ADMINISTRATIVE DATA

*. LAST NAME - FIRST NAME • MIDDLE INITIAL

WALSH, JOHN E.

e. GRADE

03

d. DA

Year

92

f. DESIGNATED

SPECIALTIES

12A3M

g.PMOS^o; It. STACO&E

30389

1. UNIT. ORGANIZATION, STATION, ZIP CODE OR APO, MAJOR COMMAND

Montana Military Academy, HQ STARC, MTARNjS,
P.O. Box 4789, Helena, Monta:na 59604-4789

J. REASON FOR8UBMI88ION

05 I Afinual
1. PERIOD COVEneO m. NO.OF

FROM I THRU MONTHS
Year Uoiuh Day

94 .10 01

0. RATED OFFICER COPY

GIVEN TO OFFICER

I 2. FORWARDED TOOFFICER

p. FORWARDING ADDRESS

q. EXPLANATION OF NONHATED PERIODS

931002-931102 31 days NR PCS, Change of duty

PhBlW - {HandoSictr tigraare vtr^ts PARTIdata andRAVNO OFFICIALS ONLY)

a, NAME OF RATER (Lan Firn, 141)

GRADE. BRANCH. ORGANIZATION, DUTY ASSIGNMENT

MAJ, AR, HMA, HQ STARC, DIRECTOR OF TRAINING
6. NAME OF INTERMEDIATE RATER (Un fM W)

GRADE, BRANCH. ORGANIZATION. DUTY ASSIGNMENT

e. NAME OF SENIOR RATER (ion Flm MJ)

DANZ, DANIEL W.

GRADE, SRANCH, ORGANIZATION. DUTY ASSIGNMENT

LTC, OD, MMA, HQ STARC, COMMANDANT

="7

SIGNATURE

«. DATE ENTERED ON f. RATED OFFICER g. SR MP
CAPORME-I . , '

h. NO. OFINC^

/ PABTIH - DUTY DESCRIPTION {ftK«r;
^PRINCIPALDUTYTITLE S2/S3 INSTRUCTOR [a.ssi/Mos 01A005K

C. REFER TO PART Ilia. DA FORM 87-8.1

The S2/S3 Instructor is the Director of Training's principal staff
officer for all matters concerning operations, plans, organization, and training. Serves as
the directors main assistant in coordinating and planning the conduct of all courses at the

MMA. This position requires a high degree of coordination with other staff members.
Operational responsibilities involve; maintaining a current operations estimate, coordinating
academy SOPs, coordinating plans and orders, recommending priorities for allocating
resources, using resources to accomplish the mission, designating training areas, preparing
operational reports and records, and integrating all CS and CSS assets.

PARTIV - PERFORMANCE EVALUATION - PROFESSIONAUSM(Ane<-;

• .PROFESSIONAL COMPETENCE
(Ik Items 1 Ih/ough J4 btlow, Indicale Ihe degree ofagreement with thefsUowIngaatements
at being detCrlpUveo/lSe rated officer. Any ummenls wiVbe reflected In b belew.)

HIGH DEGREE

r" i
LOW DEGREE

4 5

1. Possesses capacity to acqiUie kBowledge/grasp concepts 8. DisplayssoundjudgmcBl

2. Demonstratesappropriate knowledge and expertise Id assigned tasks 9, Seeks self-improvement

3. Maintains apptc^riate level of physical fitness PASS 9409 10. [s adaptable to changing situations

4. Motivates, cballeoges and develops subordinates 11. Sets and enforces high standards

TF Possessesmilitary bearing and appearance 72/180 YES

13. Supports EO/EEO

S. Performs under physical and menial stress

6. Encourages candor and frankness In subordinates

7. Cleai asd cooclse in written commtmlcatlon 14. Cleat and cmclse la onl cocnmunlcation

b. PROFESSIONALETHICS (CoMMenlon any area where the rated officer Isparticularly omaanding or needs tmprovemenl)

1. DEDICATION

2. SESPONSiaiLfTY

3. LOYALTY

4. DISCIPLINE

5. INTEGRITY

6. MORAL COURAGE

7. SELFLESSNESS

S. MORAL STAND

ARDS

(a.3) Maintains a high degree of physical excellence, scored 297 on the APFT.
{a.7,a.14) Presents highly professional, informative, and well organised
instruction to the OCS class. Has good oral and written communications skills,
(a.9) Continually seeks self improvement through military education. Recently
completed Phase I of CAS3 and is enrolled in Phase II.
(a.12) Always displays a superb military bearing and is an outstanding role

model of professional military appearance.
(b.1-8) CPT Walsh demonstrates the highest standards of professional ethics and
values. He is a dedicated and loyal officer who exhudes integrity.

A SEP79 67 ~8 REPLACESOAFOHM67-7, UAN 73, WHICH IS OBSOLETE. IH0V7S. US ARMY OFFICER EVALUATION REPORT



PERIOD COVERED .931002-941D01
PART V - PERFORMANCE AND1>0TENTIAL EVALUATION {nater}

• .BATED OFFICER'S NAME WALSH, JOHN E. 68N

MATED OFFICER IS ASSIGNED IN ONE OF HIS/HER DESIGNATED SPECIALTIES/MOS • no

b. PERFORMANCE DURING THIS RATING PERIOD. REFER TO PART III. OA FORM 67-S AND PART III t. b. AND C. DA FORM 67-a-1

I MET REQUIREMENTS IIZ
ALWAVS EXCEEDED
REOUIREMENTS •

USUALLY EXCEEDED

REOUIREMENTS

OFTEN FAILED

REQUIREMENTS •
USUALLY FAILED

REQUIREMENTS

e. COMMENTON SPECIFIC ASPECTS OF THE PERFORMANCE. REFER TO PART III. DA FORM S7-8 ANDPART III ». 6, ANDC. DA FORM DO NOT USE FOR COMMENTSONPOTENTIALI Walsh Completed his first year at the Montana Military Academy with what

has become expected results. This superb officer always exceeds the standards and makes the
extraordinary seem ordinary through his drive and dedication to excellence in every task he
is assigned. During this rating period CPT Walsh was our choice to represent the Montana
Military Academy at the consolidated OCS at the Alaska Institute of Military Science. CPT
Walsh was the primary tactics instructor, in this role he was able to utilize his extensive
field and command experience to provide .superb training. He has greatly enhanced the quality
of training at the Academy through his knowledge of the FM„25-J.Q0..serijBfi.,jBanuals. He has
incorporated the use of terrain boards, sand tables, map boards, and combat leader guides
into training activities. CPT Walsh provided the Academy with a model from which to base the
Quality Force 96 Indicators - with this model the Academy has been able to focus on critical
individual readiness and has made huge improvements in all areas. CPT Walsh was instrumental
in the OCS recruiting efforts. He is a superb role model and represents the Academy in an
outstanding manner when dealing with soldiers from a wide variety of units. CPT Walsh
presented well organized and professional classes«to the Oe®"^a:ndldates^hrougjiout the year.
He is a very popular instructor who associates well with the candidates and has earned their
respect through his technical and tactical competence. A great year in all areas.

d. THIS OFFICER'S POTENTIAL FOR PROMOTION TO THE NEXT HIGHER GRADE IS

m
PROMOTE AHEAD OF

CONTEMPORARIES UJ
PROMOTE WITH

CONTEMPORARIES • DO NOT PROMOTE • OTHER (EipUun below)

..COMMENT ON POTENTIAL This soldier is the best company grade officer in the Montana Guard. He
should be promoted ahead of his contemporaries. His career should be closely monitored and
he should be provided with key leadership positions to prepare him for the highest ranks of
the military. Captain Walsh is at his best in command positions and leadership roles of
vital importance. He has unlimited potential. He will continue to serve the Montana Guard
in an outstanding manner and will excell at any position.

9. COMMENTS

• .POTENTIAL EVALUATION (Set Chapter < fU-IOS)
rs •

SR

* 2 RO: CPT MT

WALSH JOHN E

1 SR: LTC

TOTAL RATED: 3

FROM: 93/10/02

TRANS: 95/01/24

ADDRESS: 7818401

ACOMPLEicuuArunMe/-B-i»vAatici;tivtuwiin

THIS REPORT AND CONSIDERED IN MY EVALUATION
AND REVIEW ^ ^^

2 YES NO (Explain in b)

PART VI - INTERMEDIATE RATER

PART VII - SENIOR RATER

b.COMMENTS j_s wlthGut reservation that I fully concur with the

rater. CPT Walsh during his first year at the has had an
excellent year. He is that young role model that is physically
fit, that is always mentally sound arid'that always exceeds the
standard. At the state level CPT Walsh has been intricately
involved in many special projects such as the reorganization
for the State of Montana. He has the technical and tactical
competence to be a great leader. He should be promoted ahead
of his contemporaries.

1989 •261-871/02582
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SEE PRIVA CYA CT STA TEMENT
ON DA FORM 67-8-1

for use ol ihl6 (orm, B** Afl 623-105; ptoponani
•g«ncyU Arnij'MllltKrjrPersonnelCsrtfr.

PARTI - ADMINISTRATIVE DATA

. LAST NAME - FIRST NAME • MIDDLE INITIAL

WALSH, JOHN E.

C. GRADE

03

i. DATE OF RANK * rr

Year Month Day

92 07 24 AR

(. DESIGNATED

SPECIALTIES

12A3M

. UNIT, ORGANIZATION, STATION, ZIP CODE OB APO. MAJOR COMMAND

Montana Military Academy, HQ STARC, MTARNG,
P.O. Box 4789, Helena, Montana 59504-4789

|. nSASONPORSUeUISSION

05 j Ahnual

k. COMO

CODE

dr OT

I, PERIODCOVEnED

FROM I THRU
Year Month Day

94 -10 01 :

m. NO. OF

MONTHS

n. MILPO

CODE

9. RATED OFFlCERCOPy (Cheekamend dnie)

"^1^1. GIVEN TO OFFICER ^ ^
2. FORWARDED TO OFFICER

q. EXPLANATIOK OF NONRATEO PERIODS

931002-931102 31 days MR PCS, Change of duty

p. FORWARDINS ADDRESS

PARTi\-MJHEHJ\CA7\0H (Baud officertigrtamrevtrijtes PARTI daw endRATINGOFFICIALS ONLY)

a. NAME OF RATER ILan FUn Ul) 8SN I SIGNATURE

GRADE, BRANCH, ORGANIZATION. DUTY ASSIGNMENT

MAJ, 2\R, MMA, HQ STARC, DIRECTOR OF TRAINING
b. NAME OF INTERMEDIATE RATER SSN

GRADE, BRANCH. ORGANIZATION, DUTY ASSIGNMENT

C. NAME OP SENIOR RATER (Uul Firet MJ)

GRADE, BRANCH, ORGANIZATION, DUTY ASSIGNMENT

LTC, OD, MMA, HQ STARC, COMMANDANT
h. NO, OF

^ PARTIH - DUTY DESCRIPTION
't.pRiNciPAi. DUTY TITLE S2/S3 INSTRUCTOR b.ssi/Mos 01A005K
e. REFER TO PART IIU, DA FORM 67-8.1

The S2/S3 Instructor is the Director of Training's principal staff
officer for all matters concerning operations, plans, organization, and training. Serves as
the directors main assistant in coordinating and planning the conduct of all courses at the
MMA. This position requires a high degree of coordination with other staff members.
Operational responsibilities involve; maintaining a current operations estimate, coordinating
academy SOPs, coordinating plans and orders, recommending priorities for allocating
resources, using resources to accomplish the mission, designating training areas, preparing
operational reports and records, and integrating all CS and CSS assets.

PARTIV - PERFORMANCE EVALUATION - PROFESSIONALISM (RaXtT)

. PROFESSIONAL COMPETENCE
(/n Ixemsi xfaou^h ]4 below, Indicate the degree of agreement with shefoSowIng staremenu
as beingdescriptiveof the rated officer. Anycomments wiU be reflectedin b below.)

HIGH DEGREE

1 2

LOW DEGREE

4 *1

1. Possesses capacity to acquire knowledge/grasp concepts 8. Displays sound judgrnent

2. Demonstrates appropriate knowledge and expertise in assigned tasks 9. See^ self-improvement

3. Maintains appropriate level of physical fitness PASS 9409 10. Is a<iaptable to changicg situatioDS

4. Motivates, challenges and develops subordinates 11. Sets and enforces high standards

5. Performs under physical and mental stress 12. Possesses tnilitaty bearing and sppeatance 72/180
6. Encourages candot and frankness in subordinates 13. Supports BO/EEO

7. Cleat and concise in written communication 14. Char and concise in otal communication

b. PROFESSIONAL ETHICS (Comment on any area where the rated officer Isparticularly outstanding or tweeds improvement)

1. DEDICATION

2. RESPONSIBILITY

3. LOYALTY

4. DISCIPLINE

5. INTEGRITY

6. MORAL COURAGE

7. SELFLESSNESS

a. MORAL STAND

ARDS

(a.3) Maintains a high degree of physical excellence, scored 297 on the APFT.
(a.7,a.14) Presents highly professional, informative, and well organized
instruction to the OCS class. Has good oral and written communications skills,

(a.9) Continually seeks self improvement through military education. Recently
completed Phase I of CAS3 and is enrolled in Phase II.
(a.12) Always displays a superb military bearing and is an outstanding role
model of professional military appearance.

(b.1-8) CPT Walsh demonstrates the highest standards of professional ethics and
values. He is a dedicated and loyal officer who exhudes integrity.

A 1SEP7S 67 —8 REPLACESDAF0RM67-7,1JAN73, WHICHIS0BS0LETE,1N0V7S, US ARMY OFFICER EVALUATION REPORT



PERIOD COVERED . .931002-941-00.

PART V- PERFORMANCE AND-POTENTtAL EVALUATION (Kaitr)
»,BATED OFFICER'S NAME WALSH/ JOHN E. 8S
RATED OFFICER ISASSIGNED IN ONE OFHIS/HER DESIGNATED SPECIALTIES/MOS fY! YES TTnO

6. PERFORMANCE DURINGTHIS RATING PERIOD. REFER TO PARTIil, DA FORM 67-8 AND PART llll.b. AND C.DA FORM 67-8-1

ALWAYS EXCEEDED

REQUIREMENTS

e. COMMENT ONSPECIFIC ASPECTS OF THE PERFORMANCE. REFER TO PART III.DA FORMS 7-9 AND PART III*, 6. AND O.DA FORM 67-8-!. DO NOT USE FOR COMMENTS
ONPOTENTIALI , , ,

Captain Walsh completed his first year at the Montana Military Academy with what
has become expected results. This superb officer always exceeds the standards and makes the
extraordinary seem ordinary through his drive and dedication to excellence in every task he
is assigned. During this rating period CPT Walsh was our choice to represent the Montana
Military Academy at the consolidated OCS at the Alaska Institute of Military Science. CPT
Walsh was the primary tactics instructor, in this role he was able to utilize his extensive
field and command experience to provide superb training. He has greatly enhanced the quality
of training at the Academy through his knowledge of the FM 25-100 series manuals. He has
incorporated the use of terrain boards, sand tables, map boards, and combat leader guides
into training activities. CPT Walsh provided the Academy with a model from which to base the
Quality Force 96 Indicators - with this model the Academy has been able to focus on critical
individual readiness and has made huge improvements in all areas. CPT Walsh was instrumental
in the OCS recruiting efforts. He is a superb role model and represents the Academy in an
outstanding manner when dealing with soldiers from a wide variety of units. CPT Walsh
presented well organized and professional classes to the OCS candidates throughout the year.
He is a very popular instructor who associates well with the candidates and has earned their
respect through his technical and tactical competence. A great year in all areas.

USUALLY EXCEEOED

REQUIREMENTS
MET REQUIREMENTS OFTEN FAILED

REQUineMENTS

USUALLY FAILED

REQUIREMENTS

i. THIS OFFICER'S POTENTIAL FOR PROMOTION TO THE NEXT KIGKER GRADE IS

PROMOTE AHEAD OF

CONTEMPORARIES

PROMOTE WITH

CONTEMPORARIES
DO NOT PROMOTE OTHER (Eiptolnbitov!)

..COMMENT ON POTENTIAL This soldier is the best company grade officer in the Montana Guard. He

should be promoted ahead of his contemporaries. His career should be closely monitored and
he should be provided with key leadership positions to prepare him for the highest ranks of
the military. Captain Walsh is at his best in command positions and leadership roles of
vital importance. He has unlimited potential. He will continue to serve the Montana Guard
in an outstanding manner and will excell at any position.

PART VI - INTERMEDIATE RATER

«.COMMENTS

a. POTENTIAL EVALUATION (See Chapur 4. Afi 6i3-IO!)
A

SR

X I 2 RO: CPT MI
WftLSH JOHN E

1 SR: LTC

TOTAL RATED: 3
FROM: 93/10/02
TRANS: 95/01/24

I address: 7818401
A COMPLE I eu UA MjrtM e/-s-i was ricutiivhu wi i ti

THIS REPORT AND CONSIDERED IN MY EVALUATION
ANOREVIEW

m YES Q NO {Ejiflaininb)

PART VII - SENIOR RATER

b.coMMENTs j_g ^^thout reservation that I fully concur with the J
rater. CPT Walsh during his first year at the Mt'IA. has had an
excellent year. He is that young role model that is physically
fit, that is always mentally sound'arid'that always exceeds the
standard. At the state level CPT Walsh has been intricately
involved in many special projects such as the reorganization
for the State of Montana. He has the technical and tactical
competence to be a great leader. He should be promoted ahead
of his contemporaries.
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ORDERS 243-053

WALSH, JOHN E

W8ALAA 001

STATE OF MONTANA

OFFICE OF THE ADJUTANT GENERAL

P.O. BOX 4789

HELENA, MT 59604-4789

6 December 1995

CPT HQ STARC(-) MT ARNG Helena MT 59604-4789

You are reassigned as indicated below:

Duty assigned: Eval & Read Officer 54A00 HQ STARC{-) MT ARNG Helena MT
59604-4789 W8ALAA 001 TDA NGW8ALAA PALN 006N/02 vice orig vacancy
Duty relieved from: Force Integ Officer OlAOO HQ STARC(-) MT ARNG Helena MT
59604-4789 W8ALAA 001 TDA NGW8ALAA PALN 006N/03

Effective date: 15 Dec 95

Auth: Para 4-6 NGR 600-100

Additional Instructions: N/A

Format 460

BY ORDER OF THE GOVERNOR;

DISTRIBUTION:

A1

// \.<J' 5.{ y/

''Wt*

^•^^([^utant Ger^A'^



ORDERS 141-003

WALSH, JOHN E

W8ALAA 001

STATE OF MONTANA

OFFICE OF THE ADJUTANT GENERAL

P.O. BOX 4789

HELENA, MT 59604-4789

24 July 1995

CPT HQ STARC{-) MT ARNG Helena MT 59604-4789

You are reassigned as indicated below;

Duty assigned: FORCE INTEG OFF OlAOO TDA NGW8ALAA PALN 006N-03 vice CPT
WALKER reassigned
Duty relieved from: ASST PLANS OFF OlAOO NGW8ALAA PALN 006B-03
Effective date: 15 Aug 95

Auth: Para 4-6 NGR 600-100

Additional Instructions: N/A
Format 460

BY ORDER OF THE GOVERNOR;

DISTRIBUTION;

A1

^ P£EimERGMT ^



ORDERS 063-001

WALSH, JOHN E

59604-4789 W8AL07 009

You are transferred as indicated.

Release from: S2/S3 INSTR 01A005K MONTANA MILITARY ACADEMY MT ARNG Helena MT
59604-4789 W8AL07 009 PALN: 006G-05

Transferred to: ASST PLANS OFF OlAOO HQ STARC(-) MT ARNG Helena MT
59604-4789 W8ALAA 001 TDA NGW8ALAA PALN 006B-03 vice ILT Hampa
reassigned

Effective date: 31 Mar 95

FOR ARNG/ARMY USE
Auth: Para 4-6 NGR 600-100 cfm VOTAG MT dtd 31 Mar 95

Format: 465

STATE OF MONTANA

OFFICE OF THE ADJUTANT GENERAL

P.O. BOX 4789

HELENA, MT 59604-4789

4 April 1995

CPT MONTANA MILITARY ACADEMY MT ARNG Helena MT

BY ORDER OF THE GOVERNOR:

DISTRIBUTION:

A1

JOHjJ^e// PREWDERGA^^Y

Th0\ ^\xuYant'^e*ner^/l^ i
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SEE PR/yACYACT STATEMENT
ON DA FORM 67-8-1

a. LAST NAME - FIRST NAME • MIDDLE INITIAL

For u8> 01 fhls Iarm, gee AR 625-105; proponenl
agency Is US Aim^ MiNtftty Piisonnal Cenler,

PARTI - ADMINISTRATIVE DATA

ru SSN I s CRAoe a- DATE OF HANK e.BR (.DESIGNATED fl.PMOS<WCI)
Year ImowaI Day SPECIALTIES

03E 92 07 24 AR 12A- .WALSH, JOHN E. •••••HVi

. UNIT, ORGANIZATION, STATION, 2IP CODE OR APO, MAJOR COMMAND

Montana Military Academy, HQ STARC, MT ARNG
P.O. Box 4789, Helena, Montana 59604-4789

|. REASON FOR SUBMISSION

-041- CHANGE OE DUTY -
I. PERIOD COVERED

FROM THRU

m. NO. OF

MONTHS

q. EXPLANATION OF NONRATED PERIODS

n. MILPO

CODE

. HATEDOFFICER COPV(CA<eiM<fl«<dflJeJ

VI>. GIVENTO OFFICER 9 SSD 95
FORWARDED TO OFFICER

I
PARTf\-A{iTHEHVCAt\ON(Rale4offirtrtii!'<aiure verifies PART I dam andRATItJG OFfUCIA^:^

. NAME OF RATER FUn Ul) SSN

CRAOE, BRANCH, ORGANIZATION. DUTY ASSIGNMENT / y ^

MAJ/04, AR, MMA, HQ STARC, Executive Officer/Deputy Comin^dant
b. NAME OF INTERMEDIATE RATER (UiK fa Ut) 8SN

GRADE. BRANCH. ORGANIZATION. DUTY ASSIGNMENT

C. NAME OF SiN'IOR RATER (Ijlsl Firsl JWJ

p. FORWARDING ADDRESS

GRADE, BRANCH, ORGANIZATION, DUTY ASSIGNMENT

LTC, OD, MMA, HQ STARC, Commandant
• . DATE ENTERED ON (, RATED OFFICER Q- SR MPO INITIALS
DA F0RM2-1 MPO INITIALS

(^ABTIII -DUTYDESCRIPTIONf«0l«r>
».PRINCiPALDUTYTITLE S2/S3 InStrUCtOr b.SSI/MOS 01A005K
C.REFER TO PART Ills.OA FORM B7-a-1 The S2/S3 Instructor is the Director of Training's principal
staff officer for all matters concerning operations, plans, organization, and
training. He serves as the directors main assistant in coordinating and
planning the conduct of all courses at the MMA. This position requires a
high degree of coordination with other staff members. Operational
responsibilities involve; maintaining a current operations estimate,
coordinating academy SOPs, coordinating plans and orders, recommending
priorities for allocating resources, using resources to accomplish the
mission, designating training areas, preparing operational reports and
records, and integrating all CS and CSS assets.

PARTIV - PERFORMANCE EVALUATION - PROFESSIONALISM (Raler)

.PROFESSIONAL COMPETENCE
{InJieiiis I l/iroui'/; 74 below, Indicaie the denree of osreemeM wlih llu fallowing siaiemenls
as belrtj;fleserlplive of Ihe ralfd officer. Anynmmenls will be tefleclr.i in b below,J

HIGH DEGREE

I, Possessescapaciiy to acquirc knowledge/grns[> concepts 8. Displays sound judgiiiem

2, OeiTionsirates appropriate knowledge and expcnisc in assigned laslu: 9. Seeks self-improvement

3. Maintains appropriate level of physical fidiess PASS 9409 10, Is adaptable lo changingsituations

4, Moiivates, challenges and develops suhordlnaies II. Sets and enforces high siandaids

5. Pcrfomis under physical and menial stress 12. Possesses tuiliiary beating and appearance

6. Encourages candor and frnnknes.s in siibordlnaies 13. Support EO/[inO

7. Clear and concise in wriiicn conwunication U. Clear and concise In oral cotrunvinlcallon

LOW DEGREE

A ^

72/180 YES

b. PROFESSIONAL ETHICS (CaniinerU onany area wherethe rated officerisparticularlyoutsiartdinf; or needsImprovement)

bl. Willing.-to work the extra time for mission completion.
b3. Will sacrifice personal time and effort to ensure proper training is

1. DEDICATION - , , _ CT C 3
j, RESPONSIBILITY accomplished as demonstrated by his compleltion of CAS3.

2;d°6c*pVine Discipline as indicated by his score of 297 on APFT.
3. LOYALTY

4. DISCIPLINE

5. INTEGRITY

6.MORAL COURAGE

7. SELFLESSNESS

«. MORAL STAND

ARDS

IS
IS

Mform
15EP73 67-8 REPLACES OA FORM 87-7,1 JAN 73, WHICH IS OBSOlETE. t NOV 76. USARMYOFFICER EVALUATION REPORT
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PERIOD COVERED 941002 "95033 0

PABTV - PERFORMANCE AND POTENTIAL EVALUATION (Xaier)

a. RATED OFFICER'S NAME WALSH, JOHN E. 5SN

RATED OFFICER IS ASSIGNED IN ONE OF HIS/HER DESIGNATED SPECIALTIES/UOS

b. PERFORMANCE DURING THIS RATING PERIOD. REFER TO PART III. DA FORM 67-8 AND PART III a. b. AND c.DA FORM e7-«-1

I MET REQUIREMENTS •
ALWAYS EXCEEDED

REQUIREMENTS •
USUALLY EXCEEDED

REQUIREMENTS •
OFTEN FAILED

REQUIREMENTS

USUALLY FAILED

REQUIREMENTS

c. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE. REFER TO PART III. DA FORM 67-8 AND PART III a. b. AND e. DA FORM t7-l-l. DO NOT USE FOR COMMENTS
ONPOTENTIALI

The Montana Military Academy has a staff ride to the Big Hole Battlefield in May. CPT Walsh
takes this project as a personal mission/ and coordinates/ directs and insures a quality
training experience is achieved. With CPT Walsh along the past two years have been
marvelous successes. CPT Walsh is Fit to Win scoring a 297 on his APFT and is interested
in self-improvement. He has completed CAS3. His is always ready and able to take the
podium when need requires and always presents first class instruction. CPT Walsh is always
willing to bring his full-time knowledge tq.the Academy^ to share'with the staf^j|g^^tudents
as he did with his re-dtganization briefs.' He is a professional' soldier who enhances the
staff at the Military Academy.

d.THIS OFFICER'S POTENTIAL FOR PROMOTION TO THE NEXT HIGHER GRADE IS

m
PROMOTE AHEAD OF

CONTEMPORARIES •
PROMOTE WITH

CONTEMPORARIES n DO NOT PROMOTE • OTHER (ExploM b€low)

». COMMENT ON POTENTIAL

CPT Walsh has completed all civilian education requirements and has completed CAS3. He
should be considered for a Battalion S-3 or other positions of greater responsibility.

a. COMMENTS

a. POTENTIAL EVALUATION (Ser CAe/itrr 4. AR 6JJ-I0S)

DA
I icc VSR

* 3 RO: CPT fIT

WALSH JOHN E

A COMF
THISREhv^n.

AND REVIEW

1 SR: LTC(PE)

1 mmmtmtm

TOTAL RATED: 3

FR»i: 94/10/02

TRANS: 95/09/18

ATiDRESS: 7818401

YES I I NO (Eylaninb)

PARTVI - INTERMEDIATE RATER

PART VII - SENIOR RATER

b. COMMENTS

CPT Walsh is the most outstanding Captain in the Montana
National Guard. He has an excellent understanding of training/
is a good communicator and is a great role model. As an
instructor/ his classes are informative/ interesting/ contain
the most current data/ yet get all the class involved. His
professional ethics are of the highest level. He scores above
280 on all APFT's. He relates well to all soldiers. He is a
definite asset to the Montana Army National Guard. His
potential for higher level assignments in unlimitied. He
should be promoted at the earliest opportunities.

1989-261-87U025S2



Se£ PRIVACY ACT STA TSMENT

a. LAST NAME • FIRST NAME - MIDDLE INITIAL

Fof use of this totm, see AR 623-105; proponent
aoancv is US Armv Mllitarv Personnel Canter.

PART I - ADMINISTRATIVE DATA

Walsh, John E.

Day

24

e. BR f. DESIGNATED

SPECIALTIES

AR 12A

I. UNIT, ORGANIZATION, STATION, ZIP CODE OR APO, MAJOR COMMAND

HQ STARC, Montana Army National Guard (POTO), P.O. Box 4789, Helena,
Montana 59604-4789

REASON FOR SUBMISSION

04 I CHANGE OF DUTY

I. PERIOD COVERED m, NO. OF
FROM I THRU MONTHS

0, RATED OFFICER COPY (Checkone and dote)

1. GIVEN TO OFFICER

I } 2. FORWARDED TO OFFICER

p. FORWARDING ADDRESS

95 03 31 95 12 15

q. EXPLANATION OF NONRATED PERIODS

PART II - A]jmEm\CKTION (Haled officer signature verifies PARTI data and M71NC OFFICIALS ONLY)

a. NAME OF RATER ILcsi. First. Ml)

GRADE, BRANCH, ORGANIZATION. DUTY ASSIGNMENT

LTC, AR, HQ STARC MT ARNG, Mobilization Readiness Officer

b. NAME OF INTERMEDIATE RAT^R (Ust, First, MI)

GRADE. BRANCH. ORGANIZATION, DUTY ASSIGNMENT

c. NAME OF SENIOR RATER (Last. First. Mt)

GRADE, BRANCH, ORGANIZATION. DUTY ASSIGNMENT

COL, AR, HQ STARC MT ARNG, Director of Plans, Operations, Training & Military Support

PRINCIPAL DUTv TITLE Force Integration Officer

DATE e. DATE ENTERED ON
DA FORM 2-1

PART III - DUTY DESCRIPTION (RaerJ

f, RATED OFFICER
MPO INITIALS

b. SSI/MOS OlAOO

g. SR MPO
INITIALS. .

c. REFER TO PART flla, DA FORM B7-8-1

Serve as the primary advisor to the HQ STARC Staff concerning force structure and integration. Responsible for
conducting detailed and comprehensive analysis concerning the feasibility of organization/reorganization,
activation/deactivation, and location/relocation of units in the states force structure. Responsible for determining
the capabilities of a community to support certain types or sizes of units, compatibility of the unit to community,
training areas available, physical facilities etc. Responsible for developing and recommending plans, procedures
and policies pertaining to programs such as militaiy personnel development (ways to increase military
occupational specialty (MOS) qualifications), equipment availability, unit assignments and utilization to improve
readmess, maintenance and training. Advises and persuades senior staff officers to adopt proposals resulting in
substantial changes in programs throughout the MT AJRNG.

PART IV • PERFORMANCE EVALUATION - PROFESSIONALISM (Raler)

a. PROFESSIONAL COMPETENCE
(In hems I through 14 below, Indicatethe degree of agreementv/ith \hefollowingstatements
as beingdescriptiveof the rated officer. Anycommerus liiUbe reflectedIn b below.)

HIGH DEGREE

1 2

1. Possesses capacity to accpiire knowledge/grasp concepts 8. Displays sound judgement

2. Demonstrates aDoroDriate knowledge and expertise io assigned tasks 9. Seeks self-improvement

3. Maintainsappropriatelevel of physical fitness PASS 9510 10, Is adaotable to chansine situations

4. Motivates, challenges and develops stibordinates 11. Sets and enforces hinh standards

5. Performs under physical and mental stress 12, Possesses military bearing and appearance

6. Encourages candor and frankness in subordinates 13. Supports EO/EEO

7. Clear and concise in written conninunication 14, Clear and concise iji oral communication

LOW DEGREE

72/190 YES

b. PROFESSIONAL ETHICS (Conrnem onany area v^ierethe rated officerispanicularly outstanding or needsimprcK/emenl)

a. 1. CPT Walsh grasps new concepts, readily adapts to changii^ regulations and guidance, and
is constantly expands his knowledge base,making him a "Go to Officer".
a. 3. He maintains an active physical fitness program consistently scoring very high on the
APFT.
b. 1. CPT Walsh is absolutely dedicated to the Montana Army National Guard, he gives freely of
himself for the betterment of the Guard.
b. 4. He is a highly disciplined individual capable of simultaneously accomplishing multiple
complex projects.

DA 67-8 REPLACES DA FORM 57 - 7, 1 JAN 73, WHICH IS OBSOLETE, 1 NOV 79. US ARMY OFFICER EVALUATION REPORT
USAPPC V3.00



PEmODCOVERET" 950331 Thru 9bl21i>
PART V - PERFORMANCE AND POTENTIAL EVALUATION Otater)

I, RATED OFFICER'S NAME Walsh, John E. SSN

RATED OFFICER IS ASSIGNED IN ONE OF HIS/HER DESIGNATED SPECIALTIES/MOS • NO

b. PERFORMANCE DURING THIS RATING PERIOD. REFER TO PART III, DA FORM 67-8 AND PART III a, b, AND c, DA FORM 67-8-1

ALWAYS EXCEEDED USUALLY EXCEEDED

REQUIREMENTS I I REQUIREMENTSEl • • •MET REQUIREMENTS
OFTEN FAILED

REQUIREMENTS

USUALLY FAILED

REQUIREMENTS

c. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE. REFER TO PART III, DA FORM 67-8 AND PART III a, b, AND c, DA FORM 67-8-1. DO NOT USE FOR COMMENTS

ON POTENTIALI

CPT John E. Walsh is an outstanding company grade officer. He effectively couples innovation and technical
expertise with a mental discipline to produce exceptional results in a wide range of responsibilities. In an
abbreviated time period he facilitated the reorganization of over 85 % of the Montana Anny National Guard.
DMAMT Circulars addressing reorganization have been developed and updated, Stationing Plans for 5 battalions
and 2 separate unit plans were developed, submitted and received approval, MTOEs were reviewed for accuracy
and distributed for the five battalions and two separate units, and Carrier Unit Identification Codes were obtained
for two units. The receipt of the M2 Bradley Fighting Vehicle and UH 60,BlackhaiKk.Ji^ coordinated between
several states and NGB. Memorandum of Agreements were developed and approved oew^fftiis headquarters
and the other state headquarters. Mission Support Plans were developed and submitted to TACOM to field new
equipment. At all times CPT Walsh maintained a high state of morale that resulted in exceptional work
performance in the directorate. CPT Walsh has clearly demonstrated outstanding management skills and has
contributed greatly to the highly successful reorganization of the Montana Army National Guard.

V

d. THIS OFFICER'S POTENTIAL FOR PROMOTION TO THE NEXT HIGHER GRADE IS

PROMOTE AHEAD OF PROMOTE WITH

CONTEMPORARIES I I CONTEMPORARIESEl • DO NOT PROMOTE OTHER (Explain below)

. COMMENT ON POTENTIAL

Promote to the grade of Major. Assign to staff and command positions of greater responsibility. Select for
resident CGSC attendance.

POTENTIAL EVALUATION (See Chapter 4, AR 623-105}

SR

15 RQ: CPT _
22 i>iAL3H JOHN h

1 sr; cql

total RATED; 27
FRDM; 95/03/'31
trans; 96/03/01
address; 7318401

A COMPLt 0/-0-I WAS HECEIVED WITH
THIS REPORT AND CONSIDERED IN MY EVALUATION
AND REVIEW

NO (Explain in b)•

PART VI - INTERMEDIATE RATER

PART VII - SENIOR RATER

b. COMMENTS

CPT Walsh has performed as Force Integration Officer with competency
and professionalism of the very highest order. His outstanding success has
been key to the recent high degree of success of the Montana Army National
Guard reorganization. His superb efforts have been critical and have
positively affected improvements in every unit of the Montana Army
National Guard. CPT Walsh exudes the very best of the Army Officer
Corps qualities. He should be promoted and afforded every opportunity to
excel in progressively higher level staff and command assignments.

USAPPC V3.00

:>•



HEPtYTO
ATTEKTION Of

TAPC-PDA C672-5-lb)

DEPARTMENT OF THE ARM^^
J.S. TOTAL ARMY PERSONNEL COMMAr!

ALEXANDRIA, VA

22332-0471

rl 50-

30 March 1995

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Approved Humanitarian Service Medal (HSM)

1. The Secretary of the Army has approved the enclosed by-name
listing for personnel who participated in relief operations
during the 1994 Northwest Firefighting Operation from
July 27, 1994 through September 30, 1994.

2. The HSM is approved to those members listed on the enclosed
by-name list as participating at the scenes of the relief
efforts. Specifically precluded from eligibility for the HSM
are individuals who did not meet the criteria for inclusive
dates

3. Request you take action to notify those personnel in your
command of the approved award, issue the medal, and post the
award on their personnel records.

4". Request that the by-name listing be disseminated to
installation level.

5. Any inquiries should be addressed to the U.S. Total Army
Personnel Command, ATTN; TAPC-PDA, 200 Stovall Street,
Alexandria, VA 22332-0471.

BY ORDER OF THE SECRETARY OF THE ARMY:

End

By-name listing
--^I:ter dagwes

Major, GS
Chief, Military Awards Section



REPLY TO
ATTEKTIONOF

DEPARTMENT OF THE ARMY
U.S. TOTAL ARMY PERSONNEL COMMAN.

ALEXANDRIA, VA

22332-0471

TAPC-PDA (672-5-lb) 30 March 1995

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Approved Humanitarian Service Medal (HSM)

1. The Secretary of the Army has approved the enclosed by-name
listing for personnel who participated in relief operations
during the 1994 Northwest Firefighting Operation from
July 27, 1994 through September 30, 1994.

2. The HSM is approved to those members listed on the enclosed
by-name list as participating at the scenes of the relief
efforts. Specifically precluded from eligibility for the HSM
are individuals who did not meet the criteria for inclusive
dates

3. Request you take action to notify those personnel in your
command of the approved award, issue the medal, and post the
award on their personnel records.

4'. Request that the by-name listing be disseminated to
installation level.

5. Any inquiries should be addressed to the U.S. Total Army
Personnel cfommand, ATTN: TAPC-PDA, 200 Stovall Street;,
Alexandria, VA 22332-0471.

BY ORDER OF THE SECRETARY OF THE ARMY:

End —-^ETER G-i DAGNES
By-name listing Major, GS

Chief, Military Awards Section

© R«cyci»<J Paoar



SEE PRIVACYACT STATESiENT

ON DA FORM 67-8-1
For ui;» of Ihls lofffl. see AR 623-105; proponent
ag«ncr Is US Aimir Mllliary Personnel Ctnler.

PARTI - ADMINISTRATIVE DATA

. LAST NAME • FIRST NAME - MIDDLE INITIAL b. SSN e. GRADE

WALSH, JOHN E. ' 03E

a. OATE OF

Year Month

92 07

RANK

Day

24

». BR 1. DESIGNATED
SPECIALTIES

AR 12A. ,

S.PMOSm'OJ h.STACODI

30389

. UNIT. ORGANI2ATION, STATION, ZIP CODE OR APQ, MAJOR COMMAND

Montana Military Academy, HQ STARC, MT ARNG
P.O. Box 4789, Helena, Montana 59604-4789

j. REASONFOR SUBMISSION

-04--r _ CHANGE OF, DUTY .

k. COMO

CODE

.or

I. PEniODCOVEREO m, NO.OF

FROM THRU MONTHS

Ytar Uonlh Day Year Manih Day

94 10 02 95 03 3 0 06

q. EXPLANATION OF NONRATEO PERIODS

n. MIlPO

CODE

0. RATED OFFICER COP f {Check One onddote)

^ 1. GIVENTO OFFICER 9 SSp 95
2. F0HWAR06D TOOFFICER

p. FOnWAROING ADDRESS

PART II-AUTHENTICATION (Rated officer sisnawre verifies PART Idata andKiTlNp O^CIA
a. NAME Or RATER {lim. Firn M!)

GRADE. BRANCH, ORGANIZATION, DUTY ASSIGNMENT — f / \^

MAJ/04, AR, MMA, HQ STARC, Executive Officer/Deputy Comm^dant
b, NAME OF INTERMEDIATE RATER lUxt Flrsi Ml)

GRADE, BRANCH, ORGANIZATION. DUTV ASSIGNMENT

C. NAME OF SENIOR RATER (Last. First, MT)

SHI

GRADE, BRANCH, ORGANIZATION, DUTY ASSIGNMENT

LTC, OD, MMA, HQ STARC, Commandant
». DATE ENTERED ON t. RATED OFFICER q. SR MPO INITIALS
OA F0nM2-1 MPO INITIALS

F^WJ^III -DUTYDESCRIPTION

a.PRlNCiPALDUTYTiTLE S2/S3 InStTUCtOr 1b. SSI/MOS 0 lA0 0 5K
C. REFER TO PART Ilia, DA FORM 67-8-1 The S2/S3 Instructor is the Director of Training's principal
staff officer for all matters concerning operations, plans, organization, and
training. He serves as the directors main assistant in coordinating and
planning the conduct of all courses at the MMA. This position requires a
high degree of coordination with other staff members. Operational
responsibilities involve; maintaining a current operations estimate,
coordinating academy SOPs, coordinating plans and orders, recommending
priorities for allocating resources, using resources to accomplish the
mission, designating training areas, preparing operational reports and
records, and integratincr all CS and CSS assets.

PART IV - PERFORMANCE EVALUATION - PROFESSIONALISM

a. PROFESSIONAL COMPETENCE
(Jn Hems ] through }4 belov, indicau the degree ofoyreemenl w/f/t the fbHowins sUlfmenls
as being descriptive ofthe rated officer. Any comments will be reflected in b belovi.)

HIGH DEGREE

2

LOW DEGREE

4 5

!. Possesses capacity to acquire knowledge/grasp concepts n 8, Displays sound judgment

2, Demonstrates appropriate knowledge and expetiise in assigned tasks m 9. Seeks self-iniproveinent

3. Maintains appropriate level of physical fitness PASS 94 09 m 10. Is adaptable to chnnging situations

4. Motivates, cballetiges and develops subordinates 1 11. Sets and cnfocces high standards

5. Perfomis under physical and mental stress 1 , !2, Possesses military bearing and appearance 72/180 YES
6. Encourages candor and frankness in subordinates 13. Supports EO/EEO

7. Clear and concise in wrtiien communication 14. Clear and concise in oral ccminunicatlon

b, PROFESSIONAL ETHICS fConi'Mtfi/ Onany area where the rated officer is parUculorty outsiartdirtf; or needs improvemera)

bl. Willing.; to work the extra time for mission completion.
b3. Will sacrifice personal time and effort to ensure proper training is

1. DEDICATION i • , . c- c
2.RESPONSIBILITY accomplishsd as demonstrated by his compleltion of CAS3.

'̂msc^pViNE Discipline as indicated by his score of 297 on APFT.
3. LOYALTY

4. DISCIPLINE

5. INTEGRITY

$. MORAL Courage

7, SELFLESSNESS

8. MORALSTANO-

ARDS

DA 67-8
REPLACES DA FORM 67-7. IJ AN 73. WHICH IS OBSOLETE. I NO V 79, US ARMY OFFICER EVALUATION REPORT



m

D_
LU
CO

PERIOD COVERED 941002 "95033 0

PART V - PERFORMANCE AND POTENTIAL EVALUATION (Rnter)

». HATED OFFICER'S NAME WALSH, JOHN E. SSN

BATED OFFICER IS ASSIGNED IN ONE OF HIS/HER DESIGNATED SPECIALT(ES/MOS

b. PERFORMANCE DURING THIS RATING PERIOD. REFER TO PART III. DA FORM 67-8 AND PART 111 a. b, AND e. DA FORM 67-8-1

MET REQUIREMENTSX
ALWAYS EXCEEDED

REQUIREMENTS •
USUALLY EXCEEDED

REQUIREMENTS • •
OFTEN FAILED

REQUIREMENTS n
USUALLY FAILED

REQUIREMENTS

e. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE. REFER TO PART III, DA FORM 67-8 AND PART I
ON POTENTIAL!

la.b, ANDe.DAFORM67-B-1. 00 NOT USE FOR COMMENTS

The Montana Military Academy has a staff ride to the Big Hole Battlefield in May. CPT Walsh
takes this project as a personal mission/ and coordinates, directs and insures a quality
training experience is achieved. With CPT Walsh along the past two years have been
marvelous successes. CPT Walsh is Fit to Win scoring a 297 on his APFT and is interested
in self-improvement. He has completed CAS3. His is always ready and able to take the
podium when need requires and always presents first class instruction. CPT Walsh is always
willing to bring his full-time knowledge to the Academy to share with the staff and students
as he did with his re-organization briefs. He is a professional soldier who enhances the
staff at the Military Academy.

0. THIS OFFICER'S POTENTIAL FOR PROMOTION TO THE NEXT HIGHER GRADE IS

PROMOTE AHEAD OF

CONTEMPORARIES •
PROMOTE WITH

CONTEMPORARIES • 00 NOT PROMOTE • OTHER (Explain Mow)

• .COMMENT ON POTENTIAL

CPT Walsh has completed all civilian education requirements and has completed CAS3. He
should be considered for a Battalion S-3 or other positions of greater responsibility.

a. COMMENTS

a. POTENTIAL EVALUATION (Set Oapter 4. AR tU-IOS)

DA
SR 1ICC /^MI Y

A COMf
THISREKwr,,

AND REVIEW

3 RQ: CPT MT

WALSH JOHN E

i SR: LTC(PE)

TOTAL RATED: 3

FRQl: 94/10/02

TRANS: 95/09/18

ABEft-ESS: 7818401

YES Q NO (Explain,nh)

PARTVI - INTERMEDIATE RATER

PART VII - SENIOR RATER

b. COMMENTS

CPT Walsh is the most outstanding Captain in the Montana
National Guard. He has an excellent understanding of training,
is a good communicator and is a great role model. As an
instructor/ his classes are informative/ interesting/ contain
the most current data/ yet get all the class involved. His
professional ethics are of the highest level. He scores above
280 on all APFT's. He relates well to all soldiers. He is a
definite asset to the Montana Army National Guard. His
potential for higher level assignments in unlimitied. He
should be promoted at the earliest opportunities.

1989-261-871/02582



HEADQUARTERS STATE AREA COMMAND
MONTANA ARMY NATIONAL GUARD

POST OFFICE BOX 4789

HELENA, MONTANA 59604-4789

HHC (672) 18 December 1995

MEMORANDUM FOR CPT WALSH, JOHN E P-0. Box 4789,
Helena, MT 59604-4789

SUBJECT: Letter of Commendation.

1. I want to personally congratulate you on achieving a score of
284 on your last Army Physical Fitness Test, 15 OCT 95. Your
efforts exemplify a job well done.

2. Attaining such a score demonstrates to me not only personal
pride; but also, pride in belonging to the Guard. The Montana
National Guard's future success rests with soldiers like yourself
who exceed standards, who commit to that extra effort.

3. You have earned the right to be awarded the Montana Axmy
National Guard Fitness Ribbon. This accomplishment clearly
distinguishes you as "Fit to Win".

HAROLD J. STEARNS

Brigadier General, MTARNG
Assistant Adjutant General



_

SEE PRIVACY ACT STATEMENT

ON DA FORM fJ-F-l

For use of this form, see AR 623-105; proponent
aoencv Is US Armv Military PersnnnBl Cfinipr

a. LAST NAME - FIRST NAME - MIDDLE INITfAL

Walsh, John E.

PART I - ADMINISTRATIVE DATA

c. GRADE f. DESIGNATED g. PMOS (WO) |h. STA CODE
SPECIALTIES I

I, UNIT, ORGANIZATION, STATION, ZIP CODE OR APO, MAJOR COMMAND

HQ STARC, Montana Army National Guard (POTO), P.O. Box 4789, Helena,
Montana 59604-4789

j. REASON FOR SUBMISSION

04 I CHANGE OF DUTY

I. PERIOD COVERED

FROM 1 THRU
Year

95 1

Month

03

Day

31 BiKi
Day

15

q. EXPLANATION OF NONRATED PERIODS

m. NO. OF

MONTHS
n. MILPO

CODE

0. RATED OFFICER COPY (Checkone and daie)

1. GIVEN TO OFFICER

2. FORWARDED TO OFFICER

p, FORWARDING ADDRESS

a. NAME OF RATER (Z/ist, First. MI)

PART II • AUTHENTICATION (R^ed offiar signature verifies PART Idata and RATING OFFICIALS ONLY)
I SSN ISIGNATURE

GRADE, BRANCH, ORGANIZATION, DUTY ASSIGNMENT

LTC, AR, HQ STARC MT ARNG, Mobilization Readiness Officer

b. NAME OF INTERMEDIATE RATER (Last. First. Ml)

GRADE. BRANCH. ORGANIZATION. DUTY ASSIGNMENT

C. NAME OF SFNIOfl RATER (Last. First. MI)

GRADE, BRANCH, ORGANIZATION, DUTY ASSIGNMENT

COL, AR, HQ STARC MT ARNG, Director of Plans, Operations, Training & Military Support

k. COMD

CODE

DATE e, DATE ENTERED ON {, RATED OFFICER g. SR MPO
OA FORM 2-1 MPO INITIALS

1 Wak

c. REFER TO PART Ilia, DA FORM 67-8-1

Serve as the primary advisor to the HQ STARC Staff concerning force structure and integration. Responsible for
conducting detailed and comprehensive analysis concerning the feasibility of organization/reorganization,
activation/deactivation, and location/relocation of units in the states force structure. Responsible for determining
the capabilities of a communi^ to support certain types or sizes of units, compatibility of the unit to community,
training areas available, physical facilities etc. Responsible for developing and recommending plans, procedures
and policies pertaining to programs such as military personnel development (ways to increase military
occupational specialty (MOS) qualifications), equipment availability, unit assignments and utilization to improve
readmess, mamtenance and training. Advises and persuades senior staff officers to adopt proposals resulting in
substantial changes in programs throughout the MT ARNG.

PART IV • PERFORMANCE EVALUATION - PROFESSIONAUSIVI (Rater)

HIGH DEGREE

a. PROFESSIONAL COMPETENCE
(Jn hems I thrfiugh14 fie/ow, Indiaiie the degree of agreert\enimh thefoUowiitg statements
as being descriptive of the roied officer. AnycanrnemwtU be reflectedinbbebw.l

1. Possesses capacity to acquire knowledge/grasp concepts 8. Displays sound judgement

2- Demonstrates approDriate knowledge and expertise in assigned tasks 9. Seeks seif-improvement

3. Mainuins appropriate level of physical fimess PASS 9510 10. Is adaptable to changing situations

4. Motivates, challenges and develops subordinates II. Sets and enforces hish standards

5. Performs under physical and mental stress 12. Possesses military bearing and appearance

6. Encourages capdoi and frankness in subordinates 13. Supports EO/EEO

7. Clear and concise in written coramunication 14. Clear and concise in oral communication

b- PROFESSIONAL ETHICS (Comment on am area x^ere the rated officer is particularly omtanding or needs improvement)

LOW DEGREE

72/190 YES

1. DEDICATION

2. RESPONSIBILITY

3. LOYALTY

4. DISCIPLINE

5. INTEGRITY

a. 1. CPT Walsh grasps new concepts, readily adapts to changii^ regulations and guidance, and
is constantly exnands his knowledge base.mafons him a "Go to Officer".is constantly expands his knowledge base,making him a Go to Officer .
a. 3. He maintains an active physical fitness program consistently scoring very high on the
APFT.
b. 1. CPT Walsh is absolutely dedicated to the Montana Army National Guard, he gives freely of

7 selflessneS himself for the betterment of the Guard.
B. MORAL STAND. b. 4. Hc Is a highly disciplined individual capable of simultaneously accomplishing multiple

ARDS complex projects.

DA 67-8 REPLACES DA FORM 67 - 7, 1 JAN 73, WHICH IS OBSOLETE, 1 NOV 73. US ARMY OFFICER EVALUATION REPORT
USAPPC V3.00



PERIOD COVERED 950331 Thru

PART V - PERFORMANCE AND POTENTIAl EVALUATION (Rater)

3. RATED OPFfCER'S NAME Walstl, Johjl E.

RATED OFRCER IS ASSIGNED IN ONE OF HIS/HER DESIGNATED SPECIALTIES/MOS

b. PERFORMANCE DURINQ THIS RATING PERIOD. REFER TO PART Nl, DA FORM 67-8 AND PART III a. b, AND c, DA FORM 67-8-1

ALWAYS EXCEEDED I I USUALLY EXCEEDED I I P' I
REQUIREMEN-re | | REQUIREMENTS I | "EOUIREMcNTS | |• MET REQUIREMENTS •

OFTEN FAILED

REQUIREMENTS •
USUALLY FAILED

REQUIREMENTS

c. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE. REFER TO PART III, DA FORM 67-8 AND PART III a, b, AND c, DA FORM 67-8-1. DO NOT USE FOR COMMENTS

ON POTENTIALI

CPT John E. Walsh is an outstanding company grade officer. He effectively couples innovation and technical
expertise with a mental discipline to produce exceptional results in a wide range of responsibilities. In an
abbreviated time period he facilitated the reorganization of over 85% of the Montana Army National Guard.
iDMAMT Circulars addressing reorganization have been developed and updated, Stationing Plans for 5 battalions
and 2 separate unit plans were developed, submitted and received approval, MTOEs were reviewed for accuracy
and distributed for the five battalions and two separate units, and Carrier Unit Identification Codes were obtained
for two units. The receipt of the M2 Bradley Fighting Vehicle and UH 60 Blackhawk was coordinated between
several states and NGB. Memorandum of Agreements were developed and approved between this headquarters
and the other state headquarters. Mission Support Plans were developed and submitted to TACOM to field new
equipment. At all times CPT Walsh maintained a high state of morale that resulted in exceptional work
performance in the directorate. CPT Walsh has clearly demonstrated outstanding management skills and has
contributed greatly to the highly successful reorganization of the Montana Army National Guard.

a. THIS OFFICER'S POTENTIAL FOR PROMOTION TO THE NEXT HIGHER GRADE ISI\/ IPROMOTE AHEAD OF I IPROMOTE WITH
CONTEMPORARIES I | CONTEMPORARIES • DC NOT PROMOTE • OTHER (Explain below)

e. COMMENT ON POTENTIAL

Promote to the grade of Major. Assign to staff and command positions of greater responsibility. Select for
resident CGSC attendance.

a. COMMENTS

a. POTENTIAL EVALUATION (Ste Chapter 4. AK623-105)

RO". CPi

22 ifjAL'5H3DHN £

total rated: 27
FRCn; 95/03/51
TRAWS; 96/03/01
ADDRESS: 7Sia40l

A COMPLt OIU.I oy-o-i WAS RECEIVED WITH
THIS REPORT AND CONSIDERED IN MY EVALUATION
AND REVIEW i

1/M YES I NO (Explain in b)

PART VI - INTERMEDIATE RATER

PART VII - SENIOR RATER

b. COMMENTS

CPT Walsh has performed as Force Integration Officer with competency
and professionalism of the very highest order. His outstanding success has
been key to the recent high degree of success of the Montana Army National
Guard reorganization. His superb efforts have been critical and have
positively affected improvements in every unit of the Montana Army
National Guard. CPT Walsh exudes the very best of the Army Officer
Corps qualities. He should be promoted and afforded every opportunity to
excel in progressively higher level staff and command assignments.

USAPPC V3.00
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NG AR

USE THIS NUMBER

ON ALL CORRESPONDENCE

TO THIS SCHOOL

95 04 09

DEPARTMEMT OF THE ARMY

U.S. ARMY COMMAND AND GENERAL STAFF COLLEGE

ATTN: ATZL-SWE-R

FORT LEAVENWORTH, KANSAS 66027-6940

SUBJECT: CERTIFICATE OF COURSE COMPLETION
1. CAPTAIN WALSH JOHN E HAS SATISFACTORILY COI^
PLETED THE RESERVE COMPONENT COMBINED ARMS AND SERVICES STAFF SCHOOL.

2- CAS3 IS A RIGOROUS INSTRUCTIONAL PROGRAM WHICH PREPARES OFFICERS TO

FUNCTION AS MEMBERS OF A COORDINATING STAFF IN BATTALIONt BRIGADE AND
DIVISION LEVEL ORGANIZATIONS- COURSE GOALS ARE TO IMPROVE EACH OFFICER-S

ABILITY TO ANALYZE AND SOLVE MILITARY PROBLEMS; ABILITY TO INTERACT AND
COORDINATE AS A MEMBER OF A STAFF; ABILITY TO COMMUNICATE; AND UNDER
STANDING OF ARMY ORGANIZATION. OPERATIONS AND PROCEDURES.

3- DURING THE COURSE THIS OFFICER PASSED THE ARMY PHYSICAL FITNESS TCST
(APFT) AND MET THE HT/WT STANDARDS lAW AR-600-9.

FOR THE DEPUTY COMMANDANTS

Mr,WAGNER

CHIEF OF STUDENT SERVICES

SCHOOL OF CORRESPONDING STUDIES

CGSC»^ORM i?B

EDITION OF 1 JAN 90 WILL BE USED UNTIL STOCK IS OEPLETEO.

CPT WALSH JOHN E



SPECIAL ORDERS

NUMBER 155 AR

- DATE

August 1996

DEPARTMF'^'TI. of THE ARMY AND THE AIR FORCE
'TIONAL GUARD BUREAU

.. mSHINGTON. D.C. 20310-2500
EXTRACT

, Announcement is made of the extension of Federal recognition in the Army National Guard for the purpose indicated, to TFN
Individuals who have qualified under sections 305 and 307 or 308 of Title 32. United States Code.

NAME. GRADE. BRANCH
SN (MOS IF WO)

CPT QM

wmmmm
CW4 913A

CPT CD

ILT CM

CPT JA

CPT OD

CPT SC

CPT AV

CPT FA

mmm
ILT EN

LTC AV

ILT QM

WALSH JOHN E.

MAJ AR

im Ui

SPAR

ard Bureau

UNIT & STATE

EFFECTIVE

DATE PURPOSE

HHD 1200TH QM BN
AL

145TH MAINT CO

NY

226TH AREA SPT GP

AL

2 2 6TH AREA SPT GP

AL

HHC 34TH INF DIV

MN

HHC 2 56TH INF BDE

LA

01 AUG 96 PRM

3 0 JAN 96 PRM

01 AUG 9 6 PRM

2 5 JUN 9 6 PRM

26 JUN 96 PRM

01 AUG 96 PRM

HHC 1ST BN 189TH AVN 17 JUL 9 6

MT

PRM

CO B 1ST BN 112TH

LUH MT

17 JUL 96 PRM

HHB 1ST BN 125TH FLD 18 JUL 96

ARTY MN

PRM

166TH ENGR CO

AL

HQ STARC NC ARNG
NC

2120TH QM CO
OK

HQ STARC MT ARNG
MT

25 JUN 96 PRM

01 SEP 96 PRM

3 0 JUL 96 PRM

23 JUL 96 PRM

OF THE SECRETARIES OF THE ARMY AND THE AIR FORCE:

PROCESSED
EDWARD D.BACA

Lieutenant General, USA
Chief. National Guard Bureau

;• MSSh

AUG 2 7 1996

SJDPERS

PERf"ONWEL

AUG 26 1396

REC -iVFD

NGB fOPM 0122 (Replaces M38 Form 0122. dated 1 D6C 9^. which is obsolete)



STATE OF MONTANA

OFFICE OF THE ADJUTANT GENERAL

P.O. BOX 4789

HELENA, MT 59604-4789

25 0

Jib

ORDERS 142-001

WAL.SH

001

17 July 1996

|hQ STARc/m\_MT ARNG/HelenaYjT ^59604-4789 W8ALAA

You are px'omoted as indicated.

Grade oJ: rank promoted to; MAJOR (MAJD)

Effective date; .Tnl Qfi '
Auth: NGR 600-100 Para 8-7a

Additional Instructions: Wearing of insignia of higher grade is not authorized
unril Feideral recognition has been extended by NGB. TDA NGW8ALAA PALN
006N-02

Format 3 00

BY 0RD3R OF THE GOVERNOR;

/ii /j-1.

/#" %|r.\
1 OJr
Ij^^r Genexal, Mt^NG

DISTRIBUTION;

A1



see PRIVACY A CT STA TBMerfT

B. LAST NAME - FIRST NAME - MIDDLE INITIAL

For use of this form, see AR 623-105; proponent
agency Is US Army Military Personnel Center,

PART I • AOMIMSTRATIVE DATA

Walsh, JohnE. MAJ 96

Day

23 AR

I. UNIT. ORGANIZATION. STATION. ZIP CODE OR APO. MAJOR COMMAND

HQ STARC (-) MT ARNG (W8ALAA)
Helena, MT 59604-4789

1. REASON FOR SUBMISSION

05 [ANNUAL

0. RATED OFFICER COPY {Checkone and dale)

1^1 1. GIVEN TO OFFICER 20 DcC 96
I I 2.FORWARDED TO OFFICER

1. PERIOD COVERED

FROM 11 THRU

Year

95

ManOt

12 ,

Day

16

tear

96 11
Day

15

m, NO. OF

MONTHS
p. FORWARDING ADDRESS

q. EXPLANATION OF NONRATED PERIODS

PART II • AUTHENTICATION IRaud officersigiuuureverifiij FAHTI RATING OFFiaALS ONLY)
a. NAME OF RATER (Lasi, Firjt. Ml)

GRADE. BRANCH. ORGANIZATION. DUTY ASSIGNMENT

LTC, HQ STARC (-) MT ARNG Mobilization Readiness Officer

b. NAME OF INTERMEDIATE RATER (Last, Firsi, Ml)

GRADE, BRANCH. ORGANIZATION, DUTY ASSIGNMENT

NAME.OF SENIOR RATER (Usi, Fim, Ml)

GRADE. BRANCH, ORGANIZATION. DUTY ASSIGNMENT

COL, AR, HQ STARC (-) MT ARNG Director of Plans, Operations, Training, and Support

e. DATE ENTERED ON
DA FORM 2-1

PART III - DUTY DESCRtPTtON ISaier)

f. RATED OFFICER
MPO INITIALS

. PRINCIPAL DUTY TITLE Eval/Readincss Officer b. SSI/MOS 54A00

h. NO. OF
INCL

c. REFER TO PART Ills. DA FORM 67-8-1

Responsible for directing and coordinating all aspects of the State Readiness Management Program to include:
the State WARTRACE and training association program, the State Army National Guard Unit Status Reporting
System, (USR/CASORTS), Force Support Package (FSP) Program, and developing and maintaining State
Long-Range Readiness Action Program. Conduct required readiness briefings at tfie State level. Serve as the
fund manager for NET/DET accounts. Manage the ODT data base, and also manage the Department of Army
Master Priority Listings (DAMPL) for the State.

PART IV - PERFORMANCE EVALUATION • PROFESSIONALISM IRaier)

a. PRO^SSIONAL COMPETENCE
(In hems I through 14 below, indicait the degree of agreemeni w'l/i iliefollowing slaremenis
as being descriptive the nued officer. Any commenis vAU be r^leaed in b below.)

HIGH DEGREE

I. Possesses capacity to acquire knowledge/grasp concepts 8. Displays sound judgement

2, Demonstrates aoDrooriate knowledee and expertise in assigned tasks 9. Seeks self-improvement

3. Maintains appropriate level of physical fitness 9610 Pass 10. Is adaptable to cha

4. Motivates, challenges and develops subordinates 11. Sets and enforces hieb standards

5. Performs under physical and mental stress and appearance
6. Encourages candor and frankness in subordinates 13. Supports EO/EEO

7. Clear and concise in written communication 14. Clear and concise in oral communication

LOW DEGREE

72/191 ves

b. PROFESSIONAL ETHICS (Commenion any area where the rated offictr Isparticularly outsianding or needs improvemen!)

1. DEDICATION

2. RESPONSIBILrrV

3. LOYALTY

4. DISCIPLINE

5. INTEGRITY

6. MORAL COURAGE

7. SELFLESSNESS

8. MORAL STAND

ARDS

a.L Major Walsh is an intense officer who continually seeks to improve himself.
a.3. Major Walsh maintains an aggressive physical conditioning program resulting in a 275 on
his most recent APFT.
a. 10. Major Walsh is an adaptable officer well suited to the fluid situation of his demanding

position.
b.L Major Walsh is absolutely dedicated to his position, unit, and the Montana Army National

Guard.

DA 67-8 REPLACES DA FORM 67 - 7, 1 JAN 73, WHICH IS OBSOLETE, 1 NOV 79. US ARMY OFFICER EVALUATION REPORT
USAPPC V3.00



PERIOD COVERED 951216-961215

PARTV - PERFORMANCE AND POTENTIAL EVALUATION

a. RATED OFFICER'S NAME Walsh, Johll E. SSN

RATED OFFICER IS ASSIGNED IN ONE OF HIS/HER DESIGNATED SPECIALTIES/MOS ^ YES Q] NO

b. PERFORMANCE DURING THIS RATING PERIOD. REFER TO PART III, OA FORM 67-8 AND PART III i. b, AND c, DA FORM 67-8-1

ALWAYS EXCEEDED USUALLY EXCEEDED

REQUIREMENTS I I REQUIREMENTSEZl • MET REQUIREMENTS
OFTEN FAILED

REQUIREMENTS

USUALLY FAILED

REQUIREMENTS

c. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE. REFERTO PART III, DA FORM 67-8 AND PART III a, b, AND C, DA FORM 67.8-1. DO NOT USE FOR COMMENTS

ON POTENTIALI

Outstanding performance by a hard working dedicated officer. Filling the position of executive secretary of the
State Readiness Committee, he provided the htest guidance, frame work for effective committee work and
communicated the results for the broadest distribution. He established and maintained a long range (two year)
calendar of timelines and suspenses. He ensured that all reorganizedand newly created units were properly
enrolled in the following: SORTS, REQVAL, and DAMPL data bases at both NGB and DA levels on a timely
bases. By establishing these units in this manner all units were able to submit Unit Stams Reports within 180
day of reorganization or activation. MAJ Walsh established a tracking system to monitor readiness levels of
units of the state. Units reporting C5 were closely monitored for progress on improvements. MAJ Walsh has
tioned his briefing skills to the point of being known as the "Go To Officer" when briefmgs of a critical nature
are required. He prepares monthly, quarterly, and special briefmgs for all portions of the Directorate and
Headquarters. He is responsible for coordinating and consolidating the separate USR Validations for submission
to the National Guard Bureau. He represented the Adjutant General at quarterly validations with the 116th AR
BDE. MAJ Walsh has proven himself as an outstanding officer and a significant asset to the Montana Army
Slational Guard. MAJ Walsh was selected as the Montana Nominee for the prestigious General Douglas
MacArthur Leadership Award sponsored by National Guard Bureau.

I. THJS OFFICER'S POTENTIAL FOR PROMOTION TO THE NEXT HIGHER GRADE IS

PROMOTE WITH

•EZl
PROMOTE AHEAD OF

CONTEMPORARIES • CONTEMPORARIES
DO NOT PROMOTE • OTRER tExpUiin bebnv)

. COMMENT ON POTENTIAL

Vlaior Walsh should be selected for resident Command and General Staff Course. He should be assigned S-3 of
an MTO&E combat battalion.

POTENTIAL EVALUATION (SeeChapter 4, AR623-105)
DA

3 RO: H.AJ MT

2 !^3H JOHN E

SR: col

TOTAL R.ATED: 4

from; 95/12/16

trams: "77/OI/22

address: 731S401

A COMPLETED OA FORM 67-8-1 WAS MtCtivcu vvim
THIS REPORT AND CONSIDERED IN MY EVALUATION
AND REVIEW j

LXI YES 1 I NO lExplain in b)

PART VI - INTERMEDIATE RATER

PART VII - SENIOR RATER

b. COMMENTS --1

MAJ Walsh has earned widespread respect throughout the Montana Army
National Guard as a result of successes achieved by his conscientious
dedication to his assignment and to the organization. His efforts toward
planning, implementing, and monitoring Ae recent reorganization of the
Montana Army National Guard have continued to be critical to the high
degree of success of the program. MAJ Walsh contributes highly
professional, competent leadership and management in evaluating and
improving Montana Army National Guard Readiness. MAJ Walsh is a truly
outstanding soldier, leader, and officer, who should be afforded every
opportunity to succeed in higher level assignments.

USAPPC V3.00



DEPARTMENT OF MILITARY AFFAIRS
MONTANA ARMY NATIONAL GUARD

HELENA, MONTANA 59604-4789

The following members of the Montana Army National Guard are awarded
the Montana National Guard Campaign Ribbon for service during the
period 16 AUGUST 1996 - 5 SEPTEMBER 1996 (MONTANA WILDFIRES)
DMAMT Reg 672-1

W8ALAA

W8ALAA

W8ALAA

W8ALAA

W8ALAA



DEPARTMENT OF MILITARY AFFAIRS

MONTANA ARMY NATIONAL GUARD

HELENA, MONTANA 59604-4789

The following members of the Montana Army National Guard are awarded
the Montana National Guard Campaign Ribbon for service during the
period 16 AUGUST 1996 - 5 SEPTEMBER 1996 {MONTANA WILDFIRES)
DMAMT Reg 672-1



##
DEPARTMENT OF MILITARY AFFAIRS

MONTANA ARMY NATIONAL GUARD

HELENA, MONTANA 59604-4789

The following members of the Montana Army National Guard are awarded
the Montana National Guard Campaign Ribbon for service during the
period 16 AUGUST 1996 - 5 SEPTEMBER 1996 (MONTANA WILDFIRES)
DMAMT Reg 672-1

SFC W8ALAA

WALSH, JOHN E CPT W8ALAA

SSG W8ALAA

SFC W8ALAA

SFC W8ALAA



HEADQUARTERS STATE AREA COMMAND
MONTANA ARMY NATIONAL GUARD

POST OFFICE BOX 47 89

HELENA, MONTANA 59604-4789

HHC (672) 31 October 1996

MEMORANDUM FOR WALSH, JOHN E, P.O. Box 4 789,
Helena, MT 59604-4789

SUBJECT: Letter of Commendation.

1. Congratulations for achieving a score of 275 on your last Army
Physical Fitness Test.

2. Attaining such a score demonstrates personal pride in doing you
physical best. The Montana National Guard's future success rests
with soldiers like you - going that extra distance to do your best.

3. You have earned the right to be awarded the Montana Army
National Guard Fitness Ribbon. This accomplishment clearly
distinguishes you as "Fit to Win".

4 . Best Regards.

SVi
HAROLD J. ^TEARNS
Brigadier General, MTARNG
Assistant Adjutant General



HEADQUARTERS STATE AREA COMMAND
MONTANA ARMY NATIONAL GUARD

POST OFFICE BOX 4789

HELENA, MONTANA 59604-4789

HHC (672) 31 October 1996

MEMORANDUM FOR WALSH, JOHN E, P.O. Box 4 789,

Helena, MT 59604-4789

SUBJECT: Letter of Commendation.

1. Congratulations for achieving a score of 275 on your last Army
Physical Fitness Test.

2. Attaining such a score demonstrates personal pride in doing you
physical best. The Montana National Guard's future success rests
with soldiers like you - going that extra distance to do your best.

3. You have earned the right to be awarded the Montana Army
National Guard Fitness Ribbon. This accomplishment clearly
distinguishes you as "Fit to Win".

4. Best Regards.

HAROLD J. ^TEARNS
Brigadier General, MTARNG
Assistant Adjutant General



PART I - ADMINISTRATIVE DATA

8. LAST NAME - FIRST NAME - MIDDLE INITIAL

Walsh, John E.

I. UNIT, ORGANIZATION, STATION, ZIP CODE OR APO, MAJOR COMMAND

HQ STARC (-) MT ARNG (W8ALAA)
Helena, MT 59604-4789

I, PERIOD COVERED

FROM THRU

Year Momh Day Ytar Monlh Day

95 12 16 96 12 15

m. NO. OF

MONTHS
n. MILPO

CODE

q. EXPLANATION OF NONRATED PERIODS

c. GRADE d. DATE OF RANK la, BR f. DESIGNATED 9. PMOS (WO) h,STA CODE
Year jifomJi \Day SPECIALTIES

MAJ I 96 07 23 AR 12A
|. REASON FOR SUBMISSION

05 (ANNUAL

0. RATED OFFICER COPY (Checkone and dale)

^ 1. GIVEN TO OFFICER 20 DcC 96
2. FORWARDED TO OFFICER

p. FORWARDING ADDRESS

PABTll • MlHlUTlObJXQU (Raxed oSfCtrslgna'Te verifies PART I dati^nd RATING OFFIQALS ONLY)
8. NAME OF RATER (Lasi. First, Ml) SSN

516-56-6504

GRADE, BRANCH, ORGANIZATION, DUTY ASSIGNMENT

LTC, HQ STARC (-) MT ARNG Mobilization Readiness Officer

b. NAME OF INTERMEDIATE RATER (ZarJ. First. Ml)

GRADE, BRANCH, ORGANIZATION, DUTY ASSIGNMENT

C. NAME OF SENIOR RATER OmsI. First, Ml)

GRADE, BRANCH, ORGANIZATION, DUTY ASSIGNMENT

COL, AR, HQ STARC (-) MT ARNG Director of Plans, Operations, Training, and Support

d. SlGNAXyftEyCF RATED OFFICER DATE

961215

8, DA"re ENTERED ON
DA FORM 2-1

f. RATED OFFICEH
MPO INITIALS

k. COMD

CODE

h. NO. OF
INCL

c. REFER TO PART MIe, OA FORM 67-8-1

Responsible for directing and coordinating all aspects of the State Readiness Management Program to include:
the State WARTRACE and training association program, the State Army National Guard Unit Status Reporting
System, (USR/CASORTS), Force Support Package (FSP) Program, anci developing and maintaining State
Long-Range Readiness Action Program. Conduct required readiness briefings at the State level. Serve as the
fund manager for NET/DET accounts. Manage the ODT data base, and also manage the Department of Army
Master Priority Listings (DAMPL) for the State.

PART IV - PERFORMANCE EVALUATION - PROFESSIONALISM (Rarer)

HIGH DEGREE

a. PROFESSIONAL COMPETENCE the degree of agreement mrh stc^emer^ts ^OS being descriptive ofthe rated officer. Any comments will be r^cted in bbelow,) ^ 2

LOW DEGREE

3 4 5

1. Possesses capacity to acquire knowledge/grasp concepts 8. Displays sound judgement

2. Demonstrates aDProoriate knowledge and exoertise in assiened tasks 9. Seeks self-improvement

3. Maintains appropriate level of physical fitness 9610 Pass 10. Is adaptable to changing situations

4. Motivates, challenges and develops subordinates 11. Sets and enforces high standards

5. Performs under physical and mental stress I 12. Possesses military bearing and appearance 72/191 ves 1
6. Encourages candor and frankness in subordinates lai 13. Supports EO/EEO

7. Clear and concise in written communication ini 14. Clear and concise in oral communicadon

b. PROFESSIONAL ETHICS (Cornneijton any area \>'herethe rated officer is particularly outstanding orneeds irrqirovtment)

1. DEDICATION

2. RESPONSIBILITY

3. LOYALTY

4. DISCIPLINE

5. INTEGRITY

6. MORAL COURAGE

7. SELFLESSNESS

B. MORAL STAND

ARDS

a.l. Major Walsh is an intense officer who continually seeks to improve himself.
a.3. Major Walsh maintains an aggressive physical conditioning program resulting in a 275 on
his most recent APFT.
a. 10. Major Walsh is an adaptable officer well suited to the fluid situation of his demanding

position.
b.l. Major Walsh is absolutely dedicated to his position, unit, and the Montana Army National

Guard.

nA FORM
1 SEP 7£ 67-8 REPLACES DA FORM 67 - 7, 1 JAN 73, WHICH IS OBSOLETE, 1 NOV 79. US ARMY OFFICER EVALUATION REPORT

USAPPC V3.00



PERIOD COVERED 951216-961215

PARTV • PERFORMANCE AND POTENTIAL EVALUATION (Korer;

flATEO OFFICER'S NAME Walsh. Johll E.

RATED OFFICER IS ASSIGNED IN ONE OF HIS/HER DESIGNATED SPECIALTIES/MOS

b. PERFORMANCE DURING THIS RATING PERIOD. REFER TO PART 111, DA FORM 67-8 AND PART 111 a, b, AND C, DA FORM 67-8-1I"lv ALWAYS EXCEEDED USUALLY EXCEEDED I^~l I• ^
REQUIREMENTS I | REQUIREMENTS I | REQUIREMENTS | ^• MET REQUIREMENTS

OFTEN FAILED

REQUIREMENTS •
USUALLY FAILED

REQUIREMENTS

c. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE. REFER TO PART III, DA FORM 67-8 AND PART III a, b. AND c, DA FORM 67-8-1. DO NOT USE FOR COMMENTS

ON POTENTIALI

Outstanding performance by a hard working dedicated officer. Filling the position of executive secretary of the
State Readiness Committee, he provided the htest guidance, frame work for effective committee work and
communicated the results for the broadest distribution. He established and maintained a long range (two year)
calendar of timelines and suspenses. He ensured that all reorganized and newly created units were properly
enrolled in the following: SORTS, REQVAL, and DAMPL data bases at both NGB and DA levels on a timely
bases. By establishing 9iese units in this manner all units were able tosubmit Unit Status Reports within 180
day of reorganization or activation. MAJ Walsh established a tracking system to monitor readiness levels of
units of the state. Units reporting C5 were closely monitored for progress on improvements. MAJ Walsh has
honed his briefing skills to the point of being known as the "Go To Officer" when briefings of a critical nature
are required. He prepares monthly, quarterly, and special briefings for all portions of the Directorate and
Headquarters. He is responsible for coordinating and consolidating the separate USR Validations for submission
to the National Guard Bureau. He represented the Adjutant General at quarterly validations with the 116th AR
BDE. MAJ Walsh has proven himself as an outstanding officer and a significant asset to the Montana Army
National Guard. MAJ Walsh was selected as the Montana Nominee for the prestigious General Douglas
MacArthur Leadership Award sponsored by National Guard Bureau.

d. THIS OFFICER'S POTENTIAL FOR PROMOTION TO TXE NEXT HIGHER GRADE IS

PROMOTE AHEAD OF I PROMOTE WITH
CONTEMPORARIES I | CONTEMPORARIES • 00 NOT PROMOTE • OTHER (Explainbelow)

6. COMMENT ON POTENTIAL

Major Walsh should be selected for resident Command and General Staff Course. He should be assigned S-3 of
dn MTO&E combat battalion.

a. COMMENTS

a. POTENTIAL EVALUATION (SeeChapter 4. AR 623-105)
•A

=4- 3 RD: HAJ Ml

2 l^ALSH JOHN E

3R: col

TOTAL rated; 4

FRQM: 95/12/16

Jpfim: ?7/Oi..--22
address: 7318401

A COMPLETED DA FORM 67-a-1 WAS KtUcivtu wiin
THIS REPORT AND CONSIDERED IN MY EVALUATION
AND REVIEW j

YES 1 1 NO (Etplain in'b)

PART VI - INTERMEDIATE RATER

PART VII - SENIOR RATER

b. COMMENTS

MAJ Walsh has earned widespread respect throughout the Montana Army .
National Guard as a result of successes achieved by his conscientious
dedication to his assignment and to the organization. His efforts toward
planning, implementing, and monitoring Ae recent reorganization of the
Montana Army National Guard have continued to be critical to the high
degree of success of the program. MAJ Walsh contributes highly
professional, competent leadership and management in evaluating and
improving Montana Army National Guard Readiness. MAJ Walsh is a truly
outstanding soldier, leader, and officer, who should be afforded every
opportunity to succeed in higher level assignments.



ORDERS 198-008

WALSH JOHN E

W8ALAA 001

STATE OF MONTANA

OFFICE OF THE ADJXJTANT GENERAL

P.O. BOX 4789

HELENA, MT 59604-4789

17 July 1997

MAJ HQ STARC{-) MT ARNG Helena MT 59604-4789

You are reassigned as indicated below:

Duty assigned; Military Support Off OlAOO TDA NGW8ALAA PALN 005A-03
Vice Cusker transferred

Duty relieved from: Eyal & Read Off 54A00 TDA NGW8ALAA PALN 006N-02
Effective date: 25 Jul 97

Auth: NGR 600-100 Para 4-6

Additional Instructions: N/A

Format 46 0

BY ORDER OF THE GOVERNOR:

DISTRIBUTION:

A1

i! -•
dheaik. PRENDfeRGiVpSrt



T
H

E
U

N
IT

E
D

S
T

A
T

E
S

O
F

A
M

E
R

IC
A

T
O

A
L

L
W

H
O

S
IL

\L
1

.
S

K
K

T
lIi:S

i:
P

llE
S

K
N

T
S

.
G

R
E

E
T

IN
C

J:
T

H
IS

IS
T

O
C

E
U

T
n

-^
'

T
H

A
T

T
H

K
P

H
H

S
ID

K
X

T

O
F

T
H

K
U

X
IT

K
I)

S
T

A
T

E
S

O
F

A
M

E
H

IC
A

A
lT

H
O

ltlZ
E

I
)

B
Y

E
X

E
C

rT
IV

H
O

ltO
E

K
,

H
>

.J
A

N
lJ

A
llY

U
>

«
0

H
A

S
A

W
A

H
D

E
l)

T
H

E
M

E
R

IT
O

R
IO

U
S

S
E

R
V

IC
E

M
E

D
A

L

T
O

M
A

J
O

R
J
O

H
N

E
.

W
A

L
S

H

H
Q

S
T

A
R

C
(
-
)
,

M
o

n
ta

n
a

A
rm

y
N

a
tio

n
a
l

G
u

a
rd

E
X

C
E

P
T

IO
N

A
L

M
E

R
IT

O
R

IO
U

S
S

E
R

V
IC

E
.

M
A

JO
R

W
A

L
S

H
D

E
M

O
N

S
T

R
A

T
E

D
C

L
E

A
R

V
IS

IO
N

,
E

X
C

E
P

T
IO

N
A

L

A
B

IL
IT

Y
,

A
S

T
U

T
E

JU
D

G
M

E
N

T
,

IN
F

E
C

T
IO

U
S

E
N

T
H

U
S

IA
S

M
,

A
N

D
K

E
E

N
IN

S
IG

H
T

A
S

T
H

E
A

C
T

IO
N

O
F

F
IC

E
R

FO
R

T
H

E
R

E
C

E
N

T

R
E

O
R

G
A

N
IZ

A
T

IO
N

O
F

T
H

E
M

O
N

T
A

N
A

A
R

M
Y

N
A

T
IO

N
A

L
G

U
A

R
D

.
H

IS
A

C
T

IO
N

S
L

E
D

T
O

A
S

M
O

O
T

H
T

R
A

N
S

IT
IO

N
F

O
R

U
N

IT
S

,

P
E

R
S

O
N

N
E

L
A

N
D

E
Q

U
IP

M
E

N
T

.
M

A
JO

R
W

A
L

S
H

'S
H

IG
H

P
R

O
F

E
S

S
IO

N
A

L
S

T
A

N
D

A
R

D
S

,
R

E
S

O
U

R
C

E
F

U
L

N
E

S
S

,
A

N
D

D
E

V
O

T
IO

N
T

O
D

U
T

Y

R
E

F
L

E
C

T
S

G
R

E
A

T
C

R
E

D
IT

U
P

O
N

H
IM

S
E

L
F

A
N

D
T

H
E

M
O

N
T

A
N

A
N

A
T

IO
N

A
L

G
U

A
R

D
.

D
A

rO
R

M
4

0
6

0
-
1

2
.

A
P

R
B

1

F
R

O
M

3
1

M
a
r
c
h

1
9

9
5

t
o

2
3

J
u

n
e

1
9

9
7

G
IY

E
N

I
'X

D
E

K
M

Y
H

A
N

D
I
i\

T
H

E
C

I
T

Y
O

F
W

A
S

I
I
I
N

G
T

O
X

T
H

I
S

J
O

H
N

E
.

P
R

E
N

D
E

R
G

A
S

T

M
G

,
M

T
N

G

T
H

E
A

D
J
U

T
A

N
T

G
E

N
E

R
A

L

3
0

t
h

D
A

Y
O

F
J
u

ly
I
D

9
7

P
e
r
m

a
n

e
n

t
O

r
d

e
r

2
1

1
-
0

1
3

(
5

1
5

-
8

8
-
6

0
3

1
)



. OFFICER EVALUATION REPORT
For use of this form, see AR 623-3; the proponent agency is DCS, 6-1.

FOR OFFICIAL USE.ONLY(FOUO)

SEE PRIVACY ACT STATEMENT IN AR 623-3.

PART I - ADMINISTRATIVE DATA

a. NAME (LbsI. First, mtile IniUel) b SSN c. RANK d, DATE OF RANK (YYVVUMOD) a. BRANCH

WALSH, JOHN E. 19960723 AR
g.l. UNIT,'ORG., STATION, ZIPCODE OR APO,MAJOR COMMAND 0.2. STATUS CODE h. REASON FOR SUBMISSION

HQSTARC(-)MTARNG(W8ALSS) 30389' 35 NGDEPADT (30+ days)
1, PERIOD COVERED j j. RATED Ik.'NONRATEO 1. NO. OF m, RATED OFFICER'S AKO EMAIL ADDRESS

FROM fyyVVMMDW THRU rm/MMDOJ MONTHS CODES ENCL (.govjiriull)
john.walshl@us.army-mi]

19961216 , 19970729 8 0 .

k. NONRATED 1. NO. OF m, RATED OFFICER'S AKO EMAILADDRESS
CODES ENCL (.govormll) '

n. UlC 10. CMD
code

W 8 ALAA OT

PART II - AUTHENTICATION (Rated officer's signature verifies officer has seencompleted 0^ Parts^VJI andtheadmin data Iscorrect)
a. NAME OF RATER Clasf, Fwt, Ml)

c. NAME OF SENIOR RATER ("Las'. First. Ml}

SENIOR RATERS ORGANIZATION

HQ STARC (-) MT ARNG

F INTERMEDIATE RATER7i.asf,First.Ml) j SS

RANK POSITION

COL Dir Plans. OPS &TNG
BRANCH

AR
b Arafdned report, do you lo m»ke conimerts?

• • Yet, eomiTWnta are tDmchad •
PART III - DUTY DESCRIPTION

1. PRINCIPAL DUTY TITLE Evaluation/Readiness Officer

HBTBmsnmmaiCiisiigggiifgii

£>. POSITION AOC/BR 54A00

DATE (YYYYMMDD)

DATE (VYVYUMOD}

OATg (YVYYMMDO;

WALaH.JOHN.B3JWAiD.1131512^ I 2008071 3

C. SIGNIFICANT DUTIES AND RESPONSIBILITIES. REFER TO PART IVa, OA FORM 67-9-1.

Responsible for directing and coordinating all aspects of the Stale readiness management program to include: the state
WARTRACE and training association program, the state Army National Guard Unit Status Reporting System,
(US/ASORTS), Force Support Package (FSP) Program, and developing and maintaining State Long-Range Readiness
Action Program. Conduct required readiness briefings at the state level. Serve as the fund manager for New
Equipment Training (NET)/Displaced Equipment Training (DET). Responsible for the management of the Overseas
DeploymentTraining Program (ODT) and the Departmentof Army Master Priority Listings (DAMPL) for the Montana
Army National Guard.

PART IV - PERFORMANCE EVALUATION • PROFESSIONALISM (Rater)

CHARACTER Dlsposillon of the leader: combination ol values, aitributes, and skills affecting leader actions

ARMYVALUES (Commentsmandalory lor all'NO'entries. Use PART Vt>.) Yes No

1. HONOR: Adherenceto the Ami/s publicly declared code of values S, RESPECT: Promoles dignity, consideration, fairness, & EO

2. INTEGRITY: Possesses highpersonal moralstandards; honest Inwordand deed mvmii 6, SELFLESS-SERVICE: Places Army priorilles beforeself

3. COURAGE: Manllests physical and morat bravery iK^ini 7. DUTY: Fulfills professional, legal, end moral obligations

4. LOYALTY: Sears tnje faith and aliegiarics to the U.S. Constitution, Ihe Army, the unil, and the soldier

ii^i^n _

mum
iLc^in

b. LEADER ATTRIBUTES I SKILLS / ACTIONS: First, mark "YES" or "NO" (or each block. Second, choose a total of six thai bast aescriba (he rated officer. Select one from
ATTRIBUTES, two from SKILLS(Competence), and three from ACTIONS (LEADERSHIP). Place an "X" in the appropriala numbered bo* with optional commants In PART Vb.

Comments are mandatory In Part Vb for all "No" entries.

b.l, ATTRIBUTES (Select 1) Uv MENTAL
Fundamental qualities and Possesses desire, will, initiative, and discipline
charactehslics

b.2 SKILLS (Competence) I ll. CONCEPTUAL
(Select 2) Demonstrates soundjudgment, crllical/creatlve Shows skill with people: coaching, taathing.

Skill development is part o( self- '̂̂ inklne. moral reasonir^g counseling, mcllvating and empowering
development; prereqjisila 10 action Ma XAf^TinAI ir, =nri

LJ2, INTERPERSONAL
Shows skill with people: coaching, teaching,
counseling, motivating and empowering

aopme t, peeq 111 10 act n^^l^ TACTICAL Oemonstraies proficiancy in required prolessionel knowledge, judgmenl, and warfignting

b,3. ACTIONS (LEADERSHIP) (Select 3) Major activities leaders perform: influencing, operating, and improving

I [3. MOTIVATING

lESISI

INFLUENCING

Method of reaching goals while
operating / improving

MmmmmmssBmummmi
RilHTnffsniiHHiillliiliH

IE3BI

Inspires, rrotivetes, end guides 1 i
mission accomplishmenl

OPERATING

Sr\ort-term mission

accomplishment

IMPROVING

Long-term improvement in the Army
ils people and organizations

C.APFT: PASS DATE: 19970405 HEIGHT; WEIGHT: 191 ' YES
d, OFFICER DEVELOPMENT. {MANDATORY YES OR NO ENTRY FOR RATERS OF CRTs, LTs, CW2s, AND W01s.

WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1a AND QUARTERLY FOLLOW-UP COUNSELINGS CONDUCTED?

DA FORM 67-9, MAR 2006 + previous editions are obsolete. Page 1 of 2
APO P£ vS.SOES



NAME WALSH, JOHN E. SSN PERIOD COVERED 19961216 - 19970729

PART V- PERFORMANCE AND POTENTIAL EVALUATION (Rater)

a, EVALUATE THERATED OFFICER'S PERFORMANCE DURING THERATING PERIOD AND HIS/HER POTENTIAL FOR PROMOTION

15?) OUTSTANDING PERFORMANCE, j I SATISFACTORY PERFORMANCE, I I UNSATISFACTORY PERFORMANCE.
I—I PROMOTE I—I • OTHER

(Explain)MUST PROMOTE DO NOT PROMOTE

b. COMMENTON SPECIFIC ASPECTS OF THE PERFORMANCE, REFER TO PART III. DA FORM 67-9 AND PART IVa, b, AND PART Vb. DA FORM 67-9-1.

MAJ Walsh's performance remained outstanding during this rating period he is a hard working dedicated officer.
While servingas the executive secretary for the State Readiness Committee, he provided the committee with the most
up to date readiness information which allowed the committee to make informed decisions. He maintained accurate
long range (two year) event calendars. He ensured all reorganized and newl activated units were properly enrolled in
the following; SORTS, RJEQVAL,..and DAMPL data bases at both NGB and DA levels on a timely bases. He ensured
units were able to submit Unit Status Reports within 180 days of activation/reorganization. MAJ Walsh established a
tracking system to monitor readiness levels of units in hte State. Units reporting C5 were closly monitored for
progress and heensured recommendations made bythe readiness committee for unit improvement were initiated by
the appropriate staffelement and that they were followed-up on. MAJ Walsh has continued to improve upon his
public speaking skills and provides regular briefings to the senior level staffand Adjutant General on a regular basis.
MAJ Walshhas continued prove himself as an outstandingyoung officer, he is a significant asset to the Montana
National Guard.

C. COMMENT ON POTENTIAL FOR PROMOTION.

MAJ Walsh was selected to attend the resident Command and General Staff College (CGSC) course and has the
potential to serve in positions of much greater responsibility.

d. IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPETPTIVE

CATEGORY CPT ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

PART VI - INTERMEDIATE RATER

PART VII -SENIOR RATER

a. EVALUATE THERATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE , currently senior rele 5 orticar(s) In Ihls grade

FULLY I—I I—I AcompletedOAForm67-9-1was receivedwith this reportandBEST QUALIFIED Q QUALIFIED

• 1—I Acompleted OA was receivi
DO NOTPROMOTE | | OTHER {Explain be/ow) considered inmy evaluation and review

b. POTENTIAL COMPARED WITH OFFICERS

SENIOR RATED IN SAME GRADE (OVERPRINTED
BY DA)

HQDA COMPARISON OF THE SENIOR

RATER'S PROFILE AND BOX CHECK AT

THE TIME THIS REPORT PROCESSED

ABO\/E CENTER OF MASS

'ALSH JOHN E

DATE: 2008 09 03

TOTAL RATINGS: 1

RATINGS THIS OFFICER: 1

DA FORM 67-9, MAR 2006

c COMMENT ON PERFORMANCE/POTENTIAL

MAJ Walsh has continued to earn widespread respect throughout the Montana Army
National Guard as a result of his conscientious dedication, commitement and
performance. His efforts towards planning, implementingand monitoring the recent
reorganization of the Montana National Guard have resulted in the smooth
transformation of the Montana Army National Guard. MAJ Walsh is an outstanding
contributor to the Montana Army National Guard. He is an intense officer who is
constantly working to improve the readiness of the Montana National Guard. MAJ
Walsh has proven himself to be an adaptable officer who is well suited to effectively
manage changingand fluid situations. MAJ Walsh maintains an aggressive physical
conditioning program that has resulted in a score of 290 on his most recentArmy
Physical Fitness Test (APFT).
d LIST THREE FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER IS BEST SUITED.

FOR ARMYCOMPETITIVECATEGORYCPT. ALSO INDICATE A POTENTIAL CAREER FIELDFOR FUTURE SERVICE.

S-3, l-163d IN, S-4 95th Troop Command, Mobilization Readiness Officer

_|. Page2 of 2
APD PE V6.50ES



CAUTION: NOT TO BE USED FOR

IDENTIFICATION PURPOSES
THIS IS AN IMPORTANT RECORD.

SAFEGUARD IT.
ANY ALTERATIONS IN SHADED

AREAS RENDER FORM VOID

CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY
1. NAME iLas!. first. Middht \

4bPAV GRADE:

7.a PLACE OF ENTRY INTO ACTIVE DUTY

HELENA, MT
8.8 LAST DUTY ASSIGNMENT AND MAJOR COMMAND

USACGSC STU PET CGSOC TC
9. COMMAND TO WHICH TRANSFERRED

2. DEPARTMENT. COMPONENT AND BRANCH

ARMY/ARNG/AR

5. DATE OF BIRTH lYYYYMMDD)

19601103

;3.; SOCIAL sECu Rrry: wqk

6. RESERVE OBLIG. TERM. DATE

Year OOOolMonth OOiDay C
7.b HOME OF RECORD AT TIME OF ENTRY (City and state, or complete

address if known)

8.b STATION WHERE SEPARATED

FORT LEAVENWORTH, KS 6

HQ 5TARC (-) MTARNG, PO BOX 4789, HELENA, MT 59604
11. PRIMARY SPECIALTY (List number, title and years and months in I 12. RECORD OF SERVICE

specialty. List additional specialty numbers and titles involving
periods of one or more years.)

12A 00 ARMOR GENERAL--0 YRS-5 MOS//NOTHING
FOLLOWS

66027-1243
I 10. SGLI COVERAGE | | Nc

Amount: $ 200 , 000 . 00

Year(s) Month(s) Day

^^1997^ Q7 31
1997 12 IS

I 0000 ~ IR
0004 j 06 IS

_ ilSliSS EZEo
0000 00 ^
19S6 07 23

a. Date entered AD This Period

b. Separation Date This Period

c. Net Active Service This Period

d. Total Prior Active Service

e. Total Prior Inactive Service

f- Foreign Service

g. Sea Service

h. Effective Date of Pay Srade

13. DECORATIONS, MEDALS. BADGES. CITATIONS AND CAMPAIGN RIBBONS AWARDED OR AUTHORIZED (AHperiods of service!

MERITORIOUS SERVICE MEDAL (2ND AWARD)//ARMY COMMENDATION MEDAL (2ND AWARD)//ARMY ACHIEVEMENT
MEDAL//ARMY GOOD CONDUCT MEDAL//ARMY RESERVE COMPONENTS ACHIEVEMENT MEDAL (4TH AWARD)
//NATIONAL DEFENSE SERVICE MEDAL//HUMANITARIAN SERVICE MEDAL//ARMED FORCES RESERVE MEDAL
//NONCOMMISSIONED OFFICER'S PROFESSIONAL DEVELOPMENT RIBBON WITH NUMERAL 2//C0NT IN BLOCK 18.

14. MILITARY EDUCATION (Course title, number of weeks and month and year completed)

RESERVE COMPONENT COMMAND AND GENERAL STAFF COLLEGE, 19 WEEKS, DEC 1997//NOTHING FOLLOWS

15.a MEMBER CONTRIBUTED TO POST-VIETNAM ERA

VETERAN'S EDUCATIONAL ASSISTANCE PROGRAM

IS.bHIGH SCHOOL GRADUATE OR

EQUIVALENT

16. DAYS ACCRUED LEAVE PAID

17. MEMBER WAS PROVIDED ACOMPLETE DENTAL EXAM AND ALL APPROPRIATE DENTAL SERVICES AND TREATMENT WITHIN 90 DAYS PRIOR TO SEPARATION | | V8S | X | No
18,REMARKS

DATA riEHITK 3UBJ2C7 ':0 CCMPTJTSH MATCHING WITHIN DDD OR Wmi OTHiilR AGENC12S FOE VERIFICATION

.•JvCV;': NO']' -.r:'(. •! iN'i i • ^

EM^LED TO- NC^:-:IN^QIAtNTSI^:s::SSE^^

, zp. MEMBeR ffiQUESts copV e^BE sf

:2l;.SIGNffT>fhE,0PMEMBEFrBHHl
yr 3ifiC.i"-.rl AfhAIKS jxivunj , Nw '22.01
SEPARArED V r]

;/AU-p&RiZED ><5 SIGNTrw '̂j [iradtt, tiiie \

:jr,>s,Si2. dh'^'Uty acj^

SPECIAL ADDITIONAL INyORMATIONVii^r usa by .UJtt,Qr<z(ia 'inly} ^
23, TYPE OF SEPARATION ^ 24. CHARACTER OP SErVi^ UnckidQ •jp'ji.ides)

;;26i;SEl^RATIOfi:iOPE^:%T:;Bf

>?$rNARRATtVEflEASON'SpR^ER^S^IO«ii;;-:M'^^^^ •

•:25.:D|̂ ? J: ,.sOil ER^EQWESra;eOpY;4: r,;:;
iy;;''':-I?liI:

DD Form 21 4-AUTOMATEb.' NOV 88 Previous editions are obsolete. ^ SERVICE - 2



***** FOR OFFICIAL USE ONLY - PRIVACY ACT DATA *****
DSN 552-2312

SERVICE SCHOOL ACADEMIC EVALUATION REPORT
For use of this form, see AR 623-1; the proponent agency is MILPERCEN.

DATE

18 December 1997

1. LAST NAME - FIRST NAME-MIDDLE INITIAL

WALSH. JOHN E.

6. COURSE TITLE United States Army Command and .
General Staff Officers Course (1-250-C4) I—

3, GRADE 4, BR 5. SPECIALTY/MOSC

MAJ AR 12/54

7. NAME OF SCHOOL United States Army Command 8. COMP
and General StaffCollege, Ft Leavenworth, KS 66027 ARNG

9. TYPE OF REPORT 10. PERIOD Of RBP0RV^°'--day)

SI RESIDENT TSUJ21218
12. EXPLANATION OF NONRATED

• NONRESIDENT

11, DURATION OF COURSE (yeor.moMKdc^)

From: 970804 -mm: 971218

13. PERFORMANCE SUMMARY

•a- • K«2eeoecx«fi«wxKS)cx><tsxKoe)T used
by cqsoc

bd ACHIEVED COURSE STANDARDS

*0. • MARGINALLY ACHIEVED COURSE STANDARDS

•d, • FAILED TO ACHIEVE COURSE STANDARDS

'Rating must bo supported byccmmcnis in ITEM 16.

14. DEMONSTRATED ABILITIES

a. ^ITTEN COMMUNICATION
INOT EVALUATED I tUNSAT lillsAT | |SUPERIOR

b. ORAL COMMUNICATION

r~|NOT EVALUATEd IUNSAT [>^SAT | [SUPERIOR
c. LEADERSHIP SKILLS

3^ NOT EVALUATED UNSAT 1 ISAT I ISUPERIOR
d. CONTRIBUTION TO GROUP WORK

INOT evaluate:) IUNSAT [>l|sAT | |SUPERIOR
e. EVALUATION OF STUDENT'S RESEARCH ABILITY

NOT EVALUATEdI |UNSAT [^SAT |SUPERIOR
(SUPEIUOR/UNSATrai/ng wist bosiipporfgd by comments in ITEM 16)

15. HAS THE STUDENT DEMONSTRATED THE ACADEMIC POTENTIAL FOR SELECTION TO HIGHER LEVEL

IXI YES I I NO I I N/A (A "NO" responM must be supportedby commenti' in iihM )6)
6. COMMENTS (This item is intended to obtain a word picture of each student that will accurately and completelyportray academic performance, intellectual
qualities, and communication skilh and abilities. Thenarrative should also discuss broader aspects of thestudent'spotential, leadership capabilities, moral and
overall professional qualities. In particular, comments should be made ifthe student failed to respond to recommendations for improving academic or personal
ajffairs).

Core curriculum stresses large unit warfighting in the context of operational art.
CRS TITLE

C310 Combat Operations
C320 Corps & Division Operations
C501 Operational Warfighting, Part I
0610 Evolution of Modem Warfere

C700 Leadership

PERFORMANCE: Met or exceeded course standards.

POTENTIAL: W\\\ succeed at higher levels.
PASS 9710 72/200 YES

17. AUTHENTICATION

a. TYPED NAME, GRADE, BRANCH, AND TITLE OF PREPARING

maj, usmo

ACADEMIC COUNSELOR/EVALUATOR
b. TYPED NAME, GRADE, BRANCH. AND TITLE OF REVIEWING

col, CD
DEAN OF ACADEMICS

1B. MILITARY PERSONNEL OFFICER

a. FORWARDING ADDRESS f75flre£/jr«i/enfJ b, mSTRIBUTION
708 PYRITE CT [^STUDENT UNIT CDR(P/BNCOESonly)
HELENA MT 59601 [xl STUDENTS OFFICIAL MILITARY

FORM 4 AC A EDITION OF 1JUL 73 IS OBSOLETE,
UA 1 NOV77 J uoy

***** for OFFICIAL USE ONLY - PRIVACY ACT DATA *****



SSE PRIVACYACT STATEMENT For use ot this form, ses AR 623-105; proponent
agency is US Army Military Personnel Center,

PART I - ADMINISTRATIVE DATA

a. LAST NAME - FIRST NAME - MIDDLE INITIAL

WALSH JOHN E

I. UNIT, ORGANIZATION, STATION, ZIP CODE OR APO, MAJOR COMMAND

HQ STARC (-) MTARNG
PO BOX 4789 HELENA MT 59604-4789

c. GRADE

REASON FOR SUBMISSION

98 1 Close-Out

I. PERIOD COVERED

FROM THRU

m. NO. OF

MONTHS

0. RATED OFFICER COPY (C/itci am and dale)

1. GIVEN TO OFFICER

j I 2, FORWARDED TO OFFICER

p. FORWARDING ADDRESS

q. EXPLANATION OF NONRATED PERIODS

PART II - AUTHENTICATION (Raletl officer sigiwiure verifies PART 1dalu and RATINGOFFI&ALS Of^Ut

NAME OF RATER fUist, First. !>II)

GRADE, BRANCH. ORGANIZATION, DUTY ASSIGNMENT

COL. AR, HQ STARC (-), MTARNG.DIRECTOR OF MILITARY SUPPORT TO CIVILL\N AUTHORITIES

b. NAME OF INTERMEDIATE RATER (Lasi, Firsi. MI)

GRADE, BRANCH, ORGANIZATION, DUTY ASSIGNMENT

c. NAME OF SENIOR RATER (L>u. First. MI)

GRADE, BRANCH, ORGANIZATION, DUTY ASSIGNMENT

BG, GO, HQ STARC (-). MTARNG.ASSISTANT ADJUTANT GENERAL

6, DATE ENTERED ON
DA FORM 2-1

f. RATtD OFFICER
MPO INITIALS

DATE

/ PART III • Din^ DESCRIPTION fRaicri

y'pRiNCiPALDUTYTiTLE MiUtaTV SuDDort Officer lb. ssi/mos OlAOO
0. REFER TO PART Ilia, DA FORM 67-8-1

The primary purposeof the Military Support Officer is to prepare and direct the preparation and maintenance of
contmgency plans for natural disaster, civil disturbance, land defense, military support to civil defense, ensuring
continuation ofvital public services and for alert ofMontana National Guard forces for contingency missions. To
serve as the primary staff advisor to the TAG and STARC staff on military support plans, operations, security,
intelligence, communications and state active duty. Develop and maintain state level Military Support Plans in
accordance with Department of the Army, National Guard Bureau, the Governor and Adjutant General policies for
military support to civil authorities in domestic emergencies, disturbances, natural disasters and state and other
federal contingencies. Provide staff planning on dru^awenforcement support to include coordination with sate
law enforcement and criminal investigation agencies as well as other states.

PART IV - PERFORMANCE EVALUATION • PROFESSIONAUSM (Rtiierj

PROFESSIONAL COMPETENCE
(In hems I through 14 te/ow, indicate the degree of asreement with Ihefoiiowing sratemeris
as being dsscriplive oj the rated officer. Any conmenii will be reflected in b beiow.)

HIGH DEGREE

1 2

LOW DEGREE

3 4 5

I. Possesses capacity to acquire knowledge/grasp concepts 8. Displays sound judgement

2. Demonstrates appropriate knowledee and expertise in assigned tasks 9. Seeks self-improvement

3- Maintains appropriate level of physical fitnessJ fitness 9804 PaSS 1 I 10- Isadaptable tochanging situatior\s
bordinates I 1 I 11. Sets and enforces high standards4. Motivates, challenges and develops subordinates

5, Performs under physical and mental stress 12. Posse.'̂ .ses military bearing and appearance 72/199 Yes
6, Encourages candor and frankness in subordinates 13. Supports EO/EEO

7. Clear and concise in written communication 14. Clear and concise in oral communication

b. PROFESSIONAL ETHICS (Coomm on any • where ihr rated officer is i>orliailorly oiifJ/awAnj or needs imprcvement)

(alO) MAJ Walsh adapts readily to new, short notice assignments and taskings.

(bl) MAJ Walsh is totally dedicated to the mission of MSCA and the Montana Army National
Guard

DA fo,™ 67-8 REPLACES DA FORM 67 . 7, 1 JAN 73, WHICH IS OBSOLETE, 1 NOV 79, US ARMY OFFICER EVALUATION REPORT
USAPPC V3.00



PERIOD COVERED 97/12/19 - 98/05/15

PART V . PERFORMANCE AND POTENTIAL EVALUATION {RauO

. FWKTED OFFICER'S NAME WalsH, John E. SSN

FIATED OFFICER IS ASSIGNED IN ONE OF HIS/HER DESIGNATED SPECIALTIESfl^OS • NO

b. PERFORMANCE DURING THIS RATING PERIOD. REFER TO PART III. DA FORM 67-8 AND PART III a. b, AND o. OA FORM 67-8-1

ALWAYS EXCEEDED I I USUALLY EXCEEDED

REQUIREMENTS I I REQUIREMENTS[Z] • • •MET REQUIREMENTS
OFTEN FAJLED

REQUIREMENTS

USUALLY FAILED

REQUIREMENTS

c. CC3MMENT ON SPEOFIC ASPECTS OF THE PERFORMANCE. REFER TO PART III. OA FORM 67-8 AND PART III a. b. AND o. DA FORM 67-8-1. DO NOT USE FOR COMMENTS

ON POTENTIAL!

MAJ Walsh completed all objectives in a highly professional and competent mannerduring this rating period. He
completes all assignments and duties in a timely, well researched, professionalmanner. He continually displays
outstanding leadership qualities. He completes his tasks with superior expertise and sound judgement.

•

d. THIS OFFICER S POTENTIAL FOR PROMOTION TO THE NEXT HIGHER GRADE IS

PROMOTE AHEADOF I I PROMOTE WITH
CONTEMPOfiAWES I I CONTEMPORARIES • DO NOT PROMOTE n OTHER (Eipfain Mow)

o. COMMENT ON POTENTIAL

MAJ Walsh recently completed CGSC. He has the potential and the ability to hold higher command and staff
positions.

. COMMENTS

POTENTIAL EVALUATION (St, Chapter 4, AR623-105)
DA

SR

* 17 RO: MAJ

26 WALSH JOHN

SR: B 8

MT

TOTAL RATED; 23

FRGII: 1997/12/1?

TRANS: 1999/06/13

•YES NO (Explain in b)

PART VI . INTERMEDIATE RATER

PART VII . SENIOR RATER

b. COMMENTS

MAJ Walsh is a fine young officer. Bright, enthusiastic, and diligent, he is a
key player in the Montana Army National Guard today and will be in the
future. His dedication, his vision, his attention to detail is commendable. He
has led the Partnership For Peace program in an outstanding manner. All
areas of Military Support have functioned admirably with his watch. He is an
excellent staff officer and should be considered for Battalion command at the
first opportunity.

-Nf

uS

USAPPC V3.00



%1IPARTMENT OF MILITARY AFF^^S
HEADQUATERS, MONTANA ARMY NATIONAL GUARD

HELENA, MONTANA 59604-4789

The following member of the MT ARNG is awarded the Montana
Army National Guard Campaign Ribbon for service during the
period 5 September 1998 through 16 September 1998 (Wildland
Fires) per DMAMT reg 672-1.

WALSH, JOHN E. JHBH^HiMAJ W8ALAA

Authority: Permament Orders 254-001

1st award recipients shouldbe awarded ribbons. Individuals
should beawarded oak leaf clusters for subsiquent awards.

This award will be posted in the soldiers permanent records

\\\\\\\\\\\///////////
\\ HQ STARC //
\\ OFFICIAL //
\\\\\\\\\\\///////////

JOHN E. PRENDERGAST

Major General, MT NG
The Adjutant General



DEPARTMENT OF MILITARY AFFAxi^S

HEADQUATERS, MONTANA ARMY NATIONAL GUARD
HELENA, MONTANA 59604-4789

The following member of the MT ARNG is awarded the Montana
Army National Guard Campaign Ribbon for service during the
period 5 September 1998 through 16 September 1998 {Wildland
Fires) per DMAMT reg 672-1.

WALSH, JOHN E. MAJ W8ALAA

Authority: Permament Orders 254-001

1st award recipients shouldbe awarded ribbons. Individuals
should beawarded oak leaf clusters for subsiquent awards.

This award will be posted in the soldiers permanent records

\\\\\\\\\\\///////////
\\ HQ STARC //
\\ OFFICIAL //
\\\\\\\\\\\///////////

JOHN E. PRENDERGAST

Major General, MT NG
The Adjutant General
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DEPARTMENT OF THE ARMY

MONTANA ARMY NATIONAL GUARD
HEADQUARTERS STATE AREA COMMAND

Post Office Box 4789

Helena, Montana 59604-4789

October 7, 1998

MEMORANDUM FOR WALSH, JOHN
Helena, MT 59604-4789

P.O. Box 4789

SUBJECT: Letter of Commendation

1. Congratulations on achieving a 252 on your Spring 98 Army
Physical Fitness Test. You did a superb outstanding job.

2. This score demonstrates personal pride and enthusiasm in your
physical well being. So much of the Montana Army Guard's future
success rests with soldiers making the extra effort to do their
best -

3. This accomplishment clearly distinguishes you as Fit to Win.

4. Congratulations!

RANDALL D. MOSLEY V

COL, AV, MTARNG ^
Deputy STARC Commander



DEPARTMENTS OF THE ARMY AND AIR FORCE

HEADQUARTERS, MONTANA NATIONAL GUARD

P.O. Box 4789 (1100 North Main)
Helena, Montano 59604-4789

DCSPER {608-25a) 23 December 1999

MEMORANDUM THRU Commander, HQ STARC MT ARNG, HELENA, MT 59604-4789

FOR MAJ WALSH JOHN EDWARD,

SUBJECT; Notification of Eligibility for Retired Pay at Age 60

1. This is to notify you that, having completed the required years of
service, you will be eligible for retired pay upon application at age
60 in accordance with provisions of Title 10, U.S. Code, Chapter
1223. Your eligibility for retired pay may not be denied or revoked on
the basis of any error, miscalculation, misinformation, or
administrative determination of years of creditable service performed
unless it resulted directly from fraud or misrepresentation on your
part. Notwithstanding the foregoing, the number of years of creditable
service upon which retired pay is computed may be adjusted to correct
any error, miscalculation, or administrative determination, and when
such a correction is made you will be eligible for retired pay in
accordance with the number of years of creditable iservice, as
corrected, from the date retired pay is granted.

2. In the event you are now or later become entitled under any other
provisions of the law to retired pay from an armed force or retained
pay as a member of the Fleet Reserves or Fleet Marine Corps Reserve,
you will not be entitled to retired pay under the provisions of Title
10, U.S.C. 12731.

FOR THE CHIEF, NATIONAL GUARD BUREAU:

3 Ends

] NGB 23B

2 Survivor Benefit Plan Summary
3 ARPERCEN PAM 135-2

DISTRIBUTION:

2 Soldier

1 MPRJ (less Ends 2 & 3)
1 Cdr, AR-PERSCOM (ARPC-PSP-T)
1 State Use

NGB FORM 23D

20 July 1998

5HN G. CHRISTANSEN

LTC, AR, MT ARNG
Deputy DCSPER

"F*tt to IVin Qwa/tfj/ Scn/icc"



00027872

— OFFICER EVALUATION REPORT
Fvuseof tli&/arm,swAAfi23-I06: tfiaar^onsflt soBncylsODCSPER ONOAFORKST-S-t

PART \ - ADMINISTRATIVE DATA

a. NAME Hot. nn(.MI(U!>Mljill

WALSH, JOHN E.

Brrnji

AR
I.tlNrr. 0Rl3_6TAT1ON.ZIP CODE OR APO. MAJOR COMMAND

Headquarters STARC, Montana.Anny National Guard, P.O. Box 4789,1100 N. Main,
h. REASON FOR SUBMISSION

05 IAnnual
I.PEHIDDCOVEBED 1.RATED

fROM I
Vttr I Aioalii I I MonlA I SI?
no r\c ni nn AC -31 n 1 0 I Ia.Frirwi/d«d»owcer98 06 01 99 05 31 12

PART II • AUTHENTICATION (Bated ofnctr's lignatur* voildu officer has Men complttad OER Pant l-Vn and tha admin data li corr I

KAME OF RATER n.ut Rftt m

b. MAME Of INTEHM^LftTS RAT£R (Ust Ffrst. Ml)

t. PiAMfe*OP SENIOR RAra tUft. FbtL MO

SENIOR AATER'5 OR&XNZATkON

Headquarters STARC. MontanaArmy National
Guard, P.O. Box 4789 {W8ALAA)

fcpBwciPALDinYnaE Military Support Officer
c.SlamCAOT DUTIES A/JODESPONSIBIUTIS. REFERTO PART IV«. DA FORM 97-9-1

dank posmoN

LTC Deputy Director, MSCA IT _
ramk POSITION

RANK

COL

PAHT 111 • DUTir DESCRIPTION /
6.POSITIOHAOC«R OlAOO

Prepare and direct the preparation and maintenance of contingency plans for the National Guard response to
natural disasters and civil disturbances occurring in the state of Montana. Coordinate response plans with state
and federal agencies for the activation of the National Guard to ensure the continuation of vital public services
in the eventof a manmade or naturalcatastrophic event. Serve as a prima^ staff advisorto the Adjutant
General and Headquarters STARC staff on military support to civil authorities issues. Ensure tl^t plans are
developed and maintained in accordance with Department of the Army, National Guard Bureau policies for
military support to civil authorities. Provide staff planning and coordination with local, state and federal law
enforcement agencies for the integration of National Guard assets.

PART IV • PERFORMANCE EVALUATION - PROFESSIOKAUSM (Ratw)

CHARACTEH Dispositionof Iho liaden comWnsSanof values, ailribute;, and tUlU affactlng lesdar actions

a. ARMY VALUES (Cnnmgnti mandatory for all 'NO* entries. Use PART Vb.) Yai No Ybs No \

1. HONOR: Adherence to the Army's piMcly dadared code of values Kiai 5. R^PECT: Promotes danitv. consideration, fairness. & EO warn
2. INTEGRITY: Possesses highpersona!moralstandards; honest Inword and deedKim 6. SELFLESS-SERVICE: Placo* Army priorities beforsself warn

I
4. LOYALTY: fiaars irua falih and alleglanca to the U.S. Constitution, the Army, ttie unit, and tha solder

b. LEADER ATTRIBUTES I SKILLS / ACTIONS: First, mark *Y&6* or 'NO' for eoch black. Second, choose a total of tlx thai best doscrlba the rated offlcar. Select one (ram ATTRIBUTES,
two from SKILLS (CompetenEa), and three from ACTIONS (LEADERSHIP). Piecesn 'X' In the appropriate numbered box witiiaptloiial commontsIn PART Vb. Comments are mandatory In
Part Vb for all "No" entries.

b.-l. >47Tff/flC/rfS f5e/eetr; XI mental I»5g| NO I 2. IPHYSICAL \^\ NO | 3. [EMOTIONAL |^|nO [
Fundemental quallitesand Possessee desire, will, Initiative,and dlectpllno Malntelasappropriate levst of physical Displays solf-contiol; calm under pressure
cJisrsctarlstlci ntrtess and military baarfnu

fa.2 SKILLS {Competence) 1- | CONCEPTUAL |'^| NO | X [INTERPERSONAL ['^| NO [ jJtECHNICAL |^| NO |
(Select 2) Demonstratessoundludgmont,ctltlcal/creative Shows skJIl with people; coaching, teaching, Possesses the necessaryexpertise to

Skill development Is part of self thinking, moral reasoning counseling, tnoOvaling end empowering eccomplish all tasks and functions
dBvetopment: prerequisltB to action ^ ITACTICAL Demonstrates pronclency In required professional krrawltdge. judgmeni, arwl wsrfleliting

lji3. ACTIONS ILEADEftSHIP} (Select 3! Malor activities leaders perform: Influencing, operating, end improvlrtg

INFLUSfJCINQ

Method of teaching goals while

operating ! Improving

1. 1COMMUNICATING |^| NO j
Oisplavs s°od oral, wrilien. and listening skills
for individuals / groups

OPERATING

Short-term mission

accomplishment

4. [planning NO
Develops detailed, executable plans that ere
feaslbis, acceptable, end suitable

IfiAPROVINQ

Long-tami Improvement in the Arm/1
Us peaole and oroanltations

7. DEVELOPING NO

invests adequate time and effort to develop
indivldusi Eutwdlnaies as leaders

i^cai

•
3. \NIOTfVATINQ

inspires, motivates, end guides oihars toward

mission accofnpilstvnent

ASSESSING I
Use* atter-actlon and evaluetion tods to

facilitate conaJstant Improvement

c, APFT: PASS DATE; MAY HEIGHT: 72 WElGHTi 203 YES

d. JUNIOR OFFICER DEVELOPWENT • MANDATORY yg5 OR NO ENTRY FOR RATERS OF LTs AND WO Is.

WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1a AND QUARTERLY FOLLOW-UP COUNSELINQS CONDUCTED?

DA FORM 67-9, OCT 97 + replacesoafohm 67-8, i sep 79.which is obsolete, i dct97



+

NAMB WALSH. JOHN E. SSN| PERIOD COVERED 0098 06 01 " 99 05 31 +
+ PART V - PERFORMANCE AND POTENTIAL EVALUATION (Rater)

•. EVALUATE THE RATED OFFICER'S PERFORMANCE DURING THE RATING PERIOD AfJP HIS/HER POTENTIAL FOR PROMOTION

nn OUTSTANDING PERFORMANCE,
MUST PROMOTE

ISATISFACTORY PERFORMANCE, I 1UNSATISFACTORY PERFORMANCE,
I PROMOTE I 1 DO NOT PROMOTE

[OTHER
I(Explain)

b. COMMENTON SPECIRC ASPECTS OF THE PBIFORMANCE AND POTENTIAL FOR PROMOTION.REFEB TO PARTin, DA FORM 67-9 AND PART IVa, b, AND c DA FORM 67-9-1.

MAJ Walsh's performance as the military Support OjBBcer for the Military Support to Civil Authorities
Division of Headquarters STARCduring this rating period hasbeensuperb. AJ Walshhfs continued to
demonstrate his capabilities as oneof thebeststaffofficers in the Montana National tJuard. MAJWalsh not
only completes all assigned staff actions prior to the suspense date in an outstanding manner but he also
demonstrates the ability to determine requirements that will be necessary beyond the near term and begin to
place resources tothose requirements which insures a smooth transition tOy^i»teqpiprojects. MAJ W^sh
demonstrated his ability to plan for and resource projects with far reaching impacts to the State of Montana
whenhe oversawthe revamping of the Montana National GuardEmergency Operations Plan. This complex
project was necessitated by changing force structure, regulatory requirements, and civilian agency
requirements. MAJ Walsh through his tactical and technical proficiency was able conduct and oversee high
level working conferences due to his force of personality, drive, and common sense solutions to the
emergency requirements. MAJ Walsh has developed an extensive network in the civilian sector to cross
coordinate emergency response procedures and resource requirements to respond to or mitigate emergency
actions in the State. MAJ Walsh has coordinated with senior State Department and ARCEOT staff to fburther
enhance the State Partnership for peace initiatives between the Montana National Guard and the Republic of
Kyrgyzstan. MAJ Walsh has been given positions of increasing responsibility within the directorate and has
successfully represented the Director at numerous high level interagency conferences and meetings. MAJ
Walsh should ^ programed for Battalion level command atthe earliest opportunity and then should be
selected to represent the Montana Army National Guard at a Senior Level Service School.

C. IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUETO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPETITtVE CATEGORY CPT THROUGH

LTC, ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

MAJ Walsh has the ability to represent the military among very high level civilian and military authorities.
MAJ. Wash has exceptional computer skills.

PART VI - INTERMEDIATE RATER

PART VII -SENIOR RATER

». EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE I currently »«nlof rate J officerUI In tW»or»«l*
Aco(npin*dDAFanii674-1 wi» ftcihud wllh tWi rtpeit wij coniM»r»d In

gjYES ["^ WO (ExpUnhd
. • j [ • A compNTM UAranii oi-v-

IBEST QUALIFIED LJ FULLY QUALIFIED LJ DO NOT PROMOTE LJ OTHER lExplaln betow} n,y.».iu.tfcom«rwttv»
b. POTENTIAL COMPARED WITH OFFICERS SENIOR

RATED IN SAME GRADE (OVERPRINTED BY DAI
NGB COMPARISON OF THE SENIOR
RATER S PROFILE AND BOX CHECK AT
THE TIME THIS REPORT PROCESSED

ABOVE CENTER OF MASS

RO: MAJ WALSH JOHN E

DATE. 2000 01 19

TOTAL RATINGS: 1

RATINGS THIS OFFICER 1

o. COMMENT ON PERFORMANCE/POTENTIAL

MAJ Walsh continues to serve as the most proficient and professional soldier of
this rank in the Montana Army National Guard that I have rated over the last 12
years. He routinely excels well beyond his peers in all tasks and missions
assigned. He compares with the top 5% of all Majors in the Army that I have
known and served with. He should be immediately considered for Battalion
Command in preparation for Senior Level Service School. MAJ Walsh is a top
level achiever of the highest caliber.

<J.UST 3 FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER IS BEST SUITED. FOR ARMY COMPETITIVE CATEGORY CPT THROUGH LTC,
ALSO INDICATE A POTENTIAL CAREER RaO FOR FITTWE SERVICE.

Battalion Command, Deputy Chief of Staff of Operations, Chief of Staff. MAJ
Walsh should continue to fimction in the Operations career field.

DA FORM 67-9, OCT 97 (Reverse) + -h

<£>



^ OFFICER EVALUATION REPORT
fOf use of fWstorn, see AH 623-105: iheprooonsnt auencv Is ODCSPER

SEBPfVVACYACTSTATSMENT ,

ONDAFomer-s-i

PART 1 - ADMINISTRATIVE DATA

a. KAMEaKtRrttMlddaMtlil)

WALSH. JOHN E.

b. SSN c.RAHK

MAJ

BRANCH

AR

llipiljl
g. UNrr. ORO.. STATION. BP CODE OR APO. MAJOR COMMAND

Headquarters STARC, Montana Army National Guard, P.O. Box 4789,1100 N. Main,
I. PERIOD COVERED J.IWTio

^ "O""® ccFROM

retf ManVi

01 99 05 2. FonvanJed to Offletr

h. REASON FOR SUBMISSION

05 IAnnual

PARTII• AUTHENTICATION (Ratad otflDer'ssisnalure vetmu oFflcarhat seon completed OERParts i-VII end the admin data la correct)

K&ME OF RATER Rrn. MI

b. NAME OF IWTERMEOIATE RATER lUrt. FIftt, Ml

c. WWE OF SENIOR RATER (Latt FltR. Mil

SENIOR RAT£R'8 ORGANIZATION

Headquarters STARC, Montaj^aArmy National
Guard, P.O. Box 4789 (W8ALAA)

.pRNcipALC)UTYTm.E MilitSTy Support Officcr
. SIGNinCANT DUTIES AND RESPONSIBILTTIES. REFER TO PARTIVa. OA FORM ff7-9-t

RAKX POSITION

LTC Deputy Director, MSCA
RANK

RANK

COL

posn-QN

BRANCH S»IOR RATB THEPHQKE NUTASER

• Yu. esmmtnu an asuhsd
PART III - DUTY DESCRIPTION

b.posrrraN AOOBR 01AGO

Prepare and direct the preparation and maintenance of contingency plans for the National Guard response to
natural disasters and civil disturbances occurring in the state of Montana. Coordinate response plans with state
and federal agencies for the activation of the National Guard to ensure the continuation of vital public services
in the event of a man made or natural catastrophic event. Serve as a primary staff advisor to the Adjutant
General and Headquarters STARC staff on military support to civil authorities issues. Ensure that plans are
developed and maintained in accordance with Departmentof the Army, NationalGuard Bureau policies for
miUtai7 support to civil authorities. Provide staff planning and coordination with local, state and federal law
enforcement agencies for the integration of National Guard assets.

PART IV - PERFORMANCE EVALUATION • PROFESSIONALISM (Rstw)

CHARACTER Olsposlllon of the leader:comblnadon ofvalues, attributes, arv3 skinsafTactlr^s leader aetlona

a. ARMY VALUES (Commenta mandatory for all "NO" entrias. Use PAHTVb.) No Yes No :

1. HONOR; Adherence to the Army's publlely declared code of values »ai 5. RESPECT: Promotesdignity,consideration,fairness, fitEO mm
2. INTEGRITY: Possesses high personalmoral standards; honest Inword and dead 6. SELFLESS-SERVICE'. Places Army priorities before self leSiH
3. COURAGE: Manifests physical and moral bravery K4H 7. DUTY: FulfSIs professlonai, legal,and moral obligations mm

irai4. LOYALTY: Beers true falih end allaglancs to the U.S. Constitution, the Army, the unit, end the soldier

b. LEADER ATTRIBUTES / SKILLS / ACTIONS; Rrst mark "YES"or "NO' for each block. SeeonO, choose a total of six chat bast describe the rated officer. Select one from ATTRIBUTES,
TWO from SKILLS (Competencs), and threefrom ACTIONS [LEADERSHIP). Flaee an *X* tnItte appropriate numbered boxr/lth optional comments In PART Vb. CoinmentS are mandatory in
Part Vfa for ali "No" entries.

b.l. ATTR/BUT£S (Sefeot }J [X [MENTAL
Fundamental qualllias and

characteristics

Posaessee dsslro, will. Initiative, and discipline

2. [physical
Malntelns appropriate level of physical
fitness and rnilitary baaring

3. [EMOTIONAL
Displays self-control; calm under pressure

b.2 SKILLS (Competence) 1. CONCEPTUAL NO

(Select 2) Demonstrates sound Judgment, cfltlcal/creatlve

Skin rl.vMnnm«nr U n.,T «elf-

development: orarequlslte toaction TACTICAL Demonstrates proficiency In rsq.

X 1INTERPERSONAL NO |
Shov/s skill vrith people: coaching, teaching,

counseling, motivating and empowering {

3. TECHNICAL

Possesses the necessary expe
accomplish all tasks and fund

ulred professional knowledge, ludgment, end warflghting Ij^EElHi
b.3. ACTIONS [LEADERSHIPJ {Se/eet3} Major activities leaders perform: Influencing, operating, and improving

INFLUENCiNQ

Meihod of reaching goals while
operating ! Improving

COMMUNICATING [^| NO [
Displays good oral, willten, end listening skills

for Individuals / groups

{DECISION-MAKING [
EmplOYS sound judgment, leglcal reasoning

and uses resources wisely

3. [motivating I
Inspires, motivates, and guides others toward

mission accomplishment

OPERATING 4. {PLANNING NO [ X|eXECUTINQ I'^l NO
Short-term nilssfon Develops detailed, executable plans thai are Shows tactical proficiency, meets mission

accocnpOshment feasible, acceptable, and suitable standards, and takes care of people/rasources

6. ASSESSING Ks NO
Uses after-action and evaluatian tools to

facilitate consistent improvement

IMPROVING 7. IdEVELOPINQ ^8^1 NO X BUILDING ^ NO
Long-term improvement In the Army Invests adequate lima and effort to diSvelop Spends time and resources Improvir^ teams.
Its OMoIa and oreanlzations irulividual subordinates as leaders oroups and wits; fosters ettilcat cllinate

9. LEARNING Ks NO
Seeks self-Improvement end organizational

growth: envisioning, adaptinp and leading change

c. APFT: PASS DATE: MAY HEIGHT; 72 WSGHT; 203 YES

d. JUNIOR OFFICER DEVELOPMENT- MANDATORY YES OR NO BNTRY FOR RATERS OF LTs AND WOU. ^ "jipn
WEHE DEVELOPfw^ENTAL TASKS RECORDED ON DA FORM 67-9-1a AND QUARTERLY FOLLOW-UP COUNSELINGS CONDUCTED? ' ' ^ '

DA FORM 67-9, OCT 97 + rgpuces da foi^m 67-8. i septs, which is obsolete, i octs? RCASV1.0



N&wE WALSH, JOHN E. _____ssn^ period covered 0098 06 01 - 99
-f PART V• PERFORMANCE AND POTENTIAL EVALUATION (Raler)

a. EVALUATE THE HATED OFFICER'S PERFORMANCE DURING THE RATING PERIOD AND HIS/HER POTENTIAL FOR PROMOTION

OUTSTANDING PERFORMANCE,
MUST PROMOTE

1SATISFACTORY PERFORMANCE,
I 1 PROMOTE

I 1UNSATISFACTORY PERFORMANCE,
I 1 DO NOT PROMOTE

I 1OTHER
I • (Explain}

b. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCEAND POTENTIAL FOR PROMOTION. REFEB TO PART 111, DA FORM 67-9 AND PART IVa, b, AND c DA FORM e7-9-1.

MAJ Walsh's performance as the military Support Officer for the Military Support to Civil Authorities
Division of Headquarters STARC during this rating period has been superb. MAJ Walsh has continuedto
demonstrate his capabilities as one of the best staff officers in the Montana National Guard. MAJ Walsh not
only completes all assigned staff actions prior to the suspense date in an outstanding manner but he also
demonstrates the ability to determine requirements that will be necessary beyond the near term and begin to
place resources to tiiose requirements wMch insures a smooth transition to far term projects. MAJ Walsh
demonstrated his ability to plan for and resource projects with far reaching impacts to the State of Montana
when he oversaw the revamping of the Montana National Guard Emergency Operations Plan. This complex
project was necessitated by diggingforce structure, regulatory requirements, and civilian agency
requirements. MAJ Walsh through his tactical and technical proficiency was able conduct and oversee hi^
level working conferences due to his force of personality, drive, and common sense solutions to the
emergency requirements. MAJ Walsh has developed an extensive network in the civilian sector to cross
coordinate emergency response procedures and resource requirements to respond to or mitigate emergency
actions in the State. MAJ Walsh has coordinated with senior State Department and ARGENT staff to further
enhance the State Partnership for peace initiatives between the Montana National Guard and the Republic of
Kyrgyzstan. MAJ Walsh has been given positions of increasing responsibility within the directorate and has
successfully represented the Director at numerous hi^ level interagency conferences and meetings. MAJ
Walsh shoid beprogramed for Battalion level command atthe earliest opportunity and then shofid be
selected to represent the Montana Army National Guard at a Senior Level Service School.
e. IDENTIFY ANY UNIQUEPROFESSIONALSKILLS OR AREAS OF EXPERTISEOF VALUE TO THE ARMYTHAT THIS OFFICERPOSSESSES, FOR ARMY COMPETTTIVH CATEGORYCPT THROUGH

LTC, ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

MAJ Walsh has the ability to represent the militaryamong very high level civilianand military authorities.
MAJ. Wash has exceptional computer skills.

PART VI - tNTERMEDIATE RATER

PART vn -SENIOR RATER

. Fvail lATF THF BATFO nPFtnFR'R PnOMOTinN PDTFNTIAL TO THF NF3CT HlfiHER GRADE 1.-iirr.ntty rot. 1 In thifi nniita
^ - • , AnmplcttdDAFomi S7-S-1 wufKihrsd wilh indcontfdtrulln

IaJ BEST QUAUFIED LJ FULLY QUALIFIED • DO NOT PROMOTE • OTHER fExp/alnbehw} jgjyb Q no lerpUnha
b. POTENTIAL COMPARED WITH OFFICERS SENIOR

RATED IN SAME GRADE {OVERPRINTED BY DA)
NGB COMPARISON OF THE SENIOR
RATER'S PROFILE AND BOX CHECK AT
THE TIMETHIS REPORT PROCESSED

c. COMMENT ON PERFORMANCE/POTENTIAL

MAJ Walsh continues to serve as the most proficient and professional soldier of
this rank in die Montana Army National Guard that I have rated over the last 12
years. He routinely excels well beyond his peers in all tasls and missions
assigned. He compares with the top 5% of all Majors in the Army that I have
known and served with. He should be immediately considered for Battalion
Command in preparation for Senior Level Service School. MAJ Walsh is a top
level achiever of the highest caliber.

ABOVE CENTER OF MASS

R^AJW^H JOHN E

DATE: 2000 01 19

TOTAL RATINGS: 1

RATINGS THIS OFFICER; 1
d. LIST 3 FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER IS BBT SUITED. FOR ARMY COMPETITIVE CAreSORY CPT THH0LH3H LTC,
ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

Battalion Command, Deputy Chief of Staff of Operations, Chief of Staff. MAJ
Walsh should continue to ftmction in the Operations career field.

DA FORM 67-9, OCT 97 (Reverse) + + Rcasvi.o



SUftVIVOR lENEFIT PLAM

ELECnOM CEKTIFICATE
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DEPARTMENT OF MILITARY AFFAIRS
MONTANA NATIONAL GUARD

. , HELENA, MONTANA 59604-4789
» *

The following members of the Montana National Guard are awarded the Montana
lv{ationa^Guard Campaign Ribbon for service during the period 23 July 2000 - 16
SpptembQr 2000 (Wild Land Fires)per DMAMT Regulation 672-1.

t t

Pi award recipients will be issued ribbon. Bronze stars will be issued for subsequent
a»vards.f This award will be posted to individuals DA 2-1.
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00078167

OFFICER EVALUATION REPORT
Foruseof thiQlorm. aoo AP 623-IOBi lh« proi><m«nt ioeney £> ODCSPEH

-h s^pttfVACYAcr STATrnmr

ON OAFCm 67-9-1

PART I - AbMINISTRATlVEDATA

I. NAME Ool. Flnt MWdi Inlliil)

WALSH. JOHN E.

O.RANK
VW

MAJ 96
g. UNIT,OAO. STATION.ZIPCOSE OR APO. MAJOR COMMAND

Headquarters STARC, Montana Army National Guard, P.O. 6ox 4789, 1100N. Main,
[•;;wj.tn.T.na[^a:i.t.;jiw.~aTT7¥-7!rrI. PEfOOD COVS^ED k. NONRATCD I.NO, Of

SoiS 1 ^
rtr I MouA I 5f y»Mr \ Month \ On

99 I 06 01 00 05 31 2. tD OW«if

PART|] ' AUTHENTICATION (Rated oKic9r'»slgnfftura verHlttsofficer hu 9«6n cofnpleied OERParts J-VI

.NAME OF UTBI <Ua.Fbsl,MO

LTC IDeputy Director, MSCA
6. fMK£OF mrSWEDIATE RATEH Cm. nut. Mil

. NAME 01= 6EKI0R RAT^ lUit Rict. MU

AfenM Owf

07 23 AR
h. REASONKin SUHMSSHN

05 IAnnoal

ifjyo/

RANK POSITION

COL Director, MSCA Ife.
SDVIOR RATER'S OROUdlZATION

Headquarters STARC, Montana Army National
Guard, P.O. Box 4789 (WSALAA)

iL pRiNopAL DOTY TfRs MUltaiy S^port Officer
c. SimiFICANT DiniES AND RCSPOHSSHiTIES. REFER TO PART IV*, ElAFOflM e7-90

BRANCH S£NiaR RATEP TEIEPHOKE KUM8ER

f*l4ned msort, do rou to m*u

-I • Vea^convMnu tr* DRi»ch«d
PART I» • DUTY OESCRiPTlON /

b.posmoMAoaefl OlAOO

bCMOCODE p.PSS
CODE

NG I 30

Prepare and direct the preparation and maintenance of contingency plans for the National Guard response to
inatural disasters and civil disturbances occurring in the state of Montana. Coordinate response plans with state
andfederal agencies for the activation of the Nation^ Guard toensure the continuation of vitalpublic services
in the event of a man made or natural catastrophic event. Serve as a primary staff advisor to the Adjutant
General and Headquarters STARC staff on military support to civil amhorities issues. Ensure that plans are
developed and maintained in accordance with Department of the Army, National Guard Bureau policies for
military support to civil authorities. Provide staff planning and coordination with local, state and federal law
enforcement agencies for the integration of National Guard assets.

PART IV - PERFORMANCE EVALUATION • PROFESSIONAUSM (Rsterl

CHARACTER Disposition of ihe leader: combination of values, attributes,snd sUlta effecttng leaderactloos ' • "

a. ARMY VALUES (Commems mendaiory for sll *N0* entries. Use PART vb.)
1 /

Yms No *y«s' fie 1
1. HONOR: AdDeranco to the Army's publiclydeclered code of velues !»•( B. RESPECT: Promotes dignity, consideraiion. fairness, & EO mm
2. INTEGRITY: Psssasses high personal morel atandards; honest in word and (leadmm 6. SELFLESS-SERVICE; Places Armyprioriiies beforeself Irani
3. COURAGE; KAanifests physical aruJ morel b'avery mm 7. DUTY: Fulfills ptofessiortei, iegel, endmoral oUigatlona mm

\m4. LOYALTY: B«erecruafaith and all$el8ncsto the U.S. Constrtution,tJie Army,the unit, end the soldier

b. LEADER ATTRIBUTES I SKILLS / ACTIONS: First, mule 'YES*or 'NO* for each block.Second, er»oss a total oi six thai Mst describe the ratsd offlcar. Select or>e from ATTRIBUTES,
two from 6KIU.S (ComMtoncej, and three fromACTIONS (LEADERSHIP]. Place«R *X* Inthe appropriate numbnodboxwithoptional conwhsnuinPART Vb. Comments ere mandatory [n
Part Vb for all "No" entries. I"

I^ES

mm
^Eai

b.1. ATTRIBl/TES [Select V X MENTAL
Fundamanial quellUes end
charoolorlatlca

FoseessM desire, will, inliisiive, end dlscipdne

2. [PHYSICAL
Malntelns appropriate level of physical

fltnaso and rrliitory bearing

EMOTIONAL

Diapiaya self-control; calm under preseura

b.2 SKILLS (Competence)

(Select 2}

1. CONCEPTUAL ^Eai 2. INTERPERSONAL X TECHNICAL

mm\

oEai
Damansiratss sound |udgmant. criticei/eraetlve

thinUng, moral reasoning

Shows ehili with people: coaching, ieachine,

counseiir^s, moilvetlng and EmpoweringSIdll development ispart ofself- j 2 L ' I
deveiopmBnt; prerequisite to ecBon IX ITACTICAL Oenionstrtlu proficlancy In /eqUred professlonel knowledge, Judsmem, end warflghtlng

Poasaues the neceMary expertise to

accomplish all tasks and functions

\mm\
b.3. ACTIONS tL£ADERSHIP) [Select 3) Major activities leaders perform: Influencing, operating, end Irnprov/ng

INFLUENCING

Method of roachlng gas

operating / improvine
la while

X COMMUNICATING NO
OlsDlays good oral, virlcian, and listening skills

for indivi(3uol8 / groups |

X 1DECISION-MAKING i'^l NO |
Employs sound judgment logical ressoning

and uses resources wisely '

3. MOTIVATING NO

inspires, motivates, and guides others toward

mission accomplishment

OPERATING

Short-Ierm mission

sccom;dshmant

A. PLANNING NO

Oevelops detailed, axecutabia piars that aie ,

feasible, accepieble, end suitable

ASSESSING ^|no
Uses after-action and evaluation tools to

facilitate eensistam lmpri>/emen(

IMPROVING 7. IDEVELOPING NO [ a. {BUILDING
Long-term Improvement in (he Aimv Invests edeouate time end effort to develop Spends dma end rssourcss lmsr(;vlr>gtesmai
its people and orosnizetlons indtviduai siAordlnatss es isadsre ' grotips ami units; tosiera ethical climate

c. APFT; PASS DATE: OCT 1999 HEIGHT: 72, WaGHT: 203 YESwaGHT: 203 YES

d. JUNIOR OFFICER DEVELOPMENT - MANDA TORY YES OR NO ENTKY FOR RATERS OF LTs AND WOls.

WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1b QUARTERLY FOLLOW-UP COUNSEUNQS CONDUCTED?

DA FORM 67-9, OCT 97 4- replaces oa pormer-s, i sep79.which is obsolete, i ocr a?



NAME WALSH. JOHN E.
PART V - PERFORMAN.CEAND POTENTIAL EVALUATION (Rater)

PERIOD COVERED 0099 06 01 - OO 05 31

a. EVALUATE THERATED OFRCEWS PERFORMANCE DURING THERATING PERIOD ANDHIS/HER POTENTIAL FORPROMOTION

OUTSTANDING PERFORMANCE, I
MUST PROMOTE 1

+

SATISFACTORY PERFORMANCE.
PROMOTE

UNSATISFACTORY PERFORMANCE,
DO NOT PROMOTE • OTHER

b, COMMENT ON SPECIFIC ASPECTS OFTHE PERFORMANCE AND POTENTIAL FOR PROMOTION. REFER TO PART 111, DA FORM 67-9AND PART IVa, b. AND CDA FORM 67-9-1,

MAJ Walsh's major contributions during this ratingperiod include; revising the Montana NationalGuard
Emergency Operations Plan (EOP) incorporating recommendations from lessons learned during previous
missions perfomoed by the Montana National Guard. Conducted several Federal
agencies to include the FBI, FEMA, I^ES and Department of Natural Resources tocoor^nate theuse of
Montana National Guard resources in support of civil authorities during emergency operations. MAJ Walsh
did an outstanding job maintaining and operating the Montana National GuardJoint (AiwIAii) Emergency
Operations Center (EOC). MAJ Walsh implemented numerous improveiafi|)6^^0$il8a^85j(8d5jnproving the
capabilities of the high-frequency emergency communications Network. MAJWalsh contmues to enhance
the MTNG capabilities to assist civil authorities by becoming actively involved with theMontana Peace
Officers Association (MSPOA). He continues to serve as a member of the MSPOA. MAJ Walsh developed
a Montana National Guard resource guide to assist civil authorities plan for the use of MTNG resources
during disasters and emergencies. MAJ Walsh did an excellent job coordinating and developing a plan to
conduct six Medical Innovative Readiness Training (MIRT) events on the Indian Reservations throughout
Montana. MAJ Walsh also did a superb job directing the State Partnership Program (SPP) coordinatingand
executing events between Montana and the Republic of Kyrgyzstan which included an International Workshop
for Emergency Response. MAJ Walsh was appointed by Governor Marc Racicot to serves a commissioner
on the commission for community service. MAJ John Walsh is an excellent prospect for promotion to the
grade of Lieutenant Colonel and should be considered for immediate promotion.

(Explain)

C. IDENTIFY ANV UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE 0= VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPETITIVE CATEGORY CPT THROUGH

LTC. ALSO INDICATE A POTENTIAL CAREER RELD FOR FUTURE SERVICE.

MAJ Walsh has shown his ability to lead and command in both command and staff positions. I highly
recommend that MAJ Walsh be promoted to Lieutenant Colonel and placed in command of either the l-163d
Infantry Battalion, the 495th Transportation Battalion or appointed as the S-3 of the 95th Troop.Command.

PART VI - INTERMEDIATE RATEB

PART Vtl -SENIOR RATER

>
50

8. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE I cuneittly sanlor rate
. A eon^lM^ OA Fonn 67-9-1 wu nahtd viMt tfihfiport aod cooktetd In

[bestQUAUFIED I 1 FULLY QUALIFIED j | DO NOT PROMOTE | | OTHER ffltptoinftetow; myr»»«wionind*^8 QKO/sptahAic;
. of Icarb) In this grade

NGB COMPARISON OF THE SENIOR
RATER S PROFILE AND BOX CHECK AT
THE TIME THIS REPORT PROCESSED

CENTER OF MASS

RO. MAJ WALSH JOHN E

DATE 2001 03 16

TOTAL RATINGS 2

RATINGS THIS OFFICER: 2

c. COMMENT.ON PERFORMANCE/POTENTIAL

MAJ Walsh's performance during this rating period has been of the highest
caliber, superb in every aspect of his duty requirements. He has accomplished
all assignments in an energetic, a^essive professional manner. He continues
to set-the-standard for his p^r group and is a valuable contributor and asset to
the Montana Army National Guard and the United States Army. He serves as
an excellent staff officer and should be immediately assigned, as a Battalion
Commander, or Troop Command S-3, and should be promoted to now.

d. UST 3 FUTiJRE ASSIGNMENTS FORWHICW THIS OFRCER IS BEST SUITED. FOR ARMY COMPETITIVE CATEGORY CPTTHROUGH LTC,
ALSO INDICATE A POTENTIALCABEERFIELD FOR FUTURESERVICE.

Battalion Command, Troop Command S-3, DCSOPS.

DA FORWI 67-9, OCT 97 (Reverse) -h RCAS VI.(
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DEPARTMENT OFMILITARY AFFAIRS
I^ONTANA NATIONAL GUARD

♦ . -1 HELENA, MONTANA 59604-4789
t <

followng members of the Montana National Guard are awarded the Montana
^tiona\Guard Campaign Ribbon for service during the period 23 July 2000 - 16
Spptembqr 2000 (Wild Land Fires) per DMAMT Regulation 672-1.

I I

award recipients will be issued ribbon. Bronze stars will be issued for subsequent
awards.* Thisaward willbe posted to individuals DA 2-1.
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THE UNITED STATES OF AMERICA
TO ALL WHO SHALL SEK THESE PRESENTS. GREETING: THIS IS TO CERTIFY THAT THE PRESIDENT

OF THE UNITED STATES OF AMERICA AUTHORIZED BY EXECUTIVE ORDER. 16 JANUARY 1969 MAS AWARDED

THE MERITORIOUS SERVICE MEDAL
MAJOR JOHN E. WALSH

HQ STARC (-)/ Montana Army National Guard

for exceptional meritorious service. major WALSH DEMONSTRATED CLEAR VISION, EXCEPTIONAL
ABILITY, ASTUTE JUDGMENT, INFECTIOUS ENTHUSIASM, AND KEEN INSIGHT AS THE ACTION OFFICER FOR THE RECENT

REORGANIZATION OF THE MONTANA ARKY NATIONAL GUARD. HIS ACTIONS LED TO A SMOOTH TRANSITION FOR UNITS,

PERSONNEL AND EQUIPMENT. MAJOR WALSH'S HIGH PROFESSIONAL STANDARDS, RESOURCEFULNESS, AND DEVOTION TO DUTY

REFLECTS GREAT CREDIT UPON HIMSELF AND THE MONTANA NATIONAL GUARD.

DA FORM 4960*19. APR 01

FROM 31 March 1995 to 23 June 1997

GIVEN UNDER MY HAND IN THE CITY OF WASHINGTON

THIS DAY OF 19
30Ch July 97

JOHN E. PRENDERGAST

MG, MTNG

THE ADJUTANT GENERAL

Permanent Order 211-013

(515-88-6031)



00078167

OFFICER EVALUATION REPORT
For use of this lom, seeAfi623-fOB> the proponsnt «a*ncY£sODCSPEB

+ SSPfOVAGY ACT STATmEflTT

ONOAFORMer-d-l

1. KAME O-iit Fbtt JAMtt MUm

WALSH, JOHN E.

PART I • AbMiNISTRATlVE DATA

O.RANX

MAJ 96
g. UNIT.ono. STATION,ZIP CODE OR APO. MAJOR COMMAKS

Headquarters STARC, Montana Army National Guard, P.O. Box4789, 1100 N. Main,

d. DATE OP RAN
ManOt Dm/

07 23

(.BRANCH

AR
h. REftSON FOn SUBMISSION

05 Annual

FROM
1 Matth D*Y

99 06 i 01 2. Forwardtd ta Offeer

PAHT D• AUTHENTICATION {Rated cfficer*! sfgnatura vartflu officer hu seen compleied OER Peru l-Viy^jn thesdmtn dna Ucorr

0. CMS CODE p.pss
CODE

NG 30

. NAME OF HATER (Lnt FIrR. MD

b. rMME OF INTERMEDIATERATER (Lut, Flnl. Ml)

e, NAME OF BENtOR RATER [Lett Fltn. Ml}

SENIOR RATER'S ORGANIZATION

Headquarters STARC, Montana Army National
Guard, P.O. Box 4789 (W8ALAA)

,PRmciPAL DUTY TITLE Military Support Officer
. SIONIFIGAMT DUTIES AND RESPONSIBILITIES. REFER TO PART IVa. DA FORM S7-9-1

RANK posmoN

LTC Deputy Director, MSCA •
RANK posmoN

RANK posinm

COL Director, MSCA '

• Vet. eacnm«nu tri att>c)i*d
PART 111 - DtrrY DESCRIPTION /

b,POSTTIOMAOC/Ba OIAOO

Prepare and direct the preparation and maintenance of contingency plans for the National Guard response to
natural disasters and civil disturbances occurring in the state of Montana. Coordinate response plans with state
and federal agencies for the activation of the Nation^ Guard toensure the continuation ofvital public services
in the event of a man made or natural catastrophic event. Serve as a primary staff advisor to the Adjutant
General and Headquarters STARC staff on military support to civil authorities issues. Ensiire that plans are
developed and maintained in accordance with Department of the Army, National Guard Bureau policies for
military support to civil authorities. Provide staff planning and coordination with local, state and federal law
enforcement agencies for the integration of National Guard assets.

PAITT IV - PERFORMANCE EVALUATION - PROFESSIONAUSM IRater)

CHARACTER Olepositfofi of the leader: comblnBtlon of values, etcrlbutss, end skillssffectins 'sader ectJoru

a. ARMY VALUES (Commarrta msndatory for all "NO" entries-Use PART Vb.) >'es ffo

1. HONOR: Adherenceto the Army's publicly declared coda of values \Kim\ 5. RESPECT: Promotes dgnlty, conslderstlon, fairness, &EO

2. INTEGRITY: Possesses high personal moralstandartis; honest Inword and da^d!«• 6. SELFLESS-SERVICE: Races Armyprioritiesbefore self

3. COURAGE: ManlfBsts physical and moral bravery mm 7. DUTY: Fulfills profasslonsl. legal, and mcrel obligations

4. LOYALTY: Bears true faltti and allefllance tc ttie U^. Constfcution, the Army, the unfl, and ttia soldier

I«1
irai
IBI
IIQfi

b. LEADER ATTRIBUTES I SKILLS / ACTIONS: First, Iflack"YES" or "NO" for each block. Second, chooaa o toiel of a!x that best describe the rated officer. Select one from ATTRIBUTES,
two from SKILLS (Competence), and threefrom ACTIONS (LEADERSHIP), Place an*X" )nthe appropriate numbered boxwithoptional comments InPART Vb. Comments ars mandatory In
Part Vb for all "No" entries. '1"

b.1. ATTRISUTBS (Se/ect 1) X MENTAL
F-jndfimantal qualitias and Possesses desire, will, Initiative, and disclpllna [ Maintains appropriate level ofphysical j Displays self<ontrol; calm uiderprassure

ii^Eai

F-jndemantsI qualities and
c.iarKtor1atlc5

1. CONCEPTUAL

Demonstrates soimd judgment, critical/craattva

thlnidng, moral reasoning

2. [PHYSICAL
Maintalris appropriate level of physical
fitness erul military bearing

2. IINTERP ERS0NAL
Shows skill with people: coacMng. teschlr^,

ccuRseiIng, motlvaOns arvj empowering

3. IEMOTIONAL
Displays self<ontrol; calm mder preseure

^Eai

i^caiTECHNICAL

Possesses the necessary ei^ertise tg
accomplish a« tasks and functloru

b.2 SK/LLS (Competence}

{Select 2J

Sidll davefopment Is part of self-
davelopmsnc; prereqi^te to action m TACTICAL Demonstrates proficiency in reqUred pfofesBlcnalItnowledge, Judgment, and warfightlng IggI

i^Eai
b.3. ACTIONS(LEADERSHIP) (Select 31 Major activhies leaders perform; influencing, operating, end Improving

INFLUENCING

Method of reachtng goals while

oparsUng / Improving

OPERATING

Short-term mission

eccompllshrnent

IMPROVING

Lang-term Improvemem lr>the Army

its oeople end orosnizatlons

X ICOMMUNICATING
Displays good oral, written, and llstaning sklDs
for individuals / groups ;

\mM\

1. [PLANNING
OsvalQps datalled, executable plans that are ,

feasible, aeceptable, and suitable

7. [developing
Invests edeguata t'me and effort to develop

individual subordinates as leaders '

X] DECISION-MAKING
Employs sound judgment logical reasoning

and uses resDurcea wisely '

X [executing
Shows lecticai proficiency, meets mission

t standards, end tslces careof people/resources

BUILDING

Spends lime and resources Improving lean<s,

g'oups and units; fosters ethical climate

i^Ea

^CEl

^EaBD

3j MOTIVATING
Inspires, motlvataa, and guides othsra toward
mission BccompHshmant

flj ASSESSING
Us«s sfter-actlon ^d evaluation tools to

fadlltste consistent Improvement

LEARNING

Seeks self-tmprovemerrt end orgarrizstional

growth; envisioning, adapting and leading change

i^cai

c. APFT: PASS DATE: OCT 1999 HEIGHT: 72 WEIGHT: 203 YES
d. JUNIOR OFFICER DEVELOPMENT- MANDATORY VES OR NO ENWY FOR RATERS OF LTs AND WOls.

WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1a AND QUARTERLY FOLLOW-UP COUNSELINGS CONDUCTED?

DA FORWl 67-9, OCT 97 +• repuces da form 67.a, i sep79,vi/hich is obsolete, 1 oct97

YES NO ^



MAME WALSH,JOHN E. periodcovereo 0099 06 01 " 00 OS 31 -4
^ ' PART V•PERFORMANCE AND POTEWTIAL EVALUATION (Rater) ^

B.EVALUATE THERATED OFFICER'S PERFORMANCE DURING THERATING PERIOD ANDHIS/HEfl POTENTIAL FORPROMOTION

I OUTSTANDING PERFORMANCE, »SATISFACTORY PERFORMANCE, \ " UNSATISFACTORY PERFORMANCE. I ' IOTHER
' ' ' MUST PROMOTE i- • • I PROMOTE L— DO NOT PROMOTE ' i (Explain)

,b.COMMEMT ON SPECIRC ASPECTS OF THE PERFORMANCE AND POTENTIAL FOR PROMOTION. REFER TO PART HI. OA FORM 67-3 AND PART IVa, b,AND c DA FORM 67-3-f,

IMAJ Walsh's major contributions during this rating period include; revising the Montana National Guard
IEmergency Operations Plan (EOP) incoi^orating recocimendations from lessons learned during previous
' missions performed by the Montana National Guard. Conducted several meetings witfiState and Federal
; agencies to include the FBI, FEMA, DES and Department of Natural Resources to coordinate the use of
Montana National Guard resources in supportof civil authorities during emergency operations. MAJ Walsh
did an outstanding job maintaining and operating the Montana National GuardJoint (Army/Air) Emeigency
Operations Center (pOC). MAJ Walsh implemented numerous improvements which fiKJluded improving the
capabilities of the high-frequency emergency communications Network. MAJ Walsh continues to enhance
the MTNG capabilities to assist civil authorities by becoming actively involved with the Montana Peace
.Officers Association (MSPOA). He continues to serve as a memberof the MSPOA. MAJ Walsh developed
a Montam National Guard resource guide to assist civil authorities plan for the use of MTNG resources
during disasters and emergencies. MAJ Walshdid an excellent job coordinating and developing a plan to
conduct six Medical Innovative Readiness Training (MIRT) events on the Indian Reservations throughout
Montana. MAJ Walsh also did a superb job directing the State Partnership Program (SPP) coordinating and
executing events between Montana and the Republic of Kyrgyzstan which included an International Workshop
for Emergency Response. MAJ Walsh was appointed by Governor Marc Racicot to serves a commissioner
on the commission for community service. MAJ John Walsh is an excellent prospect for promotion to ie
grade of Lieutenant Colonel and should be considered for immediate promotion.

c. (OENTIFY A'Ni' UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMV COMPETITO'E CATEGORY CPT THROUGH

LTC, ALSO INDICATE APOTENTIAL CAREER FIELD FOR FUTURE SERVICE."

MAJ Walsh has shown his ability to lead and comir^d in both command and staff positions. I highly
recommend that MAJ Walsh be promoted to Lieutenant Colonel and placed in command of either the l-163d
Infantry Battalion, the 495th Transportation Battalion or appointed as the S-3 of the 95th Troop.Command.

PART VI - INTERMEDIATE RATER

PART VII -SENIOR RATER

a. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE | currently seniorra.te I of1rjifl«il InthisorsdG• -.1^ • " Aeom^tsdOAFonn 67'6-1 vrKhtMsnvsriind eensUtivdSn
FULLY QUALIFIED I 1DO NOT PROMOTE 1 IOTHER my r«Mrtcn md fwriBW ^ }~~j no lEyUnbe}

CENTER OF MASS

RO: MAJ WALSH JOHN E

DATE: 2001 03 16

TOTAL RATINGS: 2

RATINGS THIS OFFICER: 2

c. COMMENT .ON PERFORMANCE/POTENTIAL

MAJ Walsh's performance during this rating period has been of the highest
caliber, superb in every aspect of his duty requirements. He has accomplished
all assignments in an energetic, aggressive professional manner. He continues
to set-the-standard for his pj^r group and is a valuable contributor and asset to
theMontana Array Nation^ Guard and the United States Army. He serves as
an excellent staff officer and should be immediately assigned.as a Battalion
Commander, or Troop Command S-3, and should be promoted to now.

d. UST3 FUTifRE ASSIGNMENTS FOR WHICH THIS OFFICER IS BEST SUITED. FOR ARMY COMPETITIVE CATEGORY CPTTHROUGH LTC,
ALSO rNPICATi.A POTENTIAL CAREER RELD F-OH FUTURE SERVICE,

Battalion Command, Troop Command S-3, DCSOPS.

DA FORIVI 67-9, OCT 97 (Reverse) + RCASV1.(



Cost and Annuity

MsnuaiONS ro« itim tc • JOU OPTIONS OfnUfO UNOSH ITEM ♦< TMt FOUOWtNG l$ Ah
CArwAfvAI ^JPI (Ai^M W'*IOM.'

MOTf:
KMkUwtS-lf?

SlCNATum OfRETMfi

OPTION A. lOCCUNCTOMAKEANCUaiONAr rmSriME (IwMnmaintliittUiomakimn
•liKw/br eewroff ele#«60J

OPTtON I • IEUCT TOPROVIDE AN ANNUITY lEClNNlNG ONTHE 40TH AMNIVERSARY Of MY
•WTM SHOULD I DIE BCTOU THAT DATE. ORON THE DAY A#TER DATE Of DEATH
SHOUID i DIEON OR AHtn MYMTH liRTHDAY

OPTION C• IlUCT TOPROVIDE ANIMMEOiATE ANNUITY lECiNNING ON THE DAY A/TER DATE
0# MY DEATH.WHETHER lEfORE OR Af TER ACE U

*l«lKlOwiieiiSerCsilli*ihw#.«fldilieu*ddlebe«m*e« *0. Ih« turvivwi wW am bMMfHi yn4«f

'va^.AaL

RETIREE SSSN DATE

TURE Of SPOUU (ifmmrrwd) SPOUSE S SSN/i/appiiMii«> DATE

jm 2^ ftttn ^ Ifc* Artt tMO. »iua 10 p«rc«Ai af nf ieeifiiele^reurei mt
' MWTBf* will iacrMMd »• 4«uriiwM4 ia Um A«ii wrtiM. Um HicrMM

ia CMiia ttttatn th» Am 4»j af Um aitath Mlaarinf aUffiktlitr •( mkIi child.

ckaffa fcr ckiyraa'a
ef yewrrewif** ekiU. Ite a^ditiaaii duwfa tkmnkd

w 2f pafcaat af Ika fim 1300 a/UM baaa aawaal pka 10 pafcaal af Um
cavarafa UmI •til vary dapaadiai aa yaar aaa, yaar wUa'a afa, aa4 Um
I faaarally ba abaal ana-liair af ana parcaataf Um aaMwat af raurad fmy

IMrtbla chiMtaaawlr fwa Miuail. TIm aaalaf aavaraft wtU vary difaadiat aa jravr afa aad Um afa af yaw.yaaa«aai cluldbuL
tbmkt ta—nUiy ba ahal J pawaat af Um aawataf ratirad pay daaioaalaa

Caat radmUan • ehiHw. Wbaa aJl duldfaa caaaa la ba aiiffibia Ck aa aaayity, Um addiUaaal aaal for cbUd c*var««a abaH
ai^ Tba raauniaa m aak ia affacuva Um firal iay afUm aMoUi foUaamif UmI ia wbwb Um laat cbtU caaaaa u ba alifibta for
aa aaaoity.

Natural intaraal aaraaa. Caal af cavarafa ia 10 paraawt af lull raurad pay, p(ua an •ddiuanal ft parcaai af full raUrad pay fo«
•mdkUtU llva yaara wai yaar aga aacaada Uiai afUM aauiral mUiaat paraaa. Tba laul <aat aMy aat atcaad 40 parcaai a/
raurad pay.

Anauitv . cja aad^ aWaibIa childraw. full cavafaga aravtdaa an aanuiiy af ft* paicaMvf raiirad pay. lUduead c*««vaf«
pravidaa aa aaamty af *6 paraaot af Um riducad aaMunt aUctad.

A—itv •wataral inuraat aaraaa. THa anauity payabia ia M pareaai af ratirad pay raaMMMif aftar caai af cavaaaga baa baan
aabtraaao.

PIIVACT ACT STATIblSNT

AUTHORITY: Pwblk Uw W-4M. 21 Sap 72; lOUSC.Chap»ar W.Subcbapuril.Survivariaial^^ CiJ. MTT-
PJUNQPLE PimP08«8k Taallaw aulkarypir«aailiaalaatupart«cipauu» UMSyv«varByM<itiWwba raurad aubaaqeaaiM^ 20tii, 1672,laaaraU latbaSurvivar Baaalit Plaaal iaaaibaaaMSWw

lifliic

ROUTINE USES: Uaad by ihaUaifaraaad Sarvicaa u waUdaUaadracfd U*al afparucipauan latha piaa and Uact itpan
iadividualara^uaatforSurvivarSaaafuPlaacavarafla. ^

OISCLX)SURC: Oiaclaaura mvaiuaury. ha«M»ar. Um lafomaiMa maacaaaary u ^maMMr *•»••**•••
rauraat cauMnaiaarall ia tha Sur«i«ar BaaafilPUa at taaaUan iba waiuwuiw tomit.failura anUm panafRaaarva aad Nauaaal Guard •wabaraMalact e«Maf aaua-a undar lum»e
wawid raauil la forSMUwe afdapaadeau'eavarege uadarUm SuTMwar Baaafil Plan.

MAIUNG INSTRUCTIONS (Far US Army IUaar»« Only!

Commander, ARfF.RCEN
ATTN: OARPPAR-SCB
9700 Ptga Boulevard
SI. Louii, MO 63IJ2 S200

f^MVtUSi Of CD FOMi rMX. OfC /«



SPECIAL ORDERS

NUMBER 350 AR

DATE

18 December 2001

DEPARTMENTS OF THE ARMY AND THE AIR FORCE

NATIONAL GUAPD BUREAU

WASHINGTON, D.C. 20310-2500
EXTRACT

4 Announcement ismadeof the extension of Federal recognition in the ArmyNationalGuard for the purposeindicated, to TFN

individuals who have qualified under sections 305 and 307 or 308 of Title 32, United States Code.

NAME, GRADE, BRANCH

SN(MOS IF WO) UNIT & STATE

EFFECTIVE

DATE PURPOSE

1106TH AVCRAD 18 DEC 2001 PRM
MAJ AV CA

112TH FI DET 18 DEC 2001 PRM

CPT FI NC

HHC 29TH ID SPT CMD 18 DEC 2001 PRM

MAJ QM MD

. HQ STARC IN ARNG 18 DEC 2001 PRM

MAJ AN IN

HHC 115TH SIG BN 18 DEC 2001 PRM

CPT SC AL

HHC 142D SIG BDE 18 DEC 2001 PRM

MAJ SC AL

HQ & CO A 229TH MAIN 18 DEC 2001 PRM

MAJ OD SPT BN MD

WALSH JOHN E.

LTC AR

HQ 208TH REG (RTI)
MT

18 DEC 2001 PRM

HHC 113TH SPT BN 18 DEC 2001 PRM

MAJ QM IN

WRIGHT MARK S,

MAJ MS

/////// till

55TH CIVIL SPT DET

MN

/////// NOTHING FOLLOWS

18

/ /

DEC

/ /

2001

/ /

PRM

/ / /

BY ORDER

OFFId

WARREN

Colonel'
Executivi

NGB FORM 0122E

26 MAR 1999

OFFICIAL

OHNSON

:RETARIES OF THE ARMY AND THE AIR FORCE:

RUSSELL C. DAVIS

Lieutenant General, USAF
Chief, National Guard Bureau

ational Guard Bureau

(Replaces NGB Form 0122, dated 25 MAR 97, which is obsolete)



ORDERS 254-037

WALSH JOHNE.

STATE OF MONTANA

OFFICE OF THE ADJUTANT GENERAL

PO BOX 4789

HELENA, MT 59604-4789

11 September 2001

MAJ 208th REG RTl W8GJAA 012 HELENA MT 59604-4789

You are reassigned as indicated below.

Duty assigned: RT^GS BN CDR OlAOO NGW8GJAA 001-01 vice LTC MUNSON reassigned
Duty relieved from: OPNS OFF/XO OlAOO NGW8GJAA 0013-01
Effective date: I October 2001

FOR ARNG/ARMY USE:

Auth: NGR 600-100 para 4-7
MOS/AOC: 12A00

Command status code; 2

Duty position qualification: Q
Additional Instructions: N/A

Format: 460

BY ORDER OF THE GOVERNOR:

DISTRIBUTION:

A1

Officer Orders

DCSPER-0(3)
SIDPERS - 1

"JOHN E. PRENDERGAST
Major General, MTNG" :

' . The AdjutanrGeneral



Spe(^ial oBpteRS

NUMBER 344 AR

DATE

11 December 2001

DEPARTMENTS OP THE ARMY AND THE AIR FORCE
NATIONAL GUARD BUREAU

WASHINGTON, D.C. 20310-2500

EXTRACT

2 ^ Annouxjccment is made of the extension of Federal recognition in the Anny National Guard for the purpose indicated, to TFN

individuala who have qualified under sections 305 and 307 or 308 of Title 32, United States Code.

NAME, GRADE, BRANCH

SN(MOS IF WO)

CW4 152G

MAJ AR

BY 01

OFFIC

WARREN

Colone

Execut

f
OFFICIftl

UNIT & STATE

CO R 4TH SQDN 27 8TH
ACR TN

HQ STARC MT ARNG
^ MT

EFFECTIVE

DATE PURPOSE

15 NOV 2001 PRM

11 DEC 2001 PRM

RIES OP THE ARMY AND THE AIR FORCE;

RUSSELL C. DAVIS

Lieutenant General, USAF
Chief, National Guard Bureau

Lonal Guard Bureau

NGB FORM 0122E

26 MAR 1999

(Replaces NGB Form 0122, dated 25 MAR 97. which is obsolete)



ORDERS 296-003

WALSH JOHN E.

4789

STATE OF MONTANA

OFFICE OF THE ADJUTANT GENERAL

PC BOX 4789

HELENA, MT 59604-4789

23 October 2001

MAJ HQ 208th REG (RTI) W8GJAA 012 HELENA MT 59604-

You are promoted as indicated.

Gradeof rank promoted to: LIEUTENANT COLONEL (LTC/LTCC)
Effective Date: -23-Qctober 200f~ j ^ j\ -c-c >
Additional Instructions: Wearing of insigniaof higher grade is not authorized until Federal recognitionhas
been extended by NGB. MTOE: NGW8GJAA PALN 001-01
Auth:NGR600-100 Para 8-7a

Format 300

BY ORDER OF THE GOVERNOR:

DISTRIBUTION:

A1

Officer Orders

DCSPER - O (3)
SIDPERS - 1

UPRENDERGAST<i \



STATE OF MONTANA

OFFICE OF THE ADJUTANT GENERAL

PO BOX 4789

HELENA, MT 59604-4789

ORDERS 131-001 11 May 2001

WALSH JOHN E.

HELENA MT 59604-4789

MAJ HQ STARC W8ALAA 001

You are transferred as indicated below.

Released from: MILITARY SPT OFF OlAOO TDA: NGW8ALAA PALN:

005A-03 HELENA MT 59604-4789

Transferred to: OPNS OFF / XO OlAOO TDA: NGW8GJAA PALN:
OOlB-01 HQ 208^" REG (RTI) W8GJAA 012 HELENA MT
59604-4789 vice

Effective date: 30 APRIL 2001

FOR ARNG/ARMY USE:

Authority: NGR 600-100 Para 4-7 cfm VOTAG MT 043001
MOS/AOC: 12B00

Command status code: 2

Duty position qualification: Q
Format: 4 65

BY ORDER OF THE GOVERNOR:

DISTRIBUTION:

A1

Officer Orders

DCSPER - 0 (3)

SIDPERS - 1



Please read Pr / Act Statement and Agency Disclosure Notice. • to completing this form.

"aPpTication for uniformed services identification cardMARK HERE FOR GUARD

OR RESBRve PRE-

ENROLLMENT

Form Approved
0MB No. 0704 0020

expires Jui 31. 2002

S 3
S I
O Q

3 >-

1. NAME fiast. First, Middled

WALSH, JOHN E

2. SEX 3. SSN (or SJVI 4. STATUS 5 BR OF SERVICE

USA
6 PAY GRADE

04

7. RANK

MAJ

8. GEN. CAT 9 T\PE OF CARD ISSUED

2RES

10 10 NO 11 LAST UPDATE
lYYYYMMMDDl

12 V / I

2001MAY20

13 CURRENT RESIDENCE ADDRESS 14 SUPPLEMENTAL ADDRESS INFORMATION

15 CITY

21 DATE OF BIRTH
lYYYYMMMODJ

1960NOV03

29 ELIG STAMC EFF DATE
(YYYYMMMDDI

1979NOV02

33. NAME (Last, First. (Middle!

WALSH. JANET I
38 LAST UPDATE

(YYYYMMMDDI

2001MAY20

42 CITY

48 MBI 49. STU

N

50. INC

N

16. STATE 17. ZIP CODE

22. BLOOD TYPE 23. COLOR EYES

B+ I BR
24. COLOR HAIR

BR

18 COUNTRY

25. HEIGHT

19. UlC

26. WEIGHT

208

30 CARD EX/ELIG END DATE
(YYYYMMMDDI

INDEF

31. PRIVILEGES AUTHORIZED (Enier correct tbbreviatiort AFTER prrvllegel

MC N MS N C Y MWR Y EU Y EL

39. V/1

H

40. CURRENT RESIDENCE ADDRESS

43. STATE 44. ZIP CODE

52. COLOR EYES

GR

34. SEX

53. COLOR HAIR

BR

35. RELATIONSHIP

SP

36 SSN

41. SUPPLEMENTAL

45. COUNTRY 46. HOME TELEPHONE NO
(IrKludt Area Codel

54 HEIGHT 55. WEIGHT

20. HOME TELEPHONE NO
Unctude Area Code!

27 MEDICARE 28 MARITAL
STATUS

32 END ELIG REASON

37 ID NO

ADDRESS INFORMATION

47. DATE OF BIRTH
(YYYYMMMDDI

1961APR05

56 MARITAL STATUS DATE
(YYYYMMMDDI

1984NOV10
57 EUG ST/MC EFF DATE

(YYYYMMMDDI

1984NOV10

58. CARD EX/ELlG END DATE
(YYYYMMMDDI

2005MAY19

59. PRIVILEGES AUTHORIZED (Enter cofrect abbreviatio

MC N MS N C Y MWR Y

1/1 AFTER priviiegel

EU Y EL ^

60 END ELIG REASON

61 NAME (Last, First. Middlel

WALSH, MICHAEL J

62 SEX

M

63 RELATIONSHIP

CH

64 SSN 65, 10iNO

66 LAST UPDATE
(YYYYMMMDDI

2001MAY20

67. V/l 68. CURRENT RESIDENCE ADDRESS 69 SUPPLEMENTAL ADDRESS INFORMATION

us
76. MBI 77. STU 78. INCAP 79 MEDICARE 80 COLOR EYES 81. COLOR HAIR 82 HEIGHT

N N N BR BR 70

(IrtcJude Area Codel

83. WEIGHT

159
85 ELIG ST/MC EFF DATE

(YYYYMMMDDI

1985DEC13

86. CARD EX/ELIG END DATE
(YYYYMMMDDI

2(X)5MAY19

87. PRIVILEGES AUTHORIZED (Enter correct abbreviation AFTERprivHegel

MC N MS N C Y MWR Y EU Y EL
89 REMARKS(Ote legal riocumer\tatkin, as appBcab/el

(YYYYMMMDDI

1985DEC13
84. MARITAL STATUS DATE

(YYYYMMMDDI

N/A

88 END ELIG REASON

NOTARY SIGNATURE
AND SEAL

I have read and understand the "Conditions Applicable to Sponsor or Applicant." I certify the information
provided in connection with the eligibility requirements of this form is true and accurate to the best of my knowledge.

(If not signed In the presence of the verifying official, the signature must be notarized.!

92,7VPED NAME (Last. First, Middie!

ANDERSON. TRACY D
95 title

Assistant S-1

99. SIGNATURE

101 TYPED NAME (Last. First. Middlel

ANDERSON. TRACY D
104. TITLE

Assistant S-1

SIGNATURE

96. UlC

W8ALA1

105. UlC

W8ALA1

RfCEIPT OF NEW CARD IS ACKNOWLEDGED

10. SIGNAT

93. PAY GRADE

03
97 DUTY PHONE NO

(Include Area Codel

100 DATE verified
(YYYYMMMDDI

2001MAY20

102 PAY GRADE

03

106. DUTY PHONE NO.
((nctudt Area Codel

109. DATE ISSUED
(YYYYMMMDDI

2001MAY20

94 UNIT/COMMAND NAME

91 DATE SIGNED
fYYYYMMMDDf

95th Troop Command Helena (Fi. Harrison)
98. UNIT/COMMAND ADDRESS (Street, City, State, Zip Codel

3n

103. UNIT/COMMAND NAME

95ch Troop Command Helena (Ft. Harrison)
107. UNIT/COMMAND ADDRESS (Street. City. State. Zip Codel

DO Form 1\yf2. JUL 1999 Previous editions may be used.

This form valid for issue of ID card 90 days from date of verification.

Designed using FormFlow 1 1.0USD<P&R)



MARK H£RE FOR GUARD

OR RESERVE PRE
ENROLLMENT X

Please read Pt / Act Statement and Agency Disclosure Notice. • to completing this form.
APPLICATION FOR UNIFORMED SERVICES IDENTIFICATION CARD

DEERS ENROLLMENT

Form Approved

0MB No 0704 0020

Empires Jut 31. 2002

§ F

2 S

g O

UJ ujCO g

2
3 a
O Q

^ Z
O <

1 NAME (Last. First. Middle)

WALSH, JOHNE
6 PAY GRADE

04

7 RANK

MAJ

8 GEN CAT

IV

2 SEX

M

TYPE OF CARD ISSUED

2RES

3 SSN lor SNI

10 ID NO

4. STATUS

GRD

11 LAST UPDATE
(YYYYMMMDDl

2001MAY20

5 BR OF SERVICE

USA

13 CURRENT RESIDENCE ADDRESS 14 SUPPLEMENTAL ADDRESS INFORMATION

21 DATE OF BIRTH
lYYYYMMMDDI

1960NOV03

16 STATE 17 ZIP CODE

22 BLOOD TYPE

B +

23. COLOR EYES 24 COLOR HAIR

BR BR

18 COUNTRY

US

25 HEIGHT

72

26 WEIGHT

208

20 HOME TELEPHONE NO
llrtclude Atet Codel

27 MEDICARE

N

28 MARITAL
STATUS

MAR

29 ELIG ST/MC EFF DATE
lYYYYMMMDDI

1979NOV02

30. CARD EX/ELIG END DATE
(YYYYMMMDDl

INDEF

31. PRIVILEGES AUTHORIZED lEr^ter correct abbreviation AFTER prMltgel

MC N MS N C Y MWR Y EU Y EL N

32 END ELIG REASON

33 NAME ILasi. First. Mlddlel

WALSH. TAYLOR J

34 SEX

M

35 RELATIONSHIP

CH

38 LAST UPDATE
lYYYYMMMDDI

2(X)1MAY20

40. CURRENT RESIDENCE ADDRESS 41 SUPPLEMENTAL ADDRESS INFORMATION

48 MBI 49 STU 50 INCAP

N N

43 STATE 44 ZIP CODE

51 MEDICARE

N

52 COLOR EYES

HZ

45 COUNTRY

US

53 COLOR HAIR

BR

54 HEIGHT

56

46 HOME TELEPHONE NO
llnclude Area Codel

55 WEIGHT

94

47 DATE OF birth
lYYYYMMMOOl

19890CT04

56 MARITAL STATUS DATE
lYYYYMMMDDI

N/A

57 ELIG ST/MC EFF DATE
lYYYYMMMDDI

19890CT04

58 CARD EX/ELIG END DATE
(YYYYMMMDDl

2005MAY19

59 PRIVILEGES AUTHORIZED lEnter correct abbreviation AFTER privilegel

MC N MS N C Y MWR Y EU Y EL N

60 END ELIG REASON

61 NAME (Last. First. Mlddlel

AND NO OTHERS

62 SEX(

X

63 RELATIONSHIP

xxxxxx

64 SSN

xxxxxxxxx

65 ID NO

xxxxxxxxxx

66 LAST UPDATE
(YYYYMMMDDl

xxxxxxxxx

67. V / I

X

68 CURRENT RESIDENCE ADDRESS

XXXXXXXXXXXXXXXXXXXXXXXXXXX

69 SUPPLEMENTAL ADDRESS INFORMATION

XXXXXXXXXXXXXXXXXXXX

70 CITY

XXXXXXXXXXXXXXXXXX

71. STATE

XX

72 ZIP CODE

xxxxxxxxx

73 COUNTRY

XX

74 HOME TELEPHONE NO
llnclude Area Codel

XXXXXXXXXX

75 DATE OF BIRTH
lYYYYMMMDDI

XXXXXXXXX

76 MBI 77 STU 78. INCAP 79. MEDICARE 80. COLOR EYES 81 COLOR HAIR 82 HEIGHT 83. WEIGHT 84 MARITAL STATUS DATE
lYYYYMMMDDI

X X X X XX XX XX XXX XXXXXXXXX

85 EUG ST/MC EFF DATE
lYYYYMMMDDI

XXXXXXXXX

86. CARD EX/ELIG END DATE
lYYYYMMMDDI

XXXXXXXXX

89 REMARKS ICite legal documentation, as appHcablel

87 PRIVILEGES AUTHORIZED IBnter correct abbreviation AFTER privilegel

MC X MS X C X MWR X EU X EL

88 END ELIG REASON

XXX

NOTARY SIGNATURE
AND SEAL

I have read and understand the "Conditions Applicable to Sponsor or Applicant." I certify the information
provided in connection with the eligibility requirements of this form is true and accurate to the best of my knowledge.

(If not signed in the presence of the verifying official, the signature must be notarized.)

90 SlGNATUl 91 DATE SIGNED
lYYYYMMMDDI

<^C0/ /'So
SECTION

IV VERIFIED BY

92
nj^^DNAMEILast.

First.
Mlddlel

/ANDERSON.
TRACYD

93PAY
GRADE

03

94UNIT/COMMAND
NAME

95th
Troop
Command
Helena
(Ft.
Harrison)

95TITLE

Assistant
S-1

96UlC

W8ALA1

97DUTY
PHONE
NO. llnclud^reaCo^l
98.

UNIT/COMMAND
ADDRESS
IStreet.
City.
Slate.
Z

ip
Codel

99SIGNATURE ^100.
DATE
VERIFIED lYYYYMMMDDI 2001MAY20

SECTION
V ISSUED BY

t

101
TYPED
NAME
First.
Middle!

ANDERSON.
TRACY
D

102
PAY
GRADE

03

103
UNIT/COMMAND
NAME

95th
Troop
Command
Helena
<Ft.
Harrison)

104
TITLE

Assistant
S-1

105
UlC

W8ALA1

106
DUTY
PHONE
NO. (Include

Area
Codel

107
UNIT/COMMAND
ADDRESS
(Streal.
City.
State.
ZipCodel

108.
SIGNATURE
109
DATE
ISSUED IYY)^MMDDI 2UOTMAY20

I
H ^ UJ

> o

RECEIPT OF NEW CARD IS ACKNOWLEDGED

no SIGN

DD 72, JUL 1999Form^ Previous editions may be used.

This form valid for issue of ID card 90 days from date of verification.

Deicgnad using FofmFlow 1 1. OUSDIPARI



MARtC fOfl CUAffD

Ofl frCS£five

smouMeNT

Please read Priv^ ct StaTement and Agency Disclosure Notice, ro completing this form.

T APPLICAIlON FOR UNIFORMED SERVICES IDENTIt-iiJATION CARD T
DEERS ENROLLMENT

Potm Approved

0MB No. 070«-0020

Sup/fts Jul 31, 2002

z o
o w <
p z S
O O q:
lU Q. O
(/) t/) u.

I 1. NAME ILtSI.Rrsl. Middltl

WALSH, JOHN E

13 CURRENT RESIDENCE ADDRESS

1960NOV03

2002MAY01
33. NAME tLtSL Fifs^ MHaie)

AND NO OTHERS

XXXXXXXXX

2. SEX 3. SSN lorSNI

9. TVPE OF CARD ISSUED

2002SEP05
I U. SUPPLEMENTAl ADDRESS INFORMATION

16. STflTF n ZIP CODE

W8GJAA

31. PRIVILEGES AinHORl?EC) r AFT^R

MC N MS N C Y MWR Y EU Y
3<1. SEX 35. RELATIONSHIP

X xxxxxx XXXXXXXXX

/£ M.VRl'AL

5TAIUS

1 32 €NQ UtG p{fcA50N

XXXXXXXXXX

40. CURRENT RESIDENCE ADDRESS 41. SUPPLEMENTAL ADDRESS INFORMATION

XXXXXXXXXXXXXXXXXXXXXXXXXXX XXXXXXXXXXXXXXXXXXXX
U3. STATE 44. ZJPCODE

XXXXXXXXXXXXXXXXXX I
!7isl |4B.STU Iso. INCAP |S1. MEDICARE

XXXXXXXXX XXXXXXXXXX XXXXXXXXX

S9. PRIVILEGES AUTHORIZED i£rtX^f CQtt9Ct 9hbt%^iition AFTER

XXXXXXXXX
I BO. (NO ELIC REASON

= 52
z lU K-
O O <o o < XXXXXXXXX
'T 5 K ST NAWf ILasi. Fhsi. Middle!
UJ f?i O
« Q z AND NO OTHERS

XXXXXXXXX MC X MS X c X MWR X

2 S >•
P CD
U W
Li] —

62. SEX 63 nElAIiONSHIP

XXXXXX XXXXXXXXX XXXXXXXXXX

68 CURRENT KESlOENCE ADDRESS 169 SUPPLEMENTALADDRESS INFORMATION

XXXXXXXXX XXXXXXXXXXXXXXXXXXXXXXXXXXX XXXXXXXXXXXXXXXXXXXX
7! STATE P2 ZIP CODE

XXXXXXXXXXXXXXXXXX
|7a. INCAP 79 MEDICARE

XXXXXXXXX 1 XXXXXXXXX
89 REMARKS fCiie Itgti documtrtTttiofi. *s

XXXXXXXXX

B7. PRIVILEGES ALTTHORIZED

MC X MS X

XXXXXXXXXX

ebbreviiihn AFTSff

MWR X EU X

XXXXXXXXX

XXXXXXXXX
I B9 ENO EllG REASON

I have read and understand the "Conditipns Applicable to Sponsor or Applicant." I certify the information
provided in connection vyith the eligibility requirements of this form is true and accurate to the best of my knowledge.

Hf not signed in the presence of the verifying offidai, itie signature must be notarized.!

190 SIGNATURE

19? TVPfONAMf /tMr. first Midd'ti

;rseim. Travis G

W8ALA1

2002SEP05
101. TYPED NAME lUst first.

Herseim, Travis G

W8ALA1

2002SEP05

RECEIPT OF NEW CARD IS ACKNOWLEDGED

at
94 UNIT/COMMAND NAME

AFRC Helena (Fi. Harrison)
. UMTICOMMAND ADDRESS 'Si'iii dir. Sift iip Coilti

103. UNIT/COMMAND NAME

AFRC Helena (Fu Harrison)
I 107 UNIT/COMUANO ADDRESS lS<i§et Cry. Srtf. Zia CoVH

L^Z. Oi

DO Form JUL 1999 Previous editions may be used.

This form valid for issue of ID card 90 days from date of verification.

0*siQne4 ^ ) OUSDl^&Ri



00114672

-i- OFFICER EVALUATION REPORT
For USB of this form, see AR 623-106; the ofoponent agency Is ODCSPER

PART I - ADMINISTRATIVE DATA

*, NAME(Lsst HrsL MIddls InltlafI I b. SSN o.RAMK
' Year

WALSH, JOHN E. l_fl|*5l__LMAjj96
g. UNIT, ORG-. STATION, ZIP CODS OR APO, MAJOR COMMAND ^
Headquarters STARC, Montana Army National Guard, P.p. Bol'4789, IIOSn. Main,'"'

i. PERIOD COVERED ' I.rated I k.NONRATED I i ^
THRU

MonUt

00 06

k. NONRATED
CODES I

2. Forwarded to Offlcor

PART II- AUTHENTICATION {Rated officer's signature veridssofficer Fibs s«oncomplsied OER Partsl-VII
. NAME OF RATER aasi. Flrzl, MI) SSN |aANK POSITION

Lie Deputy Director, MSCA
b. NAME OF INTERMEDIATE RATER Hut FIiR. Mil

HM/IE OF SEIIIOR RATcR D^it. FUM. Ml

SENIOR RATER'S DRQANIZATTON

Headquarters STARC, Montana Army National
Guard. P.O. Box 4789 (W8ALAA)

d. TnJs is a rDftrreC report Oo yco *ot\\ to m»Ke comments?

P • Yes, commeou ara actach«d • No
PART IN - DUTY DESCRIPTION

TEMEm 1
1-1 T

SEE PRIVACYACT STATEMmr
oNDAFomej.a-1

a. BRANCH
Month Diy

07 23 I AR
h. REASON FOR SUBMISSION

Chajige ofDuty Position
n.PSB a.CMDCOOE p. PSB
ugrriAL code

DATE

0^22 OL

PRINCIPAL Dun-Tm-E Military SupDOrt Officer b,POSITION AOC/BR iQlAOO

c. SIGNIFICANT Di;TIES AND RESPONSIBILITIES. REFER TO PART IVg. OA FORM 67-9-1

Prepare and direct the preparation and maintenance of contingency plans for the National Guard response to
natural disasters and civil disturbances occurring in the state of Montana. Coordinate response plans with state
and federal agencies for the activation of the National Guard to ensure the continuation of vital public services
in the event ofa man made or natural catastrophic event. Serve as a primary staffadvisor to theAdjutant
General and Headquarters STARC staff on railii:ary support to civil authorities issues. Ensure that plans are
developed and maintained inaccordance with Department oftlie Army, National Guard Bureau policies for
military support to civil authorities. Provide staff planning and coordination with local, state and federal law
enforcement agencies for the integi'ation of National Guard assets.

PART IV - PERFORMANCE EVALUATION - PHOFESSIONAUSIVI (Rater)

CHARACTER Dispositionof the eader; combination of valju, attributes, and skills affecting leader actions

a. ARMY VALUES fComments mandatory forall "NO" entries. UsePAHT Vb.) 1 No 1 1 'Ves iio

1. HONOR: Adherence to theArmy's publicly declared code ofvalues ^ S. RESPECT: Promotes dignity, consideration, fairness, & EO

2. INTEGRITY: Possesses high personel moral siendarde; honest In word and deed 6. SELFLESS-SERVICE; PlacesArmy priorities beforeself am
3. COURAGE; Manifests physical and moral bravery X 7. DUTY: Fulfills professional, legal,and moralotillgations

4. LOYALTY: Bears true faith and aliegience to the U.S. Constitution, the A^my, the unit, and Itie soldier i . ^ i am
b. LEADER ATTRIBUTES / SKILLS I ACTIONS; First, mark "YES "of"NO" for each block. Second, chooss a total ofsix that best describe tfiB fated officer. Select one from ATTRIBUTES,
two ffom SKILLS (Competence), and three from ACTIONS (LEADERSHIPI. Place anj"X" In the appropriate numbered box with optional comments In PART Vb. Comments are mandatory in
Part Vb for all "No" entries. i i ! i

b.1. ATTRIBUTES {Select 1) X [MENTAL
Fundemental qualiUes and

characteristics ss
mb.2 SKILLS (Competencs)

(Select 2)

Possesses desire, will, Inillalive, and discipline

[CONCEPTUAL |
Demonstrates soand judgment, critical/crsatlvi

thinking, moral reasoning i

2. [PHYSICAL
Maintains appropriate level of physical

fitness and military bearing

mINTERPERSONAL

Shows skill wllh people: coaching, teaching,

counseling, motivating and empowering

3. IEMOTIONAL
Displays seif-control: calm under pressure

3. [TECHNICAL j ^
Possesses the necessary expertise to

accomplish all tasks and functions
Skill development Is part of self- " i
devslopment; prersquiaite to action 4, [TACTICAL Demonstrates proficiency In required profsaslonal knowledge, Judgment, and warflghting

•
m

b.3. ACTIONS (LEADERSHIP} (Select 3) Major activities leaders parform: influencing, operating, and improving

INFLUENCING

l^elhod ol reaching goals while

operating / Improving

1. ICOMMUNICATING ['^| NO |
Displays good oral, written, end listenlriQ skills
for Individuals I groups I

DECISION-MAKING
1 '

Employs sound ludgment, logical reasoning

and uses resources wisely

X IMOTIVATING |
inspires, motivates, and guides others toward

mission accomplistiment

OPERATING 4. [PLANNING NO [ X [EXECUTING |
Short-term mission Develops detailed, executable plans that are Shows tactical proficiency, meets mission ' Uses a
accomplishment feasible, acceptable, andsulteble | standards, and takes careof people/resources focllitai 5

m

^ASSESSING [
' Uses after-action and evaluation tools to

focllitate consistent Improvement

IMPROVING 7. [developing ['^j NO [
Long-termImprovement in the Army invests adequate time and effort to tJayeiop
its people and organizations Individualsubordinates as leaders [

s. [building 1^1 NO I
Spends time and resources Improving teams,

groups and units; fosters ethical climate

9j LEARNING |
Seeks self-improvement and organlzetionel

growth; envisioning, adapting and leading cFiange

c.APFT: PASS DATE: OCX QO HEIGHT: 72 WEIGHT; 203 YES
d. JUNIOR OFFICERDEVELOPMENT• MANDATORY YES OR NO ENtRY FOR RATERS OF LTs AND WOls.

WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1 a AND 6UART6RLY FOLLOW-UP COUNSELINGS CONDUCTED?

DA FORiVF 67-9, OCT 97 + replaces da rORr»i 57-8, i septs, which is obsolete, i oct97

NO
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NAME WALSH, JOHN E.

+

PERIOD COVERED 00 06 01 " 01 04 30

PART V - PERFORMANCE AND POTENTIAL EVALUATION (Rater)

a. EVALUATE THE RATED OFFICER'S PERFORMANCE DURING THE RATING PERIOD AND HIS/HER POTENTIAL FOR PROMOTION

E"| OUTSTANDING PERFORMANCE, \
-J MUST PROMOTE I

4-

SATISFACTORY PERFORMANCE,
PROMOTE

I 1UNSATISFACTORY PERFORMANCE,
I 1 DO NOT PROMOTE

OTHER
1(Explain)

b. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE AND POTENTIAL FOR PROMOTION. REFER TO PART III, DA FORM 67-9 AND PART IVa, b. AND c DA FORM 67-9-1.

Major Walsh revised the Montana National GuardEmergency Operations Plan (MTEOP) incorporating
recommendations from lessons learned from previous state activations. He coordinated and conducted several
meetings with State and Federal agencies (rai, FEMA, DES, DNRC) to coordinate the use of Montana
National Guard resources insupport ofci\^ authorities during emergency operations. He manned and
operated the MTNG Joint Operations (_Army/Air) Emergency Operations Center during the 20OO fire season,
he initiated improvements to the EOC including improving communications capabilities by adding telephone
lines, speaker phones and improving the capabilities of the High Frequency Emergency Commxmications
Network. He has enhanced the MTNG capability to assist civil authorities by becoming actively involved
with the Montana Peace Officers Association tactical advisory committee.'He developed and maintained the
Montana National Guard resource guidH. He was actively involved with planningand conducting the FYOO
International Workshop for Emergency Response (IWER) which included participants from Kyrgyzstan,
Kazakhstan and Uzbelastan. He developed, coordinated and received funding from NGB to conduct six
Innovative Readiness Training Exercises on the Indian Reservations in Montana. He successfiilly managed
the MSCA , security, MIRT, and WMD budgets for the MTNG. Developed MTNG Anti-Terrorism/Force
Protection Guidance for FYOO. Developed the MTNG Anti-terrorism/Force Protection Plan. Coordinated the
implementation of DA and NGB force protection measures throughout the MTNG. Coordinated the MTNG
response effort during the 2001 fire season.

c. IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPETITIVE CATEGORY CPT THROUGH

LTC, ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

Major Walsh has extensive experience in command and staff positions. He constantly displays
professionalism and demonstrates dedication and motivation. He leads from the front and always sets the
example to motivate his subordinates to give 100%. He should be considered for a Battalion Command.

PART VI - INTERMEDIATE RATER

PART VII -SENIOR RATER

a. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE I currently senior rate i
. I __ - Acomplottd OA Form 67-9-1 wasrec«!v*d whh thisteport andconildarad In
IBEST QUALIFIED i IFULLY QUALIFIED I IDO NOT PROMOTE I \OtHER lExoiain bdow) .vaiuatior, j^l Q no

.offlcerls) In this grade

NGB COMPARISON OF THE SENIOR
RATER'S PROFILE AND BOX CHECK AT
THE TIME THIS REPORT PROCESSED

ABOVE CENTER OF MASS

RO: MAJ WALSH JOHN E

DATE: 2002 02 12

TOTAL RATINGS 5

RATINGS THIS OFFICER: 1

+

c. COMMENT ON PERFORMANCE/POTENTIAL

MAJ Walsh was given the assignment of completing an update of the Montana
Emergency Operations plan and was able to superbly satisfy the requirement
well ^ead ofthe planned completion date. This plan has been exercised twice
in state active duty situations to the complete satisfaction of all the users. MAJ
Walsh actively seeks new challenges to his professional competencies to
include complete staffing from unit of assignment to National Guard Biu-eau
budget offices for innovative training readiness events, State Partnership for
Peace Programs and Weapons of Mass Destruction, planning, exercises and
practical training from individual to team events. During the Montana 2001 fire
season MAJ Walsh was the key player and go to guy for the entire military
response to 17 separate fire incidents. Considered to be the top candidate for
Battalion Command and higher level staff assignments.

d. LIST 3 FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER IS BEST SUITED. FOR ARMY COMPETITIVE CATEGORY CPT THROUGH LTC,
ALSO INDICATE A POTENTIAL CAREER RELD FOR FUTURE SERVICE.

Commander, 208th Regional Training Institute, Executive Officer 95th Troop
Command, S-3, 95th Troop Command

DA FORM 67-9, OCT 97 (Reverse) -i- T



03838784

j. OFFICER EVALUATION REPORT
' Foruse of this form, see AR 623-3: the proponent agency is DCS, G-1.

FOR OFFICIAL USE ONLY(FOUO) .
SEE PRP/ACY ACT STATEMENT IN AR 623-3. l

• PARTJ • ADMINISTRATIVE DATA
a. U/kME(Lasi, First, Middle InlltBl) b. SSN e.RANK d. DATE OF RANK (YYYYUMDD) e, BRANCH

19960723 ARWALSH JOHNE
g.1. UNIT.ORG., STATION. ZIP CODE OR APO, MAJOR COMMAND

HQ 208TH REG (RTI), FORT HARRISON, MX 596364789
g.2. STATUS CODE ti, REASON FOR SUBMISSION

04 Change of Duty
m. RATED OFFICER'S AKO EMftlL ADDRESS

(.gov or mil)
n, UIC

i. PERIOD COVERED

FROM (YYYYUMOD) THRU (YYVyUUDD)
MUN 1 HS CULll:S

20010501 20010930 5 • john.walshl@us.army.mil
8GJAA NG

PART II • AUTHENTICATION (Rated officer's signature verifies officerhas seen completed OER Parts t-Vtland the admin data is correct)
S. NAME OF RATER (Last first M)

b. NAMEOF It^ERMEDIATE RATER '(Last. First. Ml) SSN

c. NAME OF SENIOR RATER (Lasl. Pint. Ulj

SENIOR RATER'S ORGANIZATION

HQ STARC, PO BOX 4789
HELENA, MI 59604-4789

a. PRINCIPAL DUTY TFTLE OPNS OFFICER/XO

RANK POSITION

LTC RTI/GS BN CDR
RANK POSITION

RANK POSITION

COL DCSOPS
BRANCH SENIOR lUTEFI TEt.E>>HONE UUMSER

AR
d. Thbtl report doyoi (0mg*i«c9nm«iCi7

1 j [ j evnrnvit»n««aEA«3 j | Nfl
PART I - DUTY DESCRIPTION

E-MAILADDRESS (.go</or.mirf

b. POSITION AOC/BR OlAOO

DATE (YYYYUMDD)

C. SIGNIFICANT DUTIES AND RESPONSIBILITIES. REFER TO PARTIVa, OA FORM 67-9-1.

Responsible for planning, developing, directing, and managing the training programs conducted at the 208th Regiment
(MTRTI). This includes developing policies, SOPs and directives, ensuring that established admission standard,"
academic standards and leadership standards are adhered to. Monitor the operations of the 208th RTI to ensure
effective and efficient operations. Responsible for coordinating school requirements and maintaining liaison with the
training Integration Element at Fort Lewis, WA and the Total Army School System (TASS) Battalions in Region G.
Also responsible for the training, logistics, and administrative support of all soldiers assigned and attached to the
208th Regiment. Responsible for providing and coordinating support to the USAR TASS Battahon with facilities and
equipment within in the scope of established agreements,

PART IV • PERFORMANCE EVALUATION - PROFESSIONAUSM {Rater)

CHARACTER Disposition of Itie lestier: combination of values, attributes, and skills affecting leader actions

a. ARMY VALUES (Commanls menasloryforall'NO'enl^gs. Use part Vb.) Ves Wo /es No 1
1. HONOR: Adherenceto the Army's publicly declared code ofvalues immi 5. RESPECT: Promotes dignity, conslderallofl, fairness. & EO mmi
2. INTEGRITY:Possesses high personal moral standards; honest Inword anddead 6. SELFLESS^SERVICE: pieces Army priorities before self

3. COURAGE; Manifests physicaland moral bravery 7. DUTY: Fulfills professional, legal, and moral obligations IgSIHI
4. LOYALTY: Bears true faithand allegiance to tne U.S.Constilutlon. the Army, the unll.and the soldier

b. LEADER ATTRIBUTES t SKILLS I ACTIONS: First, maric"YES" or "NO*for each block, S^nfl. choose a total of six [hat best describe the rated officer. Select one from
ATTRIBUTES, two from SKILLS {Competence), end three from ACTIOtiJS (LEADERSHIP). Place an 'X* In the appropriate numbered box wilh optional comments in PART Vb.

Comments are mandatory in Part Vb for all 'No" entries.

b.1. ATTRIBUTES (Select 1)

Fundamental qualities and

characteristics

b.2 SKILLS (Competence)

(Select 2)
Skill development Is pan of seif-developtrient, prerequisite to action j| 14^ TACTICAL Demonstrates proficiency In required professional knowledge. Judgment, and warftghting

1^

•H
• 2. INTERPERSONAL

Shows skill wiili people: coaching, teaching,
counseling. moUualing and empowering

b.3. ACTIONS (LEADERSHIP)(Select 3) Mejor activities leaders perform: Influencing, operating, and improving

INFLUENCING

Method of reaching goals wnile
operating / Improving

OPERATING

Short-term mission

accompllshmenl

IMPROVING

Long-term improvement In the Army
its people and organizations

• ?, DEVELOPING no
Invests adequate time and effort to develop
individual subordinates as leaders

IjQ' BUILDING y)^ NO
Spends time and resources improving teems,
groups and units; fosters ethical climate |

CJa. LEARNING 1)^ NO
Seeks self-improvement and organizational
growin; envisioning, adapting end leading cliange

C.APFT: PASS DATE: 20010707 HEIGHT 72 WEIGHT: 203 YE53

d. OFFICER DEVELOPMENT- MANDATORY YES OR NO ENTRY FOR RATERS OP CRTs, LTs, CW2s, AND W01s.

WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1a AND QUARTERLY FOLLOW-UP COUNSELINGS CONDUCTED?

DA FORM 67-9, MAR 2006 PREVIOUS EDITIONS ARE OBSOLETE.

, gif OS M
Page 1 of 2

APD PE V6.50ES



NAME WALSH JOHN E ssn WI^— period covered 2Q01Q501
•t- PART V-PERFORMANCE AND POTENTIAL EVALUATION (^a?erj

a. EVALUATE THE RATED OFFICER'S PERFORMANCE DURING THE RATING PERIOD AND HIS/HER POTENTIAL FOR PROMOTION

- 20010930

M OUTSTANDING PERFORMANCE. I I SATISFACTORY PERFORMANCE. I I UNSATISFACTORY PERFORMANCE, I ] OTHER
^ MUST PROMOTE '—' PROMOTE ^ 00 NOT PROMOTE '—' (Explain)

b- COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE, REFER TO PART III, DA FORM 67-9 AND PART IVa, b, AND PART Vb. DA FORM 67-9-1.

MajorWalshcame into the 208th Regiment, Montana Regional Training Institute (MTRTI) with limitedknowledge of
the internal functioning, but quickJy learned the unit's operating systems. He is a highly motivated, enthusiastic officer
with strong leadership skills. Delegation of duties and responsibilities to other staff enabled him to concentrate on
management issues. The Officer Candidate School (OCS) graduation ceremony in August 2001 was extremely well
organized under his guidance. Major Walsh has the technical and tactical knowledge to set the example for everyone
coming to the Regional Training Instimte. Coming into the unit in the middle of the move to the new Regional Training
Center (RTC) with all the associated problems was a challenge he met and resolved very successfully. He really
assisted in the process of replacing needed personnel who moved on to other positions. He is Battalion Commander
material.

C. COMMENT ON POTENTIAL FOR PROMOTION,

Promote ahead of peers.

d. IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. F OR ARMY COMPETITIVE

CATEGORY CPT ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

Major Walsh is an innovative officer who would benefit in the Army in the area of Operations, Plans and Training
(54).

PART VI - INTERMEDIATE RATER

PART VII -SENIOR RATER
a. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE Icurrenlly seniorrate A officer(9] Intfiis grade

A completed OA Form 67-9-1 was received wItTi this report and
considered inmyeveluBlion and review fs^vEs I lNO(&rt«»iti«jBEST QUALIFIED

FULLY
QUALIFIED

• f—I Acompleted OA Form 67-9-1 wea rec©lv
DO NOT PROMOTE | | OTHER Ce/owJ considered inmy evelualion andreview

b. POTENTIAL COMPARED WITH OFFICERS

SENIOR RATED IN SAME GRADE (OVERPRINTED
BY DA)

HQDA COMPARISON OF THE SENIOR
RATER'S PROFILE AND BOX CHECK AT

THE TIME THIS REPORT PROCESSED

CENTER OF MASS

RO-. MAJ WALSH JOHN E

DATE: 2008 09 03

TOTAL RATINGS; 29

RATINGS THIS OFFICER: 2

C. COMMENT ON PERFORMANCE/POTENTIAL

MAJ Walsh served as the Executive Officer of the 208th Regiment (MTRTI) for the
state, during the rated period, in an absolutely superb manner. MAJ Walshcontinues
to be the sole agent responsible for development, coordination and implementation of
the additional MOS, Additional Skill Identifier and Opportunity training courses
which have been successfully carried out by the Regiment. All of these activities
conducted have involved coordination with NOB, 34 states and territories, the
Leadership and Training Brigade Headquarters, 104th Training Division, Training
Integration ElementFt Lewis and all Montana units for funding, logistics and training
issue resolution. This superb planning and implementation ability led to the
development and executive of 32 courses within the facility during the training year.
The student success rate is in excess of 97%.

a. LIST THREE FUTURE ASSiGNMEMTS FOR WHICH THIS OFFICER IS BEST SUITED.

FOR ARWY COMPETfTIVE CATEGORY CPT. ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

DCSOPS, DCSIM, MSCA (54)

Page 2 of 2

APDPEv6.50ES



-f- OFFICER EVALUATION REPORT
For US9 of this fotm, see AR 623-10S; the proponent agency Is ODCSPER

SEE PRIVACY ACT STA TEMENT

ON DM FORM 67-9-1

PART I - ADMINISTRATIVE DATA

I, NAME Rist, Middle Initial)

WALSH, JOHN E. !

.RANK
Year

MAJ 96
g. UNIT, OHQ., STATIO^. ZIP CODE OR APO, MAJOR COMMAND |
Headquarters STARC, Montana Army National Guard, P.,0 . 601*4789, 110^ N. Main,''

Monlfi Day

07 23

I. PERIOD COVERED 1- AATSO
FROM I THRU MONTHS

Y*ar I Month \ Dty Ytv { Mantb | D»f

D. CMDCGQE p. PSB
CODE

1. OIu«n to Off!car

00 06 01 01 04 30 . 11 2. Fuwaided to Offlctt

PART II- AUTHENTICATION (Rated officer's signature verifies officer has seen completed OER Parts f-VII

NAME OF RATER ILast. Rrst, MM

b- NAME Or [i-JTEHMEDlATE RATER ILBst. First. Ml)

fJAr.ie OF SENIOR RATH? {Last First. MI) POSITION

DCSOPS

DATE

OcrZz OL
SENJOn RATER'S ORGANIZATION

Headquarters STARC, Montana Army National
Guard, P.O. Box 4789 (W8ALAA)

,. PRINCIPAL DUTY TfTLE Military Suppoit Officer
C. SICNIFtCANT DUTIES AND RESPONSIBILmES. REFER TO PART tVa. DA FORhrl 67-9-1

B^NCH SENIOR RATER TELEPHO^E NUMBER

djjn^ isaraterfDd tepon, do voinvtshTo malca commsnts? , g|Q

P I j__j Yee. cammet<ts are attached |__j No
PART III - DUTY DESCRIPTION /

/ jb. POSITION AOC/BR QiAOO

Prepare and direct thepreparation andmaintenance of contingency plans for the National Guard response to
natural disasters and civil disturbances occurring in the state of Montana. Coordinate response plans with state
and federal agencies for the activation of the National Guard to ensure the continuation of vital public services
in the event of aman made or natural catastrophic event. Serve as aprima^ staff advisor to the Adjutant
General and Headquarters STARC staff on mili^ry support to civil authorities issues. Ensure that plans are
developed and maintained in accordance with Department of tlie Army, National Guard Bureau policies for
military support to civil authorities. Provide staff planning and coordination with local, state and federal law
enforcement agencies for the integration of National Guard assets.

PART IV - PERFORMANCE EVALUATION - PROFESSIONALISM (Rater)

CHARACTER Disposition ofthejeader: combination ofs/olues, attributes, end skills affecting leader actions

a. ARMY VALUES {Commems mandatory for all "NO" entries. Use PART Vh.); '
1. HONOR: Adherence to the Army's publiciy declared code of values [ 5. RESPECT: Promotes dignity,consideration,fairness, & EO

2. INTEGRITY'. Possesses high personal moral standards: honest in word and deediraH 6. SELFLESS-SERVICE; Places Army pl-iorifles before self

3. COURAGE: Manifests physical and moral bravery [ mm 7. DUTY: Fulfills professional, legal, and morai obligations

4. LOYALTY: Bears true faithand allegiance to the U.S. Constitution, the Ahny,tfisunit,and thesoldier ' '

b. LEADER ATTRIBUTES / SKILLS / ACTIONS: Pirst,mark"YES" cy"NO* for each block. Second, choosea totalofsix that best describe the fated officer. Selectonefrom ATTHISUTE5,
twofrom SKILLS (Competence), and threefrom ACTIONS (LEADERSHIP). Place 3nr"X" in theappropriate numbered boxwithoptional comments InPART. Vb. Comments are mandatory in
Part Vb for all "No" entries. I

Possesses desire, will, initiative, and discip&ne

b.l. ATTRIBUTES iSehct 1} X | MENTAL |^| Np | PHYSICAL ['^sj NO
Fundamental qualities and Possesses desire, wlH. initiative, and discipGne Maintains appropriate level of physical
characteristics j fitness and mlliiary bearing
Fundamental qualities and

characteristics

CONCEPTUAL |^1 NO | |X |INTERPERSONAL MO
Demonstrates sound Judflment, critical/ :reative Shows skill with people; coaching, leachli
»h(nHi^n mftra] r»9etM-iMn miinQPlInn anrf omnnweHna

b.2 SKILLS (Competence) ^ _
(Select 2) Demonstrates sound Judflment, critical/:reative

. , .. _ . „ thinking, moral reasoning
Skill development is part of self- t
devaiopment; prerequisite to action 4, TACTICAL Demonstrates proficie[icy In required professional knowledge, judgment, and werfighting

Shows skill with people: coaching, leaching,

counseling, motivating and empowering

3. EMOTIONAL

Displays self-control; calm under pressure

3j TECHNICAL | ^
Possesses tt\e necessary expertise to

accomplish all tasks and functions

•
m

b.3. ACTIONS (LEADERSHIP) (Select 3) Major activities leaders perform: Influencing, operating, and improving

INFLUENCING

Method of reaching goals while

operating / Improving

OPERATING

Short-term mission

accomplishment

tJ COMMUNICATING |'^| N,Q |
Displays good oral, written, and listening skills

for individuals / groups

jDECISJON-MAKING |
Employs sound judgment, logical reasoning
and uses resources wisely

4. j PLANNING |YSg| NO j A [EXECUTING |
Develops detailed, executable plans that are Shows tactical proficiency, meets mission
feasible, acceptable, and suitable [ standards,and takes care of people/resources

X MOTIVATING |
Inspires, motivates, and guides others toward
mission accomplishment

s. ASSESSING
^

' Uses after-action and evaluation tools to

faciiitBte consistent Improvement

Invests adequate time and effort to develop

Individual subordinates as leaders I

8. IBUILDING lKs| NO
Spends time and resources improving teams,

groups and units; fosters ethical climate

IMPROVING 7. DEVELOPING ^ NO
Long-term improvement In the Army invests adequate time and effort to develop
Itspeople andoroanizatlons Individual subordinates as leaders I

9. LEARNING |'^|no
Seeks self-improvement and organizational

growth; envisioning, adapting and leabihg change

c. APFT; PASS DATE: OCX QO HEIGHT: 72 WEIGHT: 203 YES
d. JUNIOR OFFICER DEVELOPMENT • MANDATORY YESORNO ENtRYFOR RATERS OFLTsAND WOls. '

WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1a AND ClUARTcRLY FOLLOW-UP COUNSELINQS CONDUCTED?

DA FORM 67-9, OCT 97 + REPLACES bA FORM 67-8, 1 SEP 79, WHICH IS OBSOLETE,1 OCT 57

i .
1

• 1

RCASVl.O

; i'
! i:



NAME WALSH, JOHN E.
+

SSN '

+

PERIOD COVERED 00 06 01 " 01 04 30
PART V - PERFORMANCEAND POTENTIAL EVALUATION (Rater)

a. EVALUATE THERATED OFFICER'S PERFORMANCE DURING THERATING PERIOD AND HIS/HER POTENTIAL FORPROMOTION

OUTSTANDING PERFORMANCE, T
MUST PROMOTE L

+

] OTHERT SATISFACTORY PERFORMANCE,
J PROMOTE

1UNSATISFACTORY PERFORMANCE, T
J DO NOT PROMOTE L

b. COMMENT ONSPECIFIC ASPECTS OFTHE PERFORMANCE AND POTENTIAL FOR PROMOTION. REFER TO PART III, DA FORM 67-9 AND PART IVa, b, AND c DA FORM 67-3-1.

Major Walsh revised the Montana National Guard Emergency Operations Plan (MTEOP) incorporating
recommendations from lessons learned from previous state activations. He coordinated and conductedseveral
meetings with State and Federal agencies (FBI, FEMA, DES, DNRC) to coordinate the use of Montana
National Guard resources in supportof civil authorities during emergency operations. He manned and
operated the MTNG Joint Operations (Army/Air) Emergency Operations Center during the 2000fire season,
he initiated improvements to the EOC including improving communications capabilities by addmg telephone
lines, speaker phones and improving the capabilities of the High Frequency Emergency Communications
Network. He has enhanced &e MTNG capability to assist civil authorities by becoming actively involved
with the Montana Peace Officers Association tactical advisory committee. He developed and maintained the
Montana National Guard resource guide. He was actively involved withplanning and conducting the FYOO
International Workshop for Emergency Response (TWER) which included participants from Kyrgyzstan,
Kazakhstan and Uzbelastan. He developed, coordinated and received ftinding fi"om NGB to conduct six
Innovative Readiness Training Exercises on the IndianReservations in Montana. He successfully managed
the MSCA , security, MIRT, and WMD budgets for the MTNG. Developed MTNG Anti-Terrorism/Force
Protection Guidance for FYOO. Developed the MTNG Anti-terrorism/Force Protection Plan. Coordinated the
implementation of DA and NGB force protection measures throughout the MTNG. Coordinated the MTNG
response effort during the 2001 fire season.

(Explain)

c. IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPETITIVE CATEGORY CPT THROUGH

LTC, ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

Major Walsh has extensive experience in command and staff positions. He constantly displays
professionalism and demonstrates dedication and motivation. He leads from the front and always sets the
example to motivate his subordinates to give 100%. He should be considered for a Battalion Command.

PART VI - INTERMEDIATE RATER

PART VII -SENIOR RATER

a. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE I currentlysenior rate 5_
A completed DA Form 67-9-1 was recelvod with this repoft and contldsrad In

• NO (Explain In cj

.officer(s) In this grade
I A compieied UA i-nrm e/-u-

IXi BEST QUALIFIED [J FULLY QUALIFIED [J DO NOT PROMOTE [_] OtHER (Explain boiow) "-v

NGB COMPARISON OF THE SENIOR
RATER'S PROFILE AND BOX CHECK AT
THE TIME THIS REPORT PROCESSED

ABOVE CENTER OF MASS

RO: MAJ WALSH JOHN E

DATE; 2002 02 12

TOTAL RATINGS: 5

RATINGS THIS OFFICER: 1

+

c. COMMENT ON PERFORMANCE/POTENTIAL

MAJ Walsh was given the assignment of completing an update of the Montana
Emergency Operations plan and was able to superbly satisfy the requirement
well ahead of the planned completion date. This plan has been exercised twice
in state active duty situations to the complete satisfaction of all the users. MAJ
Walsh actively seeks new challenges to his professional competencies to
include complete staffing from unit of assignment to National Guard Bureau
budget offices for innovative training readiness events, State Partnership for
Peace Programs and Weapons of Mass Destruction, planning, exercises and
practical training from individual to team events. During the Montana 2001 fire
season MAJ Walsh was the key player and go to guy for the entire military
response to 17 separate fire incidents. Considered to be the top candidate for
Battalion Command and higher level staff assignments.

d. LIST 3 FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER IS BEST SUITED. FOR ARMY COMPETITIVE CATEGORY CPT THROUGH LTC,
ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

Commander, 208th Regional Training Instimte, Executive Officer 95th Troop
Command, S-3, 95th Troop Command

DA FORM 67-9, OCT 97 (Reverse) + RCAS V1.0



j. OFFICER EVALUATION REPORT
I For use of this form, see AR 623-3; Ihe proponenl agency is DCS, G-l.

FOR OFFICIAL USE ONLY(FOUO) ,
SEE PRIVACY ACT STATEMENT IN AR 623-3. •

PART I. ADMINISTRATIVE DATA

a. NAME fLssJ, Fira. UMIe Inllial)

WALSH JOHN E

c, RANK 1d. DATE OF RANK (YYTTUUDD) e. BRANCH

MAJ 19960723 AR
g.l. UNJT,ORG., STATION. ZIP CODE OR APO. MAJOR COMMAND

HQ 208TH REG (RTI), FORT HARRISON, MT 596364789
1. PERIOD COVERED

FROM (YYYYUMDD) THRU (YYYYKtUDD)

20010501 20010930

\mm\ k. NONRATED
CODES

h. REASON FOR SUBMISSION

04 Change of Duty
m. RATED OFFICER'S AKO EfcWIL AOORESS n, utc 0. CMD p. PSB

(.gov er mil)
CODE CODE

john.walshI@us.army.mil
8GJAA NG 30

nKwraa

•
PART II - AUTHENTICATION (Rated officer's signature verifies officer tias seen completed OER Parts l-VIt and the admin data Is correct)

a. NAME OF RATER (LgsL First, M) SSN

b. NAME OF INTERMEDIATE RATER /Las/. Firsl Mil SSN

RANK POSITION

P LTC RTI/GS BN CDR
RANK POSITION

RANK POSITION

V COL DCSOPS
BRANCH

AR
1 7N| it • do rev

1 1 1 1 | No

DATE (YYYYMMDD)

c NAME OF SENIOR RATER ILasL First. Ul)

SENIOR RATER'S ORGANIZATION

HQ STARC, PO BOX 4789
HELENA, MT 59604-4789

E-»MLADDRESS (.govor.miO

PART III - DUTY DESCRIPTION /

a. PRINCIPAL DUTY TITLE OPNS OFFICER/XO 6. POSITIONAOC«R OlAOO

c. SIGNIFICANT DUTIES ANO RESPONSIBILITIES. REFER TO PART IVa, OA FORM 67-9-1.

Responsible for planning, developing, directing, and managing the training programs conducted at the 208th Regiment
(MTRTI). This includes developing policies, SOPs and directives, ensuring that established admission standard,"
academic standards and leadership standards are adhered to. Monitor the operations of the 208th RTI to ensure
effective and efficient operations. Responsible for coordinating school requirements and maintaining liaison with the
training Integration Element at Fort Lewis, WA and the Total Army School System (TASS) Battalions in Region G.
Also responsible for the training, logistics, and administrative support of all soldiers assigned and attached to the
208th Regiment. Responsible for providing and coordinating support to the USAR TASS Battalion with facilities and
equipment within in the scope of established agreements.

PART IV • PERFORMANCE EVALUATION - PROFESSIONAUSM (Rater)

CHARACTER DIsposilion of the leader: cornblnallon of values, stitibuies, and skilllsaflecllng leader actions

a.ARMYVALUES (CommenlsmaniJatoryforairNO'eniriys.UsePARTVb.} ''o Ni

1. HONOR: Ad^iefence lothe Army's publicly declared code of values |XI i 5. RESPECT: Pfomotes dignity, conslderaWon, fairness. 4 EO
2. INTEGRITY: Possesses Wghper^inal rrwral standards; honest In word and deed M 1F I 6. SELFLESS-SERVICE: Places Arrry priorities before self
3. COURAGE; Manifests physical andmoral bravery I 7. DUTY: Fulfills professional, legel,'and moral obligations
4, LOYALTY: Bears irue faith and allegiance to the U.S. Constltullon, Ihe Army. Ihe unit, and the soldier

b. LEADER ATTRIBUTES I SKILLS I ACTIONS: First, rnsrV "YES" or "NO" for each block. Second, choose b total of si* that besi describe the t^led offlcef. Select one from
ATTRIBUTES, tvrtifrom SKILLS(Competence), and three from ACTIONS (t-EAOERSHIP). Place an "X"In tlie appropriate numbered bo* with optional comments In PART Vb.

Comments are mandatory In Part Vb for all "No' entries.

b.1, ATTRIBUTES (Select 1).

FundamantsI Quallliss and
characteristics

b.2 SKILLS (Competence)

(Select 2)

SUMdevEMopment is pan of self-
development: prerequisite to action

b.3. ACTIONS (LEADERSHIP) (Select 3) Major activities leaders perform: Influencing, operating, and Improving

INFLUENCING

Method of reaching goals while
operating I improving

OPERATING

Short-term mission

accomplishment

^nBSEjBaHliEKESE

E3Bills

\mmi

\mmi

IMPROVING

Long-term Improvement in (he Army
its people and organizailons

LJ?. DEVELOPING ^ no
Invests edequate time and effort to develop
Individual subordinates as leaders |

LJa- BUILDING NO [J9. LEARNING NO
Spends time and resources improving teams, SeeKs self-Improvement and organizational
groups and units: fosters ethical climate growth; envisioning, adapting and leading change

c.APFT; PASS DATE; 20010707 HEIGHT: 72 WEISHT: 203 YES

d. OFFICER DEVELOPMEWT. MANDATORY YES OR NO ENTRY FOR RATERS OF CRTs. LTs, CW2s, AND WOls.

WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1a AND QUARTERLY FOLLOW-UP COUNSELINGS CONDUCTED?

DA FORM 67-9, MAR 2006 PREVIOUS EDITIONS ARE OBSOLETE.

8iP 01
Page 1 of 2
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NAME WALSH JOHN E

T

SSN PERIODCOVERED 20010501 " 20010930

PART V. PERFORMANCE AND POTENTIAL EVALUATION (Rater)

a. EVALUATE THERATED OFFICER'S PERFORMANCE DURING THERATING PERIOD ^D HIS/HER POTENTIAL FORPROMOTION

fS?| OUTSTANDING PERFORMANCE. I I SATISFACTORY PERFORMANCE, f] UNSATISFACTORY PERFORMANCE. I | OTHER
I—I PROMOTE '—' wnr PRnMHTP I—IMUST PROMOTE DO NOT PROMOTE (Explain)

b. COMMEMT ON SPECIFIC ASPECTS OF THE PERFORMANCE. REFER TO PART III. DA FORM 67-9 AND PART IVa, b, AND PART Vb. DA FORM 67-9-1.

Major Walsh cameinto the 208th Regiment, Montana Regional Training Institute (MTRTI) with limited knowledge of
the internal functioning, but quickly learned the unit's operating systems. He is a highly motivated, enthusiasticofficer
with strong leadership skills. Delegation of duties and responsibilities to other staff enabled him to concentrate on
managementissues. The Officer Candidate School (OCS) graduationceremony in August 2001 was extremelywell
organized under his guidance. Major Walsh has the technical and tactical knowledge to set the example for everyone
coming to the RegionalTraining Institute. Coming into the unit in the middle of the move to the new RegionalTraining
Center (RTC) with all the associated problems was a challenge he met and resolved very successfully. He really
assisted in the process of replacing needed personnel who moved on to other positions. He is Battalion Commander
material.

c. COMMENT ON POTENTIAL FOR PROMOTION.

Promote ahead of peers.

<J. IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. F OR ARMY COMPETITIVE

CATEGORY CPT ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

Major Walsh is an innovative officer who would benefit in the Army in the area of Operations, Plans and Training
(54).

PART VI - INTERMEDIATE RATER

PART VII -SENIOR RATER

a. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE

] BEST QUAUFIED Q

I currently senior rale of<icer(s] In this grade

FULLY
QUAUFIED

• I—I Acompleted OA Form 67-9-1 was received with this report andDO NOT PROMOTE I I OTHER (Ejjpta/n betowj considered Irtmy evaluation and review yss | [NOfT"^

b. POTENTIAL COMPARED WITH OFFICERS

SENIOR RATED IN SAME GRADE <OVERPRINTED
BY DA)

HQDA COMPARISON OF THE SENIOR

RATER'S PROFILE AND BOX CHECK AT

THE TIME THIS REPORT PROCESSED

CENTER OF MASS

RO: MAJ WALSH JOHN E

DATE: 2008 09 03

TOTAL RATINGS: 29

RATINGS THIS OFFICER: 2

c. COMMENT ON PeRFORMANCE^»OTENTIAL

MAJ Walsh served as the Executive Officer of the 208th Regiment (MTRTI) for the
state, during the rated period, in an absolutely superb manner. MAJ Walsh continues
to be the sole agent responsible for development, coordination and implementation of
the additional MOS, Additional Skill Identifier and Opportunity training courses
which have been successfully carried out by the Regiment. All of these activities
conducted have involved coordination with NGB, 34 states and territories, the
Leadership and Training Brigade Headquarters, 104th Training Division, Training
Integration Element Ft Lewis and all Montana units for funding, logistics and training
issue resolution. This superb planning and implementation ability led to the
development and executive of 32 courses within the facility during the training year.
The student success rate is in excess of 97%.

d. LIST THREE FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER IS BEST SUITED.

FOR ARMY COMPeTfTIVE CATEGORY CPT. ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

DCSOPS, DCSIM, MSCA (54)

Page 2 of 2

APD PE V6.50ES
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a. NAME fLasf, First, Ulddls Initial)

WALSH JOHN E
9.1. UNIT,ORG., STATION,ZIP CODE OR APO. MAJOR COMMAND

HQ 208TH REG (RTI), FORT HARRISON, MT 596364789

C. RANK

MAJ

9.2. STATUS CODE h. REASON FOR SUBMISSION

04 Change of Duty
1. PERIOD COVERED k.

FROM (yyYYMUDD) thru (YYYYMUDD)

20010501 20010930 5

k. NONRATED I. NO. OF m. RATED OFFICER'S AKO EMAIL ADDRESS n, UlC 0. CMD
COOES ENCL (.govormif) CODE

john.walshl@us.army.mil
0 8GJAA NG

PART II • AUTHENTICATION (Rated officer's signature verifies officer has seen completed OER Parts l-VII and the admin data Is correct)

a, NAME OF RATER (Lasl, First. Ul) SSN POSITION

RTI/GS BN CDR
6, NAMEOF INTERMEDIATE RATER '(Last. First. Ml) SSN RANK POSITION SIGNATUSt ' DATE (YYYYUhlDD)

c. NAME OF SENIOR RATER flesi First. Ul) SSN RANK POSITION

It.....

1

1

COL DCSOPS

SENIOR RATER'S ORGANIZATION BRANCH

AR

SENIOR RATgR TglEPHOWg MUUdER E-f«<AIL ADORki^b

HQ STARC, PO BOX 4789
HELENA, MT 59604-4789

d.T><»ls • rtfracatv ^ wWM&ntrii* commBTti?

1 1 1 1Ym. CtfTiniina 1 1No
PART III • DUTY DESCRIPTION /

a, PRINCIPAL DUTY TTTLE OPNS OFFICER/XO b. POSITION AOC/BR OlAOO

C. SIGNIFICANT DUTIES AND RESPONSIBILITIES. REFER TO PART IVa, DA FORM 67-&-1,

Responsible for planning, developing, directing, and managing the training programs conducted at the 208th Regiment
(MTRTI). This includes developing policies, SOPs and directives, ensuring that established admission standard,"
academic standards and leadership standards are adhered to. Monitor the operations of the 208th RTI to ensure
effective and efficient operations. Responsible for coordinating school requirements and maintaining liaison with the
training Integration Element at Fort Lewis, WA and the Total Army School System (TASS) Battalions in Region G.
Also responsible for the training, logistics, and administrative support of all soldiers assigned and attached to the
208th Regiment, Responsible for providing and coordinating support to the USAR TASS Battalion with facilities and
equipment within in the scope of established agreements.

PART IV . PERFORMANCE EVALUATION - PROFESSIONALISM (Rater)

C^iARACTER DlsposHion of the leader: comblnalion of values, attributes, and skills affecting leader actions

.. ARMY VALUES (Comments mandatory (or all 'NO'entries. Use PART Vt>.) Yes No

1. HONOR: Adhare/iceto the Army's publicly declared code of values 5. RESPECT: Promotes dignity, consideration, fairness, 8 EO

2. INTEGRITY; Possesses highpersonalmoral standards; honest inwordend deed I^MIi 6. SELFLESS-SERVICE: pieces Army priorities beforeself

3, COURAGE; Manifests physical and moral b^avefy i^inii 7. DUTY: Fulfills profassional le^al.'and moral obligations

4. LOYALTY: Bears true faith and allegiance to the U.S. Constltullon. the Army, the unlL and Ihe soldier

T^IMI
il^lll

b. LEADER ATTRJBUTES / SKILLS I ACTJONS: First, marV•YES* of "NO*fof eacJi block. Second, choose a total of six that best dasaiBethe rated officaf. Select ona from
ATTRIBUTES, two from SKILLS(Corrpeteoce), arid three from ACTIONS (LEADERSHIP). Place an "X"in ihe approprlaie numbered bo* with optional comments in PART Vb.

Comments are mandatory In Part Vb for all "No' entries.

b.1. ATTRIBUTES (Selecll)

Fundamental qualities end

cnaractarisUcs

||
b.2 SKILLS (Competence)

(Select 2)

Skill dev^opmenl is part of self-•developmerit. prerequisile lo action | ]̂ TACTICAL Demonstrates proficiency in required professional knowledge, Judgmeni, at\d warflghling

mmam
1

E3BI

U2. INTERPERSONAL
Shows skill with people: coaching, teaching,
counseling, motivating and empowering

mm\
BHl.lJAmijJ

IE3B9I

P.'jlBl
b.3, ACTIONS (LEADERSHIP) (Select 3) Major aclMlies leaders perform: Influencing, operating, and Improving

INFLUENCING

Method of reaching goals while
operating / improving

OPERATING

Short-temi mission

accomplishment

IMPROVING

Long-term improvement in Ihe Army
ils people and organizations

iaOBiiffiBi
BSraHiSi

8. BUILDING I I ^>0 I
Spends lime and resources improving teams,
groups ar^d units: fosters ethical climate

Us. MOTIVATING
inspires, motivates, s.
mission accompiishm
inspires, motivates, and guides others toward
mission accompiishment

\_\t. ASSESSING E30

013

Uses afler-acllon and avsluation tools to

facilitflie consistent Improvement

LJa learning |'4^|no
Seeks self-improvement and organizational
growth; envisioning, adapting and leading change

C.APFTt pass DATE; 20010707 HEIGHT: 72 WEIGHT; 203 YBS
d. OFFICER DEVELOPMEWT' MANDATORY YES OR NO ENTRY FOR RATERS OF CRTs. LTs, CW2s, AND WOls.

WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1a AND QUARTERLY FOLLOW-UP COUNSELINGS CONDUCTED?

DA FORM 67-9, MAR 2006 + previous editions are OBSOLETt.
, IIP 0 3 M

Page 1 of 2
APD PE V6.50ES



NAME WALSH JOHN E

T

SSN, PERIODCOVERED 20010501 " 20010930

PART V . PERFORMANCE AND POTENTIAL EVALUATION (Rater)

a. EVALUATE THE RATED OFFICER'S PERFORMANCE DURING THE RATING PERIOD AND HIS/HER POTENTIAL FOR PROMOTION

M OUTSTANDING PERFORMANCE, I I SATISFACTORY PERFORMANCE, PI UNSATISFACTORY PERFORMANCE,
^ MUST PROMOTE '—' PROMOTE I—' DONOT PROMOTE

•OTHER
(Explain)

b. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE, REFER TO PART III.DA FORM 67-9 AND PART IVa, b. AND PART Vb. DA FORM 67-9-1.

Major Walshcame into the 208th Regiment, Montana Regional Training Institute (MTRTI) with limitedknowledge of
the internal functioning, but quickly learnedthe unit'soperatingsystems. He is a highly motivated, enthusiastic officer
with strong leadership skills. Delegation of duties and responsibilities to other staff enabled him to concentrate on
management issues. The Officer Candidate School (OCS) graduation ceremony in August 2001 was extremely well
organized under his guidance. Major Walsh has the technical and tactical knowledge to set the example for everyone
coming to the RegionalTraining Institute. Coming into the unit in the middle of the move to the new RegionalTraining
Center (RTC) with all the associated problems was a challenge he met and resolved very successfully. He really
assisted in the process of replacing needed personnel who moved on to other positions. He is Battalion Commander
material.

C. COMMENT ON POTENTIAL FOR PROMOTION.

Promote ahead of peers.

d. IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. F OR ARMY COMPETITIVE

CATEGORY CPT ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

Major Walsh is an innovative officer who would benefit in the Army in the area of Operations, Plans and Training
(54).

PART VI - INTERMEDIATE RATER

PART VII -SENIOR RATER

a. EVALUATE THERATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE Icurrently saniorrale 4 offieer(s) Inthisgrade
lo I—I FULLY I—I I—I A completed DA Form 67-9-1 was received wllh this report anflIXI BEST QUALIFIED | | QUALIFIED I IDO NOT PROMOTE I IOTHER (Explain Mow) considered In my evaluation and review ,^3 |

b. POTENTIAL COMPARED WITH OFFICERS

SENIOR RATED IN SAME GRADE (OVERPRINTED
BY DA)

HQDA COMPARISON OF THE SENIOR

RATER'S PROFILE AND BOX CHECK AT

THE TIME THIS REPORT PROCESSED

CENTER OF MASS

RO; MAJ WALSH JOHN E

DATE: 2008 09 03

TOTAL RATINGS; 29

RATINGS THIS OFFICER: 2

c. COMMENT ON PERFORMANCE/POTENTIAL

MAJ Walsh served as the Executive Officer of the 208th Regiment (MTRTI) for the
state, during the rated period, in an absolutelysuperb manner. MAJ Walshcontinues
to be the sole agent responsible for development, coordination and implementation of
the additional MOS, Additional Skill Identifier and Opportunity training courses
which have been successfully carried out by the Regiment. All of these activities
conducted have involved coordination with NGB, 34 states and territories, the
Leadership and Training Brigade Headquarters, 104th Training Division, Training
IntegrationElementFt Lewisand all Montana units for funding, logistics and training
issue resolution. This superb planning and implementation ability led to the
development and executive of 32 courses within the facility during the training year.
The student success rate is in excess of 97%.

d. LIST THREE FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER IS BEST SUITED.

FOR ARMY COMPETITIVE CATEGORY CPT, ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

DCSOPS, DCSIM, MSCA (54)

^ Page 2 of2
APD PE V6.60ES
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iwhen CorrptetecD

PROCEEDINGS OF A FEDERAL RECOGNITION EXAMINING BOARD
(The proponent AgancY b NGB-arh)

Page i of 2

PRIVACY ACT STATEMLNT

1 Autnomv 32 use 507, 10 use 10204. Executtve Order 9397.

2 Principal DUTDse To record pnxeedngs of a f=€derai Recogrttwn Examnmg Basrd.

3. RoLdneLBes: None

ii. DisclosLie: vofuTtSfv iHnd^/kX0i doe^ rot prtvide trie infornnBtkjn requestEd Cv tre Board. Federal necogrttion rrBV te deri^

CONVENED PURSUANT TO
PARAGRAPH

600/1 a

PRESENTT (AHtrennefrtxn)

SPECIAL ORDER NO.

Memofandum

HEADQUARTERS

Sdi us Army
DATE

22 APRIL 200t

DATED

23 March 200

HOUR

OOOHRS

NAME SSN GRADE 6.Ryt<<0S GENDER STATUS POSN ON BOARD

ADAMS, Emory Y. •aw LTC
IN M MT/SAA President

JACKSON. Jonathan R. LTC FA
M MTARNG Member

SWANSON. ]ohn L. MM* LTC AR
M MTARNG !• Member

BIESEMEYER, Terry L. SSG 75H30 M MTARNG !
1

Member wA) vore

THE ORDER DIRECTING THIS APPIICAIVT ]QHN EDWARD WALSH
(Name in ftii)

ARHHC(-)I-I6?RD IKF BN
(Urrv (BrarcA'MOS)

(SSN'

Montana

<st3te)

TO REPORT FOR EXAMINATIONTO DETERMINE HIS/HER OUALIHCATIOWS FOR FEDERAL RECOCNfTIONAS L TC IN

AND THE ORDERS CONVENiNC THE BOARD WERE READ

THE APPLICANT WAS X

(Grades (e-Bnch-f-iOS)

REQUIRED TO APPEAR AND ASKED IF HE^HE OBJECTED TO EXAMINATION BY ANY MEf-'BtR OF THE

BOARD. TO WHICH HE/SHE REPLIED IN THE NEGATIVE. THE MEMBER OF THE BOARD AND THE RECORDER V;ERE DULY SWCRfA
THE BOARD PWCEEDED WITH THE EXAMINATION AND FINDS THAT-

HI5/WER PUVSICAL OUALinCATI(5N5 ARf
SATISFACTORY ^ ^ES • NO

HI5/WER MORAL CHARACTER 15
SATISFACTORY ^

HI5/WER GENERAL (SUALinCATOfiS ARP
SATISFACTORY ^

' PROFESSIONAL OUaIiRCATIONS

THAT:

a The acdicarrt Is De^ng apparrtEd/prorrotEd In anaumortzed posfdon at tre ni^ier ^3de Qyes (3 no. ^ ass'TKi tc

Di Para I• Line_Q uic WYL]TO Duty PosHiorv/Tide CCHMANDER ^nct

c Wfdi EdLJcatioral Sfloiatlon inxxased tvtrcrd N/A

^ The applicant cJoes possess the ediKarion and training to me€t all the necessary quaiificatioris for Branch Transfer co Infantry
Corp (IN).
The applicant me€5 the height and weight requinements of AR 600-9.

APPLfCANT'S RACBtTHNIC CROUP

• AminOAlaskan • Aslan/^ctfic islander • Black ^ Caucasian • Hispentc • OitierAJnknov.-n
NCB FORM 89. JAN 01 (JETFORM v5.2) PREVIOUS EDtTlONS ARE OBSOLETE

FOR OFFICIAL USE ONLY
(When CorroetEcE



FOR OFRCIAL USE ONLY
(When CornJetEd)

CONDUCT OFTHE BOARD

P39e2 of 2

I certifv Oiat i have re^Jev.'ed tfe cnxeedngs of tnis txBrd ana find trst ttiev are m order. acmnlscrBtfi'efv correct and conrJete.
The board was conducted iavv Chapta- i p NCR 600-100/600-101 and the curcnt Memorgrtlmof instnirtkn i^'.on ro the Army

watkTBi Guard Federal RecogtTJon Board tv the Secretarv of trie Amv, ctited 23 Mar a i firther certlfv tmt

a. Anofficerof theActJveCorrponentwas JC availaOe to serve on trts board.

D. An officer of the same branch or specla!ftv v/as X availabie to serve on this board

c. A mnomv and/or female officer v/as mot avalto serve cn trts boejil

EMORY Y.

fttWESENfTATI^E

, LTC IH SAA

MILfTARY KWWLEDCE QUALIRCATIONS ARE SATISFACTORY

YES • NO

ABJLITV QUALIRCATIONS ARE SATISFACTORY

YES • NO
NONMILITARY EDUCATIONAL QUALIRCATIONS ARE

SATISFACTORY
[PfRIETX:CIVILIAN EXPERIENCE QUALIRCATIONS ARE SATISFACTORY

YES • NOYES • NO
RNDINCS OFTHEBOARt)

THE BOARD RNDS THAT THE APPLICANTT IS:

PHYSICALLY OUALIRED • NOT OUALIRED GENERALLY W OUALIRED • fJOT OUALIRED
- /

MORALLY ^^^QUAL/RED • NOT OUALIRED FW^SSIONALLY OUALIRED • NOT OUALIRED
FOR THE APPOINTMEfiT SOUGHT, AND RECOMMENDS THAT HEAHSwH/bE GRANTED FEDERAL RECOGrflTION.

DATE EXAMINATION COMPLETED 22 APRIL 2004

(Recorder. General OfBcers Boar^

ENCLOSURES
ENCLOSURES
PER CHECKLIST

NCB FORM 89. JAN 01 (J ETFORM v. S 2)

(Merrven

FOR OFRCIAL USE ONLY
(When CorrpJetBcD



SERVICE SCHOOL ACADEMIC EVALUATION REPORT
For use of this form, see AR 623-1; the proponent agencv« MILPERCB^.

1. LAST NAME - FIRST NAME • MIDDLE INITIAL ^

WALSH. JOHN E
6. COURSE nTLE

THE ARMY INSTRUCTOR TRAINING COURSE •
10. PERIOD OF REPORT (Yar. Jtwrtih, day)

From; Thru: CD

ic«F:T?ind

MAJ

DATE

22 Srotember 2001
4. BR 5. SPECtALTY/MOSC

AR
7. NAME OF SCHOOL 8. COMP

208TH REGIMENT fMTRTT) ARNG
11. DURATION OF COURSE (Year, month, dm)

• Fran: I5SEP01 Thru: 22SEP0I
12. EXPLANATION OF NONRATED PERIODS

13. PERFORMANCE SUMMARY

•a.(3 EXCEEDED COURSE STANDARDS
(Limitedto 20% of class enrollment)

ACHIEVED COURSE STANDARDS

•c.n MARGINALLY ACHIEVED COURSE STANDARDS

•d.n FAILED TO ACHEVE COURSE STANDARDS

*Raimg mm be supported by commaus in ITEM 16.

14. DEMONSTRATED ABtLITlES

a. WRfTTtN COMMUNICATKDN

• NOT EVALUATED • UNSAT ® SAT • SUPERIOR
b. ORAL COMMUNtCATION

• not EVALUATED • UNSAT 13 SAT • SUPERIOR
c. LEADERSHiP SKILLS

• not EVALUATED Q UNSAT E SAT • SUPERIOR
d. CONTRIBUTION TO GROUP WORK

• NOT EVALUATED • UNSAT E SAT • SUPERIOR
«. EVALUATION OF STUDENTS RESEARCH ABILITY

• NOT EVALUATED • UNSAT ^ SAT •SUPERIOR
(SUPERJORA/NSAT rating mtal be supported by commcnrj in ITEM 16)

15. HAS THE STUDENT DEMONSTRATED THE ACADEMIC POTENTIAL FOR SELECTION TO HK3Hm LEVB. SCHOOLINGrmAINING?

IS YES • NO • N/A (A 'NO' response must he supported by comments in TTSkf 16)
^6. COMMENTS (TJisitemu intended to ^tain a wordpiaure of eachstudait that i
mietlemuu qualuia, communicaiion stills and abilities. Jite narrative should also disa
capabtuties, moral aitd overall professional qualities. In pantctdar, commaits should be wk
academic or personal qffatn)

o Effectively biends experience and knowledge for a good class

o Excellent use of technical equipment '

o Imagination led to selection of timely subjects

•irately and cor

208tfa Regiment (MTRTI)
PO Box 4789
Helena, MT 59701

HQ STARC
PO Box 4789
Helena, MT 59604^789

17. AUTHENTICATION

a. TYPED NAME, GRADE, BRANCH, AND TITLE OF PREPARING OFFICffl

SFC. Instructor
b. TYPED NAME. GRADE. BRANCH, AND TITLE OF REVIEWING OFFICER

SFC. Onerations NCO '
18. MILITARY PERSONNEL OFFICS^

a. FORWARDING ADDRESS iRaied student)

708 Pyrite Ct.
Helena. MT 59601

DA FORM 1059. NOV 77 editionofi jul 73 is obsoletl

APFT-06/01 GO
H - 72'
W - 203 lbs GO

rtwletelypormiv academic performance.
IS of tne student's potential, leadership
ailed to respond to recommendationsfor irrproving



ARMY NATIONAL GUARD SENIOR RATER PROFILE REPORT
OFFICER EVALUATION REPORTING SYSTEM

FOR USE OF THIS FORM, SEE AR 623-105; PROPONENT AGENCY IS ODCSPER

NAME:

WALSH JOHN EDWARD

STATE:

MT

RANK:

LTC

DATE:

20021210

CURRENT OER PROFILE PROFILE HISTORY

ACOM I COM
BCOM

RETAIN

DO NOT

RETAIN

Total Ist Block % Total

Ratings COM 1st Block

DA FORM 67-9-2 1 OCT 97

REMINDERS;

- OERs are processed together as a batch and incremented against the senior raters profile
based on their date of receipt at Army National Guard.

- Except for the 1st single top box In each grade, less than 50% is passing.
- Promotable officers serving in positions authorized the promotable grade wilt be profiled at

the promotable grade if listed as (P) in the grade block of the OER.

- To discuss their profile or OER sequencing, senior raters must contact the Evaluation
Systems Office at COML: (703)607-9178, DSN: 327-9178 ore-mail
Justin. Jerome@NGB.ARMY, MIL

- Senior raters with PERSCOM and Army Reserve profiles can call:
PERSCOM, COML: (703)325-9660, DSN 221-9660
Army Reserves, AR-PERSCOM, COML: 314-592-0679, DSN 892-0679.

FOR OFFICIAL USE ONLY



RATERS NAME:WALSH JOHN EDWARD

NAME RANK

CW2

FOR OFFICIAL USE ONLY

RATERS SSN:1HBHPI RATERS RANK: LTC

BLOCK LABEL PROFILE THRU DATE PROC

1 ACOM 1-0-0-0 20020101 20020516

FOR OFFICIAL USE ONLY



DEPARTMENTS OF THE ARMY AND THE AIR FORCE
NATIONAL GUARD BUREAU

111 SOUTH GEORGE MASON DRIVE

ARLINGTON, VA 22204-1382

NGB-ARP-C (135) 27 Feb 2002

MEMORANDUM THRU
THE ADJUTANT GENERAL, STATE OF MONTANA A- 18 Dec 2001
P.O. BOX 4789 B- 18 Dec 2001
HELENA. MT 59604-4789

FOR WALSH. JOHN EDWARD LTC AR ARNGUS
HQ 208TH REG (RTI) «•••••

SUBJECT: Promotion as a Reserve Commissioned Officer of the Army

1. The President of the United States has reposed special tnjst and confidence in your patriotism,
valor, fidelityand abilities. In view of these qualities and your demonstrated potential for increased
responsibility, you are, therefore, pronxtted in the Reserve of the Anmy for service in the Army National
Guard of the United States.

2. Your Reserve of the Army promotion and authorization for pay and allowances in the higher grade
are effective on the date shown after A above. Time in grade for promotion to the next grade will be
computed from your Pronrotion Eligibility Date (which is your Date of Rank) of this promotion shown
after B above.

3. If this promotion is a result of a recommendation by a special selection board, the date of rank,
effective date for pay and allowances and position on the reserve active-status list is the same as if you
had been recommended by the selection board which did not recommend or consider you (10 USC
14502(e) (2)).

4. No acceptance or oath of office is required. This promotion is not valid and will be revoked if you are
not in a promotable status on the effective date of the promotion or you expressly decline this pronrxjtion
within 60 days.

FOR THE CHIEF. NATIONAL GUARD BUREAU:

cJJEGINALD B. GE/Ct^
COL. GS
Chief, Personnel Division

0Printed on Recycled Paper



309

CERTIFICATE OF CLEARANCE AND/OR SECURITY DETERMINATION

For use of this form, see AR 604-5. AR 604-10, AR 601-270, and AR 690-1; the proponent agency is
Office of Assistant Chief of Staff for inteiligence.

PART I - BASIC INFORMATION

FROM: (Originating Headquarters) (Include ZIP code)

USA Central Personnel Security Clearance Facility (CCF)
Fort George G. Meade, Maryland 20755-5250

DOSSIER NUMBER

Not Used

0IX

l_AST NAME - FIRST NAME - MIDDLE NAM

WALSH,JOHN,EDWARD

MILITARY OR CIVILIAN

GRADE

NATIONAL GUARD

OFFICER

SOCIAL SECURITY ACCOUNT
NUMBER

DATE OF BIRTH

(Day, Month, Year)

03 NOV1960

PLACE OF BIRTHfC/fy, County, State. Country)

UTAH USA

CIVILIAN JOB TITLE (If any)

Not Used

PART 11 - SECURITY CLEARANCE

DATE INVESTIGATION COM
PLETED (Day, Month, Year)

07 FEB 2002

TYPE OF INVESTIGATION CONDUCTED

PERIODIC REINVESTIGATION

- SECRET

AGENCY OR COMMAND WHICH CONDUCTED
INVESTIGATION

Not Used

HIGHEST CLASSIFICATION OF INFORMATION TO WHICH ACCESS IS
AUTHORIZED (Top Secret, Secret. Confidential)

************************

DATE INTERIM CLEARANCE
GRANTED rOay, Month. Year)

PART m-REMARKS

DATE FINAL CLEARANCE

GRANTED (Day, Month. Year)

06 MAR 2002

THIS CERTIFICATE SUPERSEDES ALL PREVIOUSLY ISSUED CLEARANCE CERTIFICATES.

DESTROY ALL PREVIOUS COPIES.

TO; W8ALAA

ATTN SECURITY MANAGER

ADJUTANT GENERAL MONTANA

HELENA MT 59604^789

PERSONNEL

MAR 1 3 2002

RECEIVED

PART IV - PREPARING OFFICIAL

ORGANIZATION

USA CCF - 754A45

PLACE

FORT MEADE. MD 20755-5250

DATE

06 MAR 2002

TYPED NAME. GRADE AND SOCIAL SECURITY ACCOUNT NUMBER

GERRY B. TURNBOW. COL

SIGNATURE

/S/GERRY B. TURNBOW. COL

DISTRIBUTION

W Military Personnel Records Jacket
• Official Military Personnel Folder
• U.S. Army Investigative Records Repository
• Other (Specify)

DA FORM 873 d dec 69)

(DA Form 201) or Civilian Official Personnel Folder

REPLACES EDITION OF 1 MAR 63. WHICH IS OBSOLETE
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j. OFFICER EVALUATION REPORT
' For USB of this form, see AR 623-3: the proponeni agency is DCS, G-V

PART I • ADMINISTRATIVE DATA

POsowc/ALUseoiVLVfFouo; •
see PnrVACYACT STATEUSNT INAR 623-3-'T*

8- NAME(Last, First. Middle Initial) t>. SSN C.RANK d, DATEOF RANK (YYYYUMDD) e. BRANCH

WALSHJOHNE. AHHHB LTC 20011218 AR
g.l. UKirr.ORG., STATION. ZIP CODE OR APO. MAJOR COMMAND g,2. STATUS CODE ft. REASON FOR SUBMISSION

HQ 208TH REG (RTI), MTARNG, PO BOX 4789, HELENA, MT 59604-47? 02 Annual
1. PERIOD COVERED

FROM (YYYYMUDD) THRU (YYfYMKIDD)

20011001 20020930

lai I. w. OF m. RATED OFFICER'SAKOEMAIL ADDRESS I n, UlC
ENCL (.govormll)

john.walshl@us.army.mil
8GJAA

PART II • AUTHENTICATION (Raled officer's sigrjature verifies ofTicerhas seen completed OER Paris l-Vll.and the admin data is correct)

SiliHIii

b. NAME OF INTERMEDIATE RATER (Last. Hrsl. M'J

c. NAME OF SENIOR RATER riasl WrsI, Kill

SENIOR RATER'S ORGANIZATION

HQ STARC MTARNG
PO BOX 4789 HELENA MT 59604-4789

POSITION

DCSOPS

POSITION SIGNATURE DATE (YVYVMUDD)

POSITION SIGNATURE DATE (YYYYUUDD)

CHIEF OF STAFF ir- _ — 20080803
SEM)On lUTEA rE;.E!>HOhE KUUBER 1E-MAIL ADDRESS t.govor.mili

AR
d. Tftaa • Oeyeu •<»' cs £^/narn»7

• • Y««, eemin«ro«r««(tieA«0 [
PART III • DUTY DESCRIPTION

e. PRINCIPAL DUTY TITLE COMMANDER &. POSITION AOC/BR OlAOO

DATE (YYYYUUDDI

20080811

c. SIGNIFICANT DUTIES AND RESPONSIBILITIES. REFER TO PART IVa. OA FORM 67-9-1.

Responsible for planning, developing, directing and managing all programs conducted at the 208th Regiment (MTRIT).
These responsibilities include developing policies, SOPS and directives, and ensuring that established admission

standards, academic standards, and leadership standards are adhered to and to continually monitor the operation of the
Regiment ensuring effective and efficient operation. Additional responsibilities include conducting special programs
susch as the Unit Commander's Course, Tactical Officer School Instructor Training Courses (TAITC), OCS
Orientation Course and Non-Prior Service Training Course. Also responsible for the training, logistical and
administrative support of all soldiers assigned and attached to the 208TH (MTRTI).

PART IV . PERFORMANCE EVALUATION • PROFESSIONALISM (Rater)

CHARACTER DisposiUon oi Die leader; combination of values, attributes, end skills affecting leader actions

a. ARMY VALUES (Commenls tnantiBtor/foraii'NO'antrias. Uso PAfiT Vb.)

1. HONOR: Adherence to the Arm/s pjblldy declaredcodeofvalues mi 5, RESPECT: Promotes dignity, consideration, fairness, & EO

2. INTEGRITY; possesses high personal moral standards: honest Inword and deed \mMl 6. SELFLESS-SERVICE: PlacesArmy priorities beforeself

3. COURAGE: Manifests physical and moral bravery ii^i •II 7. DUTY: Fulfills professional, legal, artd moral obligations

4. LOYALTY: Bears true faith and allegiance to the U.S. Constitution, the Army,the unit, and the soldier

b.1. ATTRIBUTES (Select 1)

Fundamental qualities and
characterisb'cs

b.2 SKILLS (Competence)

(Select 2)

Skill development Is part of self-
development: prerequisite to action

b. LEADER ATTRJBUTES / SKILLS / ACTIONS: First, mark 'YES* or -NO' for each bloc*. Second, choose a loisl of si* tftal best describe the rated officer. Select one from
ATTRIBUTES, two fromSKILLS (Compelence), and three Irom ACTIONS (LEADERSHIP). Place an *X" In the aporoprlale numbered box with optional comments in PARTVb.
Comments are mandatory In Part Vb for all 'No" entries.

i
mm

E3E9ILJ2. INTERPERSONAL
Shows skill wilh people: coacning, teaching,
counseling, motivaling and empowering

4. TACTICAL Demonstrates proficiency Inrequired professional knowledge, Judgment, and warfighling

\mu
II

mnmi

b.3. ACTIONS (LEADERSHIP) (Select 3j Major activllies leaders perform: influencing, operating, and Improving

INFLUENCING

Method of reaching goeis wtilie
operating / improving

LJl-COMMUNICATING NO
Displays good oral, written, and lislor^lng skills for
Individuals / groups

iMiiiG

logl

LJ3, MOTIVATING no
Inspires, motivates, and guides others towanj
mission accomplishment

OPERATING

Short-lenn mission

accomplishment

iJi. PLANNING NO
Develops detailed, executable plans thai are
feasible, acceptable, and suiiabis

E3BJ Lie. ASSESSING • y)^ NO
Uses after-ecllon and evaluation tools to

facilitate consistent Improvement

IMPROVIhJG

Long-term Improvemenl In the Army
Its people and organizations

laiiiiiiHIBLlEM LJs- BUILDING Y)t NO
Spends time and resources Improving teams,
groups and units; foslera ethical climate

LEARNING NO

Seeks salf-lmprovement and organlzallonal
growth: envisioning, adapting and leading change

c.APrr: PASS DATE: 20020504 HEIGHT: 72 WEIGHT; 203 YES>

d. OFFICER DEVELOPMENT- MANDATORY YES OR NO ENTRY FOR RATERS OF CPTs. LTs. CW2s. AND W01s.

WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-0-1a AND QUARTERLY FOLLOW-UP COUNSELINGS CONDUCTED?

DA FORM 67-9, MAR 2006 PREVIOUS EDITIONS ARE OBSOLETE.

SEP es

Page 1 of 2
APD PE y6.50ES



NAME WALSH JOHN E. PERJODCOVERED 20011001 " 20020930 —

PART V - PERFORMANCE AND POTENTIAL EVALUATION (R^er)

a. EVALUATE THE RATED OFFICER'S PERFORMANCE DURiNG THE RATING PERIOD AND HIS/HER POTE^fTIAL POR PROMOTION

M OUTSTANDING PERFORMANCE. I—) SATISFACTORY PERFORMANCE, | I UNSATISFACTORY PERFORMANCE, I | OTHER
^ MUST PROMOTE '—' PROMOTE I—' DONOT PROMOTE '—' (Explain)

b, COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE, REFER TO PART III,DA FORM 67-9 AND PART IVa, b. AND PART Vb, DA FORM 67.9-1.

LTC Walsh has continued to meet his own exacting standards. As the commander of the 208th Regiment (MTRTI), he
sets the standardfor trainingof soldiers throughout the training systemin the United States. He continues to set the
standard for communicating, decision making and executing an exacting campaign to improve the quantity and quality
of courses available to all soldiers. LTC Walsh expanded the course capability of the MRTI to MOS qualify over 550
soldiers in multiple MOSs including combat service support areas that had never been taught at the facility. These
specialtycourses were required by increasingdemandsof the GOWT. This was accomplished because LTC Walsh
was able to clearly demonstrate to the Training Division that the RTI instructor group and facilities were able to be
stressed to accomplish the mission, During this period, the RTI was externally evaluated by the proponents and passed
each evaluation with outstanding results. LTC Walsh continues to demonstrate superb personal initiative and astute
decision making to ensure that the capabilities of the RTI were melded into the requirements of the Training Division
in the fields of instructor, administrative and logistical support.

C- COMMENT ON POTENTIAL FOR PROMOTION,

LTC Walsh potential is unlimited.

d. IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPETITIVE

CATEGORY CRT ALSO INDICATE A.POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

This officer would best serve the Army in CF 12.

PART VI • INTERMEDIATE RATER

PART VII -SENIOR RATER

a. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE )currently senior rale 36 ofRcer^s} in mis grade
A completed DA Form 67-9-1 was received with this report and
considered inmyevaluation er«lreview (^yib I iNOfemi^xcjBEST QUAURED

FULLY

QUAUFIED

I—I A completed DAForm 67-9-1 was feceJv
DO NOT PROMOTE | | OTHER (Explain below) considered inmyewaluailon end review

HQDA COMPARISON OF THE SENIOR

RATER'S PROFILE AND BOX CHECK AT

THE TIME THIS REPORT PROCESSED

ABOVE CENTER OF MASS

RO; LTC WALSH JOHN E

DATE; 2008 09 03

TOTAL RATINGS: 88

RATINGS THIS OFFICER: 3

DA FORM 67-9, MAR 2006

C- COMMENT ON PERFORMANCE/POTENTIAL

LTC Walsh has been the premier commander at the 208th Regiment (MTRTI). LTC
Walsh began the training year with a projected course load of 480 students in two
MOS and three specialtycourses. Due to increasingsoldier training requirementsof
Operations Noble Eagle, Enduring Freedom and Iraqi Freedom, LTC Walsh led the
way to increase the capabilities of the MTRTI. He spear headed the effort to have the
RTI teach non approvedTATS courseware to provide additional training to Aviators
in the areas of dunker training, navigation training and hot and cold weather survival
training. His self disciplineand militarybearing, with a strong sense of responsibility
to the soldier, are attributes that have demonstrated what an RTI can accomplish when
the commander establishes a strong leadership climate and a creative approach to
solve promblems. LTC Walsh should be promoted ahead of his contemporaries.
d. LIST THREE FUTURE ASSIGNMEfVTS FOR WHICH THIS OFFICER IS BEST SUITED,

FOR ARMY COMPETITIVE CATEGORY OPT, ALSO INDICATE A POTEt^TlAL CAREER FIELD FOR FUTURE SERVICE.

J-3, Brigade Commander, Chief of Staff
Page 2 of 2
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dEPARTMENTS OF THE ARMV AND AIR FORCE
i " i • • • .

..... . : . • ,

HEADQUARTERS, MONTANA NATIONAL GUARD
P.O. Box 4789 (1900 Williams Street)

Helena, Montana 59604-4789

PERMANENT ORDER262-001 . .. 19 September2003

MEMORANDUM FOR RECORD '

SUBJECT: Montana National Guard Campaign Ribbon 2003 . - •

1. The attached roster of Moiitana National Guard personnel are hereby awarded the Montana National Guard
Campaign Ribbon for service during 18 July - 19 September 2003 Wild Land Fires per DM/^T Regulation 600-8-
22.'

2. First time recipients will be issued the ribbon. Bronze/silver stars will be issued for subsequentawards. This
award will be posted to individuals DA 2-1.

3. POC for this memor^dum is SPC Travis G. Herseim at

Ends JOHN E. PRENDERGAST
Fire Fighting Roster 2003 MG, MTNG

The Ac^utant General



95TH TROOP COMMAND

WALSH JOHN EDWARD

BTRYB(') 1-190TH FA BN

m

BTRY C(-) 1-190TH FA BN

Total Days

14

1

1

2

2

Total Days

17

17

j 17

17

17

17

17

Total Days

16

16

15

22

15

22

CO A 1-189TH AVN {AIR ASSA ULT)

Wednesday, September 17, 2003

Total Days

15

30

15

15

30

Page 10 of 26



DEPARTMENTS OF THE ARMY AND AIR FORCE

HEADQUARTERS, MONTANA NATIONAL GUARD
P.O. Box4789 (1900 Williams Street)

Helena, Montana 59604-4789

PERMANENT ORDER 262-001

MEMORANDUM FOR RECORD

SUBJECT; MontanaNational Gxiard Can^aign Ribbon2003

iPzn

19 September 2003

1. The attached roster ofMontana National Guard personnel are hereby awarded the Montana National Guard
Campaign Ribbon for service during 18 July - 19 September 2003 WUd Land Fires per DMAMT Regulation 600-
22.

2. First time recipients will be issued the ribbon. Bronze/silver stars will be issued for subsequent awards. This
award will be posted to individualsDA 2-1.

3. POC for this memorandum is SPC Travis G. Herseim at

Ends

Fire Fighting Roster 2003

JOHN E. PRENDERGAST

MG, MTNG
The Adjutant General



95TH TROOP COMMAND

mm

WALSH JOHN EDWARD

BTRYB(-) 1-190TH FA BN

BTRY C(-) 1'190TH FA BN

Total Days

14

1

1

2

2

Total Days

17

17

17

17
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17

17

Total Days

16

16
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22

15

22

CO A 1-189TH A VN (AIR ASSA ULT)

Total Days

Wednesday, September 17, 2003

15

15

30
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m

95TH TROOP COMMAND

WALSH JOHN EDWARD,

BTRY B(') 1-190TH FA BN

BTRY C(-) 1-190TH FA BN

Total Days

14

1

1

2

2

Total Days

17

17

17

17

17

17

17

Total Days

16

16

15

22

15

22

CO A 1-189TH AVN (AIR A55/1 ULT)

Total Days

Wednesday, September 17, 2003

15

15

30
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* OEPARTMENTS OF THE ARMV AND AIR FORCE
i " I • ^

HEADQUARTERS, MONTANA NATIONAL GUARD
P.O. Box 4789 (1900 Williams Street)

. Helena, Montana 59604-4789

PERMANENT ORDER 262-001 19 September 2003

MEMORANDUM FOR RECORD '

SUBJECT: Montana National GioardCampaign Ribbon 2003 -

1. The attached roster of Montana National Guard personnel are hereby awarded the Montana National Guard
Campaign Ribbon for service during 18July- 19September 2003 WildLandFiresper DMAMT Regulation 600-8-
22." A,

2. First timerecipients willbe issuedthe ribbon. Bronze/silver stars willbe issuedfor subsequent awards. This
award will be posted to individuals DA 2-1.

3. POC for this memor^dum isSPC Travis G. Herseim a|[[||||||^|^

Ends JOHN E. PRENDERGAST
Fire Fighting Roster 2003 MG, MTNG

The Ac^u^t General



fmmmrnsmm

PleasereadOv^nstructi^^

Servicemember's Information

Last name First name Middle name Suffix (Jr., Sr., etc.)

WALSH JOHN EDWARD

Date of Birth

03- NOV- 1960

Social Security Number

Branch of Service (Do not abbreviate)

Army

Rank, title or grade

LTC / 0-5

Amount of Insurance

Family Coverage for Dependent Child(ren). By law, ifyou are insured under SGLl, each of your dependent children(see page
3 for a definition of dependent children for SGLl purposes) is automatically insured for $10,000.

Family Coverage for Spouse. Bylaw, ifyou are insured underSGLl. your spouse is automatically Insured for $100,000 or
the amount of your SGLl coverage, whichever is less. Ifyou want less than the automatic amount of coverage for your
spouse, please check the appropriateblock below and write the amount desired and yourinitials. Coverageis available in
increments of $10,000. Ifyou do not want any coverage for your spouse', check the appropriate blockbelowand write (in
your own handwriting), "1 do not want coverage for myspouse at this time."

I I 1wantcoverage inthe amount of$

•

Last name

WALSH

First name

JANET

(Write "I do not want coverage for my spouse at this time.")

•Note: Reduced or refused family coverage can onlybe restored by compleliog formSGLV 8285Awithproofofgood health and co»Dp4lance withother requirements.
It will also affect the amount of Insurance your spouse can convert to when FamilyCoverage expires.

Spouse's Information
(To be completed by member. It is not necessary to complete this section ifyou re declining coveraQe.l

Middle name

IRENE

Suffix (Jr., Sr., etc.) Social Secunty Number

Date of Birth (dd-mmm-yyyy e.g. 24-AUG-1965)

05-APR-1961

Premiums for Spousal Coverage
Spouse's age: Monthly rate per $10,000 Monthly cost for $100,000 coverage

Under 35 $.90 $9.00

35-44 $1.30 $13.00

45-49 $2.00 $20.00

50-54 $3.20 $32.00

55 & older $5.50 $55.00

I HAVE READ AND UNDERSTAND the instructions on pages 2 and 3 oMhis form and certify that the information I
haveprovided is correct. X / /

SIGNATURE OF SERVICEMEMBER ^ Date. Ci3 yiV 2c>Q3
/ (dd-mmm-yyyy e.g. 01-NOV-2001)

Witnessed and received by: (please print) Rank, title or grade Organization

HQ ST/I^c

Date Received
(dd-mmm-yyy e.g. 01-NOV-2001)

SGLV 8286A, August 2001
Photocopy 2 - To Payroll Unit
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a NAMEaat, Flisl, MlcUetr^lId)

VALSH JOHN EDWARD
?ANK I d DATE OF RANK a BRANCH

Var Mcnth Qy

LTC 01 12 18 AR
h. REASCN FOR SUBMISSIONs UNIT,C»Gs STATION,ZIP CODE O? APa MAJOR COMMAND

HQSTARC, MontanaAmy National Gugrd, P.O. Box 59604-4789, Helena, MT e of Duly
I. PEBIOD COVERED

FROM I THRU
1. RATED
MOMfHS

k, NONRATED

OXES

A1ED CfFICER COV (ChcdconscndcUEi

I.Svailoailar

aCMD CODE PPSB

CODE

, 8 2. ForwcTdadtoCflksr NG 30

a NAME CF RATER a<zl, Flul. Ml}

PART II- AUTHENTICATION {Rdeddficer's sl^Klure veiifiES office hcB seen corrpieied OERPaU l-Vilcndthecctrin ddais caiect)

PCSITION

DCSOPS
RANK POSITION , IsiGNATUREtx NAME Of imERMEDIATE RATER <l.CSl. Flrsl, MQ

c NAME Of SENIOR RATER acEl, Flrtl, Ml) RANK POSITICN

COL Chef of Staff

SENIOR RATER'S CASANfZATION

HQ SPARC , MontacHAmy National Gusfid
P.O. Box 4789, Hdera, MT 590044789

BRANCH |$ENIC« RATER TELEPHONE NUMBER E-MAIl ADDRESS

o ms js areerred fgxrf. tx>yoj wisnrorr^ks

• • ccrmeils oedlcchsd
i:otvtistIs7 a SIGNATURE Of RATED OFFICER

• NO
PART III-DUTY DESCRIPTION

aPRiKapALDOTYTiiu ConxcOTder, 2]8thR^im£nt(MTKr]3 b PCSITICNACOBf? OlAOO

C. SIGNIFICANT DUTIES AND RESPONSIBILITIES. REFER TO PART IVq DA FORM 67-9-1

Regx)nsitle for planrirg, dev^doprg, cJusctirg and nnnagirg all programs conirted at the 2C6(ii Regiment
(MTRTI). The^ responatallties uxlufedevelojirg policies, SOPS and directives, and ensurirg ttet
estaldididadrrisaonstandards, academe standards, andleadexdiip standards areadhered to andto
cortirLEiUy monitor the operatlcn of the R^tnErt ensurirg effective and effidert operation. Additional
respoiBiMities indude corductlrg ^)ecL3l px)gran:Bsirhas the Urit Commander^ s Courae, Tadicd Officer
School tnstnxtorTraiiirg Courses (TATTC), OCS Oriertation Coijrse and NonPrior Service Trainirg
Couse. Also responsitie for the trairnrg, logistical and adnlnistrative sifp^rt of all soldiers asagned ard
atfadted to tte 208th (MTRTI).

PART IV-PERFORMANCE EVALUATION -PROFESSIONALISM (Retef)

CHARACT ER Ofspcsificnoftheleafer: ccrriancficnof vdu®. cttilbuts. mdskllls cffedlngleafercrilcns

a ARMYVALUES (Commerts nmrwiiofyfof dl °NC ffiWes. UssPART Vfct) Ato
1. HONOR: AchaencstolheAfmy's putJidycfedaedcccfecafvdues X 5. RESPECT: Prcmofs dgrity. ccrsic&dlcn, fcl;nss, &EC
2. INTEGRITY: Passss hl^pescnd mcrO sfcncfcrcte; hcmtIn wcfd end cteaJ X SELFLESS-SERVICE: PIcces Army prlcrltla befasself
3. COURAGE: Mcrtfesls physlcd cndmcrd tro/ery X I 7. DUTY: Fulfills professlorcl, legd, cndmord cdlgSlcns
4. LOYALTY: Bars liuefdthcnddle^aKsiotheU.S, CcfBtlfuHca tneArmy.fheunlt. cndthesddef

b. LEADER ATTRIBUTES /SKILLS/ACTIONS: First. mcik'YES'a "NCT fcrexfibodc. Seosnd dxcseoTotd of sixfhtf bet cfealbetheidsdc^fics'. SdectcrefrcmATTf?IBUTES,
twoffonSKiaS (Cctnpdaxe). cndthreefrcmAaiCNS(LEADERSHIP). Plcc8cn"X* Inthecpprcprlderiumtaed tw wilhcpiicnd ccnrnertsInPART Vti Comments ae moidciory in
Pat Vb for d[" No" entries.

b.l. ATTRIBUTES (Sdec^ X '̂ ^NT AL YES NO

Furdmmfd qjditles ovd
dxrccfffisllcs

PcEssses csire will, Inltldlve cnddsddlne

|C0NCEPTUAL |YES| NO |
Dencretrda soundjucy iteiil. altfcdftredlve
thinking mcrd recscrtng

^PHYSICAL
Mdntdns cnTcprUele/el di pfiyslcd
fitness cndmilHay taxing

INTERPERSONAL |YES|NO|
Shews skill with pecfis axdi'ng fexfting
oajTsdlng motlvctingcndempcweflng

3. EMOTIONAL YES| NO
Dlsdo/s sSf-ccntrd; cdm undsr pressufe

3- {TECHNICAL
Pcssesses tfienscsscrv ©petiseto

ccccmplish dl tcsks aidfurxllcns

b.2 SKILLS (Ccmpet&xs)

(3dect2)

Skill c^^cpriEnl is pot cf s^f-
daidcpmst; preeqjislte to cdlcn TACTICAL DsTKnstrd® profldency Inreqjiredcrcfessiax) krwlec^ JudgrvsTt. cndwcrn^flrg

|b.3. ACTICNS (LEADERSHIP)(Sd£Ct3)M<^a-cctMtl^ lex^s p&fcrm: Influmdng. q::&dlng arJirr^oving

INFLUENQNG

MeJhodcf leadVnggxIs wMIe
ceedlng/Imprcvlng

X DEaSlON-MAKlNG YES NO
Employs scundjucfement. logcd rscscnlng
end uses rescurcES wis^y

3. MOTIVATING YES NO

Inspii®. mdivd®, cndgjiife dhiffslcwad
mission ccccmpllstiment

OPERATING

Stwt-term mission

axoTidlslvne^

A. PLANNING YES NO

Ds/^cfx eddied esceaitddeplcris thid ae

fscslUa ccc^dda cndsuitdd©

6. ASSESSING YES NO

Usa cfter-cctlcn end e/diidlcn teds to

fcdiltde ccnslsteTt Imcro/anent

7, DEVELOPING YES NO

Invsts CEfe3Jdeflmecndeffcrttocfei/eicp

IrxJvldLJd subadndss cb lexfes

0. BUILDING yes no
1 Sperxi iimsoxJresouics ImFfcwingtecrns.

ercues cndurtts: fcstas ^hlcd dimde

9. LEARNING YES NO

Se^ sdMrnpcwemait oxlcfgjVzdlcod
gOAfth; envislcrtng ctfcfSlnacrKileaJnQdicnse

CAPFT: PASS DATE: APR 2003 HEIGHT: 72 WEIGHT; 208 YEJ5

d. JUNIOR OFFICER DEVELOPMENT - MANDATORY YES OR NO ENTRY FOR RATERS OF LTs AND WOls. vc« ma ma

WEREDEVELCPMENTALTASKSRECCRDEDCNDAFCRM67-9-laANDQUARTERLyFaLCW-UPCOUNSELINGSCCNDUaED?

DA FORM 67-9, OCT 97 REPLACES DA FORM 67-6, 1 SEP 79. WHICH IS CeSCLETE. 1 CCT 97



NAME WALSH JOHN IDWARei PiRioD COVERED 2002 1001 -2Q03 0630
PART V - PERFORMANCE AND POTENTIAL EVALUATION O^der)

a EVALUATE THE RATED CFFICER'S PEftFOJMWCE DURINGTHE RATING PERIOD AND HIS/HER POrgNTIALFCR PRCMOTICW

nn OUTSTANDING PERFORMANCE,
MUST PROMOTE

I 1SATISFAaCRY PERFORMANCE,
1 1 PRCMOT E

I lUNSATISFAaCRY PERFORMANCE,
I 1 DONa PROMOTE

I 1OTHER
I.. -I ^xfJdn)

b 0>1MENT CNSPEOFlCASPeaS CfTHE PERFCRMANCE AND POTENT/AL FO? PRCMOTICN.J^EFER.T.^^T IH. DAFCfiM 67-9 ANDPAfiT IVa b AND cDA FCRM 67-9-1.

LTC Wal^has beentihe pjenier corrmander at 1he20eihRegiirErt (MTKTI). He has set the standardfor
coirniJicatirg. dedsioniiBkirganiem^iilrg^exactirgcarrpaigntoinpxjvetheqLHriilyarriqLslilyof
coijrses avails&e tosoldiers ftroi.ghoit the Uiit^ States. LTC wSshbeganthe trairirg year witha
px)jectedcourseload of 480stiijeris inintwp ralitaiy occupationqpedalties (M03 ara three specially
courses. EXeto Increaarg soldier trarirg reqiirernerts of OperationsNoble eagle, Endurirg Fl-eedomand
Iraqi F^reedom (ONE/OEF/OIF) LTC wS^led the to ircrease the.capatilities of the Mortana Regional
Traiiirg Institiie (MTKTQ. Atthe cordispn of his corrmandLXC Wal^'s efforts had led to 760 soldiers
trained infoir MOSs and ^ guecialty courses. This endeavor was accoirifii^Ted be^o^ LTC Wal^was
abiQ to deariy demonstrate to tte Trainirg Divlaonthat the KTI instructor mm rfarMfay aiie tx)
be stressed to a330irfii^ the nission DulrgtUs period the KTI was exteriBlly evaluaiea^^nepTDponeris
ani passed eachevaliBtionwithoutstandirg resiits. LTC Wal^demonstcatEd siperbpersoiiliritiative and
astiie decisionmakirg to insure that the c^ahilittes of the RTI were mdded irto reqm^Miis of the
Trainirg Divisionrnthe fields ofinstructor, adrriiistrative and logistic^ sqi^wrt XdiSfi^^l^^TC Wal^
spear headed the effort tohave the RTI teadhnon^ipwedTATScouiseware topx)videadditionS trainirg
to Aviators iathe areas of durfer trainirg, navigationtrainirg, andhotandcoldweather survival trainirg.
Hs self disdjiire and nilttaiy bearing, withastrorg sense of responsitality to the soldier, are attribitfs tot
have demons&ated'w±0t anRTI canaccorrpii^wh^themnn Hurier a .qtmrg leaHersNp nlirmtp
and a,creative a^oachto solve piDUems. LTC Wal^ does rot.sacrifice personal or profesaonal iri^rily to
acconifii^the nission Pi^omote.

C IDENTIFY ANY UNIGUE PRCFESSICNAL SKILLS CR AREAS Cf EXPERTISE CT VALUE TOTHE ARMY THAT THIS CfFICER POSSESSES. FO? ARMY COMPETITIVE CATEGCRY CPT THRCUQi

LTC AiSO INDICAIE A POTENTlAL CAREER FIELD FCR FUTURE SERVICE.

This oficer Will best serve the Amy inCF 12.

PART Vt-INTERMEDIATE RATER

PART VII -SENIOR RATER

a EVALUATE THE RATED CFFICER'S PROWaiCN POTENTIAL TOTHE NEXT HISHER GRADE ; Icurreitl/senla rd© __jJ2__offlca(s) inthis gate
, _ • _ - - AccrnFleta:lOAFcr(n67-9-l wee rsidvedwlthtNs repi^ cndccrsIC^edln
[best gJALIFIED I IFULLY QUALIFIED I 1DO NOT PRQMOT E I \QJWEk (Began b&w) Q yes ^

'NGB COMPARISON OFTHE SENIOR
IRATER'S PROFILE AND BOX CHECK AT
THE TIME THIS REPORT PRnrFS-SFn

ABOVE CENTER OF MASS

RO: LTC WALSH JOHN EDWARD

DATE; 2004 12 IS

TOTAL RATINGS: 33

RATINGS THIS OFFICER: 1

c. COMMEKT CN PERFCRMANCE/POTENTlAi

LTC Wal^ corlirnes to performihan ejctraoidinacy manner. He conastenliy
steps ip to the hardjobsasshownty hisrecertsel^onasCoiiiiMjJer ofthe
l-163dIN BN. He is a detailed pianner, vitociisthroi^cornpiex
btreai Tracy to accorrfilish the rrisaon. HeisthestrorgestLTCintiheertiie
oigarization LTCWaldihasuiimitedpotential and^d-dbegrooiredto
becorre the J-3 and everttaUy the Chief of Staff. He is anextreindy apcQie
officer, who coriinuaiOy dernonstrates iiltiative, soundpiarrtrg, and carries
throighdurirgexecutionofassigrrneris. LTC walsh xs unavaiiibie for
Signature due to a depisyroent to OIF.

d LIST 3 FUTURE ASSIS>)M£NTS FCR WHICH THIS CFFICER IS SEST SUITED. FOR ARMY COMPETITIVE CATEGCRY CPT THRCUQH LTC
ALSO INDICATE A POTENTIAL CAREER FIELD FCR FUTURE SERVICE.

J-3, BDECdr, COS
LTC Wal^woiidbest serve thAra^? in CF 12

.e) +nA zrotA a7jO nrr 07 (Qef>/&se)
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OFFICER EVALUATION REPORT
For useof this form, seeAR 623-105; fhecrcponent cgencyis ODCSPER-h

SEE PRIVACY Aa STATEMENT
ON DA FORM 67-9-1

PART ! - ADMINISTRATIVE DATA

a NAMEttcsf. FIfsf, MftfclelnHld)

^V/ALSH JOHN EDWARD
9 UNIT,C»&. STATION, ZIPCODE CR APO, MAJOR COMMAND

HQ STARC, MontanaAinyNatiorEil Giecrd, P.O. Box59604-4789, Hdena, MT
h. REASON FCK SUBMISSION

Oi (bhsreeof:
I. PERIOD COVERED )•"WED

FROM I . . ~
Yea Man/ft Oey- Yea Monih Dcf

^-r-- — 1 r:r: — — „ I 1 I2. Fi*wac6dto0fflcsr
0,02 10 01 2003 06 30 ,8

1. Sven toCtflcET

ommmm

PART II- AUT RENT ICAT ION (Rded officer's sig>dure vaifies oifica hci seen ccmpjeJed C€R Pats i-VII end ttie a±nJn data is axrad)

aNAT^EOFRATERacst.Flrsf, Ml) SSN RANK POSmcN SH^XrURE

COL DCSOFS
ti MAMEOF INTERMEDIATERATES acsf, Flrsf, Ml)

c. NAME OF SENIOR RATER acst, Flisl. Ml)

SENIOR RATER'S ORGANCATION

HQ STARC , MontaraAmy National Gtard
P.O. Box 4789, Hdena, MT 596044789

RANK POStTION SIGNATURE

RANK POSITION

COL Oief of Staff
BRANCH SENICK RATER TELEPHONE NUMBER Ie-T^AIL ADDRESS

a StGNATURE OF RATED OFFICER

PART III - DUTY DESCRIPTION

QPRINOPAL DUTY TRIE ConiiHnder. 20ShR^inEnt (MTF^TI) bPCeiTICNACCjBR OlAOO

c, SIGNIFICANT DUTIES AMD RESPONSIBILITIES.REFERTO PART IVq DA FORM 67-9-1

Re^rsilie for piamirg, developrg, drectirg and man^irg all pDgrams corrii.rted at the 206(hR^iiiErt
(MTRTI). These i^^mtalities induie developug policies, SOPS and directives, and ensmrg that
establish^adriisaonstandarcte. acadenlc stardards, arrileadei^p standards are adhered to am to
coiliraMly rrDiitor the operationof the Regirert ensurlrg effective and effidert operation. Additional
responslMities Include corductirg ^pedsl programs suchas the Unit Coirrrander^s Couse, Tactics! Officer
Sc&ol iTBtnxtorTraiiirg Coirses (TAJTC), DCS QriertationCoiJrse and Non-Prior ServiceTrainirg
CoTXse. Also re^nsilie for the trainirg, logistical and adrnnistrattve support ofall soldiers assigned and
atiBched tD the 208th (MTRTI).

PART IV - PERFORMANCE EVALUATION • PROFESSIONALISM (Rder)

CHARACTER Dlspcsiticn cf thelscc^: ccmdndicnvdues, cttiifcutss, cndskllls cffedlnglecdsr cnlicns

a ARMY VALUES (Comments mOKtiofy toe dl "NC entries. UsaPART Vb.) Yes No Yes No

1, HONOI?r AcfiPfPrrstothftArmy's piHirtyri=rirr=r(( nt-inf vrtniw; ISiH 5. RESPECT 1 Prcmof® d^ty, Q3nslcte"c*laT. fdrness, &EO

2. INTEGRITY: Pui!>kb&bb hlyip=isukJ mud IuraI Ii'i wuUuidiJssiJtsim 6. SELFLESS-SERVICE; Pieces Aimy prlCTliis befaesdf

3. COURAGE: Moifsts physlcd cno'mad tro/ffy K^m 7. DUTY: Fulfltls professlcrd. I^d, cndmcrd ctaigSlcns

4. LOYALTY: Beers truefdthaxjdIeg/cncstotheLI.S. Ccnstitutlcn, the Army, IheunJf, cndthesdder

b. LEADER ATTRIBUT ES /SKILLS / ACT IONS; First, mcrk°YES" a'NO' fa bjUi dcdc. Seccnd cfKxeeotofd cf sixthd- bet cfesaitetherc^6dclffic0^. Sdectenefrcm ATTRIBUTES,
two frcm SKILLS (CcmpsiaTCe)i cndthreefrcmACflCWS (LEADERSHIP). Plccacn"X" inthecRxcprlcienumta-edtoxwithcpticrxl ccmments InPART Vti CcmmenfS cremcndci<xy In
Pat Vbfc* cil "No" entries.

b.l. ATTRIBUTES 1)
Funcimentd qjdilles oxd

cfiaecfffisllcs

X MENTAL YES NO
Possesses cfeira will. Initidiva crddsdpilne

2. PHYSICAL YES|no 3. EMOTIONAL YES NO
Mdntdns cpprcpridele/d a physlcd 01sp(o/s sdf-ccntrd; cdm uncferprssur©
fitness end mHitay teaing

b.2 SKILLS (Comp^eicB)

(Sdecf2)

Skill cfe.'dcpDent Is pat of seif-
cte/dcpnmt; prereqjlsltefoadicn

CONCEPTUAL

Dancnstrd-s sajnd|uc^ent, altlod/CTsSlve
thinking mcrd recscnlng

INT ERPERSONAL

Shews skill with people cocdiing teihing
ccur^dlng moflvdIngcndempCM/eIng

3j TECHNICAL [YESjt
Pcssffises thenecessciy ®i:a1iseto

caxmpJishdl tcsks cndfuncticns

TACT ICAL DemcrstrcJss prcfidsxy inrecMfed prcfssicnd knavle:^ juc^nat, endwcrfl^Ing I^ISII
b.3. ACTIONS (LEADERSHIP) (^^ect3) Mcjor cc^vifles l&r^s perform: Influ&xing cp&cting axiImproving

INFLUENQNG

M^hodc# reccWnggxIs wtille
cpsrding /imp-o/lng

X COMMUNICATING YES NO X DECISION-MAKING YES NO
Dlsplo/s eccdcfd, wrHtax endllsteilngskills Employs scundjue^ait, legoi reaening
fa irxfvidjds /grojps end lbs rscurcs wisdy

3. MOTIVATING YES NO

irepir^, mdivdes. endgicte cAhsrs tewad
misslcn crmnplistimsnt

OPERATING

Short-term misslcn

cccanpiishmOTt

4. PLANNING YES NO X EXECUTING YES NO
De/^eps eddied ©cecufetie dens thci- ae Shcsws tcdied prcfldency, meets misslcn ;

fecBlde co::^etla endsultdde stendrefc, cndtekes eaeof pe:^e/r6sourc®

6. ASSESSING YES NO

Uses rfte-cEtion end a'dddicn teds to

fcdiltcfeccnslstaif imprewemeit

IMPROVING

Lcng-tgm imprcvement in the Army

its oecrlecndcraTilzcticns

7. DEVELOPING YES NO 8. BUILDING YES NO

invests rrteQ.Kje time end tffot tocfe^dqD Spsxt lime end rsources Imprcvingteans,

indvicUd subCTdnd-® cs lexfe-s gojps end units; festers efhicd dimde

9. LEARNING YES|no
SeAs selt^mprewaTientcndcrgjizeflcnd

prcwth; envislenlng crfcpfingcndiecdngchcnce

C.APFT: PASS DATE: APR 2003 HEIGHT: 72 WEIGHT: 2C8 YES

dJUNlOfi OfFICER DEVELOPMENT - MAWDA70ffy yes Oii?WO£Nr/?y FCW OF LTsy^iVD IVO/s. vc« ma ma

WEREDEVELCPMENTALTASKSRECCRDEDCNDAFCRM67-9-laANDQUARTERLYFaLCW-UPCCUNSELINGSCCNDUCTED?

REPLACES DA FORM 67-6, 1 SEP 79, WHICH IS CSSaETE. 1 CCT 97



a EVALUATE THE RATED CfFlCER'S PERFORMANCE DURINGT HE RAT ING PERIOD AND HIS/HER POrENTlAL FO? PROMOTION

I 1SATISFACTORY PERFORMANCE.
I 1 PRCMOT E

I lUNSATISFAaORY PERFORMANCE,
I 1 DONOT PROMOTE

nn OUTSTANDINGPERFORMANCE, | 1SATISFACTORY PERFORMANCE. I lUNSATISFAaORY PERFORMANCE, | 1OTHERMUST PROMOTE I 1 PRCMOT E . I I DO NOT PROMOTE I I (Exfiidn
b. COMMENT CN SPEOFIC ASPEaS CFTHE PERFORMANCE AND POTENTIAL FOR PRCMOTICN. REFER TOPAfiT 111, DAFORM 67-9 ANDPART 'Va b ANDcDA FORM 67-9-1.

LTC WaldilBS beenthe jsmier coircceridsr at the 208thRegLnErt (MTP^TI). He has set the standard-for
coixcnjlcatiig, dedaoniiBkrg andexecutirg^ exactirg campaignto iirpcovethe quartily andquality of
couses avail^e to soldiers throLghout the IMt^Statea LTC w3^beganthe trairirg yearwitha
pxgected(X)urse loadof 480students inintwo nxlitaiy occLpation^edalties (MO9 andthree specialty
coinses. Due toiirreaaig soldier traiiirg rsqittjerreiis ofOperaiiorB Notie eagle, EMmirg Freedomand
Iraqi Fteedom (ONE/OEF/OIF) LTC Wal^led the to increase the c^Killities of the MortanaRegioral
Traiiiirg Institiie (MTRTI]. Atthe conduaonof his ccfrrnHnd LTC Wal^s efforts had led to760 soldiers
trained infour MOSs and six ^jedalty courses. This endeavor was accompiidxd becauBeLTC Wal^was
atie to deady derrDnstrate to tie Traiiirg DivLaonthat the KTI instructor group and facilities were ahie to
be stressed to accoiifiish thenisaon Duiig this period the RTI was exteiTally evaluatedty the pupoxErls
andpassed each eval-uBtionwith outstandirg lesuita LTC Wal^dernonstrated superb persoiM initiative and
astute dedSLonmakirg to irBurethat the cspatilities of the RTI were ixelded trio the requirerrenfcs of the
TrairirgDiviaoninfe fields ofInstructor, adntnistrative and logistical support Additionally LTC Wal^
spear headed the effort to hasrc the KTI teachnon appiovedTATS couasewareto provide additional trnirarg
to Aviators inthe areas of duito: trairirg, revigationtratnLrg, and hot ard coldweather sumval trairxrg.
His self discipiire ardnoilitarybearirg, withastrorgsense of re^nsitOity to the soldier, are attributes that
have demons&ated what anRTI canaccornpii^whenthe coniuander estatil^ies a sti"org leader^ap dinste
and a.creative aj^iuachto solve pxDUems. LTC Wal^does not.sacrifice peiBorel or pBX)fesaonal Int^rity to
accornpJiditbenission Promote.

C IDENTIFY ANY UNIQUE PRCfESSIC^JAL SKILLS O? AREAS CF EXPERTISE CP VALUE TOTHE ARMY THAT THIS a=FIC£R POSSESSES, FOR ARMY 03MPETITIVE 0\TE©2RY OPT THROUGH

LTC ALSOINDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

This oficer will best serve the Amy inCF 12.

PART VI - IMTERMEDIATE RATER

PART VII-SENIOR RATER

Q EVALUATE THE RATED CfRCER'S PROMOTICN POTENTIAL TOTHE NEXT HIe^ER GRADE I ojffentlysaTla rcte JO offlcs"(s)Inthls gofe
AajTiiSSed OA Perm 67-9-1 wa recdvedwithlMs rep^ crdccnslc&edJn

BEST aJALIFIED • FULLY QUALIFIED • DO NOT PROMOTE • OTHER (Ex0dnt^CM) Y£S NO (Ecitftf/? fn
'ngb comparison of the senior
|IRATER'S profile and box CHECK AT
THE TIME THIS REPORT PROCESSED

ABOVE CENTER OF MASS

RO: LTC WALSH JOHN EDWARD

DATE: 2004 12 15

TOTAL RATINGS: 38

RATINGS THIS OFFICER: 1

c COMMENT PERFORMANCE/POTENTIAL

LTCWal^ccaliri£s toperformin anextraordin^rnaoner. HeconsistEntly
steps ip to the hardjobs as ^wnty his recert selectionasConrnander of the
1-163dIN BN. He is a detailedp^annex, who cuts throi:^coirpiex
bureaucracy to accorqfiish theirisaon HeistfaestrorgestLTCintheeriire
orgarization LTC Wal^hasuilinitsdpotertial and&)uad.be groorredto
brame the J-3 and eventually the Chief of Staff. Heisansctrenody cqBtie
of&cer, who cortbxBlly dernoretratesid-tiative, soixdjiarnrg, and carries
thrxDu^durirg executionofasstgnrrerts, Walsh is unavaiiibie for
Signature due to a depiayment to OIF.

CLLIST 3 FUTURE ASSIGNMENTS FCR WHICH THIS CfFICER IS BEST SUITED. FCR ARMY COMPETITIVE CATEGCfiY OPT THRCUOI LTC
ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

J-aBDECdr, COS
LTC Wal^wDuidbest serve thAxny inCF 12

rvA A7.0 nrr 97 rpfgverse^



SPECIAL ORDERS

NUMBER 111 AR

DATE

03 May 2004

DEPARTMENTS OF THE ARMY AND THE AIR FORCE

NATIONAL GUARD BUREAU

WASHINGTON, D.C. 20310-2500

EXTRACT

5 . Ajinouncemcnt is made of change of federally recognizedstatus as indicated,
TFN individuals.

in the Army National Guard of

NAME, GRADE, BRANCH

SNCMOS IF WO) UNIT & STATE

EFFECTIVE

DATE CHANGE

12 DEC 2003 MOS CH FR OOIA

05 MAY 2003 MOS CH FR OOIA

30 APR 2003 MOS CH FR OOIA

WALSH JOHN E.

LTC IN

HHC 113TH SPT BN
IN

CO B 2D BN 238TH AVN
IN

HHSB 1ST BN 103D FA
RI

HHC 1ST BN 163D IN

MT

22 APR 2004 BR CH FR AR

BY ORD

fNJGB FORM 01235

26 MAR 1999

NY ARNG MED CMD 30 APR 2004 FED RECOG WD
NY (TRF TO USAR/RET)

////////////////// NOTHING FOLLOWS //////////////

OmOAL

ITARIES OF THE ARMY AND THE AIR FORCE:

H STEVEN BLUM

Lieutenant General, USA
Chief, National Guard Bureau

OFFICf '

STEPHAN]
Colonel,
Executive Officer, National Guard Bureau

(Replaces NGB Form 0123, dated 25 MAR 97. which is obsolete)



STATE OF MONTANA

OFFICE OF THE ADJUTANT GENERAL

PO BOX 4789

HELENA, MT 59604-4789

ORDERS 113-005 22 April 2004

WALSH, JOHN E., LTC HHC (-) 1-163'̂ INF BN, WYUTO 3H0
BELGRADE, MT 59714

The following branch transfer concerning you is effective on date indicated.

Transfer to: INFANTRY CORPS (IN)
Change to : N/A
Effective Date: 22 APRIL 2004

Authority: NGR 600-100 Para 6-4
Additional Instructions: Wearing of the new insignia is not authorized until Federal
Recognition has been granted.
Format 370

BY ORDER OF THE GOVERNOR:

\\\\\\\\\\\///////////

\ \ HQ, MTARNG / /
\ \ OFFICIAL / /

\\\\\\\\\\\///////////

JOHN E. PRENDERGAST

Major General, MTNG
The Adjutant General



^EST AND AUTHORIZATION FOR TDY TRAVEL OF DOD PERSONNEL
(Reference: Joint Travel Regulations IJTR},. Chapter 3)

(Read Privacy Act Statement on back before completing form.) '

1. DATE OF REQUEST

(YYYYMMDO)

20040807

REQUEST FOR OFFICIAL TRAVEL

F:rst, Middle Initiall

' r. ( + 23 OTHERS)Hi
3. SOCIA^ECURm^^MBER 4. POSITION TITLE AND GRADE/RATING

BDE MOVEMENT OFFICER
(SEE ATTACHED).EE ATTACHED)

5. LOCATION OF PERMANENT DUTY STATION (PDS)

-ORT BLISS, TX
6. ORGANIZATIONAL ELEMENT

HHC, 116BCT
7. DUTY PHONE NUMBER

(Include Ares Code)

8.TYPE OF ORDERS

fDY

n. ITINERARY

?ROM; FT. BLISS. TX
TO: KUWAIT CITY, KUWAIT
TO: IRAQ
TO: KUWAIT CITY. KUWAIT
TO: FT. BLISS. TX

a. COMMERCIAL

FtAIL AIR BUS SHIP

9. TDY PURPOSE (See JTR, Apper^dix Hi

PRE-DEPLOYMENT SITE
SURVEY (PDSS)

X IVARIATION AUTHORIZED

lOa. APPROX. NO. OF TOY DAYS
(Including travel time)

17

b. PROCEED DATE

(YYYYMMDD)

20040808

b. GOVERNMENT c. LOCAL TRANSPORTATfON

RENTAL
AIR

X

VEHICLE

X

SHIP TAXI OTHER PRIVATELY OWNED CONVEYANCE (Check one!

RATE PER MILE;

AS DETERMINED BY APPROPRIATE TRANSPORTATION OFFICER (Overseas Travel on/y!

ADVANTAGEOUS TO THE GOVERNMENT

mileage REIMBURSEMENT AND PER DIEM IS

LIMITED TO CONSTRUCTIVE COST OF
COMMON CARRIER TRANSPORTATION AND

PER DIEM AS DETERMINED AND TRAVEL TIME
AS LIMITED PER JTR

a. PER DIEM AUTHORIZED IN ACCORDANCE WITH JTR, b. OTHER RATE OF P£R DIEM (Specify)113.
14. ESTIMATED COST 15. ADVANCE

a. PER DIEM b. travel c, OTHER d. TOTAL
AUTHORIZED

$ 36.000.00, $ 0.00 $ 0.00 $ 36,000.00 $

16. REfJ\AR}(.S (Use this space for special repuirements. leave, excess baggage, accommodations, registration fees. etc. J

a; Travel voucher will be submitted NLT 5 days after completion of TDY. b. Individuals do have a government credit card. c.
Goveroment quarters will be used if available, d. Revocation of orders will be submitted if travel is cancelled, e. Receipts for
lodging must be provided to FAO when settling travel voucher, f. Rental car is NOT authorized. Rental insurance not otherwise
covered in basic agreement is not reimbursable. USE OF TR IS DIRECTED.

17 .JPflf^VtL-REiiU ^J\iiQ,My&Q^^yfTiUe^ii/^signaturel

RAt^OLPH M. HILL, LTCrPA^ 5A TAC CP. DEP G-3

RAVE

AUTHORIZATION

ROVING/DIRECTING OFFICIAL (Tide and signature)

, LTC, OD. 5A TAC CP. G-8

19. ACCOUNTING CITATION

2142020.0000 0 76-2014 135197.00000 21T2 $36,000 000000 GRP9999TL0WGX1114 041014

20. Al/THPRIZING/ORDER-l§j^lNG (Title and signature)

^ S-A
ARBTyX). NIGHTINGALE, COL, AR. 5A TAC CP, CofS

fiJ^Bj^TTY KOCH'
r BUDGET ANALYST

21. DATE ISSUED (YYYYMMDD)

20040807

22. TRAVEL ORDER NUMBER

USAPA VI.00



fQUEST AND AUTHORIZATION FOR TOY TRAVEL OF DOD PERSONNEL
(Reference: Joint Travel Regulations (JTRj, Chapter 3)

(Read Privacy Act Statement on back before completing form.)

1. DATE OF REQUEST

lYYYYMMDD}

20040826

+ 23
OTHERS)

REQUEST FOR OFFICIAL TRAVEL

3. SOCIAL SECURITY NUMBER

(SEE ATTACHED)

4. POSITION TITLE AND GRADE/RATING

BDE MOVEMENT OFFICER/MAJ/0-4 (SEE
ATTACHED)

5. LOCATION OF PERMANENT DUTY STATION (PDS)

FORT BLISS. TX

6. ORGANIZATIONAL ELEMENT

HHC 116TH BCT

7. DUTY PHONE NUMBER

(Include Area Code!

8..TYPE OF ORDERS

AMENDMENT 2 .

11. ITINERARY

FROM: FT. BLISS, TX
TO: KUWAIT CITY. KUWAIT
TO: IRAQ
TO: KUWAIT CITY, KUWAIT
TO: FT. BLISS, TX

9. TOY PURPOSE (See JTB, Appendix Hi

PRE-DEPLOYMENT SITE
SURVEY (PDSS)

X [variation AUTHORIZED

10a. APPROX. NO. OF TOY DAYS
(Including travel iimel

17

b. PROCEED DATE

(YYYYMMDD)

20040808

a. COMMERCIAL b. GOVERNMENT c. LOCAL TRANSPORTATION

-cm—
RENTAL

RAIL Alfi BUS

X

SHIP AIR

X

VEHICLE

X

SHIP TAXI

AS DETERMINED BY APPROPRIATE TRANSPORTATION OFFICER (Overseas Travel only)

OTHER PRIVATELY OWNED CONVEYANCE (Check one)

RATE PER MILE:

ADVANTAGEOUS TO THE GOVERNMENT

MILEAGE REIMBURSEMENT AND PER DIEM IS

LIMITED TO CONSTRUCTIVE COST OF
COMMON CARRIER TRANSPORTATION AND

PER DIEM AS DETERMINED AND TRAVEL TIME

AS LIMITED PER JTR

13. X 1a- PER DIEM AUTHORIZED IN ACCORDANCE WITH JTR. b. OTHER RATE OF PER DIEM (Specify)

14. ESTIMATED COST 15. ADVANCE

a. PER DIEM b. TRAVEL c. OTHER d. TOTAL
AUTHORIZED

$ 0.00 $ 0.00 $ 4,000.00 $ 4,000.00 $

16. REMARKS (Use this space /or special requirements, leave, excess baggage, accommodations, registration fees, etc.)

TRAVEL ORDER 08-020-5ATAC-CP-2004. dated 20040807 IS AMENDED AS FOLLOWS:

ITEM 14c. INCREASE OF $4,000.00

ITEM 16. REMARKS. EXCESS BAG<iAGE AUTHORIZED.

17.^^I^^L-REpU^&^l^^^FIZK^^W^d signature)
RANDOLPH HILL, LTC, FA, 5A TAC-CP, ASSIST G3

flB/TRAV

^OHNVY

EL-AR

4
'ftpVING/DIRECTING OFFICIAL (Title and signature)

LTC, 0D, 5A TAC-CP, G8

AUTHCfRIZATION /

2142020.0000 0 76-2014 135197.0000 21T1 $0.00
000000 GRP9999TL08020GX1114 041014 21T2 S4.000.00

20. AUTHO

-ULO
BAIWYD.

jlG/ORDER-ISSUING OFFICIAL Y7/7/e and signature)

ITINGALE. COL. AR, 5A TAC-CP, CoS

DD FORM 1610, JAN 2001 PREVIOUS EDITION IS OBSOLETE.

KOCH
BUBGET ANALYST

21. DATE ISSUED (YYYYMMDDl

20040807

22. TRAVEL ORDER NUMBER

08-020-5ATAC-CP-2004

USAPA Vt.OO



Circle theappropriate copy designator
Copy 2 Copy 3

-? 4 xAa
I I !

Copy 1

PERSONWEL ACTION

For useof this form, see AR 600-8-6 and OA PAI*A 600-8-21; theproponent agency isODCSPER

DATA REQUIRED BY THE PRIVACY ACT OF 1974

AUTHORITY: Title5, Section 3012; Title 10, USC, E.O. 9397.

PRINCIPAL PURPOSE: Used bysoldier inaccordance withOA PAM 600-8-21 when requesting a personnel action cn his/her own behalf
ISection II/).

ROUTINE USES: To initiate theprocessing ofa personnel action being requested bythesoldier.

DISCLOSURE: > Voluntary. Failure to provide social security number may result ina delay or error inprocessing of the request for
personnel action.

Copy 4

1. THRU (IncludeZIP Code/

commander
I16BCT

MCGREGOR FOB

FT. BLISS; TX 79916

2. TO (/ficlude ZIP Code/ 3. FROM (IncludeZIP Coder

COMMANDER .
1-103 ARMOR

DONA ANA FOB

FT. BLISS, TX 79916

SECTION I • PERSONAL IDENTIFICATION

4. NAME (Last. First; Mil

' (is-y-
5. GRADE OR RANK/PMCS;.AOC 6. SOCIALSECURITY NUMBER

7. The abovesoldier's duty status Is changed from

PRESENT FOR DUTY

8. I request, (hefollowing aclion: (Check as appropriate!

SECTION II • DUTY STATUS CHANGE (AR600-8B/

TEMPORARY DUTY STATION

effective 1200 hours,

SECTION III • REQUEST FOR PERSONNEL ACTION

to

23 AUGUST 2004

Service School (Enlonly! SpecialFojces Tiaining/Assignmeni Identification Cs'd

ROTC or ReserveComponent Duty On ilie JobTiaining /ZTJ/o/lZ/y Identification Tags

Volunleering For OvetseaService Reloslingin Army Personnel Tests Separate Rations

Ranger .Training Reassignment MaiiiedArmy Couples Leave ' EtcesslAdvance/Outside CONUS - -

Reassignmenl EiUenie Family Problems Reclassification Change of Name/SSN/DOB

Exchange Reassignment /IF/?/ Officer Candidate School
X

Othei (Specily) HFP/CZTE/HDP
Airborne Training Asgmtof Pets with EjceptionalFamily Members

9. SIGNATURE OF SOLDIER (When required! 10. DATE (mrMMODI

SECTION IV • REMARKS (Applies to SectionsII, III, and V! (Continue onseparate sheet)

COUNTRY TRAVEL TO: KUWAIT/IRAQ

START HOSTILE FIRE PAY EFFECTIVE: 9 AUGUST 2004
START COMBAT ZONE TAX EXCLUSION EFFECTIVE: 9 AUGUST 2004
START HARDSHIP DUTY PAY EFFECTIVE: 9 AUGUST 2004

STOP HOSTILE FIRE PAY EFFECTIVE: 21 AUGUST 2004
STOP COMBAT ZONE TAX EXCLUSION EFFECTIVE: 21 AUGUST 2004
STOP HARDSHIP DUTY PAY EFFECTIVE: 21 AUGUST 2004

SECTION V • CERTIFICATIDN/APPROVAUDISAPPROVAL

11. 1certifythat the dutystatus change (Section II) or that the request lor personnel aclion (Section //// contained herein •

. j 1HAS BEEN VERIFIED \~] RECOMMEND APPROVAL j 1RECOMMEND DISAPPROVAL [>^ IS APPROVED 1 1IS DISAPPROVED
12. COMMANDER/AUTHORIZED REPRESENTATIVE 13.SIGNATURE H. (ryyyMMDD) ,

20040831

DA F0RM4187, JAN 2000 PREVIOUS EDITIONS AREOBSOLETE



JOINT FORCE HEADQUARTERS - MONTANA

OFFICE OF THE ADJUTANT GENERAL

P.O. BOX 47 89 ,
HELENA. MT 59604-4789

ORDERS 159-116 , 07 June 2004

. WALSH JOHN E LTC 163 IN BN 1 HHC MECH FWD5
{YLJT8-3H5) 350 AIRPORT ROAD BELGRADE MT 59714

You are ordered to active duty as a member of your Reserve Component Unit for
the period indicated unless sooner released or unless extended. Proceed from"
your current location in sufficient time to report by the date specified.
You enter active duty upon reporting to unit home station.

REPORT TO HOME STATION: 07 June 2004 , 163 IN BN HHC MECH FWD 5, 350

AIRPORT RD, BELGRADE, MT

REPORT TO MOB STATION: 10 June 2004 , FT BLISS, TEXAS BLDG 2044

Period of active duty: Not to exceed 571 days
Purpose: OPERATION IRAQI FREEDOM

Mobilization Category Code: G
Additional instructions;

(a) You are relieved from your present Reserve Component status and are
ordered

• to report for a period of active duty NTE 25 days for mobilization
processing. If upon reporting for active duty, you satisfy medical-

.deploy
ment medical standards, then you are further orders to active duty for a
period NTE 545 days. See permanent order 316-001 dated 12 November 2003

• for failing to meet deployment standards.
(b) IF UPON REPORTING FOR DUTY YOU FAIL, TO MEET DEPLOYMENT MEDICAL' STANDARDS

BASED ON TEMPORARY PROFILE OR TEMPORARY MEDICAL CONDITION, YOU MAY BE -

RELEASED FROM ACTIVE DUTY AND RETURNED HOME, SUBJECT TO A SUBSEQUENT ORDER^
TO ACTIVE DUTY UPON RESOLUTION OF THE TEMPORARY PROFILE .OR CONDITION

(C) YOU ARE INVOLUNTARILY ORDERED TO ACTIVE DUTY WITH THE CONSENT OF THE

GOVERNOR OF MONTANA IN A TEMPORARY CHANGE OF STATION (TCS) STATUS

(d) TR DIRECTED FROM HOME STATION TO MOB STATION & RETURN TO FT HARRISON, MT •;
UPON COMPLETION OF DUTY. FURTHER TRAVEL TO HOR AUTH AFTER REINTEGRATION '

PROCESS.

(e) SOLDIER IS AUTHORIZED IMMINENT DANGER PAY AND COMBAT ZONE EXEM^ION
FAMILY SEPARATION ALLOWANCE-II (FAS-II) IS AUTHORIZED TO ALL SOLDIERS W/

DEPENDENTS AND WHO IS TDY OUTSIDE THE UNITED STATES FOR MORE THAN 3 0 DAYS

(f) FAMILY MEMBERS MAY BE ELIGIBLE FOR TRICARE (MILITARY HEALTH CARE) BENEFITS.

FOR DETAILS CALL 1-888-DOD-CARE (1-888-363-2273)

(g) THE SOLDIER WILL BE EXCLUDED FROM THE ACTIVE ARMY END-STRENGTH PER SECTION'

13 8, TITLE 10, use, AND WILL NOT BE PALCED ON THE ACTIVE DUTY LIST

(SECTIONS 641(1)(D) AND 620 (A), TITLE 10, USC)

(h) EXCESS ACCOMPANIED BAGGAGE IS AUTHORIZED

(i) GOVERNMENT QUARTERS AND MESS ARE AVAILABLE AND DIRECTED AT NO COST TO THE

SOLDIER ONCE REPORTING TO MOB STATION



JOINT FORCE HEADQUARTERS - MONTANA

OFFICE OF THE ADJUTANT GENERAL

P.O. BOX 47 89 ,
HELENA, MT 59604-4789

ORDERS 159-116 , 07 June 2004

WALSH JOHN E •••••11 LTC 163 IN BN 1 HHC MECH FWD5
(YLJT8-3H5) 350 AIRPORT ROAD BELGRADE MT 59714

You are ordered to active duty as a member of your Reserve Component Unit for
the period indicated unless sooner released or unless extended. Proceed from"
your current location in sufficient time to report by the date specified.
You enter active duty upon reporting to unit home station.

REPORT TO HOME STATION: 07 June 2004 , 163INBN HHC MECH FWD 5, 3 50

AIRPORT RD, BELGRADE, MT '

REPORT TO MOB STATION: 10 June 2004 , FT BLISS, TEXAS BLDG 2044

Period of active duty: Not to exceed 571 days
Purpose: OPERATION IRAQI FREEDOM

Mobilization Category Code: G
Additional instructions:

(a) You are relieved from your present Reserve Component status and are
ordered

• to report for a period of active duty NTE 25 days for mobilization
processing. If upon reporting for active duty, you satisfy medical

.deploy
ment medical standards, then you are further orders to active duty for a
period NTE 545 days. See permanent order 316-001 dated 12 November 2003
for failing to meet deployment standards.

(b) IF UPON REPORTING FOR DUTY YOU FAIL. TO MEET DEPLOYMENT MEDICAL STANDARDS

BASED ON TEMPORARY PROFILE OR TEMPORARY MEDICAL CONDITION, YOU MAY BE •

RELEASED FROM ACTIVE DUTY AND RETURNED HOME, SUBJECT TO A SUBSEQUENT ORDER.'
TO ACTIVE DUTY UPON RESOLUTION OF THE TEMPORARY PROFILE.OR CONDITION

(c) YOU ARE INVOLUNTARILY ORDERED TO ACTIVE DUTY WITH THE CONSENT OF THE '

GOVERNOR OF MONTANA IN A TEMPORARY CHANGE OF STATION (TCS) STATUS

(d) TR DIRECTED FROM HOME STATION TO MOB STATION & RETURN TO FT HARRISON, MT

UPON COMPLETION OF DUTY. FURTHER TRAVEL TO HOR AUTH AFTER REINTEGRiATION "

PROCESS.

(e) SOLDIER IS AUTHORIZED IMMINENT DANGER PAY AND COMBAT ZONE EXEMPTION

FAMILY SEPARATION ALLOWANCE-II (FAS-II) IS AUTHORIZED TO ALL SOLDIERS W/

DEPENDENTS AND WHO IS TDY OUTSIDE THE UNITED STATES FOR MORE THAN 3 0 DAYS

(f) FAMILY MEMBERS MAY BE ELIGIBLE FOR TRICARE (MILITARY HEALTH CARE) BENEFITS,
FOR DETA'ILS CALL 1-888-DOD-CARE (1-888-3 63-2273)

(g) THE SOLDIER WILL BE EXCLUDED FROM THE ACTIVE ARMY END-STRENGTH•PER SECTION

138, TITLE 10, use, AND WILL NOT BE PALCED ON THE ACTIVE DUTY LIST

(SECTIONS 641(1)(D) AND 620 (A), TITLE 10, USC)

(h) EXCESS ACCOMPANIED BAGGAGE IS AUTHORIZED ;•

(i) GOVERNMENT QUARTERS AND MESS ARE AVAILABLE AND DIRECTED AT NO COST TO THE

SOLDIER ONCE REPORTING TO MOB STATION



SPECIAL ORDERS

NUMBER 111 AR

DATE

03 May 2004

DEPARTMENTS OF THE ARMY AND THE AIR rORC=

NATIOKAL GUARD BIHIEAU

WASHINGTON, DC. 20310-2500
EXTRACT

5 . Annniinccmrni is made ofchnnpc of fedcralK- rrcognljcd 5iatus as indiraicd, in ihc Army N'ntional Guardof
TFN iiidn ldual'.

NAME, GRADE, BRANCH

SN(MOS IF WO)

WALSH JOHN E.

LTC IN

UNIT 6 STATE

HHC 113TH SPT BN

IN

CO B 2D BN 238TH AVN

IN

HHSB 1ST BN 103D FA

RI

HHC 1ST BN 163D IN

MT

NY ARNG MED CMD

NY

EFFECTIVE

DATE CHANGE

12 DEC 2003 MOS CH FR OOIA

05 MAY 2003 MOS CH FR OOIA

30 APR 2003 MOS CH FR OOIA

22 APR 2004 BR CH FT5 AR

30 APR 2004 FED RECOG WD

(TRF TO USAR/RET)

////////////////// NOTHING FOLLOWS //////////////

BY ORDEi!l'i

OFFIC!

stephan:

Colonel

Executive Officer, National Guard Bureau

NOB FORM 0123E

26 MAR 1999

OF

OFFICIAL

THE ARMY AND THE AIR FORCE:

H STEVEN BLUM

Lieutenant General, USA
Chief, National Guard Bureau

(Replace:, NG8 Form 0123. dated 25 MAR 97, v.tixh obsolRle)



SPECIAL ORDERS DATE DEPARTMENTS OF THE ARMY AND THE AIR FORCE

NATIONAL GUARD BUREAU

NUMBER 111 AR 03 May 2004 WASHINGTON, D.C. 20310-2500
EXTRACT

5 . Announccmcni is made ofchange offcdcralk rccognized siarus as indiratcd, intheArmv N'ariotial Guard of
TFN iiidivid jsK

NAME , GRADE, BRANCH

SN(MOS IF WO)

WALSH JOHN E.

LTC IN

UNIT S STATE

HHC 113TH SPT BN

IN

CO B 2D BN 238TH AVN

IN

HHSB 1ST BN 103D FA

RI

HHC 1ST BN 163D IN

MT

NY ARNG MED CMD

NY

EFFECTIVE

DATE CHAKG5

12 DEC 2003 MOS CH FR OOlA

05 MAY 2003 MOS CH FR OOlA

30 APR 2003 MOS CH FR OOlA

22 APR 2004 BR CH FR AR

30 APR 2004 FED RECOG WD

(TRF TO USAR/RET)

////////////////// NOTHING FOLLOWS //////////////

BY ORDEJf'^OT^S+lt OF THE ARMY AND THE AIR FORCE:

//s \^\ H STEVEN BLUM
Lieutenajit General. USA
Chief, National Guard Bureau

I OFFICIAL ) I)

S TE P HAN

Colonel,
Executive Officer, National Guard Bureau

NGB FORM0123E

26 MAR 1999

(Replaces NGB Form 0123, dated 25 MAR 97. v.tiitrh i5 ot)So!eie)



da Form 87, 1OCT 78

DEPARTMENT OF THE ARMY

CERTIFICATE OF TRAINING

This is to certify that

LTC JOHN WALSH

HAS SUCCESSFULLY COMPLETED

U.S. ARMY COMMAND AND GENERAL STAFF COLLEGE

BATTLE COMMANDERS DEVELOPMENT COURSE 04-05

29 March 2004 - 2 April 2004

Fort Leavenworth. Kansas

2 April 2004 L. WALDEN

U.S. Army
Director, School for Command Preparation



DA Form 87, 1 OCT 78

DEPARTMENT OF THE ARMY

CERTIFICATE OF TRAINING

This is to certify that

LTC JOHN WALSH

has successfully completed

U.S. ARMY COMMAND AND GENERAL STAFF COLLEGE

TACTICAL COMMANDERS DEVELOPMENT COURSE 04-05

22 March 2004 - 26 March 2004

Fort Leavcnworth. Kansas

26 March 2004 JOSEPH L. WALDEN

-COLONEL, U.S. ARMY
Director, School for Command Preparation



Da i'oaii S7, 1 oc r /{;

\"^ :.-, n It .

DEPARTMENT OF THE ARMY

CERTIFICATE OF TRAINING

This is to certify that

LTC JOHN WALSH

HAS SUCCESSFULLY COMPLETED

U.S. ARMY COMMAND AND GENERAL STAFF COLLEGE

BATTLE COMMANDERS DEVELOPMENT COURSE 04-05

29 March 2004 - 2 April 2004

Fort Leavcnworth, Kansas

2 April 2004 rmJOSEPH L.WALDEN

U.S. Army
Direcior. Scliool for Coinmnnd PrCpDracion
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0. NAME (Ust. nist. MIdiSe NUal)

WALSH, JOHN EDWARD
g. UNIT,Ofia, STATION,ZIP CODE OR APO, MAJOR COMMAND

95TH TROOP COMMAND, MT ARNG (78QAA)
1. PgaOD COVSRBJ

FROM ~] THRU
k NONRATED

CODES

2. Forwarded to Oifieer

h. REASON FOR SUBMISSION

04 Change of Duty

PART il - AIJTKB4TICATI0N {l^ted officer's sisnalure veirfies officer has seen completed OB) Pans 1-VII and the admin data is correct)

b. NAMEOFlNTER.\l£DlAT£RATe)(Laxt, Firal, Ml)

NAMEOFSmiOHFtATe)(LdSt. F)rd, MI]

SENIOR RATER'S ORGANIZATION

MT NG JOINT HEADQUARTERS, PO BOX 4789
HELENA, MT 59604-4789

- PRINCIPAL Dimr TTTLE EXECUTIVB OFFICER

. 6IGMRCAWT DUTieS AND RESPONSiBIUTIES. REFERTO PAfTTIVo, DA FORM 67-9-1

COL ICDR, 95TH TRP CMD

SB^jOR RATER TELB'HONE NUMBER

report, do you wish lo man

commenls sre alleched!• Qve^.
PART III - DUTY DESCHFTION

commenls? «, signatUREOF RATH3 OFFICER

I I No

b. POSITION AOGBR QIAOO

Primary responsibility is to,support the commander to insure daily requirements are met in order to accomplish
the mission of the 95th Troop command. Establish staff operting procedures and ensure the flow of
information between the commander, staff and subordinate units is effective. Ensure the commander's orders,
missions, and instructions are executed. Ensure all requirements are met, both internal and external. Assist
the commander in creating ans sustaining the condition for successful mission accomplishment. Oversee all
management functions, systems, and processes wihin the 95th Troop Command and subordinate units. Direct
the staff and subordinate Commanders in exceuting the Commander's guidance and priorities. Responsible for
the safety and welfare of all AGR soldiers withthe command ond control of the 95th Troop Command.

PART IV - PS^RMANCE EVAUJATJON • PROFESSIONALISM (fbter)

CHARACTER Oispc^lon of the leader:combinationol values, ^tributes, and skillsallecting leader actions

a. ARMY VALUES (Comments mandatory for all "NO" entries. Use PARTVb.) Ves No Yes No

1. HONOR: Adherenceto the Army's publicly declared code of values Kirn 5. RESPECT: Promotes dionity, consideration, fairness, & ED Kaai
2. INTEGHTY: Possesses highpersonal moralstandards;honest In word a;id deec ¥Sim 6. SELFLESS-SERVICE: PlacesArmy priorities beforeself RSIH
3. COURAGE: Manifests physical and moralbravery K4H 7. DUTY; FulMlls prolessional, legal, and moral obligations Kim

1^14. LOYALTY: Bearstrue faith and aJlegiance to the U.S. ConstKi/tion, the Anny, the unit, and the soldier

b. LEADER ATTRIBUTES / SKILLS / ACTIONS: Rrst, mark"YES" or "NO" lor each bloclt. Second, choosea total of six that best describe the rated officer. Select one Irom ATTRIBUTES,
twofrom SKILLS [Competence), andthree from ACTIONS (LEADSlSHiP). Place an 'X' tn theappropriate numbered box with c^jtlonai comments In PART Vb. COfTimsntS are mancfatory In
Part Vb for all "No" entries.

b. 1. A TTRIBUTES fSe/ecf 1)

Fundaments! qualities and

characleristlcs

X MENTAL ^ NO
Possesses desire, will. Initiative, and discipline

2. PHYSICAL ^ NO
Maintains appropriate level of physical

fitness and mililary bearing

3, EMOTIONAL NO

Displays self-control; calm under pressure -

b.2 SKILLS (Competence)

(Select 2)

Skill development is part of self-
devetoprrienl; prerequisiU to action

X CONCEPTUAL NO X INTERPB^SONAL ^ NO 3. TECHNICAL ^ NO
Demonsiretas sound judgment, orilical/creatlve Shows skill with people: coaching, teaching, Possesses the necessary expertise to
thinking, moral raasonlna counseling, motivating and empowering accomplish all tasks and functions

TACTICAL Demonstrates proficiency In required professional knowledge, judgment, and warfighting NO

b.3. ACTIONS (LEADERSHIP) (Select 3) Major activities leaders perform: Influencirjg, operating, end Improving

INFLUBJCING

Method ot reactiing goals white

operaling / Improving

X COMMUNICATING ^ NO
Displays good oral, written, and listening skills
for indlvlCuals/ groups

2. DECISION-MAKING ^ NO
Bnploys sound judgment, logical reasoning

and uses resources wisely

3, MOTIVATING ^ NO
Inspires, motivates, and guides others toward

mission sccomplishmant

OPERATING

Short-term mission

accomplishment

4. PLANNING NO

Develops detailed, executable plans that are |
feasible, acceptable, and suitable 1

X EXECUTING NO
Shows tactical proficiency, meets mission

standards, and takes care or people/resources

6. ASSESSING ^ NO
Uses aiter-action and evaluation to(^s to

facilitate consistent Improvement

IMPROVING

Long-term Improvement In the Army

its oeoDia and oraanlzations

7, DEVELOPING ^ NO
Invests adequate time and effort to develop
individual subordinates as leaders

8. BUILDING ^ NO
Spends time and resources Improving teams,

groups and units; fosters ethical cllmffie

X LEARNING ^ NO
Seeks self-Improvement and organizational

.growth; envisioning, adapting and leading change

c. APFT: PASS DATE MAY 2004 HBGHT: 71 WQGHT: 209 YES

d. JUNIOHOt-HCtR DEVELOPMENT- MANDATORY YES OR NO BJTRY FOR RATERS OF LTs AND WOls. vcq mh M/

WERE DEVa.0PM»JTAL TASKS RECORDED ON DA FORM 67-9-1 aAND QUARTERLY FOLLOW-UP COUNSELINGS CONDUCTED? ^ '
DA FORM 67-9, He=LACES DA FORM 67-8, 1 SEP79, WHICH IS OBSOLETE 1 OCT 97
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NAME WALSH, JQHNEDWAfcD
4-

PERIOD C0VB1ED 2003 07 01 - 2004 01 09

+ PAFITV - PERFORMANCE AND POTENTIALEVALUATION (Rater)

a EVALUATE THE RATej OFFICBTS PERFORMANCE DURING THE RATING PERIOD AND HIS/HB=t POTBITIAL FOR PROMOTION

OTH
(Bcpl

-f-

nn OUTSTANDING PERFORMANCE,
I I MUST PROMOTE

1 SATISFACTORY PERFORMANCE
J PROMOTE

IUNSATISFACTORY PERFORMANCE,
I DO NOT PROMOTE 3in)

b. COMMBnIT ON SPEQRC ASPffiTS OF THE PfflFORMANCE AND POTENTIAL FOR PROMOTION. REFER TO PART III, DA FORM 67-9 AND PART IVa, b. AND c DA FORM 67-9-1.

LTC Walsh is by far, one of the finest officers that I have had the plasure to work with. As the Troop
Command Executive Officer, LTC Walsh has synchronized the staff activities making the staff successful in
all missions. LTC Walsh and staff have successfully developed and executed mobilizations for the 495th
Transportation BattaUon, Falcon Guardian, 143rd MP Detachment, the 639th Quartermaster Supply
Company, Det 1 151 AVN Co L Maintenence, Det 1 1022nd Medical Company, and soldiers from thel049th
EN TM FFTG in support of Iraqi Freedom an Enduring Freedom. In addition, plans have been developed
for alert and mobilization of two provisional MP companies from the 1-190th Field ARTY BN. The staff has
also supported civil authorities in Montana wild land fires of 2003. LTC Walsh has been instrumental in the
successful completion of weapons of mass destruction exercise that was conducted in Sep 03. Under his
leadership, the 95th Troop Command has implemented a successful CSDP program in subordinate units.
Units received excellent ratings in the National Guard Bureau CLRT visit. LTC Walsh is involved in all
aspects of the MT ARNG. He has been selected as Commander l-163rd INF (BFV). He has proven that he
is the future leadership in our organization. Our organization is in good hands.

c. IDBviTIFY ANY UNIQUE PROFBSIONAL SKILLS ORAREAS OFEXPfftTISEOF VALUE TOTHEARMY THAT THIS OFFICBR POSSESSES. FOR ARMY COMPETITIVE CATEGORY OPTTHROUGH
LTC, ALSO INDICATE A POTBMTIAL CARra RBX) FOR FUTURE SERVICE

LTC Walsh should command a combat battahon, then should become an operations officer at the joint staff
level. LTC Walsh would best serve the Army in OPCF/11.

PART VI - INTERMEDIATE RATER

PART VII -SENIOR RATER

a EVALUATE THE RATE) OFFICER'S PFKDMOTION POTBITIAL TO THE NEXT HIGHER GRADE I currently senior rate afficer(s) inthisgi^e
ed In

inc)

NGB COMPARISON OF THE SENIOR
RATER'S PROFILE AND BOX CHECK AT

THE TIME THIS REPORT PROCESSED

ABOVE CENTER OF MASS

RO: LTC WALSH JOHN EDWARD

DATE: 2005 02 28

TOTAL RATINGS: 47

RATINGS THIS OFFICER: 1

+

c. COMMBvfr ON PERFORM ANCBPOTB^IAL

—— __ Acompleted OA Fbrm S7-S-1 wasreceived wftti thisreport andcontid^i
1X1 BEST QUAUFIBD \ ] FULLY QUALIFIBD |_J DO NOT PROMOTE j_J OTHER (Btplain below) "'y yes Q no

LTC Walsh is a highly competent and professional leaser. He is both thorough
and meticulous in Ms planning anc achieves superlative results. He is a strong
team builderand coordinates the efforts of his subordinates in a highly effective
manner. He has been widely successful in planning and coordinating the alert
and mobilization of numerous units. He is both dependable and stalwart in his
performance and none work harder. He is well respected by his superiors and
subordinate staffs and shows great promise for senior level advancement. Will
become one of our best battalion commanders. Capable of excelling in any
positionh. Top 5% of officers in his rank. Must attend Senior.Service
schooling as soon as possible. Excellant officer. Officer unavailable for
signature due to deployment.

d. UST 3 FUTURE ASSIGNMB^TS FOR WHICH THIS OFFICER IS BEST SUITED. FOR ARMY COM PETITIVE CATB30RY CPT THROUGH LT
ALSO INDICATE A POTB^JTIAL CARSR ROD FOR FUTURE SERVICE

Would serve the Army best as OPCF/11.
BN CDR, BDE CDR, J-3

DA FORM 67-9, OCT 97 (Reverse) T RC, \SV1.0
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DEP^riTMENTS OF THE ARMY AND Ai.. FORCE

JOINT FORCE HEADQUARTERS - MONTANA
P.O. Box 4789 (1900 Williams Street)

Helena, Montana 59604-4789

5 May 2004

P HHC (-) 1-163"^ Infantry Battalion.MEMORANDUM FOR LTC John E. Walsh,.
Bozeman, MT 59714

SUBJECT: Designation First/PrimarySpecialty, and/or Secondary Specialty; and Award of
Specialty Skill Identifiers, and/or Additional Skill Identifiers

1. In accordance with DA PAM 611-21 and entries on your OMPF, you have been designated
the following specialties, functional area specialties and additional skill Identifiers.

11A00 Infantry

Primary Specialty / Skill Identifier Title

12A00 Armor, General

Second Specialty / Skill Identifier Title

NA

Functional Area Title

5K Instructor

ASI Title

3M M1/M1A1 Abrams Tank

ASI Title

2. Previously held SSI not identified above have been withdrawn lAW applicable regulations.

FOR THE ADJUTANT GENERAL:

CF:

Original - Officer
MPRJ

"Fit to Win Through Quality Service"

niUAU C^WTLLING

COL, TC, MTARNG
DCSPER
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OFFICER EVALUATION REPOFTT
For use of this form, see AH 623-105; the proponent agency IsODCSFCR-h

SEEPRIVACY ACT STATmB^T

ON DA FORM 67-9-1

PART I - ADMINISTRATIVE DATA

a. NAME(Last.Rrst.Midd;sln;tlal]

WALSH, JOHN EDWARD
g. UMT. ORG..STATION, ZIPCODE OR APO, MAJOR COMMAND

95TH TROOP COMMAND, MT ARNG (78QAA)
L pgRioD covBieD

FROM THRU

I RATE) I h. NONRATB3
MONTHS CODES

2. Forwarded to Officer

h. REASON FOR SUBM ISSiON

04 [change ofDuty

PART II- AUTHBITICATION (Rated officer's signature verifies officer has seen completed Offl Parts 1-VII and the admin data Is correct)

a. NAMEOF RATER (Ust. First. MI)

b. NAME OF INTSWBDIATE RATS? (Last, Rrsl, MI)

e. NAMEOF SSJrOR RATER{Last, Fiist, Ml)

S0JIOR RATSTS ORGANIZATION

MT NG JOINT HEADQUARTERS, PO BOX 4789
HELENA. MT 59604-4789

a. PRINCIPAL DUTY TrTL£ EXECUTIVE OFFICER

c, SIGNIFICANT DUTIESANDRESPONSIBILTriES. REFER TO PARTIVB,DA FORM67-9-1

COL CDR, 95TH TRP CMD

BRANCH |SENK)R RATER TB^HONE NUMBER

AV
d. Ihis Is a reti

PART III - DUTY DESCFBPTION

o. S GNATUBEOF RATED OFRCER

b, POSITIONAOCVBR QIAOO

DATE

2. O&C O
DATE

Primary responsibility is to.support the commander to insure daiiy requirements ai-e met in order to accomplish
the mission of the 95th Troop command. Establish staff operting procedures and ensure the flow of
information between the commander, staff and subordinate units is effective. Ensure the commander's orders,
missions, and instructions are executed. Ensure all requirements are met, both internal and external. Assist
the commander in creating ans sustaining the condition for successful mission accomplishment. Oversee all
management functions, systems, and processes wihin the 95th Troop Command and subordinate units. Direct
the 'staff and subordinate Commanders in exceuting the Commander's guidance and priorities. Responsible for
the safety and welfare of all AGR soldiers withthe command ond control of the 95th Troop Command.

PAFTT IV - PERFORMANCE EVALUATION - PROFESSIONAUSM (Fbter)

CHARACTER Disposition of the leaden combination of v^ues, attributes, and skills effectingleaderactions

a. ARMYVALUES (Comments mandatory for all "NO" entries. Use PAFTT Vb.) Wo

1. HONOR: Adherence to the Army's publicly declaredcode of values \Kim 5. RESPECT: Promotesdignity, consideration, laimess, & EG

2. INTEGHTY; Possesses high personal moral standards; honest Inword anddeed!»• 6. SELFLESS-SERVICE; Races Army priorities before self

COURAGE: Manifests physical and moralbravery mm 7. DUTY: Fulfills professional, legal, and moralobllgailons

4. LOYALTY! Bearstrue iaith and allegiance to the U.S. Constitution, the Army, the unit, ^d tfIS soioler

\wa
IBI
!»

b. LEADER ATTRJBUTES / SKILLS / ACTIONS; Rrst, mark "YE" or "NO"for each block. Second, choose a total oi six that best describe the rated officer. Select one Irom ATTRIBUTES,
two from SKILLS (Competence), andthree Irom ACTIONS (LEAD^SHIP). Race an "X" inthe appropriate numbered box with opticna) comments in PART Vb. Commsnts are mandatoty In
Part Vb for all "No" entries.

b.1. ATTRIBUTES (S^ect 1) X MENTAL NO 2. PHYSICAL '^| NO
Fundamental quaJllles and Possesses desire, will, Initiative, and discipline fvlajntans appropriate level of physical
characteristics • fitness and military bearing

b.2 SKILLS (Competence) X CONCEPTUAL
(Select 2) Demonstrates sound|udgmenl, critical/creative Shows skill with people: coaching, teaching.

Skill development Is part of self- thinking, moral reasoning counseling, motivating and ampowsrlng
development, prerequisite to action 4 TACTICAL Demonstrates proficiency in required professional knowledge, ludgment, and wartighling

IINTERPERSONAL |'^| NO
Shows skill with people: coaching, teaching,
counseling, motivating and empowering

BVIOTIONAL

Displays self-control; cairn under pressure

3. TECHNICAL

Possesses the necessary expertise to
accomplish ail tasks and functions

b.3. ACTIONS (LB\DB1SHIP) (Select 3) Major activities leaders perform: influencing, operating, and Improving

INFLUENCING

Method of reaching goals while
operating / improving

X COMMUNICATING ^ NO
Displays good oral, written, and listening skills
for individuals 1 groups

2 DECISION-MAKING NO

Bnploys sound judgment, logical reasoning
and uses resources wisely

3. MOTIVATING ^ NO
Inspires, motivates, and guides others toward
mission accomplishment

ORBITING

Short-term mission

accomplishmenl

4. PLANNING ^ NO
Develops detailed, executable plans that are

feasible, acceptable, and suitable

X EXBDUTING ^ NO
Shows tactical prcliclency, meets mission

standards, and lak^ care of people/resources

6. ASSESSING ^ NO
' Uses after-sctlon and evaluation tools to

(acllltalB consistent improvement

IMPROVING

Long-term improvement in tf« Army

its oeoole end oroanizations

7. DEVELOPING ^ NO
1 Invests adequate time and effort todevelop

Individual subordinates as ieaders

8- BUILDING NO

Spaids time and resources improving teams,

groups and units; fosters ethical climate

X LEARNING ^ NO
Seeks s^f-lmprovement and organizational

.growth; envisioning, adapting and leading ci^ge

c. APFT; PASS DATE MAY 2004 HBGHT: 71 WSGHT; 209 YES

ti. ^m\OHiJi-b\CbHDk\Ji±OPMbN\ • MANDATORY YBSORNO ENTRY FORHAT^SOFLTsANDWOIs. vcc ma MX

WEHE DEVB.OPMBMTAL TASKS RECORDED ON DA FOF!M 67-9-1 aAND QUARTERLY FOLLOV^-UPCOUNSaiNGS CONDUCTED? ^' '



-h
name WALSH, JOHNEDWA&D SSN PERIOD cov^ 2003 07 01 ~• 2004 01 09

-h PART V - PERFORMANCEAND POTENTIALEVALUATION (Rater)

a. EVALUATE THE RATE) OFFICER'S PERFORMANCE DUfllNQ THE RATING PERIOD AND HIS/HER POTENTIAL FOR PROMOTION

"Yl OUTSTANDING PERFORMANCE; I [ SATISFACTORY PERFORMANCE, I 1UNSATISFACTORY PERFORMANCE I [ OTHp=MUST PROMOTE I 1 PROMOTE I 1 DO NOT PROMOTE 1 1(B<pf^n)
fa. COMMENT ON SPECIRC ASPECTS OFTHEPfftFORMANCEANO POTENTIAL FOR PROMOTION. REFERTO PART III, DA FORM 67-9 AND PAFTT IVa. b, AND c DA FORM 67-9-1.

LTC Walsh is by far, one of the finest officers that I have had the plasure to work v/ith. As the Troop
Command Executive Officer, LTC Walsh has synchronized the staff activities making the staff successful in
all missions. LTC Walsh and staff have successfully developed and executed mobilizations for the 495th
Transportation Battalion, Falcon Guardian, 143rd MP Detachment, the 639th Quartermaster Supply
Company, Det 1 151 AVN Co L Maintenence, Det 1 1022ndMedical Company, and soldiers from thel049th
EN TM FFTG in support of Iraqi Freedom an Enduring Freedom. In addition, plans have been developed
for alert and mobilization of two provisional MP companies from the l-190th Field ARTY BN. The staff has
also supported civil authorities in Montana wild land fires of 2003. LTC Walsh has been instrumental in the

Qgj successftil completionof weapons of mass destruction exercise that was conductedin Sep 03. Under his
leadership, the 95th Troop Command has implemented a successful CSDP program in subordinate units.
Units received excellent ratings in the National Guard Bureau CLRT visit. LTC Walsh is involved in all
aspects of the MT ARNG. He has been selected as Commander l-163rd INF (BFV). He has proven that he
is the future leadership in our organization. Our organization is in good hands.

c. IDBJTlPi'ANY UNiOUE PROFESSIONAL SKILLS OR AREAS OF EXPSTTISE OF VALUETO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPertTIVECATEEORY OFT THROU'

LTC. ALSO INDICATE A POTB>rnAL CAFffil Ran FOR FUTURE SSWICE

LTC Walsh should command a combat battalion, then should become an operations officer at the joint staff
level. LTC Walsh would best serve the Army in OPCF/11.

PART VI - INTERMEDIATE RATER

PAFTT Vli-SENIOR RATER

a EVALUATE THE RATH) OFFlCm'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE

1X1 BEST qualfib:* • FULLY QUALiFIED • DO NOT PROMOTE • OTHER 0(B(f3lain below)

I currently senior rate q oHicer(s) In this grade
A Bompleled DA Porm S7-9-1 wes rec^ad wllh thia report and consld^ed In
myevaluation andlevlaw YES NO (Bplan v cj

NGB COMPARISON OF THE SENIOR
RATER'S PROFILE AND BOX CHECK AT

THE TIME THIS REPORT PROCESSED

ABOVE CENTER OF MASS

RO: LTC WALSH JOHN EDWARD

DATE: 2005 02 28

TOTAL RATINGS: 47

RATINGS THIS OFFICER: 1

|q, COMMENT ON PERFORMANCBPOTENTIAL

LTC Walsh is a highly competent and professional leaser. He is both thorough
and meticulous in his planning anc achieves superlative results. He is a strong
team builderand coor<inates the efforts of his subordinates in a'highly effective
manner. He has been widely successful in planning and coordinating the alert
and mobilization of numerous units. He is both dependable and stalwart in his
performance and none work harder. He is well respected by his superiors and
subordinate staffs and shows great promise for senior level advancement. Will
become one of our best battalion commanders. Capable of excelling in any
positionh. Top 5% of officers in his rank. Must'attend Senior.Service
schooling as soon as possible. Excellant officer. Officer unavailable for
signature due to deployment.

d. LIST 3 FUTUREASSIGNMENTS FOR WHICH THIS 0FFICS1 IS BEST SUITBD. FOR ARMY COMPB"ITIVE CATEGORY CPT THROUGH LT ),
ALSO INDICATE A POTBnITIAL CAREER FiB-D FOR FUTURE SERVICE

Would serve the Army best as OPCF/11.
- BN CDR, BDE CDR, J-3

DA FORM 67-9, OCT 97 (Reverse) +



002G2439

-h OFFICER EVALUATION REPORT
For use of (his form, see AR 623-105; the proponent agency isODCSPER

PART I - ADMINISTRATIVE DATA

SEEPaVACY ACT STATBtlENT
ON DA FORM 67.9-1

a. NAME {Last, Rr^, MlddlQInltiai)

WALSH, JOHN E.

. BRANCH f. osgswg /raiosfwo;.RANK • d. OATHOF RANK
Year Month Dey

LTC 2001 12 1812 18 IN
g. UNrr, ORa, STATION, ZIP CODE OR APO, MAJOR COMMAND

HHC i-163D INF BN
I. PERIOD COVH^H)

FROM

k.N0NRA1H) LNO. OF

C0D5 BICL

2. Forwardsd to Officer

h. REASON FORSUBMISSION

04 Change of Duty

PARTII- AUTHENTICATION (Rated officer's ^gnature vertfies officer has seen completed OERParts 1-VII and the admin data Is connect)

a. NAME OF RATS? (Last, Fira, Ml)

b.NAMEOFINTetMEDIATE RATS (Last, F!fSl, Ml)

RANK POSmON ISIGNATURERANK posmoN

COL COMMANDER 1

e, NAME OF SENIOR RATER(Last, First, Ml)

SBliOR RATSf S ORGANIZATION

JP HQS-MT MTARNG
HELENA, MT 59604-4789

RANK POSITION

BG ASSISTANT AG
BRANCH SBHIOR R4TBt TBXPHONENUMSER

GO
a. ThisIS a relied reooti,no youwisn(o maKBCOmnn

• • '95. comments are eUachdd •
) commentg? „ SIGNATURE OFRATED OFHCER

I I
PART III - DUTY DESCRIPTION

a. PRINCIPAL DUTY TITl£ COMMANDER b.POSITION AOC/BR \ lAOO

C. SIGNIFICANT DUTIESAND RESPQNSIBILiTlB. RH=Sl TO PART IVa. DA FORM 67.8.1

Responsible for tlie Command and Control of a 704 soldier Mechanized Infantry Battalion. Responsible for
providing trained and ready units capable of responding to federal and state emergencies. Responsible for
accomplishing the unit's Federal and State mission, the well being and development of unit members, and to
take all measures to insure that soldiers are individually prepared and capable of accomplishing State and
Federal missions. Direct the staff and subordinate commander's in the execution of guidance provided by
HQDA, FORSCOM, 5th US Army, National Guard Bureau, JFHQ-MT, n6th Brigade Combat Team and the
95th Troop Command. Create an atmosphere throughout the Battalion which fosters mutual confidence and
respect. Take all measures to ensure that soldiers and imits are ready and able to fight.

PART IV - PERFOR/^ANCE EVALUATION - PROFESSIONAUSM (Rater)

CHARACT^ Disposition of the leader; combination of values, attributes, and skills affecting leader actions j

a. ARMY VALUES (Commentsmandatoiv fof all"NO" entries. Use PAFCT Vb.) Yes No Yes No

1. HONOR; Adherenceto the Army's publicly declared code of values l»Hi 5. RESPECT; Promotes dignity, consideration, fairness, & EC mm
2. INTEGRITY: Possesseshighpersonal moralstandards;honest Inword aod deedmm 6. SELFLESS-SEKVICE; PlacesArmy priorities beforeself iSIH
3. COURAGE; Manifests physical and moral bravery 7. DUTY: Fulfills professional, legal, and moral obligations mm
4. LOYALTY; Bears Irue fallh andallegiance to the U.S. Conslitution, tha Army, Ifieunit, and the soldier

b. LEADER ATTRIBUTES 1 SKILLS 1 ACTIONS; First, mark"YES" or "NO" for each block, Second, choosea totalof six that best describethe ratedofficer. Select onefrom ATTRIBUTES,
two from SKILLS (Compelenoe), and three from ACTIONS (LEADERSHIP). Placean "X"Inthe appropriate numbered box with optional commentsInPART Vb. ComfTientS are mandatory in
Part Vb for all "No" entries.

b.1. ATTRIBUTES (Select 1) X MBITAL ^2? NO
Fundamental qualities and Possesses daslre, will, initiative, and discipline
characteristics

2. PHYSICAL ^ NO
Maintains appropriate level of physical
fitness and mllllary bearing

3. EMOTIONAL ^ NO j
Displays self-control; calm under pressure

b.2 SKILLS (Competence) Mj CONCEPTUAL | ^ ^
(Select 2) Demonstrales sound|udgment,critical/creative Showsskill wilhpeople: coaching, teaching,

Skill developmenl Is part of self- ihlnklng moral reasoning counseling, motivating and empowerlng _
development, prerequisite to action ^ ITACTICAL Demonstrates proficiency in required professional knowledge, judgment, and warflghting

Demonstrates sound |ijdgment, oriiicai/creative

thinking, moral reasoning

INTERPERSONAL

Shows skill witin people: coaching, teaching,

counseling, motivating and empowering

3. ITECHNICAL |
Possesses the necessary expertise to

accomplish all tasks and functions

1^1 NO I
b.3. ACTIONS (LEADERSHIP) (Select 3) Major activities leaders perform: influencing, operating, and improving

INFLUENCING

Method of reaching goals while
operating I improving

OPERATING

Short-term mission

accomplishment

COMIVIUNICATING NO |
Displays good oral, written, and listening skills

for Individuals / groups

4. IPLANNING I'^l NO | ,
Develops detailed, executable plans that are Shov/s tactical proficiency, meets mission
feasible, acceptable, and suitable standards, and takes care of people/resources.

IMPROVING 7. IDEVELOPING NO [
Long-term Improvement In the Army Invests adequate time and effort to develop
Its Deople and organizations Individual subordinates as leaders

DECISION-MAKING |
Errploys sound judgment, logical reasoning
and uses resources v/isely

jEXECUTING [
Shov/s tactical proficiency, meets mission
standards, and takes care of people/resources.

BUILDING I
Spends time and resources Improving teams,

groups and units; fosters ethical climate

3. MOTIVATING
I I ' I

Inspires, motivates, end guides others toward
mission accomplishment

6. IASSESSING I
Uses after-action and evaluation tools to

facilitate consistent Improvement

1^

1
9. LEARNING |

Seeks self-Improvem»it and organizational

grov;'th; envisioning, adapting and leading change

c. APFT: DATE: HSGHT; WSGHT:

d. JUNIOR OFFICER DB/ELOPMENT • MANDATORY Y£S OR NO S>JTRY FOR RATERS OF LTs AND W01s.

WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1 a AND QUARTERLY FOLLOW-UP COUNSaiNGS CONDUCTED?

DA FORM 67-9, OCT 97 -i- repu\cesda form 67-a, 1sep79, which isobsolete, 1 ocTg?REPU\CES DA FORM 67-6, 1 SEP 79, WHICH IS OBSOLETE, 1 OCT 97



NAME WALSH, JOHN E. PERIODCOVERED 2004 01 10 - 2004 06 21

-j-" PART V-PERFORMANCE AND POTENTIAL D/ALUATION (Rater) "
a B/ALUATE THE RATB3 OFRCSJS PB?FOFlMANCE DURING THE RATING ^ERJOD AND HIS/HER POTENTIAL FOR PROMOTION
13^ OUTSTANDING PEFU=ORMANCE, I 1SATISFACTORY PERFORMANCE, I 1UNSATISFACTORY PERFORMANCE, I 1OTHER

MUST PROMOTE I 1 PROMOTE I 1 DO NOT PROMOTE I I (B<plain)
b, COMMBJT ON SPECfnC ASPECTS OFTHEPBIFORMANCE AND POTENTjAL FOR PROMOTION. REFER TO PART III. DA FORM 67-9 AND PART IVa, b, AND c DA FORM 67-9-1.

LTC Walsh is the strongest Battalion Comn ander in the Montana National Guard. In the short tenure ofhis
command he has branch transferred from Ar. nor to Infantry, became M-2 qualified and has completedtwo
commanders development courses. He has j Iso participated in the annual Yama Sukura warfighter exercise.
Knowing that a Battalion deployment was inminent, LTC Walsh was pro-active in maldng sure that soldier
readiness and family readiness was at the highest level in battalion history. In preparation for the Battalion
mobilization /deployment, LTC Walsh condicted three successful SRP's to identify all deployable soldiers.
He ensured that a 100% inventory of equipment was conducted and ensured that shortages ere ordered and
received.' LTC Walsh planned and conducte 1 a very successful Annual Training. This program was based
on information and deployment requirements He has been pro-active in ail tasks and requirements from
higher headquarters. He has grown developed a strong staff as well as company commanders. His battalion
is the strongest battalion in the Brigade. LTC Walsh is a future leader in the Montana Army National Guard.
He is successful in every mission assigned. After this deployment, LTC Walsh needs to attend the Senior
Service College and be assigned a position o]' liigher responsibihty. He is truly a great soldier with unlimited

.potential.

C. IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPETITIVE CATEGORY CPT THROUGH

LTC, ALSO INDICATE A POTENTIAL CARS? FIELD FOR FUTURE SERVICE

Would best serve the National Guard as OPQF/ll.

PART VI - INTBWIEDIATE RATER

PART Vil -SENIOR RATER

a EVALUATETHERATEDOFFIC0?S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE | currently senior rats ^Dfflcer(s) in tills grade
I I I __ A tompleled DA FonTi 67-9-1 was received wHhlWsfeport and considered In

fXl B^T QUALIFIED I i FULLY QUALIFIED I IDO NOT PROMOTE I IOTHB^ below) my evaluation review yes QNOf&pwn/acj

NGB COMPARISON OF THE SENIOR
RATER'S PROFILE AND BOX CHECK AT

THE TIME THIS REPORT PROCESSED

ABOVE CENTER OF MASS

RO; LTC W/ALSHJOHNE

DATE: 2005 06 29

TOTAL RATINGS: 51

RATINGS THIS OFFICER; 2

c. COMMENT ON PERFORMANC&POTENTIAL

LTC Walsh has done anoutstanding job in preparing his infantry Battalion for
mobilization a id deployment, he has earned the respect and trust of every
senior officer n the JFHQ for his efforts. Henot o^y prepared eveiy soldier
for deployment but also qualified himself during the same'period. His rater
acknowledges him as the strongest battalion commander in the MTAJRNG and I
concur. His o itstanding qualities of leadership, combined with his enthusiasm
and devotion to duty were responsible for significant contributions in the

.execution of demanding assignments in preparing his staff and battalion for
deployment to OIF. Should attendsenior service college and have brigade

' command at earliest opportunities. Definitely general officer material.
Soldier Unaviilible for signature. ;

d. UST3 FUTURE ASSIGI^MENTS FOR WHICH THIS OFFICER ISBEST SUITED. FOR ARMY COMPETITIVE CATEGORY CPTTHROUGH LTC,
ALSO INOICATEA POTE^ TIAL CAREER FiaD FOR FUTURE SERVICE

Brigade Commander, J-3, Assistant Adjutant General '
I Would serve Che National Guard best as OPCF/IL.

DA FORM 67-9, OCT 97 (Reverse)



DEPARTMENT OF THE AlUVrV

HEADQU/iKTERS, 42^°INFANTRY DIVISION (M)
FORWARD OPERAirNG BASE DANGER

TIKRJT, IRAQ
APOAE 0930S

PERMANENT ORDERS 111-09 21 APRIL 2005

WALSH, JOfrNE. ILTC mC 1-163 IN (WYLJT-O) APO AE 09368

mam

Announcement is made of the following award;

Award; Combal Infantryman Badge
Date(s) or period of service: 28 February 2005
Authority: AR 600-8-22, paragi-aph S-6 COMCFLCC Message DTG 0311222APR 03
and COMCFLCC Memorandum, Subject: Delegation of Army Wartime Awards
Approval Authority dated 6 April 2003
Reason: Forparticipating in combat operations under enemy hostile fire to liberate Iraq
in support of OPERATION IRAQI FREEDOM!
Fomiat: 320

DISTI-UBUTION:

1-ORDERS SET

1-OMPF

1-HHC 1-163 IN

l-l>rDIVIDUAL

OTAI^TO
ai^l/uSAMajORiSeUSya

-—Conunand ing



BEPLYTO
ATTEKnOWOF

AHRC-MSL-N

MEMORANDUM FOR

DEPARTMENT OF THE ARMY
U.S. ARMY HUMAN RESOURCES COMMAND

1 RESERVE WAY

ST. LOUIS, MO 63132-5200

17N0V 2005

ARMY NATIONAL GUARD PERSONNEL CENTER

ATTN; NGB-ARP

111 S GEORGE MASON DR

ARLINGTON VA 22204-1382

A-20061217

B - 20050805

C-COL

WALSH JOHN EDWARD

SUBJECT: Eligibilityfor Promotionas a ReserveCommissioned Officer Not on ActiveDuty

1. Theabove named officer of theArmyNational Guard of theUnited States hasbeenselected forpromotion under
the provisions of AR 135-155 by a boardadjourning B above. The promotion eligibility dateand gradeare
indicated in A andC above. Thepromotion eligibility datewillbe usedin computing time in gradeforReserve
promotion to the next higher grade.

2. The effective date of the promotion will be cither of the foUowing dates:
a. Date shown after A above.

b. Date Federal recognition is extended in the higher grade; or
c. Date following the date Federal recognition is terminatedin current Reserve grade.

3. If officer accepts promotion andFederal recognition is notextended in thenexthigher grade, he/she will be
transferred in his^er current grade tothe U.S. Army Reserve on the day foUowing the date oftermination ofFederal
recognition.

4. Requestdate of extensionor termination of Federalrecognition be furnished this Command,
ATTN: AHRC-MSL-N.

BY ORDER OF THE SECRETARY OF THE ARMY:

DISTRIBUTION FL 2034

HOME STATE/30 IN

GERALD T. MAYER

Chief, Office of Promotions,
Reserve Components



DEPARTMENT OF THE ARMY

HEADQUARTERS, I CORPS AND FORT LEWIS

MILITARY PERSONNEL DIVISION

FORT LEWIS, WASHINGTON 98433-5000

ORDERS 319-0169 15 November 2005

WALSH, JOHN EDWARD LTC IN BN 01 HHC MECH FW, (WYLJT8)

You are released from active duty, not by reason of physical disability, and
assigned as indicated on the date immediately following release from active
duty. Any temporary appointments held are terminated on your effective date of
release from active duty.

Effective date; 02 December 2005

Assigned to: 163 IN BN 01 HHC FWD5 (YLJT8-3H5) BELGRADE, MT 59714

Terminal date of Reserve obligation: Not applicable
Additional instructions: a. Return from deployment/completion of required

active duty. Government transportation authorized from Ft Lewis, WA to Home
of Record or PLEAD. Soldier and dependents entitled to medical care until the
earlier of 180 days after their release from active duty or coverage by an

employer sponsored health Care Plan lAW section 1074B of USC 10, United
States Code. Soldiers are entitled to dental care at military treatment
facilities. Soldier is authorized shipment of military gear and excess
baggage in the amount authorized, (maximum 3 bgs & 210 lbs). SPD; LBK/NA

FOR ARMY USE

HOR: HELENA MT US

Place HAD or OAD: BELGRADE MT US

MDC; PM06

Comp: NATIONAL GUARD

PEBD: Not applicable

Format: 523

FOR THE COMMAMDER:

DISTRIBUTION:

LTC WALSH (10)

Cdr IN BN 01 HHC MECH FW,

AFZH-RMP-PM

AFZH-AGI-GP

AFVO-AGC-DR

AFZH-AGC-D

(WYLJT8:

♦ PERSONNEL PROCESSING BRANCH

** OFFICIAL

* FORT LEWIS, WA 98433

JOHN V. KEEL

CHIEF, TRANSITION CENTER



IN-CDR

DEPARTMENT OF THE ARMY
Headquarters, 1 '̂ Battalion, 163'̂ ^ Infantry (M)'

350 Airport Road
Belgrade, MT 59714

15 November 2005

MEMORANDUM FOR WALSH JOHN EDWARD,iBMa»P> LTC, HHC 1-163d IN
(M) (WYLJTO), 350 AIRPORT RD., BELGRADE, MT 59714.

SUBJECT: Award and Issue of the Overseas Service Ribbon

1. The following listed periods of service have had the Overseas Service Ribbon
awarded and issued:

' 20051201 -20061030

2. This award has been verified lAW Paragraph 5-4, AR 600-8-22, reference ALARACT
message dated 25 October 2005.

3. POC for this action is SFC Ernest J. Marinko, Senior Human Resources Sergeant, HQ
1-163d Infantry (HVY UA) at

FOR THE COMMANDER

DISTRIBUTION:

1 - MPRJ

1-UNIT

1 - SOLDIER

OLLI/^dVI A. SHOMENT(
OPT, IN
Adjutant



SECTION I - IDENTIRCATION DATA

1. NAME

WALSH JOHN EDWARD tfp

2. S.S.N.

SECTION II - CLASSIFICATION AND ASSIGNMENT DATA

MOS EVALUATION SCORES

MOSC YR& MO SCORE YR& MO SCORE

ASSIGNMENT CONSIDERATIONS

AFFILIATED REGIMENT - 163D INF//

OVERSEA SERVICE

FROM THRU AREA AND COUNTRY

2004 11 28 2005 11 08 AMEA - IRAQ

DA FORM 2-1, JAN 73

MO

12

jCONT
YR& MO SCORE

CONT

TYPE NTC

TCS YES

CONT

DEPN

ARROS

SECTION II - CLASSIFICATION AND ASSIGNM0JT DATA (Continued)
MILITARY OCCUPATIONAL SPECIALTIES CONT

MOSC TITLE

12A00 Armor, General

3M Ml/MlA1 Abrams Tank

5K Instructor

lAOO Infantry

11 INFANTRY
AVIATION ASI & GUNNERY QUALIFICATION CONT

AIRCRAFT INSTR RLOT GUNNERY SYSTEM

F/W R/W F/W R/W TNG INSTR

AWARDS. DECORATIONS S CAMPAIGNS CONT

ARMY-SVC-RBN/ARCOTR-I/NCO-PROF-DEV-

RBN(2)/AR-COMP-ACHVMT-MDL(831101)/
ARCM- 1/AAM- 1/ARMED-FCS-RES-MDL

(891101 )/GCM DL-ARMY/NTL-DEF-SVC-MDL/
AR-COMP-ACH VMT-MDL(910813)/ARCM-2/
MSM-l/HUM-SVC-MDL-lCNW FFOp,Sep94)/

MSM-2/AR-COMP-ACHVMT-MDL(950813)/
MSM-3/AR-COMP-SCHVMT-MDL(980813)/
ARMED-FCS-RES-MDL(991101 )/AR-COM P-

ACHVMT-MDL(010813)/AAM-2/AAM-3/AR-
COMP-ACH VMT-MDL(040813)/NTL-DEF-SVC-
MDL-2/CIB/GWOTSM/ARMED-FCS-RES-MDLv^^

"M"device/lCM/0S-BARS(2)/BS-l/0S-SVC-
RBN(l)/

11 AMERICAN BOARD CERTIRCATION

& LICENSES OR CERTIFICATES HELD I ICONT

DATE

1988 05 17

1989 05 11

2001 09 22

2004 04 22

PTITUDE AREA SCORES CONT

AREA SCORE AREA SCORE

DATE

PLACE

10. OTHER TESTS | |CONT
TEST

MDB-

OCT

DLAT

001-1

FAST-

OB

WOCB

DATE SCORE

12. LANGUAGE PROFICIENCY

DA FORM 330

SUBMITTED

DATE

§

<
D
a

d
2



SECTION II - CLASSIFICATION AND ASSIGNMENT DATA (Continued) SECTION III - SERVICE, TRAINING AND OTHER DATES
13| PILOT RATINGS 18 APPOINTMENTS AND REDUCTIONS | | CONT 19. SPECIALIZED TRAINING 1 ICONT

ORIGINAL DATE CURRENT DATE
GRADE COMP

EFFECTIVE

DATE

DATE OF

ELIG7RANK

SUBJECT DATE

ATP 21-114 (BCT)

14| FLYING STATUS | j CONT 2LT ARNGUS 1987 08 14 1987 08 14 Geneva-Hague
ConventionsILT ARNGUS 1990 08 13

CPT ARNGUS 1992 07 24 Military Justice

INSTRUMENT CERTIRCATION MAJ ARNGUS 1996 07 23 uenetus oT

Honorable

Discharge
15 INTERNSHIPS, RESIDENCIES AND FELLOWSHIPS CONT LTC ARNGUS 2001 12 18

HOSPITAL TYPE OF SERVICE MONTHS YEAR Br Trf ARto IN 2004 04 22

COL ARNGUS 2006 05 16

|16| HOSRTAL/TEACHING APPOINTMENTS AND PRIVATE PRACTICE CONT BASIC ENLISTED SERVICE

DATE (BESD)FROM THRU INSTITUTION/LOCATION TYPE DURAT

'2i) TIME LOST fSec. 972. Title 10. USC) | |CONT
FROM THRU DAYS REASON

17 CIVILIAN BDUCATION AND MILITARY SCHOOLS ^ CONT SECTION IV - PERSONAL AND FAMILY DATA

SCHOOL MAJOR/COURSE/MOSC DURAT COMP YEAR 22 PHYSICAL STATUS 23. PLACE OF BIRTH AND CITIZ0JSHIP

USATC CE Rep(62B) 6wk Yes 80 HBGHT WBGHT GLASSES SELF

MTARNG Mil Acad PNCOC-RC 3wk Yes 82 ~]yes Hno SPOUSE

MTARNG Mil Acad OCS-RC 96dy Yes 84 DATE OF EXAM CITIZB^SHIP OF SPOUSE

USAQMS OSMSavl 2) Iwk Yes 84 24. NUMBER OF DEPENDENTS 25. HOME OF RECORD/ADDRESS

NGPEC COMSEC 2wk Yes 85 ADULT CHILDREN

NGPEC SupNCOCrs 2wk Yes 86

USAOMS BNCOC(76Y) 8wk Yes 86

USACGSC Forcelngration Iwk Yes 87 26, CIVILIAN OCCUPATION

USAARMS AR OBC(12A) 17wk Yes 88 JOB TITLE

Gowen Fid ID Ml TransTrngCrs 3wk Yes 89 DOT CODE CRITICAL OCCUPATION

r~iYEs niNo
NO. MONTHS MOSC

EMPLOYED
University-State of New York PoliticalScience 4yr BS 90

USAARMS AR OAC 12wk Yes 93 DUTIES PERFORMED

USACGSC CAS3-RC EXT Yes 95

USACGSC CGSC-RC 19wk Yes 97

HO 208TH REG (RTI) 1TC(5K) iwk Yes 01

USACGSC TacticalCdrDevCrs Iwk Yes 04

USAIS InlBn&BdeCdrCrs Iwk Yes 04 B/IPLOYER

USACGSC BnCdrDevCrs Iwk Yes 04
RCAS V1 0
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SECTION VII - CURRENT AND PREVIOUS ASS1GNM0JTS

35. RECORD OF ASSIGNMENTS ] | CONT

EFFECTIVE

DATE
DUTY MOSC PRINCIPAL DUTY

ORGANIZATION AND STATION

OR OVERSEA COUNTRY

NON-
DUTY
DAYS

NON-
RATED
DAYS

TYPE

REPORT
BP

YR/MO
EP

YR/MO

RES 791102-840725 ARNGUS Enl svc not on AD 56mo SGT/E5; RES 840726-870813 ARNGUS
AGR Enl svc not on AD 36mo SSG/E6 76Y.

1987 08 14 Appt ARMOR (ARNGUS-OCS)

1987 08 14 50A00 Eval & Readiness Officer HQ STARC MTARNG Helena MT
1988 09 08 12B00 Platoon Leader Co C I-163d CAV MTARNG Helena MT

1990 02 02 12B00 Executive Officer Co C l-163d CAV MTARNG Helena MT

1991 03 01 12 BOO Commanding Officer Co B l-163d CAV Hamilton MT

1993 11 03 OlAOO S2/S3 Instructor Montana Military Academy Helena MT
1995 03 31 OlAOO Asst Plans Officer HQ STARC MTARMG Helena MT
1995 08 15 OlAOO Force Integ Officer HQ STARC MTARNG Helena MT
1995 12 15 54A00 Eval & Readiness Officer HQ STARC MTARNG Helena MT
1997 07 25 OlAOO Military Support Officer HQ STARC Helena MT
2001 04 30 OlAOO Opns OfT/ XO HQ 208TH REG (RTl) Helena MT
2001 10 01 OlAOO RTI/GS Battalion Commander HQ 208TH REG (RTl) Helena MT
2003 07 01 OlAOO Executive Officer 95th Troop Command Helena MT
2004 01 09 Trf to HHC(-) 1-163D INF BN Bozeman MT (OTAG Ord 356-003 dtd 22Dec03)

2004 01 09 1 lAOO Commander HHC(-) 1-163D INF BN Bozeman MT

2004 06 05 Ordered act mil svc US dir Pres to report to 1-163d Infantry Battalion Belgrade MT 05Jun04
2004 06 05 IIAOO Commander l-163d TF 116 BDE IRAQ

2005 12 02 REFRAD - revert to ARNGUS AG State of MT

2005 12 03 IIAOO Commander HHC(-) 1-163d INF BN Belgrade MT

2006 04 17 Trf to JF HQS-MT MTARNG Fort Harrison, MT (OTAG Ord 107-002 dtd I7Apr06)

2006 04 17 OlAOO Director DOMS JF HQS-MT MTARNG Fort Harrison MT

2006 07 10 — OAD-Casual En route to Carlisle Barracks Harrisburg PA

2006 07 13 OOEOO Stu Off, Senior Service College AWC Carlisle Barracks Harrisburg PA
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N.\RKAT1VE TO ACCOMPANY THE AWARD OF

BRONZE STAR MEDAL

TO

l-TC JOHN E. W AI.SH

Lieutenant Colonel John E. Walsh, United Suilcb- Army, distinguished himself by exceptionally
meritorious conduct in the perfomiance of outstanding service to the Uniced States as
Commander ofthe Task Force 1-163 Infamry for the 116'̂ Brigade Combal Team, from 15
November 2004 through 15 October 2005 during OPER^ATfON IR.AQI FREEDOM III. }fc
coordinated with 1-27 Infantry, 1" Infantry Division to ensure a seamless and transparent Relief
in Place (RIP);Transfer of Authority (TOA) of his assigned Area of Operations (AO). He
successfully planned and cxecutcd combal missions m the highly dangerous portions of the
Sunni Triangle located in western areas of the Kirkuk, Iraq province. His unit conducted
hundreds of combat patrols. Improvised Explosive Devices (lED) road clearances, and raids that
reduced the enemy's freedom of movement and ability to conduct successful attacks on coalition
rbrces, Iraqi citizens, and critical infrastructure nodes. His attention to detail and war fighting
abilities ensured the success ofeach mission, while ensuring that soldiers were adequately
prepared and capable of success.
LTC Walsh was instrumental in the implementation of numerous civic projects throughout his
AO. These projects significantly increased the quality of life for Iraqi citizens, and were jn
important pan of gaining the trust and confidence of the citizcns in the Coalition and Iraqi
Security Force efforts. In addition, he mentored, guided, and assisted local government officials
m establishing functional city councils, polices, and civic functions. Through his clTorts, these
agencies liave rapidly assuming responsibility for their citizens and the cornmunity, and been
instrumental in the ultimate assumption of regional control by the Iraqi people.
.Additionally, I.TC Walsh was responsible for the development, training, and equipping of an
Iraqi .Anny Battalion, infrastmcruresecurity forces, and the Iraqi Police Sen'ices in the western
portion of the Kirkuk Province. His personal commitment and involvement in training these
critical agencies resulted in a significant increase in their capability to provide security to the
Iraqi people, strategic oil pipelines ajid distribution areas, and critical infrastructure nodes. .As a
result, the Iraqi Secunt>' Forces arc better equipped and trained than ever before. The benefits
have yielded it police lorce and army soon capable of conducting independent operations and
multiplying forccs avvsilable lo ihwan Anti-Iraqi Forces (,AIF) activity in the 116'̂ Brigade
Combat Team's Area of OpL'ra'.ioni). His actions arc iri keeping with ;he finest traditions of
mriiars ^C^MCL^ and rcr.ci t disDiici credil upon hinuclf, the 116"" Brigade Combat Team. Tu.sk
Force Libcny, and the Ln:lcd Siaics Army.

•VW»'



IDCV-IN-AP

DEPARTMENT OF THE ARMY

HEADQUARTERS, TASK FORCE 1-163D INFANTRY
FORWARD OPERATING BASE MCHENRY

AL HAWIJA, IRAQ APO AE 09368

15 September 2005

MEMORANDUM FOR WALSH, JOHN E.,

FOB MCHENRY, IRAQ APO AE 09368
n ETC. HHC 1-163 IN (WYLJT8).

SUBJECT: Award and Issue of the Global War on Terrorism Expeditionary Medal (GWOT-
EM) or the Iraqi Campaign Medal (ICM)

1. You are authorized the Global War on Terrorism Expeditionary Medal (GWOT-EM) or the
Iraqi Campaign Medal (ICM) for Operation Iraqi Freedom III.

2. References:

a. AR 600-8-22. Military Awards, Dated 25 FEB 95.

b. MILPER Message, subject: Global War on Terrorism Expeditionary Medal and
Global War on Terrorism Service Medal- Implementing Instructions, 17 MAR 04.

c. Public Law 108-234, 28 MAY 04 and Executive Order 13363, 29 NOV 04.

d. MILPER Message, subject: Afghanistan Campaign Medal and Iraq Campaign Medal-
Implementing Instructions, 15 APR 05.

3. You are required to choose between the GWOT-EM or ICM. Upon Demobilization, request
the DD 214 (Record of Active Service) be annotated to reflect the award of your choice.

4. POC for this action is SFC Ernest J. Marinko, Sr. Personnel Sergeant, Task Force l-163d
Infantry

FOR THE COMMANDER

DISTRIBU'TION:

1 - MPRJ

1- UNIT

1 - SOLDIER

'ILLlAfVI A. SHOMEN-
OPT, IN
Adjutant
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DEF iTMENTS OF THE ARMY AND A .=ORCE

JOINT FORCE HEADQUARTERS - MONTANA

P.O. Box 4789 (1900 Williams Street)
Helena, Montana 59604-4789

2 April 2005

MEMORANDUM FOR LTC John E. Walsh,
Belgrade, MT 59714

HHC 1-163d Infantry Battalion,

SUBJECT: Selection for Retention under the Provisions of NGR 635-102

1. Congratulations! The CY 2005 Selective Retention Board has adjourned and forwarded its
recommendations to me. I am pleased to inform you that you have been selected for retention.

2. As required by paragraph 5, NGR 635-102, you will be considered again in CY 2007.

3. I look forward to working v\flth you to
can be.

CF:

Unit MPRJ

bntana Army National Guard the best that it

RANDALL D. MOSLEY

Major General, MT NG
The Adjutant General

'Fit to Win Through Quality Service'



RbCUMMtMUAhON f-OR A/uAHO
For use of thij form, »oc AR 60C-8-22 iS« [woponant <9»ncy ia OOCSF>?R

For vak)r,'heroisnn,'wBrTimB and «ll awards higher than MSM, refer to sp^ial instructions in Chapter 3, AR 600-8-22.

J. "C

CDR, 42ND INFAMRY DIVISION'
TrXRIT. IKAQ APO Ali 09308

4. NAME

WAI^H, JOHN E.
7. ORGANIZATION

imC, 1 163 IN UN

KIRKUK. IRAO APO AH ()936S
9 BRANCH OF Sfci^VICt

U.S. .\RMY
U. REASON FOR AWARD

12«. INDICATE ACH, SVC, HCS. f S. OR SET

bVC

M, NAME

GAYHART. ALAN C

16. TITLE POSITION

LiRlGAUb COMMANDER

18. RELATIONSHIP "O AWARDFF

SUPLRVISOR

2. FROM

CDR, 116TH BCT

KIKKUK. 1RA(^APO AI: W368
PART I - WLJWCR DATA

5. HANK . B SSN

LTC 1
B. PREV O'JS AWARDS

MSMC20LC). ,\RC0M{10LC). AAM<lOLC). CCM, NCOrDU
lOLC), ARTM, ASH, ARCOTR
0 recommended award' '

3. OATE

1 JUL05

US.M

11. PERIOD OFaward
a. FFCM . b. TO

15 NOV 04 j 15 0CT 03
13. F'CSTHJMOUS

•.2b. INTfcHiM AWARD YES 'X'NO
f YES, STATE AWARD GIVEN

PART 11 ' R£COMM£NDeA DATA

1 / P A Nit

BG

Tfi! address
HHC, 116TH BCT

KJRKLIK. IRAQ APO Aii 09368

•9 S.G

rES NO X

PART JU - JUSTTf(CATION AND CITATION DATA {Use S(>ac>nn)utt»r »xamp/»s of mcritoHoua ttcis ot wvizt)

20. ACNfeVEMbNTS

AC.4IEVEMENT fl

SHE ATTACHED NAHRA I IVI-.

ACHJEVEMENT

ACHIEVkMfcN- *3

ACHIEVEMENT *4

?'. PROPOSED CITATION
r^TV > '•—'• t r-VTf TS rm / r' \ -rr t

DA FORM 638. NOV 94 IfPLACES OA «38 1.
»^EVlOk>3 to T ONS OF DA K3RW e3B APE OBSCwE't.

.ISAfPC Vfl 00



NAME

WALSH, JOHN E.
SSN

PART (V - fVECOMMENDATlOM/APPROVAL.'DltAPPflOVAL

22. / cffify rhar this individual is a/igibJe for an award in accordancf with 22*.y%GNATURE
>/? 600-9-22; and Thai rf>a Information containad In Parr / it corract

ROM

27t DATE

ISiMM.
23. tirrEnMCDlATE

AUTHORITY

d. RECOMMEND

a. SAME

g. TtTlF.'POSITION"

r^MVENTS

a. ro

APPROVAL

24. ))m»«WAT€ ' a. TO
AUTMOWTY

a.JECOMMFND
e NAME

B I TLE-POSinON

T. COMMENTS

APPROVAL

25 IMTEHMEDIATI a TO

AUTHORITY

d. RECOMMEND:

e NAME

a ;i:i.L.POsriON

COMMENTS

APPROVAL

b. FRO

JISAPPHOVAL bPGRADE TO:

f. MAN<

h. SGNATLftE

b FROM

niSAPPROVAL OPGRAOf TO;

f HA MX

• h. SIGNATURE

b FROV

OlSA'r'PHOVAL JHGRADE T0:_
' 1

'h 53NATURE

c. DATE

D0V/NGRAD6 TO:

c. DATE

DOWNGRADE TO;

c. DATE

DOWNGRADE TO:

26 APfROVAL

AUTHORITY
a. TO

ORDERS ISSUING AU I HORI l Y

b. FROM CDR, 42Nl> ID

TIICRi r. IRAQ APO A£ 09308

; APPROVED

e. NAME

TALLTO. JO^PH J.
g. TITleIwSITIOn'
COMMANDING GF.NF.RA!

. COMMENTS

DISAPPROVED

27*. ORDERS ISSU NG HQ

HQ 42ND INI-ANTRY DIVISION
TIKRIT, IRAQ APO AE 09J08

AK^ OF ORDERS APPWVAL AU'HORrv
ARMBRL'STER

28c.TITLE..'POSITION

F»HR.SONNEI.AffTIONS Oh h 1C:hR

I

?8<1. SIGNAT

/isveRSE, OA fomt

recommend UPG=^ADE TO;

f. RANK

PART V • OROEAft DATA

27b PERMANENT ORDER NO.

286 RANK

_CPT
29. APPROVED AWARD

30

A

DOWNGRADE TO:

MC

31. DJSTRIBUTION

l-FIT>E
l-UNTT
l-MPRJ
l-INDIV

JSA^»C VI.00



IN-CDR

DEPARTMENT OF THE ARMY
Headquarters, P' Battalion, 163^^^ Infantry (M)^

350 Airport Road
Belgrade, MT 59714

15 November 2005

MEMORANDUM FOR WALSH JOHN EDWARD,••••I, LTC. HHC l-163d IN
(M) (WYLJTO), 350 AIRPORT RD., BELGRADE, MT 59714.

SUBJECT: Award and Issue of the Overseas Service Ribbon

1. The following listed periods of service have had the Overseas Service Ribbon
awarded and issued:

20051201 - 20061030

2. This award has been verified lAW Paragraph 5-4. AR 600-8-22, reference ALARACT
message dated 25 October 2005.

3. POC for this action is SFC Ernest J. Marinko, Senior Human Resources Sergeant, HQ
l-163d Infantry (HVY UA) at 406-388-3503.

FOR THE COMMANDER

DISTRIBUTION:

1 - MPRJ

1-UNlT

1 - SOLDIER

l\ll\

CRT. IN

Adjutant

A. SHOMEN



03838782

+ OFFICER EVALUATION REPORT
For use of this form, see AR 623-3; the proponent agency Is DCS. G-1.

fOR OFFICIAL USE ONLY(FOUO)
SEE PRIVACY ACTSTATEMENT INAR 623-3'

PART 1 . ADMINISTRATIVE DATA

1a. NAME fldsf. First. Middfe iniliaf) C. RANK a. DATE OF RANK (YYYYMMDD) e. BRANCH ,, ^1

WALSH JOHN E LTC 20011218 IN llA
g,1, UNIT, ORG.,.STATION, ZIP CODE OR APO, MAJOR COMMAND

HHC, TF 1-163rd IN, AL HAWUAH, IRAQ APO AE 09368
g.2. STATUS CODE h. REASON FOR SUBMISSION

02 Ajinual
1. PERIOD COVERED

FROM (YYYYMMDD) THRU (YYYYMmD}

20040622 20050621

n, UlC •
MUNTMS CODES ENCL (.gov or mit)

john.walshl@us.army.mil
12 0 YUTO

PART II • AUTHENTICATION (Ratsd ofTicer's slgr}ature verifies officer has seen completed OER Paris l-VIl and the admin data is correct)
a. M.ME OF RATER (Las). First. Ml) j SSN | RANK POSITION SIGNATURE DATE ryWYMiUDD]

BG BDE Commander 20080805
b. NAME OF INTERMEDIATE RATER (Lasf. FirH. Ml) [ SSN RANK POSITION SIGNATURE DATE (YYYYMMDD)

c. NAME OF SENIOR RATER (Last. Ftni, Ml)

r

SENIOR RATER'S ORGANIZATION

HQ, 42nd ID
TUGUT, IRAQ APO AE 09308

RANK POSITION

MG DFV Commander
BRANCH ISENIOR RATER TEICPKONE NJMBEA

GO

PART III • DUTY DESCRIPTION

a. PRINCIPAL DUTY jiTLE BATTALION COMMANDER b. POSITION AOC/BR 11A3X/IN

DATE lYYYYMMDD)

20080805

<i.n«a>'Mr.l'<per<.«oro.'-nMDrra.ic<»nraT a SIGNATLIRF flF RATFD OFFirPR DATE fVYYYMMOO;

I I Q Q "o WALOlJOHNr.HDWAlD.11515123® 2008081 1

c. SIGNIFICANT DUTIES AND RESPONSIBILITIES. REFER TO PART IVa. DA FORM 67-9-1,

Responsible for the successful deployment of an Infantry task force in support of Operation Iraqi Freedom III.
Responsible for the command and control and for ensuring the task force is prepared to accomplish all assigned
missions. Responsible for the success or failure of all aspects of the task force including: leadership, discipline,
tactical employment, logistics, maintenance, communications, and sustained operations. Responsible for ensuring
Soldiers are individually prepared and capable to deploy and conduct all assigned missions. Direct the staff and
commanders in the plaiming and execution of guidance provided by the brigade and division to ensure the
commander's intent is fully understood and implemented throughout the task force. Responsible for accomplishing all
assigned missions.

PART IV - PERFORMANCE EVALUATION - PROFESSIONAUSM (Raler)

CHARACTER Disposition of the leader; combinalion of values, attributes, and sMils affecting leader sclions

a. ARMY VALUES (Comments rmndalory far all'NO'entries. Use PART Vb.) • Yes No Yes No

1. HONOR: Adherence10 the Army's publicly deCared code ofvalues 5. RESPECT: Promotes dignity, conslderalion, fairness, & EG mmi
ii^ini
ii^in

2. INTEGRITY:Possesseshigh personal moral standards: honest inwortanddeed 6. SELFLESS-SERVICE: pieces Amiy priorities beforeself

3. COURAGE: Manifests physical and mor3l bravery 7. DUTY: Fulfills professional, legal, and moral obligations

iis^mi4. LOYALTY; Beers true fallhand allegiance lo the U.S. Constitution,the Anny, trie unit, and Ihe soldier

b. LEADER ATTRIBUTES J SKILLS I ACTIONS: Firsl. mark "YES* or 'NO* for each block. Second, choose a total of six that best describe Ihe rated officer. Select ore from
ATTRIBUTES, two from SKILLS (Competence), and tfiree from ACTIONS (LEADERSHIP). Place an "X" in tfie eppropnate numbered box with optional comments In PART Vb.

Comments are mandatory in Part Vb for all "No" entries.

b.1. ATTRIBUTES (Sglact 1)

Fundamental qualities and

characteristics

b.2 SKILLS (CompetencB)

(Select 2)

Skilldevelopment is p^n of self-
developmenL prerequisite lo action |^4 TACTICAL Demonslrales proficiency in retjuired professional knowledge, iudgmem, and warfighting

M2. PHYSICAL
Maintains appropriate level of physical
fitness and mililery Dearing

LJs. EMOTIONAL
Displays setf-contro); calm under

b.3. ACTIONS (LEADERSHIP) (Select 3) Major aclivilles leaders perform: influencing, operating, and Improving

INFLUENCING

Method of reaching goals while
operating / improving

OPERATING

Short-tenn mission

accomplishfneni

IMPROVING

iiTvnriTi'11'iiTrfriiii

LJ5. EXECUTING
Shows tactical proficiency, meets mission
standards, and takes care of people/resources

8, BUILDING NO

Spends time and resources Improving teams,
groups and unlis; fosters ethical climate

c. APFT: DATE: HEIGHT; 72 WEIGHT: 200 YES
{j. OFFICER DEVELOPMENT • MANDATORY YES OR NO ENTRY FOR RATERS OF CRTs. LTs, CW2s, AND W01s.

WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1a AND QUARTERLY FOLLOW-UP COUNSELINGS CONDUCTED?

DA FORM 67-9, MAR 2006 + previouseditionsare obsolete. Page 1 of 2
APD PE v6,S0ES



NAME WALSH JOHN E SSN PERIOD COVERED 20040622 - 20050621

PART V - PERFORMANCE AND POTENTIAL EVALUATION (Raler)

a. EVALUATE THE RATED OFFICER'S PERFORMANCE DURING THE RATING PERIOD AND HIS/HER POTENTIAL FOR PROMOTION

OUTSTANDING PERFORMANCE.
MUST PROMOTE

SATISFACTORY PERFORMANCE,
PROMOTE

UNSATISFACTORY PERFORMANCE,
DO NOT PROMOTE

OTHER
(Explain)

t). COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE. REFER TO PART III. DA FORM 67-9 AND PART IVa. b. AND PART Vb. DA FORM 67-9-1.

LTC Walsh is one of the strongest Battalion commanders in the Brigade. With over 1000 Soldiers in his task force he
was able to build a cohesive team the fastest while at post-mob. His success in team building was instrumental in the
Battalion bemg recognized as one of the best units at post-mob. Upon arrival into theater LTC Walsh assumed the
largest and the most dangerous area of operations within the 42ID AO. His unit's exemplary performance of combat
operations was due to his superb leadership and management skills. LTC Walsh's task force was routinely tasked
with challenging, complex missions; including the first government elections, referendum and the 500K generator
(MOAG) relocation through the most dangerous AO which will proved 20% of the power to Iraq. LTC Walsh's
negotiation skills lead to successful sphere of influence engagements with the top sheiks from the Obedi and A1 Jabori
tribes. He identified the need to improve infrastructure and quality of life within the AO and was able to see over 30
projects being completed. He ensured that his Soldiers were always cared for and properly equipped in austere
locations but maintained a mission first focus. He was unable to take the APFT due to deployment for combat
operations. A solid performance by a battle proven leader.

C. COMMENT ON POTENTIAL FOR PROMOTION.

LTC Walsh should be promoted ahead of his peers and needs to be selected early for attendance at a senior service
college.

ti. IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPETITIVE

CATEGORY CPT ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

This officer would best serve the Army and Army National Guard in OPCF/11.

PART VI • INTERMEDIATE RATER

PART VII -SENIOR RATER

a. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE

^ BEST QUAUFIED Q
I cxirrenlly senior rala 21 oflicer(s) in this grade

FULLY
QUALIFIED

I—I A completed DA Form 67-9-1 was received with this report andDO NOT PROMOTE | | OTHER (Exp/a;V? 6e/ow; considered In my evaluation and review ^ |

b. POTENTIAL COMPARED WITH OFFICERS

SENIOR RATED IN SAME GRADE (OVERPRINTED
BY DA)

HQDA COMPARISON OF THE SENIOR

RATER'S PROFILE AND BOX CHECK AT

THE TIME THIS REPORT PROCESSED

ABOVE CENTER OF MASS

RO: LTC WALSH JOHN E

DATE: 2008 09 03

TOTAL RATINGS: 140

RATINGS THIS OFFICER: 2

C. COMMENT ON PERFORMANCePOTENTIAL

LTC Walsh is a superb combat leader. Through his efforts, his Task Force
successfully plaimed and executed a multitude of combat and non-kinetic operations,
within his battlespace, in support of Operation Iraqi Freedom III. He is a proven
leader who leads from the front, by motivating Soldiers, while ensuring that they are
well cared for and protected. LTC Walsh clearly has all the attributes required to
succeed in any future assignment. His ability to organize and manage a multitude of
missions was instrumental in the success his unit has enjoyed starting at mobilization
and proven during combat operations in Iraq. LTC Walsh continually performs above
the level expected of his peers, and upon demobilization, should be selected for
attendance at a senior service college. Promote ahead of his peers and assign to
increasing levels of responsibility.
(J. LIST THREE FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER IS BEST SUITED.

FOR ARMY COMPETITIVE CATEGORY CPT. ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

Deputy Brigade Commander, Brigade Commander, State JFHQ J-3.

^ Page 2 of 2
APD PE V6.50ES



IDCV-AP

Department of the Army
Headquarters 116^" Brigade Combat Team

Forward Operation Base Warrior
Kirkuk, Iraq APO AE 09368

30 July 2005

MEMORANDUM FOR LTC JOHN EDWARD WALSH,
INFANTRY BATTALION

, HHC, 1-163RD

SUBJECT: Verification of Eligibility for the Global War on Terrorism Service Medal

1. Reference: MILPER Message, DTG 17 March 2004, SUBJECT: Global War on
Terrorism Expeditionary and Global War on Terrorism Service Medal - Implementing
Instructions.

2. In accordance with cited reference, you meet the qualifications for issuance of the
Global War on Terrorism Service Medal for the period of your mobilization prior to
deployment to Iraq (6/7/2004 -11/28/2004).

3. This memorandum is to serve as verification that you meet the prerequisite criterion
for issuance of this award and this award should be reflected on your DD Form 214
upon separation from Active Duty at the completion of this mobilization period.

FOR THE COMMANDER:

MATTHEW K. HENGEL

MAJ, EN. USA
Adjutant



DEPARTMENT OF THE ARMY
HEADQUARTERS, TASK FORCE 1-163D INFANTRY

. FORWARD OPERATING BASE MCHENRY
AL HAWIJA, IRAQ APO AE 09368 •

IDCV-IN-AP 22 August 2005

MEMORANDUM FOR^ppgtOHN E., LTC. HHC 1-163 IN
(YLJTO), FOB MCHENRY," IRAQ APO AE 09368

SUBJECT: Award and Issue of the Armed Forces Reserve Medal (AFRM) vyith "M"
device

1. The following listed periods of service have had the AFRM awarded and issued:

20040607-20051110

2. This award has been verified lAW Paragraph 5-7, AR 600-8-22. . .

3. POC for this action is SFC Ernest J. Marinko, Sr. Personnel Sergeant, Task Force 1-
163d Infantry.

FOR THE COMMANDER

DISTRIBUTION:

1 -MPRJ

1-UNIT

1 - SOLDIER

HLLIAM A. SHOMEN-
CRT. IN
Adjutant
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DEPARTMENT OF THE ARMY

Headquarters, 116"'' Brigade Combat Team
Forward Operating Base Warrior, Kirkuk, Iraq

APO, AE 09368 •

IDCV-2 10 June 2005

MEMORANDUM THRU Commander, Montana National Guard, 1900 Williams St, Box 4789,
Helena, MT 59604-4789

FOR Director, National Guard Bureau, 111 George Mason Dr, Alexandria, VA.22301

SUBJECT; Recommendation for LTC John Walsh for Senior Service College

1. I highly recommend that LTC John Walsh be selected for attendance at a Senior Service
College. This superb and high quality officer clearly is well deserving of this selection.

2. During Stability and Support operations in Operation Iraqi Freedom III, the l-163d Infantry is
noted for its distinguished performance in combat against a ruthless and uncaring enemy. But
through LTC Walsh's leadership, the Battalion also succeeded in the unique and challenging
missions related to rebuilding local governments, infrastructure, and the installation of
democratic values into a society know only for its disregard for human rights and values.

3. LTC Walsh daily executes missions which have strategic impacts on the success of United
States policy in Iraq. The multi-ethnic population in the Kirkuk province sets the example for '
the rest of Iraq to follow, and he is instrumental in ensuring the security and reconstruction goals
of the government are met. He instills democratic values into government officials while
mentoring local security forces to assume ultimate control of their own security and destiny. He
is kjtown throughout his area of operation as a champion of all groups for his concern for their
future as a free, sovereign and secure Iraq.

4. This commendable performance by the 163d Infantry is due to LTC Walsh's superb
knowledge and leadership abilities. He clearly has unlimited potential for the Army and the
ArmyNational Guard. Rewarding this fine officer with the opportunity to attend a Senior
Service College will ensure that this great officer is well prepared for future assignments as a
senior leader in our Nation's military.

5. I am honored and proud to have such a great officer as part of my brigade combat team, and
without question he is destined for increasing levels of responsibility as a senior officer within
the Army National Guard.

Alan C. Gayhart
Brigadier General. USA
Commanding



• MAMg " - • • . B

WALSH JOIINE «
g- UNIT ORG STATIOM, ZIP CODE OR APQ MAJOR COMMAND

HHC. TF 1-163rd IN. AL HAWIJAH, IRAQ APO AE 09368
I PERIOD COVERED Ti RATED Ik ^JCk^!ATEO|̂

FROM v.... IthRU «°NTHS codes
rR^JCNSATS

CODES

20050622 20051030

C RANK d DATE OF RANK • - e BRANCH

LTC 20011218 IN
I9 2 STATUSCODE

NO OFI rrt RATED OFFICER S AKO EMAIL ADDRESS

(govormil)

iohn.walshl'ivus.armv mil

n REASON FOR SUBMISSION

03 Change of Rater
n UlC 0 CMO

CODE

PART II - AUTHENTICATION (Rated officer's signature verifies officer has seen completed OER Parts I-VII and the admin data is correct)

POSITION 1SIGNATURE

BDE Commander r
POSITION UMjjjjMRE

POSITION

DIV Commander F .

DATE "-w.-v-

20080730

DATE

SENIOR RATER'S ORGANIZATION

HQ. 42nd ID

TIKRIT, IRAQ APO AE 09308

BRANCH SENIOR RATER TELEfMONE NUMBEB | r^-MAU ADDRESS (gOVOr.mil)

<9 Tnii u t rir«rr«4 f«p9rt. flflyeu wisn lo rniK» con^Titnit? 6 SIGNATURE OF RATED OFPlCSR DATE

I ^ WALSH.JOHN.KDWAJlD.l151312^ 2008081!
PART III - DUTY DESCRiPTION

b POSITION AOC/BR 11A3X/IN. PRINCIPAL DUTY TITLE BATTALION COMMANDER

c SIGNIFICANT DUTIES AND RESPONSIBILITIES REFER TO PART IVa, OA FORM 67-9-1

Responsible for the successful deployment of an Infantry task force in support of Operation Iraqi Freedom III.
Responsible for the command and control and for ensuring the task force is prepared to accomplish all assigned
missions. Responsible for the succcss or failure of all aspects of the task force including: leadership, discipline,
tactical employment, logistics, maintenance, communications, and sustained operations. Responsible for ensuring
Soldiers arc individually prepared and capablc to deploy and conduct all assigned missions. Dircct the staff and
commanders in the planning and execution of guidance provided by the brigade and division to ensure the
commander's intent is fully understood and implemented throughout the task force. Responsible for accomplishing all
assigned missions.

PART IV - PERFORMANCE EVALUATION - PROFESSIONALISM (Rater)

CHARACTER Disposition of the leader: comDmation of values aitnbutss, and skdis affecting leader actions

a. ARMY VALUES ' . ; Yes No Yes

1. HONOR; Aarierence to ir>e Army'spuOiKty oeciareo code of values 5. RESPECT: Promotes dignity. consiOeration. fairness, i EO

0. SELFLESS-SERVICE; Pisces Army priorities Before selfi^ni2. INTEGRITY; Possesses high personal moral standards; honest m wore and deed 1^
3. COURAGE; Manifests physical and moral Bravery IX I I 7. DUTY; Fulfills professional, legsl. and moral obligations
4. LOYALTY: Bears true faith and allegiance to the U S Constitution, the Army the unit, and the soldier

b. LEADER ATTRIBUTES / SKILLS / ACTIONS: "YES" or 'NO" for each diock Second, choose a total of sk tr^at oest descrioe the rated officer Select one from
ATTRIBUTES, two from SKILLS (Competence), and three from ACTIONS (LEADERSHIP). Place an "X" in the appropriate numoered box with optional comments In PART VP

Comments are mandatory in Part Vb for all "No" entries.

b.i ATTRIBUTES (Select 1) Xl. MENTAL NO ,12. PHYSICAL NO I || 3. EMOTIONAL [5
Fundamental qualltias and Possesses desire will initiative, and discipline Maintains appropriate level of physical Displays sell-coniroi; calm under pre
characteristics fitness and military Bearing

m
ira

Xl. MENTAL | m
Possesses desire will initiative, and discipline

3. EMOTIONAL HO

Displays sell-controi; calm under pressure

b.2 SKILLS (Competence) 1, CONCEPTUAL '''fe NO. | LJ2. INTERPERSONAL |v)^| KO | d3. TECHNICAL
(Select 2) Demonstrates sound judgment, critical/creative Shows skill with people coaching, teacfiing,

, .... thinking, moral reasoning counseling, motivating and empowering
Skill development is part of seit- f I 1 i ! z
development, prerequisite to aetlor> ^ TACTICAL Demonstrates oroliciency in required professional knowledge, judgment, and warflghting

LI 3. TECHNICAL
Demonstrates sound judgment, cntical/crealive

thinking, moral reasoning

Shows skill with people coaching, teaching,

counseling, motivating and empowering

Possesses the necessary expertise to

accomplish all tasks and functions

lESBai
B.3. ACTIONS (LEADERSHIP) (Select 3) Major activities leaders perform influencing, operating, and improving

INFLUENCING

Method of reaching goals while
operating / Improving

OPERATING

Short-term mission

accomplishment

IMPROVING

Long-term rmprovemenl in the Army
Its people and organizations

G 1. COMMUNICATING NO 1^2. DECISION-MAKING12. DECISION-MAKING

Employs sound judgment, logical reasoning

and uses resources wisely
Displaysgood oral, wntten, and listening skJis for I
individuals 1 groups

I NO I I'Xs. EXECUTING•4, PLANNING NO

Develops detailed, executable plans that are

feasible, acceptable, and suaa&ie

KC

^7. DEVELOPING
Invests adequate time and effort to develop
individual subordinates as leaders

Snows tactical proficiency .-neets mission
standards and takes care of people/resources

3. BUILDING NO

Spends time anc resources improving teams,
groups and units 'OSters ethical Climate

c APFT: DATE: HEIGHT; 72 WEIGHT: 200 YTIS

.3. MOTIVATING pjg| HQ }
Inspires, motivates, and guides others tov^ard

mission accomplishment

|_6. ASSESSING V)^ NO: 1
Uses afrer-actior^ and evaluation toois to

facilitate consistent improvement

I 9. LEARNING
Seeks self-improvemeni and organizational
growth envisioning adapting and leading change

cJ. OFFICER DEVELOPMENT - I^ANDATORY YES OR NO SNTRY FOR RATERS OF CFTs, LTs, CW2s, AND W01s.

WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1 a AND QUARTERLY FOLLOW-UP COUNSELINGS CONDUCTED?

DA FORM 67-9, MAR 2006 + previous editions are obsolete Page 1 of 2
APD PE V6.50ES



NAME WALSH .lUl-lN E PERIOD COVERED 2(.)(')5(J622 - 2005 I 1)30

PART V - PERFORMANCE AND POTENTIAL EVALUATION (Rater)

a. EVALUATE THE RATED OFFICER'S PERFORMANCE DURING THE RATING PERIOD AND HIS/HER POTENTIAL FOR PROMOTION

X' OUTSTANDING PERFORMANCE, SATISFACTORY PERFORMANCE, . UNSATISFACTORY PERFORMANCE, — OTHER
MUST PROMOTE — PROMOTE — DO NOT PROMOTE — (Explain)

SATISFACTORY PERFORMANCE,
PROMOTE

UNSATISFACTORY PERFORMANCE,
DO NOT PROMOTE

b. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE, REFER TO PART III, DA FORM 67-9 AND PART IVa, b, AND PART Vb, DA FORM 67-9-1.

LTC Walsh is a strong combat leader who maintains focus on the enemy while ensuring the safety and care of his
Soldiers. His unil's exemplan- performance of combat operations in one of the most dangerous areas in Iraq was due
to his superb leadership and management skills. He cffcctivcly applied both kinctic and non-kmctic operations that
were effective in controlling this volatile Sunni area. LTC Walsh is a skilled negotiator which greatly assisted him in
the necessarv' political, tribal and civic engagements required within his area of operation. He successfully trained,
mentored and directed both Iraqi Army and Strategic Infrastructure Battalions that resulted in a notable increase in
security for the citizenn,-. He ensured that his Soldiers were well cared for even though he was challenged with
operating at two remote, austere forward operatmg bases. LTC Walsh's superior management and leadership skills
are bolstered by his notable tactical skills. He was unable to take the APFT due to deployment for combat operations.
LTC Walsh should be selected early for attendance at a senior service college. He should be promoted ahead of his
peers. Assign to increasing le\ els of responsibility that will benefit from his gained tactical and leadership
experience. A solid performance by a battle proven leader.

c. COMMENT ON POTENTIAL FOR PROMOTION,

He should be promoted ahead of his peers.

d. IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPETITIVE

CATEGORY CPT ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

This officer would best serve the Army and Army National Guard in OPCF/11.

PART VI - INTERMEDIATE RATER

PART VII -SENIOR RATER

a. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE I currenliy semor rale I

A compteteo DA Form 67-9-1 was receive
considered in my evaluation and review

officer(s) in thi8 grade

r with this report and

TES I NO lExciim inclBEST QUALIFIED
FULLY

QUALIFIED
DO NOT PROMOTE OTHER

B POTENTIAL COMPARED WITH OPPICERS

SENIOR RATED IN SAME GRADE (OVERPRINTED
BY DA)

HQDA COMPARISON OF THE SENIOR

RATER'S PROFILE AND BOX CHECK AT

ABOVE CENTER OF MASS

RO: LTC WALSH JOHN E

DATE: 2008 08 1 6

TOTAL RATINGS; 139

RATINGS THIS OFFICER: 1

DA FORM 67-9, MAR 200$

COMMENT ON PERFORMANCE/POTENTIAL

LTC Walsh is an exceptional Commander, he gives 100% of himself on a daily basis
to ensure the mission is accomplished and the Soldiers are trained and ready to
accomplish any mission. LTC Walsh has proven himself as a superb leader throughout
the Operation Iraqi Freedom III deployment. LTC Walsh did a superb job
coordinating the task force elements to ensure that combat power was applied at the
appropriate time and location throughout the area of operations. LTC Walsh is one of
the most competent battalion commanders within the 42nd Infantry Division. He has
unlimited potential and is on the fast track for positions of much greater responsibility.
LTC Walsh should be selected ahead of his peers for promotion. He clearly has the
abilities to be an excellent senior level commander and should be selected.

a LIST THREE FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER IS BEST SUITED

FOR ARMY COMPETITIVE CATEGORY CPT. ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE

Deputy Brigade Commander, Brigade Commander, State JFHQ J-3.

_|. Page 2 of 2
APD PE v6 5QES



03838782

OFFICER EVALUATION REPORT
Fof use ot thig (ofm. saa AR 623-3: tha proponent agency Is DCS, G-V

PART I - ADMINISTRATIVE DATA

F0« OFFICIAL USE ONLY(FOUO) ,
SEE PRIVACY ACTSTA TEUENT IN AR

8 NAME ILatl. Frit, hliddia Initial}

WALSH JOHN E

b SSN e RANK d DATE OF RANK (YYYYMUDO)

20011218

s BRANCH

IN

' SPe<S<Itn|j / >^S(wo)

llA
g1 UNfT. ORG , STATION. ZIP C00€ OR APO. lUAJOR COMMAND

HHC, TF 1-163rd IN, AL HAWIJAH, IRAQ APO AE 09368
2. STATUS CODE h. REASON FOR SUBMISSION

02 Ajinual
1 PERIOD COVERED 1 raTECi

MONTHS
ii NCNRATED

COOES
1 NO OF

ENCL
m RATED OFFICERS AKO EMAR. ADDRESS n UlC 0 CMO p PSB

FROM (YYYYUUDO) THRU (YYYYUUOO) (govormiO

john.walshl@us.anny.mil
CODE CODE

20040622 20050621 12 0 YUTO NG 30

PART II - AUTHENTICATION (Rated officefs signature vehries officer tias seen completed OER Paris l-VII and the admin data is correct)

a NAM£ Of RATER frst M/; SSN RANK

BG

POSITION

BDE Commander

;iGNATURE DATE (YYYYUUDO)

20080805
b NAME OF INTERMEDIATE RATER (Last FtU, M) RANK SIGNATURE DATE (nyyuMDO)

c. NAME OF SENIOR RATER (Last Frtt. Ul)

SENIOR RATER'S ORGANIZATION

HQ, 42nd ID
TDCRIT. IRAQ APO AE 09308

RANK

MG

BRANCH

GO

POSITK3N

DFV Commander
sCNtoA MTca *slC^homc Hsjuwtn

• •--

E-MAIUADDRESS Cgo^or mfQ

VALXHJOHN.HDWA1D. 115UI2O

DATE fYYyyUMOO)

20080805

DATE (YYYYUUOO)

20080811•
PART III - DUTY DESCRIPTION

a PRINCIPAL DUTY TTfLE BATTALION COMMANDER b POSITION AOOBR 11A3X/IN

C SKJNIFICANT tXJTlES AND RESPONSIBILITIES. REFER TO PART IV«. DA FORM 67-9-1

Responsible for the successful deployment of an Infantry task force in support of Operation Iraqi Freedom III.
Responsible for the command and control and for ensuring the task force is prepared to accomplish all assigned
missions. Responsible for the success or failure of all aspects of the task force including: leadership, discipline,
tactical employment, logistics, maintenance, communications, and sustained operations. Responsible for ensuring
Soldiers are individually prepared and capable to deploy and conduct all assigned missions. Direct the staff and
commanders in the planning and execution of guidance provided by the brigade and division to ensure the
commander's intent is fiillyunderstood and implemented throughout the task force. Responsible for accomplishing all
assigned missions.

PART IV - PERFORMANCE EVALUATION - PROFESSIONAUSM (Rater)

CHARACTER Disposition of the le*d«r: combination of values, attributes, and skills affecUng leader actions

Yat Noa. ARMY VALUES (Comnenlt mandatory lor all'NO'antiat. Uta PAPT Vb)

1. HONOR: Adherence to the Arm/s publldy declaredcodeofvalues 2 5. RESPECT: Promotes dignity, consideration, fairness. & EO

2. INTEGRITY: Possesses high personal moral standanjs: honaet inword anddeed 6. SELFLESS-SERVICE: PlaceaArmy priorities before self

3. COURAGE: Mamfasts physicaland moralbravery "X 7. DUTY: FuifMls professional, legal, and moralobligalions

r 4. LOYALTY: Bear* true faith and allegiance to the U.S. Constitution, the Army, the unit, and the soldier

m\•
!•

IK4IHI
\m•

b. LEADER ATTRIBUTES I SKILLS I ACTIONS; First, mark "YES* or *N0" <o' each block. Second, choose a lotel al six that best describe the rated o«cer Select one (rom
ATTRIBUTES, two from SKILLS (Competence), and three from ACTIONS (LEADERSHIP) Place an *X*in the approprtate numbered bos with opUonai comments In PART Vb

Comments are mandatory In Part Vb for all 'No* antrlM.

OI"b.1. ATTRIBUTES (Select 1)

Fundamental qualities and

chareoertstica

b.2 SKILLS (Competence)

(Select 2)

SkjII development is pa/1 of leff-
deveiopment prerequisite to action

^1. MENTAL NO

Possesses desire, will, milielive. and discipline

SI 1 CONCEPTUAL

Demonstrates sound (udgmenL cnticai/creative
thinking, moral reasoning

TACTICAL Demonstrates proficiency m required professional knowledge. judgmenL and warfighting

NO

PHYSICAL NO

Meintains appropriate level of physical
fitness ar>dmilitary bearing

n 2. INTERPERSONAL

Shows skill with people: coaching, leaching,
counseling, molivating and empowenng

b.3. ACTIONS (LEADERSHIP) (Select 3) Ma/or activities leaders perform: influencing, operating, and improving

!^1 COMMUNICATING nINFLUENCING

Method of reaching goals while
operating I improv<r>g

OPERATING

ShorHemi mission

accomplishmenl

IMPROVING

Long-term Improvement In tt^ Army
its people and organizations

,» NO
Displays good oral, wntten. and listening skills for
Individuals I groups

SI4. PLANNING NO I
Develops detailed, executable plans that are
feasible, acceptable, and suitaWe

[J7 DEVELOPING
Invests adequate time and effort to develop
individual subordinates as leaders

2 DECISION-MAKING NO

Employ* sound Judgment, logical reasoning
and use* rewurcM witaly

LJs EXECUTING |y)^| NO |
Shows tactical proficiency meets mission
standards, and lakes care of peopiefresources

^8 BUILDING Iy)^ INO
Spends time and resources Improving leams.
groups and units: fosters eINcal dimale

U3 EMOTIONAL |y)^| NO |
Displays self-conlrol: calm under pressure

3. TECHNICAL

Possesses l^a necessary ejqjartise K
accomplish all tasks and functions

LJ3 MOTIVATING

m NO

y)^ NO

Inspires, modvales. and guides others towerd
mission accomclishment

n 6. ASSESSING NO

Uses after-ection and evaluation tools to

faoiiute consistent improvement

I i9 LEARNING ^»|no|
Seeks self-impfovement snd organizational
growth: envisioning, adapting and leading change

C. APFT: DATE; HEiGHT 72 WEIGHT: 200 YES

d. OFFICER DEVELOPMENT ¥ANDA TORY YES OR NO ENTRY FOR RA TERS OF CPTs, L Ts, CW2$. AND WOls.

WERE DEVELOPf^ENTAL TASKS RECORDED ON DA FORfVl 67-9-1a ANO QUARTERLY FOLLOW-UP COUNSELINGS CONDUCTED?

DA FORM 67-9, MAR 2006 PREVK3LIS EDITIONS ARE OBSOLETE

Sgp OS

l I NO I I
Page 1 of 2
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NAME WALSH JOHN E SSN( PERKDO COVERED 20040622 " 20050621

PART V • PERFORMANCE AND POTENTIAL EVALUATION (Rater)

a. EVALUATE THE RATED OFFICER'S PERFORMANCE DURING THE RATING PERIOD AND HIS/HER POTENTIAL FOR PROMOTION

OUTSTANDING PERFORMANCE. I—I SATISFACTORY PERFORMANCE, I I UNSATISFACTORY PERFORMANCE,
'—' PROMOTE '—' •MUST PROMOTE DO NOT PROMOTE

OTHER
(Explain)

b. COMMENT ON SPEOFIC ASPECTS OF THE PERFORMANCE. REFER TO PART III.OA FORM 67-9 AND PART IVa. b. AND PART Vb. DA FORM 67-9-1.

LTC Walsh is one of the strongest Battalion commanders in the Brigade. With over 1000 Soldiers in his task force he
was able to build a cohesive team the fastest while at post-mob. His success in team building was instrumental in the
Battalion beingrecognized as one of the best units at post-mob. Upon arrival into theater LTC Walsh assumed the
argest and the most dangerous areaof operations within the 42ID AO. Hisunit's exemplary performance of combat

operations wasdue to his superb leadership and management skills. LTC Walsh's task force wasroutinely tasked
with challenging, complex missions; including the first government elections, referendum and the 500K generator
MOAG) relocation through the most dangerous AO which will proved 20% of the power to Iraq. LTC Walsh's

negotiation skills lead to successful sphereof influence engagements with the top sheiks from the Obediand A1 Jabori
tribes. He identified the need to improve infrastructure and quality of life within the AO and was able to see over 30
projects being completed. He ensured that his Soldiers were always cared for and properly equipped in austere
locations but maintained a mission first focus. He was unable to take the APFT due to deployment for combat
operations. A solid performance by a battle proven leader.

c. COMMENT ON POTENTIAL FOR PROMOTION.

LTC Walsh should be promoted ahead of his peers and needs to be selected early for attendance at a senior service
college.

d. IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPETITIVE

CATEGORY CPT ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

This officer would best serve the Army and Army National Guard in OPCF/11.

PART VI - INTERMEDIATE RATER

PART VII -SENIOR RATER

a. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE

^ BEST QUALIFIED Q
I currendy senior ralB 21 <]fllcar<i) In this grade

FULLY
QUAUFIED

• I—I Acompleted DA Fonn 67-9-1 was received vi^tMhisraport and
DO NOT PROMOTE | | OTHER considered in myevaiuation endrevtew

b. POTENTIAL COMPARED WITH OFFICERS

SENIOR RATED IN SAME GRADE (OVERPRINTED
BY OA)

HQDA COMPARISON OF THE SENIOR

RATER'S PROFILE AND BOX CHECK AT

THE TIME THIS REPORT PROCESSED

ABOVE CENTER OF MASS

RO; LTC WALSH JOHN E

DATE: 2008 09 03

TOTAL RATINGS: 140

RATINGS THIS OFFICER; 2

C COMMENT ON PERFORMANCE/POTENTIAL

LTC Walsh is a superb combat leader. Through his efforts, his Task Force
successfully planned and executed a multitude of combat and non-kinetic operations,
within his battlespace, in support of Operation Iraqi Freedom III. He is a proven
leader who leads from the front, by motivating Soldiers, while ensuring that they are
well cared for and protected. LTC Walsh clearly has all the attributes required to
succeed in any future assignment. His ability to organizeand manage a multitude of
missions was instrumental in the success his unit has enjoyed starting at mobilization
and proven during combatoperations in Iraq. LTC Walsh continually performs above
the level expected of his peers, andupondemobilization, should be selected for
attendance at a senior service college. Promote ahead of his peers and assign to
increasing levels of responsibility.
d. LIST THREE FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER IS BEST SUITED.

FOR ARMY COMPETITIVE CATEGORY CPT, ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

Deputy Brigade Commander, Brigade Commander, State JFHQ J-3.

Page 2 of 2
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OFFICER EVALUATION REPORT
For use of Ihis form, see AR 623-3; tfie proponent agency is DCS, G-1.

PART I - ADMINISTRATIVE DATA

e BRANCH , PMOSlkW)

IN I i AWAf.SH JOHN H I '
g1 UNIT.ORG STATION. ZIP CODE OR 4PO. MAJOR COMMAND

HHC, TP 1-I63rd IN. AL HAWIJAH, IRAQ APO AE 09368
PERIOD COVERED

20050622 20051030

Ik NONRATI

COOES

d DATE OF RANK

200112!8

I g : STATUS CODE h REASON FOR SUBMISSION

m RATED OFFICER'S ako EMail ADDRESS

( govor mil)

john. vvalshl VV'us.armv.mil

Change of Rater

PART II - AUTHENTICATION (Rated officer's signature verifies officer has seen completed OER Parts l-Vli and the admin data is correct)
a NA.VIE CF RATER

BDH Commander 20080730

0 NAME OF INTERMEIJIATE RATER

c NAME OF SENIOR RATER •

SENIOR RATER'S ORGANISATION

HQ, 42nd ID
TIK.RIT, IRAQ APO AE 09.108

RANK POSITION SIGNATURE ______

MG oiv Commander
BRANCH seHioR rELEPHOUE NUMBEH E-.'i<AiL ADDRESS (govor.mil)

DATE ' • •••

20080805

Tn»i IS t ttfttun '400^ so you v «mt? e SlGNATU^ UU KATcO OFFICER DATE 0'

^ -0 WALSH.JOHN.KDWAlD.U5I5l2^ 20080811

PART III - DUTY DESCRIPTION

a PRINCIPAL DUTYTITLE BATTALION COMMANDER B POSITION AOC/6R 11A3X/IN

C SIGNIFICANT DUTIES AND RESPONSIBILITIES REFER TO PART IVa. DA FORM S7.9-t

Responsible for the successful deployment of an Infantry task forcc in support of Operation Iraqi Freedom III.
Responsible for the command and control and for ensuring the task forcc is prepared to accomplish all assigned
missions. Responsible for the success or failure of all aspects of the task force including; leadership, discipline,
tactical employment, logistics, maintenance, communications, and sustained operations. Responsible for ensuring
Soldiers are individually prepared and capable to deploy and conduct all assigned missions. Direct the staff and
commanders in the planning and execution of guidance provided by the brigade and division to ensure the
commander's intent is fully understood and implemented throughout the task force. Responsible for accomplishing all
assigned missions.

PART IV - PERFORMANCE EVALUATION - PROFESSIONALISM (Rater)

CHARACTER D'sposmor of in« ieaa«r- combination ol values. attriDutes, ana skills anectmg leader actions

a. ARMY VALUES

;1, MENTAL I I NO I
Posieises desue. will, initijtTve. and Oiscipnne

ll. CONCEPTUAL r)| NO
Demonstrates sound judgment, cnticai/cr^at^e

tnmk^ng, moral reasoning

1. HONOR! Aanarence to tha Atmy'a pjoldy aeclarefl code ol values I 5. RESPECT; P'Omoles aignity, considefalion. (airness. S EO

2. INTEGRITY; Possssses tugn personal moral standaras. honest in wioro and deed 6. SELFLESS-SERVICE: Places Aimy pfiorilles tjelore self

3. COURAGE; Manifests onysical ano moral Bravery ; 7, DUTY; FuiMis professional, legal, and moral oBiigat»n»

4. LOYALTY; Bears true taitn and allegiance to the u S. Constitution, tne Army, (he una. ano tne soldier

b. LEADER ATTRIBUTES / SKILLS / ACTIONS: mark 'YES' or -nO' 'or each Block Second, cnoose a total of sot tfiat Besl aescnbe the ratefl officer Select one from
ATTRIBUTES, (wo from SKILLS (Competence), and inree from actions (LEADERSHIP) Place an *x* m tne ippiopnate numoeres box wrtn optional comments m part vb

IComments are mandatory In Part Vb for all "No" entries.

\3. EMOTIONAL NO•2. PHYSICAL KO

Mair<iains appropriate level of pnysica:

fitness and mihlary oeanng

\2. INTERPERSONAL NO
Snwe snili witn people coacnmg. teaching,

counseling, motivating and empowering

Displays setf-COnKoI, calm unoer pressure

J3. TECHNICAL 1 NO
Possesses the necessary expertise to

accomplish all tasks and functiohs

b 1 ATTRIBUTES (Select 1)

Fundamental qualities and

cnaracteristics

6.2 SK/LLS (Competence)

iSeiecl 2>

Skill development is part of seit-
development, prereguislte lo action TACTICAL Demonstrates proficiency mrequired professional Knowledge, judgment, and warfighting

NO

B.3. ACTIONS (LEADSRSHIP) (Select 3) Major activities leaders perlom inlluenciog. ooeralmg. and improving

INFLUENCING |r~!l.COMMUNICATING 11)^ 1NO I 15^ 2. DECISION-MAKING h)^i IINFLUENCING

Ueinod of reaching goals wnile

operating / improving

OPERATING

Short-term mission

accomplishment

IMPROVING

Long-term improvement in tne Army
Its people and organnations

Displays gooo oral, written, and listening skills tor i

indiviOuais / groups '

J4. PLANNING no

Develoos deiailed. executable plans mat are

feasible, acceptable, and suitable

J7. DEVELOPING I m
invests adequate time ana effort to Qevelop
inaiv>(Jual suBordmaies as leaders

rE: HEIGHT: 72

Employs sound juflgment. logical reasoning

anO uses resources wisely

S. EXECUTING v)^ m
Snows tactical proficiency, meets mission
standaros. and takes care of peopie/iesources

is, BUILDING >X5 NO
Spends time and resources improving ream: ,
groups and units, fosters ethical ciimale

WEIGHT: 200 Y.

li ^3. MOTIVATING •<)^ \ WO
inspires, motivates, ana guMes otners toward

mission accomplishment

|6. ASSESSING I NO
Uses after-action and evaluation tools to

Facilitate consistent improvement

Ig. LEARNING [ar)^ NO
Seeks seif-impiovemeni ana organizational
growth: envisioning, adapting and leading change

d, OFFICER OEVSLOPMENT • MANDATO/fy YES OR NO EWrfiY fOfi ffATeflS OF CPTi. LTi, CW2t. AND WOls.

WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-13 ANO QUARTERLY FOLLOW-UP COUNSELINGS CONDUCTED?

DA FORM 67-9, MAR 2006 Page 1 of 2
APD PE v6 50ES



WALSH JOHN !• PERIOD COVERED 21)050622

PART V - PERFORMANCE AND POTENTIAL EVALUATION (Rater)

a. EVALUATE THE RATED OFFICER'S PERFORMANCE DURING THE RATING PERIOD AND HIS/HER POTENTIAL FOR PROMOTION

X OUTSTANDING PERFORMANCE, SATISFACTORY PERFORMANCE, i ' UNSATISFACTORY PERFORMANCE, OTHER
MUST PROMOTE —- PROMOTE • -• DO NOT PROMOTE —' (Explain)

SATISFACTORY PERFORMANCE,
PROMOTE

UNSATISFACTORY PERFORMANCE,
DO NOT PROMOTE

b. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE, REFER TO PART III. DA FORM 67-9 AND PART tVa, b, AND PART Vb, DA FORM 67-9-1.

LTC Walsh is a strong combal leader who maintains focus on ihe enemy while ensuring the safety and care of his
Soldiers. His unit's exemplar)' performance of combat operations in one of the most dangerous areas in Iraq was due
to his superb leadership and management skills. He effectively applied both kinetic and non-kinetic operations that
were effective in controlling this volatile Sunni area. LTC Walsh is a skilled negotiator which greatly assisted him in
the necessary political, tribal and civic engagements required within his area of operation. He successfully trained,
mentored and directed both Iraqi Army and Strategic Infrastructure Battalions that resulted in a notable increase in
security for the citizenry. He ensured that his Soldiers were well cared for even though he was challenged with
operating at two remote, austere forward operating bases. LTC Walsh's superior management and leadership skills
are bolstered by his notable tactical skills. He was unable to lake the APFT due to deployment for combat operations.
LTC Walsh should be selected early for attendance at a senior service college. He should be promoted ahead of his
peers. Assign to increasing levels of responsibility that will benefit from his gained tactical and leadership
experience. A solid performance by a battle proven leader.

c. COMMENT ON POTENTIAL FOR PROMOTION.

He should be promoted ahead of his peers.

d. IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPETITIVE

CATEGORY CPT ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

This officer would best serve the Army and Army National Guard in OPCF/11.

PART VI - INTERMEDIATE RATER

PART VII-SENIOR RATER

a. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE I curtenlly senior raie 11
A complewd DA Form er-9-i mas recetv«i
considered in my evaluation ana r«view

onicet(s) m tnia grade

<witn tnis repon and

YES 1 jnOiEfljuyn.BEST QUALIFIED
FULLY

QUALIFIED
J DO NOT PROMOTE Q OTHER

b. POTENTIAL COMPARED WITH OFFICERS

SENIOR RATED IN SAME GRADE (OVERPRINTED
0V DA)

HQDA COMPARtSON OF THE SENIOR

RATER'S PROFILE AND BOX CHECK AT

ABOVE CENTER OF MASS

RO- LTC WALSH JOHN E

DATE: 2008 08 16

TOTAL RATINGS; 139

RATINGS THIS OFFICER; 1

DA FORM S7-i. MAK 2006

COMMENT ON PERFORMANCE/POTENTIAL

LTC Walsh is an exceptional Commander, he gives 100% of himself on a daily basis
to ensure the mission is accomplished and the Soldiers are trained and ready to
accomplish any mission. LTC Walsh has proven himself as a superb leader throughout
the Operation Iraqi Freedom III deployment. LTC Walsh did a superb Job
coordinating the task force elements to ensure that combat power was applied at the
appropriate time and location throughout the area of operations. LTC Walsh is one of
the most competent battalion commandcrs within the 42nd Infantry Division. He has
unlimited potential and is on the fast track for positions of much greater responsibility.
LTC Walsh should be selected ahead of his peers for promotion, He clearly has the
abilities to be an excellent senior level commander and should be selected.

a LIST THREE FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER IS BEST SUITED

FOR ARMY COMPETITIVE CATEGORY CPT. ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE

Deputy Brigade Commander, Brigade Commander, State JFHQ J-3.

^ Page 2 of2
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J-1

DEPARTMENTS OF THE ARMY AND AIR FORCE

JOINT FORCE HEADQUARTERS • MONTANA

P C Box 4789 (1900 Williams Street)
Helena. Montana 59604-4789

MEMORANDUM FOR Chief. National Guard Bureau, ATTN: NGB-ARP-CO (OER'S),
111 South George Mason Drive, Arlington, VA22204-1382

SUBJECT: Request for Issue of NGB Form 25

16 May 2005

1. Request that an NGB Form 25 be issued for the following officer;

LTC JOHN E WALSH Montana

2. LTC Walsh received an OER with and end date of 1988 01 20. The next report received was an AER with
a begin date of 1988 01 26. There is a 5 day non-rated period.

3. We request that an NGB Form 25 be issued to cover the period of 1988 01 21 through 1988 01 25.

4. Point of contact for this action is SSG Biesemeyer at DSN 324-3228.

FOR THE ADJUTANT GENERAL;

SCOTT J SMITH
MAJ, AR, MT ARNG
Deputy J-1/ Director, Army Personnel

"Fit to Win Through Quolitij Seruice"



CAUTION: NOT TO BE USED FOR

IDENTIFICATION PURPOSES
THIS IS AN IMPORTANT RECORD.

SAFEGUARD IT.

ANY ALTERATIONS IN SHADED AREA^
RENDER FORM VOiO^

CERTiFlCATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY

1. NAME (Last, First. Middle)

WALSH, JOHN EDWARD

2. DEPARTMENT, COMPONENT AND BRANCH

ARMY/ARNGUS/IN

3. SOCIAL SECURITY NUMBER

4a GRADE, RATE OR RANK

LTC

b. PAY GRADE

GO 5

5. DATE OF BIRTH (YYYYMMDD)

19601103

6. RESERVE OBLIGATION TERMINATION DATE
{YYYYMMDD) OQOOOOOO

7a. PLACE OF ENTRY INTO ACTIVE DUTY b. HOME OF RECORD A TIME OF ENTRY (City and state, or complete address if known)

BELGRADE, MONTANA

8a. LAST DUTY ASSIGNMENT AND MAJOR COMMAND

IN BN 01 HHC MECH FW FC

b. STATION WHERE SEPARATED

FORT LEWIS, WA 98433-5000

10. SGLI COVERAGE NONE9. COMMAND TO WHICH TRANSFERRED

163 IN BN 1 HHC MECH FWD5 (WYLJT8-3H5) BELGRADE MT 59714 AMOUNT: $400,000.00

11. PRIMARY SPECIALTY (Listnumber titleand years and months in
specialty List additional speaalty numbers and titles involving penods of
one or more years )

llA INFANTRY - 1 YRS 6 MOS//NOTHING FOLLOWS

12. RECORD OF SERVICE YEAR(S) MONTH(S) DAY(S)

a. DATE ENTERED AD THIS PERIOD 2004 05 07

b. SEPARATION DATE THIS PERIOD 2005 12 02

c. NET ACTIVE SERVICE THIS PERIOD 0001 05 26

d. TOTAL PRIOR ACTIVE SERVICE SEE BLOCK #18 *
e. TOTAL PRIOR INACTIVE SERVICE SEE BLOCK #18

f. FOREIGN SERVICE 0000 11 11 -

g. SEA SERVICE 0000 00 00

h. EFFECTIVE DATE OF PAY GRADE 2001 12 08
13. DECORATIONS. MEDALS, BADGES. CITATIONS AND CAMPAIGN

RIBBONS AWARDEDOR AUTHORIZED (All penods of sen/ice)
BRONZE STAR//NATIONAL DEFENSE SERVICE MEDAL
//ARMY SERVICE RIBBON//ARMED FORCES RESERVE
MEDAL W/ M DEVICE//COMBAT INFANTRY BADGE//
GLOBAL WAR ON TERRORISM SERVICE MEDAL//IRAQ
CAMPAIGN MEDAL//NOTHING FOLLOWS

14. MILITARY EDUCATION (Course title.
year completed)

NONE//NOTHING FOLLOWS

number of weeks, and month and

15a. MEMBER CONTRIBUTED TO POST-VIETNAM ERA VETERANS* EDUCATIONAL ASSISTANCE PROGRAM
b. HIGH SCHOOL GRADUATE OR EQUIVALENT

YES

YES

16. DAYS ACCRUED LEAVE

PAID 0 . 5
17. MEMBER WAS PROVIDED COMPLETE DENTAL EXAMINATION AND ALL APPROPRIATE

DENTAL SERVICES AND TREATMENT WITHIN 90 DAYS PRIOR TO SEPARATION

18. REMARKS

SUBJECT TO ACTIVE DUTY RECALL, MUSTER DUTY AJMD/OR ANNUAL SCREENING//SEPARATED FROM SERVICE ON
TEMPORARY RECORDS AND SOLDIER'S AFFIDAVIT//DD FORM 215 WILL BE ISSUED TO PROVIDE MISSING
INFORMATION//ITEM 12D ABOVE DOES NOT ACCOUNT FOR ANNUAL AND/OR WEEKEND TRAINING THIS SOLDIER—
MAY HAVE ACCOMPLISHED PRIOR TO DATE ENTERED IN ITEM 12A//INDIVIDUAL COMPLETED PERIOD FOR
WHICH ORDERED TO ACTIVE DUTY FOR PURPOSE OF POST SERVICE BENEFITS AND ENTITLEMENTS//ORDERED -
TO ACTIVE DUTY IN SUPPORT OF OPERATION IRAQI FREEDOM lAW 10 USC 12302//MEMBER HAS COMPLETED ;
FIRST FULL TERM OF SERVICE//SERVICE IN KUWAIT/IRAQ FROM 20041128-20051108//SOLDIER DID SERVEv
IN AN IMMINENT DANGER PAY AREA//SOLDIER AUTHORIZED OVERSEAS SERVICE BAR(2)//NOTHING FOLLOWS -

Theinformation contained herein Issubject tocomputer matching within theDepartment of Defense orwith any other affected Federal ornon-Federal agency for
verification purposes and to determine eligibility for and/or continued compliance with the rec^uirements of aFederal benefi^t program^
19a. MAILING ADDRESS AFTER SEPARATION (Include ZIPCode) b. NEAREST RELATIVE (Name and address - include ZIP Code)

JANET I WALSH

20. MEMBER REQUESTS COPY 6 BE SENT TO

21. SIGNATURE OF MEMBER BEING SEPARATED

10

_mL DIRECTOR OF VETERANS AFFAIRS X YES

22. OFFICIAL AUTHORIZED TO SIGN (Typed name, grade, lille end signature)

TIMOTHY E COX, GS07, SRP FLOOR MANAGER

YES

NO

NO.

NO

NOf

SPECIAL ADDITIONAL INFORMATION (Por use by authorized agencies only) '.c.
23. TYPE OF SEPARATION

RELEASE FROM ACTIVE DUTY

24. CHARACTER OF SERVICE (Include upgrades)

HONORABLE
25. SEPARATION AUTHORITY

AR 600-8-24, PARA 2-27A

26. SEPARATION CODE

LBK

27. REENTRY CODE

NA

28. NARRATIVE REASON FOR SEPARATION

COMPLETION OF REQUIRED ACTIVE SERVICE
29. DATES OF TIME LOST DURING THIS PERIOD (YYYYMMDD)

NONE

30. MEMBER REQUESTS COPY 4 :

(Initials)

DD FORM 214-AUTOMATED, FEB 2000 PREVIOUS EDITION IS OBSOLETE
GENERATED 3Y TFIAKSPROC SERVICE-2.i



JOINT FORCES HEADQUARTERS - MONTANA

OFFICE OF THE ADJUTANT GENERAL

POST OFFICE BOX 4 78 9

HELENA, MT 59604-4789

ORDERS 107-002 17 April 2006

WALSH JOHN EDWARD, LTC, HHC {-) 1-163RD INF BN (YLJT0-3H0), 350
AIRPORT ROAD, BELGRADE, MT 59714-8568 INFANTRY

You are transferred as indicated.

Release from:

COMMANDER HHC (-) 1-163RD INF BN (YLJTO-3HO) 350 AIRPORT ROAD, BELGRADE, MT
59714-8568

Trans ferred to:

DIRECTOR JF HQS-MT MTARNG (8ALAA-001) 1900 WILLIAMS STREET, FORT HARRISON, MT
59636-4789

Effective date: 17 April 2006
Period: Not applicable
Purpose: Not applicable
Additional instructions:

FOR ARMY USE

Auth: NGR (AR) 600-100 PARA 4-1

PEED: 02 November 197 9

MTOE/TDA para/line no: 130A-01
Assign/loss reason: INDIVIDUAL'S REQUEST (IL)
MOS/AOC: OlAOO

Pos number excess code: SOLDIER NOT OTHERWISE AVAILABLE FOR DEPLOYMENT

Command status code: CURRENTLY ASSIGNED, COMMANDER OF UNIT (1)

Duty position qualification: QUALIFIED
Date of assignment/loss reason: 17 April 2006
RYED: 1101

Format: 4 65

BY ORDER OF THE GOVERNOR:

DISTRIBUTION:

Special

////////////////////////
/ HQ, MTARNG /
/ OFFICIAL /
/ RANDALL D. MOSLEY /
/ Major General, MTNG /
/ The Adjutant General /
////////////////////////

:99901



JOINT FORCES HEADQUARTERS - MONTANA

OFFICE OF THE ADJUTANT GENERAL

POST OFFICE BOX 4 78 9

HELENA, MT 59604-4789

ORDERS 109-001 19 April 2006

WALSH JOHN EDWARD. LTC, JF HQS-MT MTARNG (8ALAA-001), 1900 WILLIAMS
STREET, FORT HARRISON, MT 59636-4789 INFANTRY

You are promoted as indicated.

Grade of rank promoted to: Colonel - COL (06)
Effective date: 19 April 2006
Date of rank: 19 April 2006
Authority: NGR (AR) 600-100 PARA 8-15
Additional instructions:

Wearing of insignia of higher grade is not authorized until Federal recognition
has been extended by NGB.

PALN: 13OA-01

Format: 3 00

BY ORDER OF THE GOVERNOR:

DISTRIBUTION:

Special

////////////////////////
/ HQ, MTARNG /
/ OFFICIAL /
/ RANDALL D. MOSLEY /

/ Major General, MTNG /
/ The Adjutant General /

////////////////////////



ORDERS 188-001

JOINT FORCES HEADQUARTERS - MONTANA

OFFICE OF THE ADJUTANT GENERAL

POST OFFICE BOX 478 9

HELENA, MT 59604-4789 '

07 July 2006

WALSH JOHN EDWARD, COL, JF HQS-MT MTARNG (8ALAA-001). 1900 WILLIAMS

STREET, FORT HARRISON, MT 59636-4789 INFANTRY

You are reassigned as indicated below.

Duty assigned:
DUTY POSITION: OFFICER EXCESS TO TDA

MOS/SSI: OlAOO PARAGRAPH-LINE: 999-96

Duty relieved from:
DUTY POSITION: DIRECTOR

MOS/SSI: OlAOO PARAGRAPH-LINE: 130A-01
Effective date: 10 July 2006
Authority: NGR (AR) 600-100 4-1
Additional instructions:

Format: 460

BY ORDER OF THE GOVERNOR:

DISTRIBUTION:

Special

////////////////////////
/ HQ, MTARNG /
/ OFFICIAL /
/ RANDALL D. MOSLEY /
/ Major General, MTNG /
/ The Adjutant General /
////////////////////////



ORDERS 188-001

JOIMT F'jRCES HEADQUARTERS - MONTANA

OFFICE OF THE ADJUTANT GEMER^^.L

POST OFFICE BOX 4 73 9

HELENA, MT 59604-4 739

07 July 2006

WALSH JOHN EDWARD, COL, Jr HQS-MT MTARNG (BAL.AJ^-001) , 1900 WILLI.auMS STREET,
FORT HARRISON, MT 59636-4739 INFANTRY

You are reassigned as indicated below.

Duty assigned:
DUTY POSITION: OFFICER EXCESS TO TDA

MOS/SSI: OlAOO PAPA.GPJ\PH-LINE: 999-96

Duty relieved from:
DUTY POSITION: DIRECTOR

MOS/SSI: OlAOO PAPJ\GPJ\PH-LINE: 130A-01

Effective date: 10 July 2006
Authority: NGR (AR) 600-100 4-1
Additional instructions:

Format: 460

BY ORDER OF THE GOVERNOR:

DISTRIBUTION:

Special

////////////////////////
/ HQ, MTAPJ4G /
/ OFFICIAL /

/ RANDALL D. MOSLEY /

/ Major General, MTNG /
/ The Adjutant General /
////////////////////////



ORDERS 130-110

WALSH JOHN E 1

{8ALAA-001) PO BOX 4789

JOINT FORCE HEADQUARTERS - MONTANA

OFFICE OF THE ADJUTANT GENERAL

P.O. BOX 4789

FT HARRISON, MT 59636-4789

LTC JF HQS-MT MTARNG

FORT HARRISON, MT

Page I of2

10 May 2006

You are ordered Co active duty for training (ADT) for the period shown plus
allowable travel time. Upon completion of the period of ADT unless sooner
released or extended by proper authority, you will return to the place where
you entered ADT and be released from such duty.

Period (TDY) : 10 July 2006 - 27 June 2007
Report to: Senior Svc College, Carlisle Barracks, HARRISBURG PA
Reporting time/date: 0800 10 July 2006
Purpose: Attend Senior Service College
Additional instructions:

(a) Traveler is a Government Travel Card holder and must use their Individually
Billed Account to purchase transportation tickets.

{b) POV AUTHORIZED

(c) DD FORM 1351-2 (TRAVEL VOUCHER) WILL BE SUBMITTED NOT LATER THAN (5) DAYS

AFTER PERFORMANCE OF DUTY.

(d> VARIATION OF TRAVEL ITINERARY IS AUTH0RI2ED

(e) RENTAL CAR IS NOT AUTHORIZED
(f) INDIVIDUAL MEETS HEIGHT AND WEIGHT STANDARDS OF AR 600-9

(g) FOR QUESTIONS CONCERNING YOUR ORDERS, CONTACT YOUR UNIT OF ASSIGNMENT
(h) SHIPMENT OF PERMANENT CHANGE OF STATION WEIGHT ALLOWANCES IS AUTHORIZED,

CHECK REGULATIONS FOR SPECIFIC LIMITATIONS,

(i) STORAGE OF HOUSEHOLD GOODS AND POV IS AUTHORIZED

(j) TEMPORARY LODGING EXPENSE AUTHORIZED
(k) DLA IS PAYABLE AT THE DEPENDENT RATE

(1) INDIVIDUAL WILL TAKE DA FORM 705 (APFT SCORE CARD) TO DUTY STATION VALID
WITHIN 12 MONTHS THROUGH THIS POD

(m) YOU ARE REQUIRED TO REPORT TO THE FAMILY HOUSING/REFERRAL OFFICE
SERVING YOUR NEW DUTY STATION BEFORE YOU MAKE HOUSING ARRANGEMENTS FOR

RENTING, LEASING OR, PURCHASING ANY OFF-POST HOUSING

(n) STUDENT WILL HAVE IN HIS POSSESSION, 201 FILE, INCLUDING CURRENT PHYSICAL
EXAM, FINANCIAL RECORDS, CLOTHING RECORDS, AND NECESSARY MILITARY CLOHTING

(o) Dependents Allowed Travel: Spouse Janet Walsh-EX)B 5 Apr 61
(p) Son Taylor Walsh-DOB 4 Oct 89
(q) SOLDIER MUST CONTACT AGENCY PROGRAM COORDINATOR (APC) 406-324-3437,48 HOURS

PRIOR TO DUTY BEGINNING TO ENSURE TRAVEL CARD IS ACTIVATED FOR THIS PERIOD

OF DUTY - IF SOLDIER IS PCS OR MOBILIZED THEY MUST CALL TO DEACTIVATE CARD

(r) During this period of duty I did/did not use my government travel card,
(circle one)

ORDERS 130-110 HQ MT NG, OTAG, 10 May 2006

FOR ARMY USE

MT59601

172060 18-1024 P2F11.

http://55.82.5.236/cgi-bin/view_ordall.pl 7/6/2006



PEBD: 791102

Federal WE: M02

State tax code: MT

Marital status / Number of dependents: M03
Type of incentive pay: NONE
Type of special pay: NONE
Scty cl: TOP SECRET
Format: 282

BY ORDER OF THE GOVERNOR;

S24024

DISTRIBUTION:

A3

\\\\\\\\\\\\\////////////
\\ HQ, MTARNG //
\\ OFFICIAL //
\\\\\\\\\\\\\////////////
RANDALL D. MOSLEY

Major General, MT NG
The Adjutant General

hitp://55.82.5.236/cgi-bin/view_ordall.pl

Page 2 of 2

270 8ALAA

rfM2

7/6/2006



SPECIAL ORDERS DEPARTMENTS OF THE ARMY AND THE AIR'TOR^

KATIOKAL GUAJU) BURZAD

WASHINGTON, D.C. 20310-2500

EXTRACT

number 127 AR 16 May 2006

7 ' Announceroeatit of the exteniion of Pedeml recogtunonin the Amy National Gu«td forthe purpOM iadicated, to TFN

individuaU who have qualiiteit under tecciooi 305 and 307 or 308of Title 32, United Statcf Code.

NAME, GRADE, BRANCH

SN(MOS IF WO)

WALSH JOHN E.
COL IN

BY ORDER

OFFICIAL

UNIT 6 STATE

CO C 612TH EN BN
OH

CO B 328TH SPT BN
PA

EFFECTIVB

PURPOSE

04 APR 2006 PRM

25 APR 2006 PRM

MD ARNG ELEMENT JF HQ 13 APR 2006 PRM
MD

HHC 250TH SI6 BM

NJ

CO A 1ST BN 150TH AA
CO NJ

16 MAY 2006 PRM

06 FSB 2006 PRM

MT ARNG ELEMENT JF HQ 16 MAY 2006 PRM
MT

CO A 612TH EN BN

OH

1ST BN 285TH AV REAR
DET AZ

04 APR 2006 PRM

06 MAY 2006 PRM

MT ARNG ELEMENT JF HQ 16 MAY 2006 PRM
MT

HHC 26TH IN BDE
MA

CO B 612TH EN BN
OR

DET 26 OSAC
VA

16 MAY 2006 PRM

04 APR 2006 PRM

26 MAY 2006 PRM

CO A 2D BN 149TH AV
SC

27 APR 2006 TRF FR USAR

TARIES OF THE ARMY AND THE AIR FORCE:

H STEVEN BLUM

Li«ut«nant G«n«raX, USA
Chiaf, National Guard Buraau

National Guard Buraau

NGB FORM 0122E

26 MAR 1999

(Replaces NGB Fofm 0122, dated 25 MAR97, which Is obsolete)



JOINT FORCKS HEADQUARTERS - MONTANA

OFFICE OF THE ADJUTANT GENERAL

POST OFFICE BOX 4789

HELENA, MT 59604-4789

Ph,
>\1( H'l'

19 April 2006ORDERS 109-001

WALSH JOHN EDWARD, LTC. JF (jig.q-MT MTARNG (8ALAA-001). 1900 WILLIAMS
STREET, t'ORT HAJARI SON, MT 59636-4789 INFANTRY

You are promoted as indicated.

Grade of rank promoted to: Colonel - COL (06)
Effective date: 19 April g-eOC Q.ffcZ
Date of rank; 19 April 2006 " —
Authority: NGR (AR) 600-100 PARA 8-15
Additional instructions:

Wearing of insignia of higher grade is not authorized until Federal recognition
has been extended by NGB.

PALN: 13OA-01

Format: 3 00

BY ORDER OF THE GOVERNOR;

DISTRIBUTION:

Special

////////////////////////
/ HQ, MTARNG /
/ OFFICIAL /
/ RANDALL D. MOSLEY /
/ Major General, MTNG /
/ The Adjutant General /
////////////////////////

GN



ORDERS 107-002

JOINT FORCES HEADQUARTERS - MONTANA

OFFICE OF THE ADJUTANT GENERAL

POST OFFICE BOX 4789

HELENA, MT 59604-4789

17 April 2006

WALSH JOHN EDWARD, LTC, HHC (-) 1-163RD INF BN (YLJT0-3H0), 350

AIRPORT ROAD, BELGRADE, MT 5 9714-8568 INFANTRY

You are transferred as indicated.

Release from:

COMMANDER HHC (-) 1-163RD INF BN (YLJT0-3H0) 350 AIRPORT ROAD, BELGRADE, MT

59714-8568

Transferred to:

DIRECTOR JF HQS-MT MTARNG (8ALAA-001) 1900 WILLIAMS STREET, FORT HARRISON, MT
59636-4789

Effective date: 17 April 2006
Period: Not applicable
Purpose: Not applicable
Additional instructions:

FOR ARMY USE

Auth: NGR (AR) 600-100 PARA 4-1

PEBD: 02 November 197 9

MTOE/TDA para/line no: 130A-01
Assign/loss reason: INDIVIDUAL'S REQUEST {ID
MOS/AOC: OlAOO

Pos number excess code; SOLDIER NOT OTHERWISE AVAILABLE FOR DEPLOYMENT (9990)
Command status code: CURRENTLY ASSIGNED, COMMANDER OF UNIT (1)
Duty position qualification: QUALIFIED
Date of assignment/loss reason: 17 ;^ril 2006
RYED: 1101

Format: 4 65

BY ORDER OF THE GOVERNOR:

DISTRIBUTION:

Special

////////////////////////
/ HQ, MTARNG /
/ OFFICIAL /
/ RANDALL D. MOSLEY /
/ Major General, MTNG /
/ The Adjutant General /
////////////////////////



ORDERS 04 7-0•52

JOIMT FORCES HEADQUARTERS - MONTANA

OFFICE OF THE ADJUTANT GENERAL

POST OFFICE BOX 4 78 9

HELENA, MT 59604-47S9

16 February 2006

WALSH JOHN EDWARD, LTC, HHC {-) 1-163RD INF EN (YLJT0-3H0), 350 AIRPORT
ROAD, BELGRADE, MT 59714-8568 INFANTRY (attached to 163 AR TRP E REAR (PNRHD-0E3), 1900
VIlLLimS STREET, FORT HARRISON, MT 59636-4739)

You are attached or released from attachment as shown.

Action: You are released from attachment to 163 AR TRP E REAR (PHRHD-0E3) 1900 WILLIAI^S
STREET, FORT HARRISON, MT 59636-4 789

Effective date: 16 February 2006
Period: N/A

Purpose: N/A
Accounting Classification: N/A
Additional Instructions:

Upon completion of duty you will return to your permanent duty station.
Format: 440

BY ORDER OF THE GOVERNOR:

DISTRIBUTION:

Special

////////////////////////

/ HQ, MTARNG /
/ OFFICIAL /

/ RANDALL D. MOSLEY /

/ Major General, MTNG /
/ The Adjutant General /
////////////////////////



JOI^iT FORCES HEACxiUAP.TSRS - MONTANA

OFFICE OF THE ADJUTANT GENEPAL

POST OFFICE BOX 473 9

HELENA, MT 5 9604-4 78 9

ORDERS 005-007 05 January 2006

WALSH JOHN EDWARD, LTC, 163 IN BN 1 HHC MECH FWD5 (YLJTS-3H5), 350 AIRPORT
ROAD, BELGRADE, MT 59714-8568 INFANTRY

You are attached or released frora attachment as shown.

Action: You are attached to 163 AR TRP E REAR (PNRHD-0E3) 1900 WILLIA>1S STREET, FORT

HARRISON, MT 5 9636-4 78 9

Effective date: 05 January 2006
Period: 5 January 2006 Through 23 Febuary 2006
Purpose: Attached for Administration, Training, and Pay
Accounting Classification: N/A
Additional Instructions:

Upon completion of duty you will return to your permanent duty station.
Format: 4 40

BY ORDER OF THE '^VERNOR:

DISTRIBUTION:

Special

////////////////////////
/ HQ, MTARNG /
/ OFFICIAL /

/ RANDALL D. MOSLEY /

/ Major General, MTNG /
/ The Adjutant General /
////////////////////////



ORDERS 032-050

JOINT FC'RCES HEADQUARTERS - MOMTAMA

(OFFICE OF THE ADJUTANT GENEP^^i.L

POST OFFICE 30K 4 73 9

HELENA, MT 5 960-1-4789

Oi February 200 6

WALSH JOHN EDWARD, LTC, 163 IN BN 1 HHC MECH FWD5 (YLJTS-3H5), 350 AIRPORT
ROAD, BELGR.-.DE, MT 59714-8568 INFANTRY

You are r.ransferred as indicated.

Release from:

COh!M;i.NDER 163 IN BN 1 HHC MECH FVJD5 tYLJT8-3H5) 350 AIRPORT ROAD, BELGR.i\DE, MT 59714-
8568

Transferred to:

CONmNDER HHC 1-163D IN BN (YLJT0-3H0) 350 AIRPORT ROAD, BELGRADE, MT 59714-8568
Effective date: 01 February 2006
Period: Not applicable
Purpose: Not applicable
Additional instructions:

FOR ARI-IY USE

Auth: NGR (AR) 600-100 PAPA 4-1

PEED: 02 Noven\ber 197 9

MTOE/TDA para/line no: 101-01
Assign/loss reason: INDIVIDUAL'S REQUEST (ID
MOS/AOC: llAOO

PCS number excess code: SOLDIER NOT OTHERWISE AVAILABLE FOR DEPLOYMENT (9990)

Command status code: CURRENTLY ASSIGNED, CONmNDER OF UNIT (1)

Duty position qualification: QUALIFIED
Date of assignment/loss reason: 01 February 2006
RYED: 1101

Format: 4 65

BY ORDER OF THE C-OVERHOR:

DISTRIBUTION:

Special

////////////////////////
/ HQ, MTARNG /

/ OFFICIAL /

/ RANDALL D. MOSLEY /

/ Major General, MTNG /
/ The Adjutant General /

////////////////////////



ORDERS 130-110

WALSH JOHN E

(8ALAA-001) PO BOX 4789

r-"-

JOINT FORCE HEADQUARTERS - MONTANA

OFFICE OF THE ADJUTANT GENERAL

P.O. BOX 4789

FT HARRISON, MT 59636-4789

LTC JF HQS-MT MTARNG

FORT HARRISON, MT

Page 1 of 2

RECEIVED

JUI. 2 7 2006
10 May S5C|3p£2^g

59636

You are ordered to active duty for training (ADT) for the period shown plus
allowable travel time. Upon completion of the period of ADT unless sooner
released or extended by proper authority, you will return to the place where
you entered ADT and be released from such duty.

Period (TDY) : 10 July 2006 - 27-June 2007
Report to: Senior Svc College, Carlisle Barracks, HARRISBURG PA
Reporting time/date: 0800 10 July 2006
Purpose: Attend Senior Service College
Additional instructions:

(a) Traveler is a Government Travel Card holder and must use their Individually
Billed Account to purchase transportation tickets.
POV AUTHORIZED

DD FORM 1351-2 (TRAVEL VOUCHER) WILL BE SUBMITTED NOT LATER THAN (5) DAYS
AFTER PERFORMANCE OF DUTY.

(d) VARIATION OF TRAVEL ITINERARY IS AUTHORIZED

(e) RENTAL CAR IS NOT AUTHORIZED

(f) INDIVIDUAL MEETS HEIGHT AND WEIGHT STANDARDS OF AR 600-9

(g) FOR QUESTIONS CONCERNING YOUR ORDERS, CONTACT YOUR UNIT OF ASSIGNMENT
(h) SHIPMENT OF PERMANENT CHANGE OF STATION WEIGHT ALLOWANCES IS AUTHORIZED,

CHECK REGULATIONS FOR SPECIFIC LIMITATIONS.

STORAGE OF HOUSEHOLD GOODS AND POV IS AUTHORIZED

TEMPORARY LODGING EXPENSE AUTHORIZED

DLA IS PAYABLE AT THE DEPENDENT RATE

INDIVIDUAL WILL TAKE DA FORM 705 (APFT SCORE CARD) TO DUTY STATION VALID

WITHIN 12 MONTHS THROUGH THIS POD

YOU ARE REQUIRED TO REPORT TO THE FAMILY HOUSING/REFERRAL OFFICE
SERVING YOUR NEW DUTY STATION BEFORE YOU MAKE HOUSING ARRANGEMENTS FOR

RENTING, LEASING OR, PURCHASING ANY OFF-POST HOUSING

STUDENT WILL HAVE IN HIS POSSESSION, 201 FILE, INCLUDING CURRENT PHYSICAL

EXAM, FINANCIAL RECORDS, CLOTHING RECORDS, AND NECESSARY MILITARY CLOHTING

(o) Dependents Allowed Travel: Spouse Janet Walsh-DOB 5 Apr 61
(p) Son Taylor Walsh-DOB 4 Oct 89
(q) SOLDIER MUST CONTACT AGENCY PROGRAM COORDINATOR (APC) 406-324-3437,48 HOURS

PRIOR TO DUTY BEGINNING TO ENSURE TRAVEL CARD IS ACTIVATED.FOR THIS PERIOD

OF DUTY - IF SOLDIER IS PCS OR MOBILIZED THEY MUST CALL TO DEACTIVATE CARD

(r) During this period of duty I did/did not use my government travel card.

•

(b)

(c)

(i)

(j)
(k)

(1)

(m)

(n)

[circle one!

ORDERS 130-110 HQ MT NG, OTAG, 10 May 2006

FOR ARMY USE

Auth: 32 use 504: Schools

HOR: 708 PYRITE HELENA

APC DJMS-RC: D1F221 TDC 221 Professional Career Develop'
APC STANFINS Pay: S21G APC STANFINS Travel: S21G n

Off pay/alw: 2162060 18-1024 P2Fm?^dlR1250 S24024
Off tvl/pd: 2162060 18-1024 P2F11.3ODO-21T2 ' S24024
Off pay/alw: 2172060 18-1024 P2 F11 .30^ 1« 9'Z/20{3^/121O/12 50 S24024

DATE: lO'OUL.
CERTIFICATE OF ATTE|iDAW€i/^RFORMANCE

OF DUTY: ^<^0^OF DUTY: ^

Developmen't Tlrai]:>ing^

'r.-

270

270

270

8ALAA

8ALAA

8ALAA

JF HQ MT
http;//55.82.5.236/cgi-bin/view_ordall.pl H6I20Q6



Page 2 of2

Off tvl/pd: 2172060 18-1024 P2F11.3000-21T2
SRN: WAL6031130110* JON/CCC: S21G45/45S21G

PEBD: 791102

Federal WE: MO2

State tax code: MT

Marital status / Number of dependents: MOB
Type of incentive pay; NONE
Type of special pay: NONE
Scty cl: TOP SECRET
Format: 282

S24024 270 8ALAA

Cost Estimate: $ 114,682

BY ORDER OF THE GOVERNOR;

DISTRIBUTION:

A3

•

http://55.82.5.236/cgi-bin/view_ordall.pl

AWWWWWW////////////
\\ HQ, MTARNG //
\\ OFFICIAL //

\\\\\\\\\\\\\7///////////
RANDALL D. MOSLEY

Major General, MT NG
The Adjutant General

7/6/2006



.^nuierronsm Level 1 Training Certificate Page 1 of 1
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OFFICER EVALUATION REPORT
For usa oIlMsfwin. see AR 623-105; Ihe prcponsnlagency is DCS, G-1.

PART I - ADMINISTRATIVE DATA

>. NAMEditLrnLMIdtfKMdl

WALSH JOHN E
3. ur«T. ana, station. Zip cocE or apo, majcr command

HHC (-) 1-163RD INF BN, BELGRADE. MT 59714-8568

PROM

Yter I fJooOi

005 10

RATED X. NONRATgD I I. NO. OF

MONTHS CODES [ ENO.
•!»7aH..T.WdMd;W.TMW!CT I.l.l 11.M.fM >

FOR OFFICIAL US5 OHLY (FOUO} j
PmlBciBd by PrivacyAd ol 1974

SPSCULTm

IN 11A

1 PART li •AUTHENTICATION (Raled Offlcer'i signature verlfiss owcw tia« seen coirpl9lad OCR Pens l-VIl and ih© admin data
i. riAME OF RAIgR {Utt. Rnt. M) SSN RANK

COL

PORTION

COMMANDER

DATE

Hi A-tti 06
b. NAME OF l^fTEnMEQtATC RATERtL<tI. FInl, Ml) SSN RANK POSITION

//
DATE

I
NAMEOF S&WOR UTER (Lut, FWI. Ml)

SENIOR RATSR-S ORGANIZATION BRANCH

JF HQS-MT MTARNG, FORT HARRISON. MT AR
59636-4789

SRAKCH SENIOR RATER TELEPHONeNUMeeA E-MAIL ADDRESS

SSS k •t<lMed[»(»rt.(lo}KiM^IS'iuk« egmmanu? (.SIGNATURE OF RATED OFFICER

• • No I
PART III. DUTY DESCRIPTION

..PRINClPAtDUIY TITLE COMMANDER b. POSITION AOC'BR 11AOO

^2^

c. SIGNIFICANT DUTIES AND RESPONSIBUTiES. REFER TO FAKJ IVi, DA FORM ST-M

Responsible for the successful redeployment and integration of the 1-163d Infantry Battalion from being deployed in support of
Operation Iraqi Freedom III (OIF III), Responsible for the command and control and for ensuring the battalion is prepared to
accomplish all assigned missions. Responsible for the success or failure of all aspects of the battalion including leadership,
discipline, tactical employment, logistics, maintenance, communications, and sustained operations. Responsible for ensuring
Soldiers are individually prepared and capable to deploy and conduct all assigned missions. Direct the staff and subordinate
commander's in the planning and execution of guidance provided by the Commander of the 95th Troop Command and the
Joint Forces Headquarters, Montana National Guard to ensure the commander's intent is fully understood and implemented
throughout the battalion. Responsible for successful accomplishment of all assigned missions.

PART IV - PERFORMANCE EVALUATION - PROFESSIONALISM {Raler)

CHARACTER Disposition o< the leader cornClnailon ol valuai, actribulea, and sltllli affecting leader acliona j
a. ARMY VALUES (Commants mandatory for ill "NO"entrlu. Use PARTVb.) Yes -Vo Yes No

1. HONOR: Adherence to the Anrty't piiClicly declared coda ofvaiuea \wmm\ 5. RESPECT: Promoles dignity,consideration, faimesa. &£0 KIH
2, INTEGRITY: Pocsesses high personal moral standards: honest jn word and deed lOHl 6. SELFLESS - SERVICE: Placet Army prtoniiss Mfore self am
3. COURAGE: Manilasts physical and moral bravery mm 7. DUTY': Fulfills professional,legal, and moralobllgaUons am
4. LOYALTY: Saars uuefaiih eixJ allegiance lo ihe U.S. ConsUlution, ihe Army, the unit, and the soWlar

b, LEADER ATTRIBUTES / SKILLS / ACTIONS: Rrit, mart "YES"or "NO" foreach Woclt. Second, choose a totalof six that test descriDethe rated officer. Select one fromATTRlSlfTES,
two ftnm SKILLS (Compelenca), and three from ACTIONS (LEADERSHIP). PLace an'X* In theappropriate numbered box with opUorul commanis 'n PART Vb. Commence aremandatory In
Part Vb far all "No* entries.

b.1 ATTRIBUTES (Seledl)

Fundamental qualities and
charsctenslics

1 MENTAL y^g NO

Possesses desire, will, loitiaiive, and Oisclpiine

2. PHYSICAL YK5 no
Maintains approprtata level of physical (itness
and militarybearing

^ EMOTIONAL ^^S nO

Display* sell-conlfol; calm under pressure

b.2 SKILLS (Competence)
(Select 2)

Skill development Is pan of sell-
aeveiopmenl: prerequisite lo aclion

X CONCEPTUAL Y^S NO X INTERPERSONAL NQ

Demonstrates sound judgment.chtlcai/creaUve Shows sidll withpeople;coaching,leaching,
thinking, morel reasoning counseling, motivating and empowering

4, TACTICAL Demonstrates proficiency In required professional knowledge, )udgmani, and wartlghllng

3, TECHNICAL NO

Possesses the necessary sxpeniss to
accomplish all tasks end funcHans

IyXsJ no I
b,3 ACTIONS (LEADERSHIP) (Select 3) Major activities leaders perform: Influencing,operatrng, and improvir^g

INFLUENCING

Method of reaching goals while
operating / improving

^ COMMUNICATING nq

Oisplayt good oral, whtlen. and listening skills for
individuals/groups

2. DECISION-MAKING yXS NO

Employs sound )udgment. logical reasoning and
uses resources wisely

3, MOTIVATING YXS NO

Inspires, motivatas, and gudes others lowaiti
mission accomplishment

OPERATING

Shon-term mission
accomplishment

4, PLANNING Y^s| NO
Develops detailed, axecu^efiie plans that are
leaslMa ecceptaDle, and suilabie

^ EXECUTING NO
Showslactlcal proficiency, meelamission
standards, and lakes care of peopie/resounias

g ASSESSING NO

Lisas efter-adion and evaluation loots to fad Hale
consistent Improvenient 1

IMPROVING

Lor.g-te(ni impravemant in the
Army its people and organizations

7 DEVELOPING nq

invest* adequate time aod effort to develop
I'ndivMuai subordinates as leaders

^ BUILDING NO

Spends bme and resources improvingteams,
groups and units; festers ethical cilmste

9 LEARNING

Seeks aalMmpFDvemenland organizational
growth; envisionfr)g, adapting and leaning change

c.APFT: PASS DATE: MAY 2UU6 HEIGHT: 71 WEIGHT: 209 YES
d. OFFICER DEVELOPMENT • MANDATORY YES OR NO ENTRY FOR RATERS OF CPTs. LTs. CW2s. and W01s. Yf'̂ fr fY'

WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1a AND QUARTERLY FOILOW-UP COUNSELINGS CONDUCTED? ^ —'

DA FORM 67-9, DEC 2004 + REPLACES DA FORM 67-9, OCT 07, WHICH IS OaSOLETE.



+

NAME WALSH JOHN E SSN PERIOD COVERED 20051031 - 2QQ6Q519

PART V. PERFORMANCEANDPOTCNTIAL EVALUATION (Rater)

a. EVALUATE THE RATED OFFICER'S PERFORMANCE DURING THE RATING PERIOD AND HIS/HER POTENTUL FOR PROMOTION

—I SATISFACTORY PERFORMANCE.
-I PROMOTE

OUTSTANDING PERFORMANCE.
MUST PROMOTE

UNSATISFACTORY PERFORMANCE.
DO NOT PROMOTE

b. COMMENT ON SPECFIC ASPECTS OF THE PERFORMANCE AND POTENTIAL FOR PROMOTION. REFER TO PART III. DA FORM 67-0 ADN PART IVa, b. AND CDA FCRM 87-9-1

LTC Walsh performed admirably during this rating period. Under his Command leadership the Infantry Battalion
simultaneously conducted two significantly monumental actions: (1) the transition from the Infantry Battalion Mechanized,
Bradley Fighting Vehicle equipped to the Infantry Battalion Heavy Unit of Action, and; (2) re-deployment and subsequent
reset operations. LTC Walsh's dedication to Soldier focus was instrumental in developing the solid track to success in both
actions. His Soldier focus was designed to counter the anticipated heavy Soldier loss rate as a result of transition turbulence
and individual Soldier challenges following re-deployment. His Soldier focus subjects included Family Programs, Employer
Support to the Guardand Reserve, SoldierSafety, Training, and awards. Noto^ly,^siti6 Batt^Uon rate far less than
expected, his support of the The^^djutant General's top priority ofrecruiting an3'retention resulted in the'Battalion leading the
way in Guard'Recruiter Assistance Program and his Battalion Full Time Staff the first to be trained inthe program to100%.
LTC Walsh's care for the Battalion extended not only to Soldiers but to the critical equipment issues during re-deployment
from OIF III. He continued his situational awareness throughout. During this rating period, h$M8®!^arfled the Meritorious
Service Medal for his exceptional leadership as Battalion Commander. He was also first time DA Board select for promotion
to Colohel and subsequently will be promoted upon Change of Command and reassignment. During this rating period, LTC
Walsh was selected and will attend the U.S. Army War College. His potential is unlimited. LTC Walsh is among the future
senior leadership of the Montana National Guard.

OTHER
(Explain)

c. IDENTIFYANYUNIQUEPROFESSIONAL SKILLSOR AREAS OF EXPERTISE OF VALUE TO THE ARMYTHAT THIS OFFICER POSSESS. FOR ARMYCOMPETITIVE CATEGORY CPT THROUGH
LTC. ALSO INDCATE A POTENTIALCAREER FIELD FOR FUTURE SERVICE.

Would best serve the Army in OPCF/11

PART IV - INTERMEDIATE RATER

PART VII. SENIOR RATER

a. EVALUATETHE RATEDOFFtCER S PROMOTON POTB^TIAL TO THE NEXTHIGHER GRADE

fXIBEST QUALIFIED Q FULLY QUALIFIED DO NOT PROMOTE

Icurontly sentor rale q_

AeoniplHMf OA Form 67-^1 was receded thk
ffvalualjon and ["71 YES

officaf<s) in this grad«

icport w

• '
TF

NGB COMPARISON OF THE SENIOR
RATER'S PROFILE AND BOX CHECK AT

THE TIME THIS REPORT PROCESSED

ABOVE CENTER OF MASS

RO: LTC WALSH JOHN E

DATE: 2006 09 05

TOTAL RATINGS: 68

RATINGS THIS OFFICER: 2

OTHER (Explain babwj

c. COMMENT ON PERFORMANCE/fOTENTIAL

LTC Walsh is a superb officer, and by far the strongest LTC in the ranks. His performance
of duty has been nothing less than outstanding in all areas. LTC Walsh possesses the
ability to manage multiple top priorities simultaneously. He is Soldier Focused, always
looking out of the good of the individual Soldier, whether the Soldier likes it or not. LTC '
Walsh is a meticulious planner, and anticipates issues well before they arise, allowing them
to be addressed quickly. LTC Walsh has been selected for promotion, and will be
promoted as soon as he leaves command. He has also been selected to attend the US
Army War College. His potential is unlimited. He is definately a future Senior •• •
Leader/General Officer, and should be groomed and educated to excel at that level. Officer
is unavailible for signature.

d. LIST 3 FUTURE ASSIGNMENTS FOR WHICH THIS OFHCER IS BEST SUfTED. FOR ARMY COMPETITIVE CATEGORY CPT THROUGH
LTC. ALSO INDICATEA POTENTIAL CAREER HELD FOR FUTURE SERVCE

J-3 Operations Officer, Vice Chief of Staff, Chief of Staff, Would best serve the Army in
OPCF/11

DA FORM 67-9, DEC 2004 (Reverse) 4- APD V1.00

&
CO

lO

o



KtUElViiD
MAY i 2 ?nnf;

RECOMMENDATION FOR AWARD
For use of this form, see AR 600-22; the proponent agency is ODCSPER

For valor/heroism/wartime and all awards higher than MSM, refer to special instructions in Chapter 3, AR 600-8-22.For vabr/heroism/war

J1 Army Personnel
TO TAG.JraO-MT1 TO TAG.JraQ-MT

FT H.ARRISON, MT 59636-4789

4 NAME

WALSH, JOHN EDWARD

7. ORGANIZATION

JFHQ-MT MTARNG

9. BRANCH OF SERVICE

ARNG

12. REASON FOR AWARD

12a. INDICATE ACH. SVC. PCS. ETS OR RET

ACH

14. NAME

JAMES D HOGAN

16. TITLE/POSITION

CDR, 95™ TROOPCOMMAND

1 RELATIONSHIP TO AWARDEE

COMMANDER

2. FROM CDR, 95™TROOP COMMAND
FT HARRISON, MT 59636

3. DATE

20060502

PART I - SOLDIER DATA

5. RANK

LTC

6. SSN

8. PREVIOUS AWARDS

MT-NG-CAMP-RBN//AAM//NTL-DEF-SVC-MDiy/ARMY-SVC-
RBN//CIB//GWOTSM//ARM-FCS-RES-MDI^W/M//

10. RECOMMENDED AWARD

MSM

n PFRIOn OF AWARD

FROM 09 JAN 04 b. TO 06 JUN 04

13. POSTHUMOUS

NO
12b. INTERIM AWA YES X NO

YES
IF YES STATE AWARD GIVEN

PART n - RECOMMENDER DATA

17 RANK

COL

15. ADDRESS

PO BOX 4789

FT HARRISION, MT 59636-4789

19. SIGNATURE

PART HI- .tUSTIFlCATlDN AND CITATION DATA fUse toccific bul^^yt^Mmolei of meritoriouj acuof tervice)

20. ACHIEVEMENTS

ACHIEVEMENT#!

• Took command of the unit during the alert phase and prepared unit to accomplish its wartime mission.

ACHIEVEMENT #2

• Ensured unit was prepared both in personnel and equipment to accomplish wartime mission. His leadershipwas
instrumental with mission success. Under his direction, the BN deployed with near full strength numbers in personnel and
eauioment.

ACHIEy.EMENT#3 - • ; ( .(.<•
• Integrated ETrobp.and crossleveled-soldiers into the l-63rd IN BN. Built a team of warriors to answer the call to duty

during a time of war. " . . .... , _

ACHIEVEMENT #4

• Commanded the largest Montana Army National Guard unit during preparation for war.

21. PROPOSED CITATION

FOR EXCEPTIONALLY MERITORIOUS SERVICE AS THE BATTALIONCOMMANDER FOR THE BATTALION 163""
INFANTRY (BFV) FROM 9 JANUARY 2004 TO 6 JUNE 2004 AND 3 DECEMBER 2005 TO 16 APRIL 2006. LIEUTENANT
COLONEL WALSH'S VIGILANCE AND PERSEVERANCE WAS CRUCIAL WITH THE SUCCESS IN PREPARING THE
BATTALION FOR DEPLOYMENT TO IRAQ. HIS PERSISTENT DEDICATION TO DUTY DURING ALL PHASES OF THE
BATTALION'S PREPARATION FOR DEPLOYMENT IN SUPPORT OF OPERATION IRAQI FREEDOM DIRECTLY
CONTRIBUTED TO THE SUCCESSES OF THE BATTALION. THE DISTINCT ACCOMPLISHMENTS OF LIEUTENANT
COLONELJOHN WALSH REFLECT GREATCREDIT UPON HIMSELF. THE 1^"^ BATTALION 163"" INFANTRY. THE
MONTANA ARMY NATIONAL GUARD, AND THE UNITED STATES ARMY.

DA FORM 638, NOV 94 REPLACES DA FORM 638-1.

PREVIOUS EDITIONS OF DA FORM 638 ARE OOSOLETE



DEPARTMENTS OF THE ARMY AND THE AIR FORCE
NATIONAL GUARD BUREAU

111 SOUTH GEORGE MASON DRIVE • I

ARLINGTON, VA 22204-1382 ; |

NGB-ARP-C 16 May 2006

MEMORANDUM THRU

THE ADJUTANT GENERAL. STATE OF MONTANA A- 15 May 2006"
P.O. BOX 4789 16 May 2006
HELENA. MT 59604-4789

FOR WALSH. JOHN EDWARD COL IN ARNGUS
MTARNG ELEMENT JF HQ

SUBJECT: Promotion as a Reserve Commissioned Officer of the Army

1. The President of the United States has reposed special trust and confidence in your patriotism,
valor, fidelity and abilities. In view of these qualities and your demonstrated potential for increased
responsibility, you are, therefore, promoted in the Reserve of the Army for service in the Army
National Guard of the United States.

2. Your Reserve of the Army promotion and authorization for pay and allowances in the higher grade
are effective on the date shown after A above. Time in grade for promotion to the next grade will be
computed from your Promotion Eligibility Date (which is your Date of Rank) of this promotion shown
after B above.

3. If this promotion is a result of a recommendation by a special selection board, the date of rank,
effective date for pay and allowances and position on the reserve active-status list is the same as if
you had been recommended by the selection board which did not recommend or consider you (10
use 14502(e) (2)).

4. No acceptance or oath of office is required. This promotion is not valid and will be revoked if you are
not in a promotable status on the effective date of the promotion or you expressly decline this
promotion within 60 days.

MARIANNE E. WATSON
Colonel, G
Chief. Personnel Division



DEPARTMENTS OF THE ARMY AND THE AIR FORCE
NATIONAL GUARD BUREAU

111 SOUTH GEORGE MASON DRIVE

ARLINGTON. VA 22204-1382

NGB-ARP-C 16 May 2006

MEMORANDUM THRU

THE ADJUTANT GENERAL. STATE OF MONTANA A- ^Igy 2006
P.O. BOX 4789 B- 15 May 2006
HELENA. MT 59604-4789

FOR WALSH. JOHN EDWARD COL IN ARNGUS
MT ARNG ELEMENT JF HQ

SUBJECT: Promotion as a Reserve Commissioned Officer of the Army

1. The President of the United States has reposed special trust and confidence In your patriotism,
valor, fidelity and abilities. In viewof these qualities and your demonstrated potential for Increased
responsibility, you are, therefore, promoted in the Reserveof the Army forservice in the Army
National Guard of the United States.

2. Your Reserve of the Army promotion and authorization for pay and allowances In the highergrade
are effective on the date shown after A above. Time ingrade for promotion to the next grade will be
computed from your Promotion Eligibility Date (which is yourDate of Rank) of this promotion shown
after B above.

3. Ifthis promotion is a result of a recommendation by a special selection board, the date of rank,
effective date for pay and altowances and position on the reserve active-status list Is the same as if
you had been recommended bythe selection board which did not recommend or consider you (10
use 14502(e) (2)).

4. Noacceptance or oath of office is required. This promotion is not valid and will be revoked ifyou are
not in a promotable status on the effective date of the promotion or you expresslydecline this
promotion within 60 days.

MARIANNE E. WATSON
Colonel, G
Chief, Personnel Division



DA FORM 67-9, DEC 2004 +

OFFICER EVALUATION REPORT
For use at Ihis form, see AR 623-105; (he prcporem agency is DCS, G-1.

PART I - ADMINISTRATIVE DATA

I. NAME(Latl. Finl KCdiiia InSul)

WALSH JOHN E
j. UNIT, ORG.. STATION.ZIP CODE ORAPO, f.WJORCOMmW

HHC (-) 1-163RD INF BN, BELGRADE. MT 59714-8568
i. P3?I0DC0VE'?ED J.RATCD k. NONRATED 1. W- OF IKHEL

MONTHS CODES ENCL

6 •
2. Forwjidod lo Officer

PARTII - AUTHENTICATION (Raled Officer'ssignature verifiesofficarHasseer completed OER Parts I-Vll and ifieacJfnln daia i

B. NAME OF flATER (Lia(, Fid!. Ml)

6. NAMEOF INTERMEDIATE RATEf* (Lflil.Rrjl, Ml)

c. NAME OF SENIOR RATER |L»I, Finl. MI]

SENIOR RATHA'S ORGANfZATION

JF HQS-MT MTARNG, FORT HARRISON, MT
59636-4789

COL COMMANDER

BG lASSTADJ GEN/CMD

refened report, wsh (d aakt comments?

• y«s. cofnmenis v« 8ddch«d | | ^
PART III • DUTY DESCRIPTION

FOR OFrfCML US£ OWLV(FOi/0)
Pro/Bctsd by PnVacy^cf of f974

8. aiWiCH tDES«!t»TEO I PMMIVWI
raar Wontfi Cay splcuints '

2001 12 18 IN 11A

p.PSS
CODE

DATE

2i A-a6i
DATE

..PfllNCIPALOUTYTITLE COMMANDER b.POSmOMAOOBH "j *] AOO

c. SIGNIFICAMTOiniES AND RESPONSI0IUTIE8- REFER TO PARTlVi, OA FORM S7-9-I

Responsible for the successful redeployment and integration of the 1-163d Infantry Battalion from being deployed in support of
Operation Iraqi Freedom III (OIF III), Responsible for the command and control and for ensuring the battalion is prepared to
accomplish all assigned missions. Responsible for the success or failure of all aspects of the battalion including leadership,
discipline, tactical employment, logistics, maintenance, communications, and sustained operations. Responsible for ensuring
Soldiers are individually prepared and capable to deploy and conduct all assigned missions. Direct the staff and subordinate
commander's in the planning and execution of guidance provided by the Commander of the 95th Troop Command and the
Joint Forces Headquarters, Montana National Guard to ensure the commander's intent is fully understood and implemented
throughout the battalion. Responsible for successful accomplishment of all assigned missions.

PART IV - PERFORMANCE EVALUATION- PROFESSIONALISM (Raler)

CHARACTER Disposition oflha leader: combination oF values, atlht)ules, andskills affecting leaderactions

a. ARMY VALUES (Commenls mandatory for all "NO" entries. Use PART Vb.) Yes Wo Yes No

1. HONOR: AdheraxKeto the Army's publtcJydeclared code of values mwm 6, RESPECT: Promotes dignity, consideration, fairness, 4 EO IKIH
2. INTEGRITY: Possesses high personal moral slarxJards; honest in wonj and deed IQHi 6, SELFLESS - SERVICE: Places Amiy priorities before self

3. COURAGE; Manifests physical and moral travecy 7. DUTY: Fulfills professional, laga). and moral obligations loB
4. LOYALTY: Bsare irue faim and aJegiance lo ifte U.S. Constitution, the Aroy. the unit, and ine soldier IRH

fa. LEADER ATTRIBUTES / SKILLS 1ACTIONS: Rrst. marl? "YSS" or "NO"for each block. Second, choosa a lotal of six that best describs the rated offteer. Stfecl one from ATTRIBl/TES,

(wofromSKILLS (Competence), and threefrom ACTIONS (LEADERSHIP). PLacs an 'X inme appropriate numbered boxwith optional commentsInPART Vb. Comments are mandatoryIn
Part Vb for all "No" entries.

b.1 ATTRIBUTBS (SelectV

Fundamental quaCiilesand
ctiaracieristlcs

^ MENTAL NO

Possesses desire, will, irtitiative, and disdpllne

2, PHYSICAL YKS NO

Mainlains appropriate level of physical fitness
and mllllarybeahng

^ EMOTIONAL YXS NO

Displays self-conirol; c«lm under pressure

b.2 SKILLS (Competence)
(Select 2)

Skill development is pan of self-
development: prerequisite to action

i
1

^ CONCEPTUAL nq X INTERPERSONAL YXS NO

Demonslratas sound judgment, critical/creative Shows skillwith people; coaching, taachlng.
minking, moral reasoning counseling, motivating and empowering

4, TACTICAL Demonsiraies proficiency (nrequired professional knowledge, jadgment, andwarfighling

3 TECHNICAL YXS NO

Possesses the necessary expertise lo
accomplish all laslcs and functions

VXS NO

b.3 ACTIONS (LBADERSHIP)(Select 3) Major activities leaders perform: influencing,operating, and improving

INFLUENCING

Method of reaching goals wNle
operating / Improving

^ COMMUNICATING NO

Displays good arat, written, and listening skills for
individuals 1 groups

2, DECISION-MAKING y^S NO

Employs sound Judgment, logical reasoning and
uses resources wisely

3^ MOTIVATING NO

Inspires, molivales, and guides others loward
mission accomplishment

OPERATING

Short-lerm mission

sccofT^Ishment

4. PLANNING NO

Develops detailed, executable plans that are
feasible acceptable, and suilable

^ EXECUTING NO
Shows tactical proHciency, meets mission
slaridards, and taices cars of people/resources

g ASSESSING v^S NO

; Uses af)er-action and evaluaiion tools lo fadiilats
1 consistent fmprovement

IMPROVING

Long-term improvement in the
Army its people and orgstizabons

y DEVELOPING >^S nq

Invests adequate lime arxl effort to develop
individual sulxifdnates as leaders

^ BUILDING NO

Spends lime artd resources in\proving teams,
groups and uniis; festers ethical dimate

; 9. LEARNING -^S NO

Seeks self-improvement and organizational
gro-ivUi: envisioning, adapting and leading change

c. APFT: PASS DATE: MAY 2U06 HEIGHT: 71 WEIGHT: 209 YES

d. OFFICER DEVELOPMENT - MANDATORY YES OR NO ENTRY FOR RATERS OFCPTs. LTs. CW2s. aridW01s. yrr- kvj,
WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1a AND QUARTERLY FOLLOW-UP COUNSELINGS CONDUCTED?

REPU»>CES DA FORM 57-S, OCT S7. WHICH IS OBSOLETE,



NAME WALSH JOHN E ssn , PERIODCOVERED 20051031 - 20060519
•j- PARTV. PERFORMANCE AND POTENTIAL EVALUATION (RafDr)

a. EVALUATE THE RATED OFFICER'S PERFORMANCE DURING THE RATING PERIOD AND HIS/HER POTENTIAL FOR PROMOTION

-Y~\ OUTSTANDING PERFORMANCE, I 1SATISFACTORY PERFORMANCE. I [UNSATISFACTORY PERFORMANCE, f 1OTHER
L-^ MUST PROMOTE I PROMOTE 1 DO NOT PROMOTE L [(Explain)

b. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE AND POTENTIAL FOR PROMOTION. REFER TO PART ill, DA FORM 67-9 ADN PART IVa, b, AND o DA FCRM 67-S-1

LTC Walsh performed admirably during this rating period. Under his Command leadership the Infantry Battalion
simultaneously conducted two significantly monumental actions: (1) the transition from the Infantry Battalion Mechanized,
Bradley Fighting Vehicle equipped to the Infantry Battalion Heavy Unit of Action, and; (2) re-deployment and subsequent
reset operations. LTC Walsh's dedication to Soldier focus vi/as instrumental in developing the solid track to success in both
actions. His Soldier focus was designed to counter the anticipated heavy Soldier loss rate as a result of transition turbulence
and individual Soldier challenges following re-deployment. His Soldier focus subjects included Family Programs, Employer
Support to the Guard and Resen/e. Soldier Safety, Training, and awards. Not only was the Battalion loss rate far less than
expected, his support of the The Adjutant General's top priority of recruiting and retention resulted in the Battalion leading the
way in Guard Recruiter Assistance Program and his Battalion Full Time Staff the first to be trained in the program to 100%.
LTC Walsh's care for the Battalion extended not only to Soldiers but to the critical equipment issues during re-deployment
from OIF III. He continued his situational awareness throughout. During this rating period, he was awarded the Meritorious
Service Medal for his exceptional leadership as Battalion Commander. He was also first time DA Board select for promotion
to Colonel and subsequently will be promoted upon Change of Command and reassignment. During this rating period, LTC
Walsh was selected and will attend the U.S. Army War College. His potential is unlimited. LTC Walsh is among the future
senior leadership of the Montana National Guard.

C IDENTIFY ANY UNIQUEPROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMYTHAT THIS OFFICER POSSESS. FOR ARMYCOMPETITIVE CATEGORY OPT THROUGH
LTC. ALSO INDICATE A POTENTIAL CAREB? FIELD FOR FUTURE SERVICE.

Would best serve the Army in OPCF/11

PART IV - INTERMEDIATE RATER

PART VII - SENIOR RATER

a, EVALUATE THE RATED OFFICER'S PROMOTDN POTB^TIAL TO THE NEXT HIGHER GRADE I cuxrentiy sentorrale officer{s) in Ihis grade

AcoinpfejedDAFcrm67-S-) wai reeeh^wAnlMs leportandcontWefed (nmy
eviluiflDnandr«vf«w | y I YES f j NO fEipteiimtJBEST QUALIFIED | \ FULLY QUALIFIED DO NOT PROMOTE | [OTHER (Explain below) ev,iu.aDn»ndr«vf«w

NGB COMPARISON OF THE SENIOR
RATER'S PROFILE AND BOX CHECK AT

THE TIME THIS REPORT PROCESSED

ABOVE CENTER OF MASS

RO; LTC WALSH JOHN E

DATE; 2006 09 05

TOTAL RATINGS: 68

RATINGS THIS OFFICER: 2

c, COMMENT ON PERFORMANCE/roTENTIAL

LTC Walsh is a superb officer, and by far the strongest LTC in the ranks. His performance
of duty has been nothing less than outstanding in all areas. LTC Walsh possesses the
ability to manage multiple top priorities simultaneously. He is Soldier Focused, always
looking out of the good of the individual Soldier, whether the Soldier likes it or not. LTC" "
Walsh is a meticulious planner, and anticipates issues well before they arise, allowing them
to be addressed quickly. LTC Walsh has been selected for promotion, and will be
promoted as soon as he leaves command. He has also been selected to attend the US
Army War College, His potential is unlimited. He is definately a future Senior -
Leader/General Officer, and should be groomed and educated to excel at that level. Officer
is unavailible for signature.

d, LIST 3 FLTTURE ASSIGNMENTS FOR VMHICH THIS OFFICER IS BEST SUn^ED, FOR ARMY COMPETITIVE CATEGORY OPT THROUGH
LTC, ALSO INDICATEA POTENTIAL CAREER FIELD FOR FUTURE SERVICE

J-3 Operations Officer, Vice Chief of Staff, Chief of Staff, Would best serve the Army in
OPCF/11

DA FORM 67-9, DEC 2004 (Reverse)



ORDERS 342-003

JOINT FORCES HEADQUARTERS - MONTANA

OFFICE OF THE ADJUTANT GENERAL

POST OFFICE BOX 4 7 89

FORT HARRISON, MT 59636-4789

08 December 200 7

WALSH JOHN EDWARD, , JF HQS-MT MTARNG (8ALAA-001) , 1900 WILLIAMS
STREET, FORT HARRISON, MT 59636-4789 INFANTRY

You are reassigned as indicated below.

Duty assigned:

DUTY POSITION:

MOS/SSI: OlAOO

Duty relieved from:

DUTY POSITION: OFFICER EXCESS TO

MOS/SSI: OlAOO PARAGRAPH-LINE:
Effective date: 01 January 2008
Authority: NGR 600-100 PARA 4-6
Additional instructions:

Format; 460

DCSOPS

PARAGRAPH-LINE:

BY ORDER OF THE GOVERNOR:

DISTRIBUTION:

Special

240A-01

TDA

999-96

////////////////////////
/ HQ, MTARNG /
/ OFFICIAL /
/ RANDALL D. MOSLEY /
/ Major General, MTNG /
/ The Adjutant General /
////////////////////////





I.I'j 3 2.

OFFICER EVALUATION REPORT
For use of this form, see AR 623-3: the proponent agency is DCS. G-1.

FOR OFFICIAL USE ONLY(FOUO) ,
SEE PRIVACY ACTSTATEMENT fNAR 62J-3"t'

PART I - ADMINISTRATIVE DATA

a. NAME [Last. First. Middle Initial)

WALSH JOHN E

b SSN C RANK

COL

d DATE OF rank (YYYYMUDD)

20060516

O BRANCH

IN llA

1 UNfT, ORG . STATION ZIP CODE OR APO. MAJOR COMIUANO

JF HQS-MT MTARNG, FORT HARRISON, MT 59636-4789 ARNGUS
g2 STATUS CODE h REASON FOR SUBMISSION

10 Ext annual

1 PERIOD COVERED I RATED
MONTHS

k NONRATED
CODES

1 NO. OF
ENa

from rVYVYMVOD; THRU (YYYYMMOO)

20060520 20071009 4 T

RATED OFFICER S AKO EMAIL ADDRESS
(gov Of mil)

john.walshl@us.amiy.mil

n. UlC

8ALAA

0 CMD

CODE

NO

p psa
CODE

30

PART II • AUTHENTICATION (Rated officer's signature verifies officer has seen completed OER Paris l-VII and the admin data is correct)

a NAME OF RATER (Last. Frsf. Ml) SSN

b NAME OF INTERMEDIATE RATER (Lest First Ml) SSN

C. NAME OF SENIOR RATER (Last First. Ml) SSN

SENIOR RATER'S ORGANIZATION

MT JFHQ-MT
P.O. BOX 4789 FORT HARRISON MT 59636

a PRINCIPAL DUTY TITLE J-3

RANK

COL

RANK

RANK

COL

BRANCH

AF

posmoN

CHIEF OF STAFF

POSITION

POSITION

JF HQS-MT CDR
SENIOR RATER TSIEOKCNE NUUBER

d THe-ssnNfTedrepwideyouwHeftlemelieeemwwVit

• • •
PART III. DUTY DESCRIPTION

SIGNATURE

SIGNATURE

SIGNATURE

E-MAILADDRESS (.gov or mil)

WALgHLARN.EDWABO.115191Z<^

b. POSITION AOOBR 01 AOO

DATE (YYYYMUDD)

20080611

DATE (YYYyUUDD)

DATE (YYYYMMOO)

20080611

DATE (YYYYMMOO)

20080703

c SIGNIFICANT DUTIES AND RESPONSIBILITIES REFER TO PART (Vs. OA FORM 67-9-1

J-3, Joint Forces Headquarters - Montana serves as the Director of Operations for JFHQ-Montana. The J-3 is
responsible for planning, coordinating, organizational development and integratingJFHQ-MT operations to include the
operation of the Joint OperationsCenter (JOC) of JFHQ-MT. The J-3 ensures readiness by providing supervision,
management and synchronization of actions in a variety of fiinctional programs to include Mobilization, Readiness,
Force Integration, Intelligence Physical Security, Antiterrorism, Training, Director of Military Support, Civil Support
Team, Counterdrug and the 208th Regiment (MTRTI). The J-3 serves as the primary advisor to the Adjutant general
and the Chief of the Joint Staff for the formulation of plans, policies and the programming and budgetingdata pertaining
to the current and future training and operations.

PART IV - PERFORMANCE EVALUATION - PROFESSIONAUSM (Rater)

CHARACTER Disposition of leader: ccmbinaiion of values attributes, and skills affecting leader actions

a. ARMY VALUES (Commants mandatory for all'NO'anlnes Us» part Vb) Y€s No

1. HONOR: Adhefenca to t^»Ann/s publicly declared code cf values 5. RESPECT: Promotes dignity, consideration, fairness. 4 EO

2. INTEGRITY; Possesses f»(gh pervmalmoral standartte. honestmword and deed 6. SELFLESS-SERVICE: Places Amiy pnorltiesbeforeself

3. COURAGE: Manifests physical and moral bravery 7. DUTY: Fulfills professional, legal, and moral obligations

4. LOYALTY: Bears tnje faith and allegiance to the U S. Conslitubon, the Army,the unit and the soldier

b. LEADER ATTRIBUTES I SKILLS / ACTIONS: First,mart •YES* or -NO' for each Wock Second, ctxxae a totalof six that best descnbe the rated officer Select one from
ATTRIBUTES, two from SKILLS (Competence), and three from ACTIONS (LEADERSHIP). Place an 'X* in the appropnate numbered bo* withoptional comment* In PARTVb
Comments are mandatory In Part Vb for all "No" entries.

b.1. ATTRIBUTES (Select 1) i^1. MENTAL 1" LJ2 PHYSICAL NO LJ3 EMOTIONAL -1
Fundamental quaiitles and

charactenstics

Possesses desire, will. Initiative, and discipline Maintains appropnate level of physical
fitness and mililary bearing

Displays self-control; calm under pressure

b.2 SKILLS (Competence) Ol CONCEPTUAL NO ^2 INTERPERSONAL NO j !_J3. TECHNICAL NO

(Select 2)

Skill development is part of self-
development; prerequisite to action

Demonstrates sound Judgment critical/creative
thinking, moral reasoning

Shows skill with people coactiing. teaching,
counseling, motivating and empowering

Possesses me necessary expertise tc

acoomplisn all tasks and functions

554. TACTICAL Demonstrates proficiency in required professional knowledge, judgment, and warfighting |1*11no|
b.3. ACTIONS (LEADERSHIP) (Select 3) Major ectivftles leaders perform: Influer^clng, operating, and Improving

• 2 DECISION-MAKING | No"INFLUENCING

Method of reaching goals wtiila
operating I improving

OPERATING

Sho«1-lefm mission

accomplishment

IMPROVING

Long-term Improvement in the Army
ts people and organizations

1. COMMUNICATING

Displays good oral, wntten. and listening skills lor
individuals / groups

NO

LJ4. PLANNING | NO |
Develops detailed, executable plans that are

feasible, acceptabla, and suitable

• 7. DEVELOPING y)^ [ NO
Invests adequate time and effort to develop
individual subordinates at leaders

Employs sound )udgmenl. logical reasoning
and uses resources wisely

^5. EXECUTING ^1 NO
Shows tactical proficiency, meets mission
standards, and takes care of people/resources

• a. BUILDING Iy) |̂ NO
Spends time and resources improving teams,
groups and units, fosters ethical climate

n 3 MOTIVATING

Inspires, motivates; and guides others toward
mission accompiishment

l_J6 ASSESSING
Uses after-action and evaluation tools to

fadtitate consistent improvement

^9. LEARNING

NO

NO

Seeks self-Improvement and organizational
growth; envisioning, adapting and leading change

C.APFT: PASS DATE: 20071013 HEIGHT 72 WEIGHT: 197 YES

d. OFRCER DEVELOPMENT MANDATORY YES OR NO ENTRY FOR RATERS OF CPTa, LTt, CW2s, AND WOU.

WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1a AND QUARTERLY FOLLOW-UP COUNSELINGS CONDUCTED?

OA FORM 67-9, MAR 2006 PREVIOUS EDITIONS ARE OBSOLETE

rjUL 1 6^038

YES NO

Page 1 of 2
APO PE V3.00ES



NAME WALSH JOHN E PERIOD COVERED 20060520 - 20071009 ~

PART V - PERFORMANCE AND POTENTIAL EVALUATION (Rater)

a. EVALUATE THE RATED OFFICER'S PERFORMANCE DURING THE RATING PERIOD AND HIS/HER POTENTIAL FOR PROMOTION

OUTSTANDING PERFORMANCE, ( I SATISFACTORY PERFORMANCE. '~| UNSATISFACTORY PERFORMANCE, j I OTHER
MUST PROMOTE '—' PROMOTE '—' DO NOT PROMOTE '—' (Explain}

b. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE. REFER TO PART 111. DA FORM 67-9 AND PART IVa, b, AND PART Vb, DA FORM 67-9-1.

COl Walsh's performance as the Joint Operations and Training Officer, J3, in all aspects has been admirable. He
demonstrated that he is a dynamic leader and dedicated Soldier. This rating period was marked with an unusually
rapid pace of requirements driven by Global War on Terrorism such as: Army force structure transformations;
Operation Iraqi Freedom and Enduring Freedon demobilizations andReset, and Army Force Generation Model. COL
Walsh proved his leadership competencies by skillful assessments, logical thorough planning, and execution. He is
quick to efficiently execute those short-notice resources such as the Pre-mobilization Training and Assistance
Elements and he leads the nation in that action. COL Walsh gained valuable understanding and appreciation for the
Air Force as the J3. He very successfully led an expansive directorate in a progressive manner. During this rating
period, COL Walsh graduated from the U.S. Army War College with a Masters Degree in Strategic Studies. He leads
his peers and sets example in maintaining continuous military education and training subjects pertinant to today's
leadership challenges. COL Walsh has internalized the Army Values, holds his Family and that of all Soldiers and
Airmen in highest regard.

c. COMMENT ON POTENTIAL FOR PROMOTION.

COL Walsh's credentials are impeccable. He is a proven combat experienced Battalion Commander. COL Walsh has
the qualifications, education, and character, that demonstrates sound potential for the highest strategic levels of
assignments and commensurate promotion.

d, IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. F OR ARMY COMPETITIVE

CATEGORY CPT ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

PART VI • INTERMEDIATE RATER

PART VII -SENIOR RATHR

a. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE I currently senior rate officer(s) In Ihia grade

BEST QUAUFIED
FULLY

QUAUFIED

• I—1 , AcomplBled DA Form 07.9.1 was received with Itils report ar\d
DO NOT PROMOTE | | OTHER considered mmy evaluallon andreview

HQDA COMPARISON OF THE SENIOR

RATER'S PROFILE AND BOX CHECK AT

THE TIME THIS REPORT PROCESSED

ABOVE CENTER OF MASS

RO: COL WALSH JOHN E

DATE: 2008 07 16

TOTAL RATINGS; 1

RATINGS THIS OFFICER: 1

DA FORM 67-9, MAR 2006

c. COMMENT ON PERFORMANCE/POTENTIAL

Colonel Walsh is a take charge leader - out front making things happen. He was
handpicked by the two star commanding general to serve as J3 during the
transformation of the Joint Forces Headquarters-Montana. Definitely, an exceptional
officer; who will help raise this headquarters' performance to new heights through his
selfless dedication. Few do it better . . . ability to marshal resources; orchestrating
multiple activities; never gives up before fmishing. Also, a consensus builder. . ,
fostered trust/teamwork with all directorates - confronted and solved tough persormel
and fmancial issues. Outstanding ambassador for the National Guard and the State.
He excels because of his exceptionally willing attitude, enthusiasm for his team and
recognition of a need for improvement.

a. LIST THREE FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER IS BEST SUITED.

FOR ARMY COMPETITIVE CATEGORY CPT. ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

Brigade Commander, Chief of Staff and Commanding General

Page 2 of 2

APOPEva.OOES



DEPARTMENTS OF THE ARMY AND AIR FORCE

JOINT FORCE HEADQUARTERS - MONTANA

P.O. Box 4789 (1900 Williams Street)
Fort Harrison, Montana 59636-4789

12 April 2007

MEMORANDUM FOR COL John E. Walsh.i
MT 59636-4789

JF HQS-MT MTARNG. Fort Harrison.

SUBJECT: Selection for Retention under the Provisions of NGR 635-102

1. The CY 2007 Selective Retention Board has adjourned and forwarded its recommendations
to me. t am pleased to inform you that you have been selected for retention.

2. As required by paragraph 5, NGR 635-102, you will be considered again in CY 2009.

3. You should take particular pride in the confidence that has been evidenced by your selection.
I urge you to continue your education and enhance your effectiveness at every opportunity.

4. The Montana Army National Guard^ j;ely on you in meeting its objectives.

^^NDALL D. MOSLEY
Major General, MT NG
The Adjutant General

'Fit to Win Through QuaUty Service"



OFFICER eVALUAUON REPORT
For UM ot tM form, u« AH 023-3; tftt proponent nancy It DCS, G-1.

«W0#*/CM1. use ONLY (fOUOJ i

SEEPfffVACrACT STAWJSNTINAfi 623-3-'

PAATI. A0MIN»8TRATIVE DATA

a. NAME (Utt FtH, MWdtoMtat) &.SSN e. fUNK d. DATE OF RAMKfVYYVMbCOJ ». aAAMX

WALSH JOHN E COL 20060516 IN
1. UNTT. OA&. STATIOH ZIP COOC OA APO. UAXIR COUMMO ^ 8-2. STATUSCODE h. HfiASONFOB SUSUSSJON

IF HOS-MTKrrARNG. FORT HARRISON. KfT 59636-4789 ARNGUS 10 I Ext annual

mou oTvnMOo; TMRUrVWrlMO;
mmm

20060520 20071009 4 T

m. HATED OfFICEirSAKO EMM. ADDRESS n. UtC 0. CMO ». PSS
moF cxioe

john.walshi@u5.army.mi]
8ALAA NG 30

PART 11 • AUTHEKTKATION (Ratvd offlcar'* Mignahn a/ftotr haa M*n comfihiad OCR Parta l-Vll and tha admin data Is comci)

M. HOME OF fUT9 (LM fm Ul) Po$moN

CHIEF OF STAFF

DATE lYYTYtM/DDf

20080611

b. NAkiC OF INTCmCOiATE RATER ffH M) rasmON DATE (YyYYUUOOf

e. HUC Of SBNOR RATO (UH fUt MO RAM< POSmON

COL JF HQS-MT CDR
DATE fyvYwuoo;

20080611

KM RATBTS CROMCATION wee MTie TMwe*i wmiw

AF
MTJFHQ.MT
P.O. BOX 4789 FORT HARRISON MT 59636

H s * y • el* • weie*»

• > HI :t. ..'l u

PART M - DUTY DE8CRIPTKM

•. pwNCiPALDOTVTrru J-3 b.POSITK)NAOC:M OIAOO

C 5«3MFlCAMTCVnESAM>RESP0NmLmE9. NeFERT0MHTIVfcDAF0RUS7-»-1. .

J>3, Joint Forces Headquarters - MonUna serves as the Director ofOperations for JFHQ-Montana. The J-3 is
responsible for planning, coordinating, organizational developmrat and integrating JFHQ-MT operations to include the
opmtion of the Joint Opcratiwis Center (JOC) of JFHQ-MT. The J-3 ensures readiness by providing supervision,
management andsynchmnization of actions ina variety pf functional programs to include Mobilization, Readiness,
Force Integration, Intelligence Physical Security, Andterrorism, Training, Director of Military Support, Civil Support
Team, Counterdrug and the 208th Regiment (KflRTI). The J>3 serves as the primary advisor to the Adjutant general
arxl the Chief of the Joint Staff for the fonnulation of plans, policies and the programming and budgetingdata pertaining
to the current and future training and (^)erations.

PARTIV.PeftFOWtfANCEEVALUATION-PROFESSIOPtAUSM (Rataf)

CHARACTER OtavoMtfen ofrx ttmltr. eBr*in*lan o( wkm. MOttuM*. vd tUM •ffwting iMdar tcOom

•.ARMY VALUES (CorwwilsmwMxyfaref-Ww#** UW*A*TV».> VM «•

M l S.RESPCCT: P>wKM<lr^.ai«W«Man.laim««.«EO
2. MghpOTorwi [pQ ff i >. SELFLES^BERVICE; PWcm Aimy prtahMbate*taif

3. COURAGE: membrvwy 1^1 I 7. DUTY: FuM* prefMaknat. I*9it.andmomobBgattont
4. LOYALTY: Bmt* bw to«• U-S.ConMHUioa fw Arnqr. t« unM. M tM mMMt

b. LEADER ATTRBUTE8 / SKILLS I ACTIONS: nmk *rEf or *N0*tor «adi Nock. Sacand, ehooM • icui of liz b«t di«crtb< ih« rat«4 oAk*-. Stiaa en« from
ArnuBUTES. oe b«ii SOlu (Catnpo^ifh M MM bom ACTlOMi <UAOCm^. tMb an rc lAM tppropruw nwT*«r«4 bat «Wi optional twwrina to PART Vb.

CwfmMntm IT* mandatory In P«rt Vb lor IN Ke" MttrtM.

•Bl

mmm

\mmf

iii^oiin
ii'i'im

U SKILLS (CarpaiaAcat

SfcW dt»ilepnwn< \»pthvl m*-
devetopmw*; prwequWleM eeeWi

at
12J4. TACTICAL prnmrnawmprtUmcflmmiie<||ie#wiew< IwweWge, >i*Wiw*. andwwAghdng

ACTIONS(LEAOePSHt^ (Stlaet3J UafetaOMUaa laadaftpaffomt jnduarWhfceparwttng,
ogj

s mmS l™
tiifi.iiaiijt

T!J2

e-APfT: PASS DATE: 20071013 HBOHT: 72 VI«lGHr: 197 YES
'. iundatohy YEa on no ENTRfPom mtehs of c^r*. tr*. cwij. aho H'Of*.

WERS DEVELOFIuarrM TASKS RECOtVEO ON OA FORM «7-»-1a AND OUARTinLY FOUOW-UP COUNSELMOS CONDUCTED? iaioMol
DA FORM 67-9, MAR 2006 + PBEvousEDmoNSAfleoesoLerE. y. «»nft

fJUL 1 SM



MAME WALSH JOHN E pewoocoviREO 20060520 - 20071009 ~

PART V • PERFORyANCE AND POTENTIAL EVALUATION (R^
a. EVALUATE THE RATCO OfFtCEfTS PERFOfUrfANCE DURING THE RATNO PCRIOO AND HIS/HER POTENTIAL FOR PROMOTION

jS^ OUTSTANDING PERfOftMANCE. I I SATISFACTORY PERFORMANCE, f") UNSATISFACTORY PERFORMANCE, I I OTHER
^ MUST PROMOTE '—' PROMOTE ' DONOTPROMOTE '—' (Exf/ain)

b. COMMENT ON SPEaflC ASPECTS OF THE PERFORMANCE. REFER TO PART III.OA FORM «7-9 AND PART IVa. b, AND PART V«. OA FORM 67-0-1.

COl Walsh's perforroancc as the Joint Operations and Training Officcr, J3, in all aspccts has been admirable. He
demonstrated that he is a dynamic leader and dedicated Soldier. This rating period was marked with an unusually
rapid'pace of requirements driven by Global War on Terrorism such as: Army force structure transformations;
Operation Iraqi Freedom and Enduring Frecdon demobilizations and Reset, and Army Force Generation Model. COL
Walsh proved his leadership competencies by skillful assessments, logical thorough planning, and execution. He is
quick to efficiently execute those short-noticc resources such as the Pre-mobilization Training and Assistance
Elements and he leads the nation in that action. COL Walsh gained valuable undo-standing and appreciation for the
Air Force as theJ3. He verysuccessfully led an expansive directorate in a progressive manner. During this rating
period, COL Walsh graduated from the U.S.ArmyWar Collegewith a MastersDegree in Strategic Studies. He leads
his peers and sets example in maintaining continuous military education and training subjects pertinant to today's
leadership challenges. COL Walsh has internalized the Army Values, holds his Family and that of all Soldiers and
Airmen in highest regard.

C. COMMENT ON PCITB4T1AL FOR PROMOTION.

COL Walsh's credentials are inq>eccable. He is a proven combat experienced Battalion Commander. COL Walsh has
the qualifications, education, and character, that demonstratessound potential for the highest strategic levels of
assignments and commensurate promotion.

d. lOENTIFY AWY UNKXJC PROFESSIONAL SWLLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPeTniVE

CATEGORY CPT ALSO tNOKATE A POTEHTVU. CAREER FIELD FOR FUTURE SERVICE.

PART Vt • INTERMEDIATE RATER

PART VU •SENIOR RATER

a. EVALUATE THE RATED OFFICBrS PROMOTION POTENTIAL TO THE NEXT HCHER GRADEJTENTIAL TO THE NB(T MCHERGRADE ICutMy rala o ertc«r(i|inW#flr»dt
• f—I AeamptMad DA Fonn (7-4-1 w«a r*o*^v*3 «><ri Ml rsport anfl

DONOTPROMOTE ] | 0TV1ER (SipUMMMw; owMarad In mr »v«iMtan«4r«vt«w p]y,|^ BEST QUAURED Q FULLY
QUAUFIEO

HQDA COMPARISON OF THE SENIOR
RATERS PROFILE AND BOX CHECK AT
TVIE TIME THIS REPORT PROCESSED

ABOVE CENTER OF MASS

RO: COL WALSH JOHN E

DATE; 2008 07 16

TOTAL RATINGS: 1

RATINGS THIS OFRCER: 1

£14 PORti MAP 300S

c. COWPfT ON PEHFOBMAMCaPOTPmAL

Colonel Walsh is a take charge leader - out front making things happen. He was
handpicked by the two star commanding general to serve as J3 during the
transformationofthe Joint Forces Headquarters-Montana. Definitely, an exceptional
oiTicer, who will help raise this headquarters' p«formance to new heights through his
selfless dedication. Few do it better .. . ability to marshal resources; orchestrating
multiple activities; nevergives up before finishing. Also, a consensus builder ...
fostei^ Crust/teamwork with alldirectorates - confronted and solved tough personnel
and financial issues. Outstanding ambassador for the National Guard and the State.
He excels becauseof his exceptionally willing attitude, enthusiasm for his teamand
recognition ofa need for improvement

4. Li9T THREE FUTURE ASSGMCNTS FOR WHICH THUOFFCERtSSesr SUTEO.

FOR ARMY COWPETITTVC CATEGORY CPT. ALSO HOCATE A POTEMTM. CAREER FIELD FOR FUTURE SERVICE.

Brigade Commander,Chief of Staff and Commanding General

Paga 2 of 2
APOPEvSiloeS



03-mm^2

1. OFFICER EVALUATION REPORT
' For use of this form, see AR 523-3; the proponent agency is DCS, G*1.

FOR OFPiClAL USE QSLY (FCUOj
SEE PRIVACYACTSTATEMENTIS AR $23-3'

PART I • ADMINISTRATIVE DATA

». NAME (LbSI. Frsi. Midaie Initial) b. SSN C. RANK d. DATE OFRANK fVYVYWMOOle. BRANCH

WALSH JOHN E COL 20060516
g. 1. UNFT, ORG., STATION, ZIP COOe OR APO, MAJOR COMMAND B-2-STATUSCODE

JF HQS-MT MTARNG, FORT HARRISON, MT 59636-4789 ARNGUS
h. REASON FOR SUBMISSION

. PERIOD COVEREO

FROM (YYYYUUDD) THRU (YYTfUMODI
itHmM m. RATED OFFICERS AKO EMAIL ADDRESS

(.gov or mil)

John,walshl@ijs.army, mil
20060520 20071009 4 T

Ext annual

8ALAA

PART II. AUTHENTICATION (Rated officer's signature verifies officer has seen completed OSR Parts l-VIIand the admin data is correct)
a. NAME OF RATER fLsM. fifsl. Ul) |SSN [RANK POStTION SIGNATURE DAIS (yYYYUUOOl

COL CHIEF OF STAFF 20080611

b, NAME OFINTERMeolATE RATER (Last. Fksl. Ml) \ sSN IRANK f POSITION SIGNATURE DATE frVYYWMOO;

C. NAME OF SENIOR RATER 'iisl Ml) RANK POSITION

COL JF HQS-MT CDR
DATE fyVYYWMDO;

20080611

SENIOR RATER'S ORGANIZATION BRANCH SENK>flitATsnTtiE>HOMSNuuscn amm
MT JFHQ-MT
P.O. BOX 4789 FORT HARRISON MT 59636

a. PRINCIPALDUTY TITLE J-3

i THt i» • #i#wved * Vw wWile eemnwiu!

• • v-,=
PART III - DUTY DESCRIPTION

e- SIGNIFICANT DUTIES AND RESPONSIBIUTieS. REFER TO PART fV». DA FORM 67-9-1,

Q 20080703

b. POSITIONAOC/BR OlAOO

J-3, Joint Forces Headquarters - Montana serves as the Director of Operations for JFHQ-Montana. The J-3 is
responsible for planning, coordinating, organizational development and integrating JFHQ-MToperations to includedie
operation of the Joint Operations Center (JOC) of JFHQ-MT. The J-3 ensures readinessby providingsupervision,
management and synchronization of actions in a varietyof functional programs to include Mobilization, Readiness,
Force Integration, Intelligence Physical Security, Antiterrorism, Training, Director of Military Support, Civil Support
Team, Counterdrug and the 208th Regiment (MTRTI). The J-3 serves as the primary advisor to the Adjutant general
and the Chief of the Joint Staff for the formulation of plans, policiesand the programmingand budgetingdata pertaining
to the current and future training and operations.

PART rv • PERFORMANCE EVALUATION - PROFESSIONAUSM (Rater)

CHARACTER Disposition o' tt^e leader: combination of valua». attrttjulw, and skills affeeling lesde' actions

a. ARMY VALUES (Comments mandatary for ell'HO'sntriai. UnPARTVb.)

1. HONOR; Adherenco lo (tie Arrny's publicly daclarM cods o( values 11X1 11 II 5. RESPECT! Promoiea dlgnliy, consiaefaHon, taln^ws, 8 EG
2. INTEGRITY: Pos»«s4a« tiign personal morBl siflndaras: honest in word and dead M [ 6. SELFLESS-SERVICE: Pi«c« Army priorilies belwe self
3. COURAGE: Manitesls priysical ano moral Sravery M l M 7. DUTY; Fulfills professlofiei, legal, and morel oeilgatlons
4. LOYALTY: Bears true faith and allegiance to the U.S. Constitution, the Army. it\a uniLand the soldier

b. LEADER ATTRIBUTES I SKILLS I ACTIONS: First,mar* -YES* or •NO* foreacn block. Second,choosa a loialof >i« thai ee#l describe the rated officar. Sdea one fnsm
ATTRIBUTES, twofromSKILLS (Competaice), and three from ACTIONS (LEADERSHIP). Place an 'X*In the aopfopfiate numbered bo* witnoptional commenU IflPARTVb.
Comments ar« mandatory In Part Vb for all "No" entries.

b.1. A rmiBUTSS (Salecl 1)

Fundamental qualities and
characlBristles

b.2 SKILLS (Competenco)

(Solecl 2)

Skill davelopmenl Is part of self-
dovelopment, prerequisite to action I J^ TACTICAL Demonstrates proficiency In required professional knowledge, )udgrTwnl, and warfighting

LJa. PHYSICAL
Maintains appropriate lev«l of physical
fitness end mlilary bearing

b.3. ACTIONS (LEADERSHIP)(Select 3) Major activltiss leaders perform: Irifluancing, operating, and Improving

INFLUENCING Us. MOTIVATING

mm _

\mmi

Method o' reaching goets while
operating I Improving

Inspires, motivate*: and guides oiners toward
mission accomplishmerl

OPERATING

Shon-lsrm mission

accomplishmen!

IMPROVING

Long-term Imgrovement in the Army
its people and organizations

C.APFT: PASS DATt: 20071013 HEIGHT; 72 WEIGHT:' 197 YES

E3I9H1

HEIGHT; 72

S. BUILDING w. NO I
Spends time and resou/ces Improwng teams,
groups and units: fosters ethical climate

WEIGHT: 197 \

• e. ASSESSING
Uses after-action and evaluation toe's to

facilitate consistaril impnsvetTient

d. OFFICER OEVELOPMEWT- MANDATORY YES OR NO ENTRY FOR RATERS Of CfTt, LTs^W2s^N0 WOU. BHiaitalWERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1a AND QUARTERLY FOLLOW-UP COUNSELINGS CONDUCTED?

DA FORM 67-9, MAR 2006 PREVIOUS EDITIONS AHE OBSOLETE.

rjUL 1



NAME WALSH JOHN E PERiODCOVtREO 20060520 - 20071009 ~

PART V . PERFORMANCE AND POTENTIAL EVALUATION

a. EVALUATE THE RATED OFFICER'S PERFORMANCE DURING THE RATING PERIOD AND HIS/HER POTENTIAL FOR PROMOTION

M OUTSTANDING PERFORMANCE, I 1 SATISFACTORY PERFORMANCE. I I UNSATISFACTORY PERFORMANCE. I 1 OTHER
MUST PROMOTE '—' PROMOTE '—' DONOT PROMOTE '—' (Explain)

b. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE, REFER TO PART III.DA FORM 67-9 AND PARTIVa, b, AND PART Vt), DA FORM 67-9-1.

COl Walsh's performance as the Joint Operations and Training Officer, J3, in all aspects has been admirable. He
demonstrated that he is a dynamic leader and dedicated Soldier. This rating period was marked with an unusually
rapid paceof requirements driven byGlobal Waron Terrorism such as: Army force structure transformations;
Operation Iraqi Freedom and Enduring Freedon demobilizations and Reset, andArmy Force Generation Model. COL
Walsh provedhis leadership competencies by skillfulassessments, logical thorough planning, and execution. He is
iquick to efficiently execute those short-notice resources such as the Pre-mobilization Training and Assistance
Elements and he leads the nation in that action. COL Walsh gained valuable understanding and appreciation for the
Air Force as the J3. He very successfully led an expansive directorate in a progressive maimer. During this rating
period, COL Walsh graduated from the U.S. Army War College with a Masters Degree in Strategic Studies. He leads
his peers and sets example in maintaining continuous military educationand training subjects pertinant to today's
leadership challenges. COL Walsh has internalized the Army Values, holds his Family and that of all Soldiers and
Airmen in highest regard.

C. COMMENT ON POTENTIAL FOR PROMOTION.

COL Walsh's credentials are impeccable. He is a proven combat experienced Battalion Commander. COL Walsh has
the qualifications, education, and character, that demonstrates sound potential for the highest strategic levels of
assignments and commensurate promotion.

d. IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPETFTIVE

CATEGORY CPT ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

PART VI - INTERMEDIATE RATER

PART VII -SENIOR RATER

a. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE I ojrronUy Mniot rata 5 offic«r(*) In Biis gr»tfe

A complMM OA Fonn 67-9-^ wu r«c«<ved win inis repot and
NOfEmnntie)^ BESTQUAUFIED Q FULLY

QUAUFIEO

I—I A complMM OA Fonn 67-9-^ wu r«c«<v
DO NOT PROMOTE | | OTHER (Sifiitin baiow) ccniiMfed inmy «vsiu»iion andrsvtsw

HODA COMPARISON OF THE SENIOR

RATER'S PROFILE AND BOX CHECK AT
THE TIME THIS REPORT PROCESSED

ABOVE CENTER OF MASS

RO: COL WALSH JOHN E

DATE: 2008 07 16

TOTAL RATINGS; 1

RATINGS THIS OFFICER: 1

DA FORM 67-9, MAR 2006

e. COMMENT ON P€RFORMANC£/POT£MTIAL

Colonel Walsh is a take charge leader - out front making things happen. He was
handpicked by the two star commanding general to serve as J3 during the
transformation of the Joint Forces Headquarters-Montana. Definitely, an exceptional
officer; who will help raise this headquarters' performance lo new heights through his
selfless dedication. Few do it better . . . ability to marshal resources; orchestrating
multiple activities; never gives up before finishing. Also, a consensus builder . . ,
fostered trust/teamwork with all directorates - confronted and solved tough personnel
and financial issues, Outstanding ambassador for the National Guard and the State.
He excels because of his exceptionally willing attitude, enthusiasm for his team and
recognition of a need for improvement.

d LIST TWREE FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER IS BEST SUITED.

FOR ARMY COMPrrmVE category opt. also indicate A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

Brigade Commander, Chief of Staff and Commanding General

^ Paga 2 of2
APO PE V3.00ES



CHAIRMAN OF THE JOIMT CHIEFS OF STAFF

WASHINOTON. D.C. 20319-6099 CM-0079-07

13 December 2007

MEMORANDUM FOR THE COMMANDANT, U.S. ARMY WAR COLLEGE

Subject: Process for Accreditation of Joint Ekiucation (PAJE) Certification of
the U.S. Army Weir College (USAWC) for Joint Professional Military
Education Phase II (JPME II)

1. The program for JPME II taught through USAWC is certified as meeting all
requirements. USAWC is authorized to grant JPME II credit to the graduates of
the USAWC program, beginning with the graduating class of June 2007.

2. The Report of Certification for the USAWC program is enclosed (Enclosure A),
I applaud the effort made by the USAWC faculty and staff to develop a
curriculum that serves to instill in today's officers a joint perspective and an
ability to operate effectively in Service and joint environments.

3. The certification (Enclosure B) for the USAWC program is valid for 2 years.

Enclosures

^

/ \M r-y \Miri r rriTir
M. G. MULLEN

Admiral, U.S. Navy



TAG

DEPARTMENTS OF THE ARMY AND AIR FORCE

JOINT FORCE HEADQUARTERS - MONTANA

P.O. Box 4789 (1900 Williams Street)
Fort Harrison, Montana 59636-4789

12 April 2007

MEMORANDUM FOR COL John E. Walsh,
MT 59636-4789

I, JF HQS-MT MTARNG, Fort Harrison,

SUBJECT; Selection for Retention under the Provisions of NCR 635-102

1. The CY 2007 Selective Retention Board has adjourned and forwarded its recommendations
to me. I am pleased to inform you that you have been selected for retention.

2. As required by paragraph 5, NGR 635-102, you will be considered again in CY 2009.

3. You should take particular pride in the confidence that has been evidenced by your selection.
I urge you to continue your education and enhance your effectiveness at every opportunity.

4. The Montana Army National Guard^

CF;

OMPF

rely on you in meeting its objectives.

\8ANDALL D. MOSLEY
Major General, MT NG
The Adjutant General

"Fit to Win Through Quality Service"



Reserve Educational Assistance Program (REAP)
Chapter 1607

ELIGIBILITY FOR MOBILIZED SOLDIER (EMS)

The Reserve Education Assistance Program Chapter 1607 {10 IJ.S.C. 16162) may provide educational
assistance to members of the reserve components called or ordered to active service in response to a
contingency operation or national emergency declared by the President or Congress.

. WALSH JOHN EDWARD
1. NAME:

(Last, First, Ml)

2. HOME MAILING ADDRESS (Street, Apartment No., City. 3a. Unit Address (Street, City, State and Zip Code)
State and Zip Code)

1900 WILLIAMS STREETFORT HARRISON. MT 59636

b. Unit Identification Code (U!C) W8ALAA

4. BASIC ELIGIBILITY CRITERIA:

Title 10 Mobilization orders on or after September 11, 2001. you may be eligible for Chapter 1607 benefits without any
monetary contribution if you:

♦ Served at least 90 consecutive davs and less that one vear of active duty in a qualifying status, you are entitled to
40% of the Active Duty Montgomery Gl Bill benefit authorized in section 3015 of title 38;

Gl Bill benefit authorized in section 3015 of title 38;
j, you are entitled to 60% of the Active Duty Montgomery

Served two or more continuous years, you are entitled lo 80% of Active Duty Montgomery Gl Bill benefit authorized
in section 3015 of title 38; ('See entitlement note d)

Were released from active duty before completing 90 consecutive days tjecause of an injury, illness, or disease
incurred or aggravated in the line of duty.

Separated because of a disability, not by w/illful misconduct, on or after the date of entitlement. You vwll have 10
years from the date of entitlement to use the benefit.

5. ENTITLEMENTS-If you qualify:
a. You are eligible for a maximum of 36 months of full time entitlements (or the equivalent based upon less than full-time

pursuit) under any one Gl Bill program. Benefits to which you are entitled under this program will be paid by the Veterans
Administration (VA). It is your responsibility to apply lo the VA in order to receive benefits. You may receive no more than 48 months
of entitlements under two or more VA programs.

b. Entitlements cease when you have used all allowable months of educational benefits.
c. You are authorized one break in service providedyou continue to serve in either the Inactive Ready Reserve (IRR)or Inactive

National Guard (ING). You must return to active drilling status within 90 days of your separation date or your eligibility wnl! be
terminated. Civilian breaks are not authorized.

d. All claims for entitlements must be filed with the Department of Veterans Affairs (DVA). Information on how to file for benefits
can be found on the DVA website, www.gibill.va.gov, or call 1-888-442-4551.

e. Ifyou have been mobilized for 2 years continuous years or more, you must make an irrevocable election between REAP
(Chapter 1607) or MGIB-Active Duty (Chapter 30) entitlement. Please contact the ARNG Gl Bill Support Team for this
election at gitDill.1607@pec.ngb.army.mil.

Army National Guard Authorized Official

NAMF n First, Ml)

Porter, Roben L.

/<c:3

(yyyymmdd)

11/14/2007



CAUTION: NOT TO BE USED FOR

IDENTIFICATION PURPOSES

THIS IS AN IMPORTANT RECORD.

SAFEGUARD IT.

ANY ALTERATIONS IN SHADED AREAS

RENDER FORM VOID

CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY

t

2. DEPARTMENT, COMPONENT AND BRANCH

ARMY/ARNGUS/IN

5. DATE OF BIRTH I'yYYYWMOO; 6. RESERVE OBUGATION TERMINATION DATE

19601103 00000000

7a. PLACE OF ENTRY INTO ACTIVE DUTY

HELENA, MONTANA

b. HOME OF RECORD AT TIME OF ENTRY (City and state, or complete addnss ifknown)

8a. LAST DUTY ASSIGNMENT AND MAJOR COMMAND

USAWC STU DET TC

9. COMMAND TO WHICH TRANSFERRED

JF HQS-MT MTARNG (8ALAA-001) PC BOX 4789 FORT

11. PRIMARY SPECIALTY (Lislnumtier, title and years and months in
specialty. List additional specialty numbers and titles involving periods of
one or mare years.)

IIA 5K INFANTRY - 0 YRS 11 MOS//NOTHING
FOLLOWS

13. DECORATIONS, MEDALS, BADGES, CITATIONS AND CAMPAIGN
RIBBONS AWARDED OR AUTHORIZED (All periods of service)

BRONZE STAR MEDAL//NATIONAL DEFENSE SERVICE
MEDAL//GLOBAL WAR ON TERRORISM SERVICE MEDAL
//IRAQ CAMPAIGN MEDAL//ARMY SERVICE RIBBON//
ARMED FORCES RESERVE MEDAL W/ M DEVICE//
COMBAT INFANTRYMAN BADGE//NOTHING FOLLOWS

b. STATION WHERE SEPARATED

CARLISLE BARRACKS, PA 17013-5042

10. SGLI COVERAGE | [NONE
HARRISON MT 59636 AMOUNT: $400,000.00

12. RECORD OF SERVICE YEAR(S) MONTH(S) | DAY(S)
a. DATE ENTERED AD THIS PERIOD

b. SEPARATION DATE THIS PERIOD

C. NET ACTIVE SERVICE THIS PERIOD

d. TOTAL PRIOR ACTIVE SERVICE

«. TOTAL PRIOR INACTIVE SERVICE

f. FOREIGN SERVICE

g. SEA SERVICE

h. EFFECTIVE DATE OF PAY GRADE

14. MILITARY EDUCATION (Course tide, number of weeks, and month and
year completed)

UNITED STATES A31MY WAR COLLEGE. 4 4 WEEKS.
2007//NOTH1NG FOLLOWS

1 Sa. MEMBER CONTRIBUTED TO POST-VIETNAM ERA VETERANS' EDUCATIONAL ASSISTANCE PROGRAM
b. HIGH SCHOOL GRADUATE OR EQUIVALENT

16. DAYS ACCRUED LEAVE

PAID 2 9

17. MEMBER WAS PROVIDED COMPLETE DENTAL EXAMINATION AND ALL APPROPRIATE
DENTAL SERVICES AND TREATMENT WITHIN 90 DAYS PRIOR TO SEPARATION

SaVi'nd (?'drai^#«ilaft)rri^f^;li'rKl/orcbndn

20. MEMBE8:.R£QUE5T%.C0P^ 9 BEtS£NT^P

SPECIAL ADDITIONAL INFORMATION (For use by authorized agencies only)

23. TYPE OF SEPARATION i

RELEASE FROM ACTIVE DUTY TRAINING

24. CHARACTER OF SERVICE (Include upgrades)

HONORABLE

25. SEPARATION AUTHORITY

SELF-TERMINATING ORDERS

26. SEPARATION CODE

NA

27. REENTRY CODE

NA

28. NARRATIVE REASON FOR SEPARATION

COMPLETION OF PERIOD OF ADT

29. DATES OF TIME LOST DURING THIS PERIOD CYYYYMMDD)

NONE

DD FORM 214-AUTOMATED, FEB 2000 PReVKDUS EDITION IS 08S0L£TE.
GENERATED BY TRANSPROC

SERVICE-7



CAUTION: NOT TO BE USED FOR
IDENTIFICATION PURPOSES

THIS IS AN IMPORTANT RECORD.

SAFEGUARD IT.

ANY ALTERATIONS IN SHADED AREAS

RENDER FORM VOID

CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY

2. DEPARTMENT, COMPONENT AND BRANCH | .S.^SPCrALgeCjJptKNUMBEg

ARMY / ARNGUS/ IN fTaryi'i-rm-ir Ti'i

5. DATE OF BIRTH (YYYYMMDD) 6. RESERVE OBUGATION TERMINATION DATE

19601103 {YYYYMMDD) qoOOOOOO
7a. PLACE OF ENTRY INTO ACTIVE DUTY b. HOME OF RECORD AT TIME OF ENTRY (C/ty and state, or complete address ifknown)

HELENA, MONTANA

8a. LAST DUTY ASSIGNMENT AND MAJOR COMMAND

USAWC STU DET TC

6. STATION WHERE SEPARATED

CARLISLE BARRACKS, PA 17013-5042

9. COMMAND TO WHICH TRANSFERRED

JF HQS-MT MTARNG (BALAA-OOl) PC BOX 4789 FORT HARRISON MT 59636

10. SGLI COVERAGE NONE

AMOUNT: $400, 000. 00

11. PRIMARY SPECIALTY (Lisl number, title ar)d years and months in
specialty. List additional specialty numtjers and titles involving periods of
one or more years.)

IIA SK INFANTRY - 0 YRS 11 MOS//NOTHING
FOLLOWS

12. RECORD OF SERVICE YEAR(S) MONTH(S) DAY(S}

t. DATE ENTERED AO THIS PERIOD

b. SEPARATION DATE THIS PERIOD

c. NET ACTIVE SERVICE THIS PERIOD

(J. TOTAL PRIOR ACTIVE SERVICE

«. TOTAL PRIOR INACTIVE SERVICE

r. FOREIGN SERVICE

g. SEA SERVICE

h. EFFECTIVE DATE OF PAY GRADE

14, MILITARY EDUCATION (Course tiUe,number of weeks, and month and
year completed}

UNITED STATES ARMY WAR COLLEGE, 44 WEEKS,
2007//NOTHING FOLLOWS

13. DECORATIONS, MEDALS, BADGES, CITATIONS AND CAMPAIGN
RIBBONS AWARDED OR AUTHORIZED (Allperiods of service)

BRONZE STAR MEDAL//NATIONAL DEFENSE SERVICE
MEDAL//GLOBAL WAR ON TERRORISM SERVICE MEDAL
//IRAQ CAMPAIGN MEDAL//ARMY SERVICE RIBBON//
ARMED FORCES RESERVE MEDAL W/ M DEVICE//
COMBAT INFANTRYMAN BADGE//NOTHING FOLLOWS

1Sa. MEMBER CONTRIBUTED TO POST-VIETNAM ERA VETERANS' EDUCATIONAL ASSISTANCE PROGRAM
b. HIGH SCHOOL GRADUATE OR EQUIVALENT

16. DAYS ACCRUED LEAVE

PAID 2 9

17. MEMBER WAS PROVIDED COMPLETE DENTAL EXAMINATION AND ALL APPROPRIATE

DENTAL SERVICES AND TREATMENT WITHIN 90 DAYS PRIOR TO SEPARATION

20 '̂MEMBER REQUEST3..C0PY> 6

SPECIAL ADDITIONALINFORMATION '(Foruse ty aulhohied agencies only)

23. TYPE OF SEPARATION

RELEASE FROM ACTIVE DUTY TRAINING

24. CHARACTER OF SERVICE (Include upgrades)

HONORABLE

25. SEPARATION AUTHORITY

SELF-TERMINATING ORDERS '

26. SEPARATION CODE

NA

27. REENTRY CODE

;na
28. NARRATIVE REASON FOR SEPARATION

COMPLETION OF PERIOD OF ADT

29. DATES OF TIME LOST DURING THIS PERIOD (YYYYMMDD)

NONE

30. MEMBER REQUESTS COPY 4
(Initials)

DD FORM 214-AUTOMATED, FEB 2000 PREVIOUS 5DITI0N IS OBSOLETE.
GENERATED BYTt?ANSPROC

SERVICE - 7



SERVICE SCHOOL ACADEMIC EVALUATION REPORT
For use of this form, sea AR 623-3; the proponent agency is DCS, G-1.

DATE (YYYYMMDD)

20070609

1. LAST NAME-FIRST NAME - MIDDLE INITIAL

WALSH, John E.
6. COURSE TITLE

USAWC(l-250-C15) 07
9. THIS iS A REFERRED REPORT, DO YOU WISH TO MAKE

COMMENTS?

I I II YES
11. PERFORMANCE SUMMARY

BY

«^Awc
rollment)

b, ^ ACHIEVED COURSE STANDARDS c. LEADERSHIP SKILLS
• NOT EVALUATED • UNSAT ^SAT • SUPERIOR

'c. MARGINALLY ACHIEVED COURSE STANDARDS <j. CONTRIBUTION TO GROUPWORK
—^ • NOT EVALUATED • UNSAT QSAT [g SUPERIOR

*d. I I FAILEDTO ACHIEVE COURSE STANDARDS e. EVALUATION OF STUDENT'S RESEARCH ABILITY
' ' • NOT EVALUATED • UNSAT S SAT • SUPERIOR

'Paling musl be supported Dycomments in ITEM 14. (SUPERIORAJNSATrating must tte supported by comments in ITEM14

13. HAS THE STUDENT DEMONSTRATED THE ACADEMIC POTENTIAL FOR SELECTION TO HIGHER LEVEL SCHOOLING/TRAINING?

YES I I NO I IN/A (A 'NO' response musl be svppcrted by comments in ITEM 14)
14. COMMENTS (This Item is intended to obtain a word picture of each student that will accurately and completely portray academic
performance, intellectual qualities, and communication skills and abilities. The narrative should also discuss broader aspects of the student's
potential, leadership capabilities, moral and overall professional qualities. In particular, comments should be made if the student failed to
respond to recommendations for improving academic or personal affairs.)

This program provides advanced professional education for senior military officers and their counterparts in federal agencies and foreign armies.
Instruction focuses on strategic studies, leadership, national security policy, the planning and execution of strategic and operational warfare.
Instructional methods include lectures, seminar presentations and discussions, planning exercises, war games, and individual research. The curriculum
includes: examination of strategic thijking in regards to group dynamics, creative and critical thinking, system dynamics, and thinking in time;
examination of the nature of leadership in a strategic environment, ethical considerations; examination of strategic management systems that identify,
develop, and resource capabilities to fulfill the national military strategy and the functions of planning, programming and budgeting systems; study of
U.S. national security policy, national military strategy, strategic thought, and the decisionmalcing process; study of the art and science of theater
strategic warfare, implementing strategic guidance in developing near- and long-term plans and programs, theater organization, joint and muitinational
operauoas, and in campaign planning and desiga; examination of six regions of the world within an analytical framework; development and application
of national and theater strategies within the crisis action planning and execution framework through simulations and cxercises; and completion of an
in-depth research project on a topic of strategic interest and value to senior military leaders.

COL Walsh received the Master of Strategic Studies degree on 9 June 2007.

IvIARGINALLY ACHIEVED COURSE STANDARDS

FAILED TO ACHIEVE COURSE STANDARDS

'Rating must be supported by comments in ITEM 14.

3——1^ I COL I IN
7. NAME OF SCHOOL

U.S. Army War College
10. DURATION OF COURSE (YYYYMMDD)

From; 20060811 Tf

12. DEMONSTRATED ABILITIES

3. WRITTEN COMMUNICATION

• NOT EVALUATED • UNSAT

t> ORAL COMMUNICATION

• NOT EVALUATED • UNSAT

15- AUTHENTICATION
a. TYPED NAME. GRADE. BRANCH. AND TITLE OF RATER DATE (YYYYMMDD) SIGNATURE

Colonel, Faculty Adviser 20070531
b. TYPED NAME, GRADE, BRANCH. AND TITLE OF REVIEWING OFFICER DATE (YYYYMMDD) SIGNATURE

•Bl^^^^B^Registrar. USAWC
C. DATE CYYVYMMOO;

DA FORM 1059, MAR 2006

20070531

SIGNATURE OF RATED SOLDIER

PREVIOUS EDITIONS ARE OBSOLETE.

: 5. SPECIALTY/MOSC

P llA A llA

8. COMP

ARNG

20070609

• superior

^SUPERIOR

APO PS vi .ooes



1. NAME

SECTION I - IDENTIFICATION DATA

2. S.S.N.

WALSH JOHN EDWARD tfp
SECTION II - CLASSIRCATION AND ASSIGNMENT DATA

MOS EVALUATION SCORES

MOSC YR 8. MO SCORE YR 8. MO SCORE

4 ASSIGNMBMT CONSIDERATIONJ

.AFFILIATED REGIMENT - I63D INF//

FROM

200-1 I 1 28

THRU

2005 11 08

DA FORM 2-1, JAN 73

OVERSEA SERVICE

AREA AND COUNTRY

AMEA - IRAQ

MO

12

CONT13
YR & MO SCORE

I^CONT

OcwT DEPN

ARR OSTYPE

TCS

NTC

YES

SECTION II - CLASSIRCATION AND ASSIGNMENT DATA (Continued)
MILITARY OCCUPATIONAL SPECIALTIES j^CONT

MOSC TITLE

12AGO Armor. General

3M Ml/MlAl AbranisTank

5K Instructor

lAOO Infantrv

II INFANTRY

H 13AVIATION ASI & GUNNERY OUALIFICATION CONT

AIRCRAFT

F/W ^

INSTR PILOT

fVV\l

GUNNERY SYSTEM

TNGF/W INSTR

9. AWARDS, DECORATIONS &CAMPAIGNS |Q|CONT

AKMY-SVC-RBN/ARCOTR-l/NCO-l'ROF-DHV-

RDN(2)/.AR-C-6mP-ACII -MDL(83 1101)/
AK( :M- 1/ AyVM-1 /.AJ<MHD-FCS-RHS-MDL

(8911 l)l)/GCMDL-/\RMY/NTL-DHF-SVC-MDL/
AR-COMP-ACII VMT-MDL(91 OS 13)/ARCM-2/
MSM- |7uUM-SVC-MDL -1 (NW FFOp, "Sep94);
MSM-2/AR-C0Iv{P-ACIIVMT-MDL(950813)/
MSM-3/AR-C0MP-S(:H VMT-MI )L(9N()8 13)/
ARK/DZD-FCS-RES-MDL(99 1101)/AR-COMP-
AH IVMT-MDL(0 10813)/AAK4-2/.AAM-3/AR-
COM P-ACH VMT-MDL(04081 3),NT L-DRF-SVC-
MDL-2/CIB'GWOTSM/ARMED-FCS-RES-MDLw

"M" dcvice/TCM/OS-BARS(2)/BS-MDL-1 /OS-SVC-
RBN( 1)/MSM-4/AR-C0MP-ACHVMT-MDL
(070813)/

Campaigns; Iraqi Governance/
11. AMERICAN BOARD CERTIFICATION

8. LICENSES OR CERTIFICATES HELD n CONT

DATE

1988 05 17

1989 05 11

2001 09 22

2001 OA 22

lltUUfcA:^ SCWtS CONT•
AREA SCORE AREA SCORE

DATE

PLACE

10.

TEST

MDB-

OCT

DLAT

OOH

FAST-

OB

WOCB

OTHER TESTS CONT

DATE SCORE

12. LANGUAGE PROFICIB^CY

DA FORM 330

SUBMITTED

DATE

<
Q.

<
o
u.

•
<

o

d
z
z
o

SI
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SECTION II . CLASSinCATlON AND ASSIGNMENT DATA (Continued)

PILOT RATINGS

ORIGINAL DATE CURRB^T

EL FLYING STATUS

INSTRUMmT CERTIFICATION

^ IN TERN RES IDmC lES ANDFbIoWSH IPS
HOSPITAL TYPE OF SERVICE

16 HOSPITALrrEACHING APPOINTM B^TS AND PRIVATE PRACTICE

FROM THRU INSTITUTION/LOCATION

17. CIVILIAN EDUCATION AND MILITARY SCHOOLS

SCHOOL

USATC

MT/\RNG Mil Acad

MTAKNG Mil Acad

USAQMS

NGPCC

NGPKC

USAQMS
USACGSC

USAARKIS

Gowcn Fid ID

Univcrsily-SUilc of New
USAARMS

l)SAC]GS(:
1)s7\cgs(:
IIQ208TTI REG (^RTI)
LiSAIS

USACGSC

York

M A J OR/COU RSE/M OSC

CE Rep(62D)
PNCOC-RC

OCS-RC

OSMSCLvl 2)
COMSEC

SupNCO(?rs
DNCQC(76Y)
Forcclngration
ARODC(12A)

M1 TransTmgCrs
PoliticalScience

AROAC

CAS3-RC

CGSC-RC

ITC(5K)
InfBde&BnC'drOs

TacticalCdjDevCrs

DURAT

6wk

3\vk

96dy
Iwk

2\vk

2wk

8wk

Iwk

r7wk
3wk

j4yr_
12wk^
BXT

19\vk

Ivvk

Iwk

Iwk

DATE

n CONT

c
MONTHS

CONT

YEAR

n:CONT

TYPE

COMP

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

BS

Yes

Yes

>cs

Yes

Yes

Yes

DURAT

CONT

YEAR

"sir
82

84

84

85

86

86

87

88

89

9(J

93

95

01

04

04

18.

SECTION III - SERVICE, TRAINING AND OTHER DATES

APPOINTMB^lTS AND REDUCTIONS CONT 19. SPECIALIZED TRAINING ^CONT

GRADE

2LT

1TT

CPT

MAJ

i.fc
Dr Trf

COL

COMP

ARNGUS

ARNC.TJS

ARNGUS

ARN_mJ^S
ARNGUS

AR to IN

ARNGUS

EFFECTIVE

DATE

1987 08 14

1990 08 n

1992 07 24

1996 07 23

2001 12 18

2004 04 22

2006 05 16

DATE OF

ELIG./RANK

1987 08 14

SUBJECT

ATP 21-114 (BCD

Geneva-Hague
Conventions

Military Justice

Benefits ot

Honorable

Discharge

fO) BASIC ENLISTED SERVICE
^ DATE (BESD)

(5T TIME LOST CS«c. 9 72. Tile 10. USQ

FROM THRU DAYS REASON

SECTION IV - PERSONAL AND FAMILY DATA

DATE

ncoNT

22. PHYSICAL STATUS 23 PLACE OF BIRTH AND CITIZmSHIP

HBGHT WSGHT

B
GLASSES saF

!!nNO SPOUSE

DAT EOF EXAM

24. NUM BER OF DEPENDB^JTS

CITIZB^SHIP OF SPOUSE

25 HOM E OF RECORD^DDRESS

ADULT

26.

JOB TITLE

DOT CODE

DUTIES PERFORMED

BVIPLOYER

CHILDREN

CIVILIAN OCCUPATION

CRITICAL OCCUPATION

D*es IQno^
NO. MONTHS

Bfl PLOYED

MOSC

RTAs V • I"
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35.

SECTION VII ^CURRENT AND PREVIOUS ASSIGNMENTS
RECORD OF ASSIGNM mTS CONTD

EFFECTIVE

DATE
DUTY MOSC PRINCIPAL DUTY

ORGANIZATION AND STATION

OR OVERSEA COUNTRY

NUN-
DU*Y
PAY 3

NON-
RATED
DAYS

TYPE

REPORT
BP

YR/MO
EP

VR/MO

RT-S 791 102-840725 ARNGUS Rnl svc not on AD 56mo SGT/E5: RES 840726-870813 ARNGUS

AGR Enl svc not on AD 36nio SSG/E6 76Y.

1987 OS 14

1987 OS 14

1988 09 08

50A00

I2BOO

Appt ARMOR (ARNGlJS-OrS)
Fa'.'iI & Readiness Officer

Platoon Leader

HQ STARC MTARNCi Helena MT
Co C 1-163d CAV MTARNG Helena MT

1990 02 02

1991 03 01

1993 11 03

1995 03 fl

12B()0

12BOO

OlAOO

dlAOO

Executive Officer

(3omfxiny Commander
32/S3 Instructor

Co C 1-163d CAV MTARNG Helena MT

Co B l-163d CAV Hamilton MT

Montana Military Academy Helena MT
Asst Plans Officer HQ STARC MTARNG Helena MT

1995 08 15 OlAOO Force Integ Officer HQ STARC MTARNG Ue\em MT
1995 12 15

1997 07 25

54AOO

OlAOO

Kval & Readiness Officer HQ STARC MTARNG Helena MT
- -

Military Support Officer HQ STARC Helena MT
2001 04 30 OlAOO Opns Off / XO HQ 208Tn REG (RTD Helena MT
2001 10 01 OlAOO

dlAOO
RTI/GS Battalion ("ommander HQ 208TH REG (RTF) Helena MT

2003 07 01 Executive Officer 95tli Troop Command Helena MT
2004 01 09

20fv4 OI W HAOO

Trf to TnTC(-) 1-1630 FNF BN Bozeman Kff (OTAG Ord 356-003 dtd 22Dcc03)
Commander nnC(-) 1-163D DvIF BN Bozeman MT

2004 06 05

2004 06 05

2005 12 02

11AOO

Ordered act mil svc US dir Prcs to report to l-163d
Commander

REFRAD - revert to ARNGUS

Infantry Battalion Belgrade MT 05Jun04
l-163dJF 116 BDE TrAQ
AG State of MT

2005 12 03

2006 I M 17

20ry ) 04 17

HAOO (Commander HHC(-) 1-163d INF BN Belgrade M I-
- -

Trf to JK HQS-MT M l ARNG Fort Hamsoa MT COTAG Ord 107-002 dtd 17Apr06)
OlAOO Dii ector DOMS JF HQS-KTT JvITARNG Fort Harrison Nff

2006 07 10 OAD-Casual En route to Carlisle Barracks Harrisburg PA

20(X» 07 13 oonoci Stu Oil", Senior Service College AVVC Carlisle Barracks Harrisburg PA
201)7 06 27 RHFRAl) - revert to ARNGUS AG State of MT

2007 i>3 28 OlAOO Excess to TDA JF HQS-MT NfTARNG Fort Harrison MT

2008 01 01 OlAOO Director Chief of Staff Operations JF HQS-MT MTARNG Fort Harrison MT
2008 f)9 01 OOBOO The AdjuUint (reneral JK HQS-MT MTARKG Fort Harrison MT

- - - - -

- -

RCAS V 1 0
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PERSONNEL QUALIFICATION RECORD (Cont) NAME: WALSH. JOHN EDWARD ndr

SECTION II - CLASSIFICATION AND ASSIGNMENT DATA (Cont.) SECTION III - SERVICE, TRAINING AND OTHER DATES •

13. PILOT RATINGS 18 APPOINTMENTS AND REDUCTIONS |C0NT 19. SPECIALIZED TRAININgI | CONT

ORIGINAL DATE CURRENT DATE
GRADE COMP

EFFECTIVE DATE OF SUBJECT DATE

DATE ELIG./RANK ATP 21-114 (BCT)

14 FLYING STATUS CONT 2LT ARNGUS 19870814 19870814 Geneva-Hague

ILT ARNGUS 19900813 Conventions

CPT ARNGUS 19920724 Military Justice

INSTRUMENT CERTIFICATION MAJ ARNGUS 19960723 Benefits of
Honorable

Discharge10 INTERNSHIPS, RESIDENCIES AND FELLOWSHIPS CONT LTC ARNGUS 20011218

HOSPITAL TYPE OF SERVICE MONTHS YEAR Br Trf AR lo IN 20040422

COL ARNGUS 20060516

16 HOSPITAL/TEACHING APPOINTMENTS AND PRIVATE PRACTICE CONT 20. BASIC ENLISTED SERVICE DATE ^seSOJ

rF?OM THRU INST ITUTION/LOCATION TYPE DURAT 21 TIME LOST (Sec. 972, Title 10. USC) 1 CONT

FROM
1
1
1
1 THRU DAYS REASON

1 SECTION IV - PERSONAL AND FAMILY DATA

1 7 CIVILIAN EDUCATION AND MILITARY SCHOOLS c>< CONT 22. PHYSICAL STATUS 23. PLACE OF RIRTH AND CITIZENSHIP

SCHOOL MAJOR/COURSE/MOSC DURAT COMP YEAR HEIGHT WEIGHT GLASSES SELF

USATC CR Rr p(62n) 6wk Yes 1980 TIyesDno SPOUSE

M l ARNO Mil Acad PNCOC-RC 3wk Yes 1982 DATE OF EXAM CITIZENSHIP OF SPOUSE

MTARNG Mil Acad OCS-RC 96dy Yes 1984 24. NUMBER OF DEPENDENTS 25. HOME OF RECORD/ADDRESS

USAQMS OSMS(Lvl 2) Iwk Yes 1984 ADULT CHILDREN

Nornc CO MS EC 2wk Yes 1985

NGI'EC SupNCOCrs 2wk Yes 1986

USAQMS BNCOC(76Y) 8wk Yes 1986 26. CIVILIAN OCCUPATION

USACOSC I'oi ccliigralion Iwk Yes 1987 JOB TITLE:

USAARMS AR 0BC(I2A) 1 7wk Yes 1988 DOT CODE CRITICAL OCCUPATION NO. MONTHS MOSC

Gowcii Fid ID M 1 TransTrngCrs 2wk Yes 1989 • yes • no EMPLOYED

Utiivctsily-Siale of New York PoliticalSciencc 4yr BS 1990 DUTIES PERFORMED

U.SAARMS AR OAC I2wk Yes 1993

USACGSC CAS3-RC EXt Yes 1995

USACGSC CGSC-RC 19wk Yes 1997

HQ 20RTH REG (RTl) ITC(5K) 1 wk Yes 2001

US A IS InfBdc&BnCdrCrs Iwk Yes 2004 EMPLOYER

DA FORr/l 2-1, MAR 2008
APO PE v2.0HrS

PAGF 2 OF -1



PERSONNEL QUAIJFICATION RECORD (Cont) NAME; WAi.SH, JOHN EDWARD ndr

SECTION V - MISCELLANEOUS

27^ REMARKS 28 ITEM CONTINUATION

Duly in imminent danger pay area (IRAQ)(04I 128-051 108). ITEM
DATA

NO.

17 USACGSC /TacticalCdrDe't'Crs / Iwk / Yes / 2004

17 USACGSC / BnCrdDevCrs / 1wk / Yes / 2004 '

17 USAWC / AWC / 44wk / Yc.s / 2007

17 USAWC / Stralegic Studies / 44wk / MS / 2007

".S I ATR MILITARY AWARDS" SECTION VI - RESERVE COMPONENT DATA (yyyymmoO)

M r-NO-A rTND-RBN(l6lh awd IIIIOI) 31a. RtiADY RESERVE OBLIGATION EXPIRATION DATE:

MT NG SVC-RBN(6tli awd 09 1 1U1) b. READY RESERVE START DATE:

MT-MC-CAMP-RBN(5i!i awd ScpO.T) c. SERVICE OBLIGATION EXPIRATION DATE:

MT NG-D.SM(NovOO) d. MANDATORY REMOVAL FROM ACTIVE STATUS:

MT-N0-PI"RnN(4lh awd) e RETIREMENT YEAR ENDING DATE:

MT -NG-NBL-EAG-RBN(Jun03) 32. DATE 33. SIGNATURE

29 HATE DA FORM 20B OR OA FORM 2-2 PREPARED: fVVVWMDDJ PREPARED REVIEWED

30 DA,TE DUPLICATE OA FORM 21 SUnMITTED; (YYYYMmoO) 20121228

DA FORA'T 2-,'. MAR 2008
APn pp v2 OlES

PAGE 3 OF 4



PERSONNEL QUALIFICATION RECORD (Cont.) NAME; WALSH, JOHN EDWARD ndr

SECTION VII - CURRENT AND PREVIOUS ASSIGNMENTS

34 RECORD OF ASSIGNMENTS CONT

ErrRCTIVE

DATE

(YYYYMMDD)

DUTY MOSC PRINCIPAL DUTY
ORGANIZATION AND STATION

NON-
OUTY
OAYS

NON-
RATED
DAYS TYPE

OR OVERSEA COUNTRY BP

YYYY/MM

EP
YYYY/MM

REPORT

RCS 791 102-840725 ARNGUS Enl svc not on AD 56nio SGT/F:5; RI-.S 840726-8708 13 ARNGUS AGR Fnl svc not on

AD 36mo SSG/R6 76Y.

19870814 Appi ARMOR (ARNGUS-OCS)

19870814 50A00 Eval & Readiness Officcr HQ STARC MTARNG Helena MT

19880908 12B00 Platoon Leader Co C I-I63d CAV MTARNG Helena M l

19900202 12B00 Excculivc Officcr Co C 1-163d CAV MTARNG Helena MT

19910301 12B00 Company Commander Co B 1-1 63d CAV MTARNG Hamilton MT

19931103 01 AOO S2/S3 Instructor Montana Military Academy Helena MT

19950331 01AOO Asst Plans Officcr HQ STARC MTARNG Helena MT

19950815 01 AOO Force Intcg Officer HQ STARC MTARNG Helena MT

1995 1215 54A00 Eval & Readiness Ofncer HQ STARC MTARNG Helena MT

19970725 OlAOO Militaiy Support Officci HQ STARC Helena MT

20010430 01 AOO Opns Off / XO HQ 208 I II RI:G (RTl) Helena MT

20011001 OlAOO RTl/CiS Rattalion Commander HQ 208TH REG (RTI) Helena MT

20030701 OlAOO Lxccutivc Officcr 95lh Troop Conmmnd Helena MT

20040109 1 1 AOO Commander IIHC(-) I-I63D IMF BN Bozeman MT

20040605 Ordered act mil svc US dir Pres to report tc 1-163d Infantry Battalion Belgrade MT 05Jun04 '
1

20040605 1 1 AOO Commander l-163d TF 116 BDE IRAQ
i

20051202 RHFRAD - leveit to ARNGUS AG State of MT

20051203 1 1 AOO Commander HHC(-) 1-163d INF BN Belgrade MT

20060417 Trf to JF HQS-MT MTARNG Fort Harrison MT (OTAG Ord 107-002 dtd l7Apr06)

20060417 OlAOO Director DOMS JF HQS-MT MTARNG Fort Harrison MT

20060710 OAD-Casiial En route to Carlisle Barracks Harrisburg PA

20060713 OOFOO Stn Off, Senior Service College AWC Carlisle Barracks Harrisburg PA

20070627 REFRAD - revert to ARNGUS AG State of MT

20070628 OlAOO Excess to TDA JF HQS-MT MTARNG Fort Harrison MT

20080101 OlAOO Director chief of Staff Operations JF HQS-MT MTARNG Fort Harrison M l'

20080901 00 BOO The Adjutant General JF HQS-M r MTARNG Fort Harrison MT

20091113 OOBOO Adjutant General/CUR JF HQS-MT MTARNG Fort Harrison MT

20120319 OlAOO Officer Excess to TDA JF HQS-MT MTARNG Fort Harrison MT

20120426 OOUOO ARNG HQ JF HQS-MT MTARNG Fort Harrison MT

20121226 Honorable Discliargc (OTAG Ord 361-001 dtd 26Dccl2)

DA FORM 2-1, MAR 2008 APD PE v2 Oies

PAGE 4 OF 4



REQUEST AND AUTHORIZATION FOR TOY TRAVEL OF DOD PERSONNEL
(Reference: Joint Travel Regulations (JTR), Chapter 3)

(Read Privacy Act Statement on back before completing form.!

1. DATE OF

{YYYYMMODI

20080418.

REQUEST FOR OFFICIAL TRAVEL

Lisr, Firs:, '.hda^e

+ 23
3. SOCIAL SECURITY NUMBER

t(SEE ATTACHED)

4. POSITION TITLE AND GRADE/RATING

BDE MOVEMENT OFFICER/MAJ/0-4 (SEE
ATTACHED)OTHERS)

5. LOCATION OF PERMANENT DUTY STATION (PDSl

FORT BLISS. TX

8. TYPE OF ORDERS

amendment 1

n. ITINERARY

FROM;

9. TDY PURPOSE (See JTR, Appendix HJ

pre-deployment site
SURVEY

"X VARIATION authorized

6. ORGANIZATIONAL ELEMENT

HHC 116TH BCT

lOa. APPROX. NO. OF TOY DAYS
llncluding rra ve! rime)

1. DUTY PHONE NUMBER

(Include Area Code)

b. PnOCEEO DATE

lYYYYMMDDJ

20040808

a. COMMERCIAL ) b. GOVERNMENT C. LOCAL TRANSPORTATION

rsfl—
RENTAL

AIR 3US SHIP AIR VEHICLE

X

TAXI

AS DETERMINED BY APPROPRIATE TRANSPORTATION OFFICER (Overseas Travel only)

OTHER PRIVATELY OWNED CONVEYANCE (Check one!

RATE PER MtLE:

ADVANTAGEOUS TO THE GOVERNMENT

MILEAGE REIMBURSEMENT AND PER DIEM IS

LIMITED TO CONSTRUCTIVE COST OF
COMMON CARRIER TRANSPORTATION AND

PER DIEM AS DETERMINED AND TRAVEL

TIME AS LIMITED PER JTR

13. X j »• PEf' diem authorized IN ACCORDANCE WITH JTR. b. other RATE OF PER DIEM (Specify)

14. ESTIMATED COST 15. ADVANCE

a. PER DIEM b. TRAVEL c. OTHER d. total AUTHORIZED

$ 0.00 $ 32,619.60 $ 0.00 $ 32,619.60 $

1 6. REMARKS (Use this space for special requirements, leave, excess baggage, accommodations, registration fees, etc.)

Travel order 08-020-5ATAC-CP-2004, Dated 20040807 is amended as follows:

Penaining to MAJ Qemeats, John W. ( + 19 OTHERS)

Item 10a: Early return authorized via commercial travel. Mission will be complete.

17. signature)

RANDOLPH HILL, LTC, FA, 5A TAC-CP, ASSIST G3 I®?^HNNY^TEV
^qVING/DIRECTING OFFICIAL (Title and signature)

EN^^LTC, OD. 5A TAC-CP, G8
AUTHORIZATION

2142020.0000 0 76-2014 135197.00000 21T1 S32619.60
000000 GRP9999TL08020 GX1114 041014 21T2 $0.00

JTHOfllZING/O^E^ISSpiNG qFflCLAL ITnle and signature)

U\
ARRYD ifiALE.

RM feho. JAN 2001 \J
TAC-CP

PREVIOUS EDITION IS OBSOLETE.

YKOCH
BU0GET ANALYST

21. DATE ISSUED (YYYYMMDD)

20040807

22. TRAVEL ORDER NUMBER

08-020-5ATAC-CP-2004

USAPA VI.00



ORDERS 233-002

JOINT FORCES HEADQUARTERS - MONTANA

OFFICE OF THE ADJUTANT GENERAL

POST OFFICE BOX 4789

FORT HARRISON, MT 59636-4789

20 August 2008

WALSH JOHN EDWARD, , COL, JF HQS-MT MTARNG (8ALAA-001) , 1956 MT MAJO
STREET, FORT HARRISON, MT 59636-4789 INFANTRY

You are reassigned as indicated below.

Duty assigned:

DUTY POSITION: ADJ GEN/CMD GO

MOS/SSI: OOBOO PARAGRAPH-LINE: OOlA-01
Duty relieved from:

DUTY POSITION: DCSOPS

MOS/SSI: OlAOO PARAGRAPH-LINE: 240A-01
Effective date: 01 September 2008
Authority: NGR 600-100 PARA 4-3
Additional instructions:

You are detailed:

Format; 460

BY ORDER OF THE GOVERNOR:

DISTRIBUTION:

Special

////////////////////////
/ HQ, MTARNG /
/ OFFICIAL /
/ RANDALL D. MOSLEY /
/ Major General, MTNG /
/ The Adjutant General /
////////////////////////



ORDERS 233-003

JOINT FORCES HEADQUARTERS - MONTANA

OFFICE OF THE ADJUTANT GENERAL

POST OFFICE BOX 4789

FORT HARRISON, MT 59636-4789

20 August 2008

WALSH JOHN EDWARD, , COL, JF HQS-HT HTARNG (8ALAA-001), 1956 MT MAJO
STREET, FORT HARRISON, MT 59636-4789 INFANTRY

You are promoted as indicated.

Grade of rank promoted to: Brigadier General - B G (07)
Effective date: 01 September 2008

Date of rank: 01 September 2008
Authority: NGR 600-100 PARA 11-1 and NGB-ARH Pol Memo #06-052
Additional instructions:

Wearing of insignia of higher grade is not authorized until Federal recognition
has been extended by NGB.

Duty Position: ADJ GEN/CMD GO

Paragraph: OOIA

Line: 01

Format: 300

BY ORDER OF THE GOVERNOR:

DISTRIBUTION:

Special

////////////////////////
/ HQ, MTARNG /
/ OFFICIAL /
/ RANDALL D. MOSLEY /

/ Major General, MTNG /
/ The Adjutant General /
////////////////////////



lecord of emergency data

RECORD OF EMERGENCY DATA

PRIVACY ACT STATEMENT

AUTHORITY 5 USC 552. 10 USC 655. 1475 to 1480 anO 2771. 38 USC 1970. 44 USC 3101. and EG 9397 (SSN)
PRINCIPAL PURPOSES This form is us«d by mditary personnel and Department of Defense civilianand contractor personnel. collectKCly referred to
as ci .ilians, when applicacle For military por^onnel. il is used to designate benefioaries for certain Benefits in the event cf the Service member's
death it is also a guide for disposition of that memtjer's pay and allowances if captured, missing or interned It also shOAS names and addresses of
the porson(s) the Service memOer desires to Oe ncuried m case of emergency or death For civilian p«rsonnel. it is used to e>.pedile the nonrication
process in tne event of an emergency and/or deatfi of the member The purpose of soliciting the SSN is to provide positive identification All items
may not be applicable
ROUTINE USES; None

DISCLOSURE; Voluntary, ncwever. failure to provide accurate personal identifier information and other solicited information will delay notification and
the processing of benefits to designated Denefioanes if applicable

INSTRUCTIONS TO SERVICE (MEMBER

This extremely important form is to be used by you to show the names and
addresses of your spouse, children, parents, and any other person(s) you
would like notified if y'Ou become a casualty (other family members or fiance),
and. to designate beneficiaries for certain benefits rf you die IT IS YOUR
RESPONSIBILITY to Keep your Record of Emergency Data up to dale to she/*
your desires as to beneficianes to receive certain death payments, and to
show changes in your family or other personnel listed, for example, as a result
of marriage, avil court action, death, or address change.

INSTRUCTIONS TO CIVILIANS

This extremely important form is to be used by you to show tfie
names and addresses of your spouse, children, parents, and any
ether p«rson(s) you would like notified if you become a casualty
Not every Item on this form is applicable to you This form is used
by the Department of Defense (DoD) to expedite notification In
the case of emergencies or death. It does not have a legal impact
on other forms you may have completed with the DoD or your
employer

IMPORTANT; This form is divided into two sections; Section 1 • Emergency Contact Information and Section 2 - Benefits Related
Information. READ THE INSTRUCTIONS ON PAGES 3 AND 4 BEFORE COMPLETING THIS FORM.

SECTION 1 . EMERGENCY CONTACT INFORMATION

2. SSN

Page 1 ot J m

1. NAME (Last. First, Middle Initial)

WALSH. JOHN EDWARD

3a. SERVICEyCIVILIAN CATEGORY

ARMY ! NAVY MARINE CORPS ' AIR FORCE

4a. SPOUSE NAME (if applicable) (Last. First. Middle Initial)

JANET I (MEYER) WALSH

b. REPORTING UNIT CODE/DUTY STATION

CONTRACTOR W8ALAA / HELENA G2

b. ADDRESS (Include ZIP Code) ANO TELEPHONE NUMBER

5. CHILDREN

a. NAME (Last. First, Middle Initial)

MICHAEL JOHN

TAYLOR J

6a. FATHER NAME (LasL First, Middle Initial)

JOHN F WALSH (Deceased)

7a. MOTHER NAME (Last, First, Middle Initial)

LOLA A WALSH (Deceased)

8a. DO NOT NOTIFY DUE TO ILL HEALTH

None.

9a. DESIGNATED PERSON(S) (Military Only)

None.

10. CONTRACTING AGENCY AND TELEPHONE NUMBER (Contractors only)

DO FORM 93(E), JAN 2008

b. RELATIONSHIP c. DATE OF BIRTH d. ADDRESS (include ZIP Cade) AND TELEPHONE
(YYYYMMDD) NUMBER

SON 19851213

SON 19891004

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER

b. NOTIFY INSTEAD

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER

PREVIOUS EDITION IS OBSOLETE



RECORD OF EMERGENCY DATA

SECTION 2 • BENEFITS RELATED INFORMATION

11a. BENEFICIARY(IES) FOR DEATH GRATUITY
(Military only)

JANET I WALSH

b. RELATIONSHIP c. ADDRESS (Include ZIP Code) AND TELEPHONE
NUMBER

,VIFE

b. ADDRESS ilnclude ZIP Code) AND TELEPHONE
NUMBER

Page 2 of 2

d. PERCENTAGE

'100

c. PERCENTAGE

100

12a, BENEFICIARY(IES) FOR UNPAID PAY/ALLOWANCES
iMIiiar/ only) NAME AND RELATIONSHIP

JANET I WALSH (WIFE)

13a. PERSON AUTHORIZED TO DIRECT DISPOSITION (PADD)
,Military only) NAME AND RELATIONSHIP

I WALSH

14. CONTINUATION/REMARKS

NON-MEDICAL ATTENDANT: JANET I WALSH SPOUSE SEE ITEM WB. GEOGRAPHICAL LOCATION; HELENA MT. SPOUSE HAS POWER OF
ATTORNEY AND WILL NO LANGUAGE BARRIERS. PERE: JOHN F WALSH BROTHER 2024 8TH AVE HELENA MT 59601

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER

15. SIGNATURE OF SERVICE MEMBER/CIVILIAN (Include rank. rate, or
grade if applicable)

DD FORM 93 (E) (BACK), JAN 2008

16. SIGNATURE OF WITNESS (Include rar)k. rate or
grade as appropnate)

17. DATE SIGNED

(YYYYMMDD)



lECORD OF EMERGENCY DATA

RECORD OF EMERGENCY DATA

PRIVACY ACT STATEMENT

AUTHORITY 5 USC 552, 10 USC 655, 1475 to !4eO and 2771. 3S USC 1970. -14 USC 3101, and 60 9397 (SSN)
PRINCIPAL PURPOSES. This 'crm is used by niiiiary psfsonnei and Deparwieni of Oe'ense aviiian and conifaclof personnel, collectively fe'erred to
as civilians, when appiicatie. For military personnel, ii is used to designate Deneiioaries for certain Deneflis in tne event of the Service member's
death it is also a guide for disposition of that memlMr's pay and allowances if castured, missing or interned. It also sfiows names and addresses of
tne person(s) u^eService memoer desires to be notified in case of emergency or death For civilian personnel, it is used to expedite the notiricalion
process in tne event of an emergency ano/or death of the member The purpose of soliatmg tne SSN is to provide positive identification Afliiems
may not oe applicable.
ROUTINE USES; Mone.

DISCLOSURE; Voluntary, however, failure to provide accurate personal identifier Information and other solicited information willdelay notification and
the processing of beneHts to designated beneHaanes if applicable.

INSTRUCTIONS TO SERVICE MEMBER

This extfemety important form is to be used by ycu to show tne names and
addresses of ycur spouse, children, parents, and any other person(s) you
would like notified if you become a casualty (other family memt>ers or fiance),
and, to designate beneficiaries tor certain benefits if you die. IT IS YOUR
RESPONSIBILITY to keep your Record of Emergency Data up to dale to shew
your desires as to beneficianes to receive certain death payments, and (o
show changes in your lamily or other personnel listed, for example, as a result
of marnage, dvil court action, death, or address change.

INSTRUCTIONS TO CIVILIANS

This extremely importani form is to be used by you to show the
names and addresses of your spouse, children, parents, and any
other cerson(s) you would like notified if you become a casually
Not every item on ihis form is applicable to you This form is usad
by the Department of Defense (DoD) to expedite notincation In
the case of emergencies or death. II does nol have a legal impact
on olher forms yOu may have completed with the DoO or your
employer

IMPORTANT; This form Is divided Into two sections: Section 1 - Emergency Contact Information and Section 2 • Benefits Related
Information, READ THE INSTRUCTIONS ON PAGES 3 AND 4 BEFORE COMPLETING THIS FORM.

1. NAME (Last. First. Middle Initial)

WALSH, JOHN EOV/ARD

3a. SERVICEyCIVlLlAN CATEGORY

MARINE CORPS

SECTION 1 . EMERGENCY CONTACT INFORI^ATION

b. REPORTING UNIT CODE/DUTY STATION

: CtVIUAN L . CONTRACTOR W8ALAA/HELENA G2

4a. SPOUSE NAME (If applicable) (Last First, Middle ir}iiial)

JANET I (MEYER) WALSH

b, ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER

5. CHILDREN

a. NAME (1.8SI, First. Middle Initial)

MICHAEL JOHN

6a. FATHER NAME fLasI, First, Micfd'e Inilial)

JOHN F WALSH (Deceased)

7a. MOTHER NAME (Last. First. Middle Initial)

LOLA A WALSH (Deceased)

8a. DO NOT NOTIFY DUE TO ILL HEALTH

9a, DESIGNATED PERSON(S) (MililaryOnly)

b. RELATIONSHIP c. DATE OF BIRTH d. ADDRESS (include ZIP Code) AND TELEPHONE
('yVYYiUMOOJ NUMBER

b, ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER

b. NOTIFY INSTEAD

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER

10. CONTRACTING AGENCY AND TELEPHONE NUMBER (Contractors only)

DD FORM 93 (E), JAN 2008 PREVIOUS EDITION IS OBSOLETE



RECORD OF EMERGENCY DATA

SECTION Z • BENEFITS RELATED INFORMATION

11a. BENEFICIARY(IES) FOR DEATH GRATUITY
(Military only]

JANET I WALSH

b. RELATIONSHIP C. ADDRESS (Include ZIP Code) AND TELEPHONE
NUMBER

12a. BENEFICIARY(IES) FOR UNPAID PAY/ALLOWANCES
iMilitafyonlyi NAME AND RELATIONSHIP

b. ADDRESS (/nc/ude ZIP Code) AND TELEPHONE
NUMBER

Page 2 of 2

d. PERCENTAGE

c. PERCENTAGE

JANET I WALSH (WIFE)

13a. PERSON AUTHORIZEDTO DIRECT DISPOSITION (PADD) b. ADDRESS (IncludeZIP Code) AND TELEPHONE NUMBER
imiary only) NAME AND RELATIONSHIP

JANET I (WIFE)

14. CONTINUATION/REMARKS

NON-MEDICAL ATTENDANT: JANET I WALSH SPOUSE SEE ITEM MB. GEOGRAPHICAL LOCATION: HELENA MT. SPOUSE HAS POWER OF
ATTORNEY AND WILL. NO LANGUAGE BARRIERS. PERE: JOHN F. WALSH BROTHER 2024 8TH AVE HELENA MT 59601

15. SIGNATURE OF SERVICE MEMBER/CIVILIAN(Include rank. rate, or 16. SIGNATURE OF WITNESS (Include rank, rate or 17. DATE SIGNED
grade Happlicable) / grade as appropriate) (YYYyMMDD)

DD FORM 93 (E| (BACK), JAN 2008



AHRC-PL-MS
ORDERS A-01-801954

WALSH JOHN EDWARD
708 PYRITE CT
HELENA MT 59601

DEPARTMENT OF THE ARMY
U.S. ARMY HUMAN RESOURCES COMMAND

200 STOVALL STREET
ALEXANDRIA, VA 22332-0470

COL IN
W8ALAA

31 JAN 2008

YOU ARE ORDERED TO ACTIVE DUTY FOR OPERATIONAL SUPPORT UNDER PROVISION OF
SECTION 12301 (D), TITLE 10 UNITED STATES CODE FOR THE PERIOD SHOWN PLUS THE
TIME NECESSARY TO TRAVEL. YOU WILL PROCEED FROM YOUR HOME OR CURRENT LOCATION
IN TIME TO REPORT FOR DUTY ON THE DATE SHOWN BELOW. UPON COMPLETION OF THIS
DUTY, UNLESS SOONER RELEASED, YOU WILL RETURN TO YOUR HOME AND UPON ARRIVAL
BE RELEASED FROM ACTIVE DUTY.

RPT TO: 3 HQ HHC HHC 3RD AR WATGAA ATTN AFRD-PAM-Gl FT MCPHERSON GA 30330
REPORT DATE/TIME: 01 MAR 2008 BETWEEN 0800 AND 1700 HRS.
PERIOD OF ACTIVE DUTY: 6 DAYS INCLUDING ACCUM LEAVE END DATE: 06 MAR 2008
PURPOSE: ACTIVE DUTY FOR OPERATIONAL SUPPORT (ADOS) CENTCOM TCA SPT AOWG
ATT TO: 3 HQ HHC HHC 3RD AR WATGAA ATTN AFRD-PAM-Gl FT MCPHERSON GA 30330
DUTY AT; BISHKEK, KYRGYZSTAN

ADDITIONAL INSTRUCTIONS: ATTACH FOR UCMJ, ADMIN, AND PAY. EARLY REPORTING NOT
AUTH. SM WILL BE ORDERED TO ADOS TO PERFORM SPECIAL WORK IN CURRENT RESERVE
GRADE. PDIEM AUTH lAW JFTR. THIS IS AN UNACC TOUR. MVMT OF HHG AND DEP NOT
AUTH. BRING COPIES OF MARRIAGE CERT, DIVORCE DECREE, BIRTH CERT OF NATURAL
CHILDREN OR DOCUMENTATION OF DEPENDENCY/CHILD SPT, FAMILY CARE PLAN, WILLS,
POWER OF ATTORNEY & OTHER DOCUMENTS AFFECTING PAY STATUS. ID CARD AlTO TAGS
ROD TO BE ON PERSON WHILE ON GOVT ORDERS. PANO DENTAL X-RAYS OR SF 603 AND
HIV SCREEN ROD IF NOT CURRENT. PAY STATUS REPORTED IN DJMS-RC COl TRANS. ALL
OFCL TVL MUST BE ARRANGED THRU CARLSON TVL OR NEAREST SATO. TICKETS PURCH AT
OWN EXPENSE WILL NOT BE REIMB W/O REQ JUSTIFICATION. YOU & YOUR DEPNS, AS
YOUR AGENTS, AUTH PJ^COMM/THEATRE AND MED CARE DURING THE PERIOD OF t6iS
ORDER. YOU WILL RETURN TO THE PLACE OF INITIAL ENTRY ON AD FOR
OUTPROCESSING/REFRAD. OFF WILL BE EXCLUDED FROM THE ACTIVE ARMY END STRENGTH
lAW 10 use 115 AND WILL NOT BE PLACED ON THE ADL UP 10 USC 641(1) (D) AND
o2 0 •

MDC: N/A HOR: SAM
SEX: M PPN: N/A
DORRES: 16 MAY 2006

FORMAT: 162
FOR THE COMMANDER:

It*************

* AHRC *
* OFFICIAL *
**************

IFFIO

AS SNL
COMP: ARNG
PEBD: 02 NOV 197 9

PMOS/AOC: llA
RES GR: COL BASIC BR: IN
SCTY CL: TS W/SENSITIVE INFO

CAROL G. ROBINSON
MAJ, AG
CHIEF, MOBILIZATION
SUPPORT BRANCH



AHRC-PL-MS

ORDERS A-01-B01954

WALSH JOHN EDWARD

708 PYRITE CT

HELENA MT 59601

DEPARTMENT OF THE ARMY

U.S. ARMY HUMAN RESOURCES COMMAND

200 STOVALL STREET

ALEXANDRIA, VA 22332-0470

COL IN

W8ALAA

31 JAN 2008

YOU ARE ORDERED TO ACTIVE DUTY FOR OPERATIONAL SUPPORT UNDER PROVISION OF

SECTION 12301 (D), TITLE 10 UNITED STATES CODE FOR THE PERIOD SHOWN PLUS THE
TIME NECESSARY TO TRAVEL. YOU WILL PROCEED FROM YOUR HOME OR CURRENT LOCATION

IN TIME TO REPORT FOR DUTY ON THE DATE SHOWN BELOW. UPON COMPLETION OF THIS

DUTY, UNLESS SOONER RELEASED, YOU WILL RETURN TO YOUR HOME AND UPON ARRIVAL

BE RELEASED FROM ACTIVE DUTY.

RPT TO: 3 HQ HHC HHC 3RD AR WATGAA ATTN AFRD-PAM-Gl FT MCPHERSON GA 30330
REPORT DATE/TIME: 01 MAR 2008 BETWEEN 0800 AND 1700 HRS.

PERIOD OF ACTIVE DUTY: 6 DAYS INCLUDING ACCUM LEAVE END DATE: 06 MAR 2008

PURPOSE: ACTIVE DUTY FOR OPERATIONAL SUPPORT (ADOS) CENTCOM TCA SPT AOWG

ATT TO: 3 HQ HHC HHC 3RD AR WATGAA ATTN AFRD-PAM-Gl FT MCPHERSON GA 30330
DUTY AT: BISHKEK, KYRGYZSTAN

ADDITIONAL INSTRUCTIONS: ATTACH FOR UCMJ, ADMIN, AND PAY. EARLY REPORTING NOT
AUTH. SM WILL BE ORDERED TO ADOS TO PERFORM SPECIAL WORK IN CURRENT RESERVE

GRADE, PDIEM AUTH lAW JFTR. THIS IS AN UNACC TOUR. MVMT OF HHG AND DEP NOT

AUTH. BRING COPIES OF MARRIAGE CERT, DIVORCE DECREE, BIRTH CERT OF NATURAL
CHILDREN OR DOCUMENTATION OF DEPENDENCY/CHILD SPT, FAMILY CARE PLAN, WILLS,

POWER OF ATTORNEY i OTHER DOCUMENTS AFFECTING PAY STATUS. ID CARD AND TAGS

RQD TO BE ON PERSON WHILE ON GOVT ORDERS. PANO DENTAL X-RAYS OR SF 603 AND
HIV SCREEN RQD IF NOT CURRENT. PAY STATUS REPORTED IN DJMS-RC COl TRANS. ALL
OFCL TVL MUST BE ARRANGED THRU CARLSON TVL OR NEAREST SATO. TICKETS PURCH AT

OWN EXPENSE WILL NOT BE REIMB W/0 REQ JUSTIFICATION. YOU i YOUR DEPNS, AS

YOUR AGENTS, AUTH PX/COMM/THEATRE AND MED CARE DURING THE PERIOD OF THIS
ORDER. YOU WILL RETURN TO THE PLACE OF INITIAL ENTRY ON AD FOR

OUTPROCESSING/REFRAD. OFF WILL BE EXCLUDED FROM THE ACTIVE ARMY END STRENGTH

lAW 10 use 115 AND WILL NOT BE PLACED ON THE ADL UP 10 USC 641(1) <D) AND

620(A).

FOR ARMY USE:

HOC: N/A HOR: SAME AS SNL

SEX: M PPN: N/A COMP; ARNG

DORRES; 15 MAY 2006 PEBD: 02 NOV 1979

PMOS/AOC: llA

RES GR: COL BASIC BR: IN

SCTY CL: TS W/SENSITIVE INFO

FORMAT: 162

FOR THE COMMANDER;

AHRC *

* OFFICIAL *

CAROL G. ROBINSON

MAJ, AG

CHIEF, MOBILIZATION
SUPPORT BRANCH



P
E

R
S

O
N

N
E

L
Q

U
A

L
IF

IC
A

T
IO

N
R

E
C

O
R

D
Fo

i
u

se
of

th
is

fo
rm

,
se

e
A

R
6

0
0

-8
-1

0
4

;
th

e
p

ro
p

o
n

en
t

a
g

e
n

c
y

is
D

C
S

,
G

-1
.

S
E

C
T

IO
N

11
-

C
L

A
S

S
IF

IC
A

T
IO

N
A

N
D

A
S

S
IG

N
M

E
N

T
D

A
T

A

6
.

M
IL

IT
A

R
Y

O
C

C
U

P
A

T
IO

N
A

L
S

P
E

C
IA

L
T

IE
S

(C
o

n
ti

n
u

ed
)

C
'O

N
T

lA
T

E
M

O
S

C

1
2

A
0

0

T
IT

L
E

D

S
E

C
T

IO
N

1
-

ID
E

N
T

IF
IC

A
T

IO
N

D
A

T
A

A
rm

o
r,

G
e
n

e
ra

l
1

9
8

8
0

5
1

7

1
.N

A
M

E
(L

as
t.

F
ir

st
.

M
l)

W
A

l.
S

H
,

JO
H

N
i;

i)
W

A
R

I)
Ir

.)

2
.

S
.S

.N
.

3
M

M
I
/M

lA
l

A
b

ra
in

s
T

a
n

k
1

9
8

9
0

5
1

1

5
K

In
s
tr

u
c
to

r
2

0
0

1
0

9
2

2

S
E

C
T

IO
N

II
-

C
L

A
S

S
IF

IC
A

T
IO

N
A

N
D

A
S

S
IG

N
M

E
N

T
D

A
T

A
ll

A
O

O
in

l'
a
n

tr
v

2
0

0
4

0
4

2
2

3
.

M
O

S
E

V
A

L
U

A
T

K
D

N
S

C
O

R
E

S
C

O
N

T

M
O

S
C

Y
R

&
M

O
S

C
O

R
E

Y
R

&
M

O
S

C
O

R
E

Y
R

iM
O

S
C

O
R

E

11
IN

F
A

N
T

R
Y

4
A

S
S

IG
N

M
E

N
T

C
O

N
S

ID
E

R
A

T
IO

N
S

A
I'

I'
ll

.l
A

T
F

.n
R

H
f.

lM
F

N
T

-
1

6
3

1
)

IN
F

'
-

-

C
O

N
T

7
A

V
IA

T
IO

N
A

S
I

&
G

U
N

N
E

R
Y

Q
U

A
L

IF
IC

A
T

IO
N

C
O

N
T

8
A

P
T

IT
U

D
E

A
R

E
A

S
C

O
R

E
S

C
O

N
T

A
IR

C
R

A
F

T
IN

S
T

R
P

IL
O

T
G

U
N

N
E

R
Y

S
Y

S
T

E
M

A
R

E
A

S
C

O
R

E
A

R
E

A
S

C
O

R
E

F
/

R
/W

F
/

R
/W

T
N

G
IN

S
T

R

9.
A

W
A

R
D

S
.

D
E

C
O

R
A

T
IO

N
S

&
C

A
M

P
A

IG
N

S
C

O
N

T

5
O

V
E

R
S

E
A

S
E

R
V

IC
E

C
O

N
T

D
E

P
N

A
R

R
O

S

A
R

M
Y

-S
V

C
-R

H
N

/A
R

C
O

rR
-l

.'
N

C
O

-l
'R

O
F

-D
I'

.V
-

F
R

O
fW

l
T

H
R

U
A

R
E

A
A

N
D

C
O

U
N

T
R

Y
M

O
T

Y
P

E
N

T
C

R
B

N
(2

)/
A

R
C

M
-1

/A
A

M
-I

A
R

M
I-

D
-F

C
S

-R
F

.S
-M

1
)I

,
-

2
0

0
-1

1
1

2K
2

0
0

5
1

lO
H

A
M

F
A

-
IR

A
Q

1
2

T
C

S
Y

F
S

(8
9

1
10

1
)/

G
C

M
l)

I.
-A

R
M

Y
'N

T
l.

-l
)F

F
-.

S
V

C
-M

I)
I,

.
A

R
-

C
O

M
P

-A
C

H
V

M
r-

M
n

i.
(9

1
0

8
1

3
)'

A
R

C
M

-2
/M

S
M

-l
'

D
A

T
E

H
U

M
-S

V
C

-M
D

1
.-

1
(N

W
F

F
O

p
.S

c
p

9
4

)/
M

S
M

-2
/A

R
-

P
L

A
C

E

C
O

M
P

-A
C

H
V

M
T

-M
D

L
(9

5
0

8
1

3
)/

M
S

M
-3

A
R

-C
()

M
1

*
-

1
0

.
O

T
H

E
R

T
E

S
T

S
C

O
N

T

A
C

H
V

M
T

-M
I)

U
9

8
0

K
13

)/
A

R
M

F
D

-F
C

S
-R

i;
S

-M
l)

l.
T

E
S

T
D

A
T

E
S

C
O

R
E

(9
9

1
1

0
1

)/
A

R
-C

O
M

P
-A

C
ll

V
M

r-
M

l)
L

(0
1

0
8

l3
)/

'A
A

M
-2

/
M

D
B

-

A
A

M
-3

/A
R

-C
O

M
P

-A
C

ll
V

M
r-

M
U

l,
(0

4
0

8
1

3
)/

N
T

L
-O

F
;i

--
O

C
T

S
V

C
-M

I)
L

-2
/C

iB
/(

iW
()

T
S

M
/A

R
M

i:
i)

-F
C

S
-R

i;
S

-M
l)

l.
w

D
L

A
T

"M
"d

cv
ic

c/
lC

M
\v

B
S

S
/C

)S
-B

A
R

S
(2

)/
B

S
-M

I)
l.

-l
/O

S
-S

V
C

-
O

Q
I-

1

R
B

N
i

1
);

M
S

M
-4

/A
R

-C
O

M
I'

-A
C

II
V

M
'r

-M
I)

l.
(0

7
O

8
13

)•
F

A
S

T
-

A
R

-C
O

M
P

-A
C

Il
V

M
T

-M
l)

L
(

1
0

0
8

1
3

)'
A

F
C

M
-1

A
R

M
F

D
-

O
B

F
C

S
-R

F
S

-M
1

)L
(0

9
1

1
0

1
)'

W
O

C
B

C
A

M
P

A
IG

N
S

:
Ir

aq
i

G
o

v
e
rn

a
n

c
e
'

1
1

.
A

M
E

R
IC

A
N

B
O

A
R

D
C

E
R

T
IF

IC
A

T
IO

N

&
L

IC
E

N
S

E
S

O
R

C
E

R
T

IF
IC

A
T

E
S

H
E

L
D

C
O

N
T

1
2

.
L

A
N

G
U

A
G

E
P

R
O

F
IC

IE
N

C
Y

D
A

F
O

R
M

3
3

0

S
U

B
M

IT
T

E
D

D
A

T
E

D
A

F
O

R
M

2
-1

,
M

A
R

2
0

0
8

E
D

IT
IO

N
O

F
JA

N
1

9
7

3
IS

O
B

S
O

L
E

T
E

.
A

P
D

P
E

O
tE

S

P
A

G
E

1
O

F
4



PERSONNEL QUALIFICATION RECORD (Cont.) NAME: WAI.su. JOHN HDWARl)

SECTION II - CLASSIFICATION AND ASSIGNMENT DATA (Cont.) SECTION III - SERVICE. TRAINING AND OTHER DATES

13. PILOT RATINGS 18. APPOINTMENTS AND REDUCTIONS CONT 19. SPECIALIZED TRAINING CONT

ORIGINAL DATE CURRENT DATE
GRADE COMP

EFFECTIVE

DATE

DATE OF

ELIG./RANK

SUBJECT DATE

ATP 21-114 (BCT)

14 FLYING STATUS CONT 2i;r ARNC.US 19870814 19870814 Geneva-Hague
Conventions1 LT ARNCJUS 19900813

CRT ARNGUS 19920724 Military Justice

INSTRUMENT CERTIFICATION MAJ ARNGUS 1W60723 Bonedls of

Honorable

Discharqe15. INTERNSHIPS, RESIDENCIES AND FELLOWSHIPS CONT i/rc ARNGUS 20011218

HOSPITAL TYPE OF SERVICE MONTHS YEAR Br Ti r AR It. IN 20040422

COl. ARNGUS 2(K)6051 (>

•—

16. HOSPITAUTEACHING APPOINTMENTS AND PRIVATE PRACTICE CONT 20. BASIC ENLISTED SERVICE DATE (BESD)

FROM THRU INSTITUTION/LOCATION TYPE DURAT 21. TIME LOST (Sec 972 Title 10. USC) ! CONT
FROM THRU DAYS REASON

SECTION IV - PERSONAL AND FAMILY DATA

17. CIVILIAN EDUCATION AND MILITARY SCHOOLS CONT 22 PHYSICAL STATUS 23 PLACE OF BIRTH AND CITIZENSHIP

SCHOOL MAJOR/COURSE/?^/lOSC DURAT COMP YEAR HEIGHT WEIGHT GLASSES SELF

IJSATC CK Rcp(62n) 6\vk

3 w'k

Yes 19X0 1 Jyes[ Jno SPOUSE

MTARNG Mil Acad PNCOC-RC Yes 1982 DATE OF EXAM CITIZENSHIP OF SPOUSE

M l AKNG Mil Acad OCS-RC 90d\ Yes 1984 24. NUMBER OF DEPENDENTS 25. HOME OF RECORD/ADDRESS

USAQMS OSMS(Lvl 2) 1 vvk Yes 19H4 ADULT CHILDREN

NCI'KC COMSi:C 2vsk Yes I9K5

n(;im:c SupNCOCrs 2uk Yes 1980

USAQMS l}NCOC(76Y) 8wk Yes 1980 26. CIVILIAN OCCUPATION

USACGSC loreelnnralitMi 1wk Yes 1987 JOB TITLE:

IISAARMS AR OBC( 12A) 17\vk Yes 1988 DOT CODE CRITICAL OCCUPATION

1 |YES 1 Jno
NO. MONTHS

EMPLOYED

MOSC

G»>\vcn Fid ID Ml TraiisTrnpCrs 2wk Yes 1989

Uiiiversity-Slatc of New York PolilicalScience 4vr US 1990 DUTIES PERFORMED

USAARMS AR OAC 12vvk Yes 1993

USACGSC CAS3-RC Kxr Yes 1995

USACGSC CGSC-RC I9\vk Yes 1997

HO 2U8TH RliG(R ri) rrc(5K) 1 wk Yes 2001

USAIS InlBdciStBiiCdrCrs lv\k Yes 2004 EMPLOYER

DA FORM 2-1, MAR 2008 APD PE 01ES

PAGE 2 OF 4
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PERSONNEL QUALIFICATION RECORD (Cont.) NAME: WAI.SH. JOHN I'DWARl)

34.

EFFECTIVE

DATE

(YYYYMMDD)

I9^08i£
198708N

19880908

19900202

19910301

19931103

19950331

19950815

19951215

19970725

200

20011001

20030701

200-40109

20040605

20040605

20051202

20051203

20060417

20060417

20060710

20060713

20070627

20070628

20080101

20080901

DUTY MOSC

50A00

12UOO

121J00

I2IJOO

OiAOO

OIAOO

OIAOO

54A00

OIAOO

OIAOO

OIAOO

01AOO

I I AOO

I lAOO

1 I AOO

OIAOO

ooi;oo

OIAOO

OIAOO

OOUOO

DA FORM 2-1, MAR 2008

SECTION VII - CURRENT AND PREVIOUS ASSIGNMENTS

RECORD OF ASSIGNMENTS

PRINCIPAL DUTY

HKS 791 102-X40725 ARNtiUS KnI svc nol on Al) 56mo

AD 36nio SSG/L6 76Y.

Appl ARMOk (AKNGUS-OCS)

lival & Readiness Ol'l'icci

l'lalo(.in Lcadei

|-^xeciilive ()lTieei

Conipaiiv Coinniaiidct

S2/S3 Instrucloi

AssI Plans Oliker

Force Inlcg OlTicer

Hval & Readiness Officer

Military Sup(iort Olficer

opns orr, xc)

R Tl/GS Uattalion Commander

l-Acculive Dl licer

Commander

Oidcrcd acl mil svc US dii I'res lo rc|x>rl li< 1-163d Infanliy

Commandci

RF.I'RAD - rcvcrl lo AKNCUS

Commander

Trf lo .IF ligS-MT MTARNG For! Harrison MT

Director DOMS

OAD-Casual

Stu Oil, Senior Service Collet;e

RFFRAl) - revert lo ARNGUS

hxcesb to I'DA

Direclor duel of Staff Opci alums

riie Adjulant (Jencral

ORGANIZATION AND STATION

OR OVERSEA COUNTRY

SG I7K5; RI'.S 840726-870813 ARNGUS ACiR Knl svc not on

HQ) STARC M TARNG Helena MT

Co C I-163d CAV M TAKNG Helena M f

Co C M63d CAV M TARNG Helena MT

Co H l-163d CAV MTARNG Hamilton MT

Monlana Mililar\ Academx' Helena MT

HQ STARC MTARNG Helena MT

HQ STARC M TARNG Helena MT

HQ STARC MTARNCJ Helena M f

HQ STARC Helena MT

HQ 208TH RFCi (RTl) Hekma M l

HQ 208 I H R1:G (R i l) Helena M l

95lli Troop Command Helena M l

HllC(-) I-I63U INl" bN Bo^eman M T

Ballalion Belgrade M'T05.lim04

l-163dTF 116 BDl-: IRAQ

AG Slate .4 M T

HHC(-) I-163d INF BN Belgrade MT
(OTAGOrd 107-002 did l7Apt06)

JF HQS-M'T MTARNG Formarrison MT

Fin route lo Carlisle Barracks Harrisburg PA

AWC Carlisle Barracks Harrisbnr^; I'A

AG State of M l

JF HQS-MT MTARNG I'orUlarrison M l

JJ H^-M TMTAl^G l-ort Harrison Ml
JF HQS-M T M TARNC: Fort Harrison M l

NON-
DUTY
DAVS

BP

YYYY/MM

NON-
RATED
DAYS

EP

YYYY/MM

CONT

TYPE

REPORT

APD PE v2 01ES

PAGE 4 OF 4



SERVlCEiMEN'S GROUP LIFE INSURANCE ELECTION AND CERTIFICATE

Use this form to (c^eck ail that apply)

y' Na.T.e or '^adate your ceneficiary

Reduce tre arr^unt of your insurance coverage

Decline insurance coverage

Please read the instructions before completing this form

Servicemembers' Group Life Insurance Election and Certificate
Important: This form is for use ay Active Duty and
Reserve members This form does rot apply to snd
cannot be used for any other Government Lfe
Insurance.

Page I of 1

Las; narr,e

WALSH

First name

JOHN

Middle name

EDWARD

Suf. Rank, tilte or grade
COL

Social Security Number

Branch of Service(Do not abbreviate)
Anmy

Current Duty Location
W8ALAA

Amount of Insurance

By 'aw, you are automatically insured for S^^OO.OOO Ifyou want $400,000 of Insurance, sk.p to Beneficiary(!es) and Payment Options
If you want less than 5400,000 of insurance, please checK the appropnate block below and write the amount desired and your
nitials.Coverage is available in increments of S50.000. If you do not want any insurance', check the appropnate block below and write (m
your own handwriting), "t do not want insurance at this time.'

Declining SGLI coverage also cancels all family coverage under the SGLI program.

I 'want coverage in the amount of S Your initials

(Write "I do not want Insurance ot this time.")
'Note: Reduced or refused insurance can only be restored by completing form SGLV 8285 with proof of good health and compliance with other
requirerrents. Reduced or refused insurance will also affect the amount of VGLI you can convert to upon set?aration_frpm sen^.

B0neflciaf7(ies) and Payment Options
designate the following beneficiary(ies) to receive payment of my insurance proceeds. 1understand that the principal beneficiary(ies) will receive

^_^^__pavmenuj£onjTi2^^deatJvJf_all_£rinci£al_beneficiaries^^

Complete Name (first, middle, last) and Address of each
beneficiary

Principal
1. JANET I WALSH <

Contingent
1ICHAEL J N WALSH

2. TAYLOR J WALSH WM

Social Secunty
Number

(If known)

Relationship to
you

WIFE

SON

SON

Share to each
beneficiary

(Use %. $ amounts
or fractions)

100%

50%

50%

I HAVE READ AND UNDERSTAND the instructions on pages 2 and 3 of this form. I ALSO UNDERSTAND that:
This form cancels any prior beneficiary or payment Instructions.
The proceeds will be paid to beneficiaries as stated in «6 on page 3 of this form, unless otherwise stated above
If I have legal questions about this form, i may consult with a military attorney at no expense to me.
Icannot have combined SGLI an^Gy averages at thessmrlln/for more than $400,000

SIGN HERE IN INK Date: 20081114

(y6ur Signature. Do not print.

WITNESSED AND

Payment Option
(Lump sum or 36

equal monthly
payments)

LUMP SUM

LUMP SUM

LUMP SUM

Do not v^rite in space below. For official use only.
RANK. TITLE OR GRADE ORGANIZATIONV^BY; DATE RECEIVED

1?'̂ 4^

SGLV-8286 (E)
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DEPARTMENTS OF THE ARMY AND AIR FORCE

JOINT FORCE HEADQUARTERS - MONTANA
P.O. Box 4789 (1956 Mt Majo Street)
Fort Harrison, Montana 59636-4789

j-1 2 August 2008

MEMORANDUM FOR COL John E. Walsh, MHMVJF HOS-MT MTARNG, PO Box 4789,
Fort Harrison. MT 59636-4789

SUBJECT: Army Reserve Connponent Achievement Medal

1. In accordance with AR 600-8-22, the Army Reserve Component Achievement Medal (ARCAM)
is an administrative award presented to individuals who have completed 4 years of qualifying
service on or after 3 March 1972 and before 28 March 1995. Effective 28 March 1995, the period
of qualifying service for award of the ARCAM was reduced from 4 to 3 years. A qualifying year of
service is one in which a Reserve Solider earns a minimum of 50 retirement point during his/her
retirement year.

2. After review of your military personnel records, it has been identified that you qualify for the
Army Reserve Component Achievement Medal for the time periods indicated:

1979 11 02- 1983 11 01 l" award
1983 11 02- 1987 11 01 2"^ award
1987 11 02- 1991 11 01 award

1997 11 02- 1995 11 01 4"^ award
1995 11 01 - 1998 11 01 5'^ award
1998 11 02 - 2001 11 01 S'"' award
2001 11 02 - 2004 11 01 7"^ award
2004 11 02 - 2007 11 01 8"" award

3. Publications of orders are not required for this service medal.

FOR THE ADJUTANT GENERAL;

TERESA F. PURPURCr

CW3. MTARNG
Officer Personnel Manager, Montana



J-1

DEPARTMENTS OF THE ARMY AND AIR FORCE

JOINT FORCE HEADQUARTERS - MONTANA

P.O. Box 4789 (1956 Mt Majo Street)
Fort Harrison, Montana 59636-4789

2 August 2008

MEMORANDUM FOR COL John E. Waist

Fort Harrison, MT 59636-4789

SUBJECT: Armed Forces Reserve Medal

•JF HQS-MT MTARNG, PO Box 4789,

1. In accordance with AR 600-8-22, the Armed Forces Reserve Medal (AFRM) is an administrative
award presented to individuals for honorable and satisfactory service as a member or former
member of one or more of the Reserve Components of the Armed Forces of the United States for a
period of 10 years. A ten-year-device is authorized for wear on the AFRM to denote each 10-year
period as follows:

a. bronze hourglass will be awarded upon completion of the first 10-year period
b. silver hourglass will be awarded upon completion of the second 10-year period
c. gold hourglass will be awarded upon completion of the third 10-year period
d. gold hourglass followed by a bronze hourglass will be awarded upon completion of the

fourth 10-year period

2. After review of your military personnel records, it has been identified that you qualify for the
Armed Forces Reserve Medal for the time periods indicated:

1979 11 02-1989 11 01

1989 11 02-1999 11 01
1 award

2™ award

3. Publications of orders are not required for this service medal

FOR THE ADJUTANT GENERAL:

bronze hourglass
silver hourglass

'aijUA •• Jh U
TERESA F. PURPURO

CW3, MTARNG
Officer Personnel Manager, Montana



DEPARTMENTS OF THE ARMY AND AIR FORCE

JOINT FORCE HEADQUARTERS - MONTANA

P.O, Box 4789 (1956 Mt Majo Street)
Fort Harrison, Montana 59636-4789

MEMORANDUM FOR COL John E. Walsh

Fort Harrison, MT 59636-4789 *

2 August 2008

F HQS-MT MTARNG. PO Box 4789,

SUBJECT: Montana National Guard State Military Awards

1. After review of your military personnel records, it has been identified that you are entitled to the
following state military awards from the Montana National Guard:

a. Montana National Guard Distinguished Service Medal

b. Montana National Guard Campaign Ribbon - 5^*^ award

c. Montana National Guard Noble Eagle Ribbon

d. Montana National Guard Service Ribbon - S'^ award

e. Montana National Guard Attendance Ribbon - 14'^ award

f. Montana National Guard Physical Fitness Test Ribbon - 4"^ award

2. Publications of orders are not required for these service medals.

FOR THE ADJUTANT GENERAL:

TERESA F. PURPURO

CW3, MTARNG
Officer Personnel Manager, Montana



DEPARTMENTS OF THE ARMY AND AIR FORCE

JOINT FORCE HEADQUARTERS - MONTANA

P.O. Box 4789 (1956 Mt Majo Street)
Fort Harrison, Montana 59636-4789

J-1 2 August 2008

MEMORANDUM FOR COL John E. Walsh. JF HOS-MT MTARNG, PO Box 4789,
Fort Harrison, MT 59636-4789

SUBJECT: Army Reserve Component Achievement Medal

1. In accordance with AR 600-8-22, the Army Reserve Component Achievement Medal (ARCAM)
is an administrative award presented to individuals who have completed 4 years of qualifying
service on or after 3 March 1972 and before 28 March 1995. Effective 28 March 1995, the period
of qualifying service for award of the ARCAM was reduced from 4 to 3 years. A qualifying year of
service is one in which a Reserve Solider earns a minimum of 50 retirement point during his/her
retirement year.

2. After review of your military personnel records, it has been identified that you qualify for the
Army Reserve Component Achievement Medal for the time periods indicated:

j 1979 11 02 - 1983 11 01 1*' award
1983 11 02 - 1987 11 01 award

1987 11 02 - 1991 11 01 S'*" award
1997 11 02 - 1995 11 01 4"^ award
1995 11 01 - 1998 11 01 5"^ award

i 1998 11 02 -2001 11 01 6'^ award
2001 11 02 -2004 11 01 7""award
2004 11 02 -2007 11 01 8"^ award

3. Publications of orders are not required for this service medal.

FOR THE ADJUTANT GENERAL:

TERESA F. PURPURCr

CW3. MTARNG
Officer Personnel Manager, Montana
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OFFICER EVALUATION REPORT
For use of this (orm, see AR 623-3; the proponent agency is DCS, G-1

PART I - ADMINISTRATIVE DATA

4-

•jAwe • - -•

WALSH JOIFN E

c RANK

COL

3 DATE OF ^ANK

20060516

e branch

IN I lA

g- UMT ORG STATION ZIP CODE OR APO MAJOR CO'.(WANC

JF HQS-M r MTARNG, FORT HARRISON, Ml 59636-4789 ARNGUS

g 2 STATUS CODE n REASON FOR SUBMISSION

(j4 Change of Duty
1 PERIOD COVERED 1 Rated

MONTHS

k NCNRATED

CODES

1 NO OF

ENCL
m RATED OFFICER S AKO EMAIL ADDRESS n UlC 0 CMD p PSB

FROM • THRU • ' -• •'
(.gov or mil)

john.walshl a us.army mil
CODE CODE

20071010 200808.M 1 1 0 8ALAA NG 30

PART II - AUTHENTICATION (Rated officer's signature verifies officer has seen completed OER Parts I-VII and the admin data is correct)

a NAME OF RATER

D NAME OF INTERMEDIATE RATER

C NAME OF SENIOR RATER -•

SENIOR RATER'S ORGANIZATION

.IFIIQ-MT MTNG
FORT HARRISON, MT 59636-4789

a PRINCIPAL duty TITLE J-3

SSN

RANK

COL

RANK

COL

BRANCH

AF

POSITION

VICE CHIEF OF STAFF.

POSITION

POSITION

CHIEF OF STAFF. JFHQ-
SENIOR RATER TELEPHONE NuUBER

I It • f«f»rT«d report, flo you wlih lo coiwn^ntt?

' T#i c3mm»nli in f(tac^•d ! '

PART III - DUTY DESCRIPTION

SIGNATURE

E-MAIL ADDRESS (.gov or .mil)

•WALSH JOHN.KDWA*D. 1151512^

B =OSITIONAOC/BR 0 1 AGO

DATE •

20081114

DATE

DATE ' • . ^ v.- •

20081114

DATE ' • • 'v•w,-'

20081 1 14

c SIGNIFICANT DUTIES AND RESPONSIBILITIES REFER TO PART IVa. CA FORM 67-9-1

J-3. Joint Forces Headquarters-Montana serves as the Director of Operations for JFHQ-Montana. The J-3 is
responsible for planning, coordinating, organizational development and integrating JFHQ-MT operations to include the
operation of the Joint Operations Center (JOC) of JFHQ-MT. The J-3 ensures readiness by providing supervision,
management and synchronization of actions in a variety of functional programs to include Mobilization. Readiness.
Forcc hitegration, Intelligence Physical Security, Ami terrorism, Training. Director of Military Support. Civil Support
Team, Counter drug and the 20Xth Regiment (MTRTl). The J-3 serves as the primary- advisor to the Adjutant general
and the Chief of the Joint Staff for the formulation of plans, policies and the programming and budgeting data pertaining
to the current and future training and operations.

PART IV - PERFORMANCE EVALUATION - PROFESSIONALISM (Rater)

CHARACTER Disposition of trie leader combination of values attnbutes, and skills affecting leader actions

a. ARMY VALUES Yes No Yes No

1. HONOR: Adherence to the Army's p'jblicly declared code of values 5. RESPECT: Promotes dignity, consideration, fairness, 4 EO

2. INTEGRITY: Possesses high personal moral standards; honest in wo-d and deed 6. SELFLESS-SERVICE: Places Army pronties before self

3. COURAGE: Manifests physical and moral bravery 7. DUTY: Fulfills professional, legal, and moral obligations M
4. LOYALTY: Bears true faith and allegiance to the U S Constitution the Army the unit, and the soldier

b leader attributes I SKILLS / ACTIONS: mark -yes* or "NO" for eacn block Second, choose a total of su that best describe the rated officer Select one from

ATTRIBUTES, two from SKILLS (Competence), and three from ACTIONS (LEADERSHIP) Place an "X" in the aporopnate numoereO box with optional comments in PART Vb

Comments are mandatory in Part Vb for all "No" entries.

b 1 ATTRIBUTES (Select 1)

Fundamental qualities and

charactenstcs

b.2 SKILLS (Competence)

(Select 2)

Skill development is part of self-
development, p.-erequisite to action

Xl. MENTAL NO

Possesses desire will initiative, and discipline

1. CONCEPTUAL NO

Demonstrates sound judgment, critical/creative
thinking, moral reasoning

i 14, TACTICAL Demonstrates oroficiency in required professional knowledge, judgment, and warfignting

2 PHYSICAL

Maintains appropriate level of physical

fitness and mHitary beamg

X2. INTERPERSONAL

NO

y)^ no

Shows skill with people coaching, teaching
counseling, motivating and empowering

b.3. ACTIONS (LEADERSHIP) (Select 3) Major activities leaders perform influencing, operating, and improving

X 2 DECISION-MAKING | | WOINFLUENCING

Method of reaching goals while
operating / improving

OPERATING

Short-term mission

accomplishment

IMPROVING

Long-term improvement in the Army
Its people and organizations

1. COMMUNICATING

Displays good oral, wntten, and listening skills for
.ndividuals / groups

^4. PLANNING

V)^

NO

Develops detailed, executable plans that are

feasible, acceptable and suitable

j7. DEVELOPING

Invests adequate time and effort to develop
individual subordinates as leaders

NO

Employs sound judgment, logical reasoning
and uses resources wisely

,5. EXECUTING

Shows tactical proficiency, Tieets mission
standards, and takes care of people/resources

KC

j3 BUILDING >X;| no
Spends time and resources improving team
groups and units, fosters ethical chmate

3 EMOTIONAL yX: mo
Displays self-controi; calm under pressure

.3. TECHNICAL NO

Possesses the necessary expertise to

accomplish all tasks and functions

NO

^3. MOTIVATING MO

Inspires, mot^ates, and guides others toward
mission accomplishment

.6 ASSESSING

Uses after-action and evaluation tools to

facilitate consistent improvement

Lq. LEARNING

NO

^ NO
Seeks self-improvement and organizational
growth envisioning, adapting and leading change

c. APFT: PASS DATE: 200S0501 HEIGHT: 72 WEIGHT: 208 YES

d. OFFICER DEVELOPMENT • MANDATORY YES OR NO ENTRY FOR RATERS OF CRTs, LTs, CW2s, AND W01s.

WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1a AND QUARTERLY FOLLOW-UP COUNSELINGS CONDUCTED?

DA FORM 67-9, MAR 2006 =REVIOUS EDITIONS ARE OBSOLETE

MO

Page 1 of 2
APD PE v6 50ES



NAME WALSH JOHN E

T

SSN PERIOD COVERED :()U7 10 10 " :(}()8083 1

PART V - PERFORMANCE AND POTENTIAL EVALUATION {Rateri

a. EVALUATE THE RATED OFFICER'S PERFORMANCE DURING THE RATING PERIOD AND HIS/HER POTENTIAL FOR PROMOTION

OUTSTANDING PERFORMANCE,
MUST PROMOTE

SATISFACTORY PERFORMANCE.
PROMOTE

UNSATISFACTORY PERFORMANCE,
DO NOT PROMOTE

OTHER
{Explain)

b. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE. REFER TO PART III. DA FORM 67-9 AND PART IVa, b, AND PART Vb. DA FORM 67-9-1.

COL Walsh is in the top 2% of every Army Officer I ha\ e served with in 30 years. Through this rating period his
professional character, tactical and technical competence, outstanding performance, and consistent leadership by
example garnered him national recognition as a premier militar}' leader. This recognition prompted the Governor of
the State of Montana to selcct COL Walsh as the Adjutant General. This selection was bolstered by his combat
deployment as a commander, a graduate of the US Army War College and superlative service as the J-3. As the J-3,
COL Walsh utilized his combat experience to develop a training program, and tracking methodology, to ensure
Soldiers deployed are combat ready. In addition, through a relentless concentrated effort, he improved the DMOSQ
rating of the MTARNG from 52nd out of 54 to number 18; an incredible accomplishment. During this rating period
COL Walsh successfully utilized resources to create mission ready forces; he personally managed the execution of a
$25 million dollar training budget. His competence as a J-3 was recognized by his peers when they selected him as
the Regional PORTAC Chair; rarely is a first-term J-3 selected for this leadership position - it speaks volumes to his
abilities and the respect he obtained at the national level.

c. COIV»/1ENT ON POTENTIAL FOR PROMOTION.

COL Walsh is a combat pro^ en leader. He will be a highly effective Adjutant General and in the future he should be
afforded the opportunity to serve at the national level. With the skill sets and experience he acquires as TAG he will
make an outstanding Director of the ARNG followed by Deputy Commander of NORTHCOM.

d. IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPETITIVE

CATEGORY CPT ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

Combat deployment as a Commander (Bronze Star Award and Combat Infantryman Badge)
US Army War College Graduate - Resident; Master Degree in Strategic Studies
Joint Task Force Commander Qualified

PART VI . INTERMEDIATE RATER

PART VII -SENIOR RATER

a. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE

BEST QUALIFIED QUALIFIED ~ DO NOT PROMOTE OTHER
Icurrently senior 'ate 8 otticer(s) inthisgrade
A completed DA Form 67-9-1 was received witn ttiis report and
considered in my evaluation and review |—| ,.^3 sO(C;,pHin/,

b POTENTIAL COMPARED WITH OFFICERS

SENIOR RATED IN SAME GRADE (OVERPRINTED

BY DA)

HODA COMPARISON OF THE SENIOR

RATER'S PROFILE AND BOX CHECK AT

THE TIME THIS REPORT PROCESSED

CENTER OF MASS

RO: COL WALSH JOHN E

SR: COL LIVINGSTON BRADLEY A

DATE: 2008 11 21

TOTAL RATINGS: 2

RATINGS THIS OFFICER: 2

DA FORM 67-9, MAR 2006

c COMMENT ON PERFORMANCE/POTENTIAL

Superior leader, hand picked by Montana's Governor to be his Commanding General
of the Montana National Guard. Colonel Walsh is an exceptional officer who has
raised this headquarters" performance to new heights through his selfless dedication.
He brilliantly managed a $20m P&A account which raised readiness by 20% and
improved DMOSQ by 10%. Colonel Walsh is a consensus builder...fostered
trust/teamwork with all directorates/command--confrontcd and solved tough personal
and financial issues. He definitely models the Army Values...honesty and integrity
are above reproach...willing accepts additional duties. Additionally, he excels
because of his exceptional willing attitude, enthusiasm for his team and recognition of
a need for improvement. Definitely, his performance and potential point him in one
direction---commanding general for the Montana National Guard.
d LIST THREE FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER IS BEST SUITED

FOR ARMY COMPETITIVE CATEGORY CPT ALSO INDICATE A POTENTIAL CAREER FIELD -OR FUTURE SERVICE

General Officer

+ _|. Page 2 of 2
APD PE v6 50ES
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OFFICER EVALUATION REPORT
For use of this form, see AR 623-3, Ihe proponent agency is DCS, G-1 +

rjAME • -• '

WALSH Je^IIN E

PART I - ADMINISTRATIVE DATA

b SSN c RANK

COL

d DATE CF RANK • •

20060516

e BRANCH

IN

ipEclALVieS'' "WOS i.VQ)
1 lA

rjiT ORG STATION. ZIP CODE OR APO MAJOR COMMAND

JF HQS-MT MTARNG, FORT HARRISON, MT 59636-4789 ARNGUS
I RATED
MONTHS

g 2 STATUS CODE h REASON FOR SUBMISSION

04 Change of Duty
PERIOD COVERED

FROM THRU '

20071010 2008083

k nCn.^aTED 1 NO OF m RATED OFFICER'S AKO EMAIL ADDRESS n UlC 0 CMD p PSB
CODES ENCL (. gov or mil) CODE CODE

iohn.walshl a us,army mil
0 SALAA NG 30

PART II - AUTHENTICATION (Rated officer's signature verifies officer has seen completed OER Parts i-VII and the admin data is correct)

a NAME OF RATER

D NAME OF INTERMEDIATE RATER

C NAME OF SENIOR RATER -«

SENIOR RATER'S ORGANIZATION

JFHQ-MT MTNG
FORT HARRISON, MT 59636-4789

a PRINCIPAL DUTYTITLE J-3

SSN

RANK

COL

RANK

COL

BRANCH

/\F

POSITION

VICE CHIEF OF STAFF,

POSITION

CHIEF OF STAFF. JFIIQ-
ScMOR PATER TElEPmOsE i

. 30 you wrisn to mikt comm«pit?

cimriinu ar* cttacivd [ '

PART III - DUTY DESCRIPTION

SIGNATURE

E-MAIL ADDRESS (.govor.mil)

e SIGNATURE OF RATED OFFICER

WALSH.JOHN.KDWA*D.1151312^

b POSITION AOC/BR 0 1AOO

DATE '

2008: 14

DATE •

200811 14

DATE

20081114

significant DUTIES AND RESPONSIBILITIES REFER TO PART IVa, DA FORM 67-9-1

J-3. Joint Forces Headquarters-Montana serves as the Director of Operations for JFHQ-Montana. The J-3 is
responsible for planning, coordinating, organizational development and integrating JFHQ-MT operations to include the
operation of the Joint Operations Center (JOC) of JFHQ-MT. The J-3 ensures readiness by providing supervision,
management and synchronization of actions in a variety of functional programs to include Mobilization. Readiness.
Forcc Integration, Intelligence Physical Security. Anti terrorism. Training, Director of Military Support. Civil Support
Team. Counter drug and the 208th Regiment (MTRTI). The J-3 serves as the primar\' advisor to the Adjutant general
and the Chief of the Joint Staff for the formulation of plans, policies and the programming and budgeting data pertaining
to the current and future training and operations.

PART IV - PERFORMANCE EVALUATION - PROFESSIONALISM (Rater)

CHARACTER Disposition of the leader: combination of values attributes, and skills affecting leader actions

a. ARMY VALUES '

1. HONOR: Adherence to Ihe Army'spubliclydeclared code of values n 5. RESPECT: Promotes dignity, consideration, fairness, & EO

2. INTEGRITY: Possesses high personal mo'al standards; honest n word and deed 6. SELFLESS-SERVICE: Places Army priorities before self

3. COURAGE: Manifests physical and moral bravery 7. DUTY; Fulfills professional, legal, and moral obligations

4. LOYALTT: Bears true faith and allegiance to the U S Constitution the Army, the unit, and the soldier

b. LEADER ATTRIBUTES I SKILLS / ACTIONS: Ffst. "YES" or 'NO' for each diocK Second, choose a total of six that best describe the rated officer Select one from
ATTRIBUTES, two from SKILLS (Competence), and three from ACTIONS (LEADERSHIP). Place an "X" in the appropriate numoered box with optional comments in PART Vb

Comments are mandatory in Part Vb for all "No" entries.

Yes No

X

b 1 TTRIB UTES (Select 1)

Fundamental Qualities and

characteristics

Xl. MENTAL NO

Possesses desire will initiative and discipline

Xl. CONCEPTUAL
Demonstrates sound judgment, critical/creative
thinking, moral reasoning

PHYSICAL m

Mair-tains appropriate level of physical

fitness and military bearing

\~2. EMOTIONAL no
Displays self-control, calm under pressure

nr)^ NO X2. INTERPERSONAL NC

Shovvs skill wth people coaching, teaching,

counseling, motivating and empowering

L_3. technical
Possesses the necessary expertise to

accomplish all tasks and functions

ti.2 SKILLS (Competence)

(Select 2)

Skill development is part ot self-
development, prerequisite to action n 4. tactical Demonstrates proficiencyin required professional knowledge, judgment, and warfighting

b.3. ACTIONS (LEADERSHIP) (Select 3) Major activities leaders perform influencing, operating, and improving

INFLUENCING

Method of reachirg goals while
operating / improving

Jl. COMMUNICATING

Displays good oral, wntten, and listening skills tor
individuals / groups

D 4. PLANNING

Develops detailed, executaole plans that are

feasible, acceptable, and suitable

•<»

NO

NO

X 2. DECISION-MAKING NO

Employs sound judgment, logical reasoning

and uses 'esources wtsely

,5. EXECUTING

Snows tactical proficiency, meets mission

standards, arid takes care ot people/resources

NO

.3, MOTIVATING

Inspires, motivates, and guides others toward
mission accomplishment

6 ASSESSING

NO

NO

MO

V)^ NOOPERATING

Short-term mission

accomplishment

Uses after-action and evaluation tools to

facilitate coisistent improvement

IMPROVING

Long-term improvement in the Army
Its people and organizations

7. DEVELOPING y)^ MD
Invests adequate time and ef'ort to develop
individual subordinates as leaders

c. APFT: PASS DATE; 20080501 HEIGHT: 72

is. BUILDING NO

team!Spends time and resources Improving
groups and units, fosters ethical climate

WEIGHT: 208

c 9. LEARNING

Seeks self-improvement and organizational
growth envisioning, adapting and leading change

YES

d. OFFICER DEVELOPMENT - MANDATORY YES OR NO ENTRY FOR RATERS OF CRTs, LTs, CW2s, AND W01s.

WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1 a AND QUARTERLY FOLLOW-UP COUNSELINGS CONDUCTED?

DA FORM 67-9, MAR 2006 + PREVIOUS EDITIONS ARE OBSOLETE

NO

NA.

Page 1 of 2
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NAME WALSH .lOHN E PERIOD COVERED 20071010 20080831

PART V - PERFORMANCE AND POTENTIAL EVALUATION {Rater)

a. EVALUATE THE RATED OFFICER'S PERFORMANCE DURING THE RATING PERIOD AND HIS/HER POTENTIAL FOR PROMOTION

OUTSTANDING PERFORMANCE, SATISFACTORY PERFORMANCE, • UNSATISFACTORY PERFORMANCE, OTHER
^ MUST PROMOTE —^ PROMOTE DO NOT PROMOTE — {Explain)

b. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE, REFER TO PART 111, DA FORM 67-9 AND PART IVa, b, AND PART Vb, DA FORM 67-9-1.

COL Walsh is in the top 2% of every Army Officer I have served with in 30 years. Through this rating period his
professional character, tactical and technical competence, outstanding performance, and consistent leadership by
example garnered him national recognition as a premier militan" leader. This recognition prompted the Governor of
the State of Montana to select COL Walsh as the Adjutant General. This selection was bolstered by his combat
deployment as a commander, a graduate of the US Arm)' War College and superlative service as the J-3. As the J-3.
COL Walsh utilized his combat experience to develop a training program, and tracking methodology, to ensure
Soldiers deployed are combat ready, hi addition, through a relentless concentrated effort, he improved the DMOSQ
rating of the MTARNG from 52nd out of 54 to number 18: an incredible accomplishment. During this rating period
COL Walsh successfully utilized resources to create mission ready forces: he personally managed the execution of a
$25 million dollar training budget. His competence as a J-3 was recognized by his peers when they selected him as
the Regional PORTAC Chair; rarely is a first-term J-3 selected for this leadership position - it speaks volumes to his
abilities and the respect he obtained at the national level.

c. COMMENT ON POTENTIAL FOR PROMOTION.

COL Walsh is a combat proven leader. He will be a highly effective Adjutant General and in the future he should be
afforded the opportunity to serve at the national level. With the skill sets and experience he acquires as TAG he will
make an outstanding Director of the ARNG followed by Deputy Commander of NORTHCOM.

d. IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPETITIVE

CATEGORY CPT ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

Combat deployment as a Commander (Bronze Star Award and Combat Infantryman Badge)
US Army War College Graduate - Resident; Master Degree in Strategic Studies
Joint Task Force Commander Qualified

PART VI - INTERMEDIATE RATER

PART VII -SENIOR RATER

a. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE I Currently senjor rate o officef(s) in this grade

A completed OA Form was received with this report and
considered in my evaluation and reviewBEST QUALIFIED

FULLY
QUALIFIED

DO NOT PROMOTE OTHER ff-'

b POTENTIAL COMPARED WITH OFFICERS

SENIOR RATED IN SAME GRADE (OVERPRINTeO

BY OA)

HODA COMPARISON OF THE SENIOR

RATER'S PROFILE AND BOX CHECK AT

THE TIME THIS REPORT PROCESSED

CENTER OF MASS

RO: COL WALSH JOHN E

DATE: 2008 11 21

TOTAL RATINGS: 2

RATINGS THIS OFFICER: 2

DA FORM S7-9. MAR 2006

COMMENT ON PERFORMANCE/POTENTIAL

Superior leader, hand pickcd by Montana's Governor to be his Commanding General
of the Montana National Guard. Colonel Walsh is an exceptional officer who has
raised this headquarters" performance to new heights through his selfless dedication.
He brilliantly managed a $20ra P&A account which raised readiness bv 20% and
improved DMOSQ by 10%, Colonel Walsh is a consensus builder,..fostered
tnist/teamwork with all dircctorates/command—confronted and solved tough personal
and financial issues. He definitely models the Army Values,,,honesty and integrity
are above reproach.,, willing accepts additional duties. Additionally, he excels
because of his exceptional willing attitude, enthusiasm for his team and recognition of
a need for improvement. Definitely, his performance and potential point him in one
direction—commanding general for the Montana National Guard.
0 LIST THREE FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER IS BEST SUITED

FOR ARMY COMPETITIVE CATEGORY CPT, ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE

General Officer

_|- Page 2 of 2
APO PE vS 50ES



ORDERS 317-001

JOINT FORCES HEIADQUARTERS - MONTANA

OFFICE OF THE ADJUTANT GENERAL

1956 MT MAJO STREET

POST OFFICE BOX 4789

FORT HARRISON, 1ST 59636-4789

13 November 2009

WALSH JOHN EDWARD, COL, JF HQS-1^ MTARNG (SALAA-OOl) , 1956 MT MAJO
STREET, FORT HARRISON, MT 59636-4799 INFANTRY

You are reassigned as indicated below.

Duty assigned:
DUTY POSITION:

MOS/SSI: OOBOO

Duty relieved from:

DUTY POSITION:

MOS/SSI: OOBOO

Effective date: 13 November 200 9

Authority: NGR 600-100 PARA 4-6
Additional instructions:

You are detailed:

Format: 460

ADJUTANT GENERAL/CDR

PARAGRAPH-LINE: 001-01

ADJ GEN/a4D GO

PARAGRAPH-LINE: OOlA-01

BY ORDER OF THE GOVERNOR:

DISTRIBUTION:

Special

///////////////////////////
/ HQ, MTARNG
/ OFFICIAL
/ JOHN E. WALSH

/ Brigadier General, MTNG /
/ The Adjutant General /
///////////////////////////



DEPARTMENT OF THE ARMY
U.S. ARMY HUMAN RESOURCES COMMAND

1 RESERVE WAY
ST. LOUIS, MO 63132-5200

AHRC-PLM-S 29 APR 2009
ORDERS A-04-912389

WALSH JOHN EDWARD EADlOO
708 PYRITE CT mPdJJi
HELENA MT 59601

YOU ARE ORDERED TO ACTIVE DUTY FOR OPERATIONAL SUPPORT UNDER PROVISION OF
SECTION 12301 (D[, TITLE 10 UNITED STATES CODE FOR THE PERIOD SHOWN PLUS THE
TIME NECESSARY TO TRAVEL. YOU WILL PROCEED FROM YOUR HOME OR CURRENT LOCATION
IN TIME TO REPORT FOR DUTY ON THE DATE SHOWN BELOW. UPON COMPLETION OF THIS
DUTY, UNLESS SOONER RELEASED, YOU WILL RETURN TO YOUR HOME AND UPON ARRIVAL
BE RELEASED FROM ACTIVE DUTY.

RPT TO: USAE HQCENTRAL COMM W4FGAA 7115 S BOUNDARY BLVD MACDILL AFB FL 33608
REPORT DATE/TIHE: 08 MAY 2009 RPT BETWEEN 0800 AND 1700 HRS.
PERIOD OF ACTIVE DUTY: 7 DAYS INCLUDING ACCUM LEAVE END DATE: 14 MAY 200 9
PURPOSE: OPERATIONAL-ACTIVE DUTY FOR OPERATIONAL SUPPORT (OP-ADOS) CENTCOM

OPERATIONAL
ATT TO: USAE HQ CENTRAL COMM W4FGAA 7115 S BOUNDARY BLVD MACDILL AFB FL 33608
DUTY AT: BISHKEK MANAS AB, KYRGYZSTAN

ADDITIONAL INSTRUCTIONS: EARLY REPORT NOT AUTH. SM WILL BE ORDERED TO ADOS TO
PERFORM SPECIAL WORK IN CURRENT RESERVE GRADE. RQD TO IN/OUT PROCESS DUTY
LOCATION. YOU WILL RETURN TO THE PLACE OF INITIAL ENTRY ON AD FOR
DEMOB/REFRAD ATTACH FOR UCMJ. ADMIN. AND PAY. THIS IS AN UNACC TOUR. MVMT OF
HHG AND DEP NOT AUTH. BRING COPIES 6f MARRIAGE CERT, DIVORCE DECREE, BIRTH
CERT OF NATURAL CHILDREN OR DOCUMENTATION OF DEPENDENCY/CHILD SPT. FAMILY
CARE PLAN, WILLS, POWER OF ATTORNEY & OTHER DOCUMENTS AFFECTING PAY STATUS.
ID CARD AND TAGS RQD TO BE ON PERSON WHILE ON GOVT ORDERS. PANO DENTAL
X-RAYS OR SF 603 AND HIV SCREEN RQD IF NOT CURRENT. PAY STATUS REPORTED IN
DJMS-RC A24 TRANS MUST BE O (ALPBIA CHAR) . PAY STATUS REPORTED IN DJMS-RC COl
TRANS. ALL OFCL TVL MUST BE ARRANGED THRU CARLSON TVL (1-800-756-6111) OR
NEAREST SATO.TICKET PURCHASED AT OWN EXPENSE WILL NOT BE REIMB W/O REQ
JUSTIFICATION. YOU & YOUR DEPNS, AS YOUR AGENTS. AUTH PX/COMM/THEATRE AND
MED CARE DURING THE PERIOD OF THIS ORDER. GOVT 6tRs7mESS WILL BE USED IF
AVAIL WHEN TVL IS TO MIL INSTL OR YOU MUST OBTAIN STMT OF NON-AVAIL. OFF
WILL BE EXCLUDED FROM THE ACTIVE ARMY END STRENGTH lAW 10 USC 115 AND WILL
NOT BE PLACED ON THE ADL UP 10 USC 641(1)(D) AND 620(A). TRAVEL AND PERDIEM
COVERED BY GAINING COMMAND.

FOR ARMY USE: AUTHORITY: 10 USC 12301 (D)
ACCT CLAS: 21 7/8/9 2010.0000 01-1100 PlAlOOO 11**/12** PAMP 5570 OIFFIO

S12120 TRAVEL/PER DEIM CHARGED TO:

MDC: N/A HOR: S;^ AS SNL PMOS/AOC: llA
SEX: M PPN: NM COMP: ARNG RES GR: COL BASIC BR: IN
DORRES: 16 MAY 200 6 PEBD: 02 NOV 1979 SCTY CL: TS W/SENSITIVE INFO

FORMAT: 162

************** WANDA L. GOOD
* AHRC * COL, AG
* OFFICIAL ♦ COMMANDING

DISTRIBUTION: 1 SOLDIER
1 USAE HQ CENTRAL COMM 7115 S BOUNDARY BLVD MACDILL AFB FL 33608
1 MTARNG ELEMENT, JF H P.O. BOX 4789 HELENA G2 MT 59604 4789



.AJIMY NATIONAL GUARD CURRENT ANNUAL STATEMENT

COL WALSH JOHN EDWARD

JF HQS-MT MT.ARNG
1956 MT MAJO STREET

FORT HARRISON. MT 59636-4789

8ALAA-001

Date Prepared: 2010/12/09
AYE: 11/01

BASD:

Notice Of Eligibility: YES
Highest Grade Held: 006
Output Reason: ANNUAL

As of tliis date, you have accumulated 5254 points and 31 years 0 months 0 days creditable servicc toward eligibilit>- for
retired pay. The following chart displays the different retirement options available to you. These values are based upon
satisfactor>' service at >our highest pay grade held.

If you retire... Based on ... Your montlily retired
Pay at age 60 \\ould be

Approximately...

Today Your liighest pay grade held to date
Tlie current pay scale

$3738.99

At Age 60 Your highest pay grade held to date
3% cost of living increase per \ ear
Continuing active status until age 60
Continued earning of a minimum of 78 points per year until
you reach age 60

S5770.87

STATUS OF NOTIFICATION OF ELIGIBILITY FOR RETIRED PAY AT AGE 60
(20 YEAR LETTER)

You attained 20 Years of qualify ing service on or after 5 October 1994 but before 26 April 2005. The provisions of 10 USC
12731(a)(3) require you to perform your last si.\ years of qualifying service in other than a regiiUir component, the Fleet
Resen'e or the Fleet Marine Corps Reser\ e. Therefore, as a member of the Army National Guard, to be eligible for issuance
of Notification of Eligibility for Retired Pay at Age 60, you must earn at least 50 retirement points during each of the next zero
anniversarv retirement years. Wlien ^•ou meet these requirements, vou will be issued the notification uiUiin one year after
2010/12/09.

NGB FORM 23 A

28 December 2002

PAGE 3



ARMY NATIONAL GUARD CURRENT ANNUAL STATEMENT

COL WALSH JOHN EDWARD

JF HQS-MT MTARNG
1956 MT MAJO STREET

FORT HARRISON. MT 59636-4789

8ALAA-001

Date Prepared; 2009/12/02
AYE; 11/01

BASD;

Notice Of Eligibilit); YES
Highest Grade Held; 006
Output Reason: ANNUAL

Tliis simiinar>' is a statement of >our points earned towards retirement. You should re\ iew all entries and report any
discrepancies to your unit clerk. Particular attention should be given to any period of ser\'ice with a verification status (VS) of
"B" because points are not credited until verified.

Begin Date End Date MM SI IDT MEM ACCP AD VS

(yy-y ynimdd) (\yyymmdd) Misc

Pts

Pts

1979/11/02 1980/11/01 B1 40 15 100 V

1980/11/02 1981/11/01 B1 48 15 0 23 V

1981/11/02 1982/11/01 B1 49 15 0 15 V

1982/11/02 1983/07/31 B1 30 — 0 29 V

198.3/08/01 1983/11/01 B4 0 15 0 93 V

1983/11/02 1984/11/01 B4 0 15 0 366 V

1984/11/02 1985/11/01 B4 0 15 0 365 V

1985/11/02 1986/11/01 B4 0 15 0 365 V

1986/11/02 1987/08/13 B4 0 — 0 285 V

1987/08/14 1987/11/01 B1 8 15 0 15 V

1987/11/02 1988/01/25 B1 12 — 0 3 V

1988/01/26 1988/05/16 B4 0 — 0 112 V

1988/05/17 1988/11/01 B1 21 15 0 0 V

1988/11/02 1989/11/01 B1 52 15 0 23 V

1989/11/02 1990/11/01 B1 43 15 0 18 V

1990/11/02 1991/11/01 B1 45 15 0 51 V

1991/11/02 1992/11/01 B1 61 15 0 31 V

1992/11/02 1993/07/05 B1 42 " 0 21 V

1993/07/06 1993/10/01 B4 0 — 0 88 V

1993/10/02 1993/11/01 B1 0 15 0 •) V

1993/11/02 1994/11/01 B1 49 15 0 18 V

1994/11/02 1995/11/01 B1 51 15 0 45 V

1995/11/02 1996/11/01 B1 52 15 0 20 V

1996/11/02 1997/07/30 B1 40 -- 0 14 V

1997/07/31 1997/11/01 B4 0 15 0 94 V

1997/11/02 1997/12/18 B4 0 -- 0 47 V

1997/12/19 1998/11/01 B1 40 15 0 23 V

1998/11/02 1999/11/01 B1 52 15 0 20 V

1999/11/02 2000/11/01 B1 52 15 0 31 V

2000/11/02 2001/11/01 B1 56 15 0 39 V

2001/11/02 2002/11/01 B1 54 15 0 38 V

2002/11/02 2003/11/01 B1 63 15 0 45 V

200.3/11/02 2004/06/06 B1 19 -- 0 118 V

2004/06/07 2004/11/01 B2 0 15 0 148 V

2004/11/02 2005/11/01 B2 0 15 0 365 V

2005/11/02 2005/12/02 B2 0 — 0 31 V

PAGE 1

Total

Career

Points

157

86

79

167

381

380

380

323

163

90

76

111

107

168

82

ill

87

163

125

87

98

110

107

123

300

380

Total

Pts For

Ret Pay

157

83

75

167

366

365

365

323

163

83

76

111

91

168

78

105

87

163

125

87

98

110

107

123

300

365

Creditable

Svc For

Ret Pav

01/00/00

01/00/00

01/00/00

01/00/00

01/00/00

01/00/00

01/00/00

01/00/00

01/00/00

01/00/00

01/00/00

01/00/00

01/00/00

01/00/00

01/00/00

01/00/00

01/00/00

01/00/00

01/00/00

01/00/00

01/00/00

01/00/00

01/00/00

01/00/00
../-/-

01/00/00

01/00/00



.ARMY NATIONAL GUARD CURRENT ANWAL STATEMENT

COL WALSH JOHN EDWARD

JF HQS-MT MTARNG
1956 MT MAJO STREET

FORT HARRISON. MT 59636-4789

8ALAA-001

Date Prepared; 2009/12/02
AYE: 11/01

BASD:

Notice OfEligibilit>-: YES
Highest Grade Held: 006
Output Reason: AN'NUAL

Begin Date End Date MMSI IDT MEM ACCP AD VS Total Total Creditable
(N-vyymmdd) (\Ayymnidd) Misc Pts Career Pts For Svc For

Pts Points Ret Pay Ret Pav

2005/12/03 2006/07/09 81 29 0 16 V --- ...

2006/07/10 2006/11/01 84 0 15 0 115 V 206 206 01/00/00

2006/11/02 2007/06/27 84 0 0 238 V ... ...

2007/06/28 2007/11/01 81 16 15 0 13 V 282 282 01/00/00

2007/11/02 2008/11/01 81 42 15 0 63 V 120 120 01/00/00

2008/11/02 2009/11/01 81 46 15 0 101 V 162 162 01/00/00
2009/11/02 " 81 4 0 0 V

—

...

Grand Totals 3647 5211 5111 30/00/00

MILIT/yiY MEMBERSHIP STATUS IDENTIFIERS

81 - Anny National Guard Unit Member
84 - Anny National Guard Active Dut)' under Title 32 USC, State Controlled
82 - Annv National Guard Mobilized Service

NON-CREDITABLE PERIODS OF SERVICE

From Date To Date Reason

PAGE 2



ARMY NATIONAL GUARD RETIREMENT POINTS STATEMENT

SUPPLEMENTAL DETAILED REPORT

COL WALSH JOHN EDWARD

JF HQS-MT MTARNG
1956 MT MAJO STREET

FORT HARRISON. MT 59636-4789

8ALAA-001

Date Prepared 2009/12/02
AYE: 1 I/O 1

BASD:

Notice Of Eligibility': 't'ES
Highest Grade Held: 006
Output Reason: ANNUAL

Tliis is a detailed report of retirement points earned dimng the period indicated.
An>- discrepancies should be reported to your unit clerk.

You should rc\ iew tliis report for accuracy

liiacti\ e Dut}' Training

Date

(yyyy/mni/dd)
Assemblies

AM PM

Type

Active Duty/Active Duty Training/Active Dut>- For Special Work

TypeBegin Date End Date
(\vv\/min/dd) (vw v7min/dd)

Nunibe

Poin

Of

2008/11/02 1 I 11 2008/11/03 2008/11/07 5 22

2008/12/06 I 11 2008/11/15 2008/11/15 1 22

2008/12/07 1 1 1 1 2008/11/16 2008/1 1/20 5 22

2008/12/13 1 11 2008/12/02 2008/12/04 3 22

2009/01/10 1 1 1 1 2008/12/08 2008/12/08 1 22

2009/01/11 I I 1 1 2008/12/10 2008/12/10 1 22

2009/02/07 1 1 11 2008/12/11 2008/12/11 1 22

2009/02/08 1 1 11 2008/12/20 2008/12/20 1 22

2009/03/07 1 1 11 2009/01/18 2009/01/18 1 22

2009/03/08 1 1 11 2009/01/23 2009/01/27 5 22

2009/04/04 1 1 11 2009/02/03 2009/02/05 22

2009/04/05 1 1 1 1 2009/02/06 2009/02/06 1 22

2009/05/02 1 1 11 2009/02/17 2009/02/21 5 22

2009/05/03 1 1 11 2009/02/23 2009/02/26 4 22

2009/06/06 1 1 11 2009/02/27 2009/02/27 1 22

2009/06/07 1 I 1 1 2009/03/02 2009/03/02 1 22

2009/06/27 1 I 1 1 2009/03/10 2009/03/13 4 22

2009/06/28 1 1 11 2009/04/09 2009/04/10 2 22

2009/08/01 1 1 11 2009/04/18 2009/04/19 2 22

2009/08/02 1 I 11 2009/04/21 2009/04/23 3 22

2009/09/08 1 1 11 2009/05/01 2009/05/01 1 22

2009/09/09 1 1 1 1 2009/05/08 2009/05/14 7 22

2009/10/02 1 I 11 2009/05/17 2009/05/20 4 22

2009/10/03 1 1 11 2009/05/21 2009/05/22 2 22

2009/05/26 2009/05/26 1 22

2009/06/01 2009/06/01 1 22

2009/06/03 2009/06/03 1 22

2009/06/05 2009/06/05 1 22

2009/07/09 2009/07/09 1 22

2009/07/11 2009/07/12 2 22

2009/07/16 2009/07/16 1 22

2009/07/22 2009/07/24 3 22

2009/07/25 20O9/07/30 6 22

2009/08/05 2009/08/07 3 22

PAGE 4



ARMY NATIONAL GUARD RETIREMENT POINTS STATEMENT

SUPPLEMENT.^L DETAILED REPORT

COL WALSH JOHN EDWARD

JF HQS-MT MTARNG
1956 MT MAJO STREET

FORT HARRISON. MT 59636-4789

8ALAA-00I

lnacti\ e Dut>' Training

Dale

(\"\Av/min/dd)
Assemblies

AM PM

Type

Amiy Correspondence Course Program

Completion Hours Course Number
Date

NOB FORM 23A1

28 December 2002

Date Prepared; 2009/12/02
AYE: 11/01

BASD;

Notice Of Eligibilit}': \'ES
Highest Grade Held: 006
Output Reason: AN'NUAL

Acti\e Duty/Acti\ e Duty Training/Acti\ e Dut>" For Special Work

T\peBegin Date End Date
(\Ay\'/min/dd) {\'>Tv/miTi/dd)

Number Of

Points

2009/09/15 2009/09/17 3 22

2009/09/19 2009/09/19 1 22

2009/09/23 2009/09/23 1 22

2009/09/26 2009/09/27 2 22

2009/09/29 2009/09/30 2 22

2009/10/04 2009/10/06 3 22

2009/10/07 2009/10/08 2 22

2009/10/23 2009/10/23 1 22

2009/10/24 2009/10/25 2 22

Sub-Course

Number

PAGE 5

Sub-Course

Edition



ARMY NATIONAL GUARD CURRENT ANNUAL STATEMENT

COL WALSH JOHN EDWARD

JF HQS-MT MTARNG
1956 MT MAJO STREET

FORT HARRISON. MT 59636-4789

8ALAA-001

Date Prepared; 2009/12/02
AYE: 11/01

BASD;

Notice Of Eligibilit)-; YES
Highest Grade Held: 006
Output Reason: ANNUAL

As of tliis date, you ha\e accumulated 5111 points and 30years 0 months 0 diiys creditable ser '̂ice toward eligibilit} for
retired pay. The following chart displa} s the different retirement options available to you. These ^•alues are based upon
satisfactory' service at your highest pay grade held.

If you retire... Based on ... • '̂our niontlily retired
Pav' at age 60 would be

Approximately...

Today Your liighest pay grade held to date
The current pay scale

$3517.65

At Age 60 Your Iiigliest pay grade held to date
3% cost of living increase per year
Continuing active status until age 60
Continued earning of a minimum of 78 points per year until
you reach age 60

S5686.66

STATUS OF NOTIFICATION OF ELIGIBILITY FOR RETIRED PAY AT AGE 60
(20 YEAR LETTER)

You attained 20 Years of qualify ing serv ice on or after 5 October 1994 but before 26 April 2005. The provisions of 10 USC
12731(a)(3) require you to perform your last six years of qualifying service in other than a regular component tlie Fleet
Reserve or the Fleet Marine Corps Reserv e. Tlierefore. as a member of the Anny National Guard, to be eligible for issuance
of Notification of Eligibility for Retired Pay at Age 60, you must earn at least 50 retirementpomts during each of the nex1 zero
anniversary retirement vears. Wlien you meet these requirements, you will be issued the notification within one year after
2009/12/02.

NGB FORM 23 A

28 December 2002

PAGE 3



DEPARTMENTS OF THE ARMY AND AIR FORCE
JOINT FORCE HEADQUARTERS - MONTANA

PC Box 4789 (1956 Mt Map Street)
Fort Harrison. Montana 59636-4789

SPECIAL ORDER

GA-Ol-MT 30 October 2009

By direction of the Secretary of the Air Force and with the approval of the Commander,
Montana Air National Guard, Fort Harrison, Montana, COLONEL JOHN E. WALSH, is
awarded the AIR FORCE COMMENDATION MEDAL for meritorious service from
29 June 2007 to 31 August 2008.

FOR THE COMMANDER

KEND.ALL S. SWITZER

Colonel, MTNG

Vice Chief of the Joint Staff
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DEPARTMENT OF THE AIR FORCE

TfflS IS TO CERTIFY THAT

THE AIR FORCE COMMENDATION MEDAL

HAS BEEN AWARDED TO

COLOiNEL JOHN E. WALSH

FOR

MERITORIOUS SERVICE

29 June 2007 to 31 August 2008

ACCOMPUSHMENTS

Colonel John E. Walsh distinguished himself by exceptionally meritorious service while assigned as the J-3,
Director of Operations, Joint Force Headquarters, Montana National Guard. He displayed unparalleled
professional character, tactical and technical competence, and consistent leadership by example which resulted in
being recognized as a premier military leader. Colonel Walsh utilized his combat experience to develop a training
program and tracking methodology to ensure Soldiers and Airmen were combat ready prior to deployment. In
addition, through a relentless concentrated etTort, he improved the DMOSQ rating of the Montana Army National
Guard from 52d out of 54 to number 18; an incredible accomplishment. Demonstratmg strategic vision, he
implemented a Joint notification system for critical Warning and Operations Orders that streamlined the process
notifying both Army and Air National Guard staff and commands within the Montana National Guard. Colonel
Walsh successfully utilized all available resources to create mission ready forces, personally managing the
execution of a S25 million dollar training budget. His unmatched competence as J-3 Director was recognized by
his peers by being selected as the Regional PORTAC Chair; a rarity for a first-term warrior. A true commander
who leads from the front, he modeled the values of the Army and Air Force through honesty, integrity, and service
to those who serve under, beside, and above him. The singularly distinctive accomplishments of Colonel Walsh
reflect great credit upon himself, the National Guard, and the United States Army and Air Force.

OrVTN UNDER MY HAND

30 October 2009

KENDALLS. SWITZER

Colonel, MTANG

Vice Chief of the Joint Staff
.VF POHM r24, JU.90
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OFFICER EVALUATION REPORT
For use of this form see AR 623-3. the proponent agency is DCS, G-1

FOR OFFICIAL USE ONLY(FOUO) ,
see PRIVACY ACT STATEMENT IN AR 523

a NAME ficsf. MiMIe Initial)

WALSH JOH"N E

PART I - ADMINISTRATIVE DATA

lb SSN c RANK

COL

d DATE OF RANK f>^yYWMODJ

20060516

a BRANCH

IN llA

g 1 UNIT. ORG STATION ZIPCODE OR APO MAJOR COMMAND

JF HQS-MT MTARNG, FORT HARRISON. MT 59636-4789 ARNGUS

g2 STATUS CODE In REASON FOR SUBMISSION

i 02 Annual

I PERIOD COVERED

FROM (YYYYMMDO) THRU (YYYYMMDO)

20080901 20090831

1 RAieO k NONRATED 1 NCi m RATED OFFICER S AKO EMAIL ADDRESS n UlC 0 CMD p PS0
MONTHS CODES ENCL (.gov or mil) CODE CODE

john.waIshl@us.army.mil

j '2 0 8ALAA NG 30

PART II - AUTHENTICATION (Rated officer's signature verifies officer has seen completed OER Parts l-VII and the admin data is correct)
a NAME OF RATER (Last, ftrst Ml)

SCHWEITZER BRIAN D.

D NAME OF INTERMEDIATE RATER (Last First, Ml)

c NAME OF SENIOR RATER (Last First. Ml)

SCHWEITZER BRIAN D.

SENIOR RATER'S ORGANIZATION

Governor, State of Montana

SSN

SSN

SSN

RANK

ES-15
RANK

RANK

ES-15

BRANCH

POSITION

Governor. Montana

POSITION

POSITION

Governor. Montana
SKATER retePMONC NUM0Cft

d This *1 I i«l*'r#d (•port, do fou wish tom4l:« eofOT^ntf?

Vtf. comfn»nii ««4ti«ch«d | |
U I ni» >» a iTTT'iTW «•

• •
PART III - DUTY DESCRIPTION

PRINCIPAL DUTY TITLE Adjutant General, Montana National Guard

SIGNATU

SIGNATURE

ATUR

E MAILADDRESS (.govor

WALSH.J0HN.EDWA1D.1 U1S12j9

D POSITION AOC/BR OlAOO

DATE (YYYYMMDO)

DATE (YYYYMMDO)

DATE (yYYYMMOO)

r0c^7O?O7

DATE (YYYYMMDO)

20090902

c SIGNIFICANT DUTIES AND RESPONSIBILITIES REFER TO PART IVa. DA FORM 67-9-1

The AdjutantGeneral Montana National Guard also serves as the Directorof the Departmentof Military Affairs for the
State of Montana. Responsible for the oversight of all activities of the Army and Air National Guard, Disaster and
Emergency Services Division, Centralized Services, the Youth ChalleNGe Program, the STARBASE program and the
Veterans Affairs Division. Directs and oversees all activities of the MTNG in order to accomplish statutory,
regulatory and NGB Charter functions. Responsible for accomplishing all the service and joint military tasks assigned
by competent authorities. The Adjutant General - Montana delegates action and planningauthority to the Assistant
Adjutant General - Army and Air and the Joint Forces Headquarters - Chief of Staff.

PART IV - PERFORMANCE EVALUATION - PROFESSIONALISM (Rater)

CHARACTER Disposition of the leader comoination of values attributes and skills affecting leader actions

a. ARMY VALUES (Comirmnts mandatory for all 'NO' entrias Us» PART Vb) Yas No

1. HONOR: Aaherenco lo th« Army's publicly declaredcode of values 5. RESPECT: Promotes dignity consideration, fairness. & EO

2. INTEGRITY: Possesses highporsonalmoralstandards:honest mwordand deed 6. SELFLESS-SERVICE: Placas Army priontiesbeforeself

3. COURAGE: Manifestsphysical and rrwal bravery 7. DUTY: Fulfillsprofessional, legal and moral obi gallons

4. LOYALTY: Bears true faith and allegivvce to the U S Constitution, the Army,the unit, and t^e soldier

b. LEADER ATTRIBUTES / SKILLS I ACTIONS: Ftrsi mark "YES' or NO"for e»cn btocK. Second, choose a total of si* that best descnbe the rated officer Select one from
ATTRIBUTES, tvro from SKILLS (Competence), and three from ACTIONS (LEADERSHIP) Place an X" n the appropriate numbered box with optional comments m PART Vb.

Comments are mandatory in Part Vb for all "No" entries.

Yas No

X'1. MENTAL NO PHYSICAL NO 3 EMOTIONAL hob 1 A TTRI8UTES (Select i)

Fundamental Qualities and

character)stica

Possesses desire, will, initiative, and discipline Maintains appropriate level of physical
fitness and military beanng

Displays self-control; calm under pressure

CONCEPTUAL NO Ua. TECHNICAL NOb.2 SKILLS (Competence)

(Select 2)

Skill development is part of self-
development. prerequisite to action

Demonstrates sound judgment, cntical/creative
thinking moral reasoning

Xi2 INTERPERSONAL
Shows skill with people coaching teaching
counseling, motivating and empowenng

Possesses the necessary expertise to
accomplish all tasks and functions

4. TACTICAL Demonstratesproficiency inrequiredprofessionalknowledge, judgment, and wartightmg NO

b.3. ACTIONS (LEADERSHIP) (Select 3) f^ajor activities leaders perform: influencing, operating, and improving

INFLUENCING COMMUNICATING NO 1. 2. DECISION-MAKING Imo X3 MOTIVATING V»|InoI
Method of reaching goals while
operating / improving

Displays good oral, written, and listening sk ils 'or
Individuals / groups

Employs sound ludgment log cal reasoning
and uses resources wisely

Inspires, motivates, and guides others tcwwd
mission accomplishment

OPERATING _4 PLANNING HO J5 EXECUTING NO LJe ASSESSING NO

Short-term mission

accomplishment

Develops detailed executable plant tnal are

feasible, acceptable, and suitable

Shows tactical proficiency meets mission

standards, and takes care of people/resourcas

Uses after-action and evaluation tools to

facilitate consistent improvement

IMPROVING ' 7. DEVELOPING NO l]^l8 BUILDING NO L]9 LEARNING NO

Long-term Improvement in the Army
Its people and organizations

Invests adequate time and effort to develop
individual subordinates as leaders

Spends time and resources improving teams,
groups and units, fosters ethical dimate

Seeks self-improvement and organizational
growth; envisioning, adapting and leading change

C.APFT: PASS DATE: 20081 101 HEIGHT; 72 WEIGHT: 208 YES

d. OFFICER DEVELOPMENT • MANDATORY YES OR NO ENTRY FOR RATERS OF CRTs, LTs, CW2s. AND WOla.

WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1 a AND QUARTERLY FOLLOW-UP COUNSELINGS CONDUCTED?

DA FORM 67-9, MAR 2006 + PREVIOUS EDITIONS ARE OBSOLETE.

OCT 0 6 2009

YES NO

Page 1 of 2
APO PE V6.50ES



NAME WALSH JOHN E ssN PERIODCOVERED 20080901 " 20090831 —

-h PART V - PERFORMANCE AND POTENTIAL EVALUATION (Flater)

a. EVALUATE THE RATED OFFICER'S PERFORMAf

•yi OUTSTANDING PERFORMANCE,
MUST PROMOTE

'JCE DURING THE RATING PERIOD AND HiS/HEf

SATISFACTORY PERFORMANCE,
PROMOTE

R POTENTIAL FOR PROMOTION

UNSATISFACTORY PERFORMANCE,
— DO NOT PROMOTE

OTHER
(Explain)

b. COMMENTON SPECIFICASPECTS OF THE PERFORMANCE. REFER TO PART III. DA FORM 67-9 ANDPART IVa. b, ANDPARTVb. DA FORM 67-9-1.

BG Walsh is a take charge leaderwho leads from the front to make things happen. I selected BG Walsh as the
Adjutant General for the State of Montana form an extremely talented pool of Montana National Guard Officers, he is
truly the best Montana has to offer! BG Walsh is an exceptional officer who raised the performance of the Montana
National Guard to new heights through his selfless dedication. He has done an outstandingjob obtaining resources to
ensure the men and women who serve in the Montana National Guard are properly trained and equipped to support
State and federal missions. He has done a terrific job preparing 300 plus Soldiers and Airmen for deployment in
support of Operation Iraqi Freedom and Operation Enduring Freedom. He has been confronted with and solved
numerous tough department personnel and financial issues. He has flawlessly managed the departments budget; with
an execution rate of 99.8%. The Montana National Guard attained an end strength increase of 15% within the first
year. Montana's Joint Force Headquarters is recognized for providing superb Soldier care and world class training.
He continues to improve upon Montana's nationally acclaimed Yellow Ribbon Program. BG Walsh is a true
ambassador for Montana!

c. COMMENT ON POTENTIAL FOR PROMOTION.

BG Walsh excelsdue to his positive attitude and enthusiasm for the success of his team. He is a team playerand is
always willing to contribute to the success of the team. BG Walsh has the potential to succeed at the senior levels of
our military and should be promoted to MG as soon as time in grade requirements for BG are met.

d. IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUETO THE ARMYTHAT THIS OFFICER POSSESSES. FOR ARMYCOMPETH^IVE

CATEGORY CPTALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

United States Army War College graduate.
Joint Education Qualified (AJPME and Joint Task Force Commander Qualified).
Operations Career Field Qualified. Infantry Battalion Command - OIFIII.

PART VI - INTERMEDIATE RATER

PART VII -SENIOR RATER

a. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TOTHE NEXT HIGHER GRADE l currentty senior rale 1 officerfs) .ntniigrade

FULLY I—I I—I Acompleted OAForm67-9-1 was received with this report andI I DO NOT PROMOTE | | OTHER fE.'P'ain 6e/ow; considered in my evaluation and review ,X BEST QUALIFIED Q QUALIFIED

0 POTENTIAL COMPARED WITH OFFICERS

SENIOR RATED IN SAME GRADE (OVERPRINTED
BY OA)

HQDA COMPARISON OF THE SENIOR

RATER'S PROFILE AND BOX CHECK AT

THE TIME THIS REPORT PROCESSED

ABOVE CENTER OF MASS

RO^^^^SH JOHN E

SR: ES15 SCHWEITZER BRIAN D

DATE: 2009 10 06

TOTAL RATINGS: 1

RATINGS THIS OFFICER: 1

DA FORM 67-9, MAR 2006

c COMMENT ON PERFORMANCEyPOTENTIAL

BG Walsh is an exceptional leader and has done an outstanding job during his first
year as the Adjutant General for the State of Montana. He is an outstanding officer
who through his selfless dedication has raised the performance of the Montana
National Guard and Department of Military Affairs to new heights in his first year in
the position. He is a consensus builder and has done an exceptional job fostering trust
and teamwork with all the directorates and commands in the Montana National Guard

and Department of Military Affairs. BG Walsh has been recognized by his peers and
subordinates alike for his professional character, tactical and technical competence,
outstanding performance, and consistent leadership. BG Walsh always exhibits the
Army Values of honesty, integrity, loyalty and selfless service. He willingly accepts
the most difficult challenges and accomplishes them in a professional manner.
d LIST THREE FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER IS BEST SUITED.

FOR ARMY COMPETITIVE CATEGORY CPT. ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

Deputy Director, Army National Guard - NGB. Director, Joint Staff - NGB. Director
of Operations, J-3 - NORTHCOM. Commander JTF - North - NORTHCOM

Page 2 of 2
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04439234

+ OFFICER EVALUATION REPORT
For use of this form see AR 623-3. the proponent agency is DCS. G-1

FOR official use only (FOUO) .
see PRIVACYACT STATeMENT IN AR 633 3 "•

PART ! - ADMINISTRATIVE DATA

a NArvIE (Last First Middle Initial)

WALSH JOHN E

b SSN : RANK d DATE OF RANK (YVYYUMDO)

20060516

e BRANCH

IN llA
UNIT. ORG STATION ZIP CODE OR APO MAJOR COMMAND

JF HQS-MT MTARNG, FORT HARRISON, MT 59636-4789 ARNGUS
g2 STATUS CODE n REASON FOR SUBMISSION

02 Annual
1 PERIOD COVERED I RAtEli

MONTHS
k NONRATED

CODES
1 NO tF

ENCL
m RATED OFFICER'S AKO EMAIL ADDRESS n UlC 0 CMD p psa

FROM (YYYYMMDD) THRU (YYYYMMDD) (gov or mi!)

john.walsh l(@us.army.mil
CODE CODE

20080901 20090831 12 0 8ALAA NG 30

PART II - AUTHENTICATION (Rated officer's signature verifies officer t)as seen completed OER Parts l-VII and the admin data is correct)

a NAME OF RATER (Last. Pint. Ml)

b NAME OF INTERMEDIATE RATER (Last. First. Ml)

C NAME OF SENIOR RATER fLasr F\nt. Ml)

SCHWEITZER BRIAN D.

SENIOR RATER S ORGANIZATION

Governor, State of Montana

SSN

SSN

SSN

RANK

ES-15
RANK

RANK

ES-15

BRANCH

POSITION

Governor, Montana

POSITION

POSITION

Governor, Montana
SENIOR a ATE« TELEPHONE MUMBCR

• G
roort do fOttMSheo rrui*

Y*t. corrtrrir^ii «« 4ti«eN«4 •

SIGNATU

SIGNATURE

E-MAIL ADDRESS (.gov ot

..5IGWMURE0F RATaO OFFICER

WALSH.JOHN.EDWAlD.l

DATE (YYYYMUOO)

DATE (YYYYUtAOO)

DATE (YYYYMMDD)

II
DATE (YYYYMMDD)

20090902

PART III - DUTY DESCRIPTION

a PRINCIPAL DUTY TITLE Adjutant General, Montana National Guard b POSITION AOC/BR OlAOO

c SIGNIFICANT DUTIES AND RESPONSIBILITIES REFER TO PART IVa. DA FORM 67-9-1

The Adjutant General Montana National Guard also serves as the Director of the Department of Military Affairs for the
State of Montana. Responsible for the oversight of all activities of the Army and Air National Guard, Disaster and
Emergency Services Division. Centralized Services, the Youth ChalleNGe Program, the STARBASE program and the
Veterans Affairs Division. Directs and oversees all activities of the MTNG in order to accomplish statutory,
regulatory and NGB Charter functions. Responsible for accomplishing all the service and joint military tasks assigned
by competent authorities. The Adjutant General - Montana delegates action and planning authority to the Assistant
Adjutant General - Army and Air and the Joint Forces Headquarters - Chief of Staff.

PART IV - PERFORMANCE EVALUATION • PROFESSIONALISM (Rater)

CHARACTER Disposition of the leader comoination of values, anributes and skills affeomg leader acttons

a. ARMY VALUES (Comments mandatory for all "NO"entnes Us» PART Vt>) Yas No Yaa No

1. HONOR: Adherence to the Army's publicly declaredcode of values 5. RESPECT: Promotes dignity, consideration, fairness. & EO

2. INTEGRITY: Possesses highpersonal moralstandards. Monest mwordand deed 8. SELFLESS-SERVICE: Places Army priontiesbeforeself

3. COURAGE: Manifestsphysical and moral bravery 7. DUTY: Fulfills professional, legal, and moral obligations

4. LOYALTY: Bears true faith and allegiance to the U S Constitution, the Army, the unit, and the soldier

b. LEADER ATTRIBUTES I SKILLS I ACTIONS: First mark YES' or NO for each block Second, choose a total of six that best describe the rated officer Select one from
ATTRIBUTES, two from SKILLS (Competence), and three from ACTIONS (LEADERSHIP) Place an "X" in ihe appropriate numbered box with optional comments m PART Vb

Comments are mandatory in Part Vb for all "No" entries.

b1 ATTRIBUTES (Selecd)

Fundamental qualities and

cha'acienst cs

iXi mental NO

Possesses desire, will, initiative, and discipline

CONCEPTUAL

Demonsfates sound judgment, critical/creative
thinking moral reasoning

y)^ no

PHYSICAL ^ NO
Ua ntains appropriate level of physical
fitness and military beanng

Xi2 INTERPERSONAL Y* NO
Shows skill with people coaching teaching,
cov^nseling. motivating and empowenng

,3 EMOTIONAL

D splays self-control; calm under pressure

LJ3 TECHNICAL Y)t NO

Possesses the necessary expertise to
accomplish all tasks and functions

b.2 SKILLS (Competence)

(Select 2)

Skill development is part of self-
development prerequisite to aclion , 4. TACTICAL Demonstratesprofiaency inrequiredprofessional knowledge, judgment, and warfight ng ^ NO

b.3. ACTIONS (LEADERSHIP) (Select 3) Major activities leaders perform: influencing, operating, and improving

Xl COMMUNICATINGINFLUENCING

Method of reaching goals while
op«ratir>g / improving

OPERATING

Short-term mission

accomplishment

IMPROVING

Long-lerm improvement in the Army
Its people and organizations

NO

D splays good oral, wr.tten, and listening sk. Is for
rdividuals / groups

.4 PLANNING

Develops detailed executable plans t>iat are
feasible, acceptable, and suitable

7 DEVELOPING

NO

NO

Invests adequate time and effort to devekjp
individual subordinates as leaders

2. DECISION-MAKING

Employs sound judgment log cal reesonmg
and uses resourcss wisely

5 EXECUTING

NO

NO

Shows tactical profiaency meets mission

standards, and takes care of people/resources

BUILDING NO

Spends time and resources improving teams,
groups and units fosters ethical climate

3 MOTIVATING

Inspires, motivates, and guKles others toward
mission accomplishment

<6 ASSESSING

^ NO

^ NO
Uses after-action and evaluation tools to

facilitate consistent improvement

LJg LEARNING NO

Seeks self-improvement and organizational
growth; envisioning, adapting and leading change

c.APFT: PASS DATE: 2008 1101 HEIGHT 72 WEIGHT: 208 YES

d. OFFICER DEVELOPMENT MANDATORY YES OR NO ENTRY FOR fiATERS OF CPTs. LTs, CW23, AND WOls.

WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1 a AND QUARTERLY FOLLOW-UP COUNSELINGS CONDUCTED?

DA FORM 67-9, MAR 2006 + PREVIOUS EDITIONS ARE OBSOLETE

OCT 0 6 2009

YES

Page 1 of 2
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NAME WALSH JOHN E SSN 4i^H||H||||p PERIOD COVERED 20080901 " 20090831 —

+ PARTV - PERFORMANCE AND POTENTIAL EVALUATION (Rater)
a. EVALUATE THE RATED OFFICER'S PERFORMAf

OUTSTANDING PERFORMANCE,
MUST PROMOTE

>JCE: DURING THE RATING PERIOD AND HIS/HEI

SATISFACTORY PERFORMANCE.
PROMOTE

=( PC3TENTIAL FOR PROMOTION

UNSATISFACTORY PERFORMANCE,
DO NOT PROMOTE —

OTHER
(Explain)

b COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE. REFER TO PART III DA FORM 57-9 AND PART IVa. b, AND PART Vb, OA FORM 67-9-1.

BG Walsh is a take charge leader who leads from the front to make things happen. I selected BG Walsh as the
Adjutant General for the State of Montana form an extremely talented pool of Montana National Guard Officers, he is
truly the best Montana has to offer! BG Walsh is an exceptional officer who raised the performance of the Montana
National Guard to new heights through his selfless dedication. He has done an outstanding job obtaining resources to
ensure the men and women who serve in the Montana National Guard are properly trained and equipped to support
State and federal missions. He has done a terrific job preparing 300 plus Soldiers and Airmen for deployment in
support of Operation Iraqi Freedom and Operation Enduring Freedom. He has been confronted with and solved
numerous tough department personnel and financial issues. He has flawlessly managed the departments budget; with
an execution rate of 99.8%. The Montana National Guard attained an end strength increase of 15% within the first
year. Montana's Joint Force Headquarters is recognized for providing superb Soldier care and world class training.
He continues to improve upon Montana's nationally acclaimed Yellow Ribbon Program. BG Walsh is a true
ambassador for Montana!

C. COMMENT ON POTENTIAL FOR PROMOTION.

BG Walsh excels due to his positive attitude and enthusiasm for the success of his team. He is a team player and is
always willing to contribute to the success of the team. BG Walsh has the potential to succeed at the senior levels of
our military and should be promoted to MG as soon as time in grade requirements for BG are met.

d. IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPETITIVE

CATEGORY CPT ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

United States Army War College graduate.
Joint Education Qualified (AJPME and Joint Task Force Commander Qualified).
Operations Career Field Qualified. Infantry Battalion Command - OIFIII.

PART VI - INTERMEDIATE RATER

PART VII -SENIOR RATER

a. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE

^ BEST QUALIFIED QH
Icurrentty senior rate I ofric«r(s) in tnis grade

• 1—I Acompleted DA Form 67-9-1 was received with mi* report arvj
DO NOT PROMOTE | | OTHER (explain beiow) considered inrny evaluation andreview ;FULLY

QUALIFIED MO tt ej'Xi-n
t> POTENTIAL COMPARED WITH OFFICERS

SENIOR RATED IN SAME GRADE (OVERPRINTED

BY DA)

HQDA COMPARISON OF THE SENIOR

RATER'S PROFILE AND BOX CHECK AT

THE TIME THIS REPORT PROCESSED

ABOVE CENTER OF MASS

JOHN E

SR: ES15 SCHWEITZER BRIAN D

DATE: 2009 10 06

TOTAL RATINGS; 1

RATINGS THIS OFFICER: 1

DA FORM 67-9, MAR 2006

c COMMENT ON PERFORMANCE/POTENTIAL

BG Walsh is an exceptional leader and has done an outstanding job during his first
year as the Adjutant General for the State of Montana. He is an outstandingofficer
who through his selfless dedication has raised the performance of the Montana
National Guard and Department of Military Affairs to new heights in his first year in
the position. He is a consensus builder and has done an exceptional job fostering trust
and teamwork with all the directorates and commands in the Montana National Guard

and Department of Military Affairs. BG Walsh has been recognized by his peers and
subordinates alike for his professional character, tactical and technical competence,
outstanding performance, and consistent leadership. BG Walsh always exhibits the
Army Values of honesty, integrity, loyalty and selfless service. He willingly accepts
the most difficult challenges and accomplishes them in a professional manner.
a. LIST THREE FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER IS BEST SUITED.

FOR ARMY COMPETITIVE CATEGORY CPT ALSO INDICATE A POTENTIAI. CAREER FIELD FOR FUTURE SERVICE.

Deputy Director, Army National Guard - NGB. Director, Joint Staff - NGB. Director
of Operations, J-3 - NORTHCOM. Commander JTF - North - NORTHCOM

+ Page 2 of 2
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R6fn.rT0

Ar^^^^noN of:

OEPARTIVIENT OF THE ARP^Y
OFFICE OF THE VtCe CHIEF OF SWF

201 ARMY PENTAGON
WASHINGTON DC 203t0-0200

NOV fl 2 2010

MEMORANDUM FOR Colonel John E. Walsh, The Adjutant General, Montana National
Guard, P.O. Box 4789, Fort Harrison, Montana 59636-4789

SUBJECT: Memorandum of Reprimand - Filing Determination

1. On 1 October2010,1 issued you a memorandum of reprimand (MOR) and notified you of my
intent to iile it in your Official MilitaryPersonnel File (OMPF). I also informed you that I
would consider any matters you submitted within 14 daysof receipt of the MOR beforemaking
my final Sling decision.

2. .Aiter carefully considering thematters yousubmitted formy consideration, to inchide your
response to the MOR,dated 21 Ocotber2010, as well as the nature of yourmisconduct, I direct
that the MOR be filed in your OMPF.

3. I remind youthat reprisal against a member of yourcommand for making a protected
communication to the Department of theArray Inspector General is prohibited under 10 U.S.C. §
1034and Departmentof Defense Directive 7050.06, Military Whistlebiower Protection (23 July
2007).

4. The following docimients will be filed in your OMPF:

a. Thememorandmn of reprimand, dated 1 October 2010, and

b. Your rebuttal memorandum, dated 21 October 2010; and

c. Tliis memorandum directing filing in your OMPF.

PETER W. CHIARELIJ
General, United States Army
Vice Chief of Staff



DEPARTMENT OF THE ARMY
OFFICE OF THE VICE CHIEF OF STAFF

2QT ARMY PHNTAGON

WASHINGTON DC 20310^200

ocratajtt

MEMORANDUM FOR Colonel (COL) John R. Walsh, The Adjutant General (TAG), Montana National Guard
(MTT^G), 1900 Williams Street, Helena, Montana 59602-9261

SUBJECT: Memorandum of Reprimand

1. J hereby reprimand you for improperly endorsing anon-Federal entity (NFB), improperly using goverament
resources in support of a NFE, ajid Improperly using your government position for private gain. Your conduct
violated tlie Joint Ethics Regulation and the Standards of Ethical Conduct for Employees of the Executive Branch,
as set fortli inpart2635 ofTitle 5, Code of Federal Regulations.

2. On 25 August 2010,1 approved Department of the Army Inspector General (DAIG) Report of Investigation
(ROI) No, 10-025, DAIG ROI No, 10-^25 substantiated thatyou improperly endorsed the National Guard
Association of the United States (NGAUS) and the Enlisted NGAUS, NFEs, when you personally instructed
senior leaders to make membership in the NGAUS/ENGAUS a top priority and linked membership to MTNG
readiness; when you sentc-maiis signed with your official tide and position soliciting MTNG oiTiccfs and warrant
officers tojoin the NGAUS; and when you allowed your endorsement of the NGAUS withyour official title and
position tobeposted to the MIT^G Association Facebook webpage, DAIG ROI No. 10-025 further substantiated
that you improperly usedgovernment resources, to includc yourfederal government computer, in support of the
NOAUS. Finally, DAIG ROI No. 10-025 substantiated that you improperly usedyour position as TAG, MTNG
to solicit officers and warrant officers to become members of NGAUS in order to fiiither your election as the
NGAUS Vice-Chairman, Army,

3. As a senior leader, you are expected to understand and comply with all legal and regulatory requirements
regardingyour involvement with NFEs. Furthermore, you must ensure thatyourcthical conduct is above
reproach. You must remain impartial inyourdealings with NFEs, nomatter how important andworthwhile you
may believe theorganization to be. Your actions were unacceptable, inconsistent withthe conduct expected of
senior leaders, andviolative of ourArmy's values. Your conduct is supposed to setthe standard foryourSoldiers
and instead you demonstrated a failure injudgment. Your failure to adhere to theArmyValuescauses meto
questionyourability to lead, I expect yourftiture conduct toconform to the high standards wcexpect of all
senior leaden.

4. This reprimand isanadininistrative action and isnot punishment under tfao Uniform Code ofMilitary Jujjdce.
I intend tofile this reprimscd permanently inyour official military personnel file. I will, however, consider any
matters you submit before I make ray final filing decision. Within 14 days ofreceipt ofthis memorandum, submit
any matters you deem appropriate tome through the Office ofThe Judge Advocate General, Administrative Law
Division (ATTN; MAJ Hanes), 2200 Army Pentagon, Washmgton DC 20310-2200. Submissions may also be
fa.\ed to(571) 256-2941, You may request acopy ofDAIG ROI No. 10-025 in writing fi:t)m the following
address: The U.S. Army Inspector General Agency (ATTN: SAIG-ZJCR), 2511 Jefferson Davis Highway, Suite
12600, Arlington, VA 22202-3912. , s

iMjuu/dii,
PETER W.CHIARELLI

General, United States Army
Vice Chiefof Staff



September 7, 2010

General I'etcr W.Chiorelli
201 Ajiny Pentagon
Washington, DC 203J0-020)

DearGenera) Chiarelli,

I nm writing to respectfully request your leniency as you consider your actions against mo for the
substantinted allegations found by tlie Department ofthe Army Inspector General (Case Number 10-
025).

I used less than sound judgment and I inisintcfpreted NGB-JA guidance in an 6ffbrt toincrease
support within tJie Montana Natlonai Guardfor the Mational Guard Association oftlie United States?
(NQAUS). I have learned a great deal from my mistake and Jassure you that I will not make the
same mistakes again. I truly understand that lapses in judgment in my dccision-making can erode the
confidence.placcd inme by the United Slates Army ourSoldiers, Airmen and tlic public. You have
my commitment I will.not repeat tliis mistake.

Based on the lessons learned ftx>m this event 1 liavo diroctcd oil senior leadois in ilic Montana
NationoJ Guard to piarticipate in quarterly Scjiior Leader Joint Ethics training. Ourforst training
eventwill beconducted on 11 September 2010 and will boconducted quarterly thereaflcr. This
training will becondyc^ by theofficd oftheJudge Advocate General who alsp serves astheEtiiics
Advisor for theMontana National Guard. I now have a much deeper appreciation forhow anevent
like this can havea detrimental impact on the United States Army andtheSoldiers andAirmen of
the Montana National Guard. [ amconfident thatthisexperioneo will moke mea betterolTicer and
leaderfiiom this point forward.

I haveincluded a letter from Governor Brywi Schweitzer (cad)onmy behalfexpressing his
continued support for me to serve as tiie Adjutant General for tJie state of^tontana- Ialso
respectfully request that you take into account my 30years oftjervico and previously unblemished
record and not cliaracterize my service potential by tiiis one isolated Uicident. Thank you fortaking
timo to consider myrequest

Sinoer&ly,

End . Mm 1^. Walsh
As /30 (MT) Montana-Natiohal.Guard

the Adjutant Gencml
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DEPARTMENTS OF THE ARMY AND AIR FORCE

JOINT FORCE HEAOqUARTERS • MONTANA
P.O. Sax ^738 (1000 Wliliama St/eat]
Fort Harrison. Wonfanii 50630^709

21 October 2010

MEMORANDUM THRU Dftpoilmont of (hg Army. Offlco o( tlie Judge Advocato Genonal. AdrTilnlalradve
Law Division <ATrN: f/AJ Hanea), 2200 Army Pentagon. WashlngLon DC '̂ 0310-2200

fOf\ Goiiorfll Peter W. Chlartlli, Vica Chief of Staff, Unitoa Stutes Army 201 Army Pertagon,
Washington DC 20310-0200

SUDJECT; Momorandum of RdpritJianU; CO!., WaJsh. John, E.: 8SN: 516-00-60.11 fCa.w Number 10-
025).

1
!

I 1 Iam responding toyour Latter ofRHprimand (LOR) datod 1Octobef 2010.1 jeapectfoily request that
I you roconsidor your Intent to fife fl I.OR in r^^y Official Military Personnel File (OMPF). Sir. you arevery
j awaie that a LOR filed fn my OMPF will mure than likely tiive a punltivs ond dotrimontal effect on my
• mHttary career and I reepflctfully roquest thatyou tal<e Itils Into conaideralion as youmake your final
i Uoclslon. I understand my offorta to increase support within the Montana National Ouord for t/ic Matlonal
i Guiird Association ofthe United Statos (NGAUS) areunacceptable, i now realize It l8 Inappropriate, as
; tha Adjutant Geiierel for the Stalaof Montana, to use my position toencouraga officyre and wamant
; officers to becomemembera ofa Non-Federal entity such as NGAtJS for any roaoon. I accept full

reaponuibliliy formy actions nnriI aaeure you that I will not repeat this miatoke fn tlie future.

2. Itruly regret my actions and Iundoratand ttid ertflct they could hav6 ongoodorderand military
dlaclpllno wlthtn our oroaniration. PIgaflQ be 6«8urad that myactiona wsre inno way Intended (or
personal gain, norwna if my intentto neQatlvoly Impact tiie mer» and woman who oer;^ our great nation. 1
consider myself a true professional wholooma from my mlnUkeB; Iam abaotutaly confident this
experience will mako mo a bolter officer and leader.

3. As youconnido'r yourfinal doclslon, I urge you toconsider my 31 yoansi ofunblamlstied aervica to my
stnta nnd nntion. My servico, as you can we from a roviowof my OMPF, ijegan as a Prlvate.E-1. It then
progresood tlwugh tho officer ranKs With wtiat I feof are threevery noteworthy and signrficant
aasignmento for which Iam truly gralaful. Firei waaan opportunity toserve my country during a
neventeon month doptoymsnt In support ofOpemtion Nql Freedom ill as the Oatlolion Commander of
the 1-163 Infantry, Second was the honor ofbaing selected toattend lt\eresidBnt courae at the U.S.
Army War College. And third was my appointment by ttie governor of Montana to the position ofAdjutant
Genoraf. Jre^poctfully request that you show compoaslon toward me for this Inappnjpjiato incident
PIcaso do not characterize my past andfuturo service as a leader In the United Sfat»8 Army and
Montana NationalGuard by thi» lack of judgmenl

4. Tho enclosed letters ofsupport from Governor Brian SchweKzer and Mr. Bill Beaman, tho Clvlfian AJde
to thft Secretary oftho Army for Montana, attest tomy professtonQlrsm. experience, Inte^, moral
character and leadership ability. Iask thai you consider their input as you make your final deoision. Aa the
Mjutant General for Montana Iam looking foiward tofinding solutionB tosolve the nnflny challengae
<?h6ed ofuaas wa work to suotahi, prepare, reaot and IrBnsform today's aB volunteer force. Thank you.for
taking the timeto rovfev/ my response.

End Mr] £. Walsh
as ytOL, lf*J; iviontana National Guard

The Adjutant General (TAG)

'Ftf !0 Win nmruifh Qiutlilif S^ruicc'



Chipman, Dana K LTG MiL USAQTJAG

From; Chlarelli, PoterW GEN MIL USA VCSA
•Sent: Wednesday, Seplembar 08, 2010 6:26 PM
To; Chipman, Dana KLTG MIL USA OTJAG
Subject: FW: Roquesl for leniencyDAIG Case 10-025 (UNCUSSIFIED)
Signed By: pet0r.chlflrelli@11s.anny.mil

Classification: UNCLASSIFIED
Caveats: FOUO

Would you ensure this comes with the, cose when we discuss.

Vr,
Peto

Original Message
From: Cai^penter, Raymond WMG MIL NG N6B ARNG
Sent: V/ednesday, September 08, 2010 4:57 PM
To: Chlarelli, Peter W.GEN.MIL USA VCSA
Subject: Request for Leniency DAIG Case #19-025 (UNCLASSIFIED)

Classification: UNCLASSIFIED
Caveats: FOUO

Sir--

Ori behalf of DG(MT) Dohn Walsh, I would ask you to support his letter
requesting leniency for the substantiated DAIG. complaints against him (Case
Number 10-025). 3ohn is an exceptional Officer and one of a number of
promising new Adjutant Generals. I believe he acted on misinformation using
less than sound judgment. He has stated that he understands his actions
were inapprop<4ate and will not let this type of thing happen again^

As you know, this is only the second request of this type I have made so I
would not ask if 1 did not think it was Important.

Againj thanks for your consideration.

v/r

Classification: UNCLASSIFIED
Caveats: FOUO . "

Classification: UNCLASSIFIED
Caveats: FOUO



CIVILIAN AIDE
to THc

SECnETAftV OF THe ARMY

0<itobei-14.201C

Genaral PelerVV. Chi^felli
2Q1 ArmyPeotagon
VVashingtun, 0020310-0201

Dear General Chjaf^lh

Iam writing to, you In support of The Adjutant Genereil for thi& flr^at state of Wlontan^i, {iiigacJIor
G&nurajJohn B. Walsh.

Ihav6 known :ipiG VVafs^ mariy years. As the Civilian Al^ to the Sscretary o< the Army; the
NpporaW© John McHugh, | have thfs viat jha0 thc^ bfrnaBtl^
hundreds ofsokiiers fro^ the.N^ional G.iiarf'iM to fn
addilion. IHa\^ n^it^ian iead^;fr all walks ^ life tKdVre^ct
highty of his skllfs, Mti.retired Afjny offlqeir andlbuwjn^ (egder^^ .( .foal ihal.lhave
cteyatop^ a s4?hse aGnlprqfificars? SHid feisln^a jeadeft
and BG Waish deirtaliily-poRsesses t^^^

Ihave watchod.QG Waf^.mature a»a deployrnictr^,^ a c^l>ai
leactar {nari Infantiy batteliofi^duinng ihiatdapioyj^^
fedoptoy^frnl tbc^ m'tns Qfth© TAG
Guard soWfers to return,to s^fyiJ in flap's way arid A^ Ms fodership
Ihe Montana Nafit^afG{jard h®5.deii/elop^ pirt^ri^s for deaflhg
sulcW.^ ppevantidn^ U^ttho're^ of Ih^ Army,ha8';r^
and l^ypnd YeJlo^ BJbtwh ttii^ were de under his le^ad^hip are
^&:na^lona!.fe\^l.'•

B.d;Walsh is.a spl^Tref's soldier vVhose primary, fooca /spreparing tt^asoWiec for combeti. taking
cereofthajt spldwr and, at{iie.,$aii(te.U(tier .cf (bet spUjier's farrjlly^p^
following depipy^^^^ Aminordriwinfi^ ahoiiW
from sefvi^;'jnhfcjTl9h^t^r^l

Oanet^li^d'tiifeh

thank.y<?.u for yourconsldcrati^^

Sinqefeiy,

William JBeamsin,,.
CWiilanAfdsfe iifw:Se^ Anny*Montana
PO Box 1135 HefQna. M-59^4-^1136
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Gcimnil Pcicr W. Chi«rc(li
-^01 Army Pcmagon
Wiishin«ic>n. DC 20310-0201

Dear General

Okhmch: of THK GoVliRNOR
Statk of Montana

J'JtlN DoilLlttQltK

Lr. CrOViRNOT?

1am writing toexpress niy conlinucd siippoii for Brigadier General, John E. Wftlsli as (lie A^pitaiU
fur<he siaic ofMcnlnnrt. I AppoiciKid RC WnUli as0»c Adjuiani Clcnem) on i Scpttinbcr 2{)(IH

find his (wrforntancc hiu; hccn truly exceptional. I have the ulinust coiiildenco in hw Mbilitiei,- Nnd {pfan
for liim 10 c:ontinutj sen-ijig us the Adjutant Oun«;r«( for Ihc runnHiirmg2 years offny term fts Governor,

The Adjtilnni General isa vitfti UK:nil)cr ofmy cflblnct c.s()ccially during tifis-period ofextended conflict
where wcaintutuc tn dopfoy Montuna'fi finest to support operations in Iraq und Afghunislun. In iiddition
to ensuring thntour Soldiers and Airmen ure prepurad io support sttuc and ledcral mlasionji. (heAc^utflnt
Gcnemi is rcsponsrblo for IhC oversight of nil activities of tlic Dcpartntcnt of Military Affairs which
include; the Army and AirNational Ouurd, Diauster und Hmergency Servicta, Centi«H/x'd Services.
Vctei-ani' AlTaim, the Montana Youth Challenge Academy and Montwiii'J Slar^BftSC program.

BC; Walsh is a takechai^c leader wlio leads from thw frunt to muke tliinjjs happen. I iwleutcd BG Waish
Hi <he Adjuhint General for llic Stiilc of Monrrina from anoctrcncJy tnlcnlcd pool of Montana Notional
Ciuard Officers, he is trulytho lio.nt Montajin hasto offer. Ke Is anexceptional ofncorr he ha.s elevated the
porfonnunce of tho Montana NullonnI Guard to new hei|<J)t8 UtrougJi hiii aeinttts dcdicalion and servicc.
Hehas done ft (rctncndous jobovertic past twoj'oar.'i preparing over lOflO Montana National Guai-d
Soldiers and Airmen todeploy i() support of0|)CTutioii Iraqi Freedom, Operation Knduring h'rcedom, and
now Opormlon New Dawn. He eonlinues to focua onSoldier ond family iendiue»s byeontiiitiaily
improving upon Moniana's natiofiaily flcclftimed ''Beyond ilic Yellow RiblHMi Pr?.)&ra(it" whieh Ims
bccotnc the "C.lold Statidard" for Um: nation.

I3(i Walsh exccl.s duetohispositive nttiiudc ujmI enthusiasm for the sucecssj of tht? team. He ia nInto team
player and Is aKvays wiilitig to eontributc to the stiwjss oftny icam. It istny opinion BG Walih has the
poictltwlto suceecd at the senior levels ofourNatinnal Guard and.should be tiidcnUly rocogni/cd a$ a
Brigadier (ieneral immediately and promoted toMajor General as soon astime in grade roquirementu for
BG aremet. 1huve (lie highest rvvpeel for BG Wabh and Ihonor his service and SMcrifiee to the sIhIb and
jinticn.

^RRIAN SCtlWH.n ZHI^
Oovemor

Statr Cap'toi. » P.O. Box'200901 » Hei.bwa. Montana 596!i<l-OftOl
♦ Fax: t06-144-552?) ' WeDsiti:: wwv/.mt.oqv
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UG Woish ii a take chjrgo teader vvho Icids from ihc Aynl to make thingi happen. Felected BG WaUh o* the
Adjariinl Clc^ersl forUi«» Su(oofMorttant fotm »n cxiicmoly ralenud pool of Monwn* Nilionsl Guard Oflloerj. heii
t'uiy thebctt Monwm hasto offcrt 30 Wnlih ii 6n ftxcepiionel ofllcer who ralsod tl^ iwrformancs of th«Mbnuni
Mai;wal Ouflrd tonew hclfthJs ihruogh hiudflcis dodlgntion. He.hM.dOM in ouijundingjob obuinlnjrcsQorc«lo
cii«urc themoft wk( wonicn who save in ihc Montano Notlonji) Ouard weproperly irtined and equippwl to jupport
Staid gnd fc<Jordl misslomr. He hsi done s(errjflc job preparing 3(H) plos ^(dicm and Airmoa for deployment in
iuppuii ofOpcialian lrn<^\ Frtednni and OpcfRtion IZndurlng Freedom. He hi* bMn confronted with inti «olvod
niinu;ro(n wiighdoponmcnt p«f«o»uwI «rtd financial He hai flawleuly muiiged the dfrpartmonia budget; with
Oft CK«ctit{on rat9 of^>9.8%, The Mon^na National Ounnd ittalned anend strerglh incrcaw of 15^* within the firtt
y«Qr. Montano'i Joint Foivc Hcedquarttri fi recognfred for providing superb Soldier care and world clasiiraining.
Ho continue* to improve upon Montwa'j nationally acelftimwi YolloW Ribbon Pfogrmn. BG Walih r» *true
Amh<i»Mdor TorMontana'.

c cCf^'WHroNWTiMitM.fo^pnoMonoN

HO Woljfi cxcels dU6 tohil posilivc itlitude and enthuslnsm for the succes* ofhi* team. He l» «to«m playw and if
always wlUlnj to contribuio to Ihe tticc«ni of the te«m. 130Walih bal Ihepdcntlil to luccoftd at the icnior Icveliof
Our mllltHry arid ihoafd b« promoted to MG oj soon M timQ ingrade re<juiremcnt» for BOare met.
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OG Walsh \s an cxcoplional oJlflcer who cominuea fo raise llic performance ofthe Montona National Guard to new
hc5gh(3 througii his selfless dt-dication Qiul commilmcnt. In this cnliual a^siR/iinent. his leadership, exemplary fhrcsiglit
ftnti tireless efforts resulted in significant coniributiona and to the cffcciivcnesj and succws ofthe Moniann National
Otwd. Dui ing rhts period, IIG Wfllah posicively affected ihe dcploymcr^i copabiiitiej and combat tcndincss ofthe
Mouirtna Aimy ond Air Naiionnl Guard by cunsistcndy liemsnding thut cvcr>" inKfTcffonremain focus&d on ensuring
tiiissiori-rcady forccs. providing getiuiiio corc offamily nicjubers und reintegrating Soldiors and Airmen to their
comnuinitles nl^cr dcploymciu. He haa done a teirifjc jobpreparing over 1000 Soldiers and Airmen for deploynionr in
support ofOperation (raqi Freedom. Operation Enduring Freedom and now Operation New Dawn. His (sygrcsslve
Support of Keemiling and Retention efforts directly contributed to ihe overall end Jlrenglh ofmore ihnii 100 percent in
both the Montnnn Army and Air National Guard. BQ Walsh's cmptiasis On readiness has proven essential In preparing
to respond to stateemcrgerrcies by ensuring Soldiers and Airmen aro readily ftvailable and well trained toassist wirh
anyJitate ftincrgency. HO Walsh isa takecharge leader wlio leads fi«m tJte front to make things happen.
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BG Wslsh excels duo tohispositive attitude and enthusiasm for Jticcess of the team. I strongly bellcvo BO Welsh has
the potential to succeed at the mo3t senior levels of ourinlltfflr>' and should beFedcfully Rocognfzed as a Brigadier
Genenil imnriediately and promoted toMajor General as soon astime In grade rtqulrtmcnts for BG are met.

i lOrWTrr V/JVYI/Ntooe PnOFEe8KlH«t htQtl»ORA«EA«Of tJO'CflTWeOf VAIWETQ mcAMuyTHAT TWO RmOfftPCaHSiaCB FOrtAhMTCOUPnur/t
CATftoo^V CP» Ai ao iNotcAre APOfewHAL GAMpHH pr.io ron I i/m»« oenv»ct

United Stfttw Army Wnr College graduaio.
JointndUCQlion Qualiftetl (AJPMEand Joint Task Force Commander QunliHcd).
Operations Career FieldQualified. Infantry Battalion Command - OlFlll.
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BG Walsh is6n exceptional leader who cominues todo nn outstanding job ns the
Adjutant Ocnoral for Montana. Through his selfless dedrcntion and commitment he
has raised the performance ofthe Montana NationaJ Gtisrd lo new helghti. BG Walsh
is recognised by his peers and subordinates alike for his professional charnctor,
outstanding pcfformnnee, and competent IcadcRhip, RG Wulsh always exhibits the
Army VrIuos ofhonesty, integrity, loyalcy and selllcsi servicc. He always accepts the
most difficult challenges and he accomplishes them in aprofessional majinw. It is my
opinion that DO Walsh has the potential ro succcod at (he senior levels ofour military
and should beFcderaliy Recognized ajs a Brigadier General immediately and
promoted to Major General as sooit as linie in grade requirements for BO arc met. i
have the highest rcspect for BG Walsh and Ihonor hia service and sacrifice.
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• • ^ P'wicjr
*4->0 PSf«t8



ARMY NATIONAL GUARD CURRENT ANNUAL STATEMENT

COL WALSH JOHN EDWARD

JF HQS-MT MTARNG
1956 MT MAJO STREET

FORT HARRISON. MT 59636-4789

8ALAA-001

Date Prepared; 2010/12/09
AYE: 11/01

BASD;

Notice Of Eligibilit}: "YES
Highest Grade Held: 006
Output Reason: ANTsnjAL

This simunar)' is a statement of your points earned towards retirement. You should review all entries and report any
discrepancies to your unit clcrk. Particular attention should be given to any period of ser\'ice with a verification status (VS) of
"B" because points are not credited imtil \ erified.

Begin Date End Date MMSI IDT MEM ACCP AD VS Total Total Creditable

(v-^ymmdd) (y)yymmdd) Misc

Pts

Pts Career

Points

Pts For

Ret Pav

Svc For

Ret Pav

1979/11/02 1980/11/01 81 40 15 100 V 157 157 01/00/00

1980/11/02 1981/11/01 81 48 15 0 23 V 86 83 01/00/00

1981/11/02 1982/11/01 81 49 15 0 15 V 79 75 01/00/00

1982/11/02 1983/07/31 81 30 — 0 29 V — ...

1983/08/01 198.3/11/01 84 0 15 0 93 V 167 167 01/00/00

1983/11/02 1984/11/01 84 0 15 0 366 V 381 366 01/00/00

1984/11/02 1985/11/01 84 0 15 0 365 V 380 365 01/00/00

1985/11/02 1986/11/01 84 0 15 0 365 V 380 365 01/00/00

1986/11/02 1987/08/13 84 0 -- 0 285 V ... ...

1987/08/14 1987/11/01 81 8 15 0 15 V 323 323 01/00/00

1987/11/02 1988/01/25 81 12 — 0 3 V ... ...

1988/01/26 1988/05/16 84 0 " 0 112 V —

1988/05/17 1988/11/01 81 21 15 0 0 V 163 163 01/00/00

1988/11/02 1989/11/01 81 52 15 0 2", V 90 83 01/00/00

1989/11/02 1990/11/01 81 43 15 0 18 V 76 76 01/00/00

1990/11/02 1991/11/01 81 45 15 0 51 V 111 111 01/00/00

1991/11/02 1992/11/01 81 61 15 0 31 V 107 91 01/00/00

1992/11/02 1993/07/05 81 42 — 0 21 V ... ...

1993/07/06 1993/10/01 84 0 - 0 88 V — ...

1993/10/02 1993/11/01 81 0 15 0 T V 168 168 01/00/00

1993/11/02 1994/11/01 81 49 15 0 18 V 82 78 01/00/00

1994/11/02 1995/11/01 81 51 15 0 45 V 111 105 01/00/00

1995/11/02 1996/11/01 81 52 15 0 20 V 87 87 01/00/00

1996/11/02 1997/07/30 81 40 — 0 14 V ... ...

1997/07/31 1997/11/01 84 0 15 0 94 V 163 163 01/00/00

1997/11/02 1997/12/18 84 0 — 0 47 V -. .—

1997/12/19 1998/11/01 81 40 15 0 23 V 125 125 01/00/00

1998/11/02 1999/11/01 81 52 15 0 20 V 87 87 01/00/00

1999/11/02 2000/11/01 81 52 15 0 31 V 98 98 01/00/00

2000/11/02 2001/11/01 81 56 15 0 39 V 1 10 1 10 01/00/00

2001/11/02 2002/11/01 81 54 15 0 38 V 107 107 01/00/00

2002/11/02 2003/11/01 81 63 15 0 45 V 123 123 01/00/00

2003/11/02 2004/06/06 81 19 — 0 118 V ... ...

2004/06/07 2004/11/01 82 0 15 0 148 V 300 300 01/00/00

2004/11/02 2005/11/01 82 0 15 0 365 V 380 365 01/00/00

2005/11/02 2005/12/02 82 0 — 0 31 V ... ...
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ARMY NATIONAL GUARD CURRENT ANNUAL STATEMENT

COL WALSH JOHN EDWARD

JF HQS-MT MTARNG
1956 MT MAJO STREET

FORT HARRISON. MT 59636-4789

SALAA-001

Date Prepared: 2010/12/09
AYE: 11/01

BASD:

Notice Of Eligibility: YES
Highest Grade Held; 006
Output Reason: ANNUAL

Begin Date End Date MMSI IDT MEM ACCP AD VS Total Total Creditable
(y>-;>yinmdd) (yyyyinnidd) Misc Pts Career Pts For Svc For

Pts Points Ret Pa>- Ret Pay

2005/12/03 2006/07/09 B1 29 — 0 16 V — —

2006/07/10 2006/11/01 84 0 15 0 115 V 206 206 01/00/00

2006/11/02 2007/06/27 84 0 — 0 238 V — —

2007/06/28 2007/11/01 81 16 15 0 13 V 282 282 01/00/00

2007/11/02 2008/11/01 81 42 15 0 63 V 120 120 01/00/00

2008/11/02 2009/11/01 81 46 15 0 101 V 162 162 01/00/00

2009/11/02 2010/11/01 81 48 15 0 80 V 143 143 01/00/00

2010/11/02 - 81 8 " 0 8 V
—

...

Grand Totals 3727 5354 5254 31/00/00

MILITARY MEMBERSHIP STATUS IDENTIFIERS

B1 - Amiy National Guard Unit Member
B4 - Anny National Guard Active Duty under Title 32 USC, Stale Controlled
B2 - Amw National Guard Mobilized Sen ice

NON-CREDITABLE PERIODS OF SERVICE

From Date To Date Reason

PAGE 2



ARMY NATIONAL GUARD RETIREMENT POINTS STATEMENT

SUPPLEMENTAL DETAILED REPORT

COL WALSH JOHN EDWARD

JF HQS-MT MTARNG
1956 MTMAJO STREET

FORT HARRISON. MT 59636-4789

8ALAA-001

Date Prepared: 2010/12/09
AYE; 11/01

BASD:

Notice Of Eligibilit)" ^TS
Highest Grade Held: O06
Output Reason: AN^NUAL

Tliis is a detailed report of retirement points earned during the period indicated.
Any discrepancies should be reponed to your unit clerk.

You should re\'icw tliis report for accuracy.

Inactive Dut}' Training

Date

(yyyy/nnn/dd)

2009/11/07

2009/11/08

2009/12/05

2009/12/06

2010/01/09

2010/01/10

2010/02/04

2010/02/06

2010/03/06

2010/03/07

2010/04/10

2010/04/11

2010/05/01

2010/05/02

2010/06/05

2010/06/06

2010/07/10

2010/07/11

2010/08/07

2010/08/08

2010/09/11

2010/09/12

2010/10/01

2010/10/02

Assemblies

AM PM

Type

Active Dut>7Acti\e Duty Training/Active Dut> For Special Work

Begin Date End Date Number Of Type
(\yy\/nuTi/dd) (yyyy/nnn/dd) Points

2009/11/10 2009/11/10 1 22

2009/11/11 2009/11/11 1 22

2009/11/17 2009/11/22 22

2009/12/19 2009/12/19 1 22

2010/01/08 2010/01/08 1 22

2010/02/03 2010/02/03 1 22

2010/02/20 2010/02/20 1 22

2010/02/22 2010/02/25 4 22

2010/03/01 2010/03/03 22

2010/03/17 2010/03/17 1 22

2010/03/20 2010/03/20 1 22

2010/04/14 2010/04/16 3 22

2010/04/19 2010/04/23 22

2010/04/24 2010/04/25 2 22

2010/05/12 2010/05/12 1 22

2010/05/14 2010/05/14 1 22

2010/05/16 2010/05/17 2 22

2010/05/20 2010/05/20 1 22

2010/05/30 2010/05/30 1 22

2010/05/31 2010/05/3 1 1 22

2010/06/12 2010/06/12 1 22

2010/06/19 2010/06/19 I 22

2010/06/26 2010/06/28 3 22

2010/07/01 2010/07/01 I 22

2010/07/19 2010/07/20 2 22

2010/07/26 2010/07/28 3 22

2010/07/31 2010/08/05 22

2010/08/14 2010/08/15 22

2010/08/17 2010/08/19 3 22

2010/09/04 2010/09/04 1 22

2010/09/15 2010/09/15 1 22

2010/09/17 2010/09/17 I 22

2010/09/19 2010/09/20 2 22

2010/09/24 2010/09/26 3 22
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ARMY NATIONAL GUARD RETIREMENT POINTS STATEMENT

SLT^PLEMENT.\L DETAILED REPORT

COL WALSH JOHN EDWARD

JF HQS-MT MTARNG
1956 NfTMAJO STREET

FORT HARRISON. MT 59636-4789

SALAA-OOI

Inactive Dut>- Training

Date

(vvTv/iniTi/dd)
Assemblies

AM PM

T\pc

Aniiy Correspondence Course Program

Completion Hours Course Number
Date

NGB FORM 23 A1

28 December 2002

Date Prepared: 20IU/12/09
AYE: 11/01

BASD:

Notice Of Eligibilit)': YES
Highest Grade Held: O06
Output Reason: ANNU.AL

Acti\ e Duty/Acti\ c Duty Training/Acti\ e Duty For Special Work

Begin Date End Date Number Of T>pe
(\Ayy/min/dd) (>•}•> y/niinydd) Points

2010/09/28 2010/09/28 I 22

2010/10/03 2010/10/06 4 22

2010/10/22 2010/10/24 3 22

2010/10/25 2010/10/28 4 22

Sub-Course

Number

PAGE 5
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REPLY TO

ATTENTION OF

DEPART?/'ENT OF THE ARMY
0-F'CE OF THE INSPECTOR GENERAL

1700 ARrVlY PENTAGON
WASHINGTON DC 20310-1700

Records Release Office

BG John E. Walsh

Helena, MT 59601

Dear Brigadier General Walsh:

This responds to your September 23, 2010. Freedom of Information Act (FOIA)
request for a copy of Inspector General (IG) case ROI 10-025.

Enclosed is a copy of case ROI 10-025. Where boxed-in and noted within the
documents, information has been withheld that is exempt from the mandatory disclosure
provisions of the FOIA under exemption (b)(7)(C). Exemption (b)(7)(C) applies to
information contained in records compiled for law enforcement purposes, any release of
which could reasonably be expected to constitute an unwarranted invasion of the privacy of
any individuals who were mentioned therein, or who conducted and/or supervised the
conduct of an inquiry and investigation.

This action constitutes a partial denial of your request. You may appeal this denial
decision in writing within 60 days from the date of this letter. If you decide to appeal, please
address your appeal through this office (ATTN: SAIG-ZXR), The Inspector General, 2511
Jefferson Davis Highway, Arlington, Virginia 22202-3912, to the Office of the General
Counsel, Department of the Army. That office has the appellate authority for Army
Inspector General initial FOIA determinations. In any such appeal, you should also provide
a copy of this letter, along with sufficient justification upon which the Office of the General
Counsel may base a decision.

There are no fees assessable for processing this request. If you have any questions
concerning this action, please call Ms. Aldorfer or me at (703) 601-1093. Please refer to
Case Number 10-737 when you call our office.

Sincerely,

Margaret B. Baines
Deputy Legal Advisor

Enclosure
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DEPARTMENT OF THE ARMY
OFFICE OF THE INSPECTOR GENERAL

1700 ARMY PENTAGON

WASHINGTON DC 20310-1700

m 2 5

us ARMY INSPECTOR GENERAL AGENCY

REPORT OF INVESTIGATION

(Case 10-025)

NAME/POSITION: Colonel (COL) John E. Walsh. The Adjutant General (TAG), and
Director of Military Affairs, Montana National Guard (MTNG), Fort Harrison, Helena,
Montana (MT)

SUBSTANTIATED ALLEGATION AND CONCLUSION: COL Walsh improperly
endorsed a non-Federal entity (NFE). The preponderance of credible evidence
established that COL Walsh improperly endorsed the National Guard Association of the
United States (NGAUS) and Enlisted NGAUS (ENGAUS) by personally instructing
senior leaders to make NGAUG/ENGAUS a top priority and by linking membership to
MTNG readiness. In an attempt to gain membership, COL Walsh used his Federal
government e-mail account and his official title and position to solicit support from senior
leaders, subordinate officers and Vv'arrant officers to join NGAUS/ENGAUS. The
evidence further established that COL Walsh allowed the use of his official title, position,
and official photograph to be posted to the MTNG Association Facebook webpage with
his endorsement of NGAUS.

SUBSTANTIATED ALLEGATION AND CONCLUSION: COL Walsh improperly used
his government position for private gain. The evidence indicated COL Walsh used
his Federal and State position as TAG/Director, Department of Military Affairs, to
solicit/coerce officers and warrant officers to become members of NGAUS in order to
further his election as the NGAUS Vice Chairman, Anriy. COL Walsh forwarded e-mails
to officers and warrant officers who were not members of NGAUS or had not paid their
dues in an attempt to increase fully-paid membership by a specified suspense date.
The evidence indicated that COL Walsh wanted the increased membership in NGAUS
to bolster his candidacy for the August 2010 NGAUS elections.

SUBSTANTIATED ALLEGATION AND CONCLUSION: COL Walsh improperly used
government resources. The evidence established that COL Walsh used Federal
government resources to facilitate his endorsement of NGAUS as well as to
solicit/coerce membership in NGAUS. COL Walsh forwarded e-mails using his Federal
government computer to over 177 officers and warrant officers using their official
Federal government e-mail addresses to advertise and solicit membership in NGAUS.
Additionally, COL Walsh used his executive assistant, a Department of Defense (DOD)
employee, to perform administrative/travel duties related to NGAUS.

ssaj^/iFOR OFFICIAL USE ONLY. DISSmNATION IS PROHIBITED EXCEPT
AS AUTHQICTC by AR 20-1.



SAIG-IN (ROI 10-025)

BACKGROUND;

1. On J'-^ne 2010, the

that indicated ^OlT/vSi us^ pSion ^ of
Military Affairs, to endorse the NGAUS and used his government e-maii to solicit and
pressure MTARNG subordinates to join NGAUS.

2. A preliminary analysis determined that the allegations that COL Walsh improperly
endorsed an NFE and improperly used government resources in support of an NFE
required further investigation.

3. On 16 July 2010, the Vice Chief of Staff, Army, directed an investigation by DAIG.
On 29 July 2010, the VCSA approved expanding the investigation to include the
allegation that COL Walsh improperly used his government position for private gain.

SYNOPSIS:

SUBSTANTIATED ALLEGATION: COL Walsh improperly endorsed an NFE.

1. DOD Directive 5500.7-R, Joint Ethics Regulation (JER), Section 1-211, states that a
DOD employee is any DOD civilian officer or employee, and included any Army
Reserve or National Guard (NG) member while performing official duties or functions
under the authority of either Title 10 or Title 32, US Code, or while engaged in any
activity related to the performance of such duties or function, including any time the
member uses his Reserve or National Guard of the United States title or position, or any
authority derived therefrom. Section 1-221 states that an NFE is generally a self-
sustaining, non-Federal person or organization, established, operated and controlled by
any individual(s) acting outside the scope of any official capacity as officers, employees,
or agents of the Federal government. Section 3-209, Endorsement, states that
endorsement of an NFE may be neither stated nor implied by DOD employees in their
official capacities, and may not be used to suggest official endorsement or preferential
treatment of any NFE except those listed in Section 3-210, which includes the
Combined Federal Campaign and Army Emergency Relief.

2. Evidence indicated that during a 16-19 February 2010, Strategy Alignment and
Development Workshop, COL Walsh stated that membership in professional
associations (including NGAUS and ENGAUS) was "a top readiness priority." The
workshop was attended by MTNG senior leaders and Joint Forces Headquarters
(JFHQ) pnncipa! staff members who attended in their official duty status. A workshop
outbriefing, dated 21 February 2010, reflected "increase membership in professional
associations (e.g., NGAUS and ENGAUS) as the top strategic improvement objective
for the MTNG." Witness testimony indicated there was surprise among audience
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SAIG-IN (ROI 10-025)

members about this and questioned how COL Walsh could link membership in a
"private organization" to readiness.

3. On 26 May 2010, COL Walsh sent an e-mail to MTARNG officers, warrant officers,
and senior leaders using his Federal government computer system with the subject:
Request for Assistance/Support. In a six page e-mail COL Walsh stated he was a
lifelong member of NGAUS and the Area VI TAG Representative on the NGAUS Board
of Directors. He detailed hov/ NGAUS contributed to the readiness of the Army, the NG
and MTNG and included its history and the benefits provided by NGAUS. He stated, "Ir
order for the NG to receive an appropriate level of the Defense Budget, 1am asking you
for your support by supporting the NGAUS.'' He "strongly" believed it v^as the
responsibility of leaders to support the association. He asked ever>'one to become a
member, become familiar with the issues, and visit the NGAUS website often.
COL Walsh signed the e-mail as "BG (MT), Montana National Guard, The Adjutant
General."

4. On 31 May 2010, the MTNG Association (MTNGA) Facebook page included a
posting: "BG John Walsh, Adjutant General of Montana, announces bid to run for
NGAUS Vice-Chairman. Read how you can help." One of the links on the message
was the same announcement as the one contained on COL Walsh's 26 May 2010
e-mail and included COL Walsh's official military photograph. The photograph showed
COL Walsh in his class-A unifomi and the caption read, "Message from BGEN John
Walsh., The Adjutant General of Montana;'

information frorn p̂rivate attorney working for NGAUS and an information paper from
the National Guard Bureau (NGB). The evidence indicated that the information paper
stated "NG members performing purely State duties are not considered to be engaged
in an activity related to performance of Federal duties, nor using their Reserve or
Federal NG title or position;" however, the infonnation paper further stated that "the JEF
prohibitions will apply to those State employees when engaged in a Federal function
using the authority derived from their Federal position and that NG members should
consult their legal advisor to obtain detailed guidance or assistance in understanding
these rules." vr-' ^ '.jtestified that he informed COL Walsh not to rely on outside
information, not to "skirt the JER/' and not to use Federal resources. COL Walsh told
him the actions he took were as a State employee and that he did not do anything
wrong. COL Walsh further stated he was only following the Chief of Staff, US Air
Force's (USAF's) letter regarding "Support for Military Associations."
testified that he informed COL Walsh that following that advice was "flawed."
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SAIG-IN (ROI 10-025)

6. COL Walsh testified that in the Strategy Alignment Workshop he listed membership
in NGAUS as one of the priorities, but after discussion with senior leaders, he instructed
the facilitators to remove it. He felt, however, that improving readiness was MTNG's top
priority and that NGAUS supported the readiness of the MTNG, the NG, and the US
Army. He testified that he was not in a Title 10 or Title 32 status when he sent out
NGAUS correspondence. Further, he believed the JER did not apply in this case
because, according to DOD Instruction 5410-19, NGAUS was a National Military
Association and not an NFE. He further testified that although he was aware
COL Steve Mehring, President, MTNGA, posted the 31 May 2010, Facebook message,
he was not aware the posting included his (COL Walsh's) official photograph. The
purpose of using Facebook was to "get the message out" to the younger generation
who uses Facebook. COL Walsh testified that he did not consult with his SJA before

sending his NGAUS messages, but that he relied on an information paper published by
NGB. Finally, COL Walsh testified that it was not his intent to endorse an NFE,
because he felt NGAUS was not an NFE.

7. COL Walsh testified that the actions he took were as a State employee and not as a
Title 10 or Title 32 officer. However, the evidence established that in an
"Intergovernmental Personnel Act Mobility Program" agreement, COL Walsh served as
TAG, MTNG, as a General Schedule (GS) 14 Military Technician. Further, in
accordance with the JER, the evidence established that COL Walsh was considered a
DOD employee when using his Federal title and position or the authority of that position.
Specifically, the JER stated that any Reserve or NG member while performing official
duties or while engaged in any activity related to the performance of such duties or
function, including any time the member uses his Reserve or National Guard of the
United States title or position, or any authority derived therefrom, was considered a
DOD employee. The evidence established that COL Walsh routinely used his title and
position as TAG to influence membership in professional organizations such as NGAUS
and ENGAUS.

8. The preponderance of credible evidence established that COL Walsh endorsed
NGAUS and ENGAUS by presenting membership in the organizations to senior leaders
at a MTNG/JFHQ training event as a top priority linking membership to MTNG
readiness. The evidence established that COL Walsh endorsed NGAUS by sending out
e-mails on a Federal government communications system to the leadership of the
MTNG, subordinate officers and warrant officers of the MTNG soliciting their support
and membership in NGAUS. He signed the messages using his official title and
position as TAG, MTNG. He also allowed the use of his official title, position, and
photograph to be posted to the MTNGA Facebook webpage with his endorsement of
NGAUS. The evidence indicated COL Walsh incorrectly interpreted information
contained in the JER, incorrectly determined he was not a DOD employee, and
incorrectly believed that NGAUS was not an NFE. The evidence established that he did
not consult with his SJA for ethics advice before making the endorsements and
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disregarded the advice he received from his SJA. The NGB information paper clearly
stated that "NG members should consult their legal advisor to obtain detailed guidance
or assistance in understanding these rules." The preponderance of evidence
established that COL Walsh improperly endorsed an NFE.

SUBTANTIATED ALLEGATION: COL Walsh improperly used his government
position for private gain.

1. Title 5, Code of Federal Regulations, Section 2635.701, Use of public office for
private gain, states an employee shall not use his public office for his own private gain,
for the endorsement of any product, service, or enterprise, or for the private gain of
friends, relatives, or persons with whom the employee is affiliated in a nongovernmental
capacity, including nonprofit organizations of which the employee is an officer or
member. An employee shall not use or permit the use of his government position or title
or any authority associated with his public office in a manner that is intended to coerce
or induce another person, including a subordinate, to provide any benefit, financial or
othenA'ise to himself, or to friends, relatives, or persons with whom the employee is
affiliated in a nongovernmental capacity. In Section 3-210, Fundraising and
Membership Drives, states DOD employees shall not officially endorse or appear to
endorse membership drives or fundraising for any NFE. No member of the National
Guard may be ordered, coerced, or compelled to participate in or contribute to any
fundraising or membership drives.

2. As discussed in the previous allegation, on 26 May 2010, COL Walsh sent an e-mail
to MTARNG officers, warrant officers, and senior leaders using his Federal government
computer system with the subject: Request for Assistance/Support. He addressed the
message to "Fellow Officers" and-announced that he sought the nomination of the Vice
Chairman, Army, NGAUS and that 53 percent of officers in the MTNG were members of
NGAUS, that his "opponent" would bring up the low membership in MT as an issue and
that he would appreciate their support by "becoming a member of NGAUS today."
COL Walsh signed the e-mail, and in his signature block he used "BG (MT), Montana
National Guard, The Adjutant General." COL Walsh's message included a link where
members could pay their dues online and an address where they could send a check.
In order to be considered a member, membership dues had to be paid no later than
30 June 2010. Evidence indicated COL Walsh sent the e-mail to a group of
approximately 177 officers and warrant officers in the MTARNG who were either not
members of NGAUS or had not paid their dues.

10 note: There v^ere 445 officers and warrant officers in the MTNG, 336 Anny and 109
Air Guard.]

3. As previously discussed, on 31 May 2010, the MTNGA Facebook page included a
posting: "BG John Walsh, Adjutant General of Montana, announces bid to njn for
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NGAUS Vice-Chairman. Read hew you can help." One of the links on the message
was the same announcement as the one contained on COL Walsh's 26 May 2010
e-mail and included COL Walsh's official miiitary photograph. The color photograph
shows CO^ Walsh in his class-A uniform and the caption above his photo states
"Message from BGEN John Walsh, The Adjutant General of Montana."

4. On 3 June 2010, COL Walsh sent another e-mail on a Federal communications
system to approximately 55 MTARNG officers and warrant officers, with the same
mess^3ge as the 26 May 2010 e-mail, subject: Request for Assistance/Support.
Evidence ;n the investigation indicated that a number of officers became members of
NGAUS or paid their dues after receiving COL Walsh's e-mail dated 26 May 2010.

5. On 10 June 2010, j^^tf^^Wsent an e-mail from his own government e-mail
address, subject: MTNGA News. His e-mail stated. "Greetings to the officers and
warrant officers of the MTNG, Montana's Adjutant Genera! Is Running Again for
NGAUS Vice Chair-Army." He stated that "this is the first time in many years that a
MTNG officer has been on the ticket for a NGAUS executive level position. He further
stated that COL Walsh was currently serving on the NGAUS Board of Directors as the
TAG Representative of the Area VI region." The e-maii indicated that the Area VI regior
included 13 western states and one territory.

10 note: The NGAUS Conference was scheduled for 19-24 August 2010 at Austin,
Texas. The election for NGAUS positions v;as included in the schedule of events.^

6. On 21 June 2010,sent another e-mail, subject: Last Call: NGAUS
Conference in Austin. TX. A MTNG subordinate officer received the same e-mail. On
22 June 2010, a subordinate officer asked remove him from the
MTNGA mailing list. On 23 June 2010, COL Walsh sent an e-maii to that subordinate
officer with the subject: MTNG Readiness, which stated "I am making one last effort to
ask for your support of the NGAUS for this year, 1was disappointed to see that you
have decided not to support the NGAUS especially after my previous memo outlining
the significant contributions of NGAUS over the past several years...! am concerned
that as an officer and leader in our organization you do not support my priorities which is
to improve the readiness of the MTNG which NGAUS cleaiiy does." COL Walsh
continued that "1 v^ould be happy to personally discuss with you the benefits NGAUS
bhngs to the MTNG." COL Watsh signed the e-mail with his signature block as "John E.
Walsh, Director, Department of Military Affairs." One of the subordinate officers testified
that COL Walsh's message felt "m.ore like coercion" and the fact that senior members of
the command were talking about him in other e-mails felt "very threatening." Evidence
indicated during this timeframe, several other officers received the same indiv.'dual
e-mail message from COL Walsh. In an e-maii dated 29 June 2010, a subordinate
officer stated that "I find it a little intimidating and fear that I am being bullied (read:
Strongly Encouraged) into joining."
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7. On 30 June 2010, nnembership statistics for the MTNGA reflected that 68 percent, or
301 of 445 officers and warrant officers, were paid up for NGAUS.

8. COL Walsh testified that, in his 26 May 2010 e-mai!, his objective was to increase
membership in NGAUS to over 70 percent by 30 June 2010. He included the MTNG
chain of command to keep them informed vice having them solicit membership for him.
COL Walsh did not believe he sent his 26 May 2010 message to any MT Air Guard
officers because their membership was much higher than the MTARNG's. He testified
that his individual e-mail messages were sent to approximately 30^0 MTARNG officers
and that it was a "last ditch" effort to reach people during the latter part of June 2010.
He further testified that it was in "no way" meant to coerce anyone to join because that
was not his leadership style. He hoped that if anyone had questions they could sit and
discuss it. When asked if any subordinates could perceive his message as threatening,
he responded that he thought itcould. He testified that running for the Vice Chairman,
Army, position in NGAUS and sending out the messages was not for personal gain,
rather it would be a detraction from his job as TAG and add to his personal expense.
He would in "no way" do any harm to Soldiers and that "if I'm wrong, ril admit it."

9. The evidence indicated COL Walsh used his Federal and State position as
TAG/Directorof Military Affairs to make NGAUS (Guard Associations) a top readiness
priority and to solicit/coerce officers and warrant officers to become members of
NGAUS in order to further his election as the NGAUS Vice Chairman, Army.
COL Walsh's direct e-mails to individual officers and warrant officers who were either
not members of NGAUS or had not paid their dues in the MTNG appeared coercive.
Evidence indicated COL Walsh sent these direct e-mails to officers because they had
not signed up for NGAUS and were not going to meet the 30 June 2010 deadline.
Evidence indicated the NGAUS Conference in August 2010 will include elections for
NGAUS senior level positions and COL Walsh wanted to increase MTNG membership
in NGAUS to bolster his candidacy for NGAUS. The direct result of COL Walsh's
efforts, including reaching down through the chain of command to individual officers and
warrant officers, was to increase membership of the MTNG from 53 to 68 percent
Evidence also indicated COL Walsh endorsed NGAUS, an NFE, by promoting it in his
e-mail communications to members of the MTNG and by placing his announcement on
Facebook. Evidence also indicated COL Walsh used Federal government resources to
facilitate his support of NGAUS as well as to solicit/coerce membership in NGAUS.

10. The preponderance of evidence established that COL Waish used his government
position for private gain.
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RECOMMENDATIONS:

1. This report be approved and the case closed.

2. Refer this report to the Office of The Judge Advocate General.

Investigator

CONCUR;

WILLIAM H. MCCO^
Major General, USA
Acting The Inspector General

Ends

InvestigMor

APPROVED:

.

•;r-.-"?'•VW-

'.i', :

PETER W. CHIARELLI

General. U.S. Anny
Vice Chief of Staff
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LIST OF EXHIBITS

EXHIBIT ITEM

Directive and Legal Reviews

B Documents

B-1 5 CFR, Section 2635.702, Use of public office for private gain
B-2 JER, paragraph 1-211, DOD Empioyees
e-3 JER, paragraph 1-221, NFE
B-4 JER, paragraph 2-301, Use of Federal Government Resources
B-5 JER, paragraph 3-209, Endorsement
B-6 JER, paragraph 3-210, Fundraising and Membership Drives
8-7 DOD Instruction 5410-19, Public Affairs Community Reiations Policy

Implementation, dated 13 November 2001
B-8 Infonnation Paper, NGB-JA, Private Organizations Involving National Guard

Personnel, dated 12 May 2010
B-9 Memorandum from the Secretary of the Air Force, subject: Support for

-Miiitary Associations
B-10 Letter, Office of the Governor, Montana, dated 23 March 2009
B-11 Letter. jiMBKHM^to NGAUS Chairman, dated 19 March 2010
B-12 Letter, Endorsement of Membership In NFEs, undated
B-13 NGB Staff Summary, dated 31 October 2008
B-14 Strategy Alignment and Development Workshop "Brief Out."

16-19 February 2010
B-15 E-mail, BG Walsh to chain of command, subject: Request for

Assistance/Support, dated 26 May 2010
B-16 E-maif, BG Walsh to officers/warrant officers, subject: Request for

Assistance/Support, dated 26 May 2010
B-17 Facebook printout, MTNGA, containing 31 May 2010 posting and

BG Walsh's letter with photograph
B-18 E-mail, BG Walsh, subject: Request for Assistance/Support, dated

3 June 2010

B-19 E-mail,!

8-21 E-mail, BG Walsh to subordinate officer, subject; MTNG Readiness, dated
23 June 2010

B-22 MTNGA, ANG Membership Status, updated 30 June 201Q
B-23 MTNGA, ARNG Membership Status, updated 30 June 2010
B-24 E-mail, BG Walsh to 30 June 2010
B-25 MTNGA, Membership Statistics: Overall and Army vs. Air, as of 30 June

2010
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B-26 NGB Acceptable Use Policy Form, dated July 2008
B-27 E-mail string, subject: Officer question, dated 22-24 June 2010
B-28 E-mail, subordinate officer, subject; None, dated 29 June 2010

Testimony

C-7 CGICOL Walsh

D Notifications

D-3 COL Walsh

FOiA; NO

FOIA: NO

FOIA: YES

FOIA; NO

FOIA; NO

FOIA; NO

FOIA; NO
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ROI Abbreviations and Acronyms

The following abbreviations and/or acronyms appeared in this report:

ARNG Army National Guard
BG Brigadier General
CFR Code of Federal Regulations
COL Colonel, US Army
DA Department of the Anny
DAIG Department of the Anny Inspector General Agency
DOD Department of Defense
DODD DOD Directive
E-mail Electronic mail
ENGAUS Enlisted NGAUS
JER Joint Ethics Regulation
JFHQ Joint Force HQ
GS General Schedule
HQ Headquarters

' IG Inspector General
10 Investigating Officer
iPA Intergovernmental Personnel Act
LTC Lieutenant Colonel
M-Day Mobilization Day
MG Major General
IVIILTECH Military Technician
MT Montana

MTARNG Montana Anny National Guard
MTNG Montana National Guard

NGAUS National Guard Association of the United States
NFE Non-Federal Entity
NG National Guard
NGB National Guard Bureau
ROI Report of Investigation
SJA Staff Judge Advocate
TAG The Adjutant General
US United States
VCSA Vice Chief of Staff, Army
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OFFICER EVALUATION REPORT

For use of ihis form, see AR 623-3 ine proponent agency is DCS, G-1

PART I - ADMINISTRATIVE DATA

FOR OffKIAL use CULr(fO'JCI

see pRivAC y ACT STA tement utR 621-3 +

a NAME

WALSH JOHN E

0 SSN : RANK Id DATE OF RANK fYYvyvMOO)

COL I 20060516
a BRANCH

IN I lA

g 1 UNIT ORG STATION ZIPCODE OR APO MAJOR COMMAND

JF HQS-MT MTARNG, FORT HARRISON, MT 59636-4789 ARNGUS

g: STATUS CODE

M-DAY

h REASON FOR SUBMISSION

02 Annual

PERIOD COVERED

FROM fyYYYVMDOl THRU (YYvrsntooi

I RATED
MONTHS

K NONRATEDil NO OF| ^ RATED OfFICER S AKO EMAIL ADDRESS
r.nnps I enCL ! ( gov or mil)

)ohn ualsh I@us army,mil

n UIC o CMD

CODE

p PSB

CODE

3020090901901 20100831 12 i ^ i 8ALAA
PART II - AUTHENTICATION (Rated officer's signature verifies officer has seen completed OER Parts l-VIIand the admin data is correct)

^ATER (Last F,r:t. Ml) SSN RANK POSITION KSlG^IATUffe \( Jc^ v

NO

a NAME OF RATER f-ssi Mi)

SCHWEITZER BRIAN D

b NAME OF INTERMEDIATE RATER

C NAME OF SENIOR RATER fUif F(rj< Mfl

SCHWEITZER BRIAN D

SENIOR RATER S ORGANIZATION

Governor. State of Montana

SSN

SSN

RANK

ES-15

RANK

RANK

ES-15

BRANCH

POSITION

Governor. Montana

POSITION

POSITION

Governor. Montana

S£IW)« s STEB TEIEPHO^E NUMBER

4 T^if If * do you wiiH (o

r-n

PART III - DUTY DESCRIPTION

a PRINCIPAL DUTY TITLE Adjutant General. Montana National Guard

"S^MAir^DRESS ryovoKSmII

WALSH.IOHN EDWAKD. 1IS IS12^

b POSITION aoc/br OlAOO

DATE fWVY.UMDDj

gate (YYYYmMX)

DATE (yyyyMMOD)

Jfa/o <5? (3^

date iyyyyfAUDO)

20100907

c SIGNIFICANT DUTIES AND RESPONSIBILITIES REFER TO PART IVa, DA FORM 67-9-1

The Adjutant General Montana National Guard also serves as the Director of the Department of Military Affairs for the
State of Montana. Responsible for the oversight of all activities of the Army and Air National Guard, Disaster and
Emergency Services Division, Centralized Services, the Youth ChalleNGe Program, the STARBASE program and the
Veterans Affairs Division. Directs and oversees all activities of the MTNG in order to accomplish statutory,
regulatory and NGB Charter functions. Responsible for accomplishing all the service and joint military tasks assigned
by competent authorities. The Adjutant General - Montana delegates action and planning authority to the Assistant
Adjutant General - Army and Air and the Joint Forces Headquarters - Chief of Staff.

PART IV • PERFORMANCE EVALUATION - PROFESSIONALISM (Rater)

CHARACTER Dispositon of tne leaaer comb nanon o( values atinbutes and skills affecting leader acnons

a. ARMY VALUES ICemrnntmamalarfkrul'HO'fnlmtUstPARTVb)

1. HONOR: Adharence to Army's publicly declaredcode of values 5. RESPECT: Promotes dignity, consideration fairness, 4 EG

2. INTEGRITY: Possesseshighpersonal moral standards, honestir vyord anddeed X 6. SELFLESS-SERVICE: PlacesArmy priorities oefofe self

3. COURAGE: Manifestsphysicaland moral bravery 7. DUTY; Fulfillsprofessional legal and moral obligations

4. LOYALTY: Bears true faitnand ailegianc«to the U S Constitution ire Army, ire umt and triesoldier

b. LEADER ATTRIBUTES / SKILLS I ACTIONS: First mark "TES or NO lor eacn oiock Second choose a total of si* that best describe the rated officer Select one from
ATTRIBUTES. tNvofrom SKILLS (Competence), and ihroe from ACTIONS (LEADERSHIP) Place an "X" m the appropriate numbered box with optional comments in PART Vb,

Comments are mandatory In Part Vb for all "No" entries.

1 MENTAL NO PHYSICAL NO 3 EMOTIONAL

X

NOb1 ATTRIBUTES (Select 1)

Fjndamental qualities and
characteristics

Possesses desire, will, initiative, ara disciptire Maintains appropriate level of physical
fitness and military bearing

Displays self-cooirol. calm under pressure

b.2 SKILLS (Competence)

(Select 2)

Skill development s pan of self-
development. prerequisite to action

'X'l CONCEPTUAL y)^I no INTERPERSONAL Y)t NO [j3 TECHNICAL NO

Demor.strates sound ludgment critical/aealive
thinking, moral reason r>g

Shows skill witri people coacnmg :eaching.
counseling mo<ivatirg and empov»erir>g

.4 TACTICAL Demonstrates profiaency inrequired professional knowledge judgmem and warfighting

b.3. ACTIONS (LEADERSHIP) (Select 3) Major activities leaders perform: influencing, operating, and improving

Possesses tne necessary exper.ise to
accomplish all tasks and functions

NO

INFLUENCING

Me:hod of reach ng gcais while
operating / improving

X'l COMMUNICATING NO n 2 DECISION-MAKING

Erp oys sound judgment log cai -easoning
and uses resources wisely

X3 MOTIVATING ^ NO

Displays good oral written and listening skills for
ndividuals / groups

Inspires, motivates and guides others toward
mission accompJishment

OPERATING

Short-term mission

accompli shmeni

LJ" planning V)t Qs EXECUTING y)t NO n 6 ASSESSING Y)t NO

IMPROVING

l.ong-term improvement in the Army
Its people and organizations

C. APFT: PASS

Develops detailed executable plans that are

feasible, acceptable and suitable

:7 DEVELOPING NO

Invests adequate tirre and effon to develop
mdiv dual subordinates as leaders

DATE: 20100317 HEIGHT: 72

Shows taaical profioency, rr.eets mission
standards, and takes care of people/resources

BUILDING

Spends time and resources improving leans,
groups and units, fosters ethical climate

WEIGHT: 21 1 YES

d. OFFICER DEVELOPMENT • MANDATORY YES ORNO ENTRY FORRATERS OFCRTs. LTs, CW2s, AND WOls.
WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67 9-1a AND QUARTERLY FOLLOW-UP COUNSELINGS CONDUCTED"'

DA FORM 67-9, MAR 2006 PREVIOUS EDITIONS ARE OBSOLETE

Uses after-action and evaluation tools to

facilitate consistent improvement

j9 LEARNING

Seeks seitHmptcvement and organizational
growth, envisioning, adapting and leading change

YES

NO

NO
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name WALSH JOHN E SSN PERIOD COVERED 20090901 - 20100831

PART V - PERFORMANCE AND POTENTIAL EVALUATION (Rater)

a EVALUATE THE RATED OFFICER'S PERFORMANCE DURING THE RATING PERIOD AND HIS/HER POTENTIAL FOR PROMOTION

OUTSTANDING PERFORMANCE.
MUST PROMOTE

SATISFACTORY PERFORMANCE.
PROMOTE

UNSATISFACTORY PERFORMANCE.
DO NOT PROMOTE

OTHER

(Explain)

b COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE. REFER TO PART ill DA FORM 67-9 AND PART iVa. b. AND PART Vb. DA FORM 67-9-1

BG Walsh is an exceptional officer who continues to raise the performance of the Montana National Guard to new
heights through his selfless dedication and commitment. In this critical assignment, his leadership, exemplary foresight
and tireless efforts resulted in significant contributions and to the effectiveness and success of the Montana National
Guard. During this period, BG Walsh positively affected the deployment capabilities and combat readiness of the
Montana Army and Air National Guard by consistently demanding that every staff effort remain focused on ensuring
mission-ready forces- providing genuine care of family members and reintegrating Soldiers and Airmen to their
communities after deployment. He' has done a terrific jobpreparing over 1000 Soldiers and Airmen for deployment in
support of Operation Iraqi Freedom, Operation Enduring Freedom and now Operation New Dawn. His aggressive
support of Recruiting and Retention efforts directly contributed to the overall end strength of more than 100 percent in
both the Montana Army and Air National Guard. BG Walsh's emphasis on readiness has proven essential in preparing
to respond to state emergencies by ensuring Soldiers and Airmen are readily available and well trained to assist with
any state emergency. BG Walsh is a take charge leader who leads from the front to make things happen.

c. COMMENT ON POTENTIAL FOR PROMOTION

BG Walsh excels due to his positive attitude and enthusiasm for success of the team. 1strongly believe BG Walsh has
the potential to succeed at the most senior levels of our military and should be Federally Recognized as a Brigadier
General immediately and promoted to Major General as soon as time in grade requirements for BG are met.

<J IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPETrTIVE

CATEGORY CPT ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE

United States Army War College graduate.
Joint Education Qualified (AJPME and Joint Task Force Commander Qualified).
Operations Career Field Qualified. Infantr>' Battalion Command - OlFllI.

PART VI . INTERMEDIATE RATER

PART VII -SENIOR RATER

a. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE

•^1 BEST QUALIFIED • QUALIfIiED [H DO NOT PROMOTE Q OTHER
ICurrently senior rale I officer($) in Ifiis grade
A completed DA Forin 67-9-1 was received with inis report arvJ
ccnsidefBO mmy evaluaitor^ and review ygg |—j ^ c/

b. POTENTIAL COMPARED WITH OFFICERS

SENIOR RATED IN SAME GRADE (OVERPRINTED
BY DA)

HQDA COMPARISON OF THE SENIOR

RATER'S PROFILE AND BOX CHECK AT

THE TIME THIS REPORT PROCESSED

CENTER OF MASS

R^^^^SHJOHN E

SR; ES15 SCHWEITZER BRIAN D

DATE: 2010 09 21

TOTAL RATINGS: 2

RATINGS THIS OFFICER: 2

DA FORM 67-9. MAR 2008

c. COMMENT ON PERFORMANCBPOTENTIAL

BG Walsh is an exceptional leader who continues to do an outstanding job as the
Adjutant General for Montana. Through his selfless dedication and commitment he
has raised the performance of the Montana National Guard to new heights. BG Walsh
is recognized by his peers and subordinates alike for his professional character,
outstanding performance, and competent leadership. BG Walsh always exhibits the
Army Valuesof honesty, integrity, loyalty and selfless service. He always accepts the
mostdifficultchallenges and he accomplishes them in a professional manner. It is my
opinion that BG Walsh has the potential to succeed at the senior levels of ourmilitary
and should be Federally Recognized as a Brigadier General immediately and
promoted to Major General as soon as time in grade requirements for BG are met. I
have the highest respect for BG Walsh and 1honor his service and sacrifice.
d. LIST THREE FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER IS BEST SUITED.

FOR ARMY COMPETITIVE CATEGORY CPT ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

Deputy Director, Army National Guard - NGB. Director, Joint Staff - NGB. Director
of Operations, J-3 - NORTHCOM. Commander JTF - North - NORTHCOM
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G4:^??^25

OFFICER EVALUATION REPORT
For us« of Ihrs form, see AR 623-3 the proponent agency s DCS G-1

PART I - ADMINISTRATIVE DATA

fOR OFFKIAL USB CM.Yt^OUO)

SEE PRIVACY ACTS'ATEMENTIN AP S}J-3 +

a NAME ILtsi ^'1

WALSH JOHN E

0 SSN c RANK id DATE OF RANK fyYWMMDOt

COL 20060516

a BRANCH

IN'

sPEcuires t

I I \

g 1 UNIT ORG STATION ZIPCODE OR APO fVIAJOR COfvlMANO

JF HQS-MT MTARNG, FORT HARRISON, MI 59636-4789 ARNGUS

g2 STATUS CODE

M-DAY

h REASON FOR SUBMISSION

02 Annual

PERIOD COVERED

FROM (YYYyvmoO) THRU I'rrffM'MXi)

I ?'ATEO jk NONRATEDil NO OF [ „ RATED OFFICER S AKO EMAIL ADDRESS
MONTHS t CODES ' ENCL 1 (govormil)

!johnwalshl@us army mil

n uic 0 CMD

CODE

NG

p PSB

CODE

20090901 20100831 12 8ALAA 30

PART II -AUTHENTICATION (Rated officer's signature verifies officer has seen completed OER Paris l-VII anjjthe admin data iscomct)
a NAME OF RATER as", »l)

SCHWEITZER BRIAN D

RANK

ES-15

POSITION

Governor. Montin
DATE lyYYYMMDDI

b NAME OF INTERMEDIATE RATER ILn^'. >=<« Mt)

NAME OF SENIOR RATER

SCHWEITZER BRIAN D

SENIOR RATER S ORGANIZATION

Governor, State of Montana

RANK

RANK

ES-15

BRANCH

POSITION

POSITION

Governor. Montana

SENIOR B4TER rElEPHOME HMMBER E MAILADDRESS f.oov

date fVWYWMOO;

A DATEf^^MMOo;

J^a/0 <3^

4 TSt •« « #4 •^Oft do fou to

^ ^—I '—'
" »t comnt#ni s M » 4(1

e SIGNATURE OF RATED OFFICER

WALDIJOHN.EDWABD IISISIISO
DATE (yyvYMvoo)

20100907

PART III - DUTY DESCRIPTION

a PRINCIPAL DUTY TITLE Adjutant General. Montana National Guard b POSITION AOC/BR OlAOO

C SIGNIFICANT DUTIES AND RESPONSIBILITIES REFER TO PART IVa DA FORM 67-9-1

The Adjutant General Montana National Guard also serves as the Director of the Department of Military Affairs for the
State of Montana. Responsible for the oversight of all activities of the Army and Air National Guard, Disaster and
Emergency Services Division, Centralized Services, the Youth ChalleNGe Program, the STARBASE program and the
Veterans Affairs Division. Directs and oversees all activities of the MTNG in order to accomplish statutory,
regulatory and NGB Charter functions. Responsible for accomplishing all the service and joint military tasks assigned
by competent authorities. The Adjutant General - Montana delegates action and planning authority to the Assistant
Adjutant General - Army and Air and the Joint Forces Headquarters - Chief of Staff.

PART IV - PERFORMANCE EVALUATION - PROFESSIONALISM (Rater)

CHARACTER Disposition of the leaoer come nation of values aitnbutes. ano skills affecting leaaer actions

a. ARMY VALUES IComrmmntandatorylarvl'NO'tntm Ui0PARTVbi res No

1. HONOR; Adherenc« totheArtrys publicly declared codeofvalues 5. RESPECT: Promotes Oigniiy. consideration, fairness, & EO

2. INTEGRITY: Possesses highpersonal moral standards,honest inword and deed

3. COURAGE: Manifestsphysicaland nnoral bravery 1
6. SELFLESS-SERVICE: PlacesArmy priorities tvefore s#lf

7. DUTY: Fulfills professonal legal and rnoralobligations

4. LOYALTY: Bears trvie faitnand allegiance to the U S Constitution the Arrry ine unit arxj tne soldier

b. LEADER ATTRIBUTES I SKILLS I ACTIONS; First, mark "YES' or NO" for each iMock Second, choose a total of six that t»st describe the rated officer Select one from
ATTRIBUTES, two from SKILLS (Compeianc®), and three from ACTIONS (LEADERSHIP) Place an "X" m the appropriate numbered box with optional comments m PART Vb

Comments are mandatory In Part Vb for all "No" entries.

1 MENTAL NO PHYSICAL NO 3 EMOTIONAL y)^ nob A A rmiBUTES (Select 1)

Fundamental qualities and
characteristics

Possesses desire, will, initiative, and discipline Maintains appropriate level of physical
f Iness and military t>earing

Displays self-control, calm underpressure

b.2 SKILLS (Competence)

(Selea 2)

Skill development s part of setf-
development; p'e'equisite to action

'X'i CONCEPTUAL v)^ X'2 INTERPERSONAL
Shows skill with people coaching, teaching,
counseling motivating and empowering

NO LJ3 TECHNICAL NO

Demor.strates sound judgment. c.-itical/aeative
thinking, rrwral reasoning

^ TACTICAL Demonstrates proficiency n recuired p-ofessional knowledge, ludgnent and warfighting

Possesses the necessary expertise to
accomplish all tasks and functions

NO

b.3. ACTIONS (LEADERSHIP) (Select 3) Mapr activities leaders perform: influencing, operating, and improving

INFLUENCING |X'1 COMMUNICATING * NO U2 DECISION^AKING NO 1^3 MOTIVATING NO

Method of reaching goals while
operating / improving

Displays good oral, written and listening skills for
individuals / groups

Employs sound judgment, log;cai reasoning
and uses resources wisely

Inspires, motivates and guides others toward
mission accomplishment

OPERATING • 4 PLANNING NO Qs EXECUTING Y)t NO LJs ASSESSING NO

Short-term mission

accomplishment

Develops dc.aiieo executaWe plans that are

feasible, acceptable and suitable

Shovifs tactical proficency, meets mission

standards, and takes care of people/resouces

Uses aftar-action and evaluation tools to

facilitate consistent improvement

IMPROVING [j7 DEVELOPING NO X'S BUILDING NO LJ9 LEARNING NO

Long-term improvement in the Army
Its people and organizations

Invests adequate time and effort to develop
indiv dual subordinates as leaders

Sperxls time and resources improving teams,
groups and urrts. fosters ethical climate

Seeks self-improvement and organiraiional
growth, envisioning, adapting and leading change

C.APFT: PASS DATE: 201003 I 7 HEIGHT: 72 WEIGHT; 21 YES

d. OFFICER DEVELOPMENT • MANDATORY YES ORNO ENTRY FOR RATERS OFCRTs. LTs, CW2s. AND WOls
WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1a ANO QUARTERLY FOLLOW-UP COUNSELINGS CONDUCTED?

DA FORM 67-9, MAR 2006 PREVIOUS EDITIONS ARE OBSOLETE,

YES NO
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NAME WALSH JOHN E PERIOD COVERED 20090901

PART V - PERFORMANCE AND POTENTIAL EVALUATION (Rater)

a EVALUATE THE RATED OFFICER'S PERFOFiMANCE DURING THE RATING PERIOD AND HIS/HER POTENTIAL FOR PROMOTION

I'V'l OUTSTANDING PERFORMANCE, j SATISFACTORY PERFORMANCE, | UNSATISFACTORY PERFORMANCE, | I OTHER
^ MUST PROMOTE ' ' PRDMOTP ' nO NOT PRDMOTF 1 irxniainDO NOT PROMOTE

D. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE, REFER TO PART III. DA FORM 67-9 AND PART fVa, D, AND PART Vb, DA FORM 67-9-1.

BG Walsh is an exceptional officer who continues to raise the performance of the Montana National Guard to new
heights through his selfless dedication and commitment. In this critical assignment, his leadership, exemplary foresight
and tireless efforts resulted in significant contributions and to the effectiveness and success of the Montana National
Guard. During this period, BG Walsh positively affected the deployment capabilities and combat readiness of the
Montana Army and Air National Guard by consistently demanding that every staff effort remain focused on ensuring
mission-ready forces^ pi-oviding .genuine care of family members and reintegrating Soldiers and Airmen to their
communities after deployment. He has done a terrific job preparing over 1000 Soldiers and Airmen for deployment in
support of Operation'Iraqi Freedom, Operation Enduring Freedom and now Operation New Dawn. His aggressive
support of Recruiting and Retention efforts directly contributed to the overall end strength of more than 100 percent in
both the Montana Army and Air National Guard. BG Walsh's emphasison readiness has proven essential in preparing
to respond to state emergencies by ensuring Soldiers and Airmen are readily available and well trained to assist with
any state emergency. BG Walsh is a take charge leader who leads from the front to make things happen.

c. COMMENT ON POTENTIAL FOR PROMOTION.

BG Walsh excels due to his positive attitude and enthusiasm for success of the team, i strongly believe BG Walsh has
the potential to succeed at the most senior levels of our military and should be Federally Recognized as a Brigadier
General immediately and promoted to Major General as soon as time in grade requirements for BG are met.

a. IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPETITIVE

CATEGORY CPT ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

United States Army War College graduate.
Joint Education Qualified (AJPME and Joint Task Force Commander Qualified).
Operations Career Field Qualified. Infantry Battalion Command - OlFIIl.

PART VI - INTERMEDIATE RATER

PART Vtl -SENIOR RATER

a. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE ICurrently senior rale { officer(s) in ihis grade
Acompleted DA Forn 6^-9-1 was receivedwith Biis reportand
considered in my evaluation and review ,X' best QUALIFIED FULLY

QUALIFIED
i I DO NOT PROMOTE Q OTHER

b. POTENTIAL COMPARED WITH OFFICERS

SENIOR RATED IN SAME GRADE (OVERPRINTED
BY DA)

HQDA COMPARISON OF THE SENIOR

RATER'S PROFILE AND BOX CHECK AT

THE TIME THIS REPORT PROCESSED

CENTER OF MASS

RO. COL WALSH JOHN E

SR. ES15 SCHWEITZER BRIAN D

DATE: 2010 09 21

TOTAL RATINGS: 2

RATINGS TH(S OFFICER: 2

OA FORM 67-9. MAR 200S

COMMENT ON PERFORMANCE/POTENTIAL

BG Walsh is an exceptional leader who continues to do an outstanding job as the
Adjutant General for Montana. Through his selfless dedication and commitment he
has raised the performance of the Montana National Guard to new heights. BG Walsh
is recognized by his peers and subordinates alike for his professional character,
outstanding performance,and competent leadership. BG Walsh always exhibits the
Army Values of honesty, integrity, loyally and selfless service. He always accepts the
most difficult challenges and he accomplishes them in a professional manner. It is my
opinion that BG Walsh has the potential to succeed at the senior levels of our military
and should be Federally Recognizedas a Brigadier General immediately and
promoted to Major General as soon as time in grade requirements for BG are met. [
have the highest respect for BG Walsh and 1honor his service and sacrifice.
d. UST THREE FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER IS BEST SUITED.

FOR ARMY COMPETmvE CATEGORY CPT. ALSO INDICATEA POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

Deputy Director, Army National Guard - NGB. Director, Joint Staff - NGB. Director
of Operations, J-3 - NORTHCOM. Commander JTF - North - NORTHCOM
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DEPARTMENTS OF THE ARMY AND AIR FORCE

JOINT FORCE HEADQUARTERS - MONTANA

P.O. Box 4789 (1956 Mt Majo Street)
Fort Harrison, Montana 59636-4789

15 November 2011

MEMORANDUM FOR COL John E. Walsh,

Fort Harrison, i^T 59636-4789
tJF HQS-MT MTARNG, PO Box 4789,

SUBJECT: Army Reserve Component Achievement Medal

1. In accordance with AR 600-8-22, the Army Reserve Component Achievement Medal
(ARCAM) is an administrative award presented to individuals who have completed 4 years of
qualifying service on or after 3 March 1972 and before 28 March 1995. Effective 28 March
1995, the period of qualifying service for award of the ARCAM was reduced from 4 to 3 years.
A qualifying year of service is one in which a Reserve Solider earns a minimum of 50 retirement
point during his/her retirement year.

2. After review of your military personnel records, it has been identified that you qualify for the
Army Reserve Component Achievement Medal for the time periods indicated:

1987 08 14

1991 08 14

1995 08 14

1998 08 14

2001 08 14

2004 08 14

2007 08 14

1991 08 13

1995 08 13

1998 08 13

2001 08 13

2004 08 13

2007 08 13

2010 08 13

1®' award
2"' award
3"^ award
4"^ award
5'^ award
a"" award
7"^ award

3. Orders are not required for this service medal.

FOR THE ADJUTANT GENERAL:

TERESA F. PURPURO

CW3. MTARNG
Officer Personnel Manager, Montana



DEPARTMENTS OF THE ARMY AND AIR FORCE

JOINT FORCE HEADQUARTERS - MONTANA

P.O. Box 4789 (1956 Mt Majo Street)
Fort Harrison, Montana 59636-4789

J-1 15 November 2011

MEMORANDUM FOR COL John E. Walsh,i^HIIHlJF HOS-MT MTARNG, PO Box 4789, Fort
Harrison, MT 59636-4789

SUBJECT: Armed Forces Reserve Medal

1. In accordance with AR 600-8-22, the Armed Forces Reserve Medal (AFRM) is an administrative award
presented to individuals for honorable and satisfactory service as a member or former member of one or
more of the Reserve Components of the Armed Forces of the United States for a period of 10 years. A
ten-year-device is authorized for wear on the AFRM to denote each 10-year period as follows;

a. bronze hourglass will be awarded upon completion of the first 10-year period
b. silver hourglass will be awarded upon completion of the second 10-year period
c. gold hourglass will be awarded upon completion of the third 10-year period
d. gold hourglass followed by a bronze hourglass will be awarded upon completion of the

fourth 10-year period

2. After review of your military personnel records, it has been identified that you qualify for the Armed
Forces Reserve Medal for the time periods indicated:

1979 11 02 - 1989 11 01 1®' award bronze hourglass
1989 11 02 - 1999 11 01 2"^ award silver hourglass
1999 11 02 - 2009 11 01 3'"^ award gold hourglass

3. Publications of orders are not required for this service medal.

FOR THE ADJUTANT GENERAL:

TERESA F. PURPURO

CW3, MTARNG
Officer Personnel Manager, Montana



J-1

DEPARTMENTS OF THE ARMY AND AIR FORCE

JOINT FORCE HEADQUARTERS - MONTANA

P.O. Box 4789 (1956 Mt Majo Street)
Fort Harrison, Montana 59636-4789

15 November 2011

MEMORANDUM FOR COL John E. Walsh.

Harrison, MT 59636-4789

JF HOS-MT MTARNG. PO Box 4789, Fort

SUBJECT: Montana National Guard State Military Awards

1. After review of your military personnel records, it has been identified that you are entitled to the
following state military awards from the Montana National Guard:

a. Montana National Guard Distinguished Service Medal

b, Montana National Guard Campaign Ribbon - 5'̂ award

0. Montana National Guard Noble Eagle Ribbon

d. Montana National Guard Service Ribbon - 6'^ award

e. Montana National Guard Attendance Ribbon - 16'^ award

f. Montana National Guard Physical Fitness Test Ribbon - 4'̂ award

2. Publications of orders are not required for these service medals.

FOR THE ADJUTANT GENERAL:

TERESA F. PURPURO

CW3, MTARNG
Officer Personnel Manager, Montana



ORDERS 361-001

JOINT FORCES HEADQUARTERS - MONTANA

OFFICE OF THE ADJUTANT GENERAL

1956 MT MAJO STREET

POST OFFICE BOX 4789

FORT HARRISON, MT 69636-4789

26 December 2012

V/ALSH JOHti EDHARD, COi

HARRISON, MT 59636-4789 INFANTRY
JF HQS-MT MTARNG (8AT,AA-001) , 1956 MT MAJO STREET, FORT

You are separated from the Army National Guard on date indicated and assigned as indicated on
date inuiiediaLely rollov/ing.

Effective date; 26 December 2012

Type of separation: HONORABLE (A)
Relieved from:

DUTY POSITION: LAND COMPONENT COR

MOS/SSI: OOBOO PARAGRAPH-LINE: 200-01

Transferred to; The Retired Reserve, 1600 Spearhead Division Avenue, Dept 420, Ft. Knox,
KY 40122-5402

Additional instructions:

Assignment to the Retired Reserve entitles you Lo ""Gray Area Reiiiree Benefits.""

Converting SGLI: All persons assigned to, or eligible for assignment to, the Retired Reserve,
who have not received the first' increment of retirement pay or have not yet reached age 61 anc
have completed at least 20 years of satisfactory service creditable for retirement purposes
under 10 U.S.C. may convert their SGLI (Servicemembers' Group Life Insurance) coverage to VGLJ
(Veterans Group Life Insurance) by submitting a completed application (SGLV 8714), a copy of
their Retirement Orders or NGB Form 22, an LES statement to prove SGLI coverage, and the
initial premium payment to OSGLI within 120 days of their separation. Servicemembers applying
within 120 days do not have to submit a health statement. Application can be made up to one
year follov;ing the 120-day period, but evidence of insurability (a completed health statement)
must be submitted and approved by OSGLI, Send applications to Office of Servicemembers' Group
Life Insurance, PO Box 41618, Philadelphia, PA 19176-9913. Visit WV7V7. insurance, va. gov for the
most current insurance, address and point of contact information.

To be retired and receive retired pay, the individual must apply in writing to the Army for
retired pay; it is not automatic. The Soldier is eligible for commissary, PX, MHR during post
retirement-pre age 60 period.

You may continue SGLI coverage provided that SGLI form 8713 is completed along 'with proof of
15 years satisfactory creditable service and submitted to the office of SGLI within 120 days
follov/ing assignment to the Retired Reserve.

Upon termination of Federal recognition you become a member of USAR under provisions of Title
10 United States Code 3352(b).

Date of last appointment in the ARNG: 14 August 1987

Highest Grade Held; COL / 0-6

Transfer To USARC Unit: NA

Assignment/Loss Code: CC
Current Organization Identification Code: USAR CONTROL GROUP (RETIRED) (V)

FOR ARMY USE

BY ORDER OF THE GOVERNOR:

////////////////////////



DISTRIBUTIOM:

Special

/ HQ, MTARNG
/ OFFICIAL

/ MATTHEW T. QUI^iM

/ Major General, MTNG
/ The Adjutant General
///////////////////////



JOINT FORCES HEADQUARTERS - MONTANA

OFFICE OF THE ADJUTANT GENERAL

195 6 MT MAJO STREET

POST OFFICE BOX 4789

FORT HARRISON, MT 59636-4789

ORDERS 121-003 30 April 2012

Following order is amended as indicated.

So much of; Orders; 118-001 dtd 27 April 2012 This HQS
Pertaining to:

Reassignment of WALSH JOHN EDWARD, , COL, JF HQS-MT MTARNG (8ALAA-
001), 1956 MT MAJO STREET, FORT HARRISON, MT 59636-4789 INFANTRY

As reads; Duty assigned: DUTY POSITION: ARNG HQ
How changed; Amended to read: Duty assigned: DUTY POSITION: LAND COMPONENT CDR
Authority: AR 600-8-105 PARA 2-21
Format: 700

BY ORDER OF THE GOVERNOR:

///////////////////////////
/ HQ, MTARNG /
/ OFFICIAL /
/ MATTHEW T. QUINN /
/ Brigadier General, MTNG /
/ The Adjutant General /
III/III//IIIIHIIIIHII//II

DISTRIBUTION:

Special



JOINT FORCES HEADQUARTERS - MONTANA

OFFICE OF THE ADJUTANT GENERAL

1956 MT MAJO 8TREET

POST OFFICE BOX 4789

FORT HARRISON, MT 59636-4789

ORDERS 118-001

WALSH JOHN EDWARD,

HARRISON, MT 5 963 6-4789 INFANTRY

27 April 2012

COL, JF HQS-MT MTARNG (BALAA-OOl), 1956 MT MAJO STREET, FORT

You are reassigned as indicated below.

Duty assigned:
DUTY POSITION: ARNG HQ

MOS/SSI: GOBOO PARAGRAPH-LINE: 200-01
Duty relieved from;

DUTY POSITION: OFFICER EXCESS TO TDA

MOS/SSI: OlAOO PARAGRAPH-LINE: 999-96
Effective date: 26 April 2012
Authority:. NGR 600-100 PARA 4-6
Additional Instructions:

You are detailed:

Format: 460

BY ORDER OF THE GOVERNOR;

DISTRIBUTION:

Special

///////////////////////////
/ HQ, MTARNG /
/ OFFICIAL /
/ MATTHEW T. QUINN /
/ Brigadier General, MTNG /
/ The Adjutant General /
///////////////////////////



JOINT FORCES HEADQUARTERS - [«50NTANA

OFFICE OF THE ADJUTANT GENERAL

19 56 MT MAJO STREET

POST OFFICE BOX 4 70 9

li'ORT HARRISON, MT 59636-4789

ORDERS 121-003 30 April 2012

Following order is amended as indicated.

So much of: Orders: 118-001 dtd 27 April 2012 Thia HQS
Pertaining to:

Reassignment of WALSH JOHN EDWARD, COL, JF HQS-MT MTARNG (OALAA-001), 1956 MT
MAJO STREET, FORT HARRISON, MT 59636-4709 INFANTRY

AS reads: Duty assigned: DUTY POSITION: ARNG HQ
How changed: Amended to read: Duty aooigned: DUTY POSITION: LAND COMPONENT CDR
Authority: AR 600-8-105 PARA 2-21
Format: 700

BY ORDER OF THE GOVERNOR:

///////////////////////////
/ HQ, MTARNG /
/ OFFICIAL /
/ MATTHEW T. QUINN /
/ Brigadier General, MTNG /
/ The Adjutant General /
///////////////////////////

DISTRIBUTION:

Special



ORDERS 079-001

JOINT FORCES HEADQUARTERS - MONTANA
OFFICE OF THE ADJUTANT GENERAL

1956 MT MAJO STREET

POST OFFICE BOX 4789

FORT HARRISON, !<•? 59636-4789

19 l^rch 2012

WALSH JOHN EDWARD,

STREET, FORT HARRISON, MT 59636-4789 INFANTRY

COL, JF HQS-MT 1<ITARNG (8ALAA-001) , 1956 MT MAJO

You are reassigned as indicated below.

Duty assigned:
DUTY POSITION;

MOS/SSI; OlAOO

Duty relieved from:
DUTY POSITION:

MOS/SSI: OOBOO

Effective date: 19 March 2012

Authority: NGR 600-100 PARA 4-6
Additional instructions:

You are detailed:

Format: 460

OFFICER EXCESS TO TDA

PARAGRAPH-LINE: 999-96

ADJUTANT GENERAL/CDR

PARAGRAPH-LINE: 001-01

BY ORDER OF THE GOVERNOR:

DISTRIBUTION:

Special

///////////////////////////////
/ HQ, MTARNG /
/ OFFICIAL /
/ JOEL D. CUSKER /
/ Brigadier General, MTNG /
/ The Acting Adjutant General /
///////////////////////////////



ARMY NATIONAL GU,ARD RETIRENIENT POINTS HISTORY STATEMENT

COL WALSH JOHN EDW.ARD

JF HQS-MT MTARNG
1956 MTMAJO STREET

FORT HARRISON. MT 59656-4789

8.ALAA-001

Date Prepared: 2012/12/28
Output Reason: Request
AYE; 11/01

BASD;

Notice of EUgibility: YES
Highest Grade Heli 006
RPED: 2020/11/03, OPds.

This summary is a statement of your points earned towards retirement. You should review all entries and report any
discrepancies to your unit clerk. Particular attention should be given to any period of sei-vice with a verification status (VS) of
"B" because points are not credited until verified.

Begin Date End Date MMSI IDT MEM ACCP FHD AD VS Total Total Creditable

(y^O'ynMi'^d) (y^'Tymrndd) Misc

Pts

Pts Career

Points

Pts For

Ret Pay
Svc For

Ret Pay
1979/11/02 1980/11/01 B1 40 15 2 0 100 V 157 157 01/00/00

1980/11/02 1981/11/01 B1 48 15 0 0 23 V 86 83 01/00/00

1981/11702 1982/11/01 B1 49 15 0 0 15 V 79 75 01/00/00

1982/11/02 1983/07/31 B1 30 — 0 0 29 V — —

1983/08/01 1983/11/01 B4 0 15 0 0 93 V 167 167 01/00/00

1983/11/02 1984/11/01 B4 0 15 0 0 366 V 381 366 01/00/00

1984/11/02 1985/11/01 B4 0 15 0 0 365 V 380 365 01/00/00

1985/11/02 1986/11/01 B4 0 15 0 0 365 V 380 365 01/00/00

1986/11/02 1987/08/13 B4 0 — 0 0 285 V — — -.1-1-

1987/08/14 1987/11/01 B1 8 15 0 0 15 V 323 323 01/00/00

1987/11/02 1988/01/25 B1 12 — 0 0 3 V — ... .-I..!-.

1988/01/26 1988/05/16 B4 0 — 0 0 112 V — ...

1988/05/17 1988/11/01 B1 21 15 0 0 0 V 163 163 01/00/00

1988/11/02 1989/11/01 B1 52 15 0 0 23 V 90 83 01/00/00

1989/11/02 1990/11/01 B1 43 15 0 0 18 V 76 76 01/00/00

1990/11/02 1991/11/01 B1 45 15 0 0 51 V 111 111 01/00/00

1991/11/02 1992/11/01 B1 61 15 0 0 31 V 107 91 01/00/00

1992/11/02 1993/07/05 B1 42 — 0 0 21 V — ...

1993/07/06 1993/10/01 B4 0 — 0 0 88 V — ... .-I..!-.

1993/10/02 1993/11/01 B1 0 15 0 0 2 V 168 168 01/00/00

1993/11/02 1994/11/01 B1 49 15 0 0 18 V 82 78 01/00/00

1994/11/02 1995/11/01 B1 51 15 0 0 45 V 111 105 01/00/00
1995/11/02 1996/11/01 B1, 52 15 0 0 20 V 87 87 01/00/00

1996/11/02 1997/07/30 B1 40 — 0 0 14 V — ...

1997/07/31 1997/11/01 B4 0 15 0 0 94 V 163 163 01/00/00

1997/11/02 1997/12/18 B4 0 — 0 0 47 V — ...

1997/12/19 1998/11/01 B1 40 15 0 0 23 V 125 125 01/00/00
1998/11/02 1999/11/01 BI 52 15 . 0 0 20 V 87 87 01/00/00
1999/11/02 2000/11/01 BI 52 15 0 0 31 V 98 98 , 01/00/00
2000/11/02 2001/11/01 Bl 56 15 0 0 39 V 110 110 01/00/00

2001/11/02 2002/11/01 BI 54 15 0 0 38 V 107 107 01/00/00

2002/11/02 2003/11/01 Bl 63 15 0 0 45 V 123 123 01/00/00
2003/11/02 2004/06/06 Bl 19 — 0 0 118 V — ...

2004/06/07 2004/11/01 B2 0 15 0 0 148 V 300 300 01/00/00

2004/11/02 2005/11/01 B2 0 15 0 0 365 V 380 365 01/00/00
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ARM^' NATIONAL GUARD RETIREMENT POCnTS HISTORY STATEMENT

COL W.ALSH JOHN EDWARD

.rP HQS-MT MT.AJING
1956 MT MAJO STREET

FORT HARJUSON, MT 59636-4789
8.^.AA-001

Date Prepared; 2012/12/28
Output Reason: Request
A-i^: 11/01

BASD;

Notice of Eligibility; YES
Highest Grade Held; 006
RPED; 2020/11/03. OPds.

Begin Date End Date MMSI IDT MEM ACCP FHD AD VS Total Total Creditable

O^y^'mrndd) (yyyymmdd) Misc Pts Career Pts For Svc For

Pts Points Ret Pay Ret Pay
2005/11/02 2005/12/'02 B2 0 — 0 0 31 V ... —

2005/12/03 2006/07/09 B1 29 — 0 0 16 V ... ...

2006/07/10 2006/11/01 B4 0 15 0 0 115 V 206 206 01/00/00

2006/11/02 2007/06/27 B4 0 — 0 0 238 V ... ... ..A./..

2007/06/28 2007/11/01 B1 16 15 0 0 15 V 282 282 01/00/00
2007/11/02 2008/11/01 B1 42 15 0 0 63 V 120 120 01/00/00

2008/11/02 2009/11/01 B1 46 15 0 0 101 V 162 162 01/00/00

2009/11/02 2010/11/01 B1 48 15 0 0 80 V 143 143 01/00/00
2010/11/02 2011/11/01 B1 48 15 0 0 58 V 121 121 01/00/00

2011/11/02 2012/11/01 B1 48 15 0 0 20 V 83 83 01/00/00

2012/11/02 2012/12/26 B1 8 2 0 0 1 V 11 11 00/01/25

Grand Totals 3806 5569 5469 33/01/25

MILITARY MEMBERSHIP STATUS IDENTIFIERS

B1 - .Array National Guai'd Unit Member
B4 - Anny National Guard Active Duty under Title 32 USC, State Controlled
B2 - Anny National Guard Mobilized Service

From Date To Date

NGB FORM 23B

28 December 2011

Reason

NON-CREDITABLE PERIODS OF SERVICE

PAGE 2



PERSONNEL QUALIFICATION RECORD - OFFICERS/WARRANT OFFICERS

PCN GPVS-1790

Unit Name; JF HQS-MT MTARNG UPC: 8ALAA PREPARED; 27 Dec 2012

SECTION A - PERSONAL DATA

1.MPC: 0

2. SSN:

3. NAME: WALSH JOHN liOWAKD

4. SEX: M

SECTION B . GRADE DATA

1. PAY GRADE: 06 4. DOR-RES: 20060516

2. GRABBRCOOE: COL 5. GRCHWVR: YY

3. EFF DATE GR: 20060516 6. GR HOW ACQ-CODE: D

SECTION C -ORGANIZATION DATA

1.PREVUPC: YLJTO 11. TYPE ATCH:

2. CURRUPC: 8ALAA 12. UPC ATCH:

3. DY POSN: OOBOO 13. EFF DATE OF ATCH:

4. POSN NBR EX IND: YYYY 14. EXP DATE OF ATCH:

5. DY POSN QUALCODE: Q 15. CURR PROC: EBAO

8. ASG LOSS RSN CODE/DATE: Al I9870HM 16. DATE CURR PROC: 198708N

7. CURR ORGN IDENT CODE: R 17.INITPR0C: EQAX

8. AUTH LINEDSG: 0) 18. DATE INIT PROC: 19791102

9. AUTH PARA DSG: 2IX) 19. EXP RDY RES OBLIG DATE: 20131202

10. ATCH CODE: 20. EXP STAT MIL OBLIG DATE; 19851101

SECTION D - PAY DATA

1. PEBD: 19791)02 8. IPAY NBR TWO/DATE: 0

2. ADD WH TAX: 00 9. TNG PAY RET CAT: A

3. ST TAX CODE; MT 10. BENEF STAT WVR/CODE: 0

4.NB EXEM: 02 11. DAYS WVD: 000

5.SGLI ELEC CODE: T 12. ATCH PR NBR;

6. CURR AERO RATING: W 13. CURR INC TERM STAT/DATE:

7. IPAY NBR ONE/DATE: 0 14.SPPAY:

SECTION E - TRAINING/EDUCATION DATA

1.TNG STAT/DATE: C 19870814 4. ROTC IDENT: YYO

2. CIV EDUC LEVEL: U 5. FIRST LANG IDENT; YY

3. MAJ SUBJ COL EDU: NSB

SECTION F - INDIVIDUAL DATA

1. DOB: 19601103 11. BREAK MIL STATUS: Y

2. RACEPCPGRP: C 12. DATE INITENTRC: 19791102

3. ETH GRP: X 13. CIVEWPL: K

4. STREET ADDRESS: 708 PYRJTE

5. ADDRCITY: HELENA 14. CIV OCCUPATION: 188

6. STATE/ZIP: MT 59601 16. RETVMIVER:

7. MARITAL STATUS: M 16. DATE END EVAL PD; 201COS3I

3. DEPN NBR: 3 17. PRIV ACTDSPREC:

9. NBR MO ACT FED SVC: 075 18. LOCAL DATAPERS:

10. REL DENOMINATION: CR

19. QUALSELRET IDENT:

FOR OFFICIAL USE ONLY - PRIVACY ACT DATA
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PERSONNEL QUALIFICATION RECORD - OFFICERS/WARRANT OFFICERS

PCN GPVS-1790

Unit Name: JF HQS-MT MTARNG UPC; 8ALAA PREPARED: 27 Doc 2012

NAME: WALSH JOHN EDWARD SSN;

SECTION G - OFFICER-WARRANT OFFICER UNIQUE DATA

1.SRC CMSN WRNTCODE:

2. MANOREMRSNCODE:

3. DATE MAND REM RSN:

4. DATE PROJ PROM ELIG:

6.APTWVRC0DE 1:

8.APTWVRC0DE 2:

7. APT WVR CODE 3:

8. APTWVR CODE 4:

5

A

2:)t70831

OFFICER UNIQUE DATA

IN1. BASIC BR:

2. DTL BR:

3. PROM CONS CODE:

4. ASI PSSI

6. ASI SSSl

6. ASI ASSl

NC

5K

YY

YY

SECTION H - FULL TIME DATA

1. ACT STAT PROG: Y

2. TECH SVC CODE: M

3. CIV GRADE: GSM

SECTION J - PHYSICAL DATA

1. YR MO LAST PHYS EX: 201204

2. PHY PRFL SER: IHIII

3.WTIND:

4. HT IND: V.

6. PHY CAT: A

SECTION L - ARMY PHYSICAL FITNESS TEST DATA

1. APFT RESULT:

2. APFT SCORE:

3.YR/M0 TEST:

4. RSNINEUG APFT:

5. PREV APFT RESULT:

6. PREV APFT SCORE:

7. PREVYR/MO TEST:

P

22S

201210

P

236

201110

9. CMSND WO SVC DATE:

10. AVN SVC ENTRY DATE:

11. CMD STA/CODE:

12. HI MILCOL CRS COMP:

13. BRSCH ENRL;

14. BR SCH COMPL:

16. CRS LEVEL ENRL:

10.TFOS DATE:

7. PSSI:

8. SSSl:

9. ASSl:

10. DSG CONT SP:

11. PROF MIL ED;

SECTION I - SECURITY DATA

1. SCTYINVES STAT:

2. SCTY CLNC/DATE:

3. CTZSP STAT US ORGN:

19870814

2

TO

AR

10

DA

i9A

YYY

II

!

20120403

SECTION K - RETIREMENT DATA

1. RYE DATE: >I0>

2. CUM RET PT: 323«

3. SUR BEN OPT: ^

4. SUR BEN ELECCOV: »

5. SUR BEN ELEC STAT: C

6. DATE SBP ELEC STAT: 20000205

7. TOT YR SAT SVC RET: 20

8. TWENTY YRCER STAT: V

SECTION M . BAQ DATA

1. BAQ DEP TYPE:

2. BAQ DOB PD:

3. BAQ EFF DATE:

4. BAQ STATUS:

19930701

1

FOR OFFICIAL USE ONLY - PRIVACY ACT DATA
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ORa TYPE

1510

BRIEF BATE

20121227

DATE OF Auorr

OFFICER RECORD BRIEF

BAS»CCONBR IN

BR DTL EXPIRES

COMPONENT

NG

RANK

COL

DOS

2006C516

SSN NAME

WA1.SH JOHN EDWARD

SECTION I - ASSIGNMENT INFORMATION SECTION (I - SECURITY DATA SECTION III - SERVICE DATA SECT. IV - PERSONAL FAMILY DATA

OVERSEAS DUTY INVEST

YR/MO RTN CTRY MONTH TCS NtMaa? OF TOURS

SHORT LONG
DTEWV 201204C3 DTPSCQ 201204C3

CLNC TOP SECR

DROS SECTION V - FOREIGN LANGUAGE

Lan fluagc Read Lissen

CONUS QEPARTCRE DATE

OATE DEPENDENTSARRVE OS

CAREER R ELD INfORMATI ON - CO\S4lSS10NE3/A\£OCm<VR.SANT

FNaNL AREA CCVJ^CMOS 2/SMOS DLAT

aA,S0**£80

/19791 102

3ASJC DATE O.-APT

10870614

MOflDAYSAFCS

318 4

CURRENTPPN EAD CURRENT TOUR

5

BASIC YRCr»

MO AfS

412

SOURCE OF ORGAPPT

NGUS

TYPEOFOFBGAPT

CURR SVC AGRf-!T,£XP8 DATE DATE OF PRCXVMAfJO RET

201 7C831

ILT-CV^ MAJ-CWJ

DATE OF aiRTH

COUNTRY OF Cm

US

NO DEPENDENT
AOULTS/CHlLDReN

UARITAL STATUS

M

PULHES/DATE

111 in ' 201204

MRTHPLACE

S£»REDCaT

r/ C

RELIGION

CR

SP eiRTHPLACSCiT

HEIGhTWaCHT

72 21a
aft COOE/MEDMOS 1/Pf.lOS

11

3R AOOMEDMOS 2#>».lOS

IN?ANTRY

FNCTNL AREA AOC«VOS SO
SECTION Vi-MILfTARY EDUCATION POOR HOf/EOr RECORDAT HELENA -MT

MEL 1 LTC-CV5 BG

SKILLS 5K

ERANCH/PRimaRY MOS INFANTRY

Year

POOR 2001 I^IU

r JNCTIONAL ARE A St.CS

CAKEER TRACK SINGLE DUAL

ARMY WAR COLLEGE

ARMYCOMMAND/NND&CNtRSvLSTA^F COL

2007

2:05
SECT. VII - CIVILIAN EDUCATION
LEVEL COMI'LETED 2

PRIMACY BRANCH

PREV BRANCH/rjlOS

PREV FUNCT^0^4^LAREA

CONTROLCAREER MANAGEMENT RELD

FUrJCTlONALAHtA INSTITUTION/
DISCIPUNE

INSTITUTION/
DISCIPUNE

INSTtTUTlON/

DISCIPUNE YR

PROjeoreDCAREER MANAGEMENT FIELD SECT. VIII - AWARDS AND DECORATIONS
GEOGRAPHIC ORIENTATION

AVIATOR QUALIFICATIOKS

TOFDC AS OF

PILOT status Al rcraft OUAL AIRCRAFT OUA' /yRCRAFT Q<.JA1 AJHCRAJ--T OLi/y

RATING DATE

1 1

HSM-CI

NOPDR - 02

GWOTS • 01

ICM -01

AFRM- 03

AFCM- 01

NDSi4- 01

BSM - C1

MSM - 04

ARCOM - 02

ARCAM- 06

VUA-01

AGCM - 01

OSR - 01

DATE OF AVAILABILITY DATE OF LAST PCS SECTION IX-ASSIGNMENT HISTORY DATE OF LAST OER

20100831

AFR.VW -01

ASR -01

ARCOT- 01

ClB - 01

AAM -03

ORGZIPCWE
596364789

ASGT FROM MO UNIT NO ORGANIZATION STATION LOC COMD DLTTY TITLE DMOS

PROG

r.llRRPNT 2012D427 8ALAA JF HQS-MT MTARNG FORT HARRISON 5«vtT LjAND COMPONENT CDR X800

1ST PREV 201203 01 8ALAA. JFHOS-MTMTARNG FORTHARRJSON 5MT OFFICER EXCESS TO TDA 01AOO

2ND PREV 200911 28 8ALAA JF HQS-MT MTARNG FORT HARRISON 5MT ADJin-ANT GENERAL/CDR oca 00

3RD PREV 200809 14 8ALAA JF HQS-MT MTARNG FORT HARRISON 5MT ADJGEI^CMDGO OCBOO

4THPREV 200801 08 SALAA JF HQS-MT MTARNG FORT HARRISON 5MT DCSOPS 01A00

STHPRFV ?O0B01 00 8ALAA. JF HQS-MT MTARNG FORT HARR:SON SWT OFFICER EXCESS TO TDA 01AOO

fiTH PRFV 200801 00 8ALAA JF HQS-MT MTARNG FORT HARRISON 5MT DCSOPS 01A00

7THBRPV 700 R07 18 8ALAA JF HQS-MT MTARNG FORT HARRISON 5MT OFFCER EXCESS TO TDA , 01AOO

RTHPRFV 200604 03 8ALAA JF HQS-MT MTARNG FORT HARRISON 5MT DIRECTOR 01A 00

ffTHPREV 200510 06 YLJTO HHC (-) 1-163RO INF BN BELGR/\OE SMT COMMANDER 11A00

10TH PREV

11THPREV

12TH PREV

13TH PREV

16THPREVI 1

MAIliNG ADDRESS

SECT. X-REMARKS

EMAIL ADDRESS

PHONE NUt><BER 1

PHONE NUMBER 2

STATE

REFRAD

DATE LAST PHOTO

STATE AV^/vRDS MT NG DISTINGUISHED
SERVICE MEDAL - 01. MT fJG
ca:/.pa)Gn ribbon -os, mi
NG SERVlCc R0BON -07. MT

RGMT AFFL

OTHER



ARMY NATIONAL GI:ARD ClURENT AN^'UAL STATEMENT

COL WALSH JOHN EDWARD

JF HQS-MT MTARNG
1956 MTMAJO STREET

FORT HARRISON, MT 59636-4789

8ALAA-001

Date Prepared: 2012/11 ''30
Output Reason; ANNUAL
AYE; 1 1/01

BASD;

Notice of Eligibility: YES
Highest Grade Held; 006
RPED 2020/11. 03. 0 Pds.

Begin Date End Date MMSI IDT MEM ACCP FHD AD \'S Total Total Creditable

(yyyyinmdd) (yyyymmdd) Misc Pts Career Pts For Svc For

Pts Points Ret Pay Ret Pay
2005/11/02 2005/12/02 B2 (j — () 31 —

2005/1 2/03 2006/07 09 B1 29 — 0 16 \' ...

20C)6/07/l 0 2006.-11'01 B4 0 15 0 115 \' 206 206 01/00/00

2006/11 /02 200" 06'2 7 B4 0 — 0

1J

00

\' — .J..,..

2007/(:)6/28 200''1 l.'Ol B1 16 15 ij 13 \' 282 282 01 00/00

2007/1 1/02 2008/11/01 B1 42 15 0 63 \' 120 120 01/00/00

2008/11/02 2009/11/01 B1 46 15 0 101 \' 162 162 01/00/00

2009/11/02 2010/11/01 B1 48 15 f) 80 \' 143 143 01 -OO/OiD

2010/11/02 2011/11/01 B1 48 15 0 58 V 121 121 01/00/00

2011/11/02 2012/11/01 B1 48 15 0 20 \' 83 83 01/00/00

2012/11/02 " B1 4
- 0 0

—

-I..!..

Grand Totals 3805 5558 5458 33/00/00

MILITARY MEMBERSHIP STATUS IDENTIFIERS

B1 - Army National Guard L'nit Member
B4 - Army National Guard Active Duty under Title 32 USC, State Controlled
B2 - Armv National Guard Mobilized Service

NON-CREDITABLE PERIODS OF SERVICE

From Date To Date Reason

PAGE 2



ARMY NATIONAL GUARD CmRENT ANNUAL STATEMENT

COL WALSH JOHN EDWARD

JF HQS-MT MTARNG
1956 MT MAJO STREET

FORT HARRISON, MT 59636-4-89

8ALAA-001

Date Prepared; 2012/11 /30
Output Reason: ANNUAL
AYE; 1 1/01

BASD:

Notice of Eligibility: YES
Highest Grade Held: 006
RPED: 2020'11/03. 0 Pds.

As of diis date, you ha\-e accumulated 5458 points and 33 years 0 months days creditable service toward eligibility for
retired pay. The following chart displays the different retirement options available to you. These values are based upon
satisfactory service at your highest pay grade held

If you retire... Based on ... Youi- mondily retired
pay at retirement age

would be approximately...

Today Your highest pay grade held to date
The current pay scale

S4001.51

At Age 60 Your highest pay grade held to date
3°'ocost of living increase per year
Contuiuing active status until age 60
Contuiued eamuig of a minimum of "8 pouits per year until
\ ou reach age 6<.")

$5648.52

STATUS OF NOTIFICATION OF ELIGIBILITY FOR RETIRED PAY AT AGE 60

-20 YEAR LETTER)

You attained 20 Years of qualifying service on or after 5 C'ctober 1994 but before 26 April 2005. The provisions of 10 L^SC
12-31(a)(3) requue you to perform your last six yeiirs of qualifying service m other than a regular component, the Fleet
Reserv'e or die Fleet Mai ine Corps Resers e. Therefore, as a member of the Army National Guard, to be eligible for issuance
of Notification of Eligibility for Retired Pay at Age 60. you must earn at least 50 retirement points during each of the ne.xt zero
anniversary retirement years. When vou meet tJiese requirement.s, you will be issued tlie notification within one year after
2012/11/30.

NGB FORM 23 A

28 December 2011
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ARMY NATIONAL GUARD CITIRENT ANNUAL STATEMENT

COL WALSH JOHN EDWARD

JF HQS-MT MTARNG
1956 MT MAJO STREET

FORT HARRISC'N, MT 59636-4789

8 ALAA-001

Date Prepared: 2012/11'30
Output Reason: ANNUAL
AYE: 11 /Ol

BASD:

Notice of Eligibility; \'ES
Highest Grade Held: 006
RPED: 2020/n , 03. 0 Pds.

This summary is a statement of your pouits earned towards retuement. You should review all entries and report any
discrepancies to your unit clerk. Particular attention should be given to any period of sen'ice with a verification status (\'S) of
"B" because points are not credited until verified.

Begin Date End Date MMSI IDT MEM ACCP FHD AD VS Total Total Creditable

(}-yyyinmdd) iyyyymmdd) Misc

Pts

Pts Career

Points

Pts For

Ret Pay
Svc For

Ret Pay
19-9/11/02 1980/11 01 B1 40 15 Ci 100 \* 157 157 01.'00/60
1980/11/02 1981/11/01 B1 48 15 0 (j 23 \- 86 83 01.'00/00

1981/11/02 1982M1/01 B1 49 15 0 0 15 -9 "5 01/00/00

1982/11/02 1983/07/31 B1 30 — 0 0 29 \' ... ...

1983/08/01 1983/1 1/01 B4 0 15 0 0 93 V 167 167 01/00/00

1983/11/02 1984/1 1/01 B4 0 15 0 0 366 381 366 01/00/00

1984/11/02 1985/11/01 B4 0 15 0 0 365 \' 380 365 01/00/00

1985/11 /02 1986/11/01 B4 0 15 0 (j 365 V 380 365 01/00/00

1986/11/02 198 7'08/13 B4 0 — 0 T) 285 \' ... ...

1987/08/14 1987/11/01 B1 8 15 0 0 15 323 323 01/00/00

1987/11/02 1988/01/25 B1 12 — 0 0 3 \' ... ...

1988/01/26 1988/05/16 B4 (j — (j 0 112 \'- ... ...

1988/05/17 1988/11/01 B1 21 15 (j 0 0 163 163 01/00/00

1988/11/02 1989/11/01 B1 52 15 0 0 23 \' 90 83 01/00/00

1989/11/02 1990/11,01 B1 43 15 () 0 18 \' "6 -6 01/00/00

1990/11/02 199M1'01 B1 45 15 0 (j 51 \' 111 111 01.00/00

1991/11/02 1992/1 1/01 B1 61 15 0 0 31 \' 107 91 01/00/00

1992/11/02 1993/07/05 B1 42 — (j 0 21 \' ...

1993/07/06 1993/10/01 B4 () — 0 0 88 \' — ...

1993/10/02 1993/11/01 B1 () 15 0 0 \- 168 168 01/00/00

1993/11/02 1994/11/01 B1 49 15 () 0 18 \- 82 -8 01/00/00

1994/11/02 1995/11/01 B1 51 15 0 0 45 111 105 Ol./OO/OO

1995/11/02 1996/11/01 B1 52 15 0 0 20 \' 87 87 01/00/00

1996/11/02 199-/07/30 B1 40 — 0 (j 14 ... ...

199-/07/31 1997'11/01 B4 (j 15 0 0 94 \' 163 163 01.^00/00

1997/11/02 1997/12/18 B4 () — 0 0 4- ...

1997/12/19 1998/11/01 B1 40 15 0 0 23 \- 125 125 01 / 00/00

1998/11/02 1999/11/01 B1 52 15 0 0 20 87 87 01/00/00

1999/11/02 2000/11/01 B1 52 15 0 0 31 98 98 01/00/00

2000/11/02 2001/11/01 B1 56 15 (j 0 39 110 110 01/00/00

2001/11/02 2002/11/01 B1 54 15 0 0 38 \' 107 107 01/00/00

2002/11/02 2003/1 l/Ol B1 63 15 0 0 45 123 123 01/00/00

2003/11/02 2004'06/06 B1 19 — 0 () 118 ... ...

2004/06/07 2004/11/01 B2 0 15 0 0 148 3CiO 3(."iO Ol./OO/OO
2004/11 /02 2005'11'01 B2 0 15 0 0 365 380 365 01/00/00
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ARMYKATIC'NALGUARDRETIREMENTPOINTSSTATEMENT

SLTPLEMENTALDETAILEDREPORT

COLWALSHJOHNEDWARD

JFHQS-MTMTARNG
1956MTNL-\JOSTREET

FORTHARRISON,MT59636-4-89
8ALAA-001

DatePrepared:2012/11/30
OutputReason:ANNUAL
AYE:11/01

BASD:

NoticeofEligibility;YES
HighestGradeHeld:006
RPED:2020-1103.0Pds.

Tliisisadetailedreportofretueinentpointsearnedduruigtheperioduidicated.
Anydiscrepanciesshouldbereponedtoyourunitclerk.

Youshouldreviewthisreportforaccuracy

InactiveDutvTramins

Date

(yj-yy/nini/ddi

201l.'l1/19

2011./11/20

2011'12'03

2011'12/04

2012/01.'07

2012/01'OS

2012/02/11

2012/02.12

2012/03/02

2012'03/04

2012,''Ci4'l5

2012/04.'16

2012'OS06

2012/05'07

2012/ri6''02

2012/06/03

2012,'07/15

2012/07/18

2(;)12/08/04

2012.08'05

2012.-09'08

2012/09/09

2012/10/13

2012/10/14

Assemblies

AMPM

Type

ActiveDuty/ActiveDutyTrauiiiig/ActiveDutyForSpecialWork

Type BeginDate
(yyyymin/dd

2011/11/06

2011/11/10

2011/12/09

2011/12/1-

2012/02/01

2012/02/25

2012/02/28

2012/05/2"

2012/06/01

2012/09/20

PAGE4

EndDate

lyyyy/mm/dd)

2011.''11''09

2011'11'13

2011•12MO

2011-l2^7

2012/02<)3

2012X)2'25

201202'28

2012/0528

2012/06/01

2012.'09/20

NumberOf

Poults

4

•1

2

1

3

1

1
->

122

1



AR-NIV NATIONAL GUARD RETIREMENT POINTS STATEMENT

SUPPLEMENTAL DETAILED REPORT

COL WALSH .TOHi^I EDWARD

JF HQS-MT MTARNG
1956 MT MAJO STREET

FORT HARRISON, MT 59656-4-89
8ALAA-001

Army Con'espondence Course Program

Date Prepared; 201 2'11 /30
Output Reason; ANNUAL
AYE; 11/01

BASD:

Notice of Eligibility: YES
Highest Grade Held; 006
RPED; 2020/11. 03.0 Pds.

Completion
Date

Hours Course Number Sub-Course Sub-Course

Nimiber Edition

IDT Type Duty Code Definitions

11 - Inactive Duty Trauiing/Unit Drill

ADT Type Duty Code Definitions

22 - Active Dutv Otlier (tour less than 30 davs travel)

NOB FORM 23 A1

28 December 2011

PAGE 5



SPECIAL ORDERS

NUMBER 2 AR

DATE

03 January 2013

DEPARTMENTS OF THE ARMY AND THE AIR FORCE

NATIONAL GUARD BUREAU

WASHINGTON, D.C. 20310-2500

EXTRACT

14 . Annoiiiicement is m.iile ot'ch.in>;c of tViii

Tl-N individii.ils.

t'rall\ ri'ioj^i/cil st.itus ,is indiciitcd, in the '\nn\ N.iiiDii.il (iii.ird ot

NAME, GRADE, BRANCH

SN(MOS IF WO) UNIT & STATE

EFFECTIVE

DATE CHANGE

WALSH JOHN E.

COL IN

BY ORD

offH

EDWARI

Lieuten^^^gjjj^^gig, USAF
Executive/tSsTSrant to the Chief, National Guard Bureau

NGB FORM0123E

26 MAR 1999

OFFICIAL

MT ARNG ELEMENT JF HQ

MT

17 6TH ENG BDE

TX

HHT SPT SQDN 278TH ACR
TN

SPECIAL OPERATIONS DET

FL

HHC 1-163RD CAV

REGIMENT MT

32 INF BRIGADE COMBAT

TEAM WI

CO C 2/19TH SFG
WV

CA ARNG ELEMENT JF HQ
CA

OPS CO HHB

TX

HHC 1225TH CBT
SUSTAIN SPT BN MI

USARNG VA DATA

PROCESSING UNIT VA

HHT 1ST BN 105TH RSTA

WI

HHC, 224TH SUSTAINMEN
T BDE CA

26 DEC 2012

03 DEC 2012

16 DEC 2012

21 DEC 2012

31 DEC 2012

31 DEC 2012

11 DEC 2012

08 JUL 2012

01 JAN 2013

31 DEC 2012

31 DEC 2012

31 DEC 2012

12 DEC 2012

TARIES OF THE ARMY AND THE AIR FORCE:

FED RECOG WD

(TRF TO USAR/RET)

FED RECOG WD

(TRF TO USAR)

FED RECOG WD

(TRF TO USAR)

FED RECOG WD

(TRF TO USAR)

FED RECOG WD

(TRF TO USAR)

FED RECOG WD

(TRF TO USAR)

FED RECOG WD

(TRF TO USAR)

FED RECOG WD

(TRF TO USAR)

FED RECOG WD

(TRF TO USAR)

FED RECOG WD

(TRF TO USAR)

FED RECOG WD

(TRF TO USAR)

FED RECOG WD

(TRF TO USAR)

FED RECOG WD

(TRF TO USAR)

FRANK J. GRASS

General, USA
Chief, National Guard Bureau

(Replaces NGB Form 0123. dated 25 MAR 97, which is obsolete)



THE UNITED STATES OF AMERICA
TO A3..1L WHO SMAS^tL BBS. THESIB PKESE::^TS, GKEETIKG-: TH2S IS TO CriSKTSFY T2KAT THE PSJESSfiEN'ir

OF THE U^aTEB ©TATE&> cOF ^^lMEHICA AUTHOMIXErs BY ACT OF ai> JULY a 043 MAS AWAJKJJD K110

THE LEGION OF MERIT

TO COLONEL JOHN E. WALSH
MONTANA ARMY NATIONAL GUARD

FOM exceptionally meritorious service spanning over 33 years in positions of increasing complexity and responsibility,

culminating as the Adjutant General for tlie State of Montana. As Adjutant General, he oversaw 13 units and successfully
mobilized over 1,200 Soldiers aad reintegrated them with their units, Families and employers. He served as Commander of
Task Forcc 1-163, a 750 Soldier Infantry unit during Operation Iraqi Freedom III, successfully planning and executing
combat missions in the highly dangerous portions of the Suni Triangle. He consistently demonstrated professionalism, total
dedication to duty, enthusiasm and true passion for the mission. His distinguished service is in keeping with the highest
traditions of military service and reflects great crcdit upon himself, the Montana Army National Guard and the United States
Army.

BY ORDER OF THE SECRETARY OF THE ARMY

DA FORM 48a0-1l, SEP2011.

PC 121-03 01 May 2013

OIA, ARNG-HRH
Ariington, VA

WILLIAM E. INGRAM, JR.
Lieutenant General, USA
Director, Army National Guard
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